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Factories and Shops Acts.

DETERMINATION OF THE WATCH CASES BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to ** determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the trade of manufacturing

or preparing watch cases’’ has made the following Determination, namely :—

L. That as from the beginning of the first pay period to commence in December, 1950, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

2, APPRENTICES OR IMPROVERS,

The rates prescribed in columns lettered ““ A.” are payable until the beginning of the first pay period to commence in
February, 1951, thereafter the rates preseribed in colcumns lettered *“ B.” shall be payable.

wAP

Wages per Week of 40 Hours,

Males. |

| Females.
Commencing Age—
Emer-
gency
Adjustable Rate. Emer- Total Weekly Wage. Adjust- | Loading{ Total
— gency — able Non- Weekly
—_— Loadlng | ——————————— Rate. | agjust- | Wage,
Um;er 17 Y18 .Id“::;_ Ulﬂer 17 Yl 8 able.
Yelnru. Years. | o (cJ‘vre'r. sble. | years, | Years. |, Elas.'r:x
a. d | s d| s d| a-d.| s d.| s d. | & d. s d.| 8 d | & d
18t year's experience | 31 9 |37 0|43 6| 0 0(32 6 (37 9|44 3| ist year's experience [ 26 6 | 0 927 3
2nd ,, »» 45 648 6|58 6 1 0146 649 6|69 6| 2nd »» 36 6 0 9|37 38
3rd ”» 61 6|68 678 O 1 {63 0(68 0|79 6(3rd o 57 0 1 0|58 0
4bh ”» 84 0|84 O . 2 08 0|8 O . 4th ,, - 71 0 1 6|73 0
5th » 107 © . o 2 8109 6 o . 5th ,, » 8l 8 2 08 ¢
6th " 12¢ 6 . 3 04127 6 . . Thereafter until
7L, "» 131 6 . e 3 01134 6 . . reaching 21 yea
of age .. . |92 81 2 0[94 8

Nore.—The rates prescribed above for apprentices or improvers shall apply only to such employecs as are under 21 years
of age.
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R

Wages per Week of 40 Hours.

Males, Females,
Commencing Age—
Smer-
Adfustable Rate. Emer- | Total Weokly Wage. Adjuste | (B20CY | Total
Huntable R geney ol ey T —_— ::Jmc Londing | weekly
Loading Rate. | diust- | V8B
Uniler - o Non- - o e
17 B "ears | adjust- S Vears :
\'l':\IN. Yeaen. nr Over. }ﬂll)k‘. Years Years. o Over,
s.od | 2 d| s d| s ds dis dis d s d | s d | s d
15t vear's experience | 32 6 .41 0146 0| O 9 (33 6|41 9|46 9| lst year's experience (28 0 O 9128 9
2nd year's experience | 47 6 [ 51 0|61 01 1 0[48 6|52 0|62 0| 2nd year's experience | 38 0} 0 9 38 9
3rd vear’s experience [ 64 6 69 6 [ 81 6| 1 6[66 0|71 018 0] 3rd year's experience {60 0| 1 061 0
4th year's experience [ 88 6 | 88 6 2 009 69 6 .. 4th year’s experience | 76 0 1 6|76 6
Ath year’s experience [112 0 .. 2 6114 6 . .. fith year’s expérience |85 6] 2 087 6
6th year's experience [131 0 3 0134 0 .. B Thereafter until
7th year's experience {137 3 01140 6 .. .. reaching 21 yéars
of age .. |97 0 2 0199 O

Nore.—The rates prescribed above for apprentices or improvers shall apply only to such employees as are under 21
vears of age.

ProPORTION (1IN ANY PLAOE)

Apprentices. Improvers.
One apprentice to every one male worker receiving not less Such number of improvers as together with the number of
than the minimum wage. apprentices does not exceed three to every adult worker re- -

An indenture of apprenticeship has heen prescribed by the ceiving not less than the minimum wage.
Board,

The rates prescribed in columns lettered *“ A are payable until the beginning of the first pay period to commence in
February, 1951, thereafter the rates prescribed in columns lettered *“ B.” shall be payable.

-3. : . OtaEr Enmprovees.
“pn

Wages per Week of 40 Hours.

Withie & Rudins of 50 Miles
of (.P.0., Melbourne. AN Other Parts of Victoria
E: 5 )}
Adjustible Toading Werkly | Aupuntable E;E&‘f:; Y Worsly
@, > N =
o adjostable. | Vage. v adjustable, | Waee.
8 d. s d. s d. s d. s d. s d.
Adult males—
First class watch case tradesman .. .. . 173 0 3 0 176 0 170 6 30 173 6
Second class watch case tradesman .. .. .. 163 0 3 0 166 0 160 6 3 0 163 6
All others— - -
(a) with less than 3 years’ oxperience e 155 0 B30 158 0 152 6 30 . 155 6
(b} with 3 years’ experience or more .. .. 163 0 30 166 0 160 6 3 0 163 6
Adult fomales . .. . .. L1 e 30 124 6 | 119 0 30 122 0
W
Wages per Week of 40 Hours.
\\'It:;!lp (,“.Pffi’juﬁi‘eﬁ,{)f?ng les All Other Parts of Victoria.
- Emergency E
Adjustable Iﬂgginﬁ oy Adjustatie ?}iﬁfﬁéy ‘;I,'e";)‘:lly
nte. ~NOn- v te. - v,
o Adiua::\bie, Wage. " Adjug&b]e. Wage.
. s. d. 8. d. . s d. s d. s d. s d.
Adult males—
Pirst class watch case tradgsman .. .. .. 181 3 0 184 0 178 6 3 0 181 6
Second class watch case tradesman .. . .. 171 0 3 0 174 0 168 6 3 0 171 &6
All others—
(a) with less than 3 years’ cxpericnce . .. 163 0 3 0 166 © 160 ¢ 3 0 163 6
(&) with 3 years’ experience or more .. .. 171 0 30 168 6 168 6 3 0 171 6
Adult females .. . .. o .. 127 6 3 0 130 6 125 0 30 128 0

Leaping Hanps.

lLeading hands in charge of not less than three and not more than ten employees, 9s. per week extra ; more than ten-and
not more than twenty employecs, 18s. per week extra; more than twenty employees, 27s. per week extra.
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Hours oy WoRrk.
Day Workers. -

4. (a) The ordinary hours of work shall be 40 per wook to be worked in five days of not more than 8 hours (Monday
to Friday inclusive) and one day (Saturday) of not more than 4 hours; or five days (Monday to Friday inclusive) of 8 houra
each continuously except for meal broaks at the discretion of the employer betwcen 7 a.m. and 5.30 p.m. on Monday to Friday
inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours or the daily prescribed may-be altered as to all or a section of the employees by
mutual agreement between an employer and the representative of the union in that shop.

Five-days Week.
(6) In any case in which the ordinary week’s work of 40 hours can be performed in five days as aforesaid without—

(i) detriment to the public interest ;

(ii) loss in the value of goods handled or to be handled ;

(iii) reducing the efficiency of production; or

{iv) reducing the efficacy of the necessary service,
the employer shall allow those employees who so desire to o so to work their ordinary hours in five days as aforesaid. Any
dispute as to whether the ordinary hours of work can in any case or cases be worked in five days without detriment, loss, or

reduction as aforesaid shall be determined by the Wages Board upon application made by or on behalf of the employees.
Upon such an application proof that the working of a five.days week will result in such detriment, loss, or reduction as aforesaid

shall be upon the employer.
This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.

It is & condition of the allowing of a five-days week hereunder that if required employees shall comply with the
reagonable and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

OVERTIME. o
5. {(a) For all work done outside ordinary hours the rates of pay shall be time and a half for the first 4 hours and double
time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case of an
apprentice or a junior, the rate for overtime ghall Le not less than the rate herein prescribed or 1s. 6d. per hour whichever
is the higher,
Except as provided in this sub-clause or sub-clause (b) hercof in computing overtime each day’s worl shall stand alono.

Rest Period After Overtime.

(b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at
least 8 consecutive hours off duty between the work of successive days. '

An employee (other than a casual employee) who works so much overtime between the termination of his ordinary work
on one day and the commencemont of his ordinary work on the next day that he has not at lcast 8 consecutive hours off
duty between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had §
consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such 8
consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then
be entitled to be absent until he has had 8 consecutive hours off duty without loss of pay for ordinary working time occurring
during such absence.

Call Back. ’

(c) An employee recalled to work overtime after leaving his employer’s business premises {whether notified before or after
leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for cach timo he is so recalled:
provided that, except in the cage of unforseen circumstances arising, the omployee shall not be required to work the full
three hours if the job he was recalled to perform is completed within a shorter period. This snb-clause shall not apply in cases
where it is customary for an employes to return to his employer's premises to perform a specific job outside his ordinary
working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or commoncement
of ordinary working time.

Overtime worked in the circumstances specifiedd in this sub-clauso shall not be regarded as overtime for the purposes of
sub-clause (b} of this clause where the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work—Five-days Week. ~
(d) A day worker on a five-days week required to work overtimo on a Saturday shull ‘be afforded at least 3 hours work
or paid for 3 hours at the appropriate rate except where such overtime is continuous with overtime commenced on the day
previous.

Standing By.
(e) Subject to any custom now prevailing under which an employeo is required regularly to hold himself in readiness for
a call back, an employee required to hold himself in readiness to work after ordinary hours shall until released ho paid standing-by
time at ordinary rates from the time from which he is 8o to hold himself in readiness. Provided that the existence of u custom
shall not operate to relieve an employer from paying a refrigeration servicoman tho rate herein prescribed.

Meal Hours—General. .
(f) For work done during meal hours and thereafter until & meal hour break is allowed time and a half rates shall be paid.
An employee shall not be compelled to work for more than 6 hours without a break for a meal.

Meal Hours—Maintenance Employees.

() Subject to the provisions of the sccond part of sub-clause (f) of this clause an employee employed as a regular
maintenance man shall work during mcal breaks at the ordinary rates herein prescribed whenever instructed to do so for che
purpose of making good break-downs of plant or upon routine maintenance of plant which can only be ‘donu while such plant
is idle.

Crib Time.

(h) An employee working overtime shall be allowed a crib time of 20 minutes without deduction of pay after each 4 hours
of overtime worked if the employee continues work after such crib time.

Provided that where a day worker on a five-days week is required to work overtime on a Saturday the first prescribed
crib time shall, if occurring between 10 a.m. and 1 p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and a half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of 20 minutes which shall be paid for at ordinary rates. An employer and
employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the employer
sh& not be required to make any peyment in respect of any time allowed in excess of 20 minutes. .
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Tea Money.

(i) An employee required to work overtime for more than 2 hours without being notified on the previous day or earlier
that he will be so required to work shall either be supplied with a meal by the employer or paid 2s., and 1s 3d.. for each
subsequent meal, but such payment need not be made to employees living in the same locality as their workshops who can
reasonably return homo for meals.

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent meal (as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed.

If an employee pursuant to notice has provided a meal or meals, and is not required to work overtime or is r(?quized
to work less than the amount advised he shall be paid as above prescribed for meals which he has provided, but which are
surplus, , -

Transport of Employees.
() When an employee, after having worked overtime, or a shift for which ho has not been regularly rostered, finishes
work at a time when reasonable means of transport are not availablo, the employer shall provide him with a conveyance to
his home, or pay him his current wage for the time reasonably occupied in reaching his home.

Compulsory Quertime.
(k) An employer may require any employec to work reasonablo overtime at overtime rates and such employee shall work
overtime in accordance with such requirement. ‘

SriFT WORE.
Definitions.
6. (a) For the purposes of this clause—
“ Afternoon shift ** means any shift finishing after 6 p.m. and at or before midnight.

“ Continuous work ®> means work carried on with consecutive shifts of men throughout the 24 hours of each of at
least six consecutive days without interruption except during breakdowns or meal breaks or due to unavoidable
causes beyond the control of the employer.

“ Night shift >’ means any shift finishing subsequent to midnight, and at or before 8 a.m.
“ Rostered ghift '* means a shift of which the employee concerned has had at least 48 hours’ notice.

Hours—Continuous Work Shifts.
(b) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day; or
(ii) 48 in any one week; or
(ifi) 88 in fourteen consecutive days; or
(iv) 160 in 28 consecutive days.
Subject to the following conditions, such shift workers shall work at such times as the employer may require :—
(i) A shift shall consist of not more than 8 hours, inclusive of crib time.
(ii) Except at the regular change-over of shifts, an employee shall not bo required to work more than one shift in
each 24 hours,
(iii) Twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Hoursg-~Other than Continuous Work.
{c) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours of
such shift workers shall not exceed—

(i) 40 in any week, to be worked in five shifts of 8 hours on Monday to Friday inclusive, or five shifts of not
more than 8 hours and one shift (Saturday) of not more than 4 hours; or
(i) 80 in fourteen consecutive days, in which case an employee shall not, without payment for overtime, be required
to work more than 8 consocutive hours on any shift or more than six shifts in any week; or
(iii) 120 in 21 comsecutive days, in which case an employee shall not, without payment for overtime be required
to work more than 8 consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the employer. An employee
shall not be required to work for more than 6 hours without a break for a meal.

Except at regular change-over of shifts, an employee shall not be required to work more than one shift in each 24
hours.

Rosters.
(d) Shift rosters shall specify the com ing and finishing times of ordinary working hours of the respective shifta.

Variation by Agreement.
(¢) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and-the accredited representative of the union to suit the circumstances of the establishment, or in the absence of
agreement by seven days’ notice of alteration given by the employer to the employees.

Afternoon or Night Skift Allowances.

(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 74 per cent. more than the ordinary
rates for such shifts,

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent. more than the
ordinary rates for such shifts.

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons or
nights in a five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at the
rate of time and a half.

An employee who—

(i) during a period of engagement on shift works night shift orly; or
(ii) remains on night shift for a longer period than four consecutive weeks; or ,
(iii) works on a night shift which does not rotate or alternate with another shift or with day work so as to give
him at least one-third of his working time off night shift in each shift cycle,
shall, during such engagement, period, or oycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts. - R ..
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(fi) The minimum rate to be paid to any shift worker for work performed between midniqht on Friday and midnight on
Saturday shall be time and a quarter. Such extra rate to be in substitution for and not cumulative upon the shift premiums
prescribed in the first and second paragraphs of sub-clause (f) bereof.

Overtime.

(9) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift other than a rostered shift shall—
(i) if employed on continuous work be paid at the rate of double time ; or
X (ii) if employed on other shift work at the rate of time and a half for the first 4 hours and double time thereafter,
except in each case when the time is worked—
(iii} by arrangement botween the employees themselves ;
(iv) for the purpose of effecting the customary rotation of shifts; or
(v) is due to the fact that the relief man does not come on duty at the proper time; or
{vi} on a shift to which an employee is transferred on short notice as an alternative to standing the employee off
in circumstances which would ntitle the employer to deduct payment for a day in accordance with clause
7 {b) bereof.

Provided that when not less than 8 hours’ notice has beon given to the employer by the relief man that he will be absent
from work and the employee whom he should relieve is not relieved the unrelieved employee shall be paid at the rate of time
and a half for the firet 4 hours on duty after he has finished his ordinary shift and at the Tate of double time thereafter except
where the employee is roquired to continue to work on his rostered day off when he shall be paid double time.

Compulsory Overtime.

{gi). An employer may require any employeo to work rcasonable overtime at overtime rates and such employee “shall
work overtime in accordance with such requirement.

Sundays and Holidays.

(%) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed
on a Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sanday or holiday shall be paid at the rates
prescribed by clause 8 of this Determination. Where shifts commence between 11 p.m. and midnight on & Sunday or holiday
the time so worked before midnight shall not entitle the employee to the Sunday or holiday rate ; provided that the time worked
by an employee on a shift commencing before midnight on the day preceding a Sunday or holiday and extending into a Sunday
or holiday shall be regarded as time worked on such Sunday or holiday.

Junior and Female Employees.

() Female shift workers, apprentices, or juniors whilst on afterncon or night shifts shall be paid not less than the rates
hereinbefore prescribed or 1s. per shift whichever is the higher.

CoNTRACT OF EMPLOYMENT.
Weekly Employment.

7. (a) Except as hercinafter provided employment shall be by the week. Any employee not specifically engaged as a
casual employee shall be deemed to be employed by the weck.

(b) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the
payment or forfeiture of o week’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any
strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably
be held responsible. )

{¢) An employee not attending for duty shall, except us provided by clause 9 hereof, lose his pay for the actual time of
such non-attendance.

Casual Employment.

(d) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid per
hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs, plus 10 per cent.

Late Comers.

{e) Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for time-kesping
purposes any fractional or decimal proportion of an hour (not exceoding a quarter of an hour) and may apply such proportion
in the ealculation of the working time of employees who without roasonable cause promptly communicated to the employer,
report for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for tho aforesaid purpose shall apply the same proportion for the calculation of
overtime, -

Horipays axp Sunpay WoRE.

8. () Employces shall be entitled to the folowing public holidays without loss of pay as regards employees on weekly
hiring : —New Year’s Day, Australia Day, Good Friday, Eastor Saturday, Easter Monday, King’s Birthday, Labour Day,
Anzac Day, Christmas Day and Boxing Day, or such other day as is generally observed in the locality as a substitute for any
of the said days respectively. Any employer who has given to his employees notice under paragraph (i) of sub-clause
(m) of clause 10 of this Determination of his intention to close down his plant or section or sections thereof for the purpose
of allowing annual leave may alter the date of such intended closing down by substituting a date no more than two days
earlier than the date of which notice was given upon giving at least one week’s notice of such alteration.

By agreement between any employer and his employees other days may be substituted for the said days or any of them
as to such employer's undertaking. .

(5) An employee not engaged on continuous work shall be paid at the rate of double time for work done on Sundays and
public holidays, such double time to continue until he is relieved from duty.

Provided that where employees are necessarily engaged in repairs to or renewals of their employer’s plant and machinery
necessary for resumption of work the next following working day or for maintaining the continuity of electric light and power
(not including the installation of new machinery) work done on holidays shall be paid for at the rate of time and a half for
the first 8 hours and double time thereafter.

(¢} An employee, other than a casual employee, not engaged in continuous work who works on a Sunday or a public
holiday and (except for meal breaks) immediately thereaftor continues such work shall on being relieved from duty be entitled
to be absent until he has had 8 consecutive hours off duty without deduction of pay for ordinary time of duty occurring during
such absence.

(d) Employees, other than on shift or engaged in maintaining the continuity of electric light and power, required to work
on Sundays or public holidays shall be paid for a minimum of 3 hours’ work.
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Sick LEAvVE.

?. {(a) A.n. employee on weekly hiring who is absent from his work on account of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to eavo of absence, without deduction of pay,
subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absecnece for any period in respect of which he is entitled to workers’
compensation,

(i) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
fct»)r duty and, as far as practicablo, state the nature of the injury or illness and the estimated duration of the
aosence. -

(iii) He shall prove to the satisfaction of his employer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed.

{iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 40 hours of working time.

~ For the purpose of administering paragraph (iv) of this sub-clause, an employer may, within one month of this Determination
coming into operation or within two weeks of the employeo entering his employment, require an employee to make a sworn
declaration or other written statement ns to what paid leave of abence he hes had from any employer during the then
current year; and upon such statement the employer shall be centitled to rely and act.

Single Day Absences.

(b) In the rare of an employee who claims to be allowed paid sick leave in accordance with this clause for an ah-ence
of one day only such employee if in the year he has already beon allowed paid sick leave on more than one occasion for one
day only, shall not he entitled to payment for the day claimed unless he produces to the employer & certificate of a duly
qualified medical practitioner that in his, the medical practitioner’s. opinion the employee was unable to attend for duty on
account of personal illness or on account of injury by accident. Nothing in this sub-clause shell limit the employor’s rights
under sub-clause (8) (iii) hercof.

Cumulative Sick Leave.

(¢) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv) of
thix clause which has in any year not been allowed to an employce by an employer as paid sick leave may be claimed by the
employee and subject to the conditions hereintefore prescribed shall be allowed by that employer in a subzequent year without
diminution of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this
sub-clause shall be available to the employce for a period of two years, but for no longer fiom the end of the year in which
it accrues. )

(cc) Rights accrued under sub-clause (c) hereof prior to the lst day of January, 1948, shall be preserved except that the

total number of hours so accrued and not taken prior to the lst day of January, 1948, shall bo reduced by 1/11 of such total
the result to be caleulated to the nearest hour,

Attendance at Hospital, d&e.

(d) Notwithstandng anything contained in sub-clause (a) hercof an employee suffering injury through an accident arising
out of and in the course of his cmployment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist, or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding 4 hours) so oceupied on the day of the accident, and shall be reimbursed
by the employer all cxpenses reasonably incurred in connexion with such attendance.

ANNUAL LEAVE,
Period of Leave.
10. (@) A period of fourteen consecutive days’ loave shall be allowed annually to an employes after twelve months’
continuous service (less the period of annual leave) as an employee on weckly hiring in any one or more of tho occupations to
which this Determination applies.

Seven-day Shift Workers. .
(b) In addition to the leave-hereinbefore prescribed seven-day shift workers, that is, shift workers who are rostered to work
regularly on Sundays and holidays shall bo allowed seven consecutive days’ leave including non-working days.

Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly peried as a eoven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (a)
hereof increased by half a day for cach month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(c) Subject to this sub-clause the annual leave prescribed by this clsuse shall be exclusive of any of the holidays prescribed
by clause 8 of this Determination, and if any such holiday falls within an employee’s period of annual leave and is observed
on & day which in the case of that employee would have been an ordinary working day, there shall be added to the period
of annual leave time equivalent to tho ordinary time which the employee would have worked if such day had not been' a holiday.

Where o holiday falls as aforesaid and tho employce fails without reasonable cause proof whereof shall be upon him
to attend for work at his ordinary siarting time on tho working day immediately following the last day of the period of his
annual leave he shall not bo entitied to be paid for any such holiday.

Broken Leave.

(@) The annual leavo shall be given and taken in a continuous period or, if the employee and the employcr so agree,
in two scparate periods and not otherwise.

Calculation of Continuous Service.

(¢) For the purposes of this clause service shall be deemed to bo continuous notwithstanding—

(i) any interruption or termination of the cmployment by the employer if such interruption or termination has
been mado merely with the intention of avoiding obligations hereunder in respect of leave of ahsence ;
(ii) any absenco from work on account of personal sickness or accident or on account of leave lawfully granted
by the employer; or
(iii) any absence with reasonable cause proof whereof shall be upon the employee.

In cases of personal sickness or accident or absence with reasonable cause the employee to become entitled to the
benefit of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such

abgonce of his inability to attend for duty and as far as practicable the nature of the illness injury or cause and the estimated
duration of his absence. A notification given by an employce pursuant to clauss 9 shall bo accepted as a notification under

this sub-clause.
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Any absence from work by reason of any eause not being a cause specified in this sub-clause shall not be deemed to break
the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days of
the termination of the absence notifics the employee in writing that such absence will be rogarded as having broken the continuity
of service.

In cases of individual'absenteeism such notice shall be given in'writing to the employee concerned, but in cases of concerted
or collective absentceism notice may be given to employees by the posting up of a notification in the plant, in the manner in
which general notifications to employees are usually made in that plant and by posting to each union whose members have
participated in such concerted or collective absentecism a copy of same not later than the day it is posted up in the plant.

A notice to an individual employee may be given by delivering same o him personally or by posting it to his last
recorded address, in which case it shall be deemed to have reached him in due course of post. :

. In calculating the period of twelve months’ continuous servico any such absence as aforesaid shall not, except to the
éxtent of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account in
calculating the period of twelve months’ continuous service.

Calculation of Service.

(f) Service before the date of operation of this Determination shall bo taken into consideration for the purpose of
calculating annual leave, but an employee shall not be entitled to Ieave or payment in lieu thereof for any period in respect of
which leave or a payment in lieu thereof has been allowed or made under the clause hereby revoked. Provided, however, that
in respect of service before the lst January, 1946, the annual leave shall be allowed at the rate of 3% hours for vach completed
one month of continuous service and in respect of service after that date at the rate of 6% hours for each completed one month
of continuous service. Any broken part of a month served before the lst. Junuary, 1946, shall for the purposes of this clause
be deemed to be service after the lst January, 1946. The period of annual leave to be allowed under this sub-clause shall
be calculated to the nearest day any broken part of a day in the result not exceeding half & day to be disregarded.

Where the employer is a successor or assignee or transmittee of a business if an employee was in the employment of
the employer's predecessor at the time when he became such successor or assignee or transmittee the employee in respect of the
period during which he was in the service of the predecessor shall for the purpose of this clause be deemed to be in the service of
the employer.

Calculation of Month.

{g) For the purpose of this clause a month shall bo reckoned as commencing with the beginning of the first day of the
employment, or period of employment in question and as ending at the beginning of the day which in the latest month in
question has the samo date number as that which the commencing day had in its month and if there be no such day in such
subsequent month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(A) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-clausoes
(1) and (m) hereof payment shall not be made or nccepted in lieu of annual leave.

Time of Taking Leave.

(i) Annual leave shall be given at a time fixed by the employer within & period not exceeding six months from the date
when the right to annual leave accrued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

(4) An employer may allow annual leave to an employee before the right thereto has acerued duse, but whero leave is
taken in such a case a further period of annual leave shall not commence to accrue until after the expiration of the twelve
months in respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employee pursuant to this sub-clause before the right thereto has accrued due and
the employee subsequently leaves or is discharged from the service of the employer before completing the twelve months’
continuous service in respect of which the.leave was granted the employer may for each one complete month of the qualifying
period of twelve months not served by the employee deduct from whatever remuneration is payable upon the termination of
the employment one-twelfth of the amount of wage paid on account of tho annual leave, which amount shall not include any
sums paid for any of the holidays prescribed by clause 8 of this Determination.

Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two week’s wages, except & shift worker or an emiployes taking his
léave pursuant to sub-clause (d) of this clause either of whom shall be paid the amount of wage he would have received in
respect of the ordinary time which he would have worked had he not beon on leave during the televant periods. For the purposes
of this sub-clause and sub-clause (I) hereof, wages shall be at the rate prescribed by clauses 2 and 3 of this Determination for
the occupation in which the employee was ordinarily employed immediately prior to the commencement of his leave or the
termination of his employment, as the case may be. Payment in tho case of employees employed on piece or bonus work or any
other system of payment by results shall be at time rates.

Proportionate Leave on Dismissal.

(!) If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his
employment or his employment is terminated by the employer through no fault of the employee the employee shall be paid at
his ordinary rate of wage for 3% hours in respect of each completed one month of continuous service before the 1st January,
1946, and for 6% hours at the same rate in respect of each completed month of continuous service after that date, the service
in each case being service in respect of which leave has not been granted hereunder.

Annual Close Down.

(m) Where an employer closes down his plant, or a section or gections thereof, for the purposes of allowing annual leave
to all or the bulk of the employees 'in the plant, or section or sections concerned, the following provisions shall apply :—

(i) He may by giving not less than one month’s notice of his intention so0 to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks’ leave paid leate on a proportionate basis of one-sixth of a week’s leave for
each completed month of continuous service.

(i) An employce who has then qualified for two full weeks’ leave, and has also completed a further month or more
of continuous service shall be allowed his leave, and shall subject to sub-clause (/) hereof also be paid
one-sixth of o week’s wages ‘in respect of each completed month of continuous service performed since the
cloge of his lagt twelve.monthly qualifying period.

(iii) "The next twelve-monthly qualifying poriod for each employee affected by such close down shall commence from the
day on which the plant, or section or sections concerned is re-opened for work,

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clauge
shall be deemed to be time of sorvice in the next twelve-monthly qualitying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment,
is terminated by the employer through no fault of the employee, he shall be entitled to the benefit of sub-clause
*(1) of this clause subject to adjustment for any proportionate leave which he may ‘have been allowed as
aforesaid.
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Mixep FuXNcTIONS.

11. An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or hift. If for less than balf of one day or shift he shall be paid
the higher rate for the time so worked.

PAYMENT OF WaQES.

12. (3) Wages shall be paid weekly or fortnightly.

{b) On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him up
to the completion of his work on the previous day: Provided that this sub-clause shall not apply to employees of electric
supply undertakings nor to employers who make a practice of allowing advances to employees approximating wages due.

{¢c) Upon termination of the employment wages duc to an employes shall be paid to him on the day of such termination,
or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work, shall be paid at overtime rates after that quarter hour, with a minimum of a quarter of an hour.

(¢} On or prior to pay day, the employer shall state to each employee in writing the amount of wages to which he is
ontitled, the amount of deductions made therefrom, and the net amount being paid to him,

MISCELLANEOUS,
A dation and Conveniences
Boiling Water,
13. (a} (i} Employers shall provide boiling water for employees at meal times.

Drinking Water,

(i) Employers shall provide for the uso of employees in workshops & sufficient supply of wholesome cool drinking water
from bubble taps or other suitable drinking fountains.

First-aid Outfit.

(iii) In each workshop, and at other places where employees are regularly employed, the employer shall provide and
continuously maintain, at & placo or places reasonably accessible to all employees, an efficient first-aid outfit.

Clause 8 of Chapter 9 of the Regulations under the Factories and Shops Act 1928 requires that a first-aid ambulance chest

shalllbe kept in some accessible place upon the promises and that such chest shall be equipped and supplied with the following
articles :—

Articles. Quantities to'be kepl
in Ambulance Chest :—

Antiseptic solution . . 1 bottle
Bandages, cotton and gauze . 1 dozen assorted sizes
Castor oil . .. . . 2 oz,
Iodine, tincture of . .. .. . 2 oz.
Manual, first-aid .. .. .. .. . 1
Petrolatum, carbolized .. .. .. .. .. . .. 1 jar
Picric acid solution, made according to the following rocipe or prescription :—

1} teaspoonsful of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water .. | 1 pint
Pins, safety .. .. .. .. .. .. .. .. .. .. 1 packet
Sal volatile .. .. .. .. .. . .. . .. | 6oz
Secigsors .. .. .. .. .. .. . .. .. .. .. 1 pair
Tourniquet .. .. . .. . .. .. .. . .. 1
Tweezers .. .. . . 1 pair
Cotton, absorbent .. .. .. .. . . ..
Gauze, sterilized, plain . " . . .. | pAn adequate assortment
Lint, absorbent .. .. .. .. .. . .
Plaster, adhesive .. .. .. .. .. . P

Lockers.

(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes.

Showers.
(v) Employers shall provide for all workmen employed in foundries hot and cold shower baths, which shall be situated
away from lavatories.
Washing and Similary Conveniences.
(vi) Employers shall provide proper and sufficient washing and sanitary conveniences,

Tools,

(b) Until further order the employer shall provide for each employee such tools as were customarily provided at the time
of the making of this Dotermination.” The employee shall replace or pay for any tools so provided if lost through his negligence.

Females—Rest Period and Seats,
(¢) Female employees shall be allowed a rest period of not less than 10 minutes during each day or shift, to be taken
during the first or second half of the day or shift as may be decided by a majority of the female employees in a shop.
When requested by employees and where practicable suitable seats shall be provided by the employer for female employees.

SHOP STEWARDS.

14. An employee appointed shop steward in the shop or department in which he is employed, shall, upon notification thereof
to his employer, be recognized as the accredited representative of the union to which he belongs, and he shall be allowed the
necessary time during working hours to interview the employer or his representative on matters affecting employees whom he
represents.
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RicaT oF ENTRY OF UnioN OFFicIALs,
15. (a) For the purposo of interviewing employees on legitimate union business, a duly accredited union represontative
shall have the right to enter employers’ premises during the midday meal break on the following conditions :—
(i) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer ;
(ii) "T'hat he interviews employees only at places where they are taking their meal ;
(iii) ‘That not more than one representative of each of not more than three unions be on the premises at any one
time ; .
(iv) That no one representative visit the premises more than once in each week ;
(v) That if any employer alleges that a representative is unduly interfering with his work or is creating dissatisfaction
amongst his employees, or is offensive in his methods, or is committing a breach of any of the previvus
conditions, such employer may refuse the right of eatry.

Provided that whero certain employees are working under a system of shift work which precludes a representative from
interviewing them during’ the midday meal break, the representative shall have the right to enter the employer’s premises for
the purpose of interviewing such employees at such time and under such conditions as to notice as may be mutually arranged
by the representative and the employer. ‘

.3

{b) For the purpose of investigating complaints concerning the application of this Determination, or the employment of
females upon work which is alleged to be unsuitable for females, a duly accredited union representative shall be afforded reasonable
faeilitios for entering an employer’s workshop or plant during working hours, subject to the following conditions :—

(i) That he discloses to the employer or his repmsentative' the complaint which he desires to investigate ;
(i) 'That he makes his investigations in the presence of the employer or his representative (if the employer so
desires) ;
(iii) That he does not interfere with work proceeding in the workshop or plant;
(iv) That he conducts himself properly.
{¢) A union representative shall be a duly accredited reprosentative of an organization concerned if he be the holder for

the time being of a certificate, signed by the general secretary of that organization and bearing the seal of that organization,
in the following form, or in a form not materially differing therefrom :—

(Namo of organization.)
THIS 1S TO CERTIFY THAT is a duly accredited represcntative of the
above-named organization. '
‘ General Secretary.

(SEAL.)
Dato—

Specimen signature of .holder.
Strictly not transferable.
) o Tom anp Waozs Boox. i
16. (a) Each employer shall keep a record from which can be readily ascertained the name of each employee and his
occupation, the hours worked each day, and the wages and allowances paid each week.
_  (b) The time occupied by an employec in filling in-any time record or cards or in the making of rocords shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer's premises.

(¢} The time and wages record shall be open for inspection to & duly accredited union official during the usual office hours
at the employer's office or othor convenient place, Provided that an inspection shall not be demanded unless the sccretary of
the union or the district secretary or organizer of any division suspects that & breach of the Determination has been committed.
Provided also that only one demand for such inspection shall be made in one fortnight at the same establishment.

(d) The official making such inspection shall bo entitled to take a copy of entries in & timo and wages record relating
to the suspected breach of the Determination.

NoTioz BOARD.

17. The employer shall peimit a notice board of reasonable dimensions to be erected in & prominent position in his
establishment, upon which accredited union representatives shall be permitted to post formal union notices, signed or countersigned
by the representative posting same.

Any notico posted on such board not so signed or countersigned may be removed by an accredited union representative
or by the employer.

DEFINITIONS.

18. (a) ** First Class Watch Case Tradesman '’ means an employeo working at o bench and engaged in making complete
cages which require hinges, and making by hand and fitting any special loop attachments.

(b) * Second Class Watch Case Tradesman  means an employes working at a bonch engaged in assembling cases, but not
being required to make loops by hand, hinge cases, or make and fit any special hand-made attachments.

(¢) * Experience ”’ means work done in the trade of watch-case making for any employer whether as an adult worker,
apprentice, or improver,

PERIODICAL ADJUSTMENT OF WAGES.

19. The wages rates for males set out in clause 3 are based upon the following basic wage, and pursuant to and in accordance
with the provisions of Section 21 of the Factories and Shops Act 1934, the Board horeby determines that such rate shall be
automatically increased or decreased by the same amount and at the same time as such basic wage.

The basic wage for females shall be 76 per cent. of the male basic wage and adult female rates shall be adjusted
from time to time by increasing or decreasing as the case may be such rates by the amount of the variation in the said
basic wage for temales.

The basic wage shown hereunder shall be adjusted as prescribed in clause 20.

Basio Waage.

. Basic W Index Numb
Pice, Qe Yo e e
£ s d.
Throughout the State .. .- .. . .. .. .. .. 810 O Melbourne

No. 368.—1623/51.~-2
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ApJUSTMENT OF Basic Wags,

20, () Yor the purposcs of this Dotermination, the expression *‘C Ith Statistician’s *all items’ retail price
index numbers’’ or any like expression means the numbers stated to be such index numbers in any document purporting, and
not proved to be wrongly ro purporting, to be printed by the G wealth Gover t Printer or to be signed by or on behalf

of the Commonwealth Statistician. . . .

(0) Until the beginning of the first pay period to commence in May, 1951, the amount of the Basic Wage shall be as
proscribed in clause 19.

{¢) During each future successive period beginning with the first pay period to commence in a May, an August, a
November, or a February. the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ‘‘ all items 2’ retail price index number by the factor -103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach -5 or more the basic wage shall be taken to the next higher shilling. .

(d) The wages for all junior workers shall be adjusted at the same time as adjustments are made for adults, Such
rates shall be the under-mentioned percentages of the male basic wage, in the case of males, and of the female basic wage
in the case of females calculated to the nearest 6d., plus the emergency loading set out in clause 2.

Males, Females.
Cotumencing Age—
— Adjustable Rate. —_ Adjustable Rate.
Under 17 Years. 17 Years. 18 Years of Over.

% % %o %
st year’s experience .. 19 24 27 Ist year’s experience .. 22
2nd year’s experience .. 28 30 36 2nd year’s experience .. 30
3rd year’s experience .. 38 41 - 48 3rd yeat’s experience .. 47
4th year’s experience .. 32 52 .. 4th year's experience .. 59
S5th year's experience .. 66 .. .. 5th year’s experience .. 67

Gth year’s experience .. 77 . . Thereafter until reaching
7th year's experience .. 81 .. . 21 years of age .. 76

A. V. BARNS, J.P., Chairman.

J. W. RYAN, Secretary.
Metbourne, 19th December, 1950,

By Authority: J. J. GousLeY, Government Printer, Melbourne.



