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Prices Regulation Acts.
PRICES REGULATION ORDER NO. 77.
FLOOR COVERING AND LINOLEUM.

N pursuance of the powers conferred upon me by the Prices
Regulation Act, I, John Francis Waldron, Prices Decontrol Com-
missioner for the State of Victoria, hereby make the following
Order:—
Citation.

1. This Order may be cited as Prices Regulation Order No. 77.

Revocation.

2. Prices Regulation Order No. 2323 and Prices Regulation Order
No. 3072 as amended by Prices Regulation Order No. 3379 insofar
as they relate to Victoria made under the Commonwealth National
Security (Prices) Regulations are hereby revoked.

. Application.

3. Nothing in this Order shall apply to—

(@) Plain and marbled feltex, teprac, feloura, bisonia, under-
felt and other similar felt products manufactured by
Felt and Textiles of Australia Limited; or
(b) felt products manufactured by Australian Cotton Manu-

facturing Company and A. Forsyth and Co. Pty. Ltd.; or
(c¢) the sale of any floor covering or linoleum by any accredited

agent for British Manufacturers of floor covering or
linoleum, which agent is a member of The Australian

Association of British Manufacturers;

(d)” Sheepskin rugs. :

Definitions.
4. In this Order, ‘unless the contrary intention appears—
“ Cost ” means in relation to the sale of any floor covering or
linoleum by—
(a) a wholesale trader—the purchase price paid or pay-
able by him to the supplier of such goods;
(b) a retail trader, the sum of the purchase price paid
or payable by him for such goods and Common-
wealth sales tax applicable thereto. -
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“ Cost of transport’” means, in relation to the sale by a retail
trader of any floor covering or linoleum, the cost of rail
or sea transport actually incurred by such retail trader in
conveying those goods to his store and recorded by him on
the invoice delivered in relation thereto.

“ Floor covering ” means floorcloth of all deseriptions whatso-
ever without limiting the generality thereof, and includes
all body carpet, carpet runners, carpet squares, mats, run-
ners, printed floorcloth of felt paper and/or bitumen, floor-
cloth composed of oil and whiting on hessian, but does not
include linoleum.

“ Imported ” means, in respect of any floor covering or linoleum,
any floor covering or linoleum which is manufactured out-
side the Commonwealth of Australia.

“Landed cost’ means, in relation to the sale by a wholesale
trader of any imported floor covering or imported linoleum,
the aggregate of the purchase price paid or payable to the
overseas manufacture: or supplier of those goods after
the deductior of all trade discounts and allowances thereon,
but before deduction of cash discounts, overseas office ex-
penses or forwarding charges actually incurred (not
exceeding 2% per centum of the gross invoice price),
insurance, freight, and exchange at telegraphic transfer
rates, duty, wharfage and stacking charges, customs entry
and customs agents charges (except insofar as any item of
transport from wharf or bond store is concerned) and in
relation to the sale by a retail trader of any imported floor
covering or imported linoleum, the aggregate of the like
sums, with the addition of Commonwealth sales tax paid
or payable added thereto.

“ Linoleum " means fioor cloths of all widths, including squares,
composed of linseed oil, cork, and other ingredients, on
hessian back or base. ’

‘“ Retail trader” means, in relation to the sale of any floor
covering or linoleum, a person who purchases or imports
those goods and sells them by retail.

“ Wholesale trader ” means, in relation to the sale of any floor
covering or linoleum, a person who purchases or imports
those goods and sells them by wholesale.

“ Cutting and laying ” means, in relation to any floor covering
or linoleum, the service of cutting, laying, and trimming
those goods, inclusive of any service in respect of any
underfelt used, and the preparation of the floor space
therefor.

“ Rate ” includes remuneration.

Records to be Kept.

5. Any person who supplies any service of cutting and laying any

floor covering or linoleum shall keep, in respect of each such service,
records specifying the following particulars:— :

(a) Name and full address of the person to whom the service
is supplied;

(b) date of supply of service;
(¢} job identity number; and

(d) names of any employees engaged on the service and the
times in minutes for each employee of the time taken
by him in the operations performed in respect of such
service,

Maximum Prices—Sales by Wholesale Traders.

6. I fix and declare the maximum price at which any floor cover-

ing or linoleum may be sold by a wholesale trader to be the sum of—

(a) the cost, or landed cost, as the case may be, of such floor
covering and linoleum;

(b) 123 per centum of such cost or landed cost; and
(c) sales tax paid or payable.
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Maximum Prices—Sales by Retail Traders.

7. I fix and declare the maximum price at which floor covering or
linoleum covered by the provisions of this Order may be sold by a
vetail trader to be—

(a) in respect of sales within the Melbourne metropolitan area,
the sum of—
(i) the cost or landed cost, as the case may be, of
such floor covering or linoleum;
(ii) the percentage of such cost or landed cost as is
specified in the First Schedule to this Order;

(b) in respect of sales outside the Melbourne metropolitan
area, the sum of—

(i) the cost or landed cost, as the case may be, of
such floor covering or linoleum;
(ii) the percentage of such cost or landed cost as is
specified in the First Schedule to this Order; and
(iii) cost of transport.

Mazimum Rates—Cutting and Laying.

8. I fix and declare the maximum rate at which the service of
cutting and laying any floor covering or linoleum may be supplied to
be—

(a) where the premises on which the service is supplied are
situated within 15 miles of General Post Office,
Melbourne— .

a sum calculated by multiplying 1id. by the actual
time in minutes which all adult employees engaged in
the supply of such service spend on that service on
the premises of the person to whom the service is
supplied;

(b) where the premises on which the service is supplied are
situated outside the 15 miles radius of the General Post
Office, Melbourne, the following additional charges may
be made:—

(i) Ts. 6d. per hour per person travelling time;
(ii) actual rail fares incurred per person;
(iil) actual hotel expenses incurred per person; and
(iv) where a private car is used for the purpose of
transport, 6d. per mile for each mile after the
first 15 miles travelled by such car, irrespective
of the number of persons travelling therein.

- - Maximum ERates—Planning, Making, and Measuring.

9. I fix and declare the maximum rates at which the service of
planning, cutting, making, and laying (including measuring) of
carpets and felts may be supplied where the premises on which the
service is supplied are situated within 15 miles radius of General
Post Office, Melbourne, to be as specified in the Second Schedule to
this Order.

Fization of Maximum Prices and Maximum Rates by Notice in Writing.

10. (1) All notices in writing given in pursuance of any Order
issued prior to this Order which operate to fix a lower maximum price
for the sale of, or a lower maximum rate for the supply of the
service of cutting and laying any floor covering or linoleum than the
maximum price or rate fixed by the provisions of this Order, shall be
deemed to have been given under this Order.

. (2) All notices in writing given in pursuance of any Order issued
“prior to this Order which operate to fix a higher maximum price for
the.sale of, or a higher maximum rate for the supply of the service
of cutting and laying any floor covering or linoleum than the maximum
price or rate fixed by the provisions of this Order and which are in
force at the commencement of this Order. are hereby revoked.

(3) Notwithstanding the foregoing provisions of this Order, I de-
clare the maximum price at which any floor covering or linoleum
specified in a notice in pursuance of this sub-paragraph may be sold
by any person t6 whom such notice is given to be such price as is
fixed by the Commissioner by notice in writing to that person.

(4) Notwithstanding the foregoing -provisions of this Order, I
declare the maximum rate at which the service of cutting and laying
any floor covering or linoleum specified in a notice in pursuance of
this sub- paragraph may be supplied by any person to whom such
notice is given to be such rate as is fixed by the Commissioner by
notlce in writing to that person.
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Invoices or Dockets to be Delivered.

11. Any person who sells any floor covering or linoleum shall
deliver with such goods an invoice or docket containing the following
particulars in respect of such goods:—

B (@) The date of sale;
(b) quantity and description;
(¢) price per unit charged; and
(d) total price charged.

Discounts.

12. Notwithstanding anything contained in this Order, where any
person has customarily allowed, in relation to sales by wholesale or
the supply of the service of cutting and laying any floor covering or
linoleum, any difference in price—

(a) to any person or to any person included in any class of
persons;

(b) in respect of sales of certain quantities of floor covering or
linoleum; or

(c) in respect of sales under certain conditions of sale or upon
certain terms of payment;

the maximum prices or rates fixed by or under this Order, in respect
of that floor covering or linoleum shall, in the case of sales to any
such person or persons, or of such quantities or under such conditions
or upon such terms of payment, be reduced by allowance of that
difference. ‘

Provided that in respect of all sales by wholesale or the supply of
. the service of cutting and laying any flecor covering or linoleum
whether or not it has been customary to reduce those prices or rates,
as the case may be, to such person or persons, or of such quantities
or under such conditions of sale or upon such terms of payment, where
payment is made within thirty days of the delivery of such goods or
the supply of such service such price or rate, as the case may be,
shall be reduced by at least two and one-half per centum.

THE FIRST SCHEDULE,
Sales by Retail Trader.

‘Where from &
‘Where Purchased from a Manufacturer within the

Goods. ‘Wholesaler Within the Commonwealth of Australla
g comﬁlmth of or from a Sourcs outside

the Commonwealth of
Australia.

% %
Floor coverings .. .. 333 40
Linoleum Super (C grade 2MM and
all higher grades to SMM thickness) 30 85
Linoleum Ordinary {all grades lower
than C grade 2MM down t:
1-45MM thicknees) .. .. 33% . 40

THE SECOND SCHEDULE,
Measuring, Making, and Laying Floor Coverings.

Maximum Rates per Lineal Yard.
Bervices.
27 In. 86 in. 72 in,
s d. s d, s d.
Measuring sud Planning 06 09 10
Laying . . 1 6 2 0 2 3
Sewing .. .. .- - 1 6 1 9 20
Measuring, planning, outting, making, and
laying . .. .. .. 39 4 9 5 6
Measuring only . - - 7s. 8d. per hour. .

'I“he above rates are subject to an increase of 25 per centum for
service on used floor coverings.

Dated this 1st day of July, 1949.

J. F. WALDRON,
Prices Decontrol Commissioner.
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Prices Regulation Acts.
PRICES REGULATION ORDER NO. 78.
PREPARED STOCK AND PoULTRY Foobs.
N pursuance of the powers conferred upon me by the Prices

Regulation Acts, I, John Francis Waldron, Prices Decontrol
Commissioner, hereby make the following Order:—

Citation.
1. This Order may be cited as Prices Regulation Order No, 78.

Maximum Prices.

2. 1 fix and declare the maximum price at which prepared stock
and poultry foods may be sold by any person on any terms and con-
ditions to be the price, whether wholesale or retail, at which that
person sold substantially identical prepared stock and poultry foods
on the twentieth day of May, 1949, on terms and conditions sub-
stantially identical with the first-mentioned terms and conditions, or,
if no such sale were made on that date, on the last date prior to the
twentieth day of May, 1949, on which such person sold substantially
identical prepared stock and poultry foods upon terms and conditions
so substantially identical.

Fixation of Maximum Prices by Notice.

3. Notwithstanding anything contained in this Order, I declare the
maximum price at which any prepared stock and poultry foods, speci-
fied in a notice given in pursuance of this paragraph, may be sold by
any person to whom such notice is given, to be such price as is fixed
by the Prices Decontrol Commissioner by notice in writing to that
person. :

Dated this 1st day of July, 1949.

J. F, WALDRON,
Prices Decontrol Commissioner.

By authority: J. J. GOurLEY, Government Printer, Melbourne.
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Factories and Shops Aots,

DETERMINATION OF THE PLUMBERS BOARD.

Norxs.—(1) This Determination applies to the wholo of the State of Victoria. .
(2) Plumbing and Gasfitting were proclaimed on the 10th October, 1928, as Apprenticeship Trades under the
Apprenticeship Act 1928, for the Motropolitan District, and on the 23rd March , 1938, for the City of
Ballarat and the borough of Sebastopol, and the cities of Geelong and Geelong West, the town of
Newtown and Chilwell, and the Moorpanyal riding of the shire of Corio.
Full particulars of the Apprenticeship Regulations for these trades may be obtained on application io the Secretary, Apprenticeship
Commission, 103 Russell-sireet, Melbourne, C.2,

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board, since the 24th April, 1939, has
had the power to ‘ determine the lowest prices or rates which may be paid to any person or persons or classes of
persons wherescever employed in any plumbing work (including electrical or gasfitting) or employed in fixing any material
used instead of metal for pipes, guttering, or roof covering (othor than slates or tiles) in connexion with the erection or
repair of buildings "—has made the following Determination, namely—

That as from the beginning of the first pay period to commence in May, 1949, the last previous Determination of
this Board shall be revoked and replaced by this Determination.

PART L
This Part applies to all persons coversd by the Determination, other than those employed by Gas Companies,

1L WAGES FOR WEEE OF 40 HOUBS.
(a) Apprentices (other than those covered by the Apprenticeship Commission). Improvers.*
s d. s d.
1st year . .o e . e 36 0 1st year . . . . . 446 7
20d - .. . .. . 48 6 2nd ,, . .. - - .. 68 &
3d ,, .. . - e . 66 6 3d ‘- - . . e 73 10
4ith ,, .o .. . . . 93 6 4th ,, v . . .. . 11 7
6th . . « . o122 0 5th ,, .. .- . .- . 146 7
6th ,, . . . . .. 182 0 6th . e . . .. 1715 3
and thereafter the minimum wage. and thereafter the minimum wage.
ProporTION (Within any factory or place). ProPorTION (Within any factory or place).

One apprentice to every two or fraction of two workers | Ono improver to four
receiving not less than £9 17s. 11d. per week. ‘I'wo improvers to fifteen workers receiving not

An indenture of apprenticeship prescribed by the Board, as | Three improvers to thirty less than £9 17s. 11d.
amended by the Court of Industrial Appeals, was approved on | and thereafter one additional improver per week
7th September, 1923. to every seven additional

¢ The employment of any linprovar within the Metropolitan District and any new Improver within the City of Ballarat and ths borough ot
Sebastopol, and the citles of Goslong and Geelong Weat, tne town of Newtown and Chilwell, and the Moorpanyal riding of the shire of Corlo is 1llegal,

No. 581.—4734/49.—PrICcE UpD.



No. 581.—July 11, 1949 1v(1.4018

Victoria Gazett:

[} ) OrnEr EMPLOYEES.

(i) Applying to the employment of persons on the construction
renovation repair alteration or demolition of buildings performed
on the site thereof.

(ii) Applying to other work, including employment by an
employer in any industry where the work performed by the
employee is subsidiary or auxiliary to tbe chief and principal
purpose and business of such industry; or employment ia
workshops.

. Wages Wge.
Per Week Per Hour.

Person_employed— £ s d s d.

(a) Where the artificial temperature

ig—

Over 130° F. .. |14 17 7 0%
115° F., but not exceeding

130° F. e 113 49 8 7%

50° F. or lower .. 14 1 7 7 Of

(4) In connexion with ammonia ooils
in an artificial temperature of e oa .
* 456° F. or lower .. (12 381 6 1
(¢c) Lead burning or at lead worl

connected therewith 111 6 8 -8 13
(d) On fitting, jointing, or fixing any
class of pipes or ducts (except
those used for electrical con-
~ duit, or for the conveyance
of high pressure steam to
machinery for power) |10 2 0 5 0f

(¢) In fixing any material used in- N
stead of metal for pipes, b
guttering, or roof covering .. | 10 2 0 5 0}
(f) At any other plumbing or gas-
. fitti (but not including
the fixing of gas mantles, or
gas main or servioe laying) .. | 10 2 0 5 0%

* {¢) In fixing any material used in-
‘~stead

Wi Wi
Per Weok Per%'u.
Person employed— £ s d | & d
{(a) W!{ere the artificial temperature
ig—
Over 130° Y. . | 1317 8 8 11}
115° F., but not exceeding
130° F. .. .13 0 8 6 6}
50° F. or lower -. .| 18317 6 6 11}
{6) In connexion with ammonia coils
in an artificial temperature of
45° F. or lower .. .
(c) Lead burning or at lead work
oonnected therewith. . .
{d) On fitting, jointing, or fixing any
class of pipes or ducts (except
those used for electrical con-
duit, or for the conveyance
of high pressure steam to
machinery for power) . 91711 4 11}

1119 o | 5113
11 2 2] 5 6

8 of metal for pipes,

guttering, or roof covering .. [ 9 17 11 4 11}
(f) At any other plumbing or gas-

fitti (but not including

the fixing of gas mantles, or

gas main or service laying) .. | 9 17 11 4 11}

Nore.—See clause 9 of this Part re casual rate, and clause § re ship work.
Notwithstanding anything contained in clause 1 (b).(ii) hereof any employee, within six months of bis first employment in
any place whose employment is terminated by the employer for any cause other than misconduct or incompetence, shall on such
.- . termination be entitled to be paid for such work performed by him the appropriate rate- prescribed in olause 1 (b)-(i) hereof.

Nore.—The wagea prescribed above for *‘ other employeea >

Bick Leave (40 hours of working time).

include a loading in lien of Public Holidays (ten days) and

ALLOWANOES,
2. The following allowances in' addition to wages rates shall be paid.to a person employed—
(i) On work requiring a swing scaffold, swing seat, or rope, or on a ladder exceeding 26 feet ) ls. for the first four

in height; or

-{ hours or any portion

(ii} Clearing stoppages in soil. (.;r waste i:ipes, ox.- ‘sewer drain pipe;: also reia;uiring, and puttix;é thereof, and 3d. for

same in proper order; or .

.. . oach hour thereafter

(iii) On work in any confined space otixer tha.xyin a sh-.i.p; or .. .. .. .. | on any day.

(iv) On work in wet places, other than in a ship

ALLOWANCE 1IN RESPECT OF ExoEss FARES aND TRAVELLING TmME.

2a. (8} Subject to sub-clauses (b) and (¢) hereof the following payments shall be made in lieu of fares and travelling time
within the radii named using G.P.0., Melbourne (cr. Bourke and Elizabeth streets) or the principal post offices at Ballarat, Bendigo,

and Geelong as centres ;:—
Up to and including 12 miles - o ..
Over 12 miles and including 20 miles .. .
Over 20 miles and including 30 miles .. .

s d.
.. .. .« 2 0 per day
. - .+ 2 6 per day
- . .. 3 0 perday

(6) In the case of the employment of persons on the construction renovation repair alteration or demolition of buildings
performed on the sito thereof these allowsnces shall not bo payable if the employer provides or offers to provide-transport free

of charge, in which case ls. 4d. per day travelling allowance shall be

paid.

(¢) In all cases other than provided for in sub-clause (b) hereof if the employer provides or offers to provide transport free
of charge, ls. 4d. per day travelling allowance shall be paid : Provided that this sub-clause shall not operate if the employee is

transported in the employer’s time,

(d) Where fares are necessarily incurred on distant jobs, as defined in ;:ln.use 3 {a) of this Part, or on work performed
outside the radii named in sub-clause (a) hereof the provisions of that sub-clause shall apply except that the local Post Office

shall be the centre.

(¢) Sub-clauses (a), (c), and (@) of this clause shall not operate when an employee is employed on maintenance work at his

recognized centre.

ALLOWANCES IN RESPECT OF DISTANT JoBS,

3. (¢) When distance and/or travelling facilitics roasonably prevent an em(})loyea going from and returning each day to his
usual place of residence, reasonable and suitablo board and slecping accommodation including stretcher and mattress for each
employee shall be provided. When work is situatod away from suitable accommeodation, the employer shall supply tents or

. huts with sleeping accommodation therein including strotcher and mattress for cach employee in addition to any allowanoe

provided in this clause ; the allowance to be made shall be—

For less than a full week .. .. . ..

For a full working week at the rate of . ..

Provided that the foregoing allowances shall be increased
incurred a greater outlay than that prescribed.

s d.

e e .. 12 9 per day
.. . .. 52 8 per week
if the employee satisfies the employer that he reasonably

(b) In lieu of the payments prescribed in clause 2 (a) of this Part an employee to whom sub-clause (a) applies shall be
paid travelling time (not exceeding ordinary working hours per day) at ordinary rates of pay, and, where incurred, second-class
returu fare, and 5s. to cover expense of reaching his home railway station and transport of tools if any cost necessary : Provided
that the return fare shall not be payable if the employee is dismissed for misconduct or is held incompetent within one week
of starting work or leaves within one month of engagoment. Travelling time shall be calculated as from Spencer-street and
Flinders-stroet Railway Stations or the bome Central Railway Station (if residing in the country) to destination by rail or usual
travelling facilities.

(c) if an employes elects to return to his home at the week-end after three months of continuous service and thersafter at
three-monthly periods, he shall be paid a second-class return fare (Victorian Railways only) on the pay day which immediately
follows the date on which he returns to the job. .

If the work upon which the employee is engaged will terminate in the ordinary course within a further 28 days after
the expiration of three months this sub-clause shall not apply.

(d) Any person who has travelled from a * centre ” to & place of work, and is required, in the course of his employment,
to travel further on the same day, shall be paid all fares necessarily expended in such further travelling,
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DEFINTTION,
4. “Centre ” shall mean the employer’s usual place of business.

Sare WoBk. .

5. (i) All work done on a ship of any class—

(a) whilst it is under way ; or

(b) in wet places or confined spaces; or

(c) in & ship which has done one trip or more, in oil fuel tanks, in bilges under engine-rcom or stokehold or on soil

pipes—shall be paid for at the rate of 8d. per hour in addition to the ordinary wage.

(ii) For the purposes of this paragraph—

*“ Wet Place ” means one in which the clothing of the workman necessarily is wetted to an uncomfortable degree, or
one in which water accumulates underfoot te a depth exceeding two inches.

** Confined Space ”’ means one of which the dimensions are such that the workman must work in a stooped or cramped
position, or without adequate ventilation, or whore confinement within & limited space is productive of
unusual discomfort to him.

(iii} Should the employer and the workman be unable to agree whether or not any work done by the latter is such as
entitles him to the additional wage provided by this paragraph, the question is to bo submitted to a Referee, chosen by
the parties, whose docision will be binding on both of them. In the event of the parties being unable to agree on a Referee,
application is to be mado to the Socretary of the Department of Labour of the Stato of Victoria to appoint an Inspeotor
to determine the matter in dispute, and the decision of such Inspector will be binding on both of them.

ORDINARY WEEK'S WORK.
6. The ordinary hours for a week’s work shall be 40 which shall bo worked in five days (Monday to Friday inclusive)
of 8 hours each.

A meal break of not less than 42 minutes shall be allowed each day botwoon noon and 2 p.m.

TmEs oF BEGINNING AND ENpING WORK.
7. The ordinary times of beginning and ending work shall be between the hours of 7.30 a.m. and 5.30 p.m.

OVEBTIME.
8. Overtime shall be paid for as follows—
(a) Outside the hours fixed in clause 7 of this Part—
(i) Before the time of beginning work .. .. .. .. Double time.
(ii) After the time of ending work - .. . . .. Time and a half for the first hour and
double time thereafter.
(by Within the hours fixed in clause 7 of this Part in excess of 40 hours in any week—
First hour .. .. .. .. .. .. Time and & half,
Thereafter . . .. .. Double time.

Nore.—Work done onfa Saturday shall be deemed to be outside the times of beginning and ending work, and be paid
for as preseribed in sub-.clause (a) (i) hereof.

(¢) An employee, other than a casual employee, after the completion of overtime work performed after his usual
ceaging time, and commenced prior to midnight shall be entitled to be absent until he has eight consecutive
hours off duty, without deduction of pay for ordinary time of duty occwrring during such absence.

If, on the instructions of his employer, any employec resumes work without having had such eight
hours off duty, he shall be paid at double rates until he is relieved from duty to take such rest period and he
shall then be entitled to be absent until he has eight consecutive hours off duty without deduction of pay
for ordinary time of duty occurring during such absence.

(d) An employee recalled to work overtime after leaving his employer's business premises shall be paid at the
appropriate rate for such work with a minimum of four and a half hours’ pay at the ordinary rate for
each time he is 8o recalled.

(¢) An employes shall not be compelled to work for more than six hours without a break for a meal,

(/) An employee required to work overtime for more than two hours without being notified the day before that he
will be so required to work, shall either be supplied with a meal by the employer or paid 2s. and 2s. for
each subsequent meal, but such payment need not be made to employees living in the same locality as their
workshop who can reasonably return home for meals.

(7) An employee working overtime after the evening meal break shall be allowed a crib-time of twenty minutes after
each four hours of overtime work, if the employee continues work after such crib-time. Such orib-time shall
be paid for at the ordinary rate.

CasvaL LaBoUR,

9. Casual employees (i.e. persons employed during the week for not more than one-half maximum number of hours
fixed in this Determination as a week’s work) shall be paid at the ordinary rate hourly with an addition of 10 per centum.

SPECIAL RATES roB SUNDAYS AND PusLic HoLiDaYs.

10. Double time shall be the special rate for all work done on Sundays, New Year’s Day, Australia Day, Good Friday,
Easter Monday, Labour Day, Anzac Day (by persons not subject to Anzac Day Act 1928), King’s Birthday, Melbourne Cup Day,
Christmas Day, Boxing Day: but if any other day be by Act of Parliament or Proclamation substituted for any of the above-
mentioned holidays, the special rates shall only be payable for the day so substituted.

EMPLOYEE ATTENDING POR DuTy.

11. When ‘an employee in accordance with directions given by an employer or his responsible representative, attends for
duty at the place so directed, but his services are not required, such employee shall be paid 6s. and an amount equal to the
fares to and from such place: Provided that where on any day work is commenced and is stopped before noon owing to wet
or inclement weather, the employee shall be paid up to noon and then released from further attendance on that day. Where
owing to wet or inolement weather work is stopped after noon, the employee shall be paid up to the time at which work
usna.ﬁy ends. .

TOOLS AND APPLIANCES.''

12. That if any employee is required to provide any or all of the following tools or appliances :—

Caulking-irons, drilling frame and chain, tap key, chain wrenches, files, grips or tongs of over 12 inches in length,
hackeaw frame or blades, mandrils, dummies, metal pots, pipe cutters, plumbing irons, rachets, stooks, dies,
drills for stone, taps and drills for brass or iron threads, or vyces—

1s. per hour in addition- to the ordinary rates fixed by this Part shall be:paid by the employer.

DamaGe'To CLoTsiNG aNp Toors.
13. Compensation to the extent of the damage sustained shall be made where, in the course of the work, clothing or tools
are damaged or destroyed by fire or-through the use of corrosive substances.  Provided that the employer's liability in respect
of tools sia.]] be limited to such tools of trade as are ordinarily required for the performance of the employee’s duties. ‘

Day ¥or PAYMENT o Wages.'
14. Wages, allowances, and other monies due, shall be paid not later than the time of ceasing work on Thursday of each
worki.nf week. - On termination of employment by the employer, all wages, allowances, and other monies shall be paid at the
time of dismissal. The employee shall not be deemed to have ceased employment until he has been paid.
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Rrest PErIOD.

156. There shall be a rest period of ten minutes from the time of ceasing to the time of the resumption of work, between
the hours of 9 a.m. and 11 a.m,, without deduction of pay.

SuprLy oF Hor WATER.
16. The employer shall provide facilities to enable the employee to obtain an adequate supply of hot water at meal times
and during the morning rest period.
ANRUAL HoLipay.

17. The annual holiday shall be as prescribed by the provisions of the Factories and Shops {Annual Holidays) Act 1948,
No. 5111, and any amendments which may be made thereto from time to time.

ADDITIONAL ANNUAL LBAVE AND SIOK LEAVE.
18. When it is a constant condition of employment that an employee is continuously required to work, or on ecall for
work, on week ends (i.e., Saturdays and Sundays) such employee shall be entitled to:—
" (a) one week's additional annual leave with pay, and

(b) payment for a maximum of forty hours for sickness (duly certified) in any one year, provided that in the

event of an employee not claiming payment in whole or in part in any year, the number of days not

claimed shall be held to his credit the following year or years, subject to a maximum payment of 120
hours for sickness.

For the purposes of sub-clause (b) hereof service “prior to the lst July, 1945, shall be disregarded.

TME OFF FOLLOWING ACCIDENT.

19. An employee suffering injury through an accident arising out of and in the course of his employment (not being an
injury in respect of which he is entitled to workers’ compensation) necessitating his attendance during working hours on a doctor,
chemist or trained nurse, or at a hospital, shall not suffer any deduction from his pay for time (not exceeding four hours) so
occupied on the day of the accident and shall be reimbursed by the employer all expenses reasonably incurred in connexion with
such attendance.

TERMINATION OF EMPLOYMENT,

20. One hour’s notice of termination of employment shall be given by either employer or employee, or one hour’s pay
shall be paid or forfeited in lieu thereof. Such hour shall be allowed the employee to gather, clean, pack, and transport
his tools.

Part II.
This Part applies to all persons smployed by Gas Companies,
1. Waars.
Naturs of employment, w:ﬂ;m*"
Persons employed— £ s d
(a) Leadbnrning or at lead work connected therewith .. .. o . oy . 10 6
(b) On fitting, jointing, or fixing any olass of pipes or ducts {except those used for electrical oonduit ;
or for the conveyance of high pressure steam to machinery for power) .o . .o 9 2 0
(¢) In fixing any material used instead of metal for pipes, guttering or roof covering . .. 9 2 6
(d) At any other plumbing or gas-fitting (but not including the fixing of gas mantles, or gas main
or service laying . . . e . . . . . 9 2 6

Provided—

(i) That employees in receipt of an industry allowance of 3s. per week and/or a payment known as “ gratuity »
shall be paid 8s. per week industry allowance and where such gratuity has been paid such gratuity payments
shall cease as from the 3lst day of December, 1946.

(ii) That existing conditions as to the supply of sufficient and efficient tools in working order shall continue provided
that where tools are not supplied employees shall be allowed the weekly sum of 4s. as a tool allowance.

War LoApixe.
Nore.—The wages prescribed in clause 1 hereof include as a war loading the sum of 8s. per week.

2. APPRENTIOES AXD IMPROVERS.
() ArPRENTIOES.
{i) Wagza.
Viot ‘That the rates for apprentices shall be those rates presoribed from time to time by the Apprenticeship Commission of
ictoria.
(ii) PROPORTION (WITHIN AKY FAOTORY OR PLAOE).
One apprentice to every two or fraction of two workers receiving not less than £9 2s. 6d. per week of 40 hours.

() ImPROVERS.
(i) WaaEs, (ii) PROPORTION (within any factory or place),
Per Week
of 40 H?iun.
s d.

lat year .. . .. .. .. 46 7 One improver to four
2nd ,, . .. . .. 58 5 Two improvers to fifteen
3rd ,, .. . . v, .. 73 10 Three improvers to thirty workers receiving not leas than
4th ,, .. .. . .. .o M1 7 and thereafter one addi- £9 28, 6d. per week,
5th ,, .. .. .. .. 148 7 tional improver to every
6th ,, .. .. e .. 178 3 seven additional .
and thereafter the minimum wage.

The conditions prescribed by the Determination of the Gas Works Board (or any variation of the aforesaid Determination)
shall apply to all employees covered.by this Part,
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PART IIL
This Part applies to all persons employed under this Determination.

PERIODICAL ADJUSTMENT oF Waarzs.

1. The wages rates set out in olause 1 of Part I, and clause 1 of Part IL, are based upon the following basio wage
and pursuant to the provisions of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such
rates shall be automotically adjusted by the same amount and at the same time as such basic wage as prescribed in clause
2 of this Part. Provided that the method of adjustment as regards clause 1 of Part I. shall be in accordance with the
provisions of clause 3 of this Part.

Basic Wage.
Noeds Load!ng Total Index Number
FPlace. (l}“"" Wage (© BMMOane. s'::“mlé‘;d.
£ s d s d. £ o d
Throughout the State . . - . 619 0 6 0 6 5 0 Melbourne

ADJUSTMERT OF Basro Wacek.

2. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price
index numbers’’ or any like expression means the numbers stated to be such index numbers in sny document purporting,
and not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Com wealth Statistioi

(b} Until the beginning of the first pay period to commence in August, 1949, the amounts of the Basic Wage shall be
as prescribed in clause 1 of this Part.

(¢) During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonweslth Statistician’s *all items” retail price index number by the factor -087 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach *5 or more the basic wage shall be taken to the next higher shilling.

3. (a) The amount of the weekly wages prescribed for employees classified under classifications (i) (f) and (ii) ( f) in
clause 1 (b) of Part I. have been ascertained by the following method :—

£ s d.

Total bn;)low 0 .. . . . " . .. e - glg g
Margin for ski .. ' .- . e . . .. . .

War loading .. .. . . . . . - - . .. 0 6 0

Tool allowance .. . e . . . .. . . e 0 4 0

Disabilities loading .. . . . . .. .- . . . 05 8

Total . . . o . 814 6

The amount payable for a year would be £8 14s. 8d. X 52 = £453 14a. Allowing two weeks on account of time
lost through public holidays, one week for absence through ill health, and further in respect of classification (i) (f) only one
week for following the job; the weekly wage payable in respect of classification (i) (f) was ascertained by dividing the amount
payable for a year by 48, and in respect of classification (i) (f) by dividing such amount by 49.

Future adjustments of the wages mentioned are to be made by a similar method.

Remaining classifications in the said clauses are to retain their existing margins over classifications (i) (f) and (ii) {f)
after adjustment.

(b) The hourly rates shail in respect of each classification be 1/40th of the weekly rate.

4. The rates for Apprentices wheresoever a.pi:ariug shall be amended from time to time in order to conform with
rates payable to Apprentices for the trade under the jurisdiction of the Apprenticeship Commission.

5. The rates of remuneration for Improvers shall bo amended to preserve the differemces between the rates payable for
Apprentices, and those payable for Improvers as are shown in the Determination gazetted on March 14th, 1947, and operative
as from the beginning of the first pay period to commenos on or after the first December, 1946.

The resultant rates for Improvers from time to time shall therefore be—

st year .. .. The appropriate rate as amended for Apprentioes plus - .o 108, 7d. per week.
2nd year .. .. The appropriate rate as amended for Apprentices plus . +« 98, 11d. per weok.
3rd year .. .. The appropriate rate as a ded for Apprentices plus . +. 8. 4d. per week.
4th year .. .. The appropriate rate as amended for Apprentices plus o .. 18s. 1d. per week.
5th year .. . ppropriate rate as a ded for Apprentices plus . .. 248, 7d. per week.
8th year .. .. The appropriate rate as amended for Apprentices plus . .. 23s, 3d. per week.

A. V. BARNS, J.P., Chairman,

J. W. RYAN, Becretary,
Melbourne, 9%h May, 1949.

By Authority: J. J. GoUBLEY, Government Printer, Melbourne.
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VICTORIA

GOVERNMENT GAZETTE.

Published bp Authoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 582] MONDAY, JULY 11. [1949

Factories and Shops Acts.

DETERMINATION OF THE CARTERS AND DRIVERS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

lN accordance with the provisions of the Factories and Shops Acts the Wages Board which since the 15th February, 1938
has had the power to determine the lowest prices or rates which may be paid to any person, employed— ’ '

(1) in carting or driving, or in accompanying a carter or driver, and assisting him in carting, drivin g, loadin,
unloading, or delivering in connexion with or incidental to some trade or %Jusiness, but no!g;‘includin'g persogs’
employed at such work in connexion with a trade which may be or is the subject of a Determination of any
of the following Boards, viz. :—

Bread Carters Board, Shops Board, No. 7 (Country Shop Assistants),
Chaffeutters Board, Shops Board, No. 12 (Fuel and Fodder),

Coal and Coke Board, 8hops Board, No. 13 (Fuel and Fodder—Country),
Quarry Board, Shops Board, No. 16 {Grocers) ;

Shops Board, No. 3 (Butchers),

(2) in or in connexion with any stable in which are stabled the horses used in his trade busi
subject to the Determination of the said Carters and Drivers Board ; or business by any person

N (3) in driving horse-drawn passenger vehicles hired or plying for hire ;
(4) in the business of & livery stable keeper or in a stable where cabs or cab horses are kept ;

(5) in connexion with motor assembly works, warehouses, or showrooms—

(@) in driving mechanically propelled vehicles in the course of their sale, their delivery to purchasers, or
their registration ; ’
(b) as instructor driver;
has made the following Determination, namely :—

(@) That, as from the beginning of the first pay period to commence on or after the 19th May, 1 i
Determination of this Board shall be revoked and replaced by this Detemfination. 27 1949, the last provious

(b) That Part I. hereof shall apply to all persons other than those mentioned in sub-clauses (¢) (d) or (e
hereunder. .

No. 582.—5841/49.
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(c) That Part II. hereof shall apply only to persons employed in the calling or occupation of a driver or dragger
in the hauling or dragging of cargo on the wharf to and from the vessel's side snd the wharf sheds or
stacking grounds during the process of loading or unloading a vessel.

(d) That Part III. hereof shall apply only to persons employed by retail dairymen.

(¢) That Part IV. hereof shall apply only to persons employed in connexion with the distribution of petrol and
petroleum products, .

PART I

(This Part applies to all persons other than those employed (1) as Wharf Draggers, (i) by Retall Dairymen, or (ill} in connéxion
wivh the distribution of petrol and petroleum produets.)

ApuLT EMPLOYEES.
1. (@} Other than bulk milk carters.

‘WEERLY WAGE.,
{Including a Loading of 3s.)

‘Within 20 Miles of
.P.0., Melbourne;
Vglthln 10 Miles of

within 5 miles of All Other Parts
Chief Post Office, | At Yalloun. of Victoria.
‘Warrnambool ;
and within the
Mildura and
Gippsland Districts.

Employee driving jinker, boiler truck, or float—
One horse . . - .
Two or three horses .. .
Additional horses—6d. extra per day for each extra horse

0 -atn
a e ®
oo
@

-

._.
[<F'S
coa®

w-ath
ot

ro o

X2

Bmployee driving— .

One horse .. B . 7 8 8 71 0 75 6
Two horses .. .. .. .. .. 716 6 8 3 0 713 6
Three horses .. .. .. . .. 810 8 7 6 718 0
Four horses . .. 8 4 0 810 6 8 10
Five horses 8 6 6 812 0 8 2 8

Additional horses—6d. extra per da.y for each extra horse except when

horses are drawing timber on a tram line.
1n charge of more than one vehicle separately horse drawn—1s. extra
per day for each additional vehicle.

Horse-drawn vehicle drawing trailer—1s. extra per day for each loaded
trailer or 6d. per day extra for each empty trailer drawn along a !
public highway provided that not more th:m one trailer shall be
drawn at any one time,

Employes driving—

Motor bicyecle with side car . .. . . 79 6 716 0 7 6 6
Other motor vehicle having makers capaclty of—
25 cwt. or less . .. .. 716 6 8 3 0 713 6
Over 26 cwt., but nob over 3tons .. . .. 8 2 86 8 9 0 719 6
Over 3 tons but under 6 tons 8 70 813 8 8 4 0
Further tonnage—for each complete ton over 5, an extrs ls. per week,
*Motor (not being a tractor) drawing trailer—2s. 6d. extra per day for each
loaded trailer or 1s. 3d. extra per day for each empty trailer drawn
along a public highway provided that not more than one trailer shall
be drawn at any one time.
Employee driving mechanical horse, with or without one trailer .. 814 0 9 0 6 811 0
*For each trailer above one drawn at the same time—2s. 6d. per day extra
per loaded trailer and 1s. 3d. per day extra per empty trailer driven
nlong a publxo lnghwa,y
Loader 712 0 718 6 790
Leading Loader .. .. . .. . . .. 81 6 8 8 0 718 6
Stableman .. .. .. .. .. . . .. 730 7986 700
Head stableman . .. . .. . T .. 711 0 717 6 780
Sanitary depot employee who ploughs in mghtsml or dxgs trenches and buries
it therein . . . . .. 72 6 790 619 6
Sanitary carter’s mate— ,
Between 7 a.m. and 10 p.m. .. .. .. .. .. 619 6 76 0 616 6
Between 10 p.m. and 7 a.m. . . 7086 770 617 6
Supervisor .. o .. - .. . . . 7 80 714 6 75 0
Pergon employed in connexion with motor assembly works, warehouses or show
rooms, in driving mechanically propelled vehicles in the course of their sale,
their delivery to purchasers or their registration, or as instructor driver 711 6 718 0 78 6
Driver of an articulated vehicle (calculated asif capacity were at least 8 tons) 816 6 9 3 0 813 6
For each complete ton over §—1ls. extra.
Driver of machinery float—8 tons .. . .. .. .. 9 1 86 9 8 0 8 18 6

For each complete ton over 8—ls. extm

Horse driver’s assistant, motor driver’s assistant, washer, yardman, and any
employee not elsewhere specified .. .. .. . . 619 © 75 6 616 0
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PART L—(continued).

(This Part applies to all persons other than those employed (i) as Whart Dr: rs, (i) by Retafl Dairymen,
with the distribution of petrol and petroleum produets.) aggers, (1) by i Ny (i) In connexion

Apurr EMPLOYEES.—Continued.

(b) Bulk milk carters

WEEELY WAGE,
Within 20 Miles of
G.P.0., Melbourne ;
‘Within 10 Miles of
_ 31'5{3"533?1"“%}
Chief Post Oe;lce, At Yallourn, AllmO gxlaclt'orl:m
‘Warrnambool ;
and within the
Mildura and
Gippsland Districts.
£ s d. £ s d £ s d
Employee driving— . d
One horse o . .. .. . o . 615 6 720 612 6
Two horses .. .. .. .. . .. v 78 86 710 0 7086
Three horses .. .. .. .. .. .. 7 8 0 714 8 7 5 0
Four horses 711 © 717 6 78 0
Five horses .. .. .. .. .. .. .. 712 6 719 0 79 8
Additional horses—6d. extra per day for each extra horse except when
horses are drawing timber on a tram line
In charge of more than one vehicle separately horse drawn—Ils. extra
per day for each additional vehicle.
Horse-drawn vehicle drawing tailer—1s. extra per day for each loaded
trailer or 6d. per day extra for each empty trailer drawn along a
public highway provided that not more than one trailer shall be
drawn at any one time.
Employee driving—
Other motor vehicle having maker’s capacity of-—
25 owt. or less .. . .. .. 7 838 6 710 0 706
Over 25 cwt., but not over 3 tons 79 6 716 0 76 6
Over 3 tons but under 6 tons .. .. B .. .. 714 0 8 0 6 71 0
Further tonnage—for each complete ton over 5, an extra 18. per week.
Motor (not being a tractor) drawing trailer—2s. 6d. extra per day for each
loaded trailer or ls. 3d. extra per day for each empty trailer drawn
along a public highway provided that not more than one trailer shall
be drawn at any one time.
Employee driving mechanical horse, with or without one trailer .. . .. 716 0 8 2 6 713 0
For each trailer above one drawn at the same time—2s. 6d. per day extr
per loaded trailer and ls. 3d. per day extra per empty trailer driven
along a public highway
Driver of an articulated vehicle (calculated as if capacity were at least 8 tons) 718 6 8 5 0 715 6
For each complete ton over 8—Is. extra.

Employee sifting charcoal—for the first four hours or part thereof—1s, and an extra ls. for any time extra beyond such four
hours in any daily period of 24 hours but not to exceed 48, per week.

*These extra allowances shall not apply to empty trailers in transit to and/or from timber vessels at Melb
the Graham Junction railway siding of the type usually used to unload timber. / ourmne or

WaGES FOR JUNIORS.
2. () The minimum rate of wage to be paid per week to a junior other than a junior driving a vehicle shall be as
follows :—

£ s d.
Under 19 years of age .. .. . . .. .e . . . 310 0
19 and under 20 years of age . .e .. ‘e . .. .. .. 318 o
20 years of age and over Adult rate less 1s. 6d.

(b) The minimum rate of wage to be paid per week to a junior driving & vehicle shall be as follows—

Under 19 years of age

N
o
oo

19 and under 20 years of age .. .. . . . . . ..
20 years of age and over Adult rate less ls. 6d.
3. (@) ExTRA RaTEs.
Per week,
8.
(i} Further additional amount for a bulk milk carter whether carting milk in tanks and/or containers 70
(ii) Further additional amount for employee driving sanitary vehicle— K
Between 7 a.m. and 10 pm. .. .. .. . .. .. . .. 3 0
Between 10 p.m. and 7 am. .. .. .. . PN .. .. . 6 0
(iii) Further additional smount for employee carting dirty material—ls, per each day upon which any
such material is carted but not to exceed 4s. per week
(iv) Further additional amount for employee carting specially offensive material .. .. 6 0
(v} Further additional amount for an employee driver who is required to cart or spread upon the streots,
tar or tarred material . .. . .- . .. .. . 6 0
(b) Purther additional amount for employee driver collecting money—
Tf the amount collected be £10 or less .. .. .. . .. .. .. 2 0
If the smount collected be over £10 and under £100 e i .. . . 8 0
If the amount collected be £100 and under £300 .. . . . . .. 100
If the amount collected be £300 and under £500 . . . . .. 15 0
If the amount collected be £500 or more .. .. .. .. . .. .. 20 0
(¢} Further sdditional amount for a driver salesman (not of a milk vehicle) . 2 0
(d) Further additional amount to a driver-salosman as defined in clause 33 of this Part 10 0

Provided that no employee shall be entitled to receive in any one week both the additional amounts set out in
items (c) and {d) hereof. X
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PART I.—(continued).

(This Part applies to all persons othor than those employed (1) as Whart Draggers, (if) by Retall Dairymen (iil) In connexion
with the distribution of petrol and petreleum products.)

Gas PeobpUcEe Unrts.

4, The following provisions shall apply to drivers of gas producer units :—
(i) Driver of a motor vehicle fitted and operated with a charcoal gas producer unit for each day or portion
thereof upon which he is called upon to drive such vehicle ls. extra.
(ii) Such driver for each day or portion thereof upon which he is called upon to clean the hopper and/or final
filter of such unit ls. extra.

(ili) Suitable overalls and gloves shall be provided by employers for the employees mentioned in sub-clauses (i) and
(ii) hereof. .

(iv) Employers shall provide proper washing conveniences for such employees and also hot water or some other
efficient cleansing material,

DrivER PROVIDING STABLING poR His HoORSE.

6. Where & driver is called upon to provide stabling for his horse or horses he shall be paid §s. per week for each
horse stabled in addition to the rate of wages he is receiving at the time. All feed for horses so stabled shall be provided
by the employer.

Wage sor Casvan EMPLOYEES,

6. A casual employee shall for the time worked by him receive payment proportionate to the total weekly rate for the
olass of work with a minimum payment as for two hours and shall also be paid a flat addition of 2s. 3d. for each day on
which work is done by him.

Hierest FoNcTioN.

7. Where an employee is called upon to perform two or more classes of work on any one day he shall for the purposs
of assessing the rate of wage to be paid, be deemed to have worked throughout the whole of his working time on that day
at the class for which the highest rate of wage is prescribed.

EMrLoYEE LEARNING ROUND.
8. No reduction shall be made from his wage when an employee is leaming his round.

PAYMENT 07 WAGES.

9. (@) Except as otherwise provided in this clause the following provisions shall apply to the payment of wages:—

(i) Either the Wednesday, the Thursday or the Friday in each week shall be fixed as the pay.day, and the pay
day once so fixed shall not be altered more than once in threo months nor without two weeks’ notice to the
employees.

(ii) All wages shall be paid on such pay-day.

(iii) Where it is practicable to pay the employees on pay-day at the yard or depot the payment of wages ghall be
made within ten minutes of the time at which the employee ceases duty, and if it is delayed beyond that
time through any fault or delay of the employer or because of the place at which the employee has to cease
work, the employee shall be paid for the time of delay in excess of ten minutes at the rate of time and a
half.

(iv) All earnings including overtime shall be paid within two days of the expiration of the week in which they accrue.

(v) If an employer fails to make payment to any employee on pay-day he shall pay to each such employee an
extra 38, for each and every day or part thereof during which such default continues unless he satisfies the
Wages Board that such failure is due to some act on the part of the employee or to the fact that the
employer was ready and willing to make payment on pay day but that the employee failed to wait for bis
pay under paragraph (iii) hereof or to circumstances not under his control and which he could not
reasonably have forescen and which he took reasonable steps to avoid or overcome.

(b) Sub-clause (a) hereof shall not apply to an industry in which the work of employees covered by this Part is only subservient

to the main operations of such industry but the practice followed for the majority of the empioyees in any establishment j
such industry, shall be applied to ‘employees therein covered by this Part. oy 7 oot i

(c) This clause shall not apply to the Melbourne and Metropolitan Board of Works.

Hours.
10. (a) {i} The maximum ordina.ry hours shall not exceed 40 éer week.

ol Such ordinary number of working hours shall not include time worked on a Sunday except in the cases of the
ollowing :—

Persons solely carting milk, cream and casein curd or any one or two of them;

Supervisors ;

Stablemen who are required to work on a Sunday ;

Sanitary carters ;

Sanitary carters’ mates ;

Sanitary depot employees ;

Persons employed by the Melbourne and Metropolitan Board of Works in relation to the repairing of a breakdown

in connexion with waterworks, sewerage works or main drainage works.
(ii) In any oase in which the ordinary week’s work of 40 hours can be performed in five days without—

(i} Detriment to the public interest ;

(ii) Loss to the value of goods handled or to be handled ;

(ili) Reducing the efficiency of production; or

(iv) Reducing the efficacy of the necessary service ;
the employer shall on or before the I4th day of June, 1948, allow those employees who desire to do so to work their
ordinary hours in five days. Any dispute as to whether the ordinary hours of work can in any case or cases be worked in
five days without detriment loss or reduction as aforessid shall be determined by the Wages Board upon application made
by or on behalf of the employeea.
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PART I--(continued).

(This Part applies to all persons other than those employed (I} as Wharf Draggers, (i) by Retail Dairymen, or (Iil} In connexion
with the distribution of petrol and petroleum produets.) ’ b or

Upon such an application proof that the working of a five-day week will result in such detriment loss or reduotion as
aforesaid shall be upon the employer. It is & condition of the allowing of a five-day week that, if required, employees shall comply
with the reasonable and lawful orders of the employer as to working overtime including the working of overtime on Saturday.

(6) Where an employee's engagement terminates at the end of or during a week then for the purposes of calculating
the wages due to him for that week or the portion of that week worked such week shall be regarded as a 40 hour week.

(c) All time worked by a weekly employee in excess of the ordinary number of hours herein prescribed shall be paid
for as overtime at the rate of time and a half.

{d) In computing the time to be taken as worked by a weekly employee during & week containing any prescribed
holiday to which he is entitled by this Part, if the holiday be on a day other than Saturday, 8 hours, if the working week
be 5 days, and 8 hours if the working week be 5} days, and if the holiday be on a Saturday, 4 hours shall in respect of
the holiday be added as if actually worked to the amount of time actually worked by the employee during the ordinary
working days of the week.

Provided that in the case of a stableman if the employer within fourteen days of a prescribed holiday allow to him a
day off in lien of such holiday, the appropriate amount of time shall in like manner be added in respect of the substituted
day and the week in which it occurs instead of in respect of the holiday and the week in which it occurs.

. Provided further that this sub-clause shall not apply to an employee who in the ordinary course works seven days a
week as his week’s work.

OrDINARY WOREING TmME PER Day.

11L. (a) Except as otherwise provided in this clause the time to be worked by a weekly employee without payment for
overtime shall not exceed 84 hours on any day from Monday to Friday (both inclusive) or 4 hours on Saturday.

Provided that in summer for a carter of ice or ice-oream the time on Saturday shall be 8} hours instead of 4 hours.

(6) The time to be worked by a casual employee without payment for overtime shall not exceed 8 hours on any day
from Monday to Friday (both inclusive) or 4 hours on a Saturday.

(¢) All time other than meal times between the earliest starting time and the latest finishing time shall, except in the
cases of a livery stable employee and of a carter of milk, cream or casein curd, be considered as time worked.

{d) All time worked by an employee in excess of the time herein prescribed shall be paid for as overtime at the rate
of time and a half for the first four hours and double time thereafter.

(dd) (i) Where an employee is required to resume work at an hour later than 8 p.m. on any day from Monday to Friday
inclusive he shall, for all time intervening (with the exception of the meal break) between 6 p.m., and the time he resumes
work, be paid at ordinary rates in addition to tea money: Provided that if he is notified before the day on which he is so
required to resume work at an hour later than 6 p.m. he shall be paid for such intervening time up to & maximum of two
hours only.

(ii) Where an employee is required to resume work at an hour later than 1 p.m. on a Saturday he shall, for all time
intervening (with the exception of the meal break), between 1 p.m. and the time he resumes work, be paid at ordinary rates
with a maximum of three hours, but shall not be paid meal money.

(iii) All time for which payments are made under paragraphs (i) and (ii) hereof ahall not be taken into account for the
purpose of calculating overtime payments under sub-clause {d) hereof.

(¢) Any such time worked in excess shall not be counted as part of the ordinary working hours per week for a weekly
employee and payment therefor shall be in addition to any amount payable in respect of the weekly wage.

Raxcee or OrDiNaARY WomkimNg TmME.

12. (a) Except as otherwise provided in this clause ordinary working time shall not begin before 7 a.m. on any day nor
continue after 6 p.m. on any day from Monday to Friday (both inclusive) nor after 1 p.m. on Saturday.

(b) Any time worked by either a weekly or casual employee on any of the said days outside the times prescribed in
sub-clause (z) hereof or although not outside such times is prior to the starting time fixed under clause 15 of this Part shall be
paid for as overtime at the rate of time and a half.

(¢) Any time worked outside such times shall not be counted as part of the ordinary working hours per week of a
weekly employee and payment therefor shall be in addition to any amount payable in respect of the weekly wage.

(d) Where a weekly employee is employed regularly either on shift or during a daily recurrent period the preceding
sub-clauses shall not apply, but for any shift or recurrent period in which is comprised time occurring between 6 p.m. and
7 a.m., the rate of wage elsewhere herein preseribed for the work shall be increased by 7} per centum.

(¢) None of the preceding sub-clauses ghall apply to—

A stableman or a yardman ;

A driver employed at—
a fish, fruit or vegetable store,
a pastry-cook shop,
carting milk, cream or casein ourd,
sanitary or rubbish carting,
carting aerated water, ice or ice-cream in summer,

or by—
The Melbourne and Metropolitan Board of Works at a sanitary depot or in relation to the repair of a break.

down in connexion with waterworks, sewerage works, or main drainage works.

f) This Part shall not operate to relieve employers from complying with any present Statute of the State so far as
such Statute deals with the hours at which goods may be carted or delivered, but this sub-clause shall not apply to—

(i) carting plant or material to or from buildings in course of construction repair or demolition within the area
covered by the Melbourne City Council By-Law 233 paragraph 36 or any variation thereof ;

(ii) to the carting by the employer’s own vehicles of goods between one part of the employer’s business and another
part except where such carting is between a part of the business that is wholesale or a factory and a retail
part of the business;

and to such extent employers are so relieved.

Rgst Aprer Loxe Hours.

13. When an employee is required to work for any period amounting to sixteen hours commencing from the time of
beginning work, he shall be granted a respite from and entitled to absent himself from work until he has had eight
consecutive hours off duty, but shall not be paid for auch period of absence.
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StarTING AND FinisgiNg WORK.

14, Where proper facilities are provided for an employee to sign on when beginning work , and to sign off when leaving
worlk, the work of such employee shall be deemed to commence when he signs on at the yard or depot in the morning and
to finish when he signs off in the evening.

Where proper facilities for signing on or off are not provided, work shall be deemed to commence when the employeo
enters the yard or depot in the morning and to finish when he leaves the yard or depot in the evening.

Provided that in any case where the horses are stabled at the driver’s own home then the driver shall be allowed
twenty minutes in the morning and fifteen minutes in the evening to perform the necessary stable work.

) Provided further that in cases where an employee, driver of & motor vehicle, takes the vehicle to his home at the end
of the day’s work his finishing time shall be deemed to be the time of arrival at his home and his starting time on‘the
following morning shall be the time at which he signs on at his employer's yard or depot unless he has to proceed direct
from his home with or to a job without first going to the employer’s yard or depot in which case his starting time shall be
the time of leaving his home.

ALTERATION OF STARTING AND Finisuine TiMEes.

- 15. Each employer shall fix a regular starting time for each of his employees which shall with respect to each such employee be
the same time in each day of the weck. In any case where it is not so fixed such starting time shall be 7.15 a.m. until it
is otherwise fixed by the employer. Where an employer desires to vary or change the regular starting time of any employee
or employees he shall give one week's notice of such variation or change to the particular employee or employees concerned
and also post a notice of the intended change at the depot or yard.

Casuar, EMPLOYEE T0 BE NOTIFIED IF NOT REQUIRED.

16. A casual employee shall be notified at the end of the day if his services are not required next working day;
failing such notice a full day’s wages shall be paid for the next working day.

WORK ON SUNDAY.

17. (a) Except as otherwise provided in this clause an employee required to work on Sunday shall in addition to any
amount payable in respect of a weckly wage be paid as follows for any time worked on the Sunday with a minimum
payment as for three hours—

For a weekly employee attending on Sunday as required to feed and attend to horses where the employer\ dinary time.
does not employ any stableman

For a stableman working seven days or seven nights in one week .. .. .. .. Ordinary time
For a weekly employes driving a sanitary cart or being a sanitary carter’s mate or an employee at a . :
sanitary depot Ordinary time.
For persons employed weekly by the Melbourne and Metropolitan Board of Works in relation to the Ordi 4
repair of a breakdown in connexion with waterworks, sewerage works or main drainage works .. rdinary time.
For a supervisor .. .. .. . . . . .. .. .. Ordinary time

For any other employee .. .. Double time.

() Sub-clause (a) hereof does not apply to—
A stableman working day work who receives one clear day’s rest in seven or working night work who receives one clear
night’s rest in seven.
A bulk milk driver while solely carting milk, cream, and casein curd or any one or two of them.

WeegLy Times OFr.

18, (a) Every weckly employee shall be entitled to time off from work from the hour of 1 p.m. on some day in the
week other than Sunday in addition to the benefit of any holidays prescribed for him by this Part.

Provided that in the case of shift employees of the Melbourne and Metropolitan Board of Works the time off shall be
from-1.45 p.m. instead of from 1 p.m.

(b) A weekly employee being a supervisor, bulk milk carter, sanitary carter, sanitary ocarter's mate, employee at a
sanitary depot or person employed in relation to the repairing of a breakdown in connexion with waterworks, sewerage works
or main drainage works shall, in addition to the time off prescribed by sub-clause (@) hereof, be entitled to cither Sunday or
some other day in each week as a clear day off from work, and in default thereof one day’s extra pay.

(c) A weekly employes being a stableman who is not paid the Sunday rate for work on Sunday shall be entitled if
working day work to one clesr day, and if working night work to one clear night off from work in each’ week, and in
default thereof one day’s extra pay. |

(d) The extra pay provided in sub-clauses (b) and (c) hereof shall be in addition to any overtime earned.

HoLIDAYS.

19. (a) Weekly employees shall be entitled without deduction of pay to the holidays observed in respect of New Year's Day.
Australia Day, Good Friday, Easter Mondey, Anzac Day, King's Birthday, Labour Day, Christmas Day and Boxing Day, and to
one other holiday on the day fixed as follows :—

For employees of the Melbourne and Metropolitan Board of Works—
A day to be agreed to by the employer and his employees, and notified beforehand to the Union, and in
default therein the day upon which the Melbourne Cup is run.

For other employees—
Within 25 miles of the G.P.0., Melbourne—A day to be agreed to by the employer and his employees, and
notified beforehand to the Union, and in default therein the day upon which the Melbourne Cup is run.

In any other district—
One day for which a whole or part holiday for the Public Service is gazetted for the distriot, or in default
thereof a day agreed to by the employer and employees concerned and notified beforehand to the Union.
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(b) Provided that notwithstanding the provisions of sub-clause (a) hereof where an employee is employed in an employer’s
industry with respect to which the Determination of any other Wages Board makes provision for public holidays without loss of
pay the employer may grant the public holidays provided for in such Determination instead of those above-mentioned and
sub-clauses (@) and (b) hereof shall be read as if the holidays mentioned in any such Determination had been expressly
mentioned herein as an alternative to those set out in sub-clause (a) hereof.

Provided further that an employer shall not be entitled to exercise the right conferred on him by this sub-clause
unless and until he or some person on his behalf has given written notice to the Union of the Determination under which he
proposes to grant the holidays and of the public holidays provided therein. Any notice so given may only be changed by
another written notice given to the Union in January of any year.

(c) No weekly employee who has without the consent of his employer and without reasonable cause absented bhimself
from his employment on the day before or the day after a holiday shall be free from deduction of pay in respect of such
holiday.

(d) For all time worked by & weekly employee on such holidays, payment shall be made at the following rate—

On Good Friday and the Christmas Day holiday—Time and a half.
On any other holiday—Ordinary time.

The minimum payment shall be as for four hours’ work except in the case of a carter solely employed to deliver ice
to a hospital before 10 a.m.

Payment for work on a holiday shall be in addition to any amount payable in respect of the weekly wage.
Provided further that if an employee is required to work on & holiday during hours which if the day were not a

holiday would be outside the range of ordinary working time as mentioned in clause 12 of this Part he shall be paid for such
hours at double time instead of time and a half or ordinary time as hereinbefore provided in this sub-clause.

(¢) The preceding part of this clause shall not apply to a stableman, a groom, or a bulk milk carter whilst solely
carting milk.

(f) For all time worked by a casual employee on such holidays payment shall be made at the following rate—

On Good Friday and the Christmas Day holiday—Double and a half time.
On any other holiday—Double time.

The minimum payment shall be as for four hours’ work except in the case of a carter solely employed to deliver ice
to a hospital before 10 a.m. As well as the payment prescribed by this sub-clause the flat addition of 2s. 3d. prescribed
by clause 6 of this Part shall be paid.

(g) Where a weekly employee is entitled to any holiday prescribed by this Part, his employer shall notify such
employee on the working day immediately preceding such holiday if his services are required thereon and if such notice be
not given the employce shall be entitled to take such holiday without deduction of pay.

(k) If an employer intends to carry on business on & day gencrally observed as a holiday although not prescribed as
such in this Part he shall not be entitled to make a deduction from the wages of any weekly employee who fails to present
himsclf for duty on that day unless he shall have given the employee notice of his intention to carry on business on that
day.

ANNUAL LEAVE.
Period of Leave.

20. (a) Except as hereinafter provided a period of fourteen consecutive days’ leave with payment of ordinary wages as
prescribed shall be allowed annually to an employee by his employer after a period of twelve months’ continuous service with
such employer.

Public Holidays Excluded.

(b) (i) Such period of annual leave shall not include any of the holidays prescribed by clause 19 of this Part observed
on working days, but shall include all other non-working days.

(i) If any such holiday falls within an employee’s period of annual leave and is observed on the day which in the
case of that cmployee would have been an ordinary working day, there shall be added to that period one day, being an
ordinary working day for each such holiday observed 28 aforesaid. R

(iii) Where an employee without reasonable excuse proof whereof shall lie upon him is absent from his employment on
the working day or part of the working day prior to the commencement of his annual leave or fails to resume work at his
ordinary starting timo on the working day immediately following the last day of the peroa of his annual leave the employee
shall not be entitled to payment for the public holidays which fall within his period of annual leave.

Notice of Leave to be Given.

(c) At least seven days’ notice shall be given to an employee as to when he is to commence his leave and if such
notice be withdrawn by an employer, the employce if he postpones his leave, shall be compensated by the employer for any
reasonable out of pocket loss occasioned thereby. in case of dispute to be settled by the Wages Board.

Time when Leave to be Qranted.

(d) Any leave to which an employee may become entitled hereunder shall be granted by the employer within three
calendar months of the same becoming due.

Provided that if because of the conditions operating in any particular industry or of circumstances over which he has
no control an employer considers it impossible for him to grant leave to any employee within the said period he may by
agreement with the Union postpone such leave until a later date and in default of agreement he may submit the matter to
the Wages Board which ghall have power to postpone such leave until such later date as it sees fit.

Provided that in very exceptional circumstances payment may be made for the whole or any part of the leave as has
been prescribed provided that consent of the Union has boen obtained.

Where an employee has become entitled to annual leave hereunder, but leaves or is dismissed for any cause before
guch leave is granted to him he shall be paid two weeks' wages in lien of such leave.

Leave {o be Given and Taken.

{¢) (i) The annual leave provided for by this clause g}mp be allowed and shall be taken and except as provided in
sub-clause (d) hereof, payment shall not be made or accepted in licu of annual leave. If an employer fails to grant leave
within the perio d or any postponement thereof mentioned in sub-clause (d) hereof and is convicted on that ground for a
breach of this Part and the employee is not a consenting party to such failure, the employer shall in addition to the wages
payable under sub-clause (f) hereof also pay to such employee & further sum equal to the wages payable under sub-clause(f).
; (ii) As to bulk milk carters in the State of Victoria one weck of the annual leave shall be given and taken and
payment shall not be made and accepte «in lieu thereof, but the granting of the second week shall be at the option of the
employer, but if not given shall be paid for.
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Payment of Wages,

{f) Each employee before going on leave shall be paid the wages due to him for the period for which he is entitled to
leave. For the purposes of this sub-clause and sub-clause (k) hereof the wages shall be at the amount prescribed in this
Part for the occupation at which the employee was ordinarily employed immediately prior to the commencement of his leave
or the termination of his employment as the case may be, but in the event of an employee being engaged during a period
of four weeks prior to such commencement or termination on two or more occupations entitling him to different rates of
pay, the wages to be paid to such employee hereunder shall be the amount of his average weekly wages for ordinary working
time over such period of four weeks.

Leave in Advance.

(9) (i) An employer may grant annual leave to an employee before the right thereto has accrued due but where leave
is taken in such a case a further period of sannual leave shall not commence to accrue until the expiration of the twelve
months in respect of which annual leave had been taken before it accrued.

(ii) Where leave has been granted to an employee pursuant to sub-clause {g)} (i) hereof before the right thereto has
accrued due and the employee subsequently leaves or is discharged from the service of the employer before completing the
twelve months’ continnous service in respect of which the leave was granted, the employer may for each one complete month
of the qualifying period of twelve months not served by the employee, deduct from whatever remuneration is payable upon
the termination of the employment one-twelfth of the amount of wage paid on account of the annual leave, which amount
shall not include any sums paid for any of the holidays prescribed in clause 19 of this Part. Provided that in cases where
such leave is granted at the request of the employee, the employer may when making payment under sub-clause (f)
hereof, withhold from the employee a sum equal to one-twelfth for each complete month of the qualifying period not served
by the employee at the time of going on such leave and retain such sum until the expiration of such qualifying period.

Proportionate Payment.

(%) Proportionate payment shall be made in respect of each completed month of continuous service in any qualifying
twelve-monthly period when an employee lawfully leaves his employment or his employment is terminated by his employer
through no fault of the employee.

Caloulation of Continuous Service.
(¢) (i) Continuity of service™shall be deemed to be continuous notwithstanding—
(a) any interruption or termination of the employment by the employer if such interruption or termination has been
made with the intention of avoiding obligations hereunder in respect of annual leave ;
(b) any absence from work of not more than fourteen days in the twelve months on account of sickness or
accident (proof whereof shall be on the employee) ;
{c) any absence on account of leave granted imposed or agreed to by the employer ;

(d) any absence to reasonable cause (including absences on account of sickness or accident of more than fourteen
days) proof whereof shall be on the employee.

Provided that in cases of personal sickness or accident or absence with reasonable cause the employee to become
entitled to the benefit of this sub-clause shall if practicable inform the employer in writing within 24 hours after the
commencement of such absence of his inability to attend for duty and so far as practicable the nature of the illness injury
or cause and the estimated duration of his absence.

(ii} In calculating a period of twelve months’ continuous service—

(a) (1) any annual leave taken therein ;

(2) any absences of the kind mentioned in (a) and (b} of paragraph (i) above

shall be counted as part of such period ;

(b} in respect of absences of the kind mentioned in (¢} and (d) of paragraph (i) above the employee shall serve
such additional period as part of his qualification for annual leave as will equal the period of such absences.

{¢) (1) where an employee is absent from work for any cause whatsoever the employer shall if so requested by
the employee notify the employee within fourteen days of the receipt of such request whether the employer
regards such absence as breaking either conditionally or unconditionally the continuity of service of such
employee, If the employee does not make such request within seven days of his return to work after any
such absence such absence shall be deemed to have broken such continuity. If the employer does not give
such notice within the said fourteen days such absence shall not be deemed to be such a break.

The employee shall make such request in writing and shall deliver same to the employer’s office at the factory
where he is employed or if there be no such office to the manager of such factory or in his absence to
the employee’s foreman.

The employer shall give the notification to the employee by having the same delivered to such employee
personally in writing.

(2) where an employee has been absent from his employment, and the employer has notified him that such
absence is regarded as a break in the continuity of service, the employee may within fourteen days of such
notification from the employer, appeal to the Wages Board against such notification of the employer.

Caleulation of Month.

(j) For the purpose of thiz clause a month shall be reckoned as commencing with the beginning of the first day of
the employment or period of employment in question and as ending at the beginning of the day which in the latest month
in question has the same date number as that which the commencing day had in its month and if there be no such day
in such subsequent month shall be reckoned as ending at the end of such subsequent month.

Successor or Assignee or Transmittee:

{k) Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment
of the employer’s predecessor at the time when he became such successor or assignee or transmittee the employee in respect
of the period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in
the service of the employer.

Annual Close Doun,

(I) Where an employer closes down his plant, or & section or sections thereof, for the purpose of allowing annual
leave to all or the bulk of the employees in the plant, or section or sections concerned, the following provigions shall
apply :—

(i) He may by giving to the employees concerned not less than one month’s notice of his intention so to do,
stand off for the duration of the close down all employees in the plant or section or sections concerned,
and allow to those who are not then qualified for two full weeks’ leave paid leave on & proportionate basis
of one-sixth of a week’s leave for each completed month of continuous service,
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(ii) An employee who has then qualified for two full weeks’ leave, and has also completed & further month or
more of continuous service shall be allowed his leave, and shall also be paid one-sixth of a week’s wages
in respect of each completed month of continuous service performed since the close of his last twelve.
monthly qualifying period.

(iif) The next twelve-monthly qualifying period for each employee affected by such close down shall commence
from the day on which the plant, or section or sections concerned is re-opened for work.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment
is terminated by the employer through no fault of the cmployee, he shall be entitled to the benefit of
sub-clause (A) of this clause, subject to adjustment for any proportionate leave which he may bave
been allowed as aforesaid.

(m) Provided that where an employee is employed in an employer’s industry with respect to which the Determination
of any other Wages Board provides for annual leave with pay such leave being uniform for all employees the employer
may grant such employee annual leave in accordance with the provisions of such Determination instead of under this Part,
and this Part shall be read as if the provisions of such Determination had been expressly included herein. Provided further
that an employer shall not be entitled to exercise the right conferred on him by this sub-clause unless and until he or
some person on his behalf has given written notice to the Union of the Determination under which he proposes to grant
the annual leave and of the annual leave therein provided. Any notice so given shall not be changed without the consent
of the Union and shall not affect any rights of the employee already accrued under this Part at the time of giving such
notice.

Disputes.
{n) Any dispute a8 to the rights of an employee to or with respect to annual leave shall be dealt with by the Wages

MEar Tmes.
21. (a) Except a8 otherwise provided in this clause, on all days except Saturday and on Saturday if he so desires in
the case of an employee required to continue working after 2 p.m., each employee not working on shift shall be allowed
8 break of one hour without pay as a meal time to begin not earlier than 11.30 a.m. nor later than 1.30 p.m.

If the break be not so allowed all time worked after 1.30 p.m, until a break of one hour without pay for a meal
time is allowed shall be paid for at the rate of ordinary time, the payment to be in additon to any payment due in
respect of a weekly or casual wage.

(b) Except as otherwise provided in this clause no employee shall be required to work for longer than 5} hours without
a break for a meal time of one hour, or half an hour in the case of the evening meal, without pay.

All time worked over 5} hours until such a break is allowed shall be paid for at the rate of ordinary time, the
psyment to be in addition to any payment due in respect of a weekly or casual wage.

This sub-clause shall not apply to the evening meal time in the case of any employee returning to the yard or
depot after the conclusion of any journey or delivery where such employee ceases work not later than 7 p.m. on Monday
to Friday inclusive, and 1.30 p.m. on Saturday.

(c) In the case of any employee of the Melbourne and Metropolitan Board of Works breaks may be of 45 minutes
instead of one hour.

{(d) (i) Where an employee is required otherwise than because of his own default or delay to continue working after
6 p.m. or 1.15 p.m. on Saturday without having been informed in some way on the preceding working day that he will
be so required he shall be allowed 2s. as tea money.

-] {ii) An employee who is notified under this sub-clause that he will be required to continue working, but who is not

80 required to continue working, shall be paid the prescribed tea money.

(iii) This sub-clanse shall not apply in the case of any employee returning to the yard or depot after the conclusion
of any journey or delivery where such employee ceases work not later than 7 p.m,

{iv) The obligation to pay ordinary time under this clause in addition to weekly or other wages and overtime under
any other clause of this Part shall not be cumulative, but the employee in cases coming within this clause shall be entitled
only to the higher payment.

Board.

Tag CoNTRAOT OF EMPLOYMENT.

22, Where an employee is usually employed without any express undertaking to employ him for at least one week
his employment shall be deemed to be that of a casual employee, but in all other cases where an employee is not in
express terms engaged as a casual employee, he ghall be deemed to be, and be employed as a weekly employee.

The following shall be the terms and conditions of weekly employment :—

(2) The engagement ghall not be determined on either side, except upon one week’s notice, which may be given
at any time, but an employer may pay one week’s wages in lieu of giving such notice.

(b) Where a notice is given by an employer purporting to expire within the week next preceding Christmas Day or
Good Friday, but the employer expressly or impliedly allows the employee to believe that he is to resume
work not later than one week after New Year’s Day or Faster Monday as the case may be, such notice
shall have no effect, and the engagement shall be deemed to have continued unaffected by such notice,

(¢) A weekly employee shall not be changed to a casual employee within the weeck next preceding Christmag
Day or Good Friday.

(d) Notice to determine the engagement which is given every week or otherwiso in such manner that the employee
is not able to know with certainty a week before a particular date whether his engagement will or will
not be determined by the employer upon that date shall not be deemed a valid notice unless given during
a general or shipping or coal strike.

{e) Bubject to sub-clause (f) hereof an employee to become entitled to payment of the weekly wage prescribed by
this Part is to be available, ready, and willing to perform such work as the employer shall from time to
time require on the day and during the hours usually worked by the class of employee comprising him,
but any employee so available ready and willing to work for the whole week and not justifiably dismissed
for any reason set out in sub-clause (k) hereof shall be entitled to a full week’s wage.

(f) Where an employee becomes disabled by sickness of himself, proof of which is given to the employer by
medical certificate or other satisfactory evidence within twenty-four hours of the beginning of the employee’s
consequential absence, he shall on account thereof be entitled without deduction of pay to absent himself
from work for one day in each two months or for a proportionate aggregate in a longer period, but not
exceeding ome of forty working hours in any year of the employment.

Provided that where an employee is in the service of an employer for a year and has had no sick
pay in such year as prescribed and such employee continues in such service he shall not, if he becomes
disabled as previously mentioned during the ensuing year, be entitled to absent himself without deduction
of pay for more than forty working hours in each ensuing year, but the number of days in any two
months or other longer period a8 aforesaid in such ensuing year on which he shall be entitled to so
absent himself shall be increased within such two months or period until the total number of working
hours amount to forty.

For the purposes of this sub-clause * year” shall mean each succeeding period from the 1st day of
November to the 31st day of October inclusive. o
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In computing the time to be taken as worked by a weekly employee during a week contsining any
day of such absence to which he is entitled by this sub.clause without deduction of pay, if the day be
other than a Saturday, 8 hours, and if the day be a Saturday, four hours shall in respect of the day be
added as if actually worked to the amount of time actually worked by the employee during the other
working days of the week.

(g) Subject to sub-clause (f) hereof and to the provisions of this Part as to holidays, if an employee absents
himself from work his employer shall be entitled to deduct from his week’s wages an amount corresponding
with the period of absence.

(h) Notwithstanding anything elsewhere in this clause contained an employer may at any time forthwith dismiss
an employce for refusal or neglect to obey orders, misconduct, or carclessness in the performance of his
duties, or if after receiving one week’s notice of termination of engagement he does not carry out his
duties in the same manner as before such notice.

(i) If an employee be justifiably dismissed for any reason set out in sub-clause (2) hercof he shall be entitled
to payment proportionate to the time worked, but to that only.

(j) Should any employee be dismissed during the course of a week, any wages due to him under this Part shall
be paid to him forthwith and in default thereof the employer shall pay such employee an extra 3s. for
each and every day or part thereof, whilst such default continues unless the employer satisfies the Wages
Board that. such default was due to circumstances not under his control and which he could not reasonably
have forseen and which he took ressonable steps to avoid or overcome.

JUNIORS NOT TO BE EMPLOYED IN CERTAIN CaASES,

23. No junior under nineteen years of age shall be allowed . to drive or be in charge of more than one horse in the
Metropolitan District as defined in the Factories and Shops Acts, and no improver under eightcen years of age shall be
permitted to have sole charge of a motor vehicle.

PROPORTION OF JUNIORS.
24. Juniors shall not be employed in a greater proportion than one junior to every five drivers receiving adult wages.

Tnre Books.

25. (a) Each employer shall, at the depot or yard at or from or in connexion with which the employee works or at an
office convenient thereto, kecp a record or time book showing the name of each employee in which shall be entered each
day the time of starting and finishing work the work performed and class of vehicle driven and number of horses or
makers capacity and the weekly rate of pay for such work, and the amount of overtime worked and the wages and
overtime paid to each employee.

Provided proper facilities are provided by the employer for the purpose, such record or time book shall (so far as his
starting and finishing time each day is concerned and also the work performed and class of vehicle driven and number of
horses or makers capacity) be made or entered cach day by the employee at the time of starting and finishing work.

(b) The age of each employee receiving less than the adult wage shall be entered in the record or time book.

(¢) Such record or time book shall on demand be produced by the employer or in his absence the person in charge
or who may be reasonably presumed to be in charge of such depot, yard, or office mentioned in sub-clause {a) of this clause
or the time books kept thereat to any officials (not more than two in number at any one time) of the Union duly
authorized in writing by the president and secrctary of the local branch or sub-branch of the Union at the place where the
record or time book is kept. No demand for production need be complied with until after the expiration of seven days in
the case of the first inspection, but subject thereto, any demand for production made between the hours of 10 a.m. and noon®
and 2 pm. and 4 p.m., Saturday afternoons and public holidays excepted, on any day between the lst and the 27th
inclusive in each calendar month except on pay day shall be complied with forthwith. If the time of any such demand
shall not be reasonably suitable to an employer (the burden of proof whereof shall be on the employer) for a full and
particular inepection and examination of such time book or record by the officials, the employer shall nevertheless produce
at such time such time book or record to the officials who shall be then entitled to examine such book or record for
the purpose of seeing the nature and general state and condition thereof. A time shall then be agreed upon for the further
cxamination of particulare thereof by such officials and, if not agreed upon, such time between the above hours shall be
fixed by the officials and shall not be less than 24 hours or 48 hours in the case of a demand on the day before pay day
after the time of the first demand. The officials ehall in fixing such time have due regard to the exigencies of the
employer’s business and must complete each inspection as quickly as reasonably practicable.

(d) Provided that an employer may at his option, in lieu of a time book, provide a mechanical clock for the purpose
of recording the time of each employee, in which case each employec shall, at the end of the week, enter or record the wages
and overtime received on some card or check used in connexion with such clock.

(e) Where an employce performs work for which a special rate is provided, a record of such work and the nature of
the same shall be recorded in the time book or equivalent record.

DETERMINATION TO BE EXHIBITED.

26. A copy of this Determination shall be exhibited by each employer where the industry is carried on, by being
posted or hung up in a place where the employee signs on and off and where it is easily accessible to the employees without
having to ask the permission of the employer.

TEMPORARY CHANGE OF STABLE.

27. (a) If after an employee has come to work as required at one starting place, his employer transfers him to another
starting place any reasonable cost of fares incurred in going to or from the latter place shall be paid by the employer.

(b) If an employee is transferred temporarily to work at or from a starting place which requires him to travel from
his home at least 1 mile more than is required by his ordinary starting place, any extra time so caused to be used by the
omployes ghall be paid for at the rate of ordinary time, and any reasonable extra cost of fares so caused shall be paid by
the employer.

TRAVELLING ALLOWANCES,

28. (a) An employee engaged in ordinary travelling on duty or on work on which he is unable to return to his home
at night shall be paid such personal expenses as he reasonably incurs in travelling, but he shall be paid the sum of 8s. 6d.
per day at least. Provided that where an employee travels by boat or other conveyance in which his ticket includes mesls
and bed, he shall not be entitled to the said allowance, and provided that where an employer carrying on a coach and mail
service provides or is willing to provide meals and bed the employee is to have the option of receiving 8s. 6d. per day or
accepting the meals and bed provided by the employer.

(5) An employee prevented from returning with his turnout to the depot or yard from which he started shall be paid
any travelling expenses he has to incur, and as if for time worked for the time he reasonably takes to get to his home
beyond the time he ordinarily would have taken to get to his home from the depot or yard.

GEAR aND RoOPES 10 BE SUPPLIED BY EMPLOYER.

29, An employer shall supply his employees with all gear to secure any loads to be carted by them, and necessary
ropes, chains, hooks, trucks, and skids, and effective lamps.
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PART L-—(continued).

(This Part applies to all persons other than those employed (1) as Whart Draggers, (11) by Retall Dairymen, or (ill) in connexton
with the distribution of petro]l and petroleum products.)

Hzavy ARTICLES.

30. An employee unaided by proper auxiliary appliances or by another man shall not be permitted to lift or carry
goods over 200 lb. in weight.

304, Where tho driver of a milk waggon is required to lift into the waggon milk in cans having a capacity of 10
gallons or more from the ground or other surface more than 18 inches below the level of the tray of the truck, an assistant
must be provided.

ARTICLES 0F CLOTHING.

31. Where an employee is required by law or by his employer to wear any special uniform, cap, overall, or other
article, it shall be supplied and paid for by the employer.

Housvag.

32, (a) Any employee required by his employer to live at a stable, yard, or garage, shall be provided with suitable
accommodation for such employee free of cost.

(b) If an employer provides proper housing accommodation for an employee and his wife and family where such
employee elects to live the employer shall be entitled to charge a rent not exceeding 10s. per week and not exceeding half
the ront at which a similar house in the same locality would ordinarily be let.

DEFINITIONS.
33. Unless a contrary intention appears expressions used in this Part shall have meanings as follow :—
{a) “* Junior ’ means any person under the age of 20 years in receipt of less than the adult wage.
(b) ¢ Casual employee ”” means an employee who is not employed as a weekly employee.
(c) “ Head stableman ’® means a stableman in charge of or directing the work of other stablemen. .

(d) “ Yardman " means any employee, not otherwise specified, employed in or in connexion with a stable, yard, or
garage.

(¢) “Horse driver’s assistant’’ and *‘ motor driver’s assistant'’ means any employee who accompanies the driver
to assist in loading, unloading, or delivering.

(f) “ Loader” means any employee engaged in loading or unloading any goods, wares, merchandise, or materials
on to or from any vehicle and in work incidental to such loading or unloading, and a person engaged as a
horse driver's assstant or motor driver’s assistant but who performs work on the water front of the nature
usually performed by a loader shall be deemed to be o loader within this definition whilst performing such
work.

(9) * Leading loader ”* shall mean a loader or ganger in charge of loaders.

(h) “ Bulk milk carter’’ means an employee solely engaged in carting milk or cream in bulk whether carting in
tanks, and/or containers.

(3) “ Collecting supervisor ” means any person whose duty it is to collect moneys and exercise supervision over the
work of drivers or other employees.

(j) * Official ’ means any person authorized in writing by the president and secretary of the local branch or sub-
branch of the Transport Workers' Union of Australia.

(k) * Sanitary carter’s mate '’ means an employee who accompanies the driver to assist in loading or unloading.

(1) “Jinker” means a vehicle with a forecarriage, or a vehicle (where a dray takes the place of the forecarriage)
and a bow axle under which the load is stung.

(m) * Boiler truck ™ means a vehicle on four low wheels, with or without springs, generally used for the carrying
of boilers.

(n) * Float >’ means a vehicle on four wheels with or without springs generally used for carrying plate glass or
other heavy material. :

(o) * Articulated vehicle”’ means a vehicle with three or more axles comprising a power unit (called tractor truck,
prime mover &c.), and semi-trailer, which is superimposed on the power unit and coupled together by means
of a king pin, revolving on a turn table; and is an articulated vehicle whether antomatically detachable or
permenently coupled.

(p) * Specially offensive material ' means bone dust, bones, blood manure, dead animals, offal, fat (including that
which is carted from hotels or restaurants or other places in kerosene tins), tallow in second-hand casks or
in second-hand iron or steel drums, green skins, raw hides and sheep skins when fly.-blown or maggotty,
sausage skin casings except when packed in non-leaky containers for consumption, saltcake, spent oxide,
hair and fleshings, soda ash, muriate of potash, sulphur ex wharf, sheeps trotters (known as * pie™),
sulphuric acid of the strength of 98 per cent., or 98 per cent. in casea in which the carter is required to
handle individual jars, stable, cow or pig manure, meat meal, liver meal, blood meal, TN.T. and any other
goods which the Wages Board shall decide from time to time are specially offensive goods.

(q) “ Dirty material’’ means coal, coke, briquettes, bitumen, provided that this be limited to bitumen and/or
bituminous material for spreading on roads and excluding bitumen in metal containers, plumbago, graphite,
black lead, carbon black, manganese excluding the article known as ferro or iron manganese, lime,
« Comaidai *’ lime, tallite, limil, plaster, plaster of Paris, red oxide, zinc oxide, ““ Quickardo’’ cement, superphosphate
(in second-hand bags), rock phosphate, dicalcic phosphate, yellow ochre, red ochre, charcoal, empty flour
bags, super cel in jute bags, stone dust, household refuse including refuse from ships in port, street sweepings
or garbage, but not including waste material (paper, rags, &c.), shives of flax when carted as a full load,
and any material or a particular load thereof, which the Wages Board may decide to be exceptionally
dirty.

() For the purposes of paragraphs (p) and (g) hereof 10 cwt., or more shall constitute a load of dirty material
or of specially offensive material and before any driver is entitled to any further additional amount he shall
have taken an active part in the on-loading and/or off-loading of dirty or specially offensive material.

(s) ** Horse ”” means any beast of burden except a bullock.

(t) “ Saturday ” for the purpose of this Part means either Saturday or such other day as is at present observed
as the weekly half-holiday in a particular industry or district.

(u) * Holiday " means any holiday pressribed by this Part.
(v) * Winter >’ means from the 15th day of April to the 15th day of October, inclusive,
(w) * Summer ”’ means from the 16th day of Ootober to the 14th day of April, inclusive.

(z) Rate of “ ordinary time,” of “time and a half,” of *double time,” of *double time and half time,” and
of ““treble time,”’ and any like expression means respectively a rate per hour of 1/40, 3/80, 1/20, 5/80, and
3/40 of the prescribed weekly rate for the relevant class of employee ;
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PART L—(eontinued).

(This Part applies to all persons other than those employed (I} as Whart Draggers, (I) by Retail Dalrymen, or {i11) in connexion
with the distribution of petro] and_petroleum produets.)

(y) “Shift,” or any like expression, means work done in relay by successive men or sets of men without any
considerablo break between the ending of work by one man or set and the beginning of work by the next
man or set.

(z) ““ Makers capacity *’ means the capacity shown on the certificate of registration issued under the Motor Car Acts.

(za} “ Union " means the Transport Workers’ Union of Australia.

(2b) ** Driver-salesman ”’ shall mean an employee subject to this Part who is entrusted by his employer with goods
or articles for sale and is required to exercise salesmanship in competition with other salesmen in respect of
such goods or articles in the normal course of his duty, and who is not in receipt of a commission upon
goods or articles sold by him. The term * driver-salesman’’ shall not include a driver who is entrusted with
goods or articles for delivery to customers in such quantities as such customers shall require from him.

(z¢) ** Employee driver collecting money’ shall mean an employee subject to this Part who collects money,
cheques or the like and who is required to issue or deliver a receipt or acknowledgment for same and be
responsible for the safe custody of the amounts so collected.

PERIODICAL ADJUSTMENT OF WAGES.
34, The wages rates set out in clause 1 of this Part are based upon the following basic wage and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, shall be automatically adjusted as preseribed in clause 35 of
this Part.

Basic Wage.
Needs Basic
Loadi Total Bast Index Numbes
Place ( Adm‘tﬁh). (Comatat). Wago. | Bet Assigned
£ & d. 8. d. £ & d
Within 20 miles of G.P.0., Melbourne 519 0 6 86 5 0 Melbourne

Within 10 miles of G.P.0., Geelong—same as the contemporaneous basic
wage for Melbourne

Within § miles of the chief Post Office, Warrnambool—same as the contem-
poraneous basic wage for Melbourno

Mildura and Gippsland Districts—same as the contemporaneous basic
wage for Melbourne

Yallourn—until further order the same amount in excess of Melhourne
as at present, viz., 6s. 6d. per week

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

ApJUSTMENT OF Basio WaGE.

35. (a) For the purposes of this Determination the expression “ Commonwealth Statistician’s ‘all items’ retail Pprice
index numbers ”’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behslf of the Commonwealth Statistician.

(6) Until the beginning of the first pay pericd to commence in August, 1949, the amounts of the basio wage shall be
as prescribed in clause 34 of this Part.

(¢) During each future succeive period beginning with the first, pay period to commence in an August, a November, a
February, or a May, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s **all items* retail price index number by the factor -087 taken to one place of docimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5
or more the basic wage shall be taken to the next higher shilling.

PART IL
(This part applies only to persons employsd as Whar! Draggers.)

~ Rares oF WacE.

1. The minimum rates of wage payable to any person casually employed in the calling or occupation of a driver or
dragger in the hauling or dragging of cargo on the wharf to and from the vessel’s side and the wharf sheds or stacking
grounds during the process of loading or unloading & vessel shall be 3s. 7 %/,,d. per hour with a minimum payment as for
four hours.

OrpINARY HOURS OF EMPLOYMENT.
2. The ordinary hours of duty shall be—
From Monday to Friday inclusive—8 a.m. to 5 p.m.
Saturday—8 a.m. to noon.
Provided that the time occupied in travelling to or from the stable, yard or wharf, with a horse or horses, shall be
paid for as if the dragger was actually engaged in dragging operations.

OVERTIME.
3. Overtime as hereinafter defined shall be paid for at the following rates :—
(a) Between 6 p.m. and midnight—
Monday to Friday inclusive—Ordinary rate and a half.
Between midnight and 7 s.m.~Monday to Saturday inclusive—Double ordinary rate,
{b) Where tea hour is observed from 6 p.m. to 7 p.m. by the waterside workers with whom the employee is working the
employee shall be paid at the rate of ordinary rate and a half between 5 p.m. and 6 p.m.
(¢) For work done on Saturday between noon and midnight and from midnight on éj nday to 7 a.m. on Monday double
ordinary rates shall be paid.
(d) For work done on ordinary holidays the rates shall be—
Between midnight and 7 a.m—Two and one half times the ordinary rate.
Between 8 a.m. and & p.m.—Ordinary rate and a half.
Between § p.m. and midnight—Double ordinary rate.
(e} For work done between midnight on Saturday and midnight on Sunday and between midnight and midnight
on extraordinary holidays two and a half times the ordinary rate shall be paid.
(f) For work done during ordinary hours for more than 88 hours per fortnight or 48 hours in any one week
(exclusive of meal times and smoke-ohs)—for such excess ordinary rate and a half.
{¢) Men engaged to work between midnight and 7 a.m. under the preceding sub-clauses (c), (d) and (e} hersof shall
be paid for at least four hours at the appropriate rate.
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PART I1L—(continued).
(This Part applies to persons employed as Whart Draggers.)

MeaL Hougs.
4. The hours for meals shall be—
Breakfast—7 a.m. to 8 a.m.
Dinner—Noon to 1 p.m.
Tea—5 p.m. to 6 p.m,
Supper—Midnight to 1 a.m. but when work begins at midnight supper periods are not to be observed.
When frozen cargo is being handled the meal hour may be postponed without payment of additional rate for any time
not exceeding half an hour if such suspension is necessary to complete the unloading of a truck, motor waggon or vehicle
the unloading of which was started before the time fixed for the meal hour.

WorkmNG DuriNG MearL Hovugs.

5. (a) Working during meal hours, except to meet emergencies, shall be avoided as far as possible. If employers
require work to continue during a meal hour to meet emergencies, the rates set out hereunder, subject to adjustment under
clause 14 of this Part, shall be paid for such meal hour, or portion thereof worked, and thereafter, subject to the exception
in respect of frozen cnrﬁo in clause 4 of this Part and those hereinafter mentioned shall continue until the employee is
discharged or has been allowed a full hour of leisure for a meal.

(%) Employees shall at the employer’s option work during such meal hours as are worked by the waterside workers
with whom they are working but not otherwise.

(¢} In ports where meals are supplied by the employers the payment for work during meal hours shall not apply where
the employers in order to expedite the sailing of a vessel arrange for the meal to be supplied either one hour prior to or
one hour later than the otherwise specified time of such meal hour. In such cases the employers shall be entitled to arrange
meal times within the stipulated period.

Ordi Ord# at Sundays and
— Da!;:.ry H:m;:;z. Aﬂexg:nys. E‘ggﬁ;‘:ﬁffy
Supper (except where cmployment begins at | Treble time | Treble time and & half .. Treble time and a half
midnight)
Breakfast where work commences prior to 7 a.m.| Treble time | Treble time and a half . Treble time and a half
Breakfast where work commences at 7 am. .. | Double time | Double time and a half . Treble time and & half
Dinner .- .. .. .. .. | Double time | Double time and a half | Treble time | Treble time and a half
Tea except as provided in clause 3 (b) of this Part | Double time | Treble time .. | Treble time | Treble time and a half
SMOEE-0HS.

6. Employees shall be entitled without loss of pay to the same breaks in their work as are actually observed by the
waterside workers with whom they are working but shall feed and water their horses during such smoke-ohs if necessary.

WoRrgEING THROUGH SMOKE-OHS.

7. (@) The employees shall not be entitled to the said breaks of work if the employer be willing to pay double the
lﬁpropﬁaw rate for the work done during the smoke.oh or where the actual work commences less than two hours before
the time of the break.

() For work done during smoke-ohs (Gther than the necessary feeding and watering of horses) double the appropriate
rate shall be paid for the time actually worked.

Twme oF Duty.

8. The time of duty, except as hereinafter provided, shall begin at the time and place at which the employee is
directed to present himself for work or for conveyance to work.

PROVISION FOR MEALS.

9. Where employees are required to work on the same or a different job after 5 p.m.or after 8 p.m. in ports where
the meal hour is observed by mutual arrangement from 6 p.m. to 7 p.m. at or before the time they are knocked off for
the midday meal on the day on which they are so expected to work, or if engaged after the time of the midday meal on
that day—at the time picked-up—they shall be notified by the foreman or other representative of the employer of the
probable period of time for which their services will be required and will thereupon make provision for meals necessary during
such period mentioned, subject to the following conditions :—

(i) If any meals necessary after 5 p.m. or after 6 p.m. in ports where the meal hour is observed from 6 p.m. to
7 p.m. within that period are provided and not required by the employee owing to work not being available,
each such employee shall be paid the sum of 2s. for each such meal provided and not required, ’

(i) Xf the work exceeds the time mentioned by the foreman or other representative of the employer, and
continues beyond a meal hour, and an extra meal or meals have to be obtained away from home, each
such employee shall be paid the sum of 2s. for each such meal.

(iii) If the employees are not notified as before mentioned and work continues beyond & meal hour, they shall each
be paid 2s. for each meal obtained away from home.

(iv) Where employees bave been notified and work continues into and through the last meal hour to a finish, no
payment shall be due for such meal not partaken during the meal hour time at which the last meal hour
would have been observed.

(v) The employer shall not be liable for these paymenta if he provide employees with proper meals,

(vi) Employees required to work beyond the mid-day meal on Saturday shall receive notice of that fact before
leaving work on Friday if resuming at the same job, or at the time of engagement—if engaged for work
commencing on Saturday morning—and for meals required after mid-day, shall be notified at or before the
midday break on the job.

(vii) Employees engaged to commence work or ordered to resume work prior to the breakfast meal hour on the
following working day and who are required beyond that meal hour, unless notified as before mentioned,
shall be entitled to payment of the meal allowance. ?

(viii) For the purposes of this Part notice given by a foreman or other representative of the employer, to one man
in each gang, shall be deemed to be notice to all employees engaged.

HoLmays.

10.” () The holidays shall be as follows :—

Extraordin holidays.—Christmas Day, Good Friday, Labour Day, and Sundays.

Ordinary Holidays.—New Year’s Day, Easter Monday, King's Birthday, Boxing Day, Australisa Day, Melbourne Cup
Day, and Anzac Day.

b) * Australia Day '’ shall mean the day in January observed as such.

(¢} *“Holidays " shall mean the days prescribed under the law of the State to be observed in lieu of the actual holidays
mem,iom;_i]lhi unless there be no such day prescribed in which case the day to be observed shall be the day on which the
holiday 3
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PART Il.—(continued).

(This Part applies to persons employed as Wharf braggers.)

EMPLOYEES To WHOM THIS PART APPLIES.
1t. This Part of this Determination shall apply to casual employees and except as to clause 1 of this Part shall apply to
such permanent carters or drivers on weekly engagement as may be temporarily engaged in the occupation of dragging
whilst they are so employed in lieu of the provisions dealing with the same subject matter in Part I. of this Determination.

An employer shall not employ a permanent carter or driver on weekly engagement as a casual dragger on a holiday
unless there shall be no casual draggers available.

THE OCCUPATION.

12. The duties of a dragger shall be to attend to and/or drive his horse and to attach the horse to the truck. He
shall also be responsible for the safe conduct of the load (but not any loading or unloading) whilst on the truck. In the
case of an emergency only a dragger may, if agreeable, do other work provided that for each hour or part of an hour
so employed he shall be paid the ruling rate prescribed by any Determination for the particular class of work done.

INCORPORATION OF ProvIsIONS oF Parr L.

13. The provisions of clauses 7, 12 (a), 24, 25, and 26 of Part I. of this Determination are hereby incorporated in this

Part.
PERIODIOAL ADJUSTMENT OF WAGES,

14. The wages rates set out in clause 1 of this Part shall, pursuant to the provisions of Section 21 of the Factories
and Shops Act 1934, be automatically adjusted from time to time as prescribed hereafter.

(1) The index number for Melbournse is to be applied..

(2} The index number for the calendar quarter next preceding the period of or near a quarter for which the adjustment
is made is to be ascertained.

(3) The amount of addition or deduction assigned in the following table (or in any extension thereof) to the index
number division comprising such number is to be ascertained.

(4) That assigned amount shall for work done during such period of or near a quarter be added to or deducted from
the originally prescribed amount of the rate in accordance with that table.

(56) The division called * original” in the following table is that for the needs basic wage upon which the rate is to be
deemed to have been originally prescribed.

Table,
Original Index Number Division, 1363--1373, Melbourne.
Index Number Divisions Amounts of Addition or Index Number Divisions
for Deductions. Deduction. for Additions.
d.
1363-1373 nil : 1363-1373
1351-1362 0%/, 1374-1385
1340-1350 0%,y 1386-1396
1328-1339 0%/, 1397-1408
PART IIL.
(This Part applies only to persons employed by Retall Dairymen.)
1. (a) ApuLt EMPLOYEES.
Weekly Wage.
Within 20 Miles of G.P.O.,
le:n??r OMLglel g
- Py " All Other Part,
R R
and within the Mildura
and Gippsland Districts,
£ s d £ s d. £ s d
Employee driving—
pOnehome.. .. .. . .. .. .. 6 9 0 615 6 86 6 0
Two horses o o . .. .. .. 614 0 70 86 8611 0
Employee driving—
Motor bicycle with side car .. . . 610 0 616 6 6 7 0
Other motor vehicle having maker’s ca.paml;y of— .
25 cwt. or less . .. .. 613 0 619 6 610 ©
Over 25 cwt. but not over 3 bons .. .. .. 618 0 7 4 6 8616 0O
Over 3 tons but under 6 tons . 710 7786 618 0O
Further tonnage—for each complete ton over 5 an extra ls.
r week
Motor {not being a tractor) drawing trailer—Is. extra per day for
each trailer.
Stableman .. .. . .. .. .. .. 6 70 613 8 8 4 0
Head stableman 611 0 617 6 6 8 0
Horse driver's assistant, motor driver’s assxstant wa.sher. yardma.n, a.nd
any employee not elsewhere specified .. . 6 5 0 611 6 6 2 0
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PART IIl.—(continued).
(This Part applies only to persons employed by Retall Dairymen.)

() (i) In additon to the rates preseribed by sub-olauses (a) and (b) (ii) hereof, employees who work six days in
any one week shall be paid 11s. 6d.
(ii) Notwithstanding anything contained in sub-clause (a) hereof the following wages rate shall operate as regards
any employee employed within a radius of 25 miles of the G.P.0., Melbourne—
Employee driving articulated vehicle not over 8 tons, £7 15s. 6d. per week.
Further tonnage for each complete ton over 8, an extra Is.
. Per woek.
2. ExTRa RaTES. ' s d.
Further additional amount for employee driving retail milk vehicle within a radius of 25 miles of the

G.P.0., Melbourne .. .. .. .. . o .. 19 0
Further additional amount for employee driving retail milk vehicle outside such area .. .. 150
Further additional amount for employee of retail dairyman driving bulk milk vehicle .. 70

Further additional amount for a driver of a motor vehicle fitted-and operated with a charcoal g;x;;
producer unit—for each day or portion thereof upon which he is called upon to drive such

vehicle—an extra .. .. .. .. .. .. .. . .. 10
Such driver for each day or portion thereof upon which he is called upon to clean the hopper and/or

final filter of such unit—an extra .. . .. .. .. .. 10
Furtber additional amount for a cleaner of a gas producer unit who is not a dnver-—for each day or

part thereof upon which he is called upon to clean such unit—an extra . .. .. 10

Driver ProvIDING STABLING FOR HIS HORSE.
3. Where a driver is called upon to provide stabling for his horse or horses he shall be paid 5s. per week for each
horse stabled in addition to the rate of wages he is receiving at the time. All feed for horses so stabled shall be provided
by the employer.

Waoe FOrR CasvaL EMPLOYEES.

4. A casual employee shall for the time worked by him receive payment proportionate to the total weekly rate for the
olass of work with a minimum payment as for two hours and shall also be paid a flat addition of 2s. 3d. for each day

on which work is done by him.
Wage FoR JUNIORS.

5. The minimum rate of wages to be paid per week to a junior shall be as follows :— £ s d.
Under 19 years of age .. . . .. . L3170
19 and under 20 years of age .. . .. .. .. 4 50
20 years of age and over .. .. . .. .. .. Adult rate.

HicuEST FUNCTION.

6. (a) Where an employce is called upon to perform two or more classes of work on any one day he shall for the
purpose of sgsessing the rate of wage to be paid, be deemed to have worked  throughout the whole of his working time
on that day at the class for which the highest rate of wages is prescribed.

() Notwithstanding anything contained in this clause an employee may be used in the capacities of a Retail Milk
Carter and Collector, provided that each separate capacity shall be performed only on one day, and such employee shall be
paid weekly the highest ruling rate of such capacities.

Provided further that no Carter-Collector may be changed from one capacity to another without having at least
twelve hours off Tor rest. .

EMPLOYEE LEarNING RoUND.

7. No reduction shall be made from his wage when an employee is learning his round.

PayMENT OF WAGES.
8. The following provisions shall apply to the payment of wages: —

(a) Either the Wednesday, the Thursday, or the Friday in each week shall be fixed as tho pay-day, and the
pay-day once so fixed shall not be sltered more than once in three months nor without two weeks' notice
to the employees.

() All wages shall be paid on such pay-day.

(¢) Where it is practicable to pay the employees on pay-day at the yard or depot the payment of wages shall be
made within ten minutes of the time at which the employee ceases duty, and if it is delayed beyond that
time through any fault or delay of the employer or because of the place at which the employee has to

. cease work, the employee shall be paid for the time of delay in excess of ten minutes at the rate of
time and a half.

(d) All earnings, including overtime, shall be paid within two days of the expiration of the week in which they
acerue,

(e) If an employer fails to make payment to any employee on pay day, he shall pay to each such employee an
extra 3¢, for each and every day or part thereof during which such default continues, unless he satisfies
the Wages Board that such failure is due to some act on the part of the employee, or to the fact that
the employer was ready and willng to make payment on pay day but that the employee failed to wait
for his pay under sub-clause {c) hereof, or to circumstances not under his control and which he could not
reasonably have forseen and which he took reasonable steps to avoid or overcome.

OrpINARY WoRrkING Hours Per WEEK. .

9. (a) The ordinary working hours per week for a weekly employee shall be 40. Such ordinary number of working
hours shall include time worked on a Sunday.

(b) All time worked by a weekly employee in excess of the ordinary number of hours herein prescribed shall be paid
for as overtime at the rate of time and a half.

(¢) In computing the time to be taken as worked by a weekly employee during a week containing any prescribed
holiday to which he is entitled by this Part, the number of hours normally worked on that day of the week shall in
respect of the holiday be added as if actually worked to the amount of time actually worked by the employee during
the ordinary working days of the week. -

Provided that in the case of a stableman, if the employer within fourteen days of a prescrihed holiday allow to him
a day off in lieu of such holiday, the appropriate amount of time shall in like manner be added in respect of the substituted
day and the week in which it occurs instead of in respect of the holiday and the week in which it occured.

Provided further that this sub-clause shall not apply to an employee who in the ordinary course works seven days
s week a8 his week’s work.
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PART{1II.—(continued).
(This Part applies only to persons employed by Retail Dairymen.)

Compulsory Quvertime.

94A. An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

OrRpINARY WoRRING TmmE Prr Day.

10. The work of each day or shift of drivers of retail milk vehicles or assistants on such vehicles shall be continuous :
Provided that all time worked by such in any capacity in excess of seven hours on any day if employed within a radius
of 25 miles of the G.P.O., Melbourne, and eight hours on any day if employed outside such radius shall not be counted as
part of the ordinary working hours per week for a weekly employeo; and shall be paid for at the rate of time and a
half in addition to any amount payable in respect of the weekly wage :

Provided further that all time between the earliest starting time and the latest finighing time shall be considered as
time worked.

RANGE oF ORDINARY WomEING TIME.

11. (a) Within the Melbourne metropolitan district as defined by the Viotorian Milk Board, all time worked by a
driver of o retail milk vehicle or an assistant on such a vehicle in any capacity before the hour of 1 a.m. or after the
hour of 10 a.m. on any day shall be paid for at the rate of time and a half irrespective of the number of hours worked
for the day or week. Except that in the case of such employees on retail milk vehicles delivering milk to shops, factories,
warehouses, or offices inside the City boundaries as defined by the Milk Board Regulations, viz., Flinders-street to Lonsdale.
street and Spring-street to Spencer-street and in the case of employees on retail milk vehicles wholly delivering milk to
milk bars, institutions, shops, hotels, hospitals, boarding houses and like places as  semi-wholesale milk, all work done
before the hour of § a.m, or after the hour of noon for employees working seven days per week or after the hour of 1
p-m, for employees working six days per week, shall be paid for at the rate of time and a half.

(b) Outside the Melbourne metropolitan district, & starting time shall be fixed by each employer, in agrecment with the
local Branch or Sub-branch of the Transport Workers' Union of Australia; and all time worked by the driver of a retail
milk vehicle, or an assistant on such vehicle in any capacity, shall be paid for at the rate of time and a half, irrespective of
the number of hours worked for the day or week : Provided that where no starting time has been fixed in agreement with
the local Branch or Sub-branch of the Transport Workers Union of Australia, the provisions of sub-clause (a) hereof shall
apply.

(¢) Any time worked outside such hours shall not be counted as part of the ordinary working hours per week of a
weekly employee and payment therefor shall be in addition to any amount payable in respect of the weekly wage.

(d) This Part shall not operate to relieve employers from complying with any present Statute of the State or regulation
thereunder so far as such Statute or regulation deals with the hours at which goods may be carted or delivered.

STARTING aND FIN1smING WoRE.

12. Where proper facilities are provided for an employee to sign on when beginning work and to sign off when leavin,
work, the work of such employee shall be deemed to commence when he signs on at the yard or depot in the morning ang
to finish when he signs off.

Where proper facilities for signing on or off are not provided, work shall be deemed to commence when the employee
enters the yard or depot in the morning and to finish when he leaves the yard or depot.

Provided that in any case where the horses are stabled at the driver's own home then the driver shall be allowed
twenty minutes in the morning and fiftcen minutes in the evening to perform the necessary stable work.

ALTERATION OF STARTING aND FiNisEING TiMES.

13. Each employer shall fix s regular starting time for each of his employees which ghall, with respect to each such
employee, be the same time, in each day of the week. In any case where it is not so fized, such starting time shall be
1 a.m., until it is otherwise fixed by the employer. Where an employer desires to vary or change the regular starting time
of any employee or employces he shall give two weeks’ notice of such variation or change to the particular employee or
employees concerned, and also post & notice of the intended change at the depot or yard. Notwithstanding anything herein
contained, an employer who has fixed a regular starting time may vary the same for any particulai day or days by informing
any employes or employees by not later than the time when such employee or employees sign off or leave the depot or yard
the previous day, that the starting time or times of such employee or employees on any specified day or days will be at
& time or times not carlier than the regular starting time, and not later by more than one hour than the regular starting
time of such employee or employees.

CasvaL EMPLOYEE To BE NOTIFIED IF KoT REQUIRED.

4. A casual employee shall be notified at the end of the day if his services are not required next working day ; failing
such notice a full day’s wages shall be paid for the next working day.

WoRE oN SuNpay .
15. (a) Except as otherwise provided in this clause an employee required to work on Sunday shall in addition to any
amount payable in respect of a weekly wage be paid as follows for any time worked on the Sunday with & minimum
payment as for three hours—
For a stableman working seven dayas or seven_nights in one_ week—Ordinary,_ time.
For any other employee—Double time.
(b) Sub-clause (a) hereof does not apply to—
A stableman working day work who receives one clear day’s rest in seven or working night work who receives one
clear night’s rest in seven.
A driver while solely carting milk, cream and casein curd or any one or two of them.

WeerLYy Tz Opr.

16. (a) Every weekly employee other than a retail milk carter shall be entitled to time off from work from the hour
of 1 p.m. on some day in the week other than Sunday in addition to the benefit of any holidays prescribed for him by this
Part.

(6) A weekly employee being a bulk milk carter, shall in addition to the time off prescribed by sub-clause (@) hereof,
be entitled to either Sunday or some other day in each week as a clear day off from work, or in default thereof one day's
extra pay.

{¢) A weekly employee being & stableman who is not paid the Sunday rate for work on Sunday shall be entitléd if
working day work, to one clear day off, and if working night work to one clear night off from work in each week, or in
default thereof one day’s extra pay.

(d) A retail milk oarter or carter-collector shall be entitled to one clear day off from work in each seven days:
Provided that any retail milk carter or carter-collector who is required to work on his day off shall be paid double time for
such day irrespective of the number of Lours worked on the other six days with a minimem as for four hours.
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PART IIL—(continued).
(This Part applies only io persons employed by Retail Dairymen).

(¢) The extra pay provided in sub-clauses (b) (c) and (d) hereof shall be in addition to any overtime earned.

i (/) Each employer of a retail mille carter or carter-collector shall fix a regular day off for each such employee and shall
inform the employee accordingly. An employer may alter the regular day off of any employee by giving the employee
concerned at least seven days’ notice of intention to make such change. The day so fixed or as altered sha]f be deemed to
be the day off for the purposes of sub-clauses (d) and (¢) hereof: Provided that with s view to giving each employee as far
88 practicable a turn at having a Sunday off each employer and employee may agree that such employee shall acoept a
Sunday off in any particular week in lieu of the regular day off for such week and in such case the Sunday shall be deemed
to be the day off for such week.
HoLipays,

17. {a) Weekly employees ghall be entitled without deduction of pay to the holidays observed in respect of New Year’s
Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Labour Day, King’s Birthday, Christmas Day, Boxing Day,
and Melbourne Cup Day.

(6) No weekly employee who has without the oconsent of his employer and without reasonable cause absented himself
hﬂ-ol?dahis employment on the day before or the day after a holiday shall be free from deduction of pay in respect of such

oliday.

(¢) (i) For all time worked by a weekly employee employed within a radius of 25 miles of the G.P.0., Melbourne, on
such holidays, .payment shall be made at the ordinary rate.

(i) For all time worked by a weekly employee employed outside the area prescribed in (i) hereof, on such holidays,
payment shall be made at the following rate:—On Good Friday and the Christmas Day holiday—Time and a half. On any
other holiday-——Ordinary time.

The minimum payment shall be as for four hours’ work.

Payment for work on a holiday shall be in addition to any amount payable in respect of the weekly wage.

(d) The preceding part of this clause shall not apply to stablemen, carter-collectors or a driver carting milk, outside a
radiug of 26 miles of the G.P.Q., Melbourne when doing work solely as such and such employees shall be paid for work done
on holidays at the rate of time and a half including ordinary time. :

{e} For all time worked by & casual employee on such holidays payment shall be made at the following: rate :—On
Good Friday and the Christmas Day holiday—Double and a half time. On any other holiday—Double time.

The minimum payment shall be as for four hours’ work. As well as the payment prescribed by this sub-clause the
flat addition of 2s. 3d. presecribed by clause 4 of this Part shall be paid.

. (f)Where a weekly employee is entitled to any holiday prescribed by this Part, his employer shall notify’ such
employee on the working day immediately preceding such holiday if his services are required thereon, and if such notice be
not given the employees shall be entitled to take such holiday without deduction of pay.

(g) If an employer intends not to carry on business on a day generally observed as a holiday although not preseribed
as such in this Part and fails to notify a weekly employee to present himself for duty on such day, he shall not be entitled
to make a deduction from the wages of the employee for not so presenting himself. .

AXNUAL Lave FOR MILE CARTERS, CARTER-COLLECTORS, COLLECTORS, STABLEMEN, aND OTHERS.
18. (a) A stableman or other employee if generally required to work on seven days in a week shall be allowed two
weeks’ holiday on full pay at the expiration of each twelve months’ service.
All other employees with the exceptions hereinafter mentioned, shall be allowed one week’s holiday on full pay at the
expiration of each twelve months’ service. : .
(8) A retail milk carter or carter-collector shall be allowed two weeks’ holiday on full pay at the expiration of each -
twelve months’ service. d
(¢) If an employee leaves or is dismissed before the expiration of twelve months he shall be given or paid for holidays
pro rata as follows :—
(i) Stablemen or employees generally working seven days a week—one day for each month of service.
(i) Retail milk carters or carter-collectors—one day for each month of service.
(iii) Al other employees—one day for each two months of service.
If the business be sold or transferred during the period of service, the employee shall be entitled to .
the holidays herein prescribed at the conclusion of twelve months with the firm or business. '

TEg CORTRACT OF EMPLOYMENT.

19. Where an employee is usually employed without any express undertaking to employ him for at least one week his
employment shall be deemed to be that of a casual employee, but in all other cases where an employee is not in express
terms engaged a8 a casual employee, he shall be deemed to be, and be employed as a weekly employee,

The following shall be terms and conditions of weekly employment :—

{(a) The engagement shall not be determined on either side except upon one week’s mnotice which may be given
at any time, but an employer may pay one week’s wages in lieu of giving such notice. If an employee
determines the engagement without such notice such employee shall pay the employer one week’s wages in
lieu of such notice. The employer may retain an amount equal to such week’s wages out of any moneys
due to the employee at the time of such termination. In calculating the moneys so due credit shall be
given to the employee for wages earned during any portion of a week which has elapsed at the time of

termination.

() A weekly employee shall not be changed to a casual employee within the week next preceding istmas Day
or Good Friday. Christ;

{¢) Notice to d ine the 1t which is given every week or otherwise in such manner that the employee

is not able to know with %ertn.inty a week before a particular date whether his engagement will or will not
be determined by the employer upon that date shall not be decmed a valid notice.

(d) Subject to sub-clause (e) hereof an employee to become entitled to payment of the weekly wage prescribed by
this Part is to be available ready and willing to perform such work as the employer shall from time to time
require on the day and during the hours usually worked by the class of employee comprising him, but any
employee 80 available ready and willing to work for the whole week and not justifiably dismissed for any
reason set out in sub-clause (g) hereof shall be entitled to a full week’s wage.

(¢) Where lan employee becomes disabled by sickness of himself, proof of which is given to the employer b;y
medical certificate or other satisfactory evidence within twenty-four hours of the beginning of the employee’s
consequential absence, he shall on account thereof be entitled without deduction of pay to absent himself
from work for one day in each two months or for a proportionate aggregate in a longer period, but not
exceeding forty working hours in any year of the employment.

Provided that where an employee is in the service of an employer for a year and has had no sick pay
in such year as prescribed and such employee ocontinues _in such service he shall not, if he become disabled
as previously mentioned during the ensuing year be entitled to absent h‘imself without deduction of pay for
more than forty working hours in each ensuing year, but the number of days in any two months or other longer

jod as aforesaid in such ensuing year on which he shall be entitled to so absent himself shall be increased

gle?hm such two months or period until the total number of working hours amount to forty.
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PART IIL—(continued).
(This: Part applies: only’ to-persons employed: by Retatl. Dairymen).

For the purposes of this sub-olause *year” shall mean each succesding period from the 1st day of
November to the 8lst day of October inclusive.

In computing the time to-be taken as worked by a weekly employee during a.week containing any
day of such absence to which he is entitled by this sub-clause without deduction of pay, 6 hours ghall in
respect of the day be -added: as if actually worked to the amount of time actually worked by the employes:
during :the other: working days of, the week.

(f) Subject to sub-clause (¢} hereof and to the provisions of this Part as to holidays, if an employee absents
himself from work his employer shall be entitled tordeduct from his weok’s wages an amount corresponding
with the period of absence.

(9): Notwithstanding anything elsewhere in this elause contained an employer may at any time forthwith dismiss an
employee for refusal or neglect to obey orders, misconduct, or carelessness in the performance of his duties, or.
if after receiving one week’s notice of termination of engagement he does mot camry out his duties in the
same manner as before such notice.

(k) If an employee be justifiably dismissed for a,n{ reason set out in sub-clause (g) hereof he shall be entitled to
payment proportionate to the time worked, but to that only.

(i) Should any employee be dismissed during the course of a week, any wages due'to him under this Part shall be:
paid- to” him: forthwith, and in default thereof, the employer shall pay such.employee an extra 3s. for each
and every day or' part thereof whilst such default continues, unless the employer satisfies the Wages Board
that such default was due to circumstances not under his control and which he could not reasonably have
foreacen and which he took reasonable steps to avoid or overcome.

JUNIORS NOT To BE'EMPLOYED IN. CERTAIN CaSES.

20. No junior under nineteen years of age shall be allowed to drive or be in charge'of more than- one horse, and no
improver under. eighteen years of age shall be permitted to-have sole charge of a motor vehicle.

PROPORTION OF JUNIOES.
+ 21" Juniors'shall not.be émployed in a ‘greater proportion than one’junior to.every five drivers receiving. adult wages.

Tmre Booxs,

22. (2) Each employer' shall: at the depot or' yard' at, or from, or in connexion with. which the employee works or at
an office convenient thereto keep a record or time book showing the name of each employee working for him in which shallt
be entered each day the time of starting and finishing work and the amount of overtime worked and the wages and overtime
paid to each employee and the date upon which the holidays of each employee become due. Such record or time book shall
be made and entered by the employee each day at the'time of starting and finishing work.

(b) The age of each employee receiving less than the adult wage shall be entered in the record or time book.

(c) Such record or time-book shall on demand be produced by the.employer for inspection to any officials (not more
than three in number at the one time) of the Union duly authorized in writing by the president and secretary of the local
Branch.or Sub-branch of the Union, at the place where the record or time book is kept. Such inspection must be’completed*
28" soon “ag is reasonablv practicable.

(d) -Provided that an employer may at his option, in lieu of a time book, provide a mechanical clock for the purpose
of ‘recording the time of each employee' in which case each employee shall, at the end of the week, enter or-record the wages
and overtime received on some card or check used in connexion with such clock,

{¢) Where an employee performs work for which a special rate is provided, a record’ of such work and’'the nature of the
eame ghall be recorded in the time book or equivalent record.

(f) At the commencement of;the time book for each employee the-date of the original engagement of such employee shall
be entered and within & radius of 26 miles. of the G.P.O., Melbourne, the name of the day that has been fixed as provided in
sub-clause (f) of clause 16 of this Part as his day off in each week shall also be entered.

DETERMINATION TO BE EXHIBITED.

23. A copy of this Determination shall ‘be exhibited' by each employer where the indistry is carried on, by being posted
or hung up in a place where it is easily accessible-to the employees without having to ask permission of the employer.

TEMPORARY. CHANGE OF STABLE.
24.. (a) Ifi after an employee has come to work as required at’ one starting place, his employer transfers him to another
starting, place -any reasonable cost of fares incurred in going to or from the latter place shall be paid by the employer.

(Y If.an employee- is: transferred: temporarily- to work- at or from. a starting place which requires him to travel from his
home at least 1 mile more than is required by his ordinary starting place any extra time so caused to be-used by the employee
shall be paid for-at the.rate of ordinary time-and any, reasonable extra cost of fares so caused shall be paid by the employer.

GRaR AND RoPES To BE SUPPLIED BY EMPLOYER:

25. An employer shall supply his employees: with all gear‘to secure any'loads‘to be carted by them, and effective lamps.

In the case of a.retail milk round’ where the* provision*of an effective torchi-and a battery is-necessary, the- '
provided and’ paid’ for by the employer’; any'dispute’as to'this matter shall be decided by, therVXVages Bo&rg.y‘ o-same’ shall be

AgTioLES OoF CLOTHING.
28: Drivers of retail milk.vehicles shall’ be supplied by, t:he 'employer with at least two overalls per year or an employer
may, at-his option pay an employee a sum of-1s. 9d. per week in lieu of providing, washing, and repairing such overalls.

Where an employer fails to provide overalls as presoribed herein the said sum.of 1s. 9d:, shall be paid.
The dates of the iasge {)f suoh overalls shall be recorded: in. the:time book. » Sha paid- to the employee.

‘WASHING * FACILITIES, . ETO.

. 27. Enployess drivingjand/or cleaning motor vehioles fitted and-operated with a oharcoal gas producer unit shall be supplied
by the employer with suitable overalls and gloves. The employer shall-also provide proper washing conveniences and hot lz&h,
of some other efficient oleansing material for such employees. .
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PART IIL—(continned).
(This Part applies only to persons employed by Retail Dairymen),

Houswve,
28. (a) Any employee required by his employer to live at a stable, yard or garage, shall be provided with suitable
accommodation for such employee free of cost.
(6) If an employer provides proper housing accommodation for an employee and his wife and family where such employse
elects to live the employer shall bo entitled to charge a rent not exceeding 10s. per week and not exceeding half the rent at
which a similar house in the same locality would ordinarily be let.

COLLECTING BY RETATL MiLx CARTERS.
29. No retail milk carter other than those provided for in sub.clause (6) of clause 8 of this Part shall collect or be
gei'imitted to collect any accounts other than-cash-sales or cash collections on the round-and-during the ordinary-course of milk
elivery.
LvrraTioN oF NUMBER oF CARTER-COLLEGTORS.
30. An employer shall not employ more than one carter-collector for each four drivers.

DerINTTIONS.
31. Unless a contrary intention appears expressions used in this Part shall have meanings as follow :—

{a) “ Junjor ”’ means any person under the age of 20 years in receipt of less than the adult wage.

(8) * Casual employee means an employee -who is not employed as a weekly employee.

(¢} “Head stableman > means a stableman in charge of or directing the work of other stablemen.

{d) “ Yardman " means any employee, not otherwise specified, employed in or in connexion with a stable, yard, or
garage.

(e) ** Borse driver’s asaistant*’ and * motor driver’s assistant’ means any employee who accompanies the driver to
agsist in loading, unloading, or delivering.

(f) “ Bulk milk carter’’ means a person carting milk or cream in bulk from producers to depots, railways, retailers
or factories, or from depots or railways to factories for treatment or manufacture to retailers.

{g) *“ Retail milk carter” or “driver of a retail milk vehicle’ means any person carting milk or oream, other than
any person defined in sub-clause (f) hereof as a bulk milk carter, but includes persons carting milk to milk
bars, institutions, shops, hotels, hospitals, boarding houses and like .places.

(k) « Official ”’ means any person authorized in writing by the president and secretary of the local Branch or Sub-
branch of the Transport Workers’ Union of Australia.

(s) “ Horse ” means any beast of burden except a bullock.

(4) “ Saturday > for the purpose of this Part means either Saturday or such other day as is at present observed as
the weekly half-holiday in a particular industry or diatrict.

(k) * Holiday "’ means any holiday prescribed by this Part.

(!) Rate of “ordinary time,” of “time and a half,”” of “ double time,’ of *double time and half time' and of
“ treble time '’ and any like expression, means respectively a rate per hour of 1/40, 3/80, 1/20, 5/80, and 3/40,
of the prescribed weekly rate for the relevant class of employee.

(m) “ Maker’s capacity '’ shall mean the capacity ahown on the certificate of registration under the Motor Car Acts.

(n) * Union ” means the Transport Workers’ Union of Australia. .

(0) * Articulated vehicle > means a vehicle with three or more axles comprising a power unit {called tractor truck,
prime mover, &c.), and semi-trailer, which is superimposed on the power unit and coupled together by means of
a king pin, revolving on a turn table; .and is an articulated vehicle whether automatically detachable or
permanently coupled.

PERIODICAL ADJUSTMENT OF WAGES.

32. The wages rates set out in clause 1 of this Part are based upon the following basic wage and, pursuant to the provisions
of Section 21 of the Faclories and Shops Act 1934, shall be automatically adjusted as prescribed in clause 33 of this Part.

Basic Wage.
Needs Baclc
Loadt ‘Total Basl Index Number
Place. (& d;‘x’:ts:ble). (Con:tal;:%). ﬂWﬂgﬂ‘?a ¢ gu:xAui‘;::od.
£ s d s d. £ s d.
Within 20 miles of G.P.0., Melbourne . 5190 0 6 0 6 .85 0 |, Melbourne

Within 10 miles of G.P.0., Geelong—same as the contemporaneous basic
wage for Melbourne

Within 5 miles of the chief Post Office, Warrnambool—same as the con-
temporaneous basic w. for Melbourne

.Mildura and Gippsland aﬁ;stricts—same a8 the contemporaneous basic
wage for Melbourne

Yallourn—until further order the same amount in excess of Melbourne
as at present, viz., 6s. 8d. per week

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

ADJUSTMENT OF Basio WAGE. .

33. (a) For the purposes of this Determination, the expression *Commonwealth Statistician’s * All Items ' retail price
index numbers’’ or any like expression means the numbers stated to be such index numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to :be signed by or on behalf
of the Com wealth Statistict

(b) Until the beginning of the first pay period to commence in August, 1949, the amounts of the basic wage shall be
a8 prescribed in clause 32 of this Part.

(¢} During each future successive period beginning with the first pay period to commence in an August, a November, a
February, or & May, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplyin,
the last published Cc wealth Statistician’s “All Ttems” retail price index number by the factor ‘087 taken to .ome place o%
decimals the resultant whole number being the amount of the.basic wage expressed in shillings, but should the decimal number
reach -5 or more the basio wage shall be taken to the next higher shilling.
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PART IV,
(This Part applies only to persons smployed in connexion with the distribution of petro]l and petroleum produsts.)

1. . Apurr EMPLOYZRES.

Weekly Wage.

Within 20 Miles of G.P.0O.,
— s il
os of G.P.O., ong ;
within 5 Miles of the Chief All Other Parts
Post Office, Warrnamboo] ; At Yallourn. of Victoria,
and within the Mildura
snd Gippsland Districts,

£ e d £ s d £a d

Driver of a motor wagon with a combined weight of vehicle and maximum
load of under 10 tons .. .. .. .- . .. 74 0 8 0 6 71 0
Driver of a motor wagon with a combined weight of vehicle and maximum

load of 10 tons and up to and including 13 tons o . 717 0 8 3 6 714 0
Further tonnage for each complete ton over 13 tons—1s. per week extra.
Motor {not being a tractor) drawing trailer—2s. 8d. extra per day for
each trailer.
Motor driver's assistant and any employee not elsewhere specified .. 6 5 0 611 8 8 2 0
2. Extea Rares. Per ':h
a. d.

Further additional amount for an employee driver who is required to deliver fuel oil other than in

8 Or pac .. .. .. .. . .. .. . .
Further additional amount for an employee driver who is required to cart or spread bituminous

products upon the streets .. .. .. AN .. . .
Further additional amount for an employee driver collecting money per week—

If the amount collected be under £30 .. - . = . .

If the amount collected be £30 and under £100 . .. .. . .

If the amount collected be £100 and under £300 - e = -

If the amount collected be £300 and under £500 - .. . .

If the amount collected be over £500 . .. . . .
Additional amount for an employee driver of an articulated vehicle as defined herein . .
Further additional amount for an employee driver required in any week to act as salesman of goods

in his vehicle .. . .. .. o .. . .o ..
Further additional amount to an employee not in receipt of the immediately preceding additional rate
who is required to cart three or more drums of fuel oil, at the rate of . N -

<

4 > DU W -3 s
QO O OO0 ©

WaGE por CasvalL EmMPLOYEES.

8. A casual employe shall for the time worked by him receive payment proportionate to the total weekly rate for the
olasa of work with a minimum payment as for two hours and shall also be paid a flat addition of 2s. 3d. for each day on
which work is done by him.

WAGE ¥OR JUNIORS.
4. The minimum rate of wage to be paid per week to a junior shall be as follows :—

£ 9 d.
18 and under 19 years of age .. . . . . . . . 3 80
19 and under 20 years of age .. .. . . . . . . 317 ¢
20 years of age and over . . . . . . e «+ Adult rate

War Loapmvas.
6. In addition to the weekly rates prescribed in clauses 1 and 4 of this Part war loadings shall be paid aa follows :—

e d.

Driver of a motor wagon with a combined weight of vehicle and maximum load of under 10 tons 3 0
Driver of a motor wagon with a combined weight of vehiole and maximum load of 10 tons and up to and

including 13 tons .o .. .. .. .. . . . .. 30

Motor driver's assistant and any employee not elsewhere specified . e e .. 1 6

Juniors under 20 years of age . . . . .e . . .. L o

Hiaaest FUNOTION.

6. Where an employee is called upon to perform two or more olasses of work on any one day he shall for the purpose
of assessing the rate of wage to be paid, be deemed to have worked throughout the whole of his working time on that day
at the class for which the highest rate of wages is prescribed.

PayMENT o WaGES.

7. {a) Except as otherwise provided in this clause the following provisions shall apply to the payment of wages :—

(i) Either the Thursday or the Friday in each week shall be fixed as the pay-day and the pay-day once so fixed
shall not be altered more than once in three months nor without two weeks’ notice to the employees.

(ii) All wages shall wherever practicable be paid on such pay-day.
(iil) Where it is practicable to pay the employees on pay-day at the yard or depot, the payment of wages shall be
made within ten minutes of the time at which the employee ceases duty, and if it is delayed beyond that time

through any fault or delay of the employer or because of the place at which the employee has to cease
work, the employee shall be paid for the time of delay in excess of ten minutes at the rate of time and a half,

(iv) All earnings including overtime shall wherever practicable be paid within two days of the expiration of the
week in which they accrue, .

*(b) The preceding part of this clause shall not apply to an industry in which the work of employees covered by this
Part ia only subservient to the main operations of such industry, but the practice followed by the majority of the employeea
in any establishment in such industry shall be applied to employees therein covered by this Part.



Victoria ‘Gazette 4043 No. 582.~July 11, 1949

PART IV.—(continued).
(This Part applies only to persons employed in connexion with the distribution of petrol and petroleum products.)

OrpvaeYy WorkikG Hours Per WEEE.

8. {a) The ordinary number of working hours per week for a weekly employee chall be 40. Such ordinary number of
working hours ghall not include time worked on a Sunday.

() All time worked by a weekly employee in excess of the ordinary number of hours herein prescribed shall be paid for
a8 overtime at the rate of time and a half.

(¢} In computing the time to be taken as worked by a weekly employee during a week containing any prescribed
holiday to which he is entitled by this Part, the time normally worked on that day of the week shall in respect of the
(linzlidayf 2; added as if actually worked to the amount of time actually worked by the employee during the ordinary working

ys of the week.

Compulsory Overtime.
8a. An employer may require any employee to work reasonable overtime at overtime rates and suok employee shall
work overtime in accordance with such requirement.

OrpINaARY WorkING Time Prr Dav.

9. (a) Except as otherwise provided in this clause, the time to be worked by a weekly employee without payment of
the overtime rate shall not exceed 8 hours on any day from Monday to Friday (both inclusive) or 4 hours on Saturday.

Provided that it shall be optional for an employee to work either a six-day or & five.day week. When a five-day
week is worked, the daily hours on Monday to Friday (both inclusive) shall not exceed 8 hours 48 minutes without payment
of the overtime rate.

(b) The time to be worked by a casual employee without payment of the overtime rate shall not exceed 8 hours on
any day from Monday to Friday (both inclusive) or 4 hours on a Saturday.

{c) All time other than meal times between the earliest starting time and the latest finishing time shall be considered as
time worked.

(d) All time worked by an employee in excess of the time herein prescribed shall be paid for as overtime at the
rate of time and a half.

(¢) Any such time worked in excess shall not be counted as part of the ordinary working hours per week for a weekly
employee and payment therefor shall be in addition to any amount payable in respect of the weekly wage.

Rarge ov ORDINARY WORKING TrIME.

10. (a) Except as otherwise provided in this clause, ordinary working time shall not begin before 7 a.m. nor continue
after 6 p.m., on any day from Monday to Friday (both inclusive) and shall not begin before 7 a.m. nor continue after 1 p.m.
on Saturday.

(6) Any time worked by either a weekly or casual employee on any of the said days outside the times presoribed in
sub-clause (g} hereof shall be paid for as if overtime at the rate herein assigned to such time as follows :—

If before 7 a.m. on any day—Rate of double time.

If after 1 p.m. but not after 2 p.m. on Saturday or if after 6 p.m. but not after 7 p.m. on any other day—Rate
of time and a half.

If after 2 p.m. on Saturday or after 7 p.m. on any other day—Rate of double time.

(¢) Any time worked outside the times set out in sub-clause (@) hereof shall not be counted as part of the ordinary
working hours per week of a weekly employes and payment therefor shall be in addition to any amount payable in respect of
the weekly wage.

(d) Where a weekly employee is employed regularly either on shift or during & daily recurrent period, the precedin
sub-olause shall not apply, but for any shift or recurrent period in which is comprised time oocurring between 6 p.m. an
7 am., the rate of wages elsewhere herein prescribed for the work shall be increased by 5 per centum.

StarTINg AND Frvisarng WORE. .

11. (a) Where proper facilities are provided for an employee to sign on when beginning work and to sign off when
leaving work the work of such employee shall be deemed to commence when he signs on at the yard or depot in the
morning, and to finish when he signs off in the evening. *

(b) Where proper facilities for signing on or off are not provided, work shall be deemed to commence when the employee
enters the yard or depot in the morning and to finish when he leaves the yard or depot in the evening.

ALTERATION OF STARTING T'DMES.

12. Where an employer desires to vary or change his starting time, he shall give one week’s notice of such variation or
change to his employees and post a notice of the intended change at the depot or yard.

(CasUaL EMPLOYEE 70 BE NOTIFIED I¥ NOT REQUIRED.

13. A casual employee shall be notified at the end of the day if his services are not required next working day; failing
such notice a full day’s wages shall be paid for the next working day.

WORE ON SUNDAY.

14, An employee required to work on a Sunday shall in addition to any amount payable in respect of a weekly wage, be
paid at double time for any time worked on the Sunday with a minimum payment as for three hours.

WeerLy Tmes Orr.
15. Every weekly” employee shall be entitled to time off from work from the hour of 1 p.m. on some day in the week
other than a Sunday in addition to the benefit of any holidays prescribed for him by this Part.
Provided that, where an employer is unable to arrange for such time off for any employee in any week, the employee
shall be entitled to a clear day or an additional half day after the hour of I p.m. in the next succeeding week.

HoLIpAYs.

16. (a) Weekly employees shall be entitled without deduction of pay to the holidays in respect of New Year’s Day,
Australia Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday, Labour Day, Christmas Day, Boxing Day and to
one other holiday on the day fixed as follows :—

Within 26 miles of the General Post Office, Meibourne—Melbourne Cup Day.
Elsewhere—Any day agreed to by the employer and any employee concerned.

{(6) No weekly employee who has without the consent of his employer and without reasonable cause absented himself
from his employment on the day before or the day after a holiday shall be free from deduction of pay in respect of such
heliday.
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{¢) For all time worked by a weekly employee on such holidays payment shall be made at the following rate :—
On Good Friday and the Christmas Day holiday—Time and a half.
On any other holiday—Ordinary time.

The minimum payment shall be as for four hours’ work.

Payment for work on a holiday shall be in addition to any amount payable in respect of the weekly wage.

Provided that if an employee is required to work on a holiday during hours which if this day were not a holiday
would be outside the range of ordinary working time 28 mentioned in clause 10 of this Part he 'shall be paid :for, such hours
at double time instead of time and a half or ordinary time as hereinbefore provided in this sub-clause.

(@) For all time worked by a casual employee on such holidays payment shall be made at the following -rates :—

On Good Friday and the Christmas Day holiday—Double.and a half time,
On any other holiday-—Double time.

The minimum payment shall be as for four hours’ work. As well as the payment prescribed by'this sub-clause, .the
flat addition of 2s. 3d. prescribed by clause 3 of this Part shall be paid.

(¢) Where a weekly employee is entitled to any holiday prescribed by this Part, his employer shall notify such employee
on the working day immediately preceding such holiday if his services are required thereon and if such notice be not given,
the employee shall be entitled to take such holiday without deduction of pay.

(f) If an employer intends not to carry on business on a day generally observed as a holiday, slthough not presoribed
as such in‘this Part, and fails to notify a weekly employee to present himself for duty on such day, he shall not ‘be entitled
to make a deduction from the wages of the employee for not so presenting himself.

(ANNUAL LEAVE.

17. (a) Employees shall be allowed two weeks' holiday on full pay at the expiration of each twelve months’ service,
If an employee leaves or is dismissed before the expiration of twelve months he shall be given or paid for holidays pro rata
in accordance with the length of service, viz., two days for each two months of service. If the business be sold or
transferred during the period of service, the employee ‘shall be entitled to the two weeks’ holiday at the conclusion of twelve
months’ service with the firm or business.

(b) The annual leave provided by this clause shall be allowed, and shall be-taken, and payment shall not be made or
accepted in lieu of annual leave,

.{¢) Bach employee, before going on leave shall be paid two wecks’ wages. For the purpose of this sub-clause the two
weeks' wages shall be at the rate prescribed in clause 1 of this Part, and at-the rate at which the employee was ordinarily
employed immediately prior to the commencement of his leave or the termination of hiz employment, as the case may be.

(d) When the right to annual leave has accrued, the -employer .shall .give inot less than one week's notice to the
employee concerned of his intention to grant such leave.

Mzau TimEs.

18. (a) Except as otherwise provided in this clause, on all days except Saturday and on Saturday if he so desires in
the case of an employee required to continued working after 2 p.m. each employee not working on shift shall be allowed a
break of one hour without pay as a meal time to begin not earlier than 11.30 a.m. nor later than 1.30 p.m.

If the break be not so allowed all time worked after 1.30 p.m. until a break of one hour without pay for a meal
time is allowed, shall be paid for at the rate of ordinary time, the payment to be in addition to any payment due in respect
of a weekly or casual wage,

(b) Except as otherwise provided in this clause no employee shall be required to work for longer than 6} hours without
a break or a meal time without pay of one hour, or half an hour in the case of an .evening mesl.

All time worked over 5} hours until such break is allowed shall be paid for at the rate of ordinary time, the -payment
to be in addition to any payment due in respect of a weekly or casual wage.

This sub-clause shall not apply to the evening meal time in the case of any employee returning to the yard or depot
after the conclusion of any journey or delivery where such employee ceases working not later than 7 p.m. Monday to Friday
(both inclusive), and 1.30 p.m. on Saturday.

(¢) Where an employee is required otherwise than b of his own default or delay to continue working after 6 p.m. without
having been informed in some way on the preceding working day that he will be so required, he shall be allowed 2s. as tea
m(mey. .
An employee who is notified under this sub-clause that he will be required to continue working but who is not -so
required to continue working shall be paid the prescribed tea money.

This sub-clause shall not apply in the case of any employee returning to the yard or depot after the conclusion of any
journey or delivery where such employee ceases work not later than 7 p.m.

(d) The obligation to pay ordinary time under this clause in addition to weekly or other wages and overtime under any
other clause of this Part shall not be cumulative, but the employee in cases coming within this clause 18, shall be entitled
only to the higher payment.

Tre CONTRAOT OF EMPLOYMENT.

19. Where an employee is usually employed without any express undertaking to employ him ‘for at least one week, his
employment shall be deemed to be that of a casual employee, but in all other cases where an employee is not in express terms
engaged as & casual employee, he shall be deemed to be, and be employed as a weekly employee.

The following shall be the terms and conditions of weekly employment :—

(a) The engagement shall not be determined on either side except upon one week’s notice which may be given at any
time, but an employer may pay one week’s wages in lieu of giving such notice,

(b) Where a notice is given by an employer purporting to expire within the week next preceding Christmas Day or
Good Friday, but the employer expressly or impliedly allows'the employee to believe that he is to resume work
not later than one week after New Year’s Day or Easter Monday, such notice shall have no effect and -the
engagement shall be deemed to have continued unaffected by such notice.

(c) A weekly employee shall not be changed to a casual employee within the week next preceding Christmas Day or
Good Friday.

(d) Notice to determine the engagement which is given every week or otherwise in such manner that the employee is
not able to know with certainty & week before a particular date whether his engagement will or will not be
determined by the employer upon that date, shall not be deemed a valid notice unless given.during a general
or shipping or coal strike.

(¢) Subject to sub-clause (f) hereofian employee to become entitled to payment of the weekly .wage prescribed by this
Part, shall be available, ready, -and willing to perform such'work as the employer shall from time to time
require ‘on the days and during the.hours usually worked .by the class of employee comprising him, but any
employee so available, ready, and -willing to work for the whole week and not justifiably dismissed for any
reason set out in sub-clause (%) hereof shall be entitled to a full week's wage.
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(f) Where an employee becomes disabled by sickness of himself, proof of which is given to the employer by medical
certificate or other satisfactory evidence he shall be entitled to sbsent himself from work for six days in all
during any calendar year without deduction of pay.

In computing the time to be taken as worked by a weekly employeo during a week containing any day
of such absence to which he is entitled by this sub-clause without deduction of pay, the daily hours as provided
in clause 9 of this Part shall in respect of the day be added s if actually worked to the amount of time

- actually worked by the employee during the other working days of the week.

(¢) Subject to sub-clause {f) hereof and to the provisions of this Part as to holidays, if an employee absents himself
from work his employer shall be entitled to deduct from his week’s wages an amount corresponding with the
period of absence.

() Notwithstanding anything in this clanse an employer may at any time forthwith dismiss an employee for refusal
or neglect to obey orders, misconduct or carelessness in the performance of his duties, or if after receiving one
week’s notice of termination of engagement he does not carry out his duties in the same manner as before such
notice.

(5) If an employee be justifiably dismissed for any reason set out in the last preceding sub-olause he shall be entitled
to payment proportionate to the time worked but to that only.

(j) Should any employee be dismissed during the course of a week, any wages due to him under this Part shall be
paid to him forthwith.

PROPORTION OF JUNIORS.
20. Juniors shall not be employed in a greater proportion than one junior to every five drivers receiving adults’ wages.

TimMe Booxs.

21. (e} Each employer shall at the depot or yard at or from or in connexion with which the employee works or at an office
convenient thereto keep & record or time book showing the name of each employes in which shall be entered the time of starting
and finishing work each day, and the amount of overtime worked and the wages and overtime paid to each employee.

(6) The age of each employee receiving less than the adult wage shall be entered in the record or time book.

(c) Such record or time book shall on demand be produced by the employer for inspection to any officials (not more than
three in number at the one time) of the Union duly suthorized in writing by the president and secretary of the local Branch or
Sub-branch of the Union, at the place where the record or time book is kept between the hours of 10 a.m. and noon on any day
between the lst and 27th inclusive in each calendar month except on pay day or the day before. No demand for production need
be complied with until after the expiration of seven days from the previous inspection. ~One day’s notice shall be given to the
employer of any intended inspection. Such inspection must be completed as soon as is reasonably practicable.

(d) Provided that an employer may at his option, in lieu of & time book, provide a mechanical clock for the purpose of
recording the time of each employes, in which:case each employee shall, at the end of the week, enter or record the wages and
overtime received on some card or check used in connexion with such clock.

(¢) Where an employee performs work for which a special rate is provided, a record of such work and the nature of the
same shall be recorded in the time book or equivalent record.

DETERMINATION TO BE EXHIBITED.

22. A copy of this Determination shall be exhibited by each employer where the industry is carried on, by being posted or
hung up in a place where it is easily accessible to the employees without having to ask the permission of the employer.

LimitaTioN oF EMpLOYER’S LiaBILITY.

23. Where an employer has made a payment to an employee which payment purports to be a payment of the wages
payable under this Part to the employee for any period, such employer shall not be liable to pay to the employee any further
sums prescribed by this Part in respect of any services rendered to such employer during such period unless within & period of
three calendar months after the last day of such period a demand in writing of such further sum claimed has been given to the
smployer by the employee or some person on his behalf or by the local representative of the Union.

TEMPORARY CHANGE OP STARTING PLACE.
24, (a) If after an employee has come to work a8 required at one starting place, his employer transfers him to another
starting place, any Teasonable cost of fares incurred in going toor from the latter ghall be paid by the employer.
(b) If an employee is transferred temporarily to work at or from s starting place which requires him to travel from his
home at least 1 mile more than is required by his ordinary starting place any extra time so caused to be used by the employee
shall be paid for at the rate of ordinary time and any reasonable extra cost of fares so ocaused shall be paid by the employer.

TRAVELLING ALLOWANOES.

25. (a) An employee engaged in ordinary travelling on duty or on work on which he is unable to return to his home at
ight shall be paid such personal expenses as he reasonably incurs in travelling, but he shall be paid the sum of 8s. 6d. ier day
at least. Provided that where an employee travels by boat or other conveyance in which his ticket includes meals and bed, he
shall not be entitled to the said allowance.
(b) Where an employee is required by his employer to travel as a passenger by any conveyance, he shall whilst so travelling
be paid at ordinary rates up to a maximum of twelve hours out of every twenty-four, except on Sundays, when payment shall be
at the rate of time and a half.

Gear AND RoPES T0 BE SUPPLIED BY EMPLOYER.
26. An employer shall supply his employees with all gear to secure any loads to be carted by them, and necessary ropes,
chains, hooks, trucks, and skids and effective lamps.

HEeavY ARTIOLES.
27. An employee unaided by proper auxiliary spplisnces or by another man shall not be permitted to lift or carry goods
over 200 lb. in weight.

-

ArTIOLES oF CLOTHING.
28. Where an employee is required by law or by his employer to wear, any special uniform, cap, overall or other artiole it
shall bs supplied and paid for by the employer,
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) DreriNrrions.
29. Unless a contrary intention appears expressions used in this™Part shall have meanings as follows :——

a) * Junior ’ means any person under the age of twenty years in receipt of less than the adult wage,

(b) “ Casual employee > means an employee who is not employed as a weekly employee.

{c) Mocﬁr driver's assistant’’ means any employee who accompanies the driver to assist him in loading, unloading or
delivering.

(d) * Official ”* means any person authorized in writing by the president and secretary of the local Branch or Sub-branch
of the Transport Workers’ Union of Australia.

(e} ““ Saturday ™ for the purpose of this Part means either Saturday or such other day as is at present observed as the
weekly half-holiday in a particular industry or district.

(f) “ Holiday " means any holiday prescribed by this Part.

(9) Rate of * ordinary time,” of “time and a half,” of * double time,” of *“ double time and a half time,” and of
“ treble time,” and any like expression means respectively a rate per hour of 1/40, 3/80, 1/20, 5/80, and 3/40 of
the prescribed weekly rate for the relevant class of employee.

(h) “8hift” or any like expression means work done in relay by successive men or sets of men without any
considerable break between the ending of work by one man or set of men and the beginning of work by
the next man or set of men. .

(s) ““Fuel oil” for the purposes of clause 2 of this Part means a residual oil, an unprocessed crude oil, and/or
a Diesel oil that is not a distillate,

(j) “Articulated vehicle” means’ a vehicle with three or more axles comprising a power unit (called tractor
truck, prime mover), and semi-trailer, which is superimposed on the power unit and coupled together by
means of a king pin, revolving on a turn-table; and is an articulated vehicle whether automatically
detachable or permanently coupled.

(k) < Union” means the Transport Workers’ Union of Australia.

PERIODICAL ADJUSTMENT OF WAGES.

30. The wages rates set out in clause 1 of this Part are based upon the following basic wage and, pursuant- to the
provisions of Section 21 of the Factories and Shops Act 1934, shall be automatically adjusted as prescribed in clause 31
of this Part.

Basic Wage.
Place Needs Basic m% Tof%l Baslc Ig&eﬂm&a
: (Adjustable). ( . ogn gned.
£ s d. s d. £ s d
Within 20 miles of G.P.O., Melbourne 519 0 8 0 6 5 0 Melbourne

Within 10 miles of G.P.O., Geelong—same as the contemporaneous basic
wage for Melbourne

Within 5 miles of the chief Post Office, Warrnambool—same as the
contemporaneous basic wage for Melbourne

Mildura and Gippsland Districts—same as the contemporaneous basic
wage for Melbourne .

Yallourn—until further order the same amount in excess of Melbourne’
a8 at present, viz., 6s. 6d. per week

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

ADJUSTMENT oF Basio Wags.

31. (a) For the purposes of this Determination the expression * Commonwealth Statistician’s ¢all items’ retail prico
index numbers’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed
by or on behslf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1949, the amounts of the basic wage shall be
as prescribed in clause 30 of this Part. .

{c) During each future successive period beginning with the first pay period to commence in an August, a November, a
February, or & May, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ““all items " retail price index number by the factor +087 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach -5 or more the basic wage shall be taken to the next higher shilling,

A. V. BARNS, J.P., Chairmar.
Melbourne, 30th May, 1849. J. W. RYAN, Secretary.

By Authority: J. J. GourLEY, Government Printer, Melbourne.



