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Factories and Shops Acts.
DETERMINATION OF THE BOTTLE COVERS BOARD.

Note.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts. the Wages Board appointed to * dotermine the lowost
. prices or rates which may be paid to any person or persons or classes of persons employed in the trade of making bottle
covers of atraw "’ has made the following Determination, namely (—

1. That, a8 from the beginninli of the first pay period to commence in December, 1950, the last previous Determination of
this Board shall be revoked and replaced by this Determination,

2.
Improvers* (Male or Female). Other Employees.
Wages per Week of 40 Hours. Wages per Week of 40 Hours,
Percentage of d 4.
Basic Wage. s 6. s d.
asie Wage Male adults .. . . . . 184 0
Under 17 years of age .. . 38 6l 6
17 years of age .. .. .. 49 79 6 Female adults—
18 years of age .. .. .. 86 107 0 Under six weeks’ experience .. .. 47 0
19 years of age .. . .. 76 123 0 Thereafter .. .. . 165 6
20 years of age .. . e 7 141 0

PROPORTION (IN ANY PLaCE).
Improvers.
One improver to every adult male worker,
* The Board has determined, in accordance with section 25

(1) of the Factories and Shops Act 1934, that the trade is so
ungkilled that no apprentice shall work in the trade.

BuILpING OF STACKS.

3. An employee shall receive, in addition to the wage prescribed above, ls. per day for each day on which he is
engaged in supervising the building and/or thatching of stacks.

TiMe or BreINNING aND Expine WORK.

Time of Beginning. Time of Ending.
4. 7.30 a.m. .. .. .. .. .. .. 12 noon on Saturday.
7.30 a.m, .. .. .. .. . .. 5.30 p.m. on tho other working days of the week,
OVERTIME.

5. Work done outside the hours specified in clause 4 or within the hours specified in clause 4 but in excess of 40 hours
in any week, shall be paid for as follows :—

Time workers . e .. «. Time and a half for the first four hours and double time thereafter.

Piece workers .- .. . -. Piece-work price plus fifty per cent. )

SpeciaL RATEs.

6. (a) Weekly Employees :—Double time shall be the rate for all work done on Sundays, Now Year's Day, Australia Day,
Good Friday, Easter Saturday, Easter Monday, Labour Day, King’s Birthday, Melbourne Cup Day, Christmas Day, Boxing Day,
Kyneton Cup Day (only within the Shire of Kyneton), and Ballarat Cup Day, (only within the Shires of Ballarat, Creswick.
Bungaree, and Lexton), but if any other day be by Act of Parlinment or Proclamation substituted for any of the above-mentioned
holidays, the special rate shall only be payable for work dono on tho day so substituted.

(b} Piece-workers :~~Ordinary piece-work prices with the addition of one day’s pay at ordinary weokly employees’ rates
shall be the rate for all work done on Sundays, New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday,
Labour Day, King’s Birthday, Melbourne Cup Day, Christmas Day, Boxing Day, Kynoton Cup Day (only within the Shire of
Kyneton), and Ballarat Cup Day {only within the Shires of Bullarat, Creswick, Bungaree, and Lexton), but if any other day be
by Act of Parliament or Proclamation substituted for any of the abovementioned holidays, the special rate shall only be payable for
work done on the day so substituted.

PayMENT FOR HoLIDAYS,

7. (a) Weokly Employees.—All weekly employees shall bo entitled to the following holidays without any deduction in pay i —
New Year's Day, Australia Day, Good Friday, Easter Saturday, Eastor Monday, Labour Day, King’s Birthday, Melbourne Cup
Day, Christmas Day, Boxing Day, Fuel and Fodder Picnic Day (ouly those employed within the Metropolitan District as defined
in the Factories and Shops Act and Orders in Council thereunder, and within the Shire of Keilor), Kyneton Cup Day (only
within the Shire of Kyneton), and Ballarat Cup Day (only within the Shires of Ballarat, Creswick, Bungaree, and Lexton).
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(b) Pioce-workers.—All pieco-workers shall be entitled to tho same holidays as are granted to weelly employees, and
they shall be paid for such holidays the amount for each holiday based on weckly wages as set out in this Determination.

(¢) Any cmployeo absent from his or her employmont without reasonablo cause on the day before or the day after a
public holiday shall not be entitled to payment for such holiday.

REesT PgrIoD.
8. Evory omployee employed on time wages shall bo allowed, each morning and afternoon, an interval of ten minutes
for rest, such interval to count as time worked.
. Orpivary WEEK’S WoRK.
8. The number of hours to constitute an ordinary week’s work shall be forty.

TERMS OF ENGAGEMENT.

10. (a) Employeos are to be cngaged as weekly employees. A weekly employee is one engaged by the week and paid
by the week, and whose engagemeont shall be terminable by one week’s notice on either side, such notite not to be continued
from week to week.

(b) After one full week’s work, such notice shall be given by cither employer or weekly employee, or in lieu of such
notice, one week’s wages shall be paid or forfeited as the case may be.

(¢) A weckly employee to be entitled to the weekly wage shall be available, ready, and willing, to porform his or her
usual work during the days and hours usually worked by such class of employee, and may be summarily dismissed for
dishonosty, misconduct, neglect of duty. or for absence from work without reasonable cause, and in the event of such
dismissal the employee shall be paid only for the time actually worked.

(d) Provided that an employer may deduct payment for any day upon which the employee cannot be usefully employed by
reason of any strike, breakdown of machinery, or other cause for which the employer cannot reasonably be held responsible.

S0k LEAVE.

I1. (¢) No deduction shall be made from the wages of any cmployee who has had not less than three months’
continuous service with the same cmployer and who is unavoidably absent through illness for not more than forty hours of
working time, in any year of service, provided he or she has submitted within 24 hours of tho commencement of such
absonce cvidence satisfactory to the employer that the same is not the result of his or her own misconduct. Provided,
further, that piece-workers shall be paid at the same rato as weekly employees for any such day or days that they are
unavoidably absent on account of iliness.

() Notwithstanding tho provisions of sub-clause {a) hereof if the full period of sick leave as prescribed in sub-clause
(a) heroof is not takon in any year, such portion as is not taken shall be cumulative from year to year up to a poriod not
execeding 120 hours of working time which shall be the maximum amount of leave to which an omployeo may be ontitled in
any year without deduction of pay.

ANNUAL HoOLIDAY,

12. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946
(No. 5111), and any amendments which may be made theroto from time to time.

(In his or her own interests each employer of labour should obtain a copy of the above Act which may bo purchased
from the Government Printer, Melbourne, at a cost of 9d., plus postage.)

BorLing WaTEr.
13. Employers shall provide boiling water for the use of employees.

Figst-Alp OUTHIT. .

14, Employers shall provide and continuously maintain at a place reasonably accessible to all employees an efficient
first-aid outfit.

ACCOMMODATION FOR BIOYCLES.
15. The employer shall provide, in some suitable place, accommodation for employees to leave their bicyoles.
PIECE-WORK.

16. The lowest piece-work price to be paid for the making of bottle covers of straw shall be at the rate of 7s. 9d. per
thousand covers, provided that to the weekly earnings of each piece-worker shall be added the sum of seventy-four shillings.
Where less than forty hours is worked in any week by any piece-worker, a proportionate amount of such sum of seventy-four
shillings shall be added in lieu thereof.

PeriopicAL ADJUSTMENT OF WaGES.

17. The wages rates for adult males sot out in clause 2 are based upon the following basio wage and, pursuant to the provisiqns
of seotion 21 of the Factories and Shops Act 1934, the Board heroby determines that such rates shall be automatically
adjusted as prescribed by clause 18. Provided that the wages of female adults of under six weeks’ experience shall be 80
per cent. and thereafter 90 per cent. of the adult male rate.

The piece-work prices shall at the same time be increased or decreased in the same proportion as weekly rates for the
same class of work.

Basic Wage.
Basle Wage. Index Number
P B | e
£ & d. |
Throughout the State .. AN .. .. .. .. .. .. 8 2 0 Melbourne

ADJUSTMENT OF Bastc WacE.

18. (a} For the purposes of this Determination, the expression ‘ Commonwealth Statistician’s ¢all items’ retail price
index numbers’ or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

() Until the beginning of the first pay period to commence in February, 1951, the amount of the Basic Wage shall
be as prescribed in clause 17.

(¢) During each future successive period beginning with the first pay period to commence in a February, a May, an
August, or s November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ““all items'’ retail prico index number by the factor -103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
oumber reach -5 or more, the basic wage shall be taken to the next higher shilling.

(d) The wages of improvers shall be the appropriate percentages as set out in clause 2, such wages shall be caleulated
to the nearest 6d., half or less than half of 6d. to be disregarded.
P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Seccretary.
<Melbourne, 14th November, 1950.
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