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Facteries and Shops Acts,

DETERMINATION OF THE MANUFACTURING CHEMISTS BOARD.

Nore.—This Determination applies to the whole of the Stato of Victoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ‘“determine the lowest

prices or rates which may be paid to any persons employed in the trade of—
(a) a wholesale or a manufscturing chemist ;
(b) manufacturing toilet preparations, perfumer;

disinfectants, fungicides, insecticides, vermin destroyers, weed destroyers,”

has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 7th July, 1950, the last

'y, essences, essential oils, food preservatives, branding fluids, devdorants,

previous
Determination of this Board shall be revoked and replaced by this Determination.
2. WaaGEs.
Apprentices, Improvers.
Males. Females, Maslos. Fomales.
p— War — Wi Wi
Al | Losding | Total Adjust- I%Ad.lng (Jotal Adjuat- L%m?.l'ng Jotn | Adfa L%,d'ﬂ;g Tota
Weekly don-b- W” Y | Weekly ::;’_ w°° y Weekly on-h ee .’ Weekly on- y
i | e | a7 | e | Ve kA A
e. d.| 2 d 5. d. | s d | o d s d . d.| s d . d. | & d. | s d. a d.
1st year 34 6 09 36 3|34 6 09 35 3 | Under 16 years | 36 6 09 37 331 3 0 8 31 9
2nd ,, 4 3 09 45 0|38 6 09 30 3 of age
3rd ,, .56 9 1 0 |57 9,44 3 © 0 145 0 | 18 yearsofage | 44 0 9 (45 0|34 6( 0 9 |35 3
4th , 68 6 1 3 690 9|56 6 1 0 57 6 | 17, ” 59 3 1 0 {60 3|38 6 09 39 3
5th ,, ' 81 6 ]l 8 83 0|69 0 1 3 0 3|18 ” 80 3 1 6 81 9145 6 0o 9 46 3
9 » 09 3 1 9 (101 0!55 0 1 0 56 0
20 , . !12»4 al 23 27 0l6s 0ol 13 |70 3
Noueer (in any place),
Apprentices. Mals I'mprovers. Female Improvers,

One apprentice to every vhree or fraction One malo improver to every threo or
of three workers of the same sex receiving  fraction of three male workers receiving
not less than the minimum wage. 156s. per week.

" One femalo improver to every two or
fraction of two fomale workera receiving
94s, 6d. per weok.

Appreutices and Improvers shall be subject to the same number of hours per week as fixed for their respective sections.
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OrTEER EMPLOYEES, Per Week of ¢0 Hours,
Males. Adjustable | War Loading | Total Weekly
. . Weekly Rate, |Non-adjustable. ‘Wage.
(a) Employees in Warehouses.
s d. 2 d s d
Foreman of any Department in which six or more workers are employed .- . 18¢ 0 3 0 187 0
Foreman of any Department in which three to five workers are employed - - 176 0 3 0 178 ¢
First Assistant i.e. a pergon in a Department who is required to keep official records and
in addition is required to weigh, measure, check, wrap or label drugs .. .. 173 0 3 0 176 ¢
Drug Department employee engaged in weighing, measuring, checking, wrapping and/or
labelling under supervision o e .. . . . o 166 0 3 0 169 0
Drug Department employee who is required only to weigh and/or measure under supervision 160 0 3 0 163 0
Salesman in any Department under supervision P . .- o 157 6 30 160 6
All others . . .. - - ‘. . .. 153 0 3 0 156 0
{b) Employees (other than in Warehouses).
(i) In Alkaloid Extraction Department.
Foreman in charge of one or more persons .. .. .. .. . 186 0 3 0 8y 0
First assistant .. .. RN . . .. . .. 168 0 3 0 178 0
Second assistant .. .. . - . e e - .. 162 © 3 0 165 0
(ii) In Alkaloid Refining Department,
.
Person in charge of refining operations and records .. .. .. . . 176 0 3 0 179 0
Refinery operator purifying alkaloids .. .. .. .. .. .- 168 0 3 0 171 0
Refinery operator {other) .. .. .. .. .. .. .. .. 162 0 30 165 0
(iii) In Other Places.
Foreman capable of manufacturing from given formulae, under supervision, and who is in
charge of six or more workers .. . .o . . . .. 84 0 3 0 187 0
Foreman capable of manufacturing from given formulae, under supervision, and who is in
charge of one to five workers .. . .. . . 175 0 3 0 178 0
First Assistant where five or more workers are employed . . . .. 167 0 30 170 0
Ether Stillman .. .. .. .. .. . . .- 165 0 3 0 168 ©
Assistant engaged in any of the following processes under supervision :— .
(a) Manufacturing Galenical or Chemical Compounds, Pills, Tablets, Toilet
Preparations and Perfumery .. .. .. . . 160 0 30 163 ©
(b} Granulating o . .. . . . .
(c) Pill and Tablet Coating .. . . . . .
Al) othere . .. . e - . . .. .. 163 0 3 0 156 0
Females,
Alkaloid Refining Department,
Person in charge of refining operations and records .. .. . . . 148 o 30 151 0
Person filling and wrapping « - - - . - .. 122 3 2 3 124
Other Places.
Forewoman in charge of one to five workers .. .. .. .. .. 17 9 2 3 120 o
Forewoman in charge of six or more workers o .. - . . 122 ¢ 2 3 124 9
Other adults - .. .. .. e . 92 9 1 9 9t 6
3. "“Times or BEGINNING AND ExDING WORK :—
‘Times of Beginning. 'Times of Ending.
7.45 a.m, . 5.15 p.m, . Monday to ¥riday inclusive.
OvERTIME.
4. (a) The following rates shall be paid for all work done :—
(i) Outside the times of beginning and ending work in any one day .. .. o . .
(i) Within the times of beginning and ending work in excess of 40 hours in any week i"mo and a balf for the first threo
(iii) On Saturday Rk - o ; e oursand double time thereafter.

(b) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall work
overtime in accordance with ~uch requirement.

Mear Mownsey.

5. An employee required to work overtime for any period in excess of one hour after the usual hour of ceasing duty
shall be paid a meal money allowance of 3. .

Provided that when any employee is notified the previous day of the intention to work overtime and oversime is not
worked he shall be entitlord to the appropriate meal allowance as horein provided.

TERMS OF EMPLOYMENT.

6. (a) All employces shall be engaged by the week, and shall be paid weekly. A week’s notice shall be given by the employer
or employee to determine employment, or, in lieu of such notice, a week’s wages shall be paid or forfeited, as the caso may be.
Such notice shall be given at the end of a working wock, but an employee may be dismissed summarily for dishonesty,
misconduct, negelect of duty, or for absence from work without reasonable cause, and in the event of such disimissal tho employee
shall be paid only for the time actually worked. All time of absence from work shall be deducted from tho employee’s
wages, oxcept absence on the holidays hereinafter mentioned and except absence without deduction of pay in accordance
with clause Y,

(b) Notwithstanding the provisions of sub-clause (a) hereof the employer may deduct payment for any time during which
the emplovee cannot be usefully employed because of any strike, or any other cause for which the employer cannot reasonably be
held responsible; but any such employee shall be entitled to payment for any of the holidays named in clause 7 which oceur
during such period.

(¢} Where an employee is stood down under the provisions of sub-clause (b) hereof, the time lost to the employee shall
not affect the continuity of employment. i
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Horipays.

7. All employees shall be entitled to the twelve holidays hereinafter mentioned without deduction of pay:—New Year's Day,
Australia Day, Union Picnic Day, Labor Day, Good Friday, Easter Saturday, Baster Monday, Anzac Day, King’s Birthday,
Melbourne Cup Day, Christmas Day, and Boxing Day, provided that any employce absenting hime-elf or herself from work
without reasonable excuse or without permission of the employer for any portion of the working day preceding or following o
poliday provided for in this clause, shall not be entitled to payment for such holiday.

AxNvaL HoLipay.

$. (a) The annual holiday shall be as prescribed by tho provisions of the Factories and Skops (Annual Holidays) dct 1946, and
any amendments which may be made theroto from time to time.

{p) In additicn to the annual holidays prescribed in sub.clause (a) hereof, seven-day shift workers. that is shift workers
who are rostered to work rvegularly on Sundays and holidays shall be allowed seven comsecutive days’ leave including non-
working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly perivd as a
seven-day shift worker. he shall be entitled to have the period of annual holidays prescribed in sub-clause (a) hercof increased
by half a day for cach month he is continuously engaged as aforesaid.

SIORNESS, ACOIDENTS.

9. (a) Any cmployee not attending duty shall lose his or her pay for the actual time of non-attendance unless such
employce has had not less than threc months service with the same employer and he or she produces or forwards within 24
hours of the beginning of his or her absence evidence (which may be in the form of a statutory declaration) satisfactory to the
management that his or her non-attendance was due to personal accident arising out of or in the course of his or her
employment or to personsl ill health sufficient to incapacitate him or her for his or her usual work.

An employee shall not be entitled to payment for non-attendance on the ground of accident or ill health for more than 40
hours of working time in each year,
For the purposes of this clause a year shall mean a period of twelve months commencing on the 1st day of June in each year.

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken in any
year, such portion as is not taken shall be cumulative frum year to year up to a perivd not exceeding 120 hours of working time
which shall bo the maximum amount of leave to which an employee may be entitled in any year of service without deduction of
pay. :

For the purposes of this sub-clause service prior lo 1st March, 1946, shall be disregarded.

DEFINITION 0F FOREMAN.]

10. Wher. three or more adults are employed in any department of a warehouse, one shall be deemed to be a forcman and
-entitled to the rate preseribed for such a foreman.

MEAL INTERVAL.

11. No employes shall be required to work for a longer period than five_hours without an interval of at least half an hour for a
meal,

Sprcrat Rates.

12. All work done on Sundays, New Year's Day, Australia Day, Easter Monday, Good Fridoy, Labour Day, King’s Birthday,
Molbourne Cup Day, Chrismas Day, and Boxing Day shall bo paid for at the rate of double time; but if any other day be by Act
of Parliament or Proclamation substituted for any of the above holidays, the spocial rates shall be payable only for the days so
subatituted.

SHIFT WORK.

13. By mutuat agreement between an employer and his employees shifts may be worked subject to the following conditions :—

{a) The rates of pay for shift workers shall be :—

(i) On afternoon shift, 7} per cent. in excess of ordinary rates.
(ii) On night shift, 10 per cent. in excess of ordinary rates.

(b} Overtime shall be paid at the rate of time and a half for all time worked in excess of 8 hours per shift in any weel
in which six or mere shifts are worked and in excess of 8 hours 48 minutes per shift in any week in which less
than six shifts are worked.

(c) Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons
or nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be
paid at the rate of time and a half,

(d) For the purposes of this clause ‘* afternoon shift ” means any shift finishing after 6 p.m. and at or before midnight
and *“night shift ” means any shift worked wholly or partly between midnight and 7.30 a.m.

PROTECTIVE CLOTHING.

14. {(a) Waterproof boots and protective clothing shall bo provided by the employer when employces are required to
work in wet places.

() Not more' than two sets of overalls or other protective clothing per year shall be supplied by tho employer, when
necessary, free of cost to the employee.
PAYMENT OF WagEs.

15. Wages shall be paid, in the employer's time, not later than Thursday in each week.

RiguT oF ENTRY oF UNION OFFICIAL.

16. A duly sccredited representative of the Federated Storemen and Packers’ Union of Australia shall have the right to enter
employers’ establishments during the midday meal hour for the purposes of interviewing employees on legitimate Union business
on the following conditions :—

(@) That he produces his authority to the employer or his representative.

(b) That he interviews employees only at the place where they are taking their meal.

(¢) That not more than one representative in all be in any establishment at any one time.

(d) That no one representative visit an establishment more than once a fortnight.

(¢) That if an employer alleges that a representative is unduly interfering with his establishment or is creating disaffection
amongst his employees or is offensive in his methods or is committing a breach of any of the previous conditions,
such employer may refuse right of entry, but the representative shall have the right to bring such refusal befors
this Wages Board.

PERIODICAL ADJUSTMENT OF WAGES.

17. The wagos rates for males sot out in clause 2 are based upon the following basic wage rates, and pursuant to the
provisions of Section 21 of tho Factories and Shops Act 1934, the Board hereby dctermines that such rates shall be automatically
adjustod as prescribed by clause 18. Provided that the wages of apprentices, improvers, and of females shall bo adjusted
proporti(;nahely to adjustments of the basic wage, such adjustments to be to the ncarest 3d., half or less than half of 3d. to be
digrogarded.

Basic Wage.
i XNeeds Basic Wage Loading Total Basic Index Number
Place. (Ad]ustable). Constant. Wage. Set Asalgned.
£ s d s d. ] £ s d
Throughout the State .. .. .. .. .. 611 0 6 0

} 617 0 Melbourne
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AnJusTMENT o Basic WaaR.

18. (@) For tho purposes of this Determination, the expression “ Commonwealth Statistician's ‘all items’ retail prico index
numbers ” or any like expression means the nmnbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwoalth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

{b) Until the beginning of the first pay period to commence in August, 1950, the amounts of the Basic Wage shall be
as prescribed in clause 17.

(c) During each future successive period beginning with tho fiest pay period to commence in an August, a November, a
Fobruary, or a May, the amount of the noeds basic wage shall be adjusted by the following method. namely, by multiplying the last
published €ommonwealth Statistician’s ‘ all itoems > retail price index number by the factor -087 taken to one plucc of decimals,
tho rosultant whole number being the amount of the basic wage oxpressed in shillings, but should the decimal number reach -5
or more the basic wage shall be taken to the next higher shilling.

. A. RAXDLES, J.P., Chairman.
3. V. WILLOX, Secretary.

Melbourne, 23rd June. 1950,

By Authority: J. J. GOURLEY, Government Printer, Melbourne.



