{1609)

VICTORIA

GOVERNMENT GAZETTE.

Pubdlished bp Authoritp.

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.l

No. 223] THURSDAY, MARCH 1. - [1951

Factories and Shops Acts.

o

DETERMINATION OF THE ENGRAVERS BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has power to * determine the
lowest prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade, or

business of an cngraver or die-sinker, or the process, trade, business, or occupation of making (but not enamelling) metal badges ”,
has made the following Determination, namely :— -

1. That as from the beginning of the first pay period to commence in December,

1950, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

2 " WagEs per WEER or 40 Houes.

Note.—The rates prescribed in columns lettered “A.™ are payable until the beginning of the first pay period to
commence in February, 1851, when the rates prescribed in columns lettered § B.” shall become payable.

Apprentices or Improvers,
Apprentices.
Commencing Age.
Improvers.
- Under 16 or Over
16 17 17
Years. Years. | Years. PROPORTION (IN ANY PracE).
. Apprentices.
“A” s d. s d. 8. d. s d.

One apprentice to every three or fraction of three workers
lst year’s experience .. 42 01 55 01 69 6| 48 6 | cngaged in any one of the following trades or occupations :—
2nd year’s experience .. 63 0] 78 0O 7 0| 73 0 Die sinking by hand, engraver by hand, engraver-copper-
3rd year’s experience .. 84 011056 6133 0| 92 6 plate, steel stamp cutter, badge tool maker,
4th year's experience .. [ 112 0 [ 139 6} 175 0| 123 0
5th year's experience .. | 139 6.1 175 0 . 47 6
6th year’s experience .. | 176 0 .. . 181 6 Improvers.

wp» One improver to every four workers receiving not less than
Ist year’s experience .. | 44 O f 58 0] 73 0| 51 0| the rate prescribed for the classification “ Engravers by hand .
2nd year’s experience .. | 66 6| 81 6]102 0| 76 6
3rd year's experience .. | 88 6110 6{139 6| 97 0
4th year’s experience .. | 117 6146 0 | 183 0} 129 0
5th year's experience .. | 146 0| 183 0 .- 154 6
-6th year’s experience .. | 183 © .. 189 6
An employee who has completed his indenture shall be en-
titled to be paid the adult rate prescribed for the appropriate
classification.

No. 223.—763/51.—PRICE 6D.



No. 223 —March 1, 1951 1610 ' Victoria Gazette

Juvenile Workers, i.c., .persons under 21 ylefl“sko{dlngf (othprb?'kmn
appreices o uiprovied clanlng, cbting ut Uanke, dibing, mmberin, Outer Eaoployess.
or press working.,
“aAn WA “go
s d. 8. do| s d.
Under 16 year of age .. . . .. 42 0 Die Sinker, by hand and/or by machine | 227 0 | 235 0
16 years of age .. .. .. .. 53 6 Badge Toolmaker .. .. 1205 0213 O
17 years of age .. . .. .- 66 6 Steel Stamp Cutter ... .. .. 1216 0228 O
18 years of age .. .. .. .. 90 6 Engravers by hand .. . .. | 210 0218 0
19 years of age .. .. .. .- 1z o Engravers, copperplate .. .. {210 0218 O
20 years of age .. .. .. .. 139 6 Pantagraph Operator {other than die sink- i
ing or steel stamp cutting) .. 1199 0] 207 0
“RB Stencil Plate Cutter .. .. .. | 189 0| 197 O
Under 16 years of age .. .. .. 44 0 Drop Hammer Stamper who sets dies and
16 years of age .. .. . . 56 0 makes force . . .. {186 0] 194 0O
17 years of age .. .. .. .. 89 6 Press Operator .- . .| 184 0192 O
18 years of age .. .. .. . 95 0 Other Employces with not less than three
19 years of age .. .. .. .. 117 6 months’ experience in the industry. .. | 170 0| 178 0
20 years of age . .. .. ] 146 O All Others .. e .. .| 164 0] 182 0
TiME oF BEGINNING-AND ENDING WORK,
Time of Beginning. Time of Ending.
3. On the day on which the half-holiday is usually observed .. Lo .. 7.45 a.m. .. 1230 p.m.
On the other working days of the week .. .. .. . e 7.45 a.m. e 6 p.m,

OVERTIME.
4. (¢) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case of

an apprentice or a junior, the rate for overtime shall be not less than the rate herein preseribed or 1s. 6d. per hour whichever
iy the higher.

(6) An employce required to work overtime for more than two hours without being notified on the previous day or
-earlier that he will be so required to work shall either be supplied with a meal by the employer or paid 2s., and ls. 3d. for
each subsequent meal, but such payment nced not be made to employees living in the same locality as their workshops who
-can reasonably return home for meals.

Compulsory Quertime.

44. An employer may require any employee to work reasonable overtime at overtime rates and such employee shall work
overtime in accordance with such requirement. .

"An employee shall not be allowed to work more than six hours continucusly without a break for a meal.

Hovripays anp SoNpay WoRK.

5. Employees shall be entitled to the following publio holidays without deduction of pay :—Now Year’s Day, Australia Day,.
Good Friday, Easter Saturday, Easter Mounday, King's Birthday, Labour Day, Anzac Day, Christmas Day, and Boxing Day, or
such other day as is generally observed in the locality as a substitute for any of the said days respectively.

In any yoar prior to King’s Birthday where a majority of the employees in any establishment so decides, Melbourne Cup-
Day may be substituted for King's Birthday. -

Work done on Sunday or on any of the above-mentioned holidays shall be paid for at the rate of double time.

EMPLOYMENT FOR LESs Tuax FurLL WEEE.

6. Subject to clause 5 persons who are employed for less than 40 hours during any week shall be paid not less than the
ordinary wages rate calculated pro rafa according to the number of hours worked. .

Sick LEAVE.

7. (@) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of
injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence without deduction
of pay, subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

. y (iii) He shall prove to the satisfaction of his employer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed, *
. (iv) Ho shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess.
of 40 hours of working timeo.

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this Determination
coming into operation or within two weeks of the employce entering his employment, require an employee to make a sworn
declaration or other wiitten statement as to what paid leave of absence he has had from any employer during the then current.
year ; and upon such statement the employor shall be entitled to rely and act.

Single Day Absences.

() In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence
of one day only such empluyee if in tho year he has already been allowed paid sick leave on more than one occasion for one
day only, shall not be ontitled to paymcut for the day claimed unless he produces to the employer a certificate of a duly-
qualified medical practitionor that in his, the medical practitioner’s, opinion, the employee was unable to attend for duty on
account of porsonal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights
under sub-clause (a) (iii) heroof.
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Cumulative Sick Leave,

{c) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) {iv) of this clause
which has in any year not been allowed to an e mployce by an employer as paid sick leave may be claimed by the employee and
subject to the conditions hereinbeforo prescribed shall be allowed by that employer in a subsequent year without diminution of
the sick leave prescribed in respect of that year. Provided that gick leave which accumulates pursuant to this sub-clause shall
.be avaijlable to the employee for a poriod of two years, but for no longer from the end of the year in which it accrues. .

. {cc) Rights accrued under sub-clause (¢) hereof prior to the 1st day of January, 1948, shall be preserved except that the total
number of hours so accrued and not taken prior to the lst day of January, 1948, shall be reduced by one-eleventh of such total
the result to be calculated to the nearest hour.

Attendance at Hospital, dc.

(d) Notwithstanding anything contained in sub-clause (@) hercof an employee suffering injury through an accident arising
<out of and in tho course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist, or trained nurse, or at a hospital, shall not suffer any
~deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all oxpenses reasonably incurred in connexion with such attendance.

AxnvaL Houmay.

8. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946, (No.
-6111), and any amendments which may be made thereto from timeto time.

DEFINITION.

9. “ Year * means the period between the lst day of June in each year and the next 3lst day of May

PERIODICAL ADJUSTMENT OF \WAGES.

10. The wages rates set out in clauso 2 are based upon the following basic wage rates, and, pursuant to the provisions of
section 21 of tho Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
by the same amount and at the same time as such basic wage as prescribed by clause 11

Basic Wage.

Basic Wage Index Number
Place. (Adjustable). et A-signed.o
£ s d
Victoria . .. o . . . .. N .. 3 H 0 Melhourne

ApJosTMENT OF Basic WacE.

11. (a) For the purposes of thiz Determination the expression * Commonwealth Statistician’s ¢all items’ retail price index
ynumbers *' or any like expression means the numbers stated to be such index numbers in any document. purporting, and not proved
to be wrongly su purpoiting, to he printed by the Commonwealth Government Printer or to be signed by or on behalf of the
-Commonwealth Statistician.

(b) Until tho beginning of the first pay period to commence in May, F051, the amount of the hasic wage shall be as
-preseribed in clause 10. .

(c) During each future successive period beginning with the first pay period to commence in a May, an August, o
November, or a February, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s * all items *’ retail price index number by the factor -103 taken to one place of
.decimals, the resultant whole number being the amount of the basic wagoe expressed in shillings, but should the decimal number
reach 5 or more the basic wage shall be taken to the next higher shilling.

In addition to the basic wage prescribed by clauge 10, any adult employee of a classification spccigied hereunder shall be
paid the margin and loading hereinafter assigned to that classification, and such loading sbali be deemed to be part of his
.ordinary rate of wage for all purposes of this Determination :—

Classification. . Margin, Special Loading.

o d. sod.
Die Sinker, by hand and/or by machine 5 0 6 0
Badge Toolmaker . .. .. .. .. .. .. .. 40 0 3 0
.Steel Stamp Cutter .. .. .. .. .. . .. .. 49 0 4 0
Engravers by hand .. .. .. .. .. .. .. .. 4 0 4 0
Engravers, copperplate .. . .. .. .. . .. . 4 0 4 0
Pantagraph Operator (other than die sinking or steel stamp cutbing) .. . .. 34 0 30
.Stencil Plate Cutter .. .. . .. .. .. . .. 24 0 3 0
Drop Hammer Stamper who sets dies and makes forco .. .. . .. 91 O 3 0
Press Operator .. .. .. .. .. - .. . 19 0 3 0
~Other Employees with not less than three months’ experience in the industry .. .. 6 0 20
All Others .. .. .. .. .. .. .. . Nil. 2 0
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s
AvJUSTMENT OF JUNIOR RaTes.

12. The wage rates for junior employees shall be the under-mentioned percentages of the basic wage. Such rates .
shall be calculated to the nearest 6d. half or less than half of 6d. to be disregarded.

Apprentices or fmprovers. Juvenile Workers, i.e., persons under 21 years of age (uther than
apprentices or improvers) cleaning, cutting out blanks, dipping, numbering, .
saw piercing, polishing, sand blasting, waxing, pinming up. soldering,
Apprentices. . or press working.

Commencing Age. Improvers. %

- Under 16 or Over Under 16 years of age .. . .. 26

16 17 17 16 years of age .. .. . .. 33.

Years. Years. Years. 17 years of age N .. .. .. 41

18 years of age .. N .. .. 56-

o o o o 19 years of age .. .. o .. 69-

K 70 % o % 20 years of age e .. .. 86
1st year’s cxperience = .. 26 3¢ 43 30
2nd year’s experience .. 39 48 60 45
3rd year's experience .. 52 65 82 57
4th year's experience .. 69 86 100 + %

13s.
6th year’s experience .. 86 100 + 1 - .. 91
13s.
6th year’s experience .. [ 100 4 .. . 100 +
13s. 19s. 6d.

ASV.!BARNS,7J.P., Chairman.
J. W. RYAN, Secretary.
Melbourne, 19th December, 1950, .

By Authority: J. J. GOURLEY, Government Printer, Melbourne.



