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FRIDAY, FEBRUARY 16. [1951

No. 206]

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the
‘Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
‘Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1951.

Dated at Melbourne, this - RAY. H. BEERS,
14th day of February, 1951. Secretary for Labour.

PAINTERS BOARD.

Clauses 1 and 2 of Part I. and clauses 1 and 2 of Part II. of the Determination made on the 27th November, 1950, and
4in force as from the beginning of the first pay period to commence in December, 1950, shall be replaced by the following clauses :—

PART L
1. This Pari applies only In respect of the employment of persons - on the construetion renovation alteration repair or
demolition of huildings performed on the site thereof, and in particular it shall have no application—

(1) to employment by an employer In any Industry where the work performed by the employee is subsidiary or auxiliary
to the chief and prineipal purpose and business of such industry ; or

(#1) to employment in workshops or Joinery ‘mills,

2. (i) . . Wgams.
(@) Apprentices and Improvers. )
Other Employees.
Apprentices Per Week of 40 hours.
—_— Percentage | 4 djustable . o Per Week
BasicoWugeA Wage. Loading. Total Wage. Per hour. of 40 hours,
s d. s d. s d. s. d. s d.
1st year .. .. 29 49 6 2 8 52 2 All classes of work N .. 6 31| 250 10
2nd year .. . 38 64 6 5 4 69 10
2rd year .. .. 53 9 0 8 0 98 ©
4th year .. .. 76 129 0 10 8 139 .8
Sth year .. .. 98 166 6 13 4 179 10
Improvers. Per Week of 40 hours.
s d.
1st year’s experience .. .. .. 62 7
2nd year’s experience .. - .. 83 10
3rd year’s experience .. .. .. 117 17
4th year’s experience .. . .. 187 7
5th year’s experience .. . .. 215 10
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Apprentices and Improvers.

Otber Employees.

ProPORTION (BY ANY KMPLOYER).
Apprentices.

One apprentice to every three journeymen or fraction of three
journeymen employed. .

In cases where not more than three journeymen are employed
at the trades, a socond apprentice may be employed on the
completion, by the first apprentice, of the second year of his
spprenticeship course.

* Improvers.

workers receiv-
ing not less
than 250s 10d.
per week of 40
hours.

One improver to three .. .
Two improvers to six .. . ..
Three improvers to twelve and there-
after one additional improver to every
twelve additional . L. .

* Note.—The employment, within the Metropolitan District, of any Improver is illegal.

(ii) An employer shall not employ any minor at work covered by this Part unless under a contract of apprenticeship, provided
that any person who on or before the lat June, 1949, was employed as an improver may continue to be so employed and psid at the
rate prescribed in sub-clause (i) hereof for an improver of like experience.

. (iii) I?adi.ng Hand, ie., a tradesman who is given responsibility of direction and supervision of the work by his employer or by
his employer’s responsible representative of not fewer than tive tradesmea shall receive in addition to his ordinary wage, allowances

as follows :—

(a) If in charge of five tradesmen as aforesaid—Is. per day :

(b} If in charge of more than five tradesmen as aforesaid, ls. per day for being in charge of the first five tradesmen,
plus an additional 1s. per day for each additional five, or fraction of five tradesmen in excess of anch first five

tradesmen.

PART II,
1. This Part applies in respect of the employment of all persons coming withln the ambit of the Detormination, other than

those provided for in Part I. hereof.

2,
WacEs.
“(a) Appreatices snd Improvers. () . Juvenlle Workers, I.Le., Persons under él'yenrs of
Age (other than A?prentlces or Tmprovers)
engaged In producing Signs or Posters by
Apprentices Per Week of 40 hours. means of Stencils, Screens, or other like
methods or at any work incidental thereto.
N .
. lerc::)nuzge A‘\l\];l,is':b!e Loading. | Total Wage. _ Percgntage Per Week
Basic Wage. | YO8 L. Basic Wage, | 0€ 10 Tlours.
s d. s d. s d. N s. d.
Ist year 29 49 6 2 8 52 2 st year’s experience . .. 29 49 6
2nd year .. 38 684 6 5 4 69 10 2nd year’s experience 38 64 6
3rd year 53 9% 0 8 0 98 0 3rd year's experience . 53 90 0
4th year .. 76 129 0 10 8 139 8 4th year’s experience 76 129 o
5th yvear .. 98 166 6 13 4 179 10 5th year’s experience 98 166 6
- Taprovers. Per Week of 40 hours. PROPORTION.
e (i) Where one screen table is in operation— . .
. d Two juvenile workers to each person receiving not less
T than 170s. per week of 40 hours.
st vear's experiencé . .. . 62 7 (ii) Where ¢wo or more screen tables are in operation—
2nd “yesrls experience .. - s 8310 For each two socreen tables, four juvenile workers tor
3rd year's experience 17 3 each two fully-paid workers, provided that one of. such;
4th year's experience .. o . 6 7 fully-paid workera shall receive not less than 170s. per,
5th year’s experience .. .. .. 215 10 week of 40 hours. ;
PrOPORTION {BY ANY EMPLOYER).
: Apprentices.
One apprentice to every three journeymen or fraction of three
journeymen employed. - R
In cases where not more than three journeymen are emploved
at the trades, a second apprestice may be' employed on the -
completion, by the first apprentice, of the second year of his . e et
apprenticeship course. . ‘ R
* Improvers. Cen
One improver to three .. .. workers receiv- AN
Two improvers to six . .. .. |ing not less o
Three improvers to twelve and there- >than 244s. 6d. -
aftef one additional improver to every | per week of 40
twelve additional = .. .. . J hours. .

* Noto—The employmsnt,

within the Metropolitan District, of any Improver s {llegal.
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(¢) Oraer EmpLoYEES.

[¢}] wmnn 20 Miles of the
cipal Post Office at
%ollmbeth - street, Mel-
(i) Within 5 Miles of the Post
(i) Within ggud Gippsland
n e an¢
— Disirict us defined erain |  VIthin S Miles of the Post Al Other Parts of Victoria.
(except within a rmading
f 3 Miles of the Post
e at Yallourn).
(iv) Withm 10 Miles of the
Principal Post Offices at
Geelong and Warrnam-
bool, respectively.
Per hour. Pi‘;) v{:ﬁ}_‘r:f Per hour. Pii) ‘:]?:“'Of Per hour. P:a v;:;:t’
s. d. s d. s d s d s d s d
(o) All classes of work, other than the pro-
duction of signs or posters by means of
stencils, sereens, or other like methods.
Persons employed at—
Sign or poster writing, graining or
painting, or paperhanging, or at .
any other work specified in (a) .. 6 2% "247 6 6 4% 254 0 6 1} 244 6
(B) Producing signs or post(;rs by means of
stencils, screens, or other like methods,
or any work incidental thereto.
Persons employed at—
(i) Signwriting designing, forming,
or lettering any pictorial design,
including the cutting of stencils 6 2] 247 6 6 4} 254 O 6 13 244 6
(ii) Any other work specified in (B) 4 4 173 0 4 5% 179 6 4 3 170 0

Notmthsmnd.mg anything contained in olause 2 {c) (o) and (B) (i) of this Part any employee, within six months of his first
employment in any place, whose employment is terminated by the employer for any cause other than misconduct or incompetence

shall on such termination be entitled to be paid for such work performed by him an additional amount at the rate of 3s. 6d.
per week.

(3) Leading Hand, i.e., & tradesman who is given responsibility of direction and supervision of the work by his employer or by
his employer’s responslhle representn.t;ve of not fewer than five tradesmen shall receive in addition to his ordinary wage, allowances

a8 follows: —
(a) If in charge of five tradesmen as aforesaid—ls. per day;

(6) If in charge of more than five tradesmen as aforesaid, 1s. per day for being in charge of the first five tradesmen
plus an additional 1s. per day for each additional five, or fraction of five tradesmen in excess of such first five

tradesmen.
(e} An employet shall not employ any minor at work covered by this Part, other than as a juvenile worker as defined, unless
under & cont: of a hip, provided that any person who on or before the lst June, 1949, was employed as an improver

may continue to be 80 employed and paid at the rate prescribed in sub-clause (a) hereof for an improver of like experience.

Clauses, other than clauses 1 and 2 of Part I. and clauses 1 and 2 of Part II. of the said Determination shall remain in
force.

By Authority: J. J. GoUrLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Menry Beers, Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages
Board referred to hereunder showing adjusted rates and prices to operate from the beginning of the
first pay period to commence in February, 1951.

Dated at Melbourne, this RAY H. BEERS,
14th day of February, 1951. Secretary for Labour.

HOSPITAL AND BENEVOLENT ASYLUM ATTENDANTS BOARD.

Clauses 2, 3 and 4 of the Determination made on the 8th December, 1950, and in force as from the heginning of the
first pay period to commence in December, 1950, shall be replaced by the following clauses :—

TRAINEES IN OR ABOUT A Barres' Home.

2, (a) Wages* (see Footnote).
Lo d.
First year 313 6
Second year .. .. .. . 318 6
HoseiTaL Aips 18 TraiNing.
*) . Wages* (see Footnote).
£ s d
First year of training .. . .. 3 8 0
First year of service after obtaining certificate 5 3 6
Second year of service after obtaining certificate 53120
And thereafter the adult female rate.
APPRENTIOES OR IMPROVERS.
3. (i) Other than female apprentices to Hospital Cooking employed in connexion with institutions approved by the
Wages Board.
Waces PER WEEE (See Footnote).*
Employed at Clerical Work,
_— Males. Females.
s d. s d.
Under 16 years of age .. . - . .- .. 81 3 7206
16 years of age .. .. .. . .- .. .. 87 9 79 0
177 ., . . . .. .. .. .. . 9¢ 9 8 0
18 . . - . . .. . . . 117 6 92 9
19 . . B .- .. .. . .- .. - 135 6 102 3
20 .0 . .. .. . .. .. .. . 157 6 113 3

* The minimum wage where the employer boards and Jodges the employee shall ip the case of an adult male employes be 27s. 8. per woek less,
and in the euse of an adult female employee or an apprentice or kmprover, 24s. 8d. per weck lcas than the rate fixed.
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