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Prices Regulation Acts.
PRICHS REGULATION ORDER No. 76.
HAND TOOLS—AUSTRALIAN MANUFACTURE,

N pursuance of the powers conferred upon me by the Prices Regula-
tion Acts, I, John Francis Waldron, Prices Decontrol Commis-
sioner, hereby make the following Order:—

Citation.
1. This Order may be cited as Prices Regulation Order No. 76.

Definitions.
2. In this Order, unless the contrary intention appears—

“Hand tools” includes scythes, picks, forks, spades, hoes,
scoops, shovels, drags, rakes, sickles, reaping hooks, grass
hooks, bagging hooks, hammers, chisels, axes, adzes, vices,
G-cramps, sash eramps, planes, braces, hand saws, trowels,
tinman’s snips, shears, secateurs, measuring tools, and all
carpenter’s, plumber’s, bricklayer's, gardener’s, and engi-
neer’s hand tools.

“ Cost into store’” means, in relation to hand tools, the price
paid or payable by a wholesale merchant or a retail
trader (as the case may he) for such hand tools, plus
jpacking charges, and the cost of transport (if any) of
such hand tools properly attributable to such hand tools
and recorded by such wholesale merchant or retail trader
in his books. -

“ Point of delivery ”’ means, in relation to the sale-of any hand
tools, the place at which liability for payment of transport
charges in conveying such hand tools to his store passed
to the wholesale merchant or retail trader (as the case
may be) from the person from whom such goods were
purchased.

“ Cost of transport >’ means, in relation to the sale of hand tools,
the cost of transporting such tools. from the point of
delivery to the store of the wholesale merchant or retail
trader (as the case may be) but, wherever alternative
means of transport are available to such wholesale
merchant or retail trader, such cost shall not exceed the
cost of the cheapest form of transport so available.

«Wholesale merchant” means, in relation to hand tools, a
person who purchases hand tools in a manufactured state
and re-sells such hand tools by wholesale.

“ Retail trader ” means, in relation to any hand tools, a person
who purchases hand tools and sells those hand tools by
retail.
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Application.

3. This order shall not apply to carpenter’s files, engineer’s files
or rasps, or shoemaker’s tools.

Maximum Prices—Sales by Wholesale Merchants.

4. I fix and declare the maximum price at which any hand tools
may be sold by a wholesale merchant to be—

Cost into store plus twenty-two and a half per centum thereof.

Maximum Prices—Sales by Retail Traders.

5. I fix and declare the maximum price at which any hand tools
may be sold by a retail trader to be—

(1) Where hand tools are purchased from a wholesale
merchant, the sum of—

(a) cost into store;
(b) sales tax (if any) paid or payable thereon;
(c) twenty-five per centum of (a) and (b).

(2) Where hand tools are purchased from the manufacturer
by the retail trader, the sum of—

(a) cost into store; .
- ; (b) 'sales tax (if any) paid or payable thereon;
(¢) forty-five per centum of (a) and (b).

. Application of Maximum Prices.

6. Any person who purchases for re-sale any hand tools for which
a maximum price is not fixed by or under the provisions of this Order
shall not sell those hand tools unless and until that person has made
a written request to the Commissioner to fix the maximum price at
which these hand tools may be sold, and the Commissioner has fixed
the maximum prices accordingly.

Ezxhibition of Price Tickets.

7. (1) Every person who sells or has for sale by retail any hand
tools, the maximum price of which is fixed by or under the Prices
Regulation Acts, shall attach to or display with those goods a ticket
or label setting forth his selling price thereof.

(2) Any ticket or label required by sub-paragraph (1) of this
paragraph to be attached to or displayed with any goods shall be in
such form as to be easily legible to any person inspecting or viewing
those goods and as to be properly associated with such goods.

Figation of Maximum Prices by Notice.

8. (1) Notwithstanding the foregoing provisions of this Order, I
declare the maximum price at which hand tools specified in a notice
given in pursuance of this paragraph may be sold by any person to
whom such notice is given to be such price as is fixed by the Commis-
sioner by notice in writing to that person.

(2) 'All notices in writing glven in pursuance of any Prices Regula-
tion Order issued prior to this Order which operate to fix a lower
maximum price for the sale by any person of any hand tools than
the maximum price fixed by the provisions of this Order shall be
deemed to have been given under this Order.

Dated this twenty-eighth day of June, 1949,

J. F. WALDRON,
Prices Decontrol Commissioner.

By Authority: J. J. GOURLEY. Government Printer, Melbourne.
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Factories and Shops Acls.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in May, 1949.

Dated at Melbourne, this
6th day of May, 1949.

RAY H. BEERS,

Secretary for Labour,

STOREMEN, PACKERS, AND SORTERS BOARD.

Clauses 2, 3, 4 (a), 4 (b), 4 (c), and 4 (d) of Part I, and clause 24 of Part III. of the Determination made on the 8th
March, 1949, and in force as from the beginning of the first pay period to commence on or after the 23rd March, 1949, shall be
replaced by the foliowing clauses :—

PART L.

WAGE RATES.
ALt Praces Orger THAN O, GeBaSB, AXD PrreoLmuM Probpuors STorEs.
APPRENTICES AND IMPROVERS.

Wages Per Wook of 10 Hourn.

Number (In any plaoe).

Males. Females,
E:)‘l‘clalhmant:t::
- Bread- ';V are 8o pid
Any Oth aste Pleces or P
Eﬁ:ﬁf&- l;’s;loe. i (}siil&glng:;’fz)n!‘w::. El‘tﬁb"ﬂ - Auy Other Place.
menta. Woollen and ments.
Cottop Pteces.
s & e d, s d. o d. s d.
Under 16 years of age 32 9 38 9 3 9 32 9
16 to 17 yeam of age | |4 4 44 8 4 6 47 6 44 6
17 to 18 years of age ! 59 6 50 6 53 6 50 6
18 to 19 years of age 83 3 56 6 62 6 36 6
19 to 20 years of age | 126 3 | 104 © 68 6 68 6 65 6
20 to 21 years of age | 150 3 { 127 3 77 3 80 3 74 3
Provided that any
female improver

employed lpult‘iirl;g
or sorting laundry-
work mgnlmll. after
oompleting three
yoars' oxperience,
be paid the wage
fixed for san adult

APPRENTIOES.

One sapprentice to ovi three or
fraction of three workers of the
same sex receiving not less than the
minimom wage.

An  ind re of app i
presoribed by the Board
approved on 24th May, 1923.

Mavrn IuprOVERS,
Egyg Packing Establishmenta.

One male improver to every two
or fraction of two male workers
receiving not less than 152s. per
week of 40 hours,

Any Other Place.

One male improver to every founr
or fraction of four male workers
receiving ot less than 152s. per
week of 40 hours.

i

P
was

FrumaLp IMPROVERS,
Laundries.

One femals imrmvor to every thres
or fraction of three fomale workers
receiving not less than 98s. 3d. per
week of 40 hours,

Establishments sn which are sorted waste
pieces or clippings of cotions, silks,
woollens, or woollen and cotion

pieces,

Two female improvers to every three
or fraction of three female workers
receiving not less than 95s. 3d. per
week of 40 hours.

Egg Packing Establishmenta.

One female improver to every three or
fraction of three female workers
reoeiving not less than 95a. 3d. per
woek of 40 hours.

Any Other Place.

One female improver to every tour or
fraction of four female workers
receiving not less than 89s. 3d. per
weok of 40 hours.
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3. O Grmas®, axp PrreoLsoM Propuors Srorrs Onvy.

JUNIOR RATES.
Wages Per Week of 40 Hours,

s d.
Under 16 years of age . .. . .. .. . .. . .. 483 0
16 to 17 years of age .. .. .- e . .. . .. .. .. 61 86
17 to 18 years of age .. . .o .e e . . . e . 70
18 to 19 years of age .. - . s .. o . o - .o .. 86 6
19 to 20 years of age .. . . . i - . .. . .. 110 8
20 to 21 years of age .. . - - . o . . - .. 130 0

(a) Provided that any youth called upon to stack full cases more than three high, to stack barrels, or to lift any weight over
1 owt. shall be classed as an adult and entitled to receive the adult rate of pay whilst so engaged.

{b) Provided further that no employee under 21 years of age shall be employed on the filling of rail or road tenk waggons,

4. (a) OTHER EMPLOYEES.
MavLEs.

IN OIL, GREASE, AND 'PETROLEUM PRODUCTS STORES.

40 Hours.

. s d.

(i) Storemen or Packers ‘e . o .. - “ .. .. . . 151 0

Leading hands—as defined in clause 22 hereof—

(L) .. . .. . .. - . .. - .. . 186 O
(IL) .. .. . . .. . . .. . . .. 181 ©
(I1L) . .. . . y .. . . . . .. 161 ©
(IV.) .. . . .. .. . . . . . . 171 ©

(ii) Casual banda shall be paid at the rate per hour of 4s. 73d. adjustable under clause 54 herenf

4. (5) IN (OR ON) ANY PLACE OTHER THAN—(i) OIL, GREASE, AND PETROLEUM PRODUCTS STORES, AND (i}
TOOL AND/OR MATERIAL STORES CONNECTED WITH METAL MANUFACTURERS' STORES, ELECTRICAL GOODS MANU-
FACTURERS’ STORES, AND ENGINEERING ESTABLISHMENTS, OR WHERE EMPLOYEES ARE IN CHARGE OF, OR ISSUE
STORES AND TOOLS FOR USE IN SUCH ESTABLISHMENTS.

) Males employed In {(or on) or in connexion with—
e 0 ;
2 28| 3 . i | a8 $3y
£ 28| 4 2 i g §g§ HH
B | cEi: B |EEs| o5 | £22
A H - 1 ny 2%3
— AR AH AR AR TR R AT :
SRR A di 3 0%l FoEE| g
i | g fez | B3 £53 f25| = |3%Es) 5 | %
Ba | % L EEA ) ER | = | Sew s | & |EssE| B | 2
| s | 22F | <@ ] 5325 T | mg8 | & (Sges| 2 3
iyl d Lo gD
Ad| & | 283 & B 8 & &3 &322 & E
&lumn No. 1 8 4 5 L 7 8 L] 10 11 12
. Waiges Pee WEEK or—
40 40 40 40 10 w 40 40 10 1w 40 10
: Hours. | Houra. | Hours, Hours. Hours. | Hours, | Hours. Houre. | Hours, | Mours, Hours, Hours,
Any person engaged 8s a Store- | . s d. s d. 2. d. a.d.| e d} s d ad| s d| s d| ad 5. d.

man, Packer, or Sorter who
(notwithstanding he may be
under the orders of a superior
who doee not devote the whole
of his time to supervising the
storing, packing, or sorting)--
(a) Works singly . 11880159 81156 6i1s5 01152 0154 6165 0| 154 6{156 6164 0| 152 0| 156 6
(b) Supervises or directs the
number of persons 18
yeara of age or over
indicated hereunder,

viz, i
(a) 1,2,3,4,6,0r6
such persons | 168 0§ 159 8| 156
(6) 7 or more such
porsons .. | 168 0| 1590 8| 156 6| 171 6[168 9[17) 6[185 9|171 6[172 9180 3|176 9| 172 B

Operator of power driven fork .

lift or similar mobile power
driven stacking machine or
device . . ..
~toreman in charge of a bulk
store removed from the main

<«
—t
o
<1
=

154 3{156 9[171 3]|156 9| 163 9{186 3|154 3|158 ¢

158 0| 168 0 168 O 158 0158 {158 0[158 O] 158 0f 168 0158 0168 0|158 O

place of busivess . R L. .. .. .. 152 0164 6 . 154 6(156 61164 0] 162 0156 6
Packers of crockery, chins. or

glassware .. . .. .. .. . e .. .. .. .. .. .. ve 155 3
Packers of metal window frames - . .. . . o e .. - . . 152 0
Persons handling pianos, piano-

players, or organs .. .. .. .. . .- .- . . .. . 152 O
All male adults not utherwise

provided for .. .. |1680l150 8| 166 6|1562 0]149 0i150 0l165 0]150 ol152 olwo 9l1s50 o0l152 o

{ii) * A storeman and/or packer required to mix and/or blend dye stuffs for sale shall be paid 10s. in addition to the appropriate
rate herein provided.
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(iii) Any person called upon to handle paris green or aluminium bronze in loose form, or soda ash other than in metal
containers shall be paid at the rate of 6d. per hour in addition to the weekly rate.
(iv) Storemen or packers called upon to work in cool stores shall be paid 4s. 101/,,d. per hour whilst so employed. This
rate includes 1'/,,d. as a war loading, Such war loading shall not be taken into account when computing overtime or holidsy pay.
Nore.—The rates set out in column No. 12 of 4 (b) (i) hereof apply to males employed—
(a) As storemen in Figured, Roll, and Sheet Glass Stores.
(4} In (or on) or in connexion with—
(i) Bulk paper stores or rubber goods manufacturers’ atores.
(ii) Iron yards in whioh steel or iron bars, plates, pipes or sheets, black or galvanized, are handled.
(iii) Hardware stores.
(iv) Eleotrical goods stores (wholesale or retail establishments) other than electrical goods manufacturers’ stores.
{v) Matoh faotory stores.
{vi) Wholesale confectionery stores.
(vii) Bulk salt stores, stores in which stoves are stocked (except stove or oven manufacturers’ stores) and stores
in which sausage casings are stored, packed or sorted.
(viii) Stove or oven manufacturers’ stores.
(ix) Dye stores connected with the business of dyeing, or the manufacture of piece-goods or apparel.
(x) Egg packing and processing establishments ; and
{xi) Any place not elsewhere included in clause 4 (b) or 4 (c).

4. (¢ TOOL AND/OR MATERIAL STORES CONNECTED WITH METAL MANUFACTURERS' STORES, ELECTRICAL
GOODS MANUFACTURERS’ STORES, AND ENGINEERING ESTABLISHMENTS, OR WHERE EMPLOYEES ARE IN CHARGE
OF, OR ISSUE STORES AND TOOLS FOR USE IN SUCH ESTABLISHMENTS. :

MaLEs,
Wages Per Week of 40 Hours.
Within 20 miles of
o G.P.l(()).,alillulbul;ma,
es of
G.P.O. Geclong, | At pothe
or at Warrua X
and within | | Victorla.
Mildura and
Gippsland Districts.
s d. s. d. s d.
Tool Storeman (i.e., an adult male employee in charge of receiving storing and issuing of tools
and other requirements in a tool store) .. .. .. .. .. .. 148 0 164 61146 0
Storeman and/or Packer .. .. . .. .. .. .. .. 152 6 159 0 149 6

L. (9) FeMALES,

Females Employed in or in Connexion with—

Establishments in

which are sorted

- Manufacturing Waate Pleces or
Chemists*

Egg Packing
Clippings of Cottons, ptabilshments,| DY Other Place

Factories, oollens, or
Woollen and Cotton
Pleoes.
‘Wages per| Week of—
40 Hours, 40 Hours. 40 Hoaurs, 40 Hours
Any person engaged as a female Packer or Sorter who (not- 0. d. s 4 s 4. . 4

withstanding she may be under the orders of a superior who
does not devote the whole of his time to supervising the
storing, packing, or sorting)—
(a) Worka aingly .. . . . .. 92 3 104 © 110 0 92 3
(h) Supervises or directs the number of persons 18 years of
age or over, indicated hereunder, viz.:—

(i) 1, 2, 3, 4, 6, or 6 such persons .. .. 98 3 110 0 116 0 88 3
(ii) 7 or more such persons . . .. 113 0 120 9 128 0 113 0
Females employed packing or sorting laundry work .. .. . .. 98 3
Packers of crockery, china, or glassware . .. .. .. . . 110 0
Egg Packers, Sorters, or Testers—
With lees than eight weeks' experience .. . .. .. . 8 3
With eight weeks' or more experience .. .. . » . | 104 0 "
All female adults not otherwise provided for .. .. .. 88 3 9 3 95 3 89 3
PART 1l

PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN BOND OR FREE STORES OR ESTABLISHMENTS
ENGAGED IN THE GENERAL BULK STORAGE BUSINESS,

CasvaL WORK.

24, Casual employees, i.e., persons employed in Bond or Free Stores or Establishments engaged in the general bulk storage
business for less than four weeks, shall be paid at the rate of 4s. 5d. per hour, and such employees shall be guaranteed not less
than two hours’ work at every start.

Clauses, other than clauses 2. 3, 4 (a). 4 (8), 4 (c), and 4 (d) of Part I, and clause 24 of Part IIL, of the said
Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE WHOLESALE GROCERS BOARD.

Notes.—(a) This Determination applios to the whale of the State of Victoria.

(6) On the 23rd December, 1912, the powers of the Wholesale Grocers Board were extended to enable it to fix rates for persons
employed in the business of a wine and apirit merchant. .
IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ** determine the lowest prices

. or rates which may be paid to any person or persons or claasea of persons employed in the business of a wholesale

grocer, including a seller of tea,” has made the following Determination, namely :—

1. That on the lst June, 1949, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

2.

N ALL OTHER EMPLOYERS,
APPRENTIORS AND IMPROVERS.

Wages per woek.
Wages per
woek,

£ sd Within the clties of
Under 16 years of age 117 6 &lﬁ‘l‘l)nnt -x:’d B:tlxl A{;‘o't:;r p;;u of
16 years of age .. 2 5 8 a0 e ctoria where
17, » e .. 219 3 R e ami this Detertina.-
18 ,, » . .. 318 ¢ Sabastopo
19 ” . .. 50 3
2 ,, ” . .. 6 1 8| Head collarman, i.e., the principal employoo £ ad £ 2 d

engaged in testing, blending, reducing, or
ProPORTION (IN ANY PraicEk). fining wines or spirits .. . . 719 6 8 30
Appreniices, Leading hand in charge of storemen only---

One apprentice’ to every three or 10 or more storemen .. .- . 8 6 0 8 9 8
fraction of three workers receiving not 8, 7, 8, or O storemen .. 719 6 8 3 0
less than 144s. 6d. per week. 1, 2, 3, 4, or 5 storemen e .. 711 0 715 0

An indenture of apprenticeship pre- | Leading hand in charge of persons other than
scribed by the Board was approved on storemen or of storemen and other persons—

24.5.1923. 10 or more persons .o e e 719 6 8 3 0
Improvers, 8, 7, 8, or 9§ persons . . . 711 0 7156 0

One improver to every three or frac. 1,2, 8,4, or 5 persons .. .o . 7 9 6 713 6
tion of three workers receiving oot less | Storeman employed aingly .. . . 711 0 715 0
than 144s. 6d. per week. " | All others - . . e 7 4 6 7986

Nore.—*

Hours or WORK.

Leading hard ™ means an adult employee who, notwithstanding that he may be under the orders of & superior, has by
the instructions of his employer one or more adult employees usually under his direction. N

3. The number o hours to constituto an ordinary week’s work shall bo 40 which shall be worked in 5 days Monday to

Friday inclusive.

4.

Times of Beginning. Times of Ending.
Not earlier than— Not later than— )
7.30 a.m. . 5.30 p.m. Monday to Friday inclusive,

Tiues oF BEGINKING AND ExpIxa WoRx—

OVERTIME.

5. The following rates shall be paid for all work done :—

Outside the times of beginning and ending work in any day .. .

Within the times of beginning and ending work, in excess of the maximum
presoribed in clause 3 .

.a . . .e .e

Tra MorEey,

First two hours—Time
and a half, thereafter
—Double time.

number of hours

. ‘e

Time and & half,

6. Any omployee required to work overtime for a period in excess of one hour after the time fixed for ending work shall
be allowed two shillings and sixpence tea money in addition to overtime rates as prescribed for in this Determination.

No. 577.—5069/49.—PRICE 6D.
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TERMS OF ENGAGEMENT,
7. (a) Employees are to be engaged as weekly or casual employees. A weekly employee is one engaged by the week and paid by
the week, and whose engagement shall be terminable by one week’s notice on either side, such notice not to be continued from week to
week.

(b) After one full week’s work, such notice may be given to a weekly employee at any time, but an employer may pay one week’s
wages in lieu of notice,

(c) Casual employees shall be guaranteed not less than two hours’ engagement every start.

{d) A weckly employee to be entitled to the weekly wage shall be available, ready, and willing to perform his or her usual work
during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty, misconduct,
neglect of duty, or for absence from work without reasonable oause, and in the event of such dismissal the employee shall be paid only
for the time actually worked.

CasvaL EMPLOYEES.

8. Casual employees, i.e., cmployoes engaged for less than two full weeks shall be paid at ordinary wages rate with an addition
of thirty-three and one-third per centum.

HovLrpays.

9. Employees, provided their services ars not required, shall be entitled to the following public holidays without deduction of
pay:—Now Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, King’s Birthday, Molbourne
Show Day, Melbourne Cup Day, Christmas Day, and Boxing Day. .

SpectAL RaTEes.

10. Double time shall be the spocial rate for all work done on Sundays, New Year’s Day, Australia Day, Good
Friday, Eastor Saturday, Easter Monday, Labour Day, King’s Birthday, Melbourne Show Day, Melbourne Cup Day, Christmas
Day, and Boxing Day; but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named
holidays, then the spocial rate shall be payable only for the day so substituted.

ANNUAL HorLIpays, .
11, The annual holidays for employoes covered by this Dotermination shall be in accordance with the provisions, as may be
amended from time to time, of the Factories and Shops (Annual Holidays) Act 1946, No. 5111,

REST INTERVAL.

12. There shall be a rest interval of 10 minutes at a time fixed by the employer botween 10 a.m. and 11.30 a.m. on each
day (Monday to Friday inclusive in each wesk) for each employes, such time to count as time worked.

CERTIFIOATB OF SERVIOE.

13. Any worker when leaving or being discharged from his or her employment shall be given by the employer a
oartificate stating the date when such employment began and the date when such employment terminated.

Pay Dav, :
14. Payment of wages shall be made not later than Thuraday of each week and during the ordinary working hours,

Siox Pay.

15. (a) Any employee not attending for duty shall lose his or her pay for the actual time lost unless such
employes has had not less than twelve months’ service with the same employer, and he or she produces or forwards within
twenty-four hours of the com t of such ab evidence satisfactory to the employer that his or her non-attendance
was due to personal ill health or accident necessitating such absence, but such employee shall not be eatitled to payment for
non-attendance on the grounds of personal ill health or accident for more than six days in each year.

(6) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of such leave as prescribed is not taken in any year»
such portion as is not taken shall be cumnlative from year to year up to a period not exceeding eighteen days, which shall be the
waximum amount of leave to which an employee shall be entitled in any year without deduction of pay.

For the purposes of this sub-clause service prior to the 256th November, 1943, shall be disregarded.

UnioN Pronio Dax.
16. All establishments covered by this Determination shall olose and be kept closed on the day fixed as Union Picnic Day.

FiesT-Ap QuUTFIT.

17. In each ostablishment the employer shall provide and eontinuously maintain, at a place reasonably accessible to all employees,
an efficient first-aid outfit.

Provisiox oF PIE HEATER AND BoiLiNg WATER. '

18, The employer shall provide a pie heater for the use of employees and boiling water at meal times.

PERIODICAL ADJUSTMENT OF WAGES.,
19. The wagos rates set out in clause 2 are based upon the following basic wage, and, pursuant to the provisions of section
21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as prescribed

by clause 20. Provided that the wages of apprentices and improvers shall be adjusted proportionately to adjustments of the basic
wage such adjustments to be to the nearest 3d. half or less than half of 3d. to be disregarded.

Basic Wage.
Place ‘ Needs ‘ Loading ’ Total ’ Index Number
- . ~ Basic Wage. Constant, Bastc Wage. + Set Assigned,
£ s d. s d. £ s d.
Throughout the State .. . . . 519 0 6 0 6 5 0 Melbourne

ADJUSTMENT OF Basic Wage,

20. (a) For the purposcs of this Determination, the expression ‘ Commonwealth Statistician’s °all iteras’ retail price index
numbers ”* or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1949, the amounts of the Basic Wage shall be as
prescribed in clause 19.

(¢) During each future successive period beginning with the first pay period to commence in an August, & November, a
February, or a May, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s * all items ™ rotail price index number by the factor -087 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach 5
or more the basic wage shall be taken to the next higher ghilling,

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 17th May, 1949.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Pactories and Shops Acts.
DETERMINATION OF THE SHOPS BOARD No. 16 (HARDWARE).

Norz.—This Determination applies to the following parts of Vietoria, namely :—The Metropolitan District as defined in the
Faotories and Shops Acts and the Orders in Council thereunder; the cities of Ballarat, Bendigo, Geelong, Geelong West, and
Warrnambool; the town of Newtown and Chilwell ; and the boroughs of Eaglehawk and Sebastopol.

IN accordance with the provisions of the Faoctories and Shops Acts, the Wages Board appoi.nted to *‘ determine the lowest prices or
rates which may be pmd to any persons employed in the business of a seller of hardware—wholesale or retail ’—but no$
including :—

(a) persons employed in assembling ordered goods kept in a bulk store or iron yard;
(b) persons employed as storemen, packers, or sorters—
has made the following Determination, namely :—

1. That, as from the beginning of the first pay period to commence on or after the 2Ist June, 1849, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2,
o
1m; . Metropolita:
(The HuclﬂmApp“neutm:éude%m'g:mmne.) (The anllne to 1negzde the Feminine.) District. " DD""H"m l;'}:::
Applies.
Per weok of Per week of Per week of
40 hours. 40 honrs. 40 houry.
WaoEs. Waaes.
s d £ o d £ o d
Under 16 years of age - - .. 31 0 | Departmental s, or b h
16 years of age .. .. . .. 41 3 having under their control—
17 ” .e . .. .. 52 6 3 or more aaleemen, 21 years of ageor ! 10 0 0 917 0
18 ”» . . . . 69 9 over
19 " . . . .. 89 3 Other Branch Managers - e 9 2 0 819 0
20 " - . . . 117 0
Outside salesmen .. . .. 8 5 6 8 2 8
Salesmen or Bayers .. . .. 8 20 719 0
PROPORTION (in any shop or place).
Assemblers of Ordered Goods .. v 715 0 715 0

One apprentios to every three workers or fraction of
three workers employed, and receiving not less than the Nora.—See Clause 20 re Definitions.
minimum wage.

One improver to one worker e 2873
Two improvers to two, thres or four 2478
workors .. .o N ] E 'E
Three improvers to five, six Jor seven —dvy
workers .. .. . ]
Four improvers to eight workers .. = gg )
Five improvers to nine or ten workers g’ L] “a -
snd thereafter one improver to 2o §‘§
every two or fraction of two 3-5 %
workers. - . . .
3. TmEs o Broinnmng axp Enpixe WoRk.
Time of Boginning, Ttms of Ending.
On the usual Half Holiday - - . . .. 8am. noon.
On all the other worklng da.yu of cho woek o - - - - .. 8am, 5.30 p.m.
4. * OVEBTIME.
Within the times fixed for begi.nning and endmg work in excess of 40 hours .. | Time and a half, with a minimum
Outside the timea of beginning and ending work e . . e payment of 1s. per hour,
o 32 S50, 147,0) A, 507 o Sty o g, I e Uy, il b prronty, o, e, b, 2, S i,
vided that the total number of days in any one year on which in many zhop or at any work In connexion with a shop any such person l.| 0

-mployad shall not excesd twenty-five,
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MEgau Monsy.
5. Where overtime, a8 in the preceding clause, is performed on any day in the week, an allowance of 2s. 6d. shall be made
for meal money, and shall be paid on the day when such work is performed.

SpectaL RaTes,

6. Double time shall be the rate payable for all work done on Sunlay, New Year's Day, Australia Day, Good
Friday, Easter Saturday, Faster Monday, Labour Day, King’s Birthday, Christmas Day, Boxing Day and on Cup Day
(Metropolitan District only), and after 12.30 p.m. on Show Day (in such localities mentioned in the Sixth Schedule to the Public
Service dct 1946 ag are within the area to which this Determination applies), but if any other day be by Act of Parliament or
Proclamation substituted for any of the above.-named holidays the special rate shall be payable only for work done on the day
so substituted.

TME RATE.
7. Any ‘person employed on time wagoes for less than the number of hours fixed for an ordinary week's work shall
for each hour worked up to 20 hours be paid—
(2) In any week in which two or more Public Holidays occur .. At the ordinary wages rate with an addition of fifty per
centum.
(5) In any other week .. . . . .. At the ordinary wages rate with an addition of thirty-
three and one-third per centum.
and for each hour worked beyond the 20 hours aforesaid shall be paid the ordinary wages rate up to but not exceeding ordinary
wages rates for an ordinary week’s work.

TERMINATION OF EMPLOYMENT.
8. Except where the conduot of ap. employee justifies instant dismissal, seven days’ notice of termination of employment shall
be given by either employer or employee, or one week’s wages shall be paid or forfeited in lieu thereof.

Pay Dav.
9. All wages, overtime, &o., shall be paid not later than Thursday of each week.

NoticE To WORK OVERTIME.
10. No employee shall be obliged to work overtime unless he has received at least 24 hours’ notice of same.

Norice or INTENTION To RaTION.
11. Where an ewployer owing to slackncss of trade desires to ration his employees, he shall give seven days' notice to each
employee of his intention to ration such employee.
ANNvUAL Horipay.
12. The annual holiday shall be as prescribed by the provisions of the Pactories and Shops (Annual Holidays) Act 1946
{No, 5111), and any amendments which may be made thereto from time to time.

(In his or her own interests each employer of labour should obtain a copy of the above Act, which may be purchased from
the Government Printer, Melbourne, at a cost of 9d., plns postage.)

. Sicg Leave.
13. (a) Any employee who, having had at least three months’ service with the same employer, is absent from duty as a
result of personal ill health or accident shall be entitled to sick pay as follows : —

(i) During the first year—3} hours’ ordinary pay for each complete month of service.
(ii) During any subsequent year of service—40 hours’ ordinary pay.
Provided that, in either case such employee produces or forwards within 48 hours of the com t of such ab evidence
satisfactory to the cmployer that his or her non-attendance was due to personal ill health or accident necessitating such absence.
(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall be cumulative
from year to year up to a period not exceeding the equivalent of 120 hours’ ordinary pay, which shall be the maximum amount
of leave to which an employee may be entitled in any year of service without deduction of pay.

Mear INTEBVALS.
14, One hour shall be given for a meal, between the hours of noon and 3 p.m.

Norte—Section 117 (3) of the Factories and Shops Act 1928 (No, 3677) provides that no person shall be employod in any
shop more than five hours withou: an interval for a meal

BIOYOLE ALLOWANOE.

15. Where a bicycle is provided by an employee and is required to be used in connexion with his employer's business,
an allowance of 6d. per day or part thereof for each day on which he is so required to use suoh bicyole, shu.ﬁ be paid by the
employer.

GABMENT ALLOWANGE.

16. Any employee who is required to wear, when at work, a washable outer garment, dust coat, or overall, shall be paid

2s. 6d. per week in addition to the ordinary wage, unless the garment is both provided and lanndered by the employer.

REFERENOE. .
17. On an employee being dismissed or leaving his employment he shall be entitled to a reference showing his period of
service and qualifications.
TmE AXD WaGES REcoRDS.
18. Time and wages records showing the name of each employee, the hours worked each week by, and the wages and
avertime paid to, each employes, shall be kept by his employer and completed weekly.

Rest Prmiop,
19. A rest period of ten minutes each morning and afternoon shall be granted each employee, such periods ara to be

counted as time worked. .
DrrrrTiONs.

20. * Departmental manager” shall mesn a person having the ocontrol >f one or more salesmen, 21 years of age or over,
notwithstanding he may be under the orders of a general manager.

“ Branch manager * shall mean and include a persoun for the time being entrusted with the control or auperintendence of a shop or
of a branch shop (the proprietor of which is trading under_his owa or a different name), notwithstanding such manager may be under the
orders of a superior who does not devote the whole of his time to the management of the said shop or branch shop.

« Outaide salesman ** shall mean an employee who for at least half the working hours in any week solicits or reovives orders for
goods while absent from the shop where he is employed, whether such goods are kept in stook or have to be procured ia order to fulfl
such orders. . . .. '

« Assembler " shall mean an employee 21 years of age or over who is engaged in assembling goods for order and despatoh from
aaleamen’s and/or travellers’ lists or invoices.

PERIODICAL ADJUSTMENT OF WAGES.

21. The wages set out in clause 2 are based upon the following basic wage rates, and, pursuant to the provisions of
section 21 of the Factories and Shops Act 1934, the Board heroby dotermines that such rates shall be automatically adjusted
by the same amount and at the same time as such basic wage as prescribed by clause 22.

Provided that the wages of apprentices, improvers, and juveniles shall be adjusted proportionately to adjustments of
the basic wage, such adjustments to bo to tho nearest 3d., half or loss than half of 3d. to be disregarded.
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Basic Wage.
Place. Neods Loading Total Index Number
Basic Wage Constant. Basle Wage, Set Assigned.
£ s d e d. £ s d.
Within the area to which this Determination applies 519 0 6 0 6 5 0 Melbourne

ADJUSTMENT OF Basto Wagz,

22. (a) For the purposes of this Determination, the expression ** Commonwealth Statistician’s *all items ' retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting,to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(5) Until the beginning of the first pay period to commence in August, 1949, the amounts of the Basic Wage shall be as
prescribed in clause 21.

(¢) During each future successive period beginning with the first pay period to commenoce in an August, a November, a February,
or & May, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s * all items * retail price index number by the factor -087 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -5 or more the basio wage shall be taken to the next higher shilling.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 6th June, 1949,

T By Authority: J. J. GoURLEY, Government Printer, Malbourne.






