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VICTORIA

GOVERNMENT GAZETTE.
Published bp Anthority,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.)

No. 693} THURSDAY, AUGUST 15. [1952

Fact;:)ries and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275)..

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers

< conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices

- to operate from the beginning of the first pay period to commence in August, 1952.

) Dated at Melbourne, this H. N. JONES,

12th day of August, 1952. Acting Secretary for Labour.

SADDLERY AND HARNESS BOARD.

Clauses 3, 5, 6 and 7 of the Determination published in Government Gazetie No. 728 of the 27th July, 1951, shall be
replaced by the following clauses :— _

3. Wagss Prr \WWEEK.

. Within 20 miles of G.P.O.
. M::bglgn& allo miles of
.P.O, ong ; at
-_— ‘Warrnambool and within| Other Parts of Victorla,
Mildura and Gippsland
Districts.

£ o d £ o d.

Journeymen . e . . . . . 13 4 0 13 1 0

Journeywomen . .o e e . . 9 4 0 916

In addition to the above rates the following shall be paid.

(2) Employees engaged in using offensive animal hair or similar offensive material in the saddlery and harness trade or
repairing harness of a dirty or offensive nature shall be paid 3d. per hour extra, where the foreman and the employee agree
that such hair and/or material is of an unusually offensive nature.

In the case of disagreement botwoen the foreman and employee the employee or a shop steward on his bohalf shall be
entitled, within 24 hours, to ask for a decision on the employee's cluim by the employer’s industrial officer (if thore be one),
or otherwise by the omployer or the executive officer responsible for the management or superintendence of the plant concerned.
In such case a decision shall be given on the employee’s claim within 24 hours of its being asked for {ualess that time expires
on & non-working day in which case it shall be given during the next working day), or else the said allowance shall be paid.

(b) Female working on large machines (7-5, 45K, 7-27, or any similar class of machine, -and Grummet), 3s. 6d. per
woek extra on above rates. . .
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APPRENTIOES—MALES.
6. {(8) The probationary period of trainee apprentices or apprentices shall not exceed three months.
{b) The minimum rates of wage to be paid to apprentices or probationers shall be not less than the following :—

Wages Per Week.

With!n 20 miles of G.P.O.
_— M:}Ibr?uoma ;eello ml.!e:'ot *
Warrnambool ::g within Other Parts of Victorla.
Mildura and Gippeland
Districta,
e d. s. d.
Five-year terms— . -
First year’s experience - .. . .. . . 67 0 66 6
Becond year's experienoce .. .. .. . . .. 8 6 77 6
Third year’s experience . .. . o .. . 112 0 110 6
Fourth year’s experience - . .. - - . 179 0 177 0
Fifth year’s experience ‘e .. - .. .- . 224 0 221 0
Four-year terms—
First year’s axperience .. .. .. o o .. 87 0 66 6
Becond year’s experience . . .. . .. .o 112 0 110 6
Third year’s experienoe .. .. .- . .. .. 179 0 177 0
Fourth year’s experience - - . .. .. .. 224 0 221 0

(c) Experience in this clause means actual experience whethur as an apprentice or otherwise, in any one or more of the
operations provided as apprenticeship operations.

(d) Except as otherwise provided minors may be engaged in the following occupations under contracts of apprenticeship
or traince apprenticeship framed in conformity with this Determination :—(1) Riding Saddle Maker; (2) Harness, harness saddle,
bridle work, and strapping maker; (3) Cutting or clicking; (4) Whip and whipthong maker; (5) Collar maker.

(¢) The period of apprenticeship shall not exceed four or five years'including any period of experience in the occupation
to which the minor is being apprenticed prior to entering into the indenture of apprenticeship.

(f) An employer especially qualified to teach apprentices may, with the consent of the “;nges Board, employ a greater
“proportion of apprentices to tradesmen than herein specified. N

(g) Until further order any contract of apprenticeship may contain the following provision :—

If through lack of orders or through financial difficulties the employer is unable at any time to find employment
and training for an apprentice and if & transfer to another employer cannot be arrauged, the obligations and duties
imposed by the indenture may, with the concurrence of the apprentice and bis guardian, be suspended for a period agreed
upon, or if no such agreement is arrived at may be cancelled by the employer. The onus of proof of circumstances
justifying such cancellation shall be on the employer.

(3) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may by
agreement with his master serve as an apprentice until he reaches the age of twenty-three years.

{$) All wages shall be paid without deduction for specified holidays or for unavoidable absences through sickness to the
number of forty hours of working time per annum.

(j ) The apprentice at the end of the calendar period of any year in which he has actually given service to the master upon
less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself without
the master's consent shall, for every day short of the said number of working days, and for every day of such absence, serve
one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been served.

{k) The ordinary hours of employment of apprentices shall bo the same in each workshop as those of the journeymen.
(1) An apprentice under the age of eighteen years shall not be liable to work overtime unlesx he so desires.
(m) An apprentice shall not work under any system of piecework.

(n) An employer shall not, either directly or indirectly, or by any pretence or device recocive from any porson or require or
permit any person to pay or give any consideration in the nature of & premium or bonus for the taking or binding of any
probationer or apprentice.

(0) Tools of Trade :—All tools of trade necessarily required by an apprentice in the lenrning of his trade shall be
supplied by the employer of the apprentice. Such tools of trade shall remain the properly of the apprentice on completion
of his indenture. :

JUK10R WORKERS—MALES.
6. (#) Junior workers may be employed at the following rates of pay :—

Wages Per Week.

Within 20 mles of G.P.O.|
_ Melbourne ; 10 miles of

G.P.0. Geslong; at o| Other Parta of Victoria.

Warrnamboo! and withi
Mildura and Gippaland
Districts,
. a d. s d.
Under 16 years of age .. .. . = - . .o . 87 © 66 ¢
16 and under 17 years of age .. . . . .o . 89 & 88 6
17 and under 18 years of age .. .. .. .. . . . 12 0 110 6
18 and under 19 years of age .. . P .. . . .. 134 6 132 6
19 and under 20 years of agoe .. o . . . . . 179 0 177 ©
. 20 and under 21 years of age .. . .. .. .. .. o 224 0 221 o
(b) The proportion of junior workers and apprentices allowed shall be :— ,
MaLe EmPLoYER RECEIVING AT LEAST JUNIOR WORKERS INCLUDING
AvuLt MALR Basic WAGE, APPRENTIOES,
1 . . .. .. .. . 1
2 to 20 . - . .. 1 for every 2 such male employeos
Over 20 . . e A furthor 1 for every 3 such male employees over 20.

In computing the proportion under this sub-clause the number of such male employees employed for the whole of the
previous six months shall be taken. '
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7. Female junior workers may be employed at the following rates of pay:—

4495

JuxioR WORKERS—FEMALRS.

No. 693.—August 15, 1952

‘Wages Por Week.

‘Within 20 mfles of G,P.O.
Malenl(l’ﬂla H 1lo mﬂu‘ot
LP.0, Geelong ; a
v;fur?mw a?g ‘within| Other Farts of Victaria.

ars an
Dll&rlchlpm

Under 16 years of age ..

16 and under 17 years of age
17 and under 18 years of age
18 and under 10 years of age
19 and under 20 years of age
20 and uwander 21 years of age

..

“e e e

..

a d. s d.
67 O 66 0
84 0 82 6
86 0 94 6
107 8 106 0
117 6 116 0
146 © 14 0

and thereafter the minimum wage presoribed for adult fomales as adjusted from time to time for the class of work which they

are doing, provided, however, that a junior female, after four years’ exp

“be paid the full adult female rate presoribed in clause 3.
(a) For the purposes of this clause * experience ™ shall mean any form of employment in this industry.
(b) Employers who wilfully employ juniors without taking into acoount previous experience shall be guilty of a breach

of this Determination.

in the i

dustry covered by this Determination shall

(c) The proportion of female spprentices and/or junior workers shall not exceed two to one adult femals receiving the

minimum wage,

Clauses, other than clanses 3, 5, 6 and 7, of the said Deter

shall

in force.

By Authority: J. J. GoUrLEY, Government Printer, Meibourne.
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VICTORIA

GOVERNMENT GAZETTE.

Published bp Authority,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 694] FRIDAY, AUGUST 15. ' [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED. PURSUANT '.:[‘O SFCTION 21 OF THE
FACTORIES AND SHCOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay

6,

E period to commence in August, 1952.
Dated at Melbourne, this H. N. JONES,
12th day of August, 1952. Acting Secretary for Labour.
STATIONERY BOARD.
Clauses 2, 3 and 4 of the Determination published in Qovernment Gazette No. 1243 of the 30th November, 1951, shall
be replaced by the following clauses :—
2,
First | ' NSecond Column. . Third Column,
Column. -
Number Description of Employment. + Weckly- Wage.
of Rate.
Table ** A "—Adult Males. £ s d.
1 Blocker (an employee engaged on the work of blind blocking is not by reason only of the fact :
that he is doing such work entitled to this rate) .. .. . . .. 14 2 0
2 Edge gilder o .. o . .. .. .. .. .. 14 2 0
3 Guillotine machine operator .. .. . .. .. .. .. 4 2 0
4 Tag machinist where machine has printing attachment .- o o . 1313 0
5 Tag machinist .. .. . .. .. .. .. 1217 0
6 Cutter from reel and/or slitter .. . .. . 1212 0
7 Cutter from reel and/or slitter, if cutting or slitting—
{(a) printed, creped, or embossed paper, or papers coated with gum or other adhesive .. 1215 6
(b) paper into rolls for recording machines or wrapping machines, or machines similar
to these machines - . . .. . .. .. . 1215 6
8 Envelope angle cutter . .. .. .- .. .. .. A 13 7 6
9 Envelope angle cutter who has to mark out NS .. .. .. .. 1313 0 '
10 Envelope cutter and/or die cutter .. .. .. . .. .. . 1215 6
11 Envelope cutter and/or die cutter who has to mark or lay out .. .. .. 1219 6
12 Cutter of playing cards .. .. .. .. .. .. .. 1215 6
13 Doyley machinist .. . . - . .. e AP 1219 .6
14 Surface coater .. .. . . . .. .. .. . 1215 6
Z 15 Colour mixer for surface coating .. . .. o .. . 12 8 0
- 16 Calenderer .. .. .. .. .. .. . .- . 1212 0
17 Brusher .. .. .. " .. . . .. 1212 0
18 Water-proofer .. .. .. .. e . . .. .. 1212 0
19 Plate roller of paper or board .. .. .. .. . .. .- 1212 0

No. 694.—7694/52.—PRICE 3D.
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Firat Second Column. Third Column,
folumn.
Number . Deseription of Employment., N Weehly Wuge,
of Rate.
Tabls ** A "—Adult Males—continued. - £ os d
20 Employoe working pasteboard machine 1217 0
21 Employee (whether working under a foreman or otherwxse) in charae of envelope makmg
machine or machines - . 14 2 0
22 Employee employed edge- stammg, bourd-cutr,mg, bevelhng, hiind-bloekinv and, “or cut-ting
of material {except leather) solely and continuously 1215 6
23 Persons employed on machines not specified in this Table and which are not used in a tmde
subject to an apprenticeship . .. .. . 1212 0
24 Toilet roll automatic core-making machines .. . .. .. .. . 1215 6
25 Toilet paper crepeing machinist . .. I .. .. .. .. 1215 6
26 Toilet roll slitting and rewinding machinist .. .. . RS . “ 1215 6
27 Toilet paper oval roll slotting machinist .. .. .. .. .. .. 1212 0
28 Any other adult male .. .. .. A U 1]
29 An employee working on a night shxfb for a weck shall be paid 16s. e.\trn if he works less

than a week he shall be paid pro rala for the hours worked by bim,
Provided that until the beginning of the pay period on or about the 10th October, 1949,
the rates for a night shift when working because of daytime light or power restrictions shall

be 12s.
Table ** B "—Adult Females.
(Including non-adult females of at least five vears' experience.)

1 Female employee of more than five years’ etperience employed in connexion with stneionery' 912 0
2 Femnle embosser .. 913 0
3 A female employee in charge of or who supervzses. d;rects or is responsxb]e for the work of—

(a) from three to eight employecs (both inclusive) T .. 916 0

(6) from nine to fifteen employees (both mclusxve) . .. .. .. 0 7 6

(¢} over fifteen employees .. .. .. .. .. 10 15 0
4 Femalo employees not otherwise spcclﬁed . .. . .. .. .. 9 0 6

Note.—Sce clause 33 () re additional rato to be paid to any person employed in bronzing by hand or dusting-off
by hand,

FemaLeE To BE Paip MaLe Rate.

3 Where o female is employed to du any work specifically named or described or of the class mentioned in Table
A" which is not specifically named or described.in Table “B™ she shall be paid the rate which is preseribed for the
male ; provided that this clause shall not apply to any individual female employee in respect of work which at the date of
coming into operation of this Determination was being done by her, and for which no m1rg1nnl rate for femdles is herein
cpemﬁcnlly prescribed.

RATES FOBR JUNIORS AND APPRENTICES.
4. Where the work is performed by a male junior, not being an apprentice—

Thict Columa,

Weekty Wage.

£ s d -

1 Under 15 years of age . .. . . . . . 213 0

2 Between 15 and 16 years of age .. o . e . . 3 50 -
3 Betwoen 16 and 17 years of age .. .. .. .. .. 4 40

4 Between 17 and _18 years of age .. .. .. .. .. 513 0

5 Betweon 18 and 19 years of age .. e e e . .. Tl 6

6 Between 19 and 20 years of age .. e . .. .. .. .. 813 0

7 Between 20 and 21 years of age .. o .. . .. .. . 10 4 0 -

Where the work is performed by a male a.pprentice —

Third Column,
'

Weekly Wage.

' £ s d
8 First year - .- . .. .. .. . .. .. 3 36
9 Second year . .. . ‘. .. .. .. .. . 411 6
10 Third year .. .. . .. .. .. .. . .. 65 5 6
1 Fourth year o .. .. .. e .. . . 6 70
12 Fifth year o .. .. .. .. . N . . 7115 0
13 Sixth year 1011 6
14 A junior working on s mght shift shall bo pmd 12s. extta ; if he works less than a week he

shall be paid pro rata for the hours worked by h

15 Provided that any apprentice wh9 has passed Grade III (dee Theory and Practice) examina-

tion referred to in the reg ns of the Appr hip Commission of Vietoria, and has
also become entitled under the said regulations to an increased rate of pay for proficiency
for such examination, shall bave the amount of such increase paid to him each week beyond
any period provided for in the said regulations until the completion of his apprenticeship,
together with the rate herein prescribed appropriate to the year of his apprenticeship.

“
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Where the work is performed by a female junior—

No. 694.—August 15.

Third Celumn

Weehly Wage

NI L

First year's experience .. . . e .. .. .
Second year’s experience . . ..

Third year’s experience .. . . .

Fourth year’s experience .. .- .. ..

Fifth year’s expreience . ..

Avd thereafter the minimum wage preacribed for females for the olass of work which che is
doing.

A female junior entering the industry in her eighteenth year or later shall receive the fore-
gging rate appropriate to her experience and not less than 7s. 6d. per week extra until the

ginning of the second pay period to commence in July, 1049, and thereafter 10s. per week
extra until she reaches the age of 21 years, when sho shall be paid the minimum wage pre-
scribed for females for the class of work which sho is doing.

In the above provisions a8 to work performed by females * experience ” means experience
in the industry, including experience in the employ of more than one employer and any
female employee mentioned in such provisions on leaving or being discharged from her
employment shall be entitled to a certificate from her employer stating the date when such
employment began and the date of its termination duly signed or otherwise authenticated
by the employer. Such certificate sball be the property of the employee and shall be re-
turned to her by any subsequent employer within seven days of her engagement.

»

®
76
70

15 o
4 0

ST W I
Tt

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

Ty Authority: J. J. GOourLEY, Government Printer, Melbourne.
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VICTORIA

GOVERNMENT GAZETTLE.

Published bp Anthority.

[Registered at the General Post Office, Melbourne, jor transmission by post as & newspaper.]

No. 695] FRIDAY, AUGUST 15. [1952

Factories and Shops Acts. :

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

T, Heury Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in August, 1952. ’

¥ Dated at Melbourne, this H. N. JONES,

12th day of August, 1952. Acting Secretary for Labour. -

TENTMAKERS BOARD.

Ciasuses 2, 4, 5 and ¢ of the Determination published in Government Gazelte No. 963 of the 13th September, 1951, shall
be replaced by the following clauses:—

2. Wages vER WEEK (ADpULTS).

Within 20 Miles of

G.P.O., Melbourne ;

10 hélelea? of G.l:.o,, -

- ODR ; A Other Parts of Victoria,
Warmamhgool. and

within Mildurs and

Gippsland Districts.

£ s d £ s d.

Journeymen engaged in the manufacture or repair of industrial spindle
polishing mops . .. .. .. .. .. . 1218 0 1215 ©

. Journeymen engaged in the manufacture and/or repair of canvas goods or like
material by use of palm and needle .. .. .. . . 13 4 0 1310

Other Journeymen engaged in the manufacture or repair of canvas goods of
all descriptions .. .. .. .. .. 1218 0 1215 0
All other Journeymen ., . .- .. .- .. 13 ¢4 0 1310
Journeywomen engaged in machining industrial spindle polishing mops .. 9 4 0 918

Journeywoman engaged in laying up and preparing materials for the manufacture
of industrial spindle polishing mops .. - .. .. .. 816 6 814 0
All other Journeywomen .. .. .. .o e . 9 4 0 9 1 6

In addition to the above rates the following shall be paid : —

(a) Repair of canvas goods of all descriptions which the foreman and journeyman or journeywomen shall agree are of an
unusually dirty or offensive nature :—3d. per hour extra.

“In case of disagreement between the foreman and employee, the employee or a shop steward on hia behalf shall be entitled,
within 24 hours, to ask for a decision on the employee’s claim by the employer's industrial officer (if there be one), or otherwise
by the employer or the executive officer responsible for the management or superintendence of the plant concerned. In such
case a decision shall be given on the employee’s claim within 24 hours of its being asked for (unless that time expires on a
non-working day in which case it shall be given during the next working day), or else the said allowance shall be paid.

(b. Females working on large machines (75, 46K, 7.27, or any similar olass of machine, and Grommet), 3s. 6d. per wewk
extra on above rates.

No. 695.—7699/52.—PRICE 3D.
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APPRENTICES—MALES.

4, (a) The probationary period of trainee apprentices or apprentices shall not exceed three months.
(6) The minimum rates of wage to bo paid to apprentices or probationers shall be not less than the following—

Wages Per Wook.

Within 20 Miles of
— . G.P.0., Melbourne ;
10 Miles of G,P.O.,
Geelong; at
Warrnambool, and
within Mildura and
Gippsland Districts.

Other Parts of Victoria

s d. s 4.
Five year terms—
First year’s experience .. . .. . .. .. .. 67 0 65 6 -
Second year's experience .. .. . .. . .. 78 6 77 6
Third year’s experience .. .. .. .. .. .. T 112 0 110 6
Fourth year’s experience . . .. .. .. .. 179 0 177 0
Fifth year’s experience .. . .. .. .. .. .24 0 221 0
Four year terms— . .
Pirst year’s oxperience .. .. .. .. .. .. .. 67 0 66 6
Second year’s experience . . .. . . 112 0 110 6
Third year's experience .. .. - . . .. .. 179 © 177 0
Fourth year's experience . .. . .. . . 224 0 221 0

(¢} Experience in this clause means actual experience, whether as an apprentice or otherwise, in any one or mere of the
operations provided as apprenticeship operations.

(d) Except as otherwise provided minors may be cngaged in the following occupations under contracts of appienticeship
or traine¢ apprenticeship framed in conformity with this Determination :—
(1) Sail, tent and canvas goods maker :
(2) Ship's gear maker.

{¢) The period of apprenticeship shall not exceed four or five years, including any period of experience in the occupasion
to which the minor is being apprenticed priov to entering into the indenture of apprenticeship.

. (f) An employer especially qualified to teach apprentices may, with the consent of the Wages Board, employ a greater
proportion of apprentices to tradesmen than hereinbefore specified.

(g) Until further order any contract of apprenticeship may contain the following provision :—

If through lack of orders or through financial difficulties the employer is unable at any lime to find employment
and training for an apprentice and if a transfer to another employer cannot be arranged, the obligations and duties _
imposed by the indenture may with the concurrence of the apprentice and his guardian be suspended for a period agreed
upon or if no such agreement is arrived at may be cancelled by the employer. The onus of proof of circumstances
justifying such cancellation shall be on the employer.

(h) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may by
agreement with hix master serve as an apprentice until he reaches the age of twenty-three yonrs.

(i)} All wages shall be paid without deduction for specified holidays or for unavoidablo absencea through sickness to the
number of forty hours of working time per annum.

. {§) The approntice.at the end of thv calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days preseribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent shall, for overy day short of the said number of working days, and for every day of such absence,
serve ono day, and tho calendar purivd of the succceding year of his service shall not bo deemed to begin until the said
additional day or days shall have boon served.

(k) The ordinary hours of employment of apprentioes shall be the same in each workshop as thase of the journeymen.
(!) An apprentico under the sge of eightosn years shall not be lisble to work overtime unless he so desires.
{(m) An apprentive shall not work under any system of piocework.

. (n)} An-employer shall not, oither dimotly or indirectly, or by any pretence or device, receive from any persun or require
or pormnit any person to pay or give any consideration in tho naturo of a premium or bonus for the taking or binding of any
probationer or: apprentice. '

(0) Tools of Trades :—All. tools of trade necessarily required by an apprentice in tho learning of his trade shall be

supplicd by the employer of the apprentice. Such tools of trade shall remain the property of the apprentice on completion
of his indenture. :

. . JUNIOR WOREKERS-—MALES.
3. (a) Junior Workers may be employed at the following rates of pay :—

. Wages Per Woek.
Within 20 Miles of
Age. 8.P.0., Melboutne ;
10 gg}ﬁ:; :6'3}2'0" Other Parts of Victorls
Warrnambool, and
within Mildura and
Gippsland Districts,
s d. 5 d.
Undor 16 years of age .. . . . .. .. . 67 o 6 6
16 and under 17 years of age . .. .. . .. .. 89 6 88 6
17 and under 18 years of age . . .. .. .. . 12 © 110 6
18 and under 10 years of age . . o . .- o ! 134 6 132 6
19 and under 20 years of age . .. . .. .. .. 178 © 177 ©
20 and under 21 years of age . . .. ., .. ‘e 224 0 221 0O
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(6) The proportion of Junior Workers and apprentices allowed shall bo :—

Male Employes receiving at losst Adnlt Male Basic Wage. Junlor Workers including Apprentices.
1 . . .. " . .- .. R
2 to 20 .. . . .. - .. -- | 1 for every 2 such male employees _
Over 20 . . .. e . .. .. | A further 1 for every 3 suoch male employves over 20

In computing the proportion under this sub-clause, the nuruber of such malo employoss employed for the whols of the
previous six months shall be taken.

JuNiOR WORKERS—FEMALES,
. 6. (a) Ferualo Junior Workers may bo employed at tho following rates of pay :—

‘Waoges Per Week.

Within 20 Miles of
Age. G.P.0, Melbourna;
10 Miles of G.P.O,,
Geelong ; at
Warrnambool, and
within Mildura and
Gippsiand Districts,

Other Parta of Victoria.

a d 8. d.
Undor 16 years of age .. . . .. .. . . 67 0 66 0
18 and under 17 years of age . e e .. . . 8¢ 0 82 6 .
17 and under 18 years of age . . . . . .. 96 0 94 6
18 and under 19 years of age . .. . .. . .. 107 6 106 0
19 and under 20 years of age . .. .. .. . .. 117 6 116 ©
20 and under 21 years of age . . .. .. . .. 46 0O 144 0

and thereaftor the minimum wage prescribed for sdult fomales as adjusted from time to time for the class of work which they are
doing, provided, however, that a-junior female, after four yours vxperience in the industry covered by this Determination, shall
be paid the full adult female rate prescribod in olause 2. )

(b) For the purposes of this clause ‘* exporience ” shall mean any form of omployment in this industry.

{c) Employers who' wilfully employ juuiors without taking into account previous experience shall be guilty of a breach of
this Determination.

(d) The proportion of fomale apprenticos and/or junior workers shall not exesed two 0 une adult femals receiving the
minimum wage.

”

"~
)

Clauses, other than clauses 2, 4, 5 and 6, of the said Determination shall remain in force.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
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FRIDAY, AUGUST 15.

[1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION

21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices

to operate from the beginning of the first pay period to commence in August, 1952.
H. N. JONES,

Dated at Melbourne, this
12th day of August, 1952.

GENERAL BOARD.
(Buttons and Buckles Section.)

Acting Secretary for Labour.

Clause 2 of the Determination for this Section published in Government Gazeite No. 143 of the bth February, 1951;

shall be replaced by the following clause :—

'

2. N WacEs PEE WEEK or 40 Houss.
{a) IMPROVERS. (b) Apurrs.
Males. Females.
Percentage Percentage s d.
Experience. ofw ?;:.1:: — Experience. ﬁOL ilze‘x‘r};'llz' —_ Males N . 297 0
2 4. a4 Females .. . .. 168 ©
st year 22 49 8 1st six months 23 38 6
" 30 67 0 2nd ,, 29 48 6
3rd ,, 41 92 0 d ,, 34 67 0
4th 56 126 6 4th ,, " 41 63 0
5th ,, 71 169 0 &th ,, " 45 76 6
6th ,, .. 82 183 6 6th ,, » 62 87 6
Tth ,, . 87 195 © Tth ,, " 57 98 0
8th , ., 65 109 0

And thereafter the minimux-nv:\- wage prescribed for adults.

Nore.—The rates prescribed for improvers shall apply only to such
employees s are under 21 years of age, or who, being over 21 years of age, are

the holders of improvers’ licences. -

PROPORTION (IN ANY PLACE).

Males.

One improver to each male worker receiving not less than the minimum

wage.
ge Females.

Two improvers to each female person receiving not less than the minimum

wage.

Clauses, other than clause 2, of the said Determination for this Section as amended on the 16th February, 1951

shall remain in force.

By Authority: J. J. GourLeY, Government Printer, Melbourne.

No. 698.—~7675/52.—PRICE 3D.
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FRIDAY, AUGUST 15.

[1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION

21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in August, 1952.

Dated at Melbourne, this

12th day of August, 1952.

H. N. JONES,
Acting Secretary for Labour.

GENERAL BOARD.

(Cake Ornament Section.)

Clause 2 of the Determination for this Section published in Government Gazette No. 142 of the 9th February, 1851, shall
be replaced by the following clause :—

2. WacEs PER WEEK or 40 Houms,
{a) IMPROVERS. . (b) Apurrs,
Females.
Pe: of P
BS: age. s d. Feme:c?l:ge\gfm. s d.
1at year’s experience 22 49 6 | lst six months’ experience .. 23 38 8
nd ,, ”» 32 71 81 2nd ,,. » ” . 30 5 6
3d ,, " 42 04 0 3d ,, ”» ”» 34 67 0
4th ” 57 127 6 4th ,, ” ” 41 6 0
5th » 73 163 6 | 5th ,, ”» v 46 7% 8 s d,
6th ,, ,, 84 188 0| 6th ,, " " 52 87 6| Males 221 0
7th »” 90 201 6 7th ,, » » 67 96 0| Females 168 ©
8th ,, » ”» 656 [

Five male improvers to each male

and thereafter the rate v}:u'et;cribed for adulta.

ProPORTION.
raon receiving not less than the rate presoribed for adults.

Five female improvers to each female person receiving not less than the rate prescribed for adulta.

Clauses, other than clause 2, of the said Determination for this Section as amended on the 16th February, 1951, shall
romain in force. .

By Authority- J. J. GourLEY, Government Printer, Melbourne.
No. 697.—7678/52.~~PRICE 3D.
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FRIDAY, AUGUST 15.

[1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in August, 1952.

Dated at Melbourne, this
12th day of August, 1952.

H. N. JONES, -
Acting Secretary for Labour.

GENERAL BOARD.

(Carbon Articles Section.)

Clause 2 of the Determination for this Section published in Government Gazette, No 141 of the 9th February, 1961, shall

be replaced by the following clause :—

9

2. WaGEs PER WEEK or 40 Houns.

(a) Improvers.

|

(b) Other Employees,

Percentage of

Baslc Wage. s d.
Under 18 years of age .. . 24 54 0
16 years of age and under 17 years 34 76 0
17 years of age and under I8 years [} 136 6
18 years of age and under 19 years 77 172 6
19 years of age and under 21 years 92 206 0

ProPORTION (in any place.)

v

One improver to the first fully paid worker; thereafter one
additional improver to every two additionsl fully paid workers.

s d.

Foreman in cha .. .. 253 0

“ (i) All others of three months’ or more't;xpcrience 238 0

(if) All others of less than three months’ experience 227 0

Clauses, other than clause 2, of the said Determination for this Section as amended on the 16th February, 1951, shall

remain in force,

By Authority: J. J. GourLEY, Government Printer, Melbourne.

No. 608.—7677/52.—PRICE 3D.
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$ublished by Authoritp,

[Registered at the General Post Office, Melbourne, for trunsmission by poa‘t 3 a newspaper.)

No. 699] ‘ FRIDAY, AUGUST 15. [1952

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in August, 1952. o

Dated at Melbourne, this H. N. JONES,
12th day of August, 1952. Acting Secretary for Labour.

GENERAL BOARD.

{Chalk and Crayon Section.)

Clause 2 of the Determination for this Section published in Government Gazeile No. 140 of the 9th February, 1951,
shall be replaced by the following clause :—

2. WacEs PEE WEEK oF 40 Hours.
(a) Improvers. ’ (5) Other Employees.
Males. Femalea,
s d
Percentage : ﬁ?ﬂ;‘: o
°'W.B;:l“ s d. Basic s. d. | Grinding mill attendant .. .. 231 0
Ist year's ’ Ist six months’ | Vage- Person engaged in testing and/or checking
experience 22 49 6 experience 23 38 6 formulae .. . .. .o 287 0
2nd 1 6% 6 {2nd 30 50 8 | Person in charge of mixing ingredients and
3rd 42 94 0 | 3d ,, 34 57 0 making chalks from given formulae .. 232 0
4th . 57 127 6 | 4th ,, 41 69 0 | Persons not provided for—
5th 73 163 6 6th 45 75 8 Males .. . .o . 227 0
6th . 84 188 0 |6th 52 87 6 Females .. .. . .. 168 0
7th 90 201 8 | 7th 57 96 0
8th 65 109 ©
[ J
and thereafter the minimum wage.
Proportion,
One male improver to each male person receiving not less than the
minimum wage.
Three female improvers to each female person receiving not less than the

minimum wage.

Clauses, other thap clause 2, of the said Determination for this Section as amended on the 16th February, 1851,
shall remain in foree.

By Authority: J. J. GOURLEY, Government Printer, Melbourne.
No. 809.~-7678/52,—PRICE 3D.






