2]

VICTORIA

GOVERNMENT GAZETTL.

Published bp Authoritp,

[Hegisterea at the General Post Officc, Melbourne, for transmission by post ar a newspaper.)

No. 571]
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Factories and Shops Acts.

DETERMINATION OF THE STOREMEN, PACKERS, AND SORTERS BOARD.

Nore.—This Determination applies to the whole of the Btate of Victoris.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to determine the
I lowest prices or rates which may be paid—

(a) to any person employsd—

{i) an e ‘Storeman, Packer, or Sorter ;

(ii) in assisting » Storeman, Packer or Sorter ;

(iii} a8 an assembler, collector, or checker of goods in course of receipt or despatch

{b} to suy person or p

or
paocked for trade or sale—

of p employed at wiping eggs in any place where egga are stored, sorted, o

but not including any persons subject to the jurisdiction of any of the following Boards : —

Aerated Water Trade Board
Agrioultural Implements Board
Bedstead Makers Board
Biscuit Board

Boarding Houses Board
Brewers Board

Batter Board

Butter Factories Board
Cardboard Box Trade Board
Cigar Trade Board
Condenseries Board
Confectioners Board -

Cordage Board

Fellmongers Board

Flock Board

Flour Board

Flour Board (Country)

Frozen Goods Board

Fruit Packing Bouard
Furuiture Board (Pioture Krames)

Furniture Board (Wood Mantelpiece or
Overmantel)

Glassworkers Board

Grocers Sundries Board
Ham and Bacon Curers Board
Hote! and Restaurant Board
Ice Board

Jam Trade Board

Leather Goods Board

Marine Stores Board

Meat Preservers Board
Millet Broom Board
Nailmakere Board

Paper Board

Paper Bag Trade Board
Pastrycooks Board

Plate Glass Board

Pottery Board

Printers Board

Printers Board (Country)

kas made the following Determination, namely :—

Printers Board (Provineial)

Retail Dairy Board

Rubber Trade Board

Shops Board No. ! (Boot Dealers)

Shops Board No. 7 (Country Shop
Assistants)

Sho; Board No. 9 (Drapers and Mon's -
thing)

Shops Board No. 12 (Fuel and Fodder)

Shops Board No. 13 (Fuel and Fodder
—Country)

Shops Board No. 14 (Furniture Dealers)
Shops Board No. 15 (Grooers)

Shops Board No. 18 (Hardware)
Slaughtering for Export Board

Tea Packing Board

T'insmiths Board

Wholesale Grocers Board

Wireworkers Board

Woodworkers Board

Woollen and Cottan Trade Board

1. That as from the beginning of the first pay period to commence on or after tho 5th June, 1952, the last previous
Determination of this Board shall be revoked and replaced by this Determination.
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PART I.
WAGE RATES,
_AuL Puaoks OraEk THaN QiL, GRBasB, ANy PETROLEUM PzoDUOTs STORE:
APPRENTIOES AND IMPROVERS.

Victoria Gazette

Wages Per Week of 40 Hours.

'Number {in sny place),

Males.

Femalea,

APPRENTIORS.
One ap ioe to ev three or

Broad-

makin
Establis!

ments,

Any Other
Place.

Establishments 1n

which are sorted

Waste Ploces or
ol plng of Cottons,
8ilks, Woollens, or
Woollen and
Cotton Pleoes.

e
Packip
Establish-
ments.

Any Other Place,

Under 16 years of age
16 to 17 years of age
17 to 18 years of age
18 to 19 years of age
19 to 20 years of age
20 to 21 years of age

57

102
144
180
215

SoeCcoeo

% 6
87 6
97 O
117 6

3
65

98
118
127
149

L

oSoooae

s d.

57 ¢

7% 6

87 &

97 0

13 0

120 0
Provided that apy
female improver
employed packing
ot sorting laundry-
work ahall, after
completing  three

Lsars’ experience,
paid the w

£
6xed for an .d:fe..

fraction of three workers of the
same sex receiving not legs than the
minimum wage,

An indenture of
prescribed by the
approved on 24th May, 1923.

Mare ImprOVERS,
Egg Packing Establishments.

One male improver to every two
or fraction of two male workers
receiving not less than 260s. per
week of 40 hours.

Any Other Place.

One male improver ta every four
or fraction of four male workers
receiving not less thap 242s. per
wook of 40 hours.

FxmaLn IMPROVERS,
Laundries. -

One fermale improver to every three
or fractioa of three femals workers
receiving not less than 167s. 6d. per
weok of 40 hours.

Establishments tn which are sorted wasle
pieces or clippings of coltons, asiks,
woollens, or woollen and cotton

ap g:e ’;Liiceuhi P

was

pieces,

Two female improvers to every three
or fraction of three female workera
receiving not less than 168s. per
wook of 40 hours,

Egg Packing Establishments.

One female improver to every three or
fraction of three female workers
receiving not less than 186s. 6d. per
week of 40 hours.

Any Other Place.

One female improver to every four or
fraotion of four female workers
reoeiving not less than 161s. 6d. per
woek of 40 houre.

O Geeasy, axp PrereoLxum Propuors SrtorEs Omry.

JUNIOR RATES.

Under 16 years of age

16 to
17 to
18 to
19 to
20 to

17 yoars of age ..
18 years of age ..
19 years of age ..
20 years of age ..
21 years of age ..

Wages Per Week of 40 Hours.

2 d.

84 6

.. 106 0

. . ..o 122 0
. . .. 146 8
.. .. .. 190 6
. .. .o 217 0

(¢) Provided that any youth called upon to stack full cases more thau Lhree high, to stuck barrels, or tyu lift any woight over
cwt. shall be classed as an adult and entitled to receive the adult rate of pay whilst so engaged.

tb) Provided further that no employee under 21 years of age shall be employed on the filling of rail or road tank waggons.

4. (a)

(i) Storemen or Packers
Leading hands—as defined in clanse 22 hereof—

(L)

(IL)
(IIL)
(IV.)

.(ii) Casual hands shal

OTHER EMPLOYEES.
Maves,

IN OIL, GREASE, AND PETROLEUM PRODUCTS STORES.

.o . ..

] be paid at the -rate per hour

of 7s. 4{&. adjustable under. olause 65 hereof.

W:,u Por Week
40 Hours.

e 4,
. 238 0

-- 243
248
. .- 258

(-~}

i
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- 4@ IN (OR ON) ANY PLACE OTHER THAN—(i) OIL, GREASE, AND PETROLEUM PRODUCTS STORES, (i)
TOOL AND'OR MATERIAL STORES CONNECTED WITH METAL MANUFACTURERS’ STORES, ELECTRICAL GOODS MANU-
FACTURERS' STORES, AND ENGINEERING ESTABLISHMENTS, OR WHERE EMPLOYEES ARE IN CHARGE OF, OR ISSUE
STORES AND TOOLS FOR USE IN SUCH ESTABLISHMENTS, AND (iii) EGG PACKING ESTABLISHMENTS.

)

Males employed In {or on) or In connexion with—

E 1= .
3.5 E
TE g
348 )
SE i E
= z £
T < =
— = s %
7E = 2 £ %
54 2 ; N & E
8 =1 = = =
Sz 3 % g i =
3 o = =5 o o}
iz z 3 K H P
Pl < = s = ol
z Z = = = 3
Column No, 1 2 3 4 6 7 8 9 10
Waaes Per WEek oF—
40 40 40 40 40 40 40 4 40 40
Houes, Hours, Hours, Hours. Huurs, Hours, Hours. Hours, Hours, Ilouts,

Any person engaged as a Storeman, & d. 8. d. 3. d. s d. s. d. s d. s d. sodo |y s d. s d.

Packer, or Sorter who (notwithstand-
ing he may be under the orders of a
superior who does not devote the
whole of his time to supervising the
storing, packing or sorting)—
(a) Works singly or is assisted by a .
person under 18 years of age | 258 0 | 249 8
(4} Supervises or directs the number
persons 18 years of age or

Operator of power driven fork lift or
similar mobile power driven stacking

viz, i— .
(i) 1,2,3,4,5, or 6 such

[
@

53 0| 245 O [ 244 61255 0} 244 6| 246 6. 254 0| 246 G

indicated hereunder,

persons .. .| 268 0| 240 8 [ 253 O | 247 6 | 246 0| 261 3 | 246 9 | 253 9 | 256 3 | 248 9
(ii) 7or moresuch persons |{ 258 0 | 249 B [ 253 0 [ 261 6 | 26) 6| 275 o | 261 6 (262 9| 270 3262 ¢

250 0 | 250 0 250 0 | 250 0 [ 250 0| 250 0250 0 (250 0| 250

machine or device .. .| 280 0 0
Storeman in charge of a bulk store re-

moved from the main place of business .. .. .. 244 6 . 244 6| 246 6 254 0| 246 ©
Packers of crockery, china, or glassware .. .. .. .. .. . . . .. 247 0O
Packers of metal window frames . . .. .. .. . - .. .. 242 0
Persons handling pianos, piano-players, . -

Or organs .. .. .. .. .. . . . . 242 0

for

All male adults not ;)therw'is.é providéci

268 0249 8 1253 01242 0 (240 0255 0 | 240 0242 0| 250 9 {242 0

(ii) * A storeman and/or packer required to mix and/or blend dye stuffe for sale shall be paid 10s. in addition to the appropriate
rate herein provided.

(iii) Any person ealled upon to handle paris green or aluminium bronze in loose. form. or soda ash other than in metal
containers shall be paid at the rate of 6d. per hour in addition to the ordinary rate.

(iv) Any person called upon to handle carbon black for at least one hour on any day shall for such time as he is so required
to work be paid at the rate of 6d. per hour in addition to the ordinary rate.

(v) Storemen or packers called upon to work in cool stores shall be paid 7s. 71%/,,d. per hour whilst so employed. This

rate inoludes 1'/;,d. as a war loading.

Sunh war loading shall not be taken into account when computing overtime or holiday pay.

(vi) Any employee handling cement imported from overscas shall be paid an additional ls. per hour whilst so emi)loyed.

" Nots.—The rates set out in column No. 10 of 4 (b) (i) hereof apply to males employed—

(a) As storemen in Figured, Roll, and Sheet Glass Stores.

(6) In (or on) or in connexion with—

(i) Bulk paper stores or rubber goods manufacturers’ stores,
(ii) Iron yards in which steel or iron bars, plates, pipes or sheets, black or galvanized, are handled.

(iii) Hardware stores, )
(iv) Electrical goods stores (wholesale or rutail establishments) other than eleotrioal goods munufacturers’ stores.

(v) Matoh factory stores.
(vi) Wholesale confectionery stores.

(vii) Bulk salt stores, stores in which stoves are stocked (except stove or oven wanufacturers’ stores) and stores
in which sausage casings are stored, packed or sorted.

(vili) Stove or oven manufacturers’ stores.
(ix} Dye stores ted with the busi of dyeing, or the manufact:re of piees-goods or apparel ; and

(x) Wholesale softgoods warehouses.

(xi) Wholesale chemists or manufacturing chemists’ establishments
(xii) Tobacco stores. .
{xiii) Paint, painters’ oils, colour and varnish stores

(xiv) Any place not elsewhere included in clause 4 (b) or 4 (c).
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4. () TOOL AND/OR MATERIAL STORES CONNECTED WITH METAL MANUFACTURERS' STORES, ELECTRICAL
GOODS MANUFACTURERS' STORES, AND ENGINEERING ESTABLISHMENTS, OR WHERE EMPLOYEES ARE IN CHARGE
OF, OR ISSUE STORES AND TOOLS FOR USE IN SUCH ESTABLISHMENTS.

MavLgs.
Wites Vet Week of 40 Hours,
Within 20 Miles of
|:.P.U.,\ﬁl{:ll)ol;rnr,
- = 10 Miles ol
. (i.l’.?., Goclox‘m‘l . ],l\t l‘(a:r"thsm;)f
r at Warrnamhool, “allourn. v
7 and Within Victoria.
Mildura and
Gippstand  Districts.
8. d. s d. 8. d.
Tool and/or material storeman {i.e., an adult male employee in charge of receiving. storing
and issuing of tools and other requircments in a tool store or any like store wherein
the work is similar to that in a tool store) .. .. 237 0 243 6 234 0
Storeman and/or Packer .. 230 6 246 0 236 6
1. (d) Eaa PacRING ESTABLISHMENTS. -
Males. ] Females.
i —_ 10 Bours, ~— 40 Hiurs,
s d. e d
Any person engaged as a Storeman, Packer, or Any person engaged as a Female Packer or Sorter
Sorter who (notwithstanding he may be under who (notwithstanding she may be under the
the orders of a superior who does not devote the . orders of a superior who does not devote the
whole of his time to supervising the storing, whole of his time to supervising the storing,
cking, or sorting)— packing, or sorting)—
(a) Works singly .. .. .. .. 264 6 ‘ (@) Works singly .. .. N 196 ©
(#) Supervizes or directs the number of persons ! (b} Supervises or directs the number of
18 vears of age or over indicated herc- | persons 18 years of age or over indicated
under, viz, ;— hereundler, viz, :—
(i) 1 to 6 such persons 266 9 (i) 1, 2, 8, 4, 5 or  such persons .. 198 6
. (ii) 7 to 12 such persons 293 6 {ii) 7 to 12 such persons . 204 6
(iii) 13 or more such persons .. 2809 (iii) 13 or more such persons 210 6
Operator of power driven fork lift or similar mabile lgg P’ackers, Sorters, or Testers—
power driven stacking machine or device .. 250 0, With less than eight weeks’ experionce 185 6
All male adults not otherwise provided for .. 260 0 With eight weeks' or more experience: 195 6

4. (¢} OrBER FEMALES.

Feraales Employed In or in Connexion with—

. Establishments in
—— which are sorted
Clippings of Gotions Aoy Other Ila
ke, Woollena, of ¥ Dtfar Tace.
Woollen and Cotton
Tleces.
Wages per Week
- of 40 Hours. 40 Hours.
8. d. s d.
Any person vugaged o8 a femalo Packer or Sorter who {notwithstanding she wuy be under
the orders of a superior who does not devote the whole of hix time to supervising the storing,
packing, or sorting)—
(a) Works singly .. .- . - .- . . 178 0 164 6
() Supervises or directs the nuraber of persons 18 years of age or over, indicated .
hereunder, viz.:— .
(i) 1, 2, 3, 4, 3, or 6 such persons .. .. 185 0 167 6
(ii) 7 or more such persons .. .. .. 197 0 184 ©
Females employed packing or sorting laundry work ‘e .. ‘187 6
Packers of orockery, china, or glass ware .. . .. o . .. 181 0
All female adults not otherwise provided for .. .. .. 168 0 161 6
PART 11
PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN OIL, GREASE, AND PETROLEUM PRODUCTS STORES.
6. SpEc1aL RaTEs. .

In addition to the wages prescribed in clauses 3 and 4 of this Determination the following special rates shall be paid :—
(@) When not more than two storemen and packers are employed for more than half an hour handliug or rolling barrels
or drums weighing over 6 cwt., they shall be paid 6d. per hour extra whilst so employed.
(b) Confined Space.~Employees working in a confined space as defined in clause 22 hereof, 3d. per hour extra.
(¢} Dirty Work,~Employces performing dirty work as defined in clause 22 hereof, 3d. per hour extra.
(d) Cumulative Rates.—\Where an employee performs work which is covered by sub-clauses (b) and (¢} of this clause the
ratos shall be cumulative 8o as to provide a total rate of 6d. per hour for dirty work perfurted within a confined space.,

6. Hougs.

(@) Forty hours shall constitute & weck’s work., and they shall be worked as follows :—

Not more than eight hours per day from Monday to Friday, both inclusive, and not more than four hours on Saturday to
be worked between tho hours of 7 aan. and 5.30 p.m. Monday to Friday, both inclusive, and between the hours
of 7 a.m. and noon on Saturday. .

(b) Provided that it shall be optional for an employer to work cither a six.day or a five-day weok. When a five-day week ia
worked, the daily hours on Monday {o-Triday, both inclusive, shall not oxceed 8 hours 48 minutes, within the hours provided in the
immediately preceding paragraph, without the payment of the.overtime rate. .- .

(¢) Subject to the above, the hours of starting and knocking off may be fixed by each employer, but having once been fixed
they shall not be altered without seven-days' notice to the employees. :

IaY



n

Victoria Gazette o 4003 No. 571.—July 24, 1952

PART Il.—continued.
7. SHEIFT WoORK.

(a) Where the industry necessitates 8 consinuous process, three shifts of eight hours each may be worked. Employees
working on such shifts shall be paid 8s. per week in addition tn the rates prescribed in clauses 3 and 4 hereof.

(b) Employees required for duty in connection with the loading of tank waggous and fully assembled compogite waggons with
petroleum products in bulk or drums or packages may be employed on shifts provided that such shift work extends over one uanlendar
month, and when 8o employed shall be paid 8s. per week in addition to the rates preseribed in clauges 3 and 4 hereof.

(¢) Five shifts of not more than eight hours including crib time of half an hour and one shift of not more than four hours
or five shifts of not more than eight hours 48 minutes, including crib time of half an hour shall constitute a week’s work.

(d) Overtime shall be calculated in accordance with the provisions of clause 8 of this Determination.

8. . OVERTIME,

(a) For all work done on Sundays, Holidays and after 12.30 p.m. Saturdays the rates of pay shall be double time.

(b) For all work done outside ordinary hours except as provided in sub-clause (a) hereof, the rates of pay shall Le time and
a half for the firat threo hours and double time thereafter, such double time to continue until the employee has been released from
duty,

(¢) An employeo, other than a casual employee, after the completion of overtime work performed after his usual ceasing time shall
be entitled to be absent until he has had eight consecutive hours off duty, without deduction of pay for vrdinary time of duty
ocourring during such absence,

(d) An employee recalled to work overtime after leaving his employer’s business premises shall bo paid for & minimum of three
huurs work at the appropriate rate for each time he is so recalled ; provided that, except in the case of unforeseen circumstances
arising, the employce shall not be required to work the full three hours if the job he was recalled to perform is completed within a
shorter period.

(e} For all work done during supper, breakfast or lunch hours and thereafter until a full meal break is allowed double time shall
be paid.

Compulsory Overtime,

(f) An employer may require any employee to work reasonable overtime at overtime rates and suoh employeo shall work
overtime in accordance with such requirement.

0. MeaL Hours,

(«) One hour on Monday to Friday, both inclusive, shall be allowed for cach meal except tea, provided that should any employer
and any employee agree, the meul hour muy bo shortened to meet the exigencies of transport or for the purposs of more effectively
operating either a rostered five day working week or a five day working week.

{b) The houra for breakfast and lunch shall be fixed in each cago by mutual arrangoment, but having once becu fiscd, they
«hall not be altered without seven days' notice to the employees. .

(c) Unlesa the period of overtime is less than one and a half hours an omployee before starting overtime after working ordinary
hours shall be allowed a tea break of twenty minutes which shall be paid for at ordinary rates. An employer and employec may agree
to any variation of this provision to meet the circumstances of the work in hand provided that the employer shall not be required
to make any payment in respect of any time allowed in excess of twenty minutes.

(d) The interval for supper shall be between midnight and 1 a.m.

10. MEAL ALLOWANCE.

A weekly or casual vmployee required to work overtime for more than one and a half hours after his usual knock off time
shall either be supplied with a meal by the employer or be paid 3s. for each meal.

11, Hovripays.

(@) Weekly employees shall be entitled without deduction of pay to the holidays observed in respect of—Union Picnic Day to
be held on a day to be mutually agreed upon between the union and the employers or, if no agreement is reached, at a date to be
fixed by the Wuges Board~-New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Queen’s
Sirthday. Labour Duy, Christinas Day, Boxing Day and one other holiday on the day fixed as follows :—Within 25 miles of the
General Post Office, Melbourne—XMelbourne Cup Day, elsewhere any day agreed by the employer and employeo concerned.

{b) Provided that in addition to the above mentioned Lolidays all gazetted public bolidays upon which Railway (Goods Yards are
closed for the receipt of ordinary goods shall be observed as holidays.

2. ANNDAL LEavs.

(a) Employceu shall bo entitled to two weeks’ lcave, exclusive of any public holidays as provided in clause 11. on f{ull pay
ut the expiration of each twelve months’ service. The annual leave provided by this clause shall be allowed, and shall be taken within
three months of such leave falling due, and payment shall not be made or accepted in licu of annual lcave.

Provided that when an employee leaves or is dismissed before the expiration of twelve months, he shall be paid one-sixth-of a
week’s wages for each month of completed service.

(b) Each employee, beforo going on leave, shall be paid two weeks’ wages, For the purpose of this sub-clause the two.weeks’
wages shall bo at the rate at which the employee was ordinarily employed immediately prior to the commencement of his Icave or
the termination of his employment as the case may be.

{c) When the right to annual leave has acorued the employer shall give not less than one week’s notice te {Le employee
conrcerned of his intention to grant such leave.

13. TERMS OF ENGAGEMBRNT.

{a} Employoces are to be engaged either as weokly or casual hands.

(3) In the case of onsunl hands the engagement shall be terminable at any time by either party. In the case of weekly hands
_he engagement shall be terminable by a week’s notice on either side. Provided that any employee, being ircompetent, disobedient
or misconducting himself may be dismissed without notice.

{c) Men engaged for stocking ex ship shall be deemed to be casual hends during the whole time they are engaged on such
work.

(d) Where an employer is not eatisfied as to the reason of an employce absenting himself from work ho may deduut from
the wages of such employee tho time he has been so absent, unless the employee produces a medical certificate or other satisfactory
evidence of sickness if required by the employer, in which case the employer shall make no deduction for such sickness. Provided
that should an employee remain absent for more than six days in all during any calendar year the employer may thereafter make
suoh deduction.

(e) Casual employees who are instructed to report for work at a stipulated time, and who report for work at such time, but
for whom work is not available within 30 minutes of the said stipulated time, shall be paid ordinary casual rates from the said
stipulated starting time.

“(f) In the event of & casual worker being instruoted to report for work and his services are not required, he shall be paid for
two hours at casusl rates. i
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PART 1l.—continued.

14. PAYMENT OF WaGFES. .
(@) The payment of weokly employees shall be made during working hours in each week on a day suitable to the employer.
Provided thut in the case of weekly employees two days’ wages may be kept in hand.
(b} Casnal hands shall be paid at the time of their services being dispensed with and at the place where the work has been
performed. .
15, DuaL CAPACITY. .
{a) Where a weekly cmployce is put to work temporarily ata classification higher than that under which he was engaged or
deemed to bo working, he shall be paid as follows :— :
{i) Up to four hours on any one day—the rate prescribed for such higher classification with a minimum of one bour
(ii) Over four hours on any one day—a full day’s pay at the rate prescribed for such higher classification ;
(iii} Over 22 hours in any one weck—a full week’s pay at the rate prescribed for such higher classification.
(b) A weekly employee shall not suffer any deduction in wages during any week by reason of his having been put to work for
a part of such week at n classifioation lower than that under which he was engaged or deemed to Le working.

16. . ‘TraveLLING TIME.

{e) In the case of the engagement of casual labour the time during which the employee is travelling from the place of
engagement. {o the place of employment, or waiting at the job after engagement, shall be treated as ordinary time of duty in addition
to the time of actual work. Provided that such travelling time shall not exceed 30 minutes.

(b) Where circumstances arise necessitating & longer period of travelling time than 30 minutes the extra time so required shall
be paid for. . :

17. . SMORE-OHS. .

Employees shall be allowed smoke-oh periods of ten minutes during each period of at least 4 hour ordinary working time. This
provision shall also apply to work performed on Saturday afternoons, Sundays and holidays.

i8. FirsT AID.

In each establishment the employer shall provide a properly equipped first aid chest at & place reasonably accessible to all
employees. Such a chest shall, as to its contents, comply with any Act or Regulation in force from time to time.

19. FaREs.

Transport from store to store in the employers’ time shall be arranged by the employers at their own oxpense or the actual
expense incurred shall be paid by the employers. B

20. FOOTWEAR.

Suitable and approved footwear shall be provided for employees whilst engaged in places where employers require special
footwear to be used. :

21. Dr¥iva Room. .

The employer shall provide a suitable place in which the emplovee may change his clothing and eat his meals.

22 to DEFINITIONS.

(a) A * Storeman und Packer’ shail muan every employee engaged in the work of receiving, stacking, sturing, paching,
delivering or handling in any way whatsoever petroleum products, equipment or other merchandise sold, used or employed in
connexion with a petrolenm merchant’s business.

(3) A ** Leading Hand " shall be an employee who :—

(i) has 1 or 2 employees tinder his supervision.
{ii) is in charge of & store.
(iif) is in charge of 3-0 employees.
(iv) is in charge of 10 or more employecs.

(c} ** Confined Space >’ shall mean a working place, the dimensions of which necessitate an employee working in a stooped or
otherwiso cramped position, or without proper ventilation, or where confinement within a limited spaco is productive of unusual
discomfort.

(d) A ** Casual Hand ” shall be one whose period of engagement is less than two wecks. .

{e) * Dirty Work " shall mean handling the following substances other than ‘in closed containers—Agrol, Sulphuric Acid,
(iraphite, Aluminjum Stearate, and filling and handling lime sulphur ; also, subject to the proviso hereinafter mentioned, other worlk
which a foroman and a workman shall agree is of an unusually dirty or offensive nature. In cases of disagreement between a foreman
and n workman, the workman or a shop steward on his behall shall be eatitled within 24 hours to ask for a decision au the workman’s
claim by the executive officer responsible for the management or superintendonco of the plant concerned. In such a case a decision
shall be given on the workman's claim within 48 hours of its being asked for (unless that time expires on a non-working day,.in
which caso it shall be given during the next working day) or elso the said allowance shall be paid.

Provided that the normal handling of materials used in the oil indusiry other. than those listed above shall not be
regarded as work of an unusually dirty or offensive nature.

PART 1. .

PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN BOND OR FREE STORES OR ESTABLISHMENTS
ENGAGED IN THE GENERAL BULK STORAGE BUSINESS.
TERMS OF ENGAGEMENT.
23. ¥mployees shall be engaged ‘either as weckly or casual employees, subject to the condivions set out hersunder—

(¢) Weekly Employees: A weekly employee is one engaged by the week, and paid by the week, and whose ongagement
shall be terminable by one week’s notice on either side, or in lien of such notice a week’s pay shall be given
This shall not affect the right of the employer to summarily dismiss any employee for dishonesty, misconduct
or absence from work without reasonable cause. without linbility to pay for more than actual time worked, at
the weekly rate. .

Notice of termination shall ‘he given on and take cffect {rom pay day, such notice not to be continued
week to week. .

Where a weekly cmployee is engaged on any day other than the day immediately following pay day,
he shall be ontitled to casual rates for the broken portion of the week worked by him.

{4) Casual Employees: A casual employce is one whose period of engagement is for less than four weoks, and whose
engagement may be torminated at any time. Casual employees shall be guaranteed not less than four hours
work every start, provided however that casual employeos directed to report for:work at a stipulated time and
who do so report for work, if not employed, shall be paid as for two hours.” .7 .

{¢) If through slackness of work weekly employces are discharged such employees shall be given ~preference of
employment by the employer over other persons when he is re-engaging labour.

CasuaL Work.

-.. Y 24, Casual employees, i.e., persons employed in Bond or Free Stores or Establishments engaged in the genera) bulk storage
business for less than four wecks, shall be paid at the rate of 6s. 103d. per hour. :

AN
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PART lll.—continusd,

Hours,

925. The ordinary working hours shall not exceed 40 per week to be worked between the hours of 7.30 a.m., and 5.30 p.o.
on Monday to- Friday inclusive and 7.30 a.mn. to noon on Saturday, provided that a weck’s notice shall be given by the
employer to the hands concerned of intention to change the usual hours of starting and finishing.

Different starting and fnishing times may be fixed in distinct departments in the same establishment of the employer but
not for men working together in the same department.

. MzaL Houss.

26. (a) Meal hours shall be as follows :—

Dinner: One hour between noon und 2 p.m.
Tea: 5 p.m. to 6 p.m.

Each employer shall fix the meal hour. which shali vot Le altered without seven daye’ notice 1o the empluyres,

(#) All meal hours if worked, shall be paid for at double rates. such rates to be continued until such time as the meal
hour has becn allowed, provided that the rate of double time for working between 5 p.m. and 6 p.m. sball not apply where the
overtime does not continue after 7 p.m., in which case employees required to work heyond 6 p.n. shall be allowed, before
starting overtime, after working ordinary hours, a erib time of twenty minutes which shall be paid for at ordinary rates.

MEAL ALLOWANCE, .
27, Employees called upon to work overtime after 6 p.m. or after I p.m. on a Saturday shall receive a meal allowance
of 3s. 6d.
OVERTIME.
28. (@) For all work done outeide ordinary hours the rates of pay shall be time and a balf for the first two hours and
double time thereafter. such double time to continue until the completion of the overtime work.
Except as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day’s werk shall stand alone.

Rest Period after Ouertime.

(b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at
least eight consecutive hours off duty between the work of successive days.

An employee (other than a casual employee) who works so much overtime between the termination of his ordinary work
on one day and the commencement of his ordinary work on the next day that he has not at least cight consectuive hours off
duty between those times shall, subject to this sub-clause, be released after completion of such overtime until he hias had eight
consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

1f on the instructions of his employer such an employee resumes or continues work without having had such eight
consecutive hours off duty he shail be paid at double rates until he is released from duty for such period and he shall then he
entitled to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time oceurring
during such absence.

Compulsory Overtime. ‘

(¢} An employer may requirc any employee to work ressonable overtime at overtime rates and such employce shall work
overtime in accordance with such requirement.

' HoLipays.

29, All statutory and gazetted public holidays observed by the Customs Authority shall be recognized holidays without any
deductions from the weekly wages to be paid under this Determination.

Suxpay axn HoLipay WORK.

30. All time worked on Sundays and Public Holidays (as defined in clause 29) shall stand alove and weekly employees
shall be paid at the rate of double time in addition to their weekly wages, and casual employees shall be paid at the rate of
double time provided that all employees called to work on a Sunday or Holiday shall be paid a minimum as for four hours
work. .

’ AxNvaL Horvav.

31. The annual holiday shall be as preseribed in the Factories and Shops (Annual Holidays) Act 1946, No. 5111, and any
amendments that may bo made thereto from time to time. .

Sick LEAVE.

32. Where an employer is not satisfied as to the reason of an employee absenting himself from work he muy make &
deduction from the wages of such employee for the time he has been so absent, unless the employce: produces a medical
certificate of sickness if required by the employer; in which case the employer shall make no deduction for such sickness.
Provided that should an employee remain absent for more than 40 hours of working time in all during any year of service, the
employer may thereafter make such deduction. Provided further, that an cmployee shall not be entitled to paid leave of
absence for any period in respect of which he is entitled to workers’ compensation. :

PayMENT or WAGES.
33. The payment of weekly cmployecs shall be made during working hours and not later than Friday each week.

Casusl employees shall be paid at the time that their services are dispensed with, and shall be paid from the time that
they are engaged at tho picking-up place until discharged at the same place, otherwise they shall be paid at ordinary rates for
tho time they are kept waiting.

ResT PERIODS.

34. Whore work continues after 10 p.m., a rest period shall be allowed from 9.30 pm, w0 10 pm. and from 530 a.m, to
6 a.m., both to be paid for even if men ceasc work at 5.30 a.m. provided that if mon work during any time when rest periods
are allowed, double overtime rates shall be paid for the time so worked.
Fmest A1p.
35. For each store the employer shall provide a properly equipped first aid chest.

CarryING HEAVY ARTICLES.

36. Casual employees. when receiving and carrying continuously for one hour or more, bagged stuff, case goods, or other
packages, exceeding in weight 180 lbs. shall be-paid 6d. per hour above the ordinary rates, provided that whon carrying
10 bushell bags of bran, both casual and weekly employees shall be paid U3d. per Lour above the ordinury rates.

DiNmvG aND CHaNGE Roont.
37. The employer shall provide a suitable place in which an employee, may change his clothing and cat his.meals.
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PART IV,

PROVISIONS APPLICABLE TO PERSONS EMPLOYED IN TOOL AND/OR MATERIAL STORES CONNECTED WITH
METAL MANUFACTURERS STORES, ELECTRICAL GOODS MANUFACTURERS STORES, AND ENGINEERING
ESTABLISHMENTS, OR WHERE EMPLOYEES ARE IN CHARGE OF, OR ISSUE STORES AND TOOLS FOR USE
IN SUCH ESTABLISHMENTS.

38. The conditions {other than wages rates) of employees covered by this part shall be thoso (if applicable) of the genera
body of employess in the establiskment.

PART V.

PROVISIONS APPLICABLE TO PERSONS OTHER THAN THOSE EMPLOYED IN OIL, GREASE, AND PETROLEUM
PRODUCTS STORES, OR IN BOND OR FREE STORES . OR ESTABLISHMENTS ENGAGED IN THE GENERAL
BULK STORAGE BUSINESS.

TERMS OF NGAGEMENT.

39. (a) Ewmployces are to be engaged as weekly or casual employees. A weekly employec is one engaged by the week and paid
by the week, and whose engagement shall be terminable by one week’s notice on either sido, or nno week’s wages paid or forfeited,
as the caso may be, in licu thereof. Such notice may be given at anytime but is not to be continued frora week to woek.

(5) Casual employees shall bo gunranteed not less than two hours' engagement every start

{¢) A weekly employee to be entitled to the weekly wage shall be available, ready, and willing to performa his or her usual
work during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty, misconduct,
unegleet of duty, or for absence from work without reasonable cause, and in the event of such dismissal the employee shall be paid
only for the time actually worked. Provided that an employer may deduct payment for time lost during which the employee cannot
be usefully employod by reason of any strike, breakdown of machinery, or other cause for wiich the employer capnot reasonubly be
held responsible.

S0k LEAVE.

40. (a) Any wookly employee who, having had at loust three months’ service with the employer, is absent from duty as o
result of personal ill health or accident shall be entitled to sick pay as follows :—
{i) during the first year—34 hours’ ordinary pay for each complete month of service ;
(i) during any subsequent year of service—40 hours’ ordinary pay.

Provided that, in either oase, such employee produces or forwards within 48 lhours of the commencement of such absence
evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating such
absence ; and provided further that he or she shall not be entitled to paid leave of absonce for any period in respect of which
he or she is entitled to workers’ compensation.

* () If the full period of sick loave as preseribed above is not taken in any year such portion as is not taken shall,
provided an employee remains in the service of the one employer or any successor of such employer be eumulative from year to
year.

For the employee who commenoed with an employer, at leust three months before the 13t July, 1951, the first year of
gervice shall be caleulated from the 1st July immediately prior to his commencement. For any other employee the first year
of service shall be calculated from the date of his or her commencement with an employer. In each case the subsequent years
of service shall commence from the corresponding respective dates. Provided that, in the case of the formor, any sick leave not
exceeding 120 hours, accumulated by virtue of a previous Determination of this Board and standing to the credit of an employee
on the 19th November, 1951, shall not be reduced by virtue of the provisions of this Determination.

No employer shall terminate the services of an employee during the currency of any period of sick leave with the object
of avoiding his obligations under this sub-clause.

OrpINaRY Hours ror o WEgk's WoRkK.
41, {a) The ordinary hours for a week’s work shall be 40 except in the case of any week in which any of the holidays specitied
in clause 47 occur. - N

(b) In any suoh week the ordinary hours of work shall be reduced by the number of houra regarded as an ordinary day’s work for
any day on which any of the said holidays occur,

Casvar Wogx.

42, Casual work, i.e., work for lesa than two full weeks, shall be paid for at the following rates :—

On wharfs or in wharf sheds, customs railway sheds, or fumigating Nh(.‘dF- .. Ordinary wages rate with an addition of
twenty per centi. calculuted to the nearest
4d., balf or less than half of }d. to be

disregarded.

In potato or onion stores . .. toL. . .. .. Ordinary wages rete with an addition
of ten per cent.

Elsowhore .. .. . .. .. .. .. .. Ordinary wages rate with an addition of

thirty-three and onc-third per centum.

Hours or Work Bor Art PersoNs Oruer TuaN Teose EsmrLoven 1N Brrap-MaxiNg ESTABLISHMENTS.
43. Hours of work for all persons other than those employed in Bread-making Establishments shall be:—

. Times of Beginning. ‘Times of Euding.
(a) On the ordinary working days of the week .. o .. 7am, 6 p.m.
On Saturday .. . .. . 7 a.m, .. Noon in bulk paper, bulk lime,

or cement stores.
12,30 p.m. in any other place.
An employer shall not alter the starting and finishing times in his establishment without giving one week's notice.
{8) "T'he ordinary hours shall be worked on five days of not more than eight hours (Monday to Friday, inclusive), and one

day (Saturday) of not moré than four hours; or five days (Monday to Friday, inclusive) of eight hours, each
continuously, except for meal breaks, at the discretion of the employer.

Hougrs 0F WORK IN BREAD-MAKING EsTAMLISHMENTY.
44. The oumber of huurs to be worked in Bread-making Establishments on oach night between @ p.m. and 7.30 a.m. shall not
exceed —
On ordinary nights N .. . .. .- .- . N .+ 7 hours.
On double nights (i.e.. nights on which bread for more than one day's consumption is produced) .. 10 hours.

«



Victoria Gazette 4007 No. 571.—July 24, 1952

PART V.—continued.

OvERTIME. -
45. (i) The following rates shall be paid for all work done—
{a) by persons employed in Bread-making Establishments—

In excess of the number of hours fixed in clause 44, or U
In excess of the ordinary hours for a week’s' work l’]l‘eﬁﬂl’ibed in olause 44}’.1‘1me sod & half.
(b) by all other persons—

Outside the times of beginning and ending work)
a8 prescribed in clause 43 (@), or, in excess | Time and a half for the first three hours, and double time
of the spread of the ordinary hours prescribed thereafter. When double time becomes payable it shall
in clause 43 (6) or within such spread in| continue until the completion of the overtime work.
excess of 40 hours in any week .

(i) An employee recalled to work overtime after leaving his employer's business premises shall be paid for a minimum of
three hours’ work at the appropriate rate for each time he is so recalled; provided that, except in the case of unforeseen
circumstances arising, the employee shall not be required to work the full three hours if the job he was recalled to perform is completed
within a shorter period. .

SproraL, RaTEs ¥or SUNDAYS AND Pusric HoLipays,

46. Double time shall be the rate for all work done on Sunday New Year’s Day, Australia Day, Good Friday, Easter Monday,
Labour Day, Anzac Day (in industries named in the Second Schedule to the Anzac Day Act 1928), Queen’s Birthday, Christmas
Day, and Boxing Day; provided that Melbourne Cup Day shall be substituted for Queen’s Birthday for persons employed
in laundries within the Metropolitan District as defined in the Factories and Shops Acts and the Orders in Council thereunder ;
provided further that in any case where Melbourne Cup Day has been substituted as a holiday, as provided for in clause 42, the
special rate herein provided shall operate on such day in lieu of Queen’s Birthday, but if any other day be by Act of Parliament
or Proclamation substitued for any of the above-named holidays the special rate shall only be payable for work dome on the days
80 substituted.

Horipays.

47. Weekly employees shall be granted the following holidays without deduction of pay :—The days observed as New Yoar's
Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, Queen’s Birthday (provided that Melbourne Cup Day
shall be substituted for Queen’s Birthday for persons employed in laundries within the Metropolitan District as defined in the Factories
and Shops Acts and the Orders in Council thereunder), Christmas Day, Boxing Day, Easter Saturday (excopt those employed in
establishments in which perishable goods are handled), and the Picnic Day or Trade Holiday fixed ' for the majority of the
employees in any establishment. Provided that where a Picnic Day has been fizxed for the majority of the employees in any section
of an establishment, storemen, packers, or sorters who are employed for the majority of their time in such section shall be
entitled to the same day.

Provided that within the Metropolitan District as defined in the Factories and Shops Acts, Melbourne Cup Day may be substituted
for Queen’s Birthday by agreement between the Secretary of the Federated Storemen and Packers Union and any employer concerned.

If any of the above holidays occurs on & Sunday or Saturday, and is not observed on any other day, then employees shall not
be paid for such Sunday or Saturday but in an establishment where the ordinary hours are worked in 5} days shall be paid for
such Saturday as for & half-day, but not otherwise.

All employees working on piecework shall be granted the same holidays as are provided for weekly wage workers, and they
shall be paid for such holidays the amount for each holiday based on the minimum weekly wage as set out in this Determination
for the class of work performed.

ANNUAL LEAVE.,

48. The annual holiday shall be as prescribed by the Factories and Shops (Annual Holidays) Act No. 5111, and any amendnients
which may be made thereto from time to time.

MEiL ALLOWANCE,
49. An employce (vther than an employee in an egg packing establishment) required to work overtime for, any period in
excess of one hour after the usual hour of ccasing duty shall be paid an allowance of 4s. as meal money. Provided that such
meal allowance shall not be payable to an employee who can reasonably return home for a meal. !

Rest Prriop,

50. A rest period of ten minutes, at a time fixed by the employer, between 10 a.m. and 11.30 a.m. each day shall be allowed
to all employees such time to count as time worked.

RieaT oF ENTRY OF UNION OFFICIAL AND INSPECTION OF RECORDS.

51. A duly accredited representative of the Federated Storemen and Packers’ Union of Australia shall have the right to enter
employers’ establishments to inspect records and during the midday meal hour for the purpose of interviewing employees on legitimate
Union business on the following conditions :—

(a) That he produces his authority to the employer or his representative.

(b) That he interviews employees only at the place where they are taking their meal.

(c) That not more than one representative in all be in any establishment at any one time,

(d) That no one representative visit an establishment more than once a fortnight, B

(?) That if an employer alleges that a representative is unduly interfering with his establishment or is oreating disafieetion
smonust bis employees or is-offensive in his methods or is committing a breaoch of any of the previows conditions, such
employer may refuse the right of entry.

(f) Each employer shall keep time and wages records showing the name of each employee, the hours worked each day,
and the wages and overtime paid each week. The time and wages record shall be open for inspection to the
said aceredited representative during the usual office hours, at the employer’s office, or other convenient plaoe,
provided that only one demand for such inspection shall be mado at the same establishment in any one fortnight,
and such demand thall not be made unless the Secretary of the Union suspects that a breach of thiz Determination
has been committed.

EMrLoYzr 10 ProviDE ToOLS.

52, All tools which employees (other than those employed in, or on, or in counexion with Wharfs, Wharf Sheds, Customs Railway
Sheds, or Fumigating Sheds) are required to use in the course of their work shall be provided by the employer.

PI1EcEWORE.

53. The Board determines, under the provisions of sub-sections (1) and (2} of section 150 of the Factorses and Shops Act 1928
(No. 3677), that any employer may fix and pay piecework prices for wholly or partly packing or sorting any articles for which wages
rates are fixed, provided that such employer shall base such piecework prices on the earnings of an average worker working under like
oconditions, and such piecework prices shall be fixed so that an average worker can earn not less than the wages rate fixed by the
Board for such work.

No. 571.—6074/52—2.
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PART V—continued. . s
PAYMENT oF WAGES. ’

54, Wages shall be paid not later than Thursday in each week, excopt in a week during which a Public Holiday occurs,
and in such case the day for payment of wages shall be at the discretion of the employer.

FIrsT-A1D OQUTFIT.

55. In each place where employees are regularly employed, the employer shall provide and continuously maintain, at & place or
places reasonably accessible to all employees, an efficient first-sid outfit, consisting of the following articles :— z

Quantities to be kept in

Articles. Ambulence Chest— .

Antiseptic solution R .. .- .. .. .- .. .. . 1 bottle
Bandages, cotton and gauze = .. . . . .. .. . .. .. 1 dozen assorted sizes
Castor oil .. .. .. .. .. . .. .. . .. .. 2 oz.
Todine, tincture of .. .. .. .- . - . .. .. .- 2 oz.
Manual, first-aid .. .. .. . .. .. . .. .. .. 1
Petrolatum, carbolized .. .. ‘e .- .. .. .. .. 1 jar
Picrie acid solution, made according to the following recipe or prescription :—

13 teaspoonsful of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distilled water .. 1 pint
Pins, safety .. . .. .. .. .. .. .. .. .. .. 1 packet
Sal volatile .. .. .. .. .. - .. .. kN .. . 6 oz.
Seissors . .. .. o .. .. o .. .. .. .. 1 pair
Tourniquet .. .. . .. . 1 ’
Tweezers .. .. .. . .. .. .. .. .. .. .. 1 pair
Cotton, absorbent .. .. .. .. . .. . .- . .
Gauze, sterilized, plain .. .. . .. . .. .. .. ..

Lint, absorbent .. .. .. . . . o o o An adequate assortmez\‘t

Plaster, adhesive .. . .. e .. .. .. .. -

ADDITIONAL PROVISIONS APPLICABLE ONLY TO PERSONS EMPLOYED IN EGG PACKING ESTABLISHMENTS.
MrLsouRNE Cur Day HoLtpay. : ’

56. Employeed shall be either permitted to be absent from duty without deduction of pay from noon on Melbourne Cup Day,,
or paid at the rate of doubls time for all work done after noon on that day.

RESTRIOTION 43 1O FEmaiLzs Lirring HEavy WaIGHTS
57. The maximum weight to be lifted by any female over sighteen years of age shall he thirty pounds.

Raest Pxriops.
58. A rest period of ten minutes in the forenoon and ten minutes in the afternnan ghall be given all femaie workers without any
deduction from wages. k2
MEAL ALLOWANCE.
69. An employee required to work overtime for any period in excess of one hour after the usual hour of ceasing duty shall be
paid an allowance of 4s. as meal money. Provided that such meal allowance shall not be payable to an employee who can
reasonably return home for a meal.
: Sice LEAVE. B
60. Where an employee is engaged for broken periods of service in successive years with the same employer, each period
including and subsequent to a qualifying period of three months’ service shall be added for the purpose of calculuting credit of
sick leave as preseribed in clause 40 of this Determination. :

PART vi.

WAGE ADJUSTMENT PROVISIONS APPLICABLE TO ALL SECTIONS.
PERIODICAL ADJUSTMENT OF WAGES.

61. (a) The wages rates for adult males set out in clauses 4 (a) (i), 4 (a) (ii), 4 (3}, 4 (c} and 4 (d) (other than the
hourly rate for storemen -or packers called upon to work in cool stores) and 24 are based upon the basic wages set out in
Table A, and pursuant to the provisions of section 21 of the Factories and Shops Act 1934, this Board hereby determines that:
such rates in the said clauses 4 {a) (i), 4 (a) (ii), 4 (), 4 (¢} and 4 (d), shall be automatically adjusted by the same amcunts and at the
same time as such basic wages as prescribed by clause 62.

(b) The wages of juniors in clause 3 shall be adjusted in proportion to the adjustment ot the said basic wage for the
index number set assigned for Melbourne. Such adjustment shall be to the nearost 6d., half or less than half of 6d. in any
result to be disregarded.

(¢) The wages of apprentices and improvers as set out in clause 2, shall be adjusted in accordance with the percentages
of the basic wage as set out in Table B hereof.

(d) The basic wage for adult females shall be 75 per cent. of the basic wage for adult males calculated to the nearest
6d., half or less than half of 6d., in a result to be disregarded. The wages rates for adult females shall be adjusted by adding to
or subtracting from such wages rates the amounts of the differences from time to time in the said femalo basic wage as so calculated.

TABLE A.
Basic Wages.
Basic W. 1odex Numb:
Place, (Adjustabie) Set Amsigned.
Throughout the State— £ s d
{a) For all employees other than casual hands employed in Oil, Grease, and 1012 0 Melbourne
Petroleum Products Stores
(b) For casual hands employed in Oil, Grease, and Petroleum Products Stores 106012 o Average of Basic Wage
: i for Melbourne, Adelaide,

and Hobart :
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PART Vi.—continued.
TABLE B.
Arr Pracks Oraer TEaN O, GREAsE, AND PETBOLEUM ProDUOTS STORES.
APPRENTICES AND IMPROVERS.

Mnles. Females,
Establishments in
Wasto Fisces or
— ﬁmﬂ:ﬁl Any Other Place. Clslggn% ggns;:;rn::, Efg%uﬁmga Any Other Placs.
Woollen and
Cotton Pieces.
Percentage of Pexeentage of Percentage of Percentage of Percen of
Male Basic Wage. Male Wage. Female Basic Wage. | Female Basic Wage. Female c Waga.
% ° % % % %
Under 16 years of age .. N 27 42 41 . 36
16 to 17 years of age .. 82 36 48 55 48
17 to 18 years of age .. 48 56 62 55
18 to 19 yoars of age .. 68 81 73 61
19 to 20 years of age .. 100, plus 5s. 85 74 80 71
20 to 21 years of age .. 100, plas 26s. 100, ples 3s. 84 94 81
Provided that any
female  improver
employed peohng
or sorting laundry-
work shall, after
completing  three
years’ o ience,
be paid the wage
fixed for an adult

ADJUSTMENRT OF Basio WaGE,

62. (a) For the purposes of this Determination the expression Commonwealth Statistician’s ‘all items’ retail price index
numbers ” or any like expression means the numbers stated to be such index numbers in any document purporting, and not
ptovhed Cto be wronlglg 80 purpom.ng, to be printed by the Commonweslth Government Printer or to be signed by or on behalf
of the

(b) Until the beginning of the first pay period to commence in August, 19562, the amounts of the basic wages shall be
as prescribed in clause 61.

(c) During ecach future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician's * all items ™ retail price index numbers by the factor -103 taken to one plaoe of decimals,
the resultant whole number being the amount of the basio wage expressed in shillings, but should the decimal number reach ]
or more the bagic wage shall be taken to the next higher shilling.

63. The hourly rate for storemen or packers called upon to work in cool stores shall be ad]usted at tho same time and at
the same rate as that provided for a chamber hand in the Determination of the Frozen Goods Board

64. The amount of the minimum rate for a casual employee in a Bond and Free Store is ascertained by adding a margin of
16s. 6d. to the current Basic Wage, dividing the result by 35 and then adding 44d. The amount is to be ocaloulated to the
nearest farthing.

65. The amount of the minimum rate for a casual employee in an Oil, Grease, or Petroleum store is ascertained by
obtaining the average of the basic wage for Melbourne, Adelaide, and Hobart, adding 10s. to the result and dividing by 30. The
result is to be calculated to the nearest 3d

A. V. BARNS, J.P., Chairman.

J. W, RYAN, Secretary.
Metbourne, 2lst May. 1952,

By Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF THE FARRIERS BOARD.

Nore.—This Determination applies to the whole of the State of Victoria., By Order in Couxioll;‘:du.ted the 2od
December, 1941, the Farriers (Country) Wages Board was deprived of the whole of its powers and such powers were
conferred exclusively on the Farriers Board.

IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to *determine the lowest
prices or rates which may be Esid to any person or persons, or classes of persons employed in the process, trade,
or business of a farrier,”” has made the following Determination, namely :~
1. That 28 from the beginning of the first pay period to commence on or after the 20th May, 1952, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. Wages. .

Apprentices and Improvera. Other Employees,

Percentage | Total Wage | (3) Employed within the Metropolitan District as defined in
J— anmu{v ago :’grn‘z 3‘?;‘ the Factories and Shops Acts, and at Ballarat, Bendigo,
. N Geelong, Warmambool, Castlemaine, Yallourn, and
Frankston, and within the Gippsland district :—
s d. .
All Employees 261s. per week of 40 houra.
1st year’s experience . .. 39 82 6
'2nd year’s experience .. . 43 91 © : . N .
3rd year's experience o o 54 114 6 (b) Employed outside the areas specified in paragraph (a):—
4th year’s cxperience .. . 83 176 0 .
5th year's cxpericnce o o 100 + | 218 0 All Employees 258s. per week of 40 hours.
8s.+

PROPORTION (WITHIN ANY PLACE).

One apprentice or ong improver to every three or fraction of
three workers receiving not less than the minimum wage.

Hovurs oF EMPLOYMENT.

’ 3. (a) Within the Metropolitan District and the City of Ballarat.—The ordinary hours of employment shall be 40 per
week to be worked in five days of not more than 8 hours (Monday to Friday inclusive) and/or one day (Saturday) of not more
than 4 hours, or of five days (Monday to Friday inclusive) of not more than 8 hours each, to be worked continuously (except
for meal breaks) at the discretion of the employer, between 7.30 a.m. and 5 p.m. on Monday to Friday inclusive, and 7 a.m,
to 11 a.m, on Saturdays. Provided that the number of hours for a day’s work herein prescribed may be altered as to all or a
section of the employeces by mutual agreement betweon an employer and his employee or employees.

(5) Elsewhere in tho State of Victoria.—The ordinary hours of employment shall be 40 per week to be worked between

the following daily times :— ‘Tme of Time of
Beginning. - Ending.

(i) On the day that the half holiday is ordinarily locally observed . . 8 am. .. Noon

(ii} On other working days .- .. .. .. . .. - 8 am. .. 5 p.n.

Provided that the spread of hours herein prescribed may be altered and the number of hours for a day’s work may be
determined, as to all or a section of the employees by mutual agreement between an employer and his employee or employees
but in no casse may the hours be so determined as to exceed an ordinary working week of 40 hours without payment for overtine,

No. 572.—5199/52,—PRICE 6D.
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EuerceNcY Provistons.

34. (a) Notwithstanding anything elsewhere contained in this Determination, the following provisions shall apply in the
case of an employer who is subject to restriction or rationing in the use of electric energy and/or coal gas and/or the
emergency disconnexion thereof in accordance with orders or regulations approved by the appropriate lawful authorify.

(i) If by reason of such restriction or rationing or emeorgency disconnoxion he i unable usefully to employ an

. employee for the whole or part of any day or shift, he may deduct from the wages of that employee
payment for any part of the day or shift such employee cannot be usefully employed provided that—

(1) if an employer requires the employee to attend for work but is not able to employ him usefully
the employee shall be entitled to be paid for two hours’ work;

(2) where an employee commences work he shall be entitled to be paid for four hours’ work ;

(3) this sub-clause shall not apply to apprentices.

{ii) He may require any day worker to perform his ordinary hours of work (or any such ordinary hours of work)
at any time on any day other than on a Sunday on the basis of 40 hours per week. ‘The following rates
of pay shall apply for such work—

(1) for work performed on Mondiys to Fridays from 7 am. to 530 p.m. and on Saturdays from
7 a.m. to noon—ordinary time ;

(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent.

(3) for work performed at all other times other than on a Sunday—ordinary rates plus 10 per cent.

Provided that when a worker is required to commence work between the hours of
9.30 p.m. and 6 a.m., the amount he shall recoive shall not be less than an amount of 5s.
more than the amount he would receive if paid at ordinary day rates.

(iii) He may require any shift worker to perform his hours of work at any time other than on a Sunday on the
basis of 40 hours per weck. The following rates of pay shall apply for such work :—

(1) for day work or day shift work—ordinary time ;

(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent;

(3) for afternoon and night shifts—ordinary rates plus 10 per cent.

Provided that when a shift worker is required to commence work bhetween the hours of
9.30 p.m. and 6 a.m., the amount he shall receive shall not be less than an amount of 5s.
more than the amount he would receive if paid at ordinary rates.

(4) Nothing contained in this sub-clause shall operatc so as to reduce the shift premiums payable to
employees who were shift workers working on afternoon and night shifts only at the date of
such interference as aforesaid and who continue to work on such shifts.

(iv) He may alter the time at which meal breaks are usually taken and/or the duration of them, in order to
avoid or mitigate the effects of such interference, without being liable to pay penalty rates for work done
during the normal meal breaks; provided that the commencing time of any meal bresk is not made more
than one hour earlier or later than usual and that a meal break of at least twenty minutes is allowed; and
provided also that the employer shall, whenever it is practicable, consult with the representative of the
Union or Unions before acting under this paragraph. .

(b) Notwithstanding anything elsowhere contained in this Determination, the provisions of this cluuse shall also apply
(mutatis mutandis) in the case of an employer who uses auxiliary power plant for the purpose of providing employment for
his employees whilst such restriction or rationing or emergency disconnexion is in force and who—

(i} is unable usefully to employe an employee for the whole of any day or shift by reason of a breakdown in
such plant through no fault of his own; or
(ii) because of the inability of the auxiliary power plant to meet the normal demands for power—
(1) finds it necessary to requirc any employee to perform his ordinary hours of work (or any of such
ordinary hours of work) outside the hours normally worked by such employee; or
(2) finds it necessary to alter the time at which meal breaks are usually taken and/or the duration
of them. : ‘
OVERTIME.
4. All work done outside the spread of hours provided in clause 3 or in excess of :—
{a) 8 hours on any day where a 5-day week is worked, or
(b} 4 hours on Saturday .. ..
8 hours on other Working Days
(¢) the hours for a day's work mutually agreed upon, between an employer and his employee or employces shall be paid
for at tho rate of doublo time.
An employer may require any employee to work reasonable overtime at overtime rates, and such employee shall work
overtime in accordance with such requirement.

Where work is done on 6 days a week, or

HoLipays anD Sunpay WoRK.
5. Employees shall be ‘entitled to the following public hnlidays, without loss of pay:—New Year’s Day, Australia Day,
Good Friday, Easter Saturday, Easter Monday, and within the Metropolitan District on the first Tuesday in November in each
year, Labour Day, Anzac Day, Boxing Day, and Christmas Day. Employees required to work on any of the above holidays
or on & Sunday are to be pnid double time for such work. Where an employce is absent from his or her employment on the
working day before or the working day sfter a public holiday without reasonable excuse or without the consent of the employer,
the cmployee shall not be entitled to payment for such a holiday.

CONTRACT OF EMPLOYMENT.

6. {a) Except as hereinafter provided employment shall be by the week. Any employee, not specifically engaged in writing
as a casual employee shall be deemed to be employed by the week. Employment shall be terminated by a week’s notice on
either side, given at any time during tho week, or in licu of such notice by the payment or forfeiture of a week’s wages, as the
case may be. This shall not affect the right of an employer to dismiss any employce without fiotice for malingering,
inefficiency, neglect of duty or misconduct, and in such cases, the wages shall be paid up to the time of dismissal only, or to deduct
payment for any day the employee cannot be usefully employed because of any strike or through any break-down in the machinery
or any stoppage of work by any cause for which the employer cannot reasonably be held responsible. Where an employeo has
given or been given notice as aforesaid he shall continue in his employment until the date of the expiration of such notice.
Any employee who having given or been given notice us aforesaid, without reasonable cause (proof of which shall lie on him)
absents himself from work during such period, shall be deemed to have abandoned his employment and shall not be entitled
to payment for work done by him within that period.

(b) A casual employee is one engaged and paid as such. A casual employee for working ordinary timec shall be paid per
hour 1/40th of the weekly rate prescribed by this Dotermination, plus 10 per cent. )

Siok Lade.

7. (a) An employee on weekly hiring who is absont from his work on account of personal illness, or on account of injury
by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of pay,
aubject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers”
compensation.

(ii} He shall, within 24 hours of the commoncement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the
absence.

"
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(iii) He shall prove to the satisfaction of his employer that he was unable on account of such illness or injury
to attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess of 40
hours of working time. A year shall be deemed to commence on the 18th July and end on the 17th July next
following.

For the purpose of administering paragraph (iv) of this sub-clause an employer may within one month of this Determination
coming into operation or within two weeks of the employee entering his employment, require an employee to make a sworn
declaration or other written statement as to what paid leave of absence he has had from any employer during the then current
year; and upon such statement the employer shall be entitled to rely and act.

Single Day Absences.

(6} In the case of an employee Who claims to be allowed paid sick leave in accordance with this olause for an absence of
one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for one day
only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly-qualified
medical practitioner that in his, the medical practitioner’s opinion the employee was unable to attend for duty on account of
pe)rs(om);l éllnes; or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s rights under sub-clause
(a) (iii) hereof.

Cumulgtive Sick Leave.

(¢) Notwithstanding anything contained in sub-clause (a) hereof, if the full period of siok leave as prescribed above is not
taken in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 120 hours of
working time which shall be the maximum amount of leave to which an employee may be entitled in any year of service without
deduction of pay.

For the purpose of this sub-clause service prior to the 18th July, 1946, shall be disregarded.

Atiendance at Hospital, dc.

(d) Notwithstanding anything contained in sub-clause {a) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitied to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

ANNvUAL HoriDaY.

8. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946 No.
5111 and any amendments which may be made thereto from time to time, .

RacEcovrse WoRk,
9. When employees are engaged on racecourses, the other clauses of this Determination shall not apply as may be inconsistent
with the following sub-clauses which shall apply to racecourse work only :—
(@) On all racecourses throughout Victoria, each weekly employee shall receive in addition to payments to which he
would be entitled under any other clause of this Determination. The following allowances per day—
On ordinary week days .. . .o . . . .o 10s.
On Saturdays and Public Holidays prescribed in clause 5 . . . 208,
(b) When casual employees are engaged to work on a racecourse only, they shall be paid not less than 30s. on week
days, and 40s. on Saturdays and Public Holidays prescribed in clause 5.

() All fares incurred in travelling to and from the racecourse shall be paid by the employer.

RicHT OF INTERVIEW BY UNION OFFICIAL.

10. The Secretary of the Blacksmiths’ Society of Australagia (Victorian Branch) shall have the right to interview an:
employee on legitimate union business on any employer’s premises and/or on any racecourse where a person is engaged upon wor
to which this Determination applies, provided that if any employer alleges that the said Secretary is unduly interfering with his
work or is creating dissatisfaction amongst his employees or is offensive in his methods such employer may refuse the right of
interview. The right of free entry to any racecourse is not implied hereby.

PAYMENT OF WAGES.

11. Wages shall be paid not later than 4.30 p.m. on Friday in each week. Upon the termination of employment of an
employee, wages due shall be paid to him on the day of such termination or forwarded to him by post the next following day.

MEeaAL BREAE.

12. No employee shall be required to work for a spread excoeding five hours without s break for a meal of at least 46
minutes.

TiME AND WAGE RECORD.

13. Each employer shall keep a record from which can be readily ascertained the name of each employee, the hours worked
each day and the wages and allowances paid each week. Such record shall be open for inspection to inspectors of Factories and
a duly accredited union official of the Blacksmiths® Society of Australasia who shall be entitled to take a copy of the entries in
such record.

PERIODICAL ADJUSTMENT OF WiGES.

14. The wage rates for males set out in clause 2 are based ugon the following basic wage, and, pursuant to the provisions
of section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
by the same amount and at the same time as such basic wage as prescribed in clause 15. Provided that the wages of
apprentices or improvers shall be adjusted proportionately to adjustmonts of the basic wage (Melbourne) so as to preserve the
percentages shown in olause 2 of this Determination : such adjustments to be to the nearest 6d., half or less than half of
6d. to be disregarded.

Basic Wage.
Busic Wage Index Numb
Place. - (Al:;}::sml‘y‘l:‘)' gcte ’fx m‘g:‘ede.r
£ s d
Employed within the Metropolitan District as defined in the Factories and Shops Acts,
and at Ballarat, Bendigo, Geelong, Warrnambool, Castlemaine, Yallourn, and
Frankston, and within the Gippsland district .. .. . . 1012 0 Melbourne
Elsewhere—3s. less than the contemporanecous basic wage for Melbourne
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ADJUSTMENT OF Basic WaGE.

15. (@) For the purposes of this Determination the expression ‘‘Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1952, the amount of the basic wage shall be as
prescribed in clause 14. .

(¢) During each future successive period beginning with the first pay period to commenee in an August, a November,
a February, or a May, tho amount of the basic wage ‘shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s  all items ” retail prics index number by the factor -103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number
reach <5 or more the basic wage shall be taken to the next higher shilling.

L - MARGINAL RATE. :

In - addition to the basic wage pm\;ided in clause 14 the -margin' set out in this clause shall be the minimum
rate payable to employees therein named :— : . .

Classification. Pep s

£ s d

Alt emplovees (other than apprentices and improvers) o . .. - . . 2 90
N : : . A. V. BARNS, J.P, Chairman.

i J‘. W. RYAN; Secretary.
Melbourne, 5th May, 1952. . s

By Authority: J. J. GoUurLEY, Government Printer, Melbourne

(%]
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No. 573] THURSDAY, JULY 24. [1952

Factories and Shops Aots.
DETERMINATION OF THE SHOPS BOARD No. 7 (COUNTRY SHOP ASSISTANTS).

Nors.—~This Determination applies to the whole of the State outside and excepting the following parts of Victoria, namely ;—
The Metropolitan District as defined in the Factories and Shops Act 1928 (No. 3677) and the Orders in Councilthereunder ;
the cities of Ballarat, Bendigo, Geelong, Geelong West, and Warrnambool ; the town of Newtown and Chilwell ; and the boroughs of
Eaglehawk and Sebastopol.

(A

N sccordance with the provisions of the Faotories and Shops Acts the Wages Board appointed to ‘‘ determine the lowest prioes
or ol

or rates which may be paid] to any person or p of p employed in or in connexion with a shop
a8 [a shop assistant, packer, storeman, or carter,” has made the following Determination, vix, :—

1. That as from the beginning of the first pay period to commence on or after tho 17th July, 1952, the last previous
Determination of this Board shall be revoked and replaced by this Determination as to the lowest prices or rates which may be

paid to any person employed in or in connexion with a shop as a shop assistant, packer, storeman, or carter, but not including
persons subject to the Determinations of the—

Shops Board No. 3 (Butchers),
Shops Board No. 6 (Chemists),
Shops Board No. 13 (Fuel and Fodder, Country), or the
Hotel and Restaurant Board. .

2. APPRENTICES OR IMPROVERS.

Wages per Week of 40 Hours.

Males. Females, PROPORTION.
(In or io Connexion with any Shop.)
Age,
Percentage ‘l’ercenwge
of of Female
Basic Wage. 8. d. |Basic Wage. s d
16 years of age or under. . 30 43 6 33 52 6 Apprentices.
18 years of age .. . 40 86 0 41 65 0 One male apprentice to every three or fraction of
17 years of age .. .- 51 108 0 49 78 0 | three male workers receiving not less than 245s. per
18 years of age .. . 64 135 6 60 95 6 | week of 40 hours.
19 years of age .. . 80 160 6 71 113 0 One female apprentice to every three or fraction of
20 years of age .. .. 99 210 0O 83 132 0 | three female workers receiving not less than 170s.

6d. per week of 40 hours.
An indenture of apprenticeship prescribed by the
Board was approved on 20,12,1923.

Improvers.

One male improver to each male worker receiving not
less than 245s. per week of 40 hours.

One female improver to each female worker receiving
not Jess than 170s. 6d. per week of 40 hours.

Provided that a female improver may be employed in
lieu of a male improver, or a male improver in lieu of a
female improver.

No. 573.—6649/52.—PRICE 6D,
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()THER EMPLOYEES,

Wages Por Wesk of 40 Hours.
Malos Femalen,
Bhop assistant— s d s d.
In charge of a shop, i.e., the person for the time being entrusted with the control or
superintendence of a shop, notwithstanding he or she may be under the orders of a
superior who does not devote his or her whole time to supervising such shop—
(a) working singly .. .. .. .. . - . 271 6 236 6
{b) in charge of one or more persons .. .. .. .. .. 285 0 243 6
In charge of a department, i.e., the person for the tima being eatrusted with the control
or superintendence of a department in which ure employed two or nore other persons
notwithstanding he or she may be under the orders of a superior who does not devote
his or her whole time to supervising such department . .. .. 263 6 192 0
Other shop assistants—
Between the ages of 21 years and 60 y: . .. .. .. - 245 0} 170 6
160 years of age or over .. . .- .. .. .. - 235 6
Packer or storeman .. .. .. .. .. .. .. . 2371 © ..
Carter driving horse-drawn vebicle .. .. .. .. .. . .. 236 0 236 0
Driver of motor vehicle with & carrying capacity of not more than 23 ewt. .. o 237 9 237 ¢
Driver of motor vehicle with a carrying capacity of over 25 cwt. . . - 241 0 241 0
All others . - .. .. .. .. . .. .. 237 0 .

t This classification shall not apply in the case of an employee 60 years of age or over who is in the service of an employer by
whom ho has been continuously employed for a period of at least three years. Such an employee shall be entitled to receive the rate
preacribed horein for an employee between 21 and 60 years of age.

3. Tmmxs oy Beorwnina axp Expmae Work
Time of Beginning Tims of Endiog
On the day on which the weekly half-holiday is obscrved 8 a.m. noon.
On the other working days of the week .- . 8 a.m, 5.30 p.m.
" OverTIME. ‘.

4. (a) The rate of time and a half shall be paid for all work done—
(i) Outside the hours fixed as the timés of beginning and ending work.
(ii) Within the hours fixed as the times of beginning and ending work in excess of 40 hours in any week.

(6) When an employee is required to work more than one hour’s overtime after the usual time of ceasing wark for the day,
he shall be pasid 3s. meal money in addition to the prescribod ovortime rate; but such payment need not bo made to an
employee living within the town or township boundary who can reasonably return home for a meal.

TiMe Waces.

5. Any person employed on time wages for less than the number of hours of an ordinary wesk's work shall for each
hour worked up to one-half the number of hours fixed for an ordinary week's work be paid at the ordinary wages rate with an
sddition of thirty-three per centum, and for each hour worked bevond the one-half aforesaid shall be paid the ordinary wages rate up
to but not exceeding ordinary wages rate for an ordinary week’s work.

. Provided that an employer may deduct payment for any day an employee cannot be usefully employed because of any
strike or through any breakdown of machinery or any stoppage of work by any other cause arising out of such strike and for
which the employer cannot be held responsible. Provided further that any such time lost shall be counted as time worked in
computing sick leave under this Determination.

SuNpaYs AND HoLIpays.

6. All work donc on Sundays, Good Friday, Easter Saturday {(except in localities in which the weekly half-holiday is
observed on a day other than a Saturday), Easter Monday, and the days on which Australia Day, Labour Day, Queen’s Birthday,
Christmas Day, Boxing Day, and New Year’s Day are observed as public holidays, and after noon on Melbourne Show Day, 'or on
some other afternoon, cxcept a Saturday afternoon, in substitution thorcfor, shall be paid for at the rate of double time.

All employees shall be entitled to the above-named holidays without deduction of pay.

ANNUAL LEAVE.

7. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946
(No. 5111), and any amendments which may be made thoreto from timo to time.

(In his or her own interests cuch employer of labour rhould obtain a copy of the above Act, which may be purchased from
the Government Printer, Melbourne, at a cost of 1s. plus postage.)

Sick Leave.

8. (a) Any employee who, having had at least three months’ service with the same employer, is absent from duty as a result
of personal ill health or accident shall be entitled to sick pay as follows :— .

(i} During the first year—3} hours’ ordinary pay for each complete month of service
(i) During any subsequent year of service—40 hours’ ordinary pay.

Provided that in either case such employee produces or forwards within 48 hours of the commencement of stch absence evidence
satisfactory to the employor that bis or ber non-attendance was due to personal ill health or accident necessitating such nbsence.

(b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall
provided an employeo remains in the service of tho one omployer, or any successor of such employer, be cumulative from year
to year. For the purposes of this sub-clause, service prior to the Ist July, 1948, shall be disregarded.

No employer shall terminate the services of an employee during the currency of any period of sick leave with the object
of avoiding his obligations under this sub-clause.

Mippay Mear.
9. An interval of one hour shall be allowed for the midday meal between the hours of noon and 2 p.m

CLOTHIXG.

10. Where any employee is required to wear anv specinl uniform, dress, or cluthing, it shall be supplied, paid for, and
if necessary, except as provided hercunder, laundered by the employer. Any such garment shall remain the property of the
omployer.

Where the employeo is required to launder the garment an allowanée of 3s. 9d. per week, “in addition "to “the ordinary
wage shall be paid. ' L . .

“
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BioYcLB ALLOWANOE.

11. Where an employee is required to use his or her own bicyele in connexion with the business of an employer, he or she shall
be entitled to an allowance of 6d. for each day or part thersof upon which he or she is so required to use such bicycle.

PaYuENT 0F WaoEs,
12. Wages shall be paid not later then Thursday in each week, snd must be paid during working hours.

REereREROE.
. 13. An employee, on severing his or her connexion with an femployer, shall be eptitled to and shall receive immedintely

" from such employer o roference in writing, stating his or her period of service and qualifications.

TrANSFER 0F EMPLOYRE.

14. Where any employer transfers an employse from ons township to another, the emrloyer shall be responsible for and shall
pay the whols of the moving expenses, including fares and transport charges, for the employee and his family.

.

. TERMINATION oF EMPLOYMENT,

16. Except in a case where an employee or an employer has been guilty of misconduct, or where an employee has been engaged
temporarily for a period not exceeding six weeks in duration, seven days’ notice of termination of employment shall be given by either
party or one week’s wages paid or forfeited, as the case may be, in lieu thereof.

RexT or REsiDENGE,

16. The employer shall not charge any manager or assistant who is required to reside on the premises in connexion with the
shop in which the business of such employer is carried on a greater sum as rent for euch premises than 10s. per week.

Tive avp WagEs RECORD.

17. The employer ahall keep a time and wages record showing the name of each worker, the aomber of hours worked
each week., and the wages and overtime paid each week. Such record shall be open for inspection by a duly accredited
representative of the Shop Assistants and Warehouse Eimnplovees’ Federation of Australia or of the Victorian Storekespers’ Association.

DETERMINATION TO BE AVAILABLE.

18. A copy of this Detormination shall be kept in a conspicuous place on each floor of a building in which work covered by
this Determination is done. Such Determination shall be readily available for inspection at any time.

Resr PEriop.
19. A rest perivd of ten minutes each morning and afterncon Monday to Fridsy inclusive shall be given to all employees,
and shall be counted as time worked. .
: Fimst-atp Qurerr.
20. In each shop where employecs are regularly employed, the employer shall provide and continuously maintain, at a place
or places reasonably acocessible to all employees, an adequate first-aid outfit.

PRRIODIOAL ADJUSTMENT OF WaGESs.

21. The wages rates for adult males set out in clause 2 are based upon the following basic wage, and, pursuant to and in
aocordance with the provisions of section 21 of the Faciories and Shops Act 1934, the Board hereby determines that such rates
shall be automatically adjusted by the same amount and at the same time as such basic wage as prescribed in clause 22.

Baasic Wage.
Basic Wag Index Numb:
Place, (Adj:smt?lc;. get“Aullsx?e;.r
- Per Week:
£ s d
Within the area to which this Determination applies - . .. .. 1012 0 Melbourne

ADJUSTMENT OF Basio WAGE.

. 22. (a) For the purposes of this Determination, the expresgion ‘“ Commonwealth Statistician’s * all items’ retail price index
numbers * or any like exprossion means the numbers stated to be such index numbers in any document purporting, and not proved
to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of the
Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1952, the amount of the basic wage shall be
as prescribed in clause 21. : .

(¢) During cach future successive period beginnin§ with the first pay period to commence in an August, a November, a
February, or a May, tho amount of the basic wage shall be adjusted by the following method, namely, by multiplying the ast
published Com wealth Statistician’s “all itoms” retail price index number by the factor 103 taken to ome place of decimals,
the resultant whole number boing the amount of the basic wage oxpressed in shillings, but should the decimal number reach 5 or
more the basic wage shall be taken to the next higher shilling.

(d) The wages rates for adult fomales (excepting female carters or drivers) are based on a basic wage being 75 per cent.
of the basic wage for adult males calculated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages
rates for such adult females shall be adjusted by increasing or decreasing such rates by the amount of the difference from
time to time in the said basic wage for females -

The wages rates for adult female carters or drivers shall be adjusted to co-incide with the appropriate male rates.

(¢) The wagos of apprentices or improvers shall bo the appropriate percentages as set out in clause 2, such wages shall
be calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

A. V. BARNS, J.P., Chairman.
J. W. RYAN, Secretary,
Melbourne, 2nd July, 1952. .

By Authority: J. J. GourLEY, Government Printer, Melbourne.






