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TN accordence with the provisions of the Factories and Shops Acts, the Wages Board appointed to *
or rates which may be paid to any person employed in the trade of manufacturing glue and gelatine ™’

Factories and Shops Acts.

DETERMINATION OF THE GLUE AND GELATINE BOARD.

NoTe.—This Determination applies to the whole of the State of Victoria.

Determination, namely :—

‘ determine the lowest prices
has made the following

1. That as from the Leginning of the first pay period to commence in December, 1950, the Jast previous Determination
of this Board shall be revoked and replaced by this Determination.

2. ApoLr MALES.

Per Week,

Until the Bcglnning
of the Firs

Period to Commence Thereafter.
in February, 1951.
£ s d. £ s d
Gelatine and Glue.
i. Men working in raw matorial stores .. . . .. 9 7 6 91i5 6
2. Men Workmg raw materials cutting machine 9 8 6 916 6
3. Men in charge of and actually washing raw material and for preparmg limes nnd/or wcrkmg
at trotter plant 913 6 10 1 6
4. Men assisting at wa.shmg raw material und/ or prepanng limes and vwrkmg at trotter plants 9 7 6 915 6
5. Men working at lime pits 913 6 10 1 6
6. Men in charge of and actually opemtmg “dollies 917 6 10 5 6
7. Men a,ssmtmg in dolly shed 9 8 6 916 6
8. Men in charge of and actually workmg u.t boﬂmg pa,ns 913 6 10 1 6
9. Men assisting in boiling shed .. 9 7 6 916 6
10. Men in charge of and actually working at vacuum cvaporators, bone kcttles, gelntme
and/or glue, filters, Sharples, centrifugals, concentrated hquor vats, and coolers 917 6 10 5 6
11. Men assisting (including emptying coolers) . . 9 7 6 915 ¢
12. Men opemhmg gelatine and/or glue cutters 911 6 919 6
13. Men assisting .. 9 76 915 6
14. Men in charge of and actuully operatmg Cube Drvmg Plant 915 6 10 3 6
15. Men assisting . 9 7 6 915 6
16. Men working nt ‘other drvmg plzmts 9 7 8 915 6
17. Men engaged at gelatine and/or glue gnndmg 9 8 8 916 6
18. Men engaged in treating frames .. 9 7 6 915 6
19. Men engaged in assembling and repalrmg frames .. 9 7 6 915 6
90. Blenders—Gelatine and/or glue .. 913 6 10 1 6
21, Gelatine and/or glue store hands 9 8 & 916 6
22. Men in charge of and actually working at serutchmg pans, hvdrauln_ pres«ea grense pnns,
grease filters and seeding tanks, and washing trotter bones . 913 6 10 ! 6
23. Men assisting 9 7 86 215 6
. Men Workmg m roller dners und assocmted gnndcrs g9 8 6 916 ¢
. Men in charge of and actually working at vegetable and prepared glut. vn.ts 913 6 10 1 6
. Mcn assisting and store hands including calves feet ](‘Hy .. 9 8 6 916 6
. Men operating residue driers . 915 6 10 3 &
28. Men crushmg and/or baggmg dncd rcsxducs 9 8 6 916 6
29, Men receiving nnd passing on bones 913 6 10 1 6
. Men actually operating de-greasing plant 917 6 0 5 6
. Men assisting at de-greasing plant and bone pnhqhmg 9 8 6 916 6
. Men cngaged in washing and neutralizing vats 911 6 919 6
. Men engagc(l in crushing bone residues .. 9 8 6 016 6
. Men in charge of and actually oreratmg pezul p!ant 915 @ 10 3 6
. Men assisting .. 9 7 6 g15 6
. Men assisting in labomtory work 911 6 919 6
. Men not elsewhere included 811 6 819 6

. Men employed actually empt.ymg sewers, settlmg plts and clea,mng sewers shall be pald

at the rate of ls. per hour in addition to their ordinary or overtime rate whilst en-
gaged on such work

. Men engaged skimming settling plt.s shall bo paid at the rate of 6d. per hour in addmon

to their ordinary or overtime rate whilst engaged on such work

. Men employed cleaning or scraping the inside of booby tanks or dlg.e.stors shall be psxd

at the rate of 6d. per hour in addmon to their ordmnry or overtime rate whilst en-
gaged on such work .
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ApoLT MALES—confinued,

Per Week.

Until the innin,
of the F?z;% Pe\yg

Period to Commence Thereafter.
in February, 1951,
£ s d. £ s d.
Agar Agar.
L. Men in charge of and actually washing raw materials and seaweed . . 013 6 10 1 6
2. Men assisting .. . .. .. .. - - .. .. 9 7 8 916 6
3. Men in charge of and actually working at hoiling vats .. - .. .. . 913 ¢ 10 1 6
4. Men assisting in boiling shed .. .. e .. . .. . v 76 915 6
5. Men in charge of and actually working at vacuum evaporators, agar agar fliters, Sharples, L. .
centrifugals, concentrated liquor vats, and coolers - .. .. L 917 6 100 5 6
6. Men ‘assisting including emptying coolers e e, 9 7 6 915 6
7. Men operating agar agar cutters AN . [ 911 6 919 6
8. Men assisting .. . .. .. . . 9 7 6 915 6
9. Men engaged at agar agar freezing plant .o . 911 6 919 6
10. Men engaged sawing frozen agar agar .. . 9 8 6 916 6
11. Men working at Infra-red drying plant . . 917 6 10, 5 6
12. Men working at other drying plants . _ .. . 9 7 6 915.6
13. Men engaged at spreading and stripping agar agar .. 9 7 6 915 6
14. Men engaged at agar agar grinding, and milling, store han 9 8 6 916 6
15. Men not elsewhere included .. 311 6 819 6

16. Men employed actually emptying sewers, jse.ttling p.i"as, and ;:feanjng sowers shall be pa'iti
at the rate of ls. per hour in addition to their ordinary or overtime rate whilst engage
on such work . . .. .. . ..

ApvLr FEMALES,
Adult female employees—
after three months' experience in the industry . .. e ..
of less than three months but more than one month’s experience in the industry
of less than one month’s employment in the industry

oo
—o =
o
S &1
-1:0
oo

JUNTORS.

Males.
Under 16 years of age .. . .. 3 8 & 312°0
16 and under 17 years of age . . 4, 5 6 4 9 6
17 .and under 18 years of age .. 5 3 0 5 7 6
18 and under 19 years of age i 6 0 0 6 5 6
19 and under 20 years of age .. - 617 0 7386
20.and under 21 yoars of age . .. 714 6 8 1 6

. Females, 3 -

Under 16 years of age .. .. .. . 218 0 3:0.6"
16 and under 17 years of age .. . 314 0 317 6
17 and under 18 years of age .. . . 4 6 6 411 0
18 and under 19 years of age 416 6 510
19 and under 20 yecars of age 5 9 0 514 6
20 and under 21 yecars of age 519 0 6 4 6

Provided that a junior female after threc years’ experience in the industry shall be paid the full aduit rate presecribed 'in- Clause 2.

DEFINTTIONS.
3. (@) *“ Federation” moans the Australian Leather and Allied Trades Employees Federation.

(b} “ Double time rates ™ or “rate of double time > shall mean when applicable to ordinary or shift hours of work on &
woek-day, holiday or Sunday, the ordinary hour rate payablo as part of the weekly wage, and in addition, a rate equal to such
ordinary hour rate ; whon applicable to hours worked outside the ordinary or shift hours on the days mentionod or in excoss of
40 hours per week or 160 hours per twenty-eight consecutive days, the terms shall mean twice suc ordinary rate.

(c) ** Casual worker "’ means an employee (other than a regular employee) employed by the day.

CoNTRACT OF EMPLOYMENT.

4. {a) Employces other than casuai workars shall be employed by the wesk. To be entitled to the woek'a pay a rogular
day employee must be ready, willing and available to work during his ordinary working hours.

In order to terminate the employment, one week’s notice shall be given to terminate on any day with payment to day
of termination or in lieu of nutice ono week’s pay shall be paid or deducted, unless such dismissal is for wilful failure to attend
for duty, malingering. misconduct or neglect of duty. Provided, however, that in tho ovent of a stoppage through breakdown of
wmachinery or any other cause for which tho employer cannot be beld rosponsible, the employcer may on any day notify any
employeo that his service shall not bo required on the following day or days and the employee’s employment shall be temporarily
terminated accordingly, and be shall not be entitled to be paid for the time not worked. ’

{b) To meet emergencies, any employer may engage a casual employee for a day or more on paying extra wages calculated
at the rato of 10 per cent. higher than those prescribod for similar work. Such an employee shall not be paid for & holiday occurring
during any week he is employed. : [ . ' )

Mixep FuxnoTions.

5. Where an employee is engaged on any day on mixed functions or on work carTying & higher rate of pay than his
ordinary classification, he shall be paid at the higher rate for the time so worked on such higher classification. If the aggregate

hours worked by an employee on such higher classification exceed 16 in the week, he shall be paid at the higher rate for the
weoek,
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Juxtor LaBOUR.

6. (@) An employer may employ juniors in.any capacity cxcept as heieunder provided that the proportion of juniors to
adults omployed in any department in the works, except that of laying out and packing gelatine, glue or agar agar, shall not exceed
one to two, and provided that the proportion of jumiors to adults employed in the whole works with the exception of the
department of laying out and packing gelatine, glue or agar agar does not exceed vne to three.

(6} Whore a junior is engaged he shall, if the employer roquires it, furnish a cortificuto or statutery declaration as to his
age, and the employer may roly on such certificate or declaration uatil, or unless, ho has notice of its inaceuracy.

(*) No juniors shall, except where it has been the custom of the employer to so employ them, be employed on any machine.

Hours or WoRE,

7. The ordinary hours of employment shall be 40 per week. Not more than 8 hours shall be worked in any one day
without payment for overtime, between 7 a.m. and 5 pan. on Monday to Friday inclusive.

MeaL Times,

%. (a) The break for midday meals shall be not less than 30 minutes nor more than 456 minutes to be tuken hetween
11.30 a.m. and 1 p.m.

(b) The starting and tinishing times for meals shali not be altered except by agreement between the employer and his employoes.
(¢} An employee shall not be compelled to work for more than five and a half hours without a break for a meal.
(d) ¥or work donc during meal hours and thereafter until a moal-hour break is allowed. double time shall be paid.

Smrrr WORK

9. (z) In this clausc ** first or day shift ” means any shift commencing at 6 a.m. or tho first shift commencing thereafter.

() The ordinary hours of shift workers shall not exceed 160 hours in 28 consecutive days, provided that no more than
40 hours may be worked in any week without payment for overtime.

{c) The time of commencing and finishing ~hift shali be fixed by agreement between the employer and bis employees.

. (d) A shift worker shall not be compelled to work for more than five hours without a crib time being allowed.

{e) Skift workers shall have crib time of twenty minutcs without deduction of pay to be taken at a time suitable to the
precess upon which he is engaged. - '

(f) Shift workers on the first or day shift shall bo paid at ordinary time rates. :

Shift workers on the second and or third shift shall be paiti 74 per centum more than the ordinary rates for such shift. *

(9) No junior male under the age of eighteen years shall work on the night shift.

(k) No female shall be employed on shift work. .

(i) A shift worker who during a period of engagoment on shift works only on the night shift and without some regular
rotation with some other shift or with day work, shall be paid at the rate of time and a quartor for all time worked dwing his
ordinary working hours,

() Shift workers whilst working on holidays .prescribed by clause 12 of this Determination shall be paid at the rate of
ordinary time, provided that such shift workers shall be entitled to ten days’ holiday per annum or ten days' pay in lieu thercof.
On the termination of service during the currency of any year, payment for holidays shall be made on a pro rafa basis.

(k) For all time worked outride the hours of commencing and finishing shift, as agreed; and for all time in excess of 40
hours per week, shift workers shall be paid overtime at the rate of time and a half for the first two hours and double timo
thereafter. Provided that for all work performed on the first shift on Sunday, whether overtime or not, doubie rates shall bo paid.

(¢} Notw.thstand:ng anything contained in this clause shift workers working between midnight on Fiiday and midnight
on Saturday shall be paid not less than (the rate of) time and a quarter, such extra rate to be in substitution for and not
cumulative upon the shift premiums prescribed in sub-clause (f) of this clause.

(m) Notwithstanding anything contained in this clause shift workers engaged on any overtime on Suuday shall be paid
not less than the rate of double time.

OVERTIME.

10. (@) Except as provided by sub-clause (¢) hereof, all work done outside the ordinary hours, shall be deemed overtimo and

shail be paid for at the rate of time and a hall for the first 2 hours and double time theresafter.

(b} In compnting overtimo, cach day’s work shall stand alone.

{c) An employee required to work overtime shall be guaranteed a minimum of 15 minutes.

(d) Any employee required to work ovettime for more than two hours on any day, after the normal finishing time, without
being notified the day before that he will be so required to work, shall be paid 2s. 6d. forthwith by the employer.

{¢) If an employes pursuant to sub.clause (¢} hereof has provided a meal and is not required to work overtime, he shall .
be paid 2s. 6d. for the meal 8o provided. )

(f) The following overtime work including such work as may be performed on a Sunday or holiday, shall be paid for at
the rato of time and & half:—

(i) The effecting of repairs or renewals to and the cleaning of plant or machinery ‘in order to cnable work to proceed
forthwith ;
(ii) Ruch emergency work as owing to the nature of the trade neceesitates the immediate, as distinct from the normal
treatment of materisl to save it from going bad or the removal after it has gone bad.
(9} An employer may require any employee to work reasonablo overtime at overtime rates and such employee shall
work overtime in accordance with such requirement. i

PayuenT 0¥ WaGES.

11. (a) Wages shall be paid at the works weekly not later than Thursday in each week. Not more than two days’ pay -
over and above that becoming due shall be kept in hand.

(6) Wages shall bo paid in the employer’s time or within 5 minutes of finishing time. If an employee be kept waiting for
payments more than five minutes after finishing time, he shall be paid overtime rates for the time so kept waiting.

(¢) Should an employee be dismissed during the conrse of a week, he shall be paid at the usual place of payment on demand
there by him, any wages which are legally due to him. within 15 minuvtes of dismissal.

(d) Should an employee lawfully leave his employment during the course of a week he shall be paid all moneys due
upon termination of service. - . . . . .

() On pay day tho employer shall state to each employee in writing the amount of wages to which he is entitled, the
amount of deductions made therefrom and the net amount being paid to bim. .

Horipays.

12. {a) The days on which: New Year'’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day,
Labour Day, Melbourne Cup Day, Christmas Day, Boxing Day, or the holiday, if any, substituted for any such day by or under
any State Act of Parliament, aro observed shall be holidays. Employees other than shift workers not required to work on
holidays shall be paid the ordinary rates of pay. . .

{b) Tf the engagement of an employee is terminated by his employer within fourteen days of any of the holidays set out
in sub-clause (a) herecf, the employee shall be paid for such holiday or holidays, if and when the Federation or the employee
satisfes the employer that the employee has not in the meantime commenced work with another employer.

{c) Where an employee is absent from his employment on the working day or part of the working day before or after o
holiday or holidays without reasonable excuse or without the employer’s consent such employee shall not be entitled to payment
for such holiday or holidays.
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RaATES FOR HOLIDAYS AND SUNDAYS.

13. (a) Except as to shift workers working on regular rostered shifts, all work performed on Sundays and the holidays set
out in clauss 12 of this Determination shall bo paid for at tho rate of double time. .

{b) An employee called upon to work on a Sunday or a holiday shall be paid for a minimum of three hours’ duty for a
Sunday and four hours for a holiday.

Anxypar HoLipay.

14, The annual holiday shall be as prescribed by the provisions of the Fuactories and Shops {Annual Holidays) Act 1946,
No. 5111, and any amendments which may be made thercto from time to time.

S10R LEAVE.

15. (¢) An employec on woekly hiring who is absent from his work on account of personal illness of on account of
injury by accident arising out of and in the course of his cmployment, shall bo entitled to leave of ahscnco without deduction
of pay, subject to the following conditions and limitations :—

(1) he shall not be entitled to paid leave of absence unless he has been in the service of the employer concerned for at
least two months immediately prior to such absence;

(ii) he shall not be entitled to paid leave of absence for any .period in respect of which he is entitled to workers’
compensation ;
(ifi) he shall, within 24 hours of the commencement of such absence inform the employer of his inability to attend

for duty, and as far as practicable, state the nature of the injury or illness and the estimated duration of
the absence;

(iv) he shall prove to the satisfaction of his employer that he was unable on account of such illness or injury, to

attend for duty on the day or days for which' sick leave is claimed; -

{v) he shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of
40 hours of working time.

(b) Provided further that where under any scheme of insurance or of an accident, relief or provident fund to secure the benefit
of which the employer has paid the necessary premium or contribution, compensation becomes payable for absences through
sickness the employer shall not be bound to pay more of such wage than is sufficient with such compensation to make up the
full amount for any such days. .

(c) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (z) (v) of
this clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed by
the employee and subject to the conditions hereinbefore pressribed shall be allowed by that employer in a subsequent year
without diminution of sick leave prescribed in respect of that year. Provided that sick leave which auccumulates pursuant

to this seb-clause shall be available to the employee for a period of two years, but for no longer from the end of the year
in which it accrues. -

TooLs or TrRaDE.

18. {a) The employer shall provide tools and implements of trade, Ibggings, aprons (rubber, leather or cloth where suitable}),
gloves, respirators, thigh boots and goggles where either are necessarily required by the employee in the performance of his duties,
and oilskin coats or capes for omployees working outdoors in wet weather.

Such aforementioned articles to remain the property of the employer, and any wilful loss or damage or damage due to
neglect must be paid for by the employee.

(b) Hand cream shall be supplied to females cngaged spreading gelatine and/or glue.

Damage To CLOTHING.

17. In the event of boots or clothing belonging to an employee being damaged or destroyed by fire or corrosive substance
outside the normal course of usage of such boots or clothing, compensation to the extent of the damage sustained shall be made
by the employer.

ACCOMMODATION.
18. (a) Boiling water shall be supplied by the employer for the employees at-lunch time.
(b) Dining room and dressing accommodation and facilities for drying working clothes shall be provided by the employer

who shall be held responsible for the place being kept clean. Dressing rooms shall contain suitable provisions (hanging
facilities) for the clothes of each employee.

(c) Suitable showers shall be available for all employees, and both hot and cold water shall bo lakl on and shall be
reacily accessible to employces.

(d) The employer shall provide a suitable covered bicycle stand.

First-A1D QuTFIT,
19. The employer shall provide and continuously maintain an efficient first-aid outfit in each factory controlled by him.
Clause 8 of chapter 9 of the Regulations under the Factories and Shops Act 1928 requires that a first-aid ambulance chest

shall be kept in some uccessible place upon the premises, and that such chest shall be equipped and supplied with the
following articles :—

Quantities to be kept in ambulance chest—
Article. Factories and workshops | Factorles and workshops
in which not more than in which more than
thirty persons are thirty persons are
employed. employed.
Antigeptic solution .. i 1 bottle .. | 1 bottle
Bandages, cotton and gauze . 3 doz. assorted sizes | I doz. assorted sizes
lodine, tincture of .. . oz. .. 2 oz.
Castor oil . .- .. - . § oz 2 oz. .
Manual first-aid .. . .. .. . .. .. . 1
* Petrolatum, carbolized .. .. .. . .. . 1 jar .. . 1 jar

Picric acid solution, made according to the following recipe or prescr ption-—

14 teaspoonsful of powdered picric acid; .. . .

3-0z. absolute alcohol ;

2 pints distilled water
Pins, safety .. .. . . . . . 1 packet 1 packet
Sal volatile .. . . o o .. Y oz. . . 6 oz.
Scissors .. .. .. . . . 1 pair .| 1 pair
Tweezers . . B . . 1 pair 1 pair
Tourniquet .. .. .- . . 1 . 1
Cotton, absorbent .. in | . .
CGauze, sterilized and plain .. .. .. . . ..
Lint, absorbent .. .. .. .. .. . An adequate assortment

Plaster, adhesive .. .. .. ..
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TiME aNp Waers Book.

20. (a) Each employer shall keep in each factory, workshop or place where work is carried on by him, some card or
check used in connexion with a mechanical clock or a time and wages book showing the name of each employee and his or her
occupation, the hours worked each day and the wages and allowances paid each wech.

(b) The time occupied by an employee in filling in any time books or cards or in the makiug of records shall be treated
a8 time of duty, but this does not apply to checking in or out at the beginning or end of duty.

{c) The time and wages book shall be open for inspection to not more than two officers of the Federation duly accredited
in writing by the Federation during the midday meal hour at the employer’s office or other convenient place : Provided -that an
inspection shall not be demanded unless the secretary of the Federation or the District Secretary or organizer of any division
suspects that a breach of this Determinaticn has been or is being committed : Provided also that only one demand for such
inspection shall be made in any one fortnight at the same establishment: And provided further that if the meal hour shall
not be a convenient time for any employer he may fix some other time of at least one hour for any such inspection.

{d) The officials making such inspection shall be entitled to take a copy of entries in a time and wages book relating
to the suspected breach of this Determination.

+ UnioN BUSINESS.

21. {a) Shop stewards appointed by employees in each work-shop shall be aliowed the necessary time during working hours
to interview the employer or his representative in matters affecting employees whom they represent.

(6) Any members of the Federal Council of the Federation or any member of the Committee of Management of any
State Branch or section thereof may leave work to attend to the business of the Federation provided that reasonable notice
has been given to the employer. Employees shall not be paid for the period of such absence.

RESIGNATION FROM FEDERATION.
'22. An employer shall not compel an employee to resign his membership of the Federation through the fact of such member
being made a foreman or placed on the staff.

Rigur oF EntRY oF UNION OFFICIALS.
23. A duly accredited representative of the Federation shall have the right to enter an employer’s workshop during the
mudday meal hour for the purpose of interviewing employees on legitimate Federation busincss on the following conditions :—
(i) that he produces his authority to the gatekeeper or such other person as may be appointed by the employer ;
-(ii) that he interviews employees only at the place where they are taking their meal ;
(iii) that not more than one representative in all be in any workshop at any one time;
(iv} that no one representative visit a workshop more than once in each week; and
(v) that if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongst his employees or is offensive in his methods or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry, but the representative shall have the right of bringing
such refusal before the Secretary for Labour. .

Posring of NOTICES,
24. (a) The employer shall erect notice-boards in a prominent position in his establishment for the purpose of posting
any notices thereon in connexion with the legitimate business of the Federation. All such notices shall be signed by. the
branch secretary of the Federation,

(b) Every employer shall post and keep posted a copy of this Determination in a place accessible to all employees.

PERIODICAL ADJUSTMENT OF WAGES. .

25. The wages rates set out for adults in clause 2 are basod upon the following basic wage and, pursuant to the provisions
of Section 21 of the Faclories and Shops Ac 1934, the Board hereby determines that such rates shall be automatically adjusted
as presciibed by clause 26.

. Total Base Rate.—Males.

' Basic Wape .
R (Adjustable in Industry
< Place Accordance with ; Loading

War
Loadiuy
(Constant).

Total Buse
Rate,

Index Numbep

Clause 28 of this | (Constant). set Assigned,

Determination).

i
‘ !

Per, Week. | Per Weck. | Per Week. Per Weck.

|
|
|
|

£ s d - f s d. & d. £ s d
Throughout the State .. . .. 81 o i 5 0 l 4 6 819 ¢ Melbourne-
Adult Females. :

The minimum rate of wage per week to be paid to adult female employees shall be not less than 75 per centum of the
Total ' Bage Rate—Males as prescribed in clause 25. Provided however that:—
(i) Any adult female employee after three months’ experience in the Industry shall be paid a marginal rate of 6s.
per week in addition to the amount referred to in this clause. .
(ii) Any adult female employee with less than one month’s experience in the industry shall be paid the amount
referred to in this clause less the sum of 7s. 6d. per week.

: ApJusTMENT OF Basic WagE. .

26. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ¢all items’ retail price index
numbers ™ or any like expression means the numbers stated to be such index numbers in any ducument purpurting, and not
vroved to be wrongly so purp rting, to be printed by the Commonwealth G vernment Printer or to be signed by or «n behalf
of the Commonwealth Statistician. i

. (A Until "the beginning of the first pay period to commence in May, 1951, the amount of the hasic wage shall be ag
prescribed in clause 25, .

{¢} During each future successive period beginning with the first pay period to commence in a May, an August, a
November, or a February, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ‘‘all items ™ retail price index number by the factor -i03 taken to one
place of decimals, the resultant whole numbor heing the amount of the basic wage exprossed in shillings, but should the
decimal number reach ‘5 or more the basic wage shall be taken to.the next higher shilling.

. Juniors. .
The minimum rates of payment to be paid to junior employees shall be as follows:—
Males. . -
K il B b ik 3, ot
3 W stal @ O tal
., Age of employes. rate roroad\sxlt ml:e :ggloyees calc\flatgd to ?ﬂﬁ
nearest 6d.
- Per cent.
Under 16 years of age . = - . o .. . 40
18 and under 17 years of age .. . .. . . . 50
17 and under 18 years of age . ve - . . . . 60
18 and under 19 years of age .. P .. .. L - 70
19 and under 20 years of age .. M- . o T .. . ' 80

20 and under 21 years of age . .. - . .- .. 90
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Females.

Victoria .Gazette

Age of employee.

A total payment per weck at the equivalent of

the below stated percentage of the total base

rate for adult female cmployees calculsted to the
nearest 3d.

Under 16 years of age .
16 and under 17 years of age
17 and under 18 years of age
18 and under 19 years of age
19 and under 20 yoars of age
20 and under 21 years of age

Per cent.

57}
673
5
85
92}

27. In addition to the total base rate provxded in cia,use 25, the margins set out in this clause shs}l be the minimum
rate payable to employees therein named :—

Clasaifications. Margins.
Per Week,
s d.
Gelatine and Glue.

1. Men working in raw material stores .. e . T . e . 16
2. Men working raw materials cutting machine. 17
3. Men in charge of and actually washing raw material und/or prepa-rmg limes nnd/or workmg ‘at trotter

plant . 22
4. Men assisting at wushmg raw material &nd/or preparmg ‘limes and workmg at trotter plants 16
5. Men working at lime pits .. . 22
8. Men in charge of and actually operatmg dollies . . 26
7. Men assisting in dolly shed . .. .. .. 17
8. Men in ch&rge of and actuslly Workmg at boxlmg pans .. . . 22
9. Men assisting in boiling shed . 6
10. Men in charge of and actually working at vacuum evaporumrs, bone ketth,s, gt,lutme und/ur gluc, hlbers,

Sharples, centrifugals, concentrated liquor vats and coolers . . 26
11. Men assisting (including emptlying coolers) . e e . .. . 16
12. Men operating gelatine and/or- glue cutters .. .. .. .- .. . 20
I13. Men ussisting . .. .. . . 16
14. Men in charge of and uctuully operatmg Cube Drymg Plunt .. . .. .. 24
15. Men assisting .. .. .. .. - 16
16. Men .working at other drymg plants . .. .. . B . .. . 16
17. Men engugeg at gelatine and/or glue grmdmg e . .- .. .. N 17
18. Men engaged in treating frames L . .
19. Men engaged in assembling and repalrmg frames 16
20. Blenders—Gelatine and/or glue .. 22

o
@
COCOOCOOOCOLOOOE COOCOOCODR0S COOOOoCD X

21. Gelatine and/or glue store hands 17
22. Men in charge of and actually working at suutychmg pans, hvdmuhc pmsscs, grcasc pn.ns, grmse filters und

seeding tonks and washing trotter bones . . . 22
23. Men assisting . o .. - . . 16
24. Men working in roller driers and associnted gnnders . .. . 17
25. Men in charge of and actually working at vegetable and prepared glue vats . 22
26. Men assisting and store-hands including calves feet. ]eL{y . 17
27. Men_ operating residue driers .. , . .. .. .. .. . 24
28. Men’ crushing and/or bagging dried residues .. . . .. .. .. . 17
29. Men receiving and passing on bones .. .. .. .. .. .. . . 22
30. Men actually operating de-greasing plant .. .. .. . .. .. 26
31. Men nssmtx:(f at de-greasing piant and bone pohshmg .. .. . .. .. .. 17
32. Men engaged in washing and neutralizing vats .. . .. . . .. .. 20
33. Men engaged in crushing bone residues .. .. . .. . .. N 17
34. Men in charge of and sactually opemtmg peax'l pla.m . . .. o .. . 24
36. Men nssisting . .. .. .. .. . 16
36. Men nssisting in lnbomtory work .. o L . et e 20
37. Men ot elsewhere included .. vae B .. e . . Nil

u N 1y . .
ot Agar Agar. . !

L. Men in charge of and actually washing raw materm}s und seaweed . . . . 2 0
2. Men assisting ce e .. . ' . 16 0
13, Meén in charge of and actuallv workmg at bonlmg vats .o . . 22 0
4. Men assisting in boiling shed” .. .. e S 16 0
5. Men in charge of and actually working ‘at vacuum ewupomtors. ngnr agar filters, Sharples, centrifugals, .

concentrated liguor vats, and eoolers .. .- . S .. 26 0
6. Men assisting, including emptying eoolers .. . .. .. 16 0
7. Men operating agar ngm' outters . . .. .. . .. . 20 0
8. Men assisting .. . .. . .. 16 0
9. Men engaged at agar ngnr freuzmg plunt. .. .. o .. - . w 20 0
10. Men engaged sawing frozen agar agar .. .. AN . .- .- . . 17 0
1. Men working at Infra-red drying plant . .. .. .. .. .. .. ) 26 0
12. Men working at other drying plants .. i .. . . .. N 16 0
13. Men engngeg at spreading and stripping agar agar .. . .. . 16 0
I4. Men engaged at agar agar grmdmg. and lmllmg, store lmnds . - . . 17 0
15. Men not elsewhere included . .. Nit.

Melbourne, 22nd Ju.min.ry, 1

951,

By Authority: J. J. GoUBLEY, Government Printer, Melbourne,

P. A, RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.

It



