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No. 677]

THURSDAY, AUGUST 24,

[1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE

FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1950.

Dated at Melbourne, this
23rd day of August, 1950.

RAY. H. BEERS,

TINSMITHHS BOARD.

Clauses 2 to 4 inclusive of the Determination published in Government Gazeite, No. 13, of the 9th January, 1930, shall

be replaced by the following clauses :—

Secretary for Labour.

2. WAGES.
Per Week of 40 Hours,
Adults, ‘Within 20 Miles of
RS
" Other Parts
Wa(rir?nlg?gool',“nud At Yatlourn. of Viotoria.
within Mildura and
Gippstand Districta,
£ s d £ s d £ o d
(a) Sheet Metal Seciton.
Sheet metal worker (1st class) .. .. . .. 912 0 918 6 9 9 0
Sheet metal worker (2nd class) .. .. .. 817 © % 3 6 814 0
Spinner (1st class) .. .. .- . 9 1 0 9 7 6 818 0
Spinner other .. .. .. .. .. 8 6 0 s12 6 8 3 0
Die setter 8§ 6 0 812 6 8 3 0
Die setter—press opemtor workmg from blue prmts or plans 817 0 0 3 6 814 0
Press operator (heavy) . . .- 8 4 0 810 & S 1 ¢
Press operator (light) .. .. .. .. AN 8 2 0 8 8 6 719 0
Solderer and dipper .. .. AN .. .. 8 4 0 810 6 8 1 0
Drop hammer stamper . .- . .- .. 8 4 0 S10 6 8 1 0
Guillotine operator (as deﬁned) .. .. v N 817 0 9 3 6 8§14 0
Guillotine operator (other) .. .. . .. . 8 2 0 8 8 6 719 o
Guttering machinist .. . .. 8§ 20 8 8 8 719 0
Power machinist (not otherwise epeclﬁed) .. 8§ 20 8§ 8 6 719 0
(b) Welding Division.
“Welder—
1st class, other than when using Cutler machine .. . 916 6 10 3 0 913 6
1st class, using Cutler machine .. . .. .- 819 0 9 5 8 816 0
2nd class o .. e .. .. 8 § 0O 814 o 8 5 0
3rd class .. RN .. . 8 4 0 810 & 81 0
‘“Tack welder .. .. . . . .. 8 6 0 812 @ 8 3 0
(¢} Canister-making.
Die setter and/or machine setter and or leading press hand - $ 60 812 6 8 3 0
Canister-maker by hand and riveter by hand “ 8 6 0 s$12 6 8 3 0
Solderer and dipper 8§ 2 0 8 8 8 715 0
Canister vent closer and solderer workmg on tins contammg substa.ncea
with an artificial temperature of 150° ¥, and over .. . R & 0 S 12 6 8 3 0
Operator of power capping machines or metal pots on sutamn.ucmscbmes § 4 0 81 6 81 0
-Operator of other power presses and other power machines . 5 20 8 8 & 719 0
«Cap solderer (not otherwise classified) s .a 8§ 2 0 8 .8 @ 710 0
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Wagxs—continued.
Per Week of 40 Rours.
Adults, Within 20 Mlles of
RS
s Of PO,
Geelong ; at At Yallourn. g:‘{?fc;?f:?

Warrnambool, and
within Mildura and
Gippsland Districts,

£ s d £ s d. £ s d
(d) Galvanizing.
Galvanizer .. . . .. . . 813 o 819 6 8§10 0
Tinner and grease tmner .. . . .. 813 ¢ 819 6 810 ¢
Assistant working over metal pot . . . . 8 4 0 810 6 8§10
Pickler ) . .. e .. .. 8§ 3 0 8 9 ¢ 8 0 0
All others in this Division .- .. . . 71 0 8§ H 6 716 0
{¢) Painting and Japanning
Artistio japanner and goldworker . 817 0 9 3 6 s§14 O
Spray operator . . . 8 6 0 812 6 8§ 30
Greiner, liner, and filliter . . .. R 2 0 8 8 ¢ 719 ¢
Painter and luoquerer . - 8 2 0 8 8 6 719 0
Dipper . . . . . $§ 20 8 8 6 719 0
(f) Porcelain Enamdliﬂg.
Fuser . .- $12 0 818 6 9 0
Fuser on medallions, badges. or buckles . . 8§ 20 8 8 6 719 0
Tnspector—1st class (i.e., one who mspecta finished enamel work as to
- quality) - .- . . . .. 8§ 3 0 8 9 ¢ 8§ 00
inspector (other) .. .. 8 0 0 S 6 6 717 0
Mill band and mizer .. .. .. . .. .. 8§ 30 8 9 ¢ § 0 0
Packer and despatcher .. . .. . .. 8 7 6 8§14 0 8 4 6
Pickler - . .. . .. .. o 8 3 0 8 9 6 8§ 0 0 .,
Racksman . . .. .- - . .. 718 0 8 4 % 715 0
Sand and shot blaster .. .. .. . .. .. 816 0 9 2 6 813 ¢
Sprayer .. o . .. .. 8 4 0 810 6 8 1 0
Swiller, gri pe\', and brusher .. g8 2 0 8 8 86 718 0
Other employees with not less than three mouhhs expenence in t.he
metal trades industry . 790 715 6 76 0
Empioyee not elsewhere classified in auy Dmsxon .. “ 7T 30 70 8 T 00
(g) General.
Process worker .. .. .. .. .. 85 2 0 8 8 6 718 0
Tool storeman {as deﬁned) . .. .. . . 8 3 0 8§ 9 6 8 0 0
Storeman and/or packer .. .. 8 7 6 814 0 8 4 6

Leading Hands.
Leading bands in charge of not less than three and not more than ten employees, 9s. per week extra ; more than ten
and not more than twenty employees, 18s. per week oxtra; more than twenty employees, 27s. per week extra.
8hip Repairing.
Employees engaged on ship repairs shall be paid the following additional margins :—

s d.
Tradesmen . .. .. . .. N - .. 4 6 per week.
All other labour .. .. .. .- .- . .. 3 0 per week.
APPRENTIOESHIP.
3. (Other than those covered by the Apprenticeship Commission.)

Apprenticeship Trades.
(@) An employer shall not employ minors in the following trade or occupation otherwise than under a contract of
apprenticeship as hereinafter provided :—
Sheet-metal worker—Ist class.
Period of Apprenticeship.
(b} If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen
years—four or five years, at the option of the contracting parties.

Contract of Apprenticeship.
(¢) Every contract of apprenticeship hereinafter made shall contain—

{i) the names of the parties;

(ii) the date of birth of the apprentice.

(ifi) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught
during the course and for the purpose of the apprenticeship ;

(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade
to which the apprentice is bound ;

(v) the date at which the a.pprentlceshlp is to commence or from which it is to be calculated ;

{vi} all other conditions of apprenticeship.

Cancellation vr Suspension of Indenture.
(d) Subjeet to t,he approval of the Becretary for Labour, but not otherwise, an indenture of apprenticeship may bs

(\) by mutusl consent ;
(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an apprentice
and a transfer to another employer cannot be arranged ;
(iii) if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or cancellation
necessary or desirable.

Any covenant in an indenture inconsistent with the provisions of this clause shall be nuli and void and of no force
or effect while this Determination remains in force and applies to the parties to the indenture.
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Instruction in Welding.

{€) The traming of apprentices to sheet-metal work shall include instruction in elestric welding and/or oxy-acetylene welding
ns far as is practioable with the facilities available in the shop in which they are trained.

Proportion.

(f} An employer sball not employ apprentices in excess of the proportion hereinafter prescribed.

Subject to this sub-clause the proportion of apprentices who may be taken by an employer shall not exceed
one apprentice to every three or fraction of three tradesmen in the trade concerned.

{n the trade of—

Welder—lst class ;
the proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every two or fraction of two
tradesmen in the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
aumber working during the immediately preceding six months, and, in ascertaining such proportion, an employer actually working
in any workshop shall be deemed to be a tradesman. .

A person who is for a term not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

Adult Apprentices.
(y) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty.second birthday may,
by egreement with his wmaster, serve as an apprentice until he rcaches the age of 23 years.

Probationary Period.

(k) Minors may be taken on probation for three months and if apprenticed such three months shall count as part of
their period of apprenticeship. An cmployer shall within fourteen days of employing a probationer notify the apprenticeship
authorities of the employment of such probationer to any of the trades mentioned herein.

Wages.

(i) The minimum weekly rates of wages for apprentices shall be the under-mentioned percentages of the contemporaneous
needs basic wage prescribed for the area in which they are employed, and in addition thereto the constant and war loadings
specified, and in all contracts of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such
rates.

The total wage of apprentices shall be calculated to the nearest sixpence, any broken part of sixpence in the result not
exceeding threepence to be disregarded.

() Wages PER WEEK oF 40 Hours.
Total Wage Payable—
Wltlt]lg 20 Miles
Percentage c . of G.P.0.,
. N onstant War Melbourne ; 10
B::, o %e-g;& Loading. Loading. Ml‘;en‘:)“f G.7.0., Other Parts
Wn?:fz{(t’;}t?o;(ﬂ?‘;md At Yallouen. of Victorla.
within Mildura
and Glppsland
B Districts,
Four and Five-year Terms.
Per Week. Per Week. Per Week.
s d. s d. £ s d, £ s d, £ s d.
Ist year .. - .. 20 . 09 119 6 2 1 6 118 ¢
2nd year.. .. .. 40 1 0 10 215 6 218 0 214 6
3rd year .. .. 53 1 6 1 6 314 0 317 6 312 ¢
4th year . AN 84 2 0 2 3 517 0 6 2 6 514 6
6th year .. .. + 100 plus 7s. 20 30 76 0 712 6 730
Four-year Terms.—Apprentices commencing after the Age of 17 Years,
Ist year .. .. o 33 . 0 9 2 5 0 2 70 2 4 0
2nd year .. . 53 1 0 1 6 313 6 317 ¢ 312 0
3rd year .. .. 84 2 90 2 3 6517 0 6 2 6 514 ¢
4th year . v 100 plus 7s. 2 0 3 0 76 0 712 6 T80

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the
occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

Hours.
(k) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen,

Overtime and Shift Work.
(1) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he go desires,

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, Determipation or regulation applicable to him.

Payment by Results.
(m) An apprentice shall not work under any system of payment by results.

Lost Time.

(n} The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Dotermination, or in which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been served. Provided that in calculating the extra time to be s0 served the appreatice shall be credited
with time which he has worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiums,
(o) An employer shail not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any copsiderstion in the nature of a premium or bonus for the taking or binding of any
probationer or appreatice.



No. 677.—August 24, 1950 4608 Victoria Gazette

Attend: at Technical School

(p) Apprentices attending technical colleges or schools and presenting reports of satisfactory oondact shall be reimbursed
all fees paid by them.

Annual and Sick Leave.
(g) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 156 and 18 hereof
respeotively.
FEMALES AND UNAPPRENTIOED MaL®m JUNIORS.
4. (a) Subject to the exception hereinafter provided, the minimum rates of wages for adult and junior females and for
unapprenticed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be as
follows :—

Waoes pER WEEK oF 40 Hougs.

Total Wage Payable—
Within 20 Miles
Percentago Constan ditional | Mstboiras? 10
— t Need nstant Additional 5
Basio Wage, |  Loading. Amount, e one " | At Yallourn., Otter Parta of
‘Warrnambool, fetoria.
and within
Mildura and
Gippsiand
Districts.
s d. s d £od | f£ad | 2aa
I.—Adult Females.
Under three months’ experience .. 65 3 0 6 0 416 0 5 0 6 | 414 0
All others .. .. 76 3 0 70 510 6 | 515 6 5 8 0
11.—Junior Females.
17 years of age and under .. 40 10 3 6 218 0 30 6 217 0
18 years of age .. .. 473 1 3 4 0 3 9 0 312 0 37 6
19 years of age . .. b5 1 6 4 6 319 6 4 3 ¢ 318 ¢
20 years of age .. .. 623 2 0 5 0 410 6 415 0 4 9 0
111.—Male Junior Labour.
Under 18 years of age .. .. 25 0 6 20 116 0 117 ¢ 115 0
18 years of age .. v 35 09 3 0 210 6 213 0 2 9 6
17 years of age .. . 47% 10 4 0 3 8 6 311 6 3 70
18 years of age . .. 60 10 5 0 4 6 6 410 6 4 4 6
19 years of age .. . 6 20 6 0 5 8 6 513 6 5 6 0
20 years of age .. .o 90 20 70 6 9 6 615 6 6 70

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding threepence
to be disregarded.

The minimum rate payable to a junior female of any age or a junior male of gighteen years or more each with less
4han six mouths’ experience under this Determination shall, until he or she has’ had six months’ experiencs, be 10 per cent.
less than the amount represented by the percentage of the needs basio wage hereby prescribed for a junior employee of his or
her age and in addition thereto the constant loading preseribed for such an employee.

Provided that this sub-clause shall not operate to reduce the rates paid to any female employee as from the beginning of
the first pay period to commence in August, 1942,

Prohibited Ovcupations.
(b) Junior employees shall not be employed :—
(i) If under the age of 18 years—
using electric arc or oxy-acetylene blow pipe; or
(ii) If under 18 years of age-
die setting on power presses, or as operators of power driven guillotines.

Clauses, other than cliuses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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No. 678] THURSDAY, AUGUST 24. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1950.

Dated at Melbourne, this RAY H. BEERS,
23rd day of August, 1950. Secretary for Labour.

MUSICIANS BOARD.

Clause 2 of the Determination published in Government Guzette No. 281 of the 14th April, 1950, shall be replaced by
the following clause :—
WAGES.
(A} GrRaxD OPERA, GRAND BALLET, CONGERTS, OR RELIGIOUS PERFORMANCES.
Weekly Employees.
2. (A1) For the purpose of this sub-clause (A) a week’s work shall be deemed to consist of seven performances, namely,

six at night and one matinee, or, at the option of the employer, of any performances and/or rehearsals to the aggregate
number of seven, in either case all such seven to be held within seven consecutive days and none on Sunday.
. £ s d.
(A2) Leaders—
(i} Week’s work .. .. . . .. .. .. .. 14 9 0
(1i) Each performance additional to the week’s work .. . . .. 2 4 3
(A3) Principals—
(i) Week's work .. .. . .. o . .. .12 90
(ii) Each performance additional to the week’s work .. . .. .. 118 8
(A4) Week’s work for other performers .. o . . .. .. 1017 0
(A5) Each performance additional to week’s work .. . - .. .. 11311
(A6) Pianist playing alone .. .. .. .. . .. .. .12 9 0
(A7) Each performance additional to week’s work 118 6

(A8) Pianist playing alone for voice trials or similar ‘work (nc.)t: being‘t.a. member of the
orchestra), 16s. 10d. per hour with a minimum payment as for two consecutive hours.

Casual Employees.

£ s d.

(A9) Leaders—each performance .. . . .. Ve .. 21510
(A10) Principals—each performance .. .. .. . .. .. .. 250
(All) Other performers—each performance .. . . - . .. 119 6
(A12) Pianist playing alone—each performance .. .. .. .. . 250

(B) GENERAL THEATRICAL ENTERTAINMENT, INCLUSIVE OF PANTOMIME, VARIETY SHOW, VAUDEVILLE, REVUE, Coiic OPERa,
Mustoar, ComeDpY, Drama, BURLESQUE, MINSTREL SHOW, CIRCUSES, AND ALL Foris or EmpLOYMENT WHETHER
SIMILAR TO ANY OF THE FOREGOING OR OTHERWISE, XOT ELSEWHERE PROVIDED FOR IN THIS DETERMINATION.

Weekly Employees.
(B1) For the purpose of this sub-clause B—

(i) A week’s work of six performances shall be deemed to consist of six night
performances or, at the option of the employer, of any performance and/or
rehearsals to the aggregate number of six, all such performances or rchearsals
in either case to be held within seven consecutive days and none on a Sunday.

(ie) A week's work of eight performances shall be deemed to consist of six night
performances and two matinee performances or, at the option of the employer,
of any performance and/or rehearsals to the aggregate number of eight, all
such eight performances and/or rehearsals in either case to be held within
seven consecutive days and none on Sunday. .

No. 678.—8197/560.—PRICE 3D.
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{ii) A week’s work of twelve performances shall be deemed to consist of two
performances on each of six calendar days or, at the option of the employer,
of any performance and/or rehearsals to the aggregate number of two on
each of such days, all such twelve performances and/or rehearsals in either
case to be held within seven consecutive days and none on Sunday.

£ 4 d
(B2Z) Week’s work of six performances - .. .. .. 9 16
(B3} Additional performances (each) one sixth of the six performance rate.
(B3a) Week's work of eight performances .. .. .. .. .. 1114 8
(B3B) Additional performances (each) one-eighth of the eight performance rate,
(B4) Week’s work of twelve performances .. .. .. .. .. .. 1218 6
(B5) For the first additional performance .. .. .. .. .. .. 1 810
For the second additional performance .. o - .. .. .. 113 9
For the third and each succeeding additional performance . . .. 238
(B6) Pianist playing alone—six performances .. .. . . .. 1012 8
(B7) Each performance additional to week’s work .. .. .. .. .. 11710
(B8) Pianist playing alone—twelve performances .. .. i .. o147 86
(B9) For the first additional performance .. .. .. .. N o112 1
For the second additional performance .. .. .. .. . o117 7
For the third and each succeeding additional performance .. .. .. 211 6 -
(B10) Pianist or other instrumentalist being a member of the orchestra employed additionally
for voice trials or similar work—8s. 8d. per hour with a minimum payment as for one hour if
the call is immediately before or after a regular call, and & minimum payment as for two hours
in all other cases.
(BL1) Pianist or other instrumentalist not being a member of an orohestra employed *for
voice trials or similar work—11s. 5d. per hour with a minimum payment as for two hours.
Casual Employees. -
(B12) Each performance other than by pianist playing alone .. . . .. 118 0
(B13) Each performance by pianist playing alone .. on .. .. .02 42
{C) PioTuRE SEOWS.
Weekly Employees.
(C1) For the purpose of this sub-clause C—
(i} A week's work of six performances shall be deemed to consist of six night
performances or, at the option of the employer, of any performances
and/or rehearsals at the aggregate number of six, all such six performances
and/or rehearsals in either case to be held within seven consecutive days
and none on Sunday.
(i) A week’s work of twelve performances shall be deemed to consist of two
performances on each of six calendar days or, at the option of the employer,
of any performances and/or rehearsals to the aggregate number of two on
each of such days, all such twelve performances and/or rehearsals in either
case to be held within seven consecutive days and none on Sunday.
£ s d
(C2) Week’'s work of six performances . .. .. .. 8 70
(C3) Each performance additional to week’s work . . .. .. 110 38
{C4) Week’s work of twelve performances .. .. . .. .. .. 1110 6
(C5) For the first additional performance .. .. .. .. .. .1 6 2
For the second additional performance .. .. .. . .. 110 6
For the third and each succeeding additional performance . 119 2
(C8) Pianist playing alone for six performances .. .. .. .. .. 918 0
(C7) Each performance additional to week’s work .. .. e .. .. 1156 b
(C8) Pianist playing alone for twelve performances .. .. . - .. 1318
(C9) For the first additional performance .. . . . .. 1 9 6
For the second additional performance .. PN . o 114 6
For the third and each succeeding additional performance 2 57

(C10) Pianist or other instrumentalist being 8 member of the orchestra, employed additionally
for voice trials or similar work—8s. 1d. per hour with a minimum payment as for one hour
if the call is immediately before or after a regular call, and a minimum payment as for two hours
in all other cases.

(C11) Pianist or other instrumentalist not being a member of the orchestra, employed on
voioe trials or similar work—10s. 5d. per hour with a minimum payment as for two consecutive
bours.

Casual Employees.
(C12) Each performance .. . .. . ..

(D) 8tacE BaixDs.
Weekly Employees.
(D1) For the purpose of this sub.clause D—
A week's work shall be deemed to consist of six night performances or, at the
option of the employer, of performances and/or rehearsals to the aggregate
i earm&s to be

number of six, in either case all such six performances and/or reh
held within seven consecutive days and none on Sunday.

£ s d

{D2) Week’s work of six performances not to exceed 18 hours .. 720

{D3) Each performance additional to week’s work .. .. .. .. .. 1 81

(D4) Week’s work of six performances not to exceed 12 hours . .. .. 418 2

(D5) Euch performance additional to week's work .. .. . . 015 }l
Casual Employecs.

(D8) Each performance of three hours . . . 118 1

(D7) Each performance of two hours .e .. . 018 7

R T LI I
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(E) Brass axp Rrep Bawnps.
Casual Employees.

£ 4 d
(E1} Each performance not to exceed three consecutive hours . 181
(F) Cargs, HoTELS, RESTAUBANTS, AND S1MILAR PLAOES. )
Weekly Employees.

£ e d

(F1) For a week’s work of six performances each not exceeding two consecutive hours and
terminating before 7.30 p.m. .. .. .. .. .. . . .. 513 2
{¥F2) Each performance additional to week’s work .. .. . .. .. 018 b

(F3) For week's work of twelve performances each not exceeding two consecutive hours
and terminating before 8 p.m. .. - .. . . .. .. .. 870
(F4) Fach performance additional to week’s work .. . .. .. .. 014 8

(F5) For a week's work of six performances not exceeding three consecutive hours
terminating at or before 7.30 p.m. . - . . .. . .. 8 20
(F6) Each performance additional to week’s work .. 1 9 5

(F7) Work commencing after 7.30 p.m. shall be paid for at the rates for general theatrical
entertainment or for dancing, as the case may be.

(F8) If any floor show or any entertainment is provided or dancing is indulged in durin,
any of the above performances each employee shall be paid at the rates for general theatrica
entertainment or for dancing, as the case may be, in lieu of the above rates.

(F9) Pianist or other instrumentalist playing alone shall be paid the appropriate rate in
sccordance with the foregoing sub-clauses (F1) to (F5) inclusive, together with an additional
18 per cent.

Casual Employees.

(F10) An employee employed under (F1) not exceeding two hours ghall be paid R B
(F11) An employee employed for two performances each day under (F3) not exceeding

two hours shall be paid .. .. .. .. .. .. .. .. .. -
(F12) An employee employed under (F5) not exceeding three hours shall be paid ..o 1141

(G) PusLic BarLLrooms, Casarers, Bais, Dancing, aND Dancine Crasses.
. Weekly Employees.

(G1) For the purpose of this sub-clause G—

A week’s work of six performances shall be deemed to consist of one performance

not to exceed three consecutive hours on each of six calendar days, all to be

given within seven consecutive days, and nome on Sunday: Provided that

such three hours may, without payment for overtime, be between 8 p.m.and

11.16 p.m.

. £ o d
(G2) Week’s work other than by pianist playing alone . .. .. 814 0
(G3) Each performance additional to week's work . .. . . 111 5
(G4) Week's work—pianist or other instrumentalist playing alone . . .. 916 0
(G6) Each performance additional to week’s work .. . .. .. .. 1181

Casual Employees.

{G8) Each performance . . .. .. .. . . 118
(G7) Each performance—pianist or other instrumentalist playing alone .. . 2 011

REGULAR WEERLY PART-TIME EMPLOYEES.
(G8) For the purpose of items (G9) and (G10)

A weel’s work shall consist of two, three, four or five performances as the case
may be, each performance not to exceed three consecutive hours on each of
two, three, four or five calendar days, such performances to be given within
geven days, and none on Sunday.

Provided that such three hours may, without payment for overtime, be between
8 p.m. and 11.15 p.m.

(G9) Week’s work of two performances

Woeek's work of three performances

Week’s work of four performances

Week’s work of five performances .. ..
(G10) Pianist or other instrumentalist playing alone.

Week's work of two performances .. . .. ..

Week’s work of three performances .. .. .. .. ..

Week's work of four performances

Week'’s work of five performances

-]
=R

©oI O W
.
O~

© 00 00 =

{H) CaBsRETS AND BaALLROOMS.
Weekly Employees.

(H1) Week’s work of six performances done between 9 p.m. and 2 a.m. ‘e .. 1614 0

(H2) Week’s work of six performances done between 9 p.m. and 1 a.m. . .. 12 4 6
Casual Employees.

(H3) Each performance not to exceed five hours .. . 3 8 6

(H4) Each performance not to exceed four hours 214 7

(H5) All work performed before 9 p.m. under item (H1) hereof shall be paid for at the rate
of 3s. 43d. for each fifteon minutes or portion thereof.

(H8) All work performed before 8 p.m. under item (H2) hereof shall be paid for at the rate
of 8s. 23d. for each fifteen minutes or portion thereof.

(I} CorrEE LoUNGES.
Weekly Employees.

{I1) Week’s work of seven performances done on Monday to Friday between 9.30 p.m. and
12 midnight, Saturday between 9.30 p.m. and 1 a.m., Sunday between 8.30 p.m. and 11.30 pm. 11 & 8

(I2) Week's work of six performances done on Monday to Friday between 9.30 p.m. and
12 midnight, Saturday between 9.30 p.m. and 1 a.m.,, Sunday between 8.30 p.m. and 11.30 p.m.,
where the coffee lounge is closed on one regular night, which shall not be changed without
reasonable notice, between Monday and Friday . . . . . oo 1112

Casual Employees.
(I3) Each performance not to exceed three hours . .. .. .. 2 5810
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(J) SkaTING RInks.
Weekly Employees.
(71) For the purpose of this sub.clause J—
(i) A week’s work of six performances shall be deemed to consist of one on each

of six days, each performance not to exceed three consecutive hours in

duration, all to be held within seven consecutive days, and none on Sunday.

(ii) A week’s work of twelve long performances shall be deemed to consist of two
performances on each of six calendar days, each performance not to exceed
three consecutive hours in duration, all twelve to be held within seven
consecutive days, and none on a Sunday.

(ili) A week’s work of twelve ghort performances shall be deemed to consist of two
performances on each of six calendar days, each performance not to exceed
two consecutive hours in duration, all twelve to be held within seven
congecutive days, and none on a Sunday.

(J2) Week’s work of six performances .. . o .. .. .
(13) Each performance additional to week’s work and not to exceed three consecutive
hours .. . .. .. .. .. .. - .. . .
(14) Week’s work of twelve long performances o .. e v s .
(J5) For the first additional performance. .. .. - . .. ..
For the second additional performance .. . .. .
For the third and each succeeding additional performance .. .. -
(J6) Week’s work of twelve short performances to be held between 2.45 p.m. and 5 p m.,
and between 8 p.m. and 10.45 p.m. e .. .. .. . .. ..
(J7) Each performance additional to week's work and not to exceed two consecutive
hours .. . .. . .- ..

Casual Employees.
(J8) Each performance - ..

(K) Casvar, EMPLOYEES GENERALLY,

(i) Casual rates shall be ascertained by dividing the weckly rate by six or seven as the
case may be, but not by more than seven where the number of performances exceeds seven, with
the additional loading of 20 per cent.

(ii) Casual rates shall be adjustable.

(L) Oroanists.

(i) Organists shall be paid the rate for a member of the orchestra in the type of entertainment
in which he is employed, with the addition of 20 per cent.

(it} In picture theatres an organist shall be restricted to three hours’ actual playing time
each day, worked within a daily spread of 10} hours, and shall be released after the com 1t
of the second feature of the afternoon performance, and shall not be called upon to resume duty
until the finish of the intermediate session.

£ s d

8 7

110
11 10
16
110
119

9 7

O OOMNoE O

016

—

115
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(M) AppITION TO PRESCRIBED RATE 1F EMPLOYEE PLAYS ONE OR MORE EXTRA INSTRUMENTS.

(M1) If any extra instrument supplied by employee, each performance during week of

employment—
£ s d
(i) If three performances or less .. . .. .. extra 0 5 2
(i1} If four .. .. .. . .. .. extra 0 4 6
(iii) If five .. .. P .. . .. extra 0 311
(iv) If six or more .. .. .. .. .. .. extra 0 3 3
(v) If six or more—picture shows .. . . .. extra 0 3 0
(M2) If no extra instrument supplied by employee, cach performance during week of
employment— .
£ s d.
(i) If three performances or less . . .. .. extra 0 3 2
(i) If four . .. .. .. .. .. exta 0 2 9
(iii) If five .. .. .. .. e .. extra 0 2 &
(iv) If six or more .. .. .. .. .. .. extra 0 2 0
(v) If six or more—picture shows .. AN .. .. extra 0 1 9
(M3) If a percussionist is required to double on tympani, xylophone or vibraphone, each

performance during week of employment—

£ s d.

(i) If three performances or less .. .. .. .. extra 0 3 6
(ii) If four .. . .. . .. .. extra 0 3 0
(iii) If five PN - .. . .. .. extra 0 2 8
{iv) If six or more .. . extra 0 2 0

(M4) The flute and piccolo are not extra to e&ch othe.r; nor ﬂre-other instruments extra to
each other which the Union, by its authorized representative, and the employer agree are not to
be considered extra, or which the Wages Board, subject to clause 17, determines not to be extra.

(N) AppITiON TO PRESCRIBED RATES ¥OR PERFORMING, OUTSIDE ORCHESTRA Prr oR WeLL, SoLos IN OBCBESTRA.

(N1) Where orchestra is required to perform on the stage in view of the audience—
£ s d.
(i) For each musician, per performance .. . extra 0 3 3
(i) Picture shows—for each musician per performance.. .. extra 0 2 6
(N2) Where a musician, other than in picture shows, is required to play in view of the
audience cither solo or as one of a duet, trio or otherwise than in the ordinary way as part of a
complete orchestra—
£ s d.
(i} For such musician, per performance .. . .. extra 0 311
{ii) Picture shows—for such musician, per performance .. extra 0 3 0

(0) REREARSALS NOT INCLUDED BY OPTION OF EMPLOYER IN A WEEK'S WORK IN LIEU OF A PERFORMANCE.

(Al weekly or casual employees intended to be employed in a performance for which the
rehearsal is held, including conductor-leaders, leaders and principals.)

(O1) In Grand Opers and other work comprised in sub-clause A of this clause—
(i) Commencing before 3 p.m., not to exceed two hours .. .. .
(ii) Commencing befors 3 p.m., not to excced three hours .. .. ..
{iii) Commencing at or after 3 p.m., not to exceed two hours .. e .
(iv) Commencing at or after 3 p.m., not to exceed three hours ..
(02) In any other work— )
(i) Commencing before 3 p.m., not to exceed two hours - . ..
(ii) Commencing before 3 p.m., not to exceed three hours .. .. ..
(iii) Commencing at or after 3 p.m., not to exceed two hours .. . ..
(iv) Commencing at or after 3 p.m., not to exceed three hours .. ..
(03) In the cese of weekly employees the foregoing rates prescribed in this sub-clause are
in addition to the rates prescribed for a week’s work.

£ s d
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Other Employees. £ s d.
(04) Pianists employed only for rehearsals with company or artists in grand opera or any
other work comprised in sub-clause (A) hereof-—
(i) Weekly employes, for 30 hours in a week, excluding Sunds; . .12 90

(ii) Weekly employee, for each hour over 30 in the week .o .. . 0 835
(iii) Casual employee, for each hour on a week day, with & minimum payment as
for three hours .. ) .. .. . 010 1

(O5) Pianist employed only for rehearsals with company or artista in any general theatrical
or other work comprised in sub-clause (B) hereof—

(i) Weekly employee, for 30 hours in a week, excluding Sunday .. .. 1012 8
(ii) Weekly employee, for each hour over 30 in the week .. o .. 0173
(iii) Casual employee, for each bour on a week day, with a minimum payment as

for three hours . . .. .. . . .. 0835

(P) AppITION TO PRESCRIBED RATES WHERE EMPLOYEE SUPPLIES Musio.
Weekly Employees.
N £ s d.
(P1) Employee required to supply music e .. o .. extra 0156 0

Casual Employees.

(P2) Employee so required—per performance extra 0 65 0 -

(Q) RrraviNGg.

Where musicians are engaged in any performance in a place of entertainment and such performance or any part thereof
is relayed within the State or to other States, each such musician shall be paid additional rates as follows :—

Broadeasts from a Place of Entertainment.

£ s d

(i) Broadcast in one State only-per performance . .. extra 0 5 0

(ii) Relayed to one other State-per performance .. .. extra 0 9 b
(iii) Relayed to two other States-per performance . .. extra 013 4
(iv) Relayed to three other States-per performance o .. extra 016 6
(v) Relayed to four other States-per performance . .. extra 019 2
(vi) Relayed to five other States-per performance .. .. extra 1 1 3

(R) CoNDUCTOR-LEADERS.
A conductor-leader shall be paid the appropriate rate for a member of the orchestra with an addition of 35 per cent.
of such rate. '
{S} LeaDERS.

Where there is a conductor in an orchestra (not being an orchestra to which sub-clause (A) of this Determination applies)
the leader in such orchestra shall be paid the appropriate rate for a member of the orchestra with the addition of 20 per cent.
of such rate.

(T) Hicaer DuTIES.

If a musician engaged to do certain work is required to do in lieu thereof other work for which a higher rate is
grescribed, he shall be paid for such other work at the higher rate with a minimum as for one performance or as for three
ours on each occasion on which he is so required.
(For the purpose of this sub-clause, conducting or leading in the playing of the National Anthem, and playing out the
audience, shall not be regarded as higher duties.)

(U) Lower RaTES MAY BE AGREED TO.

Where the Federal Council or Federal Executive of the Musicians Union of Australia agrees with any employer that for
special reasons rates and/or conditions different from those prescribed herein should be accepted by an employee, lower rates
or altered conditions may be agreed upon between the said Union and Employer.

A written copy of any such agreement, signed by the Secretary of the Union and the Employer concerned, shall be
lodged with the Wages Board Branch.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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No. 679] FRIDAY, AUGUST 25. (1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1950.

Dated at Melbourne, this RAY, H. BEERS,
23rd day of August, 1950. » Secretary for Labour.

PLASTIC MOULDING BOARD.

Clauses 2 and 3 of the Determination published in Government Gazette, No. 64, of the lst February, 1949, shall be
replaced by the following clauses :—

2. APPRENTICES OR IMPROVERS.
Wages per Week of 40 Hours,

Malea. Females,

s d s d Wo female shall be employed until sbe
Under 16 years of age .. N .. . 45 0 38 0 attains the age of fifteen years.
16 years of age .. .. . . 59 0 45 0
17 years of age . .. .. .. 73 0 52 0
18 years of age .. .. N .. 94 0 66 0
19 years of age . . . . 108 0 73 0
20 years of age o, o . 122 ¢ 80 0

And thereafter the minimum wage.
Proportion.

MaLr APPRENTICRS.
One male apprentice to every three or fraction of three adult male workers receiving not less than 1533, per week of
40 hours.
MALE IMPROVERS.

Such numbers of improvers as shall not together with apprentices exceed, in the aggregate, one to every three or
fraction of three adult male workers receiving not less thaun 153s. per week of 40 hours.

FEMALE APPRENTICES.
One female apprentice to each adult fernale worker receiving not less than 110s. per week of 40 hours.

FeEMALE IMPROVERS.

Such number of improvers as shall not together with apprentices exceed, in the aggregate, one to each adult female
worker receiving not less t,Ea.n 110s. per week of 40 hours.
(a) The number of adult females or adult males respectively employed at any given time shall be deemed to be
the weekly average number employed during the immediately preceding period of twelve calendar months.
For the purpose of ascertaining the proportion of improvers to male or female adults, there shall be a
weekly count, and any union official making an inspection of the books to aacertain such proportion shall
take the weekly average number of such male or female adults as the case may be, and the average
number of male or female improvers employed during the week in which the inspection is made.

(b) Notwithstanding anything hereinbefore contained, junior workers receiving the adult wage preseribed for the
class of work being performed by them, shall be counted as adult workers in calculating the proportion of
juniors, but, in calculating such wage, bonuses shall not be considered as part of the wage.

No. 679.—17831/50.—PRICE 3D.
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3. AppLT ];Lu_ns.
Wages per Woek
of 40 Hours.
£ 2 d
Plastic Section.

1. Operator on warming and/or mnstxca.tmg mill | .. e . v . .. 719 0
2. Opemboronmlxmgmnll e .. . .. .. . 8 8 0
3. Operator in charge of forcmg or extrudmg machine .. . . . 8 10
4, First assistant on Calender, 48 inches and over . . .. N .- 8 3 6
5. First assistant on Calender under 48 inches .. .. .. .. .. . 717 0
8. Operator in charge of Calender, 72 inches and under .. . . .. .. 815 0
9 00

7. Operator in charge of Calender over 72 inches
8. Plastic press operator, i.6,, an operator of & press who is requu'ed to excrciss a disoretion as to all or
sny of the following mu,tters, viz., kind or qu:mtxty of powder, pressure, temperature and time of

curing . N 817 ©
9. Plastie press operator (other) .. .. . . .. 4
10. Process worker, i.e., & person employed—-
(2) as operamr of mixing machines (other than those in item 2), ball and grinding machines,
laminating and impregnating machines, pclletmg machines or cuttmg machines ;
(b) in the JJOWdet room . - .. .- 8 20
11, Employee engaged in any operation not set out above .- . .- e .. 713 0
Casein Section.
12. Machinist, i.e., a person who is partly or wholly engaged in setting up and operating a lathe 817 ¢
13. Plastic press operator, i.e., an operator of & press who is required to exercise a discretion as to all
or any of the followmg matters, viz. :—pressure, tempezature and time of curing . .. 817 ¢
!4, Plastic press operator {other) 8 4 0
15. Process worker, ie., a person engaged in the drymg room, on acid or formaldehyde baths, on all
classes of cutting machines, drum sanding mnchmes, trappmg machmes, polxshmg machmes,
grinding machines, or m)ect.mn machines .. . . 8 20
16. Employee engaged in any operation not set out above .. - .. - .. 713 0
ApoLT FEMALES,
- ‘Wages per Week
of 40 Hours.
£ s d.
510 0

All adult females AN .. .. .. .. ‘e ..

Clauses, other than clauses 2 and 8 of the said Detormination shall remain in foree.

By Authority: J. J. GOurLEY, Government Printer, Melbourne.
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No. 680] FRIDAY, AUGUST 25. : [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted
rates and prices to operate from the beginning of the first pay period to commence
in August, 1950.

Dated at Melbourne, this RAY. H. BEERS,
23rd day of August, 1950. Secretary for Labour.

POSTERHANGERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 307 of the 8th May, 1960, shall be replaced by
the following clause :—

2.
Apprentices or Improvers. Wages Por Week of 40 Hours. Other Employees. Wages Per Week of 40 hours
s d. e d.
Lst six months’ experience . 56 6 Posterhangers or Billposters .. 160 o
2nd » » . 85 6
3rd . " I 82 6
4th ' ” .. 97 O
5th » o . 102 6
6th " " . 111 ©0

PROPORTION,
Apprentices.
One apprentice to overy three or fraction of three workers
receiving not lees than 160s. per week.

Improvers.
One improver to the firat four or fraction of four workers and
thereafter one improver to every five or fraction of five
workers receiving not less than 160s. per week.

Clanses, other than olause 2, of the said Determination shall remain in force,

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
No. 680.—7832/50.~PRICE 3D.
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No. 681]) FRIDAY, AUGUST 25. . [1950

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1950.

Dated at Melbourne, this RAY. H. BEERS,
23rd day of August, 1950. Secretary for Labour.

PROCESS ENGRAVERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 816 of the 15th September, 1949, shall be replaced
by the following clause:—

2. Waces rER WrER OF 40 Hours.
{a) Apprentices. Male Juniors, not belng Apprentices, and Femnle Juniors,
Male,
FPercentage | constant | Additional
— ngi é\i%‘:;e. Iggfﬂ nl; Amouste Total Wage Payable.
% 8. d. s d. £ s d.
Under 15 years of age . .. 22 ¢ 8 3 9 113 9
Th Ages d con- | Between 15 and 16 years of age .. 28 0 6 4 3 2 2 3
ditions_of apprentioes | Between 16 and 17 yoars of age .. 35 10 6 6 214 8
shall be those pre. | Between 17 and 18 years of age . 48 10 78 313 ¢
seribed from time to | Between 18 and 19 years of age . 60 1 6 10 0 412 0
time by the Ap- | Between 19 and 20 years of age - 72 20 12 9 511 3
prenticeship Com- | Between 20 and 21 years of age o 85 2 0 15 6 611 8
mission of Victoria. A junior working on a night shift for a week shall be paid 12s. extra for such night shift werk; if
he worke less than a week, he shall be paid pro rata for the hours worked by him. ~
Female.
Percentage | (onsiant | Additional ‘Total Wuge Payable.
— S | Gomtant | Aktions | otal Wago Pable
% s d. 8. d. £ s d.

First year’s experience .. .. 22 0 6 3 8 113 8

Second year’s experience .. . 268 0 6 5 6 210

Third year’s experience . .. 32 1 0 79 211 9

Fourth year's experience . .. 38 1 0 10 0 3 20

Fifth year’s experience . . 50 1 6 12 6 4 1 0

And thereafter the minimum wage prescribed for females for the class of work which she is doing.

A female junior entering the industry in her cighteenth year or later shall receive tho foregoing rate
appropriate to-her experience and not less than 10s. per week extra until she reaches the age of

1 years, when she shall be paid the minimum wage prescribed for females for the class of work
which she is doing.

In the above provisions as to work performed by females, “ experience  means experience in & branch
of the industry, including experience in the employ of more than one employer, and any female
employee mentioned in such provisions on leaving or being discharged from her employment shall
be entitled to a certificate from her employer stating the date when such employment began and the
date of its termination duly signed or otherwise authenticated by the employer. Such certificate
shall be the property of the employee and shall be returned to her by any subsequent employer
within seven days of her engagement.

No. 681.—7834/60.—PRICE 3D.
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[} Other Employees.
Male. Per Week, Female. Per Week,
£ s d. £ o d.
(i) Photo Engraving— A femsle employee in charge
(a) Artist and/or designer - . 10 4 6 of or who supervises,
(b) Camera operator . .. - 10 4 6 directs or is responsible for
{¢) Half-tone etcher .. .. .. 10 4 6 the work of—
(d) Line etcher .. .. .. .. 10 0 0 {a) fromStoSemployees
(e) Photo imposer .. .. o . 10 0 0 (both inclusive) , 53 86
{f)} Engraver .. 10 0 0 (%) from 9 to 15 em-
() Router and/or mounter and/or proofer .. 918 0 ployees (both
(ii Photo Lithography— inclusive) 516 0
(a) Artist and/or designer .. . . 10 4 6 (¢} over 16 employees 6 2 6
(b) Camera operator 10 4 6 Female employee not other-
(¢) Photo lithographio metal plate coater and/or wise specified .. . 4 8 0
photo lithographic photo composer and/or
contact printer-down on ljthogmphic metal
10 0 0 Female to be Paid Male Rate.

late

(@) Ilajlthographxc p]ate gmmer a.nd/or photo
lithographic glass plate cleaner, but not
including an employee processing photo
lithographic glass plates 8 8 0
(Where the plate grainer cronaxes or brunaxes
zinc or aluminium plates he shall be paid
the margin shown herein and 8¢, in addition.}

(m) Photogravure—

(a) Artist and/or designer .. .. .. 10 4 6

(b) Camera operator 10 4 6
{c} Plate and/or cylinder msker tfbgtxa, negatzvs
and/or positive retoucher a.nd/or sensitizer
and/or planner and/or prmter-down a,nd/or

transferer and/or etcher . 10 4 6

(iv) Any other adult male .. .. .. 7168 ©

An employee working on a night shift for a week shall be paid 16s. extra for
such night shift work ; if he works leas than a week he shall be paid pro
rata for the hours worked by him.

Where & femsale is employed to do any work
specifically named or described or of the class
mentioned in the classification for a male, she ghall
be paid the rate which is prescribed for the male ;
provided that this clause shall not apply to any
individual female employee in respect of work
(other than the work of items (ii) (a), (ii) (b}, (iii) (a),
(it} (b), and (iii} (c),) which, at 31st December, 1936
was being done by her and for which no ma.rgma.l
rate for females is herein specifically prescribed ;
provided further that this clause shall not upply
to any individual employee in respect of the work
of items (ii) (a), (i) (b), (i) (a), (iil) (8), and (iii) (o),
;Vhlch at 22nd February, 1942, was being done by

er.

Clauses, other than clause 2, of the ssid Determination shall remain in foroe.

By Authority: J. J. GourLey, Government Printer, Melbourne.
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No. 682} FRIDAY, AUGUST 25. [1950

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 193¢ (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1950.

Dated at Melbourne, this RAY. H. BEERS,

23rd day of August, 1950. Secretary for Labour.

RETAIL DAIRY BOARD.

Clause 2 of the Determination published in Government Gazette No. 9504 of the 26th August, 1948, shall be replaced by
the following clause :— .

2.
Improvers. Other Employees.
Waggs.* Wages.*
Por Week of 40 Hours, . Per Week of 40 Hours.
Shift Workers. All Others.
WShli‘n 0&2
orkers. T8,
War Loading| Total War Loading| Total
Weekly Non- Weekl Weekly Non- W,
Rate” | pgjustable). | Wags, | B8t | agfineable). w‘fé‘.f.’
s 4. 8. d. s d 8. d. 8. d. s d. s d. 8. d.
Under 16 years.. .- 69 6 | Manager .. 1m0 20 179 0| 169 6 20 171 6
16-17 years .. . 81 9 | Foremun .. .17 0 2 0 |179 o169 6| 2 0 |17l 6
17-18 ~ ,, . .. 91 9 | Operator of—
18-19 .. 1117 6 | 104 6 Separator, pasteurizer, or
19-20 ,, .. 1129 3 | 116 9 milk cooler .. .. [166 0| 2 0 |167 0157 6| 2 O |159 6
20-21 .. 137 9 | 126 6 Wagher or sterilizer of
cans or bottles .. | 165 © 20 167 0| 157 8 2 0 159 6
All others .. .. | 164 0 20 166 0| 156 6 2 0 158 8
PROPORTION (TN ANY PLACE).
Males,
One improver to every eight or
fraction of eight workers receiving not-
leas than 158s. 6d. per week of 40 houra.{

* Adult employees whose usual hours of duty extend over gix days per week shall receive in addition to their usual
weekly wage prescribed in this Determination an additional 7s. 8d. per week ;: provided that improvers whose hours of duty
are similarly extended shall receive pro ratu the additional anount prescribed herein for adults.

NoTe.—The Wages Board has determined in accordance with section 25 (1) of the Factories and Shops Aci 1934 that
this trade is so unskilled that no person should be taken as an apprentice to it.

Clauses, other than clause 2, of the said Determination shall remain in force,

By Authority: J. J. GourLey, Government Printer, Melbourne.
No. 682.—7835/50.—PRICE 3D.
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No. 683] FRIDAY, AUGUST 25. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted
rates and prices to operate from the beginning of the first pay period to commence
in August, 1950.

Dated at Melbourne, this " RAY. H. BEERS,

23rd day of August, 1950. Secretary for Labour.

ROAD PATROLMEN’'S BOARD.

Clause 2 of the Determination published in Government Gazette No. 810 of the 8th September, 1949, zhall be replaced
by the following clause :—

2. WaGEs PER WEER oF 40 HoURS.

£ e d.

All employees covered by this Determination .. . .. .. .. .. .. .. 912 0

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
No. 683.—17836/50.—PRICE 3D,
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1950.

Dated at Melbourne, this RAY. H. BEERS,
23rd day of August, 1950, Secretary for Labour.

ROOFING TILES BOARD

Clause 2 of the Determination published in Government (fazette No. 88 of the 16th February, 1949, shall be replaced by
the following clause :—

2. (a) (1) APPRENTICES OR IMPROVERS.
MavrEs,
Wages per Week of 40 hours.
Employed In All other Places.
!
_ ﬁ“ﬁ:fe;
E Bpecial
25 ft. In Depth. | Agjustable Rate. Losiing Landtag Total Wage.
(Non-adjustable). (Non-adjustable),
s d. s d. s d, 8. d.
Under 15 years of age .. . 33 9 13 2 3 37 3
16 years of age .. “ . At the 39 0 18 29 43 3
16, . -, . . Rates 465 0 1 8 3 3 49 9
7o, . . .. . prescribed 53 9 19 39 59 3
18 . . .. . . or 72 3 2 6 5 0 79 9
18, » . . .. Adults 85 3 3 0 86 0 9 3
20 . . L 105 -0 39 7 3 118 0
FEMALES.
Wages per Week of 40 hours.
Em ney 8pecial
J— Ay table Rate, Ioﬁiug Load) tal Wage.
s (Non-adjustabls), (Non-nd]ul:t‘;ble). ) o e
s d. s d. s d 8. d.
Under 15 years of age .. . - . 33 3 13 2 3 38 9
15 years of age . .. .. ‘e 38 6 1 8 2 9 42 8
18 »” 43 9 1 8 3 0 48 3
17, »” 46 9 19 3 3 51 9
18 ,, " 53 0 1 9 39 68 6
1, » . 60 9 2 0 4 3 67 0
20, » 67 0 2 3 49 4 0

No. 684.—7837/50.—PBICE 3p.




No. 684¢.—August 25, 1950 4626 Victoria Gazette

(b) Notwithstanding anything contained in the schedules of rates prescribed in sub-clause (a) hereof, any junior feeding
or taking off a tile press shall be paid not less than 75 per cent. of the appropriate adult rate calculated to the pearest 3d.
Proportion (in any factory or place).
Apprentices,
(¢) One male apprentice to every three or fraction of three male workers receiving not less than the minimum wage
One female apprentice to every threo or fraction of three female workers receiving not less than the minimum wage.

Imgrovers,

Such number of male lmﬁfovem as shall not, together with apprentices, exceed in the aggregate, two to every four, or
fraction of four male adult weekly workers receiving not less than the minimum wage.

Such number of female improvers as shall not, together with apprentices, exceed in the aggregate, two to every five, or
fraction of five female adult weekly workers receiving not less than the minimum wage.
(1) ALL OTHER EMPLOYEES.
MavEs.
Wages Per Week of 40 Hours.

& d.
Burner .. .- .e e . . i . . .o . .. 168 0
BumersAssmtant .. .. .. .. .. e .. .. . .. .. 164 0
Damperman and/or kiln cleaner .. " .. 161 0
Clayhole man working underground in shaft nnd/or ‘tunel (Employer to provxde mols) o - .. 17370
Faceman or man drilling or using explosives in yuarry of face 25 feet or less o . .. 173 ¢
All other facemen .. . . . . - o L1770
All other clayhole men (Employer to provnde tools) .. .. N . . .. . .. 187 0
Drawer e .o .. e . - .. = - .. 187 0O
Setter . .. .. . .. .. .. .. .. 171 0
Mouldmaker (mcludmg plast:er die ma.kmg) . - .. - . . . e L1710
Flower pot, or flower pot saucer throwers .. . .. . .. .. .. . .. 171 0O
Maker on press (screw or lever type) .. .. .. .. . .. - .. o .. 167 0
Hand presser and moulder . . . . . .. .. 171 0
Man dxggmg and/or wheeling clay from a dump s,ud/or levellmg a. dump . .. .. . i .. 164 0
Crusher or grinding pan nttendant . . .- . . .. . o .. 164 0
Loftman . .. .. .. . .. . . . o .. 164 0
Man sorting rooﬁng tiles . .. . .. . o .. . o . .. 164 0
Packer into rail trucks .. .. .. .. .. .. .. . .. 164 O
Man feeding and/or taking off tile press .. . . o .. .. .. . .. 167 0
Tile feeder’s assistant .. .. ‘e .. .. .. 161 0
Man carrying or wheeling into or out of kiln or to or a.way from kiln .. .. .. . .. .. 164 O
Racker or wheeler who also mcks .. . . . . .. . . .. 164 0
Other tile wheeler .. . .. .. . o .. . .. e . .. 161 0
Dresser or trimmer (dry tlles) .. .. .. .. .. . .. . o .. 161 0
Waste-man or other unskilled man .. .. .. 161 0
Man in charge of pug and/or mixer machine (1 e., pug and/or mlxer maehme nttendemt and/or ngger) .. .. 171 0
Wire cut attendant, column man, and/or off bearer from a wire cut machine 164 ©
Yardmaon order officer (i.e., an employes who attends clients and arranges deliveries for them in accordance with their nelectlon) 167 0

FEMALES.
The wage rate for an adult female shall be 76 per cent. of the appropriate male rate for the class of work done,

Clauses, other than clause 2, of the said Determination shall remajn in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne,
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Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275). .

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1950.

Dated at Melbourne, this RAY H. BEERS,
23rd day of August, 1950. Secretary for Labour.

SEWAGE DISTRIBUTION BOARD.

. Clause 2 of the Determination made on the 14th March, 1950, and in force as from the beginning of the first pay period
to commence in March, 1950, shall be replaced by the following clause :—

Wacrs PEr WEEK.

£ a2 a

2. (a) Leading waterman .. .. .. . .. .. - .. .- . 9 5 0

aterman .. o e e . .. .. .. . e . 814 0

Groundsman .. . .. AN .. . . 814 0
Maintenance Work.

Ganger (i.e., a man in charge of over six men) .. .. .. . .. .. . 8§19 o0

Leading hand (i.e., 8 man in charge of from three to six men) .. .. .. .. .. 813 0

All others .. .. .. .. .. .. .. .. .. .. 8 4 0

Maintenance work includes operations in areas used for sewage disposal on carriers used for the conveyance of sowage,
and on drains used for the conveyance of effluent.

(b) An employee engaged on continuous shift work shall, in addition to the appropriate rate fixed above, be paid a
loading at the rate of 10s. per week. Provided that for shift work done on a Saturday he shall be paid at the rate of
time and one half of the appropriate rate fixed above.

(c} (i) Where an employee on maintenance work is required to do work of an unusually offensive nature in
grass filtration or pasture areas, entering or cleaning out sewage distribution or effluent channels or digestion tanks or
septic tanks, he shall be paid a disability rate of 13s. per week or 2s. 7d. per day in lieu of the disability rate for his
classification as prescribed in clause 16 with a minimum of two hours on any one day. The decision as to what constitutes
work of an unusually offensive nature shall be made by the Resident Engineer, if necessary after consultation with an
employee member of the Wages Board on the job.

(ii) Where an employee in any of the above classifications is required to enter and manually remove sludge from
sedimentation tanks, or syphons, he shall be paid a disability rate of 36s. per week or 7s. per day in lieu of the disability
rate for his classification as prescribed in clause 1€,

Nore.—The Wages Board has determined in accordance with section 25 (1) of the Factories and Shops Act 1934,
that the trade is so unskilled that no person should be taken as an apprentice in the trade.

Clauses, other than olause 2, of the said Determination sball remain in force,

By Authority: J. J. GourLEY, Government Printer, Melbourne,
No. 685.--7839/50.—PricE 3p.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1950.

Dated at Melbourne, this RAY H. BEERS,
23rd day of August, 1950. Secretary for Labour.

>

SEWER BUILDERS BOARD.

Clause 2 of the Determination published in Government Gazette No, 34 of the ‘13th January, 1950, shall be replaced by the
following clause :—

WaaEs.

2. Nore.—Additional rates are provided for persons employed by Contractors. See clause 5.

(@

Apprentices or Improvers. Juveniles.
Wages, " W, "
Per Week :;%udo Hours. Per Week :ﬁu‘o Houns’
e d i e d
1st year R Persons under 19 years of age (other than apprentices
2nd year . . . . 106 5 or improvers) employed—(a} carrying toola; (4) as
3rd year toolsmith’s assistant . .. . .. 112 B
PROPORTION.
Apprentices.

One apprentice to every three or fraotion of three em-
ployees receiving not less than the rate fixed in this Determina.
tion tor an employes ‘ not elsewhere classified *’.

Improvers.
One improver to every fifty or fraction of fifty employees

receiving not less than the rate fixed in this Determination for
an employee * not elsewhere classified ».

No. 686.—7840/60.—Peice 3D.
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All Other Employees.
(b) ti) Day shift :—

—_— Wages Per Week
of 40 Hours,

£ a d.
Borer, leading {i.e., employee in charge of borers :eshlng the gmuml) .. . 817 6
Borer testing ground = . . 810 0
Cement gun nozzle operator .. .. .. .. .. . . .. 9 0 0
Concrete floater .. . .. . .. .. 817 8
Concrete gauger, mixer, or ha.ndler .. .. .. .. .. .. Ve .. 810 O
Conecrete mixer-driver doing repairs .. . . . 9 10
Concrete mixer-driver not doing repairs .. . ae . - .. - e 816 0
Concrete patcher - . .. . . 817 6
Compressor employee in chnrge domg repmrs .- . - .. . 9 10
Compressor employvee in charge not doing repairs .. . . . . 8§15 0
Foreman's assistant . .. . . .. o .. .. . . 810 0
Hammer and drill hand .. .. o .. .. .= . . .. 815 ¢
Jumperman . . .. .. .. . .. 810 ©
Leading hand in churge of six to ‘ten other employﬂes . .. . e .. 9 6 0
Leading hand in charge of more than ten other employees .. e . . 910 0
Live sewer worker .. .. . . .. .. . .. 100 00
Machine borer .. N .. .. . .. . . . o 9 2 6
Manhole builder - . e .. . .. .. 9 5 0
Manhole sinker (any shape) . .. .. .. . 9 0 0
Leading pipe layer and/or lend.mg )omt.er . .. .. 9 2 6
Pipe layer and/or Jmnter .. . o .. .. .. . 9 0 0
Pitcher setter .. .. o o . .. . .- 815 0
Ploughman .. .. .. . .. .. . . . . .. 816 0
Ploughman’s assistant . .- e e . 8 5 0
Pneumatic pick or scabbler or vibrator user .. . - . . - 9 00
Powder monkey .. .. . .. 9 5 0
Pump employee in churge of pump pumpmg water and domg repairs . . 8§10 0
Reinforcement placer or wirer .. . .. N . 810 0
Renderer in open drains . 910 ©
Renderer in pipes, tunnels, or covered drams .. . . . 10 2 &
Rigger's assistant, vent erecting .. . . .. - .o . . 816 0
Rigger in charge, vent erecting or dmmo,utlmg . i, . . o . 9 5 0
Scoop filler . .. .. .. . .. . .. 810 0
Sinker—with less than three months’ expenence .. .. .. . .. 810 0
Sinker (other than manhole sinker) with three months’ expenence or over 815 0
Slurry refiller .. .. . . .. .. 8 5 0
Timber drawer in drives or workmg below 12 foot in shafts .. o .. . i 815 0
Timber cutter, preparer or moasurer .. - .. 815 0
Timberman, timbering in trenches lmmodlateiy behind power excavator .. . o 9 50
Toolsmith .. AN .. . o .. .. .. .. 815 0
Topman P ve . 8 5 0
Trimmer, lendlng (i.e., a.n employee in charge of t.mnmers) . - .. 9 0 0
Trimmer, other than leading trimmer . . . . .. 817 6
Tunneller including an employes excnvatmg in drives . . 815 0
Vent erector or dismantler . .. .. .. .. 810 0
Windlass hand, working alone on trlpod windlass . . .. .. .. .. . 810 0
Windlass hand—other .. . .. e .. . o .. . 8 5 0
Employee not elsewhere clanmﬁed .. .. .. 8 6 0

(ii) afternoon and night shift,
The wages rates provided in clause 2 (b) (i) plus an additionsl 5s. per shift.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Autherity: J. J. GOURLEY, Government Printer, Melbourne.
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No. 687] FRIDAY, AUGUST 25. [1950

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the- Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1950.

Dated at Melbourne, this RAY H. BEERS,
23rd day of August, 1950. Secretary for Labour.

TEA PACKING BOARD.

Clause 2 of the Determination published in Government Gazelle No. 857 of the 30th September, 1949, shall be replaced
by the following clause :—

2. Waags.
APPRENTIOES OR IMPROVERS. ApULTs.
—_— Males, Females.
Males.
Per Week. Per Week Per Week.
s. d. 8 d. s 4,
14 years .. . .. 32 9 .. Foreman . . - . .. 182 o
15 years . . . 42 3 4 6 Headman . - . . .. 1713 9
16 years . . .. 49 0 49 0 All other adult males .. . e .. 164 6
17 years .. . .. 62 9 59 0
18 years . . .. 78 3 70 3
19 years . .. . 87 6 78 0 Females.
20 years . .. . 113 © 89 3
y Headwoman .. . . .. .. 133 0
All other adult females . . W 1186 0

PrororTION (within any factory or place).

Apprentices.

One male apprentice to every three or fraction of three male
workers receiving at wages rates or piece-work prices not less than
164s. 6d. per week,

One fomale apprentice to every three or fraction of three female
workers receiving at wages rates or piece-work prices not less
than 116s. 0d. per week.

Improvers,

One male improver to every three or fraction of three male
workers receiving at wages rates or piece-work prices not less
than 164s. 6d. per week. —

One female improver to every three or fraction of three
female workers receiving not less than 1183, 0d. per week.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
No. 687.—7842/60,—PRICE 3D.
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No. 688] FRIDAY, AUGUST 25. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted
rates and prices to operate from the beginning of the first pay period to commence
in August, 1950.

Dated at Melbourne, this RAY. H. BEERS,
23rd day of August, 1950. Secretary for Labour.

VEGETABLE GROWERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 1 of the 3rd January, 1850, shall be replaced
by the following clause :—

2,

Improvers. Other Employeea,
*Wages . *Wages
per Week, per Week.
. £ s d. £ s d
15 years of age or under .. .. . 200 Foreman gardener, i.e., & gardener in charge of two or
16 years of age .. . Ve .. .. 2150 more employecs . . . .. 9 0 17
17 years of age .. . .. . .. 311 3 All others .. .. .. .. .. 841

18 years of age .. .. .. . .. 414 8

19 years of age .. . o . ..

20 years of ags or aver, the appropriate rate prescribed under
the heading ‘* Other Employees .

PROPORTION.

One improver to every three or fraction of three workers receiving
not less than the minimum wage.

+ Thess wages include s 10% loading to compensate for a 44 hour week,
Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
Yo. 688.—7843/60.—PRICE 3D.
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FRIDAY, AUGUST 25.

[1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first .pay period to commence in August, 1950.

Dated at Melbourne, this

23rd day of August, 1950.

Clauses 2 (a) and 19 of the Determination published in Government Gazetfe No. 325 of

replaced by the following clauses :—

RAY. H.

+BRICK TRADE BOARD.

BEERS,
Secretary for Labour.

the 29th April, 1849, shall be

2.
(@) Emprovers. Other Employees. Per Hour, | Wagea per Week
WaGES. ‘FIREBRIOKS AND TEXTURE BRICES. s d. s d.
FigepRricks AND TEXTURE BrIcEs. | Bumers . . 4 63/ 181 0
Per Week | Crusher atteudnnts who nIso heul .. 4 2} 167 6
of 40 Crusher attendants who do not haul . .. .. 4 1% 165 0
Hours. | wet or dry pan attendants who do not haul .. . . 4 2% 168 0
"8 "y | Machine Drivers* .. 4 2 168 9
14 years of age .. - B 6 | Wire cut attendant, column man, or off-bearers from wire cut,
15, . -. 60 machine . .. . | 4 21 167 6
16 . . . 63 g Hand moulders, dressers and outters . . .| 4 Bf 178 0
17 o » . . 77 1o | Drawers* .. . .. .. .. .. 4 31/, 171 9
18 5  » . .. 1%5 o | Setters* .. . |4 enyy, 191 9
19 , " .. . o Facemen workmg ina clnyhole 25 feet or less i m depth' .- 4 B3/, 179 3
20 ., .- .+ 120 Al other facomen® .. . .. | 4 e 181 3
RICKS. Wheelers of green or umt Tic .. 4 33 172 8
'OTm Bric .. 60 8 | Claybole men (employer to provnde tools)‘ . 4 4% 176 3
llg years of age .. 63 4 | Pressers .. . . 4 119/, 166 6
1 » " " 66 9 | Loftmen . o 4 19/, 166 6
7 . 76 4 Dampermen or Kiln Cleaners* . 4 3/, 172 3
18 : :: .. 91 3 | Yardmen and wastemen .. . . 4 13 165 0
19,0 . 1;9 g
20 5, : - 128 OreER BRIOES.

Provided that any improver em- | p . . . . . 4 @ 181 0
ployed as o loft-worker, or a; t"k“l]s Machine drivers or machine nggera‘ . .. .. .. 4 45/10 176 3
off from a single bncl;dmac me,k £ Wet or dry pan attendants who do not haul .. 4 3%, 173 0
paid not less than 1245“ per wee E Crusher attendants who do not haul 4 3%/, 171 6
40 hours plus an a 01‘: anco at the | Ao or and wet or dry pan attendants who also haul . 4 5% 177 6
rate of 3s. 6d. per weck as compen- | py oo and setters of fancy bricks (otber than those employed in
gation for time lost through wet Hoffman kilns)* L. . .. .. 4 53/, 179 3
weather. Other drawers* .. . . . .- | 4 eu/, | 181 9

Provided also that improvers truck- | QOther setters* .. . .. 4 ou/, 191 9
ing from a single brick machine or | Facemen working in & clayhole 25 foot or loss in dspth‘ . 4 M/ 184 3
taking off or trucking from a double | A)) other facemen* . .. .. 4 9/ 190 3
brick machine shall be paid not less | Clayhole men (employer to provide tools)* . 4 6% 181 3
than the rate fixed for truckers. Hand moulders, lime grinders, lime crushem, pmssets. "sand and

i lime mixers or silomen .. . . . 4 413/, 175 6
Pnommﬁ.}zﬁ;\c:;ly foctory Off-bearers from wire cut maohmes .e .- . 4 33 172 6
Truckers .. . e . 4 3% 172 6

One improver to every eight or | Adults taking off brick machines .. . .. . 4 3% 172 6
fraction of eight employees receiving | Dampermen or kiln eleanem' . .. . .o 4 85/, 177 3
not less than 165s. per week of 40 | Yoftmen .. . .. .. .. 4 3/, 171 0
hours. Yardmen and washen:en . . Ve .. C e 4 3 170 0

The Board has determined that no person shall be taken as an apprentice.
* The rates prescribed for these classifications include an allowance of 1s. 3d. per week for wear and tear on clothing.

No. 689.—7872/50.—PRICE 3D,
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PIoEwoRE PRICES WHIOM MAY BE VIXED BY AN EMPLOYER,
19. The lowest piece-work prices to be paid for bricks, other than firebricks, shall be—

In Yards where Rallway Trucks In Yards whoere Ratlway Trucks
are usad, are not used,
Ordinary Bricks, | Badial of CUIVert | oraingry Bricks, | Bodial or Culvers
per 1,000. Bricks, per 1,000. per 1,000. Bricks per 1,000,
s d. T s d s d. s d
Drawing, wheeling, and stacking where the distance wheeled
commencing from the outside wall of kiln at the wicket
from which the bricks are drawn is—
Not more than 26 yards 4 8 4113 4 6} 410}
26 to 36 yards .. 5 0} 5 5% 4 11} 5 3
36 to 46 ynrds.. .. 5 3% 5 63} 5 13 5 b5}
Over 46 yards .. 5 10} 6 13 5 9 6 04
Drawing, wheeling, and loading on railway trucks—
On lLevel Suriace. On Up-grade Pianks.
. Ordinary Bricks, | Radial or Culvert | gryry pricks, | Badial or Culvery
per 1, ricks, per 1,000, per 1,000. Bricks, per 1,000

s d. f- s d ! s d. s 4.
Not more than 26 yards .. .. . .. 5 114 8 2} { 6 3% 6 6}
26 to 36 yards . o o o . 6 4i i 8 73 6 8 611
38 to 46 yards . .. . .. . 6 6} 6 9% 6 10} l 7 13
Over 46 yards .. . 7 2 | 75 7 54 ! 7 8i
Per thousand
s d.
Hand-moulding square bricks where mabenal ia prepared on the ground within 15 feet of table and off. bearing to grass hacks 35 0
» » » » ins . 2
" » . . from bowlmg stool and placme on gmss  hacks ( where material is placed on the tnbla) . 24 6
" ,, »  from bowling stool in sheds (where material is placed on the table) .. .. o227
- - fnnoy bricks and off-bearing to hacks or in sheds.. .. e .. 35 0
. " ”» » from bowlmg stool . .. .. .. .. .. .31 7
%tmng . . . . .. .. .. .. . - . o1
Picking bipes - - .. ) N

’ . .. .- .. 20 0

An amount at the rate of 5s. per week of 40 hours has been added to l;he earnings of piece workers as cormpensation for
time lost through wet weather.

Clauses, other than olausea 2 (a) and 19, of the said Determination shall remain in foroe.

By Authority: J. J. GouBLEY, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADIUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHO!S ACT 1934 (No. 4275).
I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages

Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in August, 1950.

Dated at Melbourne, this RAY. H. BEERS,

23rd day of August, 1950. Secretary for Labour.

MARINE STORES BOARD.

Clause 2 of the Determination published in Government Gazetle No. 262 of the 31st March, 1950, shall be replaced by
the following clause ;—

Wages PER WEEK or 40 Hours,

Adult Males.

2. (a)

Within a Radlus of
25 Miles of G.P.O,,
Classification. Melbourne, & Milea Elsewlhere.
ot G.P,0. Geclong
and ln Midura.

Bottle washer, machine or hand and yardman or general hand .. 8 5 0 8 2 0
Leading hand, i.e.. an employee who is authorized to exercise and does exercise

supervision over the work of other employees. .. .. .. .. 811 0 8 8 0

Adult Female and Male Junior Rates.

(b) The minimum rates of wage for adult females and junior males shall be the undermentioned percentages of the

contemporancous needs basic wage prescribed for the area in which they are employed and in addition theroto the constant
and additional amounts specified.

Total Wage Payable.
Percentage Constant Additional Witht
_ B Needs Loading, “Amounts. e Mer o e
]\ielgo}z)xrge g }lﬂles Elsewtere.
o esla
and in Mlldm'a.llg
Por Week. Per Week. Per Week. Per Week.
e d s d £ s d £ s d
(i) Adult Females .. 75 3 0 70 510 6 5 8 0
(ii) Junior Males— .
Under 17 years of age 35 09 3 0 210 6 2 9 6
17 years of age 473 10 4 0 3 88 370
18 years of age .. 60 10 5 0 4 6 6 4 4 ¢
19 years of age . 7% 2 0 6 0 5 8 6 5 6 6
20 years of age . 90 20 70 6 9 8 6 7 0

The total wage shall be calculated to the nearest sixpence, any exact threepence in the result to be reckoned as
sixpence. .

Clauses, other than clause 2, of the said Determination shall remain in force.

Ry Authority: J. . Gourtey. Government Printer, Melbourne
No. 690.—7875/50.—PRICE 3D,






