VICTORIA

GOVERNMENT GAZETTE.

Published bp Authoritp,

[Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.l

No. 90] FRIDAY, FEBRUARY 8. [1952

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts. hercby make and issue the following adjusted Determination of the Wages Board referred to
hercunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1952.

Dated at Melbourne, this RAY H. BEERS,
6th day of February, 1952. Secretary for Labour.

BOOT BOARD.

(Jauses 2, 3, 4 and 5 of the Determination published in Government Gazette No. 690 of the 19th July, 1951, shall be
replaced by the following clauses:—
APPRENTICES AND IMPROVERS.

2. MaLEs*— A pprentices (Other than those covered by the Apprenticeship Commission),
Wages per Week of 40 Hours.

Five Years’ Terms.

Lxperience. 13;;:’5“\ :,fgé’_r Industry Loading. Total Wage Payable.
Per Week. Per Week.
s d £ s d.

First vear's experience—

1st six months .. .. .. .. .. -+ 30 09 3 3 6

2nd six months .. .. .. .. .. 373 0 9 319 6
Second year's experience—

1st six months . .. .. .. .. 45 1 0 415 6

2nd six months .. .. .. .. .- 524 1 0 510 0
Third year's experience—

1st six months .. .. .. .. 60 6 6 7 6

2nd six months . .. e .. .- 70 1 6 78 6
Fourth ycar's experience—

1st six months .. . .- .. . 7% 2 3 8 5 0

2nd six months .. .. .. .. .. 85 2 3 9 0 6
Fifth year’s experience—

1st six months . .. .. .. .. 95 3 0 10 2 6

2nd six months .. .. .. .. .. | 100 plus 5s. 30 1018 0
Thereafter the adult male mimimum wage.

Four Years Terms.

First year's experience—

1st six months .. .. .. .. BN 37% 09 319 6

2nd six months .. .. .. .. o 45 09 415 0
Second year’s experience—

1st six months .. .. . .. .. 60 1 6 6 7 6

9nd six months .. .. .. .. .. 70 1 6 7 8 &
Third year’s expericnce—

1st six months EEN .. .. .. .. 774 2 3 8 5 0

2nd six months o .. .. .. .. 85 2 3 9 0 6
Fourth vear’s experience—

1st six months . 5 3. 0 10 2 6

9nd six months .. .. - 100 plus 5s. 3 0 1018 6
Thereafter the adult male minimum wage

* Wages of apprentices and improvers in the Metropelitan Disteict are regulated by the Apprenticeship Commission.
No. 90.—989/52.—PRICE 3D.
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2. MavLrs*—Apprentices (Other than those covered by the Apprenticeship Commission)—oontinued.
Three Years’ Terms.
Xxperience. I;Se,ffﬁm&%cg:f Industry Loading. Total Wage Payable.
Per Week. Per Week.
s d. £ s d.

First year’s experience— R

lst six months N .. . .. 45 6 416 0

2nd six months 60 1 6 6 7 6
Second year’s experience—

1st six months . s 71} 2 3 8 5 0

2nd six months 35 2 3 9 0 6
Third year’s experience-— .

st six months e .. .. .. .. 95 3 0 10 2 6

2nd six months .. .. .. .. .. | MO0 plus 35s. 3 0 1018 ¢
Thereafter the adult male minimum wage

Experience for the purposes of this Clause means actual cxperience whether as an apprentice or otherwise.

Proportion.
(In any factory or pluce.)

An employer shall not employ male apprentices in excess of the proportion of one male apprentice to svery three maie
workers or fraction thereof recciving wage rates or earning at pieceworh prices not less than the minimum hourly wage for
adult males. Such proportion shall be based on the average number of workers employed during the provious six montha.
recoiving wage ratos or carning at piecework prices not less than the minimum hourly wage for adult males.

An amended indenture of apprenticeship has been preseribed Ly the Board.

See Clause 7 for wages and proportion of unapprenticed Junior Workers.

FEMALES - Improvers.

3. Femalus employed clicking, designing, or cutting patterns, stuff cutting, stuff fisting, ur preparing for makers, or making or*
finishing, including the following oporations in the making of slippors :—Turning, botfom levelling, wood hecling, blocking,
steaming, and ironing on the last, irrespective of age or experience shall be paid the same rates as are paid to adult males on the
same class of work,

Females employed attaching uppers to soles of shoes, Lnown as or similar to the Sabara Sandal, or interlacing material
of the uppers on the last or attaching such uppers to the soles of shoes known as Basket Shoes or any shoe similar thereto shall
be paid the same rates as are paid to adult males on the same class of work,

Apprentices and all other improverst—

Perce
Experience. Fmee of ﬂ‘;‘&gw
Basic Wage. ng. Wages Per Week,
. . Per Week. Per Week.
s d. £ s d
Under 17 years of age—
1st six months Ve .. - .- .. 40 09 3 3 6
2nd six months .. .. . . .. 473 1 0 316 0
3rd six months .. .. .. .. . 55 1 6 4 8 9O
4th six months .. .. .. . .. 624 19 50 0
bth six months AN . .- .. .. 70 2 0 512 0
6th six months .. .- . .. N 77% 2 3 6 4 6
Tth six months .. . . e N 874 2 6 619 6
8th six months .. .. .. .. .. 95 2 9 712 6
And thereafter not less than the minimum wage for adult females
17 years of age and over— .
1st six months . .. .. .. .. 55 1 6 4 8 0
2nd six months .. .. .. . .. 623 1 9 5 0 9O
3rd six months .. .. .. .. .. 0 20 512 ¢
4th six months .. . .. .. .. 74 2 3 6 4 6
5th six months .. .. .. .. . 874 2 6 619 @
6th six months .. .. .. .. .. 95 2 9 712 6
And thereafter not less than the minimum wage for adult females

‘“ Experience ” for the purposes of this clause means actual experience, whether as an improver or junior worker,

Proportion.
(In any factory or place.)

One female apprentice to every three or fraction of three female workers employed and receiving at wages rates or varning
piecowork prices not less than the minimum wage for adult fomales.
Three female improvers to each female worker employed and receiving at wages rates or earning at piece work prices
not less than the minimum wage for adult females.
Provided that the total number of female apprentices and improvers in any factory or place shall not exceed three to
each adult female receiving not Jess than the minimum wage for adult females.

* Wages of apprentices and improvers in the Metropnlitan Distrlct ave regulated by the Apprenticeship Commission,
Junior females may be employed on the operations set out In paragraphs (¢), (d), and {s) of Clause 6 at the above rates.
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Other Employers.

4. (a) MarEs.

—_— Wages Per Week of 40 Hours.

Pattern Cutting—
Pattern cutters or designers
Clicking—
Clicking outside (other than felt, fabric, roans or splits) . .. . .. 1214 0
Clicking felt, linings, fabrics, eheep ma.ns, spllts—- °
By hn.nd .. .. .. . . .. 12 7
By machine .. .. .. .. . .. . . 27
All others . . .. .. .. .. .. .. .. 12 2
Stuff Cutting—
Cutting out soles, insoles, top picces, channelling, and ranging by hand .. 12 14
Catting stxﬂ"eners and toes, sklvmg, heel bulldmg and breastmg, and lift cutt.mg - 7
All others . . 12 2
Making—
Making right through by hand moludmg bhp lasted and preweited
Pulling over hand or machine . .. .. ..
Lasting hand or machine
Sewing or itxtchmg
Sole laying
Operating serewer
Qperating rounding machine
Pegging, hand or machine ..
Pulling up sides, seats or backs, hand or machine .. .. .. ..
Heelmg, hand or machine . .. .. . .. .. .
Operating upper roughing machine L
Operating cement press ..
First and second lasting of pnmps
Pounding .
Lizary, Monash, Iacmg or plamng of basket shoes ..
Blocking, steaming and drymg (shppers) .. .
Ironing on last .. .- .. . .- .. .
Inserm trimming .. ..
OQperating stitch spearabor ..
Hungarian muhng by hand or machine and Cutlan nmlmg .
gl{lggmg . .
Rivetting, hand or machma NS .s N .. . J
Drilling for temporary screw e .. .. .- .
Operating loose nailer ..
Feathering including welt waists
Levelling, hand or machine
Turmnﬂ (shppcrq)
Layma linings and slmn’kmg
Pulling on—all classes
Opening and closing channels
Operating buzzer
Tingling or trimming, h&nd or mmchlne . .
Putting on heel and toe plates .. .. .. .. .. . J
Sorting lasts .. . . .
Putting in ﬁllmg, 9h:mLs, stiffeners and toes .. . .. .
Slipping off .. .. N .. .. . i
Pulling out t.'tcks and nmls .. .. .. .. .. .. g 1118 0
Solutioning and cementing, hand or machine
Putting on studs or bars .. o
All others
Finishing—
Finishing right through by hand, operating heel trimmer, edge tnmmcr, edge setter and
heel scourer .- 12 14
Operating \Iaumkeag and/nr sn.ndpapcrmg ‘machine nnd heel hmstmg .- .. 12 7
All others . . . .. .. .. 12 2
Slipping-off . . . .. . . . . NS 1118
Upper Closing—
All employees
Cleaning—
All employces .. .. .. .. = .. - . .. 11 18

ooe e

1214 0

. 12 2 0

. J

S o e

() In addition to the rates prescribed herein ** Surgical Bootmakers ie., bootmakers making footwear for deformed,
crippled, or mis-shapen feet, shall be paid 18s. per week, and * Bespoke Bootmakcrs i.e., bootmakers making by bhand
footwear in accordance with ‘individual specifications shall be paid 10s. per week,

FEMALES.

5. (@) Fomules employed pattern cutting, clicking, demgmng, or cutting patterns, stuff cutting, stuff fitting, or preparing for
-makers, or making or finishing, including the following operatioue in the making of slippers :—Turning, bottom levelling, wood
Theeling, blocking, steaming, and ironing on thc last, inespective of age or experience shall be paid the same rates as are paid to
sadult males on tho same class of work.

(b} Females employed attaching uppers to soles of shoes, known as or similar to the Sahara Sandal, or interlacing materiat
of the uppers on the last or attaching such uppers-to-the soler of shoes known as Basket Shoes or any shoe similar thereto shall
Tbe paid tho same rates as are paid to adw males.on the same class of work
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(0}

Wages Per Week of 40 Hours,

£ & d.
Females with less than twelve months’ experience S 0 6
Fomales with twelve months’ experience or more . $15 6

(4) In addition to the rates prescribed herein any fomals vmployce i—
{1) operating a machine with hot or liguid wax shall bu paid 7s. 6d. per week.
(ii} operating & wax thread or cord machine not usiog hot or liquid wax shall be paid 5s. per weck.

Clauses, other than clauses 2, 3, 4 and 5, of the said Determination shall remain in force.

By Authority: J. J. GoUurRLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in Fcbruary, 1952. :

Dated at Melbourne, this . RAY H. BEERS,
6th day of February, 1952. Secretary for Labour.

BRICKLAYERS BOARD.

Clause 2 of the Determination published in Government Gazeite No. 874 of the 27th August, 1951, shall be replaced by
the following clause :—

* Wages.
2 (a) Apprentices and Improvers.
Agpprentices,—PrR WEEE. Improvers—Prr WeEK.
Percentage | 4 giustable Weekly Percentage | wweekly | War Time Total
- Rasic o\r"age. Wage. Loading. tate. Busico\Vnge. Rate. Loading. Wneg}g:
s. d. s d. s d. 5. d. s d. 8. d.
'st year .. 29 60 © 2 8 63 2 1st six months .. 23 48 0 10 49 0
2nd yoar .. 38 79 6 5 4 84 10 2nd six months .. 33 60 0 1 8 70 6
3rd year .. 53 111 0 8 0 119 0 2nd year . 48 100 6 2 0 102 6
4th year .. 76 159 0 10 8 169 8 3rd year .. 77 161 O 3 0 164 O
6th year . 98 205 0 13 4 218 4 4th year . 98 205 O 4 0 208 ©
ith year .. | 100 plus 223 0 4 6 227 6
l4s.
PROPORTION (IN ANY PLACE). PROPORTION (IN ANY PLACE).
One apprentice to every three bricklayers or fraction thereof One improver to cvery four bricklayers or fraction thereof
receiving not less than the minimum wage of 203s. 4d. per week.| receiving not less than the minimum wage of 293s. 4d. per week.
An amended indenturc of apprenticeship was approved on
7thi§eptember, 1940

.

* NOTE.—Section 151, Act 3877, reads as follows : —* When in any Determination a Wages Board has fixed a wages rate only
tor wholly or partly preparing or manufacturing either inside or outside a factory, any articles or for doing any work, then it shall
not be lawful for any person to pay or authorize or permit to be paid therefor any plecework prices, and the receipt or aceeéptance
of any piecework prices shall not be deemed to be payment or part payment of any such wages.”

No. 91.—971/52. —PRICE 3D.
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(2] Other Employees.
SECTION “ A *.
This Sectlon apples nnly in respect of the emplovinent of persons on the construction renovanon repair alteration or demolition
of bufldings performed on the site thereof, and in particuiar it shall have no application—

(1) to emplovirent by an employer in any industry where the work performed by the employee is subsidiary or auxiliary
to the chief and principal purpose and business of such industry ; or

(i) to employment in workshops.

_— ' Per Woek. Per Hour,

s d. T e d.
(1) Foreman bricklayer in charge of three or more employees (see clause 21 hereof)
(2) Bricklayers employed on sewerage work, drainage work, or underground work euch

as tunnelling . 304 2 7 7}
(3) Bricklayers employed i m the construction of., and/or repmrs to gas retorts fm the manu-
facture of gas. or retorts used in the manufacture and/or refining of oil from shale
or coal—
(0) Where the temperature does not exceed 120° Fahreuheit .. .. 323 4 8§ 1
{b) Where the temperature exceeds 120° Fahrenheit 343 4 3 7
(4) Bricklayers employed on old firework and/or repairs to boilers, bak(-rs ovens, furnncee,
and all work pertaining thereto—
{a) Where the temperature does not exceed 120° Fahrenheit .. . 323 4 .81
(b) Where the temperature exceeds 120° Fahrenheit . 343 4 8 7
(5) Bricklayers employed on all new firework, construction of stills, towers, nud ncld-
resisting brickwork, and all work pertaining thereto other than repairs to same 304 2 7 7%
(8) Bricklayers employed on repair work to acid furnaces, acid stills, acid towers, and all
other acid-resisting brickwork .. .. .. .. .. .. 343 4 8 7
(7) Bricklayers laying glass bricks 293 ¢4 7
(8) Bricklayers engaged below ground lovel (in underpmmng the foundatmn “of anud
joining building) . .. .. . . 300 8 7 6}
{9) All other bnoklnyers 203 4 7 4
{10) Persons employed laying or ﬁxmg inmnca or ma)ohca on ﬂoom, wnlls or oed.mgs.. 293 4 7 4

Bricklayers employed building chimney stacks shall be paid—
Over 50 feot to 100 feet, at the rate of 7s. 6d. per week extra.
And for every additional 50 feet or fraction thereof, at the rate of 7s. 6d.
per week extra.

Bricklayers employed laying cement blocks (other shan cindcrete blocks for plugging
purposes) shall be paid the rate prescribed for ** All other bricklayers' plus—
Whero the bloocks weigh over 12 lb. and under 20 Ib., 3d. per hour;

Where the blocks weigh 20 Ib, or over and up to 40 lb 6d. per hour;
Where the blockr weigh over 40 Ib,, 9d. per hour. :

SECTION “B ™.

This Section applies in respect ol the omploymant of all parsons coming within the ambit of the Determination, other than those
provided for in Section A’ hereof.

Per Woek. Per Hour

2 d. s d.

{1) Foreman bricklayer in charge of thres or more employees (see clauss 21 hereof) .
(2) Bricklayers employed on sewerage work, drainage work, or underground work such as tunnellmg
not connected with building construction .. 297 6 7 5%
(3) Bricklayors employed in the construction of, and/or repairs ' to gas rebom for the manufacture of
gas, or retorts used in the manufacture and/or refining of oil from shale or coal—
{a) Where the tomperature does not exceed 120° Fahrenheit .. .. .. 316 10 711
(b} Where the tomperature exceeds 120° Fahrenheit . 336 10 8 5
(4) Bricklavers employed on old firework and/or repairs to boilers, bakers ovens, funmoee, and oll
work pertaining thereto—

(a) Where the temperature does mot exceed 120° Fahrenheit .. .. .. 316 10 711
() Where the temperature exceads 120° Fahrenheit 336 10 8 5
(6) Dricklayers employed on all new firework, constraction of stills, wWem, and acid- rasmtmg bnok-
work, and all work pertaining thereto other than repairz to same 207 6 7 5}
(1) Bncklnyers employed on repair work to acid furnaces, acid stills, acid towem, and all other acid-
registing brickwork .. .. .. . .. .. .. . . 336 10 8 5
(7) Bricklayers laying glass bricks .. 286 8 702
(8) Bricklayers engaged below ground level (ln underpmnmg the foundation of an udjounng bluldmg) 294 0 7 4}
(9) All other bricklayers .. . 286 8 7 2
(10) Persons employed laying or ﬁxmg faience or ma]ohca on ﬂoors. wnlla, or eedxngs .. .. 286 8 72

Bricklayers employed building chimney stacks shall be paid—

Over 50 feet to 100 feet, at the rate of 7/6 per week extra.

And for every additional 50 feet or fraction thereof, at the rate of 7/6 per week extra.
Bricklayers employed laying cement blocks (other than cinderete blocks for plugging purposes)

shall be paid the rate prescribed for * All other bricklayers " plus—

Where the blocks welgh over 12 Ib. and under 20 Ib., 3d. per hour;

Where the blocks weigh 20 Ib. or over and up to 40 lb 6d. per hour;

Where the blocks we:gh over 40lb., 9d. per hour.

Notwithstanding anything contained in this Section any employee, within six months of his first employment in any
place whose employment is terminated by the employer for any cause, shall on such termination be entitled to be paid for
such work performed by him the appropriate rate or rates prescribed in Section ““ A ™ hereof.

NOTE.—The amounts of the differences between the rates prescribed {n Section “A’’ and Section ““B”” hereof are consequent on
the differences in the methods of adjustment as preseribed in clause 26 hereof, due to the rates in the first mentioned Section including a
joading for * Isllowing the job.”



Victoria Gazette 777 No. 91.—February 8, 1952

(c) Special Alowances.

In addition to the rates hereinbefore preseribed in this clause the following special allownnces shall be paid, provided shat
the provisions of paragraphs (i), (ii), and (iii) hereof shall apply only to hricklayers doing work classified under classifications (7}
and (9) of Sections “A ™ and “B” of sub-clause (b). <

(i) Wet DPlaces.—An employee working in  any place where his clothing or boots become saturated
whether by water, concrete, or otherwise shall be paid 3d. per hour cxtra: Provided that this extra rate shall not be payable
to an employee who is provided by the employer with suitable effective protective clothing and/or footwear. And provided
further that any employee who hecomes entitled to this extra rate shall be paid such extra rate per hour for the whole of the
day or shift if he is required to work in wet clothing or boots.

(i) Confined Space.—An' employee required to work in a confined space (i.e., a compartment or space, access to which is
through a manhole or similar opening, or a place the dimensions of which necessitate an employee working in a stooped
or otherwise eramped position. or without proper ventilation, and which is of a class not usually associated with the bricklaying
trade) shall be paid 3d. per hour whilst so employed.

(ili) Dirty Work.—An employee working at dirty work, that is work concerning which the employer or his foreman agree
that it is of an unusually dirty or offensive nature, shall be paid for the period of such work at the rate of 3d. per hour extra.

(iv) Casual Labour.—Casual cmployee (i.c., an employec cmployed during the weck for not more than one-half the
maximum number of hours fixed in this Detcrmination as a week’s work) shall be paid at the ordinary rate hourly with an
addition of 10 per centum.

(v) Employec Reporting for Duly.—An employco notified to commence duty and actually attending for duty, when notified
by the employer or his representative that his services are not required shall be paid for two hours as time worked.

(vi) Waiting Time—An employee who is required to attend for work and is kept waiting to commence work by instructions
of the employer or his representative, shall be paid at his ordinary rate of pay for the time he is so kept waiting.

Clauses, other than clause 2, of the said Determination shall remain in force.
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Factories- and- Shops- Acts:

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjiisted rates and prices to operate from
the beginning of the first pay period to commence in February, 1952.

Dated at Melbourne, this RAY H. BEERS;
6th day of February, 1952. . ) Secretary for Labour.

GLASSWORKERS BOARD.

Clauses 2 and 3 of the Flint Glass Section and clauses 1 and 2 of the Glass Bottle Section of the Determination
published in Government Gazette No. 1255 of the 13th December, 1951, shall be replaced by the following clauses :—

2. . FLINT GLASS SECTION.
Improvers.
Per- Imiprovers Other than Flint Improver Blowers, F""}"lg‘v‘g{"“'
Apprentices. (::'gzg:‘, Wages per Week.
e e W D
rent: 2 Veek ages per Day
- (;'fL Ba;sicc Wages per Weck. ut‘"LB ll;uum.
Wage.
1
8. d s d. & d
Ist vear's expericnce .. 52 108 ¢ 1st year’s experience .. 48 100 6 44 5%
2nd yenr's experience .. 50 123 6 2nd year’s experience .. 64 134 0
3rd vear’s experience .. 68 142 0 3rd year’s expericnes .. 74 154 6
4th vear's experience .. 6 159 0 4th year's experience and 86 179 6
5th year's experience .. 82 171 6 until reaching the age
and  thercaffer  the of 21 years
minimum adult wage
or piecework price

Proportion (in any Place).

. One apprentice and one improver, or two apprentices or two improvers to every three or fraction of three persons
receiving not less than the minimum adult rate.

No. 92.~-084/52.-—PRICE 3D.
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JovesLE WorkeRS (as defined in Clause 21).

Percentage
Males. Pgicﬁ‘iﬁge Wages per Week. Females. Of:g;:["c‘“e Wages per Week.
Wage. . Wage.
8 d. s, d.
Under 18 years of age 28 58 6 Under 15 years of age . 34 53 0
16 years, but under 17 years of 32 87 0 15 years, but under 16 years of 36 56 6
age age
17 years, but under 18 years of 41 85 6 16 years, but under 17 years of 47 73 6
age age
18 years, but under 19 years of 57 119 © 17 years, but under 18 years of 52 81 6
age age
19 years, but under 20 years of 67 140 0 18 years, but under 19 years of 56 87 6
age age
20 years, but under 21 years of 76 159 0 19 years, but under 20 years of 66 103 6
age age
- 20 years, but under 21 years of 75 n7 6
and thereafter the minimum adult wage or piecework price. ©
- and thereafter the minimum wage payable to adult females.
Juveniles employed as “carriers-in” or ““mould boys” Nore.—In accordance with the provisions of section 40 of
shall be palda.margm of 5s. per week in addmon to their ordinary the Factories and Shops Acts, no female under the age of 18
rate. vears shall be employed in a part of a factory in which the
process of melting or annealing glass is carried ov.

.

WAGES FOR ADULTS (OTHER THAN GLASSWORKEES),

3.
. R Per Week,
- - A .. . 4 o
o v . Males. ' £ 8 d
Furnacemen $e. e . . B ! 12 6 6
Lehr attendants L. . . .11 7 0
Stickers-up to melter press shop (3 stlckers up) + 1115 -6
When only two stickers-up’ are working in a shop they ‘shall be pa,ld an uddltwnal Bs. per shift
Operators on dip and blow*and Y machines .. . 11 7.0
Crackers-off on Dip and Blow and Y machines . T ' 11 7 0
Melters on side Lever press gIazers and battery ]ar press . . .. 11 9 6
Ball blowers Ist year - . . . . 11 7 0
Ball blowers 2nd year .. - . .- 11 14 8
Ball blowers 3rd year . . [ 12 2 0
Taker-out on side lever press . . . 11 9 6
Asgistants to journeymen .. 1 2 0
Auziliary to Glass Manufacture,
Batch mixers . 1t14 O
Batch mixers’ Asslstnnts . .. . 11 8 0
Handlers of raw materials (as defmed) . o . 1 7 0
Packers performing any part of the opemtxon of packmg ware in straw und headed-up packages . 1118 ©
Packers doing other packing (as defined) . . .- . . 11 6 ©
Packers doing nested cartons (as defined) . . . . . . . 11 6 0
Packers doing partitioned cartons (as defined) .. .. . .. . . . 1111 ©
Headers-up packed case . .. . .. . N . . . 11 6 0
Warehouse Assemblers e . o .- - o .. .. .. 11 6 ¢
Warehousemen . . . .. .- .. .. ‘e . 11 7 6
Loaders in delivery section .. . . .. .. . . .. 1115 O
Stackers in dehvery section .. . .. . . . .. . 1111 ¢
Sorters . .. . .. . Ve . . 1113 ©
Mould p&ster . . . 111 0
Qlass Pinishing and Decorating Section.
Grinders and polishers on flat and upnght wheels .. .. .. . . .. 11 6 0
Cutters-off . . .. .. .. .o 11 6 0
Operstors on glazing mtwhmes .. . .. .o .. .. . . 11 6 O
Operators on searing-off machines Ve .. .. . . . 11 8 0
Operators on sandblast booth . .. ‘e .. .o 1117 0O
Acid dippers . . .. . .- 11 10 ©
Glister colour handlers . .. . .. .. 1110 0
Sprayer . . e - 1115 O
Qther adult hbour excepb where herea!'ter spemﬂed . . . 11 2 0
Females.
Adult females . . . v .. . . . . T8 6
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Adult Qlassworkers.

When adult glass workers are employed on time rates, they shall, subject to the provisions hereunder mentioned,
receive the following minimum rates, namely :—

Journeymen. . Per Day.
8 d.
Blowers—
12" and under .- . .- . . . e .. .. . 53 11%
Over 12”7 and up to 18" .. . .. .. .. . .. .. 56 10¢
Over 187 .. .. . .. .. RN .. .. .. 61 10%
Press workers—
Press workers on general ware up to 2 Ib. .. . . .. o .. 51 8%
Press workers on general ware 2 lb. to & lb... . - .. .. .. .. 52 8%
Press workers on general ware over 5 1b. .. . .. .. o .. .. 53 8%
Dip mould workers—
Blowers .. .. .. .. .. .. .. e .. .. 51 2%
Gatherers . . .- . .. .. .. .. .. .. .. .. 51 2%

Alowance for Skilled (lassworkers,
* In addition to the rates prescribed herein, skilled glassworkers shall receive the following :—

When employed on regular day shift, an additional 10 per cent. of such earnings.
When employed on alternating day and afternoon shift, an additional 5 per cent. of such earnings.

When employed on

rotating day, afternoon and night shift, an additional 3 per cent. of such earnings.

.

GLASS BOTTLE SECTION.

1. UN-APPRENTICED MALE JUNIORS.
Pﬁ;"fg‘aﬁfggf Wages per Week.
s d.
15 years of age 35 3 0
18 years of age .o . 43 90 0
17 years of age . .. .. 563 116 0
18 years of age . .. . 70 146 6 .
19 years of age o .. 77 161 0
20 years of age .. .. . e o .. . 03 194 6
and thereafter the minimum wage or piecework price.

Note.—No junior of less than 18 years of age shall be permitted to truck tore than one crate of hottles at one time,

2. ApuLTs (OTHER THAN SKILLED GLASSWORKERS),
—_— ‘Wages per Week.

£ s d
Furnacemen .. 911 0
Salt cake burners .. . 911 0
Lehrmen .. . . .. .. . .. ., .. 9 5 6
Batchmixers when the batchmixing is done with lime in pits beneath the surface of the ground 9 5 6
Salt cake burners’ assistants . .. . .. .. .. .. 9 53 6
Packers packing in bags or straw .. .. .. .. .. .. 9 4 6
Sorters .. .. .. . . 9 4 6
Lister truck hands and assistants . 9 3 6
All others .. . 9 2 0

Nores.

(1) Furnacemen or furnacemens’ assistants attending boilers in addition to their ordinary work shall be paid 1s. per day above
their ordinary rates of pay, but no furnacoman or assistant shall attend any boiler that provides steam for driving machinery.

2) Salt cake burners’ assistants shall receive an additional 5 per cent. on their weookly wage when employed on afternoon
pe 3 & ploy

or night shift.

(3) Salt cake burners and salt’ cake burners’ assistants shall roceive one pint of milk per day.

(4) Employees engaged in carrying or stacking ash or lime in bags shall be paid an allowance of 3d. per hour whilst so

engaged.

Clauses, other than clauses 2 and 3 of the Flint Glass Section and clauses 1 and 2 of the Glass Bottle Section, of the
said Determination shall remain in force.

By Authority: J. J. GourLEYy, Government Printer, Melbourne.
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Factories and Shops' Acts.

DETERMINATIUN OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS- ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1952.

Dated at Melbourne, this RAY H. BEERS,
6th day of February, 1952. Secretary for Labour.

HOSPITAL NURSES’ BOARD.

Clause 1 of Part 1, clause 1 of Sections I and II of Part 2, clause 1 of Part 3, and clause 1 of Sections I and II of Part
4 of the Determination published in Government Gazette No. 962 of the 13th September, 1951, shall the replaced by the following
<lauses :—

PART 1.

NOTE.—This part applies to—

(a) Certificated nurses in public, private, intermediate, or y hospitals, or in b lent or V! t h
(3) Nurses in training in hospitals recognized as training schools by the Nurses Registration Board of Victoria.
WagEs. -

1. An eniployee for whom the employer makes available board and lodging shall be provided with laundry, free of charge, but
fiom the wages hereinafter prescribed, a sum of 45s. 8d. per week for male nurses and 43s. per weck for female nurses and trainees
may be deducted in respeot of such board and lodging, notwithstanding that such employee may decide not to avail himself or herself
of such accommodation.

An employee for whom the employer does not make available board and lodging shall receive in addition to the wages hereinafter
prescribed, an allowance at the rate of 20s. per week, and shall be entitled also to one meal per day to be provided by the employer.

TRAINEES.
Females.
Mpwireey TRAINEES. OTHER TRAIFERS,

. Per Week.
Per Week. £ s d.
£ s d. | lst year .. .. .. . .. .. .0 . .. 5 0 0
1st year .. .. 9 0 ¢ | 2nd year .. .. .. .. .. .. . .. “e 53 7 6
and thereafter 5 13 6 | and thereafter . .. . e .. .. . . 6 0 6

Provided that if a female person who has obtained a nurse’s certificate elects to enter into
further training for the purpose of obtaining a midwifery certificate, the wage to be paid for such
further training shall be at the rate of £9 19s. per week,

Malee.
Per Week,
£ a8 d
Ist year N .. .- .. .. .. .. . s 6 70
2nd year .. .. e e .. .. .. . - 710 6

and thereafter .. .. .. .. .. .. .. .. 812 6
Provided that a trainee on reaching the age of 21 years shall be paid at the rate of £11 8s. per week,
Provided further that if a male person who has obtained a nurse’s certificate elects to enter into further training for the
purpose of obtaining another certificate the wages to be paid for such further training shall be at the rate of £8 12s, 6d. per week
if under the age of 21 years and £11 8s. per week if 21 ycars of age or over.

Proportion.

The proportion of trainees in 2 training hospital approved by the Nurses’ Registration Board of Victoria to certificated nurses
shall be not more than six trainees to each certificated nurse exclusive of the matron.

No. 93.—986/52,—Drice 3p.
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Oraer EMProYERS.
Matrons.

(i} Subject to sub-clause (i) hereof the wiges payable to Matrons (other than those employed in benevolent homes) shall be-
based on the daily average occupied beds in a public hospital or the registered number of beds in any other institution as follows :~—

Per Weok.

£ s d.

Under 10 beds . . .. . .. . .. 1311 6
From 10 to 19 beds . . . .. . e ‘. 1316 6
I 20, 38 , .e . .- . . .. .. 4 1 6
. 40,, 65 ,, . N .. . .. .. .. 14 9 0
v 86 ,, 100 ,, .- - .. . .o . .. 14 19 0
s, 101 ,, 150 , - . .. .. . .. 15 9 0
w181, 200 ,, . . .. . .o .. .. 519 0
. 201, 250 ,, . .. .. .. .. .. . 16 9 0
s 251,, 300 ,, - . .. . .. .. . 16 19 0
Over 300 beds .. 17 9 0

3

Provided that the wagea of auy Matron in & Hospital Registered as a Training School or a part-time Training School shall not.
be less than £I4 ls. 6d. per week.
(ii) Any Matron in a Hospital in which there is no Resident Medieal Officer and which hospital is registered as a training,
school or a part time training school shall, in addition to the wages preseribed in sub-clause (i) hereof, recvive an allowance at the
rate of £52 per annum. :
ol (iii) Wages payable to Matrons employed in benevoient homes shall bo based on the daily average occupiod number of bods
as follows:—._., ., . .

U

Par Week

- . £ s d

100 beds or under .. .. . .. e, e “ .. 1318 0

From 101 to 200 beds . .. . o L . 14 90

- » 201, 300 ,, .. .. .. RS .. .. .. 1419 0
Lo 301, 430 ,, .. Cae .. . .. RN .. e 5 90

Over 450 beds ,, .. .. .. o .. .. .. . 13190

Deputy or Assistant Matrons.’

(i) Wages payable to deputy or assistant Matrons (other than those employed in benevolent homes) shall bo based on the daily-
average ocoupied beds in a public hospital or the registored number of beds in any other institution as follows :—

Per Week.

£ s d

From 101 to 150 beds . .. . .. - .. . I3 9 0
. 181, 200 .. .. .. .. e .. .o 1319 0
,»  201,, 230 ,, . . .. .. .. . oo 480
Over 250 beds . e o 1419 0

(ii) Wages payable to deputy or assistant Matrons en;plo_ved in benev;)ieuh hor;u;s shall -l;e based on the daily ocoupied a.\'ornga»
number of beds as follows :—

Per Weok.

. £ s d.

From 201 to 300 beds . . RO . . 13 40

w301, 450 .. .. .. .. .. . .. 5 9 0

Over 450 beds .. L. .. . L. .. - 1314 0
Home Sisters and Ccrfiﬁcate:d A.;idwt:fz;y Nurses.

. B . . Per Week.

. . . R . . s d.

* Home Sister .. .. . . . .. .. .12 40

Certiticated Midwifery Nurses .. . . .. .. .. .. 916 0

Employees not Elsewhere Provided for in Part 1.

. The wages of the following employees shall vary according to their length of service in the institution at which they are
employed at the class.of work mentioned, provided that a nirse with not less than an aggregate of three years’ oxporionce at such
olass, who then commences work in another institution, shall for the first twelve months’ service in such institution, be paid not less.
than the rate herein provided in Column C, and thereafter not less than the rate herein in Column D.

cae . . . - CorLumy A. Conuwy B, ° CoLuwys (. CoLvsN D,
- Dauring the During the Duaring the Thereafter.
First. Year. Second Year. ‘Third Year,
N 2 Per Week, Per Week, Per Week. Per Weok. -
Females. £ s d £ 4 d £ s d £ s d

Nurse Dietitian in Charge holding a certificate recognized by ’

the Royal Victorian College of Nursing .. .. .. 12 14 0 1219 © 3 4 0 13 9 0
Assistant Dietitians holding certificates recognized by the Royal .

Vietorian College of Nursing .. .. - 11 14 0 1119 0 12 40 12 9 0
Senior Tutor Sister (which includes a Tutor Sister where only one ) o

‘ig employed) .. o .. .. .. .. 1214 0 1219 0 13 4+ 0 13 9 0
Tutor Sisters other than senigy tutor sister .. .. o 1t 9 0 11 14 0 1m0 12 4 0
Night Sister in charge of 20 beds of more .. .. .. 111+ 0 il 19 0 12 4+ 0 12 9 0
Other Night Sister in charge .. .. . . 11 9 0 114 0 1114 0 12 4 0
X-ray Sister who is a registered technician .. .. . 1114 0 1119 0 - 12 4 0 12°9 0
Sisters .. .- . . .. .. 119 o0 11 14 O 1w o 12 4 0
Staff Nurses Yo . .. T .. 919 0 1 9 0 014 o 1019 0

: . . Melea, - : .
Male Nurses .. .- e .. .. 13 '1 0 1311 0 M 2 0 1+ 7 0

PART 2.

NOTE.—Section 1. ‘of thls part applies {0
Registered infant welfare nurses engaged in infant welfare work or in work requiring an infant welfare certificate, and who
are employed— .
(i) by any municipality or industrial or commercial corporation ; or - . :
i ) (ii) in any pre-school centre (including any créche, nursery school, kindergarten, or play group).
e * Section Il.-of this part applies to— : : - e '
Registered infant welfare nurses engaged in infant welfare work or in work requiring an infant welfare certificate, and who
are employed in any—
infant welfare tyaining school, .o . Lo Ve
' ‘mothercraft training school, or
babies’ home.
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SECTION 1.

WagEs.
1. Any employee required to live in shall be provided with laundry, free of charge. but a sum of 43s. per week may
be deducted from the wages hereinafter provided, for hoard and lodging.
Por Wook.
£ s d

Sister .. . .. .. .. 2 3 8
SECTION 11
WaaEs.

1. All employees required to live in shall be provided with laundry, free of charge, but a sum of 43s. per week may be deducted
from the wages hereinafter provided, for beard and lodging.

Employees required to live out shall receive an allowance at the rate of 20s. per week; in addition to the wages hereinafter
set out, and shall also be entitled to one meal per day to be provided by the employer.

{(a) Employecs in Infant Welfare Training Schools only or in Infant Welfare and Mothercraft Training Schools Mind.

Per Week.

£ s d.

Matron .. . . . .. 1413 6
Sister—

During the first year’s service at the Insiitution . .. . - .. 111+ 0

During the second year's service at the Institution .. . e .. FPR 3 U L)

Thereafter at such Institution .. . .. . . 12 4 0

Should part of the duties of a sister be to relieve the matron at any time, she shall be entitled in each and every. week to
receive an additional sum of 5s.
(b) Employees in Mothercraft Training Schools only.

Per Woek.

s. d.

Matron .. e e .. .- .. .. . .. l4 3 8
Sister—

During the first year's service at the Institution .. .. .. .. .. 1o

During the second year's service at the Institution .. . . .. .. 1119 0

Thereafter at such Institution .. . e .- . .. .12 4 0
Should part of the duties of a sister be to relieve the matron at any time, she shall be entitled in each and every week to
receive an additional sum of Bs.
{¢) Employees in Babies’ Homes.

Per Week,
£ s d.
Matron .. .. .. . .. . .. .. .. .. . 139 6
Sister .. .. .. . .- . .. .. .. RS B €
PART 3.
NOTE.—This part applies to—
Certificated nurses engaged in connexion with any industrial or commercial undertaking.
’ Waazs. " Per Weok.
1 £ s d.
During the first year's service . .. .. .. . . . .. 11 4 0
During the second year’s service .. . .. .. . .. .. .. 11 9 0
Thereafter .. .. .. .. .. .. 1114 ©

PART 4.
NOTE.—Section 1. of this part applies to—

Certificated nurses employed in his practice by a qualified medical practitioner or dentist or ployed by any medical
or dental society, clinic or service.

Section II. of this part applies to—
Certificated nurses employed by any nursing society or association.

SECTION L
Wacks. Per Woek.
1 £ s d.
X-ray nurse, who is a registered technician :—
During the first year's service . . . . . - NS 11 14 0
During the sccond year’s service .. . .. - .. .. . 19 o
Thereafter .. .. .. . .. . .- .. . .. 12 4 0
Other nurse :—
During the first year’s service . . o ‘e . .. . 11 9 0
During the second year’s service . .. .. - .. .. .. 11 14 0
Thereafter .. .. .. . .. . .. .. . .. 1114 o
SECTION II.
WagEs. .
1. An employee for whom the employer makes available board and lodging shall be provided with laundry, free of charge,

but from the wages hereinafter prescribed, a sum of 43s. per week may be deducted in respect of such board and lodging
notwithstanding that such employee may decide not to avail herself of such accommodation.

An employee for whom the employer does not make available board and lodging shall recoive in addition to the wages

hereinafter prescribed, an allowance at the rate of 20s. per week, and shall be entitled also to one meal per day to be provided
by the employer.

Per Week.

£ a d.

During the first year .. . .. .. .. .. .. .. 1@ 98 0
During the second year .. .. .. o .. e .. . . 1114 0
Thereafter .. .. .. .- .. . . .. . .. 1119 0

Clauses, other than clause 1 of Part I. clau-e 1 of Sections T and II of Part 2, clause 1 of Part 3, and clause 1 of Sections
1 and 1T of Part 4, of the said Determination shall remain in force.

By Authority: J. J. Gounrey, Government Printer, Melbnurne
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Factorles and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in February, 1952.

Dated at Melbourne, this RAY H. BEERS,
6th day of February, 1952. Secretary for Labour.

RUBBER TRADE BOARD.

Clauses 2 and 3 of the Determination published in Government Gazette No. 398 of the 19th April, 1951, shall be
replaced by the following clauses:—

2, APPRENTICES OR IMPROVERS,

Wages per Week of 40 Hours.
T Males, Females.,
s d. s d. )
Under 16 years of age .. 66 9 55 3 Except in the fancy goods section no -
16 years of age . 86 6 65 9 female shall be employed until she
17 years of age - 107 6 76 3 _attaina the age of fifteen years
18 years of age .. 138 9 97 0
19 years of age . 169 9 107 6
20 years of age .- 180 9 118 o
And thereafter the mini-
mum wage.

. Proportion,
MaLE APPRENTIOES,

One male apprentice to every three or fraction of three adult male workers receiving not less than 222s. per weok of
40 hours.

No. 94.—991/62.—PricE 3n.



No. 94.—February 8, 1952 788 Victoria Gazette

MALE IMPROVERS.

Such numbers of i unprovem as shall not together with apprentices exceed, in the aggregate, one to every three or fraction
of thres adult malo workers receiving not less than 222s. per week of 40 hours.

FEMALE APPRENTIQES.

Fancy Goods Section.
Three female apprentices to every adult female worker receiving not less than 161s. 6d. per week of 40 hours.

All Otkher Sections.
One female apprentice to each adult female worker receiving not less than 161s. 6d. per week of 40 hours.

FEmMALE IMPROVERS.
Fancy (Foods Section.

Such number of improvers as shall not together with apprentices exceed, in the aggregate, three to each adult female worker
receiving not less than 161a. 6d. per week of 40 hours.

All Other Sections.

Such number of improvers as shall not together with apprentices exceed, in the aggregate, one to each adult female worker
receiving not less than 161s. 6d. per week of 40 hours.

{a) Excecpt in the fancy goods section of the industry, the number of adult females or adult males respectively employed
at any given time shall be deemed to be the weekly average number employed (exclusive of any female
omployees employed in the fancy goods section of the industry) during the immediately preceding period of
twelve calendar months, For the purpose of ascertaining the proportion of improvers to male or female
adults, there shall be a weekly count, and any union official making an inspection of the books to ascertain
such proportion shall take the weekly average number of such male or female adults as the case may be, and
the average number of male or female improvers employed during the week in which the inspection is made.

(b) Notwithstanding anything hereinbefore contained, junior workers receiving the adult wage prescribed for the class
of work being performed by them, shall bo counted as adult workers in calculating the proportion of juniors,
but, in calculating such wage, bonuses shall not be considered as part of the wage.

3. ApuLT MaLEs (OTHER THAN CaBLE MaEKINe),
—_ o Wages per Woek
of 40 Hours,
£ s d.
1. Employee engaged on any operation other than those set out hereunder . .. . .. 11 20
2. Sifter and/or drier of compounding ingredients e .. FECE N - . .. 11 4 0
3. Operator in charge of drying machine . .. .. .. i1 6 0
4. Weigher and/or assembler of compounds, for mlxmg, calendenng, &o. . .. .. 11 9 0
5. Storeman and packer as defined herein not working in raw materials store .. .. N 11 6 0
6a. Storeman and packer as defined herein working in raw materials store . .. .. . 11,8 0
8. Wrapper of goods made by wrapped process . . .. . .. .. .. i1 4 0
7. Operator in charge of lead-covered hose stripping machine .. . . .. .. .. 11 6 0
. 8. Operator in chargo of hosc-making machine (wrapped pmeess) .. .. .. .. . 11 8 0
9. Helper on hose-making machine (wrnpped process) . . .. .. . .. . 11 6 0
10. Lead-covering machine helper e .. T I B
k1. Operator in charge of lead- covenng machme (hose) .. . . .. .. o i 6
11a. Maker of vacuum-cleaner hose .. . o .. .. .. .. .. 1 8 0
12, Maker of wrapped hose by hand-made process : o . .. .. 11 16 ©
13, Dough mixer working on mill and/or enclosed mixer for solution or cement . . 11 6 0
4. Operator on washing mill and/or gnndmg waste . . .. .. . 11 6 0
15. Operator on warming and/or mastmatmg mill o.nd/or recla.xm reﬁmng mxll .. .. .. . 11 8 0
18. Operator on cracker mill . e .. . i1 6 0
17. Operator on mixing mill . o .. .. N 11 15 0
18. Reclaimer or employee engaged on ncld tunk .. .. .. .. .. .. 1 6 o
18, Employee on digestor machine .. .. o .- .. . .. 11 8 0
20. Spreader in charge of machine (not otherwx.se clussxﬁed) .. 11 9 0
21. Spreader of waterproof piece-goods for makmg :gnrmonts und/or spreo.der of rugs n.nd/or prmters blankets
and/or bed sheseting .. . .. 115 o
22, Employoo engaged on doubling a.nd/or chnlkmg rmd/or pn]xsbmg and/or embossmg .. o . 11 5 0
22a. Operator employed on impregnating machirie and/or pre-dipping’ machine .. . A Lo 11 6o
23. Operator engaged on motor, motor oycle, bicycle tube, and/or bicycle t-yre makmg nnd/or 1om1ng (not other- I B T
wise classified) i1 6 0
24, Operator engaged on motor, motor cycle, and/or blcycle t.uhs joint curmg .. 11 8 0

25. Operator building pneumatie tyre on flat and/or crown drum and/or on flat top core (excludmg bxcycle tyra
and/or tractor or earth grader tyre 24 inch diameter and over zmd/or aeroplane tyres 14 inch diameter

and over) . 1110 0
25a. Operator bm.ldmg tmctor or earth grader tyre 24 inch diameter and over or nemplana tym 14 mch diameter
and over on flat and/or crown drum and/or flat top core 1112 6
26. Operator building pneumatic tyre on core (oxcluding flat top core n.nd/or bxcycle tyre and/or tractor or eurth
grader tyre 24 inch diameter and over and/or aeroplane tyre 14 inch diameter and over) . 1112 6
264. Operator building tractor or earth grader tyre 24 inch diameter and over or aeroplnne tyre 14 inch diameter
and over on core . . . 115 0
27, Inspector and/or examiner and/ot tyre tesler .. e .. .. .. .. .. 1 8 o
28. Tester with water ) .. .. . .. 1 2 0
284. Operator employed on hand~sk1vmg machine used in tyre construcuon . 11 4 0
288. Opemtnr making endless bands or packets for motor, motor cycle, tractor, enrth gmder, or Mroplnns tyrea 11 4 0
29. Weaver it charge of braiding machine and/or circular and/or flat loom and/or kmttmg machine u.nd/or opernbor .
in charge of creels and/or other similar machines and/or winding wire - .. 11 8.0 .
30. Operator in charge of cotton creels e . 11 8 0 .
31, Cutter of treads and/or assembler of motor, motor cyc]e, and/or bxcycle treuds by machine .. . 1 6 0 -
32, Maker of packing .. 11 8 0
33. Operator on mat-cutting glullotme. mat- punchmg pmcess, “mat- bufﬁng, and/or wndmg machine . .. 1 8 0
34. Designer and/or maker of inlaid mats and/or mlnld floor mattmg (mcludmg punched mnt.s)— - .
First year .- . . 11 6 0
Second and third yoar .. .. .. . .. .e .. .. .. 1112 6
Thereafter .. .. .. .. 11 17 ©
35. Operator employed ﬁttmn solid tyre to wheel (motcr vehl(:le or Othel‘wwe) .. .. .. .. 1110 o
36. Operator employed ﬁttmg preumatic tyre to rim and/or wheel ) . 11 6 ©
37. Operator on clicking press and/or sole-cutting machine and/or mechamcally-opembed punchmg press .- 11 8 0
37a. Operator lasting up leather shoes 11 4 0
38. Operator on lathe and/or other pcwor-drnen cuttmg muchme engaged in cuttmg oﬂ' n.ngs, washers, and/or
strips and/or buffing eylindrical rollers up to 3 feot in length . 11 8 ©
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ADULT MALES (OTBER THAN CABLE MARING)—continued,

39. Operator employed on mechanical lathe fashioning hand-made mechamcal and/or surgwul goods (mcludmg £ & 4.
buffing cylindrical rollers over 3 feet in length) . - . 1112
40. Operator on lathe engaged fashioning biased bowls .. .. .. . R .. 11 12
41. Operator dipping balloons and/or other dipped goods .. . .. . .. .- 11 8
42. Operator of rubber-thread cutting lathe .. .. 11 10
43. Operator in charge of self-contained mould and/or hea.berman in charga of curmg pan a.nd/or dry he&ter . 11 8
44. Helper on self-contained mould and/or curing pan and/or dry heater n 2
45. Operator in charge of vulcanizing press, more than 4 feet in length (including the bondmg of mbber to metnl
in the vulcanizing press) 1112
46, Operator in charge of vuleanizing press, not more than 4 feet in length (mclud.mg the bondmg of “rubber to
metal in the vulcanizing press) 110
47, Helper on vuleanizing press more than 4 feet in length (mclud.mg the bondmg of rubber to metal in the vul-
canizing press) 11 8
48. Operator in charge of person enguged in bhe mouldmg of tmd/or on any opem.tlon dlrect.ly oonnected with t,he
moulding of motor and/or motor cycle tyres . 11 15
49. Operator engaged in the moulding of and/or on any operatmn duectly connected with the mouldmg of motor
and/or motor cycle tyres and/or air bags - .. 11 12
50 Operator in charge of person engaged in making a.nd/or mouldmg sohd motor l:yres . . .. 11 12
Ogera.tor engaged in making and/or moulding solid motor tyres . .. . .. 11 6
51A. perator racking green motor tyres 11 4
52. Operator engaged in mouldmg articles other than motor and/or motor cycle tyrea u.nd/or tubes and/or air
ags i1 8
53. Moulder in cha.rge other than moulder engnged on motor and/or motor cycie und/or sohd tyre mouldmg 11 10
64. Operator in charge hand-making transmission conveyor and/or elevator belting . 11 12

66. Operator engaged hand-making transmission conveyer sm(l/or eleva.tor beltmg N .. .
56. Operator engaged on belt-making machine . - - S . o
57. Operator laying mats, tiles, or rubber flooring .. .. . 11 15

O OO0 OOIDTDOCOCLOMOD CONAd O O O & oooocod

58. Repairer of used motor and/or motor cycle tyre and/or tube nnd/or air bags . 11 15
59. Repairer of blemishes on new motor and/or motor cycle and/or blcyole tyre n.nd/or tubes . 11 8
60. Operator re-treading new tyres .. . .. . 1 6
61. Maker of air bags with extruded matermi .. .. e .. .. . i1 8
62. Maker of air bags (not otherwise classified) s .. . o .. .. . 15
62a. Operator buffing air bags .. .. 1 5
628. Operator of machine de- treadmg tmd/or pullmg sleevos or patches on new or used t, 11 4
63. Operator in charge of forcing machine (mcludmg operator in charge of bead extmder and ereel bead malung

mnchme) . .. . 11 10
64. Operator in cha.rge of forcmg machxne stmmmg rubber .. .. . .. . .. 11 6
65. Operator in charge of textile cutting machine 11 8
66. Operator of electric cutting machine (other than cutter in the waterproof) or operator outtmg textlle by

hand 11 6

67. Operator ungaged in the individual makmg of surnxcnl mechanical (mcludmg the bondmg ‘of rubber to metal
excepting as provided in items 45, 46, and 47 hereof) fuel tanks and/or sporting goods who designs, lays
out, cuts to shape, and/or builds up and is responsible for making complete artiole up to but not mcludmg

the sandpapering or curing or turning of the article 1117 0
68. Operator engaged in the ‘making of general surgical mechamcal (l.nclud.\ng the bondm% of rubber to metal
excepting as provided in items 45, 48, and 47 hereof’ ) fuel tnnks or spottmg gooda including mandrel and/or
drum-built belts . . . . 11 8 o
89. First assistant on calender 48 inches and over . .. .. .. .. .. . 1112 6
70. First assistant on calender under 48 inches .. - o .. .. . 11 6 0
71. Operator in charge of calender 72 inches and under . .. . .. .. . 12 4 0
72. Operator in charge of calender over 72 inohes . 12 9 0
73. Table hand and/or machinist employed on sewing machines engaged in the manufacture of waterpmof urtwlas
(other than articles of waterproof clothing) . 113 0
74. Operator engaged in the process of sponge rubber mnde from lutex or sxmllar composmon ou the followuxg
class or classes of work —mlxmg. fmthmg, pmmng, stnppmg, tnmmmg, inserter hydro, clea.mng, or txemg,
table hand .. . .. 11 8 0
76. Storeman in charge of moulds . .. .. .. .. .. . .. . 11 4 0
76. Operator ongaged in mould burmng .. . . ‘. .. .. .. . 11 4 0
77. Operator engaged on sand-blasting—
(a) who operates from outside a properIy-e.nclosed cabinet .. . .. o . 11 6 0
{b) other .. .. .. . .. 1nn s o
78. Operator joining and/or ropumng fabric lmers o . .. .. .. el . 11 4 0
79. Operator cutting raw rubber by machine or press .. .. - .. . 11 4 0
80. Operator of trans-stacker or swifter-lifter or other similar machines .. o . - . 1 8 ¢

Apurt MaLes (CaBLE Maring).

81. Operator engaged in any operation other than those for which & margin is fixed hemunder . . i1 2 0
82. Operator on mixing mill . . . .. 1115 ©
83. Operator on warming and/or mastloutmg mill and/or reclaim reﬁmng mill .. .. .. . 11 8 ©
84. Hoaterman in charge of curing pan and/or dry heater .. . e .. . .. i1 8 0
85. Operator in charge of forcing machine .. . .. .. . .. .. . 1110 ©
86, First assistant on calender 48 inches and over .. .. .. .. . .. . 11 12 6
87. First assistant on calender under 48 inches . .. .. B .. .. 11 6 0
88. Operator in charge of calender 72 inches and under .. .. .. .. .. . 12 4 0
89. Operator in charge of calender over 72 inches .. . .- .. . .. .. 12 9 0
90. Fine wiredrawing machine operator . . .. v .. .. .. .. 1 8 0
81, Medium wiredrawing machine operator .. . . .. .. . .. . 11 8 0
92. Wiredrawing (tandem) machine operator .. .. .. . .. .. .. . 11 8 0
93. Annealing furnace operator .. .. .. .. .. . .. .. . 11 8 0
94. Pickling plant operator ‘e . .. .. . .. .. . . 11 6 0
95. Wire-winding machine operator .. . . .. .. .. .. . . 11 6 0
96, Fine wire-tinning machine operator .. .. . .. .. oot . 11 6 0
97. Medium wire-tinning machine operator .. .- .- .- .. .. . . 11 8 0
98. Assisting tinning-machine operator .. .. . .. . . .- .. 11 6 ©
99. Bunching machine operator .. - .. .. . .. .. - 1 6 0
100. Stranding and/or armouring machine opomt.or 11 8 0
101. Operator of cable-winding machine tmd/or re“mdmg mchme mnd/or mbber rewmdmg machme for cables 11 6 0
102. Lapping machine operator . = . . e e .. 1 8 0
103. Longltudma] machine operator .. . .. .. .. .o T . .. .. 11 8 0
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ApoLT MaLEs (CABLE MARING)}—continued,

—_— . ‘I nges per Week

Hours,
£ ¢ d.
104. Longitudinal machine assistant . .. .. 11 6 0
105. Metal-braiding machine and/or hom gear bmdmg maolune wd/or brmdmg machme opemtor .e . 1 6 0
106. Laying up machine operator . .. .. 1 8 ¢
107. Laying up machine assistant - o, . . .. . .. - - 1 6 0
108. Repairer of cables .. . .. . . .. .. [N .. 11 8 0
109, Bpark testing machine operator .. . .. . .. .. .. .. . 11 8 0
110. Tank test attendant . - . . .. .. .. . .. 1 6 0
111, Opemtor employed ]omtmg cables . .. BN .. . 11 8 0
112, Hpemtor on waxing and/or compounding and/or unpregnnhmg machine .. . .. .. 11 8 0
113. on waxing and/or compoundmg and/or unpreguatmg machine . . . .- 1L 6 0
114. Lucquermg machine operator .. .. . . - .. .. it 8 0
115. Lacquering machine helper - = .. .= - . . . . 11 6 0
116. Lend press operator for cables .. . . o . . - . 1112 6
117, Lead press assistant for cables .. . . - .. .. - . 11 6 0
118. Lead stripping machine operator for oables .. - .. .. .. .. .. 11 6 0
118. Marking machine operator . . .. .. .. .. .. - . 11 8 0
120. Rubber slitting machine opera,eor . . . . . 11 8 0
, 121, Rubber slitting machine helper .. . . . . . . . 11 6 0
122. Taping and/or de-taping machine opemmr .. .. . .. .. . .. It 6 0
123, Inspeotor and/or examiner of cables .. - . x - - - .- 1 8 0
ApuLT FEmaEs,
—_— Wages per Week of 40 Hours.

All adult females .. .. . . . . .. . . 81 6

Clauses, other than clauses 2 and 3, »f the said Determination shall remain in force,

By Authority: J. J. Gourirey, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in February, 1952.

Dated at Melbourne, this RAY H. BEERS,
6th day of February, 1952. Secretary for Labour.

CLOTHING BOARD.

Clauses 2 and 3 of the Determination published in Governmen! Gazette No. 1236 of the 30th November, 1951, shall be replaced
by the following clauses :—

APPRENTICES OR IMPROVERS.

2. {a) Wages.
Feomales,
Experience. Males,
First Cnmmenclng at the First Commencing at the
Trade when Under the Trade lietween the Age of
Age of 18 Years. Years and 21 Years,
£ s d £ s d. £ s d.
1st six month« 214 6 3 7 6 5 8 6
2nd six months 3 30 315 6 519 6
3rd six months 313 6 4 3 6 617 0
4th six months 410 6 416 0 . 713 0
5th six months 510 5 8 6 { L
6th six months 5313 6 519 6 |
Tth six months 8 1 6 617 0
8th six months 9 70 718 0
9th six mnonths . 10 10 0 .
10th six months N 10 14 6 ;
1

And thereafter the minimum wage or piece-work price.
(i) The term to be served at the industry by male apprentices or improvers shall be not more vhan five years.
(ii) The term to be served at the industry by female apprentices or improvers shall be not more than four veurs.

{b) (i) PROFORTION (IN ANY FAcCTORY OR PLACE).

Male Apprentices or Improvers.

Talloring. Pressing. Other Classes of Work.

One apprentice or improver to every | Ono apprentice or improver to every | One apprentice or improver to every
journeyman tailor empleyed. four or fraction of four journeymen three or fraction of three journeymen
employed employed

No. 95.—1051/52. —I'ricE 3D.
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Females.
One apprentice or improver to every journeywoman employed.
(ii) For the purpose of all clauses relating to apprentices and improvers, each class of employes as set out in the

weekly wage schedules to this Determination shall be taken separately, and each such class shall be deemed to be a distinet
section, . .

Prohibition of Employment of Males over Seventeen Years Entering any Section of the Industry.

(¢) No male (other than one to be employed at order cutting) who is over the age of seventeen years shall enter any
section of the industry for which provision is made in this Determination for compulsory apprenticeship according to the
Schedule referred to in the indenture of apprenticeship prescribed by this Determination.

Female Improvers over Eighteen Years of Age may be Employed.

(d) Any female without previous evperience who has attained the age of eighteen yoars may be employed in any
section of the industry as an improver, and shall be paid at least the minimum rate prescribed by this Determination
for 2 female of her experience.

Persons Eligible for Apprenticeship.

() All apprentices shall be indentured in accordance with the form of indenture prescribed by the Board on 23rd May,
1950, provided that the said person may serve an employer as a probationer for a period not exceeding threc months. During
the said three months, he or she shall bo paid at least the minimum rates proscribed by this Determination for the firsh
six months of apprenticeship. If the probationcer becomes indentured, his or her indentures shall be taken to have commenced
from the commencement of the period of probation.

Indenture Completed.

(f)} It shall be the duty of the employer to see that the form of indenture of any apprentice is duly completed and
to delivor to the apprentice a complete original copy thereof.

Completion of Apprenticeship.
(9) In the cvent of the employer to whom an apprentice is bound ceasing to carry on business, such apprentice may
be bound to another employer for the remainder of the term to be served, provided that if such apprentice be over the

age of seventeen years at the time of the original employor ceasing to carry on business, such apprentice may complete the
time to be served as an improver.

Apprentices in any Group uf the Industry already Bound.

(k) Within three months of the commencement of this Determination every employer shall, in respect of male or fomale:
apprentices already indentured, be bound to observe the full terms of the indentures prescribed by this Determination as to
the term of apprenticeship, hours, wages, overtime and all other conditions. Where the existing indentures are inconsistent
with indentures herein prescribed the existing indentures shall be deemed to be amended accordingly.

Time Served in any Group to Cound.

(5} (i) Notwithstanding anything contained in this Determination the time served by an apprentice or improver in any
occupation for which a classification is prescribed by this Determination in any group of this Determination shall be counted
as experience for the purpose of apprenticeship indentures or tho continuance of improvership, both as rogards wages and the
term to be served in respect of the continuation of the cmployment of such apprentice or improver in the ocenpation covered
‘by such classification. ’ X

(ii) Notwithstanding anything contained in this Determination any person who at the date of the coming into force of
this Determination is employed in the industry and whose engagement or continued employment as an improver is by this
Determination forbidden shall be entitled to be employed and shall bo paid the scalo of wagoes prescriboed for an apprentice
or improver of like experience. .

Prohibition of Employment of New Male Improvers in Groups A. and B. and Also Female Improvers in Group A.
(j) After the commencement of this Determination no male in Groups A. and B. or female in Group A. shall :—

(i) be engaged to work as an improver in any such section of the industry; or
{(ii) be transferred from one section to another such section to work there as an improver; or
(iii) be employed as an improver in any such section. .

3. Oraer PERsoNs (EXCEPT APPRENTIOES OR IMPROVERS.)

Grour A.

Order Tailoring fm: Blales—i.e., work done in connexion with the making and/or altering and/or repairing of all male
outer garments of any description (including dressing gowns) made to order, as defined herein :—

—_ Wages Yer Week,
£ s d
1. Cutters, namely, males or females employed marking in and/or cutting out garments .. . 1413 0
2, Head of a table or a bench of machines, namely, males in charge of four or moroe persons
employed making any part of a garment by hand or by machine .. .. .. . 13 90
3. Tailors, namely, males employed making and/or altering and/or repairing and/or adorning any part
of a garment .. .. . .. .. .. .. .. .. .. 13 4 0
4. Females employed making and/or altering by band or by machine any part of a dress coat, frock
coat, dinner jacket or body coats of all descriptions .. .. . .. c. 13 4 0
5. Females employed putting in sleeves, stitching on pockots, or stitching edges inside and/or outside
of all kinds of overcoats for adults made of maferial exceeding in weight 20 ounces to the lineal
ard .. .. .. .. .. .. .. .. .. .. .. 13 4 0
6. Exi:miners, namely, males employed examining for faults in the construction of any garment or
or part of a garment made or being made by male or female employees .. .. . 13 4 0
7. Machinists, namely, males employed machining any part of a garment .. e .. 1217 0
8. Fitters-up and/or shapers, namely, males or females employed fitting-up and/or shaping garments .. 1217 0,
9. Trimmers, namely, males or females employed marking in and/or cutting out linings or trimmings 1217 O
10. Pressers, namely, males or females employed pressing and/or under pressing and/or seam pressing
garments or any part of a garment, other than the garment which the worker is making .. 1217 0
11. Brushers and/or folders, namely, males employed matching and/or sorting and/or despatching and/or
brushing and/or folding garments .. .. . .. .- . .. .. 1118 0
12. All other adult males not herein classified . e .. .- .. .. .. 10 18 0O

Note :—An amount of 5s. per week included in the ahove rates shall not be deemed to be portion of the wage for
the purpose of computing piecework rates or task work or overtime, holiday or other penalty rates.
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Journeywomen.

i.e—Journeywomen as defined herein and adult females other than such adult females as specified by clause 4 of this
Determination, .

- Wages Per Week.

£ s d.
13. Head of table or a bench of machines, namely, females in charge of four or more persons employed 4
making any part of a garment by hand or by machine .. - . ..
14. Tailoresses, namely, females employed making coats by hand or by machine and who in the
ordinary course of employment are performing similar work to that performed by tailors in any
establishment e .. .. . e . . . .. 10 9 6
15. Coat table hands or coat machinists, namely, females employed making and/or repairing and/or
altering any part of coats of all descriptions and performing work other than as specified in

1014 6

classification No. 14 of this Determination. - P o - . .. 9 13
16. Examiners, namely, females employed examining for faults in the construction of any garment or
part of a garment made or being made by male or female employees. . 10 9

17. Trouser makers, namely, females employed making and/or repairing and/or al'téring a.l;}" part of

SN0 O & &

all descriptions of trousers, breeches, or other articles of leg wear o e . . 9 1
18, Vest makers, namely, females employed making and/or repairing and/or altering any part of all

descriptions of vests .. .. .. .. .. .. .. . .. 9 1
19. Hand sewers of buttons .. .. .. .. 8 6
20. All other adult females not herein classified 8 3

NoTE :—An amount of 3s. 9d. per week included in the above rates shall not be deemed to he portion of the wage

for the purpose of computing piecework rates or task work or overtime, holiday or other penalty rates.

o

Grovur B.

Ready Made Clothing For Males—ie., work done in connexion with the making and/or altering and/or repairing of all
ready made male outer garments of any description (including dressing gowns) :—

—— Wages Per Week.

£ s

21, Cutters, namely, males or females, employed laying up and/or hooking up and/or marking in
and/or cutting out garments . .. . .. .. .. .. .. 13 8

22. Head of table or a bench of machines, namely, niales in charge of four or more persons employed
making any part of a garment by hand or by machine . .. .. . .. 13 9

23. Tailors, namely, males employed making and/or altering and/or repairing and/or adorning any part
of a garment .- .. .. .. .. .. . .. .. .. 13 4
23. (a) Machinists, namely, males employed machining any part of a garment 12 17

24. Females making and/or altering by hand or by machine any part of a dress coat, frock coat, dinner
jacket or body coats of all descriptions .. . .. .. .. . .
25. Examiners, namely, males employed examining for faults in the construction of any garment or
part of a garment made or being made by male or female employees . . 13 4

13

'

26. Fitters, up and/or shapers, nantely, males or females fitting up and/or shaping garments .. . 12 17

27. Trimmers, namely, males or females employed laying up and/or hooking up and/or marking in
and/or cutting out linings or trimmings .. .. NS .. . .. . i2 17

28. Pressers, namely, males or females employed pressing and/or under pressing and/or seam pressing
garments or any part of a garment other than the garment which the worker is making .. 12 17

29, Brushers and folders, namely, males employed matching and/or sorting and/or despatching and/or
.. . 11 18

brushing and/or folding garments .. .. .. . .. .
30. Proofers, namely, males employed proofing garments with oil or other substances Lo .. 12 3
31. AN other adult males not herein classified o . .. .. .. . .. 10 18

oo © © o0 & o0 o o

NoTE :—An amount of 5s. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday or other penalty rates.

Journeywomen.

* i.e., Journeywomen as defined herein and adult females as specified by clause 4 of this Determination.

—— YWages Per Week.

£ s
32. Females employed on manufacturing (i.e., machinists and table hands) all kinds of overcoats for
adults made of material exceeding in weight 20 oz. to the lineal yard .. .. .

33. Examiners, namely, females employed examining for faults in the construction of any garment or
art of a garment made or being made by male or female employees .. .. ..

34. Head of a table or bench of machines, namely, females in charge of four or more persons employed
making any part of a garment by hand or by machine .. .. .. .. ..

35. Coat table hands or coat machinists, namely, females employed making and/or repairing and/or
altering any part of coats of all descriptions .. .. .. .. N ..

36. Trouser makers, namely, females employed making and/or repairing and/or altering any part of

d.

913 6

109 6
9 8 6_

9 3 6

6

6

6

0

6

all descriptions of trousers, breeches, or other articles of leg wear .. .. .. 8 18
37. Vest makers, namely, females making and/or repsiring and/or altering any part of all descriptions g 18

of vests .. . .. . .. .. . . .. N ..
38. Brushers and folders, namely, females employed matching and/or sorting and/or despatching-and/or

brushing and/or folding garments . .. .. e .. .. .. 813
39. Hand sewers of buttons .. .. . .. 8 6
40. Al other adult females not herein classified 8 3

NotE :—An amount of 3s. 9d. per week included in the above rates shall not be deemed to be portion of the wage
for the purpose of computing piecework rates or task work er overtime, holiday or other penalty rates.
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Clauses, other than clauses 2 and 3 of the said Determination shall remain in force. Provided that the weekly earnings
of pieceworkers shall, for every £1 earned, be increased in the following manner :—

Males .. .. s e e .. .. .. 9. 33d.
Tailoresses .. . .. .. .. .. . . ..o 8s. 33d.
Female coat hands .. .. P .. .. .. .. .. 9s. 33d.
Female vest and trouser hands .. . .. . . .. 10s, 33d.

Provided that a proportionate amount shall be added for any amount of less than £1. To the amount so ascertained
for males the amount of 5s. shall be added for a full week or a proportionate amount for any shorter period.

8y Authority: J. J. GourLEY, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SEdTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in February, 1952.

Dated at Melbourne, this
6th day of February, 1952.

RAY H. BEERS,

Secretary for Labour.

DRESS, ASHIRT, AND UNDERCLOTHING BOARD. -

Clauses 2 and 3 of the Determination published in Governinent Guzette No. 1224 of the 20th November, 1951, shall be replaced
by the following clauses ;-

2. (a) WagEs.
Apprentices or Improvers.
Females Commencing Male Juveniles
Experience. Males, Females, at the Trade Employed at Seam
Between the Ages of Pressing as Provided
18 and 21 Years. for in Clause 6.
- £ s d. £ s d. £ s d £ s d
1st six months 214 6 3 76 + 53 8 6 3 9 6
2nd six months 3 3 0 315 6 519 6 - 3 9 6
3rd six months 313 6 4 3 6 617 0 414 6
4th six months 410 6 416 0 713 0 414 6
6th six months 5 1 90 5 8 6 . 6 6 6
6th six months 513 6 519 6 6 6 6
7th six months 8 1 6 617 0 , 911 0
8th six months 9 70 713 0 911 0
¢th six months 1010 © .o ~10 1 0
10th six months 10 14 6 1011 0
. K

And thereafter the minimum weekly wage or piecework price.
(i) The term to be served at the industry by male apprentices or improvers s

Group A and not more than four years in all other groups. .
(ii) The term to be served at the industry by female apprentices or improvers shall be not more than fuur years.

No. 96.—1055/62.—Price 3D.

hall be not more than five yezu:s in
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() PROPORTION (IN ANY FACTORY OR PLAOE).
Apprentices or Improvers.

(i) Not more than one mnle apprentice or improver shall be employed in any section to every journeyman tailor therein
employed.
{(ii) Not gmll"e than one male apprentice or improver shall be employed pressing to every four or fraction of four
journeymen in Groug
(iii) Not more than one male apprentmo or improver shall be employed on any section (other than the soctions set out
in sub-clauses (i) and (ii) hereof) of Group A to every three or fraction of three journeymen in the same section.
{iv) Not more than one male apprentice or improver shall be employed to every two or fraction of two journeymen in
all groups of the industry other than those set out in sub-clauses (i), (ii), and (iii) hereof.
(v) Not more than one female apprentice or improver shall be employed in any section to every journeywoman in the
same section of Group A.
(vi) Not more than three female apprentices or improvers shall be employed in all groups other than those set out in
sub-clause {v) hereof to every journeywoman.
(vii) For the purpose of all clauses relating to apprentices and improvers, each class of employee as set out in the weekly
wage Schedules to this Determination shall be taken separately, and each such class shall bo deemed to be a
distinet section.

Prohibition of E: Y t of Males over Seventeen Years Enlering any Section of the Industry.

(¢} No male (other than orie to be employed at order cutting) who is over the age of seventeen years shall enter any section
of the industry for which provision is made in this Determination for compulsory apprenticeship according to the Schedule
referred to in the indenture of apprenticeship prescribed by this Determination.

Female Improvers over Eighteen Years of Age may be Employed.

(@) Any female without previous experience who has attained the age of eighteen years may be employed in any section
of the industry as an improver, and shall he paid at least the minimum rate presoribed by this Determination for a’female of
her experience.

Persons Eligible for Apprenticeship.

(e) All apprentices shall be indentured in accordance with the form of indenture prescribed by the Board on the 23rd May,
1050, provided that the said person may serve an employer as a probationer for a period not exceeding three months. During
the said three months, he or she shall be paid at least the minimum rates prescribed by this Determination for the first six months
of apprenticeship. If the probationer becomes indentured, his or her indentures shall be taken to have commenced from the
commencement of the period of probation.

Indenture Completed.

(f) It shall be the duty of the employer to see that the form of indenture of any apprentice is duly completed and to
deliver to the apprentice a complete originai copy thereof.
Completion of Apprenticeship
(g) In the event of the employer to whom an apprentice is bound oeasing to carry on business, such apprentice may be
bound to another employer for the remainder of the term to be served, provided that if such apprentice be over the age of seventeen
years at the time of the original employer ceasing to carry on business, such apprentice may complete the time to be served as
an improver.

r

Apprentices in any Group of the Industry already Bound,

(k) Within thme months of the commencement of this Determination every employer shall, iu respect of male or female
apprentices already i tured, be bound to observe the full terms of the indentures prescribed by this Determination as to the
term of spprent.mes}up, hours, wages, overtime, and all other conditions. \Where the existing indentures are inconsistent with
indentures herein prescribed, the existing indentures shall be deemed to bo amended accordingly.

Pime Served in any Group to Count.

(l) (i) Notwithstanding au,\t,hmg contained in this Determination the time served by an apprentice or improver in any
occupation for which a classification is preseribed by this Determination in any group of this Determination shall bo counted as
oxperience for the purpose of apprenticeship indentures or the continuance of lmproversblp, both as regards wages and the term
to be served in respect of the continuation of the employment of such apprentice or improver in the occupation covered by such
classification.

(ii} Notwithstanding anything contained in this Determination, any person who, at the date of the coming into force of
this Determination, is employed in the industry and whose engagement or continued employment as an improver is by this
Determination forbidden shall be entitled to be employed and shall be paid the soale of wages prescribed for an apprentice or
improver of like experience.

Prohibition of E yment of New Male and Female Improvers in Group A.
(j) After the commencement of this Determinntion no male or female in Group A ahall—

(i) be engaged to work as an improver in any such section of the industry; or
(1i) be transferred from one section to another such section'to work:there as’'an-improver; or
(iii) be employed as ap umprover in any such section.

3. OraER PERSONS (EXCEPT APPRENTICES, IMPROVERS, AND JUVENILE WORKERS).

Grour A,

Order Tailoring for Females.—i.e., work done in connexion with order tailoring for females which includes the making
and/ur altering and/or repairing of costume coats, cloaks, mantles, skirts, and dressing gowns made to order, as defined herein :—

—_ ‘Wages per Week,
£ s d.
L. Cutters, namely, males or females employed marking in and/or cutting out garments .. 413 0 .
2. Head of table or a bench of machines, namely, males in charge of four or more persons employed makmg
any part of a garment by hand or by machine 13 9 0
3. Tailors, namely, males employed making and/or a.ltenng snd/or repmrmg and/or adommg any part.
of a garment . .. 13 4 0
4. Machinists, namelv, malcs employed mnchmmg any part of a gnrment . . 1217 0
5. Trimmers, namely, males employed marking in and/or cutting out luungs or tnmmmgs .- - 1217 0
6. Fitters up and/or shapers, namely, males employed fitting up and/or shaping garments .. 12 17 ©
7. Examiners, namely, males employed examining for faults in the construction of any garment or part
of & garment made or being made by male or female employees 13 4 0
8. Brushers and/or folders, namely, males employed matehmg and/or somng n.nd/or duspa.tchmg and/or
brushing and/or folding garments .. . 11 18 0
9, Pressers, namely, males or females cmpluyed pressmg and/or under pmssmg nnd/or seam pressmg
garments or any part of a garment, other than the gn.rment which the wm-ker is mnkmg 1217 0
10. All other adult males not herein classified .. .. .. 10 18 '0

Norx.—An amount of 5s. per week included in the above rates shall not be deemed to be portion of the wage for the
purposs of computing piecework rates or task work or overtime, holiday, or other penalty rates.

'
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Journeywomen.

{i.e., Journeywomen as defined herein and adult females other than such adult females as are specified in clause 4 of

this Determination.)

‘Wages per Week.

11. Head of table or a bench of machines, namely, females in charge of four or more persons employed making
any part of a garment by hand or by machine .

12, Tailoresses, namely, females employed making eoats by hand or hv machine and who, in the ordmarv
course of employment are performing similar work to that performed by tailors in any establishment

13. Coat table hands or coat machinist, namely, females employed making and/or repairing and/or altering
any part of coats of all descnpuons and performing work other than as specified in classification Nu,
12 of this Determination ..

4. Sk;rt. makers or machiniste, namely, femnles makmg and/or repaz.u g u.nd/or altcnng uny pnrt of a a
skirt .

15. Trouser makers, namely, females unployed mukmg und/or repau‘ing a d/ot ultermg any purt of all
descriptions of trousers, slacks, or other articles of female outer leg wear

16. Embossers, embroiderers, or cornelli workers, namely, females cmployed on emhossmg, emlxrondermg.
or comeBn work on all kinds of female wearing apparel .

17. Hand sewers of buttons, hooks, and eyes, press studs . . o

18, All other adult females not herein olassified .. . . . ..

£ s

10 14
10 90

913

x WS
oo

d.

Q200 o O

’
NoTe.—An amount of 3s. 9d. per week included in the above rates shall not be deemed to be portion of the wage for the

purpose of computing piecework rates or task work or overtime, holiday, or other penalty ratos.

Grovur B,

Order Dressmaking.—i.e., work done in connexion with the making and/or altering and/or repairing and/or aderning of all
female outer garments of any description (including dressing gowns) made to order as defined herein, other than such items of

outer wearing apparel as are specified in Group A.

‘Wages per Week,

19. Cutters, namely, males employed marking in and/or cutting out garments

20. Head of a table or a bench of machines, namely, males in charge of four or more persons cmplmed
making any part of a garment by hand or by machine A

21, Tailors, namely, males employed making and/or altering and/or repmnng nnd/or ndornmg any part ofa
arment e

22. M%chmm’t,a, na.mely, males employed machmmg any purt of a garment .-

23. Prossors, namely, males employed pressing and/or under pressing and/or seam pressmg garments or
any part of a garment other than the garment which the worker is making

24, Pleaters, namely, males employed making patterns and pleating by hand or by machine nny articlo
and/or garment and/or material

25, Other pleaters, namely, males employed plentmg by hand or hy machine but not reqmretl to make
patterns ..

26. Femalo pressers, namely, females employed pressmg -off any pnrt of a gnrment “and usmg an iron
weighing more than 8 Ib. and/or using a pressing machine .. ..

27, Al other adult males not herein classifte .. .. . . . .

£ a
13 18
13

13
121

-1 E-3

1213
13 4
118

12 17
10 18

1

&

o0 © o O oo o o

NorTe.—An amount of 5s. per week included in the above rates shall not be deemed to be portion of the wage for the

purpose of computing piecework raws or task work or overtime, holiday, or other penalty rates.

. Journeywomen.

(i.e., Journeywomen as defined herein and adult females othor than such ndult fomales as are specified in clause 4 of

this Determination.)

Wages per Wesk.

28. Cutters, namely, females employed marking in and/or cutting out garments ..

29. Head of table or a bench of machines, namely, females in charge of four or more persons employcd
making any part of a garment by hand or by machine

30. Fitters-on, namely, females employed trying on to a customer unfinished or ﬁmshed garm(.ms

31. Pleatcrs, namely, females employed pleating by hand or by machive any article a,nd/or gn.rment
and/or material

32. Table hands and/or mnchmlsts, numely, femnles unployed makmg a.nd/or ultermg und/on repn.mng
any part of a garment or article by hand or by machine .

33. Embossers, embroiderers, or cornelli workers, namely, females cmployed on embossmg, embtoxdermg,
or cornelli work on all kinds of female wearing apparel

34, Pressers, namely, females employed pnegssm%l -off any part of a gnrment ‘other than the gnrment the
worker is making and using an iron weighing 8 Ib. or less .. . .

35. Hand sewers of buttons, hooks and eyes, press studs . . .. B .. ..

36. All other adult females not herein classified .. . .. . . . ..

£ e
11 3
913
913
9 3
9 8
9 6
9 3
8 6
8 3

&

oS O @ o SO

NoTE—An amount of 3s, 9d. per week included in the above rates shall not be deemed to be pomamof the wage.for the

purpose of computing piecework rates or task work or overtime, holiday, or other penslty rates.




No. 96.—February 8, -1952 798 Victorla Gazette

Grovur C. .

Ready-made Dr(xssm-\l\mg and Ready-made Tailoring for Females.—i.e., work done in connexion with the making and/or
altering and/or repairing and/or adorning of all descriptions of ready-made garments or outer wearing apparel for females, which
shall include, without limiting the generality of the term, tea and/or house gowns, dressing gowns, blouses, fronts, collars,
collarettes, cuﬂ’s, and children’s frocks :—

— Wages per Week.
£ s d
37. Cutters, namely, males employed laying up and/or hooking up and/or marking in nnd/or cubting out
garments I3 8 0
38, Head of a table or o bench of madnnu ndnnlv males in ch(usc of fuur or more pusnus employed
making any part of a garment by hand or by machine 13 90
30, Tailors, namely, males (mplnu(l making nud/or altering .md/ur xnpmrmu nnd/ox ndnmmg nm
part of a garment .. .. B4+ 0
40. Machinists, namely, males cmplo\cd mnr-hmmg any pnrl. of a gmmcnt .. R PN b A
41, h\’lmxnerﬁ, namely, males employed examining for faults in the construction of un) g'\rmen’o or part
of a garment made or being made by male or female employees .. .. . .. 1217 0
42, Fitters up and/or shapers, nnmoly, males fitting up and/or slmpmg garments .. 1217 ¢
43. Trimmers, namely, males employed laying up and/or marking in nnd/or cutting out lmmgs or
trimmings 1217 0
44, Female cuttcrs mmoly females emplobed h)mg up n.nd/nr manmg in and/or cutbuw out such N
costume conts, overcoats, top coats, cloaks as are made of twill, tweed, worsted, or similar materials 13 8 0
45. Pressers-off nnd under pressers, namely, males cmployed presmng -off and/or nnd(’r pressmg any part
of a garment, other than the garment which the worker is making .. 1217 ©
40, Seam pressers on garments other than garments which the worker is making .. 1118 0
47, Transferrers, mum,ly males employed nuu‘kmg in designs from transfers or stencils on nn) gqrment
or part of a garment 1118 0
48. Female pressers, namely, fumxles emplu}ed prcssmg oﬁ' any. part of a garment and usmg an iron
weighing more than 8'lb. and/or using a pressing machine . 1217 0
49, Brushers and/or folders, namely, males employed matclung and/or sartmg and/or despawhmg a.nd/or
brushing and/or folding garments .. 1118 0
50. All other adult males not herein classified .. . . .. .. .. .. 1018 0

Nore.—An amount of 3. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piccework rates or task work or overtime, holiday, or other penalty rates.
Journeywomen.

(ie., Journeywomen as defined herein and adult females other than such adult females as are specified
in clauso 4 of this Determination,)

— ‘Wages per Week,
. £ s d
51. Cutters, namely, females employed laying wp and/or hooking wp and/or marking in and/or cutting
out garments or any articles of outer wearing apparel other than specified in classification No. 44 913 6
52. Females employed on manufacturing (i.c., machinists and tablehands) all kinds of t,up coats for adults
made of material exceeding in weight 20 oz. to the lincal yard 913 6
53. Head of a table or a bench of machines, namely, females in charge of four or more persuns employed
making any part of a garment by hand or by machine . 9 8 6
54. Examiners, namcly, females cmployerl examining for faults in the construction of any rvnrment, or
part of a garment 9 3 6
53. Pressers, namely, females cmploycd prﬂsmg off any gnrment (ot,her than the gurment “which the
worker is making), and using an iron weighing 8 1b. or less .. - 9 3 6
56, Tablehands, finishers, or machinists, namely, females making and/or rcpamng und/or ultermg s.ny
part of a garment other than wrappers, fronts, collars, collarettes, cnﬂ's, or shoulder pads . 9 3 6
37, Tablchands, finishers, or machinists, namely, females mnkmg and/or repairing and/or altermg gmy
part of wrappers, fronts, collars, collarcttes, cuffs, or shoulder pads .. 816 6
58, Embossers, embroiderers, or cornelli workers, namely, females employed on embossm cmbroidcring.
or cornelli work, on all kinds of female wearing apparel 94 4 0
59, Transferrers, nnmely, females employed marking in designs from tmnsfers or stencxls on ﬂny garment,
or part of & garment or material of any description .. .. .. .. 318 6
60. Hand sewers of buttons, hooks and eyes, press studs .. e .. . S . 8 6 0
61. All other adult females not herein classified .. .. .. .. . . . 8 3 6
Ld

Nore.—An amount of 3s. 9d. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates.

Grour D.

Underclothing.—i.e., work done in connexion with the making and/or altering and/or repsiring and/or adorning of all
descriptions of underclothing for females, which shall include, without limiting the generality of the term, brassieres, nightgowns,
pyjamas for females, pinafores, and aprons :—

— Wages per Week.
£ s d.
62. Cutters, namely, males employed laying up and/or marking in and/or cutting out garments .. 13 8 ¢
63. Pressers, namely, males employed pressing any part of a garment . 1217 ¢
64. Female pressers or ironers, namely, females employed on any class of pressing or nromng, and usmg
an iron weighing more than 8 1b, and/or using a pressing machine .. 1217 0
85. Head of a table, namely, males in charge of four or more persons making garments or uny part “of &
garment by hand or by machine .. .. . i3 2 0
86, Machinists, namely, males employed mac hmmg any part of a g,arment .. 1217 o
67. Examiners, namely, males employed examining garments or parts of garments of any dencnptxon N 1217 o
08. Transferrers, namcly males employed marking in designs from tmnsfers or stenclls on any garment
or part of a garment or material of any descnptlon . . 118 o
89. All other adult males not herein classified . 4. .. . ,' .. . . 1018 0

Nom —An amount of s, per week included in the above rates shall not be deemed to be portion- of the wo,ge for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates,
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Journeywomen.

(i.e., Journeywomen as defined herein and adult females other than such adult females as are specified
in clause 4 of this Determination.)

—_ - -- ‘Wages per Week.

£ s d.

70. Cutters, namely, females employed laying up and/or marking in and/or cutting out garments .. 913 6
71. Head of a tahle or a bench of machines, numely females in charge of four or more pelboni nmployed

making any part of a garment by hand or by machine . . .. 9 3 &

72, \[mhunsm, nnmely females employed machining any part of a gannmt 818 6
73. Pressers and/or ironers, namely, females employed on any class of pres%mfr ﬂnd/or ironing " and nsmg

an iron not exceeding 8 1. in weight . 815 6

74. Tablehands and/or hmshus, namely, females employed ma,kmg any purt of a garment, by hand 815 6§
75. Adornment workers, namecly, females employed adorning any part of a garment or article of any

description by hand or by machine 818 ¢

76. Examiners, namely, females employed exammmg garmems or parts of garmenta of any descuptmn - 818 6
77. Transferrers, namely, females employed marking in designs from transfers or stencils on nny

garment or part of a garment or material of any doscnptuon . .. . 8§13 6

78. Hand sewers of buttons, hooks and eyes, press studs 8 6 0

79. All other adult females not herein classified .. L 8 3 6

NoTE.—An amount of 3s. 9d. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates.

Group L.

Collars, Shirts, Scarves, and Pyjamas.—i.e., work done in connexion with the making and/or altering and/or repairing and/or
adorning of all descriptions of collars, scarves, cuffs, shirts, shirt fronts, pyjamas for males, singlets, or underpants (cxcept knitted
goods) :—

_ . Whages per Week.
£ s d
80. Cutters, namely, males employed laying up and/or m&rking in and/or cutting out garments or articles
of any description I3 80
81. Head of a table or a bench of machmes, na.m;ly, males i in charge of four or more pen,ons makmg any
article or part of a garment by hand or by machine . 13 2 0
82. Machinists, mz.mely, males employed machining any parb of a ﬂ'a.rment or article of any descnptlon 1217 0
83. Pressers and/or ironers, namely, males employed pressing and/or ironing any garment or article of
any description . o, 1214 0
84. Fusers, namely, males employed fusmg any part of a ga,rment or article uf any deserlptlon 1118 0o
85. Examiners of work, namely, males employed cxammmg parts of garments or articles of a.ny
description . . .. . 12 17 ¢
86. All other adult males not herein classified .. .. .. .. .. .. .. 1018 0

NoTE.—An amount of 5s. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates.

Journeywomen.

(i.e., Journeywomen as defined herein and adult females other than such adult females as are specified
in olause 4 of this Determination.)

JE— Wages per Week.

87. Cutters, namely, females employed laying up and/or marking in and/or cuttmg out garments or
articles of any description &

88. Head of a table or a bench of machmos, namelv. females in charge of four or more persons makmg
any article or part of a garment by hand or by machine ..

89, Machinists, namely, females employed machining any part of a garmeut or article of any dLScnphOn

90. Tablehands, ﬁmshers, turners, folders, starchexs, or washers, namely, females pcrformmg such work

91. Pressers and/or ironers, namely, females employed in any class of pressing or mmmg with a lnndA
iron not exceeding 8 1b, in weight .

92, Fusers, namely, females employed fusmg any part, of a gnrment or n.ny articlo of any desorlptmn

93. Examiners, namely, females emplo;cd exammmg gu,rments or parts of garmentq or articles of any

WO Ww WEXD ©
_ =
L5 S
e oo

descrlpuon . 18 6
94. Hand sewers of but.tons, hooks and eyes, press studs .. .. .. N .. 6 0
95. All other adult females not herein classified .. . .. .. .. . 3 6

NoTE.—An amount of 3s. 9d. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates,
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Grovup F.
Whitework.—i.e., any work provided for by the Determination not covered by Groups A, B, C, D, or E,
J— Wages per Week.

- - T ; o : £ a d
96. Cutters, namely, males employed laying up and/or marking in and/or eutting out material of any

description 13 8 0
97. Head nf a table or a » bench of maehmcs, mlmt,ly, males in Lhm‘gn "of four ar more persons makmg uny

part of an article by hand or by machine .. . 13 2 0
98. Machinists, namely, males employed mnchmmg any art.mle of uny deqcrmtmn .. .. .. 1217 0
99, Pressers, namely, males employed pressing any article of any description 1214 0
100. Female pressers or ironers, namely, females empluyed on any class of pressing or 1r0nmg and usm"

an iron weighing more than 8 1b. and/or using a pressing machine . . 12 14 O
101. Examiners, namely, males employed examining articles of any description . 1217 0
102. Transferrers, namely, males employed markmg in dosngns from transfers or stencxls on muterml or

articles of any description . .. .. .. .. 11 18 0
103. ALl othor adult males not herein classified .. .. .. .. .. .. . 1018 0

Nore.—An amount of §s. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates.

Journeywomen.

(i.e., Journeywomen as defined herein and adult females other than such adult females as are specified
in clause 4 of this Determination.)

—_— Wages per Week.
£ s d.

104. Cutters, namely, females employed laying uwp and/or marking in and/or cutting out material of any

description . 9 8B 6
105. Head of & table or a » bench of ma.chmes, namely, females in charge of four or more persons mnkmg

any part of an article by hand or by machine 9 0 6
108. Machinists, namely, females employed machining any article or part nf an article of any descnptwn 816 6
107. Dividers of raw materials used.in the.manufacture .of small.articles 811 ¢
108, Pressers or u'oners. namely, females employed on any class of i 1ronmg thh a hand 1ron not exceedmg

8 Ih. in weight . .. . 816 6
109, Exeminers, namely, females employcd etamu'nng artxcles of a,ny descrxptwn . 815 6
110, Tablehands and/or finishers and/or transferrers, namely females employed makmg any part. of an L

article by hand .. . 816 6
111. Hand sewers of buttons, hooks and Lyes, preq% studs .. 8 6 0,
112 All other adult females not herein classified 8 3 &

NoTe—An amount of 3s. 9d. per week included in the above rates shall not be deemed to be portion of the wage for
the purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates,

Clauses, other than clauses 2 and 3, of the said Determination shall remain in foree.

By ‘Authority: J. J. GOurLEY, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF THE BULK GRAIN WORKERS BOARD.

Norr.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to  determine the lowest prices
or rates which may be paid to any person or persons or classes of persons (other than persons employed in any trade, process,
business, or occupation which is’ subject to the juriediction of any Board heretofore appointed) employed in the trade, process.
busintess, or occupation of receiving, weighing, moving, and despatching grain in bulk or in any work incidental thereto at any
seaboard terminal ”, has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 15th November, 1951, the last
previous Determination of this Board shall be revoked and replaced bp this Determination.

2. . WaagEs.
(i) Junior Employees.
(a) Subject to sub-clause (c) herecof, junior employces shall be entitled to payment as follows :—

Percentage of the
Age Mniman Noge | Weey Wage.
* Other Employees *’.

£ s d.
16 years .. o .. . .- . .. .. .. 30 3 80
17 years . o .. .. .. .. .. .. .. 40 411 ©
18 years .. .. .. .. AN .. .. .. .. 60 513 6
19 years .. .. .. .- . .o .. .. 70 719 0O
20 years .. .. .. .. .. .. .. .. .. 90 10 4 6

(5) A junior employee shall be entitled to the same dust allowance as an adult filling a corresponding position. .
(¢) A junior employee working in the * Track shed ” shall be entitled to be paid the appropriate rate prescribed for a
lassification under the heading * Other Employees ” in sub-clause (ii) hereof.

(ii) Other Employees.

—-— ‘Weekly Employment, Casual Employment.

per week, per hour,
Group 1. £ s d 3.

Employee watching conveyors and elevators for spillage of grain, operating stop
buttons if required; sweeping up floors, cleaning building and equipment comprising
conveyor supporting steelwork and grain spouts; doing general maintenance work,

and greasing . . . . .. .. 11 70 6 2%,

. Group 2.

Employee shifting trucks, removing tarpaulins, opening and closing truck doors,
pulling bulk grain out of trucks with rakes, sweeping out trucks; watching and
moving trippers over storage when directed, including operating signal switches on
indicator boards, opening and closing bin inlet covers; moving distributing spouts
when directed, including operating signal switches on indicator boards, removing
and replacing bin inlet covers; attending cleaning machines and dust-extraction
equipment, placing, filling, removing, sewing, and stacking bags of wheat dust and
other impurities; cleaning bin walls and bin floors .. .. .. .. 11 12 10 6 43/,

Group 3.

Employee in charge of track shed board; working as under.working-house operator in
charge of conveyor loading during shipping operations; attending 40-ton hopper
scales operating garner and scale-discharge valve levers, traversing poise and
balancing weighbeam, operating ticket printer, receiving and despatching dockess
and weigh tickets, operating signal switches on indicator board; sampling grain;

operating buttons at ship-loading spouts whilst loading a ship 1118 8 6 63

(iti) Leading Hand.
A leading hand in any section shall be paid 3d. per hour more than the
zequired to supervise.
No. 97.—302/52,—PRICE 6p.

rate paid to employees whose work he is
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SEASONAL WOREKER'S ALLOWANCE

3. A weckly employee whose employment is terminated by the employer within six successive months of such
employment for any cause, other than for dishonesty, misconduct, neglect of duty, or for absence from work without
reasonable cause, shall on such termination be entitled to be paid for each week of his period of weekly employment an
allowance of five per cent. of the total of—

(i) so much of his earnings as does not exceed the total basic wage on which each week’s earnings were based, and
(ii) an amount of twenty-five shillings.

DUST ALLOWANCE.

4. In addition to the wage rate prescribed in clause 2 hereof any person employed at the work described hereunder
shall be paid an allowance as follows :—
(i) Track shed employee during wheat receiving operations, employee cleaning out track
hoppers, dust-house operator, employee engaged in cleaning bins or garners .. ..
(i) Any employee, other than an employee covered by placitum (i), working in the terminal during
wheat handling operations .. .. .. . .. . .. ..
(iii) Any employee working in any portion of the terminal when wheat is not being handled, but when
general cleaning down is being effected at the direction of the Superintondent . .. 6d. per hour.

1s. per hour.

d. per hour.

Junior Lapovur.,
5. (a) No persen under the age of 16 vears shali be employed at the trade.
e (b) The proportion of junior labour shall not exceed one junior to cach eight persons receiving not loss than the
minimum wage.
OrDINARY HOURS (onli-:n THAN FOR SHIFT WORK).

6. The ordinary hours Monday to Friday, both inclusive. shall (except for shift work) be from 8 am. to noon and
1 p.m. to 5 p.m., unless otherwise agreed upon between the employer or his representative and a majority of the employecs
concerned.

The ordinary hours for a week's work shall be 40 except in the case of any week in which any of the bolidays
specified in clause 16 occur. In any such week the ordinary hours of work shall be reduced by the number of hours regarded
as an ordinary day’s work for any day on which any of the said holidays ocour,

OVERTINE (OTHER THAN TOR SHIFT WORK).
7. Payment and conditions for all time worked outside ordinary hours shall be as follows :—

{a) Between 5 p.m. on an ordinary working day and 8 a.m. on the following day time and a half for the first
four hours and double time thereafter, such double time shall continue until the cmployee is relieved from
duty for a period of at least eight consecutive hours;

(b) Before noon on Saturday time and a half for the first four hours and double time thereafter;

(¢} After noon on Saturday double time ;

{d) Periods of work performed before 8 a.m. and after 5 p.m. on any ordinary working day shall be cumulative
and paid for at the rate of time and a half for the first four hours and double time thereaftor ;

(¢) Employees other than shift workers shall be entitled to a meal break of one hour without pay after the
expiration of four hours on duty, subject however, to the exception provided in sub:clause (g) hereof;

(/) Where an employee is required to work outside ordinary hours he shall be paid the appropriate overtime
rate as for a minimum period of one hour and where the work excceds one hour he shall be paid as for not
less than half an hour for each subsequent half hour’s work entered upon ;

(9) Where an employee is called upon to work through a meal break to finish a ship he shall be paid the
approprinte rate plus d4s. per hour until such time as work finishes or a meal break is allowed.
Provided that the minimum rate payable shall be not less than double time.

Sarrr WoRkK.

8. (a) The employer shall have the right to require any employee to work in shifts where, in the opinion of the
employer, it is not reasonably practicable to carry on the operations of the employer without such shift work.

(b} The ordinary hours for a shift shall not exceed eight on any day, Monday to Friday inclusive, and any excess shall
be paid for at the rate of time and a half for tho first four hours and double time thercafter.

(c) Excopt as provided in sub-clauses (d) and (e) herecof employees engaged on shift work shall be paid the sum of
12s. 6d. per week in addition to the rates prescribed m clause 2 hereof. Provided that such additional rate shall not apply
to employces engaged solely upon day work.

(d) Employees engaged on afterncon and night shifts only, that is when they are not changed to day shifts,
afternoon shifts, and night shifts in regular rotatiun shall be paid a sum of 18s. 6d. per week in addition to the rates
prescribed in clause 2 hereof. i

(¢) Employees engaged on day and night shift only shall, for the week in which they are employel on the night shift,
be paid a sum of 18s. 6d. per week in addition to the rates prescribed in clause 2 hercof.

" (f) Provided that any employce instructed by his employer to change shifts during any week shall be paid an
additional 2s. 6d. for each change but not for the change back again.

(7) Employees working on shifts shall be allowed crib time not exceeding thirty minutes in each shift at such times
as may be fixed by the employer and such crib time shall be counted as time worked. :

SpeciaL Rarrs For PuBLIC HOLIDAYS AND SUNDAYS.

9. (¢) Double time shall be the rate for all work dono on New Year's Day, Austrulia Day. Easter Saturday, Easter
Monday, Anzac Day, King's Birthday, and Boxing Day, and all other gazetted or statutory holidays
which are observed by the Railways Department so far as goods traffic is concerned in the location where a seaboard grain
terminal exists, provided that if any other day bhe by Aot of Parlinment or Proclumation substituted for any of the
above-named holidays the special rate shall be payvable for work done only on the day so substituted.

() Two und a half times the ordinary rate shall be pavable for all work done on Sunday, Christmas Day, Good
Friday and the days observed at Geelong as Labour Day and Union Picnie Day, provided that if any other day be by Act
of Parliament or Proclamation substituted for any of the abovenamed holidays the specinl rate shall be payable for work
done only on the day so substituted. -

Mixep Fuxcrioss. -

10. An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or shift. If for less than half of one day or shift he shall be paid
the higher rate for the time so worked with a minimum of one hour.

Tes AND Praces or ENQAGEMENT.

11. Employees may be engaged at a point adjacent to the track shed. The times for engaging labour at such place
shall be between the hours of 7.45 a.m. and 8 a.m., Monday to Saturday inclusive. This clause shall not preclude the right
of the employer from engaging employees at another place subsequent to 8 a.m. provided there is insufficient suitable labour
available at the pick-up point at that hour.
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TERMS OF EXGAGEMENT.

12, (¢) Employees are to be engaged as weekly or casual employeos. A weekly employee is one engaged by the week
and paid by the week and whose engagement shall be terminable by one week's notice on cither side, such notice may be
given at any time (but not continued from week to week) or one week’s wages paid or forfeited as the case may be in lien
thereof.

() Except for overtime work as provided for in clauses 7 and 9 hercof, a casual employee shall be guaranteed not less
than four hours’ engagement on any day provided that should his time of commencement be earlier than 12 noon, he shall, if
required to work after the midday meal break, be guaranteed at least four hours’ work after such break unless he leaves of
his own accord before the completion of such period.

(c) Where a weekly employee is engaged to begin work on any day other than the commencing day of a ‘weekly pay
period he shall be entitled to be paid at casual rates for the broken portion of the week worked by him.

(d) A weekly employee to be entitled to the weckly wage shall be available ready and willing to perform his usual
work during the days and hours usually worked by such class of employee, and may be summarily dismissed for dishonesty,
misconduct, neglect of duty or for absence from work without reasonable cause, and in the event of such dismissal the employee
shall be paid only for the time actually worked. Provided that the employer may deduct for time lost during which the
employce cannot be usefully employed by reason of any strike, breakdown of machinery, or other cause for which the
.employer cannot reasonably be held responsible.

Where an employer or his representative is insulting or uses abusive language to an employee, or where an employer
or his representative acts violently towards an employee or threatens violence to an employee, then the employee shall be
under no obligation to give a weck’s notice of termination of employment but may lenve tho employment instantly.

(¢) Subject to the provisions of clause 13 hereof any weekly employee not attending for duty shall lose his pay for the
actual time lost.

Srer LEavE,
13. (@) Any weekly employee who, having had at least three months’ scrvice with the employer, is absent from duty
88 a result of personal iil health or accident shall be entitled to sick pay as follows :—
(i) during the first year—3} hours’ ordinary pay for each complete month of service ;
(i) during any subsequent year of.service—40 hours’ ordinary pay.

Provided that, in either case such employee produces or forwards within 48 hours of the commencement of such
absence ovidence satisfactory to the employer that his non-attendance was due to personal ill health or accident necessitating
such absence ; and provided further that he shall not be entitled to paid leave of absence for any period in respect of which
he is entitled to workers’ compensation.

For the purpose of administering this sub-clause *‘ year' means a period of twelve calender months, commencing from
the first day of weekly employment of an employee, and commencing from the anniversary of such date in subsequent years.

(b) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence
of one day only such employee if in the year he has already been allowed paid sick leave on more than one oceasion for
one day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a
duly-qualified medical practitioner that in his, the medical practitioner’s opinion, the employee was unable to attend for duty
on account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s
rights under sub-clause (@) hercof. .

(¢) Notwithstanding anything contained in sub-clause (@) hereof an employce suffering injury through an accident arising
out of and in the course of his cmployment (not being an injury in respect of which he is entitled to workers' compensation)
necessitating his attendance during working hours on a doctor, chemist, or trained nurse, or at a hospital, shall not suffer
any deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be
re-imbursed by the employer all expenses reasonably incurred in connexion with such attendance.

‘

(d) Where an employee is engaged for broken periods of service in successive years with the same employer, cach period
including and subsequent to a qualifying period of three months’ service shall bo added for the purpose of calculating credit
of sick leave as prescribed herein.

(€) If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall bo
cumulative from year to year. For the purposes of this sub-clause service prior to the 28th April, 1950, shall be disregarded.

(f) The employer shall not terminate the services of an employee during the currency of any period of sick leave with
the object of avoiding his obligations under this clause.

CaSUAL EMPLOYMENT.

14. Subject to the provisions of clause 12 sub-clause (b) hercof, the engagement of any casual employee may bo
terminated at any moment without notice.

MEAL ALLOWANOCE.

15. (a) An" employce called upon to work overtime except as provided in clause 7 sub-clause (g) hereof, shall be paid
a meal allowance of four shillings for each meal occurring in the overtime period or provided with a meal not to exceed a
cost of four shillings for each such meal.

(8) Provided that when it is necessary to work overtime to clear the line, and the work by mutual consent is carried
on through the meal hour and does not exceed one hour’s duration, the meal allowance is not to Be paid.

TRANSPORT.

16. (a) Transport if required at the Geelong Grain Terminal will be provided without charge from the terminal to the
corner of Moorabool and Ryrie-streets, Geelong for all employces who are required to work overtime at the terminal and who
cense work at or after 8 p.m. Provided that where the men concerned cannot be transported from the terminal to the
abovementioned point in Geelong in sufficient time to enable them to catch their last trams home from Geelong the men
shall be provided with transport, if required, to their homes.

(b) Where work is performed on a Sunday at the Geelong Grain Terminal the employer shall provide transport from
and to the Belmont Bridge at Geelong. . .

Hovripays. -
17. Weekly employees shall be granted the following holidays without deduction of pay :—
New Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, King’s Birthday, Christmas
Day, Boxing Day, Union Picnic Day, and all other gazetted or  statutory holidays which
aro observed by the Victorian Railways Department so far as goods traffic is concerned in the location where a
senboard grain terminal exists. Union Picnic Day shall be observed on a diy to be mutually agreed upon
. between the Federated Storemen and Packers’ Union and the employer concerned.

Provided that an employee who fails to attend for work on the working day immediately preceding, and the working
day immediately following & prescribed holiday or holidays without reasonable excuse, or without the consent of the employer,
shall not be entitled to payment for such holiday or holidays.

PAYMENT OF WAGES.

18. Wages of employees shall be paid not later than Friday in each week and shall include payment for all time
worked up to and imcluding midnight on the preceding Wednesday. Upon termination of his employment all monies due to
an employee shall be paid to him on the day of such termination or forwarded to him by post on the next working day
provided that, in the case of a casual employee leaving the job before the completion of his engagement, he shall not be
entitled to payment until the next succeeding pay day.

ANNTGAL Hormay.

19. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946
(No. 5111}, and any amendments which may be made thereto from time to time.




No. 97.—February 8, 1952 804 Victoria Gazette

Hor Water.
20. The employer shall provide free of charge hot water fer the use of employees at the midday meal hour.

SMOKE-OHS.
21. Employees shall be entitled to a smoke-oh of 10 minutes in the morning and afternoon and at intervals of two
hours during shift or overtime work.
RiguT oF ENTRY OF UKNION OFFICIAL.

22, A duly accredited representative of the Federated Storemen and Packers’ Union of Australia shall have tho right
to enter employers’ establishments during the midday meal hour for the purpose of interviewing employees on legitimate
Union business on the following conditions :—

(i) That he produces his authority to the employer or his representative ;
(i) That he interviews employees only at the place where they are tuking their meal ;
(iti) That not more than one representative in all be in any establishment at any one time;
{iv) That no one representative visit an establishment more than once a fortnight ;
(v) That if an employer alleges that a representative is unduly interfering with his establishment or is creating
dissatisfaction amongst his employees or is offensive in his methods or is committing & breach of any of
the previous conditions, such employer may refuse the right of entry.

EmPLOYER 10 PRovViDE ToOLS.
23. All tools which employees are required to use in the course of their work shall be provided by the employor.

ORrDINARY Pav.
24. For the purposes of this Determination *‘ ordinary pay ” shall not include any dust allowance, premium for shift
work, overtime pay, or seasonal worker’s allowance.
OVERALLS.
25. After three months’ continuous service with an employer, an employee shall be supplied with & pair of overalls, and

at the conclusion of each subsequent period of six months’ continuous service shall be supplied with a further pair. Buch
clothing shall remain the property of the employer.

CoNSTITUENTS OF WAGES RaTES.
26. The wages rates prescribed in clause 2 consist of the following:— -

_ . Group 1, Group 2. . Group 3.

£ s d. £ s d. £ s d.

Basic wage .. .. . . .. 919 0 919 0 919 0

Margin . .. o . 017 0 I 210 1 8 8

Special loading .. .. .. 030 03 0 0 3 0

Industry loading .. e . 0 80 0 8 0 0 8 0

Total weekly wage .. .. .. 11 7 0 11 12 10 1118 8

Addition for casual work (10 per cent.) 1 2 8 1 3 3 1 310

' Weekl .. .. o . .. 12 9 8 1216 1 13 2

Wage for casual work} Hm@,’ . o . 6 2%/ 6 4%/, 6 Gg

‘ (i.e. 1/40th of weekly wage.)

PERIODICAL ADJUSTMENT OF WAGES.

27. The weekly wages rates in clause 2 (ii), “ Other Employees”, are based upon the following basic wage, and pursuant
to the provisions of Section 21 of the Factories and Shops Act 1934, the Board determines that such rates shall be
automatically adjusted by the same amount and at the same time as such basic wage as prescribed in clause 28. The hourly
rates and rates for junior employees shall be adjusted at the same time as the rates for the said “ Other Employees” by
adopting the following methods :—

(i) Hourly rates.
The amount of the Basic Wage shown in the table in clause 26 is amended to conform with the
variations from time to time. Consequentizl amendments are made to the total wages for weekly and
. casual employees, and the adjusted hourly rates ascertained as set out therein.
(ii) Junior employees.
The wages of junior employees shall, in accordance with the table set out in clause 2, conform with the percentages
of the minimum wage preacribed for * Other Employees ”” as adjusted from time to time. Such wages
shall be calculated to the nearest 6d. half or less than half of 6d. in o result to bo disregarded.

Basic Wage.
Basic W, Index N
Place, (Ad} '\:lsta:lg;) afﬁtef\sslgélne%e.r
Per Week,
i £ s d.
‘Within the areas to which this Determination applies .. . .. . . 919 0 Melbourne

ADJUSTMENT OF Basic Wagk.

28. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

() Until the beginning of the first pay period to commence in February, 1952, the amount of the Basic Wage shall
be as prescribed in clause 27.

(¢) During each future successivo period beginning with the first pay period to commence in 2 February, a May, an August,
or a November, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying tho last
published Commonwealth Statistician’s ““all items” retail price index number by the factor '103 taken to one place of
decimals, the resultant whole number being tho amount of the basic wage expressed in shillings, but should the decimal
number reach -5 or more the basic wage shall be taken to the next higher shilling.

A. Y. BARNS, J.P., Chairm:n,

J. W. RYAN, Secretary.
Melbeurne, 12th November, 1951, :

By Authoriy: J. J. GoueLry, Government Printer, Melbourne.
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Premier’s Department.

Following a meeting of the Exccutive Council to-day, His Excellency the Governor approved
the issue of the under-mentioned Proclamation :

PROCLAMATION.

WHEREAS it has pleased Almighty God to call to His Mercy our late Sovereign Lord King
George the Sixth of blessed and glorious memory, by whose deccase the Crown is solely and
rightfully come to the High and Mighty Princess Elizabeth Alexandra Mary: We, therefore,
General Sir Reginald Alexander Dallas Brooks, Knight Commander of the Most Honorable Order
of the Bath, Companion of the Most Distinguished Order of St. Michael and St. George, Companion
of the Distinguished Service Order, Governor in and over the State of Victoria and its Dependencies
in the Commonwealth of Australia; The Honorable John Gladstone Black McDonald, M.L.A.,
Premier of the State of Victoria; Licutenant-General the Honorable Sir Edmund Francis
Herring, Knight Commander of the Most Distinguished Order of St. Michael and St. George,
Knight Commander of the Most Excellent Order of the British Empire, Companion of the Most
Distinguished Service Order, upon whom has been conferred the decoration of the Military Cross
and the Australian Efficiency Decoration, Chief Justice of the Supreme Court of the State of
Victoria ; The Honorable Sir Clifden Eager, Queen’s Counsel, President of the Legislative Council
of Victoria; The Honorable Sir Archie Michaelis, Speaker of the Legislative Assembly of
Victoria ; Councillor Oliver John Nilsen, the Right Honorable the Lord Mayor of the City of
Melbourne, in the State of Victoria, do now hereby with one voice and consent of tongne and heart,
publish and proclaim that the High and Mighty Princess Elizabeth Alexandra Mary is now, by the
death of our late Sovereign of happy memory, become Queen Llizabeth the Second, by the Grace
of God Queen of this Realm and of all Her other Realms and Territories, Head of the Commonwealth,
Defender of the Faith, Supreme Licge Lady in and over the Commonwealth of Australia, to whom
Her lieges do acknowledge all faith and constant obedicnce, with hearty and huwmble affection ;
besecching God, by whom Kings and Queens do reign, to bless the Royal Princess Elizabeth the
Second with long and happy years to reign over us. -

Civen at Melbourne this eighth day of February in the Year of Our Lord One thousand
nine hundred and fifty-two, and in the first year of the reigu of Her Majesty Queen Elizabeth YL

Gob sAvE THE QUEEN!

DALLAS BROOKS, Governor.

JOHN (. B. McDONALD, Premier.

E. F. HERRING, Chief Justice.

CLIFDEN LAGER, President of the Legislative Council.
ARCHIE MICHAELIS, Speaker of the Legislative Assembly.
0. J. NILSEN, Lord Mayor of Melbourne, :
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