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GOVERNMENT GAZETTE.

No. 50]

TUESDAY, JANUARY 23.

'INu.

Factories and Shops Acts.

DETERMINATION OF THE SOFTGOODS—WHOLESALE—BOARD.

Nore.—This Determination applies to the whole of the State of Vietoria.

Ictermination, namely :—

ccordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to *“deterine the lowest prices
or rates which may be paid to any persons employed selling softgoods in wholesale warehouses’ has made the following

1. That as from the beginning of the first pay period to commence in December, 1950, the last previous Dotermination
of this Board shall be revoked and replaced Dy this Determination,

2.

Apprentices or lmprovers.

Wayes per Week of 40 Hours.

Other Employens,

Wages per Week of 40 Hours,

Commencing Age.
Experteace. | Under 16 7 18 19 0
),:3& Fears Yenrs. Yesars, years. yenrs,
Males. 8. d.| s d.| s d.| s d | s d | s d
Ist year .. |56 6 {56 6|76 0|8 0 115 0 |165 6
2nd ,, 76 08 09 6 |128 0 (165 6 .
3rd ,, .. |92 6[107 0139 6 (165 6 .
4th ,, .. |112 0142 6 |165 6 ..
5th o, .. [134¢ 6 {165 © ..
6th ,, .. {165 6 .. .
Females.
Ist year .. [ 42 6|42 6|37 0|64 6|8 6 (125 0
2nd ,, .. |57 0|64 G| 71 6]96 0125 0
3rd ,, .. |69 681 61104 6 [125 © N .
4th ,, .. {8 6107 0{125 0 .
.5th ,, .. [101 0 [125 0O .. . .
6th ,, 126 0 .

PROPORTION (IN ANY PLACE).

Apprentices.
One apprentice to three or fraction of three workers

sceceiving not less than the minimum wage.

Improvers.
One improver to each worker receiving not less than the

minimum wage.

Males.

Setrior salesman, i.e., a person in immediate control of
two or more employees one of whom shall be 21 years
of age or over, notwithstanding such senior salesman
may be under the orders of a superior who does not
dovote his whole time to the management of th
department .-

Suloxmen and all amployees assisting in sales

Females.

Females employed in Millinery, Mantlcs, Corsots, Under-
clothing, Hosiery, Haberdashery, Ribbon, Glove, or
Lace Departments—

Scnior saleswoman, i.e., a person in immediate
eontrol of two or more employees at least one of
wham is 21 yecars of age or over, notwithstanding
that snch senior salcawoman may be under the
orders of a vuperior who docs not doevote his or
her wholo time to the management of {he dupurt.
ment .. .- .. ..

Other saleawomen, . .. .. -

Females employed in any other Departments-—

Senior saleswoman, i.e., a person in immediate
control of two or more employees at least one of
whom is 21 years of age or over, notwithstanding
{hat such senior saleswoman may bo under the
orders of a superior who does not devote his or
her whole time to the management of the dopart-
ment. .. .n . . ..

Other snleswomen .. . ..

169 0
160

Hours OF EMPLOYMENT.
3. The hours to be worked in any one weck shall be 40.
The normal daily periods of work shall not sommenco before 8.30 a.m., and shall finish not later than 5.30 p.m., Monday
‘to Friday, and 12.30 p.m. on Saturday. -

OVERTIME.

1. All work done vutside the said normal periods, and all work done in excess of 40 honrs per week within the said
aormal periods, shall be overtime, and shall be paid for at the ratc of time and & half.
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MeaL INTERVAL.
5. From Monday till Friday, both days inclusive, all emplayces shall be allowed a daily luncheon interval from 1 p.m,
1.45 p.n.
Mear Moxzmy.

6. Any employee required to work after 6.30 p.m. shall be paid not less than 4s. meal monoy in addition to the overtime
... a8 prescribed for in this Determination.

TERMINATION OF EMPLOYMENT,
7. Except, where the conduct of an employee justifies instant dismissal. seven days’ notice of termination of employment
" be given by either. employer or employee, or one week’s wages shall be paid or forfeited in livu thereof. This provision
" only apply in the case of an employece who has been employed continuously for three months or more.

NoTice oF INTENTION TO RaTION.

8. Whore an employer owing to slackness of trade desires to ration his employces, he shall give at least one clear working:
.5 notice to each employee of his intention to ration such employee.

Ax~vaL HoLmay.

9. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946
5111 and any amendments which may be made thoreto from time to time.

Sicx Pav.

10.—(a) Any employee not attending for dnty who has had not less than twelve months' continuous servico with the same
;'.> 7 shall lose his or her pay for the actual time lost unless such employee produces or forwards within 24 hours of the
RS - of such absence evidence satisfactory to the omployer that his or her non-attendance was duc to personal ill health
accident necessitating such absence, but such employee shall not be entitled to payment for non-attendance on the grounds of
=z} ill health or accident for more than six days in any onc calendar year, .

(b) Notwithstanding the provisions of sub-clause (a) hereof, if the full period of sick leave as prescribed is not taken in any
. such portion as is not taken shall be cumulative from year to year up to a period not exceeding eighteen days, which shall
the maximum amount of leave to which an employce may be entitled in any year without deduction of pay.

For the purposes of this sub-clause service prior to 22nd April, 1946, shall be disregarded.

SPEOIAL RATES FOR SUNDAYS AND HoLipavs.
11. The special rates for all work done on Sundays or the undermentioned public holidays shall be—
Sunday .. .. R .. .. . .. .. . .. Double time.
New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day,
King's Birthday, Christmas Day, and Boxing Day . .. .. ..
" if by Act of Parliament or Proclamation any other day be substituted for any of the above-named holidays, tho special rate
" be payable only for work done on the day so substituted.

Double time.

UNIFORMS.
12. Where any employee is required to wear any special uniform, dress, frock, overall, or dustcoat, such garment or
* .. shall be supplied by the employer and laundered free of cost to the employee. The garment or garments shall remain
" property of the employer. .
REesT PrrIODp.
13. A rest period of 10 minutes, at a time to be mutually arranged, shall be allowed employces during each morning.

REFERENCE.

14. An employee, on severing his or her connexion with an employer, shall be entitled to and shall reccive from such
.., -< a reference in writing, stating his or her period of service and qualifications. This provision shall apply only in the

* of an employee who has been employed continuously for nine months or more.

. TiME AND WAGES RECORDS.
15. An employer shall keep time and wages records showing the name of each employee, the hours worked each weck
, and the wages and overtime paid to each employee.
PERIODICAL ADJUSTMENT OF WAGES. .
16. The wages rates sev out in clause 2 for adalt males and adult females “ employed in any other departments > are based
the following basic wage. and, pursuant to the provisions of Section 21 of the Factories and Shops Act 1934, tho Board
~"; determines that such rates shall be automatically adjusted as prescribed by clause 17.

Basic Waag.

N Basic Wage Tndex Number
Place. (Adjustable). St Assigned.
£ s d.
e g the State 8 2 0 Melbourne

ADJUSTMENT OF Basio WagE.
17. (a) For the purposes of this Determination, the expression  Commonwealth Statistician’s “all items’ retail price
*-~ numbers’’ or any like expression means the numbers stated to be such index numbers in any document purporting, and
' proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
* ' of the Commonwealth Statistician.
(b) Until the beginning of the first pay period to commence in February, 1951, the amount of the Basic Wage shall
prescribed in clause 18.
(¢) During each future successive period beginning with the first pay period to commence in a February, a May, .an
.. %, or a November, the amount of the Basic wage shall be adjusted by the following method, namely, by multiplying
last published Commonwealth Statistician’s “ all items ™ retail price index number by the factor +103 taken to one place of
*-. the resultant whole number being the amouat of the basio wage expressed in shillings, but should the decimal number
--* +5 or more the basic wage shall be taken to the next higher shilling.
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{(d) The wages vates for adult females other than adult females * employed in any other departments” arc based on a
basic wage being 75 per cent. of the basic wage for adult males calculated to tho ncarest 8d., half or less than half of 6d.
to be disregarded. The wages rates for adult females shall be adjusted by increasing or decrensing such rates by the amount
of the difference from time to time in the said basic wage for females.

(¢) The wages of Apprentices or Improvers shall bo the appropriate percentagoes as set out horounder, such wages shall
be calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

Apprentices or Improvers.

Commenting Age.
Experience.
Under 16 Years. 16 Years. . 17 Years. 18 Years, 19 Yean. 20 Years,
Males. Percentage of Basic Wage.

1st yoar . 35 35 47 53 71 100 plus 34. 6d.
2nd year .. 47 53 59 79 100 plus 3s. 6d. .
3rd year . a7 66 86 100 plus 3s. 6d. .
4th year .. 69 88 100 plus 3s. 6d. ..
5th year . 83 100 plus 3s. 6d. .. . .
6th year .. | 100 plus 3s. 6d. ..

Females. Percentage of Female Basic Wage.
1st year .. 35 35 47 53 71 100 plus 3s. 6d.
2nd year .. 47 53 59 79 100 plis 3s. 6d. .
3rd year .. 57 i1} 86 100 plus 3s. 6d. .. .
4th year .. 68 88 100 plus 3s. 6d. . . .
5th year .. 83 100 plus 3s. 6d. .. .. . . .
6th year .« | 100 plus 3s. 6d. .= .

P. A. RANDLES, J.P., Chairman,
Jo V. WILLOX, Secretary.
Melbourne, 27th November, 1960,
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