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Factories and Shops Acts,

DETERMINATION OF THE SPORTS GROUND MAINTENANCE BOARD.
NoTes.~(1) This Determination applies to the whole of the State of Victoria.

(2) By Order in Council dated the 13th September, 1947, the Garden Employees Board was deprived of the power to
determine the lowest prices or rates which may be paid to any person or persons or classes of persons employed :—
(@) in the laying-out, cultivation or keeping in order of a fairway or green in connexion with any golf links or

putting green ;
(b) in the laying out, cultivation or keeping in order of a bowling green or tennis court;

(¢) at work connected with or incidental to the comstruction or maintenance or keeping in order of brick dust or

porous tennis courts ;

d) at work connected with or incidental to the construction, formation, maintenance or keeping in orde:
¢ 4 ! I ping der of
grounds or enclosures used in the business of conducting for gain outdoor entertainments, outdoor shows,

outdoor sports meetings or outdoor amusements of any kind;

and such power was conferred exclusively on the Sports Ground Maintenance Board.
IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed “to detormine the lowest
prices or rates which may be paid to any person or persons, or clagses of persons (other than persons subject to the
jurisdiction of any Wages Board heretofore appointed) employed in or in connexion with the construction, ornamentation,
formation, maintenance or keeping in order of grounds or enclosures uwsed in conducting outdoor entertainments, outdoor
ghows, outdoor sports or outdoor amusements of any kind”’, has made the following Determination, namely.
1. That as from the ;beginning of the first pay period to commence on or after the 1st September, 1949, the last previous
Determination of this Board shall be revoked and replaced by this Determination.
2,

Apprentices or lmprovers. ‘ Wuge:oplei:)mn?ek of
s, d.
15 years of age or under . .. o . . .- . . - 3 9
16 years of age . ‘e .. .- .. .- - .- . . 4] 0
17 years of age . . . . . . . .. .. - 46 3
18 years of age . . ‘e .. .. . .. .a .. .. 84 9
19 years of age .. . . . . . .. 78 0
20 years of age .. .. . .. .. .- .. . 9 9 *

PROPORTION (WITHIN ANY PLACE).

One apprentice to every three or fraction of thrce workers receiving not less than the minimum wage.
One improver to every three or fraction of three workers receiving not less than the minimum wage.

‘Wages per Week of

Other Employess. 40 Hi

ours,
£ s d.
Racecourses—
Leading hand, i.e., a person in charge of thres or morc employees .. . .. . 8 8 ¢
Groundsman or maintenance employee o .. .. .. . .. . 713 0
All others .. . .- .. .- .. .. . .. .. 7 8 0
Golf Links, Bowling Greens, Croquet Creens and Grass Tennis Courts—
Green-keeper, i.e., & person engaged as such and who is responsible for the care, alignment, maintenance
and satisfactory condition of a playing arca or areas . . .. .. .. 818 0
Assistant green-keeper, i.e., & person engaged as such or is required to perform the duties of a
green-keeper .. ‘e . e .. .. .. .. .. .. 8§ 3 0
Groundsman .. . .. .. .. .. AN .. .. .. 780
All others .. .. e .. - - . - - .. .. 75 G
Other Tennis Courts, Cricket Grounds, Football Grounds or other grounds or enclosures used in
conducting outdoor entertainments, outdoor ghows, outdoor sports or outdoor amusements of any kind—
Curator, i.e., 8 person engaged as such and who is responsible for the care, alignment, maintenance
and satisfactory condition of a playing area or areas and/or Turf Wickets .. o .. 818 ©
Assistant curator, ie., & person engaged as such or is required to perform the duties of a curator 8§ 3 0
Groundsman or maintenance employee .. .. . e .. .. .. 713 0
All others .. .. . .. . . . . .. .- .. 780
Any employee, other than a curator or assistant curator, required to take charge of 3 or more employees, shall bo

paid an additional amount of 1s. 6d. per day or part thercof.
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ExTrRA RaTES,

3. (i) Where no assistant is cngaged, a curator or green-keeper, in charge of & or more employees, shall be paid an
additional 10s. per week.

(ii) Any adult employce on racecourses, golf links or 'tennis courts whose Iregular duty is to attend, maintain, adjust,
and/or operate motor mowers shall receive an additional amount of 5s. per week.

(iii) Any employee operating u power driven appliance, other than a “motor mower, on & racecourse, cricket ground,
football ground, or showground, shall receive an additional amount of 3s. per day or part thereof.

Casual, EMPLOYEES.

4. A casual employee i.e., an employee engaged for less than 40 hours per week shall be paid at the rate of time and

a third for the first 20 hours and ordinary rate thereafter up to but not exceeding the rate fixed for a full week’s work.
Hovurs For aN OrDINARY WEEK'S WORE,
4 6. The number of hours to constitute an ordinary week’s work shall be 40 which may be worked in either 5 or 5}
ays.
Trues or BreeINNING anDp ENDING WORK. '

6. The times of beginning and ending work shall bo the times mutually agreed upon between the employer and the

employes and failing agreement, shall be aa follows :—

Time of Beglnning Time of Ending
(not earlier than). (0ot later than).
Bowling Greens—
7.30 a.m. . - - -« 12 noon on Saturday (or the day on which the half-holiday is observed
locally).
7.30 a.m. . o - .- 7.30 p.m. on the other working days of the week.
Any other Place—
7.30 a.m, - - . ++ 12 noon on Saturday (or the day on which the half-holiday is observed
locally).
7.30 a.m, . . -+ 5.30 p.m. on the other working days of the week.

Provided that the hours onco fixed shall not be altered without at least seven days'fnotice.

OVERTIME.
Bowling Greens.
7. (i) All time worked outside a spread of twelve hours per day shall be paid for at the rate of double time, provided
that time occupied at watering shall be paid for at the rate of time and a quarter.
(i)} All time worked within a spread of twelve hours in excess of 40 hours per week shall be paid for at the rate
of time and a half for the first two hours and double time thereafter.
Any Other Place.
(i) All time worked outside the times of beginning and ending work shall be paid for at the rate of time and half for
the first two hours and double time thercafter.
(i) All time worked within the times of beginning and ending work in excess of 40 hours per week shall be paid for
at the rate of time and a half for the first two hours and double time thereafter,
STaxD Dowx.
{Bowling Greens.)
8. Aun employee shall not be stood down for more than ten hours in the aggregate in any one week.

HoLIDAYS AND SPECIAL RATES.
9. All employees shall be entitled to the following holidays without deduction of pay:— .
New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday, Melbourna
Cup Day, Christmas Day and Boxing Day. Provided that if any of these holidays occur on a Sunday or other non-working
day, an additional day for each such holiday occurring as aforesaid shall be added to the employee’s annual leave.
If an employee works on any of the holidays mentioned herein he shall be 1Emid time.and-a-half in addition to his

ordinary pay, or if the employee g0 elects, an extra day and a half shall be added to his annual leave,

SpECIAL RATES POR SUNDAYS,
10. Work done on Sunday shall be paid for as follows :—
Watering—Time and « half,
Any other work—Double time.
Nrantr Warterixe (OTHER THAN BowLine GREENS).
11. (@) Employees required to do night wntering,' ie., outsido the times of beginning and ending work shall be poid at
the rate of time and one quarter.
(b) No employee shall be calied upon to do night watering without a clear break off duty of at least four hours,

ProvisioNs or Crorama, Etc.
12, (a) The employee shall be provided with the following, free of charge, by the employer.
(i) Oilskins, gum boots, or other protective clothing, when called upon to work in the rain.
(i) Gum boots, gloves, overalls and goggles, when required to distribute fertilizer or employed on spraying.
(iii) Gum boots when required to hose down.
() When gum boots are used they shall be washed and sterilized if required to be used by any other person,

MzaL BrEaks,

13. A period of not less than three quarters of an hour, not later than four hours after commencing work, shall be
allowed for a meal.
MEAL ALLOWANCE.
14. Any employee requirca to work uvertime for more than one hour without being notified the day before that he
would be so required to work, shall either be provided with a meal by the employer or paid the sum of 2s, 6d.
If having been notified accordingly and the employce has provided himself with a meal, and such overtime is not
worked, he shall be allowed the sum of 23, 6d.
ANxUar HoLipAYs.
15. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Ac
1946, and any amendments which may be made thereto from time to time.

SroK LEave,

16. (a) If the absence from duty of an employeg be reasonable becauss of his own illness, and he produces to the
employer satisfactory evidence thereof, by medical certificate or otherwise, no deduction shall be made in respect of such
absence except so far as it exceeds in the aggregate forty hours of working time during any one year of employment or s
proportionately less time during any shorter period of employment.

(¢) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave aa prescribed is not taken
in any year, such portion as is not taken shall be cumulstive from year to year up to a period not exceeding 160 hours of
working time which shall be the maximum amount of leave to which an employee may be entitled in any year of service
without deduction of pay.
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Rieut or ExtrY or UnNion OryiomLs.
17. A duly accredited officer of the Australisn Workers’ Union who is authorized in writing by the President or
iSecretary of such Union, shall have the right to interview any employee during the meal hour or such other time as may be

-approved by the employer or his representative, at the place of his employment on legitimate union business and shall be
_permitted to inspect the conditions relating to the persons employed. .

TERMS OF ENGAGEMENT.
18. Employees, other than casuals, shall be employed by the week and their engagement shall only be terminated by
:a week’s notice on either side given at any time during the week or by the payment or forfeiture, as the case may be, of
-one week’'s wages in lien thereof. This shall not affect the right of the employer to dismiss any employee without notice for
malingering, inefficiency, neglect of duty or misconduct and in such cases the wages shall be paid up to the time of
dismissal only.
PAYMENT o WAGES,

19. Wages shall be paid on a fixed day, not later than Thursday of each week and duriné the employees’ normal
~working bowre.

Tme Book or Recorp.

20. Every employee shall record daily the correct time of work on a time sheet or record which shall be furnished by
“the employer. Such time sheet or record shall be produced by the employer or his agent for inspection during reasonable

hours to the Secretary of the Australian Workers’ Union or any official thereof duly authorized in writing by the President
-or Secretary of the aforesaid Union.

FIrsT-A1D OUTFIT.
21. A first-aid outfit shall be provided by the employer at a place readily acoessible to all employees.

PRrOVISION OF QUARTERS,

22. Where an employee is required to live on the premises and is required to act ss caretaker he shall be provided with
~quarters free of charge.

SANITARY ACCOMMODATION,
23. The employer ahall provide suitable sanitary conveniences on the job and bhave ssme maintained in a clean
~condition.
BICYOLE ALLOWANOE.

24. An employes instructed by the employer or his representative to use his own bicycle in the course of his duties
shall be paid an amount of 2s. 6d. per week in addition to his ordinary rate.

Poruing Heavy RoLLEms.

23. No employee shall be called upon to push or draw s roller exceeding & cwt. on cricket grounds unless granted
‘mecessary assistance,

PERIODICAL ADJUSTMENT OF WAGES.

26. The wages set out in Clause 2 are based upon the following basic wage rates, and pursuant to the provisions of
-gection 21 of the Faciories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
as prescribed by Clause 27. Provided that the wages of apprentices, and improvers, shall be adjusted from time to time
by increasing or decreasing the said rates in the same proportion as the amount of increasc or decrease of the basic wage

bears to the basic wage current immediately prior to the adjustmaent. Such adjustments shall be calculated to the nearesy
“threepence, half or less than half of threepence to be disregarded.

Basic Wage,
Place, Needs Basic Wage Loading Total Index Number
N {Adjustable). {Constant}. Basic Wage. Set Assigned.
£ s d. s d. £ s d
Throughout the State .. . .. 6 2 0 6 0 6 8 0 Melbourne

ADJUSTMENT oF Basio WacE,

27. (a) For the purposes of this Determination, the expression ‘* Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly o purporting to be printed by the Commonwealth Government Printer or to be signed by or
-on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1949, the amounts of the Basic Wage shall be
as prescribed in Clause 26,

(¢) During each future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by
wmultiplying the last published C wealth Statistician’s ““ all items ’’ retail price index number by the factor ‘087 taken to
one place of decimals, the resultant whole number bein% the amount of the basic wage expressed in shillings, but should the

decimal number reach '3 or more the basic wage shall be taken to the next higher shilling.

P. A. RANXDLES, J.P., Chairman,

J. V. WILLOX, Secretary.
Melbourne, 24th”August, 1949,

doy

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE FROZEN GOODS BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

] N accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade, business or occupation

of freezing or refrigerating goods of any kind for the purpose of trade or sale, including the packing or grading of such goods but not
including—

(a) persons engaged in packing or grading eggs;

(b) persons engaged in packing ice-cream ;

{c) persons engaged in the slaughtering and boning departments of meat works or abattoirs in the preparation and packing

of meats, offals, and by-products in a fresh condition ;

(d) persons subject to the jurisdiction of the Fruit Packing Board and of the Ice Board;

has made the following Determination, namely :—

1. That as from the jbeginning of the first pay period to commence on or after the Sth August, 1949, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2, Waars,
Improvers and Juvenile Workers. Other Employeer.
Per Week.
Total
Weekly W, Per — —_—
- Kate. | Loading. | el { Hour. Weekly | war | JTotal Per
Rate. | Loading. | ‘Wew? | Hour.
£ s d| ad [£ s dl| s d £ e d s.d. | £ s d.} s d
16 years of age and under 17 3 91 011 310 0 19 Chamber hands 10 7 6| 4 0 [1011 6| 5 3%,
17, » , 18 [317 5| O1i (318 4y 111}
18, - w19 l4 910 110 [411 S| 2 33
9 . o2 |5 6 6] 110 )5 8 4| 2 8}
20, v o 21 61311 2 9 616 8' 3 5 | All others 1914107 4 0 [ 91810 4 113/,
For definition of juvenile workers, seo clauso 11. Temporary workers shall be paid time and a half on the
ordinary rates for work done during ordinary working hours.
PrOPORTION OF IMPROVERS. For work done outside those hours they shall receive ordinary
One improver to every 25 or fraction of 23 workers receiving nat | overtime rates.

loss than the hourly rate hervin prescribed for ‘‘ all others ™.

* The War Loading shzil not be taken into account in the calculation ot overtime and holiday rates.
Norz.—The Wages Board has determined in accordance with section 25 (1) of the amended Factories and Shops Aci 1934 that the
trade is so unskilful that no person should be taken as an apprentice to the trade.

No. 859.—9287/49.—PrICE BD.
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OrDINARY WEEER’S WORK.
3. The number of hours whioh shall constitute a week’s work shall be 40.

Times oF BroinNivG aND ExpING WORE.
4. The times of beginning and ending work each day shall be as follows :—

—— Time of Beginning, Time of Ending.

{a) Meat Export Worka.
Hanging ground and grading room hands—

Monday to Friday .. .o . .. .. .. . .. 7.45 a.m, 5.15 p.m,
Saturday . . .. .. .- .. .. 745 a.m. 12 noon
Chamber hands—
Monday to Friday . . . .. .. . . . 8 am. 6 p.m.
Saturday . . . . - 8 a.m. 12 noon
{b6) Cool Stores Works.
All employees—
Monday to Friday . . .. e .. .. .- . 8 a.mn. 5 p.m.
Saturday . - - - - . - o . 8 a.m. 12 noon

OVERTIME,

5. The following rates, subject to the conditions stated in clause 7, shall be paid for all work done ;:—

{a) Outside the times of beginning and ending work as provided in clause 4.
(i) On Ssturdays.~Time and a half fixed on the ordinary rates before starting time and double time on ordinary
rates after 12 noon.
(ii) On other week days.—Time and a half.
(6) With in the hours fixed as the time of beginning and ending work :—

(i) In excess of four hours on Saturday and eight hours on other week days.—Time and a half.
(ii) In excess of the number of hours fixed for a week’s work in clause 3.-~Time and a half.

The overtime rates payable for work done on Sundays and holidays are provided for in clause 8.

LimiTation oF Hours oF WORK.

6. (i) No employee shall be required to work more than 16 hours in any one day.
(i) No employee shall be required to work more than 12 hours’ overtime in any one week provided that this limitation of
overtime shall not apply to loading out for shipment.

MinmvouM or OVERTIME.

7. If an employee is required to work more than one hour and a half on any day after the time of ending work as provided:
in clause 4 or if having ceased work for the day for not less than one hour, and is required to work, he shall receive a minimum of
two hours’ pay at overtime rates.

SpgolaL RATES POR SUNDAYS AND HOLIDAYS.

8. (a) Double time fixed on the ordinary rates sball be paid for all work done on Sundays, New Year’s Day, Union Picnic Day,.
Australia Day, Labour Day, Anzac Day, Good Friday, Easter Monday, Melbourne Cup Day, Christmas Day, and Boxing Day, but if
any other day be hy Act of Parliament or Proclamsation substituted for any of the abovenamed holidays, the special rate shall be
payable only for work done on the day so substituted.

An employee required to work on a Sunday or a holiday shall receive & minimum of four (4) hours’ work or shall be paid for
such four hours at double rates, and if required to work in excess of eight hours on a Sunday or a holiday, shail be paid treble-
ordinary rates for such excess work.

(b) Any person (other than a temporary worker) if not required to work on any day mentioned in clause 8 (a) as a holiday
shall receive a day's pay {based on his ordinary rates) for such day provided that he is required to work for any portion of the
working week in which such holiday occurs, but any person who is required to work on a holiday for a periad of less than eight
hours shall receive double ordinary rate for the time so worked in addition to the ordinary rate for the balance of eight hours.

AxnvAL HoLipay,

9. The annual holidsy shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946, No. 511,
and any amendments which may be made thereto from time to time.

Sick LEAvVE.

10. (@) Any employee who has been in the employment of the same employer for a peried of not loss than threc months and
who does not attend for duty shall lose his pay for the actual time lost unless such employee produces or-forwards within 24 hours
of the commencemont of such absence evidence satisfactory to the employer that his non-attendance was due to personal ill-health or
accident necessitating such absence, but such employee shall not be entitled to payment for non-attendance on the ground of personal
ill-health or accident for more than six days in each year of service or a proportionately less time during any shorter period of
employment.

(6) If the full period of sick leave as prescribed in sub-olause (a) hereof is not taken in any year, such portion as is not taken
shall be cumulative from year to year up to a period not exceeding twelve days which shall be the maximum amount of leave to
which any employee shall be entitled in any year without deduction of pay.

DEFINITIONS.

11. (@) A juvenile worker shall mean a person under 21 years of age (other than an improver) engaged in stamp marking
carcasses, stamping, stringing and putting on tickets, handling or packing offals or by-products, scraping, nailing up, re-wiring, and
branding packages, but not stacking cases of butter or eggs, sweeping up and acting as an assistant to a Government Inspector.

(6) No improver or juvenile worker shall lift any article of a weight in excess of 50 pounds.

(¢} A temporary worker shall mean any person (including a juvenile worker) other than a hanging ground or grading room employee
who is employed for less than three full eonsecutive working days. Saturdays, Sundays, and holidays are not to be counted as working
days, i.e., Friday, Monday, and Tuesday would be three couvsecutive working days whether Saturday or Sunday is worked or not,
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GENERAL CONDITIONS.
MgaL Hours.

12. (a) All work done during o meal hour shall be paid for at the rate of double time, fixed on the wage for the day on which
such meal hour is worked.

(b) Meat Erport Works.—Breakfast. A period of one hour between the hours of 6 a.m. and 9 a.m. shall be allowed for
breakfast. Dinner—One hour between 12 noon and 1.30 p.m. shall be observed as a dinner hour. Tea—when work is to be
continued for more than one and a quarter hours after the time fixed for ending work in clause 4 {s) one hour between 5 p.m.
and 6.30 p.m. shall be observed as a tea hour, and if such overtime is to finish not later than midnight, work shall then proceed
uninterruptedly (except for s smoke-oh as provided in clause 13). If however, Work is to continue after midnight, one hour
(before midnight) shall be observed as & meal hour, and thereafter, one meal hour after each four hours’ work.

(¢) Tool Store Works.—Not more than five hours shall be worked by employees in cool stores working between 7 a.m. and 6 p.m.
without an interval of one hour for a meal. If work is to continue after 7 p.m., the hour from 5 p.m. to 6 p.m. shall be observed
as & meal hour. If, however, work is to continue after midnight one hour (before midnight) shall be observed as a meal hour, and
thereafter, one meal hour after each four hours’ work.

SMOKE-OH.

13. Fifteen minutes interval without loss of pay shall be allowed for smoke-oh between ordinary starting time in the morning
and 12 noon, and fifteen minutes between 1 p.m. and 6 p.m., provided that no employee shall be required to work for more than
24 hours without a smoke-oh.

Provided also that employees who commence work before 7 a.m. and have no breakfast hour shall be allowed an interval of
fifteen minutes without loss of pay at the end of each two hours’ work until dinner hour. If men are required to work after 6 p.m.
an interval of fifteen minutes without loss of pay after every two hours’ work shall be allowed.

Notwithstanding anything provided elsewhere in this clause when five hours are worked between meal times, the amoke-oh shall
consigt of twenty minutes.
CraNciNG TmME.

14. Chamber hands shall be allowed five minutes, changing time at the end of the day's work, such time to be counted as
time worked.

Warring TmiE.

15. When an employee has been instructed to report at a certain hour and is kept waiting before he commences work such
waiting time shall be paid for at ordinary rates provided for the class of work to be done.

Minmmom Hours oF WORK,

16. An employee required to work on any day within the hours set out in clause 4 (a) or (b) shall be given & minimum of 3}
hours’ work on Saturdays, and 8 hours on other days (except Sundays or holidays) or shall be paid for same, but they may be
worked for any period beyond the hours fixed in clause 4 until such amount has been absorbed in payment at the rate applicable to
the time worked. This clause shall not apply if there has been a breakdown in the machinery or if work cannot be proceeded with
due to a sectional strike. Any employee called to work exclusively outside the hours set out in clause 4 (&) or 4 (b), as the case may
be, shali be given a minimum of 4 hours’ work or shall be paid for same.

LEAKAGE OF AMMONIA.
17. No employee shall be required to work in a chamber where & leakage of ammonia is occurring.

CONTINUATION OF WORK BETWEEN MIDNIGAT AND TmMe oF CoMMENCING WORK A8 Ser OUT Ix CLAUSE 4.

18. When an employee works for more than 2 hours between midnight and the ordinary time of commencing work, and
continues to work during the day, the special rate provided in clause 5 (a) for work done outside the hours fixed for a day’s work,
shall continue to be paid for all work done until the employee has had a clear break from work of 12 hours.

. CoxTINUITY OF WORE.
19. The work of each employee on each day shall be continuous with the customary break for a meal.

CoLp TEMPERATURES. .

20. Employees oalled upon to work in a temperature less than four degrees above zero shall be paid 3d. per hour extra. No
employee shall be compelled to work in a temperature below zero, and an employee who becomes overhcated working outside a cool
chamber shall be allowed time to cool down beforo entering the chamber. This provision shall bo reasonmably construed. In the event

of any question as to the temperature of any chamber, ressonable access to the temperature readings shall be given to a representative
of employees.

EMPLOYEES WORKING IN A FREEzING CHAMBER.

21. {a) No employee sliall work in a freezing chamber, the temperature of which does not exceed 40 degrees Fahr. unless he is
psid according to the rates provided for chamber hands in clause 2 hereof.

(b) Any employee who is required to work in a freezing chamber for a period exceeding in the aggregate one hour in any one
day shall be paid for the whole of such day at the rate set out for chamber hands in clause 2 hereof.

MEAL ALLOWANCE.

22, (a) An employee required to work overtime for more than one and & quarter hours in Meat Export Works after the time
of ending work in clause 4, shall be paid 3s. tea money provided that if intimation of overtime is not given 24 hours prior to being
worked the toa money shall be paid prior to the tea interval, If having been notified of intention to work he shall receive, in
the event of the work not being done or ceasing before respective meal times, 3s. for each meal.

(5) An employee required to work in Cool Stores for more than nine hours from the time of commencing work shall be paid
3s. tea money provided that if intimation of overtime is not given 24 hours prior to being worked the tea money shall be paid prior
%o the tea interval, If having been notified of intention to work he shall receive, in the event of the work not being done or
ceasing before respective meal times, 3s. for each meal.

TERMINATION OF EMPLOYMENT.
23. Employees may be paid off at any time without notice.

Provistox or OUTFIT.
24. The following articles shall be provided at each place where work under this Determination is done :—
(¢) An ammonia outfit which shall be kept adjacent to the chambers.
{6) An slarm outfit in each chamber, such outfit to be connected with the engine-room.
(¢) Waterproof capes and caps for use of employees engaged in de-frosting.
(d) Bagging for moccasins and suitable hand covering for use of chamber hands.

(¢) Smocks or coats for persons pushing, carrying, or lifting hot meat or de-frosted meat, fresh or de-frosted rabbits,
poultry, fish or cheese.
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PERIODICAL ADJUSTMENT OF WAGES.

25. The wages rates set out in olause 2 are based upon the following basic wage and, pursuant to the provisions of Section 21
of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted as prescribed
by Clause 268. Provided that the wages of improvers and juvenile workers shall be adjusted proportionately to adjustments of the
basio wagoe, such adjustments to be to the nearest farthing in the hourly rate. :

Basic Wage.
Place, Needs Losding Total Tndex Number
Bagfc Wage. Constant. Basic Wage, Set Assigned.
£ s d. s d. £ s d.
Within .the area to which this Determination applies 6 2 0 60 6 8 0 Melbourne

ADJUSTMENT OF Basio Wags.

26." (@) For the purposes of this Dotermination, the oxpression " Commonwealth Statistician’s ‘all itoms’ retail price
index numbers” or any like expression moans the numboers stated to be such index numbers in any document purporting,
and not proved to. ba wrongly so puarporting. to bs printed by the Commonwealth Government Printer or to be signed by
or on bohalf of tho Commonwealth Statistician.

(6) Until the beginuing of the first pay period to commence in November, 1949, the amounts of the basic wage shall
be as proscribed in olause 23.

(c) During each futuro successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ‘all itoms " retail price index number by the factor -087 taken to ono place of
decimals, the resultant whole numbor being the amount of ‘the basic wage expressed in shillings, but should the decimal number
roach -5 or more tho basic wage shall be taken to the next higher shilling.

P. A. RANDLES, ).P,, Chairman.
. J. V. WILLOX, Secretary.
Melbourne, 8th September, 1949.

By Authority: J. J. GOURLEY, Government Printer, Melbourne



