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VICTORIA

GOVERNMENT GAZETTE.
. Published by Authoritp,

[Registered at the General Post Office, Melbourne, for trunsmission by post as a newspaper.]

No. 162] THURSDAY, FEBRUARY 24. [1949

Factorles and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949.

Dated at Melbourne, this

: RAY. H. BEERS,
24th day of February, 1949.

Secretary for Labour,

COMMERCIAL CLERKS BOARD.

Olause 2 of the Determination published in Governmeni Gasette No. 153 of tho 12th Maroh, 1948, shall be replaced by the
following olause.

2. * APPRENTICES OR IMPROVERS.
’ RALRS, Fruares.
Wages per Week. Wagos per Week,
Improvers,
Bt.eT hors -
nOgrap
A it
Ago. Age pprentiocs, o c:é" of Iﬁl Ottar
°'k lunlf. provers.
Machines
s d s d e d. s d.
Under 16 years of age o .. 45 6 | Under 16 years of age .. 45 6 53 ¢ 45 6
16 years of age .. .. .. 56 9 [ 18 years of age .. .. sl 0 5¢ 6 51 0
7, ’ . . .. 7309 7, » .. 56 9 68 0 56 9
8 » .. . .. 93 9 (18 ”» .. 68 0 76 6 68 0
19 , » .. .. o113 09 |19, ' .. 82 3 90 9 82 3
2 » .. .. .. 136 0 |20 , ' . 90 9 99 6 90 9
PROPORTION (IN ANY PLAOX).
APPRENTICES. IMPROVERS.

One apprentice to every two or fraction of two workers
receiving not less than the minimum wage.

An indenture of apprenticeship prescribed by the Board
was approved on 13th February, 1924.

One improver to one or two
Two improvers to three or four
Three improvers to five or six » Workers receiving not lees
And thereafter one improver than minimum wage.
to every three or fraction
of three
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JUVENILE WORKERS OTHER THAN APPRENTICES AND IMPROVERS.

Female employees under the age of 21 years (other than apprentices or improvers) employed as telephone switohboard
attendants.
Wages per Weok.,

s d.
Under 18 years of a.ge . . - .. 51 0
18 years of age . .. .. 53 9
77, . . . . .. 62 8
18 . . . . . 19
19 " e . - . . . .. 8 3
20 » .. 96 6

. Nou.—The Board has dotenmnod th&c as ﬁ'om the 7th July, 1944, oo nppmntmea shall be taken to the trade.

OTHER EMPLOYEES.
Waces pER WEEK.

. Wlé:.ln ‘lRl?m(.u‘Og 25}:“11;; of the

) " 'y

and within s Hadits of 10 Mlles All Other Parts of Victorts.
. of the Post Office, Geelong.
Males. Females. Males, Females.
s d. s d. s d, s d.
Swnogu{hm. typistes, or opemton of calculating, or

ledger-keeping machines . . 156 6 111 6 153 6 104 3
Telephone switchboard attendaats .. . - 156 6 109 6 153 6 104 3
All other adults .. . .. .. .. 156 6 107 3 153 6 102 0

Clauses, other than clause 2, of the said Determination shall remain in force,

Bv Authority: J. J. GourLry, Government Printer, Melbourne.
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No. 163] FRIDAY, FEBRUARY 25. - [1949

Factories and Shops Acts.

DETERMINATION OF THE BEDSTEADMAKERS BOARD.
Norte.—Since the 2nd July, 1946, this Determination has applied to the whole of the State of Victoria.

lN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowesy

prices or rates which may be paid to any person or persons or classes of persons (including the moulders of bedsteads and excluding
the moulders of fenders) employed in the process, trade, or business of a maker of metal bedsteads or fenders, or parts thereof,”
has made the following Determination, namely :— .

1. That as from the 24th December, 1948, the last previous Determination of this Board shall be revoked and replaced
by this Determination.

2 ‘Wages per week of 40 houra.

Within the Metropolitan Dis-

trict ; the Cities of Geelong,
-_ Geelong Wost and the Town | Other Parts of Victorls where

of Newtown and Chilwell and the Determination applies.
the City of Warrnambool,

s. d. s d.
Bedstead smith . .. .. . . .. . 145 0 142 0
Chill fitter called on to design and model .. . . .. 160 © 157 0
Other chill fitter .. .- .. .. .. . 1456 0 142 ©
Machinist .. . . . .. . . I 142 139 0
Plater in charge . . . . . . s 157 0 154 0
Plater’s assistant .. . . .. . .. . 143 0 140 0
Polisher and grinder .. .. - . . o .. 144 0 141 0
Chipper and caster .. . . . . .. .. 141 0 138 0
Bedstead fitter and mounter .. s .. .. . . 1456 0 142 0
Employee engaged cutting, binding, straightening, drilling or squaring up
parts of bedsteads and frame setter . - .. .. 144 0 141 0
Japanner and lacquerer .. . . - . o, 142 0 139 0
Other employees with not less than three months’ experience in the industry 129 0 126 0
All others .. . . .. .. . .. . 123 0 120 ©

SPECIAL RATES. .
3. In addition to the wages prescribed in clause 2 hercof the following special rates and allowances shall be paid :—

() Leading hands in oharge of not less than three and not more than ten employees, including apprentices, 9s. per
week extra; more than ten and not more thin twenty omployees, inocluding apprentices, 18s. per week extra ;
more than twenty employees, including apprentices, 27s. per woek extra.

{b) Working in wet places, 1}d. per hour extra. Working in confined spaces, 3d. per hour extra.

(¢) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahrenheit, 13d. per hour extra; in places where the temperature exceeds 130 degrees
Fahrenheit, 3d. per hour extra, Where work continues for more than two hours in temperatures exceeding 130
degrees Fahrenheit, employces shall also be ontitled to twenty minutes’ rest after every two hours’ work without
deduction of pay. The temperature shall be deccided by the foreman of the work after consultation with the
employees who claim the extra rate.

(d) Dirty work, i.e., work which a foreman and workman shall agree is of an unusually dirty or offensive nature,
13d. per hour extra.

(¢) Compensation to the extent of the damage sustained shall be made for work in which clothing or tools are damaged
or destroyed by the use of acids.

(f) Where more than one of the disabilities entitling a workman to extrs rates exist on the same job, the employer
shall be bound to pay only one rate, viz., the highest for the disabilities so prevailing.

No. 163.—206/49.—PrICE 6D.
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4. . JuN1oR MALE AND FeMAL® LABOUR.
The following scale of wages shall apply to unapprenticed male junior labour and to female labour :—
Percentage Adjustable Loadi Additional
— B;:lchsie}ﬁ;& Po‘r‘g}&x; of (Constant). ol | Total Wage.
Per Week. | Per Week. | Per Week. | Per Week | Per Week.
(¢) Junior Mules. s d. s d. 3. d. s d.
Under 16 years of age .. .. . .. .. 16 6 06 1 6 18 6
16 and under 17 years of age .. .. . . 39 3 09 2 8 42 6
17 and under 18 years of age .. .. .. .. . 68 6 19 4 6 7% 0
18 and under 19 years of age .. .. . .. 86 6 20 6 0 94 6
19 and under 21 years of age . .. . .. 104 3 2 8 70 113 98
(b) Adult Females.
If of less than 12 months’ experience. .o .. . 65 30 6 0 83 0
Of 12 months’ experience or more .. . 7 30 70 95 6
{¢) Junior Females.
17 years of age and under .. . . 40 10 3 6 50 0
18 years of age .. .. .. .. .. .. 474 1 3 4 0 59 6
19 years of age .. .. . .. . . 55 1 6 4 6 68 6
20 years of age .. . .. .. . .. 623 20 50 78 0

Females and unapprenticed male juniors may be cmployed on piece-work subject to clause 17 hereof. The wages of
male juniors in receipt of 20s. per week or moie shall be adjusted proportionately to adjustments of the needs basic wage in
terms of clause 24 hereof, such adjustments to be made to the nearest 3d., half or less than half of 3d. to be disregarded.

The wages of females shall be calculated to the nearest Gd., any broken part of d. in the result not exceeding 3d. to be
disregarded. '

Hours o EMPLOYMENT.
Day Workers.

5. {(«) The ordinary hours of work shall be 40 per week to be worked in five days of not more than 8 lours (Monday to
Friday inclusive} and one day (Saturday) of not more than 4 hours; or five days (Monday to Friday inclusive) of 8 hours cach
continuously except for meul breaks at the discretion of the employer, between 7 wm, and 5.30 p.m. on Monday to Friday
inclusive, and 7 a.m. and noon on Saturduy.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours or the daily hours prescribed may be altered as to all or a section of the employecs
by mutual agreement between an employer and the representative of the union in that shop.

Five-Days Week.
(&) In any case in which the ordinary week’s work of 40 hours can be performed in five days as aforesaid without—
(i) detriment to the public interest ;
(ii) loss in the value of goods handled or to be handled ;
(it} reducing the efficiency of production; or
(iv) reducing the efficacy of the necessary service,

the employer shall allow those employees who so desire to do so to work their ordinary hours in five days as aforesaid. Any
dispute as to whether the ordinary hours of work can in any case or cases be worked in five days without detriment, loss or
reduction as aforesaid shall be determined by the Wages Board upon application made by or on behalf of the employees. Upon
such application proof that the working of a five-days week will result in such detriment, loss or reduction as aforesaid shall be
upon the employer.

This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant and it is a condition of the
allowing of a five-days week hereunder that if required employees shall comply with the reasonable and lawful orders of the
employer as to working overtime, including the work of overtime on Saturday.

OVERTIME.
6. (a) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and double
time thereafter, such double time to continue until the completion of the overtime work. DProvided that in the case of an apprentice
or a junior the rate for overtime ghall be not less than the rate herein prescribed or 1s. 6d. per hour, whichever is the higher.

Except as provided in sub-clause (b) hereof in computing overtime each day’s work shall stand alone.

Rest Period After Overtime.

{b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at least
eight consecutive hours off duty between the work of successive days.

An cmployee (other than a casual employee) who works so much overtime between the termination of his ordinary work on
one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off duty
between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight consecutive
hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight consecutive
hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be entitled to be
absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such
abgence.

Call Back.

(¢c) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or after
leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for cach time he is so recalled ;
provided that except in the case of unforeseen circumstances arising, the employee shall not be required to work the full three
hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not apply in
cases where it is customary for an employce to return to his employer’s premises to perform a specific job outside his ordinary
working hours, or where the overtime is continuous (subject to a reasonable meal break with the completion or commencement of
ordinary working time.

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes of
sub-clause () hereof where the actual time worked is less than three hours on such recall or on each of such recalls,
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Saturday Work—Five-days Week.

(d) A day worker on a five-days week required to work overtime on a Saturday shall be afforded at least three hours’

work or ]‘siaid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on the
previous day.

Standing By.

(¢} Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for a
call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid standing-by
time at ordinary rates from the time from which he is so to hold himself in readiness.

Meal Hours—General.

X (f) For work done during meal hours and thereafter until a meal-hour break is allowed time and a half rates shall be
paid. An employee shall not be compelled to work for more than six hours without a break for a meal.

Meal Hours—Maintenance Employees.
(7) Subject to the provisions of the sccond part of sub-clause (f) hereof an employee employed as a regular maintenance

man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the purpose of making
good break-downs of plant or upon routine maintenance of plant which can only be done while such plant is idlo.

Crib Time.

(3} An employee working overtime shall be’ sllowed a crib time of twenty minutes without deduction of pay after each
four hours of overtime worked ‘if the employee continues work after such crib time.
. _Provided that where a day worker on a five-days week is required to work overtime on a Saturday the first prescribed
crib time shall, if occurring between 10 a.m, and 1 p.m., be paid at ordinary rates.

. Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shail be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer and
employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the employer
shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

(¢) An employee required to work overtime for more than two hours without being notified on the previous day or earlier
that he will be so required to work shall be either supplied with a meal by the employer or paid 2s and ls. 3d. for each subsequent
meal, but such payment need not be made to employees living in the same locality as their workshops who can reasonably return
home for meals.

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent meal {as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed.

If an employce pursuant to notice has provided a meal or meals and is not required to work overtime or is required to
work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which are surplus.

Transport of Employees.
(j) When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes work
at a time when reasonable means of transport are not available, the employer shall provide him with a conveyance to his home,
or pay him his current wage for the time reasonably occupied in reaching his home.

Compulsory Overtime.

(k) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall work
overtime in accordance with such requirement.

Surrr WoRrk.
7. {a) For the purpose of this clause—

‘ Afternoon shift ” means any shift finishing after 6 p.m. and at or before midnight.

“ Continuance work " means work carried on with consecutive shifts of men throughout the twenty-four hours of cach
of at least six consecutive days without interruption except during breakdowns or meal breaks, or due to unavoidable
causes beyond the control of the employer.

‘* Night shift ”* means any shift finishing subsequent to midnight and at or before 8 a.m.

“ Rostered shift "' means a shift of which the employee concerned has had at least 48 hours’ notice.

Hours—Continuous Work Shifts.
(5} This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day; or
(ii) 48 in any one week ; or
(iii) 88 in 14 consecutive days; or
(iv) 160 in 28 consecutive days.
Subject to the following conditions such shift workers shall work at such times as the employer may require—
(i) a shift shall consist of not more than 8 hours, inclusive of crib time ;
(i) except at the regular change-over of shifts an employee shall not be required to work more than one shift in each
24 hours ;
(iii) twonty minutes shall be allowed to shift workers each shift for erib, which shall bo counted as time‘worked.

Hours—Other Than Condinuous Work.

(c) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours
of such shift workers shall not exceed—

(i) 40 in any weck to be worked in five shifts of 8§ hours on Monday to Friday inclusive, or five shifts of not more
than 8 hours and onc shift (Saturday)} of not more than four hours; or

(ii) 80 in 14 consecutive days, in which casc an cmployee shall not, without payment for overtime, be required to
work more than 8 consecutive hours on any shift or more than six shifts in any week; or

(iii) 120 in 21 consecutive days, in which case an cmployee shall not, without payment for overtime, be required to
work more than 8 consecutive hours on any shift or more than six shifts in any week.

Such ordinary hours shall be worked continuously, except for meal breaks, at +he discretion of the employer. An employee
shall not be required to work for more than six hours without a break for a meal.

Except at regular change-over of shifts an employee shall not be rcquired to work more than one shift in each 24 hours.
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Rosters.
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respeotive shifts.

Variation by Agreement,

(e) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifte once having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the cstablishment, or in the absence of
agreement by seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Shifts.

(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 74 per cent. more than the ordinary
rates for such shifts.

Shift workers on other than continuous work whilst on afterncon or night shifte shall be paid 10 per cent. more than
the ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least fivo successive afternoons or nights
in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at the rate of time
and a half.

An employee who—

(i} during a period of engagement on shift works night shift only; or
(ii) remains on night shift for & longer period than four consecutive weeks; or
(iii) works on a night shift which does not rotate or alternate with another shift or with day work so as to give him at
least one-third of his working time off night shift in each shift cycle,
shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.

(fi) The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight on
Saturday shall be time and a quarter. Such extra rate to be in substitution for and not cumulative upon the shift premiums
prescribed in the first and second paragraphs of sub-clause {f) hereof

Overtime.

) Bhift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift other than a rostered shift shall—

(i) if employed on continuous work be paid at the rate of double time; or
(ii) if employed on other shift work at the rate of time and a half for the first four hours and double time thereafter,
except in such case when the time is worked—

(iii) by arrangement between the employees- themselves ;

(iv) for the purpose of effecting the customary rotation of shifts; or

(v) is due to the fact that the relief man does not come on duty at the proper time; or

(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the employee off in
(l:xircunf;stn.nces which would entitle the employer to deduct payment for a day in accordance with clause 13 (b)

ereof. :

Provided that when not less than 8 hours’ notice has been given to the employer by the relief man that he will be
absent from work and the employee whom he should relieve is not relieved the unretisved employeo shall be paid at the rate
of time and a half for the first 4 bours on duty after he has finished his ordinary shift and at the rate of double time thereafter
except where the employce is roquired to continue to work on his rostered day ofi when he shall be paid double time.

Compulsory Quertime.

(gi} An employer may require any employee to work reasonable overtime at overtime rates and such employee shall work
overtime in accordance with such requirement.

Sundays and Holidays,

(h) 8hift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed on a
Sunday or holiday shall be paid at the rate of time and a half.

Shift: workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates prescribed
by clause 8 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday or holiday the time
so worked before midnight shall not entitle the employee to the Sunday or holiday rate; provided that the time worked by an
employce on & shift commencing before midnight on the day preceding a Sunday or holiday shall be regarded as time worked on
such Sunday or holiday.

Junior and Female Employees.

(i) Female shift workers, apprentices or juniors whilst on afternoon or night shifts shall be paid not less than the
rates herecinbefore prescribed or ls. per shift whichever is the higher.

HoLipAYS AND SUNDAY WORK.

8. (a} Employees shall be entitled to the following public holidays without loss of pay as regards employees on weekly
hiring :—New Year’s Day, Australisa Day, Good Friday, Easter Saturday, Easter Monday, King's Birthday, Labour Day, Anzac
Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute for any of the
said days respectively.

Provided that Christinas Day and Boxing Day shall for the year, 1948, be deemed to fall on the 27th and 28th days of
December, 1948, respectively, and that New Year's Day for the year, 1949, shall be deemed to fall on the 3rd day of January,
1949, .

Any employer who has given to his employees notice under paragraph (i) of sub-clause (m) of clause 9 of this Determination
of his intention to close down his plant or section or sections thereof for the purpose of allowing annual leave may alter the
date of such intended closing down by substituting a datc no more than two days carlier than the date of which notice was
given upon at least one week’s notice of such alteration. .

By agreement between any employer and his employees, other days may be substituted for the said days or any of them
ag to such employer’s undertaking.

() An employee not engaged on continuous work shall be paid at the rate of double time for work done on Sundays
and public holidays, such double time to continue until he is releived from duty :

(¢) An employee, other than a casual employee, not engaged in continuous work who works on a Sunday or a public holiday
and (except for meal breaks) immediately thereafter continues such work shall on being relieved from duty, be entitled to be
absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty ocourring during
such absence.

{d) Employees, other than on shift, required to work on Sundays or public holidays shall be paid for a minimum of
three hours’ work,

ANNUAL LEAVE.
Period of Leave.

9. (@) A period of fourteen consecutive days’ leave shall be allowed annually to an employee after twelve months’ continuous
sorvice (loss tho poriod of annual leave) as an employce on weekly hiring in any onc or more of the occupations to which this
Determination applies.
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Seven-day Shift Workers.

(b) In addition to the leave hereinbefore prescribed seven-day shift workers, thet is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days’ leave insluding non-working days.
ero an employee with twelve months’ continuous service is engaged for part of the twelvo monthly period as a sovon-day
shift worker, he shall be entitled to have the period of fourteen consecutive days' nnual leave prescribed in sub-clause (s) hereof
increased by half a day for each month he is continously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(c) Subject to this sub-clauso the annual leave prescribed by this clauso shall be exclusive of any of the holidays
proscribed by clause 8 of this Determination, and if any such holiday falls within an employeo’s period of annual leave and is
observed on o day which in the case of that employee would have been an ordinary working day, there shall be added to the
Eerigd of annual leave time oquivalent to the ordinary time which the employoe would have worked if such day had not boon a

oliday.

Where a holiday falls as aforcsaid and tho employee fails without reasonable causo proof whercof shall be upon him to
attond for work at his ordinary starting time on the working day imrmediately following the last day of the period of his annual
loave he shall not be entitled to be paid for any such holiday.

Broken Leave.

(d) The annual leave shall be given and taken in a continuous period or, if the employes and the employer so agroe, in
two separato periods and not otherwise.

Calculation of Continuous Service.
(e) For the purpose of this clause sorvico shall bo deemed to be continuous notwithstanding—

(i) any interruption or tormination of the employment by the employer if such interruption or termination has boen
made merely with the intention of avoiding obligations hereunder in respect of leave of absence ;

(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by tho
employer ; or .

(iii) any absenco with reasonable cause proof whereof shall be upon the employoo.

In cases of personal sickness or accident or absence with reasonable cause the empioyee to become ontitled to the benefit of
this sub-clauso shall inform the employer in writing if practicable within 24 hours of the commoncement of such absence of his
inability to attend for duty and as far as practicable the nature of the illness injury or causo and the estimated duration of
his absence. A notification given by an omployee pursuant to clauso 14 shall bo accoptod as a notification under this
sub-clause,

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of the
termination of the absence notifies the employce in writing that such absence will bo regarded as having broken tho continuity of
sorvice.

In cases of individual absenteeism such notice be given in writing to the employce concerned, but in cases of concerted or
collective absentevism notice may bo given to employees by the posting up of a notification in the plant, in the manner in which
general notifications to employecs are usually mngc in that plant and by posting to each union whose members have participated
in such concerted or collective absenteeism a copy of same not later than the day it is posted up in the plant.

notice to an individual employee may be given by delivering same to him personally or by posting it to his last rocorded
address, in which case it shall be deemed to have reached him in due course of post.

In calculating the period of twelve months’ continuous service any such absenco as aforesaid shall not, except to the extent
of not moro than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in calculating
the period of twelve months’ continuous service.

Calculation of Service.

(f) Sorvice before the date of operation of this Determination shall be taken into consideration for the purpose of calculating
annual leave, but an employee shall not be entitled to leave or payment in lieu theroof for any period in respect of which leave
or o payment in liou thereof has been allowed or made under the clause hereby rovoked. Provided however, that in respect of service
before tho st January, 1946, the annual leave shall be allowed at the rate of 3% hours for oach completed one month of continuous
sorvice and in respect of service after that date at tho rate of 6§ hours for each comploted one month of continuous service. Any
broken part of a month served before the lst January, 1946, shall for the purposes of this clause be deemed to be service aftor the
1st January, 1946, The period of annual leave to bo allowed under this sub-clause shall be caleulated to tho nearest day any broken
part of & day in the result not oxceeding half a day to be disregarded.

Whoro the employer is a successor or assignoo or transmittee of a business if an omployee was in the employment of the
employer’s prodecessor at the time when ho bocame such successor or assignoe or transmittoo the employee in respect of the poriod
during which he was in the sorvico of tho prodecessor shall for the purpose of this clauso be deemed to be in the service of the
employer.

Calculation of Month.

{9) For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in question
has the same date number as that which the commencing day had in its month and if there be no such day in such subsequent
month shall bo reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(k) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clauses
(1} and (m) hereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave,

(¥) Annual leave shall be given at a time fixed by the employer within a period not exceeding six months from the date
when the right to annual loavo accrued and after not loss than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

(i} An employer may allow annual leave to an employce before the right theroto has acerued due, but whore ieavo is
taken in such a case a further period of annual leave shall not commence to accrue until after tho expiration of the twelve months
in respect of which annual leave had been taken bofore it accrued,

Whero loave has boen granted to an employee pursuant to this sub-clauso before tho right thereto has accrued due and
tho employee subsequently leaves or is discharged from the service of the cmployer beforo completing the twelve months’
continuous service in respect of which the leave was granted the employer may for each one complete month of tho qualifying
period of twelve months not served by the employee deduct from whatever romuneration is payable upon tho termination of the
employment one-twelfth of the amount of wage paid on account of the annual leave, which amount shall not include any sums
paid for any of the holidays prescribed by clauso 8 of this Determination,

Payment for Period of Leave.

(k) Each employes before going on loave shall be paid two weeks’ wages, except a shift worker or an employee taking his
loave pursuant to sub-clause {d) horeof either of whom shall be paid the amount of wago ho would have received in respect of
the ordinary time which he would have worked had he not been on loave during the relevant periods. For the purposes of this
sub-clauso and sub-clause (I) hereof, wages shall bo at the rate prescribed by clauses 2 and 4 of this Dotermination for the occupation
in which the employee was ordinarily employed immodiately prior to the commencement of his leave or the termination of his
employment, as the case may be. Payment in the case of employees employed on picce or bonus work or any other systom of
payment by results shall be at timo rates.
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Proportionate Leave on Dismissal.

(}) If after one month's continuous servico in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employoe, the employee shall be paid at
his ordinary rate .of wage for 3% hours in respect of each completed one month of continuous service before the lst January,
1946, and for 8% hours at the same rate in rospoct of each completed month of continuous service after that date, the service in
each case beoing sorvico in respect of which leave has not boon granted hereunder.

Annual Close Down.

{m) Where an employer closes down his plant, or a section or scctions thercof, for the purposes of allowing annual
leave to all or the bulk of the employees in the plant, or section or sections concerned, the following provisions shall apply—

(i) e may by giving not lcss than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of a week’s leave for each
completed month of continuous service. . .

(ii) An employee who has then qualified for two full weeks’ leave, and has aleo completed a further month or more of
continuous service shall be allowed his leave, and shall subject to sub-clanse (f) hereof also be paid
one-sixth of a weck’s wages in respect of each completed month of continuous service performed since the
close of his last twelve-monthly qualifying period.

(iii) The next twelve-monthly qualifying period for cach employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause
shall be deemed to be timo of service in the next twelve-monthly qualifying period.

(iv) If in the first year of his service "with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment is
terminated through no fault of the employee, he shall be entitled to the benefit of sub-clause (I) of this clause
subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

SHOP STEWARDS.

10. Any employee appointed shop steward in the shop or department in which he is employed shall upon notification
thereof to his employer, be recognized as the accredited reprcsentative of the union to which he belongs, and he shall be allowed
the necessary time during working hours to interview the employer or his representative on matters affecting employees whom he
represents.

. . RicaT or ENTRY oF UNiON OFFICIALS.
11. A duly accredited representative of the Association shall have the right to enter employers’ workshops during the midday
meal hour for the purposes of interviewing employees on legitimate union business on the following conditions :— .

(i) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.

(ii) That he interviews employees only at the places where they are taking their meal,

(iii} That not more than one representative in all be in any workshop at any one time.

(iv) That no one representative visit a workshop more than once in each woek.

(v) That if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongst his employees, or is offensive in his methods, or is committing & breach of any of the previous conditions,
such employer may refuse .the right of entry, but the representative shall have the right to bring such refusal
before the Wages Board.

(vi) The official making such inspection shall be entitled to take a copy of entries in a time and wages book relating to
the suspected breach of the Determination.

N

TRAVELLING TTME, ALLOWANCE AND BOARD.
Travelling and Board.

12. (a) An employee who on any day or from day to day is required to work at a job away from his accustomed workshop
or depot shall at the direction of his employer present himself for work at such job at the usual starting time; but forall
time reasonably spent in reaching and returning from such job (in excess of the time normally spent in travelling from his home
to such workshop or depot.and returning) he shall be paid travelling time, and also any fares reasonably incurred in excess of
those normally incurred in travelling between his home and such workshop or depot.

(b)) An employee—

(i) engaged in one locality to work in another; or

(ii) sent from his usual locality to another for employment which can reasonably be regarded as permanent, involving
a change of residence, shall be paid travelling time whilst necessarily tiavelling between such localities, and, for
a period not exceeding threce months, expenses, )

(¢) An employee sent from his usual locality to another (in circumstancos other than those prescribed in sub-clause (b)
hereof) and required to remain away from his usual place of abode shall be paid travelling time whilst necessarily travelling between
such localities, and expenses whilst so absent from his usual locality.

(d) The rate of pay for travelling time shall be ordinary rates, except on Sundays and holidays, when it shall be time
and a half.

(e) The maximum travelling time to be paid for shall be twelve hours out of every twenty-four hours, or when slecping
berth is provided by the employer for all-night travel, eight hours out of every twenty-four.
(f) “Expenses  for the purpose of this clause means :—
(i) All fares reasonably incurred.

For boat travel the fares allowed shall be first-class on coastal boats, and on interstate boats where
there is no second-class as distinct from steerage; and for rail travel, second-class, except where all-night
travelling is involved, when they shall be first-class, with sleeping berth where available.

(ii) Reasonable expenses incurred whilst travelling, including 2s. 6d. for each meal taken.
(iii) A reasonable allowance to cover the cost incurred for board and lodging.

CONTRACT OF EMPLOYMENT.

13. (a) Except as hereinafter provided, employment shall be by the week.  Any employee not specifically ongaged as a
casual employce shall be deemed to be employed by the week.

(b) Employment shall be terminated by a week’s notice on either side given at any time during the weck or by the
payment or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty or misconduet, and in such cases the wages-shall be paid
up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any
strike or thorugh any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible.

{c) An employee not attending for duty shall except as provided by clause 14 hereof lose his pay for the actual time for
such non-attendance.
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Casual Employment.

(d) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per
hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs plus 10 per cent.

'S Late Comers.

(e) Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for time-keeping
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportion in
the calculation of the working time of employees who without reasonable cause promptly communicated to the employer, report
for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the caleulation of
overtime.

Sick LEAVE.

14. (a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay
subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation,

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

(iii) He shall prove to the satisfaction of his employer (or in the event of dispute the Wages Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of
40 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this Determination
coming into operation or within two weeks of the employce entering his employment, require an employee to make & sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then current year;
and upon such statement the cmployer shall be entitled to rely and act.

Single day absence.

(5) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only, such employee, if in the year he has already been allowed paid sick leave on more than one occasion for one
day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly
qualified medical practitioner that in his, the medical practitioners’ opinion the employee was unable to attend for duty on account
of personal illness or op account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights under
sub-clause (@) (iii) hereof. ‘ .

_Cumulative Sick Leave.

(c) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of this
clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by the
employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without
diminution of the sick leave prescribed in respect of that year.

Provided that sick leave which acoumulates pursuant to this sub-clause shall be available to the employee for a period of
two years, but for no longer from the end of the year in which it accrues.

. (cc) Rights accrued under sub-clause (c) hereof prior to the Ist day of January, 1948, shall be preserved except that the
total number of hours so accrued and not taken prior to the lst day of January, 1948, shall be reduced by 1/11th of such
total the result to be calculated to the nearest hour.

Attendance at Hospital, &e.

(d) Notwithstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising out
of and in the course of his employment (not being an injury in respect of which he is entitled to workers compensation)
necessitating his attendance during working hours on & doctor, chemist or trained purse, or at a hospital, shall not suffer any
deduction from his pay for the time (nor exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incwrred in connexion with such attendance.

(¢) For the purpose of this clause “ year ” means the period between the Ist day of May in each year and the next 30th day
of April. :

PAYMENT OF WAGES.
15. (a) Wages shall be paid weekly.
(b) On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him
up to the completion of his work on the previous day:  Provided that this sub-.clause shall not apply to employers who make
a practice of allowing advances to employees approximating wages due.

(¢} Upon termination of the employment, wages due to an employce shall be paid to him on the day of such termination
or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work shall be paid at overtime rates after that quarter bour, with a minimum of a quarter of an hour.

(e) On or prior to pay day, the employer shall state to each employee, in writing, the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the net amount being paid to him.

TiMe AND WacEs Booxg,

16. Each employer shall keep a time and wages book showing the name of each employee and his occupation, and the
hours worked each day and the wages and allowances paid each week.

The time occupied by an employee in filling in any time books or caids or in the making of records shall be treated as
time of duty, but this does not apply to checking in or out at the beginning or end of duty.

The time and wages book shall be open for inspection at the employer’s office or other convenient place to a duly accredited
official of the Association during the ususl office hours. Provided that no inspection shall be demanded unless the Secretary of the
Association or the district secretary or organizer of any division of the Association suspects that a breach of this Determination
has been or is being committed. Provided also that only one demand for such inspection shall be made in any one fortnight
at the same establishment. The officer making such inspection shall be entitled to take a copy of the entry in the time and
wages book relating to such suspected breach of this Determination.

PAYMENT BY RESULTS.
17. (a) Subject to the minimum wages herein prescribed, an employer may remunerate any of his employees under any
system of payment by results based on rates which will enable workers of average capacity to earn at least 10 per cent. in
excess of their hourly or weekly rates.
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(b) Any increases in prevailing daily and houwrly wages resulting from this Determination shall not of themselves compel
any increase in piecework rates during the term of this Determination. If in a factory plecework is extended to processes now
done on weekly or hourly rates sub-clause (a) hereof shall apply.

MiSCELLANEOUS.
A dation and Ci
Boiling Water.
18. (a) (i) Employers shall provide boiling water for employees at meal times.

Drinking Water.

(ii) Employers shall provide for the use of employees in workshops a sufficient supply of wholesome cool drinking water
from bubblers, taps, or other suitable drinking fountains.

First-Aid Outfit.
(iii) In each workshop and other places where employees are regularly employed, the employer shall provide and
coutinuously maintain at a place or places reasonably accessible to all employees an efficient first-aid outfit.
N
Clause 8 of Chapter 9 of the Regulations under the Factoriea and Shops Act 1928 requires that a first-aid ambulance

chest shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the
following articles

Quantlties to be kept in
Artlcles, Ambulance Chest—

Antiseptic solution . . .. . .. 1 bottle

Bandages, cotton, and gauze .. .. .. . . .. 1 dozen assorted sizes
Castor oil . .- . .. .. .. . . . .- . 2 oz,

Jodine, tincture of . . .. .. . . .. . .. 2 oz.

Manual, first-aid ve .. . .. .. . .. . 1

Petrolatum, carbolized .. . 1 jar

Picric acid solution, made according to the follov;i'ng reci;;e. or pre‘s::ription.:.——
14 teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol and 2 pints of distilled water 1 pint

Cotton, absorbent = .. .
Gauze, sterlized, plain .. .
Lint, absorbent .. .. ..
Plaster, adhesive .. .. - . . ..

.. An sdequate assortment

Pins, safety . . . . . . .. . 1 packet

Sal volatile .. .- . .. .. .. .- . e . .. 6 0z.

Scissors . . . .. .. .. . . . . 1 pair

Tourniquet . . . . . . . 1

Tweezors . . . . . . 1 pair .

Lockers.

(iv) The employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford rcasonable protection for employees’ clothes. In any case in which compliance
with this paragraph necessitates the provigion of lockors or new or improved hanging facilities, they shall be provided by the lst
July, 1946, unless the employer proves to the satisfaction of tho Wages Board that he is unable by reason of shortage of material
or labour or any other difficulties to provide such new or improved facilities, in which case their provision may be postponed for
such poriod or periods as the Wagos Board determines,

Showers,

(v) Employers shall provide for all workmen employed in foundries hot and cold shower baths, which shall be situated away
from lavatories.

Washing and Sanstary Conveniences.
(vi} Employers shail provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment and Tools.
Damagye to Clothing and Tools.

(b) (i) Compensation to tho extont of the damage sustained shall bo made where in the course of the work clothing or
tools aro damaged or destroyed by fire or molten metal or through the use of corrosive substances, Provided that the employer’s
liability in respect of tools shall be limited to such tools of trado as are ordinarily required for the performance of the employee’s
duties.

Gloves,

(ii) Suitable canvas or leathor gloves shall be provided by employers for operators of pneumatic tools and/or punch and
shoaring machines and suitable gloves or pads for such other work as the foreman and employee may agree.

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be entitled,
within 24 hours, to ask for a dccision on the workman’s claim by the the employer’s industrial officer (if there be one) or otherwise
by the employor or the executive officor responsible for the managemont or superintendence of the plant concerned. In such
caso a decision shall be given on tho workman’s claim within 48 hours of its being asked for (unless that time expires on a non-working
day, in which case it shall be given during the next working day), or else the said equipment shall bo provided.

In any case where an organization nlleges that an employer or his representative is persistently unreasonable or capricious
in relation to such claims, it shall have the right to bring such case beforo tho Wages Board.

Goggles.

(iii) Suitable mica or other goggles shall be provided by the employer for each employee using emery wheels or
where used by more than one employee such goggles shall be sterilized before being used by another employee. An
employee when working on emery wheels shall wear the goggles provided for his protection.

Protective Clothing—Galvanizing, dc.

(iv) Employers shall provide suitable protective aprons, rubber gloves, and rubber boots or clogs, to employees engaged
in the manual handling of materinls over hot galvanizing or tinning pots or pickling or plating baths,
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Protective Equipmeni—Welding,
(v} Where necessary employers shall provide electric arc and oxy acetylene operators and their assistants with the following
equipment—
(a) Suitable asbestos shests,

(6) Hand screens or helmets fitted with coloured glass (or in the case of oxy-acetylene operators protective glasses
with side shields),

(¢} Anti-flash goggles,
(d) Aprons, leather sleeves and leggings (or overalls of flame-proof material) and gauntlet gloves; and

(¢) Gum or other insulating boots when working in places so damp that danger of electric shock exists.
An employee who is pursuant to this paragraph supplied with any of the equipment specified herein shall
wcarl'ocxl' use as the case may be such equipment in such a way as to achieve the purpose for which it is
supplied.

Tools.

(vi) Until further order the employer shall provide for each employeo such toals as were cusu;muily provided at
the time of the makin? of this Determination and for sheet metal workers, snips used in the cutting of stainless stecl, monel metal
and similar hard metal. The employee shall replace or pay for any tools so provided if lost through his negligence.

Dressing Castings.

{c) Where practicable, the dressing and rumbling of castings shall not be carried out in close proximity to employees not
doing that work.

Hand-rivetting.
(d) Hand-rivetting on rivets §-ineh diameter and upwards shalilbe performed double handed.

Ladles.

(e} (i) All ladles of & holding capacity of 15 cwt. or more in use at the time of the making of this Determination shall be fitted
with safety-worm %oar or an equivalent safety fitting; and ail ladles of a holding capacity of 10 cwt. or more hereafter brought
into operation shall be fitted with safety-worm gear.

(ii) Where molten metal is carried in ladles by hand the weight of molten metal shall not exceed :—
Single-handled ladles—60 1b., including the weight of the ladle. .
Other ladles—%¥ cwt. per man.

(iii) Where molten metal is carried by hand, a clear passagewsy not less than 2 ft. 6 in. wide shall be made.

Females— Rest Pa'wd
(f) Female employces shall be allowed a rest period of not less than ten minutes during each day or shift, to be taken during
the first or second half of the day or. shift as may bo decided by a majority of the female employees in a shop.
When requested by employees and where praoticable suitable seats shall be provided by the employer for female employees.

Ventilation.
(g) (i) While any work is being carried on in any confined or enclosed apace in which—

a) fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be
& 4 )
generated in the course of the work; or

(b) the atmosphere may otherwise become vitiated;
the employer shall install & suction exhaust apparatus, through which by means of a power-driven fan air is drawn from the vieinity
of the work in relation to which it is installed.
‘Where it is impracticable to install such suction exhaust apparatus the employer shall take all such steps a8 are necessary to
ensure safe working conditions in any such confined or enclosed space.

This sub-clause shall not be deemed to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust Regulations
1946 (published in the Victoria Governmen! Gazette No. 21, dated 7th February, 1945) and shall not apply to any processes or
occupations to which those Regulations apply.

(ii) Employers shall provide adequate ventilation in workshops where tinning or galvanizing and pickling is carried on, and in
workshops where fusing or wet enamel is carried on, facilities for the free circulation of anir. Any dispute under this sub-clause
shall be referred to the Wages Board. .

DxFINITIONS,

19. (a) * Wet place” means a place in which water is continually dripping from overhead to such an extent as to saturate
the clothing of & workman, or a place where water accumulates underfoot to a depth exceeding 2 inches.

(b) “ Confined space  means a working place, the dimensions of which necessitate an employee working in a stooped or
otherwise cramped position, or without proper ventilation. or where confinement within a limited spaco is productive of unusual
discomfort,

{c) * Association ™ or * Union > means The Federated Agricultural Implement Machinery and Ironworkers’ Association of
Australia.

'
NorcR BoArD.

20. An employer shall permit a notice .board of reasonable dimensions to be erected in a prominent position in his
establishment, and representatives of the Association shall be permitted to post notices of Association meetings apon such board.

PosTING DETERMINATION.

21, A copy of the Determination relating to work carried on in the establishment shall be kept posted in a prominent
position by the employer.

Mixep FuNoTIONS.

22. An employee engaged for moro than half of one day or shift on duties carrying s higher rate than his ordinary
classification shall be paid the h.'ﬁher rate for such day or shift. TIf for less than half of one day or shift, he shall be paid the
higher rate for the time so worked.

ExTeA RATES NOT CUMULATIVE.

23. Exira rates prescribed in this Determination are not cumulative 8o as to exceed the maximum of double the ordinary
rates.

No. 163.—206/49.—2
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PERIODICAL ADJUSTMENT OF WaAaks.

24. The wages rates set out in clauso 2 arc based upon the following basic wu%c rates for adult males and, pursuant to the
provisions of section 21 of the Faclories and Shops Act 1934, shall be automatically ndjusted by the same amount and at thy same
time a8 such Basic Wage as prescribed in clause 25. Wages of male jrniors in receipt of 20s. or more per week shall be wljusted
proportionately to adjustments of the needs basio wage, such adjustment to be made to the nearest 3d., half or less than half of

3d. to be disregarded.

Basic Wage.
Needs Basle
Toadln Total Basi ' Index Numbe:
Place. (‘\([;X;';%m. i (Coust&u?@). J Wage. ° ! Sot i\sal;:ned.r
Por week. Per wook. Per week.
£ s d s d. £ 8 d
Within tho Metropolitan District, the Cities of Geolong, Goelong
West and the Town of Nowtown and Chilwell and the City
of Warrnambool . . .. .. .. 514 0 6 0 6 00 Melbourne
“lrewhero—3s. less than the contemporancous basic wage for .
Melbourne.

ADJUSTMENT OF Basto WagGE.

26. (a) For tho purposes of this Dolermination the expression “ Commonwealth Statistician’s ‘all items ® retail price index
numbers " or any like expression means tho numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purperting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in I'cbruary, 1049, tho amounts of the Basic Wage shall bo as
prescribed in clause 24.

(¢) During each futare successive period beginning with the first pay period to commenco in a February, a May, an August, or
a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by mulit.p}fring the last published
Commonwealth Statistician’s *“ all items ” retail price index number by the factor 087 taken to one place of decimals, the resultant
whole number being the amount of the basic wage expressed in shillings, but should tho decimal number reach -5 or moro the
basic wage shall be taken to the next higher shilling.

In addition to the basic wage prescribed by clause 24, any adult employee of a classification specified hereundor shall be
peid the margin and loading hereinafter assigned to that classification, and such loading shall be deemed to be part of his ordinary
rate of wage for all purposes of this Determination :— .

Claasification, Margin. Loading.
s d. s d.
Bedstend smith .. o . .- . . . 22 0 3 0
Chill fitter called on to design and model .. . . .. .. . 36 0 4 0
Other chill fitter .. .o . . . . 22 0 3 0
Machinist ‘e PN . .. . s .. . . 19 0 : 3 0
Plater in charge . .. .. . . .. .. . 3 0 4 0
Plater’s assistant . .. .. .. . . . . 20 0 3 0
Polisher and grinder .. .. .. . .. .. .. . 21 0 3 0
Chipper and caster .. . . . .. . - .. 18 © 3 0
Bedstead fitter and mounter .. . N . . e . 22 0 30
Employeoe engaged cutting, binding, straightening, drilling or squaring up parts of budsteads
and frame setter .. . .. .. .. . .. .. 21 0 3 0
Japanner and lacquerer .. . .. . .. .. . . 19 0 3 0
Other employees with not less than threc months’ experience in the industry .. 6 0 3 0
All others . .. .. o . . .. . - Nil 3 0

A. V. BARNS, J.P., Chairman.

J. W, RYAN, Sccrotary.
Melbourne, 16th December, 1948. - .

By Authority: J. J. GourLey, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of th: Wages

Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
:first pay period to commence in February, 1949.

Dated at Melbourne, this

RAY. H. BEERS,
21st day of February, 1949.

Secretary for Labour.
SHOPS BOARD No. 10 (FISH AND POULTRY).

Clauses 1 and 16 of Part 1 and clauses 1, 2, and 22 of Part 2 of the Determination published in Government Gazette
‘No. 547 of the 20th May, 1948, shall be replaced by the following clauses:—

PART ONE. '
This Part applies to Persons employed in connexion with the Preparation of Rabhits for the Wholesale or Export Trade.
1. APPRENTICES oR [MTROVERS.
Wages per Weck of 40 Hours.
Maies. Females
— Ordipary | War I Tatal Ordinary War Total
Wage. I Loading. : Wage. Wage. Loading. : uge
| | ;
s d. s d. x d. a d e d I s d.
Under 16 years of age .. . 11 6 09 42 3 40 0 09 40 9
16 years of age .. P . a6 0 1 0 57 0 42 6 09 ' 43 3
17 years of age .. .. .. 67 0 1 3 68 3 47 6 09 i 48 3
18 years of age . .. .. 87 ¢ 1 6 88 6 52 0 1 0 53 0
19 years of age .. . .o 116 6 2 0 118 6 63 6 1 3 64 9
20 Jears of age . - T o120 2 3 124 9 72 6 ‘ 1 3 3 9
PROPORTION.
MALES.
Apprentices. i Improvers,

One male apprentice to cvery three or fraction of three male
«workers receiving mot less than 155s. per week of 40 hours.

One malo improver to every four ¢ fraction of four male
workers receiving not less than 155s. per week of 40 hours.
FEMALEA,
Apprentices.
One female apprentice to every three or fraction of three fernale
«workers receiving not less than 85s. 6d. per week of 40 hours,

No. 164.—1062/49.—Price 3n,

Improzers.

One female improver to every four or fraction of lour lemale
workers receiving not less than 85s. 6d. per week of 40 Lours.
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—_ Ordinary War Total

Wage. Loading. Wage.

s d. s d. s d.

Rabbit skinners or boners .. . 157 6 3 0 160 6
Grader who grades for the export trade - . 163 0 3 0 166 0
Females employed ﬁllmg cartons with boned meat . 84 0 1 8 85 6
All others . . .. 152 0 3 0 165 0

P1EcE.-WwORK PRICES.
18. The lowest piece-work prices payable to any person engaged in the following kinds of work shall be—

Within the hours
fixed in clause 2,

Outside the hours
fixed In clause 2.

Skinning rabbits (heads off) 2s. 6d. per 00 plus 3s. 9d. per 100 plus
Skinning rabbits (heads on) 3s. 3d. per 100 f 50 percent 4s. 7§d. per 100 f 50 per cent.
Boning rabbits or hares (including wuhmg, wexghmg. ‘and takmg
in and out of ohamber) .. 1d. per lb. plus
Skinning hares .. . . .. .. .. 9s. 3d. per 100 { 62 per oent.
PART TWO.
This Part appfies to Persons doing any Work other than Work in connexion with the Preparation of Rabbits for the
Wholesals or Export Trade.
1 APPRENTIOES OR IMPROVERs.
Wages per Week.
Males, Females,
Ordinary War Total Ordinary | ar ) Total
Wage. Loading, Wage. Wage. Loading ‘Wage.
s d. s d. s d. s d. s 4 e d.
Under 16 years of a.ge . . 38 6 0 9 39 3 31 0 09 31 9
18 years of age . .. 50 0 10 51 0 38 6 ¢ 9 39 3
17 years of age . . . 66 6 1 3 67 9 46 6 1 0 47 6
18 years of aga .. . . .82 6 19 84 3 59 6 1 3 60 9
19 years of age . . . 93 6 2 0 95 6 64 6 | ) 65, 9
20 years of age - . . 113 0 2 3 115 3 71 0 1 6 t 72 6
PROPORTION,
MALES.
Apprentices. Improvera.

One apprentice to every three or fraction of three workers

receiving not less than 143s. 6d. per week of 40 hours.

Apprentices.

One apprentice to every three or fraction of three female workers

receiving not less than S0s. per week of 40 hours.

FEMALES,

One improver to every
receiving not less than 143s. 6d. per week of 40 hours.

Improvers.

receiving not less than S0s. per week of 40 hours.

OrHER EMPLOYEEM,
Wages per Wesek.

four or fraction of four workers

One improver to every three or fraction of three female workers

Within the Metropolitan Distrlot. All “‘gzgegﬁ;ngﬂjg"glﬁ;‘;}:._m“ this
Ordl War Total Ordl War
ann:,q Loading. Wage. w;ngt.ry Loading. | wT:gt:.'
s d. s d. s. d. s d. s d. s d.
Manager (i.e., the principal employee in
any shop except a shop in which an
owner or partner is working manager) 169 6 3 0 172 6 165 6 3 0 168 6
Manageress (i.e., the principal employee in
any shop where females only are em-
ployed except a shop in which an owner
¢ partner is working manager) 100 6 2 0 102 6 93 6 2 0 95
Foremnn having the supervision of four or
more workers 160 6 3 0 163 155 6 3 0 158 6
Shop hands (males) or ealesmen 147 6 30 150 6 142 6 3 0 45 6
Block hands, pluckers (except wet chain
pluckers), filleters, oleanen, or oysater
openers .. .. . . 150 6 3 0 153 8 146 68 3 0 149 6
Wet chain pluckers .. .. . 158 0 3 0 61 0 158 0 30 161 0
Labourers assisting—
(a) Wholesale fish salesmen .. .. 155 6 30 158 6 130 6 3 0 153 6
(5) Wholesale poultry salesmen . 145 6 3 0 148 6 142 6 3 0 145 6
Persona employed gradlng and/or placmg
plucked poultry in boxes .. . 150 8 3 0 153 6 146 6 30 149 &
Females employed— .
(2) As sbop hands . . 83 0 1 9 84 9 8 b 1 8 80 0O
() At weighing, grading, wuhmg,
stamping, branding, or filling
cartons, moulds, or hoxes of fish
or poultry .. . .. 8 0 19 84 9 78 6 1 6 80 0
All others .. e . 140 6 30 143 ¢ 140 6 3 0 143 6
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{whether inside or outside the chamber|

1335

EmMPLOYEES IN FREEZING CHAMBER.

Frozen Goods Board.

PiEOoR-woRK PRICES.

No. 164.—February 25, 1949

22. The lowest piece-work prices payable to any person engaged in the following kinds of work shall be—
(a) Between the hours of 6.30 a.m. and 1 p.m. on Saturday, and 6.30 a.m. and 8 p.m. on any other week day-—

(i) Roughing fowls by hand .. .. . ..

{ii

(b) Outside the hours stated in sub-clause (a) hereof :-~The rates provided in clause 22,

Roughing fowls by machine .. . .. .. .
Stumping fowls the same day s they are roughed by hand -
Stumping fowls, which have been put away overnight, or for & longer
period, after being roughed .. .
Stumping fowls which have been roughed
Plucking fowla .. S .. .. . .
Plucking ducks, where wings are not plucked right out . .-
Plucking diucks, where wings are required to be plucked right out ..
Plucking Muscovy drakes (redheads . . .. -
Plucking turkey hens .
Plucking turkey cocks .. .. .. .. .. ..
Plucking geese .. . .. .. . . ..
Plucking teal .. .
Pluct.il.zg black duck Lo N .. .. ..
Plucking blue wing . .. o .. .. ..
Plucking mountain duck .. o .. . .
Plucking pigeons and small birds . . . .
Plucking quail .. . . .. . .
Plucking pheasants . .e . . ..
Drawing and trussing fowls or ducks .. . . -
Drawing and trussing geese . . . -
Drawing and trussing turkeys
*Blooding couta ..
*Splitting couta
*Scaling and cleaning salmon .- .. .. .. .
*Scaling and cleaning bream, flathead, trout, and all other medium fish. .
*Cleaning garfish, flathead, mullet, and all other very small fish
*Cleaning whiting . .. .. . ..
*Filleting whiting . .. .. .. ..
*Cleaning (lounders .. . .. . .
Trimming shark ..
Skimming and trimming shark

by » machine

. . .. .. .

* Including washing.

addition of 50 per cent.

NOOCOWN~—OQROOOO0O o~ moraodoor ooo!

d.

3% per pair
3 per pair
3% per pair

4 per pair

4 per pair

7 per pair

73 per pair
11} per pair

3 per pair

8% per pair

1 per pair

1 per pair

4 per pair

5 per pair

4 per pair

5 per pair

3 per pair

3 per pair

7 per pair

3 per pair extra’
6 per pair extra
9 per pair extra
9 per large box
0 per large box
6 per large box
6 per large box
0 per large box
3 per dozen

6 per dozen

3 per dozen

6 per box

0 per box

y employee who is required to work in a freezing chamber, tho
F., for an aggregate of time exceeding one hour on any day, shall be paid for all work
) done on such day at the rate prescribed for chamber hands by the Determination of the

> Plus 75 per oent.

, sub-clause (a) with the

Clauses, other than clauses 1 and 16 of Part 1 and clauses 1, 2, and 22 of Part 2, of the said Determination shall remain

in foree.

s

I By Authority: J. J. GourLEY, Government Priuter, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949.

Dated at Melbourne, this RAY. H. BEERS,
22nd day of February, 1949. Secretary for Labour.

TINSMITHS BOARD.

Clauges 2 to 4 inclusive of the Determination published in Government Qazefte No. 51 of the 28th January, 1949, shall
be replaced by the following clauses:—

2. Wages.

Per Woak of 40 Hours.

Adulta. Within 20 Miles of
oitlite of 2.0,
clong 3 8t Other Parte
Geelong ; at At Yalloura,
Warrnambool, and of Victorla.
within Mildura and
Glppsland Districts,

£ s d. £ s 4 £ s d
(a) Sheet Metal Sectwn
Sheot metal worker (Ist class) .. . 815 0 91 8 8§12 0
Rheet metal worker (2nd cla.ss) 718 ¢ 8§ 4 6 715 0
@pinner (1st class) 8 4 0 810 68 8§81 0
_Spinner other .. . 7 80 711 6 720
Die setter . 75 0 711 6 720
Die setter—pr%s opemtor workmg from blue prmta or pla.ns 718 0 8 4 8 718 0O
Press operator {heavy) . . . 7 2 ® 788 61% O
Press operator (light) .. ‘e .. . .. 619 0 78 0 616 0
Solderer and dipper .. .. 720 7 8 8 8610 0
Drop hammer stamper . 720 7886 619 0
Guillotine operator (as deﬁned') 718 ¢ 8 4 8 716 0
Guillotine operator (other) .. . . . 619 0 7886 8616 0
Quttering mackinist e .- 619 o0 786 6 61 o
Power machinist {(not otherwise spem.ﬁod) .o . 619 o© 7 8 6 616 0
(b) Welding Division.
Welder—
Ist class, other than when using Cutler machine .o 818 6 9 6 0 8 6
1st class, using Cut}er machine . . . 810 8 7 6 718 ¢
2nd class e . - 789 714 6 750
8rd class .. . .o .. . . . 7T 20 786 €18 0
Tack welder .. . .o . . . 750 711 6 72 0
(¢) Canister-making.
Die setter and/or machine sstter and or leading press hand . 76 0 711 6 720
Canister-maker by band end riveter by hand .. o T56 0 711 6 730
Solderer and dipper 61 0 7 5 86 616 ¢
Canister vent closer a.nd solderer workmg on tins coniammg aubstnuwes
with an artificial temperaturo of 150° F, and over .. 750 711 6 7 20
Opeeator of power capping machines or metal pots on automatic machines 720 7 8 6 619 O
Operator ofpo ther power presses and other power machines B 619 0 75 6 616 0
Cap soldemr (not otherwise classified) .. .. .. 619 ¢ 75 @ 616 0

No. 165.—1066/49.—PRICE 3D.
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Wages—continued.
Per Week of 40 Hours,
‘Within 20 Mil
- e
os of &.E.0. Other P
wodelong st At Yallourn, Othon Darta
within Mildura and
Gippsland Districta.
£ o d. £ a d £ s d.
{d) Galvanizing.
Galvanizer .. .. . . . .. 715 6 8 2 0 712 6
Tinner and grease tinner . .. . .. .. 715 6 8 2 0 712 68
Agsistant working over metal pot .. o - . 720 7 8 6 619 0
Pickler .. .. .. . .. 70 8 770 617 6
All others in this Division .. 614 0 708 611 0
(e) Painting and Japanning.
Artistic japanner and goldworker = .. . .. 718 0 8 4 86 715 0
Spray operator .. . .. b .. .. 76 0 711 8 720
Grainer, liner, and fillite; . .. . 619 0 7 5 6 8616 ©
Painter and lacquerer .. .. . 619 0 75 6 616 0
Dipper .. . . .. v .. . 619 0 75 8 816 0
(f) Porcelain Enamelling.
Fuser .. .. .. . o, 714 0 8 0 8 711 0
Fuser on medallions, badges, or buckles .. . .. .. 619 0 7 5 86 616 0
Inspector—Ist class (i.e., ono who inspects finished enamel work as to
quality) .. .. . AN .. 70 86 7970 617 6
Inspector (other) .. . .. 616 0 72 8 613 0
Mill hand and mixer . . .. 706 770 817 6
Packer and despatcher . 708 770 617 6
Pickler .. .. .. .. .. .. .. 70 6 770 617 6
Racksman .. .. .. .. .. . |- 612 6 619 0 6 9 6
Sand and shot blaster .. .. . .. . . 718 6 8 5 0 715 8
Sprayer . .. 720 78 6 619 0
Swiller, gripper, and brusher .. .. .. .. .. 619 0 75 6 616 ©
Other employces wi‘h not less than three months’ experience in the
metal trades industry .. .. .. .. .. 612 0 618 6 6 9 0
Empioyee not elsewhere classified in any Division - 8 6 0 612 6 6 3 0
(9) General.
Process worker .. .. . 619 0 75 6 616 0
Tool storeman (as defined) .- N .. 760 712 6 730
Storeman and/or packer . 710 6 717 0 77 6

Leading Hands.

Leading hands in charge of not less than thres and not more than ten employees, 9s. per week extra ; more than ten
and not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

Ship Repairing.
Employees engaged on ship repairs shall be paid the following additional margins :—

s d.
Tradesmen . . . . . .. e .. 4 © per week.
All other labour ., e . . 3 0 por week.
APPRERTIOESHIP,
3. {Other than those covered by the Apprenticeship Commission.)

Apprenticeship Trades.
() An employer shali not employ minors in the following trade or occupation otherwise than under a contract of
apprenticeship as hereinafter provided :—
Sheet-metal worker—lst class. .
Period of Apprenticeship.
(b) If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
years—four or five years, at the option of the contracting parties.

Coniract of Apprenticeship.
(¢) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii} the date of birth of the apprentice:
(i) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught
during the course and for the purpose of the apprenticeship ;
(iv) & covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade
to which the apprentice is bound ; .
(v) the date at which the apprenticeship is to or from which it is to be caloulated ;
{(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.
(d) Subject to the approval of the Becretary for Labour, but not otherwise, an indenture of apprenticeship may be
suspended or cancelled— ] i .
s (i) by mutual consent ; R .. . .. .. .-
(1) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an apprentice
and a transfer to another employer cannot be arranged ;
(iti) if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or cancellation
necessary or'deairable. . "
Any scovenant in an indenture inconsistent with the provisions of this clause shall be null snd void and of no force
"or effect while this Determination remains in force and applies to the parties to the indenture,

ar
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Instruction in Welding.

(¢) The training of apprentices to sheet-metal work shall include instruotion in electric welding and/or oxy-acetylene welding
aa far as is practicable with the facilities available in the shop in which they are trained.

Proportion.
(/) An employer shall not employ apprentices in excess of the proportion hereinafter prescribed.
Subject to this sub-clause the proportion of apprentices who may be taken by an employer shall not exceed
one apprentice to every three or fraction of three tradesmen in the trade concerned.
In the trade of—
Welder—I1st class ;
the proportion of apprentices who may be taken by an employer shall not exoeed one apprentice for every two or fraction of two
tradesmen in the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion, an employer actually working
in any workshop shall be deemed to be a tradesman,

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken Into account in oalculating the proportion of apprentices to journeymen.

Adull Apprentices.

{g) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.

(h) Minors may be taken on probation for three months and if apprenticed such three months shall count as part of
their period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the apprenticeship
anthorities of the employment of such progntioner to any of the trades mentioned herein.

Wagea.

(¢) The minimum weekly rates of wages for apprentices shall be the under-mentioned percentages of the contemporaneous
needs basic wage prescribed for the area in which they are employed, and in addition thereto the constant and war loadings
specified, and in all contracta of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such
rates,

The total wage of apprentices shall be caloulated to the nearest sixpence, any broken part oi sixpence in the result not
exceeding threepence to be disregarded.

(i) Waces pER WEEK or 40 HouUrs.
Total Wage Payable—

Wltbrl(t}t %Ogdlles

Percentage Constant “War M ?bo The s 10
-— B:&g%n. Loading. Loadl!lg. Mge,lg’{ ng?ﬁ‘?., At Yl Other Parts
WB::az;]lgo'tlennd sroura. of Victorla,

within Mildura

and Gippsland

Districts,
b
Four and Five-year Terms.
Per Week. Per Week. Per Week.
s d. s d. £ s d. £ s d. £ e d.
Ist year .. . .. 25 . 0 9 110 0 111 6 1 80
2nd year. . . .. 33 10 10 2 0 6 2 30 119 8
3rd year .. . 50 1 6 1 6 316 3 4 6 300
4th year . .. 83 20 2 3 5 1 6 5 7 0 418 0O
5th year . . 100 plus 6s. 2 0 3 0 6 8 0 614 6 6 5 0
Four-year Terms.—Apprentices commencing after the Age of 17 Years.

1st year .. . .. 29 . 09 114 6 116 6 114 0
2nd year . . 50 1 ¢ 1 6 310 3 4 0 219 6
3rd year .. . 83 2 0 2 3 51 6 5 7 0 419 0
4th year .. .. 100 plus 6s. 2 0 3 0 6 8 0 614 6 6 5 0

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works a8 a minor in the
occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

Hours.
(k) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
{1) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires,

No apprentice shall excopt in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any staiute, Determination or regulation applicable to him.

Payment by Resulls.
(m) An apprentice shall not work under any system of payment by results.

Lost Time.

(n) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
apon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been served. Provided that in calculating the extra time to be so served the upprentice shall be credited
with time which he has worked during the relevant year in excess of his ordinary hours.

Prokhibition of Premiuma
(0) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require

or permit any person to pay or give any consideration in the nature of & premium or bonus for the taking or binding of any
probationer or apprentice
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Attendance at Technical Schools,

(p) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed ’
all fees paid by them. .

Annual and Sick Leave.
(g) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 15 and 16 hereof
respectively.
FEMALES AND UNAPPRENTIOED MaLE JUNIORS.
4. (a) Subject to the exception hereinafter provided, the minimum rates of wages for adult and junior females and for

unapprenticed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be as
follows :—

WacEs PER WEER or 40 Hours.

Total Wage Payable—
Within 20 Miles
D, of G.P.O.,
—_— “of Neods ¢ Addltlonal fesof G.B o
Basic Wage. Loading. Amount. Mélg:lgng Tat At Yallourn. Other Parts of

Warrnambool, Victorla.

and within

Mjldura and

Gippsland

Districts.
s d. ed | £ad | £ad | £ad

I.—Adult Females.
Under three months’ experience .. 65 3 0 6 0 4 5 0 4 9 6 l 4 30
All others . .. . | 5 3 0 70 417 6 B 2 6 415 8§
1I.—Jundor Females.
17 years of age and under we ) 40 1 0 3 6 211 ¢ 21¢ 0 210 0
18 years of age . . 473 1 3 4 0 310 3 40 219 6
19 years of age .. .. 55 1 6 4 6 310 8 314 O 3 8 ¢
20 years of age .. 62} 20 5 0 4 00 4 4 0 318 0
I11.—Mals Junior Labour.

Under 16 years of age .. o 25 0 8 20 111 6 113 6 1110
16 years of age .. i 35 09 3 0 2 4 8 2170 2 3 6
17 years of age .. .. 474 10 4 0 3 086 3 3 6 219 0
18 years of age .. .. 80 1 0 5 0 316 0O 4 0 0 $14 6
19 years of age . . 76 20 6 0 415 6 5 0 8 413 8
20 years of age .. .- 90 2 0 70 314 6 6 0 0 511 6

Provided that the rate payable to any employee shall not, excluding the constant loading, be less tham 20s.

The total wage shall be calculated to the nearest sixpenoe, any broken part of sixpence in the result not exceeding threepence
to be disregarded,

The minimum rate payable-to a juunior femals of any age or a juunlor male of eighteen years or more each with less
than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10 per cent.
less than the amount represented by the percentdge of the needs basic wage hereby prescribed for a junior employee of his or
her age and in addition thereto the constant loading presaribed for such an employee.

Provided that this sub-clause shall not operate to reduce the rates paid to any female employee as from the beginning of
the first pay period to commence in August, 1942,

Prokibited Occupations.
(b} Junior employees shall not be employed :—
(i) If under the age of 16 years—
using electric aro or oxy-acetylene blow pipe; or
(ii) If under 18 years of age—
die setting on power presses, or as operators of power driven guillotinea,

Clauses, other than clauses 2, 3 and 4, of the said Detcrmination shall remain in force,

By Authority: J. J. GOURLEY, Gevernment Printer, Melbourpe,
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- Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949.

Dated at Melbourne, this RAY. H. BEERS,
21st day of February, 1949. Secretary for Labour.

N

BOILERMAKERS BOARD.

Clauses 2 to 4 inclusive of the Determination published in Govemmem Gazette No. 33 of the 11th January, 1946, shall
be replaced by the following clauses :—

2. . WagEs,
Day Bhift,
Wages Per Weok of 40 Hours,
Adalte.
thin 20 milea of
e
Other o
WP, Geelong, At Yallourn, er parta
and within Mildura
and Gippsland Districts.
£ s d £ o d £ e d
Boilermaking and steel construction seotion—
Assembler window-frame making (non-tradesman).. 715 0 81 8 712 0
Attendants at emall rivet heatmg, bolt houtmg or umulu' types .
of fires or furnaces .. . 780 714 6 750
Blacksmith’s striker 760 712 6 730
Blacksmith’s striker on double fires and other assistant 780 714 6 750
Boiler (inside) chipper and cleaner N .. 712 0 718 6 790
Boilermaker and/or structural steel mdesmsn . . 8§15 0 91 6 812 0
Boilersmith and/or angle iron smith . .- . 819 6 9 6 0 816 6
'Cold saw operator o . .. 780 714 -6 75 0
Dogman .. e . 780 714 6 75 0
Dnl]erumngpomble maochines . . .. . . 810 6 817 0 8 7 86
Driller using stationary machines 770 713 .6 740
“Employes assmtmg a ship plate bender or plate setter 780 714 6 750
’Emplo directly assisting an employes whoso mnrgm a.bove
3 mowagow%n.ormore . 76 0 712 6 730
Fnctaon saw operator .. . . 760 712 6 730
Furnaceman on heavy angle uvonorheuy p]atc . 714 0 8 0 6 711 0
Furnaceman's aasistant . .- 760 712 6 73¢0
‘Holder-up .. - - - - = 780 714 6 750
Machinist—
It class .. = - . . .. 815 0 916 812 0
2nd olass .. . - .. . . 8 0 0 8 6 6 717 ¢
3rd class .. - .. .o . - 711 0 717 6 780

No. 166.—1089/49.—PRICE 3D. .
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Wagns.—continued.
Day 8hift,
Wages Por Week of 40 Hours,
Adults,
Within 20 miles of
S S
Other parts of
LEnihe, | v g
and within Mildora'
and Gippsaland Districts.

Machinist, steel construction— £ s d £ & d. £ s d
st class .. . . 713 0 719 6 710 0
2nd class 770 713 6 74 0

Marker off (a tradesman the grea.ter pm of whose time is
occupied in marking off and/or template making) 9 10 9 7 6 818 0
Painter of ironwork using spray 770 713 8 740
Painter of ironwork (other than ship pa.mter) using bmsh 76 0 712 6 730
Plate setter and frame bender .. 818 ¢ 9 4 6 815 0
Press and block hand assmtmg a boiler or a.ngle ironsmith . 7 80 714 6 750
Process worker . . 750 711 6 720
Rigger and/or splicer 712 0 718 6 790
Rivet heater 7 8 0 714 6 7580
Welder—
st class (other than when using Cutler machme) 819 8 9 6 0 816 6
1st class (usmg Cutler machme) 8 2 0 8 8 6 719 0
2nd class . 711 0 717 6 780
3rd class 770 713 6 740
Welder-tack 790 715 6 76 0
Other employees with not less ﬂmn three months’ expetlence
in the metal trades industry . .o . 612 0 618 6 6 9 0
Employee not elsewhere classified 6 6 0 612 6 6 3 0
A tradesman employed as such in this Sectwn who, in the
course of his work, is called upon to operate any machine shall
be paid the rate prescribed for a tradesman for all work done.
Steel pipe making section—
Assistant at ring mahng machines . . 78 0° 714 6 750
Cement mixer . . 79 0 715 6 76 0
Cement liner . 712 0 718 6 790
Cement liner operator .. . 8§ 00 8 66 717 0
Employee in charge of ring makmg machines .. 712 0 718 6 790
Employee rounding’ and straightening steel pipes .. 711 0 717 6 780
Employee on tar dip and sand rolling .. . 78 0 714 6 756 0
Faucet maker in charge of furnace . .. 715 0 8 1 6 712 0
Faucet maker’s assistant . 7 80 714 6 76 0
Machine operator (in clmrge of maohmes) . 712 0 718 6 790
, Plpe hm.lder .. .. . 712 0 718 6 79 0

Leading Hands,

Leading hands in charge of not less than thres and not more than ten employees, 9a. per week extra; more than ten
and not more than twenty employees, 18s. per week extra ; more than twenty employees, 27s. per week extra.

Provided that an employee in an elestrio supply undertaking detailed to act as leading hand in charge of two other
adult employees working away from power station or workshop (one of whom is of the same classification as himself) shall
be paid 6s. per week extra,

Tradesmen in Large Power Houses,

Tradesmen and/or welders and their assistants employed in large operating power houses (i.e., power houses developing
more than 8,000 kilowatts) other than those not on the regular staff engaged on new construction work shall be paid 6s.
week oxtra, and other apprentices and unapprentiosd juniors 3s. per week exira ; such amount shall be deemed to include a.l.l
special rates prescribed in clause §. This allowance shall continue to be payable to tradesmen attached to the staffs of such
power houses while carrying out repairs or maintenance in rotary converter sub-stations which are in regular operation.

8hip Repairing.
Employees engaged.on ship-repairs shall be paid the following additional margins :—

e d.
Tradesmen . . .o . - o v «« 4 6 por week.
N All other labour .o .o - ve e 3

4 ”

- AeppEsTIORSHIF. < '
(Other than those covered by the Apprenticeship Commission.)
) Apprenticeship Trades.

(a) An employer shall not employ minors in the following trade or oceupitions otherwise than under a contract of
inafter provided :——

Boxlermnker and/or structural steel tradesman and/or walder—ﬁrsz olass.
K - Period of Apprenticeship.

(b) If ‘the apprentice when ‘indentured is under-the age of seventeon years—five years; if over the age of seventeen
years—four or five years, at the optlon of the contracting parties.

tds

: ’ Coniract of Apprenticeship. oo
() Every contract of apprenticeship hereinafter made shall ‘contain— . .

(i) the names of the parties; )
(ii) the date of birth of the apprentice ;

(m) s statement of the trade or trades to which the npprenhoe is to be bound and which he is to be taught during

the course and for the purpose of the appreaticeship ;
(w) a covenant by the master to teach and mstruct or causo the appreutme to be taught or instructed in the
’ wrade to which the apprentice is bound ;
(v) the date at which the apprenticeship is to commenoce or from which it is to be oalonlated
{vi) al! other conditions of apprenticeship.
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Cancellation or Suspension of Indentures.
(d) Subjeot to the approval of the Wages Board but not otherwise, an indenture of apprenticeship may be ded
or canocelled—
(i} by mutual consent ;
(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an
< apprentice and a transfer to another employer cannot be arranged ;
(iii) if in the opinion of the Wages Board circumstances exist which render such suspension or cancellation necessary
or desirable.
Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force or-
effect while this Determination remains in force and applies to the parties to the indenture.

Instruction in Welding.

(e) The training of apprentices to boilermaking or structural steel work shall ‘include instruction in electric welding
and/or oxy-acetylene welding as far as is practicable with the facilities available in the shop in which they are trained.

Proporiion.

{f) (i) The p;‘oportion of apprenticv ywhe may be taken by an employer shall not exceed one apprentice for every two or
fraction of two tradesmen.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average number
working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working in any
workshop shall be deemed to be a tradesman.

A person who is, for a term not exceeding two years, taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in caleulating the proportion of apprentices to journeymen.

- (ii) Notwithstanding anything hereinbefore provided in the trade of boilermaker, an employer may with the consent of the
Apprenticeship Commission and upon satisfying that authority that he has the plant, equipment and staff necessary for the proper
tuition of each apprentice concerned take apprentices in excess of the proportion herein prescribed. Until further order apprentices
so taken shall not be counted in future caleulations of the proportion of apprentices to journeymen authorized by this Determination.

Adult Apprentices.
(g) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.
Probationary Period.

(k) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the apprenticeship authorities
of the employment of such probationer to any of the trades mentioned herein. .

Wages.

(s) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporansous needs
basic wage prescribed for the area in which they are employed, and in addition thereto the constant and war loadings specified,
and in all contracts of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such rates:

Wages per Week of 40 hours.

Within 20 miles of
G.P.0., Melbourne,

P Const War 10 miles of Other Parts of
— Basio Wags. Loadlng. Loadiag. t or st Warseambget, | AY YU | Victoria.
and within Mildura
: ’ and Gippsland Digtricts,
| |
Four_and Five-year T . ~ .
8 d. . 8. s. d. s d. & d.
1st year .. .. 25 .. 0 9 30 0 31 6 23 0
2nd year .. .. 33 10 1 0 40 6 43 0 39 6
3rd year .. .. 50 1 6 1 6 6l 6 64 6 60 0
4th year .. .. 83 2 0 2 3 101 6 107 O 99 0
5th year .. o 100-plus 6s. 2 0 3 0 128 0 134 6 125 0

F.m;r-wa Terms.—Apprentices commencing after the Age of 17 Years,

I8t year .. - 29 . 09 31 6 36 6 34 0
2nd year .. .. 50 10 1 6 61 0 64 0 59 6
3rd year .. . 83 2 .0 2 3 101 6 107 0 99 0
4th year .. .. | 100 plus 6s. 2 0 3 0 128 0 134 6 126 ©

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the
oceupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.
Hours.
{4) The ordinary hours'of employment of _apprentices shall'not in each workshop exceed those-of the journeymen.

Overtime and Shift Work.
(k \No apprentice under the age of eighteen years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would prevent
his attendance at technical school as required by any statute, determination, or regulation applicable to him.

Payment by Results.
(}) An apprentice shall not work under any system of payment by results.

Lost Time.

(m) The apprentice at the end of the calendar period of any year in which he has actually given service to the master upon
less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself without the
waster’s consent shall, for every day short of the said number of working days, and for every day of such absence, serve one
day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional day or days
ghall have been served. Provided that in calculating the extra time to be so served the apprentice shall be credited with time
which he has worked during -the relevant year.in excess of his ordinary hours: e,

‘
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Prohibition of Premiums.

(n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require or
permit any person to pay or give any consideration in the nature of & premium or bonus for the taking or binding of any
probationer or apprenti '

Attendance at Technical Schools.

(o) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them.

Annual and Sick Leave.

() Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 16 and 17 hereof
respectively.

UNAPPRENTIOED MALE JUNIORS.

4. {a) Subject to the exceptions hereinafter provided, the minimum rates of wage for anapprenticed male juniors employed
in occupations for which apprenticeship is not provided by this Determination shall be the undermentioned :—

Wages per Week of 40 hours,

Total Wage Payabls,
P, Within 20 Miles of
_ P ¢ Jurther G.P.0, Melbonrne.
Bngfc}?'i‘:;. Loading. TLoading. 10 Miles of Other Parts of

OIGA.:’.%., Geelong‘ll At Vallourn, Victorla.

and within ura

and Gippsland Districts.
) I i U
Junior Males.

. d. s d 2. d. s d. s d.
Under 18 years of age . 25 o 6 20 31 6 33 6 31 0
16 years of age .. .. 36 09 30 “ 6 47 0 43 6
17 years of age .. .. 473 10 4 0 60 6 63 6 59 0
18 years of age .. .. 60 10 5 0 76 0 80 0 74 8
19 years of age .. .. 75 2 0 6 0 95 6 100 6 93 6
20 years of age . .. 90 20 70 114 6 120 0 111 8

Provided that the rate paysble to any employee shall not, excluding the constant loading, be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

A junior employee of sighteen years or more shall be paid 3s. per week in addition to the rates presoribed herein while he
is employed ag & furnaceman or assistant to a furnaceman.

(b) The minimum rate paysble to a junior employee of eighteen years or more with less than six months’ experience

wmnder this Determination ehall, until he has had such six months’ experience, be 10 per cent. less than the amount represented

- by the percentage of the needs basic wage hereby prescribed for a junior employee of his age and in addition thereto the conatant
toading prescribed for such an employee.

(¢} Junior employees employed on the following machines or operations shall be paid at not less than the appropriate
adult minimum rates:—

(i) Angle-iron oropfping where the material weighs more than 3} 1b. per foot and is not olamped.
(ii) Assisting steel o ladk other than in daubing or repairing ladles.
(iii) Assisting storemcn racking and/or loading and/or unloading off vehicles of heavy steel plates, bars or sections,
(iv) Breaking up pig iron.
{v) Carry material to or from cupola forge or electric steel furnace or using the alicer or hanging on to end of &
bloom. This shall not apply in the case of junior moulders.
{vi) Cutting out and punching rivets on plates.
(vii) Cutting plates by means of hammer and cold set.
(viii) Holding up rivets over } in. diameter.
(ix) Passing hot rivets in oconfined spaces.
(x) Plate edge planers in structural steel or shipbuilding yards where the operator travels on the machine.
(xi) Punching machines handling plates weighing more than 84 lb,
(xii) Shearing machines other than guillotine plate shearers, handling plates weighing more than 84 lb.

{d) Junior employee shall not be employed—
(i} if under the age of 16 years—
on oil or gas burners or fires used for heating of small articles : or
using electric aro or oxy-acetylene blow-pipe, or

(ii) if under 18 years of age—
die =etting on power presses;
as furnaceman or assistant to furnacemen ; or
a3 operators of power-driven guillotines.

Clauses, other than olauses 2 to 4 inclusive, of the said Determination shall remain in foroe.

. .

- By Authority: J. J. GOURLEY, Government Printer, Melbourng.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949,

Dated at Melbourne, this RAY. H. BEERS,
22nd day of February, 1949. Secretary for Labour.

ELECTRICAL TRADE BOARD.

Clauses 2, 3 and 4 of the Determination published in Government Gazette No. 57 of the 28th January, 1949, shall be
replaced by the following clauses:—

2.

‘Wages per Week of 40 Hours.

Within a Radius
of 20 Miles of
G.P.l(‘)).,‘gflbol}me H Other P
e8 O
Adulte. G.P.0., Geelong; | At Yallourn. ¢ e:»r arte
at Warrnambool, Victoria.
and within
Mildurs and
Gippsland Districts.,
(a) General. £ s d. £ s d. £ s d.
Electrician in charge of electrical supply undertaking 919 6 10 6 0 916 6
Electrical instrument maker and/or repairer (as deﬁued) . . 910 6 917 0 9 7 6
Installation inspector and/or tender .. . .. .. . 819 6 9 6 0 816 6
Shift electrician .. .. 815 0 91 86 812 0
Refrigeration mechanic or serviceman .. 815 0 91 8 812 0
Electrician in charge of plant and/or installation 815 0 9 16 812 0
Electrical fitter and/or armature winder 815 0 9 1 6 8§12 0
Battery fitter . .. . .. . 815 0 916 812 0
Cable jointer, on hlgh tension (over 6600 volts) . . .. .. 813 6 9 0 0 810 6
Cable jointer, on low tension (under 6,600 volts) .. o .. . 8§10 6 817 0 8 76
Cable jointer’s mate .. . . .. .. .. 760 712 6 730
Electrical mechanic .. . . . 815 0 9 1 6 8§12 ¢
Linesman .. . .. .. .. 830 8 9 6 8 0 0
Linesman's assistant . .. .- .. .. 76 0 712 6 730
Patrolman—
(a) Inspecting and sthchmg exrcmta, or repamng live feedem or distributors of
600 volt or over, or repairing faults on consumers’ premises 8 3 0 8 9 6 8 0 0
(b) Inspecting, swnchmg or renewmg lamps or fuses on circuits, but not repamng 78 6 715 0 75 6
Meter tester (lst grade) . .. . 3 2 0 8 8 6 719 0
Meter tester (2nd grade) .. .. .. .. 715 0 8 1 8 712 0
Meter fixer .. . . .. .. 715 0 81 8 712 0
Switchboard atbendant. .. .. .. . 8 1 6 8 8 0 718 8
Battery attendant .. . .. 770 713 6 740
Electrical fitter's and mechanic’s mxt,a.nt .. .. 76 0 712 6 730
Process worker 750 71 6 720
Other employees with not less than three months’ expenence in the met,nl trs.des
industry - . 612 0 618 6 6 90
Enployee not elsewhere classified 6 6 0 8612 6 6 3 0
(b) Wet Battery Manufacturing.
Plante assembler - .. - . .- - .. 715 0 8 1 6 712 ¢
Battery repairer (f&ctor)) .. .. . .. .. . 712 0 718 6 790
M.txmgandpastmgbyhand .. .. .. .. .. .. 710 0 716 6 770
Charging and moulding of ds .o 710 0 716 6 770
Group burning (plwcmg separabe chambers in battenes, bmmng postu to connectors on 5
top of battery) . 790 715 6 | 7 6 0
Formation process .. .. . . .. .. . 770 713 6 7 4 0
All others in this subdivision . 75 0 711 6 72 0

No. 167.—1073 /49,——PRICE 3p.
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Leapixg Haxps.
ing hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten and
not more than twenty employees, 18s. per week éxtra; more than twenty employees, 27s. per week extra.

TrADESMEN IN LareE Power Houses.

Tradesmen and/or welders, and their assistants employed in large operating power houses (i.e., power houses developing
more than 8,000 kilowats), other than those not on the regular staff, engaged on new construction work, shall be paid 6s. per
week extra, and other apprentices and unapprenticed juniors 3s. per week extra ; such amount shall be deemed to include all special
rates prescribed in clause &.

This allowance shall continue to be payable to tradesmen attached to the staffs of such power houses while carrying out.
repairs or maintenance in rotary convertor sub-stations which are {n regular operation.

Ship Repairing.
Employees engaged on ship repairs shall be paid tbe following additional margins:—

e, d.
Tradesmen . . ’e . - . .. .. 4 6 per week.
All other labour .. . . - .- . . W 30

» ”

APPRENTIOESHIP.
(Other than those covered by the Apprenticeship Commission.)
Apprenticeship Trades,
3. (a) Minors shall not be employed in the following occupations otherwise than under a contract of apprenticeship as
hereinafter provided :—

Electrical fitter and/or armature winder (except the winding of armatures by specialized processes),

Electrical mechanic

Refrigeration mechanic or serviceman.

Contract of Apprenticeship.
(b) Every contract of apprenticeship hereinafter made shall contain—
{i) the names of the parties;
(ii) the date of birth of the apprentice ; -
(ili) & statement of the trade or trades to which the apprentice is to bo bound and which he is to be taught during:
the course and for the purpose of the apprenticeship ;
(iv) a covenant by the master to teach and instruet or cause tho apprentice to be taught or instructed in the trade to-
which the apprentice is bound ;
(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.
(¢) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be suspended:
ar cancelled—
(i) by mutual consent ;
(i} if through lack of orders or financial difficuities an employer is unable to find suitable employment for an apprentice
and a transfer to another employer cannot be arranged ;
(iii} if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or cancellation:
necessary or desirable.
Any covenant in an indenture inconsistent with the provision of this clause shall be null and void, and of no force or effect
while this Determination remains in force and applies to the parties to the indenture.

Instruction sn Welding.

(d) The training of apprentices to electrical fitting shall include sufficient instruction in welding to enable them to perform:
the work of their trade in the shop in which they are trained.

Propertion.

(e) (i) An emp]oyel' shall not employ apprentices in excess of the proportion hereinafter prescribed.

Subject to this sub-clause the proportion of apprentices who may be taken by an employer shail not oxceed one apprentice
1o every three or fraction of three tradesmen in the trade concerned.

In the trade of— :

Electrical mechanic,
the proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every two or fraction of
two tradesmen in the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediatcly preceding six months, and in ascertaining such proportion an employcr actually working
in any workshop shall be deemed to be a tradesman.

A person who is, for a term not exceeding two years, taking practical training in a workshop in continuance of a course
of training for professional work-shall not be takon into account in calculating the proportion of apprentices to journeymen,

(ii) Notwithstanding anything hereinbefore provided in the trades of—

Eloctrieal fitter,

Electrical mechanie, and

Refrigeration mechanic or sorviceman, . .
an employer may with the consent of an apprenticeship authority and upon satisfying that authority that he has the plant,
equipment and staff necessary for the proper tuition of each apprentice concerned take apprentices in excess of the proportion

heretn prescribed, Until further order apprentices 80 taken shall not be counted in fulure calculations of the proportion of
apprentioes to journeymen suthorized by the Detemination.
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Period of Apprenticeship.
(f) The periods of apprenticeship shall be as follows :—

If the apprentice, when indentured, is under the age of seventeen years—five years; if over the age of seventeen—four
or five years, at the option of the contracting parties.

Adult Apprentices.

(9) Any apprentice who cannot complete his full term of apprenticeship before reaching his 22nd birthday may, by
agreement with his maater, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.

(k) Minors may be taken on probation for throe months, and if apprenticed such three months shall count as part of their
period of apprenticeship. An employer shall within fourteen days of employing & probationer notify the appropriate apprenticeship
authorities of the employment of such probationer to any of the trades mentioned herein.

Wages.
(¢) The minimum weekly rates of wage for apprentices shall be the undermentioned percentages of the contemporaneous
needs basic wage prescribed for the ares in which they are employed, and in addition thereto the constant and speoial loadings

specified, and in all contracts of apprenticeship hereaftor made the employer shall covenant to pay wages of not less than such
rates.

The total wages of apprentices and improvers shall be calculated to the nearest sixpence, any broken part of sixpence in
the result not exceeding threepence to be disregarded.

(7) Wages per Week of 40 hours.
Total Wage Payable—

Wlnrxia %’Ogﬁilea

— Vel | Gomat | st | andboutuol
Bagsic Wage. adlog. ng. es of G.P.O., Other Parta
S I

within Mildurs

and Gippsland

Digtricts,
Four and Five-year Terms.
Per Week. Per Week. Per Week.
& d. s d. £ a d. £ e d. £ a d.
lsy year .. .. . 25 . 09 110 ¢ 111 8 1 90
2nd year .. .. .. 33 1 0 | O] 2 06 2 30 119 6
3rd year .. . . 50 1 6 1 8 3 16 3 4 6 3 00
4th year .. . .. 83 . 20 2 3 51 6 570 419 0
6th year .. . .. | 100 plus 6s. 20 30 6 8 0 614 6 8 5 0
Four-year Terms.—Apprenticeship g after the Age of 17 Yearas,

1st year .. . . 29 . [ 114 6 116 86 114 0
2nd year .. .. . 50 1 0 1 8 310 3 40 219 6
3rd year .. . .- 83 2 0 2 3 51 6 5 7 0 419 ¢
4th year .. .. +. {100 plus 6s. 20 3 0 6 8 0 8614 6 6 5 0

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the
occupation to which he has been apprenticed shall bo paid at not less than the adult rate prescribed for that classification.

Hours.
(k) The ordinary hours of employment of apprentices shall not in each workshop exceed those of tho journeymen,

Overtime and Shift Work.
(!) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, Determination or regulation applicable to him.

Payment by Results.
(m) An spprentice shall not work under any system of payment by results.

Lost Time,

(n) The apprentice at the end of the calendar period of any year in which be has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the suceceding year of his service shall not be deemed to begin until the said additional
day or days shall have been served. Provided that in calculating the extra time to be so served the apprentice shall be credited
with time which he has worked during the relevant year in excess of bic ordinary hours,

Prokibition of Premiums.

(0) Ah employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

Atiendance at Technical Schools.

(p) Apprentices attending technical colleges.or schools ard presenting reports of satisfactory conduet shall be reimbursed
sli foes paid by them.

Annual and Sick Leave.
(g) Apprentioes shall be entitled to sick and annual louve in accordance with the provisions of clauses 18 and 17 hereof
respectively.
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FEMALES AND UNAPFRENTIOND MALE JUNIORS. . )
4. (a) Subject to the exceptions hereinafter provided, the inimum rates of wage for adult and junior fomales and for
unepprenticed male juniors employed in occupations for whick apprenticeship ia not provided by this Determination shall be as
follows :—

Wages per Week of 40 hours.

Total Wage Payable—
Within 20 Miles
of G.P.0.,
o e o Adaonal | HEROUTR )
a2t Loading, CA £, S gl Other Parts of
Baslc Wage. a moum wolong: @ 4¢ Yallourn. | totorie.
within Mildura
and Gippsland
Districts. [
o d. s d. £ s d. | £ s d. I £ s d
I —Adult Females.
Under three months’ experience .. L 65 [ 30 | 6 0 4 5 0 1 4 9 4 30
All others . s . Kb | 3 0 70 | 417 6 5 2 6 l 415 6
11 —Junior Females.
17 years of age and under .. 40 1 0 3 6 211 6 214 0 210 0
18 years of age . . 473 1 3 4 0 310 3 40 219 6
19 years of age . . 55 1 6 4 6 310 6 314 0 3 8 6
20 years of age e . 62} 2 0 5 0 4 00 4 4 0 318 0
111 —Junior Males.
Under 16 years of age .. - 25 06 20 111 6 113 6 111 0
16 years of age .. .. 35 09 3 0 2 4 6 2 70 2 3 6
17 years of age B . 473 10 4 0 3 0 6 3 3 6 219 0
18 years of age . e 60 10 5 0 316 © 4 0 0O 314 8
19 years of age .. . 75 20 6 0 415 6 5 0 6 413 6
20 years of age . . 90 20 70 514 6 6 0 0 511 6

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.
The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exoseding threepence
to be disregarded.

(b) The minimum rate payable to a junior female of any age or & junior male of eighteen years or more each with less
than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10 per cent. less
than the amount represented by the percentage of the needs basic wage hereby prescribed for a junior employes of his or her age
and in’ addition thereto the comstant loading prescribed for such an employee :

Provided that this sub-clause shall not operate to reduce the rates paid to' any female employee as from the beginning of
the first pay period to commence in August, 1942.

Prohibited Occupationa.
(¢} Junior employees ghall not be employed :—
if under the age of 16 years—

on oil or gas burners or fires used for heating of small articles; or
using electric arc or oxy acetylene blow pipe.

Clauses, other than clauses 2, 3, and 4, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOT'S ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949.

Dated at Melbourne, this ' RAY. H. BEERS,
21st day of February, 1949. Secretary for Labour.

FACTORY ENGINE DRIVERS BOARD.

Clauses 2, 3, and 4 of the Determination published in Government Gazette No. 683 of the 5th July, 1948, shall be
replaced by the following clauses :— .

2.
Wages per Week.
Persons other than those Employed in Bush Saw-mills,
Within 20 miles of E };em:dmi
— mployed in—
G.P.0., Melbourne ; 5 Bi Saw-
10 tailes of Chlef P.0., wiles of the {8) A)parts of Vievoria
Geelong ; at Mildura . At Yallourn. not_elsewhere in-
Wnrrgﬁénggg:;slil:l% in Post. Office. cluded.
District.
A —STATIONARY ENGINE DRIVERS. £ s d. £ s d. £ s d £ s d
Steam Engines.
First-class .. .. 38 00 &8 6 0 S 6 6 717 0
First-class, with condenser ¥ 6 6 8§12 6 813 0 38 3 6
8econd-class . .. 715 0 S 1 0 81 6 712 0
Second-class, with condenser $ 00 § 6 0 S 6 6 717 ¢
Suction Gas or Other Internal Combustion
ngine,
Fifty brake horse-power or over .. .. 3 00 8 6 0 8 6 6 717 0
Under fifty brake horse-power .. .. 715 © 8§10 8 1 6 712 0.
Electric Motor Attendants.
On motors over 250-horse power . 8 0 8 ¢ 0 8 6 6 717 0
On motors 100-horse power to 250-hors
power inclusive .. .. .. 712 0 718 0 718 6 7T9 0
On motors under 100-horse power .. 7 60 712 0 712 6 T30
Where the employee attends two or more
motors he shall be paid a rate calculated on J
the aggregate horse power of such motors. i
Note.—Horse power shall be that shown on !
the maker’'s name plate. ' '

No. 168.—-1074/49.—PRICE 3D.
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Wages per Week.

Persons other than those Employed in Bush Saw-mills,

Persons
‘Within 20 miles of Employed in—
N @.P.0., Melbourne ; Within 15 (a) Bush Saw-mills ;

10 miies of Chief P. (1 () All parts of Victoris

Geelong ; at mxﬁfm‘)&:m’ At Yallourn. not_elsewhere in-
Warrggematl)g;;sﬁ?% in Post, Office. cluded.
District.
£ s d £ s d £ s d £ s d
B.—LocoxoTive ExgINE DRIVERS,
If human beings other than train crew are
sometimes or always carried .. 819 0 9 5 0 9 5 6 816 0
Others 8 9 6 815 6 816 0 8 6 6
If the gauge is s less than three feet 4s. 6d.
per week less in each case.
C.—NuvviEs axp Drac LiNxc or DREDGE
TypE EXCAVATORS.
Driver .. .. .. .. 9 5 6 911 6 912 0 9 2 6
Second driver .. .. .. .. 8 5 6 811 6 812 0 8 2 6
D.—WiNca DrIVERS.
Log haulers on timber mills or on tramways
on timber mill {exceeding 8-inch diameter
cylinders) .. .. .. 8§ 0 0 8§ 6 0 8 6 6 7T 0
Others 716 0 8 20 8§ 2 6 713 0
E.—~CraNE DRIVERS.
Lofty cranes—first-class .. 815 0 91 0 9 1 6 812 0
Lofty cranes—second-class . 81 6 817 6 818 0 8 B 6
Lofty cranes—third-class .. .. 8 5 6 811 6 8§12 0 § 2 6
Cantilever cranes 811 6 817 6 818 0O 8 8 6
Cranes transporting molten metal in foundries S 4 0 8§10 ¢ 8§10 6 s 10
Open hearth furnace crane .. § 40 810 0 810 6 8 1 0
Steam travelling cranes 8 4 0 810 0 8§10 6 8§ 1 0
Other steam cranes 719 6 8 5 6 8 6 0 716 6
Grab cranes 8§ 4 0 810 0 810 6 81 0

Electric cranes not el-,ewhere mcluded—
Four motions and over
Overhead traverser with au\nlmrv hoist
Traverser with jib hoist ..
Two or three motions .. 715 6 8 1 6 8 30 712 6
Overhead traverser
Stationary jib ; statlanary jib holst-
Traverser jib

Hydraulic stationary ]1b cranes .. 712 © 718 0 718 6 790
Mobile cranes lifting capulty up to and

including 3 tons . 7186 0 8 2 0 8 2 8 713 0
Over 3 tons and up to 5 tons .. 8 10 8 70 8 78 718 0
Over 5 tons, for each ton of lifting ca.pamty .

over 5 an extra 2s, 6d. per week-up to 10

tons
Fork lift driver 716 0 8§ 20 8 2 6 713 O
Cranes and hoists not elsewhere included . 7 8 6 714 0 T 14 6 75 0
String cranes—five tons or less .. 700 760 76 86 617 O

F.—TracTioN ENGINE DRIVERS.
Road.
Traction engine or road roller (steam) 8 3 0 8 9 0 8 9 6 8 0 0
Road roiler (ml) 8 1 0 8 70 8 7 6 718 ©
Traction engine (oil—50- brake h. p or over) 8 8 0 8§ 9 0 8 9 8 8 0 6
Traction engine (oil—under 50-brake h.p.) 718 0O 8 4 0 8 4 6 715 8
When used as stationary engines, Division
A of this clause shall apply.
Rail.
Electric traction motor .. . 713 0 719 0 719 6 710 0O
Internal combustion traction motor .. 713 0 719 0 719 6 710 0O
Tow Motors.

Tow motor .. .. .. .. 770 713 0 713 6 740

G.—TracTor UNIT PLANT.

The provisions of this Division shall not
apply to logging operations.
Tournapull 9 5 6 911 6 912 0 9 2 6
Tractors wuthout power opomted abwchments

or with power operated attachments not

in use

(¢) 60-brake horse power and under 718 0 8 4 0 8 4 6 715 0

(b) over 50-brake horse power .. 8 30 8 9 0 3 9 8 8 6 0
Tractors while using power operated attach-

ments—

(a) 35-brake horse power and under 8 3 0 8 9 0 8 9 6 S 0 0
{6) over 35-brake horse power to T0-

brake horse power .. .. 813 0 819 0 819 6 810 0

(¢) over 70-brake horse power .. 819 O 9 5 0 9 5 6 816 0
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Wages per Week.

Persons other than those Employed in Bush Saw-mills.

Persons
- T e o BB
10 mileg of Chief P.0., athin 15 (8 All'parts of Victoria
Warrnamella?)o ;::;ld in Mildura At Yallourn. (ltll?:l"deeés ewhere fn-
the Gippsland Post Office. ’
District.
£ s d. £ s d. £ s d. € s d.
Provided that the total margin payable to
the operator of a tractor using a power
operated attachment not normally operated
while such tractor ig in motion shall not exceed
50s.
Special Work—A driver operating a tractor
of 70-brake horse power or over fitted with a
blade and using such blade while engaged in
breaking trail in heavy sidling country for any
part of a day shall be paid an additional
allowance of three half pence per hour for all
work performed on that day.
Loader, Front end and Overhead—
Appropriate wage for Tractor hereinfore
preseribed.
‘Loader, mechanical bucket type, truck or
tractor mounted .. . .. 8 3 0 8 9 0 8 O 6 8 0 0
Grader, single unit over 40-brake horse power 819 0 9 5 0 9 5 6 816 0
Grader, single unit 40-brake horse power and
under .. .. .. .. 9 0 815 0 815 6 8 8 0
Concrete paver, single drum .. .. 718 0 8 0 8 6 715 0

H.—FIREMEN,
Fireman .. .. .. ..
Fireman—first-class .. - -
Leading fireman—first class
Leading fireman—second-class
Locomotive fireman

-1 2160 =11
e
CODODR
~1G0 00 @A ~1
®
POoOODO
~1 00 0o 00 =1
@»
OOHDD
PCRR R PRRR
—
fryv
OO

I.—GreasEgRs.
Greaser or oiler ..

—

GO 00 QU 00 =i DN
—

G000 00 00 M D

Greaser or oiler—first-class
Trimmer .. . .. ..
Fuelman .. .. .. .
Engine cleaner .. .. .. .-
Boiler cleaner .. .. .. ..
Provided that any person engsged inside
the gas or water space of any boiler, ftue or
economizer, in cleaning or scraping work
shall, whilst 8o employed, be paid 9d. per
hour in addition to his ordinary or overtime
rate of pay.

PUPCRR RCRE N
OCOOO0OC
[CRRER PR T RN |
COOoOOe
RRCES PET PR
SoSBOS
SR BIMaA?
—
©©O
COOCOS®O

J.—OTHERS.
Pile-driving machine . ..
All others .

> 00
«w
=]
(=42
©ww
<
[l o}
© W
oS
=8
—
Q©
X}

Male adult employees in bush sawmills shall, in addition to the wages shown above, be paid 2s. 8d. per week in lien
of payment under clause 14 for absences arising from sickness or accident.

3. Additional Rates,
Per Weok,
() An engine-driver or fireman engaged as hereinafter specified shall be paid additional rates as follow, viz:—
s, d.
Attending to refrigerating compressor .. . .. .- .. .. .. .e 9 0
Attending to electric generator or dynamo exceeding 10 kilowatt capacity . . ve v 90
In charge of plant . .. . - .. .. . .. . . 9 0

Provided that except as to dragline excavators these rates shall not be cumulative to the extent of increasing the
wage of an employee more than 6ls. above the rate for “ All Others,”’ and provided further that an engine-driver attending
a refrigerating compressor shall be paid a rate not less than 4ls. above that fixed for ** All Others’’,

Extra rates payable under this sub-clause shall be regarded as part of an employee’s ordinary wage for the purposes of
this Determination.
. s d.
(b) Any engine-driver and/or fireman in a bush sawmill who is required to do saw sharpening shall be paid
a further additional rate, viz, :— 15 0

Juxtor LaBoUg.

4. (2) The minimum rates of wage to be paid to juniors working as greasers or oilers, other than on shafting, or as
cleaners or as motor drivers or attendants where the motor does not exceed 50 horse-power in all shall be the under-
mentioned percentages of the contemporaneous needs basic wage prescribed for the area in which they are employed, and in
addition thereto the constant loading specified.
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Total Wage Payable—
Persons other than those Employed in Bush Saw-mills.
— "of Neods, | Coustant | Within 0 miles Buployed In—
Basic Wage, ading. X Ibowne ; Within 15 (a) Bush Saw-mills;
10 miles of miles of the (b) Al partz of Victoria
Chief P.0,, Geelong; Anra At Yallourn, glo“td eeésawhere in-
at Warrnambool, Post Office. "
and in the
Gippsland District.
Per Week, | Per Week. .
8. £ s d. £ s d £ s d. £ s d
If under 18 years of
age .. .. 25 0 6 19 6 1 9 6 111 6 190
If 16 years of age .. 33 09 119 6 119 6 21 6 118 6
If 17 years of age .. 60 10 311 0 311 ¢ 3156 0 3 9 6
If 18 years of age .. 75 20 4 9 6 4 9 6 414 6 4 7 6
If 19, but under 20
years of age 90 2 6 580 5 8 0 513 6 5 5 0

(b} If a cleaner, greaser or oiler sometimes under the supervision of an engine-driver, stops or starts an engine, he shall be
paid 6s. per week extra.

(c) The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

Cluuses, other than clanses 2

, 3, and 4, of the said Determination shall remain in force,

By Autl}orit'y: J.J. éuum.m‘, Government Printer, Melbourne.
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Factories and Shops Acts.

DETEEMINATION OQF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949.

Dated at Melbourne, this RAY. H. BEERS, .
22nd day of February, 1949, Secretary for Labour.

IRONMOULDERS BOARD.

Clauses 2, 3 and 4 of the Determination published in Government Gazette No. 32 of the 11th January, 1949, shall be
zeplaced by the following clanses :—

2.

Per Week of 40 Hours.

;V;t%n %&Mih of
.P.O., urne ;
Adults. 10 Miles of G.P.O.,
-P.0. y ANl other Parts
Geelong ; st At Yallourn, tarl
Wurrnan?go'ol and of Vi :
within Mildurs and
Gippsland Districts,

WacEs, TO£ s d £ o d £ o d

Pipe Moulders making Pipes (other than Steam and Hydraulic Pipes)
on a Bank or Cast Vertically—

Bank pipe moulder—

5 and 6 inch, headman . . . 811 6 818 @ 8 8 8

5 .and 6 inch, footman .. .. o - 8 3 0 8§ 9 6 8 0 0

4 inch and under, headman .. . .. 8 6 0 812 6 8 3 0

4 inoh and under, footman e . 716 0 8 2 6 713 0
Ve ical pipe moulders—

‘Rammer, coremaker, corer, or caster .. e 713 6 8 00 710 6
Dresser of pipes, including dresser on emery wheels = .. 713 0 719 6 710 0

No. 169.—1078/40.—PRICE 3D.
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Per Week of 40 Hours,

Within 20 Miles of
Adults O Mo
. Other Parts of
Eéyi«(r).;i—r(}nﬁoﬁ'o‘fﬂ;, At Yalourn. Yictorla,
and within
Mildara and
Gippsland Districts,
Persons Employed in making Pipes by Machinery— £ s d £ s d. £ s d
Coremakers—
5 and 6 inch, faucet .. 8 70 813 6 8 4 0
5 and 6 inch, spigot 716 0 8 2 6 713 0
4 inch and under, faucet .. 8 00 8 6 6 717 0
4 inch and under, spigot 712 0 718 8 7 9 0
Finishers and casters—
5 and 6 inch - 8§ 70 813 8 8 4 0
4 inch and under .. 8 0 0 8 6 6 717 0
Metal Moulding.
Jobbing moulder and/or coremaker - .- 815 0 9 1 6 812 0
Plate and machine moulder and/or coremaker—
Ist six months’ experience .. 711 0 717 6 780
2nd six months’ experience 7140 8 0 6 711 0
3rd six months’ experience .. 717 0 8 3 6 714 0
Thereafter .. .. .. L 8§ 2 0 8 8 6 719 0
Dresser and grinder (when using portable machine) 715 0 8§ 1 6 712 0
Dresser and grinder (other) .. 713 0 719 8 710 0
Furnaceman—cupola § 0 0 8§ 6 6 717 0O
Furnaceman—electric 719 0 8 5 8 716 ¢
Furnaceman—other 717 0 8§ 3 86 714 0
Agsistant furnaceman .. .. .. 711 0 717 6 78 0
Loader and unloader of annealing furnace 71 0 717 6 780
Dresser, shot blast and sand blast—
(a) who operates from outside a properly enclosed cabin .. 711 0 717 6 7 8 0
{b) other .. .. .. .. .. .. e 8§ 1 0 8 7 8 718 0
*Employee directly assisting an employee whose margin above the basic
wage is 23s. or more .. . .. .. .. 71 0 717 6 7 8 0
(Experience for the purpose of calculating the rates payable to plate
and machine moulders and/or coremakers shall include all experionce as
& moulder or coremaker, jobbing or machine, as the case may be, whether
as a junior or an adult.)
*Upon its true construction this classification applies to employees
in foundries employed :—
(i) mixing of facing or core sand in sand mills or mixing
machines and all riddling of sand except as provided under
the heading of ‘‘ Moulders’ Assistants » ;
(ii) wheeling sand to moulders or ‘core shop ;
(iii) conveying metal either by hand runway or wheel bogie
to moulders ;
(iv) removing castings, runners, risers, scrap or pig;
(v) knocking out boxes and castings ; .
{vi} knocking off runners ;
(vii) returning sand to moulders; and
(viii} cleaning up.

Leading Hands.

. Leading hands in charge of not less than three and not more than ten employees, 9s. per wesk extra; more than ten and-
not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week, extra.

3. APPRENTIOESHIP
(other than those covered by the Apprenticeship Commission).

Apprenticeship Trades,

(a) An employer shall not employ minors in the following trade or occupation otherwise than under a contract of”
apprenticeship as hereunder provided:—Moulder and/or coremaker—Jobbing.

Period of Apprenticeship.

(b} If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen-
years—ifour or five years, at the option of the contracting parties.

Contract of Apprenticeship.
(c) Every contract of apprenticeship hereinafter made shall contain— '

(i) the names of the parties;

(ii} the date of birth of the apprentice ;

(iii) statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during the-
course and for the purpose of the apprenticeship.

(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to-
which the a; prentice is bound ;

(v) the date at wEich the apprenticeship is to commence or from which it is to be calculated ;

(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indeniure.
(d) Subject to the approval of the Wages Board, but not otherwise, an indenture of apprenticeship may be-
suspended or cancelled—
(i) by mutual vonsent ;
(ii) if, through lack of orders or financial difficultics, an employer is unable to find suftable employment for an:
apprentice and & transter to another employer cannot be arranged:
(i) if, in the opinion of the Wages Board, circumstances exist which render such suspension or cancellation:
necessary or desirable.
Any covenant in an indonture inconsistent with the provisions of this clause shall be null and void and of no force or effects
while this Determination remains in force and applies to the parties to the indenture.

i
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Proportion.

(¢) The proportion of apprentices who may be taken by an employer shall, except as hereinafter prescribed, be one
apprentice to every three, or fraction of three, tradesmen in the trade concerned.

The exceptions are : Jobbing moulder and/or coremaker—one apprentice for every two, or fraction of two, tradesmen in
the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of trad 1 shall be d d to be the average
number working during vhe immediately preceding six months, and, in ascertaining such proportion, an employer actually
working in any workshop shall be deemed to be s tradesman.

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen,

Adult Apprentices.

(f) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.
(g) Minors may be taken on probation for three months and, if apprenticed, such three months shall count as part of their
period of apprenticeship. ~An employer shall, within fourteon days of employing a probationer, notify the appropriate apprenticeship
authorities of the employment of such probationer to any of the trades mentioned herein.

Wages.

(A} The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporaneous
needs bagic wage prescribed for the area in which they are employed, and in addition thereto the constant and war loadings
specified and in all contracts of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such
rates,

Waiors pER WEER oF 40 Hours.

Total Wage Payable—
Within 20 Miles
— P | omen | war |y SOFO
Baslc Wage. Loading. Loading. Mgenlnf G.P.?.. At Yall All Othor Parts
War::a‘:rln]go,ol.nand ¢ Yallourn. of Victorla.
within Mildura
and Gippsiand
Diatricts. X
Four and Five-year Terms.
Per Week. Per Week. Per Week,
s d. s d. £ s d £ s d. £ s d.
Ist year .. . e 25 o 09 110 ¢ 111 8 1 90
2nd year .. .. . 33 1 0 1 0 2 0 6 2 30 119 6
3rd year .. . .. 50 1 6 1 6 31 6 3 4 86 3 00
4th year .. .. .. 83 20 2 3 31 6 5 70 419 0
5th year .. . .. | 100 plus 6s. 20 30 6 8 0 614 8 6 50
i
Four-year Terms—Apprentices commencing after the Age of 17 Years.
1st year .. .. .. 29 .. 9 114 6 116 6 114 0
2nd year .. . . 50 1 0 6 310 3 40 219 6
3rd year .. .. .. 83 2 0 2 3 51 6 5 70 419 0
4th vear .. . llOOpluxSs, 20 30 6 8 0 614 6 6 50

An employes who is under 21 years of age on the expiration of his apprenticeship, and thereafter works as a minor in
the occupation to which he has been apprenticed, shall be paid at not less than the adult rate prescribed for that classification.

Hours.
(#) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work. .
(7} No apprentice under the age of 18 years shall bo required to work overtime or shift work unless he so desires.
No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would prevent
his attendance at technical school as required by any statute, determination or regulation applicable to him.
’ Payment by Results.
(k) An apprentice shall not work under any system of payment by resuits.

Lost Time.

(1) The apprentice at the end of the calendar period of any year in which he has actually given service to the master upen
less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself without
the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence, serve one
day, and the calendar period of the succoeding year of his service shall not be deemed to begin until tho said additional day
or days shall have been served : Provided that in caleulating the extra time to be so served the apprentice shall be credited
with time which he has worked during the relovant year in excess of his ordinary hours.

Prohibition of Premsums.

(m) An employer shall not, sither directly or indirectly, or by any pretence or device, receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

Attendance at Technical Schools.

{n) Apprentices attending technical oolleges or schools and presenting reports of satisfactory conduct shall be reimbursed
ail fees paid by them.

- . Annual and Sick Leave. -

(0) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 15 and 16 hereof
respectively. .
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FEMaLES AND UNAPPRENTICED MALE JUNIORS.

4. (a) Subject to the exceptions hereinafter provided, the minimum rates of wages for adult and junior females and for
unapprenticed male juniors employed in ocoupations for which apprenticeship is not provided by this Determination shall be the under-
mentioned :—

WAGES PER WREK OF 40 HouURs,

. Total Wage Payable—
Percentage ‘Within 20 Miles
of Needs Constant War Additional of G.P.O.,
—_ vl;uic Loading, Loading. Amount, %?lboufr?‘e P; (1)0 All Other Parts

age. es of G.P.O.,
8 Geelong ; at At Yallourn. of Victoria,

arrnambool, and

and Gippslasd

! Districts.
l s d. s d. s d. £ e d. 1 £ s d. | € s d.
I.—Adult Females.
Under three months’ ex-
perience .. . ’ 85 ] 0 ’ . 6 0 | 4 5 0 l 4 9 6 3
All others . . 75 3 0 .. 70 417 6 5 2 6 415 6
11, —Junior Females.
17 years of age and under .. 40 10 3 6 211 8 214 0 210 0
18 years of age .. . 473 1 3 e 4 0 310 3 40 219 6
19 years of age .. .. 55 1 8 .. 4 6 310 8 314 0 3 8 86
20 years of age .. e 624 2 0 . 50 4 00 4 40 318 0
I11—Junior Males, N

Under 16 years of age .. 25 08 10 20 112 6 114 6 112 0
18 years of age .. . 33 0 9 1 9 2 8 2 3 6 2 60 2 2 6
17 years of age .. . 60 10 30 5 0 319 0 4 3 0 317 6
18 years of age .. .. 75 2 0 4 0 86 0 419 6 3 4 6 417 6
19 years of age and over .. 90 2 6 4 6 70 519 6 6 5 0 516 6

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

A junior employee of eighteen years or more shall be paid 3s. per week in addition to the rates prescribed herein while he
is employed as a furnaceman or assistant to & furnaceman.

(6) Except in the case of employees in foundries, the minimum rate payable to a junior female of any age or a junior
male of eightoen years or more each with less than six months’ experience under this Determination shall, until he or she has
had six months’ experience, be 10 por cont. less than the amount represented by the porcentage of the needs basic wage hereby
prescribed for a junior employee of his or her age and in addition thereto the constant loading specified for such an employes :

Provided that this sub-clause shall not operate to reduce the rates paid to any female employee as from the beginning
of the first pay period to commence in August, 1942,

(¢) Junior employees employed on the following machines or operations shall be paid at not less than the appropriate adult
minimum rates :—

(i) Assisting steel furnace ladleman, other than in daubing or repairing ladles.
(ii) Breaking up pig iron.
(d) Junior employees shall not be employed-—
if under 18 years as fur or assistants to fur

Clauses, other than clauses 2, 3, and 4, of the said Determination shall remain in force.

By Authority: J. J. GouBLKY, Government Printer, Melbourne,
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Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949.

Dated at Melbourne, this RAY. H. BEERS,
24th day of February, 1949. Secretary for Labour.

VEHICLE BUILDING INDUSTRY BOARD.

Clauses 2 to 5 inclusive of the Detormination published in Government Gazette No. 149 of the 12th March, 1948, shall be
replaced by the following clauses :—

2.
DaY SEDFT,
Wages per Week of 40 Hours,
‘Within a radfus of 20 miles of G.P.O,,
— Melbourne ; 10 miles of the Goelong
and Warrnambool Post Offices: 6 Al Other Parts of Victoria.
miles of Chief Post Office at Mildura ; H
and the Gippsland District.
Weekl; T
Rate. | Losdime | GRRl | ReeY | Losdimg | Jotel
MaLgs,
Development, Tool Room, Installation, and Maint
of Plant,
s d. s d. s d. s d. s d. s d.
Brass finisher, tradesman .. .. .. .. 169 0 6 0 175 0 166 0 86 0 172 0
Carpenter on maintenance work .. .. .. 163 0 6 0 175 0 166 0 6 0 172 0
Coremaker, jobbing . . e 189 0 6 0 17 0 166 0 86 0 172 0
Die maker (see ‘‘ toolmaker’ )
Die setter .. 164 6 5 0 169 8 161 6 5 0 166 6
Die tester and/or ad]uater (makmg neceeun.ry ad]ustments
before handing to ma.nufacturmg ehop) . 173 6 6 0 179 6 170 6 8 0 176 6
Electrical fitters .. .. .. 169 0 6 0 176 0 166 0O 86 0 172 0
Electrical mechanic .. .. .. . 189 0 6 0 175 0 166 0 8 0 172 0
Fitter and/or turner, twdesman 189 0 6 0 175 0 166 0 6 0 172 0
Ironworker, directly assisting tradesman (mcludmg iron-
worker assisting pipe fitter on mih pressure work, i.e.,
live steam or hydraulic press wor . 143 © 3 0 146 0 140 0 3 0 143 0
Jigmaker, in wood or metal .. . .. .. 169 0 6 0 178 0 166 0 6 0 172 0
Machinist (metal), first class .. . . .. 169 © 6 0 176 0 166 0 6 0 172 0
Machinist {metal), second class . . . 166 0 4 0 160 © 153 © 4 0 157 0
Machinist (metal), third class .. .. 148 0 3 0 151 0 145 O 3 0 148 ©
Machinist (wood) (see * wood mn.ohmxst”)
Marker-off (see ** tradesman, the greater part of whose time
is occupied marking off ’}.
Panel worker, tradesman . . e . 169 0 8 0 176 0 166 0 6 0 172 0
Pattern maker .. . . . . 183 0 5 0 188 0 180 0 5 0 185 ©

No. 170.—1222/49.—PRICE 3D.
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Day Saorr,
‘Wages per Week of 40 Hours.
Within a radius of 20 miles of G.P.O,,
— Melbourne ; 10 miles of the Geelong
and Warrnambool Post Offices; 5 All Other Parts of Victoria.
miles of Chicf Post Office at Mildura ;
and the Gippsland District.
Weekl; Total Weekl; T
Rato, | Losdime. } g Tatey | Lesdims. | GEE
Margs—condinued.
Development, Tool Room, Installation, and Mai
of Plant—continued. e d. s d. s d. s d. s d. s d.
Pattern maker provided that so long as a sufficient number
of pattern makers are not available and tradesmen
pattern makers offering for employment have been
employed, other woodworking tradesmen may be
employed on making part of a pattern provided that—
(@) such tradesmen shall not be required to work to
drawings or prints ;
(b) whilst so employed shall be paid a rate of e 173 6 6 0 179 6 170 6 6 0 176 6
Pipe fitter—
(8) On high pressure work (i.e., live steam or hydraulic
press work) .. . .. . 169 0 6 0 175 0 166 © 6 0 172 0
(6) On low pressure work . .. . 156 0 4 0 160 0 153 0 4 0 167 0
Saw doctor .. .. . .. . . 173 6 6 0 179 6 170 6 6 0 176 6
Smith, tradesman .. . . .. . 170 6 6 0 176 6 167 6 6 0 173 6
Template maker .. . .. . .. 175 0 6 0 181 0 172 0 6 0 178 0
Tool maker, tool hardener, and die maker (in wood or metal) | 178 0 10 0 188 0 175 0 10 0 185 0
Tradesman, the greater part of whose time is occupied
marking off . .. .. . .. 173 8 6 0 179 6 170 6 6 0 176 6
Trimmer, tradesman (on devclopment work) .. .. 168 0 6 0 174 © 166 0 6 0 172 0
Turner (see ‘* Fitter and/or turner ™).
Welder, first class .. . .. .- . 173 6 5 0 178 6 170 6 5 0 175 6
Welder, second class . .. .. .. 158 0 4 0 162 0 135 0 4 0 159 0
Welder, third class .. .. . .. .. 148 0 3 0 151 © 145 © 3 0 148 0
Welder, fourth class .. .. .. .. .. 45 6 3 0 146 6 140 6 3 0 143 6
Wood machinist, first class .. . .. . 164 6 5 0 169 6 161 6 5 0 166 6
Production.
Acid washer . . . . . 153 0 3 0 156 0 150 0 3 0 158 0
Air hammer operator .. .. . .. 158 0 4 0 162 0 155 0 4 0 158 0
Air hammer operator, skiving machinist, sewing machinist,
camachine operator, and other maciniste (not classed
as process workers) and assemblerhnot using trades-
man’s tools {trim) .. . . . .. 145 0 3 0 148 0 42 0 3 0 145 0
Assembler (aero engine) .. ‘. .. .. 169 0 6 0 176 0 166 © 6 0 172 0
Assembler and/or wirer, chassis .. .. .. 152 0 3 0 155 0 149 © 3 0 152 0
Asgembler, cushion and squab spring .. .. .- 149 0 3 0 142 0 46 0 3 0 149 0
Assembler, when not on the line {other than process worker
or a first or second class body maker or other tradesman) 158 0 4 0 162 © 155 0 4 0 159 0
Assembler of bodies or parts of bodies *‘ on the line » .. 164 6 5 0 169 6 161 6 5 0 166 G
Assembler of chassis parts independently of main assembly 152 0 3 0 155 0 149 0 3 0 152 ¢
Assembler, windscreen frame .. .. AN .. 149 0 3 0 152 0 146 0 3 0 149 ©
Axle maker .. .. .. . . . 169 0 6 0 175 0 166 0 6 0 172 ¢
Axle turner .. . .o .. . .. 169 0 (1] 176 0 166 0 6 0 172 ¢
Band and/or jig sawyer, trim . .o . 158 0 4 0 162 0 155 0 4 0 159 0
Band sawyer in wood and/or metal {(excluding horizontal
band saws and saws cutting stock in other than Production
Departments) s .. .. - .. 160 0 5 0 165 © 157 0 5 0 162 0
Bender and/or shaper of garnish moulding (not being a
process worker) who is required to change dies and/or do
bench work . o . .- . 148 0 3 0 151 0 45 0 3 0 148 0
Body maker, first clas: - .. - .. | 169 0 6 0 176 0 166 0 6 0 172 0
Body maker, second class .. e . . 164 6 5 0 169 6 161 6 5 0 166 6
Body mounter .. . . . .| 152 0 30 155 0 149 0 30 152 0
Bow socket enameller (see * enameller ).
Bulldozer operator—
(6) Setting up machine .. . . .. ] 186 6 40 160 6 | 153 8 40 157 6
(b) Not setting up machine . . .. ] 148 0 30 151 0 | 145 © 30 148 0
Chassis nssembler (see * Assembler "),
Checker (chassis assembly and/or vehicle pre-delivery) .. 159 0 4 0 183 0 156 0 4 0 160 0
Cold setter .. N .- .. . . 151 0 3 0 154 0 148 0 3 0 151 0
Cushion and squab spring assembler and frame operative
(seo “ Assembler ”” and * frame operative ).
Cushion maker {see “Squab and cushion maker '},
Cushion spring maker (by hand) .. . . 164 6 5 0 169 6 181 6 5 0 166 ©
Cutter, electric machine (trim) (see ¢ Electric machine
cutter *’).
Dent, knocker (seo ** Panel worker and/or dent knocker™’).
Die setter, press . .. .. .. .. 164 6 5 0 166 6 [ 161 6 5 0 166 ©
Dipper and hanger (paint) .. . . . 142 0 3 0 145 0 139 0 3 0 142 0
Dipper, solder or tin . .. .. . 148 0 3 0 151 0 45 0 3 0 148 ©
Driller . . . .. . .. 44 O 3 0 147 © 141 © 3 0 144 O
Driller . .. .. . .. .. 146 0 3 0 149 0 143 0 3 0 146 0
Driller . .o . . . . 148 © 30 151 0 145 0 3 0 148 0
Drop hammer smith—
(a) When dies are not used . . | 170 86 6 0 176 6 167 8 86 0 173 6
() When dies are used .. - - .. | 148 0 3 0 151 0 145 0 3 0 148 0
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DAY BHIFT.

Wages per Weok of 40 Hours.

Within a radius of 20 miles of G.P.O.,
e Melbourne ; 10 miles of the Geelong
and Warrnambool Post Offices All Other Parts of Victorla,
miles of Chief Post Office at Mlldun H
and the Gippsland District.
‘Weekl Weekl, Total
oY | Looding. Vo Rate. | Loadins. Wage.
MALES—continued.
Production—continued. s d. s d. e d. e d. s d. s d.
Drop hammer stamper . .. | 143 8 30 146 6 140 6 30 143 8
Edge turner (see * Panel edgo trlmmer ”)
Eleetric machine cutter (trim) 158 0 4 0 162 0 155 0 4 0 159 0
Electric stovo attondant (see ‘‘ Stovo atwn(lunt- ”)
Electroplater, first class . .. 169 ¢ 6 0 175 0 166 0 6 0 172 0
Electroplater, second class 156 0 4 0 160 0 153 0 4 0 157 0
Electroplater, third class 141 O 3 0 144 0 138 6 30 141 6
Enameller, bow socket 145 6 3 0 148 ¢ 142 6 3 0 145 6
Enameller in colours and /or varnisher (ﬁmbhlng coab bmsh) 164 6 5 0 169 6 161 & 5 0 166 6
Folding machine operator . 149 0 3 0 152 0 146 © 30 149 0
Frame operative {(cushion and sq\labs) . 149 0 3 0 152 0 146 0 3 0 149 0
Furnace brazer .. .. 156 6 | 4 0 160 6 153 6 4 0 157 6
Furnaceman . 148 0 3 0 151 ¢ 145 0 3 0 148 ©
Gar;;sh mould bonder und/or slmper (see “ Bonder a.nd/or
8| T’
G&rmsh mould finisher . 158 0 4 0 162 © 155 0 4 0 159 0
Grainer, transfor {sce * Tra.nsfer grmnor ”)
Grinder and/or buffer (metal) 148 0 3 0 151 ¢ 145 0 30 148 0
Grinder and/or buffor {metal} using portublo machme 153 0 3 0 156 © 150 0 30 153 0
Guillotine machinist .. 149 0 3 0 152 0 146 0 3 0 149 0
Hammer driver, stoam, pneumatlc, or othor power 143 6 3 0 146 6 140 6 3 0 143 6
Hanger, paint (see “ Dipper and hanger ')
Kiln attendant {sce ‘‘ Timber kiln attendant ™).
Labourer assisting (plating department) 138 0 30 JCY (] 135 0 30 138 0
Labourer assisting without using tools {chassis assembly) 138 0 3 0 41 © 135 0 30 138 0
Liner . . .. 164 6. 5 0 169 6 161 6 5 0 166 6
Machinist (metul ﬁrst class .. .. .. .. 169 0 6 0 175 ¢ 166 0O 6 0 172 0
Machinist (motal), second class .. .. .. 156 0 4 0 160 0 153 0 4 0 157 0
Machinist {wmeotal), third class 148 0 3 0 151 0 145 0 30 148 0
Machinist {wood) (sce ‘* Wood machmwt ).
Machine setter up, other than machines spemﬁed in deﬁmtxon
of first class machinist (metal) . 156 6 4 0 160 6 153 6 4 0 157 6
Marker-out or scriber (using pattorns or templntes) 147 0 30 150 © 144 0 30 47 ©
Metal band sawyor (see ‘‘ Band s&wyur, metal ")
Nickel polisher and/or grinder .. | 150 O 3 0 153 0 147 O 30 150 ¢
Painter, coach (brush) .. . 164 6 3 0 169 6 161 6 5 0 166 6
Painter, spray (on coats othor than pnmmg) o 164 6 5 0 169 6 161 6 5 0 166 6
Painter, spray and/or brush (on prime coats) 153 © 3 0 156 0 150 0 3 0 153 0
Painter, brush zmd/or apra.y (on floors, umloronrrmges, and
goar) 145 6 3 0 148 6 | l42 6 30 145 6
Painter’s labouror .. . .. .. .| 140 0 3 0 143 0 137 0 30 140 0
Panel beator, first class . . .. . 168 0 6 0 175 0 166 0 86 0 172 0
Panel beater, socond class . 164 6 5 0 169 6 161 6 5 0 166 €
Panel edge turnor .. . 156 0 4 0 160 0 153 0 4 0 157 0
Panel fixer, motal .. .. 149 © 3 0 152 0 146 0 3 0 149 0
Panel machinist {other) 148 0 3 0 151 © 145 0 30 148 0
Panel worker, dont knocker and/or metnl ﬁmsher 164 6 5 0 169 6 161 6 5 0 166 6
Paster (trim) . . 150 0 3 0 153 © 147 0 3 0 150 ©
Petrol tank oporative 150 © 3 0 153 0 147 0 3 0 150 ©
Pickler . . 148 0 3 0 151 © 145 0 3 ¢ 148 0
Plate glass bevellor . . .. .. 160 0 5 0 165 0 157 0 6 0 162 0
Plate glass cuttor .. . .. . .. 160 0 5 0 165 0 157 0 5 0 162 0
Plate glass driller .. . . . . 160 0 5 0 65 0 157 0 5 0 162 0
Plate glass grinder . o .. | 145 6 3 0 148 6 142 6 3 0 145 6
Pleat stuffer .. | 148 0 30 151 © 145 © 3 0 148 0
Polisher, nickel (seo “ \hekel pulmhor ")
Polisher (paint} using buffs .. 156 0 4 0 160 © 153 0 4 0 157 0
Polisher (paint) {seo % Wet mbber and/or pohsher N
Power hammer driver (see * Hammer driver ).
Press operator (over 400 tons pressure) 157 0 4 0 161 0 15¢ © 4 0 158 ©
Press operator’s assistant directly nssmtmg at press
(over 400 tons pressure) 142 © 3 0 145 0 139 0 3 0 142 0
Press operator (light) . 147 0 3 0 150 0 144 0 3 0 147 ©
Process worker . - | 142 0 30 145 0 139 0 30 142 0
Riveter on motor truck or ws.gon body .. 164 6 5 0 i69 6 161 6 5 0 166 6
Riveter, chassis .. 152 0 3 0 155 0 149 O 3 0 152 0
Riveter, other (up to and mcludmg -|-m_ nvet) ..} 149 0 30 152 ¢ 146 © 3 0 149 ©
Rotary buff operator— ‘
(a) While doing dent knocking . . 164 6 5 0 169 8 161 6 5 0 166 6
(6) Whilo not doing dent knooking on the hne .- 158 0 4 0 162 0 155 0 4 0 159 0
Rotary shearing machinist .. 156 © 4 0 160 © 1563 0 4 0 157 0
Band blast operator (see “Shot and/or sand blast
operator ). -
Sandpaper and emery machinist (woodwork) . 144 0 3 0 147 0 141 O 3 0 144 ©
Screwer and/or tapper . 143 6 30 146 6 140 6 30 143 &
Seriber (see * Marker-out or scnber ")
Se~tional trimmer {see * Trimmer, sectional »').
Setter-up, machine (see * Machine setter-up ).
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DAY SHIFT.

‘Wages per Week of 40 Hours.

Within a radius of 20 miles of G.P.O.,
—_ Melbourne ; 10 miles of the Geelong
and Warrnambool Post Offices; 5 All Other Parts of Victorla,
miles of Chief Post Office at Mildura
and the Gippsland District.
T
T, | Totme | GEE | ey | Leetme | GO
MavLEsS—continued.
Production—continued. s d. s d. s d. s d s d. s d.
Shot and /or sandblast operator (whem adequately protected) 148 © 30 151 0 145 0 3 0 148 0
Smith tradesmen .- 170 6 6 0 176 6 167 6 [ 173 6
Solderer, *“ on the line e . 164 6 5 0 169 6 161 6 5 0 166 6
Solderer not *‘ on the line ™ .. . . 158 0 4 0 162 0 155 0 4 0 159 ©
Solderer (on othor than body work) .. N 58 0 4 0 162 0 155 0 4 0 158 ¢
Spotter and/or toucher-up .. . 164 6 5 0 169 6 161 6 5 0 166 6
Spray painter (soo *‘ Painter, spray ")
Spring fitter . . 16 0 6 0 176 0 | 166 0 ) 172 0
Spring maker, cull.uon and squnb 164 6 5 0 169 6 161 6 5 0 166 6
Spring maker, laminated 169 0 6 0 1756 0 166 0 8 0 172 0
Spring maker, spiral (by hand) . 156 6 4 0 160 6 153 6 4 0 157 6
Spring service worker .. . 148 0 3 0 151 0 145 © 3 0 148 0
Squab and/or cushion maker . . 164 6 5 0 169 6 161 6 5 0 166 6
Stopper-up .. .. . o 152 0 3 90 155 0 148 0 3 0 151 0
Stove attendant, oloctrio - . . 149 0 3 0 152 0 146 0 3 0 149 0
Strap maker . e . 148 0 3 0 151 0 145 0 3 ¢ 148 ¢
Stretohing machino opera.tor . . 149 0 30 152 0 146 © 3 0 149 0
Striker . .. 143 0 3 0 146 0 140 0 3 0 143 0
Tapper (see “ Qomwer md/or tappor ”)
Tester . . 148 © 3 0 151 ¢ 145 0 3 0 148 ©
Timber kiln attendant 140 © 3 ¢ 143 0 137 0 30 140 0
Timber orderman . .. 147 © 3 ¢ 150 0 144 0 30 147 0
Timber stacker 41 0 3 0 14¢ 0 138 0 3 0 141 ©
Toucher-up (seo Spotwr a.nd/or t,ougher -up ")
Transfer grainer 151 0 3 0 154 0 148 0 3 0 151 0
Trimmer, seational (an the lmo) 160 0 5 0 165 0 1587 0 5 0 162 0
Trimmer, sectional {off line) .. .. 156 O 4 0 160 0 153 0 4,0 167 0
Trimmer, tradesman (mcludmg cutter by hnnd) . 164 6 5 0 169 & 161 6 5 0 166 6
Tube maker . 145 6 3 0 148 6 142 6 3 0 145 6
Tyre fitter .. . .. 145 6 3 0 148 6 142 6 3 0 145 6
Uni-shear operntor .. 148 0 3 0 151 o 145 0 3 0 148 ©
Varnisher (soe “Enamellor in colours and/ur vu.mxshar ")
Vyceman . .. 151 0 3 0 164 © 148 0 3 0 151 0
Washer u.smg phonyl potrol kerosone, &o . 143 o 3 0 146 O 140 0 30 143 0
Welder, “ A . .. . 173 6 5 0 178 6 170 6 5 0 175 6
Welder, “ B udo .. .. . 166 0 5 0 171 0 163 0 5 0 168 ©
Welder, federa.l aluminium . 158 © 4 0 162 0 155 0 4 0 159 0
Welder, oxy-acetyleno and /or eloutrw aro (other than
“A” or “B” grades) . . .. . 158 0 4 0 162 0 155 0 4 0 159 0
Welder, electric spot and butt . .- . 149 0 3 0 152 ¢ 146 © 30 1498 ©
Wet rubber and/or polisher (paint) .. 153 0 3 0 156 0 150 0 3 0 153 0
Windscreen frame assembler (see * Ammblor “)
Wood machinist, first class .. . N 164 6 5 0 169 6 161 © 5 0 166 6
Wood maohmmt socond class .. .. 156 © 4 0 160 © 153 0 4 0 157 0
Writer . . . 169 0 6 0 175 0 166 0 86 0 172 0
Horse-drawn Vehicles,
Axle maker .. . 164 6 5 0 169 6 161 6 5 0 166 6
Axle turner . . . 164 6 5 0 169 6 161 6 5 0 166 6
Grainer . . 164 6 5 0 169 6 161 8 56 0 166 6
Nave mortise and borl.ng ms.ehmzst . 147 0 3 0 150 0 144 O 3 0 147 0
Nave turner . . .| 159 0 4 0. 163 0 156 0 4 0 160 ©
Signwriter .. o .. . . 164 6 6 0 169 6 161 6 5 0 166 6
Spoke lather . .. e . 159 0 4 0 163 0 156 0 4 0 160 ©
Spoke planer o . 159 0 4 0 163 0 156 © 4 0 160 0
Spoke tenoner .. . N . 169 0 4 0 163 0 156 0 4 0 160 ©
Spoke throater . 159 0 4 0 163 0 156 0 4 0 180 0
Timber bender . . - 159 0 4 0 163 0 156 0 4 0 160 0
Wheelwright and whoel maker .. .. 164 6 50 169 6 161 6 5 0 166 6
{All other olassifications as presonbed for in other
Sections.)
Rolling Stock.
Body maker .. . e .- - 169 © 6 0 176 © 168 0 8 0 172 0
Pitman . ree . . . . 1566 6 4 0 160 6 1563 6 4 0 157 6
Wheel grinder .. 166 6 4 0 160 6 153 6 4 0 157 6
Wheel turner . 189 O 6 0 176 0 166 0 6 0 172 0
(All other classxﬁoatxons as prescnbed for m other
Sections.)
Miscellaneous (Wherever Employed).
Acetylene genorator operator in oharge of installation .. 152 0 3 0 166 0 149 0 3 ¢ 152 0
Driver of chassis and/or new vehicle .. . . 142 0 3 0. 145 0 139 0 3 0 142 0
Case maker .. . .. .. . - 145 6 3 0 148 6 142 6 3 0 145 8
Case repairer .. .. . . ] 142 0 30 145 0 139 0 3 0 142 0
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FEMALES.
3. (@) Tho minimum rates to be paid to adult fomale machinists and females employed in the cushion and squab springs
and frame dopartment of the following classes of work :—
Working or attending the following machines :—knotting U and S metal, clip-wire cutting, foot power olosing, bending,
powor pross, olectric welding ; also assombling, placing springs in frames ready for closing (in form), placing and
fixing clips and cross stay wires, shall bo:—

Per Week of 40 Hours.
£ s d.
For the first six months .o . . . .. . 4 4 0
Thereafter . . .. A .. .. 413 6

(6) The rates payable to females under the age of 21 years shall bo :—
Per Weok of 40 Hours

- s d.
For the first six months . . . . . . 213 0
For the second six months . . .. .. .. 3 80
Thersafter until 21 years of age .. .- .. .. . .. 4 3 0

APPRENTICES.
(A form of Indenture prescribed by the Board was approved on 30th November, 1936.)
4. (a) Minors may be taken as indentured apprentices to ono or more of the trades of-—
(i) Smith, including coach smith, spring maker and spring fitter, wheelwright smith and genoral smith.
{ii) Trimmer (Production).
(iii) Axle maker.
(iv) Saw doctor.
(b) Minors other than indentured apprentices shall not be kept at the following occitpations :—
(i) Electrical fitter.
(ii) Electrical mochanic.
(iii) Electro-plater, first class.
(iv) Fitter and/or turner.
(v) Motal machinist, first class.
vi) Pattern maker.
(vii) Welder (first class only).
(viil) Body maker, first class.
(ix) Painter (i.e., tradesman who mixes, matches and applies paint).
(x) Tradesman panel worker and panel beator (first class).
(xi) Trimmer, development and/or repair work.
(xil) Wood machinist (first class).
() The proportion of apprentices that may be taken by any employer shall be one to three or fraction of three tradesmen
in each section of the industry.
In the irade of electrical mechanic, the proportion of apprentices who may bo taken by an employer shall not oxceed one
apprentico for overy two or fraction of two tradesmen.
Tho number of tradesmon shall be deemed to be the average numbor working during the immediatoly preceding six months,
and in ascertaining such proportion an employer actually working in any workshop shall be deemed to be a tradosman.
(d) The periods of apprenticeship shall be as follows :— .
If the approntice when articled is under the age of 17, five years; if over the age of 17, four or fivo years at the
option of the contracting parties.
(¢) Minors may be takon on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship.
Cancellation or Suspension of Indeniure.
(f) Subject to the approval of the Socrotary for Labour, but not otherwise, an indenture of apprenticeship may be suspended
or cancelled—
{i) by mutual consent ;
(ii) if through lack of orders or financial difficulties an employor is unable to find suitable employment for an apprentice
and a transfer to another employer cannot be arranged ; ’
(iii) if in the opinion of the Secretary for Labour circumstances exist which render such suspension or cancellation
necessary or desirable.
Any covenant in an indenture inconsistont with the provisions of this clause shall be null and void and of no force or
effect whilo this Determination remains in force and applies to the parties to the indonture.

Instruction in Welding.
() The training of apprentices to smithing, fitting, and turning or panel working shall include instruotion in electric wolding
and/or oxy-acotylene welding s far as is practicable with tho facilities available in the shop in which they are trainod.
The training of approntices to body making or electrical fitting shall include sufficiont instruction in welding to enable them
to perform tho work of their trade in the shop in which they aro trained. -

Wages.
(h) (a) Apprentices—

Per Week of 40 Hours.
Within a radius of 20 miles of G.P.O,, .
—_— Melbourne ; 10 miles of the Geelong
and Warrnambool Post Offices ; 5 All Other Parts of Victoria,
miles of Chief Post Office at Mildura;
and the Gippsland District.

Fivo-year terms— s d s d.
First year .. .- o . .- .- 30 0 29 0
Second year .. . .. .. .. 40 6 39 6
Third year .. . . . . .. 6l 6 60 0
Fourth year .. . e .. . 101 6 99 0
Fifth year .. - .. .. . .. . 128 0 125 0

Four-year terms—where the apprentice enters or has entered

his apprenticeship after reaching the age of 17 years—
First year .. .. .. .. .. . 34 8 34 0
Second year .. .. L .. .. 6l 0 50 6
Third year .. .. . .. .. . 101 6 99 O
Fourth year . .. .. .. .. 128 0 125 0

The sum of 4s. per woek shall bo added to the above rates in the case of apprentice patternmakors.

Apprentices to body-making first class shall be supplied by their employers at the ond of each quarter with an order for a
sum equivalent to 2s. 6d. per week as a tool allowance.

() An employee who is under 21 yenrs of age at tho oxpiration of his apprenticeship and thercafter works as a minor in
the oocsupation to which he has been appronticed shall be paid at not loss than the adult rate prescribed for that classification.
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Sick Leave, Public Holidays, and Annual Leave.
(#) Apprentices shall be entitled to sick leavo, public holidays, and annual leave as presoribed by clauses 8, 13, and 14 hersof.

Hours.
(j) The ordinary hours of employment of apprentices shall be the same in each workshop as those of journeymen.

Overtime and Shift Work.

(k) Where practicable no apprentice under the age of 18 years shall be required to work overtime or shift work provided
that no apprentice shall except in an emergency work or be required to work overtime or shift work at times which would prevent
his attendance at technical school as required by any statute, Determination, or regulation applicable to him.

() No apprentice shall work under any system of payment by results.

(m) Any apprentice who cannot complete his full term of apprenticeship before reaching his 2Ist birthday may with the

approval of the Secretary for Labour and by agreement with his employer serve as an apprentice until he reaches the age of 23
years.

(n) An apprentice at the end of the calendar period of any year in which he has actually given service to the employer upon
less than the ordinary working days prescribed in fﬁ: Determination for the trade or in which he has unlawfully absented himself
without the employer’s consent may for every day short of the said number of working days and for every day of such absence
be required by his employer to serve one day in'which case the calendar period of the succeeding year of his services shall not
be deemed to begin until the said additional day or days shall have been served provided that in calculating the extra time to be
80 served the apprentice shall be credited with time which he has worked during the relevant yoar in excess of his ordinary hours.

(0) No employer shall either directly or indirectly or by any pretence or device receive from any person or require or poermit
any porson to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any probationer
or apprentice. .

(p) Apprentices attending technical colleges or schools for prescribed courses and presenting reports of satisfactory conduct
shall be reimbursed all fees paid by them.

(g) A person who is for a period not exceeding two years taking practical training in a workshop in continuance of & course
of training for professional works shall not be taken into account in caloulating the proportion of apprentices to journeymen,

MALE JUNIOR WORKERS,

5. (a) For the duration of the present war, the system of calculating the wages of mals junior workers on the basis of age
plus experience shall be suspended. At the coneclusion of the war, that system shall be reverted to, but without prejudice to the
right of the Unions, or any of them, to seek alterations thereto.

(6) Unapprenticed male junior workers may be employed in any occupation covered by this Determination,

(¢} Subject to the exceptions hereinafter provided, the minimum rates of wage for unapprenticed male juniors shall be
the following :-—

Per Week of 40 Hours,

Within & radius of 20 miles of G.P.0O.,
— . Melbourne ; 10 miles of the Qeelong
and Warrnambool Post Offices; 5 All Other Parts of Victoria.
miles of Chief Post Office at Mildura;
and the Gippsland District.

4. d. s d
Under 18 years of age .. - . - - 31 6 31 0
18 years of age .. . . . .- .. 44 6 43 6
17, » e . . . . . 60 6 59 0
18, e . . .. . .. % 0 4 6
19 PN . . .- .. . 9 6 93 6
20 e .- . .- 114 6 111 6

Provided that the rate payable to any employee shall not be less than 20s.

(d) An unapprenticed male junior, who at the date upon which this clause comes into effect is entitled to & rate higher
than that hereby proscribed for an employee of his age, shall be paid not less than the rate to which he is so entitled until the
rate prescribed by this clause exceods his existing rate.

(¢} Unapprenticed male juniors under 18 years of age assisting at furnaces shall be paid 3s. per week in addition to the
above rates. .

(f) Employees shall furnish proof of age by means of birth certificate or sworn declaration by parent or guardian, upon
which the employer shall be entitled to rely.

(g) The proportion of male juniors that may be employed by any smployer shall be one junior (whether he be an indentured
apprentice or an unapprenticed male junior) to every three male adults employed in the shop or factory.

Clauses, other than clauses 2 to 5 inclusive, of the said Determination shall remain in force.

By Authority: J. J. GourLey, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949.

Dated at Melbourne, this RAY. H. BEERS,
21st day of February, 1949. " Secretary for Labour.

ENTERTAINMENT EMPLOYEES (PERFORMERS) BOARD.

Clause 2 of Part 1 and clauses 22, 23 and 24 of Part II of the Determination published in Government Gazeite No,
326 of the 17th July, 1947, aball be replaced by the following clauses :— :

PART I.—Theatrica] or Other Entertalnments.
(OraER TRAN RADIO ENTERTAINMENTS.)

RaTzs or Pavx.

2. The minimum rates of pay to be paid by an employer to an employee for work, inclusive of work in or incidental
to either performances or rehearsals or both shall subject to reduction under clause 12 of this Determination be as set out

hereunder.
— Engaged by the Week, ° Not on Tour, On Tour.
Per Week. Per Week.
£ & 4 £ s d
(i) | Actor 712 0 8 9 6
{ii)- | Actress . .. .. . 618 6 716 ¢
(iii) Male engaged in the chorus or ballet 72 0 719 6
(iv) Female engaged in the chorus or ballet .. . . .. 6 8 ¢ 75 8
(v} Supernumeraries engaged by the week shall be paid 6s. for each rehcarsal
and 6s. for each performance with a minimum payment per week of £2 10s.
(vi} Juvenile Rates—
. Rot on Tour. O Tour.
(a) Males. Per Week. Per Week.
£ s d £ s d
Under 14 years of age and not within sub-clause (c) hereof 112 6 2 2 8
14 years of age and under 16 years of age . . . .. 2 78 217 6
16 years of age and under 18 years of age .. .. .. .. 316 0 4 76
18 years of age and under 21 years of age 410 0 5 5 0
(b) Females.
Under 14 years of age and not within sub-claure {c} hereof 112 6 2 2 6
14 years of age and under 18 years of age . 27 6 217 6
16 years of age and under 18 years of age 310 ¢ 4 2 6
18 years and under 20 years of age 4 5 0 5 0 0

No. 171—1226/49.—Price 3p.”
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(c) Children under 14 years of age who are engaged in pantomime who do not appear in the night performances shall
bs paid £1 per week and shall perform one rehearsal on the stage befors commencement of production without payment. The
material for the wardrobe for these children will be supplied by the employers ; if the employer makes the costume it shall remain
the employer’s property but otherwiss it shall be the property of the child.

(vii) A member of the ballet or chorus who acts as deputy ballet or chorus master or mistress or who, under the
instructions and supervision of the producer or stage manager supervises the numbers or acts to be performed by the ballet
or chorus during & performance shall be paid not less than 163, per week in addition to the per week rate.

(viii) If an employes is required by his or her employer to act as understudy he or she shall be paid an additional 5a.
per week for each part understudied as required except that in cases where the part or one of the parts understudied is that.
of the leading actor or comedian or leading actress or comedienne 10s. per woek ahall be paid for that part instead of or in
addition to the 5s. as the case may be.

{(ix) A person who is attending rehearsals at the direction of an employer for a future production and who is not at that
time employed in any current production by that employer shall for the period between the first date upon which such person
is directed to attend for rehearsal and the commencement of the production be paid one half of the rates mentioned in sub-
olause {a) (i), (ii), (iii), (iv) and (vi) (plus the full on tour allowance where applicable) for any week in which the number of”
hours worked at such rehearsals does not exceed 24 and full rates for any week in which such number of hours is 24 or more’
but if such period exceeds four weeks full rates shall be paid for each week in excess of four.

|
- Eagaged Casually. H —
]
j Per Day.
£ s d.
(a) Actors and Actresses .. . .. . .. . .. . 1 5 0
. Chorus and ballet male and female .. . .o .. ver . . 100
Juveniles, Male and Female.
14 years and under 16 years of age . - . .= . . = 0 8 0
16 years and under 18 years of age . .. .. . e . e 012 o
| 18 years and under 21 years of age . . .. . . . . 017 0

The above rates inolude one rehearsal of one hour if required. For any number of performances above one on any oner
day for the same employer a further quarter of the above rates shall be paid for the second performance and full rate for-
each performance above two. If the employee be engaged by more than one employer on any one day the above full rates shall
bo paid by mach employer. Performances at different places on the same day for the same employer shall not he deemed to-
be employment by difterent persons.

Supernumeraries. Per Day.

£ s d

For attending a rohearsal and performance in one day . . .. . . 016 0
For attending two performances in one day .. s . . . .. 01 0
For attending a rehearsal only in one day .. . .. . . . 0 80
For attending a performance only in one day .. .o . .. i 0740

(6) An employee who lives in and is under casual engagement to perform any work at any place outaide the metropolitan,
area shall have first class rail or other transport provided by the employer and if required.to travel at night shall be provided
with a sleeping compartment in the case of rail travel. Should the employer not provide such sleeping compartment the-
employer shall pay to the employee the sum usually charged to the employer by thé railway authorities therefor.

The employer shall provide reasonable accommodation at an hotel or boarding house for any such casual employee who is
obliged to remain and lodge overnight at any place other than his usual place of abode and in default thereof shall pay such.
employee the sum of 12s. 6d.

Should the total time of the cutward and return journey of a casual employee travelling to and from employment outside
the metropolitan arca exceed 24 hours such employee shall be paid one half of the abovementioned rates for each period
of 24 hours or part thereof in such excess in addition to the provision of lodging. )

(c) Employees engaged by the week while on tour shall be paid their weekly wages from the time the employees leave
the place of engagement until they return to that place at the end of the tour, broken weeks at the beginning or end of the
tour to be paid for pro rata, and the days of departure and return other than Sundays to be each counted us one day worked ;

Provided that such employees whilst travelling on ship, if the employer provide passage, including bed and board, shall
in respect only of each complete calendar day of such travelling be emtitled ouly to one-twelfth of their weekly wage.

(1) Notwithstanding any contract or arrangement no employee engaged by the week shall be paid or receive from his
employer in respect of the whole period of his employment an aggregate of paymenta and allowances less than the aggregate of”
the minimum paymeunts and allowances for ordinary work, overtime work, extra performances, and travelling fares and expenses:
paysble to or receivable by an employee under this Determination in respect of similar employment in the absence of any such
contract or arrangement. .

PART IL.—Radio Entertalnments,

REOORDING,
Casual Employees.

22, (a) These, whether notors, actresses, singers, vaudeville artists, comperes, or other entertainers taking part in recorded
transoriptions for use in Commercial Broadcasts, shall be paid as follows :—
Musical presentations— ' £

Including rehearsal and recording, provided that the time involved does not exceed one and a half (1§)
hours—per “ gide ”’ . . .

S
B

. .. .o ‘e ve e . ‘e 1
Beyond one and a half (1}) hours on any one day for each quarter (}) of an hour or part thereof (1]
Recordings of less than fifteen (156) minutes to be paid pro rale with s minimum per call of ., e 1

0

- - -
C R4

Preliminary rehearsals in which no recording is done, per hour or part thereof, but with minimum of 10s. 8d.

~
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Musical presentations—continued, £ s d

A fifteen minute recording or part thereof is one side of a record or a recording of such duration on wax,
acetate, fibre, copper wire, or by any other means.

When a singer appears in any recording as a solo performer such singer shall be paid for each solo item
after the first in any one programme the sum of e . e .. .. 010 86

Rehearsal time for these additional periods shall be one half (§) the time allowed for the first quarter (}) hour
or “ side.”

“ Legitimate ” or ** Straight  presentations—
Including rehearsal and recording provided that the time involved does not exceed one (1) hour—per
X g

. . . . .. . . . . 110
Beyond one (1) hour on any one day for each quarter (}) of an hour or part thereof o .. 0 85 8
Recordings of less than fifteen (156) minutes to be paid pro rafa with a minimum per call of .. . 110
Preliminary rehearsals in which no recording is done per hour or part thereof . - .. 010 8

A fifteen minute recording or part thereof is one side of a record or a recording of such duration on wax,
acetate, fibre, copper wire, or by any other meana

When any performer is engaged in chorus work he shall be paid for each fifteen (15) minutes (but with a
minimum of 10s.) at the rate of . e .. .. - . . .. 0850

Provided that should & solo performer be receiving payment as such in any period, he shall not during the
same period receive any additional fee as one of the chorus.

Each performer in rebearsals of choras work shall be paid at the rate per one hour and a half (1§) hours or
part thereof of .. .. . ' . .. e .. . .. 0 8 0

Weekly Employees.

(8) For the purpose of this sub-clause a week’s work shall be deemed to consist of not more than eight hours
An any one day or not more than six days in any one week, and not more than 40 hours in any one week.
These employees whether actors, actresses, or radio artists, shall for a week’s work Le yaid .. . 9 850

For all time worked in excess of the foregoing on any one day or in one week payment thall Le at the 1ate
of time and a half.

Provided that—
Any such employee who in any week takes part in more than twelve (12) recorded ‘* sides of fifteen
(15) minutes shall for each “ side ” in excess of that number be paid at the rate herein fixed for casual
employees.
If any such employee in addition to’ working on the other six (6) daya of any week is required to
work on the Sunday he shall be paid at the rate of double pay for such Sunday work.

If the hours of work of any such employee on any one day are “ scattered ™’ so as to cover a period
exceeding twelve (12) houra he ahall be paid at the rate of time and a half for that day.

COMMERCIAL ANNOUNCEMENTS. £ s d
23. Actors and actresses when used as smch or as announcers, comperes or commentators, shall for each hoar
or part thereof be paid . . "~ e ‘e . .. .. . .o . 110
If used in more than one half (§) the aggregate number of announcements in any one hour, an additional
smount of .. . .. e e . ve . .. .. .. . .. 010 8

Live Smows, ACTUAL BROADCASTS, ETO.
Casual Employees.

24. (a) These whether actors, actresses, singers, vaudeville artists, comperes, or other entertainers taking part in broadoast
performances for use in Commercial Broadcasts shall be paid as follows :—

Musical presentations— £ e d
Including rehearsal and broadcasting, provided that the time involved does not exceed one and a half (1})
hours—oper fifteen {16) minute broadcast .. o .. .. . .. .. 110
Rehearsal beyond one and a half (1}) hours on any one day, for every quarter (}} hour of part thereof 0 5 6
Broadcasts of less than fifteen (15) minutes to be paid pro rata with a minimum per call of .. ... 1 10
_Preliminary rehearsals in which no broadcasting is done, per hour or part thereof (but with a minimum
of 10s. 6d.} .e . .. . .. .. . . .. .. 0 7 8
When a singer appears in any broadcast as a solo performer he shall be paid for each solo item after the
first in any one programme the sum of .. . . . . .. .. 010 8

Rehearsal time for these additional periods shall be one half () the time allowed for the first quarter (})
hour broadcast or performance.

‘“ Legitimate *’ or *‘ Straight > presentations. Including rehearsal and broadcasting, provided that the

time involved does not exceed one (1) hour—per fifteen (15) minute broadcast or performance 110
Beyond one (1) hour on any one day for every quarter (}) of an hour or part thereof .. 0 5 8
Broadcasts of less than fifteen (15) minutes to be paid pro rafa with minimum per call of .. 110
Preliminary rehearsals in which no broadcasting is done, per hour or part thereof . .. 010 8
When any performer is engaged in chorus work he shall be paid for each fifteen (15) minutes (but

with a minimum of 10s.) at the rate of .. .. . .. .. .. 085 0

Provided that should a solo performer be receiving payment as such in any period, he shall not during
the same period receive any additional fee as one of the chorus e

Each performer in rehearsals of chorus work shall be paid at the rate per one hour and a half (1} hrs.) or
part thereof . .. .o e - .. . . .. .. 050
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Weekly Employees.

(b) For the purpose of this sub-clause & week’s work shall be deemed to consist of not more than eight hours in any one
day or not more than six days in any one week, and not more than 40 hours in any one week— £ s d

These employces whether actors, actresses, or radio artists, sha‘.ll for a week’s work be paid .. .. 950

For all time worked in excess of the foregoing on any one day or in any one week payment shall be at the
rate of time and a half.

Provided that—

Any such employee who in any week takes part in more than twelve (12) broadcasts or performances
of fifteen (15) minutes shall for each broadcast or performance in excess of that number be paid
at the rate herein fixed for casual employees.

If any such employee in addition to working on the other six (6) days of any week is required to
work on the Sunday he shall be paid at the rate of double time for such Sunday work.

I the hours of work of any such employee on any one day are * scattered ” 8o as tv cover a period
excoeding twelve (12) hours he shall be paid at the rate of time and & half for that day.

When in any recording or broadcast a singer appears as a solo performer for a period exceeding fifteen

(15) minates or one * side,” such singer shall be paid for each solo item beyond the first in the

same programme the sum of .. .. . .. .. . .. .. 010 8
Rehearsal time for each such solo item beyond the first shall be one half (}) the rehearsal time

allowed for ti.e iret period of fifteen (15) minutes or one “ gide.”

. Clauses, other than clause 2 of Part I and clauses 22, 23 and 24 of Part JI, of the said Determination shall remain
in force.

By Autherity: J. J. GoumixY. Government Printer, . Melbourne. d

e
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Factories and Shops Acts. A

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949,

Dated at Melbourne, this ’ RAY, H, BEERS,
22nd day of February, 1949. Secretary for Labour.

FILEMAKERS BOARD.

Clauses 2 and 3 of the Determination published in Government Gazette No. 52 of the 28th January, 1949, shall be replaced
by the following clauses :—

2. Wages per Week of 40 hours,

‘Within 20 Miles of

e
0 Miles of

Other Parts

Adults. W, .Gne;l:: (;ol.:mi At Yallourn, of Victorin,

within Mildurs and

Gippsland Districts.

o
"
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File chisel whettor
File inspector—First class
File inspector (other}—
{a) First three months’ experience as such
(b) Thereafter ..
Automatic file blanking machme operator—
(a) First three months’ expenance as such
() Thereafter .
File cutter—
(a) First three months
(b) Thereafter
Hand hammer file forger—
(a) First three months’ experience as such
(b) Thereafter .. .. ..
File tang roller—
(a) First three months’ experience as such
{b) Thereafter .. .- .
File compound controller
File edge grinder—
(a) First three months’ experience as such
{b) Thercafter .. .. .
File side grinder— .
{a) First three mon’bhﬂ’ experience as such
{b) Theroafter . .. .
File hardener—
(a) First threo months
(b) Thereafter ..
File point roller—
(@) First three months’ experience as such
(b) Thereafter .. -
File bar-clipper—
(a) First three months’ experience as such
(b) Thereafter .. . .. .
roll flattener—
(a) First three months’ experience as such
() Theroafter .- -
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Wages per Week of 40 hours, )

‘Within 20 Miles of
o
: At Other P
Adults. - monn‘ o At Yallourn, ey
thin Mildura and
Glppehnd Districts.
File brander £ s d £ 2 d. £ s d.
(a) First three months’ axperlanoe as guch 7 60 711 6 720
(6) Thereafter .. . . 711 0 717 6 78 0
Half round or round file grmder—
(a) First three months’ expenance a8 such - - 7 80 714 6 750
(b) Thereafter .. . . 710 0 716 6 770
File tang and point trimmer
(o) First three months’ experience as such . .. 750 711 6 720
(b) Thereafter .. . . .o . RN 780 714 6 760
File mlller-——-
(o) First three months’ experience as such .. . .. 75 0 711 6 720
(b) Thereafter .. Lo . .. .e .o 710 0 716 6 770
File acider .. .. e .. .. v .. 710 0 716 6 7 70
File sand blaster 3 .. . o .. 788 715 O 75 6
Semi-automatic ha.mmer ﬁle forger .. .. .. .. 78 0 714 6 750
File straightener (hand} .. .. . 780 714 6 7 5 0
File grinder (other) . .. .. . .- 780 714 6 750
File edge setter (machine or hand) . AN . .. 780 714 6 750
File stripper (machine or hand) ‘. . .. e 7 8 0 714 6 75 0
‘File chisel grinder . . .. .. . 780 714 6 756 0
File croppor .. .. . .. 780 714 6 750
File point grinder .. .- .. . . 78 0 714 6 750
File safo edgor .. . .. . 78090 714 6 75 0
File tang bluer . " .. .. 780 714 6 765 0
File anneal loader e - .. . 76 0 712 6 730
File straightener (m&chme) . N 7 5 0 711 6 720
File counter .. . . . 75 0 711 6 720
File drier .. e . . - 7 5 0 711 6 720
File oiler .. . .. .. .. .. . 750 711 6 720
Filepnater .. . . .. . N .. 75 0 711 6 72 0
File ringer . 75 0 711 6 72 0
Other emp]oyees with not less than three months’ expenence in
this industry .. e . .. . .. 612 0 618 6 6 9 0
All others . . .. .. .. 6 6 0 612 6 6 3 0

Note.—Operators engaged in any of the folIowmg occupations are responsible for the setting up of the machines used in
their respective operations :— .- ———
Automatic file blanking machine operator ;
File bar clipper; .
File brander;
File cutter; . .
File odge grinder ;
File hardener (where a fixture is usad) ;
File point roller;
File rol) flattener ; P -
File side grinder ;
File tang and point trimmer ;
File tang roller ;
Hand hammer file forger.

LEeapiNG HaNps.

Leading hands in charge- of not less than three and not more than ten employees, 93. per week extra; more than
ten and not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

FEMALES AND UNAPPRENTICED MALE JUNIORS.
3. (a) The minimum rates of wage for adult and junior females and for unapprenticed male juniors shall be as follows :—
Wages per Week of 40 Hours.

Total Wage Payable—
P Wlthln ZOOMUM
ercentage Constant Additional Mt
- B::lcN %3‘:;3. Loading. Amount, M.T%ﬂ‘,';“é P. 0 Other Parts
woeclong ; l“:nd At Yalloura. of Victorla.
within Mildura
and Gippsland
Districts.
Por Week. Per Weok. Per Week.
s d s d. £ s d £ s d £ s d
1.—Adult Females,
Under three monthx’axpenanca 65 l 3 0 86 0 4 5 0 4 0 6 4 30
All others .. 7% 3 0 7 0 4 17 6 5 2 6 415 6
1 I —Junior Females.
17 years of age and under .. 40 1 3 6 211 6 214 0 210 O
18 years of age o . 474 1 3 4 0 310 3 40 219 6
19 yoars of age .o . 55 1 6 4 6 310 6 314 0 3 8 6
20 years of age . .- 62¢ 20 5 0 4 00 4 4 0 318 0
- 1IT.—Junior Males. .
Under 16 years of age . 25 0 6 2 0 111 6 113 6 111 o
16 yeoars of age .. . 35 0 9 3 0 2 46 270 2 3 6
17 yoars of age . A 473 10 4 0 3 0 6 3 3 6 219 0O
18 years of age .. el 60 10 5 0 316 0 4 0 0 314 6
19 yoara of age . . 5 2 0 6 0 415 6 5 0 6 413 6
20 years of age .- = 090 2 0 70 514 6 6 0 0 511 ¢
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Provided that the rate payable to any employee shall not excluding the constant loading be less than 20s.

The total wage shall be calculated to the t mixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

(5) The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with less
than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10 per cent.
lesa than the amount represented by the percentage of the needs basic wage hereby prescribed for a junior employes of his oz
her age and in addition thereto the constant loading prescribed for such an employee.

Prohibsted Occupations,

(¢} Junior employees shall not be employed :—
if under the age of 16 years—
on oil or gas burners or fires used for heating of small articles ;
using electrio arc or oxy acetylene blow pipe.

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force,

By Authority: J. J. GoUrLEY. Government I’rinter, Melbourne.
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