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Factories and Shops Acts.

DETERMINATION OF THE SHOPS BOARD No. 19 (CONFECTIONERY, PASTRY,
FRUIT AND VEGETABLE).

Nores.—(a) This Determination applies to the following parts of Victoria, namely :—The Metropolitan District as
defined in the Factories an:| Shops Acts and the Orders in Council made thereunder; the cities of Ballarat, Bendigo, Geelong,
Geelong West, Warrnambool, and Newtown nnd Chilwell ; ani the boroughs of Eaglehawk:-and Sebastopol.

(6) On the 21st December, 1922, the Board was deprived of the power to deiermine the lowest prices or rates which
may be pald to any persons employed whole or part time selling sonfectionery or pastry in any place in which the business
of a restaurant fs carried on, and such power was conferred exclusively on the Restaurant Board.

{c) On the 4th December, 1829, the power to determine the lowest prices or rates which may be pald to any persons
employed in any bread shop was taken from the Shops Board No. 18 (Miscellaneous Shops) and conferred exclusively on the
Shops Board No. 19 (Confectionery, Pastry, Fruit and Vegetable).

IN acoordance with the provisions of the Factories and Shops Acts, thu Wages Board appointed to ¢ determine the lowest
prices or rates which may be paid to any porsons employed in confectionery and pastry shops or fruit and vegetable
shops,”” has made the following Determination, namely :—

1. That as from the beiuming of the first pay. period to commence on or after the 14th August, 1951, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

Apprentices and Improvers, Other Employces.
Males. Females. .
Wages por Week of 40 Hours,
Per-
Per-
ront:
- Centoze | Weokly _ ot | weekly
Bagle | Wage. Fw}}e Wage. . d.
. Wage. Wage. 2:)) g:unger or Delp):rt.mental lihﬁ:g" .. .. 227 8
nageress or Departmental nageress .. 168 3
(¢} Shop Assistants—
s d. s. d. (i) Male: . . . .. 217 3
15 years of age 15 years of age (ti) Fomales .. . . .. 163 o
or under .. 30 (66 © or under .. 37 {62 6 .
16 years of age 39 |73 6 [ 16 years of age 43 |61 O
17 years of age 48 | 90 6 | 17 years of age 53 |75 O
18 years of nge 60 113 6 | 18 years of age 63 )89 0
19 years of age 73 |138 0 | 19 years of age 74 104 6
20 yoars of age 87 1164 6 | 20 yoars of age 85 1120 6
« )

v
ProprorTION (in any Shop or Place).
One apprentice and one improver to every thres or fraction
of three workers receiving not less than the minimum wage.

No., 078, —8870/51.—Prick 6.



No. 978.—Septemper 21, 1951 6686 . Victoria Gazette

DzrINTTIoNSs,

3. “Manager " or * Manageress’ means the principal employee in any shop «xcept a shop in which an owner or
partner is working manager or working manageress.

* Dopartmental Manager’ or * Departmental Manageress” means the principal employee in a1 department of a shop
wherein employees’ wages are not subject solely to this Determination, and where two or more persons are employed in
such department.

OVEATIME.

4. Ay employce who in any weck works for any time i. excess of 40 jhours shall be paid for such extra time at
the rate of time and a half.

Spreap oF Hours,

5. The period betwes: the time of commencing work und the time of finishing work on any day shall not exceed ten
hours, except on one day per week, when the period concerned sh' Il not exceed twelve hours.

Trur: WaGES.

8. Any rerson employed on time wages for less than the number of hours fixed for an ordinary week’s work shall be
paid, for time worked up to 20 hours, at the ordinary wages rate with an addition of thirty-three and one-third per [centum,
and for time worked beyond the 20 hours aforesaid shall be paid the ordinary wages rate up to hut not exceeding ordinary
wages rates for an ordinary week's work.

REFBRENCES.

7. Every employee, o1 the termination of his or her engagement, shall be given by the employer, if the employee so
esires, a certificate setting out the employee’s length of service and qualifications.

«Sunpays aNp HoLIpAYS.

8. Double time shall be the rate for all work done on Sundays, New Year's Day, Australia Day, Labour Day, Guod
Friday, Easter Monday, Anzac Day, King’s Birthday, 13th November, 1951, Christmas Day, Boxing Day, and within the
Metropolitan District, Melbourne Show Day and Melbourne Cup Day. If any other day be by Act of Parliament or Proclamation
substituted for any of tho above-named holidays the rate shall be payable for work dome only on the day so substituted.

All employees, provided their services are not required, shall be entitled to the above-named holidays without deduction
of pay.
Proxic Day (Confectionery Shops).
9. No person shall be employed at t!e work of selling confectior ery within the Metropolitan District s defined in the
Factories and Shops Acts on the day proclaimed as a trade holiday fur the Manufacturing Confectionery trade. Any person
- absent from work on such day in accerdance with this provision shall not suffer any loss of wages on account of such
al sence,
‘ S10k LEAVE.
10. (a) Any employee who, having had at least three months’ service with the same employer, is absent from duty as
a result of personal ill health or accident shall be entitled to sick pay as follows :—

(i) During the first year—3} hours’ ordinary pay for each complete month of servico;
(ii) During any subsequent year of service—40 hours’ ordinary pay.
Provided that in either case such employee produces or forwards within 48 hours of the commencoment of such absence

evidence satisfactory to the employer that his or hor non-attendance was due to personal ill health or accident necessitating
such absence.

(b) If the full period of sick leave as prescribed wbove is not taken in any year such portion as i3 not taken shall,
provided an cmployee remains in the service of the one employer, or any successor of such cmployer, be cumulative from
year to year. For the purposes of this sub-clause service prior to the lst August, 1948, shall be disregarded.

: ANNUAL LEAVE. .
11. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holiduys) Act 1946,
No. 5111, and any amendments which may be made thereto from time to time,

(In his or her own interests each em;loyer of labour should obtain a copy of the above Act which may be purchased
from the Government Printer, Melbourne, at a cost of 1s., plus postage.)

PAYMENT o WAGES, ETO.
12. Payment of all wages, overtime, special rates, and allowances due shall be made during working hours not later
than Thursday each week.
BroyoLE ALLOWANGE.
13. Where any person uses his or her own bicycle in the celivery or collection of goods for the employer, or in
connexion with the emjloyer’s busincss, such person shall receivo the sum of 6d. per cay for each day or part thereof on
which he or she is so required to use such bicycle in addition to any rate prescribed otherwise by this Determination.

CLOTHING ALLUWANOCE.

14. Where any person wears, whilst at work, any washable outer-garment, dress, or headwear, such garment, dress, or
hieadwear shall be supplied free of <harce by tle employer. The employer shall defray the cost of any necessary laundering of
such garment, dress, or headwear or alternatively shall make, in addition to the payment of :ny rate preseribed otherwise
hy this Determination, a weekly allowance of 2s. 6d. to the wearer of such garment, dress, or headwear.

TME »¥D WaaEs RECORD.
15. The employer shall keep a time and wages record in the English language showiny the name, age, and sex of
each worker, the number of hours worked each week, and the wages and overtime paid each week.
Such record shall be open for inspection by a duly accredited representative of any of the fullowing bodies, viz. :—
The Shop Assistants snd Warehouse Employees’ Federation of Australia, The Federated Retail Confectionery, Refreshment
. and Mixed Business Association of Australia (Victorian Branch), the Melbourne and Metropolitan Retail Fruiterers and
Greengrocers’ Association, and tlo Victcrian Master Pastrycooks’ Association.

Rest PEriops. . .
16. Al employees shell be allowed two rest intervals on each day as follows:—(¢) The first of ten minutes to be
allowed between the time of commencing work and the usual luncheon interval; (b) the second of ten minutes to be allowed
between the usual luncheon interval and the time of ceasing work for the day. Such intervals are to bo counted as part

of time worked.
MgaL INTERVALS. .
17. Every person shall be allowed and shall receive thé following meal intervals, with permission to leave the shop
during the whole of such intervals, viz,s=— i '
On each day when work is done—1 hour for lunch, to be taken between noon and 3 p.m.
On each day wher work is done after 7.30 p.m.—An additional interval of three-quarters of un hour, to be taken
between 5 p.m. and 7.15 p.m. : '
. MgaL Moxzy.
18. Any employee who is requited to work overtime in excess of one hour on any day shall receive an allewanco of
2s. 6d. as meal money in addition to ths rate provided in clause 4.
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TBEMINATION oF EMPLOYMENT,

19. Except in a case of misconduct by either sn employer or an employee seven days’ notice of termination of
employment shall be given by either employer or employee, or a week’s wages paid or forfeited, as the case may be, in lieu
thereof.

. PosTING 0F DETERMINATION.
i 20. A copy of this Determination shall be kept posted at or near the entrance to any shop or place to which it
.applies.
PRBRIODIOAL ADJUSTMEN® OF WAGES.

21. The wages rates for adult males set out in clause 2 are baged upon the following basic wage, and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be
.automatically adjusted by the same amount and at the same time as such basic wage as prescribed by clanse 22.

Basic Wage.
Basle Wage Index Number
Place. (Ad]ustnl‘;igo). Set Assigned.
£ s d
Within the area to which this Determipation applies . - . . 9 9 0 Melbourne

ApJUSTMENT oF Basic WaGE.

22, (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price
index pumbers” or any like expression means the numlers stated to be such index numbers in any document purporting,
.and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(4) Until the heginning of the first pay period to commence in November, 1951, the amount of the basic wage shall
be as prescribed in clause 21.

(¢} During cach future successive period beginning with the first pay period to commence in a November, a February,
.o May, or an August, the amount of the basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s “all items’’ retail price index number by the factor -103 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but shoul
the Cecimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling. .

(d) The wages rates for adult femnles are based on a basic wage being 75 per cent. of the basic wage for adult males
-calculated to the necarest 6d., half or less than half of 6d. to be disregarded. The wages rates for adult females shall be
x;dj!}stedl by increasing or decreasing such rates by the amount of the difference from time to time in the said basio wage

or females.

() The wages of apprentices and improvers shall be the appropriate percentages as set out in clause 2, such wages shall
De caleulated to the nearest 6d., half or less than half of 6d. to be disregarded.
A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary.
Melbourne, 14th August 1951

v By Authority: J. J. GouorLEY, Goverument Printer, Melbourne.






