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VICTORIA

GOVERNMENT GAZETTE.
Published bp Authoritp.

[Kegisterea at the General Post Office, Melbourne, for tranamission by post as ¢ newspaper.]

No. 329] THURSDAY, MAY 15. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate the from beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour.

BOARDING HOUSES BOARD.

Clause 2 of the Determination published in Government Gazette No, 242 of the 6th March, 1952, shall be replaced
by the following clause :—

2,
APPRENTICES OR IMPROVERS.
Wages per Week of 40 Hours,
Males. Females.
—_— Percentage wa Pereentage .
£ zes  F Wages
Baslcn\\‘agc. Per Weck. n{:mgc:“\vi};c‘ Per Week.
s 4. s d.
18 years of age and under .. .. .. .. 45 95 6 51 8l 0
17 years of age .. - .. .. .. .. 52 110 o 60 95 6
18 years of age .. .. .- . .. e 59 125 0 , 63 100 ©
19 years of age .. - .- .. . .- 70 148 6 67 106 6
20 years of age .. .. . .. .. e 91 193 0 75 s o

PROPORTION (IN ANY PLACE).
MALES OR FEMALES.
Apprentices.

One apprentice to every three or fraction of three workers receiving not less than the minimum wage.

Improvers.
One improver to every four or fraction of four workers receiving not less than the minimum wage.

No. 329.-~4378/52.—PB1cE 3D.
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2.—continued,
OtuEr EmPLOYEES. WaieEs ez WEER or 40 Houms.
*Minimum Wage, without Board and Lodging.
Metropolitan District; the Citles of
Ballamt Bendlgo, Geelong,
West, All other Parts of Victorla.
. Wun-nnmbuol and of Newtown
and Chilwell, and the Boroughs of
Eaglehawk and Sebastopol.
Males. s d. 5. d.
Porter .. .. . cen . .. 229 ¢ 226 0
Head Waiter .. .. .. .. . . 239 0 236 0
Other Whaiters 229 0 226 ©
First Cook, where the ‘number of pemme employed in the
kitchen is eight or more .. 279 o 276 0
Five, six or seven .. .. .. .. .. 269 0 266 O
Three or four .. .. e . .. 251 0 248 0
Two or less 245 0 242 0
Second Cook, where the number of parsous amployod in the
kitchen is e)ght or more .. .. 261 6 258 8
Five, six, or seven. .. .. .. .. 251 6 248 6
Other Second Cooks .. .. .. .. .. . 239 0O 236 0
Sweeta Cook .. .. .. S 241 0 238 0
Grill, Relieving, or Assistant Cook .. .. . 239 0 236 0
Pantryman or Kitchenman .. . .. 229 0 226 0
Persons not otherwise provided for . .. . 220 0 226 O
. Females.
Housekeeper .. .. . .. .. .. 182 0 179 0
Laundress .. Lt . .. - 172 0 160 0
Housemaid, Parlourmazd or Genernl .. o - 168 0 135 0
Head \Valtmss e .. . .. N 172 0 169 0
Other Wajtresses .- . . .. .. 168 0 166 0
First Cook .. .. . o .. P N : 193 © 160 0
Second Cooks .. .. .. .. .. 187 0 18¢ 0
Sweets Cook .. L. . .. 188 © 185 0
Grills, Relieving, or Assistant Cook .. . .. 187 0 18¢ 0
Pantrymaid or Kitchenmaid . .. .. 168 0 : 165 ¢
Persons not otherwise provided for .. .. .. 168 © 165 0

* Except in the case of an apprentice or an improver, the minimum wage shall be, where the employer—
(a) boards the employes with three meals per day, 30s. per week less, or
(b) .+ ards and lodges the cmployee, 42s. per week less.

NOTE.—A copy of this Determination shall be displayed at or near the entrance of every establishment where the Determination
of this Wages Board applies,

Under the provisions of Sectfon 7 of the Factorles and Shops Act 1936 (No. 4481) every.employer of any employee fn any Boarding-
;Iwuse Is nla‘qglred to keep a time-book or other record in the prescribed form wherein each employes shall enter daity a record of the
ours worked. R -

Clauses, other than clause 2, of the said Determination shall remain in force.

Re Authority: J. J. GouRLERY, Government Printer, Melbourne
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No. 330] THURSDAY, MAY 15. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the -powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour.

BUTTER FACTORIES BOARD.

Clause 2 of the Determination published in Government Gazette No. 510 of the 17th May, 1851, shall bo replaced by
the following clause :—

2.
APPRENTICES OR IMPROVEES. JUVENILE WORKERS.
Wages per Week. Wages per Week,
Shift Workers. " Males. Females,
—_— Percen;- OrdL —_— ——
Percent- | Where & | Percent- | Wherea | 388 0 nary Percent- Pe1cent-
Basle ‘Workers. age of
f | S -d f Six-da; . 2 of
woof [Soevdayl age ol | SR | Wage ool | — | foale | —
Wage. | Worked, [ Wage. | Worked. Wage. \’V:sg:.
s d s d s d s d. s d.
Under 16 years - . .. . 59 125 0{ Under 16 years| &0 106 0 62 98 6
16-17 years .. . .. .. . 69 146 6| 16-17 years .. 56 118 8 70 111 6
17-18 ,, .. . .. .. .. 78 165 6| 17-18 ,, .. 69 146 6 78 124 0
18-19 .. 1100 + (214 O 98 208 0 88 186 6| 18-19 ,, .. 76 161 © 01 144 6
28, 19-20 ,, .. 89 188 6 99 157 6
19-20 ,, .. {100 4 | 226 6| 100 + | 222 6 99 210 O] 20-21 ., .. | 100 -+ }2i4 O Y00 + | 169 6
14s, 6d. - 10s. 6d. 2s. 10s. 6d.
20-21 .. | 100 + | 234 0| 300 + | 230 6 100 + | 220 O
22s. 18s. 6d. 8s.

- PROFORTION (IN ANY PLACE).
Males.
One apprentice to every three or fraction of three workers receiving

not less than 2458, per week.

One improver to every eight or fraction of eight workera receiving
not less than 245s. per week.

Females.

Oue apprentice and one improver to every three or fraction of three -
workers receiving not less than 189s. 3d. per woeek.

No. 330.—4381/62.—PRICE 3D.
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Orrer EmprLovEEs.

‘Wagea per Week.
Shift Workers,
1 Wi Ordinary
s&l:naux:i:y i Workers.
Week Is Week Is
Worked. Worked.
s d. s d. s d
Cream grader .. .. . .. .. .. . .. 275 O 272 0 264 0O
Milk grader .. - . ;. . N .. .. 274 O 271 0 263 0
Milk or cream tester .. .. .. . .. .. 274 0 271 © 263 0
Creamery manager .. . . .- . . 269 0 266 0 258 0
Milk or cream neutmllzer . . .. .. . 267 6 264 6 256 6
Foreman of shift or department or oasem plant .. .. .. .. 268 0 266 0 268 ©
Butter-maker .. e .. 274 0 271 0O 263 0
Re-worker and/or processor {not requmng n buttermakere certiﬁcate) Ve 259 O 256 © 248 0
Operators of any of the fa]]uwmg mnchmes, viz +—
Separator . . .. .. .. 260 0 257 0 249 0
Pasteurizer vn('rentnr, or deodonzer .- .. .. .. .. 260 © 257 0 249 0
Weighing machine . e 257 © 254 0 246 0
Filling machine for tinning of butter when butter hus not been milled .. 259 0 256 0 248 0
Filling machine for tinning of butter when butter has been mlﬂed . 258 0 255 0 247 0
Storeman or packer in butter canumg eﬂtabhshments . . . 268 0 255 0 247 0
Other atoreman or packers . . .. .. .. 257 0 254 O 246 O
Casein-maker .. .. . . 270 0 267 0 259 0
Asgsistant to casein-: maker, casein dr}ers, and m:l]ers .. .. .. 258 6 255 6 247 6
Cheese-maker .. . .. .. . . 274 0 271 0 263 0
Asgigtant to cheese- maker .. .- .. . .. .. 258 6 255 6 247 8
Cheese storehand . . . . o260 0 257 0 249 0
Male adult washing or stenhzmg cans or bottles .. .. . . 257 0 254 0 246 0
Operator of a fork lift truck . .. .. .. .. .. 259 0 256 0 - 248 0
All other adult males .. .. . .. . .. .. 256 0 253 0 245 0
All other adult females .. .. .. .. - - - .. . 188 3

Washers and/or cleaners of u,ﬂy enclosed vat or tank fitted with a man hole, the height of which compels reaching
overhead, shall be paid at the rate of 4s. per week in addition to their ordinary wage, whilst so engaged.

Clausges, other than clauso 2, of the said Detormination shall remain in force

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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No. 331] THURSDAY, MAY 15. (1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour.

CARETAKERS BOARD.

Clause 2 of the Determination published in Governmeni Gazeile No. 1084 of the 8th November, 1951, shall be replaced
by the following clause :—

2, IMPROVERS,

Wages per week of 40 Hours. _—

Percentage
0

Bastc Wage. ProPoRTION (in any place).

- 8. d. | QOpe improver to every worker rocoiving not less than 236s. 6d. per wook of 40 hours.
Under 18 years of age 52 110 0 . ]
18 to 19 years of age 85 138 0 | Nore.—The Bosard has determined that no apprentice shall bo taken in the trade.
19 to 20 years of age 81 171 6
20 to 21 years of age 96 203 6

OTEER EMPLOYEES.

Wages PER WEEK oF 40 HouUrs.

Within the
Metropolitan and Gee-
long Districts as - All Other Parts of
— defined 1n the Victorls where this
. Factorles and Shops | Determination Appiles
Acts and the City of
Warrnambool.
s d s d
Persons engaged weekly to take care of buildings which contain—
41 or more flats . .. .. .. .. .. .. .. 228 0 225 0
21 to 40 flats . .. .. - .- . . .. 224 0 221 0
20 or lesa flats .. ‘e .. .. . .. .. 222 6 219 6
Persons engaged weekly to take care of buildings which contain halls let for public enter-
tainment or for other purposes .. .. .- . . ' 219 0 216 0-
Other caretakers of buildings in charge of—
11 or more cleaners . . - N e s .. 258 (E 256 6
4 to 10 cleaners .. . .. - .. .. .- . 248 6 245 6
1 to 3 cleaners .. . .. .. .. .. .. .. 236 6 233 6
All others . .. .. .. . .. . e . 227 6 294 6

Clauses, other than olause 2, of the said Determination shall remain in force,

By Authority: J. J. GourLEY, Government Printer, Melbourne.
No. 331.—4382/52.—PgICE 3D.
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No. 332]

THURSDAY, MAY 15.

[1952

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE

FACTORIES AND SHOPS ACT 1934

(No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay

period to commence in May, 1952.

Dated at Melbourne, this
13th day of May, 1952.

H. N. JONES,

Acting Secretary for Labour.

CHARWORKERS BOARD.

Clause 2 of the Determination published in Qovernment Gazeite No. 1158 of the 16th November, 1951, shall be replaced
by the following olause:—
2.
Within the Mstro-
politan District and
the Geelong Distriet
as defined in the
TFactories and Shops
Acts and the
X Orders in Council |Elsewhere
Improvers Other Employeées. thereunder; the citiss in
(of Ballarat, Bendigo,| Victoria.
and Warrnambool,
. the boroughs of
Laglebhawk and
Sebastopoi and
within Mildura
and Qlppsland
Districta.
MALES. Percentage] ~ Por wook WagEs.* Por wook Per woek
of of f
WaiGES. Baslc Wage.{ 40 bours. Males. 40 1?0\m. 40 l:)l)uru
s d. s d. s d
Under 19 years of age . 64 135 6 Office cleaners or general cleaners in charge of —
19 aod under 20 years of age 15 159 0 11 or more office cleaners or general cleaners 256 6 253 6
20 years of age .. .- 87 184 6 4 to 10 office cleaners or gencral cleaners .. 249 6 246 ©
1, 2, or 3 office cleaners or general cleaners .. 238 0 235 0
PROPORTIONR. Qther office cleaners or general cleaners 220 0 226 0
[
Improvers.
One male improver to every five male workers receiving Per vrmek Por v:oeh
- o 0f
not less than 226s. per week of 40 hours. Femalea. 40 bour, 40 bours
Office cleaners or general cleaners in charge of — . d s d
FEMALES. 1:;'?;;“5: per ®ook 11 or more office cleaners or general cleaners 231 0 228 0
WaGES Basic Wage| 40 bours. 4 to 10 office cleaners or general cleaners .. 226 0 223 0
' . d. 1, 2, or 3 office cleaners or general cleaners .. 215 0 212 0
Uader 19 years of age 80 127 0 Other office cleaners or general cleaners 211 © 208 O
19 and under 20 years of age 93 148 0 N . .
v Where the employer requires the employee to reside on the
20 yoars of age " 100+8/8] 167 & premises, no deduction shall be made from the wages of such
PROPORTION. employee for rent, fuel or light.
Improvers. -
One femals improver g every ten female workers Note.—The employer shall supply all oecessary tools and
receiving not less than 211s. per week of 40 hours. materialy free.

Nore.—The Board has determined, in accordance with section 25 (1) of the amended Factories and Shops Act 1934, thatthe
proocess, trade, business or ocoupation is so unskilful that no person shall be taken as an apprentice,

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer. Melbourna.

No. 332.-~4388/62. —PRICE 3D.
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VICTORIA
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Published bp Authority,
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No. 333}

THURSDAY, MAY 15.

[1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this
13th day of May, 1952.

COMMERCIAL TRAVELLERS BOARD.

H. N. JONES,

Acting Secretary for Labour.

Clause 2 of the Determination published in Government Gazette No. 735 of the 2nd August, 1951, shall be replaced by the

following clause :—

2.

WEeERLY WAGES.

Town Travellers.

Country Travellers and
Tertitory Travellers.

Probstionary ‘Iravellers
Speciar Travellers
Other Travellers

4

d.
0
0
0

P
Lo ]
Gaoen

(See Clause 11 for Definitions.)

£ s d.

1410 0
16 10 ©
1510 0
An additional amount of £1 ahall
be paid to a Traveller required
by his employer to be away from
his home or headquarters for any
week-ond.

Clauses, other than Clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
No. 333.—4391/52,—PRICE 3D.
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No. 334] THURSDAY, MAY 15. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour.

MOTOR DRIVERS BOARD

Clause 2 of the Determination published in Government Gazelte No. 534 of 25th May, 1951, shall be replaced by the
following claunse:—

2. WacEs.
Apprentices or Improvers.

Apprentices. Improvers.
Wages
per Week,
(2) Improvers employed as drivers of vehicles in which passengers
s d. are being conveyed—
1st year’s experience as such .. 180s. per week,
Ist year's experience . .o .. 53 0 Thereafter .. . .. The rate provided in clause
2nd ,, » .- .. .~ 700 2 “Other Employeea
3ra » .- .- .. 870 for the class of vehicle
4th » R .- .. 102 0 driven.
And thereafter the minimum wage, (b) Other Tmprovers—
Whages por Week.
— Commencing Age—
!}: UY:g::. 18 Years, | 19 Years, | 20 Years,
PROPORTION,
One apprentice to every three or fraction of three s 4. s d, s 4. s 4.

workers receiving not less than the minimum wage. .

Ist year’s experience .. 70 0 87 0 (116 6 | 135 6

2nd » » . 87 0 116 6 136 6 ..

3rd ” " ..116 6 | 135 6 -

4th ” ” .. | 185 6 ..

And thereafter the minimum wage.

ProgoRYION

One improver to every seven or fraction of seven workers receiving
not less than the minimum wage,

No. 334.—4409/52.—D’ricE 3D,
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. OTEER EMPLOYEES.
(i) Vehicles Engaged on Regular Services.
(See Clause 13 for Definition of Vehiocle Engaged on Regular Services.)

Drivers of motor cars (including motor omnibuses, motor coaches, and charabancs) engaged on regular services— e d.
In which the licensed passenger seating capacity exceeds 18 persons - . .. 249 0*
In which the hcensed passenger seating capacity exceeds 13 but does not exceed 18 persona .. e .. 245 0O*
In which the li d ting capacity exceeds 7 but does not exceed 13 persnns .- .. .o 241 0
In which the licensed pa.ssenger seatmg capacity does not exceed 7 persons .. .. .. .. 239 0*

* These rates include a special war loading of 8s, per week,

{ii) Vekicles Not Engaged on Regular Services.
Drivers of motor cars (including motor omnibuses, motor coaches, and charabancs) not engaged on regular services—

In which the licensed passenger seating capacity exceeds 23 persons .. .. .. 244 0
In which the licensed passenger seating capacity exceeds 7 but does hot exceed 23 persons . .. 239 0
In which the licensed passenger een.tmg cnpa,cxty does not exceed 7 persons and the vehlcla plxes for pubho hire
upon the street .. . .. . . . . .. 233 0
All other drivers .. .. .. o . . .. .. .. - . .. 229 0
(iii) Drivers giving practical instruction in the drzmng of mechanwally -propelled vehicles.
Driver instructor .. . - . .. . .. - .- o262 0
(iv) Employees Not Provided for in (i), (ii), end (iii) kereof.
Conductors (mcludmg females) .. .. .. .. .. . .. .. . 234 0
Greasers .. e . e .. .. .. .. .. . .. .. 239 0O
Cleaners .. .. .. .. L. .. . o . . . .. .227 9
All others—
Males .. .. - . . . . .. . .. . . ..o227 0
Females .. .. .. .- .. .. .. .. .. . .. .. 170 0

(v) Additional Amounts Payable for Long Service with an Employer.

An employee who has been in the continuous service of an employer or any successor, or assignee, or transmittee of
such employer, shall, in addition to the rates herembefme prescribed, be entitled to receive as part of his ordmary wages,
smounts as follows :—

{(a) for drivers of vehicles on regular services—
After not less than two years, but less than five years of such service, an additional 5s. per week;
After five years or more of such service, an additional 10s, per week,

(b) drivers giving practical instruction in the driving of mechanically-propelled vehicles—
After one year or more of such service, an additional 10s. per week.
{¢) for all other employees—
After two years or more of such service, an additional 5s. per week.
Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLeY, Government Printer, Melbourne
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No. 335]

THURSDAY, MAY 15.

Factories and Shops Acts. T

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour,

SHOPS BOARD No. 7 (COUNTRY SHOP ASSISTANTS).

Clause 2 of the Determination published in Government Gazete No. 771 of the 10th August, 1851, shall be replaced
by the following clause :—

2. APPRENTICES OR IMPROVERS,

Whages per Week of 40 Hours.

Males. Females. PROPORTION,
(In or in Connexion with any Shop.)
Age,
Percentage Percentage
of of Female
Baslc Wage. [ Basic Wage. s d
15 years of age or under.. 30 63 6 33 52 6 Apprentices.
16 years of age .. .. 40 85 0 41 65 0 One male apprentice to every three or fraction of
17 years of age .. .. 51 108 0 49 78 0 | three male workers receiving not less than 245s. per
18 years of age .. - 64 135 6 60 95 6 | week of 40 houra,
19 years of age .. o 80 169 6 71 1n3 o One female apprentice ta every three or fraction of
20 years of age .. .. 99 210 0 83 132 0 | three female workers receiving not less than 170s.

8d. per week of 40 hours,
An indenture of apprenticeship presoribed by the
Board was approved on 20.12.1923. .

Improvers.

One male improver to each male worker receiving not
less than 245s. per week of 40 hours.

One female improver to each female worker receiving
not less than 170s. 6d. per week of 40 hours.

Provided that a female improver may be employed in
lieu of a male improver, or & male improver in liesu of a
female improver.

No. 335.—4431/52.—Price 3.
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UTdER EMPLOYEES.

Victoria Gazette

Wages Per Week of 40 Hours.

Males Feomales.
~hop assistant— s d s d.
In charge of a shop, i.e., the person for tho time being entrusted with the control or
superintendence of nshop notwithstanding he or she may be under the orders of a
superior who does not devote his or her whole time to supervmmg such shop—
(a) working singly .. . . . AN 271 6 236 6
(b) in charpe of one or more pqrsom 285 0O 243 6
In charge of a department, i.e., the person for the time bemg ontrusted with tho control
or superintendence of a departnmnt in which are employed two or more other persons
notwithstanding he or she may he under the orders of a auperlor who does not devote
his or her whole time to supervising such department .. .. 263 6. 192 0
Other shop assistants—
Betweun the ages of 21 years and 60 years .. . .. 245 ¢ 170 6
180 yoars of age or over . .. .. . .. 235 6
Packer or storeman . .. e .. .. .. . 237 ¢
Cartor driving horse- drawn vehiclo . . 236 0
Driver of motor vehicle with a carrying cu.pnu!y of not more bhun 2.3 :.wt .. 237 9
Driver of motor vehicle with a carrymg capacity of over 25 cwt. .. .. . 241 0
All others . . s s - . T . 237 0 .

+ This classification shall not apply in the vase of an employee 60 years of age or over who is in the service of an employer by
whom ho has been continuously employed for a period of at least three years. Such an employea shall be entitled to rcoeive the rate

preecribed herein for an employee between 21 and 60 years of age.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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No. 336] THURSDAY, MAY 15. ] [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour.

SHOPS BOARD No. 9 (DRAPERS AND MEN’S CLOTHING).

Clause 2 of the Determination published in Government Gazette No. 1088 of the 8th November, 1951, shall be replaced by the
following olause :—

2.
Apprentices or Improvers. Other Employees.
* Wages per Week of 40 Hours.
* Wages per Week of 40 Hours.
Females Employed 1 . Within th M e
D%?"m . 1%32}?%”'“ Other _ M ngtf:n wherover e
ngs, s
Prints, Silks, or Men's Females. Determinatios
Clothing Departments, appliea.
and Males.
s 4 g d.
Age. Per- Males.
P ta centage
of Baste Fe::fale Manager (other than department
Wage. Basic manager), i.e., 8 person entrusted
Wage. with the control or superintendence
of a shop, notwithstanding he
may be onder the orders of s
s d s d superior who does not devote his
whole time to the management of
Under 15 years of age .. 33 70 0 37 59 0 the said shop .. .- .. 269 6 266 6
At 15 years of age . 33 7 0 37 59 0 | Department manager, i.e.. & person
At 16 years of age .. 40 8 0 44 70 0 in control of three or more salesmen
At 17 years of age .. 51 108 © 654 86 O or ealeswomen 21 years of age or
At 18 years of age .. 84 135 6 66 105 © aver, notwithstanding he may be
At 19 years of age N 80 169 6 77 122 6 under the orders of a superior who
At 20 years of age .. 99 210 0 90 143 0 does not devote his whole tims to
the management of such depart.
ment .. o e . 269 6 256 6
Person in oharge of an order tailoring
establishment .. . ve 263 6 260 6

* The above rates fnclude & war loading of ¢s. per week In the oase of adult males and proportionate amounts for fotalas and all junlory.
No. 336.—4432/52.—PrICE 3D.
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Other Employees,

* Wages per Week of 40 Hours.

Outside
Apprentices or Improvers. M?éfo_
Within | {80
. e | District
politan | heTover
District. | pytermi.
natfon
applies.
PrOPORTION (in any Shop or Place). Males. s. d|s 4
Pattern-men, assemblers, or salesmen .. .. {249 0 (246 O
Canvassers, who are in any way conuected with the
sale of goods .. .. . .. 252 01249 O
APPRENTICES, Collectors who, in addition to their duties of collecting, .
- are in any way connected with the sale of goods 252 0 (249 0
Foreman packer or storeman, i.e., & person in control
Males. of four or more packers or storemen, notwithstanding
. he may be under the orders of a superior who does
One male apprentice to every three or fraction of three not devote his whole time to the management of
male workers receiving not less than 246s. per week of 40 such department .. .. . .. 248 6 [245 6
hours. Packers or storemen 244 0 (241 0
Porters “ 236 0 (233 ©
All others. .. . 249 0 (246 O
Females. Females.
: : Manageress (other than department manageress)—
o el sppzetie te ovry e o Fasion o e | e o (othr dhan s pron pravide o
40 hours. € » 0¢ P under (b) hereof) entrusted with the control of super-
: intendence of a shop stocking dress or Manchester
: : s . goods, drapery furnishing, prints, silks, men’s clothing,
w a.‘: na mfg::xdxr:nof%a&p?:::ﬁ::shlplé)zrzscrlbed by the Board or female wearing apparel, notwithstanding she may
13 ¥ : be under the orders of a superior who does not devote
his whole time to the managoment of the said shop |263 6 [260 6
{b) A person working singly or in control of not
more than three salesmen or saleswomen entrusted
. with the control or superintendence of a shop stocking
IMPROVERS. female wearing apparel, notwithstanding she may be
under the orders of a superior who does not devote his
One male improver to every male person receiving not less or her whole time to the management of the said shop 207 0 [204 ©
than 246s. per week of 40 hours. Department or section manageress— .
{e} in control of three or more salesmen or sales-,
Two female improvers to one female person" receiving not- women 21 years of age or over, in dress, Manchester,
Four female improvers to two female persons, | less than 171s. drapery furnishing, prints, silks, or men’s clothing,
and thereafter— 6d. per week departments, or section thereof, notwithstanding
One female improver to each additional female | of 40 hours. she may be under the orders of a superior who
person - does not devote his whole time to the management
of such department or section thereof .. .. {265 0 252 O
Provided that two improvers may be permitted where {6) In control of three or more saleswomen 2
a shop is operated by a male proprietor or manager as years of age or over in any other department, or
the only senior. section thereof notwithstanding she may be under
the orders of a superior who does not devote his
Provided further that one female improver in lieu of one whole time to the management of such department .
male improver or one male improver in lieu of one female or section thereof - . .. .. |194 6 {191 6
improver may be employed. Saleswomen selling goods usually sold in dress, Man-
chester, drapery furnishing, prints, silk, or men’s
clothing departments .. .. . .. 1248 0 (246 O
Other saleswomen or pattern women, or assemblers 174 6 (171 6
Packers .. .. . .. .. 217 6 214 6
Canvassers who are in any way connected with the sale
of goods .. e 174 6 |171 6
Porters o .. 217 6 1214 &
All others .. .. 17¢ 61171 6

¢ The above rates fnclude a war loading of 4s. per week in the case of adult males and propotrtionate amounts for females and all Juniora.

Clauses, other than olause 2, of the said Determination shall remain in force-

By Authority: J. J. GOourLEY, Government Printer, Melbourne.
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No. 337] THURSDAY, MAY 15. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 193¢ (No. 4275).

1, Henry Norman Jomes, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1952.

Dated at Melbourne, this . H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour.

NURSERYMEN’S BOARD.

Clause 2 of the Determination published in Government Gazetie No. 126 of the 2nd February, 1951, shall be roplaced by
the following clause :—

2.
Apprentices or Improvers. Other Employees.
Per Week of 40 Hours.
Per Week
Wages. Males. Females, Wages. © !‘{)gm.
Percentage Percentage
of __ of Female —_—
Basic Wage. Basic Wage.
s d s d. s d
16 years of age or unde 22 46 6 29 46 O | Propagators in charge of one or more employees
16 years of age NN 28 59 6 31 49 6 working under glass . - | 248 0
17 years of age . 39 82 6 46 71 6 | General nursery hands, i.e., persons engaged
18 years of age . 54 114 8 62 98 6| at budding, grafting, planting, potting, or
19 years of age . 64 135 6 77 122 6 ploughing .. . .- .. 237 6
20 years of. age .. 88 186 6 90 143 0 | Females engaged at pricking off seedlings or pre-
paring them for transit, picking flowers, picking
seeds, staking plants in pots, cleaning cuttings,
PROPORTION, or weeding . . N .. 159 ©
Nursery labourers .. .. .. .. 221 0
Apprentices.
One apprentice to every three or fraction of three workers
receiving not less than the minimum wage.
Improvers.
One improver to every three or fraction of three workers
receiving not less than 22ls. per week of 40 hours.

Clauses, other than clause 2, of the said Determination as amended on the 13th March, 1951, shall remain in force.

By Authority: J. J. GoURLEY, Government Printer, Melbourne.
No. 337..—4410/52.—Price 3p.
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No. 338] THURSDAY, MAY 15. [1952

Factories and Shops Acts.

DETERMINATIUN OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275). ’

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and jssue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,

13th day of May, 1952. Acting Secretary for Labour.

PAINT AND COLOUR BOARD.

Clause 2 of the Determination published in Government Gazeite No. 44 of the 23rd Januery, 1861, shall be replaced by
the following olause :—

2. IMPROVERS.*
e Bt | Ve vemsts PR RS Fh. | TR

a-d & d.

15 years of age .. 44 93 6 18 years of age R 48 76 6

16 years of age . 48 102 0 17 years of age .. 68 92 0

17 years of age . 58 123 0 18 years of age .. 69 109 6

18 years of age . 69 146 8 19 years of age . 80 127 0

19 years of age e 80 169 6 20 years of age . 95 151 0

20 years of age . 96 201 6

eNore.—The board has determined, in accordance with section 25 (1) of the Faclories and Shops Act 1934, that the
trade is so unskilled that no apprentices shall be taken in the trade.

PROPORTION (IN ANY PLACE).

Two male improvers to every three or fraction of three workers, and three female improvers to each worker of the
same gex receiving not lesa than the minimum wage.

No male under 15 years of age and no female under 16 years of age shall be employed at the trade.
No. 338.—4411/52.—Pr1ce 3p.
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OruEr EMPLOYEES.
Persons employed in preparing any kind of paint, varnish, enamel or colour, either wet or dry, or in manufacturing
white lead—

Per Week of 40 Hours.
— Adjustable Mff,ﬁ?.’m Total
Weokly A Weekly
Rate. Loading. Wage.
s d. s d. s d.
Employed in manufacturing white lead.
Employee engaged on lead filters . . 244 0
Employee engaged on carbonators o e - . . o o 243 ©
Employee engaged on lead dryers .. .. .. .. .. .. 242 0
Employee engaged on lead meltmg kettles . . . . o .. 241 6
General process worker .. .. . . .. .. 239 O
Al others .. .. .. .. .. .. . . .. .. 234 0
Elsewhere—

Varnish maker or natural gum runner .. . o e . 261 0 30 264 O
Qil boiler or burner or chemical colour maker .. .. .. .. 256 0 3 0 258 0
Tinter of paint, lacquer or enamel . .. . B .. 251 © 3 0 254 0O
Varnish maker’s assistant 240 0 3-0 243 0

Any person engaged on paint, enamel lacquer or putty mlxmg or grmdmg

machine, or kalsomine mixer or dry colour grmdmg machine eaustic washer,
lacquer solution or thinner maker .. . .. .. . 238 0 30 241 0
All other males .. .. .. .. .. .. . 231 0O 3 0 234 0
All other females .. .. .. .. .. .. e 160 9 3 163 9

Leadmg hand, i.e.,, an employee appointed to work under the supervision of a foreman, and who has three or more
male employees under his supervision, shall be paid not less than ten shillings per week in addition to the rates specified.

Clauses, other than clause 2, of the said Determination as amended on the 5th March, 195), shall remain in force.

By Authority: J. J. GourLEYy, Government Printer, Melbourne
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No. 339} THURSDAY, MAY 15. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issne the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour.

PASTRYCOOKS BOARD.

Clause 2 of the Determination made on the 2lst Febrﬁary, 1952, and in force on the 2lst February, 1952, shall be
replaced by the following clause:—

2. APPRENTICES OR IMPROVERS—MALR OR FrmMALE. (Exozpr TeoSe COVERED BY THR APPRENTIOESHIP AOTH.)
Wages Per Week of 40 Hours.

Commencing Age.
Experience. Under 17 Years. 17 Years and Over.
Percentage of Tota) Percentage of ‘Total
Basic Wage Weekly Rate. Baslc Wage. Weekly Wage. Overtimo—
d ) For overtime rates for Apprentices
s & v and Improvers, see clause 7.
First Year .. .. . 25 53 0 35 74 0
Becond Year . . 35 74 0 47 99 6
Third Year .. .. . 47 99 6 66 140 0
Fourth Year .. .. 66 140 0 90 181 ©
Fifth Year .. .. .. 90 191 © ..

Nore:—The Apprenticeship O insion has provided that after 19th October, 1938, no new improver shall be employed in the
Metropolitan District except with the consent of the Qommission,

PrororTiONATE NUMBER.

Appreniices.
One apprentice to every three or fraction of three workers receiving not less than the minimum wage.
An ‘ugsutul'e of apprenticeship has been prescribed by the Board.

Improvers,
One improver to the first three workers receiving not less than 264s. per week of 40 hours, and therenfter one improver to
every six additional such workers.

No. 339.—4412/52.—PRICE 3D.
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JuveNILE WORKERS.
Wages Per Week of 40 Hours.
Persons under 21 years of age (other than apprentices or improvers) employed as follows :—

Persons Engaged in General Work for the Whols of their Working Time.
Females Engaged Decorating
Christras and New Year Cakes.
- Males, Females.
Percentage of Percentage of
Percentage of | yreexly Wage. F Weekly Wage. F Weekly Wage,
Basic Wago. | TCUCY M g Wage. | o | Basio Wage. oy Taee
N s d. s d. s d.
14 years of age .. . .. . 26 55 0 .o ..
15 years of age .. . . 30 63 6 33 52 6 40 63 6
16 years of age .. . . 34 72 0 36 66 6 46 71 8
17 years of ago .. NN . 40 85 0 45 71 6 53 84 6
18 years of age .. - i 45 95 6 49 78 0 61 97 0
19 years of age .. . i 50 106 0 54 86 0 69 109 6
20 years of age .. . .. 59 125 0 58 92 0 6 121 0
Oreer EMPLOYEES.
Wages Per Week of 40 Hours.
—_— Weekly
Wage.
a d.
Fore-hand, i.e., a person who has charge of a bakehouse or bakohouses in adjacent buildings and employees therein 277 0
Single-hand, i.0., & person who has charge of a bakehouse or workroom with no pastrycook, ornamenter, or
ornamental worker under his or her charge .. . . .. . .. .. ‘. 272 0
Pastrycooks, ovenmen, ornamenters, ornamental workers, crumpet or muffin bakers e . .. .. 264 0
All other males .. ‘e . . - b e . .. . .. 226 0
Females engaged in general work . .. . N . . e .. .. 169 0

Jobbers, ie., pastrycooks engagel for aot more thin hlf the number of hours fixed for & wesk's work shall bo paid an
hourly rate ascertained by increasing the woekly rate prescribed for a pastryocook by 12} por cent., and dividing the result by 40.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GoUurRLEY, Government Printer, Melbourne.
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No. 340] THURSDAY, MAY 15. A [1952

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,

13th day of May, 1952. Acting Secretary for Labour.

PHOTOGRAPHERS BOARD.

Clause 2 of the Determination published in Government Gazelte No. 107 of the 30th January 1961, shall be replaced
by the following clanse :— :

2. Wacxs.
APPRENTICES OB IMPROVERS, OTrER EMPLOYXES.
Wages per Week. Wages per Week.
Per-
- chetfnge “g?g‘ Males, Females.
of Males. |pemate| Females.
Basie Basic
Wage. Wage. s d. e d.
Operator of a camera other than—
(i) An operator of an enlarging
’ s d s d camera, and/or
16 years of age or (ii) An operator making copy nega-
under. . .| 35 74 0 47 74 6 tives from flat originals—

17 years of age.. | 46 97 6| 56 87 6 *2] years of age .. .. 218 © 171 0
*18 years of age.. | 62 | 131 6| 69 109 6 *32 years of age .. .. 232 0 199 6
*19 years of age.. | 78 | 165 6 82 130 8 23 years of age or over .. 254 0 222 0
%20 years of age.. | 97 | 205 6| 94 | 140 6 | Artists colouring or working up - 233 8 168 6

Retouchers . .. . 237 6 174 6
PROPORTION. Printers or developers—
(a) Developing plates or films ex-
Apprentices. posed by amateurs, or
(6) Making, developing, or toning
One apprentice to every three or fraction of three contact prints from negatives
workers receiving not less than the minimum wage. made from plates or films
An indenture of apprenticeship prescribed by the exposed by amateurs, but not
Board was approved on 19th June, 1923. making, developing or toning
contact prints from copy
Improvers. negatives .. o B 237 6 170 0
Other printers, developers, and en-

Two improvers to the first two or fraction of two largers or operators making cop;
persons, and thereafter one improver to each additional negatives from flat originals . 237 6 183 6
person receiving not less than the minimum wage. All others (including spotters} . 231 0 160 0

» Provided that a person first entering the trade between the ages of 18 years and 21 years (both inclusive) shall be desmsd for the first two
years of service to be ons year less than his or her actual age, and may be paid accordingly.

Clauses, other than clause 2, of tho said Determination as amended on the 29th March, 1851, shall remain in force.

By Authority: J. J. GourLEYy, Government Printer, Melbourne.
No. 340,—4413/62.—PRICE 3D.
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No. 341] THURSDAY, MAY 15. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour.

PLASTER OF PARIS BOARD.

Clause 2 of the Determination published in Government Gazeite No. 113 of the 30th January, 1951, shall be replaced by
the following clause :—

2.
Improvers. Other Employees.
WacEs pER WEEK oF 40 Hougs. Waers per WEEK or 40 Hougs.
Emergency Emergency
Percentage Tota} Total
— of Basic | Adjistable Loadlte | weekly — Adjustable | Loading | weeily
Wage. adjustable), ago. adjustable), | Yage.
s d. e d. e d. s d. a d s d.
Under 17 years of age 48 102 © 2 9 (104 9 (a) ML EMPLOYEES.
17 years of age . 63 133 6 3 9 (187 3 | Calciner .. . .| 259 6 8 0 265 6
s, . .. 78 165 8 4 6 170 0 | Mechanical shovel attendant .. | 249 6 6 0 255 6
19, . . 93 [197 © 5 6 |[202 6 | Bagger .. .. .. | 245 0 6 0 |21 0
20 . .. 1100 + 3sl 215 O 86 0 (221 O | All others .. .. .. 1235 8 6 0 241 6
PROPORTION (IN ANY PLACE). (b) Gyrsum WORKERS.
Manager in charge of gypsum pit | 279 6 279 6
One improver to every five or fraction of five workers receiving | Gypsum raisers . .. 1225 6 226 6
not less than 241s. 6d. per week.

Clauses, other than clause 2, of the said Determination as amended on the 4th April, 1951, shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne,
No. 341.—4414/52.—PrICcE 3D,
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No. 342] THURSDAY, MAY 15. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1952.

Dated at Melbourne, this "H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour.

PLASTIC MOULDING BOARD.

Clauses 2 and 3 of the Determination published in GQovernment Gazetle No. 397 of the 19th April, 1961, shall be
replaced by the following clauses :~—

2. AFPPRENTICES OB IMPROVERS,
Wages per Week of 40 Hours.
Males. Females.
s d. [
Under 16 years of age .. 86 6 56 0 No female shall be employed until she
16 years of age . 87 9 66 6 attains the age of fifteon years.
17 years of age . 108 0 77 3
18 years of age . 140 9 08 8
19 years of age . 162 0 108 0
20 years of age .- 183 3 119 8
And thersafter the mini-
mum wage.
Proportion.

MALE APPRENTIOES.
One male apprentice to every threes or fraction of three adult male workers receiving not less than 225s. per week of

40 hours.
MarLx IMPROVERS.

Such numbers of improvers as shall not together with apprentices exceed, in the aggregate, one to every three or
fraction of three adult male workers receiving not less than 2258, per week of 40 hours.

FEMALE APPRENTICES.
Oune female apprentice to each adult female worker receiving not less than 184s. per week of 40 hours.

FEMALE IMPROVERS.

Such number of improvers as shall not together with apprentices exceed, in the aggregate, one to each adult female
wnrker receiving not less tgan 164s. per week of 40 hours.
{a) The number of adult females or adult males respectively employed at any given time shall be deemed to be
the weekly average number employed during the immediately preceding period of twelve calendar months,
For the purpose of ascertaining the proportion of improvers to male or female adults, there shall be a
weekly count, and any union official making an inspection of the books to ascertain such proportion shall
take the weekly average number of such male or female adults as the case may be, and the average
number of male or female improvers employed during the week in which the inspection is made.
(4) Notwithstanding snything hereinbefore contained, junior workers receiving the adult wage prescribed for the
class of work being performed by them, shall be counted as adult workers in calculating the proportion of
juniors, but, in calculating such wage, bonuses shall not be conmsidered as part of the wage.

No. 342,—4415/52.—PrIice 30.
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3. AporT MaLES. =

Wages per Week of 40 Hours.

. £ s d.
Plastic Section.
L. Operator on warming and/or mastiea.ting mill ., .. .- . o 111 o
2 Operator on mixing mill .. .. . .- 1119 0
8. Operator in charge of forcing or extmd.mg machine - .. . .. 1113 0
4. First assistant on Calender, 48 inches and over .. . .. . - 1115 6
5. First assistant on Calender under 48 inches .. e .. e 11 9 0
6. Operator in charge of Calender, 72 inches and under .. . . . 12 7 0
7. Operator in charge of Calender over 72 inches .. 1212 0
8. Plastic press operator, i.e., an operator of a press’ who is reqmred to exermse a d)scretlon
as to all or any of the following matters, viz., kmd or quant:ty of powdet, pressure,
temperature and time of curing . 12 9 0
9. Plastic press operator (other) .. .. . . . .. 1116 0

10. Process worker, ie., a person employed—

(a) as operator of mixing machines (other than those in item 2), ball and grinding
machines, laminating and impregnating machines, pelleting machines or
cutting machines ;

{b) in the powder room .. .. .. .. .. 1114 0

11. Employee engaged in any operation not set out above .. . . . 11 5 0

Casein Section.

12, Muchmlst ie., a person who is partly or wholly engnged in setting up and operatmg a lathe 12 9 ¢
13. Plastic press operator, i.e., an operator of a press who is required to exercise a discretion as ’

to all or any of the followmg mntters viz. :—pressure, temperature and time of curing .. 12 9 0
14. Plastic press operator (other) 1116 0

15. Process worker, i.e., a person engs.ged in the drymg room on aexd or formaldebyde bnths, on
all classes of cuttmg machines, drum sanding machines, trapping ms,chmes, pohshmg
machines, grmdmg machines, or injection machines . 114 0

16, Employee engaged in any operation not set out above .. .. .. . 11 6 0

ApoLr FEMALES.

Wages per Week of 40 Hours

£ s d

All adult females .. .. .. .- .. . .. .. 8 4 0

Claunses, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: J. J. GoUBLEY, Government Printer, Melbourns.



{2299)

VICTORIA

GOVERNMENT GAZETTLE.

Published by Anthoritp,

[Registered ut the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 343] THURSDAY, MAY 15. ‘ [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jomes, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1952,

Dated at Melbourne, this ] H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour

PORT PHILLIP SEAMEN’S BOARD.

Clanse 1 of Parts I, II, ITI, and IV of the Determination published in Government Gazette No. 29 of the 24th January
1952, shall be replaced by the following clauses :—

PART I

This Part applies to employees on Tug Boats including employees on craft controlled by The Melbourne Harbour Trust which
are generally engaged for 50 per cent. or more of their working time at commereial towing,

(Other than those employed by the Geelong Harbour Trust.)

1. (a) Waoes PER WEEX,
£ & d.
Fireman - .. . . .. . . .. . . .. 1218 6
A.B. N . .. . .. . . .o .. . .. 12 8 8

(6) Any person working inside a boiler or furnace, cleaning inside the casing of internal combustion engines, cleaning inside
oil tanks in motor vessels, cleaning tubes, uptakes, or smokeboxes where doors have to be opened, or cleaning bilges—1s. 6d. per
hour in addition to any other ordinary or overtime rate payable.

PART IL
This Part applies to employees on Pllot Ships.

Waiers PER WEEK.
1.

—_— Ordinary Wage, Bea-Going Allowance, Total Wage.

£ o d £ o d £ s d

Fireman .. . . . . . 11 0 6 117 0 1217 6
A.B. . . . .. . . 10 11 3 117 0 12 8 3
Ordinary Seaman .. . . - . g 810 1 80 10 16 10

No. 343.—4416/52.—PRICE 3D.
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PART IIL

This Part applies to employees on craft controlled by the Meibourne Harbour Trust, or on any other craft engaged
in dredging operatlons, except on craft controlled by The Geelong Harbour Trust,

Provided that any employee on any craft which iIs generally engaged for 50 per cent, or more of fis working time at
commercial towing shall be covered by the provistons of Part I. of this determination,

Waaes PER WEER.
i (a) Day Workers :—

£ s d.
A.B. . . .. .. V. . .. . . . .. 1118 0
Deck Hand .. .. .. .. - .. " . . .. ..o 11 90
Fireman .. .. .. .- . . .. . o .. .. 12 7 0
Greaser .. .. . .. . - .. . . . . . 12 8 0
Winchman .. . .. o . .. - . . . o 12 4 6
Coal Gang Hand . .. . - . .. 1118 0
Diver .. . . .. . .. .- .. 1418 0

Provided that any employee on a oraft which is regularly engaged for less than 50 per cent. of its working time at
commercial towing shall be paid at the appropriate rate prescribed in Part I of this Determination, with & minimum payment
for two hours on any day whilst so employed. .

(6) A Diver's Assistant shall be paid, whilst engaged as such, at the rate prescribed for an A.B. plus an allowance at
the rate of £1 per week.

(¢} Any person working inside a boiler or furnace, cleaning inside the casing of internal combustion engines, clearing
inside oil tanks in motor vessels, cleaning tubes, uptakes, or smokeboxes where doors have to be opened, or cleaning bilges—
ls. 6d. per hour in addition to any other ordinary or overtime rate payable.

(d) A coal gang hand shall receive the following additional allowances :—

(i} Hd. per hour during actual coaling operations ;
(ii) 8d. per hour, to be computed to the nearest half hour, when handling coal in bunkers of vessels.

(¢) Shift Workers.—A shift worker, irrespective of the shift on which he may be employed, shall be paid the appropriate
rate prescribed in sub-clauso (a) hereof plus 6 per cent. calculated to the nearest shilling. For the purposes of this Part of the
Determination a shift worker shall be deemed to be an employee who is ordinarily required to commence work before 7.25 a.m.,
or to finish after 4.25 p.m.

PART IV.
This part applles to employees on craft controlled by the Geslong Harbor Trust,

Waices pER WEEK.
1. (@} Day Workers :—

£ s d.
AB, .. .. .. . . . .. .. .- ..1118 ©
Deck Hand .. .. .. . .. .. .. .. . .11 9 0
Fireman . e . .. . . . . .. . 12 7 0
Greaser .. .. . .. . . . o . .- .12 8 0
Winchman ... .. - . .. .. .. .. e .. .12 4 8
Coal Gang Hand .. . . . .. . . .. .. .. 1118 0

(6) An additiona! amount of 1s, per week shall be paid to all persons employed as A.B's or Firemen to cover zhé
function of commercial towage. Such amount shall be payable for work done on all oraft irrespective of whether it is
engaged on such towage or not.

(¢) Any employee who holds a certificate as an A.B.,, or who produces evidence to the satisfaction of the Harbor
Trust Commissioners that he has been so classified, shall, irrespective of the nature of the oraft upon which he may be
employed from time to time, be classified and paid as such.

An oral examination shall be held after a qualifying period of not more than one year of service, to determine the
suitability or otherwise of any deckhand for classification as an A.B.

Should he so satisfy the Harbor Trust Commissioners he shall be classified as an A.B. and paid as such.

(d) A Coal gang hand shall receive the following additional allowances :—

(i) 13d. per hour during actual coaling operations ;
(ii) 9d. per hour, to be computed to the nearest half hour, when handling coal in bunkers of vessels.

(e) Shift Workers.—A shift worker, except one engaged as a watch and/or fireman-watchman irrespective of the
shift on which he may be employed, shall be paid the appropriate rate prescribed in sub-olause (a) hereof plus 6 per cent.
oaloulated to the nearest shilling. For the purposes of this Part of the Determination & shift worker shall be deemed to
be an employee who is ordinarily required to commence work before 8 a.m., or to finish after 4.456 p.m.

Clauses, other than clause 1 of Parts I, II, III and IV, of the said Determination shall remain in force.

By Authority: J. J. GOUuRLEY, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hercunder showing adjusted rates and prices to operate from the beginning of the first pay

period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour,

POSTERHANGERS BOARD.

Clause 2 of the Determination published in Government Guazette No. 82 of the 23th January, 1951, shall be replaced by
the following clause :—— .

2.
Percentage w Week of —
At or pihe | Otter Employes. WagesPer Weekor @ o
Wage.
s d. s d.
st six months’ experience 41 8; 0 Poaterhangers or Billposters . 232 0
B ”» » 47 99 6
3rd ”» ” 59 125 0
4th ” ”» 69 146 6
5th ”» " 73 155 0
6th " ” 9 167 6
PrororTION.
Apprentices.
One apprentice to every three or fraction of three workers
receiving not less than 232s. per week.
Improvers.
One improver to the first four or fraction of four workers and
thereafter one improver to every five or fraction of five
workers receiving not less than 232s. per week,

Clauses, other than clause 2, of the said Determination as amended on the 6th April, 1951, shall remain in force.

By Authority: J. J. GoURLEY, Government Printer, Melbourne.

No. 344.—4417/52.—PricE 3D.
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No. 345} THURSDAY, MAY 15. - [1952

Factories and Shops Acts.

‘DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secrctary for Labour,-in pursuance of the powers
.conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates-and prices
‘to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,

13th day of May, 1952. Acting Secretary for Labour.

RUBBER TRADE BOARD.

Clauses 2 and 3 of the Dotermination published in Government Gazette No. 398 of the 19th April, 1951, shall be
_ zeplaced by the following clauses:—

2. APPRENTICES OR IMPROVERS,

Wages per Week of 40 Hours.
- Males. Temales,
!
s d 8. d.
Under 16 years of age .. 66 6 56 0 Except in the fancy goods section no
16 years of age . 87 9 66 6 female shall be employed until she
17 years of age - 109 0 71 3 attains the age of fifteen years
18 years of age . 140 9 98 6
19 years of age . 182 0 109 0
20 years of age .. 183 3 119 6
And thereafter the mini-
mum wage. .
Proportion.

MALE APPRENTICES,

One male apprentice to every three or fraction of three adult male Workers receiving not less than 225s. per week of
-40 hours.

No. 345.—4421/52.—Price 3.
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MALE IMPROVERS.

Such numbers of i improvers as shall not together with apprentices exceed, in the aggregate, one to every three or fraction
of three adult male workers receiving not less than 225s. per week of 40 hours.

FEMALE APPRENTIOES.

Fancy Qoods Section.
Three female apprentices to every adult female worker receiving not less than 164s. per weok of 40 hours.

All Other Sections.
One female apprentice to each adult female worker receiving not less than 164s. per weok of 40 houcs.

FEMALE IMPROVERS,
Fancy Goods Section.

Such number of improvers as shali not together with apprentices exceed, in the aggregate, three to each adult female worker-
receiving not less than 164s. per week of 40 hours.

All Other Sections.

Such number of improvers as shall not together with apprentices exceed, in the aggregate, one to each adult female worker-
receiving not less than 16ls. 6d. per week of 40 hours.

{a) Except in the fancy goods section of the industry, the number of adult females or adult males respectively employed-
at any given time shall be deemed to be the weekly average number employed (exclusive of any female
employees employed in the fancy goods section of the industry) during the 1mmadmtely precoding period of
twelve calendar months. For the purpose of ascertaining the proportion of improvers to male or female.
adults, there shall be a weekly count, and any union official making an inspection of the books to ascertain.
such proportion shall take the weekly average number of such male or female adults as the case may be, and
the average number of male or femalo improvers employed during the week in which the inspection is made.

(8) Notwithstanding anything hereinbefore contained, junior workers receiving the adult wage prescribed for the clasa-
of work being performed by them, shall be counted as adult workers in calculating the proportion of juniors,.
but, in calculating such wage, bonuses shall not be considered as part of the wage.

3. ApULT MALES (OTHER THAN CABLE MaKRING).
P Wage: r Wi
| o o
£ s d
1. Employee engaged on any operation other than those set out hereunder .. .. .. - 11 5 0
2. 8ifter and/or drier of compounding ingredients .. . .. .. .. .. .. i1 7 0
3. Operator in charge of drying machine . .. .. .. .. Ir 9o
4. Weigher and/or assembler of compounds for mzxmg. culandermg. &c .. . .. .. 1112 0
5. Storeman and packer as defined herein not working in raw materials store .. .. .. . 11 9 0
54. Storeman and packer as defined herein working in raw materials store N . . . nmi o
6. Wrapper of goods made by wrapped process . .. .. .. .. .. 11 7 0
7. Operator in charge of lead-covered hose stripping machme .. .. .. .. . .o 1nm 9 0
+ 8. Operator in charge of hose-making machine (wmpped process) .. .. .. .. .. 11 o
8. Helper on hosa-makmg machine (Wrupped Pprocess) . .. . .. .. .. 11 9 o
10. Lesd-covering machine helper . .. . . .. .. . i 9 o
11, Operator in charge of lead- covermg machine (hosu) .. .. .. ee - .. N 1115 6
11a. Maker of vacuum-cleaner hose .. . . .. . .. .. . 11 11 ¢
12. Maker of wrapped hose by hand-made procesa : .. . .. 1118 ©
13. Dough mixer working on mill and/or enclosed mixor for solution or cement . N .. . 11 9 o0
14. Operator on washmg mill and/or grinding waste .. .. . i1 9 0
16. Operator on warming and/or m'umca.tmg mill a.nd/or reclaim reﬁnm& mill . 11 1L o
16. Operator on cracker mill .. . . .. .- .. .. . 1 9 o
17. Operator on mixing mill .. .. . . o . . 1118 o0-
18. Reclaimer or employee engaged on ucld ta.nk .. .. .. .. .. o .. 11 9 o
19. Employee on digestor machine .. .. .. . .. .. 1111 0
20. Spreader in charge of machine (not otherwise classnﬁed) . 1112 0-
21. Spreader of waterproof piece-goods for making garments u,nd/or spreader of rugs und/or prmters blankets
and/or bed sheeting . . .- 1L i8 9
22. Employee engaged on doublmg and/or chn.lkmg nnd/or pohshmg nud/or ambossmg .. . . 11 8 0
224. Operator employed on impregnating machine and/or pre-dipping machine .. 11 9 0
23. Operator engaged on motor, motor cycle, bicycle tube, and/or bicycle tyre makmg nnd/or joining (uot othet-
wise classified) 1 9 0
24. Operator engaged on motor, momr cycle, and/or blcyelc tube joint curmg .. 111 0
25. Operator building pneumatio tyre on flat and/or crown drum and/or on flat top core (exoludmg bxcycla tyre
and/or tractor or earth gmdsr tyro 24 inch diameter and over and/or aeroplane tyres 14 inch diameter
and over) . 1113 0
254. Operator bmldmg tru.cbor or earth gm.der tyre 24 inch diameter and over or aemplnne tyre 14 inch diameter
and over on flat and/or crown drum and/or flat top core 1115 6.
26. Operator building pneumatic tyre on core (excluding flat top core and/or blcycle tyre and/or tractor or earth
grader tyre 24 inch diameter and over and/or aeroplane tyre 14 inch diameter and over) . 1115 6.
2684. Operator building tractor or earth gmder tyre 24 inoh diameter and over or aeroplane tyre 14 inoh diameter
and over on core .. .. 1118 0
27. Inspector and/or examiner zmd/or t.yre tester .. .. .. .. .. . .. 1111 0-
8. Tester with water .. .. .. . 1 5 0
284, Operator employed on hand sklvmg machme m}ed m tyre comtructlon 11 7 0
288, Operator making endless bands or packets for motor, motor cycle, tractor, earth gmder, or a/eroplane t.yres 11 7 0
20, Weaver in charge of braiding machine and/or circular and/or flat loom und/ or knitting mnchme and/or operator
in charge of creels and/or other similar machines and/or winding wire 11 o
30, Operator in charge of cotton creels . .. i o
31, Cutter of treads and/or assembler of motor, motor cycle. aud/or blcycle treads by machine .. 1 9 0~
32. Maker of packing .. 1111 o
33. Operator on mat- cuttmg gulllotme, mntépunchmg process, mat,-buﬂing, a.nd/or s&ndmg machine . 11 it 0-
34, Deslgneé nnd/or maker of inlaid mats nnd/or inlaid ﬁoor mattmg (mcludmg punched mam)—
irst y mn 9 o
Second &nd third Vem' 11 15 6~
Thereafter .. .. .. .- 12 0 0-
35. Operator employed ﬁttmg solid Lym to whml (motor vehicle or othermse) .. .. PN .. i1 13 O
38. Operator employed fitting pneumatic tyre to rim and/or wheel . .. I 9 o
37. Operator on clicking press and/or sole-cutting machine and/or mechnmcally operated punchmg presa .- 11 11 0
37a, Operator lasting up leather shoes 1n 70
38. Operator on lathe and/or other power-dnven cuttmg ‘machine engagad in cuttmg off rmgs, W'\shers, aud/or
strips and/or buffing cylindrical rollers up to 3 feet in length 1M1 6
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ADULT MALES (OTHER THAN CABLE MARING)—continued.

R ‘Wages per Woek

of 40 Hours.

39. Operator employed on mechanical lathe fashioning hand-made mechanical a.nd/or surgxca] goods (mclud.mg £ s d.

buffing cylindrical rollers over 3 feet in length) . . . 1115 6
40. Operator on lathe engaged fashioning biased bowls .. .. .. . .. .. 1115 6
41. Operator dipping balloons and/or other dipped goods .. .. . . . . 111 o
42. Operator of rubber-thread cutting lathe .. .. 1113 o
43. Operator in charge of self-contained mould and/or heaterman in chuga of cunng pan and/or dry heater . 111 o
44. Helper on self-contained mould and/or curing pan and/or dry heater 11 5 0
45. Operator in charge of vulcanizing press, ‘more than 4 feet in length (including the bondmg of rubber to meta]

in the vulcanizing press) . 1115 6
48, Operator in charge of vulcanizing press, not more than 4 feet in length (mchtdmg the bondmg of rubber to

metal in the vulcanizing press) 113 0
47. Helper on vulcanizing pross, more than 4 feet in length (mcludmg the bond.mg of rubber to metal in the vul-

ca.mzmg press) 1111 o
48. Operator in charge of person euguged in the mouldmg of and/ or on Any opemtmn dxrecbiy connected with the

moulding of motor and/or motor cycle tyres .. 1118 O
49. Operator engaged in the moulding of and/or on any opemtxon du‘ectly connected with the mouldmg of motor

and/or motor cycle tyres and/or air bags “ .. . 1115 6
60. Operator in chargo of person engaged in making and/or mouldmg solid motor tyres .. .. .. 11 15 6
61, Operator engaged in making and/or moulding solid motor tyres N . .. .. .. 11 9 0
5la. Operator racking green motor tyres 1 7 0
52, Opurator engaged in mouldmg articles other than motror and /or motor cycle tyres and /or tubes and/or air

bags 1111 ¢
63. Moulder in chnrge other "than moulder engaged on motor and/or motor cycle and/or sohd tyre mouldmg 1113 0 ,
54. Operator in charge hand-making transmission conveyor and/or elevator belting . 1115 6
55. Operator engaged hand-making transmission conveyor and/or elevator beltmg . " .. 1112 ¢
66. Operator engaged on belt-making machine .. . .. .. .. 11 9 0
87. Operator laying mats, tiles, or rubber flooring .. .. .. 11 18 ©
58. Repairer of used motor and/or motor cycle tyre and/or tube and/or air ba, g . .. 11 18 0
59. Repairer of blemishes on new motor and/or motor cycle and/or bloycle tyre and/or tubes . .. il 11 o
60. Operator re-treading new tyres .. . . .. m 9 o
81. Maker of air bags with extruded material . . . .. .. . . 1111 0
62. Maker of air bags (not otherwise classified) .. .- .. . . .- .. 1118 0
62a. Operator buffing air bags .. .. 11 8§ 0
628. Operator of machine de- treadmg and/or pullmg sleeves or patches on new or used t res 1 7 0
63. Operator in charge of forcing machine (including operator in chargo of bead extruder and creel bead makmg

machine) . - 1113 o0
84. Operator in chargo of forcmg mnchme straxmng mbber . .o N . .. . 11 9 0
85. Operator in charge of textile cutting machine 1111 ¢
66. Operator of electric cutting machine {(other than cutter in the waterproof) or operator cumng "textile by

i1 9 0

hand

67. Operator engugad in the individual mzkag of surg-:ca.l ‘mechanical (uu:ludmg the bondmg ‘of rubber to metal
excepting as provided in items 45, 46, and 47 hereof) fuel tanks and/or sporting goods who designs, lays
out, cuts to shape, and/or builds up and is responsible for making complete article up to but not mcludmg

the sandpapering or curing or turning of the article 12 0 0

88, Operator engaged in the making of general surgical mechamca] (mclud.mg the bondmg of rubber to metal

excepting as provided in items 45, 46, and 47 hereof) fuel tanks or sportmg goods mcludmg mandrel and/or
drum-built belts . . 111 o
69. First assistant on culender 48 inches snd over .. .. .. . . .. .. 1115 6
70. First assistant on calender under 48 inches .. .. . .. .. .. 1 9 o
71. Operator in charge of calender 72 inches and under .. .o .. . .. .- 12 7 0
72. Operator in charge of calender over 72 inches . 1212 0

73. Table hand and/or machinist employed on sewing machines angnged in the munufucbure of wnterproof a.rtxcles
(other than articles of waterproof clothmgb 1116 0

74. Operator engaged in the process of sponge rubber made from latex or similar oomposxtxon on the followmg

class or classes of work —mlxmg, fmthmg, puurmg, stnppmg, tnmmmg, ingerter hydro, clennmg, or helng,
table hand .. . ni o
75. Storeman in charge of moulds .. . . - - - o o . 11 7 ¢
76. Operator engaged in mould burning .. .. .. .. .. .. .. .. 1 7 0

77. Operator engaged on sand-blasting—
(a) who operates from outside a properly-enclosed cabinet .. .. .. .. .. 11 9 0
[(2] ot.her .. .. .. .. .- 111 0
78. Operator joining and/or repmrmg fabric liners .. . .. .. .. .. .. 1T 70
79. Operator cutting raw rubber by machine or press .. .. .. .. .. i1 7 0
80. Operator of trans-stacker or swifter-lifter or other similar maobmes .. .. .. .. .- 1111 0
ApuLt Mares (CABLE Maxing}).

81. Operator engaged in any operation other than those for which a margin is fixed heteunder PN .. 11 5 0
82. Operator on mixing mill . . 1118 ©
83. Operator on warming and/or mastxcatmg mill snd/or recla,u:n reﬁnmg mill .. . .. . 1111 0
84. Heaterman in charge of curing pan and/or dry heater . . .. .. .. 11 11 0
85. Operator in charge of forcing machine .. .. .. .. .. . . 1113 0
86. First assistant on calender 48 inches and over .. .. .- .. . .. .. 1115 6
87. First assistant on calender under 48 inches .. .. .- . .. .. 1 9 0
88. Operator in charge of calender 72 inches and under . . - . . .. 12 7 0
89. Operator in charge of calonder over 72 mehes .. .. .. .. .. . .. 1212 0
90. Fine wiredrawing machine operator .. .. .. .. .. - .. 1 11 0
91. Medium wiredrawing machine operator .. .. .. . .. .. N .. 1111 0
92. Wiredrawing (tandem) machine operator .. .. o . e ‘e .. . 1111 0
93. Annealing furnace operator .. .. .. o . . .. .. .. 1111 0
94, Pickling plant operator o o = o .. NN . . . 11 9 0
95. Wire-winding machine operator .. .. .. .. .- .. .. .. .. 1 9 0
96. Fine wire-tinning machine operator . .. .. .. . .. .. . 11 9 0
97. Medium wire-tinning machine operator .. .. o . .. . .. . 1111 0
98. Assisting tinning-machine operator . . .. . . .. .. .. 1 ¢ 0
99, Bunching machine operator o s - o . . s 11 9 0
100. Stranding and/or armouring machme opemtor . 1111 0
101. Operator of cable-winding machine and/or rewmdmg ‘machine and/or Tubber rewmdmg ‘machine for cables 11 9 0
102. Lapping machine operator .. .. . .. . .. . 1111 0
0

103. Longitudinal machine operator .. . . .. . .. .. .. . 11 11
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ApoLT MaLES (CABLE MARING)—coniinued,

—_— Wages per Week

of 40 Hours,

£ s d.
104. Longitudinal machine assistant . .. .. .. it 9 0
105. Metal-braiding machine and/or horn gear bruldmg ‘machine and/or brmdmg machine operator . . .. 1 9 0
106. Laying up maohine operator . E . . - 1111 0
107. Laying up machine assistant . .. .. .. . . .. .. .. 11 9 0
108. Repairer of cables .. .. . . .. . - . - e 111 0
109. Spark testing machine operator .. .. . .. .. .. . . .. 1111 o
110. Tank test attendant .. .. .. .. .. .. .. . .. 11 9 0
111. Operator employed jointing oables e .. .. .. Ir1 0
112. Operator on waXing and/or compounding a.nd/or mpmgnat.mg machine . .- . .- i o0
113. Helper on waxing and/or compounding and/or u:upreg‘natmg machine . .. .. .. 1 9 0
114. Laoquering machine operator . - . - .. . 11 o
115. Laoquering machine helper - .. - . .. . . - . Ir 9 0
116, Lead press operator for cables .. . .. .. .. .. .. . .. 1115 8
117. Lead press assistant for cables .. .. . .. . .. .. .. 1 9 0
118. Lead stripping machine operator for ca.blea .. .. .. .. .. .. .. 1 9 0
119, Marking machine operator .. . .. . . .o e . . 111 o
120. Rubber slitting machine operator . .. . . - .. .. . 1111 o
121. Rubber slitting machine helper .. . . . . . .. . I 9 0
122, Taping and/or de-taping machine operator ‘e e .. o . .. .. 11 9 0
123. Inspector and/or examiner of cables .. .. .. . .. .. .. - i1 o

Apurt FEMALES.

—— Wages per Week of 40 Hours.

£ s d
All adult females .. .. . .. .. .. .. 8 4 0

Clauses, other than clauses 2 and 3, »~f the said Determination shall remain in force.

By Authority: J. J. GOoUrRLEY, Government Printer, Melbourne.
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No. 346] THURSDAY, MAY 15. | [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the power
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this ) H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour.

SADDLERY AND HARNESS BOARD.

Clauses 3, 5, ¢ and 7 of the Determination published in Government Gazette No. 728 of the 27th July, 1951, shall be
replaced by the following clauses :—

3. Waces Per WEEK.

Within 20 miles of G.P.O,
Molbourne ; 10 miles of
G.P.0. Goelong ; at
I Warrnambool and within
Mildura aod Glppsaland

Other Parts of Victoris.

Districts,
. £ s d. £ a d
Journeymen 12 12 0 12 9 o
. . 815 0 812 6

Journeywomen .. . .. .. . .

{n addition to the above rates the following shall be paid.

(a) Employees engaged in using offensive animal hair or similar offensive material in the saddlery and harness trado or
repairing harness of a dirty or offensive nature shall be paid 3d. per hour oxtra, where the foreman and the employce ngree
that sech hair and/or material is of an unusually offensive nature.

In the case of disagreement betweon the foreman and employce the employee or a shop steward on his behalf ehall he
entitled, within 24 hours, to ask for a decision on the employeo’s claim by the employer's industrial officer (if thore be ons),
or othorwise by the employer or the exccutive officer responsible for the managemont or superintendence of the plant concerned.
In such case a decision shall be givon on the employee’s claim within 24 hours of its being asked for (unless that time expires
on a non-working day in which cass it shall be given during the next working day), or else the said allowance shall bo paid.

(b) Female working on large machines (7-5, 45K, 7-27, or any similar class of machine, and Grummet), 3s. 6d. per
weeck extra on above rates.

No. 346.—4422/52.—PRICE 3D.
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APPRENTIOES~~AIALES.

6. {a) The probationary period of trainee apprentices or apprentices shall not exceed three months.
(6) The minimum rates of wage to be paid to apprentices or probationers shall be not less than the following :—

Wages Per Week.

Wighin 20 miles of G.P.0.
~ g Bl o
Warnambool ‘mg 'w"[‘thm Other Parts of Victorla.
Mildura and Gippsland
Districts, .
e d. s, d.
Five-year terms—
First year’s experience . .. .. .. .. . 63 6 62 6
Second year's experience .. e . .. .. .. 74 0 73 0
Third year’s experience .- e . .. .. .. 106 0 104 6
Fourth year’s experience ‘e . o . . . 169 6 167 0
. -Fifth year’s experience .. . .. .. . . 212 0 200 0
Four-year terms—
First year's axperience . . .. .. .. .. 63 6 62 6
Second year’s experience — . .. - . . 106 0 104 6
Third year's experience .. e .. . .. . 169 6 167 0
Fourth year's experience . .e .. e . . 212 0 209 0

(¢} Experience in this clause means actual experience whethur as an apprentice or otherwise, in any one or more of the
operations provided as apprenticeship operations.

(d) Except as otherwise provided minors may be engaged in the following occupations under contracts of apprenticeship
or trainee apprenticeship framed in conformity with this Determination :—(1) Riding Saddle Maker; (2) Harness, harness saddle,
bridle work, and strapping maker; (3) Cutting or clicking; (4) Whip and whipthong maker; (5) Collar maker. )

(¢) The period of apprenticeship shall not exceed four or five years including any period of experience in the ocoupation-
to which the minor is being apprenticed prior to entering into the indenture of apprenticeship.

(f) An employer especiailg qualified to teach apprentices may, with the consent of the Wages Board, employ a greater
proportion of apprentices to tradesmen than herein specified.

{g) Until further order any contract of apprenticeship nay contain the following provision :—

1i through lack of orders or through financial difficulties the employer is unable at any time to find employment
and training for an apprentice and if a transfer to another employer cannot be arrauged, the obligations and duties
imposed by the indenture may, with the concurrence of the apprentice and his guardian, be suspended for a period agreed
upon, or if no such agreement is arrived at may be cancelled by the omployer. The onus of proof of ciroumstances
justifying such cancellation shall be on the employer.

(4) Any apprentice who cannot complete his full term of apprenticoship before reaching his twenty-second birthday may by
agreement with his master serve as an apprentice until he reaches the age of twenty-three years.

(£) All wages shall be paid without deduction for specified holidays or for unavoidable absences through sickness to the
number of forty hours of working time per annum.

(J) The apprentice at the end of the calendar period of any year in which he has actually given service to the master upon
less than the ordinary working days prescribed in this Determination, or in which he bhas unlawfully absented himself without
the master’s consent shall, for every day short of the said number of working days, and for every day of such absence, serve
one day, and the calendar period of the succeeding year of his service shall not be deemed to bogin until the said additional
day or days shall have been served.

(k) The ordinary hours of employment of apprentices shall be the same in each workshop as those of the journeymen.

- (1) An apprentice under the age of eighteen years shall not be liable to work overtime unless he so desires.

(m) An apprentice shall not work under any system of piecework,

(n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require or
permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice. .

(0) Tools of Trade :~—All tools of trade necessarily required by an apprentice in the learning of his trade shall be

supplied by the employer of the apprentice. Such tools of trade shall remain the properly of the apprentice on completion
of his indenture.

JUN1OR WOREERS—MALES.
6. (@) Junior workers may be employed at the following rates of pay :—

Wages Per Weak,

Within 20 miles of G.P.O.
Melet.)lgnE B IIO mllescol
.P.O. Geslong; al .
Wartgamboo) ang lthlal Othor Parts of Victoris,
Mildura and Glppsland
Districta,

s d. s, d.
Under 16 years of age .. .. .. e .. . .. .. 63 6 62 6
168 and under )7 years of age .. .. .. . .. .- .. 85 0 83 6
17 and undor 18 years of age .. - . . - .. . 106 0 104 6
18 and under 19 years of age .. . . .- . . .. 127 0 125 6
19 and under 20 years of age .. ‘e .. .. . .. .. 169 6 167 0
20 and under 21 years of age .. . .. .. .. .. .. 212 o 209 ©

{&). The propartion of junior workers and apprentices allowed shall be :—

MALE EMPLOYEE RECEIVING AT LEAST JuxrorR WORKERS INCLUDING
ADULT MaLE Basio WaGE. APPRENTICES,
1 . .. .. .. .. . 1
2 to 20 . . . . o 1 for every 2 such male employees
Over 20 .. .. .. .. e A further 1 for every 3 such. male employces over 20,

In computing the proportion under this sub-clause the number of such male employec: employed for the whole of the
previous six months shall be taken.
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JuxioR WORKERS—FEMALES.
7. Female junior workers mey be employed at the following rates of pay:—

Wager Per Week.
Within 20 mlles of G.P.O.
Melbourne ; 10 miles of
- Wariaimibool and within| Other Parts of Victorts.
Mlldura and Glppsiaud
Districts.

a . x d,
Under 16 years of agoe .. . . . . .. .- 63 6 62 6
16 and under 17 years of age . ve . .. . . 6 8 0
17 and under 18 years of age . - . . .. .. 9 6 89 ©
18 and under 19 yoars of age . . e e . 102 0 100 0
19 and under 20 years of age . . . e . . Hr 6 108 6
20 and under 21 years of age . - . . . . 138 6 136 0

and thereafter the minimum wage preseribed for adult females as adjusted from time to time for the olass of work which they
are doing, provided, however, that a junior female, after four years’ experience in the industry covered by this Determination shall
be paid the full adult female rate prescribed in clause 3.

{(a) For the purposes of this clause ‘' experience "’ shall mean any form of employment in this induatry.

{4) Employers who wilfully employ juniors without taking into account previous experience shall be guilty of s breach
of this Determination.

(¢) The proportion of female apprentices and/or junior workers shall not exceed two to one adult femaie receiving the
minimum wage.

Clauses, other than clauses 3, 5, 6 and 7, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne
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No. 347] THURSDAY, MAY 15. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry .Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,

13th day of May, 1952. : Acting Secretary for Labour

RABBIT PROCESSING BOARD.

Clauges 2 and 20 of the Determination published in Gorernment Gazette No. 1025 of the 25th October, 1951, shall be
replaced by the tollowing clauses i—

3. Wages PER WEEK oF 40 Hours.
Apprentices or Improvers. };gsf:‘asleg:f Total Wage.

% s d. s d.
Under 16 years of age .. .. . .. .. o .. o 42 89 0
16 years of age .. .. .. .. .. .. .. .. .. 57 121 0
17 years of age .. = o .. . e - . i 69 146 ¢
18 years of age .. .. . .. .. e . .. .. 90 191 0
19 years of age .. .. . . . o N .. .. 100 4+ 29 © 241 0
20 years of age .. . o . i . . «e . 100 + 35 6 247 ¢

PROPORTION.
Males and Females
One apprentice or improver to every four or fraction of four adult workers.

" . ‘Total
Other Imployees. Ordinary \Wage,

’
‘ £ s d
Rabbit skinners or boners .. .. .. .. .. .. ‘e .. .. .. 1411 0
Grader who grades for the export trade .. .. .- .. .. .. .. 14 16 6
Females washing, processing and/or packing rabbits .. .. .. N .. .. 14 2 6
All others .. .. .. .. .. .. .. 4 2 ¢

PIECEWORK.
20. The lowest piccework prices payable to any person engaged in the following kinds of work shall be:—
Skinning rubbits (heads off) 6s. 4'6d. per 100
Skinning rabbits (heads on) 8s. 4-5d, per 100

Skinning hares .. . .. .. R .. .. .. .. .. 24s.10-1d. per 100
Boning rabbit or bares (including washing weighing and taking in and out of chamber} .. 2.6925d. per lb.

Clauses, other than clauses 2 and 20, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
No. 347.—4418/62.—PRICE 3D.






(2313]

VICTORIA

GOVERNMENT GAZETTE.

Published bp Authority, ‘

{Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.)

No. 348] THURSDAY, MAY:15. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION .21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Normar Jones, Acting Secretary for Labour, in pursuance af the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour.

RETAIL DAIRY BOARD.

Clause 2 of the Determination published in ‘Goverment Gazette No. 694 of the 19th July, 1951, shall be rei)laced by
the following clause :— .

2.
TImprovers. : Other Employeen.
Wages Per Week of 40 iours. Wages.*
. . Per Week of 40 1kours.
Shift Workers. All Others,
8hift
. —_ Workers. All Others.
Percentage R . Per(‘e?tﬂge Amount, —
mount. ol ount. . "
Basic Wage. Basic Wage. \\“g:gé;f \‘x\ ?121;1,
s d. s d. 8. d. s d.
Under 16 years .. .. I 50 *106 © Manager .. . .. | %268 6 *255 6
16-17 years . . . 58 | *123 0 | Foreman .. . .o *261 6 | *260 6
17-18 years .. . o 66 *140 0 Operator of—
18-19 years . 84 *178 0 75 *159 0 Pasteurizer .. .| *247 8 *236 6
19-20 yoars . 92 *195 0 84 *178 0 Separator or milk cooler .. | *242 6 | *231 8
20-21 years . 98 *208 0 90 *191 0 Washer or sterilizer of cans or
bottles .. .. | %242 6 *231 6
All others .. .. | *241 8 *230 6
PROPORTION (IN ANY PLACE).
Wales.
One improver to every eight or fraction of eight workers

receiving not less than 230s. 6d. per week of 40 hours,

* Adult employees whose usual hours of duty extend over six days per week shall receive in addition to their usnal
weekly wage prescribed in this Determination ap additional 11s. 6d. per week ; provided that improvers whose hours of duty
are similarly extended shall receive pro rata the additional amount preseribed herein for adults.

* An additional amount of 208. per week shall be paid to all employees provided-—

(i) that this amount shall not be paid to any employee who absents himself from work without reasonable excuse
on any day he is so required to work; and

(ii) sub-clause (i) hereof shall not apply to the rostered- day off or to an employee who is abseni on sick leave
pursuant to clause 11. -

Note.—The Wages Board has determined in accordance with section 26 (1) of the Factories and Shops Act 1934 that
this trade is 8o unskilled that no person should be taken as an apprentice to it.

Clauses, other than clause 2, of the said Determination shall remain in foroce.

By Authority: J. J. GoURLEY, Government Printer, Melbourne,
No. 348.—4419/52, —PRICE 3D.
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No. 349] THURSDAY, MAY 15. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the power
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour.

ROAD PATROLMEN’S BOALD.

Clause 2 of the Dotormination published in Government Guzeite No. 486 of the 4th My, 1951, shall be replaced by
the following clause :—

2. Wacges per WEEK or 40 Houns.

£ s d.

All employees covered by this Determination .. - . s - .. .. .13 4 0

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government -Printer, Melbourne.
No. 349.—4420/62.—PricE 3D.
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350]

THURSDAY, MAY 15.

[1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the followma adjusted Determination of the Wages Board
referred to hereunder showmg adjusted rates and prices to opemtc from the beginning of the first pay

period to commence in May, 1952.
Dated at Melbourne, this
13th day of May, 1952.

H. N. JONES,

Acting Secretary for Labour

SALTWORKERS BOARD.

Clause 2 of the Determination publishcd in Government Gazette No. 102 of the 30th January, 1851, chall be replaced by

the following clause :—

WagEs,

Other Employoes (Day Shifts).

2. (a)
(s) Apprentices, Improvers or Juvenile Workers
{Day 8h
Percentage { Amount Per
Males, of Week of
Basic Wage.| 40 Hours,
s d.
14 years-of age 29 61 6
15 years of age 36 76 6
16 years of age 45 95 6
17 years of age 58 123 0
18 years of age 73 155 ©
19 years of age 89 188 6
20 years of age 100 plus | 217 0
bs.
Percentage | Amonnt Per
. Females, of Female Week of
Baslc Wage.| 40 Hours.
-8 d.
16 years of age 34 54 0
17 years of age .. 38 60 6
18 years of age 47 4 6
19 years of age 57 90 6
20 years of age .. 69 109 6

Apprentices or Improvers.
PrororTION {in any place).

One apprentice to every three or fraction of three
- workers receiving not less than the minimum wage.

One improver to each worker rceeiving not less than
the minimum wage.

Juvenile Workers.

Definition.—A juvenile worker is a_ person under 21
years of age employed at cleaning, branding, moving,
weighing sewing-up bags, or pressing salt.

Mauxe.
Per Weok
a——— of 40
Hours,
Fmpl Eed at any work, gathering, bagging, loading, or
ing salt in oconnexion with: (A) Salt lakes;
fB) Salt production works :— s d.
Foreman—i.e., one who has the control of more than
six men 250 6
Leading Hmd-le, one who bos (even chough he
may be under the direction of a Foreman) the
control of and is responsible for the work done by
not less than three men . . 243 ©
Truckman or brakeman—
(a) Power trucks . . . 242 0
{6) Horse trucks or wagons .. . . 237 0
Operator of mechanical salt excavator 256 0
Operator of mechanical harvesting machine and/or
caterpillar mounted conveyors working in oon]unct,lon
therewith 244
Plate layer in oharge of the laymg down nnd/or repalnng
of permanent line 243 0
Employee in charge ereoting md/or repmrmg rongh umber
work on out works, excludmg construction of sny
building 248 ©
Asgistant erecting and/or repmnng rough timber work on
out works, excluding construction of sny building . 243 0
Salt loadera from stacks .. 240 O
Employees in charge of movement “of ses water and
engaged in preparation of brine .. - .. 240 ©
Thatcher of salt stacks . . 240 0
Stack builder, where hanical atackers are used . 240 0
All others .. . . .. .. .. 237 0

No. 350.—4423/52.—PRicE 3D.
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WacEs—continued,
(a) Apprentices, I(l?)‘;.ryovsef m(;; Juvenile Workers Other Employees (Day Shifts),
MarEs,
Por Week
— of 40
Hours,
Shed and Factory Hands.
Persons employed treating, orushing, or refining salt :— s d.
Shed hand in charge of seven or more men .. . 250 0
Shed hand in charge of six or less men . .. 243 0
Shed hand who ie roquired to stack = . 237 0
Shift Foreman—
s In charge of & wet and dry plant .. .- 258 0
In charge of a dry plant .. .. .. 250 0
In charge of a wet plan . .. .. 250 0
Millwrights - .. . . .. 250 0
Hydro Operator .. .. . . .. 240 6
Tutosal Overator, i.e., an employee responsible for mixing 235 6
All Others .. .. . . .. 234 0
By-products Sectton.

Employee in charge of one or more employees operating

by-producte plant, i.e., extracting products (other than

salt) from sea water or from natural brines and bitterns
and treating such products “ .. .. 244 6

Employee operating by-products plant, i.e., extracting

X products (other than salt) from sea water or from
jd natural brines and bitterns and treating such products 243 0
All others .. .- .. .. e 237 0

FEMALES.

All Adults = T . .. .. 159 0

(#) Employees on shifts commencing in the afternoon or at night shall receive the wages provided in sub-olsuse (a) with the
addition of 7§ per cont. for afternoon shift workers snd 10 per ceut. for night shift workers.

Clausos, other than clause 2, of the said Determination, as amended on the 6th March, 1951, shall remain in foree.

By Authority: J.J. GOURLEY, Government Printer, Melbourze.
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No. 351} THURSDAY, MAY 15. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Aéting Secretary for Labour, in pursuaunce of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the heginning of the first pay period
to commence in May, 1952.

‘Dated at Melbourne, this H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour.

SAND PIT BOARD.

Clauso 2 of the Determination published in Government Gazette No. 110 of the 30th January, 1951, shall be replaced by the
fol'lowing clause:—

Waaes,
2.
Apprentices and Improvers. Other Employees.
—_— Percentags off Wages Per Wesk _— W.ges Por Woek
Basle Wage. of 40 Hours, Bours.
LA e d. . d
Under 18 years of age .. 31 65 6 Leading hand in charge of four or more employees 223 0
16 years of age - 40 85 0 Powder monkey employed in nnd pit .. 225 0
17 .o .. 49 104 ¢ Nozzleman .. . .. 216 0
18 »w oo . 58 123 0 Ploughman .. . . .. .. 216 ¢
19 » o . 68 144 0 Tipman . . .- .. . 216 0
20 w s .. 77 163 0O Scoopman .. .. .. . e 216 0
Shoveller .. . .. .. . 216 0
PROPOBTION. Shaft sinker . . . . 223 0
(Within any factory or place). gneumatlc plckma.n . . .. . 221 0
: umperman . . . .. . 221 ©
Apprentices. Pickman .. - - . .- 216 0
One apprentice to every three or fraction of three workers | Drivers—
receiving not less than the minimum wage. One horse .. - .. - 215 0
An indenture of apprenticeship prescribed by the Board Two horses - . .. . 2i8 0
was approved on 18th June, 1824. Three horses . 221 0
Motor vehicle lmvmg maker's capaclly of—
Improvera. 25 cwt. or less .. . 221 0
Oupe improver to every five or fraction of five workers Over 25 cwt., but not over 3 tons . 225 0
receiving not less than the minimum wage. Over 3 tons, "but under 6 tons o 228 0
All others .. . .o .. .- 212 0

Clauses, other than clause 2, of the said Determination as nmendeq on the 28th March, 1951, shall remain in foree,

By Authority: J. J. GoURLEY, Government Printer, Melbourne.
No. 351.—4424/52. —PRICE 3D.
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No. 352] THURSDAY, MAY 15.

[1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hercunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
13th day of May, 1952. Acting Scerctary for Labour.

SAUSAGE CASINGS BOARD.

Clause 2 of the Determination published in Government Qazette No. 24 of the 18th January, 1952, shall be replaced by
the following clause :—

2. Waaxs,

Juvenile Workers.

- Per Week of 40 Hours,
e Female Juventles ’ All Other
Employed at Selecting, Juvenile Workers.

. P"“l';’:ﬁf anl; sl:?mola s d. Pereentag:g ;:f‘ Basic | s d

16 years of age or under . - 78 124 0 58 123 0

17 years of age .. .. .. 99 167 6 4 167 o

18, ’ .. .. . 100 + 23s. 182 © 91 193 o

1M, Vs .. .. .. 100 + 44s. 203 © 100 -+ 8s. 220 o0

20 |, " .. . .. . Adult female rate 100 + 44s. 256 0

Per Week of 40 Hours.
— . War Loadlog Ly
. Weekly Rate. | (Non-adjust- otal Weekly
eekly ¢ m:meyj.m Wage.
Other Employees, s d. s d. s d.
Females employed at selecting .. .. 230 0 4 0 234 0
Other persons employed at casing factories .. A . . .l 288 0 4 0 202 0
‘Wages per Day.
Monday to Friday, {nclusive.
W
Daily Rate, ~ Iﬁ'n“d 28 Total Dally
Adjustable). Wage.
s d. d. s d.
Pullers-off and strippers . 67 T} 93 58 4t

Clauses, other than clause 2, of the said ‘Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melhourne.
No. 352.—4425/52.—PRICE 3p.
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No. 353] . THURSDAY, MAY 15. : [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issuc the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour.

SEWAGE DISTRIBUTION BOARD.

Clause 2 of the Determination published in Government Gazeite No. 95 of the 30th January, 1951, shall be replaced
by the following clause :—

Waces Per WEEE.

£ s d.

2, (a) Leading waterman .. .. .. .. .. .. . . . .o 1217 0
Waterman .. .. .. .. . e .. . .. . " 12 6 0
Groundsman .. o . . .. e ' e . . . .o 12 6 0

Maintenance Work.

Ganger (i.e., 8 man in oharge of over six men} .. .. .. .. .. . .21 o
Leading hand (i.e., a man in charge of from three to six men) .. .. .. . .12 50

All others .. . . .. . .- .. . . . .. 1116 0

Maintenance work includes operations in areas used for sewage disposal on carriers used for the conveyance of sowage,
and on drains used for the conveyance of effluent.

(6) An employee engaged on continuous shift work shall, in addition to the appropriate rate fixed above, be paid a
loading at the rate of 10s. per week. Provided that for shift work done on a Saturday he shall be paid at the rate of
time and one half of the appropriate rate fixed above.

(c) (i) Where an employce on maintenance work is required to do work of an unusually offensive nature in
grass filtration or pasture areas, entering or cleaning out sewage distribution or effluent channels or digestion tanks or
septic tanks, he shall be paid a disability rate of 13s. per week or 2s. 7d. per day in lieu of the disability rate for his
classification as prescribed in clause 16 with o minimum of two hours on any one day. The decision as to what constitutes
work of an unusually offensive nature shall be made by tbe Resident Engineer, if necessary after consultation with an
employee member of the Wages Board on the job.

(ii) Where an employee in any of the above classifications is required to enter and manually remove sludge from
sedimentation tanks, or syphons, he shall be paid a disability rate of 35s., per week or 7s. per day in lieu of the disability
rate for his classification as prescribed in clause 18,

Note.—The Wages Board has determined in accordance with section 25 (1) of the Faclories and Shops Act 1934,
that the trade is so unskilled that no person should be taken as an apprentice in the trade.

Clauses, other than clause 2, of the said Determination as amended on the 28th March, 1951, shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
WNo. 353.—4426/53.—PricB 3D,
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No. 354] THURSDAY, MAY 15. B [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factorics and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hercunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,

13th day of May, 1952. Acting Secretary for Labour.
SHOPS BOARD No. 1 (BOOT DEALERS).

Clause 2 of the Determination published in Government Gazelte No. 1159 of the 16th November, 1951, shall be repluced by
the following clause :—
2,

Apprentices or [mprovers, Other Employees.
Wages per Week of 40 Hours. Wages per Week of 40 Hours.
Males. Females. Within the Metro-
pfg:‘&gg:t"}“; Al other parts
Rt AL
— o centdee - Geggts Yo | 1 Tenuatin
of Baslc Female - of Newtown snd -
Wage. Basle Chllwell.
Wage.
s. d. s d.
Under 16 years .. 30 63 6 34 54 0 Mavzs. s d. s d.
T . 47 9 6 45 71 6

ig ?Zﬁ:: . . 03 {133 6 55 87 6 | Monagerofa shop or head salesman,
18 years .. . 80 | 169 8 64 102 0 i.e., the principal employes in any
19 years .. . 96 | 203 @ I 119 © B?OP.dbmch shop, or boot mlnli_/gr
= . 25 0 85 13 shoe department in any establish-
20 years 10(;3;:‘115 25 ’ 50 ment in which are sold goods other
Provided that any apprentice or improver withont previous ;Zzgit%;):i:g}gggz :;z;tb(ie:;:!;:;
experience entering the trade at 17, 18, 19, or 20 years of age may be the orders of another person who
paid for his or her first year's service 124 per cent. and for his or her does not devote his whole time
second year’s service 10 per cont. less than the rates fixed above. to the supervision of such shop,

branch shop, or department .. 274 O 271 0

PROPORTION (IN ANY SHOP OR PLACE).

APPRENTICES. Salesmen . .- . 249 0 246 0
: Males. . Persons employed in the parcels
One male apprentice to every three or fmtl:{tlo? of three male or country order office, or as

persons receiving not less than 246s. per week of 40 hours. packers, porters, or storemen .. 240 o 246 0

Females.
One female apprentice to every three or fractiun of three female
persons receiving not less than 169s. 6d. per week.of 40 hours.
An indenture of apprenticeship prescribed by the Board was
approved on 28th March, 1923.

IMPROVERS.
Males.

Two male improvers t¢ one
Four ,, » »w two
Five , " ” }lu-ee male persons receiving not lees
g:;en ” " " ﬁov\:r than 248s. per week of 40
\ " » ” .
Bight , .,  » i bours
Nine ,, » » 8even
Ten ” » eight

and thereafter one additional male improver to every two or
I3itional

f‘ tion of two ac

No. 354.—4427/52=PrIOCE 31 .
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improvers,

Other Employees,

Wages per Week of 40 Hours.

Within the Melro-

politan District All other
the Citles of parts of
Geelong and Victoria
Geelong West; where thie
and the Town | Determination
of Newtown and applies,
Chilwell.
Feuavres. s d s d.
Manageress of a shop or head sales-
ProPORTION (IN ANY SHOP OR PLACE} woman, f.., the principal em-
y S8
IMPROVERS. ployee in any shop, branch shop,
males or boot and/or shoo department
" i Fe : in any establishment in which are
I'wo female improvers to one sold goods other than those sold
Four » » two by boot dealers, noswithstanding
Five . " n three | o ile pecsons receiving not less she may be under the orders of
Six ” » :;‘“" than 160s. 6d. per week of 40 | enother person who does not
Seven ,, " » five hours devote his whole time to the
Eight ,, " » BiX | supervision of such shop, branc
Nine ,, ” » Boven shop, or department, .. .. 274 0 271 0
Ten w  w eight
and thereafter one sdditional female improver to every two or | Saleswomen .. . 174 6 169 6

(raction of two additional.

Provided that one female improver in lieu of one male improver,
or one male improver in lieu of one female improver, may
employed. .

Clauses, other than clause 2, of the said Determination shall remain in foroe,

By Authority: J. J. GourLey, Government Frinter, Melbourne.
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No. 355] THURSDAY, MAY 15. [1952

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1952. )

Dated at Melbourne, this H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour.

SHOPS BOARD No. 2 (BOOT REPAIRERS).

Clauses 2 and 3 of the Determination published in Government Gazette No. 657 of the 2lat June, 1951, shall be replaced
by the following clauscs :—
2.

APPRENTICES OR IMPROVERS.

Males. Females (seo clause 4),
Wages per Week of 40 Hours. Wages per Week of 40 Hours.
Commencing Age. a. d.
— Under 16 yearn of age .. .. .. . 81 0
Under 1 . 18 16 and under 17 years of age .. .. .. 90 6
18 years. | years. | YoATS OF 17 and under 18 years of age .. .. ‘. 98 &
yoars. over. | 18 and under 19 years of age .. .. .. 108 0
) . d . d . d 19 and under 20 years of age .. .o 119 0
. v 0 . . . . . A
1t year B . 122 % liog G lios o her % 20 and under 21 years of age . .. .. 129 0
2nd year .. . .. {104 01127 0127 0 |159 O
3rd year— P E '
i6 8 months .. .. 127 0159 o015 0205 6 ROFORTION (BY ANY EurioyEE)
2nd 6 months .. .. 148 6 169 6 (169 6 217 0 Apprentices,
ith year— . One female apprentice to every three or fraction of three
;:%86“;’:;:"; {gg g %g(l) g g(]):;’ g i{:ﬁ; female adult workers receiving not less than the minimum wage.
N wage Improvers.
oth year— - Two female improvers to every female adult worker receiving
1st 6 months .. .. (180 0 (206 6 Minimum not less than the minimum wage.
2nd 6 months .. .. (101 01217 © wage
8th year—
1st 6 months . .. 1205 6 Minimom
2nd 6 montha . .. 217 O wage
Thereafter .. . «» | Mini-
mum
wage
PROPORTION {IN AKY PLACE).
Apprentices.
One apprentice to every three or fraction of three workers
receiving not leas than 2553, per week of 40 hours,

Improvess,
One improver to every four workers recoiving not less than
255s. per week of 40 hours.

8. OraEs EMPLOYERS.

Wages per Week of €0 Hoars,

‘Wages per Week of 40 Hours, - Emergency P
My . —_ Adjustablo Loading wotal
te. {Non- w““y
edjustable). age.

s d. | s d.
3 0 255 0

Females (see Clause 4).: . 2. -d.
Adult femalea . o P .. 1668 0 | Males .. i

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

Males. ] s d.
.. | 252 0

By Authority: J. J. GourLEY, Government Printer, Melbourne.
No. 355.—4428/52.—PRICE 3D.
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Published bp Authoritp,
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No. 356] THURSDAY, MAY 15. [1952

Factories and Shops Acts. .

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence-in May, 1952.

Dated at Melbourne, this H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour.

SHOPS BOARD No. 6 (CHEMISTS).

Clause 2 of the Determination published in Government Gazette No. 68 of the 26th January, 1951, shall be replaced by
the following clause :—

2. (a) Apprentices.
Waaes Per Weex or 40 Hougs.
PROPORTION.
w
. Perc(e)tqtnge Adjustable L0§5{ng v’.l;ota] (In any shop or place.)
Basic Wage. ate. ndj(ustoflzle). age- One apprentice to one or more than one worker receiving not
less than the minimum wage :
Provided that in any shop within the metropolitan district,
s d. s d 8. d. | an additional apprentico who is indentured and has served
the first and second years of his apprenticeship outside
Ist year .- 21 4 6 0 8 45 0 | the said metropolitan district and who is attending lectures
2nd year .. 28 59 6 0 6 60 0 | at the Victorian College of Pharmacy, may be employed notwith-
3rd year .. 38 80 6 1 0 81 8 | standing that the proportion of apprentices above fixed is
4th year .. 47 99 6 1 0 100 6 thereby exceeded by one.
5th year . 69 146 6 2 0 148 6

(6) Juvenile Workers.
In any pharmacy one Juvenile worker (i.e., a8 female shop assistant, not engaged in dispensing or compounding
medicines, drugs, or medicinal preparations, and who is under 21 yeara of age), may te .employed at the following rates,
viz, :—

Waces pER WEEE orF 40 Houss,

Percentage of .
— B aﬁ?‘l‘;‘%ge. Adjustable Rate. (N\;zﬁ;dlfg:ﬁﬁle), Total Wage.

s d. s d. s d
16 years of age .. .. .. .. .. 2 4 6 06 42 0
17 years of age .. .. e e .. 41 85 0O 0 6 65 6
18 yaars of age .. - .. .. .. 45 71 6 10 72 6
19 years of age .. .. .. .. . 55 87 6 10 88 6
20 years of age .. . o .. 63 100 0 I ) 101 ©

No. 366.—4430/52.—PR1cE 3D.



No. 356.-—May 15, ‘1952 2330 Victoria Gazette

(¢) Other Employees,
Waors pEr WEEER or 40 Hougs.

MALEs, FRuALES.
- War War
A Qjustable Loading Total Adjustable Loading Total
Rata, {Noa- Wage. Rate, {Non- Wage.
sdjustabie), adjustable).
£ s d s d £ s d £ s d s d £ o d

Manager Pharmaceutical Chemist ie., a qualified
phn.rmaceutical chemist in sole control of & shop and
who is responsible for general buying and all
necessary business carried out therein .. .17 40 86 0 1710 0 (1411 0O

Chief Pharmaceutical Chemist i.e., a qualified
-pharmaceutical chemist who is responsible to the
Pharmacy Board, but who is not respounsible for
general buvmg or all ueceasary busmess carried : i
out in the sbop . . 1517 6 60 16 3 6 13 4 6 6 0 1310 6

Pharmaceutical Chemist ie., a quu.hﬁed
garmaceutlcal chemist other than a Manager
harmaceutical Chemist or a Chief Phurmaceutmnl
Chemist . 1411 6 [ 1417 6 11 18 6 8 0 12 4 6

Unregistered Pharmaceutical Chemist i.e. ., 8 pcrson .
who has not qualified as a pharmaceutical chemist,
but who has completed his or her apprenuceshnp a8
recognized by the Pharmacy Board 12 7 0 30 1210 ¢ 914 0 3 0 917 0

Shop Assistant i.e., a female employee enga,ged in
selling medicines, drugs, or medicinal preparations,
but not engaged in dispensing or compounding same . v .. 811 6 3 0 814 4

&
o
—
L
1
—
=]
=1

A relicving Pharmacentical Chemist called upon to relieve the proprietor or manager of a chemist’s shop shall be
deemed to be, and be paid at the rate provided for a Manager Pharmaceutical Chemist whilst so required to act.

Clauses, other than olause 2, of the said Determination shall remain in forece.

By Authority: J. J. GourLEy, Government Printer, Melbourne.
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No. 357] THURSDAY, MAY 15. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour.

SHOPS BOARD No. 14 (FURNITURE DEALERS).

Clause 2 of the Determination published in Qovernment Gazette No. 996 of the 28th September, 1951, shall be replaced
by the following clause :—

2, Waoes PER WEER oF 40 Hours,
Apprentices and Improvers. Other Employees.
Percentage of
Basic ngge. s d. Ol:j]uide
0
Under 15 years of age . . 33 700 Withtn | Metro-
15 years of age .. .. . 37 78 8 the | polltan
16 years of age .. .. . 48 102 0 — 3‘0?""; wherever
17 years of age .. .. - 58 123 0 District. Dettgn:n |
18 years of age .. e . 78 165 6 ation
19 years of age . L .. 97 205 6 applies.
20 years of age .. N .. 1100 +11/- 223 0
8. d. s d
Person in charge of a shop (including a
branch shop) .. .. .. | 263 0260 O
Canvassers, travellers, window dressers,
ticket writers, collectors (who, in
PROPORTION {within any shop). addition to their duties of canvassing,
travelling, or collecting, are in any way
APPRENTICES. connected with the sale of goods),
salesmen, or saleswomen . .. | 252 0249 0O
One apprentice to every three or fraction of three workers | Storeman or packer (i.e. an adult either
receiving not less than 249s. per week. working singly or supervising other
storemen or packers, who is in charge
IMPROVERS, of a store or floor where goods are
: received or despatched) .. .. | 243 6] 240 8
One improver to every two or fraction of two workers receiving | Other storemen or packers .. .. 1239 0123 O
not less than 249s. per week. All others .. .. .. 235 0232 0

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GoURLEY, Government Printer, Melbourne.
No. 357.—4434/52.—PgIcE 3D.
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No. 358] THURSDAY, MAY 15. (1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
‘FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour.

SHOPS BOARD No. 15 (GROCERS).
Clause 2 of the Determination published in Government Gazette, No. 1014 of the 12th October, 1951, shall be replaced
by the following clause :—

Wages por Week of 40 Houra.*
Apprentices or Improvers., Other Employees. \letmon'l‘l‘tf; t'llJllestrlt:?,
Within the “Wherever this
Metropolitan District. Determination
Applies.
Percentage of) Per Week of
WAGES. Basic Wage. 40 Hours. s d. s d.
s d : -
* | (@) Manager, ie., the rincipal em.
Under 15 years of ployee in any shop, pexeepl:; a shop
age 27 57 0 in which an owner or partner is
15 years of age.. 35 7% g working manager .. . 280 0 277 0
16 years of age.. 48 12 {b) Head cellarman, i.e., the principal
17 year of age .. 59 125 0 employee engaged in  testing,
18 years of age.. 78 155 0 blending, reducing, or fining wines
19 years of age.. 92 195 0 or spirits L .. L 260 6 957 6
20 years of age.. | 100+1/8 213 6 (c) Canvasser, i.e., an employee soliciting
Provided that any apprentice or or collecting orders . . 245 0 242 0
improver without previous experience | (d) Driver of motor vehicle with a carrying
entering the trade at 16, 17, or 18 years capacity of not more than 25 cwt. 239 9 236 9
of age may be paid for his first and second | (¢) Driver of motor vehicle with a
years’ service 20 per cent. less than the carrying capacity of over 25 cwt. 242 6 239 6
rates fixed above. {f) Driver of three or more horses .. 245 0 242 0
The Board has prescribed a form of | (g) Driver of two horses .. .. 242 6 239 6
indenture which must be used. (#) Driver of one horse .. . 239 9 236 9
(¢} Stableman . .. .. 237 0 234 0
PrOPORTION (in any shop or place). {j) All others .. .. . 245 0 242 0
Apprentices.
One apprentice to every three or fraction
of three workers receiving not less than
242s. per week-of 40 hours.
Improvers,
One improver to every three workers
receiving not less than 242s. per week of
40 hours.
“ Worker ” includes an owner or
partner acting as working manager.

* The ordinary hours of employees classified as (d), (), {f), (¢), and (h) include time occupled in attending to horses or motor vehicles
Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne,
No. 358.-—4435/52.—PRICE 3D. .
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No. 359] THURSDAY, MAY 15. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

T, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1952

Dated at Melbourue, this H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour.

SHOPS BOARD No. 16 (HARDWARE).

Clause 2 of the Determination published in Government Gazette No. 531 of the 25th May, 1951, shall be replaced by the
following clause :—

2.
s,
A t I X Othe: Employeea. Metropolitan i
(The Mascaline o Include the Feiniatne.) (The Masculine to nclnda the Feminine.) District. | Dlstrict where
Applies.
Per week of Per woek of
Wages. ) 40 hours, 40 hours.
Waozs.
£ & d £ o d.
Departmental managers, or hranch managers
Perccpage Per weak of having under their control—
Basic Wage. :“z' 3 or more salesmen, 21 years of age or 14 7 0 i4 4 0
Uunder 18 years of age .. . 25 53 0 over
16 vears of age o : 33 70 0 Other Branch Managers .. .. 13 ¢ 0 13 6 0
oo sl B S 8 |ouwidesslomen .. . 12126 | 120 6
oo ] 2| 12 8 |saeemenor Buyen .. . .| 1290 | 1260
Assemblers of Ordered Goods .. .12 20 i2 20

Nore.—See Clause 20 re Definitione.
ProPORTION (in any shop or place).
One apprentice to every three workers or fraction of

three workers employed, and receiving not less than the
minimum wage.

One improver to one worker g ;5 2

Two improvers to two, three or four |78
workors .. .. .. ] T -E

Three improvers to five, six or seven "'“:"6
workers - .- .o ? o

Four improvers to eight workers 2 .gg

Five improvers to nine or ten workers °g°‘-'g &
and thereafter one improver to bk 88
every two or fraction of two 3& is
warkers. . .. e

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
No. 359.—4436/52.—PRICE 3D.
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No. 360]

THURSDAY, MAY 15.

R [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to heruender showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this
13th day of May, 1952.

. H. N. JONES,
Acting Secretary for Labour.

SHOPS BOARD No. 17 (TOBACCONISTS).

Clause 2 of the Determination published in Government Gazette No. 980 of the 2lst September, 1951, shall be replaced

by the following clause :—

2.
Apprentices or Improvers. Other Employesa.
Per Week of 40 Hours. Per Week of 40 Hours.
Males, Females, Waoks, h
Waors. . s d
Percentage Percentage Departmental Manager or Manageress, i.e.,
°€VD“IC . d g‘sfe"‘?ﬂe s d the principal employee in charge of a
age. asicyage. tobacco Department in any stors, not.
- 33 70 0 41 65 0 withstanding he or she may be under
:g y:: 2{ :8: or under 42 89 0 51 81 0 the orders of another person who does
17 ye&rs of nge 60 127 © 69 109 6 not devote his or her whole time to the
18 ;e&m of age 74 157 0 81 120 0 management of such Department .. 264 O
20 181 0 {100 plus{ 160 &
19 years of age 1/% First assistant, male or female, 25 years
100 plus | 218 6 | 100 plus| 184 6 of age, where two or more persons over
20 years of age 6% 25% the age of 19 years are employed 259 ¢
/ / ag, ¥y p
Provided that any apprentice or improver without previous { *All others %‘d:rI:aIe ?gg g
experience entering the trade at 17, 18, 19, or 20 years of age

may be paid for his first and second year's service 20 per cent.
less than the rates fixed above.

PROPORTION (IN ANY PLack),
Apprenlices.
One apprentice to three or fraction of three workers receiving
not less than the minimum wage.

Improvers.

One improver to every two or fraction of two workers receiving
not less than the minimum wage.

¢ Provided that any employee in charge of a kiosk, or stall,
notwithstanding he or she may be under the orders of
another person who does not devote his or her whole time to
the management of such kiosk, or stall, shall be paid the
rates herein provided with an addition of 10 per cent.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourRLEY, Government Printer, Melbourne.

No. 360.—4437/52.—PricE 3.
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No. 361] THURSDAY, MAY 15. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
TFactories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1952.

Dated at Melbourne, this H. N.,JONES,
13th day of May, 1952. Acting Secretary for Labour.

SHOPS BOARD No. 21 (BOOKSELLERS AND NEWSAGENTS).

Clause 2 of the Determination published in Government Gazetie No. 981 of the 21st September, 1951, shall be roplaced by
the following clause:—

2.
Apprentices or Improvers. Other Employees,
Per Week of 40 Hours. Per Week of 40 Hours.
All other parta of
. Per- Within th Victorl
Wages. u‘;‘éﬂ centage Wages. Metropolitan  [this Beeatanion
of Males, Fezfnlu Females. District. applies.
Baslo Basic
Wage. Wage
s Males, | Females.| Males. | Femnles.
s d. s d. s d | 8 d| s d| s d
16 yoars of age or DEPARTMENTAL MANAGER, i.e., & person
under .. NS 31 85 8 36 57 0 in control of two or more persons (not
18 years of age .. 38 80 6 46 73 0 including bookstall employees) re-
17 years of age .. 48 102 0 66 89 0 ceiving not less than the minimum .
18 years of age .. 62 131 6 65 103 6 wage—
19 years of age .. 76 161 0 75 119 0
20 years of age .. 91 193 0 84 133 6 Where two such porsons are under
his or her control .. .. (262 61200 O {262 6 {200 ©
PrOPORTIONS (by any employer}). Where three or more such persons
are under his or her control .. (273 0 (214 0 |273 O 1214 ©
Apprentices.
One apprentice to every three or fraction of three workers
receiving not less than the minimum wage. Al Others.
An indenture of apprenticeship has been prescribed by the | (a) Employed in connexion with the
Board. sale or distribution of newspapers (239 6 |169 6 236 6 [159 0
Improvers. (b) Employed at any other work .. (247 0163 6 |24 0 (159 ¢
Two improvers to each adult worker receiving not less
than 236s. 6d. per week of 40 hours in the case of a male
adult and 159s. per week of 40 hours in the case of
a female adult.

Clauses, other than clauge 2, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
No. 361.—4440/62.—PRICE 3D.
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Published bp Authoritp.

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 362] THURSDAY, MAY 15. 11952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay perod to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour.

SHOPS BOARD No. 22 (MOTOR REQUISITES.)

Clause 2 of the Determination published in Government Gazeite No. 1085 of the 8th November, 1951, shall be replaced
by the following clause :—

2.
APPRENTICES OR IMPROVERS.
Wagss pER WEER or 40 Hours. PrororTION (in any Shop).
Male or Female,
Percentage
of
‘%Asfc s d. Apprentices.
oge. One apprentices to overy three or fraction of three persons
15 years of age or under .. . 28 59 6 receiving not less than the minimum wage.
18 years of age .. .. .. 38 80 6
17 years of age .- . . 52 110 0
Improvers.
18 years of age . .. v 66 140 0 :I'.vvo improvers to every worker receiving not less than the
19 years of age . . . 86 182 ¢ | umimum wage.
20 years of age .. . .- 1500+ 217 0
8.
Whages per Week of
40 Hours.
ALL OTHER EMPLOYEES,
Males, ‘ Females,
. s d. 5, d.
Manager of a shop, branch shop, or departmert (i.c., the principal employee in any shop, branch
shop, or department, notwithstanding he may be under the orders of another person who does not
devote his whole time to the supervision of such shop, branch shop, or department) .. .. 249 0 232 0
Employee solely engaged in the sale of lubricating oil, petrol, benzine, or other motor spirit 229 0 187 0
Other salesman or saleswoman .. - .. .. .. .. .. 249 0 232 0

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GoURLEY, Government Printer, Melbourne.
No. 362.—4441/62.—PRICE 3D,
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No. 363] THURSDAY, MAY 15. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this : H. N. JONES,
13th day of May,%1952. Acting Secretary for Labour.

SHOPS BOARD No. 3 (BUTCHERS).

Clauses 2 (A), 2 (B) and 2 (O) of the Determination published in Government Gazette No 25 of the 18th January, 1952,
shall be replaced by the following clauses :—

‘2. (A) EMPLOYEES (OTHER TEAN APPRENTICES AND IMPROVERS).
Division A.—Abatloirs or Meat Markets Within the Metropolitan Districs.

Weekly Wage.
o Ad&“ubh ‘Emergegzy Total Wage,
age. (Non-adjustable). oge.
£ o d s d. £ s d
Tacklemen . . .. .. . - . .. .. 1619 0 6 0 17 5 0
Slaughterman . .. .. .. .. .. .. 16 6 3 6 0 16 11 3
Head and Feet Boners .. . . . N .. 1316 0 30 1318 0
Soalders .. .. . .. .. .. . 1318 0 30 1319 0
Meat Lumpers . . .. ' ve e . 1312 6 30 1315 8
Offal labourers (including persons handling, or breaking out crown fats from
offals sent to boiling down .. . . . .. 13 8 6 30 1311 6
General lahourers .. .. .. .. .. . .. 13 5 6 3 0 13 8 6

* The Emergency Loading shall not be taken into account in tho oalculation of Overtime and Holiday Rates,
No. 383.—4429/52, —PRICE 3D.
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2. (Ay—conlinued.
Woekly Wags.
(a) W’Ithlu 20 Miles
— Melbou.rne (other
. n those
i B | Avvamoum. | AL Tarte
) Wlthin 10 Mlle:
f G.P.O.
Geelong and
‘Warrnambool.
Per Week. Per Week. Per Week.
Division B.—Retail Shops.
£ s d £ s d £ e d
Employees 1n country butchers’ shops required to do any slaughtering as herein
defined in the slaughter-house associated with such shop for more than 24
hours per week .. 13 4 6 1311 © 13 4 &
Employees who do nlnughtermg for 24 hours or less in o slaughter honse
associated with a butcher’s shop— .
Whilst employed on.such work .. . .. .. . 13 4 6 1311 0 13 4 6

Whilst employed on other work ..
Slaughtermen employed in abattoirs outside the metmpnlxmn aren of Metbourne
efinition :—* Slaughtering”’ means and includes taking charge of
slaughter yard, penning up, knocking down,. pithing, sticking, bleeding,
dreseing, skinning, necking off, cutting down, hanging back, and washing
General butcher in charge of branch shop is one whose duties consist of
responsibilities with respect to the management or carrying on of the

At the rates prescribed for such 3wogk

13 9 0

1315 6

0

business of such branch shop over and above the duties of a general butcher 13 3 0 13 9 6 13 30
General butchers who in the course of their duties act as shopmen or who are
engaged principally cutting for window dxsp ys . 1217 0 3 3 6 1217 0
Other general butchers not called on to serve in shops and moludmg men who cut
and deliver meat to customers outside the shop 12 14 0 13 0 6 1214 0
Small goods makers in butchers’ shops, boners, salters, soa]ders and cookers . 1216 6 13 3 0 1216 6
Ordermen who deliver but do not cut meat and who are not carters and drivers 12 1 0 12 7 6 12 1 0
All others .. . .. .. .. .. 1119 0 12 5 6 1119 0
Definition -—* General butcher** means an adult who has served an
apprenticeship or has had at least four years’ general experience in general *
butchermg and is not exclusively employed in the making of small goods, or
in such other cases where an employer engages or calls upon an emplayee
to perform the functions of a general butcher.
Division C.—Small Goods Section.
Employees in the country required to do any slaughtering as defined in
Division B in the slaughter-house associated with a butcher’s shop or small
goods factory for more than 24 hours per week . 13 4 6 1311 0 13 4 6
Employeee who do slaughtering 24 hours or less per week in a slaughter house
associated with a butcher’s shop or small goods fa.ctory—
Whilst employed on such work .. 13 4 6 1311 0 13 4 6
Whilst employed on other work .. At the rates prescribed for such work.
Men emp]oycd pnncxpally on mxxmg machines and/or respomnb]e for makmg of
amall good: . .. .. . 13 2 0 13 8 13 2 0
Fillermen . 1212 @ 12 10 0 1212 8
Small goods makers, butchers, small goods sellers from vehicle who collect cash
boners, salters, scalders, and cookers . . .. .. 12 16 6 13 3 0 12 16, 6
Packing-room hands .. .. . .. 12 6 8 12 13 0 12 ¢ 6
Linkers and table hands . . . - .. .. 12 5 6 1212 0 12 5 8
All others .. . .. .. .. .e .. 1119 ¢ 12 5 8 1119 6
Division D.—Cariers and Drivers and Meat Lumpera Employed in or
in Connexion with Abaitoirs or Meat Markaa
Meat Lumpers .. 1315 6 4 2 0 1312 6
Drivers of Motor Vehicles— .
Not exceeding 25 cwt. capacity .. 13 8 0 1316 0 13 4 6
Exceeding 25 cwt. but not oxceedmg 3 tons capu.clty 1313 0 14 1 0 13 9 6
Exceeding 3 tons capacity .. .. 1318 0 I4 6 0 1314 6
Borse Drivers—
One horse . 13 5 0 1313 0 i3 1 6
Two horses . 13 8 0 1316 © 13 4 6
Three horses .. 1311 0 1318 6 13 70
Head stableman (lf more than one employed) . 13 2 8 13 10 8 13 0 0
Other stablemen or grooms . 12 17 6 13 6 1213 6
Drivers who do not cart meat, and who are not requu‘ed to wear speclal clothmg 2g. 6d. per week | 23, 6d. per week | 2s. 6d. per week
less than the less than the less than the
rate specified rate specified rate specified
Drivers of loaded motor vehicles, except tractors, drawing a loaded trailer /- per day | l/- per day | 1/- per day
Drivers,who, dunng the day, are engaged in carting blood manure or offensive in addition in addition in  addition
offal . . . .. to the rate to the rate to the rate
specified specified specified
Drivers who are required to cart meat before 7 a.m. shall be pud as follows —
From lst May to 31st October . . 10d. per hour | 10d. per hour | 10d. per hour
- in addition in addition in  addition
to the rate to the rate to the rate
specified specified specified
From 1st November to 30th April .. .. 7d. per hour | 7d. per hour | 7d. per hour
in addition in addition in  addition
to the rate to the rate to the rate
specified specified

specified
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2. (A)—continued.

Division E.—Carters and Drivers (Not Elsewhere Included).

Weekly Wage.
(@) Within 20 Miles
0 2.0,
-_ . Melbourne (ohler
ﬂlﬂl:ﬂﬂao?ﬂ All other Parts
8 e r Par
D‘l"?’fsion At;. At Yaliourn, of Victoria.
(6) Within 10 Miles
of G.P.O. at
Geelong and
Warrnambool.
Per Week. Per Week, Per Week.
(1) Drivers of motor vehicles— £ o d. £ s d £ s d
(i) not exceeding 25 cwt. capacity .. .. .. .. 12 4 0 1210 6 12 4 0
(i) exceeding 25 cwt. capacity but not exceeding 3 tons capacity 12 8 0 1214 8 12 8 0
(iii) exceeding 3 tons capacity but under 6 tons capacity .. .. 1211 © 12 17 8 1211 0
(iv) for each complete ton over'5 tons an extra ls. per week
(v} motorl(not being a tractor) drawing trailer 1s. per day extra for cach
trailer
(2) Horse drivers—
(i) one horse .. . .. .. . . .. 1119 0 12 5 6 1119 0
(ii) two horses .. .. .. .. .. .. 12 4 0 1210 6 12 4 0
(iii) three horses .. .. . . . .. 12 7 0 1213 6 12 7 0
{iv) four horses .. .. .. .. .. .. 12 9 0 1215 6 12 9 0

Division F.—Employees on Gas Producer Unils.

q In addition to the rates prescribed employees shall be paid the following additional rates end granted the following
conditions :—

(1) Driver of motor vehicle fitted and operated with a charcoal gas producer unit—for each day or portion thereof
upon which he is called upon to drive such vehicle—an extra ls. 3d.

Such driver for each day or portion thereof upon which he is called upon to clean the hopper
and/or final filter of such unit—an extra ls. 3d.

Cleaner of gas producer unit who is not a driver, for each day or part thereof upon which he is
called upon to clean—an extra ls. 3d.

(2} $ uitable overalls and gloves shall be provided by employers for the employees mentioned in paragraph (1) hereof.

(3) Employers shall provide proper washing conveniences for such employees and also hot water or some other efficient
cleansing material,

2. (B) APPRENTIOES AND IMPROVERS.

Apprentices and Improvers (other than Carters and Drivers) employed in Improvers employed as Carters and Drivera In or {n connexlon with Abattolrs

Abattoirs or Meat Markets within the Metropolitan District. or Meat Markets in all Areas to which this Determination applies.
Weekly Wage. Weekly Wage.
Percentage Percentage
—_— of _ _— of —_—
Basie Wage. Basic Wage.
£ s d £ s d
1st year's experience .. . 64 615 6 Under 18 years . .. 85 9 0 0
2nd year's experience .. . 77 8 3 0
3rd year’s experience .. . 88 9 6 6 18 years and under 19 years .. 100 + 1013 6
4th year’s experience .. .. 100 + 113 0 1s. 6d.
21s. 19 years and under 20 years .. 100 + 11 5 6
5th year’s expericnce .. Minimum 13s. 6d.
Wage 20 years .. .. .. Minimum Wage

PROPORTION (BY ANY EMPLOYER).
. No carter or driver under 19 years of age shall be allowed
Apprentices. to drive or be in charge of more than one horse in the
Metropolitan District,
No carter or driver under 18 years of age shall be
One apprentice to every three or fraction of three workers allowed to have sole charge of a motor vehicle.
receiving not less than the minimum wage prescribed by this
Determination.

PROPORTION (BY ANY EMPLOYER).

Improvers. .

One improver to every five drivers receiving not less than the
Such number of improvers ss shall not, together with minimum wage.

apprentices, exceed, in the aggregate, one to every three or

fraction of three adult weekly workers receiving not less than the

rainimum wage.




No. 363.—May 15, 1952 . 2346 Victoria Gazette

2. (C) APPRENTICES NOT ELSEWHERE INCLUDED.
£ s d
Five-year Term—
First year .. .. 312 6
Second year .. .. 416 6
Third year . . 74 6
Fourth year . .. 9 38 6
Fifth year .. .. 11 7 6
Four-year Term—
First year . 4 50
Second year . . 6 0 6
Third year . 9 3 6
Fourth year . . . 11 7 8

(i) Tn such portions of the State of Victoria as come within the purview of the appropriate State Apprenticeship body
after o probationary period of four months male juniors shall only be employed as apprentices. The periods and conditions
of such employment (except wage rates) and the duties and responsibilities of such apprentices and their employers shall be
a8 prescribed by such State Apprenticeship body. Provided that any lad commencing at 17 years of age shall be apprenticed
only for a four-year term. ’

(ii) In those portions of the State of Victoria not covered by sub-clause (i) hereof, male juniors coming into the retail
butchering (including Country Slaughtering) division of the industry shall only be employed as apprentices. The terms of
such apprenticeship shall be as follows :—

Saving.

{a* This sub-clause shall not apply to male juniors at present employed in the industry, but any such juaior may,
if agreed upon between the employer, his parents and himself, come within the scheme contained herein,
and, in the event of his so doing, the period for which the junior has been employed in the industry shall
be counted as time served under appronticeship and in his indeature he shall be credited with such time.

Coniract of Apprenticeship.

(5) Every contract of apprentioeship hereinafter made shall be in the terms of the indenture as presoribed by the
Wages Board.

Probationary Period.

(c) Male juniors may be taken on probation for & period of four months and if appmntioed such four months shall
count ag part of their period of appreaticeship.

Tuition During Apprenticeship.
(d) (1) An apprentice butcher shall not be deemed to have been tanght his trade by the employer unless during

thehperioti of apprenticeship he is taught the following work and brought to reasonable proficiency on
such work :—

During the first year : Breaking up forequarters of beef and hanging same and naming the different cuts
of beef, mutton, pork and veal.

During the second year : Breaking up hindquarter of beef and hanging same and boning.

During the third year ; Cutting down sheep, pork and veal; arranging meat in chiller; making
dripping ; rolling spice beef.

During the fourth and fifth years : Making pickle; pumping meat; general shop work; serving and
cutting meat ; making of beef and pork sausages and smaligoods work usually done in a retail
butchering establishment. N

(2) an tippren‘tioe slaughterman shall not be deemed to have been taught his trade by the employer, unless, during

ekpem)d of apprenticeship he is taught the following work and brought to reasonable proficiency on such
WOIK i —

During ihe _t!irst year : Gut running; skinning feet; fronting out; cleaning of tripes or oalves’ heads
and feet.
During the second year : Pelting and legging sheep and necking off; dressing pigs and calves.
During the third year : Grounding ; backing off ; sawing down.
During the fourth and fifth years: Quartering; making tallow; caring for hides; care of yards
generally.
Period of Apprenticeship.
(e) the period of apprenticeship shall be 5 years, but, if the apprentice has reached the age of 17 years, the
period shall be four years,
Wages.
(f) The minimum weekly rates of wage for approntices shall be as set out in sub-olause (C) of this clause.

C! Ate, of S rl y ¢
(g) The hours and conditiont of employment, shall, except as otherwise provided by this Determination, be the
same as the journeyman covered by this Determination.

(iii} Except as provided in sub-clauses (i) and (ii) of this clause unapprenticed juniors in employment at the time of
the making of this Determination may be employed on the following terms :—

(a) After a probationary period of six months each junior for a pericd of at least four years shall be trained to be
& general butcher and shall not be dismissed from his employment during such period except for inefficiency
or misconduct or in the event of the employer ceasing to carry on business or who for financial reasons
becomes unable to employ labor.

(b) No such junior shall leave or resign except in pursuance of a written agreement signed by him, his parent or
guardian and his employer.
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(iv) The wage rates of unapprenticed junior labor shall be as follows :—

J— Thereafter,

£ s d
First year . .. - - . .. " .. o .. - 4 50
Second year .. .. . .. .. .. .. .. 5 9 0
Third year e .. NS . .. . . e ve .. .. 780
Fourth year .. . .. .. .. .. .. NS .. . 1010
Fifth year 1110 0

(v) Where a juvenile commences in the industry after having attained his seventeenth birthday he shall be paid at the
second year rate in hig first year and the third year rate in his second year and so on.

Proportion of Apprentices and Improvers,

The number of apprentices. and improvers employed in any shop, alaughterhouse or smallgoods factory or uf a shop,
abattoirs, slaughterhouse and factory combined shall not exceed one to every three or fraction of three adult weekly
employees. An employer actually working in the shop, abattoirs, slaughterhouse or factory for the whole or at least a
substantial part of his time shall be treated as an adult for the purpose of this clause.

Clauscs, other than clauses 2 (A), 2 (B) and 2 (C), of the said Determination shall remain in foree.

By Authority: J. J. GourLEY, Government Printer, Melbourne,
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Factories and Shops Acts. .
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOFPS ACT 1934 (No. 4275). -
1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board

referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1952.

Dated at Melbourne, this

H. N. JONES,
13th day of May, 1952.

Acting Secretary for Labour.

STOREMEN, PACKERS, AND SORTERS BOARD.
Clauses 2, 3, 4(a), 4(b), 4(c), 4(d), and 4(e) of Part I, and clause 24 of Part IIL. of the
‘Government Gazelte No. 18 of the 18th January, 1952, shall be replaced by the following clauses :—
PART 1.
WAGE RATES.
Arr Praors Oraer THAX QIi, GREASE, AND PRTROLEGM ProDUOTS STORES.
2. APPRENTICES AND IMPROVERS.

+ Wages Per Weok of 40 Hours.

Determination pubkshed in

Number {In any placa).

Males Females, APPRENTIOES.

One apprentice to every three or

fraction of three workers of the
satme sex receiving not less than the
minimum wage.

An  indenture of apprenticeship
prescribed by the Board was
approved on 24th May, 1923.

Mars IMPROVERS.
Egg Packing Establishments.

One male improver to every two
or fraction of two male workera
receiving not less than 260s. per
week of 40 hours,

Any Other Place,

One male improver to every foar
or fraction of fonr male workers
receiving not less than 242s. per
week of 40 hours,

Establlshments I:
_ hich are sorte
Bread- E
Waste Pleces or
making | Any Other| o
ppinga of Cottons,
Eetablish. |~ Placs. | GIRPIG 0L FORO
ments. collen and
Cotton Pleces.

Eg?
Packin
Establish-

Auy Other Place,
menta,

s. d. s d. s d. s d. a.

=

FeyaLe IMPROVERS,
Laundries.

One female improver to every three
or fraction of three female workers
receiving not less than 167s. 6d. per
week of 40 hours,

Establishments in which are sorted waste
pieces or clippings of cottons, ailks,
woollens, or woollen and cotton

‘Under 16 years of age 57 0
18 to 17 years of age 174
17 to 18 years of age
18 to 19 years of age
19 to 20 years of age | 217 0
20 to 21 years of age

67 65 0
102 o
144 0
180 0
215

87
a7
117
133

98 6 87
116 0
127 0
149 6

N
[
=}
cocoao
©
3
coosoT

Provided that any
female improver

employed packing
or gorting laundry-
work shall, after
completing three
years’ experience,
be paid the wage
fixed for an adult.

pieces.

Two female improvers to every three
or fraction of three female workera
receiving not less than 168s. per
week of 40 hours. N

Egg Packing Establishments.

One female improver to every three or
fraction of three female workers
receiving not tess than 185.. 6d. per
week of 40 hoars.

Any Other Place.

One female improver to every four or

fraction of four femnle wnrkers

receiving not less than 161s. 6d. per
week of 40 houra

No. 364.—4444/52. —PrRICE 3D.
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3. OIL GREASE, A.B'D PerROLEUM Propuors SromEs Owry,
JUNIOR RATES.
Wages Per Week of 40 Hours,

s d.
Under 18 years of age .. . e L e .. .. 84 6
16 to 17 years of age .. .. . . . .. ‘e ‘e . .. 106 O
17 to 18 years of age .. ., o . e e . . .. o122 0
18 to 19 yoars of age .. . . .. . . .. .. . .. 146 6
18 to 20 yeara of age .. . . .. . . . .. .. .. 190 6
20 to 21 years of age .. . . . . 217 0

(a) Provided that eny youth called upon to stack full ceses more than three high, to atack barrels, or to lift any weight over
owt. shall be classed as an adult and entitled to reccive the adult rate of pay whilst so engaged.

{b) Provided further that no employee under 21 years of age shall be employed on the filling of rail or read tank wugg‘ons..
4. (@) OTHER EMPLOYEES.
Marzs.

IN OIL, GREASE, AND PETROLEUM PRODUCTS STORES.
Wagoa Per Weok:

of 40 Hours.
s d.
(i) Storemen or Packers .. . . .. . .- . .. .- .. 238 0

Leading hands—as defined in clause 22 hereof—

(L) « e e . . n . .. L . . 243 O
(IL) - . o -, . . . . .. .. .. 248 O
(IIL.) . .. . . . . o, .. o - 248 o
(Iv.) 258 ¢

(ii) Casual hands shall be paid at the rate per hour of 7s. 43d. adjustable under clause 65 hereof.

4 O IN (OR ON) ANY PLACE OTHER THAN—(i) OIL, GREASE, AND PETROLEUM PRODUCTS STORES, (ii)
TOOL AND/OR MATERIAL STORES CONNECTED WITH METAL MANUFACTURERS’ STORES, ELECTRICAL GOODS MANU--
FACTURERS' STORES, AND ENGINEERING ESTABLISHMENTS, OR WHERE EMPLOYEES ARE IN CHARGE OF, OR ISSUE.
STORES AND TOOLS FOR USE IN SUCH ESTABLISHMENTS, AND (iii) EGG PACKING ESTABLISHMENTS.

i) Males employed in (or on} or in connexion with—
. ~ - . ]
oy S . _B§ B
L M8 s, | 4 |z S
L) 2% | 3 22 g g8 285
2 |, | eR a3 | g E2%
- g | B |Ep| B |sEE| | TRE
e |2 | B33 sE | 7|8, |fait y
- a L&D =] -ag Cee
59 | 5 |33 g 1@z 0y |G| 5 (s 2
éa 1) gca ] gea ] 22y @ L] §
s o005 |85 | & | Emy| 2 5 5 sl 3
g_ﬂg 8 hd-¥-| 8 ﬁgg -S EE‘ A 2 mSE’E @ <]
g3f | 2 | 338 | EE | % Z g5 i [zd38) 3 z
Edm £ -1 = 86 & %0 A8EE & <
Column No. . 1 2 3 4 5 [ 7 8 9 10 11
Waaes Pzr WEEK or—
0 40 40 ] 40 40 10 ] 40 40 0
Hours. | Hours. Hours, Hours. Hours, Hours. Hours. Hours. Hours, Hours. Hours.

Any person engaged as a Store- | s. d. [ s 4. s d. 8. d. s d. s d. s d. s d. s d. s d. s d.
man, Paocker, or Sorter who
(notwithstanding he may be
under the orders of a superior
who does not devote the whole
of his time to supervising the
storing, packing, or eorting)—

(a) Works singly or is assist-
ed by & person under

18 years of age ..

(b) Supervises or directs the
number of persons 18

ears of age or over
indicated hereunder,

25801249 83 253 0

[
-
&
<

244 6 [ 255 0| 244 6 | 246 6254 0| 242 0| 246 B

viZ. i—
(i) 1,2,3,4,5,0r 6
such persons | 258 0 [ 249 8 | 253 0 | 247 6 | 246 9| 261 3 | 246 9
(ii) 7 or more such
persons .. [258 0} 2498 | 253 0 | 261 6 261 6| 275 9261 6
Operator of power driven fork
lift or similar mobile power
driven stacking machine or
device .. . ..
Storeman in charge of a bulk
store removed from the main

w
el
%
<
9
=t
&
w
[
-
'S
w

248

9
(=}
[
0
[
=1
<@
2
[
=3
[}
k=

262

250 0 ] 250 0 | 250 © 1250 0250 U [250 0250 0250 0250 0250 0f2350 0

. . .o o 244 6 .. 244 8| 246 6 | 234 0| 242 0 | 246

place of business .. .
Packérs of crockerv, china, or

glasaware .. . .. .. .. .. .. .. .. .. .. .. . 247
Packers of metal window frames .. .. . Ve .. . . . o B 242

Persons handling pianos, piano-

players, or organs .. .o . 249
All male adults not otherwise
provided for . L. }258 012408 1233 0242 0240 01235 0| 240 0 | 242 0| 250 9| 240 0 | 242

Q¢ O
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(ii) * A storeman and/or packer required to mix and/or blend dye stuffs for sale shall be paid 10s. in addition to the appropriate
rate berein provided.

(i) Any person called upon to handle paris green or aluminium bronze in loose form, or soda ash other than in metel
ocontainers shall be paid at the rate of 6d. per hour in addition to the ordinary rate.

{iv) Any porson called upon to handle carbon black for at lesst one hour on any day shall for such time as he is 80 required
to work be paid at the rate of 6d. por hour in addition to the ordinary rate.

(v) Storemen or packers called upon to work in coo! stores shall be paid 7s. 7!3/,d. per hour whilst so employed. This
rate includes 1!/,,d. as a war loading. Such war loading shall not be taken into account when computing overtime or holiday pay.

(vi) Any employee handling cement imported from overseas shall be paid an additional 1s. per hour whilst so employed.

Nore.—The rates set out in column No. 11 of 4 () (i) bereof apply to males employed—

{a) Aa storemen in Figured, Roll, and Sheet Glass Stores.

() In (or on) or in connexion with—
(i) Bulk paper atores or rubber goods manufaoturers’ stores.
(if) Iron yards in which steel or iron bars, plates, pipes or sheets, black or galvanized, are handled.
(iii) Hardware stores, .
(iv) Electrical goods stores (wholesale or rvtail establishments) other than electrical goods manufaoturers' stores.
(v) Match factory stores.
(vi} Wholesale confectionery stores.

(vii) Bulk salt stores, stores in which stoves are stooked (except stove or oven manufacturers’ stores) and stores
in which sausage casings are stored, packed or sorted.

viii) Stove or oven manufacturers’ stores.

(ix) Dye stores connected with the business of dyeing, or the manufacture of oieoe.goodz or apparei; and
x) Wholesale softgoods warehouses.

(xi) Any place not elsewhere included in clause 4 (b) or & c).

4. (¢) TOOL AND/OR MATERIAL STORES CONNECTED WITH METAL MANUFACTURERS' STORES, ELECTRICAL
‘GOODS MANUFACTURERS' STORES, AND ENGINEERING ESTABLISHMENTS, OR WHERE EMPLOYEES ARE IN CHARGE
OF, OR ISSUE STORES AND TOOLS FOR USE IN SUCH ESTABLISHMENTS.

Mares.
‘Wages Per Week of 40 Hours.
Within 20 miles of
G.P'l%"l:l‘lolbo%lne'
- es o
G.P.0., Goelong, ar | Other
oxne.xu:'n:nbﬁbool, Yallourn. | y&oia.
Mildura and
Gippaland Districta.
s d. a d s d.
Tool Storeman (i.e., an adult male employee in charge of receiving storing and issuing of tools
and other requirements in a tool store . . .. . .. .. 235 © 241 6232 O
Storeman and/or Packer .. N .. .. .. .. .. .. 239 8 246 0] 236 6
4. (d) ’ Ece Packme ESTABLISHMENTS.
Males. Females.
J— 40 Houra. _— 40 Heours,
s d A
Any person engaged as a Storeman, Packer, or Any person engaged as a Female Packer or Sorter
Sorter who {notwithstanding he may be under who (notwithstanding she may be under the
the orders of a superior who does not devote the orders of a superior who does not devote the
whole of his time to supervising the storing, whole of his time to supervising the storing,
packing, or sorting)— packing, or soytmg)—
{a) Works singly .. .. .. .. 264 6 (a) Works singly N .. . 196 0
(b) Supervises or directs the number of persons (b) Supervises or directs the number of
18 yenrs of age or over indicated here- persons 18 years of age or over indicated
under, viz.:— hereunder, viz. :—
(i) 1 to 6 such persons .. 266 9 (i) 1, 2, 3, 4, 5 or 6 such persons .. 198 6
{ii} 7 to 12 such persons .. 273 6 (ii) 7 to 12 such persons . 204 6
(iii) 13 or more such persons .. 280 9 (iii) 13 or more such persons . 210 6
Operator of power driven fork lift or similar mobile Egg Packers, Sorters, or Testers—
power driven stacking machine or device .. 250 0 With lqss than eight weeks' experience .. 185 &
All male adults not otherwise provided for .. 260 0 ~  With eight weeks’ or more experience .. 195 6
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4. (¢) OrHxR FEMALRES.

Victoria Gazette

Females F.mployed in or in Connexion with—

Establishments in
which are sorted
‘Waate Pleces or
Clippings of Cottons,
, Woollens, or
‘Woollen and Cotton
eces.

Any Other Place.

Any person engaged as a female Packer or Sorter who (notwithstanding she may be under
tho orders of a superior who does not devote the whole of his time to supervising the storing,
paoking, or sorting)—

(a) Works singly . . - o - . -
(b) Bupervises or directs the number of persons 18 years of age or over, indicated
hereunder, viz. :—
(i) 1, 2, 3, 4, 5, or 6 such persons
(ii) 7 or more such persons ..

Females employed packing or sorting laundry work

Paokers of crockery, china, or glass ware .. ..

All female adults not otherwise provided for

Wages per Week
of 40 Hours.

s d.
178 0 .

185 0
197 0

168 0

40 Hours.
s d.

164 6

167
184
167
181
161

[ X~-¥--¥- ¥}

PART 1L,

PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN BOND OR FREE STORES OR ESTABLISHMENTS
ENGAGED IN THE GENERAL BULK STORAGE BUSINESS.

Casvar WoRrs.

24. Casual employees, i.e., persons employed in Bond or Free Stores or Establishments engaged in the general bulk storage

business for less than four weeks, shall be paid at the rate of 6s. 107d. per hour.

Clauses, other than clauses 2, 3, 4(a), 4(b), 4(c), 4(d), and 4(e) of Part I., and clause 24 of Part III., of the said

Determination shall remain in force.

By Authority: J. J. GoUurLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (Neo. 4275). ’

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES, .
13th day of May, 1952. Acting Secretary for Labour.

TENTMAKERS BOARD.

Clauses 2, 4, 5 and 6 of the Determination published in Government Gazetle No. 963 of the 13th September, 1951, shall
be replaced by the following clauses:—

2. Waors PER WEEK (ADULTS).

Within 20 Miies of
G.P,0., Melbourne ; X

10 Miles of G..0.,
—_— Geelong ; at Other Tarts of Victorla.
Warrpambool, and
within Mildura and
Gippsland Districts.

£ s d £ s d
Journeymen engaged in the manufacture or repair of industrial spindle .
polishing mops .. .. .o .. N .. T 12 6 0 12 3 0
Journeymen engaged in the manufacture and/or repair of canvas goods or like
material by use of palm and needle .. .. .. .. . 1212 0 12 9 0
Other Journeymen cngaged in the manufacture or repair of canvas goods of
all descriptions . .. . .. .. .. 12 6 0 12 3 0
All other Journeymen .. .. . o .. . .. 1212 0 12 9 v
Journeywomen engaged in machining industrial spindle polishing mops .. 8§15 0O 812 6
Journeywoman engaged in laying up and preparing materials for the manufacture
of industrial .spindle polishing mops .. .. .. .. .. 8§ 7 6 8 5 0
All other Journeywomen .. e .. .. .. .. 8 0 812 6

In addition to the above rates the following shall be paid :—

{a) Repair of canvas goods of all deseriptions which the foreman and journeyman or journeywomen shall agree are of an
wnusually dirty or offensive nature :—3d. per hour extra.

In case of disagreement between the foreman and employee, the cmployee or a shop steward on his behalf shall be entitled,
within 24 hours, to ask for a decision on the employee’s claim by the employer’s industrial officer (if there be one), or otherwise
by the employer or the exccutive officer responsible for the managemont or superintendence of the plant concerned. In such
case a decision shall he given on the employec’s claim within.24 hours of its being asked for (unless that time expires on a
non-working day in which case it shall be given during the next working day), or elso tho said allowance shall be paid.

(b) Females working on large machines {7°5, 45K, 7.27, or any similar class of machine, and Grummet), 3s. 6d. per ‘week
extra on above rates.

No. 365.—1448/52,—PRICE 3D.
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APPRENTICES—MALES.
4. (a) The probationary period of trainee apprentices or apprentices shall not exceed three months.
() The minimum rates of wage to be paid to apprentices or probationers shall be not less than the following—

Wages Per Week.

Within 20 Miles of
-_— G.P.O,, Melbourne ;
10 Mlles of G.P.O.,
Geelong ; at
Warrnainbool, and
within Mildara and
Qippsland Districts,

Other Parts of Victoria.

s. d. &, d.

Five year terms—
First year's experience .. . .. .. . .. .. 63 6 62 6
Second year’s experience .- .. .. .. .. . 74 0 73 0
Third year’s experience .. .. . .. .. .. .. 106 © 104 6
Fourth year’s experience . .. BN . .. .. 169 6 167 0
Fifth year's experience .o .. .. .. .. . 2I2 0 209 0

Four year terms—
First year's experienco .. .. .. .. .. .. .. [ G2 6
Second year's experience .. . .. . .. .. 106 0 104 ©
Third year’s experience .. . PN o, .. .. .. 169 6 167 0
Fourth year’s experience .. .. .. .. . .. 212 0 209 ©

(¢) Experience in this clause means actual experience. whether as an apprentice or otherwise, in any one or more of the
operations provided as apprenticeship operations.

{d) Except as otherwise provided minors may be engaged in the following occupations under contraets of apprenticeship
or trainee apprenticeship framed in conformity with this Determination :—
(1) Sail, tent and canvas goods maker ;
(2) Ship's gear maker.

(¢) The period of apprenticeship shall not exceed four or five years, including any pcriod of experience in the occupation
to which the minor is being apprenticed prior to entering into the indenture of apprenticeship.

(f) An employer especially qualified to teach apprentices may, with the consent of the Wages Board, employ a greater
proportion of apprentices to tradesmen than hereinbefore specified.

{g) Until further order nn.y contract of apprenticeship may contain the following provision :—

[f through lack of orders or through financial difficulties the employer is unable at any time to find employment
and training for an apprentice and if a transfer to another employer cannot be arranged, the obligations and duties
imposed by tho indenture may with the concurrence of the apprentice and his guardian be suspended for a period agreed
upon or if no such agreement is arrived at may be cancelled by the employer. The onus of proof of circumstances
“justifying such cancellation shall be on the employer.

(h) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may by
agreement with his master serve as an apprentice until he reaches the age of twenty-three years.

(i) All wages shall be paid without deduction for specified holidays or for unavoidable absences through sickness to the
number of forty hours of working time per annum.

(7} Tho apprentice at the end of the calendar period of any year in which he has sctually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absonted himself
without the master’s consont shall, for overy day short of the said number of working days, aund for evory day of such absence,
servo ono day, and tho calondar period of the succceding year of his servico shall not bo deemed to begin until the said
additional day or days shall have been served.

(k) The ordinary hours of employment of apprentices shall be the same in each workshop as those of the journeymen.
(!) An apprentice under the age of eighteun years shall not bo liablo to work overtime unloess he so desires.
{m) An apprentico shall not work under any system of piecework.

() An employer shall not, either directly or indirectly, or by any protence or device, receive from any person or require
or pormit any person to pay or give any consideration in tho nature of a premiumn or bonus for the taking or binding of any
probationer or appreutico.

(0) Tools of Trades :—All tools of trade necessarily required by an apprentico in thoe learning of his trade shall be
supplied by the employer of the apprentice. Such tools of trade shall remain the property of the apprentice on completion
of his indenture.

" JuNTOR WOREERS—MALES,
5. {(a} Junior Workers may be employed at the following rates of pay :—

Wages Per Week,

Within 20 Miles of
Age. G.P.O., Melbol;)rnc;
10 Mite, PO, -
E}cclél?f :GM 0. Other Parts of Victoria
‘Warrnambool, and
within Mildura and
Gippstand Districts,

& d. s d.
Under 16 years of age .. . . .. .. 63 6 62 6
16 and under 17 years of ago .. .. .. . .. .. 85 0 &3
17 and under 18 years of age .. .. .. .. . . 106 0 104 6
18 and under 19 years of age .. .. .. . .. .. 127 0 125 6
19 and under 20 years of age . . o .. . .. 169 6 167 0

20 and under 21 yoars of age . .. .. . .. . 212 ¢ 200 0
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(6) The proportion of Junior Workers and apprentices allowed shall be :—

Male Employee recelving at least Adult Male Basic Wage. Juntor Workers including Apprentices.
1 .. .. .. .. PRI |
2 to 20 .. | 1 for every 2 such male omployees
Over 20 .. . .. . .. .- .. | A further 1 for every 3 such male employaés over 20

In computing the proportion under this sub-clause, the number of such male employees employed for tho whole of the
previous six months shall be taken.

JUNI0R WORKERS—FEMALES.
8. (a) Female Junior Workers may be employed at the following rates of pay :—

Wages Per Week.

‘Within 20 Miles of
Age. G.P.O, Melbourne;
10 Mlles of G.P.O,,
Geclong at

rpambool, and
wlthln Mildura and
Gippstand Districts,

Other Parts of Victorla,

8. d. s. d.
Under 16 years of age .. . i . 63 6 62 6
16 and under 17 years of age . e . 79 6 78 0
17 and under 18 years of age e . 90 6 88 0
18 and under 19 years of age Ve . .. 102 0 100 ©
19 and under 20 years of age . . e . . 111 ¢ 109 6
20 and under 21 years of age .- . .. . . 138 6 136 0

and thereafter the minimum wage prescribed for adult females as adjusted from time to timo for the class of work which they are
doing, provided, however, that a junior female, after four years experience in the industry covered by this Determination, shall
be paid the full adult female rate preseribed in clause 2.

() For the purposes of this clause * experience  shall mean any form of employment in this industry.

(¢} Employers who wilfully employ juniors without taking into account previous exporience shall be guilty of a breach of
this Determination.

{d) The proportion of female apprentices and/or junior workers shall not exceed two to one adult fomale recelvmg the
minimum wage.

Clauses, other than clauses 2, 4, 5 and 6, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.






[2357)

VICTORLA
GOVERNMENT GAZETTL.

Published bp Authoritp,

LRegistered at the General Post Office, Melbourne, for transmission by post as a newspaper.)

No. 366] THURSDAY, MAY 15. [1852

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
.conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour.

SHOPS BOARD No. 23 (ELECTRICAL AND RADIO GOODS).

Clause 2 of the Determination published in Qovernment Gazette No. 1000 of the 28th September, 1951, shall bo replaced
by the following clause :—

2. Wases Pee WxEx or 40 Hours.
Apprentices and Improvers. t Other Employees.
|
Outslde
the
Within | Metro-
the olitap
Metro- strict
litan whehr‘:vu
latrict. D:terml-
vation
applies.
MaLES, Percentage of s 4 MALES.
Basic Wage. o d .. d
Under 16 years of age .. . .. 27 57 0 {s) Person in charge of a shop
16 years of age .. .. e . 36 76 8 Or,
17 - .. .. .. . 46 97 6 (b) Manager in oharge of one or more
18 " .. . . . 64 135 6 persons in an electrical and/or radio (264 6 (260 6
19 " . .. . . 81 171 6 department of a departmental store,
20 » .. . . .. 99 210 0 the business of which is not coufined
Percentage of to the sale of radio or electrical goods
FeyaLzs. Female (c) Canvaasers, travellers, collectors, in-
Baslc Wage. stallers, and all others who are in any
Under 16 yecars of age .. . .. 36 57 0 way connected with the sale of goods
18 years of age .. . . .. 45 i1 6 on & merchant’s premises, but exclud-
17 " .. . . . 51 81 0 ing those selling off such premises if
18 " 59 94 0 they are J)a.id exclusively by ocom-
19 " 67 106 6 mission and have the right to sell goods i
20 " 76 121 0 for more than one merchant .. |240 0 245 0
PROPORTION (WITBIN ANY SHOP).
Apprentices. FEMALES.
MALES.
One male apprentice to every three or fraction of three workers receiving | Females .. . .. .. |i96 6 (192 6
pot less than 245s. per week.
FEMALES.
One female apprentice to every three or fraction of three workers receiving
not less than 192s. 6. per woek.
Iwmgprovers.
MALES,
One male improver to every two or fraotion of two workers receiving not
leas than 245s. per week.
FEMALES.
One fomale improver to every two or fraction of two workera receiving
not less than 192s. 8d. per week.

Clauses, other than Clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
No. 366.—4442/62. —PRICE 3D,
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. Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,

13th day of May, 1952- Acting Secrctary for Labour.

SPORTS GROUND MAINTENANCE BOARD.

Clause 2 of the Determination published in Government Guzette No. 100 of the 30th January, 1951, shall be replaced
by the following clause :—

2.
Apprepticea or Improvers. Pﬁﬁ: t:Vg:g:.r Wage:op&x:):::e k of

s d.
15 years of age or under .. .. NS . .. .. .. 20 61 6
16 years of age . .. .. .. .. .. . ‘e 32 68 0
17 years of age .. .. .. . o . .. .. 37 78 6
18 years of age . .. . . .. . .- .- 51 108 0
19 years of age . . .. .. .. .. .. .. 61 129 6
20 years of age . . . e .. . .. ‘e 73 1556 0

Pnoronnq_n {WITHIN ANY PLAOE).

One apprentice to every three or fraction of three workers receiving not less than the minimum wage.
One improver to every three ur fraction of three workers receiving not less than the minimum wage.

Other Employees. ane:opﬁl;mz‘;e.ck of
£ s d
Raocecourses—
Leading band, i.e., & person in charge of three or more employees .. . . .. 1212 0
Groundsman or maintenance employee . . .. .. o .. i1 17 ¢
All others .. . - . . 1112 0
Golf Links, Bowling Gréens, Cmquet. Greens and Grasa Tennia Courte—
Green-keeper. i.e., a person engaged as such and who is responsible for the care, alignment, maintenance
and sansfactory condition of a playing area or areas 13 2 0
Asgistant green- keeper, ie, 8 pex-son engaged as such or is requu-ed t,o parform the duties of &
green-keeper . . . . . . .. 12 7 0
Groundsman .. .. .. .. .. .. . . o .. 112 0
All others .. - . 11 9 6
Other Tennis Courts, Cricket Grounds, "Football ‘Grounds or other grounds or enclosures used in
conducting outdoor entertainments, outdoor shows, outdoor sports or outdoor amusements of any kind—
Curator, i.e., a person engaged as such and who is responsible for the care, alignment, maintenance
. and satm{nctory condition of a playing area or areas and/or Turf Wicketa 13 2 0
Assistant curator, i.e., a person engaged as such or is requu'ed to perform the duties ol‘ a curator 12 7 0
Groundsman or maintenance emp]oyee . 1117 ©
All others .. .. .. . 112 0

Any employee, ohher than a curator or assistant curufor, reqmred to take charge of 3 or more employees, shall be
paid an additional amount of 1s. 6d. per day or part thereof.

Clauses, other than clause 2, of the said Determination as amended on the 6th March, 1951, shall remain in force.

By Authority: J. J. GoUrRLEY, Government Printer, Meloourne.
No. 367.—1443/52.—PRICE 3D.
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No. 368] THURSDAY, MAY 15. . [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers

conferred by the Factories and Shops Acts, hereby make and issue the following adjusted

Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour.

SUGAR REFINERS BOARD.

Clauses 2 and 3 of the Determination published in Government Gazette No. 30 of the 25th January, 1852, shall be replaced
by the following clauses :—

APPRENTICES, IMPROVERS, OB JUVENILE WORKERS.

2. Wages per Week of 40 Hours.
Percentage of|  Weekl Porcontage of | yyeex)
Males. Be;:lcn ang. nge‘y Femalea, 'Bol:lec W:ge. We:ge.y
s d s d.
Under 18 yesrs .. . .. 34 72 0 | Under 16 years .. .. .. 50 79 6
18 years .. .. .. 40 83 0 18 years .. .. v 60 95 6
17, .. . .. 51 108 0 |17, . .. .. 70 111 6
18, .. .. . 68 144 0 |18 .. .. .. 80 127 0
19 79 167 6 |18 .. . . 90 143 0
20 . 90 191 0 (20 ,, . . . 95 151 0

Provided that any female 19 years of age or over, with six
months’ experience at the trade, shall be deemed to be an
adult.

PROPORTION (IN ANY PLacm). PROPORTION (IN ANY PLACF).

Apprentices or Tmprovers. Apprentices or [mprovers.

Males. Females.

One apprentice and one improver to every three or fraction of One apprentice and one improver to every three or fraction of
three workers receiving not less than the rate payable from time to three workers receiving not less than the rate payable from time to
time to * All othera.” time to ‘ Adult Females,

No. 368.—4445/52. —PRIOE 3D.
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3. OTBZR EMPLOYEES.
Wages per Week of 40 Hours.
onal Emergenc,
- Adjustable Rate, ‘Constant Tonding Totel sreekly
Louding, {non-adjustabie), "
Adult Males,
s d. s d. s d. s d.
Rew Sugar Store—

Unstoring raw sugar . e . e 226 © 11 0 5 0 242 0

Men cutting in .. . - 227 0 11 0 5 0 243 0

Whip hand unstoring raw sugar . . 222 0 11 o 50 238 0

Whip hand at elevator .. . . . 222 ¢ 11 o 5 0 238 0

Elevator attendant - . AN . 227 0 11 o0 5 0 243 0

Wash tank hands . .. 220 0 1 0 5 0 236 0

Wash tank hands—assistants . . e 219 0 11 0 5 0 235 0

Riggers .. . .. o . 227 0 | 3] 5 0 243 0
Melting House—

‘Washing fugalmen . .. . .. 226 6 11 0 5 0 241 6

Melter attendant . .. .. - 220 0 11 o 5 0 236 0

Mixer .. . . .. . 1220 0 1M o 5 0 238 0
Carbonatation House—

Men on liquor filter pressee . .. .. 21 0 1n o 6 0 237 0

Men on mud .. . . . .. 221 0 1 o 5 0 237 0

Leading hand .. .. e e . 233 0 11 0 5 0 2490 0

Men on gas tank . . .- 226 0 11 0 5 0 242 0

Men on crushing and stackmg lime' .. 220 0 1 0 5 0 236 0

Men on washing and checking filterpress sheota .. 221 0 11 0 50 237 0
Char End—

Kilo repairers .. .. .. .. . 220 0 It o 5 0 236 0

Kiln firomen .. .. .. e .. 228 0 1 o0 5 0 244 0

Wet charmen .. . .- .. .. 228 0 1 0 5 0 244 0

Char runners .. . . .. .. 228 0 11 0 65 0 244 0
Pan Floor—

First sugar boilers .. .. . . 246 0 i1 o 5 0 262 0

Second sugar boilers . 237 0 11 0 50 253 0

Employce attendmg tnple eﬂ‘et and assnstant sugm—

boiler .. . . . . . 223 0 1o 5 0 239 0

Pan attendant .. .. .. ‘. .. 220 0 11 0 5 0 236 0

Refined sugar fugalmen . . . 225 6 o 5 0 241 6

Refined sugar tugalmen—Leadmg hands .. . 235 6 o 5 0 251 6
Jelly House—

Leading hand .. .. .. .. e 230 6 1t 0 5 0 248 6

Jelly fugalmen .. .. . . . 220 0 1o 5 0 236 0
Refined Sugar Store—

Receiving at truck yard (leading hands) .. . 230 0 1 0 5 0 248 0

Icing mill attendant - . . .. 220 0 11 o 5 0 236 0

Driers (leading hand) . .. .. .. 230 0 11 0 5 0 246 0

Driers (others) .. . .. .. . 220 0 11 o 50 236 0

Automatic scale attendant . o .. 229 o 11 0 5 0 245 0

Automatic scale hands .. .. .. .. 220 0 11 0 5 0 236 o

Employce engaged loa,dmg trucks .. .. . 220 0 11 ¢ 5 0 236 0

Bag room checkers .. .. .. 220 0 11 0 50 .236 0

Truckers and stackers . .. o . 220 0 11 0 5 0 236 0

Leading hand packing floor .. . . 230 0 1 0 5 0 246 0

Hand packing sugar . .. .. - 220 0 11 0 50 236 0
Golden Syrup and Treacle—

Men packing and weighing (bulk) .. .. . 221 0 1 0 5 0 237 0

Golden syrup and treacle mixer .. .. . 223 0 1 0 5 0 239 0
Liquor runners e - .. . .- 236 0 11 0 5 0 252 0
Tiquor runners—assistants .. .. .. e 220 0 11 0 6 0 236 0
Distillery—

Stillman .. . .- .. .. .. 239 0 1 o 5 0 255 0

Mashman e .. .. .. 226 0 11 o 5 0 242 0
©.02 Dottle Attendant N . . .. 229 o0 11 o 5 0 245 0
Spirit and Methylating Rooms—

Leading hand .. .. .. .. - 241 6 11 0 5 0 257 8

Assistants Ve V. . “ .. 225 6 11 o 5 0 241 6
Cane-ite Store—

Men storing and unstoring cane-ite and hnrdbourd . 221 0 11 o 5 0 237 0
Leading hand cleaning gang .. 230 0 11 0 5 0 246 0
Unstoring and/or loading bales for s!upmenb . 231 0. 11 o 5 0 247 0
All others .. 217 0 mn o 5 0 233 0
Adult females {a) thh loss than 6 months’ experlence

at the trade . .. .. .. 159 3
(b) with 6 months or more expenence at
the trade - o . . .. .. 161 3

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY. Government Printer, Melbourne

\
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No. 369] THURSDAY, MAY 15. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

|, Henry Norman Jones, Acting Secretary for Labour, in pursuance af the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence. in May, 1952.
Dated at Melbourne, this H. N. JONES, )
13th day of May, 1952. Acting Secretary for Labour.

TANNERS (FURRED SKINS) BOARD.

Clauses 2 and 3 of the Determination published in Government Gazelte No. 720 of 27th July, 1951, shall be replaced by
the following clauses :—

2. ApoLr MaLres .
— Wages Per Weck.
£ s d
Persons engaged shaving on upright knife and/or rotary shaving knife—
1st year’s experience - . o . .. 12 6 0
2nd year's experience .. .. .. .. . . . .. .. .. 1211 0
Thereafter .. .. .. .. .. .. .. - .. .. “ 13 0 6
Persons engaged as fleshers on upright knife, beam fleshers, and pullers on npright knife—
1st year’s experience . .. s . - .. . .. . iz 4 0
Thereafter .. .. .. .. .. .. . .. . .. e 12156 6
Machine flesher .. .. .. e .. e .. .. e .. .. 12 3 0
Persons engaged as wet drum hands and/or paddle and/or vat hand and/or hydro extractor operators - 11 Ig 0
Persons engaged as dry drum operators .- R . . Ve .. .. 115 o
Persons engaged in spraying stencilling or tipping by machine or by hand .. .. .. .. 1118 0
Persons engaged s buffing machinists . .. . . . .. . . 121 6
Persons engaged as fluffing machinists . . .. . .. .. . .. 1116 ©
Pereons engaged as fluffing machinists on suede wheel . .o .o .. .. .. 12 0 0
Persons engaged as staking machine operators .. .. .. . .. . . 1116 0
Persons engaged as carding and/or combing machine operators (sheep skins) .. .. .. . 11 18 0
Persons engaged as sctting out and/or stretching machine operators .. .. .. .. .. 1115 0
ersons engaged ripping by hand or by machine .. .. .. .. .. . .- 11 14 0
Persons engaged as clipping and/or epilating machine operators . . .. .. . 1115 0
Table hands - - . .. . .. .. . N . . 11 14 0
Males not elsowhere included . - o . .. o .. . o 1018 0
Men employed at emptying sewers, settling pits, and cleaning sewers shall be paid at the rate of 1s. per hour in
addition to their ordinary or overtime rate whilst engaged on such work

Wer Wosk,
The weekly wago of all adult employees engaged in the following classes of work, namely—

Shaving on upright and/or rotary shaving knife, fleshers on upright knife, beam fleshors, pullers on upright kmfe, maonins
fleghers, wet drum bands, and/or paddle and/or vat band and/or hydro extractor operators and ripping by hand or
by machine,

shali be increased by the sum of 3s. 6d. per week as wet workers.
No. 369,—4440/52.—PRICE 3D.
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Apvrr FEMALES,

Females operating rotary shaving knife, beam fieshing, pulling and Beshing on upright knife shavers, shall be paid the rate which
ia prescribed for adult males.

£ s d
All others .. . .. - .. .. - . - . . .. .. B 3 6
3.

—_— ' ‘Wages Per Week,
Males. £ s 4.
Under 16 years of age . - - . . . o 3 3 6
16 and under 17 years of age . . o . . .. .. . 4 5 0
17 and under 18 years of age .. .. .. .. B .. .. 5 6 0
18 and under 19 years of age .. .. . 6 70
19 and under 20 years of age . . . .. .. .. .. 8 9 6
20 and under 21 years of age .. .. - o o . . 1012 0

Females.
Under 16 years of age; .. . . .. . . .. .. .. 218 o
16 and under 17 years of age . . . .. . . .. 314 6
17 and under 18 years of age .. . .. N 4 4 6
18 and under 19 years of age o . .. . 415 6
19 and under 20 years of age .. i e . 5 6 6
20 and under 21 years of age . ‘e .. .. . . D .. . 8612 0
and thercafter the minimum wage prescribed for adult females for the class of work which they are doing,
provided, however, that a junior female after 4 years' experience in the industry covered by this
Determination shall be paid the full adult rate prescribed in clanse 2

<

For the purposes of this clause “experience ” shall mean any form of employment in this industry.

Juniors smployed under this clause shall on dismissal receive from their employer a oertificate of the period of employment
completed. Employers who wilfully employ juniors without taking into account previous experience shall be guilty of a breach of
this Determination.

The proportion of apprentices and male improvers shall be two apprentices or improvers to every three or fraction of three
workers teceiving not less than the minimum wage.

The proportion of female improvers shall be as follows :—

Female Improvers, g
One female to one . .. .. .. . e .
Three female improvers to two ..

.- . . .. Female workers roceiving not less than
and thereafter, three additional female improvers to every two aaditional .

the minimum wage.

Clauses, other thap clauses 2 and 3, of the said Determination shall remain in force.

By Authority: J. J. GourLEy, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
13th day of May, 1952.

Acting Secretary for Labour.

TENNIS STRINGS BOARD.

Clause 2 of the Determination published in Government (Juzette No. 125 of the 2nd February, 1951, shall bo replaced by
the following clause :—

APPRESTICES OR IMPROVERS. JUVENILE WORKRRS.
Wages Per Weck of 40 Hours. Wages Per Week of 40 1lfours,
Males. Femnles, Males. Females.
Age.
Percentage Weekly Percentage Weekly Percentage Weekly Percentage Weekly
of 5 f Femal ey b f Femal igued
llnnlu‘ Wage. Wage. l{.nslcew:goe. Wage. Ba!icb\\'ngc. Wage. l;:\slccg::g%. Wage.
s d s d. s d s d
Under 17 years .. .. .. 51 168 0 68 108 0 51 168 0 68 108 0
17 years and under 18 years .. 69 146 6 80 127 0 GO 146 6 80 127 ©
18 years and under 19 years .. 87 18¢ 6 93 148 0
19 years and under 20 years .. 1100 plus | 217 0O 100 plus 163 0
58, 4s.
20 years and under 21 years .. | 100 plus 236 8 100 plus 1756 6
24s. 6d. 16s. 6d.

OTHER EMPLOYEES.
Definition of J: il
Workers.
Persons other than appren-
tices or improvers under

PrororTION (IR 4¥Y Prace). Wages Per Week of 40 Hours.

Apprentices. 18 years of age doing
i . general work, i.e., all work Males
One apprentice to every three or fraction of three workers receiv- except— . . d
ing not less than 277s. 6d. per week of 40 hours. (a) picking out  or |Employeos aplitting, scraping :
® l.:lwt!ng‘th cav and/or stripping green
Tmprovers (Males) making in the gut, i.e., gut which has
P : @ l::::: the d not had the muscular or
c) tw in 3 <
Four improvers to each male worker receiving not lesa than state. n mucgsu'rcllnoved b{ e"’.he'l'
277s. 6d. per week of 40 hours. mechanical or chemieh "
277, processes . .. 286 6

PROPORTION (IN aNY PLACK).

Females Males. All others .. 277 6
’ 8ix juvenile workers to
Two improvera to each female worker receiving ot leas thao Ie‘“’hth‘"’rg_’: fgﬁ"“’mg "“I'(
ess than 2778. 6d. per wee

192s. 3d. per week of 40 houra. of 40 houn:.’ pe Females,

Femates, Al aduits .- 192 3

Three juvenile workers to

each worker receiving not

Jess than 192s. 3d. per
week of 40 hours,

Clauges, other than clause 2, of the said Determination as amended on the 28th February 1951, shall remain in force.

By Authority: J. J. GourRLEY, Government Printer, Melbourne.
No. 370.—4447/52.—PRICE 3D.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Roard
referred to hereunder showing adjusted rates and prices to operate from the heginning of the first pay
period to commence in May, 1952.

Dated at Melbourne, this

13th day of May, 1952,

H. N. JONES,

. Acting Secretary for Labour.

WATCH CASES BOARD.

Clauges 2 and 3 of the Determination published in Goverament Gazetle No. TI4 of the 27th July, 1951, shall bs replaced
by the following clauses :—

2, APPRENTIOES OR IMPROVERS,

Wages per Week of 40 Hours.

Males. I

| Females.
Commencing Age— .
Emer-
sency
Adjustable Rate. Emer- Total Weekly Wage. Adjust- | Loading | Tota!
—_— ency —_— abla Non- | Weekl
I lx;{adlng e T Rate. mlgxlmt- Wage.
Under 17 18 oon® Under 18 able.
Y adjust- 7 17 Y
Years. | Yeam. | orover ‘Ll" vears. | Years | of Grer,
s.d. | s d.! s. 8. | & d.| 6. d.{ o d.| & d. s d.| & d s d.
1st year's experience | 40 8 |81 0 (57 0 0 9 (41 3 (51 9|37 9| lst year's experience |35 0| 0 9|35 O
2nd = 59 6|63 6|76 6 1 0{60 6!64 6|77 6| 2nd ,, ” 47 6| 0 9|48 3
3rd » 80 6|87 0(102 0 1 6{8 0!8 6(103 6|3d ,, » 4G 1 0|75 6
4th ” 110 0 (110 O . 2 0112 0 (112 0 .. 4th ,, » 04 1 6|95 6
5th ” 140 © . 2 6142 6 .. 6th ,, " 106 6] 2 0108 6
6th ,, - 163 0 3 0|l6e © Thereafter until
7th » 171 8 3 074 8 reaching 21 years
of age .. 121 0 2 0123 0

Norz.—The rates prescribed above for apprentioes or improvers shail apply only to such employces as are under 21 years
of age.

No. 371.-—4449/62. —PRICE 3D.
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PROPORTION (IX ANY PrLACE).
Apprentices. Improvers.
One npprentice to every one male worker receiving not less Such number of improvers as together with the number of
than the minimum wage. apprentices does not exceed three to every adult worker re-
An indenture of apprenticeship has been prescribed by the ceiving not less than the minimum wage.
Board.

3. OreER EMPLOYEES.

Wages per Week of 40 Hours.

Withia s Radius of 50 Miles
of G.P.0., Melbourne. All Other Parts of Victorta.
E E
Ad%?;tt:ble Im.o}rg!e:gc v V;:etlzl}y Adjustable Emf:; v “?:et’l?l[y
: - to. - ;
adjustable, | WeEe: e adjostablo, | Vage.
s d. s d. s d. e d. s d. s d.
Adult males—
First class watch case tradesman .. .. . 223 0 3 0 226 0 20 6 3 0 223 6
Second class watch case tradesman .. .. ] 203 0 30 216 0 210 6 30 213 6
All others—
(a} with less than 3 years’ experience .. .. 205 0 3 0 208 0 202 6 3 0 205 6
(b) with 3 years’ experience or more .. .. 213 © 3 0 216 0 210 6 3 0 213 6
Adult females .. . . .. o 159 0 3 0 162 0 157 0 3 0 160 ©

Lzrapine Hanps.

Leading hands in charge of not less than three and not more than ten employees, 93, per week extra; more than ten anl
ot more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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No. 372]

THURSDAY, MAY 15.

{1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this
13th day of May, 1952.

WATCHMAKERS BOARD.

H. N. JONES,

Acting Secretary for Labour.

Clause 2 of the Determination published'in Gorernment Gazeite No. 1023 of the 24th October, 1951, shall be replaced by

the following clause :—
2.

Waars PErR WEEK oF 40 Hours.

rentices.

Ap
{Other than those covered by the

Improvers. Other Employees.
Apprenticeship Commission).
Py |
e P -
Wage. Wage.
Watchmaking or Watch- £ s d
making and  Clock-
making.

1st year's experience 26 0 | lst year's experience 26 2 0
2nd year’s experience 35 0 | 2nd year’s experience 45 4 6 | Watchmaker .. .. 18 6 o
3rd year’s experience 48 0 | 3rd year's experience 49 5 0
4th year’s experience 65 0 | 4th year’s experience 82 6 6 | Clockmaker .. L1210
5th year’s experience 86 6 | 5th year’s experience 8 8 6
6th year's experience 100 % 0 | 6th year's experience 95 10 6

+ 13s.

Clockmaking only.

1st year’s experience 26 5 0
2nd year’s experience 36 4 0
3rd year’s experience 48 20
4th year's experience 67 20 ¢ Includes a sum of 23, ns a oot
5th year’s experience 95 1 6 allowance,

An amended form of Indenture has been

prescribed by the Board.

Clauses, other than clause 2, of the said Determination ghall remain in force, provided that, to the weekly earnings
of each pieceworker shall be added the sum of 95s. Where less than 40 hours are worked in any week by any pieceworker,
a proportionate amount of such sum of 95a. shall be added in lieu thereof.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.

No. 872.—4450/52.—PRICE 3D.
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"~ THURSDAY, MAY 15

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOI'S ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Seeretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby made and issue the following adjusted Determination of the Wages Board
referred to hercunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May., 1952.

[1952

Dated at Melbourne, this : H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour.

WATCHMEN’S BOARD.

Clauses 2 and 38 of the Determination published in Government Gazettc No. 688 of the 19th July, 1951, shall be replaced
by the following clauses:—

2.
Wages per Week of 40 Hours.
Metbrner 30 Mis of 81 o destons, Other Parts of Victorla where thi
, 10 P.0., 3
Classes of Employees. at Wartaatabool, snd within Mildura aed " Dotermination applies.
Gippsland Districts.
‘War-time ‘War-time
Wages, L oading.ﬂ Total. Wages. Loading, Total,
s. d. s d. s. d. s d. s d. s d.
Watchman (other than watchmen as defined
in clause 3), who in addition to watching,
performs manual work not subject to the
Determination of any other Wages Board, - .
while performing such work, at the rate of 244 3 0 247 5 241 5 3 0 244 5
All others (other than watchmen as defined
in clause 3) .. .. .. .. 2286 0 3 0 232 0 226 © 30 229 0

WHARF WATCHMEN.
3. (@) Wharf Watchmen—i.e., persons employed as watchmen in connexion with overseas-and/or interstate shipping shall

be paid as follows :—
(i) On wharfs and/or ships (excluding ships’ holds) at the rate of 6s. 0%/,,d. per hour.
(ii) In ships’ holds at the rate of 6s. 71!/yd. per hour.

(b) Hold Watchmen—When waterside workers engaged in handling cargo in & vessel's hold are paid an extra rate
because of the obnoxiousness of such cargo, either by Board of Reference decision or by agreement, any hold watchman
employed in such hold shall be paid an extra rate of 6d. per hour, or such lesser amount as may be paid to the waterside
workers concerned. ) ) )

(¢} Wharf Watchmen—When a cargo watchman is engaged elsew!:ere than in the hold of a vessel, and is obllged.to
work in close proximity to cargo, which, because of its obnoxiousness, is the subject of an extra rate paid to the waterside
workers handling such cargo, he shall be paid an extra rate of 3d. per hour for such period as he may be affected.

{d) Dangerous Cargo—When waterside workers are paid an extra rate for handling Ammonium Nitrate and Sodium
Chlorate, such extra rate shall be paid to any hold watchman who may be employed in the hold where such cargo is being
handled for such period as may be applicable. . . L

(¢) Hold and/or wharf watchmen commencing duty at 5 p.m. for the evening shift or at midnight for the midnight
shift shall be paid 8 hours at the ordinary rate provided in each case the full shift is worked and provided further that he
does not work a total of 8 hours by working on into the succeeding shift. . .

’ (f) Wharf watchmen shall be required to diligently attend to their duties as watchmen and immediately report to the
Superintendent or foreman in charge of the hatch or the Ship’s Officer on dqty any cases of_ pillage or guspected or at@emptad
pillage and damage, and if required, mske notes and furnish reports regarding same. It is also required that smoking and
committing a nuisance in the hold should be stopped and, if persisted in, reported in the manner directed above.

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
No. 373.—4451/52.—PRICE 3D.
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Prices Regulation Acts.
PRICES REGULATION ORDER No. 396.
ToBaCcO, CIGARETTES, AND CICARETTE PAPERS.

N pursuance of the powers conferred upon me by the Prices
Regulation Acts, I, Thomas Gerard Gleeson, Acting Prices
Commissioner, hereby make the following Order:—

. Citation.
1. This Order may be cited as Prices Regulation Order No. 396.

Revocation.

2. Prices Regulation Order No. 322, as amended by Prices Regula-
tion Orders Nos. 333 and 357, is hereby revoked.

Definition and Interpretation.
3. In this Order, unless the contrary intention appears—
(a) “Area No. 1” means all that area of Victoria comprised
within a radius of 50 miles from the General Post
Office, Melbourne.
(b) ““ Area No. 2 means all that area of Victoria not included
in Area No. 1.

Maximum Prices—Tobacco, Cigarettes, and Cigarette Papers.

4. I fix and declare the maximum price at which any kind or brand
of tobacco, cigarettes, or cigarette papers specified in the Schedule to
this Order may be sold by retail to be— )

(a) In Area No. 1, the prices specified in that Schedule; and

(b) In Area No. 2, the prices specified in that Schedule,
provided that in respect of packs of tobacco containing
2 ounces or more, an amount of One halfpenny may be
added to the said price.

Mazximum Prices—Tobacco and Cigarettes not Specified in the
Schedule.

5. I fix and declare the maximum price at which any kind or brand
of tobacco and cigarettes not specified in the Schedule to this Order
may be sold by retail in Victoria to be—

(a) in respect of tobacco--1s. 1d. per oz.;

(b) in respect of cigarettes—#d. each.
No. 874.—4731/52.
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Ezhibition of Price List.

6. Every person who sells or has for sale by retail in Victoria any
kind or brand of tobacco, cigarettes, or cigarette papers, the maximum
retail selling price of which is fixed under the Prices Regulation Acts,
shall exhibit and keep exhibited in a prominent position in his place
of business, or, if he has more than one place of business, in each of
his places of business, a notice or notices setting forth the maximum
retail prices fixed by this Order for the sale by him by retail of such
tobacco, cigarettes, or cigarette papers. Such notice or notices shall
be exhibited in such a place or places in the trader’s place of business
and be prepared in such a manner as to be easily legible to persons
contemplating making any purchase or conducting any business at
the trader’s place of business.

Fization of Maximum Prices by Notice.

7. Notwithstanding the foregoing provisions of this Order, I declare,
the maximum prices at which any tobacco, cigarettes, or cigarette
papers specified in a notice given in pursuance of this paragraph may
be sold by retail in Victoria by any person to whom such notice is
given to be such price’ as -is. fixed by the- Commissioner by notice in
writing to that person.

THE SCHEDULE,

. Maximum
Kind or Brand. Retail Price.
Cur TosAacCO— s. d.
Ace High, 2-0z. packet . .. 8
Alison No, 1 Pipe Mixture, 2-0z. packet 7
Altson No. 1 Pipe Mixture, 4-oz. packet 2
Altson No. 1 Pipe Mixture, 8-0z. packet .. 18 0
Altson No. 1 Pipe Mixture, 16-0z. packet .. 35 5
Andrews, 2-0z. packet .. 8%
Andrews, 1-o0z. loose . 10
Apple Blossom, 1-0z. loose .. 4%
Apple Blossom, 1-lb. packet .. 36 6
Apple Blossom Mixture, 1-oz. loose 62
Arabian Amber, 1-o0z. loose .. 3
Ardath State Express Ready Rubbed 1-o0z. packet .. 0
Ardath State Express Fine Cut Ready Rubbed, 2-oz. packet 0
Ardath State Express Re'ldy Rubbed, 2-oz. pouch .. 0
Archer, 2-oz. packet. .. 112
Archer, 1-oz, loose 5%
Armco Fine Cut 193, 1-oz, Toose .. 5
Armco Light Blending Mixture 194, l-oz. loose 2
Armco Special Mixture, l-oz loose 1
Armco No, 1, 1-0z. loose 1

Armco Dark 197, 1-oz. loose

Armco Jockey Club 198, 1-oz. loose

Assegal Cloudy Mixture, 4-oz. packet

Assegai Cloudy Mixture, 13-0z. tin

Assegai Larie Mane, 4-o0z. packet

Avoca, 1-0z. loose .. .. .

Avoca, 1-Ib. packet

Avondale, 2-0z. packet

Avondale, 1-0z. loose

Baby’s Bottom, 2-0z. tin ..

Baltic Curly Cut, 2-oz. tin ..

Bandsman Flake, 2-0z. packet

Bandsman, 1-oz. loose .. ..

B.D.V. Ready Rubbed, 1-0z. packet

B.D.V. Ready Rubbed, 2-0z. pouch ..

Barney’s Ideal, 2-o0z. tin ..

Ben's Best, 2-0z, packet ..

Benson and Hedges (Old Matured V:rgnman) 2- oz tm
Black and White Fine Cut, 1-oz. packet ..

Black and White, 2-oz, pouch .

Blue Ribbon, Plpe and Cigarette, 2. -0Z, pouch

Blue Ribbon, Special Fine Cut and Ready Rubbed PR -0z, tin
Bob's Square Cut, 1-0z. packet .

Bob's Square Cut, 2-0z. tin ..

Bondman R.R.V., 2-0z. tin .. ..
Bondman Bar, Fine Cut and Curly Cut, 2-0z. tin ..

Bon Star, 2-oz. pouch

Bridlebit, 2-0z. tin ..

Bronze Flake 2-0z, tin ..

Bucecaneer Pxpe 2-0z. packet

Buccaneer Special, Ready Rubbed and Fme Cut 2-oz pachet
Burley, 2-oz. packet .

Burley, 1-0z. loose

Burjay, 2-oz. packet

Burjay, 1-o0z. loose

Camp, 2-0z, packet

Camp, 1l-oz. loose ..
Canadian Club Pipe, 2-oz, packet .. .
Canadian Club, Ready Rubbed and Fine Cut 2-0z, packet .
Cantale Fine Cut and Mixture, 2-oz.. packet

h
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THE SCHEDULE—continued.

Maximum

Kind or Brand. Retail Price.
Curt ToBacco—continued. s. d.
Cape, Ready Rubbed, 1-o0z. loose .. 83
Cape, Aromatic Flake, 1-0z. loose .. 83
Cape Fine Cut, 1-oz. loose .. 8k
Cape Mixture, 1-0z. loose .. 8%
Capstan Medmm Flake Cut or Fme Cut, 2 oz packet 10}
Capstan Ready Rubbed, Flake Cut and Fme Cut, 1-0z. packet 113
Capstan Ready Rubbed 2-0z. pouch 11
Capstan Ready Rubbed 2-0z. packet . 11
Captain Cook Ready Rubbed, Fine Cut and Plpe 2. oz. pouch o}
Carolina Flake and Fine Cut 2-0z. packet 10
Carolina Flake and Fine Cut 4-0z, packet 8
Carolina Flake and Fine Cut, 1-0z. loose .. 11
Casablanca Fine Cut, 2-0z. packet .. 10
Casablanca Ready Rubbed, 2-oz, pouch 43

Casablanca, 1-0z. loose ..

Casablanca, No, 4 Mixture, 1-0z. loose

Censer Ready Rubbed, 1-0z. packet

Censer Ready Rubbed, 2-0z, packet

Censer Aromatic Fine Cut, 2-0z. packet

Century, 2-0z. pouch

Champion Ruby Ready Rubbed 9-01.. pouch
Champion Ruby in Viscacelle paper 2-0z. packez
Chapman’s Boer, 2-0z. bag .

Cheer Up Fine Cut, 1-oz. packet .. ..
Cheer Up Fine Cut and Pipe Mixture, 2-02 packet ..
Chevron Ready Rubbed, 2-0z. cello. puckel ..
Classic, 2-0z. packet .
Classu:, 1-0z. loose

Classic, 1-lb. packet

Classic Cavendish, 1-oz. loose

Classic Cavendish, 1-1b, packet

Clan, Pipe, 2-0z. tm .. ..
Clxpper Aromatic Flake and Fine Cu( 1-o0z. loose ..
Clipper Dark Flake, 1-oz. loose . ..
Colonel, 2-0z. pouch

Colonel Easy, 2-0z, pouch
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Compere, 2-0z. packet T
Compere, 1-0z. loose 93
Comfort, 2-0z, packet 82
Comfort, 1-0z, loose 10
Cradock, 2-0z. pouch . G
Craven Mixture, 2-o0z, tin .. o 1
Devon Ready Rubbed, 2-0z. pouch .. 43
Dixdale Fine Cut, l—oz packet 4
Dobies Four Square Virginia Red, 2-oz. tin 10
Dobies Four Square Vlrnga Fme Cut Red 2-0z. tin 10
Dobies Four Square Virginia Blue, 2-0z. tin 10

Dobies Four Square Curlies Purple 2-0z. tin

Dobies Four Square Curlies Fine Cut Purple, 2-0z. tm
Dobies Four Square Mixture Green, 2-0z. tin

Dobies Four Square Cut Cake Yellow, 2-0z. tin

Dobies Four Square Ripe Brown, 2-oz. tin

Dobies Four Square Ready Rubbed Fine Cut Yellow 2-0z. tin
Dunhills Standard Mixture, 4-0z. tin .

Dunhills Standard Mixture, 2-0z. tin

Dunhills My Mixture, 2-0z. tin

—
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Dunhills My Mlxture 4-0z. tin .. .. .. o
Dunhills Royal Yacht 4-o0z. tin .. .. .. .. 19
Dunhills Cuba, 4-0z. tin .. . .. .. R
Dunhills Old Sign 4-0z. tin 16

Easy Chair Ready Rubbed, Fine CuL and Pipe, 2-0z, pouch
England’s Best, Flake, 2.0z, tin .. .. .. ..
Erinmore, Flake, 2oz tin

Erinmore, Cngarette 2-0z. tin .

Ermmore Ready Rubbed, 2-oz. tin

Erinmore Mixture, 2-oz. tin

Esquire Cube Cut Pipe, 100-gram box

Four Kings, 1-0z. loose .

Fryer's Special, Fine Cut, 2. -0z, tin ..

Fryer’s Special Smokynge Mixture, 2-oz. AT tin ..

Fryer's Mixture, Broad Cut, 1-0z. tin

Fuller's Rhodesian Blend Ready Rubbed, 2-oz cello packet
Fuller's Rhodesian Blend Ready Rubbed, 1-0z. loose
Fuller’s Virginian Ready Rubbed, 2-oz. pouch .
Gallaher’s De Luxe, 2-0z. tin

Gallaher's Harvest Gold, 2-o0z. tin ..

Gallaher’s Condor, 2-0z. tin

Gallaher's Honey Dew, 2-0z. tin

Gallaher’s Irish Roll, 1- -0z, plug

Gallaher’s Killarney, 2-o0z. tin

General, 2-0z. packet

Genetal 1-0z. loose

Glasgow Smoking M:xture 2-0z. tm

Golden Birds Eye, 1-0z, packet

Golden Birds Eye, 2-0z. tin

Golden Boquet, 2-0z, packet

Golden Boquet, 1-0z. loose

Golden Leaf Special Ready Rubbed and Fine Cut, 2-oz packet
Golden Magnet Ready Rubbed, 2-0z. pouch
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THE SCHEDULE~-continued.

Kind or Rrand.

Cut Tosacco—continued.

Golden Ray, 2-0z. pouch ..

Golden Returns, 1-oz. packet

Golden Returns, 2-oz. tin .

Golden Sovereign, Med-Superfine, 2-0& un

Golden Virginia, 2-o0z, packet .

Golden Virginia, 1-oz. loose

Governor General, Ready Rubbed Fme Cut and Plpe 2-04
pouch

Green Seal, 2-0z. pouch ..

Grenadier Ready Rubbed, 1-oz. packet

Grenadier Ready Rubbed, 2-oz. pouch

Grenadier Fine Cut, 2-oz. packet

Grenadier Bright Flake 2-0z. packet .

Greys Ready Rubbed and Fine Cut, 1-oz. packet

Greys Ready Rubbed and Fine Cut, 2-0z. packet

G.T.C., 1-0z. loose . ..

G.T.C., 2-vz. packet

Half and Half, 2-oz. packet

Hall’'s Special Plpe 2-0z. pouch

Hall's Special Ready Rubbed and Fme Cut. 2. -0z, pouch

Hamilton Flake Fine and Pipe, 1-o0z. loose ..

Hamilton Flake Fine and Pipe, 4-0z, pouch

Hamilton Flake Fine and Pipe, 2-o0z. pouch

H.A.P. Fine Cut, 2-0z, pouch . .

H.A P, Aromatic and Flake, 2-0z, pouch

Harbour Bar Ready Rubbed 1-0z. loose

Harbour Bar Ready Rubbed, 2-0z. pouch ..

Havelock Aromatic and Fine Cut, 1-0z. packet

Havelock Aromatic and Fine Cut, 2-oz. packet

Havelock Dark, 2-0z. packet -

Havelock Ready Rubbed, 1-oz. packet

Havelock Ready Rubbed 2-0z. pouch

Havelock Ready Rubbed, 2-0z. AT, tin

Havelock Aromatic, 1-0z. loose

Havelock Fine Cut, 1-0z. loose

High Card Fine Cut, 2-oz. tin

High Card Flake, 2-0z. tin

High Command, 2-0z. pouch

Honeysuckle, 2-0z. pouch .. ..

Honey Leaf Cut Plug, 2-0z. pouch ..

Hunter Cigarette, 2-0z. tin .

Hunter Flake and Fine Cut, 2- 07 tin

TCB 2-0z. pouch ..

Jet, 2-0z, packet

Iet 1 -0z. loose . B

JHT Special Mncture 1- oz loose ..

Jingo Flake Cut, 2-o0z. tin

Jock Smoking Mixture, 4-0z. tin

John Cotton’s No. 1 and 2 Med. and No. 1 ‘Vhld 2-0z. tin

Kenilworth Navy Cut, 2-0z. tin

Kenilworth Fine Cut, 2-oz, tin

Kent Fine Cut, Ready Rubbed and Smokmg Mnxture 2-0z.
pouch

Kent Fine Cut, Ready Rubbed zmd Smokmg Mxxlure. in 3- 1b.
bags, 1-oz. loose

Kent Fine Cut, Ready Rubbed and Smokmg ’vn\tuxe bulk
1-0z. laose -

Kentucky Club, 2-0z. packet

Kentucky, 2-0z, pouch .

Keystone, 1-0z. loose

Keystone, 1-l1b, box

Keystone, 2-0z. packet

Keystone, 4-0z, packet .

King's Mixture, 2-0z. pouch

King's Blend, 2-0z. packet

King's Blend, 1-oz. loose

Latakia, 1-0z. loose

Latakla 2-o0z. tin ..

Lictor Ready Rubbed, Aromat!c and Fine Cut 1-oz. loose

Lifeguard Mild Mixture and Rough Cut, 2-0z. packet

L1feguard Mild Mixture, Fine Cut and Ready Rubbed, 1- -oz.
packet

Lincoln, 2-0z. pouch

Lloyds Vlrgmla Fine Cut and Ready Rubbed 2-0z, tln

Log Cabin Flake and Fine Cut, 1-0z. packet ..

Log Cabin Medium Flake, Flake and Fine Cut, 2-02 packet

London Court Flake and Fine Cut, 2-oz. pouch .

London Court Ready Rubbed, 1-0z. pouch ..

London Court Ready Rubbed and Fine Cut, 2-oz. pouch

Lucky Hit Ready Rubbed, 1-oz. packet ..

Luntin Medium Mixture and Flake, 2-oz. tin

Luxor Flake Fine, 2-0z. packet ..

Luxor Fine Cut and Ready Rubbed, 1-oz. packet

Luxor Fine Cut and Ready Rubbed F]ake and Plpe, 2 61 pouch

Magnet, 2-0z, packet
Magnet, 1-o0z. loose
Maple Leaf, 2-0z. tin
Marshall, 2-0z. packet
Marshall, 1-0z. loose
Marlbora, 2-0z. packet

Maximum
Retail Price.
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THE SCHEDULE—continued.

Maximum
Kind or Brand. - Retail Price.
Cut Tosacco—continued. s d.
Marlbora, 1-o0z, loose .. .. .. .. .. 1 103
Matars, 1-o0z. loose .. .. .. . .1 2

Matrozen Shag, 2-oz. tin

M.C., 2-0z. pouch ..

M.C., 2-0z. tin ..

Mellow Mixture, 2-0z. tin

Mellow, 2-0z. packet

Mellow, 1-oz. loose

Mel Granulated and Flake 2 -0z, packet ..

Mentmore Ready Rubbed and Fine Cut, 2-oz. packet

Merit, 2-0z. packet

\Ierlt 1-oz.. loose ..

\Ixchelldes Virginia Shorts, 1 -0z, packet ..

Midshipman Ready Rubbed and Fine Cut, 2-o0z. pOuch

Mi Rosa Smoking Mixture, 2-0z. packet

Mi Rosa Fine Cut, 2-0z. packet

Mi Rosa Smoking Mixture, 1-0z. loose

Mi Rosa Fine Cut, 1-o0z. loose

Misdorps Jubilee V[lxture 2-oz. packet .. .-
Misdorps Ranch, Plug Cut Long Cut, 2-o0z. packet or pouch
Misdorps Ranch, 1-oz. loose .-
Misdorps Windsor Mixture, 2-0z. packet

Misdorps Windsor Mixture, 1-0z. loose

Misdorps Misdor Perfumed 1-0z. loose

Misdorps Misdor Perfumed, 2-0z. packet . . .
Misdorps Medico Slmight Cut, Special Mixture D'Orient,

e B R R HH WWWH SN WHEWRWWL
w2
o

1-0z. loose . . L1
Misdorps Medico Stralght Cut, Special Mixture D'Orient,

2-0z. packet . .. .. . . 3 112
Misdorps Medico Straxght Cut, Special Mixture D'Orient,

1-1b. packet .. .. .. ..o031 2

Misdorps Medium Flake, i- Ib. tin

Misdorps Special, 2-0z. pouch

Monitor, 2-0z. packet

‘Monitor, 1-oz. loose ..

Mottled Flake, 2-0z. tin ' ..

Myona No. 1 Fine Cut, 1-0z. loose .. ..

Myona No. 1 Smoking Mixture, 1-0z. loose ..

My Choice, 2-0z. pouch . ..

Navy De Luxe Flake, 2-o0z. ‘tin

No. 10 Special Flake, 1-0z. loose

Northern Gold, 2-0z. packet

No. 86, 2-0z. packet

Nobby’s Fine Cut, 2-0z. packet

Oceanic Navy Cut, 2-o0z. tin

Old Scot, 2-0z. packet

0Old Scot, 1-o0z. loose

01d Briar, 2-0z. packet

Old Briar, 1-oz. loose

0Old South, 2-0z. packet

0Old South, 1-0z. loose

Olympic, 2-0z. tin ..

Osborne, 2-oz. tin ..

Pacific Ready Rubbed and "Fine Cut 2-0z. packet

Peal of Bells, 2-0z. tin

Pelham, 2-oz. pouch

Perfection Aromatic and Fme Cut 2 -0Z. packet

Perfection Dark, 2-oz. packet

Perfection Ready Rubbed, l-oz. packet

Perfection Ready Rubbed 2-0z. pouch

Perique, 1-o0z. tin .

Personality, 2-0z. packet

Personality, 1-oz. loose

Pickwick Ready Rubbed Mlxture, 2 -0Z. pouch

Pickwick, 1-0z. loose

Pibroch Cut Cake, 2-oz. tm

Pibroch Mixture, 2-0z. tin ..

Pibroch Old Blended, 2-0z. tin

Pibroch Scotch Cake, 2-0z. tin

Planet, 2-oz. packet

Players Navy Mixture, 2- -0z tin ..

President Fine Cut, Ready Rubbed, and Plpe 1-o0z. packel

President Fine Cut and Ready Rubbed 2-0z. pouch or packet

Private Seal Flake, 2-0z. packet

Qualeta, 2-0z. pouch

Randor, 2-oz. pouch

Ranger, 2-0z. pouch

Rawson Ready Rubbed, Fme Cut, and Pxpe 2 -0Z. packet
’ Red Star, 2-0z. pouch ..

Reverie Smoking Mixture, 1-oz. packet

Reverie Smoking Mixture, 2-0z. packet

Rhodis Fine Cut and Flake, 2-0z. packet

Rhodis Ready Rubbed, 2-0z. pouch . ..

Rhodis Fine Cut, Flake and Ready Rubbed 1-oz. loose

Roundhead Ready Rubbed and Pipe, 2-o0z. packet .

Roundhead Cavendish, 4-oz. tin

*Roundhead Peruke, 4-0z. tin

Roundhead Easy Rub Flake Cut, 2 -0Z. packet . ..

Roundhead Ready Rubbed, Pnpe and Cavendlsh. 1-0z. loose -

Rocket, 2-oz. packet N ..
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THE SCHEDULE—continued.

. Maximum
Kind or Brand. Retail Price.

Cur ToBacco—continued. d.

Rocket, 1-0z. loose

Robin Hood, 2-0z. packet

Robin Hood, 1-o0z. loose

Roll Call, 2-0z. pouch

Roll Call, 4-0z. pouch

Roll Call, 1-0z. loose

Royal Club Ready Rubbed 2~oz lm

Rum and Maple, 2-oz. pouch ..

Scottish Fine Cut, 2-oz. packet

Scottish Coarse Cut 2-0z. packet

7 C's, 2-o0z. packet .

Semor 2-0z. ouch

Shella Blend Ready Rubbed 2-0z. packel ..

Shire Bar Fine Cut, Coarse Cut and Ready Rubbed 2-o0z, tm

Skipper Full Medium and Mild, 2-oz. packet ..

Smokewell Ready Rubbed and Pipe, 2-oz. pouch

Sobranie Standard Mixture, 2-0z. packet

Sobranie Balkan Mixture, 2-oz. packet

Sobranie Virginia No. 10, 2-0z. packet

Stafford Fine Cut, 2-oz. packet ..

Stafford Ready Rubbed 2-0z. pouch

St. Bruno, 2-0z. tin

Strathmore Cigarette, 2-o0z. tm

Strathmore Mixture, 4-0z. tin

Strathmore Mlxture 2-0z. tin

Strathmore Navy Cut 2-0z. tin ..

Sulima Virginia Ready Rubbed, 2-oz. pouch

Sulima Rhodesian Ready Rubbed 2-0z. pouch

Sulima Rhodesian Pipe, 2-0z. pouch

Sulima, 1-o0z. loose .

Sundown. 2-0z, packet

Sunkist Pipe, 2-0z. packet ..

Sunkist Ready Rubbed, 2-oz. packet

Sunny Ready Rubbed, 2-0z. packet .

Sunripe Cigarette, 2-oz. tin

Sunripe Mixture, 2-o0z. tin ..

Sunripe (L.G.), 1-oz. loose ..

Sunripe (L.G.), 1-lb. packet

S.V.C. Fine Cut, 2-oz. packet

Sweet Crop, 2-0z. tin . .

Talisman Ready Rubbed, 1 -0z. packet

Talisman Ready Rubbed, 2-0z. packel

Temple Bar Sweet Slice, 2-0z. packet .

Tennis Fine Cut and Ready Rubbed, 2-o0z. pﬁLke[

The Rancher, 2-0z. pouch ..

Three Nuns, 2-oz. tin

Three Rivers, 2-0z. packei ..

Three Roses Ready Rubbed, 2-0z. pﬁcket ..

Three Roses Fine Cut, Flake, Aromatic Flake, Dark Flake,
2-0z. packet .. ..

Tilbury Shag, 50-gram tin ..

Triton, 1-0z. loose .. NN

Triton, 1-lb. packet .

Triton Rhodesian, 1-0z. loose

Triumphant Ready Rubbed, 2-oz. pouch

Triumphant Aromatic Flake 2-0z. packet ..

Triumphant Fine Cut, 2-0z. packet

Trump, 2-0z. packet . ..

Two Flakes, 2-0z. tin ..

Van Erkons Cavendish, 1- oz loose ..

Viennese Ready Rubbed 2-0z. pouch

Viennese Ready Rubbed, 1-o0z. loose

Waldorf, 1-0z. packet

Wayside Smoking Mixture, 1-oz. p’lckel

Wayside Smoking Mlxture 2-0z. packet .. ..

Wentworth Ready Rubbed and Fine Cut, 2-oz. pouch

Westminster Sliced Plug, 4-oz. tin .. .. ..

West Point, 2-0z. packet ..

West Point, 1-oz. loose

Whitehall, 2-0z. packet

Whitehall, 1-0z. loose ..

White Oak Ready Rubbed, 1-oz. pqcl\el

White Oak Ready Rubbed, 2-o0z. packet

White Salils, 2-0z. pouch .. ..

White Heather Ready Rubbed, 1- oz loose ..

White Heather Aromatic Flake 1-0z. loose

White Heather Fine Cut, 1-oz. loose

White Heather Mixture, 1-oz loose

Wild Woodbine Ready Rubbed, 1-oz. packet

Wild Woodbine Ready Rubbed, 2-0z. packet

Wild Woodbine Flake Cut, 2-0z. packet .. ..

Wild Woodbine Flake and Fine Cut, 2-o0z. packet ..

White's Aromatic Flake, 1-o0z. loose ..

White’s Dark Flake, 1-0z. loose

White’'s Ross Mlxture, 1-0z. loose ..

White's Dolly Varden, 1-oz. loose ..

Wilson’s South African, 4-oz. bag ..

Wilson’s South African, 1-oz. loose .

Winston’s Special Mixture Ready Rubbed 1-oz. loose

Winston's Special Coarse Cut, 1-0z, loosg R

[
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THE SCHEDULE-—continued.

Kind or Brand,
Cur, ToBAaCCO—continued.

Wynyard Ready Rubbed, 2-oz. pouch
X3 Best Virginian Shorts, 1-o0z. loose

Yacht Fine Cut, 1l-oz. packet
Yacht Iine Cut, 2-oz. packet

Yacht Ready Rubbed, 2-oz. pouch

Yacht Ready Rubbed, 2-0z. tin
Yachtsman Navy Cut, 2-0z. tin
York, 2-0z. packet .
York, 1-0z. packet

PrLuG ToBaCCO—

Clipper, Aromatic, 4’'s
Clipper, Dark, 4's ..
Havelock, Aromatic, 4's
Havelock, Dark, 4’s
Keystone, 4's . ..
Lucky Hit, Aromatlc, 4's ..
Perfection, Aromatic, 4's
Perfecuon, Dark, 4's .
Rhodis, Dark Aromatic, 85
Sunday Best, Aromatic, 4's
Scots Cake, s .

CIGARETTES—

Abdulla No. 7, tin of 50 ..
Abdulla No. 11, tin of 25 ..
Abdulla No, 21, packet of 10
Abdulla No. 21 packet of 50

Abdulla, Imperial Preference, packet of 10
Abdulla, Imperial Preference, packeL of 20

Air Max[ tin of 50
Air Mail, packet of 10

. "Albany, Cork Tipped, packet of 20

Albany, Filter Tips, packet of 20 .

.Allman Virginia No, 1 C.T,, packet of 10
Allman Virginia No. 1 C.T,, packet of 20 ..

Altson’s, packet of 20
Ambassador, packet of 20 ..
Ardath Specials, packet of 10
Ardath Specials, packet of 20
Ariston, packet of 20 .

Ark Royal, packet of 10

Ark Royal, packet of 20

Ark Royal, tin of 50 ..
Army Club, packet of 10 ..
Army Club, packet of 20 ..
Arabian Vlrglman, packet of 25
Arabian Virginian, packet of 20

Archers Gold Flake, packet of 10

Archers Gold Flake, tin of 50
Bar One, packet of 10 ..

Benson and Hedges, tin of 20
Benson and Hedges, tin of 50

Berkeley, Cork Tipped, packet of iO

Black and White, packet of 10
Black and White, packet of 20
Blue Chip, packet of 20

Bondman, Plain and Cork Tipped, packet of 10
Bondman, Plain and Cork Tipped, packet of 20
Bondman, Plain and Cork Tipped

Boston, Cork Tipped, packet of 20 .
Boston, Cork Tipped, packet of 10 .
Bronx, packet of 20

Burlington, packet of 20 ..
Caballero, packet of 20
Cambridge, box of 25
Cambridge, box of 50 ..
Capstan, Special Mild, packet of 10
Capstan, Special Mild, packet of 20 .

Capstan, Medium Plain, packet of 20
Capstan, Medium Plain, packet of 10 .
Capstan, Medium Cork Tipped, packet of 10
Capstan, Medium Cork Tipped, packet of 20

Caravel, packet of 20
Carefree Plain, packet of 20
Carltons, packet of 10
Carltons, packet of 20

Carlyle, packet of 25

Carlyle, packet of 50 ..
Castle Royal, packet of 20 ..
Cavalcade, packet of 10
Cavalcade, packet of 20
Cavalcade, tin of 50

Christos Cassimus, packet ‘of 20
City Club, packet of 20
Clfton, packet of 20

Cocktail Virginia, packet of 20
Commonwealth, packet of 20
Compere, packet of 10
Consulate, packet of 10

No. 374.-—May 16, 1952

Maximum
Retail Price.
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THE SCHEDULE—continued.

. Maximum
Kind or Brand. Retail Price.

CIGARETTES—coNntinued, 8. d.

Consulate, packet of 20

Consulate, tin of 50

Cooee, packet of 20

Corktlps Mills, packet of 10

Corktips, Mills, packet of 20

Coulters Golden de Luxe No. 1, tm of 50 .
" Coulters Golden de Luxe No. 2, packet of 10
Craven * A", packet of 10 .

Craven “A " , packet of 20 .

Crescent, p1cket of 10 ..

Curzon* Sllk Cut Blend No. 1, Cork Txpped packet oi 10
Curzon Silk Cut Blend No. 1 Cork Tlpped packet of 20
Curzon, tin of 50 .

Davros Nova, packet of 20

Davros Ronde packet of 20

De Reszke, packet of 10

De Reszke packet of 20 ..

Dimitrino Bis No. 10, packet of 10 ..
Dimitrino Bis No. 10, packet of 20 ..
Dimitrino Bis No. 10 packet of 50 ..

Dobies Four Square, packet of 10 ..

Dobies Four Sguare, packet of 20 ..

Dobies Four Square, packet of 25 ..

Dobies Four Square, tin of 50

Douglas, packet of 20 ..

Dove, packet of 20

Dubec packet of 10

Du Maurier, packet of 10

Du \Iauner packet of 20 .

Dunhills, tm of 50

Duke of York, packet of 18

Eden, packet of 10

Eden packet of 20

El Dorado, packet of 20

Fifteens, packet of 20

Fifteens, tin of 50

Fifth Avenue packet of 20

Filtertips, BIue packet of 10

Filtertips, Red, packet of 10

Filtertips, Blue, packet of 20

Filtertips, Red, packet of 20

First Lord, packet of 20 ..

Forces Favoumte packet of 10

French Gauloises, packet of .20

French Gitanes, packet of 20

French Celtiques, packet of 20 .. .
French Gauloises Maryland, packet of 20 ..
Fryer's Filter Tips, packet of 20 ..
Gallant, packet of 20
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Gallaher's De Luxe Vlrglma tin of 20 11%
Gallaher’s De Luxe Virginia, tin of 50 6
Gallaher’s Park Drive, packet of 20 13
Garrick Filter Tips, packet of 20 . 9
Gills Navy Cut, packet of 20 10%
Gloria, packet of 20 .. 93
Gold Flake (Aden), packet of 10 .. 8%
Gold Flake (W:lls) Cork Tipped, packet of 20 93
Gold Flake (Wl]ls) tin of 50 3
Gold Cross, packet of 20 .. 0
Golden Dragon packet of 10 0
Golden Dragon, packet of 20 0
Golden Fiction, packet of 20 2
Greenwich, packet of 20 2
Greys, packet of 20 rf4
Guards, packet of 10 5
Guards, packet of 20 2
G.T.C., packet of 20 3
Golden Virginia, packet of 20 32
Golden Bang, packet of 10 . ] .
Halls, packet of 20 1
Havaxm Plain, packet of 20 0
Hellas \To 1, packet of 20 . 0
Hellas, Special, packet of 20 0
Hill's Medmm No. 1, box of 50 5
Homeward Bound, packet of 10 .. 3
Hunter, Amerlcan Blend, Cork Tipped, packet of lO 62
Hunter, American Blend Plain, packet of 20 1
Hunter Virginia, packet of 10 [:33
Hunter, Virginia, packet of 20 1
Imperial Club, tin of 20 .. 8
Island Queen, Plain, packet of 10 . .. 31
Island Queen, Cork Tipped, packet “of 10 .. 4
Island Queen, packet of 20 . 10
Island Queen, tin of 50 .. 7
Ismalun Egyptian, packet of 20 3
Jonny, packet of 20 31
John Cotton No, 1, Plain, p'\ckel of 20 5
John Peel, packet of 20 .. 9
John Peel, packet of 10 43
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THE SCHEDULE—continued.

Maximum
Kind or Brand. Retail Price.
CIGARETTES—continued. s d,
Kelvin Club, packet of 16 .. 2 53
Kenilworth, packet of 10 .. 1 7}.
Kenilworth, packet of 20 .. 3
Kenilworth, packet of 50 .. 8 3"
Kensitas, packet of 10 1 R
Kensitas, packet of 20 .. 3 4
King’s Cross, Plain, packet of 20 .. 2 8
King's Cross, Cork Tipped, packet of 20 2 11%
King's Cross, Cork Tipped, packet of 10 .. .. 16
King's Cross, Cup Pack, Cork Tipped, packet of 20 .. 2 114
King’s Way, CGork Tipped, packet of 20 . . 2 8
King's Way, Cork Tipped, packet of 10 1 4%
Lexington, packet of 20 .. 3 2
Lincoln, packet of 18 21
London Court, packet of 10 14
London Court, packet of 20 2 8
London Opinion, packet of 10 13
L.ong Run, packet of 20 3 4%
Lucky Choice, packet of 10 1 73
Lucky Choice, packet of 20 3 3
Macdonald, packet of 20 2 9
Maden, packet of 20 2 10
Maden Superieur, packet of 20 2 10
Madison, packet of 20 .. 3 23
Mail, Cork Tipped, packet ‘of 20 .. 2 83
Marlbora packet of 18 . 21
Martin's Non Throat, packeL of 10 . 15
Martin'’s Non Throat, packet of 20 . 2 10
Martin’'s Non Throat. tin of 50 7 0
Martin’s Gold Leaf, packet of 10 1 73
Martin's Gold Leaf, packet of 20 .. 3 2%
Martin's Gold Leaf, Cork Tipped, tin of 50 8 01
Marquis, packet of 9 11
Maspero Freres F.M,, tin of 50 .. 9 9
Maury's Virginia Blend packet of 20 2 3%
Max, packet of 20 . 2 3
‘V[ayfaxr packet of 20 2 10
Maypole, packet of 10 1 1%
Memphis, packet of 25 .. 3 10
Metro Junior, packet of 10 i1
Metro Junior, packet of 20 2 2
Mills Special, packet of 25 .. 4 8
Mondial, packet of 20 3 0
Moorgate, packet of 20 . .. 3 1
Murray’'s Special No. 1, tin of 50 .. 8 4
Nassim, packet of 20 .. 210
Nelson, packet of 20 3 1%
Nxcolas Soussa Freres Large packet of 20 . 3 4
Nicolas Soussa Freres Mince, packet of 25 .. 3 2%
0.K’s, Plain, packet of 20 .. .. 3 1
O.K’s, Cork Tipped, packet of 20 .. 2 9
0Old Chums, packet of 7 .. .. 0 5%
0Old Chums, packet of 14 .. 1 22
Old Monk, tin of 50 .. 7T T
Osborne, packet of 20 3 3
Osborne, packet of 10 1 73
Oxford Ovals, box of 25 5 4
Oxford Ovals, box of 50 .. 9 5
Oxford, Plain, packet of 20 .. 3 3
Oxford, Cork Tipped, packet of 20 .. 3 3
Pall Mall, Virginian, packet of 10 .. 1 7
Pall Mall, Virginian, packet of 20... 3 3
Pall Mall, Virginian, tin of 50 .. T 3%
Pall Mall, Turkish No. 5, tin of 50 8 2
Pall Mall, Turkish No. 5 packet of 25 4 1
Pan American, packet of 20 2 3%
Panama, packet of 20 . 2 8
Paramount, packet of 20 .. 2 0
Park Dnve packet of 20 .. .. 3 1
Park Lane, Cork Tipped and Plam packet “of 20 .. 3 2
Paymaster, packet of 10 .. 1 4
Paymaster, packet of 20 .. 2 8
Peerage, packet of 10 15
Peerage, packet of 20 2 10
Peerage, tin of 50 .. 71
Peter Jackson No. 3, packet of 10 .. 1 4
Peter Jackson No. 3 packet of 20 .. 2 8
Philip Morris, packet of 20 2 7%
Pibroch, packet of 20 3 9
Pibroch, tin of 50 .. 8 0
Plane, packet of 10 1 43
Plane, packet of 20 2 8%
Plane, tin of 50 .. 6 9
Planters, packet of 20 3 13
Player's, packet of 10 1 4
Player’s, packet of 20 3 33
Player’s, tin of 50 6 2
Premier’s, Medium, Navy Cut and Cork T:pped packet of 10 1 61
Premier’s, \Iedmm Navy Cut and Cork Tlp])ed packet of 20 3 0%
President, Cork Tipped. packet of 10 11
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THE SCHEDULE—continued,

Maximum
Kind or Brand. Retail Price.
CIGARETTES—continued., s. d.
President, Cork Tipped, packet of 20 2 2
Pullman, packet of 25 4 6
Pullman, tin of 50 9 9
Pullman, tin of 100 19 6
Quads, packet of 8 1 03
Quads, packet of 4 0 63
Quins, packet of 5 0 73
Quins, packet of 10 1 3
Quins, packet of 20 2 6
Refyl, tin of 50 6 11
Rothman’s De Luxe, packet of 20 3 8
Rothman’s De Luxe tin of 50 9 2
Rothman's, tin of 50 .. 7 6
Roy Campbell, packet of 20 2 8
Samsoun Royal, packet of 20 3 3
Samsoun, No. 30, packet of 20 3 3
Samsoun Extra, packet of 20 21n
Samsoun Pur, packet of 20 3 2
Sarony, Cork Tipped, tin of 50 7 6
Sarum, tin of 50 .. 8 10
Saxum packet of 20 . 3 6%
Savory, Straight Cut, tin of 50 g 42
Savoy, packet of 10 1 35
Savoy, packet of 20 2 94
Scottish Gold Flake, packet of 20 . 3 0
Sea Horse, Cork Tipped, packet or 20 211
Sea Horse, Cork Tipped, packet of 10 1 5%
Senior Servnce, packet of 20 . 3 2%
Services Navy Cut, packet of 20 3 1k
Shepherd’s Hotel, packet of 25 5 3
Shepherd’s Hotel, packet of 50 10 6
Signals, packet of 14 . 2%
Silk Cut, packet of 10 6
Silk Cut, packet of 20 - 112
Silver Leaf, packet of 10 .. 6
Silver Leaf packet of 20 . .. 114
Simon Artz Egyptian L. 70 packel of 20 .. 3
Simon Artz Egyptian L. 70 tin of 50 15 6
Simon Artz Egyptian L. 70, tin of 100 31 0
Simon Artz P, 70, packet of 20 . 8%

Simon Artz P. 70, tin of 50

Sir Percy, packet of 20 ..

Sir Seymour, packet of 20 ..

Sir Seymour, packet of 50 .

Sketch, packet of 20 .. ..
Sobranie American No, 50, packet ‘of 25 ..
Sobranie Black Russian, packet of 25
Sobranie, Black Russian, packet of 50
Sobranie, Egyptian No. 7, packet of 25
Sobranie, Egyptian No., 7, packet of 50
Sobranie, Turkish No. 3, packet of 25
Sobranie, Turkish No. 3, packet of 50
Sobranie, Turkish No. 6, packet of 25
Sobranie, Turkish No. 6, packet of 50 ..
Sobranie, Turkish Medium, packet of 25 ..
Sobranie, Turkish Medium, packet of 50 ..
Sobranie Virginian No, 40 packet of 25 ..
Sobranie, Virginian No. 40 packet of 50 .
Spanish Shaw] packet of 12 .. R
Spanish Shawl, packet of 24

Spinet, packet of 20

Spinet, tin of 50 ..

Special No. 1, tin of 50

Spud, packet of 20

State Express 555’s, tin oI 50

State Express 555's, tin of 20 ..

State Express 555's, packet of 25 ..

State Express 333's, Cork T:pped packet of 9
Stella, packet of 20

Straight Cut, packet of 10 .

Straight Cut Cork Tipped, packet of 20
Straight Cut, tin of 50 .

Strathmore, packet of 10 .

Strathmore, packet of 20 ..

Summit, packet of 20

Sunripe, packet of 10

Sunripe, packet of 20

Sunripe, tin of 50 ..

Supertips, packet of 10

Supertips, packet of 20 ..

Super Virginian, tin of 20 ..

Super Virginian, tin of 50 . .

Sweet Afton Banks, packet of 10 ..

Sweet Afton Banks, packet of 20 .

Tassie, packet of 10 ..
’I‘emple Bar, Plain, packet ‘of 20 ..
Teofani Lucana Virginian, packet of 20
Teofani Kings Own Virginian, tin of 50 ..
Three Castles, packet of 10 .

Three Castles, packet of 20
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THE SCHEDULE—continued,

Maximum
Kind or Brand. Retail Price.

CIGARETTES—continued, . d

Turf, packet of 10

Turf, packet of 20

Turmac Virginia, packet oi 10
Turmac, Virginia, packet of 20 ..
Turmac, Cork Tipped, packet of 50
Turcos, packet of 20

Twin Bear packet of 20

United Services, Gold Flake, packet of 20
Velloza, Cork Tlpped packet of 20
Virginia’s Best, packet of 20
Watson, packet of 14

Wavy Navy, packet of 20
Whiston, Plain, packet of 20 ..
Whiston, Cork Tipped, packet of 20
White Hawk, packet of 20

White Horse, packet of 10

White Horse, tin of 50

White Star, packet of 20
Winchester, packet of 20

Xanthi, packet of 20

Yachtsman, tin of 50

Yanx, packet of 20

Yanx, tin of 50 .

Yellow Dry, packet of 20

s

ey
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CIGARETTE PAPERS—

Kind or Brand. Retail Price.
Alpha, packet of 50 0 4%
Bafra, packet 0 5
Bafra, packet 50- 55 0 4
Big Ben, packet of 60 .. 0 5
Boomerang Rice, Stamless, packet of 50 .. 0 3%
Boomerang Rice, Stainless, packet of 56 .. .. 0 4
Double A, packet of 60 . .. .. 0 43
or 2 packets
for 83
Eagle, packet of 56 33

Gumrice, packet of 56

Job, packet of 60 .. ..

New Life, packet of 60 o AN

Repeater, packet of 56 .. .. .. .. ..
Rex, Cork Tipped, packet of 30 .. .. .. ..
Rice Rolls, packet of 50 . .. .. ..
Rizla, packet

Rlzla, packet of 112

Rizla, packet of 150

Rizla, French, packet of ‘60

Stalex packet of 100 . .. .. .. ..
Tally Ho, packet of 56 .. .. .. .. .
Tango, packet of 60 .. .. .. .. .
Tip Top, packet of 150 . .. .. ..
Viceroy, packet of 60

Wombat, S.F., packet of 44

Zig-Zag, Superfme packet of 50

Zig-Zag, Superfine, packet of 56

Zig-Zag, Rice, packet of 50

Zig-Zag, packet of 100

Zig-Zag, packet of 112 .

Zig-Zag, French, packet of ‘60

Dated this 9th day of May, 1952.

QOO OOOHIADOOHOOOIOODOOOO
=2}

T. G. GLEESON,
Acting Prices Commissioner.

Prices Regulation Acts.
PRICES REGULATION ORDER No. 397.
FRESH SAUSAGES.

N pursuance of the powers conferred upon me by the Prices
Regulation Acts, I, Thomas Gerard Gleeson, Acting Prices Com-

missioner, hereby make the following Order:—

Citation.
1. This Order may be cited as Prices Regulation Order No. 397.

Amendment.

9. Prices Regulation Order No. 297 is hereby amended by omitting
the Schedule thereto and inserting in its stead the Schedule to this
Order, which Schedule may be cited as the Schedule to Prices Regulation
Qrder No, 297,
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THE SCHEDULE.

(Which Schedule shall be substituted for and may be cited as the
Schedule to Prices Regulation Order No. 297.)

First Colum'nA Second Column.| Third Column,
Description. Maial}fesctb\i‘er. Sales by Retail.
° s. d. 8. d.
Fresh Sausages— per lb. per lb.
Pork or Epping Sausages 1 8 20
Mixed Sausages .. .. 1 5 1 8
Midget or Cocktail Sausages .. 1 6 19

Dated this 9th day of May, 1952.

T. G. GLEESON,
Acting Prices Commissioner.

Prices Regulation Acts.
PRICES REGULATION ORDER No. 398.
CANNED FRUITS~—RETAIL—VICTORIA.

N pursuance of the powers conferred upon me by. the Prices
Regulation Acts, I, Thomas Gerard Gleeson, Acting Prices Com-
missioner, hereby make the following Order:—

Citation. -
1. This Order may be cited as Prices Regulation Order No. 398.

Revocation.
2. Prices Regulation Order No. 234 is hereby revoked.

Definitions.
3. In this Order unless the contrary intention appears—

(a) “ Metropolitan Area' means all that area of Victoria
comprised within a radius of 25 miles from the General
Post Office at Melbourne;

(b) “Country Area No. 1” means all that area of Victoria

. beyond a radius of 25 miles but within a radius of 75
miles from the General Post Office at Melbourne;

(¢) “ Country Area No. 2” means all that area of Victoria
beyond a radius of 75 miles but within a radius of 125
miles from the General Post Office at Melbourne;

(d) * Country Area No. 3” means all that area of Victoria
beyond a radius of 125 miles but within a radius of 175
miles from the General Post Office at Melbourne; -

(e) “ Country Area No. 4" means all that area of Victoria
beyond a radius of 175 miles from the General Post
Office at Melbourne.

Maximum Prices—Sales in Metropolitan Area.

4. 1 fix and declare the maximum price at' which canned fruits of
any of the descriptions specified in the Schedule to this Order may be
sold by retail in the Metropolitan Area to be the price specified. in
that Schedule.

Maximum Prices—Sales outside Metropolitan Area.

5. 1 fix and declare the maximum price at which canned fruits of
any of the descriptions specified in the Schedule to this Order may be
sold by retail in Victoria other than in the Metropolitan Area to be
the price specified in such Schedule, plus the amount of freight (if any)
calculated to the nearest upward half-penny, incurred by the seller in
and property attributed to the conveying of the canned fruits to
his place of business, and which is clearly recorded in his books of
account or records.

Provided, however, that the amount added for freight in accordance
with the provisicns of this paragraph shall not exceed:—

(a) In respect of canned fruits sold within Country Area
No. 1—4d. per pound;

(b) in respect of canned fruits
No. 2—id. per pound;

(¢) in respect of canned fruits sold
No. 3—1d. per pound;

() in respect of canned fruits sold
No. 4—11d. per pound.

sold within Country Area

within Country Area

within Country Area

Victoria Gazette
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Exhibition of Price List.

6. Every retailer who sells or has for sale by retail in Victoria any
of the canned fruit specified in the Schedule to this Order, the maximum
price of which is fixed by or under the provisions of this Order, shall
exhibit and keep exhibited in a prominent position in his place of
business, or if he has more than one place of business, in each of his
places of business and in such manner as to be easily legible to persons
contemplating making any purchase or conducting any business at his
place or places of business, particulars of the maximum prices fixed
by or under the provisions of this Order for the sale by him of those
canned fruits.

Fization of Maximum Prices by Notice.

7. Notwithstanding the foregoing provisions of this Order, I
declare the maximum price at which any canned fruit, 2 maximum
price for the sale of which is fixed by the foregoing provisions of this
Order and which is specified in a notice given in pursuance of this
clause, may be sold in Victoria by any person to whom such notice is
given to be such price as is fixed by the Commissioner by notice, in
writing, to that person.

THE SCHEDULE.

Maximum Retail Price.
Description.
R 30 oz. tin each. | 16 oz. tin each.
s. d. s. d.
Apricots .. . .. 210 1 94
Peaches .. .. .. 2 9% 1 9
Pears .. .. .. 3 0 110
Mixed Fruits .. .. .. 3 0 110

Dated this 9th day of May, 1952.

T. G. GLEESON,
Acting Prices Commissioner.

By Authority: J. J. GourLey, Government Printer, Melbourne.
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Factories and Shops Acta,

DETERMINATION OF THE FRUIT PACKING BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

'li\ accordance with the provisions of the Factories and Shops Acts the Wages Board appointed *““to determine the lowest
. prices or rates which may be paid to any persons or clnsses of persons (other than persons engaged in wholesale fruit
stores within the metropolitan distriet) employed—

(@) in the process, trade, business, or occupation of preparing, storing, or packing fruit for trade or sale;

(b) in cool stores (exclusively engaged in the cold stomga of fruit) attached to any establishment where fruit only
is prepared, stored, or packed for trade or sale ™

has made the following Determination, namely :(—

1. That as from the beginning of the first pay period to commence in May. 1952, the last previous Determination of
this Board shall be rovoked and replaced by tbis Determination,

Waces PER Week or 40 Hours,

2.
Males. Females.
limprovers Othier Employees,
Percentage . Percentage
of Basic of Fetnale Males. s d
Wage. 8. d. [pesic Wage]| & d. | Packers, graders or sizers of fruit by hand 248 0
Under 16 years of age .. 37 78 6 49 78 0 | Full cool store hands {i.e., persons who are
16 to 17 years of age .. 45 95 6 60 95 6 engaged for at least 75 per cent. of their
17 to 18 yecars of age .. 55 116 6 66 105 0O time each week in cool-store chambers).. 248 0
18 to 19 years of age .. 73 155 0 95 151 0 | Persons bringing fruit from and putting fruit
19 to 20 years of age .. 03 197 0 98 156 0 into cool-store chambers .. 243 0
20 to 21 years of age .. [100411st! 223 0 11004 10s.] 168 0O Cage lidders and nailers—machine .. 243 0
* Provided that any lmprover engaged In packing frult other than citrus Case lidders and nailers—hand .. . 243 0
, fruit packing establishments shall be paid the adult weekly wage or piecework Cagse wirers . 243 0
nirlces. Persons stuokmg and unst,acklng cases of
fruit, but not in cool chambers 238 0
Persons feoding grading., washing, or sxzmg
machines 238 0O
Proportion {(in any Place). Empty case hands or case yardamen .. 238 0
Case labellers or persons engaged in branding
One improver to every two or fraction of two workers receiving not and marking cases .. 238 ¢
less than the minimum wage. Persons loading or unloading any merchandise
or material connected with the fruit
packing industry 238 0
Persons sweeping up and removmg debns in or
around a packing shed “ 23R 0
Al others . .. .. .| 225 0O
Females,
Packers, graders or sizers of fruit by hand .. 248 0
Graders of fruit which has already been
subjected to grading pursuant to
Regulations under the Commerce (Trade
Descriptions) Act of the Commonwealth
of Australia .. . N .. 178 6
All others .. .. .. .. 173 3

Note.—The Board determines that no person shall be employed as an apprentice.
No. 3756.—4256/52.—PRICE 6D.
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Precework Prices.

3. The lowest piecework prices payable for the following kinds of work shall be :—

Victoria Gazette

Pears.
An
— sﬁ""g};;’ d "8 | Fall Pines.
LS
Comal;er. Keros,
{a) Full Benck Packing. s. d. 8. d. s d.
The rates set out in this section include bringing the fruit to and taking away from the
bench, bringing fruit out from and returning it into cool chambers, branding and/or labelling,
attaching and marking stickers.
1. Wrapping and packing unsized pears, including lidding 1 0F 12§ 1 8%
la. Wrapping and packing sized pears, including lidding o1 IS ] 1 3§
2, Wrapping and packing unsized pears, no lidding 011§ .1 1} 1 4}
2a. Wrapping and packing sized pears, no lidding 0 9% 011 11z
3. Packing unsized naked pears, including lidding 011§ 1 I} 1 4}
3a. Packing sized naked pears, including lidding 0 93 011 1 1%
4. Packing unsized naked pears. no lidding 0 10} 0 11f 1 23
4a. Packing sized naked peavs, no lidding 0 8 (U 10
5. Pocking unsized pears into market flats, no lllldll‘ié 1 03 .. e
‘ia. Packing sized pears into market flats, no lidding 0 11§ .. ..
. Grading, sizing into quarters and placing loose in cases, no hddm& 0 6f 0 7% 0 9}
7. Gmding (no sizing) and placing loose in cases, no lidding 0 53 0 7% 0 8%
{b} Other Bench Packing.
The rates set out in this section cover bench packing under con(htlons which do
not requn-c the packer to carry out all of the duties performed by a packer under ** Full Bench
Packing ” conditions,
1. Wrapping and packing unsized pears where fruit is brought to and taken from
packers on rollers or when labour is provided to place fruit on and take fruit
from benches, no lidding, label.ling, branding or marking required except size or
count marks 0 8} 0 10} 1 0%
la. Wrapping and packing snzcd pears " where frmb is brought to and taken from
packers on rollers or when labour is provided to place fruit on and take fruit from
benches, no lidding, labelling, branding or marking required except size or count
marks (U} [N 0 9
2. Packing unsized naked pcars where fruit is brought to and taken from puckers
on rollers or when labour is provided to place fruit on and take fruit from
benches, no lidding, label]mg, branding or marking required except size or count
marks . 0 7§ 0 8§ 011
. Packing sized naked penrs “where fruit is brought to and taken from packers
on rollers or when labour is provided to place fruit on and take fruit from
benches, no lidding, labelling, bmnding or marking required except size or count
marks 0 5] 0 6} 0 8}
3. Wrapping and packmg unsized pears " where labour is pmvnded to brmg fruit to
near benches on trucks and packer is required to lift fruit from truck
onto bench, and from bench to truck, no lxddmg, labelling, branding or
marking required except size or count marks 0 9% o n 113
3a. Wrapping and packing sized pears where labour is provnded to brmg fruit to
near benches on trucks and packer is required to lift fruit from truck onto
bench, and from bench to truck, no lidding. labelling, branding or mnrk.ing
required except size or count marks 0 74 0 8% 011
4. Packing unsized naked pears where lahour is provuied to brmg fruit to near
benches on trucks and packer is required to lift fruit from truck onto bench, and
from bench to truck, no lidding, labelling, branding or marking required
except size or count marks .. .. . .. .. .. 0 8§ o 9§ 1 ¢
4a. Packing sized naked pears where labour is provided to bring fruit to near
benches on trucks and packer is regnired to lift fruit from truck onto bench,
and from bench to truck, no lidding, labelling, branding or marking required
except size or count marks 0 6} 0 7% 0 8}
5, Grading and sizing into quarters and plucmg loose in cases, no hddmg (when
packers are not required to bring fruit to or take fruit from benches) 0 4§ 0 63 0 7
6. Grading (no sizing) and placing loose in cases, no lidding (when packera are not
required to bring fruit to or take fruit from benches) .. . .. 0 4 0 5% 0 7}
Nore.—~In calculating tho rates in this section the following differontial amounts
have been deducted, where applicable, from the * Full Bench Packing ™ rates, to allow for
duties not carried out vnder ‘‘ Other Bench Packing ™ conditions :—
Lidding .. "921d. Sizing 1-535d.
Bringing Fruit to and from bench, andmg nnd/or ’\Inrkmg +307d.
from and to Cool Chambers .. 1-228d. Labelling .. 6144,
(c) Other Packing. .
Wrapping and packing pears off sizing machines, no lidding 0 7% 0 7§ 0 9%
Apples.
Aoy Ly
_— Sg‘;‘;;’:‘d yn? Full Pines.
Contaiuer, Keros
(@) Full Bench Packing. s, d. s d, & d.
The rates set out in this section include bringing the fruit to and taking away from
the bench, bringing fruit out from and returning it into cool chambers, branding and/or
labelling, attaching and marking stickers
1. Wrapping and packing unsized apples, including lidding 1 0% 123 1 64
la. Wrapping and packing sized apples, including lidding 011 1 0f 1 3%
2. Wrapping and packing uunsized apples, no lidding 0 11§ 1 1 4}
2a, Wrapping and packing sized apples, no lidding 0 9% 011 [ S ¥4
3. Packing unsized naked apples, including lidding 011§ 1 1} 1 4}
3a. Packing sized naked apples, including lidding 0 9% 011 1 13
4, Packing unsized naked apples, no lidding . 0 104 0 11§ 1 23
4a. Packing sized naked apples, no lidding . .. 0 8% 0 ¢ i 0
5. Grading, sizing into quarters and placing loose in cases, no hddmg .. . 0 6} 0 7% 0 8§
6. Grading (no sizing) and placing loose in cases, no lidding . .. . 0 5% 0 7 0 8§
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Apples—continued.

Auy
. i Lugs
—_— h;;::]l::id or Full Pines,
Container. Keros,
(b) Other Bench Packing. d. d. s d.

The rates set out in this section cover bench packing under conditions which do not
require the packer to carry out all of the duties performed by a packer under “ Full
Bench Packing ” conditions.

1. Wrapping and packing unsized apples where fruit is brought to and taken from
packers on rollers or when labour is provided to place fruit on and take
fruit from benches, no lidding, labelling, branding or marking required except
size or count marks . 8% 10} 1 0§

la. Wrapping and packing sized apples where fruit is brought to and taken from
packers on rollers or when labour is provided to place fruit on and take fruit
from benches. no lidding, labelling, brandmg or marking required except size
or count marks. . 7% 7% 0 9%

2. Packing unsized naked apples where fruit is brought to and taken from puckers
on rollers or when labour is provided to place fruit on and take fruit from
benches, no lidding, lakelling, branding or marking required except size or count
marks ki3 8% 011

2a. Packing sized naked npples where fruit is brought ‘to and taken from pnckers
on rollers or when labour is provided to place fiuit on and take fruit from
Lenches, no lidding, labelling, branding or marking requircd except rize or count
marks .. 6% 63 0 8%

3. Wrapping and pn(kmg unsized app]os where labour is plmldcd 1o brmg fiuit
to near Lenches on trucke and packer is required to lift fruit from truck
onto bench, and frcm Lench to truck, no lidding, labelling, branding or
marking requited except size or count marks . 9% 11 1 13

3a. Wrapping and packing sized apples wheie labour is pmwded to brmg fruit to
near btenches on trucks and packer is required to lift fiuit fiom truck onto
Lench, and from kench to truck, no hddmg, labelling, branding or mnrkmg
required except size or count marks K3 8% 011

4, Packing unsized naked apples where lahour is prov1d=.d to bnng fruit to near
benches on trucks and packer is required to lift fruit from truck onto bench,
and from bench to truck, no lidding, Iabe]lmg, branding or marking reqmred
except size or count marks 8§ 93 10

4a. Packing sized naked apples where labour is prowde(l to brmg fruit to near .
benches on trucks and packer is required to lift fruit from truck onto bench,
and from benoh to truck, no lidding, labelling, bmndmg or marking required

except size or count marks 63 73 0 9%
5. Grading and sizing into quarters and placmg loose in cases, no hddmg (uhen

packers aro not required to bring fruit to or take fruit from benches) .. 48 6} 0 7%
6. Grading (no sizing) and placing loose in cases, no lidding (when packers are not

required to bring fruit to or take fruit from benches) .. . .. 4 58 o 7

Nore.—~In calculating the rates in this section the following differential amounts
have been deducted, where applicable, from the ‘ Full Bench Packing” rates, to allow
for duties not carried out under ““ Other Bench Packing ” conditions :—

Lidding -921d.  Sizing 1-535d.
Bringing Fruit to and from bench, Branding and/or \!a.rkmg -307d.
from and to Cool Chambers 1-228d. Labelling .. .. - 614d.
{c) Other Packing.
Wrapping and packing apples off sizing machines, no lidding .. .. .. 7% 73 0 9%
Plums. -
— Per Half
Cage.
d.
Wrapping and packing or packing naked plums, no lidding .. 8%
Wrapping and packing or packing naked plums which includes I:rmgmg out of and puttmg into cool st.ore
bringing to and taking away from bench, lidding, branding, and/or labelling . 114

Peaches, Apricots, and Nectarines.

_— Per Case.

s d.

Packing naked peaches, apricots, or nectarines—Count, 100-149 . .. .. .. .. .. 0 93
Packing naked peaches, apricots, or nectarines—Count 150-240 .. N . .. .. .. 0 113
Packing naked peaches, apricots, or nectarines—Count 268320 .. .. .. .. .. 1 43
Unpacked, placed loose in case . 0 8%

Lemons.
— Per Case.
d.

Packed within 30-mile radius of General Post Office, Melbourne—
Wrapping and packing lemons into any standard bushel case, mcludmg hddmg, bmndmg, and/or la.hel]mg .. 10}
Packing naked lemons into any standard bushel case . .. 8}
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l.emons—continued.
Ter 1,000
Lemons,
s d.
Packed outside 30-mile radius of Genera Post Office, Melbourne—
Wrapping and packing lemons into any standard bushel case .. .. .. .. . - 311
Packing naked lemons into any standard bushel case .. .. N .. .. .. .. 2 2
Oranges and Mandarins.
Per 1,000
- Oranges or
Mandarins,
s d.
Wrapping and packing oranges or mandarins .. . .. . .. .. .. . 311
tacking naked oranges or mandarins .. .. .. . .. .. .. .. .. 2 2

Wigine. .
4. Where a picceworker is called on to wire cases he shall be paid 1d. per case for all cases wired.

CoNDITIONS OF PIECEWORK.

5. No pieceworker shall be called upon to pack more than one grade of fruit at a time. Every lug box or kero box
of fruit presented to a packer for packing shall be decmed to contain one bushel of fruit; every full sized pineapple box
of fruit presented to a packer for packing shall be deemed to contain one and one-third bushels of fruit; every five dump
boxes of fruit prescnted to a packer for packing shall be deemed to contain four bushels of fruit, and the packer shall he
paid 4d. per bushel for all fruit short packed, less 10 per cent. of the numter of cases presented to \im for packing.

Pieceworkers shall be paid rate and a quarter for all piecework done outside the times of veginning and ending work.

Hougrs ForR Ao WEEK’s \WORK.

6. The number of hours to constitute an ordinary week’s work shall be 40 to be worked in five days Monday to
Friday (inclusive) betwoen the hours of 7 a.m. and 5 p.m.

OVERTIME.
7. The following rates shall be paid for work done :—

(a) Outside the times of beginning and ending work as prescribed in clause 6 together with all time worked in
excess of eight hours per day within such times—Time and a half for the first four hours and double time
thereafter.

() On Saturday—
(i) between 8 a.m. and 12 no~n—Time and a half;
(ii) before % a.m. and after 12 noon—Double time.

TERMS OF ENGAGEMENT.

8. (a) Employces are to be engaged as weekly or casual ecmployees. A weekly employee is one engaged by the weel
and paid by the week, and whose engagement shall be terminable by one week’s notice on cither side, such notice not to be
continued from week to week.

(b) After one full week's work, such notice may be given to a weekly employee at any time, but an employer may
pay one week’s wages in lieu of notice.

(c) Casual employees shall be guaranteed not less than two hours' engagement every start.

(d) A weekly employee to be entitled to the weekly wage shall be available, rendy, and willing to perform his or her
usual work during the days and hours usually worked by such class of employee, and may be summarily dismissed for
dishonesty, misconduct, neglect of duty, or for absence from work without reasonable cause, and in the event of such
dismissal the employee shall be paid only for the time actually worked.

Casvar, WoORE.

9. Casual work, i.e., work for less than two full weeks, shall be paid at the ordinary wages rate with an addition of
thirty-three and one-third per centum,

SICK LEAVE.

10. (a) Any employee who, having had at least three months’ service with the same employer, is absent from duty as
a result of personal ill health or accident shall be entitled to sick pay as follows :—

(i) During the first year—34 hours’ ordinary pay for ecach complete month of servico.
{(ii} During any subsequent year of sorvice—40 hours’ ordinary pay.

Provided that in either case such employee produces or forwards within 48 hours of the commencement of such absence
evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident nocessitating
such absence.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall, .
provided an employee remains in the service of the one cmployer, or any successor of such employer, be cumulative from
year to year.

For the purposes of this sub-clause service prior to the 12th February, 1948, shell be disregarded.

' Xo employer shall terminate the scrvices of an employee during the curreney of any period of sick leave with the
ohject of avoiding his obligations under this sub-clause.
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Hourpays anp SpeciaL Rares For HOLIDAYS AND SUNDAYS.

11. {a) (i} Weekly employees shall be granted the following holidays without deduction of pay :—
The days observed as New Yoar’s Day, Australia Day, Good Friday, Easter Monday, Labour Dav. Anzac Day,
Queen’s Birthda,y Christmas Day, and Boxing Day.

(ii) When a weekly employee is required to work on one of the above-named holidays he shall be paid double time for
all work done but shall not be entitled to any additional holiday pny for the hours worked.

(iii) Weckly employees shall be paid double time for all work done on a Sunday.

(b) (i) Al employees working on piecework shall be granted the following holidays :—

The days observed as Christmas Day, Good Friday, and Anzac Day, and they shall be paid for such holidays, the
amount for each holiday based on the minimum weckly wage as set out in this Determination for the class
of work in which they would be normally employed.

(ii} If a pieceworker is required to work on any of the above.named holidays he shall be paid rate and a half for all
work done on such day, hut shall not be entitled to holiday pay as set out in sub-clause 11 (b} (i) hereof for the time
worked. )

(iii) A pieceworker shall be paid rate and a half for all work done on a Sunday or on the days observed as New
Year's Day, Australia Day, Easter Monday, Labour Day, Queen's Birthday, and Boxing Day.

Axnuar Horipay.

12. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946
{No. 5111), and any amendments which may be made thereto from time to time.

(In his or her own interests each employer of labour shounld obtain a copy of the above Act. which may be purchased
from the Government Printer, Melbourne, at a cost of Iz, plus postage.)

Rest PERIOD.

13. A rest period of ten minutes each morning and afternoon and, after cach two hours of work (except where a meal
interval occurs) performed outside the hours fixed in Clause 6, shall bo allowed employees, other than pieceworkers, without
deduction of pay.

Tea MonEey.

14. Any employco called upon to work for more than two hours after the usual knocking off time shall be paid 4s.
tea money in addition to any overtime payment.

Tmme Boox or OTHER RECORD.

. 15. Every employee shall indelibly record daily his or her correct times of beginning and ending work in a book, or on
time cnrds, or by a mechanical contrivance, which shell be furnished by the employer. .

RieaT oF ExTRY OF UNION OFFICIAL.

16. A duly accredited representative of the Federated Storemen and Packers’ Union of Australia shall have the right to
enter employers’ establishments for the purpose of interviewing employees on legitimate union business on the following
conditions :—

(@) That he produces his authority to the employer or his representative.
(b) That not more than one representative in all be in any establishment at any one time.
(c) That no one representative visit an establishment more than once a fortnight.

(d) That if an employer nlleges that a representative is unduly interfering with his establishment or is creating
disaffection amongst his employees or is offensive in his methods or is committing a breach of any of the
provious conditions, such employer may refuse the right of entry, but the representative shall have the right
to bring such refusal before this Wages Board.

DEFINITIONS.

17. ““ Grading ”* means sorting of fruit into respective grades. namely, extra fancy, fancy, good and domestic.
“ Sizing ”’ means sorting of fruit into respective sizes or counts.

Fmst-A1D QUTEIT.

18. In each place where employees are regularly employed, the employer shall provide and continuously maintain, at a
place or places reasonably accessible to all employees, an efficient first-nid outfit, consisting of the following articles :—

i ol ke i
2 e
Antiseptic solution .. . . 1 bhottle
Bandages, cotton and gauze . I dozen assoted sizes
Castor oil .. .. 2 oz.
Tadine, tincture of 2 oz,
Manual, first-aid \
Petrolatum, carbolized .. .. .. .. .. .. .. 1 jar
Picric acid solution, made according to the following receipe or prescription :(—
13 teaspoonsful of powdered picric acid, 3 oz, of absolute aleohol, and 2 pints of distilled water .. 1 pint
Pins, safety .. . .. .. .. .. .. .. .. .. 1 packet
Sal volatile .. .. .. .. .. . .. .. .. .. 6 oz.
Scissors . N .. .. .. .. .. .. .. 1 pair
‘Tourniquet. .. .. 1
Tweezers .. .. .. . . . “e .. 1 pair
Cotton, ahsorbent .. N .. . .
Gangze, sterilized, plain .. . .. .. .. .. .. .. .. | #An adequate assortment
Lint, absorbent ..
Plaster, adhesive




No. 375.—May 16, 1952 2392 Victoria Gazette

Prriopical ADJUSTMENT OF WaAGES RATES aND PIECEWORKERS’ EABRNINGS,

"19. The wages rates for adult males and female packers, graders, or sizers of fruit by hand set out in clause 2 are
baced upon the following basic wage, and pursuant to the provisions of Section 21 of the Factories and Shops Act 1934,
the Board hereby determines that such rates and the weekly carnings of pieceworkers shall be automatically adjusted as
prescribed by clanse 20.

Basic Wage.
. Busic Waie Ielex Number
- Place. (Adjustablo). Set Assigned.
£ s d
Within the area to which this Determination applies .. .. .. . 1012 0 Melbourne

ApJusTMENT OF Basic WagE.

20. (@) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price
index numbers ” or any like expression means the numbers stated to bo such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1952, the amount of the basic wage shall
be as prescribed in clause 19.

() During each future successive period beginning with the first pay periodi to commence in an August, a November,
a Tebruary, or a May, the amount of the basic wage shall be adjusted by the following method namely, by
multiplying the last published Commonwealth Statistician’s * all items ™ retail price index number by the factor -103 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach -5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages rates for adult females are bascd on a basic wago being 75 per cent. of the basic wage for adult males
caleulated to the nearest 6d., half or less than half of 6d. to be disregarded. ‘The wages rates for adult females shall be
adjusted by increasing or decreasing such rates Ly the amount of the difference from time to time in the said basic wage
for females,

() The wages of improvers shall be the approprinte percentages as set out in clause 2, such wages shall be cileulated
to the nearcst 6d., half or less than half of 6d. to be disregarded.

P. A. RANDLES, J).P., Chairman,

J. V. WILLOX, Secretary.
Melbourne, 22nd April, 1952.

By Authority: J. J. GourRLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE FLOCK BOARD.

Nore.—{a) This Determination applies to the whole of the State uf Vietoria.
IN accordance with the provisions of the Factories and- Shops Acts, the Wages Board which now has the power to determine the
lowest prices or rates which may be paid to any persons employed—

(a) in the process, trade, or business of—
(i) making flock, mungo, felt, or wadding ;
(i) cloaning wool by beating, blowing, or similar machines where such work is not subject to the Determination

of any Wages Board heretofore appointed ; .
(b) in connexion with any process, trade, or business set out in paragraph (a)—

{i) as a storeman, packer, or sorter ;
(i) in aesisting a storeman, packer, or sorter ;
(iii) as an assembler, collector, or checker of goods in course of receipt or despatch—

has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence in May, 1952, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

2.
IMPBOVERS. Oraee EMPLOYBES.
Wages per Week of 40 Hours. Wages per Week of 40 Hoar.
Males, Females. —
Age. P P ¢
e
"cﬁ‘r'mg Og'%g’;ﬁ: Marzs. s d.
Basic Wage. Basic Wage. Persons employed in the ootton wool bleaching
department .. .o .. . 243 0
Woollen pickers .. . ] .. 242 0
s d 5. d Feeders of—
Rag machines . . . . 240
Under 16 years .. | 30 63 © 35 55 6 | e s . . » N BRI
16 years .. 38 80 © 39 62 0 | Rippers .. .. .. . .. 240 O
17 years .- 51 108 0 46 i3 0 | persons operating milling machine, bhardening .
18 years . 656 ”§ 6 35 87 6 machine, or tentering machine .. .. 240 0
19 years . 73 165 0 66 105 0 | pergons operating other machines . .. 240 - 0
20 years . 83 176 0 9 119 0 ) Agsistant to persons operating milling machine,
hardening machine, or tentering machine .. 238 0
Aggistant to persons operating other machines 238 ©
PEOPORTION (N ANY PLAOR). Cotton pickers . - . . 237 0
Improvers. All others .. . . . .| 236 o
One improver to every worker receiving not less than the | Leading hands, if in charge of four or more workers | 6. a woek
minimum wage. extra
Note.—Far the purpose of calculating the proportion of improvers .
to workers receiving oot less than the minimum wage only one FeMaLEs.
working employer in any establishment covered by this Determina- | Feeders of rag machines . . .- 181 3
tion shall be classed as & worker receiving not less than the | Feeders of machines other than rag machines .. 165 3
minimum wage and no such working employer or any person | Rippers . . . . .- 160 6
employed in connexion with any establishment covered by this | Woollen pickers .- . . .. 167 0
Determination shall be regarded as a worker receiving not less than | Cotton pickera .. .. . e 160 6
the minimum wage unless such person is usually employed in the | Weighers and wrappers of cotton wool .. .. 160 6
establishment for 40 hours each week on work covered by this | All others .. .. .. .. . 160 6
Determination or in supervising work covered by this Determination. | Leading hands, if in charge of four or more workers | 5s. a week
extra

Note.—The Board has determined that no apprentice shall be taken in the trade.
Non. 376.—4267/62.-~PRrICE 6D.
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Exrra Rartes.
3. Employees engaged in the hair felt seotion shall be paid a disability allowance of 3d. per hour or part thereof.

Sarrr WoRrk.

4. (a) By mutual agreement between the employer and employees, shifts may be worked between 11 p-m. on Sunday and
midnight on the following Saturday. :

(b) A shift worker employed on an afternoon shift or on a night shift shall, for work done during the ordinary hours of any
such shift, be paid ordinary rates plus an additional 7% per cent. for an afternoon shift, or an additional 10 per cent. for a night
shift: Provided that—

An employee who—
(i) during a period of engagement on shift works night shift only; or
(ii) remains on night shift for a longer period than four consecutive weeks ; or

{iif) works on a night shift which does not rotate or alternate with another shift or with day work so as to give him at least
one-third of his working time off night shift in each shift cycle,

shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary working
hours on such night shifts.

(¢) Shift workers shall not be required to work in excess of 56 hours in any one week.

Tme oF Beorywing ANp Expine Wogk.
5. For workers other than shift workers :—

Time of Time of
Beginning, Ending.
Monday to Friday inoclusive .. .. .. .. 7.30 a.m, .. 5.30 p.m.

OepINARY HOURS FOR A WEEKR’S WORK.
R 6. (3) The ordinary hours for a week’s work shall be 40 except in the case of any week in which any of the holidays specified
im clause 18 oceur.

5) In any such week the ordinary hours of work shall be reduced by the number of hours regarded as an ordinary day’s work for
any day on which any of the said holidays ocour.

OvErTIME,
7. The following rates shall be paid for all work done :—

{a) By Shift Workers— i
(i) In excess of 8 hours per_shift during weeks in which five shifts are worked .. Tu&z g?s(ti; tzr;allfo::;
(ii) In :1;(;?::(!& 8 hours 48 minutes per shift during woeks in which less than five shifta are and thereafter double

time,

(6) By Other Workers—
(i) On Saturday Time and a half for
(i) Outside the times of beginning and ending work prescribed on clause 5 herein in any the first three hours

day and thereafter double
(i) Within such times of beginning and ending work in excess of the hours prescribed as an time.
ordinary week’s work in clause 6.

PROHIBITION oF EMPLOYMENT.
8. No person under the age of eightesn years shall be engaged in the operation of feeding a rag machine.

REsT PErIODS,

8. Males.—A rest period of ten minutes in the forenoon shall be allowed to male employees without any deduction from
wages. Such rest period shall be given at a time arranged by the employer so as not to interfere with the continuity of
work.

94. Females.—A rest period of ten minutes in the forenoon and ten minutes in the afternoon shall be lgiven all female
workers without any deduction from wages.

Mrar Breax,

10. Where three shifts are worked an employee shall not be required to work more than four and a half hours without being
permitted a break of twenty minutes whioh shall bo regarded and paid for as time worked.

Mgar MoxEgy.

11. Any employee required to work overtime for a period in excess of one hour after the time fixed in clause 5 for ending
work shall be allowed 4s. meal money in addition to overtime rates as pregeribed for in this Determination unless notified 24
hours previously of the intention to work overtime, If having been notified accordingly, the employee’s services are not; required he shali
be paid the 4s. meal money as provided for herein.

TerMs oF ENGAGEMENT

12. (a) Employces are to be engaged as weekly or casual employees, A weekly employes is one engaged by the week and
paid by the week, and whose engagement shall be terminable by one weelk’s notice on either side, such notice not to be continued
from week to week.

(b) After one full woek's work, such notice may be given to a weekly employee at any time but an employer may pay one
weok’s wages in lieu of notice.

(c) Casual employees shall be guaranteed not less than two hours’ engagemont every stars,

(3) A weekly employee to be entitled to the wookly wago shall be available, ready, and willing to perform his or her usual
work during the days and hours usually worked by such olass of employee, snd may be summarily dismissed for dishonesty, misconduct,
negloot of duty, or for absence from work without reasonable cause, and in the event of such dismissal the employee shall ba paid
only for the time actually worked.

(¢) Where an employer is not observing the provisions of the Wages Board Determination and declines to observe such provisions,
or where an employer or his representative is insulting or uses abusive language to an employee, or where an employer or his
representative acts violently towards an employee, or threatens violence to an employee, then the employee shall be under no obligatien
to give a week’s notice of termination of employment, but may leave his employment instantly.

(]) An employer shall have the right to deduct payment for any day the employee cannot be usefully employed because of

any strike, or through any breakdown of machinery, or any other stoppage of work by any cause for whioh the employer ocannot
bly be held r ibl
'y

CasvaL WoRk.
13. Casual work, i.e., work for less than two weeks, shall be paid for at the rate of time and a quarter,
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SI0K Pay.

14. (¢) Any employee who, having had at least three months’ service with the same employer, is absent from duty as a
Tesult of personal ill health or accident shall be entitled to sick pay as follows :—

(i) During the first year—3} hours’ ordinary pay for each complete month of service.
(i) During any subsequent year of service—40 hours’ ordinary pay.
Provided that, in either case such employee produces or forwards within 48 hours of the commencement of such absence

-evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating
such absence.

() If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from year
to year. For the purposes of this sub-clause service prior to the st July, 1949, shall be disregarded. No employer shall terminate the
:services of an employee during the currency of any period of sicklleave with the object of avoiding his obligations under this sub-clause

AxvvaL HoLipay,

15, The annual holiday shall be as prescribed by the provisions of the Faciories and Shops (Annual Holidays) Act 1946, and
-any amendments which may be made thereto from time fo time.

Hovipays.

18. (a) An employee shall be entitled to be absent from his employment without deduction of pay on any of the following
holidays, viz.;—New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, Queen’s Birthday, Melbourne Cup
Day, Christmas Day, and Boxing Day.

(b) An employer shall not terminate the employment of a weekly employee for the purpose of evading payment for the holidays
prescribed by this Determination.

{c) Where an employee is dismissed within a week of any such holiday the re-engagement of such employee within thres days
of usuch holiday shall be prima facie evidence that the employment was terminated for the purpose of evading payment for suoh
tholiday.

(d) Where the employer terminates the employment within one week of a day on whioh a holiday ocours, the employee shall
be paid for such holiday or holidays prescribed by this Determination, provided that such employee had been employed by the
employer for a period of at least a week prior to the termination of the employment.

(¢) Where an employee is absent from his or her employment on the day before or the day after a publio holiday without
‘reasonable excuse or without the consent of the employer, the employee shall not be entitled to payment for such holiday.

SpECIAL RaTrS,

17. Double time shall be the special rate for all work done on Sunday, New Year’s Day, Australias Day, Good Friday, Easter
Monday, Labour Day, Queen’s Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day,; but if any other day be by Act
-of Parliament or Proclamation substituted for any of the abovenamed holidays, then the special rate shall be payable only for
the day so substituted. Provided that a shift worker who commences work not earlier than 11 p.m. on a Sunday shall only be
-entitled to be paid at ordinary rates for work done on such Sunday.

PayMENT oF WAGES,
18. Wages shall be paid during working hours not later than Thursday in each week.

Dinmvg Rooms, LoOKERS, ETO,
19. The employer shall provide for the use of employees suitable dining rooms, lockers, change roomg, and hot and cold showers

Femares Nor To Lirr Hravy WEIGHATS.
20. Females over the age of 18 years shall not be required to lift more than 35 lbs,

RicaT or ENTRY or UxioN OFFICIAL AND INSPEQTION OF REGCORDS.

21. A duly accredited representative of the Federated Storeman and Packers’ Union of Australia ghall have the right to enter
employers’ establishments during the midday meal hour for the purposes of interviewing employees on legitimate Union business on
the following conditions :—

(a) That he produces his authority to the employer or his representative.

(b) That he interviews employees only at the place where they are taking their meal.

{¢) That not more than one representative in all be in any establishment at any one time.

(d) That no one representative visit an establishment more than once a fortnight.

(e} That if an employer alleges that a representative is unduly interfering with his establishment or is creating disaffeotion
amongst his employees or is offensive in his methods or is committing a breack of any of the previous conditions,
such employer may refuse the right of entry. .

{f) Each employer shall keep time and wages tecords showing the names of each employee, the hours worked each day,
and the wages and overtime paid each week. The time and wages record shall be open for inspection to the
said accredited representative during the usual office hours, at the employer’s office, or other convenient place,
provided that only one demand for such inspection shall be made at the same establishment in any one fortnight,
and such demand shall not be made unless the Secretary of the Union suspects that a breach of this Determination
has been committed.

First Aid Outfit.

22, In each place where employees are regularly employed, the employer shall provide and continuously maintain, at a place
or places reasonably accessible to all employees, an efficient first-aid outfit consisting of the following articles :—

" Quantities to be Kept in
Articles, Ambulanoce Che:t.p—

Antiseptic solution .. .. .- . .. .- . . .. . 1 bottle
Bandages, cotton and gauze .. .- . iy o . .= el . 1 dozen assorted sizes
Castor oil . - .. .- ‘e s . . .o .o .- 2 oz.
Todine, tincture of N .. .. .. o . .. .. i . 2 oz.
Manual, first-aid . . N .. .. .. .. .. .. . 1
Petrolatum, carbolized .. .. .. .. R . .. .. 1 jar
Picric acid solution, made according to the following receipe or prescription :—
13 teaspoonfuls of powdered picric acid, 3 oz. of absolute alchol, and 2 pints of distilled water .. 1 pint
Pins, safety .. . . . . . . . .. .. . 1 packet
Bal volatile .. .- .. .. “ .. e .- . . 6 oz.
Scissors ‘e . .. .. .. . e . .. .. 1 pair
Tourniquet: . .. . . .. o . . .. 1
Tweezers .. .. . . .. . 1 pair
Cotton, absorbent . . s . - .. . - .
Gauze, sterlived, plain .. .. . .. .. . .. . .. An adequate assortment

Lint, absorbent .. .. .
Plaster, adhesive .. .. ..
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P1ECEWORK.

23. That the lowest piecework prices to be pa.id‘ to persons for doing work of the kinds specified in the following Schedule-
shall be :— ’

Feeding a flock machine . . .. 1s. 23d. per owt. plus 10 per cent.
4 Flock Board.
Males per Owt. Females per Owt.
Ploce Bates. Sorting to Grade Sorting to Grade
Sorting to Grade aality ang | Sorting to Grade uality and
or Quality. Soﬁn?k to Colot. or Quality. so%u?g %o olours.
s d. s d. s d. s d.
Wool, shoddy or mantle olips e .. .. . 8 3 16 6 4 9 9 6
Hosiery .. = .. . . . 128 0 56 0 15 9 31 6
Wholesale tailoring factory olips - .. . . ..|[-8 3 |plus | 16 6 | plus 4 9 | plus 9 6 | plus
Bespoke tailors and dressmakers’ clips . |12 6 (10 25 0 | 10 7 3 10 14 6 (10
8hirt factory cottons .. .. . ..} 19 [ per 3 6 { per 1 0 [ per 2 0 { per
Cottons, other than shirt factory cottons .| 3 6 [cent. 7 0 | cent. 2 0 |cent. 4 0 |cent.
Bweepings o . . . .. . 7 3 4 8 4 0 8 3
Rags (not including cutting and metalling) .. .. ] 20 4 0 10 2 3
Ripping. Ripping mdg::tu.i:,:yg- {0 Grade or
Males. Females. Males, Fomales.
Ripping woollens— s d. s d. s d. s d.
By machine .. N .. . . «f 8 370 pws1o] 2 0 pusio| 6 3 pwsiof 4 O pusio
By hand .. .e .. .. e .. QO @ (per cent] 5 ©Q {per cent.] 19 ( {per cent.| 11 & [ per cent.

Note.—The above piecework prices shall be caloulated on the weight of material supplied to the pieceworker. -

PERIODICAL ADJUSTMENT OF WAGES.

24. The wages rates for adult males set out in clause 2 are based upon the following basic wage, and, pursuant to the

provisions of section 21 of the Faciories and Shops Act 1934, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by clause 25.

Basic WagE.

Place. Basic Wage

(Adjustable).

Index Number
Sct Assigaed.

£ s d

Throughout the State . 1012 0 Melbourne

ADJUSTMENT OF Basio WAGE.

25, (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ¢all items’ retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not

proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

. {b) Until the beginning of the first pay period to commence in August, 1952, the amount of the Basic Wage shall be as
preseribed in claunse 24.

(c) During each future successive period beginning with the first pay period to commence in an August, a November, a
February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s ¢ all items ' retail price index number by the factor +103 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach °5
or more the basic wage shall be taken to the next higher shilling.

(d) The wages rates for adult females are based on a basic wage being 75 per cent. of the basic wage for adult males
calculated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rates for adult fomales shall be

adjusted by increasing or decreasing such rates by the amount of the difference from time to time in the said basic wage for
females.

(e} The wages of improvers shall be the appropriate percentages as sct out in clause 2, such wages shall be caleulated
to the nearest 6d., half or less than half of 6d. to be disregarded.

P. A. RANDLES, J.P:, Chairman,

- J. V. WILLOX, Secretary.
* Melbourne, 19th March, 1952,

By Authority: J. J. GoUrLEY, Government Printer, Melbourne.
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Vactories and Shops Acts,

DETERMINATION OF THE CORK TRADE BOARD.

Nore.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to *determine the lowest

prices or rates which may be paid to any person or porsons or classes of persons (other than persons subjoct to the

jurisdiction of any Wages Board heretoforo appointed) employed in the process, trade, or business of preparing for sale corks
or cork products ” has made the following Determination, namely :—

1. That as from the beginning, of the first pay period to commence in May, 1952, the last previous Determination of
this Board shall be revoked and replaced by this Detecmination.

2. {(a) . WagEs.
—_— Per Week,
£ s d.
Adult Males.
Cork Cutting :—
Rounding; drawing off ; bench hand reclaiming waste and/or clean ending by hand—
First six months .. .- ‘e . .. .. .. . .. .. 1111 6
Thereafter .. .o .. . . .. .o . . . 12 1 6
Feeders and /or operators of machines i.e., employees backing down ; notching; boring; pressing; knurling;
assembling ; and/or capping or closing .. .. .- .- .. . . .. 11 9 6
Alj others .. .- .. . . 11 6 6
Cork Board :— .
Oven hand in charge (curing) . .. . . .. .. .. . . 12 1 6
All others .. .- .. . . e . R .. . .. 11 6 6
Compressed Cork :—
Oven hand in charge (curing) . . . .. . .. . .. N 12 1 6
Splitting with band knife and/or mixing granules with adhesive by machinery.. .. . .. 11 14 8
All others .. .. e .. .. .. . . .. .. .. 11 9 6
Fishing Requisites i—
Rounding and/or drawing off—
First six months .. .. .. .. .. .- .. .. .. . 1111 6
Thereafter .. .. .. . .. .. .. .. .. .. .. 12 1 6
Employees notching ; bering ; threading ; and/or attaching wire ferrules to sticks .. .. .. 1 9 6
All others e . .. . . .- - . .. .. . 11 6 6
Adult Females.
Under three months’ experience .. .. .. .. .. .. .. .. .. 719 0
All others .- .. .. . .. . s 20

Ne. 377.—4258/52.—PricE 6.
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) APPRENTICES OR IMPROVERS,
Percentage of [ por week Femal gerwl: e o e W
Males. Basle Wage. er Week. ‘emales. em‘nv;ge' c er Week.
£ o d £ s d
Under 16 years of age .. .. 25 213 0 17 years of age and under . 54 4 6 0
16 years of age .. . 35 314 0 18 years of age .. .- 64 5 2 0
17 years of age . . 48 5 2 0 19 years of age - .. 4 517 6
18 years of age BN .. 60 6 7 0 20 years of age e .. 85 615 0
19 years of age i .. 76 810
20 years of age .. . 91 913 0
. PROPORTION (in any place:
APPRENTIOE:.. IMrROVERS.
Males. Males.
One male apprentive v every three or fraction of three male One male improver to every four or fraction of four male
workers receiving not less than the minimum wage. workers receiving not less than the minimum wage.
Females, Females.
One female apprentice to every three or fraction of three One female improver to every four or fraction of four female
female workors receiving not less than the minimum wage. E workers receiving not less than the minimum wage.
WEEELY Hours.
3. The number of hours to constitute an ordinary week’s work shall be 40.
TIMES oF BraINNING AND Expmve Work.
4. The ordinary times of beginning and ending work shall be :—
Time of Beginning. Time of Ending.
Not earlier than Not later than
7.30 a.m. .. .. . .- .. e .. .. 12 noon on Saturday.
7.30 a.m. .. . s . . . . .+ 530 p.m. Monday to Friday (inclusive).
OVERTIME.
5. Overtime shall be paid for as follows :—
(i) All time worked outsidoe the times of beginning and ending work as proscribed
in clause 4 .. .. .. .. .. .. .. t{Time and a half for the first three
(ii) All time worked within the times of beginning and onding work in excess bours and double time thereafter.

of 40 hours por weok .. . - .

An smployer may require any employeo to work reasonable overtime at overtime rates, and'such employee shall work
overtime in accordance with such requircment.

TERMS OF ENGAGEMENT.

6. (a) Employees are to bo engaged ns weekly or casual employoes. A weokly employee is one engaged by the week and
paid by the week, and whose ongagement shall bo terminable by one week’s notice on either side or by the payment or forfeiture
of one week’s .wages; such notice not to be continued from week to week. :

(b) After one full week’s work, such notice may be given to a weekly employee at any time.

() Casual employees shall be paid at the rate of time and a third and shall be guaranteed not less than four hours’
engagement overy start.

(d) A woekly employee to bo entitled to the weekly wage shall be available, ready, and willing to perform his or her
usual work during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty,
misconduct, negloct of duty, or for absonce from work witbout reasonable causo, and in the event of such dismissal the employee
shall be paid only for the time actually worked. Provided that an employer may deduct payment for time lost during which
the employeo cannot be usefully omployed by reason of any strike, breakdown of machinery, or other cause for which the
employer cannot reasonsbly boe held responsible.

SEFT WORK.
7. (a) The ordinary hours of shift workers shall not exceed—
(i) 40 in any week, to be worked in five shifts of not more than 8 hours 48 minutes, on Monday to Friday inufusive,
or five shifts of not more than eight hours and one shift (Saturday) of not more than four hours; or
(ii) 80 in fourtoen consecutivo days, in which case an employco shall not, without payment for ovortime, be required
’ to work more than eight consecutive hours on any shift or moro than six shifts in any weok ;
(iii) 120 in 21 consecutive days, in which case an employce shall not, without payment of overtimo, be required to
work more than eight consecutive hours on any shift or more than six shifts in any week.
{b) Such ordinary hours shall be worked continuously except for meal breaks at the discrotion of the employoer. An
employee shall not be required to work for more than five hours without a break for a meal,
(¢) Excopt at regular change-ovor of shifts, an employoee shall not be required to work more than one shift in each 24 hours.
{d) Shift workers whilst on aftornoon or night shifts shall be paid 10 por cont. more than the ordinary rates for such shifts.

(€) Subjoct to this sub.clause, shift workers for all time worked on a Sunday or holiday shall bo paid at the rates
prescribed by clause 9 of this Determination.  Where shifts commence botween 11 p.m. and midnight on Sundays and/or holidays,
tho time so worked before midnight shall not entitle the employeo to the Sunday or holiday rate: Provided that the time
-workod by an employoe on a shift commoncing bofore midnight on the day proceding a Sunday or holiday and extending into
a Sunday or holiday shall be regarded as timo worked on such Sunday or holiday.

(f) Shift workers for all time workod in oxcess of or outside the ordinary working hours prescribed by this clause or on a
shift other than a rostered shift shall—

(i} if employed on continucus work (as defined), be paid at the rate of double time ; or

(ii) if employed on other shift work, the rato of time and a half for the first four hours and double time thereafter
except in each case when tho time is worked— .

(iii) by arrengement between tho employees themselves’;
(iv) for the purpose of effecting tho customary rotation of shifta ; or
{v) is duo to the fact that tho relief man does not come on duty at the proper time.
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Provided that when not less than eight hours’ notico has been given to the omployer by tho relict man that he
will be absent from work and the employee whom he should relieve is not relieved, the unrolieved employee shall be paid at the
rate of time and a half for tho first four hours on duty aftor he bas finished bis ordinary shift, and at the rate of double time
thereafter, excopt where the employee is required to continue to work on his rosterod day off, when he shall be paid double time.

“ Continuous work ” shall moan work carried on by shifts of at least 12 hours for not less than five consecutive days.

{g) Shift workers who work on any afternoon or night shift which docs not continue for at least five successive afternoons
.or nights in a five-day workshop, or for at least six succossive afternoons or nights in a six-day workshop, shall be paid at the
rate of time and a half. .

() A shift worker who, during a period of engagemcnt on shift, works only on night shift and without some regular
rotation with somo other shift or with day work, shall be paid at the rate of time and a quarter for all time worked during
-ordinary working hours.

-(i) The method of working shifts may in any case be varied by agreement botween the employer and the accredited
wopresentative of the union to suit the circumstances of the establishment.

HovLipays.

8. Weekly employeos shall bo granted the following holidays without deduction of pay :—The days observed as Now Year’s
‘Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day, Queen’s Birthday, Christmas
"Day, Boxing Day, and Union Picnic Day.

Provided that within the Metropolitan District as defined in the Faotories and Shops Acts, Melbourne Cup Day may be
substituted for Queen’s Birthday by agreement botween the Seorotary of the Federated Storemen and Packera Union and any
-employer concerned. .

If any of the above holidays occurs on a Sunday or Saturday, and is not observed on apy other day, thon employee
«shall not be paid for such Sunday but shall be paid for such Saturday as for a half-day in establishments where a five and
.a half day week is worked.

Where an employee is absent from his or her employment on the working day or part of the working day before or
_after a holiday without reasonable cause or without the employer’s consent, the employee shall not be entitled to payment
-for such holiday.

SpECIAL RATES FOrR SunDAYS AND PunLic HoLipays,

9. Double time shall be the rate for all work done on Sunday, New Year’s Day, Australia Day, Good Friday,
Esster Saturday, Kaster Monday, Labour Day, Queen’s Birthday, Christmas Day, or Boxing Day: provided that in
.any case where Melbourne Cup Day has been substituted as a holiday, as provided for in clause 8, the special rate
herein provided shall operate on such day in lieu of Qucen’s Birthday, but if any other day be by Act of Parliament or
Proclamation substituted for any of the abovenamed holidays the special rate shall only be payable for work done on the
-days s0 substituted.

SiCE LEAVE.

10. (a) Any employec who, baving had at least three months’ service with the same employer, is absent from duty as
.a result of personal ill health or accident shall be entitled to sick pay as follows:—

(i) During the first year—34 hours’ ordinary pay for cach complete month of service.
(i) During any subsequent year of service—40 hours’ ordinary pay.

Provided that, in either case such employee produces or forwards within 48 hours of the commencement of such absence
-evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating
-such absence. .

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer, or any successor of such employer, be cumulative from
_year to year. For the purposes of this sub-.clause service prior to the lst July, 1948, shall be disregarded.

AxNUAL HoLIDAY.

11. (a) The annual holiday for an employee on weekly hiring, or a casual employee, shall be as prescrihed by the piovisions
-of the Faclories and Shops (Annual Holidays) Act 1946 and any amendmeonts which may be made thersto from time to time.

(b) In addition to the above, seven day shift workers, that is shift workers who'are rostered to work regularly on Sundays
.and holidays, shall be allowed for each twelve monthly qualifying period one weock’s leave including non-working days. U

{¢c) Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a seven
-day shift worker, he shall be entitled to have the period of two wecks’ annual leave preseribed by the said Aot increasedfby
-one half day for each month he is continuously ongaged as aforesaid.

(d) If in any twolve-monthly qualifying poricd a seven day shift worker lawfully leavos his om‘floyment or his omploymeont
-is terminated by the omployer through no fault of the employee, the employee shall bo paid, in addition to all other amounts
«(including any payment in lieu of annual leave as prescribed by sub-clanse (a} horeof) due to him, an amount equal to one-
-fiftieth of his ordinary pay for the period of employmont as a seven day shift worker.

REsT PERIOD.

12. A rest period of ten minutes, at & timo fixed by the omployer, shall be “allowed to all employcos each morning and
:afternoon, such time to count as time workod.

MEeaL BREAE.

13. Unless otherwise agreed between the employer and the Union a moal break of not less than 45 minutes shall be
.allowed employces cach day Monday to Friday inclusive.

MEAL ALLOWANOE.

14, Where an employee is required to work overtime after his usual ceasing time and such period of overtime extends
‘beyond 6 p.m. or in the case of & shift worker one hour beyond his usual ceasing time, the employee shall be paid an
-allowance of 4/- as moal money.

PAYMENT OF WAGES,

15. Wages shall be paid not later than Thursday in each week where practicable. No employer shall hold more than
-two days’ pay in hand.

Ricnr oF ENTRY OF UNION OFFIOIAL AND INSPEOTION OF RECORDS. °

16. A duly accredited representative of tho Federated Storemen and Packers’ Union of Australia shall have the right to
-eater employers’ cstablishments during the midday meal hour for the purposo of interviewing employces on legitimate Union
business on tho fellowing conditions :—

(a) That he produces his authority to the employer or his representative.

{(5) That he interviows cmployees only at the place whero thoy are taking their meal.

(¢) That not more than ono reprosentative in all be in any establishment at any ono time.
(d) That no one reprosentative visit an establishment more than onco a fortnight.

(¢) That if an employer alleges that a reprosontative is unduly interfering with his establishment, or is creating disaffection
amongst his employees or is offensive in his methods cr is committing a broach of any of tho previous conditions,
such emplover may rcfuse tho right of entry.
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(f) Each employer shall keep time and wages records showing the nnme of cach employee, the bours worked cach day, and
the wages and overtime paid each week. The time and wages record of any cmployce shall be open for-
inspeetion to the said aceredited reprosentative during the usual office hours, at the employer's offico, or other:
convenicnt place, provided that only one demand for such inspeetion shall he made at the same establishment
in any one fortnight, and such demand shall not be made unless the Sceretary of tho Union suspects that a-
breach of this Determination has been committed against such employee.

Fixst A QuUTFIT.

17. In each place where employees are regularly employed, the employer shall provide and continuously maintain, at a.
place or places reagonably accessible to all employees, an efficient first-aid outfit consisting of the following articles :—

Article. - Qu&“r::‘l’;h‘lil%ge li‘)‘lul-\éil]f o

Antiseptic solution .. .. . .. o .. .. .. .. 1 bottle
Bandages, cotton and gauze .. .. .. .. .. .. .. .. 1 dozen assorted sizes
Castor oil - . .. 2 oz
Todine, tincture of 2 oz.
Manual, first-aid . .. 1
Petrolatum, carbolized .. .. . . B .. .. 1 jar
Picric acid solution, made according to the following reccipe or prescription :—

14 teaspoonfuls of powered picric acid. 3 oz. of absolute alcohol, and 2 pints of distilled water 1 pint
Pins, safety .. . . . . N .. . .. 1 packet R
Sal volatile . .. 6 oz.
Scissors .. . . .. 1 pair
Tourniquet .. . .. .. .. .. . . 1
Tweezers .. .. .. . .. .. .. .. N . .. 1 pair
Cotton, absorbent .. . .
Gauze, sterlized, plain . . An adequate assortment-
Lint, absorbent .-
Plaster, adhesive ..° .

PERIODICAL ADJUSTMENT OF WAGES.

18. The wages rates for adult males set out in clause 2 are based upon the following basic wage, and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board horeby determines that such rates shall be
automatically adjusted as preseribed by clause 19.

Basic Wage.

Place Basic Wage. Index Number
AR i (Adjustable). Set Asstgned.
£ e d
Throughout the State .. .. . .. .. .. .. .. 1012 ¢ Meclbourne

ADJUSTMENT oF Basic WAGE.

19. (a) For the purposes of this Determination the expression ““ Commonwoalth Statistician’s ‘all items’ rotail price index
numbers ”’ or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printor or to be signod by or on behalf
of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in Aungust, 1952, tho amount of the basic wage shall be
as preseribed in clause 18, )

(¢} During each future successive period beginning with the first pay period to commence in an August, a
November, a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s “ All ltems” rotail price index number by the factor -103
taken to vne placo of decimals, the resultant whole number being the amount of tho basic wage expressed in shillings,
but should the decimal number reach ‘5 or more the basic wago shall be taken to the next higher shilling.

(d) The wages rates for adult females are based on o basic wage being 75 per cent. of the basic wage for adult males
calculated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rates for adult females shall be
gdju:hedlby increasing or decreasing such rates by the amount of the difference from time to time in the said basic wage
or females.

(e} The wages of apprentices and improvers shall be the appropriste percentages as set out in clwse 2 (0), such wagos
shall be calculated to the nearest Gd.. half or less than half of Gd. to be disregarded.

)

P. AL RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 24th BMarch, 1952,

By Authority: J. J. GourLey, Government Printer, Melbourne.
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Factories and Shops Acts,

DETERMINATION OF THE SHOPS BOARD No. 13 (FUEL AND FODDER—COUNTRY).

NoTe.—This Determination applies to the whole of the State outside and excepting the following parts of Victoria, namely :—
The Metropolitan District as defined in the Factories and Shops Acts and the Orders in Council thereunder; the cities of Ballarat,

Bendigo, Geelong,
Sebastopol.

Geelong West, and Warrnambool ; the town of Newtown and Chilwell; and the boroughs of Eaglehawk and

N accordance with the provisions of the Factories and Shops Acts the Wages Board which since 24th December, 1040,
I has had the power “ to determine the lowest prices or rates which may be paid to any person or persons or classes of persons—

(a) employed in the business of a hay, corn, or chafl dealer;

(b) employed carting, cutting,
occupation ;
{c) employed in

{d) employed in the process, trade,

connexion with the sale or distribution of wood, coal, or coke;
businees or occupation of bumning, grinding, grading, or distributing charcoal "—

has made the following Determination, namely :—
1. That as from the beginning of the first pay, period to commence in May, 1952, the Iast previous Determination of
this Board shall be revoked and replaced by this Determination.

or otherwise preparing firewood for sale or for use in some process, trade, business, or

Part 1.—Persons OTHER THAN thoss employed in the process, trade, business or occupation of burning, grinding, grading, or

distributing charcoal.

IMPROVERS,

OtHER EMPLOYERS,

Wages per Weck of 40 Hours.

Wages per Week of 40 Hours,

Percent-

Firewood Saw-mills, Mallee Roots, d:c.

—_ age of — Benchmen at self-acting benches where not more than two persons are em-
‘l.?,':gig loyed, viz., benchman and stacker .. .. . .. ..
" Other bench .. .. .
Lumpers .- .. N .
s. d. | Trolleymen .. . - . . ..
Under 17 years of age 70 148 6 ck loaders of w 4 feet or over .. . .
. > Wagon or dray loaders - .. . . .
17 years of age gé }gé 8 Block stackers .. .

18 years of age . .

19 ‘years of age or over—the appropriate
rate prescribed under the heading
* other employces.”

PROPORTIOR (BY ANY EMPLOYER).

Oune improver to the first three workers,
receiving not less than 236a. per week of 40
bours, and thereafter one additional improver
to every ten additional such workers.

NoTe.—The Board determines that no
person shall be employed as an apprentice.

Wood cutters using axe, power orosscut, circular saw, or other method ..
Carters driving one, two, or thres horses . - - "
And 6s. extra per week for every additional borse in excess of three.

Drivers of motor vehicles having a carrying capacity—
() not exceeding 26 cwt. .. .. ..
(b) exceeding 25 owt. but not exceeding 3 tons
(¢) exceeding 3 tons .. . .. - .-
And if a trailer is attached to the vehicle—1s. 8d. per day extra.
Persons engaged in raising, digging out, cleaning, trimming, or loading mallee
roots on to vehicles . .o e e - =
All others .. . .. .. . .- .. .
Foreman—If any person employed in any of the above capacities has under
his contro! five or more other workers he shall be regarded as a foreman, and
paid 1s. per day above the ordinary rate.

Gas Producer Units.

243
256

254
236

coooocoooe N

DS

c <

The following provisions shall apply to drivers of vehicles fitted with Gas Producer Units :—

(i) Driver of a motor vehicle fitted and operated with a charcoal gas producer unit
for each day or portion thereof upon which he is called upon to drive such

vehicle, 1s. extra.

(ii) Such driver for each day or éortion thereof upou which he i¢ ocalled vpon to clean

the hopper snd /or final filter of such uuit. la. extra.

No, 378.—4335/62.—PRICE 6D.
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IMPROVIRS OTHER EMPLOYEES—(continunad)
Wages per Wecek of $0 Hours, Wages per Week of 40 Hours.
Hay, Corn, or Chaff Stores. s d.
Storeman in charge .. .. . - .. . .o 247 0
Cartors driving one, two, or three horses o 249 0
And 6s. extrs per week for every additional horse.
Drivers of motor vehicles having a carrying capacity— :
(a) not exceeding 25 cwt. .. . o . ..o243 0
(b) exceeding 25 cwt., but not exceeding 3 tons .. .. .249 0
(¢) exceeding 3 tons .. .. .. R4 . .. 256 0
And if a trailer is attached to a vehicle—ls. 8d. per day extra,
All othere .. . . . e .. - .. 241 O

Wood, Coal, or Cote Yards.

Carters driving one, two, or three horees .. . .. ..oo249 O
And 6a. extra per week for every additional horse.

Drivers of motor vehiclea having a carrying capacity—
{a) not exceeding 25 cwt. .. .. .. . .. 243 0
(b) exceeding 25 cwt., but not exceeding 3 tons .. .. .. 249 0
(¢) exceeding 3 tons .. e . .. .. .o 235 0

. And if s trailer is attached to a vehicle—ls. 6d. per day extra

All others . . o . . . 240 ©

Cas Producer Units.
The following provisions shall apply to drivers of vehicles fitted with gas
producer units :—

(i} Driver of a motor vehicle fitted and operated with & charcoal gas
producer unit for each day or portion thereof upon which he is
called upon to drive such vehicle, 1s. extra.

(ii) Such driver for each day or portion thereof upon which he is called
upon to clean the hopper and/or final filter of such unit, 1s. extra,

CoxprTioNs oF EMPLOYMENT,

3. (i) Except as in this Determination otherwise provided, the ordinary weekly total of hours shall be 40 in number, all to be
worked on days other than Sunday.

(i} Such ordinary weekly total, at the option of the employer, may be spread over five or six days and shall be worked in one
period occurring between 7.30 a.m. and 12.30 p.m. on Saturday and between 7.30 a.m. and 5.15 p.m. on other days, subject to the
recognized meal hours or intervals and smoke-oh of ten minutes each morning and afternoon, but no other breaks imposed by the
employer.

(iii) If a five.day week is worked the ordinary daily total of working hours shall be not more than 8, and if a six-day
week is worked such total shall be not more than four on Saturday and not more than eight on any other day.

(iv) Smoke-ohs shall be counted as part of time worked.

OVERTIME, ETC.

4. (a) Except as in this Determination otherwise provided, all time worked in excess of the orlinary weekly or daily hours of
work shall be paid at ono and a half times the ordinury prescribed rate for the first four hours, anl at double the ordinary prescribed
rate for the time thercafter.

{b) Horse drivers who, in excess of such weekly or daily total hours of worlk, are required to spend tims in taking charge
of teams at the yard, camp, or stable, or in returning teams thereto, shall be paid for such time at the ordinary rate.

(¢) If an employee is required by his employer to be for any time anywhere only for the purposes of the employer in respect
of the business in which the employee is employed, the employee shall be deemed to be on duty for the employer during such time
and shall be paid at the appropriate prescribed rate (if any) for so much of such time as is spent in work, and at the ordinary
minimum rate for so much of such time as is not so spent.

Provided that this clause shall not apply to any time apent by an employee in the course of going to or coming from any
yard, camp, stable, depot or picking-up place of the employer, or in the course of going to a place of the employer, or in the course
of going to a place of work for the purpose of starting work, or in the course of coming therefrom after ceasing work.

(d) Employees recalled to work after the expiration of their customary working time for the day, and after they have left
work for the day, shall be paid at the least as for working two hours at one and & half times the prescribed rate.

TERMS OF ENGAGEMENT,

5. (a) Subject to exceptions and limitations hereinafter contained any employer shall have the option of engaging any employee
either by the week or casually.

(6) (i) If the engagement is by the week it shall be for a continuous period of at least eight weeks, and thereafter shall be
terminable on either side by a weck’s notice which may be made to expire at any time during a week of the employment.
Provided that this clause shall not affect the employer's right to dismiss fortgwith at any time an employee becauss of the Iatter’s
incompetence or misconduct, in which case the employee shall be entitled in respect of wages for the then current week’s employment
only to pavment proportionate to the aggregate of timo worked by him, and of such other previous time (if any) in that week as to
which under this Determination no deduction from his week's wages is allowable,

(ii) An engagement shall be deemed to be and to continue casual unless the employer, at the com t of the engag t
or before any change by him of a casual engagement of the employee to one by the week, expressly notifies the employes that he is
to be engaged by the week.

Employees on casual engagement shall be paid at the rate of time and a quarter.

(iii) The employer shall have the right to deduct payment for any day upon which the employes cannot be employed
usefully because of any strike, or through any breakdown of machinery, or any stoppage of work, or any cause for which the
employer cannot reasonably be held responsible.

(iv) No deduction shall be made from the wages of any employee, other than a pieceworker, unavoidably absent through
illness for not more than 40 working hours in each yesr, i.e., 10 hours for each three months’ service, commencing lst December,
1942, provided he has submitted, within 48 hours of the commencement of such sbsence, satisfactory evidence to the amployer or
his representative that same was not the result of his own misconduct.

Provided that where, under any scheme of insurance or an accident relief or provident fund to secure the benefit of which
the employer has paid the necessary premium, or under any Workers’ Compensation Act, compensation becomes payable for any
of such days of absence, the employer shall not be bound to pay more of such wage than is sufficient, with such compensation, to
make up tho full pay for any such days.

(c) If the full period of sick leave as prescribed in sub-clause (b) (iv) hereof is not taken in any year such portion as is
not taken shall, provided an employee remains in the service of the ono employer, or any successor of such employer, be
cumulative fsom year to year. For the purposes of this sub-clause sorvico prior to the lst June, 1949, shall be disregarded.
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TiME WAGES,

6. Any person employed in a factory or shop on time wages for less than the number of hours fixed for an ordinary
week’s work shall be paid, for time worked up to one-half the number of hours fixed, at the ordinary wages rate with an addition
of thirty-three and a third per centum. For time worked beyond the 20 hours aforesaid, he shall be paid the ordinary wages rate
up to, but not exceeding the rate prescribed by this Determmation for an ordinary week’s work.

CoNTRACT WORK.

7. No person shall contract or enter into an agreement with any other person or persons to perform any work connected with
the preparation of firewood for sale or for use in any trade or business at a lower rate or price than the appropriate wages rate or
piecework price prescribed by this Determination. :

Sunpays anp Horipays.

8. (a) Except as herein provided otherwise, if an employee is required to work on a holiday or on a Sunday, he shall be paid
at double the ordinary prescribed rate.

(b) If a casual employee desires to work on a holiday ard with the consent of the employer does so work, he shall be paid
therefor at the ordinary prescribed rate.

{¢) In the case of any other employee, other than a pieceworker, engaged by the week no deduction shall be made from his
wages for the week because of his not working on a holiday.

(d) The expression *holiday ” means any of the following days :—Australia Day, New Year's Day, Good Friday, Easte:
Saturday, Easter Monday, Anzac Day, Quecen’s Birthday, Labour Day, Christmas Day, and Boxing Day.

AxxuaL HoLtpay.

9. The ennual holiday shall be as piescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946
{No. 5111), and any amendments which may be made thereto from time to time.

(In his or her own interests each employer of labcur should obtain a copy of the above Act which may be purchased from
the Government Printer, Melbourne, at & cost of 1s., plus-postage.}

ALLOWANCES.

10. {a) An employee shall have the right to elect whether he shall trave} each day to and from the job, or camp at such job.
Having so elected, he shall be entitled to the special allowance where applicable, as provided in sub-clauses (b} and (c) hereof.

(b) Employees who, in order to be available for their work, have to live in a camp established either by the employer or
employees for the purpose of enabling employees to be so available by living therein, shall be paid a camping sllowance of 1s. for
each day on which they are required to hold themselves, and do hold themselves available in the camp throughout the said day to
serve the employer's purpose on that or any other day, whether or not work is done on the said day, but this clause shall not apply
to any Sunday, unless the employee is required to work on that Sunday.

(¢) An employee who finds it necessary to travel five miles or over to his place of employment shall, unless transport is provided
by the employer free of cost to the employee, be paid a travelling allowance of ls. per day.

Tme RECORD.

11, (a) The employer shall keep a record of the names of the employees of such employer, and in respect of each such employee.
a record from week to week of the periods, times, and class of work done, and the rates of wage and amounts of wages paid, and
shall obtain from week to week the signature of each employee to such record.

(b) The secretary or duly accredited representative of the Federated Fodder and Fuel Trades’ Industrial Union authorized in
writing to that effect by such secretary shall be allowed, on any day coming two days after a pay day between 10 a.m. and noon, or
at such other times as may be agreed upon, to inspect such records so far as may be reasonably necessary to obtain information
therefrom relating to any member or members of the said union.

WET WEATHER PROVISIONS.

12. (i) (a) In the event of rain being sufficiently heavy to justily a temporary cessation of work, such work shall coase forthwith
and during the cessation of work employees shall hold themselves in readiness for work during ordinary working hours, and shall be
paid for the actual time of waiting at ordinary time wages rates of pay.

{b) When weather conditions are suitable employees shall resume work immediately.

(ii) If the employer's representative considers the weather justifying the cessation of work is likely to continue for a lengthy
period the payment, as set forth in sub-clause (i), may be discontinued, and employees shall not be bound to hold themselves in
readiness for a resumption of work.

Provided that, for any day on which an employee is ready and willing to commence work, he shall be entitled to payment as
though he had worked for a minimum of four hours.

(iii) The employer shall provide adequate and suitable shelter from the rain for the employee.
iv) The employer shall provide adequate facilities for the employee to dry off his wet clothes.

SpEciaL TREATMENT OF INJURED.

13. The employer, as soon as reasonably possible, shall supply means free of charge to convey to the nearest hospital or doctor
any employee so seriously injured that it is not reasonably possible for such employee to travel independently of such conveyance.

FirsT-A1b AND MEDICAL OUTFIT.

14. The employer shall provide at every main place of employment a first-aid outfit. Such outfit shall consist of at least the
following :—Boracic acid, iodine, picric acid (bottle solution), l-in. bandages, lint, cotton, triangle bandages, lysol, permanganate of
potash, snake-bite scarifier, splints capable of being used in 12-in. lengths, and one pair of scissors.

ACCOMPANYING SICE OR INJURED EMPLOYEES.

15. No employee suffering from illness or injury sustained on the job shall be permitted to leave the job unless accompanied
or assisted by a sufficient number of employees, except in the case of his removal by ambulance, to his home or nearest hospital. All
expenses incurred in such patient’s removal shall be paid by the employer, and no employee assisting or accompanying an injured or
sick person shall lose any wages by so doing.

PIECEWORK.

16. (a) A schedule of piecework prices (as shown hereunder) to be paid to any person for doing certain kinds of work has
been fixed by the Board, and in addition to these prices, when required to do so, pieceworkers shall be paid 33d. per ton extra to
stack tops, or 5id. per ton extra to stack and burn tops.

(b) The schedule of piecework prices includes a loading to provide for two weeks’ annual holiday and to compensate for
times lost throngh sickness (1 week) and for time lost on account of public holidays (10 days).
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Precework PRIOES,

Firewood Saw-mills, Mallee Roots, dc.

CuTTiNg aXD STACEING OR CUTTING AND LoanmNa o 1o VEHICLES —

Victoria Gazette

By Ton

Per Standard 1.B.
Truck Loaded to

—_— Measurement Water Lovel f.e., 8 Tons
of 50 Cubic Feet, Measurement or
400 Cublc Feet,
6-ft. rate i.e., 6-ft. or over— s d. s d.
Grey Box, Yellow Box, Murray Box, Belar, Buloke or Sheoke 13 2 102 3
Red Box, Iron Bark or Red Gum .. . 11 10 95 11
Ti-tree or Mallee Scrub . 13 2 ..
Common Wood, i.c., all other than those apeclﬁed above 10 4 80 1
By Ton Per Standard 1.B,
—_— Meagurement Truck Loaded to a
of 50 Cubic Feet. Helght of 5 Feet.
5-ft. rate i.e., 5-ft. and up to, but not including 6-ft.— s d. s d.
Grey ch, Yellow Box, Murray Box, Belar, Buloke or Sheoke 14 0 131 11
Red Box, Iron Bark or Red Gum .. A .. . 14 0 181 11
Ti-tree or Mallce Serub . .. ) 14 0 .
Common Wood, j.e., all other than those npeclﬁed nbove .. 11 6 150 6
y Ton Per Standard I.B.
— Measurement Truck Loaded to a

of 50 Cubic Feet,

elght of 6 Foct.

4-ft. rate i.e,, 4-ft. and up to, but not including 5-ft. & d. s d.
Grey Box, Yellow Box, Murray Box, Belar, Buloko or Sheoke 4 3 188 1
Red Box, Iron Bark or Red Gum .. .. 14 3 . 188 1
Ti-tree or Mallee Scrub 14 3 ..
Common Wood, i.e., ail other than those spccxﬁed above 11 10 156 8
Per Standard 1.B.
By Tou Truck Loaded to

emsent

Meagur
of 60 Cubic Feet,

Water Level Lo, 8 Tons
Measurement or
400 Cubic Feet.

3-ft. rate i.e.,, 3-ft. and up to, but not including 4-ft.— s d. s d.
Grey Box, Yeliow Box, Murray Box, Belar, Buloke or Sheoke 16 8 133 3
Red Box, Iron Bark or Red Gum .. . . 16 8 133 3
Ti-tree or Mallee Scrub . 16 8 ..

Common Wood, i.e., all other than those speclﬁed above 14 11 119 3

Per 8tandard 1.B.

By Tou Truck Loaded to

—_— Measurement, Water Level te., 8 Tons

of 50 Cublc Feot.

Measurement or
400 Cubic Feet.,

2-ft. rate ie., 2-ft. and up to, but not including 3-ft.—

Grey Box, Yellow Box, Murray Box, Belar, Buloke or Sheoke .
Red Box, Iron Bark or Red Gum .. - . . ..
Ti-tree or Mallee Scrub . . .
Common Wood, i.e., all other than those specxﬁed above . -

._
(-~
00 B

s d.
185 &
156 5

1333

Notes.—(i) When the cutter is engaged it shall be mutually agreed where the wood is to be stacked for measurement, i.e.,

at the stump, on the vehicle, or at the place of delivery.

(ii) When wood is cut und not stacked ls. 8d. per ton less than the above rates.

(iii) Stackers (other than wood cutters) stacking wood in not less than 15 ton lots shall be paid 3s. 5d. per ton.

LoapING VENICLES . .. . . .

LoADING AND STACKING BLOOKS—

«+ 16s. 2d. per truck (Standard L[.B.).

If taken off ground within 15 feot of rails and placed in Standard L.B. truck.. 18s. 2d. per truck (Standard L.B.).

TROLLEYING FROM STACK To BENcB . . e
TRUOK LOADING~—

Wood, 4 feet to 8 feet inclusive - . .

StackIxé WooD 6 FEET OR OVER ON END—
Taken trom vehicles .. . . o -

14s. per truck (Standard L.B.).

+. 183, 2d. per truck (Standard LB.) loaded

to 5 feet.

.. 8s. 4d. per truck (Standard LB.).
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MILLING (OTHER THAN BY SELF-ACTING BENCH)—

The rate for milling (other than by self-acting bench) shall be 46s. 4d. per truck for 1.ft. wood and 55s. 6d. per truck for

9-inch wood which may be divided as follows :—
Where four men are employed—

Benching .. . .. 123, 1d. per truck {Standard [.B.). 15s. 3d. per truck (Standard L.B.).
Lumping .. . . . 1is. 6d. . ” 135, ad. ” "
Handing up o .. .. ls. 5d. ”» " 13s. &d. " ,,
Stacking . . 1ls. 5d. " " 13s. 5d. " .
Bonchman to sharpcn saws also.
Lumper, hander-up, and stacker to clean up also.
Where three men are employed—
Benching and handing up . .« 168, 2d. per truck (Standard I.B.). 19s. 0d. per truck (Standard 1.R.),
Lumping and handing up . 158, d. ' " 18s. 3d., ,, -
Stacking . . 155, 1d. - . 18s. 3d. " "
Benchms.n to aharpen aa.wn also.
Lumper and stacker to clean up also.
Where two men are employed .. each 234, 2d. " " 27s. 9d.

These men also to sharpen saws and clean up.

MiLLING BY SPLF-acTING BENCU—

Cutting 1-ft. wood. Cutting 9-in. wood.
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The rate for milling by self acting bench shall be 41s. 6d. per truck for 1-foot wood and 50s. per truck for 9.inch
wood which may be divided as follows :—

\Where three men are employed—

Cutting 1-ft. wood, Cutting 9-ln. wood.

Benching lds. 8d. per truck (Standard 1.B.}. 17s. 6d. per truck (Standard 1.R.).
Lumping b 13s. 5d. ” " 16s, 3d. . "
Stacking . 13s. | 5d. " " 16s. 3d. - "
Benchman to sha.rpen BAWS a.lso
Lumper and stacker also to clean up.
Whero two men are employed—
Benching and lumping . 22, " 2d. " " 278, 4d. "
Stacking .. . 193, 4d. " - 22s. 84, . .
Benchman to sharpen saws also.
Stacker to clean up also.
Where one man is employed .. 41s. 6d. " " 50s. 0d. " "
This man also to sharpen saws and clean up.
MarLee Roors—
-— By Weight. By Measurement.
per ton, per ton.
s d. e d.
(a) Raising or digging out .. .. .. . 13 2 910
(8) Cleaning or trimming . .. ‘e .. . 13 2 910
¢} Loading on to vehicles . . . .- .. . .. 77 5 7

Part 2.—Persons employed in the process, trade, business or occupation of burning, grinding, grading, or distributing charcoal.

17. INPROYERS.

OTAER BNPLOYEES,

Wages per Weoek of 40 Hours.

Wages per Week of 40 Hours.

Percent- s d.
—_— "ﬁ;c]‘:f b Wood cutters, nsing axe, power crosscut, circular saw, or other method 249 0
Wage. Carters driving one, two. or three horses . 249 ©
And 6s. extra per week for every additional horse in excess of three.
¥ y
. d Drivers of motor vehicles having a carrying capacity—
. & (a) not exceeding 25 cwt. 243 0
- (b) exceeding 25 cwt. but not exr'eedmg 3 tons 248 0
Under 17 years of age '(1] }3? ? (¢} exceeding 3 tons but not exceeding 6 tons 255 0
{; Y:::: gg :E: 37 205 (‘: {d) Further tonnage—for each coms)h‘te ton over 5, an extra ls., per week.
19 gears o agge or over—the approprists And if a trailer is attached to the vehicle—1s. 6d. per day extra.
f‘mzl prescr;bm'im8 u,x.1der the heading Gas Producer Unua.
other employees. The following provision shall apply to drivers of vehicles fitted with gas
producer units —
(i} Driver of a motor vehicle fitted and operated with a charcosl gas
PROPORTION (BY aNY EMPLOYEE). producer unit for each da g or portion thereof, upon which he
One improver to the first tt workers, is called upon to drive such vehicle, 1s. extra.
receiving not less than 249s. per week of 40 (ii) Such driver for each day or portion theieof upon whichk he is
hours and thereafter one additional improver called upon to clean the hupper and/or final filter of such unit,
Lo every ten additional such workers. 1. extra.
Charcoal burning by retorts, metal or brick kilns, or pits—
Nore.—The Board determines thut_ no {a) Operator in charge of plant 264 0
person shall be employed as an apprentice. (b} All other employees, including persons emplnyed in emptvm
bagging, sewing, stacking, or loading 254 D
Grinding or grading charcoal—
(a) Attendant in charge of plant—
(i) With four or more persons under his supervision 274 0
{ii} With three or fewer persons under his supervision 270 0
p p
(b) All other persons, including those engaged in gmub.ug, gra.dmg. or
bagging charcoal or sewing bags .. 264 0
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CoNDITIONS OF EMPLOYMENT.

18. (i) Except aa in this Determination otherwise provided, the ordinary weckly total of hours shall be 40 in number, all to be
worked on days other than Sunday.

(i) () Such ordinary weekly total, at the option of the employer, may be spread over five or six days and, except
on shift work, shall be worked in one period occurring between 7.30 a.m. and 12.30 p.m. on Saturday and between 7.30 a.m.
and 5.16 p.m. on other days, subject to the recognized meal hours or intervals and smoke-oh of ten minutes each morning
and afternoon, but no other breaks imposed by the employer.

(b) If a five-day week is worked the ordinary daily total of working hours shall be not more than 8, and if a
six-day week is worked such total shall be not more than four on Saturday and not more than eight on any other day.

(iii) The employer may require employees to work such ordinary weekly total on a shift or relay, being one of either
two or three ghifts or relays worked in the 24 hours, but subject only to the following conditions :—

(@) Each shift shall be worked in one period with no break except for recognized meal intervals and smoke-oh.

() In each shift during which the employee does not receive the same amount of time for a meal interval or
smoke.oh a&s.that which day workers receive under this Determination he shall be paid at ordinary rates
for twenty minutes’ crib time and two smoke-ohs of ten minutes each.

(¢) Where a shift comprises within its period any time between 7 p.m. and 6 a.m. the whole of the time worked during the
shift shall be paid for at ordinary rate plus 7§ per cent.

(d) Where practicable, shifts shall be changed in rotation each week.

(iv) Smoke-ohs shall be counted as part of time worked.

OVERTIME, ETC.

19. (@) Except as in this Determination otherwise provided, all time worked in excess of the ordinary weekly or daily hours
of work shall be paid at one and a half times the ordinary prescribed rate for the first four hours, and at double the ordinary prescribed
rate for the time thereafter.

(b) Horse drivers who, in excess of such weekly or daily total hours of wg'k. are required to spend time in taking charge
of teams at the yard, camp, or stable, or in returning teams thereto, shall be pnid for such time at the ordinary rate.

{¢) If an omployee is roquired by his employer to be for any time anywhere only for the purposes of the employer in
respect of the business in which the employee is employed, the employee shall be deemed to be on duty for the employer during
such time, and shall be paid at the appropriate prescribed rate (if any) for so much of such time as is spent in work, and at the
ordinary minimum rate for so much of such time as is not so spent.

Provided that this clause shall not apply to any time epent by an employee in the course of going to or coming from any
yard, cemp, stable, depot or picking-up place of the employer, or in the course of going to a place of the employer, or in the

course of going to & place of work for the purpose of starting work, or in the course of coming therefrom after ceasing work.

(d) Employees recalled to work after the expiration of their customary working time for the day, and after they have left
work for the day, shall be paid at the least as for working two hours at one and a half times the prescribed rate.

TERMS OF ENGAGEMENT.

20. (a) Subjvet to exceptions and limitations hereinafter contained any employer shall have the option of engaging any employce
cither by the weck or casually.

(b) (i) If the engagewment is by the weok it shall be for a continuous poriod of at lenst eight weeks, and thereafter shall be
terminable on either side by a week’s notice which may be made to expire at any time during a week of the employment.
Provided that this clauss shall not affect the employer’s right to dismiss forthwith at any time an employes because of the
latter's incompetence or misconduct, in which case the employee shall be entitled in respect of wages for the then current week's
employment, only to payment proportionate to the aggregate of time worked by him, and of such other previous time (if any) in
that week as to which under this Determination no deduction from his week’s wages is allowable.

(i) An engagement shall be deemed to be and to continue casual unless the employer, at the commencement of the
engagement or before any change by him of a casual engagement of the employee to one by the week, expressly notifies the
employee that he is to be engaged by the week.

Employscs on casual engagement shall be paid at the rate of time and a quarter.

(ifi) The employer shall have the right to deduct payment for any day upon which the employee cannot be employe d
usefully because of any strike, or through any brewklown of michinery, or any stoppyge of work, or any cause for which the
employer cannot reasonably be held responsible.

(iv) No deduction shall be made from the wages of any employee unavoidably absent through illness for not more than
10 working hours in each year, i.e., 10 hours for each three wonths’ service, commencing lst December, 194!, provided he has
submitted, within 48 hours of the com t of such ab , satisfactory evidence to the employer or his representative that-
same was not the result of his own misconduct.

Provided that where, under any scheme of insurance or an accident relief or provident fund to securs the benefit of which
the employer has paid the necessary premium, or under any Workers’ Compensation Act, compensation bocomes payable for any
of such days of alsence, the employer shall not be bound to pay more of such wage than is sufficient, with such compensation, to
make vp the full pay for any such days.

{c) If the full period of sick leave as prescribed in sub-clause (b} (iv) hereof is not taken in any year such portion as is
not taken shall, provided an cmployeo remains in the service of the ono employer, or any successor of such employer, be
cumulative fiom year to year. For the purpoees of this sub-clause service prior to the 1st June, 1949, shall be disregarded.

SuNpaYS AND HOLIDAYS.
21. (a) Except as herein provided otherwise, if an employee is required to work on a holiday or on a Sunday, he shall be paid
at double the ordinary prescribed rate.
(b) If a casual employee desires to work on & holiday and with the consent of the employer does so work, he shall
be paid therefor at the ordinary prescribed rate.
(¢) In the case of any other employes engaged by the week no deduction shall be made from his wages for the week
because of his not working on a holiday.

(d) The expression * holiday » means any of the following days :—Australia Day, New Year’s Day, Good Friday, KEaster
Saturday, Easter Monday, Anzac Day, Qucen’s Birthday, Labour Day, Christmas Day, and Boxing Day.

AxNvaL Horipay.
22, The annual holiday shall be as presciibed by the provisions of the Factories and Shops (Annual Holidays) et 1948

(No. 5111), aud any amendments which may be made theietv from time to time.

(In his or her own interests each employer of labour should obtain a copy of the above Act which may be purchased from
tbe Government Printer, Melbouine, at & cost of Is., plus postage.)
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ALLOWANCES,

23, Employees who, in order to be available for their work, have to live in a camp established either by the employer or
employees for the purpose of enabling employees to be so available by living therein, shall be paid a camping allowance of ls. for each
day on which they are required to hold themselves, and do hold themseclves available in the camp throughout the said day to serve
the employer’s purpose on that or any other day, whether or not work is done on the said day, but this clause shall not apply to any
Sunday, unless the employee is required to work on that Sunday.

WasaiNG FaciLrries.

24. Each employer shall provide for all the employees suitable washing troughs or other conveniences, which shall be approved
by the Secretary for Labour or his Inspector.

TiME RECORD.

25. {a) The employer shall keep a record of the names of the employees of such employer, and in respect of each such empioyee,
a record from week to week of the periods, times and class of work done, and the rates of wage and amounts of wages paid, and shall
obtain from week to week the signature of ench employee to such record.

(b) The secretary or duly accredited representative of the Federated Fodder and Fuel Trades' Industrial Union authorized
in writing to that effect by such secretary shall be allowed, on any day coming two days after a pay day between 10 a.m.
and noon, or at such other times as may be agreed upon, to inspect such records so far as may be reasonably necessary to
obtain information therefrom relating to any member or members of the said union.

WET WEATEER PROVISIONS.

26. (i) (2) In the event of rain being sufficiently heavy to justify a temporary cessation of work, such work shall cease forthwith
and during the cessation of work employees shall hold themselves in readiness for work during ordinary working hours, and shall be
paid for the actual time of waiting at ordinary time wages rates of pay.

{b) When weather conditions are suitable employees shall resume work immediately.

(ii) If the employer’s representative considers the weather justifying the cessation of work is likely to continue for a
lengthy period the payment, as set forth in sub-clause (i), may be discontinued, and employees shall not be bound to hold
themscives in readiness for a resumption of work.

Provided that, for any day on which an employee is ready and willing to commence work, he shall be entitled to payment
a8 though he had worked for a minimum of four hours.

(iii) The employer shall provide adcquate and suitable shelter from the rain for the employee.

(iv) The employer shall provide adequate facilities for the employee to dry off his wet clothes.

SPECIAL TREATMENT OF INJURED.

27. The employer, as socn as reasonably possible, shall supply means free of charge to convey to the nearest hospital or doctor
any employee so seriously injured that it is not reasonably possible for such employee to travel independently of such conveyance.

Fiest-A1p AND MEDIcaL OuTFIT.

28. The employer shall provide at every main place of employment a first-aid outfit. Such outfit shall consist of at least the
following :—Boracic acid, iodine picric acid (bottle solution), l.in. bandages, lint, cotton, triangle bandages, lysol, permanganate of
potash, snake-bite scarifier, splints capable of being used in 12-in, lengths, and one pair of scissors.

SHELTER.

29. The employer shall provide adequate and suitable shelter, with seating accommodation for employees.

SANITATION.

30. In every camp where the pan system is not in use, the employer shall instal sanitary conveniences, and provide attention
hereto. \Vhere no camp is established, practicable and reasonable temporary provision shall be made by the employer.

ACCOMPANYING SICK OR INJURED EMPLOYEES.

31. No employee suffering from illness orinjury sustained on the job shall be permitted to leave the job unless accompanied or
assisted by a sufficient number of employees, except in the case of his removal by ambulance, to his home or nearest hospital. All
expenses incurred in such patient’s removal shall be paid by the employer, snd no employee assisting or accompanying an injured or
sick person shall lose any wages by so doing. i .

CHARCOAL BURNING.

32, (i) The lowest prices to be paid to any persoun employed burning charcoal from wood which has to be transported not more
than half a mile to the resort or kiln in which it is to be burned shall be those prescribed in the following schedule, viz.:—

Price per Ton of Charcoal.

(a) Where more than 50 (5) In circumstances

t. of the wood
Faed bas 0 bo felled. other than (a).
s d. s d.
Grey box, red box, red gum, or ironbark .. .. . .. .. 115 8 105 8
Any other variety of wood .. .. . .. .. .. .. 125 ¢ | 110 7

The above prices shall include ell necessary cutting, cartage to the retort or kiln, filling and sewing of Ba.gs. sand the
adequate provision by the employee of food for any horse which is being used in connexion with the worlk.

The above prices include a loading to provide for two week’s annual holiday and to compensate for time lost through sickness
(1 week) and for time lost on account of public holidays (10 days).

(ii) If the wood to be burned is situated more than half & mile from the retort or kiln, 2s. 10d. extra per ton of charcoal
shall be paid for each extra half mile or portion thereof.

(iiiy The employer shall supply, free of charge, all tools, vehicles, and equipment necessary.
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Part 3.—All persons to whom this Determination applies.

PERIODICAL ADJUSTMENT OF WAGES.

33. The wages rates for adults set out in clauses 2 and 17 are based upon the following basic wage and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates and the weekly
earnings of pieceworkers shall be automatically adjusted as prescribed by clanse 34.

Provided that, where & pieceworker works less than 40 hours in any week, the sum to be added to or subtracted from his
earnings shall be varied proportionately.

Basic Wage.
Basic Wage Index Number
Place. Adjustable. Set Asslgned.
£ s d
Within the area to which this Determination applies .. .. .. .. . 1012 0 Melbourne

ApJUSTMENT or Basio Wagk.

34. (a) For the purposes of this Determination, tho expression * Commonwealth Statistician's ‘all items’ retail price index
numbers ”* or any like expression means the numbers stated' to be such index numbers in any document purporting, and ot proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

{b) Until the beginning of the first pay period to commence in August, 1952, the amount of the hasic wage shall be
ag preseribed in clause 33.

(c) During each futurc successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of tho basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ‘‘all items " retail price index number by the factor '103 taken to one place of
decimals, the resuitant whole number being the amount of the basioc wage expressed in shillings, but should the decimal number
reach '5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages of improvers shall be the appropriate percentages as set out in clauses 2 and 17; such wages shall be -
calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

P. A. RANDLES, J.P., Chairman,

) J. V. WILLOX, Secretary.
Melbourne, 17th April, 1952,

By Authority: J. J. GourLEy, Government Printer, Melbourne
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay perod to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
16th day of May, 1952. Acting Secretary for Labour.

HOTEL AND RESTAURANT BOARD

Clauses 2, 3, 36 and 52 of the Determination published in the Government Gazette No. 257 of the 8th Mareh, 1852, shall be
replaced by the following clauses:—

HOTELS AND WINE SALOONS.

2. APPRENTICES AND IMPROVERS.

Wages (see below for Deductions whers Board
or Lodging is Provided),

Within a radius of 25
%'tlﬁx of n;:i%o Genenl!f&ut
J— o, urne, within —_—

a radius of 5 miles of the I :;] mr"'

princlpal Post Office at .

Qeeclong, and in the
City of Mildura,

Males. Females. Males. Fomales.

Per Week of Por Week of
40 bours. 40 bours, PROPORTION (IN ANY PLAGE).
s d. s d. s d. s d.
MALES OR FEMALES,

17 years of age .. e 101 & .. 100 0 .
18 years of age .. . 128 0 102 6 126 0 101 0 Apprentices.
19 years of age .. .. 161 0 119 © 158 6 117 0
20 years of age .. .. 193 6 135 6 191 0 133 6 One apprentice to every three or fraction of three

workers receiving not less than the minimum wage.

Improvers.

Suoch number of improvers as shall not, together with
apprentioces, exceed, in the aggregate, one to every
three or fraction of three adult weekly workers
receiving not less than the minimum wage.

Junior males over the age of 19 years may be employed in the bar and the maximum number shall be one to every
three adults of the bar staff receiving the minimum wookly rate prescribed by clause 2 hereof.

No. 379.—4401/52,—Price 3p.
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HOTELS AND WINE SALOONS-—continued.
Oraxe EMPLOYEES.

Wagoes (ses below for Deductions where Board or Lodging is Provided).
Within a radlus of 25 miles of the
General Post Office, Melbourne,
. . within & radius of 5 miles of the 1n sll other parts of Victorta,
prl::lf‘l Post Offics at Goalunu,
- in the City of Mildurs,
Males. Females. Males. Females.
Per Week of Per Week of Per Woek of Per Week of
40 Hours, 40 Hours, 40 Hours. 40 Hours,
PART 1. . d. e d. a. d. s d.
Barman .. .. . .. - .. . 242 0 e 239 0 ..
Cellarman .. .. .. .. . - . 254 0 251 0 .
Assistant Cellarman .. . .. .. . .. 242 0 .. 230 0 ..
Barmaids .. .. .. .. .. . .. .. 242 0 .. 289 0
PART II.
Fimt cook where number of persom employed in kitchen is—
Eight or more .. .. .. .. .. 282 0 220 0 279 0 227 3
Five, six, or seven e .. .. .. .. 272 0 219 ¢ 269 0O 217 3
Three or four . .. .. .. 254 0 201 O 251 O 199 3
Other first cooks, or cook employed nlone .. 248 O 185 O 2456 0 193 3
Second cook where number of persona emp[oyed in kltohen u-- .
Eight or more .. . . .. 264 6 211 6 261 6 209 9O
Five, six, or seven .. . . .. .. 254 6 201 6 251 6 199 9
Other second cooks .. 242 0 193 © 230 0 191 3
Night or relieving cook where number of pemons employed in kitchen u—-
Eight or more .. . . . 264 6 211 8 261 G 209 9
Five, six, or seven .. . . .- . 254 6 201 6 251 6 199 9
Other night or rehevmg cooks .. .. - . .. 242 O 180 © 239 0 187 38
Larder cook .. . . . . .. 245 0 192 ¢ 242 0 190 3
Pastrycook . . . “ .. 248 0 185 0 245 0 193 3
Stove. grill, ﬁah thlrd or l)re&kfast cook . .. .. . 242 0 189 © 239 0 187 3
Vegetable or assistant cook - .. . i . 239 0 186 0 236 0 184 3
Oysterman .. i - .. . . 232 0 o 229 0 .
Pantryman or kitchenman . .. .- . . 232 0 .. 229 0 -
Storeman .. .. . o . . . 239 0 . 236 0 .
Head waiter .. .. .. .. .. 242 0 230 0 .
Other waiters (Drink and/or food) . - e . 232 ¢ 2290 0 .
Night porter .. .. . .. . .- 232 0 229 0 ..
Day porter . .. . o - .. 232 0 220 0 ..
Rilliard-room nbtendnnt . .. . . .. 232 0 290 0 .
Commissionaire or messenger . .. .. .. . 232 0 173 0 229 0 171 3
Housekeeper, al,ewardesa, or msnageress . .- .. .. .. 189 0 .- 187 3
Laundress .. . .. - .. .- . . 177 0 175 3
Head waitross .. .. .. e V. .. . 179 © .. 177 3
Other waltresses .. . . .. .. .. 173 0 .. 171 3
Pantrymaid or Litchenmaid .. .. .- .. . .. 173 0 . 171 3
Homsemaid .. .. . . .. .. 173 0 . 171 3
Persons not otherwise provndad for .. .. .. . 232 0 173 0 - 229 0 171 ¢
Per week of Per week of
Midday waitress or midday kitchenmaid or pam.rymaxd (employed 20 hours 20 hours
only between 11.40 a.m, and 3 p.m.) .. Ve .. 107 6 o 108 6

NOTE.—A copy of this Determination shall be displayed at or near the entrance of every establishment where the Determination
of this Wages Board applies.

Under the provisions o! Section 7 of the Factories and Shops Act 1936 (No. ust) every employer of any employeo in any hotel
is required to koep a time-book in the prescribed form wherein each employes shall enter daily a record of the hours worked.

Boaro anp Lobeixa.

3. (@) Where board and residence is mado available to employees the employer shall have the right to deduct from the
pay of any employee residing on the premises an amount of 45s. per week.

(%) In the case of employees who do not reside on the employer's premises a deduction at the rate of 1s. 9d. for cach
meal supplicd during the employeo’s spread of working hours may be deducted by the employer.

(c) Junior employecs 18 years of age and over shall be subject to & deduction of 30s. per week for board.

CLUBS.
36. APPRENTICES OR IMPROVERS.
WAGES PEE WEEK OF 40 HOURS.
Males. Females.
PROPORTION (IN ANY PLACE).
- P
P:{“f;}.;‘:‘ge Ordina.ry War ‘Total DF rs‘eel:nn ee Ordioary! War ‘Total
7 ‘Wage. | Loading.| Wage. Basic ‘Wage. | Loading.| Wage.
age. Wage.
8. d. | & d. | s @ a. d.| s d. | s d
16 years of age or . MALES OR FEMALES.
under 44 93 6| 1 6|95 0 47 74 61 1 0|75 6 Apprentices.
17 years of age or . One apprentice to every three or fraction
under 51 108 0 1 61109 & 55 87 6 1 3|88 9| of three workers receiving not less than
18 years of age or the mlmmum wage.
under 58 (123 0| 1 9 |124 9 58 92 0| 1 693 6
19 years of age or Improvers.
under 89 146 6 2 31148 9 682 98 6 1 6]100 O One improver to every four or fraction of
20 years of age or four workers recciving not less than the
under . 89 1188 6 *1 3 0191 & 60 (100 6 1 9111 3 | minimum wage. .
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t Wages,

Within a tadlus of 25 mlles of the General Post
Otice, Melbourne, the Cities of Bendigo,
Ballarat, Geslong, and Warrnambool, and

the City of Mildura.

In all other parts of Victoria.

Males. Females. Malea. Femalen.
Por eck of Per Weok: of 40 Houta. Pt oo o Per Week of 40 Hours
©
s d. .. d. s d. & dl
Steward .. . .. . v 242 0 .. 239 0 .
First cook where the number of persons employed in
the kitchen is—
Eight or more 282 0 224 0 279 0 222 3
Five, six, or seven 272 0 213 0 269 0 212 3
Three or four .. . . 254 0 196 © 251 0 194 3
Other first cooks or cook employed alone . 248 0 190 0 245 0 188 3
Second, or night or relieving cook, when the number
of persons employed in the kitchen in—
ight or more .. . . 264 6 206 6 261 6 204 8
Five, six, or seven .. .. .. 254 6 196 6 251 6 194 9
Less than five .. .. .. .. 242 0 188 0 239 0 186 3
Larder cook .. .- .. .. .. 245 0 187 © 242 0 185 3
Pastrycook shall be paid the rates fixed by the
Pastrycooks Board
Sweets cook .. . .- .. - 244 0 185 0 241 0 183 3
Third, stove, grill, fish, or breakfast cook 242 0 i8¢ © 236 0 182 3
Vegetable or assistant cook .. i 239 0 181 0O 236 0 179 3
Oysterman .. .. .- .. . 232 0 .. 229 0 .
Pantryman or kitchenman . . . 232 0 . 229 0 .
Storeman .. .. . . .. | 239 0 . 236 0
Head waiter . . 242 0 .- 239 0
Other waiters e 232 0 re 220 0
Night porter .. .. 232 0 .- 228 0
Day porter .. .. 232 ¢ .. 229 0 .
Billiard-room attendant . .- 232 0 229 0 .
Commissionaire or messenger .. . 232 0 - 229 0 ..
Housekerper, stewardess, or manageress . 184 o . 182 3
Laundress .. .. . .. - 172 0 . 170 3
Head waitress or supervisor .. .. . .. 174 0 172 3
Other waitresses .. .. .. .. .. 168 0 .o 166 3
Pantrymaid or kitchenmaid .. .. .. . 168 0 . 166 3
Counterband .. . .. . - = 168 0 - 166 3
Housemaid .. . . 168 © .. 166 3
Linen maid or seamstress .. . 172 6 .. 170 9
Persons not otherwise provided for 232 0 168 0 229 0 166 3
Per week of 20 hours. Per week of 20 hours,
Provided that a mini- Provided that a mini-
mum payment of 30s. shall mum payment of 303. shall
be paid each week irre- be paid each week irre-
spective of the number of spective of the number of
hours worked. hours worked.
Midday waitrees or midday kitchenmaid or pantry-
maid (employed only between 11.40 a.m.and 3 p.m.} . 99 3 98 3
Note.— War Loading—For convenience War Loadings as follows :—
Mulea 48, por week
Midday waitresses, midday kitchen maids, or pantrymaids .. 1s.8d.
Other females 2s. 64, ,,

have been included in wages for employees classified under heading of other employees.

NOTE.—A copy of this Determination shall be displayed at or near the entrance of every establishment where the Determination

of this Wages Board applies.

+ SumwEcT TO:—{a) A maximum deduction as for two meals a day being mad
9 a.m. or later and finishes at 4 p.m. or earlier on the same day or
and 4 p.m.; and (b) a maximum deduction as for one meal a day being
the minimom wage shall (except in the case of an apprentice, an improver,

a casual employee) be, where the employer—

(i) provides meals which are consumed by the employce—

(@) for cach substantial mesal 1s. 8d. per meal less.
(b) for each meal other than a substantial meal, 1s. per meal less.

_(ii) boards and lodges the employee, 42s. per week less.

Notwithstanding any. condition in this clause no deduction for meals shall be made for & public boliday when the

required to work on such public holiday.

e where an employes commences work at
where he or she commences for the day between 1 p.m.
made where an employee commences work st or after 4 p.m.,
s midday waitress, a midday kitchenmaid or pantrymaid, or

employee is not



No. 379.—May 16, 1952

RESTAURANTS, COFFEE PALACES, EATING-HOUSES, AND ALL OTHER PLACES EXCEPT HOTELS,
CLUBS, AND CABUAL BAR ATTENDANTS ON RACECOURSES,
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WINE SALOONS

RECREATION GROUNDS, SPORTS GROUNDS,

SHOWGROUNDS, PICNIC GROUNDS AND ANY OTHER GROUNDS WHERE LIQUOR IS PERMITTED TO BE SOLD
UNDER THE LICENSING LAWS OF THE STATE.

52. (a) APPRENTICES OB IMPROVERS.
WaGRS PER WEEK OF 40 HoOURS.
Males. Femalos,
PROPORTION (IN ANY PLaOH).
—_— Percentage
Percentage |ondinary} War | Total || of Female |Ordinary] War | Total
Wi Wage. | Loading.] Wage, Baaic age. | Loading.| Wage,
age. (3] Wage.
8. d | & d | & d a. d | & d | s d
16 years of age or MALES OR FEMALES,
under 44 93 6 1 6195 0 47 4 6 1 0{75 6 Apprentices.
17 years of uge or One apprentice to every three or fraction
under 51 108 0 1 6100 6 55 87 6] ! 31{88 9| of three workers receiving not less than
18 years of age or ) the minimum wage.
under 58 123 0 1 9124 9 58 92 0 1 6|93 6
19 years of uge or Improvers,
under . 69 146 6| 2 3 (148 9 62 98 6| 1 6100 0 One improver to every four or fraction of
20 years of age or four workers receiving not less than the
under . 89 (188 6] 3 01191 6 69 109 6| 1 9|11l 3 | minimum wage.
:
(b) OrueEr EMPLOYEES.
t Wages.
R e O S ot 1n all other parts of Victorts.
Males. Females. Males. Femalea.
Per woek of Por week of 40 houra. et woek of Per week of 40 hours.
s d o d. s d. . d.
First cook where the number of persons employed in
the kitchen is— -
Eight or more e . .. . 279 0 224 O 276 0 222 3
Five, six, or seven . . .. 269 0 213 0 266 0 212 3
or four . . 251 0 196 0 248 0 194 3
Other first cooks or ook amployed slone 245 0 180 0 242 0 188 3
Second cook where the number of persons amployed
in the kitchen is—
Eight or more .. - .- .| 261 @ 2086 © 258 6 204 9
Five, six, or seven .o . . 251 6 196 6 248 8 194 9
Other second cooks .. 238 0 188 0 236 0 188 3
Night or relieving cook . 239 0 184 0 236 0 182 3
Larder cook .. 242 0 187 © 239 0 185 3
Pastrycook shall be pa.ld the ra.tes ﬁxod by the
Paatrycooks Board
Sweets cook .. .. 241 0 185 0 238 0 183 3
Third, stave, grill, ﬁlh or breakfnat 000k .. 239 0 18¢ 0O 236 O 182 3
Vegetable or assistant cook .. -] 236 0 181 0 233 0 179 3
Oysterman . .. .. . 220 0 . 226 0 .
Pantryman or krtchemnan . . . 228 0 .- 226 0 .
Storeman or storewoman . . o] 236 O 172 0 233 0 170 3
Head waiter .. .. . - . 239 0 236 0 .
Qther waiters .. .. - .1 220 0 . 2286 0 .
Night porter . .. .. . . 220 0 226 0 .
Day porter .. .. .. o} 229 0 226 0 o
Billiard-room sttondant .. e .o 229 0 . 226 0 .
Commleslonmre or messoenger 2290 0 . 226 0 .
H or stewnrdeas .. 184 © .. 182 3
Loundroess . 172 0 . 170 3
Head waitress or anpervinor . 174 0 .. 172 3
Other waitresses . 168 O . 166 3
Pantrymmd or kltchenmmd 168 O .. 186 3
Fruit juice, flavour, or sods fountain hand . . 171 0 . 168 9
Counterhand (other than a soda fount.am hand as
defined} . . 168 0 166 3
Oousemaid .. 168 0 166 3
Linen maid or seamstress . 172 6 170 9
Persons not otherwise pr(\vldod for .. 229 0 168 0 226 0 166 3
Per week of 20 Hours, Per wesk of 20 Hours.
Provided that a mini- Provided that & mini-
mum payment of 30a, shall mum payment of 30s, shall
be paid each week irre- be paid each week irre.
spective of the number of spective of the number ot
hours worked. hours worked.
Midday waitress or midday kitchenmaid or paatry-
maid (employod only between 11.40 a.m. and 3
p.m.) . . 99 3 98 3

Nore.—Was Loapings : For convenienoe War Loadings as follows :—

Males

Midday waibresses, uudday kitchenmaids or pantrymmdu

Other females

have been mcluded in wages for emplovoel olmlﬁed undu head.mg of ot,hat omploveee

.. . 4s. 0d. per weck
.- .. 1s.6d. o
..o 280640,
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NOTE.—A copy of this Dstermination shall be displayed at or near the entrancoe ot every establishment where the Determination
ot this Wages Board applies.

Under the provisions o Section 7 of the Factories and Shops Act 1936 (No. 4461) every employer of any employes in any
restaurant is required to kesp a time-book in the prescribed form wherein each employes shall enter daily a correct record ot the
hours worked. Any employer or employee who commits a breach of this section Is liable to a penaity not exceeding £2.

$SUBJEOT TO—(6) A maximum deduction as for two meals a day being made where an employee commences work at 9 a.m. or
later and finishea at 4 p.m. or earlier on the same day, or he or she commences work for the day between 1 p.m. and 4 p.m.;
and (b)) A maximum deduction as for one meal a day being made where an employee commences work for the day at or after 4 p.m.,
the minimum wege shall (except in the cases of barmaids or of employees working for an employer who carries on the business of
a Restaurant, Dining Room, Eating House, or Cafeteria in connexion with a Departmental Store or Emporium, and of an apprentice,
an improver, s midday waitress, a midday kitchenmaid or pantrymaid, or a casual employee, working in other places) he, where the
employer—
(i) provides meals which are consumed by the employce—
(«) for each substantial meal, 1s. 8d. per meal less.
(b) for each meal other than a substantial meal, Is. per meal less.
(ii) boards and lodges the employce, 42s. per week less,
Notwithstanding any condition in this clause no deduction for meals shall be made for a public holidsy when the
employee is not required to work on such public holiday.

Clauses, other than clanses 2,.3, 36 and 52, of the said Determination shall remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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No. 380] FRIDAY, MAY 16. ‘ [1952

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (Neo. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1952. .

Dated at Melbourne, this . H. N. JONES,
16th day of May, 1952. Acting Secretary for Labour.

BRICKLAYERS BOARD.

Clause 2 of the Determination published in Government Gazelle No. 874 of the 27th August, 1851, shall be replaced by
the following clause :—

* WagEs.
2 {(a) Apprentices and Improvers.
Apprentices—Prr WEEK. Improvers.—PBRE WEXaE.
Percentage | 4 aiustable Weekly Percentage | woonty | War Time | (rotal
- Basic O\fVage. Wage. Loading. . Rate. __ anlco\{Vnge. Rate. Loading. W}ﬁ'{},"
s d. s d & d. 8 d. s d s d.
'st year . 29 6l 6 2 8 64 2 lst six months .. 23 49 0 10 50 O
2nd year .. 38 80 6 5 4 85 10 2nd six months .. 33 70 0 1 6 71 6
3rd year .. 53 112 & 8 0 120 6 2nd year o 48 102 0 20 104 O
4th year .. 78 161 0O 10 8 171 8 3rd year . bkl 163 0 3 0 166 0
5th yenr e 98 208 0 13 4 221 4 4th year .. 98 208 0 4 0 212 0
5th year .. | 100 plus { 226 © 4 6 230 6
148,
PROPORTION (IN ANY PLACE). PROPORTION (IN ANY PLACE).
One apprentice to every three bricklayers or fraction thereof One improver to cvery four bricklayers or fraction thereof
receiving not less than the minimum wage of 296s. 8d. per week.| receiving not less than the minimum wage of 206s. 8d. per week.
An amended indenture of apprenticeship was approved on
7th September, 1940

* NOTE.—Section 151, Aet 3677, reads as follows :~“ When in any Determination a Wages Board has fixed a wages rate only
for wholly or partly preparing or manufacturing either inside or outside a factory, any articles or for doing any work, then it shall
not be lawful for any person to pay or authorize or permit to be paid therefor any plecework prices, and the recelpt or acceptance
of any plecework prices shall not be deemed to be payment or part payment of any such wagss.”

No. 380.—4733/52.—PRICE 3D.
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()] Other Employees.
SECTION “ A ™,
This Sectlon applies only in respect of the employment of persons on the construction renovation repair alteration or demolition
of bulldings performed on the site thereof, and in particular it shall have no application—

(1) to employment by an employer in any industry where the work performed by the employee is subsidiary or auxiliary
to the chief and principal purpose and bustness of such industry; or

{il) to employment in workshops.

_— Per Woek. Per Hour,

s d. ‘s d.
(1) Foreman bricklayer in charge of three or more employees (see clause 21 hereof)
{2) Bricklayers employed on sewerage work, drainage work, or underground work such
as tunnelling .. .. .. .. . .. .. .. 307 6 7 8}
3) Bricklayers employed in the construction of, and/or repairs to gas retorts for the manu-
facture of gas, or retorts used in the manufacture and/or refining of oil from shale

or coal—
(a) Where the temperature does not exceed 120° Fahrenheit .. . 326 8 8 2
{b) Where the temperature exceeds 120° Fahrenheit o .. - 346 8 8 8
{ 4) Bricklayers employed on old firework and/or repairs to boilers, bakers’ ovens, furnaces,
and all work pertaining thereto—
(@) Where the temperature does not exceed 120° Fahrenheit .. .. 326 8 s 2
() Where the temperature exceeds 120° Fahrenheit . .. .. 346 8 $ 8
(5) Bricklayers employed on all new firework, construction of stills, towers, and acid-
resisting brickwork, and all work pertaining thereto other than repairs to same 307 6 7 8}
(8) Bricklayers employed on repair work to acid furnaces, acid stills, acid towers, and all
other acid-resisting brickwork e .. .. .. . . 346 8 8 8
(7) Bricklayera laying glass bricks .. .. .. .. .. .. 296 8 75
(8) Bricklayers engaged below ground level (in underpinning the foundation of an ad-
joining building) .. .. .. .. .. .. .. .. 304 0 7 7%
(9) All other bricklayers .. .. . .. .. .. . 296 8 75
(10) Persons employed laying or fixing faience or majolica on floors, walls, or ceilings. . 206 8 70

Bricklayers employed building chimney stacks shall be paid-—
Over 50 feet to 100 feet, at the rate of 7s. 6d. per week extra.
And for every additional 50 feet or fraction thereof, at the rate of 7s. 6d.
per week extra.

Brickiayers employed laying cement blocks (other than cinderete blocks for plugging
purposes) shall be paid the rate prescribed for * All other bricklayers® plus—
Where the blocks weigh over 12 1b. and under 20 lb., 3d. per hour;
Where the blocks weigh 20 lb. or over and up to 40 lb., 6d. per hour;

\Where the blocks weigh over 40 Ib., 9d. per hour.

SECTION “B ™.

This Section applies in respect of the employment of all persons coming within the ambit of the Deiermination, other than those
provided for in Section “A’" hereof.

. Per Week, Per Honr
2 d. s d.
(1) Foreman bricklayer in charge of three or more employees (see clause 21 hereof) . .
(2) Bricklayers employed on sewerage work, drainage work, or underground work such as $unnelling
not connected with building construction . . .. .. .. .. 300 10 7 6}
(3) Bricklayers employed in the construction of, and/or repairs to gas retorts for the manufacture of
gas, or retorts used in the manufacture and/or reﬁniu%‘ of oil from shale or coal—
(¢) Where the temperature does not exceed 120° Fahrenheit .. .. .. 320 2 s v
{6} Where the temperature exceeds 120° Fahrenheit . .. .. .. 340 2 S 6
(4) Bricklayers employed on old firework and/or repairs to boilers, bakers’ ovens, furnaces, and all
work pertaining thereto—
{a) Where the temperature does not exceed 120° Fahrenheit . . .. 320 2 s 0
(b) Where the temperature exceeds 120° Fahrenheit . . .. .. 340 2 8 6
(5) Briocklayers employed on all new firework, construction of stills, towers, and acid-resisting brick-
work, and all work pertaining thereto other than repairs to same . . . 300 10 7 6}
(6) Bricklayers employed on repair work to acid furnaces, acid stills, acid towers, and all other acid-
resisting brickwork .. .. .. .. .. . .. .. 340 2 § 6
(7) Bricklayers laying glass brioks .. SO .. .. .. .. . 290 0 703
(8) Bricklayers engaged below ground level (in underpinning the foundation of an adjoining building) 207 4 7 5}
(9) Al other bricklayers .. . . .. .. .. .. .. .. 290 0 73
(10) Persons employed laying or fixing faience or majolica on floors, walls, or ceilings .. t 290 0 7T 3
Bricklayers employed building chimney stacka shall be paid—
Over 50 feet to 100 feet, at the rate of 7/6 per week extra.
And for every additional 50 feet or fraction thereof, at the rate of 7/6 per week extra.
Bricklayers employed laying cement blocks (other than cindcrete blocks for plugging purposes)
shall be paid the rate prescribed for “ All other bricklayers ' plus—
Where the blocks weigh over 12 ib, and under 20 lb., 3d. per hour;
Where the blocks weigh 20 lb. or over and up to 40 Ib,, 6d. per hour;
Where the blocks weigh over 40lb., 9d. per hour.

Notwithstanding anything contained in this Section any employee, within six months of his first employment in any
placo whose employment is terminated by the employer for any cause, shall on such termination be entitled to be paid for
such work performed by him the appropriate rate or rates prescribed in Section “ A™ hereof.

NOTE.—The amounts of the differences between the rates prescribed in Section “A’* and Section “ B’ hereof are consequent on
.the differences in the methods of adjustment as prescribed in clause 28 hereof, due o the rates in the first mentfoned Section including a
loading for “{ellowing the job.” :
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{c) Special Allowances.

In addition to the rates hereinbefore prescribed in this clause the following special allowances shall be paid, provided that
the provisions of paragraphs (i), (ii), and (iii) hereof shall apply only to bricklayers doing work classified under clossifications (7)
and (9) of Sections “A” and “B” of sub-clause (b).

i) Wet Places—An employee working in any place where his clothing or boots become saturated
whether by water, concrete, or otherwise shall be paid 3d. per hour extra: Provided that this extra rate shall not be payable
to an employee who is provided by the employer with suitable effective protective clothing and/or footwear, And provided
further that any employee who becomes entitled to this extra rate shall be paid such extra rate per hour for the whole of the
day or shift if he is required to work in wet clothing or boots.

(ii) Confined Space—An employee required to work in a confined space (i.e., a compartment or space, access to which is
through a manhole or similar opening, or a place the dimensions of which necessitate an employee working in & stooped
or otherwise cramped position, or without proper ventilation, and which is of a class not usually associated with the bricklaying
trade) shall be paid 3d. per hour whilst so employed. .

(iii) Dirty Work.—An employee working at dirty work, that is work concerning which the employer or his foreman agree
that it is of an unusually dirty or offensive nature, shall be paid for the period of such work at the rate of 3d. per hour extra.

(iv) Casual Labour.—Casual employee (i.e, an employes employed during the week for not more than one-half the
maximum number of hours fixed in this Determination as a week’s work) shall be paid at the ordinary rate hourly with an
addition of 10 per centum.

(v) Emgployee Reporting for Duty~—An employee notified to commence duty and actually attending for duty, when notified
by the employer or his representative that his services are not required shall be paid for two hours as time worked.

(vi) Waiting Time.—An employee who is required to attend for work and is kept waiting to oommence work by instructions
of the employer or his representative, shall be paid at his ordinary rate of pay for the time he is so kept waiting.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GourLey, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the baglnmng of the first pay period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,

16th day of May, 1952. Acting Secretary for Labour.

CARPENTERS BOARD.

Clause 2 of the Determination published in Government Qazette No. 511 of the 17th May, 1981, as amended by the
Determinatien of the Industrial Appeals Court published in Government Gazetie No. 265 of the 17th March, 1032, shall be
replaced by the following clause :—

Waass.
2. (i) Applicablo to employees engaged on hourly hiring.

*Total Wage Payable—

Within 20 Miles of
Adult Employees (other than Apprentices) G.P.0., Melbourne ;
10 Miles of G.P.O., )
Geelong ; at At Yallourn. Other Parts of Victuria.
W nrmambool‘ and
within Mildura and
Gippsland Districts.

s d. s d. s. d.

{i) For stock work . 6 8% 6 103 6 73
(ii) For shop work whether performed in shop or ]omery

mills or in a mixed enterprise 703k T 5% 702

{iii) For work of employces in a mixed (,ntcrprlm, 7033 7 5% 7 2

(iv) For building construction work . . 7 5} 7 7} 7 4}

* These rates are loaded to cover payment for Public Holidays, Sick Leave, and time lost in following the job.

A casual band (ss defined) shall be paid an additional amount at the rate of 4d. per hour with a minimum psyment
as for two hours of employment.

(i) Applicable to employees engaged on weekly hiring.

tTotal Wage Payable—

Within 20 Miles of
. ., M

Aduly Rmployces (other than Apprentices). mPMxles s}‘h?)uim(:),

Geelong ; at At Yallourn. Other Parts of Victoria.

Warrnambool, and

within Miidura and

Gippsland Districts.

£ s d. £ s d £ s d.

(i) For stock work .. 12 8 3 1214 9 12 5 3
(i) For shop work whether performed in shop or jomery

ills or in a mixed enterprise .. 13 9 0 1315 6 13 6 0

(iii) For work of employees in & mixed entorpnsc . 13 9 0 1315 6 13 6 0

{iv) For building construction work . .. 13 14 6 14 1 0 1311 6

t Employees on weckly hirlog aro entitled to the provisions of clauses 12 sad 13 in respect of Public Holidays and Sick Leave.
No. 381—4736/52.—PRICE 3b
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-
ExcePTIONS AND MODIFICATIONS.

Nore.—Notwithstanding anything elsewhere in this Determination contained or prescribed :—

(2) The provisions of clauses 6, 7, 8, 9, 10, 11, 12, 14, 15, 16, 21, 22, 23, 24, and 25 of this Determination shall not
apply to or in respect of the employment of an employee ordinarily employed by the employer upon maintenance
in or in connexion with & mixed enterprise but in lieu thereof the employer shall be bound to observe towards
any such employee the provisions of any award, determination, or agreement applicable to the majority of the
other persons employed by him in such a mixed entorprise. The employer shall nevertheless be bound to
apply to and in respect of such an employce the provisions of the other clauses not specifically in this sub-clause
mentioned in this Determination.

(8) The provisions of clauses 9, 15, and 21 shall not apply to or in respect of the employment of an emvloyee
in or in connexion with a carpentry or joinery shop or a carpentry or joinery mill.

(¢) (i} Where an employee, employed in an employer’s shop, works by direction of his employer on a building, fixing
therein or thereon material made in such shop, he shall be paid for such work as for shop work and in
addition shall be paid (to the nearest 1d.) a proportionate amount of the disabilities allowance set out in Section
A—Weekly Employees clause 31, for building construction work, for the time so employed.

(ii) Where a maintenance carpenter or joiner is employed on building construction work, as herein defined, he shall be
paid for such work as for work in » mixed enterprise and in addition shall be paid (to the nearest 1d.) a
proportionate amount of the disabilities allowance set out in Section A—Weekly Employees clause 31, for
building construction work for the time so employed; for the purposes of this sub-clause a maintenance
carpenter or joiner shall be regarded as employed on building construction when he is required to and does work
on the site in connexion with the erection or demolition of a building exceeding 250 square feet in floor area ;
or the repair, maintenance, renovation, or ornamentation of buildings or structures which are not directly
concerned with the activities of the establishment in which, or the employer by whom, he is employed.

Clauses, other than clause 2 of the said Determination, as amended by the Industrial Appeals Court on the Sth May,
1051, and the 4th March, 1952, shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
16th day of May, 1952. Acting Secretary for Labour.

COUNTRY PRINTERS BOARD.

Clause 2 of the Determination published in Government Gazeite, No. 1252 of the 7th December, 1951, shall be replaced
by the following clause :—
’ 2. WagEs.
Table A.—Adult Malés.

Weekly Wage—Grades,
g.“‘;:’g Description of Employment.
A*. Be,
£ s d £ a d
1 Machine compositor ; that is, a person operating any class of composing and/or
slug-cnsting machine keyboard (including time occupied in cleaning the machine
and/or remedying defective working of machine) . . e 14°3 6 416
2 Probationary machine compositor—
(a) For a first period of six months’ probation .. .. .. .. 1313 0 1311 0
(b) For a second period of six months’ probation .. o .. ‘e 1318 6 1314 6
(¢} Thereafter the rate for a machine compositor .. . . O 14 3 6 14 1 6
3 Provided that any probationary machine compositor who during the second six months
of his period of probation attains an efficiency of 7,000 ens per hour over a maximum
period of four hours on plain matter corrected of not less than 13 ems measure in
six-point type, and who also has ability to do tabulated and other matter in work-
maonlike manner, shall be paid . .. .o .. . . 14 3 6 14 1 8
4 Proof reader and/or reviser
(a) In newspaper and commercial printing offices .. .e .. . 1316 6 1314 6
(b) Commercial printing only 1316 6 1314 8

* Bee clause 3 for definftion of grades.

No. 382.—4737/62.—PRICE 3D.
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Table A.—Adult Males—continued.

Weekly Wage—Grades.
g“ﬂbg Description of Employment.
A*, Be,
£ s d £ s d.
5 Working mechanic in oharge of a slug-castmg and/or type ca.stmg machine .. .
6 Hand compositor .
7 Slugger .. .. .. i ..
8 Bulk hand .. .. .. .. . .. .. ..
9 Stonehand . .. .. .. .. .. . .. 1313 0 1319
10 Electrotyper . o - . . .. -
11 Stereotyper .. . . .. . ..
12 Letterpress Machinist .
13 Machinist working a flat-bod machine pnntmg from a recl
14 Lithographic machinist, mcludmg hthographlc tin prmber, hthogmphlc ‘transferror
and/or pressman 1313 0 1311 ©
15 Stone and/or plate preparer . < e . .- .. . 12 3 0 12 1 0
16 Ink grinder and/or varnisher 1118 0 1116 ©
17 Bookbinder (an employee engaged in the work of foldmg, nu.mbermg, porforabmg,
and/or sewing and/or binding all cut flush work not turned in and/or binding
quarter bound work cut flush turned in paper sides only is not by reason
only of the fact that he is domg such work entitled to this rale) . . 1313 0 1311 0
18 Marbler .. . .. 1313 0 1311 0
19 Hand Indexer .. .. . .. .. . . .. 1313 0 ..
20 Finisher .. .. .. .. .. o . . .. 13 13 0
21 Pocket-book maker .. .. .. .. .. .. .. .. 1313 0
22 Loose-sheet cover maker .. .. .. .. .. .. .. 1313 0
23 Ticket maker, turned in work .. .. .. .. .. .. 1313 0
24 Blotting-pad maker . .. .. .. .. .. . 1313 0
25 Portfolio maker .o 1313 0
26 Where an employee employed in any class for which a wmge is prescrlbed by items 17
to 25 does edge-staining, board cutting, bevelling, blind blocking and/or cutting
material he is to be paid the above prescribed wage
27 Map and plan mounter and/or varnisher 1313 0
28 Paper ruler—that is a person in charge of any rulmg machine or who makes ready,
sets pens or discs on the machme, mixes ink, rules proofs or regulntes the supply of 1313 0 1311 0
ink to the machine . :
29 Guillotine machine operator .. e i, .. . .. ..
30 Feeder of any kind of machine .. “ .. . .. . 210
31 Storeman, packer and/or despatcher .. . .. .. .. .. 12 3 0 ..
32 Male employee not otherwise specified .. .. .. .. .. 1113 o 1111 0
* Bee clause 3 for definition of grades,
Table B.—Adult Females.
(él‘ﬁ?‘ Second Column. C’cx);mugln.
B?dwo Description of Employment. . Total Wage.
Per Week.
£ s d.
1 Female employee of more than five years’ experience employed in connexion with bookbinding,
systems work, and/or printing on work not allotted a classified wage in Table “ A", or as
copyholder, embosser and/or numberer, or as a feeder on letterpress and/or hthograph!c pnntmg
machine, ruling machine, varnishing muchme, wa.xmg muchlne, foldmg machine 9 8 6
2 Female employee not otherwise specified . .. 812 6
Female Supervisors.
3 Female employee in charge of or who supervises, directs or is rcsponsxble for the work of—
{a) Up to 8 employees .. .. .. .. 910 6
{6) From 9 to 15 employees (botb mclmnve) .. .. .. .- .. .. 919 6
(c) Over 16 employees .. .. .. .. .. .. .. .. 10 5 6

Table * C.”—Male Juniors.

Where the work is performed by e male junior, not being an apprentice, the minimum rates of wages shall be the
undermentioned percéntages of the rate plus 2s. prescribed for the classification © Male employee not otherwise specified .

]‘;‘E' Male Junlors. Perceatage. Total Wage.
Rate.
Per Week.
£ s d.
1 | Under 15 years of age . . .- . . .. . 22 21 6
2 | Between 15 and 18 years of age .. . .. .. . - 27 3 3 0
3 | Between 16 and 17 years of age .. .. .. .. .. .. 35 4 1 6
4 | Between 17 and 18 years of age .. .. .. .. .. . 47 5 9 6
5 | Between 18 and 19 years of age .. .. . .. .. .. 59 617 6
6 | Between 19 and 20 years of age .. .. N .. . e 72 § 8 0
7 | Between 20 and 21 years of age .. . .. . . . 85 918 0

The basic wage referred to herein shall be that for the five capital cities, excluding Brisbane (weighted average), ascertained
in the manner provided in clauses 40 and 41 of this Determination.
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Table ““ D. " —Apprentices.
{Other than those covered by the Apprenticeship Commission.)

Where the work is performed by an apprentice the minimum rates of wages shall be the under-mentioned percentages
of the rate plns 2s. prescribed for the classification * Hand compositor ”.

No.
Rg{c ! Apprentices. Perceatage. Total Wage.
Per Week.
£ s d
1 First year .. .. . .. . .. .. . 22% 3 20
2 Second year . . . .. . . . . 324 4 9 6
3 Third year .. . . .- .. - . o 373 6 3 0O
4 Fourth year e . . . . . e .. 45 6 3 6
5 Fifth year .. . .. .. .. .. .. . 55 71 0
6 Sixth year . . .. .. .. .. .. . k3] 10 6
7 Provided that any apprentice who has passed Grade III. (Trade Theory and Practice) examination referred to in the
regulations of the Apprenticeship Cc ission, and has also become entitled under the suid Regulations to an
increased rate of pay for proficiency for such examination, shall have the amount of such increase paid to him
each week beyond any period provided for in the said Regulations until the completion of his apprenticeship, together
with the rate herein presctibed appropriate for the year of his apprenticeship.

The basic wage referred to herein shall be that for the five capital cities, excluding Brisbane (weighted average), ascertained
in the manner provided in clauses 40 and 41 of this Determination.

Table ** E.”—Female Juniors.

Where the work is performed by a female junior, the minimum rates of wages shall be the undermentioned percentages
of the rate (less 2s.) prescribed for classification 1 of Table B—Adult females.

}{)?‘ Female Juniors Percentage. Total Wage.
Rate.

. Per Week.

£ s d.

1 Under 17 years of age .. .. .. .. AN .. . 30 21 0

2 Between 17 and 18 years of age .. .. . . . .. 40 314 6

3 Between 18 and 19 years of age .. .. .. .. . .. TT50 413 0

4 | Between 19 and 20 years of age .. - . - . . 60 512 0

5 Between 20 and 21 years of age .. .- .. .. .- o % 7T 00
6 And thereafter the minimum wage prescribed for females for the class of work which she is doing.

The basic wage referred to herein shall be that for the five capital cities, excluding Brisbane (weighted average),
ascertained in the manner prescribed in clauses 40 and 41 of this Determination.

Clauses, other than clause 2, of the said Determination shall remain in force except that in clause 1 (¢) of Schedule
“A™ the words *‘an amount of £4 23. 1d, per week shall be added to the earnings of a pieceworker' shall be altered to read
*“an amount of £4 18s. 113d. per week shall be added to the earnings of a pieceworker.”

By Authority: J. J. GoUrRLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the followmg adjusted Determination of the Wages Board
referred to hereunder showmg adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
16th day of May, 1952. Acting Secretary for Labour.

ENGINEERS AND BRASSWORKERS (SKILLED) BOARD.

Clauses 2, 3, 4 and § of the Determination published in ('m«ernmant Gazette No, 1239 of the 30th November, 1951, shall
be replaced by the following clauses :—

2. Wages per Week of 40 Houra.
Withip 20 Miles of G.P.O,,
B0 becton m?to‘ Other Purt
Adults, Warrnambool nnd within At Yallourn. of Victorin.
Mlildara and Gippsland
Districts.

(a) Engineering and Brassworking Section. £ o d L a d. £ s d
Angle-iron smith . . 13 [} 1315 0 13 6 ¢
Annealer and/or case hardener .. .. . 1214 6 1310 1211 6
Brassfinisher (tradesman) . .. “ 13 4 0 13 10 6 13 1 ¢
Brassfinisher (2nd clzus) .. .. .. 12 9 ¢ 1215 6 12 6 0
Brass polisher N .. .. o 12 2 0 12 8 6 1119 ©
Bl&cksxzuth'u m&chmmt .. 12 0 0 12 6 ¢ 1117 ©
Brass-smith, coppersmith, or cther smith . 13 56 6 1312 0 i3 2 6
Fitter and/or turner .. . .. . 13 4 0 1310 ¢ 13 10
Fitter, turbine blade .. .. e . 13 8 6 1315 0 18 5 ¢
Forger and/or fnggoter .. .. .. 14 2 6 14 9 0 1310 6
Heat treater .. . .. . o 13 8 6 1315 0 13 5 6
Inspeotor .. .. .. . 1319 6 14 6 0 1316 ¢
Key-u&tmg machinist . - = . .. 12 9 0 1215 6 2 60
Locksmith .. .. .. .. . 13 4 0 1310 6 13 1 0
Machine setter .. .. . .. 13 4 0 1310 6 i3 1 0
Machinist—1st class .. .. - = 13 4 0 1310 6 1310
Machinist—2nd class .. .. .. .. 12 9 0 1215 6 12 6 0
Machinist—3rd class .. 12 0 © 12 6 6 1117 o
Marker off (i.e., a fitter the gmater part of whose time

is occupied in marking off) .. 13 8 6 1315 0 13 5 6
Motor cycle mechanic .. .. .. . 12 18 6 13 8 0 1216 6
Motor mechanic .. .. .. .. 13 4 0 1310 8 13 1 0
Mould polisher - v .. .. 1118 o 12 4 8 1115 0
Patternmaker .. .. .. 1317 0 14 3 6 1314 0
Pipe fitter on low preuure work .. .. 12 9 0 1215 6 12 8 0
Prooess worker . .. . 114 0 12 0 6 1111 0
Refrigeration mechanic or serviceman . .- 13 4 0 1310 6 13 1 0
Safe maker and/or repairer (aecurity work) ‘e 13 4 ¢ 1310 6 13 1 ¢
Scalemaker and/or adjuster . . 13 4 0 1310 6 13 1 0
Scientifio | nstrument maker .- .. . 1317 0 14 3 8 1314 0
Toolmaker .. .. . . . 1317 0 14 3 6 1314 0
Toolamith . . 13 8 8 1315 0 13 5 6
Wet stone grinder and glnzler (trmieama ) 13 4 0 1310 6 13 1 0
Welder—la', class (other than when usmg Cutler

achine) 13 8 6 1315 0 13 5 8
Walder-—lst claes (usmg Cutler mnchme) .. 1211 0 1217 8 12 8 0
Welder—2nd olass . .o 12 0 0 12 6 6 1117 ¢
Welder—3rd class .. . ‘. 1118 0 12 2 6 113 ¢

No. 383.—4738/52.—PRICE 3D.
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Wages per Week of 10 Hours.—continued.

Withiv 20 Miles of G.P.0.,
Melbourns ; 10 M!lcs of Other Parts
Adults, AN ot LA At Yallourn, et ot
Mildurs and Gippsland
istricts.
£ o d £ s d £ s d
Welder—tack .. .. . .. .. 11 18 0 12 4 6 115 0
Jobbing moulder and/or coremaker . A 13 4 0 1310 6 1310
Plate and machine moulder and/or coremaker—
Ist six months’ experience .. .. 12 00 12 8 6 1117 0
2nd six months’ experience .. .. 12 3 0 12 9 6 12 0 0
3rd six months’ experience .. .. . 12 6 0 212 6 12 3 0
Thereafter .. .. .. .. 121t 0 1217 6 12 8 0
Experionce for the purpose of calculating the
rates payable to plate and machine moulders and/or
coremakers shall include all experience as a moulder or
coremaker, jobbing or machine, as the case may be,
whether as o junior or an adult.
Other employees with not less than three months’
experience in the metal trades industry .. 11 1 0 11 7 6 1018 ¢
Employee not elsewhere clussified . . 1015 0 111 86 1012 0
(b) Making or Repairing Typewriters, Book-keeping
Machines, Adding  Machines, Calculating
Machines,  Cash  Registers,  Duplicating
Machines and Similar Machines,
Adding, calculating and book-keeping machine
mechanio .. . .. .. .. 13 5 ¢ 1312 0 13 2 ¢
Cash register mechanio . .. .. 13 5 6 1312 0 13 2 6
Tradesman .. .. . .. .. 13 4 0 1310 8 13 1 0
First-class mechanic .. . e .. 1214 8 13 1 0 1211 6
Second-class mechanic .. .. . - 1211 0 1217 8 12 8 ¢
Process worker .. .. .. .. 1114 © 12 0 6 i o
Other employees with not less than three months' | .
experience in the metal trades industry . 11 1 0 11 7 6 1018 @
Employoe not elsawhere classified .. .. 1015 0 11 1 8 1012 0

Nore.—Employees engaged on ship repairs shall be paid the following additional marging:—

e d.
Tradesmen . . .. . . .. .. 4 6 per weeh.
All other labour .. .. .. . N .. .. 30 .

Leapixa HaNps.

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than
ten and not more than twenty employoes, 18s. por week extra; more than twenty employees, 27s. per week extra.

Provided that an employee in an electrical supply undertaking detailed to act as leading hand in charge of two
other adult amployees working away from power station or workshop (ome of whom is of the same classification as himself) .
shall be paid 6s. por weck extra.

TrADESMEN IN Larck Power Howses.

Tradesmen and/or welders, and their assistants employed in large operating power houses (i.e., power houses developing
more than 8,000 kilowats), other than those not on the regular staff, engaged on new construction work, shall be paid @s. per
week extra, and other apprentices and unapprenticed juniors 3s, per woek extra; such amount shall be deemed to include ail speoial
rates prescribed in clause 6.

This allowance shall continue to be payable to tradesmen attached to the staffs of such power. houges while carrying
out repairs or maintenance in totary convertor sub-stations which are in regular operation,

APPRENTIOESHIP,
3. (Other than those covered by the Apprenticeship Commission.)

: A pprenticeship Trades.
(a} An employer shall not employ minors in the following trades or ocoupations otherwiss than under a contraot of
¢ pprenticeship as hereinafter provided : —
(1) Brassfinisher (except the making of parta by specialized processes and the assembling thereof)
{ii) Electrical fitter and/or armature winder (except the winding of armatures by specialized processes).
(iii) Electrical mechanic.
(iv) Fitter and/or turner.
(v) Locksmith—making and/or repairing locks, including those of safes and strong-room doors, but not including
the making of parts by apecialired processca and the assembling thereof.
(vi) Machinist—Ist and 2nd class.
(vii) Motor mechanic.
(viii) Moulder and/or coremaker—jobbing.
(ix) Patternmnker.
(x) Refrigeration mechanic or serviceman.
{xi}) Safe and strong-room maker.
(xii) Scale mnker (except the making of parts by specialized processes and the assembling thereof),
(xiii) Scientific instrument maker.
(xiv) Smithing—Blacksmith, copper and/or brass smith.
{xv) Welder—Ist class.
(xvi) Window frame fitter,
(xvii) Brass polishing.
(xviii) Adding machine, calculating machine, book-keeping machine, cash register, or firet-class mechanic.

Contract of Apprenticeship.
(b} Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentice ;
(iii) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the course and for the purpose of the apprenticeship ;
(iv) 8 covenant by the master to teach and instruct or cause the apprentice to be taught or instructed in the
trade to which the apprentice is bound ;
(v) the date at which the apprenticeship is to commence or from which it is to be.caloulated ;
(vi) all other conditions of apprenticeship. '
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Cancellation or Suspension of Indenture.
(c) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be
suspended or cancelled—
(i} by mutual consent ;
(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an
apprentice and & transfer to another employer cannot be arranged
(iii) if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or cancellation
necessary or desirable.
Any covenant in an indenture inconsistent with the provision of this clanse shall be null and void and of no force or effect
while this Determination remains in force and applies to the parties to the indenture.
Instruction in Welding.

(@) The training of apprentices to blacksmithing, structural steel works, fitting or fitting and turning shall include instruction
in elct:jtric welding and/or oxy-acetylene welding as far as is practicable with the facilitics available in the shop in which they are
trained. -

Proportion.

(e) (i) An employer shall not employ apprentices in excess of the proportion hereinafter prescribed.

Subject to this sub-clause the proportion of apprentices who may be taken by an employer shall not exceed one
apprentice to every three or fraction of three tradesmen in the trade concerned.

In the trades of—

Welder—Ist class ;

Motor mechanic ; and

Moulder and/or coremaker—jobbing ;
the proportion of apprentices who may be taken by an employer shall not exceed one approntice for every two or fraction of two
tradesmen in the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and in ascertaining such proportion an employer actually working
in any workshop shall be deemed to be a tradesman.

A person who is, for a term not exceeding two years, taking practical training in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.

(i} Notwithstanding anything hereinbefore provided in the trades of—

Fitter and/or turner,

Machinist—1st and 2nd class,

Motor mechanic, and

Refrigeration mechanic or serviceman,
sn employer may with the consent of an apprenticeship authority and upon satisfying that authority that he has the plant,
equipment and staff necessary for the proper tuition of each apprentice concerned take apprentices in excess of the proportion
herein prescribed. Until further order apprentices so taken shall not be counted in future calculations of the proportion of
apprentices to journeymen authorized by the Determination.

Period of Apprenticeship.

{f) The periods of apprenticeship, except as to those marked (i), (xi), (xii), and (xvi), shall be as follows :—

Hf the apprentice, when indentured, is under the age of seventeen years—five years; if over tho age of scventeen—four
or five years, at the option of the contracting parties.

For the trades marked (i), (xi), (xii), and (xvi)—four or five years at the option of the contracting parties.

Adult Apprentices.

(g) Any spprentice who cannot complete his full term of apprenticeship befure reaching his 22nd birthday may, by

agieement with his master, serve as an apprentice until he reaches the age of 23 years.
Probationary Perivd.

{h) Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of their
period of apprenticeship. An employer ghall within fourteen days of employing a probationer notify-the appropriate
apprenticeship authorities of the employment of such probationer to any of the trades mentioned herein.

Wages.

(¢) The minimum weekly rates of wage for apprentices shall be the under-mentioned percentages of the bagic wage
prescribed for the area in which they are employed, and in addition thereto the constant and war loadings specified, and in
all contracts of apprenticeship hereafter made, the employer shall covenant to pay wages of not less than such rates.

The total wagos of apprentices and improvers shall be calculated to the nearest sixpence, any broken part of sixpence in
the result not exceeding threepence to be disregarded. )

Wages per Week of 40 Hours.

* Total Wage Payable—
Within 20 Miles

Percentage Special G.P.0., Melbourne ;
—_— of Loading. 10 Miles of G.P.O,, Other Parts
Dasic Wage. Geelong ; at At Yallourn. of Victoria,

Warrnambool ; and

within Mfldura and

I Gippsland Districts.

Per Week. | Per Week.

Four and five-year terms— 8. d. £ s d. £ s d. £ s d.
Ist year .. .. .. 28 [ 3 00 3 20 219 6
2nd year .. .. .. 39 1 0 4 3 6 4 6 0 4 2 6
3rd year .. .o 52 1 6 5311 6 315 0 510 0
4th year .. .. . 82 2 3 816 0 9 1 6 813 6
Ath yoar .. . .. 1100 plus 3s. 3 0 1018 0 11 4 6 1015 0

Four-year terms—Apprentice com-

mencing after the age of 17 yearg——
1st year .. .. .. 32 09 3 8 6 310 8 3 7 6
2nd year .. . . 52 1 6 511 6 515 0 510 0
3rd year .. .. .. 82 2 3 816 0 @1 6 813 6
4th ycar .. N .. | 100 plus 3s. 3 0 10 18 0 11 4 6 l 1015 0

The sum of 4s. per week shall be added to the above rates in the case of apprentice patteramakers.

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the
occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification

Hours.
(k) The ordinary hours of employment of apprentices shall not in each workshop exceed those of the journeymen.
Overtime and Shift Work.,

(1) No appreutice under the age of 18 years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
orevent his attendance at technical school as required by any statute, Determination or regulation applicable to him.
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Payment by Results.
(m) An apprentice shall not work under any system of payment by resuits.

Lost Time.

(n) The apprentice at the en' of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days preseribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent, shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not bo deemed to begin until the said
additional day or days shall have been served. Provided that in calculating tbe extra time to be so served the apprentice
shall be credited with time which he has worked during the relevant year in excess of his ordinary hours.

Prohibition of Premiums.

(o} An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice. ' -
Attendance at Technical Schools.

- (p) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed
all fees paid by them,
Annual and Sick Leave.

(g) Apprentices shall be en'itled to sick and annual leave in accordance with the provisiona of clauses 17 and 18 hereot
respectively.

IMPROVERS.

4. Improvers employed at brass polishing or in the making or repairing of vypewriters, book-keeping machines, adding
machines, calculating machines, cash registers, duplicating machines, and similar machines shall be paid as follows :—

Wages per Week of 40 Hours.

Total Wago Payable—

Withln 20 Miles

l’ercex:uge War liléPi;)l.l. Me}b&u{’ng H
©. es of G.P.0., .
Basic Wage. Loading. Geelong; at At Yallouro. Other Parts

Warrnamboo! ; and of Victoria.
within Mildura and
Olppsiapd Districts.

Per Week, Per Week.

s. d. £ s d £ s d £ s d
Ist year .. .. .. 28 0 9 300 3 2 0 219 6
2nd year o .. .. 39 1 0 4 3 6 4 6 0 4 2 6
3rd year .- .. .. 52 1 6 511 6 515 0 510 0
4th year .. .. .. 82 2 3 816 0O 91 6 813 6
5th year .. .. .. [ 100 plus 3s. 3 0 1018 0 11 4 6 10 15 0

Notwithstanding anything elsswhere in this Determination contained, where an improver is under the age of 21 years after
cotnpletion of five years at the trade of making or repairing typewriters, book-keeping machines, adding machines, calcalating
machines, cash registers, duplicating machines, and similar machines, he shall be paid four-fifths of the second-class mechanic’s
time wage until reaching the age of 21 years. .

Proportion of Improvers.—In the making or repairing of typewriters, book-keeping machines, adding machines, calculating
machines, cash registers, duplicating machines, and similar machines—one improver to every two or fraction of two workers
employed in this section.

Brass polishing.—One improver to every two or fraction of two brass polishers receiving not less than the minimum wag

FrMALES AND UNAPPRENTICED MALE JUNIORS.

5. (a) No junior other than an apprentice or an improver shall be employed at brass polishing or in assembling, making,
or repairing typewriters, book-keeping machines, adding machines, calculating machines, cash registers, duplicating machines, and
similar machines.

(b} Subject to the exception hereinafter provided, the minimum rates of wage for adult and junior females and for
unapprenticed male juniors employed in occupations for which apprenticeship is not provided by thia Determination shall be as
follows :—

Wages per Week of 40 Hours.

Tota} Wage Payable—

Within 20 Miles of

e | Addonat | war | GE G Mbeune;

——— g moupt. Loading. 10 Miles of G.P.O.
Basio Wage. Geelong ; at * At Yallourn, Of-h%fl { t_ﬁe
Warrnamboo! ; and UL

within Mildura and
Gippsiand Districts.

Per Weck. | Per Week. } ]

s d. s d. £ s d. £ s d £ s d
I —Adult Females.
Under one month’s experience .. 75 00 .. 719 0 | 8 4 0 716
All others .. .. . l 75 16 0 . $15 0 9 0 0 812 6
. I —Junior Females.
17 years of age and under . 52 3 8 o 4 6 0 4 90 4 5 0
18 years of age . . 62 4 0 5 2 6 5 5 6 51 0
19 years of age .. - 72 4 6 519 0 6 2 6 517 0
20 years of age . - 82 50 .. 615 6 619 6 613 6
11 —Junior Males. :
Under 18 years of age .. .. 24 20 . 213 0 214 8 212 0
16 years of age .. . 34 3 0 315 0 317 @6 314 0
17 years of age .. .. 46 4 0 51 6 5 4 6 300
18 years of age .. . 58 5 0 G 8 0 61l ¢ 6 6 0
19 years of age .. .. 73 6 0 8 1 0 8 5 6 718 6
20 years of age .. .. 88 0 . 913 6 919 6 911 0
A junior employee of eighteen ycars or more shall be paid 3s. per week in addition to the raotes prescribed herein

while he is employed as a furnaceman or assistance to a furnaceman.
IV.—Jeanior Males (Foundries).
0 10

Under 16 ycars of age .. .. 24 2 214 0 215 6 213 0
18 years of age .. .. 32 2 6 19 312 0 314 0 311 ©
17 years of age .. .. 58 5 0 3 0 611 0 614 6 6 90 0
18 years of age .. . 73 6 0 4 0 8 5 0 8 0 ¢ 8 2 6
19 years of age and over .. 88 70 4 6 918 O 10 4 0 815 6

* The percentages for junior fernales relate to the female basic wage, but in all other cases relate to the male basic wage.
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Provided that the rate payable to any employee shall not be less than 20s.

The total wage shall be calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding
threepence to be disregarded.

{c}) Except in the case of employees in foundries, the minimum rate payable to a juniol; female of any age or a junior
male of eighteen years or more each with less than six months’ experience under this Determination shall, until he or she bas

had six months’ experience, be 10 per cent. less than the amount represented by the percentage of the basic wage hereby
prescribed for a junjor employee of his or her age.

Provided that this sub-clause shall not operate to reduce the rates paid to any female employee as from the Leginning of
the first pay period to commence in August, 1942,

Prohibited Occupations.
{d) Junior employees shall not be employed :—
(i) if under the age of 16 years—
on oil or gas burners or fires used for heating of small articles: or
using electric arc or oxy acetylene blow pipe, or
(ii} if under 18 years of age—
die setting on power presses; or
as furnacemen or assistants to furnacemen.

Clauser, osther than clauses 2, 3, 4 and 5, of the said Determination shall remain in force.

By Authority: J. J. GoUurRLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issuc the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
16th day of May, 1952. Acting Secretary for Labhour,

MUSICIANS BOARD.

Clause 2 of the Determination made on the 26th April, 1951, and in force as from the beginning of the first pay period
to commence in December, 1950, shall be replaced by the following clause :—
WAGES.
(A) GrRaAND OPERA, GRAND BALLET, CONCERTS, 0B REL1GI0US PERFOBRMANCES.
Weekly Employees.

2. (Al) For the purpose of this sub-clause {(A) a week’s work shall be deemed to consist of seven performances, namely,
six at.night and one matinee, or, at the option of the employer, of any performances and/or rehearsals to the aggregate
number of seven, in either case all such seven to be held within seven consecutive days and none on Sunday.

(A2) Leaders— L d

(i) Week's work .. .. .. .. N .. .. .18 68 ¢

(ii) Each performance additional to the week's work .. .. .. . 350
{A3) Principals-—

(i) Week’s work .. .. . .. .. .. .. .. 18 6 ©

(ii) Each performance additional to the week’s work .. o .. .. 219 3
(A4) Week’s work for other performers .. .. . N v .44 0
{A5) Each performance additional to week’s work .. .- .. " .. 214 8
(A8} Pianist playing alone .. .. . - . - .o .16 6 0
(A7) Each performance additional to week’s work .e .. .. .. .. 219 3
A8} Pianist p]s,yinﬁ alone for voice trials or similar work (not being & member of the

orchestra), 18s. 11d. per hour with a minimum payment as for two consecutive hours.
Casual Employees.

(A9) Leaders—each performance . .. .. .. .. . .. 410;8
(A10) Principals—each performance .. .. .. .. .. .. .. 3¥8 9
(All) Other performers—each performance .. .. . .. .. .. 39012
(A12) Pianist playing alone—each performance .. .. .- .. .. 3 [519

(B) GENERAL THEATRICAL ENTERTAINMENT, INCLUSIVE or PanTomMIME, VARIETY SHOW, VAUDEVILLE, REVUE, Comic OPERa,
MusioaL CoMeEDY, DrRama, BURLESQUE, MINSTREL SHOW, CIROUSES, AND ALL FORMS OF EMPLOYMENT WHETHER
SnMLAR T0 ANY OF THE ForREGoiNg orR OTRHERWISE, NOT ELsgewHERE PROVIDED FOR IN THIS DETERMINATION.

Weekly Employees.
(B1) For the purpose of this sub-clause B—

(i) A week's work of six performances shall be deemed to consist of six night
performances or, at the option of the employer, of any performance and/or
rehearsals to the aggregate number of six, all such performances or rehearsals
in either case to be held within seven consecutive days and none on a Sunday.

(ia) A week's work of eight performances shall be deemed to consist of six night
performances and two matinee performances or, at the option of the employer,
of any performance and/or rehearsals to the aggregate number of eight, all
sueh eight performances and/or rehearsals in either cass to be held within
seven consecutive days and none on Sunday.

No. 384.—4761/52. —PRICE 3D.
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(ii) A week’s work of twelve performances shall be deemed to consist of two
performances on each of six calendar days or, at the option of the employer,
of any performance and/or rehearsals to the aggregate number of two on
each of such days, all such twelve performances and/or rehearsals in either
case to be held within seven consecutive days and none on Sunday.

. £ s 4.
(B2) Week’s work of six performances .. .. 1218 6
(B3) Additional performances (each) one snth of t,he six performa.nce mte
{B3a) Week’s work of eight performances . .. 1511 8
(B3B) Additional performances (each) one-exghth of the elg}m performunce rate.
(B4) Week’s work of twelve performances .. o .. 1613 6
(B5} For the first additional performance 2 9 17
For the second additional performance .. . 215 6
For the third and each succeeding additional perfotmunce .3 43
(B6) Pianist playing alone—six performances . . .14 9 6
(B7) Each performance additional to week’s work .. . . . 218 7 -
(B8) Pianist playing alone—~twelve performances .. .. .. .. 18 4 6
(B9) For the first additional performance .. .. o .. .. 21210
For the second additional performance .. N .. .. .. 218 4
For the third and each succeeding additional pcrformnnce 4 6 6
(B10) Pianist or other instrumentalist being a member of the orchestra employed addxtmnallv
for voice trials or similar work-—12s. 2d. per hour with a minimum payment as for one hour
if the call is immediately before or after a regular call, and a minimum payment as for two
hours in all other cases.
(B11) Pianist or other instrumentalist not being a member of an orchestra employed for
voice trials or similar work—I14s. 11d. per hour with a minimum payment as for two hours.
Casual Employees.
(B12) Each performance other than by pianist playing alone .. 218 9
B13 Each performance by pianist playing alone . . 3 411
{C} PicTurE SHOWS.
Weekly Employees.
(C1) For the purpose of this sub.clause C—
(i) A weck's work of six performances shall be deemed to consist of six night
performances or, at the option of the employer, of any performances
and/or rehearsals at the aggregate number of six, all such six performances
and/or rehearsals in either case to be held within seven consecutive days
and none on Sunday.
(i) A week’s work of twelve performances shall be deemed to consist of two
performances on each of six calendar days or, at the option of the employer,
of any performances and/or rehearsals to the aggregate number of two on
each of such days, all such twelve performances and/or rehearsals in either
case to be held within seven consecutive days and none on Sunday.
{C2) Week's work of six performances .. . 12 4 0
(C3) Each performance additional to week's work .. 211 0
(C4) Week's work of twelve performances .. .. .. 15 7 6
(C5) For the first additional performance . 2 71
For the second additional performance .. . 211 3
For the third and each succeeding additional performance L2191
(C6) Pianist playing alone for six performances . .. L1315 0 -
(C7) Each performance additional to week’s work . .. .. . . 216 2
(C8) Pianist playing alone for twelve performances .. .. . .. 16 18 6
(C9) For the first additional performance . .. 210 3
For the second additional performance .. 2156 °3
For the third and each succeeding additional performunce 3 6 4

(C10) Pianist or other instrumentalist being o member of the orchestra, employed uddmoually
for voico trials or similar work—I11s. 7d. per ?mur with a minimum payment as for one hour
if the call is immediately before or after a regular call, ande minimum payment as for two hours
in all other cases.

(C11) Pianist or other instrumentalist not being a member of the orchestra, employed on
voice trials or similar work—13s. 11d. per hour with a minimum payment as for two consecutive
hours.

Casual Employees.
(C12) Each performance .. .. .. .. .. .. .. .. 21510

(D) Staar Banbps.
Weekly Employees.

(D1) For the purpose of this sub.clauss D—

A week’s work shall be deemed to consist of six night performances or, at the
option of the employer, of performances and/or rehearsals to the aggregate
number of six, in either case all such six performances and/or rehearsals to be
held within seven consecutive days and none on Sunday.

{D2) Week’s work of six performances not to exceed 18 hours .. .. .. 1019 0
(D3) Each performance additional to week’s work .. .. .. . 2170
{D4) Week’s work of six performances not to exceed 12 hours . . 718 2
D5) Euch performance additional to week’s work .. .. .. . 2 3 2

Casual Employees.

(D6} Each performance of three hours .. .- . .. v .. 21810
(D7) Ench performance of two hours e .. . . .. “. 1 6 8



Victoria Gazette 2433

(E) Brass axp REEp Banps.
Casual Employees.

(E1) Each performance not to exceed three consecutive hours .. N ..

(F) Cares, HoTrLs, RESTAURANTS, AND Srruar Pracss.

R Weekly Employees.
(F1) For a week’s work of six performances each not exceeding two consecutive hours and
terminating before 7.30 p.m. . .. . . ..
(F2) Each performance additional to week’s work .. - .. - e
(F3) For week’s work of twelve performances each not exceeding two consecutive hours
and terminating before 8 pm. .. o .- .. .. . ..
{F4) Each performance additional to week’s work .. . N .. .-
(F5) For a week’s work of six performances not exceeding three consecutive hours
terminating at or before 7.30 p.m. .. .. .. .. . e
(F8) Each performance additional to week’s work .. . . .. ..
(F7) Work commencing after 7.30 p.m. shall be paid for at the rates for genoral theatrical
entertainment or for dancing, as the case may be. ’
(F8) If any floor show or any-entertainment is provided or danecing is indulged in during
any of the above performances each employee shall be paid at the rates for general theatrical
entertainment or for dancing, as the case may be, in lieu of the above rates.
(F9) Pianist or other instrumentalist playing alone shall be paid tho appropriate rate in
accordance with the foregoing sub-clauses (F1) to (F5) inclusive, together with an additional
18 per cent.

Casual Employees.

(¥10) An employee employed under (F1) not exceeding two hours shall be paid ..
(F11) An employco employed for two performances each day under (F3) not exceeding

two hours shall be paid .. . .. .. .. .. .. .. ..
(F12) An employee employed under (F3) not exceeding three hours shall be paid

No
£ s
2 7
8 15
1 5
12 4
11
11 19
2 10
1 8
215
214

(G) PubLic BaLrLrooMs, CaBarETs, BaLLs, Daxcing, aNp DanciNe CLasses.

Weekly Employees.
(G1) For the purpose of this sub-clause G—

A week’s work of six performances shall be deemed to consist of one performance
not to exceed three consecutive hours on each of six calendar days, all to be
given within seven consecutive days, and none on Sunday: Provided that
such three hours may, without payment for overtime, be between ¥ p.m. and
11.15 p.m.

(G2) Week's work other than by pianist playing alone N . o .
(G3) Each performance additional to week's work .. .. .

(G4) Week's work—pianist or other instrumentalist playing alone

(G5) Each performance additional to week’s work .. ..

Casual Employees.

(G8) Each performance .. .. .. . . ..
(G7) Each performance—pianist or other instrumentalist playing alone ..

REGULAR WEERLY PaART-TIME EMPLOYEES.

(Gi8) For the purpose of jtems (G9) and (G10)
A week's work shall consist of two, three, four or five performances as the case
may be, each performance not to exceed three consecutive hours on each of
two, three, four or five calendar days, such performances to be given within
seven days, and none on Sunday.
Provided that such three hours may, without payment for overtime, be between
§ p.m. and 1115 p.m.
(G0) Week’s work of two performances .. ..
. Week’s work of three performances .. .. .. . ..
Week’s work of four performances
Week’s work of five performances .. ..
(G10) Pianist or other instrumentalist playing alone.
Week's work of two performances .. .. .. . o .
Week’s work of three performances .. . = = o e
Week’s work of four performances .. .. . ..
Week’s work of five performances . .. .. o .. ..

(H) CABARETS AND BALLROOMS.
Weekly Employees.

(H1) Week’s work of six performances done between 9 pm. and 2 a.m.
(H2) Week’s work of six performances done between 9 p.m. and 1 a.m.

Casual Employees.
(H3) Each performance not to exceed five hours .. ..
(H4) Each performance not to exceed four hours . .. .. .. ..
(H5) All work performed before 9 p.m. under item (H1) hereof shall be paid for at the rate
of 4s. 3d. for cach fiftcen minutes or portion thereof.
(H8) All work performed before 9 p.m. under item (H2) hereof shall be paid for at the rate
of 4s. 1}d. for each fifteen minutes or portion thereof.

(I) Corree LOUNGES.
Weekly Employees.

(I1) Week’s work of seven performances done on Monday to Friday between 9.3¢ p.m. and
12 midnight, Saturday between 9.30 p.m. and 1 a.m., Sunday between 8.30 p.m. and 11.30 p.m.

(I2) Weck’s work of six performances done on Monday to Friday between 9.30 p.m. and
12 midnight, Saturday between 9.30 p.m. and 1 a.m., Sunday between 8.30 p.m. and 11.30 p.m.
where the coffee lounge is closed on one regular night, which shall not be changed without
reasonable notice, between Monday and Friday .. . .. .. .
Casual Employees.
(13} Each performance not to exceed three hours ..

—
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{J) SraTING RINES.
Weekly Employees. £s d
(J1) For the purpose of this sub-clause J— .

(i) A week’s work of six perfor shall be d d to consist of one on each
of six days, each performance not to exceed three consecutive hours in
duration, all to be held within seven consecutive days, and none on Sunday.

(ii} A week’s work of twelve long performances shall be deemed to consist of two
performances on each of six calendar days, each performance not to exceed
three consecutive hours in duration, all twelve to be held within seven
consecutive days, and none on a Sunday.

(iii) A week's work of twelve short performances shall be deemed to consist of two
performances on each of six calendar days, each performance not to exceed
two consecutive hours in duration, all twelve to be held within seven
consecutive days, and none on a Sunday.

{J2) Week’s work of six performances . .. .. .. .. L 12 4 00
(J3) Each performance additional to week’s work and not to exceed three consecutive 511 0
bours .. .. . . .. .. .. .. N .02 '
(J4) Week’s work of twelve long performances .. .. .. L1507 6
(J5) For the first additional performance .. . . .. 2 71
For the second additional performance .. .. .. .. . 211 3
For the third and each succeeding additional performance = . o219 1
(J6) Week's work of twelve short performances to be held between 2.45 p.m. and 5 pm.,
and between 8 p.m. and 10.45 p.m. . ‘ .13 4 0

(J7) Each performance additional t,o week'n“work ;;d not to exceed two é(;nsecutiv:'e
hours .. . . .. .. .. .. . . .. .. 1 85
Casual Employees.

(J8) Each performance .. .. 21510

(K) Casvar EMPLOYEES GENERALLY.

(i) Casual rates shall be ascertained by dividing the weekly rate by eix or seven as the
case may be, but not by more than seven where the number of performances exceeds seven, with
the additional loading of 20 per cent.

(ii) Casual rates shall be adjustable,

(L} OrcaNisTs.

(i) Organists shall be paid the rate for a memker of the orchestra in the type of entertainment
in which he is employed, with the addition of 20 per cent.

(ii) In picture theatres an organist shall be restricted to three hours’ acbual playing time
each day, worked within a daily spread of 104 hours, and shall be released aftor the commencement
of the second feature of the afternoon performance, and shall not be called upon to resume duty
until the finish of the intermediate session.

(M) AppITION TO PRESCRIBED RATE 1F EMPLOYEE PLAYS ONE OR MORE EXTRA INSTRUNMENTS.
(M1} If any extra inetrument supplied by employee, each performance during week of

employment—

£ s d.

(i) If three performancea or less .. .. .. .. extra 0 5 2

(ii) If four .. .. .. .. .. .. extra 0 4 6

(iii) If five .. .. .. .. .. .. extra 0 311

(iv) If six or more .. .. .. .. .. .. extia 0 3 3

{v) If six or more—picture shows .. .. .. .. extra 0 3 O

(M2) If no extra instrument supplied by employee, each performance during week of
employment—

£ s d.

(i) If three performances or less . .. . .. extra 0 3 2

{ii} If four .. .. .. extra 0 2 9

(iii} If five o .. .. .. .. .. extra 0 2 5

(iv) If six or more .. . . .. . .. extra 0 2 0

(v} If six or more—picture shows .. .. . .. extra 0 1 9

(M3) If a percussionist is required to double on tympani, xylophone or vibraphone, each

performance during week of employment—

£ a0 d.
(i) If three performances or less .. .. .. .. exten 0 3 6
(ii) If four .. .. extra 0 3 0
(1ii) If five .. .. extra 0 2 6
(iv) If six or more .. . extra 0 2 0

{Md4) The flute and piccolo are not extra to cach uthe;‘: nor ar'e.other il'létrumnts extra to
each other which tho Union, by its authorized representative, and the employer agree are not to
be considered extra, or which the Wages Board, subject to clause 17, determines not to be extra.

(N) Aporrion To PRESCRIBED RATEs rorR PERFORMING, OUTSIDE ORCHESTRA Prr or WELL, SoLos IN ORCHESTRA.
(N1) Where orchestra is required to perform en the stage in view of the audience—

£ s d.
(i) For each musician, per performance .. . .. extra 0 3 3
(ii) Picture shows—for each musician per performance.. .. extra 0 2 6

(N2) Where a musician, other than in picture shows, is required to play in view of the
audience either solo or as one of a duet, trio or otherwise than in the ordinary way as part of a
complete orchestra—

£ s d.
(i) For such musician, per performance .. .. .. extra 0 3 Il
(i) Picture shows—for such musician, per performance .. oxtra 0 3 O

(0) REREARSALS NoT INOLUDED BY OPTION 0F EMPLOYER IN 4 WEER'S WoRE IN LIED or 4 PERFORMANOE.

{All weokly or casual employees intended to be employed in a performance for which the
rehearsal is held, including conductor-leadera, leaders and principals.}

™
bl
a

(01} In Grand Opera and other work comprised in sub-clanse A of this clause—
(i} Commencing before 3 p.m., not to exceed two hours .. ..
(ii} Commencing before 3 p.m., not to exceed three hours ..
(iif) Commencing at or after 3 p.m., not to exceed two hours ..
(iv) Commencing at or after 3 p.m., not to exceed three hours
(02} In any other work—
(i) Commencing before 8 p.m., not to exceed two hours
(ii) Commencing before 3 p.m., not to exceed three hours .
(iii} Commencing at or after 3 p.m., not to exceed two hours ..
(iv) Commencing at or after 3 p.m., not to exceed three hours - .
(03) In the case of weekly employees the foregoing rates prescribed in this sub-clause are
in addition to the rates prescribed for a” week's work.
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Other Employees. £ s 4

(04) Pianists employed only for rehearsals with company or artists in grand opera or any
other work comprised in sub-clause (A) hereof—

(i) Weekly employee, for 30 hours in a weck, excluding Sunday . .. 16 6 0
(ii} Weekly employee, for each hour over 30 in the week . .. .01
(iii} Casual employee, for each hour on a week dey, with a minimum payment as

for three hours : 013 7

(05) Pianist employed only for rehexil:sals with compa;x_;' or nrt.in'u in az;}; generai:tbeat.ﬁc;l
or other work comprised in sub-clause (B) hereof—
(i) Weekly employee, for 30 hours in a week, excluding Sunday i 14 9 6

(ii) Weekly employee, for each hour over 30 in the week . ol 9
(iif) Casual employee, for each hour on & weck day, with a minimum payment as
for three hours .. .. .. . .. .. .o 010N

(P) AvpitioN To PRESCRIBED Rares Wiuere EmpLoYEE SuprLies Mousic.
Weekly Employees.

£ s d

(P1) Employee required to supply music . . . .. extra 015 0
Casual Employecs.

(P2) Employee so required-—per performance . .. .. extra 0 5 0

(Q) RELaviNG,

Where musicians are engaged in any performance in a place of entertainment and such pe;-formance or any part thereo
is relayed within the State or to other States, each such musician shall be paid additional rates as follows :—

Broadcasts from a Place of Entertainment.

£ s d

(i) Broadcast in one State only-per performance .. .. extra 0 5 0

(ii) Relayed to one other State-per performance .. .. extra 0 9 5
(iii) Relayed to two other States.per performance .. .. extra 013 4
(iv) Relayed to three other States-per performance .. .. extra 016 6
(v} Relayed to four other States-per performance .. .. extra 019 2
(vi) Relayed to five other States-per performance . .. extra 1 1 3

(R) ConpUCTOR-LEADERS.

A conductor-leader shall be paid the appropriate rate for a member of the orchestra with an addition of 35 per cent.
of such rate.

(S) LEADEES,

Where thero is a conductor in an orchestra (not being an orchestra to which sub-clause (A} of this Determination applies)
the leader in such orchestra shall be paid the appropriate rate for a member of the orchestra with the addition of 20 per cent.
of such rate.

(T) Hiener DuTiEs.

If a musician engaged to do certain work is required to do in lieu thereof other work for which a higher rate is
prescribed, he shall be paid for such other work at the higher rate with a minimum as for one performance or as for three
bours on each occasion on which he is so required.

(For the purpose of this sub-clause, conducting or leading in the playing of the National Anthem, and playing out the
audience, shall not be regarded as higher duties.)

(U) Lower RaTES May BE AGREED To.

Where the Federal Council or Federal Executive of the Musicians Union of Australia agrees with any employer that for
special reasons rates and/or conditions different from those prescribed herein should be accepted by an employee, lower rates
or altered conditions may be agreed upon between the said Union and Employer.

A written copy of any such agreement, signed by the Secretary of the Union and the Employer concerned, shall be
lodged with the Wages Board Branch.

The rates prescribed in this clause arc payable to any employee irrespective of age or sex.

Clauses, other than clatiso 2, of the said Determination shall remain in force.

By Authority: J. J. GourRLEY, Government Printer, Melbourne.
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Factories and Shops Acts;

DETERMINATION OF A WAGES BOARD ADJ USTED PURSUANT TO SECTION
f. - 21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by - the Factories and - Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and pnces
to operate from the ‘beginning of the first pay penod to commence in May, 1952.

Dated at \Ielbourne this - A . ) H. N. JONES :
" 16th day of '\/Iay, 19:)2 - .. .. Actmg Secretary for La.bour
" CARDBOARD BOX TRADE BOARD. SRR

Clauses 2, 3, and 4 of the Determination published in Government Gazette No. 1250 of the 7th December, 1951, shail
-be replaced by the following clauses:—

2.
et Second Column. Third Column,
g“&b:: Description of Employment. Weekly Wage.
S, TasLe ““ A ”—ApuLT MALES. - '
(All Sections other than Corrugated Board and Fibre Board Container Section.) £ s d.
1 Gmllotme machine operator .. .. .. .. . .. 1210 6
- 2. Carton cutting and ereumg forme setter 1215 6-- ——
3 Skilled hand (*“skilled hand™ means an adult whose duty it is to set for other employees the
machines in the cardboard box depanment container departmeut and/or in the carton
department) 1210 6
4 Combination tube and shell machinist .. .. .. - F 1210 6
5 Employee operating international tube and shell machine . o T 1210 6
6 Laube box-making machinist ' .. .. . . 1210 6
7 .| Molins single shell creasing and glumg raachinist .. .. .. L .. 1210 6
8 Employee operating automatic carton-gluing machine .. . . . 12 3 6
9 Employee operating scoring and double-folding automatic tube glumg ma,chme . .. 12 5 0
10 Twin or single die.scoring, cutting, and printing slide machinist .. .. 12 3 8
11 Carton cylinder-press machinist - . 1213 6
12 Employee operating carton platen press, when the machine is capa.ble of takmg a , sheet 30 '
in. x 40 in, in, size 1210 8
13 Employee opemtmg carton pls,ten press, when the machine is not capo.ble of takmg a sheet
30 in. x 40 in. in size . . .- 12 7 6
14 Two-way or double cutter and scorer machinist . o . .. .. 12 3 6
15 One-way rotary cutter and scorer machinist . .. . .. .. . 12 3 6
16 Gang slitting machinist .. . .. .. . . .. 12 3 6
17 Mounting machinist . .. .. .. .. .. .. 12 3 6
18 Cylindrical tube winding machinist .. PN .. . . . . 12 3 6
19 Cylindrical tube cutting machinist .. .. .. .. .. 12 3 6
20 Assistant to machinist on any machine in thm sectlon .. . .. .. 1112 ¢
21 Employee working any other kmd of machine . .. .. .. . 12 0 0
22 Storeman . . . .. e .. i .. 12 0 0
23 Packer and/or desp&tcher .. . .. . .. .. .. .. 12 0 0
24 Yeeder on carton-cylinder machine .. .. .. .- .. .. .. 1112 0
25 Any other adult male . 11 8 0
26 An employee working on a mght shift for a week shall be paxd 16s. cxtra if he works less
than a week he shall be paid pro rata for the hours worked by him.

No. 385.—4735/52.—PRICE 3D
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Csllll.lrfl:n. Second Cotumn, Third Column.
ﬁuﬁbg Description of Empioyment. Weekly Wage.
TaBLE “ A "—ADULT MALES—continued.
Corrugated Board and Fibre Board Container Section. £ s d
1 Corrugated board machinist making two-faced and twin-cushioned boards 12 7 6
2 Corrugated board machinist with combination dnplex slitter, scorer, and duplex choppmg
machine . .o . . 12 7 6
3 Corrugated board machinist. mnlnng ‘one-faced boards . .. .. . 12 0 0
4 Corrugated board machinist’s assistant . . . . .. . 11 14 0
5 Fibre board (paster) machinist . .. .. .. . .. .. 12 7 6
6 Fibre board {paster) machinist’s a.ssmt,ant o .. .. .. .. .. 1114 6
7 Corrugated board printing machinist o .. .. .. . 12 3 6
8 Corrugated board printing machinist’s ussmtant e . o .. . 1112 0
9 Fibre board printing machinist . .. . .. . . . 12 3 6
10 Fibre board printing machinist’s assxsmnt, .o . . . . . 112 ¢
11 Corrugated board cutter and/or slotter . . 1118 6
12 Employee on a slitter and/or slotter and/or scorer maclu.ne mth prmtmg nttachment . 12 0 6
13 Corrugated board slotter operating machine with prumng attachment .. .. 1118 6
14 Corrugated board sawyer .. . . .. .o 12 0 6
15 Corrugated board scorer and slitter .. .. . . . 11 18 8
16 Corrugated bosrd automatic scorer and slotter and slitter . . .o 1118 6
17 Fibre board sutomatic scorer and slotter and slitter .. .. .. .. . 1118 6
18 ¥ibre board cutter and/or slotter and/or bender . . . . .. 1118 6
19 Employee in charge of silicate dissolving plant .. 1118 6
20 Emplcgee on wire-stitching machine used in connexion with corrugated nnd/or fibre board .
wor . . .. .. . . 1116 0
21 Employee on dunpler mwhmu .o 2 00
22 Employee engag hinist or tailer-out or flier on cutter nnd/or slotter, saw
machine, scorer, alotter and slltter, slotter and/or bender .. 1110 0
23 Employee folding fibre board for wu-e-atxtnhmg machine and/or flymg or cmlmg out on wire-
stitching machine . . .- 1110 ©
24 Corrugated board-taping machinist . .. NN .. . .. 1118 6
25 Employee working any other kind of maclu.ne . .o .. . .. 1116 0
26 Power bale press machinist . .- .. . o 1110 0
27 Storeman . N . - . . .. . 12 0 0
28 Packer wd/or dupatcher .. . e .. .. .. . .. 12 0 0
29 Any other adult masle 11 8 ©
30 An employee working on a mght shift for a woek shatl be pmd 16s. extra if he wo:ks less than
a week he shall be piid pro rate for the hours worked by him.

orim Second Columa. . Third Cotumn.
Number Desetiption of Bmpl t 7
of Rate. ption mployment. Weckly Wage.
Tapre ‘B "—Apvrr Favatas,
(Including non-adult females of at least five years’ experience.)
£ s d
1 Female head packer when employed as such .. -. . . 9 3 6
2 Packer .. - - . . 918 0
3 Female feeder employed on carton-cylmder machine .. 910
4 Female employee on hand work making and/or covering boxos, contameu, ohel.f stock, or
fixture receptacles out of wood, cardboard, pasteboard, strawboard, manilla paper, or two
or more of such materials in combination or with any similar material—
(a) when oovered with paper .. 91 0
() when covered with cloth (cloth mcludes buckram, plush silk, ot similar mutsrul) 9 7 6
b Female employee—
(a) controlling Stokes and Smith (or similar) covering machine .. . . 9 3 6
(b) controlling and/or setting up automatic carton-gluing machine 9 3 6
(¢} employed on any other machine used in cardboard box ma.kmg, container mukmg,
or oarton making o . 91 6
6 Female carton maker, including puller out and smpper 818 0
7 Female employes employed in connexion with corrugated boxes or corruguted contamers
(mcludmg shell cases and/or sleeves) or fibre board boxes, or an employee employed on a
taping machine .. 8§19 6
8 Female employee employed in connexion with~ contmners, mcludmg folders, and an employee
taking off from taping or sheeting or shttmg machines 819 6
9 Female employee in charge of, or who supervises, directs, or is responsxble for the work of
(a) from three to eight employees (both inclusive) . . . 9 7 0
(b) from nine to fifteen employees (both inclusive) .. .. .. 918 6
(¢} over fifteen employces e . .. .. .. 10 6 0
10 Female employee not otherwise speezﬁed 811 6
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FEMALE To BE Paip MaLE Rare.

3. Where a female is employed to do any work specifically named or described or of the class mentioned in Table ** A ”
which is not specifically named or described in Table “ B she shall be paid the rate which is prescribed for the male; provided
that this clause shall mot apply to any individual female employee in respect of work which at the date of coming into
opemt_ig;ldof this Determination was being done by her, and for which no marginal rate for females is herein specifically
presoribed.

RaTES voR JUNIORS.
4.

Third Columa.
Weekly Wage.

Where the work is performed by a male junior—
(i) under 15 years of age .

. RN . 2 0

. {ii) between 15 and 16 years of age .. .. . .. . 316
(iii) between 16 and 17 years of age .. . .. . .. .. 4 0 O
(iv) between 17 and 18 years of age .. .- .. .. . .. 6 7 0
(v) between 18 and 19 years of age .. .. . - . .. 614 6
(vi) between 19 and 20 years of age .. .. .. . .. .. 8 4 0
9 0

(vii) between 20 and 21 years of age . .. . .. .. .

A jupior working on a night shift for a week shall be paid 9s. extra until the beginning of the

second pay period to commence in July, 1949, when the extra amount shall be 12s. Provided that,

until the beginning of the pay period at er about the 10th October, 1949, the rates for a night shift

when working because of daytime light or power restrictions shall be 9s. for such night-shift work ; if
he works less than a week he shall be paid pro raia for the hours worked by him.

Where the work is performed by a female junior :—

(i) First year’s experience .. .. . .. . .. .. 215 0
(ii) Second year’s experience .. . .. .. . . . 313 0
(iii) Third year’s experience . . .. .. .. . .. 411 6
(iv) Fourth year's experience .. .. .. .. .. .. . 510 0

617 0

(v) Fifth year’s experience .. . .. .. .. .. ..
(vi) And thereafter the minimum wage prescribed for females for the class of work she is doing.
(vii) A female junior entering the industry in her eighteenth year or later shall receive the foregoing rate appropriate to

her experience and not less than 10s. per week extra until the beginning of the second pay period to commence in
July, 1949, and thereafter 10s. per week extra until she reaches the age of 21 years, when she shall be paid
the minimum wage prescribed for females for the class of work which ahe is doing.

(viil) In the above provisions as to work performed by females, * experience ” means experience in a branch of the
industry, including experience in the employ of more than one employer, and any femalo employes mentioned
in such provisions on leaving or being discharged from her employment shall be entitled to & oertifioate
from her employer stating the date when such employment began and the date of its termination duly
signed or otherwise authenticated by the employer. Such certificate shall be the property of the employee
and ghall be returned to her by any subsequent employer within seven days of her engagement.

Clauses other than clauses 2, 3, and 4 of the said Determination shall remain in force, provided that in the preamble
under Schedule “A™ the second paragraph shall be replaced by the following :—In addition to the piece-work rates set out in
this Schedule a piece.worker shall be paid £8 2s. 9d. for each full week wotked or a pro.rata amount according to the
time actually worked if less than a full week be worked.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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No. 386] FRIDAY, MAY 16. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
16th day of May, 1952. Acting Secretary for Labour.

ENTERTAINMENT EMPLOYEES (PERFORMERS) BOARD.

Clauses 24, 26 and 26 of the Determination published in Government Gazeite No. 11 of the 10th January, 1952, shall
be replaced by the following olauses :— .

PART Il.—Radio Entertainments,
RECORDING,
Casual Employees.

24. (a) These, whether actors, aotresses, singers, vandeville artists, comperes, or other entertainers taking part in recorded
transcriptions for use in Commercial Broadcasts, shall be paid as follows i~

Musical presentations— £ s d
Including rehearsal and recording, provided that the time involved does not exceed one and a half (1})

hours—per “ side . . .. . o .. s . .. 1 70
Beyond one and a half (1) hours on any one day for each quarter (}) of an hour or part thereof .. 0 8 86
Recordings of less than fifteen (15) minutes to be paid pro rata with a minimum per call of .. . L1790
Preliminary rehearsals in which no recording is done, per hour or part thereof, but with minimum of 10s.6d 0 11 ©
A fifteen minute recording or part thereof is one side of a record or a recording of such duration on wax,
acetate, fibre, copper wire, or by any other means.
When a singer appears in any recording as a solo performer such singer shall be paid for each eolo item
after the first in any one programme the sum of .. . .. . .. .. 014 8
Rehearsal time for these additional periods shall be one half (}) the time allowed for the first quarter (}) hour
or * side.”
When any performer.is engaged in chorus work he shall be paid for each fifteen (15) minutes (but with a
minimum of 10s.) at the rate of . . e .. . . e .. 0380
Provided that should a solo performer be receiving payment as such in any period, he shall not during the
same period receive any additional fee as one of the chorus.
Each performer in rehearsals of shorus work shall be paid at the rate per one hour and a half (1}) hours or
part thereof of . . . . . e . . .. .. 0 8 0
“ Legitimate ** or * Straight * presentations—
Inoluding rehearsal and recording provided that the time involved does not exceed ‘one (1)} hour—per
. “ gide " . - .. . . . .. .. . . 170
Beyond one (1) hour on any one day for each quarter (}) of an hour or part thereof 0 8 6
Recordings of less than fifteen (16) minutes to be paid pro rala with a minimum per call of 1 70
Preliminary rehearsals in which no recording is done per hour or part thereof . 014 6

A fifteen minute recording or part thereof is one side of a record or a recording of au;l‘1 dursti;)h on wax,
acetate, fibre, copper wire, or by any other means

No. 386.—4739/52, —PRICE 3D.
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Weekly Employees.

(b) For the purpose of this sub-clause a week’s work shall be deemed to conmst of not more than eight hours
in any one day or not more thun six days in any one week, and not mora than 40 hours in any one week.

These employees whether actors, actresses, or radio artists, shall for a week’s work be paid .. .. 1314 0

For all time worked in excess of the foregoing on any one day or in one week payment shall be at the rate
of time and a half, .

Provided that—
Any such employee who in any week takes part in more than twelve (12) recorded ** sides of fifteen
(16) minutes” shall for each ‘“side’ in excess of that number be paid at the rate herein fixed for casual
employees. -

If any such employee in addition to working on the other six (6) days of any week is required to
work on the Sunday he sghall be paid at the rate of double pay for such Sunday work.

«

If the hours of work of any such employee on any one day are “ scattered  so as to cover a period
exceeding twelve (12) hours he shall be paid at the rate of time and a half for that day.

COMMERCIAL ANNOUNOEMENTS. £ o d.
25. Actors and actresses when used as such or as announcers, comperes or commentators, shall for each hour
or part thereof be paid . . .. . . e . . . . . 170
If used in more than one half (}) the aggregate number of announcements in any one hour, an additional
amount of .. . .o . . .. . . . . . . .. 014 6

Live SHOwS, ACTUAL BROADOASTS, ETO.
Casual Employees.

26. (a) These whether actors, actresses, singers, vaudeville artists, comperes, or other entertainers taking part in broadcast
performances for use in Commercial Broadcasts shall be paid as follows :—

Musical presentations— . .
Including rehearsal and broadcasting, provided that the time involved does not exceed one and a half (1§)
hours—per fifteen (15) minute broadcast .. . .. .. .. .. ..
Rehearsal beyond one and a half (1§) hours on any one day, for every quarter (}) hour or part thereof 0
Broadcasts of less than fifteen (156) minutes to be paid pro rata with a minimum per call of .. . 1

Preliminary rehearsals in which no broadcasting is done, per hour or part thereof (but with a minimum
‘of 10s. 6d.) . . .o . . 611 ¢

When a singer appears in any broadcast as a solo performer he shall be paid for each solo item after the
first in any one programme the sum of .. . .. 014 6

Rehearsal time for these additional periods shall be one half (}) the time allowed for the first quarter (1)
hour broadcast or performance.

“Legitimate ** or “ Straight > presentations. Including rehearsal and broadcasting, provided that the
time involved does not exceed one (1) hour—per fifteen (15) minute broadcast or performance ..

Beyond one (1) hour on any one day for every quarter (}) of an hour or part thereof

~ W -y
(=]

e
ST 2o

1

0

Broadcasts of less than fifteen (15) minutes to be paid pro rate with minimum per call of o1

Preliminary rehearsals in which no broadcasting is done, per hour or part thereof .. .. 0

When any performer is engaged in chorus work he shall be paid for each fifteen (15) minutes (but
with a minimum of 10s.) at the rate of .. . .. . .

Provided that should a solo performer be receiving payment as such in any period, he shall not during
the same period receive any additional fee as one of the chorus

=2
w
(=]

Each performer in rehearsals of chorus work shall be paid at the rate per one hour and a half (1} hrs.) or
part thereof . .. . . .. .- .. . .. ..

Weekly Employees.

(b} For the purpose of this sub-clause a week’s work shall be deemed to consist of not more than eight hours in any one
day or not more than six days in any one week, and not more than 40 hours in any one week— ¢ s d

These employees whether actors, actresses, or radio artists, shall for a week's work be paid .. .. 1314 0
For all time worked in excess of the foregoing on any one day or in any one week payment shall be at the

rate of time and a half.
Provided that— .

Any such employee who in any week takes part in more than twelve (12) broadcasts or performances

of fifteen (15) minutes shall for each broadcast or performance in excess of that number be paid
at the rate herein fixed for casual employees. '

If any such employee in addition to working on the other six (8) days of any week is required to
work on the Sunday he shall be paid at the rate of double time for such Sunday work,

If the hours of work of any such employee on any one day are “ scattered *’ so as to cover a period

exceeding twelve (12) hours he shall be paid at the rate of time and a half for that day.
When in any recording or broadeast a singer appears as a solo performer for a period exceeding fifteen

(15) minutes or one “ side,” such singer shall be paid for each solo item beyond the first in the

same programme the sum of . .- . . . - o .. U146
Rebearsal time for each such solo item beyond the first shall be one half (3) the rehearsal time

allowed for the first period of fifteen (15) minutes or one * side.”

Clauses, other than clauses 24, 25 and 26, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne,
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No. 387] FRIDAY, MAY 16. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
16th day of May, 1952. Acting Secretary for Labour.

GENERAL BOARD.
(Buttons and Buckies Section.)

Clause 2 of the Determination for this Section published in Government Gazette No. 143 of the 9th February, 1051,
sball be replaced by the following clause :—

2. Waens pER WEEK or 40 Hours.
{a) IMPROVERS. {b) ApvLrTs.
Males. Females.
Percentage Percentage s d.
Experience. ot;v 13;:1(: _ Experience, I‘i):si g%uvx:é:' —_ Males .. B B .. 216 ©
7 d. . d Females .. .. .. o 158 0
1st year .. 22 46 6 1st six months 23 36 6
2nd ,, AN 30 63 6 2nd ,, ”» 29 46 0
3rd ,, N 41 87 0 3rd ,, » 34 54 0
4th AN 56 118 6 4th ,, ” 4} e 0
5th .. 71 150 6 6th ,, ,, 45 71 6
6th ,, .. 82 174 0 8th ,, »”» 52 82 6
7th .- 87 184 6 Tth ,, ”» 57 90 ©
8th ,, ., 65 /103 6

N

¢

And thoreafter the minimum wage prescribed for adults.

Nore.—The rates prescribed for improvers shall apply only to such
employees as are under 21 years of age, or who, being over 21 years of age, are
the holders of improvers’ licences.

PROPORTIOR (IN ANY PLACE).
Males.
One improver to each male worker receiving not less than the minimum
wage.
Females.
Two improvers to each female person receiving not less than the minimum
wage.

Clauses, other than clause 2, of the said Determination for this Section as amended on the 16th February, 196i
shall remain in force. .

By Authority: J. J. GourLEY, Government Printer, Melbourne.
No. 387.—~4745/52.—PRICE 3D.
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No. 388] FRIDAY, MAY 16. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
16th day of May, 1952. Acting Secretary for Labour.

GENERAL BOARD.

(Cake Ornament Section.)

Clause 2 of the Determination for this Section published in Goverament Guzette No. 142 of the 0th February, 1851, shall
be replaced by the following clause :—

2, Waces PER WEEK or 40 Hougs.
(a) IMPROVERS. {6) Apurrs.
Males. Females.
P f Py f
Basic Woge, | & d Femals Dusts Wge. | 4. d
1st year's experience .. 22 46 6 | lst six months’ experience .. 23 36 6
2nd ” . 32 88 0 2nd ,, " " .. 30 47 6
3d » .- 42 8 0| 3d , » " 34 54 0
4th ,, ”» .. 57 121 0 4th ,, » » 41 65 0
sth woooee 73 135 0 &th ,, " » 45 71 6 s d.
6th ,, wo e 84 178 0! 6th ,, ” » 52 82 6 Males 215 0
7th ' .. 90 181 0| Tth ,, » » o 57 90 6 | Females 159 0
8th ,, »” » .. 65 103 6
N — ,
and thereafter the rate prescribed for adults.
PROPORTION.
Five male improvers to each male person receiving not less than the rate prescribed for adults.
Tive female improvers to each female person receiving not less than the rate prescribed for adults.

Clauses, other than clause 2, of the said Determination for this Section as amended on the 16th February, 1951, shall
remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
No. 388.—4746/562.—PRICE 3D. _
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No. 389] FRIDAY, MAY 16. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,

16th day of May, 1952. Acting Secretary for Labour.

GENERAL BOARD.

(Carbon Articles Section.)

Clause 2 of the Determination for this Section published in Government Gazeite, No 141 of the 9th February, 1931, shall
be replaced by the following clause :—

2. Waaes per WEER oF 40 Hours.

(a) Iraprovers. (#) Other Employees,

Percentage of

Baslc Wage. s d. a d.
Under 16 years of age .. .. 24 51 0 Foreman in charge . .. 241 0
16 years of age and under 17 years 34 72 0 (i) All others of three months’ or more experience 226 0
17 years of age and under 18 years 61 1286 6 (ii) All others of less than three months’ experience 215 0
18 years of age and under 19 years 77 163 0
19 years of age and under 21 years 92 186 0

PROPORTION {in any place.}

One improver to the first fully paid worker; theresfter one
additional improver to every two additional fully paid workers.

Clauses, other than clause 2, of the said Determination for this Section as amended on the 16th February, 1951, shall
remain in force.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
No. 389.—4747/52.—PRICE 3D.
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No. 390] FRIDAY, MAY 16. [1952

-Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Detcrmination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
16th day of May, 1952, Acting Secretary for Labour.

GENERAL BOARD.
(Chalk and Crayon Section.)

" Clause 2 of the Detormination for this Section published in Government Gazette No. 140 of the Oth Fobruary, 1951,
shall be replaced by the following olause :—

2. Waees PER WEEK oF 40 Houes.
(a) Improvers, (b) Other Employees.
Males. Females.
Percentage I;?rﬁli?nt:]g: * d.
| e s d. Basle 8. d. | Grinding mill attendant . o219 0
st year’s 1st six months’ age. Person engaged in testing and/or checking
experience 22 46 6 experience 23 36 6 formulae .. ‘e . .. 225 0
2nd 31 65 6 |2nd ,, 30 47 6 | Person in charge of mixing ingredients and
3d 42 89 0 {3d ,, 34 54 0 making chalks from given formulae .. 220 0
4th 57 121 0 | 4th ,, 41 65 O | Persons not provided for—
5th 73 155 0 | 5th 45 71 6 Males .. .. . .. 215 0
6th ,, 84 - 178 0 | 6th ,, 52 82 & Females .. . .. .. 159 0
7th 90 191 0 7th 57 80 6
8th ,, 65 103 8
and thereafter tT:e minimum wage,
Proportion,
One male improver to each male person receiving not less than the
minimum wage.
Three female improvers to each female person receiving not less than the
minimum wage.

Clauses, other than clause 2, of the said Determination for this Section as amended on the 16th February, 1951,
shall remain in foree. .

By Authority: J. J. GOourRLEY, Government Printer, Melbourne.

N, 390.—4748/52.—PRICE 3n.
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No. 391] FRIDAY, MAY 16. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first

pay
period to commence in May, 1952. :
Dated at Melbourne, this H. N. JONES,

16th day of May, 1952 Acting Secretary for Labour.

GENERAL BOARD.

(Foeathers and Feather Articles Section.)

Clauses 2 and 14 of the Determination for this Section, published in Government Gazette No. 139 of the 9th February,
1951, shall be replaced by the following clauses :—

PERSONS ENGAGED IN PREPARING FEATHERS.

2. WacEs PRE WEEK or 40 Hours.
(a) Improvers. {b) Other Employees.
|
P
o | s d . d.
‘Wage.
Under 17 years of age .. .. 23 ‘ 49 0 All adults .. .. Ve .. .o 2153 0
17 years of age . . 35 74 0
18 years of age .- .. 47 99 6
19 years of age .. .. 63 { 133 6
20 years of age .. . 7 163 0
Proportion (sn any place).

One improver to each adult employee.

No. 391.—4749/52.—PRICE 3D,
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PERSONS ENGAGED IN MANUFACTURING OR PREPARING ARTICLES MADE OF FEATHERS, INCLUDING DRESS
ORNAMENTS AND BOAS.

14. Waaxs pER WEEK oF 40 Hours.

(a) IMPROVERS,

Males. Females.

Percentago ParrentaFc
of Basic s d of Female s. d
Wage. - 5 Basic Wage. . ‘
st year's experience .. .. 22 46 6 1st six months’ experience .. .. 23 36 ¢
2nd year's experience .. .. 31 65 6 2nd six months’ experience .. .. 29 46 0
3rd year's experience .. .. 42 -89 0 3rd six months’ cxperience .. o 34 54 0
4th year’s experience .. .. 57 121 o 4th six months’ experience .. .. 41 65 0
5th year's experience .. .. 73 155 0 5th six months' experience .. e 45 1 6
6th year's experienco .. .. 84 178 0 6th six months’ experience .. .. 32 82 6
Tth year's experience . o 90 191 0 7th six months’ experience .. .. 57 90 6
8th six months’ experience .. .. 65 103 ¢
9th six months’ experience .. .. 70 111 6
10th six months’ experience .. .. 76 121 0
N ’

and thereafter the rate prescribed for adulte.

Nore.—The rates prescribed for improvers shall apply only to such employees as are under 21 years of age, or who
being over 21 years of age, are the holders of improvers' licences.

PrOPORTION. .
Three male improvers to every two or fraction of two male persons receiving not less than the rate prescribed for adults.

Two female improvers to each femalo person receiving not less than the rate prescribed for a female improver in her
eighth six months’ experience. .

(&) ApuLTs. s d.

Males :— (i) of 3 months’ or more experience .. . .. .. e .. .. N .. 216 O
(i) of less than 3 months’ experience .. . . o .. . . o218 0

Females .. .. . .. . . . . . . . . .. 159 0

Clauses, other than clauses 2 and 14, of the said Determination for this Section as amended on the 16th February,
1951, shall remain in force. '

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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No. 392] FRIDAY, MAY 16. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursnance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjustes
Determination of the Wages Board referred to hereunder showing adjusted rates and priced
to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
16th day of May, 1952. Acting Secretary for Labour.

GENERAL BOARD.

(Flax Treating Section.)

Clause 2 of the Deteimination for this Section published in Government Guzette No, 138 of the 9th February, 1951, shall
be replaced by the following clause :—

2. Wages per week of 40 Hours (a) (Day Shift).
(1) Improvers. (i1) Other Employees,
Twied! . a4 Within & Radius
; [ es o
Under 17 years of age .. 27 27 0 G.P.%, &(}elbot}me; v1g,f>l§r Pnla}rts otfh '
es O s W N
et | & % 6 — G20, Geelong; Determination
b A arrpambool ; .
19 years of age .. 63 133 6 and within Pplies
20 years of age .. 77 163 0 Mildura and

Gippsland Districts.

PROPORTION (in any place).

£ 2 d. £ s d

Ope improver to each adult employee. g:;:&z‘: (I-Euzléf)ﬂ‘ge }% Z g }(1) lg g
Scutcher (machine) .. . 1018 0 1015 0

All others .. ‘e . 1016 0 1012 ¢

(b) NIGHT SHIFT.—Any employee working on night shitt shall be paid 5s. per week in addition to the above rates.

Clauses, other than olause 2, of the said Determination for this Section as amended on the 16th February, 1951, shall
remain in force,

Ry Authority: J. J. GoUuRLEY, Government Printer, Melbourne,
No. 392.—4750/52,—FPRICE 3D,
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No. 393] FRIDAY, MAY 16. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
16th day of May, 1952. Acting Secretary for Labour.

GENERAL BOARD.

{Gold Beating Section.)

Clause 2 of the Determination for this Section published in Government Gazette No. 166 of the 9th February, 1851, shall
be replaced by the following clause :—

2. Waors pee WERE or 40 Hours.
{6) ImprOVERS. (8) Apuvrrs.
Males. Females.
Males. s d.
Percentage of Beaters .. .. .. 237 0
Percentage of
Benrsol:nwg:g: . 'B.Eke:neﬁl'nege. . d AN Others .. e .. 215 0
1st year's experience 22 46 6 1st six months’
2nd ,, ” 31 65 8 experience 23 38 6
3rd ,, o 48 102 0 2nd » 30 47 6
¢th " 77 {163 o] 8rd 34 54 0 Females.
sth L, . 4th " 41 656 0} Welding gold-leaf .. .. 169 0
and until 21 years 6th " 45 71 6| Cutting and/or booking gold.
of age .. .. 97 205 6 gtll: " 52 82 6 leaf . .. .. 0
t ” 57 90 6| All Others .. .- .
8th . 65 103 6 ore 169 0
9th ”» 70 111 6
10th 75 119 ©

and thereafter the rate presoribed for adults,

Norx.—The rates prescribed for improvers shall apply only to such employees as
are under 21 years of age, or who, being over 21 yoars of age, are the holders of improvers’
licences.
PROPORTION (IN ANY PLACE).

Males.

Two male improvers to the first adult male employed and thereafter one male

improver to each adalt male.

Females.
Three femals improvers to every two female workers receiving the adult rate.

Clauses, other than olauss 2, of the said Determination for this Section as amended on the 16th February, 1951, shall
remain in foroe.

By Authority: J. J. GourLEY, Government Printer, Melbourne.
No. 393.—4751/62.—PRICE 3D.
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No. 394] FRIDAY, MAY 16. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry  Norman Jones, Acting Seoretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this

H. N. JONES,
13th day of May, 1952.

Acting Secretary for Labour,

SHOPS BOARD No. 10 (FISH AND POULTRY).

Clauses 2 und 24 of the Determination published in Government Gazette No. 1017 of the 12th October, 1951, shall
be replaced by the following ola

1808 1
2 APPRENTICES OR IMPROVERS.
Wages per Week,
‘ Males., Females,
Ordinary Wage. Ordinary Wage.
War Total War Total
Percentage Loading. Wage. Percentage . Loading. Wage.
of Amount, of Female Amount.
— Basic Wage. Baslc Wage.
s d. s, d s d. s d s d s d
U
oS yemofage .. | g ol o0 | el m 0| 009 | 9
l1yemof: ° . .. 45 95 6 10 96 6 46 73 0 09 739
yunofage . . .. 60 127 0 13 128 3 56 89 0 10 90 0
Yyears ofags e .. . 74 1567 0 19 168 9 1 113 0 13 114 3
yoars of poe - . 84 178 0 20 180 0 78 124 0 13 125 3
g .. . o] 100 plus | 213 6 2 3 215 9 85 135 0 186 136 6
————— 1s 64.
No. 384.—4433/52—Pric 3p.
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ProporTION.
MALES.
Apprentices. Improvera,
One apprentice to every three or fraction of three workers Oune improver to every four or fraction of four workers
receiving not less than 246s. 6d. per woek of 40) honrs, receiving not leas than 248s. 8d. per week of 40 houra,
i FEMALES,
Apprentices. Improvers,
One apprentice to every thres or fraction of three female workers One improver to every three or fraction of three female workers
receiving not less than 189s. 9d. per week of 40 hours. receiving not lees than 1893. 9d. per week of 40 hours.

OrngR EMPLOYERS.

Wages per Week.

— QOrdinary War ‘Total
Wage. Loading. Wage.
s d.” s d. s d.
Manager (i.e., the principal employee in any shop except a shop in which an R
owner or partner is working manager) 272 8 30 276 6
Manageress (i.e., the principal employee in any shop whers femnlea only ure
employed except. a shop in which an owner or partner is workmg manager) 200 6 2 0 211 6
Foreman having the supervision of four or more workers ) 263 6 3 0 266 6
Shop hands (males) or salesmen 250 6 3 0 253 6
Block hands, pluckers (except wet chmn pluckers), ﬁlletnrs, cleaners, or oyster
openers ., . e . . . . 253 6 30 256 6
Wet cham pluckers .. .. . .. .. .. . 281 0 3 0 264 0
Labourers assisting—
(z) Wholesale fish salesmen . . . .. . 258 6 3 0 261 6
(b) Wholesale poultry salesmen .. . 248 6 30 251 6
Persons employed grading and/or placing plucked poultry in boxes . 253 6 3 0 256 6
Females employed—
{a) As shop hands . 193 0 1 9 194 9
(b) At weighing, grading, Wnshmg. utampmg, bmndlng, or ﬁllmg cartons, - ) )
moulds, or boxes of povltry 195 6 1 9 197 3
(¢) At weighing, grading, washing, uwmpmg, bmndmg, or ﬁllmg cartcns, .
moulds, or boxes of fish .. . 188 0 19 1890 9
All others .. . . . .. .. .. .- 243 6 3 0 246 6

PiecE-wORK PrioEs.

24. The lowest piece-work prices payable to any person engaged in the following kinds ot work shall he—
(a) Between the hours of 6.30 a.m. and 1 p.m. on Saturday, and 6.30 a.m. and 8 p.m. on any other weok day—

. o d ) . PR

(i) Roughing fowls by band ° Lo 0 3} per pair .
Roughing fowls by machine . .. 0 3 per gmr ' '
Stumping fowls the same day as they are roughed b hand .0 3} per pair TR
Stumping fowls, which have been put away overmght, or for a longer ‘

period, after being roughed . .- 0 4 per pair |
. Stumping fowls which have been roughed by s machine .. -« 0 4 per pair ° e o

Plucking fowls .. . .0 7 perpair |
Plucking ducks, where wmgs are not “fregked nght. out . $ee . 0° 71 per pair L
Plucking ducks, where wings are req pluukod nght out .. 0 11} per pair
Plucking Muscovy drakes (rodhendl) . -+ 1 3 per pair
Plucking turkey i .. . . . . -« 0 8} per pair
Plucking turkey cocks .. .. .- . .1 1 per pair
Plucking geeso .. .. .. .. . -1 1 per pair
Plucking teal o o .. ) . 0 4 per pair
Pluckmg black dack o . .. 0 5 per pair
Plucking blue wing . o e 0 4 per pair
Plucking mountain duok . . . o .. 0 5 per pair > Plus 178 per cent.
Plucking pigeons and umnll hu-ds - - . .. 0 3 per pair | ’ ‘
Plucking quail .. . . . o .. 0 3 per pair
Plucking pheasants .- o, o .. 0 7 per pair
Drawing and trussing fowls or duoh .. .. 0 3 per pair extra
Drawing and trussing geese . . .. e 0 8 per pair extra
Drawing and trussing turkeyu . . . . 0 9 per pair extra

(ii) *Blooding couta .. . o . .. 0 9 per large box
*Splitting couta - .. .. v .. 1 O per large box
*Scaling and cleaning u.lmon . 1 6 per large box
*Scaling and cleaning bream, flath d trouz ‘and all other modium fish.. 2 6 per large box
*Cleaning garfish, ﬂntheu:l mullot and all other very small fish 3 0 per large box
*Cleaning whiting . 0 3 per dozen
*Filleting whiting . .. o, - . 0 6 per dozen
*Cleaning {lounders . . . . 0 3 per dozen
Trimming shark . .. ve . .. 0 8 per box -
Skimming and trimming -hnk . . . 2 0 per box J

* Including washing.

(b) Outside the 'hours stated in sub-clause (@) heroof:—The rates provided in clause 24, sub-olause (a) with the
addition of 50 per cent. .

Clauses, other than clauses 2 and 24, of the said Determination shall remain in foroe.

By Authority: J.J. GOURLEY, uovemmem Printer, Melbournn
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No. 395] FRIDAY, MAY 16. (1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour.

SHOPS BOARD No. 18 (MISCELLANEOQUS SHOPS).

Clause 2 of the Determination pubhshed in Government (azette No. 1016 of the 12th October, 1951, shall be replaced by
the following clause :—

2. (a) APPRENTICES AKD IMPROVERS.

Wages per Week of 40 Hours.

Percentage
Percenta 0
Males. oet‘wﬁ:s!cy — Females. of s :a'}? e -
Wage. Wage.
s d. s d
15 years of age or under .. .. 31 65 6 15 years of age or under .. .. 37 59 0
16 years of age . o .. 4 93 6 16 years of age . . . 43 68 6
17 years of age .. .. .. 60 127 0 17 years of age .. . . 56 89 0
18 years of age .. .. .. 78 165 6 18 years of age .. .. .. 70 11 6
19 years of age .. .. . 97 205 6 19 years of age .. .. .. 83 132 0 °
20 years of age .. .. .. | 100 plus | 227 0O 20 years of age .. .. .. 97 154 0
158,

PROPOBTION (IN ANY SHOP).
Apprentices,
One apprentice to every three or fraction of three persons receiving not less than the minimum wage.

Improvers,
Oge male improver to every male worker receiving not less than the minimum wage.
Two female improvers to every female worker receiving not less than the minimum wage.
Provided that a female improver may be exnployed in lien of & male i 1mprover, or a male improver in lieu of a female improver,
No. 395.—4438/62.—PricE 3D, - - - . RS
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L}

W k of 40 h
Employed in the business of a curio dcaler. 7, ages per wee oure.
of clocks, watches, perfumery and z?kl requisited; opticatigh ; ic gnale ;
typewriters, business sysiems, surgica instruments pia s, laye sk, cycles? motor cycles
and motor cars, and accessories for push cycles, a i' % 3 g 4 saddler, a Malea. Femalos,
ahip chandley, a seller of cork goods, crockery, fand ical

{nstruments (other than pianos, organs, or piano-y P ors, paper s d. o d.
palterns, rubber goods which are not motor cycle 4 seedlings, .
tents, flags, umbrellas, or wicker goods, painta, co lother than
those specially mentioned, to which this Determi 8
Branch manager (i.e., a person entrusted S8 ;im' Jhranch shop,
notwithstanding he or she may be un upe do ,. uvou his or
her whole time to the management b, shop)S (%ﬁ}“ 264 0 247 0
Departmental manager or manageress (i.olY aJe_‘l_ﬁ ~eomtrot ot ops 21 yem

of ags or over, notwithstanding he or she may bo under the orders of a superior who does

oot devote his or her whole time to bhe ment s —
Male R W ) f)upﬁ‘d@ Tu\? . 20

Female—

AIFHRED VA UAAEY GD

{c) Any person required to act as * Father tm d to wear the traditional clothes and act as
such a person) shall receive the rate prescribed f 'ﬁ“lgr Mﬁr w tion in sub.clause (a) or (b} hereof, plus an

additional 5s. for each day or part thereof on which he or she is so required to act.
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No. 396] FRIDAY, MAY 16. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in May, 1952.

Dated at Melbourne, this - H. N. JONES,
13th day of May, 1952. Acting Secretary for Labour.

SHOPS BOARD No. 19 (CONFECTIONERY, PASTRY, FRUIT AND VEGETABLE).

Clause 2 of the Detormination published in Government Gazette No. 978 of the 21st Septembor, 1951, shall be replaced by

the following clause :—

2.

Apprentices and Improvers. . Other Employces.

Males. Females.
Wages per Week of 40 Hours,

Per-

Per-

ccni?l!e Weekly . w%‘t‘}go Weekly

— o Wage. Female | Wage.
Baste Baslc s d
Wage. Wage. (a) Manager or Derartmental Manager .. .. 250 R
(5) Managereas or Departmental Managercas .. 183 9

() Shop Assistants—

s s (i) Male. .. .. . ..o 240 3
13 years of age 5 years of age (ii) Females .. .. .. .. 170 6

or under .. 37 |59
16 years of age 43 { 68

d

or under .. 30 |63 0
17 years of age 53 | 84 g
o

0)

16 years of age 39 | 82
17 years of age 48 1102
18 years of age 60 {127
19 years of age 73 (1656
20 years of age 87 1184

18 years of age 63 100
19 years of age 74 117
20 years of age 85 1135

scocome N

v
ProPORTION (in any Shop or Place).
One apprentice and one improver to every threc or fraction
of three workers receiving not less than the minimum wage.

Clauses, othor than clause 2, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
No. 396.---4439/52,—PrIcE 3D.
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No. 397] FRIDAY, MAY 16. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
’ FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in May, 1952.

Dated at Melbourne, this H. N. JONES,

16th day of May, 1952. Acting Secretary for Labour.

QUARRY BOARD.

Clause 2 of the Determination published in Government Gazette No. 112 of the 30th January, 1951, shall be replaced
by the following clause :—

2. (a) ¢
|
Apprentices.* Improvers.*
Wages Per Week, Wages Per Woek,
Plaa W, Pins W.
Porcentage | pdjustable Losting | Total FPerceRtage | Aqjustable Loading | Toia
- Basie Wage Rate. .d{‘ﬁgggle)' Wage. — Basle Wage. Rate. ‘d’(ut:g:r-ﬂo)‘ Wage.
% s d. s d. s. d. % s d s d s d.
Carting and Driving—
18t year s 48 102 0 2 3 [104 3 Under 18 years .. 90 191 0 4 0 [195 0
2nd year . 58 123 0 2 6 125 6 18 and under 19
3rd year . 66 140 0 3 0 |[143 O yoars .. .. (100 +5/6| 217 6 4 6 | 222 ¢
19 and under 20
And thereafter the minimum wage. years . . .. [100 +17/6) 229 8 0 | 23¢ 6
20 and under 21
years .. .. (100 428/~ 238 O 5 6 243 6
PROPORTION (within any place). " || All other improvers—
1st year . 72 152 6 3 3 158 6
One apprentice to every three or fraction of three workers 2nd year .e 7 161 © 3 3 164 3
seceiving not less than 249s. per week. 3rd year .. 87 184 6 3 9 [188 3
4th yeer .. 11004+5/61 217 6 4 6 /222 0
An indenture of apprenticeship prescribed was approved on And thereaftor the minimum wag.
6th August, 1923.
PrororTIOR (within any place).
. (a) Where a working crane is in operation for the production of
pitchers or building stone :—
One improver to every three or fraction of three
workers recoiving not less than 262s. per week.
(5) Where spall quarrying is carried on :—
One improver to every twenty or fraction of twenty
workers roceiving not less than 249s. per week.

No. 397.—4767/62.—PRICE 3D.
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{ ’Q tabl lede w
—_ ‘ 5 ° (No:.lzz Total Wage. Per ‘on:.
\> adjustable).
. d. s d. s d s d.
Powder monkeyt .. .- .. . . .. 275 @ 6 0 281 6 7 0%,
Assistant powder monkey 1 A . AN AN A i 9 6 0 260 9 6 6%/
Hommerman .. n - A ESOTOLE 6 0 272 6 | 6 oF
Dresser of pitchers or cubes, or scabblers .. o e .. | 281 6. 6 0 267 6 [ 6 8}
o Do AENA R TV 8 WS TEY 0%
acbilan . . . . . 6 | 0
dbaldt of & stondlerubbing nhe . - VAL B 4Ll NI e
Dust hole ma,n1 S b hand . .. ‘) d 6#&“’ 263 0 86 0 259 0 8 6%/
Persons boring holes by hand or machine .. gtjyesiisy wtsildu®dt o 6 0 267 0 6 56/
Borer's assistant .. . .. s gtivedtug g 1 381 o 6 0 257 0 | 6 G/
Blacksmith . . - . . ] 20 8 6 0 216 6 | 8 101%/y,
T°°ll:rha?°“ﬁr.~eac{qqzmm v e dalg ud u?l:aaimunf:x oy ,:\:.nuoé\s:‘L% suﬁa‘é!zgl !r\mug) gm h h‘%%gzigﬁ\] g g?
Carters or drivers driving— .
Oné horée .. T s S .. 243 6 6 0 240 6 6 217/
'wo horses .. N .. h . 1 1.0 6 0 257 0 K /
Saelﬁ‘hrﬁe horses .. - ‘aI YAM . !YAG‘Hg7 0 6 0 263 0 [geg :EOM
_Your or five horses ..  __ ... ___..._ . ... .. ..__ __., 260..0 6.0 .=266 0 | 6.7%
And 8d." extra per day for each additional horse
Drivers of motor vehicles of the following carrying capacity.:— g joy
Not excoeding 25 cwt. N ABROPAE s wsinpiorgly o 8 0 254 0 | 6 4
AHTEARRInES et B otopeodliag, S 4020 9 A TET VUL - aAMY B8 O P Badayeluiea
xceeding '3 U ETSE V) BECITTOA 2IOHE’ it eXisoTdal A o 20
Dumper driver A LA LT N .. & =, <261 <9* ™ ‘690 267 0 8 8/,
All othy -. o s .. AN . s . ?
aild q(.(lml)'nm]ur:u s ot o sonsihng oi ", woddd 10t fin 3'10%4#.3 g?u-ju!«. ﬁgfl(?l\ It 111'112)4/? -?'rrm 18 Zha
LTS Gz R T AN COBES (1D U4 R I L O H KA Ly N L e FAG AL LA e D L e

uirwosle OLoted o1 bonsis
Rpin -addition 1o the erdinary jrateqof

o dwad sl Yo amimmmed edt norl steragqo 61 2501q brs moiet batar
: When an employee is working in water to a depth of 2 inches or more, he shn
pay, receive 1s. 6d, extra per day or portion of a day whilst he is so employed. R
The wages rates herb‘i’r/‘ia%‘éscrfbed For a “Foeder of a stono crushing machine ” R RIS O ALEN R E (LN
detgrmined alter due; conpideration,had been given to the dirty and dusty conditions=af! the, whirkin +gh (10}
(c) Employees on afterncon and/or night shift shall be paid at the appropriats rate prescribed in sub.clause (4) hereof
plus 20 per cent.

Clauses, other than clause 2, of the said Dqtfsxj;ﬂﬁlg{x ap o .1??;1‘3!,3“ the 30th March, 1951, shall remain in force.
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