V]‘C'I‘ORIA

GOVERNMENT GAZETTI.
Published bp Authoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 222]: . FRIDAY, FEBRUARY 29, (1952

Factones and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beglnmng of the first pay pemod to commence in February, 1952.

Dated at Melbourne, this RAY H. BEERS,
22nd day of February, 1952. Secretary for Labour.

TINSMITHS BOARD.

Clauses 2 to 4 inclusive of the Determination published in Gorernment Guzette No. 1241 of the 30th November, 1951,
shall be replaced by the following clauses :—

2. WAGES.
Per Week of 40 Houm,
Adults, Within 20 diles of
o ibica of 6.0,
st Other Parts
W;?rﬁ'lea::’:go'ol?tud A¢ Yallourn. of Victoria.
within Mildura sod
Gippsland Districts.
£ s d £ad £ o d.
{a) Sheet Metal Section.
Sheet metal worker (st class) .. .. .. .. 13 1 0 13 7 6 1218 0
Sheet metal worker (2nd clus) .. .. - . 12 6 0 1212 6 12 0
Spinner (1st class) . . . .. . . 1210 © 1216 6 12 7 0
Spinner other .. .- .. .. .. . o 1115 0 12 1 6 1112 0
Die setter .- . 1115 0 12 1 6 1112 0
Die setter—press opemtor wcrkmg from b]ue prmtl or phns .. 12 6 0 1212 8 12 3 0
Press operator (heavy) . .. . .. 1113 © 1119 6 1110 0
Press opemtor (light) .. .. - e o e 111 0 1117 6 11 8 ¢
Solderer and dipper .. .. .. .. .. .. 1113 0 1119 6 1110 ©
Drop hammer stampe: . .. . .. o 1113 ¢ 1119 8 1110 0
Guillotine operator (as definod) .. . - . 12 6 0 1212 6 i2 3 0
Guillotine operator (other) .. .. .. .. .. 1111 o 1117 6 11 & 0
Guttering machinist .. . . . 111 0 1117 6 11 8 0
Power machinist (not otherwise specx,ﬁnd) .. .. . 1111 0 1117 6 11 8 ¢
(b) Welding Division,
Welder—
1st class, other than when using Cutler ma.cluno .. . 13 5 68 1312 0 13 2 8
1st class, using Cutler machine . . . 12 8 0 1214 8 12 5 0
2nd class .- .. . .. 1117 0 12 3 6 1114 ¢
3rd class .. .. .. e .. e .. 11 13 0 1119 8 1110 0
Tack welder .. . .- . . . .- 1115 0 12 1 6 1112 o
(¢) Canister-making. i
Die setter and/or machine setter and or leading press hand . 1115 0 12 1 6 1112 0
Canister-maker by hand and riveter by hand .. .. 11156 0 12 1 8 1112 0
Solderer and dipper . 1111 ¢ 117 6 11 8 0
Canister vent closer and solderer worlung on tins cont.a.mmg substancee
with an artificial temperature of 150° F. and over . 1156 0 12 1 6 1112 o
Operator of power capping machines or metal pots on nutomatlc muchmes 1113 © 1119 6 1110 0
Operatur of other power presses and other power machines .s i1 0 1117 8 11 8 ¢
Cap solderer (not otherwise classified) . .o ‘e 1111 0 1117 8 11 8 0
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Waars-—continued.
. Por Weok of 40 Houm,
Adults. Within 20 Mtles of
10 i1ibe of G.2.0, | Other Parte
Warraamoots and At atloara. of Vietorla.
within Mildurs and
Gippaland Districta.
£ o d. £ 4 d. £ o d
(d) Galvanizing.
Galvanizer . . . . . . .- 12 2 o 12 8 6 1119 0
Tinner and grease tinner . . .. . .. 12 2 o 12 8 6 1118 ¢
Assistant working over metal po . . .. .. 1113 0 1119 6 1110 0
Pickler .- . . . . - - 1112 ¢ 1118 6 11 9 0
All others in this Division .. .. .. .. .- 11 80 11 14 -6 11 & 0
(e) Painting and Japanning,
Actistio japanner and goldworker . - . . 12 6 0 1212 6 12 3 0
Spray operator . . .. . . .. 1115 © 12 1 6 1112 0
Grainer, liner, and filliter . . . . . 11 0 1117 6 11 8 ©
Painter and lacquerer .. . .. .. . .. 1111 © 1117 6 11 8 0
Dipper .. . .. .. . .. . nmi o 1117 6 11 8 0
(f) Porcelain Enamelling.
Fuser . . . . .- . . 210 12 7 6 1118 ©
Fuser on medallions, badges, or buckles .. .. v .. 1111 0 1117 6 11 8 ©
Inspector-—1st class (i.e., one who inspects finished ename! work as to
quality) .. . i .. . .- .. 1112 0 11 18 6 11 9 o
inspector {other) . . . .. .. .. 118 0 1115 6 11 6 0
Mill hand and mixer .. .. . .- .. e 1112 0 11 18 6 it 9 0
Packer and despatcher . . . .. .. 11 16 6 12 3 0 1113 6
Piokler .. . .. . . .- .. 1112 ¢ 11 18 6 11 9 0
Racksman .. . o . er L e . 11 7 0 1113 6 11 4 0
Sand and shot blaster .. . . .. . .. 12 5 0 1211 6 12 2 0
Sprayer . .. .. .. . . .. 1113 0 1119 6 1110 0
Swiller, gripper, and brusher . .. .. .. .. 1111 0 1117 6 11 8 0
Other employees with not less than three months’ experience in the .
metal trades industry . .. - . . 1018 0 11 4 6 1015 0
Employee not elsewhere classified in any Division e . 1012 0 10 18 6 10 9 0
{g) Qeneral.
Process worker .. .. NS .. .. .. 111 o 117 6 11 8 0
Tool storeman {as defined) N .. .. .. .- 1112 0 1118 8 1 9 ©
Storeman and/or packer .. .. .. . .. 11 16 6 12 3 0 11 13 6

Leading Handas.
Leading bands in charge of not iess than three and not more than ten employees, 9s. per weok extra; more than ten
and not more than twenty employees, 18s. per week oxtra; more than twenty employees, 27s. per week extra.
Ship Repairing.
Employees engaged on ship repairs shall be paid the following additional margins :—

s d
Tradesmen .. .. .. .. .. . . .. 4 6 per week,
All other labour .. .. . .. .. . .. .. 3 0 per week
. APPRENTIOESAIP.
3. (Otber than those covered by the Apprenticeship Commission.)
- Apprenticeship Trades.

(a) An employer shall not employ minors in the following trade or occupation otherwise than under a comtraot of
spprenticeship as hereinafter provided :—

Sheet-metal worker—I1st class.
. Period of Apprenticeship.
{b) If the app ice when ind red is under the age of seventeen years—five years; if over the age of seventeon
vears—four or five years, at the option of the contracting parties.

Coniract of Apprenticeship.
(c) Every ocontract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentice.
(iii) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught
during the course and for the purpose of the apprenticeship ;
(iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the trade
to wbich the apprentice is bound ;
(v) the date at which the apprenticeship is to commence or from which it is to bo calculated ;
(vi) all other conditions of appreaticeship.

Cancellation or Suspension of Ind e
(d) Subject to the approval of the Becretary for Labour, but not otherwise, an indenture of apprenti hip may be
ded or cancelled
(i) by mutua! consent ;
(1i) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an apprentice
and a transfer to another employer cannot be arranged ;
(iii) if, in the opinion of the Secretary for Labour, circumstances exist which render euch pension or 1l
necessary or desirable.
Any covenmant in an_indenture inconsistent with the provisions of this clause sha!l be null mnd void and of no force
or effect while thia Determination remains in force and applies to the parties to the indenture.
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Ingiruction in Welding.
(e) The training of apprentices to shest-metal work shall include instructi»n in electrio welding and/or oxy-acetylene welding
as far as is praotioable with the facilities available in the shop in which they are trained. Y

. Proportion.,
(/) An employer shall not employ apprentices in excess of the proportion hereinafter presoribed. 3
Subject to this sub-clanse the proportion of apprentices who may be taken by an employer shall not exceed
one apprentice to every three or fraction of three tradesmen in the trade concerned.
In the trade of—
Welder—1st olass ;
the proportion of apprentices who may beé taken by an employer shall not exceed one apprentice for every two or fraction of two
tradesmen in the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion, an employer actually working
in any workshop shall be d d to be s trad n

A porson who is for a term not exceeding two years taking practical training im a workshop in continuance of a course
of training for professional work shall not be taken into account in caloulating the proportion of apprentices to journeymen.

Adult Apprentices.

() Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may,
by agreement with his master, serve as an apprentice until he reaches the age of 23 years.

. . Probationary Period. ) h T

() Minors may be taken on probation for three months and if apprenticed such three months shall count as part of
their period of apprenticeship. An employer shall within fourteen daya of employing a probationer notify the apprenticeship
snthorities of the employment of such probationer to any of the trades mentioned herein. . .

Wages. . . 1
(+) The minimum weekly rates of wages for apprentices shall be the under tioned percentages of .the contemporaneous
basic wage prescribed for the area in which they are employed, and in addition thereto the constant and war loadings
specified, and in all contracts of apprenticeship hereafter made the employer shall covenant to pay wages of not less than such
rates. .
The total wage of apprentices shall be calculated to the nearest sixpence, any broken part of sixpence in the result not
exceeding threepcnce to be disregarded.

(7) . Waees PER WEEE oF 40 HouUrs.
Total Wage Payable—
Wltl;_ha 219311]03
— eontege ol | War Losding. ll}xiclefboufr‘n(}é 1> ’(1)0 other Parts
- es of G.P.0., er
Geelong ; at At Yallowrn. § of it
Warrnambool ; and
within Mildura
and Gippsland
Districts.
|
: l l \
Four and Five-year Terms.
Per Week. Per Week.
s d £ s d £ s d. £ 5. d
1st year . . . 28 09 219 6 310 218 6
2nd year . 39 10 4 2 6 4 5 0 4 1 6
3rd year N .. 52 16 510 0 513 6 5 8 6
4th year .. .. . .. .. 82 2 3 813 6 819 0 811 0
5th year .. . . . .. | 100 plus 3s. 3 0 1015 0 111 6 1012 0
Four-year Terms.—Apprentices Commencing
after the Age of 17 Years.

st year .. . o .. .. 32 [ 3 7 6 3 9 6 3 6 6
2nd year .. . . - .. 52 1 6 510 0 513 6 5 8 6
3rd year .. . . .. . 82 2 3 813 6 819 0 811 O
4th year . . . .. .. 100 plus 3s. 30 015 0 i1 1 6 1012 O

An employee who ia under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the
occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification,

Hours.
(k) The ordinary houra of employment of apprentices shall not in each workshop exceed those of the journeymen.

Overtime and Shift Work.
(1) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires,

No appreatice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, Determination or regulation applicable to him.

Payment by Resulis.
(m) An apprentice shall not work under any system of payment by results.

Lost Time.

(n) The apprentice at the end of the calendar period of any year in which he has actually given service to the maater
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent shall, for every day short of the eaid number of working days, and for every day of such absence,
serve ons day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been served. Provided that in calculating the extra time to be 5o served the apprentice shall be credited
with time which he has worked during the relevant year in excess of hia ordinsry hours.

Prohibition of Premiums.
(0} An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or it any person to pay or give any considerstion in the nature of a premium or bonus for the taking or binding of any
probationer or approntice. ) .
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A#tend, at T'echnical School

PR LIRS I SR 1 el

g ges or and presenting reports of satisfactory conduct shall be reimbursed

(p) A ti
all foes pmdr f)y them.
Annual and Sick Leave.

(q) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 15 and 16 hereof
reapectively.
FrMaLss AND UNAPPREFTIOED MALm JUNIGES.

4. (a) Subjeot to the exception hereinafter provided, the minimum rates of wages for adult and junior females and for
unapprenticed male juniors employed in ocoupations for which apprenticeship is not provided by this Determination shall be as
follows : — . :

WaeEs PER WEEK or 40 Houms,

Total Wage Payable—
‘Within* 20 Miles*
of G.P.0.,
— °Percentage of Additional Melbourne ; 10 ‘
Basic Wage. Amount. Mxil}e:eloof G;P;"(t)., At Yallourn. gtghgfctlgx;g‘a
. Warrnambool ; and
S
an
Distlx;l():sts.
8 d. £ s d £ s d £ s d
I.—Adult Females.
Under one month’s experience - o . B - 716 6 1 6 714 6
All others .. e . P . 5 16 0 \ 8 12 6. . 817 6 10 .6
11.—Junior Females.
17 years of age and under .. .o . 52 3 6 4 5 0 4 7 6 4 4 0
18 years of age v .. 62 4 0 5 1 0 5 4 0 5 0 0
19 years of age . .. .- 72 4 6 517 0 6 1 0 515 6
20 years of age .o e .. . 82 5 0 613 6 617 6 611 6
I1I.—Male Junior Labour,

Under 16 years of age . .. 24 20 212 0 213 6 211 6
16 years of age .. . .. .. 34 3 0 314 0 316 6 313 ¢
17 years of age .. .. . 46 4 0 5 0 0 530 419 0
18 years of age .. .. .. . 58 5 0 6 6 0 610 0 6 4 6
19 years of age - e . . 73 60 718 6 8 3 6 716 6
20 years of age .. .. .. . 88 70 911 0 916 6 9 8 6

* The percentages for junior females relate to the female basic wage, but, in all other cases, relate to the male basic wage.

Provided that the rate payable to any employee shall not, excluding the constant loading, be less than 20s.

The total wage shall be caloulated to the nearest sixpence, any broken part of sixpence in the result not exceeding threepence
to be disregarded.

The minimum rate payable to a junior female of any age or a junior male of eighteen years or more sach with less
than six months® experience under this Determination shall, until he or she has had six months' experience, be 10 per cent.
less than the amount represented by the percentage of the basic wage hereby presoribed for a junior employee of his or
her age and in addition thereto the constant loading prescribed for such an employee.

Provided that this sub-clause shall not operate to reduce the rates paid to any female smpioyee as from the beginning of
the first pay period to commence in August, 1942. .

B Prohibited Occupations.
(6) Junior employees shall not be employed :—
(i) If under the age of 16 years—
using electric aro or oxy-scetylene blow pipe ; or
(ii) If under 18 years of age— . .
die setting on power presses, or as operators of power driven guillotines,

Clauses, other than clauses 2 to 4 inclusive, of the said Determination shall remain in foroe.

By Authority: J. J. GourLEY, Government Printer, Melbourne.




