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No. 41] , MONDAY, JANUARY 22. ‘ (1951

Faotories and Shops Acts.

DETERMINATION OF THE FIBROUS PLASTERERS BOARD.

NoTE.—(i.) This Determination applies to the whole of the State of Victoria. .
(ii.) Fibrous Plastering was proclaimed on 17th February, 1937, as an Apprenticeship Trade under the Apprenticeship
Act 1928 for the Metropolitan Distriet.
Full particulars of the Apprenliceship Regulations for this trade may be oblained on application to the Secrelary, Apprenticeship
Commission, Melbourne. (Price 3d.)
N accordance with the provisions of the Factories and Shops Acts the Wages Board which since the l4th April, 1937, has
had the power to ‘‘ determine the lowest prices or rates which may be paid to any person or persons or classes of persons
employed in the process, trade or business of—
(a) manufacturing fibrous plaster, or making architectural ornaments of fibrous plaster, plaster, or cement ;
(b) fixing fibrous plaster on walls or ceilings of buildings;
(¢) architectural modelling ;
(d) preparing material for or making or fixing acoustiv tiles moulded into slab form, and having an earth base:
(¢} manufacturing gypsum plaster board ;
(f) fixing gypsum plaster board on walls or ceilings of buildings,”
has made the following Determination, namely :— i
A. That as from the beginning of the first pay period to commence in December, 1850, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

PART 1L

B. This Part applies to persons other than those employed inside the [employer’s r:ictory or workroom manufacturing
gypsum plaster board or assisting at any of the operations associated therewith.

1. WacEs.

* Apprentices and Improvers.

The wages of Apprentices and Improvers covered by this Determination shall be the same as those prescribed and
adjusted from time to time for Apprentices within the Metropolitan District under the jurisdiction of the Apprenticeship
Commission.

: PROPORTION (by any emp.oyer).

Apprentices. Improvers.
One apprentice to every three or fraction of three workers (i) Preparing material for or making or fixing acoustic tiles
receiving not less than 241s. 3d. per week. moulded into slab form and having an earth base—

One improver to every three workers receiving not less

than 241s. 3d. per week.

(ii) Any other class of work—
One improver to every six workers receiving not less

than 241s. 3d. per week,

* Except those covered by the Apprenticeship Commission. ’

No person under the age of 18 years shall be employed on a single bench in the manufacture of plain fibrous plaster
sheeting unless in association with a person over 18 years of age.

No person under the age of 18 years shall be employed operating a hemp teasing machine in a fibrous “plaster mill,

No person under the age of 18 years shall be employed with only one adult worker in the process of lifting or fixing
panelling or sheeting having an area of 4 square yards or more. )

.. The Board has determined that no person shall be taken as an apprentice in connexion with preparing material for

or making or fixing acoustic tiles moulded into slab form and having an earth base. -
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WaGRs PER WEEBK OF 40 HOURS.

OTRER EMPLOVEESA. Adjustable | Holiday | Emergency Total
Rate. Allowanre, Lo\i_\dfng Weekly
(Non-
A . B, adjustable).| Vvage.

s d. s d. s d. s d.

Persons engaged in architectural modelling or manufacturing architectural ornaments
of fibrous plaster, plaster or cement, or manufacturing fibrous plaster ..

Persons engaged fixing or stopping fibrous plaster or gypsum plaster board on walls or »| 226 6 8 9 6 0 | 241 3
ceilings of buildings .. .. .. .. .. .

Persons engaged in preparing material for or making or fixing acoustic tiles moulded
into slab form and having an earth base .. .. .

All others .. . 185 b 7 2 3 0 |195 7

- ExTRA RaTES.
2. (a) Foremen,.ie., employees in charge of work and who issue instructions to four or more men under them shall be
paid as above with 9s. yer week additional.
T (i) Demolishing old. ceilings, or . . ..} shall, whilst employed at either class of work
(6) Employees { (ii) Erecting new ceilings on sites of old ceilings that have have 6d. per square yard distributed
been demolished, or partly demolished or that equally between them, in addition to the
have collapsed .. .. .. .. .. ordinary rates.

(iii) Employees demolishing or partly demolishing old walls shall have 13d. per square yard distributed equally

hetween them in addition to the ordinary rates. .

Pro Rata PAYMENT.

3. Any person who works less than 40 hours n any week shall be paid not less than the ordinary wages rate
calculated pro rata according to the number of hours worked. -

Hours.
4. The ordinary hours shall be 40 per week to be worked in five days of eight hours each, on Monday to Friday
i clusive, between the hours of 8 a.m. and 5 p.m. The lunch break shall be not less than one hour.
" Overrove. )
5. The following rate shall be paid for all work done—
(a) Outside the hours fixedin clause 4 of this Part
(b) Within the hours fixed in clause 4 of this Part »Time and a half for the first two hours and thereafter double time.
in excess of 40 in any week .. ..
An employer may require any employee to work reasonable overtime at uvertime rates and such employee shall work
overtime in accordance with such requirement.
ALLOWANCES. .
6. The following allowances shall be paid to persons employed outside the employer's usual place of business in
connexion with fixing of fibrous plaster, gypsum plaster board, or acoustic tiles :—
(a) For work at a distance of over 30 miles from the “ Centre” or for work done at such distance as prevents
the employee from returning to his home the same night—
(i) 12s. 9d. per day extra, with a maximum of 52s. 6d. per week.
(ii) all fares necessarily incurred in travelling by the most .economical means of transport by train or
other public conveyance.
() For any other work an allowance in lieu of fares and tvavelling time from and to the * Centre” to and from
the place of employment shall be paid as follows :—

8. d.
Up to and including 12 miles .. . . . 2 0 per day
Over 12 miles and including 20 miles .. TR 2 8 per day
Over. 20 miles and including 30 miles 3 O per day .

These allowances shall not be payable if the employer provides or offers to provide transport free of charge, in which
case ls. 4d. per day travelling allowance shall be paid.

‘“ Centre ” shall mean the .Flinders.street Railway Station if the employer’s usual place of business is within a radius of
10 miles therefrom, and shall, in all other cases, mean the employer’s usual place of business. .

. MzaL Monky.

7. Any employee who is required to work overtime for more than two hours on any day and who has not been
notified on the previous day that he would be required t» work such overtime shall, unless provided with a reasonable meal by the
employer, be paid an allowance of 3s, 6d. :

' SpECIAL RatEs, . B

8. (3) Allowances, as per columns B of clause 1 of this Part, shall be made in addition to the wages set out in
columns A of clause 1 of this Part as compensation for time lost on prescribed holidays. Such allowances shall be paid
proportionately to the number of hours worked per week.

(b} For all work done on Sundays and prescribed holidays employees shall be paid at the rate of double time; and all
work done on a Saturday shall be paid for at the rate of time and & half for the first two hours and double time thereafter.

The following are the prescribed holidays, viz.:—New Year’s Day, Australia Day, Good Friday, Easter Monday, Anzac
-Day, King's Birthday, Labour Day, Melbourne Cup Day, Christmas Day, and Boxing Day; but if any other day be
by Act of Parliament or Proclamation substituted for any of the above.named holidays double time shall be payable only for
work done on the day so substituted.

3

PAYMENT WHEN REQUESTED TO ATTEND FOR ENGAGEMENT.

9. Any employee who has presented himself for work, as requested by the employer or his responsible representative,
shall—
{a) If not engaged, be paid a sum equal to the rate for two hours’ work in addition to any expense necessarily
incurred in travelling to and from the job; or,

(b) If engaged, be deemed to have commenced work at the hour he presented himself for engagement.

TRANSPORT AT NIGHT.

10, Any employee who completes his work during the night after trams and obher'pui)lic conveyances have ceased to
“run shall, unless provided with means of transport by the employer, be reimbursed for any expense necessarily incurred_in
reaching his home, c N - s R K U 2
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Rest Pause.

11. (a) There shall be a rest period of ten minutes from the time of ceasing to the time of resuming work between the
hours of 9.30 a.m. and 11 a.m. without deduction of pay. .

(5) The employer shall provide facilities to enable.the employees to obtain an adequate supply of boiling water at meal
times and rest periods.

AXNUAL HoLiDAY.

12. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidaysy Act

1946—No. 5111, and any amendments which may be made thereto from time to time,

Hor WaTER 1IN FacTORIES..

13. During the months of May to September, inclusive, provision shall be made by employers in every factory for the
provision and maintenance of an adequate supply of running hot water piped to the tubs for the benefit of employees engaged
m hand-mixing plaster in cold water.

GrINDING AND CrreawiNg TooLs. .

14, When an employee is discharged he shall be allowed a half-hour at ordinary rates for the purpose of grinding,
cleaning, and transporting his tools. This clause shall apply only to employees whose tools are in good order when
commencing work for any employer. .
’ TRANSMISSION OF SHEETS.

15. In any establishment in which Mbrous plaster sheets are manufactured, suitable mechanical means for the
transmission of such sheets from casting tables to racks must be provided by each employer.

TERMINATION OF EMPLOYMENT.

16. Except where the conduct of an employee justifies instant dismissal, one hour’s notice of termination of
employment shall be given by either employer or employee, or one hour’s pay shall be paid or forfeited in lieu thereof.

! DrESSING AND Dmving Rood.

17. A room for employees to use as a dressing and dining room, which shall include ‘warming facilities and heating
appliances for pre-cooked foods shall be provided at all fibrous plaster establishments,

. PaYMENT OF WaGES. .

18. (a) Except in the case of persons employed outside a radius of 20 miles from the Flinders-strect Railway Station, all
payments of wages shall be made not later than five minutes after the time of ceasing work on Thursday. In the event of
payment being made more than five minutes later than the time fixed above, the employes shall be paid all reasonable
travelling expenses incurred and shall also receive payment at the presoribed rate for the time lost as a result of such delay
in payment. - e

(b) Any employee whose service ends before pay time shall be paid at or before the time of its ending or by post or
otherwise within 24 hours thereafter, provided that an employee who is entitled to a half-hour at ordinary rates in
accordance with clause 14 of this Part shall be paid at the commencement of such half-hour.,  If wages are not paid in
accordance with this provision an employee shall be paid as for ordinary working hours st the ordinary rate fixed in this
Determination from the expiration of the said 24 hours until the wages are paid to the employee or his order or posted
to his last known address.

PART IL

C. This Part applies to persons employed inside the employer’s factory or workroom manufacturing gypsum plaster board
or assisting at any of the operations associated therewith.

1. Waces PER WEER oF 40 Hours.

Former attendant .. £11 ls. {(including 6s. shift allowance).

Former assistant

Cut off attendant J .
Dryer attendant £10 16s. (including 6s. shift allowance).

Al others - e . . . .. £10 6s. (including 6s. shift allowance).

The shift allowance in respect of this classification shall
be paid to an employee who has contracted or contracts
to perform shift work if and when called upon to do so |
notwithstanding the fact that during any week he may be
required to perform day work only.

All others whose zontract of employment covers day work only .. £10.

Plaster feed attendant }

2. Hours or WORK.

(a) Day Workers.

The ordinary hours of work shall be 40 per week to be worked in five days of 8 hours each, Monday to Friday
inclusive, between 8 a.m. and 5 p.m. It is a condition of the allowing of a five day week that if required
employees shall comply with the reasonable and lawful orders of the employer as to working overtime
including the working of overtime on Saturday. ’

(b) Shift Workers on a two shift system.
The ordinary hours of such shift workers shall not exceed—
(i) 40 in any week to be worked in five shifts of 8 hours on Monday to Friday inclusive, or five shifts of
not more than 8 hours and one shift (Saturday) of not more than 4 hours; or
(ii) 80 in fourteen consecutive days, in which case an employee shall not, without payment for overtime, be
required to work more than 8 consecutive hours on any shift or more than six shifts in any week;

<

or
: (iii) 120 in 21 consecutive days, in which case an employee shall not, without payment for overtime, be
' required to work more than 8 consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously, except for meal breaks, at the discretion of the employer. An
employee shall not “be required to work for more than six hours without a break for a meal.
Except at regular change-over of shifts an employee shall not be required to work more than one shift in each 24

hours.
(c) Shift Workers on a three shift system.

The ordinary hours of employees on a three shift system shall not exceed 8 hours per day, or 40 per week, or
where the shifts are rostered over two weeks 80 hours in two consecutive weeks, or where the shifts are
rostered over three weeks 120 hours in three consecutive weeks, without payment for overtime. Where the roster
provides for three shifts of 8 hours being worked in five days a week the commencing time of the first shift

shall be 10.30 p.m. Sundav or at some other hour as may be agreed upon between the employer and the

Union.
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{d) Shifts to be worked in weekly rotation.
All shifts shall be worked by employses in weekly rotation, otherwise time worked by an employee on afterncon

and/or night shift shall be paid for at overtime rates. Provided that by agreement between the employer and -

the Union the weekly rotation may be dispensed with, or overtime rates need not be paid if the ordinary
working hours of an employee do not exceed the hours prescribed in sub-clause (a) of this clause.
(¢e) Roster to be exhibited.
A roster showing the starting and finishing times of the employees shall be exhibited in a prominent place,
accessible to the employees. .
OVERTIME, )
3. (@) All time worked before the usual starting time or after the usual finishing time, or in excess of the hours
prescribed in clause 2 of this Part shall be paid for at the rate of time and a half for the first two hours and double time
thereafter. For the purpose of computing overtime each day’s work shall stand alone, and all overtime shall be paid for
not later than the next following pay day.

(b) Any employee recalled to work aftor having left the promises shall be paid a minimum as for four hours' work at
the appropriate rate.

Hormavys.
4. An employee shall be entitled to be absent without deduction of pay on the days observed as New Year's Day,
Australia Day, Good Friday, Faster Monday, Labour Day, Anzac Day, King’s Birthday, Melbourne Cup Day {Metropolitan

District only), Christmas Day, and Boxing Day; but if any other day be by Act of Parliament or Proclamation substituted
for any of the ahove-named holidays, the speciul rates shall be payable only for work done on the day so substituted.

Suxpay axv HovLinay Worxk.

3. All time worked on a Sunday or loliday shall be paid for at double ordinary rates of pay, provided that time
worked by a shift worker between the usual starting time of the shift and midnight on any Sunday or holidey shall not
be deemed to bo time worked on the Sunday or holiday : Provided further that where the major portion of a shift is
worked on a Sunday or holiday the whole of that shift shall be regarded as having been worked on the Sunday or holiday
and paid for as such. . .

SICE LEAVE. .

6. (a) Au employee, provided that he produces satisfactory evidence to the employer, shall be entitled to be absent

without deduction of pay on-account of personal ill health or aceident, as follows :—
{i} during the first year of service with an employer—

for three or more, but less than six months' service .. .. .. .. .. eight hours

for six or more, but less than nine months’ service .. .. .. .. .. sixteen hours

for nine or more, but less than twelve months’ service .. .. . .. twenty-four hours
0

(ii} during the second and each subsequent year of service ..  forty hours.

{b) Notwithstanding anything contained in sub-clause (@) hereof, if the full period of sick leave as prescribed above is
not taken in any year such portion as is not taken shall be cumulative from year to year up to a period not exceeding
120 hours of working time which shall be the maximnm amount of leave to which an employee may be entitled in any year
of service without deduction of pay.

MeavLs.

7. (1) A day worker shall be allowed a break of not less than half an hour or more than one hour for a meal on
each day of the week, Monday to Friday inclusive. The period during which such meal shall be taken when once fixed
shall not be altered without seven days’ notice being given by the employer to his employees.

() Any employee called upon to work during the ordinary meal break shall be paid overtime rates for all such time
worked, provided that in the case of emergency, where it is necessary to work up to fifteen minutes after the usual ceasing
time for lunch, this provision shall not apply.

{c) In the event of any employee being allowed a period of less than thirty minutes for the purpose of having a meal, no
deduction shall be made for time so spent by the employee in having a meal.

(d) A shift worker shall be allowed 20 minutes each shift for crib which shall be counted as time worked: Provided .

that if requested by the employer the employees shall take their crib in relays so as to avoid stoppage of work.

(¢) An employer shall provide the employees with a suitable place, protected from the weather, in which to take their
meals.

(/) Employees shall be provided with boiling water or facilities for same.

MEAL ALLOWANCE.

8. Where an employee is required to work overtime in excess of one hour on any day, he shall be paid 3s. 6d. for
a meal unless notice to work has been given to such employee on or before the termination of the previous day’s work,

If notified the previous day that he will be required to work, and he is subsequently informed that he is not required, he shall
be paid the sum of 3s. 6d.

PROTECTIVE AlDS.
9. Where necessary employees shall be supplied by the employer with respirators and hand pads.

ANNUaL HoLiDav,

10. The annual holiday shall be as prescribed by the provistons of the Factories and Shops (Annual Holidays) Act 1946
—No. 5111, and any amendments which may be made thereto from time to time.

Mrxep FuwcrioNs.

11. An employee engaged for more than two hours on any day or shift on duties' carrying a higher rate than his
ordinary classification shall be paid the higher rate for such day or shift.

Any employee may be called upon to relieve for periods which do not exceed two hours in any one day or shift and
be paid at the rate prescribed for his ordinary classification.

An employee who is required temporarily to perform work for which a lower rate is fixed than that for his ordinary
classification shall not suffer any reduction whilst so employed. Provided that any work of less than one week’s duration
shall he deemed to be temporary.

TIME AND PAYMENT oF WAQES.

12. (a) All wages and overtime shall be paid not later than Thursday io each week. The smployer may hold not
more than one day’'s pay in hand.

(b) Where the employment is terminated by the employer, or by the employee after giving one week’s notice, before
the regular pay time the employee shall.be paid all moneys due to him not later than five minutes after the termination
of the work. i .

TERMINATION OF EMPLOYMENT,

13. The employment of an employee may be terminated only by one week’s notice or the payment or forfeiture of one
week’s wages in lieu thereof, provided that the employer may dismiss an employee at any time for misconduct or wilfu]
disobedience and shall be liable for payment only up to the time of dismissal,
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GENERAL CONDITIONS.

14. (a) Suitable lavatory accommodation, dressing rooms, and lockers to ensure protection for clothes left therein, shall
be provided by the employer for the employees.

{b) Hot and cold showers shall be provided by the employer.

DEFINITION.
15. “ Union " means * The Victorian Fibrous Plasterers and Plaster Workers’ Union.”

STANDING DOWN EMPLOYEES,

16. Notwithstanding any provision elsewhere herein contained any employer may deduct payment for any day an
employee cannot usefully be employed because of any strike or any stoppage of work by any cause for which the employer
cannot be held responsible.

PART IIl
D. This Part applies to all persons covered by this Determination.

PERIODICAL ADJUSTMENT OF WAGES.

I. The adult wages rates set out in clause 1 of Part I., and clause 1 of Part IL. are based upon the following bhasic
wage and, pursuant to and in accordance with the provisions of section 21 of the Factories and Shops Act 1934, the Board
hereby determines that such rates shall be automatically adjusted by the same amount and at the same time as such basic
wage, as prescribed in clause 2 of this Part.

Basic Wage.
. ' Baslc Wage Index Number
Place. l (Adjusmbl%). Set Assigned.
£ s d
Throughout the State.. . .. .. .o v . . 8 20 Melbourne

ApjusTMENT OF Basic Wags.

2. {a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ‘all items’ retail price
index numbers,” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(4) Until the beginning of the first pay period to commence in Februay, 1951, the amount of the basic wage shall
be as prescribed in clause 1 of this Part.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May,
an August, or a November, the amount of the basio wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s ‘‘ all items ™ retail price index number by the factor :103 taken to
one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach -5 or more the basic wage shall be taken to the next higher shilling.

3. The holiday allowances in clause 1 of Part I. shall be 1/26th of the corresponding adjustable rates calculated to the
nearest penny, half or less than half of a penny in a result to be disregarded.
A. V. BARNS, J.P., Chairman,

J. W. RYAN, Secrotary.
Melbourne, 27th November, 1950.

By Authority: J. J. GouBLry, Government Printer, Melbourne.






