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Factories and Shops Aots,

DETERMINATION OF THE CANTEEN WORKERS BOARD.

Note.—This Detormination applies to the whole of the State of Vietoria.

IN accordanco with the provisions of the Factories and Shops Acts, the Wages Board which has the power to “ determine
the lowost prices or rates which may be paid to any person or persons or classes of persons (other than persons
subject to the jurisdiction of any Wages Board herstofore appointed) engaged in or in connexion with the supply of goods,

has made the following

food, drink, or meals to workers in manufacturing,
Dotormination, namely :—

trading, or commercial undertakings ”,

1. That as from the beginuning of the first pay period to commence in August, 1951, the last previous Determination

of this Board shall be revoked and replaced by this Determination.

2. Waoxs,
{a) Improvers.®
Hale ) Female.
Percentage of
Teroontage OF | £ 4. 4 Female Bastc | £ . d.
. ‘Wage.
Under 17 years . . 41 317 6 | Under 17 years 63 4 4 0
17 and under 18 years .. . 56 5 6 0| 17 and under 18 years -~ 4 346
18 and under 19 years 71 6 14 0 [ 18 and under 19 years .. 79 512 0
19 and under 20 years 88 8 6 6| 19 and under 20 years = 95 64 6
20 and under 21 years 100 + 6/6 9 15 6 | 20 and under 21 years 100 4 6d. 720

Proportion :—One improver to every three or fraction of three workers receiving not less than the minimum wage.

* The Board has determined that no apprentice shall be taken to the trade.

(b Adulta.

° Male. Female,

£ s d £ o d

Cook (Grade 1} .. . . . . 11186 0 911 3
Cook {Grade 2) . . . . . 10 186 0 .8 09
Cook working alone .. . . . 1 1 0 81I 6
Supervisor .. .o . . - . 8 0 9
Attendant . . . . 10 7 6 710 6

Hougrs ror A WuEk’s WoEk,
3. The number of hours to constitute an ordinary woek’s work shall be 40.

Times oF BEGINNING aND ENDING WORK.

4. Times of beginning and ending work shall be within the hours prescribed by any Award, Determination or

Agreement covoring the majority of employses in the industry.

OVERTIME.

5. All times worked in oxcess of those prescribed by Clause 3 of this Determination shall be paid for at the rate of time

and & half for the first four hours and double time thereafter,
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TErRMS OF EMPLOYMENT.

6. (a) Employoos (othor than casuals) shall be engaged by the woek and paid by tho wook.

(b) Wookly employoos to be entitled to a full week’s wago shall be available, ready, and willing to perform such
work as the employer shall from time to time roquire on the days and during the hours usually worked by tho class of
employoo affectod.

(¢} The provisions of sub-clauses (@) and (b} hereof shell not apply if thore is & stoppage of work for which the
emplayer cannot reasonsbly be held responsible through any strike, breakdown of machinory or other cause, proof of which
shall bo on the employer.

{d) (i) Except in the caso of misconduct by either employer or employee, weekly employees to terminate omployment shall
bo entitlod to or shall give one week’s notice, orin lien thercof, one week’s wages shall be paid or forfeited, as the case
may be.
(ii) This shall not effect the right of the employer to dismiss any omployee without notice for malingering, inefficienoy or
neglect of duty, and in such cases wages shall be paid up to time of dismissal only.

(iii) If employmont is torminatod through any cause all monivs due to tho employos shall be paid on tho day of
termination.

CASuAL EMPLOYEES.

7. Casual employees, ie., omployces engaged by the hour shall, in the case of females, be paid at the rate of time and a
third with a minimum of four hours oach day up to s maximum of twenty hours per week, and for cach hour thereafter
in excess of twenty hours, at the ordinary wages rate, but not so as to excced an ordinary week’s wage.

MEear BREAK.
8. A broak of not less thau half an hour and not more than one hour shall bo allowod,oach day or shift for a
meal whioh shall be provided free of cost to the employee,

Axnvan Howipavys.
9. The anuual holiday shall be as proscribed by the provisions of tho Faclories and Shops (Annual Holidays) Act
1946 and any amondments which may be made thoreto from timo to time.

Sicr  LEAVE.

10. Employeos (including casuals) shall be ontitled to sick leave to the extent as provided by any Award,
Determination or Agresmont for the gencral body of employees in the industry in connexion with which they are employed,
at the rate of wage they would have received had they .been working.

Provided that the sick leave shall not exceed 40 hours of working time in any year.

UNIFoRMS.
11. Uniforms shall be supplied froe of cost to the employee.

GENERrAL CONDITIONS.
12. Employees shall be entitled to the same terms and conditions as regarde—

Pablic Holidays,

Special Rates for Saturdays, Sundays and Holidays,

Right of Entry of Union Officials,

Time und Wages Book, and

Shift Work,
uy those provided by any Award, Dotormination or Agreomont for tho general body of employess in the industry in
connexion with which they are employed : Provided that if such Award, Determination or Agreement does not make provision for
casual employees, then such casual employees shall not be entitled to payment for Public Holidays.

DEFINITIONS,

13. “ Cook (Grade 1) means n cook who is in charge of ono or more cooks, and substentially direots operations
in the kilchen.

“Cook (Grade 2)” means a cook working under the supervision of a cook (Grade 1).

“Cook working alone ” moans a cook working without other cooks, and substantially in charge of kitchen operations.

 Supervisor ”’ moans a female employeo who supervises the work of other omployoes.

“ Attondant ” means an employee (whether male or female) who, except otherwise defined, is ongaged in or in
counexion with the supply of goods, food, drinks or meals in cantoons to workors employed in manufacturing, trading or
commercial undertakings.

PERIODICAL ADJUSTMENT OF WAGES, ) : ' T

14. The wages rates for adult ‘males ~et out in clanse 2 are based upon the following basic wage, and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by Clause 15.

. Basio Waoe.

Place. Basic Wage Index Number
(Adjustable). Set Assigoed.
. £ s d

Throughout the State .. . .. . .. . . .. 4 9 0 Melbourne

ADJUSTMENT nF Basto WaaB.

15 (a) For the purposes of this Determination, the oxpression,  Commonwealth Statistician's ‘all items’ relail price
index numbers "’ or any like oxpression means the numbers stated to be’ suoh index numbers in any document purporting,
and not proved to be wrongly so purporting to be printed by the Commonwealth Governmont Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(b} Until the beginning of the first pay period to commence in Nuvvember, 1951, the amount of the Basic Wage shall
be as prescribed in clause 14.

{¢) During each future successive period beginning with the first pay period to commenco in a November, a February,
a May, or an August, the amount of the basic wage shall be adjusted by the following mothod, namely, by multiplying
the last publishod Commonwealth Statistician’s * all items ” retail price indox number by the factor - 103 taken to ono place of
decimals, the resultant whole numbor being the amount of the basio wage exprossed in shillings, but should the decimal
number reach -5 or more the basic wage shall bo taken to the next higher shilling.

(d) The wages rates for adult females aro based on a basic wage being 75 per cent. of the basic wage for adult males
caleulated to the nearest 6d., half or less than half of Gd. to be disregarded. The wages rates for adult females shall be
adjusted by increasing or decreasing such rates by tho amount of the difference from time to timo in the said basic wago
for females.

(¢) The wages of improvers shall be the appropriate percentages as set out in clause 2, such wages shall be calculated
to the nearest Gd., half or less than half of 6d. to be disregardod.

P."A. RANDLES, .1.P.,, Chairman.

J. V. WILLOX, Secretary.
Melbourne, 16th July, 1051. .
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