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Factories and Shops Aocts.

DETERMINATION OF THE BOARDING SCHOOL EMPLOYEES BOARD.

NorEe :—This Determination applies to the whole of the State.

In aceordance with the provisions of the Factories and Shops Acts the Wages Board appointed to * determine the lowest prices
or rates which may be paid to any person or persons or classes of persons employed at domestic work in or in connexion with sub-
primary, primary, or secondary boarding schools, has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the Ist January, 1948, the iast previous
Determination of this Board shall be revoked and replaced by this Determination

WagEs,
2.(a) Appreniices or Improvers.
Males, Per Woek, Females, Per Week,

& d. e d.
Under 17 years of age .. .. .. ..| 88 0 Under 16 years of age .. .. .. ..} 3 0
17 years of age and under 18 .. . .| 69 6 16 years of age and under 17 .. . .| 42 0
18 years of age and under 19 . .. ..| 8 0 17 years of age and under 17§ .. . .| 49 ©
19 years of age and under 20 .. - o] 92 9 17} years of age and under 18 .. . | 86 0
20 years of age and under 21 .. . .. | 104 3 18 years of age and under 19 .. . .. 63 o

aud thereafter the minimum wage.

.. .o .. - -

Proportion (in any place).
Apprentices.—One apprentice to every four or fraction of four workers of either sex receiving not less than the minimum

wage. .
Improvers.—One improver to every four or fraction of four workers of either sex receiving not less than the minimum
wage.
(6) Other Employees.
Males, Per Weok, Females, Por Weok.,
. £ s d. £ s d.
First Cook, where the number of persons employed in First Coolk, where the number of persons employed in
the kitchen is the kitchen is
Eight or more .. .. . . 713 @6 Eight or more .. - . .1 5 09
Five, six, or seven . .| 7 8 8 Five, six, or seven . 1 417 3
Four or less .- - .. 73 86 Four or less . - . .. 413 ©
Cook employed alone .. . . .| 6 8 6 || Cook employed alone .. .= . . 4 40
Second Cook, where the number of persona employed Second Cook, where the number of persons employed in
in the kitchen is the kitchen is
Eight or more .. - N .| 618 8 Eight or more .. - .o . 4 9 6
Five, six, or seven Ve 613 6 Five, six, or seven .. . . 4 5 0
Four or less . .. . 6 8 6 Four or less e . .. 410
Vegetable Cook .. .. .. ..] 618 8 Vegetable Caok . . .o .| 314 0
Other Cooks .. . .. .. .. 6 3 6 Other Cooks .. . . . ..| 318 3
Kitchenman, pantryman, houseman, or waiter .. 514 8 Head waitress . .. . . 315 6
All others .o . . - .| 514 6 Needlewoman or seamstress .. . ..] 3156 6
Kitchenmaid, pantrymaid, housemaid, or waitress 310 ©
All others .. . . . . 310 0
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Depvorions yor BoaRD awp/oR BoaRp awp LoDeIxe.

N b(ec) The amounts which may be deduoted from the wages when an employee is provided with board only or board and lodging
shall be :—

Board Only. Board and Lodging.
(i} Apprentices or Improvers.

Males.
e d. s d.
Under 17 years of age . o . .. .. .. . .. 76 10 0
17 years of age and under 18 .. . o . .. .. . 9 0 12 0
18 years of age and under 19 .. .. .. .. i . . 10 8 14 0
19 years of age and under 20 . .. .. . . . .. 12 0- 16 0
20 years of age and under 21 . .. . .. . .. . 13 6 18 0

Females.
Under 16 years of age - - .. .. . . . " 786 10 0
16 years of age and under 17 . .- . o . .. . 9 0 12 0
17 years of age and under 174 .. .. .- .. . 10 6 14 0
17} years of age and under 18 .. .. .. .. .. .. .. 12 0 18 0
18 years of age and under 19 o . . . . .. . 13 6 18 0

(ii) Other Employees.

Other employees .. .. . - . . . . .. 15 0 20 0

Hovss.
3. The number of hours to constitute an ordinary week’s work shall be 42.

Trues or BeornNmvGg AND ENDING WORK.
4. The times of boginning ahd endidg work shall be between the hours of 8.30 a.m. and 7.30 p.m.

. OVERTIME.
5. Thé following rates shall be paid for all work done :—

(a) Within the times of begmt;l;ll}g and ending work in excess of 7 hours 20 minutes per day or in excess of 42 hours
per week—Time and a

(&) Outgide the.times of beginni.né and ending work—Double time.

Day orF Eace Werx,
6. Each employeo shall have at least one full day off in each week. The full day shall operate as from the finishing time of
work on the day immediately preceding the day off and until the starting time of the day immediately succeeding the day off.

The day off shall be rosterod and shall not be altered exoep.t by mutua! agreement between the employer and the employee.

TeeM3 0F EMPLOYMERT.
7. All employees (other than casual employees) shall be engaged by the week and shall be paid either on Thursday or Friday
of each week. copt In the case of misconduct by either employer or employee, one week’s notice shall be given by the employer
or employee to terminate employment, or in lieu of such notice, one week’s wages shall be paid bmhe employer or forfeited by

the employse. When notice of termination of service has been given, employees shall be paid with.a 24 hours from the expiry of
such notioe.

CaSTAL LaBOUB.

8. (a) Casual employees i.e., persons employed for less than the number of hours fixed for an 6r'dinary week’s work shall be
paid as follows.—

For the first 21 hours .. . . . = . - .« Time and a half.
Thereafter . .- .. . .e . . . ee Time and a third.
Pr‘ovideq‘.t:hvat the earnings of a casual employee shall not exceed the ordinary wages rates for an ordinary week's work.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if a casual emi)loyee works on any holiday as prescribed in
Clanse @ he or she shall receive double time for all time worked on such day.

{¢) Casual employees shall receive a minimum of four hours’ work at casusl rates on each day so employed.
7 PynLIo flom').'ué_. . o
9. All employees (other than casual employees) shall be entitled to the following holidays without deduction of pay, viz., New
Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day, King's Birthday, Show Day,

Christmas Day and Boxing Day, but if any other day be by Act of Parliament or Proclamation substituted for any of these
holidays, employees shall be entitled to the days so substituted.

Provided that if any ehiployee works on any of such .'hoh:ghyé ar such holiday occurs on his or her rostered day off or during his
or her period of annual leave or sick leave, he or she shall be givqn —
{a) within four weeks following the date on which such holiday odcurred.-
(i) one extra day's pay, or .
(ii) "?gualnl;‘i,!,ne‘ o_ﬂ: i'?ﬂ.li?" thﬂl"eof,.‘ or R
(b) one day shall be added to his or her annual lsave.

AxNUAL Ladvs.

10. Enoil employee (other than a casual employee) shall receive two weeks’ leave annually without deduction of pay. Provided
thit any employee who has completed three but less than twelve months’ service shall, if :employment is terminated, receive a
pm'portioduw allowance in money that the period of service bears to one year.

Stox Lravi,

11. Any empféyée (Bthgr than a casual e;il']:»l'oy'"e'e) \Y_I‘JQ l}dh been in the service of an employer for not less than three months
shall be entitled to twelve working days’ sick leave of abseiice with full pay during each subsequent twelve months’ service, provided
be or she produces, within 24 hours, evidence satisfactory to his or her employer that such absence was caused by ill-health or by
accident.
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. Farrs.
12. Casual employees shall be entitled to all fares exceeding 3d. per day necessarily incurred.

UNIFNORMS.

13. Where any female emi)loyee is required by the employer to wear s uniform, such uniform shall be provided and
laundered by|the employer free of cost to the employee. A uniform shall mesn and be deemed to be a coat, skirt, apron, cuffs, or
any other special articles of elothing.

RigaT or ExTRY.

. 14. Any representative of employees on the Boarding School Employees Wages Board, authorized in writing by the Chairman of
the Board, shall have the right to enter any establishment or premises covered by this Determination in order to inspect time
sheets and to interview employees on any matter connected with their employment. Such accredited official before entering such
establishment or premises shall produce the authority in writing on a demand by the employer or his representative for euch
production.

PERIODICAL ADJIUSTMENT OF WAGES.

15. The wages rates of adult males set out in clause 2 (b} are based upon the following basic wage rates and pursuant to-
the provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
sdjusted as presoribed by Clause 16. Provided that the wages of adult females, apprentices, and improvers shall be adjusted
proportionately to adjustments of the basic wage, such adjustments to be to the nearost 3d., half or less than half of 3d. to be
disregarded.

Basic Wage.
Place Needs Basic Loadin Total Index Number
o ’ Wage Adjustable, Constant. Basic Wage. Set Asaigned.
£ s d. s d. £ s d.
Throughout the State .. .. .. .. 5 80 6 0 5 9 0 Melbourne

ADJUSTMENT OF Basic WAGE.

16. (a) For the purposes of this Determination, the expression ‘ Commonwealth Statistician’s ‘all items’ retail price index
osumbers > or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

(6) Until the beginning of the first pay period to commence in February, 1948, the amounts of the Basic Wage shall be as
prescribed in clause 15.

(c) During each future successive period beginning with the first pay period to commence in a February, a May, an August,
or & November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s “all items ™ retail price index number by the factor 087 taken to one place of decimals,
the resultant whole number being the smount of the basic wage expressed in shillings, but should the decimal number reach -5
or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 12th November. 1947

By Authority: J. J. GourLkY, Government Printer, Melbourne.






