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No. 669] TUESDAY, JUNE 22. [1948

Factories and Shops Acta.
DETERMINATION OF THE HEADWEAR AND STRAW HAT BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.
IN acoordance with the provisions of the Factories and Shops Acts the Wages Board lpgointed to determine the lowest prices or
rates which msy be paid to any person or classes of persons employed in the trade o
(o) making males’ or fomales’ hats (including straw hats), caps, or bonnets;
(b) trimming females’ hats (including straw hata), caps, or bonnets—
but not including persons engaged in any work subject to the juriadiction of the Felt Hatters Board or of the Knitting Trade Board
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 1st April, 1948, the last
Determinstion of this Board shall be revoked and replaced by this Determination. P previous

(e) WAGES.
2. . APPRENTICES 0% IMPROVERS.
(i) Until the beginning of the first pay period to commence in May, 1948—
' F
Experience. Malex, Females. emié“r‘ﬁ;‘ﬁ?’ﬁeﬁv'“;f?ﬂ““
Ages of 18 and 21 Yenrs,
£ s d £ s d. £ s d.
st six months .. . 1 6 0 116 0 217 0
2nd six months 110 0 2 0 6 3 3 0
3rd six months L1s 0 2 4 6 311 ¢
4th six months 21 0 211 0 4 00
5th six months 210 0 217 0 ..
6th six months 218 0 3 3 0 .
7th six months 4 2 0 31t 6
8th six months 416 6 4 0 O
gth six months 5 8 0 ..
10th six months 512 6

and thereafter the minimum weekly wage or piece-work price.
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(ii) And thereafter—

Female Improvers commencing
Experience. Males, Females. at the Trade between the
Ages of 18 and 21 Years,

£ s d £ s d. £ s d.

Ist six months .. 1 6 0 117 6 219 0
2nd six months 110 0 2 1 6 3 5 6
3rd six months .. .. .. 1156 O 2 6 0 314 0
4th six months .. . .. 210 212 6 4 3 0
5th six months 212 0 219 0 .
8th six months 3 08 3 86 6

Tth six months 4 5 8 314 0

8th six months 419 6 4 3 0

Oth six months 512 6 .
10th six months 516 6

and thereafter the minimum weekly wage or piece-work price.

(5) PROPORTION (IN ANY FACTORY OR PLACE).
APPRENTICES OB IMPROVERS.

. Males.
One apprentioce or improver to every two or fraction of two journeymen.

Femalen,
Three female apprentioes or improvers to every journeywoman.

All apprentices shall be indentured in accordance with the prescribed form of indenture, provided that s minor may serve an
employer as a probationer for a period not exceeding thres months.  During the said three months he or she shall be paid at least
the minimum rates prescribed by this Determination for the first six months of apprenticeship.  If the probationer becomes indentured
his or her indentures shall be taken to have commenced from the commencement of the period of probation.

In the event of the employer to whom an apprentice is bound ceasing to carry on business, such apprentice may be bound
o another employer for the remainder of the term to be served; provided that if such apprentice be over the age of eighieen years
ac the time of the original employer ceasing to carry on business, such person may complete the time to be served as an improver.

3. . _ OTHER PERSONS (EXCEPT APPRENTICES AND IMPROVERS)..
(i) Until the beginning of the first pay period to commence in May, 1948 :—
o _ Wages Per Week.
£ s d
Journeymen.
(a) Cutters employed marking-in or cutting out articles of headwear .. .. .. .. 8 2 0
{(6) Hand or machine blockers or stiffeners employed blocking articles of headwear by hand or machine or
stiffening articles of headwear e .. .. .. .. .. .. 790
(¢c) Helmet makers employed making, shaping, blocking, and stiffening helmets 79 0
(d) Pressers employed pressing off articles of headwear .. .. 619 0
{e) Al others .. .. .. .. .. .. 516 0
o g ] Journeywomen.
(f) Machinists employed machining any part of articles of headwear 417 0
(9) Milliners, table hands or finishers .. .. .. .. .. .. .. ..l 415 0
(k) Adornment workers, employed making any part of an article of adornment which shall include badges,
crowns, .stars, ornament or insignias of office .. .. . .. .. .. 415 ©
(i) Hand sewers of buttons .- o 4 9 6
(j) Al others .. .- .. 4 70

(ii) Thereafter, the rate shall be increased by 4s. per week for males and 3s. per week for females.

Note.~—Industry loadings of 5. in classifications (a) to (e} inclusive and 3s. 9d. in classifications (f) to (j) inclusive are
included in the above rates and shall not be deemed to be portion of the wage for the purpose of computing piecework rates
or task work or overtime, holiday or other penalty rates.

4 DEFINITIONS.
A journeyman is & male person other than an apprentice or ( (i) Who has served the term of experience presoribed by this
improver . Determination ; or
- (ii) Who has attained the age of 21 years; or
A journey is a female p other than an apprentics | (ili) Who is in receipt of at least the minimum weekly wage prescribed
or improver for the olass of work on which such person is engaged,

whether on weekly wages or piece-work.

An outside worker is any male or female who is engaged as an outside worker in accordance with the provisions of Clause
15 hereof.

5. HOURS OF EMPLOYMENT.

Forty houra shall constitute a week's work within the following hours :—Time of beginning, 8 a.m.; time of ending, 6 p.m.
on five days of the week. Time of beginning, 8 a.m.; time of ending, 1 p.m.—on the other day of the week on which the half-holiday is °
waually obur:vbd. Provided further that if the majority of the employees desire to start at 7.30 a.m., the work may begin at 7,30 a.m.

6. OVERTIME. .
(a) Any employee who, in any day, has performed any work outside the working hours ordinarily obssrved in the factory in whioh
he or she is employed, shall be paid overtime as follows :— )
{i) Weekly workers shall be paid at the rate of time and’ one-half, and shall also be paid 2s. 8d. meal money when such
- overtime exceeds 60 minutes on week-days or on Saturdays in thoss factories or workshops where a five and a baif
day week is worked.
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In those factories or workshops where a five-day week is worked, all work dons on Saturdays shall'be.paid for
at the rate of time and & half and 2s. 6d. wea! money shall be paid when such overtime is worked after noon.

(i} Piece-workers shall be paid (in addition to the ordinary piece-work prices for work done in the excess time) such sum per
hour as is equivalent to the weekly wage divided by 80, and shall also be paid 2a. 6d. meal money when such overtime
exooe(i;eg() minutes on week days or on Saturdays in those factories or workshops where & five und s half day week
is wor!

In those factories or workshops where a five-day week is worked, for all work done on Saturdays piece-workers
shall be paid (in addition to the ordinary piece-work prices for work done) such sum per hour as is equivalent to
the weekly wage divided by 80, and 2s. 6d. meal money shall be paid when such overtime is worked after noon.

{6) No employee shall be employed overtime outeide the hours fixed, exocept with his or her consent.

{¢) No employee shall be dismissed, or in any way whatsoever be prejudioed in his or her employment, by reason of his or her
refusal to work overtime outside the hours fixed.

{d) No employee under the age of sixteen years shall be employed on overtime.

(¢) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall work
overtime in accordance with such requirement.

7. MIDDAY MEAL .

(a) An interval of not less than three-quarters of an hour shall be allowed for the midday meal nnlens a majority of tbe employees
in any place desire it to be otherwise. In no circumstanoes shall less than 30 minutes be fixed.

() No work shall be performed during such meal time. , . DTN

8. TASK SYSTEM. )

No employer shall make a bonus or merit payment which fluctuates from period to period according to the amount of work
performed by the employee conoerned, and which is based upon a secret or task rate for measuring the output of such employes. No
increase in wages granted to any employee, after the date of operation of this Determination, above the rates herein presoribed shall be
deemed to be in contravention of this clause if the same be paid for a period of three mounths, or for the term of employment, whichever
period is the shorter ; provided, however, that such increased wages may, at the discretion of the employer, be adjusted according to the
wages rates presoribed from time to time by this Determination.

In all factories and workshops where 8 minimum task is set for & minimam wage the following shall be observed :—

(a) The task rate in respect of all garmenta or parts of garments or other articles or parts of articles shall be determmed in
the manner following :—
(i) Where there are fewer than twenty employees involved in the work to be performed, the employer or his

tative, in conf with one employee chosen by and from such smployees, shall fix the rates.
(i) Where there a1® twenty or more employees involved in the work to be performed, the employer or his
rep tative, in oonfi with two employees 80 chosen, shall fix the rates.

(b) Tho task rates slmll be fixed so as to enable the average worker to earn the minimum wage prescribed by this Determination
for the class of work to be performed and any number of garments or parts of garments cr other articles or parts of
articles made in excess of the minimum weskly task fixed by the task rates for the minimum weekly wage shall be paid
for at pro rata plus 10 per cent.

{¢) When any employee is employed for less than a week on the task rates, then the task of the said employse shall be tixed
at per day at the woekly rate preacribed.

{(d) Any exoess number of garments or parts of garments or other articles or parts of articles made in any day by the em oyee
shall be subject to the same pro rata payment as would apply if the employee were engaged for the whole wee

(e) A copy of sll task rate schedules shall, within twenty-four hours of their being fixed, be displayed by the employer in a
conspicuous place in each and every room of the workshop or factory where such tasks respectively are being
performed.

(f) A combination or team shall mean two or more persons working together on the asme class of work, employed on weekly
wages where a task has been imposed. Where empioyees work in a combination or team, the additional amount of
wages shall be distributed amongst the employees on a percentage basis, acoording to the amount of their ordinary
weekly wages.

9. HOLIDAYS.

 {(a) All weekly wage employees, whether in a ocity or elsowhere, shall bo granted the following holidaya without deduction of
pay :~—The days observed as New Year's Day, Australia Day, Good Friday, Easter Monday, Labour D1y Anzw Day, King's
Birthday, Christmas Day, and Boxing Day.
(4) All employees working on piece.work or task-work shall be granted the same holidays as are gmnt.ad to weekly wage workers,
and, subject as hereinatter provided, they shall be paid for such holidays the amount for each holiday based.on the minimum weekly
wage prescribed by this Determination for the olass of work performed. i

{¢) Tf any of the above holidays occurs on a Sunday or Saturday and is not observed on any other day, then employoes shall not
be paid for such Sunday, and shall be paid for such Saturday as for a half day, but not otherwise, |

(d) All other weekly employees, whether in a city or elsowhere, shall be paid for the above holidays m,;moﬁzit for each holiday
based on the actual weekly wage paid to them by the employer.

(¢} Any employee absenting himself or hersolf from work on any portion of the working day preceding or any portion of the working
day succeeding & holiday provided for herein, other than Boxing Day and New Year's Day, without permission from the employer or
without having reasonable canse for having abeented himself or herself from work, shall not be entitled to payment for mob hol.lday

(f) Any weekly smployes who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the ntc
of time and a hnl.f in addition to his or her weekly wage.

(9) Any piece-worker employed on & Sunday or any holiday pmonbed by this Determination shall be pmd in sddmon to the
prescribed piece.work prices, at the rate of sime and a half calculated on the minimum wage presoribed for the claas of work perlonned.

10. ANNU.AL LEAVE.

(1) Except as hereinafter provided a poriod of fourteen consecutive days leave with payment of ordinary . pa.y for two woekn
-ha.ll be allowed annually by each employer to each of his em[loyees after a period of twelve months continuous sernoe wlt-h him
by the employee concerned. P
. (2) Such period of annual leave shall not include any publi: holiday granted by the said Determmahon, obgerved on a workmg
day, but shall include all other non-working days within the puriod of annusal leave of the employes concerned. -

. (3) () If any public holiday granted by the said Detcrmination falls within an employee’s period of annual leave and ‘if
observed on & day which, in the case of that employee, would have been an ordinary working day, there *shall ba ‘added to” his
period of annual leave one day, being an ordinary working day on ordinary pay for cach such holiday observed as afuresmd

() Where an employee without reasonable excuse, proo{ whereof shall lie upon him, is absent from’ hls employmant on: the
working day or part of the working day prior to the commerncement of his annual leave, or fails to resume, work .at; his .ordma,.ry
starting time -on the working day immediately following the last day of the period of his annual leave, the employee shs,u notibe
entitled to payment for the public holidays which fall within his period of annual leave,
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{4) Continuity of service shall not be broken nor be deemed to bs broken by :—

(a) any interruption or termination of the employment of an employee by his employer, if such interruption or
tormination has been made with the intention of avoiding any obligation under the Determination in respect of
annual leave, and proof that it has not been made with such intention shall be on the employer;

(b) any absence from work less than fourteen days in the twelve months on account of sickness or accident, proof
whereof shall be on the employes ;

(¢) an absence on account of leave granted, imposed or agroed to by the employer ;

{d} any ab: due to r ble cause proof whereof shall be .on the employes ;

(¢) The standing off of an employee or the working of shortened hours by an employee pursuant to clause 14 of the
Determination, or the non-attendance for work by an employee after receipt of notice by him under sub-clause
(d) of such clause that his services will not be required on the following day or days;

(f) any sabsence from work of more than fourteen days in the twelve months on account of sickness or accident proof
whereof shall be on the employee;

(g) absence from work due to sickness or accident as prescribed in (b) and (f) of this sub-clause shall be subject to the
provisions set out in sub-clause (10) hereof.

(8) In caloulating a period of twelve months continwous service :—

{a) any annual leave taken therein;

(b) any absence of the kind mentioned in (a), (b} and (e) of sub-clause (4) above,

{c) any absence on acoount of leave granted imposed or agreed to by the employer

shail be counted as part of such period

(d) In respect of absences of the kind mentioned in placita (c) {other than absences on account of leave imposed by the
employer) (d) and (f) of sub-clause (4) above the employee shall serve such additional pericd as part of his
qualification for annual leave as will equal the period of such absences.

(8) Notwithstanding any of the other provisions of this clause, proportionate payment for annual leave shall be made by an
employer in respect of each completed month of continuous service when the employee so serving leaves his employment or his
employment is terminated by the employer before the completion of any twelve-monthly qualifying period under this clause. Such
payment shall be made forthwith on such employee so leaving or on his employment being so terminated as the case may be.

(7) Notwithstanding any of the other provisions of this clause, annual leave shall be allowed and shall be taken and payment
shall not be made or accepted in lieu thereof.

(8) (a) Such annual leave shall be given by the employer and taken by the employee before the expiration of a period of six
weeks after the date upon which the right to such annual leave accrucs unless otherwise agreed to by the employer and employee
oconcerned.

{b) An employee who has not completed his qualifying period of twelve months by the day on which the customary Christmas
holiday period commencesin the case of his employer in the year concerned, shall (unless the exigencies of the business otherwise
require} be granted such proportionate leave and pay as his service prior theroto entitles him, and thereafter his qualifying period
shall in cases not covered by sub-clause (@) hereof start afresh as from the commencement of such proportionate leave.

(c) The employer shall give the employee at least thirty days notice of the date from which such annual leave shall be taken.

(d) Each employee ehall be paid in advance by his employer before the commencemont of the employee’s annual leave his
ordinary pay for the said period of annual leave.

(¢) Notwithstanding any of the other provisions of this clause in no case shall annual leave ve given and taken later than
the expiration of three months after the date on which such annual leave accrues.

{8) Where an employer closes down his factory or workshop or a section or sections thereof for the purpose of allowing annual
lt;;vl? to ]all or the marjority of the employees in the factory or workshop or section or sections concerned the following provisions
8: apply :-—

{a) He may by giving to the employes concerned not less than one month’s notice of his intention so to do, stand off
for the duration of the close down, all employees in the factory or workshop or section or soctions concerned and
allow to those who are not then qualified for two full wooks® loave paid leave on a proportionate baais of one-sixth
of a week’s leave for each completed month of continuous service.

{6) An employes who has then qualified for two full weoks leave, and has also completed a further month or more of
continuous service shall be allowed his leave and shall also bo paid one-sixth of a week’s wages in respect of each
completed month of continuous service performed since the close of his last twelve-monthly qualifying period.

{¢) The next twelve-monthly qualifying period for each employeo affected by such close down shall commence from the
day on which the factory or workshop or section or sections concerned is closed down for the annual leave in
question.

{(d) If in the first yoar of his service with an employer an employee is allowed proportionate annual leave under sub-clause
(8} (b) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated
by the employer through no fault of the employee, he shall be entitled to the bonefit of sub-clause (8) of this
clause, subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

{e) Provided always that any employee leaving his employment by reason of his non-compliance with clause 14 (a) of the
Deternmination and who when so leaving suffers a deduction of pay under such clause shall be ontitled notwithstanding
suoh non-compliance to the benefit of sub-clause (6) of this clause.

(10) (a) Should an employee be absent from his work on account of sickness or accident, it shall be necessary for such emplo;
to notify his employer that such absence is due to sickness or accident. Such notification shall if required by the employer, but
not otherwise be in the form of a written message which shall be sent by or on behalf of the employee within forty-eight hours
after the com t of such ab

(b) If an employer within seven days after the receipt by him of advice or when required of a written message sent by or
on behalf of an absont employes, alleging that his absence is due to sickness or accident, fails to despatch or give to the employee
written notice that he does not accopt the message as satisfactory evidence of the facts alleged by or in it such message shall be
desmed to be prima facie evidence that the absence of the employee was due to sickness or accident.

(¢) If an omployer within seven days after the receipt by him or such a message despatches or gives to the employee written
notice that he doss not acoopt such message as satisfactory evidence of sickness or accident, but requires further evidence therecf the
employes shall within a reasonable time furnish such further evidence. If the employer requires the employee to obtain a medical
cortificate or other proof of sickness or acocident the employer shall pay or refund any fee and inocidental expenses necessarlly incurred
or paid by the employee in complying with such roquirement. The employee shall submit to medical oxamination at the employer’s
expense if so required and shall not obstrust or interfere with inquiries deemed to be necessary by the employer.

(d) In the event of any dispute arising in regard to any of the foregoing placita (a), (b), and/or (¢) of this sub-clause such
dispute may be referred for determination to the Wages Board and the said Wages Board shall thereupon considsr and determine such
dispute and the employee conocerned in such dispute shall, if his claim succeeds and the Wages Board so decides, but not otherwise
is suoh oase, be entitled to be paid by his employer for all time lost and for reasonable expenses incurred consequent on his
attendance}bofore such Wages Board.

(¢) In any casss where the period of seven days referred to in placita (b) and/or (¢} hereof expires after the finish of the last
working day in the calendar week, or on a public holiday, such period shall be deemed to extend to noon of the next ordinary
working day and in any case where illness commences after the finish of such last working day suoh period of forty-eight hours
shall be deemed to commence at the starting hour of the next ordinary working day.
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{11) (a) Any absence from work shall not be deemed to break the continuity of service of any employee unless within seven
days of the commencement of such absence his employer gives or despatches to such employes notice in writing that he regards,
either conditionally or unconditionally, such absence as constituting a break in the continuity of the service of such employee.

(5) In any case where an employee has been absent from his employment for any cause not mentioned in any of the placita
(a), (), (¢), (d), (&) or (f) of sub-clause (4) hereof and such employee has been notified in accordance with sub-clause (11) (a) hereof
that his employer regards such absence as constituting a break in the continuity of the employee’s service, such employee may
apply to the said Wagos Board within fourteen days of receiving such notification for a decision that it is, under all the circumatances,
unduly harsh and unconscionable (proof whereof shall be on the employee) that he should suffer the loss to the full extent of such
portion of & qualifying period for annual leave as he may have served up to the time of such absence. The said Wages Board
shall upon receipt of any such application consider and make a decision thereon with due regard to all the oircumstancos of the
sbsence and may decide that, despite the said absence, either the period of continuous service by the employee prior thereto shall
not be lost to him as portion of a qualifying period for annual leave, or that his period of annual leave should bo reduced. But
in the former case the decision shall be subject to & condition that he serve such period of continuous service as an addition to and
part of hia full qualifying period as the Wages Board may determine. Such additional period of continuous service shall not bo
loss than the time lost by the employoe as a result of the absence the subject of the dispute.

For the purposes of this clause :—

* Ordinary Pay’ mesns in the case of a timo worker the ordinary romuneration he recoives ror the normal weekly
number of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate.

* Employer " and all variations of such word includes and include respectively all persons firms and corporations covered
by the said Determination irrespective of the gender used.

“ Service '’ means service with any employer covered by the said Determination as from not carlier than the lst day
of January, 1946.

The masculine includes the feminine.

11, , SICK PAY. .

(1) When an employee has been employed by an employer during a period of three months and is subseyuently absent from
work on aocount of personal sickness or accident such employer shall not deduct from the pay of such employee on account of such
absence the amount which the employee would be entitled to receive if working, but shall pay such employee such amount or
amounts as the employee would have been entitled to receive if working, but not excoeding in &ll in any one yoar of his employment
with such employer forty hours ordinary pay.

(2) (a) Should an employee be absent from his work on account of sickness or accident it shall be necessary for such employoo
to notify his employer that such absence is due to sickness or accident. Such notification shall if required by the employer bo
in the form of a written message which shall be sent by or on behalf of the employee within forty-eight hours of the commencement
of such absence.

(b) 1f an employer within seven days after the receipt by him of a written message sent by or on behalf of an absent employee,
alleging that his absence is due to sicknesa or accident, fails to despatch or give to the employee written notice that he does not
accept the message a8 satisfactory ovidence of the facts alleged by it, it shall be deemed to be prima facie evidence that the
abgence of the employee was due to sickness or accident.

(¢} If an employer within seven days after the receipt by him of such a message despatches or gives to the employee
written notice that he does not accept such message as satisfactory evidence of sickness or accident, but requires further evidence
the employee must within a reasonable time furnish such further evidence. If the employer requires the employee to obtain a medical
cortificate or other proof of sickness or accident the employer shall pay or refund any fee and incidental expenses necessarily
incurred or paid by the employee in complying with such requirement. The employee shall submit to medical examination at the
employer’s expense if so required and shall not obstruct or interfore with inquiries deeraod to be necessary by the employer.

(d) In the event of any dispute arising in regard to any of the foregoing placita (2) and/or (b} and/or (c) of this sub-clause
such dispute may be referred for determination to the appropriste Wages Board and the said Wages Board shall thereupon
consider and determine such dispute and the employee conoerned in such dispute shall if his claim succeeds and the Wages Board so
decides, but not otherwise, in such case, be entitled to be paid by his employer for all time lost and for any reasonable expenses
incurred consequent on his attendance bofore such Wages Board.

(¢) In any case where the period of aeven days referred to in placita (8) and (c) hereof expires after the finish of the last
working day in the calendar week, or on a public holiday, the period shall be deemed to extend to noon of the next ordinary
working day and in any case where illness commences after the finish of such last working day the said period of forty-eight hours
roferred to in placita (a) hereof shall be deemed to commence at the starting hour of the next ordinary working day.

(3) If an employee be not entitled to reccive in any one year the whole or part of forty hours ordinary pay on account
of sickness or accident the whole or part of such pay to which he is not so entitled in such year shall accumulate from year to
year up to, but not oxceeding three years by or in such accumulation 120 hours ordinary pay as sick pay.

(4) In the event of the employee having roceived in respect of any such sicknoss or accident as is mentioned in sub-clause
(1) hereof any payment or monetary allowance or benefit in pursuance of any Commonwealth or State legislation or regulation or
order made thereunder the employer shall be entitled to deduct from the employce's pay during any poriod of absonce in pursuance
of the provisions of this clause the equivalent of any such payment or monetary allowance or benefit and shall be liable to the
employee for the remainder only.

(5) Notwithstanding anything in this clause contained an employee shall not be entitled to more than forty hours
ordinary pay as sick pay in respect of any one period of twelve months.

(6) {a) Bofore leaving his place of employment for whatsosver cause an employoe shall receive from his employer a certificate
in the form set out horeunder showing the length of his service with the employer and the amount of sick leave granted, if any,
during sech employment :—

I hereby certify that.......oooveeeeeeeaiinrenannnns was employed by me from.......... 80w eraeennnn and’that during
such period of employment he/sho received for......... .hours on account of sickness.
The inclusive dates of the last absence as above were from.......... to........
Signature.

(%) If no sick leave has been granted to.an employee during his period of service with an employer the certificate herein
prescribed shall indicate that fact.

{7} In the event of any dispute regarding the right of an employee to sick pay under this clause, the employee shall if so
required by his employer produce the afore-mentioned cortificate to such employer.
For the purposes of this clause :—
“ Ordinary Pay * means in the case of a time worker the ordinary remuneration he receives for the normal weekly
number of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate.
* Employer *' and all variations of such word includes and iuclude respectively all persons firms and corporations covered
by the said Dstermination irrespective of the gender used.
“ Service " means service with any employer.covered by the said Determination as from not earlier than the lst day
of January, 1846.
The masculine includes the feminine.

12. DINING ACCOMMODATION.

(a) 1f any employer of more than five employees in any factory or workshop fails to provide the accommodation and facilities
in this clause set cut he shall {subject to the following proviso) during the period of such failure pay to each and every such employee
an additional amount equivalent at 2§ per centum of the amount of wages prescribed for such employee by this Determination to
oompensate such employees for the absence of such accommodation and Iacilities, provided that any employer who has failed for
good cause to provide such accommodation and facilities may be exempted i—

(i) by the Union, or if the Union refuses or neglects on application to it by the employer to issue a certificate of
exemption ;
(if) by the Wages Board
from the requirement that he shall pay during the period of such failure such additional amount.
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(b} Every such employer shall set aside a separate room or portion of the factory or workshop as a dining room wherein
the employer shall provide adequate table and seating accommodation.

(¢) Hot water shall be providod free of charge to be available to employees immediatlly meal time or rest period commences.
(d) The employer shall provide the necessary labor to keep such room clean.

13. DISPUTES.

Any disputes as to the rights_of employees or the dutios or obligations of an employer unaer tms Determination shall be
dealt with by the Wagos Board.

14. TERMS OF ENGAGEMENT.

(a) The week shall terminate on s day other than Monday or Saturday, and all employees shall be paid all moneys duc to them
in full during the ordinary working hours not later than two working days following the termination of the week. In order to
terminate employment of a weekly employee, two days’ notios shall be given on any day, with payment to date of termination, or in
lieu thercof two days’ pay ahall be paid or deducted. When employment is terminated by an employer, the employer shall, upon the
date of such termination, pay to the employes (weekly employee or piece-worker) all moneys due to him or her, and, when employment
is terminated by an employee in acoordance with the terms of this Determination, the employer shall pay to the employes (weekly
employee or piece-worker) all moneya due to him or her.

(b) All wookly wages shall be paid to the employees in full, with the following exceptions :—

(i) Turns to be Observed.-—In slack times the employer shall obsorve turns of employment for weekly workers and pisce-workers
(including outside workers) not engaged on making samples in the respective olass or ol of work at which they
are engaged, provided always that journeymen and journeywomen having apprentices under their control shail be
allowed in their tumn extra work equivalent to the wages of the apprentioce during the time the turn system is in operation.
The employer shall keep in the workroom a true record of every turn, whioh shall be open to the inspeotion of the
employees.

(ii) Standing Off Employees sn Turn.—Should any employer during slackness of trade desire to stand off his employees in tarn
then the employer on any day during any week shall inform every person whom it is proposed to stand off of any day
or days in the following week (other than a Saturday or holiday) upon which his or her services will not be required ;
bat an employee shall not, except under the conditions provided in sub-clause (iii} of this clanse, be stood off for part of
s day without being paid for a whole day.

1iii) Employees Working Shortened Hours.—If it is desired to work a week of shorter hours in slack times, instead of standing
the employees off in turn, the employer may make an arrangement to work his employees for shortened hours, but
such arrangement shall be made only where, on the vote of the employees being taken, a majority of the whole of the
employees vote in favour of such arrangement.

Where such an arrangement is made, the employees shall be informed on the day ending each week of the shortened
hours to be worked in the following week.

Where an arrangement is made in compliance with this provision the employer shall pay each employee for the actual
hours worked on each day on the basis of his or her weokly wage.

tiv) Vacalion Periods.—Nothing contained in this sub-clause shall apply in the oase of the usual vacation period at Christmas
or Easter,

(¢) Classes of Employees.—For the purpose of this clanse (but subject to the provisions of sub-olause (b) hereof), in operating the
turn system the various classes of employees shall be taken separately, and * classes of employees ** shall mean each class of employse
in respect of which a clasmfication of work has been provided under this Determination, but in all cases, male improvers and journeymen
or female improvera and journeywomen doing the same class of work, shall be deemed to be one class of employes.

(d) Stoppage of Work re Breakdown of Machinery.—In the event of the work of a factory or workshop being stopped by a breakdown
of maochinery or a stoppage of supply of power, or for any cause for which the employer cannot reasonably be held responsible, all
weekly hands who present themselves for work shall be found work for that day, or paid one day’s wages in lieu thereof, but when such
breakdown or stoppage occurs the employer may give notice to an employee that his or her sarvires will not be required on the
following day or days, and the employee shall not be entitled to any further pagment in respect of any further days that he or she is out of
smployment by reason of such break-down or stoppage.

(e) Terminating Employment sn Relation to a Holiday.—

(i) Where the employer terminates the employment of an employee within fourteen days of a day on which a holiday
occurs, and such employee is re-employed within a period of one month after such holiday, the employes shall be
paid for such holiday or holidays prescribed by this Determination, provided that such employee bas been employed
by the employer for a period of at least one week prior to the cermination of the employment.

Should the employment of an employee be terminated, or should an employes be stood off within fourteen days
prior to any holiday or to the commencement of any group of holidays prescribed in this Determination, such
employee shall be paid for such holiday or group of holidays, provided that auch employee has been employed by the
employer for & period of at least one week prior to the termination of the employment.

(ii) When any two or more of the holidays prescribed in this Determination occur within two weeks of one another, sach
holidays shall for the purposes of sub-clause (i) hereof be deemed to be a group of holidays.

(iii) Where the employer terminates the employment of an employee more than fourteen days but not exceeding one
month prior to a day on which a holiday occurs and such employee is re-engaged within a period of one month,
or normal businees is resumed within such period of one month after such holiday, the employee shall be paid for
such holiday or holidays prescribed by this Determination, provided that such employee hay been employed by the
employer for a period of at least one week prior to the termination of employment.

An employer shall be deemed to comply with the requirements of this sub-clause if on terminating the employment of
any employee he gives that employce annual holidays or payment in lieu thereof in accordance with clause (10) hereof. ‘

(f) Employecs Absenting Themselves.—No employee shall, without just cause, be absent from his or her place of employment durin
the presoribed hours whilst there is work ready to be done by such employee, and where weekly wages are fixed the employee to be entétl
to the sums so fixed must be available and ready and willing to do the work on the days and during the hours fixed bv this
Determination.

14a. PART-TIME EMPLOYEES. ) B

Females may be employed as part-time employees in any branch of the clothing industry covered by this Determination upon
and subject to the following terms and conditions :—

(@) They shall be journeywomen within the meaning of this Determination.

{b} They shall be employed for not less than twenty hours in any week.

(¢} They shall not be employed both on time work and piece work or both on time work and task work in any week.

(d) If time workers, they shall be paid for each hour worked at the rate at least of 1/40th of the minimum weekly
wage prescribed by this Determination for the class of work performed by them and if piece or task workers they
shall be paid at the appropriate piece work rate or task rate payable under this Determination, but in no

" -case shall any of such employees bo paid less than so much of the minimum weekly wage presoribed by this
Determination ag is proportionate to the time worked by them.

(¢) The payment or deduction of payment in lien of notice of termination of employment shall be 2/5ths of the
pay of the preceding week of the employee concerned.

(f) No employee employed or working as a full-time employee in any branch of the clothing industry on or after
the first day of May, 1944 shall be employed or work as a part-time employee unless a permit in writing is
obtained from the Secretary for Labour permitting such employee to be employed or to work as a part-time
worker, ' .o

(g) The provisions of this Determination as regards annual leave and holidays shall apply to such part-time employéss
but they shall be paid in respect of the period of such annual leave and in respect of holidays’only at the"
rate actually ‘being received by them at such time. - T oot e e T -

(h) Save as aforesaid all the provisions of this Determination shall apply to such part-time employees. -
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15. OUTSIDE WORKERS,

(8) Any employer may cause any work covered by this Determination to be done for him by any person (hereinafter
oalled an “outside worker”) who shall be the holder of a current outside worker’s licence issued to him by the Secretary for
Labour aunthorizing him to work as an outside worker for such employer.

(6) Every such licence shall authorize the holder to work as an outside worker for one and only one employer named
therein, and shall be current for a period specified thercin not being more than six calendar months from the date of issue
thereof.

(¢) No such licence shall be issued unless the Secretary for Labour is satisfied that the applicant—

{i) is in necessitous circumstances ;
(ii) cannot for some sufficient reason seek employment in a factory or workshop;
(iti) i8 a person legally entitled to the benefits of this Determination and to recover the rates of pay herein provided,
and
(iv) will not as a result of the issue thereof be the holder of current outside worker’s licences relating to more than
one employer.
(d) The Secretary for Labour may at any time in his discretion cancel such licence—
(i) at the request of the holder; :
(ii) if he is satisfied that any of the conditions mentioned in the last preceding sub-clause is no longer complied

with; or
(iii) if he is}satisfied that the holder has broken any of the conditions of such licence set forth in sub-clause {¢) hereof.
(¢) The comditions of any such licence shall be that the outside worker during the currency of such licence—

(i) shall not do any work covered by this Determination in any workshop or factory or in the company of other
persons then also doing any such work, except of persons holding current outside worker’s licences and bearing
to such outside worker the relation of parent, child, brother, sister, husband or wife.

(ii) shall be a person logally entitled to the benefits of this Determination and to recover the rates of pay herein
provided ;

(idi) shall not employ any labour whatsoever in connexion with the work entrusted to him;
{(iv) shall not permit any portion of the work entrusted to him to be done by any other person ;

(v) shall not suffer from any communicable disease or do any work in any place whereat any person is suffering
from any communicable disease ;

{vi) shall keep in a bound book a correct and complete record in ink of the hours worked by him each day on any
such work ; and

(vii) ahall not work on any work covered by this Determination more than 40 hours in any one week.

(f) An employer by whom work is given to an outside worker shall—
(i) not cause or permit him to do any part of such work in aby workshop or factory ;
(ii) pay him the piecework prices prescribed by this Determination ;
(iif) pay him for each public holiday prescribed by this Determination occurring during the period he is doing such
work for such employer one-fifth of the weekly wage prescribed by this Determination for employees doing
. similar work;
(iv) record in a bound record book in which each page is consecutively numbered—
. (1) the name and full address of the outside worker;
(2) the description, and number of articles or garments given to the outside worker; and
(3) the price paid or agreed to be paid for such work; and :
(v) obtain the signature of the outside worker to each entry in such book.
(vi) shall pay him for annual leave in accordance with the provisions of Clause 10 hereof.

{g) Any such record book so kept shall be open for inspection during business hours by (1) any person or persons
authorized by the Secretary for Labour and (ii) any officer or officers of the Amalgamated Clothing and Allied Trade Union of
Australia, provided that no more than two of such persons or two of such officers shall inspect such book at any ome time.

{(h) No employer shall have more than one outside worker plus such number of outside workers as bears to the number
of workers directly employed by him in his usual workshop or factory a ratio not exceeding one to ten.

() Outside workers shall be provided free of charge with cotton, silk, thread and all other sewings and trimmings used
in the manufacture of articles or garments.

{7} In the case of an employer delivering and or collecting the work of any outside worker the same shall be done without
charge to such outside worker,

16. - MISCELLANEOUS PROVISIONS.

(@) Record of Time Worked and Wages Paid.—1., The employer shall provide in each factory, or place where there are foewer than
30 employees, and where work ia carried on for him, a time and wages book, Such time and wages book :—

(i) shall be in the English lmgna;ge and shall contain a cormct account of the hours worked each day, and the wages received
each week, by each employes ; .
(ii) shall be kept oorrectly entered up in ink ; an
(iii) shell record clearly the actusldate of sach day, of each week, and also the date of the day on whioh the week ends.

2. The samployer shall provide in each faotory, or place where there are not fewer than 30 employees, and where work is carried
on for him, a time-book, or sheet, or record. Such time-book, or shest, or record shall be in the Enylish langnage and shall contain
a oorrect account of the hours worked each day and the wages received each week by sach employes. Such time-book, or sheet, or
record shall be kept sorrectly and entered up in ink.

(b) Chasrs to have Backs.—1. Where it is necessary for employees to sit at their work, seats shall be provided for the employees
by the employer. Such seats shall be reasonably comfortable seats.

2. A seat provided for any female employee shall have a back to it, unless the work of such employee cannot be conveniently
done in such a seat, or unless the employee requests to be allowed to nse a seat without a back to it.

(¢) Collecting Logs.—Where piece-work is in operation, the employer shall make arr
employees need not leave their places. .

" (d) Rest Period.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer
shall be allowed in the second or third hour to females and apprentices for refreshment. The interval shall be as part of the time of
duty, without deduction of time-work pay. During such rest period, the employeea may leave their seats, but not the premises.

(e) Authorized person may enter factory :—

(i) Any person or persons duly authorized in writing by the Secretary for Labour (such authorization to be terminable at
the will of the Secretary for Labour) shall have power to inspect any part of a factory, workshop or place where it is
believed that & breach of this Determination is occurring or has occurred.

(ii) At least six hours’ notice ahall be given by the authorized person or persons (not exceeding two) prior to his or their
actually going on the premises, and the employer shall be notified of his or their arrival, and shall in person
(sccompanied by a nominee, or by his nominees, -not exceeding two) be entitled to accompany the authorized person
or persons and shall provide acoees to the wages book or time-sheet or records of any employee including outside
workers. The work and duties of the employee shall be interfered with as little as possible by the authorized person
or persons.

11,
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(ili) The Secretary for Labour shall have power to dispense with the said six hours’ notice on special application being made
for any cause shown and supported by an affidavit setting out the facts. A ocertificate duly signed by the Secretary
for Labour steting that such notice has been dispensed with ahall be sufficient proof of such fact.

(f) Union Official Visiting Employer's Establishment.—The employer shall permit any official of the Victorian Branch of the
Amalgamated Clothing and Allied Trades Union of Australia {(authorized in writing by the Secretary for Labour) to sater from time to
time the factory or workshop during the mid-day meal time for the purpose of—

(i) Collecting members’ contributiona; ’
(ii) Posting Union notioes and interviewing employees on Union matters relating to this industry and/or this Determination.

Such authorized person shall inform the person in chargs of his arrival before entaring the workshop or factory. Such official shail
have reasonable ingrees into the factory and access to the employees. If any official so authorized makes himself objectionable during
any such visit to the employer or his manager or foreman or any employee his right to visit may be terminated by the Secretary for
Labour on the application of the employer.

For the purpose of this clause the words * factory or workshop ” shall include every room or place where work in respect of
which a wage is prescribed by this Determination is carried out, together with the room in which the employees pertaks of their meals,
notwithatanding that such room may be detached from or in a separate building from the main place of business of the employer.

17. PIECEWORK.

(8) Subject to payment of the minimum weskly wages prescribed by this Determination + for employees in their
reapective classes and to the conditions hereinafter set out, the employer, in conjunction with the employees, may fix
his own piecework prices, provided such prices enable a journeyman or journeywoman of average capacity working under like
conditions to earn at least 10 per centum more than the minimum weekly wage in their respective classses. The same piecework
prices shall be paid to all pieceworkers doing the same operation in the factory or workshop whether they be journeymen,
journeywomen, improvers, or apprentices.

(6) All pieceworkers, who are available and ready and willing to work during the ordinary working hours but for whom
work is not provided by the employer shall be paid in each week:—In the case of males not less than the ‘‘all others” rate;
and in the case of journeywomen not less than the amount proscribed for ““all others™; and in the case of apprentices or
improvers not less than the amount prescribed by this Determination for an apprentice or improver of like experience.

(c) The piecework price in respeot of all garments or parts of garments or other articles or parta of articles shall be
determined in the following manner :—
(i) Where there are fewer than twenty employees involved in the work to be performed the employer or his representative,
in conference with one employee chosen by and from such employees, shall fix the prices.
(i) Where there are twenty or more employees involved in the work to be performed the employer or his representative
in conference with two employees so chosen, shall fix the prices.

(d) In the event of a dispute with reference to piecework prices the matter shall be referred to the Wages Board.

(¢} A copy of all piecework schedules shall, within 24 hours of their being fixed, be displayed by the employer in a
conspicuous place in each and every room of the workshop or factory where such piecework is being performed and shall be
kept displayed.

(f) In all factories and workshops where piecework conditions are now in operation, the same shall not be altered except
in the manner prescribed in this clause for the determination of piecework prices.

18. PERIODICAL ADJUSTMENT OF WAGES.

The wages rates setout in clause 3 are based upon the following basic wage rates, and, pursuant to the provisions of
Section 21 of the Factorics and Shops Act 1934, the Board hereby determines that the rates for adult males shall be automatically
adjusted as prescribed in clause 19,

Basic Wage.
Lndustry Constant Industry Speclal Total
Place, « Needs Loading Loadlog Loading Male Index Number
Baste Wage (Non- (Non- {Non- Minimuem Set, Assigned,
(Ad]justable), Adjustable), Adjustable). Adjustable). Rate,
£ s d £ s 4 £ s d £ s d £ s d.
Throughout the State .. .. 5 8 0 05 0 05 0 ¢ 2 0 6 0 0 Six  Capital  Cities
{(Weighted Average)
19, ADJUSTMENT OF BASIC WAGE,
(a) For the purposes of this Determinstion, the expression “C: wealth Statistician’s *all items ' retail price index

numbera ** or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1948, the amounts of the basic wage shall
be as prescribed in clause 18.

(¢) During each future successive period begmmn? with the first pay period to commence in & November or a May, the
amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last published Commonwealth
Statistician's ‘all items ' retail price index number for the six months ending March or September next, preceding the half year for
which the adjustment is made by the factor ‘087 taken to one place of decimals, the resultant whola. number being the amount of
the basic wage expressed in shillings, but should the decimal number reach -5 or more the basio wage shall be taken to the
next higher shilling.

(d) In all cases where for the same class of work the same rates have been prescribed for journeywomen or adult females
as are prescribed in this Determination to be paid to journeymen or adult males, the rates for such journeywomen or adult females
shall be increased or decreased in the same manner and by the same amount as the rates for journeymen or adult males.

(e) Adult females rates (other than those provided for in sub-clause (d) hereof) shall be adjusted at the same time as adjustments
may be made to adult male rates as prescribed in sub-clause (c) hereof, by increasin% or decreasing the said female rates by 76 per
cent. of the amount by which the rate in this Determination prescribed for the lowest paid adult male worker is increased or
deo
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20.
The minimum’ rates of wages to be paid to apprentices and improvers in all groups of the industry shall be as follows :—

4126 No. 669.—June 22, 1948

APPRENTICES OR IMPROVERS.

(a) Males—
Experience. Per Week Percentage of Needs Basle
‘Wage (to Nearest Slxpence).
%
st six months . 23
2nd six months . . 27
3rd six months 32
4th aix months . 36
5th six months 48
6th six months . 56
7th six months . 79
8th six months . . 92
9th six months . .- 104
10th six months .. . 108
and thereafter at least the minimum weekly wage or piecework rate.
(b) Females—
. Per Week Percentage of Needs Per Week
Experience. Basic ‘g&z& :('g)}vw Speclearl Ioe:dlng.
A s d.
18t six months 30 5 0
2nd six months . 34 5 0
3rd six months . . 38 5 0
4th six months . 44 5 0
5th six months . . . 50 5 0
6th six months . 56 5 0
7th six months . 64 5 0
8th six months .. .. . 72 50

and thereafter at least the minimnm weekly wage or piécework rate.

(¢) Female improvers who have attained the age of 18 years but who are under the age of 21 years.

Per Week Percentage of Needs Per Wesk
Experience. Basic Wage (to Nearest /
bel e slxgpm(n o). Special Loading.
or
/0
8 d
18t six months . 50 5 0
2nd six months 56 3 0
3rd six months .. 64 5 0
4th six months 72 5 0

and thereafter at least the minimum weekly wage or piecework rate.

P, A, RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.

Melbourne, 4th May, 1948.

No. 660.—5305/48.—3.

By Authority: J. J. GoumLwy, Government Printer, Melbourne.






