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Factories and Shops Acts.

DETERMINATION OF THE PRINTERS BOARD.

Nore.—(a} This Determination applies to the Metropolitan District a3 defined in the Factories and Shops Acts and the Orders
in Council thereunder.

() The following Printing Trades were proclaimed on 27th February, 1929, as apprenticeship trades under the Apprenticeship
Acs 1928 for the Metropolitan District :—

1. Hand composition,
2. Hand and machine composition, and attending and adjusting slug-casting and type-casting machines.
3. Bookbinding or guillotine machine operating.
4. Paper ruling.
5. Edge gilding.
6. Letter-press printing.
7. Lithographic printing.
8. Stereotyping or electrotyping.
Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary, Apprenticeship
Commission, 103 Russell-street, Melbourne. (Price 3d.)

N accordance with the provisions of the Factorics and Shops Acts the Wages Board which since the 25th day of May, 1937,
1 has had the power to “determine the lowest prices or rates which may be paid to any person or persons or classes of persons
employed in the process, trade, or business of : —
(a) Printing ;
(6) Bookbinding (including making loose sheet covers of any kind):
(¢) Paper ruling;
(d) Stereotyping or electrotyping ;
(¢) Preparing fithographic work by drawing or lettering on a lithographic plate or on any other material ;
(6] Prega.ring printed matter for sale or distribution ;
(g) Carbonizing, gumming, varnishing, or waxing paper, cardboard, or similar materials ;
but not including any process subject to the jurisdiction of the Stationery Board,”
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 1lth June, 1948, the last previous
Determination of the Board shall be revoked and replaced by this Determination.

2. Atr Crassgs oF WORKERS (OTHER THAN THOSE EMPLOYED IN "DalLY NEWSPAPER OFFIOES)—

First

Colamn, 8econd Column. Column,
N“g:’g of Description of Employment. V&;‘e:;y
TasLe *“ A”—ApuLT MaLEs. £ o d
1 o | Machine compositor—that is a person operating the keyboard of any class of slug-casting or type-casting
machine {including time occupied in cleaning the machine and/or remedying defective working of machine) [ 8 15 0
2 .. { Probationary machine compositor—
{a) For s first period of six months’ probation . .. . . . .| 8 4 6
(b) For a second period of six months’ probation . . . .. . ..| 8 8 0
(¢c) Thereafter the rate for a machine compositor . . . . e | 815 0
3 .. | Provided that any probationary machine compositor who during the second six months of his period of
probetion attains an efficiency of 7,000 ens per hour over a maximum period of four hours on plain matter
corrected of not less than thirteen ems measure in six-point type shall be paid . . ..| 815
4 .. | Working mechanic in charge (whether or not under a foreman or other person in authority) of a slug-casting
machine .. . . . . e . .. . .. . 8 4
b5 .. | Attendant or assistant mechanic on a slug-casti hine (an attendant or istant hanic shall be a

person working under the direction of a foreman or other person in authority, whose duties include attention
to the machine and all its accessories and parts to maintain it and them in an efficient state and to do any

adjustments and repl ta of ories and parts but not any repaim) .. . . 73 6
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First 8econd Column. Third
Column. Column.
N‘"ﬁ“":; of Description of Employment. ‘:Vf:]‘_y
TABLE * A”—ADULT MALES—continued, £ s d
8 .+ | Working mechanic in charge (whether or not under a foreman or other person in authority) on a type-casting
machine .. . 8 4 6
7 .+ { Caster or assistant mechanic on a type castmg machine (& caster or assistant mechanio shall be a person
working under the direction of a foreman or other J:erson in authority whose duties include attention to
the type-casting machine and all lts nccessonex a.n parta to maintain it and them in an efficient state
and to do any adjustments and repk ies and parts but not any repairs) . 73 8
8 .+ | Proof reader and/or reviser 8 8 0
9 .. | Hand compositor (which shall include a.ny person employed ara slugger, bulk lmnd or stone hand, ‘or Ludlow
machine compositor) .. . . 8 4 6
10 .. | Electrotyper (which shul] include an employee prepnrmg lead for matrix mouldmg pnrposes) . .| 8 4 8
11 .. | Stereotyper .. . . . . . 8 4 ¢
12 ++ | Letterpress machinist .. . . 8 4 6
13 .. | Operator of a writer-press, multlgmph maclnne, roneotype mnchme, ora aumlar maclnne pnntmg from movnble
type, stereos, electros, zincos or the like - - o - . 8§ 4 6
14 .. | Railway ticket prmter—em%le machine .. .. .. . . . 79 8
15 .. | Railway ticket printer—multiple machine .. .. . . . . .| 711 8
16 .. | Machinist working a flat-bed machine prlnt.mg from s reel . 8 4 6
17 .+ | Rotary machinist 8 4 6
18 .. | Rotary machinist's assistant—that ls, . person who assists the machinist in the care and control of the
machine and the proper printing of the pnper .. . . . .o 7686
19 .. | Collapsible tube printing machinist . o . 8 4 6
20 .. | Universal process machine operator . . 8 4 8
21 .. | Lithographio and/or photo-lithographic artist und/or desxgner . 81 o
22 .. | Photo-lithographio camera operator 811 0
23 .. | Lithographic stone polisher and/or hthogmpblc plate grainer and/or pl:mm hthogmphxo glnea plam cleanar,
but not including an employee processing photo-lithographic glass plates .. 616 ©
24 .. | Lithographic pressman, and/or lithographic manual er mechanical transferror, and/or photo l|th0grn.phlc
metal plate coater, and/or photo- hthoiruphlc photo composer, and/or contact printer-down on hthograpluc
metal plate, and/or hthogra.phlc machinist, mcludmg llthogmphm tin prmter - - 8 4 6
25 .. | Gravure machinist . NS . 8 4 @
26 .. | Bookbinder . .. . .. - . . . 8 4 6
27 .. | Marbler .. AN .. .- ‘e .. . . 8 4 6
28 .. | Hand indexer . 8 4 6
29 .. | Blocker (an employee enguged on the work of blmd bluckmg is ot by mnson only of the fact that he is
doing such work entitled to this mte) . . . . . 8 4 6
30 ++ | Finisher .. . .. .. .1 8 4 86
31 -. | Pocket-book maker . . . - ..{ 8 4 &
32 .. | Ticket-maker, turned-in work .. . . . 8 4 6
33 .. | Blotting pad maker e . . . . . ..| 8 4 8
34 .. | Portfolioc maker .. . . . 8 4 6
35 .. | Person engaged in sawmg and/ot rollmg books . . .| 8 4 8
36 .. | Loose sheet cover maker . . 8 4 6
37 .. | Edge gilder .. .- .. . . .. 8 4 6
38 .. | Leather cutter .. 8 4 6
39 .. | Where an employee employod in nny class for which a weekly wage is preacnbed by Ttoms 26 to 37 does

edge-staining, board cutting, bevelling, blind blocking and/or cutting of material, he is to be paid the above
prescribed weekly wage, but where an employee is employed solely on the last. mentioned classes of work | 6

(In the foregoing Item 39 the words * cutting of material ” do not include the work of a leather cutter,
for which work a wage has been prescribed by Item 38)

—
©w
-

40 .. | Map and plan mounter and/or varnisher .. 8 4 6
41 .. | Paper ruler—that is, a person in charge of any rulmg machine or who makes ready, seta pans or disca on
the machine, mixes inks, rules proofs, or regulates the supply of ink to the machine 8 4 6
42 .. | Guillotine machine operator .. . . 8 4 6
43 .. | Employee operating a milk bottlo wad makmg ma.chme .. .. 7 8 0
44 .. | Waxer . .. ‘. 710
45 .+ | Sheet varnishing and/or sheet gummmg machmmt .. .. 816 0
46 .. | Rotary reel gumming machinist 619 6
47 -+. | Metal maker for slug-casting or type-ca.stmg machines or Elrod mnchmee, or etereotypmg or electmt.ypmg 612 0
48 .. | Printing ink mixer and/or maker . o= . . 613 0
49 .. | Bronzing machine operator .. .. .. .. .. 616 0
50 .« | Roller maker . . : R .{ 8613 0
51 .. | Feedor on any kind of muclune . .l 86 8 0
52 .. | Storeman . .. .. . ..]1 616 0
53 .. | Packer and/or despatcher . .. .. .. . 618 O
64 .. | Any other adult male . 6 4 0
55 .. | An employee working on a mght, shift for u week shall be pnld 12s. extra for such mght “shift work i if e
works less than a week he shall be paid pro rata for the hours worked by him.
TasLE “ B "—ApULT FrMALES:
Including non-adull females of ad least five years’ experience.)
I .. | Operator of a writer-press, multigraph machine, roneotype machine, or a similar machine printing from
movabla type, stereos, electros, zincos or the like when employed on work other than circular letters that
are wholly composed in the one face and size of type and of a typewmer character, in imitation of a
typewritten letter or circular .. . . .., . . e 8 4 6
2 .. | Female head packer when employed a8 suoh 4 3 6
3 .. | Femals bookbinder—that is, an employee engaged m the bmdmg of quurtar bound work cut ﬂush with

turned-in paper sides and the binding of all cut flush work not turned in :—
{a) When engaged on work which exceeds 1} inches in thickness of back and 108 superficial inches
measured over length and breadth of either side, whether wired, sewn, stabbed, stapled or
otherwise held together .. 4

(b) When engaged on work which does not exoeed both the m ements above mentioned .. | 4

N
X
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Oom. 8econd Column GEI':;:::.
Nnﬁmr(«e. o Descziption of Employment. ngo:::y
TasLE “ B "-—Apvrr FEMALES—continued. £ . d
(Including Non-Adult Females of at least Five Years' Ezperience.)
4 Female bookbinder—that is, an employee engaged in
{a) Making blotting pads, without corners, paper bound around four edges, or
(b) Making blotting pads, with corners of any material other than leather; but not with (i) corners
which are turned in before being affixed to the pad, (ii) base boards having cloth-bound
e8, OF
() Mu?c{iigg covers for school papers which are cut flush or turned in, but not when such covers are
of full leather, cloth, or similar material, or
(d) Affixing projecting index tabs made of paper and not reinforced, or
(¢) Making letter or other types of files, or
{ f) Making loose sheet covers (including portfolios) of which covers no part is leather or in a metal
fixture bound in the cover,
(9) Mounting showcards, maps, plans, envelope paper, and other plain or printed paper, but not
maps or plans when mounted on calico or sheeting or similar material which is stretched on
a flat or circular eurface preparatory to the mounting being done A .. 4 1 6
5 .. | Female hand or machine sewer and taker down or repairer of letterpress work .. .. .. 4 ¢ 8
L] ++ | Female employee of more than five years’ experience employed on any one or more of the following operations : —
Folding, peging, numbering, perforating, gathering, collating, inter-leaving, tipping in and
tipping on (but not joining sheets for account books), wire stapling edge staining (excepting the
staining or otherwise coloring of the edges of cards and the edges of books other than those books that
are quarter bound cut flush with turned in paper sides or are cut flush and not turned in) .. .| 4186
7 Female employee of more than five years’ experience employed in connexion with systems work, addressograph
work, and/or in printing work not allotted a weekly wage in Table “A™ .. .. .. .. 4 1 6
8 .. | Female copy bolder . .- ‘e " - . .. . . 1 418
9 .. | Female embosser .. .. .. .. .. .. .- .. .. .. 4 2 6
10 .. | Female feeder employed on letterpress printing machine, lithographic printing machine, gravure printing
machine, varnishing machine, gumming machine, waxing machine, folding machine, or ruling machine 4 0 6
11 .. | A female employee in charge of or who supervises, directs, or is responsible for the work of—
{g) from 3 to 8 employees (both inclusive} .. . . - . 4 5 6
{6) from 9 to 15 employees (both inclosive) .. . .. .. . . .. 417 0
{¢) over 156 employees .- .. . .. .. e . . 5 4 6
12 .. | Female employeea not otherwise specified .. .. . . . . - | 310 0
NotE.—See clause 31 (g) re additional rate to be paid to any person employed in bronzing by hand or dusting-off by hand.

FEMALE TO BE PAtp MarLe Rarte.

3. Where a female is employed to do Anﬂ work specifically named or described or of the ciass mentioned in Table * A" whioch

is not apecifically named or described in Table

" she shall be paid the rate which is prescribed for the male; provided that this clause

shall not apply to any individual female employee in respect of work which at the date of coming into operation of this etermination
was being done by her, and for which no marginal rate for females is herein specifically prescribed.

RaTEs FOR JURIORS AND APPRENTICES.

4. Where the work is performed by a male junior, not being an apprentice— Per week,

. £ s d

1. Under 15 years of age . . .. - . . . . . . 1710

2. Between 15 and 16 years of age .. .. v . . .. . .. . 113 o

3. . 16 ., 17 ,. . . . . . .. . .. ) . 23 8

4 . 17 ,, 18 , .. .- . .. . o . 217 6

5. ” 18 ,, 19 » “ . .o .o . . . . . 313 ¢

6. . 19 , 20 L . . . . .- .. . . 48 @

7. " 20 ,, 21 " .. . . e .. . .. 5 4 8
Where the work is performed by a male apprentice—

8. First year . . . .. . . . . . <« 1 768

9. Second year . .. .. .. .. . .. . . . . 117 o

10, Third year . . .. . . . . . . .. 2 8 6

11. Fourth year e .e . .. e e .. .. . . 8 5 6

12. Fifth year . . .. . .. . .. .. . . 12 8

13. Sixth year . .. .- . .. . . .. . . .. 513 0

14 A junior working on a night shift for & week shall be paid 9s. extra for such nigbt shift work ; if be works less than a week

he shall be paid pro rata for the hours worked by him.

=l

. Provided that any epprentice who has passed Grade IIl. (Trade Theory and Practice) examination referred to in the

regulations of the Apprenticeship Commission of Victoria and has also become entitled under the said regulationsto
an increased rate of pay for proficiency for such examination, shall’ have the amount of such increase paid to him
each week beyond any period provided for in the said regulations until the completion of his apprenticeship together

with the rate herein prescribed appropriate to the year of his apprenticeship.

Where the work is performed by a femsle junior—

1. First year's experience .. .. . .. .o . .. . .
2. Second year's experience .. . . - .- .. .. - .
3. Third year's experience .. e . . . e . . .
4. Foorth year’s experience .. . .. - .. .

5. Fifth year's experience . . .. .o . .. . - ..
6. And tgereaiber the minimam wage prescribed for females for the class of work which she is doing.

Per week.

£ o
1
1

O 0D 0D
DONW I

cocool

7. A female junior entering the industry in her eighteenth year or later shall receive the foregoing rate appropriate to her
experience and not less than 7a. 6d. per week extra until she reaches the age of 21 years, when she shall be paid the

minimum wage prescribed for females for the class of work which she is doing.

8. In the above provisions as to work performed by females, *‘ experience ” means experience in the industry, including
experience in the employ of more than one employer, and any female employce mentioned in such provisions on
leaving or bein%r discharged from her employment shall be entitled to a certificate from her employer stating the date

when such emp

oyment began and the date of its termination duly signed or otherwise authenticated by the employer.

Such oertificate shall be the property of the employee and shall be returned to her by any subsequent employer within

seven days of her engagement.
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LMrraTION OF EMPLOYMENT oF JUNIORS.

6. (a) No department shall be manned exclusively by juniors.

(b) Not more than two male juniors shall be employed to each male adult employed as a weekly employes in each department.
For the purposes of this provision an apprentice shall be deemed to be a junior.

) (¢} No junior, unless an apprentice, under 18 years of age, shall be employed on a monotype casti
similar casting machine.

(d) No junior, unless an apprentice, under 18 years of age, shall be employed on a power-driven guillotine, or on a platen machine
or cylinder machine used for carton cutting. '

(¢) In all parts of the industry, juniors shall (except in any branch of the industry in respect of which provision is made for
apprenticeship) be given reasonable opportunities to become proficient in different classes of work, and shall be taught higher grade work
as they progress in the knowledge of their work. .

(f) The conditions of employment of juniors in any branch of the industry in respect of which provision is made for
apprenticeship shall be as set out in clause 30 (c).

ing machine or an Elrod or

HoLIpAYs.

6. (a) An employee shall be entitled to be absent from his employment without deduction of pay on any holiday. In this
Determination * holiday ™ means the day observed as any of the following days: New Year's Day, Good Friday, Easter Saturday,
Easter Monday, Labour Day, Christmas Day, Boxing Day, Australia Day, King’s Birthday, and Melbourne Cup Day. :

{b) An employer shall not terminate the employment of a weekly employes for the purpore of evading payment for the holiday
prereribed by this Determination

(c) Where an employee is dismissed within one week before any holiday (or within ons week before the first day of several
holidays), his re-engagement by the same employer within one week after such holiday (or, as the case may be, within one week after
the last day of such several holidays), shall be prima facie evidence that his employment was terminated in breach of sub-clause (5)
hereof.

(d) Where the employer terminates the employment within one week of a day on which a holiday occurs, the emplogee shall be
paid for such holiday or holidays prescribed by this Determination, provided that such employee had been employed by the employer
for a period of at least one week prior to the termination of the employment.

(¢) Where an employee is absent from his or her employment on the day before or the day after a public holiday without
reasonable excuse or without the consent of the employer, the employee shall not be entitled to payment for such holiday.

(f) When an employee is absent from his or her employment for a period exceeding fourteen days through illness, or with
the consent of the employer, the employee shall not be entitled to payment for any public holidays oceurring during such period
of absence in excess of the period of fourteen days. .

{9) The wage payable to a weekly pieceworker under this clause shall be that fixed for a timeworker in the same occupation.
A junior male shall be paid the time wage appropriate to his age and a junior female the time wage appropriate to her years of
experience, provided that a female worker of more than five years’ experience shell be deemed to be an adult for the purpose of
computing the smount payable to her under this clause.

(k) The provisions of this clause 8 shall apply only to weekly employees.

CONSTANT SERVIOE LEAVE.

7. (a) In addition to the holidays provided for by clause 6 hereof, an e
who remains in the service of the same employer for at least a year, shall, i
entitled to two weeks’ leave of absence on full pay during each year of service,
where the service is being terminated.

(6) The employer shall have the right to fix the time when such leave will be given, but must fix a time so that the leave
then accrued due will be wholly given in one continuous period within fifteen monthe after the beginning of the period of service
in respect of which the leave is due.

(c) The employer may, if he thinks fit, give at any time in advance the period of continuous leave on full pay prospectively

mployee, whether a time.worker or a piece-worker,
f the employment has not been terminated, be
or bonus as provided in sub-clause (e) hereof

due.
(d) Where any of the holidays provided for in clause 6 hereof 80 falls in the week as in the ordinary course to entitle an

employee to be paid in respect of that holiday although he does not work thereon, and that holiday happens to fall within that
employee's period of leave of absence, the days in that period shall be reckoned in addition to that holiday. Provided that if in
consequence of compliance with this sub.clause the said period so reckoned includes three Sundays, one additional day, not being
a non-working day, shall be added to and form part of the said period.

(¢) If an employment which has continued for a period of at least six calendar months is terminated before the employee
has received constant service leave, the employee shall be paid a bonus consisting of the percentage of two weeks’ wages which
the time of service for which no leave has been given bears to twelve calendar months.

f) If the employee is a piece-worker the pay to be given for the period of leave of absence or as a bonus where leave is
not given shall be at the rate fixed for a time-worker doing the same clags of work as that of the employee.

(9) Where the employer is a successor or assignee or tranamittee of a business, and an employee was in the amplc.\ymenl; of
the employer’s predecessor at the time when he became such successor or assignee or transmittee, the employee in respect of the
period during which he was in the service of the predecessor shall for the purposes of this clause be deemed to have been in the

service of the employer.

(k) For the purposes of this clause the service shall be deemed to have continued and to continue unbroken and constant
notwithstanding any interruption or termination of the employment by the employer if such interruption or termination has
been or be made merely with the intention of avoiding obligation hereunder in respect of leave of absence or bonus.

() For the purposes of this clause, the calendar months shall be reckoned as commencing with the beginning of the first day
of the employment or period of employment in question, and as ending at the beginning of the day which in the latest month in
question has the same date number as that which the commencing day had in its month, and if there be no such day in such
subsoquent month, shall be reckoned as ending at the end of such subsequent month.

(j) Each employee hefore going on leave shall be paid two weeks' wages. A piecs-worker shall be paid the wage referred to
in sub-clause (f) hereof.

(k) An employee who is to be given leave as provided in sub-clause (@) herein, shall be given at least two weeks’ notice of
the commencing date on which he will be required to take his leave.

FEMALES Nor TO WasH.-UP ok FEED MACHINES, ETC.

8. A female shall not be required or permitted to wash-up or clean a printing machine; or feed any platen machine used
for carton cutting; or operats any guillotine machine; or feed a platen printing machine if under the age of eighteen years.

Rest INTERVAL FOB FEMALES.

9. There shall be an interval of ten minutes at & time fixed by the employer between 10 a.m. and 11 a.m, for rest on cach
day, Monday to Saturday inclusive, in each week for each female employee on time work or on piecework, such time to count as
time worked. Reasonable facilities shall be provided by the employer for the employee to have refreshments during such interval if
the employee 8o desires.

Five-pay WEER.

10. When the employer desires to work the ordinary working hours in a five-day week, he may do so. The employer and the
employees may thereupon agree upon the hours of commencing and finishing work with a starting time not earlier than 7.30 a.m.,
and a finishing time not later than 6 p.m., and in the event of such agreement being made, the hours so shall be substituted
or the hours fixed by this Determination, notwithstanding anything to the contrary contained in clauses 11 (4), 13 (5) and (c), and
13 (k) hereof. In defsult of agreement, such hours may be decided by this Wages Board.
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Hours.

11. {a) The day-work hours of duty of employees shall not exceed eight hours on Monday to Friday inclusive and four hours
on Saturday, and shall not exceed 40 hours in any week, to be worked betwesn 8 a.m. and 8 p.m. on Monday to Friday inclusive,
and between 8 a.m. and noon on Saturday, provided that the time of starting work of the linotype mechanic or other male person who
attends to arrange the heating of linotype or like metal pots may be 7.30 a.m.

(6) The daily working hours of each office shall be conspicuously displayed in each workroom, and shall continue unchanged
until aitered by agreement between the employer and his employees, and in default of such agreement, as scttled by this Wages

Board.
Nigar WoRrk.

12. (a) Night-shift work is work other than overtime work done between the hours of 6 p.m. and 8 a.m.

(b) The houra of duty for night-shift workers shall not excesd 40 per week, to be worked within ten hours a shift on Monday
to Friday inclusive, provided that for machine compositors on night shift the hours of duty shall not exceed 40 per week.

(¢) The hours of commencing and finishing duty on each shift, of all employees on night shift or unusual shift, shall be arranged
between each particular employer and his employees, and in defanlt. of such agreement, as settled by this Wages Board.

(d) A female employee or an employee under seventeen years of age shall not perform night-shift work.

(e) On any day when the hours of any night shift overlap the day-shift hours, the night-shift hours shall be observed, and the

night-shift wage shall be paid for such day.
OVERTIME.

13. (a) All overtime rates earned by an employee shall be paid in full, and no deduction shall be made from such overtime
rates by reason of any time not worked by such.employee.

(6) All duty performed by timeworkers in excess of or outside the hours menttoned in clauses 11 or 12 hereof, or in exocess
of the hours of a shift, shall be overtime, and shall be paid for at the rate of time and a half for the first three hours and double
time thereafter.

(¢) All duty performed by pieceworkers in excess of or outside the hours mentioned in clauses 11 or 12 herenf, ot in excess
of the hours of a shift, shall be overtime, and shall be paid for at the rate of rate and a half for the first three hours and double rate
thereafter.

(d) (i) Where a weekly timeworker works on any day of his annua: leave or on any public holiday mentioned in clause 6
hereof when he is entitled to be away from his employment, he shall be paid therefor at not less per hour than the hourly rate of his
weekly wage, in addition to the weekly wage, and shall be given not less than four hours’ work, or pay equivalent thereto.

(ii) Where a weekly piece worker works on any such day of annual leave, or on any such publio holiday, he shall be paid
therefor one day’s pay of the corresponding timeworker, and the usual piecework rate or rates for work done by him. He shall
also be provided with at least four hours’ work, and in the ovent of insufficient piecework being provided to keep him continuously
employed for such four hours he shall be paid for any non-working time at the timeworker’s ordinary hourly rate.

(iii) Should a weekly timeworker, or weekly pieceworker, who has worked oun s holiday within the hours of his ordinary
working day, work on such holiday before the ordinary hour of commencing work or after the ordinary hour of finishing work, he
shall be paid double the ordinary timework rate or double the ordinary piecework rate, as the case may be, for the hours worked
before the ordinary hour of commencing work or after the ordinary hour of finishing work.

(iv) This sub-clause (d) shall, with the necessary changes, be read to apply equally to a night worker as to a day worker.

() (i) Double time or double rate shall be paid for all work done on Saturday afternoon, and (with a minimum of four hours’
work or pay equivalent thereto) on Sunday. ’

(ii} Where the hours of the ordinary working week are worked within five days any work done on the sixth day shall be paid
for at time and & half or rate and a half for the first four hours worked before noon and at double time or double rate thercafter.

(iii) Where the hours of the ordinary working week are worked within five night shifts, any work done on the sixth night shift
shall be paid for at double time or double rate.

(f} An employee, if called upon to work overtime in excess of one hour after the usual finishing time of any shift, shall be paid for
two hours’ work at overtime rates at the least. Where notice of overtime in excess of one hour has not been given to an adult male
employee during the previous shift, or where notice of overtime has been given to him, but overtime has not been worked, 2s. shall be
paid a8 an allowance for tea money. The same allowance shall be made for each meal reasonably occurring during such overtime worlk.
Where any junior, apprentice or female is required to work overtime, or is given notice of overtime and such overtime is not worked, ls.
ehall be paid as an allowance for tea money. The same allowance shall be made for each meal reasonably occurring during such overtime

work.

(7) (i) Any employce required to work more than six consecutive shifts without a clear interval of 36 hours after the sixth
shift shall be paid double rates for all work performed by him after the sixth shift until he shall have had such clear interval of

36 hours between shifts.
ii) An employee who during the course of a week’s work is transferred from day shift to night shift, or from night shift

(
to day shift, shail be allowed at least a ten-hours’ break between the time of finishing his day shift and the time of commencing
his night shift or from the time of finishing his night shift and the time of commencing his day shift, as the case may be. If
such ten hours’ break is not allowed, the employee shall be paid overtime rates for the shift immediately following the change.
(h) No employee under 16 years of age shall be employed on overtime. No employee under 17 yeurs of age, mor any
female, shall be on duty in any event before 8 a.m. or later than 9 p.m. on any working day, subject to clauses 10 and 11

(a) hereof.
(i) An employer shall not require or permit any female employee to work overtime after 6 p.m. unless at least one other female

person is working with her.
{(7) An employer shall not require or permit an employee to work overtime or on night shift in connexion with power-driven

machinery unless he works in company with at least one other person.

(&) Oune hour’s time at the least, in addition to the actual time worked and/or the time the employee is required to stand by for
work shall be paid for as & ** call * to any employee brought in to do any work not in the ordinary working hours, such to be paid
for at the rate of time and a half or rate and a half, except on Saturday afternoon, and on Sunday, when double time or double rates
shall be paid.

{{) An employer may requirc any employee to work reasonable overtime at overtime rates and such employee shall work

overtime in accordance with such requirement.

EmpLovEE MissiNg UsvaL CoNVEYANCE.

14, Whenever the finishing time of any employee working overtime or working on any temporary night shift is such as to cause
him to miss the usual means of conveyance home, he shall be conveyed home in a suitable manner, without delay, at the expense of the
employer.

Meau PERIOD.

15. (a) The minimum time allowance for meals shall be three-quarters of an hour, and the maximum allowance one hour.
Provided that an employer and a majority of not less than three-fourths of his employees may agree to & reduced period, but not less
than half an hour.

(b) No employee shall be compelled to break shift except for meals, and no shift shall exceed five hours without a break for meals

{c) Where an employee is required to work during his usual meal period he shall be paid one-half extra on the hourly rate of his
weekly wage for the time so worked, and be allowed his usual meal period as soon as it can be arranged.

(d) The lunch period of any employee shall be between the hours of noon and 2 p.m,

Teems o EMPLOYMENT aND Sick Pav.

16. (s No person shall be employed except as—
(i} & weekly time-worker; or
(ii) & weekly piece-worker; or
(i) & casual time-worker; or
(iv) a casuel piece-worker.
(b) A weekly time.-worker, to become entitled to payment of a weekly wage, shall perform such work as the employer shall from
time to time require on the days and during the houre usually worked by such employee.
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{¢) (1) A weekly timeworker not attending for duty shall lose his pay for the actual time lost unlees he produces or forwards
within twenty-eight hours of the commencement of such absence evidence or a message satisfactory to the employer that his non-sttendance
was due to personal ill-health necessitating such absence, but notwithstanding that he may be employed by different employers he shall
not be entitm to payment for non-attondance on the ground of personal ill-health for more than 40 hours in each year. Such yesar shall
begin on the 23rd February, 1942.

(i) A weekly pieceworker shall be excused from presenting himself for employment at the proper time and place each day because
of personal ill-health and shall be paid at the corresponding timeworker’s wage for the period of ill-health in all respects as if during such
period he had been a weekly timeworker employed on such days and during such hours as are usually worked by timeworkers upon any
day shift, and he shall comply with and be subject to the conditions for time.workers prescribed in paragraph (i) hereof.

(ili) If an employer within 48 hours after the receipt by him of a written message sent by (or on behalf of) an absent employee,
alleging that his absence is due to personal ill-health, fails to despatch or give to the employee a written notice that he does not accept
the message as satisfactory evidence of the facts alleged by it, it shall be deemed to be prima facie evidence that the absence of the
employee was due to personal ill-health.

(iv) If an employer within 48 hours after the receipt by him of such message despatches, or gives to the employee a written notice
that he does not accept such message as satisfactory evidence of personal ill-health, but requires further evidence, the employee must
within & reagonable time furnish such further evidence. If the employer requires the employee to obtain a medical certificate or other
proof of personal ill-health, he shall pay or refund any fee and incidental expenses necessarily paid or incurred by the employee. The
employee shall submit to medical examination at the employer’s expense if so required, and shall not obstruct or interfere with inquiries
deemed to be necessary by the employer.

(v} If an employer rejects a claim for sick pay this Wages Board shall have power, upon application by the Printing Industry
Employees Union of Australia, or by the employee concerned, to hear such claim, and to make such order thereon as it thinks
appropriate ; and the employee, if required to attend this Wages Board on the hearing of his claim, shall, if his claim succeeds, but
not otherwise, be entitled to he paid by the employer for the time of his attendance, if a timewnrker, at his usual rate, or if a
pieceworker, at the corresponding timeworker's rate.

{vi) In any case where the period of 48 hours referred to in paragraphs (iii} and (iv) hereof expires after the finish of the last
working day in the calendar week, or on a public holiday, the period shall be deemed to extend to noon of the next ordinary workin,
day, and in any case where illness commences after the finish of such last working day the said period of 48 hours shall be deeme
to commence at the starting hour of the next ordinary working dav. '

(vii) A weekly employee shall not be entitled to the sick pay benefits of this clause until he has worked in the employment
of his employer for a period of three working weeks.

{d) A weekly pieceworker is a pieceworker engaéed 28 a weekly employee. The following conditions apply to the employment
of a weekly pieceworker :—
(i) On each working day or night of the week he shall present himself for empioyment at the usual time for beginning
work at the place of business of the employer unless informed before leaving work by the employer that his
attendance on any day or any night is not required.

(ii) If he has not been informed as provided in the foregoing paragraph, and actually presents himself on any such day
or any such night he shall receive not less than four hours’ continuous employment or be paid for such four hours
(or any part of such four hours as would be non-working time) at the appropriate rate for a timeworker. Provided
that a weekly pieceworker on day work working on a Saturday shall receive not lesas than three hours’ work or be
g:xaid for such three hours (or any part of such three hours as would be non-working time) at the rate aforesaid, and
is shift shall finish not later than noon. .

(iii) (1) The provisions of this paragraph (iii) shall have full force and effect notwithstanding anything contained in this
Determination, or in the Schedule thereto.
(2) In this paragraph the words * the corresponding timeworker > mean—
(2) As to an adult male, as defined by clause 34 (d) hereof—an adult male weekly timeworker employed in the
same calling as the weekly pieceworker who is concerned;
{2) As to an adult female, as defined by clause 34 (d) hereof—an adult female weekly timeworker employed
in the same calling as the weekly pieceworker whe is concerned ; and
{¢) As to a male junior—a male junior weekly timeworker of the same age employed in the same calling as the
weekly pieceworker who is concerned ; and .
(d) As to a female junior or any female of less than five years’ experience—a female junior weekly timeworker
of corresponding experience employed in the same calling as the weekly pieceworker concerned.
{3) For any week in which he has worked the full hours of duty, the weekly pieceworker shall be paid at least the
corresponding timeworkers’ wage.
{4) For any week in which, though he has complied with the provisions of paragraph (i) hereof, he is not required to work
the full bours of duty, he shall be paid for that week the corresponding timeworkers’ wage.
(6) If in any week there occurs a public holiday, as provided in clause 6 hereof, upon which the weekly pieceworker ia
not required to work, he shall be paid, in addition to his aggregate piecework earnings for that week, a sam
equivalent to that paid to the corresponding timcworker for such public holiday.

(iv) Notwithstanding anything in this Determination contained, lateness shall not, except as in this condition provided,
affect the right of a piecoworker to the benefits of this sub-clause (d). A pieceworker's earnings shall not be
subjected to dedpction for lateness or lost time unless such lateness or lost time would cause an employer to make
a payment which he otherwise would not be required to make. Subject to this condition, where a pieceworker is
late or loses time on any day he shall be subject only to such a deduction from any moneys due to him as is
proportionate to the time actually lost by him,

(e) (i) The employment of a weekly timeworker or pieceworker may be terminated by a week’s notice on either side or by
the employer at his option by payment of a week's wages in lieu of notice, and such notice may be given on any day of the
week to take effect one week after the day on which it is given. This shall not affect the right of the employer to dismiss any
employee without notice for malingering, inefficiency, neglect of duty or misconduct, and in such case wages shall be paid up
to the time of dismissal only, or to deduct payment for any day tho employee cannot usefully be employed because of any
strike of the Printing Industry Employees Union of Australia, or any other uniom, or through any breakdown of machinery
or any stoppage of work for any cause for which the employer cannot be held responsible.

Provided always that the notice referred to in this paragraph shall not be given so as to take effect concurrently with
any constant service leave to which the employee may be entitled, and such notice or payment in lieu of notice shall be
additional to any bonus payable to the employee under clause 7 of this Determination.

(i) Tn the event of work being temporarily stopped by & breakdown of machinery, or by any cause for which the employer
cannot be held responsible, and the employee has lost at least two days’ pay the employee, whether a weekly time-worker or weekly
piece-worker, may inform the employer of his intention to terminate his employment, whereupon the employment shall be terminated
without the employee being required to give the week's notice mentioned in paragraph (i} hereof, and he shall be paid such moneys
as are due to him under this Determination.

(f) Where a weekly pieceworker gives or receives a week's notice of the termination of his employment, he shall during the
week that such notice runs, be given the same amount of piecework as it has been customary for him to perform during the period
of his engagement.

(9) If an employee's services be terminated during the course of the week, he shall be paid all money due to him at the
termination of his service, or all money due to such employee shall be forwarded to him by post within 24 hours thereafter. Without
prejudice to his liability to legal proceedings in respect of such non-observance, an employer not observing this provision shall ﬁ:’z
such employee an extra full day'a pay for each day after the employer's usual pay day upon which he applies at the employer's p
of business for payment of the amount due to him, aud does not receive it.
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CasvuarL EMPLOYEES.

17. (a) An employer when engaging a person for casual employment shall inform him then and there that he is to be employed
as a casual. Except where this is done the employee shall be a weekly time-worker or weekly pieceworker. A casual employee, after
two weeks of continuous employment as a casual employee, s hall become a weekly time worker or weekly pieceworker.

(6) If a casual employee commences duty on any day, or is directed to attend for duty and actually attends on any day, such employee,
if a timeworker, shall in respect of auch day be paid at the rate herein provided and for six hours (either day or night) at the least, except
on Saturday, when he shall be paid for three hours at the least, and ilP & pieceworker, shall, in respect of such day, be given four hours’
work at the least, or paid for four hours (or any part of such four hours as would be non-working time) at the appropriate rate for a time
worker, except on Saturday, when he shall be given three hours’ work at the Jeast or paid for three hours (or any part of such three hours
as would be non-working time) at the -orreaponding time-worker’s rate.

(¢} A casual empioyee, whether working at piecework or timework and whether working on day or night shift, shall be paid
for such work the piecework rate or the hourly rate prescribed for such work, with the addition of 12§ per cent.

(d) A casual employee, when working overtime shall have his rate of pay as a casual employee increased by the same proportion
(e.g., one-half, or double as the case may be) as the weekly worker's rate applicable to the class of work done by the casual employees
directed to be increased under this Determination for work done on overtime, with the addition of 12} per cent.

PROBATIONERS ON SLUG-CASTING OR TYPE-CASTING MACHINES.

18. An employer shall not employ any employee as a probationer on the keyboard of a slug-casting or type-casting machine
unless such employee is a compositor who has served a full term of apprenticeship, or is an apprentice who has served three years’
apprenticeship as a compositor.

i Mixep Fuxcrions.

19. Where during any day & timeworker or pieceworker is employed on work requiring the performance of functions involving
different rates of wages prescribed by this Determination, the minimum rate of wage to be paid to the employee for that day shall be
calculated as if the employee performed such only of the said functions as involved the highest rate of wage.

PIECEWORK.

20. (@) Without prejudice to the rights of a weekly pieceworker under clause 16 (d) hereof no piecework shall be performed
by any employee other than in respect of work done in connexion with machine composition.

(6) The minimum piecework rates payable to an employee by an employer shall be the rates preseribed in the schedule to this
Determination.

The schedule hereinbefore mentioned is hereby incorporated in this Determination.

(¢) No undue advantage shall be given to one pieceworker over another.  This provision applies to the quantity and to the classes
or quality of work to be supplied to the employee.

(d) When pieceworkers are kept waiting for work or any materials, all waiting time shall be totalloed up when the day’s work is
finished, and paid for at not less thau the corresponding timeworker's rate. A piecoworker shall be deemed to be waiting for work unless
directed not to remain on the employer’s premisea for work.

WAGES AND Pay Dav.

21. (a) Subject to clause 18 (e) hereof, an employee shall be paid his wages on Thursday or Friday in each week, and
not more than two days’ pay shall be kept in hand by the employer.

(b) Notwithstanding anything to the contrary contained herein, an employer shall not be required to pay to an employee any
amount which is in dispute as sick pay (should the employee become entitled to the sick pay claimed) until the pay day of the
pay week following the pay week in which the claim for sick pay was made to the employer.

WORE NOT TO BE TAKEN OF7 EMPLOYER'S PREMISES.
22, No work shall be taken off the employer’s premises o be executed by any employee.

TmE Book.

23. {a) Each employer shall keep a time and wages book, correctly and fully written in ink, showine the name of each employee,
and his occupation, the hours worked (including overtime) each day or night, and in respect of waiting time paid for under clause (20)
(d) hereof the time of the commencement and the ending of each period of waiting time, and the wages, overtime and allowance paid
each week : provided that the employer may at his option use a mechanical clock in lieu of a time book for the purpose of recording the
time of each employee. The book, or, when a clock is installed, the time cards, shall be open for inspection by a duly accredited official
of the Printing Industry Employees Union of Australia, or of the employer’s employees, during the usual office hours at the office or
other convenient place. The inspecting official shall be entitled to take and carry away a copy of any entry in such book or time card,
and may in any relevant proceeding tender such copies in evidence. Every book or time card kept or made under this clause shall for
at least twelve months after the making of any record thereon be kept by the employer at his place of business and shall be there open
for inspection under this clause.

{b) The employer shall also keep for inspection a record of the age of each male junior and the age and experience of each
female junior.

(¢} Twenty-four hours’ notice of the intention to inspect the time book shall be given to the employer whose book is to be

inspected.
AvurHORIZED PEBsoN May ENTER Facrory.
24. (a) (1) The secretary-treasurer of the Printing Industry Employees Union of Australia, and
(2) The secretary of the appropriate branch or sub-branch thereof of the said union, or
(3) An officer of the appropriate branch or sub-branch thereof of the said union aceredited in writing by the secretary
of the branch .

shall have power to enter and mspect during working hours any part of a printing factory or workshop in which any piece-work operation
is being carried op. and to interview the employees in regard to piece-work rates and conditions of employment.

(6) At least four hours notice shall be given to the employer or his representative by any auch person or persons prior to his or
their actual going on the premises, and the employer shall be notified of his or their arrival, and he or his representative shail be entitled
to accompany any such person or persons, and shall provide access to the wages book and time sheet and records of any piecework
employee. Upon request of the said person the employer or his representative shall produce any work or part of any work done or in the
course of being done by a piecework employee. The work and duties of the employees shall be interfered with as little as possible
by any such person.

Union OrrciaL Visitivg Faorory.

25. Duly accredited representatives of the Printing Industry Employees Union of Australia shall have the right to enter
employers’ working establishments during .the midday meal time for the purpose of interviewing employees on legitimate union
business, on the following conditions :— .

(a) That the representative produces his authority to the employer or his representative.

{b) That the representative interviews employees only at places where they are taking their meals.

{c) That not more than two such representatives shall at any one time visit or be in any one working establishment, and
if there are two representatives they shall both be there at the same time.

(d) That if a working establishment shall have been visited by any such representative during a week it shall not be visited
afterwards during the same week by any such representative.

{¢} That if any employer alleges that a representative is unduly interfering with his working establishment, or is creating
disaffection amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry, but the said union shall have the right to bring such refusal
before this Wages Board which may thereupon reecind or otherwise deal with such refusal.
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Uxiox DELEGATE. .
26. Not more than two delegates, chosen by and from the employees of an employer, shall be allowed the necessary time in
working hours to interview the employer or his representative for the purpose of submitting grievances. If the members so chosen be
piece-workers they shall be paid for such time the time-worker's wage in their branch of the industry.

SEATIRG PROVISION.

27. (a) Any male employee whose work requires him to be seated shall be provided with a reasonably comfortable seat.

(6) Any female employee whose work permita of her being seated or requires her to be seated shall be provided with & reasonably
comfortable seat.

DETERMINATION, ETC., TO BE POSTED.

28. A copy of this Determination shall be kept posted in a prominent place in each workroom where it may be read by
employees. The Printing Industry Employees Union of Australia shall be permitted to post notices as to union meetings on & board
at each establishment in a reasonable manner.

Hrarre NOTICES.

29. Notices containing advice for the preservation of the health and protection of workmen, if provided by the Printing Industry

Employees Union of Australia, shall be kept prominently posted and displayed in all workrooms by the employer.

APFRENTIOES.
30. (a) A beginner shall be apprenticed to learn and shall be fully and thoroughly taught and instructed by the employer in
one, but not more than one, of the following branches of the printing industry :—

(i) Hand composition.

(ii) Hand and machine composition with instruction in the mechanism of slug-casting or type-oasting machines.
(iii) Stereotyping and/or electrotyping.

(iv) Bookbinding and/or guillotine machine operating.

{v) Bookbinding and/or edge gilding.

(vi) Paper ruling and/or guillotine machine operating.

(vii) Letterpress printing.

{viii) Lithographic art and/or lithographic camera operating.

(ix) Lithographic camera operating and/or lithographic plate making.
(x) Lithographio plate making and lithographic printing.

(b) In connexion with any branch of the industry in respect of which provision is made for apprenticeship, no employer shall
engage eny male persons under the age of 21 years, or continue the employment of any such male person engaged but not indentured
before the commencement of this Determination (subject to sub-clause (e) (ii) hereof), except as an apprentice or probationer for
spprenticeship (provided that the period of such probation shall not exceed six months from the engagement of such male person,
and that such person shall not at any time during his probation be more than eighteen years of age).

Nothing in this sub-clause shall affect the employment of boys in such work as going messages, sweeping-up, and cleaning or
feeding printing machines.

(¢) Except as provided in this sub-clause, a boy shall be indentured for a period of six years, in which period shall be included
his period of probation (if any). A boy sixtecn years of age or over at the date of his indenture shall be indentured for five years
in which period shall be included his period of probation (if any). A boy above the age of eighteen years shall not be indentured
without the consent of the Wages Board, and shall not be employed as & probationer. The wages of a boy indentured for five years’
apprenticeship, or employed as a probationer for such apprenticeship, shall be calculated as if immediately before commencing his
period of probation or of apprenticeship (if he has had no peried of probation) he had completed his first year of apprenticeship.
The duties of an apprentice shall be so arranged by the employer that as the apprentice progresses in knowledge and skill, his duties
shall be varied and he shall from time to time be placed on higher or more skilled work.

(d) (i) The maximum proportion of apprentices shall be as follows:—In the composing, stereotyping and/or electrotyping,
bookbinding and/or guillotine machine operating, paper ruling, edge-gilding, letterpress printing, or lithographic printing departments,
where one or more skilled adults are permanently employed at full rates as prescribed in this Determination, one apprentice or boy
working on probation ss hereinbefore provided may be employed (subject to paragraph (1) hereof) to every three or fraction of
three skilled adult employees permanently employed in such department.

(ii) A member of an employer’s family, not an apprentice, if under 21 years of age, shall be regarded as an apprentice for the
purpose of this clause if working in any department where not more than three skilled adults are employed. ~ Where more than three
skilled adults are permanently employed in any department one non-apprentice member of an employers’ family may be employed in
that department. Employer, for the purposes of this paragraph, means & proprietor, partner, or director.

(iii) In this sub-clause “ permanently employed™ means eontinuously employed for a period of not less than six calendar
months.

BrONZING OB DUSTING-OFF. ’

31. (a) Bronzing-and dusting-off by machine shall not be done except under such conditions as to prevent, as far as practicable,
the escape of dust into the air of any occupied room.

(6) Bronzing or dusting-off by hand shall not be done except in connexion with—

(i) An efficient exhanst draught which effectively carries away bronze dust in the atmosphere; or
(ii) An appliance or within a structure of canvas, wood, or other suitable material so constructed as to prevent, as far
as practicable, the escape of dust into any occupied room.
(iii) The foregoing conditions shall not be enforced where bronzing or dusting-off is not done in any workroom for more than
two hours in any one day.

{c) There shall be provided—

(i) Suitable overslls and head coverings for all persons engaged in bronzing or dusting-off, which shall be’ washed or
otherwise effectively cleansed at least once every week when in use.

(ii) For all persons engaged in bronzing or dusting-off or in feeding a bronzing machine, a suitable place or places for
clothing put off during working hours.

(d) Every person employed in bronzing or dusting-off, or in feeding a bronzing machine, shall—

(i) wash the face and hands before partaking of any food or leaving the premises ;
(i) wear the overalls and head coverings supplied as provided herein ;
(iii) deposit clothing put off during working hours in the place or places provided in pursuance of these regulations.

(¢) Where bronzing or dusting-off or feeding & bronzing machine is regularly done there shall be provided and maintained in a
clean state and in good repair for the use of all persons employed in bronzing or dusting-off or in feeding a bronzing machine, a
lavatory with a sufficient supply of clean towels and sonp and nail brushes, and having a supply of hot and cold water.

(f) Where bronzing or dusting-off is not done regularly, a roasonable supply of hot water shall be available for each person
engaged in bronzing or dusting-off.

{g) Any person employed in bronzing by band or dusting-off by hand, shall be paid 6d. an hour, in addition to any other
money payable under this Determination.

(h) Where the bronzing surface does not oxceed in size large post octavo, females may be employed at bronzing or duating-
off for a period not exceeding two hours in any one day, but except under such conditions an employer shall not require or permit
any female employee to do bronzing or dusting-off work.,

(i) A female shall not feed a bronzing machine.

(j) Each person shall be supplied free of charge by the employer with milk each morning and each afterncon where employed
in bronzing or dusting-off by hand for two hours or more in any morning or afternoon period.
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Hearte PROVISIONS.

32. (a) Type metal or type metal shavings shall not be permitted to accumulate on the floor or in the vicinity of slug-casting
or type casting machines or on the floor of the stereotyping and/or electrotyping departments.

(6) Dry cleaning shall not be permitted or carried out in any printing factory, workshop, or place. All establishments and
workshops shall be efficiently ventilated.

(c) The employer shall provide a suitable place for employees to wash their hands,

(d) Proper facilities shall be provided by the employer so that the clothing of employees taken off during working hours may
be protected from the dust of the workroom.

(e) All metal pots, other than those electrically heated, shall be provided with proper and suitable hoods, which shall be so
fitted that all fumes and heavy gases are sucked off and conducted into the open air.

(/) The melting down of linotype or stereotype or like metal, or the cleaning of linotype plangers, shall be done away from
the workrooms, or, where this is not practicable, shall be done in such a manner as to cause the fumes or dust to be carried away
from the workroom into the open air. .

{7) Where artificial light is in use, effective shades shall be provided by the employer to provent eye strain. Artificial light
shall be so situated as to enable the employee to work without unnecessary strain to the eyes. .

FmsT-alp CHEST.

33. The employer shall provide a first-aid chest, which shall be a svitable dustproof receptacle, made of either metal or wood, for
the use of the employees, in some accessible place. Such chest shall be equipped and supplied with the following articles, namely :—

1 Quantities to be Kept in Ambulance Cheat ln—

Arlole. Factorles and Workshops Any factory or Workshop
in which not more than in which more than 30
30 Persons are Employed. Versons are Employed.

Antiseptic rolution .. .. e .. . . .+ | 1 bottle .. .« 1 1 bottle
Bandages, cotton and gauze .. . . .. . ++ | % doz. nssorted sizes .. | 1 doz. assorted nizes
‘Castor oil .. . . . . . . .. | 4 ounce .. .+ | 2 ounces
lodine, tineture of - .. .. .. .. .. .. .. | 1 ounce .. .. | 2 ounces
Manual, First-aid . . ..
Petrolatum. carbolized .. . .. . .- .o -« | 1 jar . o [ 1 jar
Picric acid solution, made according to the following recipe or prescription :~13

teaspoonsful of powdered picric acid, 3 ounces of absolute aleohol. and 2 pints

of distilled water P .. .. . .. .. .. ..
Pins, safety .. .. .. NS .. . . .+ | 1 packet . «» | 1 packet
‘Sal-voiatile .. . . .. .. .. . .. | 1 ounce .. .. | 6 ounces
Scigsors B . .. e .. . . ..+ 1 pair e | 1 pair
"Tourniquet i1 .. 11
Tweezers .. o .. . v { 1 pair .« | 1 pair
Cotton. absorbent . .. . .. . . ..
Gauze. sterilized, plain .. .. .. AN .. - An adequate assortment | An adequate assortment
Lint. absorbent .. . .. .. o .. .-
Plaster, adherive .. .. .. . .

INTERPRETATION OF THE DETERMINATION.

34. (a) A timeworker’s hourly rate for any work for which a weekly rate is prescribed by this Determination shall be ascertained
by dividing the weekly rate by the number of hours which constitute the employee’s ordinary working week.

{6) The word *' factory  or the words * factory or workshop * shall include every room or place where work in respect of which
a wage is prescribed by this Determination is carried out by employees.

{¢) A day’s work shall mean work done between the usual hours of ing and finishing work on any day or night shift, or
any mixed day and night shift.

(4) ** Adult male ™ shall mean (1) any male employee over 21 years of age, or (2) any employee who has completed his period of
-apprenticeship but is under 21 years of age ; and * adult female * shall wean (1) any fomale employee over 21 years of age, or {2) any
female employee of any age who has had five years’ experience in the industry.

(¢) A duly accredited or authorized official or person, member of the Printing Industry Employees Union of Australia, shall mean
any officer or member of the eaid union or of the appropriate branch or sub-branch thereof who may be accredited in writing by the
secretary-treasurer of the said union or by the appropriate branch secretary, snd shall include the said secretary-treasurer and branch
seoretary. The words * branch secretary ™ shall mean the secretary of any State Branch of the said unjon.

(f) A copy-holder, unless an apprentice to hand composition or hand and machine composition, shall not be entitled to do the work
of reading, revising, checking, or correcting proofs.

(g) “ Lithography " and * lithographic ™" shall mean and refer to the trade of lithography and without limiting the meaning
of such words shall include the lithographic processes known as photo-lithography, pholo-lithographic, lithographic offset, photo
offset, offset lithography, offset printing, metalithography, metalography, plancography, chromolithography, and dry lithography.

(h) “ Lithographic plate making” shell mean and refer without limiting the meaning of such words fo that group of
operations applied in the processing, preparation and production of lithographic metal printing plates (other than the operations of
‘lithographic and/or photo lithographic art work, photo lithographic camera work and lithographic printing or machining) and shall
include stone polishing and/or plate graining; manual, mechanical, and/or photo mechanical transferring (as defined in sub-clause
(1) hereof); plate coating, sensitising, developing, decp-otching, processing, rolling up, proving and preparing lithographic metal
plates for lithographic printing.

(3) “ Lithographic transferring " shall mean and refer to the process of transferring an image or images upon lithographic
metal plate and without limiting the meaning of such words shsll include the operations of (a) Lithographic manual transferri
{including the operating of lithographic hand and power transfer presses); (b) lithographic mechanical transferring (including the
-operating of lithographic multi-transferring machines and/or lithographic duplicating presses); (c) photo lithographic photo-
mechanical transferring (including the operating of photo-lithographic vacuum printing-down frames and/or photo-lithographie,
photo composing, i.e., step and repeat, machines).

PERIOi)IGAL ADJUSTMENT OF WAGES.

35. The wages rates set out in clause 2 are based upon the following basic wage ond pursuant to the provigions
-of section 21 of the Factories and Shops Act 1934, this Board hereby determines that the rates for male adults and female
adults shall each half year be automatically -adjusted as prescribed in clause 36.

Basic Wagz.

Base Rate
1 Basic Wage for Adult Males. for Adalt
Females, Index
Place. Veods Basl (L.e.54% of total| Number Set
N Wage, < Loading To Basic Wage Assigned.
¢ Ad;ustnf:le). (Constant). Basic Wage. for Males to

d. l d. £ s
0 0 5

£ 8.
5 l 6

SOw

.
‘Within the ares to which this Determination applies .. | 8
!
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ADJUSTMENT OF Basic WagE.

36. (a) For the purposes of this Determination, the expression ‘ Commonwealth Statistician’s *all items ' retail price index

" numbers " or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved

to be wrongly so purporting to be printed by the Commonwealth Government Printer, or to be signed by or on behalf of the
Commonwealth Statistician.

(b) Until the beginning of the firat pay period to commence in November, 1948, the amounts of the basic wage shall be as
prescribed in olause 35. ’ :

{¢) During each future successive half-year period beginning with the first pay period to commence in a November, or a May,
the amount of the needs besic wage shall be adjusted by the following method, namely, by multiplying the last published
Commonwealth Statistician’s “ all Ttems”’ retail price index number for the six months ending March or September next preceding
the half-year for which the adjustment is made ﬁy the factor -087 taken to one place of decimals, the resultant whole number
being the amount of the basic wage expressed in shillings, but should the decimal number reach '5 or more the basic wage shall be
taken to the next higher shilling.

(d) The wages for male juniors and apprentices and for female juniors shall be the undermentioned percentages of the
contemporaneous basic wage and in addition tierebo the constant loadings and additional amounts specified :—

__ l Perceutage of Constant Additional
Basic Wage. Loading. Amounts.

MALE JUNIOR, NOT BEING AN APPRENTICE. % s d s d
Under 15 years of age .. . .. .. . 22 0 6 26
Between 15 and 16 years of age .- AN .. .. 28 0 ¢ 246
Between 16 and 17 years of age . . .. .. 35 1 0 4 6
Between 17 and 18 years of age .. .. .. . 48 1 0 4 6
Between 18 and 19 years of age .. .. .. .. 60 1 6 6 6
Between 19 and 20 years of age . e .. .- 72 20 8 6
Between 20 and 21 years of age .. .. .. .. 85 20 10 6

APPRENTICE.
Firat year .. .. .. .. .. .. 22 0 6 3 0
Second year . . .- .. .. .. 28 0 6 6 6
Third year .. .. . .. .. .. . 35 10 9 6
Fourth year - .. .. .. .. . 48 1 0 12 6
Fifth year .. .. .. .. .. . .. 60 I 6 16 0
Sixth year .. .. .. .. .. .. . 85 2 0 19 0
FEMALE JUNIOR.

First year's experience .. . 22 0 6 2 6
Second year’'s experience 26 n 6 4 6
Third year's experience 32 P 0 6 6
Fourth year's experience 38 10 8 6
Fifth year’s experience 50 1 6 10 6

The rates prescribed for male juniors and apprentices and for female juuiors shali be calculated to the nearest sixpence,
any broken part of sixpence in the result not exceeding threepence to be disregarded.
(¢) The weekly earnings of a pieceworker shall be increased or decreased in the following manner :—

At the end of each working week, the aggmgste earnings of a pieceworker for such week shall be ascertained
according to the piecework provisions of this Determination, and where such pieceworker has worked on each
and every day ordinarily worked in suoh week such aggregate earnings shall be increased by the sum of
38s. 3d. (representing an increase of 343. per week allowed by this Determination, plus 12} per cent. of such 34a.)
but where such pieceworker has not worked on each and every day ordinarily worked in such week, then the
aggregato earnings of such pieceworker shall be increased by a part of such 38« 3d. proportionate to the number
of days worked calculated to the nearest penny.

(f) For the purpose of ascertaining the amount of any increase or decrease in the earnings of a piece-worker in accordance
with the provisions of sub-clause (e) of this clause, the total basic wage prescribed shall be taken to have been £4 9s. per week.

SCHEDULE “ A "-—-MACHINE COMPOSITION.

In addition to the piecework rates set out in this schedule a pieceworker shall be paid 66s. 3d. for each full week worked or
3 pro rato amount scoording to the time actually worked if less than a full week be worked.

Piecework RATERS Por MAORINE COMPOSITION.

1. The piecework rate for machine composition shall be 63d. per thousand ens, but where such work is done on a night
shift the rate shall be 63d. per thousand ens, and such piecework shall be done subject to the provisions of the Determination
and of this schedule.

CABT-UP AND MINIMUM MULTIPLIER.

2. The cast-up shall be according to the point eystem, but the minimum multiplier for any line shall be 40, and the table of
multipliers appended to this echedule shall bo obeerved. A fraction of an en, if more than G, shall count an en for the machine
compositor and if less shall not be counted. If it is b, it shall count alternately for the house end the machine compositor.

Laraen Typs.

3. Matter 13 ems and under 13 ems measure, composed in 10-point type, ahall be charged }d. per thousand ens extrs, and all
types above 10-point in size shall be charged }d. per thousand ens extra.

BorpxrED MATTER.

4. Matter having a machine-set border attached to the slug, whether such border is formed of rules, lotters, or otherwise, shall
be paid for at double rate.

DtALECTS, ®TO,

5. Matter set in dialectic English or in illiterate spelling, where such matter is of four lines or more, or where the cinlectic
English or illiterate spelling is recurrent through the matter, shall be paid at rate and s halt.

FoRRIGN LANQUAGES,
6. Matver set in any language other than Engliah ahall be paid for at double rate.

S Taxx” or Cory.

7. Twelve lines of 16 ems measure, or their equivalent in wider meesures, shall constitute a machine * take ™ of copy. Provided
that the matter g'ven out at anv one time, whether referring to the same or different articles, shall counstitute one * take .
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Tor anp Borrox Rurxs. .

8. The top and bottom rules of tables shall be paid for as distinot lines when set or required to bo inserted by the machine
oomzuitor. bat croes rules in the body of a table, when set or required to be inserted by the machine compositor, are reckoned in
the depth,

CoLumx or TasuLarR MarTem.

9. Column or tabular matter cast on one bar shall be charged :—Two columns (two justifications or arrangements), rate and a
third ; three columns, rate and a half; four or more columns, double rate. The above rates shall be paid whether the matter is
with or without headings or rules. Where there are more than four columns, the machine compositor shali have the option to set
the matter at the machine compositor's time.rate with the addition of 12} per oent.

HrapiNas.
10. Column or tabular matter with headings in smaller type than the body shall be cast-up at the value of each body.

SmarL Caprrats, ITaLics or SorTs NoT oN Kaeysoamp.

11. (a) For small capitals, italics, clarendon or other faces und sorts of type or characters of any kind, not on the keyboard
bnt,lfed in by hand, one line extra shall be allowed for each word of six letters or less and two lines extra for each word of more than
six letters.

(6) Where intermittent words are met on the keyboard in such faces and sorts, one line extra shall be paid for each
tine containing sach words, excepting small capitals, which shall be paid one line extra for each word. When double letter matrices
are used, and matter is set up on the upper tier or by the two.etter or leaf attachment for elevator head elevation, such
matter op to 25 continuous lines shall be paid at rate and a half, and all matter beyond 25 continuous lines shall be paid
at rate and a quarter. .

RuN-oN LsTs aND SiMicae Matres. i

12. Run-on subecription lists, ahare lists, land eales, wool sales, show-prize lists, oargo lists, tennis results, egg-laying competition
results, pawnbrokers' advertisements. bulance-sheets, University or other school lists {other than those which are figures only),
oricket scores, rifle scores, quoit scores, mining ‘and market reports, racing weighta, racing reeults and similar matter, shall be
paid for at rate and a half. University and other school lists and examination results, consisting of figures only, lottery
results, consisting of figures only and other run-on figure matter, consisting of figures only, shall be paid for at double rate.

LEADERED MATTER.

13. All leadered matter, if leaders are ranged, and other leadered matter of,20 ems measure or over, shall be paid for at rate and
s third.

INDENTED MATTER.

14. All matter set to 13 ems measure or less in 8-point or over, indented one or more ems each end or two ems or over on one end
shall be paid for at rate and a half.
House MaRRS—AUTHOR'S Proors.

15. (a} Alterations from copy to the first proof shall be paid for at double rate. House marks or author’s proofs ahall be paid for
ot double rate, but twelve lines shall he the minimum charge. New matter or additions to copy shall bo paid for at the ordinarv rate if
exceeding twelve consecutive lines.

(b) When an author's proof contains matter to be set in various measures, and the appropriate matter for one measure is inter-
wmixed with that of other measures necessitating the proof aad/or copy being traversed three or more times before being completed, tho

harge shall be i d b third except where the matter makes nine tines or lees.

(¢} The House shall be entitled to correct all author’s proofs or revises on time.

Conerorion or Proors ox TimMEe.

18. The House may at any time, in its discretion, correct proofs on time and deduct from the machine compositor the number of
lines requiring alterati The hine compositor ehall have the opportunity of seeing proofs containing any correction charged against
him,

SLoeeing, ETC.
17. The insertion of all display or corrected slugs, cutting, fitting or whiting, shall be done by the House.

WrrTe Lings, ET0., INSERTED BY THE Houss.

18. The machine compositor shall not be paid for white lines, rules or other matter, inserted by the House, except where the same
are set or are required by the House to be inserted as part of a * take.”

MurtirLE Bak MATTER TO BE LAmp ouT BY THR House,
19. Where matter is set on two or more bars it shall be laid out by the House, but the machine compositor shall be responsible
for any mistake made by him.
ExTRa CHaRGE POR MULTIFLE BAR MATTER.
20. Matter requiring two bars to complets one measure (not being tabular matter) shall be paid for at rate and & third ; three bars
rate and a half ; four or more bars, double rate.
Fowu LiNgs.

21. Each line cast by the machine shall be paid for as a full line, except when the vice jaw ia reduced, wheu the full measure shal}
be charged for the first twenty lines only.
Corr Too Bie ForR Tray.
22. All matter set from copy (including books) that will not go on or cannot be folded or arranged to suit the oopy tray, shall be
paid for at rats and s third,
Bap or Inprstinor Corr.
23. Bad or indistinet copy, or copy written with an indelible pencil, or matter having to be transposed by the machine compositor
(thet is, matter which is not to be set up in the order in which it appears in the copy), shall be paid for at rate and a third.

CoNTRACTIONS—EXTRA CHARGE,

24. Where the machine compositor has to make coatractions, he shall bs paid rate and a half for each line affected. This
?'ovinion does not apply to ordinary recognized contractions such as St. for street, r{‘:i for road, Co for Company, Lid. for Limited, lb.
or pound, oz. for ounce, &c. Further, this provision does not apply to work done oa a directory or u telephone list. -

DzrecTive MacRINES.

25. The correction of errors resulting from the defective working of the machine, and sunken letters, shall be paid for at doubls
rates, provided that where a mechanic is employed on the shift, or some responsible person is present, his attention 1s called to the defect
and he bas failed to remedy the matter, but a machine compozitor shall be entitled to this charge for all matter set up to the time when
the defect was, or should reasonably have been observed by him.

Lower Macazive.

28. Where a machine compositor sets from a lower magazine from which the matrices assemble down a chate, the machine
compositor may at his option do such work at the time rates for a wachine compositor.

TIME-WORK.

27. A wachine compositor, who may be temporarily required to do hand work on any day on which he is employed as a machine
compositor, shall be paid therefor not less than the time rate for a machine compositor.
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Warting TrME.

28. Waiting time shall be paid for at the time rate for a machine compositor. All stoppages shall be cumulative, and shall be
obarged as waiting time, provided that such stoppages have not been caused by the fanlt of the machine compositor.

CHANGING MAGAZINE.

29. For changing magazine or mould in any elug-casting machine, the machine compositor shall be paid 6d., and for empt,yins
or refilling magazine, 1s. 3d. In the case of a multi-magazine machine, or a machine of similar design, he shall be pai
1d. for each change, and 1d. for each return where the change and return of magazine is made by mauipulation of handle or lever.

ATTENDING AND ADJUSTING.

30. On any shift a machine compositor on piece-work attending or adjusting one machine shall be paid 10s. per week
oxtra, and for two or more machines 20s. per week extra. If the 10s. per week be not paid to s piece-worker, all mechanical
troubles shall be rectified for him without delay, and he shall be paid for all time he is kept waiting at the time rate for a machine
oompomwr.

Loxg MEASURE.
31. Slugs of 26.ems pica measure and over set in 6-point or smaller type shall be paid 2d. per 1,000 ena in addition

to the rate. Measures of 27.ems pica and over set in type larger than 6-point shall be paid #d. per 1,000 ens in addition
to the rate.

CHANGING MACHIRE OB MAGAZINE.

32. If & machine ir changed by order to a different type, the machine ooml})ositor shall not be required to change
again to make corrections. Such corrections shall be done on a vacant machine if possible, but when they are done by
another machine compositor, at the order of the House, one line shall be charged against the machine compositor who set
the matter, and one line against the House for each lins r¢-set.

INSTRUOCTIONS.
33. Instructions shall be given to the machine compositor with the first *‘ take * in each job.

CATOHLINES.
34. A piece-work machine compositor shall be ‘paid for all catchlines when set by him.

Forr Fouxt or MaTrioms,

36. Each machine shall be provided with at least 25 space bands, and such a fount of matrices as will enable the
wachine compositor to do his work without delay.

Cross RULEs.

36. All cross rules when set by the machine compositor, whether in reading or advertisements, shall be paid for as separate
lines.

TABLE oF MULTIPLIERS.

Pearl H Agate { Nonpareil Minion Brovlier Bourgeois | Long Primer | Small Pica Pica English
Measure. or or or or or or or or or or
Plea ems. H-point. 54-point. 6-point. 7-polnt. 8-point. B-point. 10-potnt. 11-point. 12-point. 14-point.

6 . . 40 40 40 40 40 40 40 40 40 40
7 . . 40 40 40 40 40 40 40 40 40 40
8 . 40 40 40 40 40 40 40 40 40 40
9 . 43 40 40 40 40 40 40 40 40 40
10 . e 48 44 40 40 40 40 40 40 40 ‘40
11 . . 53 48 44 40 40 40 40 40 40 40
1z .. 68 52 48 41 40 40 40 40 40 40
13 . 62 57 52 45 40 40 40 40 40 40
14 87 61 56 48 42 40 40 40 40 40
6 . 72 65 .60 b1 45 40 40 40 40 40
18 17 70 64 85 48 43 40 40 40 40
17 .. . 82 74 88 b8 51 45 41 40 40 40
18 .. . 86 79 72 62 b4 48 43 40 40 40
19 . . ot 83 76 65 57 61 46 41 40 40
20 . .. 96 87 80 69 80 563 48 44 40 40
21 . . 101 92 84 72 83 58 50 46 42 40
22 . . 108 96 88 76 66 59 63 48 44 40
23 . ‘e 110 100 92 9 69 81 66 50 46 40
24 . . 1156 106 96 82 72 84 58 62 41
25 .. . 120 109 100 86 76 87 80 556 50 43
26 . 125 113 104 89 78 69 82 57 52 45
27 . 130 118 108 03 81 72 66 59 54 48
28 . 134 122 112 96 84 76 67 81 56 48
29 . 139 127 116 89 87 77 70 83 58 60
30 144 131 120 103 90 80 72 65 60 51

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 28th September, 1948.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.



