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No. 717] FRIDAY, JULY 27. [1951

Factories and Shops Aots.
DETERMINATION OF THE ELECTRICAL TRADE BOARD.

NoTes.—(a} This Determination applies to the whole of the State of Vietoria.

() Electrical Fitting and/or Armature Winding, Electrical Mechanics and/or Wiring were proclaimed on 17th July, 1928,
as Apprenticeship Trades under the Apprenticeship Act 1928 for the Metropolitan District.

Full particulars of the apprenticeship regulations for these trades may be obtained on application to the Secretary,
Apprenticeship Commission, 103 Russell-street, Melbourne, C.1 (price 3d.).

(c) On 16th October, 1939, the Electrical [nstallation Board was deprived of the power to “ determine the lowest prices or
rates which may be paid to any person or persons or classes of persons wheresosver employed in any business or occupation
connected with tho installation of electrical fittings, appliances, motors, and heaters including the laying of wires '’ and such power
was conferred exclusively on the Electrical Trade Board.

(d) On 16th Qatober, 1939, the Elsctrical Supply Board was deprived of the powsr to * determine the lowest prices or rates
which may be paid to any person or persons or olasses of persons employed in— .

(i) the generation or distribution of electricity ;
(ii) the manufacture, repair, or maintenauce of electricsl appliances when such work is done by gonerators, distributors,
or installers,”

and such power was conferred exclusively on the Electrical Trade Board.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has power to “ determine the
lowest prices or rates which may be paid to any person or persons or classes of persons wheresoever employed :—

(1) in any process, trade, business, or occupation connected with—

(a) the generation or distribution of electricity,

(b) the manufacture, repair, maintenance, and installation of all classes of electrical appliances, including the
laying or erection of cables or wires,

(¢} the manufacture of electrical globes and electrical valves ;
(2) in the trade of manufacturing or preparing mica produots,”
has made the following Determination, namely :~—

1. That as from the beginning of the first pay period to commence in May 1951, the last previous Determination of
this Board shall be revoked and replaced by this Determination.
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‘Wages per Weck of 40 Hours.

-
Within a Radius
of 20 Miles of
G.P.0., Melbourne ;
Adulte, 10 Miles of Other Parts
Q.P.O., Geelong ; At Yallourn, of
at Warrnambool ; Vigtoria.
and within
Mildura and
Gippsland Districts.
(a) General, £ o d. £ s d £ s d.
Electricia 1 in charge of clectrical supply undertaking .. 1213 6 13 0 o 1210 6
Electrical instrument maker and/or repairer (as defined) 12 4 8 1211 0 12 1 4
Installation inspector and/or tender .. .. 1113 ¢ 12 0 0 1110 6
Shift electrician . . .. .. 11 9 0 11 15 6 11 8 0
Refrigeration mechanic or serviceman .. . 1 9 ¢ 1115 6 11 6 0
Electrician in charge of plant and/or installatio 11 9 0 1115 6 11 6 0
Electrical fitter and/or armature winder i i1 8 ¢ i 43 11 6 ¢
Battery fit(er . .. . .. 11 9 0 1115 6 11 6 0
Cable jointer, on high tension {over 6,600 volts) i1 7 ¢ 11 14 0 11 4 6
Cable jointer, on low tension (under 6,600 volts) 1 4 ¢ 11 o 11 1 6
Cable jointer’s mate ., e .. .. 10 0 0 10 8 G 917 0
Electrical mechanio .. .. .. 11 9 0 1115 6 11 6 0
Linesman .. .. 1017 o 11 3 6 1014 0
Linesman’s assistant .. 100 0 © 10 6 8 917 0
Patrolman— . .. .. .. .. - .. .
{(a) Inspecting and switching circuits, or repairing live feeders or distributors of
600 volt or over, or repairing faults on consumers’ premises . 1917 0 I 3 6 1014 0
(5} Inspecting, switching or renewing lamps or fuses on circuits, but not repairing 10 2 6 09 0 919 ¢
Meter tester (lst grade) . . .. BS . .. .. 1018 0 11 2 ¢ 1013 ©
Meter tester (2nd grade) - .. , 4. . . 10 9 0 1015 6 10 6 0
Meter fixer .. .. N .. .. . .. .. - 10 9 o 1016 6 10 6 ¢
Switchboard attendant . . 1015 6 11 2 o 1012 6
Battery attendant s .. 101 ¢ 10 7 6 918 0
Electrical fitter’s and mechanic’s assistant 10 0 0 10 6 6 917 0
Process worker . o .. .. . . .. o 919 0 10 5 6 916 0
Other employees with not lesz then three months’ experience in the metal trades ’
industry - .. . . .. . 9 86 0 912 6 9 30
I‘mployee not elsewher: classifie | 9 0 0 9 6 6 817 ¢
(b} Wet Baitery Manufacturing. .
Plante asscmbler .. .. .. . .. . 10 9 0 1015 6 10 6 0
Battery repairer (factory) .. .. . 10 8 0 1012 6 10 3 ©
Mixing and pasting by hand .. .. 10 4 0 1010 6 1010
Charging and moulding of grids .. .. . " = .. 10 4 0 1010 & 10010
Group burning (placing separate chambers in batteries, burning posts to connectors on .
to, of battery) .. .. .. .. .. .. N . 10 3 o 10 9 6 10 0 0
Formation process .. . . .. .. .. .. 10 1 0 10 7 6 918 0O
All others in this subdivision .. .- .. .. Lo 919 o 10 6§ 6 916 O

Leapmve Hanps,

Leading hands in charge of not less than three and not more than ten employees, 9s. por wesk extra ; more than ten and
not more than twenty omployees, 183. per week extra ; more than twenty employees, 27s. per week extra.

TRADESMEN IN LARGE Power Houses.

Tradesmen and/or welders, and their assistants employed in large operating power houses (i.e., power houses developing

more than 8,000 kilowats), other than those not on the regular staff, engaged on new construction work, shall be paid 6s. per
week extra, and other apprentices and wnapprenticed juniors 34. per woek extra ;: such amount shall be deemed to include all special

rates prescribed in clause 5.

This allowance shall continue to be payable to tradeswen attached to the staffs of such power houses while carrying out
repairs or maintenance in rotary convertor sub-stations which are in regular operation.

Ship Repairing.

Emgployees engaged on ship repairs shall be paid the following additional margins:—

Tradesmen ..
All other labour .. .. . .
APPRENTICESHIP.

(Other than those covered by the Appremiceship'Commisaion.)

Apprenticeship Trades.

s d.
4 8 per week
30,

3. (a) Minors shall not be employed in the following occupations otherwise than under a coantract of apprenticeship ae

hersinafter provided :—

Electrical fittor and/or armature winder (except the winding of armatures by specialized processes),

Electrical mechanio,
Refrigeration mechanio or servicoman.
Contract of Apprenticeship.
{b) Kvery contract of apprenticeship hereinafter made shall contain —

(i} the names of the parties:
(ii) the date of birth of the apprentice ;

{ili} a statoment of the trade or trades to which the apprentice is to bs bound and which

the course and for the purpose of the apprenticeship ;

he is to be taught during

(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade to

which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;

(vi) all other conditions of apprenticeship.

Cancellation ‘or Suspension of Indenture,
(¢) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be suspended

ar ganoelled—
(i) by mutnal consent:

(it} if through lack of orders or financial difficulties an smployer is unable to find suitable employment for an apprentice

sl u transfor to another employer caunot be arranged :
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(iii) if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or cancellation
necessary or desirable.

Any covenant in an indenture incousistent with the provision of this clause shall be null and veid, and of no force or effect
while this Determination remains in force and applies to the parties to the indenture.

Instruction in Welding,

(d) The training of apprentices to electrical fitting shall include sufficient instruction in welding to enable them to perform
the work of their trade in the shop in which they are trained.

Proportion.

(¢) (i) An employer shall not employ apprentices in excess of the proportion hereinafter preseribed.

Subject to this sub-clause the proportion of spprentices who may be taken by an employer shall nut oxceed onv upp.rentice
10 overy three or fraction of three tradcamen in the trade concerned.

in tho trade of—

Electrical mechanic, )

the proportion of apprentices who may be taken by an employer shall not exceed une apprentice for every two or fraction of
two tradvsmen in the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall bo deemed to be the average
‘number working during the immediately proceding six months, and in ascertuining such proportion an employur actually working
in any workshop shall be deemed to be a tradesman.

A person who is, for a term not excceding two years, taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in ealeulating the proportion of apprentices to journeymen.

(ii) Notwithstanding anything hereinbefore provided in the trades of —

Electrical fitter,

Electrical mechanic, and

Refrigeration wmnechanic or servicoman,
an employer may with the consent of an apprenticeship autbority and upun satisfying that authority that he has the Liant,
equipment and staff necessary for the proper tuition of each apprentice concerned take apprentices in excess of the proportion
berein prescribed. Until further order apprentices so taken shall not bo counted in future caleulations of the proportion of
spprentices to journeymen authoiized by the l.etermination.

* Period of Apprenticeship.
(f) The periods of apprenticeship shall be as follows :—

If the apprentice, when indentured, is under the age of seventeen years—five years; if over the age of seventeen—iour
or five years, at the option of tho contracting parties.

Adult Apprentices.

{9) Any apprentice who cannot complete his full term of apprenticeship before scachiig bis 22nd birthday may, by
agreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probutionary Period.
(h) Minors may bu taken on probation for three months, and if apprenticed such three mionths shull count as part of their
period of apprenticeship. An employer ehall within fourteen days of employing a probationer notity the appiopriate apprenticeship
authorities of the employment of such probationer to any of the trades mentioned berein.

Wages.

() The minimum weekly rates of wage for apprentices shall be the undermentioned percentages of the contemporancous
needs basic wage preseribed for the urca in which they are employed, and in addition thereto the constant and speol loadings
specified, and in all contracts of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such
rates.

The total wagos of apprentices and improvers shall be calculated to the nearest sixpence, any broken part of sixpence in
the result not exceeding threepence to be disregarded.

j) Wages per Week of 40 Hours.
Total Wage Payable—
Wltl;lng %DOMiles
Percentage of Special Sbowner”
— Tasic Wags. Londing. | patiourne: 10 otber B

f * er Parts
Wasamiol ;“nnd At Yallourn. | of Victoria,

within Mlldura

and Gippsland

Districts.
Per Week.
Four and Five-year Termas. s d. £ s d £ e d £ o d
1st year . .. .. RN .. 28 09 210 6 212 0 2 98
2nd year .. .. . .. . 39 10 310 0 312 6 3 98 0
3rd year . .. .. .. .. 52 1 6 413 8 417 0 412 0
4th year .. . .. . .. 82 2 3 77 86 712 6 75 0
Sth year . .. . .. .. 100 plus 3s. 30 9 3 0 9 8 6 9 00
Four-year Term.—Apprenticeship Commencing '
afler the Age of 17 Years.

1st year . .. .. . .. 32 o9 217 6 219 6 216 6
2nd year .. .. .. .. .. 52 1 8 413 6 417 0 412 0
3rd year .. .. .. . . 82 2 3 77 86 712 6 75 0
4th year .. .. .. .. .. 100 plus 3s. 3 0 9 3 0 9 9 6 9 0 O

An employee who is under 21 years of age on the expiration of his apprenticoship and thereafter works as a minor in the
seoupation to which be has been apprenticed shall be paid at not less than the adult rate proscribed for that classification.
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Hours,
(k) The ordinary hotirs of employment of apprentices shall not in each worksbop excoed those of the journeymen.

Overtime und Shift Work.
() No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.
No apprentice shall except in an emergency work or be required to work overlime or sbift work at times which would
prevent bis attendance at technical school as required by any statute, Determination ot regulation applicable to him.

Payment by Results.
(m) An apprentice shall not work under any system of payment by rosults
Lost Time.

(n) The approntice at the end of the calendar period of any year in which he has actually given service to the master
upon loss than the ordinary working days prescribed in this Dotermination, or in which he has unlawfully absented himself
without the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence,
serve oae day, and the calendar poriod of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been served. Provided that in calculating the extra time to be so served the apprentice shall be credited
with time which he has worked during the relcvant year in excess of his ordinary hours.

' Prohibition of Premiums.

(o) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

Attendance at Technical Schools.
(p) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
sll fees paid by them.
Annual and Sick Leave.
(g) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 16 and 17 hereof
respectively .
FEMALES AND UNAPPRENTICED MaiLE JUNIORS.

4. (a) Subject to the exceptions bereinafter provided, the minimum rates of wage for adult and junior iemales and for
uns pprenticed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be as
follows ;—

Wages per Week of 40 Hours.

Total Wage Payable—
Within 20 Miles
- *Percentage of Additfonal Me?goggéo-.'lo
Basic Wage. Amount. Miles of G.P.O.. Other Parts
Geel ;. at At Yall .
Wun;‘;&q}{ool ;a and ofoumn of Victoria.
within Mildura
and Gippsland
Districts.
I.—Adult Females. s d. £ s d £ s d £ s d
Under one month’s experience . . 5 812 6 617 6 610 6
All others .. - . . 5 16 0 786 713 6 76 6
11.—Junior Females.
17 years of age and under .. .- .. 62 3 6 312 6 315 ¢ 311 6
18 years of age . .. .. . 62 4 0 4 6 0 4 9 0 4 50
19 years of age .. .. .. . 72 4 6 5 0 0 5 3 6 418 6
20 years of age . .. .. .. 82 5 0 513 6 517 6 512 0
I1].—Junior Males.
Under 16 years of ag . . .. 24 2 0 2 4 86 2 6 0 2 40
16 years of age ‘e .. . o 34 3 0 3 3 0 3 5 6 3 20
17 years of age . . . .. 46 4 0 4 5 6 4 8 6 4 4 0
18 years of age .. e .. .- 58 5 0 5 7 8 51 6 5§ 6 0
19 years of age . .. .. NN 73 6 0 615 0 700 613 0
20 years of age .. .. .. .o 88 70 8 3 0 8 8 6 8 0 0

* The percentages for junior females relate to the female basic wage, but, in all other cases, to the male basic wage.

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.

The total wage shall be cajculated to the nearest sixpence, any broken part of sixpence in the result not exceeding threepence
to be disregarded.

(5) The minimum rate payable to a junior female of any age or a junior male of eighteen years or more each with less
than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10 per cent. less
than the amount represented by the percentage of the needs basic wage hereby prescribed for a junior employee of his or her age
and in addition thereto the constant loading prescribed for such an employee :

Provided that this sub-clause shall not operate to reduce the rates paid to any female employee as from the' beginning of
the first pay period to commence in August, 1942

Prohibited Occupations
{¢) Junior employees shall not be employed :—
if under the age of 16 years—

=n oil or gas burners or fires used for heating of small articles ; or
using electric arc or oxy acetylene blow pipe.
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SPEoLAL RaTEs.

5. In addition to the wages prescribed in cleuses 2, 3, and 4 heteof, the following special rates and allowances shall be paid
to employees, including apprentices, improvers, and unapprenticed juniors :—

Boiling-Down Works.
(a) Working in boiling-down works—1d. per hour extra.

Cold Places.

(b) Working for more than one hour in places where the temperature is reduced by artificial means below 32 degrees
Fahrenbeit, 1§d. per hour extra. Where the work continues for more than two hours employees shall be entitled to a rest
veriod of twenty minutes every two hours without loss of pay.

Confined Spaces.
(¢} Working in confined space (as defined), 3d. per hour extra.

Dirty Work. -

(d) Work, other than ship repair work, which a foreman and workman shall agree is of an unusually dirty or offensive
nature, 14d. per hour extra.

Ship repair work which a foreman and workman shall agreo is of an unusually dirty or offensive nature—3d. per hour extra.

In case of disagreement between the foreman and workman, the workman or a shop steward on his bebalf shall be entitled,
within 24 hours, to ask for a decision on the workman’s claim by the employer's industrial officer (if there be one), or otherwiss
by the employer or the executive officer responsible for the management or superintendence of the plant concerned. In such
case a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires on a
non-working day in which cace it sball be given during the next working day), or else the said allowance shall be paid.

Height Money.

(¢) Electrical tradesmen and their assistants engaged in the erection repair and maintenance of radar or electrical equipment
on masts of ships or other structures at a height in each case of 60 feet or more directly ahove the nearest horizontal plane shall
be paid at the rate of 8s. per week extra.

Hot Places.

(f) Working for more than one hour in the shade in places where the temperature is raised by artificial means to between
115 and 130 degrees Fahrenheit, 13d. per hour extra; in places where the temperature exceeds 130 degrees Fahrenheit, 3d. per
bour extra. Where work continues for more than two hours in temperatures excoeding 130 degrees Fahrenheit, employees shall
also be entitled to twenty minutes’ rest after every two hours’ work without deduction of pay. The temperature ghall be decided
by the foreman of the work after consultation with the employees who claim the extrs rate.

. Lead Works.
(9) Working in lead works—1d. per hour extra.
Meat Digestors and Osl Tanks.

{h) Working on repairs in oil tanke or meat digestors—13d. per hour extra. Provided that if any employee is so engaged
for more than half of one day or shift he shall be paid the proscribed allowance for the whole day or shift.

Sanitary Works.
(¢) Working in sanitary works—Id. per hour extra.

Slag Wool.
(7)) Employees handling loose slag wool, loose insulwool or other loose material of a like nature used for providing
insulation against heat, cold or noise, shall when so employed on ship construction or ship repairing or on the construction
repair or demolition of furnaces, walls, floors and/or ceilings !e paid 4d. per bour extra.

Slaughiering Yards.
(k) Working in slaughtering yards—1d. per hour extra.

Underground Mine Work.
(1) Electricians working underground in mines shall be paid 10 per cont. extra.

War Damaged Ships.

(m) All employees engaged in the cutting and removal of torn, twisted, and displaced structura materials from vessels
which have been damaged by bomb, mine, shell, or torpedo shall be paid extra rates as follows :—

(i) where such damaged structural materials are covered in ofl residue and/or other unusually obnoxious
substances, and there is a risk of such materials falling or there are difficulties in the way of securing
a safe foothold for working—2d. per hour extra ;

(ii) where the work is carried out in the presence of explosives or combustible materials under conditions under
which there is a risk of fire or explosion—4d. per hour extra ;

(ili) where as well as working under the conditions specified in paragraph (i) hereof an employes works under
those specified in paragraph (ii} hereof—68d. per hour extra,

The question of whether the conditions specified in paragraphs (i) or (ii) hereof or both of them exist in any
particular case sh:ll be settled by agreement between the foreman and the workman concerned provided that in cases of
disagreement thc matter shall be settled as provided in sub-clause (d) hereof in the case of dirty work, and the provisions
of that sub-clause shall apply to claims under this sub-clause.

In any case in which it is agreed or decided that the specified conditions exist the extra rate prescribed shall be
paid for the whole of the time the employees are engaged cutting and removing the materials mentioned.

Wet Places.

(n) An employee working in any place where his clothing or boots become saturated, whether by water, oil, or otherwiss,
shall be paid 2d. per hour extra: provided that this extra rate shall not be payable to an employee who is provided by the
employer with suitable and effective protective clothing and/or footwear : And provided further that any employee who becomes
entitled to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet clothing
or boots.
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Special Rates not Cumulative.

(o) Where more than one of the disabilities entitling a workman to extra rates exist on the same job the employer shall
be bound to pay only one rate, namely, the highest for the disabilities so prevailing.

Rates not Subject to Penalty Additions.

(p) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall
not be subject to any premium or penalty additions.

TRAVELLING AND BoOaRD.

6. (a) An employee who on any day or from day to day is required to work at a job away from his accustomed workshop
or depot shall at tho direction of his employer present himself for work at such job at the usual starting time; but for all time
reasonably spent in reaching and returning from such job (in excess of the time normally spent in travelling from his home to
such workshop or depot and returning) he shall be paid travelling time, and also any fares reasonably incurred in exocoss of those
normally incurred in travelling between his home and such workshop or deopot.

An employee who with the approval of his employer uses his own means of transport for travelling to or from outside jobs
shall be paid the amount of excess fares which he would have incurred in using public transport unless he has an arrangement
with his employer for a regular allowance.

(b) An employee—
(i) engaged in one locality to work in another: or

(i) sent from his usua) locality to another for employment which can reasonably be regarded as permanent, involving
a change of residence, shall be paid travelling time whilst necessarily travelling between such localities, and, for
a period not exceeding three months, expenses.

(¢) An employee sent from his usual locality to another (in circumstances other than those preseribed in sub-clause ()
bereof) and required to remain awsay from his usual place of abode hall be paid travelling time whilst necessarily travelling between
such localities, and expenses whilst so absent from his usual locality.

b (d) The rate of pay for travelling time shall be ordinary rates, except on Sundays and bolidays, when it shall be time and
a half,

(¢} The maximum travelling time to be paid for shall be twelve hours out of every twenty-four hours, or when sleeping
berth is provided by the employer for all-night travel, sight hours out of every twenty-four.

(f) “ Expenses " for the purpose of this clause means :—
(i) All fares reagonably incurred. .
For hoat travel the fares allowed shall be first-class on coastal boats, and on nterstate boats where there
is no second-class as distinct from steerage; and for rail travel, second-class, except where all-night travelling
is involved, when they shall be first-class, with sleeping berth where available.
(ii) Rensonable expenses incurred whilst travelling, including 2s. 8d. for each meal taken.
(iij) A reasonable allowance to cover the cost incurred for board and lodging.

(9) A camping allowance of 3s. por day for every day, including Sunday, shall be paid to employees engaged on country
jobs at places where ordinary board and residence is not obtainable and camping in tents, cubicles or other temporary shelter is
necessary ; Provided that where cooked mesals are procurable by the employee at a mess established by the employer, the
amount of such country allowance shall be 9d. per day for every day, including Sunday. .

() Until further order an employer shall be free to engage labour on the site of a job carried on away from the workshop
without payment of any travelling timo or fares, unless such employee ia sent from the workshop: Provided that if any employee
engaged for the erection of a job had previously been engaged by the same employer in the fabrication of tbe job in a workshop
he shall bo paid fares in excess of thoss incurred in travelling to and from the workshop.

MOTOR ALLOWANCE REFRIGERATOR SERVICEMEN.
7. Employees engsged on repairs to refrigoration plants outside the employer’s business shall bo provided with means of
transport by the employer, or, in the case of employees who use their own motor vehicles, shal! be paid additional ajlowances as
follows :—

Per Week.
£ s d
Motor ear .. - . .- .. . . . v .. 210 O
Motor cycle and side-cai . . . .- . . - . 110 0
Motor cycle .. . . .. . - .- e .. N 1P 00

Hours or WoORE.
Day Workers.

8. (a) Subject to the exception hereinafter provided the ordinary hours of work shall be 40 per week to be worked in
five days of not more than 8 hours (Monday to Friday inclusive) and one day (Saturday) of not more than 4 hours; or
five days (Monday to Friday inclusive) of 8 hours each continuously except for meal breaks at the discretion of the
employer betweon 7 a.m. and 5.30 p.m. on Monday to Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours or the daily hours herein prescribed may be altered as to all or a section of the
employees by mutual agreement between an employer and the representative of the union in that shop.

Five-Day Week.
(8) In any case in which the ordinary week's work of 40 hours can be performed in five days as aforesaid without—
(i) detriment to the public interest;
(ii) loss in the value of goods handled or to be bandled ;
{iii) reducing the efficiency of production: or .
(iv) reducing the efficacy of the necessary service,
the employer shall allow those employees who so desire to do so to work their ordinary hours in five days as aforesaid.
This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.
It is & condition of the allowing of a five-day week hereunder that if required employees shall comply with the reasonable
and lawful orders of the employer as to working overtime, including the working of overtime on Saturday.

 Electriciana.

(c) The ordinary hours of electricians in charge of plant and/or installation shall be the same per week as the hours of
the majority of the employees working with or by means of the light or beat or power in the establishment where the electrician
in charge is engaged, if that number of hours is within 40 to 48 per week. If that number is below 40 or above 48 the
ordinary working hours of the electrician in charge shall bo 40 or 48 respectively.
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EMERGENCY PROVISIONS.

84. (a) Notwithstanding anything elsewhere contained in this Determination, the following provisions shall apply in the
case of an employer who is subject to restriction or rationing in the use of electric energy and/or coal gas and/or the
emergency disconnexion thereof in accordance with orders or regulations approved by the appropriate lawful authority.

(i) If by reason of such restriction or rationing or emergency disconnexion he is unable usefully to employ an
employee for the whole or part of any day or shift, he may deduct from the wages of that employee
payment for any part of the day or shift such employee cannot be usefully employed provided that—

(1) if an employer requires the employee to attend for work but is not able to employ him usafully
the employee shall be entitled to be paid for two hours’ work;

{2) where an employee commences work ho shall be entitled to be paid for four hours’ work;

(3) this sub-clause shall not apply to apprentices.

(ii) He may require any day worker to perform his ordinary hours of work (or any such ordinary hours of work)
at any time on any day other than on a Sundsy on the besis of 40 hours per week. The following rates
of pay shall apply for such work—

(1) for work performed on Mondays to Fridays from 7 a.m. to noon—ordinary time
(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent.;
(3) for work performed at all other times other than en a Sunday—ordinary rates plus 10 per cent.
Provided that when a worker is required to commence work between the hours of
9.30 pm. and 6 a.m. the amount he shall receive shall not be less than an amount of
58, more than the amount he would receive if paid at ordinary day rates.
+ (iii) He may require any shift worker to perform his hours of work at any time other than on a Sunday on the
basis of 40 hours per week. The following rates of pay shall apply for such work :—
(1) for day work or day shift work—ordinary time ;
(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent :
(3) for afternoon and night shifts—ordinary rates plus 10 per cent.
Provided that when a shift worker is required to commence work between the hours of
9.30 p.m. and 6 a.m., the amount he shall receive shall not be less than an amount of s
more than the amount he would receive if paid at ordinary rates.
(4) Nothing contained in this sub-clause shall operate so as to reduce the shift premiums payablo to
cmployees who were shift workers on afternoon and night only at the date of such interference
. as aforesaid and who continue to work on such shifts.

(iv) He may alter the time at which meal breaks are usually taken and/or the duration of them, in order to avoid
or mitigate the effects of such interferance, without being liable to pay penalty rates for work dome during
the normal meoal breaks; provided that the commencing time of any meal break is not made more than
one hour earlier or later than usual and that a meal break of at least twenty minutes is allowed; snd
provided also that the employer shall, whenever it is practicable, cobsult with the represcntative of the
Union or Unions before acting under this paragraph.

(b) Notwithstanding anything elsewhere contained in’ this Determination, the provisions of this clause shall also apply
(mulatis mutandis) in the case of an employer who uses auxiliary power plant for the purpose of providing employment for
his employees whilat such restricition or rationing or emergency disconnexion is in force and who—

(i) is unable usefully to employ an employce for the whole of any day or shift by reason of a breakdown in such
plant through no fault of his own;

{ii) because of the inability of the auxiliary power plant to meet the normal demands for power—

(1) finds it necessary to requirc any employee to perform his ordinary hours of work (or any of such
ordinary hours of work) outside the hours normally worked by such employee; or
(2) finds it necessary to alter the time at which meal breaks are usually taken and/or the duration
of them.
SarFr WoRk.
Definitions.

9. (a) For the purposes of this clause—

“ Afternoon shift  means any shift finishing after 8 p.m. and at or before midnight.

* Continuous work ’* means work carried on with consecutive shifts of men throughout the 24 hours of each of at
least six consecutive days without interruption except during breakdowns or meal breaks or due to unavoidable
causes beyond the control of the employer.

*“ Night shift  means any shift finishing subsequent to midnight, and at or before 8 a.m.

“ Rostered shift > means a shift of which the employes concerned has had at least 48 hours’ notice.

Hours—Continuous Work Shifts.
{b) This sub-clause shall apply to shift workers on continuous work as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed—
(i) 8 in any one day; or
{1i) 48 in any one week ; or
(iii) 88 in 14 consecutive days; or
(iv) 160 in 28 consecutive days.
Bubject to the following conditions, such shift workers shall work at such times as the employer may require :—
(i) A shift shall consist of not more than eight hours, inclusive of crib time.
(ii) Except at the regular change-over of shifts, an employee shall not be required to work more than one shift in
each 24 hours.
(iii) Twenty minutes shall be allowed to shift workers each shift for crib, which shall be counted as time worked.

Hours—Other than Continuous Work
{c) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinery hours of
such shift workers shall not exceed—
(i) 40 in any week, to be worked in five shifts of 8 hours on Monday to Friday inclusive, or five shifts of not more
than eight hours and one shift (Saturday) of not more than four hours; or
(ii) 80 in fourteen consecutive days, in which case an employeo shall not, without payment for overtime be required
to work more than eight consecutive hours on any shift or more than six shifts in any week; or
(iif) 120 in 21 consecutive days, in which case an employee shall not, without payment for overtime be required to
work more than eight consecutive bours on any sLift or more than six shifts in any week.
Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the employer. An employee
sball not be required to work for more than six hours without & breauk for a meal.

Except at regular change-over of shifts an employee shall not be required to work more than one shift io each 24 hours.

Rosters.
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifta.

Variation by Agreement.
(¢) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the chicumstances of the establishment.
The time of commencing and finishing shifts once having been determined may be varied by agreement hetween the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence of
agreement by seven days’ notice of alteration given by the employer to the employees.
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Afternoon or Night Shift Allowances.

(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 74 per ceut. more than the ordinary
rates for such shifta.

Shift workers on other than continuous work whilst on afternoon or night shifts shall be paid 10 per cent more than the
ordinary rates for such shifts.

Shift workers who work on any afternoon or night ehift which does not continue for.at least five successive afternoons cr
nights in o five-day workshop or for at least six successive afternoons or nights in a six-day workshop shall be paid at the rate
of time and a half.

An employee who—

(i) during a period of engagement on shift works night shift only; or
(ii) remains on night shift for a longer period than four consecutive weeks; or
(iii} works on a night shift which does not rotate or alternate with another shift or with day work so as to give him
at least one-third of his working time off night shift in each shift cycle,
shall during such engagement, period or cycle, be paid at the rato of time and & quarter for all time worked during ordinary
working hours on such night shifts.

(fi) The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight on
Saturday shall be time and a quarter. Such extra rate to be in substitution for and not cumulative upon the shift premiums
prescribed in the first and second paragraphs of sub-clause (f) hereof.

Overtime,
(¢) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift other than a rostered shift shall—

(i) if employed on continuous work be paid at the rate of double time; or

(ii) if employed on other shift work at the rate of time and a half for the first four hours and double time thereafter.
except in each case when the time is worked—

(iii) by arrangement between the employees themselves ;

(iv) for the purpose of effecting the customary rotation of shifts; or

(v) is due to the fact that the relief man does not come on duty at the proper time; or

(vi) on a shift to which an employee is transferred on short notice as an alternative to standing the emplayes off ip
circumstances which would entitle the employer to deduct payment for a day in accordance with clause 15 (b}
hereof. : .

Provided that when not less than eight hours’ notice has been given to the employer by the relief man that he will be absent
from work and the employee whom he should relieve is not relioved the unrelieved employee shall be paid at the rate of time
and a half for the first four hours on duty after he has finished bis ordinary shift and at the rate of double time thereafter except
where the employee is required to continue to work on his rostered day off when he shall be paid double time.

Compulsory Overtime.

(gé) An employer may require any employee to work reasonablo overtime at overtime rates and such employee shall work
overtime in accordance with such requirement.

Sundays and Holidays.

(h) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed on
& Sunday or boliday shall be paid at the rate of time and a half

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates
prescribed by clause 12 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday or holiday
the time so worked before midnight shall not entitle the employee to the Sunday or holiday rate; provided that the time worked
by an employee on & shift commencing before midnight on the day preceding a Sunday or holiday and extending into a Sunday
or holiday shall be regarded as time worked on such Sunday or holiday.

Junior and Female Employees,

() Female ehift workers, apprentices or juniors whilst on afternoon or night shifts shall be paid not less than the rates
hereinbefore prescribed or ls. per shift whichever is the higher.

Mixep FuwncTioNs. A
10. An employee engaged for more than balf of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or shift. If for less than half of one day or shift he sball be paid the
higher rate for the time so worked.

OVERTIME.

11. {(a) For all work done outside ordinary bours the rates of pay shall be time and a half for the first four hours and
double time thereafter, such double time to continue until the completion of the overtime work. Provided that in the case of
an apprentice or a junior, the rate for overtime shall be not less than the rate herein prescribed or 1s. 6d. per hour whichever
is the hicher.

Except a8 provided in this sub-clause or sub-clause (4) hereof in computing overtime each day's work shall stand alone.

Rest Period After Overtime.

(b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at
least eight consecutive hours off duty between the work of successive days.

An employee (other than a casual employee) who works so much overtime between the termiuation of his ordinuy work
on one day and the commencement of his ordinary work on the next day that he has not at least eight conaecutive hours off
duty between those times shall, subject to this sub-claure be released after completion of such overtime until he has had eight
consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be
entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring
during such absence.

Call Back.

(¢) An employee recalled to work overtime after leaving his employer's business premises (whether notified before or after
leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so recailed ;
provided that, except in the case of unforessen circumstances arising, the employee shall not be required to work the full
three hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not apply in cases
where it in customary for an employee to return to his employer’s premises to perform a specific job outside his ordinary working
hours, or where the overtime is continuous (subject to a reasonsble meal break) with the completion or commencement of
ordinary working time.

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes of
sub-clause (b} of this clause where the actual time worked is less than three hours on such recall or on each of such recalls.

¥ ¢ \}\,\
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Saturday Work—Five-day Week.

(d) A day worker on a five-day week required to work overtime on a Ssturday shall be afforded at least three nours
work or paid for three hours at the appropriate rate except where such overtime is continuous with overtime commenced on the

day previous.

(e) Subject to any custom
& call back, an employee required

time at ordinary rates from the time from which he is 0 to hold bimself in readiness.

Standing By.
now prevailing under which an employee is required regularly to hold himself in readiness for
to hold himself in readiness to work after ordinary hours shall until released be paid standing-by
Provided that the existence of a custom

shall not operate to relieve an employer from paying a refrigeration serviceman the rate herein prescribed.

Meal Hours—Qeneral.

{f) For work done during meal hours and thereafter until a meal hour break ir allowed time and a half rates shall be paid.

An employee shail not be compel

led to work for more than six hours without a break for a meal.

Meal Hours—Maintenance Employees.

(g) Bubject to the provisions of the second part of sub-clause (f) of this clause an employee employed as a regular
maintenance man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the
purpose of making good breakdowns of plant or upon routine maintenance of plant which can only be done while such plant

i idle.

(h) An employee worki ov’e

Orib Time.
rtime shall be allowed a crib time of twenty minutes without deduction of pay after each four

such hours of overtime worked if the employee continues work after such crib time.
Provided that where a day worker on a five-day week is required to work overtime on & Saturday the first prescibed crib
time shall, if occurring between 10 am. and 1 p.m., be paid av ordinary rates.

Unlers the period of ove

ordinary bours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates.

rtime is less than ope and a balf hours an employee before starting overtime after worki
An employer an

employce may agree to any variatjon of this provision to meet the circumstances of the work io hand provided tbat the employer
shall not be required to make arly payment in respect of any time allowed in excess of twenty minutes.

(i) An employee required

Tea Money.
to woik overtime for more than two hours without being notified on the previous day or

earlier thet he will be so requirdd to work shall either be supplied with a weal by the employer or paid Zs., and la. 3d. for

each subsequent meal, but such
can reasonably return home for

payment need not be made to employees living in the same locality as their workshops who
meals.

Unless the employer advisés an employee on the previous day or earlier that the amount of overtime to be worked will

necessitate the partaking of a se

tond or subsequent meal (as the case may be) the employer shall provide such second and/or

subsequent meals or make payment in lien thereof as above prescribed.

If an employee pwsuant tp
work less than the amount advised he shall be paid as above prescribed for meals

(j) When an employee, aftér h
at a time when reasonable meang of

or pay him his current wage for

(k) An employer may req
work overtime in accordance wit.

12. (a) Employees shall bg

hiring :—New Year’s Day, Austri
Day, Christmas Day. and Boxing
said days respectively. Any ¢
clause 17 of this Determination
allowing annual leave may alte:
earlier than the date of which n
By agreement between an;
as to such employer’s undertakij
(aa) In addition to the
Holiday, and employees shall
employees concerned shall atter
following such holiday.
() An employee not engay
public holidays, such double tim
Provided that where empl]
necessary for resumption of wor
(not inciuding the installation of
the first eight hours and doubld
(¢) An employee, other t
holiday and (except for mesal by
to be absent until he has had
during such absence.
(d) Employees, other than
on Sundays or public holidays g

13. Extra rates in this De
of double the ordinary rates.

14. (@) Wages shall be pg
(b) On the first pay day
to the completion of his work
supply undertakings nor to emp

notice has provided a meal or meas and is not required to work overtime or is required to
which he has provided, but which are surplus.

Transport of Employees.
aving worked overtime, or a shift for which he has not been regularly rostered, finishes work
transport are not available, the employer shall provide him with a conveyance to his home,
the time reasonably occupied in reaching his home.

Compulsory Overtime.
hire any employee to work reasonable overtime at overtime rates and such employee shall
h such requirement.

HoLipavS AND SUNDAY WORE.

entitled to the following publio holidays without loss of pay as regards employees on weekly
\lia Day, Good Friday, Easter Saturday, Easter Monday, King’s Birthday, Labour Day, Anzac
Day, or such other day as is generally observed in the locality as a substitute for any of the
mployer who has given to his employees notice under paragraph (i} of sub-clause (m) of
bf his intention to close down his plant or section or sections thereof for the purpose of
the date of such intended closing down by substituting a date no more than two days
otice was given upon giving at least one week’s notice of such alteration.

y employer and his employees other days may be substituted for the said days or any of them
hg.

holidays prescribed in. sub-clause (z) hereof the 9th May, 1951, shall be observed as Public
be entitled to be absent from work on such day without loss of pay, provided that the
0d for work on the working day immediately preceding and the working day immediately

zed on continuous work shall be paid at the rate of double time for work done on Sandays and
s to continue until he is relie from duty.

oyees are necessarily engaged in repairs to or renewals of their employer’s plant and machinery
k the next following working day or for maintaining the continuity of electric light and power
new machinery) work done on holidays shall be paid for at the rate of time and & half for
time thereafter. )

ian a casual employee, not engaged in continuous work who works on a Sunday or a public
baks) immediately thereafter continues such work shall on being relieved from duty be entitled
ight consecutive hours off duty without deduction of pay for ordinary time of duty occurring

on shift or engaged in maintaining the continuity of electric light and power, required to work
hall be paid for a minimum of three hours’ work.

Extrae RaTEs NoT CUMULATIVE.
lermination, except rates prescribed in clause 5 are not cumulative 8o as to exceed the maximum

PAYMENT OF WAGES.
id weekly o1 fortnightly.

becurring during his employment, an employee shall be paid whatever wages are due to him up

on the previous day: Provided that this sub-clause shall not apply to employeea of clectric
loyers wha make a practice of allowing advances to employces approximating wages due.
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(¢) Upon termination of the employment wages dus to an employee shall be paid to him on the day of such termination,
ot forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
ceasing work, shall be paid at overtime rates after that quarter hour, with & minimum of a quarter of an hour.

¢) On or prior to pay day, the employer shall state to each employee in writing the amount of wages to which he is
entitled, the amount of deductions made therefrom, and the net amount being paid to him,

CONTRACT OF EMPLOYMENT,

Weekly Employmend.

15. (n) Except as hereinafter provided employment shall be by the week. Any employee not specifically engaged as »
casual employee shall be deemed to be employed by the week,

(b) Employment shall be terminated by a week’s notice on either side given at any time during the week or by the
payment or forfeiture of & week's wages as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases the wages shall be paid up
to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed because of any strike
or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably be held

responsible.
(c) An employee not attending for duty shall, except as provided by clause 16 hereof, lose bis pay for the actual time of

ruch non-attendance.
Casual Employment.

{d) A casual employee is one engaged and paid as such. A casual employee for working ordinary time sball be paid per
hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs, plus 10 per
cent.

Late Comers.

(e) Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for timekeeping
purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportion
in the calculation of the working time of employees who without ressonable cause promptly communicated to the employer,
report for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation of
overtime,

SICK LEAVE.

16. (a) An employee on weekly hiring who is absent from bis work on account of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay,
subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation.

(ii) He shall within 24 hours of the commencement of such nbgence, inform the employer of his inability to attend
for duty and, as far ag practicable, state the nature of the injury or illness and the eatimated duration of the
abgence.

{iii) Fle shall prove to the satisfaction of his employer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 40 hours of working time.

For the purpose of administering paragraph (iv) of thig sub-clause, an employer may, within one month of thia Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid leave of absence be has had from any employer during the then current
year ; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

(®) Tn the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of
one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one day
only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly-qualified -
medical practitioner that in his, the medical practitioner’s, opinion the employee was unable to attend for duty on account of
personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights under sub-clauge
{a) (iii) hereof. . .

Cumulative Sick Leave.

{c) Sick leave ghall accumulate from year to year so that any balance of the period specified in aub-clause (a) (iv) of this
clause which has in any year not been allowed to an employee by an employer as paid sick Jeave may be claimed by the employee
and subject to the conditions hereinbefore prescribed shall bé allowed by that employer in a subsequent year without diminution
of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this sub-clause sball
be available to the employee for a period of two years, but for no longer from the end of the year in which it accrues.

. (cc) Rights accrued under sub-clause (c) hereof prior to the lst day of January, 1948, shall be preserved except that
the total number of hours so accrued and not taken prior to the lst day of January, 1948, shall be reduced by 1/11th of
such total the result to be calculated to the nearest hour. .

Attendance at Hospital, d:c.

(d) Notwitbstanding anything contained in sub-clause (a) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist, or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses ressonably incurred in connexion with such attendance.

ANNUAL LEAVE.
Period of Leave.

17. (@) A period of fourteen consecutive days’ leave shall be allowed annuvally to an employee after twelve months’.
continuous service (less the period of annual leave) as an employee on weekly hiring in any one or more of the occupations to

ich this Determination applies.
which this Seven-day Shift Workers.

(®) Tn addition to the leave hereinbefore prescribed seven-day shift workers, that is shift workers who are rostered to work
regularly on Sundays and holidays shall be allowed seven consecutive days’ leave including non-working days.

Where an employee with twelve months’ continuzous service is engaged for part of the twelve-monthly period as & seven-day
shift worker, he shall be entitled to have the period of fourteen consecutive days’ annual leave prescribed in sub-clause (a)
hereof increased by half a day for each month he is continuously engaged as aforesaid.

Annual Leave Exclusive of Public Holidays.

(c) Subject to this sub-clauge the annual leave prescribed by this clause shall be exclusive of any of the holidays preacribed
by clauss 12 of this Determination, and if any such holiday falla within an employee’s period of annual leave and is observed on
s day which in the case of that employee would have been an ordinary working day, there shall be added to the period of annual
leave time equivalent to the ordinary time which the employee would have worked if such day had not been a holiday.

Where & holiday falls as aforesaid and the employee fails without reagonable cause proof whereof shall bé upon him te
attend for work at his ordinary starting time on the working day immediately following the last day of the period of his.annual
leave he shall not be entitled to be paid for any such boliday.
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Broken Leave.
given and taken in a continuous period or, if the employee and the employer so agree, in two

Calculation of Continuous Service.

(¢) For the purposes of thisfclause service shall be deemed to be continuous notwithstanding—

(i) any interruption o
been made merel|

(ii) any absence from
the employer: o

termination of the employment by the employer if such interruption or termination has
with the intention of avoiding obligations hereunder in respect of leave of absence ;
bork on account of personal sickness or accident or on account of leave lawfully granted by

(iii) any absence with magonable cause proof whereof shall be upon the employee.
In cages of personal sicknesd or accident or absence with reasonable cause the employee to become entitled to the benefit

of this sub-elause shall inform the

inablity to attend for duty and ag

abgence. A notification given by
Any absence from work by

mployer in writing if practicable within 24 hours of the commencement of such absence of his
far as practicable the nature of the illness injury or cause and the estimated duration of his
hn employee pursuant to clauge 16 shall be accepted as a notification under this sub-clause.

bason of any cause not being a cause specified in this sub-clause shall not be deemed to break

the continuity of service for the fhrposes of this clause unless the employer during the absence or within fourteen days of the
termination of the abgence notified the employee in writing that such absence will be regarded as having broken the continuity

of gervice.
In cages of individual abs
concerted or collective absentesism

nteeism such notice shall be given in writing to the employee concerned, but in cases of
hotice may be given to employees by the posting up of a notification in the plant, in the manner

in which general notifications to guployees are usually made in that plant and by posting to each union whose members have
participated in such concerted or cpllective absenteeism a copy of same not later than the day it is posted up in the plant.
A notice to an individual enfployee may be given by delivering same to him personally or by posting it to his last recorded

address, in which cage it ghall be ¢
In calculating the period of

of not more than fourteen days in

the period of twelve months’ cont

(f) Service before the datdg
calculating annual leave, but an 4
which leave or a payment in lieu

eemed to have reached him in due course of post.

welve months’ continuous service any such absence as aforesaid shall not, except to the extent
twelve-monthly perivd in the cage of sickness or accident, be taken into sccount in calculating
Inzous service.

Calculation of Service.

of operation of this Determination shall be taken into consideration for the purpose of
laployee shall not be entitled to leave or payment in lieu thereof for any period in respect of
hereof has been allowed or made under the clause hereby revoked. Provided however, that

in respect of service before the ia§ January, 1946, the annual leave shall be allowed at the rate of 3% hours for each completed

one month of continuous service
of continuous service. Any brok:
Jdeemed to be service after the
calculated to the nearest day an

Where the employer is & s§
employer’s predecessor at the tin
period during which he was in thq
the employer.

(g) For the purpose of thi;
employment or period of employm|
hes the same date number as tha

d in respect of service after that date at the rate of 63 hours for each completed one month
part of a month served before the lst January, 1946, shall for the purposes of this clause be
t January, 1946. The period of annual leave to be allowed under this sub-clauge shall be
broken part of a day in the result not exceeding half a day to be disregarded.

ccessor or assignee or transmittee of a8 business if an employee was in the employment of the
e when he became such successor or assignee or transmittee the employee in respect of -the
service of the predecessor shall for the purpose of this clause be deemed to be in the service of

Calculation of Month.
clauge & month shall be reckoned as commencing with the beginning of the first day of the
nt in question and as ending at the beginning of the day which in the latest month in question
which the commencing day had in its month and if there be no such day in such subsequent

month shall be reckoned as ending at the end of such subsequent month.

(h) The annual leave provid
() and (m) hereof payment shall

(i) Annual leave shall be
when the right to annusl leave ad

{j) An employer may allo
taken in such a case a further per
in respect of which annual leavd

Leave to be Taken.

bd for by this clause sball be allowed and ahall be taken and except as provided by sub.clauses
hot be made or accepted in lieu of annual leave.

Time of Taking Leave,

en at & time fixed by the employer within a period not exceeding six months from the date
rued and after not less than two weeks’ notice to the employee.

Leave Allowed Before Due Date.

annual leave to an employee before the right thereto has accrued due. but where leave is
bd of annual leave shall not commence to acerue until after the expiration of the twelve manths
had been taken before it accrued.

Where leave has been gra
the employee subsequently leav:
continuous service in respect of
period of twelve months not serv
employment one-twelfth of the a
paid for any of the holideys pre

(k) Each employce before
his leave pursuant to cub.clause
in respect of the ordinary time
purposes of this sub-clause an
Determination for the occupatio
his leave or the termination of
or bonus work or any other sys|

{I; If after one month’s
employment or his employment
his ordinary rate of wage for 3
1946, and for 6% hours at the s
in each case being cervice in red

(m) Where an employer

to all or the bulk of the emplo
(i) He may by givin

close down all ¢

qualified for two

completed month

d to an employee pursuant to this sub-clause before the right thereto has accrued due and
or is discharged from the gervice of the employer before completing the twelve months’
hich the leave was granted the employer may for each one complete month of the qualifying

by the employee deduct from whatever remuneration is payable upon the termination of the
ount of wage paid on account of the annual leave, which amount shall not include any sums
ribed by clause 12 of this Determination.

Payment for Perioa of Leave.

oing on leave shall be paid two weeks’ wages, except a shift worker or an employee taking
d) of this clause either of whom shall be paid the amount of wage he would have roceived
‘hich he would have worked had he not been on Jeave during the relevant periods. For the
sub-clause (I} hereof, wages shall be at the rate prescribed by clauses 2, 3 and 4 of this
in which the employee was ordinarily employed immediately prior to the commencement of
is employment, as the case may be. Payment in the case of employees employed on piece
km of payment by results shall be at time rates.

Proportionate Leave on Dismissal.
fontinuous service in any qualifying twelve.monthly period an employee lawfully leaves his
b terminated by the employer through no fault of the employee the employee shall be paid at
hours in respect of each completed one month of continuous service before the lst January,
Ime rate in respect of each completed month of continuous service after that date, the service
bect of which leave has not been granted hereunder.

Annual Close Down.

es in the plant, or section or sections concerned, the following provisions sheil apply—

not less than one month’s notice of his intention so to do stand off for the duration of the
hployees in the plant or section or sections concerned, and allow to those who are not then
full weeks’ leave paid leave on a proportionate basis of onesixth of a week’s leave for each
of continuous service.

h:ses down his plant, or a section or sections thereof, for the purposes of allowing annua] leave
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{ii) An employes who has then qualified for two full weeks’ leave, and has also completed a further month or more
of continuous service shall be allowed his leave, and shall subject to sub-clause (f) hereof also be paid one-sixth
of a week's wages in respect of each completed month of continuous service performed since the close of his
lsat twelve-monthly qualifying period.

{(iii) The next twelve-monthly qualifying period for each employee affected by such close down shall commence from
the day on which the plant, or section or sections concerned is re-opened for work,

Provided that all time during which an employee is stood off without pay for the purposes of this sub-clause shall
be deemed to be time of service in the next twelve-monthly qualifying period.

(iv) If in the first year of his service with an employer an employee is allowed proportionate annual leave under
paragraph (i) hereof, and subsequently within auch year lawfully leaves his employment or his employment is
terminated by the employer through no fault of the employee, he ghall be entitled to the benefit of sub-clause
(? of this clause subject to adjustment for any proportionate leave which he may have been allowed as
aforesaid.

MISCELLANEOUS,

and C. —Boiling Water.
18. (@) (i) Employers shall provide boiling water for employeee at meal times.

A I bi

Drinking Waler,

(ii) Employers shall provide for the use of employees in workshops s sufficient supply of wholesome cool drinking water
from bubble taps or other guitable drinking fountains.

First-Aid Ouifit.
(iii) In each w(rkshop, and at other places where employees sre regularly employed, the employer shall provide and
continuously maintain, at a place or places reasonably accessible to all employees, an efficient first-aid outfit.
Clause 8 of Chapter 9 of the Regulations under the Faclories and Shops Act 1928 requires that a first-aid ambulance chest
shall be kept in some accessible place upon the premises and that such chest shall be equipped and supplied with the following
articles :—

Quantities to bs Kept

Articles. in Ambulance Cheat~~

1 bottle
1 dozen agsorted sizes

Antiseptic solution .. . .. . .. .. . .
Bandages, cotton, and gauze

Castor oil .. .. . . .. . .. .. . 2 oz.
Todine, tincture of . . . . 2 oz.
Manual, first-aid . .. . .. . ..
Petrolatum, carbolized .. .. .. ' .. .. . .. 1 jar
Picric acid solution, made according to the following recipe or prescription :—

1} teaspoonfuls of powdered picric acid, 3 oz. of abgolute alcohol, and 2 pints of distilled water .. 1 pint
Ping, safety .. . .. - .. .. .. . . . 1 packet
Sal volatile - . . .. . . 6 oz.
Scissors .. . .. - . . 1 pair
Tourniquet .. .. . .. . 1
Tweezers .. .o .. .. .. .. 1 pair
Cotton, absorbent .. .. .. .. .. bl

Gauze; sterilized, plain

Lint, absorbent .. - - i, i, - - . - .. | pAn adequate sssortment
Plagter, adhesive .. .. .. .. .. .. . .. .. ..

Lockers.

{iv) An employer shall at some reasonably convenient place on his premises provide » suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes.

Washing and Sanitary Conveniences.
(v) Employers shall provide proper and sufficient washing and sanitary convenienves.

Clothing, Equipment, and Tools.
Damage to Clothing and Tools.

(b) (i) Compensation to the extent of the damage sustained shall be made where in the courte of the work clothing or
tools are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the employer’s
liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employes’s
duties.

Gas Masks.

(ii) The employer shall emnre. that sufficient masks are available to enable each employee when engaged on repairs to
refrigeration plants outside the employer’s premises, to take one with him.

Gloves. :

(ili) Suitable canvas or leather gloves shall be provided by employers for employees manually hauling underground cables
or ring mains and similar cables on ships and suitable gloves or pads for such other work as the foreman and employee may
agree. : .

In case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall be entitled -
within 24 hours, to ask for a decision on the workman’s claim by the employer’s industrial officer (if there be one) or otherwise
by the employer or the executive officer responsible for the management or superintendence of the plant concerned. In such
cage a decision shall be given on the workman’s claim within 48 hours of its being asked for (vnless that time expires on &
non-working day, in which cage it shall be given during the next working day), or else the said equipment shall be provided.

Goggles. .
(iv) Suitable mica or other goggles shall be provided by the employer for each employee using emery wheels or where used
by more than one employee such goggles shall be sterilized before being used by another employee. ~ An employee when working
on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.
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Masks.
b masks shall be provided for employees required to use compressed air for blowing dust from

electrical machinery or equipmenf§ An employee when performing such work ghall wear the mask provided for his protection.

Masks containing celluloid shall n|

(vi) Employers shall provi
when engaged on work necessita
(a) Suitable asbestos s

(b) Hand screens or
with aide ghiel

(¢) Anti-flash goggles,

{(d) Aprons, leather sle

(¢) Gum or other ins

An empl

wear or use as|

supplied.

Where el
shall be provid

(vii) Adequate safety gear
for employees required to work ¢

(viii) Until further order th
of the making of this Determinati

(ix) An electrical trades en
in length to or from the job.

t be considered suitable for the purposes of this provision.

Protective Equipment— Welding.
b a sufficient supply of the undermentioned equipment to enable each welder and his assistant
g its use to be supplied with same :—
eots,
lmets fitted with coloured glaes (or in the case of oxy-acetylene operators protective glasses

'

es and leggings {or coveralla of flame-proof material) and gauntlet gloves; and
ing boote when working in places so damp that danger of electric shock exists.

ee who is pursuant to this paragraph supplied with any of the equipment specified herein shall
the case may be such equipment in such a way as to achieve the purpose for which it is

tric arc operators are working screens which shall be suitable and sufficient for the purpose
by the employer for the protection of employees from flagh.

Safety Gear for Live Work,
Including insulating gloves, mats, and/or shields where necessary) shall be provided by employers
h live electrical equipment.

Tools.

employer shall provide for each employee such tools as were customarily provided at the time
In. The employee shall replace or pay for any tools so provided if lost through his negligence,
Tools—Electrical Trades, .
ployee shall not be required to carry tools and/or material exceeding 40 lb. in weight or 8 feet

If an electrical trades empl
for his tools, the employer shall

(¢} Female employees gh:
during the first or second balf of

When requested by emplo;

(d) While any work is bei

(i) fumes, gases, dus

in the course o

(ii} the atmosphere n

the employer shall install a suct]
vicinity of the work in relation

Where it is impracticable ¢

to ensure safe working conditions

This sub-clause shall not be

1945 (published in the Victoria

occupations to which those Regul

19. An employee appointd

yee on jobs away from the workshop is unable to arrange suitable free storage accommodation
n request ensure the provision of same.

Females—Rest Period and Seats,

be allowed & rest period of not leas than ten minutes during each day or shift, to be taken
he day or shift as may be decided by a majority of the female employees in & shop.

es and where practicable suitable seats shall be provided by the employer for female employees.

Ventilation.
carried on in any confined or enclosed space in which—
or vapours which may be dangerous or injurious are liable to be present or to be generated
the work; or
by otherwise become vitiated,
on exhaust apparatus, through which by means of a power-driven fan air is drawn from the
b which it is installed.
p install such suction exhaust apparatus the employer shall take all such steps as are necessary
in any such confined or enclosed space.

deemed to be inconsistent with the Harmful Gages, Vapours, Mists, Smokes, and Dust Regulations

Yovernment Gazette No. 21, dated 7th February, 1945) and shall not apply to any processes or

ations apply.

SEOP STBWARDS.

il shop steward in the shop or department in which he is employed shall, upon notification
ized as the accredited representative of the union to which be belongs, and he shall be allowed

thereof to his employer, be recogy
the neceasary time during worl
he represents.

20. (a) For the purpose

igg hours to interview the employer or his representative on matters affecting employees whom

RigeT 0oF ExTRY OoF UN1ON OFFICIALS,
interviewing employees on legitimate union business, & duly accredited union representative

shall have the right to enter employera’ premises during the midday meal break on the following conditions :—

(i) That he produces

(ii) That he interview

(iii} That not more tj

time ;

(iv) That né one repn

(v) That if any empld

amongst his em)

such employer

Provided that where certd
interviewing them during the m|
the purpose of interviewing such
by the representative and the e:

(b) For the purpose of in]
females upon work which is allegg
facilities for entering an employj

(i) That he discloses
(ii) that he makes hid
(iii) that he does not
(iv) that he conducts

hig authority to the gatekeeper or such other person ss may be appointed by the employer;

B employees only at places where they are taking their meal ;

an one representative of each of not more than three unions be on the premises at any one

sentative visit the premises more than once in each week;
[yer alleges that a representative is unduly
ployees, or ia offensive in his methods, or is committing a breach of any of the previous conditions
may refuse the right of entry.

interfering with his work or is creating dissatisfaction,

in employees are working under a system of shift work which precludes a representative from
dday meal break, the representative shall have the right to enter the employer's premises for

employees at such time and under such conditions 2s to notice as may be mutually arranged

hployer.

Festigating complaints concerning the application of this Determination, or the employment of
d to be unsuitable for females, a duly accredited union representative shall be afforded reasonable
br’s workshop or plant during working hours, subject to the following conditions :—

to the employer or his representative the complaint which he desires to investigate ;
in tions in the pr of the employer or his representative (if the employer so desires);

.
15

interfere with work proceeding in the workshop or plant ;
himgelf properly.
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{¢) A union representative shall -be a duly accredited representative of an organization concerned if he be the holder for
the time being of & certificate, signed by the general secretary of that organization and bearing the seal of that organization, in
the following form, or in & form not materially differing therefrom :— ’

(Name of organization.)
THIS 1S TO CEBTIFY THAT is & duly accredited representative of the
sbove.named organization.
General Secretary.

(SzaL.)
s £ h Date—
pecimen signature of holder.
Strictly not transferable.

Timme aND WacEs Book.

21. (a) Each employer shall keep a record from which can be readily ascertained the name of each employee and his
occupation, the hours worked each day, and the wages and allowances paid each week.

(b) The time occupied by an employee in filling in any time record or cards or in the making of records shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer’a premises.

(¢} The time and wages record shall be open for inspection to a duly accredited union official during the usual office hours
at the employer's oftice or other convenient place. Provided that an inspection shall not be demanded unless the secretary of
the union or the district secretary or organizer of any division suspects that a breach of the Determination has been committed.
Provided also that only one demand for such inspection ghall be made in one fortnight at the same establishment.

(3) The official making such inspection shall be entitled to take & copy of entries in a time and wages record relating to
the suspected breach of the Determination.

Notice Boarb.
22. The employer shall permit a notice board of reasonable dimensions to be erected in a prominent position in his
. establishment, upon which accredited union representatives shall be permitted to post formal union notices, signed or counter-
signed by the representative posting same. .
Any notice posted on such board not so signed or countersigned may be removed by an accredited union representative
or by the employer. .

DEFINITIONS.
) General,
23. * Confined space’’ means a compartment or space, access to which is through a manhole or similar opening, or a place
di ions of which r itate an employee working in a stooped or otherwise cramped position, or without proper ventilation,

o
and includes such a space—

{i) in the case of a ship, inside complete tanks, chain lockers, and peaks ; in bilges, under engine beds, under engine
room and stokehold floors, or under or inside boilers ;

(ii) in the case of a locomotive, inside the barrels of boilers, fire boxes, water spaces of tenders, side tanks, bunker
tanks, saddle tankas, or smoke boxes ;

(iii) in other cases, inside boilers, steem drums, mud drums, fire boxes of vertical or road vehicle boilers, furnaces.
iues, combustion chambers, receivers, buoys, tanks, superheaters, or economizers.

* Process worker’® means an employee engaged on—

(i) repetition work on any automatic, semi-automatic, or single-purpose machine or any machine fitted with jigs,
gauges, or other tools rendering operations mechanical (and in connexion with which he is not responsible for
the setting up of the machine, nor for the dimensions of the products other than by checking with gauges, which
gauges shall be either unadjustable or, if adjustable, shall not be et by the operator); or

(ii) in the assembling of parts of mechanical appliances or other articles so made, in which no fitting or adjustment
requiring skill is required; or

(iii) In specialized processes—not requiring use of hand tools except hammers, pliers, screw-drivers, apanners and files,
and such tools as are necessary for deburring or removing rags or edging;

. (iv) in the assembling of typewriters, and/or bookkeeping, and/or adding, and/or calculating, and/or duplicating
machines, for the first time in Australia, but does not include tuning, and/or testing, and/or adjustment of such
machines.

“ Ship repaire’® means—

(i) all repair work done on ships;

(ii) all work other than the making of spare parte and stores done in a workshop used for ship repairs only ;

{iii) work done in a workshop used for both ship repairing, general engineering, metal moulding, steel construction, and
other heavy metal tabrication on which employees are engaged both on the ship and in the workshop.

“ Sunday’ means all time between midnight Saturday and midnight Sunday.

“ Year’ means the period between the lst day of June in each year and the mext 3lst day of May.

« Electrical instrument maker and/or repairer’’ means an adult employee in an electric supply undertaking who is required
to design, test, repair, and build electrical measuring and/or recording applisnces and/or instruments (not including consumers
meters) and carry out experiments on same in a workghop or laboratory.

N  Planté assembler’’ means an adult male employee engaged in the building of batteries with plante, kathanode or train
lighting type plates, who in the course of his work is required to burn groups or connectors.

« Electrical fitter”’ means a fitter mainly engaged in making, fitting, or repairing electrical machines, instruments, or
appliances, who in the course of his work applies electrical knowledge.

« Electrical mechanic”’ means & tradesman mainly engaged on electrical installation, repair, and maintenance work.

“ Shift electrician '’ means an electrician ‘of at least five years’ experience who is in charge of & generating station or rotary
converter sub-atation during his shift, and is not conatantly under the supervision of a superior officer.

« Battery fitter'' means an adult employee wholly engaged in the erection, overhauling, or repairing of storage batteries.

“ Cable jointer” means an adult workmen employed as & jointer of underground cables or employed fixing or repairing
underground services in pipes.

“ Meter tester—1st grade,”’ means an adult employee engaged in the testing, adjust t, and repl t of atandard parts
of poly-phase electricity meters on consumers’ premises and poly-phase meters in & workshop.

“ Meter tester—2nd grade,” means an adult employee engaged in the testing, adjustment, and replacement of standard
parts of single-phase electricity meters, including testing of meters in batches in a workshop.

« Yinesman’’ means an adult employee engaged in erecting, fixing, maintaining or repairing overhead conductors or electrical
apparatus, or fixing service cut-out boxes or supports for meters.

* Linesman’s assistant’ means an adult employes engaged in assisting a linesman but who shall not work within 6 feet
of any live conductor.
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SPEOIAL CONDITIONS APPLICABLE TO EMPLOYMENT IN ELEoTRIC SUPPLY UNDERTAKINGS.

24. The following special conditions shall apply to all employees employed in undertakings concerned with the installation,
maintenance, and supply of electric light and power :—

Leading Hands,
(aa) As a proviso to *“‘ Leading Hands™ in clauge 2 of this Determination.

Provided that an employee detsiled to act as leading hand in charge of two other adult employees working away from
power atation or workshop (one of whom is of the same classification as himself) shall be paid 9s. per week extrsa.

(a) (In lieu of clause 8 {a) of this Determination ** Hours of Work’')}—

Day Workers.

The ordinary hours of employment shall be 40 per week to be worked in five days of not more than 8 hours (Monday
to Friday inclusive), and one day (Saturday) of not more than 4 hours; or five days (Monday to Friday inclusive)} of 8 hours
each ; in either case, to be worked continuously except for meal breaks at the discretion of the employer between 7 a.m.
and 6 p.m. on Monday to Friday inclusive, and 7 a.m. and 12.30 p.m. on Saturday; Provided that the spread of hours or
daily bhours herein prescribed may be altered as to all or a section of the employees by mutual agreement between the
employer and the union representative of the employees concerned.

By agreement between any employer and his employees, ordinary hours may be worked on the basis of 80 hours per
fortnight with one weck of not more than 48 hours.

Subject to the continuance of existing conditions, patrolmen not on shift work shall work the prescribed weekly hours at
such hours as the employer may direct.

() (In lieu of clause 9 of this Determination * Shift Work ' )}—

Shift Workers Generally.

(i) Employees working on shift work shall work such shifts as may be required not averaging more than one in each 24
hours nor averaging any number more than six for every seven days.

A ghift shall consist of eight hours inclusive of such time as by mutual arrangement may be taken for meals.

The ordinary hours of shift workers shall not exceed 80 in 14 consecutive days.

For working on any Sunday or holiday shift a shift worker shall be paid time and a half for such shift.

Continuous Shift Workers.
(ii) Employees engaged on continuous work on afternoon or night shifts shall be paid 7} per cent. extra for such shifts.
Subject to the provisions of paragraph (c) of this clause, shift workers on continuous work shall be paid at the rate of
double time for all time worked in excess of shift hours, except when such overtime is due to arrangement between the employees
th lves or is y in effecting periodical rotation of shifts, or is owing to the failure of a ehift man, who should relieve,
to present himself for duty at the appointed time, in which case ordinary time only shall be paid.

Non-continuous Shift Workers.
(ili) Employees engaged on non-continuous work working on afterncon or night shift which does not continwue for more

than three successive afterncons or nights shall be paid for such shifts at the rate of time and a half, and where such shifts
continue for more than three succeseive afternoons or nights, at the rates prescribed by clause 9 (f) of this Determination.

Subject to the provisions of paragraph (c) of this clause, shift workers on non-continuous work shall for all time worked
in excess of their ordinary hours for each shift be paid at the rate of time and a half for the first four hours and double time
thereafter.

(c) The following sub-clause is added to clause 11:—

Employees working overtime on the repair or maintenance of plant or equipment necessary for the continuity of supply of
electric energy, shall be paid for all such overtime at the rate of time and a half.

(d) In liea of clause 11 (c):—

An employee recalled to work overtime after leaving his employer's business premises, and who returns to his home on
completion of such overtime work, shall be paid for a minimum of one hour’s work at the appropriate rate; and in such
circumstances, time reasopably spent in getting to and from work shall be regarded as time worked,

{e¢) Clanse 11 (k) shall not apply to employees covered by this clause.

(f) ALl prevailing customs for holidays or annual leave of absence shall continue until further order, providing they are
not less favourable to employees than those prescribed by this Determination for employees of the same classes.

- PERIODICAL ADJUSTMENT OF WAGES.

26. The wt;ges rates set out in clause 2 are based upon the following basic wage rates and, pursuant to the provisions
of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
by the same amount and at the same time as such basic wage as prescribed by clause 26.

Basic Wage.
Basic W Ind
Flace. (Adpustatie. Bot Ansignca,
£ s d
Victoria— - !
Within 20 miles of G.P.0., Melbourne; 10 miles of G.P.0., Geelong; at Warrnambool ;
and within Mildura and Gippsland districts . .. .. .. .. ‘817 0 Melbourne
Yallourn—6s. 6d. in excess of basic wage for Melbourne
Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

ADJUSTMENT OF Basio Wagk.

26. (a) For the purposes of this Determination, the expression “ Commonwealth Statistician's ‘all items’ retail price
index numbers”’ or any like expression means the numbors stated to bu such index numbers in any document purporting, and
not proved to be wrongly so parporting. to bo printed by the Commounwoealth Govornment Printer or to be signed by or on
behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1951, the amount of the basic wage shall be as
prescribed in clause 25.
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(c) During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or s May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ** all items ™ retail price index number by the factor -103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but, should the decimal

number reach ‘5 or more, the hasic wage shall be taken to the next higher shilling.

The wages of adult females, junior females, and male juniors shall be the percentages of the contemporaneous basic wage
prescribed for the area in which they are employed, and in addition thereto the special loadings specified in clauses 3 and 4

of this Determination.
MARGINAL RATES.

27. In addition to the basic wage provided in clause 25 the margins end loadings set out in this clause shall be the

minimum rate payable to employoes therein named :—

Classificatlon. Pw;k. Loading Per Woek,
{a) General. s 4. s d.
Electrician in charge of electrical supply undertaking . .. .. .. 0 6 6 0
Flectrical instrument maker and/or repairer {as defined) . . - - 6l 6 6 0
Installation inspector and/or tester .- . .. .. 50 6 6 0
Bhift electrician i o .. . . . 4 0 6 0
Refrigeration mechanic or serviceman . . .. . .. . 446 0 6 0
Electrician in charge of plant and/or installation : . . . 46 0 6 0
Eloctrical fitter and/or armature winder .. . . . . . 446 0 6 0
Battery fitter .. .. .. . . . . . 46 0 6 0
Cable jointer, on high tension (over 6,6U0 volts}) .. . . . 4 6 6 0
Cable jointer, on low tension {(under 6,600 volts) . .. .. . 41 6 6 0
Cable jointer’s mate . . .. . . . 20 0 3 0
Electrical mechanic .. . .. .. . . 46 0 6 0
Linesman . .. . . . . . . e 36 0 4 0
Linesman’s assistant . . . . . ) . 20 0 3 0
Patrolman— .
(a) Inspecting and switching circuits, or repairing live feeders or distributors of
600 volt or over, or repairing faults on consumers’ premises .. .- 36 0 4 0
(b) Inspecting, switching or renewing lamps or fuses on circuits, but not repairing .. 22 6 3 0
Meter tester (Ist grade) .. .. . . .. . .. .. 35 0 4 0
Meoter tester (2nd grade) .. . e . . . .. .. 29 0 3 0
Meter fixer .. .. . .. . .. . 29 0 3 0
Switchboard attendant .. . v . .. 34 6 4 0
Battery attendant .. .. .. .. - .. .. 21 0 3 0
Electrical fitter's and mechanio’s assistant .. . .. .. .. 20 0 3 0
Process worker .. . .. - . . .. .. .. 19 0 30
Other employees with not less than threo months’ expericnce in the metal trades industry 8 0 30
Employee not elsewhere classified .. .. . .. . .. o Nil 3 0
{b) Wet Battery Manufacturing.
Plante assembler . .. o - . . . . 29 0 3 0
Battery repairer (factory) . .. .. . . . . 2 0 3 0
Mixing and pasting by hand . . . .. .. .. . 24 0 3 0
Charging and moulding of grids .. .. .. " .. - 24 0 3 0
Group buming (placing separate chambers in batteries, burning posts to connectors on
top of battery) .. . .. .. .. e .. . 23 0 3 0
Formation process .. .- .. .. .. .. . .. 21 0 3 0
All others in this subdivision . .. . .. .. .. .. 19 0 3 0

Melbourne, 19th April, 1951.

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.

By Authority: J. J. GourLEY, Government Printer, Melbourpe.



