(6427)

VICTORIA

GOVERNMENT GAZETTE.

Published bp Authority

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 996] FRIDAY, DECEMBER 1. ' [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950.

Dated at Melbourne, this RAY H. BEERS,
30th day of November, 1950. Secretary for Labour,

RUBBER TRADE BOARD.

, Clauses 2 and 3 of the Determination published in Governmen! Gazette No. 10 of the 9th Janusry, 1850, shall be
eeplaced by the following oleuses:— .- - . - - o

2, APPRENTICES OR IMPROVEES,
! - ' Wages per Week of 40 Hém
- Males. Females.
Except in the fanoy goods section no
s d. 2. d. female ahall be employed until she attains
Under 16 years of age .. .. . . 46 0 38 9 tho age of fifteen years
16 years of age .. .. .- . 60 3 46 0
17", " .. .. . .. 7% 6 53 0
8 ' .. N .. .. 9% 0 67 3
9, ”» . . .- . 110 3 4 6
20 ., » . N .- - 124 6 81 .9
. And thereafter the minimum wage.
Proportion.

MALE APPRENTICES,

One male apprentice to every three or fraction of three adult male workers receiving not less than 156s. per week of
40 hours.

No. 966,—11400/50.—PRICE 3D.
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MALE IMPROVERS.

Such numbers of improvers as shall not together with apprentices exceed, in tho aggregate, one to every three or fraction
of three adult male workers receiving not less than 150s. per week of 40 hours.

FEMALE APPRENTICES.
Fancy Goods Section,
Three female apprentices to every adult female worker receiving not less than 112s. 3d. per week of 40 hours.

AU Other Sections.
One female apprentice to each adult female worker receiving not less than 11Js. 3d. per week of 40 hours.

FemaLE IMPROVERS.
Fancy Qoods Section.

Such number of improvers as shall not together with apprentices exceed, in the aggregate, three to each adult fernale worker
receiving not less than 1128, per 3d. week of 40 hours.

All Other Sections.

Such number of improvers as shall not together with apprentices exceed, in the aggregate, one to each adult female worker
receiving not less than 112a. 3d. per week of 40 hours.

{a) Except in the fancy goods section of the industry, the number of adult females or adult males respectively employed
at any given time shall be deemed to be the woeckly average number employed (exclusive of any female
employees employed in the fancy goods section of the industry) during the lmmed.m.tely preceding period of
twelve calendar months., For the purpose of sscertaining the proportion of improvers to male or female
adults, there shall be a weekly count, and any union official making an inspection of the books to ascertain
such proportion shall take the weekly average number of such male or female adults as the case may be, and
the average number of male or female improvers employed during the week in which the inspection is made.

(2] Noththetundmg anything bereinbefore contained, junior workers receiving the adult wage prescribed for the clase
of work being performed by them, shall be counted as adult workers in calculating the proportion of juniors,
but, in calculating such wage, bonuses shall not be considered as part of the wage.

3. ApULT MALES (OTHER THAN CaBLE MaKing).

_ Wauges per Week
of 40 Hours.

1. Employee engaged on any operation other than those set out hereunder . . N
2. Sifter and/or drier of compounding ingredients .. .. . . . . ‘e
3. Operator in charge of drying machine .. .. . .
4, Weigher and/or assembler of compounds for zmxmg, calendermg, &e. .. . . .
5. Storeman and packer as defined herein not working in raw materials store . .
5a. Storeman and packer as defined herein working in raw mutermls store . .. .-
6. Wrapper of goods made by wrapped process .. . .. .. ..
7. Operator in charge of lead-covered hose stripping machine .. .. - .. .
8. Operator in charge of hose-making machine (wrupped process) .. .

9. Helper on hose-making machine {(wrapped process) . .. . .. .
10. Lead-covering machine helper . .. .. .o .. .
11. Operator in charge of Iead-covermg machme (hose) .. .. .. ..
1la. Msker of vacuum.cleaner hose .. . .. . - ..

12, Maker of wrapped hoss by hand-mede maess .

13. Dough mixer working on mill and/or aunlosed mixer for solution or coment . ..

womes®

—

14, Operator on washing mill and/or grinding waste . .. .
15. Operator on warming and/or mastloaf,mg mill and/ot roclaim reﬁmng mill .. -
16, Operator on cracker mill . .
17. Qperator on mixing mill .. .. .. .

18. Reclaimer or employee engaged on acid tank . o . -
19. Employee on digestor machine .. .. .. ..
20. Spreader in charge of machine (not otherwise cia.sslﬁed)

21. Spreader of waterproof piace-goods for making garments nnd/m- apmader of rugs a.nd/or prmters blankets

and/or bed sheeting ..

22. Employee engaged on doubling nnd/or chalkmg nnd/or polxshmg n.nd/or emboesmg
224. Operator employed on impregnating machine and/or pre-dipping machine ..

23. Operator enga%:id on motor, motor cyocle, bicycle tube, and/or bisycle tyre making and/ot joining (not other-

assified)

-
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wise cl .. . 8
24. Operator engaged on motor, mot.or oycle, and/or bxcycle tube joint curmg .. 8
25. Operator building pneumatio tyre on flat and/or crown drum and/or on flat top core (axcludmg bxuycle tyre
and/or tractor or earth gmder tyre 24 inch dmmeter and over and/or aeroplane tyres 14 inch diameter o
and over) .. 4 O
254. Operator building tractor or carth grwder tyre 24 inch diamoter nnd over or eeroplano byre 14 inch dmmeter R
- and over on flat and/or crown drum and/or flat top core S8 6 8 i
26. Qperator byilding pneumatici tyre on core (excluding flat top core nnd/or bwynle tyre und/or tractor or earth b ,
grader tyre 24 inch diameter and over and/or aeroplane tyre 14 inch diameter and over) . 8 6 6
26a. Operator building tractor or earth grador l;yre 24 inch diameter and-over or: neroplaue tyre 14 inch dmmeber
and over on core . .. 8 9 ¢
27. Inspector and/or examiner and/or tyre tester R L . 8 2 0
28, Tester with water ’ 71 0
284, Operator employed on hand- sknru:g machine sod m Jtyre constructmn 718 0 -
28e. Operator making endless bands or packets for motor, motor cycle, tractor, earth grader, or aeroplana tyree 718 0
20. Weaver in charge of braiding machine and/or ¢ireular and/or flat Toom and /ot knitting machine and/or operator
in charge of creelsi and/or’ other similar machinés and/or winding wire .. .. e 38 20
30. Operator in chn.rga of cotton creels .. . 38 2 0
31, Cutter of treads and/or assembler of mo’t.ar, mutor n}elo, xmd/or bxcycls treads by mn.chmo .. .. 3 0 O
32. Maker of packing . 8 2 ¢
33. Operator on mat-cutting gmllotme, mnt-punchmg process, mat- buiﬁng, a.nd/m- sandmg machine 8 2 0
34, Designer and/or maker of inlaid mats und/or mlmd floor mattmg (mcludmg punched mats)—
First year . . 8 0 0.
Second and third vear .- .. . .. . .. . .. . 8 6 6
Thereafter .. .. .. . g1l O
35. Operator cmployed ﬁttmg “solid tyre to wheel (motor vehiclo or othorwxsa) . .. e 8 4 0
36. Operator employed fitting pneumatic tyre to rim and/or wheel 8 0 0
37. Operator on clicking press tmd/or sole-cutting machine and/or mechamcally-ope\-amd pnm-,hmg prm 8 2 0
374, Operator lasting up leather shoes . 718 0
38. Operator on lathe and/or other power-driven cutt.mg ‘machine enguged in cuttmg off rmgs, washers, and/or
strips and/or buffing cylindrical rollers up to 3 feet in length .. .. 8 2 O
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ApULT MALES (OTHER THAN CABLE MAKING}—continued.

PR We?ee per Week
Hours.

39, Operator employed on hanical lathe fashioning hand-made mechanical Aud/or surgwa.l goods (mcludmg £ s d.

buffing cylindrical rollers over 3 feet in Ieugth) . . 8 6 6
40. Operator on lathe engaged fashioning biased bowls 8 6 6
41, Operator dipping balloons and/or other dipped goods 8 2 0
42. Operator of rubber-thread cutting lathe .. .. 8 4 0
43. Operator in charge of self-contained mould aud/or heaterman in charge of curmg pan And/or dry heater .. s 2 0
44. Helper on self-contained mould and/or curing pan and/or dry heater 716 0
45. Operator in charge of vulcanizing press, more than 4 feet in length (including the bondmg of rubber to metal

in the vulcanizing press) 8§ ¢ 6
48, Operator in charge of vulcanizing press, not more than 4 feet in !ength (mcludmg the hondmg of rubber to

metal in the vulcanizing press, 8 4 0
47. Helper on vulcanizing praas, more than 4 feet in length (mcludmg the bondmg of rubber to metal in the vul.’

canizing press) 8§ 2 0
48. Operator in charge of person enga.ged in the mouldmg of and/or on any opemtxon dxrectly connectod with the

moulding of motor and/or motor cycle tyres .. 8 90
49. Oporator engaged in the moulding of and/or on any operatxon dmctly connected with the moul(hng of motor

and/or motor cycle tyres and/or air bags . 8§ 6 8
50. Operator in charge of person engaged in making and/or mouldmg solid motor tyres .. 8§ 6 6
51. Operator engaged in making and/or moulding solid motor tyres .. .. 8 0 0
51a. Operator racking green motor tyres 718 0
52. Opgrator engaged in monldmg articles other than motor and/or motor cycle tyree !md/or tubes and/or air § 2 0
63. Moulder in chnrge other than moulder engaged on motor nnd/or motor cycle and/or solid t.yre mouldmg 3 4 0
54. Operator in charge hand-making transmission conveyor and/or elevator belting 35 6 6
55. Operator engaged hand-making trangmission conveyor and/or elevator beltmg 8 3 0
56. Operator engaged on belt-making machine .- 8§ 0 ¢
57, Operator laying mats, tiles, or rubber flooring 8 9 0
58. Repairer of used motor and/or motor cycle tyre and/or tube and/or air ba.ga 3 9 0
69, Repairer of blemishes on new motor and/or motor cyclo nnd/or bicycle tyre and/or tubes 8 2 0
80. Operator re-treading new tyres .. . .. 8 00
61. Maker of air bags with extruded material .. .. .. .. .. 8§ 2 0
62. Maker of air bags (not otherwise classified) .. . .. - . 8 9 0
62a. Operator buffing air bags 719 0
628. Operator of machine de-tread.mg u.nd/or pnll.mg sleeves or pa.tohea on new or used 718 0
63. Opera.tg'n m) charge of forcing machine {including operator in ch.srge of bead extmder a,nd oree] bead mnkmg 8

machine . . . 4 0
64, Operator in chnrge of fotmng maclune strammg rubber o . .. 8 0 0
85. Operator in charge of textile cutting machine 8 2 0
86. Opera,t:l)r of electric cutting machine (other than cuteer in the waterptooi') or operetor cuttmg l:extlle by 8 o

0

han
87. Operator engaged in the mdxﬂdual mahn of snrgxcal mechanical (molud.mg Q.he bond.mg of rabber to motal
excepting a8 provided in items 45, 46, a.nd 47 hereof) fuel tanks and/or sporting goods who designs, lays
out, cuts to-shape, and/or builds up and is responsible for making complete artiole up to but not including
the sandpapering or curing or turning of the article 811
68. Operator ‘engaged in the making of geneml suriloal ‘mechanioal (l.ncludmg the bondm of rubber to metal
excepting as provided in itema 45, 46, and 47 hereof’ ) fuel tanh or spomng goods mcfudmg mandrel smd/or
drum-built belts . :
69. First assistant on calender 48 inches and over . .. .. - .. ..
70. First assistant on calender under 48 inches .. . - .. . .
71. Operator in charge of calender 72 inches and under .. .. .. . .. ..
72. Operator in charge of calender over 72 inches N
73. Table hand and/or machinist employed on sewing machines engaged in the manufaoture of waterpmof artiolos
(other than articles of waterproof clothing)
4. Operator engaged in the process of sponge ru%:ber made from latex or similar compontzon on the followuxg
ol olz; clz(aima of work —mlxmg, frotlnng, pourmg stnppmg, tnmmmg, inserter hydro, uleuumg, or txemg,
tal an .. .
76. Storeman in charge of moulda .. . .. . .. . .. . .
76. Operator engaged in mould burning .. .- .. .. .. . .. ..
77. Operator engaged on sand-blasting—
(@) who operates from outside a proper]y-enclosed cabinet .. .. .. .
(8) other .. .-
78. Operator joining and/or repau-mg “fabric liners .. o ..
79. Operator cutting raw rubber by machine or press - .
80. Operator of trans-stacker or swifter-lifter or other similar machines .. .

~1~3 0 o« Cowowa
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ApULT MaLES (CABLE MAKRING).

81. Operator engaged in any operation other than those for which a margin is fixed hereunder
82. Operator on mixing mill .

83. Operator on warming and/or mastlcutmg mill and/or reclaim reﬁm.ng mill

84, Heaterman in charge of curing pan and/or dry heater . . .. ..

85. Operator in charge of forcing machine .. . . . . .. . ..
86. First assistant on calender 48 inches and over .. .. .. . . . .
87. First assistant on calender under 48 inches

88, Operator in charge of calender 72 inches and under . .. .. .. .. ..
89. Operator in charge of calender over 72 inches .. .. . .. .. .. e
90. Fine wiredrawing machine operator . . .. .. .. . . -
91. Medium wiredrawing machine operator .. .. . ..

92. Wiredrawing (tandem) machine opembor .. .. .. .. .-

93. Annealing furnace operator . .- AN .- .. ..

94, Pickling plant operator .. .. .. ..

85. Wire-winding machine operator .. . . - .. .

96. Fine wire-tinning machine operator .. .. .. o . .

87. Medium wire-tinning machine operator .. .o .. .. .. .

98. Assisting tinning-machine operator .. . .- - .. ..

99. Bunching machine operator .. .. . .. .
100. Stranding and/or armouring machme opemtor ..
101, Operator of cable-winding machine and/or rewmdmg machme und/or rubber rewmdmg mauhme for cables
102. Lapping machine operator .. . . .. .. ..
103. Longitudinal machine operator o

—
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ApvLT MALES (CABLE MAKING)—coniinued,

—_— Wa per Week
of 40 Hours.
104. Longitudinal machine assistant .. N “x
105. Metal-braiding machine and/or horn gear brmdmg mnohme nnd/or bmdmg mnhme opemtor ..
108. Laying up machine operator .. . e . .
107. Laying up machine assistant .. .. . .. .. .. .. ..
108, Repairer of cables . .. .. .. . .

109. Spark testing machine opemtor .. .. .. .. .. .. .. .. .
110. Tank test attendant .. .. .. .. .. .. . . B
111, Operator employed jointing cables .. .. .. sot
112, Operator on waxing and/or compounding and/or 1mpregnat1ng machme

113. Helper on waxing and/or compounding nnd/or u:apregnatmg machine o - e
14, Lacquering machine operator .. . .. .. . -
115, Lecquering machine helper .. .. .. . . . .. " .
116. Lead press operator for cables

117. Lead press assistant for cables .

118. Lead stripping machine operator for ca.bles .. .. ..

119. Marking machine operator . . o . .

120. Rubber slitting machine opern.t.or .

00 G0 O 00 00 GO 0O G0 GO U5 6 00 G0 00 ¢O CC 00 OO O% 00 th
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121, Rubber slitting machine helper ..
122. Taping and/or de-taping machine operator ..
123. Inspector and/or examiner of cables .. . o o - .o

ApyLrT FEMALES,

Wages per Week
of 40 Hours,

512 3

£ s d.
All adult females

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: J. J. GouRLEY, Government Printer, Melbourne.
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No. 997] FRIDAY, DECEMBER 1. ' [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of th2 Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950. ‘

Dated at Melbourne, this RAY. H. BEERS,
30th day of November, 1950. Secretary for Labour.

Al

SADDLERY AND HARNESS BOARD.

Clauses 3, 5, 6, and 7 o'f the Dotermination published in Government Gazette No. 643 of‘ the 21st August, 1950, shall
be replaced by the following clauses:—

3. Waazs Per WEEK,
Within 20 miles of G,P.O,
M%lb;%ma ;ello mﬂes'o!
L0, Gedlo 5 &l
- Warrnambool and within| Other Parts of Victorla,
Mildura and Glppsland
Districts.
£ s d. £ a d.
Journeymen . e .. . .. . .. .. 9 370 9 00
Journeywomen . Ve . . . . . . 6 3 3 6 1 0

In addition to the above rates the following shall be paid.

(a) Employees engaged in using offensive animal hair or similar offensive material shall be paid 2d. per hour extra, where
the foreman and the employee agree that such hair and/or material i8 of an unusually offensive nature.

In the case of disagreemont between the foreman and employee the employee or a shop steward on his bohalf shall be
entitled, within 24 hours, to ask for a decision on the employee’s claim by the employer’s industrial officer (if there be one),
or otherwise by the emplayer or the executive officer responsible for the management or superintendence of the plant concerned.
In such cage a decision shall be given on the employee’s claim within 24 hours of its being asked for {unless that time expires
on & non-working day in which case it shall be given during the next working day), or else the said allowance shall be paid.

(b) Females working on large machines (132K, 7-5, 45K, or any similar class of machine, and Grummet) 3/6 per week
extra on above rates.

No. 997.—11401/50, —PRICE 3D.
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APPRENTICES—MALES.
5. (a) The probationary period of traines apprentices or apprentices shall not exceed three months.
(8) The minimum rates of wage to be paid to apprentices or probationers shall be not less than the following :—

Wages Per Week,
‘Within 20 mlles'of G.P.O,
— g it
Warrnambool .:g Athin Other Parts of Victorta.
Mildura and Glppeland
Districts.
s d s d.
Five-year terms—
First year’s experience .. .. .. 43 0 42 ¢
Second year’s experience . . .. 50 0 49 0
Third year’s experience . e .. .. . . 71 6 70 0
Fourth year’s experience .. . . . 0 . 114 6 112 0
Fifth year’s experience .. . .. NS . . 143 0O 140 0
Four-year torms—
First year’s experience .. . .. i .. .. 43 0 42 0
Second year’s experience . . . .. .. .. 71 6 7 90
Third year’s experience . . . .. . e 114 6 112 ©
Fourth year’s experience . . .. .- .. .- 143 0 N 140 0

(c) Experience in this clause means actual experience whether as an apprentice or otherwiso, in any one or more of the-
operations provided as apprenticeship operations.

(d) Except as otherwise provided minors may be engaged in tho following occupations under contracts of apprenticeship-
or trainee apprenticeship framed in conformity with this Determination :—(1) Riding Saddle Maker; (2) Harness, harness saddle,
bridle work, and strapping maker; (3) Cutting or clicking; (4) Whip and whipthong maker: (5) Collar maker.

(e) The period of apprenticeship shall not exceed four or five years including any period of experience in the cccupation.
to which the minor is being apprenticed prior to entering into the indenture of apprenticeship.

(f) An employer especially qualified to teach approntices may, with the consent of the Wages Board, employ a greater-
proportion of apprentices to tradesmen than herein specified.

{g) Until further order any contract of apprenticeship may contain the following provision :~—

If through lack of orders or through financial difficulties the employer is unable at any time to find employment
and training for an apprentice and if a transfer to another employer cannot be arranged, the obligations and duties-
imposed by the indenture may, with the coneurrence of the apprentice and his guardian, be suspended for a period agreed
upon, or if no such agreement is arrived at may be cancelled by the employer. The onus of proof of ciroumstances-
justifying such cancellation shell be on the employer. N

(k) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may by
agreement with his master serve as an apprentice until he reaches the age of twenty-three years.

(+) All wages shall be paid withont deduction for specified holidays or for unavoidable absences through sickness to the-
number of forty-four hours of working time per annum.

(J) The apprentice at the end of the calendar period of any year in which he has actually given service to the master upon-
less than the ordinery working days prescribed in this Determination, or in which he has unlawfully absented himself without
the master’s consent shall, for every day short of the said number of working days, and for every day of such absence, serve
one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional:
day or days shall have been served.

{k) The ordinary hours of employment of apprentices shall be the same in each workshop as those of journeymen.

;

(1) An apprentice under the age of eighteen years shall not be liable to work overtime unless he so desires.

{m) An apprentice shall not work under any system of’ payment by results.

(n) An employer chall not, either directly or indirectly, or by any pretence or device receive from any person or reguire or
permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice. .

JUNIOR WOREERS—MALES.
8. (a) Junior workers may be employed at the following rates of pay :— ' )

‘Wages Per Week,
‘Within 20 mailes of G.P.O.
— M&lb}(’)\ama; 110 ml.lestoi .
Warfnrlnfbogf :35 .w':thln Other Parts of Victotla. .
Mildura and Gippsiand
Districts.
8. d. 5. d.
Under 16 years of age PN .. .. .. .. .. . 43 0 42 0
16 and under 17 years of age .. .. . . .. .. .. 57 3 56 0
17 and under 18 years of age .. .. .- . .. . . 71 6 70 0
18 and under 19 yoars of age .. . . . - .. .. 8 9 84 0
19 and under 20 years of age .. .. .. e .. . . 114 6 112 ¢
20 and under 21 years of age .. . .. .. . .. . 143 0 140 ©
(b) The proportion of junior workers and apprentices allowed shall be :—
MALE EMPLOYEE RECEIVING AT LEAST JUNIOR WORKERS INCLUDING
ApuLT MALE Basic WaGE. APPRENTICES.
1 . ve . . .. ‘e 1 '
2 to 20 . .. .. .. . 1 for every 2 such male employees
Over 20 .. ‘. . .. .. A further 1 for every 3 such male employoes over 20.

In computing the proportion under this sub-clause the number of such male employees employed for the whole of the-
previous six months shall be taken.
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JuN1orR WOREKERS-—FEMALES.
7. Female junjor workers msy be employed at the following rates of pay:—

Wages Per Week,
Wikhin 20 mfles of G.P.O,

1boo! and within Other Parts of Victosia.
paland

a d e d,
Under 16 years of age .. . e . . . - 3 0 42 0
16 and under 17 years of age .- - . - - . 5% 6 62 6
17 and under 18 years of age . . Ve . . . 60 v 59 6
18 and under 19 years of age . . . . . . 88 0 66 o
19 and under 20 years of age - - . . . - 730 73 6
20 and under 21 years of age . . . .. .o . 9 o 91 0

and thereafter the minimum wuage prescribed for adwht femnies s adjusted from time to time for the class of work which they
are doing, provided, however, that a junior female, after four years’ experienoe in the industry covered by this Determination shail
be paid the full adult rate prescribed in olauss 3.

(a) For the purposes of this olause ** experience  shall mean any form of employment in this industry.

(b) Employers who wilfully employ jumers without taking into account previous experience shall be guilty of a breach
of this Determination.

(c) The proportion of femals apprentices and/or junior workers shall not exceed two to one adult female receiving the
minimum wage.

Clauses, other than clauses 8, 5, 8, and 7, of the said Determination shall remain in force.

By Authority: J. J. GourLeY, Government Printer, Melbourne.



o tears et An . . o




VICTORIA

GOVERNMENT GAZETTE.
Published bp Authoritp,

{ Reyiatered at the tieneral ['nat (ffice. UHelbnurne, for transmisgion by post as & newspaper.)

998] FRIDAY, DECEMBER 1. ‘ [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (Ne. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1350.

Dated at Melbourne, this RAY. H. BEERS,
30th day of November, 1950. Secretary for Labour.

STATIONERY BOARD.

Clauses 2, 3, and 4 of the Determination published in Gm‘ern;nent Gazette No. 1023 of the 28th November, 1949, shall be
replaced by the following clauses :—

2.
Colnma. Second Colum. Cotatmn.
é}";ﬂ’f; Description of Employment. “‘;’T,;I:-l}
|
Table “ A4 "—Adult Males. l £ s d
1 Blocker (an employee engaged on the work of blind blocking is not by reason I
only of the fact that he is deing such work entitled to this rate) I T U
2 Edge gilder .. .. . .. .. .. 010
3 Guillotine machine opemtor .. .. 9 1 6
4 Tag machinist where machine hns prmtmg attnchment 912 0
5 Tag machinist .. .. . 816 O
6 Cutter from reel and/or slitter ... 811 0
7 Cutter from reel and/or slitter, if cuttmg or sllt,tmv—

(a) Printed, creped, or embossed paper, or papers coated with gnm or other
adhesive 8§14 6

{b) Paper into rolls for recordmg machines or wrappm" mnchmc\, or machines
similar to these machines . . S14 6
8 Envelope angle cutter .. 9 6 6
9 Envelope angle cutter who has tn mark out 912 0
1o Envelope cutter and/or die cutter 314 6
1l Envelope cutter and/or die cutter who has to mark or lzLy out 318 6
12 Cutter of playing cards .. .. 814 6
13 Doyley machinist .. S$1I8 6
14 Surface coater .. 814 ¢
15 Colour mixzer for surface cmtmg 8 70
16 Calenderer .. g1 o
17 Brusher 81 o
18 Water-proofer .. . .. .. .. .. .. CA I
19 Plate roller of paper or board .. .. .. .. .. ..o 811 0
2 Employee working pasteboard machine .. S 16 O

21 Employee (whether working under a foreman or otherw ise} m charﬂc of env vlnpc
making machine or machines .. 01 0

22 Employee employed edge-staining, board- cum.ug, bevellmg, bhnd blockuw .u\d/ur
cutting of materiul (exeept leather) solely and continuously 814 6
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First.
Column.

Number
of Rate.

Second Columan,

Deseription of Employment.

‘Third
Columa.

Weekly
Wage.

D

Table *“ A" Adult Males—continued.

Persons employed on machines not specified in this Table and which are not used
in a trade subject to an apprenticeship

Toilet roll automatic core making machines

Toilet paper crepeing machinist .. .

Toilet roll slitting and rewinding machinis

Toilet paper oval roll slotting machinist

Any other adult male .. .- .. .. e .. ..

An cmployee working on a night shift for a week shall be paid 16s. extra
for such night shift work ; if he works less than a week he shall be paid pro
rale for the hours worked by him,

Table ** B "—Adult Females.
(Including non-adult females of at least five years’ experience.)

Female employee of more than five vears’ experience employed in connexion
with stationery .. .. .. .. .. .
Female embosser .. .. . .. . .. ..
A female employee in charge of or who supervises, directs, or is responsible for the
work of—
(a) from three to eight employees (both inclusive)
(b) from nine to fifteen employees (both inclusive)
{c) over fifteen employees .. .. .. o ..
Females employees not otherwise specified

~1 0w ww
—
-~

i

53
==

= p R R g
N

Norr.—See clause 35 (g) re additional rate to Le paid to any person employed in bronzing by hand or dusting-off

by hand.

FEMALE TO BB Palp MaLe RatE.

3. Where a male is employed to do any work specifically named or described or of the class mentioned in 'Cable
“A” which is not .specifically named or described in Table “B™ she shall be paid the rate which is prescribed for the
male; provided that this clause shall not apply to any individual female employee in respect of work which at the date of
coming into operation of this Determination was being done by her, and for which no marginal rate for females is herein

specifically prescribed.

RATES FOR JUNIOBS AND APPRENTICES.

4. Where the work is performed by a male junior, not being an apprentice—

Third
Colusan.
Weekly
Wage.
£ s d
1 Under 15 years of age .. .. .. . . 114 3
2 Between 15 and 18 years of age .. .. .. 2 3 3
3 Between 18 and 17 years of age - .. . 215 6
4  "Between 17 and 18 years of age .. .. .. 314 6
5  Between 18 and 19 years of age 413 6
6 Between 19 and 20 years of age .. . 513 3
7 Between 20 and 21 years of age . .. 614 0
Where the work is performed by a male apprentice——
Third
Columu.
Week
\Vaegel.y
£ s d
8 First year .. . .. . . . 115 3
9 Second year .. N .- . .- .. 2 786
10 Third year i N .. .. . .. 31 3
11 Fourth year .. .. .. .. . .. 4 3 0
12 Fifth year .. e . . . .. v 5 4 0
13 Sixth year .. . .. .. - . .. .. 740
14 A junior working on a night shift for a week shall be paid 12s. extra
for such night shift work ; if he works less than a week he shall be paid pro
. rate for the hours worked by him.
15 Provided that any apprentice who has passed Grade IIL. (Trade Theory

and Practice) examination referred to in the regulations of the Apprenticeship
Commission of Victoria, and has also become entitled under the said regulations
to an increased rate of pay for proficiency for such examination, shall have the
amount of such increase paid to him each week beyond any period provided for
n the said regulations until the completion of his apprenticoship, together with

he rate heremn prescribed appropriate to the year of his apprenticeship.
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Where the work is performed by a female junior—

Third
Column,
Weekly
Wage.
Lol
i First year's experience .. B . .. .. .. 114 O
2 Second year’s cxperience .. .. .. .. AN 21 6
3 Third year’s experience .. .- .- .. 212 9
4 Fourth year’s exporience .. . . 3 30
3 Fifth year's experience .. o . .. .. .. . 4 2 6
6 And thereafter the minimum wage prescribed for females for the class of work
which she is doing.
7 A female junior entering the industry in her eighteenth year or later shall receive
the foregoing rate appropriate to her experience and not less than 10s. per
week extra until she reaches the age of 21 years, when she shall be paid the
minimum wage prescribed for females for the class of work which she is doing.
8 In the above provisions as to work performed by females ‘* experience” means

experience in the industry, including experience in the employ of more than
one employer and any female employee mentioned in such provisions on leaving or
being discharged from her ecmployment shall be entitled to a certificate from her
employer stating the date when such employment began and the date of its
termination duly signed or otherwise authenticated by the employer. Such
certificate shall be the property of the employee and shall be returned to her
by any subsequent employer within seven days of her engagement.

Clauzes, other than clauses 2, 3, and 4, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.

\
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Factories and Shops Acts.

- DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following
adjusted Determination of the Wages Board referred to hereunder showing adjusted
rates and prices to operate from the beginning of the first pay period to commence
in November, 1950.

Dated at Melbourne, this RAY. H. BEERS,
30th day of Novewnber, 1950. Secretary for Labour.

TENTMAKERS BOARD.

Clauses 2, 4, 5 and 6 of the Determination published in Government Gazette, No. 645 of the 2Ist August, 1950, shall be
replaced by the following clauses:—

2. Waces PR WEER (ADULTS).

Within 20 Miles of
1.P.0., Melbourne ;
10 Mites ot G.P,O,,
— Geclopg ; at Other Parts of Victoria,
Warrnambool, and
within Mildura and
Glippsland Districts.

£ s d £ o d
Journeymen engaged in the manufacture and/or repair of canvas goods or
like material by use of palm and needle (excepting whipping of ropes where
palm and needle is used up to size 2 inches in circumference) .. .. 9 3 0 8 0 0
Other Journeymen engaged in the manufacture or repair of canvas goods of
all descriptions . .o .. .. .. .. .. 817 0 814 0
All other Journeymen .. 9 3 0 g 0 0
- 6 3 3 810

Journeywomen

In addition to the above rates the following shall be paid.

(a) Machinists employed on machining on aeroplane hangars shall be paid 4d. per hour in addition to the rates prescribed
for machinists generally under this Determination.

(6) Repair of canvas goods of all descriptious which the foreman and journeyman or jeurneywomen shall agree are of an
unusually dirty or offensive nature :—1§d. per hour extra.

No. 999.—11414/60.—PRIcE 3D.
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In case of disagreement between the foreman and employee, the employee or a shop steward on his behalf shall be entitled,
within 24 hours, to ask for a decision on the employee’s claim by the employer's industrial officer (if there be one), or otherwise
by the employer or the executive officer responsible for the management or superintendence of the plant concerned. In such
case a decision shall be given on the employee’s claim within 24 hours of its being asked for (unless that time expires on a
non-working day in which case it shall be given during the next working day), or else the said allowance shall be paid.

(¢) Females working on large machines (132K, 7°5, 46K, or any similar class of machine, and Grummet), 3s. 6d. per weok
extra on above rates.
APPRENTICES—MALES,
4. (a) The probationary period of trainee apprentices or apprentices shall not exceed three months.
(6) The minimum rates of wage to be paid to apprentices or probationers shall be not less than the following—

Victoria Gazette

Wages Per Woek.
Within 20 Miles of
— G.P.0,, Melbourne;
10 Mliop of G.2.0. Other Parts of Victorla.
‘Warrnamboo!,
within Mildura and
Gippeland Disf
: s d. s d.
Five year terms—
First year's experience . . 43 0 42 0
Second year’s experience . . 50 0 49 0
Third year's experience .. . . 71 6 7 0
Fourth year’s experience .. .. 14 6 112 0
Fifth year's experience . o 143 0 140 0
Four year terms—
First year’s experience .. .. . 43 0 42 0
Second year’s experience .- . 71 6 70 0
Third year’s experience .. ) .. 114 6 112 ¢
Fourth year’s experience . .. .. 143 0 140 0

(c) Experience in this clause means actual experience, whether as an apprentice or otherwise, in any one or more of the
operations provided as apprenticeship operations.

(d) Except as otherwise provided minors may be engaged in the following occupations under comtracts of apprenticeship
or trainee apprenticeship framed in conformity with this Determination :—
(1) Sail, tent and canvas goods maker ;
(2) Ship’s gear maker,
(e) The period of apprenticeship shall not exceed four or five years, including any period of experience in the occupation
to which the minor is being apprenticed prior to entering into the indenture of apprenticeship.
(/) An employer especially qualified to teach apprentices may, with the consent of the Wages Board, employ a greater
proportion of apprentices to tradesmen than hereinbefore specified.
{9) Until further order any contract of apprenticeship may contain the following provision :—
If through lack of order or through financial difficulties the employer is unable at any time to find employment
and training for an apprentice and if a transfer to another employer cannot be arrnnged, the obligations and duties
imposed by the indenture may with the concurrence of the apprentice and his guardian be suspended for a poriod agreed

upon or if no such agreement is arrived at may be cancelled by the employer. The onus of proof of circamstances
justifying such cancellation shall be on the employer.

(h) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-sccond birthday may by
sgreement with his master serve as an apprentice until he reaches the age of twenty-three years.

(i) All wages shall be pnid without deduction for specified holidays or for unavoidable absences through sickness to the
number of forty hours of working time per annum,

(J) The apprentico at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absentod himself
without the mastor’s consent shall, for every day short of the said number of working days, and for every day of such absence,
sorve one day, and the culondar period of the succeeding year of his service shall not bo deemed to begin until the said
additional day or days shall have boen sorved.

(k) The ordinary hours of employmont of apprentices shall be the same in each workshop as those of journeymen.

(!) An approntice under the age of eightevn years shall not be liable to work overtime unless he so desires.

{m) An apprentice shall not work under any system of payment by results.

(n) An employer shall not, either direotly or indirectly, or by any protence or device, recoive from any person or require
or permit any person to pay or give any consideration in the mature of a premium or bonus for the taking or binding of any
probationer or apprentioce.

JUNIOR WORKERS—MALES,
5. {a) Junior Workers may be employed at the following rates of pay :—

Wagea Per Wook.

Within 20 Miles ot
Age. G.P.0,, Melbourne ;
10 Miles of G.P.O.,
Qeelong ; at
‘Warrnam , and
within Mildura and
Gippsland Districts,

Other Parts of Victoria

s d. s d.
Under 18 yeors of age .. . .. .. . .. .. 43 0 42 0
16 and under 17 years of age N .. .. .. .. .. 87 3 56 0
17 and under 18 years of age . .. . .. N, e 71 ¢ 00
18 and under 19 years of age . . . . .. .. 85 9 84 0O
19 and under 20 years of age . . .- .. . .. 114 6 112 0
20 and under 21 years of age .. . . . . . 143 0 140 0
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(b) The proportion of Junior Workers and apprentioes allowed shall be :—

Male Employee recelving at ieast Adult Male Basic Wage. Junior Workera including Apprentices.

1 . . . . . . . PO I §
2 to 20 - - . - . = .+ {1 for every 2 such male employoes
“Over 20 - o - . - . «. | A further 1 for every 3 such male employees over 20

In computing the proportion under this sub-olause, the number of swch male employees employed for the whole of the
previous six months shall be taken.

JuN10R WORKERS—FEMALES,
6. () Femals Junior Workers may be employed at the following rates of pay :—

Wages Per Week.

‘Within 20 Miles of

) (ihplﬂl'o' E}GPJI

e Of WU, ther Parts of Victoria
Geelong ; at i 0 P N v

‘Warrnam , and
within Mildura and
Gippaland Districts,

s d. s d.
‘Under 16 years of age .. .. .. . .. . . 43 0 42 0
16 and under 17 years of age . . . . . 53 6 52 6
17 and under 18 years of age - . .. . . 60 9 59 6
18 and under 19 years of age .. . . . . .. 68 o 66 6
19 and under 20 years of age . . .- .. . .. % 0 73 6
20 and under 21 years of age . . . . . . 93 0 91 0

.and thereafter the minimum wage prescribed for adult females as adjusted from time to time for the olass of work whioch they are

doing, provided, however, that a junior female, after four years experience in the industry covered by this Determination, shall
be paid the full adult rate prescribed in clause 2.

(b) For the purposes of this clause  experience* shall mean any form of employment in this industry.

(c) Employers who wilfully employ juniors without taking into account previous experience shall be guilty of a breach of
this Determination.

(d) The proportion of female apprentices and/or junior workers shall not exceed two to ome adult female receiving the
minimum wage.

Clauses, other than clauses 2, 4, 5 and 6, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY. Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1932 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950,

Dated at Melbourne, this RAY. H. BEERS,
30th day of November, 1950. ' Secretary for Labour.

TINSMITHS BOARD.

Clauses 2 to 4 inclusive of the Determination published in Government Gazette. No. 13, of the 9th January, 1950, shall
be replaced by the following olauses :—

2. Wages.
Per Week of 40 Hours.
Adults. Within 20 Mfles of
L
emt ! Other Pa
Wortoamibol. aod A% Yaltourn. of Victaria:
within Mildura and
Glppsland Districts,
£ o d £ s d £ a d.
(a) Sheet Metal Section.
Sheet metal worker (1st class) .. .. 915 0 10 1 6 912 ¢
‘Sheet metal worker (2ud class) 9 0 0 9 6 6 817 0
Spinner (1st class) . 9 4 0 910 6 9 10
.Spinner other .. .. 8 9 0 315 6 8 6 0
Die setter . 8 9 0 815 8 8 6 O
Die setter—press opembor wnrkmg from ‘blue pnnw or pla.na 9 0 0 9 6 6 817 0
Preas operator (heavy) . . . 8 70 813 6 8 4 0
Press operator (light} .. .. .. . . 8 5 0 811 6 38 2 0
‘Solderer and dipper .. .- . .. N . 8 70 813 6 8 4 0
Drop hammer stamper . .. .. .. . 8 70 813 8 8 4 0
Guillotine operator (as deﬁned) P . .. . 9 0 0 9 6 6 817 0
Guillotine operator {other) .. . .. .- . 8 5 0 811 6 8 2 0
‘Guttering machinist .. .. .. 8§ 5 0 811 6 8 2 0
Power machinist (not otherwise spemﬁed) .. .. 8 5 0 811 6 8 2 0
(b) Welding Division.
Welder—
1st class, other than when using Cutler machine . .. ¢ 10 6 10 6 0 916 6
1st class, using Cutler machine .. . .. . 9 2 0 9 8 6 819 0
2nd class . .. . . 811 ¢ 517 6 8 8 0
3rd class .. .. .. .. .. . 8 7 0 813 8 8 4 0
‘Tack welder .. .. .. .. e .. 8 9 0 S15 6 8 6 0
(¢) Canister-making.
Die setter and/or machine setter and or leading press hand 8 9 © 315 8 S 6 0
Canister-maker by hand and riveter by hs.nd .. .. 8 9 0 815 6 3 6 0
-‘Solderer and dipper . 8 5 0 811 8 8 2 0
‘Canister vent closer and solderer workmg on tins contmmng substances
with an artificial temperature of 150° F. and over . 8 9 0 815 6 8 6 0
‘Operator of power capping machines or meta) petaommmmatmmmhmm 8 7 0 8313 6 8 4 0
Qperator of other power presses and other power machines . 8 5 0 8111 8 8 2 0
<Cap solderer (not otherwise classified) .. .. .. 38 5 0 811 6 8 2 0

No. 1000.—11416/50.—PRIcE 3D.
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WaaRs—continued. R
Per Week of 40 Hours.
Adalts. Within 20 Miles of
xoyaﬂluuﬂbeowﬁ ;
Other Parts
W od At Yallourn. of Victoria,
within Mildura and
Gippsland Districts.
£ s d £ s d £ s d.
(d) Galvaniziw.
Galvanizer .. .. 816 0 9 2 6 813 0
Tinner and grease tinner . .. . 816 0 89 2 6 813 0
Assistant working over metal pot .. 8 70 813 6 8 4 0
Pickler - . .. . . 8 6 0 812 6 8 3 0
All others in this Dmmon . .. . .. . 8 2 0 8 8 86 719 0
(e) Painting and Japanning
Artistio ]spanner and goldworkor . . .. 9 0 0 3 6 6 8.17 0
Spray operato . .. . 8 9 0 815 6 8 6 0
Grainer, liner, a.ud ﬁlhter .. . $ 50 811 o 8 2 0
Painter and lacquerer .. .- . 8 6 0 8§11 6 8 2 0
Dipper . . . 8 5 0 8§11 6 8 2 0
(/) Porcelain Euamdling.
Fuser .- .- .. 8156 0 9 1 6 812 0
Fuser on medn.llwuu, badges, or buckles . 8 5 0 81 6 8 2 0
Inspector—Ist class (i.e., one who mspects ﬁmshad enamel wotk a3 to
quality) . .. . .. .. 8 6 0 812 6 8 3 0O
insgpector (other) .. .. .. .. .. .. 8§ 3 0 8 9 6 8 00
Mil} hand and mixer .. . .. .. . .. 8 6 0 812 6 $ 30
Packer and despatcher .- .. .- .. .. 810 6 8§17 0 8 7 86
Pickler .. . . .. .. .. .. 8§ 6 0 812 6 8 3 O
Racksman . . - . .- .. 8§ 1 0 8 7 6 718 0
Sand and shot blaster .. .. .. .. .. .. 819 ¢ 9 5 6 816 O
Sprayer . .. . . . 8 70 813 6 8 4 0
Swiller, gri per. “and brusher .. i 8 5 0 811 6 8 2 0
Other employees with not less than three montlm expenence in the
metal trades industry . . 712 0 718 6 790
Empioyee not elsswhere clmxﬁed in a.ny Division . 760 712 6 730
{g) General.
Process worker .. . 8 5 0 811 6 8 2 0
Tool storeman (as deﬁned) .. . . .. .. 8 6 0 812 6 8 3 0
Storeman and/or packer .. .. .. .. .. 810 8 817 0 8 17

Leading Handa.
Leading hands in charge of not less than three and not more than ten employees, 95. per week extra ; more than ten.
and not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

Ship Repairing.
Employees engaged on ship repairs shall be paid the following additional margins :—

Tradesmen .. . . .- - .. .. .
All other labour .. .. .. .. . . . .

wh

d.
8 per woek.
0 per week.

APPRENTIOESHIP.
3. {Other than those covered by the Apprenticeship C isgion.)

Apprenticeship Trades.
(6} An employer shall not employ minors in the following trade or oocupation otherwise than under a contract of
apprenticeship as hereinafter provided :—
Sheet-metal worker—1st class,
Period of Apprenticeship.
(b) If the apprentice when indentured is under the age of seventeon years—five years; if over the age of seventeen.
years—four or five years, at the option of the contracting parties.

Contract of Apprenticeship.
{c) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentice:
(iii) & statement of the trade or trades to which the apprentice is to be bound and which he is to be taught
during the course and for the purpose of the apprenticeship ;
(iv) & covenant by the master to teach and instruct or cause the apprentice to be taught or instruoted in the trade-
to wbich the apprentice is bound ;
(v) the date at which the a.pprenticcship ia to commence or from which it is to be caloulated ;
(vi) all other conditions of apprenticeship.

Cancellation or Suspension of Indenture.
(d) Subject to the approval of the Becretary for Labour, but not otherwise, an indenture of apprenticeship may be-
saspended or cancelled—
(i) by mutual consent ;
(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an apprentice-
and a transfer to another employer cannot be arranged ;
(iii} if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or cancell
necessary Of desirable.
Any ¢ t in an indenture inconsistemt with the provisions of this olause shall be null and void and of no force
or eﬁect while this Determination remains in force and applies to the parties to the indenture.
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Instruction in Welding.
{¢) The tratning of apprentices to sheet-matal work shall include instruction in electrio welding and/or oxy-acetylene welding
as far a9 is praoticable with the facilities available in the shop in which they are trained.

Proportion.
(/) An employer shall not employ apprentices in excess of the proportion hereinafter presoribed. )
Subject to this sub-clause the proportion of apprentices who may be taken by an employer shall not exceed
one apprentice to every three or fraction of three tradesmen in the trade concerned.
In the trade of—

‘Welder—1st class ; :
the proportion of apprentices who may be taken by an employer shall not exceed one apprentice for every two or fraction of two
tradesmen in”the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion, an employer actually working
in any workshop ehall be d d 1o be a trad n

A person who is for a term not exceeding two rs taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

Adult Apprentices.

(¢) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty.second birthday may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.

(h) Minors may be taken on probation for three months and if apprenticed such thres months shall count as part of
their period of apprenticeship. An employer shall within fourteen days of employing a probationer notify the apprenticeship
sathoritiee of the employment of such probationer to any of the trades mentioned herein. '

Wagea.

(¢) The minimum weekly rates of wages for apprentices shall be the under-mentioned percentages of the contemporsneous

needs basio wage prescribed for the area in which they are employed, and in addition thereto the constant and war loadings

specified, and in all contracts of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such
rates. ’

The total wage of apprentices shall be calculated to ihe nearest sixpence, any broken part of sixpenoce in the result not
exoeeding threepence io be disregarded.

(5) Wages pEr WEEE oy 40 Houms,

Total Wage Payable—

Withis 20 Miten
G Constant War o s

—_— of Need: Melbourne ; 10
Basic Wage. Loading. Loading. Miles of G.2.0.,

R Other Parte
w Geel;ngo.o ]n‘ nd At Yallourn. of Victoria.

and Gippsland
Districts.

Four and Five-year Terms,
Per Week. Per Week. Per Weeok.

e d s d. £ s d. £ s d. £ & d.
Ist year .. “ .. 29 . 09 2 0 6 2 2 6 119 6
2nd year. . . . 40 1 0 10 217 0 219 ¢ 215 €
3rd year .. . 53 1 8 1 6 3156 6 319 0 314 0
4th year .. . 84 2 0 2 3 519 6 6 56 0 517 O
5th year . . 100 plus 7s. 2 0 3 0 790 716 6 760

Four-year Terms.—Apprentices commencing after the Age of 17 Years.

lat year .. . . 33 . 09 2 6 0 2 80 2 4 0
2nd year .o . 53 1 0 1 8 315 0 318 6 313 6
3rd year . . 84 2 0 2 3 519 6 6 6 0 517 ©
4th year . .- 100 plus 7s, 2 0 3 0 790 7156 6 76 0

An employee who ia under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the
ocoupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

Hours,
(k) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
(1) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, Determination or regulation applicable to him. .

Payment by Reaulla.
(m) An apprentice shall not work under any system of payment by results,

Lost Time.

() The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working daye prescribed ia this Determination, or in which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the eaid additional
day or days shall have been served. ~Provided that in calculating the extra time to be s0 served the apprentice shall be credited
with time which he has worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiums.
(0} An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any considerstion in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.
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Attendance at Technical Schools,

(p) Apprentices attending technical colleges or sohools and presenting reports of satisfactory conduot shall be reimbursed
all fees paid by them.

Annual and Sick Leave,

(g) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clawses 15 and 16 hereof
respectively,

FeMALES ARD UNAPPRENTICBD MALB JUNIORS.

4. (a) Subject to the exception hereinafter provided, the minimum rates of wages for adult and junior females and for
unapprenticed male juniors employed in occupations for which apprentioeship is not provided by this Determination shall be as
follows :—

Waiges pEE WEEK oF 40 Houms.

Total Wage Payable—
‘Within 21;] Miles
— Percentage Constant Additionat | Melbourpe; 10
of Needs b3
Losding. Amount, Milea of G.P.O., Other Parta of
Basic Wage, vgeelong‘ ;bo.:l, At Yallonrn, Victorie:
and within
B
cts.
s d o d £ed | f£ad | £ad
1.~—Adull Females,
Under three montha’ experience .. a5 3 0 6 0 | 418 0 5 2 8 ’ 418 0
All others . . e 76 3 0 70 512 6 I 517 8 510 6
II.—Junior Females.
17 years of age and under o, 40 10 3 6 219 6 3 20 218 0
18 years of age . .. 473 1 3 4 0 310 6 313 6 3 9 0
19 years of age . . 55 16 4 6 4 1 86 4 50 319 6
20 years of age . .. 62} 2 0 5 0 412 6 418 6 410 6
111.—~Male Junior Labour. L
Under 16 years of age .. . 25 0 6 2 0 116 6 118 6 116 0
16 years of age . .. 36 09 3 0 211 6 214 0 210 6
17 yoars of age . .. 473 1 0 4 0 310 0 313 ¢ 3 8 6
18 years of age .. .. 60 10 5 0 4 8 0 412 0 4 6 6
19 years of age .. .. 75 20 86 0 510 6 515 6 5 8 6
20 years of age .. .. 90 20 70 612 o 818 0 6 9 6

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.

The total wage shall be caloulated to the neareat sixpence, any broken part of sixpence in the result not exceeding threepence
to be disregarded.

The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with leas
than six months’ experience under this Determination shall, uatil he or she has had six months’ experience, be 10 per cent.
less than the amount represented by the percentage of the needs basic wage hereby prescribed for a junior employee of his or
her age and in addition thereto the constant loading prescribed for such an employee.

Provided that this sub-clause shall not operate to reduce the rates paid to any female employee as from the beginning of
the first pay period to commence in August, 1942.

Prohibited Qccupations.
{b) Junior employees shall not be employed :—
(i) 1f under the age of 16 years—
using electric arc or oxy-acetylene blow pipe; or
(ii) 1f under 18 years of age-
die setting on power presses, or as operators of power driven guillotinea,

Clsuses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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LRegistered at the General Post Office, Melbourne, for transmission by post as a newspaper.)

No. 1001] FRIDAY, DECEMBER 1. [1950

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in November, 1950.

Dated at Melbourne, this RAY. H. BEERS,
30th day of November, 1950. Secretary for Labour-

VEHICLE BUILDING INDUSTRY BOARD.

Clauses 2, 3, 4 and 5 of the Determination published in Government Gazeﬂe No 726 of the 31st August, 1950, shall be
replaced by the following clauses :—

2.
DAY SaIFT.
Wages per Week of 40 Hours.
J— Within a rldiu: of 20
Miles of G.P.O,,
R i
All Other Parts
Ofces ;5 i of Chtef At Yallown. Victoria.
Post Office at Mildurs ;
and the Gippaland
Diatrict.
Mavrgs.
Development, Tool Room, Installation, and Maink
of Plant, ..
8. d. s d. s d.
Brass finisher, tradesman .. .. . . 1956 0 201 6 192 0
Carpenter on maintenance work .. .. . 195 0 201 6 192 0
Coremaker, jobbing .. .- .- . - 195 © 201 6 192 ©
Die maker (see * toolmaker ")
Die setter .. 189 6 196 © 186 6
Die tester and/or a.d]uster (ma.k.mg necessnry a.d]ustments .
before handing to ma.nufactunng shop) 199 ¢ 206 0 196 6
Electrical fitters . . .. 186 0 201 6 192 0
Electrical mechanic .. .. . .. 1956 0 201 6 192 0
Fitter and/or turner, tradasman 195 0 201 8 192 o
Ironworker, directly assisting tradesman (mcludmg iron-
worker assisting pipe fitter on high pressure work, 1e,
live steam or hydraulic press work) .. . 166 0 172 6 163 0
Jigmaker, in wood or metal .. .. .. ‘e 196 0 201 6 192 0
Machinist (metal), first class .. e .. .- 195 0 201 6 192 0
Machinist (metal), second class.. .. .. .. 180 0 186 6 177 o
Machinist (metal), third class .. .. .. 171 © 177 6 168 0
Machinist (wood) (see ** wood machmmt")
Marker-off (see ¢ tradesman, the greater part of whose time
is ocoupied marking off N
Panel worker, tradesman .. .. . . 196 0 .. 201 86 192 -
Pattern maker .. .. .. - . 208 0 . 214 8 205 0

No. 1001,—11419/60.—FPRICE 3D.
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DAY SHDFT.
Wages per Weok of 40 Hours.
— Within & rldlus of 20
Miles G.P.O.,
’i?'b&‘i“ffeem"’ il
Warrnambool Post At Yallourn, All Qther Parts of
Offices ; 5 Miles of Chief "
Post Office at Mildura
the Gippsiand
District.
MaLEs—continued.
Development, Tool Room, Installation, and Maint
of Planti—continued.
s d s d. s d
Pattern maker provided that so long as a sufficient number
of pattern makers are not availsble and tradesmen
pattern makers offering for employment have been
employed, other woodworking tradesmen may be employed
on making part of & pattern provided that—
(8} such tradesmen shall not. be required to work to
drawings or prints .
(5) whilst so employed shall be paid a rate of . 199 6 206 © 196 6
Pipe fitter—
{(8) On high presaure work (1 e., live steam or hydmuhc
press work) 195 0 201 6 192 0
{6) On low pressure work .. .. .. 180 © 186 6 177 0
Saw doctor .. .. . .. .. .. 199 6 208 ©O 196 6
Smith, tradesman .. .. .. .. .. 196 6 203 0 183 6
Template maker 201 © 207 6 198 ©
Tool maker, tool hardener, and die maker (m wood or meml) 208 0 214 6 206 0
Tradesman, the greater part: of whose time is occupied
marking off . . 199 6 208 0 . 196 6
Trimmer. tradesman (on development work) . .. 194 0 200 6 191 o
Turner (ses “ Fitter and/or turner ™),
Welder, first class .. .. .. .. .. 198 6 206 0 195 8
Welder, second class .. .. .. .. .. 182 0 188 6 179 0
Welder, third class .. .. . .. .. 171 0 177 6 188 0
Welder, fourth class .. .. .. .. .. 166 6 178 0 163 6
Wood machinist, first class .. .. .. .. 189 6 196 0 186 6
L2
Production.
Acid washer .. . .. . .- .. -176 0 182 6 173 0
Air hammer operator 182 0 188 6 179 0
Air hammer operator, skiving machmmt sewing machmmt
camachine operator, and other machinista (not claseed
E cess workem) and assembler not using tradesman’s
. .. .. 168 0 1714 6 185 0
Asaemblet (aero engme) C. .. . 196 0 201 6 192 0
Assembler and/or wirer, chmm .. .. .. 176 0 181 6 172 ¢
Assembler, cushion and squab spring . 172 0 178 6 169 0
Assembler, when not on the line (other than process worker
or a first or second class body maker or other tradesman) 182 © 188 6 179 0
Assembler of bodies or parts of bodles *on the line” .. 189 6 196 0 186 6
Assembler of chassis parts independently of main assembly 175 0 181 6 172 0
Assembler, windscreen frame .. . .. . 172 0 178 6 169 0
Axle maker .. . . - o .. 195 0 201 6 192 0
Axle turner .. . N . . 195 0 201 6 192 O
Band and/or jig u.wyer, trim 182 0 188 6 179 0
Band sswyer in wood and/or metal- (axcludmg horizontal
band saws and saws cutting stock in other than Production
Departments) 185 0 191 8 182 0
Bender and/or ahapor “of garmsh mould.mg (not being ‘a
process worker) who is requu'ed to change dies and/or do
bench work .. 171 0 177 6 188 0
Body maker, first class’ .. .. .. .. 195 0 201 6 192 ¢
Body maker, second class .. .. . . 189 6 196 0 186 6
Body mounter .. .. .. . 17 0 181 6 172 o
Bow socket enameller (see * enameller ') N
Bulldozer operator—
(@) Setting up machine .. e . . 180 6 187 0 177 6
(b) Not setting up machine .. .. .. 171 ¢ 177 6 168 0
Chassis assembler (see ‘ Assembler ’). :
Checker {chassis usembly and/or vehicle pre.delivery) .. 183 © 189 6 180 0O
Cold setter .. 174 0 180 6 171 0
Cushion and squab spnng assembler a.nd irume oper&txve
(see ** Assembler ** and “ frame operative '),
Cushion maker (see “ Squab and cushion maker ),
Cushion spring maker (by hand) ° - 189 6 186 0 186 6
Cutter, electric machine (trim) (see “ Eloetrio machine
outter 7).
Dent knocker {see ‘‘ Panel worker: md/or dent knocker ")
Die setter, press 189 6 196 0 186 ¢
Dipper and hangar (pa,mt.) . . .. .. 166 © 171 6 182 ¢
Dipper, #older or tin .. .. . . 171 ¢ 177 6 168 0
Drier .. .. .. . N .. 167 0 173 6 164 0
Driller (Panel) .. . . AN .. 169 0 176 6 166 ©
Driller (Other) . . .. e .. 171 0 - 177 6 168 ©
Drop hammer smith—
{3) When dies are not used .. . . 196 8 203 0 193 6
{b) When dies are used .. . . . 171 0 177 6 188 0




Victoria Gazette 6449 No. 1001.—December 1, 1950

DAY SHIFT.
‘Wages per Week of 40 Hours.
— ‘Within a radius of 20
Miles of G.P.O,,
M?bounae e‘,ﬂ 10 Lglgs
0 L]
Warrnambool. Bost At Yallourn. All Other Parta of
Offices ; 5 Miles of Chiaf "
Post Office at Mildura
and the (‘ippﬂlaud
District.
Mares—continued.
Production—continued.
s d. 8 d. s d.
Drop hammer stamper . - 166 6 173 © 163 6
Edge turner (see ‘‘ Panel edge trlmmer”)
Electric machine cutter (trim) .. . 182 0 188 6 179 0
Electric stove attendant (sce *‘ Stove nttendnnt ”) .
Electroplater, first class . .. 195 0 201 6 192 ¢
Electroplater, second class .. .. .. .. 180 O 188 6 177 0
Electroplater, third class .. .. .. .. 184 0O 170 6 161 0
Enameller, bow socket . 168 6 176 0 165 6
Enameller in colours and/or varnisher (ﬁmshmg coat brush) 189 6 196 © 186 8
Folding machine operator .. . 172 0 178 6 169 0
Frame operative (cushlon and squa.bs) . .. 172 0 178 6 1690 o
Fumnace brazer .. .. .. 180 6 187 © 177 8
Furnaceman . 171 0 177 6 168 ©
Garnish mould bender nnd/or shaper (see “ Bender md/or
shaper ) .
Garnish mould finisher .. . 182 © 188 6 179 ©
Grainer, transfer (see Transfer grainer ”)
Grinder and/or buffer (metal) . . 171 0 177 6 168 0
Grinder and/or buffer (metal) usmg portuble machine .. 176 0 182 6 173 ©
Guillotine machinist .. . 172 0 178 6 169 0
Hammer driver, stenm pneuma.ﬁw or other power . 166 6 173 0 163 6
Hanger, paint (see * Dlpper and hanger ”
Kiln attendant (see ** Timber kiln athendsnt ).
Labourer assisting (plating department) 161 0 167 6 1568 0
Labourer assisting without using tools (chassis assembly) 181 0 167 6 158 ©
Liner - .. .. . 189 6 196 0 188 6
Machinist (metal), ﬁrst cla.ss R .. .. Lee 186 0 201 6 192 0
Machinist (metal), second class.. .. . .. 180 © 186 6 177 0
Machinist (metal), third class .. .. .. 171 © 177 6 168 0
Machinist (wood) (see * Wood mnchmlst .
Machine setter-up, other than machines specified in definition
of first class machinist (metal) . 180 6 187 © 177 6
Marker-out or scriber (usmg patterns or templates) .. 170 0 176 6 167 0
Metal band sawyer (see “ Band sawyer, metal ")
Nickel polisher and/or grinder . . . 173 0 179 6 170 0
Painter, coach (brush) .. .. 189 6 196 0 188 6
Painter, spray (on coats other ‘than pnmmg) .. . 189 6 196 0 186 6
Painter, spray and/or brush (on prime coats) .. 176 0 182 6 173 0
Pu.int.er, brush and/or spray (on floors, \mdercamngeﬂ, a.nd
gear) .. 168 6 175 0 1856 6
Painter’s labourer . .. .. . .. 163 0 169 6 160 o
Panel beater, first cIa,ss .. .. . .. 195 © 201 6 192 o
Panel beater, second class .. .. . .. 189 6 196 © 186 6
Panel edge turner .. . N .. .. 180 0 186 6 177 0
Panel fixer, metal . .. .. .. .. 172 0 178 6 169 o
Panel machinist (other) .. .. 171 © 177 6 168 0
Panel worker, dent knocker and/or meta. .imsber .. 189 6 196 0 186 6
Paster (trim} .. . 173 0 179 6 170 0
Petrol tank opera.tlve o .. .. . 173 0 179 6 170 0
Pickler .. .. .. .. .. 171 ¢ 177 6 168 0
Plate glass beveller .. .. .. .. .. 185 0 191 6 182 0
Plate glass cutter . .. .. .. .. 185 0 191 ¢ 182 0
Plate glass driller . .. .. .- . 185 0 191 6 182 ¢
Plate glass grinder .. . .. . . 168 6 175 0 185 6
Pleat stuffer .. .. . 171 0 177 6 168 0
Polisher, nickel (see * Nlckel pohsher ”)
Polisher (paint) usmg buffs .. .. 180 © 186 6 177 ©
Polisher (paint) (see *“ Wet rubber and/m' pollsher ).
Power hammer driver (see * Hammeor driver ).
Press operator (over 400 tons pressure) . 181 0 187 6 178 0
Press operator's assistant directly assxsbmg “at press
{over 400 tons pressure) .. .. 165 0 171 8 162 0
Press operator (light) . .. .. .. 170 0 176 6 167 0
Process worker .. . 165 © 171 6 162 0
Riveter on motor truck or w&gon body . .. 188 8 196 0 186 6
Riveter, chassis . . 176 0 181 6 172 0
Riveter, other (up to and mcludmg §-i m nvet,) .. 172 0 178 6 189 0
Rotary buff operator— .
{a) While domg dent. knocking .. 189 6 196 © 186 8
(b) While not doing dent knooking on the I.me .. 182 0 188 6 179 0
Rotary shearing machinist . 180 © 186 6 177 ©
Sand blast operator (see “ Shot aud/or gand  blast
operator *’). )
Sandpaper and emery machinist (woodwork) . .. 167 © 173 6 164 ©
Screwer and/or tappe .. . 166 6 173 © 163
Scriber (see Mn.rEar-mxt. or scrlbﬂr ”).
Sectional trimmer (see * Trimmer, sectional '),
Setter-up machine (see *“Machiune setter-up ).
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Day Smorr.
Wages per Week of 40 Hours,
— ‘Within a radius of 20
Miles of G.P.O.,
Mr‘.'l the G’e;elolo hﬁ'ﬁ'
o
Warrnambool Fost At ‘¥aliourn. All Other Parts of
Offices ; 5 Mlles of Chief .
Post Office at Mildura;
and the Gippsiand
4 trict.
MaLEs—continued.
Production~—continued.
s d. 8. d. s d.
Shot and/or sandblast operator (where adequstely protected) 171 © 177 68 168 0
Smith tmdcsmen “ . 198 6 203 © 193 6
Solderer, ““ on the line”’ .. .. .. .. 188 6 196 0 186 6
Solderer not “on the line™ .. .. . . 182 0 188 6 178 0
Solderer {on other than body work) . .. .. 182 0 188 6 179 o
Spotter and/or toucher-up R .. .. 189 8 196 © 186 6
Spruy painter (see *‘ Painter, spra.y )
Spring fitter .. .. .. .. 195 0 201 6 192 o
Spring maker, cushmn a,nd aquab . . . 189 6 196 0 188 6
Spring maker, laminated .. .. . 196 0 201 & 192 ¢
Spring maker, spiral (by hand) .. .. . 180 6 187 0 177 6
Spring service worker . .. .. 171 0 177 6 168 0
Squab and/or cushion maker .. .. .. IS 189 6 196 0 186 6
Svopper-up . .. .. .. .. 175 O 181 ¢ 172 ¢
Stave nttendlmt, electnc .. .. .. .. 172 © 178 6 169 0
Strap maker .. .. . .. 171 0 177 8 168 0
Stretching machine operatm- . .. .. . 172 0 178 6 169 0
Striker .. . 186 © 172 6 163 o
Tapper (see “Scmwer “and or ta r")
Tef:l;: / Ppe .. .. 171 0 177 6 168 0
Timber kiln attendant .. .. .. .. 183 0 169 6 160 0o
Timber orderman .. .. .. .. .. 170 0 176 6 167 o0
Timber stacker N 164 © 170 8 161 o
Toucher-up (see Spotter and/or toucher-up ”)
Transfer grainer . . . 174 0 180 6 171 o
Trimmer, sectional (on ‘the hne) .. .. .. 185 0 191 & 182 ¢
Trimmer, sectional (off line) .. . 180 0 186 6 177 0
Trimmer, tradesman (mcludmg cutter by hsmd) .. 189 6 196 0 186 6
Tube maker .. . .. .. 1868 6 176 © 165 6
Tyre fitter .. .. .. . . .. 168 6 176 0 166 6
Uni-shear operator .. 171 © 177 8 168 o
Varnisher (see “Enameller in colours a.nd/or va.mmher")
Vyceman . 174 0 181 6 171 o
Washer usmg pheny], petro] kerosene, &,c. .. .. 166 © 172 8 163 0
Welder, “ A" grade .. .. . .198 6 206 0 1956 6
Welder,”” B grade .. .. . N .. 191 0O 197 6 188 0
Weldar. federal aluminium . 182 0 188 6 179 ¢
Welder, oxy-acetylene and/or elecmc arc (other than “ A ™
B grades) . .. .. 182 0 188 6 179 o
Welder, elecmo spot and butt .. .. .. 172 0 178 6 169 ¢
Wet rubber and/or polisher (paint) . . 178 0 182 6 173 o
Windscreen frame assembler (see * Assembler")
Wood machinist, first class .. . .. .. o 180 6 196 0 186 6
Wood machinist, second class .. .. e .. 180 0 186 6 177 0
Writer - .. .. .. .. . e 195 0 201 6 192 o
Horse-drawn Vehicles.
Axle maker .. .. . .. .. . 189 8 196 0 186 6
Axle turner .. . . . o . 189 6 196 0 186 6
Grainer .. .. .. 180 6 196 0 186 6
Nave mortise "and bonng maclnmst . .. . 170 0 176 8 167 0
‘Nave turner .. . . .. .. 183 0 1890 6 180 0
Signwriter .. .. .. .. . . 189 6 196 0 186 6
Spoke Iather .. . - - P 183 0 189 6 180 0
Spoke planer .. .. .. .. .. 183 0 180 6 180 ©
Rpoke tenoner .- e o L e . .. 183 0 180 6 180 0
bpoke throater . . .. .. .. 183 0 189 6 180 o
Timber bender . . . . 183 © 189 6 180 0
Wheelwright and wheel maker 189 6 196 0 186 6
(All other classifications as prescnbed for in other A :
Sections.)
Rolling Stock.
Body maker .. . . . . 195 0 201 6 192 0
Pivman .. e L e . . 180 6 . 187 0 177 ¢
Wheel grmd.ar . . - .- .- 180 6 187 ¢ 177 &
Wheel turner 196 0 201 @ 192 o
(All other olassifications a8 prescnbed for in other
Sections,) . .
Miscellaneous (Wherever Employed) .
Acetylens generator operator in charge of installation: -.... 176 0 181 6 172 0 )
Driver of chassis and/or new vehicle .. .- . ’ 169 0 178 6 166 ¢
Case maker .. . .. .. .. .- 168 6 . 176 0 165 6
Cass repairer . .. . .o . 1656 0 e 171 -8 -162 -0

The rates in clause 2 include war loadings.
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FEMALES.
3. (@) The minimum rates to be paid to adult female maochinists and females employed in the cushion and squab springs
and frame department of the following classes of work :—
Working or attending the following machines :—knotting U and 8 metal, clip-wire cutting, foot power closing, bending,
wer press, electric welding ; also assembling, placing springs in frames ready for closing (in form), placing and
xing clips and oross stay wires, shall be :—

Per erk of 4; Hours.
s d.
For the first six months . .. . o .. . 414 0
Thereafter - - . . - e . .. 5 3 6
(b) The rates payable to fomales under the age of 21 years shall be :—
Per Week of 40 Hours
8 d.
For the first six months . .o .o e .- - 3 30
For the second six months .. .. . - . 318 0
Thereafter until 21 years of age .. .. .. . . . 413 0
APPRENTICES.

An amended form of Indenture was prescribed by the Board on 12th July, 1950.

4. (a) Minors may be taken as indentured apprentices to one or more of the trades of—

(i) Smith, including coach smith, spring maker and spring fitter, wheelwright smith and genoral smith.
(ii) Trimmer (Production).
(iii) Axle maker.
(iv) Saw dootor.
(6) Minors other than indentured apprentices shall not be kept at the following occupations :—
(i} Electrical fitter.
(ii) Electrical mechanic.
(iii) Eloctro-plater, first class.
(iv) Fitter and/or turner.
{v) Metal machinist, first olass,
(vi) Pattern malker.
(vil)) Welder (first class only).
(viii) Body maker, first class.
(ix) Painter (i.e., tradesman who mixes, matches and applies paint).
(x) Tradesman panel worker and panél beater (first class).
(xi) Trimmer, development and/or repair work.
(xii) Wood machinist (first class).

{¢) The proportion of apprentices that may be taken by any employor shall be one to three or fraction of three tradesmen
in each seotion of the industry.

In the trade of electrical mechanic, the proportion of apprentices who may be taken by an employer shall not exceed one
apprentice for every two or fraction of two tradesmen.

The number of tradesmen shall be deemed to be the average number working during the immediately preceding six months
and in ascertaining such proportion an employer actually working in any workshop shall be deomed to be a tradesman.

(d) The periods of apprenticeship shall be as follows :—

If the apprentice when articled is under the age of 17, five years; if over the age of 17, four or five years at the
option of the contracting parties.

(¢) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship.
Cancellation or Suspension of Indeniure.

(f) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be suspended

or cancelled—
(i} by mutusl consent ;
(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an apprentice

and a transfer to another employer cannot be arranged ;
(iii) if in the opinion of the Secretary for Labour circumstances exist which render such suspension ur HNation

necessary or desirable.
Any covenant in an indenture inconsistent with the provisions of this clause shall be null and void and of no force or

effoct whilo this Determination remains in force and applies to the parties to the indenture.
Instruction in Welding.
(g) The training of apprentices to smithing, fitting, and turning or panel working shall include instruction in electric welding
and/or oxy-acetylene welding as far as is practicable with the facilities available in the shop in which they are trained.
The training of apprentices to body making or electrical fitting shall include sufficient instruction in welding to enable them
to perform the work of their trade in the shop in which they are trained.
Wages.

(h) {a) Apprentices—

‘Wages per Week of 40 Houre.

J— Within a radfus of 20
Miles of G.

es of G.P.O.,
Melbourne ; 10 Miles
of the Geelong and All Qther Paris of

‘Warrnambool Post At Yallourn.

Offices ; 5 Miles of Chief . B Victoria.
Post Odm'::; a(t}lmldur;;
and the palan

trlct!:

Dis

Five-yea. ‘erms— & 1. s A, 8. d.
First year . .. .. ae 40 6 42 6- 39 6
Second year e .. .. . 87 O 59 6 55 6
Third year o .. . .. 7 6 79 0 74 0
Fourth year .. . . .. 119 6 1258 0 117 ©
Fifth year .. .. .. .. . 149 0 166 6 148 0

Four-year terms—where the apprentice enters or has entered

his apprenticeship after reaching the sge of 17 years—

First year .. . .. . .. 46 0 48 0 45 0
Second year .. .o .. .. .. 7 0 78 6 73 6
Third year Ve . . .. .. 119 6 125 © 117 o
Fourth year .. .. 149 0 1556 6 146 0

The sum of 4s. per week shall ve added to the above rates in the oase of apprentice patternmakers.

Apprentices to body-making first class shall be supplied by their employers at the end of each quarter with an order for
sum equivalent to 2s. 6d. per week as a tool allowance.

(b) An employee who is under 21 years of age at the expiration of his app iceship and thereafter works as a minor
the oocoupation to which he has boen apprentioed shall be paid at not less than the adult rate presoribed for that classification
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Sick Leave, Public Holidays, and Annual Leave.
(i) Apprentioss shall bo entitled to sick leave, public holidays, and annual leave as prescribed by clauses 8, 13, and 14 hereof.

Hours.
() The ordinary hours of employment of apprentices shall be the same in each workshop as those of journeymen.

Overtime and Shift Work,

(k) Where practicable no apprentice under the age of 18 yeara shall be required to work overtime or shift work provided
that no apprentice shall except in an emergency work or be required to work overtime or shift work at times which would prevent
his attendance at technical school as required by any statute, Determination, or regulation applicable to him.

() No apprentice shall work under any system of payment by results.

(m) Any apprentice who cannot complete his full term of apprenticeship before reaching his 21st birthday may with the
approval of the Secretary for Labour and by agreement with his employer serve as an apprentice until he reaches the age of 23
years,

B

(n) An apprentice at the end of the calendar period of any year in which he has actually given service to the employer upon
less than the ordinary working days prescribed in the Determination for the trade or in which he has unlawfully absented himself
without the employer’s consent may for every day short of the said number of working days and for every day of such absence
be required by his employer to serve one day in which case the calendar period of the succeeding year of his services shall not
be deemed to begin until the said additional day or days shall have been served provided that in calculating the extra time to be
so served the apprentice shall be credited with time which he has worked during the relevant year in excess of his ordinary hours.

(0) No employer shall either directly or indirectly or by any pretence or device receive from any person or require or permit
any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any probationer
or apprentice.

(p) Apprentices attending technical colleges or schools for prescribed courses and presenting reports of satisfactory conduct
shall be reimbursed all fees paid by them.

{g) A person who is for a period not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional works shall not be taken into account in caloulating the proportion of apprentices to journeymen.

MaLE JUNIOR WORKERS,

5. (a) For the duration of the present war, the system of calculating the wages of male junior workers on the basis of age
plus experience shall be suspended. At the conclusion of the war, that system shall be reverted o, but without prejudice to the
right of the Unions, or any of them, to seek alterations thereto.

(b) Unapprenticed male junior workers may be employed in any occupation covered by this Determination.

(¢) Subject to the exceptions hereinafter provided, the minimum rates of wage for unapprenticed male juniors shall be
the following : —

‘Wages per Week of 40 Hours.

—_ ‘Within a radius of 20
Miles of G.P.O.,
Melbounaa ;l i0 Milss
of the Geelong an

‘Warrrambool Post At Yallourn. All Ot{',?wP ?rfs of
Offices ; 5 Miles of Chief ctoria.
Post Office at Mildura ;

and the (ippsland
District.

s. d s d. s d.
Under 16 yoars of age .. .. .. . 36 6 38 6 38 0
16 years of age .. .. . . . 51 6 54 0 50 6
17 years of age .. .. . .. .o 70 0 73 0 68 6
18 years of age .. .. . .. . 88 0 92 0 86 ©
18 years of age . - .. .. 110 6 115 6 108 6
20 years of age .. .- . .. 132 6 138 0 128 6

Provided that the rate payable to any employce shall not be less than 20s.

(d) An unapprenticed male junior, who at the date upon which this clause comes into effect is entitled to a rate higher
than that hereby prescribed for an employee of his age, shall be paid not less than the rate to which he is so entitled until the
rate prescribed by this clause exceeds his existing rate.

() Unapprenticed male juniors under 18 years of age assisting at furnaces shall be paid 3s. per week in addition to the
above rates.

(f) Employees shall furnish proof of age by means of birth certificate or sworn declaration by parent or guardian, upon
which the employer shall be entitled to rely.

(g) The proportion of male juniors that may be employed by any employer shall be one junior (whether he be an indentured
apprentice or an unapprenticed male junior) to every three male adults employed in the shop or factory.

Clauses, other than clauses 2, 3, 4 and 5, of the said Determination shall remain in force.

By Aauthority: J. J. GOURLEY, Government Printer, Melbourne.



