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Factories and Shops Acts.

DETERMINATION OF THE BRICKLAYERS BOARD,

Note.—(1) This Determination applies to the whole of the State of Victoria.

(2) On the 7th July, 1928, the power to determine the lowest prices or rates which may be paid to any persons employed
taying or fixing faience or majolica on fioors, walls, or ceilings, was taken from the Tilelayers Board and conferred exclusively on
the Bricklayers Board.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices
or rates which may be paid to any person or persons or classes of persons (other than labourers) wheresoever employed in the
process, trede or business of & bricklayer,” has made the following Determination, namely :—
1. That as from the beginning of the first pay period to commence on or after the 22nd July, 1950, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. * Wagzs,
(a) Apprentices.—PER WEER, Improvers.—PEr WEEE,
War Tims |
Weekly Rate. Weekly Rate. ar o Tauw .z;a.oluy
s d. s d. s d. e d.
.. . 39 6 1at aix months .. .. 31 3 10 32 3
;:\tdy;::r .. . .. . N 53 0 2nd six months . 45 3 1 6 46 9
3rd year .- . .. . 72 6 2nd year .. .. 865 38 2 0 87 3
4th year . . .. ve . 103 ¢ 3rd year . . 105 6 30 108 6
5th year .. .. .. . . 134 0 4th year . . 13¢ 9 4 0 138 9
5th year . 1561 3 4 8 1565 9
PrOPORTION (IX AKY PLAOE). ProPORTION (IN aNY Priom).
One apprentice to every three bricklayers or fraction thereof Opq improver to every four bricklayers or fraction thersof
receiving not less than the minimum wage of 210s. 8d. per week. receiving not less than the minimum wage of 210s, 8d. per week.
An amended indenture of apprenticeship was approved on
7th September, 1940,

a
+ NOTE.—Section 151, Act 3677, reads as follows :—* When in any Determination 8 Wages Board has fixed a wages rate only
for wholly or partly preparing or manufacturing either Inside or outside a factory, any articles or for dolng any work, then it shall
not be lawful for any person to pay or authorize or permit to be pald therefor any piecework prices, and the recelpt or acceptance
of any plecework prices shall not be deemed to be payment or part payment of any such wages.”

No. 560.—7129/50,—PRICE 6D.



No. 560.—August 7, 1950 4124 . Victoria Gazette

&) Other Employees.
SECTION “ A,

This Section applies only in respect of the employment of persons on the construction renovation repair aiteration or demolition
of bulldings performed on the site thereof, and In parttcular it shall have no application—

(I} to employment by an employer in any industry where the work performed by the employee is subsidiary or auxiliary
to the chief and principal purpose and business of such {ndustry; or

(ii) to employment In workshops.

(1) Foreman bricklayer in charge of three or more employees (see clause 21 hereof)
(2) Bricklayers employed on sewerage work, drainage work, er underground work such
a8 tunnelling 225 11 5 71
(3) Bricklayers employed in the construction of, und/ot repmm to gas retorts for tha manu-
facture of gas, or retorts used in the manufacture and/or refining of oil from shale

or coal—
{a) Where the temperature does not exceed 120° Fahrenheit . .. 246 0 6 13
() Where the temperature exceeds 120° Fahrenheit 285 0 8- 7%
{4) Bnckln.yers emﬁloyed on old firework and/or repairs to boilers, bakers’ ovens, fumn.cea,
and all work pertaining thereto—
(2) Where the temperature does not exceed 120° Fahrenheit o . 245 0 6 1}
(b) Where the temperature exceeds 120° Fahrenheit . 266 © 6 7%
(8) Bncklayers employed on all new firework, construction of stills, towem, nnd acid- .
resisting brickwork, and all work pertaining thereto other than repairs to same 225 11 5 73
(8) Bricklayers employed on repair work to acid fumaces, acid stills, acid bowers, and all
other acid-resisting brickwork . .. 265 0 6 7%
{7) Bricklayers laying glass bricks 215 © 5 43
(8) Bncklayers engaged below ground level (m underpmmng the foundnt:on of an a.d-
joining building) .. .. 222 4 5 63
(9) All ot.hnr bricklayers 215 0 5 43
(10) Persons employed laying or ﬁxmg ﬁueuce or mu]ohcu on ﬂoors, wa.lls or cellmgs 215 0 5 4

_Bricklayers employed building chimney stacks shall be paid—
Over 50 feet to 100 feet, at the rate of 7s. 6d. per week extra.
And for every additional 50 feet or fraction thereof at the rate of 7s. 6d.
per week extra.

Bncklayern employed laying cement blocks (other than cindcrete blocks for plugging
purposes) shall be paid the rate prescribed for ** All other bricklayers’ plus—
Where the blocks weigh over 12 1b. and under 20 1b., 3d. per hour;
Where the blocks weigh 20 lb. or over and up to 40 lb 6d. per hour;

Where the blocks weigh over 40 Ib,, 9d. per hour.

SECTION “B ™.

‘ This Section applies in respect of the smployment of all persons coming within the ambit of the Determination, other than th.oae
provided for in Section “A** hereof,

Per Week, Per Hour
——
s d. s d

(1) Foreman bricklayer in charge of three or more employees {see clause 21 hereof)

(2} Bricklayers employed on sewerage work, drainage work, or underground work such as eunnellmg
not connected with building construction .o 221 & 5 6}

(8) Bricklayers employed in the construction of, nnd/or ret?m to gas retorts for the manufactare of
gas, or retorts used in the manufact of oil from shale or ooul—

(a) Where the temperature does not exeeed 120° Fahrenheit . . 240 8 0}
. (b) Where the temperature exceeds 120° Fahrenheit 260 8 6 6}
(4) Bncklayem employed on old firework and/or repairs to boilers, bakers® ovens, fnma.oes, and all
work pertaining thereto—
{a) Where the temperature does not exceed 120° Fahrenheit. . . .. 240 8 6 0}
() Where the temperature exceeds 120° Fahrenheit 260 8 6 6}
(5) Bricklayers employed on sall new firework, construction of stills, towers, and acid- mung briok-
work, and all work pertaining thereto other than repairs to same 221 5 5 6}
(8) Bncklnyam employed on repair work to acid furnaces, acid stills, acid towem, and all other uld
resisting brickwork .. .- . . . . . 260 8 6 6}
(7) Bricklayers laying glass bri ks 210 .6 5 3%
(8) Bricklayers & Eaged below ground level (m undsrpmmng the foundation of an adjommg bmldmg) 217 10 5 5f
(8) All other bricklayers .. . .. 210 6 5 3}
(10) Persons employed laying or ﬁxmg t‘amnce or ma]ohca on ﬂoors. walls or eexl.mga .. . 210 6 5 3}

Bricklayers employed building chimney stacks shall be paid—
Over 50 feet to 100 feet, at the rate of 7/6 per week extra.
And for every additional 50 feet or fraction thereof, at the rate of 7/6 per week extra.
Bricklayers employed laying cement blocks (other than cindcrete blocks for plugging purposes)
shall be paid the rate prescribed for * All other bricklayers” plus—
Where the blocks weigh over 12 ib, and under 20 ib., 3d. per hour;
Where the blocks weigh 20 lb. or over and up to 40 b, 6d. per hour;
Where the blocks weigh over 40lb., 9d. per hour.

Notwithstanding anything contained in this Section any employee, within six months of his first employment in any
place whose employment is terminated by the employer for any cause, shall on such termination be entitled to be paid for
such’ work performed by him the appropriate rate or rates prescribed in Section * A’ hereof.

NOTE.—The amounts of the differences between the rafes prescribsd in Section “A’* and Sectlon “B** hereot are consequent on
the differences In the methods of adjustment as prescribed In clause 28 hereof, dus to the rates in the first mentioned Ssction ineluding a
loading for *following the job.”
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Dirty WoRK.

3. Bricklayers employed at work as described in Sections “ A and ““ B of clause 2 (4) hereof, classifications (2), (3), (4}, (6),
and (8), which is of an unusually dirty nature shall be allowed ten minutes as washing time on completion of each day’s work.

WorrING IN Excessive HEeaT.

4, When a bricklayer in the last two hours of his day’s work is working in artificial heat exceeding 120° Fah. he shall
be allowed ten minutes of working time in which to cool off, in addition to any other time off elsewhere prescribed in this
Determination for other causes. -

Hours,

5. The ordinary hours for a week’s work shall be 40 to be worked in five days (Monday to Friday inclusive} of 8 hours
each. The ordinary time for the beginning and ending of work shall be botween the hours of 7.30 a.m. and 5.30 pm. A
meal break of not less than 42 minutes shall be allowed each day.

INCLEMENT W EATHER.

6. Each employee shan be psid an allowance at ordinary rates for time lost through inclement weather. subject to the
following conditions :—

(i} That such allowance shall not exceed the equivalent of eight hours’ pay in any one week.

(ii) That weather shall not be regarded as inclement for the purposes of this clause unless the employer or his
representative on the job, and a representative of the men on such job, agree that it shall be so rogirded
Failing such agreement weather shall not be regarded as inclement and work shall continue.

(iii) Any intermission of work owing to inclement weather so regarded as aforesaid shall immediately cease and work
shall be immediately resumed on the employer or his representative calling for a resumption of work.

(iv) An employee shall not be entitled to payment as provided for in this clauso, unless he remains on the job until a
decision to cease work for the day has been made by agreement between the employer or his representative
and a representative of the men.

(v) The intermission of work by employees who would be exposerl to or working in inclement weather 8o regarded in
accordance with this clause shall not be a ground for intermission of work in places where employees are not so
exposed to or are not called upon to work in such inclement weather.

ALLowaNcE 1IN Respecr oF MeaLs,

7. Where an employee is required to work overtime in excess of one hour and has not been given notice of same on
the previous working day, he shall be allowed an amount of 3s. for a meal. When working overtime for two hours or more,
employees shall be allowed to take, without deduction of pay, 20 minutes for crib immediately after the ordinary ceasing time,
and thereafter 30 minutes for orib shall be allowed after each four hours of continuous work. Provided that where an employee
works overtime for two hours without taking the prescribed interval of 20 minutes, he shall be deemed to have worked two anl
one-third hours.

OVERTIME.

8. Work done outside the ordinary times of beginning and ending work as prescribed in clause 5 hereof, or in excess of
eight hours on any day shall be paid for at the rate of time and a half for the first two hours and double time thereafter
until the completion of such period of continuous work.

ArLLowaNcCE IN REsPEcT OF EXCEss Farrs anp TraveiLing TiMe.

9. (@) The following payments shall be made in lieu of fares and travellitng time within the radii namel using G.P.O.,
Melbourne (or. Bourke and Elizabeth streets} or the principal post offices at Ballarat, Bendigo, and Geelong as centres : —

s. d.
Up to and including 12 miles .. . e . .. .. 2 0 per day
Over 12 miles and including 20 miles . . . . .. 2 4 per day

Over 20 miles and including 30 miles . e .« 3 0 perday

These allowancen shall not be annb]e if the employer provides or offers to provide transporu free of charge, in which case
Is. 4d. per day travelling allowance shall be paid. . .

(b) Where fares are necessarily incurred on distant jobs, as defined in clause 10 (g) hereof or on work performed
outside ths radii named in sub-clause (¢} hereof the provisions of that sub-oclause shall apply except that the local Post Office
shall be the centre.

ArrowaNcES 1N REspror oF DisraNt Joss.

10. (a) When distance and/or travelling facilities reasonably prevent an employes going from and returning each day to
bis usual place of residence, reasonable and suitable board and sleeping accommodation including stretcher and matfress” for
each employes shall be provided. When work is situated away from suitable accommodation, the employer shall supply teats
or huts with sleeping accommodation therein including stretcher and mattress for each employee in addition to any allowance
provided in this clause the allowance to be made shall be—

s d
For less than a full week - - . . . .. 12 9 per day
For a full working week at the rate of .. . .. .. 52 6 per week

Provided that the foregoing allowances shall be increased if the employce satisfies the employer that he reasonably
incurred a greater outlay than that preseribed.

(6) In lieu of the payments prescribed in clause 9 (a) hereof an employee to whom sub.clause (a) applies shall be
paid travelling time (not exceeding ordinary working hours per day) at ordinary rates of pay, and, where incurred, second class
return fare, and 8. to cover expense of reaching his home railway station and transport of tools if any cost necessary. Provided
that the return fare shall notrg; payable if the employee is dismissed for misconduct or is held incompetent within one week
of starting work or leaves within one month of engagement. Travelling time shall be calculated as from Spencer-street and
¥linders-street Railway Stations or the home Central Railway Station (if residing in the country) to destination by rail or usual
travelling facilities.

(¢) If an employee elects to return to his home at the week end after three months of continuous service and thereafter at
three-monthly pericds he shall be paid a second class return fare (Victorian Railways only) on the pay day which immediately
follows the date on which he returns to the job.

. ¥ the work upon which the employee is engaged will terminate in the ordinary course within a further 28 days after the
expiration of three months this sub-clause shall not apply..

SpecraL RaTes ¥oR Suxpays axp PusrLic Honipays.

11.. All work done on—Sundays, New Year’s Day, Australia Day, Labour Day, Good Fridey, Easter Monday, Anzac Day,
King's Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day-—shall be paid .ior at the rate of double time; but if any other
day be by Act of Parliament or proclamation substituted for any of the above-mentioned holidays, the special rate shall be payable
only for the day so substituted.

Excess or Hours.

12. An employee who has worked continuously (except for meal intervals) for twenty hours, shall have s break of at least;
twelve hours before again starting work.
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REST Pausk.

13. (a) There shall be a rest period of ten minutes from the time of ceasing to the time of resuming work between the
hours of 9.30 a.m. and 11 a.m. without deduction of pay.

(b) The employer shall provide facilities to enable the employees to obtain an adequate supply of boiling water at mea |
timas and rest periods.

ANnvusL HoLIDAY.
14. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1046
No. 5111, and any amendments which may be made thereto from time to time.
FirsT-A1D QUTFIT.
15. An efficient first-aid outfit shall be supplied on all jobs where building permits are necessary.

. TRANSPORT, ,

16. If an employee is required to work overtime or on a Sunday or holiday (mentioned in clause 11 herégf )and no
regular means of conveyance is available the employer shall at the request of the employee provide suitable transport to convey him
to the job or to his residence as the case may be. If the employer fails to provide such transport he shall pay to the emplovee
such rensonable amount as has been necessarily incurred by him.

PAYMENT OF WAQGES,

17. (a) All wages due shall be paid not later than Thursday in each week.

(6) An employer shall not keep more than one day’s pay in hand.

(c) 1f an employee leaves or is dismissed he shall be paid his wages on leaving or being dismissed, or paid by post or otherwise
within 24 hours thereafter. If wages are not paid within the time prescribed in this paragraph, the employee shall be deemed to
continue to be employed at ordinary rates until such wages are paid.

(d} All other wages shall be paid during ordinary working hours.
INSPECTION OF TIME SHEETS AND Booxks.

18. The Secretary for Labour may authorize at any time (except pay day) or place, the inspection of all wages sheets, time sheets
or other wages records by a person nominsted by the Victorian Operative Bricklayers Society and approved by the Secretary for
Lohour, provided tbat 24 hours’ notice of such inspection is given to the employer.

Toots.
19. Each employer shall provide at the works a safe and suitable place for the tools of his employees.

SHELTER.

20. Each employer shall provide suitable dressing accommedation with a dry floor, and including seating, on all jobs nnless it
is impracticable to do so due to site conditions or building regulations. ~Where three or more men are employed, and the work is
estimated to last one week or more, a shelter shed based on six aquare feet per person with & minimum of 50 square feet, shall bo
provided. Such shed shall be for the exclusive use of workmen and not used for the storage of building materials.

ForrMaN AND LEADING HaND,

21. (a) Where three or more journeymen bricklayers are employed on any job one shall ‘be a foreman and entitled to the
additional rate prescribed in sub-clause (c) of this clause.

(b} In addition to a foreman bricklayer, where the work under construction is performed by journeymen bricklayers working
in groups, or in the form of separate units, for every ten journeymen bricklayers employed under a foreman (as defined in sub-olause
(a) hereof), at least one of such bricklayers sball be classified as a leading hand, and paid the additional rate prescribed in sub-clause
{c) of this clause.

(¢) A foreman bricklayer or a leading hand shall be entitled to the following rate in addition to the ordinary rate prescribed
for the highest class of work done under his supervision as follows :— .

Foreman bricklayer—

(i} In charge of three and not more than nine journeymen bricklayers . e .. 4d. per hour
{ii) In charge of ten or more journeymen bricklayers . - .. . .. 8d. per hour
Leading hand .. .. - b .. .. . .. . o .. 2}d. per hour

TERMINATION OF EMPLOYMENT.
22. One hour’s notice of termination of employment shall be given by either employer or employee or one hour's pay shali be
paid or forfeited in lieu thereof. A further hour at ordinary rates shall be allowed the employee to gather, clean, pack, and
transport his tools.

- APPRENTICES AND TMPROVERS.
23. The provisions of clause 22 hereof shall not apply to the employment of apprentices.

ADDITIONAL ANNUAL AND SICKE LEAVE FOR SPECIAL CIRCUMSTANORS.

24. When it is a constant condition of employment that an employee in a * Mixed Industry * is continuously required to work
or be on call for work on week ends (i.e., Saturdays and Sundays), such employee shall be entitled to :—

{a) one week’s additional leave with pay, and

(8) payment for a maximum of 40 hours for sickness (duly certified) in any one year, provided that in the event of an
employee not claiming payment in whole or in part in any year, the number of days not 'claimed shall be held to
his credit the following year or years, subject to a maximum of 120 hours for .sickness. For the purposes
of sub-clause (b) hereof service prior to the 1lst July, 1945, shall be disregarded. ** Mixed Industry *’ means an
industry where the work performed by bricklayers (that is, any work to which this Determination applies) is
subsidiary and auxiliary to the chief and principal purpose and business of such industry.

PERIODICAL ADJUSTMENT OF WAGES.

25. The wages rates set out in clause 2 (b) hereof are based upon the following basic wage and pursuant to the provisions
of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted by
the same amount and at the same time as such basic wage. Provided that the method of adjustment shall be in accordance
with the provisions of clause 26 hereof. .

Basic Wage.
Needs Baslc
Load!ng Total ' Ind
Place. (A u:tc:ble). (Constant). ‘Bulu" Wage. Se:xtﬁ?;:l:
£ a d s d. £ s d
Throughout the State .. .. .. .. 611 0 8 0 617 0 Melbourne
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ADJUSTMENT OF Basic WagGe.

26. (a) For the purposes of this Determination, tho expression ‘‘ Commonwealth Statistician’s ‘all items’ rotail price index
numbers ” or any like oxpression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

(8) Until the beginning of the first pay period to commence in August, 1950, the amounts of the Basic Wage shall be as
prescribed in clause 25 hereof. .

(¢) During each future successive period beginning with the first pay period to commence in an August, a November, a
February, or & May, the amount of the needs basic wage shall be adjusted by the following method, namely, by multiplying the
last published Cc wealth Statistician’s * all item#J retail price index number by the factor 087 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach -5 or more the basic wage shall be taken to the next higher shilling.

(d) For the purposes of adjustment of classification (9) of Sections “ A and “B” of sub-clause (b} of clause 2 hereof in
accordance with the variations from time to time in the Needs Basic Wage, the following is the method to be adopted :—

(i) A weekly wage comprising the following constituents is ascertained—

£ s d
Total Basic Wage . . . . 617 0
Margin for skil - .. . . 2 60
War loading .. . .. .. .. . 06 0
Tool allowance .. .. .. .. . . 0 4 0
Disabilities loading . 05 6

Total .. 918 6

(ii) The amount payable for a year is £9 18s. 6d. x 52 = £516 2s. Allowing two weeks on account of time lost
through public holidays, one week for absence through ill health, and further in respect of classification (9)
of the said Section “A™ only one week for following the job; the weekly wage payable in respect of
classification (9) of the said Section “A’ is ascertained by dividing the amount payable for a year by 48, and in
respect of classification (9) of the said Section *“ B” by dividing such amount by 49.

Future adjustments of the wages mentioned are to be made by a similar method.

(e) Classifications, other than classification (9) of Sections “A ™ and “B7", in sub-clause (b} of clause 2 hereof shall be
adjusted so as to retain their existing margins over the said classification (9).

(f) The wages rates for apprentices shall be adjusted so as to conform from time to time with those prescribed for
apprentices under the jurisdiction of the Apprenticeship Commission.

(g) The weekly rate prescribed for improvers shall be adjusted proportionately to adjustments of the Necds Basic Wage,
such adjustments to be calculated to the nearest 3d., half or less than half of 3d. to be disregarded.
A. V., BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Melbourne, 7th July, 1950.

By Authority: J. J GouasLEY, Government Printer, Melbourne.
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