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Factories and Shops Acts.

DETERMINATION OF THE BREAD CARTERS BOARD.

Notes.—(1) This Determination applies to the whole of the State of Victoria.

{2) On the 18th day of December, 1944, the Bread Carters Wages Board, the Determination of which was operative over an
extended area, was appointed to take the place of the Bread Carters Board appointed on the 18th August, 1908, the Determination
of which was limited to portion of the State only.

N accordance with the provisions of the Factories and Shops Acts the Wages Board appointed Lo “determine the lowest prices or
rates which may be paid to any person or porsons or classes of persons—
(i) wheresoever employed in carting or driving or assisting in carting or driving or in delivering bread in connexion with
the business of a baker or & seller of bread;
(if) employed in or in connexion with any stable in which are stabled the horses used in his trade or business by a baker
or a geller of bread "—
has made the following Determination, namely :~-

1. That on the lst December, 1951, the last provious Determination of this Board, shall be revoked and replaced by this
Determination.

PART 1.
This Part applies to:—

The Metropolitan District as dolined in the Factories and Shops Acts, and the Orders in Council thereunder, and such portion
of the Shire of Doncaster and Templestowe (other than the township of Warrandyte) as is not included within the said District;
the cities of Ballarat, Bendigo, Chclsen, Geelong, Geelong West, Milklura, Mordialloc, Warrnambool; and of Newtown
and Chilwell; the boroughs of Eaglebawk and Sebastopol; the township of Merbein; the township of Kangareo Flat, in the
Shires of Marony and of Strathfieldsayc: the township of Spring Gully, in the Shirc of Strathfieldsaye; such portion of the
Shire of Broadmeadows as is south of Somerton.road; the Shire of Dandenong; the Doutta Galla Riding of the Shire of Keilor
and such portion of the Maribyrnong Riding of the said Shire as is within three miles of the St. Albans Post Office; the
Shire of Mulgrave; such portions of the Shire of South Barwon and of the Moorpanyal Riding of the Shire of Corio as are
within a radius of 5 miles of the Geelong Post Office; such portions of the Shire of Werribee as are within a radius of 3
miles of the Altona Post Office; and such portions of the Shire of Mildura as are within a radius of 1 mile of the Red Cliffs
Post Office and the Irymple Post Office respectively.

1.
Improvers.® Other Employees.

Bidura District. Eisowhere, Mildura District. Elsewbere,
W, Week | Wage: Week Wi Week | W Week
:15?2}%.0!1“. og :2p%roune,e :'8 e:?‘%our:,e ;‘5 e:ngour:e

: s d. s d. s d. s d.

14 and under 21 years of age .. 197 3 206 0O Stable Workers e ‘e 221 © 229 0

All Others .. e o 241 0 241 0

PrororTION—Wherever this Seotion applies.
(In any place.)
One improver to every four or fraction of four workers receiving
not less than the minimum wage.

* The Board has determined that no person shall be taken on as an apprentice,
No, 13.—11534/51.—Prict 6d.
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TiMes of BEGINNING aNp Expixe Womk.
2, That the times of beginning and ending work for all persons (other than stable workers) shall be :—

Time of beginnlng. Time of ending.
6 am. .. 6 p.u. on ordinary days, provided that the delivering of bread before 8 a.m. is prohibited.
5 a.m. .. 7 p.m. on days during which bread for more than one day’s consumption is delivered, provide

that the delivering of bread beforc 6 a.m. is prohibited.

DELIVERY OF BREAD.

3. The delivery of bread shall be confined to the days Monday to Friday inclusive of each weck and no bread shall be
delivered on any Sunday or Saturday except a Saturday which is within a period of more than two successive days upon which
the carting and delivering of bread would, apart from this provision be prohibited.

OVERTIME.
4. (a) Yor stable workers—
In excess of 42 hours in any week .. . e .. Time and one third.
(b) For any other person—
Within the hours fixed, in excess of the number of hours fixed as
the week’s work .. .. - . . .. Time and one third.

ALLOWANOE.

6. Any employee who is required to wear clean washable outer garments shall bo paid 3s. per week in addition to ordinary
rates, irrespective of whether or oot he supplies the garmenta. .

SpEciaL RATES FOR SUNDAYS AND HOLIDAYS.

6. (¢) Double timo shall be the rate payable for all work done on Sunday, New Yoar’s Day, Australia Day, Good Friday,
Easter Monday, Labour Day, King’s Birthday, Show Day (in such loecalities mentioned in the Twelfth Schedule to the Public
Service Act 1928 as are within the area to which this Section applies), Christmas Day, or Boxing Day; but if any other day
be by Act of Parliament or Proclamation substituted for any of the above.-mentioned holidays, the special rate shall bo payable
only for work donec on the day so substituted.

(b) 'The 2nd January, 1952, shall for all purposes of this Determination be deemed to be a public holiday: An employee
who absents himself from work on the 24th, 27th or 3lst December, 1951, or the 3rd.January, 1952, without reasonable causes,
shall not be entitlod to be paid for the holidays on 25th or 26th December, 1951, or the st or 2nd January, 1952.

SPECIAL RATE YOR SATURDAYS.
7. All employees (other than stable workers) shall be paid double time for all work done on a Saturday.

Mrar TIME.
8. Not more than one hour per day shall be deducted for meals.

TiMe RATE.

9. Any person employed on timo wages for less than the number of hours fixed for an ordinary week’s work shall be paid, for
time worked up to 21 hours, st the ordinary rate with an addition of 33 per centum.

For the time worked beyond the 21 hours aforesaid, he shall be paid the ardinary wages rate np to but not oxceeding the rate
prescribed by this Scction for an ordinary week’s work, together with any overtime rate whith is applicable.

Siex Leave.

10, {¢) Any employce who, having had at least throe months’ service with the same employer, is absent from duty as a
rosult of personal ill health or nccident shall be entitled to sick pay as follows : —
(i) During tho first yoar—38% hours’ ordinary pay for each completo month of service
(i) During any subsequent year of service—i2 hours’ ordinary pay.
Provided that, in either case such employee produces or forwards within 48 hours of the commencement of such absence

evidence satisfactory to the omployer that his pon-attendance was due to persoral ill heslth or accident nocessitating such
absence.

{b) If the full period of sick leave as preseribed above is not taken in any year such portion as i¢ not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumalative from year to
year. TWor the purposes of this sub-clauso service prior to the Ist June, 1949, shall bo disrogarded.

Day anp LateEst Hoor ror PayMENT oF Waaks.
11. Thursday, at 5.30 p.wm., shall be the day and the Iatest hour for payment of wages.

TERMINATION OF EMPLOYMENT.

12. lacept in the case of misconduct by an employee, seven days’ motice of termiunation of employnent shall be given by
’sither employer or employee, or one week's wages shall be paid or forfeited, as the case may be, in liou thereof.

ANNUAL HoLipay.
13. (a) The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946,
No. 5111, and any amendments which may be made theroto from time to time.

(6) Where a public holiday mentioned in clause 6 occurs during any period of un wonual holiday taken by an employes, the
period of the holiday shall be inoreased by ome day in respect of that public holiday. B

UN1ON REPRESENTATIVE. '

14. The State Secretary of the Bread Carters’ Industrial Federation or the State orgsnizer of such Federation shall bs
permitted by the employer of any person whose wages are subject to this Section to inspect the entries in the time-book required to
be kept under the provisions of the Factories and Shops Acts.

DEFINTTION. .
15, The expression * Mildura District,”” wherever occurring herein, shall be deemed to mean—
(a) the City of Mildura, and

(b} the Township of Merbein in the Shire of Mildura and such portions of the said Shire as are within a radius of
1 mile of the Red Cliffs Post Office and the Irymple Post Office respectively.
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PART 2.
This Part applies to :—

{a) The town of Hamilton, the boroughs of Colac, Echuca and Wonthaggi,
(b) the Shires or portions of the Shires (if any) set forth below in the column opposite the name of the Shire :—

T
Nains of Shire. | Shire or portion of the Shire within which Dctermination shall be operative.
|
Colac .. .. .. | Such portions as are within a radius of 2 miles of the Colac Post Office
Frankston and Hastings .. | The Seaford Riding and the Township of Frankston
Hampden . .. | Such portions as are within a radius of 2 wiles of tho Campordown Post Oflice
1.
Improvers.*® Other Employees.
| WEEELY HOURS,
waom e
EB, S—— AGES, n whic
' > During an
i “(é’i'l'd”:;“ Is 1‘ ()thcrn%Vee .
i Observed, |
Per
week,’ s d.
s d.
14 and under 2] yeara of age .. .. 206 0 Stable Workers .. . 20 0 42 16
All Others .. .. .. 241 0 42 l 16
PropourTION—Wherever this Section applies, i
!
(In any pluce.) i
1
One improver to every four or fraction of ]
four workers receiving not less than the
minimum wage. ]
Improvers ghall be subject to the hours i
per week fixed for their respective sections. ‘
¢ The Board has determined that no person shall be taken on as an apprentice.
TinMEs of BEGINNING AND ENpING WORK.
2. The times of beginning and ending work for all persons (other than stable workers) shall be—
Time of Beginning, Time of Ending,
5 s.m. . .. 6 p.m. on ordinary days.
6 a.m. . .. 7 p.m. on days during which bread for more than one day's eonsumption is delivered.

BrEAD CarTERS’ HoLmnay.
3. Rvery baker shall permit every person omployed by him in delivering broad to have and take a holiday for the whole of :—
(¢) vach public holiday, other than Easter Tuesday and the day sfter Good Friday; and

(b) every Wednesday in each month, other than any such Wednesday which ocours in any week in which any publio
holiday occurs on some other day or days.

OVERTIME.
4. (a) For stable workers—

In excess of the number of hours fixed=for a woek’s work .. 'Time and ono third.
(b} For any other person—

Within the hours fixed, in excess of the number of hours fixed as the
week's work .. .. . . .. Time and one third.

ALLOWANOE,

5. Any omployeo who is required to wear clean washable outer garments shall be paid 3s. per week in addition to ordinary
rates, irruspective of whether or not he supplies the garments.

SpEcIAL RATES.

6. {(a) Double time shall be the rate payable for all work done on Sunday, New Ycar's Day, Australia Day, Good Friday,
Easter Monday, Labour Day, King’s Birthday, Show Day (in such localities mentioned in the Twelfth Schedule to the Public
Service Act 1928 as are within the area to which this Section applies), Christmas Day, or Boxing Day; but if any other day
be by Act of Parlisment or Proclamation substituted for any of the above-mentioned holidays, the cpecial rate shall be payable
only for work done on the day so substituted.

(b) The 2nd January, 1952, chall for all purposes of this Determination be deemed to be a jpublic holiday. An emyloyee
who absents himsolf from work on the 24th, 27th or the 31st December, 1951, or the 3rd January, 1952, without reasonable
cause, shall not he entitled to be paid for the holidays on 25th or 26th December, 1951, or the 1st or 2nd January, 1952,

Mear TIME.
7. Not more than one hour por day shall be deducted for meals.

TIME RATE.

8. Any person employed on time wages for less than the number of hours fixed for an ordinary weok’s work shall be paid, for
time worked up to one-half the number of hours fixed for an ordinary week’s work, at the ordinary rate with an addition of 33
er centum, .
P For the time worked beyond the one-half hours aforesaid, he shall be paid the ordinary waﬁs rate up to but not exceeding
the rate prescribed by this Section for an ordinary week’s work, together with any overtime rate which is applicable.

Sick LEAVE.

9. (a) Any employec who, having had at least three months’ servicoe with the same cmployer, is absent from duty as a
result of persona) ill health or accident shall be entitled to sick pay as follows:—
(i) During the first year—3} hours’ ordinary pay for each complete month of service.
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(i} During any suhsequent year of service—42 hours’ ordinary pay.
Provided that, in cither cage such employee produces or forwards within 48 hours of the commencement of such absence

evidence satisfactory to the omployer that his non-attendance was due to personal ill health or accident necessitating such
absence.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided un employee remains in the service of the one employer, or any successor of such employer, be cumulative from year to
year.  Tor the purposes of this sub-clause service prior to the lst June, 1949, shall be disregarded.

Day aNp LaTest Hour Fur PayMENT 0F WaAGES.
1, Thursday, at 3.30 p.m., shall be the day and the latest hour for payment of wages,

. TERMINATION OF EMPLOYMENT.
11, Except in the case of misconduct by an employee, soven days’ notice of termination of employment shall be given by
sither employer or employes or one week’s wages shall be paid or forfeited, as the case may be, in lieu thereof.
ANNUAL Hovuivay.,

12. (a) The annual holiday shall bo as presoribed by thu provisions of the Factories and Shops (Annual Holi(la;/x) Act 1946,
No. 5111, and any amendments which may be made thoroto from time to time.

) Where a public holiday mentioned in clause 6 ocours during any period of an annual holiday taken by an employee,
the perind of the holiday shall be increased by one day in respect of that public holiday.
UNIoN REPRESENTATIVE.

13. The State Secrctary of tho Bread Carters’ Industrial Federation or the State organizer of such Federation shall be
permitted by the employer of any person whose wages are subject to this Section to inspect the entries in the time-buok required to
be kept under the provisions of the Factories and Shops Acts.

PART 3.

This Part applies to the towns of Ararat, Horsham, and Sale, the boroughs of Castlemaine, Clunes, Daylesford, Inglewood,
Korolt, Maryborough, Port Fairy, Portland, Queenscliff, Shepparton, St. Arnaud, Stawell, Swan Hill, and Wangaratta.

1.
* Improvers. | Other Employees,
— Wagea Weekly Houm.
3. d.
Under 18 years of age .. .. .. 98 0 During &
i8 yenrs und under 17 years of age .. . 120 3 Wages. W”:h’“ During
17 yoara and under 18 years of age .. . 147 9 c'ahrien' Oﬁyﬂ
18 yooars and under 19 years of age .. . 171 0 Hollday Week.
19 years and under 20 years of age .. . 196 3 1s Observed.
20 yoars and under 21 yoars of ago .. .. 210 9
Proportion.~—~Wherever this section applies : — s d.
Une [mprover to every four or fraction of four workers
receiving not less than the minimum wage. sStable workers .. 213 6 E 48
Lmprovers shall be subject to the hours per week as provided | All others 223 6 42 44
for other employees.
* The Board has determined that no apprentice shall be taken to this
Bectlon.

TIMES OF BEGINNING AND ENDING WORE.
2. The times of beginning and ending work for all persons (other than stable workers) shall be—
Time of Beginning, Time of Ending.
5 a.m. .. .. 7 p.m,

BrEAD CarTERS’ HoLiDAY, . -
3. Rvery baker shall permit every person employed by him in delivering bread to have and take a holiday for the whole of :—
{a) each public holiday, other than Easter Tuesday and the day after Good Friday ; and

(b) every Wednesday in each month, other than any such Wednesday which occurs in any week in which any public holiday
occurs on some other duy or days. .

OVERTIME,
4. (a) For stable workers—
In excess of the number of hours fixed for an ordinary week’s work

Time and one third.
{b) For any other porson—

Within the hours fixed, in excess of the number of hours fixed as the week's
work . .. .. .. .. .. .. .. Time and one third.

ALLOWANCE,
5. Any employoe who is required to wear clean washable outer g

arments shall bo paid 3s. per week in addition to ordinary
rates, irrespective of whether or not he supplies the garments.

SpECIAL RATES.

6. (¢} Double time shall be the rate payable for all work done on Sunday, New Year’s Day, Australia Day , Good Friday, Easter
Monday, Labour Day, King’s Birthday, Show Day, (in such localities mentioned in the Twelfth Schedule to the Public Nervice
Act 1928 as are within the area to which this Section applics), Christmas Day,.or Boxing Day,; but if any other day be by
Act of Parliament or Proclamation substituted for any of the above-mentioned holidays, tho special rate shall be payablo only
for work done on the day so substituted.

(b) The 2nd January, 1952, shall for all purposes of this Determination be deemed to be a public holiday. An employee
who absents himself from work on the 24th, 27th or 3Ist December, 1951, or the 3rd January, 1952, without reasonable causes,
shall not be entitled to be paid for the holidays on 25th or 26th December, 1951, or the Ist or 2nd January, 1952,
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MreiL Tme,
7, Not more than one hour por day shall be deducted for meals,

Srcx LEAVE.
8. (a) Any employee who, having had at least three months’ service with the same employer, is absent from duty as a
result of personal ill health or accident shall be entitled to sick pay as follows :—
(i) During the first year—3} hours’ ordinary pay for cach complete month of service.
(ii) During any subsequent year of service—42 hours’ ordinary pay. '
Provided that. in either case such e¢mployee produces or forwards within 48 hours of the commencement of such absence

evidence satisfactory to the employer that his nop-sttendance was due to personal il health or accidcnt necessitating such
ahsence.

(b} If the full Period of sick leave as preseribed above i not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any suceessor of such employer, he enmulative from yonr to
year. For the purposes of this sub-clause service prior to the lst June, 1949, shall be disregarded.

Day axp LATEST HOUR FOR PAYMENT oF WaGgs.
8. Thursday, at 5.30 p.m., shall be the day and latest hour for payment of wages.

TERMINATION OF EMPLOYMENT,

10. Except in the case of misconduct by an employee, soven days’ notice of termination of employment shall be givon by
either employer or employee, or one week’'s wages shall be paid or forfeited, as the case may be, in lieu thereof.

AxvvaL Hovipay.
11. () The annual holiday shall be a8 prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1848
No. 5111, and any amendments which may be made thereto from time to time. . ’
(b) Where a public holiday mentioned in clause 6 occurs during any period of an annual holiday taken by an employee,
the period of the holiday shall be increased by one day in respect of that public holiday.

UN1OR REPRESENTATIVE.
12. The State Secrotary of the Bread Carters’ Industria) Federation or the State organizer of such Federation shall be permitted
by the employer of any person whose wages are subject to this Determination to inspect the entries in the time.book required to be
kept under the provisions of the Factories and Shops Acts.

PART 4.
This Part applies to all other parts of the State not covered by Parts 1, 2, or 3.
1.
* Improvers. Other Employees.
—_— Wages,
s, d.
Under 16 years of age .. .. . 98 0 _— Wages per Week
16 years and under 17 years of age .. o 120 3 of ¢¢ Hours,
17 yuars and under 18 years of age .. . 147 9
18 years and under 19 years of age '.. | 1m o
19 yoars and under 20 years of age .. .- 196 3
20 years and under 21 years of age .. . 210 9
Proportion.—Wherever this section applies :—
One Tmprover to every four or fraction of four workers s d
receiving not less than the minimum wage. Stabl k . B
Improvers shall be subject to the hours per week as provided able workers . . 213 o
for other employees. Al others . . .. .. 223 6
¢ The Soard has d d that no shall be taken to this
Sectlon,. .

Timmes oF BEGr¥NING aND EnDiNe WoRE,
2. The times of beginning and ending work for all persons {other than stable workers) shall be—
Time of Beginning. Time ot Ending
5 am. .. o . .. .. . 7 p.m.

OVERTIME.
3. (a) For stable workers—

In excess of 44 hours in any week . .- . . .. Time and one third
{b) For any other person—

Within the hours fixed. in excess of the number of hours fixed as the week's
work .. . .. .. .. .. .. .. Time and one third.

ALLOWANCE.

4. Any employes who is required to wear cloan washable outer garments shall be paid 3s. per week in addition to ordinary
rates, irrespeotive of whether or not he supplies the garments.

SPECIAL RATES.

5. {(a) Double time shall be the rate payablo for all work done on Sunday, New Year’s Day, Australia Day, Good Friday.
Easter Monday, Labour Day, King's Birthday, Show Day (in such loealities mentioned in the Twelfth Schedule to the Pubiic
Service Act 1928 as ave within the area to which this Section applies), Christmag Day, or Boxing Day; but if any other day
be by Act of Parliament or Proclamation substituted-for any of the above.mentioned holidays, the special rate shall be payable
only for work done on the day so substituted.

(b) The 2nd January, 1952, shall for all purposes of this Determination be deemed to be a public holiday. An employce
who absents himself from work on the 24th, 27th or the 3Ist December, 1951, or the 3rd January, 1952, *without reasonable
cause, shall not be entitled to be paid for the holidays on 25th or 26th December, 1951, or the lst or 2nd January, 1952,
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Mgar TiME,
6. Not more than one hour per day shall be deducted for meals.

Sicr LEAVE.
7. (@) Any employeo who , having had at leasi thrce months' sorvice with the samo employer, i3 absent from duty as a
result of personal ill health or sceident shall be entitled to sick pay as follows :—
(i} During tho first year—3} hours’ ordinary pay for each complets month of service.
(ii) During any subsequent year of service—42 hours’ ordinary pay.
Provided that, in either case such employee produces or forwards within 48 hours of the commencement of such absonce

evidence satisfactory to the employer that his non-attendance was due to personal ill health or accident necessitating such

absence.
P g

(b) If tho full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, bhe cumulative from vear to
yoar. For tho purposes of this sub-clause service prior to the lst June, 1949, shall be disregarded.

Day anp LaTest Hour roR PAYMENT oF Wagk
8. Thursday, at 5.30 p.m., shall be the day and latest hour for payment of wages.

'ERMINATION OF EMPLOYMENT.

9. Except in the case of misconduct by an employee, seven days’ notice of termination of employment shall bo given by
either employer or employee, or one weok’s woges shall be paid or forfeited, as the case may be, in liou thercof.

ANNUAL Horipay.
10. (a} The annual holiday shall be as prescribed by the provisions of the Fuctories and Shops (Annual Holidays) Act 1946,
No. 5111, and any amendments which may be made thercto from time to time.
() Where a public holiday mentioned in clause 5 ocours during any period of an annual holiday taken by an employee,
the period of the holiday shall be increased by one day in rospect of that public holiday.

WEeERLY HoLipay,

11. The employer shall grant 10 each carter coming under this Part a half-holiday each week. The day of such balf-holiday
is not to be changed by the employer unless he gives to his carters one month's previous notice of such change.

UNION REPRESENTATIVE.

12. The State Secretary of the Bread Carters’ Industrial Federation or the State organizer of such Fodoeration shall be permitted
by the employer of any porson whose wages are subject to this Determination to inspect the entries in the time-book required to be
kept under the provisions of the Factories and Shops Acts.

PART 5.
Al Persons to whom this Detsrmination Appites.
PERIODICAL ADJUSTMENT OF WAGES,

1. The wages rates for adults set out in clause 1 of Parts 1, 2, 3, and 4 are based upon the following basic wage rates and,
pursuant to tho provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall
be automatically adjusted as prescribed by clause 2 of this Part. Provided that the wages of improvers, set out in clause 1 of Parts -
1, 2, 3, and 4, shall be adjusted from time to time by increasing or decreasing the said rates in the same proportion as the amount
of increase or decrease of the basic wage bears to the basic wage current immediately prior to the adjustment. Such adjustments
shall be calculabed to the nearest threepence, half or less than half of threspence to be disregarded.

Basic Wagk.

Basio Wage Index Numbe:
Blace. . (Adjustabie). Bot Assigned.
£ s d
i Five Towns
Throughout the State .. AN - .. .. . .. .. 919 0 Victoria.

ADJUSTMENT oF Basic Waak.

2. (a) For the purposes of this Dotermination, the expression '* Commonwealth Statistician’s ‘ all items’ retail price index
numbers” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Cominonwealth Statistician. .

(8) Until the beginning of the first pay period to commence in February, 1952, the amount of the basic wage shall be as
prescribed in clause 1 of this Part,

(r) During each future suceessive period beginning with the first pay period to commence in a February, a May, an
August, or a November, the amount of the basic wage shall be adjusted by the following micthod, namely, by multiplying the lnst
pubhished Commonweslth Staustician’s * all items ” rotail prive index number by the factor -103 taken to one place of decimulx,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach 5
or more the basic wage shall be taken to the next higher shilling.

P. A, RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.

Melbourne, 20th November, 1951,

By Authority: J. J, GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE CONFECTIONERS BOARD.

NoTE~—~This Determination applics to the whole State of Victoria.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “ determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade, or
business of a manufacturing confectioner,” has made the following Determination, namely :—

I. That as from the beginning of the first pay period to commence on or after the 19th November, 1951, the last
previous Determination of this Board shall be revoked and replaced by this Determination.

2. APPRENTICES AND IMPROVERS.
Wages.
Males. Females.’
(Assisting the Storeman and Packer.) s. d. . I & d.
18 years of age and under 19 years 135 6 16 years of age and under . l 63 6
19 years of age and under 20 years .. 169 0 17 years of age .. oo 83 6
20 years of age and under 21 years 202 0 18 years of age Lot w3 6
19 years of age .. 123 6
All Other Males. 20 years of age . . 143 6
16 years of age and under . 87 6
17 years of age . . 107 6
18 years of age N v 145 6 PROPORTION.
19 years of age . 167 ©
20 years of age 185 0 'Three female juniors to every two female adults receiving

PROPORTION.

not less than the adult minimum rate.

(Assisting -the Storeman and Packer.)
One male apprentice to every three or fraction of three male
workers receiving not less than 229s. per week.
One male improver to every four or fraction of four male
workera teceiving not less than 229s. per weck.

Other Males.

Two male juniors to every three male adult workers receiving
not less than the adult minimum rate.

3. OTHER EMPLOYEES.

Wages per Week.

Males. . d.
Confectioners, Group 1 - 241 0
Confectioners, Group 2 . 233 0
Confectioners, Group 3 .. .. .. . 229 0
Confeotioners, Group 4 . .. .. . 223 0
Confectioners, Group 5 . .. ) . ) . 217 0
Storeman or packer—
{a) Who works singly .. .. .. .. .. .. .. .. . .. 233 &
(b) Who supervises or directs the number of persons 18 years of age or over indicated hercunder, viz.:—
(i) 1, 2, 3, 4, 5, or 6 such persons .. .. .. .. . 235 9
(ii) 7 or more such persons .. .. .- N 249 9
Other storeman or packer engaged in the despatch or bulk receiving stores 229 0
. Females.
Al adult females 162 9

"No. 14.—12113/51.—PRICE 6D.
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DEFINITIONS OF CLASSIFIOATIONS.

4. (i) Confectioners, Group 1., shall mean employees—

(1) Boiling mixed and dissolved ingredients in stirring or open pans.

(2) Boiling on open fire.

(3) Inspecting and controlling chocolate shell thickness, .

(4) Making up and striping high boiled cooked sugar and forming spins or boilings with soft centres and accepting
responsibility for work of team. '

(5) Making up and striping high boiled cooked sugar and forming spins or boilings with solid centres and
accepting responsibility for work of team.

(6) Controlling the weighing, measuring, mixing and dissolving of ingredients and partly manufactured materials
in stirring or open pans.

{7) Tempering chocolate in bulk in kettles.

(8) Setting up and/or operating machine which forms, in dies from soft centered boiled sugar spins or boilings.

(9) Setting up and/or operating machine which forms, in dies from solid centered sugar sping or boilings.

(10) Running by hand with any kind of funnel or bag, jubes, jellies, cream fondant, snowballs, or other. articles

which are run into stamped or moulded starch trays or other moulded receptacles.

Setting up and operating—

(11} Cocoa Butter Expellers (including preparation of Nibs).
(12) Chocolate enrobing or covering machine.
(13) Chocolate block, tablet and bar wrapping machine.

(14) Machine which fills trays with starch, planes starch in trays, mouldprints and deposits mass into starch

moulds. .
(15) Cocoa Butter Press.
(16) Machine which deposits chocolate into moulds.
(17) Machines whioch size, cut and tuck-wrap or twist-warp pieces.
(18) Cocoa Beans and/or Nuts Roasters.
(19) Chocolate shell depositing machine.
(20} Refiners.
(21) Machine which deposits centres or mass into chocolate moulded shells.
(22) Chocolate Shell Topping Machine.
(23} Liquor Mills—Roll or Disc Type.

(24) Machine which deposits centre or mass into starch moulds and accepts responsibility for work of team.

Operating—
(25) Cocoa Butter Filter and Deodoriser.
(26) Bourn Vita Oven.
(27) Base Cream Plant.
(28) Continuous Steam Cooker.
{29) Continuous or non-continuous Vacuum Cookers. ,
{30) Continuous or non-continuous Vacuum Cookers and colouring and flavouring mass on slab.
(31) Hard sugar building up and coating pans. .
(32) Soft Sugar building up and coating pans.
(33) Chocolate building up and coating pans.
(34) Chocolate building up and coating pans and setting up and operating spray guns.

(ii) Confectioners, Group 2, shall mean employees—

(36) Making up and striping high boiled cooked sugar and forming spins or boilings with soft or solid centres .

(36) Wet crystallizing of confections. -
(37) Treating chocolate,
(38) Stenm sugaring confections mechanically.
Setting up and operating—
(39) Machino which deposits centres or mass into starch moulds.
(40) Chocolate Drop Depositing Machine.
{41) Vacuum Condenser which mixes chocolate ingredients.
(42) Machine which stamps and cuts out pieces from paste.
(43) Machines which mix or grind * Bourn Vita ",
(44) Chocolate Ingredients Mixers,

Operating— .

(45) Mixing Machine used for the preparation of confectionery paste and accepting responsibility for work of team.

(46) Machine which sizes, cuts and tuck-wraps pieces.
(47) Chocolate Glazing Pans.
(48) Battery of Pulling Hooks.
{49) Liquor Mills.
{50) Mclangeurs. L
{61) Machine which sizes, cuts and twist-wraps picces.
(52) Conches.
(53) Dulling Hook.
(54) Pulverizer or Mill for reducing sugar or other materials.
(55) Cocoa Pulverizer Mill or Disintegrator.
(iii) Confectioners, (iroup 3, shall mean employees—
(58) Tempering chocolate in kettles under direction of higher group employce.
(57) Tempering cocoa butter and moulding into blocks.
(68) Assembling and rolling paste mixtures.
(69) Filling end emptying conches.
(60) Filling and emptying chocolate ball mill.
(61) Feeding chocolate moulds into Depositing Machine,
(62) Fecding, taking off and packing of blocks on chocolate block tablet and bar wrapping machines,
(63) Cleaning Machines,

Setting up and operating—
(64) Cocoa Butter Filter or Centrifuge.
(65} Compressed Lozenge Rotary Machines.
{66) Machine which extrudes licorice.
(67) Power-driven single circular Knife Cutter or Stripper.
(68) Power-driven multiple oiroular knife outter or stripper.
(69) Winnowing Machines.
(70) Hand-driven Guillotining Machine.
(71) Starch Tray Mould Printing Machine,
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Operating—
(72) Automatic tempering machines under direction of a higher group employee
(73) Chocolate Ball Mill.
{74) Lozenge Dough or other confectionery paste mixer.
(75) Whisk Beater.
(76) Paddle Beater.
(77) Cocoa Blending Machine.
(78) Brake or Sizing Machine.
(79) Cocoa Bean Driers,
(80) Chovolate Pumping System.
(81) Assisting with the operation of Refiners or cocoa pulverizer,

(iv) Confectioners, Group 4, shall mean employees—

(82) Clen,nmg

(83) Hand sizing and patting

(84) Making and mmnmmmg Stn.rch Moulds.

(85) Filling Depositor Hopper.

(86) Transporting and/or Shunting Starch Trays in Driers,

(87) Feeding on, taking off and stacking starch trays.

(88) Colouring, flavouring and ecooling cooked sugar mass.

(89) Knocking out chocolate from moulds and placing moulds on conveyors.

(80) Washing, drying, polishing and examining moulds.

(91) Steaming bright gums by machine.

(92) Transporting or trucking materials within the factor\ -
(93) Cooling low-boiled cooked mass,

{94) Making up low-boiled spins or boilings wilh centres.

(95) Cutting out pieces from paste by hand.

(98) Feeding machine which stamps and cuts out pieces from paste.

(97) Attending Liquor Mills.

(98) Syrup making (dissolving sugar and glucose under direction of employec in higher group).

Setting up and operating—

(99) Power Guillotine.

{100) Gum Clarifier or Filter.
(101} Granulating Machines.
(102) Ingredients Mincer.

Operating.—
{103) Sugar Pan which glazes soft and hard panned pieces.
(104) Cocon Cake Breaker.
(105) Gum Crusher.

Asrsiating with the—

(108) Weighing, measuring, mixing and dissolving of ingredients and partly manufactured materials in stirring of
open pans and in mixing machines.

(107) Operation of Chocolate Ingredients Mixers and Condensers.

(108) Operation of Melangeurs.

(109) Operation of Choeolate Ball Mill.

(110) Making up and striping of high boiled cooked sugar and formation of spins or boilings with soft or solid
centres.

{111) Operation of a2 machine which deposits chocolate into moulds.

(v) Confectioners, Group 5, shall meanTemployees—

(112) Adding ingredients to tempered chocolate in kettles.

(113} Oiling gums by machine.

{114) Making up low-boiled spins or boilings without centres.

(115) Cutting with a hand-operated Circular Knife.

(116) Steam sugaring confections by hand.

(117) Steaming bright gums by hand.

(118) Water or syrup sugaring confections by hand.

(119) Collecting starch moulded pieces from machines.

(120) Manual planing of starch in trays.

(121) Warming chocolate, jam and paste for soft centred cooked sugar spins or boilings
(122) Packing, nailing and sealing cases and containers.

(123) Pinning out.

{124) Up-ending sugar, beans and other materials.

(125) Oiling gums by hand.

(126) Feeding Disintegrator or Cocoa Reducer. *
(127) Shaving off surplus chocolate from mould faces.

{(128) Assembling layers and/or sheets of confectionery.

(129) Sieving ingredients by hand.

{130) Scraping chocolate moulds.

(131) Operating machine which sieves or grades chocolate or ingredients.

Attending—
(132) Cocoa Weighing Machines.
(133) Winnowing Machines.
(134) Cocoa Bean Driers,

Assisting the Operator of—
' (135) Soft Sugar Building up and Coating Pans.
(136) Hard Sugar Building up and Coating Pans.
(137) .Chocolate Building up and Coating Pans.
(138) Chocolate Glazing Pans.
(139) Chocolate Building up and Coating Pans and Spray Qunw.
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(vi) Females.—Female employees shall mean female adults or juniors who are emplcied as chocolate dippers; french
cream dippers; bulk and novelty dippers; nailing up boxes, except in the despateh or bulk or receiving store, tying up
boxes, bottles, tins or parcels, tinning up, boxing or packing under 30 lb. in weight ;. wrapping.; packing stock boxes or
ting or bottles; labelling; picking nuts or fruit or confections; spreading peel or confections; sicving; cutting fruit or
ginger ; cleaning ; washing tins or bottles with a capacity of 4 lb. or under; plain piping or dotting or glazing novelties;
marking confections; blanching nuts by hand ; separating confectionery, cutting confectionery (excepting lozenges or goods of
similar nature); coating jellies or other confections with such ingredients as dry sugar or -coconnt; all handling of
confectionery directly it lenves the econfectioner or the machine : packing confections ; stirring confectionery or ingredients
(if over 30 lb. to be dune by males only); icing novelties; carrying goods, materials, or utensils; filling dates with eream ;
placing nuts on paste; and other unskilled or labouring work. except in the despatch or bulk receiving store.

(vii) Notwithstanding anything in this Determination iclating to wages payable to female employees, all females
employed on any work which is customarily performed in the industry by males shall be paid at the rate of wages applicable
for males for such work.

DEFINITIONS (OTHER THAN CLASSIFICATIONS),

5. Except where otherwise clearly intended—
(a) ** Association > shall mean the Federated Confectinners’ Association of Australia,

{#) ** Operating Machine”’ shall mean controlling the working action of & machine and accéepting responsibility
for the product. This shall not be taken to mean the sole process of starting or stopping a machine.

(/;) ‘ Assisting with a machine operation”’ shall mean assisting with the npem.t:inn of a machine under the direction
of the operator in charge or of the supervisory staff.

(d) “ Setting up Machine’’ shall mean the carrying out of final machine adjustments and making ready before a
machine can be successfully operated.

(e) *“ Attending Machine ’” shall mean the feeding or removal of raw materials or partly manufactured materials to
g 4 partly
or from the feeding or delivery ends of a machine, performed under the direction of s high group employes
or of the supervisory staff.

CoxTracT OF EMPLOYMENT.

6. (a) Employment shall be terminated by a week’s notice on either side, to be given at any time during the week,
or by the payment or forfeiturc of n week’s wage as the case may be. This shall not affect the right of an cmployer to
dismiss an employee without notice for malingering, inefficiency, neglect of duty or miseconduct (and in such cases wages shall
be paid up to the time of dismissal only), or to deduct payment for any day the employee cannot be usefully employed
because of any strike by the Association or any other organization or association or by any persons or through any break-
down of machinery or any stoppuge of work by any cause which the employer cannot reasonably prevent.

() An employee to become entitled to payment under this Determination shall be ready, willing end available for
work when required by his or her employer.

(c) An employee not attending for duty shall, except as provided by the sick leave clause, lose his pay for the actual
time of such non-attendance. .

(d) General shift-work shall not be changed to day-work without one week's notice, but to meet labour requircments
for day-work or shift-work, the employer may change the conditions of employment of an employee from shift-work to day-
work, or from day-work to shift-work, provided 24 hour:’ notice is given. )

SIcK LEAVE.

7. (2) An employee on weckly hiring who has had not less than three months’ continuous service with the employer
and who is absent from his work on account of personal illness, or on account of injury by accident arising out of and in

the course of his employment, shall be entitled to leave of absence, withont deduction of pay, subject to the following
conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any periods in respect of which he is entitled to
workers’ compensation,

(ii) He shall within 48 hours of the commencement of such absence inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of
the absence.

(iii} He shall prove to the satisfaction of his employer that he was unable on account of such iliness or injury
to attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (as defined) whether in the employ of one employer or of several to
leave in excess of one week of working time.

For the purpose of administering paragraph (iv) of this sub.clause an employer may within. one month of this
Determination coming into operation or within two weeks of the employee entering his employment require an employee to
make a sworn declaration or other written statement as to what paid leave of absence he has had from any employer during
the then current year; and upon such statement the employer shall be entitled to rely and act, .

(b) Sick leave shall accumulate from year to year so that any balance of the period specificd in sub-clause (@) (iv) of
this clause which has in any year not been allowed to an employee by an employer as paid sick lenve may be claimed by
the employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a” subsequent year
without diminution of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant
to this sub-clause shall be available to the employee for a period of two years, but for no longer from the end of the year
in which it accrues,

(c) For the purpose of this clause, a “year’’ means the year commencing on the first day of January.

Hours.

8. (a) The ordinary working hours shall not exceed 40 per week to be worked in five duys, between 7 a.m. and 5.30
p.m. on Monday to Friday inclusive.

Provided that the spread of hours herein prescribed may be altered by mutual agreement between an employer and
the Union or Branch of the Union.

(b) Subject to existing practices working time shall be reckoned as the time an employee is at his or her usual place
of work between the hours required by the employer.
MEeaL BREAks.

9. (¢) Employees shall be allowed a meal break of not less than half an hour.

(b) Unless in accordance with existing practice or in the case of an emergency any employee shall not be compelled
to work for more than five hours without a break for a meal. In the event of an employee so working double time shall
be paid for all work in excess of five hours until a meal break is allowed.

(¢) All time worked during the time ordinarily observed by an employee as his or her meal break shall be paid for
at the rate of double time. .

. “8xoxo " or REsT PERIOD. o
10. All employees shall be allowed a ten minute “Smoko” or rest period each morning, such period to be counted as
part of time worked.
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OVERTIME AND SUNDAY WORE.

. 11. (a) All time worked outside the ordinary hours shall be paid for at the rate of time and a half for the first four
hours and double time thereafter.
(4) Al time worked on a Sunday shall be paid for at the rate of double time.
{¢) Any malc employee who is called upon to work overtime beyond onc and one half hours and who has not been
notified when ceasing work on the previous day that he is required to work overtime, shall be supplied with a meal or he
id an allowance of 2s, 6d. If notice as aforesaid is given and the employee attends and is not required to work overtime,
he shall he paid the 2s. 6d. allowance.

(d) A fomale cmployee shall be paid 1s. 6d. meal allowance on any day which she is required to work overtime.

(¢) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement. .

(f) In computing overtime, each day’s work shall stand alone.

Mixep FUNCTIONS.

12. An employee engaged for half or more of one day or shift on duties carrying a higher rate than his ordinary
classification shall be puid the higher rate for such day or shift. 1f for less than half of one day or shift he shall he paid
the higher rate for the time worked.

DusT ALLOWANCE.
13. {a) A dust allowance of 2s. 6d.. per week shall be paid to employees engaged in the following work :—

Chocolate mixing from powder;

Werner Mixers and Melangeurs;’ -

V. G. Crumb Platform in Chocolate Mill;

Feeding Cocoa Weighing Room Weighing Machines;

Icing Sugar Mill;

Cocoa Mill;

Mogul Machine;

Starch hoxes or filling or emptying starch trays or sicving starch trays with or without confections;
Operating Cocoa Weighing Machines. .

(5) Should any employee work for part of any day on this work, he or she shall be paid the rate for the whole of
the day.

PAYMENT OF WAGES.

14. (a) Wages shall be paid weekly.

(4} An employer shall not keep more than two days’ pay in hand. Provided that in those cases in which three days’
pay was on the 21st day of July, 1948, kept in hand the employer may continue to keep not more than that number of
days’ pay in hand. .

(¢) If an employee leaves his employment or is dismissed, he shall provided that the necessary money is then available
at the factory office be paid his wages upon leaving or being dismissed, failing this, they shall be forwarded to him or her
by post as soon as practicable.

(d) All wages shall be paid during working hours.

PIECEWORK—FEMALES. .

15. (@) Any employer may fix and pay piecework prices to any persons or olass of persons employed at any work
which the adult minimum wage has been provided for under this Determination, provided that such employer shall base
such piecework prices on the earnings of an average adult worker, with reasonable effort, working under like conditions,
at the weekly adult minimum rate, and such piecework prices shall be fixed so that an average worker can earn not less
than 10 per cent. above the adult wages that are fixed by this Determination for such work.

(b) Any alteration to the minimum wage shall apply to picceworkers by adding to; or subtracting the same amounts
from, the percentage increase or decrease to the pieceworkers’ wage.

(c) Pieceworkers who are waiting for work on or about the factory or workshop of the employer must be paid for
such waiting time a sum calculated on the basis of the weekly Determination wage.

(d) (i) All piecework performed before or after the regular working. hours as per clause 8, shall be paid for at
piecework rates plus 50 per centum of the ordinary day rate for the first four hours in any one day and thereafter at
ordinary piecowork rates plus 100 per centum of the ordinary day rate.

(ii) All overtime rates earned by a pieceworker shall be paid in full and no deduction shall be made from suck
overtime rates by reason of any time not worked by such employee during the week.

. Surrr WORR.
16. In this clause—
« Afternoon shift >’ means any shift finishing after 6 p.m. and at or before midnight.
“ Night shift’’ means any shift finishing subsequent to midnight and at or before 9 a.m.
« Rostered shift’® means a shift of which the employee concerned has had 48 hours’ notice.

(a) The ordinary hours of shift workers shall not excced 40 per week to be worked in five shifts of a maximum of
8 hours 48 minutes on Monday to Friday inclusive, and for the shift commencing at or near midnight on Friday and
finishing before 9 a.m. on Saturday.

{b) Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the employer.
Unless in accordance with existing practices or in the case of emergency an employee shall not be required to work for
more than five hours without a break for a meal. In the event of an employee so working double time ehall be paid for
all work in excess of five hours until a meal break is taken.

(¢) Except at regular change-over of shifts an employee shall not be required to work more than one shift in each
24 hours. .

(d) Shift workers whilst on afternoon or night shifts shall be paid 10 per cent. more than their ordinary rates for such
shifts. Juniors shall receive in addition to their ordinary wage the shift loading payable to an adult classified as Con-
fectioner, Group 5.

. {¢) Subject to this clause shift workers for all time worked on a Sunday or holiday shall be paid at the rates
prescribed for holidays and Sunday work.

) Shift workers for all time worked in excess of or outside the ordinary working hours or on a shift other than a
rostered shift shall be paid at the rate of time and a half for the first four hours and double time thereafter except when
the time is worked—

(i) by arrangement between the employees themselves ;
(ii) for the purpose of effecting the customary rotation of shifts.
- (g) Shift workers who work on any afternoon or night shift which does not continue for at least five successive
afternoons or nights shall be paid at the rate of time and a half.

() Female employees shall not be required to work on night shift, but females engaged on afternoon shift shall be
paid the percentage shift loadings set out herein with a minimum shift loading of 10s. per week.

() The method of working shifts may in any case be varied by agreement hetween the employer and the
Association’ to suit the circumstances of the establishment,
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HoLiDayYs,

17. {a) Allemployecs shall be entitlod without loss of pay to the following holidays or any days observed in lien thereof—
New Year's Day, Auwstralia Day, Good Friday, Easter Monday, Labour Day, King's Birthdsy, Christmas Day, Boxing Day,
Melbourne Cup Day. and Union Picnic Day. -

(6) An employer shall not terminate the employment of an employee for the purpose of evading payment for the
holidays mentioned in sub-clause (a) hereof.

(¢) Employees working on any of the holidays mentioned in sub-clause (a) hereof shall in addition to the prescribed
wage, be paid at the rate of ordinary time for the time worked with a minimum payment as for four hours.

(d) Pieceworkers working on any of the holidays mentioned in sub-clause () hereof shall, in addition to the piecework
earnings, be paid at the rate of ordinary time for such holiday.

(¢) Employees shall not be entitled to and receive payment for the holidays as prescribed in sub-clanse (¢) hereof,
unless they are available for duty on the last working day their services are required preceding and the first working day
following such holiday, provided that the employees may be absent on account of sickness or accident or with the consent
of the employer. .

ANNUAL HoLIbay,

18. The annual-holiday shall be ay prescribed by the provisions of the Factories and Shops (A nnual Holidays) Act 1948,

No, 5111, and any amendments which may be made thereto from time to time.

ASSOCIATION BUSINESS.

19. {a) Officials of the Association may absent themselves from work without pay to attend to the business of the
Association, if they give at least one day’s notice to the employer,

(b) Shop Stewards in each department shall be allowed s reasonuble time, mot to exceed one half hour on Thursday
of each week, or any other working day agreed upon between the Association or a Branch thercof and the employer, for
the purpose of collecting Association contributions, except in factories where other arrangements have been mutually agreed
upon. :

Ass001aTION DELEGATES.

20. The Sceretary of the Association or the Secretary of a Branch thereof or any official thereunto authorized in
writing by the Association shall not be prevented by an employer from visiting or conversing with the members of the
Association at meal times or before or after hours of work in a place mutually agreed upon by the employer and the
Secretary of the Association or a Branch thereof or other authorized person,

LivrraTion oN FEMALE AND JuxiorR WORE.

21. (@) No female under the age of eighteen (18) years shall be permitted to lift or carry more than 25 ib. in weight,

and no female over eightcen (18) years shall be permitted to lift or carry more than 30 lb. in weight or stir confectionery
, or any other ingredient over 25 Ib. in weight.

(6} An employer shall not employ any person- under 13 years of age on starch boxes.

(c) An employer shall not employ females on starch boxes or smoothing starch trays or emptying or sieving starch
trays with or without confections in them.

{d) No junior male under 18 years shall be employed on trucking or shunting in or out of hot ovens or driers.

(e) Youths under 18 years shall not be permitted to pull trucks or other conveyances of a greater load than 5 cwt.
gross weight. .

Diniva R00M ACCOMMODATION.

22. The employer shall provide for employees dining room accommodation and a sufficient quantity of beiling water

at meal hours. The cmployer shall also provide a food heating apparatus in the dining room, .

FIrsT A1n.
23. The employer shall provide and maintain in every factory or workshop a properly equipped first aid ambulance

ohest, whioh shall be in a suitable dustproof receptacle made of either metal or wood ‘and shall make it available for the
use of employees in some accessible place in the said factory or workshop.

SEATING ACCOMMODATION (FEMALES),
24. Where practicable, the work of female employees shall be performed sitting or standing, whichever is the more
convenient.
WasHING FACILITIES.

25. The employer shall provide suitable washing facilities for employees.
Lookers axp DRESSING RooM,

26. The employer shall provide a cloak and dressing room and suitable lockers or hanging space for the use of
employees.
PROTECTIVE CLOTHING, FOOTWEAR aND GLovEs.

27. (a) Employees required to perform work in the open shall be provided with guitable protective clothing and boots
where necessary.
(4} If the nature of an employee’s work requires that he wears special footwear or gloves, then these shall be supplied
by the employer.
OVERALLS, Caps, ETc.

28, Where an employee is required by the employer to wear overalls, caps, uniforms, aprons, &c., other than those
normally worn in his or her occupation, the employer shall supply the same which shall remain the property of the
employer who may deduct an appropriate amount from any moneys due if such clothing is not returned on termination of
employment.

TooLs or TRADE.

29. The employer shall provide all tools of trade required to be used by employees in the course of -their employment.
DETERMINATION TO BE POSTED.

30. Employers shall scocure a copy of the Determination as soon as practicable after coming into operation and a
copy of the said Determination shall be posted by the employer in a prominent place in the factory or workshop.

TiME a¥xp WacES Boox.

3L. {a) Each employer shall keep at his factory or at an office convenient thereto a time and wages book in which he
shall enter or cause to be entered the name and classification of each ¢mployee, the times of starting and ceasing work cach
day, the amount of overtime worked and the wages and overtime paid to each employec.

(b) Such book shall, on demand, be produced by the employer for inspeotion to an official of the Federated
Confectioners’ Association of Australia authorized in writing by the President or Secretary of the local branch of the
Association concerned at the place where the book is kept at any time between the hours of 10 a.m. and noon on any day
except pay day or the day before pay day between the lst to the 27th inclusive of cach calendar month.

No authority to inspect shall be given by the Association concerned unless the President or Secretary has good reason
to suspect that the cmployer, whose book is to be inspected, is committing or has committed a breach of this Determination.

(¢) Any employer who provides a mechanical clock for the purpose of recording the time of employees. may for the
purpose of this clause and in lieu of & time and wages book keep the cards or check used in. connexion with such clock
if such card or check contain the particulars prescribed by sub-clause (a) hereof. .

p

s/
y 7
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PERIODICAL ADJUSTMENT OF WAGES.

32. The wages rates set out in clause 3 are based upon the following basic wage, and, pursuant to the provisions
of section 21 of the Factories und Shops dAct 1934, the Board hereby determincs that such rates shall be antomatically
adjusted as prescribed by clause 33.

Basic Wage.

Place. Basic Wage Index Number
(Adjustable). Set Assigned.
Per Week.
L s d
Throughout the State e - .. . .. e .. .. a13 0 Melbourne

ADJUSTMENT OF Basic Wage.

33. {a) For the purposes of this Determination the expression “Commonwealth Statistician’s ‘all items' HKetail Price
Index Numbers ™ or any like expression means the numbers stated to be such Index numbers in any document purporting.
and not proved to be wrongly so purporting, to be printed hy the Commonwealth Government Printer or to be signed
by or on behalf of the Commonwealth Statistician.

(b) Until the beginning of tho first pay period to commence in February, 1952, the amount of the basic wage shall be
as prescribed in clause 32.

(c) During each future successive period beginning with the first pay period to commence in a Kebruary, a May, an
August, or a November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s “ All Ttems ™ Retail Price Index Number by the factor -103 taken to onme place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach *5 or more the basic wage shall be taken to the next higher shilling.

(d) (i) The wages of junior males shall be the under-mentioned percentages of the basic wage, such adjustment to be
calculated to the pearest 6d., any broken part of 6d. in the result not exceeding 3d. to be disregarded.

—_ Percentage of Basfc Wage,
%

Assisting the storeman and packer—

18 years of age and under 19 years .. - . . . . . 68

19 years of age and under 20 years - .. .. . .. . .. 85

20 years of age and under 21 years .. . . .. .. . AN 100 plus 3s.
All other males—

16 years of age .. . o . “x o o . . .. 44

17 years of age .. .. .. . .. .. .. .. - - b4

18 years of age .. - o . . o .. .. . .. 73

19 years of age .. .- .. . .. . .. .. . .. 84

20 years of age .. . . 93

(ii) Female Employees :—

Adults.—The rate of wages for an adult female shall be 75 per cent. of the rate payable to an adult male Confectioner
Group B.

Juniors.—The rates of wages for junior females shall be the under-mentioned percentages of the basic wage.

- Percentage of Basic Wage.

%

Junjor Females—
16 years and under . . . .. - e . . o 33
17 years .. . .. . .. .. .. .. o .. . 43
18 years .. . .. . . . . . . . . 52
19 years .. . .. .. .. .. .. .. .. .. .. 82
20 years .. . .. .. .. . .. . . .. .. 72

The calculation of the above percentages shall be adjusted to the nearest 6d., any broken part of 6d. in the result
not exceeding 3d. to be disregarded.
P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 5th December, 1951.

By Authority: J. J. GourLEY, -Government Printer, Melbourne.
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