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Factorios and Shops Acts.

DETERMINATION OF THE SADDLERY AND HARNESS BOARD.

NoTe.~This Determination applies to the whole of the State of Victoria. *

In accordance with the provisions of the Factories and Shops Acts, the Wagoes Board appointed to * determine the lowest
prices or rates which may be paid to any persons employed in the trade of manufacturing harness, saddlery, or whipthongs »
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in August, 1950, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

2. That the lowest ratos to be paid to any persons employed in the trade of manufacturing or repairing harness, saddlery,
or whipthongs shall be— .

3.
Wages Per WEEk.
‘Within 20 tniles of G,P.O.
M:}‘?\gn&; r.llo mumbof
.P.O, ong ; al
- Wm:mnmbool nng within Other Parts of Victoria.
Mildura and Gippeland
Districta.

£ o d £ o d.
Journeymen .. .. ‘. e . .. .. . 9 0 0 817 0
Journeywomen . .. . e . .- .- . 6 10 518 9

In addition to the above rates the following shall be paid.

(a) Employees cngaged in using offensive animal hair or similar offensive material shall be paid 2d. per hour extra, where
the foreman and the employee agree that such hair and/or material is of an unusually offensive nature.

In the case of disagreement between the foreman and employoo the employee or a shop steward on his behalf shall be
entitled, within 24 hours, to ask for a decision on the employee’s claim by the employer’s industrial officer (if thore be one),
or otherwise by the employer or the executive officer responsible for tho management or superintendence of the plant concerned.
In such case a decision shall be given on the employee’s claim within 24 hours of its being asked for (unless that time expires
on & non-working day in which case it shall be given during the next working day), or else the said allowance shall be paid.

(b) Females working on large machines (132K, 75, 46K, or any similar class of machine, and Grummet) 3/6 per week
extra on above rates.

FeMALES 10 BE PAID MALE RATE.

4. Where a female is employed to do any of the following classes of work she shall be paid the rate which is prescribed
for adult males :—

(s) Hand stitching or machine sewing with waxed thread of buggy, gig, or cab saddles, winker eyes, fronts, drops,
padtops, pad or saddle cloths, folded hand parts, collar side pieces or housings for gig, carriage, spring cart
or van harness.

(b) hand stitching or machine sewing all other harness;

(¢) hand stitching with waxed thread (other than beeswax), all classes of saddlery and leather goods other than harness ;

(d) machine sewing with waxed thread (other than beeswax), all classes of saddlery and leather goods other than
harness ;

(e} quilting or cross barring panels ;

{f) cutting out all classes of work;

(g) preparing, edging, creasing and finishing all classes of work.
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APPRENTICES—MALES.
6. {a) The probationary period of trainee approntices or apprentices shall not exceed three months.

{b) The minimum rates of wage to be paid to approntices or probationers shall be not less than the following :—

‘Wages Per Week.

Within 20 mlles of G.P.O.
. Melbourne ; 1|0 ml'lea'ol
Wartnamhool and within| | " Farts of Victorla.
Mfldura and Gippeland
Districts.
s d. 2 d.
Five-year terms—
First year's experience . . o .. e . 42 90 41 0
Second year's experience .. . e . . . 49 0 48 0
Third year's experience .. .. AN . . .. 70 0 68 6
Fourth year’s experience . . o o 112 0 109 6
Fifth year’s experience .- . 140 0 137 0
Four-year terms—
First year's experienco - o - - - = 42 0 41 0
Second year’s experience - = . . - . 70 0 68 6
Third year’s experience i .. . .- .. .. 112 0 109 6
Fourth year’s experience . .. .. . . .. 140 0 137 0

{c) Experience in this clause means actual experience whethor 28 an apprentice or otherwise, in any ouns or more of the
operations provided as apprenticeship operations.

(d) Excopt as otherwise provided minors may be engaged in the following occupations under contracts of apprenticeship
or traineo apprenticeship framed in conformity with this Determination :—(1) Riding Saddle Maker; (2) Harness, harness saddle,
bridle work, and strapping maker; (3) Cutting or clicking; (4) Whip and whipthong maker; (5) Collar maker.

(¢) The period of apprenticeship shall not exceed four or five years including any period of experience in the ocoupation
to which the minor is being apprenticed prior to entering into the indenture of apprenticeship.

(f) An employer ospecially qualified to teach apprentices may, with the consent of the Wages Board, employ a greater
proportion ef epprentices to tradesmen than herein specified.

{g) Until further order any contract of apprenticeship wmay contain the following provision :—

If through lack of orders or through financial difficulties the employer is unable at any time to find employment
and training for an apprentice and if a transfer to another employor cannot be arranged, the obligations and duties
imposed by the indenture may, with the concurrence of the apprentice and his guardian, be suspended for a period agreed
upon. or if no such agreement is arrived at may be cancelled by the employer. The onus of proof of circumstances
justifying such cancellation shall be on the employer. '

(h} Any apprentice who cannot. complete his full term of apprenticeship before reaching his twenty-second birthday may by
agreement with his master scrve as an appientice until he reaches the age of twenty-three years.

(1) Al wages shall be paid without deduction for specified holidays or for unavoidable absences through sickness to the
number of forty-four hours of working time per annum.

{J) The apprentice at the end of the calendar period of any year in which he has actually given service to the master upon
less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself without
the master’s consent shall, for every day short of the said numbor of working days, and for every day of such absence, serve
one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been served.

(k) The ordinary hours of employment of apprentices shall be the same in each workshop as those of journeymen.
(1) An apprentice under the age of eighteen years shall not be liable to work overtime unless he so dosires.
(m) An apprentice shall not work under any system of payment by results.

(n) An employer shall not, either directly or indirectly, or by any proience or device receive from any person or require or
pormit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or approntice.

. Joxi0r WORKERS—MALES,
6. (a) Junior workers may be employed at the following rates of pay :—

{ Wages Per Woek.

‘Within 20 miles of G.P.0,

_ Meélli’oudrna B 110 mi Iesho!
.P.O, Geelong; a

Wartnamboo) ang wlthia Other Parts of Victoria.

Mildura and Gippaland

Districts,
- s d. s d.
Under 16 years of age .. .. . . . . e . 42 0 41 0
18 and under 17 years of age .. .. - .. .. i .. 56 0 54 9
17 and under 18 years of age .. . . s . . 0 0 68 6
18 and under 19 years of age .. - .. . .. .. . 84 0 82 3
19 and under 20 years of age .. - - . . . . 112 © 109 6
20 and under 21 years of age .. .. . . . . . 140 0O 137 ©
(6) The proportion of junior workers and apprentices allowed shall bo :—
Mavrx EMPLOYEE RECEIVING AT LEAST JuNIOR WORKERS INOLUDING
ApULT MALE Basio WAGE. APPRENTICES,
1 .. .. e os o . 1
2 to 20 .. .. .. .. . 1 for overy 2 such male employees
Over 20 .. .. .. .. . A further 1 for every 3 such male employees over 20

In computing the proportion under this sub-clause the number of such male employees employed for the whole of the
previous six months shall be takeu. -
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JunNiorR WoOREKERS—FEMALES.
7. Female junior workers mayjfbe employed at the following rates of pay:—

Wage: Per Weok,
Within 20 miles of G.P.0.
Meibourns ; 10 miles of
- m A | ot P o it
Mildurs and Gippsiaud
Districts.

s d. 2 d
Under 16 years of age . . . . . 42 0 41 0
16 and under 17 years of age .o . . . 52 6 51 3
17 and under 18 years of age .. . . - . 59 6 68 3
18 and under 19 years of age . . . . . 66 6 65 0
19 and under 20 years of age .. . .. .. . 73 6 72 0
20 and under 21 years of age .. . I . .. B 81 0 8 0

snd thereafter the minimum wage prescribed for adnlt females as adjusted from time to time for the class of work which they
are doing, provided, however, that a junior female, after four years’ experienoe in the industry covered by this Determination shall
be paid the full adult rate preseribed in olanse 3.

(a) For the purposes of this clause ** experience "' shall mean any form of employment in this industry.

(6) Employers who wilfully employ juniore without taking into account previoue experience shall be guilty of a breach
of this Determination.

{¢) The proportion of female apprentices and/or junior workers ehall not exceed two to one adult femaie receiving the
minimum wage. )

Casvar, WORKER.

8. To meot emergoncios, any employer may engage a casual employee for a day or more on paying extra wages calculated

at the rate of 12} per cent. higher than those prescribed for similar work.

DEFINTTIONS.

9. (a) “ Federation ” means the Australian Leather and Allied Trades Employcos’ Federation.

(b) “ Double-time rates *’ or ** Rate of double time ** shall mean when applicable to ordinary hours of work on a week-day,
ll:olidaytor Sunday, the ordinary hour rato payable as part of the weokly wage, and in addition a rate equal to such ordinary

our rate.

(¢} *“ Casual worker ” means sn employee (other than & regular employee) employed and paid by the day.

(d) “ Journeyman ” shall mean a male employee 21 years of age or over, other than apprentices.

(e)  Journeywoman " shall moan a fomale employeo 21 years of age or over, or one who has worked four years or mure
on any work in the industry, for which a rate is prescribed in clause 3 of this Determination.

“ Ordinary pay ” means in tho case of a time worker the ordinary romuneration he roccives for the normal weokly

number of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate.

CONTBACT OF EMPLOYMENT.

10. (¢) Employment shall be terminable on either side by a woek’s: notice given at any time during the week or, if
torminated without notice, by paymont or forfeiture of & week’s wages as the caso may be.

(6) This shall not effect the right of the employer to dismiss any employee without notice for malingering, inefficioncy,
noglect of duty or misconduct, and in such cases wages shall be paid up to the time of dismissal only : Provided that the
employer may deduct payment for any day on which an employee cannot be usefully omployed bocause of any stoppage of work
by an organization or group of employees or through any breakdown of machinery or any stoppage of work by any cause for
which the employor cannot reasonably be held responsible. .

PART-TIME EMPLOYMENT.
11. Females may be employed as part-time employees in any branch of the industry covered by this Determination upon
and subject to the following terms and conditions :—

{a) They shall be employed for not less than 20 hours in any week.

(b) They shall bo paid for each hour worked during the regular hows of work at the rate of at loast 1/40th of the
minimum weekly wage prescribed by this Determination for the class of work performed by them.

(¢} The payment or deduction of payment in lieu of notice of termination of employment shall be two-fifths of the pay
of the proceding week of the employee concerned.

(@) No female employee shall bo employed as a part-time worker, unless a permit in writing is obtained from the
Secretary or local Socrotary of the Foderation permitting such employce to be employed as a part-time employec.

{e) The provisions of this Determination as regards annual leave, sick leave, and helidays shall apply to such part-time
employees, but they shall be paid in rospect of the period of such annual leave, sick leave, and in respect of
holidays, only st the wages rate actually being received by them at such time.

(/) Save as aforesaid, all the provisions of this Determination shall apply to such part-time employees.

Mixep FuxcTions.

12. An employee engaged for more than half of ono day on duties carrying o higher rate than his ordinary classification
ahn.li Iiie paid the higher rate for such day. If for less than half of one day, he shall be paid the higher rate for the time so
worked.

PavMENT FOR WORK ON SuNDAYS AND HoLIDAYS.
13. (a) All work performed on Sundays and holidays shall be paid for at the rate of not less than double time,
(6) An employee called upon to work on a Sunday or holiday shall be paid for a minimum of four hours’ duty.

Houzs.
14. (a) Forty hours shall constitute & week’s work.
(6) The regnlar hours of work shall not be earlier than 7.30 a.m. and not later than 5.30 p.m. on five days of the week.
{¢) Not more than 8 hours (except if paid for at overtime rates) shall be worked in any one day in each week.

MEAL TIME.
15. (a) Employees shall be aliowed one meal break of not: less than 30 minutes, such meal break to commence not later than

..
e (b) Meal intervals having been fixed shall not be altered except on seven days’ notice to a shop steward employed in the
factory and where there is no shop stoward, on notice to the Secretary of the local branch of the Federation.
(¢) Any employes called upon to work during & meal hour shall be paid time and a half, and such time and a half shall
continue until he or she has had a meal break.
{d) No employee shall bo allowed to work mare than five hours without a break for midday meals.
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Resr Prriop.

18. A rest period of ten minutes shall be given to all employees between the hours of 9.30 a.m. and 11.30 a.m. The
interval ghall be couated as tims off daty without dedaction of pay. During such poriod the employees may leave their seats but
not the premises.

OVERTIME.

17 (a} All time worked on any day before or after the regular working hours or in excoss of 8 hours on any oune day,
or in excoss of 40 hours in any one week, shall be paid for at the rate of time and a half for the first three hours and double
time thereafter.

(b) In computing overtime each day’s work shall stand alone.

(c) Any employees required to work ovortime on Monday to Friday inclusive for more than two hours in any one day
shall be paid 2s. 6d. meal money.

{d) Any employees required to work overtime on Monday to Friday inclusive for more than 1§ hours on any one day
shall be allowed ten minutes’ crib timo with pay at ordinary rates before commencing such overtime, except in cases where a
minimum meal break of 30 minutes is given.

(¢) No junior male worker (under the age of 16 years) or any female employee shall work overtime after 9 p.m.

(f) Any employee shall have comploted his normal daily hours before overtime payment commences for such day, excepting
in cases where failure to do so is due to causes outside his control or where time off has been with the employer’s consent.

(9) Any employee working on a Saturday morning must have completed his ordinary normal weekly hours before overtime
payment commences for such day, excepting in cases whore failure to do so is due to causes outside his control or where time
off has beon with the employer’s consent. .

(h) An cmployer may require any employee to work reasonable overtime at overtime rates and such employee shall work
overtime in accordance with such requirement,

Hovipays.

18. (a} All employces shall be entitled to the holidays hereinafter mentioned or any day observed in lieu thereof without
deduction of pay :—New Year's Day, Australis Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday,
Christmas Day and Boxing Day.

{5) In the Metropolitan District as defined in the Factories and Shops Acts and the Orders in Council thereunder, Melbourne
Cup Day shall be observed as a holiday in lieu of King’s Birthday.

(c) Piece-workors shall be paid for such holidays even though not worked at the ordinary rates payable to employess not
on piece-work doing the same class of work. The rate shall be one-fifth of the appropriate weekly wage.

(d) Tf an employeo’s engagement is terminated otherwise than for misconduct within two woeks of any of the holidays above-
mentioned, he or she shall be paid for such holiday or holidays unless he or she commences work with another employer and
is paid by such employer for such holiday or holidays.

(¢) Where an employee is absent from his or her employment on the working day or part of the working day before or
after a holiday without reasonable excuse or without the employer’s consent such employee shall not be entitled to payment for
such holidey. The amount to be deducted shall be one-fifth of the appropriate weekly wage.

PayMENT oF Waces.

19. (e) Employers shall pay all moneys due at least once in each week before knock-off time, and not later than Thursday
in each weok, excepting in cases where the local Branch or Section of the Federation gives written permission to an employer to
substitute ‘“ Friday > in licu of ‘‘ Thursday.”

(b) Any employee who has worked only a portion of a week and who is dismissed by his employer or has left his
employment after the giving of a weel’s notice, shall be paid on ceasing for all time worked during that week less any deductions
that the employer may be lawfully entitled to make hereunder.

) (¢) Each employer shall be entitled to retain in hand from each employce an amount equal to two days' wages of such
emp oyee, -

y(d) On any pay day the employer shall state to each employee in writing the amount of wages to which he is entitled,
the amount of deductions made therefrom and the net amount being paid to hi R

TRAVELLING TIME,

20. Any employee sent to work at a place other than his or her ordinary place of employment shall be paid all fares and
out of pocket expenses incurred in going to or from such place of employment, and shall, if the travelling is done outside
ordinary hours, be paid at ordinary rates for the time spent in travelling with & maximum of eight hours per day.

SICK AND ACCIDENT Pay.

21. (a) An employce absent through illness or accident shall not be entitled in any year (whether in the employ of one
employer or several, except as hereinafter provided) to leave in excess of 40 hours of working time. For this purpose a year shall
commence on the lst day of July.

(6} An employee shall within 24 hours of the commencement of such absence inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the absence.

(¢) An employee before becoming entitled to sick pay shall if required to do so by the employer produce a doctor's
certificate or other sufficient evidence of sickness.

{(d) An employeo shall not be entitled to sick leave unless he has been in the service of the employer concerned for at
least four weeks immediately prior to such absence.

(e) If the full period of leave as prescribed above is not granted in any year with an employer such portion as is not
granted shall be cumulative from year to year with that employer up to a period not exceeding 80 hours’ working
time, which shall be the maximum amount of leave to which an employee may be entitled in any year without deduction
of pay.

(f) Service before the date of coming into force of this clause shall be counted as service for the purpose of qualifying
thereunder.

AnNvaL HoLIDay.

22. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946,

No. 5111, and any amendments which may be made thereto from time to time.

Ovurpoor WoORK,

23. (a) All work shall bo performed at the shop or factory of the employer, and no employer shall give out work to be
performed at any other place or permit work to be performed at any other place; and no employee shall perform work for an
employer at any other place.

(6) No_employee (including an apprentice or unapprenticed junior worker) in employment shall make or assist in the
production of goods for sale on his own account or for any other employer.

EmpLOYER TO FIND WORKSHOP, ETC.
24. The employer shall find workshops, light, and bench room and supply all materials used in connexion with the trade
free of charge to the employees.
CERTIFICATE OF SERVICE.
25. Auy junior worker when leaving or being discharged from his or her employment shall be given by the employer a
certificate stating the date when such employment began and the date when such employment terminated.

LimiTaTION OF EMPLOYER’S LIaBILITY,

26. An employee entitled to the benefit of this Determination may at any time within twelve months from any payment
by way of wages in accordance with this Determination becoming due to him or her, but not later, sus for the same in any court
of competent jurisdiction : Provided that a demand in writing has been made on the employer concerned within three months
of the time when the wages or arrears of wages, as the case may be, became due.
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TiME aAND WagEs Books, CArps, ETC.

27. () Fach employer shall keep in each factory, workshop, or place where work is carried on by him, some card or check
used in connexion with a mechanical clock or a time and wages book showing the name of each employee and his or her occupation,
the hours worked each day, and the wages and allowances paid each week.

(b) Where a time-book is kept it shall be correctly entered up in ink, and shall be signed each week by the employee
verifying the accuracy of the hours worked and the wages and allowances paid each week.

{c) The time occupied by an employee in filling in any time books or cards or in the making of records shall bo treated as
time of duty, but this does not apply to checking in or out at the beginning or end of duty.

(d) The time and wages book shall be open for inspection to not more than two officers of the Federation duly accredited in
writing by the Federation during the usual office hours at the employer’s office or other convenient place : Provided that an
inspection shall not be demanded unless the Secrotary of the Federation or the district secretary or organizer of any division
suspects that a breach of the Determination has been or is being committed. Provided also that only one demand for such
inspection shall be made in any one fortnight at the samo cstablishment.

(¢) The official making such inspection shall be entitled to take a copy of entries in a time and wages book relating
to the suspected breach of the Determination. :

DINING AGCOMMODATION.

28. (a) In factories where five or more employees are employed and it is or becomes reasonably practicable so to do, a
scparate room or portion of the factory or workshop shall be sct aside by the employer as a dining room and therein the
employer shall provide adequate table and scating accommodation..

() Hot water shall be provided free of charge to be available to employces immediately meal time commences.

(¢} The employer shall provide the necessary labour to keep such room clean.

(¢) If such dining room is not regularly used by a reasonable number of the employees the employer shall be released from
his obligations under sub-clauses {(a)} and (b) hereof.

Rest Roon.
29. In factories where ten or more female employees are employed, a properly ventilated rest room shall be provided for the
use of such female employees. It shall contain a suitablo couch and seating accommodation.

Firsr-Atp QuUTFIT.
30. (@) Tho employer shall provide and continuously maintain an efficient first-aid outfit in cach factory controlled by him.
(b) An efficient first-aid outfit shall be that prescribed by the Factories and Shops Acts and tho Regulations thereunder,
but, in cases where there is no legislation on the subjoct, the first-aid outfit shall contain the following equipment :—

Quantitics to be Kept in Ambulance Chest.
Asticle. Factories and Wotkshops Tactorles and Workshops
in which not more than in _which more than
30 Persons are Employed. 30 Persons are Employed.
Antiseptic solution .. - . . . o 1 hottle 1 bottle
Bandages, cotton and gauze .- .. .. AN .. 3 dozen assorted sizes 4 dozen assorted sizes
Iodine, tincture .. .. .. .- .. .. 1 oz, 2 oz.
Castor oil .. .. .. .. . .. . 1 oz. 2 oz.
Manual, first-aid
Petrolatum, carbolized .. .. .. .. .. 1 jar 1 jar
Picric acid solution, made according to the following recipe or
prescription :—
1} teaspoonful of powdered picric acid; 3 oz. absolute
alcohol ; 2 pints distilled water
Pins, safety .. . .. .. - - 1 packet 1 packes
Sal volatile .. .. .. .. .. . .. 1 oz. 6 oz.
Scissors .. .. .. .. . ‘e . 1 pair 1 pair
Tourniquet .. o .. .. . 1 1
Cotton, absorbent .. .. .. .. . ..
Gauzo, sterilized and plain .. . .. .. . An adequate assortment An adoquate assortment
Lint, absorbent .
Plaster, adhesive

ToorLs oF [RADE—APPRENTICES,

31. All tools of trade necessarily required by an apprentice in the learning of his trade shall be supplicd by the employer
to the apprentice. Such tools of trade shall remain the property of the apprentice on completion of his indentures.

SHoP STEWARDS,

32. Shop stewards in each workshop shall be allowed the necessary time during working hours to interview the employer
or his representatives on matters covered by this Determination affecting the employees whom they represent.

Uxiox BusiNess.

33. Officers or members of the Federation or any branch thercof may leave their work to attend to the business of the
Federation after at least three days’ notice has been given to the employer but withous being paid while absent.

PosTING DETERMINATION AND NOTICES.

34. (@) In each factory in which five or more employees are employed, the employer shall provide a notico board in the
workroom of each department and the Federation shall be permitted to post formal shop and Federation notices on such board :
Provided that the notices so posted shall be signed by tho President, Secretary, or shop steward of the Tederation.

(b) Every employer shall post and keep posted a copy of the Determination in a place accessible to all employees.

PIECE-WORK,

35. (a) Subject to the employee receiving at least the minimum time rate an employer may romuncrate, in respect of
callings in which employees worked on the 2nd October, 1939, work under a system of payment by results, any of his employces
under any system of payment by results based on rates which will enable workers of average capacity to carn at least 10 per
centum in cxcess of their weekly rates. Such piecc-work rates shall be fixed by the Factory Board consisting of two
representatives of any employer, one of his employces, and onec representative of the Federation.

(&) If the emﬁloyees of any factory or the Federation fail to appoint representation to any such Board or fail to attend
a meeting of such Board called by the employer on a date not less than three days after the service of notice on the State
Secretary of the Federation the employer may adopt picce-work rates which he deems reasonable without the authority of
any Factory Board.

(¢) Where an employee works part of & full wock at pioce-work rates and part at timo rates ho or sho shall be paid so
much as he or she is entitled to receivo under such piece-work rates, plus the proportionate amount which he or she is entitled
to reccive under this Determinaticn at time rates of pay.
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(d) Whore an employer has any person working under any systom of payment by results referred to in this clause, he shall
reduce into writing the terms under which such person is working, and such document shall be signed by such person and the
omployer, Upon demand by an officer of the Federation such document shall be shown to him, and he shall be allowed to
make a copy of the same should he so desire.

(¢) As far as practicable different grades of work shall be oquitably divided between employees working under any system
of payment by resulits.

(f) Employees working on any system of payment by results shall be paid at rate and a half when called upon to work
overtine outside their ordinary hours of work or beyond 8 hours 48 minutes on any one day or 40 hours in any ono weok.

{g) Employoes working on any system of payment by results waiting on the employer’s premises at the employer’s roquest
ready and willing to work shall, for each pay period, recoive at least the time rate prescribed for their occupation.

{h) Journeymen on piece-work teaching learners {not in the employ of the piece-worker) on piece-work shall be paid 10 per
contum of piece-work rates extra whilst so employed.

RiGHT OF ENXTRY OF UNION OFFICIAL,

36. (a) A duly accredited representative of the Foederation shall have the right to enter employers’ workshops during the
midday moal hour for tho purpose of interviewing employees on logitimate Union business, on the following conditions :—

(i) that bo produces his authority to the gatokeoper or such othor person as may be appointed by the employer ;

(ii) that he interviews employees only at the place where they aro taking their meal;

(iii) that not more than one representative in all be in any workshop at any one time ;

{iv) that no one representative visit a workshop more than once in vach week; and

(v) that if any employer alleges that a roprosontative is unduly interfering with his workshop or is creating disaffection
amongst his employees or is offensive in his mothods or is committing & breach of any of the previous conditions,
such employer may refuse the right of entry.

(b) Where a Union official holding the right of entry under tbis clauso suspects that a breach of the Dotermination is
occurring or has occurred he shall be afforded the opportunity to enter tho factory during working hours and view the work in
question : Provided that during such inspection the official shall not obstruct or intorfero with the work in any way or converse
with the employees while at work.

A Union representative shall be a duly accredited representative of the Federation if he be the holder for the timo being
of a certificato, signed by the General Secretary in the following form, or in a form not materially differing therefrom ;—

{(Name of Organization).
This is to certify that ... is a duly accrodited representative of the above-named organization.
(SEAL.)

General Secrotary.
(Specimen signature of holder)

107 7 PN
Strictly not transforable.

PERIODICAL ADJUSTMENT OF WAGES.
Adult Males.
37. The wages rates set out for males in clause 3 are based upon the following basic wage rates, and, pursuant to the
provisions of section 21 of tho Factories and Shops Act 1934, the Board horoby dotermines that such rates shall be automatically

adjusted as prescribed by clause 38.
Basic WAGE.

T | s | oz | g Nombe
Victoria— £ o d. e d. £ s d
Within 20 miles of G.P.O., Melbourne, 10 miles of G.P.O.,
Geelong, at Warrnambool, and within Mildura and
Gippsland Districts .. .. .. .. .. 614 0 6 0 700 Melbourne
Yallourn—6s. 6d. in excess of basic wage for Melbourne.
Elsewhere—3s. less than the contemporaneous basic wage
for Melbourne.

ADJUSTMENT OF Basio WAGE,

38. (a) For the purposes of this Determination the expression ‘‘ Commonwealth Statistician’s *all items’ retail price and
index numbers ” or any like expression means the numbers stated to be such indox numbers in any document purporting and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer, or to be signed by or on behalf
of the Commonwealth Statistician.

(b) Until tho boginning of the first pay period to commenco in November, 1950, the amounts of the basic wage shall bo
as proscribed in clause 37.

(¢} During each future successive period beginning with the first pay period to commence in a November, s February, a May,
or an August, the amount of the needs basic wage shall bo adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s ““all items ™ rotail price index number by the factor ‘087 taken to ono place of
decimals, the rosultant whole number being the amount of the basio wage oxpressed in shillings, but should the decimal number
reach *5 or more the basic wage shall be taken to the next higher shilling.

In all cases whore for the same class of work the same ratos havoe beon prescribed for journeywomen as are proseribed for
journoymen, the rates for such journeywomen shall be increased or docreased in the same manner and by the same amount as
the rates for journeymen. ]

The rates for piece-workers shall at the same time be inoreased or decreased in the same proportion as the woekly rates
for the same class of work,

MARGINS.
Adult Males,
39, (a) In addition to the total base rate presoribed in clause 37 the following margins and special allowance shall be paid :—
Classifications, Margin, Special Allowance,
Per Weok. Por Wouk.
£ g d. s d.

Journeymon .. .. .. . . . .. . .. 116 0 4 0
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Adult Females.

(b) The minimum rate per week to be paid to adult female employees shall be the equivalent of the below stated
percentage of the total base rate for adult malo employees indicated in clause 37 hercof caloulated to tho nearest threeponce (half
or less than half of threcpence to be disregarded) and in addition thereto the special allowance and marginal rate specified.

Percentage of Total Base Rate. Special Allowance, Margin,
Per Week. Por Week.
s d. s d.
75 per cent. .. . o .. .. .. - .. .. 20 14 ©

Apprentices—Males.
(¢) The minimum rates of wage to be paid to apprentices or probationers shall be not less than the following :—

A total payment ger week at the
equivalent of the below stated
Percenuge of the total bass rate

Experience, or adult male employces indicated
in clause 37 hereof, calculated to
the nearest 3d. (half or less than
half of 3d. to be disregarded).

%

Five-year term—
First year's experience . . .. . .. .. .. . 30
Second year’s experience .. . .. .. . .. .. . 35
Third year’s experience . . .. . .. . .- .. 50
Fourth year’s experience o .. .. o .. . - . 80
Fifth year's experience . .. .. .. .. .. .. . 100

Four-year term—
First year’s experience .. .. NS . .. . .. .. 30
Second year’s experience - .. . .. . o . - 50
Third year's experience .. . .. .- .. .. . . 80
Fourth year’s experience . . .. o e . . . 100

Junior Workers—Males,
(d) Junior workers may be employed at the following rates of pay :—

A total payment per week at the
equivalent of the below stated
f»ercentnga of the total base rate’
or

Age, adult male employeea indfcated
in clause 37 hereof, calculated to
the nearest 3d. ( or less than
half of 3d. to be disregarded),

%
Under 16 years of age .. .. .. .. .. .. .. .. 30
16 and under 17 years of age .. .. .. .. .- .. . .- 40
17 and under 18 years of age 50
18 and under 19 years of age 60
19 and under 20 years of age .. 80
20 and under 21 years of age .. 100

Junior Workers—Females.
(e) Female junior workers may be employed at the following rates of pay :—

A total payment per week at the

equivalent of the below stated

Fercenmge of the total basc rate

Age. or adult male erployees Indicated

in clause 37 hereof, calculated to

the nearest 3d. ( or less than
If of 3d. to be disregarded).

%
Under 16 years of age .. .. . . B .. . .. 30
16 and under 17 years of age .. .. .. .. B .. .. .. 374
17 and under 18 years of age .. .. .. .. .. .. .. .. 42}
18 and under 19 years of age .. .. .. .. .. .. .. .. 473
19 and under 20 years of age .. . .. - o . s . 52%
20 and under 21 years of age .. .. .. .. o . . . 65

P, A, RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 27th July, 1950.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF THE LEATHER-GOODS BOARD.

Note.~—This Determination applies to the whole of the State of Victoria.

lN accordance with the provisions of the Factoriea and Shops Acts the Wages Board appointed to determine the lowest
prices or rates which may be paid to any person or persons or classes of persons (other than persons subject to the
Determination of any Wages' Board heretofore appointed) employed in the trade of—
() manufacturing or repairing—

(1) leather or fabric gloves ;

(2) ladies’ evening bags;

(3) articles made wholly or partly of leather or a substitute for leather including bags, braces, cagses, cricket
balls, pads or other sporting goods, garters, pocket book covers, portmanteaux, purses, trunks, wallets,
travel goods, suit and attache cases;

(4) machine belting of all descriptions ;

(6) any other kind of leathor goods;

() covering or lining with leather or a substitute for leather spectacle cases, portable gramophones, wireless
cabinets, travellers’ sample cases, music cases, surgical cases, or similar goods—
has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in August, 1950, the last previous
Determination of this Board shall be revoked and replaced by this Determination,

2. Waaes PEr WEEK.

‘Within 20 Miles of
G.P,0., Melbourne ;
10 Miles of G.P,O.,

- Geelong; at Other Parts
‘Warrnambool and of Victoria,
within Mildurs and

Gippsland Districts,

£ s d £ o d.
Journeymen engaged jn the manufacture or repair of machine belting, gaskets and
pump washers or similar articles . . . . .. e 814 0 811 0
All other Journeymen .. .. . .. . . .. . 9 00 817 0
Journeywomen engaged in the trimming of gloves, cutting out forcetts and quirks, or
cutting cotton en .. .- .- . . - .- .- 515 6 513 3
Other Journeywomen .. . . .. .. e . .. 6 1 0 518 9

NotE :-~Females working on large machines (132K, 7°5, 45K, or any similar class of machine, and Grummet) shall be
paid 3s. 6d. per week extra.

FEMALES 70 BE Paip MaLk RaTm.
3. Where a female is employed to do any of the following classes of work she shall bo paid the rate which is prescribed for
adult males:—
Bag and Leather Goods Trades.

Wholly or partly making gladstone bags except lining out or making doors or handles.

Wholly or partly making leather cases exceeding 12 inches in length (except music cases) and also excluding
brief cases, document cases, writing cases, folio cases and vanity cases unless stiffened on the suit case
principle.

Wholly or partly making bullion bags.

Wholly or partly making trunks (except lining out trunks other than leather).

No: 644,—7651/60—PRICE 6D.
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Wholly or partly making hat boxes (except lining out, making handles, varnishing and bending by band hat boxes
which have been machine scored).

Wholly or partly making instrument cases.

Wholly or partly making canvas except lining out.

Hand stitching cricket, punching, or medicine balls, footballs, and similar sporting balls and/or pigskin leggings.

Framing up or riveting by hand or machine bicycle saddles, ladies’ handbags or purses.

Machine stitching closed edges of trunks or cases and machining any article enumerated in these sub-clauses where
the thread passes through heated wax.

Wholly or partly making fibre cases and/or cases of a fibre substitute over thirteen inches in length (except lining
out, making handles, varnishing and bending by hand cases which have been machine scored).

Wholly or partly making all travel bags (other than those enumerated herein) exceeding 16 inches in length,
except machining and lining out of same.

Wholly or partly making golf bags of all descriptions, except machining, marking out, staining and trimming
cottous.

Cutting and/or clicking all classes of work by hand or machine, except in trimming of gloves and cutting out
forcetts and quirks.

Machine Belting, &c., Trade.

Cutting or clicking all classes of work, including machine belting, gaskets and pump washers or similar articles
or working on machines customarily used by males.

APPRENTICES—MALES.
4. (a) The probationary period of trainee apprentices or apprentices shall not excced three montha.
(b} The minimum rutes of wage to bo paid to apprentices or probationers shall be not less than the following :—

‘Wages Per Week,

Within 20 Miles of
S50 ooz
1 es of G.P.O,
Geelong; at d' gft "%’m’;'r'i'.'.
within Mlldura and
Glppsland Districts.

s d. s d

Five year terms—
First year’s experience .. e .. . 42 0 41 0
Second year’s experience .. . . . . . . . 49 0 48 0
Third year’s experience .. .- v . .. .. . . 70 0 68 6
Fourth year's experience .. . .. T o - .= 112 0 109 8
Fifth year's experience .. . . - - 140 © 137 0

Four year tbrms—
First year’s experience .. . .. . . .. . .. 42 0 41 O
Second year’s experience .. .- . .. -- - . .o 70 0 68 6
Third year's experience .. . . . = . . . 112 0 109 6
Fourth year’s experience .. .. .. . .. . .. .. 140 O 137 0

(¢} Experience in this clause means actual experience whether as an apprentice or otherwise, in any one or more of
the operations provided as apprenticeship operations.
(d) Except as otherwise provided minors may be engaged in the following occupations under contracts of apprenticeship
or trainee apprenticeship framed in conformity with this Determination :—
Cutting or clicking ;
Trunks, and/or leather bag and case maker ;
Fibre, veneer, canvas or other case maker ;
Machine belt maker ;
Sporting goods maker of leather ;
Ladies” hand bag, wallet and purse maker ;
Leather goods maker ;
Glove maker (other than sporting goods);
Leather coats, hats or caps maker ;

{¢) The period of apprenticeship shall not exceed four or five years, including any period of experience in the occupation
to which the minor is being apprenticed prior to entering into the indenture of apprenticeship.

(f) An employer especially qualified to teach apprenticos may, with the consent of the Wages Board, employ & greater
proportion of apprentices to tradesmen than herein specified.

{g} Until further order any contract of apprenticeship may contain the following provision *—

If through lack of orders or through financial difficulties the employer is unable at any time to find employment
and training for an apprentice, and if & transfer to another employer cannot be arranged, the obligations and duties
imposed by the indenture may with the concurrence of the apprentice and his guardian be suspended for a period
agreed upon or if mo such agreement is arrived at may be cancelled by the employer. The onus of proof of
circumstances justifying such cancellation shall be on the employer.

(3) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may
t with his ter serve as an apprentice until he reaches the age of twenty-three years.

by agr

(+) All wages shall be paid without deduction for specified holidays or for unavoidable absences through sickness
to the number of 40 hours of working time per annum,

(7) The apprentice at the end of the calendar period of any year in which he has actually given service to the
master upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented
himself without the master’s consent shall, for every day short of the said number of working days, and for every day of such
absence, serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said
sdditional day or days shall have been served.

(k) The ordinary hours of employment of apprentices shall be the same in each workshop as those of journeymen.

(1) An apprentice under the age of eighteen years shall not be liable to work overtime unless he so desires.

(m) An apprentice shall not work under any system of payment by results.

(n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or Eermic any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probati or apprenti )
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JUuNior WoORKERS—MALES,
5. (@) Junior workers may be employed at the following rates of pay :—

‘Wages Per Week,
‘Within 20 Miles of
= AT
Geelong ; at’ ‘?f"h%rlcm
‘Warrnambool and g
within Mildura and
Gippsland Districts,
s d. 8. d.
Under 18 year of age . .- .. . . .. .. . 42 0 41 0
16 and under 17 years of age . . . - - . .. 5 0 54 9
17 and under 18 years of age .- . .. - . . " 70 0 68 6
18 and under 19 years of age . .. ‘e .. .. .. .. 8 0 82 3
19 and under 20 years of age .. . . . .. i . 112 0 109 6
20 and under 21 years of age . .- o . - . . 140 © 137 0
(b) The proportion of Junior Workers and apprentices allowed shall be :—
Male Employee recelving at least Adult Male Baslc Wage. Junfor Workers including Apprentices.
1 - - o - - e . 11
2 to 20 . . .. . - .. «« | 1 for every 2 such male employees
Over 20 - . . . . . +« | A further 1 for every 3 such male employees over 20

In computing the proportion under this sub-clause the number of such male employees employed for the whole of the
previous six months shall be taken.

Notwithstanding anything contained herein employers engaged in the manufacture of laminated belting may employ
in the exclusive manufacture of such belting three male juniors to each adult employee employed in the manufacture of
laminated belts.

Juxior WORKERS—FEMALES.
6. (a) Female junior workers may be employed at the following rates of pay :—

‘Wagea Per Week.
‘Within 20 Miles of
e ool
és of G.P,0,,
Geelopg; at ootthf’ﬁca‘r;;‘
‘Warrnambool and -
within Mildura and
Glppsisnd Districts,
s d. s d.
Under 16 years of age .. .. .. .. .. .. .. . 42 0 41 0
16 and under 17 years of age . . .. . . . . 52 6 51 3
17 and under 18 years of age . .. . . . .- .. 59 6 58 3
18 and under 19 years of age .. - .. . 66 6 65 0
19 and under 20 years of age . . . .. 73 6 73 0
20 and under 21 years of age . . . . 91 0 89 0

and thereafier the minimum wage prescribed for adult females as sdjusted from time to time for the class of work which they
are doing, provided, however, that a junior female, after four years’ experience in the industry covered by this Determination
shall be paid the full adult rate prescribed in clause 2.

(b) For the purposes of this clause *experience’’ shall mean any form of employment in this industry.

{¢c) Employers who wilfully employ juniors without taking into account previous experience shall be guilty of a breach of
this Determination.

(@) The proportion of female apprentices and/or junior workers shall not exceed two to one adult female receiving the
minimum wage.

’

Casusr WOREER.

7. To meet emergencies, any employer may engage a casual employee for a day or more on paying extra wages calculated

at the rate of 12§ per cent. higher than those prescribed for similar work.
DEFINITIONS,

8. (@) “ Federation " means the Australian Leather and Allied Trades Employees’ Federation.

(b) “ Double-time rates ”’ or * Rate of double time ™ shall mean when applicable to ordinary hours of work on a week-day,
boliday or Sunday, the ordinary hour rate payable as part of the weekly wage and in addition a rate equal to such ordinary
hour rate.

(¢) “ Casual worker '’ means an employee (other than a regular employee) employed and paid by the day.

(d) * Journeyman '’ shall mean a male employee 21 years of age or over, other than apprentices.

(e) “ Journeywoman ’’ shall mean a female employee 21 years of age or over, or one who has worked four years or more
on any work in the industry, for which a rate is prescribed in clause 2 of this Determination.

(f) “ Ordinary pay’’ means in the case of a time worker the ordinary remuneration he receives for the normal weekly
number of hours worked by him and in the case of a piece task or bonus worker the ordinary time rate.

CONTRACT OF EMPLOYMENT,

9. (a) Employment shall be terminable on either side by a week’s notice given at any time during the week or, if
terminated without notice, by payment or forfeiture of a week’s wages as the case may be.

(b) This shall not affect the right of the employer to dismiss any employee without notice for malingering, inefficiency,
neglect of duty or misconduct, and in such cases wages shall be paid up to the time of dismissal only : Provided that the employer
may deduct payment for any day on which an employee cannot be usefully employed because of any stoppage of work by an
organization or group of employees or through any breakdown of machinery or any stoppage of work by any cause for which
the employer cannot reasonably be held responsible.

PART-TIME EMPLOYMENT.

10. Females may be employed as part-time employces in any branch of the industry covered by this Determination upon
and subject to the following terms and conditions :—

() They shall be employed for not less than 20 hours in any week.

(b) They shall be paid for each hour worked during the regular hours of work at the rate of at least 1/40th of the
minimum weekly wage prescribed by this Determination for the class of work performed by them.
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(c) The payment or deduction of payment in lieu of notice of termination of employment shall be two-fifths of
the pay of the preceeding week of the employee concerned.

(d) No female employee shall bo employed as a part-time worker, unless a pormit in writing is obtained from
the Secretary or local Secretary of the Federation permitting such employeo to be employed as a part-time
employee. If he refuses consent, then the matter may be referred to the Wages Board.

(e) The provisions of this Determination as regards annual leave, sick leave, and holidays shall apply to such
part-time employees, but they shall be paid in respect of the poriod of such anunual leave, sick leave,
and in respect of holidays only at the wages rate actually being received by them at such time.

(/) Save as aforesaid, all the provisions of this Determination shall apply to such part-time employees.

Mrxep FUNOTIONS.

L1. An employee engaged for more than half of one day on duties carrying a highor rate than his ordinary classification
shall be paid the higher rate for such day. If for less than half of ono day, he shall bo paid the highor rate for the time
80 worked.

PaymMenT rorR WORK oN Sunpays anp HoLipays.
12. (a) All work performed on Sundays and holidays shall be paid for at the rate of not less than double time.
(5) An employee called upon to work on a Sunday or holiday shall be paid for a minimum of four hours’ duty.

Hours.
13. (a) 40 hours shall constitute a week’s work.
(6} The regular hours of work shall not be earlier than 7.30 a.m. and pot later than 5.30 p.m. on five days of the week.
(¢) Not more than 8 hours {except if paid for at overtime rates) shall be worked in any one'day in each weck.

MearL TiME.
14. (a) Employees shall be allowed one meal break of not less than 30 minutes, such meal break to commence not
later than 1 p.m.
(b) Meal intervals having been fixed shall not be altered except on seven days’ notice to » shop steward employed in
the factory, and where there is no shop steward, on notice to the secretary of the local branch of the Federation.
(¢) Any employec called upon to work during a meal hour shall bo paid time and a half, and such time and
& half shall continue until he or she has had a meal break.

{d) No employee shall be allowed to work more than five hours without & break for midday meals.

Rest Pgrrop.

16. A rest period of ten minutes shall be given to all employees botween the hours of 9.30 a.m. and 11.30 a.m.
The interval shall be counted as time off duty without deduction of pay. During such period the omployeos may loave
their seats, but not the premises.

OVERTIME.

16. (a) All time worked on any day before or after the regular working hours or in excess of 8 hours on any
one day, or in excess of 40 hours in any one week, shall be paid for at the rate of time and a half for the first three hours and
double time thereafter. .

(6) In computing overtime each day’s work shall stand alone.

{c) Any employees required to work overtime on Monday to Friday inclusive for more than two hours in any one
day shall be paid 2s. 6d. meal money.

(¢) Any employees required to work overtime on Monday to Friday inclusive for more than 13 hours on any one
day shall be allowed ten minutes’ crib time with pay at ordinary rates before commencing such overtime, except in
cases where a minimum meal break of 30 minutes is given.

{e) No junior male worker (under the age of 16 years) or any fomale employee shalt work overtime after 9 p.m.

(f) Any omployee shall have completed his normal daily hours before overtime payment commences for such day,
excepting in cases whore failure to do 30 is due to causes outside his control or where time off has been with the
employer’s consent.

(7) Any omployee working on a Saturday morning must have comploted his ordinary normal weekly hours before
overtime payment commences for such day, excepting in cases where failure to do so is due to causes outside his control
or where time off has been with the employer’s consent,

(k) An employer may require any employes to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement,

Horipays,

17. {a) All employees shall be entitled to the holidays hereinafter mentioned or any day observed in lieu thereof
without deduction of pay:—New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day,
King’s Birthday, Christmas Day, and Boxing Day.

(6) In the Metropolitan District, as defined in the Factories and Shops Acts and the Orders in Council thercunder,
Melbourne Cup Day shall be observed as a holiday in lieu of King’s Birthday.

(¢) Piece-workers shall be paid for such holidays oven though not worked at the ordinary rates payable to employees not
on piece-work doing the same class of work. The rate shall be one-fifth of the appropriate weekly wage.

(d) If an employee’s engagement is terminated otherwise than for misconduct within two weeks of any of the holidays
above-mentioned, he or she shall be paid for such holiday or holidays unless he or she commences work with another employer
and is paid by such employer for such holiday or holidays.

(¢} Where an employee is absent from his or her employment on the working day or part of the working day before
or after a holiday without reasonable excuse or without the employer’s consent, such omployee shall not be entitled to
payment for such holiday. The amount to be deducted shall be one-fifth of the appropriate weekly wage.

PAYMENT oF WagEs.

18. (@) Employers shall pay all moneys due at least once in each week before knock-off time, and not later than
Thursday in each week, excepting in cases where the local Branch or Section of the Federation gives written permission to
an employer to substitute *‘Friday’’ in lieu of “ Thursday *’.

(b} Any employee who has worked only a portion of a weeck and who is dismissed by his employer or has left his
employment after the giving of & week’s notice shall be paid on ceasing for all time worked during that weelf less any deductions
that the employer may be lawfully entitled to make hereunder.

{¢) Each employer shall be entitled to retain in hand from each employee an amount equal to two days’ wages of such
employee.

(d) On any pay day the employer shall state to each employee in writing the amount of wages to which he is
entitled, the amount of deductions made therefrom and the net amount being paid to him.

TRAVELLING TIME.

19. Any employeo sent to work at a place other than his or her ordinary place of employment shall be paid ali
fares and out of pocket expenses incurred in going to or from such place of employment, and shall, if the travelling is
done outside ordinary hours, be paid at ordinary rates for the time spent in travelling with a maximum of eight hours per day.
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SICK AND ACCIDENT Pay.

20. (2) An employee absent through illness or accident shall not be entitled in any year (whether in the employ of one
employer or several, excopt as hereinafter provided) to leave in excess of 40 hours of working time. For this purpose a year
shall commence on the lst day of July.

(6} An employee shall within 24 hours of the commencement of such absence inform the employer of his inability
to attend for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration
of the absence.

{c) An employee before becoming entitled to sick pay shall if required to do so by the employer produce a doctor’s
certificate or other sufficient evidence of sickness.

(d) An employeo shall not be entitled to sick leave unless he has been in the service of the employer concerned for
at least four weeks immediately prior to such absence.

(e) If the full period of leave as prescribed above is not granted in any year with an cmployer such portion as is not
granted shall be cumulative from year to year with that employer up to a period not exceeding eighty hours’ working time
which shall be the maximum amount of leave to which an employee may be entitled in any year without deduction of pay.

(f) Service before the date of coming into force of this clause shall be counted as service for the purpose of
qualifying thereunder.

ANNUAL Houmpay

21, The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946,
No. 5111, and any amendments which may be made theroto from time to time.

OuTpoorR WORK.

22. {a) Excopt as to work in the machine bolting trade all work shall be performed at the shop or factory of the employer
and no employor shall give out work to be performed at any othor place or permit work to be porformed at any other place :
and no employee shall perform work for an employer at any other placo.

(b) No omployee (including an apprentice or unappronticed junior worker) in omploymont shall make or assist in the
production of goods for sale on his own account or for any other employer.

EMPLOYER TO FIND WORKSHOP, ETC.

23. The employer shall find workshops light and bench room and supply all materials used in connexion with the trade
free of charge to the oemployees.

CERTI.FlOATE OF SERVICE.

24. Any junior worker when loaving or boing discharged from his or her employment shall be given by the employer a
certificate stating the date when such employment bogan and the date when such employment terminated.

LIMITATION oF TEMPLOYERS LIABILITY.

25. An employeo entitled to the benefit of this Detormination may at any time within twelve months from any payment by
wny of wages in accordance with this Determination becoming due to him or her, but not later, sue for the samo in any Courf
of compoetent jurisdiction provided that a demand in writing has been made on the employer concernod within three months of the
time when the wagos or arrears of wages, as the case may be, becamo due.

TiME AND WaGES Books, CARDS, ETc.

26. (a) Each employer shall keop in cach factory, workshop or placo where work is carried on by him, some card or check
ased in connexion with a mechanical clock or time and wages book showing the namo of each employco and his or her ocenpation,
the houvrs worked oach day and the wages and allowances paid each woek.

(b} Where a time book is kept it shall be correctly ontered up in ink, and shall be signed each woek by the employee
verifging the aceuracy of the hours worked and the wages and allowances paid each week.

{¢) The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated
as time of duty, but this does not apply to chocking in or out at tho beginning or ond of duty.

(d) Tho time and wages book shall bo opon for inspoction to not more than two officers of the Federation duly aceredited
in writing by the Federation during the usual office hours at tbe employer’s offico or other convenient placo. Provided that an
inspection shall not be domanded unless the socrotary of the Foderation or the district secretary or organizer of any division
suspects that a breach of the Detormination has been or is being committod. Provided also that only ono demand for such
inspoction shall bo made in any ono fortnight at the samo cstablishment.

{¢) The official making such inspection shall be entitled to take a copy of entries in a time and wagos book relating to
the suspected breach of the Determination.

DINING ACCOMMODATION.

27. (a) In factories where five or more omployces are employed and it is or becomes reasonably practicable so to do a
separate room or portion of the factory or workshop shall be set aside by the employoer as a dining room and therein the employer
shall provide adequate table and scating accommodation.

(6} Hot water shall be provided free of charge to bo available to omployees immediately meal time commences.
(¢) The cmployer shall provide the nocessary labour to keep such room clean.

{d) If such dining room is not regularly used by a reasonable number of the omployess the employer shall be reloased
from his obligations under sub-clauses (a) and (b) hereof.

REST Room.

28. In factories where ten or more female employees are omployed, a Properly ventilated rest room shall be provided for the
use of such fomale employees. It shall contain a suitable couch and seating accommodation.
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FirsT-Atp QUTFIT.
29. (@) The employer shall provide and continuously maintain an efficient first-aid outfit in cach factory controlled by him.

(6) An efficient first-aid outfit shall be that prescribed by the Factories and Shops Acts and the regulations thereunder, but
in cases where there is no legislation on the subjoct, the first-aid outfit shall contain the following equipment :—

Quantities to be kept in Ambulance Chest.
Article.
Factories and Workshops Factorles and Workshops
in which not more than in which more than
80 Persons are Employed., 30 Persons are Employed.
Antisoptic solution .. .. .. .. .. . 1 bottle 1 bottle
Bandages, cotton and gauze - .. . . . § doz. assorted sizes § doz. assorted sizes
lodino, tincture .. .- . . o - 1 oz. 2 oz.
Castor Oil . .. .. .- .. .. .. 1 oz. 2 oz.
Manasl, first-aid
Potroloum, carbolized .. - - - . .. 1 jar 1 jar
Picric acid solution, made according to the following recipe or preserip-
tion—
13 teaspoonful of powdered picric acid ; 3 oz. absclute alcohol;
2 pints distilled water
Pins, Safety .. .. N . = - . 1 packet 1 packet
Sal Volatile .. .. . . . . .. 1 oz. 6 oz.
Scissors . .. . .. .- .. . 1 pair 1 pair
Tourniquet .. . .. .. .. . . 1 1
Cotton, absorbent .. .. .- .. .. e
Gauze, sterilized and plain s .. . . . an adequate assortment an adequate assortment
Lint, absorbent . . . .. .. .
Plastor, adhesive .. . . . .. .

ToorLs OF TRADE—APPRENTICES.

30. All tools of trade neccssarily required by an apprentice in the learning of his trade shall be supplied by the employer
to tho apprentice. Such tools of trade shall remain the property of the apprentice on completicn of his indentures.

SHOP STEWARDS.

31. Shop stewards in each workshop shall be allowed the necessary time during working hours to intervivw the employer
or his representatives on matters covered by this Determination affecting the employees whom they represent.

UntoN BUSINESS.

32. Officers or members of the Federation or any branch thereof may leave their work to attend to the business of the
Fedoration after at least three days’ notice has been given to tho employer, but without being paid while absent.

PosTiNG DETERMINATION AND NOTICES.
33, () In each factory in which five or more employees are employed, the employer shall provide a notice board in the
workroom of each department and the Federation shall be permitted to post formal shop and Federation notices on such board :
Provided that the notices so posted shall be signed by the President, Secretary or Shop Steward of the Federation,

(6) Every employer shall post and keep posted a copy of the Determination in & place accessible to all employees.

PI1ECE-WORK.

34. (a) Subject to the employee receiving at least the minimum time rate an employer may remunerate, in respect of callings
in which employees worked on the 2nd October, 1939, work under a system of payment by results, any of his employees under any
system of payment by results based on rates which will enable workers of average capacity to earn at least 10 per centum in excess
of their weekly rates. Such piece-work rates shall be fixed by the Factory Board consisting of two representatives of any employer,
one of his employees and one reprosontative of the Federation.

(b) If the employees of any factory or the Federation fail to appoint representation to any such Board or fail to attend
a meeting of such Board called by the employer on a date not less than three days after the service of notice on the State
secretary of the employees Union the employer may adopt piece-work rates which he deems reasonable without the authority
of any Factory Board.

(c) Where an employee works part of a full week at piece-work rates and part at time rates he or she shall be paid so
much as he or she is entitled to receive under such piece-work rates, plus the proportionate amount which he or she is entitled
to receive under this Determination at time rates of pay.

{d) Where an employer has any person working under any system of payment by results referred to in this clause, he shall
reduce into writing the terms under which such person is working and such document shall be signed by such person and the
employer. Upon demand by an officer of the Federation such document shall be shown to him, and he shall be allowed to make
s copy of the same should he so desire.

(e) Ae far as practicable different grades of work shall be equitably divided between employees working under any system
of payment by results. i

(f) Employees working in any system of payment by results shall be paid at rate and a half when called upon to
work overtime outside their ordinary hours of work or beyond 8 hours 48 minutes on any one day or 40 bours in any one week.

(g) Employees working on any system of payment by results waiting on the employer’s premises at the employer’s
request ready and willing to work shall, for each pay period, receive at least the time rate prescribed for their occupation,

(h) Journeymen on piece-work teaching learners (not in the employ of the piece-worker) on piece-work shall be paid 10 per
centum of piece-work rates extra whilst so employed.

RiorT oF ENTRY oF UN1oN OFFICIAL.
35, (@) A duly accredited representative of the Federation shall have the right to enter employers’ workshops during the
midday meal hour for the purpose of interviewing employees on legitimate Union business, on the following conditions :—
(i) that he produces his authority to the gatekeeper or such other person as may be appointed by the employer;
(ii) that he interviews employees only at the place where they are taking their meal;
(iii) that not more than one representative in all be in any workshop at any ome time;
(iv) that no one representative visit a workehop more than once in each week; and
(v) that if any employer alleges that a representative is unduly interfering with his workshep or is creating disaffection
amongst his employees or is offensive in his methods or is committing a breach of any of the previous
conditions such employer may refuse the right of entry.
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(b) Where a Union official holding the right of entry under this clause suspects that a breach of the Determination is
occurring or has occurred he shall be afforded the opportunity to enter the factory during working hours and view the
work in question : Provided that during such inspection the official shall not obstruct or interfere with the work in any way or
converse with the employees while at work.

A Unjon representative shall be a duly accredited representative of the Federation if he be the holder for the time being of
» certificate, signed by the Genera) Secretary in the following form, or in a form not materially differing therefrom :—

(Name of Organization,)
This is to certify that is a duly accredited representative of the above-named organization.

(SRAL)

General Secretary.

(Speci ignature of holder)

18

Date.

Strictly not transferable.

PERIODICAL ADJUSTMENT OF WAGES,

36. Aduli Males.—The wages rates set out for males in clause 2 are based upon the following basic wage rates, and
pursuant to the provisions of Section 21 of the Faclories and Shops Act 1934, the Board determines that such rates shall be

automatically adjusted as prescribed by clause 37.

Basic Wage.
Needs Basic W, Londi: Total Bast dex Numbe:
Place, (A‘d]u::n'l:)le)?ge Con:tng%. oWﬂge‘.” ¢ lsneteissllll;%led.r
£ s d s d. £ s d
Victoria—
Within 20 miles of G.P.0., Melbourne, 10 miles of G-P.0., Geelong,
at Warrnambool, and within Mildura and Gippsland Districts 614 0 6 0 700 Melbourne
Yallourn—8s. 6d. in excess of basic wage for Mclbourne.
Elsewhere—3s. less than the contemporaneous basic wage for
Melbourne.

ADJUSTMENT OF Basio WaGE.

37. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘ all items ’ retuil price index
numbers’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

(b) Until the beginning of the firast pay period to commence in November, 1950, the amounts of the Basio Wage shall be
as prescribed in clause 36.

() During each future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August. the amount of the needs basic wage shall be adjusted by the following method. namely, by multiplying the
last published Commonwealth Statistician's ‘‘all jtems’’ retail price index number by the factor <087 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach -5 or more the basic wage shall be taken to the mext higher shilling.

In all cases where for the same class of work the same rates have been prescribed for journeywomen as are prescribed for
journeymen, the rates for such journeywomen shall be increased or decreased in the same manner and by the same amount as the

rates for journeymen.

MagaGiNs,
38. (a) Adult Males—In addition to the total base rate prescribed in clause 36 the following margins and special
allowances shall be paid :—

Classiflcations, Margin. AJ.lsgv:fn‘xlw.
Per Week, Per Week.
£ s 4 8 d.
Journeymen engaged in the manufacture or repair of machine belting, gaskets and pump
washers or similar articles .. .. .. .. .. . .. 110 O 4 0
116 0 4 0

All other Journeymen .. .. .. . .. . "
|

(b) Adult Females—The minimum rate per weok to be paid to adult female employees shall be the equivalent of the
below stated percentage of the total base rate for adult male employees indicated in clause 36 hereof calculated to the nearest
threepence (half or less than half of throepence to be disregarded) and in addition thereto the special allowance and marginal

rate specified :—

Percentage of Total Base Rate. 8pecial Allowance, Margin,
Per Week. Per Week,
s d. s d,
2 0 14 0

76% .. .. .. .. .. .. ..
® Provided that, adult femsles engaged in the trimming
of gloves, cutting out forcetts and quirks, or cutting

. cotton ends, shall receive & margin of 8s. 6d. per week.
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(¢) Apprentices—Males.—The minimum ratos of wage to be paid to apprentices or probationers shall be not less than the
following —

A total payment per week at the
equivalent of the below stated
percentage of the total buse rate for

Experience. adult male employees indicated in

clause 36 hereof, calculated to the

nearest 3d. (half or less than half of
3d. to be disregarded).

Per cent,

Five-year term—

First year’s experionce .. . .. . e . . .. 30

Second year’s experience .. e . . .. .. . .. 35

Third year’s experience N .. .. . .. .. .. .. 50

Fourth year’s experience .. .. .. . .. .. AN .. 80

Fifth year’s experience .. .. . . .. .. ‘e .. 100
Four-year term—

First year’s experience . .. o .. .. . .. - 30

Second year’s experience .. e .. . .. .. . e 50

Third year’s experience .- = . . . . . . 80

Fourth year's oxperience .. o . .. . .. .. . 100

(d) Junior Workers—Males.—Junior workers may be employed at the following ratea of pay :—

A total payment per week at the
equivalent of the below stated-
percentage of the tota) base rate for

Age. adult male employees indicated in

clause 30 hereof, calculated to the

nearest 3d. (half or less than half of
8d. to be dlsregarded).

Per cent.
Under 16 years of age .. . . P . . . . . 30 .
16 and under 17 years of age . .. .- . . .- . 40
17 and under 18 years of age .. N .. . .. .. - 50
18 and under 18 years of age . . .. . .. .. i 60
19 and under 20 years of age .. .. . - .o . . 80
20 and under 21 years of age . .. B .. .. .. .. 100

(e} Junior Workers—Females.—Female junior workers may be employed at the following rates of pay :—

A total payment per week at the
equivalent of the below stated
perceatage of the total base rate for

Ago, adult male employees inticated in

clause 36 hereof, calculated to the

nearest 3d, (half or less than hailf of
3d. to be dlsregarded),

Per cent.
Under 16 years of age . . . . .e . .. . 30
16 and under 17 years of age . .. . .. . . 373
17 and under 18 ycars of age .. . . 42}
18 and under 19 years of age . . 47%
19 and under 20 years of age . . . 524
20 and under 21 years of age . 65

P. A. RANDLES J.P., Chairman

. J. V. WILLOX, Secretary
Melbourne, 27th July, 1950.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE TENTMAKERS BOARD.

This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 13th September, 1927,
has had the power to ‘‘ determine the lowest prices or rates which may be paid to any person or persons or, classes of persons
employed in the trade of manufacturing :~—

(@) Articles made of canvas or a substitute for canvas such as—

Sails, tents, marquees, ships’ gear, wings of aeroplanes, horse rugs, cow rugs, water bags, outside blinds (except
Venetian blinds), filters, mail bags, tarpaulins ;

(b) Any other kind of canvas goods except those subject to the jurisdiction of any of the following Boards :—
Agricultural Implements Board,
Country Agricultural Implements Board,
Boot Board,
Carriage Board, )
Leather Goods Board, and
Rubber Trade Board.

(c) Flags "—

has made the following Dotermination, namely :—

1. That as from the beginning of the first pay period to commence in August, 1950, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

2. Wages PER WRER (ADULTS).

Within 20 Miles of
G.P.0., Metbourne ;
10 Miles of G.P.O.,
—_— Geelong ; at Other Parts of Victoria,
‘Warrnambool, and
within Mikiura and
Gippsland Districts.,

£ s 4 £ s 4.
Journeymen engaged in the manufacture and/or repair of canvas goods or
like material by use of palm and needle (excepting whipping of ropes where
palm and neadfe is used up to size 2 inches in circamference) . . 9 00 817 0
Other Journeymen engaged in the manufacture or repair of canvas goods of
all descriptions . . . .. . . .. 814 0 814 0 *
All other Journeymen .. .. .. .. .. 9 0 0 9 0 0
Journeywomen .. . . 8 10 518 9

In addition to the above rates the following shall be paid.

() Machinists employed on machining on aeroplane hangars shall be paid 4d. per hour in addition to the rates prescribed
for machinists generally under this Determination.

(b) Repair of canvas goods of all descriptions which the foreman and journeyman or journeywomen shall agree are of an
unusually dirty or offensive nature :~-I4d. per hour extra.

In case of disagreement betwoeen the foreman and employee, the employee or a shop steward on his behalf shall be entitled,
within 24 hours, to ask for a decision on the employee’s claim by the employer’s industrial officer (if there be one), or otherwise
by the employer or the executive officer responsible for the management or superintendence of the plant concerned. In such
case a decision shall be given on the employee’s claim within 24 hours of its being asked for (unless that time expires on a
non-working day in which case it shall be given during the next working day), or else the said allowance shall be paid.’

(¢) Females working on large machines (132K, 7°5, 45K, or any similar class of machine, and Grummet), 3s. 6d. per weok
extrs on above rates.

No. 645.—7652/50.—PRICE 6D.
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FeMALES TO BE PAiD MALE RaATE.
3. Where a fomale is employed to do the following class of work, she shall be paid the rate which is prescribed for adult
males :—
(a) Cutting by machine any materials, and
(b) Cutting by hand all classes of material, provided that trimming, cutting patches of material under 12 oz. in
weight and cutting any single thicknesses of materials not more than 10 oz. in weight shall be paid for at the
appropriate females rates,
APPRENTICES—MALES.
4. (a) The probationary period of trainee apprentices or apprentices shall not exceed three months.

(6) The minimum rates of wage to be paid to apprentices or probationers shall be not less than the following—

Wages Per Week,

Within 20 Miles of
JR— . - G.P.O., Melbourne ;
10 Mlfes of G,P.O.,
Geelong ; at
‘Warrnambool, and
within Mildura and
Gippsland Districts.

Other Parta of Victoria.

s d. s d.

Five year terms—
First year’s experience .. .. . .. .. N .- 42 0 41 0
Second yesr's experience .. . .. .. . 49 0 48 0
Third year’s experience .. .. . . - . . 0 ¢ 68 6
Fourth year’s experience . . . .. .. . 112 0 109 6
Fifth year’s experience . . . . . . 140 0 137 0

Four year terms—
First year’s experience .. . . . .. .. . 42 0 41 0
Second year's experience . o .o . e . 70 0 68 6
Third year’s experience .. . . .- . . . 112 0 109 6
Fourth year’s experience . o . e . 140 0 137 0

() Experience in this clause means actual experience, whether as an apprentice or otherwise, in any one or more of the
operations provided as apprenticeship operations.

(d) Except as otherwise provided minors may be engaged in the following occupations under contracts-of apprenticeship
or trainee apprenticeship framed in conformity with this Determination :—
(1) Sail, tent and canvas goods maker ;
(2) Ship’s gear maker.
() The period of apprenticeship shall not exceed four or five years, including any period of experience in the occupation
to which the minor is being apprenticed prior to entering into the indenture of apprenticeship.

(f) An employer especially qualified to teach apprentices may, with the consent of the Wages Board, employ a greater
proportion of apprentices to tradesmen than hereinbefore specified.

(9) Until further order any contract of apprenticeship may contain the following provision :—

If through lack of order or through financial difficulties the employer is unable at any time to find employment
and training for an apprentice and if a transfer to another employer cannot be arranged, the obligations and duties
imposed by the indenture may with the concurrence of the apprentice and his guardian be suspended for a period agreed
upon or if no such agreemont is arrived at may be cancelled by the employer. The onus of proof of circumstances
justifying such cancellation shall be on the employer.

(h) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may by
agreement with his master serve as an apprentice until he reaches the age of twenty-three years.

(i) All wages shall be paid without deduction for specified holidays or for unavoidable absences through sickness to the
number of forty hours of working time per annum.

(7) Tho apprentice at the end of the calondar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himselt
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succoeding year of his service shall not be deemed to begin until the said
additional day or days shall have been served.

(k) The ordinary hours of employment of approntices shall be the same in each workshop as those of journeymen.

(I) An apprentice under the age of eightoon years shall not be liable to work overtime unless he so desires.

(m) An apprentice shall not work under any system of payment by results.

(n) An employer shall not, either direotly or indircctly, or by any pretence or device, receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

Junior WORKERS—MALES,
5. (@) Junior Workers may bo employed at the following rates of pay :—

Wages Per Week.
‘Within 20 Miles ot
Age. @.P.0., Melbourne ;
10 Miles of GO | Other Parts of Victorla

‘Warrnambool, and

within Mildura and

Gippsland Districts,
s d. s d
Under 16 years of age .. . ae . . .. .. 42 ¢ 41 0
16 and under 17 years of age . .. .. . .. .. 56 0 54 9
17 and under 18 years of age .. e N .. . .. 70 0 68 6
18 and under 19 years of age .. .. .. .. .. .. 84 O 82 3
19 and under 20 years of age . . .. .. .. . 112 0 109 6
20 and under 21 years of age .. .. . . .. .. 140 0 137 ©
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(6) The proportion of Junior Workers and apprentices allowed shall be :—

Male Employee-recalving at least Aduit Male Baslc Wage. Junjor Workers including Apprentices.
2 to 20 - e . . . o .. 1 for every 2 such male employees
Over 20 - . . . o . .+ | A further 1 for every 3 such male employees over 20

In computing the proportion under this sub-clause, the number of such male employees employed for the whole of the
previous six months shall be taken.
JUNIOR WORKERS—FEMALES,

6. (a) Female Junior Workers may beemployed at the following rates of pay:—

Wages Per Week,

Within 20 Miles of
Age. G.P.h:)u, Me]b((})li'n:)a;
10 es of G.P.O,,

Geelong; at Other Parta of Victoria.
‘Warrnambool, and
withio Mildura and
Gippstand Districts,

s d. a d.
Under 16 years of age .. . .. . .. . . 42 0 41 0
16 and under 17 years of age . . . o e . 52 6 51 3
17 and under 18 years of age .. . . . . .. 59 6 58 3
18 and under 19 years of age . . . I . - 66 6 65 0
19 and under 20 years of age o .. . . . . 73 6 72 0
20 and under 21 years of age .. . . . .. . 91 0 89 0

and thereafter the minimum wage presoribed for adult females as adjusted from time to time for the class of work which they are
doing, provided, however, that a junior female, after four yoars experience in the industry covered by this Determination, shall
be paid the full adult rate preseribed in clause 2.

(b} For the purposes of this clause *‘experience  shall mean any form of employment in this industry.

(¢} Employers who wilfully employ juniors without taking into account previous experience shall be guilty of a breach of
this Determination.

() The proportion of femalo apprentices and/or junior workers shall not exceed two to one adult female recoiving the
minimum wage.

Clauses, other than clauses 2, 4, 5 and 6, of the said Determination shall remain in force.

CaSUAL WORKER.

7. To meet emergencies, any employer may engage a casual employes for a day or more on paying extra wages calculated

at the rate of 12} per cont. higher than those prescribed for similar work.
DEFINITIONS.

8. (a) * Federation ” means the Australian Leather and Allied Trades Employees’ Federation.

(5) * Doublo-time rates ” or *“ Rate of double time ™ shall mean when applicable to ordinary hours of work on & woek-day
golidn.y or Sunday, the ordinary hour rate payable as part of the weekly wage, and in addition a rate oqual to such ordinary
our rate.

(¢) “ Casual worker >’ means an employee {other than a regular omployeo) employed and paid by the day.

(d) “ Journeyman * shall mean & malo employoe 21 yoars of age or over, other than apprentices.

(¢) * Journeywoman ’* shall mean a female employee 2L years of age or over, or one who has worked four years or more
on any work in the industry, for which & rate is prescribed in clause 2 of this Determination.

(f) ““ Ordinary pay ” means in the case of a time worker the ordinary remuneration he receives for the normal weekly
number of hours worked by him and in the case of a picce task or bonus worker the ordinary time rate.

"

CONTRAOT OF EMPLOYMENT.

9. (a) Employment shall be terminable on either sido by a week's notice given at any time during the week or, if
terminated without notice, by payment or forfeiture of a week’s wagos as the case may be.

(b) This shall not affect the right of the employer to dismiss any employoce without notice for malingering, inefficiency,
neglect of duty or misconduct, and in such cases wages shall be paid up to the time of dismissal only: Provided that tho
employer may deduct payment for any day on which an employce cannot be usefully employed because of any stoppago of
work by an organization or group of employees or through any breakdown of machinery or any stoppage of work by any cause
for which the employer cannot reasonably be held responsible.

PART-TIME EMPLOYMENT.
10. Fomales may be employed as part-time employees in any branch of the industry covered by this Dotermination upon
and subject to the following terms and conditions :—

(a) They shall be employed for not less than 20 hours in any week.

(b) They shall be paid for each hour worked during the regular hours of work at the rate of at loast 1/40th of the
minimum weokly wage prescribed by this Determination for the class of work performed by thom.

(c) The payment or deduction of payment in liou of notice of termination of employment shall be two-fifths of the
poy of the preceding week of the employee concerned.

(d) No femaloe employee shall be employed as s part-time worker, unless a permit in writing is obtained from the
Secretary or local Secretary of tho Federation permitting such employce to bo employed as a part-time
employoe.

{¢) The provisions of this Determination as regards annual leave, sick leave, and holidays shall apply to such part-time
employees, but they shall be paid in respect of tho period of such annual leave, sick leave, and in rospect of
holidays only at the wages rate actually being received by them at such timo.

(f) Save as aforesaid, all the provisions of this Detormination shall apply to such part-time employees.

Mixep FuNcTIONS.

©11. An employee engaged for more than half of ono day on duties carrying a higher rate than his ordinary classification
shall bo paid the higher rate for such day. If for loss than half of one day, he shall be paid the higher rate for the time so
worked.
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PAYMENT FOR WORK ON SUNDAYS AND HOLIDAYS. .

12. (a) All work porformed on Sundays and holidays shall bo paid for at the rato of not less than double time.
(6) An employos called upon to work on a Sunday or holiday shall bo paid for a minimum of four hours’ duty.

Hours.
13. (a) 40 hours shall constitute a week’s work.
(b) Tho regular hours of work shall not be earlier than 7.30 a.m. and not later than 5.30 p.m. on five days of the week.
(c) Not more than eight hours {except if paid for at overtime rates) shall bs worked in any one day in each week.

Mear TiME.

14. (3) Employces shall be allowed ono meal break of not loss than 30 minutes, snch meal break to commence not later
than 1 p.m.

(z?) Moal intervals having beon fixed shall not be altered excopt on seven days’ notice to a shop steward employed in the
factory and whore there is no shop steward, on notico to the secrotary of tho local branch of the Federation.

(¢) Any omployoe called upon to work during a meal hour shall be paid time and a half, and such time and a half
shall continue until he or she has had a meal break.

(d) No employee shall be allowed to work more than five hours without & break for midday meals.

REsST PERIOD,

15. A rest period of ten minutes shall be givon to all employees betwoon the hours of 9.30 a.m. and 11.30 a.m. The
interval shall be counted as time off duty without deduction of pay. During such period the employoes may leave their seats
but not the promises.

OVERTIME.

16 (a) All timo worked on any day before or after the regular working hours or in excess of 8 hours on any one day,
or in oxcess of 40 hours in any one weok, shall be paid for at the rate of time and a half for tho first three hours and double
“time thoreafter.

(b) In computing overtime each day's work shall stand alone.

(¢} Any employees required to work overtimo on Monday to Friday inclusive for more than two hours in any ono day
shall be paid 2s. 6d. meal money.

(d) Any employces roquirod to work overtime on Monday to Friday inclusive for more than 1§ hours on any ono day
shall be allowed ten minutos’ cfib time with pay at ordinary ratos before commencing such overtime, excopt in cases where a
minimum meal break of 30 minutes is given.

(¢) No junior malo worker (under the age of 16 years) or any female employee shall work overtime after 9 p.m.

(f) Any employee shall havo comploted his normal daily hours before overtime payment commencos for such day, excopting
in cases whore failure to do so is due to causes outside his control or whero time off has been with the employer’s consent.

(g) Any employee working on a Saturday morning must havo complotod his ordinary normal weekly hours boforo overtime
payment commences for such day, excopting in cases whero failure to do 7o is duo to cuses outside his control or where time off
has been with the employer’s consent.

(*) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

HoLIpavs.

17. (a) All employees shall be entitled to the holidays hereinafter mentioned or any day observed in lieu thereof without
deduction of pay :—New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, King’s Birthday,
Christmas Day, and Boxing Day.

{6) In the Metropolitan District as defined in the Factories and Shops Acts and the Orders in Council thereunder,
Melbourne Cup Day shall be observed as & holiday in lieu of King’s Birthday.

(¢) Piece-worker shall be paid for such holidays, even though not worked, at the ordinary rates payable to employecs not
on piece-work doing the same class of work. The rate shall be one-fifth of the appropriate weekly wage.

(d) If an employee’s engagement is terminated otherwise than for misconduct within two weeks of any of the holidays above-
mentioned, he or she shall be paid for such holiday or holidays unless he or she commences work with another empioyer and is
paid by such employer for such holiday or holidays.

(¢) Where an employee is absent from his or her employment on the working day or part of the working day before or
after a holiday without roasonable cxecuse or without the employor’s consent, such employee shall not be entitled to payment
for such holiday. The amount to be deducted shall be one-fifth of tho appropriate weekly wage.

PAYMENT oF WAGES.

18. (a) Employers shall pay all moneys due at least once in each week before knock-off time, and not later than Thursday
in each week, excepting in cases where the local Branch or Section of the Federation gives written permission to an employer
to substitute ‘‘ Friday > in lieu of * Thursday”’.

(b) Any employee who has worked only & portion of a week and who is dismissed by his employer or has left his
employment after the giving of a week’s notice shall be paid on ceasing for all time worked during that week less any deductions
that the employer may be lawfully entitled to make hereunder.

) (¢) Each employer shall be entitled to retain in hand from each employee an amount equal to two days’ wages of such
employee. .
{d) On any pay day the employer shall state to each employee in writing the amount of wages to which he is entitled, the
smount of deductions made therefrom and the net amount being paid to him.

TraveLLING TIME.

19. Any employee sent to work at a place other than his or her ordinary place of employment shall be paid all fares and
out of pocket expsases insurred in going to or from such place of employment, and shall, if the travelling is dono outside
ordinary hours, bs paid at ordinary rates for the timo speat in travelling with a maximum of eight hours per day.

SI0E AND AcCIDERT PAY.

20. (@) Aa employee absent through illness or accident shall not be entitled in any year (whether in the employ of one
employer or several, except as hersinafter provided) to leave in excess of 40 hours of working time.  For this purpose a year shall
commence on the lst day of July.

(4) An employce shall within 24 hours of the com t of such ab inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of tho injury or illness and the estimated duration of the ahsenco.

{¢) An employee before becoming entitled to sick pay shall if required to do so by the employer produce a doctor’s
certificate or other sufficient ovidence of sickness.

(d) An employce shall not be entitled to sick leave unless he has been in the service of the employer concerned for at least
four weeks immediately prior to such absence.

(e) If the full period of leave as prescribed above is not granted in any year with an employer such portion as is not
granted shall be cumulative from year to year with that employer up to a period not exceeding eighty hours’ working time,
which shall be the maximum amount of leave to which an employes may be entitled in any year without deduction of pay.

(f) Service before the date of coming into force of this clause shall be counted as service for the purpose of qualifying
thereunder.

AnxvarL Honipay.

2]1. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops {Annual Holidays) Act 1946,
No. 5111, and any amendments which may be made thereto from time to time.
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OuTPoOR WORK.

22. (a) Except as to erecting marquees and tents, fitting and fixing of blinds, awnings, waggon covers, machinery covers, and
othor like oporations, all work shall be performed at tho shop or factory of tho employer and no employor shall give out work
to bo porformed at any othor place or permit work to bo porformed at any other place; and no employee shall porform work
for an employer at any other place. i

(6) No employee (including an apprentice or unapprenticed junior worker) in employment shall make or assist in the
production of goods for sale on his own aceount or for any othor employer.

EnmpPLOYER TOo FiNnp WorKSHOP, ETC.
23. Tho employer shall find worksbops, light, and bonch room and supply all materials used in connexion with the trade free
of chargo to the employees.
CERTIFICATE OF SERVICE.

24. Any junior worker when leaving or being discharged from his or her employment shall bo given by tho employer a
cortificato stating the date when such employment began and the date when such employment torminatod.

LouraTion or EMPLOYER’S LIABILITY.

25. An employoeo ontitled to the bonofit of this Dotormination may at any time within twelve months from aany payment by
way of wages in accordance with this Ditermination bocoming due to him or hsr, but not later, sue for tho same in any court
of compotunt jurisdiction. Provided that a demand in writing has bsen made on the employer concorned within throe months of
the time whon the wages or arrears of wages, as the caso may be, became due.

TiME AND WaGES Books, CARDS, ETC.

26. (@) Each employer shall keop in each factory, workshop, or place whore work is carriod on by him, some card or check
usod in_connoxion with a mechanical clock or a time and wages book showing the name of each employce and his or her
occupation the hours worked each day and the wages and allowanoes paid each week.

(b) Whore a time-book is kept it shall be correctly entored up in ink, and shall be signed ench woek by the employee
vorifying tho accuracy of the hours worked and the wages and allowances paid oach weok.

(¢} Tho timo occupied by an employee in filliag in any time-books or cards or in the making of records shall bo treated. as
timeo of duty, but this does not apply to chocking in or out at the beginning or end of duty.

(d) The timo and wages book shall be open for inspection to not more than two officors of tho Fodoration duly accrodited
in writing by the Fodoration during the usual office hours at the employer’s office or otber convenient placo: Provided that an
inspection shall not bo demandod unloss the Secrotary of tho Fedoration or the district secretary or organizor of any division
suspects that a broach of the Detormination bhas boen or is being committed : Provided also that only one demand for such
inspoction shall be made in any ono fortnight at the samo ostablishment.

(e} The official making such inspection shall be ontitled to take a copy of entries in a time and wagos book relating to
the suspectod breach of the Determination.

DINING ACCOMMODATION.

27. (a) In factories where five or more employees are employed, and it is or becomes roasonably practicable so to do, a
separate room or portion of the factory or workshop shall be set aside by the employer as a dining-room and therein the
employer shall provide adequate table and seating accommodation.

(b) Hot water shall be provided free of charge, to be available to employees immediately meal timo commencos.

(c) The employer shall provide the necessary labour to keep such room clean.

(d) Ii such dining-room is not regularly used by a rcasonable number of the employees, the omployer shall be roleased from
his obligations under sub-clauses () and (b) hereof.

REesT Room.

28. In factories where ten or more female employcos are employod, a properly ventilated rest room shall bo provided

for the uso of such female employees. It shall contain a suitable couch and seating accommodation.

FirsT-A10 OUTFIT.

29. (a) The omployer shall provide and continuously maintain an officient first-aid outfit in each factory controlled by him.

{b) An officiont first-aid outfit shall be that proseribed by tho Factories and Shops Acts and tho Regulations thoreunder, but
in cases whero thero is no legislation on tho subject, the first-aid outfit shall contain the following equipment :—

Quantities to be kept in Ambulance Chest.
Article, -
Factorles and Workshops in Factories and Workshops In
which not more than which more than
30 Persons are Employed. 80 Persons are Employed.
Antiseptic solution .. .. .. . .. .. 1 bottle 1 bottle
Bandages, cotton and gauze - .. o . - 4 dozen assorted sizes $ dozon assorted sizes
Todino, tincture .. . .. .. .. .. 1 oz. 2 oz.
Castor oil v . . .. .. e ve 1 oz. 2 oz.
Manual, first-aid.
Potrolatum, carbolised .. .. .. .. . .. 1 jar 1 jar
Picric acid solution, made according to the following recipe or
proscription :— X
1} teaspoonful of powdered picric acid; 3 oz. absolute alecohol ;
2 pints distilled water.
Pins, safety .. . .. .. .. . 1 packet 1 packet
Sal volatile .. . .. . .. .. .. 1 oz. 6 oz.
Scissors . . .. .. . . .. 1 pair 1 pair
Tourniquet .. .. .. .. .. .. .. 1 1
Cotton, absorbent .. .. .. . .
Gauze, sterilized and plain . . .. ..
Lint, absorbent .. .. . .. .. . An adequate assortment An adequate assortment
Plaster, adhesive .. .. ..

TooLs OF TRADE—APPRENTICES.

30. All tools of trade necessarily required by an apprenticoe in the Iea.ming‘nf his trado shall be supplied by tho employer
to tho approntice. Such tools of trade shall romain the property of the apprentice on completion of his indenturos.

SHOP STEWARDS.

31. Shop stewards in each workshop shall bo allowod the necessary time during working hours to intorview the employer
or his roprosentatives on matters covered by this Determination affccting the employees whom they represent.

UrtoN BOUSINESS.

32. Officers or members of the Federation or any branch thercof may leave their work to attend to the business of the
Federation after at least three days’ notice has been given to the employer, but without being paid while absent.
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PosTING DETERMINATION AND NOTICES.
33. (a) In each factory in which five or more employces are employed the employer shall provide a notice board in the
workroom of each dopartment and the Federation shall be permitted to post formal shop and Federation notices on such board:
Provided that the notices so posted shall be signed by the President, Secretary, or shop steward of the Federation.

(b} Every omployer shall post and keep posted a copy of the Determination in a place accessiblo to all employees.

P1ECE-WORK.

34. (a2) Subject to the employee rocciving at loast the minimum time rate an employsr may remunerate, in rospect of
callings in which employees worked on the 2nd Octobor, 1939, work under & system of payment by results, any of his employces
under any systom of payment by results basod on rates which will enable workers of average capacity to oarn at least 10 per
contum in oxcoss of their weekly rates. Such pioce-work rates shall be fixed by the Factory Board consisting of two
represontatives of any employer, one of his employoes and one ropresentative of the Federation.

() If the employoes of any factory or the Federation fail to appoint representation to any such Board or fail to attond
a moeting of such Board called by tho employer on @ dato not loss than three days after the servico of notico on tie State
Secretary of tho Foderation the employer may adopt pioco-work rates which he deems reasonable without tho authority of any
Factory Board. .

(c) Whoro an employee works part of a full wook at piece-work rates and part at time rates ho or she shall be paid so
much a8 ho or sho is ontitled to receive under such piece-work rates, plus the proportionate amount which he or she is entitled to
roceive undor this Determination at time rates of pay.

(d) Whero an employer has any person working under any system of payment by results referred to in this olause, he shall
roduce into writing tho torms under which such person is working, and such document shall bo signed by such porson and the
employer. Upon demand by an officer of the Federation such document shall be shown to him, and ho shall be allowed to make

a copy of the same should he so desire.

(¢} As far as practicable differont grades of work shall be oquitably divided between employoes working under any system
of payment by results.

(f) Employees working on any system of payment by results shall be paid at rate and a half when called upon to work
overtimo outside their ordinary hours of work or beyond 8 hours 48 minutes on any one day or 40 hours in any one week.

{(9) Employees working on any system of payment by rosults waiting on the employer’s promises at tho employer’s request
roady and willing to work shall, for each pay period, recoive at loast the time rate prescribed for their ocoupation.

(h) Journoymen on piece-work teaching learners (not in the employ of the piece-worker) on pieco-work shall be paid 10 per
centum of pioce-work rates extra whilst so employed.

Ricnt oF ENTRY OF UNION OFFICIAL.

35. (a) A duly accredited reprosontative of the Foderation shall have the right to enter employors’ workshops during the
midday moal hour for the purpose of interviewing omployoos on logitimate Union business, on the following conditions :—

(i) that he produces his authority to the gatekooper or such other porson as may be appointed by th: cmployer:

(ii) that he interviews employees only at the place where thoy are taking their meal;

(iii) that not more than one representative in all bo in any workshop at any one time ;

{iv) that no one ropresentative visit a workshop moto than once in each week; and

(v) that if any employer alleges that a roprosentative is unduly interfering with his workshop or is creating disaffection
smongst his employees or is offensive in his methods or is committing a breach of any of the previous conditions,
such omployer may refuse tho right of entry.

{b) Where a Union official bolding the right of entry tbis clause suspects that a breach of tho Determination is occurring
or has occurred ho shall be afforded the opportunity to enter the factory during working hours and view tho work in question :
Provided that during such inspection the official shall not obstruct or interfere with the work in any way or converso with the
employees while at work.

A Union ropresentative shall be a duly accredited represontative of tho Fedoration if he bo the boldor for tho timo being
of o cortificate, signed by the General Secretary in the following form, or in & form not materislly differing therofrom :—

(Name of Organization).

This is to certify that....... is o duly acoredited representative of the above-named organization.

(SEAL)

Genoral Secretary.

.

Specimen signature of holder.
" 073

Strictly not transferable.

PERIODICAL ADJUSTMENT OF WAGES.
36. Adult Males—The wages rates set out for males in clause 2 are basod upon the following basic wage rates, and, pursuant
to the provisions of Section 21 of the Factories and Shops Act 1934, the Board determines that such rates shall be automatically
adjustod as prescribed by clause 37.

Basic Wage.
Needs Basic Wage Loadlin, Total &
Place, (Adjuawble).ag Constan BuloOane. Isne"e:ngt;x:&e'r
£ s d. £ s 4 £ s d
Victoria— )

Within 20 miles of G.P.0., Melbourne, 10 miles of G.P.0., Geclong,

at Warrnambool, and within Mildura and Gippsland Districts .. 614 0 0 6 0 70 0 Melbourne
Yallourn—6s. 6d. in excess of basic wage for Melbourne.
Elsewhero—3s. less than the contemporancous basic wago for

Melbourne.

ADJUSTMENT OF Basio Wage.
37. (a) For.the purpose of this Determination, the oxpression “ Commonwealth Statistician’s ‘ all items * rotail prico indox

numbers * or any like oxpression means tho numbers stated to bo such index numbers in any documont purporting, and not

proved to bo wrongly so purporting, to be printod by tho Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

() Until the beginning of tho first pay period to commence in November, 1950, the amounts of the Basic Wage shall
be as proscribed in clause 36.
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(¢} During each future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the needs basic wage shall bo adjusted by the following mothod, namely, by multiplying the
last published Commonwealth Statistician’s *all itoms ™ retail price index number by the factor *087 taken to ome place of
decimals, the resultant whole number boing the amount of the basic wage expressed in shillings, but should the decimal number
reach ‘5 or more the basic wage shall bo taken to the next higher shilling.

In all cases whore for the same class of work the same rates have been proseribed for journeywomen as are prescribed
for journeymen, the rates for such journeywomen shall bo increased or decreased in the same manner and by the same amount

as the rates for journeymen.

The rates for piece-workers shall at the same time be increased or decreased in the same proportion as the weekly rates

for tho same class of wark.

MARGINS,

38. (a) Adult Males.—In addition to the total base rate preseribed in clause 36 the following margins and special

allowances shall be paid :—

Claasifications.

Journeymen engaged in the manufacture and/or ropair of canvas goods or like material by
use of palm and needle (excepting whipping of ropes where palm and needls is used up
to sizo 2 inches in cireumference)

Other Journeymen engaged in the manufacture

All other Journeymen .-

.

or rcpnia: of caz;;as good‘s. of all d'e-scriptio;le

Margin. Special Allowance,
Per Woek. Por Week.

£ s d s d.
116 0 4 0

110 0 4 0

116 0 4 0

(b) Adult Females.—The minimum rato per woek to be paid to adult female employoes shall bo tho equivalent of the below
stated percentage of the total baso rate for adult male employees indicated in clause 36 horcof calculated to the nearest
threopence (half or less than half of threeponce to be disrogarded) and in addition thoreto tho special allowanco and marginal

rate specified :—

Percentage of Total Base Rate.

8pecial Allowance.

Margin,

5% ..

Per Weok.

s d.
20

Per Week.

s d.
14 0

(c) Apprentices—Males.—The minimum rates of wage to be paid to apprentices or probationers shall be not less than the

following—

Experience.

A total 1payment er wesk at the

equivalent of the below stated

recentage of the total base rate

for adult male employees indicatad

in clause 38 hereof, calculated to

the nearest 3d. (balf or less than
half of 3d. to be disregarded).

Five-year term—
First year's experience
Second year's experience
Third year’s experience
Fourth year’s experience
Fifth year’s experience

Four-yoar term—
First year’s experience
Second year’s experience
Third year's experience
Fourth year's experience

Por cent.

(d) Junior Workers—Males.—Junior workers may be employed at the following rates of pay :—

Age.

A total lpnymenb per week at the
ent of the below stated
rcentage of the total base rate
or adult male employees Indicated
in clause 36 hereof, calculated to
the nearest Sd. g.it or less than
half of 3d. to be disregarded).

Under 18 years of age

16 and under 17 years of age
17 and under 18 years of age
18 and under 19 years of age
19 and under 20 years of age
20 and under 21 years of age

Per cent.
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(¢) Junior Workers—Females.—Foemale junior workers may bo employed at the following rates of pay :—

A total payment per week at the
equivalent of the below stated
percentage of the total base rate

Age. for adult male employees indicated

in clause 36 hereof, calculated to

the nearest 3d. (half or less than
half of 3d. to De disregarded).

Per cent.
Under 16 years of age . . 30
16 and under 17 years of age .. . e . .. - . . 37%
17 and under 18 years of age .. . . .. . .. .. . 42
18 and under 19 years of age .. .. .. .. .. .. .. o 47k
18 and under 20 years of age .. . .. .. .. .. .. .. 524
20 and under 21 years of age .. .. . . .. .. . .. 65

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 27th July, 1950.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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No. 646] MONDAY, AUGUST 21. ' [1950

. Factories and Shops Acts, . L.
DETERMINATION 'OF THE FLOCK BOARD. .. °

Nore.—(@) This Determination applies to the whole of the State of Victoria.
'lN accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to determine the
lowest prices or rates which may be paid to any persons employed—-
(@) in the process, trade, or business of—
(i} making flock, mungo, felt, or wadding ; X - ) .
(ii) oleaning wool by beating, blowing, or similar machines where such work is not subject to the Determination
of any Wages Board heretofore appointed ;
(b) in connexion with any process, trade, or business set out in paragraph (a)—
(i) as a storeman, packer, or sorter ;
{if) in nssisting & storeman, packer, or sorter ; .
(iii) as an assembler, collector, or checker of goods in course of receipt or despatch—
bas made the following Determination, namely :—
1. That as from the beginning of the first pay period tv commence in August, 1950, the last previous Deter mination of
this Board shall be revoked and replaced by this Determination. . R

2.

IMPROVERS. . . OreER EMPLOYEES.
Wages per Week of 40 Hours. Wages por Week of 40 Hoors,
Age. Males. Females. —_
5. d s d.
Under 18 years.. .. . 41 3 37 0 Margs, | s d.
16 years .. .. . 52 6 41 3 Persona employed in the cotton wool bleaching
177, .. . .. 70 9 48 3 department .. . . .- 170 6
18 ,, .. .. . 78 3 58 0 Woollen pickers .. .. .. 167 6
19 . .. .. .. 102 9 69 9 r8 of — '
20 . .. . 115 ¢ 8 9 Rag machines . o .. .. 165 6
, Other machinee .. . . . 165 6
Rippers . . .. .. .. 1. 166 8
Persons operating milling machine, hardening
machine, or tentering machine - .. 185 .6
Persons operating other machines .. .. 165 6
PRUPORTION (IN ARY PLACE). Assistant to persons operating milling machine,
hardening machiné, or tentering machine .. 183 6
Improvers. Assistant to persons operating other hi 163 6
Ono improver to every worker receiving not less than the | Cotton pickers .. . . . 162. 6
winimum wage. All others .. .. . . .. 161 6
Leading hands, if in charge of four or more workers | 5s. a week
Note.—For the purpose of calculating the proportion of improvers extra
to workers receiving not less than the minimum wage only one FEMALES.
working employer in sny establishment covered by this Determina- | Feeders of rag machines . .. . 122 0
tion shall be classed as a worker receiving not less than the | Feeders of machines other than rag machines .. 108 3
minimum wage and no such working employer or any person | Rippers .- .o .- . 101 . 9
employed in connexion with any establishment covered by this | Woollen pickers .. .. .. .. 108 0o
Determination shall be regarded as a worker receiving not less than | Cotton pickers e e .. .. 101 9 .
the minimum wage unless such person is usually employed in the | Weighers and wrappers of cotton wool .. .. 101 9
sstablishment for 40 hours each week on work covered by this | All others .. .- . .. - 101 9
Determination or in supervising work covered by this Determination, | Leading hands, if in charge of four or more workers | &s. a week

1 extra
Note.—The Board has determined that no apprentice shall be taken in the trade. .

No. 646.—7654/50. —PRICE 6D.
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Extra RaTes.
3. Employees engaged in the hair felt section shall be paid a disability allowance of 3d. per hour or part thereof.

Surrr WoRrk.

4. (8) By mutual agreement between the employer amnd cemployees, shifts may be worked between 11 p.m. on Sunday and
midnight on the following Saturday. .

() A shift worker employed on an afternoon shift or ou a night shift shall, for work done during the ordinary hours of any
such shift, be paid ordinary rates plus an additional 7} per cent. for an afternoon shift, or an additional 10 per cent. for a night
shift : Provided that—

An employee who— .

(i) during a period of engagement on shift works night shift only; or
(ii} remains on night shift for a longer pertod than four consecutive weeks: or
(iii) works on a night shift which does not rotate or alternate with another shift or with day work so as to give him at least
one-third of his working time off night shift in each shift cyele, |
shall during such engagement, period or eyele, be paid at the rate of time and a quarter for all time worked during ordinary working
hours on such night shifts.
(¢) Shift workers shall not be required to work in excess of 56 hours in any one week.

TiMe oF BraryNiNg anNp Expixe Work.
6. For workers other than shift.workers :—

Time of Time of
Beginning. Eunding.
Monday to Friday inclusive .. .. . .- 7.30 a.m, .. 5.30 pom,

OrpiNary Hours For 4 WaER's WoRK,
6. (a) The ordinary hours for a week’s work shall be 40 except in the case of any week in which any of the holidays specified
in clause 16 occur.
(b) In any such week the ordinary hours of work shall be reduced by the number of hours regarded as an ordinary day's work for
sny day on which any of the said holidays occur.
OVERTIME.
7. The following rates shall be paid for all work done :—
(a)} By Shift Workers—
(i) In oxcoss of 8 hours per shift during weeks in which five shifts are worked ..
(ii) In excess of 8 hours 48 minutes per shift during weeks in which less than five shifta are

Time and a half for
the first three hours

and thereafter doubler
worked time.
(6) By Other Workers— .
(i) On Saturday . Time and a half for
(ii) Outside the times of beginning and ending work prescribed on clause 3 hercin in any the first three hours

day and thereafter double
(iii) Within such times of beginning and ending work in excess of the hours prescribed as-an time,
ordinary week's work in clause 6.

PROHIBITION OF EMPLOYMENT.
8. No person under the age of eighteen years shall be engaged in the operation of feeding a rag machine.

Rest Prrrops,
9. A rest period of ten minutes in the forenoon and ten minutes in the afternoon shall be given all female workers without
any deduction from wages.
. Mear BREAER.
10. Where three shifts are worked an employee shall not be required to work more than four and a half hours without being
. permitted a break of twenty minutes which shall be regarded and paid for as time worked.

MzeaL MoxEy.

11. Any employee required to work overtime for a period in excess of one hour after the time fixed in clause 5 for ending
work shall be allowed 3s. meal money in addition to overtime rates as prescribed for in this Detormination unless notified 24
hours previously of the intention to work overtime. If having boen notified accordingly, the employee’s services are not required he shall
be paid the 33. meal money as provided for herein,

TERMS OF FNGAGEMENT

12. (a) Employees are to be engaged as weekly or casual employees. A weekly employee is one engaged by the week and
paid by the week, and whose engagement shall be terminable by one week’s notice on either side, such notice not to be continued
from week to week.

(b) After one full week's work, such notice may be given to a weekly employce at any time but an employer may pay one
week's wages in lieu of notice. . .

{c) Casual employees shall be guaranteed not less than two hours’ engagement every start.

(d) A weekly employee to be entitled to the weekly wage shall be available, ready, and willing to perform his or her usual
vork during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty, misconducs,
neglect of duty, or for absence from work without reasonable cause, and in the event of such dismissal the employee shall be paid
only for the time actually worked.

(¢) Where an employer is not observing the provisions of the Wages Board Determination and declines to observe such provisions.
or where an employer or his representative is insulting or uses abusive language to an employes, or where an employer or his
ropresentative acts violently towards an employee, or threatens violence to an employee, thon the employee shall be under no obligation
to give a week's notice of termination of employment, but may leave his employment instantly.

(f) An employer shall have the right'to deduct payment for any day the employee cannot be usefully employed because of
any strike, or through any breakdown of machinery, or any other stoppage of work by any cause for which the employer cannot
reasonably be held responsible.

CasvarL WoRR.
13. Casual work, i.e., work for less than two weeks, shall be paid for at the rate of time and a quarter.

Sick Pay.

14. Any weekly employee not attending for duty shall lose his or her pay for the actual time lost unless such employce has had
not less than three months’ service and he or she produces or forwards satisfactory evidence to the employer that his ur her
non-attendance was due to personal ill henlth or accident necessitating such absence, but such employee shall not be entitled to
payment for non-attendance on the grounds of personal ill heulth or accident for more than forty hours of working time in cach
vear,
’ (5) Notwithstanding the provisions of sub-clause (a) hereof if the full period of sick leave as prescribed is not taken in any
year, such portion as is uot taken shall be cumulstive from year to year up to a period not exceeding eighty hours of
working time, which shall be the maximum amount of leave to which an employee shall be entitled in any year without deiluction
of pay.
ey AxnNuaL Hourpay.

15. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annnal Holidiys) Act 1946, and
any amendinents which may be made thereto from time to time.

L‘g -
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Houtpays,

16. (@) An_employec shall be entitled to be absent from his employment without deduction of pay on any of the following
bolidays, viz. :—New Year'’s Day, Australix Day, Good Friday, Easter Monday, Labour Day, King's Birthday, Melbourne Cup Day,
Christmas Day, and Boxing Day.

(b) An employer shall not terminate the employmeat of a weekly employee for the purpase of ovading payment for the holidays
prescribed by this Determination.

(¢) Where an employes is dismissed within a week of any such holiday the re-engagement of such employes within three days
oflsueh holiday shall be prima facie ovidence that the employment was terminated for the parpose of evaling payment for such
holiday. -

(d) Where the employer terminates the employment within ane week of s day on which & holiday occurs, the omployee shall
be paid for such holiday or holidays presoribed by this Determination, provided that such employee hal been employed by che
employer for s period of at least a week prior to the termination of the employment. .

{¢) Where an employes is abeent from his or her employment on the day before or the day after a public holiday without
reasonable excuse or without the sonsent of the employer, the employee shall not be entitled to payment for such holiday.

SepeciaL Rates,

17. Double time shall bo the special rate for all work done on Sunday, New Year’s Day, Australia Day, Good Friday, Easter
Monday, Labour Day, King's Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day : but if any other day be by Act of
Parliament or Proclamation substituted for any of the abovensmed holidays, then the specisl rate shall be payable only for the
day so substituted. Provided that a shift worker who commences work not earlier than 11 p.m. on a Sunday shall only be entitled
to be paid at ordinary rates for work done on such Sunday.

Paynent oF WaGES
18. Wages shall be paid during working hours.

Dmvve Rooms, LockEees, Erc.
19. The employer shall provide for the use of employees suitable dining rooms, lockers, change rooms, and hot and cold showers.

RigBT oF ENTRY OF UntoN OFFICIAL,

20. A duly accredited representative of the Federated Storeman and Packers’ Union of Australia shall have tho right to enter
employers’ establishments during the midday meal hour for the purposes of interviewing employeces on legitimate Union business on
the following conditions :—

(a) That he produces his authority to the employcr or his representative. .

(b) That he interviews employees only at the place where they are taking their meal.

(¢) That not more than one representative in all be in sny establishment at any one time.

(d) That no one representative visit an establishment more than once a fortnight. . .

(¢) That if an employer alleges that a representative is unduly interfering with his establishment or is creating disaffection
amongst his employees or is offensive in his methods or is committing a breach of any of the previous vonditions,
such employer may refuse the right of entry, but the representative shall have the right to bring such refusa} before
this Wages Board.

PIECEWORK.

21. That the lowest piccework prices to be paid to persons for doing work of the kinds specified in the following Schedule
sbal) be :—

Feeding a flock machine .. .. . .+ 18, 24d. per cwt. plus 10 per cent.
Flock Board.
Males per Cwt, ! Females per Cwt.
Piece Rates. Sorting to Grade Sorting to Grade
Sorting to Grade Sorting to Grade 8
or Quattty. | gt S Ttoua, | or Quality. | 97 Quality and |
s d. s d. s d. s d.
Woo), shoddy or mantle clips .| 8 3 18 8 4 9 9 8)
Hosjery .. .. .. . .1 28 o 56 O 15 9 31 6
Wholesale tailoring factory clips .. .. .. . 8 3 | plus 16 6 | plux 49 plus 9 6 | plus
Bespoke tailors and dressmakers’ clip: - . |12 8 10 25 0 10 73 io 4 8 10
Shirt factory cottons .. .. 1 6 [ per 3 6 per 10 [ per 2 0 [ per
Cottons, other than shirt factory cottons 3 6 |cent. 7 0 [cent, 2 0 [ cent. 4 0O |[cent,
BSweepings - . .. 7 3 14 8 4 0 8 3
Rags (not including cntting and metalling) 20 4 0 10 2 3
Ripping. Bipping mdm:ﬁ to Grade or
Males. Females. Males, Fomalrs.
Ripping wooﬁlens-—- s d. s d. s. d. s d.
By machine .. . . .. .- -+l 3 37 plus10| 2 0\ ptusio| 6 3 plms1o| 4 O pus 10
By hand .. .. .. . .. . 9 6} per cent.| 5 9 [per cent.l 19 o pern‘t;ent. 11 6 pgru::unt.

Note.—The abovo piecework prices shall be caloulated on the weight of material supplied to the pieceworker.

PERIODIOAL ADJUSTMENT OF WAGES.

22, The wages rates for males set out in clause 2 are based upon the following basic wage rates, and, pursuant to the provisions
of section 21 of the Factorits and Shops Art 1934, the Board hereby determines that sush rates shall be auntomutically adjustod as
prescribed by clanse 23. Provided that the wages of improvers and of females shall be adjusted from time to time by increasing
or decreasing the said rates in the same proportion as the amount of increase or decrease of the mal: basic wage bears to the basic
wage current immediately prior to the adjustment. Such adjustmznta shall be caleulated to the nearsst t,hreepelslce. hatf or loss than
balf of threepence to be disregarded.

Basic Wage.,
Place. Needs Basic Wage. | Loading Coustant. | Total Basic Wage. ’g&“m}:ﬁgi"’
£ s d. s. d. £ s d

Throughout the State .. N . .- .- 614 0 6 0 70 0 Melbourne
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ADJUSTMENT OF Basio WaGE.

23. (o) For the purposes of this Determination, the expression * Commonwealth Statistician's ¢all items’ retail price index
numbers " or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1950, the amounts of the Basic Wage shall be
as preseribed in clause 22, ’

(¢) During each future successive period beginning with the first pay period to commence in a November, a February, a
May, or an August, the amount of the needs basio wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s ¢ all items’ retail price index number by the factor -087 taken to one place of “decimals,
the resultant whole number being the amount of the basic wage expresced in shillings, but should the decimal number reach 5

or more the basic wage shall be taken to the next higher shilling.
P. A. RANDLES, J.P., Chairman.
. . J. V. WILLOX, Secretary.
Melbourne, 20th July, 1950.

By Authority: J. J. Gourrey, Governmert Printer, Melbourne.
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Factories and Shops Aota.

DETERMINATION OF THE BREAD TRADE BOARD.

Notes (i).—This Determination applies to the whole of the State of Victoria as follows : —

(a) Clauses 1 to 16 inclusive apply to the Motropolitan District as defined in the Factories and Shops Acts, and the
Orders in Council thorounder, and such portion of the Shires of Doncaster and Templestowe (other than the
township of Warrandyte) as is not included within the said District; the cities of Ballarat, Bendigo, Chelses,
Geelong, Geelong Wost, Mildura, Mordialloc, and Warrnambool ; the town of Newtown and Chilwell; the
boroughs of Eaglehawk and Sebastopol ; the township of Merbein; the township of Kangaroo Flat in the Shires
of Marong and of Strathfieldsaye; the township of Spring Gully, in the Shire of Strathfieldsaye; such
portion of the Shire of Broadmeadows as is south of Somerton-road; the Shire of Dandenong; the
Doutta Galla Riding of the Shire of Keilor, and such portion of the Maribyrnong Riding of the said
Shire as is within 3 miles of the St. Albans Post Office; the Shire of Mulgrave; such portions of
the Shire of South Barwon and of the Moorpanyal Riding of the Shire of Corio as are within a radius of
5 miles of the Geelong Post Office; and portions of the Shire of Werribce as are within a radius of 3 miles of
the Altona Post Offico and such portions of the Shire of Mildura as are within a radius of I mile of the Red
Clifts Post Office and the Irymple Post Office respectively.
{b) Clauge 1 and clauses 17 to 29 inclusive apply to the whole of the State oulside and excepling those parts enumerated
in the preceding paragraph.
¢ii) On 3lat May, 1938, the Bread Board, the Country Bread Board, and the Provincial Bread Board were deprived of
the power to * determine the lowest prices or rates of payment for bread making or baking,” and such power wes conferred
exclasively on the Bread Trade Board.
({ii} The Board has prescribed a form of apprenticeship indenture.
(iv) Breadmaking and baking were proclaimed on 12th December, 1938, asa Apprentioeship Trades under the Apprenticeship Act
1928 for the Metropolitan District.
Full particulars of the sapprenticeship regulations for these trades may be obtsined on application to the Secretary,
Apprenticeship Commission, 103 Russell-atreet, Melbourne. (Price 3d.)

N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to ‘‘determine the lowest prices
I or rates which may be paid to any person or persons or classes of persons employed in the trade of bread making or baking*
hss made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in August, 1950, the Determination made on the 2nd
May. 1950, shall be revoked and replaced by this Determination, which shall be read as part of the Determination of this Board
published in Government Gazette No. 145 of the 22nd day of February, 1950.

WITHIN THE AREA SET OUT IN NOTE (i) (a).

2, WaGES.—
¢ Apprentices. ¢ Improvers. Other Employees,
Per Week Per Week Per Hour,
of of
40 Hours, 40 Hours, 2
e d. £ o d s d.
1st Year— 1st six montha .. Doughmakers e 5 11/,
1st six montha . 50 9 }2nda .
2nd ” . 5510 3rd ” ..
2pd Year— 4h - 81710
1st aix montbs .. 6011 | 8th .
2nd .. 66 0 |6th . - Ordinary Double ’ Tretle
3rd Year— 7th " .. Days. | Days. Days.
lst six months .. 76 2 | 8h . — v
20d .. 86 4 Per Hour.
&th Year— and thereafter the minimum . d
1st six months .. 101 8 wago. Foremen or single ™
20d .. 116 9 e 5 2
5th Year— o . L
1st six months 137 1 PROPORTION (within any
2nd .. 157 4 factory or plaoe).
and thereafter the minimum One improver to every eight
wage. workers receiving not less than | Al others engaged in
. 200s. 4d. per week of 410 the msking and/or
PrororTiON (within any Lours. baking of bread .. 5 oy
factory or place). 10
One apprentice to every three
or fraction of three workers re-
ceiving not less than 200s. 4d.
per week of 40 hours.

* Exocept those subject to the jurisdiction of the Apprenticeship Commission.

Notr :—The rates shown in clause 2 horefn include 14d. per hour for “foremen or siugle handa’ and *all others engaged fu the making
snd/or btbkf:g of bm:i?’areqnlrcd to work the hours and tlm‘en prescribed in clause 16. Pro-rata of this amount has been included in the rates of
spprentices amd improvers,

No. 647.—17655/50.—PRICE 6D.
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WITHIN THE AREA SET OUT IN NOTE (i) (b).

17. WagEs.—
Apprentices. Improvers. Other Employees.
Per Week . Per Week
of of
40 Hour. 40 Hours.
s d. £ s d
lst Year— lst year.. . Foremen or single hands .. 48, 11Y/,d. per hour, or 199s.
18t six months .. 42 0 (2nd ,, .. ..pr8-8 1 6d. per week of 40 hours,
1 " .o 43 2 {8d , .. ..
2nd Year— 4h ,, .. . Msakers or bakers of rye bread,
1st six months .. 45 17 Vienna bread, or rolls
2nd " .. 5110
3rd Year— PROPORTION (within any Doughmakers .. .. p4s. 91/, d. per hour, or [90s 4d.
1st six monthse .. 59 O factory or place). per week of 40 houra,
2nd “ .. 69 4 . Persons not provided for else-
4th Year— One improver to every eight where in this Determination
18t six months .. 81 4 | workers receiving not less than .
2nd .. 94 10 | 190s. 4d. per week 0f40 hours.
5th Year—
Ist six months o
2nd » .. 130 9
and thereafter the minimum
wage.
PROPORTION.
One apprentice to every three
or fraction of three workers re-
oceiving not less than 190s. 4d.
per week of 40 hours,

P. A. RANDLES J.P., Chairman.

J. V. WILLOX. Secretary.
Melbourne, 26th July, 1950. :

By Authority: J. J. GougLEY, Government Printer, Melbourne.
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MONDAY, AUGUST 21.

[1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the

first pay period to commence in August, 1950.

Dated at Melbourne, this
18th day of August, 1950.

RAY. H. BEERS,
Secretary for Labour.

NICKELWARE BOARD.

Clauses 2, 3 and 4 of the Determination published in Governmeni Gazeite No. 21 of the 13th January, 1950, shall be
replaced by the following clauses :—
2. WaGES.
Adults, l Per Week of

I 40 Hours,

d.

Stamper who puts in die and makes force 187 6
Repairer . . Ve 187. 6
er-up . 187 6
Spinner, 1st class 181 0
Spinner (other) 166 0
Die setter 166 0
PDrop hammer stamper (other than one who puts in die and makes forca) 164 0
Press operator (heavy) . . . .. 164 0
Press opera.tor (hght) 182 0
Pickler ) 163 ©
Hand blanker - .. . 162 0
Other employees with Dot less than three months® expenence in the metal Lmdes mdustry o e 149 0
All others .. . . . .. . 143 0

Leading Hands.

- Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra ;

more than ten

snd not more than twenty employees 18s. per week extra ; more than twenty employees, 27s. per week extra.

No. 648.—7680/50.—PRICE 3D.
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APPRENTICESHIP,

3. (a) An cmployer may employ any minor as an apprentice in any work covered by the Determination provided that no
minor shall be employed in the trade or occupation of a spinner—Ist class otherwise than under a contract of apprenticeship as
hereinafter provided.

Period of Apprenticeship,

(b) If the apprentice when indentured i= under the age of seventeen years—five years; if over the age of seventeen
years—four or five years, at the option of the contracting parties.

Contract of Apprenticeship.
(¢) Every centract of apprenticeship hereinafter made shall contain—
(i) the names of the parties:
(ii) the date of birth of the apprentice ;
(iii) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
tho course and for the purpose of the appronticeship ;

(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the
trado to which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi) all other conditions of apprenticeship. ’

Cancellation or Suspension of Indeniures.

(d) Subject to the approval of the Secretary for Labour but not otherwise, an indenture of apprenticeship may be
sugpended or cancelled—
(i) by mutual] consent;
(1i} if through lack of orders or financial difficultics an employer is unable to find suitable employment for an
apprentice and a transfer to another employer cannot be arranged ;
(iii} if in the opinion of the Secretary for Labour circumstances exist which render such suspension or cancellation
necessary or desirable.
Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force or
effect while this Determination remains in force and applies to the parties to the indenture.

Proportion.
(e} An employer shall not employ apprentices in oxcess of the proportion hereinafter prescribed :—

(i) In the trade of a spinner—Ilst class.—One apprentice for every three or fraction of three tradesmen;
(ii) In all other cascs.~—Three apprentices and two improvers or two apprentices and three improvers to every
threo or fraction of three workors receiving not less than 143s. per week.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be tho average number
working during the immediately preceding six months, and, in ascertaining such proportion an employer actually working in any
workshop shall be deemed to be a tradesman.

A person who is, for a term not excesding two years, taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

Adult Apprentices.

(f) Any apprentice who cannot complete his full torm of apprenticeship before reaching his twenty-second birthday may
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.

(g) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship. An employer shall within fourteen days of employing o probationer notify the apprenticeship authorities
of the employment of such probationer to any of the trades mentioned herein.

Wages. .

(#) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporaneous
needs basic wage, and in addition thereto the constant and war loadings specified, and in all contracts of apprenticeship
hereafter made the employer shall covenant to pay wages of not less than such rates.

(1) Wages per Week of 40 hours.
Vercentage Constant War Total Wai
- B:s‘lcu%f'g;e. Loading. Loading. Pumble.g°
Per Woek. Per Week, Per Week.
s d. s d. £ s d
Four and five-yoar terms—
1st year . .. . o . . 29 00 0 ¢ 119 6
2nd year . . .. .. .- 40 1o 10 215 6
3rd year o i . . . 53 1 6 1 6 314 0
4th year .. .- .. i . 84 2 0 2 3 517 0
5th year .. o .. .. .. 100 2 0 3 0 7 60
plus 7s.
Four-year terms—Apprentice commencing after the age
of 17 years—
Ist year - . .. . .. 33 00 09 2 5
2nd year .. D .. ‘e .. 53 1 0 1 6 313 6
3rd year .. .o . . .. 84 2 0 2 3 517 0
4th year .. . . .. . 100 2 0 3 0 70
plus 7s.

The total wages of apprentices shall be calculated to the nearest 6d., any broken part of 6d. in the result not
exceeding 3d. to be disregarded.

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in
the occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.
Hours.
(i) The ordinnry hours of employment of apprentices shall not in each workshop exceed those of the journeymen.
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Overtime and Shift Work.
(k) No apprentice under the age of eighteen years shall be required to work overtime or shift work unless he so desires.
No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance ab technical school as required by any statute, determination, or regulation applicable to him.
Payment by Results.
(1) An apprentice shall not work under any system of payment by results.

Lost Time.

{(m) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
opon less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himseif
without the master's consent shall, for every day short of the said number of working days, and for every day of such
absence, serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the
eaid additional day or days shall have been served. Provided that in caleulating the extra time to be so served the apprentice
ghall be credited with time which he has worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiuma. <

{n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of
any probationer or apprentice,

Atlendance at Technical Schools.

(o) Adpprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed

all fees paid by them.
Annuul and Sick Leave.

(p) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 15 and 16 hereof
respectively.

FEMALES AND UNAPPRENTICED MALE JUNIORS.

4. (a) Subject to tho exception hereinafter provided, the minimum rates of wage for adult and junjor females and for
anapprenticed male juniors employed in ocoupations other thap that of a spinner—lst olass, shall be as follows :—

Wages per Week of 40 Hours.

: Total
N ¢ Additional War
- B;‘:)s‘lcN%gg;e. Loading. Amonﬁ. Loading. P:g:%‘l,e.
Per Week. Per Woek. Per Week. Per Week,
s d. s 4. s d. £ s d
1.—Adult Females.
Under three months’ experience .. 66 30 6 0 . 416 0
All others .. . . . 75 30 70 . 510 6
11 —Junior Females.
17 years of age and under . . 40 10 3 8 . 218 0
18 years of age .- .. . 47% 1 3 4 0 .- 3 9 0
19 years of age .. .. . 655 1 8 4 6 .. 319 6
20 years of age . .. . 624 2 0 50 .x 410 6
III—Junior Males.
Under 16 years of age . .. 25 0 6 2 0 116 0
16 years of age i - .. 35 0 9 30 210 6
17 years of age .. . .. 474 r o 4 0 3 8 6
18 years of age .. .. .. 60 t o 50 4 6 6
19 years of age .- .. .. 75 20 6 0 5 8 6
20 years of age .. .. .. . %0 20 70 6 9 6

Provided that the rate payable to any employee shall not excluding the constant loading be less than 20s.
The total wage shall be calenlated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

(6} The minimum rate payable to a junior female of any age or a junior male of cighteen ycars or more each with
less than six months’ expericnce under this Determination shall, until he or she has had six months’ experience, be 10
per cent. less than the amount represented by the percentage of the needs basic wage herchy prescribed for a junior
employee of his or her age and in addition thercto the constant loading prescribed for such an employee :

Provided that this sub.clause shall not operate to reduce rates paid to any female employce as from the beginning
of the first pay period to commence in August, 1942,
Prohibited Ocoupations.
{¢) Junior employces shall not .be employed :—

(i) if under the age of 16 years—
on oil or gas burners or fires used for heating of small articles; or
using clectric arc or oxy acetylene blow pipe, or

(it} if under 18 years of age—
die setting on power presses.

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: J. J. GourLEy, Government Printer, Melbourne.
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) Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1950.

Dated at Melbourne, this RAY H. BEERS,
18th day of August, 1950. Secretary for Labour.,

CARDBOARD BOX TRADE BOARD.

Clauses 2, 3.and 4 of the Determination published in Government Gazelte No. 864 of the 6th October, 1949, shal]l be
replaced by the following clauses:—

2.
Flrst Third
Column. Second Column. Column.
Number Description of Employment. Weekly
of Rate. Wage.

TaBLE ‘“ A ”—ApULT MALES,

(AU Sections other than Corrugated Board and Fibre Board Container Section.) £ s d
1 Guillotine machine operator . N .. .- 818 6
2 Carton cutting and creasing forme setter .. 9 3 6
3 Skilled hand (“ skilled hand > means an adult whose duty it is to set for other
employees the machines in the cardboard box dcpartment container departmcnt.
and/or in the carton department) .. . .. 18
4 Combination tube and shell machinist o .. 18
5 Employee operating international tube and shell machine 18
6 Laube box making machinist .. .. N .. 18
7 Molins single shell creasing and gluing machinist .. . . .. 18
8 Employee operating automatic carton gluing machine 11
9 Employee operating scoring and double-folding automatic tube glumg machine 13
10 Twin or single die-scoring, cutting and printing slide machinist . 11
11 Carton cylinder press machinist .. 1
12 Employee operating carton platen press, when tho machine is eapahle of Q.akmg s

sheet 30 inches x 40 inches in size
13 Employee operating carton platen press, when the machine is not cn.pﬂ.ble of takmg
a sheet 30 inches x 40 inches in size .. . .

14 Two-way or double cutter and scorer machinist .. o .

15 One-way rotary cutter and scorer machinist .. . . 11
16 Gang slitting machinist . .. .. . . .o 11
17 Mounting machinist . 11

18 Cylindrical tube wmdmg machinist o - -
19 Cylindrical tube cutting machinist .- . .-

~I 00 G0 GO 00 U0 90 U0 00 00 G0 Q0 w0 SO PLLEM
=
QCOCCOCOOIIBIOATIOIOD O OOORATIIOOD

20 Assistant to machinist on any machine in | this section . . 0
21 Employee working any other kind of machine .. .. . 8
22 Storeman .. .. .. 8
23 Packer and/or desputcher . .. .- . . 8
24 Feeder on carton cylinder machine . .. .. . ]

16

25 Any other adult male ..
26 An employee working on a night shift for o week shall be pald 165. extra. If he
works less than a week he shall be paid pro rate for the hours worked by him.

No. 649.—7822/50.—PrICE 3D.
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First Third
Column, Second Column. Columu.
Number Description of Employment. ‘Weekly
of Rate. Wage.

TABLE “A”—ADULT MaLES-~cORtinued.

Corrugated Board and Fibre Board Container Section. £ s d
1 Corrugated board machinist making two-faced and twin-cushioned boards .| 815 6
2 Corrugated board machinist with combination duplex slitter, scorer, and duplex
chopping machine .. .. . .. . .. . ..{ 815 6
3 Corrugated board machinist making one-faced boards . .. 8 8 0
4 Corrugated board machinist’s assistant .. . “x .. .| 8 2 6
5 Fibre board (paster) machinist .. .. . 815 6
6 Fibre board (paster) machinist’s assistant 8 2 6
N Corrugated board printing machinist . 8§11 6
. 8 Corrugated board printing machinist’s assistant .. .. 8 00
- 9. | Fibre board printing machinist ... . .. - L 811 6 . .-
10 Fibre board printing machinist’s assistant.. . 8§ 00
11 Corrugated board cutter and/or slotter . e . o 8 6 6
12 Employee on a slitter and/or slotter .and/or scorer machine with printing
attachment .. .. . - .. - .. ..] 8 8 6
13 Corrugated Board Slotter operating machine with printing attachment 8 6 6
14 Corrugated board sawyer - .. .. . . 8 8 0
- 15 Corrugated board scorer and slitter .. . v 8 6 6
16 Corrugated board automatic scorer and slotter and slitter .. 8 6 6
Ll 17 Fibre board automatic scorer and slotter and slitter { 8 6 6 -
N 18 Fibre board cutter and/or slotter and/or bender 8 6 6
- 19 Employee in charge of silicate dissolving plant .. e . .| 8 6 8
20 Employee on wire-stitching machine used in connexion with corrugated and/or
fibre board work .. .. .. . .. . . 3 4 0
21 Employee on dimpler machine .. .. o o .. ..|] 8 80
22 Employoe engaged as assistant machinist or tailer-out or flier on cutter and/or
slotter, saw machine, scorer, slotter and slitter, slotter and/or bender .. 718 0
23 Employeo folding fibre board for wire-stitching machine and/or flying or tailing-
out on wire.stitching machine .. .. .. . .. Ll T80
24 Corrugated board taping machinist .. . .. .. 8 & 6
25 Employee working any other kind of machine .. .. . 8 4 0
26 Power bale press machinist .. . . . . 718 0
27 Storoman e . .8 8 0
28 Packer and/or despatcher 8 8 0
29 Any other adult male 70

30 An employee working on a night shift for a weelk shall be pmd 16s. extra. If ho
works less than a week he shall be paid pro rata for the hours worked by him.

First Third

Column. Second Column. Column,
Number Description of Employment. Weekly
of Rate. Wage.

TaBLE “ B "—ApurLT FRMALES.

te
3

(Including non-adult females of at least five years’ ewperience.)

Female head packer when employed as such
Packer .. .. .. .. ..
Female fecder employed on carton cylinder machine .- .. ..
Female employce on hand work making and/or covering boxes, countainers, shelf
stock or fixture receptacles out of wood, cardboard, pasteboard, strawboard,
manilla paper, or two or more of such materials in combination or with any
similar material—
(s) When covered with paper .. .. . I ..
(b) When covered with cloth (cloth includes buckram, plush, silk, or similar
material) .. .. .. .. .. ..
5 Femalo employee—
(a) Controlling Stokes and Smith (or similar) covering machine ..
(b) Controlling and/or setting up automatic carton gluing machine ..
{c) Employed on any other machine used in cardboard box making, container
making or carton making .. .o . . ..
6 Fomale carton maker, including puller out and stripper .. . -
7 Female employee employed in connexion with corrugated boxes or corrugated
containers (including shell cases and/or sleeves) or fibre board boxes, or an
employee ocmployed on a taping machine .. . .. .| 416 0
8 Female employco employed in connexion with containers, including folders, and an
employee taking off from taping or sheeting or slitting machines .. S T ]
9 Female employee in charge of, or who supervises, directs, or i3 responsible for
the work of—
(a) from three to cight employees (both inclusive}
(b} from nine to fifteen employees (both inclusive)
. (c) over fifteen employees .. .. .
10 Female employee not otherwise specified ..

b3
=
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FrMALE TO BE Paip MALE RATE.

3. Where a female is employed to do any work specifically named or described or of the class mentioned in Table “ A
which is not specifically named or described in Table ““ B ” she shall be paid the rate which is prescribed for the male; provided
that this clause shall mot apply to any individual female employee in respect of work which at tho date of coming into
operation of this Determination was being dome by her, and for which no marginal rate for females is herein specifically
prescribed. ..



Victoria Gazette 4467 ‘ No. 649.-—August 21, 1950

RarTes ror JUNIORS.
4,

Third Cotumn,
Weekly Wage,

Where the work is performed by a male junior—
(i) Under 15 years of age ) .
(ii) Between 15 and 16 years of age
(iii) Botween 18 and 17 years of age
(iv) Between 17 and 18 years of age
(v) Between 18 and 19 years of age
(vi} Between 19 and 20 years of age
(vii) Between 20 and 21 years of &
A junior working on a night shift for & week shall "be paid 125 extm
if hmorks less than a week he shall be paid pro.rafa for the hours worked
by

SR GO RO LD e i
—
W
cwoomweo R

Where the work is performed by a female Jumur—

{i} First year's expenenoe 113 ©
(ii} Second year's expenenoe .. .. 210
(iii) Third year‘s experience . .. 211 9
(iv) Fourth yenrs experience .- - .. .. 3 20
(v) Fifth year’s experience .. . . .. 4 ¥ 0

(vi) And thereafter the minimum wage prescribed for females for the cln.ss of work she is doing.

(vii) A femsle junior entering the industry in her eighteenth year or later shall receive the foregoing rate appropriate to her
experience and 10s. per week extra until she reaches the age of 21 years, when she shall be paid the minimum
wage prescribed for females for the class of work which she is doing.

{viii) In the above provisions as to work performed by females, *‘ experience ™ mesans experience in a branch of the
industry, including experience in the employ of more than one employer, and any female employco mentioned
in such provisions on lenvmﬁ or being discharged from her employment shall be entitled to a certificate
from her employer stating the date when such employment began and the date of its termination duly
signed or otherwise authenticated by the employer. Such certificate shall be the property of the employee
and shall be returned to her by any subsequent employer within seven days of her engagement.

Clauges, other than clauses 2, 8 and 4, of the said Determination shall remain in forcs, provxded that in the prenmble under
Schedule **A™ the second paragmph shall be replaced by the following— In addition to the piece-work rates seb out in this
Schedvle a pieco-worker shall be paid 68/ 10 for each full week worked on a pro-raia smount according to the time actually
worked if less than a full week is worked.” .

- By Authority: J. J. GourLEY, Government Printer, Melbourne.
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No. 650] MONDAY, AUGUST 21. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Sccretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted

rates and prices to operate from the beginuing of the first pay period to commence
in Angust, 1950.

Dated at Melbourne, this RAY. H. BEERS,

18th day of August, 1950. Secretary for Labour.

PRINTERS BOARD.

Clauses 2, 3, and 4 of the Determination published in Government Gazette No. 1022 of the 29th November, 1949, shali
be replaced by the following clauses:—

2, ALL CLASSES OF WORKERS (OTHER THAN THOSE EMPLOYED IN DAILY NEWSPAPER OFFICES)—

First

‘Fhird
Cotumn, Second Column, Column.
XNumber Description of Employment., Weokly
of Rate. Wage.

TABLE ‘“ A "—ApuLT MaLES,

£ s d
1 Machine compositor—that is, a person operating ‘the keyboard of any class of
slug-casting or type-setting machine (including time occupied in cleaning the
machine and/or remedying defective working of machine) .. ..{10 8 6
2 Probationery machine compositor——
(a) For a first period of eix months’ probation . .. .. 318 o
I (b) For a second period of six months’ probation .. .. 1101 6

{c) Thereafter the rate for a machine compositor

No. 650.—7833/50.-—PrICE 3D.
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First Third
Column, Second Column. Columa.
Number Weekly
of Rate. Description of Employment. Wage.
TABLES *“ A "—ApULT MALES—CORtinued. £ 5. d
3 Provided that any probationary machine compositor who during the second six
months of his period of probation attaing an efficiency of 7000 ens per hour
over a maximum period of four hours on plain matter corrected of not less than
13 ems measure in six-point type shall be paid . 10 8 6
4 Working mechanic in charge (whether or not under a ' foreman or other person in
authority} of a slug-casting machine .. . 918 ¢
5 Operator of a Wells’ cross-rule form machine . 10 8 6
6 Attendant or assistant mechanic on a slug-casting machme (an attendant or
assistant mechanic shall be a person working under the direction of a foreman
. or other person in authority, whose duties include attention to the machine and
all its accessories and parts to maintain it and them in an efficient state and
to do any adjustments and replacements of accessories and parts but not
any repairs) 815 6
7 Working mechanie in eharge (whether or not under a foreman or other person in
authority} of a type-casting machine 418 0
8 Caster or assistant mechanic on & type-casting m&chme (a custer or asmsbant
mechanic shall be a person working under the direction of a foreman or other
person in authority whose duties include attention to the type-casting machine
and all its aceessories and parts to maintain it and them in an efficient state
and to do any ad]ustments and replacements of accessories and parts but not
any repairs) . . 815 6
9 Proof reader and/or reviser 10 1 6
10 Copy holder 8§ 6 0
11 Hand compositor (w}uch shall include any person emplo‘yed as a sluggcr, bnlk
hand, stone hand, or Ludlow machine compositor) 918 0
12 Electrotyper (which shall include an employ ee prep'mnu lead for mam\: mould.mg
purposes) .. . 918 0
13 Stereotyper 918 O
14 Engraver on wood or metal 918 6
15 Letterpress machinist 918 0
16 Railway ticket printer—single machine 9 1 6
17 Railway ticket printer—multiple machine 9 3 6
18 Machinist working a flat-bed machine printing from a recl 918 0
19 Letterpress rotary machinist . 918 0
20 Letterpress rotary machinist’s assistant—that i is, a person who assists the machinist
in the care and control of the machine and the proper prmtmg of the p1per 818 6
21 Collapsible tube printing machinist . 918 0
22 Universal process machine operator 918 O
23 Lithography—
{a) Artist and/or designer .. 10 4 6
{b) Photo lithographic metal plate coater ﬂ,nd/ar photo hthographm photo
cornposer and/or contact printer-down on lithographic metal plate | 10 0 ©
(c) Lwhographlc pressman and/or lithographic manual transferer 418 0
{d) Lithographic stone polisher and/or lithographic plate grainer and/nr
photo lithographic glass plate cleaner. but not including an employee
processing photo hthot'raphlc lass plates . s 80
{Where the plate grainer cronaxes or brunaxes zine or almmmum
plates he shall be paid the margin shown herein and 5s. in
addition.)
(e) Lithographic machinist, mulu(lmg hﬂmvmphm tin prmtcr .- 918 0
24 Photogravure machinist . . . . 918 0
25 Bookbinder . 918 0
26 Marbler 918 0
27 Hand indexer 9218 0
28 Blocker (an employee enfraged on the work of blind blockmg is nnt b\ reason mllv
of the fact that he i3 doing such work entitled to this rate) . .. 318 0
29 Finisher .. .. .. .. 918 0
30 Pocket-book maker 918 0
31 Ticket maker, turned-in work 918 O
32 Blotting pad maker 918 0
33 Portfolio maker 918 0
34 Person engaged in sawmw zmd/or milmg books 918 O
35 Loose sheet cover maker .. .. 918 O
36 Edge-gilder .. 918 0
37 Leather cutter .. 918 O
38 Where an employee em p!oyed in an) y - class for which a margm is prcsmbed by items
25 to 36 inclusive does edge-staining, board eutting, bevelling, blind blocking
and/or cutting of material, he is to be paid the above prescribed margin, but
where an employee is employed solely on the last-mentioned classes of work | S 11 6
(In the foregoing Item 38 the words ‘* cutting. of material ” do not
include the work of a leather cutter, for which work a wage has been
prescribed by Item 37)

. 39 Embossing machinist .. .. 018 0
40 Map and plan mounter and/or varnisher .. 918 0
41 Paper ruler—that is, a person in charge of any ruling machine or who makes read v

sets peus or discs on the machine, mixes inks, rules proofs or regu]ates the supply

of ink to the machine . .. .. 918 O
42 Guillotine machine operator 918 0
43 Employee operating a milk bottle wad makmg machine 815 0
44 Waxer . 813 0
45 Sheet vamlshmg nnd/or sheet gummmg machinist s 8§ 0
46 Rotary reel gumming machinist .. 8§11 G
47, | Metal maker for slug-casting er type- castmg machines or Flrod machmes or

stereotyping or electrotyping . 8 4 0
48 Printing ink mixer and/or maker .. .. § 5 0
49 Bronzing machine operator . 8 8§ 0
50 Roller maker 85 0

¥ 0

51

Feeder on any kind of machine .. . .. . ..

=
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First, Third
Column, Second Column, Column,
Number Weekly
of Rate. Description of Employment, Wage.

TABLE ‘‘ A "—ADULT MALES-—~continued.

52 Bronze powder cleaner (or similar powder)—that is, an employee engaged in
cleaning or reclaiming such bronze or other powder, sifting bronze or similar
powder for the purpose of rvemoving foreign matter (including disability
allowance) . .. .. .. . .. . .. 911 0
53 Roller maker—that is an employee who uses composition and acid in the making

of rollers {including disability allowance) .. .. .. .. 911 0
54 Storeman .. . .. .. .. .. .. .. 8 80
55 Packer and/or despatcher . .. . .. 8 0
56 Any other adult male .. .. .. .. .. .. .. 7 0
87 An’employee working on & night shift for & week shall be paid 16s. extra; if he
works less than a week he shall be paid pro rata for the hours worked by
him.,

16

TABLE “ B ”—ADULT FEMALES :
(Including non-adult females of at least five years’ experience.)

1 Operator of a writer-press, multigraph machine, roneotype machine, or a similar
machine printing from movable type, stereos, electros, zincos or the like when
employed on work other than circular letters that are wholly composed in the one
face and size of type and of a typewriter character, in imitation of a typewritten
letter or circular .. . .. .. .. .. .- 916 6

Fernale head packer when employed as such .. .. . .. 5 L 6

Female bookbinder—that is, an employee engaged in the binding of quarter bound
work cut flush with turned in paper sides and the binding of all eut flush work
not turned in :—

{a) When engaged on work which exceeds 1} inches in thickness of back
and 108 superficial inches measured over length and breadth of either
side, whether wired, sewn, stabbed, stapled or otherwisc held

@

together .. .. . .. .. . NS

(b) When engaged on work which does not exceed both the measurements
before mentioned .. - .. .. ..

4 Female bookbinder-~that is, an employee engaged in :—

(a) Making blotting pads without corners, paper bound around four edges,
or

(b Making blotting pads, with corners of any material other than leather;
but not with (i) corners which are turned in before being affixed to
the pad, (ii) base boards having cloth-bound edges, or :

(¢} Making covers for school papers which are cut flush or turned in, but
not when such covers are of full leather, cloth or-similar muterial,

2
B
*

or

(d) Affixing projecting index tabs made of paper and not reinforced, or

(e) Making letter or other types of files, or

(f) Making loose sheet covers (including portfolios) of which covers no partis
leather or is a metal fixture bound in the cover, or

(9) Mounting showcards, maps, plans, envelope paper, and other plain or
printed paper, but not maps or plans when mounted on calico or
sheeting or similar material which is stretched on a flat or circular
surface preparatory to the mounting being done o R L

i3 Female hand or machine sewer and taker down or repairer of letterpress work .. 4 19

6 Female employee of more than five years’ experience employed on any one or

more of the following operations :—

Folding, paging, numbering, perforating, gathering, collating, inter-
leaving, tipping in and tipping on (but not joining sheets for account hooks),
wire stapling, edge staining (excepting the staining or otherwise coloring
of the edges of cards and the edges of books other than those books that
are quarter bound cut flush with turned in paper sides or are cut flush and
not turned in} .. o .. o .. .. ..

Female employee of more than five years’ experience employed in connexion with
systems work, addressograph work, and/or in printing work not allotted a
weekly wage in Table “A™ .. .. . .. . ..

Female copy holder ..

9 Female embosser .. . . . .. i ..

10 Fomale feeder employed on letterpress printing machine, lithographic printing

machine, gravure printing machine, varnishing machine, gumming machine,
waxing machine, folding machine, or ruling machine .. .. ..
11 A femile gmployee in charge of or who supervises, directs, or is responsible for the
WOrK of—
{a) from 3 to 8 employees (both inclusive) .. ..
(b) from 9 to 15 employees (both inclusive)
{¢} over 15 employees . ..

12 Females employees not otherwise specified

L]

419 6

~3

19
14 6
o 6

e

'S

19

<

OO Ot
—
o

(=R~ X

NoTE.—See clause 36 (¢) re additional rate to be paid to any person employed in bronzing by hand or dusting-off by hand.

FEMALE T0 BE Parp MaLx RatTe.

3. Where a female is employed to do any work specifically named or described or of the class mentioned in Table
A" which is not specifically named or described in Table “ B she shall be paid the rate which is prescribed for the
male; provided that this clause shall not apply to any individual female employee in respect of work which at 31st December,
1936, was being done by her and for which no margina ltate for females is herein specifically prescribed.
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RATES FOR JUNIORS AND APPRENTICES.

4. Where the work is performed by a male junior, not being an apprentice—

Third Column,
Weekly Wage.

£ a.d.
Where the work is performed by a male )umor, not bcmg an apprentlce:

Under 15 years of age .. . .

Between 15 and 16 years of age ..

Between 16 and 17 years of age ..

Between 17 and 18 years of age ..

Between 18 and 19 years of age ..

Between 19 and 20 years of age .. . . . .

Between 20 and 21 years of age o . .
Where the work is performed by a male npprenmce

ORI LY
—
S0 ko S
SwWOooSwWwe

First year i14 9
Second year 2 6 6
Third year 3 0 3
Fourth year 4 1 6
Fifth year i 2 6
Sixth year 71 6

A junior working on a mght shift for a week shall be p&nl 125, per week
extra, for such night shift work; if he works less than a week he shall
be paid pro rata for the hours worked by him.

Provided that any apprentice who has passed Grade I1I (Trade Theory and -
Practice) examination referred to in the regulations of the Apprenticeship
Commission and has also become entitled under the said regulations to an
increased rate of pay for proficiency for such examination, shall have the
amount of such increase paid to him each week beyond any period provided
for in the said regulations until the completion of his apprenticeship,
together with the rate herein prescribed appropriate for the year of his
apprenticeship.

Where the work is performed by a female ]umur—

First year’s expenence 113 ¢
Second yeare experience . 210
Third years experience .. .. . . 211 9
Fourth year s experience . . .. . .. .. 3 20
Fifth year’s experience 4 1 0

And thereafter the minimum wage prescnbed fur females for the class of work
she is domg

A female junior entering the industry in her elghteenth year or later shall
receive the foregoing rate appropriate to her experience and not less than
10s. per week extra, until she reaches the age of 21 years, when she shall
be paid the minimum wage prescribed for females for the class of work
which sho is doing,

In the above provisions as to work performed by females, ** experience *’ means
experienco in a branch of the industry, including experience in the employ
of more than one employer, and any female employee mentioned in such
provisions on leaving or being discharged from her employment shall be
entitled to o certificate from her employer stating the date when such employ-
ment began and the date of its termination duly signed or otherwise
authenticated by the employer. Such certificate shall be the property of
the cmployce and shall be returned to her by any subsequent employer
within seven days of her engagement.

Clauses, other than clauses 2, 3, and 4, of the said Lectermination shall remain in force, oxcept that sub-clause (&) of
clause 1 of Schedule ‘“A™ shall be amended to read *The piece.work rate for machine composition shall be 9id. per
thousand ens, except where such work is done on & night shift, when the rate shall be 10d. per thousand ens. The earnings
of pioce-workers shall be calculated according to the foregoing rates, but to the aggregate earnings so caleulated there shall
be added the sum of 1ls. 3d. If a piece-worker is employed for less than the number of hours constituting a full week, the
amount to be added shall be proportionately reduced.”

. By Authority: J. J. GOURLEY, Government.Printer, Melbourne. .
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No. 651] MONDAY, AUGUST 21. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted
rates and prices to operate from the beginning of the first pay period to commence
in August, 1950.

Dated at Melbourne, this RAY. H. BEERS,
18th day of August, 1950. Secretary for Labcur.

LIMEBURNERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 192 of the 9th March, 1950, shall be replaced by the
following clause :—

2.
Apprentices or Improvers. (Day Shift.) Other Employees. (Day Shift.)
Wages Per Week of 40 Hoars. ‘Wagea Per Week of 40 Hours.
s d. 8. d.
16 years of age or under . . . 69 0 Lime burner or feeder .. .- e .. 170 &
17 years of age .. . . . . % 0 Drawer . . . . o 170 8
18 years of age .. . .- o - 97 6 Crusher hand .. .. 168 0
19 years of age .. .. .. . .. 120 6 Operator of a mechamca] baggmg machme <~ 170 8
20 years of age .. . . . .. 160 6 Hydrator attendant .. .. 180 ©
Lime screener .. .. 169 0
Attendant on an n.utoma.tw feeder ‘e e 171 6
PROPORTION {WITHIN ANY PLACE). Drawer’s assistant v e . .. 166 0
Slack lime worker 166 ©
One apprentice and one improver to every three or fraction Loader (a person asslgned by the forem&n o,s
of three workers receiving not less than 163s. per week of 40 responsible for the correct loadmg and tailymg
hours. of a consignment) .. 167 0
An indenture of apprenticeship presoribed by the Board Al) others . .. .. . .. 183 0
wag approved on 15th March, 1923,

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLey, Government Printer, Melknurne.
No. 651.~7677/60.—PRICE 3D.
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No. 652] MONDAY, AUGUST 21. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).
I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the

Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the

first pay period to commence in August, 1950.

Dated at Melbourne, this RAY. H. BEERS,
18th day of August, 1950. Secretary for Labour.

MUSICAL INSTRUMENTS BOARD.

Clauses 2, 3 and 4 of the Determination published in Government Gazelte No. 270 of the 4th April, 1950, shall be replaced
by the following olauses :-—

Maker and/or repairer of musical instruments
Player action assembler .. .. ..

Piano action assembler

Iron frame driller . ..

Iron frame finisher by hand or spray

Spring and brass wire spinner .o

Veneer presser .. .

Veneer scraper

Gluer up

Polisher -

Spray hand .. . . .. .. i ..
Employee rubbing down and/or filling and/or varnishing and/or staining
Gramophone case maker or fitter .. . . . -
Boult’s carver machinist .. .-

Shaping machinist .. .- = . . . . . .
Moulding machinist who grinds his own cutters .. .. .. . . .
Wood turner .- . . .. .. . .. . .
Router machinist .- . .. .. .. . . ..
Linderman or similar jointer machinist who sets up and is in charge of his machine ..

Band and jig sawyer . .. . . . .. ..
Circular sawyer ..

Dovetailer machinist

Buzzer machinist .. e . AN . .. . .. ..
Planer machinist . . .. .o - .. . .. .

No. 652.—17679/60.—PRICE 3D.

2. Waczs.
Woekly Wages.
Within 20 Miles
of G.P.O.,
Adulta, Journeymen or Journsywomen. ﬁfg‘;ﬁ"bbo'
wm]ong \.::l Eln:hm
‘arrnambool,
and in the . Victorla.
Mildurs and
Glpi'land
istrt
GrouP A, s a.
Action regulator .. 7
Tuner and/or action repairer 7
Player mechanic N 7
Part maker 7
Side gluer . 7
Sound board maker 7
Fly finisher 7
7
2
2
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Wookly Wages.
Within 20 Milea
of G.P.O.,
Adults, Journeymen or Journeywomen, ﬁ'.’.f}"},‘}'&}},‘f_
Goeelong, at Elsewhere 1o
Wmm‘)ool, Victoria.
and in the
HGippotana.
Dhstricta.
GROUP A—continued. £ d £ s d
Thicknesser machinist .. . . .. .. .. . . 9 00 817 0
Glue jointer machinist .. .. ‘e . . 9 00 817 0
Tenoner machinist . .- .. .. . . . 9 00 817 0
Copying or automatic lathe—employee setting up or operating . . 9 00 817 0
Morticer machinist . .. . .. .. . . . 9 0 0 817 ©
Triple drum sander .. .. . .. .. .. . . 9 0 0 817 0
Multiple borer machinist (three or more bits) who sets up and operates . . 9 0 0 817 0
Moulding machinist who does not grind his own cutters . . . . 9 00 817 0
Sander machinist .. .. .. . . . 810 0 8 7 0
Boring machinist (less than three bits) .. . . . 810 0 8 70
All other machinists .. .. .. .. . .. . . 810 0 8 7 0
Timber bender .. .. .. .. .. . . .- 810 0 8 70
Timber stacker .. . o . . . . . 71 0 712 0
Yardman .. .. .. .. . . . . 716 0 712 0
Tailer-out . . .. .. . . 716 0 712 0
Employees not otherwise classified . . 730 700
Females.
Veneer matcher .. . . .. e . .. . . 6 0 6 2 9
Upholstress . . . . .. - 6 5 0 86 2 9
All others . . . . . 59 0 5 6 9
Grour B.
Leading Hands.
Leading hands in charge of not less than three and not more than ten employees, 9s. per
week oxtra; more than ten and not more than twenty employees, 18s. per week extra;
more than twenty employees 27s. per week extra

EXTRA RATES.
3. (a) Employees engaged as cabinet makers, and carvers shall at the end of each three months of service be supplied
by their employer with an order for a sum equivalent to 2s. 6d., a week as a tool allowance.
Provided that this extra rate shall only be paid in respect of ench week in which three days or more have been
worked.
(b) The extra rates prescribed herein shall not be subject to any premium or penalty additions.

APPRENTICES AND IMPROVERS—RATES oF Pavy.
4. The following shall be the rates of pay for apprentices and improvers :—

‘Within 20 Miles
of G.P.O.
Melbourne, 10
Miles of G.P.O,,
— Geelong, at Elsewhers in
‘Warrmambool, Victoria,
snd {o the
MGu'dura |§d
Dliiricta
Male Apprentices. s d. a d.
Five.year Term—
lst year's experience . - . o i . . 39 8 38 6
2nd year's experience . .. .. .. .. .. . 55 6 64 6
3rd year’s experience .. . .. o .- . . 74 0 72 6
4th year's experience . .. .. .. . .. . 117 0 114 8
5th year’s experience . . . . 146 0 143 0
Four-year term—
lst year's experience . . . 46 0 44 0
2nd year’s experience . . 73 6 72 0
3rd year's experience . .o . . . .. . - 117 © 114 6
4th year’s experience . .. .. AN . . 146 © 143 0
BMale Improvers.
Under 16 years of age .. e .. .. . . .. .. . 34 0 33 0
16 and under 17 .. .. .. .- .. .. . .. . 39 6 338 6
17 and under 18 . .. .. AN .- - . . . 55 6 54 6
18 and under 19 .. . . .. .. .. . . .. 4 0 72 8
19 and under 20 . .. . . .. . .. . 117 0 114 6
20 and under 21 - - . - . ) . 145 © 142 0
Female Apprentices.
Ist year's experience .. . . . . .. T .. 48 0 47 0
2nd year’s experience . .. . .. . . . .. 70 0 68 6
3rd year’s experience .- AN . .. . .. .. .- 93 0 91 0
4th year’s experience .. .. .. . .. . . 106 6 14 0
(A female shall not be apprenticed until she is 18 years of age)
Female Improvers.
18 years and under .. .. .. .. . T .. 34 6 33 6
17 years .. .. . -- . .- . .- . 48 0 47 0
18 years . . L .. .. .. . .. i 70 0 68 6
18 ycars . . . .. . . . .. - o 93 0 a1 o
20 yoars .. .. .. T .. . . . .. . 106 6 104 o

Clauses, other than clauses 2, 3 and 4, of the said Detormination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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No. 653] MONDAY, AUGUST 21 [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1950.

Dated at Melbourne, this RAY H. BEERS,
16th day of August, 1950. Secretary for Labour.

ORGAN BOARD.

Clauses 2, 3 and 4 of the Determination published in Government Gazette No. 265 of the 31st March, 1950, shall be
replaced by the following clauses :—

2. WagEs.
Within 20 Miles of
G.P.0., Melbourne;
10 héleleln of 9.1:0.. Elseas
Adults or Journeymen, Wu.:-z‘r):gf b L @ Vl:tozsr:.
and in the Mildura
and Glppsland
Districts,
Group A. £ & d. £ s d.
Organ builder .- .. .. .. 9 78 9 4 8
Employee erecting, dismantling or repairing organs 9 7 6 9 4 6
Wood worker .. .. .. N 9 7 86 9 4 8
Voicer . 9 7 86 9 4 6
Tuner .. 9 7 86 9 4 6
Metal pipe maker 9 7 8 9 4 86
Polisher 9 7 8 9 4.8
Spray hand .. .. . .. . .. . .. 810 © 870
Employee rubbing down and/cr filling and/or varnishing and/or staining.. 810 0 87 0
Employees not otherwise classified .. o .. e . 730 700
Group B.
Leapine Hanps.
Leading hands in charge of mot less than three and not more than ten employees,
9/- per week extra; more than ten and not more than twenty employees, 18/- per week
extra; more than twenty employees 27/- per week extra.

ExTra RaATES.

3. (s) Employees engaged a8 cabinet makers, and carvers shall at the end of each three months of service be supplied
by their employer with an order for & sum equivalent to 2/6 a week as a tool allowance.

Provided that this extra rate shall only be paid in respect of each week in which three days or more have been worked.
(b) The extra rates prescribed herein shall not be subject to any premium or penalty additions.

No. 653,—7682/50.—PrI1oe 3p.
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APPRENTICES AND IMPROVERS—RATES oF Pay.
4, The following shall be the rates of pay for apprentices and improvers :—

Apprentices,

Five-year Term— 3. d.
st year’s experience .. . . .. . .. .. .. .. . 39 6
2nd year’s experience .. .. . .. . .. .. .. .. . 55 6
3rd year's experience .. G e - . . .. . . . 74 0
4th year's experience “ .. v . " . o . . 17 0
5th year’s experience . V. . .. o . . . . . 146 0

Four-year Term—
1st year's experience . .. .. . . . .. . . . 45 ¢
2nd year’s experience .. .. - .. . . .. . . . 73 8
3rd year's experience . . . o . . .. . . . 117 ©
4th year’s experience . e . . . . . . . - 146 0O

Improvers.

Under 16 years of ag N . .. . .. . . . . . 34 0

18 and under 17 .. .. .. . .. - . . . .. . 39 6

17 and under 18 . . .. o .. . . .. - .. . 55 6

18 and under 19 . .. Ve .. . .. AN . . . . 74 0

19 and under 20 .- . .o . . . e .. .. .. . 117 0

20 and under 21 . . .. o . .. . . .. . . 145 0

Clauses, other than clauses 2, 3 and 4 of the said Determination shall remain in foree.

By Authorit'v: J. J. GourtxY, Government Printer, Melbourne
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No. 654] MONDAY, AUGUST 21. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1950.

Dated at Melbourne, this RAY. H. BEERS,
18th day of August, 1950. ’ Secretary for Labour.

PLATE GLASS BOARD.

Clauses 2 and 3 of the Determination published in Governmen! Gazette No. 271 of the 4th April, 1950, shall be
replaced by the following clauses:—

2. WaagEs.
Within 20 Miles of
G.P.0., Melbourne ;
Adults, Journeymen or Journeywomen. 10 %feleel:n?é E'ty'o" El
' ’ Warrneabo e tn the | o nere 1 Viotorla.
Mildura and Gippsland
. Districta,
£ s d. £ e d
GROUP A.
SAVETY GLASS SECTION.
Males,
Cautter .. .. . .. .. 9 7 86 9 4 6
Beveller .- .. . .. . 9 7 6 9 4 8
Employee in charge of laminating room 9 7 86 9 4 6
Autoclave attendant .. . .. 9 0 0 817 0
Furnace operator - . .. .. .- .- . .- 9 0 0 8§17 0
Edge workers excluding those employed on automatic or semi-automatic jmachines 9 0 0 817 0
Edge workers employed on asutomatic or semi-automatic machines . . 8§10 0 8 70
Edge sealer .. - .. . .. .. 8§10 0 8 7 0
Employee packing, unpacking or issuing glass .. 810 0 8 7 0
Females,
Females engaged on scratch polishing machines 517 0 514 9
Females engaged in inspecting and testing 613 0 510 9
All other work .- .. .. 5 9 0 5 6
GROUP B.
OTHER GLASS SECTION,
Painter or Designer on glass .. . . 814 6 911 6
Pencil hand embosser .. .- .. .- ‘e .. .- 9 7 6 9 4 8
Tradesman, i.e., an employee who has completed Indenture of apprenticeship or an
adult employee who has been trained for not less than four years as a beveller,
silverer, glazier, glass cutter, glass bender, glass blocker, scratch polisher, sand blaster 9 7 6 9 4 6
Tradesman's assistant, i.e., an adult employee other than a tradesman who assists a
tradesman, but does not do tradesman’s work or is employed in checking, recording,
packing or unpacking glass . - - - .. s 810 0 8§ 7 0
Rubber out embosser . .. . 810 O 8 7 0
Cementer .. .. . .. . .. . 810 0 8 7 0
Employee turning one lead from mill for leaded light glazier .. e .. 810 0 8 7 0
Assistant to s silverer employed lifting and/or painting and/or cleaning silvered glass .. 718 0 7156 0
GROUP C.
Leading Hands.
Leading hands in charge of not less than three and not more than ten employees,
9s. per week extra; more than ten and not more than twenty employees,
18s. per week extra; more than twenty employees, 27s. per week extra.
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APPRENTICES AND IMPROVERS—RATES or Pay.
3. The following shall be the rates of pay for apprentices and improvers :—

Within 20 Miles of
G.P.0., Melbourne,
. 10 Miles of G.P.O,,
Male Apprentices. Geelong, at Elsewhere in Victoris.
‘Warrnambool and in the
Mildura and Gippsland
Districts.
s d s d.
Five Year Term.
Ist year's experience .. - .. .. . . .. 39 6 38 6
2nd year’s experience . . - . s . . 55 6 54 6
3rd year’s experience o .. .. .. .. . . 4 0 72 6
4th year’s experience . . . . .. . . 117 0 114 6
5th year’s experience - - . . . .. -, 146 0 143 0
Four Year Term,
lat yéar's experience .. .. .. .. .. . . 45 0 4 0
2nd year's experience . .. .. . .. .. . 73 6 72 0
3rd year’s experience . e e . . .. .- 117 ¢ ii4 6
4th year’s experience .. . .. . 146 0 143 0
Improvers (Males).
Under 18 years of age .. o . = o . 34 0 33 0
16 and under 17 .. .. . o .. . . 39 6 38 6
17 and under 18 .. . .. .- . . .. 55 6 64 6
18 and under 19 o .. . . . .. .. 74 0 72 6
19 and under 20 . .- . . . . .. 117 0 14 8
20 and under 21 .. - . . .. .- . 45 0 143 o
Female Apprentices.
1st year's experience .- . .. .. . .. . 48 0 47 0
2nd year’s experience .. .. .. .. .. . . 70 0 68 6
3rd year’s experience .. . .. .. . L .. 93 0 91 0
4th year’s experience .. - e .. . .. 106 6 04 0
(A female shall not be apprenticed until she is 16 years of age)
Female Improvers.
léyeanandunder . - . - o .. . .. 34 6 3 6
17 years .. .. .. .. .. . 48 0 47 0
18 years .. .. . - - o .. . .. 70 0 63 6
19 years .. . - . .. . .. .. . 93 0 o1 o
20 years .. . .. .. 108 6 104 0

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: J. J. GoOURLEY, Government Printer, Melbourne,



GOVERNMENT GAZLTTI.
Published bp Authoritp.

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 655] MONDAY, AUGUST 21. (1950

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).
I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages

Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1950.

Dated at Melbourne, this

RAY. H. BEERS,
18th day of August, 1950.

Secretary for Labour.

SAUSAGE CASINGS BOARD.

Clause 2 of the Determination published in Government Gazette No. 853 of the 23rd September, 1949, shall be replaced by
the following clause:—

2. Waiars,
Juvenile Workers.
Per Week of £0 Hours,
I Female Juveniles All Other
Employed at Selecting. Juvenlls Workers.
8. d. s d.
16 years of age or under . .. . . .. . . 78 9 78 9
17 years of age .. .. .. . v . . . 100 9 100 9
18 ,, ' - .. .. .. .. . .- . 122 9 122 9
19 ,, . .. .. .. .. . .. . .. 142 9 142 9
20 ,, " .. . .. .. .. .. .. . Adult female rate 177 6

Por Week of 40 Hours, -

War Loading T
Weekly Bate. | (Non-adjust- otal Weekly
ablei‘. Wage.

Other Employees. s d. a. d. s d.
Fomales employed at selecting .. .. 189 0 4 0 178 0
Other persons employed at casing factories . . . .. .. 208 6 4 0 212 6
Wages per Day.
Monday to Friday, inclusive.
B w ading
Daily Rate. o Total Dally
Adjustable). Wage,
s d. d. s d.
Pullers-off and strippers . . 41 8% o} 42 6

Clauses, other than clause 2, of the said Determination ghall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
No. 655.—7684/60.—PRricE 3u.
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No. 656] 'MONDAY,

AUGUST 21.

[1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPrS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the

first pay period to commence in August, 1950.
Dated at Melbourne, this
18th day of August, 1950.

RAY. H. BEERS,

Secretary for Labour.

SOFTGOODS—WHOLESALE—BOARD.

Clause 2 of the Determination published in Government Gazette No. 464 of the 25th May, 1950, shall be replaced by
the following clause :—
2.
Apprentices or Improvers. Other Employees.
‘Wages per Week of 40 Hours.
, Commencing Age, ‘Wagea per Woek of 40 Hours.
Bxperience. | Under | 4 v 18 19 20 ¢ d
years. | Years. Years. years. | years. | years, Males.
Senior salesman, i.e., & person in immediate control of
two or more employees one of whom shall be 21 years
Males. . d. | s d | a d| s d| s d| s d of age or over, notwithstanding such senior saleaman
st year .. |49 3149 3 /656 974 098 9[143 6 may be under the orders of a superior who does not
2od ,, .. |65 974 082 0111 0143 6 .- devote his whole time to the management of the
ard ., .. |79 6|93 0120 9143 6| .. department o i o 0. 1203 0
4th ,, .. 196 0123 6 (143 6 .. . -- | Salesmen and all employees assisting in sales 192 0
5th ,, .. (116 3 (143 6 .. .- .. ..
6th ,, .. [143 & . .. . . .
Females. Females.
Females employed in Millinery, Mantles, Corsets, Under-
Ist year .. | 36 9136 0|49 3155 674 0108 0| clothing, Hosiery, Haberdashery, Ribbon, Glove, or
ond”,, .. |49 3|55 6|61 9|83 3fwos of .. Lace Departments—
3rd ,, .. |59 6|70 0]90 3[108 0 . Senior saleswoman, i.e., s person in immediate
4th ,, .. |71 9192 6108 0 .- . control of two or more employees at least one of
6th ,, .. |87 3108 0 .- = . whom is 21 years of age or over, notwithstanding
6th ,, .. 108 0 .- .- .. . that such genior saleswoman may be under the
orders of a superior who does not devote his or
her whole time to the management of the depart-
ment . . ‘e . .. {162 3
PROPORTION (IN aNY PLACE). Other saleswomen. . . .. . .. {144 0
Females employed in any other Departments—
Apprentices. Senior saleswoman, i.e., & person in immediate
One apprentice to three or fraction of three workers control of two or more employees at least one of
receiving not less than the minimum wage. whom is 21 years of age or over, notwithstanding
that such senior saleswoman may be under the
Improvers. orders of a superior who does not devote his or
One improver to each worker receiving not less than the her whole time to the management of the depart-
minimum wage. ment . . . . o ] 203 0
Other saleswomen .. A . ve .. 1192 ¢

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne
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