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No. 322} FRIDAY, APRIL 29. [1949

Factories and Shops Acts,
DETERMINATION OF THE JAM TRADE BOARD.

Norz.~This Determination applies to the whole of the State of Victoria.
lN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to determine the lowest prices
or rates which may be paid to any person or persons or classes of persons employed in the process, trade, or business of—
Manufacturing jam, fruit jelly, pickles and sauces, or
(a) preparing, canning, or preserving lemon or other peel, fruit, or vegetables;
(b) preparing or putting up any of such articles for sale;
has made the following Determination, namely :—
1. That on the 10th February, 1949, the last previous Determination of this Board shall be revoked and replaced by this
Determination.
Apvrr EMpLoYEES.

2. (a) Males—~Weekly Hands.
—_— ‘Wages per Week,
£ o d.
Foreman (first jam maker) .. - . . . .. - .. .. .. 810 6
Asgistant jam maker (as defined) . . e . . . .. . . 718 0
Foreman packer in charge of despatch and packing department .. . 718 0
Foreman sauce, chutney, pickles or condiment maker (as defined) . . .. .. .. 718 0
Fruit or vegetable preserver (as defined) . e e .o .. .. .. e 718 0O
Fruit crystallizer .. . . - . . .. . . . . 714 6
Candy peel-maker in charge .. .. . .. . .. .. . .. . 713 0
Operator of peach-pitting or pear-preparing machine .. . .. . . . .. 71 0
Foreman, bottle department .. . .. . . . . . . . 780
Foreman packer’s assistant .. . . e .. .. - .. .. 780
Foreman, pulp department . . .. . . .. .- . 780
Man working in connexion with freezing or cooling chambers .. 78 0
Man working in dehydrating tunnel .. .. e 780
Operator of labelling machine labelling canned goods . 78 0
Operator of fruit or vegetable lye machine .. .. . 7 8 0
Syrup maker, ie., a person who actually boils the syrup .. ; g 8
Ta .. .. . . o . ..
Dr?v‘:'r of power-driven factory truck .. e e .. 770
Employees engaged in inspecting fruit for acceptance or rejection =~ .. 770
Employee in fruit crystallizing department, other than fruit orystallizer .. 7170
Storeman and packer {(as defined) .. .. . . . 760
Employees operating can-closing machine . .. . . . . .. 780
Emplayee engaged feeding into and/or taking from lacquer machine .. . e 740
Employees feeding into and/or taking from bottle-washing machine .- .. . 790
Employee engaged in bottle-washing department .- .. .. e .. .. .. 740
Retort hand {as defined) .. - .. . .. . .. .. .. .. 740
Employes engaged in juice-making room or department (where juice is extracted for use in jams and jellies) .. 740
others .. .. - .. .. . . .. . .. . .. 720
Provided that

(i) if at any time any adult male employee is employed for any period of not more than two weeks, he shall be
entitled to 1s. for each working day of such period in addition to the minimum rate prescribed by this clause;

(ii) if 2t any time any adult male employee is employed for any period of more than two weeks, but not more than
four weeks, he shall be entitled to 6d. for each working day of such period in addition to the minimum rate
prescribed by this clause;

(iii) an employee required to lift, carry or stack by“hand, crates, cases, tubs, or other containers of goods or com-
modities of any description weighing over 90 1b. each, for continuous periods exceeding half an hour, shall in
respect thereof be paid an amount of 3d. per hour or part of an hour (not being less than half an hour) in
addition to his appropriate rate of pay as above prescribed,
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{b) Females—Weekly Hands.

—_— Wages per Week,
£ 4 d
Head forewoman .. .. .- .. .. . . . . - 413 6
Forewoman’s assistant - . . «n . . . .- . . 4 3 6
Head woman supervisor - . . . .. .. . . . 4 3 6
Bupervisor (as defined) .- .. . . .. . .. . . . 4186
Employees engaged in— .
(i) clipping piecework tickets .- .. ve . . e .
(ii) cutting or pulping lemons or pmeapples . . .. 4 1 6
(iii) lifting jam, fruit, sauce, sugar, vegetable or wet condiments wexghmg over 20 lb. . . .
(iv) operating & peach-pxttmg or pear-preparing machine . . 4 4 6
(v) operating can-closing machines . . - -
(vi) pnckmg clear mixed pickles into glus contamera . . .
(vii) pouring out or filling jam by ha.n .. - . .. .
(viii) pouring out pulp by hand .. . .- .. . . .. 41 6
{ix} stirring jam, sauce, or pulp .. .. . .. . .. .. ..
(x) washing bags .. o .. . .. . A .. . .
(xi} working at & fruit press .. .. . .- .. . .
(xii) feeding pe&ch s].lcmg machine .. .. ..
(xiii) feeding into and/or taking from lacquer machine .. .. .. 317 6
(xiv) feeding into and/or taking from bott]e-wa.ahmg machme e . . . 4 2 8
(xv) bottle-waghing department . .. . . 317 6
Al other adult females, i.e., females 18 years of age or over .. .. . .. . .. 3156 6

Provided that—

(i) if at any time any u.dult female employee is employed for any. period of not ‘more than two weeks, she shall be
entitled to 9d. for each working day of such period in addition to the minimum rate above prescribed ;

{if) if at any time any adult female employee'is employed for any period of more than two weeks but not more than
four weeks, she shall be entitled to 4d. for each working day of such period, in addition to the minimum rate
above prescnbad

Apvrr Mars ExrLoysEs—CasvaL Hanps. oot ’

3. (3) A casual adult male employee, that is to say, an employes who is ‘at nny one time employed for less than throe
consecutive days, shall be paid at an hourly rate which shall be calculated on ‘the weekly rate for the work upon which he is
employed, plus 50 per cent. An employee employed as aforesaid shall be paid for not less than four hours on each engagement.

(5) Any adult male employee who is employed at any one time for more than two consecutive days shall thereafter be desmed
to be a weekly employee for the purposes of this Determination.

¢, Juxior EMPLOYEES,
‘Wages per Wesk,
. Total
t Wages. - }'+ Loadipg. Woekly . .
Wage.
£ s d. s d. £ s d
(1) Males—
Under 17 years of age . . . 210 0O 30 213 0
I7yearsofngenndunder]Syenmofage . .. . 32 8 30 3 56 6
18 years of age and under 19 years of age .. e - 315 3 4 0 319 3
19 years of age and under 20 years of age 4 8 0 4 0 412 0
20 years of age and under 21 years of age . . 5 09 5 0 6 5 9
Provided that any junior male employee employed opemtmg a8 peaoh pxtt.mg
or pear-preparing machine shall be paid 9s. per week in addition to the above
rates. :
(ii) Females— . T '
Under 18 years of age 216 3 . 216 3
Provided that any junior female employee emp]oyed operatmg a pe&ch-plttmg
or pear-preparing machine shall be pmd 9s. per week in addition to the above
rate,

PROEIBITION 0F EMPLOYMENT.
5. The Board determines that no person shall be employed as an apprentice.

DEFVINITIONS.
8. For the purposes of this Determination, unless a contrary intention is by the context made apparent—
* Adult female employee "’ means a female employee of the age of 18 years or more.
* Assistant jam maker "’ means an employee who is a competent jam maker, being one who is able to take off.
*“ Foreman sauce, chutney, pickles or condiment maker " means an employee who is competent to mix ingredients and
make sauce, chutney, pickles or condiments and who being 60 competent is actually in charge of the making thereof.
“ Fruit or vegetable preserver "’ means an employee actually in charge of the work of fruit or vegetable preserving.

“ Operator of peach-pitting or pear-preparing machine” means an employee who performs the work of actually feeding
peaches or pears by hand into such a machine,

“ Permanent employee ” means an adult employee whose engagement continues from before until after the season.
“ Retort hand "’ means an employee whose duties include the loading or unloading of a retort,
“ Season ” means the period from the 1st December in one year until the 30th April in the following year.
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* Storeman and packer *’ means either— .
{a) An employ]:e who packs in sawdust or any similar material for despatch or who checks goods at the time of their
. despatch; or
(6) a male employes in charge of a label room; or .
(¢) snemployee who is employed at receiving and stacking boxes of tin-plate on arrival at a factory; or
(@) an employee who is employed at re-stacking boxes of tin-plate in a factory; or ’
(e) an employee who is employed solely at nailing or wiring machines or solely nailing or wiring by hand.
“ Supervisor ¥ means a female employee, not being a forewoman nor an assistant forewoman, who walks up and down
between the rows controlling the cutting or canning of fruit. ' .
“Union ” means the FoodiPreservers’ Union of Australia.

TERMS oF EMPLOYMERT,

7. (a} The contract of hiring of all employees shall, in the absence of an express contract to the contrary, be by the week.

{b) Employment of all employees whose contract of hiring is by the week shall be terminable only by & week’s notice on
either side. Provided that such notice may be given at any time. And provided also that during the season two days’ notice (or
payment of two days’ pay in lieu thereof), which may be given at any time, shall be a sufficient notice of the termination of & contract
of hiring by the week. And provided further that nothing hereinbefore contained shall disentitle an employer from dismissing any
employee summarily and without notice where the employee has béen found by the employer or his agent to be malingering, inefficient
to do the work for which he has been engaged, neglectful of his duty, or to have misconducted or to be misconducting himself, and
in such a case wages shall be payable up to the time of dismissal only. And provided further that the employer shall be entitled to
deduct payment for any day upon which, because of a strike or of any breakdown of machinery or stoppage of work for any reason
for which the employer caunot be held responsible, the employee cannot be usefully employed.

PromieITIOoN OF CoNTRACT WORK.

8. An employee shall not perform work (except as herein provided) by contracting, sub-contracting, sub-letting, or other similar
systems.

Mixep FUNOTIONS.

9. Where an employee is put to work at a classification higher in respect of remuneration than that under which such employee
wag engaged or was deemed to have been working such employee shall be paid for the whole of the time during which such employee
is employed at such work at the rate of remuneration prescribed for such higher classification: Provided that such employee shall
be paid at the rate prescribed for such higher classification for the whole of the day if such work is performed continuously for over half
of the day and for the whole of the week if such work is performed continuously for over half of the week.

'

PROPORTION oF JUVENILES,

10. {a) The proportion of male employees under the age of 21 years shall not exceed one to three adult male employees receiving
the minimum wage. ! X

(5) The proportion of female employees under the age of 18 years shall not exceed one to three female employees 18 years'of
age and over receiving the minimum wage.
) : Hougs,

11. (@} 40 hours shall constitute & week’s work,

(5) A week’s work shall be performed in five days.

{¢) The 40 hours shall be worked between 7 a.m. and 8 p.m. on Monday to Friday inclusive.

(d) Notwithstanding anything hereinbefore contained, an employer may, require any male employee to perform his week’s work
on night shift. Provided that payment therefor shall be at the rate of time and & quarter. And provided also that where the week’s
work is performed on night shift of five nights in the week it shall be performed between the hours of 6 p.m. on one day and 7 a.m.
on the following day, and between 6 p.m. on & Monday and 7 a.m. on the following Saturday.

OVERTIME,

12. (@) All time worked before 7 a.m. or after 6 p.m. or in excess of 8 hours in a day or on Saturday shall be paid for at
time and a half for the first four hours and double time thereafter.

(b) Where the week’s work is performed on night shift of five shifts in a week, all time worked before the usual starting
time of a shift or after the usual finishing time of a shift or in excess of 8 hours (which shall be deemed to be the ordinary
period of & shift) shall be paid for at one ‘and & half times the night shift rate' as prescribed in sub-clause (d) of clause 11
of this Determination for the first four hours end at double such rate thereafter.

(¢) All piecework performed.on Saturday or before 7 a.m. or after 6 p.m. or in excess of 8 hours on any Monday to
Friday inclusive shall be paid for at the rate of time and a half for the first four hours and at double rates thereafter.

(d) An employer may require any employee to work reasonable overtime at overtime rates and the employee shall work
overtime in accordance with such requirement. '

MEeAL INTERVAL,

13. No employee shall work more than 5 hours without a suitable interval for a meal, but this provision shall not apply where
the employee finishes work for the day at or before 1 p.m. on Saturdays, or where on Monday to Friday inclusive a female employee
ceases work at or before 6 p.m., and & male employee finishes work at or before 6.30 p.m.

" MOBRNING AND AFTERNOON TEA.
14. Females shall be allowed morning and afternoon tea at such times and in such manner as shall not interfere with the
continuous running of the factory. .

Horipays DEFINED.

'15. {a) The following days shall be holidays :—New Year's Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Labor
Day, King’s Birthday, Christmas Day, Boxing Day, Union Picnic Day (to be observed during the period from 1st June to 15th
November). Provided that in the metropolitan area of Melbourne and the City of Bendigo respectively, Melbourne Cup Day (in the
case of the former) and Sunday School Picnic Day (in the case of the latter) may be continued as a holiday instead of Union Picnic
Da; :
¥ (b) Employees whose contract of hiring is by the week shall suffer no deduction from their pay on account of not working on
any of such holidays.

{¢) An employee whose contract of hiring is by the week and who is dismissed within seven days of any of the said holidays and
is re-engaged within fourteen days after the said holiday shall be paid for such holiday; and in the case of the said holiday being
Christmas Day or Good Friday and the re-engagement being within fourteen days of the following New Year's Day or Easter Monday,
as the case may be, the employes shall be paid for each of the intervening holidays. :

(d) Piece-workers shall be paid for any of the abovementioned holidays not worked at the ordinary rates payable to employees
on time-work doing the class of work at which during the week in which such holiday occurs the piece-workers in question are
employed.

? ,y(e) Should any other day be by Act of Parliament or proclamation substituted for any of the above-mentioned holidays, the day

so substituted shall for all purposes be deemed to'be a holiday within the scope, meaning, a.nc_l intention of this clause.
o "RATES FOR SUNDAYS AND HOLIDAYS. ’ ' '
16. () All work other than piecework performed on Sundays and holidays shall be paid for at the rate of double time.

(5) Al piecework performed on Sundays and holidn.ys shall be paid for at the rate of rate and a half.
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17. {(a) An employee required to work overtime beyond 5.45 p.m. shall either be supplied with a meal by the employer or
be paid 2s. 6d., but should such employee refuse to work a minimum of two hours’ overtime if so required by the employer,
such omployoe shall forfeit his right to the payment hereinbefore prescribed.

(b) A shift worker who is required to work overtime for more than 1} hours after the usual ceasing time shall be supplied
with a meal by the employer or paid 2/8 as an allowance therefor.

IvMpLEMENRTS AND COVERINGS.

18. (a) The employer shall provide all brushes, spoons, knives, and other necessary implements and materials requisite for the
work of employees. Such implements and materials, if not returned by the employee on the employer’s demand, shall be paid for by
the employees at reasonable rates.

() Employees engaged in the preparation of lemons and pineapples or in connexion with the handling of hot jam or preserves
or packing empty tins into cases shall be provided by the employer with gloves as may be reasonably required. Such gloves shall be
returned by the employee to the employer on demand, and in default thereof the employee shall pay for them at & reasonable rate.

(c) Where the employer requires an employee to wear a cap, overalls, or uniform of any description such shall be provided by
the employer, free of charge, and shall be kept laundered by the employer. Such cap, overalls, or uniform shall be returned on
demand, or in default the employee shall pay for same at a reasonable rate.

(d) Employees required to work in the rain or in places or at work where the employees’ clothes become wet shall be provided
with waterproof overalls or aprons and waterproof footwear.

Frzsr Arp.

19, First-aid outfits are to be kept at readily accessible points in every establishment, and whers twenty or more persons are
smployed one of them shall bs a competent first-aid man,

DINIRG-ROOMS AND CONVENIENCES.

20. (a) The employer shall provide suitable dining-room accommodation for employees who desire to remain at the premises of
the factory during the meal interval.

(b) The employer shall provide and maintain adequate sanitary and lavatory accommodation for employees, including wash-basins
and showers supplied with hot and cold water.

(¢) The employer shall provide a locker, capable of being locked, for each employee or in the alternative accommodation for each
smployees’ clothes and effects where such can be left and recovered by each employee without his or her gaining access to the clothes
or effecta of any other employee, .

AnxvuaL Horipay.

21, The annual holiday shall be as presoribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946,
No. 5111, and any amendments which may be made thereto from time to time.

8108 LEave.

22, {(a) An employee who is absent from work on account of his or her own illness or on account of injury by accident arising
out of and in the course of his or her employment shall be entitled to leave of absence without deduoction of pay, subject to the
following conditions and limitations :—

. (i) He or she shall not be entitled to such leave of absence unleas he or she shall have been in the service of the employer
concerned for at least three months immediately prior to such absence ;

(ii) He or she shall not be entitled to such leave of absence for any period in respect of which he or she is entitled to
workers’ compensation ;

(iii) He or she shall within 24 hours of the com t of such ab inform the employer of his or her inability to
attend at his or her work and, as far as practicable, state the nature of the illness or injury and the estimated
duration of the absence;

(iv) He or she shall prove to the satisfaction of the employer (or in the event of any dispute to the Secretary for Labour)
that he or she was unable on account of such illness or injury to attend at his or her work on the day or days in
respect whereof such leave is claimed, (For the purpose hereof the employer or the Secretary for Labour may require
an employee to make a statutory declaration verifying the cause and length of his or her absence) ;

(v) He or she shall not bo entitled in any year except as hereinafter provided (whether during such year in the employ
of one or more than one employer) to such leave of absence in excess of 40 hours of working time, nor to payment
in excess of 40 hours at ordinary rates.

(vi) An employee who in any one year of his or her employment with an employer has not been absent from work for
40 hours of working time on account of his or her own illness or on account of injury by accident arising out of
and in the course of his or her employment shall be entitled to the benefits of the provisions of this clause of this
Determination in a subsequent year of his or her employment with that employer to the extent of the difference
between the actual working time so absént duo to the aforesaid causes in that year and the maximum period of
40 hours provided for in this clause : Provided however, that sick leave so accumulated shall not exceed 80 hours
working time.

(b) For the purpose of placitum (iv) of sub-clause (a} hereof, an employer may within one month of the coming into operation
of this Dotermination (in respect of employees in his employ at the date of such coming into operation) or within two weeks of an
employee entering his employment (in respect of other employees) require an employee to make a statutory declaration or other written
statement as to what leave of absence without deduction of pay he or she has had from any employer during the then current year,
and the employer shall be entitled to rely and act upon such statement.

(¢) For the purposes of this clause, an employer may arrange with the secretary of the local branch of the Union for the recognition
of a specified date as the commencing date of each year, and when so arranged, such date shall be binding for such purposes on the
Union, the employer, and his employees. In the absence of any such arrangement, ** year  shall mean—

(i) In tho case of an employee in the service of an employer on the date of the coming into operation of this Determination,
a year of service commencing on that date, except in the case where the employer has before that date allowed paid
sick leave, when it shall mean the year of service then current;

(i) In other cases, a year of service in the employ of the employer concerned.
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(d) A piece-worker shall be entitled t0 leave of shsence subject to the conditions and limitations set out in sub-olause (s) hereof,
and in respect thereof shall be paid at the time.work rate appropriate to the work at which he or she would, except for the illness or
injury causing absence, have been employed.

LorraTioX oF EMPLOYER's LIABILITY.

23, Where an employer covered by this Determination has made & payment to an employee, which payment purports to be a .
payment of the wages payable to the employee for any period, such employer shall not be liable to pay to the employee any further
sums prescribed by this Determination in reapect to any services rendered to such employer during such period, unless within three
galex;]dar mo]m.bs after the last day of such period a demand in writing of such further sum claimed has been given to the employer

y the employee,

PavymenT oF WAGES,
23A. (a) Wages shall be paid weekly.
(b) An employee kept waiting for hizs wages on pay day for more than ten minutes after the usual time for oeasing
shall be paid at overtims rates after that ten minutes, with a minimum of a quarter of an hour.

Tnz-BoOE AND INSPECTION,

24. The employer shall provide at the factory a time-book. Such time-book shall contain a correct account of the hours worked
and the rates received by each employee, and shall be kept correctly entered ug in ink. The secretary or the branch secretary of the
Union shall have power to inspect the time-book, and also the right to visit the office of the employer for this purpose, and also for
the purpose of investigating any breach or suspected breach of this Determination which is occurring or has occurred, and to interview
such employee involved or concerned in the breach or suspected breach of this Determination, The employer shall make available to
the officer any employees required by him in connexion with the investigation.

The time of any such visit shall be notified to the employer by the officer prior to his actually going to the office, and the
employer shall provide the officer with the necessary facilities for the investigation of the breach or suspected breach of this Determination,

The officer ahall interfere with and inconvenience the work and the duties of the employees as little as possible.

Uriox NoTroEs.

25. At each factory reasonable facilities shall be afforded officers of the Union for the y work in ion therewith,
and the Union shall be permitted to post Union meeting notices on a board in each factory in a reasonable manner.

Without affecting the generality of the foregoing paragraph, each employer carrying on principally the industry covered by this
Determination shall permit a member of the Union nominated by the general secretary of the Union to enter the part of the factory
premises of such employer set apart for meals once a week, on a day to be appointed by such employer, during the meal interval, for
the purpose of interviewing members of the Union on matters relating to this Determination, If such authorized person exceeds the
limits 3 his suthority, his permit may be terminated by the Secretary for Labour on an application by any employer showing good
eause,

PERIODICAL ADJUSTMENT oF WAGES,

26, Adult Males.—The wages rates set out in clause 2 are based upon the following basic wage ingredient and pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that the rates for adult males shall be
automatically adjusted as prescribed by clause 27. -

Basic Wage Ingredient.

Place. ?n’z;%d%f‘%? Index Number Set Assigned.
£ s d
Sydney,
Throughout the State .. . . .. . .- .. 5§17 0 Melbourne, Weighted
Adelaide, and average.
Hobart

ADJUSTMENT OF Basic WAGE INGREDIENT.

27. (a) For the purposes of this Determination, the expression “ Commonwesalth Statistician’s ¢all items® retsil price index
numbers * or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved to
be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(5) Until the beginning of the first pay period to commence in May, 1949, the amounts of the basic wage ingredient
shall be as prescribed in clause 26,

{¢) During each future successive period beginning with the first pay period to commence in a May, an August, a November,
or a Fobruary, the amount of the needs basio wage shall bo adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s ‘* all items” retail pricc index number by the factor -087 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach *5 or more the basic wage shall be taken to the next higher shilling.

(d) Adult Females.—Adult female rates shall be adjusted as follows:—By increasing or decreasing by the amount of the
difference from time to time in the basic wage ingredient for females. Such basic wage ingredient shall be 556 per cent. of the basic
wage ingredient for males, caleulated to the nearest 3d. The weekly wage payable shall be the basic wage ingredient as so
obtained plus the marging and loadings shown in clause 28 (b).

(¢) Junior Employees.—The rates of junior employees shall be adjusted from time to time by increasing or decreasing the said
rates in the same proportion as any increase or decrease of the maloe basio wage ingredient of the wages rates per week of adult
employees bears to the said basic wage ingredient. Provided that any such adjustment shall be caleulated to the nearest 3d.
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MARGINAL RaTES.

28. (a) Adult Males—In addition to the basic wage ingredient as provided in Clause 26 of this Determination the followmg

Victoria Gazette
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margins and loadings shall be the minimum rates payable to male adults engaged in the occupations named.

Margins,
Per Week,

Prosperity
Load!
Per Week,

Lo
Per Week,

Foreman (ﬁm jasm maker) .. .. . .- .- .. .
Assistant jam maker (as defined) .o . .
Foreman packer in charge of despatch and pa.ckmg department - -
Foreman sauce, chutney, pickles or condlment maker (as defined) .. .
Fruit or vegetablo preserver (s.a defined) . .. . .. .
Fruit crystallizer .. . .. .. . .. o ..
Candy peel maker in ohn.rge . . . -
Operator of peach pitting or pear propanng machme .. ..
Foreman, bottle department . .. . . ..
Foreman, packer’s assistant . . .. .. .. .. .
Foreman, pulp department .. . .. .
Man working in connexion with freezmg or coolmg chambers .. .. e
Man working in dehydrating tunnel .. e - s
Operator of labelling machine labelling canned goods o . .
Operator of fruit or vegetables lye machine .. . .
t%yrup maker, i.e., 8 person who nctua.l.ly boils the eymp .- .. e
'apper . . e . .
Drf?e(; of power driven factory truck . . .
Employees engaged in inspecting fruit for acceptance or rejection
Employee in fruit crystallizing department (other.than fruit. crystallxzer) .

Storeman and packer (as defined) . .. .. ..
Employees opemtmg can-closing machine N .
Employee engaged feeding into and/or tu.kmg from Is.cquer machine .. .
Employees feeding into and/or taking from bottle-washing machine = .
Employee engaged in bottle-washing department .. .. .
Retort hand (as deﬁued)

Employee engaged in ]mca-makmg room or depsrbment (where ]moe is extracted for
use in jams and Jelhes) . . -
All others .. . . . . . o .
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(b) Margins and Loadings for Aduli Females.

Margins,
Per Week,

Prosperity
Lomflc ng

Per Week,

Industry
0|
Por Wee‘i.

Head forewoman .. . .. .. .. ..
Forewoman’s assistant .. .. . .. e
Head woman supervisor . .. .. .. .
Supervisor (as defined) .. .. .. . ..
Employees engaged in—
(i) clipping piece-work tickets; .. .. .. .
(ii} cutting or pulping lemons or pineapples; ..
(iii) lifting jam, fruit, sauce, sugar, vegeteble or wet condiments welghmg
over 20 lb. . .
(iv) operating a peach pitting or poar- prepa,rmg mnchme
(v) operating can-closing machines . .
(vi) packing clear mixed pickles into glase containers
(vii) pouring out or-filling jam.by hand .. .
(viii) pouring out pulp by hand . . . ..
(ix) stirring jam, sauce or pulp .o e . .
(x) washing bags . . .. . . .-
(xi} working at a fruit press .. .. ..
(xii) feeding peach slicing machine
(xiii) feeding into and/or taking from lacquer machmo . .. .
(xiv) feeding into and/or taking from bottle»washmg machine .. .
(xv) bottle-washing department ‘e .
All other adult females, i.e., females eighteen yeers of age or over . .
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SCHEDULE “A.”
PIEOE-WORK.
The lowest piece-work prices payable to any person engaged in the following kinds of work shall be :—
Preparation of Fruit or Vegetables for Canning or Jam, &e.

Purposss for which prepared—
am. Clnnlnz.
Frult or Vegetablo. Work Performed. J
Price per oo Price per
Sgprd | B | sase | SR
phee - ! . .
(6) When the fruit is carried to and taken away from the worker s bench and measured prior to the ps.mcu]ar opemtmn—
A Pecling be b e d. s d. e d. s d.
ples .. .. .. eeling by hand .. . .. 0 8% .. 0 8 ..
P,, e . .. | Cutting by hand .. .. .. 0 6} 0 63- .
» . . .. { Coring by hand . 0 6 0 6} .
' .. .. .. | Peeling, cutting or cormg by machine .. 0 73 .. 0 7
Apricots .. .. | Sorting . N . 01 .. 0 2 ..
” . .. | Cutting and stomng . . . 0 73 0 2} 0 10} .
.. | Stoning for jam . .. . 0 12 .. .
Aspamgus (hrga) .. | Scraping - . .. - . . 0 3%
' (medium) . .. | Scraping .. . . . . 0 '3}
. (small) .. .. | Scraping . .. .. .. .. .. .. 0 33
Cherries | .. .. .. | Stalking .. . .. .. . N 0 10} .
Figs (large) . .. | Stalking . . .. . 0 13} . 0 13}
. (small) .. .. | Stalking . . . 0 1 . 0 14
Green ginger - .. | Cutting and acmpmg for jam .. 19 ..
Gooseberries . .. | Topping and tailing .. .. .. o 10 o 1
Grapes . .. .. | Sorting and stalking .. 0 7 . 0 9% .
Oranges e .. .- | Cutting and spooning by hand (2} inches 0 7} - o ..
in diameter and over) I
" .. .. .. | Cutting and spooning by hand (under 2} 010 . ..
inches in diumet.et)
Peaches .. .. .. | Sorting .. .. . 0 0} .. 01 .
' .. . .. | Stoning for j )am .. . . 0 1§ .. .
’e . .. | Cutting and stoning peeled pen.ches . .. 0 8 .
’ . Cutting and stoning unpeeled peaches .. .. 0 6 .
” . | Cutting and stoning * Golden Queen " a.nd/ . 07 .
or ““Goodman’s Choice” 2} inches in
diameter and over
" .. Cutting and stoning peaches under 2} inches .. . 0 8 .
in diameter
" . . .. | Peeling for canning . . 0 7 .
Pears (large and medium) .. | Peeling, cutting and cormg (mto water) .. .. 1 13 .
" v . .. | Peeling, cutting and cormg (not into water) .. .. 1 0 .
,s  (small) EENN .. | Peeling, cutting and cormg (mto water) . . .. 1 3 .
» .. .. | Peeling, cutting and coring (not into water) .. .. 11
Plums - .. | Sorting and stalking (from screens) .. 0 2} . 0 2% .
' .. o .. | Sorting and stalking (from tables) . 0 2% . 0 3 ..
Cherry plums .. .. | Sorting and stalking (from screens) .. 0 23 .. 0 3 ..
. ”» .. .. | Sorting and stalking (from tables) . 0 2% .. 0 3% e
Greengages .. .. .. | Sorting and stalking (from screens) .. 0 24 .. 0 3 ..
- .. .. .. | Sorting and stulkmg (from tables) . 0 2¢ .- 0 31 .
Quinces AN .. .. | Peeling, cutting and coring by machines .. 0 6 . 0 6 .
" - - .. | Peeling by hand (not topping or tailing) 07 . 07 .
" . . .. | Peeling by hand and topping and t.axlmg 09 i 09 .
" v .. .. | Cutting by hand . . 0 6 . 0 8 .
” . .. .. | Coring by hand (qwlrters) .. .- 0 6 . 0 8 .
’ . .. | Coring by band (halves) . 0 4 . 0 4 ..
. .. Somng and picking over machine cored . 0 2 . 2
“slices
Tomatoes .. .. .. | Peeling .. . .. .. .. .. 0 3
. .. .. | Sorting for canning .. . .. .- 0 2% ..
Strawbemen .. .. | Stalking (per 3 basket.s) .. .. 0 2 .. . L.
(6) When the fruit has to be carried to or from the bench by the worker or when measurement is reckoned after the particular
operation—
. e d. s d. s d. s d.
Apples . .- .. | Peeling by hand .. .. .. 09 .. 0 9 ..
" .. . .. | Cutting by hand .- .- . 0 7 0 7 .
" .. | Coring by hand . 0 64 .. 0 64 .
" . .. .. | Peeling, cutting and coring by ‘machine. . 0 8 .. 0 8
Apricots .. .. .. | Stonping for jam . . 0o 13 .
. . .. | Cutting and stoning for camu.ng oo .. . 011 ..
Aspamgns (la.rge) .. .. | Scraping . . N 0 3%
" (medium) .. +» | Scraping .. .. . .. . .. .. o 33 '
" (small) .. ' gcnﬁ?mg .- .. .. .. .. .- ' . 0 33
Figs (large) .. .. .. | Stalking - . = - 01 .. 01
" (s::g . .. | Stalking ' .. . .. 0 13 0 li
Ginger (green) .. .. Cnthng and scmplng for jam .. .. .. 19 . o
Gooseberries . .. | Topping and tailing for canmng . .. 10 - 10
Grapes . .. .. | Sorting and stalking .. i o 0 8 . 0 9% .
Peaches i .. .. | Stoning for jam .. . 0 1% ..
” .. .. .. | Cutting and stoning peeled peachas . . . 0 73
" Cutting and stoning unpeeled peaches .. .. 0 73
. . .. .. | Peeling for canning .. . 0 7}
Pears .. . .. | Peeling, cutting and cormg (mto water) . . 13
” . .o .. | Peeling, cutting a.nd coring (not into water) . . 11
Plums - .. ++ | Sorting and st; {from screens) . 0 2} o= 0 3% .
» .. . .. | Sorting and stalking (from tables) .- o 23 . 0 3% .

* Note—20 per cent shall be added to the above plecework prices.
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SCHEDULE * A “—continued.
. PIECE-WORK.
Preparation of Fruis or Vegdables for Canning or Jam, d:c.—oontinued.
Purpoaes for which prepared—
Jam. Canning,
Frolt or Vegetable. Work Performed.
Price per Price Price per oo
sundand | RREY | swoda | ERREN
|
(b) When the fruit has to be carried to or from the bench by the worker or when ement is reckoned after the particular
operation—conéinued.
s d. ¢ d. s d. s 4.
Cherry plums Sorting and stalking (from screens) 0 2} . 0 3% .
w  o» Sorting and stalking (from tables) 03 0 3%
QGreengages .. Sorting and stalking (from screens) . 0 2 0 3% ..
s .. . .. | Sorting and stalking (from tables) . 0 3 0 32
Quinoes Peeling, cutting and ooring by machine .. 0 6} 0 64 ..
» . .. .. | Peeling by hand .. . . 0 8§ 0 8% ..
”» .. .. .. | Cutting by hand .. . 0 64 0 64 .
” .. .. .+ | Coring by hand (quarters) . 0 6} 0 64 ..
" For jam and canning .. . 0 6} 0 64 ..
» .. . . ni .. .. . 0 4 0 4} .
Tomatoes .. Peeling . .. . . . - 0 3
» . . .. | Sorting for canning .. . . . F 0 2} .
Strawberries Stalking {per 3 baskets) . . 0 2 .o .
Orazr WORK. Per tray of 12 cans,
8tud tope. o) t}p&
a. s d.
Apricots—Grading or placing in 2}-1b. (nominal) fruit cans 01 . 0 13
P;’:m—(}mding or plaging in 2}-11?. {nominal) fruit cans = 01 - 0 1}
Peaches—Grading and placing in 2§-lb. (nominal) fruit cans .. 01 . 01
Any other fruits or tomatoes—placing in 2}-lb. (nominal) fruit cans 01 . 01
Asparagus—Placing in 2.lb. (nominal) cans .. . . . . 0 3 per tray of 16 cans
Tomatoes—Sorting for sauoe . e . . . o 0 1} per standard case
Labelling by hand 1-Ib. or 2.Ib. jam tins .. . .. .. . 1 81 per 1,000 tins {
Labelling by hand 23-lb. fruit cans .. .. v . .- .- 1 8} per 1,000 cans ’
PioKLES.
Packing mixed pickles with vegetables already cut, best quality - . 0 8} per doz. bottles
Packing mixed pickles with vegetables already out, second quality . 0 5§ per doz. bottles
Cutting vegetables for mixed pickles and packing same, best quality .. .- .. 0 8 per doz. bottles
Cutting vegetables for mixed pickles and packing same, second quality .. .. .. 0 7 per doz. bottles
Cutting up vegetables for mustard pickles (by knife) .. .. .. .. .. 2 6 per owt.
Cutting up vegetables for mustard pickles (by chopper) . . . 2 0 per owt.
‘When wel, When weighed
before ¢! after the
cwt, cwi,
% . A
Peeling small onions (1 inch diameter and under) e o e . 786 10 0
Peeling onions (over 1 inch and up to 1} inches in diameter) .. . . 6 0 8 0
Tomato Sauce or Chutney—Preparation for Sale.
Per 88 of Per fmn of
‘Work Performed., ordinary ordinary
Pint Bottles, Quart Boitles.
e d. s d.
Cutting corks .. . . .. . . .. . . 0 1} -
Paraffin waxing . . . .. . 0 13 .
Red waxing .. . .. . . . . 08 0 8
FIRST QUALITY SAUOB. " o 6
Bottling or filling . . . . . . 0
Chipg?ngé or packing .. . . . 0 13 0 2¢
Labelling with ono label . .. . e . .. . 06 0 6}
Labelling with one label and foil . . - . .. ‘e 10 11
Labelling with two labels and foil . . . . . . 1 4 1 6
Labelling with three labels and foil . . . .. . e 15 1 6§
Labelling with four labels and foil - s . - . .. 17 110
Labelling with three labels, foil and bird (for export) . .. .. 1 7 110
Wrapping . . e . . o o . . 0 2% 0 2%
SECOND QUALITY SAUCR,
Filling 10 oz. coffee essence bottles .. . .. . 0 5¢ .
Labelling with one label . . 0 5 .
Labelling with two labels .. 09 .
Foiling . .o .e e .. . e . 0 & .
CHUTNEY,
Filling .. 4d. per gross of 13 oz, bottles.
Labelling (Same price as pint bottles of tomato sauce).

* Note.—20 per cent. shall bo added to the above piecework prices.

If any other sized tins are used the prices shall be fixed from time to time by the employer and the Union.

For the purpose of this schedule a ‘‘standard case” of fruit shall be equivalent to a kerosene case when not filled above
the level of the top. .

Where a piece-worker has been instructed to commence work on any day and attends and is ready to work, but is
prevented from or delayed in completing eight hours piece-work on that day through any cause for which the employer is responsible,
such piece-worker shall be entitled to be paid not less than one-sixth of the weekiy wage prescribed in this Determination for an adult
male, or a juvenila male, or an adult female, or a juvenile female, as the case may be.

P. A. RANDLES. J.P., Chairman,

J. V. WILLOX, Secretary.
Melbourne, 8th March, 1848.

By Authority: J. J. GourLrY, Government Printer, Melbourne.
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