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Factories and Shops Acts.

DETERMINATION OF THE DRESS, SHIRT, AND UNDERCLOTHING BOARD.

Nore.~This Determination applies to the whole of the State of Victoria.
JN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to determine the lowest
prices or rates of payment for wholly or partly preparing or manutacturing, either inside or outside a factory—

(a) articles of women’s, girls’, und children’s outer clothing or wearing appare!l (except india-rubber waterproot’
garments), such as costumes, dresses, skirts, tea-gowns, wrappers, blouses, jackets, mantles, capes. opere cloaks,
and cloaks of every description, also for the making of females’ stitched ncckwenr of woven materinl ;

(b) shirts, shirt-fronts, pyjamas, underpants, collars, and cuffs of every description ;

(¢) articles of women's and girls’ underclothing, except stays and corsets, also nightgowns, pinufores, aprons, and
infants’ gowns and underclothing, and all classes of pillowslips—

but not including any persons subject to the jurisdiction of the Knitting Trade Board, has made the following Determination,
namely 1—

1. That, as from the beginning of the first pay period to commence in December, 1930, the last provious Determination
of this Board shall be revoked and replaced by this Determination.

2. (a) Wagks.
Apprentices or Improvers,
Females Commencing Male Juveniles
Experience. Males, Females. at the T'rade Lmployed at Seam
Between the Agea of Pressing as Provided
18 and 21 Ycars. for in Clause 8.
£ s d. £ 2 d £ & d £ s 4
lst six months 2 1 6 211 6 4 3 213 0
2nd six months 2 80 217 6 411 0 213 0
3rd six months 216 0 3 3 6 5 4 6 312 0
4th six months 3 90 313 0 518 6 312 0
5th six months .. .. 317 0 4 3 0 .. 416 0
6th six months .. .. 4 6 6 411 0 . 416 0
7th six months 6 3 0 5 4 8 . 75 6
8th six months 7 2 6 516 6 . 75 6
9th six months . .. 8 0 0 .. . 81 0
10th six months .. .- 8 4 6 . 810

And thereafter the minimum weekly wage or piecework price.

(i} The term to be served at the industry by male apprentices or improvers shall be not more than five years in
Group A and not more than four years in all other groups.

(ii) The term to be served at the industry by female apprentices or improvers shall be not more than four years.
No. 286.—1268/51.—PricE 6p.
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(2] PROFORTION (N aNY Facrory oR PLACE).
Apprentices or Improvers.
(i) Not more than one male apprentice or improver shall be employed in any section to every journeyman tailor therein
employed.
(ii) Not meye than one male apprentice or improver shall be employed pressing to every four or fraction of four
journeymen in Group A.
(iii) Not more than one male apprentice or improver shall be smployed on any section {other than the sections set out
in sub-clauses (i) and (ii) hereof) of Group A to every three or fraction of three journeymen in the same section.
{iv) Not more than one male apprentice or improver shall be employed to every two or fraction of two journeymen in
all groups of the industry other than those set out in sub-clauses (i), (ii), and (iii) hereof.
(v) Not more than one female apprentice or improver shall be employed in any section to every journeywoman in the
same section of Group A.
(vi) Not more than three female apprentices or improvers shall be employed in all groups other than those set out in
sub-clause {v) hercof to every journeywoman.
(vii) For the purpose of all clauses relating to apprentices and improvers, each class of employee as set out in the weekly
wage schedules to this Determination shall be taken separately, and each such class shall be deemed to be a
distinct section. -

Prohibition of Employment of Males over Seventeen Years Entering auny Section of the Industry.
(¢) No male (other than one to be employed at order cutting) who is over the age of seventeen years shall enter any section
of the industry for which provision is made in this Determination for compulsory apprenticeship according to the Schedule
referred to in the indenture of upprenticeship prescribed by this Determination.

Female Improvers over Eighteen Years of Age may be Employed.

{d) Any female without previous experience who has attained the age of eighteen years may be employed in any section
of the industry as an improver, and shall be paid at least the minimum rate prescribed by this Dotermination for a female of
her experience. .

Persons Eligible for Apprenticeship.

(e} All apprentices shall be indentured in accordance with the form of indenture prescribed by the Board on the 23rd May,
1950, provided that the said person may serve an employer as a probationer for a period not exceeding three months. During
the said three months, he or she shall be paid at least the minimum rates prescribed by this Determination for the first six months
of apprenticeship. If the probationer becomes indentured, his or her indentures shall be taken to have commenced from the
commencement of the period of probation.

Indenture Completed.

(f) Tt shall be the duty of the employer to see that the form of indenture of any apprentice is duly completed and to

deliver to the apprentice a complete original copy thereof.

Completion of Apprenticeship.

{9) In the event of the employer to whom an apprentice is bound ceasing to carry on business, such apprentice may be
bound to another employer for the remainder of the term to be served, provided that if such apprentice be over the age of seventeen
years at the time of the original employer ceasing to carry on business, such apprentice may completo the time to be served as

“an improver.
Apprentices in any Group of the Industry already Bound.

(k) Within three months of the commencement of this Determination every employer shall, in respect of male or female
apprentices already indentured, be bound to obscrve the full terms of the indentures prescribed by this Determination’as to the
term of apprenticeship, hours, wages, overtime, and all other conditions. Where the existing indentures are inconsistent with
indentures herein prescribed, the existing indentures shall be deemed to be amended accordingly.

Time Served in any Group to Count. ..

(i) (i) Notwithstanding anything contained in this Determination the time served by an apprentice or improver in any
occupation for which a classification is prescribed by this Determination in any group of this Determination shall be counted as
experience for the purpose of apprenticeship indentures or the continuance of improvership, both as regards wages and the term
to be served in respoct of the continuaiion of the employment of such apprentice or improver in the occupation covered by such
classification.

(ii) Notwithstanding anything contained in this Determination, any person who, at the date of the coming into force of
this Dotermination, is employed in the industfy and whose engagement or continued employment as an improver is by this
Determination forbidden shall be entitled to be employed and shall be paid the scale of wages prescribed for an apprentice or
improver of like experience.

Prohibition of Employment of New Male and Female Improvers in Group A.

(j) After the commencement of this Determination no msale or female in Group A shall—

(i) be engaged to work as an improver in any such section of the industry; or
(i1} be tramsferred from one section to another such section to work there as an improver; or
(iii) be employed as an improver in any such section.

3. OmnER PRRSONS (EXCEPT APPRENTICES, IMPROVERS, AND JUVENILE WORKERS),
Group A.

Order Tailoring for Kemales.—i.c., work done in connexion with order tailoring for females which includes the making
and/or altering and/or repairing of costume coats, cloaks, mantles. skirts, and dressing gowns made to order, as defined herein :—

. —_— ‘Wages per Week.
£ s d
1. Cutters, namely, males or females employed marking in and/or cutting out garments .. .. 12 3 ¢
2. Head of table or a bench of machines, namely, males in charge of four or more persons employed making
any part of a garment by hand or by machine . . . .. .- . 1019 0O
3. Tailors, namely, males employed making and/or altering and/or repairing and/or adorning any part
of a garment .. h . .. .. .. . .. .. .. 1014 0
4. Machinists, namely, males employed machining any part of a garment .. . .. .. 10 7 0
5. Trimmers, namely, males employed marking in and/or cutting out linings or trimmings .. .. 10 7 0
6. Fitters up and/or shapers, namely, males employed fitting up and/or shaping garments .. .. 10 7 0
7. Examiners, namely, males ‘employed examining for faults in the construction of any garment or part
of a garment made or being made by male or female employees .. L o .. 1014 ©
3. Brushers and/or folders, namely, males employed matching and/or sorting and/or despatching and/or
brushing and/or folding garments .. .. .. . .. N L2 .. 9 8 0
9. Pressers, namely, males or females employed pressing and/or under pressing and/or seam pressing
garments or any part of a garment, other than the garment which the worker is making .. .. 10 7 O
10. All other adult males not hervin classified .. . .. .. .. .. . 8 8 0

Norte.—An amount of 5s. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates. ce



Victoria Gazette 1941 No. 286.—March 8, 1951

Journeywomen.

(i.e., Journeywomen as defined herein and adult females other than such adult females as are specified in clause 4 of
this Determination.)

- Wages per Weck,

11. Head of table or a bench of machines, namely, females in charge of four or more persons employed making
any part of a garment by hand or by machine .. .. .. .. .. ..
12. Tailoresses, namely, females employed making coats by hand or by machine and who, in the ordinary

course of employment are performing similar work to that performed by tailors in any establishment 812 0
13. Coat table hands or coat machinist, namely, females employed making and/or repairing and/or altering

any part of coats of all descriptions and performing work other than as specified in classification No.

12 of this Determination .. .. .. .. .. .. .. . .. 716 0
14. Skirt makers or machinists, namely, females making and/or repai.i: i and/or altering any part of a

skirt .. .- .. . .. .. . . .. .. .. 73 8
15. Trouser makers, namely, fomales employed making and/or repairing & .d/or altering any part of all

descriptions of trousers, slacks, or other articles of female outer leg wear .. .. .. 73 8
168. Embossers, embroiderers, or cornelli workers, namely, females employed on embossing, embroidering,

or cornelli work on all kinds of female wearing apparel o .. .. .. 7 8 6
17. Hand sewers of buttons; hooks, and eyes, press studs .. .. .. 6 8 8
18. All other adult females not herein classified .. .. .. .. .. .. 6 6 0

NoTe.—An amount of 3s. 9d. per week included in the above rates shall not he deemed to be portion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penamy rates.

Grour B.

Order Dressmaking.—i.e., work done in connexion with the making and/or altering and/or repairing and/or adorning of ali
female outer garments of any description (including dressing gowns) made to order as defined herein, other than such items of
outer wearing apparel as are specified in Group A. :

—_— Wages per Week.
£ a2 d
19. Cutters, namely, males employed marking in and/or cutting out garments . .. .. 11 8 0
20. Head of a table or & bench of machines, namely, males in charge of four or more persons employed
making any part of a garment by hand,or by machine . .. .. .. .- 1019 0
21. Tailors, namely, males employed making and/or altering and/or repairing and/or adorning any part of &
garment .. .. .. .. .. .. .. .. o . 1014 ©
22. Machinists, namely, males employed machining any- part of a garment .. .. .. .. 10 7 0
23. Pressers, namely, males employed pressing and/or under pressing and/or scam pressing garments or
any part of a garment other than the garment which the worker is making .. .. .. 10 7 0
24. Pleaters, namely, males employed making patterns and pleating by hand or by machine any article
and/or garment and/or material .. .. .. .. .. .. .. .. 1014 ©
925. Other pleaters, namely, males employed pleating by hand or by machine but not required to make
patterns .. .. .. .. . .. . . 9 8 0
26. Female pressers, namely, females employed pressing-off any part of a garment, and using an iron
weighing more than 8 lb. and/or using a pressing machine .. .. . e . 10 7 0
27. All other adult males not herein classified .. . .. o .. .. .. 8 8 0

NorE.—An amount of 5s. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates.

‘ Journeywomen.

(i.e., Journeywomen as defined herein and adult fomales other than such adult females as are specified in clause 4 of
this Determination.)

‘Wages per Week.

28. Cutters, namely, females employed marking in and/or cutting out garments .. e ..
29. Head of tablo or & bench of machines, namely, females in charge of four or more persons employed
making any part of a garment by hand or by machine .. .- .. . ..
30. Fitters-on, namely, females employed trying on to a customer unfinished or finished garments .. 716
31. Pleaters, namely, females employed pleating by hand or by machine any article and/or garment
and/or material .. .. . .. . . NS . .. .
32. Table hands and/or machinists, namely, females employed making and/or altering and/or repairing
any part of a garment or article by hand or by machine .. .. .. .. ..
33. Embossers, embroiderers, or cornelli workers, namely, females employed on embossing, embroidering,
or cornelli work on all kinds of female wearing apparel .. . .. e ..
34, Pressers, namely, females employed pressing-off any part of a garment other than the garment the
worker is making and using an iron weighing 8 Ib. or less .. .. .. e ..
35. Hand sewers of buttons, hooks and eyes, press studs .. ..
36. All other adult females not herein classified .. . .. .. ..

)
(-
oo & © © oo o N

o w2
Swed ®

. NoTte.—An amount of 38, 9d. per week included in the above rates shall not be dsemed to be portion of the wage for the
purposs of computing piscéwork rates or task work or overtime, holiday, or other penalty rates.
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Grovp C,

Ready-made Dressmaking and Ready-made Tailoring for Females.—i.e., work done in connexion with the making and/or
altering and/or repairing and/or adorning of all descriptions of ready-made garments or outer wearing apparel for females, which
shall include, without limiting the generality of the term, tea and/or house gowns, dressing gowns, blouses, fronts, collars,
collarettes, cuffs, and children’s frocks :—

R Wages per Week,
£ s d
37. Cutters, namely, males employed laying up and/or hooking up and/or marking in and/or cutting out
garments . .. .. .. .. .. .. .. .. .. 1018 0
38. Head of a table or a bench of machines, namely, males in charge of four or more persons employed
making any part of a garment by hand or by.machine .. . .. . .. 1019 o
39. Tailors, namely, males employed making and/or altering and/or repairing and/or adorning any
part of a garment .. .. .. .. .. .. .. .. .. 1014 0
40. Machinists, namely, males employed machining any part of a garment .. . .. .. 10 7 0
41. Examiners, namely, males employed examining for faults in the construction of any garment or part
of a garment made or being made by male or female employecs .. . .. 10 7 0
42. Fitters up and/or shapers, namely, males fitting up and/or shaping garments .. . . 107 0
43. Trimmers, namely, males employed laying up and/or marking in and/or cutting out linings or .
trimmings .. .. .. .. .. .. .. .. .. .. 10 7 0
44. Female cutters, namely, females employed laying up and/or marking in and/or cutting out such
costume coats, overcoats, top coats, cloaks as are made of twill, tweed. worsted, or similar materials 1018 0
45. Pressers-off and under pressers, namely, males employed pressing-off and/or under pressing any part
of a garment, other than the garment which the worker is making .. .. .. . 10 7 0
46. Seam pressers on garments other than garments which the worker is making .. .. .. 9 8 0
47. Transferrers, namely, males employed marking in designs from transfers or stencils on any garment
or part of a garment .. .. .. . .. .. .. .. .. 9 8 0
48. Female pressers, namely, females employed pressing-off any part of a garment and using an iron
weighing moro than 8 lb, and/or using a pressing machine .. .. . . .. 10 7 0
49. PBrushers and/or folders, namely, males employed matching and/or sorting and/or despatching and/or
brushing and/or folding garments .. .. .. .. .. .. .. 9 8 0
50. All other adult males not herein classified .. .. .. . . .. .. 8 8 0

NoTe.—An amount of 55. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates. .
Journeywomen.

(i.e., Journeywomen as defined herein and adult females other than such adult females' as are specified
in clause 4 of this Determination.)

— — Wages per Week.
£ s d.
51. Cutters, namely, females employed laying up and/or hooking up and/or marking in and/or cutting
out garments or any articles of outer wearing apparel other than specified”in classification No. 44 |. 716 0
52. Females employed on munufacturing (i.c., machinists and tablehands) all kinds of top coats for adults
made of material exceeding in weight 20 oz. to the lineal yard . .. 1 .. .. 716 0
53. Head of a table or a bench of machines, namely, females in charge of four or more persons employed
meking any part of a garment by hand or by machine .. .. .. .. .. 7110
54. Examiners, namely, females employed examining for faults in the construction of any garment or
part of a garment .. .. .. .. .. .. .. .. .. 760
55. Pressers, namely, females employed pressing-off any garment (other than the garment which the
worker is making), and using an iron weighing 8 1b. or less .. .. .. .. .. 760
56. Tablehands, finishers, or machinists, namely, females making and/or repairing and/or altering any
part of a garment other than wrappers, fronts, collars, collarcttes, euffs, or shoulder pads .. .. 7 6 0
567. Tablehands, finishers, or machinists, namely, females making and/or repairing und/or altering any
part of wrappers, fronts, collars, collarcttes, cuffs, or shoulder pads .. .. .. .. 618 0
58. Lmbossers, embroiderers, or cornelli workers, namely, fomales employed on embossing, embroidering,
or cornelli work, on all kinds of female wearing apparel .. .. .. .. .. 786
59. Transferrers, namely, females employed marking in designs from transfers or stencils on any garment
or part of a gurment or material of any description .. .. .. .. .. .. 710
60. Hand sewers of buttons, hooks and eyes, press studs .. .. .. .. .. o 86 8 6
61. All other adult females not herein classified .. - 6 6 0

NoTE.—An amount of 3s. 9d. per weck included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piccework rates or task work or overtime, holiday, or other penalty rates.

Grour D.

Underclothing.—i.e., work done in connexion with the making and/or altering and/or repairing and/or adorning of all
deseriptions of underclothing for females, which shall include, without limiting the generality of the term, brassieres, nightgowns,
pyjamas for females, pinafores, and aprons :—

Wages per Week.

. £ s
62, Cutters, namely, males employed laying up and/or marking in and/or cutting out garments .. 10 18
3. Pressers, namely, males employed pressing any part of a gnrment .. .. .- . 10 7
G4, Female pressers or ironers, namely, females employed on any class of pressing or ironing, and using

an iron weighing more than 8 lb. and/or using a pressing machine .. .. .. - 10 17
G5. Head of a table, namely, males in charge of four or more persons making garments or any part of a
garment by hand or by machine . .. .. .

66. Machinists, namely, males employed n.mchinin-g‘ any p:;r}, of a g‘t;rmenb 10 7

d.
0
1]
0
1012 ©
0
0
0
0

67. Examiners, namely, males employed examining garments or parts of garments of any description .. 10 7
68. Transferrers, namely, males employed marking in designs from transfers or stencils on any garment

or part of a garment or material of any description .. . .. .. . .. 9 8
64, All other adult males not herein classificd .. .. .. .. .. . .. 8 8

NoTe.—An amount of 5s. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates.
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Journeywomen.

(i.e., Journeywomen as defined berein and adult females other than such adult females as are specified
in clause 4 of this Determination.)

—_— ‘Wages per Week.
£ s d.
70. Cutters, namely, females employed laying up and/or marking in and/or cutting out garments . 718 0
71, Head of a table or a bench of machines, namely, females in charge of four or more persons employed B
making any part of a garment by hand or by machine .. .. .. .. . 76 0
72. Machinists, namely, females employed machining any part of & garment .. .. . o 710
73. Pressers and/or ironers, namely, females employed on any class of pressing and/or ironing and using
an iron not exceeding 8 b, in weight . . .. .. . .. ., 618 0
74, Tablehands and/or finishers, namely, females employed making any part of a garment by hand .. 618 0
75. Adornment workers, namely, females employed adorning any part of a garment or article of any
description by hand or by machine .. . .. .. .. .- e 710
76. Examiners, namely, females employed examining garments or parts of garments of any description 710
77. Transferrers, namely, females employed marking in designs from transfers or stencils on any
garment or part of a garment or material of any description - .. . . 618 0
78. Hand sewers of buttons, hooks and eyes, press studs . . .. . .. 6 8 6
79. All other adult females not herein classified .. .. .. .. .. .. .. 6 6 0

Nore,—An amount of 3s. 9d. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates.

Grovur E. .

Collars, Shirts, Scarves, and Pyjamas.—i.e., work done in connexion with the making and/or altering and/or repairing and/or
adorning of all descriptions of collarg, scarves, cuffs, shirts, shirt fronts, pyjamas for males, singlets, or underpants (except knitted
.

goods) :—

e Wages per Week,
£ s d
"
80, Cutters, namely, males employed laying ap alhyd/or marking in and/or cutting out garments or articles
of any description .. .. Bt .. .- . - .. .. 10 18 0
81, Head of a table or a bench of machines, namely, males in charge of four or more persons meking any
article or part of a garment by hand or by machine .. .. ™ .. SR 1012 0
82. Machinists, namely, males employed machining any part of a garment or jarticle of any description 10 7 0
83. Pressers and/or ironers, namely, males employed pressing and/or ironing any garment or article of
any description .. . . . . e e ce e .. 10 4 ©
84. Fusers, namely, males employed fusing any part of & garment or article of any description .. 9 8 0
85. Examiners of work, namely, males employed examining parts of garments or articles of any
description .. .. .. .. .. . o e .. .. 10 7 0
86. All other adult males not herein classified .. .. .. .. .. .. .. 8 8 0

Nore.—An amount of bs. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates. -

Journeywomen.

(i.e., Journeywomen as defined herein and adult females other than such adult females as are specified
in clause 4 of this Determination.)

- Wages per Week,
£ s d.
87. Cutters, namely, females employed laying up and/or marking in and/or cutting out garments or
articles of any description .- .. T .. .. .. .. e 716 0
88. Head. of a table or a bench of machines, namely, femalgs in charge of four or more persons making
any article or part of a garment by hand or by machine .. R e 7 6 0
89. Machinists, namely, females employed machining any part of a garment or article of any description 710
90 Tablehands, finishers, turners, folders, starchers, or washers, namely, fet:}ules perfm:ming such work 618 0
91. Pressers and/or ironers, namely, females employed in any class of pressing or ironing with a hand '
iron not exceeding 8 Y. in weight .. .. .. .. - .. . - 618 0
92. Fusers, namely, females crmployed fusing any part of a garment or any article of any description 76 0
93. Examiners, namely, females employed examining garments or parts of garments or articles of any
description .. .. .. .. .. .. .. . - s 71 0
04. Hand sewers of buttons, hooks and eyes, press studs .. .. .. .. .. .. 6 8 6
05. All other adult foemales not herein classified .. .. .. .. . .. .. .8 6 0

NoTr -—An amount of 3s. 9d. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of cumputing piecework rates or task work or overtime, holiday, or other penalty rates. :
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Grour F.
Whitework.—i.e., any work provided for by the Determination not covered by Groups A, B, C, D, or E,

J— ‘Wages per Week.
£ s d

96. Cutters, namely, males employed laying up and/or marking in and/or cutting out material of any

description .. . .. o N .. . AN P .. 1018 0, .-
97. Head of a table or a bench of machines, namely, males in charge of four or more persons making any .-

part of an article by hand or by machine .. .. .. .. .. .. . 1012 ¢
98. Machinists, namely, males employed machining any article of any deseription .. . . 10 7 0
99, Pressers, namely, males employed pressing any article of any description .. .. Cee 10 4 0O,
100. Female pressers or ironers, namely, females employed on any class of pressing or ironing and using

an iron weighing more than 8 lb. and/or using a pressing machine . e .. .. 10 4 0
101. Examiners, namely, males employed examining articles of any description “ o .. 10 7 0
102. Transferrers, namely, males employed marking in designs from transfers or stencils on material or

articles of any description .. .. .. .. .. .. . .. .9 80
103. All other adult males not herein classified . .. . .. . . .. 8 8 0

NoTe.—An amount of 53, per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piecework ‘rates or task work or overtime, holiday, or other penalty rates. C !
Journeywomen.
(i.e., Journeywomen as defined herein and adult females other than such adult females as are specified
P in clause 4 of this Determination.) .

- ‘Wages per Week.
. £ s d.

104. Cutters, namely, females employed laying up and/or marking in and/or cutting out material of any '

description .. .. .. .. .. . e .. .. w1 oo
105. Head of a table or a bench of machines, namely, females in charge of four or more persons making

any part of an article by hand or by machine .. .. .. .. .. .. 7830
108, Machinists, namely, females employed machining any article or part of an article of any description 618 0
107. Dividers of raw materials used in the manufacture of small articles . .. .. .. 614 O
108. Pressers or ironers, namely, females employed on any class of ironing with a hand iron not exceeding

8 1b. in weight .. .. .. . .. .. .. . 818 0
109. Examiners, namely, females employed examining articles of any description . .. .- 618 0
110. Tablehands and/or finishers and/or transferrers, namely, females employed making any part of an

article by hand .. .. .. .. . .. G .. .. 618 0
111, Hand sewers of buttons, hooks and eyes, press studs .. . 6 8 6
112. All other adnlt females not herein classified .. .. .. e 6 6 0

Nore—An amount of 3s. 9d. per week included in the above rates shall not be deemed to be portion of the wage for
the purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates. .

Fpmares ENTERING THE INDUSTRY AT 21 YEARS OF AGE OR OvER WitHouT PRrEVIOUS EXPERIENCE. A
. 4. (@) Any adult female entering the industry as from the date of this Determination withous previous exporience in the
industry shall, in addition to the rate prescribed for *“ All other adult females not herein classified », be paid the percentage hercin
set out of the appropriate marginal rate prescribed by this Determination for the class of work being performed :—
Percentage of Margin.
First three months’ experience .. .. o .. .. Nil .

Second three months’ experience o = e - . . <. '+ .. 25 per cent.
Third three months’ experience . .. . .. . .. .v+ 50 per cent.
Fourth three months’ experience - .. .. . . .. .. .. 15 per cent.
Thereafter .. . .

- - . .. .. NN .. . 100 per cent.
(b) For the purpose of ascertaining the percentage payable to any adult female entering the imdustry without previous
experience any service with one employer or several shall be taken into consideration and accrued to the credit of that employee.
{¢) Any adult fomale employee who, at the date of this Determination, has had less than twelve months’ experience in the
industry, shall not, merely as & result of this Determination, suffer any reduction in the rate of wage being paid to her, but such
employee shall not receive any increase in her wage, other than cost of living increases in accordance with the adjustment clause
herein, until such time as the wage being paid to such employee becomes less than the wage prescribed for the relevant period
of experience set out in this clause.
(d) Before the services of a female employee employed in terms of this clause are terminated, such employee shall receive
from her employer & certificate in the form set out hereunder :—
“This is to certify that ... ...coee s s el wob
whose signature appears hereon has been employed by the undermentioned firm as a
i 303 OO RPUIY . 17 73 e I e date.”

PaymENT oF RATES IN ExcESs oF THOSE PRESCRIBED AND ADJUSTMENT OF Task RaTms,
5. (a) Where any employee is, at the date upon which this Determination comes into operation, receiving a rate of wages
in excess of that prescribed by the Determination hereby revoked, the employer of that employee shall be under no obligation to
maintain that excess over the rate prescribed for that employee by this Determination, .

(b) Where an employer’s task system is, at the date on which this Determination comes into operation, based upon a rate
or rates of wages in excess of that or those prescribed by the Determination hereby revoked, that employer shall have the right
to have his task rates re-determined in accordance with sub-clause (b) of Clause 18 of this Determination to the intent tha
he shall be under no obligation to maintain such excess over the rate or rates prescribed for the relevant work by this Determination.

EmPLOYEES CLASSIFIED, R
8. For the purpose of this Determination all employess in the industry shall be classified as belonging to one of the
following classes, namely :— D
(¢) Journeyman ;
() Journeywoman ;
{¢) Indentured apprentice ;
(d) Improver R
(¢) Juvenile employed at seam pressing in Groups B and C; R »
(#) Outdoor worker, namely, any male or female who is engaged as an outdoor worker in accordance with the
provisions of this Determination.
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DeriniTioN or ExpLovEES.
7. {(a) A journeyman is a male person, other than an apprentice or improver :—
(i) who has served the time prescribed by this Determination as an apprentice or improver; or
Qx) who bas attained the age of 21 years; or '
(i) who, prior to this Determination, was in receipt of at least the minimum weekly wage prescribed at the time for
the class of work on which such person is engaged, whether on weekly wage or piecework.
(b) A journcywoman is a female person other than an apprentice or improver—
(i) who has served the time preseribed by this Determination as an apprentice or improver; or
(1) who has attained the age of 21 years, other than an adult female covered by Clause 4 of this Determination: or
(ifi} who, prior to this Determination, was in receipt of at least the minimum weekly wage prescribed at the time for
the class of work on which such person is engaged, whether on weekly wage or piecework.

DermxiTioN oF ORDER GARMENT.

8, Order work shall include the following work :-—
(a) Bespoke work ;
(b) Garments cut to an individual measure :
{¢) Garments that are fitted on;
(d) Garments cut to chart measure.

Hours oF EMPLOYMENT.

9. Forty hours shall constitute a week’s work within the following hours :—Time of beginning, 8 a.m.; time of ending, 6
p.m.—on five days of the week. Time of beginning, 8 a.m.; time of ending, 1 p.m.——on the other day of the week on which
the half-holiday is usuvally observed. Provided that, if the majority of employees in a factory or workshop desire to start at 7.30
a.m., the work may begin at 7.30 a.m.

' Mmopay MEeaL.

10. (@) An interval shall be allowed of not less than three-quarters of an hour between the hours of 12 noon and 2 p.m.
unless & majority of the employees in any establishment decide it shall be otherwise. Under no circumstances shall less than 30
minutes be fixed for the midday meal.

(b) No work shall be performed during such meal time.

OVERTIME.

11. (a) Any employee who has in any day performed any work outside the working hours ordinarily observed in the factory
or workshop in which he or she is employed. shall be paid overtime as follows :—

(i) Weekly workers shall be paid at the rate of time and one half and shall also be paid 2s. 6d. meal money when
such overtime exceeds one hour on week days or on Saturdays in those factories or workshops where a 5}-day
week is worked.

In those factories or workshops where a five-day week is worked all work done on Saturdays shall be
paid for at the rate of time and one half and 2s. 6d. meal money shall be paid when such overtime is worked
after noon.

(ii) Pieceworkers shull be paid (in addition to the ordinary piecework rates for work done in the excess time) such sum
per hour as is equivalent to the weekly wage divided by 80, and shall also be paid 2s. 6d. meal money when
such overtime exceeds one hour on week days or on Saturdays in those factories or workshops where a 54-day
week is worked.

In those factories or workshops where a five-day week is worked all work done on Saturdays shall be paid
for at the rate of time and one half and 2s. 6d. meal money shall be paid when such overtime is worked after
noon. .

(b) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall work
overtime in accordance with such requirement.

(c) No employee under the age of sixteen years shall be employed on overtime.

Rest PErIOD.

12, When any spell of duty is for more than four hours an interval of ten minutes, to be selected by the employer, shall
be allowed in the second or third hour to females and apprentices for refreshments. The interval shall be as part of the
time of duty without deduction of time work pay. During such rest period the employees may leave their seata but not the

remises. *
P Mixep FuNcTIows.

13. (¢) Where an employec is engaged in any week for more than half of such week at work in a higher class than he
or she is employed to perform, he or she shall be paid for the full weck at the highest rate payable for any such work under
this Determination, but if he or she is engaged for less than half of any such week he or she shall only be paid at the rates
fixed by this Determination for the work he or she actually performs.

(b) Where an employee is engaged in a higher class than he or she is normally employed to perform, the employer shall
keep a record of the time worked by such employee on each class of werk; in the absence of any such record the employer
shall be required to pay such employee for the full week at the rate fixed by this Determination for the highest class of work

performed during such week.
TeRMS OF ENGAGEMENT,

14. (@) The week shall terminate on a day other than Monday or Saturday, and all employees shall be paid all moneys
due to them in full during the ordinary working hours not later than two working days following the termination of the week.
In order to terminate the employment of an employee (weekly or pieceworker), two days’ notice shall be given on any day, with
payment to date of termination, or in lieu thereof two days’ pay shall be paid or deducted. When employment is terminated
by an employer, the employer shall, upen the date of such termination, pay to the employee (weekly or pieceworker) all moneys
due to him or her, and when employment is terminated by an employee in accordance with the terms of this Determination, the
employer shall pay to the employee (weekly or pieceworker) all moneys duc to him or her.

(b) All weekly wages shall be paid to the employees in full, with the following exceptions : — .

(i) Turns to be observed.—Employers shall, in slack time, observe turns of employment for weekly workers and
pieceworkers (including outdoor workers) not engaged in making samples in the respective class or classes of
work that they are usually engaged in, provided always that journeymen and journeywomen having apprentices
shall be allowed in their turn extra work equivalent to the wages of the apprentice during the time the turn
system is in operation. The employer shall keep in the workroom a true record of every turn, which shall be
open to the inspection of the employees.

(i) Standing off employees in turn.—Should any employer during slackness of trade desire to stand off his employees
in turn, then the employer on any day during any week shall inform every person whom it is proposed to stand
off on any day or days in the following week (other than a Saturday or holiday) that his or her services will
not be required ; but an employee shall not, except under the conditions provided in paragraph (iii) of this
sub-clause, be stood off part of a day without being paid for a whole day.

(iii) Employees working shortened hours.—If it is desired to work a week of shorter hours in slack time, instead of
standing the employees off in turn, the employer may make an arrangement to work his employees for shortened
hours, but such arrangement shall only be made where, on the vote of the employees being taken, a majority of
the whole of the employees vote in favour of such arrangement.

. Where such an arrangement is made, the employces shall be informed on the day ending each week of the shortened hours
to be worked in the following week. .

Where an arrangement is made in compliance with this provision the employer shall pay each employee for the actual hours

worked on each day on the basis of his or her weekly wage.
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Classes of Employees.

(¢) For the purpose of this clause (but subject to the provisions of sub-clause (b) hereof), in operating the turn system, the
various elasses of employees shall be taken separately, and “ classes of employces* shall mean each class of employee in respect
of which a classification of work has been provided under this Determination, but in all cases male improvers and journeymen,
or female improvers and journeywomen, doing the same class of work shall be dcemed to be one class of employee.

Stoppage of Work re Breakdown of Machinery.

(d) In the event of the work of a factory or workshop being stopped by a breakdown of machinery, or for any cause for
which the employer cannot reasonably be held responsible, all weekly hands who present themselves for work shall be found work
for that day or paid one day’s wages in licu thercof. but the cmployer may, when such breakdown occurs, give notice to an
employce that his or her services will not be required on the following day or days, and the employee shall not be entitled to any

“further payment in respect of any further days that he or she is out of employment by reason of such breakdown.

Provided that, for any day upon which an employec cannot be usefully employed because of any strike or lockout b).' any
persons whatsoever, or any failure or lack of power or any restriction or shortage of power for which an employer cannot justly
be held responsible, all weekly employees who are reguired to attend for worl and do so attend on that day. shall be paid a
minimum of two hours’ pay at ordinary rates: if required to perform work or remain at work for longer than two hours, payment
shall be made at ordinary rates for alt time standing by and time worked.

Terminating Employment in Relation to a Holiday.

(¢) (i) Where the employer terminates the employment of an employee within fourteen days of a day-on which a holiday
oceurs, and such employee is re-cmployed within a period of one month after such holiday, the employee shall be paid for such
holiday or holidays prescribed by this Determination. provided that such employee has been employed by the employer for a
period of at least one week prior to the termination of the employment.

(i1} Should the employment of an employee be terminated. or should an employce be stood off within fourteen days prior
to any holiday, or to the commencement of any group of helidays prescribed in this Determination, such employee shall be
puid for such holiday or group of holidays. provided that such employee has been employed by the employer for o period of at
lenst one week prior to the termination of the employment,

(ili) When any two or more of the holidays prescribed in this Determination oceur within two weeks of one another, such
holidays shall for the purposes of paragraph (ii) hercof be deemed to be a group of holidays.

(iv) Where the employer terminates the employment of an employeec more than fourteen days but not exceeding one
month prior to a day on which a holiday occurs and such employee is re-engaged within a period of onc month, or normal
business is resumed within snch period of one month after such holiday. the employee shall be paid for such holiday or holidays
prescribed by thix Determination. provided that such employce has been employed by the employer for a period of at least onc
week prior to the termination of employment.

(v} An employer shall be deemed to comply with the requirements of this sub-clause if, on terminating the employment of
any employee, he gives that employee annual holidays or paymant in licu thereof in accordance with clanse 15 hereof.

- AxxvaL Hortpay,

15. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946, No.
5111, and any amendments which may be made thereto from time to time.

Sick Pay.

16. (1) Where an employee has been employed by an employer for a period of three months and is subsequently absent
from work on accouut of personal sickness or accident, such employer shall not deduct from the pay of such employce on account
of such absence the amount which the employee wounld be entitled to receive if working, but shall pay such employee such
amount or amounts as the employee would have been entitled to receive if working., but not exceeding in all in any one year
of enployment with one employer or several 40 hours’ ordinary pay, subject to the following conditions and limitations :—

" {a) Sick leave allowable under this clause to an employee which is not availed of during the year in which it accrues
shall, while an employee is employed by the same employer bo allowed to accumulate up to a maximum of 120
hours, but, after an employee has so accumulated a credit of 120 hours, the employee shall, in each succeeding
vear of continuous employment with the same employer, be credited with only so many hours as may be necessary
to bring the total credit to a maximum of 120 hours.

(b) Should an cmployee be absent from his work on account of sickness or accident it shall be necessary for such
employee to notify his employer that such absence is due to sickness or accident. Such notification shall, if
required by the employer, be in the form of a written message which shall be sent by or on behalf of the
employee within 48 hours of the commencement of such absence.

(¢) If an employer within seven days after the receipt by him of a written message sent by or on behalf of an absent
employee, alleging that his absence is due to sickness or accidont, fails to despatch or give to the emplovee
written notice that he does not accept the message as satisfactory cvidence of the facts alleged by it, it shall be
decmed to be prima facie evidence that the absence of the employee was due to sickness or accident.

(d) If an employer, within seven days after the receipt by him of such a message, despatchex or gives to the employee
written notice that he does not accept such message as satisfactory evidence of sickness or accident but requires
further evidence. the employee must,-within a reasonable time, furnish such further evidence. If the employer
requires the employee to obtain a medical certificate or other proof of sickness or accident the employer shall
pay or refund any fee and incidental expenses necessarily incurred or paid by the employee in complying with
such requirement. The employee shall submit to medical examination at the employer's expense if so requived
and shall not obstruct or interfere with enquiries deemed to be necessary by the employer.

{(r} In any case where the pericd of seven days referred to in placita (¢) and }(d) hereof expires after the finish of the
last working day in the calendar week, or on a public holiday, the period shall be deemed to extend to noon
of the next ordinary working day and in any case where illness commences after the finish of such last working
day the said period of 48 hours referred to in placita () hereof shall be deemed to commence at the starting
hour of the next ordinary working day.

(2} In the event of the employee having received in respect of any such sickness or accident as is mentioned in sub-clause
(1) hereof any payment or monetary allowance or benefit in pursuance of any Commonwealth or State legislation or regulation
or order made thereunder the employer shall be entitled to deduct from the employee’s pay during any period of absence in
pursuance of the provisions of this clause the equivalent of any such payment or monetary allowance or benefit and shall be
liable to the employee for the remainder only.

(3) (7) Before leaving his place of employment for whatsocver cause an employee shall receive from his employer a
certificate in the form set out hereunder showing the length of his service with the employer and the amount of sick leave
granted, it any, during such employment :—

“1 hcreby certify tha e+ e e e e o WAS employed by me from . . L
and that during such period of employment he/she received payment for
ours ¢n account of sickness.

The inclusive dates of the last absence as above were from .. ... oo

. . X Signature.”
(5) If no sick leave has been granted to an employee during his period of service with an employer, the certificate herein
proscribed shall indicate that fact.

(4) In the event of any dispute regarding the right of an employee to sick pay under this clause. the employee shall, it so
required by his employer, produce the aforementioned certificate to such employer. .
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DeriNITIONS RELATING TO Sick Pav.

17. “ Ordinary pay” means in the case of a time worker, the ordinary remuneration he receives for the normal weekly
number of hours worked by him, and, in the case of a piece, task, or bonus worker, the ordinary time rate prescribed by this
Determination for his or her classification.

“ Employer " and all variations of such word includes and include respectively all persons, firms, and corporations covered
by this Determination irrespective of the gender used.

“Service ” means service with any emplover covered by this Determination as from not ecarlicr than the lst day of
January, 1948, The masculine includes the feminine.

Tasg SySTEM,

18, No employer shall make a bonus or merit payment which fluctuates from period to period according to the amount of
work performed by the employee concerned, and which is based upon a secret or task rate for measuring the output of such
employee. No increase in wages granted to any employee. after the date of operation of this Determination, above the rates
herein prescribed shall be deemed to be in contravention of this clause if the same be paid for a period of three months, or for
the term of employment, which ever period is the shorter: provided, however, that such increased wages may, at the discretion of
the employer, be adjusted according to the wages rates prescribed from time to time by thix Determination.

In all factories and workshops where a minimum task is set for a minimum wage the following shall be observed :—

() Until after the termination of six months from the coming into operation of this Determination the minimum task
in operation in anv workshop or factory on the date of this Determination. shall be the minimum task for the
minimum wage after the date of this Determination, and shall not during the said period of six months be
inercased or decreased because of any increase or decrease in wages, and shall not during the said period of six

_mnnbhs be increased unless an altered or improved method is introduced.

(4) The task rate in respect to all garments or parts of garments or other articles or parts of articles shall be determined
in the manner following :—

(i) Where there are less than twenty employees involved in the work to be performed, the employer or his
representative, in confercnee with one employee chosen by and from such employees, shall fix the
rates.

(i) Where there are less than twenty employees involved in the work to be performed the employer or his
representative in conference with two employees so chosen, shall fix the rates,

{iii) Provided that artificial aids such as stop-watches shall not be used in the fixation of tasks,

(#) The task rates shall be fixed so as to enable the average worker to earn the minimnm wage prescribed by this
Determination for the class of work to be performed ; and any number of garments or parts of garments or other
articles or parts of articles made in excess of the minimum weekly task fixed by the task rates for the minimum
weekly wage shall be paid for at pro rata plus 10 per cent.

{d} When an emplovee is employed for less than a week on the task rates, then the task of the said employee shall
be fixed at per day the weekly rate provided for.

{e) Any excess number of garments or parts of garments or other articles or parts of articles made on any day by
the employee shall be subject to the same pro rata payment as would apply if the employee were engaged for
the whole weck.

(f) A copy of all task rate schedules shall. within 24 hours of their being fixed, be displayed by the employer in
a conspicuous place in each and every room of the workshop or factory where such tasks respectively are being
performed and shall be kept displayed.

(y) A combination or tcam shall mean two or more persons working together on the same class of work, employed on
weekly wages where a task has been imposed. Where employees work in o combination or team the additional
amount of wages shall be distributed amongst the employees on a percentage basis, according to the amount of
their ordinary weekly wages.

. PiECEWORK.

18. (@) No person in Group A hercof shall be employed on piecework unless a pieccework rate be prescribed by the
Determination of the Clothing Board.

(b) Subject to payment of the minimum weekly wages prescribed by this Determination for employees in their respective
vlasses and to the conditions hereinafter set out, an employer in groups other than those set out in sub-clause {(a) hereof in
conjunction with the employees, may fix his own piecework rates provided such rates enable a journeyman or journeywoman of
average capacity working under like conditions to earn at least 10 per cent. more than the minimum weekly wage in their
respective classes. The same piccework rate shall be paid to all pieceworkers doing the same operation in the factory or workshop
whether they be journeymen, jeurneywomen, improvers, apprentices, or juveniles,

(c) All piecceworkers, excepting those working at piecework in accordance with sub-clause {a) hereof, who are available and
ready and willing to work during the ordinary working hours, but for whom work is not provided by the employer, shall be
paid the appropriate weekly rate for the class of work being performed. i

In the cnse of apprentices or improvers not less than the amount preseribed by this Determination for an apprentice or
improver of like experience.

(d) The piecework rate in respect of all garments ov parts of garments or other articles or parts of articles shall be
determined in the following manner :—

(i) Where there arc less than twenty employees involved in the work to be performed, the employer or his representative,
in eonference with one employee chosen by and from such employees, shall fix the rates.

{ii) Where there are twenty or more employees involved in the work to be performed, the employer or his representative,
in conference with two employecs so chosen, shall fix the rates.

(#) Provided that artificial aids, such as stop-watches, shall not be used in the fixation of piecework rates.

(f) A copy of all piecework schedules shall, within 24 hours of their being fixed, be displayed by the employer in a
conspicuous place in cach and every room of the workshop or factory where such piccework is being performed and shall be
kept displayed.

{(g) Tn all factories and workshops where piecework conditions are now in operation, the same shall not be altered except
in the manner prescribed in this clause for the determination of piecework rates.

Collecting Logs.
(k) Where piecework is in operation, the employer shall make arrangements for collecting the logs, and the employees need
not leave their places.
Waiting for Work—Pieceworkers.
(i) Pieceworkers working at piecework in accordance with sub-clause (@) hereof who, with the consent or at the request of the
employer, wait for work on or about the factory, or workshop of the employer for a period in any one day exceeding half an
hour shall be paid for such waiting time a suw calculated on the basis cf the minimum weekly wage in their respective classes.

CasuAL WORKERS.
20. Pressers may be employed in any week as casual employees for less than 30 hours (exclusive of overtime), but shall be
paid as follows :—
(e} If on weekly wages—the ordinary time rate plus 334 per cent.
(b) If on piecework—the ordinary piecework rate plus 33} per cent.
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ParT-TIME EMPLOYEES.

21. Where an employer is willing to employ female employees full time, but such employees only accept work for a limited
pumber of hours each week, then such females may be employed as part-time employees subject to the followiag terms and
conditions ;— .

(a) They shall be journeywomen within the meoning of this Determination.
. (b) They shall be cmployed for not less than twenty hours in any weck.
(¢) They shall not be employed both on time work and piecework or both on time work and task work in any week.
(d) If time workers, they shall be paid for each hour worked at the rate at least of 1/40th of the minimum weekly
wage prescribed by this Determination for the class of work performed by them, and, if piece or task workers,
they shall be paid at the appropriate piecework rate or task rato payable under this Determination, but in no
case shall any of such employees be paid less than so much of the minimum weekly wage prescribed by this
Determination as is proportionate to the time worked by them,

(¢) The payment or deduction of payment in lieu of notice of termination of employment shall be 2/5ths of the pay of
tho preceding week of the employee concerned.

(f) No employee shall bo employed or work as a part-time employce unless a permit in writing is obtained from the
Secretary for Labour permitting such employee to be employed or to work as a part-time employee. Provided
that the Secrotary for Labour shall not issue a permit unless he is satisfied such female employee is unwilling to
accopt employment as a weekly employee.

(g) The provisions of this Determination as regards annual leavo, sick pay, and holidays shall apply to such part-time
employees, but they shall be paid in respect of the period of such annual leave and in respect of holidays or
sick pay only at the rate actually being received by them at such time.

(h) Save as nforesaid all the provisions of this Determination shall apply to such part-time employees.

EMPLOYEES ABSENTING THEMSELVES.

292. No employee shall, without just cause, be absent from his or her place of employment during the prescribed hours
whilst there is work ready to be done by such employee, and where the wages are fixed at per week the employee to be entitled
to the sums so fixed must be available and ready and willing to do the work on the days and during the hours fixed by this
Determination. )

Hovuipays. .

23. (a) All weekly wage employees, whether in a ecity or elsewhere, shall be granted the following holidays without
deduction of pay :—The days observed as New Year’s Day, Australia Day, Good Friday, Faster Monday, Labour Day, Anzac
Day, King’s Birthday, Christmas Day, and Boxing Day, and any other day proclaimed by the Governor-General of the Commonwealth
as a public holiday. Provided that, in the Metropolitan District of Melbourne, Cup Day shall be substituted for King’s Birthday.

(b) All omployees working on piecework or task work shall be grantod the same holidays as are granted to weckly wage
workers, and they shall, subject as hereinafter provided, be paid for such holidays the amount for each holiday based on the
minimum woekly wages set out in this Determination for the class of work performed.

(c) If Christmas Day, Boxing Day, or New Year’s Day fall on a Saturday or Sunday and is not observed on any other
day, then an employco shall, notwithstanding, that it is a non-working day be paid for each such day on the following basis :—

(i) If & wockly wage employee, an amount equivalent to one-fifth of the ordinary weekly wage paid to such employee ;
(i) If a piece or task worker, one-fifth of the minimum weekly wage as set out in this Determination for the class
of work performed.

Provided that an employee whose ordinary week includes Saturday, and who, in accordance with the pmvisions‘of the
annual leave clause, has added to his or her annual leave an additional day or days shall not be entitled to receive the extra
payment prescribed by placita (i) and/or (ii) of this sub-clause. )

(d) All other weekly employees, whether in & city or elsewhere, shall be paid for the above holidays an amount for each
holiday based on the actunl weekly wage paid to them-by the employer.

(¢) Any employee absenting himself or herself from work on any portion of the-working day preceding or any portion of
the working day succeeding s holiday provided for herein other than Boxing Day and New Year’s Day without permission from
the employer or without having reasonable cause for having absented himself or herself from work, shall not be entitled to
payment of such holiday. , .

PAYMENT FOR WORK DONE ON HoLivays,

24. (a) Any weekly employee who is employed on any holiday provided for herein shall, for that day, be paid at the rate

of time and one half of the ordinary time in addition to his or her weekly wage. .

(b) Any pieceworker who is employed on any holiday provided for herein shall be paid at ordinary piecework rates, and,
in addition, the holiday rates hereinbefore provided for weekly workers for the time so worked.

PAYMENT FOR WORK DONE ON SUNDAYS,
25. Any employee who is employed on a Sunday shall, for that day, be paid at the rate of double ordinary rates.

Qursipe WORKERS.

26. (@) Any employer may cause any work covered by this Determination to be done for him by any person (hereinafter
called an ‘‘ outside worker *) who shall be the holder of a current outside worker’s licence issued to him by the Secretary for
Labour authorizing him to work as an outside worker for such employer.

() Every such licence shall authorize the holder to work as an outside worker for one and only one employer named
therein, and shall be current for a period specified therein not being more than six calendar months from the date of issue
thereof.

(¢) No such licence shall be issued unless the Secretary for Labour is eatisfied that the applicant—

(i) is in necessitous circumstances ; :

(i} cannot for some sufficient reason seek employment in a factory or workshop ;

(iii) is o person legally entitled to the benefits of this Determination and to recover the rates of pay herein provided;
and

(iv) will not as a result of the issue thereof be the holder of current outside workers’ licences relating to more than
one employer.
(d) The Secretary for Labour may at any time in his discretion cancel such licence—

(i) at the request of the holder;
(ii) if he is satisfied that any of the conditions mentioned in the last preceding sub-clause is no longer complied with ;

or
(iii) if he is sotisfied that the holder has broken any of the conditions of such licence set forth in sub-clause (e)
hereof.

~
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(¢) The conditions of any such licence shall be that the outside worker during the currency of such licence—

(i) shall not do any work covered by this Determination in any workshop or factory or in the company of other
persons then also doing any such work, except of persons holding current outside workers’ licences and bearing
to such outside worker the relation of parent, child, brother, sister, husband, or wife ;

(i) shall b% l:i porson legally entitled to the benefits of this Determination and to recover the rates of pay herein
provided ; :

(iii) shall not employ any labour whatsoever in connexion with the work entrusted to him ;

{iv) shall not permit any portion of the work entrusted to him to be done by any other person ;

(v) shall not suffer from any communicable disease or do any work in any place whereat any person is suffering
from any communicable disease ;

! (vi) shall keep in a bound book a correct and complete record in ink of the hours worked by him each day on any
. such work; and :

(vii) shall not work on any work covered by this Determination more than 40 hours in any one week.

(f) An employer by whom work is given to an outside worker shall—

(i) not cause or permit him to do any part of such work in any workshop or factory ;

(ii) pay him the piecework prices prescribed by this Determination ;

(iii) pay him for each public holiday prescribed by this Determination occurring during the period he is doing such
work for such employer one-fifth of the weekly wage prescribed by this Determination for employees doing
similar work ;

{iv) record in a bound record book in which each page is consocutively numbered—

(1) the name and full address of the outside worker;
{2) the description, and number of articles or garments given to the outside worker ; and
(3) the price paid or agreed to be paid for such work; and

(v) vbtain the signature of the outside worker to each entry in such book ;

(vi) shall pay him for annual leave in accordance with the provisions of clause 15 hereof.

(9) Any such record book 8o kept shall he open for inspection during business hours by (i) any person or persous authorized
by the Secretary for Labour; and (ii} any officer or officers of the Amalgamated Clothing and Allied Trade Union of Australia,
provided that no more than two of such persons or two of such ofticers shall inspect such book at any one time.

(k) No employer shall have more than one outside worker plus such number of outside workers as bears to the number
or workers directly employed by him in his usual workshop or factory & ratio not exceeding one to ten.

() Outside workers shall be provided free of charge with cotton, silk, thread, and all other sewings and trimmings used
in the manufacturs of articles or garments.

(j) In the case of an employer delivering and/or collecting the work of any outside worker the same shall be done without
charge to such outside worker.

AvuTHORIZED PERSON MaYy ENTER FACTORY.

27. Any person or persons not to exceed two duly authorized by the Secretary for Labour in writing (such authorization
shall be terminable at the will of the Secretary for Labour) shall have power to inspect any part of a factory, workshop, or
place where it is believed that a breach of this Determination is occurring, or has occurred. Any such authorized person or
persons prior to his or their actual going on the premises shall notify the employer of his or their arrival, and the employer
shall, in person (accompanied by a nominee, or by his nominees not exceeding two), be extitled to accompany the authorized
person or persons and shall provide access to the wages book or time sheet or records of any smployee including outdoor workers.
The work and duties of the employees shall be interfored with as little as possible by the authorized person or persons.

Time Boox ow SHEET OR RECORDS.
28. (1) The employer shall provide in each factory, workshop, or place where work is being done for him, a time and
wages book or sheet or records, which shall have correctly recorded in each and in the English language the following particulars :—
(@) The name and classification of each employee ;
(b) The number of hours of ordinary time worked by each employee each day;
(¢} The total number of ordinary hours worked by each employee each week ;
(d) The number of hours of overtime worked by each employce each day;
(¢) The total number of hours of overtime worked by each employee each week ;
(f) The total amount of wages paid to each employee each week ;
.- (7) The actual name of the day and the date of each day of each week and also the name of the day and the date
: on which each.week ends.

(2) Where any employee is employed at piecework rates or on task work, the employer shall keep a correct record of the
rates paid and of the class and number of articles or parts of articles on which work is done by such employee each week.

UxioN OFFICIAL VISITING WORKSHOP.

29. (¢} The employer shall permit any person authorized by the Secretary for Labour in writing to enter from time to time
the several factories or workshops of the employer during the midday meal and once during each month at a time most convenient
to the employer during working hours for the purpose of collecting members’ contributions.

(b) Such authorized person shall inform the person in charge of his arrival before entering the workshop or factory.
Such official shall have reasonable ingress into the factory and sccess to the employees. If any official so authorized makes
himself objectionable during any such visit to the employer or his manager or foreman or any employee his right to visit may
be terminated by the Secretary for Labour on the application of the employer.

(¢} For the purposes of this clause the words * factories or workshops ” shall include every room or place where work
in respect of which a wage is prescribed by this Determination is carried out together with the room in which the employees
partake of their meals notwithstanding that such room may be detached from or in a separate building from the main place
of business of the employer.

SEATING ACCOMMODATION,

(@) Where it ' necessary for employees to sit at their work, seats shall be provided for the employees by the employer.

30.
Such seats shall be reasonably comfortable seats.

(b} A seat provided for any female employee shall have a back to it, unless the work of such employee cannot be conveniently
done in such & seat, or unless the employee requests to be allowed to use a seat without & back to it.

Ligrr, HEaTING, AND FrLoor COVERING.

31. (a) .In connexion with every factory or workshop, the employer shall make provisions for adequate warmth in winter
and adequate light for the employees to perform their work, and, as far as possible, artificial light shall be avoided.

(5) Suitable floor covering shall be provided to ensure that no employee shall be called upon to work on a bare concrete,
brick, or stone floor.
FACTORY OR WORKSHOP TO BE CLEANED.

’ 32, Hach factory or workshop shall be thoroughly swept each day. Every faotory or workshop shall be thoroughly
scrubbed out with phenyle and water at least every three calendar months.
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FIRST-AID AND AMBULANCE CHEST.

33. Every employer shall provide in every factory or workshop, a first-aid ambulance chest, which shall be a suitable
dust-proof receptacle made of either metal or wood, for the use of the employees in some accessible place in the said factory
or workshop. Such chest shall be equipped and supplied with the following articles, namely :—

Vietoria Gazette

Quantitics to be Kept in Ambulance Chest [n—

Article.
Factory or Wi Y
which )x,lut “mg'l;kghop :i!:l} Fﬂv[v:h!wrcf) ‘;:0:1‘: u{}l::}:ogulu
Persons are Employed. Persons are Employed.
Antiseptic solution .. 1 bottle .. | 1 bottle
Bandages, cotton and gauze 4 dozen assorted sizes.. | 1 dozen assorted sizes
Castor oil .. .- $ oz .. 2 oz.
lodine, tincture of . .. .. .. 1 oz 2 oz
Manual, first-aid .. .. .. .. .. .. P 1
Petrolatum. carbolized .- . .. .. .. [ 1 jar 1 jar
Pierie acid solution, made according to the following recipe or prescription—
11 teaspoonful of powdered picric acid, 3 oz. of absolute aleohol, and 2
pints of distiled water .. .. .. .. .. |1 pint 1 pint
Pins, safety 1 packet 1 packet
Sal volatile I oz 8 oz.
Seissors 1 pair ' pair
Tourniquet .. t
Tweezers .. .. .. .. . .. .. . 1 pair 1 pair
Cotton, absorbent .. .. .. - . . l -
Glauze, sterilized, plain .. .. .. .. An adequate assortment | An adequate wasortment
Lint, absorbent
Plaster, adhesive .. . .. AN .
KEye bath .. .. .. .. . .. .. Lo N . Lt

DETERMINATION TO BE POSTED.

34. A copy of this Determination shall he posted and kept posted by the employer in a prominent place in each and
every workroom of the workshop or factory.

DiNING ACCOMMODATION.

35. {u) If uny employer of more than five etaployees in any factory or workshop fails to provide the uccommodation and
fucilities in this clause set out hc shall (subject to the following proviso), during the period of such failure, pay to each and
every such employee an additional amount equivalent to 24 per centum of the amount of wages prescribed for such employee
by this Determination to compensate such employee for the absence of such accommodation and facilities, provided that any
employer who has failed for good cause to provide such accommodation and facilitics may be exempted by the Secretary for
Labour from the requirement that he shall pay during the period of such failure such additional amount.

(h) Every such employer shall set aside a scparate room or portion of the factory or workshop as a dining-room wherein
the employer shall provide adequate table and seating accommodation.

{c) Hot water shall be provided free of charge to be available to employees immediately meal time or rest period commences.

{d) The employer shall provide the necessary labour to keep such rooms clean.

Rest Room. .
36. A properly-equipped rest room shall be provided by the employer in any factory or workshop in which fomales are
employed.
Provided that in any prosecution for breach of this clause it shall be a sufficient defence for the employer concerned to
saatisfy by inspection the authority dealing with the matter that it was impracticable to provide a rost room.

PERIODICAL ADJUSTMENT OF WAGES. -

37. The wages rates set out in clause 3 are based upon the following basic wage rates, and, pursuant to the provisions
of Seotion 21 of the Factories and Shops Act 1934, the Board hereby determines that tho rates for adult males shall be automatically
adjusted as prescribed in clause 38.

Brsic Wage.
Speclal Total
Place. Basic Wage Loading Mipimum Index Number
(Adjustable). (Non- Rate. Set Ansigned.
adjustable). -
£ s d £ s d £ s d

Throughout the State 8§ 0 0 08 ¢ 8 8 0 Six_ Capital  Cities
(Weighted Average)

ADJUSTMENT OF Basic Wags.

38. (@) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘ all items’ retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer, or to be signed by or on behalf of the
Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in May, 1951, the amounts of the basic wage shall be as
prescribed in clause 37. )

(¢) During each future successive period beginning with the first pay period to commence in a May, or a November the
amount of the basic wage shall be adjusted by the following method, namely, by multiplying the last published Commonwealth
Statistician’s * all items ” retail price index number for the six months ending March or Sceptember next preceding the half year
for which the adjustment is made by the factor -103 taken to one place of decimuls, the resultant whole number being the
amount of the basic wage expressed in shillings. but, should the decimal number reach -3 or more, the basic wage shall be taken
to the next higher shilling.

(d) In all cases where, for the same class of work, the same ratos have been prescribed for journeywomen or adult females
us are prescribed in this Determination to be paid to journeymen or adult males, the rates for such journeywomen or adult
femules shall be increased or decreased in the same manner and by the same amount as the rates for journeymen or adult
wales.

t€) The minimum rate of weekly wage to be paid to any journeywomen, as defined herein, or adult female (other than such
journeywoman or adult female us is covered by sub-cluuse (d) hereof) shall be 75 per cent. of the total minimum wage payable
from time to time. Sweh 75 per cent. shall be caleulated to the neavest 6d., any fraction of 6d. in the result not exceeding

3d. to be distegarded.
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APPRENTICES OR IMPROVERS.
39, The minimum rates of wages to be paid to apprentices and improvers shall be as follows :—

{a) Males :—

Experfence. Percentage of Male Baslc
Wage (to Nearest Sixpence).
Per Week.
o/
"0
1st 8ix months .. . .. .. .. .. .. . 26
2nd six months .. . .. .. .. .. .. . 30
3rd six months .. .. . .. .. .. .. .. 35
4th six months .. .. .. .. .. .. .. .. 43
5th six months 48
6th six months 34
7th six months 77
8th six months 89
9th six months 100
10th six months 100
plus constant loading of 4s. 6d.

and thereafter at least the minimum weekly wage or piecework rate.

{4} Females :—

Percentage of Female
Tixperience, Bn.s%c Wage
{to Nearest Sixpence).
Per Week.
0,
o
Ist 8ix months .. .. .. o .. 43
2nd six months 48
3rd six months 53
4th six months 61
5th six months 69
6th six months 76
7th six months 87
8th six months .. 97
\

and thereafter at least the minimum weekly wage or piecework rate.

(¢) Female improvers who have attained the age of 18 years but who are under the age of 21 years.

Percentage of Female
Basic Wage

Experience. A
(to Nearest Slxpence).

Per Week.
Q,
o

18t six months .. .. .. o .- .. ..
2nd six months .. .. . .. .. .. .. .
3rd six months . .. .. .. .. .. .. . . 87

4th six months 97
and thereafter at least the minimum weekly wage or piecowork rate.
{d) The minimum rates of wages to be paid to male juveniles shall be as follows :(—
Experlence. Percentage of Male Basio

Wage (to Nearest Sixpence).

Per Week.
o

%

st year’s experience .. .. . . . .. 33
2nd year’s experience .. .. - . .. .. .. .. 45
3rd year’s experience .. .. .. .. .. . .. . 80
4th year’s experience .. .. .. o .. .. .. .. 9
: 100

5th year’s experience . .. . .. . B .. .

plus constant loading of ls.
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MaremvaL RaTEs,
40. GROUP A.—ORDER TAILORING FOR FEMALES.
The margin for skill set our herein opposite each classification shall be paid over and above the minimum wage for males
set out in clause 37 of this Determination.

Classifications. Margins.
s d.”
L. Cutters, namely, males or females employed marking in and/or cutting out garments 50
2. Head of table or a bench of machines, namely, males in clmrge of four or more porsons employed makmg
any part of a garment by hand or by machine 51 0
3. Tailors, namely, males employed making and/or altermg and/or repmrmg zmd/or &dommg uny part
of a garment 46 0
4. Machinists, namely, males employed machlmng any part of o ga.rmen’o e .. .. 39 0
5. Trimmers, namely, males employed marking in and/or cutting out linings or mmmmgs .. .. 39 0
6. Fitters up and/or shapers, namely, males employed fitting up and/or shaping garments .. 39 0
7. Examiners, namely, males employed examining for faults in the construction of any garment or pa,rt o
of & garment mado or being made by male or female employees .. 46 0
8. Brushers and/or folders, namely, males employed matching and/or sortmg und/ur despatclung nnd/or
brushing and/or folding garments .. S 20 0
9. Pressers, namely, males or femalcs employed pressmg and/or under pressmg and/or seam pressmg .
garments or any part of a garment, other than the garment which the worker is making .. . 39 0
10. All other adult males not herein classified .. .. - .- .. .. .. Nil
Journeywomen.

The margin for ekill set out herein opposite each classification shall be paid over and above the minimum wage for females
set out in clause 38 of this Determination

s. d.

11. Head of table or a bench of machines, namely, females in charge of four or more persons employed

making any part of a garment by hand or by machine <o 81 0
12. Tailoresses, namely, females employed making coats by hand or bv machlm. and who in the ordmary e .-

course of employment, are performing similar work to that performed by tailors in any establishment #H 0
13. Coat table hands or coat machinists, namely, females employed meking and/or repairing and /or

altering any part of coats of all descnptwns and performing work other than as specified in classifica-

tion No. 12 of this Determination . 3 0
14. Sk;‘rt makers or machinists, namely, females makmg and/or repwmg und/or altermg any part of s e e e L

skirt - 17 6
15, Trouser makers numcl}, females employed makmg and/or repmrmg nnd/m‘ altermg any part of ali

descriptions of trousers, slacks, or other articles of female outer leg wear 17 6
16. Embossers, embroiderers, or cornelli workers, namely, females employed on embussmg, embrmdenng, .

or cornelli work on all kinds of female wearing apparel .. .. . 22. 6
17. Hand sewers of buttons, hooks and eyes, press studs .. N . .. . . 2. 67

18. All other adult females not herein classified .. .. .. .. . .. Nil .-

Groue B.—ORDER DRESSMARING.

The margin for skill set out herein opposite each classification shall be paid over and above the minimum wage for males
set out in clause 37 of this Determination.

Classifications. Margins
s d.
19. Cutters, namely, males employed marking in and/or cutting out garments 60 0
20. Head of a table or a bench of machines, namely, males in charge of four or more persons emplcyed
making any part of a garment by hand or by machine 51 0O
21. Tailors, no,mely, males employed making a.nd/or altering and/or repzurmg n.nd/or udormng any purt
of a garment 48 0O
22. Machinists, namaely, moles employed machmmg any part “of a garment . 3 0
23. Pressers, numely, males employed pressing and/or under pressing and/or seam preasmg ga.rments or
any part of & garment other than the garment which the worker is making 39 ¢
24, Pleaters, namely, males omployed making patterns and pleating by hand or by mnehme uny article .
and/or garment and/or material 46 0
25. Other ploaters, namely, males employed pleatmg by hand or by ‘machine “but not reqmred to make
patterns .. 20 0
26, Femalo pressers, numely, famales employed pressmg-oﬂ' a.ny put of a garment u.nd usmg an iron
weighing more than 8 lb, and/or using & pressmg machine . 39 0
27. All other adult males not herein classified .. . . .. . Nil
Journeywomen.

The margin for skill set out herein opposite each classification shall be paid over and above the minimum wage for females
set out in clause 38 of this Determination,

s d.
28. Cutters, namely, females employed marking in and/or cutting out garments . 60 0
29. Head of a table or a bench of machines, namely, females in charge of four or more persons employed
making any part of a garment by hand or by machine .. 30 0
30. Fitters-on, namely, females employed trying on to a customer unfinished or ﬁmshed ga.rments . 30 o
31. Pleaters, namely, females employed pleating by hand or by machine any article and/or garment
and/or material . 20 0
32. Table hands and/or machlmsts numely, females employed mukmg und/or ultermg und/or repmrmg
any part of a garment or article by hand or by machine 25 0
33. Embossers, embroiderers, or cornelli workers, namely,. females employed on embossmg, embro:den_ug,
or cornelli work on all kinds of female wearing apparel 22 6 -
34. Pressers, muncly, females employed pressing-off any part of a ga.rment ot,her ths.n the garmenb the . ..
worker is meking and using an iron weighing 8 lb. or less .. .. .. .. .. 20 0 . N
35. Hand sewers of buttons, hooks and eyes, press studs .. . . .. . o -2 6 .
36. All other aduit females not herein classified . .. o B .. Nil
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Grovp C.—READY-MADE DRESSMAEKING AND READY-MADE TAILORING FOR FEMALFS.

The margin for skill set out herein opposite each classification shall be paid over and above the minimum wage for males
set out in clause 37 of this Determination.

of a garment, other than the garment which the worker is making . ..
46. Seam prossers on garments other than garments which the worker is making . . . 20
47. Transferrers, namely, males employed marking in designs from transfers or stencils on any garment

or part of a garment . . - .. e o e .- .
48. Female pressers, namely, females employed pressing-off any part of a garment and using an iron

weighing more than 8 lb. and/or using a pressing machine .. .. . .. .. 39
49. Brushers and/or folders, namely, males employed matching and/or sorting and/or despatching and/or

brushing and/or folding garments .. . .. .. . .. .. . 20
50. All other adult males not herein classified . . o .. . . A Nil

Journeywomen. :

The margin for skill set out herein opposite each classification shall be paid over and above the minimum wage for females

set out in clause 38 of this Determination. :

20

Classifications. Margins.
s d.
37. Cutters, namely, males employed laying up and/or hooking up and/or marking in and/er cutting
out garments .. . .. . .. AN . .o .. o 50 ©
38. Head of a table or a bench of machines, namely, males in charge of four or more persons employed
making any part of a garment by hand or by machine .. o . ot s 51 0
39. Tailors, namely, males employed making and/or altering and/or repairing and/or adorning any part
of a garment .. . . .. . .. .. .. .. .- 46 0
40. Machinists, namely, males employed machining any part of a zarment .. .. .. o 39 0
41. Examiners, namely, males employed examining for faults in the construction of any garment or part
of u garment made or being made by male or female empley~es . e . 39 0
42, Fitters up and/or shapers, namely, males fitting up and/or shaying garments . .. .. 39 0
43. Trimmers, namely, males employed laying up and/or marking in and/or cutting out linings or
trimmings .. .. .. ‘e .. .. .. .. .. .. .. 39 0
44. Female cutters, namely, females employed laying up and/or marking in and/or cutting out such
costume coats, overcoats, top coats, clonks as are made of twill, tweed, worsted, or similar materials 50 0
45. Pressers-off and under pressers, namely, males employed pressing-off and/or under pressing any part
.- .. 39 0
0
0
0
1]

s d.

51. Cutters, namely, females employed laying up and/or hooking up and/or marking in and/or cutting

out garments or any articles of outer wearing apparel other than specified in classification No. 44 .. 30 0
52. Females employed on manufacturing (i.e., machinists and tablehands) all kinds of top coats for adults

made of material exceeding in weight 20 oz. to the lineal yard .. .. .. .. .. 30 0
53. Head of a table or a bench of machines, namcly, females in charge of four or more persons employed

making any part of a garment by hand or by machine .. .. . .. .. 25 0
54. Examiners, namely, females employed examining for faults in the construction of any garment or part

of a garment .. .. .. .. .. .. .. .. . .. 20 0
55. Pressers, namely, females employed pressing-off any garment (other than the garment which the

worker is making), and using an iron weighing 8 lb. or less . .. .. .. .. 20 0
56. Tablehands, finishers, or machinists, namely, females making and/or repairing and/or altering any -

part of a garment other than wrappers, front, collars, collarettes, cuffs, or shoulder pads .. .. 20 0
57. Tablehands, finishers, or machinists, namely, females making and/or repairing and/or altering any

part of wrappers, fronts, collars, collarettes, cuffs, or shoulder pads .. .. . .. 12 0
58. Embossers, embroiderers, or cornelli workers, namely, females employed on embossing, embroidering,

or cornelli work, on all kinds of female wearing apparel .. .. .. .. . 22 6
59. Transferrers, namely, femalos employed marking in designs from transfers or stencils on any garment

or part of a garment or material of any description .. .. .. . .. AN 15 0
60. Hand sewers of buttons, hooks and eyes, press studs .. 8
61. All other adult females not herein classified .. .. .. .. .. .. .. Nil

GrOUP D.~—UNDERCLOTHING.

The margin of skill set out herein opposite each classification shall be paid over and above the minimum wage for males
set out in clause 87 of this Determination.

Classifications, Margins.
8 d.
62. Cutters, namely, males employed laying up and/or marking in and/or cutting out garments . 50 0
63. Pressers, namely, males employed pressing any part of a garment .. . .. . 39 0
64. Female pressers or ironers, namely, females employed on any class of pressing or ironing, and using an .
iron weighing more than 8 lb. and/or using a pressing machine .. .. .. .. 39 0
65. Head of a table, namely, males in charge of four or more persons making garments, or any part of a
garment by hand or by machine .. . .. o .. - .- .. 4 0
66. Machinists, namely, males employed machining any part of a garment .. .. . 39 0
67. Examiners, namely, males employed examining garments or parts of garments of any description .. 39 0
68. Transforrers, namely, males employed marking in designs from transfers or stencils on any garment or
part of a garment or material of any descriptio .. .. .. .. - .. 20 0

69. All other adult males not herein classified .. .. . .. .. .. .. Nil

Journeywomen, ’
The margin for skill sot out herein opposite each classification shall be paid over and above the minimum wage for females
set out in clause 38 of this Determination.

s, d.

70. Cutters, namely, females employed laying up and/or marking in and/or cutting out garments .. 30 0
71. Head of s table or a bench of machines, namely, females in charge of four or more persons employed

. o .. 20 0

making any part -of a garment by band or by machine .. .. .
72. Machinists, namely, females employed machining any part of a garment .. .. .. 15 0
73. Pressers and/or ironers, namely, females employed on any class of pressing and/or irening and using

an iron not exceeding 8 lb. in weight .. .. . . .. .. .. 12 0
74. Tablehands and/or finishers, namely, females employed making any part of a garment by band .. 12 0
75. Adornment workers, namely, females employed adorning any part of a garment or article of any

description by hand or by machine .. .. .. .. . .. .. . 15 0
76. Examiners, namely, females employed examining garments or parts of garments of any description 15 0
77. Transferrers, namely, females employed marking in designs from transfers or stencils on any garment

or part of a garment or material of any description .. .. .. . .. .. 12 0
78. Hand sewers of buttons, hooks and eyes, press studs .. e o .. .. .. 2 6
79. All other adult females not herein classified & .. P T T T L .. Nil
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GroUP E.—COLLARS, SHIRTS, TIES, SCARVES, AND PYJAMAS.

The margin for skill set out herein opposite each classification shall be paid over and above the minimum wage for males
set out in clause 37 of this Determination.

Classiftcations. Margins.
s d.
80. Cutters, namely, males employed laying up and/or murking in nnd/or cutting out garments or
articles of any description .. 50 0
81, Head of a table or a bench of muchmes, nnme]y, males in chnrge of four or more persuns makmg a.ny
article or part of a garment by hand or by machine .. . 4 0
82. Machinists, namely, males employed machining any part of a gnrmenb or article of any dascnptwn - 39 0
83. Pressers nnd/or ironers, namely, males employed pressing and/or ironing any garment or article of .
any description .- .. 36 0
84. Fusers, namely, ma]es employed fusing any part of a gm'mcnh or article of any descnp’t,mn .. 20 0
85. Examiners of work, namely, males employed exummmg parts of garments or articles of nny
description . .. - .. 3 0
86, All other adult males not herein classified .. - . .. . .. o Nil
Journeywomen.

The margin for skill set out herein opposite each classification shall be paid over and above the minimum wage for femalea
set out in clause 38 of this Determination,

s d.
87. Cutters, namely, females employed laying up and/or marking in and/or cutting out gm‘mcnt.s or articles
of any deseription .. 30 0
88. Head of a table or a bench Of machmes, rmmely, femnlos in charga of four or more perﬂons makmg
any article or part of a garment by hand or by machine .. . 20 0
89. Machinists, namely, females employed machining any part of a garment or article of any descnptwn e 15 0
$0. Tablehands, ﬁmshers, turners, folders, starchers, or washers, namely, females performing such work .. 12 0
91. Pressers and/or ironers, namely, females employed in any class of pressing or ironing with a hand-iron not
exceeding 8 lb. in weight . . 12 0
92, Fusers, namely, females employed fusmg any purt- of a gurment or uny article of any dcscnptnm . 20 0
93. Examiners, namely, females employed exu.mxmng garmcnts or pans of ga.rments or articles of nny
description . 15 0
94. Hand sewers of buttons, hcoks and e)es, press studs .. .. - .. .. 2 6
95. All other adult females not herein classified . .. . .. .. . Xil

Group F.—WHITEWORK.

The margin for skill set out herein opposite each classification shall be paid over and above the minimum wage for males
sot out in clause 37 of this Determination,

Classifications. Margins.
4 d.
96, Cutters, namely, males employed laying up and/or murking in and/or cutting out material of l\ny
description 300
97. Head of a table or a bench of machmea, m!.mely, males m charge of four or more peruona makmg nny
part of an article by hand or by machine . . 44 0
98. Machinists, namely, males employed machining an) article of mny doscnptlon .. .. .. 39 0
99, Pressers, namely, males employed pressing any article of any description .. 36 0
100. Female preassers or ironers, namely, females employed on any class of pressmg or uonmg and uqmg an
iron weighing more than 8 lb. and/or using a pressing machine . . .. .. 36 0
101. Examiners, namely, males employed examining articles of any descnptwn 39 0
102. Transferrers, namely, males employed marking in designs from transfors or stencils on material or -
articles of any description .. .. . .. .. .. N .. 26 0
103, All other adult males not herein classified . .. . . .. .. . Nil
Journeywomen.

The margin for skill set out herein opposite each classification shall be paid over and above the minimum wage for females
set out in clause 38 of this Determination.

8. d.
104. Cutters, namely, females employed laying up and/or mnrking in and/or cuLt.ing out material of any
description 25 0
105. Head of a table or & bench of maChmes, numa]y, females in chm‘ge ‘of four ur more persons mnkmg uny
part of an article by hand or by machine .. R 17 0
106. Machinists, namely, females employed machining any article or pan of an article of u.ny (lescnptwn .. 12 0
107. Dividers of raw materials used in the manufacture of small articles 8 0
108. Pressers or ironers, namely, females employod on any class of ironing with & hand-iron not exceedmg
8 Ib. in weight .. .. . 12 0
109. Examiners, namely, females employed emmmmg articles of any descnptmn . 12 0
110, Tablehands and/or finishers and/or transferrers, namely, females emplnycd makmg any pm‘t of an
article by hand .. 12 v
111. Hand: sewers of buttons, hooks and eyas, press studs .. .. .. .. .. . 2 6
112. All other adult females not herein classified .. . .. o . .. o Nil

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 17th January, 1951. °

By Authority: J. J. GOURLEY, Government Printer, Melbourne,



