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Factories and Shops Acts.

DETERMINATION OF THE FROZEN GOODS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

]N} accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade, business or occupation
of freezing or refrigerating goods of any kind for the purpose of trade or sale, incInding the packing or grading of such goods but not
including—
{a) persons engaged in packing or grading eggs;
(b) persons engaged in packing ice-cream ;
(¢) persons engaged in the slaughtering and boning dopartments of meat works or abattoirs in the preparation and packing
of meats, offals, and by-products in a fresh condition: N
(d) persons subject to the jurisdiction of the Fruit Packing Board and of the Ice Board;
hes made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 12th November, 1948, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2, Waagzs.
Improvers and Juvenile Workers, Other Employees.
Per Week.
Total
‘Weekl: *W P J—
- ate. | Loading. vg;:;‘é? Hour. Weely | owar | Tol per
Bate. | Losding. | ‘wey Hour.
£ s d| s.d | £ 5 d| 8 d. £ s.d| 8d |£ s d 8. d.
16]years of age and under 17 21911 011 |3 010| 1 6% | Chamber hands 9 4 4 0 {9 8 6] 4 8/,
17, " ., 18 3 6 7 011 3 7 6 1 8t
18, N W 19 317 4 110 319 2 1 113
19 » 20 411 6 110 413 4 2 4
20 o . 21 515 7 2 9 518 4 2 113 | All others .. 181110 4 0 81510 4 4%
For definition of juvenile workers, see clause 11. Temporary workers shall be paid time and a half on the
ordinary rates for work done during ordinary working hours,
. PROPORTION OF IMPROVERS. For work done outside those hours they shall receive ordinary
One improver to every 25 or fraction of 25 workers receiving not | overtime rates.
lesa than the hourly ratc herein prescribed for ‘* all others ™.

* The War Loading shall not be taken into account in the caiculation of evertime and Roliday rates.

Nore.—The Wages Board has determined in accordance with section 25 (1} of the amended Faclories and Shops Act 1934 that the
trade ia so unskilfal that no person should be taken as an apprentioe to the trade.
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OrpINARY WEEK'S WORK.
3. The number of hours which shall constitute a week’s work shall be 40.

Tmdes oF BEGINNING AND ExDING WORK.

4, The times of beginning and ending work each day shall be as follows :—

—_— Time of Beginning. Time of Ending.
{a) Meat Exzport Works.
Hanging ground and grading room hands— )
Monday to Friday .. . .. .- . . . . 7.45 a.m. 5.16 p.m.
Saturday .. . . .. .. .. .. .. . 7.45 a.m. 12 noon
Chamber hands—
Monday to Friday . - - . - . . . 8 a.m. 5 p.m.
Saturday . . .- e .. . . .- . 8 a.m. 12 noon
(b) Cool Stores Works.
All employees—
Monday to Friday .. . . e o . o . 8 a.m. 5 p.m,
Saturday . .- .. . .. e L e .. . 8 a.m. 12 noon

OVERTIME.

5. The following rates, subject to the conditions stated in clause 7, shall be paid for all work done :—

(a) Outside the times of beginning and ending work as provided in clause 4. .
(i) On Saturdays.—Time and a half fixed on the ordinary rates before starting time and double time on ordinary*
rates after 12 noon.
(ii) On other week days.—Time and a half.
(b) With in the hours fixed as the time of beginning and ending work :—
(i) In excess of four hours ofi Saturday afd eight hours on othor week days.—Time and & half.
(ii) In excess of the number of hours fixed for a week’s work in clause 3.—Time and a half.

The overtime rates payable for work done on Sundays and holidays are provided for in clause 8.

LovtTaTrion oF Hours oF WoORK.

8. (i) No employee shall be required to work more than 16 hours in any one day.
(ii) No employee shall be required to work more than 12 hours’ overtime in any one week provided that this limitation of
overtime shall not apply to loading out for shipment.

MinmvUM OF OVERTIME.

7. If an employee is required to work more than one hour and a half on any day after the time of ending work as provided
in clause 4 or if having ceased work for the day for not less than one hour, and is required to work, he shall reccive a minimum of"
two hours’ pay at overtime rates.

SpeoiaL RATES FOR SUNDAYS AND HoLIDAYS.

8. (a) Double time fixed on the ordinary rates shall be paid for all work done on §nndays, New Year’s Day, Union Picnic Day,
Australia Day, Labour Day, Anzac Day, Good Friday, Easter Monday, Melbourne Cup Day, Christmas Day, and Boxing Day, but if”
any other day be by Act of Parliament or Proclamation substituted for any of the abovenamed holidays, the special rate shall be
payable only for work done on the day so substituted.

An employee required to work on a Sunday or a holiday shall roceive a minimum of four (4) hours’ work or shall be paid for
such four hours at double rates, and if required to work in excess of eight hours on a Sunday or a holiday, shall be paid treble
ordinary ratos for such excess work,

(b) Any person {other than a temporary worker) if not required to work on any day mentioned in clause 8 {2) as a holiday
shall receive & day’s pay (based on bis ordinary rates) for such day provided that he is required to work for any portion of the:
working week in which such holiday occurs, but any person who is required to work on a holiday for a period of less than eight
hours shall receive double ordinary rate for the time so worked in addition o the ordinary rate for the balance of eight hours.

AnxvaL Hornmpay.

9. The annual holidey shall be ns prescribod by the provisions of the Factories and Skops (Annual Holidays) Act 1946, No. 511,.
and any amendments which may be made thereto from fime to time.

Sick LEAVE.

10. (2) Any employee who has been in the employment of the snme employer for a period of not less than three monthas and
who does not attend for duty shall lose his pay for the actual time lost unless such employce produces or forwards within 24 hours
of the commencement of such absence evidence satisfactory to the employer that his non-attendance was due to personal ill-health or
accident necessitating such absence, but, such employeo shall not be entitled to payment for non-attendance on the ground of personal
ill-health or accident for more than six days in each year of service or a proportionately less time during any shorter period of
employment.

(b) If the full period of sick leave as prescribed in sub-clause () hereof is not teken in any year, such portion as is not taken
ghall be cumulative from year to year up to a period not excceding twelve days which shall be the maximum amount of leave to
which any employee shall be entitled in any year without deduction of pay.

DEFINITIONS,

11. (@) A juvenile worker shall mean a person under 21 years of age (other than an improver) engaged in stamp marking
carcasses, stamping, stringing and putting on tickets, handling or packing offals or by-products, scraping, nailing up, re-wiring, and
branding packages, but not stacking cascs of butter or eggs, sweeping up and acting as an assistant to a Government Inspector.

(b) No improver or juvenile worker shall lift.any article of a weight in oxcess of 50 pounds.

(¢) A temporary worker shall mean any person (including a juvenile worker) other than a hanging ground or grading ronm employee
who is employed for less than three full consecutive working days. Saturdays, Sundays, and holidays are not to be counted as working
daye, i.e., Friday, Monday, and Tuesday would be three consecutive working days whether Saturday or Sunday is worked or not.
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GENERAL CONDITIONS.
Mgear Hours.

12. (a) All work done during a meal hour shall be paid for at the rate of double time, fixed on the wage for the day on which
such meal hour is worked.

(b) Meat Erport Works—Breakfast. A period of one hour between the hours of 6 a.m. and 9 a.m. shall be allowed for
breakfast. Dinner—One hour between 12 noon and 1.30 p.m. shall be observed as a dinner hour. Tea—when work is to be
continued for more than one and a quarter hours after the time fixed for ending work in clause 4 (a) one hour between 5 p.m.
and 6.30 p.m. shall be observed as a tea hour, and if such overtime is to finish not later than midnight, work shall then proceed
uninterruptedly (except for a smoke-oh as provided in clause 13). If however, work is to continue after midnight, oue hour
(before midnight) shall be observed as a meal hour, and thereafter, one meal hour after cach four hours’ work.

(¢) Gool Store Works.—Not more than five hours shall be worked by employees in cool stores working between 7 a.m. and 8 p.m.
without an interval of one hour for a meal. If work is to continue after 7 p.m,, the hour from 5 p.m. to 6 p.m. shall be observed
as a meal hour. If, however, work is to continue after midnight one hour (before midnight) shall be observed as a meal hour, and
thereafter, one meal hour after each four hours’ work.

SmoEE-oH.

13. Fifteen minutes interval without loss of pay shall be allowed for amoke-oh between ordinary starting time in the morning
and 12 noon, and fifteen minutes between 1 p.m. and 6 p.m., provided that no employee shall be required to work for more than
2} hours without a smoke-oh.

Provided also that employees who commence work before 7 a.m. and have no breakfast hour shall be allowed an interval of
fifieen minutes without loss of pay at the end of each two hours’ work until dinner hour. If men are required to work after § p.m.
an interval of fifteen minutes without loss of pay after every two hours’ work shall be allowed.

Notwithstanding anything provided elsewhere in this clause when five hours are worked between meal times, the smoke-oh shall
congist of twenty minutes.

Craxeing TmME,

14. Chamber hands shall be allowed five minutes changing time at the end of the day’s work, such time to be counted as
time worked.

Warrine TiME,

15. When an employee has been instructed to report at a certain hour and is kept waiting before he commences work such
waiting time shall be paid for at ordinary rates provided for the class of work to be done.

Mizxmdom HoUrs oF WORKR.

16. An employee required to work on any day within the hours set out in clause 4 (a) or (b) shall be given a minimum of 3%
hours’ work on Saturdays, and 8 hours on other days (except Sundays or holidays) or shall be paid for same, but they may be
worked for any period beyond the hours fixed in clause 4 until such amount has been absorbed in payment at the rate applicable to
the time worked. This clause shall not apply if there has been a breakdown in the machinery or if work cannot be proceeded with
duo to & sectional strike. Any employee called to work exclusively outside the hours set out in clause 4 (a) or 4 {b), as the case may
be, shall be given a minimum of 4 hours’ work or shall be paid for same.

LEAEAGE OF AMMONIA.
17. No employee shall be required to work in a chamber where a leakage of ammonia is occurring.

CONTINUATION OF WORK BETWEEN MipnigaT axp Tme oF CommrnciNe WoRk as SET OUT IN Crauss 4.

18. When an employee works for more than 2 hours between midnight and the ordinary time of commencing work, and
continues to work during the day, the special rate provided in clause 5 (a) for work done outside the hours fixed for a day’s work,
shall continue to be paid for all work done until the employee has had a clear break from work of 12 hours.

CoNTINUITY OF WORK.
19. The work of each employee on each day shall be continuous with the customary break for a meal.

CoLp TEMPERATURES.

20. Employees called upon to work in a temperature less than four degrees above zero shall be paid 3d. per hour extra. No
-employee shall be compelled to work in a temperature below zero, and an employee who becomes overheated working outside a cool
chamber shall be allowed time to cool down before entering the chamber. This provision shall be reasonably construed. In the event
of any quostion as to the temperature of any chamber, reasonable access to the temperature readings shall be given to a representative
of employees.

EmPLOYEES WORKING IN A FREEZING CHAMBER.

21. (@) No employee shall work in o freezing chamber, the temperature of which does not exoeed 40 degrees Fahr. unless he is
paid according to the rates provided for chamber hands in clause 2 hercof. K

(b) Any employee who is required to work in a freezing chamber for a period exceeding in the aggregate one hour in any one
day shall be paid for the whole of such day at the rate set out for chamber hands in clause 2 hereof.

MEAL ALLOWANGCE.

22. (a) An employee required to work overtime for more than one and a quarter hours in Meat Export Works after the time
of ending work in clause 4. shall be paid 3s. tea money provided that if intimation of overtime is not given 24 hours prior to being
worked the tea money shall be paid prior to the tea interval. If having been notified of intention to work he shall receive, in
the ovent of the work not being done or ceasing before respective meal times, 3s. for each meal.

(b) An employee required to work in Cool Stores for more than nine hours from the time of commencing work shall be paid
3s. tea money provided that if intimation of overtime is not given 24 hours prior to being worked the tea money shall be paid prior
to tho tea interval. If having been notified of intention to work he shall receive, in the event of the woik not being done or
ceasing before respective meal times, 3s. for each meal.

TERMINATION OF EMPLOYMENT.
23. Employees may bo paid off at any time without notice.

Provision oF QUTFIT.
24, The following articles shall be provided at each place where work under this Determination is done :—
{a) An ammonia outfit which shall be kept adjacent to the chambers.
(6) An alarm outfit in each chamber, such outfit to be connected with the engine-room.
(¢) Waterproof capeg’ and caps for use of employees engaged in de-frosting.
(d) Bagging for moccasins and suitable hand covering for use of chamber hands.

{¢) Smocks or coats for persons pushing, carrying, or lifting hot meat or de-frosted meat, fresh or de-frosted rabbits,
poultry, fish or cheese. .
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PERIODIOAL ADJUSTMENT OF WAGES.

25. The wages rates set out in clause 2 are based upon the following basic wage and, pursuant to the provisions of Section 21
of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as prescribed
by Clause 26. Provided that the wages of improvers and juvenile workers shall be adjusted proportionately to adjustments of the

basic wage, such adjustments to be to the nearest farthing in the hourly rate.”

Basic Wage.

Place. Needs Loading Total Index Number
Basic Wage. Constant. Basic Wage. Set Asslgned,
£ s d 8. d. £ e d
Within the area to which this Determination applies 514 0 6 0 6 0 0 Melbourne

ApJUSTMENT OF Basic WagE.

26. (a) For tho purposes of this Datermination, the expression * Commonwealth Statistician’s ‘all itoms’ rotail price
index numbers” or any like expression means the numbsrs stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to bo printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in Fobruary, 1949, the amounts of the Basic Wage shall

be as prescribed in clause 25.

(c) During oach future successive period beginning with the first pay period to commence in a Fobruary, a May, an
August, or o November, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
tho last published Commonwealth Statistician’s ‘all items’ retail price indox number by the factor -087 taken to ono place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach -5 or more the basic wage shall be taken to the next higher shilling.

P. A. RANDLES, J.P,, Chairman,
J. V. WILLOX, Secretary.
Melbourne, 20th December, 1948.

By Anthority: J. J. GoURLEY, Government Printer, Melbourne.



