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Factories and Shops Acts.

DETERMINATION OF THE CORK TRADE BOARD.

Nore.—This Determination applios to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to *‘determine the lowaest

prices or rates which may be paid to any person or persons or classes of persons {other than persons subject to the

jurisdiction of any Wages Board herstofore appointed) employed in the process, trade, or business of preparing for sale corks
or cork products ” has mado the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in August, 1951, the last previous Determination of
this Board shall be revoked and replaced by this Determination.

2. {a) WaGES,
J— Per Week,
£ o d |
Adult Males.
Cork Cutting :—
Rounding ; drawing off ; bench hand re&:lmmmg waste u.nd/or clean ending by hand—
First 8ix months . . . e . .. .. . 10 8 6
Thereafter .. . .. 1018 6
Foeders and/or operators of machmos i.e. employees bnckmg down ; uotc}.una : boring ; pressing; knurling ;
assemhling : and/or ca.ppmg ar clnalng .- . .- .- .- .. .. 10 6 6
Ali othors .. .. .. .. . Ve .. .. Ve 10 3 6
Cork Board :—
Oven hand in charge [ urmg) . .. . . .. . .. . .. 1018 6
All others .- .- N P . .. iy .. .. 10 3 6
Compressed Cork :—
Oven hand in chargo (curing) Y e e 10 18 ¢
Splitting with banrl knife and/or mlxmg granules with udheswe by mmhmery . . e 01 8
All others . .- .. .. 10 6 8
Fisbing Requisites :—
Rounding and/or drawing oﬁ—
Firat six months . N .. .. .. .. .. . . . 10 8 6
Thereafter .. .. . . 10 18 8
Employees notelnng ; bormg: threadmg. md/or at.tnchmg wire I‘errules to atlcks . .- .. 10 6 6
All others . . .. .- .- 10 3 6
Adult Females,
Under three montha’ experience .. .. .. . .. .. .. . .- 71 6
All others . .- .. - . " .e . . .. 74 8
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(0) APPRENTICES OR [MPROVERS.
|
" Percenta, f
Males. léggf:%s:ggf Per Week. Females. Fenbl:?'r:gfteas(l)c Per Week.
— M) —
£ s d. £ o o
Under 16 years of age .. .. 25 2 70 17 years of age and under . 54 316 6
18 years of age .. .. 35 3 6 0 18 yoars of age .. .. 64 410 8
17 years of age - . 48 410 6 19 years of age i .. 4 | 5 4
18 years of age . N 60 513 6 20 yoars of ago .. .. 83 6 0 6
19 years of age . .. 76 T3 6
20 years of age . .. 91 8§12 ¢ .
PROYORTION (in any place).
APPRENTICES. J IMPROVERS.
Males, Malea.
One muale approntice t0 every three or fraction of threo walo One male improver to evory four or fraction of four male
workers receiving not less than the minimum wage, workers receiving not less than the minimum wage.
Females. Females.

One female apprentive to every three or fraction of three

One femnale improver to every four or fraction of four female
female workers recoiving not less than the minimum wage.

| workers receiving not less than the minimum wage.

WeekLy Houns.
3. The number of hours to.constitute an ordinary weok’s work shall bo 40,

TIMES oF BEGINNING AND KNbING WORK
4. The ordinary times of beginning and ending work shall bo :—
Time of Beginning.
XNot earller than
7.30 a.m. .. .. .. .. .. . :
7.30 a.m. ..

Time ¢f Ending.
Not later than
12 nvon on Saturday.
5.30 p.m. Monday to Friday (inclusive).

OYERTIME.
5. Overtime shall be paid for as follows :—
(i} All time worked outside the times of beginning and ending work as proseribed
in clause 4 . . N .. .. .. ..
(ii) All timo worked within the times of beginning and onding work in exvess
of 40 bours per wook . .. .. .

An employer may require any omployee to work reasonable overti
overtime in accordance with such requirement.

Timo and a half for the first three
hours and double time theresafter.

me ab overtimy rates, and sush employee shall work

TERMS OF KNGAGEMENT.

6. (a) Employees are to be engaged as weekly or casual omployoes. A weekly omployee is one engaged by the weok and
paid by the week, and whose engagement, shall bo terminable by one week's notice on either side or by the payment or forfejture
of one week’s wages; such notice not to be continued from wesk to week.

() After one full weok's work, such notice may be given to a weekly employeo at any time.

{¢) Casual employees shall be pouid at the rate of time and a third and shall he guaranteed not less than four hours’
engagement evory start.

(d) A woekly omployce to be ontitled to the weokly wage shull be available, ready, and willing to perform his or her
usual work during tho days and hours usually worked by such class of employee, and may bo summarily dismissed for dishonesty,
misconduet, neglect of duty, or for absence from work without reasonable cause, and in the ovent of such dismissal the employee
shall bo paid only for the time actually worked. Provided that an employer may deduct payment for time lost during which

the employee cannot bo usofully employed by reason of auy strike, breakdown of machinery, or other cause for which the
employer cannot reasonubly be held responsible.

Suirr WORK.
7. (@) The ordinary hours of shift workers shall not excend—
(i) 40 in any week, to be worked in five shifts of not more than 8 hours 48 minutes, on Monday to Friday inclusive,
or fivo shifts of not more than eight hours and one shift (Saturday) of not more than four hours; or

(ii} 80 in fourteen consecutive days, in which case un employeo shall not, without payment for overtime, be required
to work more than eight consecutive hours on any shift or moro than six shifts in any week ;

(i) 120 in 21 consecutive days, in which case an employee shall not, without puyment of overtime, be required to
work more than eight conscoutive hours on any shift or more than six shifts in any woek.

(b) Such ordinary hours shall be worked continuously excopt for meal breaks at tho discrotion of the employer. An
employee shall not be required to work for more than five hours without a break for a meal.

(¢) Except at regular change-over of shifts, an employoo shall not be roquired to work more than one shift in each 24 hours.

(d) Shift workers whilst on afternoon or night shifts shall be paid 10 per cent. more than the ordinary rates for such abifts.

{e) Subject to this sub-clause, shift workers for all timo worked on a Sunday or holiday shall bo paid at the rates
proseribod by clause 9 of this Determination. Whero shifts commence betweon 11 p.m. and midnight on Sundays and/or holidays,
the time so worked bofore midnight shall not entitle the omployce to the Sunday or holiday rate: Provided that the time
worked by an employee on a shift commencing before midnight on the day proceding a Sunday or holiday and extending into
a Sunday or holiday shall bo regardsd as time worked on such Sunday or holiday.

(f) Shift workors for all time worked in excoss of or outside tho ordinary working hours prescribod by this clause or on a
shift other than a rostered shift shali—

(i) if employed on continucus work (as dofined), be paid at the rate of double time; or

(ii) if employed on other ghift work, the rate of time and a half for the first four hours and double time thereafter
except in each case when the time is worked—

(iii) by arrangemont botwoen the employoos themselves™;
(iv) for tho purpose of effecting the customary rotation of shifts ; or
{v) is duo to the fact that the relief man does not come on duty at the proper time.
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Provided that whon not less than eight hours' notice has beon given to the employor by the roliot man that he
will be absent from work and tho employee whom he should relievo is not rolieved, the unrelieved employee shall be paid at the
rate of time and a half for the first four hours on duty after he has finished his ordinary shift, and at the rate of doubls time
thereafter, except where the employec is required to continue to work on hig rostered day off, when he shall be paid double time.

** Continuous work * shall mean work carried on by shifts of at loast 12 bours for not less than five consecutive days.

(g) Shift workers who work on any afterncon or night shift which does not contit we for at least five succossive aftornoons
or nights in a five-day workshop, or for at least six successive afternoons or nights in a six-day workshop. shall be paid at the
rate of time and a half.

(h) A shift worker who, during a period of ongagement on shift, works only on night shift and without some regular
rotation with some other shift or with day work, shall be paid at tho rato of time and a quarter for all timo worked duriny
ordinary working hours.

(i) The method of working shifts may in any case be varicd by agreemont _between the employer and the accredited
reprosentativo of the union to suit the circumstances of the establishment,

HoLmaxs.

8. Weekly employecs shall be granted tho following holidays without deduction of pay :~—The days observed as New Year’s
Day, Australia Day, Good Fridey, Kaster Saturday, Easter Monday. Labour Day,” Anzac Day, King’s Birthday, 13th
November, 1931, Christmas Day, Boxing Day, and Union Picnic Day.

Provided that within the Metropolitan District as defined in the Fuetories and Shops Acts, Melbourno Cup Day may be
substituted for King’s Birthday by agreement between the Secrotary of the Federated Storomen and Packers Union and any
employer concernod.

If any of the above bolidays occurs on a Sunday or Saturday, and is not observed on uny other day, then employess
shall not bo paid for such Sunday but shall be paid for such Saturday as for a half-day in establichment« where a five and
a half day weck is worked. :

Where an employee is absent from his or her employment on the working day or part of the working day before or
after a holiday without reasonable cause or without the employer’s concent, the employee shall not be eatitled to payment
for such holiday.

SPECIAL RATES FOR SUNDaYS aND PuBLIC Horivays,

* 9. Double time shall be tho rate for all work done on Sunday, Now Year’s Day, Australia Day, Good Friday, Easter
Saturday, Easter Monday, labour Day, King's Birthday, 13th November. 1951, Christmas Day, or Boxing Day ; provided
that in any case where Melhourne Cup Day has been substituted as a holiday, as provided for in clause 8, the special rate
herein provided shall operatc on such day in lieu of King’s Birthday. but if any other day be by Aet of Parliament or
Proclamation substituted for any of the ahove-named holidays the special rate shall only be payable for work done on the
days so substituted.

S1cK LEave.

10. (@} Any employee wha, having had at least three months’ service with the same employer. is absent from duty as
a result of personal ill health or accident shall be entitled to sick pay as follows :—
(i) During the first year—3} hours’ ordinary pay for each complete month of scrvice.
(ii) During any subsequent year of serviee—40 hours’ ordinary pay.

Provided that, in either case such employee produces or forwards within 48 hours of the commencement of such absence
evidence satisfactory to the employer that his or her non-attendance was duc to personal ill health or accident necessitating
such absence.

(8) If the full period of sick leave ns preseribed ahove is not taken in any year such poriiun as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from
year to year. TFor the purposes of this sub-clause service prior to the Ist July, 1948, shall be disregarded.

ANNUAL HoLiDAY,
11. (a) The annual holiday for an employeo on weokly hiring, or a easual omployeo, shall be as
of the Factories and Shops (Annual Holidays) Act 1946 and any amendments which may be made
() In addition to the above, seven day shift workers, that is shift workers who are rostered to
and holidays, shall be allowed for each twelve monthly qualifying period one week’s leave including

(c) Where an employee with twelve months’ contimious service is engaged for part of the twolvo.monthly period as a seven
day shift worker, he shall be entitled to have the period of two weeks’ annual leave preseribod by the said Aet increasod by
one half day for each month he is continuously ongaged as aforesaid.

(d) If in any twelvo-monthly qualifying poriod a seven day shift worker lawfully leaves his em loyment or his employment
is terminated by the employer through no fault of the employee, the employeo shall be paid, in addition to all other amounts
(including any payment in lieu of annual leave as proscribed by sub-clause (¢) heroof) due to hirne, an amount equal to one.
fiftieth of his ordinary pay for the period of employment as a soven day shift worker.

proseribed by the provisions
thoreto from time to time.

work regularly on Sundays
non-working days.

ResT PERIOD,

12. A rost period of ten minutes, at a time fixed by the employer, sh

1 all bo allowed to all omployess uach morning and
.afternoon, such time to count as time worked.

MEsL Break.

13. Unless otherwise agrecd botweenA tho cwployor and the Union a meal bresk of nob less than &5 minutes whall be
allowed employees each day Monday to Friday inclusive.

MEAL ALLOWANCE.
14. Where an employee is required to work overtime after his usual reasing {ime
beyond 6 p.m. or in the cate of a shift worker one hour bevond hi< usual ceasing ti
allowance of 3/6 as meal money.

and such period of overtime extends
me. the employee chall be paid an

PaYMENT OF Wages,
16. Wages shall be paid not Iater than Thursday in each weel where practicable.

. ol v No employer shall bold more than
wo days .

Rienr oF ENTRY oF UNioN OFFICIAL.

16. A duly accredited representative of the Federated Storemen and Packers’ Union of Australia
enter employers’ establishments during the midday meal hour for the purpose
business on the following conditions :—

{(a) That he produces his authority to the employer or his representative.

(b) That he interviews employees only at the place where they are taking their meal.

(c) That not more than one representative in all be in any establishment at any one time.
(d) That no one representative visit an establishment more than onco a fortnight.

(e) That if an employer alleges that a ropresentative is unduly interferin,
amongst his employoes or is offensive in his methods
such employer may refuse the right of entry.

i n of shall have the right to
of interviewing employees on legitimate Union

i ng with his establishment or ig creating disaffection
Cris committing a broach of any of the previous conditions,
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FirsT A Ourerr.

17, In each place where cmployece are regularly employed, the employer shall provide and continuously maintain, at a
place or places reasonably accessible to all employces, an efficient first-nid outfit consisting of the following articles :—

Artlelex. Q“:‘::}I&El?m‘&e l:a)hg::p_l n

Antiseptic solution .. I bottle
Bandages, cotton and gauze I dozen assorted sizey
Castor oil .. .. .. .. .. .. .. .. . 2 oz
lodine, tincture of .. .. .. .. .. .. R P, 2 on.
Manual, first-aid . 1
Petrolatum, earbolized . . .. .. .. . . 1 jar
Picric acid solution, made acoording to the following reccipe or prescription :—

1} teaspoonfuls of powered picric acid, 3 oz. of absolute aleohol, and 2 pints of distilled water 1 pint
Pins, safoty .. . .. .. .. .. .. .. .. .. 1 packet,
Sal volstile .. .. .. .. .. . . .. .. .. 6 oz.
Scissors .. 1 pair
Tourniquet .. .. .. .. .. .. i
"Twoezers .. . . . .. .. - . 1 pair
Cotton, absorbent .. .. N .. .. .. .. .. .. ..
Gauze, sterlized, plain .. .. o . .. . .. . N Aun adequate assortment
Lint, absorbent .. .
Plaster, adhesive

PERIODIOAL ADJUSTMENT OF WAGES.

I8, The wages rates for adult malos set out in clause 2 aro based upon the following basic wage, and, pursusnt to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be
automatically adjusted es prescribed by clause 19.

Basic Wage.
> Basic Wage. Index Number
Place. (Adfustable). Set. Assigned.
£ s d
Throughout the State .. . .. .. .. .. . .. 9 90 Melbourne

ADJUSTMENT OF Basic Wagke.

19. (@) For the purposes of this Determination the exproession ** Commonwealth Statistician’s ‘ all items ' retail prico index
numbers ” or any like exprossion means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to bo signed by or on bohalf
of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commenee in November, 1951, the amount of the basic wage shall be
as prescribed in clause 8.

(c) During each future successive period beginning with the first pay period to commenco in a November, a
February. a May, or an August, the amount of the basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s “ All Items® retail prico index number by the factor -103°
taken to one place of decimals, the resultant whole number boing tho aniount of the basic wage oxpressed in shillings,
but should the decimal nuruber reach -5 or more the basic wage shall ho taken to the next higher shilling. -

(d) The wages rates for adult fomales arc based on a basic wage being 75 per cent. of the basic wage for adult males
calculated to the nearest €d., half or less than half of 6d. to be disregavded. The wages rates for adult females shall bo
adjusted by inerensing or decreasing such rates by the amount of the difference from time to timo in the said basic wage
for females.

(e} The wages of approntices and improvers shall be the appropriate percentages as sct out in clauso 2 (), such wages
shall bo calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

P. A, RANDLES, J.P., Chairman,
J. V. WILLOX, Secretary.
Melbourne, 26th July, 1051.

By Authoritv: J. J. GourLey, Government Printer, Melbourne



