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GAS REGULATION ACT 1933.

At GQovernment House, Meléourne, the sixth
day of July, 1950.

PRESENT:
His Excellency the Governor of Victoria.
Mr. Dodgshun i Mr, Harvey.
REGULATIONS.

V‘YHEREAS by a Proclamation dated the twenty-sixth

day of May, 1950, His Excellency the Governor of the
.State of Victoria, by and with the advice of the Executive
Council thereof, declared that on ang after the date of
the publication in the Government Gazette of such
Proclamation the provisions of section 33 of the Gas Regula-
tion Act 1933 should have effect: And whereas the said
Proclamation was published in the Government Gazette of
the twenty-sixth day of May, 1950: Now therefore His
Excellency the Governor of the said State, by and with
the advice of the Executive Council thereof, and in pur-
suance of the powers conferred by section 33 of the said
Act, doth hereby make the following Regulations (that is
to say):—

1. (1) These Regulations may be cited as the “Gas
Regulation (Emergency Powers) Regulations (No. 78),”
and shall apply to and have operation throughout the areas
supplied with gas by the Bendigo Gas Company.

(2) These Regulations shall come into operation on the
publication thereof in the Government Gazette.

2. In these Regulations—

“Gas” means gas supplied by a Gas Undertaker,
pursuant to the provisions of the Gas Regulation
Act 1933.

“Gas Undertaker " shall have the same meaning as
“Undertaker ” as defined by the Gas Regulation
Act 1933.

3. (1) No person shall use gas for any purpose whatso-
ever in connexion with any commercial, industrial, or
manufacturing process or undertaking: Provided that gas
may be used for the purpose of commercial cooking during
the hours specified in sub-clause (2) of this clause.

(2) No person shall on any day in any week use gas for
domestic purposes or for commercial cooking purposes,
except between the hours hereinafter specified (that is to
say):—

Mondays to Fridays (inclusive):
(i) 6.30 a.m, and 8 a.m.
(ii) 11.30 a.m. and 1 p.m.
(ii1) 5 p.m. and 6.30 p.m.

Saturdays and Sundays.

(1) 7 am. and 8 am.
(ii) 11 am. and 1.30 p.m.
(iii) 5 p.m. and 6.30 p.m.

4. The restrictions contained in Regulation 3 hereof
shall not apply to persons using gas in connexion with (q)
the conduct of hospitals, medical and dental services, rest
homes, day-nurseries, clinics, baby health centres, or public
charities or institutions caring for the aged or sick; (b)
the baking of bread or; (¢) pilot lights or by-pass flames
on automatic appliances.

5. During the operation of these Regulations, and not-
withstanding anything contained in the Gas Regulation Act
1933, one testing of gas on any day at any testing place
shall be deemed to be a complete testing of the calorifie
value of the gas supplied at that testing place on that day.

6. It shall be lawful for any inspector or other person,
upon producing an authority issued to him by the Gas
Undertaker referred to in Regulation 1 hereof, to enter any
premises to which gas is supplied by such Gas Undertaker
for the purpose of determining whether the provisions of
these Regulations are being observed.

7. No person shall obstruct any such inspector or other
person in the course of his duties.

8. Any person who offends against these Regulations
shall be liable to a penalty of not more than Fifty pounds
(£50), and in the case of a continuing offence a further
penalty of not more than Five pounds (£5) for each day
on which any offence is continued after conviction or order
of any Court.

And the Honorable Keith Dodgshun, His Majesty's
Chief Secretary for the State of Victoria, shall give the
necessary directions herein accordingly.

A, MAHLSTEDT,
Clerk of the Executive Council.

By Authority: J. J. GourLEY, Government Printer, Melbourne.

No. 544.—6703/50.
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No. 545) FRIDAY, JULY 7. ‘ [1950

Factories and Shops Aocts.

DETERMINATION OF- THE HOSPITAL NURSES BOARD.

NoTe.—This Determination applies to the whole of the State of Victoria.
lN accordance with the provisions of the Factories and Shops Acts the Wages Board appointed “ to determine the lowest prices or
rates which may be paid to any person or persons or classes of persons employed as : —
(a) certificated nurses in publie, private, intermediate, or community hospitals or in benevolent or in convalescent homes ;
(b) nurses in training in hospitals recognized as training schools by the Nurses Registration Board of Victoria ;
(c) registered infant welfare nurses engaged in infant welfare work or in work requiring an infant welfare certificate, and
who are employed—
(i) by any municipality or industrial or commerecial corporation; or
(ii) in any—
infant welfare training school,
mothercraft training school,
babies’ home,
pre-school centre (including any créche, nursery school, kindergarten, or play group).
(d) certificated nurses engaged in connexion with any industrial or commercial undertaking ;
(e) certificated nurses employed in his practice by a qualified medical practitioner or dentist, or employed by any
medical, dental, or nursing society, association, clinic or service "—
has made the following Determination, namely :—
That on the 19th June, 1950, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

PART I -
NOTE.—This part applies to— B
{a) Certificated nurses in public, private, intermediate, ox community hospitals, or in b lent or V! th :
(5) Nurses in training in hospitals r ized as training schools by the Nurses Registration Board of Victoria.
WaGES.

1. An employee for whom the employer makes available board and lodging shell be provided with laundry, free of charge, but
from the wages hereinafter prescribed, a sum of 20s. per week may be deducted in respect of such board and lodging, notwithstanding
that such employee may decide not to avail himself or herself of such accommedation.

An employee for whom the employer does not make available board and lodging shall receive in addition to the wages hereinafter
prescribed, an allowance of 20s. per week, and shall be entitled also to one meal per day to be provided by the employer.

TRAINEES.
Females. .
MIDWIFERY TRAINEES. ' OTHER TRAINERS.
Por Week,
Per Week. . £ & d.
£ s d. | Ist year .. . . .. . .. .. . .. 217 0
lst year .. .. 217 0 | 2nd year .. .. . .. . .. . e .. 3 3 6
and thereafter .. 3 9 0 | and thereafter .. . .. . ... .. As . 315 8
Provided that if a female person who has obtained a nurse’s certificate electa to enter into
further training for the purpose of obtaining a midwifery certificate, the wage to be paid for such
further training shall be at the rate of £6 0s. 6d. per week.
Males.
Per Weok,
£ & d.
1st year 4 2 ¢
2nd year .. .. . 5 3 0

and thereafter .. .. . .. . .. 6 3 0
Provided that s trainee on reaching the age of 21 years shall be paid at the rate of £7 5s. 0d. per week.
Provided further that if a male person who has obtained a nurse’s certificate elects to enter into further training for the
purpose of obtaining another certificate the wages to be paid for such further training shall be at the rate of £ 3s. 0d. per week
if under the age of 21 years and £7 5s. 0d. per week if 21 years of age or over.

Proportion.

The proportion of trainees in a training hospital approved by the Nurses’ Registration Board of Victoria to certificated nurses
shall be not more than six trainees to each certificated nurse exclusive of the matron.

No. 545.—6048/50.—PRICE 6D.
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OreER EMPLOYEES.
Matrons.

{i) Subject to sub-clause (i) hereof the wages payable to Matrons {other than those employed in benevolent homes) shall be
based on the daily average occupied beds in a public hospital or the registered number of beds in any other institution as follows :—

Per Week.

£ s d

Under 10 beds . . . . 813 ¢
From 10 to 19 beds .. . . . .. . . 818 ¢
" 20, 39 ,, . .. . . . . .. 9 3 0

. 40, 65 .. . .. . .. - . 910 6

n 66, 100 ,, . . . .. 1o 08

.» 101, 160 ,, . . ‘e .. . . 1010 6

, 161, 200 ,, . . . . .. 11 0 6 -

,» 201, 250 ,, . . .. . .. .. .. 1110 6

» 251,, 300 ,, . .. . .. . .. .. 12 0 6

Over 300 beds .. 1210 6

Provided that the wages of any Matron in a Hospital Registered as a Training Schoo! or a part-time Training School shall not

less than £9 3s. 0d. per week.

(ii} Any Matron in & Hospital in which there is no Resident Medical Officer and which hospital is registered as a training
school or & part time training school shall, in addition to the wages prescribed in sub-clause (i) hereof, reccive an allowance at the
rate of £52 per annum.

(iii) Wages payable to Matrons employed in benevolent homes shall be based on the daily average ocoupied number of beds
as follows :— .

Por Week.

£ a d.
100 beds or under . . . . .. . .. .. 9 0 6
From 101 to 200 beds . . . . .. .. . 910 6
,» 201, 300 ,, .. . . . .. . .. 10 0 8
» 301, 480 ,, .. .. .. .. . .. .. .. 1010 6
Over 450 beds o e .. . . . .. .. .. 11 0 6

Deputy or Assistant Matronas,

(i) Wages payable to deputy or assistant Matrons (other than those employed in benevolent homes) shall be based on the daily
average ocoupied beds in a public hospital or the registered number of beds in any other institution as follows :—

P£er Week.
s, d.
From 101 to 150 beds . .- .. . .. . .. 810 6

., 161 ,, 200 ,, . . . . . . e 9 0 6

o201, 250 .. . . . . .. .. .. 910 8

Over 250 beds . .. . .o . .- .. .. 10 0 6

(ii) Wages payable to deputy or assistant Matrons employed in benevolent homes shall be based on the daily occupied average
number of beds as follows :—

Per Week.

£ s d.

From 201 to 300 beds . .. .. .. .. . . 8 6 6

, 301, 480 ,, .. .. .. .. .. .. .. 810 6

Over 450 beds e .. .. .. .. .. . .. 815 6

Home Sisters and Certificated Midwifery Nursea.

Por Week.

s. d.

Home Sister . e e - . . - e 715 8

Certificated Midwifery Nurses .. .. . e . .. .. 517 6

Employees not Elsewhere Provided for in Part 1.

The wages of the following employees shall vary according to their length of service in the institution at which they are
employed at the class of work mentioned, provided that a nurse with not less than an aggregate of three years’ experience at such
class, who then commences work in another institution, shall for the first twelve months’ service in such institution, be paid not less
than the rate herein provided in Column C, and thereafter not less than the rate herein in Column D.

COLUMN A. CoLumN B. CoLUMN C, COLUMN D,
- During th During th
First enlﬁ Secondeeaer. 11‘)11‘1:!1“ ng,a:?. Thereater.
Per Week, Per Week. Per Week. Per Week.
Females. £ s d £ s d £ s d £ s d
Nurse Dietitian in Charge holding a certificate recognized by
the Royal Victorian College of Nursing .. . .. 8 6 6 810 6 815 ¢ 9 0 8
Assistant Dietitians holding certificates recognized by the Royal
Victorian College of Nursing . .. .. .. 75 6 710 6 716 6 8 0 6
Senior Tutor Sister (which includes & Tutor Sister where only one
is employed) .. - - .. .. .- 8 5 6 810 6 816 6 9 0 6
Tutor Sisters other than senior tutor sister .. . . 7086 75 6 710 6 715 6
Night Sister in charge of 20 beds of more .. . . 75 6 710 6 715 6 8 0 6
Other Night Sister in charge .. e e . 7086 7T 6 6 710 6 716 6
X-ray Sister who is a registered technician .. . 76 86 710 6 715 6 8 0 6
Sistera . .. .. . . . 708 76 6 710 6 716 6
Staff Nurses . .. N 6 0 8 610 6 8615 6 70 6
Males.
Male Nurses .. .. .. 810 0 9 0 0 911 0 916 0
ALLOWANOES.

2. (a) Any night eister, tutor sister, sister, staff nurse, or certificated midwifery nurse who is required to hold more than
one certificate in connexion with his or her duties shall receive a sum of 10s. per week for each certificate required to be used
in addition to the appropriate wage rate provided in clause 1.

() Any employes at ocall shall receive an allowance at the rate of 5s. per weok for the timo at call in addition to any other
rate in this Determination to which he or she may be entitled.

(¢) Any employee whose duties require hint or her to travel shall be paid first-class fares and all reasonable out-of-pooket; expenses.

{d) Any registered nurse engaged for a distant position where a definite period of engagement is not stated ehall, after six
months’ continuous servics in same, receive a refund of first-olass railway, coach, or steamer fares and reasonable out-of-pocket expenses
incurred in reaching such position.

(¢) Any registered nurse engaged for a distant position for a definite period shall, when he or she completes the term of his
or her engagement, receive first-class railway, coach, or steamor return fares snd reasonable out-of-pocket expenses incurred in travelling.

Hours FOR AN OBDINARY WEEK'S WORE.
3. The hours for an ordinary week’s work shall be :—

(i) For an X-ray Sister who is a registered technician not more than eight hours on any one day and not more than
five and a balf days in any week ;
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(ii} For all employees (other than a Sister who is an X.ray technician) 40 hours per week provided that 80 hours may
be worked in any two consccutive wecks, and provided further that not more than 48 hours may be worked in
any of such weeks without payment of overtime ;

(ili) With the exception of time occupied in having meals {which shall be a period of not less than 30 minutes for each
meal), and one additional break if same is required by the Institution, the work of each shift shall be continuous.

OVERTIME.
4. Except in the case of—(i) a Matron in an institution where a Deputy or Assistant Matron is aleo employed, and
(ii) an X-ray Sister who is a registered technician, time and a half shall be paid for all work done in excess of
the ordinary hours prescribed in clause 3.

Day Orr 1x Eacn WEEE,
5. All employees shall receive at least one clear day off in each week in the case of day-shift employees and one olear night
off in each week in the case of night-shift employees.
Provided that during any working pcriod not exceeding three consecutive weeks, the day or night off may, with the approval
of the Matron, be allowed to stand over, and be taken at a time mutually agreed upon in any one consecutive period equivalent
to one day or night, as the case may be, for each week in the period concerned.

ANNUAL Lpave. )

6. (2) Annual leave with full pay shall be granted to employees on completion of each twelve months’ service with an institution
as follows :—

Staff nurses and trainees . - . . .- . . . Three weeks.
All other employees .. . - . . - i - .. Four weeks.

Provided that any employec who leaves or is dismissed for any reason before completing a full qualifying twelve monthly
period, shall in licu of annual leave, receive a pro-rata payment, based on the amount payable for the leave prescribed herein
for a full twelve months’ continuous service, and the period actually served.

(b) Two week’s notice of the dute from which an employee shall commence his or her annual leace shall be given unless
otherwise mutually agreed upon between the parties concerned.

LoxNe SERVICE LEAVE.

7. {¢) Subject to the provisions set out in sub-clause (b) hereof all employees after the completion of twenty years’
continuous service shall be entitled to leave of absence as in the said sub-clause (b).

(b) (i) An employee who hgs been in the service of the same employer for the period epecified in sub-clause (a) hereof
shall be entitled to six months' leave of absence on full salary or wage.

(ii) Except by mutual agreement between the employer and the employee concerned the leave prescribed by sub-clause
(b) (i) hereof shall not be taken until six months proir to the employee attaining 65 years in the case of males and 60 years
in the case of females or on termination of employment if such termination takes place prior to the employee attaining the
age hereinbefore referred to.

(iii) When an employee who has been in the service for at least the period prescribed in sub-clause (@) hereof resigns
or is retired and has not received long service leave due to him under this clause, such employee shall be entitled to a retiring
gratuity from tho employer equivalent to the salary or wage for the period of leave to which the employee would have been
entitled under sub-clause (b) (i) hereof plus a pro-rata amount for all service in excess of twenty years provided that such
resignation or retirement is not due to misconduct.

(iv) Upon the death from any cause of an employee, who, at the date of death was eligible for the grant of long service
leave, the Board shall pay to the legal representative of the deceased employee the amount that the employee would have boen
entitled to receive had he retired immediately prior to the date of his death.

(¢} For the purposes of this clause the following definitions shall apply :—

“ Service ” shall mean service calculated as from the date of entering the present employment with the hospital,
benevolent or convalescent home, (hereinafter called the employer) as an employee and shall include all periods
during which an employee was serving in His Majesty’s Forces or was made available by the employer for
national duty or for other periods of absence approved by the omployer.

“Salary or Wage ™ shall mean the employee’s salary or wage (exclusive of overtime or other allowance) at the
time leave is taken, or immediately prior to the employee leaving the service or death of the employee (as the case
may be).

“ Boardy” shall mean the Board or Controlling Authority of the Hospital, Benevolent or Convalescent Home, in
which the employee is employed.

Words importing the masculine gender only shall include the feminine gender.

Word importing the singular number only shall include the plural number and vice versa.

S10E Leavs.

8. (a) In the event of an employee becoming sick and certified as such by the Medical Superintendent, or in an institution
where there is no Medical Superintendent by a qualified Medical Practitioner approved by the institution, be or she shall be entitled to
sick leave on full pay as follows :— .

(i) During the first year of service in an institution—one day for each month of service,
(i) During the second, third, and fourth years of service in an institution—two weeks in each year.
(iii) Thereafter—three weeks in each year.

Sick leave shall be in addition to the annual leave provided in clause 6.

(b) 1f the full period of sick leave as prescribed in sub-clause (a) hereof is not taken in any year, such portion as is not taken
ghall be cumulative from year to year up to a period not exceeding nine weeks, which shall be the maximum amount of leave to
which an employee may be entitled in any year of service, without deduction of pay.

(c) Notwithstanding any provision in sub-clauses {a) and (5) hereof, an employee who contracts an infectious disease in the course
of her duties and same having been certified to by the Medical Sugerintendent or by a Medical Practitioner approved by the institution
shall receive full pay during the necessary period off duty up to but not exceeding a period of three months.

Minmom PAyMENT FOR WORE DONE IN AXY WEEE.

9. {(a) An employee who is willing and available to work a full week shall if employed for less than twenty hours in any
week receive a minimum of half a full week’s ordinary wage for the class of work done, but if employed for twenty hours or over
such person shall receive a minimum of a full ordinary week’s wage for the class of work done.

(b) An employee who is not willing and available to work & full week shall be paid pro.rata according to the hours
actually worked for the class of work done.
Mixep Duries,

10. Any employes called upon to temporarily perform duties for which a higher wage is prescribed by this Determination shall
recerve such higher. wage whilst so employed.
TME AND WaGE REcoRDs.

11. (a) A time book or other record shall be kept at each Institution by the employer.

b) The time book or record shall be correctly cntered up in ink daily by each employee setting out the hours worked
and submitted each fortnight to the Matron, who in turn shall submit such time book or record, together with that of her own,

to the Secretary or other responsible officer of the Institution.

PRrOPORTION OoF NURSES TO PATIENTS.
12. {The provisiona of this Clause shall not operate so far as employees at benevolent homes or at the Melbourne Convalescent
Home for Men, Cheltenham, and the Melbourne Convalescent Home for Women, Clayton are concerned.}—The propertion of nurses to
patients in private intermediate or community hospitals shall be as provided in the Regulations relating to Private Hospitals under
the Health Act 1928 (No. 3697) but in ell other places the proportion on duty shall be as follows :—
(a) Day Shift.—One nurse to each ten or fraction of ten patients.
(b) Night Shift.—One nurse to each fifteen or fraction of fifteen patienta,
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PROVISION OF ACOOMMODATION AND OTHER NECESSARY REQUIREMENTS.

13. (a) Suitable healthy accommodation shall be provided for employees. Wherever possible, single bedrooms shall be provided.
Separate beds shall be provided for each employee and in no case shall more than two employees be required to occupy the same
bedroom. Separate accommodation distinct from that provided for day staff shall be provided for employees on night duty.

(b) Adequate supplies of rubber gloves and all necessary safety appliances shall be kept and maintained at each institution and
provided free of cost to employees for use as required.

(¢) Linen, cutlery, crockery, and blankets shall be provided by the employer free of cost to the employee.

BREAKAGES,

14. Except in a case of proved carelessness employees shall not be required to pay for any breakages occurring in the ordinary
course of their specified duties.

UNIFORMS,

15. (@) On commencing her first year of training a trainee nurse shall be provided with dresses, aprons, caps, collars,
cuffs and cape according to the specific requircments of the individual hospital. Articles so provided remain the property of
the hospital and if a trainee nurse leaves the hospital during the first year of training she shall hand in her uniform.

After the first year of training the hospital shall provide such trainee with sufficient material for such uniforms during
each subsequent year or part thereof. :

(%) Any employee (other than a trainse or a certificated nurse in training) shall be provided from the commencement of his or
ber service with an institution with necessary caps and also with suitable and sufficient material for the other articles of a uniform, In
lieu of the provision of such caps and matorial the institution may, however, pay suck employee an allowance of 3s, 6d. per week.

Posting DETERMINATION,
16. A copy of this Determination shall be posted up by the employer in a conspicuous place accessible to all employees.

DErINTTIONS.

17. (@) Matron.—A Matron is a trained registered nurse who has charge of the nursing and domestic staff in any of the
institutions mentioned in the preamble of this Determination.

{5) Daily Average.—Daily average means the daily average occupied beds in a Publio Hospital or in a Benevolent Home as
shown in the latest available return of the Charities Board of Victoria.

(¢) Deputy or Assistant Matron.—A Doputy or Assistant Matron is a trained registered nurse who relieves the Matron and assists
in the administration.

(d) Sister.—A Sister is a trained registorod nurso with special responsibility (i.c., in charge of a ward, floor, department, or the
traiuing of nurses).

{¢) Staff Nurse—A Staff Nurse is a trained registered nurse employed in or in connekion with any of the institutions
mentioned in the preamble of this Determination. .

(f) T'rainee.—A Trainee is a pupil nurse in a registered training school.

(9) Night Sister in Charge.—A night sister in charge means the senior registered nurse on duty at night in a hospital.

(k) Uniform.—A Uniform shall consist of such dresses, aprons, and caps as may be required by the institution.

TERMINATION OF EMPLOYMENT.
18. Except whero the conduct of an omployee justifies instant dismissal, fourtoen days’ notice of termination of employment
shall be given by either employer or employes, or in lieu thereof fourtesn days’ wages shall ba paid or forfeited, as the case may be.

PART 2.
NOTE.—Section 1. of this part applies to—
Registered infant welfare nurses engaged in infant welfare work or in work requiring an infant welfare certificate, and whe
are employed—
(i) by any municipality or industrial or commercial corporation ; or
(i) in any pre-school centre (including any créche, nursery school, kindergarten, or play group).
Section IL of this part applies to—
Registered infant welfare nurses engaged in infant welfare work oz in work requiring an infant welfare certificate, and who
are employed in any—
infant welfare training school,
mothercraft training school, or
babies’ home.

SECTION L

WaGESs.
1. Any employee required to live in shall be provided with laundry, free of charge, but a sum of 20s. per week may be

deducted from the wages hereinafter provided, for board and lodging.
Per Weoek.

£ o d
Sister . . . . . . .. . . . . 815 0

ADDITIONAL PAYMENT.
2. Any employee who is required to use in connexion with her duties any certificate or certificates other than—
{a) o general nursing certificate, or
{b) an infant welfare certificate, .,
shall receive an allowance of 10s. per week for each such other certificate she is required to use.

Hours oF WORE.
3. The number of hours which shall constitute an ordinary week’s work shall be 40.

OVERTIME.
4. Time and a half shall be paid for all work done in excess of 40 hours per week.

CasuaL EMPLOYMENT,

6. A casual employee (i.e., one who is specifically engaged as such) shall be paid 5s. 3d. per hour with & maximum of
36s. 9d. for each day she is called upon to work. Provided that nothing in this clause shall operate as regards an employee
employed regularly by two or more municipalitics. Such an employee may only be employed under the conditions stated in
sub-clause {b) of clause 6.

CoNTRACT OF EMPLOYMERT.

6. (a) All employees (other than casual employees and employees working under the conditions stated in sub-clause (b) hereof)
shall be entitled to receive not less than the ordinary rate provided in this Determination as a wage for an ordinary week’s work.

{b) An employee regularly employed by two or more municipalities shall be entitled to receive not less than the ordinary rate
provided in clause 1 of this section as a wage for an ordinary week’s work, plus an allowance of 10s. 8d. for each night she is
necessarily absent from her usual place of residence on account of her duties. Such amount of 10s. 6d. shall be deemed to
inolude allowances for board and lodging but not to include other travelling expenses.

Unless otherwise specifically agreed upon in writing by all parties concerned the cost of the amount of the wages and allowance
stated in this sub-clause shall be egually borne by the municipalities concerned.

ALLOWANCES. .
7. (a) All out of pocket cxpenses reasonably incurred by an employee whose duties necessitate journeys and visits to various
varts of the Municipal District shall be paid by the Municipal Authority concerned.
() All travelling expenses incurred by an employee regularly employed by two or more Municipal Authorities shall, unless
otherwise agreed upon in writing by the parties concerned, be equally divided botween, and paid by the municipalities concerned.
Jost of meals and lodging shall not in this case be deemed to be expenses.
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(¢) Where an employes is required to provide, and use her own car in connexion with her duties she shall be paid an allowance
of 8d. per mile for each mile she is 80 required to use her car. Should such an employee be employed by more than one municipality,
and be required by each to use her car the amount payable as before-mentioned shall, unless otherwise agreed upon in writing be equally
divided between, and paid by the municipalitics concerned.

(d) A relieving employee engaged for a distant position, whilst travelling to and from the centre where she is to relieve, shall
be entitled to first-class return fares, plus the cost of a slesping berth if necessary. In addition allowances at the rate of 2s. Gd. per
meal for a maximum of three meals per day shall be payable. Provided that an employee leaving for a position later than 7 a.m. on
any day, or returning from a position before 8.30 a.m. on any day, shall not be entitled to a breakfast allowance; and an employee
leaving for a position after 6 p.m. on any day, or returning from a position before 7 p.m. on any day, shall not be entitled to a dinner
allowance, and unless an employee is travelling between the hours of 12 noon and 2 p.m. inclusive, she shall not be entitled to a lunch
allowance.

(e) A relieving empleyee who is requited to work more than 10 miles from the Elizabeth Street Post Office, Melbourne,
shall, in addition to any allowance prescribed elsewhere in this Part, receive an allowance at the rate of 30s. per week.

(f) Any employes engaged for a distant position where a definite term of engagement is not stated, shall, after six months’
continuous service in same, receive a refund of first-class railway, coach, or steamer fares, and reasonable out of pocket expenses incurred
in travelling.

Horipays.

8. All employees shall, as far as practicable, be entitled to the following holidays without deduction of pay, Now Year’s Day,
Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, King's Birthday, Christmas Day, Boxing Day, and such
other day or days as from time to time may be proclaimed throughout the State as public holidays. In addition to the afore-mentioned
holidays employees employed within the Metropolitan District shall be entitled to the following additional holidays without deduction
of pay, Labour Day, and Melbourne Cup Day.

Provided that any employee who is required to be on duty on any day hereinbefore provided for as a holiday ehall be allowed
another day off in lieu thereof or shall receive an additional day’s pay.

ANNUAL LEAVE.

9. (¢) All employces shall be entitled to three weeks’ annual leave, without deduction of pay, on completion of each year
of service with an employer.

Provided that any employee who leaves or is dismissed for any reason before completing a full qualifying twelve monthly

" period, shall in lieu of annual leave, receive a pro-rata payment, based on the amount payable for the leave prescribed herein
for & full twelve months’ continuous service, and the period actually served.

(b) In addition to the holidays as prescribed by sub-clause (a) hereof in any case where a health centre is not open on the
days during the period between Christmas Day and New Year'’s Day an employee shall be entitled to be absent from such
centre on such days without deduction of pay. .

Sick LEAVE.

10. (a) In the event of an employee becoming sick and certified as such by the Medical Superintendent, or in an institution
where there is no Medical Superintondent by a qualified Medical Practitioner approved by the institution, she shall be entitled to sick-
leave on full pay as follows :—

(i) During the first year of service in an institution—one day for each month of service.
(ii) During the second, third, and fourth years of service in an institution—two weeks in each year.
(iii) Thereafter—three wcoks in each year.

Sick leave shall be in addition to the annual leave provided in clause 9.

{b) If the full period of sick leave as prescribed in sub-clause (a) hereof is not taken in any year, such portion as is not taken
shall be cumulative from year to year up to a period not exceeding nine weeks, which shall be the maximum amount of leave to
which an employes may be entitled in any year of sarvice, without deduction of pay.

(¢) Notwithstanding any provision in sub-clauses (a) and (b) hereof, an employee who contracts an infectious disease in the course
of her duties and same having been certified to by the Medical Superintendent or by a Medical Practitioner approved by the
institution shall receive full pay during the necessary period off duty up to but not exceeding a period of three months,

UNIFORM ALLOWANCE.

11. An employee shall be paid a uniform allowance at the rate of 3s. 6d. per week and the uniform shall be laundered by
the employer free of cost to the employee.
TERMINATION OF EMPLOYMENT.
12. Except where the conduct of an employee justifies instant dismissal, fourteen days’ notice of termination of employment
shall be given by either employer or employee or in lieu thereof, fourteen days’ pay shall be paid or forfeited, as the case may be.

SECTION II
Waczs.

1. All employees required to live in shall be provided with laundry, free of charge, but a sum of 20s, per week may be deducted
from the wages hereinafter provided, for board and lodging.

Employees required to live out shall receive an allowance of 20s. per week, in addition to the wages hereinafter set out, and
shall also be entitled to one meal per day to be provided by the employer.

(@) Employees in Infant Welfars Training Schools only or in Infant Welfare and Mothercraft Training Schools combined.

Per Week.

£ s d.

Matron .. . 915 0
Sister—

During the first year's service at the Institution .. .. . . v 75 8

During the second year's service at the Institution .o .o 710 6

Thereafter at such Institution .. .. 715 6

Should part of the duties of a sister be to relieve the matron at any time, she shall be entitled in each and every week to
receive an additional sum of &s.
(b) Employecs in Mothercraft Training Schools only.

Per Week,

£ o d.

Matron .. .. . . . ¢ 5 0
Sister—

During the first year's service at the Institution . . o . .. 75 6

During the second year’s service at the Institution .. .. .. .e . 710 6

Thereafter at such Institution . .. . . .. 716 6

Should part of the duties of a sister be to relieve the matron at any time, she shall be entitled in each
receive an additional sum of &s.
(c) Employees in Babies’ Homes.

and every week to

l;cheek.
e d.
}I-ul;ron .. .- e o . . . . . .e . 811 0O
Sister .. .. .. . e . e . .. - .. 75 6

ADDITIONAL PAYMENT.

o2 Any employee who is required to use in connexion with her duties any certificate or certificatos other than a general
nursing certificate shall receive an allowance of 10s. per week for each such other certificate she is required to use.
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Hours or WoRK.

3. {a) The number of hours which shall constitute an ordinary week's work shall be 40, provided that 80 hours may be
worked in any two consecutive weeks, and provided further that not more than 48 hours may bo worked in any of such weeks
without payment of overtime. .

(b) With the exception of time ocoupied in having meals (which shall be a period of not less than 30 minutes for each meal), and
one additional break if same is required by the institution, the work of each shift shall be continuous.

OVERTIME,
4. Time and a half shall be paid for all work done in excess of the ordinary hours presoribed in Clause 3. !

TRAVELLING ALLOWANCE.
5. (a) Any employee whose duties require her to travel shall be paid first-class fares and all reasonable out-of-pocket expenses.
{6) Any employee engaged for a distant position where a definite period of engagement is not stated shall, after six months’
continuous service in same, receive a refund of first-class railway, coach, or steamer fares and reasonable out-of-pocket expenses incurred
in reaching such position.
(c) Any employee engaged for a distant position for a definite period shall, when she completes the term of her engagement
receive first-class railway, coach, or steamer return fares and reasonable out-of-pocket expenses incurred in travelling.

Day Orr 1IN Eaca WEEE.

8. All employees shall receive at least one clear day off in each week in the case of day-shift employees, and one clear night

off in each week in the case of night-shift employees.
AXNUAL LEavE.

7. All employees shall be entitled to four weeks’ leave, without deduction of pay, on completion of each year of service with
an institution.

Provided that any employee who leaves or is dismissed for any reason before completing a full qualifying twelve monthly
period, shall in lieu of annual leave, receive a pro-rata payment, based on the amount payable for the leave preseribed herein
for a full twelve months’ continuous service, and the period actually served.

SicK LEAVE.
8. (a) In tho event of an employee, becoming sick and certified as such by the Medical Superintendent, or in an 1nstitution where
there is no Medical Superintendent by a qualified Medical Practitioner approved by the institution, she shall be entitled to sick leave
on full pay as follows :—

(i) During the first year of service in an institution—one day for each month of service.
(ii) During the second, third, and fourth years of service in an institution—two wecks in each year.
(iii) Thereafter—three weeks in each year.
8ick leave shall be in addition to the annual leave provided in clause 8.

() If the full period of sick leave as prescribed in sub-clause (a) hereof is not taken in any year, such portion as is not taken
shall be cumulative from year to year up to a period not exceeding nine wecks, which shall be the maximum amount of leave to
which an employee may be entitled in any year of service, without deduction of pay.

(c) Notwithstanding any other provision in sub-clauses (a) and (b) hereof, an employee who contracts aninfectious disease in
the course of her duties and same having been certified to by the Medical Superintendent or by & Medical Practitioner approved by the
institution shall receive full pay during the necessary period off duty up to but not exceeding a period of three months.

MiNIMUM PAYMENT FOR WORK DONE IN ANY WEEK.
9. An employee who is willing and available for work shall if employed for less than 20 hours in any week receive a minimum
of half a full week’s ordinary wage for the class of work done, but if she is employed for 20 hours or over she shall receive a minimum
of a full ordinary week's wage for the class of work done.

TiMe AND WAGE RECORDS.

10. An adequate record of the hours worked by each employee and the wages paid shall be kept by each employer subject to
this Determination.

PROVISION OF ACCOMMODATION AND OTHER NEOESSARY REQUIREMENTS.

11. (a) Suitable healthy accommodation shall be provided for employees. Wherever possible single bedrooms shall be provided.
Separate beds ehall be provided for each employee and in no case shall more than two employces be required to occupy the same bed-
room. Separate accommodation distinct from that provided for day staff shall be provided for employees on night duty.

(b) Adequate supplies of rubber gloves and all necessary safety appliances shall be kept and maintained at each institution, and
provided free of cost to employees for use as required.

(¢) Linen, cutlery, crockery, and blankets shall be provided by the employer free of cost to the employee.

BREARAGES.
12. Except in a case of proved carclessness an employes shall not be required to pay for any breakages occurring in the
ordinary course of her specified duties. )
UNIFORM ALLOWANGCE.
13. An employee shall be provided from the commencement of her servico with an institution with necessary caps and
also with suitable and sufficient material for the other articles of a uniform. In lieu of the provision of such caps and material
the institution may, however, pay such employee an allowance of 3s. 6d. per week.

DEFINITION,
14. A matron is a trained nurse, who in addition holds the certificates necessary for the carrying out of her duties, and has been
entrusted with the control and/or superintendence of the nursing and domestic staff of the institution.

TERMINATION OF EMPLOYMENT.
15. Except where the conduct of an employes justifies instant dismissal, fourteen days’ notice of termination of employment
shall be given by either employer or employee or, in lieu thereof, fourteen days’ pay shall be paid or forfeited, as the case may be.

) N PART 3.
NOTE.—This part applies to—
Certificated nurses ged in ion with any industrial or cial undertaking.
Wages. Per Week,
1 £ s d.
During the first year's service .. . .. .. .. . .. .. 615 6
During the second year’s service .. . .. . .. .. 70 8
Thereafter e .. . .. .. .. o 756 6

UNIFORM ALLOWANCE. ‘
2. A nurse shall be paid a uniform allowance at the rate of 3s. 6d. per week. The cost of the laundering of the
uniforms shall be borne by the employer.
TRAVELLING ALLOWANCE.
3. Any nurse whose duties require her to travel shall be paid first-class fares and all reasonable out.of-pocket expenses.

TerMs oF EMPLOYMENT.
4. (a) Employment shall be by the week and any nurse willing, ready and available to work shall in respect of each week
of her employment be paid the full weekly wage fixed.
(b) Except where the conduct of an employee justifies instant dismissal, one week’s notice of termination of employment
shall be given by either employer or employee, or in lieu thereof, one week’s wages shall be paid or forfeited, as the case may be.
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OTEER CONDITIONS OF EMPLOYMENT.

5. Nurses shall be entitled to the same conditions as regards—

(a) Hours of employment,

(5) Overtime,

(¢} Annual leave,

(d) Sick leave,

(e) Shift work,

(f) Public holidays,

(g) Special rates for Sundays and holidays,

(#) Time and Wages Book, and

(5) Meal breaks

as those provided by any Award, Determination, or Agreement for the general body of employees in the industry in connexion with
which they are employed.

PART 4.
NOTE.—Section L. of this part applies to—

Certificated nurses employed in his practice by a qualified medical practitioner or dentist or employed by any medical
or dental society, clinic or service.

Section IL of this part applies to—
Certificated nursés employed by any nursing society or association.

SECTION I
WagGEs. Per Week.
1. ' £ s d.
X-ray nurse, who is a registered technician :—
During the first year’s service . .. . 75 6
During the second year's service . . 710 6
Thereafter .. .. . . . 715 6
Other nurse :—
During the first year’s service .. . . 7086
During the second year’s service . . .. . . 75 6
Thereafter .. - .. . 710 6
ALLOWANCES,

2. (&) Any nurse, who is required to hold more than one certificate in connexion with her duties shall reccive a sum of
10s. per week for each certificate required to be used in addition to the appropriate wage rato provided in clause 1

(b) Any employee at call shall receive an allowance at the rate ot 5. per week for the time at call in addition to any
other rate in this Detormination to which she may be entitled.

{c) Any employec whose duties require her to travel shall be paid first-class fares and all reasonable out-of-pocket expenses.

Hours For A WEEK’s WORK.
3. The number of hours to constitute an ordinary week’'s work shall be 40.

OVERTIME.
4. Time and a half shall be the rate payable for all work done in excess of 40 hours per week.

MEeaL BREAR.
5. A meal break of not less than 30 minutes, at a time mutually agreed upon, shall be allowed employees each day.

ANNUAL HoLipays.

6. The snnual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1948.
No. 5111 and any amendments which may be made thereto from time to time.

S10E LEAVE.
7. (@) In the event of an employee becoming sick and certified as such by a qualified Medical Practitioner approved by
the employer she shall be entitled to sick leave on full pay as follows : —
(i) During the first year of service—one day for each month of service.
(ii) During the second, third, and fourth years of service—two weeks in each year.
(ili) Thereafter—three weeks in each year.
Sick leave shall be in addition to the annual leave provided in clause 8.

HoLipays.
8. All employees shall be entitled to the following holidays without deduction of pay, New Year’s Day, Australia Day,
Good Friday, Easter Saturday, Easter Monday, Anzac Day, King’s Birthday, Christmas Day, Boxing Day, and such other day
or days as from time to time may be proclaimed throughout the State as public holidays. In addition to the afore-mentioned
holidays employees employed within the Metropolitan District shall be entitled to the following additional holidays without
deduction of pay, Labour Day, and Melbourne Cup Day. .

SpeciAL RaTES POR SUNDAYS AND HOLIDAYS.
9. Time and & half shall be the special rate payable for all work done on Sundays or any of the holidays prescribed
in clauso 8. Minmom PAYMENT 7OBR WORE DONE IN ANY WEEK.
10. An employee who is willing and available for work shall if employed for less than 20 hours in any week receive a
minimum of half & full week’s ordinary wage for the class of work done, but if she is employed for 20 hours or over she shall
receive a minimum of & full ordinary week’s wage for the class of work done.

Tmwe aND WaGE RECORDS.

11. An adequate record of the hours worked by each employee and the wages paid shall be kept by each employer

subject to this Determination.
BREAKAGES.

12. Except in a case of proved carelessness an employee shall not be required to pay for any breakages occurring in the

ordinary course of her specified duties.
UNIFORM ALLOWANOE.

13. An employee shall be entitled to a uniform allowance at the rate of 3s. 6d. per week and the uniform shall be

laundered by the employer free of cost to the employee.

TERMINATION OF¥ EMPLOYMENT.

14. Except where the conduct of an employee justifies instant dismissal, fourteen days’ notice of termination of employment
shall be given by either employer or employee, or in lieu thereof fourteen days’ wages shall be paid or forfeited, as the case may
be.
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SECTION IL
WaGES,

1. An employee for whom the employer makes available board and lodging shall be provided with laundry, free of charge,
but from the wages hereinafter prescribed, a sum of 20s. per week may be deducted in respect of such board and lodging
notwithstanding that such employce may decide not to avail herself of such accommodation,

An employee for whom the employer does not make available board and lodging shall rece ve in addition to the wages
hereinafter preseribed, an allowance of 20s. per week, and shall be entitled also to one menl per day to be provided by the
employer.

Per Week.

£ s d

During the first year . . .. .. . .. .. .. .. 706

During the second year .. o .. .. . . . . . 75 8

Thereafter . .. .. - .. .- . . . 710 6
ALLOWANCES.

2. (a) Any nurse, who is required to hold more than one certificate in connexion with her duties shall receive a sum of
10s. per week for each certificate required to be used in addition to the appropriate wage rate provided in clause 1. -

(b) Any employee at cail shall-receive an allowance at tho rate of §s. per week for the time at call in addition to any
other rate in this Determination to which she may be entitled.

(¢) Any employee whose duties require her to travel shall be paid first-class fares and nll reasonablo out-of-pocket expenses.

Hours oF WoRE.

3. (a) The number of hours which shall constitute an ordinary week’s work shall be 40, provided that 80 hours may be
worked in any two consecutive weeks, and provided further that not more than 48 hours may be worked in any of such weeks
without payment for overtime.

(b) With the exception of time occupied in having meals (which shall be a period of not less than 30 minutes for each
meal), and one additional break if same is required by the employer the work of each shift shall be continuous.

OVERTIME.
4. Time and a half shall be paid for all work done in excess of the ordinary hours prescribed in clanse 3.

Day oFF 1n Eacr WEEK.
5. All employecs shall receive at least one clear day off in each week in the case of day-shift employees and one clear
night off in each week in the case of night-shift employees.

Provided that during any working period not exceeding three consecutive weeks, the day or night off may, with the
approval of the employer, be allowed to stand over, and be taken at a time mutually agreed upon in any one consecutive
period equivalent to one day or night, as the case may be, for each week in the period concerned.

ANNUAL LEAVE.
8. (a) Four weeks’ annual leave with full pay shall be granted to employees on completion of each twelve months® service
with an employer.

Provided that any employee who leaves or is dismissed for any reason before completing a full qualifying twelve monthly
period, shall in lieu of annual leave, receive a pro-rata payment, based on the amount payable for the leave prescribed herein
for a full twelve months’ continuous service, and the period actually served.

{b) Two weeks’ notice of the date from which an employee shall commence her annual leave shall be given unless
otherwise mutually agreed upon between the parties concerned.

SIcE LEAVE.
7. (a) In the event of an employee, becoming sick and certified as such by a qualified Medical Practitioner approved by
the employer she shall be entitled to sick leave on full pay as follows :—
(i) During the first year of service in an’ institution—one day for each month of service.
(ii) During the second, third, and fourth years of service in an institution—two weeks in each ycar.
(iii) Thereafter—three weeks in each year.
Sick leave shall be in addition to the annual leave provided in clause 6,

(b) If the full period of sick leave as prescribed in sub-clause (@) hereof is not taken in any year, such portion as is not
taken shall be cumulative from year to year up to a period not exceeding nine weeks, which shall be the maximum amount of leave
to which an employee may be entitled in any year of service, without deduction of pay.

(c) Notwithstanding any other provision in sub-clauses (a) and (b) hereof, an employee who contracts an infectious disease
in the course of her duties and same having been certified to by a Medical Practitioner approved by the employer shall receive
full pay during the necessary period off duty up to but not exceeding & period of three months.

Mmviom PAYMENT POR WORK DONE 1IN aANY WEER.
8. An employee who is willing and available for work shall if employed for less than 20 hours in any week receive a
minimum of half a full week’s ordinary wage for the class of work done, but if she is employed for 20 hours or over she shall
receive a minimum of a full ordinary week’s wage for the class of work done.

T AND WaGE RECOEDS.

9. An adequate record of the hours worked by each employee and the wages paid shall be kept by each employer subject
to this Determination.

PROVISION OF ACOOMMODATION AND OTHER NEOESSARY REQUIREMENTS.

10. (a) Suitable healthy accommodation shall be provided for employecs. Wherever possible single bedrooms shall be
provided. Separate beds shall be provided for each employee and in no caso ghall more than two employees be required to
occupy the same bedroom. Separate accommodation distinct from that provided for day staff shall be provided for employees
on night duty.

8(IJ) Adse'qua.te supplies of rubber gloves and all necessary safety appliances shall be kept and maintained by the employer, and
provided free of cost to employees for use as required.

(c) Linen, cutlery, crockery, and blankets shall be provided by the employer free of cost to the employee.

BREAKAGES.
11. Except in n case of proved carelessness an employee shall not be required to pay for any breakages occurring in the
ordinary course of her specified duties.
. Unironrms.
12. An employee ghall be provided from the commencement of her employment with the prescribed uniform of the service
free of cost, or in lieu thereof shall be paid an allowance of 3s 6d. per week.

TEBMINATION 07 EMPLOYMEXT.

13. Except where the conduoct of an employee justifies instant dismissal, fourteen days’ notice of termination of employment

shall be given Ey sither employer or employee or, in lieu thereof, fourteen days’ pay shall be paid or forfeited, as the case may
be.

P. A, RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 7th June, -1950.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE PLASTERERS BOARD.
Notre.—(a) This Determination applies to the whole of the State of Victoria.

(B) Plastering was proclaimed on 28th November, 1928, as an apprenticeship trade under the Apprenticeship Act
1928 for the Metropolitan District.

Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, 103 Russell-street, Melbourne. (Price 3d.)

]N accordance with the provisions of the Factories and Shops Acts, the Wages Board which, since the 7th February, 1940, has
had power to determine the lowest prices or rates which may be paid to any person or persons or classes of persons—
(1) wheresoever employed in the process, trade, or business of plastering or cementing ;

(2) employed in the process, trade, or business of fixing all laths used in connexion with the erection or repair of buildings,
whether such laths are of wood or of a substitute therefor;

(3) employed in the finishing of all plastering work in sewers, tunnels, or channels ;

(4) employed in finishing all kinds of plastic acoustic work, waterproofing work, and texture work formed in cement
plaster or patent material ;

(6) employed in the making or laying of marble mosaic, granolithic, terrazo, or flooring of which cement forms a part
or the laying of magnesite flooring ;

(6) employed in the making or fixing of all pre-cast or moulded work (except such work as is subject to the
Determination of the Fibrous Plasterers Board)

has made the following Determination, namely :—

That as from the 25th May, 1950, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

PART L
1. This Part applies only In respect of the employment of persons on the constructlon renovation alteratlon repair or
demolition of buildings performed on the site thereof, and in particular it shall have no applcation—
(1) to employment by an employer in sny industry where the work performed by the employee is subsidiary or
aunxillary to the chief and prineipal purpose and business of such Industry; or
{1} to employment in workshops.

WagES.
Apprentices. Improvers.
Per Week, Per Week.
. A.i‘%uggcgf,le Loading. Total Wage. J— Mgg:g‘:}’“ Loading. | Total Wage.
s d. s d 8 d 8. d. s d s d
lst year .. . 39 6 2 8 42 2 156 years of age .. 39 6 2 8 42 2
2nd year .. .. 53 0 5 4 68 4 16 years of age .. 53 0 5 4 68 4
3rd year .. .. 72 6 8 0 80 6 17 years of age .. 72 6 8 0 80 6
4th year .. .. 103 0 10 8 113 8 18 years of age .. 103 0 10 8 113 8
5th year .. . 134 0 13 4 147 4 19 years of age .. 13¢ 0 13 4 147 4
6th year .. . 1864 0 16 0 180 O 20 years of age .. 164 © 16 0 180 0
ProPoRTION (by any employer). PrororTION (by any employer).
One apprentice to every three or fraction of three workers One improver to the first five workers, and thereafter one to
receiving not less than 215s. per week of 40 hours. every seven additional workers receiving not less than 215s.
l' per week of 40 hours. .

No. 546.—4774/50. —PRICE 6D.
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Other Employees.

Per Per
— Hour, Week.

s d. 8. d.
Men employed on swings, bosun’s chairs, lifts, or any other suspended platform .. .. . . 5 6} 220 ¢
All other plasterers . .. .. . .. .. 5 43| 215 0

Foreman, ie., a plasterer in charge of threc or more, but not exceeding ten men, 1s. a day extra; where the number
exceeds ten he shall he paid 2s. a day extra. On each job where there are three or more plasterers employed one shall
be deemed to be and shall be paid as a foreman.

OrDINARY HOURS OF WoORK.

3. The ordinary hours of work shall be 40 per week, to be worked in five days, the daily hours being not more than 8

hours on Monday to Friday inclusive between 7.45 a.m. and 5.15 p.m.  The lunch break shall be not less than 45 minutes.
o

OVERTIME.
4. The following rates shall be paid :—

(@) For work done within the times of beginning and ending work and in excess of 8 hours on Time and a half

any day (Monday to Friday inclusive). for the first two
(8) For work done outside the times of beginning and ending work on any day (Monday to Friday hours, and double
inclusive). time thereafter.

(¢} For work done on a Saturday.

Provided that for any work done between the hours of 10.15 p.m. on one day and 7.45 a.m. on the following day, or
after noon on a Saturday, dounble time shall be paid.

Casvar LaBoUR.

5. Casual employees (i.e., persons employed during the week for not more than one-half the maximum number of hours
fixed in this Determination as a week’s work) shall be paid at the rate of 2d. per hour extra.

INCLEMENT WEATHER.
8. Each employee shall be pnid an allowance at ordinary rates for time lost through inclement weather, subject to the
following conditions :—

(i} That such allowance shall not exceed the equivalent of eight hours’ pay in any one week.

(ii) That weather shall not be regarded as inclement for the purpose of this clause, unless the employer or his
representative on the job, and a representative of the men on such job, agree that it shall be so regarded.
Failing such agreomont weather shall not be regarded as inclement and work shall continue. .

(ili) Any intermission of work owing to inclement weather so regarded as aforesaid shall immediately cease and work
shall be immediately resumed on the employer or his representative calling for a resumption of work,

(iv) An employee shall not be entitled to payment as provided for in this clause, unless he remains on the job until
a decision to cease work for the day has been made by agreement between the employer or his representative
and a representative of the men.

(v) The intermission of work by employees who would be exposed to or working in inclement weather so regarded in
accordance with this clause shall not be a ground for intermission of work in places where employees are not so
exposed to or are not called upon to work in such inclement weather.

ALLOWANCE IN RESPEOT oF ExXoEss Fares axp TraveLLng TiME.

7. (a) The following payments shall be made in lieu of fares and travelling time within the radii named using G.P.O.,
Melbourne (cr. Bourke and Elizabeth streets) or the principal Post Offices at Ballarat, Bendigo, and Geelong a8 centres:—

s d.
Up to and including 12 miles .. .. o .. «« 2 0 per day
Over 12 miles and including 20 miles .. . . .. 2 6 per day
Over 20 miles and including 30 miles .o 3 0 per day.

These allowances shall not be payable if the employer provides or offers to provide tranaport free of charge, in which case
1s. 4d. per day travelling allowance shall be paid.

(b) Where fares are necessarily incurred on distant jobs, as defined in clause 9 (a) of this Part, or on work performed outside
the radii named in sub-clause (@) hereof the provisions of that sub-clause shall apply except that the local Post Office shall be
the centre.

TRANSFER ¥ROM JOB To JoOB.

8. An’employee transferred by the employer from one job to another job on the same day shall be paid for the time occupied
in travelling as for time worked and the cost of such transfer shall be borne by the employer.

ALLOWANOES IN RESPEOT 0¥ DISTANT JoBS.

9. (a) When distance and/or travelling facilities reasonably prevent an employee going from and returning each day to his

» usual place of residence, reasonable and suitable board and sleeping accommodation including stretcher and mattress for each

employce shall be provided. When work is situated away from suitable accommodation, the employer shall supply tents or

huta with sleeping accommodation therein including stretcher and mattress for each employee in addition to any allowanoe
provided in this clause; the allowance to be made shall be—

s d. .
For less than a full week .. .. . .. . +. 12 9 per day
For a full working week at the rate of . .. .. .. 52 6 per week,

Provided that the foregoing allowances shall be increased if the employee satisfies the employer that Le reagonably
incurred a greater outlay than that prescribed.
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(8) In lieu of the payments prescribed in clause 7 (a) of this Part an employee to whom sub-clause (a) applies shall be paid
travelling time (not exceeding ordinary working hours per day) at ordianry rates of pay, and, where incurred, socond-class return
fare, and bs. to cover expense of reaching his home railway station and transport of tools if any cost necessary. FProvided that
the return fare shall not- be payable if the employee is dismissed for misconduct or is hold incompetent within one weok of starting
work or leaves within one month of engagement. Travelling time shall be caleulated as from Spencer-street and Flinders-street
Railway Stations or the home Central Railway Station (if residing in the country) to destination by rail or usual travelling
facilities.

(¢} If an employce clocts to return to his home at the week end after three months of continuous service and thereafter at
three-monthly periods he shall be paid a second-class return fare (Victorian Railways only) on the pay day which immediately
follows the date on which he returns to the job.

If the work upon which the employee is engaged will terminate in the ordinary course within a further 28 days after the
expiration of three months this sub-clause shall not apply.

ArLLowance IN REsPECT or MEALs.

10. Where an employee is required to work overtime in excess of one hour and has not been given notice of same on the
previous working day, he shall be allowed an amount of 2s. 6d. for a meal. When working overtime for two hours or more,
employees shall be allowed to take, without deduction of pay, 20 minutes for crib immediately after the ordinary ceasing time,
and thereafter 30 minutes for erib shall be allowed after each four hours of continuous work. Provided that where an employee
works ogarbime for two hours without taking the prescribed interval of 20 minutes, he shall be deemed to have worked two and
one-third hours.

EMPLOYEE REQUIRED To ATTEND FoB WORK,

11. An employee who is required to attend for work and is kept waiting to commence work, shall be paid at his ordinary
rate of pay for the time he is so kept waiting.

SpeciAL RATEs.

12. Doulle timo shall be the rate for all work dono on Sunday, New Year's Day, Australia Day, Good Friday, Easter
Monday, Labour Day, Christmas Day, Anzac Day, King’s Birthday, Melbourne Cup Day, and Boxing Day.

EarpLoYEE NoTIFIED To CoMmENCE WORK.
13. An employee notified to commence work and actually attending for work and not allowed to start shall be paid an
amount of 58. and the fares necessarily incurred.
Excess or Hours.
14. An employee who has worked continuously (except for meal intervals) for 20 hours, shall have a break of at least
twelve hours before again starting work.
Rest Pausg.

15. (a) There shall be a rest period of ten minutes from the time of ceasing to the time of resuming work between the
hours of 9.30 a.m. and 11 a.m. without deduction of pay.

(b) The employer shall provide facilities to enablo the employees to obtain an adequate supply of boiling water at meal
times and rest periods.
An~NUaL HoLipay.

16. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946
No. 5111, and any amendments which may be made thereto from time to time,

TBRANSPORT AT NIGHT.

17, Any employeo who completes his work during the night after trams and other public conveyances have ceased to run
shall, unless provided with means of transport by the employer, be reimbursed for any expense necessarily incurred in reaching
his home.

INJURY To EMPFLOYEE.

18. In the event of an employee being injured during his employment, his employer shall provide suitable means for hu
conveyance to the nearest available medical attention.

PAYMENT oF WAGES.

19. Wages, allowances, and other moneys due shall be paid not later than the time of ceasing work on Thursday of each
working week, or otherwise by mutual arrangement. On termination of employment by the employer all wages, allowances, and
other moneys shall be paid at the time of dismissal.

IxspeorioN oF TIME SuEETS AND BooKs,

20. The Becretary for Labour may authorize at any time (except pay day) or place, the inspection of all wages sheets,
time sheets or other wages 1ccords by a pereon nominated by the Victorian Plasterers’ Scciety and approved by the Secretary
for Labour, provided that 24 hours’ notice of such inspection is given to the employer.

Stormva oF TooLs.

21. Where six or more plasterers are engaged on & job, adequate provision shall be made for the storing of tools. No
cement, lime, or building materials shall be stored in such place.

First-a1p QUTFIT.
22. An efficient first-nid outfit shall be supplied on all jobs where building permits are necessary.

SaxITARY CONVENIENCE.
23. Suitable and adequate sanitary conveniences shall be provided by the employer.

TERMINATION OF EMPLOYMENT.

24, One hour's notice of termination of emgloyment shall be given by either employer or employee or one hour's pay shall
be paid or forfeited in lieu thereof. Such hour shall be allowed the employee to gather, clean, pack, and transport his tools,

. APPRENTICES.
25. The provision of clause 24 of this Part shall not apply to the employment of apprentices.
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PART 1L

1. This Part applies in respect of the employment of all persons coming within the ambit of the Determination, other than
those provided for In Part I, hereof. .

2. Wages.
Apprentices. Improvers.
Per Week. Per Week.

— Adjperable Loading. | Total Wage. — Adjpatable Loading. | Total Wage.

s d. s d. s d 8 d 8. d. s d,

lst year .. . 39 6 2 8 42 2 15 years of age .. 39 6 2 8 42 2
2nd year .. .. 53 0 5 4 58 4 16 years of age .. 53 0 5 4 58 4
3rd year .. .. 72 6 8 0 80 6 17 years of age .. 72 6 8 0 80 6
4th year .. .. 103 0 10 8 113 8 18 years of age .. 103 0 10 8 113 8
5th year .. . 134 0 13 4 147 4 19 years of age .. 134 0 13 4 147 4
6th year .. .- 164 0 186 0 180 0 20 years of age .. 164 0 16 0 180 ©

PR‘OPORTI!)N (by any employer). PrororTION (by any employer).
One apprentice to every three or fraction of three workers One improver to the first five workers, and thereafter one to
receiving not less than 210s. 10d. per week. every seven additional workers receiving not less than 210s.
10d. per weck.
Other Employces.
Per Per

- Hour, Week,

s d. s d.
Men employed on under-ground sewer or tunnel plastering .. Bs .. .. . . b 4} 214 8*
All other plasterers .. .. . .. .. 5 3} 1210 10*

Foreman, i.c., & plasterer in charge of three or more, but not excceding ten men, ls. a day extrn; where the number exceeds
ten he shall be paid 2s. & day extra. On each job where there are three or more plasterers employed one shall be deecmed to be
and shall be paid as a foreman.

* Rates include 6s. war loading.

OrpiNarY Hours oF WORR.

3. The ordinary hours of work shall be 40 per week, to be worked in five days, the daily hours being not more than 8
hours on Monday to Friday inclusive between 7.45 a.m. and 5.15 p.m. The lunch brenk shall be not less than 435 minutes,

OVERTIME.
4. The following rates shall be paid :—

(2) For work done within the times of beginning and ending work and in excess of 8 hours on
any day (Monday to Friday inclusive). Time and a hall
{b) For work done outside the times of beginning and ending work on any day (Monday to Friday for the first two

inclusive). hours, and double
(¢} For work done on a Saturday. time thereafter.

Provided that for any work done between the hours of 10.15 p.m. on one day and 7.45 a.m. on the following day, or
after noon on a Saturday, double time shall be paid.

CasvaL LABOUR.

5. Casual employees (i.e., persona emEloyed during the week for not more than one-half the maximum number of hours
fixed in this determination as a week's work) shall be paid at the rate of 2d. per hour extra.

WxrT WEATHER.

6. When work is stopped by wet weather an employee who is instructed to wait on the job shall be paid for all time lost
in waiting in excess of one hour in any one day. R

ALLOWANCE 1IN RESPEOT oF ExoEss FaRES AND TmavELLING TmvEe, FARES, AND TRAVELLING TIME.
7. (a) At the time of his engagement an emgloyee may notify his employer that in relation to fares and travelling time he
chooses to be paid under either Part A, or Part B of this clause as provided hereunder, and he shall be paid accordingly.
(b) If the employee expresses no such choice, Part A shall apply and he shall be paid accordingly.

PART A.

(i) Allowance in Respect of Excess Fares and Travelling Time.—The following payments shall be made in lieu of fares and
travelling time within the radii named using G.P.O., Melbourne (corner Bourke and Elizabeth-streets), or the principal post
office of any City, Town, Borough, or Township (other than s City, Town, Borough, or Township within the Metropolitan
District) whichever is nearer to the employer’s principal place of business :—

s. d

Up to and including 12 miles .. .. .. .. .. 2 0 per day
Over 12 miles and including 20 miles .. .. .. .. 2 6 per day
Over 20 miles and including 30 miles . 3 0 per day.

These allowances shall not be iu.ysble if the employer provides or offers to provide transport free of charge, in which case
1s. 4d. per day travelling allowance shall be paid.
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(ii) Whore fares are nocossarily incurred on distant jobs, as defined in sub-clause (iii) heroof the provisions of clauso 8 hereof
shall apply.

(iii) A distant job is one where the distance and/or travelling facilities reasonably prevent an employee going from and
returning each day to his usual place of residence.

PART B.

(i) Fares.—(a) Whero an employee is engaged on a job up to 10 miles from the “ centre '’ he shall be paid an amount of
3s. 6d. per week for fares.

(b) Where an employee is engaged on a job moro than 10 miles from the * centre ** and is able to return to his home each day,
he shall be paid the daily fares, not exceeding 6s., actually and necessarily ineurred in travelling to and from the job.

(ii) Travelling Time.—Where an employee is engaged on a job more than 12 miles and up to 24 miles from the ** centre ’
he shall be paid in respect of time lost in travelling a daily sum of 1s. 8d.; where the distance travelled from the * centre’’
exceeds 24 miles a daily sum of 2s. 6d. shall be paid.

) ALLOWANCES.
8. An employee when engaged to proceed to work in such a locality as to necessitate his sleeping elsewhere than at his
usual place of residence shall receive :—
(¢) When the time occupied on the job is less than a working week 10s. per day with » maximum of 60s. per week ;
{6) When the time occupied on the job is in excess of a working week 7s. per day with a maximum of 42s. in
any week.
The employer shall convey the worker to and from the job free of charge or pay his fare. Ordinary rates shall be paid
for such travelling time. An employee shall not suffer any loss in regard to the above allowances where work is stopped by
wet weather, or by reason of a Public Holiday.

TRANSFER FROM JOB TO JoB,

9. An employee transferred by the employer from one job to another job on the same day shall be paid for the time
occupied in travelling as for time worked and the cost of such transfer shall be borne by the employer.

Tea Mongey.

10. Any employee who is required to work overtime for more than two hours on any day and who has not been notified
on the previous day that he would be required to work such overtime shall he paid an allowance of two shillings.

EMPLOYER REQUIRED To ATTEND FOR WORK.

11. An employee who is required to attend for work and is kept waiting to commence work, shall be paid at his ordinary
rate of pay for the time he is so kept waiting.

EamrLoYEE NoTi#iED To CoMMENCE WORE.
. 12. An employeo notified to commence work and actually attending for work and not allowed to start shall be paid an
amount of 58, and the fares necessarily incurred.

SpECIAL RATES.

13. Double time shall bo the rate for all work done on Sunday, New Year’s Day, Australia Day, Good Friday, Faster
Monday, Labour Day, King’s Birthday, Melbourne Cup Day, Christmns Day, Anzac Day, end Boxing Day; but if any
other day be by Act of Parlinment or Proclamation susbtituted for any of the above-named holidays the special rate shall
only be payable for work done on the day so substituted.

ReST INTERVAL,
14. Thero shall be an intorvalof ton minites at a time fixed by the employer between 9.30 a.m. and 10.30 a.m, for rest
on each day Monday to Friday inclusive in each wocl for each employeo, such time to count as time worked. Boiling water
for tea shall bo provided by the employer for the emplayee during such intorvalif the omployee so desires.

ANNUAL HoLIDAY.

15. Tho annual holiday shall be as prescribed by the provisions of the Pactories and Shops (Annual Holidays) Act 1946
No. 6111, and any amendments which may be made thereto from time to time.

TRANSPORT AT NIGHT.

18. Any employee who completes his work during the night after trams and other public conveyances have ceased to run
shall, unless provided with means of transport by the employer, be reimbursed for any expensoe necessarily incurred in reaching
his home.

INnJORY TO EMPLOYEE.

17. In the event of an employce being injured during his employment his employer shall provide suitable means for his

conveyance to the nearest available medical attention.

PAYMENT OF WAGES.

18. All employees shall be paid not later then Friday in each week within five minutes of ceasing time, excopt where
otherwise mutually agreed. An employee whose service ends before pay time shall be paid at or before the time of its ending,
or shall bo paid by post or otherwise within 24 hours thereafter. If wages be not paid within the periods prescribed the
employee shall be paid at ordinary rates for all times in excess of fifteen minutes beyond such time until the wages are paid or
posted to his last known place of address.

Sroriva or Toots.

18. Where six or more plasterers are engaged on a job, adequate provision shall be made for the storing of tools. No

cement, lime, or building materials shall be stored in such place.

Figst-a1p OUTFIT.
20. An efficient first-aid outfit shall be supplicd on all jobs where building permits are necessary.

SaNITARY CONVENIENOE.
21. Suitable and adequate sanitary conveniences shall be provided by the employer.

TERMINATION OF EMPLOYMENT. ,

22, Excopt where the conduct of an employee justifies instant dismissal, one hour's notice of termination of employment
shall be given by either employer or employee, or one hour’s pay shall be paid or forfeited in lieu thereof. Half an hour shall
be allowed the employee to gather, clean, pack, and transport his tools, and in such case wages shall be paid at the commencement
of such half hour.
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PART III.
This Part applies in respect of all persons covered by this Determination.

PERIODICAL ADJUSTMENT OF WAGES.
1. The adult wages rates set out in clause 2 of Parts 1. and 1I. are bared upon the following basic wage for adult
males, and, pursuant to the provisions of Section 21 of the Factories and Shops Act 1934, the Wages Board hereby determines
that such rates shall be automatically adjusted as prescribed in clause 2 of this Part.

Needs Basic
Piace AdaE s canai “Wagein® | lodex Kumber
. g ;
{adjustabley, (Constant) Adult Males. et Assigu
l £ o d ’ £ s d. { £ s d
Throughout the Stato .. 611 0 0 6 0 617 0 Melbourne

ADJUSTMENT OF Basic WAGE.

2. {a) For the purposes of this Determination, the expression * Commonwealth Statistician’s  oll items’ retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1950, the amounts of the basic wage shall be
a8 prescribed in clause 1 of this Part. ‘

(c) During each future successive period beginning with the first pay period to commence in an August, a November, a
February, or a May, the amount of the needs busic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s “ all items > retail price index number by the factor -087 taken to one place
of decimals, the resultant wholo number being the amount of the basic wage expressed in shillings, but should the decimal
number reach -5 or more tho basic wage shall be taken to the next higher shilling.

(d) The weekly wage and hourly rate prescribed for ‘“ All other plasterers ” are ascertained as follows :—

£ s d. Allowing two weeks for statutory holidays, one week’s sick pay,
Basic wage .. .. . 617 and in respect of Part I. only one week for following the job, the
Margin for skill .. . weekly wage should be in respect of the enid employeesin Part I.
War loading £10 158, per week = 5s. 43d. per hour.
Tool allowance . £9 18 8 x 52
Disabilities allowance

[=E=J )}
Qs
ROooOD

48 x 40
and in respoct of the said employees in Part II. should be
£10 10s. 10d. per weck-= 5s. 3}d. per hour.

o, 2018 6 x 52
Total . 918 6 s 49 X 40

The weekly rates for other adult employees shall be increased or decreascd by the same amount as the increase or
decrease in the rates prescribed for *“ All other plasterers ” in the respective Parta and the hourly rates shall be 1 /40th of the
said weekly rates as so adjusted.

ADJUSTMENT OF \WWAGES OF APPRENTICES AND IMPROVERS. N
3. The wages rates of apprentices and Improvers shall be automatically adjusted to accord with the wages rates, as

adjusted from time to time, for apprentices who are under the jurisdiction of the Apprenticeship Commission.
A. V. BARNS, [I.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 10th May, 1950.

By Authority: J. J. GOURLEY, Government Printer, Melbourne



