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Factories and Shops Acts.
DETERMINATION OF THE STOREMEN, PACKERS, AND SORTERS BOARD.
Norx.—This Determination applies to the whole of'r.he State of Viotoria.

accordance with the provisions of the Factories and Shops Acts, the Wages Roard which now has the power to determine the
lowest prices or rates which may be paid—

(a) to any person employed—
(i) a» a Storeman, Packer, or Sorter ;
(ii) in assisting a Storeman, Packer or Sorter ;
(iii) a8 an assembler, collector, or checker of goods in course of receipt or despatoh ;

(6} to any person or persons or classes of persons employed at wiping eggs in any place where eggs are stored, sorted, or
packed for trade or sale—

but not ineluding any persons subject to the jurisdiction of any of the following Boards :—

Aerated Water Trade Board Furniture Board (Wood Mantelpiece or Printers Board (Provincial)

Agricultural Implements Board Overmantel) Retail Dairy Board

Bedstead Makers Board Glassworkers }?O‘Md Rubber Trade Board

Bisouit, Board Grooers Sundries Board Shops Board No. 1 (Boot Dealers)

Boarding Houses Board Hem and Bacon Curers Board Shops Board No. 7 (Country Shop

Browers Board Hotel and Restaurant Board Assistanta)

Buatter Board Ice Board Shops Board No. 9 (Drapers and Men's
Jam Trade Board Clothing)

Butter Factories Board

Cardboard Box Trade Board Leather Goods Board Shops Board No. 12 (Fuel and Fodder)
. She Board .
Cigar Trade Board Marine Stores Board ops n:tm No. 13 (Fuel and Fodder

Meat Preservers Board
Millet Broom Board
Nailmakers Board

Condenseriea Board
Confectioners Board

Shops Board No. 14 (Furniture Dealers)
Shope Board No. 16 (Groocers)

Co Board
uri:ge Paper B Shops Bo.ard No. 168 (Hardware)
Fellmongers Board Slaughtering for Export Board
Paper Bag Trade Board . .
Flock Board Past ks Board Tea Packing Board
Flour Board astryoooks Tinsmiths Board
Flour Board (Country) Plate Glass Board Wholesale Grocers Board
Frozen Goods Board Pottery Board Wireworkers Board
Froit Packing Board Printers Board Woodworkers Board
Furniture Board (Picture Frames) Printers Board (Country) Woollen and Cotton Trade Board

has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 5th March, 1948, the last previous

Determination of this Board shall be revoked and replaced by this Determination.

No. 556.—3078/48.
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Prongers Srores.

Waged Per Weak of 40 Hours,

Number (ln any place),

Males,

Females.

Bread-
making
Eatablish-
menta,

Any Other
Place.

which are sorted
Waste Pleces or

Wanllen and
Cotton Plecew,

Estahlishsaents in

Clippinge of Cottons,
Silka, Waoollens, or

prdd
Packing
Estatlish-
menta,

Any Other ftace

Under 16 years of age
16 to 17 years of age
17 to 18 years of age
. 18 to 19 yeara of age
19 to 20 years of age
20 to 2] years of age

92 04

117 3
138 3

A
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34 3
38 9
46 0

60 3
68 9

wowoaS:

O11, GREASE, AND PETROLEUM PRropuCTS STORES

Under 16 years of age

16 to 17 years
17 to 18 years
18 to 19 years
19 to 20 years
20 to 21 years

(a) Provided that any youth called upon to stack full cases more than three high, to stack

of age ..
of age ..
of age ..
of age ..
of age ..

0

3
0
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Provided
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that any
female improver
employed packing
or sorting loundry-
work shall, after
completing three
years' experience,
he paid the wage
tixed for an adult

APPREXNTICES.

One apprentice to every three or
fraction of three workers of the
saMmie sex receiving not less than the
misimum wage.

An  indenture of apprenticeship
proseribed by the Board was
approved on 24th May, 1923.

MaLE IMPROVERS.
Egg Packing Establishments.

One mals improver to every two
or fraction of two male workers
receiving nct less than 140s. per
weak of 40 hours,

Any Other Place.

One male improver to every four
or fraction of four male workers
receiving not less than 137s. per
week of 40 hours.

FeMALE IMPROVERS.
Laundries.

One female improver to every three
or fraction of three female workers
receiving not less than 87s. 3d.
per week of 40 hours.

Establishments in which are sorted waste
pieces or clippings of cotlons, silks,

ns, or woollen and colion
pieces.

Two female improvers to every three

- or fraction of three female workers
recaiving not less than 86s. 6d. per
week of 40 hours.

Egg Packing Esiablishments.

One female improver to every three or
fraction of three female workers
receiving not less than 84s. per
weak of 40 hours.

Any Other Place.

One female improver to every four or
fraction of four female workera
teceiving not less than 80a. 6d. per
week of 40 hours.

JUNIOR RATES.

Wages Per Week of 40 Hours.

OxLy.

.- - .. 88
e e .. 89

=3
(=2
coomdo o &

barrels, or to lift any weight over

I ewt. shall be classed as an adult and entitled to reccive the adult rate of pay whilst so engaged.

(b) Provided further that no employee under 21 years of age shall be employed on the filling of rail or rond tank waggons.

4. (a)

OTHER EMPLOYEES.

Mares.

IN OIL, GREASE, AND PETROLEUM PRODUCTS STORES.

Wages Por Week

of 40°Hours.
s d,
(i) Storemen or Packers . . . 127 0

Leading hands—as defined in olause 22 hereof—

(1) . . - « i - . 132 0
(1L . .. .. . . .. .. . . 137°0
(1L} .- .. .. .. .- .. .. .. . 137 0
(IV.) . . .. . . .. .. .. .. 147 0

(ii) Caeual bands shall be paid at the rate per hour of 4s. 04d. adjustable under clause 54 hereof.
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4. (b) IN (OR ON) ANY PLACE OTHER THAN—(i) OIL, GREASE, AND PETROLEUM PRODUCTS STORES, AND (ii)
TOOL AND/OR MATERIAL STORES CONNECTED WITH METAL MANUFACTURERS’ STORES, ELECTRICAL GOODS MANU-
FACTURERS’ STORES, AND ENGINEERING ESTABLISHMENTS, OR WHERE EMPLOYEES ARE IN CHARGE OF, OR ISSUE
STORES AND TOOLS FOR USE IN SUCH ESTABLISHMENTS. ,

Malea amployed In (or on) or in connexion with—
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Column No. 1 2 3 4 5 6 7 8 9 10 11 12
Wages PER WEER OF—
) 40 40 40 0 10 0 o 0 0 10
Hours. | Houre. | Hours. Hours. Hours. Houra, Houres. Hours, Hours, Hours, Hours, Hours
Any person engaged as a Store- | #8. d.| e« d] s d| s d| s d| ad s d s.d.| & d| o '3 s d.

man, Packer, or Sorter who
(notwithstanding he may be
under the orders of a superior
who does not devote the whole
of his time to supervising the
storing, packing, or sorting)—
{a) Works singly I56 0 147 87144 61143 O| 140 O 142 61153 0142 6| 142 6| 152 0| 140 0| 144 6
(b) Supervises or directs the
number of persons 18
vears of age or over
indicated hereunder,

viz. t—
(a) 1,2,3,4,6,0r6
such persons | 156 0| 147 8] 144 6| 145 6| 142 3| 144 9] 150 3144 Of 151 9| 154 3 (142 3/ 146 9
(&) 7 or more guch
persons .. [ I36 0] 147 8| 144 6[ 159 6] 156 9|15 6| 173 0| 1535 6|160 5| 168 3|(164 9| 160 9
Storeman in charge of a bulk
store removed from the muin

place of business .. . e - .. 140 0] 142 ¢ .. 142 6| {44 6152 0| 140 O] 144 8
Packers of crockery, china, or

glasaware .. .. . . M3 3
Packers of metal window frames .. .. .. -, .. e e . . e .. | 140 0
Persons handling pianos, piano- N

players, or organs .. - .. .. NN .. . . .. .. . .. 140 O
All male adults not otherwiso

provided for .. L j136 014781144 6 140 0137 0138 0[133 0138 0140 0148 0138 O 140 O

Storemen or packers called upon to work in cool stores shall be paid 4s. 2}d. per hour whilst so employed. This rate
includes 11/,,d. as & war loading. Such war loading shall not be taken into account when computing overtime or holiday pay.
* Nortk.—The rates set out in column No. 12 above apply to males employed—
(a) As storemen in Figured, Roll, and Sheet Glass Stores.
(6) In (or on) or in connexion with—
(i) Bulk paper stores or rubber goods manufacturers’ stores.
“(ii) Iron yards in which steel or iron bars, plates, pipes or sheots, black or galvanized, aro handled.

{iii) Hardware stores,
(iv) Electrical goods stores (wholesale or retail establishments) other than eloctrical goods manufacturers’ storea,

{v) Match factory stores.

{vi) Wholesale confectionery stores.
(vii) Bulk salt stores, stores in which stoves are stocked (except stove or oven manufacturers’ stores) and stores
in which sausage casings are stored, packed or sorted.
(viii) Stove or oven manufacturers’ stores.
(ix) Dye stores connected with the business of dyeing, or the manufacture of plece-goods or appsrel; and
(x) Any place not elsewhere included in clause 4 (b) or 4 (c).

4. (c) TOOL AND/OR MATERIAL STORES CONNECTED WITH METAL MANUFACTURERS' STORES, ELECTRICAL
GOODS MANUFACTURERS’ STORES, AND ENGINEERING ESTABLISHMENTS, OR WHERE EMPLOYEES ARE IN CHARGE
OF, OR ISSUE STORES AND TOOLS FOR USE IN SUCH ESTABLISHMENTS.

MaLEs.

Wages Per Week of 40 Hours,

Within 20 miles of
G.P.0., Melbourne,

10 miles of
—_ O arectong, | At Parts of
or at Warrnambool, | Yallourn.
At Victoria,
Mildura and

Gippsland Districts.

Tool Storeman (i.c., an adult male employee in charge of reccxvmg stormg and xssumg of tools
and other requirements in a tool store) . N . . 136 0 142 6133 0
Storeman and/or Packer .. .. . e e .. .. .. 140 6 147 0] 137 6
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4. (d) FEMALES.
Females Employed In or In Connexion with—
Establishment« 1o
- Manufscturing g:?e‘ga::ug
i by Egg Packi
G | o o Soon, SELEK, | aoy over e
Woolien and Cotton
Pleces.
Wi Woak of—
40 Hours, 40 Hon::g.u per 33 H%m. 40 Hours,
Any person engaged as & female Packer or Sorter who (not- s d. o d. s d. s. d.
withstanding she may be under the orders of a superior who
does pot devote the whole of his time to supervising the
storing, packing, or sorting)—
(2) Works singly ‘. - . . . 83 9 92 3 99 0 84 0
(h) Supervisea or directs the number of persons 18 years of
age or over, indicated hereunder, viz.:—
(i} 1, 2, 3, 4, 5, or 6 such persons . .. 88 9 99 0 104 9 88 9
(ii} 7 or more such persons - .. . 100 6 108 9 116 0 100 6
Females employed packing or sorting laundry work .. - - - e 87 3
Packers of crockery, china, or glassware .. . .. .. . .. 9% 9
Egg Packers, Sorters, or Testers—
With léss than eight weeks' experience .. .. .. .. . 85 6 .
With eight weeke' or more experience .. .. .. .. " 94 3 o
All femsle adults not otherwise provided for .. .. .. 80 6 86 6 84 0 80 6
PART IL.
PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN OIL, GREASE, AND PETROLEUM PRODUCTS
STORES.
5. SpECIAL RATES.

In addition to the wages prescribed in clauses 3 and 4 of this Determination the following special rates shall be paid :—
{a} When not more than two storemen and packers are employed for more than half an hour handling or rolling barrels
or drums weighing over 5 owt., thoy shall be paid 6d. per hour extra whilst so employed.
{b) Confined Space.—Employees working in a confined space as defined in clause 22 hereof, 3d. per hour extra.
(¢) Dirty Work.—Employees performing dirty work as defined in clause 22 hereof, 3d. per hour extra.
(d)} Cumulative Rates—Where an employee performs work which is covered by sub-clauses (b) and (¢) of this clause the
rates shall be cumulative 8o as to provide a total rate of 6d. per hour for dirty work performed within a confined space.

6. . Hours,

(a) Forty hours shall constitute a week’s work, and they shall be worked as follows :—
Tight hours per day from Monday to Friday, both inclusive, and four hours on Saturday to be worked between the hours
of 7 a.m. and 5.30 p.m. Monday to Friday, both inclusive, and between the hours of 7 a.m. and noon on Saturday.
(b) Provided that it shall be optional for an employer to work either a six-day or a five-day week. When a five-day week is
worked, the daily hours on Monday to Friday, both inclusive, shall not exceed 8 hours 48 minutes, within the hours provided in the
immediately preceding paragraph, without the payment of the overtime rate.
(c) Subject to the above, the hours of starting and knocking off may be fixed by euch employer, but having once been fixed
they shall not be altered without seven days’ notice to the employees.

7. Smrr WoRK.

(e} Where the industry necessitatcs a continuous process, three shifts of eight hours each may be worked. Employees
working on such shifts shall be paid 8s. per week in addition to the rates prescribed in clauses 3 and 4 hereof.

() Employees required for duty in connection with the loading of tank waggons and fully assembled composite waggons with
petroleum products in bulk «r drums or packages may be employed on shifts provided that such shift work oxtends over one calendar
month, and when so employed shall be puid 8s. per weok in addition to the rates preseribed in clauses 3 and 4 hereof.

(¢) Tive shifts of oight hours including crib time of half an hour and one shift of four hours or five shifts of eight hours 48
minutes, including erib time of half an hour shall constitute a weck’s work.

{d) Overtime shall be calculated in accordance with the provisions of clause 8 of this Determination.

8. OVERTIME. .

(a) For all work done on Sundays, Holidays and after 12.30 p.m. Saturdays the rates of pay shall be double time.

(b) For all work done outside ordinary hours except as provided in sub-clause (a) hereof, the rates of pay shall be time and
a half for tho first three hours and double time thereafter, such double time to continue until the employee has been released from
duty. .
(¢) An employee, other thun a casual employeo, after the completion of overtime work performed after his usual coasing time shal)
be cntitled to be absent until he has had eight consccutive hours off duty, without deduction of pay for ordinary time of duty
occurring during such absence.

(2) An employee recalled te work overtime after leaving his employer's business premiscs ghall be paid for a minimum of three
hours work at the appropriate rate for each time he is so recalled ; provided that, oxecept in the case of unforeseen circumstances
“arising, the employce shall not be required to work the full three hours if the job he was rccalied to perform is completed within a
shorter period.

(e) For all work done during supper, breakfast or lunch hours and thereafter until a full meal break is allowed double time shall
be paid.

9. MEaL Hours.

{a) One hour on Manday te Friday, both inclusive, shall be allowed for each meal except tea, provided that should any employer
and-any employee agree, the meal hour may be shortened to meet the exigencies of transport or for the purpose of more effectively
oporating either a rostered five day working week or a five day working weck.

-{b) The hours for breakfast and lunch shall be fixed in cach case by mufual arrangement, but having once been fixed, they
shall not be altered without seven days’ notice to the employces.

(¢) Unless the period of overtime is less than one and o half hours an employee before starting overtime after working ordinary
hours shall be allowed a tea break of twenty minutes which shall be paid for at ordinary rates.  An employer and employee may agres
to ‘any variation of this provision to mect the circumstances of the work in hand provided that the employer shall not be required
to make any payment in respect of any time allowed in excess of twenty iinutes,

{2) The interval for supper shall be between midnight and 1 a.m.
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" PART Il.—continued.

10. MEAL ALLOWANOE.

A weekly or casual employee required to work overtime for more than one and a half hours after his usual knock time,
shall either be supplied with a meal by the employer or bo paid 2s. for each meal.

11. - HoLipays.
(a) Weekly employees shall be entitled without deduction of pay to the holidays observed in respect of--Union Picnic Day to
be held on a day to be mutually agreed upon between the union and the employers or. if no agreement is reached, at a date to be
fixed by the Woges Board—New Year’s Day, Australia Day, Good Friday, Enster Saturday, Easter Monday, Anzac Day, King’s
Birthday, Labour Day. Christmas Day, Boxing Day and one other holiday on the day fixed as follows :—~Within 25 miles of the
General Post Office, Melbourne—Melbourne Cup Day, clsewhero any day sagreed by the employer and employee concerned or fixed by
the Wages Board.

(h) Provided that in acdition to the above mentioned holidays all gazetted public holidays upon which Railway Goods Yards are
closed for the receipt of ordinary goods shall be observed as holidays.

12. ANNUAL Lpave,

(a) Employecs shall be entitled to two weeks’ leave, exclusive of any public holidays as provided in clause 11, on full pay
at the expiration of each twelve months’ service. The annual leave provided by this clause shall be allowed, and shall be taken within
three months of such leave falling due, and payment shall not be made or accepted in lieu of annual leave.

Provided that when an employee leaves or is dismissed before the expiration of twelve months, he shall be paid one-sixth of a
week’s wages for each month of completed service.

(b) Each employee, before going on leave, shall be paid two weeks’ wages. For the purpose of this sub-clause the two-weeks’
wages shall be at the rate at which the employee was ordinarily employed immediatcly prior to the commencement of his leave or
the termination of his employment as the case may be.

(c) When the right to annusl leave has accrued the employer shall give not loss than one week’s notice to the employee
concerned of his intention to grant such leave.

13. TERMS OF ENGAGEMENT.

(2) Employees are to be engaged either as weekly or casual hands.

(h) In the case of casual hands the engagement shall be terminable at any time by cither party. In the case of weekly hands
the engagement shall be terminable by a week’s notico on either side. Provided that any employee, being incompetent, disobedient
or misconducting himself may be dismissed without notice.

(¢} Men engaged for stacking ex ship shall be deemed to be casual hands during the whole time they aro engaged on such
work,

(d) Where an employer is not satisfied as to the reason of an employeo absenting himself from work he may deduct from
the wages of such employee the timo he has been so absent, unless the employee produces a medical certificate or other satisfactory
evidence of sickness if required by the employer, in which case the employer shall make no deduction for such sickness. Should
any dispute as to satisfactory evidence of sickness occur it shall be determined by the Wages Board.  Provided that should an employee
remain absent for more than six days in all during any calendar year tho employer may thereafter make such deduction.

(¢) Casunl employees who arc instructed to report for work at a stipulated time, and who report for work at such time, but
for whom work is not available within 30 minuter of the said stipulated time, shall be paid ordinary casual rates from the said
stipulated starting time.

(f) Tn the event of a casual worker being instructed to report for work and his services are not required, he shall be paid for
two hours at casual ratcs.

14. PAYMENT OF WaGES.

(a) The payment of weekly employces ghall be made during working hours in eack week on a day suitable to the employer,
Provided that in the case of weekly employees two days’ wages may be kept in hand.

(6) Casual hands shall be paid at the time of their services being dispensed with and at the place where the work has been
performed.

15. Duarn CAPACITY. _

(a) Where a weekly employee is put to work temporarily at a classification higher than that under which he was engaged or
deemed to be working, he shall be paid as follows :—

(i) Up to four hours on any onc day—the rate prescribed for such higher classification with a minimum of one hour ;
(ii) Over four hours on any one day—a full day’s pay at the rate prescribed for such higher classification ;-
(ili} Over 22 hours in any one week—a full week’s pay at the rate prescribed for such higher classification.

(b) A weekly employee shall not suffer any deduction in wages during any week by reason of his having been put to work for
a part of such week at a classification lower than that under which he was engaged or deemed to be working.

18. TRAVELLING TIME.

(a) In the case of the engagement of casual labour the time during which the employee is travelling from the place of
engagoment to the place of employment, or waiting at the job after engagement, shall be treated ag ordinary time of duty in addition
to the time of actual work. Provided that such travelling time shall not exceed 30 minuies.

(b) Where circumatances ariso necessitating a longer period of travelling time than 30 minutes the cxtra time so requited shall
be paid for. Should any dispute arise as tv whether payment should be made such dispute shall be determined by the Wages
Board.

117, SmOKE-Ons.

Employees shall be allowed smoke-oh periods of ten minutes during cach period of at least 4 hour ordinary working time.  This
provision shall also apply to work performed on Saturday afternoons, Sundays and holidays.

18. 'RsT AIbD.

In each establishment the employer shall provide a properly cquipped first aid chest at a place reasonably accessible to all
employees. Such a chest shall, as to its contents, comply with any Act or Regulation in force from time to time.

19. . FAREs.

Transport from store to storo in the employers’ time shall be arranged by the cmployers at their own expense or the actual
expense incurred shall be paid by the employers.

20, TFooTWEAR.

Snitable and approved footwear shall be provided for employees whilst engaged in places where employers require special
footwear 1o be wsed.

a1. Dintxa Room.

The employer shall provide a suitable place in which the employee may change his clothing and cat his meals. In any

sase in which the employer objects that it is impracticuble or unreasonable to make such provisions, or in which the suitability of the
place is called in question, the matter shall be detormined by the Wages Board.
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PART 1}, —continued.
22 DEFINTTIONS.

(a) A “ Storeman and Packer ” shall mean every employee engaged in the work of receiving, stacking, storing, packing,
delivering or handling in any way whatsoever petroloum products, equipment or other merchandiso sold, used or employed in
connexion with a petroleum merchant’s business.

(b) A “Leading Hand ” shall be an employee who :—

(i) has 1 or 2 employees under his supervision.
(ii} is in charge of a store.
(iii) is in charge of 3-9 employees,
(iv) is in charge of 10 or more employees.

(¢} * Confined Space ” shall mean a working place, the dimensions of which necessitate an employee working in a stooped or
otherwise cramped position, or without proper ventilation, or where confinement within a limited space is productive of unusual
discomfort,

(d) A * Casual Hand ” shall be one whose period of engagement is less than two weeks.

(e} “ Dirty Work > shall mean handling the following substances other thar in closed containers—Agrol, Sulphuric Acid,
Graphite, Aluminium Stearato, and filling and handling time sulphur ; also, subject to the proviso hereinaftor montioned, other work
which a foreman and a workman shall agree is of an unusually dirty or offensive nature, In cases of disagreement between a foreman
and a workman, the workman or a shop steward on his behalf shall be entitled within 24 hours to ask for a decision on the workman's
claim by the executive officer responsible for the management or superintendence of the plant concerned. In such a case a decision
shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires on a non-working day, in
which case it shall be given during the noxt working day) or else the said allowance shall be paid. In any case, where the Union alleges
that an employer or his representative is unreasonable or capricious in relation to such claims he shall have the right to bring such
case before the Wages Board,

Provided that the normal handling of materiale used in the oil industry other than those listed above shall net be
regarded as work of an unusually dirty or offensive nature.

PART 1l
PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN BOND OR FREE STORES OR ESTABLISHMENTS
ENGAGED IN THE GENERAL BULK STORAGE BUSINESS.
' TerMS oF ENGAGEMENT.

23. (a) Employees are to be engaged as weekly or casual employees, A weckly employee is one engaged by the week, and
paid by the week, and whose engagement shall be terminable by one week’s notice on either side, nutice not to be continued from
week to week,

() Such notice shall be given on and take effect from pay day, or, in liea of such notice, a week’s pay shall be given.

(c) Where a weekly employes is engaged on any duy other than the day immediately following pay day, he shall be
antitled to casmal rates,for the broken portion of the weok worked by him. .

(d) A casual employee is one whose period of engagomoent is for less than four weeks, and whose engagement may be
terminated at any time.

(e) Casual employees shall be guarantesd not less than two hours’ work every start.

(f) Weekly employees may be summarily dismissed by the employer for dishonesty, misconduct, or for absence from work
without reasonable cause, without liability to pay for more than actual time worked.

(g) Where an employer is not satisfiel as to the reason of an employes absenting himself from work, he may deduct from
the wages of such employee the time he has been so absent, unless the employee produces a medical certificate of sickness if

required by the employer; in which case the employer shall make no deduction for such sickness. Provided that should an
employee remain absent for more than six days in all during any calendar year the employer may thereafter wake such deduction.

CasvarL WoRE.
24, Casual employees, i.e., persons employed in Bond or Free Stores or Establishments engaged ia the geuerai bulk storaye
buginess for less than four weeks, shall be paid at the rate of 3s. 8}d. per hour, and such employoes shall be Juarantesd uos lass
than two hours’ work at every start.

Hougs.

25, The working hours shall not exceed 40 per week ta be worked between the hours of 7.30 a.m., and 5.30 p.m. on Monday
to Friday inclusive and 7.30 a.m. to noon on Saturday, provided that a week's notice shall be given by the employer to the hands
concerned of intention to change the usual hours of starting and finishing.

Different starting and finishing times may be fixed in distinet departments in the same cstablishment of the employer but not for
men working together in the same department.

) OVERTIME.

26. Overtime shall be paid to both weekly and casual employees for all work done before the usual starting time, and after
the usual finishing time, at the rate of time and a half for the first three hours and doublo time thereafter.

Provided that after noon on Saturdny casual cmployees shall be paid double rates, and after 12.30 p.m. on Saturday
weekly employees skall bo paid double rates.

Special RaTES For Suxpays axo PPuscio Horipays,

27. (i) 6s. per hour shall be paid for all work dono on Sunduy, Christinas Day, or Good Friday, and (ii) for all work done on
all other statutory or gazetted public holidays observed by the Customs Authority, weekly employees shall be paid at the rate of
double time in addition to their weokly wage and casua) employees shall be paid at the rate of double time.

HoLipays.

28. All statutory and gazetted public holidays observed by the Customs Authority shall be recognized holidays without any
dednotions from the weekly wages to be paid under this Determination,

Mear Hoors.
29. Meal hours shall be as follows :—
Dinner : One honr between noon and 2 p.m.
Tea: 6 p.m. to 6 p.m.
Each employer shall fix the meal hour, which shall not be altered without seven days’ notice to the employees.

Mear, Hour Rates.

30, All meal hours if worked shall, except as otherwise provided, be paid for at double rates, such rates to be continued
until such time a3 the meal honr has been allowed, provided that should work not continue after ¢ p.m. meal hour rates shall not
apply- MEAL ALLOWANCE.

31. Ewployees called upon to work overtime after 6 p.m. on Monday to Friday or 1 p.m. on Saturday shall receive a mea]
allowance of 2s, .
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PARTY Hl.—continued.

ANNUAL LEAVE.

32. (a) Employees shall be entitled to two weeks’ leave exclusive of any public holidays as provided in clause 28 on full
pay at the expiration of each twelve monthe’ service. The annual leave provided by this clause shall be allowed and shall be
taken within three months of such leave falling due and payment shall not be made or accepted in lieu of annual leave; provided
thut when an employee leaves or is dismissed before the expiration of twelve months’ service but on or after completing six months’
vervice he shall be paid one sixth of two weeks’ wages for each completed two months’ service.

(b) Each employee before going on leave shall be paid two weeks' wages. For the purpose of this sub-clanse the two weeks’
wages shall be at the tute at which the employee was ordinarily employed immedistely prior to the commencement of his leave
‘or the termination of nis employment as the case may be.

(¢) When the right to annual leave has accrued the cmployer shall give not less than one week’s notice to the employee
councerned of his intention to grant such leave.

Carrvine HEavy Goops.
33. Casual employees when receiving and carrying continuously for one hour or more bagged stuff, case goods, or other

packages exceeding 130 b, in weight shall be paid 6d. per hour above the ordinary rates, provided that when carrying 10-bushel
bags of bran, both temporary employees and weekly employees shall be paid 93d. per hour above the ordinary rates.

PART 1V.

PROVISIONS APPLICABLE TO PERSONS EMPLOYED IN TOOL AND/OR MATERIAL STORES CONNECTED WITH
METAL MANUFACTURERS STORES, ELECTRICAL GOODS MANUFACTURERS STORES, AND ENGINEERING
ESTABLISHMENTS, OR WHERE EMPLOYEES ARE IN CHARGE OF, OR ISSUE STORES AND TOOLS FOR USE
IN SUCH ESTABLISHMENTS.

34. The conditions (other than wages rates) of employees covered by this part shall be those (if applicable) of the general
body of employees in the establishment.

PART V.

PROVISIONS APPLICABLE TO PERSONS OTHER THAN THOSE EMPLOYED IN OIL, GREASE, AND PETROLEUM
PRODUCTS STORES, OR IN BOND OR FREE STORES OR ESTABLISHMENTS ENGAGED IN THE GENERAL
BULK STORAGE BUSINESS.

TeRMS OF KNGAGEMEXNT.

36. (a) Employees are to be engaged as weekly or casual employees. A weekly employee is one engaged by the week and paid
by the week, and whose engagement shall be terminable by one weck’s notice on either side, such notice not to be continued from
week to week.

(b) After one full week's work, such notice may be given to a weokly employve at any time, but an employer may pay one
woek’s wages in lieu of notice,

(¢} Casual employees shall be guaranteed not less than twe hours' engagerent every start.

(d) A weekly employee to be entitled to the wockly wage shall be available, ready, and willing to perform his or her usual
work during the days and hours usually worked by such class of employeo, and may be summarily dismissed for dishonesty, misconduct,
aegleet of duty, or for absence from work without reasonable cause, and in the event of such dismissal the employee shall be paid
only for the time actually worked. Provided that an employer may deduct psyment for time lost during which the employee cannot
be usefully employed by reason of any strike, breakdown of machinery, or other cause for which the employer cannot reasonably be
beld responsible.

(¢) Any employee not attending for duty sball lose his pay for the actual time lost unless such eraployee bas had nos less than
‘three months' service with the same employer, and produces or forwards within twenty-four hours of the commencement of such
absence evidence satisfactory to the employer that his non-attendance was due to personal ill-health or accident necessitating such
alsence, but such employee shall not be eatitled to payment for non-uttendance on the grounds of personal ill-health or accident
for more than 40 hours ot working time in each year. Provided that he shall not be entitled to paid leave of absence for any
period in respect uf which he is entitled to wockers' compensation. For the purpose of administering this sub-clause, ** year ™
means the pertod between the Lsy July and the next following 30th June.

(/) Notwithstanding anything contained in sub-clause (e) hercof, if the full period of sick leave therein prescribed has not been
tahen iu any year, such portion of tho sick leave which was or s not taken shail be cumulative from ycar to year up to a period
not excecdiny 120 houts of working time which shall bo the maximum amount of leave to which an employee may ve entivded in
any year withous deduction of pay.  For the purpose of administering this sub-clause, sorvice prior to ine ts July, 1945, shall nog
be taken into account.

Onpixary Houms For A WEEK's WoORK,

36. (a) The ordinary hours for a week’s work shall be 40 except in the case of any week in which any of the holidays specified
in clause 42 occur,

(b) In any such week the ordinary hours of work shall be reduced by the number of hours regarded as an ordinary day’s work for
any day on which any of the said holidays occur.

CasusL Wogk. .

37. Casual work, i.e., work for less thau two full weeks, other than in potato or onion stores, shall be paid for at the following

rates :— :
On wharfs or in wharf sheds, customs railway sheds, or fumigating sheds .. Ordinary wages rate with an addition of
i twenty per cent. calculated to the nearest
#d., half or less than half of §d. to be
disregarded.
Elsewhere, except in potato or onion stores . . e .. Ordinary wages rate with an addition of
thirty-three and one-third per centum.

Hoors oF WORK For ALL PerSoxs OTHER THAN THOSE EMPLOYED IN BREAD-MAKING ESTABLISHMENTS.
38. Hours of work for all persons other than those employed in Bread-making Establishments shall be:—

Times ot Beginning, Tiwes of Ending.
(a) On the ordinary working days of the week .. .. .. 7 aam, .. 6 pum.
On Saturday .. i . . . .. 7 am, .. Noon in bulk paper, bulk lime,

or cement stores,
12.30 p.m. in any other place.
An employer shall not alter the starting and finishing times in his establishment without giving one week’s notice.
(6) The ordinary hours shall be worked on five days of eight hours (Monday to Friday, inclusive), and one day (Saturday)
of four hours ; or five days (Monday to Friday, inclusive) of eight hours forty-eight minutes, exch continuously, except
for meal breaks, at the discretion of the employer.

Hours 0 WORK IN BREAD-MAKING ESTABLISHMENTS.

39. The number of hours to be worked in Bread-making -Establishments on each night between 9 p.m. and 7.30 a.m. shall not
exceed—

On ordinary nights .

\7 . . . .. .. .. . .. «« 7 hours.
On double nights (i.e., nights on which bread for more than one day's consumption is produced) .. 10 hours.
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PART V.—continued.

OVERTIME.

40. The following rates shall be paid for all work done—
(a) by persons employed in Bread-making Establishments—
In excess of the number of hours fixed in clause 39, or ..

In excess of the ordinary hours for a week’s work prescribed in clause 3 }'I‘ime snd a helf.

() by all other persons—

Outside the times of beginning and ending work) Time and a half for the first three hours, and double time
as prescribed in clause 38 (@), or, in excess thereafter. When double time becomes payable it shall
of the ordinary hours prescribed in continue until the completion of the overtime work.
clause 38 (b) .. s .. ..

Sercran RATES ror Suxpavs ano Popnic Hovrpavs.

41, Double time shall be the rate for all work done on Sunday, New Year’s Day, Australia Day, Good Friday. Easter Monday,
Labour Day, Anzac Day (in industries named in the Second Schedule to the Anzac Day Act 1928), King's Birthday, Christmas Day,
or Boxing Day; provided that Melbourne Cup Day shall be substituted for King’s Birthday for persons employed in laundries within
the Metropolitan District as defined in in the Factories and Shops Acts and the Orders in Council thereunder; provided further
that in any case where Melbourne Cup Day has been substituted as a holiday, as provided for in olause 42, the special rate herein
provided shall operate on such day in lien of King’s Birthday, but if any other duy be by Act of Parliament or Proclamation
substituted for any of the above-named holidvys the special rate shall only be payable for work done on the days so substituted.

HoLIpaYs.

42. Weekly employees shall be granted the following holidays without deduction of pay :—The days observed as New Year's
Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day. King’s Birthday (provided that Melbourne Cup Day
shall be substituted for King’s Birthday for persons employed in laundries within the Metropolitan District as defined in the
Factories and Shops Acts and the Orders in Council thercunder), Christmas Day, Boxing Day, Euster Saturday (except those
employed in establishments in which perishable goods are handled), and the Picnic Day or Trade Holiday fixed for the majority
of the employees in any establishment.

Provided that within the Metropolitan District as defined in the Factories and Shops Acts, Melbourne Cup Day may be substituted
for King’s Birthday by agreement between the Secretary of the Federated Storemen and Packers Union and any employer concerned.

If any of the above holidays occurs on a Sunday or Saturday, and is not observed on any other day, then employees shall not
be paid for such Sunday and shall be paid for such Saturday as for a half-day, but not otherwise.

All employees working on piecework shall be granted the same holidays as are provided for weekly wage workers, and they
shall be paid for such holidays the amount for each holiday based on the minimum weekly wage as set out in this Determination
for the class of work performed.

PERrsoN3 EMPLOYED IN PoraTo OorR ONION STORES ForR Lxss TeaN Furr Wass.

43, Persens employed in potato or onion stores, who work less than the number of hours fixed for an ordinary week’s work, shall
be paid not less than the ordinary wages rate calculated pro rata, according to the number of hours worked.

ANNUAL LEavE,
Period of Leave.
44. (¢) Except as hereinafter provided a period of fourteen consecutive days’ leave shall be allowed annually to an employse

after twelve wonths’ continuous service (less the period of annual leave) as an cmployee in any one or more of the occupations to
which this Part of this Determination applies.

Annual Leave Exclusive of Public Holidays.

(b) Subject to this sub-clause the annual leave prescribed by this clause shall bo exclusive of any of the holidays prescribed by
clause 42 of this Determination, and if any such holiday falls within an employec’s period of annual leave and is observed on a day
which in the case of that employee would have been an ordinary working day. there shall be added to that period one working day
for each such holiday falling as aforesaid.

Where a holiday falls as aforesaid and the employee fails without roasonable cause proof whoreof shall be upon him to attend
for work on the working day immediately preceding the first day or at his ordinary starting time on the working day immediately
following the last day of the period of his annual leave, he shall not bo entitled to be paid for any such holiday.

Broken Leave.

(¢) The annual leave shall be given and taken in a continuous period or, if the employes and the employer 1o aygres, in two
separate periods and not otherwise. .

Calculation of Continuour Service.
(d) For the purposes of this clause service shall be deomed to be continuous notwithstanding—
(i} any interruption or determination of the employment by the employer if such interruption or determination has bsen
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;
(ii} any absence from work on account of personal sickness or accident or on account of leave lawfully granted by the
employer ; or
(iii) any absence with reasonable cause proof whercof shall be upon the employee.

In caleulating the period of twelve months’ continuous service any such absence as aforesaid shall not, excopt to the extent
of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into accouut in calculating
the period of twelve months’ continuous service.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the benefit of
this sub-clauso shall inform the employer in writing if practicable within 24 hours of the commencemont of such absence of his inability
to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated duration of his absence.
A notification given by an employee pursuant to clause 35 (¢) shall be accopted as a notification under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purposes of this cln.usp unless the employor during the absence or within fourteen days of the
termination of tho absence notifies the employee in writing that such absence will bo regarded as having broken the continuity of
service.

In cases of individual absenteeism such notice shall be given in writing to the employee concerned, but in cases of concerted
or collective absenteeism notice may be given to employees by the posting up of a notification in the plant, in the manner in which
general notifications to employees are usually made in that plant and by posting to the union whose members have participated
in such concerted or collective absentecism a copy of same not later than the day it is pusted up in the plant.

A notice to an individual employec may be given by delivering same to him personally or by posting it to his last recorded
address, in which case it shall be deemed to have reached him in due course of post.
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PART V--continued.

Calculation of Service.

{e) Service before the lst January, 1946, shall be taken into consideration for the purpose of calculating annual
leave, but an employee shall not be ontitied to leave or payment in lieu thereof for any period in respect of which leave or a
payment in lieu thereof has been allowed or made undor the clause heroby revoked.  Provided however, that in respect of service
before the 1st January, 1946, the annual leave shall be allowed at the rate of 33 hours for each completed one month of continuous
service and in respect of service after that date at the rate of 63 hours for each completed one month of continuous service. Any
broken part of a month served before the lst January, 1948, shall for the purposes of this clause be desmed to be service after the
1st January, 1946. The period of annual leave to be allowed under this sub-clause shall be calculated to the nearest day any
broken part of a day in the result not exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employes was in the employment of the
employer’s predeccssor at the time when he beoame such successor or assignee or transmittee the employee in respect of the period
during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of the
employer.

Calculation of Month.

(/) ¥or the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in tho latest month in question
hag the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken,

(g) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clanses
(k) and (I) hereof payment shall not be made or accepted in lieu of annual leave,

Time of Taking Leave.

(k) Aonual leave shall be given at a time fixed by the employer within & period not exceeding six months from the date when
the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date,
{i) An employer may allow annual leave to an employee before the right thereto has accrued due, but where leave iz taken
in such a case a further period of annual leave shall not commence to acorue until after the expiration of the twelve months in respect
of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thoreto has accrued due and the
employee subsequently leaves or is discharged from the service of the employer beforo completing the twelve months’ continuous
service in respect of which the lenve was granted the employer may for each one complete month of the qualifying period of twelve
months not served by the employee deduct from whatever remuneration is payable upon the termination of the employment one-twelfth
of the amount of wage paid on account of the annual leave, which amount shall not include any sums paid for any of the holidays
prescribed by clause 42 of this Determination.

Payment for Period of Leave.
{7) Each employee before going on leave shall be paid two weeks’ wages. For the purposes of this sub-clause and sub-clause
(k) hereof, wages shall be at the rate prescribed by clauses 2, 4 (), 4 (c), and 4 (d) of this Determination for the occupation in which
the employce was ordinarily employed immediately prior to the commencement of his leave or the termination of his employment,
as the case may be,  Payment in the case of employees employed on piece or bonus work or any other system of payment by
results shall be at time rates.
Proportionate Lewve on Dismvissal.
(k) If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee, the employee shall be paid at his
-ordinary rate of wage for 3§ hours in respect of each completed one month of continuous servicoe before the lst January, 1946, and
for 8§ hours at the same rate in respect of each completed month of continuous service after that date, the service in each case being
service in respect of which leave has not been granted hereunder.

Annual Close Down.
(1) Where an cmployer closes down his plant, or a section or sections thereof, for the purposes of allowing annual leave to
all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i} He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the close
down all employces in the plant or section or sections concerned, and allow to those who are not then qualified
for two full weeks’ leave paid leave on a proportionate basis of one-sixth of s week’s leavo for each completed
month of continuous service.

(ii} An employce who has then qualified for two full weoks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages in respect of each
completed month of continuous service performed since the close of his last twelve.monthly qualifying period.

(iii) Tho next twelve-monthly qualifying poriod for each employec affected by such close down shall commence from the
day on which the plant, or section or sections concerned is re-opened for work.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under paragraph
(1) hereof, and subsequently within such year lawfully leaves his employment or his omployment is terminated by
the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause (k) of this clause
subject to adjusiment for any proportionate leave which he may have been allowed as aforesaid.

. Disputes.
{m) Any dispute arising in connexion with annual leave shall be referred to the Wages Board.

MziL ALLOWAKOR.
45. An employee (other than an employee in an egg packing establishment) required to work overtime for any period in
exvess of one hour after the usual hour of ceasing duty shall be paid an allowance of 2s. 6d. as meal money. Provided that such
meal aliowance shall not bo payable to an employee who can reasonably return home for a meal.

REesT PERIOD.
46. A rest period of ten minutes, at a time fixed by the employer, between 10 a.m. and 11.30 a.m. each day shall be allowed
to all employces (other than those employed in egg packing establishments), such time to count as time worked.

Riger or ENTEY oF UNIOR OFFICIAL.

47. A duly accredited representative of the Federated Storemen and Packers’ Union of Australia shall have the right to enter
employers’ establishments during the midday meal hour for the purpose of interviewing employees on legitimate Union business on tho
following conditions :— X

(@) That he produces his authority to the employer or his representative.

(6) That he interviews employees only at the place where they are taking their meal.

{¢) That not more than one representative in all be in any establishment at any one time,

(d) That no one representative visit an establishment more than once a fortnight.

{z) That if an employer alleges that a representative is unduly interfering with his establishment or is oreating disaffection
amongst his employees or is offensive in his methods or is committing a breach of any of the previous conditions, such
ax‘n ployer may refuse the right of entry, but the representative shall have the right to bring such refusal before this

ages BO&ld.

No. 655.—3078/48.—2



No. 555.—May 21, 1948 8450 Victoria Gazette

PART'V.

ExpLoYER TO PROVIDE ToOOLS.
48, All tools which employees (other than those employed in, or on. or in connexion with Wharfs, Wharf Sheds, Customs Railway
Sheds, or Fumigating Sheds) are required to use in the course of their work shall be provided by the employer.

P1ECEWORK,

49. The Bosrd determines, under the provisions of sub-sections (1) and (2) of section 150 of the Factories and Shops Act 192%
(No. 3677), that any employer may fix and pay piecework prices for wholly or partly packing or sorting any articles for which wages
rates are fixed, provided that such employer shall base such piecework prices on the earnings of an average worker working under like
conditions, and such piecework prices shall be fixed so that an average worker can earn not less than the wages rate fixed by the
Board for such work.

ADDITIONAL PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN EGG PACKING ESTABLISHMENTS

MEeLBOURKE Cur DaY HOLIDAY.
50. Employees shall be either permitted to be absent from duty without deduction of pay from noon on Melbourne Cup Day,
or paid at the rate of double time for all work done after noon on that day.

RxsTRICTION A8 TO FEMaLxs Lirrine Heavy WmeaTs.
51. The maximum weight to be lifted by any female over eighteen years of age shall be thirty pounds.

ResT Prniops.
52. A reet period of ten minutes in the forenoon and ten minutes in the afternoon shall be given all fomale workers without any
deduction from wages.
MEAL ALLOWAKOE,
53. An employes required to work overtime for any period in excess of one hour after the usual hour of ceasing duty shall be
paid an sllowance of 2s. 6d. as meal money. Provided that such meal allowance shall not be payable to an employee who can
reasonably return home for a meal.

PART VI.
WAGE ADJUSTMENT PROVISIONS APPLICABLE TO ALL SECTIONS.

PEniopICAL ADJUSTMENT OF WAGES.

54, The wages rates set out in clauses 4 (a) (i), 4 (a) (ii), 4 (b), and 4 (¢} (other than the hourly rate for storemen or packers
oalled upon to work in cool stores) and 24 are based upon the following basio wages, and pursuant to the provisions of section 21 of
the Factories and Shops Act 1934, this Board hereby determines that the such rates for males in the said clauses 4 (a) (i), 4 (a) (ii),
4 (b), and 4 (c), shall be automatically adjusted by the same amounts and at the same time as such basic wagos as prescribed by
clause 55, provided that the wage for females in clause 4 (d), and for apprentices, improvers and juvenile workers in clanses 2 and
3, shall be adjusted proportionately to adjustments of the basic wage—such adjustments to be in the case of juveniles in clause 3
to the ncarest 6d. and in other cases to tho nearest 3d.

Basic Wages.

Index Nuwber
Place, Basic Wage. ot Assigned,

£ a d

Throughout the State—
(a) For all employees other than casual hands employed in Oil, Greass, and 56 7 0 Melbourne

Petrolenm Products Stores

(b) For casual hands employed in Oil, Grease, and Petrolenum Products Stores .. 5 6 0 Melbourne, Adelaide, and
Hobart (weighted
average)

ApJusTMENT oF Bastc Waas.

55. (a) For the purposes of this Determination the expression “ Commonwealth Statistician’s ‘all items’ retail price index
numbers ’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in May, 1948, the amounts of the basic wages shull be ay
prescribed in clangse 54.

{c} During each future successive period beginning with the first pay period to commence in a May, an August, » November.
or a Fobruary, the amount of the needs basic wage shall be adjusted by the following method, namely. by multiplying the last
published Commonwealth Statistician’s * all items ' retail price index numbers by the factor -087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach *5 or

more the basic wage shall be taken to the next higher shilling.

56. The hourly rate for storemen’ or packers called upon to work in cool stores shall be adjusted at the same time and at the
same rate as that provided for a chamber hand in the Determination of the Frozen Goods Board.

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.
Melbourns, 4th March, 1948.

By Authority: J. J. GouBLEY, Government Printer, Melbourne. 3



