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No. 576] THURSDAY, JULY 31 [1952

Factories and Shops Acts.

DETERMINATION OF THE LAW CLERKS BOARD.

NorE.~—~This Determination applies to the whole of the State of Victoria. -

N accordance with the provisions of the Factories and Shops Acts, the Wages Board, which since the 15th July, 1931, has haa
the power to *“ determine the Jowest prices or rates which may be paid to any person employed in his practice, by a barrister
and solicitor, but not including :—
{a) an articled clerk ;
(b) a barrister or solicitior serving not more than one year for the purpose of gaining experience ;
(c) a law student, i.e., a person employed as a clerk (other than an articled clerk) engaged in the course of study prescribed
for those intending to qualify for admission as barristers and solicitors ;
(d) a typist or stenographer,” :

bas made the following Determination, namely :—

1. That on the 25th June, 1952, the last previous Determination of this Board shall be revoked and replaced by this
Determination. B

2. *IMPROVERS.
MALES. FEMALES.
Wages per Week. Wapges per Week.
Commencing Age. ‘
Experleuce. P Experfence.
IGU;]%?IXYS. 16 Yecara. 17 Years. 3)? 6?‘;:5
8. d. s d. 4 d 8. d. a d.
1st year 63 6 63 6 70 0 74 0 st year 65 0
2nd year 8 0 8 0 99 6 121 0 | 2nd year .. .. 76 6
3rd year 99 6 108 0 142 0 163 0 3rd year .. . 98 6
4th year— 4th year .. .- N 122 6
Ist six months 133 6 148 6 167 6 208 0O 5th year and until 21 years of age 151 ©
2nd six months 133 6 148 6 208 0 210 O
6th year—
1st six months 178 0 186 6 228 ¢ 234 6
2nd six months . .. 178 0 225 0 228 6 234 6
6th year and until 21 years of age | 228 6 234 6 .. .

PrororTION (in any place).
\Where there is no person receiving the adult rate—three improvers. In all other places two improvers to each person receiving
not less than the adult rate.

* The Board has determined that no person shall be employed as an apprentice.
OTuER EMPLOYEES.

Wages per Week,

Within a radius of 25
miles of the G.P.O.,,

Melbourne, und within a
radius of 10 wiles of
the principal post offices

All other purts ot
Victoria where this
Determination applies

at Geelong, Ballarat,
Bendlgo, and Warrnambool.

Males. £ s d. £ s d
With less than three years’ experience in a solicitor’s office—
18t year’s experience . .. .. .. 12 4 0 12 1 o
2nd year’s experience .. .. .. e 12 9 0 12 8 ¢
3rd year’s experience 1214 0o 1211 o
All others . 12 16 6 1213 6
Females.
All adults . .. 912 0 9 4 0
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WeekLy Hours.
. 3. The number of hours to constitute an ordinary week’s work shall be 40 (exclusive of meal times).

. Tmes oF BeGINNING aND, ENDING WORE,

Time of Time of
. Beglnning Work, Lading Work
4, On the usual weekly half-holiday . .. . . .. 8.45 a.m. 12.30 p.m.
On all other days of the week .. . . . .. . 8.45 a.m. 6 pm
OVERTIME.
5. The following rates shall be paid for all work done:—
Qutside the times of beginning and ending work .. . . . - ..\ Time and
Within the times of beginning and ending work, in oxcess of 40 hours in any week - . a half.

TERMS OF EMPLOYMENT.

6. All employees (other than casuals) willing, ready, and available for work shall be paid the full weekly wage fixed herein,
irrespective of the number of hours worked not exceeding 40.. To terminate employment one week’s notice shall he given by either
employer or employee, or in lieu of such notice one week’s wages shall be paid or forfeited, as the case way be, The provisions of
this clause shall not apply in any instance where an employee is dismissed for misconduct.

Casvar Lasour.
7. Casual bands, i.e., persons who are employed during uny week for not mote than one-half of the maximum number of
hours fixed in the Determination as a week’s work, shall be paid at the rate of time and a half on the hourly rate ealeulated
pro rata by dividing the weekly rate by the number of hours fixed for a week's work.

Speciar RATe ¥or Suxpays asp Hormays.

8. (a) Double time shall be paid for all work done on Sundiys, New Year's Day, the day following New Year's Day,
Australia Day, Good Friday, Easter Saturday, Easter Monday, Easter Tuesday, Labour Day. Anzac Day, Queen’s Birthday, Show
Day, Melbourne Cup Day, Christmas Day, and Boxing Day, but if any other day be substituted by local custom or by Act of
Parliament or Proclomation for any of the holidays specified herein the special ratc shall be payable only for work done on the
day so substituted. :

(b) No deduction shall be made from the wages of cmpln)\'eeﬂ granted leavo for the holidays me2ntioned in sub-clause () hereof.

MiNimum oF WORK.

9. Any employee required to work on any day mentioned in clause 8 shall be cntitlad to not less than four hours’ pay at
special rates provided that he is available for work during such four hours.

ANNvar HoLIpay.

10. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946
(No 5111}, and any amendments which may be mado thereto from time to time.

Sick LEAVE.

11. (@) Any employee who, having had at least threc months’ service with the ssme employer, is absent from duty as a
result of personal ill health or accident shall be entitled to sick pay as follows :—

(i) During the first year—3} hours’ ordinary pay for each complete month of service;
(ii) During any subsequent year of service—40 hours’ ordinary pay.

Provided that in cither case such employee produces or forwards within 48 hours of the commencement of such absence
evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating such
absence,

{b) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall be
cumulative from year to year. .

For the purposes of this sub-clause service brior to the Ist May, 1949, shall be disregarded, provided that any accumulated -
sick leave, not exceeding 120 hours of working time, standing to the credit of the employes on the Ist May, 1952, shall not be
reduced by virtue of the provisions of thiy sub-clanse.

No employer shall terminate the services of an employce during the currency of any period of sick leave with the object
of avoiding his obligations under this sub-clause.

TiMe aNxpD Waces REcorbps.

12. Each employer shall keep time and wages records showing the name of each employee, the number of hours worked each day,
and the wages and overtime paid each week. The time and wages record shall be open for inspection to a duly-aceredited official
of the Federated Clerks’ Union of Australia during the usual office hours at the employer’s office, or other convenient place, provided
that only one demand for such inspection shall be made at the same establishment in any one fortnight, and such demand shall not be
made unless the Secrctary of the Union suspects that a breach of this Determination has been committed.

MEAL ALLOWANCE.
13. Any employee who is roquired to work after the usual finishing hour of work, beyond one hour, shall be paid a meal
sllowance of 2s. 6d. ’
Rest PErrop,

14. All employees shall be allowed two rest intervals on each day as follows:—(a) The first of ten minutes to be allowed
between the time of commencing work and the usual meal interval; (b) the second of ten minutes to be allowed between the usual
meal interval and the time of ceasing work for the day. Such intervals are to be counted as part of time worked.

PERIODICAL ADJUSTMENT OF WaQES.

15. The wages rates for adult males set out in clause 2 are based upon the following basic wage, and, pursuant to the
provisions of Section 21 of the Factories and Shops Ast 1934, the Board hereby determines that such rates shall be automatically
adjusted as prescribed by clause I6. ) .

Busie Wage.

Place Basie Wagce. Indox Number
‘ ) (Adjustable). Seot Assignel.
£ s d.

Throughout the State .. .. . .. .. .. . .. 1012 ¢ Melbourne
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ADJUSTMENT OF Basic WaGE.

16. (a) For the purposes of this Determination, the expression “ Commonwealth Statistician’s ‘all items’ retail price
indox numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of tho Commonwealth Statistician.

(b} Until the beginning of the first pay period to commence in August, 1952, the amount of the bLasic wage shall be as
‘prescribed in clause 35.

(c) During each future successive period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ‘‘all items” retail price index nunber by the factor -103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach *3 or more the basic wage shall be taken to the next higher shilling.

(d) The wages rates for adult females are based on a basic wage being 75 per cemt. of the basic wage for adult males
calculated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rates for adult females shall be
adjusted by increasing or decreasing such rates by the amount of the difference from time to time in the said basic wage for
females.

{e) The wages of improvers shall be the appropriate percentages as set out hereunder, such wages shall be caloulated to
the nearest Gd., half or less than half of 6d. to be disregarded.

IMPROVERS.

MALES. FEAMALES.

Commencing Age.

) Percentage

Experience. Und 8 Y Experience. B(;f'iFe‘xvnale
nder cars c Wage.

16 Years. | 16 Years. | 17 Years. or Over, 8

Percentage of Basic Wage.
30 33

lst year .. .. .. 30 35 1st year .. R .. 41
2nd year .. . .. 40 40 47 57 2nd year .. .. Ve 48
3rd year .. .. .. 47 51 67 kil 3rd year .. . . 82
4th year— 4th year .. .- e 77
I8t six months . . 63 70 79 .98 5th year and until 21 years of age 96
2nd six months .. .. 63 70 98 99
5th year—
Ist six months .. .. 84 88 1004+16/6 | 100-+-22/6
2nd six months .. .o, 84 100+13/- | 1004-16/6 | 100--22/6
6th year and until 21 years of age |1004-16/6|100422/6 . o

. ° P. A, RANDLES, J.P., Chairman.

J. V. WILLOX, Secrotary.
Melbourne, 10th June, 1952.

By Authority: J. J. GourLEy, Government Printer, Melbou: e,
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Factories and Shops Acte.

DETERMINATION OF THE SHOPS BOARD No. 3 (BUTCHERS).

Nores.—1. This Determination applics to the whole of the State of Vietoria.

2.. Butchering and/or Small Goods Making were proclaimed on the 9th Outober. 1939, as Appreaticeship Trades under
the Apprenticeship Act 1928 for the Metropolitan District. .

Full particulars of the apprenticeship regulations for these tiades may be obtained on application to the Secretary,
Apprenticeship Commission, Melbourne.

3. By Otder in Council, dated the 13th Octuber, 1941, he Shops Board No. 4 (Butchers, Country), and the Shopa
Board No. 5 (Butchers, Provincial) were each deprived of its power and such power was vonferred exclusively on the Shops
Board No. 3 (Butchers).

'[N -accordance .with - the provisions of the Factories and Shops Acts, the Wages Board wppointed * to determine the lowest
‘prices or rates which may le paid'to.any person or persons or classes of persons employed in the process, trade, or
business of a butcher, or seller of meat, or maker or seller of small goods '’ has made the following Determination, namely :—

1. That on the Ist July, 1952, the last previous Determination of this Board shall be revoked and replaced by this
Determination.
2. {(A) EMPLOYEES (OTHER THAN APPRENTICES AND IMPROVERS).

Division 4. —Abattoirs or Meat Markets Within the Metropolitan District.

Woekly Wage.
Adjustable *Emergency
Total Wage.
are. (Non-sdjn:gble). ol Tawe
£.a d s d. £ s d
Tacklemen . 16 19 0 6 0 17 5 0
Slaughterman . .. .. .. .. .. .. 16 6 3 8 0 18 11 3
Head and Feet Boners .. .. .. .. .. .. 1316 0 30 1319 0
Scalders . .. .. . . .. . 13 16 0 30 1319 o
Meat Lumpers . .. .. .. .- ‘e .. .. 1312 ¢ 30 1315 6
Offal labourers {including persons handling, or hreaking out crown fats from
offals sent to boiling down) . .. . .. .. 13 8 8 3 0 1311 ¢
General lahourers .. .. . .. .. .. .. 13 5 6 3 0 13 8 6

* The Emergency Loading shall not be taken Into account in the catculation of Overtime and Holiday Rates.
No. 571.—8566/52.~~Priog-6p.
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2. {a)—conlinued.
Weekly Wage.
(a) Within 20 Miles
—— Melﬁouﬁ:e' (6".her
thﬂnﬂllso?; All other Parts
Division A), | At Yallourn of Victoria.
(%) Within 10 Miles
of G.P.O. at
(eelong and
Warrnambool.
Per Week. Per Weck. Per Week.
Division B.— Retail Shopa.
£ s d £ & d £ oa d
{a) Employees in country butchers’ shops required to do any slaughtering as
herein defined in the slanghter-house associated with such shop for
more than 20 hours per week . 1314 6 14 1 0 1314 6
(5} Employees who do slanghtering for 20 hours or less m a slmlghter-house
associated with a butcher’s shop—
Whilst employed on such work 1314 6 14 10 1314 6
Whilst employed on other work At the rates prescribed for such work.
(c) Slaughtermon employed in abattoirs outside the mobropclltan area of .
Melbourne . 14 10 14 7 6 410
(d) General butcher in charge of bmnch shop Ls oue whoso dutlcs consust of
responsibilities with respect to the management or carrying on of the
business of such branch shop over and above the duties of a general
butcher for 20 hours or more per week 1313 0 1319 6 1313 ©
{(¢) General butchers who in the course of their duties act as shopmen or who
are engaged principally cutting for window displays 13 70 1313 ¢ 13 70
(f) Other general butchers not called on to serve in shops and mcludmg mon
who cut and deliver meat to customers outside the shop . .. 13 4 0 1310 6 13 4 ¢
(g) Salesmen and/or saleswomen . 131 0 13 7 6 I3 1 ¢
(k) Small goods makers in butchers’ shopq boners, salters scalders and cookers 13 6 6 1313 0 13 6 6
(i) Ordermen who deliver but do not cut meat and who are not carters and .
drivers .. .. .. N .. 12 9 0 1215 6 12 6 ¢
(j) All others 12 6 0 1212 6 - 12 86 0
Proportion of Salesmen and/or Saleswomen.
The number of salesmen and/or saleswomen employed in any one
shop shall not exceed one to every three or fraction of three employees
cmployed as general butchers under classifications {(d) (e} and (f)
above.
Division C.—8mall Goods Section.
{¢) Employces in the country required to do any slaughtering as defined in
. Division B in the slaughter-house associated with a butcher’s shop or
small goods factory for more than 20 hours per week . 1314 6 14 1 0 13 14 6
(b} Employees who do slaughtering 20 hours or less per week in a slauohter-house
associated with a butcher’s shop or small goods factory—
Whilst employed on such work . .. 1314 6 4 1 0 13 14 6
Whilst employed on other work At the rates prescribed for such work.
(¢} Men employed principally on mixing machines and/or responmb]e for makmg
of small goods . e 1312 0 1318 6 1312 0
{¢) Fillermen 13 2 6 13 9 0 13 2 6
(e} Small goods mukurs, butchors‘ small gonds sellers from vehlcle V\hO cnllect
cash, boners, salters, scalders, and cookers . 13 6 6 1313 © 13 6 6
f) Packmg-room hands .. .. .. . 1214 6 13 1 0 1214 8
{g) Linkers and table hands .. 1213 6 13 0 0 1213 6
(k) ALl others 12 8 0 1212 6 12 6 0
Divigion D.—Carters and Drivers and Meat Lumpers Employed in or -
in Connexion with Abaltoirs or Meat Markets. -
Meat Lumpers .. .. . .. . 13156 6 4 2 0 1312 6
" Drivers of Motor Vehlcles-—

Not exceeding 25 cwt. capacity 13 8 ¢ 13 18 0. 13 4 6

Exceeding 25 cwt. but not nxceedmg 3 tons pacxtv 1313 0 14 1 ¢ 13 9 6

Exceeding 3 tons capacity 1318 © 4 8 0 1314 6

Hotse Drivers—

Cuoe horse . 13 5 0 1313 ¢ 13 1 6

Two horses 13 8 0 1316 0 13 4 6

Three horses o 1311 0 1318 6 13 7 0

Head stableman (if more than one emrlloved) .. 13 2 6 1310 6 13 0 0
Other stablemen or grooms . 1217 6 13 5 8 1213 6
Drivers of loaded motor veluclca, cxwpt trn.ctom. drnwmg A loaded trailer 1/- per day | I/. per da; Ll/- per day
Drivers,who, dunng the day. are engnged in cartmg blood manure or offensive in addition in addition in  addition
offal . - to the rate to the rate to the rate
specified specified specified
Drivers who are required to cart meat before 7 a.m. shall be pmd as follows :— .

From 1st May to 3lst October i i .. 10d. per hour | 10d. per hour | 10d. per hour
in addition in addition in  addition
to the rate to the rate to the rate
speocified specified specified

From lst November to 30th April per hour | 7d. per hour | 7d. per hour
in addition in  addition in  addition
to the rate to the rate to the rate
specified specified specified
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2. (A)—continned,

Division E.—Carters and Drivers (Not Elsewhere Included).

l, Weckly Wage.

(4) Within 20 Miles )
of G.P.O,,
—_— Melbsurne (other
thugnﬂ:’o:e All other Part
l l!)rl):lsioen Al;. At Yallouro. ofovl:trnria. '
' () Within 10 Mles |
of G,P.O. at
Geelong and
Warrnambool.
Per Week. Per Week. Per Week.
{1) Drivers of motor vehicles— ¢ s d £ s d. £ & d
{i) not exceeding 26 cwt. capacity N . .. .. 1212 0 1218 8 1212 0
. (i) exceeding 26 cwt. capacity but not exceeding 3 tons capacity 1218 0 13 2 6 L1216 0
" (iii) exceeding 3 tons capacity but under 6 tons capacity .. .. 1219 0 13 5 6 (1218 0
(iv) for each complete ton over 5 tons an extra ls. per week
{v) motor (not being a tractor) drawing trailer 1s. per day extra for each
trailer
(2) Horse drivers—
(i) one horse .. .. .. .. .. .. .. 12 7 0 1213 8 12 7 0
(ii) two horses .. .. .. .« .. .. 1212 0 1218 & 1212 0
(iii) three horses . - . .. . .. 1215 0 13 1 6 12156 ©
(iv) four horses .. .. .- .. .. .- 1217 0 13 3 6 1217 ©

Division F.—Employees on Gas Producer Units.
In addition to the rates prescribed employees shall be paid the following additional rates and granted the following
conditions ;—
() Driver of motor vehicle fitted and operated with o charcoal gas producer unit—for each day or portiou thereot
upon which he is called upon to drive such vebicle—an extra 1s. 3d.

Such driver for each day or portion thereof upon which he is called upon to clean the hopper
and/or final filter of such unit~~an extra 1s. 3d.

Cleaner of gas producer unit who is not a driver, for each day or part thercof upon which he is
called nupon to clean—an extra ls. 3d.

(2) Suitable overalls and gloves shall he provided by employers for the employees mentioned in paragraph (1) hereof.
(3) Employers shall provide proper washing conveniences for such employees and also hot water or some other efficient

cleansing material. .

2. (B} APPRENTIOES AND IMPROVERS.

Apprentices and Improvers (other than Carters and Drivers) employed 1 Improvers employed as Carters and Drivers (o or in connexion with Abattoir
Abattoirs or Meat Markets within the Metropolitan District, or Meat Markets in all Areas to which thls Determination applies,

Weekly Wage. N Weekly Wage,

l'er(-elf tage Percentage
J— —_— —_ of o+ —_
Ilaﬂ!(‘oWageA Basjc Wags

£ s d £ s d
Ist year's cxperience .. .. 64 615 6 Under 18 years .. .. 856 84 0 90
2nd year's experience .. .. 77 8 3 0
3rd year’s experience .. N 88 9 6 6 18 years and under 19 years .. 100 + 1013 6
4th year's experience .. .. 100 + 113 0 1s. 6d.

218. 19 years and under 20 years .. 100 + n 5 6

Gth year's experience .. .. .. Minimum 13s. 6d.

Wage 20 yeara .. - .. Minimum Wage

PrOPORTION (8Y ANY KMNPLOYER). N
No carter or driver under 19 yenrs of age shall be allowed
Apprentices. to drive or be in charge of more than one horse in the
Metropolitan District.
No carter or driver under 8 years of age shall be
One apprentice to every three or fraction of three workers allowed to have sole charge of a motor vehicle.
receiving not less than the minimum wage prescribed by this
Determination.

PBoPORTION (BY aNY EMPLOVER).

Improvers.

One improver to every five drivers receiving not less than the
Such number of mmprovers as shall not, together with minimum wage.

apprentices, exceed, in the aggregate, one to every thres or

fraction of three adult weekly workers receiving not lees than the

minimum wage.
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2. (Cy () APPRENTICES NOT KLSEWHERE INCLUGDED.

(Other than those covered by the Apfarenticeship Commission.)

Percentage of \\'ilthin 2\‘1) I‘\gg"g of
ek 5 G.P.0., Melbourne, v Puste
Retail Rutebers shops, E{?‘;{{“‘;‘;ﬂ,‘l’:‘ I(l') arn((i‘ iﬁ(t)m“r,l? )llica Y AT Yaltourn, Mzrfo\:‘}ll&ro;:"
q o 3.P.0. (et .
of Clause 2. med \V:\r:-‘numb?m]l.] ¢ .
% £ s d £ s d £ a d
Five-year Term—
First year .. .. . .. 30 14 00 4 20 4 00
Second year .. .. .. .. 40 5 70 5 9 6 5 70
Third year .. .. .. .. 55 770 710 6 770
Fourth year .. .. . .. 75 10 0 0 10 6 0 10 6 0
Fifth year . .. .. .. 95 1213 6 13 00 1213 6
Four-year Term—
First year . o .. .. 40 5 7 0 5 9 6 570
Second, year .. .. .. . -50 613 6 618 6 613 6
Third year .. .. .. .. 75 10 0 O 10 5 0 100 0
Fourth year .. . . . 95 1213 6 13 00 1213 6

and thoreafter not less than the minimum rate for tradesmen in the svction of the trade to which the apprentice was

indentured. Provided, however, that no apprentice on reaching 21 years of age shall receive less than the basic wage and
loadings for the area or. place in which he is employed.

Percentage of Within 20 Miles of

.P.0., Melbourne,
Small Goods Factories. Cg’;“%?‘fgg‘;" é’) n:;dGP I?igﬂn"llg ‘}Miiles At Yallourn. AlLfO‘lv‘i’g:m.l;:r“
. .P.0. eelon| *
of Clause 2. Onnd \\'ar:nﬂmbool.g A
% € 5 d £ e d £ oe d
Five.year Term—
First year .. .- .. .. 30 -4 0 0 4 20 4 0 O
Second year .. .. .. - 40 . 3 86 6 3 90 5 6 6
Third year .. .. .. - 50 8613 0 G186 6 613 ©
Fourth year .. . .. .. 75 10 0 0 10 4 6 1000 0
Fifth year .. .. .. . 95 1213 0 12 19 6 1213 0
Four-year Term—
First year .. .. .. .. 40 5 6 6 5 90 5 6 6
Second year .. .. .. .. 50 613 0. 616 6 613 0
Third year .. .. .. .. 5 10 0 0 10 4 6 10 0 0
Fourth year .. . .. .. 95 1213 0 1215 9 1213 0

and thercafter not less than the minimum rate for tradesmen in the section of the trade to which the apprentice was
indentured.  Provided, however, that no apprentico on reaching 21 years of age shall reccive less than the basic wago and
loadings for the area or place in which he is employed.

(ii) Except as hercinafter provided in those portions of the State of Vietoria not covered by the Apprenticeship
Commission male juniors coming into the retail’ butchering (including Country Slaughtering) division of the industry shall only
be employed as apprentices, The terms of such apprenticeship shall be -as follows :—

Contract of Apprenticeship.

(a) Every contract of apprentioeship hereinaftar made shall be in the terms of the indenture as presoribed by the
Whages Board.

Probationary Period.

{b) Male juniors may be taken on probation for a period of four months and if appreaticed aueh four months shall
count as part of their period of apprenticeship.

T'uition During Apprenticeship.

{e) (1} An apprentice butcher shall not be deemed to have' been taught his trade by the employer unless during
the period of apprenticeship he is taught the following work and brought to reasonable proficiency on
such work :—

During the first year ;: Breaking up forequarters of beef and hanging same and naming the ditferent outa
of beef, mutton, pork and veal.

During the second year : Breaking up hindquarter of beef and hanging same and boning.

During the third year : Cutting down sheep, pork and veal; arranging meat in ohiller; makinyg
dripping ; rolling spice beef,

, During the fourth and fifth years: Making pickle; pumping meat; general shop work; serving and

cutting meat ; making of beef and pork sausages and amallgoods work usually done in a retail
butchering establishment.

(2) Ao apprentice slaughterman shall not be deemed to have been taught his trude by the employer, unléss, during
the period of apprenticeship he is taught the following work and brought to reasvnable proficionoy on such
work +— )

During the {‘imt year : Gut running; skisning feet; fronting out; cleaning ‘of tripes or calves' heads
and feet. )

During the second year : Pelting and legging sheep and necking off; dressing pigs and calves.

During the third year : Grounding ; backing off ;" sawing down. R

During the fourth and fifth years: Quartering; making tallow; caring for hides: care of yards
generally. .
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(3) An apprentice small goods maker shall not be deemed to have been taught his trade by the employer unless

uring the period of apprenticeship he is taught the following work and brought to reasonable proficiency
on such work :(—

First year: Lenrning qualities, quantities and grades of meat; grading and mixing; use of and care
of knife.

Second year: Mixing meat and using silent cutters; loarning ingredionts ; arranging meat “in chiller.
Third year: Cooking and dyeing meats; linking sausages of all types; using filling and linking machines.
Fourth year: Making pickle; pumping meat; and to be thoroughly competent in all trades.

Period of Apprenticeship.

(d) Ihe period of apprenticeship shall be 5 years, but, if the apprentice has reached the age of 17 years, the
period shall be four yeare.

Wages.

(¢) The minimum weekly rates of wage for apprentices shall be as set out in sub-clause (C} of this clause.

N o Conditions of Employment.

{f) The hours and conditions of employment, shall, except as otherwise provided by this Determination. he the
same as the journeyman covered by this Determination.

Unapprenticed Juniors.

(iii) Except as provided in sub.clauses (i) and (ii) of this clause unapprenticed juniors in employment at the time of
the making of this Determination may be employed on the following terms:—

a) No such junior shall leave or resign cxcept in pursusnce of a written agreement signed by him, his parents or
. ; B I A I
guardian and his employer.

(b) Tho wage rates of wnapprenticed junior labour in retail butchers’ shops shall be as follows :—

Within 20 Miles of
Pereuntage of | g p o). Melbourne,
Awe. (Z::!HB?\‘:::S;P ]g,:) I“_ﬂé‘ l“'i(t]h[u tl% .\llili‘i At Yallourn. Al!)ro\l.?::{m‘l;:rt‘

nse 9. of G.P.0O., a celong .

of Clause 2. and Warrnambool. .
% £ s d £ s d. £ s d
Under 20 years of age .. .. .. 5 10 0 90 105 0 10 0 0
20 to 21 years of age .. .. .. 95 1213 6 13 0 0 1213 6

and thereafter not less than the minimum rate for tradesmen in the section of the trade in which the employee is employed.
(c) The wage rates of unapprenticed junior labour in small goods fuctories shall be as follows :—

Percentage of iFithin 20 Mfiles of
i o .P.0., Melbourne,
Age. C(l):tlssll)(;lg&%ol? ((;e) and withln 10 Miles At Yatourn, Al!) ro‘t'lil:lrn I}i):m
of Clause £ of G.P.0., at Geclong staria,

and Warrnambool.

o £ s d £« od £ oy d.
Under 17 years of age . N .. 30 4 0 0 4 2 0 4 0 0
17 to 18 years of age - . .. 40 5 6 6 5 9 0 3 6 6
18 to 19 years of age . . .. 50 613 0 616 6 613 0
19 to 20 years of age - - .. 75 10 0 0 10 4 6 10 ¢ 0O
20 to 21 years of age .. . . 95 1213 0 1219 6 1213 0

and thereafter not less than tho minimum rate for tradesmen in the section of the trade in which the employee is employed.

(d) Juniors 16 years of age and over may Lo employed a3 assistants to smll goods sellers from carts at the following
rates of pay:—

Within 20 Miles of
Jercentage of G.P.0., Melb y N
Are. Clascificatlon () | anit within 10 Milos At Yallourn. All Othor Barts
of Clanse 2 ‘ of G.l’,().. at Geelong :
or Clamse = and Warrnambool,
% £ s d. £ s d. £ g d.
Under 18 years of uge .. .. .. 50 613 0 616 6 613 0
18 to 10 years of age .. . . 75 100 0 ~ 10 4 6 10 0 0
19 to 20 years of age - .. .. 85 11 6 6 1112 0 11 6 6
20 to 21 years of age . .. .. 93 1213 o 1219 8 1213 0

and thereafter not less than the minimum rate for small goods sellers from carts.

Proportion of Apprentices and Improvers,

The number of apprentices and improvers employed in any shop, elaughterhouse or smallgonds factory or of a shop,
abattoirs, slaughterhouse and factory combined shall not exceed one to every three or fraction of three adult weckly
employees.  An emﬁ)loyer actually working in the shor,' abattoirs, slanghterhduse or factory for the whole' or at least a
substantipl part of t .

is time shall be treated as an adult for the purpose of this cluuse.
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PROVISIONS APPLICABLE TO PERSONS (OTHER THAN MEAT LUMPERS AND CARTERS AND DRIVERS) EMPLOYED IN
: ABATTOIRS OR MEAT MARKETS WITHIN THE METROPOLITAN DISTRICT.

WEEK'S WORE For SLAUGHTERMEN.

3. The maximum amount of work to be done by slaughtermen in any week shall be—

Bheep and/or Y.ambs.

Beel.
Duripg July, August, September and October. Other Months.
Other Sheep and/or Lambs (Including Sheep and/or Lambs (Including
Woolly Sheep. Ram Jambs). Ram Lambs). Carcasses.

rd

206 with a maximum of 64 per | 315 with a maximum of Gﬂ'fer 315 with a maximum of SSJ)er 49 with a maximum of 11 per
day on Monday to Friday day on Monday to Friday day on Monday to Friday day on Mounday to Friday
inclusive and 22 on Saturday inclusive and 24 on Saturday inclusive and 24 on Saturday inclusive und 4 on Saturday

Provided that the daily quota
of beef carcasses where men
work in a team shall be
ascertained by dividing the
number of carcasses slaugh-
tered by the number of men
in the team

Where on any day s slaughterman is engaged in mixed killing, he shall not exceed the equivalent of eleven beef
carcasses on the basis that one beef carcass equals six woolly sheep or six and one third other sheep and/or lambs (including
ram lambs).

A slaughterman’s work shall consist uf.utiukiug down, taking out ncek sweetbreads (if any), taking off the skin. taking
out offal, wiping up the carcass, and hanging, all in a workmanlike manner.
Time taken off for collecting pay shall not affrct the day’s tally.

ExXTRa Rares.
4. For the purposes of computing the payment for stock treated :—
(i} Rams under 84.lb. shall count as two, 84-lb. or over shall count as three.

(ii) Daggy and/or maggotty sheep and lambs shall be treated after being stuck and before being legged 4provided
that if they are not treated each one shall count as two.

(iii} Diseased cattle, sheep and/or lambs which are condemned by the Veterinary Officer or Chief Meat Inspector
for diseages contagious to humans beings shall count as two.

(iv) Heavy sheep, woolly or shorn, over 64.1b graded weight, shall count as one and a balf,

(v) Downer cattle, sheep or lambs, i.e., cattle, shoop or lambs which cannot walk into the sticking pen and are
treated by regular full.time slaughtermen, shall count as two.

(vi) Bulls, 300-1b. or over freezer weight, shall count as two. -
(vii) Cattle, sheep or lambs treated for kosher purposes shall count as one and a third.
The above penalty rates shall be paid without any reduction in tallies. Extra rates prescribed in this clause shall not
be cumulative,
Hoons.
5. The number of hours to constitute an ordinary week’s work shall bo 40,

The hours of work on any day shall be continuous except for a meal interval of one hour which shall be allowed
between the hours of 12 noon and 1.30 p.m. on Monday to Friday inclusive.

TrrM8 0F ENGAGEMENT.

6. All employces (other than casuals) shall be paid the full weekly wage fixed herein irrespective of the hours worked
not exceeding the weekly hours fixed, -

ExpLovEER's WEEK.
7. When any employee is engaged for u week's wurk, cach week shall commenco from the day on which he is engaged.

TmMES OF BEGINNING AND ENDING WORK.

8.
Timé of begionlng. =~ =~ R N Time of ending.” T
_ 7.30 am. .. .. .. .. 4.40 p.m., Monday to Friday inolusive.
Slaughtermen 7.30 am. .. o s » 10.40 am., Saturday.
7.30 am. .. .. . .. 5 p.m., Monday to Friday inclusive.
All other persons— 7.30 a.m. .. .. .. .. . 11 a.m.: Saturday.
OVERTIME.

9. The following rate shall be paid for overtime :—

Within the hours fixed as the timeas of beginning and ending work in excess of the number of N
hours fixed for a week’s work . . . . .. .. .. »Pime and & half.
Outside the hours fixed as the times of beginning and ending work .. ' -

T'ea. Moxey. J

10. Any employee required to work overtime for more than ono and a half hours on any day without having been
notified on the preceding day that he would be required s0 to work shall bs paid the amount of two shillings in addition to

any overtime payment to which he may be entitled:. -
Lo T L L Clea Lsowm. T : ~
11. Casual employées .(i.e., . persons’ cmployed during. any .week for not more than onc.half the maximum number of

hours fixed in this Determination as a week's work) shall .be paid obe fifth of the weekly wage for. the class of. work- thoy
perform plus 15 per cent for each day or part of a day on which they ary employed.
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PaymENT For HoLiDAYS.
12. Employees (other than casual employees) shall be entitled to the following holidays without deduction of pay :—

Christmas Day, Boxing Day, New Year's Day, Australia Day, Labour Day, Anzac Day, Good Friday, Easter
Monday, Melbourne Cup Day, and Butchers’ Picnic Day.

®PECIAL RATE FOR SunDAY AND HoLrpays.

13. Double time shall be the special rate payable for all work done on Sunday and the holidays mentioned in clause
12, but if any other day be by Act of Parliament or Proclamation substituted for any of such holidays, the special rate shall
be payable only for work done on the day so substituted.

Notice To Work ox HoLipays,

14. Except in the case of unavoiaable accident or emergency, throe days’ notice shall be given to an employee who is
required to work on a holiday prescribed in this Determination.

810K LEAVE.

15. (s) Any employee who, having had at least three months’ service with the same employer, is absent from duty as
a result of personal ill health or accident shall be entitled to sick pay as follows :—

{i) During the first year—3} hours’ ordinary pay for each complete month of service.
(ii) During any subsequent year of service—40 hours’ ordinary pay.

Provided that, in either case such employee produces or forwards within 48 hours of the commencement of such
absence evidence satisfactory to the employer that his non-attendance was due to personal ill health or accident necessitating
such absence.

(8) If the full period of sick leave as prescribed in sub-clause (a) hereof is not taken inany year, such portion as is
not taken shall be oumulative from year to year up to a period not exceeding 80 hours of working time, which shall be the
maximum amount of leave to which an employee may be entitled in any year without deduction of pay.

AnnvAL Horipays.

16. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946
{No. 5111) and any amendments which may be made thereto from time to time.

SMOEO INTERVAL.
17. All employees shall be allowed twenty minutes smoko each forenoon and afternoon without deduction of pay.

PAYMENT oF WAGES.
18. Wages shall be paid not Iater than Friday in each week, and must be paid during working hours,

TERMINATION OF EMPLOYMENT.
19. Except in a case where an employee is inefficient or has been guilty of a wisdemeanour seven days’ notice of
termination of employment shall be given by either employer or employee.
Provided that this clause shall not apply to tacklemen, slaughtermen, or labourers.

Stor Work MEETINGS.

20. No stop work meetings shall be held by employees during working hours. If, in contravention of this clause. a stop
work meeting should be held, the pay for the time lost may be deducted.

TiMe Book FoRr SLAUGHTERMEN.

21. Every slaughterman shall indelibly record daily his correct time of beginning and ending work, also the daily tally
of work performed by him in a book which shall be furnished by the employer. Such time book shall be produced for
inspection during reasonable hours to the Secretary of the Australasian Meat Industry Employces Union or any officiul thereof
duly anthorized in writing by the President and Secretary of the local branch or sub.branch of the Union.

TREATMENT oF [NSURED STOCK.

22, (a) The employer shall have power to call on slanghtermen during the following periods to kill stock that require
immediate treatment, viz. :—During smoko intervale, between 12 and 1 p.m., and after 5 p.m. on week days, and after 11 a.m.
on Saturdays. Stock killed during such periods are to be considered extra to the day's tally, and shall be paid for at one
and a half times the ordinary rates.

(b) Where a watchman is employed, he shall be able during his period of watch, but not during the hours when
slaughtering operations are being carried on, to kill and dress any injured or ecrippled sheep or lambs that may require
attention.

HanpLinG oF CoNDEMNED CARCASSES.
23. The employer shall provide ample quantities of hot water, soap and disinfectant (such as cyllin, ixol, &c.} for the
use of employees required to handle carcarses of animals condemned by meat inspectors as unfit for human consumption
beeause of diseare.

GRINUSTONE.
24, An employer shall provide grindstones in the proportion of one grindstone to every 20 elaughtermen employed by him.

PROTECTIVE CLOTHING.

25. The employer shall supply daily free of chargo to each employes engaged in slaughtering animals, the dressing of carcases
and the handling of meat and offal, a clean einglet and a pair of khaki trousers which shall both remain the property of the
employer and of which the employeo shall take all reasonable care. Such singlet and trousers shall be oollected by the
employee from a person or place specified by the employer in the employoe’s own time dptior to commencing work and
shall be returned to the employer in the employes's own time on ocossation of work eaoh day and also on demand at any
time to such person or place as is specified by the omployér. If-the employee wilfully damages or fails to return them or
sither of them, the employer may recover from the employeo concerned the cost of replacing such singlet and or trousers so
damaged or not so returned, or may deduct such cost from any-monies payable to such employee.
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WATERPROOF CLOTHING.
26, The employer shall provide to the employee tho following articles, which shall remain the property of the
employer :—

(i} Rubber boots ur other protective footwear to employees doing the following kind of work :—

Sheep or lambg :—Employees engaged scalding and picking tripe; labourers trimming and washing carcasses,
trimming plucks, handling paunches and fats. -

Cattle :—Employees engaged scalding and picking tripe ; labourers handling tripe, paunchex, runners and fats.

employed on beef-killing Hoor, washing and trimming feet, washing down. beef carcassex.

Pigs :—Employees engaged. cleaning up.
(ii} Waterproof aprons to employees engaged scalding and picking tripe and treating offal.
(iti) Canvas aprons to head boners. .
KXIVES TO RE SUPPLIED.

27. Knives which shall remain the property of the employer shall be supplied under the following conditions to Jabourers
when necessary for the performance of their duties :—

(i} They shall be returned to the employer on termination of the employment or at the end of the season.

(ii) If such knives are not returned the emplover shall he entitled to deduct their cost from any money ewing
ta the employee.

PROVISIONS. APPLICABLE TO MEAT LUMPERS.

Hours.
8. (@) The market trading hours at the Meat Market are as follows :—
Monday .. .. .. .. BN .. .. .. .. 3 am. to ]l pml
Tuesday . .. .. . .. .. .. .. .. 5 am to] pm.
Wednesday .. - - .. . .. .. .. .. 5 am. to 12 noon.
Thursday .. . .. .. .. .. .. .. .. 5 am to ]l pm.
Friday . .. .. . . . .. .. 430 am. to 4 p.m,
Saturday .. . .- 6 a.m. to 10 a.m.

(&) When an employee i+ available for work during the meat trading hours, such hours shall be counted as hours
worked by him.

All work done in excess of nine. hours on Monduy to Thursday inclusive, and in excess of nine and a half hours on
Friday, and in excess of four hours on Saturday, and in excess of 40 hoursin any vne week, shall be paid for at overtime
rates, provided that a meat lumper who starts work at or after 8 a.m. and iz employed during the afternoon shall not como
under the provisions of the first and second paragraphs of this clause, and he shall be paid at overtime rates for all work
done in excess of nine hourr on Monday to Friday inclusive or in excess of four hours on Saturday or in excess of 40 hours
in any one week .

(c) One hour ghall be allowed each day for a meal betwcen 8 a.m. and 10 a.m., and on Friday one hour also between
noon and 2 p.m., but for the meat lumper who commences work at 8.a.m. the hour shall be between 12 noon and 2 p.m. .

{d) Hours of duty shall be continuous except for meals.

(e) No employee shall be required to work for a longer period than five hours without a suitable interval for a meal.

Casvar ExpPLoYER.
20.° A casual employee is one who is employcd from day to day and shall be puil at ordinary rates plus 10 per cent.

WEEELY ENGAGEMENT.

30. Except in the case of casual employees all employment shall be by the week. Employees to become entitled to
payment on a weekly basis shell perform such work as the management shall from time to time require on the days and
during the hours usually worked by the class of employees affected.

Employment shall be terminated only by a week’s notice on either side, such notice to be given at any time during
the week.  This shall not affect the right of the management to dismiss any employee without notice for malingering,
inefficiency, neglect of duty or misconduct, in which case wages shall be paid up to the time of dismissal only or to deduct
payment for any day the employee cannot be usefully employed becuuse of any strike or through any brenkdown of machinery
or any stoppage of work by any cause for which the employer cannot bo reasonably held responsible.

Sick Leave.

31. (6) Any employee who, having had at least three months’ service with the eame employer, is absent from duty as
a result of personal ill health or accident shall be entitled to sick pay as follows : —

(i) During the first year—34 hours' ordinary pay for each complete month of service.
(ii) During any subsequent year of service—40 hours’ ordinary pay.

Provided that, in either case such employee produces or forwards within- 48 hours of the commencement of such
absgnc% evidence satisfactory to the employer that his non-attendance was due to personal ill health or accident necessitating
suob absence.

(b) If the full period of sick leave as prescribed in sub-clause (s) hereof is not taken in any year, such portion as is
not taken shall be cumulative from year to year up to a period not exceeding 80 hours of working time, which shall be the
maximum amount of leave to which an employee may be entitled in any year without deduction of pay.

OVERTIME.

32. (@) If required for duty on any holiday, half-holiday, Saturday afternoon or Sunday, all employees shall be entitled
to pay at double the ordinary rate per day.

(b) If required for duty on other days beyond the hours per day prescribed, all employees shall be entitled to pay at
the rate of time and a half.

(c) Where overtime has been earned by an employee for working after the number of hours prescribed as a day’s work,
such overtime shall be paid to him in addition to his weekly wage, but the hours on which overtime has heen earned shall
not’ be counted in computing the working hours of the week. .

ANNTAL HoLIDAYS..
33. The annual .holiday shall be as prescribed by the provisions of the Factories und Shops (Annual Holidays) Act 1946
(No. 5111) and any amendwents.which may be madé thereto from time to time. )
. o PaymeNT ror HoLIDAYS.
34 Employées (other than’casual employees) shall be entitled to the following holidays without deduction of pay :—
Chrigtmas Day, Boxing Day, New Year's Day, Australia Day, Labour Day, Anzac Day, Good Friday, Baster
Monday, Melbourne Cup Day, -and Butehers” Pionio, Day, - . . ) L
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ProTECTIVE CLOTHING,

35. The employer shall supply daily free of charge to each employee engaged in the handling of meat and offal, clean suitable
clothing which shall remain the property of the employer and of which the employeo shall take all reasonable care. Such
clothing shall be collected by the employee from a person or place specified by the employer in the employee’s own timo
prior to commencing worle and shall be returned to the employer in the employee’s own time on cessation of work each day
and also on demand at any time to such person or place as is specified by the employer. If the employee wilfully damagl;s
or fails to return them, the cmployer may recover from the employee concerned the cost of roplacing such clothing so
damaged or not so returned. or may deduct such cost from any monies payable to such employvee. .

S»oxko.

) 36. Employecs shall be given two smokos of ten minutes' duration on each day Monday to Friday and one of ten
minutes duration on Saturday at times fixed by the employer.

Pay Day.
A7. Wages shall be paid not later than Friday in cnch week in the employer's time.

Guneral ConpiTioNs oF EMPLOYMENT.,
38. All employers shall keep a time and wages book in which shall be entered the names of all employees, the hours
worked and the wages received. Such book shall be opened for inspection during reasonable hours by the Secrotary of the
Australasian Meat Industry Employees Union.

PROVISIONS APPLICABLE TO CARTERS AND DRIVERS EMPLOYED IN CONNEXION WITH ABATTOIRS AND MEAT
MARKETS IN ALL AREAS TO WHICH THIS DETERMINATION APPLIES. )
Hours oF WoRK.

39. The hours of duty of employecs shall not (without payment for overtime) exceed 40 honrs per week, and the daily
hours shall not (without payment for overtime) exceed 9 hours 40 minutes on Monday to Friday, and 6 hours on Saturday.

Except as provided by Clause 2 (A) and except in the case of stablemen and grooms, such daily hours shall be worked
hetween 7 a.m. and 6 p.m. on Monday to Friday, and 7 a.n. and 1 p.m. on Saturday.

The hours of duty on any day shall be continuous except for meal intervals.

No employee shall be required to work for a longer period than five hours without a suitable interval for a meal.

Drivers who start work at 2 a.m. or earlior o0 not Jess than 3 days per week shall finish their week's work at 2 pam.
on Friday., Al work performed after 2 p.m. on Friday shall be pnid for at the rate of time and a half.

OVERTIME.
40. All time worked in excess of 8 hours 40 minutes on Monday to Friday, and in exocess of 6 hours on Saturday,
or in excess of 40 houre per weck. shall be paid for at the rate of time and a helf.

WEEKLY EXGAGEM: NT,

4]1. Except in the case of casual employees, all employment shall be- by the week. Employees to become entitled to
payment on & weckly basis shall perform such work as the management shall from time to time require on the days and
during the hours specified.

Employment shall be terminated only by s week’s notice on either side such notice to be given at any time during
the week. This shall not affect the right of the management to dismiss any employee without notice for malingering,
inefficiency, neglect of duty, or miseonduct, in which case wages shall be paid up to the time of dismissal only, or to’ deduct
payment for any day the employee cannot he usefully employed because of any rtrike or through any breakdown of
machirery or any stoppage of work by any cause for which the employer cannot be reasonably held responsible,

Casvar, EMPLOYEES,

42, Casual employees (i.e., persons employed during any week for not more than one-half the maximum number of
hours fixed as a week’s work) shall be paid one-fifth of the weekly wage for the class of work they perform, plus 15 per cent.
for each day or part of a day on which they are employed.

Where a casual cmployee is required to perforrn more than one kind of function on any one day, he shall be paid for
the whole day at the highest rate prescribed for any of the functions.

Sick LEAVE.

43. (2) Any employee who, having had at least threc months’ service with the same employer, is absent from duty as
n result of personal ill health or accident shall be entitled to sick pay as follows:—

(i) During the first yecar—3% howrs’ ordinary pay for each complete month of service.
(i) During any subsequent year of service—40 hours’ ordinary pay.

Provided that, in either case such employee produces or forwards within 48 hours of the commencement of such
absence evidence satisfactory to the employer that his non-attendanee was due to personal ill health or accident necessitating
such absence.

(b) If the full period of sick leave as prescribed in sub-.clause (a) hereof is not taken in any year, such portion as is
not taken shall be cumulative from year to year up to a period not exceeding 80 hours of working time, which shall be the
maximum amount of leave to which an employee may be entitled in any year without deduction of pay.

Houtpays.

44. Employees, vther than casuals, shall be entitled to the following holidays without deduction of pay :—

Christmas Day, Bosing Day, New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Monday, Queen’s
Birthday, and Butchers’ Picnic Day. ; .

Provided that within the Metropolitan District, Melbourne Cup Day shall be observed as a holiday in lieu of Queen’s
Birthday.

Suxpay axp Horivay Rates,

45. (a) Lxcept n> hereinafter provided, all time of duty on Sunday and Public Holidays herein prescribed shall be paid
for at the rate of doulle time, that is two days’ pay on Sunday, and one day’s pay on public bolidays in addition to the
weekly wage.

{b) Stublemen and grooms, part of whose duties are to feed and attend to horses every day, shall not be entitled to
apy extra pay for working on Sunday if they are allowed one clear day’s rest in scven. If they work on seven days in one
week they shall be entitled to Sunday rates for work done on Sunday.

Stablemen and grooms shall not be entitled to any extra pay for work done on public holidays if engaged in the
performance of their ordiuary duties.

Stahlemen and grooms who are required to work continuously seven days in the week shall be allowed one week’s
holiday on full pay at the expiration of each twelve months’ service. .

{¢) Drivers who aie reguired to Le on duty on Sunday to feed and attend to horses where tho employer does not
employ any atablemen, =hall be paid for such Sunday work at double rates,
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MinimoM oF WoRK ON A SUNDAY ok o HoLipay.

46. Any employee required to work on a Sunday or a holiday as prescribed in clause 43 shall be entitled to four hours’
pay at double rates provided that he is available for work during such four hours.

Norice To Work oN Horipavys.

47. Except in the case of unavoidable accident or emergency, three days’ notice shall be given to an employee requirad
to work on a public holiday prescribed in this Determination.

ProrecTIVE CLOTHING.

48. The employer shall supply daily free of charge to cach employee engaged in the handling of meat and offal, clean
suitable clothing which shall remain the property of the employer and of which the employee shall take all reasonable care.
Such clothing shall be collecfed by the employee from a person or place specified by the employer in the employee’s own
time prior to commencing work and shall be returned to tho employer in the employee’s own time on cessation of work each
day and also on demand at any time to such person or place as is specified by the omployer. If the cmployec wilfully
damages or fails to roturn them, the employer may recover frum the employeo coneerned the cost of replacing such clothing
«w damaged or not so returned, or may deduct such cost from any monies payable to such employee.

Mixep Foxcrions.

49. Whers an employee performs on any day functions of a mixed character, he shall be paid for that day at the rate
applicable to the function for which the highest rate is payable.

R PayMENT OF WaGES. .
50. Wages shall be paid not later than Thursday in each week in the employer’s time.

PROVISIONS APPLICABLE TO ALL OTHER PERSONS.
CasuaL EMPLOYEES.

51, {a) A casual employee, that is, an employee who is not employed for a full week. shall be paid onc fifth of & five
day week or two-clevenths of a five and half day week prescribed in this Determination for the class of work he
performs plus 15 per cont. of such rate for cach day or part of a day on which he is employed. For time worked in excess
of 8 hours in a five day week or 7} hours in a five and half day weok, time and a half rates shall be paid.

(b) Where a casusl employee is required to perform more than onc class of work on any one day, he shall be paid for
the whole of that day at the highest wage prescribed in this Determination for any of the work which he performs.

{¢) In addition to the rate payable under sub-clause (@) hereof casual employees shall be paid all fares reasonably and
necessarily incurred.

Lmarrarioy or Femave LaBour 1N Reram Burtesers Suops.

52. (a) Except as provided in this clause no female shall be engaged to work or be employed in a retail butcher’s shop:
Provided that an employer may engage one or more females to act as a cashier or cashiers and to perform general clerical
work in any shop the number so engaged not to exceed that necessarily required to perform such work in such shop:
Provided further that a female having been so engaged may perform the following work in addition to her duties as oashier
or clerk :—

(i) wrap ment or small goods in either paper or cartons ;
(ii) divide sausages, frankfurts or other small goods and for this purpose may use a knife for cutting purposes;
(iii) sell gonds already prepared but not fresh uncooked meat; and
(iv) sell frosh uncooked meat at any time in which all male employees in such shop are necessarily absent
therefrom bocause of the lunch period or other good reason and only during any such time but not otherwise
may use & knife for the purpose of cutting fresh uncooked meas.

(5) Notwithstanding the provisions of sub-clause () above an employer may engage females to do the work of meat
saleswomen, Such females may at any time perform the work of selling fresh uncooked meat including cutting for weight
in addition to the work set out in paragraph (i), (ii), (iii), and (iv) of sub.clause (@) above.

ConTrACT OF EMPLOYMENT.

53. {(a) Except as hereinafter provided, employment shall be by the weck. Any employee not specifically engaged as
s casual cmployee shall be deemed to be employed by the week. ¥xcept as may hereinafter be provided an employee,
to become cntitled to payment on a weekly basis, shall perform such work as the employer shall from time to time require
on the days and during the hours usually worked by the class of employee affected.

() Employment other than casual shall be terminated only by o week's notice on either side, and such notice may be
given at any time during the week. In lieu of such 40 working hours’ notice, the employer may pay 40 hours’ wages and
vice versa, the employce leaving his or her employment without notice shall forfeit 40 hours’ wages which may be deducted
from any wages (other than wages for pro rata annual leave or annual leave accrued due but not taken) due. This shall
not affect the right of an employer to dismiss an employee without notice for malingering, inefficiency, neglect of duty or
miseonduct, in which case wages shall be paid up to the time of dismissal only, or to deduct payment for any day on which
an employce cannot be usefully employed, beeause of any strike or through any breakdown of machinery or any stoppage of
work in the meat industry by any cause for which the craployer cannot reasonably be held responsible.

Mixep FuxcTions.

54, Where an employec performs on any day functions of a mixed charactor, he shall be paid for that day the wage
rate applicable to the function for which the highest rate is payable.

SpECIAL RaATES,
533. In addition to the rates otherwise set out in this Determination the following rates shall be paid :—

Leading hand, ie., an employee not being a general butcher in charge of a shop as defined who is entrusted by
his employer with the supervision of other employees shall be paid the following additional rates viz., 9s. per
weeck, where the number of employees (including improvers and apprentices) is three but does not exceed ten,
and 123, 8d. per week, where the number of such employees exceeds ten.

Hougs.

56. (a) In retail butchers’ shops and small goods factories and in abattoirs outside the metropolitan area of Melbourne
the ordinary working hours shall not exceed in number 40 per week.

() The hours shall be worked on five days of the week, Monday to Friday inclusive, during tho months of April, May,
June, July, August, September, and October, in each year and in five and a half days, Monday to Saturday inclusive,
during the months of November, December, January, February and March in each year. Provided that any work done on
Fuster Saturday shall be paid for at double ordinary rates of pay.

{¢) No time worked on a Sunday shall be reckoned as part of guch ordinary hours,
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(@) (i) Each daily period of work comprised in such ordinary working hours shall be unbroken except by prescribed
meal intervals,

(ii} No such daily period of work shall excced in duration nine hours exclusive of preseribed mesal intervals.

(iii) Such daily periods of work shall be so arranged that on at least one day in each week in the month of November,
Deccmber, Januvary, February and March, of each year, the employees concerned shall finish their ordinary hours of work not
later than 11.30 a.m.

(¢} No time worked before 6.30 a.m. or after 5.30 p.m. on Mondays to Fridays inclusive or before 6.30 a.m. or after
11.30 a.m. on Saturdays in retail butchers’ shops or before 6 a.m.or after 8 p.m. in small goods factories, and in country
slaughterhouses shall bo reckoned as part of such ordinary hours.

(f) (i) Subject to compliance with the foregoing provisions.and with those hereinafter contained the employer shall for
any of his employees fix each day’s starting and finishing times of ordinary heours of work (inclusive of special starting and
finishing times for any day next preceding a public holiday) observed by him for the employee concorned.

(i) The employer shall state such times in advance in a notice which shall be permanently posted in his establishment
%0 as to be at all times accessible and visible to the employee concerned.

(iii) The employer may from time to time substitute other starting and finishing times if, not less than a week in
advance of the substituted times, he states such times in a notice posted so as to be visible at all times to the employees
concerned together with the next previous notice concerning such times.

{iv) Every fixation of starting and finishing times shall be made in respect of a period which shall not be lesy than a
week in fength.

MeaL INTERVALS. A

#7. (¢) Each employee vhall le granted a mcal interval of one hour for lunch on a full working day between noon and
N .

2 p.m.

(b) Fxcept in the case of emergency the time for meal intervals shall not be altered except on 24 hours’ notice to the
employees concerned.

(¢) Employees called upon to start work on any day other than Saturday or the half holiday observed in lieu thereof
befure 7 a.m, slall be allowed one hour for breakfast to commence before 10 a.m. )

(d) Employees called upon to start work before 7 a.m. on a Saturday or the half holiduy observed in licu thereof shall
be allowed one half-kowr for crib time before 9 a.am. such time to be counted as working time.

(¢) Any employee culled upon tu work during a meal interval shall be paid at overtime rates for the period su employed
and such overtime rates shall continue until a meal break is allowed.

(f) No employee shall be called upon to work for more than 5 hours without a break for a meal.

(g) Meal intervals where allowed shall not except as otherwise prescribed be counted as part of the daily or weekly
hours worked.

. OVERTIME.

58. (@) All time worked outside the ordinary working hours on any one day shall be deemed to be overtime and shall
be paid for at time and a half for the first three hours and double time thereafter.

{b) Any employee who is notified that he will be called upon to work overtime and is not eo warked shall be paid the
meal monsy above prescribed.

(¢} Any time worked between 8 p.m. on Friday and 4 a.m. on Saturday shall be paid for at double time.

(d) All time worked after a quarter of an hour beyond the closing time as fixed on Saturday or the day observed in
liew of Soturday (except attention to horses and livestock) shall be paid for at double rate with a minimum of 15 minutes.

No employee shall be called upon to work overtime in retail butchers’ shops afisr 6 p.m. or after 7 p.m. elsewhere ou
Mondays to Fridays inclusive without a break of one hour and payment of 3s. 6d. meal money.

e) An apprentice under the age of 10 years shall not be called upon to wurk uvertime for more than four hours in
any one week.

(f) Apprentices vver 19 vears of age, but under 21 years, shall not be called upon to work more than six hours
overtime in any one week. .

. Pusrio Horipays,

59. (a) The following daye or the days observed in licu thereof, except for the unavoidable delivery of small goods shall
he holidays and shall bo paid for as 8 hours worked :—

New Year’s Day, Australin Day, Good Friday, Euaster Monday. Labour Duy, Picnic Day, Anzac Day, Queon's
_ Birthday, Melbourne Cup Day, or some other day mutunally agreed upon between the employer and his
employcos in lien thereof, Christmas Day. and Bexing Day. and any other days which may be proclaimed as
holidays.

(4) For work done in the delivery of small goods on theee days, time and & half rates shall be paid upto 9.30 a.m,
and on Good Friday up to 11.30 am, -

(c) On any such holidays. except Christmas Day, Anzac Day and Union Picnic Day, employees, if required, shall work
for not more than two hours and on Good Friday for not more than four hours at time and a half rates. On Christmas
Day, Anzac Day and Union Picnic Day, employees may be required to work on essential work only. This sub-clause shall
not override the provisions of any Act of Parliament or Regulation dealing with_the observance of Anzac Day, and in ocase
of inconsistency between this sub-clause and such provisions the latter shall prevail.

(d) Any +mployee absent without Jeave on the working day before or the working day after any holiday shall be liable
to forfeit wrges for the holiday as well as for the day of absence cxcept where an employer is satisfied that the employee's
absence was due 1o illness or other reasonable cause in which case wages shall not be forfeited.

(¢) If an employce is dismissed within 14 days before any of the holidays abovementioned and is re-engaged within
14 days after any of the holidays abovementioned he shall be deemed to have been dismissed for the purpose of evading
payment for such holidays and any payment so evaded shall be due and payable to the employee.

(f) For any work done on holidays except as provided in the preceding sub-clauses of this clause double time shall be

aid. .
P {¢) Time and a half and double time shall menn time and a half or double time respectively in addition to the ordinary

weekly rate for the time so worked.

Sunpays.
60. {a) All work cacept attention io horses and other live stock performed on Sundays shall be paid for at double
iates with a minimum payment as for four bours.
(5) Employces called upon to attend to horses and other live stock on Sundays shall be paid at double rates with
A minimum payment as for two hours.

AxnvuaL Houipay.
61, The annual holiday shall be as prescribed by the provisions of the Factories and Shops (dnnual Holidays) Act 1944
{No. 5111), apd any smendments which may he made thereto from time to time, -
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Siox Leave.

62. (¢} An employee other than a casual employee who is absent from his work on account of personal illness, or on
account of injury by accident shall be entitled to leave of absence without deduction of pay, subject to the following
conditions and limitations :-—

(i) he shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers®
compensation.

(ii} he shall within 24 hours of the commencement of such absence inform the employer of his inability to attend
for duty and as far a8 practicablo state the nature of the injury or illness and the estimatod duration of the.
absence,

(iii) he shall prove to the satisfaction of his employor that he was unable on account of such illness or injury to
* attend for duty on the day or days for which sick leave is claimed. 3
(iv) he shall not be entitled in any one year (whether in the employ of one employer or of several) to leave in oxcess

of 40 hours of working time.

For the purpose of administering paragraph (iv) of this sub-clause an employer may within one mounth of this
Determination coming into operation or within two wecks of the employee entering his employment require an employee to
make a sworn declaration or other written statement as to what paid leave of absence ho has had from any employer during the
then current year, and upon such statement the employer shall be entitled to rely and act. .

(b) Notwithstanding anything contained in sub-clause («) hereof an cmployee suffering injury through an accident arising
nut of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer
any deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be
reimbursed by the employer all expenses reasonably incurred in connexion with such attendance, such cost not to exceced
10s. 6d., unless an ambulance.is used when the maximum rate shall be the rate charged.

(c) An employer may by agreement with any employee grant such employee a clear week’s holiday on full pay in lieu
of payment for absence through sickness or, if such additional week’s holiday cannot be geanted, give one week’s pay in lieu
thereof.

(d) For the purpose of this clause ¢ year™ shall commence on the lst day of July.
() Sick leave if not taken during any year may accumulate so as to provide for sick leave up to 2 wocks after a

period of two ycars and may then be taken at any time during tho employoe’s future employment under the conditions set
out in sub-clause (a) (i), (i) and (iii) above.

TRAVELLING EXPENSES,
63, Where an cmployee is temporarily transferred duaring working hours from one shop ov factory to another the
employer shall puy such employee all costs of transit and travelling time.

ProreCcTIVE CLOTRING, &C. .
64. (a) Each employer shall provide protective clothing, including waterproof aprons or bhoots to employees working
under dirty, greasy or wet conditions.

Provided that an amount of Is. 6d. per week in liou of the supply of protective clothing shall be made to the
following classifications :—Employees in country slaughteryards, slaughtermen in abattoirs outside the Metropolitan area of
Melbourne, meat carters from abattoirs and/or country slaughteryards to shops; and, in small goods factories, to table hands,
fillerman (including hands cmployed in beef loaf department), cookers (including brawn malker and fat renderer), machinemen,
labourers (washing down) salters, smoke house attendants and ewmployees in press shouldér department.

Provided further that the amount of ls. 6d. per week prescribed herein shall only bocome payable where an employee
is required to wear and provides for himself and woars such protective clothing. Provided further that where such protective
clothing is at present supplied by the employer this provision as to payment of 1s. 6d. per weeck shall not apply.

{(b) Employees on objectionable work shall be supplied with antiseptio soap.

ACCOMMODATION.
85. Hach employer shall supply :—
(i) Boiling water in sufficient quantities to make an adequate supply of tea for each employee immediately each
meal time or rest period commences ; .
(ii) Wash hand basins each with an adequate supply of running water ;

(iii) In small goods factories where females are employed under the terms of the Dotermination separate lavatory,
dining and change rooms shall be provided.

(iv) In shops where saleswomen are cmployed under the terms of this Determination a separate lavatory and
changing facilities shall be provided by the employer.

(v) Where it is possible for female omployees to sit at their work chairs shall be provided by the employer.
Such chairs shall be reasonubly comfortable und have backs to them.

(vi) In places where five or more employees ure employed suitable dining accommodation and changing facilities
shall be provided.

First Aip OuTFIT.
66. (@) Every shop, slaughterhouse, abattoirs, or factory shall have a first aid ohest upon the premises.
(#) Employers shall supply when required reasonable transport to any injured employee without cost to the employee.

MiscELLANEQUS PROVISIONS.

67. (a) Nothing in this Determination shall relieve any employer of his obligation to comply with all relovant requircments
of State Acts and Regulations relating to the guarding of machinery and the installation of dust extracting applicances aud
other Acts relating to industrial hygiene.

() In all cases where an employee’s clothing, lunch bags or receptacles used for lunches are damaged by fire, or
through the use of any corrosive material, compensation shall be granted by the employer.

{¢) In cases where an employer requires an employee to wear any special uniform, coat dress or clothing the employer
shall provide such uniform, dress, clothing or hats.

Time Booxs.

68. (2) Ench employer at each place at which he carries on business under this Determination shall provide a time
book or time sheet in which each day’s starting and finishing times, and the times allowed for meals, and each day’s hours
of work of each employee shall be entered {including overtime, if any), and !.he wages received each week: such entries shall,
at least once a week, be vouched for by the signature of the employer or his representative or manager,

{4} The time baok or time sheet shall conform to the following specimen.
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ATTENDANCE, I'IME AND Wacrs Book.

Payment
. ’ Time . | Payment
Date, | Fmplojee | Startivg | Finfsting &Eé";’:(f O}Iﬁ:ﬁ:} O}fm;:” Worked Oerlinl::gr) Overtime. Payments,
Name. Time. Time. for Meals. Worked. Worked. dugg%rlziicul .
S R [23¢
Ho
£ s d

Weekly Totals

1, the above named employee, a :;::ﬁ;ber of the Australasian Meat Industry Employees’ Union, employed as
a hereby certify that this is a true record of the time worked and the amounts paid to me for week

ending
*The employee must strike out the words not required and initial same.”

Less Wages Tax (if any)
{Employee’s Signature)

Total payment .. . 2

Tax Stamps, &o.

Vouched for as correct by the employer.
(Bignature)

{c) The time book or time sheet shall, on demand, be produced by the cmployer for inspection at the employers head
office at any time between 10 a.m. and 4 p.m. Monduv to Thursday inclusive and between 10 a.m. and 1 p.m. on Friday
to an offlcial of the Australasian Meat Industry Employees’ Union who has been authorized, in writing, to inspoct the same
by the General Secretary or the Secretary of a State Branch of the said Union: or to an official of the Meat and Allied
Trades’ Federation of Australia who has been authorized, in writing, to inspect the same by the General Secretary of a Stat:
Branch of the said Federation. .

(d) An inspection shall not be demanded unless the Secretary of the Union or Federation or the District Secretary or
Organizer of any division of the Union or Federation suspects that a breach of this Determination is being or has been
commit

(¢) Only one demand for such inspection shall be made in any one fortnight at the same establishment and no inspection
shall be demanded on a Saturday.

* Provided that one further demand may be made within a fortnight of a previous demand if the secretary, district
secretary or organizer certifies in writing that the reason for such further demand is that he suspects that a breach of this
Determination 18 being or has been committed and that such certificate is produced to and a copy thercof handed to the
employer or his responsible officer at the time of demanding said further inspection.”

f) The official making an inspection shall be cntitled to take a copy of entries in tho timo book or time shect relating
to the suspected breach of this Determination.

{g) Time books shall be kept for at least 12 months after they have been completed.

PAYMENT OF WAGES.

69. (a) Wages shall be paid in cash'in the employer’s time between the hours of noon and 5 p.m. on the usual pn}
day of the employer (which shall not be later than Thursday in each week).

(6) When an employee is dismissed or his employment terminated he shall be paid all monies due to him within one
hour of ceasing work.

{c) On each pay da) each employee shall receive wages in an envelope or accompanied by a tlocket showing the total
amount of ordinary wages and overtime and all deduction therefrom.

(d) An employer sball not keep more than two days’ pay in hand,
(e} Wages due to casual employees shall be paid immediately on the termination of work on each day on which he ia
engaged.
. Rigat or ExTRY.

70, A dnl_y accredited representative of the Australasian Meat Industey Employees’ Union shall have tho right to enter
employers’ premises during the mcal hour for the purpose of interviewing employees on legitimate Union business on the
following conditions :—

(¢} That they produce their authority to the manager or such other person as may be nppomt.ed by the employer ;
(b) That they interview employees only at the place they are taking their meal;

(¢} That not more than two representatives visit the premises at any one time;

{¢d) That not more than two representatives visit the same premises more than once in a week ; and

(e) That if any employerA alleges that a representative is unduly interfering with his business or is creating dis-
affection amongst his employees or is offensive in his methods or is eommitting a breach of any of the
previons conditions such employer may refuse the right of entry.

Notice Boarps aND PosTiNG DETERMINATION.

71. (a) The employer shall permit notice boards to be erected in his establishment for the purpose of posting any
notices thereon in connexion with the meetings or other business of the Union. Such notice boards shall be in a prominent
position.  All such notices shall be signed by the Branch or District Secretary or Organizer of the Union.

() A copy of this Determination shall be posted within 28 days of the printing thereof and kept continuously posted
in a promincent and accessible place to all employees in each department of the shop, slaughterhouse, abattoirs and factory.

Leave To Arrenp Union Business.
72. Leave of absence from work to attend any Union business shall be allowed by the employer to any employee
member' of the Union named by such Union, provided fair and reasonable notice is given to the employer.
Provided that such leave shall be restricted to one employee at atime in the employment of any one employer and
such employee shall not be entitled to payment for the time he is so absent from work.
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DEFINITION.

73. (a) * Slaughtering  means and includes taking charge of slaughtor yard, ponning up, knocking down, pithing,
sticking, bleeding, dressing, skinning, necking off, cutting down, hanging back, and washing.

(b) “ Gieneral butcher™ means an adult who has served an appronticeship or has had at least four years’ general
experience in general butchering and is not exclusively employed in the making of small goods, or in such other cases where
an employer engages or calls upon an employee to perform the functions of a general butcher.

(¢) “ Butcher’s Shop” means any shop, tent, stall, vehicle, or placo other than abattoirs where uncooked meat, or
preparation thereof, are offered for sale, i.0., boef, mutton, lamb, pork, and/or veal.

(d) “Salesman ” means an adult male employee, who, not being a general butcher, is employed in a butcher’s shop in
selling fresh uncooked meat including cutting for weight and who may also perform the following work :—

(i} wrap meat or small goods either in paper or cartons;
(ii) divide sansages, frankfurts or other small goods and for this purposes use a knife for cutting purposes : and
(iii) sell goods already prepared. -

DELIVERY OF MEAT.

74. (a) Deliveries of meat to places other than hospitals, cream or milk wagons, boats, trains, airport or air depots,

country service cars, bulk meat into shops, hotels, cafés and restaurants in the city of Melbourne shall not be made outside
the opening and eclosing hours of retail shops as the case may be.

(b} An apprentice or juvenile worker shall not be employed on the delivery of moat to householders until he has had

three years' experience in the trade.

PERIODICAL ADJUSTMENT OF WAGES.

75. (i) The wages rates set out in clause 2 (A) are based on the following basic wage rates, and pursuant to the
provisions of Section 21 of the Faclories and Shops Act 1934, the Board hereby determines that such rates shall be
automatically adjusted as prescribed in clause 76.

Basic Wage.
. Basic Wage Industry s Index Numbor
Place. {Adjustable). (Cltﬁzﬂ';st). Total Wage. Assigned.
£ e d s d. £ s d
Within 20 miles of G.P.O., Melbourne . .. . 1012 0 86 0 1018 0 Melbourne
Within 10 miles of G.P.O., Geelong; and at Warrnambool—same
a8 contemporaneous basic wage for Melbourne
Yallourn—The same amount in excess of Melbourne as at present,
viz. :—8s. 6d. per week
Elsewhere—{except in Division D which shall be adjusted on the :
contemporaneous basic wage for Melbourne) .. .. 1012 0 6 0 1018 0 Five Towns
Victoria

(ii) The wages rates of apprentices and improvers in clause 2 (B} and (C) shall be the appropriate percentages as set
out, such adjustments to be to the nearest 8d. half or less than half of 8d. to be disregarded.

ADJUSTMENT OF Basic WiaE.

76. (a) For the purposes of this Determination, the expression * Commonwealth Statistician's *all items’ retail priec
index numbers”® or any like expression means the numbers stated to bo such index numbers in any document purporting, and
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician,

{b) Until the beginning of the first pay period to commence in August, 1952, the amounts of tho basic wage shall be
as prescribed in clause 75.

{c} During each future successivo period beginning with the first pay period to commence in an August, a November,
a February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the lnst published Commonwealth Statistician’s ‘‘ all items’’ retail price index number by the factor *103 taken to one place
of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal
number reach ‘5 or more the basic wage shall be taken to the next higher shilling. ’

MaBGINS.

77. In addition to the basic wage and loadings prescribed in clause 75 the following marginal ratgs shall be paid to
. adult male employees under divisions 1., C., and E., of this Determination :—

- Pe?—l%?::k.

Division B.—Retail Shops.

£ s d
Employees in country butchers’ shops required to do any slaughtering as herein defined in the slaughter-
house associated with such shop for more then 20 hours per week .. - .. .. .- .. 216 4
Employees who do slaughtering for 20 hours or less in a slanghter-house associated with a butcher's shop—
Whilst employed on such work .. .. .. .. .. .. . .. . 216 ¢
Whilst employed on other work the margin prescribed for such work
Slaughtermen employed in abattoirs outside the metropolitan area of Melbourne .. . .. . 3 3 ¢
Genoral butcher in charge of branch shop, i.c., one whose duties consist of responsibilities with respect to tho
management or carrying on of the business of such branch shop over and above the duties of a general
butcher for 20 hours or more .. . . .. . .. e . .. 215 0
General butchers who in the course of their duties act ns shopmen or who are engaged principally cutting
for window displays 2.9 0

Other general butchers not called on to serve in shops and including men who cut and deliver meat to
customers outside the shop = .. .. . . .. . .. . ..

Salesmen and/or Saleswomen .. .. . .. ..

Small goods makers in butchers’ shops, boners, salters, scalders, and cookers

Orderlﬁwu»who deliver but do not cut meat and who are not carters and drivers

All others .. . . . . . .

Ldnd 2 8 )
e

00 = 0o W2 B
(=X - R
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MaRraINg —continued.

fargl
- P:rn{\gu:k
Division C.—Small Goods Section. P
£ s
Employees in the country required to do any slaughtering as "defined in Division B in the slaughter-honse
associated with a buteber's shop or small goods factory for more than 20 hours per week 216 6
Employees who do slaughtering for 20 hours or less per week in a slaughter-house associated with s butcher's
shop or small goods factory—
Whilst employed -on such work .. 216 6
Whilst employed on other work—The margm prcscnbed for such work,
Men employed principally on mixing machines and/or responsible for making of small goods 214 ¢
Fillermen .. 2 4 8
Small goods makers, bntchers, smnll goods sellers from cart who collcct oash boners salters, scnldera, ‘and oookers 2 8 6
Packing-room hands .. .. .. . .. . .. .. . 116 6
Linkers and table hands .. 115 6
All othera .. e 1 80
Division E.—Carters und Drivers (Not Elsewhere Included). .
Drivers of Motor Vehicles—
(i) Not exceeding 25 cwt. capacity .. 114 0
(ii} Exceeding 26 cwt. capacity, but not cxceedmg 3 tons capuclty 118 0
(ili) Exceeding 3 tons capacity, but under 6 tons capacity 210
(iv) For each complete ton over 5 tons an extra ls. per week
(v) Motor (not being a tractor) drawing trailer 1s. per day extra for each trailer
Horse Drivers—
(i} One horse .. .. .. .. .. .. . .. .. 1 9 0
(i) Two horses .. .. .. .. . . .. N . .. 114 0
(iii) Three horses .. .. .. .. . .. .. .. .. 117 ©
(iv) Four horses .. .. .. . . . - . .. .. 119 ©

P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 19th June, 1952. '

By authority: J. J. GourLEy, Government ¥rinter, Melbourne.






