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Factories and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 7 (COUNTRY SHOP ASSISTANTS).

Nore.—This Determination applies to the whole of the State outeide and excepting the following parts of Viotoria, namely :—
The Metropolitan District as defined in the Factories and Shops Act 1928 (No. 3677) and the Orders in Council thereunder; the cities
of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool ; the town of Newtown and Chilwell ; and the boroughs of Eaglehawk
and Sebastopol.

rates which may be paid to any person or persons or classea of persons employed in or in connexion with a shop as a
] istant, ko t , or carter,” has made the following Determination, viz.:—

1

IN accordance with the provisions of the Factories and Shops Acts the Wages Board appointed to *' determine the lowest prices or
sho;

1. That as from the beginning of the first pay period to commence in December, 1950, the last previous Determination of
this Board shall be revoked and replaced by this Determintajon as to the lowest prices or rates which may be paid to any
person employed in or in connexion with a shop as a shop assistant, packer, storeman, or carter. but not including persons
subject to the Determinations of the—

Shope Board No. 3 (Butchers),

Shops Board No. 8 (Chemists),

Shops Board No. 13 (Fuel and Fodder, Country), or the
Hotel and Restanrant Board.

2. APPRENTICRS OR IMPROVERS.

Wages per Week of 40 Hours.

Males. Fetoales. PROPORTION,
(In or in Connexion with any Shop.}
Age,
Pereentage Percentage
¢ of Female
Busic Wage. 8. d. | Basic Wage, s d.
16 years of age or under.. 30 48 6 33 40 0 Apprentices,
18 years of age .. . 40 85 0 41 50 0 One male apprentice to every three or fraction of
17 years of age .. .. 51 82 6 49 59 6 | threc male workers receiving not less than 193s. per
18 years of age .. .. 64 103 6 60 73 0 | week of 40 hours.
19 years of age .. .. 80 129 6 7L 86 6 One female apprentice to every three or fraction of
20 years of age .. .. 99 160 6 83 101 0 | three fomals workers receiving not less than 129s. per

week of 40 hours.
An indenture of apprenticeship prescribed by the
Board was approved on 20.12.1923.

Improvers.

One male improver to each male worker receiving not:
less than 193s. per week of 40 hours.

One female improver to each femalo worker receiving
not less than 120s. per week of 40 hours. °

Provided that a female improver may be employed in
lieu of a male improver, or a male improver in lieu of a
female improver.
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OTHER EMPLOYEES.

Wages Por Week of 40 Hours,
Males Females,
s d. s d.
. aasistant—
In charge of a shop, i.0., the person for the time being entrusted with the control or
superintendence of a shop, notwithstanding he or she may be under the orders of a
superior who does not devote his or her whole time to supervising such shop—
{a) working singly .. N .. .. .. .. .. 219 6 195 0
(b} in charge of one or more porsons .. .. . .. .. 233 0 202 ©
In charge of a department, i.c., the person for the time being entrusted with the contro)
or superintendence of a department in which are omployed two or more other persons
notwithstanding ho or she may bo under the orders of a superior who doos not devote
. his or her whale time to supervising such departmont o . .. 211 6 150 6
euomr shop assistants—
Botween the ages of 21 yoars and 60 years .. s . .. . 193 0 } 126 0
160 years of age or ovor . . .. . . 183 6 -
-~~~ or storeman . .. . . .. .. .. .. 185 ¢
artar driving horse-drawn vohiclo .. .. .. - o .. .. 188 0
’ of motor vehicle with a carrying capacity of not more than 25 cwt. .. .- 187 9
of motor vehicle with a carrying capacity of over 25 cwt. o . .- 181 ¢
. others . .. . . .. .. . - .. 185 © .

t This classification shall not apply in the case of an employee 60 years of age or over who is in the service of an employer by
... he has been continuously employed for o period of at least three years. Such an employce shall be entitled to receive the rate
--'— herein for an cmployee between 21 and 60 years of age.

3. TivEs oF BEGISNING AND Expmve Worx
Time of Begioning. Tirmne of Ending,
On the day on which the weekly half-holiday is observed 8 a.m. noon.
On the other working days of the week . . 8 a.m. 5.30 p.m.
OVERTIME.

4. (a) The rate of time and a half shall be paid for all work done—
(i} Outside the hours fixed as the times of beginning and ending work.
(1)) Within the hours fixed as the times of beginning and ending work in excess of 40 hours in any weck.
() When an employee is required to work more than one hour’s overtime after the usual time of ceasing work for the day,
shall be paid 2s. 6d. meal money in addition to the prescribed overtime rate; but such payment need not be made to an
- living within the town or township boundary who can reasonably return home for a meal.

a

TiME WaGES,

5. Any -person employed on time wages for less than the number of hours of an ordinary week’s work shall for each
© -~ worked up to one-half the number of hours fixed for an ordinary week's work be paid at the ordinary wages rate with an
225222 of thirty-three per centum, and for sach hour worked beyond the one-half aforesaid shall be paid the ordinary wages rate up

but not exceeding ordinary wages rate for an ordinary week's work. '
Provided that an employer may deduct payment for any day an employee cannot be usefully omployed because of any
or through any breakdown of machinery or any stoppage of work by any other cause arising out of such strike and for
the employer cannot be held responsible. Provided further that any such time lost shall be counted as time worked in
g sick leave under this Determination.

SuNpays aND Honipavs.
6. All work done ou Sunduys, Good Kriday, Easter Saturday (except ia localities in whioh the wcekly half-holiday is
=z on o day other than a Saturduy), Kaster Monday, and the days on which Australis Day, Labour Day, King'’s Birthday,
nristmas Day, Boxing Ly, aud New Year’s Day are observed as public holidays, and after noon on Molbourne Show Day, or on
. other afternoon, except a Sauturday afternoon, in substitution therefor, shall be paid for at the rate of double time.

All employees shall be entitled to the above-named holidays without deduction of pay.

ANNUAL LEAVE.
7. The annual holiday shall be as prescibed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946
No. 5111), and any wmendn.ems which may be made thereto tiom time to time.

(In his or her own intervsts each employer of labour should obtain a copy of the above Act, which may be purchased from
ha Government Printer, Melbourue, at a cost of Is. plus postage.)

SicE LEAVE.
8. (a) Any employee who, having had at loast three months’ service with the same employer, is absent from duty as a result
“ personal ill health or accident shall be entitled to sick pay as follows :—
(i) During the first year—34 hours’ ordinary pay for each complete month of service
(i) During any subsequent year of service—40 hours’ ordinary pay.
Provided that in either case such employece produces or forwards within 48 hours of the commencement of such absence evidence
" to the employer that his or her non-attendance was due to personal ill health or accident necessitating such absence.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall be cumuiative .
year to year up to a poriod not exceeding the equivalent of 120 hours’ ordinary pay, which shall be the maximum amount of
. to which an employce may be entitled in any year of service without deduction of pay.

Mippay MEaL,
9. An interval of one hour shall be allowed for the midday meal between the hours of noon and 2 p.m.

GABMENT ALLOWANCE
10. Any employee who is required to wear, when at work, a washable outer-garment, the laundering of which is not pail
by the employer, shall be puaid 5s. per week in addition to the ordinary wage. Such laundering shall be done in the town in-
“:-v js situate: the shop or branch shop at which the employee works.
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BICYCLE ALLOWANCE.

11. Where an employee is required to use his or her own bicyele in connexion with the business of an employer, he or she sball
tbe entitled to an allowance of 6d, for each day or part thereof upon which he or she is so required to use such bioycle.

PaYMENT oF WAGES.
12. Wages shall be paid not later than Thursday in each week, and must be paid during working hours.

RyrerExcE.
13. An employee, on severing his or her connexion with an employer, shall be entitled to and shall receive fromm such employer
«a reference in writing, stating his or ber period of eervice and gualificationa.
TRANSFER OF EMPLOYEE,

14. Where any employer transfers an employee from ous township to another, the emgloyer shall be reaponsible for and shall
spay the whole of the moving expenses, including farer and transport oharges, for the employee and his family.

TERMINATION OF EMPLOYMENT.

15. Except in a case where an employee or an employer has been gullty of misconduect, or whel‘e an employee hae been engaged
stemporarily for a perlod not exceeding six weeks in duration, roven rdays’ notice of lermmatlon of employment shal) be given by either
party or one week’s wages paid or forfeited, as the case may be, in lieu thereof.

Rnx'r oF RESIDENCE.

16. The employer shall pot charge any manager or assistant who is required to reside on the premises in connexion with the
shop in which the business of such employer is carried on a greater sum as rent for such premises than 10s. per week.

Tiue axp Wacks REcoep.

17. The employer shall keep s time and wages record showing the name of each worker, the number of hours worked
-each week., and the wages and overtime paid each week. Such record shall be open for inspection by a duly acoredited
wepresentative of the Shop Assistants and Warehouse Employees’ Federation of Australia or of the Victorian Storakeepers’ Association.

DETERMINATION TO BE AVAILABLE.

18. A copy of this Determination shall be kept in a conspicuous place on each floor of s building in which work covered by
sthis Determination is done. Such Determination shall be readily available for inspection at any time.

REest PERIOD.
19. A rest period of ten minutes each morning and siternoon Monday to Friday inclusive shall be given to all employees,
~and shall be counted as time worked.
PERIODICAL ADJUSTMENT OF WAGES.

20, The wages rates for adult males set out in clause 2 are based upon the following basic wage, and, pursuant to and in
-accordance with the provisions of section 21 of the Factories and Shops Act 1934, the Board hercby determines that such rates
«shall be automatically adjusted by the same amount and at the same time as such basic wage as prescribed in clause 21.

Basic Wage.

Baslc Wagoe Index Number
Place. (Adjustnbl%). Set Assigned.
Per Week.
£ s d.
‘Within the area to which this Determination applies .. .. .. o § 20 Melbourne

ADJUSTMENT OF BASIO WAGE.

21. (a) For the purposcs of this Determination, the expression '* Commonwealth Statistician’s *all items’ rotail price index
mumbers *’ or any like expression means the numbers stated to be such indox numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
-Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in February, 1951, the amount of the basic wage shall be
;a8 prescribed in clause 20.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an August, or
.& November, the amount of the basic wage sha,ll be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s ™ all items ™ retail price index number by the factor -103 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressod in shillings, but sl;ould the decimal number reach -5 or
more the bagic wage shall be taken to the next higher shilling.

(d) The wages rates for adult females arec based on a basic wage being 75 per cent. of tho basic wage for adult males
.calculated to the nearest 6d., half or less than half of 6d. to bo disregarded. The wages rates for adult females shall be
.adjusted by increasing or decrea,smg such rates by the amount of tho difference from time to time in the said lasic wago for
females.

(¢) The wages of apprentices or improvers shall be the appropriate percentages as set out in clause 2, such wages shall
ybe calculated to the ncarest 6d., half or less than half of 6d. to be disregarded.

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.

_Melbourne, 29th November, 1950,

By Authority: J. J. GourLey, Government Printer, Melbourne.






