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Factories and Shops Acts.

DETERMINATION OF THE GAS WORKS BOARD.

Note.~This Determination applies to the whole of the State of Victoria in the following manner :—

(a) Clauses 1 to 34 inclusive apply to the cities of Ballarat, Bendigo, and Warrnambool, the area within & radius
of 20 miles of the G.P.0., Melbourne, 10 miles of the G.P.0., Geelong, and the borough of Castlemaine.

(b) Clause 1 and clauses 356 to 46 inclusive apply to the whole of the State outside, and excepting those places
enumerated in the preceding paragraph.

(c) Clauses 47 to 49 inclusive apply to the whole of the State.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed “to determine the lowest

prices or rates which may be paid to any person or persons or classes of persons employed in or in connection with making coal

as for trade or sale but not including any person or persons or classes of persons subject to the Determination of any
%Vagee Board heretofore appointed,” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in August, 1949, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

2. (a). Within the Localities Set Out in Note (a).
Improvers. W:ﬁopffog:ek

£ s d.
Under 15 years of age .. .. .. .. .- .. . 015 6
15 years and under 16 years of a,ge .. .. . - . .. . 019 0
186, » » » on . . . 130
17 % w e 18 »ooon . 111 0
18, » » 19 » » . . . 2 2 8
19, » w 200 . . ) 213 6
20 ., ” » 21 »” » . . . 39086

For shift work an extra rate of 3s. 6d. per week shall be paid, but no improver under eighteen years of age shall be
employed upon night shift.

®).

Wages per Week of 40 Hours.

Within a Radius of

Adults. 20 Miles of the G.P.O.,{ Within the Cities of
Melbourne, 10 Miles of Ballarat and Bendigo
the G.P.0., Geelong, and the Borough of
and the City of Castlemaine,
‘Warrnambool.

*

Patching and scurfing retorts and cleaning flues—man continuously employed as such
Stoker in charge of gas or steam engine, or other works plant .. .

Stoker, vertical retort . .. .. .. .

Stoking machine driver .. ..
Stoker, horizontal retort (ma,chme)

Stoker, hand charging .. .. .. .. ..
Retort (vertical) operator .. .. .. .. .. ..
Operator vertical retort . :

Fireman retort house

Hydraulic and tar main attendx.nt

Augerer and pipe jumper . ..
Coke and coal conveyor attendant (da.y worker) v
Greager and oiler (in retort house) . ..
Elevator and coal crusher sttendant (day worker)
Elevator and coal crusher attendant (shift worker)

Coke and coal conveyor attendant (shift worker)

Oxide breaker—man attending and operating
Purifier—man opening up, or emptymg .. .. .. .
All others .. .. ..

— —

—
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GENERAL ExTRA RATE FoR SHIFT WORK.
3. For work done on shift at any time an employee shall be paid 2s. extra per shift.

ExTRA RaTE For Lraping Hanps.
4. “Leading hand’’ herein means one who has in any degree control, supervision, or direction of any other employee
of the same grade.
Leading hands shell be paid, in addition to their prescribed weekly wage, the amount assigned to them in the
following table :—

Table.
—_ Per Day or Shift.
s d.
Leading stoker .. .. . e e e o .. .. . 2 6
Leading vertioal retort house operator .. . .. .. .. .. . 2 6
Any other leading hand - . e e .. . - .. 1104

Provided that this clause shall not apply to a leading stoker and/or leading vertical retort house operator when in
charge of gas or steam engines or other works plant, but any such employee as aforesaid shall be paid the margin preacribed
for the class of stoking performed, plus the appropriate leading hand rate.

RATE ¥orR OTHEER THAN WEERLY EMPLOYEES,

6. Any employee, other than one enguged on piecework, who is not employed for at least one full week, shall for each
day upon which he is required to attend for work be paid for the time worked at the relevant rate per week, plus 10 per
" cent.

PreoEWoRK_ RATES.
6. In cases where piecework rates are now being paid for coal discharging the existing rates shall continue.

WorxiNg Hours.

7. (1) Except as otherwise hereinafter provided the ordinary working hours of daymen shall not exceed 40 per week,
comprisinie(unless otherwise agreed by the employer and the union) not more than eight hours each for the first five week
days, to worked between 7.30 a.m..and 5 p.m., and not more than four hours on Saturday, to be worked between 7.30
am. and 12 noon, Provided that the employer shall have the option of arranging for the working of the said 40 hours
during such first five week days and increasing the length of the day’s work accordingly.

(2) Except as otherwise hereinafter provided the ordinary working hours of shiftmen shall not exceed an average of 40
per week, to be worked in shifts not exceeding eight hours each including *crib” time reckoned as part of working time,
.such shifts to be distributed as the employer concerned may choose, but so as to make an aggregate shift time on duty
.not exceeding 48 hours in any one week, nor 160 hours in any period of four weeks, unless the excess time of duty is
caused by arrangement between the employer and tho union or between the employees themselves.

.(3) Unless otherwise agreed between the employer and the Union all shift work shall be so arranged as to allow each
man, by rotation or otherwise, one clear day off in each week which week for this purpose shall be deemed to commence
from the starting of the morning shift on Monday in each week unless otherwise agreed betweon the employer and the
Union,

(4) For employees whose present ordinary working hours are less than 44 per week, the ordinary working hours and
arrangement thereof shall continue as at present.

B OveERTIME RATES FOR DAYMEN,

‘8. (1) Over Prescribed Number of Ordinary Hours—Unless otherwise provided elsewhere herein, for any time worked
by daymen on any one day in excess of the number of ordinary working hours prescribed for that day, payment shall be
made at time and a half for the first two hours and at double time thereafter.

(2) 'Outside Prescribed Time Limits.—Unless otherwise provided elsewhere ‘herein, for time worked at any time other
than between 7.30 a.m. and § p.m. on Monday to Friday (both inclusive), or 7.30 a.m. and noon on Saturday, or if other
time limits be agreed upon between the employer and his employees, at any other time than between such agreed limits,
payment shall be made at time and a half for the first two hours and at double time thereafter.

(3) Work after Recall—A dayman who after his ordinary day’s work has departed from the place where he works
and has reached his home or other stopping place without having been given notice that he would be required to do further
work on that day, if recalled to do such work, shall be paid at the rate of double time for such work, with a minimum
payment as for three hours at ordinary rates, but this sub-clause shall not apply to shift worl.

(4) Overtime Rates mot Cumulative—If more than one of the foregoing provisions applies to the time worked, payment,
shall be obligatory under only one of such provisions and if one of such provisions prescri a higher rate, only under that
provision,

(6) Shift Work as Prescribed in Clause 9.—Overtime rates for shift work and shiftmen shall be as prescribed in clause
9 and this clause shall not apply to them.

Serc1alL. ExTRA RaATES FOR SHIFT WOoORK.

9. (1) Shiftmen’s Ordinary Hours—If an employee is required by the employer to do shift work exceeding in length
eight hours in any period of 24 hours, or 48, hours in any period of seven days, or an aggregate of 160 hours in any
period of four weeks, he shall be paid for the excess time of working at time and a half for the first two hours and double
time thereafter, unless the excess is worked as a result of an arrangement made between the employer and his em loyees,
in which case he shall be paid for the excess time at ordinary rate. Provided that a shift worker who works two sgiits in
immediate succession shall be paid at the rate of double time for the second shift or part thereof, unless such second ahift
is worked by arrangement between the employees themselves, in which ocase the excess time shall be paid for at ordinary
rates.

(2) Daymen Put on Shift Work after doing Day’'s Work.—Except in the case of arrangement between the employees
themselves any dayman who after completing his ordinary day’s work is put on to shift work shall be paid for all time
worked on shift at time and a half, the payment to be in addition to payment_for his ordinary work, and shall be entitlled
to absent himself from his ordinary work on the following day without incurring any deduction from his week’s wages therefor.
Provided that this sub-clause shall not apply to a dayman employed on the afternoon shift.

(3) Daymen put on to Shift Work before Finishing Ordinary Day's Work.—Except in the case of arrangement between
the employees themselves any dayman put on to shift work after doing portion only of his ordinary day’s work, shall be
paid the prescribed rate for the time actually worked on day work, and at the prescribed rate for the shift work from the
time he commences the shift work until such time as he has worked in day work and shift work combined eight hours,
Monday to Friday inclusive, or four hours, Saturday . (where he works six days per week), or 8 hours 48 minutes, Monday
to Friday inclusive (where he works five days per week), and for ensuing time and a half for the first two hours, and then
at double time.

(4) “ Clash”’ Day Work—If an employee solely because of the * clashing’ of shifts on the roster is on the day of
the clash employed otherwise than on his ordinary shift be shall neverthelesa be paid for his work on that day rnot less than
at the prescribed rate for his ordidary shift.

v1)
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(6) Work on “ Day Off.—For all work on his day off in the week a shift man shall be paid at double time if the
day be & Sunday or a holiday not observed on a Sunday, and at time and a half if it be another day, but if at the
request of another employee he works as a substitute on the day for the other employee, he shall be paid at the rate at
which the latter would have been paid.

) (6) Work on Sunday.—For all shift work on a Sunday, not being his day off, a shiftman shall be paid at double time but if
his shift work during the weekly pay period which includes the Sunday does not exceed two shifts he shall be paid at double
time for the work on the Sunday. Notwithstanding anything whatever elsewhere provided in this Determination no employer
shall be required to pay more than double time in respect of any work performed between midnight on Saturday and
midnight on Sunday.

k) Relieving on Sunday.—If an employee is required to relieve a shiftman on a Sunday, the relieving employee shall
be paid at the rate of time and a half, but if on a Sunday the usual number in any gang is increased, the extra man
or men required shall be paid at double time.

__(8) Mixed Shift and Other Work on Sunday—If an employee is brought in on & Sunday for work, other than relieving
a shiftman, and commences duty which entitles him to double time, and is, thereafter, required to do shift work, he shall
be paid at double time for the whole of the work done by him on that day.

(9) Work on a Holiday.—¥or all work on a holiday, other than one observed on a Sunday, a shiftman shall be paid
at double time. ’

CoMPULSORY OVERTIME.

(9a.) An employer may require any employes to work reasonable overtime at overtime rates, and such employee shall

work overtime in accordance with such requirement.

SUNDAYS.

10. (1) Any employee may be required to work on any Sunday.

(2) For any work done on a Sunday the employee—other than a shiftman—shall be paid at double time, with a
minimum payment as for two hours at such rate.

(8) For work done by a shiftman on a Sunday payment shall be made as prescribed in clause 9.

(4) Any weekly employce who in the ordinary course of his work is required to work on Sundays, shall be entitled
to one clear day off in each calendar week, and if required to work on his day off, shall for all such work be paid at double
time, if the day be a Sunday or a holiday, and at time and a half if it be another day, but if at the request of another
employee he works on the day as a substitute for the other employee he shall be paid at the rate at which the latter would
have been paid.

SATURDAYS.
10a. For all time worked during the ordinary working hours on Saturdays, payment shall be made at the rate of time
and a half. X
Mixep FuncTIoNns.
11. (1) Except as otherwise provided herein or by mutual arrangement between the employees themselves, an employee
_ required to do more than one class of work in the course of a day shall for the whole of that day be paid as if he had
throughout his work on that day done that one of those classes of work for which the highest rate is prescribed. .

(2) A dayman called upon for shift work after his ordinary work shall be paid as provided in clause 9 hereof, and is
excepted from this clause,

(8) Subject to the foregoing an employer may require an employee to do any class of work not outside the seope of
the employee’s engagement.

HovLipays.

12. (1) The days on which the following days are observed as holidays in the district in which the employer’s works

arce situated shall for the purposes of this Determination be holidays :(— ’
New Year'’s Day; Australia Day; Good Friday; Easter Monday; Anzac Day; Kings’ Birthday; Eight Hours
Day; Christmas Day; Boxing Day—
and also within 20 miles of the General Post Office, Melbourne, Melbourne Cup Day, and also elsewhere than within such 20
miles, one day to be agreed upon by the employer and employees concerned.

Provided that in cases where days or parts of days are substituted for any of the holidays above prescribed, the
arrangements at present in existence shall continue.

(2) Any employee may be required by the employer to work on any holiday.

(3) Notwithstanding that an employee engaged by the woek is not required to work on a holiday no deduction shall be made
from his wages therefor, except in the following cases for which the employer may make a deduction proportionate to the time that
the employee in the ordinary course would have worked on the holiday if it had been an ordinary working day :—

(a) if without leave from the employer he absent himself on the working day next prior to or on that next after a holiday
and does not work on the holiday; and

(b) where the employec is absent without leave on the working days next prior to and next after a holiday and does
not work on the holidays ; provided that if a holiday falls during accident leave, the employee shall have an
additional day added to such leave for the holiday.

(4) 1f a holiday other than one observed on a Sunday falls on the weekly clear day off of an employee, as prescribed by
clauses 7, 9, or 10 (4) of this Determination, the employee shall be paid his ordinary wages for the time worked during the week
in which the holiday occurs, plus the ordinary rate for the time he would have worked if the holiday were not his day off, but
shall not be so paid if the employee without leave from the employer absents himself from work on the working day next before
or on that next after the holiday.

(5) When any dayman is required to work on a holiday he shall, besides his ordinary weekly or daily wage (as the
case may be), be paid for all time worked on the holiday at ordinary rate with & minimum payment as for four hours.

(6) For work done by a shiftman on a holiday be shall be paid as provided in clause 9 hereof.

Pionto Day.
13. There shall be granted to employees in the Metropolitan D strict as defined in the Factories and Shops Acts and the
Order in Council thereunder, an annual picnic day to be observed on such day as the parties mutualiy agree, bub failing such
agreement on a Saturday the date of which in each case shall in each year be decided by the Wages Board. Such picnic day
shall be deemed to be a holiday for the purposes of this Determination.

' ANNUAL LEAVE.
14. Employees shall be granted annual leave as follows :—
Day workers after one year and with up to five years’ gervice—I14 days.
Day workers with more than five years’ service—21 days.
Shift workers after one year of service—21 days.
Provided— .
(1) that if any of the prescribed holidays so falls in the week as in the ordinary course to entitle an employee to be
paid in respeet of that holiday although he does not work thereon, and that holiday happens to fall within
. that employee’s period of annual leave the number of days in that period shall be reckoned in addition
- to the holiday ; .
.(2) that the number of days in that period of annual leave shall be reckoned in addition to any days off of the
employee in excess of one for each consecutive seven dasys during that period; and
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(3) that in calculating the amount to be paid to the employee in respect of each week of leave, in addition to any
amount payable to him otherwise than because of the rate for shift work prescribed by clause 3 of this
Determination, ls. shall be allowed to him for every fifty shifts worked by him during the twelve months
preceding the leave and not previously allowed to him in such a calculation.

{4) That the amount to be paid to any employee in respect of his annual leave shall be the amount which
would have been paid to him if he had been normally engaged upon his usual employment at that time.

(5) If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee he shall be paid
in respect of each completed month of continuous service a proportionate amount of the annual leave prescribed
herein.

Drrr MONREY AND OTHER EXTRA PAYMENTS. i
16. (1) *“ Dirty work™ herein means work which the foreman and workman concerned agree is of an unusuvally dirty
or offensive nature.
(2) The following employees shall be paid dirt money at the rate of one penny per hour for the time they are
engaged upon the following work ;—
{a) Yardman removing dust from the top of retort benches, hydraulie, and foul mains and bridge pipes.
(b) Men cleaning and removing the residue from the interior of water, liquor or oil storage tanks.
(3) Daymen working in fiery bunkers shall be paid at the rate of time and a half labourer’s rate for the time when
8o engaged, where such payment is considered by the management to be warranted; Provided that existing conditions shall
continue.
(4) Men employed between the lifts of gasholders shall be paid an additional rate of 13d. per hour for the time when
so engaged, but for such work shall not be entitled to payment of height money under Clause 16 of this Determination.
(6) Yardmen employed cleaning out washers, automatic 'C.W.G. plant shall be paid 1s. 6d. for each washer completely
cleaned in addition to their ordinary rate of pay for the time occupied on such work.

HEeiwgrT MoxEY.

16. (1) Except as hereinafter provided any man employed at the heights set out in the following table. measured vertically
from the place where he is supported to the nearest surface sitnated directly below him, such as the ground, or a staging, platform
or flooring at least 6 feet wide, shall be paid the additional rate corresponding to such height as shown in the table,
irrespective of the time for which he is so employed during the day :—

Additional
Height. rate

Not less than 20 feet and not more than 40 feet . .. .. .. 0 6
40 feet and not more than 100 feet .. .. .. . .. .. 10
100 feet and over .. .. .. .. .. .. .. .. 1 6

(2) Except as hereinafter provided, any man employed on the crown of a gasholder shall be paid the additional rate
shown hereunder, irrespective of the time for which he is so employed during the day, when the rim of the crown is at
the height specified, above the surface of the ground ;—

Addijtional
Height, rate
per Day.
8. d.
Not less than 40 feet and not more than 100 feet .. . .. . 0 6
100 feet and over - .. .. .. .. . . . 09

This sub-clause shall also apply to men employed at the same height on any structure which has its edge as well
guarded as the rim of a gasholder crown.

(3) When a man is employed during any day at more than one of the heights specified in this clause he shall be entitled
to payment of one additional rate only for the day, namely, the rate payable for the maximum distance at which
hie is employed during the day. .

(4} In selecting men to work at o height the employer shall choose those who in the opinion of the management are best
qualified to perform the work.

RaTE rorR WET PracEs.

17. Any employee working in.a place which the foreman or ganger concerncd decides is a wet place shall be paid an
additional 8d. for the day irrespective of the time during which he works in that place during the day.
Provided that this clause shall not apply if the employer supplies him with top boots or other covering reasonably sufficient
to exclude the wet. -
MEAr TIMES AND ALLOWANCES.

18. (1) Except as otherwise provided elsewhere herein a meal break of at least 45 minutes (if a six-day week be worked)
or at least 42 minutes (if a five-day week be worked) shall be allowed to employees other than shiftmen.

(2) Such meal break shall begin at 12 noon or at such other regular time as may be agreed upon by the employer and
employees concerned, but in special circumstances of emergency only, the employer may require it to begin at some definite time
not earlier than 11.30 a.m. not later than 12.15 p.m.

(3) Any employee required to work throughout more than five hours without a suitable interval for a meal, shall,
for all time worked in excess of the five hours before being allowed such interval, be allowed an extra payment at double
time.

(4) If an employce is required to continue or resume work during the prescribed meal break he shall for the time of
continuance or resumption until the full meal break is given be entitled to an extra payment at time and a half,

(6) If the prescribed meal break of an employee is curtailed he shall for the time of curtailment be entitled to an
extra payment at time and a half.

(6) Subject to observance of sub-clause (3) hereof, an employee may notwithstanding sub-clauses (4) and (3) hereof,
be required to work at ordinary rates during the prescribed meal break for the purpose of making good break downs of plant
or upon routine maintenance of plant (including oiling and greasing) which can only be done whilst such plant is idle.

(7) A dayman required to work overtime beyond 12.30 p.m., on Saturday, or 5.30 p.m. on any other day, or to work
on the afternoon shift without having been notified on the provious day that he would be so required, shall be paid 2s. 6d.
meal allowance.

If after having been so notified he provides himself with a meal and is not required to work such overtime or
afternoon shift, he shall be paid 2s. 6d. meal allowance.

Sicrk LEave.

19. An employee, after having completed three weeks’ continuous service immediately preceding the day upon which
he reasonably absents himself from work because of disability due to his own ill-health and who produces evidence satisfactory
to the employer of such disability by medical certificate or otherwise, shall, without incurring any deductions of pay, be
entitled to leave of absence during such disability for a peried or periods not exceeding in the aggregate ten days in each
year beginning with the first day of December, 1937, and fourteen days after six months’ continzous service.

Provided— °

(1) that 50 per cent. of the unused sick leave in cuch year may accumulate on to the next year up to a total
accumulation of 14 days over and above the current year’s sick leave, such accumulation to be available i
{2) For & period of three years, but for no -longer from the end of the year in which it accrues ; and

(b) Only after the current sick leave has been exhausted.
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(2) that an employee who absents himself from work as aforesaid, if unable to return to work at the end of 24
hours, shall give, or cause to be given, written notice to his employer of the nature of his disability and
name of the medical practitioner (if any), attending him and that the employer may thereupon require the
employee to submit to examination by a medical practitioner nominated by such employer, such examination
to be at the expense in all things of the employer and that in the event of a refusal to submit to such
examination, no sick leave pay shall be payable.

(3) that the rate of wage payablo to the employee during such leave of absence without deduction of pay shall be
the prescribed ordinary rate or averaged rates for the work dome by him during his last six working days
next before his absence began.

ACCIDENT LEAVE.

20. (1) An employee after having completed three weeks’ continuous service immediately preceding the day upon which
he reasonably absents himself from work becauso of disability due to bodily injury arising out of or in the course of his
employment, and who within 48 hours after the commencement of the absence produces evidence satisfactory to the
employer of such disability by medical certificate or otherwise shall without incurring any deduction of pay be entitled to
leave of absence during such disability for a period or periods not exceeding in the aggregate two weeks in each year
beginning with the 1st day of December, 1937.

The rate of wage payable to the employee during such leave of absence without deduction of pay shall be the
prescribed ordinary rate or averaged rates for the work done by him during his last six working days next before his
absence began.

(2) If weekly payments are payable’ by the employer to the employee under & Workers Compensation Act or other
like Act in respect of the injury to the employee, payments made in pursuance of this claugse may be treated by the
employer as a discharge so far as their amount goes of his liability to pay the weekly payments under such Act.

EMpLOYMENT CONDITIONS OF PIECEWORKERS.

21. Existing conditions relating to working hours, waiting time, holidays, and leave for pieceworkers employed on coal
discharging shall continue.

CoNDITIONS OF ENGAGEME NT.

22. (a) Except as otherwise hereinafter provided, all employees shall be engaged by the week, the employment to be
terminable only by a week’s notice’ on cither side, which notice may be given at any time during any week.

(b) Provided that for misconduct or neglect of duty by an employee, his employment may be determined forthwith
without notice in which case he shall bo entitled only to an amount for wages proportionate to the amount of work done
before such determination such amount for wages to be paid forthwith.

(¢) From the commencement of an employee’s service during a time not exceeding two weeks, the employer may
engage him by the day, subject to payment of the rate of wage prescribed for other than weekly employees.

(d) Subject to any express limitation in the terms of his engagement and to his right to determine his employment
by a week’s notice, an employee to become entitled to the benefits of this Determination must do such kinds of work at
such times as the employer may require him to do for the time being, but the employer shall in respect of such work
observe any applicable provisions of this Determination as to special or extra rates.

(e) If an employee absents himself from duty or does not attend for duty, the employer, subject to the provisions for
sick leave and accident leave hereinafter contained, may deduct from the employee’s wages an amount proportionate to the
length of the employee’s ab or non-attendance

PAYMENT OF WAGES.
23, Subject to wages being paid weekly existing conditions relating to times and places of payment of wages shall continue.

TooLs
24, Ed‘xisting conditions as to the supply of sufficient and efficient tools in working order shall continue.

STaNDARD oF WoORK.
25. (1) The employer shall not, while existing conditions exist, increase the standard of work beyond the present limit
in existing retort houses.
(2) The standard of work for men working in saturators in sulphate houses, while existing conditions exist, shall not
be increased.
(3) Stokers hand charging shall be allowed a minimum of half an hour's rest period between each stoking time.

PurrrFIER Lips.
96. After the purifier box lids are lifted two hours shall elapse before men are sent into the purifiers to work.

CoNDITION OF WORKING PLACES.
27. (1) Retort houses shall, as far as is practicable, be made and kept rainproof by the employer.
(2) The employer shall keep cellars and other work places well lighted, and so far as is practicable, shall keep them
properly drained and free from water.
(3) The employer shall, as far as is practicable, repair and keep in repair the floor of the retort house, coal store, and

coke stage.
QILSKINS.

28. To any employee required to work in the rain adequate oilsking, if reasonably necessary in the circumstances,

shall be supplied by the employer.
CLoGS AND APRONS.

29, The employer shall, when necessary, provide and replace clogs for the use of men working on the top of retort
benches, pitch pan men, and scurfers and patchers.
Gas Masgs.

30. The employer shall supply suitable gas masks to employees in cases where oconsidered necessary by the

management.
FirsT AID.

31. The employer shall provide all requisite first aid appliances at the works.

ACCOMMODATION.
32. (1) The employer shall at the works provide for employees adequate mess rooms and boiling water, washing and
changing rooms, with hot and cold showers, and lock-up cupboards.
(2) The employer shall at the works provide for employees suitable sanitary conveniences, and cause them to be
cleansed every day, except on Sundays and holidays, and to be left uncleansed in no case for more than one day.

EMPLOYMENT, PROMOTION, AND SENIORITY.

33. (1) In making promotion or in the shortening of hands efficiency shall be the first consideration, and in the cass
of men of equal efficiency, the employer shall give preference to the one with the higher seniority as shown by the seniority
list. Provided that for the purposes of seniority each works or department shall be regarded separately.

“ Efficiency ” herein means special qualifications and aptitute, including suitability in age for the discharge of the
duties of the position to be filled together with merit and good and diligent conduct.

. (2) Seniority lists shall be compiled by the employer showing in respect of each department the name of every employee of
the employer covered by this Determination, the date of entering the department, and the date of entering the service of the
employer.
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N (3) The lists shall be compiled to show employess in the order of their entering the department, but in the case of an
employes who returns to a department after leaving it at his own request, such date shall be the date of ro-entering the
department. AN .

(4) The date of entering the service of the employer shall be the date of entry continuous ‘with the present
employment, but an‘employee discharged by the employer and re-employed within four weeks shall retain his seniority.

(5) At_each works or department a copy of the list affecting such works or department shall be kept, and shall be
open to the inspection of any official named by the union, at any reasonable time.

(8) The employer, if and when reasonably so required, shall supply copies of such lists of the employees of such
employer to the secretary of the union.

: . TrE Untox.

34. (1) When the consent of the officer in charge has been obtained or has been unreasonably refused, any official
named by the union shall be allowed, at any time or times, to enter any of the employer’s works to make any necessary
enquiries in regard to compalints submitted by employees.

(2) Any employee named by the union shall be allowed at any time or times approved by the employer, and at any
of the employer’s works, to collect union dues.

(3} Any employee: named by the’ union shall be allowed by the employer reasonable leave of absence from duty,
without pay, to attend to union business, when the absence does not interfere with the employer’s operations,

Notices relating to the union and & copy of this Determination may be pasted by any emploiee authorized by the
union upon the totice board in the mess room, and on any other place provided by the employer for the purposs.

Each employer shall keep a copy of this Determination, posted in ah accessible place in the works, and shall permit
shop and "union formal notices to be posted alongside.

3. . , . Within the Loealities Set Out in Note (5).
(a) Improvers.* w(‘f}‘efopgo:;':"k (4) Other Enployees, W: :Opgoxfk

£ s d. £ s d.

Under 15 years of age . .. . . 016 6 Stokers .. .. .. 714 0

15 years and under 16 years of age .. 1 0 6 All others .. . .. .. 614 0

16 years and under 17 years of age 1 4 6

17 years and under 18 years of age 113 6

18 years and under 19 years of age 2 5 6

19 years and under 20 years of age .. 217 6

20 years'and under 21 years of age .. 314 6

* The Board has determined in accordance with section 25 (1) of the amended Factories and Shops Act 1084, that the process, trade, business,
or occupation {8 so unskilled that no person shall be taken as an apprentice.

TiMes oF Beainyine aNp ENDING WORE.
36. The times of beginning and ending work of persons other than stokers shall be botween the hours of —

7.30 a.m, and 5 p.m. on the first five week days. L
7.30 a.m. and 12 noon on Saturday. °

Hours or WoRE.

- 37. (a) The ordinary working hours_of stokers shall not, without payment for overtime, exceed eight per day, and
shall be completed within ten hours of the time fixed for commencing work.

(b) The ordinary working hours of persons other than stokers, without payment for overtime, shall not exceed 40 per
geek. comprising not more than eight hours each day for the first five weei days and not more than four hours on
aturday.

Provided that-the employer shall have the option of arranging for the working of the said 40 hours during such first
five week days, and increasing the length of the day’s work accordingly.

R ST OVERTIME.
38. (i) That the following rates shall be paid as overtime :—
To Siokers—
(i) for any time in excess of eight hours in any one day .. .. ..
(i) for any time {excluding that provided for under (i) in excess of 160 hours in .
a period of four weeks .. . .. .. .. Time and a half for the first
To other workers— -. .°: : two hours of such work, and
(ili) for any time in excoss of eight hours in any one day .. .. .. double time thereafter.
(iv) for any time (excluding that provided for under (iii) ) in excess of 40 hours
in any week . .. .. .. .. .. ..
(ii) An employer may require any employee to work reasonable overtime at overtime rates and such employce shall
work overtime in accordance with such requirement.

ALLOWANCE FOB STOKERS.

39. In addition to the overtime rates, set out in clause 38, stokers who work betweon the hours of 6 p.m. and 6 a.m.

shall be paid 38/40 of 1d. for each hour so worked.

. Trae -Waags,
+ 49, Any person employed on timo wages for less than the number of hours fixed for an ordinary week’s work shall
for each hour worked up to 20 hours be paid :—
(a) In any week in which two or more public holidays At the ordinary wages rate with an addition of fifty per centum.
oceur
{6) In any other week .. .. .. .- At the ordinary wages rates with an addition of thirty-three and
. one-third per centum.

SuNDAYS aND HoLIDAYS.

. 41. (a) The following days shall be holidays :—New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour
Day, Anzac Day, King's Birthday, Christmas Day, and Boxing Day. Any days which are prescribed by the laws of the
State to be observed in lieu of the holidays above-mentioned will be treated as the days to which this clause applies.

(b) All employces, other than'stokers, shall be free from duty on holidays without loss of pay for the day, but any employee
may be required for duty on ‘any Sunday or holiday, and if o required, shall be entitied to double rate for the day.
The rates for stokers for Sundays and holidays shall be time and a half for Sundays, and double time for bolidays.

4.
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CONDITIONS APPLICABLE 70 STOKERS.
42, (a) All work snaii be so arranged as to allow each stoker by rotation or otherwise one clear day off in each week.
A week shall be deemed to commence from the starting time on Monday in each week.
(b) For all duty on his day off in the week, not being a Sunday or a holiday, the minimum ordinary rate prescribed
for a stoker shall be increased by ome half, but in the case of a Sunday or a holiday shall be doubled.

hal {¢) For all time on a Sunday (not being his day off) the minimum ordinary rate for a stoker shall be increased by one
alf.

(d) For all duty on holidays the minimum ordinary rate prescribed for a stoker shall be doubled.

PaYMENT oF WaGES.

43. Payment of wages due up to 6 a.m. on the preceding Monday shall be made on Thursday of each week, or in
accordance with the practice existing at the time of the making of this Determination, provided that such wage shall be
paid not later than Friday of each week.

ANNUAL LEAVE.

44, The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act

1946, No. 5111, and any amendments which may be made thereto from time to time.

AnseNcE THROUGH SICKNESS OR ACCIDENT.

45. (e) Any employee not attending for duty will lose his pay for the time of such non-attendance, unless he produces
or forwards, within twenty-four (24) hours of the commencement of such absence, a medical certificate or other evidence
satisfactory to the management that his non-attendance was due to personal accident arising out of and in the course of his
employment, or to personal ill health, necessitating such absence.

(b) In the case of personal accident or personal illness, necessitating such absence referred to in (a), the pay for the
week in which such accident or illness occurs, shall be calculated on his pay at ordinary rates for the six working days up
to and including the day such accident or illness occurs. Provided, however, that if such accident or illness necessitates
absence beyond the week in which same occurs, the employer will for such period of absence, not exceeding in all ten days,
pay the employee in the manner hereinbefore provided. e maximum amount of pay for days not worked owing to such
accident or illness necessitating absence as aforesaid shall be a total of ten days’ full pay in any year., For the purpose of
this clause, a year shall be calculated as follows :—From 1st August in each year to 3Ist July next following.

TmvE Book or OTHER REGORD.

46. That every employee shall indelibly record daily his or her correct times of beginning and ending work in a book,
or on time cards, or by a mechanical contrivance, which shall be furnished by the employer.

Within the Localitles Set Out In Note (c).
DEFINITIONS.
47. In this Determination, unless the contrary intention clearly appears :—

“Ordinary time” means & rate of wage per hour equal in amount to the prescribed weekly wage divided by the
prescribed number of ordinary hours of work.

“Time and & half” means one and a half the amount of ordinary time.

“Double time '’ means double the amount of ordinary time.

“ Shift work ** means work which is continuous, except that the employee is allowed to have his meal time included
in his period of work.

“ Shiftman *” means an employee engaged upon shift work.

“ Dayman’’ means an employee other than a shiftman.

“The union,”’ wherever referred to in this Determination, means The Federated Gas Employees Industrial Union—
Victorian Section.

PERIODICAL ADJUSTMENT OF WAGES.
48. The wages rates set out in clauses 2 (b) and 35 (b) are based upon the following basic wage rates and, pursuant
to the provisions of section 21 of the Factories and Shops Act 1934, shall be automatically adjusted as prescribed by clause
49,

Basic Wage.
Place Bn.flt?e ngn 8 Loading Basle Wage, Index Number
g ¢ M}nmmgx Constant. 88. Set Aasigned.
£ s d. s d. £ s d.
Victoria—
Within 20 miles of G.P.0., Melbourne .. .. .. 6 2 0 6 0 6 8 0 Melbourne
Within 10 miles of G.P.0., Geelong, or at Warrnambool—Same
as contemporaneous basic wage for Melbourne.
Elsewhere in Victoria—3s. less than the contemporaneous |
basic wage for Melbourne.

ADJUSTMENT OF Basio WAGE.

49, (a) For the purposes of this Determination the expression * Commonwealth Statistician’s ‘all items’ retail price
index numbers’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

() Until the beginning of the first pay period to commence in November, 1949, the amounts of the basic wage shall be
as prescribed in clause 48.

(c) During each future successive period beginning with the first pay period to commence in a November, a Fobruary,
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s “‘all items” retail price index number by the factor <087 taken to one place
of decimals, the resultant whole number being the amount of the basic wage oxpressed in shillings, but should the decimal
number reach '5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 27th July, 1949.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Faotories and Shops Acts.

DETERMINATION OF THE SLAUGHTERING FOR EXPORT BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts the Wages Board which since the 13th October, 1941, has
had the power to “ determine the lowest prices or rates which may be paid to any person or classes of persons (other than

persons subject to the provisions of any Wages Board heretofore appointed) employed in the meat export trade as—

(a) slaughterers or dressers of sheep, lambs, cattle, pigs, or calves;

() boners, trimmers, or labourers ; -

{¢) drovers, stockmen, or penners-up ;

(d) skin store workers;’’
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in August, 1949, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

SECTION A.
Sagrr aNp Lamss.
2. (a) Rates of Pay—
(i) Chain System as hereinafter described— -

To slaughtermen employed in Group A, 6s. 6d. plus 1{d. war loading (total 8s. 73d.))
per 100 sheep or lambs slaughtered .. .. .. - . .

To slaughtermen employed in Group B, 68s. 8d. plus ls. 1§d. war loading (total
698._94d.) per 100 sheep or lambs slaughtered . .. Ve ..

Rams double rates.

To learners—
For the first 21 days of employment—
38s. 10¢d. plus la. 2§d. war loading (total 40s. 1d.) per day.
Thereafter until considered competent by the employer—
458, 37/5d. plus 1a. 2%d. war loading (total 46s. 53d.) per day.

No person under the age of 18 years shall be employed as a learner.

When one team only is emﬁoyed, the composite rate of 75s. 2d. plus 1s. 3d. war loading (total 76s. 5d.)
per 100 sheep or lamba slaughtered shall be divided equally between the members of Groups A and B.

When two or more teams are employed, men employed in Group A shall divide 6s. 6d. plus 1§d. war loading
(total 6s. 74d.) per 100 sheep or lambs slaughtered equally between them, and men employed in Group B
shall divide 68s. 8d. plus ls. 13d. war loading (total 69s. 93d.) per 100 sheep or lambs slaughtered
equally between them.

Rate and a half for piecework slaughtermen on the mutton and lamb chain is to be paid when treating
in excess of 80 head per man per day.

The following employees shall not be included as members of the team and shall be paid as hereunder :—

To men employed as pointsmen, washers, wipers, and stringers—

Such men shall be paid by the employer at the rate hereinafter prescribed for other labourers, and juvenile
wipers, washers, and stringers shall be paid at the rate hereinafter prescribed for juvenile workers.

Employees engaged as trimmers on the chain shall be paid at “ Other Labourers ™ rate for the first 2,000
sheep or lambs handled daily per employee and thereafter an additional daily rate of 7d. per 100 sheep or lambs
per employee.

Employees engaged as pushers-in to chain or ring, ie., feeding from the bleeding rail to the legging table,
ghall be paid at * Other Labourers’’ rate for the first 2,000 sheep of lambs handled daily per employee and
thereafter an additional daily rate of 10d. per 100 sheep or lambs.

Employees engaged inserting spreader on the chain shall be paid at “ Other Labourers * rate for the first
2,000 sheep or lambs handled daily per employee and thereafter an additional daily rate of 7d. per 100 sheep or
lambe,
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Employees engaged inserting spreader on the ring shall be paid at * Other Labourers ' rate for the first
2,000 sheep or lambs handled daily per employee and thereafter an additional daily rate of 7d. per 100 sheep or
lambs,

Employees engaged changing from long hook to gambrel and slide on the chain shall be paid at * Other
Labourers ” rate for the first 2,000 sheep or lambs handled daily per employee and thereafter an additional daily
rate of 1s. 2d. per 100 sheep or lambs.

Employees engaged changing over on the ring shall be paid at * Other Labourers * rate for the first 3,000
sheep or lambs handled daily per employee and thereafter an additional rate of 7d. per 100 sheep or lambs.

Employees engaged changing to gambrel and slide on the ring shall be paid at “ Qther Labourers” rate
for the first 2,000 sheep or lambs handled daily per employee, and thereafter an additional 7d. per 100 sheep or

bs.

Employees engaged as trimmers on the ring shall be paid at * Other Labourers’’ rate plus an additional
daily rate of 1}d. per 100 sheep or lambs handled daily per employee.

Employees engaged on the removal of caul fats on either the ring or chain shall be paid at * Other
Labourers ™ rate plus an additional daily rate of 13d. per 100 sheep or lambs handled daily per employece.

In the event of more than one employee being engaged on one of the before-mentioned tasks, the additional
daily rate above 2,000 or 3,000 per employee as the case may be shall be divided between those so eraployed on
such task. !

For the purpose of calculating payment in each instance 15 or over in each multiple of 25 sheep or lambs
to be paid for as at 25 and under 15 to he disregarded,

(ii) Solo System as hereinafter described—

To slaughtermen employed on the solo system 78s. 2d. plus Is. 3d. war loading (total 76s. 5d.) per 100 sheep
or lambs slaughtered. Rams—double rates. .
() Duties of Slaughtermen~—
Men employed slaughtering sheep or lambs may be employed upon either the chain system or the solo system.
(i) Chain System,—Slaughtermen slaughtering sheep or lambs upon the chain system shall be organized into a
team or teams. Each team shall be divided into the following groups:— ,
Group A.—Men employed in catching, sticking, shackling.
Group B.—Men employed in skinning hind legs and removing hind trotters, placing long hooks and
. removing shackle, skinning fore legs, removing tongue and sweetbread, tying weasand, punching
briskets, removing spreader, splitting skins, removing front trotters, flanking and thumbing up,
clearing tail and rectum gut, punching off skins, scalping and removing heads, gutting, removing
pluck,; splitting down briskets.
(ii) Solo System.—A slaughterman may be employed in individually performing the complete process of slaughtering,
trimming and dressing sheep or lambs. Such slaughterman shall }laerform, in addition to trimming, such
- of the duties referred to in the preceding paragraph as are applicable to a solo slaughterman.
(c) Daggy, Maggotty, Discased Sheep and Lambs, Full Wool Sheep and Downer Sheep or Lambs :—
(i) Daggy and/or maggotty sheep and old lambs shall be treated before being stuck.
(ii) Double rates shall be paid for diseased sheep and/or lambs which are condemned by the Veterinary Officer or
Chief Meat Inspector for diseases contagious to human beings.
(iif) Full wool sheep shall be paid for at rate and a half after 1st September.
tiv) Slaughtering of heavy sheep, woolly or shorn, over 64 lb. graded weight, shall be paid for at rate and a half.
{v) Downer Sheep or Lambs i.c. sheep or lambs which cannot walk.into the_sticking pen and are treated by
regular full time slaughtermen, shall be paid for at double rates.
Extra rates prescribed in this Determination shall not be cumulative.

NOTE.—To the daily earnings of each pieceworker {other than learners) the sum of 2s. 23d. shalt be added in accordance
with clause 40. .
CaTTLE.
3. (a) Rate of Pay to Slaughtermen.—

4s. 4d. plus 1d. war loading (total 4s. 5d.) per head of cattle slaughtered.

Bulls, 300 Ib. or over freezer weight—double rates.

Downer cattle, i.e., cattle which are carted to the killing pen—double rates.

Double rates shall be paid for diseased cattle which are condemned by the Veterinary Officer or Chief Meat

Inspector for diseases contagious to human beings.

(b) Duties of Slaughtermen—

Men slaughtering cattle shall be divided into the following classes—

Class A—Men employed grounding, backing off, skinning tail.

Class B.—Men employed knocking down, shackling, hoisting to bleeding rail, sticking, cutting off heads, placing
heads on slide or table, sawing horns, lowering, footing off, pritching, cutting brisket and aitch, lowering
weagand, freeing heart fat, saving sweetbreads, removing caul fat, sawing brisket and aitch, placing rollers,
hoisting, wiping, landing, necking off, dropping hide down chute, fronting aut, chapping or machine sawing.

C.—Men employed spining, wiping hindquarters, washing chine bone, scrubbing ribs and brisket, wiping
forequarters.
(c) Organization—

(i) Team Systera.—An employer may organize a team of employees consisting of not less than seven men in the
proportion of 2 Class A, 4 s B, 1 Class C or any multiple thereof. The total earnings shall be divided
among the members of such team as follows ;:—Class A three ninths, Class B five ninths, Class C one ninth. The
amount allotted to each class shall be divided equally among the members of such class.’

(i) Gang System,—An employer may permit any number of men, not exceeding six, to form themselves into a gang.
The total earnings of such gang shall be divided between the members of such gang in such proportion as shall
be mutually agreed upon between the employer and all of the members of such gang.

NOTE.—To the daily earnings of each pieceworker the sum of 2s. 23d. shall be added In accordance with ¢lause 40.

CaLvES. .
4. Rates of pay to men slaughtering calves on the chain system or by the solo system—
Calves 100 lb. and under, skin on .. .. 69s. 1-73d. plus 1s. 3d. war loading (total 70s. 4-73d.) per 100
calves.

Calves 100 lb. and under, skin off .. .. 988.0-4d. plus ls. 3d. war loading (total 99s. 3-4d.) per 100 calves.

Calves, 101 lb. to 150 1b., skin on .. <. §7s. 10°21d. plus 1s. 3d, war loading (total 89s. 1-21d.) per 100 calves,

Calves, 101 lb. to 150 lb., skin off .. - li«ils, 5-945d. plus 1s. 3d. war loading (total 123s. 8-945d.) per 100
calves,

Calves, 151 lb. to 200 1b., skin on .. .o 1038, 4:37d. plus 1s. 3d. war loading (total 10Gs. 7-37d.) per 100
calves.

Calves, 151 Ib. to 200 lb., skin off .. .. l:'hls]. 3-305d. plus 1s. 3d. war loading (total 155s. €:305d.) per 100
calves.

Calf skinners engaged skinning cold calves—
418, 9-2d. plus 1s. 22d war loading (total 42s. 11-6d.) per day.
The weights referred to above are as stated, either including the weight of skin where the rate is quoted with skin on
or excluding the weight of skin where the rate is quoted with skin off.

NOTE.—To the daily earnings of each pieceworker the sum of 2s. 23d. shall be added In accordance with olause 40,
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Pics.
5. (a) Rates of pay to men slaughtering pigs—

Machine dehaired— Total,
Up to 100 Ib, .. e . .. 12-505d. per head
101 1b. to 200 b, .. n . . 16-539d. per head
Over 200 1b. .. . .. .. 27-246d, per head

Hand scudded—
Up to 100 Ib, e - .. .. 21-448d. per head pThese rates include 4 per cent. war loading.
101 Ib. to 200 Ib. .. R ; .. 27-246d. per head ’
Over 200 Ib. .. . 43-333d. per head

If pigs are put through sinéeing ma'c.hine 6%&: per hoad shall b added to the
above rates. .. .. . .

(b) Duties of slaughtermen slaughtering pigs.—Knocking down or stunning, shackling and hoisting to bleeding rail, sticking,
handling into and in scald tank, handling out of seald tank into machine, handling out of machine, scraping, shaving and
thoroughly cleaning, opening up anl removing viscers, washing and hanging off, chopping or sawing down, washing and tucking

NOTE.—To the daily earnings of each pieceworker the sum of 2s. 23d. shall be added in accordanee wlith clause 40.
RaTeS oF PaY TO BoxERS.

6. Boners may be employed at the daily rates as prescribed in clause 8 hereof or at the following piece-work prices, which:
in respect of beef, mutton, pork, or veal shall not apply until the following daily guota has been completed :—

(a) (i) Beef, 84 bodies.
(ii} Mutton, 65 carcasses.
(iii) Veal—
Up to 60 lb., 57 carcasses . .. .. .. ..
61 1b. to 120 1lb., 38 carcasses .. .. . . .. ?Veal to be ribbed out, or birdcaged.
121 lb. to 200 lb., 19 carcasses .. . . ..
Over 200 Ib. to be paid for at beef prices.
{iv) Pork—
(1) When boned out and rinded and defatted to the satisfaction of the employer—1,900 Ib. per day.
{2) When pregiously derinded and only requires boning and defatting to the satisfaction of the employer—
2,490 1b.

(b) Piece-work prices referred to above are—
(i) Mutton, 9-92d. for each additional carcass in excess of the daily quota.
Rams shall be paid for at double rates whenever done, and in addition an employee shall be paid 1{d. for
each carcass ribbed out and birdcaged.
Sheep over 64 1b. to be paid for at rate and a half.
For the purposes of this sub-clause—

Two flying foxes shall equal one carcass,
Three trunks shall equal two carcasses.
Three pairs of legs shall equal one carcass,
Three pairs of loins shall equal one carcass.
Three pairs of hindquarters shall equal two carcasses.
Five pairs of fore-quarters shall equal two carcasses.

(ii) Beef, 4s. 11-52d. and 1s, 288d. respectively for each additional body or quarter of beef (all-in-weight) in
excess of the daily quota.
Bulls shall be paid for at double rates whenever done.
For the purposes of this sub-clause—

Five briskets shall equal one-quarter of beef.
Two rurmps and loins shall equal one-quarter of beef.
Four clods and stickings shall equal one-quarter of beef,
Fifteen shins shall equal one-quarter of beef.
Two necks and blades shall equal one-quarter of beef.
Two ribs and two briskets shall equal one-quarter of beef,
Three crops shall equal two quarters of beef.
Three shoulders shall equal two quarters of beef.
Three chucks and blades shall equal two guarters of beef.
Three horses’ heads under three ribs, shall equal two quarters of beef.
Five butts shall equal two quarters of beef.
Seven briskets with shin attached shall equal two quarters of beef.

Surplus fore-quarters being additional fore-quarters to the full bodies treated, horses’ heads over three ribs
shall be paid for at the following rates:—

Under 100 1b, . e .+ ls. 2-88d, per quarter
101 Ib. to 150 th. .. . .. 1s. 6°24d. per quarter »Bone-in-weight.
Over 150 1b. . . .. 1s.7-84d. per quarter J
Calves—for each additional carcass in excess of the daily quota— .
Up to 60 1b., 9:92d. per carcass .. AN . . C)
61 Ib. to 120 1b,, 1s. 2°88d. per carcass .. .. .. .. »Veal to be ribbed out, or birdcaged.
121 1b. to 200 1b., 2s. 5-76d. per carcass .. . . ..

Over 200 1b. to be paid for at beef prices.

For the purposes of this sub-clause—
Two flying foxes of veal shall equal one carcass.
Three trunks of veal shall equal two carcasses.
Three pairs of legs of veal shall equal one carcass,
Three pairs of loins of veal shall equal one carcass.
Three pairs of hind-quarters of veal shall equal two carcasses.
Five pairs of fore-quarters shall equal two carcasses.
(d) Pork—for each additional amount in excess of the daily quota—
(1) When boned out and rinded and defatted to the satisfactio. of the employer—2s. 5°76d. per 100 1h.
(2) When previously derinded and only requires boning and defatting to the satisfaction of the employer—1s. 10-71d.
per 100 b,
Boners on plece-work shall work 40 hours per week and the standard of boning shall be carried out to the entire
satisfaction of the employer.
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- RaTES OF PaY TO SLICERS AND TRIMMERS.
7. Slicers and trimmers may be employed at the daily rates as prescribed in clause 8 hereof or at the following piece-work
prices which shall not apply until the following daily quota has been completed :—
(@) (i) Beef—fourteen bodies, provided that when work is done on surplus fore-quarters as defined in olause 8 (b) (ii)
the quota shall be:—

Under 100 1b, .. o .. .. .. .. .. .. 66 quarters.
101 1b. to 150 b, .. .. .. .. . . .. .. 52 quarters.

Over 150 1b, .. .. .. . .. .. .. .. 48 quarters.
{ii) Mutton—130 carcasses. .

(b) Piece-work prices referred to above are—
(1) Mutton—3-99d. for each additional carcass in excess of the daily quota.
(i) Beef—3s, 1-084. for each additional body in excess of the daily quota provided that when surplus fore-quarters
as defined in clause 8 (b) (ii) are done the following prices shall be paid for each additional fore-quarter in
excess of the daily quota—

Under 100 1b. . .. .. .. . o .. 9-27d. per quarter.
101 lb. to 150 Ib. .. . .. . AN .. .. 9:99d. per quarter.
Over 150 Ib. .. - . o . .. 10°81d. per quarter.

{c) Bull beef (excluding surplus fore-quarters) shall be paid for at 50 per cent. above ordinary rates.

Slieers and Trimmers on piece-work shall work 40 hours per week and the standard of slicing and trimming shall be carrie}
out to the entire satistaction of the employer.

8. . WagEs,

APPRENTICES AND IMPROVERS.

{Solo System only.) Weekly Wage,
£ s d.
Ist year’s experience .. .. .. . .. .. 313 2
2nd ,, " .. . .. . .. .. .. .. 4 9 2
3rd . - . . .. .. .. .. .. o5 207
4th " . . .. .. . . .. .. .. 615 2
5th " .. .. .. . .. .. .. .. .. Minimum wage

PrororTION (BY ANY Emprovem).
Apprentices.
One apprentice to every three or fraction of three workers receiving not less than the minimum wage prescribed by this

Determination.
Improvers.

Such number of improvers as shall not, together with apprentices, exceed, in the aggregate, one to every three or fraction
of three adult weekly workers receiving not less than the minimum wage.

For D{!g‘sﬁ:)i; mﬂ(}el:;se 12, Other Employees.
Wages per Day.
—_— W, —_—
alg)iay.per Ordinary War Total
. Daily Loading Daily
Wage, Dally, Wages,
s d. s d. s d. & d.
16 years and under Boners (Beef and Mutton) .. .. .. .. | 45 1112 1 21, 47 1-52
17 years .. | 13 4:43| Head and Feet Boners—
17 years and under (i) Sheep and Lambs—skinning, cheeking, splitting
years o 141092 heads and removing brains
18 years and under (ii} Cattle—removing face pieces and cheeks, chopping
19 years .. | 16 10-02 heads, removing brains, skinning feet, removing
19 years and under sinews and hoofs .. .. .. .. | 38112 0 99, 39 86
0 years .. | 20 5-68| Slicers and Trimmers .. .. .. .. 142 561 0 93/ 43 3-21
20 years and under Labourers trimming, cleaning, scalding, and picking tripe | 38 11-2 0 9%/ 30 86
21 years -. | 25 8'81] Boners’ Labourers .. .. . .. .. |37 585 0 7/, 38 1:05
Skin Shed Labourers . .. .. .1 37T 34 0 7Y, 37 10°6
Other Labourers .. .. .. .. .. |38 66 0 9/ 39 4-2

Rate and a half for immediate attondant labour following slaughtermen shall be paid and is to be calculated on a
unit basis when slaughtermen treat in excess of 80 head per man per day.

TiMES oF BEGINNING AND ENDING WORK.
9. Skin Shed Labourers— Time of Beginning.  Time of Ending.

From Monday to Friday inclusive .. . . 7.30 a.m. .. 5 p.m.

Boners, slicers, and trimmers, boners’ labourers and other labourers may, by mutual arrangement with the employer,
commence not earlier than 7 a.m. and not later than 7.30 a.m.

Hours.

10. The number of hours to constitute an ordinary week’s work shall be 40 to be worked in five days (Monday to
Friday inclusive), provided that employees if required shall work reasonable overtime on such days and on Saturdays for which
overtime rates shall be paid and provided further that any employee who fails to work such overtime shall only be paid for
the time actually worked.

OVERTIME.

11. All time worked in excess of eight hours on Monday to Friday inclusive and all time worked on Saturday shall be
paid time and a half or rate and a half provided that employees required to work on Saturday shall be guaranteed a minimum
of two and a half hours work. or pay for same at penalty rates.

NOTE.—Overtime and penalty rates shall be calculated on ordinary rates of pay, excluding war loadings.

DEFINITION.

12. A juvenile worker shall mean a person under 21 years of age employed only in performing one or more of the following
tasks, viz. ;—Washing, wiping, stringing, picking sweetbreads and crown fat, packing kidneys and livers, tying on tegs and strings,
pinning tails, picking up wool pieces, veining, sweeping, carrying gambrels, slides and spreaders, washing and packing hearts,
stamp-marking carcasses, feeding grade elevator, working in the beef house for the purpose of learning the trade.

ad
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Warrivg TIME.

13. (a) If any employee covered by the team slaughtering clause comes to work at an hour specified by the employer, or
if he comes to work at the usual hour without being notified previously that he shall not be required, he shall (except in the
case hereinafter mentioned) be paid as from that hour at the rate of 8s. per hour until he be started work on that day, or until
one hour after notice that he shall not be required on that day. The excepted case is that of his being started at work within
five minutes after the hour specified or usual time, as the case may be.

(b) When slaughtermen, at the request of employers, have to wait the arrival of stock, or have interrupted killings during
the day for causes other than a break down of machinery, they shall be entitled to payment after the first fifteen minutes at
the rate of 6s. per hour for such delay.

{c) When the minimum period in either section of this clause is exceeded, the payment for waiting time shall commence from
the beginning of the period.

MEarL TiME.

14. (a) Stickers shall be allowed one hour for a meal between 11.45 a.m. and 12.45 p.m.

(b) Team slaughtermen shall be allowed one hour for & meal between 12 noon and 1.15 p.m.

{c} All other employees shall be allowed one hour for a meal between 12 noon and 1.30 p.m.

SMoERo08,
15. All employees shall be allowed fifteen minutes emoko between 9 a.m. and 10 a.m., and fifteen minutes smoko between
3 p.m. and 4 p.m,; provided that stickers shall commence their smokos fifteen minutes earlier than the team slaughtermen.

GRINDSTONES,
by bi 16. An employer shall provide grindstones in the proportion of one grindstone to every twenty slaughtermen employed
y him.,
WATERPROOF CLOTHING,

17. Waterproof boots and waterproof aprons shall be provided by the employer free of charge to employees engaged as
washers and scrubbers, and to employees engaged cleaning, scalding, and picking tripe. Canvas aprons shall be provided to
employees treating offal. Such boots and aprons shall remain the property of the employer.

Spro1AL RATES.

18. Slaughtermen shall be paid double rate and all other employees shall be paid double time for all work done on Sundays,
Christmas Day, Boxing Day, New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Cup Day, and Butchers’
Picnic Day; but, if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays,
the special rate shall only be payable for work]done on the day so substituted.

Hourpays.

19. (a) All employees (other than slanghtermen) shall be entitled to the ten holidays hereinafter mentioned at ordinary daily
rates of pay, provided that such employee has been employed during any portion of the working week in which any one or more
of such holidays is observed, viz. :—Christmas Day, Boxing Day, New Year's Day, Australia Day, Labour Day, Anzac Day, Good
Friday, Easter Monday, Cup Day, and Butchers’ Picnic Day ; but, if any other day be by Act of Parliament or Proclamation
substituted for any of the above-mentioned holidays in any place, all employeos in that place shall be entitled to such day in lieu
of the holiday for which it was substituted.

(b) Slaughtermen shall be entitled to the ten holidays mentioned in sub-clause (a) hereof and shall be paid for same at the
average of their daily earnings for the week immediately preceding such holiday.

(c} An employee to become entitled to payment for the holidays prescribed in sub-clause (a) hereof must have been in
the employ of his present employer within one month immediately preceding such holiday.

AnnvaL Hormpay ANp Sick LEave.,

20. {(a) The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act
1946, No. 5111, and any amendments which may be made thereto from time to time.

(In his or her own interests each employer of labour should obtain a copy of the above Act, which may be purchased from
the Government Printer, Melbourne, at a cost of 9d., plus postage.)

(6) For the purpose of this clause 40 hours’ sick leave is progressively paid for by the addition of an added rate to the
hourly, daily, and/or piecework rates of pay as the case may be.
WoRE TO BE PERFORMED.
21. An employee shall perform such work as the employer or his representative shall from time to time require on the
days and during the hours usually worked by the class of employee affected.
WEIGHTS.
22. All weights referred to shall mean the frozen weights of animals slaughtered.
SKiNs,
23, Skins and hides shall be taken off free from cuts and tears.
TaLLy BoARD.

24. Each employer using the team system of slaughtering shall cause to be hung in a conspicuous place & blackboard, on
which shall be recorded the daily tally and the number of men on each chain.

Pay Day.

25, Wages shall be paid weekly and not later than Friday, provided that where killing has ceased for the working week
wages shall be paid on the day in which such cessation occurs.

MEAL ALLOWANCE.

26, Employees required to work overtime for more than one and a half hours on any day without having been notified on
the preceding day that they would be required so to work shall be paid the amount of 2s. 6d. in addition to any overtime payment
to which they may be entitled.

KNIVES TO BE SUPFLIED.

27. Knives which ghall remain the property of the employer shall be supplied under the following conditions to labourers
when necessary for the performance of their duties :— :
(i) They shall be returned to the employer on termination of the employment or at the end of the season.
(i) If such knives are not returned the employer shall be entitled to deduct their cost from any money owing to the
employee.
RiguT 0F ENTRY.

28. A duly accredited representative of the Australasian Meat Industry Employees Union shall have the right to enter
employers’ premises during the meal hour for the purpose of interviewing employees on legitimate Union business on the following
conditions :— s

(a) That he produces his authority to the manager or such other porson as may be appointed by the employer,

(b) That he interviews employees only at the place where they are taking their meal.

(c) That not more than one representative visits the premises at any one time.

(d) That not more than one representative visits the same premises more than once in a week ; and

(¢) That, if any employer allege that a represontative is unduly interfering with his business or is creating disaffection
amongst his employees or is offensive in his methods or is committing a breach of any of the previous conditions,
such employer may refuse the right of entry. .
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SECTION B.
DROVERS, STOCKMEN, OR PENNERS-UP.
29, ApuLT WORKERS,
Men picking up stock at Newmarket Sale Yards—39s. 5-4d. plus 6d. war loading (total, 39s. 114d.), per day.

Men{ droving stock from Newmarket Sale Yards to Imperial Freezing Works, Lynch-street, Footscray—12s. 3-9d. plus 2d.
war loading](total, 12s. 5-9d.), por trip and if from Newmarket Rail Siding an extra 2s. 6d.

Men droving stock from Newmarket Rail Siding to the abattoirs—I14s. 4-8d. plus 2d. war loading (total 148, 6-8d.), per trip.
Men droving stock from Newmarket Sale Yards to the abattoirs—11s, 10-3d. plus 2d. war loading (total 12s. 0-3d.), per

trip.
Men droving stock from Newmarket Sale Yards to— .
(a) Western and Murray, Geelong-road, Brooklyn .. <o 38s. 2d., plus 6d. war loading) .
(b) Thos. Borthwick and Sons {A’sia.) Ltd., Brooklyn .« f (total, 38s. 8d.), per trip. 51,1‘ from Newmarket

{c) Sims Cooper Freezing Works, Newport 458, 2°4d. plus 6d. war loading Rﬂtil S;dm(g; dan
(total 455. 8-4d.), per trip. ] °X'™® 28. bd.

Men on trips to the country for the purpose of lifting stock and delivering same to Freozing Works—d42s. 3d., plus 6d.
war loading (total, 42s. 9d.), per day, including Saturdays and Sundays.

Penners-Up, Checkers, or Counters of live stock—

40s. 1-25d. plus 9%/,d. war loading (total 40s. 10-85d.), per day.
ANl others—

38s. 9d. plus 71/,d. war loading (total, 39s. 4°2d.), per day.

30. . JUVENILE WORKERS.
. —_— Wagea per Day.
s d.
16 years of age and under 17 years of age .. . .. . .. . .. 13 443
17 years of age and under 18 years of age . . - . . .. .. 14 1-92
18 years of age and under 19 years of age . .. . . .. .. . 16 10-02
19 years of age and under 20 years of age .. .. .. . .. o . 20 5-68
20 years of age and under 21 years of age - i " . .. - 25 8-81
PropPORTION :—One juvenile worker to every three or fraction of three adult workers.
Time or BEGINNING aXD Expine WoRk.
Time of Beginning. Time of Ending.
31. Monday to Friday . . . e . .« Gam. .. .. 6 pm,
’ OVERTIME.

32, (a) Outside the times of beginning and ending work .. .. .. .. .- ..
(b) Within the times of beginning and ending work in excess of 8 hours in any one day or 40 hours > Time and a half.
in any one week . .- .. . .. . . .. ..

NOTE.—Overtime and penalty rates shall be caleulated on ordinary rates of pay, excluding war loadings.

SPECIAL RATES,

33. Employees shall be paid doubls time for all work done on Sundays, Christmas Day, Boxing Day, New Year’s Day,
Australia Day, Labour Day, Anzac Day, Good Friday, Easter Monday, Cup Day, and Butchers’ Picnic Day; provided that
employees called upon to work on any of the aforementioned days shall be paid for a minimum of four hours’ work; provided
further that men on trips to the country for the purpose of lifting stock and delivering samo to Freezing Works shall not be
entitled to double time for work done on Sundays.

ANNUAL LEAVE OF ABSENCE.
34. (a) The annual holiday shall be as prescribed by the provisions of the Faclories and Shopt (Annual Hlidays)
Act 1946, No. 5111, and any amendments which may be made thereto from time to time.
(In his or her own interesta each employer of labour should obtain a copy of the above Act, which may be purchased
from the Government Printer, Melbourne, at a cost of 9d., plus postage.)
(b) For the purpose of this clause, 40 hours’ sick leave is progressively paid for by the addition of an added rate to the
hourly, daily, andfor piece-work rates of pay as the case may be.

PAYMENT 0F WAGES.
35. Wages shall be paid weekly and not later than Friday.

ExXPENSES.

36. The employer shall pay all out-of-pocket expenses reasonably and necessarily incurred by the employee whilst on trips
to the country for the purpose of lifting stock.
RierT or ExTRY.

37. A duly accredited representative of the Australasian Meat In‘lustry Employees Union shall have the right to enter
mmployers’ premises during the meal hour for the purpose of interviewing employees on legitimate Union business on the following
onditions :—

(2) That he produces his authority to the manager or such other person as may be appointed by the employer.

{b} That he interviews employees only at the place where they are taking their meal.

(¢) That not more than one represcntative visits the premises at any one time.

(d) That not more than ono representative visits the samo premises more than once in a week; and

{e) That, if any empIO{er allege that a representative is unduly interfering with his business or is creating disaffection
amongst his employees or is offensive in his methods or is committing a breach of any of the previous conditions,
such employer may refuse right of entry,

ALLOWANCE FOR Doos.

38. An amount of two shillings per day shall be paid by the employer to each drover, stockman, or penner-up towards the
maintenance of the dog or dogs (irrespective of the number) used by each such drover, stockman, or penner-up in the course of
his carrying out the job or service required by that employer.

ARTICLES TO BE SUPPLIED.

39. The following are to be supplied by the employer and are to remain his property and if not returned when
required shall be paid for by the cmployee :—
(a) Muzzles for dogs.
(b) Raincoats to druvers on outside work, and
{¢) Hurricane lamps, when necessary, to drovers.
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PERIOLICAL, ADJUSTMENT OF WAGES,

40. The wages rates set out in clauses 2 to 8 (inclusive), 29, and 30, are based upon the following basic wage rates,
and pursuant to the provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such
rates shall be automatically adjusted from time to time in accordance with the variations in the said basic wage as follows:—

The daily earnings of pieceworkers (except learners) in clauses 2 to 5 inclusive shall be increased or decreased by
28d. for every ls. increase or decrease in the basic wage.

All other rates shall be increased or decreased in proportion to the increase or decrease in the basic wage.

Basic Wage.
i, Nl Bt Wose | outog Comtany | puolhge | 2R Numbe
£ e d s 4. £ o d
Throughout the State .. . .. 6 20 6 0 6 8 0 Melbourne

ADJUSTMENT oF Basio WAGE,

41. (@) For the purposes of this Determination, the expression ‘‘Commonwealth Statistician’s ‘all items’ retail price
index numbers”’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1949, the amounts of the Basic Wage shall be as
prescribed in clause 40.

(c) During each future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method, nameely by
multiplying the last published Commonwealth Statistician’s *all items* retail price index number by the factor -087 taken
to one place of the decimals, the resultant whole number being the amount of the basio wage expressed in shillings, but
should the decimal number reach -5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman,

J. V. WILLOX, Secretary.
Melbourne, 26th July, 1949,

By Authority: J. J. GoURLEY, Government Printer, Melbourue.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (Ne. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1949.

Dated at Melbourne, this RAY. -H. BEERS,
24th day of August, 1949. Secretary for Labour.

NAIL MAKERS BOARD.

Clauses 2, 3 and 4 of the Determination published in Government Gazette No. 518 of the 9th June, 1949, shall be
replaced by the following clauses :—

2. WagEes rer WEEK OF 40 HoUgS. s 4.
Nail or tack tool maker . .. .. . . . .. 185 0
Nail or tack machinist .. .. . s . . .- . .- .. 156 0
Asgistant to pail or tack machinist .. . . .. . . .. 1581 0
Roofing nail heading machinist . . . - . . .. 156 0
Barbed wire tool maker or machinist .. .. . .. .. . .. . .. 186 0
Asgistant to barbed wire machinist .. . .. .. .. .. .. . .. 151 0
Clipper or tier-up on concertina barbed wire .. .. .. .. e .. .. N .. 150 0
Rumbler .. .. .. N .. .. .. .. .. .. - . .. 150 0
Galvsaizer .. .. . .. .. .. .. .. .. .. .. .. 161 0
Pickler—Head, or where only one pickler is employed .. .. .. .. .- .. 155 0
Aseistant pickler . .. o - .. - . . .- .. 149 0
Asgistant working over metal pot .. .. . .- .- .. 165 0
Swinger .. . .. . . .o . . .. .. .. 147 O
Wire-drawing plate sctter .. . . o . . .. 164 0
‘Wire-drawing block operator .. .. .. .- .. .. . o 150 0
Tack Inspector . . . .. .. . . .. 150 0
Storeman, packer, or sorter .. .. .. .. . . .. .. e . .. 155 6
Other employees with not less than three months’ experience in the metal trades industry .. . e .. 137 0
All others .. .. o .. R .. . .. .. N .. - .. 131 0

Leading Hands.
Leading hands in charge of not less than three and not more than ten employees, 95. per week extra; more than ten and
oot more than twenty employees, 18s. per week extra ; more than twenty employees, 27a. per week extra,

APPEENTICESHIP.
Work to be Taught.

3. (a) An apprentice shall be taught the work of each of the following occupations : —

{1) Tool making;

{2) Setting-up; and

(3) Machining.

Coniract of Apprenticeship.

{b) Every contract of apprenticeship hereinafter made shall contain—

{i) the names of the parties;

(ii) the date of birth of the apprentice ;

(iii) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;

(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade
to which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or frow which it is to be calculated ;

(vi) all other conditions of apprenticeship.

No. 740.—7813/49.—PRICE 3D.
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C Ration or Suspension of Ind. e.

(¢) 1f through lack of orders or through financial difficulties an employer is unable at any time to find employment and
training for an apprentice and if a transfer to another employer cannot be arranged, the obligations and duties imposed by the
indenture may, with the conourrence of the apprentice and his guardian, be suspended for a poriod agreed uponm, or if no such
agreement is arrived at the indenture may with the approval of the Secretary for Labour be determined by the employer. The
onus of proving circumstances justifying such determination shall be on the employer.

Proportion.

(8) (i) The proportion of apprentices who may be taken by an employer shall be one to every three or fraction of three
tradesmen.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman.

A person who i3 for a term not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to tradesmen.

(ii) An employer specially qualified to teach apprentices may, with the consent of the Secretary for Labour, on the
recommendation of the Wages Board, employ a greater proportion of apprentices to tradesmen than hereinbefore ~pecified.

Until further order, apprentices so taken shall not be counted in future calculations of the proportion of apprentices to
tradesmen authorized by this Determination.

Period of Apprenticeship.

If an apprentice is under the age of 16 years 6 months at the time of commencing—5 years; if 16 years and 6 montha
or over—4 years.

Probationary Period.

(e) Minors may be taken on probation for three months and if apprenticed such three months shall count as part of their
period of apprenticeship.

Wages.

(f) The minimum weekly rates of wages for apprentices shall be the undermentioned percentages of the contemporaneous
needs basic wage prescribed for the area in which they are employed, and in addition thereto the constant and war loadings
specified, and in all contracts of apprenticeship hereafter made the employer ahall covenant to pay wages of not less than such
rates :—

The total wage of apprentices shall be calculated to the nearest sixpence, amy broken part of sixpence in the
result not exceeding threepence to be disregarded. .

(g) Wages per Week of 40 Hours,

Percentage of Fotal W.
J— meg':g ll?qlc Constant Loading. War Loading. g.:"bl:_“
Four and Five-year Terms.
Per Week. Per Week. Per Week. Per Week
s d. a d. s d.
lst year .. .- . .. . 25 e o 9 31 0
2nd year .. . . . . 33 10 1 0 42 6
3rd year .. .. . .. . 50 1 8 1 6 64 0
4th year .. .o . . e 83 20 2 3 105 6
5th year .. .. .. . - 100 2 0 3 0 133 0
plus 6s.
Four-year Terma.—Apprentices commencing after the Age of 16 Years 6 Months.
Ist year .. . . .. . 29 . 09 36 0
2nd year .. . e . . 50 1 90 i 6 63 6
3rd year .. . . .. . 83 20 2 3 105 ¢
4th year .. .o . . . 100 20 3 0 133 0
plus 6s.

Provided that subject to the sub-clause relating to lost time herein an apprentice on attaining the age of 21 years shall

thereafter, until he has completed his apprenticeship, be paid the appropriate tradesman’s rate as set out in clause 2.

On the expiration of his appr hip an employee who produces satisfactory evidence that he has satisfactorily completed
the full term set out in his indentures shall, irrespective of the work on which he may be employed, receive the rate provided
for a nail or tack tool maker.

- Hours.
(h) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the tradesmen,

Overtime and Shift Work. -
{3} No apprentice under the age of eighteen years shall be required to work overtime or shift work unless he so desires.
Payment by Results.
(§) An apprentice shall not work under any system of payment by results.

Lost Time.

(k) The apprentico at the end of the calendar period of any year in which he has actually given service to the master
upon lees than the ordinary working days prescribed in this Determination, or in which he has uniawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such abeence,
serve one day, and the calendar period of the succeeding year of his service ghall not be deemed to begin until the said additional

day or days shall have been served.
Provided that in ocaloulati

worked during the relevant year in excess of his ordinary hours.

P,

rr

hibition of Py

the extra time to be so served the apprentice shall be credited with time which he has

(1) An omployer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or Peﬂpit. any person to pay or give any consideration in the nature of a premium or bouus for the taking or binding of any

pr or app

{m) Apprentices attending technical

sll feea paid by them.

respectively.

or

and pr

Altendance ot Technical Schools.
ting reports of satisfactory conduet shail be reimbursed

Annual and Sick Leave.
(n) Apprentices shall be eatitled to sick and annual leave in accordance with the provisions of olausea 14 and 15 hereof
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Fxumarrs, Mars JuvENILE WORKERS, AND IMPROVERS.

4. Femalo labour may be employed at sorting or packing. The minimum rates of wage for adult and junior females and
for juvenile workers and improvers shall be as follows :—

Wages per Week of 40 Hours,

Percentage of Constant ] W,
— SR e | e | e
i ¥ ¥
I.—Adult Females.
s. d. . d. s d.
Under three months' experience .. . . P . ) 65 30 ’ 6 0 88 6
All others . .. i . . . . 7% 30 70 101 6
11.—Junvor Females.
17 years of age and under . . . . . 40 10 3 6 53 6
18 years of age .. .. . o . 474 1 3 4 0 63 0
19 years of age . . .. .. .. .. 56 1 6 4 6 3 0
20 years of age .. . . . .. Ve . 623 20 5 @ 83 0
HI.—Improvers and Junior Males.
Under 16 years of age .. .. .. 26 06 20 33 0
16 years of age .. . - .. .. .. i 35 09 30 46 8
17 years of age .. .. .. - . . .. 47} 10 4 0 63 0
18 years of age .. .. .. . . .. 80 10 5 0 7% 0
19 years of age .. - . . .. .. .. 75 2 0 86 0 99 6
20 years of age .. . . .. . - . 90 2 0 70 119 0

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.

The total wage shall be oalculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

The proportion of improvers who may be taken by an employer shall be one to every four or fraction of four tradesmen,

The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with less than
six months’ experience under this Determination shall, until he or she has had such six months’ experience, be 10 per cent. less
than the amount repr d by the percentage of the needs basic wage hereby prescribed for a junior employee of his or her
age and in addition thereto the constant loading prescribed for such an employee.

A female or a junior employee, who on the date of this Determination coming into force, in his or her ease was entitled
under the previous Determination to a rate higher than that hereby prescribed for ap employee of his or ber age and experience,
shall be paid at not less than the rate prescribed by such previous Determination for an employee of his or her age or experience,
as the case may be, until he or she completes the year or experience or of age in respect of which the last-mentioned rate is
prescribed. Upon completion of such year the minimum rate of wage in his or her case shall be the rate hereby prescribed.

Clauses, other than clauses 2, 8 and 4, of the suid Determination shall remain in force.

By Authority: J. J. GoumLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1949.

Dated at Melbourne, this RAY. H. BEERS,
23rd day of August, 1949. Secretary for Labour.

CARTERS AND DRIVERS BOARD.

Clauses 1, 2, and 8 of Part I, clause 1 of Part 1I, clauses 1, 2, 3, 4 and 5 of Part III, clauses 1, 2, 3, 4 and 5 of
Part IV, of the Determination published in Government Gazette No. 582 of the 1lth July, 1949, shall be replaced by the
following clauses:
PART L

(This Part applles to all persons other than those empioyed (1) as Wharf Draggers, (li) by Retail Dairymen, or (ill) in connexion
with the distribution of petrol and petroleum produects.)

Apvrr EMPLOYEES.
1. (a) Other than bulk milk carters. .

WREKLY WiGE.
{Including a Loading of 3s.)

‘Within 20 Miles of
G,P.O., Melbourne ;
Within 10 Miles of
wittin”s milon ok
n es o

Chief Post Office, | At Yallourn.

arrnambool ;
\ and within the

Mildura and
Gippaland Districts.

All Other Parts
of Victaria.

Employee driving jinker, boiler truck, or float— £ e d. £ s d. £ s d
One horse .. .. .. .. 810 8§ 7 8 718 0
Two or three hor: o . .. . 8 8 6 8§15 0 8 5 6
Additional horses—6d. extra per day for each extra horse

®Bmployee driving—

One horse . 711 6 718 0 78 6
Two horses 719 6 8 6 0 716 6
Three horses 8 4 0 8§10 8 8 10
Four horses 8 7 0 813 6 8 4 0
Five horses . 8 8§ & 8156 0 8 5 6

Additional horses—-6d. extra per day for each extra horse except when
horses are drawing timber on a tram line.

In charge of more then one vehicle separately horse drawn—1Is. extra
per day for each additional vehicle.

*Horse-drawn vehicle drawing trailer—1s. extra per day for each loaded
trailer or 6d. per day extra for each empty trailer drawn along a
public highway provided that mot more than onme trailer shall be
drawn at any one time.
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PART I.—(continaed).

(This Part applies to all persons other than thoss employed (I) as Whart Draggers, (iI) by Retall Dafrymen, (iil) in connexion
with the distribution of petrol and petroleum products.)

ApgLr Emprovzes.—continued.

Weekly Wa,
[¢ A Loa.d?ng of 3s.)
Within 20 Miles of
G.P.0,, Melbourne;
within 10 Miles of
- within'6 Miley of All O

Chies Post Offce, | At Vallourn, o Vickorta,

Warrnambool ;

and within the

Mildura and

Gippsland Districts.

Employee driving— £ & d. £ s d. £ s d
Motor bicycle with side ear . . . . 712 ¢ 719 0 798
Other motor vehicle having mukere capaclty of—

25 owt, or less . .. . . 719 6 8 6 0 716 6
Over 25 cwt., butnotoverﬂtons .. . .. NN 8 5 6 812 0 8 2 8
Over 3 tons but under 6 tons 810 O 816 6 8 70

Further tonnage—for each complete ton over 5, an extra 1a. per weck.
*Motor {not being a tractor) drawing trailer—2s. 6d. extra per day for each
loaded trailer or 1s. 3d. extra per day for each empty trailer drawn
along a public highway provided that not more than one trailer shall

be drawn at any one time.
Employee driving mechanical horse, with or without one trailer . 8§17 0 9 3 6 8§14 0O
*For each trailer above one drawn at the same time-—2s. 6d. per de.y extea
per loaded trailer and 1s. 3d. per day extra per empty trailer driven

along a public hxghwny

Loader . .. .. .. .. .. 715 0 8 1 6 712 0
Leading Loader 8 4 6 811 0 8 1 6
Stableman 7 60 712 8 73 ¢
Head stableman 74 0 8 ¢ 6 7110
Sanitary depot employee who plouglm in mghtsml or dxgs trenches and buries .
it therein . 75 86 712 0 72 6
Sanitary oarter's mate—
Between 7 a.m. and 10 p.m. .. . . - .. 72 8 790 619 6
Between 10 pm. and 7 a.m. . e 73 6 710 0 70 6
Supervisor .. T 0 717 6 7 8 @
Person employed in connexion Wlth motor a.ssembly works warehouses or show
rooms, in driving mechanically propelled vehicles in the course of their sale,
their delivery to purchasers or their registration, or as instructor driver 714 6 8 1 0 71 6
Driver of an articulated vehicle (calculated as if capacity were at least 8 tons) 819 6 6 0 816 6
For each complete ton over 8—Is. extra.
Driver of machinery float—8 tons 9 4 6 911 o 9 1 6

For euch complete ton over 8—ls. extra.
Horse driver’s assistant, motor driver's assistant, waaber, yardma.n, and a.ny
employee not elsewhere specified .. . 7 20 7 8 6 619 0

(6} Bulk milk carters

WRZELY WAGE,

Within 20 Miles of
G.P.O., Melbourne ;
. Within 10 Miles of
— within's milen ot Parta
Gt "post Oftce, At Yallourn, All Other Par
‘ . o wumn ehe
Mildur:
Gippstand *Distetets,

Ewployee driving— £ s d. £ s d. £ s d.
One horse i, .. .. .. .. .. .. 618 6 75 0 815 6
Two horses .. .. .. . .. .. .. 76 6 713 0 73 6
Three horses . .. .. .- .- .. .. 7 0 717 6 780
Four horses .. e . .. . - . 714 0 8 0 6 711 o
Five horses 715 6 8 2 ¢ 712 8

Additional hom&—ﬁd extra per da.y for each oxtra horse except when
horses are drawing timber on & tram line
In charge of more than one vehicle separately horse drawn—1ls. extra
per day for each additional vehicle. 4
Horse-drawn vehicle drawing tailer—1s. extra per day for each loaded
— - trailer or 6d. per.day -extra. for-each- empty trailer drawn along a
public highway provided that not more than one trailer shall be
drawn at any one time.
Employee driving—
Other motor vehicle having maker’s capbwlty of—
25 cwt. or less .- .- 7 6 6 713 0 73 6
Over 25 owt., butnotover&ltons .. . . 712 6 719 0O 79 6
0ver3tonsbutunder6f/0ns .. 717 0 8 3 6 714 0
Further tonnage-—for each complete ton over 5, an extra, Is. per week.
Motor (not being a tractor) drawing trailer—2s. 6d. extra per day for each
* loaded trailer or 1s. 3d. extra per day for each empty trailer drawn
along & public highway provided that not more than one trailer shall
be drawn at any one time. .

Employee driving mechanical horse, with or without one trailer .. 719 0o 8 5 6 716 O
For each trailer above one drawn at the same time—2s. 6d. per day extra

per loaded trailer and ls. 3d. per day extra per empty trailer driven
along a public highway

Driver of an articulated vehicle (calculated ag it capacity were at least 8 tons) g8 1 6 8 8 0 718 6
For each complete ton over 8—Is. extra.

Employee_sifting charcoal—for the first four hours or part thereof—1s, and an extra lIs. for any time extra beyond such four
hours in any daily period of 24 hours but not to exceed 4s. per week.

*These exira allowances shall not apply to empty trailers in transit to and/or from {imber vessels at Melbonrne or
the Graham Junction railway siding of the type usually used to unload timber.
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PART 1.—(continued).
(This Part applies to all persons other than those employed (I) as Whart Draggers, (i) by Retail Dairymen or (ill} in connexion
with the distribution of petrol and petroleum products.)
WAaxs‘von'Jm:xons

foll 2. {(a) The minimum rate of wage to be paid per week to a junior other than & junior driving a vehiole shall be as
ollows :—

£ s d.
Under 19 years of age .. . . - .- . . .. . 310 0
19 and under 20 years of age . . - . . - .. .. 31
20 years of ageland over Adult rate ku 1s. 6d.
(b} The minimum rate of wage to_be paid per week to a junior driving a vehicle shall be as follows—
£ s d.
Under 19 years of age . . . . . .. e .. 314 0
19andvnder20yearsofuge .. - . . - . .. 4 2 9
20 years of age and over Adult rate less ls. 6d.
3. {(a) ExTeA RaTES.
Per ;ook.
& d.
(i) Further additional amount for a bulk milk carter whether carting milk in tanks and/or conteiners 70
(ii) Further additional amount for employee dnvmg sanitary vehxclo—-
Between 7 a.m. and 10 pm. .. .. .. .. .. . 3 0
Between 10 pm. and 7 am. .. 6 0
(iii) Further additional amount for employee ca.rtmg dn'ty material—1ls. per each day upon wluch any
such material is carted but not to exceed 4s. per week
(iv) Further additional amount for employee carting specially offensive material 6 0
(v) Further additional amount for an employee driver who is reqmred to cart or spre&d upon the st,reet,s,
tar or tarred material . . .. 0
(b) Further additional amount for employee driver collectmg money-—
If the amount collected be £10 or less . .. .. .. . . 20
If the amount collected be over £10 and under £100 .. .. . . N 8 0
If the amount collected be £100 and under £300 .. . .. .. - .. 100
If the amount collected be £300 and under £500 .. . . .. .. . 15 0
If the amount collected be £500 or more .. ) . .. .. 200
(¢) Further additional amount for a driver salesman (not of a mdk vehwle) . . . 2 0
(@) Further additional amount to a driver-salesman as defined in clause 33 of this Part .- 10 0

Provided that no employee shall be entitled to receive in any one week both the additional amounts set out in
items (c) and (d) hereof.

PART 1I.
(This part applies only o persons employed as Wharl Draggers.)

Rates o WaGE.

1. The minimum rates of wage payable to any person casually employed in the calling or occupation of a driver or
dragger in the hauling or dragging of cargo on the wharf to and from the vessel's side and the wharf sheds or stacking
grounds during the process of loading or unloading a vessel shall be 3s. 84/,,d. per hour with a minimum payment as for
four hours.

PART IIL
. {This Part appiles only to persons employed by Retail Dalrymen.)
1 (a) ApvLr EmMPLOYEES.
Weekly Wage,
o Within 20 Miles of G.P.O.,
Miles of G.0. o"“é"e‘éxoﬂ
- within 5 Miles of the Chiet | At Vi . | Al Other Parts
Fost, Ofce, Warrnambool | At Yalioum of Victorta.
and. within the Mildura
and Gippsland Districts.
‘£ s d. £ s d. £ s 4.
Employee driving—
One horse .. . o . .. . 612 0 618 6 6 8 0
Two horses .. .. . - . . 617 0 7386 614 0
Employee driving— .
Motor bicycle with side car .. . - 613 0 610 6 610 0
Other motor vehicle having maker’s capo,mty of—
25 ewt. or less . .. .. 616 0 7 2 8 613 0O
Over 25 cwt. but.notoverStona AN .. .. .71 0 7778 618 ¢
Qver 3 tons but under 6 tons .. 740 710 8 710
Further tonnage—for each complete ton over 5 an extra ls, .
per week
Motor (not being a tractor) drawing trailer—ls. extra per day for
each trailer,
Stableman L. .. .. .. 610 0 616 6 6 70
Hoad stableman 614 0 708 611 0
Horse driver’s assistant, motar dnver s aamstant washer, yn.rdma.n, and
any employee not elsewhere specified .. 6 8 0 614 6 6 5 0

(6) (i) In additon to the rates prescribed by sub-clauses (a) and (b) (ii) hereof, employees who work six days in
any one week shall be paid 1ls. 6d.

(ii) Notwithstanding anything contained in sub-clause (2) hereof the following wages rate shall operate as regards
any employee employed within a radius of 26 miles of the G.P.0., Melbourne—

Employee driving articulated vehicle not over 8 tons, £7 18s. 6d. per week,
i Furt.her.tonnnge_ for each complete ton over 8, an extra ls.
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PART IIl.—(continued.)
(This Part applies only. to peyso:_xs':o‘mployod by Retaif Dafrymen.)

. . Per week.
2. ExTra RATES, ’ . s d.
Further additional amount for employee driving retail milk vehicle within a radius of 25 miles of the
G.P.0., Melbourne .. .. i 0
Further additional amount for employee dnvmg retail milk vehicle uutslde such area .. .. 16 0
Further additional amount for employee of retail dairyman driving bulk milk vehijcle .. 70
Further additional amount for a driver of a motor vehicle fitted a.nd operated with a charcoal gas
producer unit—for each day or portion thereof upon which he.is called upon to drive such :
vehicle—an extra . 10
Such driver for each day or port.wn thereof upon which he is called upon "to clean the hopper zmd/or
final filter of such unit—an extra . 10
Further additional amount for a cleaner of a gas producer unit who is not a dnw-r—-for cach day or
part thereof upon which he is called upon to clean such unit—an extra .. . w 10

Driver ProviDING STABLING For HIS HORSE.

3. Where a driver is called upon to prov1de stablmg for his horse or horses he shall be paid 5s. per week for each
horse stabled in addition to the rate of wages he is receiving at the time. All feed for horses so stabled shall be provided
by the employer.

Wace vor Casvar EnmproyrEs.

4. A casual employee shall for the time worked by him receive payment propottlonate to the total weekly rate for the
class of work with a minimum payment as for two hours and shall also be paid a flat addition of 2s. 3d. for each day
on which work is done by him.

WAGE ¥OR JUNIORS.
§. The minimum rate of wages to be paid per week to a junior ghall be as follows s £ & d.

Under 19 years of age . . . .. .. .. 317 0
19 and under 20 years of uge . s .. .. .. 4 5 0
20 years of age and over .. .. .. .. Adult rate.
PART IV.
(This Part applles only to persons employed in connexion with the dlslnbution of petrol and petroleum products.)
1. Apurr EMPLOYEES,
Weekly Wage.
Within 20 Miles of G.P.O.,
. Melbourne ; within 10
sllt}gieno; gllP Ool th:l Coll:lel All Of P
Post, Office, Warrnambool; | At Yallourn. o Vistoria
and within the Mildura
and Gippsland Districts.
£ s d. £ e d £e d
Driver of a motor wagon with a combined weight of vekicle and maximum
load of under 10 tons .. 717 0 8 3 6 714 0
Driver of & motor wagon with a combined wolght of vehicle and maximum
+ load of 10 tons and up to and including 13 tons 8 00 8 6 6 717 0
Further tonnage for each complete ton over 13 tons—Is. per week extra.
Motor (not being a tractor) drawing trailer—2s. 6d. extra per day for
each trailer.
Motor driver’s assistant and any employee not elsewhere specified .. 6 3 0 614 6 8 5 0
2. ExTra RaTEs. Per week.
. s d.
Further additional amount for an employee driver who is required to deliver fuel oil other than in
drums or packages 3 0
Further additional amount fm' an empluyee “driver who is reqmred to cart or apmad bmxmmoug
products upon the streets . . .. 6 0
Further additional amount for an employee driver eollectmg money per “week—
1f the amount collected be under £30 .. . .. .- .. 2 0
1f the amount collscted be £30 and under £100 .. .. .. .. .. 3 0
If the amount collected be £100 and under £300 . e . .. .. 4 0
If the amount collected be £300 and under £500 .. . .. .. 5 0
If the amount collected be over £500 . 6 0
Additional amount for an employee driver of an articulated vehiole ag deﬂned herein 5 0
Further additional amount for an employee driver required in any week to act as aa.lesman of goods
in his vehicle 5 0
Further additional amount to an employee uot in reoexpt of the mmedmtely precedmg udd.ltlonul r&t»o
who is required to cart three or more drums of fuel oil, at the rate of . . 3 0

WaaE FOR Casvar EmpLOoYEES.
3. A casual employe shall for the time worked by him receive payment proportionate to the total weekly rate fox the
class of work with a minimum payment as for two hours and shall also be paid a flat addition of 23. 3d. for each day on

which work is done by him.
WAaGE ror JUKIORS.

4. The minimum rate of wage to be paid per week to a jumior ahall be as follows :—

£ d.
18 and under 19 years of age .. . . . . .o . . 3 9 0]
19 and under 20 years of age .. . . . . . . . 317 0
20 years of age and over . .. .- .. . . . «o  Adult rate

War LoapIxgs. )
5. In addition to the weekly rates prescribed in clauses 1 andj4}of this Part war loadings shall be paid as follows :—
s 4
Driver of a motor wagon with a combined weight of vehicle and maximum load of under 10 tons 3 0
Driver of a motor wagon with a combined weight of vehicle and maximum load of 10 tons and up to and

including 13 tons - . . e 30

Motor driver’s assistant a.nd o,ny employee not elsewhere spemﬁed N .o . .. 1 8

Juniors under 20 years of age .. .. . . . .- 1 0
Clnuses, other than «lauses 1, 2 and¥3, of Part I, and clause 1 of Part 1I, clnuses 1, 2, 3, 4 and 5 of Part {IT, and

olauses 1, 2, 3, 4, and 5 of Part 1V, of the {said Dctermumt,lon shall remsin in force.

By Authority: J. J. GoUBLEY, Government Printer, Melbourne,
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No. 742] THURSDAY, AUGUST 25. ' [1949

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted
rates and prices to operate from the beginning of the first pay period to commence
in August, 1949.

Dated at Melbourne, this RAY. H. BEERS,
24th day of Angust, 1949. Secretary for Labour.

EXCAVATION OR ROADWORK BOARD.

Clause 2 of the Determination published in Government Gazette No. 929 of the 17th September, 1948, shall be replaced
by the following clause :-—

2. InpROVERS.
— ‘Wages. Proportion (by any Employer).
Per Hour.
IMPROVERS.
s d.
Under 18 years of age .. .. .. 2 5 One improver to every twenty or fraction of twenty workers
18 years of age and under 20 .. . 210 receiving not less than the rate fixed in this Determination
20 years of age and under 21 .. .. A;;gr:lprinte for * All others ™.
t rate

Note.—The Wages Board has determined in accordance with section 25 {1) of the amended Factories and Shops Act
1934 that the trade is so uuskilful that no person should be taken ns an apprentice to the trade.

No. 742.—7802/49.—PrICcE 3D.



No. 742.—August 25, 1949 4982 Victoria Gazette

Orser ExPLOYEES.

Wages.

Per Hour.

Man operating power rammer . S - e o e . .. .
Pitcher setter, cube setter, or pavior .. .. .. .. .. ..
Welgher and/or mixer on hot asphaltic mlxmg plant . . . .o .

4 5

Sp?lceroiWu'e RopeorHemp Rope . .. .. . .. .. . .. ..
Bitumen pourer or kettle attendant .. .. NS .. .. . .. . e
Tunnel man or shaft sinker .. . .. . . . .. - . .
Timber man in tunnel or shaft .. .. .. .. .. .. .. .. . .
Pipe jointer, or pipe layer . .. .. .. .. .. .. . .
Powder monkey .. .. . o .. . . .. .
Sinker in trenches for storm water drmu .. . .. . . .. .. .. ..
Finisher in concrete work .. . .. .. .. .. .. .. .. T
Leading tackle hand - . .. . .. .. e .-
Skid scoop (tumbling Tommy), ﬁlIer. und/or dnver .
Guard :—i.e., an employse in charge of 2 train or rake of trucks or raxlway wa.gons, drawn or propelled by stea.m “elactric
or other motor power, used in connexion with the haulage of ballast (sand, gravel or broken stone), rock, earth or
other material used in connexion with construction work . .
Attendant on steam or power-driven navvy or crane :—i.e., an employee hftmg and lnymg down tracks or domg other
work incidental thereto or attendant at chute .. |y 43
Jack hammerman . .. .. .. .. ..
Mixer, gauger spmdmg or Iuyer on of concrete .. . v .. .. .. - ..
Tar, bitumen or emulsion sprayer operator .. .. . .. . . . .o
Faceman in gravel pit .
Tramline layer or repairer :—i.e., an emplnyee engaged in laymg or mamtammg a tram track or locomotxve tmck
Bitumen or asphaltic worker :—i.e., an employee (other than a bitumen pourer or kettle attendant) heating, preparing,
cutting, carrying, laying, using on woodwork or handlmg asphalt, bitumen, tar or emulsion or material coated with
asphalt, bitumen, tar or emulsion .. . .. A .. . J
Batterman using batter rule .. .. .. .. . . .. . .. ..
Boodler in tunnel .. . .. .. .. o .. .. . .. ..
Fencer .. .. .. .. . .. .. . .. . .
Sanitary or garbn.ga attendant .. .. .. . .. .. . . .
Scabler in tunnel - - .. .. .. o . o -, .
Metal or gravel spmder . . .. .. ..
Spaller, ploughman, manhole builder's Iabourer, and Telford pxtchex' setter .. .. .. .. ..
Filler of monkey-tail scoop . . .. .. - .
Setter out of reinforcements . .. .. .. .. .. .. . .
Points man on tram or locomotive line
Tipman :~i.e., an employee at the tiphead who dlrects where the m&t,erml shall be upped or asmsl:s in the anmg or
eeps bank or dump true to specified line and level .. . .
- Cold asphaltic shoveller or forker .. . .. o .. .. .. .
Ploughman’s offsider . . .. .. .. . .. .. - .
Tipper of monkuy-tml 8coop .. o .. . .. . .. .. B
Slurry filler . .. A .
Dnvet, bulldozer power nhovel excuvator, front end or lmck end Ioader on tra,cks ..
Driver power gmder 35-h.p. or over .. . .. .. .. .. .
Driver power grader under 35-h.p. .. .. . . .. N .. .
Driver side loader .. .. .. .. .. .. .. . .
Driver tractor (oil) 35-h, p “and over .. .. .. .. .. .. .. .. ..
Driver tractor (oil) under 35-h.p
Driver of traction engine or toad roller (steam)
Driver road roller (internal vombustion) .. .. . . .. .. . ..
All others . .. .. .. .. o .. . . . .. ..

S
L]

Y YIS
R I T )

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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No. 743] THURSDAY, AUGUST 25. [1949

Factories and Shops Acts,

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1949.

Dated at Melbourne, this RAY. H. BEERS,
24th day of August, 1949. Secretary for Labour,

GLUE AND GELATINE BOARD.

Clause 2 of the Determination published in Government Gazette No. 308 of the 1lth April, 1949, shall be replaced by the
following clause :—
2. ApuLT MALES.
Per Week.

- £ s d
Gelatine and Glue.

31, Men assisting at de-greaging plant and bone pol.lshmg .. . .. .. .. .

32. Men engaged in washing and neutralizing vats .. .. .. . .. ..

33. Men engn.ged in crushing bone residues . . .. ..

34, Men in charge of and actually opemtmg pearl plant . . .. . .. ..

35. Men assisting i . o N . AN

36. Men assisting in ln.boratory work .. .. .- .. .. .. ..

37. Men not elsewhere included .

38. Men employed actually emptying sewers, sett.lmg plt.s and cle&mng sewers sha].l be pald at the Tate of ls per hour
in addition to their ordinary or overtime rate whilst engaged on such work

39. Men engaged skimming settling pits shall be paid at the rate of 6d. per hour in addition to their ordinary or overtime
rate whilst engaged on such work

40. Men employed cleaning or scraping the inside of booby tanka or digestors shall be paid at the rate of 6d.
per hour in addition to their ordinary or overtime rate whilst engaged on such work

No. 743.—7806/49.—PRICE 3D.

1. Men working in raw material stores e .. .. .. .. .. .. .. .. 713 6
2. Men workmg raw materials cutting machine 714 8
3. Men in charge of and actually washing raw material mnd/or prepnrmg llmes nnd/or workmg a!, tmbter pln.nt- 719 6
4. Men assisting at washing raw material and/or preparmg limes and Workl.ng at trotter plants .. 713 6
5. Men Workmg at lime pits . .. . .. . 710 8
6. Men in charge of and actually opemtmg dollies . . .. . .. .. 8 3 6
7. Men a.ssxstmg in dolly shed . .. .. .. .. .. . 714 6
8. Men in charge of and actually workmg at bmlmg pans .. .. .. .. .. .. 719 8
9. Men nssnstmg in boiling shed 713 6
10. Men in charge of and actually working ot vacuum evapomtors. bone kettles, gelatme and/or glue, ﬁlt,ers, Sharples,
centrifugals, concentrated liquor vats and coolers .. . .. 8 3 8
11. Men assisting (including emptying coolers} 713 6
12. Men operating gelatine and/or glue cutters 717 6
13. Men assisting . . .. .. .. 713 6
14. Men in charge of and e,ctunlly opemcmg ‘Cube Drymg Plant .. .. .. . 8 1 6
15. Men assisting . . N o .. - 713 8
16. Men working at other drymg plants . .. .. .. .. .. .. .. .. 713 6
17. Men engaged at gelatine and/or glue grmd.mg .. .. .. .. .. .. .. .. 714 6
18. Men engaged in treating frames . . .. . . o .. 713 6
19. Men engaged in assembling and repau‘mg frames ‘e e .o . - .. 713 8
20. Blenders—Gelatme and/or Glue . . .. .. .. . .. 719 &
21. Gelatine and/or Glue Store Hands . 714 6
22, Men in charge of and actually working at scutchmg pans, hydmuhc presses grease pans, grcase “filters and seedmg
tanks and washing trotter bones e . . .. . 719 6
23. Men assisting .. .. .. .. .. .. . 713 6
24. Men wm—kmg in Roller dners and assocxated grmdera .. .. .. .. 714 6
25. Men in charge of and actually working at vegetable and pmpared glue vata .. .. .. .. 719 6
26. Men assisting and store-bands including calves feet Jelly . . " . . 714 6
27. Men operating residue driers . .. . . 8§ 1 6
28. Men crushmg and/or bagging dried resxdues .. .. . .. . .. .. .. 714 6
29. Men receiving and passing on bones .. .. . .. .. .. . 719 6
30. Men actually operating de-greasing plant .. .. .. .. .. .. 8 3 6
714 86
7 8
7 8
8 8
ki 8
7 [}
6 8
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ApoLT MaLES—cOntinued.

Per Week.
£ e d
Agar Agar.

1. Men in charge of and actually washing raw materials and seaweed . . . .. . 719 8
2. Men assisting .. .. - .. . .. . 713 6
3. Men in charge of and mtunlly worlung at bomng vats .. - - - - . . 719 6
4. Men assisting in boiling shed 713 6

8. Men in ocharge of and n.ctual.ly workmg at vacuum evnporatom, agnr a.gnr ﬁlt,ers, Sharples, contnfugals
concentrated liquor vats, and coolers .. .. . . e 8 3 6
6. Men asaisting including emptying coolers . . N . .. .. .. 713 6
1. Men operating agar ugnr cutters .. .. . .. “ . o .. 717 8
8. Men assisting .. .. .. .. .. .. . 713 8
9. Men engaged at agar ugar freezmg plant - . o . o . o 717 6
10. Men engaged sawing frozen agar agar .. . . .. .. e - 714 6
11, Men working at Infra-red d.rymg plant . .. .. . 8 3 6
12, Men working at other drying plants .. .. 713 8
13. Men engaged at spreading and stripping agar agnr .. Ve . .. .. 713 6
14. Men engaged at agar agar grinding, and milling," store hends N .. . .. .. 714 8
156. Men not elsewhere included . 617 6

18. Men employed actually emptymg sewers, settlmg p}ts and cleam (f sewors shall be pald at the ra.te of la. per hour
in addition to their ordinary or overtime rate whilst engaged on such work

Apurt Feuargs,

Per Weok.
Adult female employees— £ 4 d
after three months’ experience in the industry" .. . . 59 0
of less than three months but more than one month’a cxpenence in the mdustry o . ; 530
of less than one month’s employment in the industry . . 415 6
Juxiogs.
Males.
Under 16 years of age .. . .. .. - . .. .. .. .. . 215 0
16 and uader 17 years of age . . - . . . . e " . 3 8 6
17 and under 18 years of age - .- .. . . . . . . e 4 2 6
18 and under 19 years of age o .. .. . . .. .. . .. .- 416 0
19 and under 20 years of age .. . .. . - - - . . . 510 0
20 and under 21 years of age .. .. .. . . . . . . . 6 3 6
Females
Under 16 years of age .. .. .. . .. .. e . N .. . 2 8 3
16 and ander 17 years of age® .. .. . . .. o . . . 219 3
17 and under 18 years of age .. .. . . .. . . . . . 3 9 @6
18 and under 19 years of age . . - . . .. . . . . 317 3
19 and under 20 years of age . . . . e . . . . .. 4 76
20 and under 21 yoars of age - - .. . . .. .. e - - 415 3

Provided that a junior female after three years' experience in the industry shall be paid the full adult rate prescribed in Clause 2
Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne:
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No. 74] THURSDAY, AUGUST 25. [1949

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD AD. USTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1949.

Dated at .Melbourne, this RAY H. BEERS,

'24th day of August, 1949. Secretary for Labour.

PLASTIC MOULDING BOARD.

Clauses 2 and 3 of the Determination published in Government Gazette No. 64 of the lst February, 1949, shall be
replaced by the following clauses :—

2. APPRENTICES OR IMPROVERS.
‘Wages per Week of 40 Hours.

Males. Females.

s d s. d No female shall be employed until she
Under 16 years of age .. . . .. 41 6 35 0 attains the age of fifteen years.
16 years of age .. .. .. . 54 3 41 6
17 years of age . . . . 67 0 47 9
18 years of age . . - - 86 3 60 6
19 years of age o .. e . 99 0 67 0
20 years of age .. .. .. .. 111 9 73 6

And thereafter the minimum wage.
Proportion.

MALE APPRENTIOES.
One male apprentice to every three or fraction of three ndul:f, male workers receiving not less than 141s. per week of
40 hours.
MaLE IMPROVERS.
Such numbers of improvers as shall not together with apprentices exceed, in the aggregate, one to every three or
fraction of three adult male workers receiving not less than 141s. per week of 40 hours.
FEMALE APPRENTICES.
One female apprentice to each adult female worker receiving not less than 101s. per week of 40 hours.

FEMALE IAMPROVERS.

Such number of improvers as shall not together with apprentices exceed, in the aggregate, one to each adult female
worker receiving not less tEAD 101s. per week of 40 hours.

(@) The number of adult females or adult males respectively employed at any given time shall be deemed to be
the weekly average number employed during the immediately preceding period of twelve calendar months.
For the purpose of ascertaining the proportion of improvers to male or female adults, there shall be a
weekly count, and any union official making an inspection of the books to ascertain such proportion shall
take the weekly average number of such male or female adults as the case may be, and the average
number of male or female improvers employed during the week in which the inapection is made.

(b) Notwithstanding snything hereinbefore contained, junior workers receiving the sdult wage prescribed for the
class of work being performed by them, shall be counted as adult workers in caloulating the proportion of
juniors, but, in calculating such wage, bonuses shall not be considered as part of the wage.

No. 744.—7815/49.—Price 3p.
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3. ApvLr MALES.

Wages per Week
of 40 Hours.

Plastic Section.

1, Operator on warming and/or mustma.tmg mill , .

2. Operator on mixing mill .

3. Operator in charge of forcmg or extrudmg machme

4. First assistant on Calender, 48 inches and over

5. First assistant on Calender under 48 inches

6. Operator in charge of Calender, 72 inches and under

7. Operator in charge of Calender over 72 inches

8. Plastic press operator, ie., an operator of a press who is reqmred to excreise a dLscrenon as to all or
any of the following ma.ttcrs, viz., kind or qmmtlt.y of powder, pressure, temperature and time of

Q0 00 =2 ~1 =3 A2 ~3
—
=
ST

curing . e - . 8 6 0
9, Plastio press opemtor (ot,her) . . 712 0
10, Process worker, i.e., a person_ cmployed—
(a) a8 opemtor of mixing machines (other than those in item 2), ball and grinding machines,
laminating and impregnating machines, pe].letmg machines or cuttmg machines ;
(b) in the powder room . .. .. o 710 0
11, Employee engaged in any operation not set out a.bove .. .. . . .- 710
Casein Section.
12. Machinist, ie., 8 person who is partly or wholly engaged in setting up. and operating & lathe 8 5 0
13. Plastic press operator, i.c., an operator of a press who is required to exercise a discretion as to all
or any of the following matters, viz. :—pressure, temperature and time of curing .. .. 8 5 0
14, Plastic press operator (other) 712 0
15, Process worker, ie., a person engaged in the drymg room, on acid or formaldehyde baths, on all
clagses of cutting machines, drum sanding machmes, trapping machmes, pohshmg machmes,
grinding machmes, or injection machines .. . NS . 710 0
16. Employee engaged in any operation not set out above .. .. . .. .. 710

ADULT FEMALES.

Wages per Week
- of 0 Hours,

£ s d.

All adult females . .. .. .. .. . 510

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: J. J. GoURLEY, Government Printer, Melbourne,
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THURSDAY, AUGUST 25. [1949

‘No. 745]

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of thc
first.pay period to commence in August, 1949.

Dated at Melbourne, this
24th day of August, 1949.

RAY. H. BEERS,
Secretary for Labour.

SALTWORKERS BOARD.

Clause 2 of the Determination published in Government Gazeite No. 545 of the 20th May, 1948, shall be replaced by the
following clauso :—

2. (a) WacEs,
(a) ‘““'F%??% gfrgl.pmvm Jn(];:gosm?‘r‘kfn Other Employees (Day Shifts).
Mayes. MaLES, MALES,
Per Week
Per Week of 40 Hours. Per Week of 40 Hours. — of 40
Hours,
. s d. s d Employed at any work, gathering, bagging, loading, or
14 years of age 35 6 { 14 yearmofage .. 35 6 stacking salt in connexion with: (A} Salt lakes;
noow» .46 6 (15, , ..45 6 {B) Szlt production works:— s d.
18 , 5 0|16 , 66 0 Foreman—i.e., one who has the control of more than
17 ., . n 6|17 . ” 71 6 six men . 162
18, » 89 8118 ,, .8 6 Leading Hsnd—:e, ono who has (even though be
19 ,, " 110 0} 19 ,, M 110 0 may be under the direction of a Foreman) the
20 . " .120 8 | 20 " L1208 control of and is responsible for the work doue by
not less than three men . 165 0
FEM4LES FEMALES Trookman or brakeman—
(a) Power truoka 1564 0
Per Woek of 40 Hours, Per Week of 40 Hours (6} Horse truoks or wagons .. 149 0
Operator of mechanical salt excavator 187 o
18 years of age .. 8 6 ! 18yearsofags .. 3] 6 ! Operator of mechanical harvesting machine snd/or
7 4 » ..8 6 17, , ..3 8 caterpillar mounted conveyors working in conjunction
18 ., - .44 6| 18 i .4 6 therewith 156 6
9 ., " ..53 0419 " .. 53 0 | Plate layer in oharge of the laylng down and/or repnmng
20 " .. 84 820 " .. 84 8 of permanent line 165 0
Employee in charge ereating and for repmn.ng rough timber
PrororTION (in sny place). . work on out works, exoludmg construction of nuy
Definstion.—A  juvenile building 156 6
One apprentics to every worker is a person Assmtant erecting and/or repamng rough timber work on
three or fraction of three ander 21 years of age out works, excluding construotion of any bulldmg 155 0
workers reoewmg not employed at oleaning, Salt loaders from stacks 152 0
less than the minimum branding, moving, | Employees in oharge of movement "of sea water and
wage. weighing, sewing-up engaged in preparation of brine - .. 152 0
One improver to each bags, or pressing salt. Thatcher of salt staocks 152 0
worker receiving not less Stack builder, where meohamoal sba.ckars are used 152 0
than the minimam wage. All others .. 149 ©
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W aaEs—condinued.

(o) Appeentices oF mprovers AR Other Employees (Day Bhifts),
MaLEs, MaLes, Marzs,
Per Week
Per Woek of 40 Hours. Peor Week of 40 Hours, _— of 40

. Hours.
Shed and Factory Hands, e 4.

Persons employed . treating, crushing, or refining salt . —
Shed lmns in charge of soven or more men .. .. 182 0
- Shed-hand in charge of six or less men .- . 1565 0
. +Shed hand who is required to stack . .. 149 0

8hift Foreman—
In charge of a wet and dry plant . . 170 0
In charge of # dry plant . . - 162 0
In charge of a wet plant . . o 162 0
Millwrighta . . . o L 162 0
Hydro Operator . 147 6
Tutosal Operntor, i e.,an employee responaxble for mlxmg 147 6
All Others 146 0
By-produda Section,

Employee in charge of one or more employees operating

by-products plant, i.e., extracting products (other than

salt) from ses water or from natural brines and bitterns

. and treating such products 156 6 |

Employee operating by-products p!a.nt ie., extrwblng.

products (other than salt) from sea water or from'
natural brines and bitterns and treating such products 185 0
Al others . . . . .e 149 0

X FEMaLEs.

All Adults . .. . .. . 86 6

(8) Eroployees on shitts commencing in the afternoon or at night shall receive the wages provided in sub-nlauss (s} with the
vidition of 74 per cent. for afternoon shift workers and 10 per cent. for night shift workers.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLeY, Government Printer, Melbourne.
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No. 746] THURSDAY, AUGUST 25. [1949

. Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOFPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay -period to commence in August, 1943,

Dated at Melbourne, ‘this RAY H. BEERS,

23rd day of August, 1949. Secretary for Labour.

SUGAR REFINERS BOARD.

t Clauses 2 and 3 of the Determination published in Government Gazelte No. 928 of the 16th Scptember, 1948, shall be
replaced by the following clauses :—

APPRENTICES OR IMPROVERS.

2. (i) Wages per Week of 40 Hours.

Addt- | Emer. Addl- Emer-
Total Total
A A AR
0n-ad- X . -ade | .
Loading. | 1 bte). nee Loading. |Kt?nble) 8o
s. d. e d. s d. s d. s d s d. s d. s d.
Under 18 years .- 33 11 2 0 3 0 38. 11 Under 16 years e 33 11 2 0 3 0 38 11
16 years .e . 43 5 2 3 3 0 48 8 18 years . .. 3B 7 2 3 3 0 41 10
17 ., e . 59 8 2 3 3 0 64 11 17, .. .. 40 R 2 6 3 0 |.46 2
18 ,, . . 75 10 30 3 0 81 10 18 ,, . . 47 10 30 3 0 53 10
19 ,, . .- 8% 1 3 6 30 a5 7 19 ,, .. .. 57 7 3 8 30 64 1
20 ,, . ..|105 3 3 6 30 111 9 20 ,, . .. 70 6 3 8 3 0 77 0

PrororTiON (I¥ ANY PrAOR). PROPORTIOR (IN ANY PrLAOCE).
Males. ’ Females.

One apprentice and one improver to every three or fraction of One apprentice aud one improver to every three or fraction of
three workers receiving not less than the rate payable from time ta | three workers receiving not less than the rate payable from time to
time to ‘* All others.” time to “ Adult Females.”

JUVENILE WORKERS.
(ii} Wages per Week of 40 Hours.

Addi- Emer- Addl- Emer-
gen Total Total
Haten. MRS comtant | Towding | Weokiy Pomales. AREE™™ | comane | Leading | Weekly
Loading. | jurtable). Loadins. | fostable). g
s d. s d. s 4 e d. s d. e d. e d. s d
Under 18 years . 331 20 3 0 38 11 Under 18 years . 33 11 20 3 0 38 11
168 years .. . 43 5 2 3 3 0 48 8 16 years .. .. 36 7 2 3 3 0 41 10
177, . .| 59 8| 23|30 61 |17, . ..] 40 8 | 26| 3 0] 46 2
18 ,, .- . 75 10 30 3 0 8110 (18 ,, -- . 47 10 30 3 0 53 10
19 ,, . o 8% 1 3 8 3 0 9% 7 19 . . 57 7 3 8 3 0 64 1
20 ,, - <. | 105 3 3 8 3 0 11 9 20 , . .. 70 6 3 8 3 0 7 0
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3. OTeER EMPLOYERS.
Wages per Week of 40 Hours.
Emergenc, "
- Adjustable Bate. Koouatant. Losding | Total Weokly
Loading. {non-adjustable), ge.
Adult Males,

Raw Sugar Store— s d.o e d s 4. s d.
Men unstoring .. o . o .. 140 0 11 o 5 0 156 ¢
Men cutting in .. . o . . 41 0 11 0 5 0 157 0
Elevator attendant o .. . .. 139 0 11 0 5 n 155 0
Wash tank hands .. .. . 134 0 11 0 5 0 150 0
Wash taak hands—aesistanta o .. .. 133 0 11 0 5 0 149 0
Riggers .. . .. .. -, .. 141 0 11 0 5 0 157 0

Melting House-—

Washing fugnlmen .. . - . 139 6 1 0 5 0 ~ 155 6
Melter attendant . . .- . .. 134 0 11 0 50 150 ©
Mixer .. .. . .- . 134 0 11 0 5 0 150 0
Carbonatation House—
Men on liquor filter premes . .. o 135 0 il 0 5 0 151 0
Men on mud . . . . 135 0 11 0 5 0 151 0
Leading hand .. - .. .. .. 147 0 1 0 5 0 163 0
Men on gas tank . . . 137 0 110 5 0 153 0
Men on crushing and atuchug lime - 134 ¢ 1 0 5 0 150 0
Men on washing and checking filterpress sheets . 13¢ ¢ 1 0 5 0 150 0
Char End—
Kiln repairers . .. . . ,e 13¢ 0 11 0 5 0 150 0
Kiln firemen . . .. .. . 142 © I o 5 0 158 O-
Wet charmen .. . . .. . 142 0 In o 5 0 158 ¢
Char runners .. .. .. . .. 142 0 1n o 5 0 158 0
Pan Floor— .
First sugar boilers .. PR . . 160 0 11 0 5 0 176 0
Second sugar boilers .. o . 151 0 11 0 5 0 187 0
Pan attendant, attending triple offet . . 134 0 11 0 5 0 150 0
Refined sugar fugalmen . . . 139 6 1 0 5 0 155 6
Refined sugar fugnlmen—Leadmg hands e .. 149 8 11 0 50 165 6

Jelly House—

Leading hand .. . .. .. .. 144 6 11 0 5 0 160 6
Jelly fugalmen .. .. . . .. 134 0 1 0 5 0 150 0

Refined Sugar Store—

Receiving at truck yard (lea.dlng hn.nds) .. . 144 0 n o 5 0 160 ©
Icing mill attendant . .. 13¢ 0 1 0 5 0 150 ©
Driers (leading hand) .. . . . 144 © Ir o 5 0 160 0
Drlers (others) .. .. .. . .. 134 ¢ 11 0 5 0 150 0

tic scale attendant .. . - 139 0 11 © 5 0 155 0
Leadmg hand packing floor .. .. . 144 0 11 ¢ 5 0 160 0
Hand packing sugar .. .. .. .. 134 0 11 © 5 0 150 ©

Golden Syrup and Treacle— .

Men packing and weighing (bulk) .. .. .. 134 0 1 0 6 0 150 0
Golden syrup and treacle mixer .. .. .. 137 0 1 0 5 0 153 ¢

Liquor runners .. .. .e .. . 142 0 11 0 5 0 168 ©

Liquor runners—assistants .. . .. . 134 0 11 0 6 0 150 ©

Distillery—

Stillman .. . . .. .. . 153 0 1 0 5 0 169 ¢
Mashman o . . 140 © 1m o 6 0 156 ©

Spirit and Metbylnu:g Rooms—

Leading hand . e Ve . 165 8 i1 0 5 0 171 6
Assistants . .. - . 139 6 11 0 5 0 155 6

Leading band clemmg gang .. 144 0 1r o 5 0 160 0

Unstoring and for londmg bales for slupment . 145 0 110 50 161 0

All others .. . 131 0 11 0 5 0 147 ©

Adult females .. .. .. .. . 74 2 5 3 3 0 82 5

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: J. J. GourLEy, Government Printer, Melbourns.
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47] THURSDAY, AUGUST 25. [1949

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOFPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1949.

Dated at Melbourne, this RAY. H. BEERS,
23rd day of August, 1949. Secretary for Labour.

TANNERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 652 of the 17th June, 1948, shall be replaced by
the following clanse :—
JuNIoR LABOUR.

2. All employees under the age of 21 years, except as hereinafter provided, shall be paid the following rates :—

‘Wages per Weok of 40 Hours,

Wet. Dry.

. s d. s d.

Under 16 years of age .. e . . . . . .. 57 3 55 3
18 to 17 years of age .. . . . .. .o . .. 9 89 0
17 to 18 years of age .. . .. .. .. . . . 86 3 82 9
18 to 19 yearsof age . .. .. . .. . .o . 100 ¢ 96 6
19 to 20 years of age .. .- . . . . o o 114 6 110 6
20 to 21 years of age .. . . . .. . o . 129 9 124 3

The aggregate proportion of juniors {other than those employed as strainers or strippers) to adults shall not exceed two
juniors to five adults or any fraction of five

There shall be no limitation of the number of juniors who may be employed as strainers.

No juniors under 19 years of age shall be employed rolling, striking, or setting out crop leather and/or on hide leathers
in tan pits or lime jobbing on hide leathers, and/or lifting from drums or paddles, hide or side leatbers.

Other Employees.

Per Weck

3
3
-]
-

(1) Currier .. . . .
{2) Person classing or sorbmg green hides or stdas or skins after bemg unhured . . .
(3) Hand flesher .

(4) Hand fleshing nfter mwhmmg

(5) Machine flesher (including checking and head.mg ma.ohine)

(8) Unhairer, scudder, stoner, puncher, person trimming green hides on ta.bles after bemg ﬂeshed, peraon
working unhairing and scudding machines ..

(7) Lime jobber .. .. .. .

(8) Drumhand, paddle md/or vat hand, tanpmnan. hydrauho preuser

(9) Bark bagger

(10) Crop cutter after tanmng

(11) Extract worker in tannery .

(12) Barkgrinder in tannery, patson bo:lmg "down ﬂeshmg or rendenng down tallow, hn.ndhng ludaq. bork

or tannmg extract .
(13) Man operating bark tan Izquor plant . . .. . .
(14) Splitting machinist—
Operator of big machine
{Wet) . . . e .. .. . .. . . 8 16

— ot Pt

—

—
O~ AQNPROON T~ s

Qo ~2 ~J0~JRWE OLP®EWH
OO OCOOOO OOOoOOOa,

(Dry)

Opemlt);g of other mohmea
(Wet) . . . . . . . . . 8 14
(Dry) . .. . .. . .. .. .. . .. 8 9
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Per Week
- of 40 Hours.
{15) Man_ behind splitting machine £ s d
{(Wet) . - . . . " . 7190 0
{Dry) . - . . 714 0
{16) Machine shaver—
New machine—double width
(Wet) . .. .. .. .. .. .. . 8 8 0
{Dry) .. s e . . .. . . 8 3 0
0Old mwhme—smgle width
(Wet) . . . . . .. . - . . 8 9 0
' 8 4 0

(Dry)
(17) Jigger and grainer of bookbmdmg or furmture leather or ]apanned or enamelled;or morocco leather
or person engaged at ]upannmg or ‘enamelling leather or at ovens usecl for japalmmg or enamellmg

leather nd operator of spraying machine .. . . . . 1
{18) Roller of sole leather . .. .. .. . . .. .. 3
(19) Striker and setter out of sole [eather . .. . .. .. . .

<
[=X=] Ao

(20) Shedman who applies dressing to sole leathcr
(Wet)

(Dry)
(21) thteumg machinist and buﬂing machinist and/or shearmg machmlst (mcludmg sheep and lamb skuls

W W w100 Il 0® B
—
(=]

with the wool on) 5 6
(22) Fluffing machinist .. . . . .o .o . e . 0
{23} Fluffing machinist on suede wheel . . . .. . .. . . 20
(24) Leather dresser—

{a) Table hand on chrome leathers .. .. 17 0

(b6) Table hand on bark tanned hides or sldes 00
{25) Person (not otherwise provided for) finishing clmm(ns or fa.ucy leathar mcludmg u'omng by hand 16 0
(26) Machinist {not otherwise provided for) working a.ny machine used for prepa.rmg fancy or other Ieathers 15 0
(27) Table hand setting out harness leathers .. .. - 30
{28) Knee staker 00
(29) Shedman (other than those who upply dressmg to sole lobbhor) man unlowdmg ludes, bsrk and other

materials used in tanneries . 712 0
(30) Straining or toggling (over the age of 18 }ears) .. 716 ©
(31) Stripping (over the age of 18 years) . .. .. .- . . 713 0
{32) Employee unhairing either on beam or by sweepmg . . 8 2 0
(33) Person classing and sorting hides, sides or skins or splns of Iauther ufter tanmng . .. 8 9 0
{34) Employee operating measuring machine .. . . 713 0
(35) Employee operating setting out machine

(W t) . .. . . . 8 20
(Dry - . . - . . . 717 0

(36) Employee operating’graining machine o o . . .. . . 715 0
(37) Employee operating ironing machine - - . . .. . . 715 0
(38) Employeo operating embossing machine .. .. e . . .. . 715 0
(39) Employee operating squeezing machine . . .. .. .. .. .. 8 0 0
(40) Employeo operating bark grinding machine .. . .. .. .. . .. 714 0
(41) Assistant on any of the machines (34) to (39) .. . T8 0
(42) Operator or assistant on any machine used in the mdust,ry nol; ol,hermse provxdod for .. . 713 0
(43) Glazer .. .. .. . oe .. .. - 718 ¢
(44) Glazer on kid and/or marsupml leat.hers .. .. . . . . 8§ 2 6
(45) Staker, combing machine operator .. . .. .. e .. .. . 718 0
{46) Person lime jobbing on mechanical reels . .. .. .. . .. .- 8§ 00
(47) Hair washer .. . .. .. .. .- . . .. 716 0
(48) Men handling hmr.. .. .. . .. . A . .. .. 711 0
(49) Yardman .. .. . .. .. .. .. . .. . . 715 0
(50) All others .. . . .. .. . .. .. .. .. .. 618 0

To meet emergencies, any employer may engage a casual employee for a day or more on paying extra wages calculated at
the rate of 12§ per cent. higher than those prescribed for similar work,

Srro1aL RATES,

Employees engaged in handling hides or skins in chilling stores and chambers in which the temperatures are artificially
veduced shall be paid 1}d. per hour extra for the time so employed.

Clauses, other than clause 2, of the said Determination shall romain in force.

By Authority: J. J. GourrLeEy, Government Printer, Melbourne.
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748] THURSDAY, AUGUST 25. [1949

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4273).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1949,

Dated at Melbourne, this RAY H. BEERS,
23rd day of August, 1949. Secretary for Labour.

TANNERS (FURRED SKINS) BOARD.

Clauses 2 and 3 of the Determination published in Government Gazette No. 668 of the 22nd June, 1948, shall be replaced

by the following clauses :—
2. Apvrr Marzs

— Wages Per Week.

Persons engnged shaving on upright knife and/ot rou.ry shanng knife-~ £ 4 d
Ist year's experienoe .- . 8 2 0
2nd year's experience .. .. .. . 8 70

. 816 6

Thereafter
Persons angaged sa floghers on upnghl. knife, boam fleshors and pu}lon on upnght Knife—
lat year’s expenenoe ..
Machine flesher . ..
Persons engaged as Wet drum !muds &nd/or pnddle wd/or vat hu.nd wd/or hydro extracwr opemtou .
Persons engaged as dry drum operators . .. . ..
Persons engaged in spraying atencilling or uppmg by machme or by hand .. .. . .. .
Persons engaged as buffing machinists .. . .. .. .. .
Persons engaged as fluffing machiniats .. . .. .. -
Persons engaged as fluffing machinists on suede wheel .. . s -
Persons engaged as staking machine operators ..
Persons engaged as carding and/or combing machine operabom (aheep akms) . .. ..
Persons engaged as setting out and/or svretching machine opembom . .. .. .
Persons engaged ripping by band or by machine . . . . ..
Persons engaged as clipping and/or epxlx.tmg machma npammu o, . .. .. . .
Table hands .. .- .. .. .. . e .. ve
Males not elsewhere included ..
Men employed at emptying sewers, settlmg pits a.nd clea.nmg aewers ahall be pmd ut. the ute oi 1a. per hour m
eddition to their ordinary or overtime rate whilst engaged on such work

A R R R L I PN PN I
i~
[=-3
cCOoOOoOODOCCoOmoOCcan

Wrr Wosk.

The weekly wage of all adult employeea engaged in the following classes of work, namejy—
Shaving on upright and/or rotary shaving knife, fleshers on upright knife, beam fleshars, pullers on upright knife, machine
fleshers, wet drum bhands, and/or paddle and/or vat band and/or hydro extractor operators and ripping by hand or

by machine,
shall be increased by the sum of 8. 6d. per week as wet wor_kerl.

No. 748,—7830/49.—PRICE 3D.
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ApurLT FEMALES,

Fomales operating rotary shaving knife, beam fleshing, pulling and fleshing on upright knife shavers, shall be paid the rate which
is prescribed for adult males.

£ e d
All others .. . . .. .. . . .. . ‘e . . .. b 0 8
3.
Apprentices or Improvers. . Wages Per Week.
. £ o d
Males.
Under 16 years of age . . ‘e . . . . . . . 118 8
16 and under 17 years of age .. .e . .. . . . . . 211 3
17 and under 18 years of age .. . .. .. .. . ) . “n 3 4 0
18 and under 19 years of age .. .- . .. . N . . . 316 9
19 and under 20 years of age .. o . . . . 5 2 6
20 and under 21 years of age .. .. .- . 6 8 0
Females. .
Under 18 years of age . . .- . . . 1156 3
18 and under 17 years of age .. . . .. o . .. .. .. . 2 49
17 and under 18 years of age .. .. . .. 211 3
18 and under 19 years of age .. .. .. .. . .. . .. .. .o 217 6
19 and under 20 years of age .. . .- .. .- - 3 40
20 and under 21 years of age .. . .. .. .. .. . .. .. .. 4 0 ¢
and thereafter the minimum wage prescribed for adult fomales for the class of work which they are doing, provided
howoever, that a junior femalo after 4 years’ experience in the industry covered by this Determination shall be
paid the full sdult rate prescribed in clause 2.

For the purposes ot this clause *experience *’ shall mean any form of employment in this industry.

Juniors employed under this clause shall on dismissal receive from their employer a certificate of the period of employment
completed. Employers who wilfully employ juniors without taking into account previous experience shall be guilty of a breach of
this Determination.

The proportion of apprentices and male improvers shall be two apprentices or improvers to every three or fraction of three
workers receiving not less than the minimum wage.

The proportion of female improvers shall be as follows :—

Female Improvers,

One female to ons o - . - .. . .
Three female improvers to two .. .. . - . .. pFemale workers receiving not less than
and thereafter, thres additional female improvers to overy two aaditicnal . the minimum wage.

Clauses, other thun clauses 2 and 3, of the said Determination shall remain in force.

By Authority: J. J. GoURLEY, Government Printer, Melbourne.
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No. 749] THURSDAY, AUGUST 25. [1949

Factories and Shops Acts,
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1949,

Dated at Melbourne, this RAY. H. BEERS,
23rd day of August, 1949. Secretary for Labour.

THEATRE MANAGERS BOARD.

Clause 2 of the Determination published in Government Qazeite No. 1032 of the 8th November, 1948, shall be replaced
by the following clause —

2. Wages.

(a) Weekly Employees.

Per week.
£ o d

Firat Schedule.
*Zone Manager .. .. .. . .. .. .. .. .. . . .. 14 8 0
Manager . . .. .. .. 14 8 0
Manager of two theatrettes or mana.ger of one theatre and one theatrette .. 18 8 ©

(Provided that one manager of two such establishments shall be permitted only in cases in which the
businesses carried on in both establishments are owned by one proprietor; the expression ‘‘ ons proprietor
to include separate companies in which the majority of shareholders of oume are the majority of shareholders in

the other)
Asmmnt Manager (legmmate or vaudeville theatre and/or concert hall) 18
t Manager (picture theatre) 18
Tramee Manager. .

Treasurer (legitimate or vuudevxlle nncl/or concert hull)
Treasurer {picture theatre)

—
C-E—XA NN
—
w®
ocooe”

Second Schedule.

*Zone Manager .. .. .. .. .. .. .. .. .. .. ve .. 13 8 0
Manager .. . o .. ‘e .- .. o .. .. . 13 8 0
Amattha.nn.ger .. .. . . - .. .. . .. .. - 8 8 0
Trainee Manager. . . . .- .- . .. .. .. . e 718 0
Third Schedule.
*Zone Manager .. .. .- .. .. .. .. . .. e .. .. 12 8 0
Manager . .. . . . . . . . . .. 12 8 0
Assistant Ma.na.ger .. .. .. .. .. .. .. .. .. .. . 9 8 0
Trainee Manager .. " . . - - . . . - s - 718 ¢
i Fourth Schedule.
*Zone Mauager .. .. . . . .. .. “ .. . .. .. 10 8 0
Manager . . . . . P . . . o . .. 10 8 0
Manager intermittently employed shall be paid :—
(i) For two days pel’ week of not more than 13 hours 20 minutes, one third of the rate for a Zone
Manager 9 4
{ii) For three days per week of not more thm 20 hours, one haif of t,he rate for a Lono Managet . 5 4 0
(iii) For four days per week of not more than 26 hours 40 mmutes, two thirds of the rate for a Zone
Manager 18 8
(iv) For five days per week of not more thn.n 33 hou\"s 20 mmutes, ﬁve suths of ehe rate for a Zona
Manager . 813 4

. Addluon;l Alfnwa.neu
No. 749.—7834/49.—PRICE 3D.
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A Zone Manager shall, in addition to his ordinary wage,

Victoria Gazette
theatre, theatrette, or concert hall supervised :—

be entitled to the following allowance for each additional
First Schedule.
£1 per week with a maximum of £4 per week,
Second Schedule.
158. per week with a maximum of £3 per week,
Third Schedule.
10s. per week with a maximum of £2 per week.
Fourth Schedule.
7s. 6d. per week with a maximum of £} 10s. per week.

(6) Casual Employees.
A casual employee is one engaged and paid as such.

. A casual employee for working ordinary time shall be paid per
hour one-fortieth of the appropriate weekly wage with the addition of 20 per cent. with a minimum payment as for 4 hours.

Claunses, other than clause 2, of the said Determination shall remain in force.

By Authority: J.'J. GOURLEY, Government Printer, Melbourne.
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Published by Authoritp
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No. 750] . THURSDAY, AUGUST 25. [1949

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1949.

Dated at Melbourne, this RAY. H. BEERS,
24th day of August, 1949. Secretary for Labour.

TILE LAYERS BOARD.

Clauses 2 and 20 of the Determination published in Government Gazette No. 228 of the 2nd April, 1948, shall be replaced
by the following clauses :—

2. Waoxs,
Apprentioes. Other Employeos.
FPer Week Per Week
Per Hour. of 40
Hours. . Houn,
4. d s d. £ s d
lst yoar " . .. 3 0 Adults 6 14 .. 10 5 0
20d ,, .. .. . 83 @
3d . .. 71 O
4th ,, . . . 96 0
5th ,, NS . .. 123 ©
PRoPORTION (WITHIK ANY PLaOE).
One apprentice to every three or fraction
of three workers receiving not less than
£10 5 O per woek of 40 hours.
An indent of iceship has been

preacribed by the Board.
No. 750—7835/48.—PRICE 3b.
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PiecewoRk PrIcES.

Victorla Gazette

20. That the lowest piecowork prices payable to any person engaged in the following kinds of work shall be :—

Floor and Verandah Ttlmg
Each area under one square yud ..
Under three square yards .
Three square yards or over
Loose moravian
Steps of ma.rble, alnm or material other than tiles with tile
risers .

9s. 6d. per area
12a. 6d. per square yard
11s. Od. per square yard
18s. 0d. per square yard .

1s. 3d. per foot run respectively

for each step fixed or riser tiled
Any step with noseing tread or riser tiles 4s. 8d. per foot run

All mosiac, ceramic, moravian mounted, or loose tlimg shall bo Iaid on properly screeded floors

.

prepared by the builder, and to be not more than one inch from the finished surface.
Wall Tiling. :
Wall tiling .. ) . 11s. 9d. per square yard
Kitchen stove recesses 153, 9d. per square yard
Spluh tiling under one square yu'd to basm and/or bath .. 159. 8d. per room ..
Ceilings or offits . . 23s. 9d. per square yard

3d. per foot run in addition to
full overall measurements ..

Lmers, beads, coves, and cappmg ..

Where brickwork or concrete has to be cut out to allow
recessed fitting to be laid .

Soap and toilets with mitre surrounds

Tiled recesses in walls up to 6 in, x 6 in, squm

Sills and reveilles which occur in isolated cases

4s. 9d. per fitting
4s. 9d. each
9s. 6d. each
1/- per lineal foot in ‘addition to
overall measurements
1/- per lineal foot in addition to
overall measurements
Cutting on the rake to staircase dados 6d. per lineal foot ..
In opalite or other glass tiling, also any other matrix which may be used, all walls shall be
prepared by being rendered up with a scratch coat ready for the tilelayer on which to start t:lmg. also all
vnlls of this nature to be painted where necessary.

Architraves and akirting

Open Joint Tiling.
Where tiles (other than tiles which by the nature of their manufacture form an open joint) are
laid or fixed in any place whatsoever and spaced to a uniform open ;mnb—

~

(

addition to the rates fixed
() where joints are bagged . .. 1s. 3d. per yard in
{b) where joints are struck 4s. 3d. per yard . :’n;hé;‘:’: edule for layng

Clauses, other than clauses 2 and 20, of the said Determination ball remain in farce.

By Authority: J. J. GourLeY, Government Printer, Melbourne.

When the aggregate amount
yable for any job has
g:en computed acoording
to the piecework prices
contained herein, such
amount shall be increased
by the addition thereto
of a sum equal to an
amount of one-sixth of
such aggregate amount, and
to such aggregate amount
shall be added /,th of
that aggregate amount in
congequence of the reduo
tion of the ordinary work-.
ing hours from 44 to 40.
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Published bp Authority,

(Registered at the General Post Office, Melbourne, for transmission by post as o newspaper.)

No. 751} THURSDAY, AUGUST 25. [1949

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hersunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1949.

Dated at Melbourne, this RAY. H. BEERS,
23rd day of August, 1949. Secretary for Labour.
SHOPS BOARD No. 23 (ELECTRICAL AND RADIO GOODS).
Clause 2 of the Determination published in Government Gazette No. 639 of the 1lth August, 1949, shall be replaced
by the following clause :—
2.

Wagrs Pxe Week or 40 Hours.

Apprentices snd Improvers, ' Other Employees.
Outalde
the
Withip | Metro-
the o
gy | e
atrtet. |y this
nation
applies,
Marzs s 4 Mavxs,
0d| o d
Under 16 years of a-ge 4 0 (a) Person in charge of a shop
18 years of age . 45 0 Or,
17 " 58 0 (b) Manager in ohn.rge of one or more
18 e 81 0 sersons in an electrical and/or radio »{180 6 {176 6
19 v e .. .. . 103 0 epartment of a departmental atore,
20 . .. - .. . .. 126 6 the business of which is not confined
" to the sale of radio or eleotrical goods
FEMALES, (c) Canvassers, travellers, collectors, in-
- stallers, and t:dn othl:r:h wl::lm‘m any
f o . . 34 6 way connected with the sale of goods
}{:';zriao?:;: ° lge .. .. .. . 43 6 on a merchant’s premises, but exolud-
17 . e . . 48 6 ing those selling off such premises if
18 N .. . . . .. 56 6 they are J)Ald exclusively com-
19 .. . . . .. . 64 0 mission and have the right t.o goods
20 . . - .. .. .. 730 for more than one merchant .. |165 0161 ©
. PROPORTION (WITHIN ANY SHOE).
Appma:w. Fauaves.
Ope male a) pmnﬁmweverythruorﬁwhondthmworkmmnng Females .. - .. .. {129 6 |125 6
not leas than 1613 per week. .
FEMAL3S.
One female apprentioe to every thres or fraction of three workers receiving
not leas than 125a. 6d. per week.
Improvers.
MALES,
One male improver to every two or fraction of two workers receiving not
jesa than 161s. per week.
FEMALES,
One female improver to svery two or fraction of two workers receiving |
not less than 125s. 8d. per week.

Clausos, other than clause 2, of the saidjDetermination”shall remainfin foroe.

By Authority: J. J. GourLey, Government Printer, Melbourne.
No. 751.—17541/49,—PRICZ 3D.
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GOVERNMENT GAZETTE.

Published bp Authoritp.

[Registered at the (General Post Office. Melbourne, for transmission by post as a newspaper.]

No. 752] THURSDAY, AUGUST 25. (1949

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOFPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the

first pay period to commence in August, 1949.

Dated at Melbourne, this RAY. H. BEERS,
23rd day of August, 1949, Secretary for Labour.

ICE BOARD.

Clause 2 of the Determination published in Government Gazette, No. 301, of the 7th April, 1949, shall be replaced by
the following clause :—

2.
Juvenils Workers, i.e., persons under 20 years of age employed at work :
other tham Pulling, Stacking, or Packing Ice, or De-frosting Other Ewmployees.
Ice Chambers,
Wages per Week. Wages per Week.
Emerzafn('y Adjustabl Hllnerﬁimcy
djustab) L - ustable Oadin; I -’
A \}‘}l:g: e ‘3\?0"’_’3 Total Wage. Wage. i ol Total Wage.
adjustable). adjustable).
5. d. 8. d. 8. d s d. s d. 8. d.
16 years of age 77 0 1 6 78 6 Ice Pullers ..
17 years of age .. 83 9 19 85 6 Ice Stackers .. 188 0 4 0 192 0
18 years of age .. 100 3 20 102 3 Ice Packers ..
19 years of age .. 113 9 2 3 116 0

PROPORTION (in any factory or place).

One juvenile worker to every three or fraction of three
workers employed and receiving not less than 192s. per week.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
No. 752—1810/48.—Price 3d.
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VICTORIA

GOVERNMENT GAZETTE.

[Regratered at the Gemerul Post Office, Melbourne, for transmiagsion by pos! us a newspaper.)

No. 753] THURSDAY, AUGUST 25. [1949

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

. I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1949, '

Dated at Melbourne, this RAY. H. BEERS,
19th day of August, 1949. Secretary for Labour.

.

SPORTS GROUND MAINTENANCE BOARD.

Clause 2 of the Determination published in Governmeni Gazette No. 617 of the 29th July, 1949, shail be replaced by
the following clause :—
2.

Wages per Week of
Apprentices or Improvers. ! 40 H "

e d.
156 yoars of age or nnder 36 9
16 yoars of age a1 0
17 years of age 46 3
18 years of age [ ]
19 years of age 78 0
20 years of age . 92 9

PROPORTION (WITHIN ANY PLACE).

One apprentice to every three or fraction of three workers receiving not less than the minimum wage.
One improver to every thise ur fraction of three workers receiving not less than the minimum wage.

Wi
Other Employees. ‘“4'0’{12 u‘::“ af
£ s d.
Racecourses— .
Leading hand, i.e., s person in charge of three or more employees 8 8 ¢
Maintenance employees .. .. .. . .. 713 0
All others .. . . .. .. .. .. 7 80
Golf Links, Bowling Greens, Croquet Groens and Grass Tennis Courts—
Green-keeper, i.e., » person engaged as such and who is responsible for the care, alignment, maintenance
and satisfactory condition of a playing area or areas N .. . - .. 818 0
Assistant green-keeper, i.e., & person engaged as such or is required to perform the duties of &
green-keeper . .. . .. .. .. .. .. . .. 8 3 0
Groundsman “ .. . . . . .. .. N 780
All others .. - . .. .. .. .. . e . . 7 86 6
Other Tonnis Courts, Cricket Grounds, Football Grounds or other grounds or enclosures used in
conducting outdoor entertai tg, ontdoor shows, outdoor sports or outdoor amusements of any kind—
Curator, i.e., a person engaged as such and who is responsible for the ocare, alignment, maintenanoo
and satisfsctory oondition of a playing area or areas and/or Turf Wickets .. N . 818 0
Assistant curator, ie., a person engaged as such or is required to perform the duties of a curator 8 3 0
Groundsman .. . .. .. . . . . .. .. 713 0
All others .. .. 78 0

Clauses, other than olause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLey, Government Printer, Melbourne.
No. 7563.—7826/49.—Prict 3p.
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No. 754] THURSDAY, AUGUST 25. 11949

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1949,

Dated at Melbourne, this RAY. H. BEERS,
23rd day of August, 1949, Secretary for Labour,

TEACHERS’ (GIRLS’ SCHOOLS) BOARD.

Clause 2 of the Determination published in Government Qazette No, 237 of the 2lst April, 1947, shall be replaced by the
following clause:— .

2.
Column “* A" Column *“ B"* Colump *'C”
Registered Teachers. Weekly Cost of Living Total Weekly
Wage. Additions. Wage.
£ 2 d 8. d. £ s d
During first year's experience of teaching following registration 410 0 26 1 516 1
During second year’s experience of teaching following registration 413 10 26 1 619 11
During third year's experience of teaching following registration 417 8 26 1 6 3 9
During fourth year’s experience of teaching following registration .. 51 6 26 1 6 7 7
During fifth year's experience of teaching following registration .. . 5 6 6 26 1 611 6
During sixth year’s experience of teaching following registration . 5 9 3 26 1 815 4
During seventh year's experience of teaching following registration .. 513 1 26 1 619 2
During eighth year’s experience of teaching following registration 516 1) 26 1 7 3 90
During ninth year's experience of teaching following registiation 6 0 9 26 1 7 610

For the purposes of this clause experience prior to }st January, 1947, shall be calenlated as follows : —

() Any fraction of a year’s experience shall be disregarded.

(b) Experience of five years or more shall be deemed to be experience of five years only, and teachers with such five
or more years of experience shall be paid at the sixth year rate for their next year of service and progress
from year to year to the seventh, eighth, and ninth year in acoordance with the above scale.

The provisions of this paragraph shall not apply after the 31at December, 1948,

(¢) Experience of less than five years shall be taken into account and teachers with such experience shall be paid in
aocordance with the above scale. .

Clauses, other than clause 2, of the said Determination shall remain in foree.

By Authority: J. J. GoumLEY, Government Printer. Melbourns
No 754.—17881/49.—PRICE 3D.
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Published bp Authoritp.

(Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 755} THURSDAY, AUGUST 25.

[1949

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretafy for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the

first pay period to commence in August, 1949.

Dated at Melbourne, this
23rd day of August, 1949.

TEA PACKING BOARD.

Clause 2 of the Determination published in Government Gazelte No. 919 of the 13th September, 1948, shall be replaced

by the following clause :—

RAY. H. BEERS,

Secretary for Labour.

2, Wagzs.
APPRENTIOES OR IMPROVERS. ApvuLTs,
—— Males, Females.
Males.
Per Week. Per Week. Por Week.
s d. 8. d. e d,
14 years ' ’ . . 29 9 ' Foreman 170 0
15 years .. .. .. 38 3 40 8 Headman . . 161 9
18 years .. ‘. . 44 9 4 9 All other adult males .. 152 ¢
17 years .. .. . 57 0O 53 9
18 years .. .. . 71 3 64 3
19 years . .- iy % 9 71 0 Females.
20 years .. . - 103 6 81 3
Headwoman .. .. 121 ¢
All other adult females 105 9

PRrOPORTION {within any factory or place).

Apprentices.

One male apprentice to every three or fraction of three male
workers receiving at wages rates or pisce-work prices not less than
152s. 6d. per week. )

One femals apprentice to every three or fraction of three female
workers receiving at wages rates or piece-work prices not less
than 105s. 9d. per week.

Improvers,

One male improver to every thres or fraction of three male
workers receiving at wages rates or piece-work prices not lees
than 152s. 6d. per week.

One female improver to every three or fraction of three
female workers receiving not less than 105s. 9d. per week.

Clauses, other than clause 2, of the said Determination shall remain in foroe.

By Authority: J. J. GourLeY, Government Printer, Melbourne.

No. 755.—7883/49.—PrIcE 3D.
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Published bp Authority.

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.}

No. 756} -THURSDAY, AUGUST 25. [1949

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1949.
Dated at Melbourne, this
23rd day of August, 1949.

RAY H. BEERS,
Secretary for Labour.

TENNIS STRINGS BOARD.

Clause 2 of the Determination published in Goiernment Gazeite No. 53 of the 28th January, 1949, <hall be replaced
by the following clause :—

APPRENTICEN OR TNMPHOVERE JUVENILR WORKERS, Ordes EMrLovERs,
Wages per Woek of 40 Hours. Wagos per Week of 40 Hoars.
Wages per Wook of 40 Hour,
Age. l Males, Fomales. Majes. Females.
Al
! f
o d s d e d. s d,
Under 17 years .. .. ) 58 9 a8 9 58 9 58 0 Males,
17 years and under 18 years 79 3 60 3 79 3 69 3 s d.
18 " " 18, | 99 3 80 0 Em ployees splitting, scraping
;g " o ‘2’? " | i;’g 3 gg 3 and/or stripping green
" " 2 » 9 3 gut, i.e., gut which has
! Definition of Juvenile oot had the muscular or
Workers.
mucosa removed by either
Persons other than appren. mechanical or chemical
PROPORTION (IN ANY PLACE). tices or improvers under processes . 182 8
18 years of age doing
Apprentices. general work, i.e., all work | All others = .. 173 8
except—
One apprentice to every thres or fraction of three workers receiv- (a) pnckmg ont or
ing not leas than 173s. 6d. per week of 40 hours,
(%) mnkmg in tha raw Females,
Improvers (Males). (¢) twmmg in the dry | All adults .. .. 112 3

Four improvers to each male worker receiving not less than
173s. 6d. per week of 40 hour.

PROPORTION (I¥ ANY PLACE).

Females. o

: S}:x juvenile workera to
. : - ker recei not
Two improvers to each female worker receiving not iees than gach wor ving
1125. 8d. per week of 40 hours, L’:;O"IL%’; 1730 8d. por week

Females.

Three juvenile workers to
each worker receiving not
less than 112s. 3d. per
week of 40 hours.

Clauses, other than clause 2, of the said Determination shall remain in force

By Authority:

J. J. Gouvrtey, Government Printer, Melbourpe
No. 756—7833/48.—PRI10E 3D.
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No. 757] THURSDAY, AUGUST 25. [1949

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Beard referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1949,

Dated at Melbourne, this RAY H. BEERS,
23rd day of August, 1949. Secretary for Labour,

VEGETABLE GROWERS BOARD.

Clause 2 of the Detormination published in Government Gazette No. 1212 of the 20th December, 1048, shall be replaced
by the following clause :—

2.
Improvers, Other Employees.
*Wages *Wages
per Woek, per Week.
£ o d. £ s d
15 years of age or undor . . .. 116 0 Foreman gardener, i.e., a gnrdener in chuga of two or
16 years of age . . e e .. 210 O more employees . .. 8 8 7
17yemofq;e.. . - .. .. 3560 All others .. .. o .. L7121
18 years of age .. .. .. .. .. 4 6 8
19 years of age .. 512 0
20 years of age or over, the nppropmte rate pmonbed under
the heading * Other Employeea ™.
PROPORTION.
One improver to every three or fraction of three workers receiving
oot lees than the minimum wage.

¢ Theso wages include a 10% loading to compensate for & 44 homr week.
Clauses, other than olause 2, of the said Determination shall remain in foroe.

By Authority: J. J. GoUBLEY, Government Printer, Melbourne.
No. 757.—7837/49.—PRICE 3D,
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Prices Regulation Acts.
PRICES REGULATION ORDER No. $6.
TAILORED GARMENTS.
N pursuance of the powers conferred upon me by the Prices

Regulation Acts, I, John Francis Waldron, Prices Decontrol Com-
_ missioner, hereby make the following Order:—

Citation.
1. This Order may be cited as Prices Regulation Order No. 96.

Application.
2. Nothing in this Order shall apply to—
(a) garments made from knitted fabric, or
(b) garments made from fur, lambskin, or sheepskin.

Revocation.
3. Prices Regulation Order No. 3020, as amended by Prices Regula-
tion Order No. 3185, made under the Commonwealth National Security
(Prices) Regulations is hereby revoked.

Definitions.
4. In this Order and the Schedules thereto, unless the contrary
intention appears—

“ Basic landed cost ¥ means, in relation to any material, linings,
or trimmings, the basic landed cost fixed by any Prices
Regulation Order in force at the time of the gazettal of this
Order, or by notice issued by the Commonwealth Prices
Commissioner, by a Deputy Prices Commissioner, or by
the Prices Decontrol Commissioner of the State of Victoria.

« Federal Clothing Trades Award ” means the award under the
Commonwealth Conciliation and Arbitration Acts in respect
of the clothing trades (tailoring), which is in force at the
time the question arises.

“Landed cost ” means the aggregate of-—

(i) the purchase price paid or payable after deduction
of trade discount but before deduction of cash
discount;

(ii) inland carriage charges; -

(iii) outside packing charges;

No. 758.—8569/49.
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(iv) overseas office or forwarding agents’ commission
actually incurred (but not in excess of 33} per
centum of the gross invoice price of the goods
after deduction of trade discount, but before
deduction of cash discount);

(v) bill of lading and shipping charges;

(vi) insurance and freight paid (but not in excess of
current standard sea freight rates);

(vii) exchange calculated at telegraphic transfer rates
at date of import (without addition of bank fees,
bank commission, or interest charges);

(viii) duty and primage paid;

(ix) wharfage and stacking charges paid;

(x) harbor dues and Stevedoring Industry Commission
levy paid;

(xi) Customs entry and custom agents’ charges paid
(but not including any charges for cartage from
wharf, bond store, or free store); and

(xii) Sales Tax where paid.

* Maker-up ” means, in relation to the supply of any service of
manufacturing or partially manufacturing any tailored
garment, a person who manufactures or partially manu-
factures or causes to be manufactured or partially manu-
factured that garment from material furnished to him by
some other person for such purpose, whether or not any
linings or trimmings for such garments are supplied by that
maker-up.

“ Manufacturer '’ means, in relation to the sale of any tailored
garment, a person who manufactures that garment from
his own material, linings, and trimmings.

““ Material ” means, in relation to any tailored garment, the
material or materials used in the manufacture of that
garment, other than material or materijals used for linings,
trimmings, or facings.

“ Quantity of linings and trimmings used ” means, in relation to
any tailored garment, the number of units or number of
pounds weight (according to the customary method of
quantity or measurement adopted) of linings and trimmings
owned by a manufacturer, semi-manufacturer, or maker-up,
as the case may be, and used by that manufacturer, semi-
manufacturer, or maker-up in the manufacture or partial
manufacture of that garment.

“ Quantity of material used ” means, in relation to any tailored
garment, the quantity of material used in the manufacture
of that garment.

‘* Rate ” includes remuneration.

- % Retail trader ” means, in relation to any material, linings, or

trimmings, a person who purchases that material or those
linings or trimmings and sells those goods by retail.

“ Gemi-manufacturer ” means, in relation to the sale of any
tailored garment, a person who owns the material from
which that garment is manufactured and who furnishes
that material, whether or not with any linings or trim-
mings, to a maker-up for manufacture or partial manu-
facture of that garment.

“ Supply ” means, in relation to any service of manufacturing
or partially manufacturing any tailored garment by a
maker-up, the supply of any declared service or services
or the sale of any declared goods or the sale of any declared
goods and the supply of any declared service or services
in relation to such garment by that maker-up.

“ Tailored garment’ means-——
(a¢) any garment of men’s, youths’, or boys’ outerwear
attire, and
(b) women's costumes, slacks, or top coats of woollen or
worsted material,
made to the special measurements and for the personal use
of an individual.

Victoria Gazette
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“Value” means, in relation to any material, linings, or
trimmings—

(a) in respect of material, linings, or trimmings manu-
factured in the Commonwealth of Australia and
purchased by a manufacturer, semi-manufacturer,
or maker-up, as the case may be, from the manu-
facturer of that material or those linings and
trimmings—the purchase price paid or payable
therefor plus 11 per centum;

(b) in respect of material, linings, or trimmings pur-
chased by a manufacturer, semi-manufacturer, or
maker-up, as the case may be, from the Division
of Import Procurement of the Department of
Trade and Customs, or from the Commonwealth
Disposals Commission—the purchase price paid or
payable therefor plus 11 per centum;

(¢) in respect of material, linings, or trimmings imported
from a source outside the Commonwealth of Aus-
tralia by the manufacturer, semi-manufacturer, or
maker-up, as the case may be— :

(i) in regard to material, linings, or trimmings
which are eligible for subsidy and in
respect of which a basic landed cost has
been or may be determined, the basic
landed cost plus 5 per centum thereof or
the landed cost plus 5 per centum thereof,
whichever is the lesser;

(ii) in regard to material, linings, or trimmings
not eligible for subsidy, the landed cost
thereof plus 23 per centum;

(d) in respect of material, linings, or trimmings pur-
chased by a manufacturer or maker-up, as the case
may be, from a wholesale merchant in the Com-
monwealth of Australia, the purchase price paid
or payable therefor;

(e) in respect of material, linings, or trimmings pur-
chased by a manufacturer, semi-manufacturer, or
a maker-up, as the case may be, from a retail
trader—

(i) where an amount 1s specified by the Prices
Decontrol Commissioner in relation to
such material, linings, or trimmings, and
notified in writing to that manufacturer,
semi-manufacturer, or maker-up, then
such amount;

(il) in any other case, the purchase price paid
or payable therefor, less 25 per centum

© thereof.

“Value per yard ” means, in relation to any material, the unit
value per lineal yard based or calculated on value as defined
herein.

“ Wholesale merchant” means, in relation to any material,
linings, or trimmings, a person who purchases that material
or those linings and trimmings and sells those goods by
wholesale.

Specified Records to be Kept.

5. (1) Any manufacturer, semi-manufacturer, or maker-up who
manufactures or partially manufactures or causes to be manufactured
or partially manufactured any tailored garment shall keep, in addition
to records required to be kept by law or for his own purpose, a cost
form in relation to that garment in the form specified in the First
Schedule to this Order, together with supporting records in relation
thereto, as specified in the Second Schedule to this Order.

(2) In respect of the cost form and supporting records kept in
pursuance of paragraph (1) of this clause—

(a) one such cost form, together with such supporting records,
shall be kept for each garment; and

(b) the cost forms shall be numbered consecutively from No. 1
onwards.



No. 758.—August 30, 1949 5016

Maximum Prices—Sales by Manufacturers.

6. I fix and declare the maximum price at which a manufacturer
may sell any tailored garment to be the sum of—

(a) the ex-factory cost of that garment as recorded in the cost
form in relation to that garment kept by that manu-
facturer, pursuant to the provisions of clause 5 of this
Order; and .

(b) 30 per centum of such cost.

Mazimum Prices—Sales by Semi-Manufacturers.

7.1 fix and declare the maximum price at which a semi-
manufacturer may sell any tailored garment to be the sum of—

(a) the ex-factory cost of that garment as recorded in the cost
form in relation 'to that garment kept by that semi-
manufacturer, pursuant to the provisions of clause 5 of
this Order; and

(b) 273 per centum of such caost.

Maximum Rates—Makers-up.

8. I fix and declare the maximum rate at which a maker-up may
supply any service of manufacturing or partially manufacturing any
tailored garment to be the sum of—

(a) the ex-factory rate of that service as recorded in the cost
form in relation to that garment kept by that maker-up,
pursuant to the provisions of clause 5 of this Order; and

(b) 12% per centum of such rate.

Overriding Maximum Prices—Sales by Manufacturers and
Semi-manufacturers.

9. Notwithstanding the foregoing provisions of this Order, 1 fix
and declare the maximum price at which any tailored garment
specifled in the Third Schedule to this Order may be sold by a manu-
facturer or semi-manufacturer to be the price specified in relation to
that garment in that Schedule, according to the value per yard of the
material used in the manufacture or partial manufacture thereof, or
the maximum price fixed by the foregoing provisions of this Order
for the sale of that garment by that manufacturer or semi-
manufacturer, as the case may be, whichever is the lesser.

Overriding Maximum Rates—Makers-up.

10. Notwithstanding the foregoing provisions of this Order, I fix
and declare the maximum rate at which a maker-up may supply the
service of manufacturing or partially manufacturing any tailored
garment specified in the Fourth Schedule to this Order to be the
maximum rate specified in relation to that garment in that Schedule,
or the maximum rate fixed for the supply of that service by that
maker-up by the foregoing provisions of this Order, whichever is the
lesser.

Application for Maximum Prices in Certain Cases.

11. Notwithstanding the foregoing provisions of this. Order, a
manufacturer or semi-manufacturer shall not sell any tailored garment
which is manufactured from material, linings, or trimmings, which
have been purchased by him in a mixed parcel or lot or with other
goods for an undivided price unless and until that manufacturer
or semi-manufacturer has made a written request to the Prices
Decontrol Commissioner to fix the maximum price at which that
garment may be sold, and the Prices Decontrol Commissioner has fixed
the maximum price accordingly.

Fization of Maximum Prices by Notice.

12. (1) Notwithstanding the foregoing provisions of this Order, I
declare the maximum price at which any tailored garment may be
sold or the maximum rate at which the service of making-up any
tailored garment may be supplied by any person to whom a notice,
in pursuance of this paragraph is given, to be such price or rate as is
fixed by the Prices Decontrol Commissioner by notice in writing to
that person.

(2) Any notice in writing relating to any tailored garment which
was issued on, or subsequent to, the sixth day of January, 1949, and
which was in force at the date of the coming into operation of this
Order shall be deemed to have been given under this Order.

(3) All notices in writing issued prior to the sixth day of January,
1949, in respect of any tailored garment are hereby revoked.

Victoria :Gazette
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THE FIRST SCHEDULE.
Cost FOoRMS,
Form No. 1—Cost Form for Manufacturer.

Type of garment No.

Name of customer

Measurements

Date of order / / Date finished / /
Date delivered / /

Bx-factory Cost.

1. Value of quantity of material used .. ..
2. Value of quantity of linings and trimmings used ..
3. Cost of direct labour .. .

4, Allowance for sick and holiday pay and factory overhead
expense, 124 per centum of item 3

5. Bax-factory Cost, being total of items 1, 2, 3, and 4

Form No. 2—Cost F’orm for Semi-Manufacturer.

Type of garment No.
Name of customer
‘Measurements
Date of order / / Date finished / /
Date delivered / /
Ex-factory Cost.

1. Value of quantity of material used

2. Value of quantity of linings and tmmmings used belonging
to the semi-manufacturer

3. Cost of direct labour in manufacturing any part of the
garment manufactured by the semi-manufacturer

4, Allowance for sick and holiday pay and tactory overhead
expense—123 per centum of item 3

5. Charge made by maker-up .
6. Ex-factory Cost, being total of 1tems 1, 2, 3 4, and 5

Form No. 3—Cost Form for Maker-up.

Type of garment No.

Manufactured or partially manufactured for

Extent of manufacturing performed

Semi-manufacturer’s order number

Workroom job number

Date of order / / Date finished / /
Date delivered / /

Ezx-factory Rate.

1. Value of quantity of linings and trlmmmgs used belonging
to the maker-up

2. Cost of direct labour in manufacturmg the whole or such part
of the garment as is manufactured by the maker-up ..

3. Allowance for sick and holiday pay and factory overhead
expense—224 per centum of item 2

4, Ex-factory Rate, being total of items 1, 2, and 3 ..

THE SECOND SCHEDULE.
SUPPORTING RECORDS.

Part 1—Value of Quantity of Material Used. ~ (To be kept by manufacturer
and semi-manufacturer)..
Type of garment

Name of customer

Measurements

Date of order / / Date finished / /
Date delivered / /

Detai‘ls of Material.

£ s d
1. Type of material
2. Identity No. Stock Record No. or Purchase Invoice
Reference
3. Value per lineal yard—£
4, Lineal measure of materials used yards inches

5. Value of quantity of material used, as recorded in Cost Form
No. 1 or in Cost Form No. 2 of the First Schedule, being
item 4 above at rate per lineal yard (item 3 above)—£
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THE SECOND SCHEDULE.—continued.

Part 2—Value of Quantity of Linings and Trimmings Used.
by manufacturer, semi-manufacturer, and maker-up, where applicable.)

Victoria Gazette

(To be kept

8tock Lineal Measure.

Record No.
Purchase

or
Involce

Reference. Yards.

Inches.

Detalls of le}lngu.

Width.

Value per
Lineal
Yard,

Pound,
or Unit.

Value of
Linings and

Art silk .. -
Hair cloth

Hairtex ..

Optima ..

Wool optime

Collar canvas ..
Silesia .
Dandy canvas ..
Wadding

Pocketing

White calico

Dyed calico ..
Unbleached oalico
Sleeve lining ..
Ttalian cloth ..
Other linings

£ s d

Stock Record
No. or
Quantity.

Invoice
Beference.

Details of Trimmings.
"

~ .
wx

Unit Value.

Value of
Linings and
Trimmings.

£ 2 d . )
Buttons .. . ..
i Buckles, pads, &o, ..

Threads and cottons .

Value of l.m.mgs and trimmings used, as recorded in Cost Form No.
No. 2 or No. 3, of the First Schedule .

Part 3—Cost of Direct Labour. (To be kept by manufacturer, semi-
manufacturer, and maker-up, where applicable.)

Direct Labour—Time Workers and Proprietor.

Time 1 Ra H: t T Multiplled
Process. Minutes, Curront Award Rates. Sy Rate,

£ o d

Cutting

’I‘nmmn

Table work .

Finishing .. .

Pressing .. .

(A.) Total direct Iabour—Time Workers and Proprietor. . .. £

Direct Labour—Plece and Task Workers.
Process. Rate. Labour Cost.

£ a2 d

Cutting

Trimming . B ..

Machining. . . ..

Table work . .. ..

Pressing .. . .

(B.) Total direct labour—Piece end Task Workers .. . £

(C.) Cost of direct labour, bemg total of items (A.) and (B.) as
recorded in Cost Form No. 1, No. 2, or No. 3, of the Firat Schedule £

NoTte.—Any time spent by a time worker or proprietor on any process
specified above in Item (A.) of this Part shall be charged at the rate per
hour current under the Federal Clothing Trades Award for such process.
Piece and task work rates for the purpose of calculating direct labour costs
shall not exceed those determined in accordance with the provisions of the
Federal Clothing Trades Award. Where the conditions of that Award have
not been complied with in determining such rates, then direct labour costs
shall be calculated on the basis of the current award for time workers.

D
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THE SECOND SCHEDULE.—continued.

Part 4—Charge Made by Maker-up.

No. 758.—August 30, 1949

(To be kept by semi-manufacturer in
support of Item 5 of Cost Form No. 2 of the First Schedule.)

Name of Maker-up.

Extent of Manufacturing by Maker-up.

Charge made
by Maker-up.

Total charge made by maker-up ..

THE '[:HIRD.SCHEDULE.
Overr:qu Maximum Prices—Sales by Manufacturers and Semi-

Manufacturers by Retail.

Description of Garment,

Men's Men’s Men's Men's Men's Wo N
Splece | Zpiece | ports | 1iolity | Overcuat. | Costame:
£ 8. £ s d|f 5. d|£ 5. d|£ s d| £ s d
Manufactured from material
with value per yard—
Not exceeding 7s. 11d. .. |7 5 0/ 6 5 0/ 410 0 113 6/ 518 0]613 0
Exceeding 7s. 11d. and not
exceeding 8s. 5d. 7 7 006 7 0411 6114 6519 6 614 6
Exceeding 8s. 5d. and not
exceeding 8s. 11d. . 79 06 9 0413 0115 6(6 1 04616 0
Exceeding 8s. 11d. and not
exceeding 98, 5d. 711 0611 0/ 414 6116 068 3 0/618 0
Exceeding 9s. 5d. and not
exceeding 9s. 11d. 713 6,613 6/ 416 0117 0/6 5 07 0 O
Exceeding 9s. 11d. and not
exceeding 10s. 5d. . 715 6/ 615 6/ 417 6 118 6/ 6 6 67 1 6
Exceeding 10s. 5d. and not .
exceeding 10s. 11d. .. |7 18 0/ 618 0/ 419 0/ 119 686 8 67 3 6
Exceeding 10s. 11d. and not ’
exceeding 11s. 5d. .. 18 0 07 005 00210610 0735 0
Exceeding 11s. 5d. and not . R
exceeding 11s. 11d. 8 2 07 2 0[5 162 2 0612 07 7 0
Exceeding 11s. 11d. and not
exceeding 12s. 6d. 8 4 0|7 4 0[5 2 6,23 0814 07 9 0
Exceeding 12s. 5d. and not
exceeding 12s. Ild. .. [8 6 6/7 6 6/ 5 4 0/2 3 6615 6 710 6
Exceeding 12s. 11d. and not:
exceeding 13s. 5d. .. |8 9 O/ 7 9 O[5 5 6/2 4 6617 6712 6
Exceeding 13s. 5d. and not
exceeding 13s. 11d. .. | 811 0/ 711 05 7 0/2 5 6/ 619 0714 O
Exceeding 13s. 11d. and
not exceeding l4s. 5d. 813 6/ 713 65 8 02 6 0|7 1 0716 0
Exceeding 14s. 5d. and not
exceeding 14s. 11d. 816 0/ 716 05 9 02 7 0,7 2 6717 6
Exceeding 14s. 11d. and not
exceeding 15s. 6d. . 818 0/718 0510 02 8 97 4 0719 ©
Exceeding 15s. 5d. and not
exceeding 158. 11d. .. |9 0 0/ 8 0 O/ 511 02 9 07 6 0[8 1 0
Exceeding 15s. 11d. and not
exceeding 16s. 5d. . 9 2 08 2 0512 02 9 67 8 0/8 3 0O
Exceeding 16s. 5d and no
exceeding 16s. 1 .. 19 4 0j8 4 0/513 0210 0/710 O0[8 5 O
Exceeding 16s. 11d. and not
exceeding 17s. &d. 9 6 0/8 6 0514 6/211 0711 08 6 0
Exceeding 17s. 5d. and not
exceeding 17s. 11d. .. |9 8 0/ 8 8 0/ 515 6( 212 0[ 713 0[8 8 O
Exceeding 17s. 11d. and not
exceeding 18s. 5d. 910 0/810 0/517 0213 0715 0,810 0
Exceeding 18s. 5d. and not
exceeding 18s. 11d. .. |9 12 8/ 812 6518 0/ 214 0 717 0/812 0
- Exceeding 18s. 11d. and not
exceeding 198, 5d. 9014 6814 6510 6215 0719 0814 0
Exceeding 19s, 5d. and not
exceeding 19s. 11d. 916 6 816 66 0 6 215 68 0 01815 ©



No. 758.—August 30, 1949 5020 Victoria Gazette

THE THIRD SCHEDULE.—continued.

Description of Garment.
- Men's Men's Men's Men's Men's | Women’
3'511);?59 25‘3&“ ség{? Tl}glexsers‘ Ove:ooat. Cos;l:lcges.
£ s d|£ s dif s d £ s d|£ s d{f s d
Exceeding 19s. 11d. and not
“exceeding 20s. 6d. .. | 919 6/ 819 66 2 0216 0/8 1 0/816 0
Exceeding 20s. 5d. and not
exceeding 208, 11d. .. |10 1 6/ 9 1 6/6 3 6 217 0/8 3 0/ 818 0
Exceeding 20s. 11d. and not
exceeding 21s. 5d. 10 3 89 3 6/6 4 6218 0(8 4 6819 6
Exceeding 21s. 6d. and not
exceeding 2ls. 11d. .. (10 6 0|9 6 0/ 6 6 0 218 6/8 6 69 1 6
Exceeding 21s. 11d. and not
exceeding 22s. 5d. 10 8 09 8 0068 7 0219 68 8 09 3 ¢
Exceeding 22s. 5d. and not
exceeding 22s. 11d. .. (1010 0/ 910 0/ 6 8 6 3 0 6/810 0/9 5 O
Exceeding 22s. 11d. and not
exceeding 23s. 5d. 1012 6/ 912 66 9 63 1 6811 69 6 6
Exceeding 23s. 5d. and not
exceeding 23s. 11d. .. (1014 6/ 914 6/ 611 03 2 6/ 813 6/ 98 8 6
Exceeding 23s, 11d. and not
exceeding 24s. 5d. 1017 0917 0612 63 3 0,815 6 910 6
Exceeding 24s. 5d. and not
exceeding 24s. 11d. .. (1019 0/ 918 0/ 613 6/ 3 4 0/ 817 0/ 912 0
Exceeding 24s, 11d. and not
exceeding 26s. 5d. 11 1 0l0 1 0615 O[3 5 0(819 0/914 O
Exceeding 25s. 5d. and not .
exceeding 25s. 11d. .. |11 3 610 3 6616 0/3 6 09 0 6 915 6
Exceeding 25s. 11d. and not
exceeding 26s. 5d. 11 5 610 5 6/ 617 63 6 69 2 6917 6
Exceeding 26s. 5d. and not
exceeding 26s. 11d. .. (11 8 0[I0 8 0/ 619 0/ 3 7 6/9 4 6918 6
Exceeding 26s. 11d. and not
exceeding 27s. 5d. 1110 OlO10 07 0 03 8 69 6 0}l0 1 0
Exceeding 27s. §d. and not
exceeding 27s. 11d. .. |11 12 0[1012 0/ 7 1 6 3 9 6/ 9 8 0/l10 3 0
Exceeding 27s. 11d. and not
exceeding 28s. 5d. .. (1114 61014 6/ 7 2 6/ 310 6 9 9 610 4 6
Exceeding 28s. 5d. and not
exceeding 28s. 11d. .. |11 16 6/10 16 6/ 7 4 0( 311 0/ 911 6/10 8 6
Exceeding 28s. 11d. and not
exceeding 29s. 5d. 1119 0/l019 07 5 0/ 312 0/913 010 8 0O
Exceeding 29s. 5d. and not
exceeding 29s. 11d. .. |12 1 O[I1 1 0{7 6 6 313 0] 915 0}10 10 0O
Exceeding 29s. 11d. and not
exceeding 30s. 5d. . 12 3 011 3 0{7 8 0/314 0917 01012 O
Exceeding 30s. 6d. and not
exceeding 30s. 11d. .. |12 5 6(11 5 6/ 7 9 0/ 315 0/ 918 61013 6
Exceeding 30s. 11d. and not
exceeding 31s. 5d. 12 7 6|1t 7 6/ 710 6315 610 0 6/10 15 6
Exceeding 319 5d. and not
exceeding 3ls. 11d. 12 10 OjiI1 10 0; 7.01 6/ 316 6/10 2 01017 O
Exceeding 31s, 11d. and not
exceeding 32s. 6d. .. |12 12 01112 0 713 0{ 317 6/10 4 0]l1019 0
Exceeding 32s. 6d. and not .
exceeding 32s. 11d. .. (12 14 0|11 14 O 7 14 6( 3 18 6(10 6 0jlt 1 O
Exceeding 32s. 11d. and not .
exceeding 33s. 5d. 12 16 6(11°16 6/ 7156 6/ 3 19 6(10 7 6|11 2 6
Exceeding 33s. 6d. and not
exceeding 33s. 11d. .. |12 18 611 18 6 717 0/ 4 0 O0/l0 9 6|1l 4 6
Exceeding 33s. 11d. and not :
exceeding 34s. 5d. 13 1 012 1 0/ 718 04 1 01011 0]l1 6 ©
Exceeding 34s. 5d. and not
exceeding 34s, 11d. .. {13 3 012 3 0/ 719 6/ 4 2 0/1013 011 8 0
Exceeding 34s. 11d. and not
exceeding 358, 5d. .. |13 5 0]l12 5 0/8 0 6 4 3 01014 611 9 6
Exceeding 35s. 5d. and not .
exceeding 35s. 11d. .. }13 7 6/12 7 6,8 2 0/ 4 4 0]10 16 611 11 6
Exceeding 35s. 11d. and not
exceeding 36s. 5d. 13 9 6]12 9 68 3 6/ 4 4 61018 6|11 13 6
Exoeeding 36s. 5d. and not
exceeding 36s. 11d. |13 11 6/1211 6/ 8 4 6/ 4 5 611 0 0O/11 15 0
Exceeding 36s. 11d. and not
exceeding 37s. 65d. . |13 14 0]1214 0/ 8 6 0 4 6 6111 2 0/11 17 0
Exceeding 37s. 5d. and not
exceeding 37s. 11d. .. |13 16 0]12 16 0/ 8 7 0'4 7 6[l1 3 61118 6
Exceeding 37s. 11d. and not
exceeding 38s. 5d. . 1318 61218 6/ 8 8 6/ 4 8 O/11 5 612 0 6
Exceeding 38s. 5d. and not
exceeding 38s, 11d. 14 0 613 0 6/ 810 0(4 9 O11 7 6ji2 2 6
Exceeding 38s. 11d. and not
exceeding 30s. 5d. .14 2 613 2 6811 0,410 011 9 012 4 O
Exceeding 39s. 5d. and not
exceeding 3%s. 11d. .. |14 5 013 5 0/ 812 6 411 O[11 11 Ol12 6 0
40s. .. . .. |14 7 8[13 7 6,814 0/ 411 611 13 0}12 8 0
Exceedings 40s. .. The appropriate prive specified above for the garment
manufactured from material with value of 40s. per yard,
plus an amount equal to the value of the material in
excess of 40s. per yard, plus 30 per centum of such
excess value,

—

>



Victoria Gazette

5021 ’ No. '758.—August 30, 1949

THE FOURTH SCHEDULE.
Overriding Muximum Rates—Makers-up.

Description of Garment. Maximum Rate,

£ s d.
Men’s 3-piece suit 4 5 0
Men's 2-piece suit. . 3 9 0
Men's sports coat 213 0
Men’s trousers 016 0
Men’s overcoat 3 90
Women’s costume 4 00

Dated this 23rd day of August, 1949,

J. F. WALDRON,
Prices Decontrol Commissioner.

Prices Regulation Acts.
PRICES REGULATION ORDER NO. 97.
ICE—SOUTH-WESTERN AREA.

N pursuance of the powers conferred upon me by the Prices
Regulation Acts, I, John Francis Waldron, Prices Decontrol
Commissioner, hereby make the following Order:—

Citation.

1. This Order may be cited as Prices Regulation Order No. 97.

Definitions.

2, In this Order, unless the contrary intention appears—
(a) An “eighth block ” means a block of ice weighing 11 lb.
or more, but less than 22 1b.
(b) A “quarter block” means a block of ice weighing 22 lb.
or more, but less than 47 lb.
{(¢) A “half block” means a block of ice weighing 47 Ib.
or more, but less than 100 lb.
(d) A “large block ” means a block of ice weighing not less
than 100 Ib.
“ South-western Area” means all that area in Victoria com-
prised in:—
the City of Warrnambool;
the Towns of Ararat and Hamilton;
the Boroughs of Koroit, Port Fairy, Portland;
and the Shires of Ararat, Belfast, Dundas, Glenelg,
Hampden, Heytesbury, Minhamite, Mortlake,
Mount Rouse, Portland, Ripon, Wannon,
‘Warrnambool.

3. I fix and declare the maximum price at which ice may be sold
by wholesale in the South-western Area to be 60s. (sixty shillings)
per ton of 20 (twenty) large blocks.

4. I fix and declare the maximum price at which ice may be sold
by retail in the South-western Area to be:—

(@) Delivered to the purchasers’ premises—
Eighth block—8d.
Quarter block—1s. 3d.
Half block—2s. 6d.
Large block—?5s.

(b) If purchased at factory—
Eighth block—6d.
Quarter block—I1s.
Half block—2s.

Large block—4s.

No. 758.—8569/49.—2
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5. 1 fix and declare the maximum price at which ice other than
“ eighth,” “ quarter,” *“ half” or “large” blocks may be sold in the
South-western Area to be 3d. per block.

Notice in Writing.

6. Notwithstanding anything contained in the foregoing provisions
of this Order, I declare the maximum price at ‘which any size of a
block of ice specified in a notice given in pursuance of this paragraph
may be sold by retail in the South-western Area, by any person to
whom such notice is given to be such price as is fixed by notice by
the Commissioner in writing to such person.

Dated this 23rd day of August, 1949,

J. F. WALDRON.
Prices Decontrol Commissioner.

By Authority. J J. Gourrty, Government Printer, Melbourne.

Victoria

Gazette

»
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No. 759] TUESDAY, AUGUST 30. [1949

Factories and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 16 (HARDWARE).

Note.—This Determination applies to the following parts of Vietoria, namely :-——The Metropolitan District as defined in the
Factories and Shops Acts and the Orders in Council thereunder; the cities of Ballarat, Bendigo, Geelong, Geeclong West, and
Warrnambool; the town of Newtown and Chilwell ; and the boroughs of Eaglehawk and Sebastopol.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ‘‘ determine the lowest prices or
rates which may be paid to any persons employed in the business of a seller of hardware—wholesale or retail’—but not
including : —
(a) persons employed in assembling ordered goods kept in a bulk store or iron yard ;
(b) persons employed as storemen, packers, or sorters—
.has made the following Determination, namely :-—

1. That, as on and from the 18th July, 1949, the last previous Determination of this Board shafl be revoked and replaced

by this Determination.

2.
e,
A tloes or I X Other Employees. Metropolita °
{The Mu%\’;lrl.;ln to Innlné: l:.rk:)e';'r:mlnlna.) (The Mascullne to lnnélr:xgz‘;.et:e Femlnine.) 'i)f:tl;loct. " gist:?ml;x ':";:
Applies.
Per week of Per week of Per wook of
40 hours. 40 hours. 40 hours.
Waogs, WagEs.
. 8 d. £ s d £ s d.
Under 16 years of age . .. .. 31 9 Departmental managers, or branch managers,
16 years of age .. . e .. 41 3 having under their control—
17 . .. .. .. .. 52 6 3 or more salesmen, 21 years of age or | 10 0 0 917 0
18 . . e . e 69 9 over
19 - .. .. .. .. 89 3 | Other Branch Managers e . 9 20 81y 0
20 - .. . . .. 117 0
Qutside saleemen .. 8§ 5 6 8 2 6
Salesmen or Buyers . .. .. 8 2 9 719 0
ProPORTION (in any shop ot place). -
Assemblers of Ordered Goods .. .. 715 0 71 0
One apprentice to every three workers or fruction of :
three workers employed, and receiving not less than the Nore.—See Clause 20 re Definitions,
minimum wage.
One improver to one worker . £ 3
Two improvers to two, three orjffour | S _ S
workors . . et mTE
Three improvers to five, six or seven -3<E~5
workers .. . . 2w
Four improvers to eight workers :e’:' 3
Five improvers to nine or ten workers a “'g_i;
and thereafter one improver to Lo 2E |
every two or fraction of two §‘5 %% l
workers. . . .. o |
3. Tmes or BeGINNING AND Expmve WoRrk.
Time of Beginning, Time of Ending.
On the usual Half Holiday .. .. .. .. .o .- .. B8am, noon.
On all the other working days of the week .. .. .. o, .. .. 8am. 5.30 p.m.
4. * OVERTIME.
Within the times fixed for beginning and ending work in excess of 40 hours .. }Time and a half, with A minimom
Qutside the times of beginning and ending work .. .. . - payment of 1s. poer hour.

* NotR.—Section 117 (2) Act 8677 provides that:—Any person may, If notice in writing has previously bLeen sent to the chief {nspector, bs
employed in any shop or at any work in connexion with a shop for any time not exceeding three hours in any one day beyond the ordinary working
vided that the total number of days in any one year on whkich in any shop or at any work in connexion with a shop any such person is so

hours,
employed shall not exceed twenty-five.
No. 759.—17372/49.—PRICE 6D.



No. 759.—August 30, 1949 . 5024 TRy Victoria Gazette

Mear Monky,
5. Where overtime, as in the preceding clause, is performed on any day in the week, an allowance of 2s. 8d.shall be made
for meal money, and shall be paid on the day when such work is performed.

SpEciaL RaTtgs.

6. Double time shali be the rate payable for all work done on Sunday, New Year's Day, Australia Day, Good
Friday, Easter Saturday, Enster Monday, Labour Day, King's Birthday, Christmas Day, Boxing Day and on Cup Day
{Metropolitan District only), and after 12.30 p.m. on Show Day (in such localities mentioned in the Sixth Schedule to the Public
Service Act 1946 as are within the area to which this Determination applics), but if any other day he by Aect of Parliament or
Proclamation substituted for any of the above-named holidays the special rate shall be payable only for work done on the day
8o substituted.

TiME RATE.
7. Any person employed on time wages for less than the number of hours fixed for an ordinary week's work shall
for eaoh hour worked up to 20 hours be paid—

(@) In any week in whioh two or more Public Holidays ocour .. At the ordinary wages rata with an addition of fifty per
centum.
(b) In any other week . . .. . .. At the ordinary wages rate with an addition of thirty-
three and one-third per centum.
and for each hour worked beyond the 20 hours aforesaid shall be paid the ordinary wages rate up to but not exceeding ordinary
wages rates for an ordinary week's work,

Provided that an employer may deduct payment fur any day an employee cannot be uscfully employed because of an
strike or through any breakdown of machinery or any stoppage of work by any other causc arising out of such strike and for
which the employer cannot be held responsible. Provided further that any such time lost shalt be counted as time worked in
computing annual holidays and sick leave under this Determination.

TERMINATION OF EMPLOYMENT.
8. Except where the conduct of ap employee justifies instant dismissal, seven days’ notice of termination of employment shall
be given by either emploger or employee, or one week’s wages shall be paid or forfeited in lieu thereof.

Pay Dav.
9. All wages, overtime, &ec., shall be paid not later than Thursday of each week.

NorioE To WORK OVERTIME.
10. No employee shall be obliged to work overtime unless he has received at least 24 hours’ notice of same.

NoricE oF INTENTION TO RATION,
11. Where an employer owing to slackness of trade desires to ration his emplovees, he shall give seven days’ notice to each
employee of his intention to ration such employee.
) AxNvuAL HoLIDAY.
12. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946
{No. 5111}, and any amendments which may be made thereto from time to time.

(In his or her own interesta each employer of labour should obtain a copy of the above Act, which may be purchased from
the Government Printer, Melbourne, at a cost of 8d., plus postage.)

Sick LEAVE.
13. (a) Any employes who, having had at least three months’ service with the same employer, is absent from duty as a
result of personal ill health or accident shall Le entitled to sick pay as follows:—

(i} During the first year—3} hours’ ordinary -pay for each complete month of service.
(i) During any subsequent year of service—40 hours’ ordinary pay.
Provided that, in either case such employee produces or forwards within 48 hours of the com nent of such ab evidence
satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating such absence.

{b) If the full period of sick leave as proscribed above is not taken in any year such portion as is not taken shall be cumulative
from year to year up to a period not excoeding the equivalent of 120 hours’ ordinary pay, which shall be the maximum amount
of leave to which an employee may be entitled in any year of service without deduction of pay. )

MeaL INTERVALS.
14. One hour shall be given for a meal, between the hours of noon and 3 p.m.

Nora.—Section 117 (3) of the Factories and Shops Act 1928 (No. 3877) provides that no person shall be employed in any
shop more than five hours without an interval for a meal

BICYOLE ALLOWANCE.

15. Where a bicycle is provided by an émployee and is required to be used in connexion with his employer’s business,
an allowance of 68d. per day or part thereof for each day on which he is so required to use such bicycle, shall be paid by the
employer.

. GABMENT ALLOWANOE.

16. Any employee who is required to wear, when at work, a washable outer garment, dust coat, or overall, shall be paid

2. 8d. per week in addition to the ordinary wage, unless the garment is both provided and laundered by the employer.

REFERENOE.
17. On sn employee being dismissed or leaving his employment he shall be entitled to a reference showing his period of
service and qualifioations.
TmME AND WaAGES RECOBRDS.
18. Time and wages records showing the name of each employee, the hours worked each week by, and the wages and
overtime paid to, each employee, shall be kept by his employer and completed weekly.

" Rest PERIOD.

19. A rest period of ten minutes each morning and afternoon shall be granted each employee, such periods ars to be
counted as time worked.

DEFINTTIONS.

20. * Departmental manager” shall mean a person having the control of ono or more salesmen, 21 years of age or over,
motwithstanding he may be under the orders of & general manager.

“ Branch manager ** shall mean and include a pergon for the time being entrusted with the oontrol or superintendence of a shop or
of a branch shop (the proprietor of which is trading under his own or a different name), notwithstanding such mauager may be under the
orders of a superior who does not devote the whole of his time to the management of the said shop or branch shop.

“ Outaide salesman ** shall mean an employee who for at least half the working hours in any week solicits or receives orders for
goods while absent from the shop where he ia employed, whether such goods are kept in stook or have to be procured in order to fulfil
such orders.

«« Ansembler ** shall mean an employes 21 yeara of age or over who is engaged in assembling goods for order and despatoh from
salesmen’s sand/or travellers’ lists or invoices.
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PERIODIOAL ADJUSTMENT OF WAGES.
21. The wages set out in olause 2 are based upon tho following basic wago rates, and, pursuant to the provisions of
:section 21 of the Factories and Shops Act 1934, the Board hereby determines that such ratez shall be automatically adjusted
by the same amount and at the same time as such basic wage as prescribed by olause 22,
Provided that the wages of apprentices, improvers, and juveniles shall be adjusted proportionately to adjustments of
“the bagsic wage, such adjustments to bo to the nearest 3d., half or less than half of 3d. to boe disregarded.

Basic Wage.
' Needs
Placs, Loadlng Total Index Number
m;ﬁﬁ:; Constant. Bnlcoane. Set Assigned.
£ s d. s d. £ s d.
Within the arca to which this Determination applies 519 0 86 0 86 5 0 Melbourns

R ADJUSTMENT of Basio Wage,

22, (a) For the purposes of this Determination, the expression *‘ Commonwealth Statistician’s *all items’ retail price index
aambers ”’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting,to be printed by the Commonwealth Government Printer or to be signed by or on behalf
- of the Commonwealth Statistician,

{(b) Until the beginning of the first pay period to commence in August, 1949, the amounts of the Basio Wage shall be as
prescribed in clause 21.

(¢} During each future snccessive period beginning with the first pay period to commence in an August, a November, a February,
~or a May, tho amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician's *all items ” rotsil price index number by the factor -087 taken to omo place
of decimals, the resultant whole number being the amount of the basic wage oxpressed in shillings, but should the decimal
-number reach -5 or more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 15th July, 1949,

S By Authority: J. J. GoURLEY, Government Printer, Melbourne.
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Factories and Shops Acts,

DETERMINATION OF THE SHOPS BOARD No. 8
COOKED MEAT).
Nore.—This Determination applies to the following parts of Victoris, namely :—The Metropolitan Distriot as defined in

‘the Facloriea and Shope Act 1928 (No. 3677) and the Orders in Counocil thereunder; the cities of Ballarat, Bendigo, Geelong,
‘Geelong Weat, and Warrnambool; the town of Newtown and Chilwell; and the boroughs of Eagleshawk and Sebastopol.

(DAIRY PRODUCE AND

IN sccordsnce with the provisions of the Factories and Shops Aots, the Wages Board appointed to ‘‘ determine the lowest prices
{1 or rates which may be paid to any persons employed in the trade of s seller of Dairy Produce or Cooked Mest,” has made
the following Determination, namely :—

1. That as on and from the 18th July, 1949, the last previous Determination of this Board shall be revoked and replaced by
‘this Determination.

9. Waces Per WEEK oF 40 Houms.

Apprenticea or Improvers. Other Employees.

Malea. Females. 'Withi: .
pias i 4 e o
Waiaxs, ct as de where
Waces Waora. e aderies Deteciinatio
Malea. 1928 (No. 3677)]  *Pplics.
s d. s d.
Under 15 years of age 31 6 | 16 years of age or under 38 3 s d s d
15 years of age .. .. 43 3| 16 years of age 45 6 | Manager (i.e., the principal em-
16 years of age .. .. 59 38| 17 years of age 55 9 ployes in any shop except a
17 years of age .. 78 0 | 18 years of age .72 3 shop in which an owner or
18 years of age .. 98 0| 19 years of age .. 7199 partoer is working manager) 169 6 186 ©
19 years of age .. 112 0 | 20 years of age .. 87 9
20 years of age .. 129 3. ., s . * Travelling salesman 153 6 149 ¢
PROPORTIORN (in any shop or place). | PROPORTION (in any shop or piace). | All others .. .. .. 153 6 149 6
Apprenticea. Apprentices. Pemales,
One apprentice to every three or One apprentice to every three or | Manageress (i.e., principal em-
fraction of three wale workesrs re. | fraction of three female workers loyee in any shop where
_ oeiving not lesa than the minimum | receiving not less than the mini- remalea only are employed,
wage. mum wage, except & shop in which ap
owner or partper is working
Improvera. Impromera, msnager)—
In charge of three or more
One improver to first two or frac- One improver to first three or aesistants . . 133 6 129 9
* tion of two, two to three; and there. | fraction of three, two to four; and In charge of less than three
after one improver to every addi- | thereafter one to every additional asgistanta . 122 3 13 9
tional two male workers receiving [ three female workers receiving not
not less than the minimum wage. | less than the minimum wage. All others .. 105 0 102 9

* The hours of a Travelling salesman include time occupled in attending to horses or motor vehicles.

NOTE.—Section 109 of the * Factories and Shops Act 1928 ** (No. 3877) provides that a shopkeeper shail not charge any
manager or assistant who is required to reside on the premises in connexion with the shop In which the business of such shopkeeper is
cartied on a greater sum as rent for such premises than ten shillings per week.

Sectton 176 of the Factories and Shops Act 1828 (No. 3677) provides that, where the provisicns of a Determination of a Wages
Board apply, 8 true copy of such Determination shall be posted in some conspicuous place In such a position as to be easily read by
the persons emploved therein. Penalty not exceeding £10.

Section 174 of the Factorles and Shops Act 1928 (No. 3677) provides that where any person Is employed to perform two or more
classes of work to whirh a rate fixed by a wages board is applicable then such person shall be paid In respect of the time occupied in
each class of work at the rate fixed by the Board for such work.

No. 760.—7376/49.-—PRICE 6D.
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TiMES oF BEGINNING AND ExpING WORE.

Time of Beginning. Time of Ending,
3. On Mondays to Fridays (mchmve) .. .. 9.5 a.m. .. . 5.30 p.m.
On Saturdays .. . .. .. . 9.5 a.m, . . Noon.
OVERTIME.

4. All time worked—
(@) in exoess of the number of hours fixed as a week's work, .
(b} outside the times of beginning and ending work,
shall be paid for at the rate of time and a half.

Tme RatTE.

5. Any person employed on time wages for less than the number of hours of an ordinary week’s work shall for each hour-
worked up to one-balf the number of hours fixed in this Determination for an ordinary week’s work be paid at the ordinary wages.
rate with an addition of thirty-three and one-third per centum, and for each hour worked beyond the one-half aforesaid shall be-
paid the ordinary wages rate up to but not exceeding ordinary wages rates for an ordinary week's work.

Provided that an employer may deduct payment for any day an employee cannot (be usefully employed because of any-
strike or through any breakdown of muchmcrv or any stoppage of work by any othor cause arising out of such strike and for
which the employer cannot be held responsible. Provided further that any such time lost shall be counted as time worked in.
computing annual holidays and sick leave under this Determination.

TERMINATION 0¥ EMPLOYMENT.

6. Except where the conduct of an employee justifies instant dismissal, or the period of continuous employment is one month.
or less, one week’s notice of termination of employment shall be given on a Monday by either employer or employee, or one week’s
wages shall be paid or forfeited in lieu thereof.

ALLOWANCE.

7. Where, in conformity with the custom of the trade, an,employeo wears, when at work, a washable outer garment, the-
laundering of which is not paid for by the employer, such employee shall be paid 3s. per week if o male, and 2s. 6d. per week if’
a femenle, in addition to the ordinary rate.

Spec1aL RatEs.

8. Double time shall be the special rate payable for all work done on Sunday, Australia Day, Labour Day, Good Friday,.
Easter Monday, King’s Birthday, Show Day (in such localities mentioned in the Sixth Schedule to the Public Service Act 1946, as
are within the arch to which this Determination applies), Melbourne Cup Day (in the Metropolitan District as defined in the Factories
and Shops Act 1928 (No. 3677) and the Orders in Council thereunder), Christmas Day, Boxing Day and New Year's Day and treble-
time shall be the special rate for work done on Easter Saturday ; but, if any other day be by Act of Parliament or Proclamation
substituted for any of the above-mentioned holidays, the special rate shall be payable only for work done on the day so substituted..

. ' © ANKUAL Houipay.

9. The annual holiday shall be as prescribed by the provisions of the I"actortes and Shops ( Annual Holzda_;a) Act 1946 (No. :)l]l),
and any amendments which may be made thercto from time to time.

(In his or her own interests each eraployer of la.bour should obtain a copy nf the nbovc Act, which may be purchn-ed from-
the Govemment Printer, Melboume, at a cost of 9d., plus postage.)

PAYMENT OF WaQXS.

10. Payment of wages, including overtime, tea money, special rates, &o., shall be'made not later than Thursday of each week,.
and during working hours. .

MEeAL INTERVALS.

11. All employees shall be allowed not less than one hour for n meal interval which must bo takon between the hours of
noon and 2 p.m., and not more than five hours shall be worked between moals. During such meul interval employees shall be-
-allowed to leave the employer’s premises.

SR Notice To WOoRk OVERTIME.
12, At least 24 hours’ notice shall be given when overtime is required to be worked.

Tra MoNEY.

13. Any employee required to work overtime in excess of one hour beyond the usual time of ceasing work shall be paid:
not less than 2s. 8d. ten money in addition to the overtime rates as preseribed for in this Determination.

Provided that such tea money shall not be payable when a meal is supplied by the employer.

Norice oF IxTEnTION To RaTiON.

14. Where an employer. owing to slackness of trade, desires to ration his employees, he shall give at least seven days’ notice-
to each employee of his intention to ration such employee.

BIoYCLE ALLOWANCE.

15. Where an employer directs an employee to use his bicycle in the performiance of his duties, such employes shall be paid:
an allowance at the rate of 3s. 6d. per week for such period as the bicycle is used.

REFERENCE.

16. On an employee being dismissed or leaving his or her employment he or she shall be entitled to and shall receive-
from the employer a reference stating the length of service, character, and qualifications. Such referemce shall be given to the-
employee immediately on the termination of employment.

FarEs,
17. Fures shall be paid by the employer to an employee who is required to work in more than one shop on the same day..

REsT PERIOD.

18. An interval of ten minutes each morning and afternoon (Mondays to Fridays inclusive) shall be given as a rest period to-
all employeos, and shall be counted as time worked.

SicK LEave.
19, (a) Any employee who, having had at least three months’ service with the same employer, is absent from duty as a resunlt of
personal ill health or accident shall be entitled to sick pay as follows :—
(i} during the first year—3} hours’ ordinary pay for each complete month of service;
(ii} during any subsequent year of service—40 hours’ ordinary pay.
Provided that in either case such employee produces or forwards within 48 hours of the commencement of such absence evidence-
satisfactory to the employer that his or her non-attendanco was due to personal ill health or accident necessitating such absence.
(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall be cumulative

from year to year up to a period not exceedmg the equivalent of 120 hours’ ordinary pay, which shall be the maximum amount of”
leave to which an employee may be entitled in any year of service w ithout deduction of pay.

-
e
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TmE aND WaAGES RECOBD.

20. The employer shall keep a time and wages record showing the name of each worker, the number of hours worked each weok,
and the wages and overtime paid each week. Such record shall be open for inspection by a duly accredited representative of the Shop
Assistants and Warehouse Employees’ Federation of Australia or of the Dairy Produce and Cooked Meat Traders’ Association,

PXRIODIOAL ADJUSTMENT o¥ WaGES,

21. The wages rates set out in clause 2 are based upon the following basio wage rates, and, pursuant to the provisions of
Section 21 of the Faciories and Shops Act 1934, the Board hereby determines that the rates for adults provided for at & rate in
excess of the needs basic wage shall be antomatically adjusted by the same amount and at the same time as such basic wage
as preseribed in clause 22,

Provided that the wages of other employees shall be adjusted proportionately to adjustments of the basic wage, such
adjustments to be to the nearest 3d., half or lesa than half of 3d. to be disregarded.

Basic Wage.
Needs
Eoad! Total Index Number
Place, &;‘f‘xﬂﬁ") Comztllxl::et. Basic Wage, Bot Assigned.
£ s d s d. £ s d
Within the area to which this Determination applies 514 0 6 0 6 5 0 Molbourne

ADJUSTMENT OF Basic WagE.

22. (a) For the purposes of this Determination, the expression “Commonwealth Statistician's ‘all items ' retail price index
numbers ** or any like expression means the numbers stated to be such index numbers in any document purporting, and pot proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(3) Until the beginning of the first pay period to commence in August, 1949, the amounts of the basic wage shall be as prescribed
in clause ZI.

(¢} During each future successive period beginning with the first pay period to commence in an August, a November, a February,
or a May, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the last published
Commonwealth Statistician’s ‘‘ all items > retail price index number by the factor -087 taken to one place of decimals, the resultant
whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach 5 or more the basio
wago shall be taken to the mext higher shilling.

A. V. BARNS, J.P,, Chairman.

J. W. RYAN, Secretary.
Meibourne, 18th July, 1849.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts,

DETERMINATION OF THE OPTICIANS BOARD.

This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to “ determine the lowest
prices or rates which may be paid to any person employed in manufacturing or mounting optical lenses or their frames,”
has made the following Determination namely :—

1. That as from the beginning of the first pay period to commence in August, 1949, the last previous Determination of
this Board shall be revoked and replaced by this Determination,

2. {(a) EMPLOYEES ENGAGED 1IN CONNEXION WITH THE MANUFACTURE AND/OR FINAL ASSEMBLY OF SPECTACLE FRAMES.

Female and Unapprenticed Junior Labour,

(i) Subject to the exception hereinafter provided, the minimum Other Employees.
rates of wage for adult and junior females and for unapprenticed
‘male juniors shall be as follows :—

Wages per Week, Wages per Week.
- Percentage | copotant | Additional Total A Weekly Ware Total
ngl cN‘e‘g:I;e. Loading. | ~Amount. P:‘;: L. Hate, Loading. v&,‘."é‘:y
s d. | s d. | £ s 4d s d. s d. s, d.
I.—Adult Females. . 3 .
Under three months’ 3 Foreman i.e., man in charge of
experience o 65 3 0 6 0 48 6 two or morc employees .. 191 6 3 0 194 6
Ll = 1Cal mechanic or employee
All others .. 75 3 0 70 5 1 6 | Optical mech ploy
11 —Junior Femal engaged in the final as-
. . ~—vunior femates. sembling and/or adjusting
! ears of age and/or inspectin, of
an?l under .. 40 10 3 6 213 6 spec/tacle fra.mE:.. ¢ o] 172 8 3 0 175 6
o Yo ofe | 38 [ 10| 46 | 313 0| peemcermerbeny) | dag 0| 801 120
v .. ress operator (ligl .
20 years of age .. 62} 20 50 4 3 0] Process worker (as defined) 147 0 30 150 0
111 —Junior Males.
Under 16 years
of age .- 25 0 6 20 113 0
16 years of age .. |~ 35 09 3 0 2 6 6
17 years of age .. 47} 1o 4 0 3 30
18 years of age .. 60 1 0 53 0 319 0
19 years of age .. 75 20 8 0 419 6
20 years of age .. 90 20 70 519 0

The total wage shall be calculated to the nearest sixpence, any
broken part of sixpence in the result not exceeding threepence
to be disregarded.

(i) The minimum rate payable to a junior female of any age
or'a junior male of eighteen years or more each with less than six
‘months’ experience under this Determination shall, until he or
she has had six months’ experience, be 10 per cent. less than the
amount represented by the percentage of the needs basic wage
hereby prescribed for a junior employee of his or her age and in
addition thereto the constant loading prescribed for such an
employee.

Note.——The Board has determined that no apprentice shall
be taken to this section.

No. 76L.—7547/49.—DPRICE 6D.
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EspLOYEES ENGAGED ON ANY OTHER WORK COVERED RV THE DETERMINATION.

]
Apprentices. 1mprovers. Other Employees,
Per- Per- Wagey Per Week.
centage centage
J 0\1?{1&)’ '\1;9:::’41: J ﬂll(l)':-l(! y ;s‘;uﬂ
map’s | Payable. many Pay able. Weekly War* \-\!eoetl‘;llly
‘Totat Total Rate. | Loading. Wage.
Wage. Wage.
Per Per
Week. Week.
& d. 3. d. &odo| e d 5. d.
Tive Year Terms:— lst year .. 25 44 0 | Foreman, 7.e., man
Ist year . 25 44 0 2nd year - 35 6l 6 in charge of two
2nd year .. 35 61 6] 3rd year - 45 9 0 ormore employees | 101 61 3 0 | 194 8.
3rd year . 45 7% 0| 4th year . 653 114 0 | Optical tradesman 178 67 3 0 | 181 6
4th year .. 65 114 0| &th year .. 80 140 6 | Optical workers and
Gth year . 80 140 @ repairers L 11E2 60 3 0 L1756
Four Year Terms:— ProeorTioN (in any factory. shop,
Ist year . 30 52 6 or place).
2nd year .. 45 70 0 One improver to every three .
3rd year . 65 114 0 | journeymen receiving not less than
4th year . 80 140 6 | 175s. 6d. per week.
PrororTION (in any factory, shop, or
place). --
One apprentice to every two or
fraction of two workers receiving not
less than 1753, 6d. per week.
An indenture of apprenticeship pre-
seribed was approved on 13th Dec.
ember, 1914.
The total wages of apprentices and improvers shall be calculated to the
pearest sixpence, any- broken part of sixpence in the result not exceeding
t‘hrcepvence to, be disregarded.

* The War Loading shall not be taken into account in the calealation of overtime and holiday rates.

APPRENTICES.
Period of Apprenticeship.

3. (a) If the apprentice, when indentured. is under the age of seventéen years—3 years. If scventecn years—d4 years. No-
person 18 years or over shall be taken as an apprentice. T

Probationary Period.

(b) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their-
period of apprenticeship.

- e . Quertime.
(¢) No apprentice under the age of 18 years shall work overtime.

. Hours or Work. .
. The number of hours to constitute an mdmary week’s work shall be 40, to be worked in five days, Monda} to Frlday'
mclnslve, of 8 hours each day bLetween § a.m. and 5.30 p.m.
Provided that in retail shops the spread of hours shafl be between the following times :—

Saturdays

.. .. 8am. to noon. ,
Other days ..

8 a.m. to.:_‘)(_)pln.

) OVERTIME, X ' ",
5. The following rates shall be paid :— N

(a) All work done outside the ordinary working hours fixed in clause 4, at the rate of time and a half up to 3 }l(mrs
per day and double time therenfter.

(b) All work done within the hours fixed in clause 4 in excess of 8 hours per day Monday to [‘l‘ldd\' inclusive and 4 hnurs
on Saturday in a six day shop, at the rate of time and a half.

(¢} The gpread of hours may bo altered by agrecment between the employer and the representative uf the Umnn

(d) All work done during meal hours exceeding half an hour shall be paid for at the rate of time and' a’ half
until the employee is relioved for a meal

CoNTRACT OF EMPLOYMENT,

6. (@) Except as hereinafter provided employment shall be by the week. Any employee not specifically engnge(l as:
a casual employee shall be deemed to be employed by the weck. .

(b) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the-
payment or forfeiture of a week’s wages as the case may be. .A contract for weekly employment may be terminated by the-
employer, without liability to pay for more than time actually warked, for misconduct on the job or for incompetence.

(¢} If the contract of employment is for weekly hiring and the employee is discharged other than for reasons mentioned
in sub-clause (b) hereof before completing two months’ employment, the employec shall be entitled to one week’s notice and
his pay shall be adjusted to the hourly rate which shall be 10 per ecent. more than the weekly rate as from the' time of”
his engagement.

(d) Notwithstanding any provisions clsewhere contained herein, an employer may deduct payment for any day an
employee cannot usefully be employed because of any strike, breakdown of machinery, or any stoppage of work by’ any cause-
for which the employer cannot reasonably he held responsible.
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PayyuexNt For HoLipays.

7. Employecs shall be entitled to the following holidays without deduction of pay :—Australia Day, Good Friday, Easter
Saturday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Melbourne Cup Day (within the Metropolitan District
as defined in the Factories and Shops Acts), Christmas Day, Boxing Day, and New Year’s Day; but if any other day be by
Act of Parliament or Proclamation substituted for any of the above named holidays, this provision shall apply only to the
day so substituted. When a holiday falls on & non-working day the next following working day shall be granted in licu thereof.

ANNvaL Horinay.
& The annual holiday shall be as prescribed by the provisions of the Factories and Shops (dnnual Holidays) Act 1946,
No. 5111, and any amendments which may be made thereto from time to time.
NoTE~In his or her own interests each employer of lubour should obtsin a copy of the above Act which may be
purchased from the Government Printer, Meibourne, at & cost of 9d., plus postage.

Sick LEave.

9. An employee on weekly hiring who is absent from his work on account of personal illness or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to 40 hours’ working time paid sick leavo
per year.

SPeCLAL RaTEs.

10. Double time shall be the special rate for all work done on Sunday, Australia Day, Good Friday, Easter Saturday,
Faster Monday, Labour Day, Anzac Day. King's Birthday, Melbourne Cup Day (within the Metropolitan District as defined
in the Factories and Shops Acts). Christmas Day, Boxing Day, and New Year's Day; but if any other day be by Act of
Parliament or Proclamation substituted for any of the above named holidays. the special rate shall be payable only for work
done on the day so substituted.

i L . Tea MoNEY.
11. When an employee works more than two hours’ overtime in any one day he shail be paid 2s. 6d. meal money.

RECOGNITION OF SHOP STEWARDS.

12. An employec appointed shop steward in the shop or department in which he is employed shall, upon notification
thereof to his employer, be recognized as the accredited representative of the Amalgamated Engineering Union and he shall
be allowed the necessary time during working hours to interview the employer or his representative on matters affecting
cmployees whom he represents. .

. : ' Rigut or ENTRY oF UN1ON OFFICIALS. :

13. {a) For the purpose of intervicwing employees on legitimate union business a paid official of the Union shall have
the right to ¢énter employers’ premises during the mid-day meal break on the following conditions :— .

(i) that he produces his authority to the gatekeeper or such other person as may be appointed by the employer ;

(ii) that he interviews cmployces only at places where they are taking their meal ;
(iii) that not more than one representative be on the premises at any one time ;
(iv) that no one representative visit the premises more than once in each week; A .
© (v) that if any employer alleges that a representative is unduly interfering with his work or is creating dissatisfaction
amongst his:employces, or is offensive in his methods, or is committing a breach of any of the previous
conditions such employer may refuse the right of entry, but the representative shall have the right to bring
such refusal before the Chief Inspoctor of Factories.
Provided that where certain employees are working under a system of shift work which precludes a representative fram
interviewing them during the mid-day mcal break, the representative shall have the right to enter the employer's premises for
the purposc of interviewing such employees at such time and under such conditions as to notice 05 may be mutually arranged
by the representative and the employer. or. fuiling agreement at such times and under such conditions as the Chief Inspector
of Factories may decide.

(8) For the purpose of investigating complaints concerning the upplication of this Determination, a duly accredited
union representative shall be afforded reasonable facilities for entering an employer’s workshop or plant during working hours, subject
to the following conditions :—

(i) that he discloses to the employer or his representative the complaint which he desires to investigate ;
(ii} that he makes his investigations in the presence of the employer or bis representative (if the employer so
desires) ; .
" (iii) that he does not interfere with work proceeding in the workshop or plant;
= {iv) that he conducts himself properly. .

{c) A union representative shall be a duly accredited representative of an organization concerned if he be the holder for
the time being of a certificate signed by the general secretary of that organization, and bearing the seal of that organization,
in the following form or in a form not materially differing therefrom :—

(Name of Organization.)

This is to certify that. wonis & duly accredited representative of the above

named organization.

General Secretary,

Date.
(SEAL)

Specimen signaturc of holder.
Strictly not transferable.

. . . Fresr Aip QuTrIT.
14. In each workshop, and at other places where employees are regularly employed, tho employer shall provide and
continuously maintain, at a place or places reasonably accessible to all employees, an efficient first aid outfit.

PAYMENT OF WAGES.
15. Wages shall be paid in the employer's time.

DEFINTTIONS.
16. * Process worker ” means an employee engaged on—

(i} repetition work on any automatic, gemi-automatic or single-purpose machine or any machine fitted with jigs,
gauges, or other tools rendering operations mechanical (and in connexion with which he is not responsible for the
getting up of the machine, mor for the dimensions of the products other than by checking with gauges,
which gauges shall be cither unadjustable or. if adjustable, shall not be set by the operator); or

(i) in the assembling and/or buffing of parts of mechanical appliances or other articles so made, in which no fitting
or adjustment requiring skill is required; or

. (iii) in specialized proccsses-—not requiring use of hand tools except hammers, pliers, screw-drivers, spanners and files,
and such tools as arc necessary for deburring or removing rags or edging.
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*“ Optical Worker ”” means an employee engaged on—

(i) lens grinding, incorporating blocking up blanks, all other grinding and polishing operations, cleaning of lenses, marking
axes of fused bifocal compounds; truing of tools and routine maintenance of machinery in workshops:
fitting lenses to rimless mounts, shell and/or metnl frames, also repairing of frames.

(i) Pitch polishing to test plate standard including use of test plate, cementing, cleaning; and/or
(iii) Blocking, grinding and machine polishing; and/or
(iv) Hand finishing of work other than work as defined in definition of * Optical Tradesman .
* Optical Tradesman ” means an employee engaged on—
(i} grinding angles on prisms using an auto collimator or similar checking instrument ;
(ii) hand finishing of highly accurate work including localizing and figuring ;
(iii} making of test plates.
PRR10DICAL ADJUSTMENT OF \WAGES.

17. The wages rates for employees set out in clause 2 are based upon the following basic wage rates, and, pursuant to
the provisions of Section 21 of the Factories and Shops Act 1934, the Board hercby determines that such rates shall be
automatically adjusted as prescribed by clause 18. Provided that (i) the wages of adult females, junior females and junior
males in clause 2 (e} shall be adjusted to accord with the percentages of the contemporaneous needs basic wage and in
addition thereto the constant loadings specified, (ii) the wages of apprentices and improvers in clause 2 (b) shall be adjusted
to accord with the percentages of the journeyman's total wage.

Basic Wage.

Needs .
. 2 S, Loading Total Iudex Number
Place. f Iz:{iilj‘im‘b‘ab ":’)A r Constant. ’ Basic Wage. Set Asslgned.
!
£ s d 8. d. £ s 4
Throughout the State o .. J 6 2 0 6 0 6 8 0 Meibourne

ADJUSTMENT OF Basic WagGE.

18. (a) For the purposes of this Determination, the expression ‘ Commonwealth Statistician’s ‘all items’ retail price index
numbers ”’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1949, the amounts of the Basic Wage shall
be as prescribed in clause 17,

(c) During each future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s * all items ™ retail price index number by the factor -087 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -5 or more the basic wage shall be taken to the next higher shilling.

MARGINS.

19. In addition to the basic wage provided in clause 17, and war loadings specified in clause 2, the margins set out
in this clause shall be the minimum rate payable to employees therein named.

Classification. plurgln
3. d.
Employ gaged in ion with the manufacture and/or final assembly of Spectacle frames.

Foreman in charge of two or more employees .. .. .. .. .. . .. . 63 6
Optical mechanic or employee engagsd in the final assembling and/or adjusting and/or inspecting of spectacle frames 4 6
Press operator (heavy) .. .. .. .. .. o . es .. .. .. 21 0
Press operator {light) .. o .. .. .. .. AN .. .. .. 19 o
Process Worker (as defined) N .. . . 19 0

Employees engaged on any other work covered by the Defermination.

Foreman in charge of two or more employees .. .. o .. .. .. .. .. 63 6
Optical tradesman .. .. .. .. .. . . . .. .. . 50 8
Optical Workers and repairers .. . .. .. . .. .. o . 4 6

P. A. RANDLES, J.P., Chairman,

J. V. WILLOX, Secretary.
Meclbourne, 21st July, 1949,

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acts,

DETERMINATION OF THE SHOPS BOARD No. 15 (GROCERS).

"

NOTE.

This Determination applies to the following parts of Victoria, viz. :—The Metropolitan District as defined in the

Factories and Shops Acts and the Orders in Council thereunder, the cities of Ballarat, Bendigo, Geelong, Geelong West, and
‘Warmamboo! ; the town of Newtown and Chilwell; and the boroughs of Eaglehawk and Scbastopol.

N reecordance with the provisions of the Factories and Shops Acts the Wages Board appointed to ¢ determine the lowest prices or
rates which may be paid to any person or persons or classes of persons wheresoever employed in the business of a grocer,

including a seller of tea,” has made the following Determination,

1. That. in respeet of clause 6 as
the beginning of the first pay

period to commence in August,

namely :—

on and from the 18th

revoked and replaced by this Determination.

a

July, 1949, and in respect of the remaining clauses as from
1949, the last previous Determination of this Board shall be

Apprentices or Improvers.

Other Emploveex.

Wages per Week of 40 Hours.*

Within the
Metropalitan District.

Outstde the
Metropolitan District
Wherever this

Determination
Applles.
Per Week of
40 Hours, s. d. s d.
WaGES. 8. d, :
Under 15 years of ag 34 3 (v) Manager, ie., the principal em.
15 years of age .. .. 45 3 ployee in any shop, except a shop '
16 years of age .. .. 61 6 in which an owner or partner is
17 year of age .. L7509 working manager .. .. 186 3 183 3
18 years of age 93 O (6) Head cellarman, i.e., the principal
19 years of age 117 6 omployee  engaged in  testing,
20 years of age .. 120 6 blending, reducing, or fining wines
Provided that any apprentice or or spirits .. .. .. 176 6 173 6
improver without previous experience | (c) Canvasser, i.e., an employee soliciting
entering the trade at 16, 17, or I8 years or collecting orders .. .. 181 O i58 ¢
of age may be paid for his first and second {(d) Driver of motor vehicle with a carrying
years® service 20 per cent. less than the capacity of not more than 25 cwt. 1535 9 152 9
rates fixed above. {¢) Driver of motor vehicle with a
The Board has prescribed a form of carrying capacity of over 25 cwt. 158 6 155 6
indenture which must be used (/) Driver of three or more horses 161 ¢ 158 O
(9} Driver of two horses .. 158 6 155 6
PrOPORTIOXN (in any shop or place). (h) Driver of one horse 155 9 152 9
(¢) Stableman .. 153 0 150 0
Apprentices. (7) All others 161 0 158 0

Une apprentice to every three or fraction
of three workers receiving not less than
1588, por week of 40 hours.

Inprovers.

One improver to cvery three workers
receiving not less than 138s. per woek of
40 hours.

. “Worker” includes an owner or
partner acting as working manager.

¢ The ordinary hours of employees classifled a3 (d), (¢), (f), (¥), and () include time occupled in attending to horses or motor vehjcles.

No. 762.—7792/49.—Pr1CE 6p.
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3. Times oF BEersyiNe aNp Expixe WORK,

Drivers, Stablemen and Employees not N
mnking Direct Salex to the Public. All Others.

Fime of Beginuing. | Time of Ending. | Time of Beginning, | ‘lime of Ending.

On Saturday .. .. . .. .. 8 a.m. noon 9.5 a.m. noon
On the other working days of the week .. . 8 a.m. 5.30 p.m. 9.5 a.m. 5.30 p.m.
OVERTIME.

4. The following rate shall be paid for ‘Qv_el:time —
Outside the hours fixed in clause 3 .. . .. .. .. ..
Within the hours fixed in clause 3 in exces< of the number of hours fixed for an ordinary »Time and a half.
week’s work .. .. ..

. ORrDINARY \WEEK'S WORK,
4. The number of hours which shall constitute an ordinary week's work shall be 40,

N T Wadks,
6. Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work shall be
paid, for each hour worked up to 20 hours, as follows :—
(¢} in any week in which two or more public holidays occur At the ordinary wages rate with an addition of fifty per
. centum.
(8) in any other week . .. .. .. At the ordinary wages rate, with an addition of thirty-three
and one-third per centum.
For time worked beyond the 20 hours aforesaid, he shall be paid the ordinary wages rate up to but not exceeding
the rate prescribed by this Determination for an ordinary week’s work, together with any overtime rate which is applicable.

Provided that an employer may deduet payment for any day an employee cannot be uselully employed because of any
strike or through any breakdown of machinery or any stoppage of work by any other cause arising vut of such strike and for
which the employer cannot be held responsible. Provided further that any such time lost shall be counted as time worked
in computing annual holidays and sick leave under this Determination.

ALLOWANCES,

7. (@) Where, in conformity with the custom of the trade. an employee wears, when at work, a washable outer garment, the
laundering of which is not paid for by the employer, such employee shall be paid 2s. 6d. per week in addition to the ordinary
rate,

. (b) Where an employer directs an employee to use his bicycle in the performance of his duties, such employee shalt
be paid an allowance of sixpence for each day or part thercof upon which he is so required to use such bicycle.

TERMINATION OF EMPLOYMENT.

8. Except in a case where an employee has been guilty of misconduct, seven days’ notice of termination of employment
shall be given by either employer or worker. If such notice be not given, a week’s wages shall be paid or forfeited, as the
care may be, in lieu thereof.

MEAL INTERVAL,
9. A meal interval of at least one hour shall be allowed between the hours of neon and 2 p.m. daily.

Seeciat Rates.

10. Time and a half shall be the special rate payable for all work done on Show Day (in such localities mentioned in
the Sixth Schedule to the Publice Service Act 1946, as are within the area to which this Determination applies), and double
time the special rate payable for all work done on Sundays, New Year's Day, Australia Day, Good Friday, Easter Nonday,
Labour Day, King’s Birthday, Christmas Day, and Boxing Day and treble time shall be the rate payable for work done on
Easter Saturday (i.e. the Saturday immediately succeeding Good Friday), but, if any other day be substituted by Act of
Parliament or Proclamation for any of the above-mentioned holidays, the special rate shall be payable only for work done
on the day so substituted.

MEean MoNky.

1. For each day upon which more than one hour's overtime is worked, each person who works such overtime shall be

paid 2x. 6d. meal money in addition to the prescribed overtime rate.

AxNvan Honay.

12. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidaysy Act 1946 No, 5111
and any amendments which may be made thereto from time to time.

REFERENCES.
13. Every employee, on the termination of bis engagement, shall be given by the employer, if the employee so desires,
a certificate setting out the employee's length of service and qualifications.

RENT oF RESIDENCE.

14, The employer shall not charge any manager or assistant who is required to reside on the premises in connexion
with the shop in which the business of such employer is carried on, a greater sum as rent for such premises than 10s. per weck.

Sick LEave.

15, (¢) Any employee who, having had at least three montbs’ servico with the same employer, is absent from duty as
4 result of personal ill health or accident shall be entitled to sick pay as follows :—

(i) During the first year—3} hours’ ordinary pay for each complete month of serviee;
(ii) During any subsequent year of service—40 hours’ ordinary pay.

Provided that in either case such employee produces or forwards within 48 hours of the com t of such ah
evidence satisfactory to the employer that his or her non.attendance was due to personal ill henlth or accident necessitating
such nbsence.

(&) 1f the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall bo
cumulative from year to year up to a period not exceeding the equivalent of 120 hours’ ordinary pay, which shall be the
maximum amount of leave to which an employee may be entitled in any year of service without deduction of pay.
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Pay Dav.
16. Payment of wages, including overtime, meal money, special rates, and allowances shall be made not later than Thursday of
each week.

TiMeE a¥ND WaGEs RECORD.

17. The employer shall keep a time and wages record showing the name of each worker, the number of hours worked
each week, and the wages and overtime paid each week. Such record shall be open for inspection by a duly accredited
representative of the Shop Assistants and Warehouse Employees’ Federation of Australin or of the Grocers’ Association of
Victoria.

PayueNT_0F FARES, -

18. Where an employes is required by his employer to work at a shop or branch other than that at which he is
ordinarily employed, he shall be paid the additional fares, if any, incurred by him in so doing. Provided that this clause
shall not apply to any employee who is transferred to another store or branch for a period of not less than one week.

REsT PERI1OD.

19. A rest interval of ten minutes shall be given to all employees during each morning and afternoon (Monday to
Friday inclusive), and shall be counted as time worked.

PERIODICAL ADJUSTMENT OF WAGES.

20. The wages rates set out in olause 2 are based upon the following basic wage rates, and, pursuant to the provisions
of Seotion 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted by the same amount, and at the same time as such Basic Wage as preacribed by clause 21. Provided that the
wages of apprentices or improvers shall be adjusted proportionately to adjustments of the besic wage, such adjustments to be
to the nearest 3d., half or less than half of 3d. to be disregarded.

Basic Wage.
Needs Basic N .
Loadin; Total Index Number
Piace. (A“;'::t?wo)' ta g\ ani(:nWage. Set A;slglxed.
Per Week. Per Week. Per Week.
£ s d 8. d. £ & d
Within the area to which this Determination applies .. 6 2 0 6 0 6 8 0 Melbourne.

ADJUSTMENT OF Basic wack.

21. {a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s “all items’ retail price
index numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician.

(5} Until the beginning of the first pay period to commence in November, 1949, the amounts of the Basic Wage shall
be as prescribed in clause 20.

(c) During each future successive period beginning with the first pay period to commence in a November, a February,
s May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published C: wealth Statistician’s * all items " retail price index number by the factor -087 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal

pumber reach 5 or more the basic wage shall be taken to the next higher shilling.

A. V. BARNS, J.P,, Chairman.

J. W. RYAN, Secretary.
Melbourne, 18th July, 1949.

By Authority: J. J. GourLsY, Government Printer, Melbourne.
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Faotories and Shops Acts. -

DETERMINATION OF THE FRUIT PACKING BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts the Wages Board appointed *“ to determine the lowest
prices or rates which may be paid to any persons or classes of persons (other than persons engaged in wholesale fruit
stores within the metropolitan district) employed—

(a) in the process, trade, business, or occupation of preparing, storing, or packing fruit for trade or sale;

(b) in cool stores (exclusively engaged in the cold storage of fruit) attached to any establishment where fruit only
is prepared, stored, or packed for trade or sale "—

has made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence in Auguat, 1849, the last previous Determination of
this Board shall be revoked and replaced by this Determination.

Waces Per WEEK oF 40 Hours.

2.
Citrus Fruit Packing Other Fruit Packing
Esta h 8. Eatablish: 5.*
Improvers. QOther Emplayees.
Males, Femnles, Males. Females.

s d s d. s d s d. Males. s d.
Packers, graders or sizers of fruit by hand 164 0

TUnder 16 years of age .. 46 6 46 6 46 6 46 6 | Full cool store hands (i.e., persons who are

16 to 17 years of age .. 57 0 57 0 57 0O 57 0 engaged for at least 75 per cent. of their
17 to 18 years of age .. 70 0 63 9 70 0 83 0 time each week in cool-store chambers). . 164 0

18 to 19 years of age .. 93 3 91 0 83 3 73 9 | Persons bringing fruit from and puttmg fruit
19 to 20 years of age .. | 118 0 94 3 (118 © 81 0 into cool-store chambers 159 0
20 to 21 years of age .. | 139 0 104 3 130 0 90 3 | Case lidders and na;lers—machme .. 159 0
* Provided that any Improver engaged in packing fruit shall be uid the Case lidders and nailers—hand .. . 159 0
adult weekly wage or plecework prices. Caso wirers 159 ©

Persons smckmg and unsmckmg cases of
fruit, but not in cool chambers 154 0

Persons feeding gradmg, washmg, ot szzmg
machines 15¢ 0
Proportion (in any Place). Empty case hands or case ynrdsmen . 154 0

Case labellers or persons engaged in bmndmg
One improver to every two or fraction of two workers receiving not and marking cases .. 154 0

less than the minimum wage. Persons loading or unloading any merchandise

or material connected with the fruit
packing industry .. 154 0

Persons sweeping up and removmg debns in or
around a packing shed . 154 0
All others .. . .. . 141 0

Females.

Packers, graders or sizers of fruit by hand .. 164 0
All others .. . .. 107 9

Nore.—The Board determines that no person shall be employed as an apprentice.
No. 763.--7892/49.—PRrICE 6D.
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- PIECEWORK PRICES.
3. The lowest piecework prices payable for the following kinds of work shall be :—

Pears.
An,
_— S{}ang};llrd L(‘)lx?s Full Pines.
Cor:ltl:li:er. Keros.
(a) Full Bench Packing. d. d. d.
The rates set out in this section include bringing the fruit to and taking away from the
bench, bringing fruit out from and returning it into cool chambers, branding and/or labelling,
attaching and marking stickers.
1. Wrapping and packing unsized pears, including lidding . . o 8} 0} 113
la. Wrapping and packing sized pears, including lidding .. .. . 7 8 10
2. Wrapping and packing unsized pears, no lidding .. .. .. . 73 83 104
2a. Wrapping and packing sized pears, no lidding .. . . .. 6} 7 8%
3. Packing unsized naked pears, including lidding .. - .. .. 73 8% 104
3a. Packing sized naked pears, including lidding .. .. .. .. 8} 7 83
4. Packing unsized naked pears, no lidding B o .. . .. 63 73 9
4a. Packing sized naked pears, no lidding P o . e 5% 6} 73
5. Packing unsized pears into market flats, no lidding .. . .. . 8} .. ..
6o, Packing sized pears into market flats, no lidding .. .. . . 73 .. -
6. Grading, sizing into quarters and placing loose in cases, no lidding . o 4 5 6
7. Grading (no sizing) and placing loose in cases, no lidding - .. .. 3% 4} 5%
(b) Other Bench Packing.
The rates set out in this section cover bench packing under conditions which do
not require the packer to carry out all of the duties performed by a packer under * Full Bench
Packing " conditions.
1. Wrapping and packing unsized pears where fruit is brought to and taken from
packers on rollers or when labour is provided to place fruit on and take fruit ’
from benches, no lidding, labelling, branding or marking required .. . 53 64 8
la. Wrapping and packing sized pears where fruit is brought to and taken from
packers on rollers or when labour is provided to place fruit on and take fruit from
benches, no lidding, labelling, branding or marking required 43 5 83

2. Packing unsized naked pears where fruit is brought to and taken from packers
on rollers or when labour is provided to place fruit on and take fruit from
benches, no lidding, labelling, branding or marking required .. . 5 5% 7

2a. Packing sized naked pears where fruit is brought to and taken from packers
on rollers or when labour is provided to place fruit on and take fruit from
benches, no lidding, labelling, branding or marking required. .. ..

3. Wrapping and packing unsized pears where labour is provided to bring fruit to
near benoches on trucks and packer is required to lift fruit from truck
onto bench, and from bench to truck, no lidding, labelling, branding or
marking required NS . .. .. .. .. ..

3a. Wrapping end packing sized pears where labour is provided to bring fruit to
near benches on trucks and packer is required to lift fruit from truck onto
bench, and from bench to truck, no lidding, labelling, branding or marking

. required .. .. . .. .. .. .. ..

4. Packing unsized naked pears where labour is provided to bring fruit to near
benches on trucks and packer is required to lift fruit from truck onto bench, and
from bench to truck, no lidding, labelling, branding or marking required 54 6} 73

4a. Packing sized naked pears where labour is provided to bring fruit to near
benches on trucks and packer is required to lift fruit from truck onto bench, |-
and from bench to truck, no lidding, labelling, branding or merking required 4} 4% 6

33 4} 5}

6} 7 8%

53 7

o

5. Grading and sizing into quarters and placing loose in cases, no lidding (when

packers are not required to bring fruit to or take fruit from benches) .. 3 4 ]
6. Grading (no sizing) and placing loose in cases, no lidding (when packers are not

required to bring fruit to or take fruit from benches) .. .. .. 2% 33 43

Nore.—In calculating the rates in this section the following differential amounts
have been deducted, where applicable, from the * Full Bench Packing ” rates, to allow for
duties not carried out under “ Other Bench Packing” conditions :—

Lidding .. .. .. 3d. Sizing o .. .. 14d.
Bringing Fruit to and from bench, Branding and/or Marking .. id.
from and to Cool Chambers .. 1d. Labelling .. .. ..o 3.
(c) Other Packing.
Wrapping and packing pears off sizing machines, no lidding .. .. .. 4} 5 61
Apples.
Any
— , standard | YO ) pings,
Container, Keros.
(a) Full Bench Packing. d. d. d.
The rates sct out in this section include bringing the fruit to and taking away from
the bench, bringing fruit out from and returning it into cool chambers, branding and/or
labelling, attaching and marking stickers
1. Wrapping and packing unsized apples, including lidding 84 9} 11}
la. Wrapping and packing sized apples, including lidding 7 8 10
2. Wrapping and packing unsized apples, no lidding . 7% 8} 10}
2a. Wrapping and packing sized apples, no lidding 61 7 83
3. Packing unsized naked apples, including lidding 73 8} 104
3a. Packing sized naked apples, including lidding 6} 7 8%
4. Packing unsized naked apples, no lidding .. 63 3 9%
4a. Packing sized naked apples, no lidding . . iy 3} 61 73
5. Grading, sizing into quarters and placing loose in cases, no lidding 4 5 6
6. Grading (no sizing) and placing loose in cases, no lidding 33 43 53
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Apples—continued.,
‘An
— Standard o8 | pun pines.
Contalner. Keros.
(b} Other Bench Packing. d. d. d.
The rates set out in this section cover bench packing under conditions which do not
require the packer to carry out all of the duties performed by a packer under * Full
Bench Packing ” conditions.
1. Wrapping and packing unsized apples where fruit is brought to and taken from
packers on rollers or when labour is provided to place fruit on and take
fruit from benches, no lidding, labelling, branding or marking required . 5% 63 8
la. Wrapping and packing sized apples where fruit is brought to and taken from
packers on rollers or when labour is provided to place fruit on and take fruit
from benches, no lidding, labelling, branding or marking required .. .. 43 5 63
2. Packing unsized naked apples where fruit is brought to and taken from packers
on rollers or when labour is provided to place fruit on and take fruit from
benches, no lidding, labelling, branding or marking required. .. . i1 53 7
2a. Packing sized naked apples where fruit is brought to and taken from packers
on rollers or when labour is provided to place fruit on and take fruit from
benches, no lidding, labelling, branding or marking required . .. 33 4} 5%
3. Wrapping and packing unsized apples where labour is provided to bring fruit
to near benches on trucks and packer is required to lift fruit from truck
onto bench, and from bench to truck, no lidding, labelling, branding or
marking required . .. .. .. .. . .. 6} 7 83
3a. Wrapping and packing sized apples where labour is provided to bring fruit to
near benches on trucks and packer is required to lift fruit from truck onto
bench, and from bench to truck, no lidding, labelling, branding or marking
required .. .. .. .. .. .. .. .. 5 53 7
4. Packing unsized naked apples where labour is provided to bring fruit to near
benches on trucks and packer is required to lift fruit from truck onto bench,
and from bench to truck, no lidding, labelling, branding or marking required 5% 6} it 3
4a. Packing sized naked apples where labour is provided to bring fruit to near
benches on trucks and packer is required to lift fruit from truck onto bench,
and from bench to truck, no lidding, labelling, branding or marking required 4} 43 6
5. Grading and sizing into quarters and placing loose in cases, no lidding (when
packers are not required to bring fruit to or take fruit from benches) 3 4 5
6. Grading (no sizing) and placing loose in cases, no lidding (when packers are not
required to bring fruit to or take fruit from benches) .. . .. 24 3% 43
Nore.—In calculating the rates in this section the following differential amounts
have been deducted, where applicable, from the “ Full Bench Packing” rates, to allow
for duties not carried out under *“ Other Bench Packing ” conditions :—
Lidding . . .. 3d. Sizing .. . .o 1.
Bringing Fruit to and from bench, Branding and/or Marking .. }d.
from and to Cool Chambers .. 1d. Labelling .. .. .. dd.
(c) Other Packing.
Wrapping and packing apples off sizing machines, no lidding 4} 5 6}
Plums.
Per Half
- Case.
d.
Wrapping and packing or packing naked plums, no lidding .. .. .. .. e .. . 5%
Wrapping and packing or packing naked plums which includes bringing out of and putting into cool store,
bringing to and taking away from bench, lidding, branding, and/or labelling .. .. .. 7%
Peackes, Apricots, and Nectarines.
—_— Per Case.
d.
Packing naked peaches, apricots, or nectarines—Count 100-140 .. .. 6
Packing naked peaches, apricots, or nectarines—Count 150-240 .. T4
Packing naked peaches, apricots, or nectarines—Count. 268-320 10}
Unpacked, placed loose in case .. RE .. .. 6%
Lemons.
—— Per Case.
d.
Packed within 30-mile radius of General Post Office, Melbourne— o . .
Wrapping and packing lemons into any standard bushel case, including lidding, branding, and/or labelling .. 2
ing naked lemons into any standard bushel case o . .. . .o .- 5}

Packing
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Lemons—continued.
Per 1,000
- - Lemons,
s, d.
Packed outside 30-mile radius of General Post Office, Melbourne—
Wrapping and packing lemons into any standard bushel case 2 6
Packing naked lemons into any standard bushel case .. A 15
Oranges and Mandarins.
g’er 1,000
Mandarin,
s d.
Wrapping and packing oranges or mandarins 2 6
Packing naked oranges or mandarins L 5

Nore.—To the weekly carnings of each pieceworker the sum of 3s. shall be added, provided that where less than 40
hours are worked in any week, a proportionate amount shall be added in locu of such sum.

WIRING.
4. Where a pieceworker is called on to wire cases he shall be paid 1d. per case for all cases wired.

CONDITIONS OF PIECEWORK.

5. No pieceworker shall be called upon to pack more than one grade of fruit at a time. Every lug box or kero box
of fruit presented to a packer for packing shall bo deemed to contain one bushel of fruit; every full sized pineapple box
of fruit presented to a packer for packing shall be deemed to contain one and one-third bushels of fruit ; every five dump
boxes of fruit presented to a packer for packing shall be deemed to contain four bushels of fruit, and the packer shall be
paid 4d. per bushel for all fruit short packed, less 10 per cent. of the number of cases presented to him for packing.

Pieceworkers shall be paid rate and a quarter for all piecework done outside the times of beginning and ending work.

Hours FOR A WEEK'S WORK.

6. The number of hours to constitute an ordinary week’s work shall bo 40 to be worked in five days Monday to
Friday (inclusive) between the hours of 7 a.m. and 5 p.m.

OVERTIME,
7. The following rates shall be paid for work done :—

(a) Outside the times of beginning and ending work as prescribed in clause 6 together with all time worked in

excess of eight hours per day within such times—Time and a half for the first four hours and double time
thereafter,

() On Saturday—
(i) between 8 a.m. and 12 noon—Time and a half;
(ii) before 8 a.m. and after 12 noon—Double time.

TERMS OF ENGAGEMENT.

8. (a) Employees are to be engaged as weekly or casual employees. A weekly employee is one engaged by the week
and paid by the week, and whose engagement shall be terminable by one week’s notice on either side, such notice not to be
continued from week to week.

(b) After one full week's work, such notice may be given to a weekly employee at any time, but an employer may
pay one week’s wages in lieu of notice.

(c) Casual employees shall be guaranteed not less than two hours’ engagement every start.

(d) A weekly employee to be entitled to the weekly wage shall be available, ready, and willing to perform his or her
usual work during the days and hours usually worked by such class of employee, and may be summarily dismissed for
dishonesty, misconduct, neglect of duty, or for absence from work without reasonable cause, and in the event of such
dismissal the employee shall be paid only for the time actually worked.

(¢) Where an employer is not satisfied as to the reason of an employee, whether a timeworker or pieceworker,
absenting himself or herself from work, the employer may deduct from the wages of such employee the time he or she has
been so absent unless the absence of an employee was due to sickness, in which case the employer shall make no deduction
for such sickness, provided that an employee shall not be entitled to payment for non-attendance on the ground of sickness
for more than 40 hours of working time in each year whether in the employ of one or soveral employers.

For the purpose of administering sub-clause (e} hereof, an employer may within two weeks of the employee entering his
employment require the employee to make a sworn declaration or other wriften statement as to what paid leave of absence
he has had from any employer during the then current year, and upon such statement the employer shall be entitled to rely
and act.

(f) If the full period of sick leave as prescribed in sub-clause (e) hereof is not taken in any year, ‘such portion as is
not taken shall be cumulative from year to year up to a period of 160 hours of working time which shall be the maximum
amount of leave to which an employee may be entitled in any year without deduction of pay.

For the purposes of this sub-clause service prior to 12th February, 1948, shall be disregarded.

CasvaL WoRg.

9. Cagual work, i.e., work for less than two full weeks, shall be paid at the ordinary wages rate with an addition of
thirty-three and one-third per centum. .

HoLipAYS aND SpEcIAL RaTes ForR HOLIDAYS AND SUNDAYS,
10. (a) (i) Weekly employees shall be granted the following holidays without deduction of pay :—

The days observed as New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day,
King’s Birthday, Christmas Day and Boxing Day.
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(ii) When a weekly employee is required to work on one of the above-named holidays he shall be paid double time for
all work done but shall not be entitled to any additional holiday pay for the houra worked.

(ili) Weekly employees shall be paid double time for all work done on a Sunday.

(b} (i) All employees working on piecework shall be granted the following holidays :—

Christmas Dey, Good Friday, and Anzac Day, and they shall be paid for such holidays, the amount for each holiday
based on the minimum weekly wage as set out in this Determination for the class of work in which they
would be normally employed.

(ii) If a pieceworker is required to work on any of the above-named holidays he shall be paid rate and a half for all
worll: ddone on such day, but shall not be entitled to holiday pay as set out in sub-clasue 10 (b} (i) hereof for the time
worked.

(iii) A pieceworker shall be paid rate and a half for all work done on a Sunday or on the days observed as New
Year’s Day, Australia Day, Easter Monday, Labour Day, King’s Birthday and Boxing Day.

ANNvAL HoLipay.
11. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946
{No. 5111), and any amendments which may be made thereto from time to time.
(In his or her own interests each employer of labour should obtain a copy of the above Act, which may be purchased
from the Government Printer, Melbourne, at a cost of 9d., plus postage.)

REesT PERIOD.

12. A rest period of ten minutes each morning and afternoon and, after each two hours of work {except where a meal
interval oocours) performed outside the hours fixed in Clause 8, shall be allowed employees, other than pieceworkers, without
deduction of pay.

TEA MonEY.

13. Any employes called upon to work for more than two hours after the usual knocking off time shall be paid 2s. 6d.

tea money in addition to any overtime payment.

TiMe Book or OTHER RECORD.

14. Every employee shall indelibly record daily his or her correct times of beginning and ending work in a book, or on
time cards, or by a mechanical contrivance, which shall be furnished by the employer.

Rient oF ENTRY oF UNION OFFICIAL.

15. A duly accredited representative of the Federated Storemen and Packers’ Union of Australia shall have the right to
enter employers’ establishments for the purpose of interviewing employees on legitimate union business on the following
conditions :—

{a) That he produces his authority to the employer or his representative.

(5) That not more than one representative in all be in any establishment at any one time.

{¢) That no one representative visit an establishment more than once a fortnight.

(d) That if an employer alleges that a representative is unduly interfering with his establishment or is creating
disaffection amongst his employees or is offensive in his methods or is committing a breach of any of the
previous conditions, such employer may refuse the right of entry, but the representative shall have the right
to bring such refusal before this Wages Board.

DzFINTTIONS.
16. “ Grading ”* means sorting of fruit into respective grades, namely, extra fancy, fanoy, good and domestic.
“ Sizing  means sorting of fruit into respective sizes or counts,

PXRIODICAL ADJUSTMENT 0F WAGES RATES AND PIECEWORKERS' EARNINGS.

17. The wages rates for adult males and female packers, graders, or sizers of fruit by hand set out in clause 2 are
based upon the following basic wage rates, and pursuant to the provisions of Section 21 of the Factories and Shops Act 1934,
the Board hereby determines that such rates and the weekly earnings of pieceworkers shall be automatically adjusted as
prescribed by clause 18.  Provided that the wages of adult females (other than packers, graders, or sizers of fruit by hand)
and juniors shall be adjusted from time to time by increasing or decreasing the said rates in the same proportion as the
amount of increase or decrease of the male basic wage bears to the basic wage current immediately prior to the adjustment.
Such adjustments shall be calculated to the nearest threepemce, half or less than half of threepence to be disregarded.

Basic Wage.
Needs
Load| Total Index Number
Place. a‘;!‘ﬁuzb B (Comt:nrﬁb). ‘ Baste Wage. Bat Assigned.
£ s d. s d. £ s d
Within the area to which this Determination applies . 6 2 0 6 0 6 8 0 Melbourne

ADJUSTMENT OF Basic Wage.

18. (a) For the purposes of this Determination, the expression *‘ Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

{b) Until the beginning of the first pay period to cormence in November, 1949, the amounts of the Basic Wage shall
be as preseribed in clause 17.

(¢} During each future successive period beginning with the first pay period to commence in a November, a February,
& May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s ‘ all items ™ retail price index number by the factor -087 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach -5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P., Chairman.

. J. V. WILLOX, Secretary.
Melbourne, 28th July, 1049.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acte, )

DETERMINATION OF THE BAG MAKERS BOARD.

Norz.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 18th December, 1934, has had the
power to determine the lowest prices or rates which may be paid

to persons employed in making or repairing jute, hessian, or cotton
bags, or in making or repairing wool packs, has made the following Determination, namely :——

1. That as from the beginning of the first pay period to commence in August, 1940, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

2.

IMPROVERS—MALE. IMPROVERS AND JUVENILE WOBEERS—FEMALES.

‘Wages—Por Weok of 40 Hours. Wages—Per Week of 40 Hours,
Commencing Age. Commencing Age.

- 15 Years| 16 17 18 19 20 - 1o ¥ears) 19 ! 17 18 19 20
uns(;]er. Years. | Veara. | Years. | Years, | Years, undor, | Years. | Years. | Years. | Years. | Years.
o d | a d | o d. | a8 d.| & d.| s d. s d 8. d s. d.} & d.| s d.| & d.
1st 6 months 38 0 5 053 6183 6100 9133 0 | lst6months .. (39 0146 05+ 9|64 6|71 0179 9
2nd 6 months 45 053 6|83 61109 9133 0 o 2nd 6 months.. |46 O [ 54 9|64 6|71 0|79 9 .
2nd year .| 33 6183 6109 94133 © e . 2nd year .| B4 0164 67 O)79 9 .. .
3rd year .. 183 61109 9 (133 0O . .- . 3rd year 164 6171 079 9 . .
4th year .. 1100 9{133 0 . .. . .. 4th year e |71 0179 9 .o
5th year .. |133 0 .o .. .. . . 5th year L1799 . . .
|
PROPORTION. PROPORTION.
Males.

Female Improvers.

Oune male improver to every three or fraction of three male

Two female improvers to every six or fraction of six female workers
workers receiving not less than 153s. per week of 40 hours.

receiving not less than 99s. per week of 40 hours.
JuvENILE \WORKERS.

Two juvenile workers to every six or fraction of six female
workers receiving not less than 99s. per week of 40 hours,

Nore.—A juvenile worker is a female person under 21 years of
age (other than an apprentice or an improver) employed in bag-
making at machining, cutting, turning, folding, breaking-off, or
flying.

No. 764.—8007/49.—PRICE 6D.



No. 764.—August 30, 1949 5046 . Victoria Gazette

OrnEr EMPLOYEES.,

Y Per Week of 40
- Hours,
T Males.
P s 4.
Combination bag-making machine attendant .. . .. . . - .- .. .. 153 0
Repairers by hand . .. . . . . e . - v .. 183 0
Repairers by machine . . . . . . . . . - .. 163 0
Machinist on combination bag-making machine e . . . .. 140 0
All others .. o .. .. s . . . . - .. 135 0
Females,

Bag-making machinist . . . . . . ‘e i . .. .. 103 0
Repairers by hand .. N . o . . eoa e . . o .. 109 ¢
Ropairers by machine v e s - . . . - . e w 109 6

Persons over 21 years of age bag-making (hand or machine) without previous experience at the trade—
1st 3 months .. .. - . . . . - . . . - 80 6
2nd 3 months .. . . . . o, .. .o . . - - 87 9

Persons over 21 years of age repairing (hand or machine) without previous experience at the trade—
1st 3 months .. .. . e Tt .. R .. . o - 80 6
All others .. . .. . . . . . . e - - . % 0
- . Nore.—The Board determines that-no i)eraon shail be employed as an apprentice. \
P rd
{TiuE oF BEGINNING AND ENpINa Work,
3. Time of beginning— K L .Time of ending—
7.30 a.m. .- - .+ 12.30 p.m. on'the day on which the half-holiday is observed locally.
7.30 a.m. o . +e 6 p.m. on the other five working days of the week.
OVERTIME, -

.- .4 (a) All time worked outside the usual times of beginning and ending work in the establishment concerned shall
paid for as follows :— —
. (1) Time Workers.—At the rate-of time and a half for the first four hours and double time thereafter.
* (2) Pieceworkers shall be paid the ordinary “piecework prices- for work done and in addition thereto shall receive the
following payments :— - - .
(i} For the first four hours of overtime work an amount equal to one half the amount that a time worker
would receive for working.the same hours during ordinary working hours.
(ii) Thereafter an amount equal to the amount that a time worker would receive for working the same hours
during ordinary working hours.

(6) In}computing overtime each day’s work shall stand alone.

(¢} An cmployer may require any employeo to work rausonsble overtimd at]oversim> rates] and) such employve shall
work overtime in accordance with such requirement.

TiMe \WAGES,

5. Any person employed on time wages for less than the number of hours fixed for an ordinary week's work shall for each
hour worked up to 20 hours be paid— :

(@) in any week in which two or more public holidays occur ~ At the ordinary wages rate, with an addition of fifty per centum.
(b) in any other week .. . Cee- .. At the ordinary wages rate, with an addition of thirty-thres and
one-third per centum,
and for each hour worked beyond the 20 houra aforesaid shall bs paid ab the ordinary wages rate up to but not exceeding Ordina.l"y
wages rates for an ordinary week’s work.

Suxpays aNp PuBLic HoLIpays.

6. That double time shall be paid for all “work done on Sundays, Now Year’s Day, Australia Day, Good Friday, Easter
Saturday, Easter Monday, Labour Day, King's Birthday, Christmas Day and Boxing Day; but if any other day be by Act of
Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall only be payable for work done on
the day so substituted.

HoLipays.

7. {(a) All employees shall be entitled to the following holidays without any deduction in pay :—New Year's Day, Australia
Day, Good Friday, Easter Saturday, Easter Monday, Lebour Day, King’s Birthday, Anzac Day, Christmas Day, Boxing Day, and
Fuel and J'odder Picnic Day (only those emgloyod within the Metropoliten District as defined in the Factories and Shops Act and Order
in Council thereunder), Provided that Melbourne Cup Day may be substituted for King's Birthday at the election of the employers

Provided farther, that in any industry or establishment in which a Picnic Day is observed for theimajority of the employce.
on a working day, such day shall be regarded as the holiday in lieu of: the above-mentioned Picnio Day.

. ! u -

(b) An employee absent from his or her employment on the working day or part of the working day before or after
& holiday without reasonable cause, or; without the employer's consent shall not be entitled to payment for such holiday.
. (GA) Pirce-woRrkERs.—All picce-workers ehall be entitled to the same holidays as’are granted to timo-workers and they shall be
paid for such bolidays the amount for each holiday based on time wages as set out in this Determination. oo

.

AnNvVAL HoLipay. M

8. The annual holiday shall be as prescribed by the provisions of the Fuctories and Shops (Annual Holidays) Act 1946, and
any amendments which may bo made thereto from time to time.

' 7. [ '

. . .Sick LEeave, . -

9. (@) No deduction shall be made from the wages of any employee who has had not less than six months’ continuous
service with the same employer and who is unavoidably absent through illness for not more than forty hours of working time
in any yoar of service, provided he or she has submitted within 24 hours of the commencement of such absence evidenoce satisfactory
to the employer that the same is not ‘the ‘résult of his or her own misconduct. Provided, further, that pieceworkers shall
be paid at the same rate as time workers for any such day or days that they are unavoidably absent on account of illness,

{b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken in any
year, such portion ag is not taken shall be cumulative from year to year up to a period not exceeding 80 hours of working time
which shall. bo the maximum ixmom_:lt:'qf'légtel to which an employce may be entitled in any year of service withont deduction of pay

. For the purposes of this sub-clausé service prior to 23rd Decomber, 1944, shall be disregarded.

REST PERIOD FOR FEMALES.

10. A rest period of ten minutes, between 9.30 2.m. and 10.30 a.m., and beiwoeen 2.30 p.m. and 3.30 p.m. each day shall be
given to all female employees, without deduction of pay.
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TERMINATION OF EMPLOYMENT.
11. Employment shall be terminated by a week’s notice on ecither side given at any time during the week or by the payment
-or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss any employses without
notice for malingering, inefficiency, neglect of duty or misconduet, and in such cases the wages shall be paid up to the time of dismiesal
+only or to deduct payment for any day the employee cannot be usefully employed because of any strike or through any breakdown in
machinery or any stoppage of work by any cause for which the employer cannot reasonably be held responsible.

RigETZ0P’ ENTRY 0F UNION OFFICIAL.
12, The Secretary of the Federated Fodder and Fuet Trades’ Industrial Union shall have the right to enter, during the
mid-day meal honr. the portion of any employer’s establishment in which any of the classes of labour covered by this Determination
are done, for the purpose of interviewing employees on legitimate Union business.

PIECE-WORK.

" b13. The lowest piece-work rates to be paid to any person for doing work of the desoription referred to in the following Schedule
+ghall be—

Machine repairing wool packs (employer to provide twine) S . .. 2d. each.

Machine repairing first selection washed sugar bags, by darning (employer to provide 44d. per dozen.
twine

Machine rzapairing washed sugar bags (employer to provide twine) .. .. .. 54d. »

Machine repairing ordinary bags (employer to provide twine) .. .. .. 4d. ”

Machine repairing mill or coal bags (employer to provide twine) .. . .. 11d. » Plus | With

Machine repairing uncleaned lime or hide bags—i.e., bags which have not been through 10 841
any cleaning process such as a mechanical cleaner or by washing (employer to per
provide twine) .. .. .. . .. .. .. ..o 11d. ’ ogﬁl; cent.

Machine repairers on piecework shall also be paid 1s. 9d. per hour for any time occupied " | added.
in cleaning machines or cutting patches.

Hand repairing ordinary bags (employee to provide twine} .. .. .. 10d. per dozen.

Hand repairing mill, coal, lime, or hide bags (employee to provide twine) .. .. le. 6d.

Hand repairing wool packs (employee to provide twine} .. .. .. .. 4}d. each.

PIECE-WORK WHICH MAY BE FIXED BY AX EMPLOYER.

14, The Board determines that any employer may fix and pay piece-work rates to any person employed at repairing by
‘machine (employer to provide twine) or by hand (employee to provide twine) bags other than those for which the Board has fixed a
piece-work rate, provided that such piece-worker shall be paid in any week, at least the amount payable to u time-worker performing
the same class of work for the same number of hours as such piece-worker.

Wartive TIME.
16. All piece-workers kept waiting for work, or any materials, or for repair of machines shall be paid the hourly rete of the
corresponding time-worker for such waiting time.

PERIODICAL ADJUSTMENT OF WAGES.

16. The wages rates set out in clause 2 are based upon the following basic wage rates and, pursuant to the provisions of
-Section 21 of the Faclories und Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as
prescribed by clause 17. Provided that the wages of improvers, juveniles, and females shall be adjusted proportionately to
adjustments of the basic wage, such adjustments to be to the nearest 3d., half or less than half of 3d. to be disregarded.

Provided further that the piece-work prices shall be subject to adjustment according to the fluctuations in the basic wage
‘on the following basis:—The percentage difference between 83s. (euch amount being the rate provided for a Repairer by Machine—
Male—in the Determination which came into force on the 2nd September, 1938), and the smount payable to a Repairer by
Machinc—Male—after adjustmont as hereinbefore provided.

Basic Wage.
Needs EY
. 3 Loading Total Index Number
Place. aﬁ;:&xﬁgf Constant. Basic Wage. Set Assigned.
|
£ s d. 8. d. £ s d
“Throughout the State .. .- . . 6 2 0 6 0 6 8 0 Melbourne

ADJUSTMENT or Basic Wack.

17. (a) For the purposes of this Determination the expression ‘‘ Commonwealth Statistician’s ‘all items’ retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purpocting, to be printed by the Commonwealth Government Printer or to be wigned by or on
behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1949, the amounts of the basic wage shall be
as prescribed in clause 16.

(¢) During each future successive period beginning with the first pay period to commence in a November, a February, & May
or an August, the amount of the necds basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s « all items” retail price index number by the factor 087 taken to one place of decimals,
“the resnltant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach *5 or
amore the basic wage shall be taken to the next bigher shilling.

P. A, RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 5th August, 1949,

By Authority: J. J. GOURLEY, Government Printer, Melbourne.






