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Feotories and Shops Acts.

DETERMINATION OF THE TANNERS (FURRED SKINS) BOARD.

Notes.—(a) This Determination applies to the wholo of the State of Victoria.

(6) On the 9th September, 1947, the Felimongers Board waa deprived of the power to determine the lowest prices or
rates which may be paid to any person or persons or classes of persons employed in the process trade or business of a
tanner of sheep skins from which the wool has not been removed and such power was conferred exclusively on the Tanners

(Furred Skins) Board,

IN acoordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determine the lowest prices
or rates which may be paid to any person or persons or classes of persons employed in the trade of a tanner of all kinds of
furred skins, or a dresser or a dyer of such skins,” has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in December 1950, the last previous Determination of

this Board shall be revoked and replaced by this Determination.

2. Apurr Margs

‘Wages Per Week.

Until the Beginning
of the First Pay

Period to Commence Thereatter.
in February, 1951,
£ & d £ s d
Persons engaged shaving on upright knife and/or rotary shaving knife—

1st year’s experience - .- .. .. . 916 0 10 4 0
2nd year’s experience 1001 0 10 9 0
Thereafter .. .. . .. e .- .. . . 10 10 6 1018 6

Persons engaged as fleshers on upright knife, beam fleshors, and pullers on upright knife—
1st year’s experience o . .. .. .. .. - 914 0 10 2 0
Thereafter . .. 10 5 6 1013 6
Machine flesher .. .. .. .. .. .. .. .. . 913 0o 10 1 0O

Persons engaged a8 wet drum hands and/or paddle and/or vat hand and/or hydro extractor
operators .. .. .. . .. .. .. .. .. 9 5 0 913 ¢
Persons engaged as dry drum operators = . . .- . 9 5 0 913 0
Persons engaged in spraying stencilling or tipping by machine or by hand . ¢ 8 0 916 0
Persons engaged as buffing machinists .. .. .. .. . 911 6 919 6
Persons engaged as fluffing machinists . .. . 9 6 0 914 0
Persons engaged as fluffing machinists on suede wheel . 910 0 918 0
Persons engaged as staking machine operators . . . 9 6 0 914 0
Persons engaged as carding and/or combing machine operators (sheop skins) 9 6 0 914 0
Persons engaged as setting out and/or stretching machine operators 9 5 0 913 0
Persons engaged ripping by hand or by machine .. .. - 9 4 0 912 0
Persons engaged as clipping and/or epilating machine operators 9 5 0 9138 0
Table hands . .. . .. .. . e 9 4 0 912 0
Males not elsewhere included . 8 8 0 816 ¢

Men employed at emptying sewers, set;tljng pit:s', and cléx;.ning sewors shall be paid ‘at the r&‘t;
of 1s. per hour in addition to their ordinary or overtime rate whilst engaged on such work

WEeT WoRK.

The weekly wage of all adult employecs engaged in the following classes of work, namely—

Shaving on upright and/or rotary shaving kaife, floshers on upright knife, beam fleshors, pullers on upright kaife, machins
fleshers, wet drum hands, and/or paddle and/or vat hand and/or hydro extractar operators and ripping by hand or

by machine, .
shall be increased by the sum of 3s. 6d. per week as wet workers.
No. 226.—1000/561.—~PRICE 6D.
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ApuLt FEMALES,

Females operating rotary shaving knife, beam fleshing, pulling and feshing on upright knife shavers, shall be paid the rate which
is preseribod for adult males.

£ s d
All otherge—
Until the beginning of the first pay period to commence in February, 195} 6 8 0
Thereafter .. . .. .. oL .. .. 612 0
3.
Wages Per Week.
— Until the Beginning
of the First Pay Thereafter,

Period to Commenco
February, 1951.

Males. £ s d £ s d
Under 16 years of age .. 2 8 6 21 o
16 and under 17 years of age . . 350 3 8 0
17 and under 18 years of age .. . 410 4 5 0
18 and under 19 years of age 417 0 520
19 and under 20 years of age 6 9 6 616 0
20 and under 21 years of age 8 2 0 810 0

Females.

Under 16 years of age; . 2 5 0 270
16 and under 17 years of age . .. .- . 217 0 3 00
17 and under 18 years of age .. .. . .. 3 4 8 3 76
18 and under 19 years of age . .. .. - 313 0 316 6
19 and under 20 years of age 4 1 6 4 5 6
20 and under 21 years of age 51 0 56 0

and thereafter the minimum wage prescribed for adult femnles for the class of work which
they are doing, provided, however, that a junior female after 4 years® experience in the in-
dustry covered by this Determination shall be paid the full adult rate preseribed in clause 2

For the purposes of this clause * expex;ienee " shall mesn any form of employment in this industry.

Juniors employed under this clause shall on dismissal receive from their employer a certificate of the period of employment
completed. Employers who wilfully employ juniors without taking into account provious experience shall bo guilty of a breach of
this Determination.

The proportion of apprentices and male improvers shall be twa approntices or improvers to every three or fraction of three
workors receiving not less than the minimum wage.

The proportion of female improvers shall be as follows :—

Female Improvers,

One female to one . .. ve . »e .. ..
fomale improvers to two .. - . . .. .« pFemale workers receiving not less than
and thereafter, threo additional female improvers to overy two aaditional . the minimum wage.
DEFINITIONS.

4. (a) “ Fedoration” means the Australian Leather and Allied Workers Trades Employees Federation.

(%) * Flesher " is an adult person removing flesh from raw wet skins on a beam or upright knife.

(c) * Shaver " is an adult porson shaving partly dressed skins with a sharp edged knife or by a machine. (Exoepting the
Rotary Shaving Knife). )

(d) “ Puller " is an adult person employed pulling wet raw skins over an upright knife.

(¢) ** Casual Worker ” means an employee (other than a regular employee employed and paid by the day).

(/) ** Double time rates * or * rate of double time *" shall mean when applicable to ordinary or shift hours of work on a week-day,
boliday, or Sunday, the ordinary hour rate payable as part of the weokly wage, and in addition, a rate equal to such ordinary hour
rate; when applicable to hours worked outside the ordinary or shift hours on the days mentioned or in excess of 48 hours per
week or 176 hours per twenty-eight consecutive days, tho terms shall mean twice such ordinary rate. s

CoxTRACT OF EMPLOYMENT.

5. (a) That notico equivalent to 40 working hours shall be given on either side to terminate employment. Such notice may be
given at any time. This shall not effect the right of the employor to dismiss any employee without notice for malingering,
inefficiency, neglect of duty, or misconduct (in which case wages shall be paid up to the time of dismissal only), or to dednct
payment for any day the employoe cannot be usefully employed becauso of any strike, or through any breakdown of machinery,
or any stoppage of work, or any causo for which the employer cannot be reasonably held responsible.

(6) In lieu of sueh 40 working hours’ notice, excopt in circumstances referred to above, the employer shall pay 40 hours’
wages ; and vice versa the employoe leaving his employmont without notice shall forfeit 40 hours’ wages, which may be
deducted from any wages due.

(c) Provided that any notice determining the employment solely for the purpose of evading payment for proscribed holidays,
“nd not to detormine finally the engagement, shall not deprive the employee of payment for any presoribed holidays ocourring or
sbserved betwoeen such notice to terminate and the re-engagement, if any.

(d) No employsee shall, without just cause, be absent from his or her place of employment during the prescribed hours whilst
there is work to be done by such employee, and where weekly wages are fixed the employee to be em,it,lexfl to the aums so fixed
must be available and ready and willing to do such work on the days and during the hours fixed by this Determination.

(¢) To meet emergencies, any employer may engage a casual employee for a day or more on paying extra wages caloulated
at the rate of 12} per cent. higher than those prescribed for similar work. Such an employee ahallyl:gt bo paidugfor s holiday
ooccurring during any week he is employed. .

Mrxzp FuNorions.

6. Where an employee is engaged on any day on mixed functions or on work ocarrying a higher rate of than hij
ordinary olassification he shall be paid at the higher rate for the time so worked on such higher ula.ssiﬁgoation. It t]l)laeyaggreget::

bom: worked by an employee on such higher classifioation exceed 18 in the week he shall be paid at the higher rate for the
WeekK. N

Provided that an employee employed at any two or more of the aperations of buffing, fluffing, or fluffing on the suede whee!

not oatitled to the higher rate for week shall for each day on which he is called on to do any two or more such ph
be paid the higher rate of pay. I 7 oy such operations
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PAYMENT BY RBSULTS.

7. Subject to the following provisions piece-work or any other system of payment by results may be adopted by an employer
so long as such rates permit employees of average capacity to earn at least 10 per cent. in addition to the total wages to which
they are entitled under clause 2 of this Determination.

Piece-work rates may be fixed or varied by factory boards consisting of two representatives of any employer, one of his
employees and one representative of the Federation. If any such board is unable to agree on any rate or rates proposed by the
employer the matter in dispute shall be reforred to the Wages Board.

If the employees of any factory or the Federation fail to appoint representation to any such board or fail to attend a
meeting of such board called by the employer on a date not less than seven days after the servico of potice on the State
s(;cretary of the Foederation, the employer may adopt such piece-work rates which he deems reasonable without the authority
of a board.

Hours.

8. The ordinary hours of employment shall be 40 per weok, such hours to be worked between 7.30 s.m. and 5.16 p.m.
on Monday to Friday inolusive.

MzeAL TIiME.

9. (a) The break for midday mesals shall be not less than 45 mioutes and not more than 1 hour and shall commence not
later than 1 p.m.

(4) An employee shall not be compelled to work for more than five hours without & break for 2 midday meal.

{c) The starting and finishing times for meals shall not be altered oxcept by agreement botween the employer and his employees
or by the Wages Board.

(d) Any employee called upon to work during a meal hour shall be paid time and half, and such time and a half shall
oontinue until he has had & meal break.

{¢) Subject to the provisions of sub-clause (¢) hercof an employee engaged in the dye-house shall work during meal breaks
at the ordinary rates herein prescribed whenever instructed to do o in cases of emergency. Any dispute shall be referred to
the Wages Board. . '

Smrr WORBE.

10. (a) In this clause “first or day shift ”* means any shift commencing at 7 a.m. or the first shift commencing thereafter.

(b) * Afternoon shift "’ means any shift finishing after 6 p.m. and at or before midnight.

{c} ** Nightshift " means any shift finishing subsequent to midnight and at or before 8 a.m.

(d) The ordinary hours of shiftworkers shall not exceed——

(i) 8 in any one day; nor

(ii) 48 in any one week ; nor

(iii) 88 in 14 consecutive days; nor

(iv) 160 in 28 consecutive days; uor

(v) 8 hours each day for 5 consecutive days.

{€) The timo of commencing and finishing a shift shall be fixed by agreement between the employer and his employees and
in defsult of agreement, by the Wages Board.

(/) Shiftworkers shall not be compelled to work more than five hours without a crib time being allowed, such crib time
shall bo for 20 minutes without deduction of pay and shall be taken at a time suitable to the process upon which he is engaged.

(9) Shiftworkers on the first or day shift shall be paid ordinary time rates.

(h) Shiftworkers on second or third shift shall be paid 10 per cent. more than the ordinary rates for such shifts.

(5) A shiftworker who during a period of engagement on shifts works on the night shift and without some regular rotation
with some other shift or with day work (unless nightwork is worked by employee at his own request), shall be paid at the rate of
time and a quarter for all time worked during his ordinary working hours.

(j) No junior male under 18 years of age and no female shall work on shift work.

(k) For all time worked outside the hours of commencing end finishing a shift, as agreed shift workers shall be paid
overtime at the rate of double time : Provided that when not less than 8 hours’ notice has been given to the employer by the
relief man that ho will bo absent from work and the employee whom he should relieve is not relieved, the unrelieved employee shall
be paid at the rate of time and a half for the first four hours on duty after he has finished his ordinary shift, and at the rate
of double time thereafter, oxcept where the employee is required to continue to work on his rostered day off when he shall be
paid double time.

(1) The minimum rate to be paid to any shift worker between midnight on Friday and midnight on Saturday shall be time
and a quarter. Such extra rate to be substituted for and not cumulative upon the shift premiums proseribed in sub-clause (h)
of this clauss.

Rest PERIOD.

11. A rest period of ten minutes in the morning shall be given to all employees (excepting sbift workers) between the hours
of 9.30 am. and 11 a.m. During such period employees may not leave their department. Such time to be fixed by the
employer concerned.

- OVEBTIME,

12. (a) All time worked on any day before or after the regular working hours or in excess of 8 hours on any one day, or in
exoens of 40 hours in any one week, (oxcopt as to shift workers) shall be paid for at the rate of time and a half for the firat three
hours and double time thereafter.

(5) In computing overtime each day’s work shall stand alone.

(c) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with suoh requirements.

Mzar MoNEY.

13. Any employees required to work overtime for more than two hours in any one day without being notifisd the day
beforo that they will be so required to work, shall either bo supplied with a meal by the employer or .paid 2s. 8d. in lien
thereof.

SuxDaYy AND Horrpay Rares.

14. (a) Double time shall bo the rate for all work done on Sunday, New Year’s Day, Australia Day, Labour Day, Anzac
Day, Good Friday, Eestor Saturday, Easter Monday, Molbourno Cup Day, Christmas Day and Boxing Day, but if any other day
be by Act of Parliament or Proclamation substituted for any of the above-mentioned holidays, the special rates shall only be
payable for work done on the day so substituted.
. (b) Any employee called upon to work on a Sunday or a holiday shall be paid a minimum of three hours’ duty for
Sunday and four hours for a holiday.
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Hovumbays,
15. {¢) Employees shall be entitled to the following public holidays without loss of pay as regards employees on weekly

New Yoar's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzao Day, Melbourne Cup
Day, Christmas Day and Boxing Day or such other day as is generally observed in the locality as a substitute for any of the
said days respectively.

If any of the above holidays occur on a Saturday or a Sunday and are not obsorved on any other day, then employees
shall not be paid for such Sunday, but shall be paid for such Saturday as for a half day in cases where the employee
oustomarily works his ordinary weokly hours in five and & half days.

(b) Piece-workers shall be paid for such holidays even though not worked at the ordinary rates payable to employees’ Dot
on pieco-work doing the same closs of work. The rate shall bo ono-sixth of tho appropriate weekly wage in facotories working
six days per weok and ono-fifth in factories working five days per weck.

(¢} Where an employee is absent from his or her employment on the working day or part of the working day before or after
a holiday without reasonable excuse or without the employer’s consent such employce shall not be entitled to payment for such
holiday.  Thé amount to be deducted shall be one-sixth or one-fifth as the case may bo of the appropriate weekly wage.

Sick LEAVE.

16. (a) Any employce who has been in the employment of tho same employer continuously for a period of not less than
three months and who dovs not attend for duty shall lose his pay for the actual time lost unless such employee produces or
forwards within 24 hours of the commencement of such absenco, evidence satisfactory to the employer that his non-attendance
was due to porsonal ill health or accident nocessitating such absence, but such employve shall not be entitled to payment for
non-attendance on the ground of personal ill health or accident for more thun 40 hours of working time in each year of
sorvice.

(6) Notwithstanding the provisions of sub-clause (a) hereof if the full period of sick leave as prescribed is not taken in any
yoar, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 80 hours of
working time, which shall be the maximum amount of leave to which an omployes shall be ontitled in any year without
deduction of pay.

PAYMENT or WAGES.

17. (a) Wages shall be paid not later than Friday of each week in the omployer’s time or within five minutes of knock
off time. Time waiting for payment after such five minutes shall bo paid for at overtime rates.

(6) Any employee who has worked only a portion of a weok and who is dismissed by his employer shall be paid on
occasing work for all time worked during that week, less any deductions that tho employer may bo lawfully entitled to make.

) (c) Each employer shall be entitled to retain in hand from each employeo an amount equal to two days’ wages of such

employoe.

(d) On tho pay day the employer shall state to each employee in writing the amount of wages to which he is entitled,
the amount of deductions therefrom, and the net amount being paid to him.

ANNUAL LEave.

18. {a) Period of Leave.—Excopt as hereinafter provided a period of fourtoon consecutive days’ leave with payment of ordinary
wages a3 prescribed shall be allowed annually to an employoe by his employer after o period of twelve months’ continuous
service with such employer.

(b} Public Holidays Excluded.—(i) Such period of annual leave shall not include public holidays observed on working days,
but shall include all other non-working days.

(ii) If any publio holiday falls within an employee’s period of annual leave and is obsorved on the day which in the case of
that employce would have been an ordinary working day, there shall be added to that period one day, being an ordinary
working day, for each holiday observed as aforesaid.

{iil) Where an employes without reasonable excuse, proof whereof shall lie upon him, is absent from his employment on the
working day or part of the working day prior to the commencoment of his annual leave or fails to resume work at his ordinary
starting time on the working day immediately following the last day of the period of his annual leave the employes shall not be
entitlod to payment for the public holiduys which full within his period of annual eave.

(c} Notice of Leave to be given.—Wherever possiblo 30 days and in any event at loast seven days’ notioe shall be given to
an employee as to when he is to commence his leave, and if such notice be withdrawn by an employer, the employee, if he
postpones his leave, shall be compensated by the employer for any reasonable out-of-pocket loss occasioned thereby; and in
the case of dispute to be sottled by the Wages Board.

(d) Time when leave to be granted.—Annual leave shall be given at a time fixed by the employer within & period not exceeding
throe months from the date when the right to annual leave accrued and after not less than one week’s notice to the employeo.

(e} Leave to be given and taken.—The annual leave provided for by this clause shall be allowed and shall be taken and,
excopt as provided in sub-clause () hereof payments shall not be made or accepted in lieu of annual leave.

(f) Payment of Wages.—Each employee before going on leave shall be paid two weeks’ wages at ordinary rates for the
occupation in which the employee was ordinary employed immediately prior to tho commencoment of his leave, Payment in oase
of employces employed on pioce-work or bonus work or any other system of payment by results shall be at time rates.

(g) Leave in Advance.~~(i) An employer may grant annual leave to an employee before the right thereto has accrued dge
but where leave is taken in such a case & further period of annual leave shall not commenoce to accrue until the expiration of
the twelve months in respect of which annual leave had been taken before it acorued.

(ii) Where leave has been granted to an employee pursuant to sub-clause (g) (i) hereof before the right thereto has accrded
due and tho employes subsequently leaves or is discharged from the sorvice of the employer before completing the twelve
months’ continuous service in respect of which the leave was granted, the employer may for sach one complete month of the
qualifying period of twelve months not served by the employee, doduct from whatever remuneration is payable upon the termination
of the employment one-twelith of the amount of wage paid on account of the annual leave, which amount shall not include any sums
paid for any of the holidays, prescribed in the bolidays clause of this Determination. Provided that in cases where such Ieave
is granted at the request of the employee, tho employer may when making payment under sub-clause ( f) hereof, withhold from the
employee & sum oqual to one-twolfth for osch complote month of the qualifying period not served by the employee at the
time of going on such leave and retain such sum until the expiration of such qualifying period.

(k) Proportionate Payment.—Proportionate payment shall be made in respect of each completed month of continuous
service in any qualifying twelve-monthly period when an employee lawiully leaves his employmont of his employment is terminated
by his omployer through no fault of the employee.

(i) Calculation of continuous service.—(i) Continuity of sorvice shall bo deemed to be continuous notwithstanding—

(e} any interuption or termination of the employment by the employer if such interruption or termination has been
made with the intention of avoiding obligations hercunder in respect of annual leave ;
- (b) any absence from work of not more than fourteen days in the twolve months on account of sickness or accident
(proof whereof shall be on the employee) ; .
. (¢} any absence on account of leave granted imposed or agreed to by tho employer ;
(d) any absence due to reasonable cause (including absence on account of siokness or acoident of more than fourteen
days) (proof whereof shall be on the employos). .
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Provided that in oasea of personal sickness or accident or absence with reasonablo cause tbe employee to become entitled to the
benefit of this sub.clause shall if practicable inform the employer in writing within 24 hours after the commencement of such
abeence of his inability to attend for duty and as far sa practicable the nature of the illness, injury, or cause and the estimated
duration of his absonce.

(ii} In oalculating & period of twelve months’ continuous servioe :—
(a) (1) any annual leave taken therein ;
{(2) any absences of the kind mentioned in (@) and (b) of paragraph (i) above shall be counted as part of such period ;

(b) in respect of ahsences of the kind mentioned in (c¢) and (d) paragraph (i) above the employce shall serve such
additional period as part of his qualification for annual leave as will equal the period of such abesences ;

(¢} (1) where an employeo is absent from work for any cause whatsoever the employer shall if so requested by the
employee notify the employee within fourteon days of the receipt of such request whether tho employer regards
such absence as broaking either conditionally or unconditionally the continuity of service of such employee.
If the employee dcos not make such request within seven days of his return to work after any such absonce,
such absence shall be deemed to have broken such continuity. If the employer does not give such notice within
the said fourteen days such absence sball not be deemed to be such a break.

The employee shall make such request in writing and shall deliver same to the employer’s office at the
factory where he is employed or if there be no such office to the manager of such factory, in his absence to
the employee’s foreman.

The employer shall give the notification to the employee by having the same delivered to such employee
personally in writing ;
(2) where an employeo has been absent from his employment, and the employer has notified him that such absence is
regarded as a break in the continuity of service, the employee may within fourteen days of such notification from
the employer, appeal to the Wages Board against: such notification of the employer.

(§) Caleulation of month.—For the purposes of this clause a month shall be reckoned as commencing with the beginning of
the first day of the employment or period of employment in question and as ending at the beginning of the day which in the
latest month in question bhas the same date number as that which the commencing day had in its month and if there be no
such day in such subsequent month shall be reckoned as ending at the end of such subsequent month.

(k) 8 or Assig or Transmiltiee.—Where the employer is a successor or assignee or transmittee of & businesa if
an employee was in the employment of the employer’s predecessor at the time whoen be became such successor or assignee or
transmittee the employee in respect of the period during which he was in the service of the predecessor shall for the purpose
of this clause be deemed to be in the service of the employer.

() Annual close down.—Where an employer closed down his plant, or a section or sections thereof, for the purposs of
n.lloring annual leave to all or the bulk of the employees in the plant, or section or sections the following provisions shall
apply :—

(i) He may by giving to the employees conoerned not less than one month’s notice of his intention so to do, stand off
for the duration of the close down all employees in the plant or section or sections concerned, and allow to those
‘who are not then qualified for two full weeks’ leave paid leave on a proportionate basis of one-sixth of
a week’s leave for each completed month of continuous service.

(ii) An employee who has then qualified for two full weeks’ leave and has also completed & furthor month or more
of continuous service shall be allowed his leave, and shall be paid one-sixth of & week’s wages in respect
of each completed month of continuous servico performed since the close of his last twelve-monthly qualifying
period.

(iii) The next twelve-monthly qualifying period for each employoe affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work.

(iv) If in the first yoar of his service with an employer an employoce is allowed proportionate annual leave under
paragraph (i} "hereof, and subsequently within such year lawfully leaves his employment or his emplcyment is
terminated by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause (b)
of this clause, subject to adjustment for any proportionate leave which he may have been allowed as aforesaid.

(m) Disputes.~—~Any dispute as to the rights of an employee to or with respect to annual leave shall be dealt with by the
Wages Board.

(n) Operation.—Service before the lst January, 1947, shall be taken into consideration for tho purpose of calculating
annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave
or a payment in lisu thereof has already been allowed or made.

DaMage 10 CLOTHING.

18. In the event of boots or oclothing belonging to an employee being damaged or destroyed by fire or corrosive substance
outside tho normal course of usage of such boots or clothing, compensation to the extent of the damage sustained shall be
made by the employer.

Toors oF TRADE.

20. Every employer shall provide gloves, aprons, leggings with vamps attached, or rubber boots for wet work, respirators

where desmed necessary, or any tools of trade required by the employees in the performance of their duties.

PUTTING ON ARD TAKING OFF COVERINGS.

21. Each employer shall allow bis employees (wet workers) a period in the employer’s time, five minutes at the termination
of work each day for removing boots, leggings, gloves, and aprons. In the event of any disagreement between an employer
and his employees as to whether the time allowed is reasonable the dispute shall be referred to the Wages Board.

AOCOMMODATION.

22. (a) Boiling water shall be supplied by the employer for the employees at lunch time.

(6) Dining-room and dressing accommodation and facilities for drying working clothes shall be provided by the employer who
shall be beld responsible for the place being kept clean.  Dressing rooms shall contain suitable provisions (hanging facilities) for
the olothes of each employee.

(c) Suitable showers shall be available for all employees, and both hot and cold water shall be laid on and shall be
readily accessible to employees.

(d) The employer shall provide a suitable covered bicycle stand.

REST Room.

23. In faotories where female employees are employed a properly ventilated rest room shall be provided for the use of such
femalo employees. It shall cortain a suitable couch and seating accommodation.

FEDEBATION BusINEss.
24. Any members of the Federasl Council of the Federation, or any member of the Committee of Management of any
State Branch or Seotion thereof, may leave work to attend the business of the Federation provided that at least three days’
notice hss been given the employer. ..
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FAOTORIES AND SEOPS Aots.

25. Employers shall comply with the laws snd regulations in force in the State of Viotoria relating to factoriea and
workshops in respect to first-aid equipment, sanitation, lavatories, factory cleanliness, heating, light and seating accommodation,
insofar a8 such laws and regulations do not conflict with this Determination.

PosTing OoF NOTIOES.

26. (a) The employer shall permit notice-boards to be erected in s prominent position in his establishment for the purpose
of posting any notices thereon in connexion with the legitimate business of the Federation. All such notices shall be signed by
the branch secretary of the Fedoration.

{6) Every employer sball post and keep posted a copy of this Determination and variations thereof in & place accessible
to all employees.

RieaT o¥ EXTRY oF UNION OFFICIAL.

27. A duly accredited representative of the Australian Leather and Allied Trades Employees’ Federation shall have the
right to entor employers’ establishments during the midday meal hour for the purpose of interviewing employees on legitimate
Union business on the following conditions :—

(a) That he produces his authority to the employer or his representativo.

" (b) That he interviews employees only at the place where they are taking their meal.

(¢) That not more than one representative in all be in any establishment at any one time.

(d) That no one representative visit an establishment more than once a fortnight.

(e) That if an employer alleges that a representative is unduly interfering with his establishment or is creating
disaffection amongst his employces or is offensive in his methods or is committing & breach of any of the
previous oconditions, such employer may refuse the right of entry, but the representative shail have the right
to bring such refusal before the Wages Board.

AvuTHORIZED PERSON May ENTER FacTORY.

28. (i) Any person or persons duly authorized, in writing, by tho Secretary for Labour (such authorization to be terminable
at the will of the Secrotary for Labour) shall have power to inspect any part of a factory, workshop, or place where it is
belisved that a breach of this Determination is occurring or has occurred.

(ii) At least six hours’ motice shall be given by the authorized person or persons (not exceeding two) prior to his or their
actually going on the premises, and the employer shall be notitied of his or their arrival, and shall in person (accompanied by a
nominee, or by his nominees not oxceeding two) be entitled to accompany the authorizod person or persons, and shall provide
acoess to the wages book or time sheet or records of any employee. ‘Lhe work and duties of the employoes shall be interferrod
with as little as possible by the authorized person or persons.

(iii) The Secretary for Labour shall have power to dispense with the said six hours’ notice on special application being made
for any cause shown and supported by an affidavit setting out the faots. A certificate duly signed by the Secretary for Labour
stating that such notice has been dispensed with shall be sufficient proof of such fact. . .

A Union representative shall be a duly acoredited representative of an organization covered by this Dotermination if he be the
holder for the time being of a cortificate, signed by the General Secretary in the following form, or in a form not materially
differing tberefrom :—

{Name of Organization.)

This is to certify that is a duly aoccredited representative of ths above-
named organization for all purposes of the Tanners (Furred Skins) Determination

(SEaAL)

General Secrotary

(Specimen Signature of Holder) Date.

Strictly not transferable

PBRIODIOAL ADJUSTMENT OF WaGES,

29. The wages rates set out for adults in clause 2 are based upon the following basic waéa, and, pursuant to the
provisions of Section 21 of the Factorics and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as presoribed by clause 30.

Table A.—Total Base Rate.—Males.

Place. Baslc Wage ]Itm'r:‘ Total Base Index Number

{Adjustable). (Constant). Rate. Set Assigned.

Per Weok. Per Week. Per Week.
£ s d s d. £ s d.

Throughout the State .. .. .. .. .. 810 0 6 0 816 0 Melbourne

Total Base Rate.—Females,

The minimum rates of wages for adult females shall be the equivalent to 75 per cent. of the total base rate for adult
nales a8 set out in Table A. hereof calculatod to the nearest 6d., balf or less than half of 6d. to .be disregarded.

ADJUSTMENT or Basic Waas.

30. (a) For the purposes of this Determination, the expression * Commonweslth Statician’s ‘ all items ’ retail price index
numbers ”* or any like expression means the numbers stated to be such index numbers in any document purporting, and not
provéd to be wrongiy so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf
of the Commonwealth Statistician.

(5) Until the beginning of the first pay period to commence in May, 1951, the amounts of tho basic wage shall be as*~
prescribed in clause 28.

(¢} During each future sucoessive period beginning with the first pay period to commence in & May, ap August, a November,
or a February, the amounts of the basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s “* all items * retail price index number by the factor -103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach *5 or more the basis wage ahall be taken to the next higher shilling.
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Apprentices or Improvers,
The minimum rates of payment to be paid to apprentices or improvers shall be as follows :—

Males.

£ the below Jiated hercontago ‘of the el basi
of the below 8 percentage of the male basic
Ago of Employee. wage Indicated {n Table A of clause 20 calculated
to the nearest 6d., half or less than half of 8d. to
be disregarded.

Per cent.
Under 16 years of age . . e . . . . 30
16 and under 17 years of age . .. . .. . .. 40
17 and under 18 years of age . .. . . . . 50
18 and under 19 years of age «n .. .. .. . .. 60
19 and under 20 years of age . . . .. . . 80
20 and under 21 years of age = - - . . . 100
Femalea,
AL, P ek, 1 e fuerin
Ago of Employee. Basic. wage s dicated. ih. Table A of elause 29
calcuiated to the nearest 6d., half or less than half
of 6d. to be disregarded.
Per cent.
Under 16 years of age . . . .= - . - 37
168 and under 17 years of age .. . e . .. . 47
17 and under 18 years of age . . . . . . 53
18 and under 19 years of age .- . . .o . 60
19 and under 20 years of age . . . . . . 67
20 and under 21 years of age “ . . . . . 83

31. In addition to the total base rate provided in clause 29; the margins set out in this clause shall be the minimum
rate payable to employees therein named :—

Classifications, Margins.
Per Week.
Persons engaged shaving on upright knife And/or rotary shaving knife— s d.
1st year’s expenence . . . . . . . . .. 28 0
2nd year’s experience - . . . . .. . e . o 33 0
Thereafter Tee . . 42 6
Persons engaged as flesher on upnght. kmfe, bea.m ﬂeshars, and pullers on upngbt knife—
18t year’s experience . . . . . . . . . 26 0
Thereafter .- . . . . .. . - .. . 37 8
Maechine flesher . .. 26 0
Persons engaged as wot drum hands and/or paddle nnd/or vat hand a.nd/or hydro extractor opemtor .. 17 0
Persons engaged as dry drum operators . 17 0
Persons engaged in spraying, stencilling or tlppmg by ma.chma or by ha.nd . . . 20 0
Persons engaged as buffing machinists . . . . .. . . 23 6
Porsons engaged as fluffing machinists .. . .. . - . 18 0
Persons engaged as fluffing machinists on suede wbeel .. . .. . . . 22 0
Persons engaged as staking machine operators .. . . .. 18 0
Persons engaged as carding and/or combing machine operotors (sheep skms) . . - . i8 0
Porsons engaged as aettlng out and/or stretching machine 0peratom - . e e o 17 0
Porsons engaged ripping by hand or by machine . . .. .. .. .. . 18 0
Persons engaged as clipping &nd/or epllatmg machme opsrators .. . .. - N 17 ©
Table hands . - e .. .. . 18 0
Males not elsewhere “included .. .. .. .. . . . N . Nil

P. A, RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 22nd January, 1951.

By Authority: J. J. GourLEY, Government Printer, Melbourne.






