) . {1565]

VICTORIA

GOVERNMENT GAZETTILL.

Published bp Authoritp.

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.l

No. 227] FRIDAY, MARCH 4. [1949

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949.

Dated at Melbourne, this RAY., H. BEERS,
2nd day of March, 1949. Secretary for Labour.

POTTERY BOARD.

Clauses 2 and 20 of the Determination published in Government Gazette No. 48 of the 28th January, 1949, shail be
replaced by the following clauses :—

APPRENTICES OR IMPROVERS.

2. Within the Metropolitan Distriet as defined in the Faclories and Shops Act 1928 (No. 3677) and the Orders in Council,
thereunder ; such portions of the City of Heidelberg, and of the Shires of Broadmeadows, Doncaster and Templestowe, as are
not within the sald District ; the Cities of Chelsea and Mordialloc; and the Shires of Berwlck, Bulla, Cranbourne, Dandenong
Eltham, Ferniree Gully, Gisborne, Keflor, Lillydale, Melton, Mulgrave, Romsey, Werrlbee, and Whittlesea.

MaLEs.
Wages per Week.

Employed In All Other Places.
Ex{gplogeg In
—_ exceeding Eme Special
26 {t. In Depth. Adjustable Bate, mm’ﬁfs Loading Total Wage,
{Non-adjustable). (Non-adjustable),

s d. s d. s d s d

Under 16 years of age . .- 29 6 1 3 2 3 3 0

15 years of age .. . . At the 34 6 1 8 29 38 9

18, ”» .. . .. Rates 3% 3 1 6 3 3 4 0

17 . .. . ol prescribed 47 0 19 3 9 62 6

18 ,, . e . . for 63 0 2 6 5 0 0 6

19 ., . - = . Adults 4 6 30 6 0 83 6

20 " .. .. .. 91 3 39 7 3 102 3

FEMALES.
Wages per Week.,
Commencing Age.
156 Yoars or Under. 16 Years.
Eme: Special E: Special
Adjustable I'?o:g:::y Ig:ging Total Adjustable i..loenrg‘la:; 7 Lop:;l:g Total
te, (Non- (Non- Wage. Rate. (Non- (Non- Wage,
adjustable), | adjustable). adjustable), | adjustabls).

s d. s d. s d. s d. s d. s d. s d. s d.
1st 6 months .. . . 29 © 1 3 2 3 32 6 .. .. . ..
2nd 6 months .. . . 33 6 1 3 29 37 6 .. . . ..
1st year .. .o e .. .. .. .. 33 6 1 3 2 9 37 6
2nd ,, .. . . 38 0 1 6 3 0 42 6 40 9 1 9 3 3 45 9
3rd ,, . . .. 40 9 19 3 3 45 9 46 3 19 3 9 61 9
4th ,, .. . .. 46 3 19 3 9 51 9 52 9 2 0 4 3 59 0 -~
sth ., . - .| 829 2 0 43 59 0 58 6 2 3 49 65 6
6th ,, .. .. .. 58 6 2 3 4 9 66 6 . . . ..

and thereafter the minimum wage !
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FEMALES—continued.,

Wages per Week.

Commencing Age.
17 Years. 18 Years.
E Special E Spacial
Adjustable E:arslnl!::y In‘;ed(;;g Total Adjustable m&” Loadpucing Total
Rate. (Non- (Non- Wage. Bate. (Non- (Non- Wage.
adjustable). | adjustabie). adjustable). | adjustable).
s d. s d. s d. s d s d s d. s d. s d.
lst Year . .. .. 39 3 1 8 3 3 4 0 40 9 19 3 3 45 9
2nd ,, .. .. .. 46 3 1 9 3 9 51 9 52 9 2 0 4 3 59 0
3rd ,, .- .. . 52 9 2 0 4 3 69 0 58 6 2 3 4 9 65 8
4th ,, o .. .. 58 6 2 3 4 9 66 6 . e .. .
and thereafter the minimum wage
Commencing Age,
19 Years, 20 Years, M
E 8; 1 E al
AdJjustable ‘Tond f:;y Ioadpodi:g Total Adjustable Lot :zc’ l.oadsmlzg Total
Rate, (Non- (Non- Wage. Rate, (Non- {Non- Wage.
adjustable), | adjustable). adjustable). | adjustable),
s d. s d. s d. s d. e d. s d. s d. s d.
lst year .. .. .. 48 3 1 9 3 9 51 & §5 0 2 3 4 6 81 9
2nd ,, . . .o 58 6 2 3 4 9 66 6 . ae .. ..
and thereafter the minimum wage
WITHIN ALL OTHER PARTS OF VICTORIA.
. MaLEs.
Wages per Week.
Employed In All Other Places,
Enégloyod in
— arboies
[>¢ E;i ia)
25 ft. Io Depth. | Aqjustable Rate. Londing &pﬁnﬁg Total Wage.
(Non-adjnstabls), (Non-adjustable).
& d. s d. s d. s d
Under 15 years of age .. . 28 9 13 2 3 32 3
16 years of age .. .. .. At the 31 0 1 3 2 6 34 9
16, » o .. . Ratea 38 0 1 6 3 0 42 6
17, " . .. .. prescribed 42 6 19 3_8 47 9
18 " . . .. for 61 3 2 8 56 0 68 9
19 " .. .. .. Adults 71 ¢ 3 0 5 0 79 9
20, ' .. . . 87 9 3 9 70 98 6
FeMALES.
Wages per Week.
Commencing Age.
15 Years or Under. 16 Years,
- Emergency 8pectal Emergency 8pecial
Adjustable ing Loading Total Adjustable Loading Losading Total
Rate. (Non- (Non- Wage. Rats, (Non- (Non- Wage.
adjustable). | adjustable). adjustable), | ndjustabls),
s d. s d. s d. s d. & d. 8 d. s d. s d.
1st 6 montha .. . . 28 9 1 3 2 3 32 3 .. .. .. .
2ud 6 months .. .. .. 32 0 1 3 2 8 35 9 .. .. .. ..
lst. year .. .. .. . .. .. .. 32 0 1 3 2 6 3 9
2nd ,, .- .o . 36 3 1 6 3 0 40 9 39 6 19 3 3 4 6
ard .- . .. 39 6 19 3 3 4 6 42 3 19 3 6 47 6
4th ,, . .. 42 3 19 3 6 47 8 50 0 2 0 4 0 56 0
“6th o, .o .. .. 50 0 2 0 4+ 0 56 0 67 O 2 3 4 9 64 0
6th .. .- .- 67 0 2 3 4 9 64 0 . .. . .
and thereafter the minimum wage
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FeMaLxs—continued.
Wages per Week.
Commenecing Age.
17 Years, 18 Years.
Emerge Special E 1
Adjustable f'i;;gl:; v Lup:dl ng Total Adjustable ﬂeﬁency m;g Total
Rate. (Non- {Non- Wage. Rate. (Non- {Non- Wage.
adjustable). | adjustable), adjustable). | adjustable),
8. d. s d. s 4. s d. 8 s d. s d. s d.
lst year e 33 6 1 3 29 371 6 39 3 19 3 3 4 3
2nd ,, .. . . 41 9 1 9 3 6 47 0 50 0 2 0 4 0 56 0
3rd ,, . . . 50 0 20 4 0 56 0 57 0 2 3 4 9 64 0
4th .. . . 87 0 2 3 4 9 64 0 . - e
and thereafter the minimum wage
Commencing Age.
19 Years. 20 Years.
- B Spectal E Special
Adjustable | " Londing. | Loading Total | Adjustable | Losding’ | ILosding |  Total
Rate. {Non- (Non- ‘Wage. Rate, (Non- {Non- Wage.
adjustable). | adjustable). adjustable), | adjustable),
8. d. s d. 8. d. s d. s d. s d. s d. s d.
st year . .- .. 42 9 19 3 6 48 0 50 0 2 0 4 0 56 0
2nd ,, .. .. . 57 0 2 3 4 9 64 0 .. .. . ..
and thereafter the minimum wage

Proportion (in any factory or place).

Apprentices.
One male apprentice to every two or fraction of two male workers receiving not less than the minimum wage.
One female apprentice to every two or fraction of two female workers receiving not less than the minimum wage.

An amended ind ¢ of Apprenticeship prescribed by the Board was approved on 31st May, 1928.

Improvers.

Three male improvers to every four or fraction of four male workers receiving not less than the minimum wage.
Three female improvers to every female worker receiving not less than the minimum wage.

ALL OTHER EMPLOYEES.

Within the Metropolitan District as defined in
the Factories and Shops Act 1928 (No. 3677)
and the Orders in Council thereunder ; such
rtion of the City of Heidelberg, and of the
hires of Broadmeadows, Doncaster, and
Templestowe, as are not within the said Dls- ‘Within all Other Parts of Victorla.
—_ trict; the Cities of Chelsea and Mordialloc;
and the Shires of Berwick, Bulla, Cranbourne,
Dand Eltham, Gully, Gisborne,
Keilor, Lilydale, Melton, Mulgrave, Romsey,
‘Werribee, and Whittlesea,
Wages per Week, Wages per Hour. ‘Wages per Week, Wages per Hour.
All Departments. s d. 8. d. s d. 2 d.
Head burner .. . .. 154 0 3 104 151 © 3 9%/,
All other burners .. .- .. 148 © 3 83 145 0 3 73
Mouldmakers .. .- .. .. 166 0 3 10% 153 0 3 9%,
Clayhole men working underground in shaft
and/or tunnel (employers to provide tools) 160 © 4 0 160 0 4 0
All other clayhole men (employers to provid .
tools) . .. . o 150 0 3 9 147 0 3 8/,
Men boring or using explosives . .. : 1556 0 3 104 162 0 3 93
FEMALES.
Females .. .. .. . o -7 6 1 11} 74 6 1 107/5
MALES.
Glazed Pipes and Sali-glazed Ware,
Flanger .. . . .. o 166 0 3 10} 152 ¢ 3 9%
Man in charge of plunger .. .. .. 147 6 3 8} 144 6 3 T/
Pressers .. .. . .. .. 151 0 3 9%/ 148 © 3 8%
Setters .. .. .. .. . 151 0 3 9%/, 148 0 3 8%
Junction sticker .. .. .. .. 151 0 3 9%/ 148 0 3 8%
Man working pipe flanging machine .. 145 0 3 142 0 3 63
Bitumen jointers .. .. cees . 144 0 3 1% 141 © 3 63/4,
Drawers .. .- . .. .. 145 © 3 73 142 0 3 63
Feeders of pipe machine .. .. .. 142 0 3 63 139 0 3 57/,
Hand, feeders of raw or burnt clay into crusher
or grinding pan .. . .. 45 0 3 7 142 0 3 6§
Man carrying or wheeling into or out of kiln or
to or away from kiln .. .. .. 142 0 3 63 139 © 3 5%/
Man sorting pipes .. .. .. 142 0 3 6§ 139 © 3 5/,
Pipe dressers .. e . . 142 0 3 6} 139 0 3 5%/,
Packers of goods into railway trucks .. 141 © 3 6%/1 138 0 3 5%
All others (except burners, mouldmakers, clay-
hole men, and men boring or using explosives) 138 0 3 5% 135 0 3 43
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All Other Employees—coniinued.

Victoria Gazette

‘Within the Metropolitan District as defined in
the Factories and Shops Act 1928 (No. 3677
and the Orders in Council thereunder; sucl
gort.lon of the City of Heidelberg, and "of the

hires of Broadmeadows, Doncaster, and
Templestowe, as are not within the said Dis-
trict ; the Citles of Chelsea and Mordialloc ;
and the Shires of Berwick, Bulla, Cranbourne,
Dandenong, Eltham, Ferniree Gully, Gisborne,
Keilor, Lilydale, Melwn, Mulgrave, Romsey,
‘Werribee, and Whittlesea,

Within all Other Parta of Victoria.

Wages per Week. Wages per Hour. ‘Wages per Week, ‘Wages per Hour,
Dust Tile Making. e d. s d. s d. 8. d.
Leading hand slip making 147 © 3 81/, 144 © 3 73
Slip house attendants . 142 o 3 63 139 © 3 b6/
Head placer inside a kiln 147 0 3 8/, 144 0 3 7%
Head Dipper - 161 0 3 93/, 148 0 3 8%
Dipper and/or spray operator 147 0 3 81/y, 144 0 3 1t
Man hand-pressing dust titles with 6.in. press 145 0 3 7% 142 0 3 63
Setter and/or drawer 145 0 3 13 142 0 3 63
Sagger maker . 145 0 3 73 142 ¢ 3 63
Man operating lever on saggor machine 142 0 3 6% 139 0 3 87/,
Man carrying into or out of kiln 142 0 3 63 139 0 3 57/y,
Head packer 148 0 3 8% 145 0 3 7%
Packer who packs ‘articles with pmtecmve sub-
stances into containers with secured lids .. 144 0 3 74 141 ¢ 3 63/y
Other packers . 141 0 3 63/, 138 0 3 5%
All others (except burnem, mouldm&kers, cla.y-
hole men, and men boring or using explosives) 138 0 3 b} 135 0 3 44
General Pottery and Insulator Making.
Leading hand employed at pinning, leading,
and/or cementing insulators or similar ware 150 © 39 147 0 3 8/,
Man employed at pinning, leading, and/or
cementing insulators or similar ware 145 0 3 7} 142 0 3 6%
Sanitary ware presser .. 148 © 3 8¢ 145 0 3 73
Head packer 148 © 3 8% 145 0 3 73
Packer who pa.cks arf.lcles wlth pl‘otect:lve sub-
stances into containers with secured lids . 144 0 3 7% 141 0 3 6%/,
Other packers . . 141 0 3 63/, 138 0 3 5%
Leading hand slip ma.kmg 147 0 3 8/, 144 © 3 1
Slip house attendants 142 © 3 63 136 0 3 5/
Tea-pot hand pressers .- 147 0 3 8L/, 144 0 3 7%
Man' fixing handles or spouts . 144 0 3 1% 141 0 3 63/,
Hollow ware presser or head dlpper 147 0 3 81/, 144 0 3 7
Tumer .. .. . . 150 0 3 9 147 0 3 81/,
Caster .. . . . 147 0 3 8/, 144 0 3 4
Stoneware thrower— .. .. ..
4th year’s experience .. .- .. 142 0 3 63 139 0 3 571
5th year’s experience .. .. .. 148 0 3 8% 145 0 3 713
and thereafter .. . 156 0 3 10% 153 0 3 9%/,
Head placer ingide a kiln .. 147 0 3 8% 14 0 3 1%
Head dipper . . . 151 0 3 9%/, 148 0 3 8%
Dipper and/or spray operator .. 147 0 3 8y 144 0 3 7%
Other placers . . 145 0 3 73 142 0 3 63
Sagger maker . .. 145 0 3 7% 142 0 3 63
Jolly and jigger hands .. 148 0 3 8% 145 0 3 7%
Pressers (screw and lever type mcluswe) 147 8 3 8% 144 6 3 /s
Man, other than setter or placer, employed in
the kiln handling or carrying ware or saggers
into or out of kiln . 142 0 3 63 139 0 3 57/,
Hand feeders of raw or burnt clay into crusher
or grinding pan . . . 45 ¢ 3 73 142 0 3 63
Grinders of burnt ware .. 147 0 3 81/, 144 0 3 74
Potter’s printer 142 0 3 83 139 0 3 57/y
Man operating lever on sagger machine .. 142 0 3 63 139 0 3 8%/,
All others (except burners, mouldma,kers, clay
hole men, and men boring or using explosives) 138 0 3 5% 135 © 3 4%
PIECEWORK.

20. That the lowest piecework prices payable for the following kinds of work shall be as prescribed hereunder.

Within the Metropolitan District as defined in the Factorles and Shops Act 1928 (No. 3677) and the Orders In Council thereunder
such portions of the City of Heidelberg, and of the Shires of Broadmeadows, Doneaster and Templestowe, as are not within the
said District ; the Cltles of Chelsea and Mordialloc ; and the Shires of Berwick Bulla, Cranbourne, Dandenong, Eltham Ferntreo
Gully, Glsbome Kellor, Lillydale, Melton, Mulgrave, Romsey, Werribes, and Whmlesoa.

GLAZED PIPES AND SALT-GLAZED WARE.

Boundary traps, 8 inches .. .. . 28, 10§d per tmp
Boundary traps, 4 inches .. .. e 28,

Gully traps ( anged) .. .. 1s. Q%d each”
Disconnectors .. .. .o 1s. 9&

Basins . .. 1s, ”»
Junctions . o 24s. 1ogd per 100
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PIEGEWORK—coniinued.
GENERAL POTTERY.
Chambers. Cottage Pans and Traps.
Turning. Handling Cane.
per gross. per gross.

12 .. . 178, 0d. 17s, 0d. | Pans 28s. 114d. per doz.
s .. .. 20s. 2d. 20s. 2d. | Traps .. 28s. 113d.
6s .. . 23s. 3d. 23s. 3d

8s. 63d. per gross extra to be allowed for embossed chambers.

|

Boliles (Throwing).

Acid bottles, including stopping and
stamping (3 gallon) .. .. 183, 3d. per dozen bottles

J

Amounts of 53. as an emergency loading, and 10s. as a special

a lesser period respectively, shall be added to the earnings of pieceworkers.

Vloaaiing for a week of 40 hours, and pro rate amounts for
Such loadings shall be non-adjustable.

Within all other

GLAZED PIPES AND SALT-GLAZED WARE.

Boundary traps, 6 inches 2s. 94d. per trap

Boundary traps, 4 inches 1s. 104d. "
Gully traps (flanged) 1s. 74d. each
GENERAL
Bottles (Throwing).
Acid bottles, including stoppmg and sbampmg
(3 gallon) . 16s. 5}d. perdozen
bottles
Bung Jars and Demijohns (Throwing).
1 gallon . 3s. 63d. per dozen
2 gallon . .. 6s. 14d. »
3 gailon . 10s. 10d. v
5 gallon . 23s. 113d. "

1s. 24d. per dozen extra for handle bottles
Cottage Pans and Traps.
White.
28g. 03d. per dozen

Pans .. .

Traps .. . 28s. 0 »
Pudding Bowls

9's = . . 29s. 7}d per gross

12's . . . 21s. 8}d. "

18's .. . . . 16s. 4}d. "

24’8 . . . Ys. 83d. »

3\

paris of Victorla.
Disconnectors . .. ls. 7{d. each
ing . . . ls, 73, '
Junctions . . .. 24s. 04d. per 100
POTTERY.

Pedestal Pans (Hand Pressed).

Sizes whether in straight or hollow
fronts not exceeding 24} in. x 16} in.
x 15 in., or its equivalent in cubic

inches—
Straight fronts—
Cane .. .. .. .. 78. 7d. each
White .. .. . - 7s. 8d. ,,
Hollow fronts—
Cane .. .. .. . . 78, 04d.
White .. .. .. .. . 78 Td. 5
Sizes exceeding above dlmensxons——
Cane .. . ) . 8s. 3d. .
White . .. . .o %8 4Md.
Jars (Throwing).
Squat jars—

Under 2 gallons 50s. 64d. per 100

gallons
45s. 10d.

2 gallons and over

Ginger Beer and Ale Bottles (Throwmg)
1 gallon (screwed) . . 49s. 11}d. per gross
Ale bottles .. . 6s. 0%d. .
Others 9s. 53d.

i

Y

Amounts of 5s. a8 an emergency loading, and 10s. as a special loading for a week of 40 hours, and pro raia amounts for

a lesser period respectively, shall be added to the earnings of pieceworkers.

Such loadings shall be non-adjustable.

Nore.—All%iecework prices shall be caloulated on the basis of articles ““ Good from hand.”

In this Determination the expression “ Good from hand  shall mean free from maker’s faults at the time the articles
are approved by and taken possession of by the employer prior to burning.

Faults proved to be due to the use of defective moulds supplied by an employer shall not be deemed to be maker's

faults,

Clauses, other than clauses 2 and 20, of the said Determination shall remainlin force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Published by Authoritp.
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No. 228] FRIDAY, MARCH 4. [1949

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1949.

Dated at Melbourne, this RAY H. BEERS,
2nd day of March, 1949. Secretary for Labour.

ELECTRO-PLATERS BOARD.

Clauses 2, 3 and 4 of the Determination published in Government Gazette No. 40 of the 20th January, 1949, shall be
replaced by the following clauses :—

2, Waaus,
Adults. Per Week of 40 hours.
Males, . 5. d.
Grinder or polisher .. .- .. . - .. .- .. .. 160 6
Electro-plater—
1st Class .. .. .. .. .. . .. .. . 175 ©
2nd Class . . .. - .. - .. . .. 160 0
3rd Class .. .. .. . . o . .. .. 145 0
Liner or hand decorato: .- . .. .. .. .. RS . 160 6
Coater . .- .. 150 6
Spray operator .- .- . . . .- . .. 47 0
Other employces with not less than three months’ experience in the metal trades industry 132 0
All others .. .. .. .. .. .. .. .. .o 123 0
Females.
Females employed at— .
(s) Hand burnishing, hand finishing, or lacquering .. . - = . 104 6
(5) Polishing—Ash trays, bottle tops, butter dishes, butter knives, children’s mugs, dish
mounts, egg cups, forks, spoons, match-box slides, pepper shakers, pin trays, salt
pourers, serviette rings, tea strainers, vases, or any similar articles 8 inches or less in
diameter or 5 inches or less in length . .. . . .. 139 6
under three months experience in the industry . .. S e . &5 0
Al °°h°“{t,hereafter .. .. L .. a8 0

Leading Hands,

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten
and not more than twenty employees, 18s. per week extrs ; more than twenty employees, 27s. per week extra.

No. 228.-—1319/49.—PRrICE 3D.
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APPRENTICESHIP,

3. (a) An employer may employ any minor as an apprentice in any work covered by this Determination provided that
no minor shall be employed in the trade or occupation of an Electroplater—1st class otherwise than under a contract of
apprenticeship as hereinafter provided.

Contract of Apprenticeship.
(b) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the appreutice ;
(iii) a statement of the trade or tradss to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;
(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to
which the apprentice is bound ;

(v} the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi}) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.

{c) Subject to the approval of the Wages Board, but not otherwise, an indenture of apprenticeship may be suspended
or cancelled—
(i) by mutual consent ; N
(i) if through lack of orders or tinancial difficulties an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged ;
(iii) if, in the opinion of the Wages Board, circumstances exist which render such suspension or cancellation
necessary or desirable.

Any covenant in an indenture inconsistent with the provision of this clause shall be null and void and of no force or effect
while this Determination remains in force and applies to the parties to the indenture,

Proportion.

(d) An employer shall not employ apprentices in oxcess of the pruportion hereinafter prescribed :—

(i) In the trade of an electroplater ist class—One apprentice to every three or fraction of three electroplaters—
Ist class.

(i} In all other cases—Threo male apprentices to every three or fraction of three male workers receiving not less than
123s. per week, and two female apprentices to every three female workers receiving not less than 85s. per
week.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman.

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into accouat in cileculating the proportion of apprentices to journeymen.

Period of Apprenticeship.

(e) If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
years—four or five ycars, at the option of the contructing parties,

Adult Apprentices.

(f) Auny apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period. .

{g) Minors may be taken on probation for three months and if apprenticed such three months shall count as part of their
period of apprenticeship. ~Anemployer shall, within fourteen days of employing a probationer, notify the apprenticeship authorities
of the employment of such probationer to any of the trades mentioned herein,

. . Wages.

(k) The minimum weekly rates of wages for apprentices shall be the undermentioned percentages of the contemporaneous
needs basic wage and in addition thereto, the constant and war loadings specified, and in all contracts of apprenticeship hercafter
made the employer shall covenant to pay wages of not less than such rates :—

The total wage of apprentices shall be calculated to the nearest sixpence, any broken part of sixpence in the result not
exceeding threepence to be disregarded. :

() Wagees per WEER OF 40 HoUrs.

Percentage of
_ Neevdvs Baatc Constant Loading. War Loading. Total Wage Payable.
age.
Four and Five-year Terms.
Per Week. Per Week. Per Week.
& d. s d. e d.
Ist year . . . . . 25 . 09 30 0
2nd year .. .. e .. .. .o 33 1 0 1 0 40 6
3rd year .. . . .. .. .. 50 18 1 6 61 6
4th year .. . e . . . 83 20 2 3 101 6
5th year .. .. . e .. .. | 100, plus 6s. 20 3 0 128 0
Four-year Terms.—Apprentices commencing after the Age of 17 Years.
1st vear .. . . . . . 29 - 09 34 6
2nd year .. . .- . . .. 50 1 0 1 6 61 0
3rd year .. .. . o .. .- 83 20 2 3 101 6
4th year .. . .. . .. 100, plus 6s. 2 0 3 0 128 0

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as & minor in the
occupation to which he has been appreuticed shall be paid at not less than the adult rate prescribed for that classification.
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Hours,
(4} The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
(k} No apprentice under the aze of 18 years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendauce at technical school as required by any statute, Determination or regulation applicable to him.

Payment by Results.
{{) An apprentice shall not work under any system of payment by results.

Lost Time.

(m) The apprentice at the end of the calendar period of any year in which he has actually given scrvice to the master
wupon less than the ordinary working days preseribed in this Determination, or in which he has unlawfully absented himself
‘without the master’s consent shall, for every day short of the said number of working days, and for every day of such abgence,
-gerve ono day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been served.

Provided that in calculating the extra time to be so served, the apprentice shall be credited with time which he has
worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiums.

(n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or roquire
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

Attendance at Technical Schools. .

(o) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
.all fees paid by them.

Annual and Sick Leave.

(p) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 16 and 17 hereof
respectively.

Femares AND UNAPPRENTIOED MaLrk JUNIORS.

4. (a) Subject to the exception hereinafter provided, the minimum rates of wage for adult and junior females and for
anapprenticed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be
a8 follows :—

Wages per Week of 40 hours,

P ta;
—_— BE] ccﬁgsg:s: Constant Loading. War Loading. fg‘:’fﬂa“u Total Wage Payable,
Per Week. Per Week. Per Week. Per Week. Per Week.
8. d. s d. o d. £ a d.
1.—Junior Females.
17 years of age and nnder - 40 1 0 . 3 6 211 6
18 years of age .. .. .. 473 I 3 . 4 0 3190
19 years of age .. . . 56 - 186 . 4 6 310 6
20 years of age .. . . 624 20 .. 5 0 4 0 0
11 ~Junior Males,
Under 18 years of age .. . 25 0 6 2 0 111 6
16 years of age .. .. .. 35 09 3 0 2 4 6
17 years of age .. .. .. 474 o 4 0 306
18 years of age .. . .. 80 10 5 0 316 0
19 years of age .. . . 76 2 0 6 0 415 8
'20 years of age .. .. .. 90 2 0 70 514 6

The numbets of juniors employed at polishing or grinding, line or hand decorating or coating shall not exceed the numbers
-of male adults employed on any of these classifications.

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

(b) Junior employees shall not be employed :—
If under the age of 16 years—
on oil or gas burners or fires used for heating or small articles; or
using electric arc or oxy-acetylene blow pipe.

Clauses, other than clauses 2, 3, and 4, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.






