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No. 137} THURSDAY, MARCH 5. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers

conferred by the Factories and Shops Aects, hereby make and issue the following

adjusted Determination of the Wages Board referred to hereunder showing adjusted

rates and prices to operate from the beginning of the first pay period to commence
in February, 1953.

Dated at Melbourne, this RAY H. BEERS,
20th day of February, 1953. Secretary for Labour.

DENTAL MECHANICS BOARD.

Clause 2 of the Determination made on the 1lth September, 1952, and in force on the 26th September, 1952, shall be
replaced by the following clause :—

2. . Waces PER WEEK oF 40 HouUrs.
* Dentist’s Mechanic. Dentist’s Attend:
(!:pprenueu.) ¢ (Appreennuoulmd Im;l"loven) Other Employees. Minimum Wage.
Percentage of
Yemale Basle
e 4. Wage. s d. s d.
1st year . .. 60 0 | lst year 51 87 6 | Dentist’s Surgical Assistant - 381 0
2nd year . .. 83 6 | 2nd year 71 122 0 | Dentist’s Mechanio . .. 204 0
3rd year . .. 107 6 | 3rd year 93 159 6 | Deatist's Attendant - - 194 ©
4th year .. .. 188 0
5th year .. .. 209 6
6th year ‘. .. 257 0

Provided that no apprentice shall have his legal rate of payment as
prescribed in the Determination hereby revoked reduced in consequence
of the operation of this Determination.
eNore.—Clause 8. BSpecial condltions regarding the employment of juniors.

And thereafter the minimum wage.
PROPORTION (IN AXY PLACE).
APPRENTICES.
One apprentice to every three or fraction of three workers receiving
not less than the minimum wage

An amended indenture of app‘reuticeship prescribed was approved
on 3rd September, 1925.

IMPROVERS.
(Dentists’ Attendants.)

One improver to every ten or fraction of ten workers receiving
not less than the minimum wage.

Clauses, other than clause 2, of the said Determination shall remain in force.

. By Authority: W. M. HOoUSTON, Government Printer, Melbourne.
No. 137.—1108/63.—PRICE 3D.
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No. 138] THURSDAY, MARCH 5. . (1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
91 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in February, 1953.

Dated at Melbourne, this RAY. H. BEERS,
17th day of February, 1953. Secretary for Labour.

ENTERTAINMENT EMPLOYEES (PERFORMERS) BOARD.

Clauses 24, 26 and 26 of the Determination published in Government Gazette No. 783 of the 3rd September. 1952, shali
be replaced by the following clauses :— R
' PART Il.—Radlo Entertalnments.
RECORDING.
Casual Employees.

24. (d) These, whether actors, actresses, singers, vaudeville artists, comperes, or other entertainers taking part in recorded
transcriptions for use in Commercial Broadcasts, shall be paid as follows :—

Musical presentations— £ s d
Including rehearsal and recording, provided that the time involved does not exceed one and a half {1})
hours—per * side .. - .. = .. . .. e .. 1 80
Beyond one and a half (1}) hours on any one day for each quarter (}) of an hour or part thereof .. 0 9 86
Recordings of less than fifteen (15) minutes to be paid pro rata with & minimum per call of .. .. 1 80
Preliminary rehearsals in which no recording is done, per hour or part thereof, but with minimum of 10s.6d 0 12 0
A fifteen minute recording or part thereof is one side of a record or a recording of such duration on wax,
acetate, fibre, copper wire, or by any other means.
When a singer appears in any recording as a solo performer such singer shall he paid for each solo item
after the first in any one programme the sum of - e . o . .. 015 6
Rehearsal time for these additional periods shall be one half (}) the time allowed for the first quarter {1) hour
or “ side,”
When any performer is engaged in chorus work he shali be paid for each fifteen (16) minutes (but with a
. minimum of 10s.) at the rate of .. .. . .. . . .. . 090
Provided that should a solo performer be receiving payment as such in any period, he shall not during the
same period receive any additional fee as one of the chorus.
Each performer in rehearsals of chorus work shall be paid at the rate per one hour and a half (1}) hours or
part thereof of .. .. .. .. . .. . .. . .. 0 90
“ Legitimate » or * Sraight " presentations—
Including rehearsal and recording provided that the time iavolved does not exceed “one (1) hour—per
“ gide ™’ . . . .o . ve . . .. 1 80
Beyond one (1) bour on any one day for each quarter (}) of an hour or part thereof .. .. 0 9 8
Recordings of less than fifteen (15) minutes to be paid pro rata with a minimum per call of 1 80
Preliminary rehearsals in which no recording is done per hour or part thereof 015 6

A fifteen minute recording or part thereof is one side of a record or a recording of such duration on wnx
acetate, fibre, copper wire, or by any other means

No. 138.—1108/563, —PRICE 3D.
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Weekly Employecs.

(¢) For the purposs of this sub-clause a week’s work shall be deemed to consist of not more than eight hours
in any one day or not more than six days in any one week, and not more than 40 hours in any one week.

These employees whether actors, actresses, or radio artists, shall for a week’s work Le paid .. .o l41 00
For all time worked in oxcess of the foregoing on any one day or in one week payment shall be at the rate
of time and a half.
Provided that—
Any such employee who in any weok takes part in more than twelve (12) recorded * sides of fifteen

(15) minutes™ shall for each “aide’ in excess of that number be paid at the rate herein fixed for casual
employees.

If any*such employee inaddition to working on the other six (8) days of any week is required to
work on the Sunday he shall be paid at the rate of double pay for such Sunday work.

If the hours of work of any such’employee on any one day are “ scattered " 5o a8 to cover a period
exceeding twelve (12) hours he shall be paid at the rate of time and s haif for that day.

COMMERCIAL ANKOUNOEMENTS.
26. Aotors and actresses when used as such or as announcers, comperes or commentators, shall for each hour

or part thereof be paid . . . - e . . .. . e .. 180
If used in more than one half {}) the aggregate number of announcements in any one hour, an additional
amount of .. . . .. . . . . .. .. . . .. 015 8

Live Srows, AcTuaL BROADOASTS, ETO.

Casual Employees.
26. (a) These whether actors, actresses, singers, vaudeville artists, comperes, or other entertainers taking part in broadecast
performances for use in Commercial Broadcasts shall be paid as follows :—
Musical presentations—
Including rehearsal and broadcasting, provided that the time involved does not exceed one and a half (14)

hours—per fifteen (15) minute broadcast .. .. e . .. . 8
Rehearsal beyond one and a half (1§) hours on any one day, for every quarter (}) hour or part thereof 0 9 6
" Broadcasts of less than fifteen (15) minutes to be paid pro rata with & minimum per call of .. 1 80

Preliminary rehearsals in which no broadeasting is done, per hour or part thereof (but with & minimum

of 10s. 8d.) . . . . e . .. . " .. 0120
When a singer appears in any broadcast as a solo performer he shall be paid for each aolo item after the
first in any one programme the sum of ., o .. .. .. . .. 01 6
Rehearsal time for these additional periods shall be one half (1) the time allowed for the first quarter ¢
hour, broadeast or performance. R
** Legitimate " or * Straight *’ presentations. Including rehearsal and broadeasting, provided that the .
time involved does not exceed one (1) hour—per fifteen (15) minute broadcast or performance.. 1 8 0
Beyond one (1) hour on ‘any one day for every quarter (}) of an hour or part thereof .. .. 09 6
Broadcasts of less than fifteen (15) minutes to be paid pro rata with minimum per call of .. 1 80
Preliminary rehearsals in which no broadcasting is done, per hour or part thereof .. .. 015 6
When any performer is engaged in chorus work he shall be paid for each fifteen (16) minutes (but
with a minimum of 10s.) at the rate of .. .. . .. . .. 090
Provided that should a solo performer be receiving payment as such in any period, he shall not during
the same period receive any additional fee as one of the chorus
Each performer in rehearsals of chorus work shall be paid at the rate per one hour and a half (1§ hrs.) or

part thereof - . . . - . . . s .. 0 9 0

« Weekly Employees.

(1) For the purpose of this sub-clause a week’s work shall be deemod to consist of not more than eight hours in any one
day or not more than six days in any one week, and not more than 40 hours in any one week— £ o d

These employees whether actors, uctresses, or radio artists, shall for a week’s work be paid B .. 1411 0
For all time worked in excess of the foregoing on any one day or in any one week payment shall be at the
rate of time and a half.
Provided that— -
Any such employee who in any week takes part in more than twelve (12) broadcasts or performances
of fifteen (15) minutes shall for each broadcast or performance in excess of that number be paid
at the rate herein fixed for casual employees. .
If any such employee in addition to working on the other six (8) days of any week is required to
work on the Sunday he shall be paid at the rate of double time for such Sunday work.
If the hours of work of any such employee on any one day are * scattered ” so as to cover a period
exceeding twelve (12) hours he shall be paid at the rate of time and a half for that day. -
When in any recording or broadcast a singer appears as a solo performer for a period exceeding fifteen
(15) minutes or one *“ side,” such’singer shall be paid for each solo item beyond the firat in the
same programme the sum of . . . . . . . . 015 6
Rehearsal time for each such solo item heyond the first shall be one half (3) the rehearsal time
allowed for the Lrst period of fifteen (15) minutes or one ** side.”

Clauses, other than clauses 24, 25 and 28, of the said Determination shall remain ia force.

By Authority: W. M. HousToN, Government Printer, Melbourne,
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No. 139] THURSDAY, MARCH 5. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secre’oary for Labour, in pursuance of the powers conferred

by the Factories and Shops Acts, hereby make and issue the following adjusted Determination

of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in February, 1953.

Dated at Melbourne, this RAY H. BEERS,
20th day of February, 1953. Secretary for Labour.

EXCAVATION OR ROADWORK BOARD.

Clause 2 of the Determination published in Government Gazeite No. 29 of the 15th January, 1951, shall be replaced
by the following clause :— .

2. : IMPROVEES.

—_— Wages. Proportion (by any Employer).
Per Hour.
IMPROVERS.

& d.
Under 18 years of age .. .. .. 4 3 One improver to every twenty or fraction of twenty workers
18 years of age and under 20 .. .. 51 receiving not less than the rate fixed in this Determination
20 years of age and under 21 .. .. A;)é)r;;pnatw for “ All others®’. :

ult rate

Note.—The Wages Board has determined, in accordance with section 25 (1) of the amended Faclores and dhops Act
1834, that the trade is eo unskilful that no person should be taken as an apprentice to the trade. .

No. 139.—1109/53,—PRICE 3D.
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Otaer Emprovees.

Wages.

Per Hour.

s d.
Man operating power rammer ) . .. .. . .. . .. .. .
Pitcher setter, cube setter, or pavxor . . .. . .. .. .. . 6 11
Welgher and/or mixer on hot asphaltic mlxmg phmt .. .. .
Ri .

Sphi cer of Wire Ropa or Hemp Ropo . .. . . .

Bitumen pourer or kettle attendant .. .. .. .. ..

Tunne! man or shaft sinker . .. .. .. .. . .. .. .. ..

Timber man in tunnel or shaft .. .. .. .. .. .. .. .. .. . ] p 610

Pipe jointer, or pipe layer .. N .. . .. .

Powder monkey .. e o ..

Sinker in trenches for storm-water drain . . .. .. .. . .. ..

Finisher in concrete work . - .. . .. . .. . .. 1

Leading tackle hand . . '

Skid scoop (tumbling Tommy) ﬁller. a.nd/or driver

Guard :—i.e., an employee in charge of a train or rake of trucks or mtlwny wngons. dra.wn or propelled by steam, eleot rio
or other motor power, used in connexion with the haulage of ballast (sand, gravel or broken stone), rock, earth or
other material used in connexion with construction work .

Attendant on steam or power-driven navvy or crane :—i.e., an employee lifting and la.ying down trackh or doing other
work incidental thereto or attendant at chute .. .. .. .. . .. R

Jack hammerman ..

Mixer, gauger s'preadmg or layer on of concrete

Tar, bitumen or emulsion sprayer opemtor

Faceman in gravel pit ..

Tramline layer or repairer :—i.e., nn employee engaged in lnymg or mnmtammg a tr'un crack or locomotive track

Bitumen or asphaltic worker :—i.e., an employee (other than a bitumen pourer or kettle attendant) heating, preparing,
cutting, carrying, laying, using on woodwork or hundlmg asphulz l:utumen, tar or emulsion or material coated wit!
asphalt, bitumen, tar or emulsion .. o .. . . ..

Batterman using baturrulo . .. . .. .. .. .. .. . 09

Boodler in tunnel .

Fencer ..

Sanitary or garbage atfandnnt . .. .. .. .. .. .. .. .

Scabler in tunnel . .. . .. .. .. N .. .. .. R

Metal or gravel spreader . .. .. .. .. . 6 0

Spaller, ploughman, manholo bmlders labourer, and Telford pltclmr sotter .. . .. S ot

Filler of monkey-tail scoop .. ..

Setter out of reinforcements A N

Points man on tram or locomotive line . .

Tipman :—i.e., an employee at the tiphead who directs where the material shall be txpped or assists in the hppmg or
keeps bank or dump true to specified line and level - .

Cold asphaltic shoveller or forker .. . .- .. .

Ploughman’s offsider . . .. ..

Tipper of monkey-tail scoop .

Slurry filler .

Driver, bulldozer, power uhovel excavator. front end or back end ]oa.der on tracks

Driver power grader 35-h.p. or over ‘e .. ..

Driver power grader under 35-h.p. .

Driver side loader . .. .. ..

Driver tractor (oil) 35-h .p. “and over .. .. . .

Driver tractor (oxl) under -35-h.p. ) . .

Driver of traction engine or road roller (steam) ..

Driver road mller (internal combustion) .. .

All others . . .

o
w

—

- XS R N X ¥, ¥- RN RR |
NSO

|

Claures. otber than clause 2, of tho said Determination ns amended on the 30th March, 1851, shall remain in foroe.

By Authority; W. M. HousToN, Government Printer, Melbourne,
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No. 140] THURSDAY, MARCH 5. [1953

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF TRE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1953.

Dated at Melbourne, this RAY. H. BEERS,
20th day of February, 1953. : Secretary for Labour.

GLUE AND GELATINE BOARD. .
Clause 2 of the Determination published in the Government Gazette No. 638 of the 21st June, 1951, shall be replaced

by the following clause:—
2. ApsLr Mare

31. Men assisting at de-groasing plant and bone ;.Jélishing

i Per Week.
Gelatine and Glue.’ ' £ a2 d.
1. Men working in raw material stores .. . .. .. .. .. .. 1214 6
9. Men working raw materials cutting machine .. .. . .. o . 1215 6
3. Men in chargo of and actually washing raw material and/or preparing limes and/or working at trotter
lant .. . .. e .- .. .. .. .. .. 13 0 8
4 Malx)x assisting at washing raw material and/or preparing limes and working at trotter plants .. 12 14 6
5. Men working at lime pits .. e .. - . . . .. 13 0 6
8. Men in charge of and actually operating dollies . .. .. .. .. .. 13 4 6
7. Men assisting in dolly shed .. .. .. . .. .. .. .. .. 1215 6
8. Men in charge of and actually working at boiling pans .. . . .- - 13 0 6
9. Men assisting in boiling shed .. . .. .. .- . . .. 1214 6
10. Men in charge of and actually working at vacuum evaporators, bone kettles, gelatine and/or glue,
filters, Sharples, centrifugals, concentrated liquor vats, and coolers .. .. .. 13 4 6
11. Men assisting (including emptying collers) .. . .. .. . .. . 1214 6
12. Men operating gelatine and/or glue cutters .. .. . . .. .. .. 1218 6
13. Men assisting .. i .. .. .. .. . .. .. .. 1214 6
14, Men in charge of snd actually operating Cube Drying Plant .. . - .. .. 13 2 6
15. Men assisting .. . .. o .. .. . .. .. .. 1214 6
16. Men working at other drying plants .. .. . . .. .. .. 1214 8
17, Men engaged at gelatine and/or glue grinding o . .. .. .. .. 1215 6
18. Men engaged in treatin frames .. .. . . .. . .. .. 1214 6
19, Men engaged in assembling and repairing frames - . - .. .. .. 1214 6
20. Blonders—Gelatine and/or glue . .. .. .. . .. .. 13 0 6
91. Gelatine and/or glue store hands .. . .. .. .. .. .- .. 1215 6
22, Men in charge of and actually workingat scrutching pans, hydraulic presses, grease pans, grease filters
and seeding tanks, and washing trotter bones .. .. . .. .. 13 0 6
23. Men assisting .. . .. .. T 1214 6
54, Men working in rtoller driers and associated grinders .. . . - . .o 1235 6
25. Men in charge of and actually working at vogetable and prepared glue vats .. .- .- 13 0 6
96, Men assisting and store hands including calves feet jelly .. .- .. .. .- 1215 6
27. Men operating residue driers .. o o o .- .. .. .. 13 2 &
28, Men crushing and/or bagging dried residues .. o .. o .. .. .. 1215 6
99. Men receiving and passing on bones i .. .. .. . .- . 13 0 6
30. Men actually operating de-greasing plant .. . .. .. .. 13 4 6
1215 86
39, Men ongaged in washing and neutralizing vats . .. . . . 1218 6
33. Men engaged in crushing bone residues " .. .. .. - . .. 1215 6
34, Men in charge of and actually operating pearl plant .. .. . .. .. .. 13 2 6
35. Men assisting .. .. .. N . .. .. .. . i 1214 6
36. Men nssisting in laboratory work .. - . . .. e . 1218 6
8

37. Men not elsewhere included .. A .. . . N . ..
38. Men employed actually emptying sewers, settling pits, and cleaning sewers shall be paid at the rate
of 1s. per hour in addition to their ordinary or overtime rato whilst engaged on such work .. ..
39. Men engaged skimming settling pits, shall be paid at the rate of 6d. per hour in addition to their
ordinary overtime rate whilst engaged on such work ‘e NS .. . ..
40. Men employed cleaning or scraping the inside of booby tanks or digestors shall be paid at the rate of 6d.
per hour in addition to their ordinary or overtime rate whilst engaged on such work.. " " -..

No. 140.—1110/53.—PaICE 30.
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ApULT MALES—continued.

N - Per Week.
Agar Agar. £ s d
1. Men in charge of and actually washing raw materials and seaweed o . . - 13 0 ¢
2. Men assisting - - - - .. .. .. .. . . 1214 6
3. Men in charge of and actually working at boiling vats .. .. . . o 13 0 6
4. Men assisting in boiling shed . . .. s . .. - .. 1214 6
8. Men in charge of and actually working at vacuum evaporators, agar agar filters, Sharples,
centrifugals, concentrated liquor vats, and coolers .. .. o .. .. .. 13 4 6
8. Men assisting including emptying coolers . .. .. .. .. . .. 1214 6
7. Men operating agar agar cutters .. - .. .. . . . .. 1218 6
8. Men assisting .o . . . N . .. . o .. 1214 6
9. Men ongaged ot agar agar freezing plant .. .. .. .. .. .- .. 1218 6
10, Men engaged anwin? frozen agar agar .. o . . . e - 1215 6
11. Men working at Infra-red drying plant .. .. . . .. .. .. 13 4 6
12. Men working at other drying plants .. . .. .. .. . . 1214 6
I3. Men engaged at spreading and stripping agar agar .. .. .. .. . .. 1214 8 ‘
14. Men engaged at agar agar grinding, and milling, store hunds .. .. . .. 1215 ¢
15. Men not elsewhere included o 1118 6

16. Men employed actually emptying sewers, sut,tli;';g pits, and clenn.ii:lg sowers shall be paid at the 1nte
of 1s. per hour in addition to their ordinary or overtime rate whilst engaged on such work ..

ApuLr FEMALES.
Adult female employees—

after three month’s experience in the industry .. .. - .. .. .. " 850
of less than threo months but more than one month's experienco in the industry .. .. 819 0
of less than one month’s employment in the industry .. .. .. .. . 811 6
JUNIOBS.
Males.
Under 16 yeurs of age . . .. .. . .. 415 6
16 and under 17 years of age .. .. .. .- .. .. .. .o 519 ¢
17 and under 18 years of age . .. 73 0
18 and under 19 yoars of age 8 70
19 and under 20 yoars of age .. .. .. 911 ©
20 and under 21 years of age .. . .. 1014 6
Females.
Under 16 years of age £ 0 8
16 and under 17 years of age 5 3 0
17 and under 18 years of age 6 0 9
18 and under 19 years of age .. 614 3
19 and under 20 years of age .. 712 3
. 8 5 6

20 and under 21 years of age

Provided that a junior female after three vears’ experience in the industry shall be paid the full adult rate prescribed in Clause ©.

Clauses, other than clavsa 2, of the said Deatermination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melhourne,
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No. 141] THURSDAY, MARCH 5. [1953

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Sccretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1953.

Dated at Melbourne, this RAY H. BEERS,
20th day of February, 1953. Secretary for Labour.

HORSEHAIR BOARD.

Clause 2 of the Determination published in Government Gazette No. 1012 of the 12th October, 1951, shall be replaced
the following clause: —

2.
Approntices, Improvers and Juvenile Workers, Other Etmnployees.
WagEs. . Waaks. Preparing Body Hair.
Percentage of | Per Week. | Percentage of | ¥er Week. Wages. Vor Weeh
Basic Wage s d. Basle Wage s d. ;s P
Ist year . 35 80 © 18t year .. 35 86 0 Person in charge of hair-washin . :
2nd yyear - “ igl 0 ond year . 3 ;f-;l 8 ‘mackine o e a6 o
3rd year .. b 1 rd year .. 01 6 Persons i washi
ith yeor .. 64 146 6 | 4th year .. | 100 +6d. | 229 ¢ ochipegeged on hir-washing
5th year .. 88 201 6 Persons engaged on hair-drying
ProroRTION (by any employer). machines .. - .. 257 0
PropPorTION (by any employer). Persons who press washed and
One improver to every five workers dried hair into bales .. 257 0O
One apprentice to every three or fraction | receiving not less than 253s. per week. All others .. .. .. 253 0
of three workers receiving not less than .
253s. per week. Preparing any other kind of Hair.
Juvenile Workers.
WagGES. Per Week
One juvenile worker to every Hand a. d.
Spinner. Hand Spinners . .. 270 0
Machine Spinners—
1st year .. .- .. 280 O
¢ 2nd year .. .. .. 266 0
And thereafter .. o270 0
. Drafters . - .. 270 0
Wet or dry hacklers . 270 ©
Operators of teasing machine .. 257 0
Tail pullers .. .. 257 @
Dyers or Scalders .. .. 264 0
All others .. .. .. 253 0
i

Clauses, other than clause 2, of the said Determination shall remain in force, provided that, to the weekly earnings of
each piece-worker shall be added the sum of one hundred and sixteen shillings. \Where less than forty hours is worked in any
week by any piece-worker, a proportionate amount of such sum of one hundred and sixteen shillings shall be added in lieu
thereof,

By Authority: W. M. HOUSTON, Government Printer, Melbourne.
No. 141.—1111/83,—~Pxriox $p.






VICTORIA

GOVERNMENT GAZETTE.
Published bp Authoritp’

| Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

[1953

No. 142] THURSDAY, MARCH 5.

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginniug of the first pay period to commence
in February, 1953.

Dated at Melbourne, this
20th day of February, 1953.

RAY H. BEERS,
Secretary for Labour.

HOSPITAL PHARMACISTS BOARD.

Clause 2 of the Determination published in Government Gazette No. 88 of the 26th January, 1951, shall be replaced
by the following olause :—

2.
Apprentices. . Other Employees.
Waors PER WEER oF 40 Hours. WacEs PER WEER or 40 Houns.
Percentage of £ a d £ a d
Buslo Wage. Chief Pharmaceutical Chemisi—
lst yoar’s experience .. 26 219 6 (i.e. A pharmacoutical chemist in charge of the
2nd . BN . 47 5 7 6 | pharmacy department of a hospital.)
3rd . o .. 68 715 6 (@) Where four or more full time pharmaceutical
b, " o 88 10 1 6 chemists are normally employed .| 19 9 0
5th " 100 plus 15s. 12 4 0 (b) Where two or three full time pharmaceutical
' chemists are normally employed .| 18 8 0
PROPORTION. (¢) Where he is the only pharmaceutical
chemist employed P . 1719 0
One apprentice to every three or fraction of three workers
receiving not less than the minimum wage. Senior Pharmaceutical Chemsat . .. 16 14 0
Where three or more full time pharmaoceutical
Where the term of apprenticeship is four years, and the | chemists are normally employed, one shall be a
apprentice has not been successful in completing his examinations, | Senior Pharmaceutical Chemist, and shall take
he may, with the permission of the Secretary for Labour and | charge of the pharmacy department during the
the Pharmacy Board, be bound for & further period not exceeding | absence of the Chief Pharmaceutical Chemist
one yoar,
4 Other Hospital Pharmaceutical Chemist—
15t year’s experience as such .. 1519 0
2nd " P 16 4 0
Thereafter 18 9 O

Clanses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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No. 143] THURSDAY, MARCH 5. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board reterred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1953.

Dated at Melbourne, this RAY H. BEERS,
20th day of February, 1953. - Secretary for Labour.

INDUSTRIAL GASES BOARD.

Clause 2 of the Determinaticn published in Gorernment Gazeite No. 476 of the 30th May, 1952, shall be replaced by
the following clause :—

2. Waces Per WEEE.
-{a) Janiors. {8) Other Employees,
Percentage Additional Total . X
— BMIOO{-V&SE. Amou?c? P;’;”: %e. Ozygen, Acetylene, Air, Nitrogen, CO,, and Hydrogen.
& d. £ s d £ o d
Under 16 years of age .. 24 20 217 0 Acetyleno plant attendant .. .. .| 1316 6
16 years of age .. 34 3 0 4 1 0 Acetylene generstor attendant .. .. 1311 8
17 years of age .. 46 4 0 5 9 6 Operator of dry-ice machine . .| 1213 0
18 yesrs of age .. 58 5 0 618 0 Cylinder tester and/or valve hand .. . 13 8 0
19 years of age . 73 6 0 813 ¢ Cylinder filler .. . .. .. 13 6 0
20 years of age .. 88 70 10 8 6 Other employees with not less than three months’
. experience in the industry.. . .. 1213 0
The total wage shall be ealculated to the nearest sixpence All others .. e .. .. .. 1112 0
any broken part of sixpence ir the result ot exceeding three-
pence to be disregarded.

The Board has determined that no apprentice shall be taken to the trade.

Leading Hands.

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten
and not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne,
No. 143.—1114/53.—Price 3D, -
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showmg adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1953.

Dated at Melbourne, this RAY H. BEERS,
20th day of February, 1953. ° Secretary for Labour.

IRON AND STEEL ROLLING BOARD.

Clauses 2 and 18 of the Determination published in Qovernment Gazette No. 511 of the 20th June, 1952, shali be replaced
by the following clauses :—

2. Wages.
w
o, | Bz ] e Oter Bmploee. D P

‘ £ s d £ s d
17 to 19 years of age .. 85 ‘914 6 Roller .. .. .. .. 1810 3
19 to 21 years of age .. | 100 plus ls. 6d. | 110 6 Furnacernan . .. . 1518 6
Rougher .. .. 15611 0
Catcher (three high roughmg Rolls) .. ‘1511 ©

PeoroRrTION (in any place). Catcher who is responmble for ad]u.shng
. 13 70
One improver to every six adults receiving not less than the Otiuer catchers .. 13 8 0
minimum wage Annealer or heat treatment hand .. 1313 6
Roller’s assistant .. .. 1312 0
Charger 13 56 0
. Shearsman of scrap Grooodxle Shem 13 5 0
Yard shearsman .. . 13 5 0
Billet shearsman .. . 13 6§ 0
Scrap bar and/or scrap shaamman i 13 2 0
Shearsman (small mill Brooklyn) .. 13 2 0
Other ahearsmen .. . 1218 6
Setter up .. .. . 13 2 6
Carrier up (large mﬂl) o, - 1216 ©
Carrier up (small mill) 12156 ©

Underhand, second, lmndhng up to
300-1b. blooms .. 13 110

Underhand who also aesists to feed
furnace .. 13 1 0
Underhand .. .. .. 1218 6
Hookman .. .- .. .- 131 0
Middleman .. .. .. 13 40
Straightener . - 1310
Straightener’s assistant .. .. 1218 6
ipper . .. e i3 10
Heater 13 4 6
Asgistant furnaceman 1216 ©
Plate hand .. 1218 6
Furnaceman at electric farnace .. 1316 6
Pitman at electric furnace .. .. 1370
Ladleman at electric furnace - 13 7 0
Assistant at electric furnace . e 1219 0
Assistant to shearsman 1218 6

Other employees with not less than three
months expenenoo in this mdust.ry 12 1 0
| AR others .. . 1115 ©

Nore.—The Board has determined, in accordance with section 25 (1) of the amended Factories and Shops Act 1934, that
the process, trade, business or occupation is so unskilled that no person shall be taken as an apprentioce,

No. 144.-~-1115/63.—P=rice 3p.
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PIECRWORK.

. 18.~The lowest piecewark price payable to any person employed shall be the price mentioned in the following Schedula,
which Schedule shall form part of this Determination :—

Such piecework prices shall be adjusted from time to time to conform as far as praoticable, and to the nearest
farthing, with the wage rate adjustments as sct out in clauses 16 and 17, and the following method shall be

The Board h
during any day oun

used for the purpose of such adjustments:—

The piecework prices for the respective classifications shall each be multiplied by the number of shillings
(and fraction of a shilling, if any) in the appropriate weekly wage rate as adjusted, and the
resultant amount divided by the number of shillings (and fraction of a shilling, if any) in the
appropriate weekly wage rate shown in the Determination of the Board which came into operation
as from the beginning of the first pay period to commence in May, 1952.

as also determined that where any person employed on tonnage rates set out in such Schedule fails to earn
which he is so employed an amount equal to one-fifth of the prescribed weekly rate he shall be paid for such

day not less than one-fifth of the prescribed weekly rate. Provided that if such employee elects to work for a shorter period
than the number of hours fixed for an ordinary day’s work he shall be paid a sum proportionate to the time worked.

Roller
Rougher ..

Catcher ..
Middleman
Large Hook

Small Hook
. Platehand

Leading Platehand
Furpaceman

Underhand

Carrier Up ..
Carrier up (assistant}

Roller ..

Rougher ..
Catcher ..
Middleman
Furnaceman
Underhand

Plateman

s d. * Four Roll—18-in. Mill.
7 11} Per ton of finished bars of iron and steel
7 5% Per ton of scrap iron bars

5 11} Per ton of finished bars of iron and steel
10 8% Per ton of scrap iron bars

4 5} Per ton of finished bars of iron and steel
6 8% Per ton of scrap iron bars

4 4 Per ton of finished bars of iron and steel
4 2% Per ton of finished bars of iron and steel
6 1 Per ton of serap iron bars

4 2% Per ton of finished bars of iron and steel
4 4 Per ton of finished bars of iron and steel
4 43 Per ton of finished bars of iron and steel
8 5 Per ton of scrap iron bars

12 . 8% Per ton of finished bars of iron and steel
18 5% Per ton of scrap iron bars

8 8% Per ton of finished bars of iron and steel
12 7 Per ton of scrap iron bars

4 5} Per ton of finished bars of iron and steel
4 4 Per ton of finished bars of iron and steel

* Ten Roll—10-in. Mill, -

12 7 Per ton of finished bars of iron and steel billets and iron piles up to 30 Ib. each

9 113 Per ton of finished bars of iron and steel billets and iron piles over 30 and up to 40 Ib. each
8 43 Per ton of finished bars of iron and steel billets and iron piles over 40 lb. each

11 03 Per ton of finished bars of iron and steel billets and iron piles up to 30 Ib. each

8 6% Per ton of finished bars of iron and steel billets and iron piles over 30 and up to 40 Ib. each
717 Per ton of finished bars of iron and steel billets and iron piles over 40 and up to 60 Ib. each
7 4} Per ton of finished bars of iron and steel billets and iron piles over 60 Ib. each

75 Per ton of finished bars of iron and steel billets and iron piles up to 30 lb. each

6 10} Per ton of finished bars of iron and steel billets and iron piles over 30 and up to 40 lb. each
5 43 Per ton of finished bars of iron and steel billets and iron piles over 40 and up to 60 lb. each
5 1 Per ton of finished bars of iron and steel billets and iron piles over 60 lb. each

6 8 Per ton of finished bars of iron and steel billets and iron piles up to 30 Ib, each

5 63 Per ton of finished bars of iron and steel billets and iron piles over 30 and up to 40 b, each
5 2 Per ton of finished bars of iron and steel billets and iron piles over 40 and up to 60 Ib. each
411 Per ton of finished bars of iron and steel billets and iron piles’ over 60 lb. each
20 3 Per ton of finished bars of iron and steel billets and iron piles up to 30 b, each

17 73 - Per ton of finished bars of iron, and steel billets and iron piles over 30 and up to 40 Ib, each
15 10 Per ton of finished bars of iron and steel billets and iron piles over 40 and up to 60 Ib, each
12 8} Per ton of finished bars of iron and steel billets and iron piles over 60 Ib. each

13 5 Per ton of finished bars of iron and steel billets and iron piles up to 30 Ib. each

11 5% Per ton of finished bars of iron and steel billets and iron piles over 30 and up to 40 Ib. each
10 5 Per ton of finished bars of iron and steel billets and iron piles over 40 and up to 60 lb. each
911 Per ton of finished bars of iron and steel billets and iron piles over 60 Ib. each

7 7} Per ton of finished bars of iron and steel billets and iron piles up to 30 Ib. each

5 8 Per ton of finished bars of iron and steel billets and iron piles over 30 and up to 40 Ib. each
5 4 Per ton of finished bars of iron and steel billets and iron piles over 40 and up to 60 Ib. each
4 11 Per ton of finished bars of iron and steel billets and iron piles over 60 lb. each

Nore.—The furnaceman and underhand are paid for the output of one furnace.
Clauses, other than clauses 2 and 18, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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No. 145] THURSDAY, MARCH 5. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beumnmg of the first pay perod to commence in February, 1953.

Dated at Melbourne, this RAY. H. BEERS.
3rd day of March, 1953. Secretary for Labour.

.LIFT BOARD.

Clauss 2 of the Determination published in Government Gazette No. 549 of the 9th July, 1952 shall be replaced by the
following clause :—

2. EmrLOYEES,
Weekly
Wage.
s d. Note,
senior lift attendant (male or femals), i.e,, & person ) )
who directs passengers to aud/or controln the The Board has determined that no apprentices shall be taken
departure of three or more lifts . .o 271 0 to the trade.
Lift attendants {male or female) .. - . .. 258 0O

Clauses, other than clause 2, of the said Determination shall remain in force.

\

By Authority: W. M. HousToN, Government Printer, Melbourne,
No. l45—1119/n3—-in: 3p.
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No. 146} THURSDAY, MARCH 5. [1953

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
. FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1953. )

Dated at Melbourne, this RAY H. BEERS,
3rd day of March, 1953. Secretary for Labour.

MILLET BROOM BOARD.,
Clause 2 of the Determination published in Government Gazette No. 1083 of the 8th November, 1951, shall be rep): by
the following clause :— . aced

2,
. {a) APPRENTICES OR INPROVERS.
J— (b) Other Employees.
Broom Section. Feather Duster or Mop Sections.
Males. Females.
Perceu%- Wages P o | Wages I . W
T 'ercent e: ’ercent- =] i
.Ili‘:si‘:: \5§eu age of pegr age of “r Broom Making. w
Wage. of 40 Basic Week Y¥emale eek ages per
Hours. Wage. | of 40 Basic of 40 Week o
Hours, Wage. | Hours, 40‘"";"-
Head sorter (i.e., a man who takes
s d. s d. s d. charge of a bench and who does
. - R ﬂ;e rincipal parts or the whole
1st Year 28 64 O [ 1st Year 28 64 0| lst Year 38 8 0 of the aorting) . .. 289 0
2nd Year 37 |8 6|2nd Year| 37 |84 6| 2nd Year| 50 |[85 8 %ﬁ‘:”d sorter .. - - 264 0
3rd Year 42 |96 O 8rd Year | 42 |96 0| 3rd Year| 55 |94 6| Later OF sewer - - 260 ©,
4th Year 59 (135 0| 4th Year | 59 [135 O | 4th Year| 65 |[I11 8 A""“:hm - > - 259 6
3th Year 71 1162 8 | 5th Year | 71 (162 6 | 5th Year | 76 (I30 6 others .. . .- 508
6th Year 90 l206 0 { 6th Year 90 1208 0| 6th Year 90 154 6
And thereafter the minimum | And thereafter the mini- | dnd thereafter the mini- Feather Duater Making.
wage mum wage. mum wage. Wages per
w
PROPORTION IN AKY FACTORY Ok PLACE. m'ﬂt,ﬁ,
APPRENTICES. .
: Broom Section. el e - - 56
One apprentice to every three or fraction of three workers receiving not less than o o
245s. 8d. per week of 40 hours, or the prescribed piecewerk prices.
APPEENTICES. Mop Making.
Feather Duster or Mop Sections. Va,';t:; ver
Que apprentice to every three or fraction of three workers receiving not less than 40 Houts.
2453, 6d. per week of 40 hours. )
IMPROVERS. Males .. .. .. 2456 6
Feather Duster Making Section. Females N .. L1719 0
Two wale improvers to every worker receiving not less than 245s. 6d. por week
of 40 bours.
Two female improvers to every female worker receiving not less than 179s.
per week of 40 hours.
IMPROVERS.
Mop Making Section.
Two male improvers to every worker receiving not leas than 245s. 8d. per week of
40 hours.
Two femsle improvers to every female worker receiving not less than 170s.
per week of 40 hours.
Broom Section. .
One improver to every three or fraction of three workera receiving not less than
245s. 6d. per weelk of 40 hours, or the prescribed piece-work prices.

Clauses. other than clause 2, of the said Determination shall remain in force provided that in clauge 15 the
amount of 117s. 6d. wherever appearing shall be increased to 147s. 6d.

By Authority: W. M. HousToN, Government Printer, Melbourne.
No. 148.~1120/53.— PRIOB 3D.
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No. 147] THURSDAY, MARCH 5. o [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in February, 1953.

Dated at Melbourne, this k RAY H. BEERS,
3rd day of March, 1953. Secretary for Labour.

MINERAL EARTHS BOARD.

Clause 2 of Part 1, and clause 20 of Part 2 of the Determination published in Government Gazette No. 20 of the 18th
Jannary, 1952, shall'be replaced by the following olauses:—

PART 1.

Persons OTHER THAN thosa employed in the process, trade, business, or occupation of manutacturing or preparing any
insulating material fabricated from molten stone.

2. Waazs px2 WEEK or 40 Hours.
(a) IMPROVERS. . {b) Orexr EMPLOYEERS.
Perceoguge s d. . d
Basic Wage. '
Ball mill*attendant and/or employee milling silica .. 281 0
Other Mill attendants .. .. .. .. 29 0
En%;r 118’z yiiﬁso?‘fa;ie o o gg 1:; g Persons not otherwise provided for, including mill
18 to 19 years of age .. - 81 185 6. feeders, baggers, and crusher hande . .. 262 0
19 to 21 years of age . - 96 220 0 | Leading Hands—
Leading hands in charge of not fewer than three and no
. X more than twelve employees, 12s. per week oxtra; more than
. . Proportions (in any place). twelve employees, 20s, per week extra.
One improver to every six adult employeos. Note :—The above rates inolude an amount of 3s. as &
clothing allowance.

No. 147.~1121/53, —PRIcE 3D.
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W

PART 2,

Persons employed in the process, trade, business, or occupation of manufacturing or preparing any insulating material tabricated
from molten stone.

20. * Waces PEr WEER oF 40 Hougs.
{a@) Improvers. , (t) Otber Employees. N
Percentage
B iow; el * d..
BSIC '
Males. ) § . Males. s d,
Under 17 years of age .. .. 36 82 6 |.Lleading charging hand .. .. .. .. 2140
17 to 18 years of age . .. 62 .| 142 0 |, Assistant cherging hand .. .. . .o 258 0
18 to 19 years of age .. . 81 185 6 Notcher .. .a .. .. .. .. 274 0
19 to 21 years of age . .. 08 220 0 Oven hands . . .. .. .. 266 0
. Process worker (including taker off conveyor  or
— granulator attendant) o .. L. .. 254 0
Percentage
' of Female . . PN . P -
Basic Wage.
Females.
Under 16 years of z;ge . .. 38 65 0 i :
16 to 17 years of age . .. 51 87 6 | Leading Hands—
17 to 18 years of age .. .. 54 92 6 Leading hands in charge of not fewer than three and not
18 to 19 years of age .. 64 110 0 more than twelve employees, 123, per week extra; more than
19 to 20 yoars of age . .. 73 125 0 twelve employees, 20s. per week extra.
. 20 to 21 years of age .. .. 83 142 6
NoTe.—The above rates include an allowance of 7} per cent.
- . for all shifts.
PROPORTION (IN ANY PLACE). . R oL . N
’ _ Males. N o ~
One male improver to every six adult employees.
F’cmalea.. s d.
Females.
Adult females . .. . . .. 181 ©

One female improver to every four or fraction of four female workers
receiving not less than the adult fomale rate.

* These wages are loaded to compensate for industry disabilities.

Clauses, other than olause 2 of Part L, and clause 20 of Part 2, of the said Detormination shall remain iu force.
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No. 148]

THURSDAY, MARCH 5.

[1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories

and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence

in February, 1953.
Dated at Melbourne, this
3rd day of March, 1953.

RAY H. BEERS,
Secretary for Labour.

MINING ENGINE-DRIVERS BOARD.
Clause 2 of the Determination published in Government Gazetle No. 83 of the 26th January, 1851, shall be replaced by

the following clause:—

Wacres PER WEEE 0¥ 40 Hours,

2.
Other Employces.
Mining Distr .
la:g, lnz‘l t::?l;j:y%m,
Apprentices or Improvers g;inn? y"x?::loo:'kwwl?{:
Blver', Jamleson, Kev- | All Other
ington, Mitta Mitts, | Parte of
— Bethangs, Harrletville, | Victotla.
Bright, Wandillgong,
Alexandrs, Walhalls,
and Corryong Divisions
of the Mining District
of Beechworth.
Percentage e d. e d.
of Basic | 4. d. | Winding and haulage engine-drivers—
Wage. (a) If they sometimes or always raise or
If under 16 years of age .. 47 107 6 lower human beings .. . 288 6 285 6
18 and under 18 years of age 59 136 0 (b) If they do not raise or lower human
18 and under 19 years of age 73 167 0 ings . . .. 282 6 279 8
19 and under 20 years of nge' 95 217 6 | Winoh drivers— .
20 years of age, minimum rate for class of work | (a) If working underground or on sur-
done. face of mines, and they raise or
lower human beings .. e 268 6 265 &
If under the control of an engine-driver the; (%) If working underground or on sur-
start or stop an engine, 6s. per week extra shall face of mines, and they do not
be paid. . raise or lower human beings 264 O 261 ©
(c) On dredges . . 264 0 261 O
PROPORTION. Other drivers—
(s) Attending to a steam engine with
Apprentices. condenser attached . . 274 6 271 6
: ) Attending to o steam engine without
One apprentice to every three or fraction of condenser .. . . 268 0 265 0
three workers receiving not less than 247s. per (b} Operating a suction gas engine, other
woek. . internal combustion engine, or
1 electrically-driven plant—
X mprovers. . (i) if 50 b.h.p. or over 268 0 265 0
One lmg:over to every three workers receiving (if) if under 50 b.h.p. 263 0 260 0
not less than 247s. per week. Motor Drivers or Attendanta—
On motors over 250 horse power .. 288 0 285 0
On motors 100 horse power to 250
horse power inclusive . 260 0 257 0O
On motors under 100 horse power 254 0 251 0
Fireman .. - . 258 0 25 0
Fireman—TFirst class 263 0 260 0
Greasers . - 264 0 251 ©
Engine clesner 250 0 247 0
Boiler oleaner 250 0 247 0O
0 0

Trimmer and/or Fuelman

247

No. 148.—1122/53.—PrioE 3.
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) . JUvENILE WORKERS.

Juvenile workers (i.e., employees 17 to 19 years of age,
or electrically-driven

both inclusive, working io a coal mine on an intermediate, air,
roads)—

geared hauling winch operating intermittently on branch haulage roads to any one or more main baulage

Day Szrsr.

Percentage of

Basic Wage, s 4
17 years of age .. 71 162 8 per week
18, "o . 85 194 6 '
9, " oo . 94 216 6

APTEBRNOON OR NiaET SHIFT.
The rates to be paid for the afternoon or night shift shall be the rates provided for day shift, plus 7§ per cent.

PROPORTIOR,
One juvenile worker to every three or fraction of three workers receiving not lees than 247s. per week of 40 houra.

Where the employment or work involves functions of a mixed charaocter the to be paid to an employee shail be
caloulated a8 if he performed such only of the said functions as involves the higheat rate of wages,
Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HOUSTON, Government Printer, Melbourne, -
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No. 149] THURSDAY, MARCH 5. [1953

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).
I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to

hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
i February, 1953.

Dated at Melbourne, this . RAY H. BEERS,
3rd day of March, 1953. Secretary for Labour.

MOTOR DRIVERS BOARD.
Clause 2 of the Determination published in Government Gazelte No. 534 of 25th May, 1951, shall be replaced by the
following clause:~—
2. WaGES.
Apprentices or Improvers.

Apprentices. Improver.

i

Wi
per Week,
(a) Improvers employed as drivers of vehicles in which passengers

s d are being conveyed—
1st year’s experience as such .. 184s. 6d. per week.
lst year’s experience 57 0 Thereafter .. . .. The rate provided in clause
2nd ,, ” 7% 8 2 “Other Employees "
3rd ,, ” .. 94 0 for the class of vehicle
4th . 110 0 driven.

And"t.hemlh'; the minim;m lugo... (b) Other Improvers—

Wages per Woek.

Commencing Age—

7 Joars | 18 Years, | 19 Years. | 20 Yoars.
PROPORTION,
One apprentice to every three or fraction of three s d. s d. s d. s d.
workers receiving n-: less than the minimum wage.

1st year’s experience .. 5 8 94 0 | 126 O [ 146 6

2nd » .. ] 94 0 | 126 0 | 146 6 ..

3rd » ” .. 1126 0 | 148 6 . .

6 .. .

ath » .o | 146

And thereafter the minimum wage.

PrOPORTION.

One improver to every seven or fraction of seven workers receiving
not less than the minimum wage. ’

No. 149.—)128/63.—PBicE 30,
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OTHER EMPLOYEES.
(i) Vehicles Engaged on Regular Services.
(Seo Clause 13 for Definition of Vehiole Engaged on Regular Services.)

Drivers of motor cars (including motor omnibuses, motor coaches, and charabancs) engaged on regular servioes— a d.
In which the hcensed passenger sentmg capacity exceeds 18 persons . . .. 286 0
In which the li g capacity exceeds 13 but does not exoeed 18 persom .- . o282 0
In which the heensed pa.ssenger se&tmg capacity exceeds 7 but does not exceed 13 persons .. .. .. 258 0*
In which the 1 ¥ g ing capacity does not exceed 7 persons .. e . .. 256 0*

. 'mme rates include a special war [oading of 3s, per week,

(ii) Vehicles Not Engaged on Regular Services,
Drivers of motor cars (including motor omnibuses, motor coaches, and charabancs) not engn.ged on regulu servioes—

In which the li d § ng ting oapacity exceeds 23 persons . . .. 261 0O
In whichk the li d | ng ting capaclzy exceeds 7 but does not exoeed 23 rsonn 256 0
In which the li d 1 g ting capacity doea not exceed 7 persons and the vehicle phes for pubho lnre
upon the street .. .. .. .o 250 ¢
All other drivers .. .. e . . . . .. . . . .. 246 0
(iii) Drivers giving practical instruction in the driving of hanically-propelled vehicl
Driver instructor .. E .. .. .. .. .. .. . .. .. .. 279 0
' (iv) Employees Not Provided for in (i), (ii), and (iii) hereof.
Cond (including fe les) .. .. . .o . .. .. - .. .. 251 0
Greasers .. - .. .. o .. .. .. .. . o .- .. 256 0
All others—
Males .. e e .. .. . .. . e . . .. . 244 0
Females . .. . .. .. .. .. .. . . . .. “183 0

(v) Additional Amounts Payable for Long Service with an Employer.

An employee who has been in the continuous service of an employer or any successor, or assignee, or transmittee of
euch employer, shall, in addition to the rates hereinbefore prescribed, be entitled to receive as part of his ordinary wages,
amounts as follows :—

(a) for drivers of vehicles on regular services—
After not less than two years, but less than five years of such service, an additional 5s. per week ;
After five years or more of such service, an additional 10s. per week.

() drivers giving practical instruction in the driviny of mechanically-propelled vehicles—
After one year or more of such service, an additional 10s., per week.

() for all other employeea—
After twe years or more of such service, an additional 5s. per week.
Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W, M. HoustoN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1953.

Dated at Melbourne, this . RAY H. BEERS,
. 3rd day of March, 1953. i Secretary for Labour.

MUSICAL INSTRUMENTS BOARD.

. Clauses 2 to 4 of the Determination published in Government Gazette No. 691 of the 19th July, 1951, shall be replaced
by the following clauses:—

2. WagEs.
Weekly Wages.
Within 20 Miles
of G.P.O.,
Adults, Journeymen or Journeywomen, ﬁ,‘;"g';’gfk};?.
M| e
and In the Victorla.

Notpreana.

Dhtrcts.
Grour A. £ s d £ s d.
Action regulator - . .. .. .. .. .. .. .. .. 1316 6 I3 13 6
Tuner and/or action repairer - .. . N .. .. .. L. 1316 6 1313 6
Player mechanic . . . .. .. .. .. .. .. 1318 6 1318 6
Part maker .. .. .. .. .. .. .. .. N .. 1316 6 1313 6
Side gluer .. .. .. . . .. .. . .. .. 1318 6 1313 6
Sound board maker .. . .. .. .. .. .. . 1318 ¢ 1313 6
Fly finisher . .. .o .- . . .. . PR . 1316 6 1313 6
Maker and/or repairer of musical instruments . .. . .. .. 13186 86 1313 6
Player action assembler .. . .. .. . .. .. . .. 1311 8 13 8 6
Piano action assembler .. .. . . .. .. . .. .. 1311 6 13 8 6
Iron frame driller . . .. .. .. . .. . . 1219 o 12 18 0.
Iron frame finisher by hand or spray . e .. .. . . . 1219 o0 1218 O
Spring and brass wire spinner .. - . . . s . | 1219 0 12186 ©
Veneer presser .. . .. . . . - . .. . .- 1219 o 1216 ¢
Veneer scraper .. .. . .. . .. . .. o .| 1219 o 1216 0
Gluer up .. .. .. .. .. . .. .. . . 1219 ¢ 12 16 0
Polisher .. . .. .. .. .. .. .. . .. 1318 ¢ 1313 6
Spray hand .. . .. .. . . .. . .. | 1219 o 1216 0
mployee rubbing down and/or filling and/or varnishing and/or staining .. .. .. 1219 ¢ 1216 0
Gramophone case maker or fitter .. .. .. .. .. .. .. .. 1316 6 1313 6
Boult’s carver machinist .. . . . . . .. . ‘e 1316 8 1313 6
Shaping machinist AN . .- .. .. N .. e L e 1316 6 1313 6
Moulding machinist who grinds his own cutters .. .. .. . .. .- 1316 6 1313 ¢
Wood turner . e e .. . .. .. .. . ..} 1316 6 13 13 6.
Router machinist Lo .. . .. . .. L. .. 1316 6 13 137 6
Linderman or similar jointer machinist who sets up and is in charge of his machine .. .. 1316 @6 1313 ¢
Band and’ jig sawyer ... .. . .. .. e .. .. 13 9 o 13 6 0
Circular sawyer .. A .. .. . o .. .. T .1 13 9 ¢ 13 6 ¢
Dovetailer machinist .. ve ‘e .- .. .. .. e e 13 9 o 13 6 0
Buzzer machinist . . .. .. .. .. . .. 13 9 0 13 6 0
9 0 13 6 0

Planer machinist .o . . . e - e . ve ‘e 13
No. 160.—1124/63,—PriocR 3D, .-
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Weekly Wages.
Within 20 Miles
of G.P.O,,
Adults, Journoymen or Journoywomen, ﬁ‘,’?‘,‘}’&‘fbﬂ_
: at Elsewhers {n
Wsmun'bool, Victarls,
and in the
-
Dlakzt
Group A—continued. £ e d £ d
Thicknesser machinist .. . . . - - - . .. 13 9 ¢ 13 6 0
Glue jointer machinist .. - . .. o .. B " . 13 ¢ 0 13 6 0
Tenoner machinist . N . . 13 9 0 13 6 0
Copying or automatic lnthe—employeo uttmg up or openmng . o . . 13 9 ¢ 13 6 ©
Morticer machinist . .. o . . .. - 13 9 0 13 8 0
Triple drum sander .. . . 13 9 0 13 6 0
Multiple borer machinist (three or more blts) who sots up und upembes .. .. . 13 9 0 13 ¢ 0
Moulding machinist who does not grind his own cutters . T .. .. 13 ¢ 0 13 6 0
Sander machinist .. -, = .. . .. . 1219 0 1218 0
Boring machinist (less than three bm) .. .. . . o . 1219 0 1216 0
All other machinists . . . . . .. 1219 0 1218 0
Timber bender .. . - . . . . . . 1219 0 1218 ©
Timber stacker .. . . e . . . 12 4 0 12 1 0
Yardman .. .. . v . e .- . . . 12 4 0 12 1 ¢
Tailer-out . e e - .. . .. 12 4 0 12 1 0
Employees not otherwmo clunﬁed . .. . . . 1112 o 11 9 o
Females.
Veneer matcher .. .- . ' . . . . 811 6 9 9 ¢
Upholatrees . . .. . .. . . 911 6 9 9 6
All others . . . e .. - . . 815 6 813 6
Grour B.
Leading Hands.
Leading hands in charge of not less than three and not more than ten employees, 9s, per
weok extra; more than ten and not more than twanty employees, 18s. per week extra;
more than twenty employees 27s. per week extra

ExTRA RaTES.
3. (a) Employees engaged as cabinet makers, and carvers shall at the end of each three months of service be supplied
by thexr @ cﬂlover with an order for a sum equivalent to 2s. 6d., a week as a tool allowance.

d that thia extra rate shall only be paid in renpect of each week in which three days or more have been
wotked

(b) The extra rates prescribed herein shall not be subject te any premium or penalty additions.

APPRENTICES AND IMPROVERS—RATES or Pay.
4. The following shall be the rates of pay for apprentices and improvers :—

‘Within 20 Miles of
@.P.0., Melbourne,
10 Miles of G.P.0., Elsewhere in
— Qeelong, at Victoria,
‘Warrnambool, and
in the Miidurs and
Gippsland Distriets.
Male Apprentices. s d. s d.
5-year Term—
1st yearsexpenanoe . .. .. .. .. . . 6 0 6 0
2ndymsexpemnoo .. .. . . .. .. 'e 90 6 8 0
3rd yeua expenenee .. .. .. . .. . .. 120 6 119 0
4th 4ear’ . experwnoe .- .. .. . Ve .. . 190 © 187 6
5th year’s experience .. .. . . .. .. . 235 0 232 0
4-year Term-—
1st year’s expenaneo .. .. .. . . . .. 74 0 73 0
2nd year’s experience . .. . .. .. .. .. 120 6 119 ©
3rd yeu’g experience .. .. .. L .. .. ve 190 © 187 6
4th year’s experience e .. B Lo o B . 235 0 232 0
Male Improvers.
Under 16 years of age .. .. .. .. .. . .. .. 55 O 54 0
18 and under 17 .. o . .. . . . .. 67 O 86 6
17 and under 18 . - i . . . . | . 90 8 89 0
18 and under 19 . .. .. .. .. .. .. . 120 6 119 ©
19 and under 20 e .. .. .. . .. . .. 160 O 187 6
20 and under 21 . .. .. .. .. .. .. .. 234 0 231 0
Female Apprentices.
1st year's experience o . . . .. . - . 79 0 8 0
2nd yenr’s experienoe .. .. .. .. .. .. .. .. 113 0 111 6
3rd yesr 8 experience .. .. .. .. .. .. . . 151 0 149 6
4th year’s experience .. .- .. 173 0 171 0
(A femnle shall not be apprenueed until she is 16 yoars of age)
Female Improvers. . . .
16 years and under . . .e . o .. .. . 56 6 56 0
17 years .. . e .. .. . . . .. 7% 0 78 0
18 years . . .. . e e .. .. .. 113 © 111 6
19 years .. .. .. .o . .. . .. . 1561 © 149 6
20 yeoars . .. . .. .. .. .. .. .. 173 0 171 0

Clauses, other than clauses 2 to 4, of the said Determination shall remain in force.

By Authority: W. M. HoustoN, Government Printer, Melbourne, ' -
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No. 151] THURSDAY, MARCH 5. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1953, :

Dated at Melbourne, this RAY H. BEERS,
3rd day of March, 1953. ) . Secretary for Labour.

NURSERYMEN’S BOARD.

Clause 2 of the Determination published in Government Gazette No. 128 of the 2nd February, 1951, shall be replaced
by the following clause :—

2.
Apprentices or Improvers. Other Employses,
Per Week of 40 Hours.
Wages. Males. Females, Wages. Per :‘7 ek
40 Hours.
Percent
=l I - o
Basic Wage. Basic Wage.
. s d. e d s d
15 years of age or under 22 50 6 29 49 6 | Propagators in charge of one or more employees
16 years of age . 28 64 0 31 53 0 working under glass .. .. P .| 266 0
17 years of age . 39 8% 6 45 77 0| General nursery hands, ie., persons ongaged
18 years of age .. 54 123 6 62 106 6 at budding, grafting, planting, potting, or .
19 years of age . 64 146- 6 71 133 © ploughing . .. .. .. | 254 6
20 years of age . 88 201 6 %0 164 6 | Femalos engaged at pricking off ssedlings or pre-
paring them for transit, picking Aowers, picking
seeds, staking plants in pots, cleaning cuttings,
PROPORTION. or weeding .. .. .. . 171 6
Nursery labourers .. e .. | 2388 0
Apprentices,
One apprentice to every three or fraction of three workers
receiving not less than the minimum wage.
Improvers.
One improver to every three. or fraction of three workers
receiving not less than 238s. per week of 40 hours.

Clauses, other than elause 2, of the said Determination as a ded on the I13th March, 1951, shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
No: 151.—1127/63.—Prron 3p.
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No. 152] . THURSDAY, MARCH 5. (1953

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1953.

Dated at Melbourne, this RAY H. BEERS,
3rd day of March, 1953. Secretary for Labour.

OPTICIANS BOARD.
Clause 2 ot the Determination published in Government Gazette No. 1207 of the 23rd November, 1951, shall be
replaced by the following clause :— ’ ’
2. (6) EMPLOYEES ENGAGED IN CONNEXION WITH THE MANUFACTURE AND/OR FINAL ASSEMELY 0F SPECTACLE FRAMES.

!

Female and Unapprenticed Junior Labour,
(i) Subject to the exception hereinafter provided, the minimum Other Employees.
rates of wage for adult and junior females and for unapprenticed
male juniors shall be as follows :—
Wages Per Week. ' Wages Per Week.
Percentage Additional Total Weekl: War® ‘!.'oul
ofDaslc | Ymount, | pavege fate | Loading. | Weekly
t s d. I £ s d a d. 5. d. s d.
'1.-Adult Fe : ) Foreman i.¢., man in charge of
Under three months' ex- two or more employees .. | 282 6 30 205 8
i SR % 6 0 ! 817 6| Optical mechanic or employee
All others 7% 70 818 6 engaged in the final as.
11,—Junior Females. sembling and/or adjusting
Percentage and/or inspecting of
of Female spectacle frames .. | 273 6 3 u 276 6
Basic Wage. Press operator (heavy) . 250 O 3 0 253 0
17 years of age and under 52 3 6 412 6 Presg operator (light) . 248 ¢ 3 0 251 O
18 years of age .. 62 4 0 610 8 | Process worker (as defined) 248 0 3 0 251 0O
19 years of age .. .. 72 4 6 6 8 0
20 years of age .. . 82 50 75 8
111, —Junior Males.
Pe)
of Bass
Wage,
Under 16 years of age .. 24 20 217 0
16 years of age .. .. 34 3 0 4 10
17 years of age .. .. 46 4 0 5 9 6
18 years of age .. . 58 5 0 618 0
19 years of age .. .. 73 6 0 813 0
20 years of age .. oot 88 70 10 8 6
The total wage shall be calculated to the ncarest sixpence, any
broken part of sixpence in the resnlt not exceeding threepence
to be disregarded.
(ii) The minimum rate payable to a jupior female of any age
er & junior male of eighteen years or more each with less than six
months’ experience under this Determination shall, until he or

she has had six months’ experience, be 10 per cent. less than the .
amount represented by the percentage of the needs basic wage
hereby prescribed for & junior employee of his or her age and in
addition thereto the constant loading prescribed for such an
employee.
Note.—The Board has determined that no apprentice shall
be taken to this section.

No. 152.—1128/53.—Pzics 3.
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() EmMpLOYEES ENGAGED OF ANY orEEE WOBK COVEREBD BY THE DETEBMINATION.
Apprentices. Improvers. Other Employees.
Per- Pm Wages Per Week.
cent e
uno!?gu Total - of Total
— || — | — o
man’s ayable. Weekly War*
Total . Total Weekly
W‘:ge. W?;ge. Rate. | Loading. | ‘wyyge:
Per Per
"Week. Week.
. s d. s d. s d. | & d s d.
Five Year Terms:— -1st year .. 25 69 0 | Foreman, i.e., man
1st year . 25 60 0| 2nd year e 35 97 0 in charge of two
2nd year . 33 97 0| 3rd year .. 45 124 6 or more employees [ 292 6 ("3 0 285 6
3rd year .. 45 124 6 | 4th year .. 63 178 6 | Optical tradesman 279 6| 3 0 [282 6
4th year .. 65 179 6 | 5th year- .. 80 221 0 | Optical workers an
5th year . 80 221 0 . repairers .. 1273 6 3 0'1276 6
Four Year Terms:— ProporTION {in any factory, shop,
«  lst year .. 30 83 0 |- - or place).
2nd year - .. |---4B 124 6 |- "One improver to every three -
3rd year .. 65 170 6 | journeymen receiving not less than
4th year .. 80 221 O | 276s. 6d. per weck.
ProPORTION (in any factory, shop,
or place).
One apprentice to every two or
fraction of two workers receiving not .
less than 276s. 6d. per week
An indentures of apprenticeship pre-
scribed was approved on 15th Dec-
ember, 1914. .
) |
The total wages of apprentices and improvers shall be calculated to the |
nearest sixpence, any broken part of sixpence in the result not exceeding |
threepenes to be disregarded. !
* The War Loading shall not be taken into accotut in the u:l;lmk;t of overtime and holklay ru!L‘;: -

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HoustoN, -Government Printer, Melbourne,
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THURSDAY, MARCH 5.

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1953.

Dated at Melbourne, this
3rd day of March, 1953.

[Registered at the General Post

No. 153]

[1953

RAY H. BEERS,
Secretary for Labour.

POTTERY BOARD.

Clauses 2 and 21 of the Determination published in Government Gazeife No. 106 of the 30th January, 1951, shall be

replaced by the following clauses ;—
. APPRENTICES OR IMPROVERS.
2. Within the Metropolitan District as deflned In the Factories and Shops Act 1928 (No., 3877) and the Orders in Counell,
thereunder ; such portlons of the City of Heldelberg, and of the Shires of Broadmeadows, Doncaster and Templestowe, as are

not within the sald Distriet; the Cities of Chelsea and Mordialloc; and the Shires of Berwick, Bulla, Cranbourne, Dandenong,
Eltham, Ferntree Gully, Gisborne, Keilor, Lilydale, Melton, Mulgrave, Romsey, Werribee, and Whittlesea,

Marzs.
Wages per Week.

Employed in Al Other Places.
Employed in
Chyh‘ﬁln
. ———— ._exceeding Eme; Special
25 ft. In Depth. Adjustable Rate, mm?:?:z Lop:dlng Total Wago.
(Non-adjustable), {Non-adjustable).

s d. s d. s d. 3. d

Under 156 years of age 86 0 1 3 2 3 58 6

15 years of age . .- .. At the 64 0 1 6 29 68 3

18 ,, - .. .. . Rates 73 6 1 8 3 3 78 3

7, . . . preacribed 87 © 1 9 3 9 92 6

18 ,, . for 119 ¢ 2 6 5 0 126 6

19 ” Aduits 139 6 30 6 0 148 6

20, » 171 6 3 9 7 3 182 6

FEMALES.
Wages per Week.
Commencing Age,
156 Years or Under. 16 Years.
E Special E 1al
Adjustable Eae;dgf:;y Lgfglng Total Adjustabte E:(g“e:é:y Is‘op:étl:g Total
Rate. (Non- {Non- Wags. Rate, (Non- (Noa- Wags.
adjustable), | adjustable), adjustable), | adjustable).

. 8. d. s d. 8. d. s. d. s d. s d. s d. s d.
lst 6 months .. 56 0 1 3 2 3 58 6 .. .. . ..
2nd 6 months .. 63 6 1 3 29 67 6 .. .. . .
Ist year . .. . .. .. 63 6 1 3 29 67 6
ond " ,, . 70 8 1 6 3 0 7% 0 70 19 3 3 82 0
3rd ,, 77 0 19 3 3 82 ¢ 87 8 I 9 3 9 93 0
4th ,, 87 6 19 39 93 0 99 6 2 0 4 3 106 9
sth ,, .- .. .- 09 8 20 4 3 105 9 110 ¢ 2 3 4 9 117 0
6th ,, .. .. e 110 ¢ 2 3 4 9 117 0 .. . .

and thereafter the minimum wage

No. 163.—1135/63.—PRICE 3p.
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FemaLEs—continurd,

Wages per Week,

Victoria Gazette

Commencing Age.
17 Years. 18 Years.
Emergency Speclal Emergency Special
Adjustable Loading Loadlug Total Adjustable Toading Loading Total
Rata. {Non- {Non- Wage. Rhate. (Non- (Non- Wage,
adjustable). | adjustable). adjustable). | adjustable),
a d. s d. s d.- s d.- s d. s d. s d. s d.
1st Year . 73 6 1 6 3 3 78 3 770 19 3 3 82 0
2nd ,, . PN .. 87 6 19 39 93 © 99 6 2 0 4 3 105 9
3rd ,, .. .. .. 99 6 20 4 3 105 9 110 © 2 3 4 9 117 ¢
4th . .o . N 116 0 2 3 4+ 9 117 0 . . ..
and thereafter the minimum wage
Commencing Age.
19 Years. 20 Years.
Emergency Special Emergency Special
Adjustable Loading Loading Total Adjustable Loading Loading Total
Rate. (Non- (Non- ‘Weage. Rate. (Non- (Non- Wage.
adjustabie), | adjustable). adjustable). i adjustable).
8. d.’ s d. s. d. s, d. 8. d. s d. s d. s d
1st year .. .. . 87 6 - 19 3 9 . 93. 0 103 0 2 3 4 6 109 9
2nd ,, .. .. .. 13 o 2 3 4 9 120 0 .. . ..
aad thercafter the minimum wage
WITHIN ALL OTHER PARTS OF VICTORIA.
MALES.
Wages per Week,
Employed in All Other Places.
Employed in
Claygé)lleu
- exceeding E 8pecial
25 ft, in Depth. Adjustable Rate. fl;]oe;(%lo:acy Lg:di:g Total Wage,
(Non-adjustable), (Non-adjustabis).
A s d. s d. N s d. s d.
Under 15 years of age 45 0 13 2 3 48 6
16 years of age At the 59 0 1 3 2 6 62 9
1 v .. Rates 72 6 1 8 3 0 77 0
7, ' .. prescribed 81 6 19 3 6 86 9
118 . . . for 115 6 2 G 5 0 123 0
9, ' Adults 133 6 3 0 5 9 142 3
20 . 165 0 3 9 70 175 9
FeMALES.
Wages per Week.
Commencing Age.
15 Years or Under, 16 Years,
_ 1 Special | 7 B
Adjustable E)Bn.“g [E;l g(;: 4 I.og?i(;nag Total Adjustable %‘::5?:; 4 lBﬂp:g}:lg Total
Rate. on- (Non- Wage. Rate. (Non- {Non- Wage.
adjustable). | adjustable), adjustable), | adjustable).
s d. & d. s d. 8 d. s d. s d. s d e d
13t 6 months 54 0 1 3 2 3 57 6 .. .. e .
2nd 6 months .. .. 61 0 1 3 2 6 64 9 .. .. . R
13t year.- .. .. . .. . .. .. 61 0 1 3 2 6 64 9
20d 88 0 1 6 3 0 72 6 74 6 1 9 3 3 9 6
3rd . .. 74 6 19 3 3 79 6 79 6 1 9 3 6 84 9
4th ., .. 79 6 1 9 36 84 9 95 0 2 0 4 0 101 ©
5th ., .. 95 0 2 0 4 0 101 0 107 0 2 3 4 9 114 0
6th ., . .. . 107 0 2 3 - 4 9 114 © .. . . .
and thereafter the minimum wage
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FEMALES—Cconfinued.
Wages per Week.

Commencing Am;.
17 Years. 18 Years.
TEraergency Spectal Emergency Speclal
Adjustable Loading Loadiug Total Adjustable Loading Loading Total
Rate. (Non- (Non- Wage. late. (Non- {Non- Wage.
adjustable). | adjustable), adjustable), | adjustable).
. s. d. a d. 8 d. s d. s d. 8. d. s d. s d -
Ist year . .. . 62 6 1 3 29 66 6 4 6 19 3 3 9 6
?nd .. .. .. 7 6 19 3 6 84 O 85 0 20 £ 0 101 o
Srd N .. .. 95 0 2 0 4 0 101 0 107 ¢ 2 3 4 0 114 0
fth .. .. . 107 © 2 3 4 9 114 0 .. .- ..
and thereafter the ninimnm wage
Commencing Aye.
19 Years. 20 Years,
_ Emergency Special Emergency Special
Adjustable Londing Loading Total Adjustable Loading Loading Total

Rate. (Non- {Non- Wage. Rate. (Non- {Noo- Wage,

adfustable). [ adjustable). adjustable), | adjustable).

s d s d & d. 2 d. 2 d. 5. d. 8. d. & d,
ist year - . .. .. 81 6 I 9 3 6 86 9 95 0 R (] 4 0 101 ©
nd , .. .. o 107 0 2 3 4 9 114 0 .. . .. ..

and thereafter the minimum wage

Proportion (in any factory or place).
Apprentices.
One male apprentice to every two or fraction of two male woikers receiving not lesa than the minimum wage.
One female apprentice to every two or fraction of two female workers receiving not less than the minimum wage.

An amended indenture of Apprenticeship prescribed by the Board was approved on 31st May, 1926.

Improvers.
Three male improvers to every four or fraction of four male workers receiving not less than the minimum wage.
Thiree fomale improvers to every female worker roceiving not less than the minimum wage.

ALL OTHER EMPLOYEES.

Within the Metropolitan District as deflned in
the Factories and Shops det 1828 (No. 3677)
and the Orders in Council thersunder; such
Eortlon of the City of Heldelberg, and of the
hires of Broadmeadows, Doncaster, and
Templestowe, as are not within the said Dis- Within all Other Parts of Victoria.
trict ; the Cities of Chelsea and Mordfalloc ;
— and the Shires of Berwick, Bulla, Cranbourne,
Dandenong, Elthamm, Ferntree Gully, Gisborne,
Kellor, Lilydate, Melton, Mulgrave, Romaey,
Werribee, and Whittlesea.
Wages per Week. Wages per Hour. Wages per Week, Wages per Hour.
All Departments. 5. d s d. s d. s d.
*Head burner .. . .. .. 260 0 6 6 257 O 6 5,
*Burner .. .. .. .. .. 254 0 6 4% 251 © 8 3%,
Burner's assistant (i.e. a porson who under the
instructions of a burner assists in firing a kiln
or kilns) . .. . .. 248 0 6 23 245 0 6 13
Mouldmaker . .. .. .. 202 0 6 63 259 0 6 5/,
Kiln labourer (i.e., a person whose duties
comprise assisting a placer, drawer, or
setter, and/or the cleaning of fire holes and/or
flues) .. .. .. .. . 246 0 6 1} 243 0 6 0%,
Clayhole men working underground in shaft .
and/or tunnel (employers to provide tools) 265 0 6 74 266 0 6 74
All other clayhole men (employers to provide
tools) .. .. .. .. .. 256 0 G 4t 253 0 6 3/
Men boring or using explosives - - 261 0 6 63/, 258 0 ¥ b3
FEMALES.
Females .. . .. 171 6 4 3%, 169 6 4 217/,
MavLgs.
Glazed Plpes and Salt-glazed Ware.
Flanger .. .. .. .. .. 261 0 6 67/, 258 0 [FT
Man in charge of plunger .. .. .. 233 6 6 4'/y 250 ¢ 6 3%/,
Presser .. .. .. .. 267 0 G 51/, 254 0 6 4L
Setter .. . .. .. .. 257 0 6 5, 254 0 6 4L
Junction sticker .. .. .. .. 257 0 6 5/, 254 0 6 4
Man working pipe flanging machine .. 251 0 6 3%/ 248 0 6 23
Mandril operator .. . .. . 248 0 6 2 245 0 6 13
Bitumen jointer .. o .. .. 250 0 6 3 247 0 6 21/,
Drawer .. .. .. .. .. 251 0 6 3%y, 248 0 6 23
Feeder of pipe machine .. . .. 248 0 6 2z 245 0 6 1%
Man taking off pipe machine .. .. 246 0 6 14 243 0 6 0%/,
Man in charge of pug or mixer machine .. 246 0 G 1% 243 0 G 0%,
Machine rigger .. .. .. .. 251 0 6 3%, 248 0 6 2%
Hand feeder of raw or burnt clay into crusher
or grinding pan N .. . 251 0 6 3%/, 248 O 6 2t
Man carrying.or wheeling into or out of kiln or
to or away from kiln .. - e 248 0 6 2% 245 0 G 1}
Man sorting pipes . . .. 248 o 6 2% 245 0 6 1}
Pipe dresser . .- .. . 248 0 6 2% 245 0 6 1
Packer of goods into railway trucks .. 247 0 6 21/, 244 © 6 1%
All others (except burners, mouldmakers, clay-
hole men, and men boring or using explogives) 244 0 6 1% 241 0 6 03/,
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All Other Employees—continued.

Within the Metropolitan District as defined i
e Factories and Shops Act 1928 (No, 8077)
nn the Orders in Council thereunder; such
gomon of the City of Heldelberg, and "of the
Droadmeadows, Doncaster, and
Templesbowe. as ar¢ not within the said Dis- Within all Other Parts of Victorla.
trict; the Citiea of Chelsea and Mordialloc;
—— and the Shires of Berwlck, Bulla, Cmnbuume
Datonong, Bikay, Fernisee Gully, Glsborne
Werribes, and Whittleaos. ’ '
Wages per Week. Wages per Hour. Wages per Week. Wages per Hour.
Dust Tile Making. 5. d s d 5. d. 8, d.
Leading hand slip making .. .. 253 0 6 3%, 2560 0 6 3
Sllp house attendant .. .. - 248 © 6 0 245 0 6 1%
Head dipper .. .. R 257 0 6 5/ 254 0 6 4}
Dipper and/or spray upemtor 253 © 6 3% 250 0 6 3
Man hand pressing dust tilea or workmg somi- -
automatic tile press . . 251 0 6 3 248 0 6 2%
Setter .. .. . .. .. 257 0 6 5l/y, 254 0O 6 4%
Drawer .. .. .. .. .. 251 0 6 3%, 248 0 6 2%
Sagger maker .. .. 251 0 8 33/, 248 0O 8 2%
Man operating box on sagger machine . 246 0 6 1% 243 0 8 0%y
Man operating lever on sagger machine .- 248 0 6 2% 245 0 6 1%
Man carrying into or out of kiln .. . 248 0 6 2¢ 245 0 6 1}
Ball mill operator (dry grind) - . 251 0 6 3y 248 0 6 2
Head packer . 254 0 6 4} 251 0 6 33/,
Packer who packs ‘articles with prot,ectlve aub- .
stances into containers with secured lids .. 250 0 6 3 247 0 6 21/,
Other packers . 247 0 6 21/, 244 0 8 1%
All others {except bumers, monldma.kers, clay
hole men, and men boring or using explosives} 244 O 6 1% 241 0 6 03/,
General Pottery and Insulator Making.
Leading hand employed at pinning, leading,
and/or cementing insulators or similar ware 256 0 6 4% 253 0 6 3%
Man employed at pinning, leading, and/or
cementing insulators or similar ware - 251 0 6 3%y 248 © 6 2%
Sanitary ware presser .. .. e 254 0 6 41 251 0 6 3%,
Head packer 254 0 6 4§ 251 0O 6 35
Packer who pa.cks articles with protectwe sub-
stances into containers with secumd lids .. 250 0 6 3 247 0 6 2Yy,
Other packers . .. 247 0O 6 21/, 244 O 6 13
Ball mill opemtor (dry gnnd) i .. 251 0 8 3%, 248 0 6 2%
Leading hand sli (Bn making .. .. 253 0 6 3%, 250 0 6 3
Slip house atten: . .. . 248 0 6 23 245 0 6 1)
Tea-pot hand presser . oL .. 253 0 68 3%, 250 0 6 3
Men fixing handles or spouta .. .. 250 0 6 3 247 0 6 2/
Hollow ware presser . .. .. 253 0 6 3%, 250 0 6
Turner—insulator—
1st 12 months’ axponeuce .. NS 256 0 6 4% 233 0 6 3%,
Thereafter .. . . 21 0 6 6/, 258 0 6 a3
Turner—other .. .. .. AN 256 0 6 41 253 0 8 3%,
Jolly hand—insulator— .
1st 12 months’ expenenco .. .. 234 0 6 4 251 0 8 3%y
Thereafter .. .. . 259 0 6 5/4 236 0 6 4%
Jolly hand—other .. . .. 254 0 6 4} 251 0 6 3%/,
Jigger hand . . 254 0 6 4 251 0 6 33/,
Man sand-papering ware on machine .. 248 0 6 2 245 0 6 1}
Machine rigger .. . . . 251 O 6 33/; 248 0 6 2%
Caster .. . . .. 253 0 6 3%, 250 0 6 3
Stoneware thrower—
4th year’ '8 expemence . .. .. 248 0 6 2% 245 © 6 13
5th year’s experience .. .. .. 254 0 6 4} 251 0 G 33/
und ‘thereafter . . . 262 0 6 68 259 0 6 5/u
Head placer inside kiln .. .. .. 253 0 6 3%, 250 0 8 3 1
Head dipper - . 257 0 8 5y, 254 0 6 4}
Dipper and/or spmy opemtor .. . 253 0 6 3%, 250 0 6 3
Other placer .- o .. 251 0 8 3%, 248 O 6 2%
Sagger maker - .. 251 0 6 3%, 248 ¢ 6 2
Man operating box on sagget muchule . 246 0 6 1% 243 0 6 0%/,
Presser (scrow and lever type inclusive) .. 253 6 6 41/, 250 6 6 38 /m
Man, other than setter or placer, employed in 2
the kiln handling or carrying ware or saggers
into or out of kiln 248 ¢ 6 2% 245 0 6 1}
Hand feeder of raw or burnt cln.y into crusher
or grinding pan . . 251 O 6 3%, 248 0O 6 2%
Grinder of burnt ware .- . . 253 0 6 3%, 250 0 6 3
Potter’s printer .. .. 248 0 8 2% 245 0 6 14
Man operating lever on sagger machine . 248 0 6 2% 245 0 6- 13
Al others (except burners, mouldmakers, clay-
hole men, and men boring or using explosives) 244 0 8 13 241 O 6 0/
*A burner who is required to burn an unroofed 10
kiln shall receive an additional allowance of
bs. per week.
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PIECEWORK.

21. That the lowest piecework prices payable for the following kinds of work shall be as prescribed hereunder.

Within the Metropolitan District as defined In the Factorles and Shops Act 1928 (No. 3677) and the Orders in Council thereunder
such portions of the City of Heldelberg, and of the Shires of Broadmeadows, Doncaster and Templestows, as are not within the
sald District ; the Cities of Chelsea and Mordialioc ; and the Shires of Berwick, Bulla, Cranbourne, Dandenong, Eitham, Ferntree
Gully, Gishorne, Keflor, Lilydale, Melton, Mulgrave, Romsey, Werribes, and Whitilesea,

GLAZED PIPES AND SALT-GLAZED WARE.

.. 38s. 43d. per trap
.. 2s. 5d. »

.« 28, 1}d. each

Boundary traps, 8 inches
Boundary traps, 4 inches

Gully traps (flanged)
Disconnectors - .. .. 2s. 14d. ,,
Basins . .. .. .. o 28 I4d. ,
Junctions .. e o .. 283, per 100
GENERAL POTTERY,
Chambers. Cotlage Pans and Traps.
Turning. " Handling Cane.
per gross. per gross.
12's 19s. 11d. 19s. 11d.| Pans .. .. .. 33s. 114d. per dez.
@8 23s. 8d. 23s. 8d. Traps 33s. 114d.
6's 27s. 3id. 27s. 3}d.

Bottles (Throwing).

10s. 034d. per gross extra to be allowed for embossed chambors.
Acid bottles, including stopping and
stamping (3 gallon) .. .. 2ls. 5}d. per dozen botiles

.
v

Amounts of 5s. ns an emergency loading. and 10s. as a special loading for a week of 40 hours, and pro rata amounts for
a lesser period respectively, shall be added to the earnings of pieceworkers. Such loadings shall be non-adjustable.

Within all other parts of Viectoria.

GLAZED PIPES AND BALT-GLAZED WARE,

, and a proportionate amount for a lesser number of hours in any week.

Boundary traps, 6 inches . .. 3s. 33d. per trap Disconnectors . . 1s. 11}d. each
Boundary traps, 4 inches .. oo 2. 24d. ., ins .. .. . o 1s 114d. \
Gully traps (flanged) .. 1s. 11}d. each Junctions . 28s. 1jd. per 100
GENERAL POTTERY.
Pedestal Pans (Hand Pressed). K]
] =
Bottles (Throwing). Sizes whether in straight or hollow §
: ; i i ; fronts not exceeding 24} in. x 18} in.
Ac(l?)d bgltlt«!ﬁs)’mdUdmg“Opplngaudst&mpmg 19s. 2d. perdozen x 15 in, or its %quivalent in cubic 2
g . .. .. .. - per dozer inches E
Straight fronts— S
o .. . 8s. 103d. each Q
White .. 8s. 113d. ,, -
Bung Jars and Demijohns (Throwing). ©
Hollow fronts— %
| gallon 4s. 2}d. per dozen Cane .. . .. .. 8a. 33d. 3
2 gallon . 78. 24d. . White .. 8s, 103d. , 3
3 gallon . . 12s. 8d. - &
5 gallon . . 28s. 13d. " Sizes exceeding above dimensions— -
ne .. .. .. 9. 8. =
1s. 43d. per dozen extra for handle bottles White . . .. lls. 03d. -§
Cottage Pans and Traps. Jars (Throwing). E
White. Squat jars— g
Pans 32s. 11d. per dozen Under 2 gallons 59s. 33d.per 100 | 4
Traps .. 3%. 1d. gallons | &
2 gallons and over 53s. 8}d. " 2
Pudding Bowls. T
9's .. .. .. .. -.  34s. 9d. per gross Ginger Beer and Ale Bottles (Throwing).
128 .. .. .. e 268, 53d. » 1 gallon (screwed) .. .. .+ 68s. 61d. per gross
18’8 .. .. . .. 19s. 2d. . Ale bottles .. .. . Ts. 1id, "
24’8 .. 11s. 44d. " Others .. . 11s. O3d. ” J

)

. a3 8 apeci;I loading for a week of 40 hours, and pro rata amounts for
Such loadings shall be non-adjustable.

("

Amounts of 5s. a3 an emergency loading, and 10s.
& lesser period respectively, shall be added to the earnings of pieceworkers.

Norr.—All piecework prices shall be calculated on the basis of articles “ Good from hand.”
In this Determination the expression ** Good from hand ™ shall mean free from maker’s faults at the time the articles
are approved by and taken possession of by the employer prior to burning.

Faults proved to be due to the use of defective moulds supplied by an employer shall not be deemed to be maker’s
faults.
Clauses, other than clauses 2 and 21, of the said Determination as amended on the 2nd April, 1951, shall remain in force

By Authority: W. M. HousToN, Government Printer, Melbourne.
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No. 154] THURSDAY, MARCH 5. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT T0-SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers -conferred
by the Factories and Shops Acts, hereby {nake and issne the followinig adjusted . Déterinination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate_from
the beginning of the first pay period to commence in February 1953. )

Dated at Melbourne, this '~ RAY H. BEERS,
3rd day of March, 1953. _ Secretary for Labour.

RUBBER TRADE BOARD.

Clauses 2 and 3 of the Determination published in Government Gazste No. 398 of the 19th April, 1951, shall be
replaced by the following clauses:— .

2. APPRENTICES OR IMPROVERS.
- Wages per Week of 40 Hours.
- Males, Females.
i
2 d s d
Under 16 years of age .. 719 60 3 Except in the fancy goods seotion no
18 years of age .. 84 6 719 female shall be employed until she
17 years of age - 117 ° 6 83 3 attains the age of fifteen years
18 years of age o 161 9 106 0 , o
19 years of age .o 174 9 117 6
20 years of age .. 197 9 129 0
And thereafter the mini- s N
mum wage. .
‘ \

MALE APPRENTICES,

. One male apprentice to every threc or fraction of three adult male workers receiving not less than "242s, 'pér 'week on:
40 hours. . . . *O8 oL

No. 154.—1142/53.—PrICE 3D.
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Mar® IMPROVERS.

Such numbers of improvers as shall not together with apprentices exceed, in the aggregate, one to every three or fraction
of three adult male workers receiving not less than 242s. per week of 40 hours. :

FEMALR APPRENTIOES,
Fancy Goods Section.
Throe fomale apprentices to every adult female worker receiving not less than 176s. 6d. per week of 40 hours.

All Other Sections.
One female apprentice to each adult female worker receiving not less than 176s. 6d. per week of 40 hours.

FEMALE IMPROVERS.
Fancy Qoods Section.

Such number of improvera as shall not together with apprentices exceed, in the aggregate, three to sach adult female worker
receiving not less than 176s. 6d. per week of 40 hours.

Al Cther Sections.
Such number of improvers as shall not together with apprentices exceed, in the aggregate, one to each adult female worker
receiving not less than 176s. 6d. per week of 40 houra.

(a) Except in the fanoy goods section of the industry, tho number of adult females or adult males respectively employed
at any given time shall be deemed to be the weekly average number employed (exclusive of any female
employees employed in the fancy goods section of the industry) during the immediately preceding period of
twelve calendar months. For the purpose of ascertaining the proportion of improvers to male or female
adults, there shall be a weekly count, and any union official making an inspection of the books to ascertain
such proportion shall take the weekly average number of such male or female adults as the case may be, and
the average number of male or female improvers employed during the weok in which the inspection is made.

(b) Notwithstanding anything hereinbefore contained, junior workers receiving the adult wage prescribed for the class
of work being performed by them, shall be counted ss adult workers in calculating the proportion of juniors,
but, in calculating such wage, bonuses shall not be considered as part of the wage. N

3. ApuLt MALES (OTHER THAN CABLE MAKING).

— Wages per Weak

23. Operator engaged on motor, motor cycle, bicycle tube, and/or bicycle tyre making and/or joining (not other-
24. Operator engaged on motor, motor cycle, and/or bicycle tube joint curing .. .. .. .
25. Operator building pneumatic tyre on flat and/or crown drum and/or on flat top core (excluding bicycle tyre

and/or tractor or earth grader tyre 24 inch diameter and over and/or aeroplane tyres 14 inch diameter

of 40 Hours.
£ o d.
1. Employee engaged on any operation other than those set out hereunder 12 2 0
2. Sifter and/or drier of compounding ingredients .. .. P12 4 0
3. Operator in charge of drying machine .. .. o .. .. .. .. . 12 6 0
4. Weigher and/or assembler of compounds for mixing, calendering, &c. .. . .. .. 12 9 0
5. Storeman and packer as defined herein not working in raw materials store .. o . .. 12 6 0
5a. Storeman and packer as defined herein working in raw materials store o - . .. 12 8 0

8. Wrapper of goods made by wrapped process . .. ad.. . .. .. .. 12 4 0,
7. Operator in charge of lead-covéred hose stripping machine .. . .. .. .. P N 12 6 0
. 8. Operator in charge of ‘hose-making machine (wrapped process) Lo . .. .. 12 8 0
9. Helper on hose-making machine (wrapped process) .. .. e .. . .. . 12 ¢ 0
10. Lead-covering machine helper .. . - .. e .. = i .. 12 6 0

11. Operator in_charge. of lead-covering .machine (hose) . .. .. .. o .. 1212 6
11a. Maker of Vacuum:‘cleaner hose ..' - .. - .. .. . .. .. 12 8 0
12, Maker of wrapped hose by hand.made process .. .. . . i . 1215 0
13. Dough mixer working on mill and/or enclosed mixer for solution or cement .. . 12 6 0
14, Operator on washing mill and/or grinding waste .. . .. . - 12 6 0
15. Operator on warming and/or ticating mill and/or reclaim refining mill .. 12 8 0
16. Operator on cracker mill .. . .. . .- . 12 6 0
17. Operator on mixing mill . . .. - . e 1215 0
18. Reolaimer or employee engaged on acid tank . - o, . 12 6 0
19, Employee on digestor machine .. i .. e . ., 12 8 0
20. Spreader in charge of machine (not otherwise classified) .. . . .. .. 12 9 0

21. Spreader of waterproof piece-goods for making garments and/or spreader of rugs and/or printers’ blankets

and/or bed sheeting .. . . .. . .. .. . .. 12 15 0
22, Employee engaged on doubling and/or chalking and/or polishing and/or embossing 12.5 0
224, Operator employed on impregnating machine and/or pre-dipping machine 12 6 0
0
0

—
[

and over) .. . i .. .. .. .. .. .. . .. 1210 0
25a. Operator building tractor or earth grader tyre 24 inch diameter and over or aeroplane tyre 14 inch dinmeter
and over on flat and/or crown drum and/or flat top core .. .. .. .. .. 1212 6
26. Operator building pneumatic tyre on core (excluding flat top core and/or bioycle tyre and/or tractor or earth
grader tyre 24 inch diameter and over and/or aeroplane tyre 14 inch diameter and over) .. .. 1212 6
264. Operator building tractor or earth grader tyre 24 inch diameter and over or aeroplans tyre 14 inch diameter
~ and over on core .. .. .. .. .. .. .. .. .. 215 0
27. Inspector and/or examiner and/or tyre tester 12 8 0
28, Tester with water .. .. .. .. .. .. .. 12 2 0
284, Operator employed on hand-skiving machine used in tyre construction .. . .- . 12 4.0
285: Operator making endless bands or packets for motor, motor cyols, tractor, earth grader, or aeroplane tyres 12 4 0
29, Weaver in charge of braiding machine and/or circular and/or fat loom and/or knitting machine and/or operator . !
in ‘charge of creels afid/or other similar machines and/or winding wire ..~ .. .. . 12-8 ©
30, Operator in charge of cotton creels . “ .. . - . . - 12 8 0,
31. Cutter of treads and/or assembler of motor, motor cycle, and/or bicycle treads-by machine .. 12 6 ¢
32. Maker of packing . o .. o .. . = o o .12 8 0
33. Operator on mat-cutting guillotine, mat-punching process, mat-buffing, and/or sanding machine ~~ .. 12 8§80
34. Designer and/or maker of inlaid mats and/or inlaid floor matting (including punched mats)}— '
First year N .. .. .. . - .. .. N .. 12 6 0
Second and third vear .. .. .. . .. .. .- .. .. 1212 6
Thereafter .. .. .. .. .. . ‘e .- .. . 1217 0
35. Operator employed fitting solid tyre to wheel (inotor vehiclo or'otherwise) .. .. .. .. 1210 O
36. Operator employed fitting pneumatic tyre to rim and/or wheel .. .. . .. .. 12 6 ©
37. Operator on clicking press and/or sole-cutting machine and/or mechanically-operated punching press .. [ 12 8 0
37a. Operator lasting up leather shoes .. .- - Cen . .. e e i 12 400
88. Operator on lathe and/or other power-driven cutting machine engaged in outting off rings, washers, and/or |
strips and/or buffing cylindrical rollers up to 3 feet in length . .. .. - ot 2 8 0O
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ADULT MALES (OTEER THAN CABLE MAKING)—continted.

o i o

39. Operator employed on mechanical lathe fashioning hand-made mechamoal and/or rnrgxcal goods (mcludmg £ s d.

buffing cylindrical rollers over 3 feet in length) .. . - o «n 1212 ¢
40. Operator on lathe engaged fashioning biased bowls . .. .. - . .o 1212 6
41, Operator dippin, % balloons and/or other dipped goods .. .. .. .. .. . 12 8 0
42, Operator of rubber-thread cutting lathe .. .. 1210 0
43. Operator in charge of self-contained mould and/or heaterman in chuge of cimng pan And/or dry heater .. 12 8 0
44. Helper rn self-contained mould and/or curing pan and/or dry heater 12 2 0
45. Operaior in charge of vulcanizing press, more than 4 feet in hngth (molud.mg the bondmg of rubber to metal

1n the vulca.mzmg press) - 1212 6
48. Operator in charge of vulcanizing press, not more than 4 feet in length (molndmg the bondmg of rubber to

metal in the vulcanizing press) 210 0

47, Helper on vulcanizing press, 1ore than 4 feet in length (mcludmg the bondmg of rubber to metal in the vul-
canizing press)
48. Operator in charge of person ongsged in the mouldmg of md/or on uny operauon duectly oonnocted with thc

moulding of motor and/or motor cycle tyres 1215 0

49. Operator engaged in the moulding of a,nd/or on any opertmon dnectly conneoted w1th the mould.mg of moto
and/or motor cycle tyres and/or air bags . 1212 6
50. Operator in charge of person engaged in making a.nd/or mouldmg sohd motor tyrea .. .. .. 1212 6
51. Operator engaged in making and/or moulding solid motor tyres e . .. .. 12 6 0
61a. Operator racking green motor tyres 12 4 0

62. Operator engaged in moulding articles other than motor a.nd/or motor cycle tyrea n.nd/m' tubes and/or air
bags 12 8 0
83. Moulder in charge other than moulder' engaged on motor a.nd/or motor nycle and/or solid t.yre monldmg 1210 0
54. Operator in charge hand-making transmission conveyor and/or elevator belting 1212 6
85. Operator engaged hand-making transmission conveyor und/or elevator beltmg . . .. 12 9 0
56. Operator engaged on belt-making machine . . .. 12 6 0
67. Operator laying mats, tiles, or rubber flooring . .. .. 1215 0
58. Repairer of used motor and/or motor cyole tyre and/or tube und/or air ba; gs N .. 1215 0
69. Repairer of blemishes on new motor and/or motor cycle a.nd/or bmyole tyre and/or tubes .. .. 12 8 ¢
80. Operator re-treading new tyres .. . .. . 12 6 o
61. Maker of air bags with extruded material .. .. .. .- .. .. .. 12 8 0
62. Maker of air bags (not otherwise classified) .. N .. . .. .. .. 1215 0
624. Operator buffing air bags . .. 12 5 0
62B. Operatar of machine de-tmad.mg tmd/or pullmg aleoves or pstohes on new or used ¢ 12 4 0

83. Operator in charge of forcing machine (including operator in charge of bead extruder and oreel bead makmg
maulnne) .. ‘e . . .- 1210 ©
84. Operator in charge of foremg machine strmmng rubber e o .. o . e 12 6 0
85. Opera.tor in charge of textile cutting machine . 12 8 ¢

86. Operator of electno cutting machme (other tlmn cutter in tho wnterproof) or operat.or enttmg “textile by
han 12 6 0

67. Operator enga.ged in the md.nndun.l mr%;cal machamcal (mcludmg the' bond.mg of mbber to meta.l

excepting as provided in items 45, 46 and 47 hereof) fuel tanks and/or sporting goods who designs, lays

out, cuts to shape, and/or builds up and is responsible for making oomplote article up to but not including
the sandpapering or curing or turning of the article .- 1217 ©

688. Operator engaged in the making of g 1 surgical hanical (incl di the bondin of rubber to metal

excepting as provided in items 45, '48, and 47 hereof ) fuel tanks or nportmg gooda inc udmg mandrel nnd/or
drum-buil{ belts 12 8 0
69. First assistant on calender 48 mches nnd over .. .. .. .. .. .. e 1212 6
70. First assistant on calender under 48 inches .. . .. .. . .. 12 6 ©
71. Operator in charge of calender 72 inches and under’ .. . o . .. .. 13 4 ©
72. Operator in charge of calender over 72 inches . 13 [1]

73. Table hand and/or machinist employed on sewing machines engnged in the manufacture of waterproof artxcles
(other than articles of waterproof clothing) 1213 ©

74. Operator engaged in the procesa of sponge rubber mada from latex or mlmlar compomtlon on the followmg

claes or olasses of work '—mlxmg, frothmg, pourmg, stnppmg. t-mnmmg, inserter hydro, cleamng, or hamg,
table hand .. . . 12 8 0
75. Storeman in charge of moulds .. .. .. .. .. . .. .. .. 2 4 ¢
76, Operator engaged in mould burning .. .. . . o . . . 12 4 ©

77. Operator engaged on sand-blasting—
(a) who operates from outside a properly- enclosod cabmot . . .. .. . 12 6 0
(b) other ‘e .. .. .. . 12 8 O
78. Operator joining end/or repmrmg "fabrio iners .. . . .o .. . . 12 ¢ 0
79. Operator cutting raw rubber by machine or prees . . .. .. . 12 4 ©
80. Operator of trans-stacker or swifter-lifter or other similar machines . . .. .. . 12 8 ¢
Apuour Maves (CasLe Making).

81, Oporator engaged in any operation other than those for which a margin is fixed horaunder .. - 12 2 0
82. Operator on mixing mill e .. . 1216 ©
83. Operator on warming and/or mastwatmg mill and/or reclaim reﬁmng mill .. .. - . 12 8 0O
84. Heaterman in charge of curing pan and/or dry heater . . . .. .- . 12 8 0
85. Operator in charge of forcing machine .. . .. .. .. .. . 1210 o
86. First assistant on calender 48 inches and over .. . .. .. .. .. .. 1212 6
87. First assistant on calender under 48 inches .. .. - .. . . 12 6 O
88, Operator in charge of calender 72 inches and under . e . .. .. .. 13 4 0
89. Operator in charge of calender over 72 inches .. .. .- . .. .. .. 13 9 o
80. Fine wiredrawing machine operator . .. .- .- .- .- . .- 12 8 ¢
91. Medium wiredrawing machine operator .. .. .. ‘. o .. e .. 12 8 O
92, Wiredrawing (tandem) machine npemtor .. .. .. .. .. .. .. e 12 8 O
93. Annealing furnace operator . .. .. .- .. .. . .- .. 12 8 O
94, Pickling plant operator .. .. .. .. .. ‘e .. . .. 12 6 O
95. Wire-winding machine operator .. .. . . . .. .. .. .. 12 6 ¢
96. Fine wire- tmmng machine operator . . .. .. . . .. .. 12 6 O
97. Medium wire-tinning machine operator .. .. .. .. .. .. .. .. 12 8 O
98, Assisting tinning-machine operator . . . .- .- .. .. ., 12 6 o
99. Bunching machine operator .. - .. . .. .. - 12 6 0
100. Stranding and/or armouring macbme operutcr 12 8 o
101, Operator of cable-winding machine and/or rewmdmg machme n.nd/or rubber rewmd.mg mnchme fur cahtes 12 6 o
102. Lapping machine operator - .- . . . e .- e . 12 8 o
103. Longitudinal machine operator .. .. . . .. .- .. .. . 12 8 o
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ApULT MarEs (CABLE MAKING)—continued,

, ;guoper Woek

£ s d

104. Longitudinal machine assistant .. . 12 6 0
105. Metal-braiding machine and/or horn gear brmding machme and/or bn.lding maolune opemtor . 12 6 0
108. Laying up machine operator = . 12 8 0
107. Laying up machine assistant .. .. .. .. .. .. .. .. .. 12 6 0
108. Repairer of cables . .. .. . . .. .. .. .. .. 12 8 0
109. Spark testing machine opemtor .. . .. .. .. .. . .. .. 12 8 0
110. Tank test attendant . . . . .. .. .. . .. 12 6 0
111, Operator employed jointing ca.blea L e e .- .. .. .- .. .. 12 8 0
112, Operator on waxing and/or compounding and/or imp i - . .. - 12 8 0
113. Helper on waxing and/or oompmmdmg u.nd/or memgustmg maolnne .. NN .- . 12 6 0
114. Lacquering mechine operator . . . . . .. 12 8 0
115. Lacquering machine helper . .. . - .. .. .. .. .. 12 6 0
116, Lead press operator for cables .. .o . . . . .- o . 1212 6
117, Lead press assistant for cables .. .. N .. .. .. .. .. 12.6 0
118. Lead stripping machine operator t'or cablea .. .. . . . . .. 12 6 0
119. Marking machine operator . . .- .. .. .. .. .. . 12 8 0
120. Rubber slitting machine operator . .- . .. . .. . . 12 8 0
121, Rubber slitting machine helper .. e - .. .. . .. .. 12 6 0
122. Taping and/or de- -taping machine operntor .. . . .. . .. .. 12 & 0
123. Inspector and/or examiner of oables . .. . .. - . 12 8 0

ApuLr FEMALES.
—_ Wages per Week of 40 Hours.

All adult females .. . .. .. . .. . .. . 816 6

Clauses, other than claises 2 and 3, of the said Determination shall remain in force.

aroe . . 1

oL By Authority: W. M. HousTON, Government Printer, Melbourne.
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Factories and Shops Acts.

‘DETERMH\'ATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in February, 1953.

Dated at Melbourne, this RAY H. BEERS,
3rd day of March, 1953. Secretary for Labour.

SADDLERY AND HARNESS BOARD.

Clauses 3, 5, 6 and 7 of the Determination published in Government Gazette No. 728 of the 27th July, 1951, shall be
replaced by the following clauses :— .
3. Waoes PEp Wesk,

Within 20 miles of G.P.O,
M:;lblg‘(l)ma; elll:l miles of
LP.O, ong ; at
_— Warrnambool and within] Other Parts of Victorla,
Mildura and Gippsland .
Districts,

£ & d. £ o d

Journeymen .. .. . . 13 9 0 13 6 ©
9 7 6 9 5 6

Journeywomen

In addition to the above rates the following shall be paid.

(a) Employees engaged in using offensive animal hair or similar offensive material in the saddlery and harness trade or
repairing harness of a dirty or offensive nature shall be paid 3d. per hour extra, where the foreman and the employee agree
that such hair and/or material is of an unusually offensive nature.

In the case of disagreement between the foreman and employee the employee or a shop steward on his behalf shall be
entitled, within 24 hours, to ask for a decision on the employee’s claim by the employer’s industrial officer (if there be one),
or otherwise by the employer or the executive officer responsible for the mal t or superi d of the plant concerned.
In such cage a decision shall be given on tho employee’s claim within 24 hours of its being asked for (unless that time expires
on a non-working day in which case it shall be given during the next working day), or else the said allowance shall be paid.
7:27, or any similar class of machine, and Grummet), 3s. 6d. per

(b} Female working on large machines (7-5, 45K,
week extra on above rates.

No. 155.—1143/53.—PRICE 3D.
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APPRENTICES—MALES.
5. (@) The probationary period of trainee apprentices or apprentices shall not exceed three months.
(%) The minimum rates of wage to be paid to apprentices or probationers shall be not less than the following :—

Wages Per Week.
Within 20 miles of G.P.0.
— s 1 s
Warrnambool u.ng within fther Pasts of Victorta.
Mlldura and Gippsland
Districta,
& d. s d.
Five-year terms— .
First year’s experience . .. . .. . . 68 6 68 0
Second year’s experience . .. . .. .. .. 80 0 79 0
Third year's experience " - . . -~ o 114 6 113 0
Fourth year’s experience e .e .. .. . . 183 0 181 0
Fifth year’s experience .. .. .- . . e 229 0 226 0
Four-year terms—
First year's expeneuce .. . . . .- e 68 6 68 0
Second year ’s experience . .. - . . L 114 6 113 0
Third year’s experience .. . .. . .. .. 83 0 181 0
Fourth year's experience o . .. .. .. .. 229 0 226 6

(c) Experience in this clause means actusl experience whether as an apprentice or otherwise, in any one or more of the
operations provided as apprenticeship operations.

(d) Except as otherwise provided minors may be ongaged in the IoHowmg occupations under contracts of apprenticeship
or trainee apprenticeship framed in conformity with this Determination :—(1) Riding Saddle Maker; (2) Harness, harness saddle,
bridle work, and strapping maker; (3) Cutting or clicking; (4) Whip and whipthong maker; (6) Collar maker.

(¢) The perxod of apprenticeship shall not exceed four or five years including any period of experience in the ocoupation
to which the minor is being apprenticed prior to enterihg into the indenture.of apprenticeship.

(f) An employer especially qualified to teach apprentices may, with the consent of the Wages Board, employ a grenter
proportion of apprentices to tradesmen than herein specified.

{g) Until further order any contract of apprenticeship may contain the following provision :-—-

If through lack of orders or through financial difficulties the employer is unable at any time to find employment
and training for an apprentice and if a transfer to another employer cannot be arranged, the obligations and duties-
imposed by the indenture may, with the concurrence of the apprentice and his guardian, be suspended for a period agreed
upon, or if no such agreement is arrived at may be cancelled by the employer. The onus of proof of circumstances
justifying such cancellation shall be on the employer.

(%) Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-second birthday may by
sgreement with his master serve as an apprentice until he reaches the age of twenty-three years.

D () AD wages shall be paid without deduction for specified holidays or for unavoidable absences through sickness to the ’
number of forty hours of working time per annum.

{7) The apprentice at the end of the calendar period of any year in which he has actually given service to the masater upon
less thnn the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself without
the master’s consent shall, for every day short of the said number of working days, and for every day of such absence, serve
one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been served.

(k) The ordinary hours of employment of apprentices shall be the same in each workshop as those of the journeymen.

(1)} An apprentice under the age of eighteen years shall not be liable to work overtime unless he so desires.

(m) An apprentice shall not work under any system of piecowork,

(n) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require or
permit any person to pay or give any consideration in the nature of a premijum or bonus for the taking or binding of any
. probationer or apprentice.

{0) Tools of Trade :—All tools of trade necessarily required by an apprentice in the learning of his trade shall be

supplied by the employer of the apprentice. Such tools of trade shall remain the properly of the apprentice on completion
of his indenture. .

JuNi0OR WORKERS—MALES.
6. (a) Junior workers may be employed at the following rates of pay :—

Wages Por Week.
Within 20 miles of G.P.O.
—_— H&lbourua, 1‘0 mll(-ahnt
;|
Warrn: xmbooef 2n§ u‘}thin Other Parts of Victorla.
Mildura and Gippslnnd
Districts.
& d s 4
Under 16 years of age . . - . . N 68 6 68 0
16 and under 17 years of aga.. . .. .. .. .. .. 91 ¢ 90 ¢
17 and under 18 years of age . . .. .. .. .. .. 114 6 113 0
18 and under 19 years of age .. .. - .. .. .. . 137 6 135 6
19 and under 20 years of age .. . . . . .. .. ‘183 ¢ 181 0
20 and under 21 years of age .. . e .. o .. .. 229 0 226 0
(6) The proportion of junior workers and apprentices allowed shall be :—
MALE EMPLOYER RECEIVING AT LEAST Juxior WORKERS INCLUDING
ApvuLT MALE Basic WAGE. APPRENTICES,
. . . . . .. 1
2 to 20 .. .- . . e 1 for every 2 such male employves
Over 20 . . . .. A further 1 for every 3 such malo employees over 20.

In computing the proportion under this sllb-cl&use the number of such male employees employed for the whole of the
previous six months shall be taken.
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JunioB WoOREERS~—FEMALES.
7. Female junior workers may be employed at the following rates of pay:—

‘Wages Per Week.
Within 20 mlles of G,P.O.
Melboarne ; 10 miles of
e WeorF.0, Geclong ; 4% o] Other Parts of Victorts.
Mildurs and Gippasiand
Districts,
s d. s, d.
Onder 16 years of age . - - - . — . 68 6 68 0
16 and under 17 years of age - - - - = - 8 6 84 6
17 and under 18 yeara of age . - . e e . 98 0 9 6
18 and under 19 years of age - - - e - e 110 0 108 6
19 and under 20 years of age . - . . . . 120 0 118 6
20 and under 21 years of age . - . .. e . 149 0 147 6
and thereafter the mini wage ibed for adult females as ad]ulﬁod from time to time for the class of work which they
are doing, provided, however, that » junior female, after four years’ e: in the i y covered by this Determination shall

be paid the full adult female rate prescribed in olause 3. .
() For the purposes of this clause * experience  shall mean any form of employment in this industry,

(b) Employers who wilfully employ juniors without taking into acocount previous experieuce shall be guilty of a breach -
of this Determination.

(¢) The proportion of female apprentices and/or junior workers shall not exceed two to one adult female receiving the
minimum wage.

Clauses, other than clauses 3, 5, 6 and 7, of the said Determination shall remain in force.

By Authority: W. M, HoustoN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

- 1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1953.

Dated at Melbourne, this RAY H. BEERS,
3rd day of March, 1953. Secretary for Labour.

TINSMITHS BOARD.

Clauses 2. 3 and 4 of the Determination published in Government Gazeite No. 529 of the 26th June, 1952, shall be
replaced by the following clauses :—

2. WagEs.
Per Week of 10 Hours.
es of & o0 Other Parts
Wasraamiooh, aod At Yalioaro. of Victorla.
within Mildura and
Glppsland Districts.
£ s d £ s d. £ 2 d
(a) Sheet Metal Section. :
Sheet metal worker (lst class} .. .. .. .. C e 14 1 0 14 7 6 I318 0
Sheet metal worker (2nd class) .. .. .. .. .. 13 6 0 1312 6 13 3 ¢
Spinner (1st class) - .. .. .. .. .. 1310 0 i3 16 6 13 7 0
Spinner other .. . . .. .. .. .. 1215 0 13 1 6 12 12 ¢
Die setter .. .- .. .. .. .. . 1215 ¢ 13 1 8 1212 0
Die setter—press operator working from blue prints or plans T, 13 6 0 1312 ¢ 13 3 0
Press operator (heavy) .. .. .. . .. . 1213 0 1219 6 1210 ©
Press operator (light) .. .. .. .. ve .. 121 0 1217 6 12 § 0
Solderer and dipper .. .o .. e e . 1213 0 1219 6 1210 0
Drop bammer stamper . . .. - .- 1213 0 1219 6 1210 0
Guillotine operator (as defined) . . . .. 13 6 v 1312 8 13 3 O
Guillotine operator {other) . . .. . . 1211 0 1217 6 12 8 0
Guttering machinist .. .. .. .. . 1211 0 1217 6 12 8 0
Power machinist (not otherwise specified) .. .. .. 12111 O 1217 8 12 8 0
Spray painter (on both prime and finishing coats) .. . 1219 0 13 5 6 1216 0
Spray painter (on one coat work) .. .. e 1215 0O 13 1 6 1212 0
(b) Welding Division. i !
Welder— .
1st class .. .. . .. .. .. .. 14 1 0 14 7 6 1318 0
2nd class .. .- .. .. . . . 1217 © I3 3 6 1214 0
3rd class .. . . . . . . 1213 © 1219 6 1210 0
Tack welder .. .. .. . e .. . 1215 0 13 1 6 i212 0
Welder—special class (as defined) . .. .. .. 14 5 6 1412 0 14 2 6
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W aaEs—continued.
Por Week of 40 Hours.
Wi P
0 Mlies of G.7.0., Other Parta
H allourn,
Wa?rene:{::lga'nlﬁmd At Yaliourn of Victoriu,
within MHdura and
Gippsland Districts.
£ a4 d. £ s d £ s d,
(c) Canister-making. .
Die setter and/or machine setter and or leading press hand . 12 15 ¢ 13 1 6 12 12 ¢
Canister-maker by hand and riveter by hand .. .. .. 1215 o 13 1 6 1212 0
Solderer and dipper .. . e . - .. 1211 0 1217 6 12 8 0
Canister vent closer and solderer working on tins containing substances
with an artificial temperature of 150° F. and over . .. 12156 0 13 1 6 1212 0
Operator of power cupping machines or metal pots on automatic machines 1213 0 1219 6 1210 ¢
Operator of other power presses and other power machines . 1211 0 1217 6 12 8 0
Cap solderer (not otherwise classified) N . 1211 © 1217 6 12 8 0
‘(@) Galvanszing.
CGalvanizer .. .. .. .. .. . .. 13 2 0 13 8 6 12 19 0
Tinner and grease tinner . .. .. . .. 13 2 0 13 8 6 1219 ¢
Assistant working over metal po .. . - . 1213 0 1219 6 1210 0
Pickler . .. . . . . .. 121312 o 1218 6 12 .9 0
All others in this Dijvision .. . .. .. .. 12 8 0 1214 6 12 5 0
{¢) Painting and Japanning.
Artistic japanner and goldworker .. e .. .. 13 6 0 1312 6 13 3 0
Spray operator .. .. .. o . .. 1215 0 131 6 1212 0
Gruiner, liner, and fillite . .. .. .. .. 1211 0 1217 6 12 8 0
Painter and lacquerer .. .. . .. .. .. 1211 0 1217 6 12 8 ¢
Dipper .. . " .. . . .. 1211 0 1217 6 12 8 0
(f) Porcelain Enamelling.
Fuser .. . . . . 13 0 13 7 6 12 18 O
Fuser on medsllions, badges, or buckles .. .. .. .. 121 0 1217 6 12 8 0
Inspector—1st class (i.c., one who inspects finished ename! wotk as to
quality) .. .. .. .. . .. . 1212 o 1218 6 12 9 0
Inspector (other) .. .. .. .. .. . 12 9 0 1215 6 12 6 0
Mill hand and mixer .. .. .. .. . . 1212 0 1218 6 12 9 ©
Packer and despatcher . .. . . . 1215 6 13 3 ¢ 1213 6
Pickler .- . . 212 o 1218 6 2.9 0
Racksman .. .. . . .. . 12 7 0 1213 6 12 4 0
Sand and shot blaster .. . .. . . 13 5 ¢ 13.11 6 13 2 0
Sprayer .. .. .. 1213 0 1219 6 1210 ©
Swiller, gripper, and brusher .. .. .. .. .. 12191 © 1217 6 12 8 0
Other employees with not less than three months’ experience in the .
metal trades industry . .. .. . . 118 0 12 4 6 1115 0
Empioyee not elsewhere classified in any Division iz o 1118 6 11 9 0
(g) Qeneral.
Process worker .. . .. .. .. .. 21 0 1217 6 12 8 0
Too) and/or material storeman (as defined) .. .. . 1214 0 i3 0 6 1211 0
Storeman and/or packer .. : .. 1216 6 13 3 0 1213 6

Leading Hands.

Leuding hands in charge of not less than three and not more than ten employees, 98. per week extra ; more than tem
and not more than twenty employees, 18s. per week extra; more than twenty vmployees, 27s. per week extra.

Ship Repairing.
Employees engaged on ship repairs shall be paid the following additional margins :—

s d.
Tradesmen .. .. .. .. .. .. .. .. 4 6 per week.
All other labour .. .- .. . .. .. .. 3 0 per week.

APPRENTICESHIP.
kS (Other than those covered by the Apprenticeship Commission.)
Apprenticeship Trades.
(@} An cmployer shall not omploy minors in the following trades or vccupations otherwise than under a contract of
appreuticeship as hercinafter provided :—
Sheet-metal worker--lst class.
Welder—special class.
Period of Apprenticeship
(b} If the apprentice when indentmred is under the age of sevenieen years—five years; if over the age of seventeen
years—-four or five yecars, at the option of the contracting parties.

Contract of Apprenticeship
(c) Every contract of apprenticeship hereinafter made shall contain—

(i) the names of the parties;

(ii) the date of birth of the apprentice,

(iii) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught
during the course and for the purpose of the apprenticeship ;

(iv) a covenant by the master 10 teach and instruct or cauge the apprentice to be taught or instructed in the trade
to wbich the apprentice is bornd ;

(v) the dute at which the apyrenticcship is to commence or from which it is to be calculated.

(vi) all other conditions of apprenticeshin.
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Cancellation or Suspension of Indenture.
(d) Subject to the approval of the Becretary for Labour, but not otherwise, an indenture of apprenticeship may be
suspended or cancelled— .
(i) by mutual consent ;
(ii) if throngh lack of orders or financial difficulties an employer is unable to find suitable employment for an apprentice
and a transfer to another employer cannot be arranged ;
(iii) if, in the opinion of the Secretary for Labour, circumstances exist which render such suspension or cancellation
necessary or desirable. .
Any covenant in an indenture inconsistent with the provisions of this clause shall be nuil and void and of no force
or effect while this Determination remains in force and applies to the parties to the indenture.

Instruction in Welding.
(e) The training of appreusices to sheet-metal work shall include instruction in electric welding and/or oxy-acetylene welding
as far as is practioable with the facilities available in the shop in which they are trained.

Proportion.

(f) An employer shall not employ apprentices in excess of the proportion hereinafter prescribed.

Subject to this sub-clause the proportion of apprentices who may be taken by an employer shall not exceed
one apprentice to every three or fraction of three tradesmen in the trade comcerned.

In the trade of—

Welder—special class ;
the proportion of apprentices who may be taken by an employer ehall not exceed one apprentice for every two or fraction of two
tradesmen in the trade concerned.

Tor the purpose of ascertaining the number of apprentices, the number of trad shall be d d to be the average
number working during the immediately preceding six months, and, in ascertaining such proportion, an employer actually working
in any workshop shall be deemed to be a tradesman.

A person who is for a term not exceeding two years taking practical tratning in a workshop in continuance of a course
of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeyman.

Adult Apprentices.
(¢) Any apprentice who cannot complete his full term of apprenticeship before reaching bis twenty-sccond birthday may,
by sgreement with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period.

(k) Minors may be taken on probation for three months and if apprenticed such three months shall count as part of
their period of apprenticeship. An employer shall within fourteen days of employing a probationmer notify the apprenticeship
authorities of the employment of such probationer to any of the trades mentioned herein.

Wages.

(i) The minimum weekly rates of wages for apprentices shall be the under-mentioned percentages of the contemporaneous

basic wage prescribed for the area in which they are employed, and in all contracts of apprenticoship hereafter made the
omployer shall covenant to pay wages of not less than such rates.

Tho total wage of apprentices shall be calculated to the nearest sixpence, any broken part of sixpence in the result not

exceeding threepence to be disregarded. .
(7) WaGEs PER WEEK or 40 Houms.
Total Wage YPayable—
Within 20 Miles
. of G.P.O,,
. l[frs‘em\b;ge of Melbourne ; 10
asic Wage. Miles of (.P.O.
p ’ : Other Parts
Geelonp ; at At Yallourn. of Victoria.

Warrnambool ; and
within Mliidura
and Gippsland

Distrlets.

| £ s d. £ s
Four and Five-year Terms.

ES
"
=

o

Ist year e .. .. .. .. 32 313 6 315 6 312 6
2nd year .. .. .. .. .. 43 418 6 51 6 417 0
3rd year .. .. .. .. .. 54 6 3 6 6 7 0 6 2 0
4th year .. .. .. .. .. 83 910 0 215 6 9 7 6
Hth vear .. . .. .. .. 100 plus Gs. 1115 0 12 1 6 1112 0
Four-year Terms.—dApprentices Commencing after the Age of 17 Years.
Ist year .. . .. NS . 34 ' 318 0 4 00 317 ¢
2nd year .. .. o .. .- 54 6 3 6 6 7 0 6 2 0
3rdd year e .. . .. .. 83 910 0 915 6 9 7 6
4th year .. .. .. .. .. 100 plus. 6s. 1115 0 12 1 6 1112 0

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the
occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

Hours,
(k) The ordinary hours of employment of apprentices shall not in each workshop oxceed those of the journeymen,

Overtime and Shift Work.
(1) No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
prevent his attendance at technical school as required by any statute, Determination or regulation applicable to him.

Payment by Results.
(m) An apprentice shall not work under any system of payment by resuits.

Lost Time.

(n) The apprentice at the end of the calendar period of any year in which he has actually given service to the master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself
without the master’s consent shall, for every day short of the said number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said additional
day or days shall have been served. Provided that in calculating the extra time to be 8o served the apprentice shall be credited
with time which he has worked during the relevant year in excess of his ordinary hours.
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Prohibition of Premiums.

Victoria Gazette

{0) An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require

or permif any person to
probationer or apprentioce.

Attendance at Technical Schools.

pay or give any consideration in the nature of a premium or bonus for the taking or binding of any

(p) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be reimbursed

all fees paid by them.
Annual and Sick Leave.
¢) Apprenti

{ shall be enti
respectively.

FEMALES AND UNAPPRENTIOND MALE JUNIORS.

tled to sick and annual leave in accordance with the provisions of clauses 15 and 18 hereof

4. (a) Bubjeot to the exception hereinafter provided, the minimum rates of wages for adult and junior females and for
unapprentioed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be as

follows :—
Wacaes PER WEEK or 40 Hours.

Total Wage Payable—

Within 20 Miles
of G.P.0.,

¢Percentage of Melbourne ; 10

Margin,

Basic Wage. Mile f G.P.O., Other Parts
wle Wage ° Gecsel:;ng; at At’_ Yallourn. of \g;cw‘;in‘
Warrnambool ; and
within Mildura
and Glppsland
Districts.
s d. £ad | £eod | £ d
I.—Adult Females.

Under one month's experience 75 .. 811 6 | 816 6 | 8 9 6
All others .. . .. . 75 80 | 9 7 6 912 6 9 5 6

When cemployed in a classification for which the corresponding margin in clause 24 hereof exceeds
does not excoed 40s. per week—75 per contum of such margin in lieu of the 10s. herein prescribed.

11 —Junior Females,

Additional

Amount.
17 years of age and under . - 52 3 6 412 6 415 6
18 years of age .. . ‘e .. 62 4 0 510 6 513 8
19 years of age .. . . 72 4 6 6 8 0 611 ¢
20 years of age 82 30 75 6 79 6

I1].—Male Junior Labour.

Under 16 years of age T 24 2 0 217 0 218 6
16 years of age * .. . 34 30 4 1 0 4 30
17 years of age 46 4 0 5 9 6 512 6
18 years of age . .. 58 5 0 618 0 T 1 6
19 years of age .. o - . 73 6 0 813 0 818 ©
20 years of age . .. . .. 88 70 10 8 6 1014 O

28s.

per week, but

-

-1 s
W D

[=X-R=N—}

—
SHTWOoO D

—
OO0

b
[=Re RN o )

* The percentages for junior females rolate to tho female basic wage, but, in all other cases, relate to the male basio wage.

The total wage shall bo calculated to the nearest sixpence, any broken part of sixpence in the result not exceeding threepence

to be disregarded.

The minimum rate payable to a junior female of any age or & junior male of eighteen years or more each with lesa
than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10 per cent.
less than the amount represented by the percontage of tho basic wage hereby prescribed for a junior employee of his or

her age and in addition thereto the additional amount prescribed for such an employee.

Prohibited Occupations.
() Junior employees shall not be employed :—
(i) If under the age of 16 years—
using electric arc or oxy-acetylene blow pipe; or
(ii) If under 18 years of age- '
die setting on power presses, or as operators of power driven guillotines. .

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION

OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (Ne. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following ad]usted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence

in February, 1953.

Dated at Melbourne, this
3rd day of March, 1953.

RAY

H. BEERS,

Secretary for Labour,

VEHICLE BUILDING INDUSTRY BOARD.

Clauses 2, 3, 4 and 5 of the Determination published in Gorernment Gazette No. 721 of the 27th July, 1951, shall be

replaced by the following clauses :-—
2

DaY BHIFT.

Wages per Week of 40 Hours,

Within a radius of 20

of the Geelong and
‘Warrnambool Post

At Yallourn, .

All Other Paris of

Oftices ; & Miles of Chie Victoria
Post Office at Mildura ;
and me thpalmd
Maves.
Development, Tool Room, Installation, and Maintenance
! Plant. s d. 8. d. s d.
Brass finisher, tradesman . .. 281 0O 287 6 278 0
Carpenter on maintenance work - o 281 © 287 6 278 0
Coremaker, ]obbmg .. . . . .. 281 0 287 6 278 0
Die maker (see * toolmaker ”)
Die setter . 275 6 282 0 272§
Die tester and/or udjuster (makmg necessnry ad]ustment,s
before handing to manufacturing shop) 285 6 202 0 982 ¢
KEleotrical fitters . . 281 0 287 G 278 0
Electrical mechanic .. 281 0 287 6 278 O
Fitter and/or turner, tradesman’ 281 0 287 6 278 0
Ironworker, directly assisting tmdesman (mnludmg iron-
worker assisting pipe fitter on high pressure work, ie.,
live steam or hydraulic press work) . . . 252 ¢ 258 6 240 0
Jigmaker, in wood or metal .. 281 0 287 6 278 0
Machinist. (metal), first class .. . 281 0 287 6 278 0
Machinist (metal), second class. . . 266 0 272 6 2683 0
Maohinist (metal), third class .. 267 0 263 & 234 0
Machinist {wood) (see ‘‘ wood machlmst ")
Marker-off (see ** tradesman, the greater part of whose time
is occupied marking off ')
Panel worker, tradesman . . ‘. .. 281 O 287 6 278 0
Pattern maker .. . .. .. Coe 204 O 300 6 0
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Day Bmrrr.
Wages per Woek of ¢0 Hours.
—_ Within a radius of 20
Miles of G.P.O.,
ot e Gebtong ana
o
P . All Other Parts of
o | e Y s
Post Office at Mildura ; H
and the Gippsland
District.
MavLEs—continued.
Development, Tool Room, Installation, and Maint
of Plant—continued.
s d s d. s d
Pattern maker provided that so long as a sufficient number
of pattern makers are not available and tradesmen
pattern makers offering for employment have been
employed, other woodworking tradesmen may be employed
on making part of & pattern provided that—
(a) such tradesmen shall not be required to work to
drawings or prints
{b) whilst so employed shnll be paid & rate of . 285 6 202 0 282 ¢
Pipe fitter—
(2) On high prossure work (1 e., live steam or hydm,uhc
press work) . . 281 0 287 6 278 0
(3) On low pressure work .. o .. 266 O 272 6 263 0
Saw doctor .. .. .. .. .. 285 6 292 0 282 6
Smith, tradesman .. .. .. .. o, 282 6 289 0 279 6
Template maker 287 0 293 ¢ 28¢ O
Tool maker, tool lmrdener, and dle maker (m \voud or maml) 204 - 0 300 6 201 O
Tradesman, the greater part of whose time is occupied .
marking off .. - 285 6 292 0 282 6
Trimmer, tradesman (on development work) . .. 280 0O 286 © 277 O
Turner (see ‘‘ Fitter and/or turner ).
Welder, first class .. .. .. AN 284 6 291 0 281 6
Welder, second -class .. . B . . 268 0 274 6 265 0
Welder, third class .. .. .. .. e 257 O 263 6 254 0
Welder, fourth class .. NS .. . .. 22 6 269 0O 249 6
Wood machinist, first class . .. . .. 27 6 282 0 272 6
Production.
Acid washer .. . .. .. .. . 262 0 268 6 250 0
Air hammer operator 268 0 274 6 285 0
Air hammer operator, skiving mnolumst sewing muchlmst
camachine operator, and other mu.chmlsts (not clussed
r1;roceas workers) and asssmbler not usmg tradesman’s
tools (trim) .. . .. 254 0O 260 6 251 0O
Assembler (aero engme) .. N .. 281 0 287 6 2718 0
Assembler and/or wirer, chaasxs .. . . 261 0 267 6 258 O
Assembler, cushion and squab spring .. 258 0 264 6 266 0
Assembler, when not on the line (other than process worker
or & first or second class body maker or other txn.desmn.n) 268 0 274 6 266 0
Assembler of bodies or parts of bodies “ on the line™ .. 275 6 282 0 272 6
Assembler of chassis parts mdepandsntly of main useembly 261 0 267 6 258 0
Assembler, windscreen frame .. . 258 0 264 6 266 0
Axle maker .. o . .. .. .. 281 0O 287 6 278 0
Axle wurner .. . . e .. T281 O 287 6 218 0
Band and/or jig aawyor, trim 268 © 274 6 2656 0
Band sawyer in wood and/or metal (exoludmg horizontal
band saws and sawa cutting stock in other than Production
Departments) 271 0 217 6 268 0
Bender and/or slmper “of garmsh mouldmg (not. bemg a
process worker} who is requu‘ed to change dies und/or do
bench work . . 267 O 263 6 284 0
Body maker, first cluss . .. .. .. 281 0 287 6 278 0
Body maker, second class . N . N 275 6 282 0 272 6
Body mounter . .. .. . 261 O 267 6 258 ©
Bow socket enameller (aoe *“ enumeller *)
Bulldozer operator—
{a) Setting up machine .. .. . . 266 6 273 © 263 6
(b) Not setting up machine e . o 257 0 263 6 254 0
Chaesis sssembler {see ‘ Assembler ).
Checker (chassis assembly and/or vehicle pre-delivety) .. 269 O 275 6 266 O
Cold setter .. 260 0 266 6 257 O
Cughion and squa.b sprmg assombler nnd ﬁume opemt:vo
(see ** Assembler * and * frame operative ).
Cushion maker (see * Squab and cushion maker ™).
Cushion spring maker (by hand) .. 276 6 282 0 2712 6
Cutter, {)ectnc machine (trim) (see “ Eleotric machine
cutter *"}
Dent: knocket (see ** Panel worker and/or dent knocker ”) 3
Die setter, press . . 278 6 282 0 272 6
Dipper and hangar (pa.mt) .. .. .. . 251 O 257 6 248 O
Dipper, solder or tin .. BN .. . 257 0 263 6 254 0
Drier .. .. .. .. .- 253 0 259 6 260 0.
Driller (Panel) .. .. o . . 255 0 261 6 252 0
Drisler (Other) . .. .. . . 257 0 263 6 25¢ 0
Drop hammer smith—
(6) When dies are not used . . . 282 6 289 0 279 6
{6) When dies are used .. . .. . 257 0 283 6 254 0 -
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Diy SEOFT.
Wages per Week of 40 Hours,
_ Within a radius of 20
Miles of G.P.O.,
6 the” Gettong wag
of
W rmbool P . All Other Parts of
Offosn's 8 et of Chief At Yaliourn Victeria.
Post Office at Mildura ;
and the Gippsland
- District.
MavLes——continued.
Production—continued. s d. s d. . d.
Drop hammer stamper .- e 252 6 259 0 249 6
Edge turner (see * Panel edge mmmer”)
Electric machine cutter (trim) .. .. 268 0 274 6 265 0
Electric stove attendant (see * Stove attendn.nt”)
Electroplater, first class ° .. .. .. 281 0 287 6 278 0
Electroplater, second class -, .. .. .. 266 0 272 6 263 ' 0
Electroplater, third class . o .. .. 260 0O 256 6 247 0
Enameller, bow socket . 254 6 261 0 251 6
Enameller in colours and/or varnisher (ﬁmshmg cont hrush) 276 6 282 0 272 6
Folding machine operator . . 258 0 264 6 255 0
Frame operative (cusluon and squa.bs) .. .. 268 0 2064 6 255 0O
Furnace brazer . .. .. 266 6 273 0 263 6
Furnaceman . 257 0 263 6 25¢ 0
Garnish mou]d bender nnd/or shn.per (see < Bender and/or
shaper ')
Garmsh mould finisher .. . 268 0 274 8 2656 0
Grainer, transfer (see “ Transfer grn.mer )
Grinder and/or buffer (metal) . .. 257 0 263 6 254 0
Grinder and/or buffer (metal) usmg porl,able machme .. 262 0 268 6 2569 ©
Guillotine machinist .. .. 258 0 264 8 256 0
Hammer driver, ste&m, pneumutw or o’shet pnwer . 252 6 259 0 249 6
Hanger, paint (see Dlppet and hanger ).
Kiln attendant (see * Timber kiln attendant’).
Labourer assisting (plating department) 247 O 253 6 244 0
Labourer assisting without lmmg taols (chnssxs nssembly) 247 O 253 6 244 O
Liner . . . 275 6 282 0 272 6
Machinist {metal) first class .. .. .. .. 281 0 287 6 278 0
Machinist (metal), second class. . .. .. .. 266 0 272 6 263 0
Machinist (metal), third olass .. .. .. 287 O 263 6 254 0
Machinist (wood) (see “ Wood mauhmlst ’).
Machine setter-up, other than machines specified in definition
of first class machinist (metal) 266 6 273 0 263 6
Marker-out or scriber (using patterns or temp]ates) e 266 0 262 6 253 0
Metal band sawyer (see * Band sn,wyer, metal ")
Nickel polisher and/or grinder . .. 259 0 266 6 256 0
Painter, coach (brush) .. . 275 6 282 6 272 6
Painter, spray (on coats other than pnmmg) .. .. 275 6 282 0 272 6
Painter, spray and/or brugsh {(on prime coats) .. 262 0 268 6 259 0.
Puinter, brush and/or spmy (on floors, undercarnagen. and
gear) . e 264 6 261 0 251 6
Painter’s labourer .. .. .. .. .. 249 0 256 6 246 0
Panel beater, first class .. .. .. .. 281 0O 287 6 278 0
Panel beater, second class .. .. .. .. 275 6 282 0 272 6
Panel edge turner .. . . . . 266 0 272 6 263 0
Panel fixer, metal .. .. .. .. - 258 0 264 6 256 0
Panel machlm-‘t (other) - 257 0 2653 6 254 O
Panel worker, dent knocker nnd/or meta} finisher . 25 6 282 0 272 6
Paster (trim) .- . .. o .. 259 0 265 6 256 0
Petrol tank operative .. .. .. .. .. 259 0 266 6 256 0
Pickler .. .. .. .. .. 257 0 263 6 254 O
Plate glass beveller .. .. .. . .. 271 0 277 6 268 0
Plate glass cutter .. .. .. .. .. 271 ¢ 277 6 268 0O
Plate glass driller .. BS . - .. 271 © 217 6§ 268 0
Plate glass grinder .. .. .. .- .. 254" 6 261 0 251 6
Pleat stuffer .. - .. 257 0 263 6 254 0
Polisher, nickel (see Nickel polmher”)
Polisher (paint) using buffs .. . 266 0 272 6 263 0
Polisher {paint) (see * Wet rubber uml/or pohsher”)‘
Power hammer driver (see ““ Hammer driver”
Press operator (over 400 tons pressure) . 267 0 273 6 264 0
Press operator's assistant directly u.ssxstmg ‘ot press
(over 400 tons pressure} . . .. .. 230 0 257 6 248 0
Press operator {light) .. .. .. .. 256 0 262 6 253 0
Process worker o .. 251 0 257 6 248 ©
Riveter on motor trnck or wagon bodv o .. 276 6 282 0 272 6
Riveter, chassis . . 261 0 267 © 258 0
Riveter, other (up to and mcludmg Zin. rn(t) .. 258 0 264 6 255 0
Rotary buff operator—
(a) While doing dent knocking e 2715 6 282 0 272 6
(b) While not doing dent lmockmg on tho line .. 268 0 274 6 266 0
Rotary shearing machinist .- 266 0 272 6 263 0
Sand = blast operator (see “ Shot and/or sand blast
operator '*).
Sandpaper and emery machinist (woodwork) o N 253 0 268 6 250 O
Screwer and/or tapper . . .. 252 6 260 0 249 6
Seriber (see ‘* Marker-out or scnber”)
Sectional trimmer {see * Trimmer, sectional”). |
Setter-up machine (see “Machine setter-up ™).
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DAY SHDT.
‘Wages per Week of 40 Hours.
S Within a radlus of 20 )
Miles of G.P.O.,
Mcfu;l}jl‘;ngs:elow 1:111138
Warrnambool Post At Yallourn, All Oe.?:{oﬁ:’“ of
Offices ; & Miles of Chlef g
Post Office at Mildura
and the Glppslnnd
D -
MaLEs—continued.
Production—continued. s d. s d. s d.
Shot and/or sandblast operator (where ndequately pmtected) 257 0 263 6 254 O
Smith tmdesmen .. 282 6 289 0 279 6
Bolderer, “ on the line ™ .. .. .. .. 276 6 282 © 272 6
Solderer not ““on the line” . .. .. . 268 0 274 6 266 0
Solderer {on other than body work) .. .. .. 268 0 274 6 265 0
8potter and/or toucher-up .. . . 215 6 282 0 272 6
Spruy painter (see * Painter, spmy 7}
Spring fitter .. . . . 281 0 287 6 278 ¢
Spring maker, cushion and squab . . s 275 6 282 0 272 8
Spring maker, laminated .. - . 281 0 287 6 278 ©
Spring maker, spiral (by hand) . - .. 266 6 273 0 263 6
Spring service worker .. .. .. 267 0 263 6 254 0
Squab and/or cushion maker .. . .. .. 276 6 . 282 0 272 8
Stopper-up . .. . .. .. 261 0 267 6 258 0
Stove nttendaut, electnc - .. . .. 258 0 264 6 255 0
Strap maker . .. .. .. 257 © 263 6 254 0
Stretching machine uperator o .. o s 258 0 264 6 256 0O
Striker . .. . 252 0 258 G 249 0
Tapper (see “ Sorewer und/or tapper )
Tester .. . .. 257 0 263 6 254 ©
Timber kiln attendant .. . .. . 249 0 256 6 246 ©
Timber orderman .. .. . .. .. 256 0 262 6 258 0
Timber stacker . .. 250 0 256 6 247 0
Toucher-up (see Spotter md/or toucher-up ")
'Cransfer grainer . . 260 0 266 6 257 0
Trimmer, sectional (on ‘the hne) N .. .. 271 0 277 6 268 0
Trimmer, sectional (off line) .. . 266 0 272 6 263 O
Trimmer, tradesman (mcludmg cutter by hn,nd) .. 275 6 282 0 272 6
Tube maker .. .. .. 254 6 261 0 251 6
Tyve fitter .. .. .. .. .. .. 254 6 261 0O 251 6
ni-shear operator .. 257 © 263 6 254 0
Varnisher (see “ Enameller in colours a.nd/or varnisher ”)
Vyceman .. . - 260 0 266 6 267 0
agher using pheuyl petrol kerosene, o .. .. 252 0 258 6 249 0
Welder, “A” grade .. .. .. .. 284 8 201 0 281 6
Welder,“ B> grade .. . .. . 217 0 283 6 274 0
Woelder, federal aluminium . 268 0 274 6 286 0
Waelder, oxy~n.cel;ylene and/or electric atc (other than « A " :
“B” grades) . .. .. 268 0 274 6 265 0
Welder, electric spot and butt’ . . . 258 0 264 6 255 0
Wet rubber and/or polisher (paint) .. .. 262 0 268 6 259 0
Windscreen frame assembler (see Assembler ).
Wood machinist, first class .. .. .. .. 276 6 282 0 272 6
Wood machinist, second class .. .. .. .. 266 0 272 6 263 ©
Writer .. .. .. .. .. .. 281 ¢ 287 G 278 0
Horse-drawn Vehicles.
Axle maker .. s .. . N . 276 6 282 0 272 6
Axle turner .. .. .. .. .. - 275 6 282 0 272 ¢
Grainer . .. .. .. 275 6 282 0 272 ¢
Nave mortise a.nd bormg mnchmlst .. .. .. 256 0 262 6 253 0
Nave turner .. . .. .. .. .. 269 0 216 6 266 0
Signwriter .. .. .. .. .. . 275 6 282 0 272 6
Spoke lather .. .. o .. . e 269 0 275 6 266 0
Spoke planer .. . .. .. .. 269 0 275 6 266 0
Spoke tenoner .. - .. .. .. 269 O 275 6 266 0
Spoke throater .. .. .. .. .. 269 O 276 6 266 0
Timber bender . .. - .. 269 0 275 6 266 0
Wheelwright and wheel maker . . 275 6 282 0 272 6
(Al other classifications as  preser ihed for in  other
Nectiona,)
Rolling Stock.
Body maker .. .. .. .. . 281 0 287 6 278 0
Pitman . .. .. .. .. 266 6 273 0 263 6
Wheel gnnder .. .. i .. .. 266 6 273 0 263 6
Wheel turner 281 O 287 6 278 0
(All other classifioations as ptesonbed for in other :
Sections.)
Miscellaneous (Wherever Employed).
il
Acewylene generator operator in charge of installation . 261 © 267 6 258 0
Driver of chassis and /ur new vehicle .. .. .. 265 0O 261 6 252 0
Cage maker .. - . .. .. .. .. 254 6 261 ¢ 251 6
Case vepairer .. .. . .. .. 251 0 267 6 248 0

The rates in clause 2 include war loadings.
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FEMALES,

3. {a) The minimum rates to be paid to adult female machinists and females employed in the oushion and squab eprings
and frame department of the following olasses of work :—

Working or attending the following machines :—knotting U and S metal, olip-wire outting, foot power closing, bending,
power pross, electric welding ; also assembling, placing springs in frames ready for closing (in form), placing and
fixing clips and cross stay wires, shall be :—

— Per Week of 40 Hours.

.
A

Under one month’s experience

All others .. p .. .. r g o

(h) The rates payable to female under the age of 21 years shall be :—
For the first six months .. .. . .. .
For the second six months .. .. I
Thereafter until 21 years of age

D@
[

@t
—

[--R -2 - -
oo SO

APPRENTICES.
An amended form of Indenture was prescribed by the Board on 12th July, 1950.
4. (a) Minors may be takou as indentured apprentices to one or more of the trades of—
(i) Smith, in¢luding coach smith, spring maker and spring fitter, wheelwright smith and general smith.
(ii) Trimmeor (Production).
{iii) Axle maker.
(iv) Raw doctor.
(h) Minors other (han indentured apprenticos shall not be kept at the following ocenpations :—
(i) Electrical fittor.
(3i) Electrical mechanio.
(iif} Electro-plater, first class.
(iv) Fitter and/or turner. '
{v) Metal machinist, first class.
{vi) Pattern maker.
(vii) Welder (first olass only).
{viii) Body maker, first olass.
(ix) Painter (i.e., tradesman who mixes, matches and applies paint).
(x) Tradesman panel worker and panel beater (first class).
{xi) Trimmor, development and/or repair work.
(xii) Wood machinist (first class).

(¢} Tho proportion of apprentices that may be taken by any employer shall be one to three or fraction of three tradesmen
in oach scotion of tho industry.

In the trade -of electrical mechanic, tho proportion of apprentices who may be taken by an employer shall not exceed one
apprentice for every two or fraction of two tradesmen.

The number of tradesmen shall be deemed to be the average number working during tho immediately preceding six months
and in ascertaining such proportion an employer actually working in any workshop shall bo deemed to be a tradesman.

(d) The periods of apprenticeship shall be as follows
If the apprentice when articled is under the age of 17, five years; if over the age of 17, four or five years at the
option of the contracting parties.

{e) Minors may be taken on probation for three months, and if apprenticed such three menths shall count as part of their
period of apprenticoship. .

Cancellation or Suspension of Indenture.

(f) Subjuct to the approval of the Seoretary for Labour, but not otherwise, an indenturs of apprenticeship may be suspended
or cancolled—

(i) by mutual consent ;

(ii) if through lack of orders or financial difficulties an employer is unable to find suitable employment for an apprentice
and a transfor to another employer cannot be arranged ;

(iii) if in the opinion of the Secrotary for Labour circumstances exist which render such suspension ur cancellation
necessary or desirable.

Any covensnt in an indenturo inconsistont with the provisions of this clause shall be null and void and of no foree or
offoct while this Determination remains in force and applies to the parties to the indenture.

Instruction in Welding.
(9) The training of apprentices to smithing, fitting, and turning or panel working shall include instruction in eleotric welding
and/or oxy-acetylene welding as far as is practicable with the facilities available in the shop in which they are trained.

The training ot apprentioes to body making or eleotrioal fitting shall include sufficient instruction in welding to enable them
to perform the work of their trade in tho shop in whioh they are trained. .
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Wages.
{h) (z) Apprentices—

Wages pe1 Week of 40 Hours. *
Within a radius of 20
Miles of G.P.O,,
— oF the. Geelon and
of the
WarrsamboolPost At Yallourn. All O\c.}!w{ ﬁ:m of
Offices ; 5 Miles of Chief ctoria.
. I‘os";‘l O{IBceG?t hIIildduru;
the an
¢ M.
s. d. e d s d.
Five-year terms—
First year .. - .. .. 65 0 66 6 64 0
Second year . . e 9 6 93 0 89 0O
Third year .. .. .. . 120 6 124 0 119 0
Fourth year . .. .. 190 o o 195 6 187 6
Fifth year .. .. .. .. 23 0 241 6 232 0
Four-year terms—where the apprentice enters

or has entered his apprenticeship after

reaching the age of 17 years—

First yoar .. .. .. .. 74 0 76 0 73 0
Second year .. .. . 120 6 124 0 119 0
Third year .. . .. .. 180 0 195 6 187 6
Fourth year . . .. 235 0 241 6 232 0

The sum of 4s. per woek shall be added to the above rates in the case of apprentice patternmsakers.

Apprentices to body-making first class shall be supplied hy; their employers at the end of each quarter with at ordor for a
sum equivalent to 2s. 6d. per week as a tool allowance.

(b) An employeo who is under 21 years of age at the expiration of his apprenticeship and thereafter works as a minor in
the oocupation to,which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

Sick Leave, Public Holidays, and Annual Leave.

(§) Apprentioes shall be entitled to sick leave, public holidays, and annual leave as prescribod by clauses 8, 13, and 14 hersot.

Hours.
(j) The ordinary hours of employment of apprentices shall be the same in each workshop as those of journeymen.

Overtime and Shift Work.

(k) Where practicable no apprentice under the age of 18 years shall be required to work overtime or shift work provided
that no apprentice shall except in an emergency work or be required to work overtime or shift work at times which would prevent
his attendance at technical school as required by any statute, Determination, or regulation applicable to him.

() No apprentice shall work under any system of payment by results.

(m} Any apprentice who cannot complete his full term of apprenticeship before reaching his 21st birthday may with the
approval of the Sccretary for Labour and by agreement with his employer serve as an apprentice until he reaches the age of 23
years.

(n) An apprentice at the end of the calendar period of any year in which he has actually given service to the employer upon
less than the ordinary working days prescribed in the Determination for the trade or in which he has unlawfully absented himself
without the cmployer's consent may for every day short of the said number of working days and for every day of such absence
be required by his employer to serve one day in which case the calendar period of the succeeding year of his services shall not
be deemed to begin until the said additional day or days shall have been served provided that in calculating the extra time to be
o served the apprentice shall be credited with time which he has worked during the relevant year in excess of his ordinary hours.

(0) No employer shall either directly or indirectly or by any pretence or device receive from any person or require or permit
any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any probationer
or apprentice.

(p) Apprentices attending technical colleges or schools for preseribed courses and presenting reports of satisfactory conduct
ghall be reimbursed all fees paid by them.

(g) A person who is for a period not exceeding two years taking practical training in a workshop in continuance of a course
of training for professional works shall not be taken into account in caloulating the proportion of apprentices to journeymen.

MaLp Junior WORKERS,

5. (a) For the duration of the present war, the system of calculating the wages of male junior workers on the basis of age
plus experience shall be suspeaded. At the conclusion of the war, that system shall be reverted to, but without prejudice to the
right of the Unions, or any of them, to seek salterations thereto.

(b) Unapprenticed male junior workers may be employed in any occupation cavered by this Determination.
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(¢) Subject to the exceptions hereinafter provided, the minimum rates of wage for unapprenticed male juniors shall be
the following :—

Wages per Week of 40 Hours,

Within a radius of 20
Miles of G.P.O.,
ht[_el)leomG'ne l, 10 M‘iiles
—_— of the Geelong an
‘Warrnambool Post At Yallourn. Al 8}’2:;115""' of
Offices ; 5 Miles of Chlef .
Post Office at Mildura ;
and the Gippsland
District.

£ s d £ s d £ s d
Under 16 years of age .- 217 © 218 6 216 ©
6 years of age .. . . 4 10 4 30 4 0 0
17 years of age .. 5 9 6 512 6 5 8 0
18 years of age .. .. o .. 618 0 716 616 0
19 years of age .. 813 0 818 0 811 0
20 years of age .. . . .. 10 8 6 1014 0 16 6 0

Provided that the rate payable to any employee shall not be less than 20s.

(d) An unapprenticed male junior, who at the date upon which this clause comes into effect is entitled to a rate higher
than that hereby prescribed for an employee of his age, shall be paid not less than the rate to which he is so entitled until the
rate prescribed by this clause exceeds his existing rate.

(e) Unapprenticed male juniors under 18 years of age assisting ut furnaces shall be paid 3s. per week in addition to the
above rates.

(f) Employees shall furnish proof of age by means of birth certificate or sworn declaration by parent or guardian, upen
which the employer shall be entitled to rely.

{g) The proportion of male juniors that may he employed by any employer shall be one junios (whether he he an indentured
apprentice or an unapprenticed male junior) to every thiee male adults employved in the shop or factory.

Clauses, other than clauses 2, 3, 4 and 5, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275). ,

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts. hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1953.. .

RAY H. BEERS,
Secretary for Labour.

Dated at Melbourne, this
3rd day of March, 1933.

WOOLLEN AND COTTON TRADE BOARD.

Clause 2 of the Determination published in Government Gazette No. 724 of the 27th July, 1951, shall be replaced hy
the following clause:— .

JUNIORS.
Wages PER WEEK OF 40 Hours,
2. (@)
Woollen and Worsted Sections.
Percentage - f’vrccnta:c

Males. of Male — Female-. of Female _—

Basic Wage. Basic Wage. -
£ s d £ s d
Under 16 years of age .. .. 37 4 6 0 Under 16 years of age .. . 49 4 36
18 years of age . N 43 53 0 0 At 16 vears of age .. .. H4 414 O
164 years of age . . 47 5 9 6 At 16} years of age .. e . 61 .5 6 6
17 years of age .. .. 51 519 0 At 17 yecars of age . .. 66 515 0
174 years of age 56 610 G At 17} yoars of age 72 6 5 8
18 vears of age 67 716 0 At 18 ycars of age 77 614 6
18} years of age 74 812 6 At 18} years of age 83 T A0
19 years or age 80 9 8 6 At 19 years of age 89 715 6
194 years of age 90 10 9 6 At 19} years of age 95 8 6 0
20 yéars of age 96 11 1 6 At 20 years of age 100 814 6
20} years of age 100 plus 1s. 114 © At 204 vears of age 100 plus 7s. 41 6

No. 1568.—1368/53.—PRICE

3o,
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JUNIORB—continued.
Waazs rer WeER oF 40 Houns—continued.
Other Sections.
Percentage Percentage
Males. of Male —_— Females. of Female —_—
Basic Wage. Basic Wage.
£ s d £ s d
Under 16 years of age .. . 37 4 6 0 Under 16 years of age .. .. 49 4 5 8
16 years of age . . 43 3 0 0 At 18 years of age .. .. 54 414 0
16} years of age .- o 47 5 9 6 At 16} years of age .. .. 80 5 4 6
17 years of age .. o 51 519 0 At 17 years of age .. .. 86 5115 0
17§ years of age .o .. 56 610 6 At 17} years of age .. .. 73 6 7 6
18 years of age .. .. 67 716 0 At 18 years of age .. o 8 8616 0
18§ years of age .. .. 4 812 8 At 18} years of age .. . 84 76 6
19 years of age . . 80 8 6 8 At 19 years of age . o 89 715 6
184 years of age . .. 90 10 4 6 At 19} years of age .. R 96 8 7 6
20 years of age .. .. 95 1 1 86 At 20 years of age .. .. 100 8§14 6
20} years of age e .- 100 1113 0

PRrOPORTION (within any factory).

The proportion of juniors employed shall not exceed two to each employee receiving not less than the minimum
adult rate, in determining the proportion of juniors to employees receiving the adult rate each shift shall bo taken into
account separately.

() Changes in rates to be effective from the beginning of the first pay period to commence after the attainment
of the prescribed age.

(¢) A junior female, after four years’ experience in the industry, shall be paid the rates prescribed for an adult female
in the classification in which she is employed.

OTHER EMPLOYEES.
ApuLr Mavres.
Woollen and Worsted Section.
()

Wages per Week
:? 40 Houra.

£ a d
Wool Sorting Department—
Assistant foreman and/or overlooker NS .. .. .. - .. .. .o 14 8 0
Wool sorter .. .- .. .. = .. . .. . 4 3 0
Wool Store, Wool Scouring and Carbonising Department— .
Asgistant, foreman and/or overlooker .. .. . . o .. .. . 1318 ¢
Neutraliser attendant overlooking bowls in carbonising plant . .. .. .. .. 18 7 8
Wool scourer and/or carboniser (other than foreman) responsible for mixing of liquors and working of bowls 13 7 8
Neutraliser attendant o . .. B .. .. .. .. .. .- 13 2 0
Acid bowl] attendant .. . .. .. .. .. . .. . .. 13 2 0
Bwir crushing machine attendant . . . . 13 0 0
Dryer attendant .. .. e .. .. . . 13 0 0
Trucker, presser and storeman and/or packer substantially employed as such . 13 0 0
Dock hand .. .. . .. . .. o . 13 0 0
All other machine operators and/or atbendants (including breaker and fecder) . 13 0 0
Waste and/or Willeying Process—
Assistant foreman and/or overlooker 1318 0
Leading hand .. o 13 7 0
Blender, bedder and blend eiler .. .. .. .. .. .. .. 131 0
Ragger machine, waste-breaking, garnet machine, shoddy-shaker machine or blending machine attendant 13 0.0
Waate-sorter, baler and presser, including presser of noils .. .. . .. .. 13 0 0
Collector, conveyor and other attendant 13 0 0
Carding Department—
Assistant foreman and/or overlooker .. .. .. .. 1318 0
Leading hand, head fettler, and/or man responsible for grinding cards 13 7 0
Fettler and/or card grinder's assistant . . . .. 13 2 0
Attendant employed on condensors or cans 13 0 0
Man employed on feeds .. . . 13 0 0
Combing Department—
Assistant foreman and/or overlooker . 1318 0
Leading hand . o . 13 7 0
Comb mechanio .. 13 4 0
Comb minder .. .. . 13 2 0
Backwash machine operator . .. .. .. 13 2 0
Strongbox, gillbox, punchbox and/or finishing gillbox attendant 13 ¢ 0O
Pin Setting Department—
Assistant foreman and/or overlooker . 14 8 0
Pin setter—
lat year's experience . 12156 0
2nd year's experience . 13 1 0
Thereafter— .
Comb circle and/or French comb cylinder setter 14 3 0
Faller pin setter and/or porcupime sstter . 1334 0
Roller Covering Department—
Roller coverer—
lat year's experience . . 1213 0
2nd year's experience . . 1219 o
Thereafter .. . . .. e . . 1311 ©
Roller coverer’s assistant .. " . . 1213 0
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OTHER EMPLOYEES-—continued.
ApoLT Marzs—continued.
Woollen and Worsted Section—continued.

ane: per W:ek

£ o d
Drawing, Spinning, Twisting and Winding (mcludmg Weft) Department-—-
Assistant foreman and/or overlooker .. . . .. 1318 ©
Leading hand .. . .. .. . .. . . . .. 1370
Jobber .. i .. .. .. . .. ‘e .. .. .. 13 4 0
Winder (fully automahc) .. .. .. .. .. .. .. .. . 13 2 0
Winder . 13 0 0
gﬂlboz, d(li-amng framc, welghbox ﬁmshmg box, reducmg. rovmg, upmmng an(l/or u\lstmg framo attendant 13 8 0
a . . .. 14 0
Taker-off examiner . . . o . .- .. .. .. .. 13 0 0
Doffer .. . .. o .. - .. . .. .. 12 8 0
Mule Spinning Department- . :
Worsted :—
Assistant foreman and/or overlooker .. .. .. . .. .. . .. 18 18. 0
Man in charge of one pair of mules . .. .. .. 1310 ©
Roller coverer (covan.ng rollers for muls and French npmnmg departmem) . . .. 13 0 0
Piecer . . . . o .. .. 13 0 0
Woollen :—
Asgistant foreman and/or overlooker .. .. .. N .. .. N .. 1318 ¢
Man in charge of one pau' of mules .. . N .. .. .. . .. 13 7 0
Piecer . . . .. .. .- . .. .. .. 13 0 0
Warping Departmenb—
Assistant foreman nnd/or overlooker .. .. .. . .. .. .. .. 1318 ¢
Combined warping and sizing machine operator .. .. .. . 13 8 0
Fancy warper, warper on donble faced ruga, warper using wavmg atuohment .. .. .. 13 8 0
Plain warper and/or beamer o .. .. .. 13 2 0
Size machine hand .. . . .. .. .. . . . .. 13 0 0
Cresler .. .. o .. .. .- o 1212 0
Warp Drawing-in and Warp Twmtmg- in Deputment—-
Assistant foreman and/or overlooker . o . .. .. . o 1318 0O
Warp typing machine operator .. .. .. .. . .. . .. .. 13 0 ¢
Drawer and/or twister-in— ..
1st year’s experience .. .. . . . .. o .. .. 1212 0
2nd year’s experience .. A .. . . .. .. - .. 1219 0
Thereafter—
Drawer-in .. . .. .. .. .. AN . . .. 1314 0
Twister.in . . . .. .. .. .. . .. .. 13 8 0
Warp tier .. .. .. . .- Y .. . .. 1216 0
Weaving Depnrtmenb—
Assistant foreman and/or overlooker .. .. .. .. o .. . .. 14 8 0
Loom tuner—
Jacquard looms—
1st year’s experience .. . - . N . . . o 1218 0
2nd year's expenence P .. .. . .. .. .. AN 13 3 0
Thereafter . . .. . .. . .. .. . .. 14 3 0
Box loome—
1st year’s experience .. . .. . . et .. N .. 12186 O
2nd year's experience .. . - . . . e e 13 3 0
Thereafter .. . . .. AN .. . .. . .. 14 30
Automatic looms— ’
1st year’s experience .. .. .. .. . .- .. .. .. 1216 0
2nd year’s experience .. . s . .. .. - . - 13 2 0
Thereafter .. . .. .. .. .- .. .. .. .. 14 0 0
Plain looms— .
1st year's experience . . .. - .. . .. . .. 1213- 0
2nd year's experionce .. .. . .. . .. .. .. . 1310
Thereafter .. . .. .. . . ‘e .. .. .. 1317 0
Pattern weaver .. . .. e . . .. .. .. . .. - 1311-0
Weaver— - .
First six months’ experience .. .. .. . .. .. .. . - 1218 0
Thereafter .. . .. .. . .. .- .. . .. .. 13 3 0
Card and/or chain maker .. . .. .- .. .. . .. .. 13 0 0
Beam lifter and loom gmter o - . . - . .. .. . 13. 0 0 -
Grey percher .. . .. .. .. .- - i . 13 00
Grey percher’s assistant .. .. . - e .. - .- . 12156 O
Piece taker-in .. .. .. .. .. .. .. . .. . 1215 0
Battery filler . .. s .. . . e . . . . 12 9 0
Pieco Scouring Department—
Aasistant foreman and/or overlooker .. .. .. .. oo .. 1318 0
Leading hand .. .. .. 13 7 0
Plece-scourmg and/or wnshmg maohme, mll.lmg and/m- pisce narbomzmg maohme opora.tor .. AN 13 2 0
Wet crabber operator .. . .. .. 13 2 0
Hydro extractor operator.. . .. .. .. .. e . .. 13 0 0
Piece scutching machine ntbendant .. .. .. .. s ... ... - 13 0 0
Mangle and/or wringer operator .. o . . . . .. .. . 13 0 0
Grey room attendant .. . - s . .. .. . I e 13 0 0
Bagging machine attendant .. . ... . e o 13 0 0
Dyeing, Yarn Scouring and/or B]eachmg Departmenb— . .. ..
‘Assistant foreman and/or overlooker .. e . .. .. .. 1318 0
Leading hand “ i d " .. . .. .- .. .. .. . }g ; g
Man responsible for weighing ye-stu 5 .. NS . e e .. .. .. -
Man employed on non~s%rink proma .. .. ... e . .. .. . 13 2 0
Wet crabber operator .. .. e . R - .. .. .- 13 2 0
Hydro extractor operato: e . .. . 13 0 0 -
Man employed on bleach tanks dye machines or vut.s steamer or dryer attendant .. .. . 13 0 0
Conditioning house employeo (wherever employed) .. .. .. .. .. .. 1218 0
Conveyor .. . . . - i o . 1218 0
Hank stripper .. | .. . e L e P S e ee en 12 9 ¢ .
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OTHER EMPLOYEES-—continued.
ApULT MALES-—continued.
Woollen and Worsted Section—continued.

Victoria Gazette

per Week
t:g 40 Hours,

Finishing Department—

Assistant foreman and/or overlooker
Leading hand ..
Sulpbur house harnd (for tlme engnged on su]phur house \vork)
Examiner of finished cloth .. . .. ..
Examiner’ of finished cloth assistant . . .. .. .. .. .
Percher during finishing process .. . e .. .. .. .. ..
Piece carboniser . .
Man engaged on u.nslmnkable ﬁmahmg process
Cloth catting or cropping machine attendant
Wet crabber operator ..
Dry ‘milling machine attendant
Tenter and/or stenter attendant ..
Raising machine attendant .
Brushing and/or steaming machine attendant
Dry blowing maochine attendant .. .. ..
Dewing machine attendant .. . .
Napping machine attendant .. o, .
Cloth facing machine attendant .. . N
Selvedge stamping machine attendant ..
Pile beating machine attendant .. .. ..
Electric press operator .. .. . .. ..
Rotary press operator .. .
Press setter or other press attendant .
Rigging, folding and/or cuttling machine attendunt
Tiger machine attendant . .
Mechanical cloth shnnkmg maehme atteudunt
Pagser of domestic flannel and/or blankets. . ..
Other operators and/or attendants ..
Fingering Yarn Department—
Assistant foreman and/or overlooker
Leading hand .. .. .. .
Sulpbur house employee (for time on sulphur house work) . . ..
Seouring machine attendant . . .. .
Liquor tank, dye and/or bleach machine attendant’ . . -
Drying machine attendant .. .. .-
Conditioning house employee (wheraver amploved)

Conveyor
Hank stu[;ger and/or puller .- .o
Warehouse (Yarn and/or Cloth)—

Assistant foreman and/or overlooker

Leading hand ..

Rolling and/or blocking machine uttendant

Employee responsible for cutting measured lengths from finished cloth

Storeman, packer, baler and/or despatcher e ..
General—

Man in charge water sofbemng plunb

Wool-top packer

Yarn storeman .. ..

Recorder ..

Storeman xmd/or pucker (nob elsowhere mcluded) ..

Otiler and/or cleaner

Other adult males in any section not elsowhers inoluded

Cotton Section.
Leading hands— .
ding hand in charge of more than seven omployees—10s. per week extra
Leading hand in chargs of not more than seven employees—5s. per week extra

Spinning.
Bale store—
Man in charge of receipt of balee, atomgo and puttmg ru:xmgs down
All other adult males cer .

Blow room—'

Blow room major .. .. .. .

Leading hand where no blow»room ma;or employed . .. ..

Soutoher tenter .. .. . .. .- .. ..

Feeder .. .. . .. .. .. .. .. Ve . .
Carding—

Card room jobber .. . . . .

Stripper and grinder . . .

Stripper .. . . . .

- Derby doubler .. . . .

Condenser tenter .. .. o .. .. .

Can tenter .. .. .. . .. .. .

Lap oarrier . . . . . . . .
Combing—

Needlor—

1st’ year's expennnoe .

2nd year’s experience .. .. .. .-
Thereafter .. - . e’ . . .
Jobber .. .. . . .. . . . ..
Comber. tenter .. .. . . .

Sliver and/or ribbon lap tenter
Draw frames—
Draw-frame tenter . . . . . o . . .
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OTHER EMPLOYEES—coniinued.
ApuLT MALES—continued.
Cotton Section—continued.

— o8 er Wnek
;g P
Spinning—continued.
£ s d
Slubbers— .
Slubber tenter .. .. .. . .. . .. . . .. .. 13 0 0
Backer tenter .. .. o . . .. . .. .. .. 12 9 0
Intermediate— :
Intermediate tenter .. . . - .. .. . . .. .. 13 0 0
Back tenter .- .. . . . = .. .. .. .. .. 12 9 0
Rovers— .
Rover tenter .. . NS . o .. . . .. .. 13 0 0
Back tenter .. . . . .. .. .. .. .. .. e 12 9 0
Ring spinning—
Ring jobber .. N - . - .. .. .. . . .. 1311 0
Ring spinner .. .. .. o .. .- .. .. . .- . 13 0 0
Head doffer .. .. .. . e e .. . .. .. .. 12 16 O
Doffer and/or gaiter .. . .. .. .. .. . . . e 12 8 0
Mule spinning— .
Man in oharge of one pair of mules .. .. .. . . . “ - 1311 0
Piecer .. . .. .. . . = . .. " .. 12186 0
Winding and reeling—
Winding jobber ..°* .. . e o .. . .. . 1311 0
Automatic Winding* machine attendant . .. i .. .o e . 1216 0
Winder and/or Reeler . .. .. .. . . . .. .. 1218 0
Packer .. . . - . T . .. .. . .. 1212 0
Doubling and cablmg—
Doubling jobber * . . .o . o .. . .. .. 1311 0
Doubler, twister and/or oabler .. .. . .. . .. .. .. .. 13 0 0
Doffer .. . . .o .. AN . . .. . .. . 12 9 0
General—
Roller—coverer .. .. .. . .- . .. .. . .. 1311 ©
Roller—coverer’s mlsta.nt - .. .. . .. 1213 0
Yarn warehouseman (in oharge of more than three opemtwas) i . .. . .. 1311 0
Yarn warehouseman (in charge of three or less than three opera.txves) . . .. o 1310
Yarn warehouse operator and/or attendant . . . .. .. 1216 0
Hard-waste-breaking machine feeder . .. .. .- .. .. .. .. 12 15 0
Linker of hanks for dyeing and bleachmg .. . .. .. .. .. .. 12 9 0
Tapeman and/or bandman i . .. .. . = Lo - 12 9 0
Recorder .. .. .- .. .. s .. 12 18 ©
Layer-on, set welgher and/or bobbin carrier . N .. .. . .. .. 12 9 0
Storeman and/or packer .. .. .. .. .. .. .. 1212 0
Taborer (trucker, oondxtwner, whee]er and /or camer) .. .. .- . .. . 12 8 0
Waste man . . . . . . .. .. .. .. 1213 0
Sweeper B . .. .. . .. .. . . .. 12 9 0
Oiler and/or cleauer .. .. . . .. . 1216 0
All adult males in any section not elsewhero speclﬁed . - 1116 0
Weaving.
Winding— B .
Wmdmg jobber .. " o . . . . . o .. 1311 0
Automatic winding’ machme attendant - - . " - - . . 1216 ©
Winder ‘e .o . . .. .. - . . 1218 0
Warping and Bea,mmg—-
Warper aud/m' beanier .. . .. . .. o o . . e 13 2 0
Creeler .. o . .. .. . o .. - o 212 0
Sizing— o
Slasher-sizer—Leading hand if no foreman employed . .. e o . .. 14 3 0
Assitant slesher-sizer .. . - .. AN . . . 13 0 ¢
Slasher’s laborer .. .. .. o - - - .. . 1212 0
Dry taping machine npemmr . .. . . .. .. . - 13 0 0
Dry taping machine operator’s assistant .. .. .. .. - . . .. 1212 0
Warp Drawing-in and t,wu;t,mg in-—
Drawer-in . .. N .. .. .. .. - 13 4 0
Twister-in . .. . .. .- .. .. .. .. .. 13 4 0
Warp tier-in (ha.nd . e e . .. .. .. . . 13 0 0
Warp tying-in manhme attendant . .. . e . . . .. 1216 0
Reacher-in . . .- . .. e . .- . 1212 ¢
Loom tuning—
Automatic and jacquard loom tuner—’ '
st yes.rs experience .. . - . .- .. ‘e . .. 13 6 0
2nd year's expenence e ol . . . . .. . .. 1311 0
Thereafter .. . oo A .. . . . . 14 3 0
Box loom tuner—
st - years experience . .. .. . .. . .. o .. 13 8 0
2nd year's experience T e Tt e T e . . . .o 1311 0
Thereafter - - . PR o . . . 1317 ©

.o .o .o ve .
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OTHER EMPLOYEEB—continued.
Apvrr Maprxs-—continued.

Cotton Section—continued.

—_ Wages per Week
of 40 Hours.

Weaving—oontinued. ) £ s 4d
Plain loom tuner—
st year’s experience .. . .. .. .. .. N . .. 13 00
2nd year’s experionoe .. .. .. - .. .. .. .. . 13 6 .0
Thereafter .. .. . . . .. . . - . . 1311 ¢
Weaving—
Weavers—
st six months’ experience .. .. .. .. . .. . .. .. 1216 0
Thereafter .. .. NS e . o .. .. . .o 13 3 0
Beam lifter and loom guter .. .. . . - N .. .. Ve 13 0 0
Battery-filler and/or weft oarrier .. . .. e . - .. . . 12 9 0

Bleaching, dyeing and ﬁmshmg (Yn.m and/or cloth)—

Dye house storeman . . .. o, - o o o 1217 0
QGrey-room warehouseman . . .. .. .. . .. 13 0 0
Dye house machine operator nnd/or attendant .. .. .. .. . o . 13 0 0
Sanforising machine attendant .. .. .. .. .. .. .. .. . 13 0 0
Plaiter .. .. . . . " 13 0 0
All other bleach house and/or ﬁmshmg machine opomtors und/or attendants .. .. . 13 00
General—
Cloth warehouseman (in charge of finished cloth) .. .. .. . . . 1311 0
Cloth warehouseman . . .. .. . o .- . . B 1216 0
Card and/or chain malker o .. .. .. - .- . 13 0 0
Cloth picker .. .. .. .. .. .. . - .. . .o 1216 ¢
Recorder . . .. .. .. Ve .. . e .. . 1218 ¢
Yarn warehouseman .. .. .. .. .. .. . A .. 12 16 0
Cloth examiner—finished oloth .. . .. . .. .. .. . . <13 4 0
Splicer and creeler . . .. L .. .. . .. 1212 0
Oiler and/or cleaner - - . . . . 1216 ¢
Maohine operator and/or att.endu.nt not e]se\vheru speclﬁed . .. .. .. NN . 13 0 0
Adult males in any section not elsewhere specified .. .. e . . .. 1216 ¢
Miscellaneous Section.
Braids, Tassels, Labels, and Ribbons.
Leading hand in charge of more than seven employees—I10s. per week extra.
Leading hand in charge of not more than seven employees—3s. per week extra.
Loom tuner—
Ist year’s experience . .. o .. - . .. e . . 13 8 0
2nd year’s experience .. .. AN .. N . . .. . . 1311 0
Thereafter AN .. . .. - .. . . .. .. 1317 0
Jaoquard card cutber—-
lst.years experience .. .. .. .. .. .. . . .. .- 13 6 0
2nd year’s experience .. .. .- .. .. . .. . . 1311 0
Thereafter .. .- .. .. . e . e . 1317 0
Card handler u.nd/or chunger .. . .. e .. .. .. .. .o 13 0 0
Weaver— .
st six months experxenco . .. P .. . .. . . .. 1216 ©
Thereafte! .. . . .. e .. . .. .. .. .. 13 3 0
Warper .. - " . .. .. .. i, - o N - i3 20
Twister-in .. ‘e . .. .. . . i . 13 2 0
Braiding machine opemtor .. .. o . .. .. o . 13 0 ¢
All other machine operators and/or attendants . . . .. . . . 13 0 0
Qiler and/or cleaner .. . .. .. . .. . . .. .. 1216 0
Winder .. .. .. .. .- . .. .. . .. .. . 13 0 0
Recorder .. . .. .. .. .. . .. .. . . 1216 0
Storeman and/or plekur ‘e .. . - . . o . . . 1212 0
Cord twister . .. . .. . . .. .. .. .e . 13 0 0
Cord spinner . o . .= . . .. . 13 0 0
Other adult males not elsewhere speclﬁed .. . . .. . . . . 11 16 ¢
Carpets.
Leading hand in charge of more than seven employees—10s. per week extra.
Leading hand in charge of not more than seven employees—5s per week extra.
Yarn Production Department—
Man in charge of one pair of splnmng mules .. . ‘e e . . . 13 70
Card fettler . e .. o . .. .. .- . 13 2 0
Teasing machine ‘attendant . ‘e e o - - ‘e . - 13 00
Garnet machine attendant . .o .. . e . . 13 0 0
Attendant employed on condensors a,nd/or foods .. .. . .. . . . 13 0 0
Piocer .. . . . . . . .. . . 13 0 0
Dye house—
Leading hand . . . . . e .. . 13 5§ 0
Machins operat.or and/or M,tendnnt . . . . .o ., o .o 13 0 0
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OTHER EMPLOYEES—con#inued.
ApuLt MaLEs—continued.

Miscellaneous Section—continued.

—_— Wages per Wi
eg 40p§oun:ek

Carpets—continued. £ s d
Winding department— ~

Leading hand in wmdmg . . . .. .. . .. . 13 70

Slashermzehnnd . .. .. .. .. EE .. .. .. .. 13 5 0

Beamer .. o - . .. .. .. .. .. .. . 1217 ¢

Bobbin winder .. . e - . o " .. . .. .. 1217 0

Cheese winder .. .. . . . . - .. e .. . 1217 0

Weaving department—
Loom tuner—
Gripper loom, spool gripper loom, Wllt'on, Jacquud and spool Axminster looma—
1st year’s experience .. . o . o . 1216 v
2nd year's experience .. . . . .. .. .. .. . 13 50
Thereafter .. .. .. .. .. .. .. .. .. .. .. 14 3 0

Wilton plain loom—
1st yea.rs experlence .. . .. e v .. . .. .. 1213 0
2nd year's experience . . o, . ‘e . o - - 13 2 ¢
Thereafter .. . .. .. .. .. ae e . .. .. 1317 0

Weavers— .

Gripper loom, spool gripper loom and spool Axminster loom— .

1st six months’ expeuem:e .. . .. . .. . . .. 1219 0
2nd six months' experience .. . .. .. .. .. .. .. .. . 13 6 0
Thereafter .. .. .. .. . .. .. .. .. . .. 1311 ©

Wilton, jacquard loom—

. 1st six months’ expenence .. .. .. .. .. . . .. .. 1219 0O
2nd six months’ etpenence . . . .. . . .. .. .. 13 5 0
Thereafter .. . . .. .- .- e .. . .. 13 9 0

Wilton plain loom .. .. . . . .. .. . e .. 13 3 0

Loom creeler . .. . .. e . .. . .. .. . 1213 0

Finishing department—

Shearing machine .. .. - .. .- .. o .. .. . 131 0

Brushing . .. .. . .. .. . . . .. 1217 ¢

St,eammg machme . . - .. .. .. .. .. .. .. 1217 0

Roll and measuring muehme .. .. . .. .. .. .. .. .. 1217 0

Back starching .- .. .- .- .- . .. 1217 ©

Other machine operator and/or attends.nt . . .. .. .. .. N 1217 ©

Warchouse—
Ieading hand in warehouse .. .. . .. .. B .. .. .. 13 7 6
Other warehousemen .. .. .. .. .. .. .. RN .. .. 12 16 0
General—

Solderer - .. .. .. . . ‘e . .. .. . 13 0 0

Card stamper .. .. .. .. .. .. . .. .. .. .. 13 0 O

Qiler and cleaner . o .. . . . o 1216 0

Other male labour not slsewhere specxﬁod . .. . .. .. N .. .. 1116 ©

Elastic Webbing.
Leading hand in charge of more than seven employees—I10s. per week oxtra.
Leading hand in charge of not more than seven employees—b5s. per week extra.
Loom tuner—
18t year’s experience o .. o . . .. . . .. 13 6 0
2nd year's experience .. . .. .. . . .. .- .. 1311 0
Thereafter .. . .. . . .. o e e .. .. 1817 0

Textile mechanic—
1st year’s experience .. .. e .. o . .. . . .. 1216 0
2nd year's experience “e . .. v .. .. .. .. .. 131 0
Thereafter .. . .. .. .. . .. .. . . . 13 7 0

Weaver—
ist six months™ experience .. . - .. . .. .. .. 1217 0 .
2nd six months' experience .. .. .. . .. .. .. .. .. 13 3 0
Thereafter .. .. .. .. .. .. . .. . .. .. 13 6 0

Braider—
1st years experience . .. . .. . o . . .. 1217 0
2nd year’s exper\ence .. o . . . .. .. e .. 13 3 0
Thereafter .. . .. .. .- .- .o . .. .. . 13 6 0

Rubber——coverar——
1st yea,rs axpenenoe .. . .. .. .. . . . .. 1217 o .
2nd year’s experience .. .. . - .. .. .. .. e 13 1 ¢
Thereafter .. .. .. .. . . .. .. . .. .. 13-3 0°

Warper .. .. . .. .. . . 13 2 o

Rubber warper .. .. .. .. . . I3 3 ¢

Dye house employees . .. .. .. . 13 0 0

Winder . .. . . 1218 0

Fm.lshmg mnchme opernlor .. .. . .. . e e e 13 0 0

Yarn storeman .. .. .. . .- .. .. .. .. 1216 0

Storeman, packer and/or despntcber . .. .. .. . N . .. 1212 ¢

Qiler and/or cleaner .. Ve e .. e . .. .. 1216 0

Other adult male not s]sewhnre spemﬁed .. .. .. .- .. .. .. . 11 16 ¢
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OTHER EMPLOYEES—continued.
. ApuLT MALES—oontinued.

Miscellaneous Section—continued.

JR— Wages per Week
g? 40 Hours.

Mercerising. £ s d.

Leading hand in charge of more than seven employees—10s. per week extra.
Leading' hand in charge of not more than soven employees—by. per week extra.
Warp mercerising—

Man in charge .. .. . .. .. . . e .. 13 8 0
Machine operator and/or attendant .. .. .. v .. 13 0 0
Quiller operator &nd/or attendant .. . o, .. .. . - . 1218 0
Twister . .. . .. .. . .. .. .. 13 0 0
Reller .. .. . .. o . . .. . . .. .. 1218 ©
Winder .. .. .. .. .. .. .. . L. . .. . 1218 O
Yarn storeman .. . . .. .. ‘e .. .. .. . -, 12 16 0
Packer and/or despatoher . .. N .. .. .. .. .. .. 13 0 0
Oiler and/or cleaner .. B .. .. .. . .. . 1216 ©
Other adult males not elsewhere spoclﬁed . i .. .. .. o o I IR § B (0]
Printing.

Leading hand in charge of more than seven employees—10s. per week extra.
Leading hand in charge of not more than seven employeas——5s per week extra.

Roller machine printer .. . . . . 1311 0
Man engraving designs on copper rollers .. L e . .. 1311 0
All other employees engnged on roller machine prmtmg process AN .. .. .. . 13 0 0
Textile and Fabric printer (hand painting) ... . .. .. . . v .. 13 6 0
Textile and fabric printer (screen prmtlng)—— ..

1st six months’ expenence . . .. . .. . . . .. 1213 0

Thereafter .. . = . o, . .. 13 3 0
Printing room and/or screen room nsslstan!, ‘e .. . .. .- .. 1212 0
Mensuring blocking machine operator and/or attendant . o . o o, .. 13 0 0
Calendar operator and/or attendant .. .. .. .. .. .. . 13 0 0
Dye-house—machine operator and/or attendant . N . . . e 13 0 0
Stenter operator and/or attendant .. . .. . .. .. .. . 13 0 0
Festoon dryer attendant .. .. .. . . .. .. .. N 13 0 0
Leading hand employed on steammg .. . .. .. .. .. .. .. 13 6 0
Leading hand employed on colour mixing .. . .- .. .. .. .. .. 13 6 0
Colour mixing assistants - .. . . .. .. .. L. 12 16 0
Warehouse—operator and/or “attendant . - . N .. . .. o 12 16 0
Roller grinder o .. .. .- .. . . . 13 0 0
Examiner of finished fabrics .. .- . .. .. .. . .. .. 13 0 0
Recorder .. .. .. .. .. .. N .. o .y .. 12 16 0
Storeman and/or pn.cker .. .. .. .. .. .. .- . .. .. 1212 0
Percher .. .. .. .. .- .. .. .. .. . .. 13 0 0
Qiler and/ov oleaner .. .. .. .. .. . .. .. 1216 0
Other adult males not elsewhere spaonﬁed .. .. . e i .. .. .. 1116 0

ADULT FEMALES.

(@
Woollen and Worsted Section. .
Wages per Week of 40 Hours,
— . First Threa Secomd Three
Months" Months' Thercafter,
Experience. RExperfence.
£ s d. £ s 4 -£ 8 d.
Combing department—
Comb minder 817 0 9 3 6 910 O
Back-wash machine a.ttendant 817 0 9 3 6 210 0
- Strong-box, gill-box, punch- box, :md/or ﬁmshmg gxll _box attendant §17 0 9 3 0 9 00
Drnwmg, spinning, twisting and winding (including weft) department—
Gill-box, drawing- -frame, weigh-box, ﬁmshmg box, reducmg, mvmg, spmnmg
and/or twisting frame attendant .. 8§17 0 8 3 0 9 9 0
Winder (fully automatic) .. 817 0 9 3 6 910 0
Winder . 8§17 ¢ -9 3 0 9 8 0
Roller-coverer (covenng rollers for mules and french spmmng departmnn’c) 817 0 8 3 0 9 9 0
Taker-off and examiner o .. .. . 817 0 9 3 0 9 9 0
. Doffer .. 8§17 0 9 00 9 3 ¢
Warping depurtmunt——-
Fancy warper, warper on double-faced rugs and warper usmg wavmg attachment 817 ¢ 9 6 0 915 0
Plain warper .. . 817 O 9 4 8 912 0
Creeler . S$17 0 9 3 0 9 9 0
Warp drawmg-m and warp cmstmg-m dep&rbmenw
Warp tier and/or reacher-in . 817 0 9 3 0 9 9 0
Weaving department—
Pattern weaver .. .- . 100 2 0 10 2 0 0 20
Weaver . .. e e . . 817 0 9 6 0 915 0
Battery filler . .. .. . .- 817 0 4 0 0 9 30
Mending department— ,
Assistant forowoman .. . . . .. 1612 0 1012 0 012 o
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OTHER EMPLOYEES—continued.
ApULT FEMALES—coniinued,

Woollen and Worsied Section—continued.
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Wages per Week of 40 Honrs.

Flrst Three Second Three
Months’ Months’ Thereafter.,
Experience, Experience.
. £ s d. £ s d. £ s d.
Mending department—continued.
Examiner and passer of pieces after mending 9 9 0 910 0 10 2 ¢
Worsted mender and/or darner . .. . .. - 9 6 0 9 6 0 915 0
Other menders and/or darners .. .. .. .. .. 817 ¢ 9 4 0 912 ¢
Other examiners and/or passers of pieces . 817 o % 3 0 9 9 ¢
Knotter and burler .. .. . . 817 0 9 3 0 9 9 0
Picker .. .. - FERN .. .. .. .. 817 0 9 3 0 9 9 9
Whipping machinist .. .. .. . .. .. .. 817 0 9 3 0 9 9 ¢
Rug fringer .. .. .. .. - . .. .. 817 « 9 3 0 "9 g
Numbering machine operator .. . 817 ¢ 9 3 0 9 9 ¢
Fingering yarn department (including warehouse)—
Hank reeler .. .. .. . . .. 817 0o 9 3 0 9 9 ¢
Examiner of hanks .. .. N .. .. 8§17 0 9 3 ¢ 9 9 0
Balling machine attendant .. .. .. .. .. .. 817 0 9 3 0 9 9 ¢
Maker-up of shade-cards and/or tassels .. . .. .. 817 0 9 3 0 9 9 ¢
Buncher, bundler and/or tier .. .. .. . .. . 817 O 9 1 6 9 6 0
Parceller and/or boxer N .. . e .. 817 0 9 3 0 9 9 ¢
Ticketer and/or tabber .. .. .. .. .. .. 817 ¢ 9 1 ¢ 9 6 0
Warehouse (Yarn and/or cloth)—
Machine operator and/or attendant 817 o 9 3 0 9 9 0
Other warehouse employees, including packer 8 17 9 0 4 3 0
General—
Recorder o o . . 817 0 9 3 0 9 9 0
Sorter of noils and/or waste .. . . .. 817 o 9 3 0 29 0
All other females in any section not elsewhere specified .. 817 o 817 0 817 ¢
Cotton Section,
Carding—
Can tenter .. .- ‘. RN o 817 0 9 3 6 9 9 0
Combing—
Comber tenter .. . .. .. .. . . 817 0 9 3 6 9 9 0
Sliver and/or ribbon lap tenter .. .. .. . . 817 0 9 20 9 70
Drawing—
Draw frame tenter .. . . . V. 817 0 9 3 0 9 9 0
Slubbers— .
Slubber tenter . .. .. . - .. .. 817 ¢ 9 3 0 9 9 0
Back tenter .. . .. .. o .. 817 0 9 0.0 9 3 0
Intermediate —
Intermediate tenter .. . .. .. .. .. .. 817 0 9 3 0 9 9 0
Back tenter .. .. .. .. .. .. .. .. 817 © 9 00 9 3 0
Rovers— )
Rover tenter . 817 0 9 3 0 9 9 0
Back tenter .. . . o 817 o 9 0 0 9 3 0
Ring spinning—
Head doffer .. .. .. .- . 9 8 0 9 9 0 9 9 0
Ring spinner .. . o .. o . . 8§17 0 % 3 0 9 9 0
Doffer and/or gainer .. e . .. .. . 817 0 9 00 9 30
Winding and/or reeling—
Winder and/or reeler .. .. .. .. .. .. 817 ¢ 9 3 ¢ 9 9 0
Automatic winding machine attendant .. 817 0 9 2 8 9 8 0
Doubling and cabling—
Doubler, twister and/or cabler 817 0 9 3 0 9 9 0
Doffer .. . .. . . . 817 0 9 0 0 9 30
General—
Roller-coverer .. . . .. .. .. . 817 0 ‘9 3 0 9 4 0
Roller-coverer’s nasistant N .. .. . .. .- 817 0 9 0 0 9 3 0
Recorder .. .. .. . .e 817 0 9 3 0 9 90
Yarn tester and/or wraper . .. . 817 0 9 1 6 9 6 0
Packer . .. . - .. . .- . 817 0 9 00 9 3.0
Adult females in any section not elsswhere specified .. .. N 8§17 0 817 o 817 0
Weaving.
Winding-—
Winder .. .- .. . . 817 0 9 3 0 9 9 0
Automatic winding machine attendant .. . 817 0 9 2 6 9 8 0
Warping and beaming— .
Warper and/or beamer - .. ‘e 817 0 9 3 0 912 0
Crecler . .. .. .. Ve 817 © 2 00 9 3 0
Warp drawing-in— . :
Drawer-in . .. .. .. .. . e . 9 3 0 9 9 o 915 0
Twister-in . - . 9 3 0 9 9 0 916 0
Reacher-in B . . . 8§17 0 9 3 0 9 9 0 -
Weaving— .
Weaver .. .. . . .. .. . . 817 0 9 6 0 915 0
Battery-filler and/or weft carrier .. . .. .e - 817 0 9 0 0 9 3 0
Grey room—
Cloth examiner and picker . . . . . 817 0 9 3 0 9 9 0
Machine operators .. . .. . .. .. 817 0 9 3 o 9 90
Assistant machine operators .. . . . . e 817 0 91 6 9 6 0
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OTHER EMPLOYEES-—continucd.
ApULT FEMALES—continued.

Cotton Section—continued.

Wages per Waek of 40 Hours.

—_— TFirst Three 8econd Three
Months® Months’ Thereafter.
Experience. Experience.
£ s d. £ s d £ o d
Weaving—continued.
Warchouse—
Warehouse employee .. . . 817 0 .9 0 0 2 30
Packer, Parceller and/or despatcher . 8§17 0 9 3 0 9 9 0
Cloth examiner—finished cloth - . 9 5 0 910 0 10 2 0
Folding, rolling or block machine attendant . 817 0 9 3 9 g4 9 0
Automatic guillotine attendant . 817 0 9 30 9 90
Folders and feeders .. .. 817 0 9 0 0 9 3 0
Warehouse machinists .. .. .. .. 817 0 9 390 3 9 0
Warehouse finishers .. .. . .. .. .. 817 0 9 3 0 9 9 0
Decoudon attendants .. L .. . .. . .. 817 0 9 3 0 9 9 0
Warehouse employees (towel section) not elsewhere specified (including hooker,
cutter, trimmer, folder and/or parceller) .. . o 817 0 9 3 0 9 9 ¢
General— g
Recorder .. .. . .. .. 817 © 9 3 0 9 9 0
Splicer and creeler .. o . . .. 817 0 9 00 9 3 0
Hand wash women .. .. . . 817 0 9 3 0 9 9 0
Adult females in any section not clsewhere specified 817 0 817 0 817 0
' . Miscellaneous Section.
Braids, tassols, labels and ribbons—
Weaver o .. Ve . . 817 0 9 4 0 ‘ 915 0
Warper - .. . .. 817 0 9 4 0 912 0
Other machine operators and/or attendants .. 817 0 2 3 0 - 9 90
Recorder .. .. .. .. . . N 817 0 9 3 0 9 9 0
Warehouse employees, including packers . . .. 817 0 9 0 0 9 3 0
Winder .. .. .. . .. .. .. 817 0 9 3 0 9 900
Fipisher - .. . .. . . .. 817 0 9 3 0 9 9 0
Cord spinner .. .. .- . e .. 817 0 9 3 0 9 9 0
Tassel hands (cordage) .. .. .. .. . . 817 0 9 3 0 9 9 0
Other adult females not olsewhere' specified e . .. . 817 0 817 0 817 0
Carpets— ' .
Asgistant forewomen and/or overlooker . 10 4 0 10 4 0 10 4 0
Weaver .. .. . . 817 O g9 6 0 915 0
Setter and spool setter .. . 817 0 9 4 8 912 0
Creeler .. . .. .. . . .. 817 0 8 3 0 g 90
Threader . .. .. .. .. .. . . 817 0 9 3 0 g 9 0
Examiner and mender o . .. e . .. 817 0 9 3 0 9 9 0
Card stamper and lacer .. .. . . .. .. 817 0 9 3 0 9 9 0
Winder .. .. .s .. . .. . . 8§17 0 9 3 0 g 9 0
Whipper, fringer, trimmer and picker .- 817 ¢ 9 3 0 9 90
Other machine operators and/or attendants e .. . .. 817 0 9 30 8 9 0
Other females not elsewhere specified . .. .. .. 817 0 817 0 817 0
Elastic webbing—
‘Warper . .- .. .- .. .. 817 O ¢ 3 0 9 90
Winder .. . .. DN . . 817 0 9 3 0 9 9 0
‘Examiner and carder .. .. . . .. .. 817 0 9 3 0 9 9 0
Tagging machine operator .. .. .. o . 817 0 g 3 0 9 9 0
Packer and/or despatcher e i . . . 817 0 9 0 0 9 30
Other adult females not elsewhere specified .. . . $17 0 817 0 817 0
Mercerising—
Quiller operator and/or attendant . . 817 0 9 3 0 9 9 0
Reeler . .. .. . . .. . 817 O 9 3 0 9 9 0
Winder . .. .. . .. e . 817 0 9 30 9 90
Packer .. . o . .. . 817 0~ 900 9 3 0
Recorder .. .. .. .. . .. 817 0 9 3 0 9 90
Other adult females not elsewhere specified . 817 0 817 0 817 0
Printing— .
Technical drawer and/or designer 817 0 9 3 0 9 9 0
Textile fabric printer (hand painting) 817 © 9 3 0 9 9 0
Textile fabric printer (sorecn printing) .. Ve 817 0 2 090 9 3 0
Printing room and/or screen room assistant .. 817 0 9 30 9 9 0
Fxaminer of finished fabrics .. .. .. 817 O 9 3 0 9 9 0
Percher .. .. . ‘. .. .. . 817 0 9 3 0 9 0 0
Percher’s assistant o . o .. . .. . 817 0 9 0 0 9 3 0
Storewomen .. .. 817 0 9 0 0 9 3 0
Recorder . .. o .. .. 817 O 9 0 0 9 3 0
Packer and/or warehouse-woman . .. .. .. 817 0 9 0 0 9 30
Measuring and blocking machine operator and or attendant . . 817 0 8 3 0 9 Y 0
Other adult female employees not elsewhere specified . . 817 O 817 0 817 0

The wages of adult females include a loading of 2s. 6d.
Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HOUSTON, Government Printer, Melbourne.
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No. 159] THURSDAY, MARCH 5. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in February, 1953.

Dated at Melbourne, this ‘ RAY H. BEERS,
3rd day of March, 1953. Secretary for Labour.

ORGAN BOARD.

Clauses 2, 3 and 4 of the Determination published in Governmeni Gazette No. 305 of the 15th March, 1851, shall be
replaced by the following clauses :—

2. Waazs.
Within 20 Miles ot
.P.O,, Melbonrne;
10 Miles of G.P.O.,
Adults or Journeymen. wﬁ::rlz‘:):g;h;zl tf lﬁm
and In the Mildura .
apnd Glppsland
Diatricta,
Group A. . £ s d £ a d.
Qrgan builder - .. .. .. o . .. .. .. 1316 6 1313 6
Employee erecting, dismantling or repairing organs o 1316 8 1313 8
Wood worker . .. . .. .. .. .. . .. 1316 6 1313 @
Voicer . .. .. .. .. . N .- . .. 1316 6 1313 6
Tuner .- . .. .. .. .. . .. .. - 1316 6 1313 6
Metal pipe maker .. .. .. .. o e . N 1318 6 1313 6
Polisher . . .a .. . .. . .. . .. 1316 6 1313 6
dpray hand .. .. N .. .. . .. . . .o 1219 0 1216 0
Employes rubbing down and/or filling and/or varnishing and/or staining. . N . 1219 0 12 16 0
Employees not otherwise classified s . .. .- . o - 112 o 1 9 o
Group B.
Leapmne Hanps.
Leading bands in charge of not less than three and not more than ten employees,
9/. per week extra; more than ten and not more than twenty employees, 18/- per week
extra; more than twenty employees 27/- per week extra.
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ExTtRA RATES.

3. (a) Employees engaged as cabinet makers, and carvers shall at the end of each three months of service be supplied
by their employer with an order for a sum equivalent to 2/8 a week as a tool allowance. )

Provided that this extra rate shall only be paid in respect of each week in which three days or more have been worked.
(b) The extra rates prescribed herein shall not be subject to any premium or penalty additions.

APPRENTICES AND IMPROVERS—RATES oF Pay.
4. The following shall be the rates of pay for apprentices and improvers :—

Within 20 Miles of G.P.0., Melbourne;
10 Miles of G.P.O.; Geelong, at
—_— Warrnambool ; and in the Mildura Elsewhers in Victoria,
and Glppstand Districts.
Apprentices. s d. s d.
Five.year Term—
1st year's experience ..’ - . . 86 0 64 0
2nd year's experience .. .. . . 90 6 89 0
3rd year's experience .. - . e 120 6 119 0
4th year’s experience .. . .. .. 190 © 187 6
6th year's experience .. -, . - 235 0 232 0
Four-year Term—
lst year’s experience .. . . e 74 0 73 0
2nd year’s experience .. . .. .. 120 6 119 ©
3rd year’s experience .. . . .. 180 0 187 6
4th year's experience .. . - . 235 0 232 0
Improvers.
Under 16 years of age .. . . . 55 0 54 0
18 and under 17 .. o .. .- 67 0 66 6
17 and under 18 .. . . o . 90 6 89 0
18 and under 19 .. .. .. . . 12¢ 6 119 0
19 and under 20 .. .. . .. . 190 O 187 6
20 and under 21 .. . . . . 234 0 231 0

Clauses, other than olauses 2, 3 and 4 of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts. .

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1953.

Dated at Melbourne, this . RAY H. BEERS,
3rd day of March 1953. Secretary for Labour.

PHOTOGRAPHERS BOARD.

Clause 2 of- the Determination published in Government Gazeite No. 507 of the 20th June, 1952, shall be replaced
by the following clause :— ]

2. Waagss,
APPRENTIOES OR IMPROVERS. OTHER EMPFLOYEES,
Wages per Week, Wages per Week.
Per-
- cel;?;ge ”:}‘-‘“ Males, Females,
B::lc Males. |pamale Females.
e Woge. . d. . d
Operator of a camera other than—
(i) An operator of an enlarging
R . s d. s d. camera, and /O,km
16 years of age or ii) An operator making copy nega-
qmeotoso ot | g | g o| 4 | g0 o| O AnZEer ek gy o
17 years of age.. | 46 | 106 6| 55 %4 6 *21 yoars of age .. .. 235 © 183 6
*18 years of age.. | 62 | 142 0| 69 118 6 22 years of age .. . 249 0 212 0
*19 years of age.. | 78 [ 178 6| 82 140 6 23 years of age or over .. 271 0 234 6
*20 years of age.. | 97 1222 0| 94 [ 161 O | Artists colouring or working up .. 250 6 181 0
Retouchers .. . . 264 6 187 0
PROPORTION. Printers or develope
(a) Developing plates or films ex-
Apprentices. posed by amateurs, or
(b) Making, developing, or toning
One apprentice to every three or fraction of three contact prints from negatives
workers receiving not less than the minimum wage. made from plates or films
An indenture of apprenticeship prescribed by the expo_sod by amateurs, but not
Board was approved on 18th June, 1823. making, developing or toning
contact prints from copy
Improvers. negatives .. . .. 254 6 182 6
Other printers, developers, and en-
Two improvers to the first two or fraction of two largers or operators making ocopy
persons, and thereafter one improver to each additional negatives from 'ﬂat originals .. 254 6 196 0
person receiving not less than the minimum wage. All others (including spotters) . 248 0 172 6

« Provided that a person first entering the trade between the nges of 18 years and 21 years (both inclusive) shall be deemed for the first two
years of service to be one year less than ﬁz or her actual age, and may be paid accordingly.

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
No. 160.—1130/63.—PRICE 3D.
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No. 161]

THURSDAY, MARCH 5.

(1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pirsuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages-Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in February, 1953.

Dated at Melbourne, this

3rd day of March, 1953.

RAY H. BEERS,
Secretary for Labour.

PHOTOGRAPHIC GOODS BOARD.

Clause 2 of the Determination published in Government Gazeite No. 999 of the 28th September, 1951, shall be replaced by

the following clause :i—

2. Waces PER WEER oF 40 Houms.

(@) Apprentices or Tmprovers,

(b} Otber Employees,

Per-
Per- centage
centage of
Age. of Basle Males. Female | Females,
Wage. Basic
Wage.
8. d. s d.
16 years of age an
under .. .. 45 103 0| , 60 103 0
17 years of ag .. 54 123 8 66 113 0
18 years of age .. 67 153 6 72 123 6
19 years of age .. 81 185 6 78 134 ©
20-years of age .. 96 220 0 90 154 6

Apprentices or improvers who are employed in a dark room
shall be paid 2s. per week in addition to the rates fixed above.

Female apprentices or improvers who are employed in the
emulsion rooms or film coating rooms shall be paid a further
2s. a week in addition to the rates fixed above.

PrororTION {in any place).
Apprentices or Improvers,

Such number of apprentices and improvers as shall not in the
nggregate exceed three to every two weekly workers receiving
not less than the minimum wage.

. An indenture of apprenticeship has been prescribed by the
Board.

Adult Males— s d.
Emulsion mixers, emulsion washers, finishers, melters,
preparers of emulsion for coating, coaters, and
employees in coating room .. ..

All others .. .

256 6
248 @

Adult males employed on afternoon shift shall be paid 7} per
cont. in addition to existing rates of pay.

Adult males employed on night shift shall be paid 10 per cent.
in addition to existing rates of pay.

If an afternoon shift should overlap a night shift the rate for
night shift shall be paid for the whole of such afternoon shift.

s d.
Adult females .. . . .. 17

<

Females employed in the emulsion rooms or film coating rooms
shall be paid 5s. per week in addition to the rate fixed for * adult
females ™.

Females employed examining portrait film, X-ray film, dry plates,
and assisting in the plate coating room, shall be paid 3s. 6d. per
week in addition to the rate fixed for * adult females ™.

Females employed in any other dark rooms shall be paid 2s. 6d.
per weok in addition to the rate fixed for  adult females .

Clauses, other than clause 2, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination .
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in February, 1953.

Dated at Melbourne, this - RAY H. BEERS,
3rd day of March, 1953. ' Secretary for Labour.

PLASTERERS BOARD.

Clauses 1 ond 2 of Part I., and clauses 1 and 2 of Part IL. of the Determination published in Government Gazette No.
542 of the Oth July, 1952, shall be replaced by the following clauses:—

PART L
1. This Part applies only in respect of the smployment of persons on the construction renovation alteration repair or
demolition of buildings performed on the site thereof, and in particular it shall have no application—
(1) to employment by an employer In any Industry where the work performed by the employee is subsidiary or
auxiliary to the chief and principal purpose and business of such industry ; or
(i) to employment in workshops,

2. Waans.
Apprentices. Improvers.
Per Week, Per Weoek.
Percentage | 4qustable Percentage | 4 gjustable
—_ of Loadin Total Wage. —— f Loading. Total Wage.
Basic Wage. | W08 i ° ee Baslo Wage. age. "8 ° e
s d. s d 8. d. s d s d. s d
1st year . 29 66 6 2 8 69 2 156 years of age 29 66 6 2 8 69 2
2nd year .- 38 87 0 56 4 92 4 | 18 years of age 38 87 0 5 4 92 4
3rd year .. 53 121 6 8 0 129 6 | 17 years of age 53 121 6 8 0 129 6
4th year “ 7% 174 © 10 8 184 8 18 years of age 76 174 0 10 8 184 8
6th year o 98 224 6 13 4 237 10 | 19 years of age 98 224 6 13 4 237 10
. 6th year .. | 100 plus | 256 0 16 0 272 0 | 20 years of age | 100 plus | 256 0 16 0 272 0
27s. 27s.
PrororTION (by any employer). PrOPORTION (by any employer).
One apprentice to every three or fraction of three workers One improver to the first five workers, and thereafter one to
receiving not less than 315s. per week of 40 hours. every seven additional workers receiving not less than 315s.
per week of 40 hours.
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' Other Employees.

Per Por
- Houe. Week.
s d. s d.
Men employed on swings, bosun’s ohairs, lifts, or any other suspended platform .. .. .. . 8 2 |32 8
All other plasterers .. S .. i .. . . 7104 | 3156 ©

Foreman, ie., a plasterer in charge of two others,
exceeds ten he shall be paid 4s. a day extra.
be deemed to be and shall be paid as a foreman.

but not exceeding ten men, 2s. s day extra; where the number
On each job where there are three or more plasterers employed one shall

PART 1L
1. This Part applies In respect of the employment of all persons coming within the ambit of the Determination, other than

those provided for In Part I, hereol.

WaoEs,
Apprentices. Improvers,
. Per Week. Per Week,
P Percentay
—_— er%enuge Adjustable Loading Total Wage. -_ er%cn 8 Ad{giu'bl Loading. Total Wage.
Basic Wage. Basie Wage. ge. .
s d. s d. s d. s d. s d. s d
18t year 29 66 6 2 8 89 2 [ 15 years of age 29 66 6 2 8 6y 2
2nd year . 38 87 ¢ 5 4 92 4 | 18 years of age 38 87 0 5 4 92 4
3rd year .. 53 121 6 8 0 129 6 | 17 years of age 53 121 6 8 0 129 6
4th year .. 76 174 0 10 8 184 8 | 18 years of age 76 174 0 10 8 18¢ 8
5th year ‘e 98 224 6 13 4 237 10 | 19 years of age 98 224 6 13 4 237 10
6th year .. | 100 plus [ 256 0© 18 0 272 0 | 20 years of age | 100 plus | 256 0 186 0 272 0
27s. 27s.
PrororTION (by any employer). ProPORTION .(by any employer).
One apprentice to every three or fraction of three workers One improver to the first five workers, and thereafter one to
receiving not less than 308s. 4d. per week. every seven additional workers receiving not less than 308s. 4d.
per week.

OTHER EMPLOYEES.

Per Per
- Hour. Week,
s d. s d.
Men employed on under-ground sewer or tunnel plastering 7 93312 2+
All other plasterers . s .- .. 7 84 {308 4*

Foreman, i.e., a plasterer in charge of two others, but not exceeding ten men,

ten he shall be paid 4s. a day extra.
and shall be paid as a foreman.

* Rates include 6s. war loading.

28, a day extra; where the number exceeds

On each job where there are three or more plasterers employed one shall be deemed to be

Clauses, other than clauses 1 and 2 of Part 1., and clauses 1 and

remain in force.

2 of Part II. of the said Determination shall

By Authority: W. M. HousToN, Government Printer, Melbourne,
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No. 163] . THURSDAY, MARCH 5. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275). '

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination ‘of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1853.

Dated at Melbourne, this RAY H. BEERS,
3rd day of March, 1953. Secretary for Labour.

PLASTIC MOULDING BOARD.

Clauses 2 and 3 of the Determination published in Government Gazette No. 397 of the 18th April, 1951, shall be
replaced by the following clauses :—

2, APPRENTICES OR IMPROVERS.
‘Wages per Week of 40 Hours.
- Males. Females.
s d. s d.
Under 16 years of age .. 71 9 60 3 No female shall be employed until she
16 years of age . 94 6 71 9 attains the age of fifteen years.
17 years of age . 17 6 83 3
18 years of age .. 151 9 108 ©
19 years of age .. 174 9 117 6
20 years of age .. 197 ¢ 129 0
And thereafter the mini-
mum wage.
Proportion.

MALE APPRENTIOES.

One male apprentice to every three or fraction of three adult male workers receiving not less than 242s. per week of
40 hours.
© MaLe IMPROVERS.
Sach numbers of improvers as shall not together with apprentices exceed, in the aggregate, one to every three or
fraction of three adult male workers receiving not less than 242s. per week of 40 hours.

FEMALE APPRENTIOES.
One female apprentioe to each adult female worker receiving not less than 176s. 6d. per week of 40 hours.

FeMALE IMPROVERS.

Such number of imgrovers a8 shall not together with apprentices exoceed, in the aggregate, one to each adult female
worker receiving not less than 178s. 6d. per week of 40 hours.

(a) The number of adult females or adult males respectively employed at any given time shall be deemed to be
the weekly average number employed during the immediately preceding period of twelve calendar months.
For the purpose of ascertaining the proportion of improvers to male or female adults, there shall be a
weekly count, and any union official making an inspection of the books to ascertain such proportion shall
take the weekly average number of such male or female adults as the case may be, and the average
number of male or female improvers employed during the week in which the inspection is made.

(b) Notwithstanding snything hereinbefore contained, junior workers receiving the adult wage prescribed for the
class of work being performed by them, shall be counted as adult workers in calculating the proportion of
juniors, but, in calculating such wage, bonuses shall not be considered as part of the wage,
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3. ApuLT MarEs.
‘Wages per Week of 40 Hours.
£ s d
Plastic Section.
1. Operator on warming and/or mastxca.tmg mill .. . . . .. 12 8 0
2. Operator on mixing . . ' 1216 0
3. Operator in charge of forcing or extrudmg machine . . 1210 0
4. First assistant on Calender, 48 inches and over .. .. 1212 6
5. First assistant on Calender under 48 inches .. . 12 6 0
8. Operator in charge of Calender, 72 inches and under . .. - .. 13 4 0
7. Operator in charge of Calender over 72 inches .. 13 9 0
8. Plastic press operator, i.e., an operator of a press who is requxred to exercise a d)screman
as to all or any of the following matters, viz., kind or quantlty of powder, pressure,
temperature and time of curing . . 13 6 0
9. Plastic press operator (other) .. . .. . .. .. .. 1213 0
10. Process worker, i.e., a person employed—
(a) as opera.tor of mixing machines (other than those in item 2), ball and grinding
machines, laminating and impregnating machines, pelleting machines or
cutting machines ;
(d) in the powder room .. .. .. .. . 1211 0
11, Employee engaged in any operation not set out above .. .. . . 12 2 0
Casein Section. '
12. Machinist, i.e., a person who is partly or wholly engaged in setting up and  operating a lathe ’ 13 6 0
13, Plastic press operator, i.e., an operator of a press who is required to exercise a discretion as
to all or any of the following matters, viz. :—pressure, temperature and time of curing . 13 6 0
14, Plastic press operator (other)' .. 1213 0
15. Process worker, i.e., a person engaged in the drymg room, on &cld or formaldehyde baths, on
all classes of uumng machines, drum sanding machines, tra,ppmg me.chmes, pohshmg
machines, grinding machines, or injection machines . . 1211 0

16. Employee engaged in any operation not set out above .. .. . . 12 2 0

Apurr FEMALES,

Wages per Week of 40 Hours.

£ s d

All adult females .. .. .. .. . .. T . .. 816 6

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority‘: W. M. HousTtoN, Government Printer, Melbourne,
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No. 164] ' THURSDAY, MARCH 5. [1953

Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1953.

Dated at Melbourne, this RAY H. BEERS,
3rd day of March, 1953. Secretary for Labour.

PLATE GLASS BOARD.

Clauses 2 and 3 of the Determination published in Government Qazette No. 693 of the 19th July, 1851, shall be replaced
by the following clauses:—

WaGES.
2.
Within 20 Miles of
G.P.O., Mslbourne ;
10 Milea of G.P.O.,
Adults, Journeymen or Journsywomen. , at Elsewhere In Victoria.
‘Warrnambool and {n the
Mildurs and Gippsland
Districts.
GROUP A.
S8arxTY GrAss SEoTION.
£ s d £ o d
Males.
Cutter .. . .. .. .. .. .. . .. 1318 8 1313 &
Beveller . - .. . . . . . . 1318 6 1313 6
Employee in charge of laminating room . . .- . . 1316 6 1313 6
Autoclave attendant .. . . . .. .. . .. 13 8 0 13 6 0
Furnace operator .. . o .. L. . 13 9 0 13 6 0
Edge workers excluding those employed on automatic or semi-sutomatioc machines 13 9 0 13 6 0
Edge workers employed on automatic or semi-automatic machines . - 1219 0 1216 0
Edge sealer .. e e e . .. . . . 1219 0 1216 ©
Employee packing, unpacking or issuing glass .. .- .. .. . 1219 0 1216 0
Females.
Females engagod on scratch polishing machines . . . .- 9 3 6 91 6
Females engaged in inspecting and testing .. . . . . 819 6 817 6
All other work . . . . . . . .. 815 8 813 6
GROUP B.
OTHER GLASS SEeTION.
Painter or Designer on glass .. . . .. .. .. .. 14 3 6 14 0 6
Pencil hand embosser - .. - . . s . 1316 6 1313 6
Tradesman, i.e., an employee who has completed Indenture of apprenticeship or an
adult employee who has been trained for not less than four years as a beveller,
silverer, glazier, glass outter, glasa bender, glass blocker, scratoh polisher, sand blaster 1316 6 1313 6
Tradeeman's assistant, i.e., an adult employee other than a tradesman who assists &
tradesman, but does not do tradesman’s work or is employed in checking, recording,
ing or unpacking glass . . . .. .. . 1219 0 1216 0
R&k:nfuumm .- . . . . .. . 1219 0 1216 ©
Cementer .. . T .. . . 1219 0 1218 0
Employee turning one lead from mill for leaded light glazier e . 1219 0 1218 0
Assistant to a silverer employed lifting and /or painting and/or cleaning silvered glaes .. 12 7 0 12 4 0
GROUP C.
Leading Hands.
Leading hands in charge of not less than three and not mere than ten employees,
95, per week extra; more than ten and not more than twenty employees,
18s. per week extra; more than twenty employees, 27s. per week extra. |
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APPRENTIOES AND IMPROVERS—RATES oF Pavy.
3. The following shall be the rates of pay for apprentices and improvers :—

Within 20 Miles of G.P.0., Melbourns;
_ 10 Miles of G.P.O., Geslong, at
Warmmambool ; and in the Mildura Elsewhere in Victoria.
. and Glppalmn\:l Districts.
Five-year Term. - s d s d.
1st year’ s experience . .. .. . 65 0 64 0
2nd yea.r s experience . .. .. .. 90 6 8% 0
3rd year’s experisnoe . - . . 120 6 119 ©
4th year’s experience .. .. N .. 180 0 187 ¢
5th year's experiencu . .. .. .. 235 0 232 0
Four-year Term. ..
1st year's experience . 40 730
2nd year's experience . .. .. . 120 6 119 o0
3rd year’s experience . . . .o 190 0 187 6
4th -year’s experience .. .. . . 235 0 232 0
I'mprovers (Males).
Under 16 years of age .- .. .. . 55 0 54 0
16 and under.17 . . .. .. .- 67 0 66 6
17 and under 18 . .. . . .- 90 6 89 0
18 and under 19 .. . . o .. 120 6 119 0
19 and under 20 .. e . . .. 190 0 187 6
20 and under 21 .. .. N .. AN 23¢ 0 231 ©
Female Apprentices.
Ist year's experience .. .. .. .. 7 0 . 8 0
2nd year’a experience . .. . .. 113 0 111 6
3rd year s e(perxen(xa .. .. .. .. 151 © 149 6
4th year’s experience .. . 1780 1M o
(A female shall not be nppmntlced untll she is 16
years of age)
Female Improvers.
16 years and under . . 56 6 56 0
7 years . . o . .. 90 78 0
18 years . oo . . 113 0 111 8
19 years . . I . . 151 0 149 6
20 years . . . 173 0 171 ©

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne, L
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No. 165] THURSDAY, MARCH 5. ' [1953

Factories and Shops Aects.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1953. .

Dated at Melbourne, this RAY H. BEERS,
3rd day of March, 1953. Secretary for Labour.

PROCESS ENGRAVERS BOARD.

Clause 2, of the Determination published in Government Gazette No, 343 of the 22nd March, 1851, shall be
replaced by the following clause:—

2. WagEs PER WEEK OF 40 Hours,
(@) Apprentices, Male Juniors, not heing Apprentices, and Female Junlors.
Male,
Percentage of Rate
—_ Preacribed for Total Wage
‘* Any Other Payable.
Adult Male .
% £ s d
Under 15 years of age .. . o .. . 22 214 0
Between 15 and 16 years of age .. . .. . 27 36 0
. Between 16 and 17 years of age .. .. .. .. 35 4 5 6
1hd°jt' wages} :mle :-2:; Between 17 and 18 years of age . .. .. .. 47 5156 0
o be. gpreny Botween 18 and 19 years of age .. . .. . 59 74 6
bed one o | Between 19 snd 20 years of age .. .. . . 72 816 6
‘:?::ee bmmthel ‘Ap. | Between 20 and 21 years of age A .. . .. 8 . 10 8 0
prentices)};ip Con}:- A junior working on a night shift for a week shall be paid 12s. extra for such night shift work; if
mission of Victoria. he works less than a week, he shall be paid pro rata for the hours worked by him.
Female.
Percentage of an
_— Adult Female Rate Total Wage
of £0 15s. 0d. Payable.
(Adjustable).
% £ s d.
First year’s experience .. .. .. .. . 30 218 6
Second year’s experience .. .. .. .. R 40 318 ¢
Third year’s experience .. .. .. .. .. 50 417 6
Fourth year’s experience .. . .. .. . 60 5617 6
Fifth year’s experience s . .. i, . 5 76 6

And thereafter the minimum wage prescribed for females for the class of work which she is doing.

A female junior entering the industry in her eighteenth year or later shall receive the foregoing rate
sppropriate to her experience and not less than 10s. per week extra until she reaches the age of
21 years, when she shall be paid the minimum wage prescribed for females for the class of work
which she is doing.

In the above provisions as to work performed by females, “ experience " means experience in a branch
of the industry, including experience in the employ of more than one employer, and any femals
employee mentioned in such provisions on leaving or being discharged from her employment shall
be entitled to a certificate from her employer stating the date when such employment began and the
date of its termination duly signed or otherwise authenticated by the employer. ~Such ecertificate

‘ ghall he the property of the employee and shall be returned to her by any subsequent employer

within seven days of her engagement.

No. 165.—1137/53.—PRICE 3D.



No. 165.—March 5, 1953

992

Victoria Gazette

@

Other Employees.

Male. Per Week. Female, Per Week.
£ s d £ s d
(i) Photo Engraving— A female employee in charge
(a) Artist and/or designer 1413 6 of or who supervises,
(b} Camera operator . 1413 6 directs or is responsible for
(¢c) Half-tone etcher .. 1413 6 the work of-—
(d) Line etcher .. . 14 9 0 (a) from 3 to 8 employees
(¢) Photo imposer .. . 14 9 0 (both inolusive) .. 919 6
(f) Engraver 14 9 0 (b) from 9 to 15 em-
(¢) Router and/or mounter nnd/or proofer 14 7 0 ployees (both
(ii) Photo Lithography— inclusive) . 1011 ©
(a) Artist and/or designer .. 1413 6 {c) over 15 employees. . 10 18 6
(b) Camera operator 1413 6 Female employee not other-
(¢) Photo lithographic metal p]ntn coater nnd/or wise specified . ¢ 4 0
photo lithographic photo composer and/or

contact printer-down on lithographic metal
plate .. ‘e . .
(d) thhogmplue plate grainer and/or photo
lithographio g]s,ss plate cleaner, but not
including an employee procaasmg photo
lithographic glass plates
{Where the plate grainer cronaxes or brunaxes
zine or aluminium plates he shall be paid
the margin shown herein and 5s. in addition.)
(iii) Photogmvure—
{a) Artist and/or designer .. ..
{6) Camera operator
(¢} Plate and/or cylinder maker ; that i |s, neganve
. and/or positive retoucher a.nd/or sensitizer
and/or planner and/or prmtet-down and/or
transferer and/or etcher . .
(iv) Any other adult male .

An employee working on a night shift for a week shall be paid 16s. extra for
such night shift work ; if he works less than a week he shall be paid pro

rata for the hours worked by him.

14 9 0

1217 0

14 13
14 13

(- X

14 13 6
12 5 0

Female to be Paid Male Rate.

Where a female is employed to do any work
specifically named or described or of the class
mentioned in the classification for a male, she shall
be paid the rate which is prescribed for the male ;
provided that this clause shall not apply to any
individual female employee in respect of work
{other than the work of items (ii) (), (ii) (b), (iii){a),
(iii) (b), and (iii) (¢),) which, at 318t December, 1
was being done by her and for which no margm&]
rate for females is herein specifically prescribed ;
provided further that this clause shall not apply
to any individual employes in respect of the work
of items (ii) (a), {ii) (8), (i) (a), (iii) (b), and {iii) (c),
which, at 22nd February, 1942, was being done by
her.

Clauses, other than clause 2, of the said Determination shall remain in foroe.

By Authority: W. M. HoustoN, Government Printer, Melbourne,
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No. 166} THURSDAY, MARCH 5. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1953.

Dated at Melbourne, this RAY H. BEERS,
-3rd day of March, 1953. Secretary for Labour.

QUARRY BOARD.

Clause 2 of the Determination published in Government Gazeite No. 112 of the 30th January, 1951, shall be replaced
by the following clause :—

2. (a)
Apprentices.® . Improvers.®
‘Wages Per Week, Wages Per Week,
Plus W Plus W
Percentage | sajustatle Losding | Total Percentage | s ajustabls Loading |  Total
—_ Basic Wage Rate, ld](unl::;ﬂ . Wage. —_ Baslc Wage. Rate. .dj(ulg:!;la). Wage.
% e d. e d. e d % ad | ad e d,
° Carting and Driving— °
1st year . 48 110 © 2 3 112 3 Under 18 years .. 20 206 0 4 0 (210 O
2nd year . 58 133 0 2 6 (135 6 18 and under 19
3rd year . 66 151 0 30 j164 0 yeara .. .. 1100 4-5/6| 234 6 4 6 |23 0
. 18 and under 20
And thereafter the minimum wagoe, yoars .. .. [100 +17/8 246 6 5 0 | 251 8
20 snd under 21
yoars .. .. (100 +26/-] 266 O 5 6 |260 6
PrOPORTION (within any place). All other improvers—
lst year . 72 165 © 3 3 168 3
One spprentice to every threo or fraction of three workers 2nd year . 76 174 © 3 3 (177 3
recoiving not less than 266s. per week. 3rd year . 87 199 0 3 9 (202 9
4th year w 1100 4-5/61 234 6 4 6 123 0
An indenture of apprenticeship prescribed was approved on And thereafter the minimum wage,
6th Auguss, 1923. <
PrororTION (Within any place).
(a) Where a working crane is in operation for the production of
pitchors or building stone :—
One improver to every three or fraction of three
workers receiving not less than 279s. per week.
(b) Where apall quarrying is carried on :—
One improver to every twenty or fraction of twenty
workers receiving not less than 266s. per week.
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'

() Other Employees. *

Day Shift,

Wages Per Woek,

Plus War
- e | TR | o mien | TR,
adjustadle),
s d. s d . d s d.
Powder monkey? .. .. . .. . .. 292 6 86 0 208 6 T 6/
Assistant powder monkay z . .. .. .. . 271 9 6 0 277 9 6 1113/,
Hammerman . .. .. .. 283 6 6 0 289 6 T 2Y/4
Dreaser of pl’ﬁchers or cubes or scabblers .. .. .. .. 278 6 6 0 284 6 T 17/y
Spaller .. - . s .. .. .. .. 273 0 86 0 279 0 6 117/,
Faceman i . . . 212 6 6 0 278 6 6 110/,
Feeder of a stone cmahlug mnchmo - . e .. 276 ¢ 6 0 281 O 7 0¥y
Dust hole man . . .. .. . 270 0 6 0 276 0 6 10%
Persons boring holes by hand or machine .. .. . . 268 0 8 0 274 0 6 10¢
Borer’s assistant .. . . .- .. .. . 268 ¢ 8 0 274 ¢ 68 10}
Blacksmith - .. o -, . . . 287 6 6 0 293 6 7 41/,
Tool sharpener .. o .. . . .. . 271 ¢ 6 0 277 © 68 111/,
Loader . . .. .. . .. .. 263 0 8 0 268 0 6 875
Carters or " drivers dnvmg—
One horse .. . . . . . .| 260 8 6 0 268 6 8 T/,
Two horses .. .. .- .. ‘e . .. 268 0 6 0 274 0 6 10}
Three horses .. .. .. .. .- . .. 274 0 6 0 280 ¢ 70
Four or five horses .. o . 277 0 B0 283 ¢ 7 0/,
And 6d. extra per day for each additional horse
Drivers of motor vehlclea of the following carrying capucxty —
Not exceeding 25 cwt. . .. 265 0 8 0 271 ¢ 6 9%/,
Exceeding 25 cwt., but not exceedmg 3 tons .. .. . 266 3 6 0 272 3 8 9%/,
Exceeding 3 tons .. . .. .. .. 273 9 6 0 279 9 6 1”/,n
Dumper driver .. .. .. .. .. PN .28 0 8 0 284 0 7 14
All othera . .. .. . - . . 260 0 8 0 266 0 6 7%
* Bos clause 3 re hours, 1 Ses clause 10 re deflnition, See clause 11 re¢ definition.

When an employee is working in water to a depth of 2 inches or more, he shall, in addition to the ordinary rate of
pay, receive ls. 8d. extra per day or portion of a day whilst he is so employed.

The wages rates herein prescribed for a * Feoder of a stone crushing machine” and a * Dust hole man’ wera
determined after due consideration had been given to the dirty and dusty conditions of the work.

(c) Employees on afternoon and/or night shift shall be paid at the appropriato rate prescribed in aub.clause (b) hereof
plus 20 per cent.
Clauses, other than clause 2, of the said Determination as amended on the 30th March, 1951, shall remain in force.

i

By Authority: W. M. HousToN, Government Printer, Melbourne.
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167] TUESDAY, MARCH 10. [1953

Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
.and Shopa Acts, hereby make and issue the following ad]usted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay penod to commence
iin February, 1953.

_Dated at Meclbourne, this RAY H. BEERS,
4th day of March, 1953, Secretary for Labour.

STATIONERY BOARD.

Clauses 2, 3 and 4 of the Determination pubhshed in Government Gazetle No. 1243 of the 30th November, 1951, shall
*he replaced by ‘the following clauses :—

2.
First Second Column, ' ' Third Column.
Column,
Number Description of Employment. ’ Weekly Wage.
of Rate.
Table “ 4 "—Adult Males. ' Co : . R
1 Blocker (an employee engaged on the work of blind blocking is not by reason on]y of the fact £ s d
that he is doing such work entitled to this rate) .. 14 7 0
2 Edge gilder . .. .. .. .. . 14 7 0
3 Guillotine machine opetator .. .. .. ‘e 14 7 ¢
4 Tag machinist where machine has prmtmg utta.chmem, .. . .. .. 1318 0
5 Tag machinist . .. . .. .. .. .. 13 2 0
6 Cutter from reel and/or shtter . .. . .. .. 1217 0
7 -Cutter from reel and/or slitter, if cuttmg or shttmg———
(a) printed, creped or embossed paper, or papers coated with gum or other adhesive .. 13 0 6
(b) paper into rolls for record.mg machmns or wrappmg machmes, or machines similar
to these machines . 13 0 6
8 Envelope angle cutter . .. .. . . .' . 1312 6
9 Envelope angls cutter who has to nmrk out .. . .. .. .. 1318 0
10 Envelope cutter and/or die cutter .. .. .. .. 13 0 6
11 Envelope cutter and/or die cutter who has to mark or ]av out .. .. - 13 4 6
12 Cutter of playing cards o .. .. 13.0 6
13 Doyley machinist .. .. e .. .. .. .. .. .. . 13. 4 6
14 Surface coater . . . . .. . .. 13 0 6
15 Colour mixer for aurface coatmg .. .. .. .. .. .. 1213 0
16 Calenderer .. e .. . .. .. .. 1217 ©
17 Brusher RN . . .. o NS . . .. 1217 0
18 ‘Water-proofer . .. .. .. e .. .. 1217 0
19 Plate roller of paper or board .. .- .. . .. .. .. 1217 ©
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First 8econd Column. Third Column.
Column, N
Number Descriptl f Employmens. Weckly Wage.
Huber cription of ploy: Ng g
Table ** A "—Adult Males—continued, £ s d.
20 Employee working pasteboard machine - . 13 2 0
21 Employee (whether working under a foreman or otherw:se) in cha.rge of envelope-makmg
machine or machines 14 7 0
22 Employee employed edge- st.a.mm board- cuttmg, bevellmg, blind- blockwg, and, "or cuttmg R
of material (except leather) aolely and continuously 13 0 6
23 Persons employed on machines not specified in thls Table and which are not used in a trade
subjeot to an apprenticeship .. . . . . . 1217 0
24 Toilet roll automatic core-making machmes .. . . . .. . 13 0 6
25 Toilet paper crepeing machinist .. .. .. .. . o . 13 0 6
26 Toilet roll slitting and rewinding machinist .. .. . .. .. .. 13 0 6
27 Toilet paper oval roll slotting machinist .. .. .. .. . . 1217 0
28 Any other adultmale . 12 5 0

29 An employee working on a mght shift-for a week shall be paid 16s. ext.m ; if he works less
than a week he shall be paid pro rata for the hours worked by b

Provided that until the beginning of the pay period on or about t-he 10th October, 1949,
the rates for a night shift when working because of daytime light or power restrictions shall
be 12s.

Table ** B"—Adult Females.

(Including non-adult females of at least five years’ experience.)

1 Female employee of more than five years’ experience employed in connexion with stationery 915 6 .
2 Female embosser .. 916 6
3 A female employee in charge of or who supermes, dlrents, or ig responmbla for the work of—
() from three to eight employees (both inclusive) .. .. . 919 6
e (b) from.nine to fifteen employees (both mclusxve) .. .. .. . 10 11 O- -
(¢} over fifteen employees . .. .. .. .. 10 18 6
4 Female employees not otherwise speelﬁed . . .. .- .. . 9 4 0

I:Ilo'rE —See nlause 35 (g) re addx(uom,l rate to be paxd to any person employed in bronzing by hand or dusting-off”
by han:

FEMALE TO BE Parp MarLe RaTE.

3. Where a female is employed to do any work speclﬁcally named or described or of the class mentioned in Table-
“A” which is not specifically named or described in Table “B™ she shall be paid the rate which is prescribed for the-
male ; provided that this clause shall-not apply to any individual female employee in respect 6f work which at the date of”
coming into operation of this Determination was being done by her, and for which no margmai rate for females is herein.
apecifically prescnbed

RATES FOR JUNIOES AND APPRENTICES.
4, Where the work is performed by a male junior, not being an apprentice—

Third Column,

Weekly Wage.

£ s d
1 Under 15 years of age . . s . . . ) . 214 0
2 Between 15 and 16 years of age .. .. . .. .. . . 3 60
3 Between 16 and 17 years of age .. .. . . . . 4 5 6
4 Between 17 and 18 years of age .. .. . .. . . 515 0
5 Between 18 and 19 years of age .. .. . .. . . . 74 6
6 Between 19 and 20 years of age .. .. .. . .. .. . 816 6
7 Between 20 and 21 years of age .. . . . . . 10 8 0

Where the work is performed by a male apprentice :—

Third Column,

Weekly Wage,

£ s d.
8 First year .. .- - .. . . . . e 3 4 6
9 Second year . . . .. . .o .. .. .. 413 6
10 Third year .. .. . .- .. .. .. .. . 5 7 6
11 Fourth year . .. - . . .. . 6 6 0
12 Fifth year .. .. .. .. . . 718 0
13 Sixth year 1015 0

14 A junior working on a mght shlft shal.l be psud 12s, eatra. ; if he works less than a week he
shall be paid pro rata for the hours worked by him.

15 Provided that any apprentice who has passed Grude II1. (Trade Theory and Practice) examina-
tion referred to in the regulations of the Apprenticeship Commission of Victoria, and has
also become entitled under the said regulations to an increased rate of pay for proficiency
for such examination, shall have the amount of such increase paid to him each week beyond
any period provided for in the said regulations until the completion of his apprenticeship,
together with the rate herein prescribed appropriate to the year of his apprenticeship.
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Where the work is performed by a female junior—

Third Column.

Weekly Wage.

n
-
R

First year’s experience - .

Second year’s experience .. .. .

Third year’s experience .

Fourth year's experience .

Fifth year’s experience .. . .. .. . .. . ..

Aund thereafter the minimum wage prescribed for females for the class of work which she is
doing.

A female junior entering the industry in her eighteenth year or later shall receive the fore-
going rate appropriate to her experience and not less than 7s. 6d. per week extra until the
beginning of the second pay period to commence in July, 1949, and thereafter 10s. per week
extra until she reaches the age of 21 years, when she shall be paid the minimum wage pre-
scribed for females for the oclass of work which she is doing.

8 In the above provisions as to work performed by females ‘‘ experience ’ means experience
in the industry, including experience in the employ of more than one employer and any
fermale employee mentioned in such provisions on leaving or being discharged from her
employment shall be entitled to & certificate from her employer stating the date when such
employment began and the date of its termination duly signed or otherwise authenticated
by the employer. Such certificate shall be the property of the employee and shall be re-
turned to her by any suhsequent employer within seven days of her engagement.

N R W N -
T O 9 19

-

~2
SPORO>

Clauses, other than clauses 2, 3 and 4, of the said Determinasion shall remain in force.

By Authority: W. M. Houston, Government Printer, Melbourne.
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No. 168] TUESDAY, MARCH 10. [1953

Factories and Shops Acts.

DETEEMINATION OF A WAGES BOARD ADJUSTED PI'JRSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in February, 1953. o

Dated at Melbourne, this . RAY. H. BEERS,

4th day of March, 1953. Seoretary for Labour,

FACTORY ENGINE DRIVERS BOARD,

Clauses 2, 3 und 4 of the Determination published in Gozernment Gazeite No. 755 of the 9th August, 1961, shall be
replaced by the following clauses : — . e

2. Wages.
Wages per Week.
Persons other than those Employed {n Bush Saw-mills,
— Fiehtn 20 miles of Eaploged to—
LP.0,, Melbourne ; Withln 15 a) Bus w-mills;
10 mUes of Chief P.O., i
M A X at volon, | ) Abpaiectvicns
arrnambool,
tlfe G‘l)gpal:l:]d = Post Office. cluded,
Distrlct,
A —STATIONARY ENGINE DBIVERS. £ s d £ o d. £ s d £ s d
Steam Engines. .

First-class - .. .. .. . 13 6 0 1312 0 1312 8 13 3 ¢
First-clags, with condenser .. . 1312 6 1318 6 1319 0 13 9 0
Becond-class .. .. .. .. 13 1 o 13 7 0 12 7 8 1218 0
Becond-class, with condenser .. .. 13 6 0 1312 0 1312 6 13 3 0

Suction Gas or Other Internal Combuastion

Fngine.
Fifty brake liorse-power or over .. . 13 6 0 1312 0 1312 6 13 3
Under fifty brake horse-power .. . 13 1 0 13 70 13 7 6 1218 ©
lectric. Motor Allendants.
On motors over 250-horse power . 13 6 0 1312 0 1312 6 13 3 0
On motors 160-horse power to 250-horse :
power inclusive . . . 1218 0 13 4 0 13 4 6 1215 0

On motors under 100-horse power .. 1212 0 1218 ¢ 1218 6 12 9 ¢

Where the employce attends two or more
motors he shall be paid a rate calculated on
the aggregate horse power of such motors.

Note.—Horse power shall be that shown on
the malker’s name plate. .

No. 168.—1313/53.~-PRICE 3D.
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Wages per Week,
Persons other than those Employed In Bush Saw-mllls,
_— Within 20 miles of lo ed In—
G.P.0., Melbourne ; Within 15 (@) an aw-mills;
10 miies of Chief P.O., miles of the At Yaliourn (5} All parta of Vietorla
long ; at Mildura . oot eluwhm tn-
ang?;l‘;ﬂl;:% fn Post Office, : cluded
District.
£ o d £ s d £ s d £ s d
B.—LocomoTIve ENGINE DRIVERS.
If human beings other than train crew are
sometimes or always carried . 4 5 0 1411 0 141 6 4 2 0
Others 1315 6 14 1 8 4 2 0 312 6
If the gauge | in less than three feet, 4s. 6d,
per week less in each case.
C.—Navvies axp Drac LINE or DREDGE
Tyre EXCAVATORS.
Driver . o .. . 14 11 6 1417 6 14 18 0 4 8 6
Second driver .. .. . e 1311 6 1317 6 1318 0 13 8 ¢
D.—WiNoB Drivers.
Log haulers on timber mills or on tramways
on timber mill (exceedmg S-moh diameter
cylinders) .. . 13 0 1312 ¢ 13 12 6 13 3 0
Others - .- . .. 13 2 0 13 0 13 8 8 121 0
E.—CraNE DRIVERS.
Lofty cranes—first-class .. .. .. 141 0 1+ 7 0 4 7 6 1318 0
Lofty cranes—second-class .. o 1317 6 14 3 6 14 4 0 1314 8
Lofty cranes—third-class .. . 1311 6 1317 6 1318 0 13 8 6
Cantilever cranes 1317 6 14 3 6 4 4 0 13 14 8
Cranes transporting molten metal in foundnes 1310 0 1316 0 1316 6 13 7 0
Open hearth furnace crane .. 1310 0 1316 0 1316 6 13 7 0
Steam travelling cranes .. .. 1310 0 1316 0 13 16 6 13 7 0
Other stenm cranes .. .. .. 13 5 6 1311 6 1312 0 13 2 8
Grab cranes .. . 1310 © 1316 0 1316 6 13 7 0
Electric cranes not elsewhers included— R
Four motions and over
Overhead traverser with anxlllary hoist
Traverser with jib hoist
Two or three motions I3 1 ¢ 13 7 8 13 5 0 1218 6
Overhead traverser .. ~ - .. -
Stationary jib ; stauonnry ]1b Toist
“Traverser jib .
Hydraulic stationary ]Ib cranes .. 1218 0 13 4 0 13 4 6 1215 o
Mobile cranes lifting oapacity up to and
including 6 tons .. 1312 0 A318 0 . | - 1318 6 13 8 0
Mobile cranes lifting capacity over & tons EER X
and not exceeding 10 tons .. 1317 ¢ 14 3 0 4 3 6 314 0
Mobile cranes lifting capacity over 10 tous ’
“* and not excecdmg 20 tons .. 14 4 6 1410 6 14 11 © 416 .
Over 20 tons .. .. .. 1411 6 1417 6 1418 0 14 8 &
Fork lift driver 13 2 0 13 38 ¢ 13 8 & 1219 0
Cranes and hoists not elsowhere mcluded 1214 0 13 0 0 13 0 6 1211 0
String cranes—five tons or less ... . .- 12 6 0 1212 0 1212 6 12 3 0
F.—Tracrion ExeiNe Drivers,
Road.
Traction engine or road roller (steam) . 13 9 ¢ 1315 0 1313 6 13 6 0
Road roller (ml) 3 70 1313 0 1313 6 134 0
Traction engine (oil—50- brake hp or over) 13 9 ¢ 1315 0 1315 6 16 0
Traction engine (oil-—under 50-brake h.p.) 13 4 ¢ 1310 o 1310 6 1 0
When used as stationary engines, Dlvmon
A of this clause shall apply.
R Rail.
Electric traction motor ,. .. 1219 0 13 5 0 13 5 6 12186 ¢
Internal combustion traction motor . 21 0 13 5 0 13 5 6 12 16 o
Tow Motors.
Tow motor .. .. s . 1213 0 1219 0 1219 ¢ 1210 0
G.—Traoror Uxir Prawt.
The provisions of this Division shall not
apply to logging opcrah‘ona
Tournaputl 1411 6 1417 6 4 1R 0 I+ 8 &
Tractors without power operated attachments
or with power operated attachments not
in use
(a) 50-brake horse power and under 13 4 0 13 16 0 1310 6 131 0
(6) over 50-brake horse power 13 9 ¢ 1315 0 1215 6 o6 0
Tractors while using power operated attach-
ments—
(a) 35-bruke horse power and under 13 % 0 1315 0 1315 8 13 6 0
(b) over 35.brake horse power to 70-
brake horse power .. . 1319 0 4 5 @ 14 35 6 1316 o
(¢) over 70-brake horse power 14 5 0 1411 o 1411 6 14 1]
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Wages per Week.
Persons other than those Employed in Bush Saw-milly,
Persons
— Within 20 mfles of Employed in—
Q.P.0., Melbourns ; Within 16 (a) Bugh Baw-mills;
10 miies of Chief P.0., olles of the {8) ANl parts of Victoria
HE) Bm;m At Yallourn. not elsowhers in-
‘Warrmnam and In Post O claded .
the Gippaland 08t Offtce. :
District.
) £ s d. £ s d £ o d £ s d.
Provided that the total margin payable to
the operator of a tractor using a power
operated attachment not normally operated
while such tracter is in motion shall not exceed
50a.
Special Work—-A driver operating a tractor
of 70-brake horse power or over fitted with a
blade and using such blade while engaged in
breaking trail in heavy sidling country for any
part of a day shall be paid an additional
allowance of three half pence per hour for all
work performed on that day.
Loader, Front end and Overhead—
Appropriate wage for Tractor hereinfore
prescribed.
Loader, mechanical bucket type, truck or
tractor mounted . .. . 13 9 0 1315 0 1315 ¢ 13 6 0
Grader, single unit over 40-brake horss power 14 53 0 411 0 1411 6 4 2 0
Grader, single unit 40-brake horse power and
under .. . . - 1315 o0 14 1 0 4 1 6 1312 o
Concrete paver, single drum .. . 13 0 1310 ¢ 1310 6 131 o
H.—FIREMEN.
Fireman .. .. . .. 12 16 -0 13 2 0 13 2 6 1213 o
Fireman-—first-class . - o 131 0 13 7 © 13 7 6 1218 @
Leading fireman——first class - .. 13 8 0 1314 ¢ 1314 6 13 5 0
Leading fireman—second-class .. . 13 3 0 1311 o0 1311 6 13 2 0
Locomotive fireman .. . .. 1219 ¢ 13 5 0 13 5 6 1216 0
1.—GrEBaszrs.
Greager or oiler I . . 212 0 1218 0 1218 & 12 9 o
Greaser or oiler—first-olags . . 13 1 0 13 7 0 13 7 6 218 o
Trimmer . . . . 12 8 0 12 14 0 12 14 6 12 5 0
Fuelman Ve . .. .. 12 8 0 1214 0 1214 6 12 5 0
Engine oleaner .. . . e 12 3 0 1214 0 1214 8 12 3 0
Boiler cleaner .. . .. .. 12 8 0 1214 0 12 14 8 12 5 0
Provided that any person engaged inside
the gas or water space of any boiler, flue or
izer, in cleaning or ping work
shall, whilst so employed, be paid 9d. per
hour in addition to his ordinary or overtime
rate of pay.
J.—OTHERS,
Pile.driving machine .. .. o 13 8 0 1314 0 1314 6 13 5 0
All others .. . .. .. 11 9 o0 1115 0 1115 & 11 6 0
3. Addstional Rates,
Per Weekl
(a) An engine-driver or fireman engaged as hereinafier specified shall be paid additional rute. as follow, viz :—
s d.
Attending to refrigerating compressor .. .. .- . .. .. .. .. 9 0
Attending to eleotric generator or dynamo exceeding 10 kilowatt capaoity . .. .. 9 o
In charge of plant . . . e . . o .. .. .. 9 0

Provided that except as to dragline excavators these rates shall not be cumulative to the extent of 4 -
wage of an employee more than 6ls. above the rate for * All Others,” and provided further that an engine?dr;c:::e i::‘:’;d::: v
s refrigerating compressor shall be paid a rate not less than 4ls, above that fixed for  All Others ™, b

Extra rates payable under this sub-clause shall be regarded as part of an employee’s or i
this Determination. pe ployeer vr tnary wage for the purposes of

a d,

() Any engine.driver and/or fireman in a bush sawmill who is required to do saw sharpeni h i
& further additional rate, viz. :— ® sharpening shall be paid 15
(c) Attending to switchboard where the generating capacity is 350 kilowatt or over .. . 6 0

Junior Larovus.

4. {8) The minimum rates of wage to be paid to juniors working as greasers or oilers, other th i
cleaners or as motor drivers or attondants where the motor does not exceed 50 hone.;:?m-r inr 5l]us!haol‘i abh:’tll:?.u:l\:l::
mentioned percentages of the basic wage prescribed for the area in which they are employed, and in addition thereto the
constant loading specified.
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Total Wage Payable—

Persons other than those Employed in Bush Saw-mills,

Percentage Penonn
— e | A | e, e o
' Baste Wage. Melbourne ; Within 15 aw-mills
10 miles of miles of the At Yall b Ml p:.l’etls of Elcta‘nz
Chief P.O., Geelong; Mildura t Yallourn. gﬁl ded“w ere 1n-
at Wa.rrnn bool, Post Office. g

n the
Glppdud District.

Per Week. | Per W;eek.
s d.

£ s d. £ s d £ s d. £ s d.
If under 16 yeara of
age . 24 0 6 214 0 214 0 215 6 213 6
16 years of age .. 32 o9 312 0 312 0 314 0 311 ¢
17 years of age .. 58 1 0 610 6 610 6 614 0 6 8 6
18 years of age .. 73 20 8 5 0 8 5 0 8 9 6 8§ 2 6
19, but under 20 ,
years of age .. 88 2 6 918 6 918 6 10 4 6 916 0

(b) If a cleaner, greaser or oiler sometimes under the supervision of an engine-driver, stops or starts an engine, he shall be
paid 6s. per week extra.

(¢} The total wage shall be caloulated to the t sixpence, any broken part of sixpenoce in the result not exceeding
threepence to be disregarded.

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force,

By Authority: W. M. Housrton, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE

FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, R»aymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following ad]usted Determination of the Wages Board referred to
hereunder showmg adjusted rates and prices to operate from the beginning of the first pay period to commence

in February, 1953.

Dated at Melbourne, this
4th day of March, 1953.

FURNITURE BOARD.

RAY H. BEERS,

Secretary for Labour.

Clauses 2, 3 and 4, of the Determination published in Government Gazette No. 692 of the 19th July, 193], shall be

replaced by the following clauses :—
2. WagEs.

Adults, Jourpeymen and Journeywomen,

Weekly Wagea.

Within 20 M.iles ol

G.P.O.,

10 Miles ol G PO.,
Geelong,

Elsewhere in

Warmnmboo[ und in Victorla.
the Mildura and
Gippsland Districts.
Grour “‘ A "—Woop MacaiNisT, &c. £ s d £ s d.
1. Boult’s carver machinist .. .. .. .. .. .. 13 16 6 1313 6
2. Shaping machinist .. .. . 13 16 6 1313 ¢
3. Moulding machinist who grmds his own cuttors .. . .. 1316 6 13 13 &
4. Wood turner .. .. . .. . .. . .. 13 16 6 1313 8
5. Router machinist 13 16 & 13 13 6
6. Linderman or similar lomter manhmmt who setf' up and isin rharge of his me,chme 13 16 6 1313 6
7. Band and jig sawyer .. . .. .. .. . 13 9 0 13 6 0
8. Circular sawyer .. .. i3 9 0 13 6 0
9. Dovetailer machinist 13 9 0 13 ¢ 0
10. Buzzer machinist. . 13 9 0 13 6 0
11. Planer machinist 13 9 0 13 6 0
12. Thicknesser machinist .. .. .. .. .. I3 9 0 13 6 0
13. Glue jointer machinist .. .. . .. .. . 13 9 0 13 6 0
14. Tenoner machinist - 13 9 0 13 6 0
15. Copying or automatic lathe—omployce eetl;mg up or opemtmg 13 9% o 13 6 0
16. Morticer machinist | R 13 6 0
17. Triple drum sander 13 9 0 13 6 0
18. Multiple borer machinist (3 or mora bita) who set: up and operates 13 4 0 13 6 0
19. Moulding machinist who does not gnnd his own cutters . 13 9 0 13 6 0
20. Sander machinist i . .. .. 1219 o 12 16 0
21. Boring machinist (less than 3 hlts) .. . . 1219 0 1216 0
22. All other machinists . o . .. .. . 1219 0 12 16 0
23. Timber bender .. .. .. . e .. 1219 0 1216 0
24, Timber stacker .. .. .. . .. .. 12 4 0 121 0
25. Yardman . . .e .. .. 2 4 0 12 1 0
26. Tailer-out . .. . . .. 12 4 0 12 1 0o
27. Employees not otherwise classified . .. . . . 1112 0 11 9 0
Group ““ B ”—PoLisHING, &c.
). Poligher .. . .. .o . e .. .. .. 1316 6 1313 6
2. Spray hand 1219 0 1216 ©
3. Employee rubbmg down uud/or ﬁllmg and/or vn.mmhmg nnd/or sf.ammg 1219 0 1216 0

* Where an employee subject to Group “D”», “E”, “F”, or “ G, performs work for which a classification and wage rate
is not prescribed in such Group, such employee sball be pmd at the rate provnded for such work in Group “A”, “B” ar « (",

No. 169.—1314/52,—PRrICE 3D.
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2. ’ Waaes—continued.
Weekly Wages.
Tt e
Its, J . 2.0, Mol »
Adults, Journeymen and Journeywormen. 10 %’:ﬁ ot G.‘%!:I(J;, Elsewhere In
Warrnambool, and 1o Victoria,
the Mildura and
Gippsland Dlstricts.
GrouP *“ C ”—GENERAL FURNITURE. £s d £s d
Malee.
1. Cabinet maker .. AN .. .. .. .. .. .. 1316 6 1313 6
2. Wood carver .. . .. .. .. . .. .. 1316 6 1313 6
3. Chair frame maker .. .. .. . .. .. .. 13 16 6 1313 6
4. Gramophone case maker or fitter .. . 13 16 6 1313 6
5. Upholsterer .. - .. .o .o .. .. .. 1316 6 1313 6
6. Assembler i.0., an adult worker employed in fitting together by nailing, screwing,
glueing or fixing in any manner machine jointed, moulded or finished parts or
wooden furniture and who in so doing trims edges and makes minor adjustments 1311 6 13 8 6
7. Veneer cutter or matcher .. .. . .. - .. 13 0 13 6
8. Btuff over chair or couch frame makor i.e., an adult person who makes frames on
which the upholsterers cover all the woodwork except the legs and/or feet and .
of which the woodwork is prepared by machines .. . .. .. 1219 0 1216 0
9. Employee cramping furniture and/or mantelpieces .. .. . . 12 19 0 1216 0
10. Veneer layer or gluer engaged in the preparing or making of veneered panels or
plywood or coreboard or partly prepared timber or parts of furniture timbor
cut to size . .. .. .. . .. .. .. 1219 0 1216 0
11. Employee packing mantelpieces .. .. ‘e .. . .. 12 16 © 12 13 0
Females.
1, Upholstress .. .. . .. 911 6 9 9 6
2. Veneer matcher .. .. .. .. .. 911 6 9 9 6
3. Female employed in designing, making, painting or decorating—
{(a) furnishing accessories or novelties .. .. 91t 6 9 9 6
{b) domestic woodware .. . .. .e . 91l 6 9 9 6
(¢) walking sticks .- . .- .. 911 & 9 ¢ 6
* Grour “ D ”’—BEDDING, BEDSTEADS AND WIRE MATTRESSES.
Males.
(e) Bedding— :
1. Employee engaged on making box spring mattresses and upholstered base
supports ., .. .. .. . .. .. .. 13 16 " 6 1313 6
2. Reversible inner spring mattress and /or soft mattress maker and/or quilt maker
including quilting and/or hand tufting . 13 9 0 13 6 0

3. Employee who sets up, adjusts and operates any of the following bedding
machines : power tufting; roll edge; tape edge; buttoning; or pre-built
border . .. .. .. . e . .. 13 9 0 13 6 0

4. Employee who does not set up or adjust, but only operates any of the following

ding machines: Power tufting; roll edge; tape edge; buttoning; or

pre-built border . . . .. 1219 0 1216 0
Females.
1. Females sewing mattresses, pillows, quilts, cushions, &e. .. .. .. 911 6 9 9 6
(b) Bedsteads and Wire Mattresses—
1. Wire weaver who sets up, adjusts and operates automatic machine .. . 1316 6 1313 8
2. Other wire weavers .. .. N .. .. .. .. 13 9 0 13 6 0
3. Stretcher up .. .. o .. .- .o .. .. 1219 0 1216 0
4, Tacker up .. .. .. . . .- .. .- 1219 0. 1216 0
5. Splitter up .. .. . .- .. .. . 1219 o 1216 0
6. Mattress spring and/or spring unit maker .. s .. .. 1315 6 1312 6
(¢} Bedstead Assembly— .
1. Employee framing and/or cramping combination bedsteads and/or settees and/or
cots « . .. .. .- .- .- .. 1219 0 12 16 0
2. Employee setting up to check and packing combination bedsteads and/or ¢
settees and/or cots .. . .. .. . .. .. 12 7 0 12 4 0
* Grour “ E" —~CARPET PLANNING AND SoFT FURNISHINGS.
Males.
1. Carpet planner .. . - .. . . .. .. 13 16 6 13 13 6
2. Sewer or layer of carpets, linos, masonite or any other floor covering . .. 1311 6 13 8 6
3. Employoe cutting and/or fixing and/or sewing loose covers, curtains, drapes or
blinds .. . .- ve . . .o . v 13 9 0 13 6 0
4. Employees mounting, making or hanging blinds . . .. .. 13 9 0 13 6 0
6. Carpet room assistant .. .. - .. .. .. .. 12 7 0 12 4 0
Females.
1. Carpet sewer .. . . . 912 0 910 9
2. Table hand .. .. . . . . 911 6 9 9 6
3. Draping hand or repairer of new goods . .. . .. .. 911 6 9 9 8
4. Shade roller blind maker .. .. . .- .. . . 911 6 9 9 6
6. Cutter of loose covers .. .. . " . .. . 911 6 9 9 6
8. Cutter of curtains, draperies, or blinds .. . .. .. .. 911 6 9 9 6
7. Fancy roller blind maker .. .. . . .. .. . 911 6 9 9 6

* Where an employee subject to Group “D”, “E™, «F*, or “ G *, performs work for which a classification and wage
rate is not preseribed in such Group, such employee shall be paid at the rate provided for such work in Group “ A", “B ™, or « (™.
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W acEs—continued.
Weekly Wages.
Within 20 Miles of
Adults, Journeymen and Journeywomen. G.P.0., Melbourne ;
10 Miles of G.P.O., Elsewhers in

Geelong, at Victoria.

‘Warrnambool, and

in the Mildura and

Gippsland Districts.

*Grour “F ”—PicTuRE FrAMES.
Males.
1. Stainer who mixes and/or applies stain and/or finishes any kind of wood or nompo 13 9 o 13 6 0
2. Mount cutter .. .- . .. .. .- . . 1219 ¢ 1216 0
3. Mounter .. .. . .. .. .. .. - . 1219 0 1216 0
4. Joiner - .. .. .. . .. . . . 1219 0 1216 0
5. Gilder or bronzer .. .. .- .. .. .. .. .. 1219 © 1216 0
Females.
1. Mounting and/or fitting .. . .. .. .. .. .. 819 0 817 0
* GrOUP ““ G "—REFRIGERATORS (OTHER TEHAN IOE)

1. Cabinet maker .. .. .. .. .. .. .. .. 1316 6 1313 6
2. Painter and/or enameller, spray or brush on coats other than priming 1316 6 1313 6
3. Painter and/or enameller, spray or brush on prime coats . .. .. 1219 0 12 16 ©
4. Wet rubbing on prime coats .. . . . .. .. 1219 0 12 16 0O

Group “H ”—LeapiNe HaNDs.
Leading Hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten and
not more than twenty employees, 18s. per week extra ; more than twenty employees, 27s. per week extra.

* Where an employee subject to Group “D”, “E”, “F* or “ @, performs work for which a classification and wage
rate is not prescribed in such group, such employee shall be paid at the rate provided for such work in’group “ A, “ B ”, or « C”.
Extra RaTES.

3. (a) Employees engaged as cabinet makers, chairmakers, and carvers shall at the end of each three months of service be
supplied by their employer with an order for a sum equivalent to 2s. 6d. a week as a tool allowance.

Provided that this extra rate shall only be paid in respect of each week in which three days or more have been worked.
{6) The extra rates prescribed herein shall not be subject to any premium or penalty additions.

APPRENTIOES AND IMPROVERS—RATES oF Pav.
4. The following shall be the rates of pay for apprentices and improvers :—

Within 20 Mies of
Toiflics of GF-0.
v Mool Elsewhere in
— Geelong,

’ Wur:;r;':;%oftnud Victoria.

in the Mildura and

Gippstand Districts.
Male Apprentices. s d s d.

§-year Term—
1st year’s experience .. .. .. .- . .. . 65 0 64 0
2nd year's experience . . .. .. . .. .. 90 6 89 ¢
3rd year’s experience .. .. .. .. . .- . 120 6 119 0
4th year’s experience .. .. . .. . . .. 190 0 187 6
5th year’s experience . ve .. e . . .. 235 0 232 0
4-year Term—
1st year’s experience . .. .. N .. .. . 4 0 730
2nd year’s experience . .. . . .. . .. 120 6 119 0
3rd year’s oxperience .. . .. .. .. . .. 190 0 187 6
4th year’s experience . . .. .. .. . .. 236 0 232 0
Male Improvers.
Under 16 years of age .. . .. .. .. .. . 55 0 54 0
16 and under 17 . . .. .. o . . . 67 0 66 6
17 and under 18 .. .. .. .. .. . . 90 6 89 0
18 and under 19 .- . .. . .. - .. .. 120 6 119 0
19 and under 20 .- AN .. . .- . . .. 190 © 187 6
20 and under 21 .. .. .. o .. . .- .. 234 0 231 ©
Female Apprentices.
1st year’s experience . .. .. . - . . .. 9 0 78 0
2nd year’s experience .. . .. . .. . .. .. 113 0 111 6
3rd year’s experience .. .. .. . . . .. .. 151 © 149 6
4th year’s experience - .. . .. .. . o - 173 0 17t 0O
(A female shall not be apprenticed until she is 18 years of age)
Female Improvers.

16 years and under .. .. .. .. .- . - .. 56 6 56 0
17 years e .. .. . e . .. .. .. 79 0 78 0
18 years . o . . .. . . . . 113 0 1l 6
19 years .. e .. . . . . .. - 151 0 149 6
20 years N . . .. .. .. .. . .. 173 0 171 0

Clauses, other than clauses 2, 3 and 4, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Factories aml Shops Acts.

DETERMINATION OF THE PAINTERS BOARD.

Notes.—(1) This Determination applies to the whole of the State of Victoria.
(2) Palnting, Decorating, and Signwriting were proclaimed on 28th November, 1828, as apprenticeship trades under
the < Apprenticeship Act 1927 ** for the Metropolitan District.
Full particulars of the apprenticeship regulations for these trades may be obtajned on application to the Secretary
Apprenticeshlp Commission, Metbourne. (Price 3d.) :
IN accordance with the provisions of the Fuctories and Shops Acts the Wages Board which, since 7¢h August, 1933, has had the
| power to determino the lowest prices or rates which may.be paid to any porsous vmployed in tho process, trade, or business of—
(a) Painting, other than ship painting or painting under the jurisdiction of any Wages Board heretofore appointed or
hereafter to be appointed ;
(b) Paperhanging ;
(c) Sign or poster writing, aud any work incidental thercto ;
(4) Producing signs or posters by means of stencily, screens, or other like methods, and any work incidental thercto—
has made the following Determination; namely :—
That as from the beginning of the first pay period to commenco in February, 1953, the last provious Detormination of
this Board shall be revoked and replaced by this Determination.
PART 1.
1. This Part applies only ip respect of the employment of persons on the construction renovation alteratlon repair or
demolition of builldings performed on the site thereof, and in particular it shall have no application—

(1) to employment by an employer in any fndustry where the work performed by the employee s subsidlary or auxiliary
to the chief and principal purpose and business of such industry ; or

(i1) to employment in workshops or joinery mills.

2. (i) Waaes.
(a) Apprentices and Improvers. €]
Other Employees.
Apprentices Per Week of 40 hours.
- Pereentage | 4 gjustable )
Loading. Wage. —_— Per Week
Bulanaxe. Wage. ng. | Total Wage Per hour. .} %0 houss.
s d. 8. d. s d s. d. s. d
1st year .. .. 29 66 © 2 8 69 2 All classes of work .. .. 7 93] 311. 8

2nd year .. - 38 87 0 5 4 92 4

3rd year .. .. 53 121 6 8 0 129 6

4th year .. . 76 174 0 10 8 184 8

5th year .. .. 98 224 6 13 4 237 10

Improvers. Per Week of 40 hours.
s d.
st year's experience .. .o .. 83 0
2nd year's experience .. . .. 110 10
3rd year's experience .. .. .. 155 5
4th year’s experience .. .. .. 221 7
6th year’s experience .. . .. 288 5

No. 170.—734/63.~PgicE 6D,
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WacEs—continued.

(a) ®
Apprentices and Improvers. Other Employees.

PRroPORTION (BY ANY EMPLOYER).
Appreniices.

One apprentice to every threo journeymen or fraction of three
journeymen employed.

In cases where not more than three journeymen are employed
at the trades, a second apprentice may be employed on the
completion, by the first apprentice, of the second year of his
apprenticeship course.

* Improvers,

One improver to three .. e .. workers recejv-

Two improvers to six .. . .| ing not less

Three improvers to twolve and there-} than 31la. 8d.
after one additional improver to every| per week of 40
twelve additional .. . .+) hours.

* Note.—The employment, within the Metropolitan District, of any improver is illegal.

(ii) An employer shall not employ any minor at work covered by this Part unless under a contract of apprenticeship, provided
that any person who on or before the lst June, 1949, was employed as an improver may continue to be so employed and paid at the
rate prescribed in sub-olause (i) hereof for an improver of like experience.

(iii} Leading Hand, i.e., a tradesman who is given responsibility of direction and supervision of the work by his employer or by
hisfexlllaployer’s responsible representative of not fewer than tive tradesmen shall receive in addition to his ordinary wage, allowances
as follows :—

(a) If in charge of five tradesmen as aforesaid—1s. per day :

(5) If in charge of more than five tradesmen as aforesnid, 1s. per day for being in charge of the first five tradesmen,
pl;; an additional 1s. per day for each additional five, or fraction of five tradesmen in excess of such first five
tradesmen,

Houss.

3. The ordinary hours shall bo 40 per week to be worked in five days, the daily hours being 8 hours per day Monday to
Friday inclusive, between tho hours of 7.45 a.m. and 5.15 p.m, each day. The lunch break shall be not less than 45 minutes.

OVERTIME. |,

4. All work done outside of or in excess of the ordinary hours for a day’s work as prescribed, shall be paid for at the rate of
timo and a half for the first two hours and double time thereafter.

HoLipays axp Sunpay WoRk,

5. (a) Double time shall be tho rate for all work done on Sundays, New Year’s Day, Australisa Day, Good Friday, Faster
Monday, Labour Day, Anzac Day, Quoen’s Birthday, Melbourne Cup Day, Christmas Day, or Boxing Day.

(b} An apprentice who is not required to work on any holiday prescribed in sub-clause (a) hereof shall be entitled to the same
conditions as may be prescribed from time to time for apprentices under the jurisdiotion of the Apprenticeship Commissijon.

SreorarL Rares,
(Payable in addition to ordinary wages proscribed in clause 2 of this Part.)

6. (a) Swing Scaffold Work, and Ladder Work.—Any person employed on a winch operated scaffold suspended on steel
nables and protected by substantial metal rails of a type approved by the Authority administering the Scaffold Regulations shall
be paid ls. for the first four hours or any portion thereof, and 3d. per hour for each hour thereaftor on any day, and any
person employed on any other type of swing scaffolds, or any scaffold suspended by a rope or cable, or on a ladder at a height
of 35 feet or more above the nearest horizontal plane shall be paid 2s. for the first four hours or any portion thereof, and 6d.
per hour thereafter, on any day.

(b) Scaffold Work.—Any person employed on a scaffold (except a scaffold protected by & guard rail, or adequate net, or work
on the exterior surface of any building) at a height of 85 feet or more above the nearcsh horizontal plane, shall be paid 2s. for
the first four hours or any portion thercof, and 6d. per hour for each hour thercafter, on any day.

(¢) Work in Wet Places—Any person required to work in a wet place (i.o., when water other than rain is flowing or dripping
Irom overhead to such an extent as to saturate the clothing of the worker, or when the worker is roquired to work in water more
than 2 inches deep), shall be paid 4d. per hour for cach hour, or part thercof, ho is so required to wo‘ri(. Provided that this extra
rate shall not be payable to an employee who is provided by the employer with suitable protective clothing and/or footwoar.

(d)} Work in Hol Places.—Any person required to work for more than one hour in the shade in places, (i) ‘where the temperature
ig raised by ortificial means to betwecen 115 and 130 degrees Fahrenheit, shall be paid 4d. per hour, (i) in places where the
temperature exceeds 130 degreos Fabrenheit, the additional amount to be paid shall be 6d. per hour. \Where work continues for
more than two hours in temperatures exceeding 130 degrees Tahrenheit, employees shall also be entitled to twenty minutes’ rest after
every two hours’ work without deduction of pay.

(¢) Work in Cold Places,—Any person roquired to work for more than one hour in places where the temperature is reduced
by artificial means below 32 degrees Fahrenheit, shall be paid 4d. per hour. Whore the work continues for more than two hours
employecs shall be entitled to a rest period of twonty minutes every two hours without loss of pay.

(f) Dirty Work.—(i) Other than ships repair work—Any person required to do work which a foreman and workman shall
agree is of an unususally dirty or offensive nature shall be paid 4d. per hour.
(i} Ship repair work which a foreman and workman shall agree is of an unusually dirty or offensive nature—gd. per hour
extra.

(g) Work in Confined Spaces.—Any person required to work in a confined space (i.e. a place the di ions of which itate an

employee working in a stooped or otherwise cramped position, or without proper ventilation, and which is of & class not usually
ussociated with tho painting and decorating trade) shall be paid 6d. per hour.

() Special Rates not Cumulative.—Where more than one of the conditions entitling s workman to special rates exist on the
same job the employer shall bo bound to pay only one rate, namely, the highest for the conditions so prevailing.

(i) Compenration to the extent of the damage sustained shall be made where in the course of the work clothing or tools
are damaged or destroyed by fire or through the use of corrosive substances. Provided that the employer’s Liability in Tespect
of taols shall be limited to such tools of trade as are ordinarily required for the performance of the employee’s duties.
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(f) Rales not Subject to Penalty Additions.—The special rates herein prescribed shall be paid irrespective of the times at whioh
the work is performed, and shall not be taken into account when computing the penalty rate payable for overtime, or for work done
on Sundays and holidays.

INOLEMENT WERATHEE.

4 7. Each employee shall be paid an allowance at ordinary rates for tims lost through inclement weather, subject to tho following
oonditions :—

(i) That sach allowance shall not exceed the equivalent of cight hours’ pay in any one week.

{ii) That weather shall not be regarded as inclement for the purposes of this clause, unless the omployer or his representative
on the job, and a representative of the men on such job, agree that it shall be so regarded. = Failing such agreement
weather shall not be regarded as inclement and work shall continue.

(iii) Any intcrmission of work owing to inclement weather so regarded as aforesaid shall immediately cease and work shall
be immediately resumed on the employer or his representative calling for a resumption of work.

(iv) An employes shall not be entitled to payment as provided for in this clause, unless he remains on the job until a
decision to cease work for the day has been made by agreement between the employer or his representative and
a representative of the men.

(v) The intermission of work by employees who would be exposed to or working in incloment weather so regarded in
accordance with this clause shall not be a ground for intermission of work in places where employees are not so
exposed to or are not calied upon to work in such inclement weather.

ALrLowAnoE IN REspeoT oF ExoEss Fargs aND TRAVELLING TiME,

8. (a) The following payments shall be made in lieu of fares and travelling time within the radii named using G.P.O.
Melbourne (cr. Bourke and Elizabeth streets) or the principal post offices at Ballarat, Bendigo, and Geelong as centres :—

s d.
Up to and including 12 miles .. . - .. .. .. 3 3 per day
Over 12 miles and including 20 miles . . - ve .. 3 10 per day
Over 20 miles and including 30 miles .. . ‘e .. .. 4 6 per day

Over 30 miles travelling time shall be paid at the- rate of 5s. per hour calculated to the nearest quarter of an hour
with a minimum of one quarter hour for each journey for any time outside ordinary working hours spent in travelling daily from
the 30 mile radius to the job and returning thereto in addition to the allowance prescribed for such radius plus any fares
necessarily and reasonably incurred in so travelling beyond such radius.

The allowances of 3s., 3d., 3s. 10d., or 4s. 6d., per day prescribed above shall not be payable if the employer provides or offers to
provide transport free of charge, in which case 2s. 5d. per day travelling allowance shall be paid. Provided, however, that this
shall not affect the right of an employee to receive the payment hereinbefore provided for time occupied and fares expended in
travelling beyond 30 miles.

(b) Where fares are necessarily incurred on distant jobs, as defined in clause 9 (a) of this Part, or on work performed outside
the radii named in sub-clause (a) hereof the provisions of that sub-clause shall apply except that the local Post Office shall be the
centre.

ALLOWANCES IN REspEcT oF DisTant JoBSs.

9. (@) When distance and/or travelling facilities reasonably prevent an employee going from and returning each day to his
usual place of residence, reasonable and suitable board and sleeping accommodation, including stretcher and mattress for each employes
shall be provided. When work is situated away from suitable accommodation, the employer shall supply tents or huts with sleeping
accommodation therein including stretcher and mattress for each employee in addition to any allowance provided in this olause ;
the allowance to be made shall be—

s d.
For less than a full week . . o . .. .. 12 9 per day
For a full working week at the rate of .. . .. o .. 62 6 per week

Provided that the foregoing allowances shall be increased if the employee satisfies the employer that he reasonably incurred a
greater outlay than that prescribed.

(8) In lieu of the payments prescribed in clause 8 (a) of this Part an employee to whom sub-clause {a) applies shall be paid
travelling time (not exceeding ordinary working hours per day) at ordinary rates of pay, and, where incurred, second-class return
fare, and 58. to cover expense of reaching his home railway station and transport of tools if any cost necessary. Providod that the
return fare shall not be payable if the employoe is dismissed for misconduct or is held incompetent within one week of starting work
or leaves within one month of engagement. Travelling time shall be calculated as from Sponcer-strest and Flinders-strect Railway
Stations or the home Central Railway Station (if residing in the country) to destination by rail or usual travelling facilitics.

(c) If an employee elects to return to his home at the week end after three months of continuous service and therenfter at
three-monthly periods he shall be paid a second-class return fare (Victorian Railways only) on the pay day which immediately
follows the date on which he returns to the job.

If the work apon which the employee is engaged will terminate in the ordinary course within a further 28 days after the
expiration of three months this sub-clause shall not apply.

d) Any person who has travelled from a  centre ” to a place of work, and is required, in the course of his employment
y P

(
to travel further on the same day, shall be paid all fares necessarily expended in such further travelling.

ALLOWANCE IN RXsPEoT or MEALS.

10. Where an employee is required to work overtime in excess of one hour and has not been given notice of same on the previous
working day, he shall be allowed an amount of 4s. for a meal. When working overtime for two hours or more, employees shall
be allowed to take, without deduction of pay, 20 minutes for crib immediately after the ordinary ceasing time, and thereafter 30 minutes
for crib shall be allowed after each four hours of continous work. Provided that where an employee works overtime for two hours
without taking the prescribed interval of 20 minutes, he shall be deemed to have worked two and one-third hours.

Exoess or Houes. .
11. An employee who has worked ocontinuously (except for meal intervals) for 20 hours, shall have a break of at least twelve
hours before again starting work.

Rest Pausg.
12. (a) There shall be a rest period of ten minutes from the time of ceasing to the time of resuming work between the hours
of 9.30 a.m. and 11 a.m. without deduction of pay.
(b) The employer shall provide facilities to enable the employees to obtain an adequate supply of boiling water at meal times
and rest periods,
ANNUAL HoLipay,
13. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946 (No,
5111), and any amendments which may be made thereto from time to time.
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SI10R LRAVE. -

14. An apprentice absent from duty on account of ill health or injury shall be entitled to the same conditions as may be presoribed
from time to time for apprentices under the jurisdiction of the Apprenticeship Commission.

PAYMENT OF WAGES.

15. Wages, allowances, and other moneys due shall be paid not later than the time of ceasing work on Thursday of each
working week, or otherwise by mutual arrangement.  On termination of employment by the employer all wages allowances, and other
moneys shall be paid at the time of dismissal. If wages be not gaid within the periods prescribed the employee shall be paid at
ordinary rates for all time in excess of fiftcen minutes beyond such time until the wages sre paid or posted to his last known place
of address. i

TiMe aNpD WaGces Book.
16. (a) Each employer shall keep a record from which can be readily ascertained the name of each employee and his occupation,
the hours worked each day, and the wages and allowances paid each weok.
(b} The time occupied by an employee in filling in any time record or cards or in the making of records shall be treated
a8 time of duty, but this does not apply to checking i or out when entering or leaving the employer's premises,

(¢) The time and wages record shall be open for inspection to a duly accredited umion official during the usual office hours
at the employer's office or other convenient place, provided 24 hours’ notice of such inspection has been given. Provided that an inspection
shall not be demanded unless the secretary of the union or the district secretary or organizer of any division suspects that a breach of
the Determination has been committed. Provided also that only one demand for such inspection shall be made in one fortnight at the
same establishment.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to the

suspected breach of the Determination.
ToOLS AND APPLIANOES.

17. {a) Each painter shall provide himself with an ordinary dusting brush and all necessary stripping and stopping knives.
hammer, hacking knife, secrewdriver, glazing knife, and a rule.

(b) Each paperhanger shall provide himself with a lay-brush, acissors, rule, plumb-bob, chalk-line, and trimming knife (if he
requires such an instrument), and also with surface and joint rollers.

() Each signwriter shall provide himself with a mahl-stick, rule, straight-edge, chalk-line, pencils and gilding cushion, mop,
knife and tip. .

If any employes is required to provide any tools or applisnces other than those above enumerated, 6d. per hour in addition to
the ordinary rates fixed by this Determination shall be paid by the employer. The employer shall supply all tools necessary for the
use of apprentices.

TRANSPORT.

18. Where an employee is required to work overtime and no regular means of tru.nsgort is available, the employer shall provide
suitable transport to convey him to the job or his residence as the case may be. If the employer fails to provide such transport,
he shall pay to the employee such reasonable amount as has been necessarily incurred by him.

WasaING TrME.

19. Each employoee shall be allowed five minutes prior to the lunch interval and immediately prior to the time of ceasing work
for the day in order to clean up and wash.

EnMpPLOYEES REPORTING FOR DUTY.

20. An employee notified to commence duty and actually attending for duty, when notified by the employer or his representative
that his services are not required shall be paid for two hours as time worked.

Warrme TIME.

21. An omployee who is required to attend for work and is kept waiting to cornmence work by instructions of the employer or
his representative, shall be paid at his ordinary rate of pay for the time he is so kept waiting.

TEBRMINATION OF EMPLOYMENT.

. 22, One hour’s notice of termination of employment shall be given by either employer or employee or one hour's pay shall be
paid or forfeited in licu thereof.
Such hour shall be allowed the employee to gather, clean, pack and transport his toola.

APPRENTIOES.
23. The provisions of clause 22 of this Part shall not apply to the employment of apprentices.

TmE orr FOLLOWING ACCIDERT.

24. An employee suffering injury through an accident arising out of and in the course of his employment (not being an
injury in respect of which he is entitled to workers’ compensation, pursuant to the provisions of the Workers' Compensation Act
1946) necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer
any deduction from his pay for time (not exceeding four hours) so occupied on the day of the accident and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

Care oF EmprLoYEES TooLs, &c.

25. Tho employer shall make, in respeet of each job, adequate arrangements to seours the proper care and safety of the
omployee’s tools and gear when not in use. '

PERIODICAL ADJUSTMENT OF WAGES.

26. The wages rates set out in clause 2 (b) of this Part are based upon the following basic wage, and, pursuant to the
provisions of Section 21 of the Factories and Shops Act 1934, tho Wages Board hereby determines that such rates shall be

automatioally adjusted at the same time as such Basic Wage as preseribed in olause 27 of this Part.

Basio Waas.

. Baxio W. Index Nombe
Place. (Ad}usub.lg;. Se:xAnll;ged.r

£ s d.
Throughout the State .. .. . .. .. .. .. .. 1 9 0 Melbourne
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ADJUSTMENT OF Basio WagE.

27. (a) For the purposes of this Determination, the expression * Commonwealth Statistician’s ‘all items’ retail price index
numbers ' or any like expression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in May, 1953, the amount of the basic wage shall be as
prescribed in clause 26 of this Part.

(¢) During each future successive period beginning with the first pay period to commence in a May, an August, a November,
or a Fobruary, the amount of the basic wage shsll be adjusted by the following method, namely, by multiplying the last
published Commonweslth Statistician’s * all items * retail price index number by the factor <103 taken to one place of decimals, the
resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5 or
more the basic wage shall be taken to the next higher shilling.

(d) The weekly wage and hourly rate prescribed in clause 2 of this Part are ascertained as follows :—

£ e d.
Basio wage . . .11 90
Margin for skill .. . .. 212 0 Allowing two weeks for statutory holidays, one week for
Tool allowance .. . . 01 3 following the job, and one week’s sick pay, the weekly wage
Disabilities allowance 05 8 should be £15 11s. 8d. per week = 7s. 9}d. per hour.
: £14 7 9 X 62
Tote! e . .. 147 9 (1.0. B <D0

ADJUSTMENT ¥ WAGES OF APPRENTICES AND IMPROVERS.

28. The wages rates of apprentices, as presoribed in clause 2 of this Part, shall be automatically adjusted to accord with the
wages rates, as adjusted from time to time, for apprentices in the metropolitan district who are under the jurisdiction of the
Apprenticeship Commission.

The wages rates for improvers shall be those prescribed from time to time for apprentices, plus an additienal 20 per cent.
caloulated to the nearest penny.

PART I,
1. This Part applies ll}l res;;oet of the employment of all persons coming within the ambit of the Determination, other than
those provided for in Part I. hereof.
2.
WaGES.
(a) Apprentices and Improvers. %) Juvenfle Workers, j.e., Persons under 21 years of
Age (oe'.‘?)eé ml’:d Al prexsllténc? or };mgovu;l)
1y or Posters
Apprentices Per Week of 40 hours. ega:’;%b of Sgéncﬂs, creens, or other llkey
methods or at any work incldental thereto.
Percentage | 4 45y etabl . Percentage | po; week
— Bulcogvage. Wg‘:!ge ° | Losing. | Total Wage. - Baslc‘:%Vlge. of 40 Hours.
s d. s d. s d. s d.
1st year .. . 29 66 6 2 8 89 2 Ist year's experience .. .. 29 66 6
2nd year .. .. 38 87 0 5 4 92 4 2nd year's experience .. .. 38 87 0
3rd year . 53 121 6 8 0 129 6 3rd year’s experience .. .. 53 121 6
4th year .. .. 76 174 0 10 8 184 8 4th year's experience o .. (] 174 0
5th year .. .e 98 224 6 13 4 237 10 5th year’s experience .. .. 98 224 6
Improvers. Per Week of 40 hours, PROPORTION.
(i) Where one screen table is in operation—
pe:
. d Two juvenile workers to each person receiving not less
‘ (i) Wh than 2298, per week o{) 40 hours.

. ii) ere two or more screen tables are in operation—
éﬂt‘lyx;""":xl’e":‘;;‘:; . . - l?g lg For each two screen tables, four juvenile workers to
3:1 year xl"‘e_mce = 165 5 each two fully-paid workers, provided that one of such

year's experl . . - 2 fully-paid workers shall receive not less than 229s. per
4th year’s experience .. .o .o 221 7 week of 40 hours
6th year’s experience .. .. .. 285 5 g
PROPORTION (BY ANY EMPLOYER).
Apprentices.
One apprentice to every three journeymen or fraction of three
journeymen employed.
In cases where not more than three journeymen are employed
at the trades, a second apprentice may be employed on the
completion, by the first apprentice, of the d year of his
spprenticeship course.
* Improvers.
One improver to three .. .. workers reoeiv-
Two improvers to six .. - .. ling not less
Three improvers t6 twelve and there- >than 306s. 0d.
after one additional improver to every | per week of 40
twelve additional .. .. .. J hours.

* Note—The employment,

within the Metropolitan Distriot, of any improver is illegal,
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(¢} OTrER EMPLOYEES,

(1) Within 20 Miles of the
. Principal Post Office at
. Elizabeth - street, Mel-

bourne ;
{il) Within 6 Miles of the Post

Office at Mildura ;
(i) Within  the  Gippaland

— Within 8 Miles of the Post
District as defined herein All Other Parts of Victoria,
(except within s radius Office at Yallourn,
of 8 Miles of the Post

Office at Yallourn).

(Iv) Within 10 Miles of the
Principal Post Offices at
Geelong and Warrnam-
bool, respectively.

Per week of Per week of Per week of
40 hours,

Per hour. Per hour. 40 hours, Per hour. 40 hours,

s d. s. d. s d. s d. Toe d. s 4.
(a) All classes of work, other than the pro-
duction of signs or posters by means of

stencils, screens, or other like methods.

Persons employed at—
Sign or poster writing, graining or
painting, or paperhangi.ng, or at
in (a)

any other work specifie . 7 8% 300 9 7 103 316 3 308 9

-1
@D

(8) Producing signs or posters by means of
atencils, soreens, or other like methods,
or any work incidental thereto.

Persons employed at—
(i) Signwriting designing, formiung,
or lettering any pictorial design,
including the cutting of stencils 8% 309 9

7 316 3
(ii) Any other work specified in (B) 5 9} 232 ¢

238 6

8 306 9
83 220 0

L=
——
Ll
o=

Notwithstanding anything contained in olause 2 (c) (a) and (B) (i) of this Part any employee, within six months of his first
employment in any place, whose employment s terminated by the employer for any cause other than misconduct or incompetence
shall oo such termination be entitled to be paid for such work performed by him sn additional amount at the rate of 3a. 8d.
per week. ) .

(d) Leading Hand, i.e., & tradesman who is given responsibility of direction and supervision of the work by his employer or by
his employer's responsible representative of not fewer than five tradesmen shall receive in addition to his ordinary wage, allowances
as follows:—

{(a) If in charge of five tradesmen as eforesaid—ls. per day;

(b) Tf in charge of more than five tradesmen as aforesaid, ls. per day for being in charge of the first five tradesmen
plus an additional 1s, per day for each additional five, or fraction of five tradesmon in excess of such first five
tradesmen.

(¢} An employer shall not employ any minor at work covered by this Part, other than as a juvenile worker as defined, unless
onder a contract of apprenticeship, provided that any person who on or before the lst June, 1949, was employed as an improver
may continue to be so employed and paid at the rate prescribed in sub-clause (a) hereof for an improver of like experience.

Hours,

3. The ordinary hours shall be 40 per week to be worked in five days, the daily hours being 8 houra per day Monday ¢o
Friday inclusive, between the hours of 7.45 a,m. and 5.15 p.m. each day. The lunch break shall not be less than 45 minutes.

OVERTIME.

4. All work done outside of or in excess of the ordinary hours for a day’s work as prescribed, shall be paid for at the rate of
time and a half for the first two hours and double time thereafter.

An employeo who has worked continuously (except for meal intervals) for 20 hours shell have a break of at least 12 hours
before again starting work,

HoLipAYS AND SUNDAY WORE.

5. (a) Double time shall be the rate for all work done on Sunday, New Year's Day, Australia Day, Good Friday, Easter Monday,
Labour Day, Anzac Day, Queen’s Birthday, Melbourne Cup Day, Christmas Day, or Boxing Day; but if by Act of Parlisment or
Proclamation, any other day be substituted for any of the above-named holidays, the special rate shall be payable only for work
done on the day so substituted.

(5) An apprentice who is not required to work on any holiday prescribed in sub-clause (a) hereof shall be entitled to the
same conditions as may be prescribed from time to time for apprentices under the jurisdiction of the Apprenticeship Commission.

INOCLEMERT WEATHER.

6. Each employee shall be paid an allowance at ordinary rates for time lost through ‘inclement weather, subject to the
following conditions :—

{i) That such allowance shall not exceed the equivalent of eight hours’ pay in any one ﬁaek.
{ii) That weather shall not be regarded as inclement for the purposes of this clause, unless the employer or his

representative on the job, and a representative of the men on such job, agree that it shall be so regarded.
Failing such agreement weathet shall not be regarded as inclement and work shall continue.

(iii) Any intermission of work owing to inclement weather so regarded as aforesaid shall immediately cease and work shall
be immediately resumed on the employer or his representative calling for a resumption of work,
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(iv) An employes shall not be entitled to payment as provided for in this clause, unless he remains on the job until &
decision to cease work for the day has been made by agreement betwoen the employer or his representative
and a representative of the men.

(v) The intermission of work by employees who would be exposed to or working in_inclement weather so regarded in
accordance with this clause shall not be & ground for intermission of work in places where employees are not so
exposed to or are not called upon to work in such inclement weather.

ALLOWANOE IN RESPECT OF ExoEss FARES aND TRAVELLING TIME.

7. {(a) The following payments shall be made in lieu of fares and travelling time within the radii named using G.P.O.,
Melbourne (cr. Bourke and Elizabeth-streets) or the principal post offices at Ballarat, Bendigo, and Geelong as centres :—

s d.
Up to and including 12 miles .. .. . “ . .+ 3 3 per day
Over 12 miles and including 20 miles . .. . . «« 3 10 per day
Over 20 miles and including 30 miles .. . . . .. 4 6 per day

Over 30 miles travelling time shall be paid at the rate of 6s. per hour calculated to the nearest quarter of an hour with
a minimum of one quarter hour for each journey for any time outside ordinary working hours spent in travelling daily from the
30 mile radius to the job and returning thereto in addition to the allowance prescribed for such radius plus any fares necessarily
and reasonably incurred in so travelling beyond such radius,

The allowances of 3s. 3d., 3s. 10d., or 4s. 6d., per day prescribed above shall not be payablo if the employer provides or offers to
provide transport free of charge, in which case 2s. 6d. per day travelling allowance shall be paid. Provided, however, that this
shall not affect the right of an employee to receive the payment hereinbefore provided for time occupied and fares expended in
travelling beyond 30 miles.

(b} Where fares are necessarily incurred on distant jobs, as defined in clause 8§ (a) of this Part, or on work performed outside
the radii named in sub-clause (a) hereof the provisions of that sub-clause shall apply except that the local Post Office shall be the
centre.

(¢) Sub-clauses (a), (b), and (c) of this clause shall not operate when an employee is employed on maintenance work at his
recognized centre. Such contre shall be fized for a period of not less than six months, and shall be specified at the time of the
commencement of the employment, or on request.

ALLOWANCES IN REspEcr or Distant Joss.

8. (a) When distance and/or travelling facilities reasonably prevent an employee going from and returning each day to his
usual place of residence, reasonable and suitable board and sleeping accommodation including stretcher and mattress for each employee
shall be provided. When work is situated away from suitable accommodation, the employer shall supply tente or huts with slesping
socommodation therein including stretcher and mattress for each employee in addition to any allowance provided in this clause ;
the allowance to be made shall be—

s d.
For less than a full week . .- .. . .. .« 12 9 per day
For » full working week at the rate of .. . .. . .. 52 6 per week

Provided that the foregoing allowances shall be increased if the employee satisfies the employer that he reasonably incurred a
greater outlay then that prescribed.

(6) In lieu of the payments prescribed in clause 7 (a) of this Part an employeo to whom sub-clause (a) applies shall be
paid travelling time (not exceeding ordinsary worl:.{n?l hours per day) at ordinary rates of pay, and, where incurred, second-class
roturn fare, and 5s. to cover expense of reaching his home railway station and transport of tools if any cost necessary. Provided
that the return fare shall not be payable if the employee is dismissed for misconduct or is held incompetent within one week of
starting work or leaves within one month of engagement. Travelling time shall be calculated as from Spencer-street and Flinders-
street f’tn.ilwa.y Stations or the home Central Railway Station (if residing in the country) to destination by rail or usual travelling
facilities.

(¢) If an employee elects to return to his home at the week-end after three months of continuous service and thercafter at
three-monthly periods, he shall be paid a second-class return fare (Victorian Railways only} on the pay day which immediately
follows the date on which he returns to the job.

If the work upon which the employee is engaged will terminate in the ordinary course within a further 28 days after
the expiration of three months this sub-clause shall not apply.

{(d) Any person who has travelled from a * centre ™ to a place of work, and is required, in the courso of his employment,
to travel further on the same day, shall be paid all fares necessarily expended in such further travelling.

SpeciaL RATES.
(Payable in addition to ordinary wages prescribed in clause 2 of this Part.)

9. (a) Swing Scaffold Work, and Ladder Work.—Any person employed on a winch operated scaffold suspended on stecl
cables and protected by substantial metal rails of a type approved by the Authority administering the Scaffold Regulations shall
be paid ls. for the first four hours or any portion thereof, and 3d. per hour for each hour thereafter on any day, and any
person cmployed on any other type of swing scaffold, or any scaffold suspended by a rope or cable, or on a ladder at a height of
35 fect or more above the nearest horizontal plane shall be paid 2. for the first four hours or uny portion thereof, and 6d.
per hour thereafter, on any day.

(b} Scaffold Work.—Any person empjoyed on a scaffold (except a scaffold proteeted by a guard rail, or adequate net, or work
on the exterior surface of any building) at a height of 35 feet or more above the nearest horizontal plane, shall be paid 2s. for
the first four hours or any portion thereof, and 6d. per hour for each hour thereafter, on any day.

(¢) Work in Wet Places.—Any person required to work in a wet place (i.e., when water other than rain is flowing or dripping
from overhead to such an extent as to saturate the clothing of the worker, or when the worker is required to work in water more than
2 inches deep), shall be paid 4d. per hour for each hour, or part thereof, he is so required to work. Provided that this extra rate

shall not be payable to an employee who is provided by the employer with suitable protective clothing and/or footwear.

(d) Work in Hot Pluces—Any person required to work for more than one hour in the shade in places, (i) where the temperature
is raised by artificial means to between 115 and 130 degrees Fahrenheit, shall be paid 4d. per hour, (ii) in places where the temperature
oxceeds 130 degrees Fahrenheit, the additional amount to be paid shall be 6d. per hour.  Where work continues for more than two
hours in temperaturcs exceeding 130 degrees Fahrenheit, employees shall also be entitled to twenty minutes’ rest after every two hours’
work without deduction of pay.

(¢) Work in Cold Places.—Any person required to work for more than one hour in places where the temperature is reduced by

artificial means below 32 degress Fahrenheit, shall be paid 4d. per hour. Where the work continues for more than two hours
employees shall be entitled to a rest period of twenty minutes every two hours without loss of pay.

(/) Dirty Work.—(i) Other than ship repair work—Any person requirsd to do work which a forman and workman shall
agree is of an unusually dirty or offensive nature shall be paid 4d. per hour.

(ii} Ship repair work which a foreman and workman shall agree is of an unusually dirty or offensive nature—6d. per hour
extra. : .
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(g) Work in Confined Spaces.—Any person required to work in a confined space (i.e., a place the dimensions of which necessitate
an employee working in a stooped or otherwise cramped position, or without proper ventilation, and which is of a class not usually
associated with the painting and decorating trade), shall be paid 6d. per hour.

() Special Rates not Cumulative—Where more than one of the conditions entitling a workman to special rates exist on the same
job the employer shall be bound to pay only one rate, namely the highest for the conditions so prevailing.

(i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or tools
aro damaged or destroyed by fire or through the use of corrosive substances, Provided that the employer's liability in respoct
of tools shall be limited to such tools of trade as are ordinarily required for the performance of the employee’s duties.

(§) Rates not Subject to Penalty Additiona—The special rates herein prescribed shall be paid irrespective of the time at whioh

the work is performed, and shall not be taken into account when computing the penalty rato payable for overtime, or for work done
on Sundsys and holidays.

Rrst PERIOD.

10. There shall be a rest period of ten minutes from the time of ceasing to the time of “the resumption of work, between the hours
of @ a.m. and 11 a.m. without deduction of pay. .

PAYMENT OF VWaGES.

11. {a) If an employee leaves or is dismissed he shall be paid his wages on leaving or being dismissed, or paid by post or
otherwise on the next working day. :

(b) Except as provided in the preceding sub-clause, payment of wages and othor moneys due shall bo made not later than
5 p.m. on Thursday in each week. Drovided that this provision may be varied by the mutual agreement of the employer and the
majority of employees on any job.

If wages be not paid within the periods prescribed the employce shall be paid at ordinary rates for all time in excess of
fifteen minutes beyond such time until the wages are paid or posted to his last-known place of address.

TouLs AND APPLIANCES.

12. (o) Each painter shall provide himself with an ordinary dusting brush and all necessary stripping and stopping knives,
hammer, hacking knife, screwdriver, glazing knife, and a ruls.

(b) Each paperhanger shall provide himself with a lay brush, scissors, rule, plumb-bob, chalk-line, and trimming knife (if he
requires such an instrument), and also with surface and joint rollers.

(¢) Each signwriter shall provide himself with a mahl-stick, rule straight-edge, chalk-line, pencils and gilding cushion, mops
knife and tip. : .

If any employee is required to provide any tools or applinnces other than those above enumerated, 6d. per hour in addition

to the ordinary rates fixed by this Determination sball Le paid by the employer. The employer shall supply all tools necessary for
the use of apprentices.

ALLOWANCE IX RESPECT or Mears.

13. Where an employee is required to work overtime in excess of one hour and has not been given notice of vame on the
previous working day, he shall be allowed an amount of 4s. for a meal. When working overtime for two hours or more,
employees shall be allowed to take, without deduction of pay, 20 minutes for crib immediately after the ordinary ceasing time, and
thereafter 30 minutes for crib shall be allowed after each four hours of continuous work.- Provided that where an employee works
overtime for two hours without taking the prescribed interval of 20 minutes, he shall be deemed to have worked two and one-third ,
hoursa. ’

SuppLy oF Hor Warer.
14. The employer shall provide fasilities to enable the employee to obtain an adequate supply of hot water at meal times.

CARE OF Emrroyrees' Toous, BTOC.

15. The employer shall make, in respect of each job, adequate arrangements to secure the proper care and safety of the
employees® tools and gear when not in use.

TimE AND Waces Booxg.

16. (a) Each employer shall keep o record from which can be readily ascertained the name of each employee and his ocoupation,
the hours worked each day, and the wages and allowances paid each week.

(b) The time occupied by an employee in filling in any time record or cards or in the muaking of records shall be treated
as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

(¢) The time and wages record shall be open for inspection to a duly uceredited union official during the usual office hours
at the employer’s office or other convenient place, provided 24 hours’ notice of such inspection has been given. Provided that an
inspection shall not be demanded unless the secretary of the union or the district secretary or organizer of any division suspects
that & breach of the Determination has been committed. Provided also that only one demand for such inspection shall be made in
one fortnight at the same establishment.

(d) The official making such inspection shall be entitled to take a copy of entries in a time and wages record relating to
the suspected breach of the Determination.

‘I'RANSPORT.

17. Where an employee is required to work overtime and no regular means of transport is available, the employer shall provide
suitable transport to convey him to the job or his residence as the case may be. [f the employer fails 1o provide such transpert, he
shall pay to the employee such reasonable amount as has been necessarily incurred by him. d

Wasmrxe TiME.

18. Each employee shall be allowed five minutes prior Lo the lunch interval and immediately prior to the time of ceasing work
for the day in order to clean up and wash.

ANNUAL HoLipay,

19. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946, No.
5111, and any amendments which may be made thereto from time to time.

Sick Lzave,

20. An apprentice absent from duty on account of ill health or injury shall be entitled to the same conditions as may he
prescribed from time to time for apprentices under the jurisdiction of the Apprenticeship Commission.
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ADDITIONAL ANNUAL aND SICK LEAVE FOR Specrat CrrCUMSTANCES.
21. When it is a constant condition of employmont that an employee in 2 Mixed [ndustry” is continyously required to work
or be on eall for work on week ends (i.e., Saturdays and Sundays), such employee shall be entitled to :—

(a) one week’s additional leave with pay, and .

(6) payment for a maximum of 40 hows for sickness (duly certified) in any one year, provided that in the event of an
employce not claiming payment in wnote or in part in any year, the number of days not claimed shall be held to bis
credit the following year or years, subject to a maximum of 120 hours for sickness. = For the purposes of sub-clauss ()
hereof service prior to the Ist July, 1943, shall be disregarded. ** Mixed Industry ” means an industry where the
work performed by painters (that is, any work to'which this Determination applies) is subsidiary and auxiliary to the
chief and principsl purpose and business of such industry. :

EmpLovEEs REPORTING FOR DuTy.

22. An employee notified to commence duty and actually attending for duty, when notified by the employer or his representative
that his services aro not required shall be paid for two hours as time worked.

TERMINATION OF EMPLOYMENT.
23. One hour’s notice of termination of employment shall be given by either employer or omployee or one hour's pay shall
be paid or forfeited in lieu thercof.
When notico has been given by the employer such hour shall be allowed the employee to gather, clean, pack and transport
his tools.
The provisions of thig clause shall not apply to the employment of apprentices.

Warrive TIME.

. 24. An employee who is required to attond for work and is kept waiting to commence work by instructions of the ‘employer or
his representative, shall be paid at bis ordinary rate of pay for the time he is so kept waiting. .

TiME o¥F FOLLOWING ACCIDENT.

25. An employee suffering injury through an accident arising out of and ‘in the course of his employment (not being an
injury in respect of which he is entitled to workers’ compensation pursuant to the provisions of Workers' Compensation Act 1946),
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer ang
deduction from his pay for time {not exceeding four hours) so occupied on the day of the accident and shall be reimbursed by
the employer all expenses reasonably incurred in connexion with such attendance. -

DEFINITIONS.

26. “ Gipps!zmtl'District'" shall mean the following area, viz.:—From Hallam (beyond Dandenong) to the south to Lyndhurst,
Wonthaggi, across to Port Albert, to Orbost, to Briagolong, to Walhalla, to Noojee, to Hallam.

“Centre ” shall mean the employer’s usual place of business.

PERIODICAL ADJUSTMENT OF WAGES,

. 27. The wages rates sot out in clause 2 (c} of this Part are based upon the following basic wage for adult males and, pursuant
to the provisions of Section 21 of the Factories and Shops Act 1934, the Wages Board hereby determines that such rates shall be
automatically adjusted at the same timo as such basic wage as prescribed in clauses 28 and 30 of this Part.

Basic W Index Numb
Place, (Adsjll‘:sm?l’éi ;«;nefﬁssigg:ede.r
£ s d
Within 20 miles of the Principal Post Office at Elizabeth-street, Melbourne-—Males .. .. 11 ¢ 0 Melbourne

Within 10 miles of the principal Post Offices at Geelong and Warrnambool respectively—
same as the contemporaneous basic wage for Melbourne.

Within 5 miles of the Post Office at Mildura; within the Gippsland District a s herein defined
{except Yallourn)—samo as the contemporaneous basic wage for Melbourne.

Yallourn—until further order the same amount in excess of Melbourne as at present, viz., 6s.
6d. per week.

Elsewhere—3s. less than the contemporaneous basic wage for Melbourne

ADJUSTMENT OF Basic WaGE,

28. (a) For the purposes of this Determination, the exprossion * Commonwealth Statistician’s ‘all items * rotail price index
numbers ” or any like oxpression means the numbers stated to be such index numbers in any document purporting, and not
proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behalf of
the Commonwealth Statistician.

{b) Until the beginning of the first pay period to commence in May, 1933, the amount of the Basic Wage shall be as
prescribed in clause 27 of this Part.

(¢} During each future successive period beginning with the first pay period to commence in a May, an August, a
November, or a February, tho amount of the basic wage shall be adjusted by the following method, namely, by multiplying the
last published Commonwealth Statistician’s *“ all items * retail price index number by the factor - 103 taken to one place of d'ocima[s,
the resultant whoie number being the amount of the basic wage expressed in shillings, but should the decimal number reach -5 or
more the basic wage shall be taken to the next higher shilling.

ADJUSTMENT OF WAGES OF APPRENTICES, IMPROVERS, AND JUVENILE WORKERS,

29, The wages rates of apprentices and juvenile workers, as prescribed in clause 2 of this Part, shall be automatically
adjusted to accord with the wages rates as adjusted from time to time, for apprentices in the metropolitan district who are under
the jurisdiction of the Apprenticeship Commission.

The wages rates for improvers shall be those prescribed from time to time for apprentices, plus an additional 20 per cent.
calculated to the nearest penny.
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ADJUSTMENT OF LOADINGS.
30. The loadings set out, and included as part of the ordinary wage in clause 2 {c) (4} and (B) {i) of this Part, represent
approximately 15 days’ pay per annwm in payment or compensation for—
(a) The holidays prescribed in clause 5 of this Part—Ilds. 8d.;
(b) Five days’ sickness each vear—7s. 4d.;
{¢) Disabilities allowance—b8s. 6d.

The existing loadings of 27s. 6d. por week are based upon a Basic Wage Group of 226s. to 230s. per woek, and shall
be automatically adjusted by increasing or decreasing the allowance by 6d. for each increase or decrease or 5s. (in tho aggregate)
of such Basic Wage Group as shown in the schedule hereunder—

Basic Wage Group. Total Loadings Payable.
161s. to 165s. (inclusive) per week .. . . 2]s. 0d. per week
168s. to 170s. ,, ’» . o S .. | 21s. 6d. »
1718. to 1768, ,, ' . . .. .. | 22s. 0d. s
176s, to 180s. ,, " e .. . .o | 22s. 6d ’
181s. to 185s. ,, ” . . 23s. 0d ”»
186s. to 190s. ,, " .. .- e oo | 23s. 6d. »
191s. to 195s. ,, v . . . .. 1 248, 0d. "
196s. to 200s. ,, " .. .. .. .. | 248, 6d. "»
201s. to 205s. ,, s . . .. .. | 26s. Od. s
206s. to 210s. ,, " .- . .. .. | 258, 6d. "
211s. to 215s. ” o .. .. .| 26s. 0d. .
216s. to 220s. = . .. v e .. | 265, 6d. '
2218, to 225s. ,, v . .. .. .. | 278 Od. .
2265. to 230s. ” .. .. . oo | 278, 6d. »
231s. to 235s. » .. . .. .. | 28s. 0Od. ”

Any extension of this table must be of the same construction 28 the table.
Should any increase or decrease of the loadings take place as the result of the operation of this clause, a corresponding

increase or decrease as the case may be shall be made in the ordinary wages rates prosoribed in clause 2 (c) (a) and (B) (i) of this
Part.

A. V. BARNS J.P., Chairman.

J. W. RYAN, Secrotary.
Melbourne, 2nd December, 1952.

By Authorit)": W. M. HousToN, Government Printer, Melbourne.



