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937} THURSDAY, NOVEMBER 23. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOI'S ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beglnnmg of the
first pay period to commence in November, 1950.

Dated at Melbourne, this RAY H. BEERS,
17th day of November, 1950. Secretary for Labour.

OVENMAKERS BOARD.

Clauses 2 and 3 of the Determination published in Government Gazette No. 31 of the 13th January, 1950, shall be replaced
by the following clauses :—

2. WaaEes prE WEEK or 40 Houes.
‘Within the Metropolitan
District ; the Citles of
Geslong, Geelong West,
—_— and the Town of Other Parts of Victoria,
Newtown and Chilwell
and the City of
‘Warrnambool,
S8TOVEMARING SECTION. a d, . d.
Fitter making, repairing, assembling, re-assembling, setting, installing (other
than electrical installation) or testing fuel cooking stoves, ovens, gas or electric
stoves—
Up to 3 ft. 6 in. in width . .. ‘. .. 171 0 168 ©
Between 3 ft. 8 in. and 5 feet in mdth 174 0 171 ©
Fitter making, repairing, setting or installing (other than eleotnonl mstalla.ﬁmn)
gas or electric stoves or other cooking or heating appliances over § feet in width
by jobbing methods . 188 6 185 6
Fitter mainly engaged on sheet metal work und eheet metal workers preparmg
material for assembling . . 174 © 171 ©
Tester not engaged as fitter . . .. .. 183 0 160 0
Pattern and moulding box ﬁtber wd filer .. .. . .- 174 0 171 o
Painter, brush . e .. .. 184 0 161 0
Painter, spray .. .. .. .. . .. . 187 © 184 0
Press opersator . - . ‘e .. . .. 165 0 182 0
Other power machinist .. . . o e . 162 0 159 0
Polisher and grinder .. . . .. .. e . 171 ¢ 168 0
Stove blacksmith .. o - “ - .. .. 168 0 185 0
Elactroplnter in charge .. . . . .. .. 180 0 177 ©
Electroplater’s assistant ’ .. 166 ¢ 163 0
Labourer delivering material to a.nd ta.kmg ﬁmshed a.rhcles from fitters . 160 0 157 0
Stove blackemith’s striker . .. 183 0 160 ©
Labourer directly assisting workmen whose margms exceed 265 _per “week 166 © 163 ©
Other employees with not less than three months’ expemcnce in the m(luatry 152 0 148 0O
All others .. . . . 146 0 143 0

No. 937. -—11308/50 ~—PRrioE 3p.
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WacEs pER WEERK or 40 Houns.

‘Within the Metropolitan
District ; tha Cities of
Geelong, Geelong West,
—_ and the Town of Other Parts of Victoria.
Newtown and Chilwell,
and the City of
Wi bool.
PoromLAIN ENAMELLING SECTION. s d. s d.
Fuser s - . . - . = .. 178 0 172 0
Fuser's assistant . - .. .. . . . 166 0 183 0
Mill hand and mixer .. . . . . .. .. 166 0 183 0
Sgrnyer e . . . .. . . . 167 0 1864 0
Shot and sand-blast dresser .. . . - . .. 172 0 169 0
Other dresser .. .. . . .. - .. " 167 0 164 0
Bwiller, gripper, and brusher .. . .. . .. .. 163 0 160 0
Pickler . . . .. . - . . 183 0 160 ©
Racksman .- . .. .. .. .. . . 16t 0 158 ©
Other employees with not less than three months’ experience in the industry 152 0 49 0
others . . . .- .. . . . 146 0 143 0
3, Jurior MaL® ixp FmMaLr LaBous.
Percentage Adjustable Loadi Additlonal
_ B:’f' cNg;g;Q. PDV?"A‘:!‘; 'of (Ccmtal;xet). Amnu‘:l’: Total Wage.
Per Week. | Per Week. | Por Week. | Per Week, | Per Woek.
Junior Males. e d. s d. s d. s d.
Under 16 years of age . .. . . 16 6 0 6 1 6 18 6
18 and under 17 years of age . . . 47 3 09 2 6 50 6
17 and under 18 years of age . . . 83 6 10 4 6 8% 0
18 and under 19 years of age . .. . ) 103 9 2 0 6 0 111 9
19 and under 21 years of age . .. .. 125 6 2 6 70 135 ¢
Adult Females.
If of lesv than twelve months’ experience . - 65 3 0 6 0 98 0
Of twese months’ experience or more. . - . 75 30 70 112 6
Junior Females.
17 years of age and under .. .. .. . 40 10 3 8 59 6
18 years of age .. . . . . 474 13 4 0 70 6
18 years of age . - .. . . 56 1 6 4 6 81 8
20 years of age . . . - 62} 20 5 0 92 6

Females and unapprenticed male juniors may be employed on piece-work subject to clause 17 hereof. The wages of
male juniors in receipt of 20s. per week or more shall be adjusted proportionately to adjustments of the needs basic wage
in terms of clause 24 hereof, such adjustments to be made to the nearest 3d., half or less than half of 3d. to be disregarded.
The wages of females shall be caiculated to the nearest 8d., any broken part of 6d. in.the result not exceeding 3d. to be
disregarded.

Clauses, other than clauses 2 and 3, of the said Determination shall remain in foroe.

By Authority: J. J. GourixY, Government Printer, Melbourne.
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No. 938] THURSDAY, NOVEMBER 23. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950.

Dated at Melbourne, this RAY. H. BEERS,
17th day of November, 1950. Secretary for Labour.

PAINT AND COLOUR BOARD.

Clause 2 of the Determination published in Government Gazeiie No, 797 of the 5th October, 1950, shall be replaced by
the following clause :—

2. IMPROVERS.*
Males, Vot Honrer Fomales. ot o

s d. s d.

16 years of age .. . . 63 0 16 years of age . .. - 62 0

16 years of age .. .. .. 69 3 17 years of age .. .- . 62 3

17 years of age .. ca. .. 83 0 18 years of age . o .. 73 9

18 years of age .. .. . 98 6 19 years of age .. . .. 85 9

19 years of age .. .. .. 114 6 20 years of age . . .. 01 9

20 years of age . . . 135 9

*Nore.—The board has determined, in accordance with section 25 (1) of the Factories and Shops Act 1934, that the
trade is so unskilled that no apprentices shall be taken iii the trade.

PROPORTION (IN ANY PLACE).

Two male improvers to every three or fraction of three workers, and three female improvers to each worker of the
same sex receiving not less than the minimum wage, .

No male under 15 years of age and no female under 18 years of age shall be employed at the trade.
No. 938.—11309/50.—Pzick 3p.
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oﬁnm EMrrovzes.
Persons employed in preparing any kind of paint, varnish, enamel or colour, either wet or dry, or in manufacturing
white lead—

Per Week of ¢0 Hours.
— Agjustable agvom Total
eekl Wi
4 IWu ) we:‘k:y
8 d s d s, d.
Employed in manufacturing white lead.
Employee engaged on lead filters .. .o . . . .o .- 175 0
Employee engaged on carbonators .. . . . . .. .. 174 0
Employee engaged on lead dryers .. . . . . .. 173 0
Employee engaged on lead meltmg kettles .. . .. . . .. 172 8
General process worker .. .. . . .. .. .. 170 0
All others .. o . .. .- .. 166 0
Elsewhero——

Varnish maker or natural gum runner .. .. .. .. .. 192 0 3 0 195 0
0il boiler or burner or chemical colour maker .. . .. S 186 0 3 0 189 0
Tinter of paint, lacquer or enamel . . . . .. 182 0 3 0 185 0
Varnish maker’s assistant 171 0 3 0 174 ©

Any person engaged on paint, onamel lacquer or putty mxxmg or grmdmg

machine, or kalsomine mixer or dry colour grmdmg machine caustic washer,
lacquer solution or thinner maker .. .. .. 169 0 3 0 172 0
All other males .. .. .. . .. . .. 162 0 3 0 165 0
All other females .. . .. . .. .. .. 108 9 3 0 111 9

Leading hand, ie., an employee appointed to work under the supervision of a foreman, and who has three or more
male employees under his supervision, shall be paid not less than ten shillings per week in addition to the rates specified.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Gnvernment Printer, Melbourne.
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No. 939] THURSDAY, NOVEMBER 23.

{1950

Pactories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE

FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950.

Dated at Melbourne, this
17th day of November, 1950.

RAY. H. BEERS,

PHOTOGRAPHERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 640 of the Ilth June, 1948, shall be replaced by

the following clause :—

Secretary for Labour.

2. WagEs.
APPRENTICES OR IMPROVEES. Oraer EmpLoYEES.
‘Wages por Week. Wages pei Week,
Males, Females. Males. Fomales.
e d s d. s d. s d.
16 years of age or Operator of a camers other than—
under .. 650 6 50 6 (i) An operator of an enlarging
17 years of age - 66 0 59 6 camera, and/or
*18 years of age . 88 6 74 0 (ii) An operator making copy nega-
*19 years of age e 112 © 88 0 tives from flat originals—
*20 years of age - 138 6 100 6 *21 years of age .. 149 0 119 0
*22 years of age .. .. 163 0 147 6
PROPORTION, 23 years of age or over .. 185 6 170 0
Artists colouring or working up 164 6 116 &
Apprentices. Retouchers 168 6 122 6
Printers or developers—
One apprentice to every throe or fraction of three (a)} Developing plates or films ex.
workers receiving not less than the minimum wage. posed by amateurs, or
An indenture of apprenticeship prescribed by the (b) Making, developing, or toning
Board was approved on 19th June, 1923. contact prints from negatives
made from plates or films
exposed by amateurs, but not
Improvers. making, developing or toning
contact prints from copy
Two improvers to the first two or fraction of two negatives .. e . 168 6 118 0
persons, and thereafter one improver to each additional | Other printers, developers, and en-
person receiving not less than the minimum wage. largers or operators making eopy
negatives from flat originals 168 6 131 &
All others (including spotters) 162 0 108 ©

* Provided that a person first entering the trade between the ages of 18 years and 21 years (both lnclusive) shall be deemsd for the fint two
years of service to be one year less than his or her actual sge, and may be pald sccordingly.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.

No. 939—11312/60.—Price 3D.
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950

Factories and Shops Acts.

DLTERM[NATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the

first pay period to commence in November, 1950.
Dated at Melbourne, this
16th day of November, 1950.

RAY H. BEERS,

Secretary for Labour.

MUSICAL INSTRUMENTS BOARD.

Clauses 2, 3 and 4 of the Determination published in Government Gazeite No. 270 of the 4th April, 1950, shall be replaced

by the followmg olauses :—
2. WagEs.

Adults, Journeymen or Journsywomen,

.

Wookly Wages.

Wllhln 20 31!1&

n

and In the Victorla.

M(lllid“‘?n a.l;d
ppelan:
Dhglchl.

wGeelong, at El‘?Wh“ ¢

Group A.

Action regulator
Tuner and/or action repmrer
Player mechanic
Part maker
Side gluer
Sound board maker
Fly finisher ..
Maker and/or repsirer of ‘musical mstruments
Player action assembler .. .- ..
Piano action assembler
Iron frame driller
Iron frame finisher by hand or spmy
Spring and brass wire spmner ..
Veneer presser .
Veneer scraper
Gluer up
Poligher
Spray hand
- Employee rubbmg down aud/or ﬁllmg nnd/m- va.mmhmg and/or stammg
Gramophone case maker or fitter .
Boult's carver machinist ..
Shaping machinist
Moulding machinist who gnnds his own cutters
Wood turner .
Router machinist

Linderman or similar ]cmter machmmt who sets up and is in ch&rge of his ma,chme

Band and jig sawyer
Circular sawyer ..
Dovetailer machinist
Buzzer machinist .
Planer machinist .

No. 840.—11191/50.—PRICE 3D.
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Weekly Wages.
Within 20 Miles
of G.P.O,
Adults, Jourpeymen or Journeywomen. lﬁfm‘ﬁ;}}i
Geelong, at Elsewhere {n
Warrnambool, Viotoria.

and in the

Miidurs and

Glppsland

Districts,

Grour A—continued. £ s d £ s d
Thickneaser machinist .. . - . . . . . .. 9 3 0 9 00
Glue jointer machinist .. . .- .. . .. . . . 9 3 0 89 00
Tenoner machinist . - . . 8 30 9 00
Copying or automatic lat.he—employee settmg up or opemtmg . . . 8 3 0 9 0 0
Morticer machinist . - . - 9 3 0 9 00
Triple drum sander . .. . 9 3 0 8 0 0
Multiple borer machinist (three or more bxte) who sets up and operates ;. . 9 3 0 9 0 0
Moulding machinist who does not grind his own cutters . . .. .. 9 3 0 9 0 0
Sander machinist s .. . . . 813 0 810 o
Boring machinist (less than three bxts) .. . . . . 813 0 810 0
All other machiniste . . . .. . . . . 813 0 810 ¢
Timber bender .. .. .. . .. .. . 813 0 810 ©
Timber stacker '.. - .. . . .- . .. 718 0 715 0
Yardman . . . . . e N . 718 0 716 0
Tailer-out . . e . . 718 0 715 0
Employees not otberwise classified .. o o . 7 6 0 730
Females. .
Veneer matcher .. . . . . . . . . .o 6 7 3 6 5 0
Upholstress .. .. o .. .. .. .. 6 7 3 8 5 O
All others . e - . - e 511 3 590
GrovUr B,
Leading Hands.
Leading hands in charge of not less than three and not more than ten employees, 9s. per
week extra; more than ten and not more than twenty employees, 18s. per weck extra;
more than twenty employees 27s. per week extra .

ExTrA RATES.
3. (a) Employees engaged as cabinet makers, and carvers shall at the end of each three months of service be supplied
by their employer with an order for a sum equivalent to 2s. 6d., a week as a tool allowance.
Provided that this extra‘rate shall only be paid in respect of each week in which three days or more have been
worked.
(9] The extra rates prescribed herein shall not be subJect to any premium or penalty additions.

APPRENTICES AND IMPROVERS—RATES OF Pay.
4. The following shall be the rates of pay for apprentices and improvers :(—

Within 20 Miles
of G.P.O,,
Melbourne, "10
. Miles of G.P.O,,
— Geelong, at Elsewhers in
Warrnambool, Victorla.
and lu the
Miidara and
Gippsland
DPlutcu.
Male Apprentices s. d e d
Five-year Term—
1st year’ 8 experience .. . . .. v . 40 6 39 6
2nd year's experience .. . . . . . 87 0 55 8
3rd year's experience .. . . .. .. . . .o 7% 6 74 0
4th year's experience .e .. . e . ’e .. .. 119 8 117 ©
6th year's experience - - . . . .. . . 149 0 146 0
Four-year term—
lst year’s experience . . . . 46 0 45 0
2nd year’s experience . . .. . . . o . 7% 0 73 8
3rd” year's experience . . . . . .. . . 119 & 117 o
4th year’s experience .o .. .. e .. .e ve .. 149 0O 146 O
Male Improvers
Under 18 years of age .. .. . .. . . . .. . 34 8 34 0
16 and under 17 o . . . . . . .. .. 40 6 39 6
17 apd under 18 - . . .- . .. .- .. - 57 0 55 6
18 and under 19 . .o .. . .- v e - .. 7% 8 74 0
19 and under 20 . . o .. . . . .. . 119 6 117 0
20 and under 21 . . - . . . . e . 148 © 145 0
Female Apprentices.
1st year’s experience e .. . .. .. . . . 49 0 48 0
2nd year'e experience . . . . . . . .- 1 6 70
3rd years experience . . . .. . . . .. 95 0 93 0 °
4th year's experience . . .- .. 108 6 106 6
(A female shall not be upprentlced un'm] she is 16 years of age)
Female Improvers.
leyemandundar .. .. . . . . . . 35 0 34 6
17 years .. . . . .. .. . . 49 0 48 0
18 years .. .. . . .. .. .. .. .. . 71 6 70 0
19 years .- . . .. . . .- . .. . 95 0 93 o
20 years .. . . .. s .. . . .. . 108 6 106 6

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: J. J. GourLey, Government Printer, Melbourne. ’
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THURSDAY,

NOVEMBER 23. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOFPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the

first pay period to commence in November, 1950.

Dated at Melbourne, this
17th day of November, 1950.

RAY. H. BEERS,
Secretary for Labour.

PHOTOGRAPHIC GOODS BOARD.

Clause 2 of the Determination published in Government Gazette No. 620 of the 29th July, 1949, shall be replaced by

the following clause :—

2. WaoEs PER WXEK oF 40 Hours.

(a} Apprentices or Improvers.

(b) Other Employees.

Age. Males. Feomales,

s d. e d.

i6 yeam of age and under .. .| 64 6 84 0
17 years of age . .. . 76 9 70 .3
I8 years of age .. .- .| 96 © 77 0
19 years of age .. . L1538 83 3
20 years of age . . .| 137 8 96 0

A rentices or improvers who are employed in & dark room
Ee paid 2s. per week in addition to the rates fixed above.
Fema.le apprentices or improvers who are employed in the
emulsion rooms or film coating rooms shall be paid a further
2s. a week in addition to the ratea fixed above.

ProPORTION (in any place).
Apprentices or Improvers.

Such number of apprentices and improvers as shall not in the
aggregate oxceed three to every two weekly workers receiving
pot less than the minimum wage,

An indenture of apprenticeship has been prescribed by the

ard.

Adult Malee— PR
Emulsion mixers, emulsion h finish It
preparers of emulsion for coat.mg. oo&ters and
employees in coating room
All others ..

170 6
162 6

Adult males employed on afternoon nh:.ft shall be paid 74 per
cent. in addition to existing rates of pa

Adult males employed on night shl.ft shall be paid 10 per cent.
in addition to existing rates 0%

If an afterncon shift should overlap a night shift the rate for
night shift shall be paid for the whole of such afternoon shift.

Adult fomales .. . .. .. o149

Females employed in the emulsion rooms or film coating rooms
shall be pald 6s, per week in addition to tte rate fixed for * adult
females *’

Females employed examining portrait film, X-ray film, dry plates,
and assisting in the plate coating room, ahall be be paid 3a 6d. per
week in addition to the rate fixed for “* adult females

Females employed in any other dark rvoms shall be pnid 2s. 6d.
per week in addition to the rate fixed for “ adult fomales .

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.

No. 841-=11313/50.—PRrICE 3D.
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No. 942]

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted
rates and prices to operate from the beginning of the first pay period to commence
in November, 1950.

Dated at Melbourne, this
17th day of November, 1950.

RAY. H. BEERS,
Secretary for Labour.

WHOLESALE GROCERS BOARD.

Clause 2 of the Determination published in Government Gazette No. 791 of the 5th Qctober, 1950, shall be replaced
by the following clause:—

2.
ALL OTEER EMPLOYEES.
APPRERTIORS AND INPROYERS,
, Wages per . Wages per week.
woek. )
£ s d Within the citles of
Under 16 years of age 2 4 6 degn;uat u:]d B:g- Agiog.;; pa;l’a of
, AN o o where
RO T e of | i Detarmine
18 " . .. 413 6 Sebastopol. :
19 , ” . .. 519 3
20 " 7 4 3| Head cellarman, ie., the principal employee £ o d £ s d
engaged in testing, blending, redusing, or
PROPORTIOR (IN ANY PLAOE). fining wines or spirits .. . . 9 30 9 6 6
Apprentices. Leading hand in charge of storemen only-.-

One apprentice to every three or 10 or more storemen .. . .. 9 9 6 913 0
fraction of three workers receiving not 6, 7, 8, or 9 storemen 9 3 0 9 6 6
less than 168s. per week. 1, 2, 3, 4, or b storemen .. . 814 6 818 6

An indenture of apprenticeehip pre- | Leading hand in charge of persons other than
scribed by the Board was approved on storemen or of storemen and other persons—

24.5.1923. 10 or more persons .. .. 9 3 0 9 6 6
Improvera. . 8, 7, 8, or 9 persons .. 814 8 818 6

One improver o every three or frac- 1,2, 8, 4, or 5 pertovs .. 813 ¢ 817 0
tion of three workers receiving not less | Storeman employed singly .. 814 6 818 8
than 168s. per week. All others .. .. 8 80 813 0

Norm.—*

Clauses, other than clause 2, of the said Determination shall remain in force,

By Authority: J. J. GourLEY, Government Printer, Melbourne.

No. 942.—11198/50.—PricE 3D.

Leading band " means an adult employee who, notwithstanding that he may be under the orders of a superior, has by
the instructions of his employer one or more adult employees usually under his direction.
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No. 943] THURSDAY, NOVEMBER 23. - [1950

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTICN 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950. .

Dated at Melbourne, this : RAY. H. BEERS,
21st day of November, 1950. , , Secretary for Labour.

INDUSTRIAL GASES BOARD.

Clause 2 of the Determination published in Government Gazette No. 305 of the 3rd May, 1050, shall be replaced by the
following clause :— ,

2. WaceEs PER WEEE.
(a) Juniors. (&) Other employees.
Percentage Constant Further Total \’Vage
B:;I(;N%sg;e, Loading. AI%d::lli;?] Payable.
Ozygen, Acelylene, Air, Nitrogen, CO,, and Hydrogen.
£ s d.
s d. s d. £ s d.
Under 16 years of age .. 25 0 8 2 0 116 6 Acetylene plant attendant . .. 910 6
18 years of age .. 35 09 30 211 6 Acetylene generator attendant .. 9 5 0
17 years of age .. 474 1 0 4 0 310 0 Operator of dry-ice machine .. 8 70
18 yeara of age . 60 10 5 0 4 8 0 Cylinder tester and/or valve hand 9 2 0
19 years of age . 75 2 0 6 0 510 6 Cylinder filler T . 900
20 years of age . 90 20 70 612 6 Other employees with not less than three
months’ experience in the industry 8 70
The total wage shall be calculated to the nearest sixpence, any broken All others . .. 76 0

part of sixpence in the result not exceeding threepence to be disregarded.

The Board has determined that no apprentice shall be taken to the trade.

Leading Hands,

Loading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten
and not more than twenty employees, 18s. per week extra; more than twenty employees, 27a. per week extra.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GOourRLEY, Government Printer, Melbourne,
No. 943.—11184/50. —PrICcE 3D.
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No. 944] THURSDAY, NOVEMBER 23, _ [1950

Factories and Shops Acts.

_DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Faetories and Shops Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted
rates and prices to operate from the beginning of the first pay period to commence
in November, 1950.

Dated at Melbourne, this RAY. H. BEERS,
21st day of November, 1900 Secretary for Labour.

WICKER AND BABY CARRIAGE BOARD.

Clauses 2 and 3 of the Determination published in Government Gazette No., 264 of the 31st March, 1950, shall be
replaced by the following clauses :

2. WAGES.
Weekly Wagea,
Within 20 Miles
of G.P.O.,
Melbourne,
Aduits, Journeymen ot Journeywomen. - 10 néllels of 0.1:.0.,
oelong, & Elsewhers in
W bool,
and 1 the Victorla.
Mildura and
Gi&pﬂlnnd
GrouP ‘*A”—WICKER AND BaSKET WORK. £ s d. £ a d
Bukat maker or repairer bask 910 6 9 7 6
loyee fitting lining or 1et.termg ets 910 6 9 7 6
er frame maker 910 6 9 7 6
chker furniture maker 9 3 0 9 0 0
Employee making reed tex, hy tex, or “similar materials g 30 9 0 0

No. 944.—11189/50.—PRICE 3D.
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W agEs—continued.

Weekly Wages.
Within 20 Miles
of G.P.0,,
. Melbourns,
Adults, Journeymen or Journeywomen. 10 Mgﬂeei; of G.I’.O.,
olong, & Elsewhere in
W bool,

and in the Victoria.

Mélldur? ngd

g
Dlg%:tl.
Grour “ B”——BaBY CARRIAGES, DoLLS’ CARRIAGES, OB PirTs THEREOF. £ s d. £ o d.
Males. '
Upholsterers .. .. . 9 3 0 9 00
Body-makers .. .. .. 9 3 0 90 0
Hood makers . 9 3 0 3 0 0
Asgembler of baby camages. dolls’ c&mn.ges and mobile chairs - . 9 3 0 9 00
Painters . .. . .. .. . .. 9 3 0 9 0 0
Sprayers .. .. .. . . .. .. e . 9 3 0 9 00
Ironworkers .. .. . .. .. .. .. o 9 3 0 89 0 0
Wicker workers . .. .. 9 3 0 9 0 0
Employee making reed tex, hy tex, or slmnlar materlals .. .. .. . 9 3 0 9 0 0
Whee! maker .. .. .. 9 30 9 00
Assembler of parts of dolls ca.rnages' baby camages or moblle chairs .. .. 790 760
Females,

Machiniate, sewers, or cutters .. .. .. .. .. .. 6 7 3 6 5 0
Folding hood makers = e . .. .. . . 6 7 3 6 5 0

Group “C"—Leapixe Hawps.

Leading hands in charge of not less than three and not more than ten employees,
98. per week oxtra; more than ten and not more than twenty employees, 18s. per week
extra; more than twenty employees, 278. per week extra.

" APPRENTIOES AND IMPROVERS—RATES oF Pay,
3. The following shall be the rates of pay for apprentices and improvers :—

wmun 20 miles
.P 0

Hetbo .
10 Milea of G .0, Tigwbers 1a

- ‘Warrnambool, ctoria.
and {n the
Mldura and
. Gippsland
Male Apprentices s 4. s d.
5-year Term—
18t year's experience - .. .. .. .. .. . .. 40 6 39 6
2nd year’s experience - “ .. - - .. s o 57 0 55 6
3rd year's experience . . . .. .. .. .. o 75 6 4 0
4th year’s experience . .. .. . . o - .. .. 119 6 117 0
5th year's experience . .. . .. . .. Lo . 149 o 146 0
4-year Term— '
1st year's experience . - . s o - - s 46 0 45 0
2nd year’s experience . . . . . .. . .- %5 0 73 6
3rd year’s experience . .. .. .o o .. . . 119 6 17 0
4th year’s experience .- . . . . . 149 0 146 0
Male Improvers,
Under 18 years of age .. .. . .. .. .. .. 34 6 34 0
16 and under 17 . . .. . . . . 40 6 39 6
17 and under 18 .. . . . . .. ' .. .. 37 0 55 6
18 and under 19 .. . .. .- .. . . .. . 75 6 40
19 and under 20 .. o . . . . . . . 119 6 17 o
20 and under 21 .. .- . e .. .. . . . 148 0 145 0
. Female Apprentices.
18t year’s experience .. . .. .. . . . e /49 0 48 0
2nd yeu‘s experience . .. . .. .. AN .. .. 71 6 70 0
3rd yea.r 8 expemence . .. .. .. .. . . . 95 0 293 0
4th year's experience .. . . 108 6 108 6
(A female shall not be appmnmoed until ‘she is 18’ years of age)

Female Improvers.
16 years and under s . . o . .. o . 35 0 34 6
17 years . . .. . . .. .. Lo .. 49 0 48 0
18 years .. e . . . e .. .. . 71 6 70 0
19 years . . .. .. .. . ve . - 95 0 93 0
20 years .. .. .. .. .. . . . .. 108 6 1066

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force, provided that the weekly
earnings of each piece-worker shall be mcreaaed by the sum of 59s.

By Authority: J. J. GourLxY, Government Printer, Melbourne,
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- No. 945] THURSDAY, NOVEMBER 23. {1950

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275). .

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950.

Dated at Melbourne, this RAY. H. BEERS,
21st day of November, 1950. Secretary for Labour.

ENGRAVERS BOARD.
Clause 2 of the Determination published in Qovernment Gazette No. 14 of the 9th January, 1950, shall be replaced by the
following clause:—
2. Wages pxe WEEK oF 40 Houes.

Apprentices or Improvers.

Appreatices.

Commencing Age'. PROPORTION (IN ANY Pracr).

Improvers. "Apprentices,

Over
17 17 One apprentice to every three or fraction of three workers
Years. Yean. | Years. d in any one of the following trades or occupations :—

Die sinking by hand, engraver by hand, engraver-copper-

538!

s d s d s d. & d. plate, steel stamp cutter, badge tool maker.
1st year’s experience .. |37 0 |49 3 |61 6 142 6
2nd » ..165 6 |68 0 [86 6 |64 O Improvers.
3rd " ..|74 0 |92 6 |117 O |81 8
4th ” ..199 0 [123 6 |166 O |10B 9 One improver to every four workers receiving not less than
§th " .. {128 6 (156 O .. 129 6 | 191s. per week.
6th ,, » .. |156 0 . . 162 6
An employes who has completed his indenture shall be en-
titled to paid the adult rate prescribed for the appropriate
classification.
Juvenile Workers, i.e., persons under 21 years of age (other than .
1
g e L e C S o o
or press working.
s d. s d.
Under 18 years of age .. o .. .. 310 Die Sinker, by hand and/or by machine .. .. 208 ¢
16 years of age . . . .. 47 0 Badge Toolmaker .. .. .. .. 186 0
17 years of age ‘e o . .. 59 0 Steel Stamp Cutter . . .. .. 196 0
18 years of age o S o .. 8 0 Engravers by hand . .- . .. 191 0
19 years of age .. .. . .. 99 0 Engravers, copper plate .. .- .. .. 191 0
20 years of age .. . . .. 123 6 Pa.ntafmph Operator (other than die amking or
steel stamp cutting) .. AN .. .. 180 o0
Stencil Plate Cutter . .. .. .. 170 o
Drop Hammer Stamper who sets dies and makes force 167 0
Press Operator .. .. .. .. .. 185 0
- Other Employees with not less than three months’
experience in the Industry .. . .. 161 O
All Others .o .. P .. 145 0

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GoumLEY, Government Printer, Melbourne
No. 945.—11295/50.—PBICE 3P
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No. 946} THURSDAY, NOVEMBER 23. (1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the foIIowing adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950.

Dated at Melbourne, this RAY. H. BEERS,
21st day of November, 1950. . Secretary for Labour.

NON-FERROUS METALS BOARD R

Clauses 2 and 3 of the Determination published in Government Gazelte No. 27 of the 13th January, 1950, shall be replaced
by the foilowing clauses:—
2, . . N

Wages per Week of 40 hours,

Within 20 Miles of

. ’ IDPMolles l:f G. ‘l"rge
Adulte, Other Parts
w,?::}.‘,',’,‘ﬁ‘,(,o,f t&ud At Yallours. of Victoria.

within Mildura and

Gippsland Districts.
£ s d. £ s d. £ s d
Furnaceman—electric 819 0 9 5 8 818 0
Furnaceman—other 812 o0 818 ¢ 8 0 0
Furnaceman's assistant 8 6 0 812 6 8 3 0
Press operator .. 811 0 817 8 8 8 0
Die attendant 811 0 817 6 8 8 0
Hexagon straightener 8 9 0 815 8 8 6 0
Draw bench operator 8 5 0 811 6 8 2 0
Pickler 8§ 5 0 811 8 8 2 0
Other mn.chme opembor 8 5 0 811 6 8 2 ¢
Hand strmghtener 8 3 0 8 9 8 8 0 0
Pointer 8 2 0 8 8 6 719 0
Die striker .. 8 10 8 7 6 718 0

Other employees with ‘ot less than three mouths expenence in

this industry .. . 712 0 718 6 79 0
All others 760 712 8 730

Leading Hands.
Leading hands in charge of not léss than three and not more than ten employees, 9s. per week extra; more than ten and not
more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

No. 946.—11305/50.—PRIOE 3D.
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. JURIOR LABUUR.

3. {a) Subject to the exceptions hereinafter provided, the minimum rates of wage for male juniors shall be as follows :—

Waces PER WEEE oF 40 Hounrs.

Total Wage Payable.

]
‘Within 20 miles of

Percentage Further :
_ ol Nect | Gomant | Specel adaitiona) | SR 10 e of
o rage. | GPOs Seclongt | At Yalourn, | Other Parta of
AN
Mildora and
Gippsland Districts.
Per Week. | Per Week. | Per Week.
s d. s d. s d £ e d £ 2 d £ s d.
Foundries
Under 16 years of age . 26 0 8 10 20 117 6 119 8 117 0
18 years of age . .. 33 09 19 2 6 210 0 212 6 2 89 0
17 years of age . o 60 10 3 0 5 0 411 0 416 0 4 9 6
18 years of age .. - 75 20 4 0 6 0 514 & 519 6 512 6
I9 years of age and over .. 90 2 6 4 6 70 617 6 730 614 6
Elsewhere
Under 16 years of age o 25 0 8 . 2 0 118 6 118 6 118 0
16 years of age .. w 35 [ ] 3 0 211 6 214 0 210 6
17 years of age .. .. 474 10 4 0 310 0 313 0 3 8 6
18 years of age - . 60 10 5 0 4 8 0 412 0 4 6 6
18 years of age . . 5 2 n 6 0 510 6 5156 6 5 8 6
20 years of age .. . 90 2 0 70 612 6 818 © 6 9 @

A junior employee of eighteon years or more shall be paid 3s. per weok in addition to the rates presoribed herein while
he is employed as a furnaceman or assistant to a fur n

Provided that the rate payablo to any employee shall not, excluding the constant loading, be less than 20s.

The total wage shall bo calculated to the neusrest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded. .

{(b) Except in the case of employees in foundries, the minimum rate payable to a junior male of eighteen years or more
with less than six months’ experience under this Determination shall, until he has had six months’ experience, be 10 per cent.
less than the amount represented by the percentage of the needs basic wage hereby prescribed for a junior employee o?ehia age
and in addition thereto the constant loading prescribed for such an employee.

Prohibited Occupations.
(¢} Junior employees shall not be employed—
(i) if under the age of 18 years on oil or gas burners or fires used for heating of small articlea; or

(ii) if under 18 years as furnacemen or to furn ; or
{iii) if under 18 years as a roller or an extrusion press operator.

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne,
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No. 947] THURSDAY, NOVEMBER 23. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate .from the beginning of the
first pay period to commence in November, 1950.

Dated at Melbourne, this RAY. H. BEERS,
21st day of November, 1950. Secretary for Lzbour.

OPTICIANS BOARD.

Clause 2 of the Determination published in Government Gazette No. 761 of the 30th August, 1949, shall be replaced
by the following clause :—
2. (s) EmProYEES ENGAGED IN CONNEXION WITH THE Mmumcwnn AND/OR FINAL ASSEMBLY OF SPECTACLE FRAMES,

Female and Unapprenticed Junior Labour,
-(i) Subject to the exception hereinafter provided, the minimum _0"'” Employees..
rates of wage for adult and junior females and for unapprenticed
wmale juniors shall be as follows :—
Wages per Week. Wages per Week.
Percentage | congtant | Additional | 1o | ' Weekl. Wi Total
Baie o, | Losdiog. | ‘Amount; | pRofe Rato. | Loading, | Weokly
s d. s d. | £ s d s d s d. s d.
I.—Adult Females. . 3
Under three months’ Foreman i.e., man in charge of )
experience .. 65 30 6 0 ‘ 418 0| two or more employees .. | 2086 6 | 3 0 | 209
All others .. 76 30 70 512 6 | Optical mechanic or employee
11.—Junior Females engaged in the final as.
17 years of age . : selg}:hng and/ortnd]ustmgf
and/or inspectin, o
and under : 40 10 3.6 219 6 spectacle frames . i .. 187 6 3 0 190 6
18 years of age .. 47% 13 40 3 10 6 | Press operator (heavy) .| 184 0 30 167 ©
19 years of age .. 55 16 4 6 4 1 8| Press operator (light) 162 0 | 3 0 165 0
20 years of age .. 62} 20 50 4 12 6 | Process worker (as deﬁned) 162 0 3 0 165 0
111, —Junior Males.
Under 16 years
of age .. 25 0 6 20 118 6
16 years of age .. 35 0o 9 3 0 211 6
17 years of age .. 473 10 4 0 310 0
18 years of age .. 60 10 5 0 4 8 0
19 years of age .. 75 2 0 8 0 510 6
20 years of age .. 90 20 70 612 6
The total wage shall be calculated to the nearest sixpence, any
broken part of sixpence in the result not exceeding threepence
to be dlsregarded
(ii) The minimum rate payable to a junior female of any age
ora ]umor male of cighteen years or more each with less than six
months’ experience under this Determination shall, until he or
she has had six months’ experience, be 10 per cent. less than the
amount represented by the percentage of the needs basic wage
hereby prescribed for a junior employee of his or her age and in
addition thereto the constant loading prescribed for such an
employee. ,
Note.—The Board has determined that no apprentice shall .
be taken to this section.

No. 847.—11307/50.—PRICE 3D.
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EMpLOYEES ENGAGED ON ANY OTHER WORK COVERED BY THE DETERMINATION.

(b) ’
Apprentices, Improvers. Other Employees.
Per- Per- Wages Per Week.
centage centage
o \17;'0 vl J ou‘;ge \’%:ug
J'l’,‘,’{‘.}%y pny‘;’ﬁe, mnn'i Payagblc. Weekly ‘War* \333]1 .
Total Total Rate. | Loading, | o<V
Wage. Wage. . age.
Per Per
Week. Week.
8 d 3. s. d. | &8 d s d
Five Year Terms:— st year .. 25 47 ¢ { Foreman, f.e., man
1st year .. 25 47 6 { 2nd year .. 35 66 ¢ in charge of two
2nd year - .. 35 66 6| 3rd year .. 45 85 ¢ ormoreemployees | 2068 6 ( 3 0 | 209 6
3rd year .. 45 85 6| 4th year .. 65 124 0 | Optical tradesman 193 6| 3 0 (196 6
4th year .. 85 124 0 | 5th year . 80 152 B8 | Optical workers and
5th year . 80 152 6 . repairers .. 1187 861 3 0 (190 6
Four Year Terms:— PrOPORTION {in any factory, shop,
1st year .. 30 57 0 or place).
2nd year .. 45 86 6 One improver to every three
3rd year .. 65 124 0 | journeymen roceiving not less than
4th year .. 80 152 6 | 190s. 6d. per week,
PropPoORTION (in any factory, shop, or
place).
One apprentice to every two or
fraction of two workers receiving not -
less than 190s. 6d. per week.
An indenture of apprenticeship pre- \
scribed was approved on 15th Dee-
ember, 1914.
The total wages of apprentices and improvers shall be calculated to the
nearest sixpence, any broken part of sixpence in the result not exceeding
threopence to be disregarded.

* The War Loading shall not be taken into account in the calculation of overtime and holiday rates.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GOurLEY, Government Printer, Melbourne.
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‘No. 948] THURSDAY, NOVEMBER 23. [1950

Factories and Shops Acts.

DETEEMINATION OF A WAGES BOARD ADJUSTED PURSUANT -TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950.

Dated at Melbourne, this RAY. H. BEERS,
21st day of November, 1950, Secretary for Labour.

IRONMOULDERS BOARD.

Clauses 2, 3 and 4 of the Determination published in Government Gazette No. 29 of the 13th January, 1950, shall be
creplaced by the following clauges :—

2.
Per Woek of 40 Hours,
v Within 20 Miles of
G.P.O., urne ;
Adults, s 10 Miles of G.P.O, ANl other Parte
Wugrg:?nngo'o!.:nd At Yallourn. of Victoria.
within Mildura and
Gippsland Districts.
Waaes. . £ e d " £ a4 £« d
.Pipe Moulders making Pipes (other than Steam and Hydraulic Pipes)
on a Bank or Cast Vertically—
"‘Bank pipe moulder—
EB.ESGinoh,‘haadmm .. . .. .. .. 91 6 918 @ 9 8 6
5 and 6 inch, footman .. .. .. . . 9 3 0 9 9 6 9 0 0
4 inch and under, headman .. e .. .. 9 6 0 912 6 9 3 0
4 inch and under, footman .. .. .. .. S16 0 9 2 6 813 0
‘Vertical pipe moulders—
Rammer, coremaker, corer, or caster o . .. 813 6 9 0 0 310 6
Dresser of pipes, including dresser on emery whcels .. .- $13 0 819 6 810 0

“No. 948.—11185/50, —PRICE 3D.
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Per Woek of 40 Hours.

Withia 20 Miles of
Adults G'Pi%' gﬁ?ﬁfm ;
- EQP 0., Geelong[ At Yallourn, Om\e:cP:I:n“ of
nd within
Mildura
Gippaland Districts,
Persons Employed in making Pipes by Machinery— £ 3 d £ s d. £ s d .
Coremakers—
5 and 6 inch, faucet .. .- .. .. .. 9 70 913 6 9 4 0
5 and 6 inch, spigot .. . . . . 216 0 9 2 8 813 0
4 inch and under, faucet .. .. .. .. .. 9 00 9 6 6 817 0
4 inch and under, spigot .. . .. .. .. 8§12 ¢ 818 6 8 9 0
Finishers and casters—
6 and 6 inch . .. .. .. . . % 70 913 6 9 4 40
- 4 inch and under .. .. .. .. . . 4 00 9 6 8 817 0
Metal Moulding.
Jobbing moulder and/or coremaker . . . 915 0 101 6 912 0
Plate and machine moulder and/or coremnker-—
1st six months’ experience .. .. . .. . 8§11 0 . 817 6 8§ 8 0
2nd six months’ experience .. .. .. .. Sl4 0 9 0 6 811 o
3rd six months’ experience . .. .. .. .. 817 0 9 3 6 814 0
Thereafter .. .- 9 20 9 8 6 819 0
Dreaser and grinder (when usxng portable muchme) .. . 815 0 9 1 8 812 o
Dresger and grinder {other) .. .. .. 8§13 0 819 6 810 O
Furnaceman—oupola .. .. .. .. .. L 9 00 9 6 6 817 ©
Furnaceman—electric .. .- .. . v eo o 819 0 9 5 6 816 0
Furnaceman—other .. . .. .. o .. 817 0 9 3 6 814 0
Agsistant furnaceman .. .. .. .. 81 0 817 6 S 8 0
Loader and unloader of nnnea.l.mg furnace - s .. 81 0 817 6 8 8 ¢
Dresser, shot blast and sand blast— ‘
(a) who operates from outside a properly enclosed cabin S$il € 817 6 8 8 O
(b) other .. 9 10 9 7 8 818 o
‘Employee direotly mxstmg an employee whoee me.rgm a.bove the bmo
wage is 258. or more 811 o 817 6 8 8 0
(Experience for the purpose of calculating the rates payable to plate
and machine moulders and/or eoremakers shall include all experience as
a moulder or coremaker, jobbing or machine, as the ocase may be, whether
a8 a junior or an adult.)
*Upon its true construction this classification applies to employees
in foundries employed
‘(i) mixing of facing or core sand in sand mills or mixing
machines and alt riddling of sand except as provided under
the heading of ‘‘ Moulders’ Assistants” ;
(ii) wheeling sand to moulders or core shop ;
(iii) conveying metal either by hand runway or wheel bogie
to moulders ;
(iv} removing castings, runners, risers, scrap or pig;
(v) knooking out boxes and castings ;
(vi) knooking off runners ;
(vii) returning sand to moulders; and
(viii} cleaning up. .

Leading Hands.

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten and
not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week, extra.

3. . APPRENTICESHIP
(other than those covered by the Apprenticeship Commission).

¢ Apprenticeship Trades.
(2) An employer shall not employ minors in the following trade or occupation otherwise than under & contract of
spprentlceshlp as hereunder provided :-——Moulder and/or coremaker—Jobbing.

Period of Apprenticeship.
(b) If the apprentice when indentured is under the age of seventeen years—five years; if over the age of seventeen:
years—four or five years, at the option of the contracting parties.

' Contract of Apprenticeship.
(c) Every contract of apprenticeship heremn.ﬁ.er made shall contain—
(i) the names of the parties; '

(ii) the date of birth of the apprentice ;

(iii) statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during the-
course and for the purpose of the apprenticeship.

(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to:

which the agprentlce is bound ;
{v) the date at which tho apprenticeship is to commence or from whioh it is to be caleulated ;

(vi) all other conditions of apprenticeship.
Cancellation or Suspension of Ind e.
(d) Subject to the approval of the Secrotary for Labour, but not otherwise, an indenture of apprenticeship may be:

suspended or cancelled—

(i) by mutual consent ;

(i) if, through lack of orders or financial difficultivs, an employer is unable to find suttable employment for an

apprentice and a transfer to another employer cannot be arranged ;
(iit) if, m the opinion of the Secretary for Labour, circumstances exist whlch render such suspension or cancellation:
essu'y or desirable.
Abpy co nt in an indent inconsist with the provisions of this clause ahall be aull and void and of no force or offects

while this Determination remains in force and applies to the parties to the indenture,
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Proportion.
- (¢) The proportion of apprentices who may be taken by an employer shall, except as hereinafter prescribed, be one
apprentice to every three, or fraction of three, tradesmen in the trade conocerned. )

The exceptions are : Jobbing moulder and/or coremaker—one apprentice for every two, or fraction of two, tradesmen in
the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion, an employer actually
working in any workshop shall be deemed to be a tradesman.

A person who is for a term not exceeding two years taking practical training in a workshup in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen,

Adult Apprentices.

(f) Any apprentice who cannot complete his full term of apprenticaship before reaching his twenty-second birthday may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 years

Probationary Period.
(9) Minors may be taken on probation for three months and, if apprenticed, such three months shall count as part of their
period of apprenticeship. An employer shall, within fourteen days of employing a probationer, notify the appropriate apprenticeship
authorities of the employment of such probationer to any of the trades mentioned herein,

Wages.

(h) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the contemporaneous
needs basic wage prescribed for the area in which they are employed, and in addition thereto the constant and war loadings
specified and in all coniracts of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such
rates.

Waces pEB WEEK or 40 Hoogs.

Total Wage Payable—
‘Within 20 Miles
- T | gmm | | iR
Baslc Wage. Loadlng. Loading. Miles of G.P.O., Al Other Parte
- Geelong ; at At Yalioura, f Victoria,
N Warrnambool, and o .
within Mildura
and Gippsland
tricts.
|
Four and Five-year Terms.
Per Week. Per Week. Per Week.

. s d. s d. ‘ £ s d. £ s d. £ s d
lst year .. .- . 29 .. 09 2 06 2 2 6 119 ¢
2nd year .. . . 40 1 0 1 0 217 0 219 ¢ 215 6
3rd year .. .. .. 53 1 6 1 6 315 6 319 o 314 O
4th year .. .. . 84 2 0 2 3 519 ¢ 65 0 5 17
5th year .. . .+« | 100 plus 7s. 2 0 30 790 715 6 76 0

Four.year Terms—Apprentices commencing after the Age of 17 Years.
Ist year .. . .. 33 .. 09 2 6 0 2 8 0 2 5 0
2nd year .. .. .. 63 1 0 1 8 315 0 ‘318 6 313 6
3rd year .. .. .. 84 2 0 2 3 519 6 . 6 5 0 6517 0
4th year .. .. .. |100 plus 7s. 2 0 3 0 79 0 715 8 76 0

An employee who is under 21 years of age on the expiration of his apprenticeship, and thereafter works as a minor i
the occupation to which he has been apprenticed, shall be paid at not less than the adult rate prescribed for that classification,.

Hours.
{¢) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
(§) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.
No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would prevent-
his attendance at technical school as required by any statute, determination or regulation applicable to him.

Payment by Results.
(k) An apprentice shall not work under any system of payment by results,

Lost Time.

{1) The apprentice at the end of the calendar period of any year in which he has actuslly given service to the master upon
less than the ordinary working days prescribed in this Determination, or on which he has unlawfully absented himself without
the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence, serve one
day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional day
or days shall have been served : Provided that in calculating the extra time to be so served the apprentice shall be oredited
with time which he has worked during the relevant year in excess of his ordinary hours.

Prohibition of Premyuma.

{m) An employer shall pot, either directly or indirectly, or by any pretence or device, receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice. .

Attendance at Technical Schools.

(n) Apprentices attending technical colleges or schools and presenting reports of satisfactory oonduct shall be reimbursed
all fees paid gy them.

Annual and Sick Leave.

{o) Apprenti shall be itled to sick and annual teave in accordance with the provisions of clauses 15 and 18 hereof
reapeotively
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Feuaves aNp UFarrRENTIORD MaLE JUNIORS.

4. (a) Subject to the exceptions hereinafter provided, the minimum rates of wages for adult and junior females and for
unnpprenhced male juniors omployed in occupations for.which apprenticeship is.not provided by this Determination shall be the under-
mentioned :—

: WagEs puE WeEK oF 40 Houms,

Total Wage Payablo—
Percentage Wl'.hln 20 Miles
of Needs Copstant War Additional] G.P.O.,
—_ Basic Loading. Loading. Amonat, Malbonrne 10
Wage. ‘ ' Miles of G. P. 0., At Yallourn, All Other Parta
Geelong ; at g of Victoria,
Warrnambool, and
. and Glppmnd
Districts.
!
s d. s d. a d. £ s d £ s d | £ a d.
1.——Adult Females
Under three months’ ex-
perience . .. ’ 65 I 3 0 ‘ . 6 0 ‘ 418 0 ) 5 2 6 i 416
All others 75 30 . 70 512 6 517 6 510 6
II.—Junior Females.
17 years of age and under .. 40 1 0 .. 3 6 210 6 3 20 218 0
18 years of age .. .. 47% 1 3 4 0 310 6 313 6 3 9 0
19 years of age .. . 55 1 6 . 4 6 4 1 6 4 50 319 6
20 years of age .. . 62} 2 0 .- 5 0 412 6 416 6 410 6
II1.—Junior Males.
Under 16 years of age .. 25 0 6 10 20 117 6 119 6 1 117 0
18 years of age .. . 33 09 19 2 6 2 0 212 6 2 90
17 years of age .. .. 60 1 0 30 5 0 411 0 415 0 4 9 6
18 years of age .. .. 75 20 4 0 6 0 5 [ 519 6 512 6
19 years of age and over .. 90 2 8 4 6 70 617 6 730 614 6

Provided that the rate payable to any employes shall not, excluding the constant loading, be less than 20s.
The toial wago shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.
A junior employee of eighteen years or more shall be pmd 3s. per week in addmon to the rs,tes prescribed herein while he
is employed as a fur n or istant to a fur
(b) Except in the case of employees in foundries, the minimum rate payable to a junior female of any age or a junior
male of eighteen years or more each with less than six months’ experience under this Determination shall, until he or she has
had six months’ experience, be 10 per cent. less than the amount represented by the percentage of the needs basio wage hereby
prescribed for a junior employee of his or her age and in addition thereto the constant loading specified for such an employee :
Provided that this sub-clause shall not operate to reduce the rates paid to any femalo employes as from the beginning
of the first pay period to commence in August, 1942,
{c) Junior employces employed on the following machines or operations shall be paid at not less than the appropriate adult
minimum rates :—
(i} Assisting steel furnace ladleman, other than in daubing or repairing ladies.
(ii) Breaking up pig iron. -
{d) Junior employees shall not be employed—
if under 18 years as fur or assistants to fur

Clauses, other than clauses 2, 3, and 4, of the said Determinration shall remain in foros.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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No. 949] THURSDAY, NOVEMBER 23. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950, i

Dated at Melbourne, this RAY H. BEERS,
21st day of November, 1950. Secretary for Labour,

JEWELLERS BOARD

Clauses 2. 3 and 4 of the IDetermination published in Gorernment Gazette No. 33 of the 13th January, 1950, shall be
replaced by the following clauses :—

2. Waaes per WEEK oF 40 Houss.

Claselfication.

-
&

Precious gem mounter .. .. .. . ..

Setter of precious gems .. .. .. .. ..

Mounter—1st Class .. .. ..

Mounter—2nd Class .- - .. ..

Drop hammer operator who sets dies and makes force

Drop hammer operator, other .. . ..
tter ..

Y

IO NRDERDRDRDOOOOn
—

Bel . o .
Melter and alloyer
Lapper .

Polisher .. ..
Assembler and soklerer ..
Solderer, other ..

Die setter . - .. .. ..
Engine turner .. . o . .
Press operator .. ..
Process worker (as defined)
Carder ..

Pinner up .- .. . . .. . .. ..
Other employees with not less than three months’ experience in this industry

It
RURMOIW RN ARANTOORP P

COOOOHODOROORD

All others .. . .

bt bt
>
DOOCOD

P

(=0 -]

l.LeapNGe Hanps.
Lending hands in charge of not less than threc and not more than ten employees, 9s. per week extra; more than
ten and not more than twenty employees, 185. per week extra; more than twenty employees, 27s. per week oxtra.
APPRERTICESHIP.
Contract of Apprenticeship.
3. (a) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentice ;

(iii) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught
during the course and for the purpose of the apprenticeship ;

(iv) a covenant by the master to teach and instruet or cause the apprentice to be taught or instructed in the
trade to which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi) all other conditions of apprenticeship.

No. 949.—11206/50. —PRICE 3D,
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(b) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be

suspended or ‘cancelled—

(i) by mutual consent ;
(if) if through lack of orders or financial difficulties an employer is unable to find suitable employmea: for an

apprentice and a transfer to another employer cannot be arranged ;

(iii) if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or cancellation

necessary or desirable.

Any covenant in an indenture inconsistent with the provision of this clause shall be null and void and of no foree or effect.
while this Determination remains in force and applies to the parties to the indenture.

Proportion.

(¢} The proportion of apprentices who may be taken by an employer shall not exceed one apprentice to every three-
or fraction of three tradesmen.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average-
number working during the immediately preceding six months, and in ascertaining such proportion an employer actually
working in any workshop shall be deemed to be a tradesman.

A person who is, for a term not exceeding two years taking practical training in a workshop in continuance of a
course of training for professional work shall not be taken into account in caloulating the proportion of apprentices to.

journeymen.

An employer may with the consent of the Wages Board and upon satisfying that authority that he has the plant,
equipment and staff necessary for the proper tuition of each apprentice concerned take apprentices in excess of the proportion

herein prescribed.

(d) If the apprentioe, when indentured, is un

four or five years, at the option of the contracting parties.

(¢) Any apprenticc who cannot complete his full term of

Period of Apprenticeship. )
der the age of seventeen years—five years; if over the age of seventeen—

Adult Apprentices.

PP

ticeship before

agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.

Until further order apprentices so taken shall not be counted in future caloulations of the proportion of”
apprentices to journeymen authorized by. the Determination. . .

hing his 22n0d birthday may, by-

(f) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of"
their period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the appropriate

apprenticeship authorities of the employment of such probationer to any of the trades mentioned herein.

Wages.

{(g) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the needs basio-
wage, and in addition thereto the constant and war loadings specified, and in all contracts of apprenticeship hereafter made-

the employer shall covenant to pay wages of not less than such rates.

The total wages of apprentices and improvers ghall be calculated to the nearest sixpence, any broken part of sixpence-
in the result not exceeding threepence to be disregarded.

)

Wages per Week of 40 Hours.

FPercentage Constant -
Per Week. Per Week. Per Week. £ s d
Four and -five-year terms— 8. d. 8. d.
1st year .. 29 0 0 09 2 0 6
ond year . 40 10 10 217 0
3rad year . 53 1 6 1 6 315 6
4th year " ) 84 2 0 2 3 519 6
5th year . 100 2 0 3 0 79 0
plus 78
Four-year terms—Apprentice commencing after the age
of 17 years—
1st year .. .. . . 33 00 0 9 2 6 0
2nd year . .. . . 53 10 1 6 316 0
3rd year . . . . 84 2 0 2 3 519 6
4th year . . . 100 2 0 3 0 7960
plus 7s.

An employee who is under 21 years of age on the expiration ef his apprenticeship and thereafter works as a minor in.
the occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification,.

Hours.

(5) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
(j) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires..

Payment by Resulis.
{k} An apprentice shall not work under any system of payment by results.
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Lost Time.

() The apprentice at the end of the calendar period of any year in whioh he has actually given sarvice to the master
upon less than the ordinary working days presoribed in this Determination, or in which he has unlawfully sbsented himself
without the master's consent, shall, for every day short of the said number of working days, and for every day of such
absence, serve one day, and the calendar period of the succeeding year of his service shusll not be deemed to begin until the
#sid additional day or days shall have n served. Provided that in calculating the extra time to be so served the
apprentice shall be credited with time which he has worked doring the relevant year in excess of his ordinary hours.

Prohsbition of Premiuma,
(m) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or
uire or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or
binding of any probationer or spprentice.
Annual and Sick Leave.
{n)} Apprenti shall be entitled to sick and annual leave in acoordance with the provisions of clauses 13 and 14
hervof respectively.

FEMALES AND UNAPPRENTICED MALE JUNIORS.

- 4. (a) The minimum rates of wage for adult and junior females and for unapprenticed male juniors shall be as
ollows :—

Wages per Week of 40 Hours.

_ Percontage Constant Additionat Total
Basle Wage. LoadIng. Amonnt. Wags Payabls.
Per Week. Per Week. i Per Week.
s d. a d. £ & d
I.—Adult Females.
Under three months’ experience .. . .. 65 I 3 0 | 6 0 | 418 0
All others . .. .. . .. % 3 0 70 5§12 6
II.—Junior Females.
17 years of age and under .. . . 40 19 3 8 219 6
18 years of age .. .. .. .. .. 473 1 3 4 0 310 6
19 years of age .. .. .. . .. 66 16 4 6 4 1 6
20 years of age .. .. AN . .- 623 20 5 0 412 8
111.—Junior Males.
Under 16 years of age .. . .. .. 26 0 8 20 116 6
16 years of age .. . . - .. 35 09 3 0 211 6
17 years of age .. . .. .. .. 47} 1 0 4 0 310 0
18 years of age .. . .. o, . 80 10 5 0 4 8 0
19 years of age .. AN .. . . 75 2 0 6 0 510 6
20 years of age .. . .. .- . 90 20 70 612 6

Provided that the rate payable to any employee shall not excluding the constant loading be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

(b) The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with
less than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10 per
cent. less than the amount represented by the percentage of the needs basic wage hereby prescribed for a junior employee
~of his or her age and in addition thereto the constant and further additional loading prescribed for such an employee.

Prohibited Occupationas.
(c) Junior employees shall not be employed :—

(i) if under the age of 18 years—
on oil or gas burners or fires used for heating of small articles;
(ii) if under 18 years of age—
die setting on power presses.
Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in foroe,

By Authority: J. J. GourLey, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE

FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the .

first pay period to commence in November, 1950.
Dated at Melbourne, this

21st day of November, 1950,

MUSICIANS BOARD.

RAY. H. BEERS,

Setretary for Labour.

Clauge 2 of the Determination published in Government Qazette No. 281 of the l4th April, 1950, shall be replaced by

the following clause :—
WAGES.

(A) GRaND OPERA, GRaAND BaLLET, CONOERTS, OR RELIGIOUS PERFORMANCES.

Weekly Employees.

2. (A1) For the purpose of this sub-clause (A) & week’s work shall be deemed to consist of seven performances, namely,
six at night and one matinee, or, at the option of the employer, of any performances.and/or rehearsals to the aggregate

aumber of seven, in either case all such seven to be held within seven consecutive days and none on Sunday.

»

(A2) Leaders—
{i) Week's work .. .. .. ..
(ii) Each performance additional to the week’s work
(A3) Princi
. (i) Week's work .. .. . .. .
(ii) Each performance additional to the week’s work ..
(A4) Week's work for other performers ..
(A5) Each performance additional to week’s work
(A6) Pianist playing alone .. . .. ..
(A7) Each performance additional to week’s work . .. .. .. ..
{A8) Pianist playing alone for voice trials or similar work (not being & member of the
orchestra), 16s. per hour with a minimum payment as for two consecutive hours.

Casual Employees.

(AB) Leaders—each performance .. ' . .. .. .. i
{A10) Principals—each performance .. .. .. .. .. .. ..
(All) Other performers—each performance .. .. .. . .. ..
(Al2) Pianist playing alone—each performance

£ s d.

14
2

12
1
11
1
12
1

NN W

1

1
1

1
1
1

3
5

3
9
1
5
3
9

—
[~ R~ R~ ]

0
4

NOOO NO

d.
9
1
7
1

(B) GENERAL THEATBICAL ENTERTAINMENT, INCLUSIVE OF PanTOoMIME, VARIETY SHOW, VAUDEVILLE, REVUE, CoMio OPERa,
Muyusicar ComeEDY, DBama, BurLesQue, MinstRer SHow, CIROUSES, AND ALL ForMS oF EMPLOYMENT WHETHER

SnararR TO ANY OF THE FOREGOING OR OTHERWISE, NOT ELSEWHERE PROVIDED FOR IN THIS DETERMINATION.

Weekly Employees.
{Bl) For the purpose of this sub-clause B— .

(i) A week’s work of six performances shall be deemed to consist of six night
performances or, at the option of the employer, of any performance and/or
rehearsals to the aggregate number of six, all such performances or rehearsals
in either case to be held within seven consecutive days and none on a Sunday.

(ia) A week’s work of eight performances shall be deemed to consist of six night
performances and two matinee performances or, at the option of the employer,
of any performance and/or rehearsals to the aggregate number of eight, all
such eight performances and/or rehearsals in either case to be held within
seven consecutive days and none on Sunday.

No. 950.—~11302/60.—PRICE 3D. s
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. (i) A week’s work of twelve perfurmances shall be deemed to consist of two
performances on cach of six calendar days or, at the option of the employer,
of any performance and/or rehearsals to the aggregate number of two on
each of such days, all such twelve performances and/or rehearsals in either
case to be held within seven consecutive days and none on Sunday.

£ s d
(B2) Week’s work of six performances .. . . .. .. .. 9 5 86
(B3) Additional performances (each) one sixth of the six performance rate.
(B34) Week’s work of cight performances .. .. .. .. . 1118 8
(B38) Additional performances (each) one-eighth of the eight performance rate,
(B4) Week’s work of twelve performances .. .. .. .. 13 0 6
(B5) For the first additional performance .. 1 911
For the second additional performance .. .. . .. 11410
For the third and each succeeding additional performance .. .. 2 47
(B6) Pianist playing alone—six performances . o . . 1018 6
{B7) Each performance additional to week’s work .. .. .. 11811
(B8) Pianist playing alone—twelve performances .. L 1411 6
(B9) For the first additional performance . .. 113 2
For the second additional performance .. .. .. .. 118 8
For the third-and each succeeding additional performance .. . .. 213 5
(B10) Pisnist or other instrumentalist being a member of the orchestra employed additionally
for voice trials or similar work—-8s. 10d. per hour with a minicium payment as for one hour if
the call is immediately before or after a regular call, and a minimum payment as for two hours
in all other cases.
(B11) Pianst or other instrumentalist not being a member of an orchestra employed for
voice trials or similar work—1ls. 7d. per hour with a minimum payment as for two hours.
Casual Employees.
(B12) Each performance other than by pianist playing alone .. . 119 1
(B13) Each performance by pianist playing alone e . .. . 5 3

(C) ProTuBR SHOWS.
) Weekly Employees.
(C1) For the purpose of this sub.clause C—

(i) A week's work of six performances shall be deemed to consist of six night
performances or, at the option of the employer, of any performances
and/or rehearsals at the aggregate number of six, all such six performances
and/or rehearsals in either case to be held within seven consecutive days
and none on Sunday.

(ii) A week’s work of twelve perforr shall be d d to consist of two
performances on each of six calendar days or, at the option of the employer,
of any performances and/or rehearsals to the aggregate number of two on
each of such days, all such twelve performances and/or rehearsals in either
case to be held within seven consecutive days and none on Sunday.

(C2) Week’s work of six performances .. .. .. .- 11
(C3) Each performance additional to week’s work .. .. e 11
(C4) Week'’s work of twelve performances .. o .. . . ..o 1114
(C5) For the first additional performance .. .. .. . “ 7

For the second additional performance .. .. ..
For the third and each succeeding additional performance
(C6) Pianist playing alone for six performances .. . .. ..
(C7) Each performance additional to week’s work .. .. .. o
(C8) Pianist playing alone for twelve performances .. . .
(C9) For the first additional performance . L.
For the second additional performance .. .. e
For the third and each succeeding additional performance . .. N
{C10) Pianist or other instrumentalist being a member of the orchestra, employed additionally
for voice trials or similar work—8s. 3d. per hour with s minimum payment as for one hour
if the call is immediately before or after a regular call, and & minimum payment as for two hours
in all other cases.
(C11) Pianist or other instrumentalist not being a member of the orchestra, employed on
voice trials or similar work—10s. 7d. per hour with a minimum payment as for two consecutive
hours.

—

—
[ R e .
o

=
BN TRRO WA RO

Casual Employees.
(C12) Each performance .. . .. - . . - o 118 2

(D) Staae Baxps.

Weekly Employees,
(D1) For the purpose of this sub-clause D—

A week’s work shall be deemed to consist of six night performances or, at the
option of the employer, of performances and/or rehearsals to the aggregate
number of six, in either case all such six performances and/or rehearsals to be

held within seven consecutive days and none on Sunday. .

£ s d
(D2) Week’s work of six performances not to exceed 18 hours . 760
(D3) Each performance additional to week’s work . .. . 1 7 2
(D4) Week’s work of six performances not to exceed 12 hours . 61 4
(D5) Ench performance additional to week’s work .. .. 016 5

Casual Employees.

(D6) Each performance of three hours . . . . . . 117
(D7) Ench performance of two hours - v e . . .. 019

[l
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(E) Brass axD Reep Baxps.
Casual Employees.

{El) Each performance not to exceed three consecutive hours .. ..

(F) Capes, HoTELs, RESTAURANTS., AND SiMILAR Praces.
Weekly Employees.

(F1) For s week's work of six performances each not exceedmg two consecutive hours and
terminating before 7.30 p.m. .

{F2} Each performance additional to week’s work .

(F3) For week's work of twelve performances each not exceedmg two consecuhlve boum
and terminating before 8 p.m. .

{F4) Each performance add.ltxonal to weeld's wmk

(F5) For a week’s work of six performances not cxceedmg three consecutlve hours
terminating at or before 7.30 p.m. .

{F6) Each performunce additional to week’s work

(F7) Work commencing after 7.30 p.m. shall be paid for at the rates for genera,l theatrical
entertainment or for dancing, as the case may be.

(F8) If any floor show or any entertainment is provided or dancing is indulged in during
any of the above performances each employee shall be paid at the rates for general theatrical
entertainment or for dancing, as the case may be, in lieu of the above rates.

(F'9) Pianist or other instrumentalist plmmg slone shall be paid the appropriate rate in
accordance with the foregoing sub- clguses (Fl) to (F5) inclusive, together with an additional
18 per cent.

Casual Employess.

(F10) An employee employed under (F1) not exceeding two hours shall be paid

(F11) An employee employed for two performances each day under (F3) not exceulmg
two hours shall be paid

(F12) An employce employed unrler (F5) not cchdmg three hours shall be pu.1d

950.-—~November 23, 1950
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16 4
18 11

11 o
15 2
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10

1 21

116 2
115 2

(G) PuBLic BarLroons, CABARETS, BaLLs, DaNcCING, AND Dancina CrassEs.

Weekly Employees.
(G1) For the purpose of this sub-clause G—

A week’s work of six performances shall be deemed to consist of one performance
not to exceed three consecutive hours on each of six calendar days, all to be
given within seven consecutive days, and none on Sunday: Provided that
such three hours may, without payment for overtime, be between 8 p.m. and
11.15 p.m.

(G2) Week’s work other than by pianist playing alone
(G3) Each performance additional to week’s work * .
(G4) Week’s work—pianist or other instrumentalist playmg alone
(G5) Each performance additional to week’s work ..

Casual Employees.
(G6) Each performance . .. ..
(G7) Each performunce-—pmmst or other instrumentalis pla.ymg alone . .. -

Rraurar WEERLY PART-TIME EMPLOYEES.

(G8) For the purpose of items (G9) and (G10)
A week’s work shall consist of two, three, four or five performances as the case
may be, each performance not to exceed three consecutive hours on each of
two, three, four or five calendar days. such performances to be given within
seven days, and none on Sunday.
Pronded that such three hours may, without payment for overtime, be between
8 p.m. and 11.15 p.m.
{G9) Week’s work of two performances .. . . .. .. ..
Week’s work of three performances .. .. .. . .
Week’s work of four performances
Week’s work of five performances .
(G10) Pianist or other instrumentalist playing “alone.
Week’s work of two performances .. ..
Week’s work of three performances .. .. ..
Week’s work of four performances .. .
Week’s work of five performances . I e

{H) CaABARETS AND BALLROOMS.
Weekly Employees.

(H)) Week’s work of six performances done between 9 p.m. and 2 a.m. .. .
(H2) Week’s work of six performances done between 9 p.m. and 1 a.m. .. ..

Casual E'mploym.
(H3) Each performance not to exceed five hours .. ..
(H4) Each performance not to exceed four hours .
{H5) All work performed before 9 p.m. under item (Hl) hereof shall be p&ld for at the rate
of 3s. 5d. for each fifteen minutes or portion thereof.
(HB) All work performed before 9 p.m. under item (H2) hereof shall be paid for at the rate
of 3s. 3}d. for each fifteen minutes or portion thereof.

(1) Correr LoUNGES.
Weekly Employees.

{I1) Week's work of seven performances done on Monday to Friday between 9.30 p.m. and

12 mldmgbt, Saturday between 9.30 p.m. and 1 a.m., Sunday between 8.30 p.m. and 11.30 p.m.
I2) Week’s work of six performances done on Monday to Friday between 9.30 p.m. and

12 midnight, Saturday between 9.30 p.m. and 1 a.m., Sunday between 8.30 p.m. and 11.30 p.m.,
where the coffee lounge is closed on one regular night, which shall not be changed without
r ble notice, b Monday and Friday . . . . .

Casual Employees.
(I3) Each performance not to exoeed three hours o . . .
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(J) SEatiNe RIvgs.
Weekly Employees.
(J1) For the purpose of this sub-clause J— °
(i) A week’s work of six performances shall be deemed to consist of one on each
of six days, each performance not to exceed three consecutive hours in
duration, all to be held within seven consecutive days, and none on Sunday.

(ii} A week’s work of twelve long performances shall be deemed to consist of two
performances on each of six calendar days, each performance not to exceed
thres consecutive hours in duration, all twelve to be held within seven
consecutive days, and none on a Sunday.

(iii) A week’s work of twelve short performances shall be deemed to consist of two
performances on each of six calendar days, each performance not to exceed
two consecutive hours in duration, all twelve to be held within seven

. consecutive days, and none on a Sunday.

(J2) Week's work of six performances .. .. .. .. .. ..
" (J3) Each performance additional to week’s work and not to exceed three consecutive
ours .. .. .. .. .. .. .. .. .. .
(J4) Week’s work of twelve long performances .. . ..
(J5) For the first additional performance .. .. . .
For the second additional performance .. .. . .
For the third and each succeeding additional performance .. . .
(J8) Weelk's work of twelve short performances to be held between 2.45 pm. and § pm.,
and between 8 p.m. and 10.45 p.m. . .. .. .. . BN ..
(J7) Each performance additional to week’s work and not to exceed two consecutive
hours .. .. .. .. .- .. . -

Casual Employees.
(J8) Each performance .. .
(K) CasvarL EMPLOYEES GENERALLY.

(i) Casual rates shall be ascertained by dividing the weekly rate by six or seven as the
case may be, but not by more than seven where the number of performances exceeds seven, with
the additional loading of 20 per cent.

(i) Casual rates shall be adjustable.

(L) ORrGANISTS.

(i) Organists shall be paid the rate for a member of the orchestra in the type of entertainment
in which he is employed, with the addition of 20 per cent,

(ii) In picture theatres an organist shall be restricted to three hours’ actual playing time
each day, worked within a daily spread of 104 hours, and shall be released after the commencement,
of the second feature of the afternoon performance, and shall not be called upon to resume duty
until the finish of the intermediate session.

£ s d.
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(M) AppITION TO PRESCRIBED RATE 1f EMPLOYEE PLAYS ONE OB MoORE EXTRA INSTRUMENTS.

(M1) If any extra instrument supplied by employee, each performance during week of
employment—

£ s d.

(i} If three performances or less .. .. . .. extra 0 5 2

(i) If four .. .. .. .. .. .. extra 0 4 6

(iii) If five .. .. .. . .. .. extra 0 311

«(iv) If six or more .. .. .. .. .. .. extta 0 3 3

(v) If six or more—picture shows .. . .. .. extra 0 3 0

) (M2) If no extra instrument supplied by employee, each performance during week of
employment—

£ a d

(i} }':_' ghree performances or less .. .. . .. extra 0 3 2

(ii} our .. .. . .. . ... extra 0 2 9

(iii) If five L - . .. .. .. extra 0 2 §

(iv) If six or more .. .. e .. .. extra 0 2 0

(v} If six or more—picture shows .. .. o .. extra 0 1 9

(M3) If a percussionist is required to double on tympani, xylophone or vibraphone, each

performance during week of employment—

£ s d.

(i) If three performances or less .e .. .. .. extra 0 3 6

{ii} If four . . -. .. . .. extra 0 3 0

(iii} If five .. .. . .. . .. extra 0 2 6

(iv) If six or more .. .. .. .. .. .. extra 0 2 O

(M4) The flute and piccolo are not extra to each other, nor are other instruments extra to

each other which the Union, by its authorized representative, and the employer agree are not to
be considered extra, or which the Wages Board, subject to clause 17, determines not to be extra.

(N} AppiTIoN To PRESCRIBED RATES FOR PERFORMING, OUTSIDE ORCHESTRA PIT OR WELL, SoLos IN OROHESTRA.

(N1) Where orchestra is required to perform on the stage in view of the audience—
£ s d.
(i) For each musician, per performance .. . extra 0 3 3
(it) Picture shows—for each musician per performance.. .. extra 0 2 6
(N2) Where a musician, other than in picture shows, is required to play in view of the
audience either solo or as one of a duet, trio or otherwise than in the ordinary way as part of a
complete orchestra—

£ a d.
(i) For such musician, per performance . .. .. extra 0 311
(ii} Picture shows—for such musician, per performance .. extra 0 3 0

(0) REEEARSALS NoT INOLUDED BY OPTION OF EMPLOYER IN o WEEK'S WoRK IN LIET OF a PERFORMANCE,

(All weekly or casual employees intended to be employed in a performance for which the
rehearsal is held, including conductor-leaders, leaders and principals.)

(O1) In Grand Opera an({)e other work comprised in sub~cla.:se A of this clause—
(i) Commencing before 3 p.m., not to exceed two hours .
(ii} Commencing before 3 g.m., not to exceed three hours .. ..
(ifi} Commencing at or after 3 p-m., not to exceed two hours .. .. .
(iv} Commencinﬁ; at or after 3 p.m., not to exceed three hours
(02) In any other work—
(i)yCommencing before 3 p.m., not to exceed two hours
(ii) Commencing before 3 p.m., not to exceed three hours
(iii) Commencing at or after 3 p.m., not to exceed two hours ..
(iv) Commencing at or after 3 p.m., not to exceed three hours .. ..
(03) In the case of weekly employees the foregoing rates prescribed in this sub-clsuse are
in addition to the rates prescribed for a week’s work.
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Other Employees. £ s d

(04) Pianista employed only for rehearsals with company or artists in grand opera or any
other work comprised in sub-clause {A) hereof—

(i) Weekly employee, for 30 hours in a week, excluding Sunday .. .. 1213 0
(ii) Weekly employee, for each hour over 30 in the week - . .. 0 87

(iii) Casual employes, for each hour on a week day, with a minimum pn,yment a8
for three hours . 010 3

(05) Pianist employed only for rehearsals wnth oompany or artmta in any general theatnca]

or other work compnsed in sub-clause (B) hereof—
(i) Weekly employee, for 30 hours in a week, exc]ndmg Sunda,y . ‘.. 10186 8
(ii) Weekly employee, for each hour over 30 in the week 076
(iii) Casual employee, for each hour on a week day, with a minimum payment as .

for three hours .. . . . 0 8 7

~

(P} ApprrioN To PRESCRIBED RATES WHERE EMPLOYEE SUPPLIES Musxc
Weekly Employees.

£ a d
(P1) Employee required to supply music . .- .. .. extra 015 0

Casual Employees.
(P2) Employee so required—per performance . . .. extra 0 5 O

(Q) REravmvg.

Where musicians are engaged in any performance in a place of entertainment and such performance or any part thereof
is relayed within the State or to other States, each such musician shall be paid additional rates as follows :—

Broadcasts from a Place of Eniertainmend.

£ s d

(i) Broadeast in one State only-per performance .. .. extra 0 5 0

(1i} Relayed to one other State-per performance . .. extra 0 8 5
(iii) Relayed to two other States-per performance N .. extra 013 4
(iv) Relayed to three other States-per performance .. .. extra 016 6
(v) Relayed to four other States-per performance .. .. extra 019 2
(vi) Relayed to five other States-per performance .. .. extra 1 1 3

(R) CoNDUCTOR-LEADERS.
A conductor-leader shall be paid the appropriate rate for a member of the orchest.ra. with an addition of 35 per cent.
of such rate.
(S) Leapxss.

Where there is a conductor in an orchestra (not being an orchestra to which sub-clause (A) of this Determination applies)

the leader in such orchestra shall be paid the appropriate rate for a member of the orchestra with the addition of 20 per cent.
of such rate.

(T) HiorErR DuTres. !

If a musician engaged to do certain work is required to do in lieu thereof other work for which a higher rate is
prescribed, he shall be paid for such other work at the higher rate with a minimum as for one performance or as for three
hours on each occasion on which he is so required.

(For the purpose of this sub-clause, conducting or leading in the playing of the National Anthem, and playing out the
audience, shall not be regarded as higher dutles)

{U) LowErR RaTES May BE AGREED TO.
Where the Federal Council or Federal Executive of the Musicians Union of Australia agrees with any employer that for
special reasons rates and/or conditions different from those prescribed herein should be accepted by an employee, lower ra.t,es
or altered conditions may be agreed upon between the said Union and Employer.

A written copy of any such agreement, signed by the Secrotary of the Union and the Employer concerned, shall be
lodged with the Wages Board Branch.

Clauses, other than clause 2, of the said Determination shall remain in force.

3y Authority: J. J. GourLEY, Government Printer, Melbourne.






