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GOVERNMENT GAZETTE.
Bublished by Authoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 1086} THURSDAY, NOVEMBER 8. (1951

Faotories and Shops Aots.
DETERMINATION OF THE SHOPS BOARD No. 9 (DRAPERS AND MEN’S CLOTHING).

Nore.—1. On the 8th March, 1921, this Board was appointed iu lieu of the Drapers Board and the Men’s Clothing Board.

2, This Determination applies to the following parts of Victoris, namely:—The Metropolitan District as defined in the
Factories and Shops Acts and the Orders in Council ‘thereunder; the oities of Ballarat, Bendigo, Geelong, Geelong Wost,
Warrnambool, and Newtown and Chilwell; and the boroughs of Eaglehawk and Sebastopol.

N aocordance with the provisions of the Factories and Shops Aots, the Wages Board appointed to ‘ determins the lowest pricea
I or rates which may be paid to any persons employed in the business of a seller of—
(a) any article of men’s or boys' clothing (whether made to order or otherwiss), mercery, or wearing apparel, including
underclothing, hats, and capa; . .
{b) goods usually sold by drapers or haberdashers, including mantles, costumes, millinery, gloves, stockings, and under-
olothing,” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in
of this Board shall be revoked and replaced by this Determination.

November, 1951, the last previous Determination

2.
Apprentices or Improvers. Other Employeera.
* Wages per Week of 40 Hours,
* Wages per Week of 40 Hours. -
n})tn“:;delthe
Females Employed In Within the stropalitan
DDress, L%ancl;e]s]@er, oth — M‘B‘;"%"“ wh:)r!s'?e’rcewla
T. urnishings, T L} N term!
Prhlll{;?rgllks, or Megn’s Females. D°.p l;::tlm.
Clothing Departments, plies.
and AIl Dales.
Age. ‘ o 2 d. s d.
ge Por- Males.
Percentage cenotti_nge
of Basic Female Manager (other than department
Wage. . Rasic manager), i.e., a person entrusted
Wage. with the control or superintendence
of a shop, notwithstanding he
may be under the orders of a
s d. s. d superior who does not devote his
i B _ whole time to the management of
Under 15 years of age .. 33 63 6 37 55 0 the said shop .. . . 256 6 253 6
At 15 years of age .. 33 65 6 37 35 0 | Department manager, ie., 8 person
At 16 years of age .. 40 79 6 44 65 6 in control of three or more saleemen
At 17 years of age .. 51 101 6 54 80 6 or saleswomen 21 years of age or
At 18 years of age .. G4 127 6 66 98 6 over, notwithstanding he may be
At 19 years of age .. 80 159 0 77 114 6 under the orders of a superior who
At 20 years of age .. 99 197 0 20 134 0 does not devote his whole time to
the management of such depart-
ment .. .. .. .. 246 6 243 8
Person in charge of an order tailoring | -
establishment .. e . 250 6 247 6

¢ The above rates Include a war loading of 4s, per week in the case of adult males and proportionate amounts for females and all junlors,
No. 1086.--10238 /51, —PRICE 6D.
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Other Employees.

* Wagey per Week of 40 Hours,

Qutside
Apprentices or Improvers. M:l;:o-
Within | pofieo
_ aege | Distries
wherever
polltan this
District. Determi~
natlon
applies.
ProroRTION (in any Shop or Place). Males. s. d. |s d.
Pattern-men, assemblers, or salesmen .. .. 236 01233 ©
Canvassers, who are in any way connected with the
sale of goods .. .. . .. (232 0236 O
APPRENTICES. Collectors who, in addition to their duties of collecting,
are in any way connected with the sale of goods 239 0 (236 ©
Foreman packer or storeman, i.e., a person in control
et Males. - of four or more packers or storemen, notwithstanding
. . he may be under the orders of a superior who does
One male apprentice to every three or fraction of three not devote his whole time to the management of
male workers receiving not less than 233s. per week of 40 such department . . . L 1235 6232 @
hours. Packers or storemen 231 0 [228 O
Portera .. 223 01220 O
All others .. . 236 0 (233 O
Females. Females.
. . Manageress (other than department manageress)—
(o225 Tl sppretin o opry the o rton of three | PGS o other than o pron povide o
4%!”":0"’]“0 € g - Od. pe under {(b) hereof) entrusted with the control of super-
. intendence of a shop stocking dress or Manchester
. i . . oods, drapery furnishing, prints, silks, men’s clothing,
5" mdentgre of%a"[‘)]pl}nmesluplg:scnbed by the Board gr female l:'vearing appmgel? notwithstanding she mng'
was approved on anuary, y be under the orders of a superior who does not devote
his whole time to the management of the said shop (250 6 |247 6
(b) A person working singly or in control of not
more than three salesmen or saleswomen entrusted
with the control or superintendence of a shop stocking
IMPROVERS. female wearing apparel, notwithstanding she may be
under the orders of a superior who does not devote his
One male improver to every male person receiving not less or her whole time to the management of the said shop (107 0 jiv4 O
than 233s. per week of 40 hours. Department or section manageress—
(a) in control of three or more salesmen or sales-
Two female improvers to one female person] receiving not women 21 years of age or over, in dress, Manchester,
Four female improvers to two female persons, | less than 161a. drapery furnishing, prints, silks, or men’s clothing,
and thereafter— 6d. per week departments, or section thereof, notwithstanding
One female improver to each additional female | of 40 hours. she may be under the orders of a superior who
person does not devote his whole time to the management
of such department or section thereof .. .. [242 0 239 O
Provided that two improvers may be permitted where (&) In control of three or more saleswomen 2
a shop is operated by a male proprietor or manager as years of age or over in any other department, or
the only senior. section thereof notwithstanding she may be under
the orders of a superior who does not devote his
Provided further that one female improver in lien of one whole time to the management of such department
male improver or one male improver in lisu of one feraale or section thereof . .. .. .. 184 6 181 6
improver may be employed. Saleswomen selling goods usually sold in dress, Man-
chester, drapery furnishing, prints, silk, or men’s
clothing departments .. .. .- .. 2386 0 |233 O
Other saleswomen or pattern women, or assemblers (164 ¢ [161 ©
- | Packers .. .. . e .. 1207 6 {204 6
Canvassers who are in any way connected with the salo
of goods . 164 6 {161 6
Porters 207 6 204 ©
All others 164 6 {161 6

* The above rates Include a war loading of 4s. per week in the case ot adult males and proportionate amounts for females and al! jualors.

DETERMINATION TO BE AVAILABLE FOR INSPEOTION.
3. An employer shall causs to be kept in a conspicuous place, a copy of this Determination, on each floor of a building where work
vovered by this Determination is being performed. Such copy of the Determination shall readily be available for inspection at any

time.

Proor Supeavisors, FLooR WALKERS AND/O8 SUPERINTENDENTS,
4. Ploor supervisors, floor walkers and/or superintendents shall be paid 5 per centum over and above the rate fized for

s 21 years or over, provided that any

15 per b

20 houre in any one week shall not be entit

Tiues or BeamwNive anp Exping Work.
Time of Beginniug. Time of Ending.

On the usual half-holiday .

On the other working days of the week..

6. The following rates shall be paid for all work done:—

() By persons (including apprentices and improvers} employed as

(1) Before 9 a.m. .e ..
(2) Outside the times of ending work

. e . 9'5 a.m. noon.
9-5 a.m. 5:30 p.m.
OvERTMME.”
saleswomen—

salesmen or

{3) Within the times of beginning and ending work in exoess of 40 hours Double time.

(6) By sll other persons (1) Outside the times of beginning and ending work.

Double time.

(2) Within the times of beginning and ending work in excess of 40 hours Double time,

. Five times the ordinary rate.
. Double time.

person acting as floor supervisor, floor walker and/or superintendent for leas than
d to the additi

* NoTE.~-Sectlon 117 {2) Act 8677 provides that:-—Any person may, if notice in writing has previcusly been seut to the chief Inspector, bs
employed In any sbop or at any work in connexion with & shop for any time not excesding three houars In any one day bsyond the ordinary working
hours vided that the tota! number of days in any one year on which in any shop or at any work in coanexion with a shop any such parson Is so

gmvléygo-hun not sxceed twonty-five,

Section 105, however, makes it an offence for an employer to detain an employee later than half an hour on a half-holiday.

NoTs.—Section 174 of the Factories and Shops Acts Eroﬂdo that where an.

fixed by » Wages Board !s applicable then such person shal
such work.

rson Is employe 1 to performtwo or more classes of work to which & rate
be paid In respect of the time occupled in each class of work at the rate fixed by the Board far
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7. Any employee required to work after the usual finishing hour of work or before the usual commenocing hour of work
beyond one hour shall be paid not less than 3s. 6d. meal money in addition to the overtime rates as prescribed for in this
Determination.

TERMS OF EMPLOYMENT.

8. (a) Weekly Employment.

Except as hereinafter provided employment shall be by the week and a weekly employee who is ready willing and available .
to work the number of hours preseribed herein as a week’s work shall be paid the full weekly wage fixed herein irrespective of
the number of hours worked not e.ceeding 40: provided however, that such an employee not attending for duty except as
provided by cliuse 14 (sick leave) heieof shall lose his or her pay for the actual time of such non-attendance.

Provided further that an employer may deduct psyment for any day an employee cannot be usefully employed because of
any strike or through any breakdown of machinery or any stoppage of work by any other cause arising out of such strike and
for which the employer cannot be held responsible. Provided further that any such time lost shall be counted as time worked in
computing sick lrave under this Determination.

(b) Part Time.

A weekly employee not ready willing and available to work the full number of hours normally worked by employees of
similar classification with tho same employes, but who is ready willing and available to work a specified lesser number of hours
at his or her own request shall be paid pro rata the wages prescribed heréin for 40 hours work according to the number of hours
worked : provided that the proportion of part time employees in any shop shall not exceed one for each three or fraction of
three engaged a3 weekly employees.

(c) Casual Employment.

Where & person is ready willing and available to work the number of hours required by an employer such being less than

the number of hours prescribed herein as a week’s work he or she shall be paid as follows :—

For time worked up to the first 20 hours—

1. In any week in which two or more Public Holidays occur at the ordinary wages rate plus 50 per cent.

2. In any other week at the ordinary wages rate plus 33} per cent.; with a minimum payment as for four hours’
work on any day, and for time worked beyond the 20 hours aforesaid—the ordinary wages rate; provided that
the total amount payable, excluding any overtime, shall not exceed the wage prescribed for o week’s work.

(d) Provided always that any employee who is requited to work less than 25 hours per week, but who is required to work
for any period during a Friday or a Saturday shall be deemed a casual employee and any employee who is required to work less
than 20 hours per week or in any week shall be deemed a casual employce and paid accordingly.

MEeaL INTERYVALS,

9. Al employees shall be allowed the following meal intervals with permission to leave the shop for the whole of such intervals
viz. :—

From Monday to Friday, one hour for tunch between noon and 3 p.m.

REest PERIOD.

10. All employees shall be allowed two rest intervals on each day (Monday to Friday inclusive) as follows :—(a) The first of
ten minutes to be allowed between the time of commencing work and the usns{maal interval ; (b) the second of ten minutes to
be allowed between the usual mesal interval and the time of ceasing work for the day. Such intervals are to be counted as part
of time worked, :

TERMINATION oY EMPLOYMENT.

11. Exoept in a caso where an employes or an employer has been guilty of misconduot, or where an employee has been engaged
temporarily for a period not exceeding six weeks in duration, seven days' mnotice of termination of employment shall be given by
either party or one week's wages paid or forfeited, as the case may be, in lien thereof.

Notior or INTENTION TO RaTION.

12. Where an employer owing to slackness of trade desires to ration his employees, ho shall give at least one clear working

day’s notice to each employee of his intention to ration such employee.
AxNvuaL HoLipay.

13. The annual holiday shali be as prescribed by the provisions of the Naclories and Shops (Annual Holidays) Act 1948,

No. 5111, ond apy amendments which may be made thereto from time to time.

(In his or her own interests each employer of labour should obtain s copy of the above Act which may be purchased from
the Government Printer, Melbourne, at a cost of 1s., plus postage.)
8i0x LEave.

14. {a) Any employee who, having had at least three months’ service with the same employer, is absent from duty as a result
of personsl ill health or accident shall be entitled to sick pay as follows :—
(i) During the first year—3} hours’ ordinary pay for each complete month of service ;
(i) During any subsequent year of service—40 hours’ ordinary pay.
Provided that in either case such employee produces or forwards within 48 hours of the cc t of such ab evidence
satisfactory to the employer that his or her non-attendance was due to personal ill health or ident itating such ab

(6) If the full period of sick leave as prescribed above i3 not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from year
to year. For the purposes of this sub-clause service prior to the 1st August, 1948, shall be disregarded.

No employer shall terminate the services of an employee during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-clause.

SproraL RATES YorR SuNDAYS AND Houpays.
" 15. The special rates for all work done on Sundays or the undermentioned Public Holidays shall be—
Sunday ve .. - - .. .. .o . - +«+ Double time,
New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, King’s Birthday,
Melbourne Cup Day (Metropolitan District only), Christmas Day, Boxing Day, and after Double time.

12 noon on SBhow Day in such localities mentioned in the Sixth Schedule to the Public Service
~Act 1946 as are within the area to which this Determination applies.. .. .

Provided that for the year 1951 the 9th May, and the 13th November shall be added to the above list of Public Holidays.
Easter Saturday—

(a) In the ares enclosed by and including Flinders.atreet, Spencer.street, Lonsdale-
street, and Spring-street in the City of Melbourne .. . ..

Five times the ordinary

rate.
(5) In all other places where this Determination applies .. e e .« Double time.
But if any other day be by Act of Parli or Proclamation aubstituted for sny of the above.named holidays, the special rate shall
only be paysable for work done on the day so substituted. pocl
HoLipays.

16. A weekly employee shall be entitled to the Public Holidnys mentioned in clause 15 without deduction of pay.
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17. Where o bieycle is provided by an employee and is required to be used.in connexion with his employer's business, an
sllowance of 1s. 6d. per week in addition to the ordinary wage shall be paid to such employee.

REFPERENCE.

18. An employes, on severing his or her connexion with an employer, shall be entitled to and shall receive from such employer s .
reference in writing, stating his or her period of service and qualifications. Thia provision shall only apply in the case of an employee
who has been employed continuously for three months or more.

Time aND WagEs RECORDS.

19. An employer shall keep time and wages records showing the name of each employee, the hours worked each week by, and
the wages and overtime paid to each employee. Such record shall be open for inspection by a duly accredited representative of
the Shop Assistants and \arehouse Employees’ Federation of Australia. Provided that an inspection shall not be demanded
unless the Secretary or other paid official of the union suspects that a breach of the Determination has been committed.

' PAYMERT oF WaAQERS.

20. All wages due shall be paid not later than Thuraday in each week, and wmust be paid during working hours.

21, Any party to this Determination shall have leave to apply to the Industrial Appeals Court for a revision of clause 8
of this Determination at any time and from time to time after the expiration of six months from the date of its Determination
of the 5th December, 1949.

PERIODIOAL ADJUSTMENT OF WAGES,

22. The wages rates for adult males sot out in clause 2 are based upon the following basic wage, and. pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted by the same amount and at the same time as such Basic Wage as prescribed by clause 23.

Basic Wage.

Basic Wage Tndex Number
Place. (Adpustable). Set Assigned.
£ s d
Within the area to which this Determination applies .. e . . . 919 0 Melbourne

ADJUSTMENT oF Basio WigE.

23, (a) For the purposes of this Determination, the expression “Commonwealth Statistician’s ‘all items’ retail price index
numbers ”* or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1052, the amount of the basic wage shall be as
prescribed in clause 22.

(¢} During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s «all items” retail price index number by the factor -103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach -5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages rates for adult females are based on a basic wage being 75 per cent. of the basic wage for adult males
calculated to the necarest Gd., half or less than half of 6d. to be disregarded. The wages rates for adult females shall be
adjusted by increasing or decreasing such rates by the amount of the difference from time to time in the said busic wage for
females, provided that adult females selling goods usually sold in dress, manchester, drapery furnishing, prints, silk, or men’s clothing
departments and a manngeress, or department or section manageress associated with a shop or department selling the same class
or classes of goods shall from time to time have their rates adjusted to accord with the rates prescribed for adult males selling goods
usually sold in the said departments.

. () The wages of apprentices or improvers shall be the appropriate percentages as set out in clause 2, such wages shall
be caleulated to the nearcst 6d., half or less than half of 6d. to bo disregarded.

A. V. BARNXNS, J.I’,, Chairman.

J. W. RYAN, Scerctary.
Melbourne, 15th October, 1931,

By Authority: J. J. Gbumv, Government Printer, Melbourne. -



