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PUBLIC SERVICE OF VICTORIA—VACANCIES.

APPLICATIONS will be received by the Public Service
Board up to Friday, the 2lst January, 1949, from
persons employed in the Public Service of Viectoria, who
are eligible and qualified, for appointment to the under-
mentioned positions:—

PROFESSIONAL DIVISION.
Engineer, Class “ C2,” Department of Labour.
Yearly Salary.—-£592, minimum; £644, maximum.

Duties.~—To act as Departmental Engineer as directed;
to conduct research into the best methods of
ensuring the safety and convenience of workers,
and to advise as to the correct engineering practice
in regard to matters within the Department’s
administration.

Qualifications.—To possess a degree or diploma in
Mechanical Engineering, or other equivalent
qualification. Experience in the problems of the
safe working and guarding of machinery is
desirable.’

Surveyor, Grade II., Class “Cl,” Survey Branch, Office of
Titles, Department of Law.

Yearly Salary.—£527, minimum; £579, maximum.

Duties—To carry out surveys in connexion with Titles
Office requirements, particularly in respect to the
verification and marking of title boundaries and
alignments, and to carry out surveys for other
Departments when required; to assist in the
correlation of surveys.

Qualifications.—To be a Licensed Surveyor with a
sound knowledge of the Transfer of Land Act
and cognate Acts, with extensive experience of a'
phases of Titles Office procedure under such ‘Acts.

TECHNICAL AND GENERAL DIVISION.
Painter, Mental Hospital, Kew, Department of Health.
Salary.—£339 a year.
Duties.—To assist the Senior Painter with general

painting, paper-hanging, and glazing, and, if
required, to assist in attention to roofs and
spouting.

Qualifications—To be a competent painter (conversant
with mixing and using of painis), paper-hanger,
and glazier.

. NoTte.—In addition to the salary rates quoted, a cost of
lrvir}g adjustment (£72 a year for adult males), which
varies in accordance with the rise or fall in the index
number of the cost of living, is payable.

By order,

E. F. FITZGIBBON,
Secretary.

Office of the Public Service Board,
Melbourne, 6th January, 1949.

PUBLIC SERVICE (PUBLIC SERVICE BOARD)
REGULATION 364.—VACANCIES.

THE Permanent Head of the Department of Health has

furnished the Board with a requisition for the filling
of six vacant offices of Nurse, Grade II., Technical and
General Division, Mental Hygiene Branch, the duties of
and qualifications for which are as follows:—

Duties.—To be second in charge of a ward, and to
relieve the Nurse in charge.

Qualifications.—To have experience in a Mental Insti-
tution, and to possess the Mental Hygiene Nursing
Certificate or the Mental Deficiency Nursing
Certificate.

The following officers have been recommended by the
Permanent Head for appointment to the offices:—

Location of Name of Anpoi]:!)'\t:: °{
13
ffice. Recommended Officer, Nurse, Grm?e I‘ﬁ.
Sunbury Bennett, M. N. 7.11.1944
Mont Park Leitch, G. M. .. 9.7.1946
Mont Park Gittins, P. V. .. 9.7.1946
Mont Park Dilley, T. .. 29.7.1947
Janefield Lucas, M. H. .. 15.3.1946
Janefield Stewart, M. V. 15.7.1945

Appeals against the above recommendations should be
lodged with the Secretary to the Public Service Board not
later than Monday, the 17th January, 1949,

By order,
E. F. FITZGIBBON,
Secretary.
Office of the Public Service Board, Y
Melbourne, 6th January, 1949.

No. 2.—13262/48. —PRICE 6D.; Quarterly, 8s. 2d.; Falf-Yearly, 16s. 3d.; Yearly, 32s. 6d.
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PUBLIC SERVICE (PUBLIC SERVICE BOARD) REGULATION 36a.—RECLASSIFICATION.

18.

Victoria Gazette

VOTICE is hereby given that the Public Service Board has raised the classification of the under-mentioned o ffices, as shown, and
i that the Permanent Heads of the Departments in which such offices are classified have reccommended the officers named for

appointment.

Nome of Person

Frosont Office sod c Duties. Qualification. o e ndnd.
ADMINISTRATIVE DIVISION.
DEPARTMENT OF CHIEF SECRETARY.
Chief Secretary’s Office.
Clerk, Class “D " ., [ Class “C™ To assist the Chief Electoral Officerin | A sound knowledge of The Con- | Hall, R. D.
the general administration of the stitution Act Amendment Acts
Electoral Branch and in particular and the Regulations thereunder
in the organization and conduct and of the various Acts governing
of all Victorian Parliamentary the conduct of departmental polls
Elections. To act as Substitute and elections, and to be thoroughly
Returning Officer at all depart- versed in electoral procedure
mental polls and elections con- .
ducted under the supervision of
the Chief Electoral Officer
PROFESSIONAL DIVISION.
DEPARTMENT OF Law,
Survey Branch, Office of Titles.
Draughtsman, Class “Cl1”> (six | To be responsible to the Superin- | To have a sound knowledge and | McCutchan, R.
"‘tl'g" (six positions) positions) tending Draughtsman for the experience in transfer geali.ngs M.
control of an auxiliary group under the operation of the Trans-
engaged in the examination of fer of Land Act
transfer dealings. To assist and
relieve Section Leader Draughts-
men as required. To carry out
final examinations of new certifi-
cates of title
To assist the Section Leader | To have a& sound knowledge and | Andrew, W. B.
Draughtsman in the final examina- experience in transfer dealings | Dunn, J. W.
tion of nmew certificates of title. under the operation of the Transfer | Smith, A. J.
To examine complex dealings and of Land Act
assist generally in the training of
the staff .
To compile and post, office plans and | To bo a competent penman with a | Moore, F. A,
other records and assist generally sound knowledge of tho require-
in the implementation of the ments under the Transfer of Land
Survey Co-ordination Act and Survey Co-ordination Acts
To assist in the final examination and | To have a sound knowledge of the | Holmes, V. P. C.
correlation of plans of sub- practical application of survey and
division and other surveys to be experienced in office pro-
cedure under the Transfer of
Land Act
Crown Solicitor’s Office.

Professional Aggig. | Clags “C’’ To inspect general law deeds, deal | To be a barrister and solicitor of the | Allen, C. P.
tant, Class “D” with applications to bring land Supreme Court or to have passed

under the Transfer of Land Acts, in the principles of property and
and the issue of titles in the name conveyancing, and in either case
of the Housing Commission based to have had adequate experience
on statutory title in conveyancing

DEPARTMENT OF LANDS ANI) SURVEY. .

Draughteman, Class | Class €2 (four | To compile maps and plans for rdz To be o competent survey draughts- | Lynch, G.
“cr” (four positions) production, draw plans from sur- man with a good knowledge of,| Pescia, C, C.
positions) veyors’ field notes, perform general the computations necessary for | Westgarth, E. S,

survey draughting work, and assist the compilation of maps and | ~ ==
in the supervision and training plans a,mf the Department’s pro-
of junior draughtsmen cedure and requirements in con-
nexion therewith
To examine and report on sur- [ To be a competent surveyor | Powell, S. A,
veyors plans and field notes, draughtsman with a good know- |’
prepare certified plans and ledge and experience of survey
certificates of adjustment, ob- practice and of departmental
tain and prepare survey informa- procedure and requirements in
tion for the use of surveyors, connexion with surveys
perform general survey
draughting work, and assist in
in the supervision and training
of junior draughtsmen
Cartographic  Assis- | Clags “C” To prepare final drawings of topo- | To be a first-class penman with | Kendrick, R. B.

tant, Class “D”

graphical and cadastral maps and
plans from compiled information
provided, to prepare key dia-
grams and mosaics from aerial
photographs, and assist in the
supervision of sections of the
work and staff as required

sound knowledge and experience
of map drawing for reproduction

Appeals against such recommendations should be lodged with the Seoretary to the Public Service Board not later than Monday,
the 17th January, 1949.

Office of the Public Service Board,

Melbourne, 6th January, 1948,

By order,

E. F. FITZGIBBON,

Secretary.



Victoria Gazette

No. 425.
Public Service Act 1946,

REGULATIONS—PART III.—SALARIES, INCREMENTS,
AND ALLOWANCES. ' :

HE Public Service Board, in pursuance of the powers conferred
by the Public Service Act 1946, hereby amends the Public
Service (Public Service Board) Regulations as follows :—

The Third Schedule to these Regulations is hereby revoked,
and the following Schedule inserted in lieu thereof :—

THIRD SCHEDULE.
PART A.
ADMINISTRATIVE DIVISION.
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No. 422,
Public Service Act 1946, Section 50.

REGULATIONS—PART IIL—SALARIES, INCREMENTS,
AND ALLOWANCES.

HE Public Service Board, in pursuance of the powers conferred by
by the Public Service Act 1946, hereby amends its Regulations
as shown below :— : .

SECOND SCHEDULE.
TECHNICAL AND GENERAL DIVISION,
Offices and Rates of Salaries.

PROFESSIONAL DIVISION.

Seale of Rates of Annual Salaries in the Administrative Division Yearly Rate of Salary. | ppcre.
and the Professional Division (not including Female Officers claasified Department and Office. —_— A'::m)
below Class “ C*’ in the Professional Division). Minimum. | Maximum. '

Annual Salary of Each ~Subdivlsion of Each Class.
Class, Mini- Maxi- 2 £
mum. | mum. DEPARTMENT OF HEALTH.
1. 2. 3. 4. 5. 6. 7.
GENERAL HEALTH.
Al ELELEL R R R ese | 1m0 Delee— )
A ’ v 850 | 1,000 Nurse, Chief, Tubereulosis Bureau 364
Bl .. | 748 | 774 | 800 N .. .. .. .. ..
B 670 | 696 | 722 Add—
2 . 502 | 618 | 644 o o o o e i Nurse, Chief, Tuberculosis Bureau 357 396 1 of
c1 ..|s27|ss3ie10| | | | - e
C .. | 449 | 475 | 501 . o v .. 1 of
D .. | 312 | 325 | 338 | 364 | 390 | 416 | 436 .. £13
E .. | 143 | 156 | 182 | 234 | 260 | 286 .. ..
This Regulation skall have effect as on and from the lst
January, 1949.
PART B.

PROFESSIONAL DIVISION.

Scale of Rates of Annual Salaries of Female Officers classified
below Class “ C.”

Annual Salary of Each Subdivision of Each Class.
Ciass.
1. 2. 3. 4. 5. 6. 7.
£ £ £ £ £ £ £
Di.. 364 | 300 | 416 | 436 .. .. ..
D .. .. 260 | 2731 286 | 299, 312 325] 351
E .. .. 130 143 169 ( 2081 221 247 .

This Regulation shall have effect as on and from the
1st Februaru, 1949.
D. D. PAINE, Chairman.
E. ¥. FITZGIBBON, Secretary.

Office of the Public Service Board,
Melbourne, 23rd December, 1948.

No. 424.
Public Service Act 1946, Section 50.

REGULATIONS—PART IIIL.—SALARIES, INCREMENTS,
AND ALLOWANCES.

HE Public Service Board, in pursuance of the powers conferred
by the Public Service Act 1946, hereby amends its Regulations
as shown below :— \

SIXTH SCHEDULE.
TEMPORARY EMPLOYEES.
Designations of Positions and Rates of Salaries.

Yearly Rate of Salary. [ jpere.
Department and Designation of Position. | ments
(Annual).
Minimum. | Maximum.
£- £ £
DEPARTMENT OF LANDS AND SURVEY.
Delete—
Plan Mounter .. 286 338

D. D. PAINE, Chairman.
E. F. FITZGIBBON, Secretary.

Office of the Public Service Board,
Melbourne, 20th December, 1948.

D. D. PAINE, Chairman.
E. F. FITZGIBBON, Secretary.

Office of the Public Service Board,
Melbourne, 20th December, 1948.

No. 423.
Public Service Act 1948, Section 50.

REGULATIONS—PART IIL.—SALARIES, INCREMENTS,
AND ALLOWANCES.

HE Public Service Board, in pursuance of the powers conferred
. by the Public Service Act 1946, hereby amends its Regulations
as shown below :—
SECOND SCHEDULE,
TECHNICAL AND GENERAL DIvistoN.

Offices and Rates of Salaries.

Yearly Rate of Salary. ! yncre-
Department and Office. ments
. (Annuai).
Minimum. | Maximum.
£ £ £
DEPARTMENT OF LANDS AND SURVEY.
Delete—
Plan Mounter .. .. .. 286 351
Add—
Plan Mounter .. 368 381

This Regulation shall have effect as on and from the lat
January, 1949,

D. D. PAINE, Chairman.
E. F. FITZGIBBON, Secretary.

Office of the Public Service Board,
Melbourne, 20th December, 1948. [
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No. 421.
Public Service Act 146, Section 50.

REGULATIONS—PART [II.—SALARIES, INCREMENTS,
AND ALLOWANCES.

TNHE Public Service Board, in pursuance of the powers conferred
. by the Public Service Act 1946, hereby amends its Regulations
as shown below :—

SIXTH SCHEDULE.
TEMPORARY KMPLOYEES,
Designations of Positions und Ruales of Salaries,

Yearly Rate of Saldry. | ypere-
Department and Designation of Position. mentg
1 {Annual).
Minimum, | Maximum.
£ £ £
DREPARTMENT OF STATE FORESTs.
Add— i
Assistant Engineer 449 475 1 of
£26
D. D. PAINE, Chairman.
E. F. FITZGIBBON, Secretary.

Office of the Public Service Board,
Melbourne, 20th December, 1948.

PUBLIC HOLIDAY.—AUSTRALIA DAY.
IT is hereby notitied that on—

MONDAY, THE 31ST JANUARY, 1949,
the Public Offices will be closed, that day being appointed
by the Public Service Act 1946 to be observed as a Holiday
in the Public Offices throughout Victoria.

W. WATT LEGGATT,
Chief Secretary.
Chief Secretary's Office,
Melbourne.

Railways Act 1928.
VICTORIAN RAILWAYS.

THE Victorian Railways Commissioners, in the exercise

of the powers conferred on them by sub-section 2 (b)
of section 160 of the Railways Act 1928, do hereby
nominate—

JoHN FETHERSTONHAUGH, an officer
Service,
to be their representative on the Board of Discipline,
constituted as provided in the above-mentioned Act.

In witness whereof the common seal of the Victorian
Railways Commissioners was hereunto affixed this
twenty-second day of December, One thousand
nine hundred and forty-eight. -

N. HARRIS Victorian Railways
R. G. WISHART Commissioners.

of the Railway

(SEAL)

4 GEORGE VI. No. 4755, SECTION 6.

I HEREBY give notice that on the 24th December, 1948,

I filed elections to administer the following deceased
persons’ estates, in accordance with section 6 of the Public
Trustee Act 1940:—

DRENNAN, AGNES, late of Crossley, widow, died 1st June,
1936, intestate.

*DRENNAN, DENIS JOHN, late of Crossley, farmer, died 1st
April, 1932.

*GRESHAM, ELIZABETH, late of 164 Lygon-street, Carlton,
pensioner, died 20th September, 1948.

HARPER, JAMES, late of 11 Blyth-street, East Brunswick,
pensioner, died 23rd May, 1948, intestate.

Harrts, EpwIN, late of 214 Arden-street, North Mel-
bourne, pensioner, died 2nd November, 1948, intestate.

*MARTIN, DELPHINE May, late of 39 Southey-street,
Elwood, widow, died 26th August, 1935.

* According to the provisions of the will.

I HEREBY give notice that on the 30th December, 1948,
I filed an election to administer the following deceased
person’s estate, in accordance with section 6 of the Public
Trustee Act 1940:—
ELLIGETT, PATRICK EDWARD, late of Kingston, retired rail-
way employee, died 18th October, 1948, intestate.

C. J. GARDNER,
Public Trustee.
412 Collins-street, Melbourne, C.1, 5th January, 1949.
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NOTICE.

fxDMINISTRATION of the estate of each of the under-
mentioned deceased persons has been granted to me,
and creditors, next of kin, and all others having claims
against the estate of any of the persons so mentioned are
required to send particulars of their claims to the Public
Trustee, No. 412 Collins-street, Melbourne, on or before
the 14th March, 1949, or they will be excluded from the
distribution of the estate when the assets are being
distributed:—
Davis, Howard DuUNLoOP, late of 206 Nott-street, Port Mel-
bourne, engineer, died 13th July, 1948, intestate.
DRENNAN, AGNES, late of Crossley, widow, died 1st June,
1036, intestate.
*DRENNAN, DENIS JOHN, late of Crossley, farmer, died 1st

“April, 1932.

ELLIGETT, PATRICK EDWARD, late of Kingston, retired rail-
way employee, died 18th October, 1948, intestate.

TGREEN, HENRY CHARLES, commonly known as Charles
Green, late of 25 Brooks-crescent, Hawthorn, retired, died
1st November, 1948,

*GrEsHAM, ELIZABETH, late of 164 Lygon-street, Carlton,
pensioner, died 20th September, 1948.

HARPER, JAMES, late of 11 Blyth-street, East Brunswick,
pensioner, died 23rd May, 1948, intestate.

Harris, EpwiN, late of 214 Arden-street, North Mel-
bourne, pensioner, died 2nd November, 1948, intestate.

*MARTIN, DELPHINE May, late of 39 Southey-street,
Elwood, widow, died 26th August, 1935,

MACKENZIE, GRACE EMMERLINE FRANCINE, late of 100
Wellington-street, St. Kilda, widow, died 2nd September,
1948, intestate.

TRHIND, BARBARA JANET, late of Invercargill, New Zea-
land, widow, died 22nd July, 1948.

tRosTGARD, FRITZ THERS, late of Auckland, New Zealand,
dentist, died 26th May, 1948.

* According to the provisions of the will.
+ With the will annexed.

C. J. GARDNER,

Public Trustee.
Melbourne, 5th January, 1949.

NOTICE TO MARINERS.
[No. 13 oF 1948.]

AUSTRALIA.—VICTORIA.
THE following Notice to Mariners, which has been

received from the Harbor Master, Geelong, is pub-
lished for general information.

D. STEVENSON,
Port Officer.
Ports and Harbors Branch,
Department of Public Works,
Melbourne, C.2, 24th December, 1948.

GEELONG HARBOR TRUST COMMISSIONERS.
GEELONG OUTER HARBOR.
Alteration of Light Buoy.
Previous Notice.—No, 11 of 1948.
Position.—Latitude 38 deg. 5 min. south; longitude 144
deg. 37% min. east.
. Details—The small light buoy temporarily established
in this position has been withdrawn, and the permanent
buoy has been re-established. This buoy exhibits at a
height of 20 feet a group flashing red light showing two
flashes every six seconds. Visibility 4 miles.

NOTICE TO MARINERS.
[No. 1 of 1949.]

AUSTRALIA—VICTORIA.
PoRT ALBERT.—BUOY MISSING FROM STATION.
Position.—On the leading line 2.48 miles 137 deg. 42 min.
from the front light.

Details.—The Fairway buoy red conical steel buoy with

Remarks—The buoy which is on Clomel Island beach
will be salved, and further notice will be given on re-
establishment.

Charts Affected.—Departmental
Inlet; Admiralty Chart No. 1703.

D. STEVENSON,
Port Officer.
Ports and Harbors Branch, Department of Public
Works, Melbourne, C.2, 5th January, 1949,

Plan No. 1, Corner
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COMPANILES
S’I'ATE.\II‘IN'I‘ of the Registrar-General, in pursuance of section 302
1y

paid into the Supreme Court, Melbourne. and the particular companics out of whose estate
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ACT 1938.

of the Compunies Act 1938, showing moneys received and amounts
such amounts have been derived.

” Amount Paid

Date. Nanre of Compnny. l{\;;‘:‘“;‘g "*’1;;’,(,{“-' mwcg::;;r.cmc

£ s od £ s d £ s d

13th July, 1948 Nu-Enamel (Australia) Proprietary Limited 6 0 0 09 0 911 0

13th July, 1948 The Distillers Distributing Company Limited 180 17 3 01l 6 [180 5 ¥

13th July, 1943 .. Sinelairs {A. /J. Sinclair) Proprietary Limited .. o 5 8 7 09 0 419 7
13th September, 1948 .. Rogers and South Proprietary Limited .. 710 8 09 0 701

14th December, 1948 J. Wyatt Proprictary Limited .. 2 810 09 0 118 10

Dated this twenty-fourth day of December. TS,

(. H. DANIELS,

Deputy Registrar-General.

MELBOURNE JURY REVISION COURT.
NOTICE is hereby given that a Special Court of Petty
Sessions for the revision of the Jury List for the Jury
District of Melbourne will be held at the Court House, at
the corner of Russell and Latrobe streets, Melbourne, on
Thursday, the 7th day of April, 1949, at the hour of Ten
o'clock in the forenoon.

Dated at Melbourne, this 4th day of January, 1949.

F. C. P. HILL,
Clerk of Petty Sessions, Melbourne.

City Court, Melbourne, 4th January, 1949,

ORDERS IN COUNCIL.—(Series 1948-49.)
STATE ELECTRICITY COMMISSION.

1876. The supply of flanged steel piping for Open Cut,
Yallourn, to Specification No. 48-49/75.—Hume Steel Ltd.

1877. The supply of Kkitchen equipment, No, 5 Power
Station, Pondage Mess, Kiewa Hydro-Electric Scheme, to
Quotation No. 1984.—A. E. Atherton and Sons Pty. Ltd.

1878. The supply of stamps for briquette presses, Yal-
lourn Briquette Factory, to Quotation No. 2328 —Grimwade
Castings Pty. Ltd.

1879. The supply of six Bedford 30-cwt. trucks, to Quota-
tion No. 2587.—S. A. Cheney Pty. Ltd.

1880. The supply of three Fargo commercial truck
chassis, to Quotation No. 2459.—Lane's Motors Pty. Ltd.

1881. The supply of mess equipment, No. 4 Power Station.
Kiewa Hydro-Electric Scheme, to Quotation No. 2186.—A.
E. Atherton and Sons Pty. Ltd.

1882. The overhaul and repair of Caterpillar D.7 (ractor,
Kiewa Hydro-Electric Scheme, to Quotation No. 4588.—
William Adams and Co. Ltd.

1883. The supply of 3,000 brass condenser tubes and 190
feet brass ferrule tubing, Newport Generating Station, to
Quotation No. 2106.—Knox Schlapp Pty. Ltd.

1884, The erection of stablemen’s quarters, Yallourn, to
Specification No. 48-49/86.—Marr and Beards.

1885. The supply of three Bedford 3l-passenger buses,
Yallourn and Kiewa Hydro-Electric Scheme, to Quotation
No. 2309.—S. A. Cheney Pty. Ltd.

1886. The erection of building additions, Burnley Bri-
quette Depot, to Specification No. 48-49/79—W. J.
Townsend.

1887. The supply of bread and margarine to messes,
Kiewa Hydro-Electric Scheme, to Specification No.
48-49/87.—Coulston Bros.

1888. The purchase of land and dwelling at Morwell
Bridge.—Clifford Wright Farnes.

1889. The purchase of sub-station site, comprising land
having a frontage of 90 feet to the south side of Easey-
street, Collingwood, by a depth of 67 ft. 2} in., and land
having a frontage of 33 feet to the south side of Easey-
street, Collingwood, by a depth of 56 feet, together with
dwelling thereon.—G. N. Raymond Pty. Ltd.

1890. The purchase of land having a frontage of 66 ft.
8 in, to the west side of High-street, Wodonga, by a depth
of 229 feet, for office site.—Muriel Scott.

1891. The erection of additional storey to Head Office
building.—Prentice Builders Pty. Ltd.

Approved by the Governor in Council, 21st December,
1948.—J. C. MACGCIBBON, Acting Clerk of the Executive
Council.

APPROACHING LAND SALES.

SALES of Crown lands, in fee-simple, will be held at the
under-mentioned places and dates. viz.:—

No. of

Gazette.
Beechworth.—Friday, 21st January, 1949 .. 1206
Geelong.—Thursday, 27th January, 1949 . 1217
Korumburra.—Thursday, 20th January, 1949 .. 1217
Leongatha.—Thursday, 20th January, 1949 . 1217
Mansfield.—Monday, 17th January, 1949 . 1206
Orbost.—Thursday, 3rd February, 1949 . 1219

PROPOSED REVOCATION OF TEMPORARY
RESERVATION OF LAND BY ORDER IN COUNCIL.
IN pursuance of the provisions of the Land Adct 1928,

notice is hereby given that it is the intention of the
Governor in Council to revoke the temporary reservation
of land by Order in Council hereunder referred to, viz.:—

The following Notice was published 1° on the 22nd
December, 1948, pursuant to Order of the 13th December,
1948. ’
MurcH1SON.—The temporary reservation, by Order in

Council of the 27th October, 1911, of 2 roods 3 perches of

land in the Town of Murchison, being allotment 5 of section

6, as a site for a State School, is about to be revoked.—

(M.272(2) (C.82768).

R. C. GUTHRIE,

Commissioner of Crown Lands and Survey.

PROPOSED REVOCATION OF TEMPORARY
RESERVATION OF LAND BY ORDER IN COUNCIL.
IN pursuance of the provisions of the Land Act 1928,

notice is hereby given that it is the intention of the
Governor in Council to revoke the temporary reservation

of land by Order in Council hereunder referred to,
viz.i—

The following Notice was published 1° on the 22nd
December, 1948, pursuunt to Order of the 21st December,
1948.

DAvLESrORD.—The temporary reservation, by Order in
Council of the 6th July, 1885 (see Government Gazette of
the 10th July, 1885, page 1962) of 7 acres, more or less, of
land in the municipal district of Daylesford, as a site for
a Dynamite Magazine, is about to be revoked so far only
as regards the portion containing 1 rood 20 perches, more

or less, indicated by hachure on plan hereunder.—
(W.179(27) (W.64425),
Oy,
Ay */’k
AN §
0./. 207 #qe
AN 124
IB or 2H ;/ s
,  SCALE oF CHAINS

—

R. C. GUTHRIE,
Commissioner of Crown Lands and Survey.
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TENDERS.

1‘ENDERS will be received at this office until TEN A.M.
on the days and for the purposes under mentioned.

Particulars may be learnt at this Office and also at
places shown in parenthesis.

W.O. means Inspector of Works Office; P.S.—Police
Station; T.S.—Technical School; H.E.S.—Higher
Elementary School; S.S.—State School; H.S.—High
School; P.D.—Preliminary deposit; F.D.—Final
deposit.

Plans and Specifications will not be shown at school build-
ings from the 17th December, 1948, until the 1st February,
1949.

‘The Board of Land and Works will not necessarily accept
the lowest or any tender.

11th January, 1949.

Balmoral.—Painting and repairs to teacher's residence,
S.8. No. 29. (W.0., Horsham.) Deposit, £4.

Benalla.—Repairs and renovations, school and residence,
S8.8. No. 31. (W.0., Benalla, Wangaratta; P.S., Seymour.)
P.D., £10. F.D., 2 per cent.

Brunswick.—Alterations and renovations, T.S. P.D., £4.
F.D., 2 per cent.

Bruthen.—Repairs and painting, school and residence,
S.8. No. 1141. (W.0., Bairnsdale; P.S., Orbost, Sale.)
P.D., £15. F.D., 2 per cent.

Croydon.~—Conversion of 60-ft. Army hut into two class-
rooms, S.5. No. 2900. (P.S., Healesville) P.D, £15.
F.D., 2 per cent.

Dimboola East.—Purchase and removal of school build-
ing, two (2) single out-offices and tanks, 8.8. No. 2735.
(W.0., Horsham; P.S., Dimboola, Nhill.) Deposit, £10.

Dreeite North.—Remodelling teacher's residence, S.S.
No. 4172. (W.O., Geelong; P.S, Colac.) P.D, £15. F.D.,
2 per cent.

Dundonnell.—Erection of new teacher’s residence in
timber, S.8. No. 2795. (W.O., Ballarat, Warrnambool;
P.S., Lismore.) P.D. £15. F.D., 2 per cent.

Eldorado.—Repairs and painting, school and residence,
S.S. No. 246. (W.Q. Wangaratta; P.S, Beechworth.)
Deposit, £3.

Foster—Repairs and painting, Court House, (W.O,
Korumburra; Court House, Foster.) P.D., £10. F.D,
2 per cent.

Glenrowan.—Repairs and painting, residence, S.S. No.

1742. (W.O. Benalla, Wangaratta.) P.D, F.D,
2 per cent.

Gooram.—Repairs and painting, S.8. No. 1755. (W.0,,
Benalla; P.S., Euroa, Seymour.) P.D., £4. F.D., 2 per

cent.

Lake Moodemere.—Repairs and painting, S.S. No. 1557.
(W.0., Wangaratta; P.S.,, Rutherglen,) Deposit, £4,

Loch.—Fencing, S.S. No. 2912. (W.0, Korumburra,
P.S., Nyora.) Deposit, £3.

Meeniyan.—Renovations, &c., to school buildings and
residence, S.S. No. 3165. (W.0., Korumburra; P.S,, Leon-
gatha, Wonthaggi.) P.D., £10. F.D., 2 per cent,

Melton South.—Internal and external renovations to
residence, S.8. No. 3717. (W.0., Ballarat; P.S. Bacchus
Marsh, Ballan.) Deposit, £3.

Modella.—Repairs, painting, new storeroom, woodshed,
fzc., S.S. No. 3456, (P.S., Dandenong, Warragul.) Deposit,

10. . -

Mont Park.—Supply and erection at tennis court of a
12-ft. high chain mesh and galvanized iron fence, 114 ft. x
51 ft., Gresswell Sanatorium. (Full specification to be
submitted by tenderer.)

Nhill.—Purchase and removal of stable building, P.S.
(W.O., Horsham; P.S., Dimboola, Nhill.) Deposit, £10.

Noble Park.—Repairs and painting, $.S. No. 3675. (P.S.,
Dandenong.) P.D,, £10. F.D., 2 per cent.

Northcote.—Alterations, caretaker’s residence, S.S. No.
1401. P.D., £10. F.D,, 2 per cent.

Pirron Yallock.—Painting and repairs, S.S. No. 1242.
(W.0., Geelong, Warrnambool; P.S., Camperdown, Colac.)
P.D., £5. F.D., 2 per cent.

Quarry Hill.—Provision of cupboards under blackboards,
removal of platforms, new hyloplates, display boards, and
general repairs and painting, S.S. No. 1165. (W.0,,
Bendigo.) P.D., £10. F.D.,, 2 per cent.

- Rutherglen.—Provision of bathrooms, alterations, &c.,
Research Farm. (W.0. Wangaratta; P.S, Rutherglen,
Tallangatta.)” P.D. £5. F.D. 2 per cent.

The Sisters.—Painting and repairs, S.8. No. 3252. (W.O,,
Warrnambool; P.S.,, Camperdown.) Deposit, £4.

Swift’s Creek.—Repairs and painting, S.8. No. 1460.
(W.0., Bairnsdale; P.S., Omeo, Sale.) P.D, £10, F.D,

2 per cent,
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Tongio.—Repairs, painting, &c., S.S. No. 2545. (W.O,
Bairnsdale; P.S. Orbost.) P.D, £2. F.D, 2 per cent.

Trafalgar.—Repairs and painting, school and residence,
S.S. No. 2185. (W.O. Bairnsdale; P.S., Moe, Morwell,
Warragul.) P.D., £10. F.D,, 2 per cent.

Warracknabeal.—Repairs, renovations, and painting,
S.S. No. 1334. (W.O., Horsham; P.S., Hopetoun, Nhill.)
P.D,, £10. F.D,, 2 per cent.

Warrion,.—General repairs and painting, S.S. No. 1308.
(W.0., Geelong; P.S.,, Colac.) Deposit, £4.

Warrnambool.—Alterations, repairs, and painting, P.S.
(W.Q., Warrnambool; P.S., Warrnambool.) Deposit, £4.

Yea.—Erection of tank stands, new blackboard, ganeral
repairs, and external painting, &c., S.S. No. 699. (PS8,
Kilmore, Seymour.) P.D., £5. F.D, 2 per cent.

18th January, 1949.

Clunes.—Repairs, external and internal renovations, and
painting, P.S. (W.O., Ballarat; P.S., Clunes, Creswick.)
P.D. £5. F.D., 2 per cent.

Cohuna.—Removal of residence and out-buildings
from S.S. No. 3721, Burke’s Bridge, and re-erection, Con-
solidated School. (W.0., Bendigo; P.S., Echuca and
Rochester,) P. D, £10. F.D., 2 per cent.

Corack East.—Additions, repairs, palnting, &c., of
S.8. No. 2092, Jeffcott North, removed to S.S. No. 2196.
(W.0., Maryborough; P.S, St. Arnaud, Donald, and
Charlton.) P.D,, £3. F.D, 2 per cent.

Dhurringile—Erection of new teacher’s residence,
S.S. No. 3944, (W.0., Shepparton; P.S., Nagambie,
Elmore, Tongala, and Numurkah.) P.D., £15. F.D., 2 per
cent.

Dunrobin.—Repairs and painting, new out-offices, and
tank stands, S.8. No. 3777. (W.O., Hamilton.) P.D,, £10.
F.D., 2 per cent.

Hamilton..—Provision of fire escape stairs, H.S.
Ararat, Hamilton, Warrnambool; P.S., Portland.)
£5. F.D., 2 per cent.

Horsham.—Adaptation of Army hut into classrooms,
H.S. (W.0. Ararat, Horsham; P.S. Nhill.) P.D., £5
F.D,, 2 per cent. .

Marnoo East.—Repairs and painting, new porch, black-
board, and chimney, 8.5. No. 2951. (W.O. Ararat,
Horsham; P.S., Rupanyup.) Deposit, £4.

Melbourne.—Sound-proofing, Aeronautical School, Tech-
nical College. Deposit, £10.

Murtoa,—Provision of fibrous plaster lining and internal
painting of residence, external painting and repairs and
provision of sun shades to school, S.5. No. 1549. (W.O,,
Ararat, Horsham; P.S., Warracknabeal.) Deposit, i4.

Orford.—Alterations, repairs, and painting, school and
vesidence, S.S. No. 1858. (W.0., Warrnambool; P.S,
Koroit, Port Fairy.) Deposit, £4.

(W.0.,
P.D.,

25th January, 1949.

Auburn South.—Provision of new water service, S.S.
No. 4183. Deposit, £4.

Barnawartha.—Erection of new verandah, repairs
and painting, and new tanks, S.S. No. 1489. (W.0., Wan-
garatta; P.S.,, Wodonga.) P.D.,, £10. F.D., 2 per cent.

Bena.—Repairs and painting and new bath, residence,
S.S. No. 3062. (W.0., Korumburra; P.S., Nyora.) Deposit,
£3.

Broadford.—Repairs and painting, S.S. No. 1125,
(P.S., Seymour and Kilmore.) P.D,, £5. F.D,, 2 per cent.

Camberwell.—Provision of new water service, S.8. No.

and repairs, S.8. No. 1500.
P.S.,, Colac and Camperdown.}

'888. P.D, £4, F.D., 2 per cent.

Carpendeit.—Painting
(W.0., Warrnambool;
Deposit, £3.

Daylesford.—Septic tank installation, P.S. (W.O., Bal-
larat, Bendigo, Kyneton; P.S.. Castlemaine, Daylesford,
Woodend.) P.D., £5. F.D, 2 per cent.

Dookie—Erection of new paling fence, S.8. No. 1527.
(W.0., Shepparton; P.S., Kyrabram, Tatura.) Deposit, £3.

Dreeite.—Repairs and painting, S.S. No. 3915. (W.O,,
Geelong; P.S, Colac.) Deposit, £3.

Eaglehawk.—Supply and installation of electric hot-
water service, teacher’s residence, $.8. No. 210. (W.O,,
Bendigo.) Deposit, £2.

Eltham.—Supply and installation of electric hot-water
service, residence, P.S. (P.S., Eltham.) Deposit, £2.

Fairfield North.—Plumbing and sewerage and removal
of rostrum, S.8. No. 4329. P.D., £4. F.D., 2 per cent.

Gunbower.—Removal, re-erection and repairs of
buldings from S.8. No. 1981, Prairie to S.S. No. 2231.
(W.0., Bendigo; P.S., Pyramid, Cohuna, Elmore, and Ray-
wood.) P.D., £5. F.D., 2 per cent.

Tona.—Additional bedroom and alterations, teacher’s
residence, $.8. No. 3201. (P.S., Bunyip, Dandenong.) P.D.,,
£5. F.D,, 2 per ¢ent, (Amended specification.}
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Kalimna West.—Repairs and painting and new incinera-
tor, S.5. No. 3364. (W.O., Bairnsdale; P.S. Lakes En-
trance.) P.D., £3. F.D,, 2 per cent.

Kalkallo.—Repairs, painting, and fencing, S.S. No, 195.
(P.S., Broadford, Kilmore, Seymour.) P.D., £4. F.D, 2
per cent.

Kerang.—Repairs and painting, H.S. (W.0. Bendigo,
Swan Hill; P.S.,, Kerang.) P.D,, £5. F.D. 2 per cent.

Malvern.—Internal painting and repairs, S.S. No. 1604,
P.D, £10. F.D., 2 per cent.

Malvern.-—Provision of lavatory for female teachers,
S.8. No. 1604. P.D,, £4, F.D., 2 per cent.

Melbourne.—Installation of improved lighting, Crown
Law Offices, Lonsdale-street. P.D. £10. F.D., 2 per cent,

Melbourne.—Alterations to dining room, FParliament
House. P.D., £15. F.D., 2 per cent. -

North Melbourne.—Repairs to roof, S.S. No. 2566. De-
posit, £3.

North Richmond.—Renovations, S.8. No. 2798. P D., £10.
F.D., 2 per cent.

Pyramid.—Remodelling of residence, P.S. (W.0O., Ben-
digo; P.S., Cohuna, Echuca, Elmore, Pyramid.) P.D., £10.
F.D., 2 per cent.

Reedy Flat.—Repairs and painting, S.S. No. 2844.
Bairnsdale; P.S., Omeo, Sale.) Deposit, £4.

Seymour.—Conversion of Army hut into two (2) class-
rooms and a staff room, H.S. (P.S, Broadford, Kilmore,
Seymour.) P.D, £15. F.D., 2 per cent.

Sunbury.—Conversion of pavilion ward into temporary
hostel for sixteen (16) nurses, Mental Hospital. (W.0,,
Bendigo, Kyneton; P.S., Castlemaine, Sunbury.) P.D,, £15.
F.D., 2 per cent.

Wodonga.—Fencing and repairs and provision of new
blackboard, S.8. No. 37. (W.O.,, Wangaratta; P.S., Tallan-
gatta, Yackandandah.) P.D., £4. F.D., 2 per cent.

Yallourn.—Additional staff room accommodation, H.S.
(W.0., Bairnsdale; P.S,, Sale, Warragul.) P.D, £10. F.D,
2 per cent.

(W.0.,

1st February, 1949.

Sunshine East.—Erection of new brick school, 3.5. No.
4909. P.D, £50. F.D. 2 per cent. (Amended specifica-
tion.}

Tenders to be addressed to the Honorable the Comrai~
sioner of Public Works, and envelope containing tender
marked ' Tender for due A

J. A, KENNEDY,
Commissioner of Public Works.

Melbourne, 4th January, 1949,

PRIVATE ADVERTISEMENTS.

AMHERST UNITED BOROUGH AND GOLDFIELD
COM

MON
MR. J. BOND has been appointed Herdsman for the
above Common.
7107

F. A. WOOD, Secretary.

NOTICE is hereby given that Lindsay S. Salmon has

applied for a lease, under section 125 of the Land
Acts, for a term of 21 years from 7th February, 1949,
in the Parish of Hotham, containing 3 acres, as a site
for a chalet. . 6917

CITY OF CAULFIELD.
By-naw No. 79.

NOTICE is hereby given that, in pursuance of the powers

conferred on it by the Local Government Acts, the
Council of the City of Caulfield has made a By-law, No.
79, for the purpose of prescribing residential areas within
the Municipal District of the City of Caulfield.

A summary of the contents of the By-law is set out
hereunder:—

Clause 1 repeals and revokes By-law No, 76 of the
City of Caulfield.

Clause 2 sets forth and describes a new area No. 21,
as set out in the Schedule to By-law No. 79.

Clause 3 provides that the new area No. 21, as
described in the Schedule to the By-law, shall be sub-
stituted for the area of the same number appearing in
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By-law No. 66.

Clause 4 provides that the area No. 21, as described
in By-law No. 66, shall not be révived by reason of
anything contained in By-law No. 79.

The Schedule to the By-law sets out the residential
area No. 21 which comes into force by reason of the
making of By-law No. T9.

The consent of the Governor in Council was given to the
By-law on the Tth December, 1948.

A copy of the By-law is open for inspection, free of
charge, during office hours, at the office of the Council,
at the corner of Glen Eira and Hawthorn roads, Caulfield.

JAMES R. BRIGGS, Town Clerk.
Town Hall, Caulfield, S.E.8, 4th January, 1949. 7118

CITY OF NORTHCOTE.
By-Law No. 115,

NO’I‘ICE is hereby given that the Council of the City of
Northcote has passed By-law No. 115, and that such
By-law was approved by the Governor in Council on the
13th day of December, 1948.

The By-law prescribes an additional area within which
shops may be erected.

A full copy of the By-law may be inspected at the office

of the Council.
7117 J. A, THOMSON, Town Clerk.

CITY OF NORTHCOTE.
By-Law No. 116.
Regulation of Traffic.
NOTICE is hereby given that the Council has passed
By-law No. 116, and that such By-law was approved
by the Governor in Council on the 21st December, 1948.

The By-law repeals By-laws Numbers 105, 107, 109, 110,
and 113 and clauses provide for the regulation of traffic,
appointing in streets and roads, standing places for motor
cars, prohibiting the leaving (whether unattended or not)
of motor cars or other vehicles standing in any street set

out in the Schedules to the By-law.
A full copy of the By-law may be inspected at the office

of the Council.
7120 J. A. THOMSON, Town Clerk.

Town and Country Planning Act 1944.
BOROUGH OF MARYBOROUGH.
INTERIM DEVELOPMENT ORDER.

‘ HEREAS by virtue of the powers conferred by the

Town and Couniry Planning Act 1944 and every
other power enabling them in that behalf, the preparation
of a planning scheme, in accordance with the said Act,
has been commenced by the Council of the Borough of
Maryborough (hereinafter referred to as the *“responsible
authority ), which hereby makes the following Interim
Development Order:—

1. The development of all land referred to in the
Schedule, and the erection, construction, and carrying out
of any buildings, roads, or other works on any of the said
land is hereby prohibited.

2. Any person may apply to the responsible authority
for permission to develop, subdivide, or otherwise use any
land, or erect or construct any buildings, roads, or other
works, during the operation of this Order.

3. Any application for permission to develop, subdivide,
or otherwise use. any land, or erect or construct any
building, roads or other works, may be granted by the
responsible authority, subject to such conditions as are
specified in the permit, or may be refused.

4. Any owner of any land who, after the publication of
this Order, contravenes any of the provisions contained
herein, shall, when directed by notice in writing, remove,
pull down, take up, or alter any building, road, or other
works, and, if any owner fails to do so within the time
specified by the notice, the responsible authority may
carry out all or any of such works, and recover all expenses
incurred, after due notice has been given to the owner,
lessee, and/or occupier, in accordance with the provisions
of section 12, sub-section 3, of the Act.

5. None of the provisions of this Order shall prohibit
the continuance of the use of any land or buildings for
the purpose for which it was used immediately before the
coming into operation of this Order.

6. This Order shall remain in operation until the approval
of the planning scheme, in accordance with the Town and
Country Planning Act 1944, or until this Interim Develop-
ment Order is revoked by the Governor in Council.
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7. Schedule of land affected—

Crown allotment 9, section 58, Town and Parish of
Maryborough.

‘Crown allotment 15, section 48c, Town and Parish of
Maryborough. . .

Crown allotments 7, 8, 9, 10, and 11, section 584, Town
and Parish of Maryborough.

Crown allotments 1 and 2, section 58¢, Town and Parish
of Maryborough.

Crown allotments 18 and 19, section 75, Parish of
Maryborough.

Crown alloiment 1, section 77, Parish of Maryborough.

Crown allotment 10, section 3, Parish of Maryborough.

R. H. BURGIN, Mayor.
S. A. DOUGLASS, Councillor.
F. H. ROGAN, Municipal Clerk.

Report by the Town and Country Planning Board on the
15th day of December, 1948. Recommended for approval—
J. S. GAWLER, Chairman.

(L.S.)

Approved by the Governor in Council on the 21st day of
December, 1948—J. C. MacciBBON, Acting Clerk of the
Executive Council. 7152

SHIRE OF BALLARAT.

NOTICE OF INTENTION TO BORROW THE SUM oOF £4,000 For
PERMANENT WORKS AND UNDERTAKINGS.

Loan No. 5.

NOTICE is hereby given that the Council of the Shire
of Ballarat proposes to borrow the sum of Four
thousand pounds (£4,000), on the credit of the President,
Councillors, and Ratepayers of the said Shire, by the issue
of debentures, in accordance with the provisions of the
Local Government Act 1946,
It is further proposed that-—

1. The maximum rate of interest that may be paid will
be Three pounds ten shillings per cent. per annum.

2. The loan shall be liquidated by providing out of the
Municipal Fund 40 half-yearly instalments, each including
principal and interest, payable at the National Bank of
Australasia, Melbourne.

3. The purpose for which the loan is to be applied is
construction of the Essex drain and sections of other drains
in the Wendouree area.

The plans and specifications and estimates of the cost of
such works, and a statement showing the expenditure of
the money to be borrowed, are open for inspection at thc
office of the Council, Shire Hall, Learmonth.

7121 ADRIAN SAYERS, Shire Secretary.

SHIRE OF FRANKSTON AND HASTINGS.

NoOTICE OF INTENTION TO BORROW THE SUM OF TWELVE
THOUSAND E1GHT HUNDRED POUNDS (£12,800).

AKE notice that the Council of the Shire of Frankston

and Hastings proposes to borrow on the credit of

the President, Councillors, and Ratepayers of the said shire,

the sum of Twelve thousand eight hundred pounds

(£12,800), such sum to be raised by the issue of debentures,

in accordance with the provisions of the Local Government
Act 1946.

The maximum rate of interest that may be paid is £3 5s.
per centum per annum.

Such moneys to b~ repayable by 40 half-yearly instal-
ments of approximortely £437 13s. 10d., each including
principal and interest, by providing out of the Municipal
Fund such amounts on the 1st day of April and the 1st day
of October in each respective year during the currency of
the loan. The first instalment shall be payable on the 1st
day of October, 1949,

Such moneys shall be repayable at Melbourne at the
English, Scottish, and Australian Bank Limited, or at the
Council’s bankers for the time being in Melbourne.

The purposes for which the loan is to be applied are—

Reconstruction and sealing of roads.

Purchase of plant (front-end loader, weed sprayer,
garbage carts).

Purchase and development of Bruce Reserve.

Improvements to Hastings Recreation Reserve.

Erection of Infant Welfare Centres.

Footpath and drainage works,

The plans, specification, and estimate of the cost of the
works referred to above, and a statement showing the
proposed expenditure of money to be borrowed, are open
for inspection at the Shire Offices, Frankston.

Dated this 31st day of December, 1948.

7105 L. C. FREEMAN, Shire Secretary.
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SHIRE OF WERRIBEE.

NoTicE oF INTENTION TO BoORROW THE SUM oF ELEVEN
T11oUSAND ONE HUNDRED POUNDS (£11,100) FOR PERMAN-
ENT WORKS AND UNDERTAKINGS IN THE SHIRE OF WERRIBEE.

AKE notice that the Council of the Shire of Werribee
proposes to borrow, on the credit of the President,
Councillors, and Ratepayers of the said shire, the sum of
Eleven thousand one hundred pounds (£11,100), such sum
to be raised by the issue of debentures, in accordance with
the provisions of the Local Government Act 1946.

The maximum rate of interest that may be paid is £3 Bs.
per centum per annum.

Such moneys shall be repayable by 30 half-yearly instal-
ments of approximately £471, each including principal and
interest, by providing out of the municipal fund such
amounts on the 1st day of February and the 1st day of
August in each respective year during the currency of the
loan. The first instalment shall be repayable on the 1st
day of August, 1949,

Such.moneys shall be repayable at Melbourne, at the
National Bank of Australasia, or at the Council’s bankers
for the time being in Melbourne.

The purpose for which the loan is to be applied is:—

Road and street construction, drainage, erection of
sheep dip, and purchase of the following plant:—
One Deisel grader.
One drawn grader.
Three tip trucks.
One aggregate spreader.
Surveying instruments.

The plans, specifications, and estimate of cost of the
works referred to above, and a statement showing the
proposed expenditure of money to be borrowed, are open
for inspection at the Shire Office, Werribee,

Dated this 4th day of January, 1949.
7119 G. P. MUIRHEAD, Shire Secretary.

SHIRE OF WYCHEPROOF.

NOTICE OF INTENTION TO BORROW THE SuUM OF SIX THOUSAND
PounNDs (£6,000) FOR THE PURCHASE AND INSTALLATION OF
GENERATING PLANT AND EQUIPMENT AT Power HoOUSE,
WYCHEPROOF.

NOTICE is hereby given that the Council of the Shire of

Wycheproof proposes to borrow, on the credit of the
President, Councillors, and Ratepayers of the Shire of
Wycheproof, the sum of Six thousand pounds (£6,000), such
sum to be raised by the issue of debentures, in accordance
with the provisions of the Local Government Act.

The maximum rate of interest that may be paid is £3 5s.
per centum per annum.

The moneys to be borrowed shall be repayable at the
Bank of Australasia, Melbourne, or at the Council’s bankers
for the time being in Melbourne, by providing out of the
Municipal Fund 40 half-yearly instalments of approxi-
mately £205 3s. 4d., each including principal and interest,
?ggiqthe first instalment shall be payable on the 1st October,

The purpose for which the said loan is to be applied
shall be—

For the purchase and installation of generating
plant and equipment at Power House, Wycheproof.

The plans and specifications and estimate of the cost of
the works, and a statement showing the proposed expendi-
ture of the money to be borrowed, are open for inspection
at Shire Office, Wycheproof.

Dated this 4th day of January, 1949,

T151 R. K. SOULSBY, Shire Secretary.

NOTICE is hereby given that the partnership heretofore

subsisting between the undersigned Eleanora
Constance Antonello, Ruby Schaupp, and Jean Fhillips,
carrying on business as cafe proprietors, at 196 Flinders-
lane, Melbourne, under the name of “The Brown Nut,”
has been dissolved by mutual consent as far as the said
Eleanora Constance Antonello is concerned as from the
30th day of September, 1948. All debts due to or owing
by the said partnership will be received and paid by the
said Ruby Schaupp and Jean Phillips, who will continue to
czgry on the business under the same name at the same
address.

Dated the 4th day of January, 1949,

ELEANORA C. ANTONELLO.
R. SCHAUPP.
JEAN PHILLIPS.

Malleson, Stewart, and Co., solicitors, 46 Queen-street,
Melbourne, . 71
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NOTICE is hereby given that the partnership heretofore

subsisting between the undersigned Pelham James
Adams, Norman Edgar Adams, and Bertie Ernest Rooke,
carrying on business as pastrycooks, at 644 Burke-road,
Camberwell, under the firm name of “ The Grampians
Genuine Home Made Cakes,” has been dissolved by mutual
consent as from the 24th day of December, 1948, so far
as concerns the said Bertie Ernest Rooke, who retires from
the partnership. All debts due to and owing by the said late
firm will be received and paid by the said Pelham James
Adams and Norman Edgar Adams, who will continue to
carry on the said business at the same place.

Dated the 24th day of December, 1948.
P. J. ADAMS.
N. E. ADAMS.
BERTIE ERNEST ROOKE.

Rogers and Gaylard, solicitors, 422 Collins-street, Mel-
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Companies Act 1928,

DEDRICK GRAIN & STORAGE CO. PTY. LTD.
VOLUNTARY LIQUIDATION).

NoOTICE CONVENING FINAL MEETING, PURSUANT TO
SecTiON 196.

\rOTICE is hereby given, in pursuance of section 196 of

the Companies Act 1928, that a General Meeting of
the members of the above-named company will be held at
the liquidator’s office, First Floor, 317 Collins-street, Mel-
bourne, C.1, on Monday, the 14th day of February, 1949,
at Four o’clock in the afternoon, for the purpose of having
an account laid before them showing the manner in which
the winding up has been conducted and the property of
the company dlsposed of, and of hearing any explanation
that may be given by the liquidator.

Dated this 4th day of January, 1949.
THOMAS F. BOURKE, Liguidator.
Thomas F. Bourke, chartered accountant, 317 Collins-

(N

bourne. 7125  street, Melbourne, C.1. 22
THIRTY-SECOND SCHEDULE.
DUKE'S AND SONS AMALGAMATED DRY DOCKS LTD. i .
Name of Owner. Eﬂ?{o“(‘;‘t::‘:‘: Description of Unclaimed Money. mﬂ“‘%}g{m.
£ s d
Isabel Armstrong, 22 Central Park-road, 15 0 0 Dividend on 1,508 shares in Duke’s and Sons Amalgamated 1939
Malvern East, S.E.G Dry Docks f4d.
I. C. Dickie 25 0 0 | Dividend on 1.000 shares in Duke's and Sons Amalgamated 1939
Dry Docks Ltd.
I. C. Dickie 100 0 0 | Dividend on 1,000 shares in Duke’s and Sons Amalgamated 1939
Dry Docks Ltd.
James McNair, Nutiere, King County, | 12 10 0 | Dividend on 125 shares in Duke’s and Sons Amalgamated 1939
New Zealand Dry Docks Ltd.

7104

THE COMPANIES ACT 1938.
REGISTER of Unclaimed Moneys held by The Lincoln Hats Limited.

Total Amount

Name of Owner on Books. Due to Owner.

Description of Unclaimed Money. Date of Last Clalm.

£ s
8

d.
15 0

W

Mrs. Ethel Walker

company

Joseph William Whitchurst 218 4

company

Dividends totalling 7d.
preference shares of 10s. each fully paid in above

Dwulends totalling 7d. per share on 100 cumulative
preference shares of 10s. cach fully paid in above

No claim  received.
Present whereabouts
of owner unknown

No - claim  received.
Present whereabouts
of owner unknown

per share on 300 cumulative
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EGISTER of Unclaimed Moneys held by the Western District Co-operative Produce and I[nsurance Co. Ltd., 14-20 King-street,

Melbourne, C.1.

Name of Owner on Books. gg&“}o“s?v':; Description of Unclaimed Money, Dat&&t;nlfast
£ s d. .
Albury Cc;;operativc Butter Factory and Produce Co. 9 5 0 Dividend for year ended 30th April, 1942 | No claim made
Ltd., Albu
Crowe, Albert E., Western Reserve, W arma.mbool 010 0 . . - . = ’e
Chandler, Wlllmm, Kurack .. 0 5 0 » » » » ” »”
Gent, D. and G. E., Malop-street, Geclong 010 0 »» » » » »” »
Gleeson, Thomas, 58 St. John-street, Brunswick .. 1 0 0 " " ' - v "
Goonan, Michael A., Larpent .. .. .. .. 0 5 0 . ' ' - » v
Hallyburton, G., Pomborneit .. .. - .. 010 0 . " » . . "
Moloney, Estate of Martin, Illowa .. . . 010 0 » » »” » » »”
Moore, Geo. S., Atfords Private Bag, Terang .. 0 5 0 . ' " . . -
McKenzie, Ale\(, ¢ Hillside,” Donnybrook 0 5 0 ” » » . . ”
Ryan, John Dennis, Merri- crescent, W arnmmbool 010 ¢ 1 s = " . "
Ryan, Katherine Cororooke .. .. .. 05 0 » » . " ” .
Seale, George, Cororooke 05 0 9 > » » » »»
Williams, James, Garvoc 05 0 »» » ” » » ”»

Melbourne, 4th Junuary, 1949.
7154

A. OASTLER,
General Manager.
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COMPANIES ACT 1938, SECTION 574.
' REGISTER of Unclaimed Money held by the Melbourne Co-operative Brewery Company Limited.

Description
Name of Qwner on Books. “m"B'J:ugfl o to of i}{ncl‘x)nlmed D“t&ﬁ‘;n{““"
onoy.
£ s d.

Bird, Thomes, ¢/o W. Kelly, Manning River, N.S.W. .. .. .. 2 80 Dividends 15.9.1924
Bmdy. Charles, Casey-street, Tatura .. o 214 0 . 15.12.1935
Bruce, John, ¢/o Bull a.nd Mouth Hotel, Bourke-strect Mclbourne .. 2 8 0 . 15.12.1923
Bubb, Mrs. Edith May, “ Elson,” Point Nepeun road, Aspendale 214 0 . 15.12.1935
Bunnell W. C. E, 97 Esplnna.de, Elwood . .. .. 2 8 0 . 15.12.1932
Butler, Miss Ida Irene, Commercial Hotel, Dxmboola .. .. .. .. 418 0 " 15.6.1929
Caire, Miss Hilda, Exchange Hotel, Port Melbourne .. .. .. .. 416 0 4 15.3.1925
Carr, Mrs. Agnes, 32 Dulgety-street 8t. Kilda .. .. .. 2 80 » 15.9.1921
Carroll, Roy, Nelson Hotel, Montague-street, South Melbourne 2 80 ”» 15.3.1931
Cn.rsnn. Thomas, 85 Holton-street, North Carlton 2 80 . 15.6.1922
Carmody, John, Central Hotel, Boorowa, N.S.W. 010 O . 15.6.1941
Cox, Arthur, W!llmm street, Rockhampton, Queensland 416 0 " 15.3.1931
Carmody, Mrs. Mary, Harvest Home Hotel, 766 Elizabeth-street, Melbourne 012 0 " 15.6.1941
Davis, Samuel, ¢/o Mrs. Davis, Confectioner, Glenferrie-road, Caulfield 416 0 v 15.6.1926
Dethridge, Charles Edward, 48 Sackville-street, Kew .. .. 416 0 " 15.9.1936
Dillon, Malachi (deceased), Chiltern .. .. .. .. .. I 4 0 ' 15.9.1936
Doherty, Alexander, 36 Ballarat-road, Yan-avxlle . .. .. .. .. 2 80 N 15.3.1931
Donegan, Mrs Gertrude, Railway Hotel, Becchworth .. .. 416 0 v 15.12.1926
Doyle, Mrs. Bridget, Oxford Hotel, East-street, Rockhampton, Queensla.nd . o 2 80 " 15.6.1925
Dunne, James {(deceased), Royal Hotel, Ferntrece Gully . o ‘e 416 0 " 15.3.1932
Evans, Mrs. Edith May, c/o 38 Mowng -avenue, Hawthorn .. o .. . 2 80 " 15.9.1024
Frawley, Miss A., Railway Hotel, Port Melbourne .. .. .. 1 40 ”» 15.6.1941
Fiminster, Mrs. .l'emmn, Dmversxtv Hotel, Lygon-street, Carlt,on, N3 .. .. 740 . 15.3.1931
Gray, Miss L. M., Duke of Kent Hotel, Melbourne .. 2 80 v 15.12.1928
Gurling, George, c/o Albion Hotel, Dandenong . .. .. .. 2 8 0 ' 15.9.1929
Gleeson, Henry S., Moonee Ponds Hotel, Moonee Ponds .. .. .. 016 0 . 15.6.1941
Heyward, Claude (deceased), Melbourne Club Hotel, Geelong .. 74 0 " 15.9.1929
Honan, Mrs. Olive Mary, British Hotel, North Melbourne . 2 8 0 - 15.6.1924
Hewitt, Miss Florence, Meagers Hotel, City-road, South Melbourne 012 0 » 15.6.1941
Ingate, Mrs. Elizabeth, ¢/o Windsor Hotel, Albert Park .. .. 416 0 - 15.3.1930
Johnstone, Mrs. Ann, Elephant and Castle Hotel, Geelong . .. 2 8 0 . 15.3.1920
Jorgeson, Andrew, Central Hotel, Mount Morgan, Queensland . 2 80 » 15.6.1923
Joyce, Mrs. Mary, Avoca Hotel, We,]t.erha]] Mount Morgan, Queensland .. 2 8 0 » 15.12.1925
Lord, Miss Florence, Kensington Hofel, North Melbourne .. . 2 80 v 15.6.1930
Legge, Mrs. Annie, Rose and Crown Hotel, Bay-street, Port Melbourne i . 1 40 » 15.6.1941
Mazza, Mrs. Jeanette Wilkie, Newmarket Hotel, North Melbourne .. .. 2 80 1 15.3.1925
Mooney, Denis, ¢/o Loughrey and Loughrey, 440 Little Colling-street, Melbourne 618 0 » 15.3.1937
Morgan, Thomas, 48 Ruskin-street, St. Kilda .. 2 80 ” 15.6.1923
Murphy, John Joseph, Melbourne Hotel, South anbane, Queensland .. 2 80 » 15.6,1922
McAuliffe, Mrs. Margaret, 111 Barkly‘street St. Kilda .. 2 8 0 . 15.6.1923
McInerney, Mrs. Mary, 45 Charles-street, Richmond .. .. .. 2 80 . 15.9.1924
McIntosh, Mrs. Isabella, Grand Hotel, Rockhampton, Quccnsla.nd .. .. .. 2 80 v 15.12.1924
McCarthy, Mrs. Delia, 100 The vae, Moreland .. . AN . v 1 4 0 ’ 15.6.1941
McMeniman, John, Imperial Hotel, Emu Park .. 2 80 ”» 15.9.1924
McSteen, Mrs. Margaret, Perseverance Hotel, Brunsvnck street, Fxtzroy 1 4 0 »» 15.6.1941
Nelson, Executrix of, Bernard, 427 Burke-street, Darlinghurst, N.S.W. 2 80 . 15.6.1021
Nickels, Arthur Ernest, ¢c/o Hobsons Bay Hotel, Williamstown .. 2 8 0 - 15.3.1926
0O’Brien, Richard, Labor-in.Vain Hotel, Brunswxck street, Fitzroy .. .. .. 2 80 ” 15.9.1921
0’'Donoghue, Executrix of, J., 734 Macauley-street, Albury, N.SW. .. .. .. 118 0 . 15.12.1937
Olney, Elizabeth, Executors of Rose of Hotham Hotel Melbourne .. 2 80 » 15.6.1928
Olsen, J. ofo Mrs Beak, ‘ Wilangi *’, Wumalgi, N.C. Line, via Rockhampt,on, Queenslaud 416 0 - 15.12.1935
Orger. George Thomas, Star Hotel, Prahran 2 80 » 15.12.1926
O’Shea, Mrs. Sarah J., The Rest, 4 Ballarat-road, Footscru.y 416 0 v 15.9.1933
Plant, Mrs. Malbel, 1 "Riversdale- road, Hawthorn .. . 416 © . 15.3.19256
Powell William, 27 Cliff-street, Ma.nly, Sydney, N.8.W. 2 80 » 15.3.1927
Powlett Democratic Club, Wonthagg .. .. 2 80 " 15.3.1925
Parish, Miss Margaret, Huut Club Hotel th.t,le Collms sbreet, Melboume .. .. I 4 0 ’ 15.6.1941
Ra.lswell Mrs. Catherine, 17 Keppel-street, Carlton .. .- .. 2 8 ¢ ' 15.3.1935
Raiswell, George, 17 Keppel-street, Carlton . .. .. 2 80 s 15.3.1925
Reynolds, David Thomas, Telegraph Hotel, Launceston Tnsma.ma .. .. .. 2 8 0 . 156.9.19824
Ruff, P. F., 43 Charles-street, Prahran .. .. .. .. 2 80 i 15.3.1932
Rlchurdson Mrs. Kate, Main Hotel, Bairnadale .. .. .. .. 1 40 . 15.6.1941
Ryan, Mrs. Ellen, Ivanhoe Hotel, Ivanhoe . o .. .. .. 1 4 0 " 15.6.1941
Seymour, Mrs. Alice, 12 Wllha.m-abreeb Abbotsford .. .. .. .. 2 80 ' 15.9.1922
Smith, Mrs. Jane .. .. . 2 80 " 15.9.1923
Sonson‘ Carl, Rising Sun Hotel Rockhampton, Queensland . .. 2 8 0 . 15.9.1933
Stagpoole, Edwurd Victoria Hotel, Yarraville .. . .. .. 14 8 0 . 15.12.1930
Sigel, Louis W., * Gatwick »’ Flt.zroy-strcet, St. K.llda .. .. .. .. 012 o . 15.6.1941
Tanner, Mrs. Ellen, Bechive Hotcl Barkers-road, Hawthorn .. .. . 416 0 » 15.12,1932
Taylor, Executrix of A. G., Walla Walla, Loch .. . .. .. 416 0 ” 15.3.1925
Thurling, Mrs. Mary, ¢/o Roya.l Oak Hotel, Cheltenham .. .. . . 2 80 » 15.3.1930
Tilburn, Clarence, 9 Quat Quatta.avenue, Rlpponlea .. .. .. .. 2 8 0 » 15.6.1927
Tucker, Ermest, Rockhampton, Queensland .. .. . .. 2 8 0 - 15.3.1931
Tucker, Joseph, 27 Ash-grove, East Malvern . . 2112 0 . 15.9.1934
Walker, Mrs. Josephine, Ta.nkerwlle Arms Hotel, Nxcholson street Fltzroy .. .. 2 8 0 . 15.3.1931
Walsh, Mra, Mary Margaret, Ballarat Family Hot,el Brunsw:ck-shreet Fltzroy . 2 80 ” 15.9,1923
Wauchope, Mrs. Mary, Commercial Hotel, Broadford . . 74 0 " 15.9.1933
Webb, Harold VVlllla.m, 140 Queen-street, Melbourne .. .. .. .. 2 8 0 i 15.12,1927
Whittaker, Percival J., 38 Newton-st.reet, Maryborough .. .. .. 717 6 ” 15.3.1936
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.
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FEDERAL BUILDING SOCIETY.

EGISTER of Unclaimed Moneys held by the Federal Building
Society at 1st January, 1949.

d Total Deseription of Date
Name c?x? c}}voudress of ’\g"‘(‘)“";n]::a chlalmgd Honey. otglnll‘ﬁ.t
£ s d.
James Dunne, 82| 2 2 Dividend, 1941 Nil
Maclaggan-street,
Dunedin, N.Z.
Estate of Johm| 1 & 3 . . »
Ellerker (deceased),
c¢/o A. J. Ellerker,
63 Pitt-street, Syd-
ney, N.S.W.
Jane Moore, 1 5 3 v . ”»
¢ Dartrey,” Mono-
meith-stieet, Bex-
ley, NS.W
7188

Companies Act 1938.—In the matter of ULONGA PASTORAL
ComMPaNY PTy. L1D. (in Liquidation).

NOTICE is hereby given, in pursuance of section 236 of

the Companies Act 1938, that a General Meeting of
the members of the above-named company wil be held
at the office of Messrs. Young and Outhwaite, 368 Collins-
street, Melbourne, on Monday, the Tth day of February,
1949, at Twelve noon, for the purpose of having the
account laid before them showing the manner in which
the winding up has been conducted, and giving any
explanation required.

Dated this 30th day of December, 1948. '
7108 C. A. STEWART, Liquidator.

NORTHERN SEED SUPPLY COMPANY PROPRIETARY
LIMITED (IN VOLUNTARY LIQUIDATION).

VOTICE is hereby given, in pursuance of section 236 of
L the Companies Act 1938, that a General Meeting of
the members of the above-named company will be held at
51 Bull-street, Bendigo, on Friday, the 1lth day of
February, 1949, at half-past Eleven o’ctock in the forenoon,
for the purpose of having an account laid before them
showing the manner in which the winding up has been
conducted and the property of the company disposed of,
and of hearing any explanation that may be given by
the liquidator.

Dated this 22nd day of December, 1948. )
7158 H. R. WHITE, Liquidator.

CREDITORS, next of kin, and all others having claims

against the estate of Harry Smeaton, late of 19
Lake-street, Reservoir, retired cooper, deceased (who died
on the 4th day of September, 1948), are required to send
particulars of their claims, in writing, to James Dinning,
of Lake-street, Reservoir, driver, the executor to whom
probate of the will of the said deceased was granted, care
of the undersigned solicitors, on or before the 14th day of
March, 1949, after which date the executor will distribute
the assets of the deceased, having regard only to the
claims of which he then has notice.

Dated the 6th day of January, 1943,

HOME, WILKINSON, & LOWRY, solicitors, 401 Collins-
street, Melbourne. 7135

PURSUANT to the Trustee Act 1928, all persons having
claims against the estate of Fanny Barrow, late of
127 Highfield-road, Camberwell, widow, deceased (who
died on the 20th day of October, 1948, and probate of
whose will and codicil was granted by the Supreme Court
of Victoria, on the 22nd day of December, 1948, to Leslie
Austin Barrow, of 28 Clarence-street, East Malvern, iron-
founder, and William Henry Swaney, of 127 Highfleld-
road, Camberwell, staff officer, the executors appointed by
deceased’s will and codicil), are hereby required to send
particulars of such claims to the said Leslie Austin
Barrow. and William Henry Swaney, care of the under-
mentioned solicitors, on or before the 8th day of March,
1949, after which date the said executors will distribute
the assets, having regard only to the claims of which
notice has then been received.

MARTIN & MARTIN, solicitors, 37 Queen-street, Mel-
bourne. 7140
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CREDITORS, next of kin, and others having claims in

respect of the estate of Edmund Arthur Lewis, late
of Millgrove, in the State of Victoria, fitter, deceased {(who
died on the 10th day of September, 1948), are to send the
particulars of their claims to The Equity Trustees,
Executors, and Agency Company Limited, of 472 Bourke-
street, Melbourng, by-the 20th day of March, 1949, after
which date it will distribute the assets, having regsard only
to the claims of which it then has notice.

HENDERSON & BALL, solicitors, 430 Little Collins-
street, Melbourne. 7136

PURSUANT to the Trustee Act 1928, all persons having
claims against the estate of Elizabeth Mary
MacLeod, formerly of 152 Orrong-road, Caulfield, but late
of Gladstone-parade, Elsternwick, widow, deceased (who
died on the 18th day of June, 1948, and probate of whose
will was granted by the Supreme Court of Victoria, on the
31st day of December, 1948, to Kenneth John MacLeod,
of 22 Hughenden-road, East St. Kilda, medical
practitioner, and Norman Douglas MacLeod, of 31 High-
road, South Camberwell, electrical engineer, the executors
appointed by deceased’s will), are hereby required to send

eparticulars of such claims to the said Kenneth John

MacLeod and Norman Douglas MacLeod, care of the
under-mentioned solicitors, on or before the 8th day of
March, 1949, after which date the said executors will
distribute the assets, having regard only to the claims of
which notice has then been received.

MARTIN & MARTIN, solicitors, 37 Queen-street,

Mel-
bourne. 7139

CREDITORS, next of kin, and all others having claims

against the estate of Sydney Henderson Wilton, late
of 500 Punt-road, South Yarra, manufacturer’s agent
(who died on 12th November, 1948), are required to send
particulars thereof to the executor, R. R. Marsh, 360
Collins-street, Melbourne, on or before 12th March, 1949,
otherwise they may be excluded when assets are being
distributed.

F. S. NEWELL & MARSH, proctors, 360 Collins-street,
Melbourne. 7144

REDITORS, next of kin, and all others having claims
against the estate of Kathleen Amy Whiteside, late of
Whiteside-road, Beaconsfield, married woman, deceased
(who died on the 23rd September, 1948), are required to
send particulars thereof to T. C. Whiteside, the executor,
care F. S. Newell and Marsh, 360 Collins-street, Mel-
bourne, on or before the 12th March, 1949, otherwise they
may be excluded when assets are being distributed.
F. 8. NEWELL & MARSH, proctors, 360 Collins-street,
Melbourne. 7145

PURSUANT to the Trustee Act 1928, notice is hereby
given that all persons having claims against the
estate of Elsie Frederica Barlow, formerly of 42
Normanby-street, Middle Brighton, in the State of Vic-
toria, but late of 7 Collins-street, Mentone, in the said
State, widow, deceased (who died on the 15th day of
November, 1948, and probate of whose will was granted
by the Supreme Court of the said State, in its probate
jurisdiction, on the 14th day of December, 1948, to Basil
Sidney Barlow, of 343 Waverley-road, East Malvern, in the
said State, assistant local manager), are hereby required
to send particulars, in writing, of their claims to the said
Basil Barlow, at his address aforesaid, on or before the
8th day of March, 1949, after which last-mentioned date
the said executor will proceed to convey or distribute the
assets of the said deceased which shall have come to his
hands amongst the persons entitled thereto, having regard
only to the claims, whether formal or not, or which he
shall then have had notice. And notice is hereby further
given that the said executor will not be liable for the
assets so distributed, or any part thereof, to any person of
whose claims he shall not*have had notice as aforesaid.

Dated the 5th day of January, 1949.

W. ROSS RICHARDS, LL.B., 191 Queen-stree:, Mel-
bourne, solicitor. 7149

CREDITORS, next of kin, and all others having claims

against the estate of Ethel May Best, late of 2
McKay-avenue, Glenhuntly, widow, deceased (who died on
the 6th September, 1948), are required to send particulars
thereof to F. S. Newell and Marsh, 360 Collins-street,
Melbourne, on or before the 12th March, 1949, otherwise
they may be excluded when assets are being distributed.

F. S. NEWELL & MARSH, proctors, 360 Collins-street,
Melhourne. 7156
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Trustee Act 1928.
RE ORLANDO LOCK, DECEASED,

NO’I‘ICE is hereby given that Albert Edward Orlando

Lock, care of F. R. E. Dawson, 84 William-street,
Melbourne, the administrator with the will annexed, of
the estate of the said Orlando Lock, late of Thorpdale,
retired farmer, deceased (who died on ‘the 19th day of
October, 1948), intends to convey or distribute the estate
of the said deceased to or among the persons entitled
thereto, and requires all persons and creditors interested,
to send to the said administrator, at his said address, on
or before the 14th day of March, 1949, particulars, in
writing, of their claims against the said estate, after
which date the said administrator may convey or dis-
tribute the said estate to or among the persons entitled
thereto, having regard only to the claims, whether formal

or not, of which he shall then have had notice
F. R. E. DAWSON, 84 William-street, Melbourne,
solicitor for the said administrator. 7124

PURSUANT to the Trustee Act 1928, notice is hereby

given that all persons having any claims against the*
estate of Catherine Anne Murphy, late of 5 Como-avenue,
South Yarra, in the State of Victoria, spinster, deccased
(who died on the 1st day of November, 1948, and probate
of whose will was granted by the Supreme Court of Vie-
toria to Bertha Mary Winch, of 5 Como-avenue, South
Yarra, assistant chemist, and Anne Kathleen Winch, of 17
Darling-street, South Yarra, employment officer, the
executrices appointed bv the said will), are hereby re-
quired to send in particulars, in writing, of such claims to
the executrices, care of the undersigned solicitors, on or
before the 15th day of March. 1949. And notice is hcreby
also given that after the last-mentioned date the said
executrices will proceed to distribute the assets of the
said deceased among the persons entitled thereto, having
regard only to the claims of which they shall then have
had notice. )

Dated the 4th day of January, 1949.

PEARCE & WEBSTER, solicitors, 191 Queen-siveet,
Melbourne. 7123

CREDITORS, next of kin, and others having claims in

respect of the estate of Maria Carter, formerly of 33
Nicholson-street, Carlton, but late of Cheltenham Hospital
for Aged and Infirm, Moorabbin-road, Cheltenham, marrie~
woman, deceased (who died on the 2nd day of November,
1948), are to send the particulars of their claims to
National Trustees, Executors, and Agency Company of
Australasia Limited, at its registered office, 95 Queen-street.
Melbourne, by the 12th day of March, 1949, after whirh
date it will distribute the assets, having regard only to the
claims of which it then has notice.

CLEVERDON, REID, & FINLAY, solicitors, 80 Queen-
street, Melbourne. Tt

CREDI’I‘ORS, next of kin, and all others having claims

in respect of the estate of Margaret Frances Manly,
late of 1 Beach-avenue, Elwood, in the State of Victoria,
widow, deceased (who died on 7th September, 1948), are
required to send particulars of their claims to the execu-
tors, National Trustees, Executors, and Agency Company
of Australasia Limited, and Richard Arthur Manly. at the
registered office of the said company, 95 Queen-street, Mel-
bourne, in the said State, on or before the 8th day of
March, 1949, after which date they will distribute the
assets, having regard only to the claims of which they then
have notice.

MICHAEL NIALL & CO., solicitors, 360 Collins-street,
Melbourne. 7109

ALICE FLORENCE LAWSON, late of Sale, widow (who
died 30th October, 1947).

CREDITORS. next of kin, and all other persons having
claims against the estate of the deceased are required
by the administrator, with the will of the said Alice
Florence Lawson annexed, Charles Lionel McKerrow, of
408 Toorak-road, Burwood, retired, to send particulars to
him, care of the undersigned, on or before 7th March.
1949, after which date he will distribute the assets, having
regard only to the claims of which he then has notice.

R. M. ROLLAND, solicitor, 57c Raymond-street, Sale.
7106
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CREDITORS, next of kin, and all others having claims

against the estate of Frank Gordon Best, late of
2 McKay-avenue, Glenhuntly, textile spinner, intestate
(who died on the 10th September, 1948), are required to
send particulars thereof to F. S. Newell and Marsh, 360
Collins-street, Melbourne, on or before the 19th March,
1949, otherwise they may be excluded when assets are
being distributed,

F. 8. NEWELL & MARSH, proctors, 360 Collins-street,
Melbourne. 7157

NOTICE TO CREDITORS.—JOHN MICHAEL RYAN,
DECEASED.

CREDITORS. next of kin, and all others having claims

against the estate of the under-mentioned person, are
required to send in particulars thereof to William
Frederick Ryan, the executor, care of his solicitor, at the
address set out below, on or before the 1st day of March.
1949, otherwise they may be excluded when the assets are
being distributed:—

Name.—John Michael Ryan, deceased.

Usual residence.—68 Rooney-street, Richmond.

Description.—Labourer.

Date of death.—26th September, 1948.

H. H. HOARE, 191 Qucen-street, Melbourne, solicilor
for the executor, 7ie

Trustce Act 1928,
NOTICE TO CLAIMANTS.

})URSUANT to the Trustee Act 1928, creditors, next of

kin, and all other persons having claims in respect
of the estate of any deceased person named below are
required to send particulars thereof to the legal personal
representative or representatives at the address stated
below, on or before the date stated, after which date the
representative or representatives will distribute the assets,
having regard only to the claims of which notice has been
received:—

Frances Sarah Brodie, late of 274 The Avenue, Park-
ville, spinster, died 27th October, 1948—Claims to the
executor, The Union Trustee Company of Australia
Limited, of 333 Collins-street, Melbourne, by the 16th
March, 1949, Maddock, Lonie, and Chisholm, 339 Cecllins-~
street, Melbourne, solicitors. 7114

Flora Irene May Brodie, late of 274 The Avenue, Park-
ville, spinster, died 9th October, 1948.—Claims to the
executor, The Union Trustee Company of Australia
Limited, of 333 Collins-street, Melbourne, by the 16th
March, 1949. Maddock, Lonie, and Chisholm, 339 Collins-
street, Melbourne, solicitors. 115

MINING NOTICES.

TAWONGA GOLD MINING COMPANY NO LIABILITY.
NOTICE is hereby given that a Call (the 8th) of One
penny per share has been made upon all shares in
the company, due and payable to the manager, at the
registered office, 77a Spensley-street, Clifton Hill, on Wed-
nesday, 12th January, 1949.
Dated the 22nd day of December, 1948.
By order of the Board,
M. B. COOPER, Manager.
Registered office: 774 Spensley-street, Clifton Hill, N.8.
7128

AUSTRALIAN OIL DEVELOPMENT NO LIABILITY.

\TOTICE is hereby given that a Call (the 12th) of One
4 penny per share has been made on all the issued con-
tributing shares in the capital of the company (making
1s. 6d. paid up), due and payable at the registered office
of the company, No. 360-366 Collins-street, Melbourne, on
Wednesday, 12th January, 1049,

By order of the Board,

7129 L. B. TOMLINS, Legal Manager.
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MAXWELL CONSOLIDATED NO LIABILITY.

NOTICE is hereby given that a Call (the 42nd) of Two

pence (2d.) per share on all the issued contributing
shares in the capital of the company (making the said
shares fully paid to 5s. 4d. each) has been made, due and
payable at the registered office of the company, 360 Collins-
street, Melbourne, on Wednesday, 12th January, 1949.

By order of the Board,

7130 HADDON A. SMITH, Legal Manager.

ARGUS HILL CHEWTON GOLD NO LIABILITY.

\rOTICE is hereby given that a Call (No. 63) of Three
4 pence per share (making shares paid up to 18s. 1:d.)
has been made, and is due and payable to me, at the
registered office, 422 Collins-street, Melbourne, on Wednes-
day, 12th January, 1949.
By order of the Board,
FRANK COOPER, Manager.

422 Collins-street, Melbourne, C.1. 7131

NEW CHUM SYNCLINE GOLD MINE NO LIABILITY.

\YOTICE is hereby given that a Call (No. 103) of Three
4 pence per share (making shares paid up to 3ls. 6d.)
has been made, and is due and payable to me, at the
registered office, 422 Collins-street, Melbourne, on Wednes-
day, 12th January, 1949.
By order of the Board,
FRANK COOPER,; Manager.

422 Collins-street, Melbourne, C.1. 7132

AJAX SOUTH GOLD MINE N. L.

\TOTICE is hereby given that a Call (the 35th) of Three
pA pence per share (making shares 9s. 9d. paid up) has
been made upon the capital of the company, due and pay-
able at the registered office of the company, 430 Little
Collins-street, Melbourne, on Wednesday, the 12th day of
January, 1949.

By order of the Board,

7137 A. E. LLEWELLYN, Manager.

LADY CLAIRE GOLD No. 2 NO LIABILITY.
A CALL (the 2nd) of One shilling per share has been

made on all the issued contributing shares in the
capital of the company (making the shares paid to 3s.
each), due and payable at the company's registered office,
108 Queen-street, Melbourne, on Wednesday, 12th Janu-
ary, 1949,

GUY N. MOORE, Manager.

Melbourne, 24th December, 1948. 7142

NEW COOLGARDIE GOLD MINES NO LIABILITY.

\TOTICE is hereby given that a Call (the 8th) of One
4 shiiling per share on all the issued contributing shares
in the capital of the company (making such shares paid
to 9s. each) has been made, due and payable to the
manager, at the registered office of the company, 360
Collins-street, Melbourne, on Wednesday, the 12th day of
January, 1949.
By order of the Board,

L. EDWARDS, Manager.
360 Collins-street, Melbourne, 7th January, 1949. 7146

CENTRAL NORSEMAN GOLD CORPORATION NO
LIABILITY.

OTICE is hereby given that a Call (the 2nd) of One
B\ shilling per share on the contributing shares, Nos.
2,320,001 to 2,600,000, in the capital of the company (mak-
ing such shares paid to 3s. each) has been made, due and
payable in respect of the shares upon the Melbourne
register, at the registered office of the company, 360 Collins-
street, Melbourne, on Wednesday, 12th January, 1949, and
similarly on the shares upon the Adelaide register, payable
at the Adelaide office of the company, 19 Brookman Build-
ings, Grenfell-street, Adelaide, South Australia, on the
same date.

By order of the Board,
1.. EDWARDS, Manager.

Registered office: 360 Collins-street, Melbourne, 7th
January, 1949, . 7147

No. 2.—January 7, 1949

HERCULES GOLD MINING COMPANY NO LIABILITY.

A CALL (the 75th) of Three pence per share has been

made on the capital of the company (making the
shares paid to 21s. 3d. each), due and payable at the com-
pany’s registered office, 379 Collins-street, Melbourne, on
Wednesday, 12th January, 1949.

H. L. STEWART

7148 (J. G. Stanfield and Stewart), Manager.

LADY CLAIRE GOLD No. 1 NO LIABILITY.

A CALL (the 2nd) of One shilling per share has been

made on all the issued contributing shares in the
capital of the company (making the shares paid to 3s.
each), due and payable at the company’s registered office,
108 Queen-street, Melbourne, on Wednesday, 12th January,
1949.

GUY N. MOORE, Manager.
Melbourne, 24th December, 1948. 7155

KALIMNA OIL COMPANY NO LIABILITY.

T\YOTICE is hereby given that all shares in default of
+ Call No. 38 of One penny per share are forfeited and
will be sold by public auction at the vestibule, Stock Ex-
change, Little Collins-street, Melbourne, on Wednesday,
19th Jaauary, 1948, at a quarter to Twelve o'clock a.m.,
unless previously redeemed.

By order of the Board,
L. B. TOMLINS, Legal Manager.
360 Collins-street, Melbourne, 5th January, 1949. 7127

NEW CHUM SYNCLINE GOLD MINE NO LIABILITY.

lYO’I‘IC}EJ is hereby given that all shares forfeited for non-

payment of No. 102 (December) Call of Three pence
per share will be sold by public auction in the vestibule of
the Stock Exchange, 428 Chancery-lane, Melbourne, on
Friday, 14th January, 1949, at a quarter to Twelve o’clock
a.m., unless shares are previously redeemed.

By order of the Board,
FRANK COOPER, Manager.
422 Collins-street, Melbourne, C.1. 7133

ARGUS HILL CHEWTON GOLD NO LIABILITY.
NOTICE is hereby given that all shares forfeited for non-
payment of No. 62 (December) Call of Three pence
per share will be sold by public auction in the vestibule of
the Stock Exchange, 428 Chancery-lane, Melbourne, on
Thursday, 13th January, 1949, at a quarter to Twelve

o’clock a.m., unless shares are previously redeemed.
By order of the Board,

FRANK COOPER, Manager.

422 Collins-street, Melbourne, C.1. 7134

INSOLVENCY NOTICES.

The Insolvency Act 1928.—In the Court of Insolvency,
Western District, at Ballarat (formerly Birchip).—In the
matier of ROBERT ERNEST GrACE, formerly of Woomelang,
butcher, now of 423 Hargreaves-sireet, Bendigo, health
inspector, insolvent.

'_l‘HE above-named Robert Ernest Grace intends to apply
to the Court of Insolvency, at Ballarat, on the Sth
day of February, 1949, at Ten o’clock in the forenoon, for
a Certificate of Discharge, pursuant to the provisions of
the Insolvency Act, and to dispense with the condition
mentioned in section 233 of the Insolvency Act 1928.

Dated this 7th day of October, 1948.
R. E. GRACE, Insolvent.

Oakley, Thompson, and Co., Birchip (and at Donald and
443 Little Collins-street, Melbourne), solicitors for the
applicant. T11°

In the Court of Insolvency, Central District, at Melbourne.
—In the matter of WILFRED BERRY (tramway employee),
of 26 Howitt-street, Hawksburn, Melbourne, in the State
of Victoria, and in the matter of an application by the
said Wilfred Berry for a Certificate of Discharge.

THE above-named Wilfred Berry intends to apply to the

Court of Insolvency, at Melbourne, on the 1st day
of February, 1949, at half-past Two o’clock in the after-
noon, for a Certificate of Discharge, pursuant to the pro-
visions of the Insolvency Acts.

Dated the 24th day of December, 1948.

7141 WILFRED BERRY.
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IMPOUNDINGS.

RESWICK.—Impounded by
December, 1948,
1 bay delivery horse, blaze face, near front foot and
hing feet white
If not claimed and expenses paid, to be sold on 13th
January, 1949,

7103—6/8

the Ranger, on " 28th

J. CLIFTON,
‘Poundkeeper.

GOROKE.—Impounded at Goroke.

2 Red Poll steers, V out of front of right ears
1 Jersey steer, about 12 months, no visible brand
1 Jersey heifer, about 12 months, no visible brand

If not claimed and expenses paid, to be sold on 27th
January, 1949,
W. MAJOR,

7153—6/8 Poundkeeper,

ROSEDALE.—-—Impounded at Rosedale.

5 Jersey poddy heifers, ¥ out back off ear, no visible brand

1 baldy heifer, 1 out back off ear, no visible brand

1 baldy steer, ¥ out back off ear, nick out top near ear, no
visible brand

1 Jersey heifer, }
brand

If not claimed and expenses paid, to be sold on 20th
January, 1949.

7159—9/2

out off ear, nick out near ear, no visible

G. FARLEY,
Poundkeeper.

SALE.—Impounded at Sale.
1 yellow and white heifer, like C near rump
1 fawn heifer, like C near rump
If not claimed and expenses paid, to be sold on 18th
January, 1949.
G. CLARK,

"1102—5/10 Poundkeeper.

STAWELL.—Impounded in the Stawell Pound.

1 young Jersey bull calf
1 young Red Poll bull
If not claimed and expenses paid, to be sold on 19th

January, 1949.
J. M. SMITH,
7126—5/10 Poundkeeper.

STATE ACTS, 1946.

OPIES of the following Acts of Parliament of Victoria
may be obtained at the Government Printing Office,
or from any bookseller, at the price set opposite to each:—

Price.
No. s d.
5109. Geelong Land .. . 0 6
5110. Transport Regulation (Amendrnent) . 0 6
5111. Factories and Shops (Annual Holidays) 09
5112. Mornington Sewerage Authority (Validation} 0 6
5113. Local Government (Emergency Housing
Accommodation) Amendment . 0 6
5114. Housing (Commonwealth and State Agree-
ment) .. . 10
5115. Factories and Shops (Early Closing) 0 6
§116. Building Operatmns and Buildmg Materials
Contro! .. ¢ 9
5117. Water (Levee Banks) .. .. 09
5118. Co-operative Housing Societies . 0 6
5119. Local Government (Municipal Rolls) 0 6
5120. Public Works Loan and Application .. .. 0 6
5121, Totalizator (Charities) .. .. 0 6
5122. Drought Relief .. . .. .. 0 8
5123. Taxation (Arrangements) .. .. o 6
5124. Public Service t 6
5125. Teaching Service .. 1 3

30

No.
5126,
5127.
5128,
5129.
5130.
5131.
5132.
5133.
5134.
5135.
5136.
5137.
5138.
5139.
5140.
5141.
5142.
5143,

5144.
5145.
5146,
5147,
5148,
5149,
5150.

5151,
5152.
5153.
5154,
5155.
5156.
5157,
5158.

5159,
5160.

5161.
5162.
5163.
5164.
5165.
5166.

5167.
5168.
5169.
5170.
5171.
5172,
5173.
5174.
5175.
5176.
5177.
5178.
5179,
5180.
5181.
5183.
5184.
5185.
5186.
5187.

5188,
5189.
5190.
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STATE ACTS, 1946—continued.

Police Regulation .. .. ..
Railways (Long Service) .. .. ..
Workers’” Compensation .. .. .
Sewerage Districts (Amendment) ..
Factories and Shops (Bread) . ..
Crimes (Intermediate Sentences) .. ..
Medical (Chemists’ Apprentices) . ..
Soldier Settlement (Amendment) .. .
Consolidated Revenue . N .
Consolidated Revenue

Apprenticeship .. ..
Consolidated Revenue .. e
Consolidated Revenue

Consolidated Revenue

Nicholson-street Tramway Constructlon
Burke-road Tramway Construction ..
Balluarat Gas Company’s .

Melbourne and Metropolltan Board or Worka
(Contributions) ..

Stamps (Betting Tax)

Juries (Fees)

Cattle and Swine Compensatlon ..
Marine (Pilots and Pilotage Rates)" .. ..
Patriotic Funds . - .
Stock Foods (Amendment) ..

Municipal Endowment (Temporary Dlscon-
tinuance) ..

Medical Practltloners Registration ..
Seeds

Water ..

Clifton Hill Land

Tobacco Sellers

Country Roads Board F‘und (Amendment)
Moorpanyal Land

Factories and Shops
Amendment

Factories and Shops (Wages Boa.rds)

Melbourne and Metropolltan Tramwuys
(Amendment) .

Infectious Diseases Hospital (Borrowing)
University (Mildura Branch)

Farmers Protection (Amendment)
Forests (Exchange of Lands) Extension
Money Lenders (Cash Orders) .

Local Government (Dandenong Street Con-
struction) .. .

Stamps (Increased Duty Continuance)
Land Tax
Cattle Breeding ..
Administration and Probate Duties ..
Co-operative Housing Societies (Guarantees)
Railways (Sick Leave) .

Fruit and Vegetables ..

Farm Water Supplies and Dralnage Advancet
State Forests Loan and Application ..
Melbourne South Land . ..
Agricultural Colieges (Amendment) ..
Drought Relief (Amendment)
Soldier Settlement ., .

Free Library Service Board

Adult Education

Evidence ..
Housing (Discharged Servicemen) ..
Parliamentary Contributory Retirement Fund
Friendly Societies

Police Offences (Race-meetings)
Railways (Mont Park Siding)

Land (Grazing Licences)

Factories and Shops (Bread Carterl)

(Annual Holldays)
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STATE ACTS, 1946—continued.
Price.

5191.
5192,
5193.
5194.
5195,
5196.
5197.
5198.
5199.
5201.
5202.
5204.
5206.

Country Fire Authority
Supreme Court (Judges)
Railway Loan Application ..
Metropolitan Gas Company’s
Railways (Temporary Employés)
Railways (State Coal Mine)
Licensing
Town and Country Planning . ..
Public Works Loan and Application (No. 2) ..
Trotting Races
Economic Stability ..
Stamps
Melbourne and
(Appeal Board)

NOODODODOCOOOO O
WA NO

Metropolitan Tramways

(=]
-]

J. 3. GOURLEY,
Government Printer.

STATE ACTS, 1947.

COPIES of the following Acts of Parliament of Victoria
may be obtained at the Government Printing Office,

or from any bookseller, at the price set opposite to each:—
Price.

d.
]
6

No.
5207.

5208.
5209.

o

Consolidate@ Revenue
Custodian Trustee

Revocation and Exeision of Crown Reserva-
tions .

Farmers Advances (Amendment)
Private Bill Committees

Health (Amendment)

Wills (Amendment)

Old Colonists’ Assoclation
Consolidated Revenue

Local Authorities Superannuation
Statute Law Revision .
Motor Car (Registration Fees)
State Electricity Commission (Yallourn Area)
Transport Regulation (Licences and Fees)

Local Government (Private Street Construc-
tion) . .

State Development (Amendment)

Coal Mine Workers Pensions

State Savings Bank

Drought Relief

Soil Conservation and Land Utillzation
Consolidated Revenue
Consolidated Revenue
Consolidated Revenue

Municipal Endowment
tinuance)

Forests (Commissloners) ..

State Forests Loan and Application ..

Melbourne and Metropolitan Tramways
(Amendment)

. Auditor-General's Salary

. Drought Rellef (Amendment)

. Wheat Marketing (Winding Up) Amend.ment

University (Mildura Branch)

. Factories and Shops (Bread) .

. Water Supply Loan and Application

. Public Works Loan and Application

. Administration and Probate Dutles ..

. Land Tax

(=]

5210.
5211.
5212.
5213.
5214.
5215.
5216.
5217.
5218.
5219,
5220.
5221,

OO0 QOO OO0 QO
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5222.
5223.
5224.
5225.
5226.
5227.
5228.
5229.
5230.

.n
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(Temporary Discon-

o
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5231.
5232.
5233.
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STATE ACTS, 1947—continued.

Price.
No.
5243.
5244.
5245,
5246.
5247.
5248.
5249.
5250.
5251,

3
a

D HNADO DO,

Country Roads Board Fund (Amendment)
Ballaarat Land

Stamps (Increased Duty Continuancﬁ)
Railway Loan Application ..

Sewerage Districts (Amendment)

State Electricity Commission (Financial)
Public Account Advances (Amendment)
Infectious Diseases Hospital (Amendment)

Public Works Loan and Appllcatlon (Amend-
ment)

Officials in Parliament

Water

Supreme Court (Judges Sala.rles)
Superannuation

Country Sewerage Loan a.nd Appllcation

Melbourne and Metropohtan Board of Worlm
(Contributions)

Vegetation Diseases (Fruit Fly) ..

Bullding Operations and Building Materials
Control (Amendment) ..

5260. Police Regulation (Amendment)

5261. Factories and Shops (Determinations;

5262. Appropriation of Revenue

J. J. GOURLEY
Government Printer.

..

.
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5252.
5253.
5254,
5255.
5256.
5257.
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5258.
5259.
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STATE ACTS, 1948.

COPIES of the following Acts of Parliament of Victoria
may be obtained at the Government Printing Office,
or from any bookseller, at the price set opposite to each:—

Price.
No. s d.
5263.
5264.
5265.
5266.
5267.
5268.
5269.
5270.

0

Essential Services
Landlord and Tenant
Public Works Committee
Midwives (Amendment)
Carriers and Innkeepers
Camberwell Lands ..
Consolidated Revenue

Miners' Phthisis (Treasury
Amendment .

Building Operations and Building Materlals
Control (Amendment)

State Electricity Commission

Town and Country Planning

Coranderrk Lands

Coroners (Medical Witnesses)

Vegetation Diseases (Fruit Fly)
Administration and Probate (An.endment)
Country Roads (Permanent Works) ..

Shrine of Remembrance Trustees
Non-Contributory State Pensions

Closer Settlement (Disposal of Land)
Melbourne North Land

Melbourne Harbor Trust (Chalrmans Salary)
Police Offences (Race-meetings)

Statute Law Revision Committee

Public Trustee

Horse Breeding (Amendment) ..
Building Operations Control (Amendment) ..
Local Government (Streets)

Country Roads .
Landlord and Tenant (Amendment) ..
Hepburn Springs Land

Gas Regulation (Amendment)

cCCcCOoOOCOoONO
Swanod

Allowances)

5271.

5272.
5273.
5274.
5275.
5276.
5277,
5278.
5279.
5280.
5281.
5282.
5283.
5284.
5285.
5286.
5287.
5288.
5289.
5290.
52901,
" 5292
5293.
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STATE ACTS, 1948—continued.
Price.

o =
g

5294,
5295.
5296.
5297.
5298.
5299.

Commonwealth Transferred Officers ..
Forests (Amendment) .
Parliamentary Salaries and Allowances
Farmers Debts Adjustment (Board) ..
Justices (Courts)

Local Authorities
ment)

Hospitals and Charities
Health (Hospitals) ..

River Improvement

Geelong Harbor Trust (Land)
Stipendiary Magistrates
Consolidated Revenue
Consolidated Revenue
(Footsmay Street Con-

[ =2~ I}
RN I T- R I

Superannuation (Amend-
5300.
5301,
5302.
5303.
5304.
5305.
5306.
5307.

O OO0 O =O NO
DD D WR

Local Government
struction)

Teaching Service (Apphcat:on of Enactments)
Parliamentary Contributory Retirement Fund
Prices Regulation

Marine (Pilotage Rates)

State Savings Bank ..

Coal Mine Workers Pensions

Transfer of Land (Acquisitions)

Workers' Compensation (Police Force)

Fire Brigades (Borrowing and Salaries)
Public Officers Salaries

Mildura Irrigation and Water Trusts {Amend-
ment)

5308.
5309.
5310.
5311,
5312,
5313.
5314.
5315.
5316.
5317.
"5318.

OO0 00O O NOC oo
=20~ T R ~> B T o I R - R = I =]

5319.
5320.
5321.
5322.
5323.

Thornbury Land

Barley Marketing ..
North-West Mallee Settlement Areas
Latrobe-street Tramway Construction

S O o= O
[o2 N > T R = T - T >3

Gippsland Railway (Duplication and Regradmg)

J. J. GOURLEY,
Government Printer,

AGENTS FOR THE “VICTORIA GOVERNMENT
GAZETTE.”
TH

E following have been appointed agents to receive
advertisements and subscriptions for the Victoria
Government Gazette:—
ARMSTRONG’S AGENCY, 143 Queen-street, Melbourne.
MESSRS. ARNALL & JACKSON, 115 Barkly-street, West
Brunswick.

MESSRS. GORDON & GOTCH, News Agents, 511 Little
Collins-street, Melbourne; and corner Barrack and
Clacence streets, Sydney.

MESSRS. HARSTON, PARTRIDGE,
Collins-street, Melbourne.

ROBERTSON & MULLENS LTD. Elizaoeth-street, Mel-
bourne.

MESSRS. A. S. RICHARDSON and T. C. GARDNER,
trading as The Mercantile Exchange, 380 Collins-street,
Melbourne.

A. J. DIGBY
Bairnsdale.

MR. M. R. BADE, Tobacconist, Sturt-street, Ballarat.
EDGAR'S NEWS AGENCY, Hargreaves-street, Bendigo.

MESSRS. H. PAYNE & R. N. LOWE, ¢ View Point,
Bendigo.
MR. C. F. LATIMER, News Agent, Casterton.

MESSRS. HENRY FRANKS & CO., Booksellers and
Stationers, Market-square, Geelong.

& CO., 455 Little

(B. 8. and N. W. CASH), Main-street,
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MESSRS. SMITH & DUNNON, Hamilton.

ARMSTRONG BROS., Kyneton.

\R. WM. DAVIS, Mildura.

PIKE'S AUTHORIZED NEWS AGENCY, Sale.

MR, C. T. RUST, News Agent, Wangaratta.

MR. F. T. McCCORMICK, Nunn-street, Benalla.

W. GORDON HAMPTON, 243 Mitchell-street, Bendigo.

R. & A. SMALLMAN, News Agents, Toora.

TRAINOR & McBRIDE, 246 Wyndham-street, Shepparton.
E. W. B. WELSH, Hogan-street, Tatura.

A copy of the Gazette filed at each place for
reference.

public

‘

THE “ VICTORIA GOVERNMENT GAZETTE.”

SuBSCRIPTIONS.—The subscription, including postage, is
£1 12s. 6d. per annum, 16s. 3d. haif-yearly, or ¥s. 2d. per
quarter, payable in advance.

Subscriptions are required to commence and terminate
with « month.

A lesser period than three months cannot be subscribed
for.

Subscribers do not receive the Acts of Parliament with
the GAZETTE.

ADVERTISEMENTS are charged at the rate of TEN PENCE
per line single column, and ONE SHILLING and EIGHT PENCE
per line double column.

The title (£5 Reward, Dissolution of Partnership, &£c.)
torms one or more lines as a heading.

On an average, ten words make a line.
Buery signature must likewise be counted as a line.

The finat words of a paragraph, though only portion cf
« line must be counted as one line.

SIGNATURES (in particular) and proper names must be
written very plainly in the text; ONE SIDE ONLY of each alip
of paper should be WRITTEN UPON.

ArL COMMUNICATIONS should
Government Printer, Melbourne.”

ArL DOCUMENTS |lleg1bly written will be returned unpub-
lished, and, where brands occur unprovided for by the
ordinary letters of the alphabet, a worded explanatory des-
cription must be furnished.

THE VICTORIA GOVERNMENT GAZETTE {8 published on
WENNESDAY EVENING in each week, and Notices for insertion
will be received by the Government Printer at or before
Two p.m., at ordinary rates, and late advertisements be-
tween Two p.m. and FIVE p.m. at double rates on the day
preceding the day of publication..

Single copies of the VICTGRIA GOVERNMENT GAZETTE aGre
Six pence, posted Eight pence, each.

be addressed to *“ The

No GAZETTES prior to January, 1938, in stock.

***ALL PAYMENTS ARE REQUYRED IN ADVANCE.- -Remit-
tances should be made by postal note, money order, or draft
in favour of the Government Printer. Advertisements un-
accompanied by a remittance sufficient to cover the cost of
insertion will be returned unpublished.
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Factories and Shops Acts.

DETERMINATION OF THE WICKER AND BABY CARRIAGE BOARD.

Nore.—This Determination applies to the whole of the State of Victoria,

N accordance with the provisions of the Factories and Shops Acts the Wages Board which now has power to determine the
lowest prices or rates which may. be paid to any person or persons or classes of persons employed in the trade of—

(a) Manufacturing—

(i) baby carriages, dolls’ carringes, mobile chairs, or parts thereof ;

(ii) reed tex, hy-tex, or similar materials ;

(iii) any goods made of wicker, bamboo, cane, reed tex, hy-tex, or similar materials;

(b) Assembling or putting together any parts of baby carriages or dolls’ carriages—

has made the following Determination, namely :—

1. That, as from the beginning of the first pay period to commence on or after 7th November, 1948, the last previous

Determination of this Board shall be revoked and replaced by this Determination.

2. . Wages,

Adults, Journeymen-or Journeywomen,

Weekly Wages.

Within 20 Miles
of G.P.O,,
Melbourne,

10 Miles of G.P.O.,
long, at

Warrnambool,
and in the

Mijldura and
Gippsland
Districts.

Elsowhere In
Victoria.

WickER AND Basger WoRE.

Basket maker or repairer .. o

Employee fitting lining or lettering baskets

Wicker frame maker .. ..

Wicker furniture maker .o . . .
Employee making reed tex, hy-tex, or similar materials
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W AGES—condinued.
. Weokly Wages,
‘Within 20 Miles
of G.P.O.,
Melbourne
Adults, Journeymen or Journeywomen. 10 M&Leziooiga.ﬁt.o.,
e oA Elsowhere tn
Varsamteet | Vietora
Mildura and
Glp]tmland
Districts.
BaBy CaRRIAGES, DoLis’ CARRIAGES, OB ParTs THEREOF. £ s d £ d.
Males.
Upholsterers .. .. . .. .. . 8 00 717 0
Body-makers . . 8 0 0 717 0
Hood makers . e . . .. . 8 0 0 717 0
Assembler of baby carriages, dolls’ carriages and mobile chairs . 8 0 0 717 0
Painters .. . R, .. . . . 8 0 0 ° 717 0-
Sprayers .. . .- . 8 00 717 ©
Ironworkers . . .. .. . . . .. R 8 00 717.0
Wicker workers .. .. .. .. . . .. .. . 8 00 717 0
Employee making reed tex, hy-tex, or similar materials .. .. . . 8 00 717 0
Wheel maker .. . .. .. .. .. . 8 0 0 717 0
Assembler of parts of dolls’ carriages, baby carriages or mobile chairs .. 6 6 0 6 8 0
Females.

Machinists, sewers, or cutters . - . . . . - 510 0 5 79
Folding hood makers - . . .. . . . - 510 0 5 79
APPRENTIOES AND IMPROVERS—RATES OF Pay,

3. The following shall be the rates of pay for apprentices and improvers :—
‘Within 20 miles
of G.P.0,
10 Mites of G.5.0
at Elsewhere {
— Wy, | Vietora.
and in the
o
feeei
Male Apprentices, s d. s 4.
5-year Term—
1at year’s experience . .. .- .. .. .. . .. 29 6 28 6
2nd years' experience .- . .- . .. .. .- . 41 0 40 0
3rd years’ experience . .. .. . .. o .. .. 58 6 57 0
4th years’ experience . . . . . . . . 88 0 8 6
5th years’ experience .. . .. .. . .. . . 111 6 108 6
4-year Term-—
18t year’s experience . . . . . . .. . 36 0 34 6
2nd years’ experience . .. . .o . . . 58 6 57 ©
3rd years’ experience . . . . - . . 88 0 8 6
4th years’ experience . . . . . 111 6 108 6
Male Improvers,
Under 16 years of ag: .. . . . . 26 0 2 6
16 and under 17 .. . .. .. . . 29 8 28 6
17 and under 18 .. . . . . . 41 0 40 ¢
18 and under 19 . . . . . 58 6 57 0
19 and under 20 .. . . . . . . 88 0 85 6
20 and under 21 . o - . . . 11 6 108 6
Female Apprentices.
1st year’s experience .. .. . .- 41 0 40 0
2nd year’s experience . 68 6 57 0
3rd year’s experience .. . 77 6 7 0
4th year’s experience .. . .. .. .. . 88 6 86 0
{A female shall not be apprenticed until she is 16 years of age)
’ Female Improvers.

16 years and under .. . .. ., .. .. .. . 29 6 28 6
17 years and under - o - e s . . .. 41 0 40 0
18 years and under . . . . . . .. 58 6 57 0
19 years and under - o i .. . . . 7 6 76 0
20 years and under ve .. .- .- - 88 8 86 0

APPRENTICES AND IMPROVERS—PROPORTIONATE NUMBEES,
4, (a) (i) Males.—One male apprentice shall be allowed to the first three adult male workers or fraction thereof, and
thereafter one additional apprentice to every three such workers.
(ii) Females.—One female apprentice shall be allowed to each adult female worker.

(b) (i) One male improver shall be allowed to each six adult male workers or fraction thereof: Provided that at least
three adult male workers must be employed before a male improver can be employed.

(i) One female improver shall be allowed to each six adult female workers or fraction thereof,
(¢) The proportion of apprentices or improvers shall be based on the average number of adult workers employed for the

preceding six months in each workshop or factory.
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(d) The terms ** adult male workers” and “ adult female workers” shall mean adults whose wages are prescribed by this
Determination and include a proprietor working in his factory : Provided that an apprentice shall not be an adult worker until
he has completed his term of apprenticeship prescribed by this Determination,

(¢) Where an improver becomes indentured to any trade the time spent in such trade as an improver shall count as part
of the term of apprenticeship.

(f) A probationary period of three months shall be allowed before a person is indentured for the first time, but the period
of probation shall be treated as part of the period of apprenticeship. '

APPRENTICESHIP,
5. (a) Apprenticeship Trades—For the purpose of indentures the following shall be apprenticed trades :—
Wicker and Baby Carriages.—Wicker work, basket making, and baby carriage making.
Provided that in all types of machining instruction and praotice shall be given in one of the following machines, viz. :—
shaper, moulder, or router.

(b) Term of Apprenticeship :—
(i) Males.—The term of apprenticeship for those entering apprenticeship trades between the ages of fourteen and
seventeen years shall be five years, and for those entering apprenticeship trades in their eighteenth and
" nineteenth years shall be four years. ’
(ii) Females.—The term of apprenticeship for females shall be four years.

(c) General Conditions of Appr P :

(i) The provisions of this Determination governing holidays and for sick pay shall apply to all apprentices
whether the apprenticeship was commenced before or after the date of the coming into force of this
Determination.

(ii) All present contracts of apprenticeship shall be deemed to include and all future contracts of apprenticeship
shall include the following provision :—

If through lack of orders or through financial difficulties the employer is unable at any time to find
employment and training for an apprentice and if a transfer to another employer cannot be arranged,
obligations and duties imposed by the indenture may with the concurrence of the apprentice and his
guardian be suspended for a period agreed upon or if no such agreement is arrived at may be cancelled by the
employer. The onus of proof of circumstances justifying such cancellation shall be on the employer.

If there ocours a breakdown of power necessitating the standing down of adult employees apprentices
may also be stood down over the same period.

(d) Technical Training—

(i) On an apprentice producing a certificate from the Technical College stating that he has a record of 70 per
cont. of attendance at the Technical College, his employer shall refund to him his Technical College olass
foes.

(ii) Every apprentice who obtains, and produces to his employer, a certificate (or statement in licu of same) of competency
issued for any year of his technical education by the Technical College shall be entitled to 2s. 8d. per
week in addition to the rates of wages prescribed for the ensuing twelve months. Every apprentice who
produces to his employer a series of such certificates relating to each of the three years of his technical
education shall be entitled to 6s. per week, in addition to the prescribed rates of wages for the remainder
of his term of apprenticeship.

CoNTRAOT OF EMPLOYMENT,

6. (i) Except as in this Determination provided, all employees shall be employed by the week. Employees to become
entitled to payment of wages prescribed by this Determination must be available and ready and willing to perform such work
as the employer shall from time to time require on tho days and during the hours ususlly worked by tho class of employees
affected. Where the majority of the employees of any establishment or of any department of such establishment agree to
work part time for any period or to close down for any period on days other than the prescribed holidays, the provisions
of the weekly wages shall not apply to any employee of such establishment or department during such periods.

Employment for the first week of service at any time shall be from hour to hour at the weekly rate fixed.

(i) Terminating Employment

(@) Employment to be terminated only by.a week’s notice on either side, and such notice may be given at any
time during the week or in lieu thereof payment or forfeiture of a week’s wages. This shall not affect
the right of the employer to dismiss any employee without notice for malingering, inefficiency, neglect of
duty or misconduct, or to deduct payment for any time the employee cannot be usefully employed because
- of any strike, or through any breakdown of machinery, or any stoppage of work by any cause for which

' the employer cannot reagonably be held responsible. ' : :

(b) An employer shall not terminate the employment of a weekly employes for the purpose of evading payment
for the holidays prescribed by this Determination.

(¢) Where an employee is dismissed within seven days prior to any such holiday the re-engagement of such
‘employeo within soven days after such holiday shallbe prima facie evidence that the .employment was
terminated for the purpose of evading payment for such holiday. ! :

(d) Where the employer terminates the employment within one week of a day on which a holiday occurs, the

- employee shall be paid for such holiday or holidays prescribed by this Determination, provided that such
employee had been employed by the employer for & period of at least one week prior to the termination
of the employment, .
LaraTioN oF EMPLOYMENT.
7. (a) Except as_hereinafter provided no weekly employee shall work for more than one employer during any- week,
nor shall any employee make or assist in the production of goods for sale on his own account. .
(b) Employers may, by mutual arrangement between the employers and employees concerned provide for temporary
sransfer of employees during the ordinary working hours of the week, but, except for this provision, no employer shall
employ any person at any time who is already engaged by another employer. ‘
{c) The provisions of thig clause shall not affect the right of any employee to transfer from one employer to another after
properly terminating his engagement in accordance with the terms of clause 6 hereof.

Casuar Lasoum. .
8. (o) Casual labour at hourly rates may be engaged provided the rates are 10 per centum higher than those

prescribed for weekly hands. . .
(b) * Casual Labour” means labour where an employer does not provide a full week’s work, but does not include a

woekly-hand “whose engagement is terminated in the middle of the week.

DEFINTTIONS.
9. (a) A “ journeyman” is a person other than an apprentice who :—
(i) has served the time prescribed by this Determination as an apprentice; or
(ii) not being an apprentice, has attained the age of 21 years; or .
(iii) at any time Wwithin three calendar months prior to this Determination coming into operation was in receipt
" 7 of at least the minimum weekly wage prescribed for the olass of work on which such person is
whether on time or piece-work. .
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(b) “ A journeywoman '’ is a person other than an apprentice who :—
(i) has served the time prescribed by this Determination as an apprentice; or
(ii) not being an apprentice, has attained the age of 21 years; or
(iii) at any time within three calendar months prior to this Determination coming into operation was in receipt
of at least the minimum weekly wage prescribed for the class of work on which such person is engaged whether
on time or piece-work.
(c) “ An apprentice’’ is a person who is bound by indentures of apprenticeship. -
(d) Subject to sub-clauses () and (b) hereof *“an improver’’ is a person under the age of 21 years who is not an
indentured apprentice or journeyman or journeywoman.

Hours or WoRk.
10. (a) The ordinary hours of employment per week shall be 40 to be worked in five days of 8 hours per day.
(6) The hours of employment may be worked at any time between 7 a.m. and 5 p.m. on Monday to Friday inclusive,

Suirr WoRk.
11. Shift work may be worked and where such shift work is worked the following conditions shall apply :—

(a) Any afternoon or night shift which does not continue for five successive shifta shall be paid for at the rate
of time and & half.

(b) Except as hereinafter provided, for any afterncon or night shift which has been in operation for five successive
shifts or more and less than one month, ten per cent more than ordinary rates shall be paid and after
such shifts have continued-for more than one month, seven and one half per cent. more than ordinary
rates shall be paid.

(¢) Shift workers shall be paid overtime at the rate of time and a half for the first four hours and double time
thereafter for all time worked in excess of shift hours,

(¢) Employees who during a period of engagement work only on night shifts shall be paid at the rate of time and a
quarter.

(¢) When employees are called upon to work afternoon and night shifts only they shall change over week and
week about and shall be paid ten per cent. above ordinary rates for both shifts.

(f) When employees work day and afternoon shifts only they shall change over week and week about and shall
be paid ten per cent. extra for afternoon shifts.

(g) The ordinary hours of actual work or duty exclusive of meal breaks off duty (if any) of employees working on
shift shall not exceed :—
(i} 8 in any one day; or
(ii) 44 in any one week; or
(iii) an average of 40 per week during any period of three weeks of such employment upon such shifts.

(k) Employees on shift work shall be paid at the rate of time and a quarter for all work performed between midnight
on Friday and midnight on Saturday.

OVERTIME.
12. (a) Except in the case of shift work all time worked :—
(i) before or after the usual times of beginning and ending work ;
(ii) in excess of 8 hours per day;
(iii} in excess of 40 hours in any week ;
shall be paid for at the rate of time and one half for the first two hours and double time thereafter : provided that all
time worked between the hours of 9 p.m. and 7.30 a.m. shall be paid for at double time.
(b) All work done outside the times of beginning and ending work on any holiday specified in clauses 19 and 20 of
this Determination shall be paid for at the rate of double ordinary time.
{¢) No person under the age of seventeen years shall be permitted to work more than four hours’ overtime in any week.
{(d) In computing overtime each days’ work shall stand alone.
(¢) All work performed on Saturday morning shall be considered as overtime and paid for at the rate of time and a
half for the first four hours and double time thereafter.
(/) An employer may require any employee to work reasonable overtime at overtime rates and such smployee shall
work overtime in accordance with such requirement.

Mip-Day MEaL.

13. An interval of 45 minutes shall be allowed for the mid-day meal between the hours of noon and 2 p.n. but such
interval may be reduced to 30 minutes if an employer and the Union mutuslly arrangs for s 30 minutes break,

MEearn MoxNEeY.

14. All employees required to work beyond the usual finishing time shall be allowed 2s. 6d. tea money in addition to
overtime rates as prescribed for in this Determination, when the usual finishing time is exceeded by two hours.

TrAVELLING TIME ALLOWANOE AND BoarD,

15. {(a) All time reasonably occupied by an employee in travelling to or from work outside the shop and outside
ordinary hours and in travelling to and from work in a country distriot if engaged in any of the capital cities for
employment in a country district shall be treated as time of duty and paid for at ordinary rates up to a maximum of eight
hours for the journey, except on Sundays, when time and half rates shall be paid up to a maximum of eight hours for the
journey. Provided that, where an employee proceeds direct from his or her home to a job outside the shop, he or she
shall be paid for all time reasonably occupied in travelling to the job in excess of the time usually taken to go from his
or her home to the shop.

(b) All fares and reasonable travelling expenses incurred by an employes in such travelling, including the cost, if any,
incurred for meals—together with the reasonable cost of board and lodging if the employee has to be away from his home
for a night, shall be paid to the employee.

(¢) The fares allowed shall be first class on coastal boats or on interstate boats where there is no second class as
distinet from steerage. On trains where the employee has to travel all night in connexion with his employer’s business,
the fares to be allowed shall be first class. In other cases on trains the fares shall be second class.

(d) The foregoing travelling and accommodation allowances shall be paid additional to the usual rates for the time the
employees are working.

" {e) When it is more convenient for the employee to go direct to the job from his home he shall do so, and start and
ceagse work at the usual times customary at the shop, provided that any extra expense incurred by him travelling shall be
borne by the employer.

REsT PERIOD.

18. When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer, shall
be allowed in the third hour to females for refreshment. The interval shall be as part of the time of duty, without
deduction of time-work pay. During such rest period the employees may leave their seats, but not the premises.

An interval of five minutes to be selected by the employer shall be allowed to male employees on the same conditions
as the allowance to females herein.
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SEATING - ACOOMMODATION.
17. (a) All chairs provided for employees shall be reasonably comfortable.

(b) A chair provided for any female shall have a back to it, unless the work of such employee cannot conveniently be
done in such a chair, or unless the employee requests to be allowed to use a seat without a back to it.

Pay Davy.
18. (a) All employees shall be paid weekly not later than Thursday.
(6) No employer shall hold more than two days’ pay in hand except under the provisions of clause 21—Loaded Rate.

{¢) Any employee kept waiting for his pay on pay day for more than a quarter of an hour after the usual time for
ceasing work shall be paid overtime rates for that quarter of an hour and as for a quarter of an hour at the least.

(d) Any employee dismissed during the course of a week shall have any wages due to him paid to him forthwith or
posted to him within 24 hours of his dismissal.

(¢) Should an employee leave his employment without giving a week’s notice as required by this Determination any
moneys, due to him after forfeiture of pay to one week’s wages, shall be paid to him within one week after he leaves his
employment.

Horipays.

19. The following days shall be observed as holidays for all weekly wage employees—the days observed as New Year's
Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Melbourne Cup Day, Christmas
Day and Boxing Day. All work done on the said holidays shall be paid for at ordinary rates in addition to the provisions
of sub-clause (b) of clause 21.

PAYMENT FOR WORK oN HOLIDAYS AND SUNDAYS.

20. (@) Any time-work employee who is employed on any holiday provided for herein shall be paid at the rate of
the ordinary time in addition to the usual rate.

(5) All work done on Sundays shall be paid for at the rate of double time.

LoapEp Rate To Cover HoLinavs Sick LBAVE axD ANNUAL LEave,

21. (a) All weekly wage employees shall be granted their annual leave at Christmas time. Such leave shall consist of
fourteen consecutive days which shall be exclusive of any of the holidays prescribed by clause 19 hereof and if any of such
holidays falls within the period of annual leave and is observed on a day which would have been an ordinary working day
there shall be added to the period of annual leave one working day for each such holiday falling as aforesaid.

The representatives of the parties shall mest not later than three months before Christmas for the purpose of
determining the date on which the factories shall close down for the annual leave and Christmas—New Year holidays.

Pergvided that skeleton staffs may be retained in the following sections of the industry and for the purposes
mentioned :—

(i) In all Sections where employers are under contract to service ships in port;
(ii) In any other Section where the said representatives of the parties consider special provision necessary.

(b) Loaded rate shall provide credits from which payment for holidays annual leave and sick pay shall be made under
the following conditions :—

(i) Each weekly wage employee shall be credited by the employer with a sum equal to 4} hours pay for each
week of continuous service.

(i) On or before the pay day preceding a holiday, the amount of time that the employee will work short
because of the holiday, and the wage equivalent of such time shall be ascertained.

(iii) If on the pay day following the holiday there is standing to the credit of the employee an amount equal to
or exceeding the amount of such wage equivalent the employer shall on that pay day pay to the employee
an amount equal to that wage equivalent and the employee's credit shall be reduced by the amount so paid.
Provided that in the case of Christmas—New Year holidays any payments due under this paragraph will be
made on the day preceding such holidays.

(iv) If on the pay day following the holiday the amount standing to such credit is less than such wage equivalent
the employer shall on that pay day pay to the employee the amount then standing to such credit and the
employee’s credit shall be reduced by the amount so paid. Provided that in the case of Christmas—New
Year holidays any payment due under this paragraph will be made on the pay day preceding such holidays.

(v) In the event of an employes being absent owing to personal sickness or personal accident arising out of or
in the courss of his employment the employer shall on or before the pay day following the commencement
of such absence ascertain the amount standing to the credit of such employes and shall if there be
sufficient standing to the employee’s credit to cover him for such absence not in excess of the number of
ordinary working hours in a week pay to him such amount and if there be not sufficient for this purpose
then the employer shall pay to the employee such amount as is standing to his credit and such credit shall
be reduced by the amount paid pursuant to this sub-clause. If the credit is insufficient to cover the
employee for his absence through sickness or accident as above stated the employee may at his own request
be paid the difference when he has accumulated sufficient credit to cover the necessary amount.

(vi) On the pay day preceding the Christmas holidays the employer shall pay to the employee such amount as is
then standing to the employee’s credit plus credits up to the end of the fifty second week in the year.

{(vii) In the event of an employee being absent for any cause other than statutory holidays, annual leave, personal
sickness or personal accident arising out of or in the course of his employment not in excess of the
number of ordinary working hours in a week in any year the employer may reduce the amount to be
credited to such employee by an amount pro rate to such absence.

(¢) Provided that on and after the 8th day of January, 1948, the loaded rate to be credited under sub-clause (b) (1)
above to each weekly wage employee shall be 4 hours pay for each week of continuous service and shall be continued each
years from the beginning of the second week in each year until the end of the fifty first week in each year.

Bomwmve WaTER.
22, Employers shall make available an adequate and proper supply of boiling water at rest periods and at meal hours.

FiesT-a1p OUTFIT.

23. Every factory, shop, or work-shop or place in which power-driven machinery is used shall have a first-aid chest
upon the premises, which chest shall contain the following equipment :—

Antiseptic solution 1 bottle ; Bandages, cotton and gauze 1 dozen assorted sizes; Castor oil 2 ozs; Iodine, tincture
of 2 ozs; Manual, First-aid 1; Petrolatum carbolized 1 jar; Pieric acid solution made according to the
following recipe or prescription :—1} teaspoonful of powdered picric acid, 3 ozs of absolute alcohol, and 2
pints of distilled water; 1 pint; Pins safety 1 packet; sal volatile 8 ozs; Scissors 1 pair; Tourniquet 1;
Twe::::‘sbl pair; Gauze, sterilized plain, Cotton, absorbent, Lint abgorbent, Plaster, adhésive, an adequate

assortment.
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Tmve aND Waces Book or REOORD.

24, (a) Employers shall provide at each shop, factory or place where work is being carried on, a time book or record
whioh shall, contain a correct acoount written up in the English language of the hours worked and the wages received by
each employee. Such time book or record shall be kept correctly entered up in ink and shall be open for inspection by a
duly accredited official of the Federated Furnishing Trade Society of Australasia during the usual office hours at the office
or other convenient place.

Provided that no inspection shall be demanded unless the accredited official of the Federated Furnishing Trade Society
of Australasia suspects that a breach of this Determination has been or is being committed, and provided also that only one
demand for such inspection shall be made in any one fortnight at the same establishment. The official making such
ingpection shall be entitled to take a copy of entries in any time and wages book relating to the suspected breach of this
Determination.

(b) The time occupied by an employee in filling in any time book or cards or in making any records, shall be treated
as time of duty; but this clause does not apply to  checking® in or out at beginning or end of duty.

Mrxep FuNorions.

26. Where an employee is engaged in any one week for more than half of such weock at work in a higher class
than he or she is employed to perform, he or she shall be paid for the full week at the highest rate payable for any such
work under the Determination; but if he or she is engaged for more than half of any one day he or she shall be so paid
for the whole day. If the period on the higher class of work is less than half a week or half a day then he or she shall
be paid at the rates fixed for the work he or she actually performs.

Rioar oN ENTRY 0¥ UNION OFFIOIAL,

26. A duly eccredited representative of the Federated Furnishing Trade Society of Australasia shall have the right to
enter employers workshops during the midday meal hour for the purposes of interviewing employees on legitimate union
business on the following conditions :—

© - {a) That he produces his authority to the gate-kesper or such other person as may be appointed by the employer.

(b) That he interviews employees only at the places where they are taking their meal.

(¢) That not more than one representative in all be in any workshop at any one time.

(2¢) That vo one representative visit a workshop more than once in each week.

(¢) That if any employer alleges that a representative is unduly interfering with his workshop or is oreating
disaffection amongst his employees or is offensive in his methods or is committing a breach of any of the
previous conditions such employer may refuse the right of entry but the representative shall have the right
to bring such refusal before the Wages Board.

8HOP STEWARDS. .

27, In oases where shop stewards have been appointed and recognized by the employers the practice shall eontinue
until the Wages Board otherwise orders. In all other cases where such appointment is approved of by the employer or his
representative and the Federated Furnishing Trade Society of Australasia appoints one of the employees for any particular
shop or department he shall be allowed the necessary time to interview the employer or his representative at the shop in
working hours on any matter affecting employees working in his shop or department.

Ux1oN DELEGATES,

28. Where the appointment of a shop steward is not approved of or recognized by the employer a delegate chosen by
and from the employces in the shop or factory concerned shall be allowed the necessary time to interview the employer or
his representative at the works in working hours for the purpose of submitting grievances.

‘ NoTior Boarp. .
29. (a) The employer shall permit notice boards to be erected in his establishment for the purpose of posting any
notices thereon in connexion with the meetings of the Federated Furnishing Trade Society of Australasia.
(b) The notice boards shall be in & prominent position.
(¢) All notices placed on the board shall be signed by the Branch Secretary of the Federated Furnishing Trade Sooiety
of Australasia.

DETERMINATION TO BE POSTED.
30. A oopy of this Determination shall be posted in a prominent place in the [workroom, factory, store or shop.

Work To Be Done v Faorory SnoP or Prace.

31. (a) Al work shall be done in a factory, shop or place duly registered under State laws: but this shall not
prevent an employer sending employees from his factory, shop or place to any building or ship for the purpose of repairing,
completing, fitting or fixing any work covered by this Determination.

(b) For the purposes of this Determination * factory, shop or place’ means a place in which one or more persons
is or are employed in whioh articles covered by this Determination are repaired prepared or manufactured.

(c) No persons shall use allow or permit to be used as a sleeping place any part of a factory shop or place.

ConTrAOT WORK,

32. An employes working on weekly engagement shall not perform work (except under the presoribed conditions for
plece-work in olause 33) by contracting, sub-contracting, sub-letting or other similar systems. :

* Prxox-woRE Priox:s, . . .
33. (a) That the lowest piece-work price payable to any person for wholly or partly preparing or manufacturing any
artiole of the description referred to in the following sohedules shall be the price fixed by such schedules in respect of such
artiole, . :
. (b) Where the material is not stated in the sohedules the artioles may be made of willow or cane. )
(c) Any piece-worker who works more than 40 hours in any week within the times of beginning and ending work, as set
forth in clause 10 of this Determination, shall be paid for such extra time 7d. per hour in addition to piece-work earnings.
(d) For work done outside the times of beginning and ending work, as set forth in clause 10 of this Determination,
piece-workers shall be paid, in addition to piece-work earnings, as follows :— LT .
Between 5. p.m. and 7 p.m. on Monday, Tuesday, Wednesday, Thursday, or Friday, and on Saturday

. until 12 noon .. .. .. .. .. . . . 7d. ‘per hour.
After 12 noon on Saturday or 7 p.m. on Monday, Tueeday, Wednesdsy, Thursday, or Friday, or
befors 7 a.m, on any day .. . .- . .. .. .. ... 38 6d. per hour.

*  (e) Every piecd.worker shall complete in their entirety all processes or operations necessary for the production of the
artiole the manufacture of which he or she is engaged. . .
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(a) SQUARE WORK.
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Bot- Length Width Length Width o
Articles of Baskstware. tom . Blde | End
sticks, | Bottom. | Bottem, | Top. Top. |Btakes |Btakes. Price
BasgsTs— .. 0 inches | 6§ inches| 6} inohes| . . . .« | 20s. 11d.perdos.
.. 10 ”» 8 » 7 » .e . . .e 228, 3d. ”»
Arm . Y. e . 1, 6} ., T ow . . .. | 24s. 1d. "
. |1z, 7o s . .. . | 26s.5d.
Bplit Whole
Cans, Cane.
oach each
Grooers’,—Cane stakes, blunt § | 12inches | 9inches | 6inches | 18 inches | 12 inches 8 6 | 2s 8d. 3s. 0d.
corners, croas handles ; first five é|14 o 7T 8 13 ., 10 7 | 3s. 4d.  3s. 8d.
sizes three rounds of upsetting 6|16 1, 8 20 4, 10 7 | 3s. 10d. 4s. 1d.
and one round of waleing on 7118 2, 9 22 15, 12 8 | 4s. 6d. 4s. 11d.
top; two largest sizes four 712 , {13 ., f10 , |2¢ , l18 12 8 | bs. 0d. 6s. 10d.
rounds of upsetting, two rounda 8§22 , 14 , |1 , |26 17, 14 9 | 6s. 11d. 6s. 6d.
of waleing on top, and (if re- 8)24 5 ,, 12 ., 28 8 14 10 | 7s. 3d. 7w, 11d.
quired) handles each end
Wirebottom, same price
14 inches | 10 inches | 7 inches | 18 inches | 13 inchesa } 10 7 | 3s. 6d.
}g » 1; " 8 , (2 , |1 , 10 7 | 4s. 1d.
9 » 1 ”» 9 w 2 ., 15, 12 8 | 4s. 0d.
Grocers’ open cane bottom . 20 13 . 10 24 8, 12 8 | 6s. 11d.
2 14 1, 28 17, 14 ¢ | 6s. 7d.
2¢ . |15 . J12 . |28 . [18 ., 14 | 10 | 7. 0d.
Corner pins—
1st 3 sizes. . . - «o | 33d each basket
oxtra
Other sizes e R e 43d. "
Iron worked in bottoms and acrol
han
1t 3 sizes .. . . . . o . .. | 3}d. "
Other sizes . . .. . . . . .. | 43d. "»
Lemonade.—Three rounds of
upsetting, one round of waleing
on top, handle each end (24 10 | 21 inches | 14 inches | 6 inches - 12 8 }.7s. 3d. each
bottles), split cane siding .
Lemonade.—Three rounds of
upsstting, wale under and ]
over holes {24 bottles); one 10 | 21 inches | 14 inches | 10 inohes 12 8 | 8s. 10d. each
deep partition and siding (split : :
0ans)
1f deep partitions whole cane. , . e . | 61d. each basket
oxtra
1f footed {one round of waleing
under foot) . .. . . . . 11}d. .
Lemonads.—Thres rounds of
upsetting, one round of waleing
on top handle or finger holes
each end (24 bottles); two 10 | 21 inches | 14 inches | 6 inches 12 8 | 9s. 11d. each
deep partitions, one each way ;
split cane siding
1f deep partitions whole cane . . . v 64d. each basket
oxtra
Parcel.—Bplit oane sides, round
cane bottoms, blunt corners,
first four sizes, four rounds of 6 | 18 inches | 10} inch 9} inches| 194 inohes| 13 inohes | 11 8 | 3s. 6d. each
upsetting ; other size, five 7118 2, o 22 5 12 ¢ {4 0d
rounds, two rounds of waleing 712 ,, 13 ,, 12 ., 26 4 17, 13 9 | Bs.4d.
on top ; handles on top of bor- g8]2 5 ,, 14 27 19 14 10 | 6s. 84
der; if made with holes, cne 8]2¢4 16 , |18 31 21 i4 10 ( 7s. 10d. ,,
round of waleing under holes
and one on top J
Parcel.—Fitohed round oane bot- |
toms, blunt corners, four rounds
of upsetting on the first four 6 { 18 inchea | II inches | 9 inches | 22 inches { 15 inches [ 16 18 | 3a. 8d. each
sizes, five rounds on the other 712 2, 0 24, 16 19 13 | 4s.8d.
sizes, two rounds of waleing on 7122 13, 12, 28 17 21 14 | 8s.4d.
top of three smallest sizes; [} 7{ 24 , 4, 2, 28 s, 23 15 { 6s.5d.
other sizes three rounds; centre 8|2 , 16 ,, 6, 30 1 24 16 | 7s. 8d.
fitoh on five largest sizes ; one gs|28 117, 8 ,, :7 22 26 17 | 8s. 8d. ,,
round of pairing on centre fitch g¢{3 , 8, 20 ,, 38 22 28 17 | 10a. ”»
of two largest sizes. (Depths
are under the border, )
Corner pins . . - B .. | 8}d. each basket
oxtrs
Porter—8plit cane ; blunt corners,
two handles; ologged; three
rounds of upsetting. One round
of waleing; partitions to have
four sticks—
{8 bottles) 5 | 13§ inches| 9inches | 6 inches . = 8 6 | 40, 5d. each
az . ) 8118 13, " . 10 8 | &e. 10d. ,,
24 . ) 12427, 18, e . 14 10 | 8s. 10d. ,,

* Notes.—(a) 10 per cent. (Ineluding 6 per cent. war time loading) shall be added to the above plece-work prices.
(b) The weekly earnings of each ploce-worker shall he increased by the sum of 38s.
(6) For all baskets made with Queensland split cane, round cane rates shall apply.
(d) For all baskets made with Australan cane 20 per ceut. shall bo added fo the sbove plece-work prices.
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p
Bot- Length Width Length Width Side Ead
Articles of Baskctware. St:i):;l. Bootnto o Bogt:) - Depth, ’1%';) ; Tc:)liy - Stakes. | Stakes. Price.
BasgRTsS—continued.
Porter, deep, {24 bottles) ; clogged,
three or four rounds of upsetting,
one centre wale (wale ander and
over holes), shallow partition 7
inches, deep partition 11§ inches,
whole cane neck, split cane sides,
split and round cane bottoms,
without lid, split cane partitions,
short partition to have four
sticks, Jong partitions three sticks,
deep partitions seven sticka .. 11 | 26} inches| 17} inches| 12 inches . .. 13 9 | 11s. 3d. each
Lids, split cane filling, whole cane
sticks, ends banded and back
irons top clogged .- . . .. . .. . .. . .. 2s. 8d. ,,
Round cane partitions .. . .. .. .. .- . .. . .. 63d. each basket
Bhort partitiona deeper than 7inches [ ., .. .. .. .. . .. . 33d. “t:“
Clogs under lids - . . - - e . . e vo | 3d.  each oclog
oxtra
Brewery—Four rounds of split cane
upsetting, one round of waleing in
the centre and under and over
holes, split cane sides and parti-
tions, whole cane neck, split and
round cane bottom, two parti-
tionr on sides, without lid e 11 | 244 inches| 17 inches 13} inches e . 13 9 | 10s. 5d. each
Lids, split cane, with round cane
each end, outside sticks batten
lined with cane, iron hinges, two
iron bands each end, clogs on top .. . .. e .. .. . . 3s. 2d. ,,
Plate worked in centre of front lid,
and bolted on to same .. . . .. .. . . .. . 3d. each extra
Plunger (hole to be bored for it to . .
pass through) . . . .- .. " .. - . .o [ 63d. -
Two name plates, wired on e .. .. .. .. .. .. .. .. 6id. ,, v
{ Number plates .. .. .. . .. .. .. .. .. oo | 33d. "
Wire ties through two partitions on
sides o . . . . - - . e . e, "
Clogs under lid .. .. . . .. . - .. .. |54, "
SoiledJLinen, Willow Skein—
Four rounds of upsetting, two
four.rod centre wales, twelve rods . 14 inches | 14 inches | 27 inches .. . 44 .. 10s. 11d. each
on top, round corners (wood bot- | ».. |18 18 30, - . 48| .. |I2s.6d.
toms and skeins provided by em- || .. {18 ., 33 N .. 650 | .. {l4s.2d.
ployer)
Cane or willow hottoms—
12inches .. .. .. .. . .. .. .. .. .. .. | 94d. extra
14 or 16 inches . .. .. .. .. .. .. .. - oo |18 1A,
18inches .. .. . . .o .. .. .. .. .. .. 18, 3d. ,,
Soiled Linen, Cane—Four rounds
of upretting, two four-rod cen- .. | M4 inches | 14 inches | 27 inches . . .. v | 9a. 9d. each
tre wales, twelve rods on top, .| 18, 16, 30 .. C e . 11s. 5d. ,,
round corners, aplit cane sidings .| 18 15, 33 e .. .. .. 13s. 8d. ,,
(wood bottoms provided by
employer)
Corner Pins—
14 inch .. .. .. .. . . .. . ve . .. | 6}d. each basket
oxira
16 ,, . .. . . - . .. . . .. | 84d, "
18 .. .. e . . .. .. . e ls, 14. ,,
8takes nailed on—
14inch ., .. . . . . .. . . . +. | 73d. each extra
16 ,, .. .. .. ve . .. . .. - .. oo | T4, "
18 ,, . - .. . . .. . .. N .. .o p1de o, v
Boiled Linen—Corner, three cor.
ner posts—
14x14, 26 round, 16 front stakes| . 14 inches | 14 inches | 27 inches . .. 10 . 8s. 9d. each
16x16,28 ,. 17 ,, o (16, 1186, {380 . . 1 .. | 10s.0d. ,,
18x18,30 , 18 . oo, (18, |38 , | . . 12 | .. |11s 5d. ,,
(wood bottoms provided by
employer)
8takes nailed on—-
M4 inoh .. .. . .. .- .. . .. . . .. 73d. each extra
16 ,, . .. .e .. .e .o .. .. .o .. .. SO, ”»
18, .. .. A . .. . . . . v {114 . J

* Notes.—(a) 10 per cent. (including 6 per cent. war time loading) shall be added to the above plece-work prices.
(b) The weekly earnings of each plece-worker shall be increased by the sum of 38s.
(¢) For all baskets made with Queensland split cane, round cane rates shall apply.
(d) For all baskets made with Australian cano 20 per cent. shall be added to the above piece-work prices.

Y
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Articles of Basketware. :Bo°:f: Length ngth Depth, u: g “':ad"h Side | End Pri
Sticks. | Bottom. | Bottom. epi. Top. Top. [ Stakes|Stakes. o
BasgETs—continued.
Soiled Linen—Corner, three cor-
ner posts, made of whole
cane, pith or willow skein—
14x14, 26 round, 16 front stakes | . 14 inches | 14 inches | 27 inches . . 10 .. 12s. 0d. each
16x16,28 ,, 17 ’ . 16, ” 30 . . . 11 .e 13s. 10d. ,,
18x18,30 ,, 18 . 8, 8 33 . . 12 .. | 168 4d.
{wood bottoms provuied by
employer)}

Stakes nailcd on—~
14 inches .. - o . . o . . . .. | Tid. each extra
s, .. . .. . . ) i . .
18 .. . . . . N 1id. ”

Tumbler—Squaro holes (twelve)
made with cross-handle, three
rounds of upsctting, and one 8 | 16 inches | 12 inches | 4 inches . C 12 9 | 7s. 7d. each
round of waleing on top

Tumbler—Round haoles (twelve)
made with cross-handle, three
rounds of upsetting, and one 8 | 16 inches | 12 inches | 4 inchea . 12 9 12a. 65d. each
round of waleing on top.

Winchester—Three rounds of
upsetting, one round of wale-
ing, handles each end (8 8 | 18 inches | 11} inches| 10 inches . 10 .. | 8s. each
bottles)

Wine—Two rounds of upsetting
on first two sizes; other size,
three rounds, one round of
waleing on top—

{8 bottles) .. 6 | 12inches | 74 inches | 7 inchea . . 9 8 | 4s. 5d. each
as . ) .. . 8|16 ,, 2, 7T » . . 10 8 6s. 114d. ,,
@4 . ) . olo12fese ,, 118, |7 . . 14 | 10 |8s 10d. .,

HAMPERS.— )

Picnic—Arch Top, corner posts, : glnches g &mches g imchtes . ‘e g g 2:. Zg each
three rounds of wupsetting, sl 7 Y ” 6 » ) . 9 e 4s. 10;1 »
twelve rounds of waleing on ” ” ” : o . T

5112 % . |7 . . . 10 7 |b5s 8d

top, bandles on lid, two holesin
cover for staples, depth at sides 6114 10, 8k ., . o 11 8 |87d
ples, dep 616 nmn 93 . . e 12 8 |[7s 8d ,,
7 | 17 inches | 11 inches | 8 inches . . 11 8 |7s.0d
7119 , |12 9 . . 12 8 |8s.5d .
8|21 , {13 , |10 , ) . 13 9 |9.0d .,

Picnic—Randed, four rounds of 8|24 14 12, . 14 9 |l12s 2d. ,,
upsetting, six rounds of waleing 717 11 N 10 . 11 8 | 7s.8d.
on top KL N 12, i, . 12 8 [9s dd

gler , |13 ., |12 .. 13 o [l0s. 7d. ,,
gl24a . |14 , |13 . 14 9 |12s 9d.

Swing handles .. . . . . .. .. 1s. 2d. per basket
extra

Picnic  {Slewed)—First  thres 5 | 12inches | 8} inches; 6} inches . . 9 6 | 48, 4d. each
sizes, three rounds of upset- 614 10 7 . .. 10 7 48, 10d. ,,
ting, last four sizes four 6|16 n ., 8 . . 10 7 | 5s. 8d. ,,
rounds of upsetting, six rounds 7118 12, 9 . . 11 8 (6s 6d ,,
of waleing on top. Depth 7120 ., 13, 10 . . 12 8 |[7s. 3d. ,,
under wale outside. Two holes 7122 14, n o, . 12 9 | 8. 5d. ,,
in cover for staples 824 15 12 . 13 10 {10s. 0d. ,,

Picnio—Skein—Flst top, two : gmches F‘? inches é& inches . ; ; g:. gg .
rounds of upsetting, handle cn 4 9 ” 5% » 53 ” . 7 5 35' 8 cl' »

lid, one hole in lid for staple. 4] 10 " A 7 " o 9 8 48 84,
Two rounds of waleing on top 511 o s 8 : : 10 7 | 58 2d ::
If made Arch top—
First three sizes .. .. .. .. .. | 63d. extra
Last two sizes . .. .. .. .. e v . .. 8.2d, ,,

Wool—Fitched, six rounds of 10 | 32 inches | 27 inches | 36 inches | 40 inches | 32 inches | 15 11 | 15s. 1d. each
upsetting, Lhroa rounds of 10]3 , 3 ,, 31, 38 " 13 12 16s. 1d. ,,
waleing on top. Two centre 836 24, 36 48 36 15 10 | 178, 1d. ,,
fitches—one round of waleing 10|38 30, 36 54, 42 17 12 | 18s. 11d. ,,
on each, bi-staked )42 2%, %, 8 3, 16 12 | 18s. 11d.

Wood bi-stakex - . .. .- .. .. .. (8. 3d.each baaket
Randing top or bottom— oxtra
First two sizes .. .. . 2d. per inch
ex
Other nizes . . e .. 314d.
Packing pillars over two or . .. e .. G{d en.oh plllar
four stakes Whole
Cane Cane.

Cart or Mill, made light—Four each.  each.
rounds of upwetting, two 5 | 18 inches | 10 inches { 10 inches . . 10, 11 6 3s. 6d. d4s. 2d.
rounds of waleing under 620 , 1, n ., . . 11, 12| 7 | 4s, 0d. 4a. 8d.
border and under and over 7122 12, 12 . . 12, 13| 8 | 4s. 7d. ©6s. 6d.
finger-holes (if any). Handles gs|24 14 4 13, 14 "] 6s. 8d. 8a. 0d.
if required. Blunt corners

Scale of inches for above
(L.B. + W.B 4+ D. )—-
35 inches . - . .. .o | 38 4d. 4s. 1d.
36 . . . . . e o oo [ 8s.8d. 4, 2d.
37 ., . . . . . 38 74, 4s. 44,
3R . . . .- oo b .. 138 8d  4e. 5d.

*+ Notes.—(a) 10 per cent. (including 6 per cent. war time loading) shall be added to the above piece-work pﬂces .
b) The weekly earnings of each plece-worker shall be fncreased by the sum of 88s. .

(c) For all baskets made with Queensland spli{ eane, round cane rates shall apply.

(d) For all baskets made with Australian cane 20 per cent. shall be added to the above plece-work prices.
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Bot- Length Width Length Width
Articles of Basketware. tom on 8ide | End
° Sieks.| Botwom. | Bottem, | P Top. Top. | Stakes.|Stakes. Prico
HanMPERS—Ccontinued.
Split  Whole
Cart or Mill—continued. Cane. Cane.
Scale of Inches &c.—continued. each.  each.
39 inches .. .. . .. . . . . .. . 3s. 11d. 4s. 6d.
0 ., .. . . N .. . . . . | 3a 11d. d4s. 7d.
a . I . . . . .. | v {4814, s 204
2 .. . . . . . vo | ue | 48 2d. s 124
43 |, . . . . . . .. . .. | 4s. 5d. B8, 2d.
4“4, .. . . . .. .. .. oo | 48 2d. 4s, 11d.
445 .. . . - . .. .. . 4. 64, 5e. 3d.
% e .. .. .. .. .. .. .. . | 4s 8d. ba 7d.
47 .. . .. . . . .o . ba. 0d. ba. 11d.
48 .. . .- . . .e .. ba. 4d. 6s. 5d.
49 .. . - . .. . .. .. | bs. 10d. 6s. 10d.
50 . ve . .o . . . . .. 6s. 2d. 7s. 5d.
Over 50 . . . . e . . .. | Split cane, 44,
per inch extra;
{whole oane, 5d.
G.P.0.—8plit cane sides a nd cor- per inch extra
ner pins, three wood and six
cane sticks (four to be doun blein
the bottom)in two larges sizes,
Three wood and four cane® ticks . 20} inches| 174 inches | 31 inches ae . 12 10 | 12s. 11d. each
in the smallest size. Four L. 20% ,, I8¢ ,, a ., . . 12 9 112.7d., ,,
rounds of upsetting and two { (.. | 164 ,, 15§ ., 24} ,, . 10 9 | 10s. 5d. ,,
rounds of waleing on top. Two
rounds of centre waleing. Two
handles in centre wale. Two
runners in each side. Out-
siders doubls in smallest size
Sizes over and sbove those | . . . . . - . ++ | 3d. per inch
mentioned
G.P.0—Three rounds of upset- Round cane.
ting on first three aizes, two | [ .. | 27 inches | 14 inches | 8 inches . . 17 8 [ 9s. 7d. each
rounds on the smallest size, one .. 15 ,, 14 12 . .e 11 10 | 6s. 8d.
round of waleing on top, tin | { .. 14 n ., 9 . .. 10 9 | &s. 8d.
worked in centre of smallest
size,two pairs of walesin centre. Split oane.
Lidatied on with green hide (two | .. 10 6% ., . .e 8 6 | 3s. 11d. each
" ties), wire bands each end of lid
In between sizes, prordta
Pull through runners . .. . B . .- . +. | 13d. each extra
Pigeon—Single deck with a door |
inlid (if drop door to be border- 4.pigeon baskets,
ed down), four rounds of up- 7 | 16 inches | 11 inches | 10 inches ve . 14 10 | 6s. 9d. each
setting, fiveinches of siding, one gl2 12, 10 .. . 16 12 | 6s. 6d. ,,
round of waleing on first four 8120 13, 10 . . 18 12 | 7s. 10d. ,,
sizes, two rounds on larger sizes, 8 (22 13, 0 ve .. 18 12 8s. 6d. ,,
two inch vents all round under 8-pigeon baskets
‘border, one round of waleing on 8§24 3, 0, . e 20 12 9a. 9d. each
fitch of first five sizes, two 9|27 15, 10 . . 22 13 11s. 14. ,,
rounds on other sizes, one handle 913 18 10 . . 23 15 12s. 8d. ,,
on top of first four sizes, handle 9133 , 18 ., 10 . .. 25 16 138, 4d. ,,
each end on other sizes, trap lid 93 18 10 . e 26 15 | Ma. 4d. ,,
on top 8 inches x 6 inches, large 913 , 18 10 ,, . .. 27 15 158, 6d. ,,
1id to open in first five sizes and 10|42 21, 10 , . - 30 18 | 16s. 8d. ,,
to be bordered in on other sizes, 10| 46 ,, 2, 10 .o ve 32 16 | 17s. 8d. ,,
to be tied with six banda, lids to 11 | 48 24, 1 . . 33 18 | 19s. 0d. ,,
be made of four randed patches,
three inches deep, drop lids on
front light randed
Each additionsl deck IS . . .. . e . .. |  of above prices
Drop doors on single deck—
First threesizes .. « . . . - . . - .« | 2. 4d. extra
Next three sizes .. . . . . . . .. .. .. 2s. 10d. ,,
Other sizes . .. . . . .. - . . oo | 48 84,
Wooden frames on bottom-— .
Firat four sizes . e . . . .. . . 1s. 8d. extra
Noxt three sizes .. - - . . .. .. . v | 1s. 22, ,,
Other sizes . .. . . . e . . .. 28. 4d,
Troughs for deck .. " .o . “ .e . .o e 4s. 8d. ,,
Partitions for single birds . . . . . .. . .. | 3§d. each extrs
Bot- Length Width Length Width Side End Lid
of Do, n 2
Asticten of Basketwate. stlcis. | Bottom. | Bottom. b Top. | Top. (Blakes|Biakes | Sticks. friee
HaMPRRS—continued.
Trunk Lid (other than Lun-
cheon hampers) round ocane, . . )
corner pins, five rounds of up- 8 | 24 inches | 15 inches | 14} inches| . . 13 [ 9 { 13s. 6d. each
setting, five-rod wale to form 9127 , 16 ,, 161 . .. . 14 9 9 { 16s. 11d. ,,
rim for lid to rest on, running 913 , 8 ,, 198 . . 15 10 10 { 19s. 0d. ,,
border, one round of pairing on 10| 32 ,, 20 ,, 19 . . . 16 10 11 | 21s, 7d. ,,
top of five-rod wale, handles 10} 34 ,, 22 22 ” .o . 16 10 11 | 24s. 11d. ,,
under wale at ends, one extra :
stake all round (depths under
wale)

* Notes.—(a) 10 per cent. (including 6 per cent. war ime loading) shall be added to the above plecs-work prices.
(b) The woekly earnings of each plece-worker shall be increased by the sum of 88s.
(6) For all baskeis made with Queensland split cane, round cane rates shall apply. i

ustralian eane 20 per oent. shall be added to the above plece-work prices.

() For all baskets made with A
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Bot- | ° Length Width Length Width Side End Ld }
Articles WATO. 3 -
® of Basketware sticks. | Bottom. | Botm. | o0 Top. | Top. |Stakes| Stakes cke) — Fric®
HaMpERS—continued.
Footed (including one round ot
waleing under border)—
First two sizes .. . . .. - . .. | 18 7d. each
sxtra
Next two sizes .. . . . . . . .. . .. 1s. 104. ,,
Other size . . .. . . .o e .. s .o | 28 4d. »
Lapped cane fastenings . . .. N . . N .« | 18 1d. extra
Drop handles .. ] .. . . .o |1s. 1d. ,,
Travellers’ sample— 7 -
Round cane, corner pins ; first
two eizes four rounds of up-
setting under green hide and
one on top ; next two sizes, 11 | 27 inches | 18 inches | 18 inches 16 10 10 | 20s. 9d. each
four rounds of upsetting 143 ,, 20 ,, 1, . 16 10 10 | 23s. 2d. ,,
under green hide and two on r 12438 , 22 21 ,, .. 18 12 12 | 25s. 5d. ,,
top, two centre wales of two 13)36 ,, 24 24 . . 20 14 14 | 28a. 6d. ,,
rounds each, two rounds of
waleing under border, two
battens each side and one
each end, rope handles ) .
Ii hide put on by employer— ., .
27-in. and 30-in. basket . . - .. . .. .. . va | 18.7d.eachless
33.in. and 38-in. ,, .. . . - - ) v | 2s.1d. "
Blunt corners—
27-in. basket . . . . . . 1s. 1d. each
basket leas
30-n. ,, . .. . " . . ls.8d.
33-in. ,, . - .. - - - . . . 1s.7d. ,,
36-in. ,, - . .. . . N . . le.8d. ,,
Larger basketa .. .. . .. .. . . 2s.1d.
ScaLE oF INCHES AND PRIORS.—TRAVELLER'S SaMPLE—ROUND CaNE
Inches. Price. Inches. Prloe. Inches. Price. Inches. Price.
s d s d. s, d. s d.
57 18 8 68 2 8 79 28 8 90 31 0
58 19 0 69 23 2 80 27 0 81 31 5
59 19 4 70 23 6 81 27 6 92 31 11
60 19 8 71 23 10 82 27 10 93 32 4
61 20 1 72 24 2 83 28 1 94 32 9
62 20 & 73 24 5 84 28 6 96 33 3
63 20 9 74 24 11 85 28 10 96 33 9
64 21 O 7% 25 2 86 20 5 97 34 4
65 21 8 76 25 8 87 29 10 98 34 10
66 21 9 77 25 11 88 30 2 99 35 3
87 22 1 78 26 3 89 30 6 100 3 9
All sizea over 100 inches—74d. per inch extrs.
Inner lids round cane, crossed, two iron hinges, two bands each— o d.
27 inch hamper (eight sticks) . .o .« 2 1 extra
T30 v " . . . . .. 28 ,
33 inch hamper (nine sticks) . . .. 3 4
36 s " . ‘e . .. 38
Green hide cut and nailed under basket . . . . 11

If depth of hamper above width of bottom, 2d. per inch extra, (Deduction for under depth to apply in same way.)

Rails for hampers and other baskets-—

40 to 48 stakes
49 to 54 stakes
55 to 60 stakes
61 to 70 etakes
71 to 80 stakes

Lid rails up to 10 sticks, 93d. each rail.
Lid raile ap to 12 sticks, 10}d. each rail
Lid rails above 12 sticks, 1s. 1d. each rail.
All holea above 80, 2d. for every 6 holes.

Preparing and Putting on Putting on
Putting on. and Sawing Corners. 8prung Baskets.
C e d s d. s d
1 4 . 0 Bt . o 7
. 17 .. 09 - 0 103
.. 19 . 0 10} .. 2
21 .. 11 . 13
Y . 1 3 1 8

* Notes.—(a) 10 per cent. (inc]ud]ng 6 per cent. ‘war time loadinﬁ) shall be added fo the above plece-work prices.

(b) The weokly earnings of each plece-worker shall be increased by the sum of! 88s,
(¢) For all baskets made with Queensland split cane, round cane rates shall apply.
(d) For sll baskets made with Australlan cans 20 per cent. shall be added -to the above plece-work price
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HaMPERS—continued.
- SPROIFIOATIONS,
Bot- Length Width
tom on | on Depth. Side End Lid  [Inches.
8tlokn, Bottom. | Bottom. Stakes, | Stakes. | Stickn,
( 8 | 22 inches | 13 inches { 13 inches | 12 8 9 48
8|28 , 14 14, 13 8 9 51
8(2¢4 , 5, 5, 13 8 9 54
8|2 . 16 18 ,, 13 9 10 57
8|2 , 17, 17, 14 10 10 80
827 18 18 14 10 10 63
9|28 19 19 15 10 10 86
Lidded Hampers.—Split and round cane, baskets 16 inches 9|2 , 20 ,, 20 15 11 10 69
deep or under four rounds of upsetting ; 17 to 23 inches 913 , 21, 21, 16 1n 11 72
deep, five rounds; 24 inches deep or over, six rounds; 913 , 22 22 16 12 11 %
over 18 inches deep to have a centre wale two rounds, 1032 , 23 ,, 23 17 12 11 78
and two rounds of top waleing; two battens each side 103 24 24 17 13 12 81
and one each end (if required). Hampers up to 20 inches 10|34 2% ., 25 18 13 12 84
wide in bottom to have two bands each end of 1id : up to 10|13 ,, 28 26 18 14 12 87
24 inches, three bands: over 24 inches, four bands 11/3 27, 27, 19 14 12 90
(oane or iron), rops handles s, 28 28 19 15 13 93
13 29 2 20 15 13 96
13 ., 30 30 20 18 14 99
12 | 40 ,, 1 B ) . 21 18 14 {102
12|41 32 32 21 17 14 | 105
12 | 42 ,, 33 ., 3 ., 22 17 14 108
12 [ 4«3 ,, 34 H 22 18 15 | 111
L 124 3B 3B, 23 18 15 .1 114
SOALE OF INCEES AND PRICES—LIDDED HiMPERS,
Bplit and nd
Inches. Rosll,l!llg Eﬁ?.e. Cnlz‘)g‘gﬁy. Inches. Bo\ﬁg Cane. Cm“onl y. Inchea, R‘B)Elr{t& ncr;dna. (‘3:: 3:11)'.
s d. s d. s d. e d. s d. s 4.
42 . 9 5 67 13 & 14 11 92 23 7 26 6
43 . 9 7 68 13 9 15 1 93 2% 1 27 1
44 . 910 69 13 11 156 6 94 4 5 27 11
45 .. 10 0 70 14 1 15 9 95 25 0 28 5
46 . 10 1 71 14 4 18 1 26 25 7 28 10
47 . 10 6 72 14 7 18 7 97 28 2 28 8
48 9 4 10 7 73 14 10 16 8 98 26 8 30 2
49 9 8 10 8 74 15 1 17 1 99 27 2 30 10
50 9 8 11 1 75 156 4 17 4 100 27 11 31 4
51 9 11 11 2 76 15 8 17 9 101 28 3 3111
52 01 11 6 77 186 0 18 0 102 28 9 32 6
53 10 5 11 7 78 18 & 18 7 103 20 3 33 1
54 10 7 12 0 79 16 10 19 1 104 29 10 33 8
65 10 8 12 2 80 17 3 19 8 105 30 6 34 2
56 11 0 12 3 81 17 8 20 1 1068 30 10 34 10
57 11 2 12 7 82 18 1 20 7 107 31 4 35 4
58 11 3 12 9 83 18 9 21 2 108 31 10 36 1
59 11 6 12 11 84 19 4 22 0 109 32 4 36 8
60 11 8 13 3 86 19 11 22 7 110 32 7 37 4
61 12 0 13 8 86 20 5 23 1 111 33 & 37 11
62 12 2 13 9 87 20 10 23 7 112 33 11 38 5
83 12 6 14 © 88 21 6 24 2 113 4 4 3 1
64 12 8 14 4 89 22 1 24 9 114 35 0
85 12 10 14 6 90 22 5 25 4
66 13 2 M 7 91 23 0 25 11

WarenoUse Baskers (without Lids)—

Under and over depth allowing 2 inohes each way, 1d. per inch.

Up to 20 inches deep, four rounds of upsetting ; 21 to 24 inches deep, five rounds ; over 24 inches deep, six rounds; all sizes, two
rounds of waleing on top. A centre wale of two rounda on split cane baskets over 18 inches deep, and round cane baskets over

'BMO‘HJOOTJ 9Q

20 inches deep.
Split cane bm;ketspto have two handles (rope or cane). Round cane basketa to have finger holes or rope handles.
Inches. 8plit Cane. Round Cane. Inches. Spiit Cane, Round Cane.

s, d. e d. e d. s d.
50 8 3 7 4 75 11 7 13 8
51 8 4 78 7 1 9 13 9
52 8 7 7 8 ki 12 2 14 1
53 6 8 710 78 12 3 14 5
54 6 9 8§ 2 79 12 6 14 7
55 71 8 4 80 12 8 14 11
56 7 3 8 9 81 12 9 15 1
57 76 9 0 82 - 12 11 15 5
58 717 ¢ 3 83 13 4 15 8
59 711 8 6 84 13 6 16 11
60 8 2 9 8 85 13 8 16 1
61 8 7 9 11 86 13 11 18 6
62 8 10 10 1 87 14 1 16 8
83 9 1 10 6 88 14 8 17 2
64 9 3 10 8 89 14 ¢ 17 7
85 9 b 10 11 90 15 1 17 11
88 g 8 11 2 91 15 5 18 &
87 9 11 11 6 92 15 9 18 9
68 10 1 11 8 23 18 1 19 2
69 10 3 12 0 94 18 4 19 5
70 10 7 12 2 95 18 10 20 0O
71 10 9 12 7 96 17 3 20 4
79 1 1 12 9 97 17 7 20 10
73 1 2 13 2 08 18 1 21 1
74 5 13 4 99 18 4 21 6

» Notes.—(a) 10 per cent. (includl
¢ 2!:% The weekly earnings o

(c) For all baskets

{(d) For all baskets

ng 6 per cent. war time loading) shall be added to the above plecs-work prices.
t each plece-worker shall be Increased by the sum of 38s.

made with Queensland split cane, round cane rates shall apply.

made with Australian cane 20 per cent. shall be added to the above piess-work prices.
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A

* Notes.—(a) 10 per cent. (including 6 per cent. war time loading) shall be added to the above plece-work prices.
(b) The weekly earnings of each plece-worker shall be increased by the sum of 36s.
{c) For all baskets made with Queensland split cane, round cane rates shall apply.
(d) For all baskets made with Ausiralian cane 20 per cent. shall be added to the above piece-work prices.

~Y

Inches, Split Cane. Round Cane, Inches, Split Cane. Round Cane.
s. d. s. d. s d. s d.
100 18 10 22 0 111 22 2 26 2
101 19 1 22 3 112 22 8 26 7
102 19 5 22 8 113 22 8 26 11
103 20 0 23 2 114 23 1 27 3
104 20 2 23 5 1156 23 b 27 6
106 20 6 23 10 116 23 10 28 1
106 20 11 24 3 117 24 2 28 b
107 21 1 24 8 118 4 8 28 10
108 21 & 25 0 119 24 11 20 5
109 2r 7 25 5 120 25 4 29 10
110 21 11 25 10
Under and over depth allowing 2 inches each way, 1d. per inch.
Bot- |  Length Width Leogth Width | gae | Boa )
Articles of Basketwaro. l s?ﬁ'i’,, Bo?t‘:: o Bo?g o Depth. T:;l:) ) To‘:.up ] Stokes.| Stakes. Price
PRRAMBULATORS—
Children—
{Single) 4 inches of siding .. .. 18 inches | 12 inches 28 inches 156 |10& 10| 6s. 3d. each
(Double) 5 inches of siding oo l22 12 . 32 . .. 17 (11 &1 7a. 74, ,,
1f boards prepared .. .. .. . .. e 1s. 1d. each extra
Market or Laundry--Two back. foot.
rounds of waleing on top ) ».. | 24 inches | 16 inches 18in. 17in.| 20 inches [ 19 inches | 16 11 | 7s. 3d. each
and bottom .. |26 15 , l18in. 17in.| 31 ,, 19 17 11 8s. 1d. ,,
If boards prepared . .. . . . .. . .. . 1s. 1d. each extra
Rush and Buff (Common)-—
Nou. 1—48 boles 6 posts .. | .. | 24 inches | 12 inches . . . . 4s. 5d. each
No. 1—48 holes 6 posts,3 bows] . 24 12, . .. . . . 88, 7d. ,,
No. 2——54 holes 6 posts .. o126, 14 . .. .. - . 58, 2d. ,,
If posts lapped and close . . . . .. . .. 94d. each body
front extra
Splash boards .. .. . . . .. . 8}d. each extra
1f boards prepared . . se . .. . .o 1s. 14, -
(b)) OVAL WORK.
Length Width Length Width
Articles of Basketware, on on Depth. on on | Stakes. Price.
Bottom, Bottom. Top. Top.
BasExrs— . 8 inches 5} inches . 25 | 14s. 11d. per doz.
Arm - > . . 9 6 . 25 §16s. 2d.
10 7T . .o 25 17s. 7d. ,,
If bulged .. . . . .. o e . 1a. 4d. per doz.
extra
Adelaide Cod—Three inches of round cane on bottom )| 26 inches | 11 inches| 10 inchea | 31 inches 4s. 11d. each
and top, centre eplit cane reversed }
Lids 'e . . .o .. .. .- .. .. .. 1s, 8d. each extra
Barracouta—Two rounds of upsetting, five sets of || 24 inches | 9 inches| @ inches | 30 inches . 33 | 4s. 4d. each
layers in the bottom of large size } 26 ,, 10, 10 33 . 33 | 4s. 7d. ,, |
Lids 24 inch .. . . . . . . . ls. 3d, each extre
Lids 26 inch . .. . .. . . . . . 1s. 5d. »
Split  Round
cane.  cane,
each, each,
[{ 12 inches 6 inches | 18 inches | . 28 | 28 5d. 2a. 9d.
14 e 7T w 20 . 32 3s. 0d.  3s. 6d.
Butchers'—Two rounds of upsetting on first four d 16, 8 23, ., . 32 | 3s. 0d. 3s. 6d.
sizes, three rounds on last two sizes, One round )| 18 . 9 25 . 32 | 8s. 65d. 4s. 4d.
of waleing on top 20 10 . 27, . 36 | 4s. 2d. 4s, 11d.
22 ., . nmn , 29 .. 36 | 4s. 8d. 5e. 9d.
14 inches 7 inches | 21 inches } . 32 | 3s. 0d. 3s. 6d.
18 8 24, . 32 | 3s. 0d. 3s. 6d.
Clothes—Two rounds of upsetting on first three sizes, 18 ,, . 9 27 32 | 3s. 6d. ds. 4d.
three rounds on last three sizes. All sizes oxua< 20 ,, 10 30 , . 36 | 48. 4d. 5s. 0Od.
round of waleing on top 22 1, 32 . 36 | 4s. 8d. bs. 9d.
24, 2, 34 36 | ba. 6d. 6s. 6d.
11} inches . 9 inches | 15 inches 25 | 3s. 6d. each
Fish Pads—Common (complete} five scalloms in lid 12, .. » 16 . 25 | 8s. 6d. ,,
13, .. 9 ., |17 . 25 | 3s. 6d. ,,
Hat—Half bi-staked, after slewing 6 inches from }| 22 inches . 17 inches | 32 inches . 36 | 6s. 3d. ,,
upsetting, two handles on top
20 inches | 10 inches| 18 inches | 22 inches 38 | 7s. 2d. each
Horse-Pack—Four holes on top, one waleunderand } | 22 ,, im ., |19 , 24 36 | 8s 1d. ,,
over the holes, three rounds of upsetting 24 12 ., |2 28 36 | 8s. 10d. ,,
26 ., 114 ., let , |28 38 | 9s. 7d.
Shallows—Three rounds of upsetting, and one round
of waleing—
Four layers .o . . .+ | 24 inches - 4 inches | 29 inoches | .. 40 | 4s. 7d. each
Five layers . . . ..l 28 43 31, .. 44 | s 6d. ,,
L 8ix layera . .. . l28 5 3 . .. 44 | 6s. 34. ,,

*$2}0MI00,] 99G ,
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Length Width Length Width
Articles of Basketware. on on Depth,
Bottom. Bottom. peh Top. T(:)l;:», Stakes. rtce.
Basgmrs—continued.
Half  Fall
bi- bi.
staked. staked.
. each.  each.
Wool—Fitehed, four rounds of upsetting on first ([ 28 inches . 18 inches| 36 inohes 40 | 8s. 3d. 10s. 6d.
three sizes, one middle fitch with two rounds of | [ 32 ,, .. 19 , la e 44 | 10s. 1d. 12s. 2d.
waleing, two rounds on top of fitch, five rounds of< 1 38, e 20 ,, |46 ,, . 48 | 11s. 0d. 13s. 8d.
npsstting and two middle fitches on two last sizes. | ] 36, . 28 ,, |48 . 48 | 123.9d. 158, 5d.
Handles on second fitch 42 |, . 0 , (64 . 52 | 14s. 7d. 17s. 8d.
Wool—Carrying—Three rounds of upsetting and two [| 20, . 12, |28 . 36 | 6s. 1d. each
rounds of waleing, handles on top, round cane 22 " . 18 ,, |3 36 §8s. 10d. ,,
siding
30 inches 24 inches| 42 inches | .. 44 | 1l1s. 5d. each
Wool-washing—Round cane—Four rounds of upset- 8 2 L, 148 . 44 13s. 1d. ,,
ting on first two sizes, five on the last four pizes,q | 4U ,, .. 28 ,, [s2 48 | 150. 84. ,
two rounds of waleing on centre, and two ontopof | { 46 ,, . 3 , (88 52 18s. 0d. ,,
first four sizes, three on last two sizes 50 ,, . 32 ., |6 . 56 | 22s. 7d. ,,
56 . 34 , |68 . 60 | 258, 0d. ,,
BassiNETTES—CANB—
Bowed—Seven layers, to be opened, three at head,
three at shoulders, four at foot and two at shoul- »| 28 inches | 12 and 13 | 13 inches| 36 inchea . 52 1 5s. 10d. each
ders, to have two fitches with two rounds of wale~ inches
ing on top fitch, full bi-staked
Hooded—Seven layers, to be opened, three at head, .
three at shoulders, four at foot, and two at shoul. | | 28 inches | 12 and 13 | 12 inches| 38 inches 654 | 6s. 10d. each
ders, to have two fitches on body and two on inches .
crown, with two rounds of waleing on top fitch,
full bi-staked
Artfcies of Basketware. 8eat. Foot. Back. Back. Stand., | Back. { Arm. Price.
CHAIRS— D w S 8 S
Basket (A.B.C.)—Cane, one fitch on skirt, three (|16 x 18 10 19 21 25 29 9 | 8s. 10d. each
fitches on back, 3 inches close work on top, four ) |18 x 20 10 21 23 27 31 9 |9 11d.
rounds of upsetting 20z 22| 11 23 25 29 33 | 10 | 11se. 6d. .,
22 x 24 12 25 27 31 35 11 12. 11d. ,,
Larger sizes, for every 2 inches . . . .. .. .. .. .. | 2. 1d. extra
Close woven feet split or round cane .. .- . .. . .. .. .. .. 1s. 7d.
Liverpool—Stick frame, stand iron turned, 20 inches *
front, 18} inches back, 49 inches long, 10 scalloms
in eat, seat filled 28 inches, bent square, height -
of stand 13 inches at front, 12 inches at back, across
32 inches, 6 inches from floor, staked ali round,
bi.staked in back, one round of upsetting and four
rounds of waleing in back, plaited border, and iron-
Ls}éped all round—
ane . o . . - . . . . . . 155. 1d. each
Pith . .- - . .- . o . - - . .o | 188 11d. ,,
Pith, with stand lapped . . . . s .. e . 17s. 6d.
Wing—Seat 22 inches long, front 22 inches, back 2! ”
inches, 10 bottom sticks, all lined, 13 stakes at back,
14 at front, 11 at sides, 5 rounds of upsetting, 24 bi-
stakes, one straight fitch, one cross fitch, stand 14
inches deep when bordered, 16 pairs of back stakes,
arm 10§ inches deep, back legs 13} inches deep,
depth of back 33 inches, three fitches in back, 8
inches of close work on top, 13 stakes lapped up each
leg for side wings, three bits of upsetting, two fitohes
starting at bottom of arm to be 4 and 8 inches, out-
side width 24 inches, plaited border .. . - . .. . .. .. .+ | 188, 7d. each
Length Width Length | Width
Articles of Basketware. on .
( Bo:a’ o Bote . Depth. 1%1; ; _lo_:p' Stakes, Price.
HaMPBRE-~
Game or rabbit . . e .. | 19 inches 13 inches | 26 inches . 27 | 4s. 4d. each
If made of round cane .. . .. . . . ‘. . «» | 73d. each basket
) oextra
Lids . . . . . e . - . .+ | 1s.3d each extra

* Notes.—(a) 10 per cent. (including 6 per cent. war time loading) shall be added to the above plece-work prices.
(b) The weekly earnings of each plece-worker shall be increased by the sum of 36s.
(¢) For all baskets made with Queensland split cane, round cane rates shall apply.
(d) For all baskets made with Australian cane 20 per cent. shall be added to the above piece-work prices,
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Bot+ Length Width Leagth Width
Articles of Basketware. tom on on Depth, on on 3takes, Price
Stioks. Bottom. Bottom. Top. Top.
Basgprs—
. . . - 8 inches | 9inches .. e 15s. 8d. per doz.
Arm—Nell Gwynne . . .. . 9 10 . .. . 178.4d. ,,
. . 0 , m ., . .. . 19s.3d.  ,,
Bone—Four rounds of upsetting, two
rounds of centre waleing, two rounds of 73 22 inches | 22 inches . 24 inches | 29 7s. 11d. each
waleing on top, two handles on sides 7% . 24, 24 . 2 31 8s. 0d. ,,
and two on top
Carrying—Three rounds of upsetting on [ g} .. }g inches {g inches g inches | 23 is. 83 each
first three sizes, four rounds on last two 6 . 17 ” 20 ” 23 ”» 25 4“' P d. »
sizes, two rounds of waleing on topnf 8 . 19 2 |92 2 » 27 i
two bandles i . - ” . 25 , | 20 | &s. 9od. ,
Ll 7 o 21, 24 27 ., 31 6s. 4d. ,,
Coal—Three rounds of upsetting on two
first sizes, four rounds on 3rd size, five 6} . 16 inches | 20 inches . 21 inches [ 25 4s8. 1d. each
rounds on 4th, 5th, 6th, and 7th sizes, 6} . 18 22 . 23 27 4s. 7d. ,,
seven rounds on 8th size; two rounds 7% . 20 24 .. 25 20 5s. 24, ,,
of centre waleing on 4th, 5th, and 6th 7% . 22 26 ve 28 31 6s. 7d. ,,
sizes, three rounds on last two sizes; »| 8} .. 24 28 . 30 , 33 10s. ¥d. ,,
two rounds of waleing on top of firat 8} 26, 32 . 32 ., 35 10s. 11d. ,,
four sizes; three rounds on b5th, 6th, 94 27 o, 34 . 36 39 14s. 6d. ,,
and 7th sizes ; four rounds on last size. 94 30 , 4 . 42 39 17s. 1d. ,,
Four palings to be worked in sides (if
required) J
Handles .. . . . . . . . .e v .. |83d. each basket
extra
Extra Stakes—
Ist two sizes .. - . . . . . e . 2d. per stake
extra
Next three sizes . . . . . . . .o .e 3§d. ”
Other sizea . .. . . . . . .e .. e 4d. '
Runners—
18t three sizes .. .. . . .e . . .. 14d. each extra
Hop—Four rounds of upsetting on first
four sizes, two rounds uF waleing and five
rounds of upsetting on last size :— /
1 bushel] . .. .. 9} . 12 inches | 14} inches .. 17 inches | 40 68. 0d. each
13 ., . " .1 10 ) 3 ., 165§ ., - 18, 42 | 6s.8d. ,,
13, .. .. .| 10} . 4, 162 ,, . 19 44 | w74,
' . .o 10% : 15 18§ ,, 21, 46 | 8s. 3d. ,,
5 . o] 12 e 2 23 . 27, 54 10s. 1d. ,,
Horse—Two rounds of upsetting on small
and three rounds on large size; one 6 12 inches | 13 inches .e 17 inches | 23 2s. 48, each
round of waleing on small size, two on 8} .o 18, 22, ae 2¢ 29 4s. 0d. ,,
large size, two handles on top
Linen, soiled—Cane, three rounds of up- 7% | 12 inches - 24 inches . - 29 | 6s. 3d. each
setting on first size four rounds on other 114, . 30 . .. 31 8s. 3d. ,,
sizes, two centre wales at equal dis- 8t |18 . 33 ,, .. 33 9s. 8d. ,,
tances, four rounds of waleing on top, 8 (18 . 3 35 10s. 8d. ,,
split cane or belly pith siding 9 20 . 8 . 35 12s. 9d. ,,
Linen, soiled—Willow skeins lapping— 74 12 inches . 24 inches . .. 31 9s. 9d. each
pith or round cane three rounds of 7% 14, . 30 ., . . 33 10s. 11d. ,,
upsetting on first size, four rounds on 8 (18 ., . 33 . .. 35 13s. 3d. ,,
other sizes, two centre wales at equal 8} |18 - 36 .. . 37 14s. 24. ,,
distances, four rounds of waleing on 9 20 ,, . 3¢ . .. 87 17s. 0d. ,,
to
MaltP—Small size to have four rounds of . .
upsetting and two rounds of waleing 12 19 inches | 18 inches 22 inches | 27 58, 2d. each
on top. Large size five rounds of 9 24 27 " .. 28 37 10s. 1d. ,,
upsetting and two rounds of wale-
ingin the centre. Two handles on top
7 . 8 inches | 13 inches | 13 inches .. 28 2a. 7d. each
Paper—Full bi-staked, 4 inches of lclose 7 .. . 14 14, .. 28 | 2s. 10d. ,,
work on first three sizes, 44 inches on 8 . 1 15 5, . 32 3s. 44, ,,
other sizes 8} .. n , 16 ,, 16 . 34 | 3s.5d. ,,
84 . 12 17, 7o, . 84 | 3s.90d. ,,
7 .. ; inches | 12 inches ig inches . 28 gs. Sd‘.i each
. s . » 13 , » . a. 10d. ,,
Paper—=8plit cane, siding close .. ; N s 14 ,: 14 : gg 3. 23_ "
8 .. 0, 5, 5, . 32 | 8s8.3d. ,,
If made with handles .. R AN . . . . . .. | 53d. each extra
If made in quantities of not less than | .. v . . . . N 63d. per doz.
one dozen at a time deduoted
Plate—Four rounds of upsetting, and two (2 = 11 inches | 13 inches . 14 inches | 28 | 3s. 11d. each
rounds of waleing on top, cross handles, 64 . 2 13 . % 26 4s. 8d. ,,
with slot (split cane) 73 . i3, 14 . 18 30 6s. 9d.
73 . 14 “ o, - 18 32 7a. 2d.
Phosphate—seven rounds of upsetting,
seven rounds of centre waleing, three 8% . 25 inchea | 30 inobes 38 inches | 35 148, 0d. each
rounds of waleing on top, two runners,
six battens worked in sides
Stable—Split cane sides, three rounds of R . X
upsetting, two rounds of waleing on 6} 11 inches | 8 inches 20 inches | 37 3s. 3d. each
top, with one handle 73 12, 9 22 20 | 3s. 8d.

* Notes.—(a) 10 per cent. (Including 6 per cent. war time loading) shall be added to the above plece-work prices.
(b) The weekly earnings of each plece-worker shall be Increased by the sum of 36s.
(¢) For all haskets made with Queensland split cane, round eane rates shall apply.

(d) For all baskets made with Australian eane 20 per eent, s!

ply.
hall be added to the above pleco-work prices.
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Bot- Length Width Length Width
Articler of Basketware. tom on on Depth. on on Stakes. Price.
Sticks.| Bottom. Bottom. Top. Top.
t
BasgETS—condinued.
Tank—Four rounds of upsetting, two
rounds of waleing, hinged lid, hasp and 9 .. 20 inches | 37 inchea . 36 10s. 6d. each
staple on lid, handles at 24 inches deep 9 .. 23 37 . o 36 11s. 6d. ,, {
6} .. 18 20 ,, . 24 inches | 26 5s. 3d.
Wool, Fitched—Full bistaked, four 63 .. 20 22 . 26 27 5s. 10d.
rounds of upsetting on first six sizes, 7% . 22 24, . 28, 20 | gs. 3d. ,,
five rounds on other sizes; fitch on 7% . 24, 26, . 30 30 | 6s.9d.
centre of first four sizes ; two rounds 63 . 20 30 . 27 28 6s. 9d.
of waleing on each fitch, last size to 73 . 24, 30 . 30, 30 |} 7s.0d.
bave three rounds on top 8¢ . 26, 3 . 36, 34 1 9s. 1d.
8§ . 27 . |42 ., . 2 36 | 10s. 8d. ,,
Extra Stakes—
1st two sizes .. . . . . . .. . 2d. each
3rd, 4th, and 5th sizes .. . . .. . .. 33d. .,
6th and 7th sizes .. .. .. . 43d. .,
8th size . . . .. . 54d. ,,
Handles—
1st three sizes .. . . . .. 681d. per basket
extra
Other gizes o . . . . . .- 1s. 2d.
Buoys—
Round—2 ft. diameter, 25 ribs. . .. . . . .. . 7s. 9d. each
. 2 ft. 8 in. diameter, 31 ribs .. . . .. . . . . 9s. 84.
» 31t diameter, 35 ribs . .e . .. . .. . . 12s. 10d. ,,
o 3 ft. 8 in. diameter, 39 ribs “e .o . .. . . .. .. 16s. 0d. ,.
o 4 ft. 6in. diameter, 4 ribs .. . .. .o . . . . 19s. 2d. ,,
CHAIRS— Foot.
5 . 10 inches | 8 inches . .. . 25, 7d. each
Common Round—-Threo rounds of upset- 63 . 12, 9 . . . 3s. 2d. ,,
ting on first two sizes, four rounds on 7% . 14 10} ,, . .. . 4a. 2d. ,,
the other sizes ; two fitches on back 8 .. 16 12, .. . .. 4a, 84. ,,
8 18, 13 . . .. 63, 9d. ,,
Foot bi-staked—
1st three sizes .. e . .. . . . e 3}d. each extra
Other sizes .. .. .. .. . . . .. 5d. ,, "
Coors—
8% 14 inches | 18 inches . . 26 28, 10d. each
Fowl Coop—One fitch in centre, 2 inches i 6, 18 . . 26 3s. 2d. ,

of close work on top and bottom, one 7% 8, 2 . . 30 | 3s 11d.,, L

round of four-rod waleing, half stakes ke 20 22 . 30 4s8. 6d. ,,

bent down, other half bordered, half lid 8% 22 24 . 34 §s. 1d. ,,

84 24 ., |26 . 34 | 5s.7d.
GuiRDS—
Hand Guards for single-sticks (fencing) .. 5 inches 5 inches 18. 1d. each
JaR Casrs—
Vitriol—Slewed or split cane siding 12 inches | 17 inches . 14 inches 21 2s. 7d. each .
Jar Casing—One handle on first two sizes,
all other sizes two handles (wooden bot-
toms if required)—
§ gallon . . . . . 15 1s. 4d. each
1 ., .. . . . . 17 1s. 7d. ,,
2, . . " . . 17 2s. 0d. ,,
3, . ) . . 19 2s. 4d. ,,
4 . e - . . 19 | 2. 7d .
5 . . . . . . . . 21 | 2s. 8d.
6 . . ) 21 3s. 3d. ,,

Corner sticks .. . . . .. .- .. 73d. each case

extra

Tap holes .. . .. . . .. . . . . 33d. cach extra

Name left on cap .- . .. . . . . 21d. ,,

Carboys—8 to 12 gallon .. . .. .. .. . 58. 5d, each

{¢) MILITARY WORK.
Artlcles of Basketware. Length on Vidth on Depth. Price.
PANNIERS— . ) X
Round Cane—Hide to be put on covera .. . 23 inches 11 inches 14 inches 8s. 11d. each
" ” + . .. .. 25, 3, 18, 10s. 11d. ,,
. Hide to be put on covers—four green hide loops .. 27 13§ ., 17¢ , 14s. 5d. ,,
Field Surgical, No. 1 . . o . . . .. .. 13s. 8d. ,,

. »  No.2 . . . . . 12. 10d. ,,

,» Medical, No.1 .. e e . . . . 14s. 6d4. ,,

' » No.2 . . . . . . 9s. 6d. »

» ., Reserve, No. 1. . . . .. . 128. 0d. ,,

N . ., No.2 . .. .. . . 1s. 7d.
Regimental Medical . . . e . . 14s. "
Transfusion Baskets .. .. . . . .- .- 10s. 9d. ,
Entrenching Tool, Round Cane .. . . 6s. 8d. ”

1f false bottom, tied in .. .. . . . . 6}d. each extra
Haversacks .. .- - . . . .. 68. 6d. each
Baskets to fit Field Medical Panniers, No. 1—A . . R 7s. 8d. ,,

N " N " ' B . . 7s. 2d. ,,
Shell Baskets, Pith Cane .. - i . . 3s. 0d. ,,
Y ,, Cane with slats .. . . .. e 4s. 2d. ,,

* Notes.—(a) 10 per cent. (including 8 per cent. war time loading) shall be added to the above plece-work prices.
(b) The weekly earnings of each piece-worker shall be increased by the sum of 3@s.

(e)
()

For all baskets made with Queensland split cane, round cane rates shall apply.
For all baskets made with Australlan cane 20 per cent. shait be added to the above piece-work prices.
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(e) EXTRAS, ETC.

¢ Hasps with hole reduced round a rod . .- - . . - .. «+ 24d. each
Tongue locks .. e .. . . . . . .. ..oo43d.
Registered fittings .. e . . . . . . . .. .. 43d,
G.P.O. fittings . . . . .- . .o 4id.
Iron bands on outside lid sticks . . .. . . . 24d. ,,
,» on lids (extra numbers) .. - . ) 234d

Fi;:’tings bolted or fitted to hampers .
Hinges (extra) .. . . .
Hoop iron in bottle basket

: .. 13d. per bolt
. ) . . .. 1}d. each

c e e s e

e .. . . .. e . . 81d. extra *
Hoop iron in baskets where not apecified (including two laps round border) .- .- .. 41d. each iron extra | T2
Bottom sticks {extra) .. .. .. .. .. . .. .. .. .. 13d. per stick 3
Lid sticks (extra) .. .. . .. . . . . . . .. 13d. . o]
. | Rounds of upsetting (extra) .. . . . T - . . .. 24d. per round o
§ " waleing (extra) .. .. e e T .. .. .. L24d. S
© | Stakes beyond number specified .. .. .. - ) - . - .. 1jd. per atake 4
£+ Runners in baskets where not specified . . . .. 2d. each ’ (s
8 | Split cane bands around border (4 laps) . . .. . o2d. o, [
= ound ,, . ” .- . . . .. . .. 24d. ,,
8 Handles tied down .. .. . . . . N .. .. 23d. each tie extra
a5 Willow staking of baskets except arm baskets .. .o .. . . .o . .. 24d.each basket extra
« | Baskets made from cane previously worked in some other capacity (except jar casing) . .. .. 73d. per basket extra
Hide on upsctting of hampers where not specified (including lid ends)— .
0 inches or less . .e . . . . .. .. . .. ls. 9d. per basket
Over 30 inches .. . . . .. . . e . .. .. 28. 5d. »”
Hide cut into strips .. . - . . . .

. . . Tid. "
Borders or corner stakes lapped with hide . e T e T e . 14d. for 3 laps
Double turning on corner posts of baskets (other than Traveller’s samples)—
Up to 12 inches deep” .. . ‘e . . .- . . . .. 74d. per basket extrs

p " .. .. .. .. .. .. - . .. 1s. 34, N

L Above2s . - - - - . . - - .- la. 9d.

” ”

* Notes.—(a) 10 per cent. (including 6 per eent. war time loading) shall be added to the above piece-work prices.
(b) The weekly earnings of each piece-worker shall be increased by the sum of 36s. .-
(c) For all baskets made with Queensland split cane, round cane rates shall apply.
(d) For all baskets made with Australlan cane 20 per cent. shall be added to the ahove piece-work prices,

PeriopicalL ADJUSTMENT OF WAGES RaTeS anp PIRCE-WORKERS' BARNINGS.

34, Th:,wages rates for males set out in clause 2 are based upon the following besic wage rates, and pursuant to the
provisions of “Section 21 of the Hactories and Shops Act 1934, the Board hereby defermines that such wages rates and the
weekly earnings of piece-workers shall be automatically adjusted as prescribed by clause 35. Provided that the wages of
females shall be adjusted proportionately to adjustments of the basic wage, such adjustments to be to the ncarest 3d., half
or less than half of 3d. to be disregarded.

Noeds Basic Wage Load . .
ing Total Basic Wage | Index Numbor
Place, ' 'O{Ag’d‘glt‘_gl‘g)lfﬂ (Constant). for Adult Malcs | Set Assigned.
£ s d. £ s d. £ s d

Within 20 miles of G.P.0., Melbourne—
Males .. .. e .. .. .. 514 0 060 6 00 Melbourne

Within 10 miles of G.P.O., Geelong, same as the contemporaneous !
basic wage and minimum wage for Melbourne

Warrnambool, same as the contemporaneous basic wage and
minimum wage for Melbourne

Mildura and Gippsland districts, samo as the contemporaneous
basic wage and minimum wage for Melbourne

Yallourn, until further order the same amount in excess of Mel-
bourne as at present, viz., 6s. 6d. per week

Elsewhere, 3s. less than the contemporaneous basic wage and
nminimum wage for Melbourne ,

. ApnJUSTMENT OF Basioc Waox,

35. (@) For the purposes of this Determination, the expression * Commonwoalth Statistician’s all items’' retail price
index numbers " or any like expression means the numbers statod to be such index numbers in any document purporting,
and not provoed to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by ux'*
on behalf of the Commonwealth Statistician. ‘

(6) Until the beginning of the first pay period to commence in February, 1949, the amounts of the Basic Wage shall be
as prescribed in clause 34.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the needs basic wage shall be adjusted by the following method, xmmely.’ by
multiplying the last published Commonwealth Statistician’s * all items’’ retail price index number by the factor -087 taken to
one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach -5 or more the basic wage shall be taken to the next higher shilling.

(d) The minimum rate of wage to be paid to adult females shall be 75 per cent. of the total basic wage for adult
males as provided in clause 34. .

(¢) The rates for piece-workers shall be increased or decreased in the same proportion as tﬁe rate for the journeymen
or journeywomen in the respective classes. X . .
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MARGINS.

36. In addition to tho basic wage prescribed in clause 34 and the minimum wage for females prescribed in clause 35
the following additional margins (including war loadings) shall be paid :—

Classification. Margins,

WIoKER AND BASEET WORK. £ s d.

Basket maker or repairer o .. .. . .. e e . . 2 76
Employee fitting lining or lettering baskets . .. . 2 76
Wicker frame maker .. . .. . . - 2 786
Wicker furniture maker .. .. .. . .. o .. .. . 200
Employee making reed tex, hy-tex, or similar materials .. .. e . 200

BaBy Carriacus, DolLs’ CARRIAGES, OR PARTS THEREOF.
Males.
Upholsterers - .- . s . o . . .. . 200
Body-makers .. N .. . .. .. .. .. .. .. . 2 00
Hood-makers .. . .. . . . . . . . .o 200
Assembler of baby carriages, dolls’ carriages and mobile chairs . 200
Painters .. .. . . . .. .. .. . . . 2 00
Sprayers .. .. .. .. .. .. .. .. . .. 200
Ironworkers .. . . o .. . .. . .. . 2 00
Wicker workers .. .. .. .. .. . . . 200
Employec making reed tex, hy-tex, or similar materials .. . . . . 2 00
Assembler of parts of dolls’ carriages, baby carriages or mobile chairs - . - . 0 60
Females,

Machinists, sewers, or cutters .. .. .. .- . .. . .. 100
Folding hood makers .. . . .. .. o .. .- . 100

Provided that all other adult females in any group employed on work for which a male margin of 40s. or over is
prescribed shall receive o margin equal to 50 per centum of the male margin, but if the male margin is less than 40s. they shall
receive a margin equal to 26 per centum of the male margin, Where there is no male margin prescribed for their work
they shall be paid a margin of 4s. per week.

The wages of apprentices and improvers shall be the undermentioned percentages of the Needs Basic Wage and in
addition thereto the loadings specified calculated to the nearest sixpence, threepence or less than threepence to be disregarded.

— P { Loading.
Neede: ‘ﬂ'&??v?age. acing
% s d.
Male Apprentices.

Tive-year Terne—
1st year’s experience NN .. .. .. . . .- 25 10
2nd year's experience .. . . . . .. . 35 10
3rd year’s experience . . e . . . . 50 1 6
4th year’s experience . . . ki3 2 6
5th year’s experience . .o ve . 95 3 0

Four-year Term—
18t year's experience o . . N iy 30 10
2nd year’s experience . . . 50 1 6
3rd year’s experience . . . 76 2 6
4th year’s experience .o . . . 95 3 0

Male Improvers.
Under 18 years of age e o . o . . . 224 [
16 and under 17 years of age . . - .. .. .. 26 1 0
17 and under 18 years of age .. . . .. i .. 36 10
18 and under 19 years of age .. . .. .. A . 50 1 8
19 and under 20 years of age .. . . . . . 76 2 6
20 and under 21 years of age .. - .. .. .. . 95 30
’ Female Apprentices.
Ist year's exporience .. . PR . . . 36 10
2nd year's experience . e . .. . . . 50 1 8
3rd year's experience e .. .. . o . . 66 2 8
4th year's experience o . .. . . . . % 3 0
Kemale Inprovers.

16 years and under o .. .. .. . . . 26 10
17 years .o .. . . .. . . . 35 10
18 years . .. . ‘e . 50 1 6
19 years .. et .. . . . . 66 2 6
20 years .. .. . . . 76 3 0

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourns, 23rd November, 1948.

By Authority: J. J. GourLzY, Government Printer, Melbourne.



VICTORILIA I

GOVERNMENT GAZE1TTI.
Published by Authoritp. A

[Registered at the General Post Office, Melbourne, for transmission by post as a nmnpa;);v:.] - ‘

No. 4] FRIDAY, JANUARY 7. T T 1949

" Factoriés and Shops Acts. . : oo T
DETERMINATION OF THE MUSICAL INSTRUMENTS BOARD Con

Nore.—This Determination applies to the whole of the State of Vietoria.

lN accordance with the provisions of the Factories and Shops Acts, the Wages Board now has the power to determine the lowest
1 prices or rates which may be paid to any person (other than persons subject to the jurisdiction of any Board heretofore
appointed) employed—

(@) in manufacturing or tuning any musical instrument of which wood forms a part;

(6) in making or repairing brass or reed musical instruments or parts thereof—
has- made the following Determination, namely :—

1. That, as from the beginning of the first pay period to commence on or after the 7th November, 1948, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. WagEs.
T : Weekly Wages.
Within 20 Miles
. MElbourne, 10 |
Adults, Journe, or Journeywoimen. -
ymen ™ w&:]u:ng,{o 4 -Elsewhere
and In the Victorla.
Mildura and oL
Gippsland
Districts. I
£a'd |2
Actmnmgulabor : .. .. .. . - . .. R 876 ] '8 4 8
Tuner and/or action repmrer .. . . . . .o - . 8 7 8 8 4 6
Player mechanic .. . . . . . . . 8 7 6 8 4 @
Part maker o ‘e . - . s e . = B 8 7.6, 8 4 .6,
Side gluer - .. . .. . L .o . 8 7 6 8,4 6 ..
Sound board maker .. .. .. .. .- .. . 8 76 | 8 4 86
Fly finisher . T . 878 8.4°6
Maker and/or repairer of musical mstruments T .. . . 87 86 8 4 6 |
Player action assembler .. . . . .. B 82 6 719 6 .
Pisno action assembler .. .. .. .. L. L. B .. 8°2 6 719 °6
Iron frame driller .. .. .. . . 710 0 770
Iron frame finisher by hzmd or spmy .. .. .. . . 710 ¢ 770
Spring and brass wire spinner .. . . . . .. - . 710 0 7T7.0
Veneer presser .. - .. . .- . 710 0 770
Veneer scraper .. N .. .. . e ’ . - . 7100 | 7.7 0
Gluer up . . . .. . 710 0 | 7.,%:0
Polmher . .. .. . .. .. .- .. . .. {. 8 17,8 8°4°86
ray hand e . v . 7100 770
Epmployee rubbmg down and/or filling und/or vatnmhmg and/or st.mnmg ... .. . 710 0 770
Gramophone case maker or ﬁt.ter .. . . 8 78 8 4 6
Boult’s carver machinist . . o . . . . . . 8 7.6, | 8 4 8
Shaping machinist .. .. . . . .. 8 7°6 8 4 86
Moulding machinist who grmds his own cutters .. .. . .. . . 8 78 84 6
Woed turner .. . NS . . . . 8 7 8 874 @
Router machinist - . 87 6° 8.4 8.
Linderman or similar jointer machinist who sets up and is in charge of his machine . . 876 | 8- 48
Band and jig sawyer . A .. . . 8 0 0 717 0
Circular sawyer .. . . .. .'. .. o . . . 8 0 0 717 0.
Dovetailer machinist .. Ve .. .. EEN .. o .e 8 0:-0. 717 0
Buzzer machinist .. . .. . .. et e . . 8100 |27V
Planer machinist . P FE - . cerns Ao —8..0:0. 717 0
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Weekly Wages.
Within 20 MIles
of G.P.O
Adults, Journeymen or Journsywomen. ﬁﬂ.’%‘;’a’i}o
Geelong, & Elsewhers in
Warrnam ‘bool Victoria.
and in the
Mildurs and
Gippsland
Districts,
£ s d £ s d
Thicknesser machinist .. .. .. .. .. .. .. . 8 00 717 0
Glue jointer machinist .. ) . .. . . - .. . 8 00 717 0
Tenaner machinist .. . .. . 8 0 0 717 0
Copying or sutomatic lat.he—employee aettmg up or operatmg . 8 0 0 717 0
Morticer machinist . . . . .. .. . 8 00 717 0
Triple drum sander .. .. 8 00 717 ©
Multiple borer machinist (three or more blts) who sets up and opemtes .. . 8 00 717 0
Moulding machinist who does not grind his own cutters .. .. . . 800 717 0
Sander machinist . - . .. 710 0 770
Boring machinist (less than three hlh) 710 0 770
All other machinists .- 710 0 770
Timber bender .. . .. .. .. 710 0 770
Timber stacker .. e . . .e . N 615 0 612 0
Yardman . . e . .. .. . 615 0 612 0
Tailer-out .. .. .. . 615 0 612 0
Employees not otherwise oclassified - .. .. s 6 3 0 6 00
Females.
Veneer matcher .. . . - “x . . e . e 510 0 5 7 8
Upholstress . .. . .. .. .. .. . 510 0 5 79
All others . .. .. " . o .. .. 414 0 411 9
APPRENTICES AND IMPROVERS—RATES oF Pay.
3. The following shall be the rates of pay for apprentices and improvers :—
Within 20 Miles
of G.P.O,,
Melbourne, 10
Miles of G.P.O.,
Qeelong, at Elsewhere in
R ‘Warrnambool, Victoris.
and in the
Mo, e
Districta.
. Male Apprentices. 8. d 8. d
Five-year Term—"
1st yoar's experience . . .. .. .. . .. .. 29 6 28 6
2nd year's experience . . . o = e .. . 41 0 40 0
3rd year’s experience . . . . .. . . .. 68 6 67 0
. 4th year’s experience . = . . .. . . . 88 O 8 6
5th year’s experience . .. " . . . .. . 111 6 108 8
Four-year term-——
lst year’s experience . . e . . .. .- .. 3 0 34 6
2nd year's experience .. o i . .. . .- .- 58 6 67 0
3rd year's experience . .- . - . . . . 88 0 85 6
4th year's experience .. .- .. . . . . . 1 6 108 6
Male Improvers
Under 18 years ofage S . . . . . . - 26 0 25 6
18 and under 17 . .. - .. .. .. . . 29 6 28 6
17 and under 18 . - . -, .. - .. . 41 0 40 0
18 and under 19 . .. .. .. . .. .. A 58 8 57 ©
19 and under 20 .. . . . . . . . 88 © 8 6
20 and under 21 . . . . . .. . 111 6 108 6
Female Apprentices.
lszyear-expeneuoe .. . .- .- .- .- - .. 41 0 40 0
2nd yenrsexpenenoe .. .o . .. .. .. .. . 58 6 57 0
3rdyea.rsexpenence .. .. .. . .. . . . 77 8 76 0
4th year's experience . .. 88 6 86 0
(A female sha]l not be &pprentwed unn.l she is 16 years of age)
Female Improvers.
16 years and under e .o . ; 20 6 28 @
17 years .. . . 41 0 40 0
18 years . . 58 6 57 0
19 years .. .. o - o . .- .. .- .. 76 7% 0
20 years .. .. .. .. .. .. .. .. .. .. 88 6 8 0

APPRENTICES AND IMPROVERS—PROPORTIONATE NUMBERS.

4. (8) (i) Males.—One male apprentice shall be allowed to the first three adult male workers or fraction thereof, and
thereafter one additional apprentice to every three such workers.

(ii) Females.—Qne female apprentice shall be allowed to each adult fomale worker.



Victoria Gazette ’ 53 No. 4.—January 7, 1949

() (i) One male improver shall be allowed to each six adult male workers or fraction thereof: Provided that at least
three adult male workers must be employed before a male improver can be employed.

(ii) One female improver shall be allowed to each six adult female workers or fraction thereof. .

(¢) The proportion of apprentices or improvers shall be based on the average pumber of adult workers smployed for
the preceding six months in each workshop or factory.

() The terms ‘‘adult workers” and ‘‘adult female workers™ shall mean adults whose wages are prescribed by this
Determination and include s proprietor working in his factory: Provided that an apprentice shall not be an adult worker
until he has completed his term of apprenticeship prescribed by this Determination.

(¢e) Where an improver becomes indentured to any trade the time spent in such trade as an improver shall count
as part of the term of apprenticeship.

. (f) A probationary period of three months shall be allowed before a person is indentured for the first time, but the
period of probation shall be treated as part of the period of apprenticeship.

APPRENTICESHIP,
5. (a) Apprenticeship Trades.—For the purpose of indentures the following shall be apprenticed trades:—

Musical Instruments.—Cabinet making (including piano and player piano case making), side gluing, fly finishing,
veneer scraping and part making.

Sound board making.

Making of other musical instrument.

Tuning.

Player mechanics.

Polishing.

Machining.—Instruction and practice in four of the following machines :—Boults carver, or shaper, moulding machine,
Lb;it: saw, jig saw, circular saw, dovetailer, buzzer, planer, glue jointer, tenoner, copying lathe and automatic

Provided that in all types of machining instruction and practice shall be given in one of the following machines,
viz. :—shaper, moulder or router.

(b) Term of Apprenticeship—

(i) Males.—The term of apprenticeship for those entering apprenticeship trades between the ages of fourteen and
seventeen years shall be five years, and for those entering apprenticeship trades in their eighteenth and
ninsteenth years shall be four years.

(ii) Females.—The term of apprenticeship for females shall be four years.

(¢} General Conditions of Apprenticeship.—

(i) The provisions of this Determination governing holidays and for sick pay shall apply to all apprentices
whether the apprenticeship was commenced before or after the date of the coming into force of this
Determination.

{ii) All present contracts of apprenticeship shall be deemed to include and all future contracts of apprenticeship
shall include the following provision :—

If through lack of orders or through financial difficulties the employer is unable at any time to
find employment and training for an apprentice. and if a tronsfer to another employer cannot be
arranged, the obligations and duties imposed by the indenture may with the concurrence of the
apprentice and his guardian be suspended for a period agreed upon or if no such agreement is arrived
at may be cancelled by the employer. The onus of proof of circumstances justifying such cancellation
shall be on the employer.

If there occurs a breakdown of power necessitating the standing down of adult employees
apprentices may also be stood down over the same period.

(d) Technical Training.— .
(i) On an apprentice producing a certificate from the Technical College stating that he has a record of 70 lper
cent. of attendance at the Technical College, his employer shall refund to him his Technical College class
foes.

(ii) Every apprentice who obtains, and produces to his employer, a certificate (or statement in lieu of same) of
competency issued for any year of his technical education by the Technical College shall be entitled to
2. 6d. per week in addition to the rates of wages prescribed for the ensuing twelve months. Every
apprentice who produces to his employer a series of such certificates relating to each of the three years
of his technical education shall be entitled to 5s. per week, in addition to the prescribed rates of wages
for the reminder of his term of apprenticeship.

CoNTRACT OF EMPLOYMENT.

6. (i) Except as in this Determination provided, all employees shall be employed by the week. Employees to become
entitled to payment of wages prescribed by this Determination must be available and ready and willing to perform work
such as the employer shall from time to time require on the days and during the hours usually worked by the class of
employees affected. Where the majority of the employees of any establishment or of any department of such establishment
agree to work part time for any period or to close down for any period on days other than the prescribed holidays, the
provisions of the weekly wages shall not apply to any employee of such establishment or department during such periods.

Employment for the first week of service at any time shall be from hour to hour at the weekly rate fixed.

(ii} Terminating Employment—

(3) Employment to be terminated only by a week's notice on either side, and such notice may be given at any
time during the week or in lieu thereof payment or forfeiture of a week’s wages. This shall not affect
the right of the employer to dismiss any employee without notice for malingering, inefficiency, neglect
of duty or misconduct, or to deduct payment for any time the employee cannot be usefully employed
because of any strike or through any breakdown of machinery, or any stoppage of work by any cause
for which the employer cannot reasonably be held responsible.

() An employer shall not terminate she employment of a weekly employee for the purpose of evading psyment
for the holidays prescribed by this Determination. .

(¢) Where an employee is dismissed within seven days prior to any such holiday the re-engagement of such
employee within seven days after such holiday shall be prima facie evidence that the employment was terminated
for the purpose of evading payment for such holiday. .

(d) Where the employer terminates the employment within one week of a day on whick a holiday occurs, the
employee shall be paid for such holiday or holdays prescribed by this Determination, provided that such
employee had been employed by the employer for & périod of at least ome week prior to the termination .
of the smployment, - : . . .
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LmrraTioN OF EMPLOYMENT.
7. {(a) Except as hereinafter provided, no weekly employee shall work for more than one employer during any week,
nor shall any employee inake or assist in the production of goods for sale on his own account.

(6) Employers may, by mutual arrangement between the employers and employees concerned provide for temporary
transfer of employees during the ordinary working houra of the week but, except for this provision, no employer shall
e?!}ploy any person at any time who is already engaged by another employer.

{¢) The provisions of this clause shall not affect the right of any employee to transfer from one employer to another
after properly terminating his engagement in accordance with the terms of Clause 6 hereof,

. ) . Casuar LaBOUR.
8. (a) Casual labour at hourly rates may be engaged provided the rates are 10 per centum higher than those
preacribed for weekly hands,

(b) “‘Casual Labour” means labour where an employer does not provide a full week’s work, but does not include
a weekly hand whose engagement is terminated in the middle of the week.

DEFINITIONS.

9. {(a) “A journeyman’ is a person other than an appreatice who:—
(i) has served the time prescribed by this Determination as an apprentice; or
(ii) not being an apprentice, has attained the age of 21 years; or
(iii) at any time within three calendar months prior to this Determination coming into operation was in receipt
of at least the minimum weekly wage prescribed for the class of work on which such person is engaged
whether on time or piece-work. -

(6) ““ A journeywoman” is a person other than an apprentice who:—
© " (i) has served the time prescribed by this Determination as an apprentice; or
(ii) not being an apprentice, has attained the age of 21 years; or
(iii) at any time within three calendar months prior to this Determination coming into operation was in receipt

of at least the minimum weekly wage prescribed for the class of work on which such person is engaged
whether on time or piece-work.

{¢) “An apprentice” is a person who is bound by indentures of apprenticeship.

.- . (d) Subject to sub-clauses (s) and (b} hereof ‘‘an improver” is a person under the age of 21 years who is not an
indentured apprentice or journeyman or journeywoman. R

Hours or WoRk.
10. (@) The ordinary hours of employment per week shall be 40 to be worked in five days of eight hours per day.

" . (b) The hours of employment may be worked at any time between 7 a.m. and 5 p.m. on Monday to Friday
inclusive. .

Smrr WoRK.

11. Shift work may be worked and where such shift work is worked the following conditions shall apply :—

(a) Any afternoon or night shift which does not continue for five successive shifts shall be paid for at the
rate of time and a half. : -

(b) Except as hereinafter provided, for any afterncon or night shift which has been in operation for five
successive shifts or more and less than one month, ten per cent. more than ordinary rates shall be paid
and after such shifts have continued for more than one month, seven and one half per cent. more than
ordinary rates shall be paid.

(c) Shift workers shall be paid overtime at the rate of time and a half for the first four hours and double
time thereafter for all time worked in excess of shift hours.

(d) Employees who during a period of engagement work only on night shifts shall be paid at the rate of time

" and a quarter. ’

{¢) When employees are called upon to work afternoon and night shifts only they shall change over week and
week about and shall be paid ten per cent. above ordinary rates for both shifts.

(f) When employees work day and afternoon shifts only they shall change over week and week about and shall
be paid ten per ocent. extra for afternoon shifts.

- (¢) The ordinary hours of actusl work or duty exclusive of meal breaks off duty (if any) of employees
working on shift shall not exceed :—
(i) 8 in any one day; or
(ii) 44 in any one week ; or
(ifi) an average of 40 per week during any period of three weeks of such employment upon such shifts.

(A} Employees on shift work shall bo paid at the rate of time and a quarter for all work performed between

midnight on Friday and midnight on Saturday.

OVERTIME.

12. (a) Except in the case of shift work all time worked :—
(i) before or after the usual times of beginning and ending work ;
(ii) in excess of 8 hours per day ; ’
(iii) in excess of 40 hours in any week ;
.ghall be paid for at the rate of time and one half for the first two hours and double time thereafter : Provided that all time worked
‘between the hours of 9 p.m. and 7.30 a.m shall be paid for at double time.
! (%) Al work done outside’ the times of beginning and ending work on any holiday specified in clauses 21 and 22 of
this Determination shall be paid for at the rate of double ordinary time.
"+ (¢} No person under the age of seventeen years shall be permitted to work more than four hours’ overtime in any
A (d) In computing overtime each day’s work shall stand alone.
o {¢) All work performed on Saturdsy morning shall be considered as overtime and paid for at the rate of time and a
half for the first four hoursTand double time thereafter. '
’.4 o ‘Ari employer may require sny employee to work reasonable overtime at overtime rates and such employee shall work
oveértime in accordance with such requirement.

'

. . ) ) . Mip-DaY MEAL. .
i 48 An interval of 45 minutes shall be allowed for tho midday meal between the hours of moon and 2 pam. but
such interval may be reduced to 30 minutes if an employer and the Union mutually .arrange for a’ 80 minutes’ break.
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MraL Moxey.

14. All employees required to work beyond the usual finishing time shall be allowed 2s. 8d. tea money in addition
to overtime rates so prescribed for in this Determination when the usual finishing time is exceeded by two hours.

MATERIALS TO BE PROVIDED.

- 15." Any employee engaged at french polishing shall be supplied with all materials, including rags, brushes, and
it-box.

Wasamne Tme For PoLisHERS.
16. Employees engaged in the polishing shop shall be granted five minutes before ceasing time for washing purposes.

TRAVELLING TiMB ALLOWANCE AND BOARD.

17. {a) All time reasonably ocoupied by an employee in travelling to or from work outside the shop and outside
ordinary hours and in travelling to and from work in & country district if engaged in any of the capital cities for
employment in a country district shall be treated as time of duty and paid for st ordinary rates up to a maximum of
eight hours for the journsy, except on Sundays, when time and half rates shall be paid up to a maximum of eight hours

. for the journey. Provided that, where an employee proceeds direct from his or her home to & job outside the shop, he
or she shall be paid for all time reasonably occupied in travelling to’ the job in excess of the time usually taken to go from
his or her home to the shop.

(b) All fares and reasonable travelling expenses incurred by an employee in such travelling, including the cost, if any,
incurred for meals—together with the reasonable cost of board and lodging if the employee has to be away from his home
for a night, shall be paid to the employee.

. {c) The fares allowed shall be first class on comstal boats or on interstate boats where there is no second class as
distinct from steerage. On trains where the employee has to travel all night in connexion with his employer’s business,
the fares to be allowed shall be first class. In other cases on trains the fares shall be second olass.

(d) The foregoing travelling and accommodation allowances shall be paid additional to the usual rates for the time
the employees are working.

(¢) The aforomentioned conditions shall not apply to piano tuners who are members of the staff of a retail selling
organization as distinet from a factory.

(f) When it is more convenient for the employee to go direct to the job from his home he shall do so, and start
and cease work at the usual times customary at the shop, provided that any extra expense incurred by him in travelling
shall be borne by the employer.

Resr PERIOD.

18. When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer,
ghall be allowed in the third hour to females for refreshment. The interval shall be as part of the time of duty, without
deduction of time-work pay. During such rest period the employees may leave their seats, but not the premises.

. An interval of five minutes to be selected by the employer shall be allowed to male employees on the same conditions
as the allowances to females herein.

SEATING ACCOMMODATION.

19. (a) All chairs provided for employees shall be reasonably comfortable.

(6} A chair provided for any female shall have a back to it, unless the work of such employee cannot convenjently
be done in such a chair, or unless the employee requests to be allowed to use a seat without a back to it.

Pay Dav,

20. (@) All employees shall be paid weekly not later than Thursday.

() No employer shall hold more than two days’ pay in hand except under the provisions of clause 23—Loaded Rate.

(¢) Any employee kept waiting for his pay on pay day for more than & quarter of an hour after the usual time
for ceasing work shall be paid overtime rates for that quarter of an hour and as for a quarter of an hour at the least.

(d) Any employee dismissed during the course of a week shall have any wages due to him paid to him forthwith
or posted to him within 24 hours of his dismissal.

{e) Should an employee leave his employment without giving a week’'s notice as required by this Determination
any moneys due to him after forfeiture of pay to one woek’s wages, shall be paid to him within one week after he leaves
his employment. )

Hovumpays.

91. The following days shall be observed as holidays for all weekly wage employees—the days observed as New
Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Melbourne Cup Day,
Christmas Day, and Boxing Day. All work done on the said holidays shall be paid for at ordinary rates in addition
to the provisions of sub-clause (b) of clause 23.

. " PaymexT For WoRR oN HOLIDAYS AND Sunpavs.
. 22, (¢) Any timework employeo who is employed on any holiday provided for herein shall be paid at the rate of the
ordinary time in addition to the usual rate. . .
() All work done on Sundays shall be paid for at the rate of double time.

Loapep Rate To CoveEr Houripavs, Sick LEAvE, AND ANNUAL LEAVE.

- 23, (a) All weekly wage employees shall be granted their annual leave at Christmas time. Such leave shall consist
of fourteen consecutive days which shall be exclusive of any of the holidays prescribed by clause 21 hereof and if any
of such holidays falls within the period of annual leave and is observed on a day which would have been an ordinary
working day there shall be added to the period of annual leave one working day for each such holiday. falling as aforesaid,

The representatives of the parties shall meet not later than three months before Christmas for the purpose o,
determining the date on which the factories shall close down for the annual leave and Christmas-New Year holidays.
Provided that skeleton staffs may be retained in the following sections of the industry and for the purposes
mentioned :— .
. ¢ (i) In all Sections where employers are }mder contract to service ships in port;
oo () InReta.ﬂ Shops for-the purpose of servicing musical instruments ; . h
’ " (ili) In any other section where the sdid representatives of the parties - consider " special p}ovision neoessary.
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(b) Loaded rate shall provide credits from which payment for holidays, annual leave and sick pay shall be made under
the following conditions :— .
(i) Each weekly wage employee shall be credited by the employer with a sum equal to 4} hours’ pay for each week
of continuous service.

(ii) On or before the pay day preceding a holiday, the amount of time that the employee will work short
because of the holiday, and the wage equivalent of such time shall be ascertained.

(iii) If on the pay day following the holiday there is standing to the credit of the employee an amount equal
to or exceeding the amount of such wage equivalent the employer shall on that pay day pay to the employee
an amount equal to that wage equivalent and the employee’s credit shall be reduced by the amount so
paid. Provided that in the case of Christmas-New Year holidays any payments due under this paragraph
will be made on the day preceding such -holidays.

(iv) If on the pay day following the holiday the amount standing to such credit is less than such wage equivalent
the employer shall on that pay day pay to the employee the amount then standing to such credit and the
employee’s credit shall be reduced by the amount so paid. Provided that in the case of Christmas-New
Year holidays any payment due under this paragraph will be made on the pay day preceding such
holidays. :

(v) In the event of an employee being absent owing to personal sickness or personal accident arising out of
or in the course of his employment the employer shall on or before the pay day following the commencement
of such absence ascertain the amount standing to the credit of such employee and shall if there be sufficient
standing to the employee’s credit to cover him for such absence not in excess of the number of ordinary
working hours in a week pay to him such amount and if there be not sufficient for this purpose then the
employer shall pay to the employee such amount as is standing to his credit and such ecredit shall be
reduced by the amount paid pursuant to this sub-clause. If the credit is insufficient to cover the employee
for his absence through sickness or accident as above stated the employee may at his own request be paid
the difference when he has accumulated sufficient credit to cover the necessary amount.

(vi) On the pay day preceding the Christmas holidays the employer shall pay to the employee such amount as
is then standing to the employee’s credit plus credits up to the end of the fifty-second week in the year.

(vii) In the event of an employee being absent for any cause other than statutory holidays, annual leave, personal
sickness or personal accident arising out of or in the course of his employment not in excess of the
number of ordinary working hours in a week in any year the employer may reduce the amount to be
credited to such employee by an amount pro raia to such absence.

(¢) Provided that on and after the 8th day of January, 1948, the loaded rate to be credited under sub-clause (b)
(i) above to each weekly wage employee shall be 4 hours pay for each week of continuous service and shall be continued each
year from the beginning of the second week in each year until the end of the fifty-first week in each year.

Bomwing WaTER.

24. Employers shall make available an adequate and proper supply of boiling water at rest periods and at meal
hours. .

INSURARCE OF TooLS.

25, Employers shall insure the tools of trade of each employee in the furniture section against loss by fire up to &
maximum of £20.

FirsT-A1D OUTFIT.

28. Every factory, shop, or work-shop or place in which power-driven machinery is used shall have a first-aid chest
upon the premises, which chest shall contain the following equipment :—

Antiseptic solution 1 bottle; Bandages, cotton and gauze, 1 dozen assorted sizes; Castor oil, 2 ozs.; Iodine,
tincture of, 2 ozs.; Manual, First-Aid, 1; Petrolatum, carbolized, 1 jar; Picric acid solution made according
to the following recipe or prescription :—1} teaspoonful of powdered picric acid, 3 oz. of absolute aleohol,
and 2 pints of distilled water; 1 pint; Pins, safety, 1 packet; sal volatile, 6 ozs.; Scissors, I pair; Tourniquet,
1; Tweezers, 1 pair; Gauze, sterilized plain, cotton absorbent; Lint absorbent; Plaster, adhesive, an
adequate assortment.

TreE aAND WacES Book or REcORD.

27. (a) Employers shall provide at each shop, factory or place where work is being carried on, a time book or
record which shall contain a correct account written up in the English language of the hours worked and the wages
received by each employee. Such time book or record shall be kept correctly entered up in ink and shall be open for
inspection by a duly accredited official of the Federated Furnishing Trade Society of Australasia during the usual office
hours at the office or other convenient place. .

Provided that no inspection shall be demanded unless the accredited official of the Federated Furnishing Trade
Society of Australasia suspects that a breach of this Determination has been or is being committed, and provided also that
only one demand for such inspection shall be made in any one fornight at the same establishment. The official making
such inspection shall be entitled to take a copy of entries in any time and wages book relating to the suspected breach
of this Determination.

(¢) The time occupied by an employee in filling in any time book or cards or in making any records, shall be treated
as time of duty; but this clause does not apply to  checking’ in or out at beginning or end of duty.

Mmxep FoNoOTIONS,

28. Where an employee is engaged in any one week for more than half of such week at work in a higher class
than he or she is employed to perform, he or she shall be paid for the full week at the highest rate payable for any
such work under the Determination; but if he or she is engaged for more than half of any one day he or she shall be
so paid for the whole day. If the period on the higher class of work is less than half a week or half & day then he or
she shall be paid at the rates fixed for the work he or she actually performs.

Ricgar oF ENTRY oF Unton OFFICIAL.

29. A duly accredited representative of the Federated Furnishing Trade Society of Australasis shall have the right
to enter employers workshops during the midday meal hour for the purposes of interviewing employees on legitimate union
business on the following conditions :—

(¢) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.

(b) That he interviews employces only at the places whero they are taking their meal.

{c) That not more than one representative in all be in any workshop at any one time.

(d) That no one representative visit a workshop more than once a weok.

() That if any employer alleges that a representative is unduly interfering with his workshop or is creating
disaffection amongst his employees or is offensive in his methods or is committing & breach of any of the
previous conditions such employer may refuse the right of entry but the representative shall have the
right to bring such refusal before the Wages Board.
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Suor STEWABDS.

30, In cases where shop stewards have been appointed and recognized by the employers the practice shall continue
until the Wages Board otherwise orders. In all other cases where such appointment is approved of by the employer or
his representative and the Federated Furnishing Trade Society of Australasia appoints one of the employees for any
particular shop or department he shall be allowed the necessary time to interview the employer or his representative at
the shop in working hours on any matter affecting employees working in his shop or department.

Uxio¥ DELEGATES.

31. Where the appointment of a shop steward is not approved of or recognized by the employer a delegate chosen
by and from the employees in the shop or factory concerned shall be allowed the necessary time to interview the employer
or his representative at the works in working hours for the purpose of submitting grievances.

NoTtice Boagps.

32. (2) The employer shall permit notice boards to be erected in his establishment for the purpose of posting any
notices thereon in connection with the meetings of the Federated Furnishing Trade Society of Australasia.

(b) The notice boards shall be in a prominent position.

(c) All notices placed on the board shall be signed by the Branch Secretary of the Federated Furnishing Trade Society
of Australagia.

DETERMINATION TO BE POSTED,

33. A copy of this Determination shall be posted in a prominent pl;me in the workroom, factory, store or shop.

Work To BE DoNE v FaoTory, SBoP oR PLacE.

34. (a) All work shall be done 'in a factory, shop or place duly registered under State laws; but this shall not
provent an employer sending employees from his factory, shop or place to any building or ship for the purpose of repairing,
completing, fitting or fixing any work covered by this Determination.

(b) For the purposes of this Determination *factory, shop or place ” means a place in which one or more persons
is or are employed in which articles covered by this Determination are repaired, prepared or manufactured.

{c) No persons shall use, allow or permit to be used a3 a sleeping place, any part of a factory, shop or place.

PIROR-WORK.

35. (a) The employer in conjunction with his employees may fix his own piece-work or task rates, provided such
rates enable a journeyman or journeywoman of average capacity working under like conditions to earn at least 10 per
centumn more than the minimum weekly wage in their respective classes. The same piece-work rates shall be paid to all
piece-workers doing the same operation in the factory or workshop whether they be apprentices or improvers on piece-work

or otherwise,

(b) All piece-workers who are available and ready and willing to work during the ordinary working hours shall be
paid in each week :—In the case of males, not less than the base rate; and in the case of females, not less than 75
per centum of the base rate.

(¢) Tn the event of a dispute with reference to piece-work rates the matter shall be referred to the Wages Board.

CoNTRAOT WORK.

36. An employee working on weekly engagement shall not perform work (except under the prescribed conditions for
piece-work in clause 35) by contracting sub-contracting, sub-letting or other similar systems.

PrRRIODICAL ADJUSTMENT OF WAGES,

37. The wages rates set out in clause 2 are based upon the following basic wage for adult males, and, pursuant to the
provisions of Section 21 of the Faciories and Shops Acts 1934, shall be automatically adjusted as prescribed by clause 38.

Neods Basic Wage Total Basle W,
Pice. tor Adub Males' | Londing | oie2lo Teg® | fndex Number
£ s d £ s d. £ s d.
Within 20 miles of G.P.0., Melbourne—
Mal 514 0 0 6 0 8 0 0 Melbourne

Within 10 miles of G.P.0., Geelong, same as the contemporaneous
basic wage and minimum wage for Melbourne

Warrnambool, same as the contemporaneous basic wage and
minimum wage for Melbourne

Mildura and Gippsland districts, same as the contemporaneous
basic wage and minimum wage for Melbourne

Yallourn, until further order the same amount in excess of Mel-
bourne as at present, viz., 6s. 6d. per week .

Elsewhere, 3s. lgss than the contemporaneous basic wage and
minimum wage for Melbourne
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ADJUSTMENT OF Basic WagEk.

38. (2) For the purposes of this Determination, the expression ‘Commonwealth Statistician’s ‘all items’ retail price
index numbers’ or any like expression means the numbers stated to be such index numbers in any dooument purporting,
and not %x:wed to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed
by or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1949, the smounts of the Basic Wage shall be
as prescribed in clause 37.

(¢) During each future successive period beginning with the first pay period to commence in & February, a May, an August,
or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the
Iast published Commonwealth Statistician’s ** all items ™ retail price index number by the factor 087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach ‘5
or more the basic wage shall be taken to the next higher shilling.

(d) The minimum rate of wage to be paid to adult females shall be 75 per cent. of the total basio wage for adult males
a8 provided in clause 37.

{¢) The rates for piecoworkers shall be increased or decreased in the same proportion as the rate for the journeymen
or journeywomen in the respective classes.

MARGINS. e

39. In addition to the basic wage prescribed in clause 37 and the minimum wage for females prescribed in clause 38, the
following additional margins (including war loadings) shall be paid :—

P

Classification.

Action regulator ..
Tuner and/or action repairer
Player mechanio ..
Part maker

Side gluer .. .. AN . .. . .. . ..
Sound board maker .. .. .. .. .e .. .. ..
Fly finisher i .. .- .. .. - . . -
Maker and/or repairer of musical instruments .. . .. ..
Player action assembler .. NS .. .. .. . .. .
Piano aotion assembler .. .. .. . .. .. . ..
Iron frame driller .. . .. .. .. .. .. ..
Iron frame finisher by hand or spray .. .. .. .. .. .. ..
Spring and brass wire spinner .. .. . .. .. .. ..
Veneer presser .. ..

Veneer scraper .. .. .. .. .. .. .. .. ..
Gluer up .. .. .. . .. . .. .. .. ..
Polisher .. .. .. .. .. .. .. . .. ..
Spray hand .. .. .. .. .. .. . .. ..
Employee rubbing down and/or filling and/or varnishing and/or staining ..
Gramophone case maker or fitter . o .. . .. .

Boult's carver machinist .. .. .. o o .- ..

Shaping machinist o " . . . . .. .. .
Moulding machinist who grinds his own cutters .. e o .. .. ..
Wood turner o . .. .. . .. . .. .. Ca.
Router machinist .. . .. .. e e e ..
Linderman or similar jointer hinist who sets up and is in charge of his machine
Band and jig sawyer . . . . o . o
Circular sawyer . . . o e .. .. N
Dovetailer machinist .. .. .. o . .. .. .. o
Buzzer mechinist .. .. . .- - .. .- .. - .
Planer machinist .. o .. .. . .. . .. TR
Thicknesser machinist . .. .. .. . . ..
Glue jointer machinist .

Tenoner machinist .. .. .. .. ..
Copying or automatic lathe—employee setting up or operating
Morticer machinist o . .. .. s
Triple drum sander .. . e .. . .
Muitiple borer machinist (three or more bits) who sets up and operates ..
Moulding machinist who does not grind his own cutters .. o .. ..
Sander machinist e .. .

Boring machinist (less than three bits)

All other machinists .. ..
Timber bender .. .. . .. ..
Timber stacker - .. .. ..
Yardman .. .. . . .
Tailer-out .. . i .. . ..
Employees not otherwise classified .. . .. ..

RO T =T aF I md ol

oooo.—-~—mmw&mwt\:wmwmwwww§:mwmw»—»—wn—-—-——»—-a—mwwmwwwwwwm
R L L L I - L - L Y L L - - - e T L r e rss

Veneer matoher e .. .. .. .. .. . . .. 1
Upholstress o .. .. AN .. .. o o . .
Al} others .. .. .. .. o .. . .. .. .. .. 0

-
RO
coco

Provided that all other adult females in any group employed on work for which a male margin of 40s. or over is pnes’orﬂ;e('i
shall receive a margin equal to 50 per centum of the male margin, but, if the male margin is less than 40s., they shall receive
& margin equal to 256 per centum of the male margin. Where thers is no male margin presoribed for their work they shall be

paid a margin of 4s. per week. ] R
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The wages of apprentices and improvers shall be the undermentioned percentages of the Needs Basic Wage and in addition
thereto the loadings specified calculated to the nearest sixpence, threepence or less than threepence to be disregarded.

- Net};:cﬁi:?ge Vgt!ge‘ Loading.
s d.
Male Apprentices.
Five.yeur Term—
Ist year’s experience .. . . 25 10
2nd year’s experience .. . .. 35 10
3rd year’s experience .. .. . . . .. 50 1 6
4th vear’s experience . . .. 75 2 6
5th year’s experience . R .. 95 3 0
Four-vear Term—
st vear’s experience . . . 30 1 0
2nd year’s experience .. . 50 L 6
3rd year’s experience .. . 75 2 6
4th year’s experience . 95 3 0
Male Improvers.
Under 14 years of age . .. 22 0 6
18 and under 17 years of age . 25 10
17 and under 18 years of age . 35 10
18 and under 19 years of age . . 50 1 6
19 and under 20 years of age . 75 2 6
20 and under 2] years of age . .. .. .. o 96 30
Female Apprentices.
1st year's experience - .. . . . 35 10
2nd year’s experience . . 50 1 6
3rd year’s experience . . 66 2 6
4th year’s experience . 7% 30
Female Improvers.
16 years and under . . 26 10
17 vears .. . 35 10
18 years .. . 50 1 6
19 years .. . . 66 2 8
20 years .. . . 75 3 0

Metbourne. "23rd November, 1948,

P. A. RANDLES, J.P,, Chairman.
J. V. WILLOX, Secretary.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.

No, £.—12281/48.—2
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No. 5] FRIDAY, JANUARY 7. [1949

Factories and Shops Acts.
DETERMINATION OF THE SPORTS GROUND MAINTENANCE BOARD

Notes.—(1) This Determination applies to the whole of the State of Victoria.

{2) By Order in Council dated the 13th Scptember, 1947, the Garden Employecs Board was deprived of the power to
detcrmine the lowest prices or rates which may be paid to any person or persons or classes of persons employed :—

(@) in the laying-out, cultivation or keeping in order of a fairway or green in connexion with any golf links or
putting green ;

(b) in the laying out, cultivation or keeping in order of a bowling grecn or tennis court ;

(c) at work connected with or incidental to the construction or maintenance or keeping in order of brick dust or
porous tennis courts; .

(d) at work connected with or incidental to the construction, formation, maintenance or keoping in order of
grounds or enclosures used in the business of conducting for gain outdoor entertainments, outdoor shows,
outdoor sports meetings or outdoor amusements of any kind

and such power. was conferred exclusively on the Sports Ground Maintenance Board.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed “to determine the lowest
I_ prices or rates which may be paid to any person or persons, or classes of persons (other than persons subject to the
jurisdiction of any Wages Board heretofore appointed) employed in or in connexion with the construction, ornamentation,
formation, maintenance or keeping in order of grounds or enclosures used in conducting outdoor entertainments, outdoor
shows, outdoor sports or outdoor amusements of any kind ”, has made the following Determination, namely.

1. That on the 9th December, 1948, the last previous Determination of this Board shall be revoked and replaced by
this Determination. .

2.
§ W
Apprentices or Improvers, ! age:opgl'ou"g:ek o

s d.
15 years of age or under .. . .. .. - i o v ° 8+ 3
16 years of age .. .- .- .- . . " - e o 3 4
17 years of age .. .. e .. . - T o o o 40
18 years of ago - .. .. .. .. " .. .o .. . 60 9
19 years of age . .- . .- . L ! " v e (e
20 years of age . .- .- .- .. . .- . .. .. 86 9

ProPORTION (WITHIN ANY PLACE).

One apprentice to every three or fraction of three workers receiving not less than the minimum wage.
One improver to every three or fraction of three workers receiving not less than the minimum wage.

No. 5.—12392/48.—PRICcE 6D.
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‘Wages per Week of
Other Employees. ¢ wpeﬂou.rs‘

£ s d
Racecourses—
Foreman, ie., & person who superviges the work of a leading hand and other employees .. . 710 0
Leading hand, i.e., a person in charge of three or more employees .. .. .. 7T 2 6
Maintenance employees .. .. .. .. .. .. o . .. 617 6
Golf Links, Bowling Greens, Croquet Greens and Grass Tennis Courte—
Green-keeper . .. .. .. .. . .. AN .. 810 0
Assistant green-kecper . N A .. .. .. .. .- 712 6
Groundsman .. .. .. . . 616 O
All others .. 615 O

Other Tennis Courts, Cricket Grounds, Football Grounds or other grounds or enclosures used in
conducting outdoor entertainments, outdoor shows, outdoor sports or outdoor amusements of any kind—
Curator, i.e., & person responsible for the care, alignment, maintenance and satisfactory condition of

a playing area or areas and/or Turf Wickets .. .. 810 0

- Assistant curator .. .. .. .. .. .. .. .. .. 712 6
Groundsman .. .. .. .. .. o .. .. . .. 616 0
All others .. 615 0

Provided that any adult employee ‘on raceco{xrses, go'Ii” links or tennis courts whose rcguh;x: duty is to atben;l:
maintain, adjust, and/or operate motor mowers shall receive an additional amount of 5s, per week.

CasUAL KAMPLOYEES.

3. A casual employce i.c., an employee engaged for less than 40 hours per week shall be paid at the rate of time and
a third for the first 20 hours and ordinary rate thereafter up to but not exceeding the rate fixed for a full week’s work.

Hours ror aN OrDINARY \WWEEK'S WORK.
4, The number of hours to constitute an ordinary week’s work shall be 40 which may be worked in either 5 or 5}
days. .
TiMeS oF BEGINNING AND Expmxg \WoRk. .
5. The times of beginning and ending work shall be the times mutually agreed upon between the employer and the
employee and failing agreement, shall be as follows :—
Time of Beginning Time of Ending

{uot eartler thawn). (not later than),
Bowling Greens—

7.30 a.m. .. o .- .. 12 noon on Saturday (or the day on which the half-holiday is observed
locaily).

7.30 a.m. . .- .. .. 17.30 p.m. on the other working days of the week.

Any other Place— :

7.30 a.m, .. N .. +. 12 noon on Saturday (or the day on which the half-holiday is observed
locally). .

7.30 a.m. .. 5.30 p.m. on the other working days of the week,

Provided that the hours once fixed shall not be altered without at least seven days’ notice.

OVERTIME.
Bowling Greens.

6. (i)]JAH time worked outside a spread of twelve hours per day shall be paid for at therate of double time, provided
that time occupied at watering shall be paid for at the rate of time and a quarter.

ii) All time worked within a spread of twelve hours in escess of 40 hours per weck shall be paid for at the rate
of time and a half for the first two hours and double time thereafter.
Any Other Place.
(i) All time worked outside the times of beginning and ending work shall be paid for at the rate of time and half for
the first two hours and double time thereafter. :
(ii) All time worked within the times of beginning and ending work in excess of 40 hours per week shall be paid for
at_the rate of time and a half for the first two hours and double time thereafter.
Sraxp Dowx.
{Bowling Greens.)
7. An employee shall not be stood down for more than ten hours in the aggregate in any one week.

HoLipays axD SpECIAL RaTes.
8. All employees shall be entitled to the following holidays without deduction of pay:—
New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday, Melbourne
Cup Day, Christrias Day and Boxing Day, Provided that if any of these holidays occur on a Sundsy or other non-working
day, an additional day for each such holiday occurring as aforcsaid shall be added to the employee’s annual leave,

If an employee works on any of the holidays mentioned herein he shall be paid time-and-a-half in addition to his
ordinary pay, or if the employee so elects, an extra day and a half shall be added to his annual leave.
SpECIAL RATES FOR SUNDAYS.
9. Work done on Sunday shall be paid for as follows :—
Watering—Time and a half.
Any other work—Double time.
N1GHT WaTERING (OTHER THAN BowLING GREENS)
10. () Employecs required to do night watering, i.c., outside the times of beginning and ending work shall be paid at
the rate of time and one quarter.
(h) No employec shall be called upon to do night watering without a clear break off duty of at least four hours,
WORKING IN THE Ramv.

11. Any employee called upon to work in the rairf shall be supplied with oilskins, gum boots or other prof,cct,i“,e
clothing, free of charge by the employer. When gum boots are used they shall be washed and sterilized if required to be

used by any other person. MEAL BREAXS,

12. A period of not less than three quarters of an hour, not later than four hours after commencing work, shall be
allowed for a meal.
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. MELL ALLOWANCE.
13. Any employee required to work overtime for more than one hour without being notified the day before that he
would be so required to work, shall either be provided with a meal by the employer or paid the sum of 2s. 6d.
If having been mnotified accordingly and the employee has provided himself with a meal, and such overtime is not
worked, he shall Le allowed the sum of 2s, 6d. :
AnnvaL HoLipays.
14. The annual holiday shall be as prescribed by the provisions of the Faclories land Shops (Annual Holidays) Acl,
1946, and any amendments which may be made thereto from time to time.

S1ck LEAVE.

15. (a) If the absence from duty of an employee be reasonable because of his own illness, and he produces to the
-employer satisfactory evidence thereof, by medical certificate or otherwise, no deduction shall be made in respect of such
absence except so far as it exceeds in the aggregate forty hours of working time during any one year of employment or a
proportionately less time during any shorter period of employment.

N (b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken
in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 160 hours of
working time which shall be the maximum amount of leave to which an employee may be entitled in any year of service
without deduction of pay. '

RicHT oF ExTRY oF Uxion OFFIOCIALS.

16. A duly accredited officer of the Australian Workers’ Union who is authorized in writing by the President or
“Secretary of such Union, shall have the right to interview any employee during the meal hour or such other time as may be
.approved by the employer or his representative, at the place of his employment on legitimate union business and shall be
-permitted to inspect the conditions relating to the persons employed.

TERMS OF ENGAGEMENT.

17. Employees, other than casuals, shall be employed by the week and their engagement shall only be terminated by
~a week’s notice on either side given at any time during the week or by the payment or forfeiture, as the case may be, of
-one week’s wages in lieu thereof. This shall not affect the right of the employer to dismiss any employee without notice for
malingering, inefficiency, neglect of duty or misconduct and in such cases the wages shall be paid up to the time of
-dismissal only.

PAYMENT o1 WAGES.
18. Wages shall be paid on a fixed day, not later than Thursday of each week and during the employees’ normal

-working hours,
TimMe Boox or RECORD.

19. Every employec shall record daily the correct time of work on a time sheet or record which shall be furnished by
-the employer. Such time sheet or record shall be produced by the employer or his agent for inspection during reasonable
hours to the Secretary of the Australian Workers’ Union or any official thereof duly authorized in writing by the President

-or Necretary of the aforesaid Union.
Firsr-a1p OUTFIT.

20. A’ first-aid outfit [shall be provided by the employer at a place readily accessible to all employees.

SAXITARY ACCOMMODATION.
21. The employer shall provide suitable sanitary conveniences on the job and have same maintainel in a clean
.candition.
BICYCLE ALLOWANCE.
22, An employee instructed by the employer or his representative to use his own bicycle in the course of his duties
<hall be paid an amount of 2s. 6d. per week in addition to his ordinary rate.

PurLix¢ Heavy RoOLLERS.

23, No employee shall be called upon to push or draw a roller exceeding §-cwt. on cricket grounds ualess grintol
-necessary assistanee.

PERIODICAL ADJUSTMENT OF VWAGES,

24, The wages set out in Clause 2 are based upon the following basic wage rates, and pursuant to the provisions of
-gection 21 of the KFactories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
as prescribed by Clause 25. Provided that the wages of apprentices, and improvers, shall be adjusted proportionately to
.adjustments of the basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded.

Basic Wage.

Neeids Basic Wi Loadi Total dex N
Place. e((:l‘&iju:;:{)le),n 8 (CO‘;:Q;':I%). anicoVBVage. IS,ét eisgs::fr
£ s d. s d. £ s d
Throughout the State .. . . 514 0 6 0 6 00 Melbourne.

ADJUSTMENT OF Basic WacGE.

25, (a) For the purposes of this Determination, the expression ** Commonwealth Statistician’s ¢all items’ retail price
index numbers’’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or
.on behalf of the Commonwealth Statistician. .

(b) Until the beginning of the first pay period to commence in February, 1949, the amounts of the Basic Wage shall
be as prescribed in Clause 24, . A

{c} During ecach future successive period beginning with the first pay period to commence in o February, a May, an
August, or a November, the amount of the needs basic wage shall be adjusted by the following method, namely, by
‘multiplying the last published Commonwealth Statistician’s ‘“ all items ™ retail price index number by the factor 087 taken to
-one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
«decimal number reach 5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman,
J. V. WILLOX, Secretary.
Melbourne, 24th November, 1948,

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acts,
DETERMINATION OF THE DRESS, SHIRT, AND UNDERCLOTHING BOARD.

Notge.~ ‘This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to determine the lowest prices
or rates of payment for wholly or partly preparing or manufacturing, either inside or outside a factory— .
(a} articles of women’s, girls’ and children's outer clothing or wearing apparel (except indiarubber waterproof garments),
such as costumes, dresses, skirts, tea-gowns, wrappers, blouses, jackets, mantles, capes, opera cloaks, and cloaks of
every description, also for the making of females’ stitched neckwear of woven material ;
(b) shirts, shirt-fronts, pyjamas, underpants, collars and cuffs of every description;
{c) articles of women’s and girls’ underclothing, except stays and corsets, also nightgowns, pinafores, aprons, and infants
gowns and underclothing, and all classes of pillowslips—
but not including any persons subject to the jurisdiction of the Knitting Trade Board, has made the following Determination
namely ;-
1. That as from the beginning of the first pay period to commence on or after the 1st December, 1948, the lust previous
Determination of this Board shall be revoked and roplaced by this Determination.
2, {s) WAGES.
APPRENTICES OR IMPROVERS.

Females Commencing Male Juveniles

Experience, Males. Females. Bet;:extlh:hg:rf\‘éga of Employ:d ‘l‘l; Seam

18 and 21 Years. (Definition Clause 4.)
£ o d £ s d £ o d. ¢ & d.
1st six months 1 60 119 0 3 2 0 119 0
2nd six months .. 111 0 2 4 0 3 9 0 119 ¢
3rd six months .. 116 6 2 8 6 318 0 212 6
4th six months .. 210 216 ¢ 4 70 212 8
5th six months .. 214 6 320 R 310 6
6th six months .. .. .. .. 3 4 0 .3 90 . 310 6
7th six months .. .. .. .. 410 0 318 0 57 0
8th six months .. 5 5 0 4 70 5 17 0
Oth six months . 518 0 .. 519 0
10th six months .. 6 2 6 519 0

And thereafter the minimum weekly wage or piecework price.

(6) PROPORTION, (IN ANY FACTORY OR PLACE).
APPRENTICES OR IMPROVERS.
Males.

One apprentice or improver to every two or fraction of two journeymen.
Females.

Three female apprentices or improvers to every journeywoman.

All apprentices shall be indentured in accordance with the prescribed form of indenture, provided that a minor may serve an
employer &8 & probationer for a period not exceeding three months. During the said three months he or she shall be paid at least
the minimum rates prescribed by this Determination for the first six months of apprenticeship. If the probationer becomes
indentured, his or her indentures shall be taken to have commenced from the commencement of the period ofp probation.

In the event of the employer to whom an apprentice is bound ceasing to carry on business, such apprentice may .be bound
to another employer for the remainder of the term to be served; provided that if such apprentice be over the age of eighteen years
at the time of the original employer ceasing to carry on business, such person may complete the time to be served as an improver.

No. 6.—12466/48.—PRICE 6D.
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3. OTHER PERSONS (EXCEPT APPRENTICES, IMPROVERS, AND JUVENILE WORKERS).

Group (1) (a).—Order tailoring for females which includes making and/or altering all descriptions of females’ outer garments
and including costume coats, cloaks, mantles, and skirts to an individual measure and embroideries :—

Males. Females.
Journeymen. £ s d £ s d.
(a) Tailors, namely, males employed making and/or machining and/or
altering any part of a lady’s garment . .. . 812 0 .
(b) Presser, namely, males employed pressing any part of a garment (other
than seam pressing) other than the garment which the worker
is making .. .. .. .. .. . .. 8 2 0
(¢) Seam pressers, namely, males pressing seams on all garments 700
id) Other adult male employees not herein classified . ‘e 86 6 0
Journeywomen.
(¢) Presser, namely, females employed pressing any part of a garment
(other than seam pressing), other than the garment which the
worker is making .. . .. .. . .. 8 20
(f) Seam pressers, namely, females pressing seams on all garments 700

(g) Coat hands, namely, females employed making and/or altering any
part of a lady’s coat, or any other outer garment (other than a
gkirt) that is generally made in a ladies’ tailoring establishment .. 5 9 6
(h) Coat machinists, namely, females employed machining any part of a
lady’s coat or any other outer garment (other than a skirt) that

is generally made in a ladies’ tailoring establishment .. . 5 9 6
(4) Skirt makers or machinists, namely, females employed making and/or

machining and/or altering any part of & skirt . .. 5 4 6
{§) Cornelli workers, machine embossers, or machine embroiderers, namely,

females employed on cornelli work or machine embossing or machine

embroidery on all kinds of female wearing apparel .. 5 9 ¢
(k) Hand sewers of buttons or hooks or eyes or press studs .. . 417 0
() Thread cutters and all other adult females not herein classified .. 414 6

Nore.—Industry loadings of 5s. in classifications (@) to (f) inclusive and 8s. 9d. in classifications (g) to (I) inclusive are
included in the above rates and shall not be deemed to be portion of the wage for the purpose of computing piecework rates
or task work or overtime, holiday or other penalty rates.

Group (1) (b).—Women’s order dressmaking and women’s order tailoring, including making and/or altering all order outer
garments not provided for under Group (1) {a) for women :—

Males. Femalea,
Journeymen. £ s d. £ o d
(@) Cutters employed marking in or cutting out garments .. . 9 6 0
{b) Heads of tables in charge of four or more persons employed as table
hands .. .. o .. BN .. . 816 0
(¢) Tailors employed making, and/or machining, and/or altering any
part of a garment .. . .. . .. . 812 0 .
(d) Machinists employed machining any part of a garment .. .. 8 5 0 .
() Pressers-off employed pressing off any part of a garment .. 8 2 0 .
(f) All others .. .. . .. - . 86 6 0 .
Journeywomen.
(g) Cutters employed marking in or cutting out costume coats, overcoats,
topcoats, cloaks, ag are made of tweed, twill, worsted, or similar
materials .. 812 0

(k) AU other cutters employed marking in or cutting out any material of
wearing apparel other than such costume coats, overceats, topcoats,
cloaks, as are made of tweed, twill, worsted, or similar materials .. . 6 6 O

(¢} Fitters-on employed trying on to a customer unfinished or finished
garments .. .- . N . . . 517 0

() Pressers employed pressing off any part of & garment, and using an
iron weighing more than 8 lb. and/or using a pressing machine . 8 2 0

(k) Pressers employed pressing off any part of a garment other than the
garment the worker is meking, and using an iron weighing 8 1b. or

less .o . .. .. . .. .. . 5 8 6
(1) Table hands, finishers, or machinists, namely, journeywomen employed

making and/or machining and/or altering any part of & garment

other than blouses, skirts, wrappers, fronts, ocollars, collarettes,

or cuffs .. . .. .. . . .. . 5 8 8
(m) Table hands, finishers, or machinists, namely, journeywomen employed

making and/or machining and/or altering any part of blouses, skirts,

wrappers, fronts, collars, collarettes, or cuffs .. .. .. . 5 2 8
(n) Cornelli workers, machino embossers, or machine embroiderers

employed on cornelli work or machine embossing, or machining

emgtoidery on all kinds of female wearing apparel .. .. 5 9 6
{0) Hand sewers of buttons, hooks and eyes, or press-studs .. .. 417 0
(p) Tickets or thread cutters and all other adult females not herein

classified .. .. .. .. .. .. 414 6

Nore.—Industry loadings of 5s. in classifications (@) to (g) inclusive and (j), and 3s. 9d. in classifications (k) and ()
and (k) to (p) inclusive are included in the above rates and shall not be deemed to be portion of the wage for the purpose

of computing piecework rates or task work or overtime, holiday or other penalty rates.

!
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GGroup (2).-—Women's ready-made d.ressmakini and ready-made tailoring, including making, and/or altering any part of a
jacke

costume, dress, skirt, teagown, wrapper, blouse, jac

t, mantle, cape, front, collar, collarette, cuff, opera cloak, and cloaks of all

descriptions :—
Males. Females.
Journeymen. £ s d. £ s d
(a) Cutters employed marking in or cutting out garments .. 816 0 .
(b) Tailors employed making any part of a garment . 812 0 .
(¢) Machinist employed machining any” part of a garment .. 8 5 0 .
(¢) Pressers-off and underpressers, employed pressing off any part of a
garment and under pressing, other than garments on which the
worker is making 8 20 .
(e) Seam pressers on garments other than the garments on whlch the
worker is making .. 700 .
(f) Brushers and folders employed mubchmg gu.rments, and/or sort-mg
garments, measuring garments, and/or despatching ga.rmente
and/or brushing garments and/cr foldmg gnrment.s . 700
{g) All others .. 6 6 0
Journeywomen.
(k) Cutters employed marking in or cutting out such costume coats,
overcoats, topcoats, cloaks as are made of tweed, twill, worsted,
and similar materials . 812 0
(3) Al other cutters employed markmg or cuttmg out any “articles of
wearing apparel other than such costume coats, overcoats, topcoats,
cloaks as are made of tweed, twill, worsted, and similar materials . 517 6
(j) Pressers emgoyed pressing off any part of a garment, and using an
iron weighing more than 8 1b. and/or using & pressing machine .. .. 8 20
(k) Pressers employed pressing off any part of a garment (other than the
garment the worker is making), and using an iron weighing 8 lb.
or less . .. . .. .. . .. .. 5 8 6
() Table hands, finishers, or machinists employed making and/or
machining and/or altering any part of a garment other than
blouses, skirts, wrappers, fronts, collars, collarettes, or cuffs .. . 5 8 6
{m) Females employed on manufacturing (i.e., machinists and table hands}
all kinds of topcoats for adults made of material exceeding in weight
20 oz. to the lineal yard . . 517 0
(n) Table hands, finishers, or machinists Bmployed ma.kmg n.nd/or
machining and/or altering any part of blouses, skirts, wrappers,
collars, collarettes, or cuffs . 5 2 6
(0) Cornelli workers, machine embossers, or machine embmldeters employed
on cornelli work or machine embossing, or machine embroxdery on
all kinds of female wearing apparel .. .. . 59 6
p) Hand sewers of buttons, hooks and eyes, or press studs .. . 417 0
(g) Tickets or thread cutters and =all other adult females not herein
clagsified .. . . . .. .. .- 414 8

NoTe.—Industry loadmgs of 5s. in -classifications (a) to (k) inclusive and (j), and 3s. 9d. in classifications (§) and (k)
to (g) inclusive are included in the above rates and shall not be deemed to be portion of the wage for the purpose of computing

piecework rates or task work or overtime, holiday or other penalty rates.

Group (3).—Underclothing and whitework, including the making of all articles of women’s and girls' underclothing, nightgowns
pmafore.u.prons infants’ dresses and gowns, and underclothmg, and dresges for children not exceeding eight years of age, pillow-slips,

pillow-shams :—

Males. Females.
Journeymen. £ s d £ & d.
(a) Cutters employed mnrkmg in or cuttmg out a.ny artwle of any
description .. . 816 0 .
(b) All others .. .. .. . .. . .. 6 6 0 .
Journeywomen.
(¢) Cutters employed marking in or cuttmg out n.ny article of a,ny
description . . 517 8
(d) Table hands or finishers 5 2 6
(¢) Machinists employed machining any pa.rt of artwles or underclothmg
of all descriptions, or any part of dresses of all descriptions for
children not exceeding eight years of age 5 4 6
(f) Machinists employed machining any part, of a.rtmles of whlbework
other than underclothing . 5 2 86
(g) Preasers or ironers employed on any class of pressmg or u‘onmg with
a hand iron not exceeding 8 lb. in weight .. 52 86
(h) Pressers or ironers employed on any class of pressmg or 1rom.ug with
an iron exceeding 8 b, in weight .. .. 8 2 0
(i) Hand sewers of buttons, or hooks and eyes, or reas -gbuds . . 417 0
(j) Ticket or thread cutters and all other adult females not herein
classified .. " . - i 414 6

Notg.—Industry loa.dmgs of Bs. in classifications (a), (8), and (&) inclusive and 3s. 9d. in classifications {c) to (g) inclusive and
(¢) and (j) are included in the above rates and shall not be deemed to be portion of the wage for the purpose of computing, piecework

rates or task work or overtime, holiday or other penalty rates.
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Group (4).—Collars, shirts, and pyjamas, including the making of collars, cuffs, shirts, shirt fronts, pyjamas, and underpants
(except kmitted goods):— '

Males, Females,
Journeymen. £ s d £ s d.
(@) Cutters employed marking in or cutting out garments .. . 812 0
(5) All others .. .. .. .. .. .. .. 6 6 0 ..
Journeywomen.
(¢) Cutters employed marking in or cutting out garments .. .. .. 517 6
(d) Machinists, turners, finishers, or table hands, folders, pressers, ironers,
starchers, or washers .. .. .. .. .. .. 5 2 8
(e) Hand sewers of buttons, or hooks and eyes, or press-studs .. .. 417 0
(f) Tickets or threadcutters and all other adult females not herein
clagsified .. . .. .. .. . .. 414 8

NorE.—industry loadings of bs. in classifications (2) and (b) and 3s. 9d. in classifications (c¢) to (f) inclusive are included
in the above rates and shall not be deemed to be portion of the wage for the purpose of computing piecework rates or task
work or overtime, holiday or other penalty rates.

DEPINITIONS, AND CLASSIFIOATION OF EMPLOYEES.

4. A journeyman is a male person other than an apprentioe [ (i} Who has served the term of experience preseribed by this
or improver or juvenile worker. Determination ; or
(ii) Who haa attained the age of 21 years; or
A journeywoman is a female person other than an apprentice4 (iii) Who is in recoipt of at least the minimum weekly wage prescribed
or improver for the class of work on which such person is engaged,
. whether on weekly wages or piece-work.

-A juvenile worker is a male porson under the age of 21 years, other than an apprentice or improver, employed as a seam or under-
presser in women’s order dressmaking and women'’s order tailoring, and women’s ready-made dressmaking and women’s ready-made
tailoring.

An outdoor worker is any male or female who is engaged as an outdoor worker in accordance with the provisions of
Clause 15 hereof.

Order work shall include any of the following classes of work :—
(a) Bespoke work.
() Garments cut to an individual measure.
(c) Garments that are fitted on.
(d) Garments cut to chart measure. _

Hours oF EMPLOYMENT.

5. Forty hours shall constitute a week’s work within the following hours:—Time of beginning, 8 a.m.; time of endings
6 p.m.—on five days of the week. Time of beginning, 8 a.m.; time of ending, 1 p.m.—on the other day of the week on which the
balf holiday is usually observed. Provided further that if the majority of the employees desire to start at 7.30 a.m the work may,
begin at 7.30 a.m.

OVERTIME.

6. (a) Any employee who, in any day, has performed any work outside the working hours ordinarily observed in the factory
or workshop in which he or she is employed, shall be paid overtime as follows :(—

(i) Weekly workers shall be paid at the rate of time and one-half, and shall also be paid 2s. 6d. meal money when such
overtime exceeds 60 minutes on week-days or on Saturdays in those factories or workshops where a five and a half-
day week is worked.

In those factories or workshops where a five-day week is worked all work done on Saturdays shall be paid
for at the rate of time and a half, and 2s. 6d. meal money shall be paid when such overtime is worked after noon.

(ii) _Piecoworkers shall be paid (in addition to the ordinary piecework prices for work done in the excess time) such sum
per hour as is equivalent to the weekly wage divided by 80, and shall also be paid 2s. 6d. meal money when such
overtime exceeds 60 minutes on week days or on Saturdays in those factories or workshops where a five and a half-
day week is worked.

In those factories or workshops where & five-day week is worked for all work done on Saturdays pieceworkers
shall be paid (in addition to the ordinary piecework prices for work dome) such sum per hour as is equivalent to
the weekly wage divided by 80, and 2s. 6d. meal money shall be paid when such overtime is worked after noon.

(b) No employee shall be empioyed overtime outaide the hours fixed, except with his or her consent.

(c) No employeo shall be dismissed, or in any way whatsoever be prejudiced in his or her employment, by reason of his or her
refusal to work overtime outside the hours fixed.

(d) No employee under the age of sixteen years shall be employed on overtime.

(¢) An employer mai require any employee to work reasonable overtime at overtime rates and such employee shall work
overtime in accordanoce with such requirement. . .

Mippay MpaL.

7. (6) An interval of not less than three-quarters of an hour shall be allowed for the midday mesl unlees a majority of the

etaployees in any place desife it to be otherwise. In no circumstances shall less than thirty minutes be fixed. .
(8) No work shall be performed during such meal time. . .. A PSR
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Tasg SYSTEM.

8. No employer shall make a bonus or merit payment whioh fluctuates from period to period according to the amouat of work
performed by the employee concerned, and which is based upon a secret or task rate for measuring the output of such employee. No
increase in wages granted to any smployee, after the date of operation of this Determination, above the rates herein prescribed shall be
deemed to be in contravention of this clause if the same be paid for a period of three months, or for the term of employment, whichever
period is the shorter; provided, however, that such increased wages may, at the discretion of the employer, be adjusted acoording to
the wages rates prescribed from time to time by this Determination. )

In all factories and workshops where a minimum task is set for a minimum wage the following shall be observed :—

t3) The task rate in respect of all garments or parts of garments or other articles or parts of articles shall be determined in
the manner following :—

(i) Where there are fewer than twenty employees involved in the work to be performed, the employer or his
Tepr tative, in confi with one employee chosen by and from such employees, shall fix the rates.

(ii) Where there are twenty or more employees involved in the work to be performed, the employer or hia
representative, in conference with two employees so chosen, shall fix the rates.

(b) The task rates shall be fixed 80 as to enable the average worker to earn the minimum wage prescribed by this Determination
for the class of work to be performed; and any number of garments or parts of garments or other articles or parts of
articles made in excess of the minimum weekly task fixed by the task rates for the minimum weekly wage shall be paid
for at pro rata plus 10 per cent.

(¢) When any employes is employed for less than a week on the task rates, then the task of the said employee shall be fixed
at per day at the weekly rate prescribed.

{d) Any excess number of garments or parts of garments or other articles or parts of articles made in any day by the employee
shall be subject to the same pro rata payment as would apply if the employee were engaged for the whole week.

(e) A copy of all task rate schedules shall, within twenty-four hours of their being fixed, be displayed by the employer in a
conspicuous place in each and every room of the workshop or factory where such tasks respectively are being

rformed.

(f) A combination or team shall mean two or more persons working together on the same class of work, employed on weekly
wages where a task has been imposed. Where employees work in a combination or team, the additional amount of
wages shall be distributed amongst the employees on & percentage basis, according to the amount of their ordinary

. weekly wages. .

Hovipays.

9. (a) All weekly wage employees, whether in a city or elsewhere, shall be granted the following holidays without deduction of
pay :—The days observed as New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King's
Birthday, Christmas Day, and Boxing Day.

(b) All employees working on piece-work or task-work shall be granted the same holidays as are granted to weekly wage workers,
and, subject as hereinafter provided, they shall be paid for such holidays the amount for each holiday based on the minimum weekly
wage prescribed by this Determination for the olass of work performed.

(¢) If Christmas Day, Boxing Day or New Year’s Day should fall on a Saturday or Sunday, and is not observed on any
other day, then an employee shall, notwithstanding that it is a non.working day be paid for each such day on the following basis :—

(i) If a weekly wage employee, an amount equivalent to one.fifth of the ordinary weekly wage pnid to such employee ;
(ii} If a piece or task worker, one-fifth of the minimum weckly wage as set out in this Determination for the class
of work performed.

Provided that an employee whose ordinary week includes Saturday and who in accordance with the provisions
of Clause 10 Sub-clause 3(a) of this Determination has added to his or her annual leave an additional day or
days shall not be entitled to receive the extra payment prescribed by placita (i) and/or (ii) of this sub-clause.

* (d) All other weekly employees, whether in a city or elsewhere, shall be paid for the above holidays an amount for each holiday
based on the actual weekly wage paid to them by the employer.

(e) Any employee absenting himself or herself from work on any portion of the working day preceding or any portion of the working
day succeeding a holiday provided for herein, other than Boxing Day and New Year’s Day, without permission from the employer or
without having reasonable cause for having absented himself or herself from work, shall not be entitled to payment for such holiday.

(f) Any weekly employee who is employed on a Sunday or any holiday provided for herein shall be paid for that day at the rate
of time and a half in addition to his or her weekly wage.

(9) Any piece-worker employed on a Sunday or any holiday prescribed by this Determination shall be paid, in addition to the
prescribed piece-work prices, at the rate of time and a half calculated on the minimum wage prescribed for the olass of work performed.

ANNUAL LEAVE.

10. (1) Except as hereinafter provided a period of fourteen consecutive days leave with payment of ordinary pay for two weeks
shall be allowed annually by each employer to each of his employees after a period of twelve months continuous service with him by
the employee concerned.

(2) Such period of annual leave shall not include any public holiday granted by the said Determination, observed on a
working day, but shall include all other non-working days within the period of annual leave of the employee concerned.

(3} (@) If any public holiday granted by the said Determination falls within an employee’s period of annual leave and is
observed on & day which, in the case of that employce, would have been an ordinary working day, there shall be added to his
period of annual leave one day, being an ordinary working day on ordinary pay for each such holiday observed as aforesaid.

(b) Where an employee without reasonable excuse, proof whereof shall lie upon him, is absent from his employment on the
working day or part of the working day prior to the commencement of his annual leave, or fails to resume work at his ordinary
starting time on the working day immediately followin% the last day of the period of his annual leave, the employee shall not be
entitled to payment for the public holidays which fall within his period of annual leave.

(4) Continuity of service shall not be broken nor be deemed to bo broken by :—
() any interruption or termination of the employment of an employee by his employer, if such interruption or
termination has been made with the intention of avoiding any obligation under the Determination in respect of
annual leave, and proof that it has not been made with such intention shall be on the employer;

(5) any absenco from work less than fourteen days in the twelve months on account of sickness or accident, proof
whereof shall be on the employee ;

(¢) any absence on account of leave granted, imposed or agreed to by the employer;

(d) any absenve due to reasonable cause proof whereof ghall be on the employee;

(e) the standing off of an employee or the working of shortened bours by an employee pursuant to clause 14 of the
Determination, or the non-attendance for work by an employee after receipt of notice by him under sub-clause (d)
of such clause that his services will not be required on the following day or days;

(f) any absence from work of more than fourteen days in the twelve months on account of sickness or accident proof whereof
shall be on the employee;

(g) absences from work due to sickness or accident as prescribed in (b) and (f) of this sub-clause shall be subject to the

provisions set out in sub-clause {10) hereof.
(5) In caloulating a period of twelve months’ continuous service:

(a) any annual leave taken therein;

(b) any absences of the kind mentioned in (a) (5) and (e) of sub-clause (4) above;

(¢) any absence on account of leave granted imposed or agreed to by the employer shall be counted as part of such period ;

{d) in respect of absences of the kind mentioned in placita (c) (other than absences on account of leave imposed by the
employer) (d) and (f} of sub-clause (4) above the employee shall serve such additional period as part of his
qualifications for annual leave as will equal the period of such absences. . .
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(8) Notwithstanding any of the other provisions of this clause proportionate payment for annual leave shall be made by an
employer in respect of each completed month of continuous service when the employee so serving leaves his employment or his
employment is terminated by the employer before the completion of any twelve monthly qualifying period under this clause. Such
payment shall be made forthwith on such employee so leaving or on his employment being so terminated as the case may be.

(7) Notwithstanding any of the other provisions of this clause annual leave shall be allowed and shall be taken and payment
shall not be made or accepted in lieu thereof.

(8) (a) Such annual leave shall be given by the employer and taken by the employee before the expiration of a period of
six weeks after the date upon which the right to such annual leave accrues unless otherwise agreed to by the employer and
employee concerned.

(b) An employee who has not completed his qualifying period of twelve months by the day on which the customary Christmas
holiday period commences in the case of his employer in the year concerned, shall (unless the exigencies of the business otherwise
require) be granted such proportionate leave and pay as his service prior thereto entitles him, and thereafter his qualifying period
shall in cases not covered by sub-clanse (9) hereof start afresh as from the commencement of such proportionate leave.

{c) The employer shall give the employee at least thirty days notice of the date from which such annual leave shall be taken.

{d) Each employce shall be paid in advance by his employer before the commencement of the employee’s annual leave his
ordinary pay for the said period of annual leave.

(e) Notwithstanding any of the other provisions of this clause in no case shall annual leave be given and taken later then the
expiration of three months after the date on which such annual leave accrues. .

(9) Where an employer closes down his factory or workshop or a section or sections therof for the purpose of allowing annual
leave to all or the majority of the employees in the factory or workshop or section or sections concerned the following provisions
shall apply :—

(a) He may by giving to the employees concerned not less than one month’s notice of his intention so to do, stand off
for the duration of the close down all employees in the factory or workshop or section or sections concerned and allow
to those who are not then qualified for two full weeks leave paid leave on a proportionate basis of one sixth of a
week’s leave for each completed month of continuous service.

(b) An employee who has then qualified for two full weeks’ leave, and has also completed a further month or more of
continuous service shall be allowed his leave and shall also be paid one sixth of a week’s wages in respect of each
completed month of continuous service performed since the close of his last twelve monthly qualifying period.

{c) The next twelve monthly qualifying period of each employee affected by such close down shall commence from the
day on which the factory or workshop or section or sections concerned is closed down for the annual leave in question.

(d) If in the first year of his service with an employer an employee is allowed proportionate annual leave under sub-clause
(8) (&) hereof, and subsequently within such year lawfully leaves his employment or his employment is terminated
by the employer through no fault of the employeo, he shall be entitled to the benefit of sub-clause (8) of this
clause subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

(e) Provided always that any employee leaving his employment by reason of his non-compliance with clause 14 (a) of the
Determination and who when so leaving suffers a deduction of pay under such clause shall be entitled notwithstanding
such non-compliance to the benefit of sub-clause (8) of this clause.

(10) (a) Should an employee be absent from his work on account of sickness or accident, it shall be necessary for such
employee to notify his employer that such absence is due to sickness or accident. Such notification shall if required by the
employer but not otherwise be in the form of a written message which shall be sent by or on behalf of the employee within forty
eight hours after the commencement of such absence.

(b) If an employer within seven days after the receipt by him of advice or when required of a written message sent by or
on behalf of an absent employee, alleging that his absence is due to sickness or accident, fails to despatch or give to the employee
written notice that he does not accept the message as satisfactory evidence of the facts alleged by or in it, such message shall be
deemed to be prima facie evidence that the absence of the employee was due to sickness or accident.

(¢) If an employer within seven days after the receipt by him of such a message despatches or gives to the employee written
notico that he does not accept such message as satisfactory evidence of sickness or accident, but requires further evidence thereof
the employee shall within a reasonable time furnish such further evidence. If the employer requires the employee to obtain a
medical certificate or other proof of sickness or accident the employer shall pay or refund any fee and incidental expenses necessarily
incurred or paid by the employee in complying with such requirement. The employee ghall submit to medical examination at the
employer’s expense if 8o required and shall not obstruct or interfere with inquiries deemed to be necessary by the employer.

() In the event of any dispute arising in regard to any of the foregoing placita (a) (b) and/or (¢) of this sub-clanse such
dispute may be referred for determination to the Wages Board and the said Wages Board shall thercupon consider and determine such
dispute and the employee concerned in such dispute shall, if his claim succeeds and the Wages Board so decides, but not otherwise
in such case, be entitled to be paid by his employer for all time lost and for any reasonable expenses incurred consequent on his
attendance before such Wages Board.

(e} In any cases where the period of seven days referred to in placite (b} and/or (¢} hereof expires after the finish of the last
working day in the calendar week, or on a public holiday, such period shall be deemed to extend to noon of the next ordinary
working day and in any case where illness commences after the finish of such last working day such period of forty-eight hours shall
be deemed to commence at the starting hour of the next ordinary working day.

(11) (@} Any absence from work shall not be deemed to break the continuity of service of any employce uniess within seven
days of the commencement of such absence his employer gives or despatches to such employee notice in writing that he regards either
conditionally or unconditionally, such absence as constituting a break in the continuity of the service of such employce.

(b) In any case where an employeo has been absent from his employment for any cause not mentioned in any of the placita
(a), (b), (c), (d), (e), or (f) of sub-clause (4) hereof and such employece has been notified in accordance with sub-clause (11) (a) hereof
that his employer regards such absence ag constituting a break in the continuity of the employee’s service, such employee may apply
to the said Wages Board within fourteen days of receiving such notification for a decision that it is, under all the circumstances,
unduly harsh and unconscionable (proof whereof shall be on the employee) that he should suffer the loss to the full extent of such
portion of a qualifying period for annual leave as he may have served up to the time of such absence. The said Wages Board shall
upon receipt of any such application consider and make a decision thereon with due regard to all the circumstances of the absence and
may decide that, despite the said absence, either the period of continuous service served by the employee prior thereto shall not be
lost to him as portion of a qualifying period for annual leave, or that his period of annual leave should be reduced. But in the
former case the decision shall be subject to a condition that he serve such period of continuous service as an addition to and part
of his full qualifying period as the Wages Board may determine. Such additional period of continuous service shall not be less than
th= time lost by the employec as a result of the absence the subject of the dispute.

For the purposes of this clause:—

“ Ordinary Pay ”’ means in the case of a time worker the ordinary remuneration he received for the normal weekly
number of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate.

“ Employer > and all variations of such word includes and include respectively all persons firms and corporations covered
by the Determination irrespective of the gender used.

l " Service ” mesns service with any employer covered by the Determination as from not earlier than the lst day of
January, 1946. -

The masculine includes the feminine.
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Siox Pay.

1. (1) When an employee has been employed by an employer during a period of three months and is subsequently absent from
work on account of personal sickness or accident such employer shall not deduct from the pay of such employee on account of such
absence the amount which the employee would be entitled to receive if working, but shall pay such employee such amount or
amounts as the employee would have been entitled to receive if working, but not exceeding in all in any one year of his
employment with such employer forty hours ordinary pay.

(2) (a) Should an employee be absent from his work on account of sickness or accident it shall be necessary for such employee
to notify his employer that such absence is due to sickness or accident. Such notification shall if required by the employer be in
the form of a written message which shall be sent by or on behalf of the employee within forty-eight hours of the commencement of
such absence.

(b) If an employer within seven days after the receipt by him of a written message sent by or on behalf of an absent
employee alleging that his absence is due to sickness or accident, fails to despatch or give to the employee written notice that he does
not accept the message as satisfactory evidence of the facts alleged by it, it shall be deemed to be prima facie evidence that the
absence of the employee was due to sickness or accident.

(¢) If an employer within seven days after the receipt by him of such a message despatches or gives to the employee written
notice that he does not accept such message as satisfactory evidence of sickness or accident, but requiresfurther evidence the employee must
withiz & reasonable time furnish such further evidence. If the employer requires the employee to obtain a medical certificate or
other proof of sickness or accident the employer shall pay or refund any fee and incidental expenses necessarily incurred or paid by
the employee in complying with such requirements. The employee shall submit to medical examination at the employer’s expense
if 8o required and shall not obstruct or interfere with inquiries deemed to be necessary by the employer.

(d) In the event of any dispute arising in regard to any of the foregoing placita (a) and/or (b) and/or (c) of tnis sub-clause
such dispute may be referred for determination to the Wages Board, and the said Wages Board shall thereupon consider and determine
such dispute and the employee concerned in such dispute shall if his claim succeeds and the Wages Board so decides, but not otherwise
in such case, be entitled to be paid by his employer for all time lost and for any reasonable expenses incurred consequent on hia
attendance before such Wages Board.

(e) In any case where the period of seven days referred to in placita (b) and (c) hereof expires after the finish of the last working
day in the calendar week, or on a public holiday, the period shall be deemed to extend to moon of the next ordinary working day
and in any case where illness commences after the finish of such last working day the said period of forty-eight hours referred to in
placita (a) hereof shall be deemed to commence at the starting hour of the next ordinary working day.

(3) If an employee be not entitled to receive in any one year the whole or part of forty hours ordinary pay on account of
sickness or accident the whole or part of such pay to which he is not so entitled in such year shall accumulate from year to year up
to but not exceeding three years or in such accumulation 120 hours ordinary pay as sick pay.

(4) In the event of the employee having received in respect of any such sickness or accident as is maintained in sub-clause
(1) hereof any payment or monetary allowance or benefit in pursuance of any Commonwealth or State legislation or regulations or
order made thereunder the employer shall be entitled to deduct from the employee’s pay during any period of absence in pursuance
of the provisions of,this clause the equivalent of any such payment or monetary allowance or benefit and shall be liable to the
employee for the remainder only.

(6) Notwithstanding anything in this clause contained an employee shall not be entitled to more than forty hours
ordinary pay as sick pay in respect of any one period of twelve months.

(6) (a) Before leaving his place of employment for whatsoever cause an employee shall receive from his employer a certificat®
in the form set out hereunder showing the length of his service with the employer and the amount of sick leave granted, if any,
during such employment :—

I hereby certify that was employed by me from to and thag
during such period of employment he/she received payment fOr....com. - hours on account of sickness.
The inclusive dates of the last absence as above were from to
Signature.

(b) If no sick leave has been granted to an employee during his period of service with an employer the certificate herein
prescribed shall indicate that fact.

(7) In the event of any dispute regarding the right of an employee to sick pay under this clause, the employee shall if so
required by his employer produce the aforementioned certificates to such employer.

For the purposes of this clause :—

“ Ordinary Pay » means in the case of a time worker the ordinary remuneration he receives for the normal weekly
number of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate,

“ Employer ”” and all variations of such word includes and include respectively all persons firms and corporations covered
by the Determination irrespective of the gender used.

* Service ”” means service with any cmployer covered by the Determination as from not earlier than the lst day of
January, 1946,

The masculine includes the feminine.

DINING ACOOMMODATION,

12. {(a) If any employer of more than five employees in any factory or workshop fails to provide the accommodation and
facilities in this clause set out he shall (subject to the following proviso) during the period of such failure pay to each and every
such employee an additional amount equivalent to 24 per centum of the amount of wages prescribed for such employee by this
Determination to compensate such employees for the absence of such accommodation and facilities, provided that any employer who
has failed for good cause to provide such accommodation and facilities may be exempted :—

(i) by the Union, or if the Union refuses or neglects on application to it by the employer to issue a certificate of exemption ;
(ii) by the Wages Board. .
from the requirement that he shall pay during the period of such failure such additional amount.

(b) Every such employer shall set aside a separate room or portion of the factory or workshop as a dining room wherein the

employer shall provide adequate table and seating accommodation.

(c) Hot water hall be provided free of charge to be available to employees immediately meal time or rest period commences.
(d) The employer shall provide the necessary labour to keep such room clean.

DispuTES.

13. Any disputes as to the rights of employees or the duties or obligations of an employer under this Determination shall be
dealt with by the Wages Board.

TERMS OF ENGAGEMENT.

14. (a) The week shall terminate on a day other than Monday or Saturday, and all employees shall be paid all moneys due to
them in full during the ordinary working hours not later than two working days following the termination of the week. In order to
terminate employment of a weekly employee, two days’ notice shall be given on any day, with payment to date of termination, or in
lieu thereof two days’ pay shall be paid or deducted. When employment is terminated by an employer, the employer shall, unpo the
date of such termination, pay to the employee (weekly employee or piece-worker) all moneys due to him or her, and, when employment
is terminated by an employee in accordance with the terms of this Determination, the employer shall pay to the employee (weekly
employee or piece-worker) ail monoys due to him or her.
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(5) ALl weekly wages shall be paid to the employees in full, with the following exosptions :—

(i) Turns to be Observed.—In slack times the employer shall observe turns of employment for weskly workers and pisos-workers
(including outside workers) not ergaged on making samples in the r tive class or ol of work at which they
are engaged, provided always that journeymen and journeywomen vaing apprentices under their control shall be
allowed in their turn extra work equivalent to the wages of the apprentice during the time the turn system is in
operation. The employer shall keep in the workroom a true record of every turn, which shall be open to the inspectinn
o? the employees.

(ii} Standing Off Employees in Turn.—Should any employer during slackness of trade desire to stand off his employees in
turn, then the employer on any day during any week shall inform every person whom it is proposed to stand off of
any day or days in the following week (other than a Saturday or holiday) upon which his or her services will not be
required; but an employee shall not, except under the conditions provided in sub-clause (iii) of this clanse, be stood
off for part of a day without being paid for a whole day.

{iit) Employees Working Shortened Hours.—If it is desired to work a week of shorter hours in slack times, instead of standing
the employees off in turn, the employer may make an arrangement to work his employees for shortened hours, but
such arrangement shall be made only where, on the vote of the employees being taken, a majority of the whole of
the employees vote in favour of such arrangement,

Where such an arrangement is made, the employees shall be informed on the day ending each week of the
shortened hours to be worked in the following week. :

Where an arrangement is made in compliance with this provision the employer shall pay each employes for the
aotual hours worked on each day on the basis of his or her weekly wage.

(iv) Vacation Periods.—Nothing contained in this sab-clause shall apply in the case of the usual vacation period at Christmas
or Easter.

(¢) Classes of Employees.—For the purpose of this clause (but subject to the provisions of sub-clause (b) hereof), in operating the
turn system the various classes of employees shall be taken separately, and * classes of employees ™ shall mean each class of employee
in respect of which a classification of work hae been provided under this Determination, but in all cases, male improvers and journeymen,

or female improvers and journeywomen doing the same class of work, shall be deemed to be one clasa of employee.

(d) Stoppage of Work re Breakdown of Machinery—~In the event of the work of a factory or workshop being stopped by a
breakdown of machinery or a stoppage of supply of power, or for any cause for which the employer cannot reasonably be held
responsible, all weekly hands who present themselves for work shall be found work for that day, or paid one day's wages in lieu thereof,
but when such breakdown or atoppage occurs the employer may give notice to an employee that his or her services will not be
required on the following day or days, and the employee shall not be entitled to any further payment in respect of any further days that
ke or she is out of employment by reason of such breakdown or stoppage.

{¢) Terminating Employment in Relation to a Holiday.—

(i) Where the employer terminates the employment of an employes within fourteen days of a day on which a holiday
occurs, and such employee is re-employed within s period of one month after such holiday, the employee shall be
paid for such holiday or holidays prescribed by this Determination, provided that such employee has been employed
by the employer for a period of at least one week prior to the termination of the employment.

Should the employment of an employee be terminated, or should an employee be stood off within fourteen
days prior to any holiday or to the commencement of any group of holidays prescribed in this Determination, such
employee shall be paid for such holiday or group of holidays, provided that such employee has been employed by
the employer for a period of at least one week prior to the termination of the employment.

(ii) When any two or more of the holidays prescribed in this Determination occur within two weeks of one another, such
holidays shall for the purposes of sub-clause (i} hereof be deemed to be a group of holidays.

(iii) Where the employer terminates the employment of an employeec more than fourteen days, but not exceeding one
month prior to a day on which a holiday occurs and such employee is re-engaged within a period of one month,
or normal business is resumed within such period of one month after such holiday, the employsee shall be paid for
such holiday or holidaye prescribed by this Determination, provided that such employee has been employed by the
employer for a period of at least one week prior to the termination of employment.

An employer shall be deemed to comply with the requirements of this sub-clause if on terminating the
employment of any employee he gives that employee annual holidays or payment in lieu thereof in accordance
with, clause (10} hereof.

(f) Employees Absenting Themselves.—No employee shall, without just oause, be absent from his or her place of employment
during the prescribed hours whilst there is work ready to be done by such employee, and where weekly wages are fixed the employee
to be entitled to the sums 80 fixed must be available and ready and willing to do the work on the days and during the hours fixed by
this Determination.

- PART.TIME EMPLOYEES.
144. Females may be employed as part-time employees in any branch of the clothing industry covered by this Determination
upon and subject to the following terms and conditions :—
{6) They shall be journcywomen within the meaning of this Determination.
(b) They shall be employed for not less than twenty hours in any week.
(¢} They shall not be employed both on time work and piece work or both on time work and task work in any week.
(d) Tf time workers, they shall be paid for each hour worked at the rate at least of 1/40th of the minimum weekly wage
prescribed by this Determination for the class of work performed by them and if piece or task workers they shall be
paid at the appropriate piecework rate or task rate payable under this Determination, but in no case shall any of

such employees be paid less than so much of the minimum weekly wage presoribed by this Determination as is
proportionate to the time worked by them.

(¢) The payment or deduction of payment in lieu of notice of termination of employment shall be 2/5ths of the pay of the
preceding week of the employee concerned.

(f) No employee employed or working as a full-time employee in any branch of the clothing industry on or after the lst
day of May, 1944, shall be employed or work as a part-time employee unless a permit in writing is obtained from
the Secretary for Labour permitting such employee to be employed or to work as a part-time worker.

{g) The provisions of this Determination as regards annual leave and holidays shall apply to such part-time employees, but
they shall be paid in respect of the period of such annual leave and in respect of holidays only at the rate actuslly
being received by them at such time.

(h) Save as aforesaid all the provisions of this Determination shall apply to smch part-time employecs.

OvureipE WORKERS.

15. (a) Any employer may cause any work covered by this Determination to be done for him by any person (hereinafter
called an “ outside worker”) who shall be the holder of a current outside worker’s licence issued to him by the Secretary for
Labour authorizing him to work as an outside worker for such employer.

(b) Every such licence shall authorize the holder to work as an outside worker for one and only one employer named
therein, and shall be current for s period specified therein not being more than six calendar months from the date of issue
thereof.

{¢) No such licence shall be issued unless the Secretary for Labour is satisfied that the applicant—

(i) is in necessitous circumstances ; .
{ii) eannot for some sufficient reason seek employment in a faotory or workshop;
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(iii) is a person legally entitled to the benefits of this Determination and to recover the rates of pay herein provided
and i

(iv) will not as a result of the issue thereof be the holder of current outside workers’ licences relating to more than
one employer,

(d) The Secretary for Labour may at any time in his discretion cancel such licence—
{i) at the request of the holder;
(ii) if he is satisfied that any of the conditions mentioned in the last preceding sub.clause is no ionger complied
with ; or
(iii) if he is satisfied that the holder has broken any of the conditions of such licence set forth in sub-clause (e) hereof.
{¢) The conditions of any such licence shall be that the outside worker during the currency of such licence—

(i) shall not do any work covered by this Determination in any workshop or factory or in the company of other
persons then also doing any such work, except of persons holding current outside workers’ licences and bearing
to such outside worker the relation of parent, child, brother, sister, husband or wife.

{ii} shatl bg a person legally entitled to the benefits of this Determination and to recover the rates of pay herein

rovided ;

(1ii) shfll not employ any labour whatsoever in connexion with the work entrusted to him;

(iv) shall not permit any portion of the work entrusted to him to be done by any other person;

(v) shall not suffer from any communicable disease or do any work in any place whereat any person is suffering
from any communicable disease;

(vi) shall keep in a bound book a correct and complete record in ink of the hours worked by him each day on any
such work; and

{vii) ahall not work on any work covered by this Determination more than 40 hours in any one week.

(f) An employer by whom work is given to an outside worker shall—

(i) not cause or permit him to do any part of sueh work in any workshop or factory;

(ii}) pay him the piecework prices prescribed by this Determination ;

(iii) pay him for each public holiday prescribed by this Determination occurring during the period he is doing such
work for such employer one-fifth of the weekly wage prescribed by this Determination for employees doing -
similar work ;

(iv) record in a bound record book in which each page is consecutively pumbered—

(1) the name and full address of the outside worker; 3
{2) the description, and number of articles or garments given to the outside worker; and
(3) the price paid or agreed to be paid for such work; and

(v) obtain the signature of the outside worker to each entry in such book.

(vi) shall pay him for annual leave in accordance with the provisions of Clause 10 hereof,

(g) Any such record book so kept shall be open for inspection during business hours by (1) any person or persons
authorized by the Secretary for Labour and (ii) any officer or officers of the Amalgamated Clothing and Allied Trade Union of
Australia, provided that no more than two of such persons or two of such officers shall inspect s:uch book at any one time.

(k) No employer shall have more than one outside worker plus such number of outside workers as bears to the number
of workers directly employed by him in his usual workshop or factory a ratio not exceeding one to ten.

(i) Outside workers shall be provided free of charge with cotton, silk, thread and all other sewings and trimmings used
in the manufacture of articles or garments.

(7) Tn the case of an employer delivering and/or collecting the work of any outside worker the same shall be done without
charge to such outside worker.

MISCELLANEOUS PROVISIONS.

16. (&) Record of Time Worked and Wages Paid.—(1) The employer shall provide in each factory, workshop, or place where there
are fewer than 30 employees, and where work is carried on for him, a time and wages book. Such time and wages book :—

(i) shall be in the English language and shall contain a correct account of the hours worked each day, and the wages received
each week, by each employee ;
(ii) shall be kept correctly entered up in ink ; and
(iii) shall record clearly the actual date of each day, of each week, and also the date of the day on which the week ends.

(2.) The employer shall provide in each factory, workshop, or place where there are not fewer than 30 employees, and where work
is carried on for him, a time-book, or sheet, or record.  Such time-book, or sheet, or record shall be in the English language and shall
contain a correct account of the hours worked each day and the wages received each week by each smployee. Such time-book, or
sheet, or record shall be kept correctly and entered up in ink.

(6) Chairs to have Backs.—(1.) Where it is necessary for employees to sit at their work, seats shall be provided for the employees
by the employer. Such seats shall be reasonably comfortable seats. .

(2.) A seat provided for any female employee shall have a back to it, unless the work of such employee cannot be conveniently
done in such a seat, or unless the employee requests to be allowed to use a seat without a back to it.

(c) Collecting Logs.—Where piece-work is in operation, the employer shall make arrangements for collecting the logs, and the
smployees need not leave their places.

(d) Rest Period.—When any spell of duty is for more than four hours, an interval of ten minutes, to be selected by the employer,
shall be allowed in the second or third hour to females and apprentices for refreshment. The interval shall be as part of the
time of duty without deduction of time-work pay. During such rest period, the employees may leave their seats, but not the premises.

(e) Authorized Person May Enter Factory.—

{i) Any person or persons duly authorized, in writing, by the Secretary zor Labour (such authorization to be terminable
at the will of the Secretary for Labour) shall have power to inspect any part of a factory, workshop, or place where
it is believed that a breach of this Determination is occurring or has occurred.

(ii) At least six hours’ notice shall be given by the authorized person or persons (not exceeding two) prior to his or their
actually going on the premises, and the employer shall be notifieé of his or their arrival, and shall in person
(accompanied by a nominee, or by his nominees, not exceeding two) be entitled to accompany the authorized
person or persons and shall provide access to the wages book or time sheet or records of any employee including
outside workers. The work and duties of the employee shall be interfered with as little as possible by the
authorized person or persons.

(iii) The Secretary for Labour shall have power to dispemse with the said six hours’ notice on special application being
made for any cause shown and supported by an affidavit setting out the facts. A certificate duly signed by the
Secretary for Labour stating that such notice has been dispensed with shall be sufficient proof of such fact.

(f) Union Official Visiting Employer’s Establishment.—The employer shall permit any official of the Victorian Branch of the
Amalgamated Clothing and Allied Trades” Union of Australia (authorized in writing by the Secretary for Labour) to enter from time
to time the factory or workshop during the midday meal time for the purpose of—

(i} Collecting members’ contributions ; .
(ii) Posting Union notices and interviewing employees on Union matters relating to this industry and/or this
Determination.

Such authorized person shall inform the person in charge of his arrival before entering the workshop or factory. Such officia)
shall have reasonable ingress into the factory and access to the employees. If any official 8o authorized makes himself objectionable
during any such visit to the employer or his manager or foreman or any employee s right to visit may be terminated by the
Becretary for Labour on the application of the employer.

For the purpose of this clause the words * factory or workshop " shall include every room or place where work in respect of
which a wage is prescribed by this Determination is carried out, together with the room in which the employecs partake of their
meals, notwithatanding that such room may be detached from or in a separate building from the main place of business of the
employer,

No. 6.—12466/48.—2
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PiECEWORK,

17. (a) Subject to payment of the minimum weekly wages presoribed by this Determination for employees in their respective
classes and to the conditions hereinafter set out, the employer, in conjunction with the employees, may fix his own piecework
prices, provided such prices enable a journeyman or journeywoman of average capacity working under like conditions to earn
at least 10 per centum more than the minimum weekly wage in their respective classses. The same piccework prices shall be
paid to all piecoworkers doing the same operation in the factory or workshop whether they be journeymen, journsywomen,
improvers, apprentices or juveniles,

(b) All pieceworkers, who aro available and ready and willing to work during the ordinary working hours but for whom
work is not provided by the employer shall be paid in each week:—In the case of males not less than the * all others " rato ;
and in the case of journeywomen not less than the amount prescribed for *“all others™; and in the case of apprentices or
improvers not less than the amount prescribed by this Determination for an apprentice or improver of like experience.

(c) The piecework price in respect of all garments or}parts of garments or other articles or parts of articles shall be
determined in the following manner:—

(i) Where there are fewer than twenty employees involved in the work to be performed the employer or his representative,
in conference with one employee chosen by and from such employees, shall fix the prices.

(ii) Where there are tweonty or more employees involved in the work to be performed the employer or nis representative
in conference with two employees so chosen, shall fix the prices.

(d) In the event of a dispute with reference to piecework prices the matter shall be referred to the Wages Board.

(2} A copy of all piecework schedules shall, within 24 hours of their being fixed, be displayed by the employer in a
conspicuous place in each and every room of the workshop or factory where such piecework is being performed and shall be
kept displayed.

(/} In all factories and workshops where piecework conditions are now in operation, the same shall not be altered except
in the manner prescribed in this clause for the determination of piecework prices.

PERIODICAL ADJUSTMENT OF WAGES,

18. The wages rates set out in clause 3 are based upon the following basic wage rates, and, pursuant to the provisions of
Section 21 of the Factories and Shops Act 1934, the Board hereby determines that the rates for adult males shall be automaticully
adjusted as prescribed in clause 19,

Basic Wage.

Inudstry ‘onstant. Industry Special Total
Place. Needs Loadiuy Loading Loading Mate Index Number
- Bagie Wage (Non- {Non- (Xon- Minimum Set Assigned.
(Adjustable), ndjustable). adjustable), adjustable). Rate.
£ s d £ s d. £ e d. £ s d £ s d
Throughout the State .. .. 314 0 0350 0 5 « 0 20 8 6 0 Six  Capital  Cities
(Weighted Average)

ADJUSTMENT OF Basic WaoE.

19. (a) For the purposcs of this Determination, the expression *‘ Commonweslth Statistician’s ‘all items’ retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician,

(b) Until the beginning of the first pay period to commence in May, 1949, the amounts of the basic wage shall be
as preseribed in clause 18.

(¢} During cach future ive period beg g with the first pay period to commence in a May or a November, the
amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last published Commonwealth
Statistician’s ‘all items ’ retail price index number for the six months ending March or September next, preceding the half year for
which the adjustment is made by the factor 087 taken to one place of decimals, the resultant whola number being the amount of
the basic wage expressed in shillings, but should the decimal number reach -5 or more the basic wage shall be taken to the next
higher shilling.

{d) In all cases where for the same class of work the same rates have been prescribed for journeywomen or adult females
as are prescribed in this Determination to be paid to journeymen or adult males, the rates for such journeywomen or adult females
shall be increased or decreased in the same manner and by the same smount as the rates for journeymen or adult males.

(¢) Adult female rates (other than those provided for in sub-clause (d) hereof) shall be adjusted at the same time as adjustments
may be made to adult male rates as prescribed in sub-clause (¢) hereof, by increasing or decreasing the said female rates by 16 per
cent. of the amount by which the rate in this Determination prescribed for the lowest paid adult male worker is increased or

decreased.

APPRENTICES OR IMPROVERS.

20. The minimum rates of wages to be paid to apprentices and improvers shail be as follows :—

{a) Males—
3 Per Week Pe ot
Pxprone ek T o e e
o/
/0
15t six months B 23
2nd six months 27
3rd six months .. .. . .. . . . 32
4th six months . . .. . .. .. . .. 38
Jith six months .. .. .. . .. . .. .. 48
Gth six months . .. . .. .. .. . . 58
7th six months .. .. .. .. .. .. .. .. .. 79
8th six months .. .. .. .. .. NS .. .. .. 92
Oth six months .. .. .. .. .. .. .. .. .. 104
10th six months .. . . . .. . .- - - 108

and thereafter at least the minimum weekly wage or piecework rate,
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{b) Females—
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Per Week Percentage of
Experience. Needs Basic Wage Per Week Special Loading.
{to Nearest Sixpence).

1at six months

:2nd six
:3rd six
.4th six
.5th six
6th six
7th six
:8th six

months
months
months
months
months
months
months

ol
~
o

Qo ot
coocoocoe ™

.and thercafter at least the minimum weekly wage or piecework rate.

(¢) Female improvers who have attained the age of 18 years but who are under the age of 21 years.

Per Week Percentage of
N Basic Wage Per Week Special Loading.

Experience. A 5
(to Nearest Sixpence).

1st six months

2nd six months

3rd six
4th six

months
months

o & d.

50 50

. 26 5 0

G4 5 0

. w2 5 0

.and thereafter at least the minimum weekly wage or piecework rate.

The minimum rates of wages to be paid to malo juveniles shall be as follows :—

> ; Per Week Percentage of Needs Basic
Experience. Wage (to Nearcst Sixpence),
. o/
. /0
Ist year’s experience . 34
“2nd year’s experience 48
3rd year's experience . 62
4th year's experience 94
Sth year's experience . . 105

P. A. RANDLES, J.P., Chairman.
J. V. WILCOX, Secretary.

Melbourne, 30th November, 1948.

By Authority: J. J. GOURLEY, Goverament Printer, Melbourne. {






