VICTORIA

GOVERNMENT GAZETTE.
Published by Authoritp,

| Registered at the General Post Office, Melbourne, for transmission by post as a newspoper.)

No. 396] THURSDAY, APRIL 19. [1951

Factories and Shops Acts.
DETERMINATION OF THE WOOLLEN AND COTTON TRADE BOARD.

Note.—This Determination applies to the wholo of the State of Victoria.
N accordance with the provisions of the Factorics and Shops Acts the Wages Board which now has the power to
1  “determine the lowest prices or rates which may be paid to any person or persons or classes of persons employed
in the ade of i— :
(a) manufacturing woollen, worsted or cotton woven material or wool tops;
(b) spinning textile yarns (but not spinning or preparing silk yarn)”—
(¢) manufacturing or preparing carpets, braids, tasscls, ribbons, labels, or clastic webbing ;
(d) the mercerizing of cotton yarns;
(¢} the printing of woven fabrics "—
has made the following Determination, namely :—
1. That, as from the beginning of the first pay period to commence in December, 1950, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

JUNIORS.
Waaors PER WEEK or 40 Hours
2. (@) {i) Until the beginning of the first pay period to commence in February. 1951.

All Sections.
Purcentage Percentage
Males, of Male —_— Females, of Fewmale —
Basic Wage. Basic Wage
£ s d £ s d.
Under 16 years of age .. 37 306 Under 16 years of age .. .. 49 3 00
16 years of age ) 43 310 0 At 16 years of age .. . 54 3 6
16} years of age 47 316 6 At 16} yecars of age .. . 61 314 6
17 yoars of age al 4 3 0 At 17 years of age .. .. 66 4 0 8
171 years of age 56 411 6 At 17} years of age .. . 72 4 8 0
18 years of age 67 5 9 0 At 18 years of age .. .. 77 414 0
18§ years of age 74 6§ 0 6 At 18} vears of age .. .. 83 J 1l 6
19 vears of age .. .. 80 610 6 At 19 years of age .. .. 89 3 8 6
19} years of age .. Ll 0 7 6 6 At 194 years of age .. .. 95 516 0
20 years of age . . 95 715 0 At 20 years of age .. .. 100 6 2 0
204 years of age 100 plus 1s. 8§ 4 0 At 20} years of age .. .. | 100 plus 7s. 6 9 0
(ii) Thereafter.
Woollen and Worsted Sections.
Percentage Percentago
Males, of Male _ Females, of Female —_—
Basic Wage. Basic Wage.
£ s d £ s d
Under 16°years of age .. .. 37 3 30 Under 16 years of age .. . 49 3 2 @6
16 ycars of age .. .. 43 313 0 At 16 years of age .. .. 54 3 90
16} years of age 47 4 00 At 16} years of age .. . 61 318 0
17 years of agoe .. .. 51 4 6 6 At 17 years of age .. .. 66 4 4 0
174 years of ago .. .. 56 415 0 At 174 years of age .. .. 72 412 9
18 years of age 67 514 0 At 18 years of age AN .. 77 418 0
18} years of age 74 6 6 0 At 184 years of age .. . 83 5 6 0
19 yoars or age 80 616 0 At 190 years of age .. .. 89 513 ¢
194 yvears of age 90 713 0 At 19} years of age .. .. 95 6 1 0
20 years of age 95 8 1 & At 20 years of age .. .. 100 6 7 6
20} years of age 100 plus 1s. 811 0 At 20} vears of age .. .. | 100 plus 7s. 614 8
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JUNIORS—continued.
Waces ver WEER oF 40 Hours—continued.
Other Sections.

Percentage Percentage
Males, of Vale e Females, of Feunale —_
Basiv Wage, N Ba~ic Wage,

-
23
a,

te

%

a

Under 16 years ‘of age .. . 37

33 0 Under L6 years of age .. . 49 3 2 46
16 years of age . . 43 313 0 At 16 years of age .. .. 54 3 90
164 years of age o .. 47 4 0 0 At 18} years of age .. .. 60 316 6
17 years of age .. . al 4 G 6 At 17 years of age . .. 66 4 4 0
174 years of age . . a6 415 0 At 17} years of age .. . 73 413 0
18 years of age .. .. 67 514 0 At 18 ycars of age .. .. 78 419 ¢
184 years of age .. .. 74 6 6 0 At 18} years of age .. - S4 5 70
19 years of age .. .. 80 616 0 At 19 years of age .. o 89 Al13 6
19} years of age .. . 90 713 0 At 19} years of age .. .. 96 6 2 ¢
20 years of age .. .. 93 S 1 6 At 20 years of age . .. 100 6 7 6
204 years of age .. .. 100 810 0 :

ProrortioN (within any factory).

The proportion of juniors employed shall not exceed two to cach employee receiving not fess than the minimum
adult rate, in determining the proportion of juniors to employees receiving the adult rate cach shift shall be taken into
account separately.

(b) Changes in rates to be effective from the beginning of the first pay period to commence after the attninment
of the prescribed age.

(c) A junior female, after four years' expericnce in the industry, shall be paid the rates prescribed for an adalt female
in the classification in which she is employed.
OTHER EMPLOY EES.
Apvrr MaLes,
Woollen and Worsted Scction.

Note :—Until the beginning of the first pay period to commence in February, 1951, the wages payable arc 7s. less
than those set out hereunder.

_ Wagex per Week
of 40 Hours,
£ o5 d.
Wool Sorting Department—
Assistant foreman and/or overlooker .. .. .. .. .. .. .. 1 5 v
Wool sorter N .. .. .. .. .. It 00
Wool Store, Wool Scourmg ‘and Carbonmng Dtpurtmcntr~
Assistant foreman and/or overlooker 1013 0
Neutraliser atiendant overlooking bowls in car bonmnv pla,nt 10 4 6
Wool scourer and/or carboniser {other than trm.mnn) rebponﬁublc for ml\mg, of hquors and wurkmg of bowls 10 4 ¢
Neutraliser attendant .. .. .. . .. .. . .. . .. 919 0
Acid bowl attendant 919 0
Burr crushing muchine atteadant 917 0
Dryer attendant 917 0
Trucker, presser and storoman and/m packcr bubstantlally empInyed as such 917 0
Dock hand . 917 0
All other machm(, npt,mtors nnd/nr attendants (mcludmg breaker and’ fecdcr) 917 0
Waste and/or Willeying Process—
Asgistant foreman and/or overlooker .. .. .. .. .. .. . .. 1015 ©
Leading hand .. . .. .. .. .. .. .. .. 10 4 0
Blender, bedder and ban([ oifer .. 918 0
Ragger machine, waste-breaking, garnct mu.t.hmo shoddy shaku‘ mub}une or blendmg !nu.chmc uttendant 917 0
Waste-sorter, baler and presser, including presser of noils .. . . . .. .. 917 0
Collector, conveyor and other attendant .. . o . .. .. .. .. 917 ©
Carding Department—
Asgistant foreman and/or overlooker .. .. .. .. W15 0
Leading hand, head fettler, and/or man mspunslblc for ermdmg u\r(ls .. .. ey .. 10 4 0
Fettler and/or card grinder’s assistant N N N .o .. 919 v
Attendant employed on condensors or cans .. - . .- .. . .. 917 0
Man employed on feeds .. .. .. .. .. o .. .. .. .. 917 0
Combing Department—
Asgistant foreman und/or overlooker o . NN N . N .. .. 1015 0
Leading band .. . . .. .. .. . . - .. 10 4 0
Comb mechanic .. . . . e NS B N . . .. 10 1 0
Comb minder .. .. .. - .. .. .. o .. .. 919 0
Backwash machine (7p(.mtor . . . . .. 919 0
Strongbox, gillbox, punchbox and/or ﬁmshmg glllbot attendant .. .. .. - .. 917 0
Pin Setting Department—
Assistant foreman and/or overlooker .. .. .. A .. .. .. .. 1 50
Pin sctter—
Ist year’s experience .. o .. .. o . - .. .. 912 0
2nd year’s experience .. .. . .. .. . . 018 0
Thereafter—
Comb circle and/or French comb cylinder setter .. . .. . . .. 1m0 o
Faller pin sctter and/or porcupine sctter .. .. .. .. .. .. .. 011 0
Roller Covering Department—
Roller coverer—
Ist years experiencc .. .. .. . .. .. .. .. .. 910 0
2nd year’s e\:penenu. .. AN .. .. .. .. .. .. .. 916 0
Thereafter .. . .. .. .. . .. .. .. .. .. 10 3 0
Roller coverer’s assistant . .. N . NS .. .. .. .. 910 0
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OTHER EMPLOYEES—continued.
ApuLT MALES—continued.
Woollen and Worsted Section—continued.

Wages 1er Wiek

- af 40 Hours,
£ s d.
Drawing, Spinning, Twisting and Winding (mcludmg Wefb) Department—
Assistant foreman and/or overlooker .. .. .. .. 1015 ¢
Jeading hand .. . .. .. .. .. .. . .. .. .. 10 4 0
Jobber .. .. .. - .. .. . RN . .. . 1010
Winder (fully nutomatu,) .. . .. .. .. .. N .. .. 919 0
Winder . 917 0
Gillbox, drawmg framc wetghbov ﬁmshmg box, reducmg, rovmg, spmmng and/or tmstmg frame atlendant 917 0
Tape hn,nd . . . .. . 917 ©
Taker-off examiner . .. .. .. .. .. . . .. .. 917 0
Doffer .. .. . .. .. .. 9 6 0
Mule Spinning Dcpm’tment—
Worsted :—
Assistant foreman and/or overlooker .. . .. .. .. o .. .. 10 15
Man in charge of one pair of mules .. .. .. .. 10 7
Roller coverer (covermg rollers for mule and l‘rcnch ﬂpmmng depdrtment) .. .. .. 917
Piccer . . .. .. .. .. 917
Woollen :—
Assistant forcman and/or overlooker .. . . .. . e . .. 10 156
Man in charge of one pair of mules .. .. .. .. . .. .. .. 10 4
Piecer . . . . . .. .. .. . .. .. 917

Warping Departm cnb——

0
0
0
(]
0
0
0
Assistant foreman and/or overlooker . 1015 0
Combined warping and sizing machine operator . . . . 10 5 ¢
Fancy warper, warper on double-faced rugs, \warper usmg wavmg attachment . .. o 10 5 0
Plain warper and/or beamer . .. .. 919 0
Size machine hand . 917 ¢
Creeler .. . N . NN .. 9 9 0
Warp Drawing-in and Wnrp wastmg-m Depurtmentr-—
Assistant foreman and/or overlooker . .. .. .. .. .. .. 1015 O
Warp typing machine operator .. .. .. .. .. . . .. .. 917 0
Drawer and/or twister-in— ..
1st year’s cxperience . 9 90
2nd year’s experience .. .. . .. .. . .. .. e 916 0
Thereafter—
Drawer-in .. .. . ‘. .- .. . .. 1011 O
Twister-in . .. .. 10 5 0
Warp tier . . . . . 913 0
Weaving ])eparbmcnb—~
Assistant foreman and/or overlooker .. .- .. . .. . N . 11 5 0

Loom tuner—
Jacquard looms—

Ist year's experience .. .. . .. .. .. .. .. . 913 0
2nd year’s experience .. .. .. . N .. .. .. .. 10 0 0
Thereafter .. .. .. N .. .. .. .. 1 0 ©
Box looms—
Ist year’s experience .. o .. . . . . .. . 913 0
2nd year’s experience .. .. .. .- . .. .. .. N 10 0 0
Thereafter .. N .. .. . .. . .. N .. 11 0 0
Automatic looms—
1st year’s experience . . .. . .. .. N .. .. 912 0
2nd year’s experience .. . .. . .. - .. . .. 919 0
Thereafter . .. e e . . . o . e 1017 0
Plain looms—
st year's experience . e e .o . . . . . 910 0
2nd year’s experience .. .. .. . . .. .. . . 918 0
Thereafter .. . .. . . .. .. .. . . 1014 0
Pattern weaver .. .. .. .. .. .- .- .. . 10 8 0
Weaver— N
First six months’ experience .. .. .. - RN .. 913 0
Thereafter .. . . .. N .. .. .. 10 0 0
Card and/or chain maker .. e . . o . .. 917 0
Beam lifter and loom gaiter .. .. .. .. .. o N . 917 0
Grey percher .. .. .. .. .. .. .. .. .. .. 917 0
Grey percher’s assistant .. .. .. .. .. .. .. .. .. . 912 0
Picce taker-in . .. . .. . . .. 912 0
Battery filler .. . .. .. .. .. .. 9 6 0
Piece Scouring Depm‘tment—
Assistant foreman and/or overlooker 1015 0
Leading hand . 10 4 ©
Piece-scouring and for uashmb mnchme, mlllmg :md/or piece carbomzmg machine opemtor 919 0
Wet crabber operator - e . 918 ©
Hydro extractor operator.. .. 917 0
Picce scutching machine attendant .. .. . . 917 0
Mangle and/or wringer operator .. .. .. . 917 0
Grey room attendant . .. . . o e . 917 0
Bagging machine attendant .. .. .. 917 O
Dyeing, Yarn Scouring and/or Blenchmg Departmenb—
Assistant foreman and/or overlooker . ‘. .. .. .- .. .. 1015 0
Leading hand . .. .. AN .. .. . .. .. 10 4 0
Man responsible for “exghmg dye- stuﬂ's . .. . .. .. . .. .. 10 0 0
Man employed on non-shrink process .. .. .. .. . . .. .. 919 0
Wet crabber operator .. .. . .. .. 919 0
Hydro extractor operator.. .. .. o .. .. . 917 ©
Man employed on bleach tanks, d)e machines or \nts, steamer or dryer attendant .. .. .. 917 0
Conditioning house emplnyee (whcrever employed) .. .. .. .. .. 913 .0
Conveyor . e .. .. . N 913 0
Huank stripper .. .. . o .. .. .. .. .. 9 65 0
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OTHER EMPLOYEES—continued.
Avuvut MaLes—continued.
Woollen and Worsled Section~—continued.

Victoria Gazette

Wages per Week
of 40 Hours.

Finishing Department—
Assistant foreman and/or ‘overlooker .. .. ..
Leading hand . .
Sulphur house hand {for time engagcd on sulpl\ur housc work) .
Examiner of finished cloth
Examiner of finished cloth assistant
Percher during finishing process
Piece carboniser . .. . ..
Man engaged on unshrinkable ﬁmshma pmcess . . .
Cloth cutbing or cropping machine attendant ..
Wet crabber operator .. ..
Dry milling machine attendant
Tenter and/or stenter attendant . .. .. ..
Raising machine attendant . .. . e
Brushing and/or steaming machmc atten(hnh
Dry blowing machine attendant .. . . ..
Dewing machine attendant .. .. .. .. -
Napping machine attendant .. .. .. .. .
Cloth facing machine attendant e . i o e .. .
Selvedge stamping machine attendant .. . .. .. .. .. ..
Pile beating machine attendant .. . . - . o a o,
Electric press operator .. N .. .. . ..
Rotary press operator .. .. .. .. ..
Press sctter or other press uttendunt, . .. ..
Rigging, folding and/or cuttling machine attendant

Tiger machine attendant . .. ..

Mechanical cloth shrmkm;: machmc attendant .. .. .. .. ..

Passer of domestic flannel and/or blankets. . .. .. .. .. . ..

Other operators and/or attendants o . .. . .. .. ..
Fingering Yarn Department—

Assistant foreman and/or overlvoker

Leading hand .. . .. .. . o

Suiphur house employee (for tlme on sulphur house work) . Ve - . ..

Scouring machine attendant . .. .. .. . . o

Liquor tank, dye and/or bleach machme attondtmt

Drying machine attendant .

Conditioning house employee (whcrever employed)
Conveyor ..
Hank stripper .md/or puller
\arehouse (Yarn and/ur Cloth)—
Assistant foreman and/or overlooker
Leading hand
Rolling and/or blocking mnchme a,t.bendn.nt ..
Employee responsible for cutting measured lengths from finished eloth
Storeman, packer, baler and/or despatcher . . .
General—
Man in charge water softemng plant .. .. .. .. .. ..
Wool-top packer . .. .. . o .. .. .. ..
Yarn storeman .. . .. .. .. .. ..

Recorder - . . - - . ..

Storeman n.nd/or pnckcr (not elsewhere m(,!uded) ‘. .. .. .. .
QOiler and/or cleaner . .. . - .. . .
Other adult males in any section nol: Llsewhcre mcludod

Cotton Section.
Leading hands—
Leading hand in charge of mure than seven employces—10s. per week extra
Leading hand in charge of not more than seven employees—3s. per week extra

Spinning.

Bale store—

Man in charge of receipt of balm, stomgu and pubtmg mixings down

All other adult males .. .. .
Blow room—

Blow room major

Leading hand where no blow-room mu]or omp]uyct{

Scutcher tenter .. .. .

Feeder ..
Carding—

Card room jobber . .. .. .

Stripper and grmdcr .. .. .. ..

Stripper .

Derby doubler . .

Condenser tenter
Can tenter e e
Lap carrier
Combing—
Needler—
st yearx experience
2nd year's experience .. .. .
"Thereafter .. .. .. .. ..
Jobber .. . - .. .. ..
Comber tenter . .. . ..
Sliver and/or ribbon lap tenter .. ..
Draw frames—
Draw-frame tenter

£ s
10 15

o
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OTHER EMPLOYEES—continued.
ApvyLt MALES—confinued.

Cotton Section—continued.

e . Wages per Week
of 10 Hours,

Spinning—continued.

Slubbers— £ s d.
Slubber tenter .. .. .. .. . - . .. .. o 917 ©
Backer tenter 96 0

Intermediate—

Intermediate tenter @17 0
Back tenter 9 6 0

Rovers—

Rover tenter . 917 0
Back tenter .. .. 9 6 0
Ring spinning—
Ring jobber e . . 10 8 0
Ring spinner .. .. . . 917 0
Head doffer .. . .. . 912 0
Doffer and/or gaiter . 9 6 0

Mule spinning—

Man in charge of one pall‘ of mules . - . . .- - .. 10 8 0
Piecer .. . . . .. .. .. . .. .. .. 913 0
Winding and reeling—
Widing jobber 10 8 0
Automatic Winding machine attendant 913 0
Winder and/or Reeler .. 915 0
Packer .. 9 96 0

Doubling and cabling—

Doubling jobber . . .. .. .. .. .. . .. . 10 8 0
Doubler, twister and/or cabler .. . - o . .- - o . 917 0
Doffer .. . .. .. .. .. .. .. s 9 6 0

General—

Roller—coverer .. 10 8 0
Roller—coverer's assistant 910 0
Yarn warehouseman (in charge of more than three opemtlves) . 10 8 ¢
Yarn warchouseman (in charge of three or less than three opemmves) .o 918 0
Yarn warehouse operator and/or attendant . . .. .. 913 0
Hard-waste-breaking machine feeder 912 0
Linker of hanks for dyeing and blenchmg 9 6 0
Tapeman and/or bandman 9 6 0
Recorder . 915 0
Layer-on, set Welgher and/nr bobbin carrier . .. .. .. 9 6 0
Storeman and/or packer .. .. .. .. 9 9 0
Laborer (trucker, conditioner, wheeler and/or carrlcr) .. .. . 96 0
Waste man .. .. . . 910 0
Sweeper .. .. .. . .. i . 9 6 0
Oiler and/or cleaner .. . .. 913 0

8 0

All adult males in_any section not elsewhere speclﬁed

Weaving.

Winding—
Wmdmg jobber .. .. .. .. .. ..
Automatic winding machine attendant .. .. o .. -
Winder . .-
Warping and Be:umng—
Warper and/or beamer .. .. .. .- . . .. ..
Creeler .. .. .. .. .. .. .. .. ..
Sizing—
Slasher-sizer—Leading hand if no foreman employcd
Asgitant slasher-sizer . . . .
Slasher’s laborer
Dry taping machine operator .
Dry taping machine operator’s assistant
Warp Drawing-in and twisting-in—
Drawer-in N ..
Twister-in
Warp tier-in (hnnd) . . . . . .. .. .. ..
Warp tying-in machine attendant .. .. .. o . . e ..
Reacher-in .. .. .. . . .. .. .. .. ..
Loom tuning—
Automatic and jacquard loom tuner—
st year's experience .. .. .. .. .. .. .. .. .. 10
2nd year’s experience .. . .. v . . .. .. . 10
Thereafter .. .. . .. .. .. . .. .. .. .. 11
Box loom tuner—
1st years e(penence .. .. .. .. .. ee .. .. .. 10
2nd year's experience . i . . .. .. . .. . 10
Thereafter .. .. .. .. .. . .. .. .. . . 10 1
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OTHER EMPLOYEES—continued.
ApuLt MALES—continued.

Cotton Section—continued.

—_ Wages per Week
of 40 Hours,

Wearing—continued. £ s d
Plain loom tuner—
1st year’s experience - e . .o . .. . . . 917 0
2nd year’s experience . . .. . .. .. . .. .. 10 3 0
Thereafter .. .. .. .. . .. .. . .. .. .. 10 8 0
Weaving—
Weavers—
1at six months’ experience .. . 13
Thereafter .. .. .. ..

Beam lifter and loom gmter .. .. ..
Battery-filler and/or weft carrier .. .. ..

—

CCeo®
(=4

COOD

Bleaching, dycing and ﬁmshmg (Yarn and/or cloth)—

Dye house storeman . e . . 914 0
Grey-room warehouseraan .. o .. .. .. 917 0
Dye house machine operator and/or attendant .. .. . ‘e . 917 ©
Sanforising machine attendant .. .. .. .. .. .. 917 0
Plaiter .. . .. .. 917 0
All other bleach Thouse and/or ﬁmshmg machine operabors and/or attendants e . 917 0
General—
Cloth warehouseman (in charge of finished cloth) .. .. .. . .. . . 10 8 0
Cloth warehouseman - .. .. .. .. . .. .. .. 913 0
Card and/or chain maker .. . B . .. .. . o .. 917 0
Cloth picker .. .. . . .. . .. - . .. .. 913 0
Recorder . .. “e .. .. .. .. .. .. .. .. 915 0
Yarn warchouseman .. .. .. .. . ' .. .. .. 913 0
Cloth examiner—finished cloth .. . .. i, - . .. . .. 10 1 0
Splicer and creeler B . .. .. .. .. .. .. .. .. 9 9 0
Oiler and/or cleaner .. .. .. .. .. - 913 0
Machine operator and/or attendant not elsewhere speclﬁed .. .. .. .. .. . 917 0
Adult males in any section not elsewhere specified . 813 0
Miscellaneous Section.
Braids, Tassels, Labels, and Ribbons.
Leading hand in charge of more than seven employees—10s. per week extra.
Leading hand in charge of not more than seven employees—5s. per week extra
Loom tuner— .
1st yenr‘s experience .. o . .. .. . . . . .. 10 3 0
2nd year’s experience .. - - - - e e . . .. 10 8 0O
T'hereafter . .. .. .. .. .. .. .. .. .. .. 1014 0O
Jacquard card cutter—
st years cxperience .. .. . . .. .. .. . .. 10 3 0
2nd year’s experience .. .. .. .. .. .. v .. .. - 10 8 0
Thereafter B . .. .. N o .. o . 1014 0
Card handler nnd/or changer .. . . N .. N . .. .. 917 0
Weaver—
Ist six months’ experience 913 0O
Thereafter o .. 10 0 0
Warper .. 919 0
Twister-in . 919 0
Braiding machine opera,tor .. .. . . .. .. . .. 917 O
All other machine operators and/or M’.tendsmts .. . .. .. .. .. .. 917 0
Qiler and/or cleaner . .. N .. - .. .. 913 0
‘Winder .. .. .. .. .. .. 917 0
Recorder .. .. .. .. .. .. 913 0
Storeman and/or pucker .. .. .. .. .. .. .. 9 9 0
Cord twister o .. . .. .. .. .. .. .. 917 ©
Cord spinner 817 0
Other adult males not elsewhore spemﬁed 813 0

Curpels.

Leading hand in chargo of more than seven employees—I10s. per week extra.
Leading hand in charge of not more than seven employees—5s per week extra.
Yarn Production Department—
Man in charge of one pair of spmnmg mules . .. .. o
Card fettler .. .. .. . ..
Teasing machine attendant .
Carnet machine attendant
Attendant employed on condensors and/or ‘feeds
Piecer .. o

—

DOCDOO
it
-1

SO0

Dye house—
Leading hand . . . .. .. .. . . .. 10 2
Machine operator and/or ‘attendant .o . .. . . . .. .. 9 17

o
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OTHER EMPLOYEES—continued.
ApvLT MALRS—continued.

Miscellaneous Section—continued.

No. 396.—April 19, 1951

Wages per Wecek
of 40 Hours.

Carpets—continued.

Winding department—
Leading hand in winding
Slasher size hand
Beamer

Bobbin winder .. - iy - - - . - . T

Cheese winder

Weaving department—
Loom tuner—

Gripper loom, spool gripper loom, VVllton, Jacquard and spool Axminister looms—
1st year’ s experience . . . .
2nd year’s expenence
Thercafter .

Wilton plain loom—
1st year’s experience
2nd year's experience

Thereafter .. .. A
Weavers—
Gripper loom, spool gripper loom and spool Axminister loom—
1st six months’ axpenencc . . . N o . . .
2nd six months’ experience
Thereafter

Wilton, jacquard loom— ;
lst six months’ experience ..

2nd six months’ e‘(penencc N .. .. .. .. .. . N

Thereafter
Wilton plain loom ..
Loom creeler .. - ..

Finishing department—
Shearing machine
Brushing .
Steaming machine .
Roll and measuring machine
Back starching
Other machine operator and/or attendnnt

Warehouse—
Leading hand in warehouse
Other warehousemen

General—
Solderer
Card stamper
Qiler and cleaner .. .. .. ..
Other male labour not else“ here speclﬁed . .. . . .

Elastic Webbing.

Leading hand in charge of more than seven employecs—10s. per week extra.
Leading band in charge of not more than seven cmployeee—5s. per week extra.

Loom tuner—
1st year's experience
2nd year’s expericnce .. ..
Thereafter .. .. .- ..
Textile mechanie—
Ist year’s expeience ..
2nd year's experience
Thereafter
Weaver—
1st six months' experience
2nd six months’ experience
Thereafter ..
Braider—
st year’s experience
2nd yecar’s experience
Thereafter .
Rubber—coverer—
1st year’s expericnce .. .. . .. .. .-
2nd year's experience . . . PN .. ..
Thereafter ..
Warper .. .. .. ..
Rubber warper .. .. .. ..
Dye house employees . .. ..
Winder .
Bmlshmg machine operator
Yarn storeman .
Storeman, packer and/or dcspatcher
Qiler and/or cleaner .
Other adult male not elsewhero spemﬁed .
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OTHER EMPLOYEES-—continued.
ApurT MaLEs—continued.

Miscellaneous Section—-—continued.

— Wages per W eek
of 40 Hou

Mercerising. £ s d

Leading hand in charge of more than seven employces—Ii0s. per week extra.
Leading hand in charge of not more than seven employees—3:. per weck extra.
Warp mercerising—

Man in charge .. .. . . .. .. .. . . 10 5 0
Machine operator and/or uttendnnt. .. .. . .. .. .. .. .. 917 0
Quiller operator and/or attendant .. . . o . .. i, .. 915 0
Twister . . . . .. .. .. . .. o 917 0
Reller .. .. .. . .. i .. . . .. . . 915 0
Winder .. .. .. .. .. .. . .. . .. .. .. 915 0
Yarn storeman .. . .. . .. .. .. .. P . . 913 0
Packer and/or despatcher - .. .. .. . e B .o .. 917 0
Oiler and/or cleaner . .. . . .. - .. .. . 913 0
Other adult males not elsewhere spemﬁed . .. . .. .. .. . .. 813 0
- Printing.

Leading hand in charge of more than seven employecs—]Os per week extra.

Leading hand in charge of not more than seven employees—5s per week extra.

- Roller machine printer . . . 10 8 0
Man engraving designs on copper rollers .. . . o . 100 8 ¢
All other employees engaged on roller machine prmtmg process 917 0
Textile and Fabric printer (hand painting) . 10 3 0
Textile and fabric printer {screcn prmtmg)— ..

1st six months’ etpenencc .. . 910 0

Thereafter .. . .. . .. .. 10 0 O
Printing room and/or screen "room assistant; . .. . . . .. 9 9 0
Measuring blocking machine operator and/or s,ttendnnt, o .. i .. .. .. 917 0
Calendar operator and/or attendant o .. .. . . . 917 0
Dye-house—machine operator and/or attendant A 917 ©
Stenter operator and/or attendant .. .. .. 917 ©
Festoon dryer attendant . 917 0
Leading hand employed on steammg 10 3 0
Leading hand employed on colour mixing 10 3 0
Colour mixing assistants . e o . . . .. 913 0
Warehouse—operator and/or “attendant . . .. i . .. 913 0
Roller grinder .. .. . o .. .. 917 0
Examiner of finished fabrics . 917 0
Recorder .. . .o .o o o .. 913 0
Storeman and/or packer .. . .. 9 9 0
Percher .. . . .. .. .. .. . 917 0
Qiler and/or clenner . .. .. .. .. 913 0
Other adult males not elsewhere spemﬁed 813 0

ADULT FEMALES.

Nore:—Until the beginning of the first pay period to commence in February, 1951, tho wages payablo are 5s. 6d. less
than those set out hereunder.

Woollen and Worsted Section.

Wages per Week of 40 Hours.
- First Three Sccond Three
Mouths’ Months” Thereafter,
Expertence. Experience.
£ s d. £ s d £ s d
Combing department—
Comb minder .. o .. . .. 610 0 616 6 730
Back-wash machine attendant . . 610 0 616 6 730
Strong-box, gill-box, punch- box, and/or ﬁmshmg glll -box attendant 610 0 616 O 720
Drawing, spinning, twisting and Winding (including weft) department—
Gill-box, drawing-frame, weigh-box, ﬁmshmg box, reducmg, rouug, spmnmg
and/or twisting frame attendant . 610 0 616 0O 720
Winder (fully automatic) .. 610 0 616 6 73 0
Winder 610 0 616 0 720
Roller-coverer (covering rollers for mules and french spmnm:r (‘epu.rtmcnt) 610 0 616 0 P20
Taker-off and examiner . .. .. .. . 610 0 616 0 7020
Doffer .. .. . .. .. . . 610 0 613 0 616 0
Warping departmentr-—
Fancy warper, warper on double-mced mgs and warper usmg wavmg attachment 610 0 619 0 780
Plain warper . . 610 0 617 6 75 0
Creeler 610 0 616 0 720
Warp drawmg-m and wurp thstmg-m depurt.menb—
Warp tier and/or reacher-in . .. .. . . 610 0 616 0 720
Weaving department—
Pattorn weaver . .. .. .. .. .. .. 715 0 715 0 P15 0
Weaver . .. . .. .. . . . 610 0 619 0 78 0
Battery ﬁller . .. . 610 0 613 0 616 0
Mending department—
Asgistant forewoman .. AN .. 8 5 0 8 5 0 8 5 0
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OTHER EMPLOYEES—continued.
ApuLr FEMALES—continued.
Woollen and Worsted Seclion—continued.

Wages per Week of 40 Hours,
First Three Second Three
Months’ Months* Thereafter.
Experience. Experience.
£ s d £ s d € 5 d.

Mending department—continued.

Examiner and passer of pieces after mending i 20 730 715 0

Worsted mender and/or darner .. 619 0 619 0 780

Other menders and/or darners 610 0 617 0 75 0

Other examiners and/or pussers of pleces 610 0 618 0 720

Knotter and burler . . 610 0 616 0 720

Picker . .. .. . . 610 0 616 0 720

Whipping machinist .. . 610 0 616 0 720

Rug fringer 610 0 618 0 720

Numbering machine operaton .. . 610 0 616 0 720
Fingering yarn department (mcludmg warehouse)—

Hank reeler .. .. 610 0 616 0 720

Examiner of hanks .. 610 0 616 0 720

Balling machine attendant .. . 610 0 616 0O T2 0

Maker-up of shade-cards and/or tassels 610 0 616 0 720

Buncher, bundier and/or tier .. .. .. 610 0 614 6 619 0

Parceller and/or boxer .. . .. 610 0 616 0 720

Ticketer and/or tabber - . 610 0 G614 6 619 0
Warehouse (Yarn and/or cloth)—

Machine operator and/or attendant . 610 0O 616 0 72 0

Other warehouse employees, including packer 610 0 613 0 616 ¢
General—

Recorder .. .. .. .. .. 610 0 616 0 72 0

Sorter of noxls nnd/or wa.ste . . 610 0 616 0 72 0

All other females in any section not elsewhere speclﬁed .. 610 0 610 0 G610 O

"

Cotton Section.

Carding—

Can tenter 610 0 616 6 720
Combing—

Comber tenter . . 610 0O 616 6 720

Sliver and/or ribbon lap tenter 610 O 615 0 700
Drawing—

Draw frame tenter 610 O 616 0 T2 0
Slubbers—

Slubber tenter 610 0 616 0 72 0

Back tenter .. 610 0 613 0 616 0
Intermediate —

Intermodiate tenter .. .. .. .. .. . . 610 0 616 0 720

Back tenter .. .. .- .. .. .. .. . 610 0 613 0 616 0
Rovers—

Rover tenter 610 0 616 0 720

Back tenter .. 610 0 613 0 616 0
Ring spinning—

Head doffer .. .. . 720 720 720

Ring spinner . .. 610 O 616 ¢ 720

Doffer and/or gainer .. .. 610 O 6113 0 616 ©
Winding and/or reeling—

Winder and/or reeler .. 610 0 616 0 720

Automatic winding machine attendant .. 610 0 615 6 710
Doubling and cabling—

Doubler, twister nnd/or cabler 610 0 616 0 720

Doffer . .. .. 610 0 613 0 616 0
General—

Roller-coverer 610 0 616 0 720

Roller-coverer's assistant 610 0 613 0 616 0

Recorder . 610 0 616 0 720

Yarn tester and/or wmper 610 0 61l4 6 619 0

Packer . 610 0 613 0 616 0

Adult females in any section not elsewhere spemﬁed 610 0 610 0 610 0O

Weaving.

Winding— .

Winder . .- .. . . .. 610 0 616 0O 720

Automatic \nndmg machme nbtenddnt .. .. .. .. .. 610 9 615 6 710
Warping and beaming—

Warper and/or beamer 610 0 616 0 750

Creeler . . 610 0 613 0 616 0
Warp drawing-in—

Drawer-in .. o .. .. .. .. .. .. 616 0 720 7 80

Twister-in 616 0 720 780

Reacher-in 610 0 616 0 720
Weaving—

Weaver 610 0 619 0 780

Battery-filter and/or weft carrier 610 0 613 0 6186 0
Grey room— v

Cloth examiner and picker . .. 610 0O 616 0 720

Machine operators .. .. .. .. 610 0 616 0 720

Assistant machine operators .. . A 610 0 614 6 619 0
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OTHER EMPLOYEES—continued.
ApupT FEmALES—continued.

Cotton Section—continued. ~

. Wages per Weoek of 40 Hours,
—_— First Three 8econd Three
Months” Manthy' Thereafter.
Experience. Expericnee.
£ s d £ s d. L e d
Weaving—continued,
Warehouse—
Warchouse employee .. .. .. N . .. 610 0 613 0 616 0
Packer. Parceller and/or despatcher .. .. .- .. .. 610 0 616 0 720
Cloth examiner—finished cloth . .. .. .. 618 0 T30 715 0
Folding, rolling or block machine attendant .. .. .. . 610 0 616 0 7290
Automatic guillotine attendant .. .. . .. .. 610 0 G616 0 72 0
Folders and feeders .. .. .. .. .. .. .. 610 0 613 0 G616 O
Warchouse machinists .. .. . .. .. .. 610 0 616 0 720
Warchouse finishers .. .. .. .. .. .. .. 610 0 616 O 720
Decondon attendants .. 610 0 616 0 T2 0
Warehouse employecs (towel sectmn) nor elsewhere speclﬁcd (mcludmg hooker,
cutter, trimmer, folder and/or pareceller) .. 610 O 616 0 P20
General—
Recorder .. .. .. A .. .. . .. 610 O 616 0 T2 0
Splicer and crecler .. .. .. .. . .. .. 610 O 613 0 616 0
Hand wash women .. . . . 610 ¢ G 16 © 2 0
Adult females in any section not elswhere spee:ﬁed .. .. 610 0 610 0 610 0
Miscellaneous Section.
Braids, tassels, labels and ribbons—
Weaver .. .. .. .. . . .. .. 610 0 617 0 780
Warper .. N .. G110 0 617 0 75 0
Other machine operators zmd/or nttenda\ntq e .. . . G610 0 616 0 720
Recorder . .. .. .. .. 610 0 616 0 720
Warchouse emp]nyces, mcludmg puckels .. .. NN .. G 10 0 613 0 G616 ©
Winder .. . .. .- .. .. .. G610 0 616 0 7T 20
Finisher .. .. .. .. .- .. N . 610 0 616 0 720
Cord spinaer .. .. .. . .. .. .. 610 0 616 0 720
Tassel hands (Lﬂrdenge) .. .. . o 610 0 616 O 72 0
Other adult females not elsew! here <peclﬁed .. .. .. .. 610 0 610 0 610 0
Carpots—
Assistant forewomen and/nr overlooker .. .. .. .. 717 0 717 0 7170
Weaver . .- .. .. .- .. .. 610 0 619 0 T8 0
Setter and Rpool settor AN .. .. . .. .. 610 0 617 6 750
Creeler .. N .. .. .. .. .- . 610 0 616 0 720
Threader - . .. .. .. .. et 610 0 616 0 720
Examiner and mender .. .. .. .. .. N 610 0 616 0 72 0
Card stamper and lacer .. . .. .. . . 610 0 616 0 720
Winder . .. .. .. .. .. G616 0 636 0 T2 0
Whipper, fringer, trimmer and pxcker . . .. . .. 610 0 616 0 720
Other machine operators and/or attendants Ve .. .. .. 610 © 616 0 7290
Other females not clswhere specified .. .. .. .. . G 10 0O G610 0 610 0
Klastic webbing—
Warper .. .. .. . .. .. N - 610 0 G616 0 720
Winder . . . N . .. o .. 610 0 616 0 72 0
Fxuminer and cacder . . .. .. .. .. .. . 610 0 616 0 720
Tagging machine operator - .. . i .. .. 616 ¢ 61 0 7T 20
Packer and/or despatcher .. .. .. .. G610 0 613 6 616 0
Other adult females not clsc!.\wcre spemﬁcd N .. .. .. 610 0 610 0 610 O
Mercerising—
Quiller operator nnd/or attendant .. .. . .. .. 610 0 618 0 72 0
Recler .. . . .. .. 610 0 616 0 720
Winder .. .. .. - .. .. .. .. 610 0 616 0 720
Packer ‘. N .. .. .. .. .. .. 610 0O 613 0 616 0
Recorder .. . .. .. 610 0 616 0 720
Other adult fcmdlw not elsc“]mc spcclﬁcd .. .. . . 610 0 610 0 610 0
Printing—
Technical drawer and/or designer 610 0 616 0 720
Textile fahric printer (hand painting) 610 0 618 O 7T 20
Textile fabric printer (screen printing) 610 0O 613 0 616 0
Printing room and/or screen room assistant 610 0O 616 0 720
Examiner of finished fabrics . 610 O 616 0 720
Percher .. .. 610 0 616 0 72 0
Percher’s assistant 610 0 613 0 616 0
Storewomen 610 0 613 O 616 0.
Recorder 610 0 613 0 616 0
Packer and /or \\nrehomc woman .. 610 0 613 @ 616 0
Measuring and blocking machine opemtor and or atlcndant .. 610 0 616 0 7 2 0
Other adult female employees not elsewhere specified 810 0 610 O 610 ¢

The wages of adult females include a loading of 2s, 6d.
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ADDITIONAL PAYMENTS.

3. (a) An employee who is employced as first-aid man or woman and who holds a first-aid certificate shall be paid 10s.
per week extra.

(h) Employers shall provide proper facilities for the protection of employces engaged in loading and unloading soda ash
from delivery vehicles by hand; in the event of such facilities not being so provided, the employer shall pay cach employee
whilst so engaged the sum of ls. per hour extra.

(¢) An employee required to clean wool scouring pits which are in an unusually dirty or offensive condition shall be
paid at double ordinary rates whilst employed in the cleaning of the pits.

(d) For picking over bales of wool waste or rags which are in an offensive or obnoxious condition, an employee shall be paid
1s. per bale, in addition to his ordinary pay.

{¢) Employecs cngaged in dye houses, operators of machines in the wool scouring and wet finishing deparvments and
employces on liquor tanks in bleaching departments shall be paid an additional allowance at the rate of 53. per week.

/) An employee employed as blender or blending machine attendant, who in the course of duty is required to blend
angora rabbiv hair and/or rahbbit kemp with other fibres, shall bo paid un additional allowance at the rate of 10s. per week
whilst so engaged. ’

(g) Men employed on breaking-up double-dumped bales shall be paid an additional allowance of 6d. per bale whilst
so engaged,

(k) Employees who in the course of their normal duties are called upon to work in a dust chamber in a cotton mill
shall be paid the sum of 5s. per week extra whilst so empioyed.

PAYMENT OF WAGES.

4. (@) Wages shall be paid weekly not later than Friday.

(b) Wages shall be paid during working hours; shift workers finishing work on Friday mornings shall he paid their
wages before ceasing work; any employee kept waiting for his or her wages beyond the ordinary working hours shall he
paid at overtime rates for such waiting time.

(¢) Where the services of an employce are dispensed with wages shall be paid to him on the day of dismissal or
forwarded to him by post on the day following.

(d) Not more than two days’ pay of each employee shall be kept in hand by an employer.

DEDUCTIONS FROM WAGES.

5. No deductions shall be made from the wages of any employee for any purpose except with the written consent of
the employee or by reason of statutory compulsion or any order of a Court.

PavyMeNT BY RESULTS SYSTEM.
Piecework.
6. (¢) Any employer may fix piccework rates for any process: Provided such rates enable adult employees of average

capacity to earn at least the minimum weekly rate prescribed for their respective classes with the addition of 15 per cent.
A schedule of such piecework rates shall be posted in the mill or factory.

(b) Piecework rates now paid may be re-adjusted by employers to meet new circumstances created by this Determination
before the expiry of six rmaonths from the date on which this Determination comes into force but thereafter such rates shall
not be altered except by mutual agreement between the employer and pieceworkers concerned.

(¢} Effects shall be given in piecework earnings to alterations of the male basic wage and the female hasic wage made
in accordance with the provisions of clauses 28 and 29 of this Determination. For that purposc an employer may alter his
piecework rates in accordance with sub-clause (b) hereof or he may observe the following provisions i~

At the end of each working weck, the aggregate earnings of cach pieceworker for such week shall be ascertained,
and where such pieceworker has worked on each and cvery day ordinarily worked in such week, such
aggregate carnings shall be increased or decrcased—

(i) in the case of males, by the sum by which the male basic wage has been increased or decreased in
accordance with the provisions of clause 29 of this Determination; and
(i) in the case of females, by the sum by which the female basic wage has been increased or decreased
in accordance with the provisions of clause 29 of this Determination.
but where the pieceworker has not worked on each and every day ordinarily worked in such week, then the
aggregate carnings shalt be increased or decreased by a part of such sum proportionate to the number of
days worked, calenlated to the nearest penny. .

(d) Where an employee has worked part of the week on piecework, he or she shall be entitled to his or her earnings in
full for the actual time worked in piecework if the earnings are higher than the minimum rate for such time.

(¢) Adults and juniors doing the same operations shall be paid the same piecework rates.

(f) As far as practicable differcnt gradesfof work shall be equitably divided between pieceworkers.

{g) A pieceworker who also instructs learners shall receive [0s. per week in addition to piecework earnings for the
frst wock, 7s. Od. for the second week and 5s. for the third week, but at the end of the third week shall not be called upon
to continue instructing a learner unless paid ds. per week in addition to his piecework earnings.

(k) Weavers on commencing a warp shall be provided with a ticket on which shall be entered particulars of class of
work, the number of picks per inch, length of cut, speed of loom and price per cut.

In the fixation of weavers’' incentive rates, extra shafts over cight and shuttles over two shall be taken into
consideration. !

(i) A picceworker {(adult or junior) ecalled upon to perfrom work before the usual starting time or after the usual
finishing time on any day Monday to Saturday (inclusive) shall be paid in addition to his or her normal piecework rate :—

(i) for the first three hours on any onec of such days—at a rate per hour equivalent to 1/80th of the weekly
rate prescribed for an adult employee of the same sex employed on the same work; and

(ii) for any overtime extending hevond sueh three hours—at a rate per hour equivalent to 1/40 th of the weekly
rate prescribed for an adult employee of the sume sex employed on the same work., ’

Youths under 18 years of age and females who work overtime extending over ten hours in any week shall, for any
overtime bevond such ten hours, be paid the vate preseribed by paragraph (i) hereof.

) Pieceworkers on the empioyer’s premizes at the employer’s request ready and willing to work shall for each pay
period receive at least the time rate preseribed for their occupations. -

Bonus Payments.

(k) In all cstablishments in which tasks are set and employees are paid for extra production, the tasks shall be so set as to
permit adults of average cupacity and juniors of average capacity over the age Qf 17 years to carn at least 15 per centum
above the respective rates prescribed by this Determination and so as to permit juniors of average capacity in the age group
under 16 years and up to 17 years inclusive to earn at least 20 per cent. in addition to the respective rates preseribed by
this Determination.

() Adjustments and/or alterations of the bases of bonus rates shall be subject to mutual agreement hetween the
employer and the Lonus workers concerned.
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Mixep FuwcTIONS.
7. An cmployee engaged for more than half of ome day or shift on duties carrying a bigher rate than his or her

clagsification shall be paid the higher rate for such day or shift. If for less than one half of one day or shift, he or she
shall be paid the higher rate for the timo so worked.

Hours.
« 8. Forty hours shall constitute a weck’s work, such hours to be worked by day workers in five days (Monday to

Friday inclusive) (but this shall not apply to oilers and/or cleaners, or men engaged on maintenance work) and by shift
workers in accordance with clause 10 hercof.

OVERTIME.

9. {a) Overtime shall be paid for work performed before the usual starting time or after the usual finiching time of
cach shift at the rate of time and a half for the first three hours on any day Monday to Saturday (inclnsive}) and double
timo thereafter.

(b} The usnal starting and/or finishing time in any factory or part thereof shall not he altered except on seven days'
notice to the appropriate shop steward.

(¢} Employees required to work overtime for more than one hour without being notified on the previous working day
or earlier that they will be required to work shall either be supplied with a meal by the employer or paid 3s. each. If
the notice is given and overtime is not worked (oxcopt as a result of a breakdown in machinery or plant) the tea money
prescribed herein shall be paid.

(d) Juniors under eighteen years of age for ecach period of overtime worked shall he paid 6d. up to two hours and 3d.
for each additional hour or part of an hour in addition to their overtime earnings, and any ten moncy to which they might
be entitled. Provided that the said sums of 6d. and 3d. shall not be payable to pieceworkers working overtime.

(e} Youths under eightecn years if age and females required to work overtime shall be paid overtime at the rate of
time and n half to a maximum of three hours in any nne day Monday to Saturday inclusive and ten hours in one week,
and double time thereafter.

Compulsory Overtime.

{f) An employer may require any employee to work reasonable overtime at overtime rates and such employec shall
work overtime in accordance with such requirement.

Snrrrs.
10. Shifts as hereunder set forth may be worked in the industry :—

(a) A day shift for males (except those provided for in sub-clause (¢) hereof) shall be worked between the hours
of 7 am, and 6 p.m., Monday to Fridey, inclusive and hetween the hours of 7 a.m. and 12 noon on
Saturday.

(b) By mutunal arrangement between an employer and his employees the hours of duty preseribed herein for night
shift workers may be worked in four shifts without payment of overtime.
Under any such arrangement, all hours of duty beyond nine hours, even if they come within the
starting and finishing time. of a shift, shall be paid for at overtime rates.

(c) Subject to the provisiona hereafter appearing, females shall be prohibited from working between the hours
of 9 pm. and 7 am.
Male juniors under 18 years of uge are prohibited from working after 9 p.m.
Female employces and male juniors under 18 years may be required to work hetween the hours
of 6 a.m. and 9 p.m., subject to the following conditions :—
(i) Payment at the rate of 28. 6d. per shift extra shall be made for cach shift other than day shift.
(ii) (a) Woollen and Worsted Sections an additional 6d. per shift shall be paid for each shift commencing
before 7 a.m.
{b) Cotton and Misccllaneous Sections—Time and a half shall be paid for all work performed between
6 a.m. and 7 a.m.

(iii) Time and a half shall be paid for all time worked after noon on Saturday.
(iv) No employee under the age of LG ycars shall be employed hefore 7 a.m,

(v) (1) No short shift for females under these provisions shall be substituted for any cxisting afternnon
or night shift carried on by male labour.

(2) Where two shifts of females are employed by virtue of these provisions as well as a night shift of
males, at least one shift of females shall be dispensed with, it and when it is desired to work only
two shifts.

(d) Male employees 18 years of age or over cngaged on shifts other than day shift shall be paid at the rate of
153. per weok in addition to the ordinary rates payable to day workers, irrespective of whether such shift
is regarded as intermedinte, afternoon or night shift, whether permanent or rotating.

Provided that employees engaged on a permanent night shift shall be paid at the rate of £1 per
week in addition to the ordinary rate payable to day workers.

(¢) Short shifts of male employces over 17 yeara of age may be worked at the discretion of the cmployer. Tor
work done on such shifts (other than work done hetween noon on Saturday and midnight on Sunday)
payment shall be made at the rate of 153s. yper week of 40 hours, in addition to the rates payable to day
shift workers.

(f) As far as practicable, employees shall work shifts in rotation.

{9) Subject to the provisions of sub-clause (c) hereof, for all work done by a shift worker on Saturday afternoon,
time and a half shall be paid until 5 p.m. and double time thereafter. All time worked by a shift worker
between midnight on Sunday and 7 a.m. on Monday shall be paid for at the rate of time and a half for
the first three hours and double time thereafter.

(") An emplovee who is required to change from one shift to another without two days’ notice of such change
of shifts shall be paid 10s. extra as compensation, but this shall not apply during day period when power
restrictions are in operation.

(¢) Shift workers may be required to work until the completion of their shifts on holidays without the payment
of holiday rates; Provided they arc not required to work on the night shift commencing on a holiday.

Where a holiday prescribed by this Determination is observed on a Monday, shift workers may be
given time off on the shift commencing on the Sunday night preceding a holiday and in such event shall be
required to work on the usual night shift commencing on the holiday, without additional pay :

Provided that where an employee works two complete shifts on a holiday, both shifts shall be paid
for as holiday shifts.
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TrRMS OF ENGAGEMENT.

11. (a) Bxcept as hercinafter provided employment shall be by the week. Any crmployee not specifically engaged as
a casual employee or as a part-time employee shall bo deemed to be employed by the week. ’

(5) Employment shall be terminated by a week's notice on either side given at any time during the working week or
by the payment for forfeiture of & week’s wages, as the case may be.

_ (e) Notwithstanding anything elsewhere in this clause, the cmployer shall have the right to dismiss an employee without
notice for inefliciency, neglect of duty, malingering or misconduct, in which case wages shall be paid up to time of dismissal
only, or to deduet payment for any time the emploves cannot be usefully employed because of any strike or through any
breakdown in machinery or any stoppage of work by any cause for which the cmployer cannot resonably be held
responsible or for a stand-down of employees at any time when no work is offering.  Provided, however, that subject to the
continuance of existing practices in the weaving section of the industry, any worker starting work shall be entitled to at
least half a day’s pay and any pieceworker to half a day’s work.

Provided further that in the case of any power stoppage that any cmployee required to nttend for work in accordance
with this clause and does so attend shall be paid as for at least two hours’ work at time rates; and provided that payment
shall be made at time rates to an employee who is kept on the employer's premises at the dircction of the management in
excess of two hours.

(d) A casual or part-time employee is one engaged as such. Such an employce for working ordinary time shall be
paid per hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs.

(¢) Subject to existing weaving practices in sub-clause (c) hereof, employecs become entitled to payment under this
Determination if ready, willing and available for work at the times and during the hours usually worked by him.

(f) Where the employer terminates the cmployment of an cmployce within two wocks prior to a duy on which a
holiday occurs and such cmployee is re-engaged within a period of two weeks after such holilay or holidays, the employce
shall be paid for such holiday or holidays prescribed by this Determination, provided that such cmployee has been employed
by the employer for a period of at least two weeks prior to the termination of cmployment.

Mear Houks.

12. (@) A meal interval of not less than 45 minutes and not more than one hour shall be allowed each day: Provided
that by mutual arrangement betwcen the cmployees and the employer o shorter meal time may be fixed, in which case it
shall not be less than 30 minutes.

(b) Time and a half rates shall be paid to any employee required to work during his meal hour. No cmployee shall
be compelled to work more than five hours without a break for a meal. Provided, however, that where threc shifts are
worked and it is mutually arranged, there shall be no break for meals, but employees may take their meals in the employer's
time as opportunity offers.

(¢) An employee engaged in the maintenance of plant shall, when breakdowns occur, work meal hours at the ordinary rates
herein prescribed whenever instructed so to do.

(d) Each employee shall have 'a meal interval fixed and having been fixed, it shall not be altered except by mutual
agreement, or in the ovent of an emergency such as a power breakdown.

Horipay axp Suspay Work.

13. (a) Subject to tho limitations mentioned hereinafter employees shall be entitled to the following public holidays
without deductions of pay: —

New Year's Day, Australia Day, Good Friday, Easter Saturday (in establishmeats working a six-day week), Easter
Monday, Labour Day, King’s Birthday, Anzac Day, Christmas Day and Boxing Day, or any other day observed in lieu thereof
or observed by local custom and substituted for one of the days hercinbefore mentioned. In the metropolitan district of Mel-
bourne, Melbourne Cup Day shall be substituted for King’s Birthday.

(b} Piece workers shall be paid for such holidays even though not worked at the ordinary rates payable to employees
on time work doing the same class of work. .

{c) Where an cmployee is absent from his or her employment on the working day or part of the working day befors or
after a holiday without reasonable excusc or without the employer’s consent, the employee shall not be entitled to payment
for such holiday.

(d) When an omployeo is absent through illness or other reasvnable cause from his or her employment for a period
exceeding fourteen days, tho employee shall not be entitled to payment for-any holidays occurring during such period of
absence :

Provided that wherc an cmployer consents to an employee having leave beyond fourteen days above-mentioned, pay-
ment shall be made for such holiday or holidays occurring in the period of nbsence.

(e) Production work in any factory is prohibited on Sundays unless in extra-ordinary circumstances. Provided that
this sub-clause shall not apply to cmployees engaged in the production of wool-tops.

(f) Al work done by time workers on the holidays prescribed in sub-clause (a) hereof and all work done by time
workers on Sundays shall be paid for at the rate of ordinary time in addition to tho ordinary rate; all such work done
by piece workers shall be paid for at the ordinary rate payable to ecmployees on time work doing the same class of work in
addition to such picce-work carnings.

(g) All omployees engaged on repairs or renowals of the employer’s plant or machinery necessary for the resumption of
work the next following working day or for maintaining the continuity of electric light and power (not including the
installation of new machinery) shall, if worked on holidays and Sundays, bo paid at the rate of time and a half.

(k) Part-time employees shall, in respect of public holiduys, be paid only at the rate actuully being received by them
at such time.

Sroxk Lnave,

14. (a) An employce who is absent from work on account of personal illness or on account of injury by accident arising
out of and in the course of his cmployment, shall be entitled to leave of absence, without deduction of pay, subject to tho
following conditions and limitations :— .

(i) He shall not be entitled to paid leave of abscnce unless he has been in the service ot the employer concerned
for at least threc months immediately prior to such absence.

(ii) He shall not be entitled to paid leave of absence for any period in respeet of which he is cntitled to worker’s
compensation.

(ii) He shall, within 24 hours of the commencement of such ahsence, inform the employer of his inability to attend
for duty and, as far as practicable, state the naturc of the injury or illness and the estimated duration of
the absence.

(iv) He shall prove to the satisfaction of the employer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed. For such purpose the employer may
requirc un cmployec to make a statutory declaration verifying the cause of his absence.

(v} He shall not be entitled in any year to leave in cxcess of 40 hours of working time nor to payment in excess
of 40 hours at ordinary rates nor in the case of an employee working short shift, payment in excess of a
week’s wages for such shift.

(b) A piecoworker entitled to paid leave of absence under this clause shall be paid at the time work rate applicable to
his classification. i

(c) “Year™ for the purpose of sub-clanse (@) hereof shall mesn & year of service in tho employ of the employer
concerned.

(d) Part-time employecs shall, in respect of sick leave, be paid only at the rate actually being received by them at
such time.
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ANNUAL LEave,
Period of Leave.
15. (1) A period of fourteen consceutive dayy’ leave shall be allowed annually to an cmployee after twelve months’
continuous service (less the period of annual leave) as an employee in any one or more of the occupations to which this
Determination applies.

Seven-day Shift Workers.
(6) In addition to the leave hercinbefore prescribed seven-day shift workers. chat is shift workers who are rostered to
work regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.
Where an cmployee with twelve months’' continuous service is engaged for part of the twelvo-monthly period as a
seven-day shift worker, he shall be entitled to have the period of fourteen consccutive days’ annual leave preseribed in
sub-clause (a) hercof incronsed by half n day for each month he is continuously engaged as afovesaid.

Annual Leave Exclusive of Public Holiduys.

{c) Subject to this sub-clause the annual leave prescribed by this clause shall be exclusive of any of the holidays
prescribed by clause 13 of this Determination and if any such holiday falls within an employce's period of annual leave and
is observed on a day which in the case of that cmployce would have been an ordinary working day there shall be added to
the period of annual leave time equivalent to the ordinary time which the c¢mployce would have worked if such day had not
been a holiday.

Where a holiday falls as aforesaid and the employee fails without reasonable cause proof whercof stiall be upon him to
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his
annual leave shall not be entitled to be paid for any such holiday.

Broken Leuve.

(d) The annual leave shall be given and taken in a continuous period or, if the employec and the employer so agree,
in two separate periods and not otherwise.

Calewlation of Continuous Service.

(¢) For the purposes of this clause service shall be decmed to be continuous notwithstanding—

(i) any interruplion or termination of the employment by the employer if such interruption or termination has been
made merely with the intention of avoiding obligations hereunder in respect of leave of absence:

(ii) any absence from work on account of personal sickness or accident or on account of leave lawfully granted by
the employer: or

(i) any absence with reasonable cause proof whereof shall be upon the employee.

Tn cases of personal sickness or accident or absence with reasonable cause the employee to bLecome entitled to the
bencfit of this sub-clause shall inform the employer in writing if practicable within 24 hours of the commencement of such
absence of his inability to attend for duty and as far as practicable the nature of the illness, injury or cause and the
estimated duration of his absence. A notification given by an employee pursuant to clause 14 shall be accepted as a
notification under this sub-clause.

Any absence from work by reason of any cause not being a cause specified in this sub-clause shall not be decmed to
break the continuity of service for the purposes of this clause unless the employer during the absence or within fourteen days
of the termination of the absence notifies the employce in writing that such absence will be regarded as having hroken the
continuity of scrvice.

In cases of individual absenteeism such notice shall be given in writing to the cmployee concerned, but in cases of
concerted or collective absentecism notice may be given to cmployees by the posting up of a notification in the plant, in the
manner in which general notification to employees are usually made in that plant and by posting to cach union whose
members have participated in such concerted or collective absenteeism a copy of same not later than the day it is posted
in the plant.

A notice to an individual employee may be given by delivering same to him personally or by posting it to his last
recorded address, in which ecase it shall be deemed to have reached him in due course of post.

In calculating the period of tweive months’ continuous service any such absence as aforesaid shall not, except to the
extent of not more than fourteen days in a twelve-monthly period in the case of sickness or accident, be taken into account
in caleulating the period of twelve months’ continuous service.

Calculation of Service.

(f) Serviee before the date of operation of this Determination shall be taken into consideration for the purpose of
calculating annual leave, but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect
of which leave or a payment in lieu thereof has heen allowed or made under the clause hereby varied. The annual leave
shall be allowed at the rate of 6% hours for each completed one month of continuous service. The period of annual leave
to be allowed under this sub-clauso shall be caleulated to the nearcst day any broken part of a day in the result not
exceeding half a day to be disregarded.

Where the employer is a successor or assignee or transmittec of a business if an employce was in the employment of
the cmployer’s predecessor at the time when he became such successor or assignee or transmittee the cmployee in respect of
the period during which he was in the service of the predecessor shall for the purpose of this clause to be deemed to be in
the service of the employer.

Calculation of Month.

(g) For the purpuse of this clause a month shall be reckoned as commencing with the beginning of the first day of the
employment or period of employment in question and as ending at the beginning of the day which in the latest month in
question has the same date number as that which the commencing day had in its month and if there be no such day in
such subsequent month shall be reckoned as ending at the end of such subsequent month.

Leave to be Taken.

(k) The annual leave provided for by this clause shall be allowed and shall be taken and except as provided by sub-
clauses (1) and (m) hereof payment shall not be made or accepted in lieu of annual leave.

Time of Taking Leave.
(i) Annusl leave shall be given at a time fixed by the employer within a period not exceeding six months from the
date when the right to annual leave acerued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

(j) An cmployer may allow annual leave to an employee before the rig)\b thereto has pccrued due, but where lcave is
taken in such a case s further period of annual leave shall not commenee until after the expiration of the twelve months in
respect of which annual leave had been taken before it accrued.

Where leave has been granted to an employce pursunnt to this sub-clause before the right thereto has accrued duwe and
the employec subsequently leaves or is discharged from the service of the cmployer before comploting the twelve months
continnows scrvice in respect of which the leave was granted the employer may for each one complete month of the
qualifying period of twelve months not served by the employeo deduct from whatever remuncration is pn.ya.blc upon  the
termination of the employment one-twelfth of the amount .nf wige paid on account of the annual leave, which amount shall
not include any sums paid for any of the holidays preseribed by clause 13 of this Determination.
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Payment for Period of Leave.

(k) Each employee before going on leave shall be paid two weeks’ wages except a seven-days shift worker who shall be
paid the amount of wage he would have reccived in respect of the ordinary time which he would have worked had he not
been on leave during the relevant periods. For the purposes of this sub-clause and sub-clause {I) hercof wages shall be at
the rate preseribed by clause 2 of this Determination for the occupation in which the cmployce was ordinarily employed
immediately prior to the commencement of his leave or the termination of his employment, as the case may be. Payment
*in tho case of employees employed on piece or bonus work or any other system of payment by results shall be at time rates.

Part-time craployees shall, in respect to annual leave, be paid only at the rate actually being reccived by them at such
time.

Proportionate Leave on Dismissal.

(!) If after one month’s continuous service in any qualifying twelve-monthly period an employee lawfully leaves his

employment or his employment is terminated by the employer through no fault of the employce the employee shall be paid

at his ordinary rate of wage of 6% hours at the same rate in respect of each completed month of continuous service after
that date, the service in each case being service in respect of which leave has not been granted hercunder.

Annual Close Down.

(m) Where an employer closes down his plant, or a scction or sections thercof, for the purposes of allowing annual
leave to all or the bulk of the employees in the plant, or section or sections, concerned, the following provisions shall
a ly —_

PP (i} He may by giving not less than one month’s notice of his intention so to do stand off for the duration of the
close down all employees in the plant or section or sections concerned, and allow to those who are not then
qualified for two full weeks’ leave paid leave on u proportionate basis of one-sixth of a week’s leave for each
completed month of continuous service.

(ii) An employee who has then qualified for two full weeks' leave. and has also completed a further month or
more of continuous serviee shall be allowed his leave, und shall subject to sub-clause (f) hereof also be paid
one-sixth of a week’s wages in respect of cach completed month of continuous service performed sinco the
close of his last twelve-monthly qualifying period. .

(iii) The next twelve-monthly qualifying period for cach employee affected by such close down shall commence
from the day on which the plant, or section or sections concerned is re-opened for work, Provided that all
time during which an employee is stood off without pay for the purpose of this sub-clause shall be deemed
to be time of service in the next twelve-monthly qualifying period.

{iv) If in the first ycar of his service with an cmployer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within such year lawfully leaves his employment or his employment
18 terminated by thc employer through no fault of the employee, he shall be entitled to the benefit of sub-
clause (I} of thie clause subject to adjustment for any proportionate leave which he may have beon allowed
as aforesaid.

LIMITATIONS.
18. (2) Where practicable each machine must be stopped when being cleaned, the cleaning to be done in his or her
working hours by the employee whose duty it is to do so.
(b) No female shall be required to lift or carry any article or goods weighing {more than 30 lbs. without one assistant
for every 30 lbs. weight.

(¢) No male cmployee under eighteen years of age shall be permitted to operate the rotary hydros and milling machines
in the finishing department.

{d) Work on ““ wet crabbing ™ in the dye house shall be confined to adult cmployees.
(e) No femule shall be employed in the wool sorting or wool scouring departments.

(f) Work in the dye house and bleach house shall be confined to adult male employees except where, juniors are
cmployed there for training purposes; but this clause shall not prevent the continued cemployment of juniors already
employed on such work,

(9} To each pnir of mules in the Spinning Department one adult shall be employed as **in charge ™ thercof.

GENERAL.

Hot Water.
17, (¢) Employees shall be provided with hot water free of charge.

Seats for Female Employees.
(6) When requested by cmployees, and where practicable, suitable scats shall be provided by the c¢mployer for
femalo employces in positions handy to their work,
Rest Room.
(¢) In factorics where ten or more female employees are employed u properly ventilated rest room shall be provided by
the employer for the use of such female employces. It shall contain a suitable couch, stretcher, two easy chairs and a
rubber hot water bag.
Dining Room.
() Proper dining-room accommodation shall be provided by the employer for the use of the employees.

First Aid.

{¢) In cach mill or establishment the cmployer shall provide a properly equipped first-nid chest at a place or places
reasonably accessible to all employees.  Such chest shall, as to its contents, comply with any State Acts or Rogulations in
force from time to tine.

Clothing.

(f) When requested by the Union representative the employer shall provide employees working in the wool seouring,
dye house, willy house, bleach house, milling and scouring, yarn dyeing and piece carbonising (except  picce drying)
dopartments with suitable protective clothing, such as gloves and top boots or clogs and (when working with acids) aprons.
Employces shall take reasonable care of clothing so provided.

Cleaning Materials.
(g) All materials and appliances roquired for the cleaning of machinery shall be supplied by the employer free of charge.

Chunging Accommodation.
(k) Separate dressing accommodation shall be provided by the employer for male and female employces.

An employer shall, at some reasonubly conveniont place on his premises, provide a suitable locker for cach employee in
his mill or hanging facilities which afford reasonable protection for employces’ clothes.
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Washing Facilities.
(i) Adequato washing and sanitary facilitics shall be provided in all factories and, where possible, warm running water
shall be available for washing.

Tea Break.
(j) Female employees shall be allowed a period of not less than ten minutes for rest and rofreshment during each day
or shift, to be taken at times to be mutually arranged. Reasonable facilities shall be provided by the cmployer for female

cmployees to have refreshments during such intervals if they so desire:
Provided :—
(i) that such period shall not be allowed within onc hour of commeneing or finishing work for the day or for a
meal break; and
{ii) this sub-clause shall not apply to employees working a short shift who are allowed crib time without deduction
of pay; and
(iti) that eraployees shall conform to such arrangements as the cmployer may make to ensure the continuity of
machine operations.
Floor Coverings.
(k) Where practicable, suitable floor coverings shall be placed before machines and no employee shall be called upon to
stand on a bare concrete or brick or stone floor when operating or attending to a machine.

Guarding Machinery. .
(7) Nothing in this Determination shall be deemed to override or limit any Stato law relating to the safegunrding of
machinery for the protection of cmployees from accident.
Lighting acilities.
{(m) Adequate lighting facilitics shall be provided in all factoriey.

Drinking Water.
(n) Clean and wholesome drinking water shall be provided in places casily accossible to all employees.

Heating and Cooling Facilities.
(o) Adequate heating systems shall be provided in all factorics to maintain satisfactory working conditions during cold
weather.
Provigions shall be made in all factories to maintain air movement in order to keep temperatures as low as practicably
during hot weather.
Respirators.
(p} Respirators and goggles shall be supplied for the usc of employces when cleaning out dust tower pit in cotton mills,

Vacuum System.
{g) A vacuum system of card stripping or an individual unit system of dust extraction shall be installed and kept
working in all card reoms in the cotton section. For hand stripping 6d. per complete set shall be paid in addition to an
employee’s ordinary rate of pay.

Notice BoArps.,
18. The employer shall permit a notice board to be erccted in a prominent position in his establishment upon which
representatives of the Union shall be allowed to post notices in connexion with Union meetings or other legitimate business
of the Union, provided such notices are not objected to by the management.

DETERMINATION PoOSTED.
19. A copy of this Determination shall be posted by each employer in a prominent and accessiblo place on the factory
premises.

SuoP STEWARDS.
20. Shop stewards to the number of onec in cach department shall be recognized by the employer and noet more than
thiee of such shop stewards shall be allowed time off during working hours to Interview the employer if there is any
legitimate complaint.

RIGHT OF ENTRY.

21. The Secoretary or Branch Secretary of the Union or any persen authorized by the Union, shall have the right to
enter any factory or workshop for the purpose of interviewing and conversing with employees during the lunch hour or non-
working time.

If any official so authorized makes himself objectionable during any such visit, his right to visit may be determined
by the employer affected.

Ux1oN CONFERENCE DELEGATES.
22, Delegetates of the Union not exceeding two from each factory shall be granted leave without pay to attend Union
conferences provided that reasonable notice has been given to the employer and that such absence will not unduly interfero
with the business of the employer.

CERTIFICATE OF SERVICE.

23, An employee, if he ur sho asks for it, shall bo cntitled on terminution of scrvice, to a certificate of length of
service with an employer and the nature of tho work which he or she was employed upon.

TiMe aND Waers Boox,

24. {a) An employer shall keep a time and wages book or record in English showing the namc of cach cmployee,
the age and/or experience of cach employeo, paid as a junior under clause 2 of this Determination, the occupation of cach
cmployee, the hours worked each day or each week and the wages and/or allowance paid each week.

(b) (i) When any junior employec is engaged, thc'employer shall obtain and ﬁle in records a certificate or declaration as
to the age and experience of such junior employce, which Sl\{lll bo open for inspection as provided herein.

(i) Any cmployee giving misleading or false information as to his or her expericnce and/or age shall be liable to
penalties for breach of this Determination.

(¢) The time occupicd by an employee in filling in bhooks or in the making of records shall be treated as time of
duty, but this does not apply to checking in or out at the beginning or end of duty.

(d) The time and wages book or record shall be open for inspection to a duly accredited official of the Union during
the usual offico hours at the cmploycr’s office or other convenient place; Provided that mo inspection shall be demanded
unless the Secretary of the Union or tho Branch Secrelary or organizer of any division suspects that a breach of this
Determination is being ur has been committed : Provided also that only one demand for such inspection shall be made in
any one fortnight at the same establishment,.



Victoria Gazette 2903 No. 396.—April 19, 1951

OuTSIDE WWORKERS.

25. (¢) No work of any description or class covered by this Determination shall be done or performed oxcept in the
factory or workshop of an employer affected by this Determination unless a permit has been given to an employee by the
Secretary for Labour to work outside such factory or workshop. .

() An employer shall not have more than one outside worker for every twenty indoor workers or fraction thereof.

{c) An outside worker shall be deemed to be a person who works by himself or herself and is not employed in
a workshop or factory. ) .

(d) The outside worker shall not' work during any part of the day inside a workshop or a factory.
{e) Outside workers shall be paid the rates prescribed in this Determination.

(f) Outside workers shall be provided free of charge with all yarn and/or other materials used in connexion with
their work.

(g) Wherc an employer delivers and/or colleets tho work of such outside workers, the outside workers shall not be
charged for such delivery and/or collection.

(k) Outside workers shall not employ any labour whatever cxeept members of their own families.

(i) Outdoor workers shall be paid for annual leave and for cach public holiday prescribed by this Determination
which occurrs during the period of their employment, such payment to be on & pro rata basis in proportion to the amount
their aggregate carnings bears to the annual time rate earnings plus 13 per cent. of an indoor worker doing similar work,
payable on termination of employment or annually: Provided that such payment shall not exceed by more than 15 per ecent.
the total amount to which such indoor workers are entitled to annually.

(j) Record Book.—An employer who has work done elsewhere than in his factory or workshop shall keep a record book
in English which shall contain a correct account written in ink as follows i .
(i) The name and address of the outside worker.
(ii) The number of articles and description of the work given out.
(iii) The price paid for such outside work.
(iv) The record book shall be signed each week by each outsido worker verifying the accuracy of the amount of
wages received,
(v) The record book shall be open for inspection at any time by any authorized officer of the Department of
Labour,

(¥) No employer shall, cxcept as provided herein, require or order or cause to be performed or contract for the
perfromance of work of any class covered by or referred to in this Determination (including the work of preparing any
material for manufacture. or materials so prepared)—

(i) in any place other than his usual workshop or factory; and/or
(i) by any person or persons other than his employees usually employed at such workshop or factory.

() Nothing herein contained shall affect tho right of an employer affected by this Determination to contract, sub-
contract, let or sub-let to any person employing not less than four persons, exclusive of members of his own family, who
conducts a workshop or factory, and is affected by this Detcrmination.

Lomtarion oF EMPLOYER'S LIABILITY.

26. Where an employer has made a payment to an employee which payment purports to be a payment of the wages
payable under this Determination to the employee for any period such employee shall not recover from his employer any
further sums prescribed by this Determination in respect of any services rendered to such employer during such period, unless
within a period of threc calendar months after the last day of such period a demand in writing of such further sum claimed
has been given to the employer by the employee.

DEFINITIONS.

27. {a} (i) “ An asgistant foreman and/or overlooker” is a malo employee who under the direction of the management,
supervises the work of eight or more other employees.

(i) “ A leading hand” is an employee who, under the direction of the management, supervises the work of a shift
or gang of other employees not exceeding seven in number.

(iii) * An assistant forewoman™ is a fomale employec who, under the direction of the management, supervises the
work of eight or more other employees where no assistant foreman and/or male overlooker is employed.

(b) ** Jobber ” mcans a male employee who is an assistant to the soction overlooker who carrics out the changing of
draft and twist wheels, also the changing of roller settings for quality changes and generally assisting in the adjusting of
machines for different qualities and counts of yarns.

(¢} * Machine operator and/or attcndant” means an omployec who in the course of his duty is called upon to operate
a machine and does not include an employee whose sole duty is carrying material to and from a machine.

(d) ““ Wool store ”’ shall mean a department in this industry wherc untreated wool is stored in bulk.

{e) * Yarn storeman " means an adult employce in a yarn storo engaged in handling, receiving or distributing yarn but
does not include a wheeler or conveyor.
) “ Experience ”, for the purposc of calculating rates under clause 2 of this Determination, shall includo all experienco
in the classification concerned, whether gained ag a junior or as an adult.
{g) “ Continuous process” means the working of three shifts per day for six or seven days per week or in other
cases the working of three shifts per day between midnight on Sunday and noon on the following Saturday.

PERIODICAL ADJUSTMENT OF WAGES.
28. (a) Adult Males.—The wages rates for adult males, set out in clause 2, are based upon the following basic wago
and, pursuant to the provisions of section 21 of the Fuctories and Shops Act 1934, the Board dectermines that such rates shall
be automatically adjusted as prescribed by clause 29.

Place, Basic Wage. Index Number
4 {Adjustable). Set Assigned.
£ s d.
Sydney ..
Melbourne
Throughout the State .. .. .. .. .. o 810 0 Adelaide »Weighted
Perth .. average
Hobart ..

(b) Adult Females.~—~The basic wage for an adult female employee shall be 75 per cent. of the basic wage payable
from time to time to an adult male employee. Such 75 por cent. shall be calculated to the nearest 6d., any fraction of 6d.
in the result not exceeding 3d. to be disregarded.

(c) The wages for juniors shall be the appropriate percentages as set out in clanse 2 (a), the total wage shall Le
calculated to the nearest sixpence, any fraction of 6d. in tho result not exceeding 3d. to be disregarded.
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ADJusTMENT OF BAsic WAGE.

24, (i) (a) For the purposcs of this Dotermination, the cxpression * Commonvwealth Statistician™s ‘all items’ retuil price
index numbers . or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

{b) Until the beginning of the first pay period to commence in May, 1951, the amount of the basic wage shall be as
prescribod in clause 28, :

(¢) During cach future successive period beginning with the first pay period to commence in a May, an August, a
November, or a February, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s *“ all items ™ retail price index number by the factor .103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage exprossed in shillings, but should the decimal
number reach .5 or more the basic wage shall be taken to the next higher shilling.

(ii} Adjustment of Wages of Adult Females—{a) For work done by adult female cmployees until the beginning of the

first pay period to commence in May, 1951, the amounts of wage rates prescribed for them by clause 2 hereof shall be
paid.

(h) Thereafter the amounts of wage rates prescribed for them by clause 2 hereof shall be increased or decreased (as

the case may be) whenover and whorever therc is any alteration in the basic wage for adult males calculated in accordance
with clause 29 hereof.

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 17th Jenuary, 145]

By Authority: J. J. GourLEY, Government Printer, Melbourne.



