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Factories and Shops Acts.

DETERMINATION OF THE ICE CREAM BOARD.

Nore.—This Detormination applies to the whole of the State of Victoria.

TN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to *“ determine the lowest
1 prices or rates which may be paid to any person employed in the trade of making edible ices, ice cream, or any frozen
articles of which ice cream is the principal ingredient,” has made the following Determination, namely :—

1. That on the 20th February, 1953, the last previous Determination of this Board shall be revoked and replaced by
this Determination.

2. ORDINARY WORKERS.
*APPRENTICES OR IMPROVERS. JuveNiLe WORKERS.
Wages per Week of 40 Hours. Wages per Weck of 40 Hours.
Malex, Males.
Improvers. Per- War
centage | Ordinary | Loading. Total
" of Basic Wage. {(Not Ad-j Wage,
o Ler- War N Wage. justable.)
centage | Ordinary | Loading. Total
of Basic Wage. | {(Not Ad- Wage, I
Wage. justable.) ) s d | s d._ s A
Under 16 years of age 50 114 6 E 6 |]116 0
s. d. | s d s . 16-17 years of age .. 58 133 0| 2 0 | 135 0
Undor 16 years of age.. [ 50 | 114 6] 1 6 [ 116 o !"-18 yearsofage .. | 63 |44 6| 2 6 | 147 0
16--17 years of age .. 58 133 0 2 0 135 ¢ Females.
17-18 years of age .. 63 144 6| 2 ¢ 147 0 .
18-19 years of age .. 77 176 6 | 3 0 | 179 -6 ccnlt:::;;; of
10-20 years of age .. 99 226 6| 3 6 | 230 0 Femals Basic
20-21 years of age .o | 100 4] 248 0 4 6 252 6 Wage,
19s. Under 16 years of age .. 64 10 0 1 6 111 6
- | 16-17 years of age .. 4 127 0 1 ¢ 128 6
17-18 years of age .. 78 134 0| 2 0 | 136 O
318-19 years of age .. 88 151 0] 2 o 1563 ©
PrororTioN. 19-20 years of age .. 93 159 6/ 2 0 {161 ¢
20-21 years of age .. 1100 41177 0] 2 6 [179 ¢
Ss 6d.
One male apprentice und one male improver to every three or
fraction of three male workers receiving not less than 268s. per PROPORTION.
week of 40 hours.
‘Three female juvenile workers to every two female workors
receiving 200s. per week of 40 hours.

* Nore.—The Board has determined that as from the lst November, 1949, no apprentice shall be taken to the trade.
No. 255.—1553/53.—Pnice 6o.
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Apurt EMPLOYEES.

Wages per Woek of 40 Hours.

Males.
War
Ordloary Loading. ‘Total
Wage. (Not Wage.
Adjustable.)
Pasteurizer .. .. .. s d. s d. a d.
g:ﬁ;g, or Machine operator . . .. 273 0 5 0 278 0
Freezer .. . . ..
Assistant to any of the above-mentioned operators .. . o .. 266 0 5 0 271 0
Dixie .. . o ..
Cup, or .. .. . .. »Machine operator .. . .. 267 6 5 0 272 6
Chocolate bar . .. .
Persons cutting and wrapping dry ice .. .. .. .. . 273 0 5 0 278 0
Mould cutter, by machine . .. . . 267 6 3 0 272 6
Mould cutter, by hand . .. .. .. .. . o 271 0 5 0 276 0
Can washer, floor hand, or person handling crushed ice o .. . 266 0 5 0 271 0O
Adl others . . . . .. .. .. e 263 0 5 0 268 0
Femules.
All adults . . . . . .. . 197 0 3 0 200 O

Suirr WOoRKERS.

3. Shift workers shall receive the wages preseribed in clanso 2 for ordinary workors aceording to the class of work done
plus an additional 5s. per shift.

EAMPLOYEES IN FREEZING CHAMBER.

4. (a) Notwithstanding the rates provided in clauses 2 and 3 any employee who is required to work in a freezing chamber,
the temperature of whick does not exceed 40° F., for an aggregato of time exceeding onc hour on any day, shall be paid for
all work (whether inside or outside tho chamber) dene on such day at the rate prescribed for Chamber hands by the Determination
of the Frozen Goods Board. If employed under such conditions for less than an aggregate of one hour on any day he shall
raceive the rate preseribed by the Determinution of the 'tozen Goods Board whilst so employed.

(b) An employeo required to work in & tomporaturo loss than 4° V., shall receive 3d. per hour or part of an hour in
addition to the rate provided in sub-clause (a) hereof.

(¢} Tho total time worked by any employee in a chamber mentioned in sub-clause (a) hereof shall not exceed an aggregate
of four hours in any shift, and an omployee shall not bo omployed in such a chamber for a continuous period of not more
than two hours without being allowed a rest period of fiftosn minutes outside such chamber.

(d) An employer shall provide free of charge for the use of each employee required to work in temperatures below 4° F.,
a blanket suit, helmet and protective gloves with woollen inner gloves.

DErINITIONS.

5. (@) A juvenile worker is any person under 21 years of age (other than an approntice or improver) employed stirring
melted chocolate ; picking out defective goods; stacking or counting articles not over 4 oz. in weight ; moving goods for
packing ; counting, wrapping or sealing up to six dozen containers ; filling ice cream cups or similar vessels; chocolate dipping ;
or wrapping any article intended for consumption : Provided that mould filling shall not be performed by females,

(b) An ordinary worker is an employee who usually commences and completes his day’s work between the hours of 7 a.m.
and 5 p.m. on Monday to Friday inclusive.

(c) A shift worker is any employee other than an ordinary worker.

Hougrs OF EMPLOYMENT,

6. The ordinary hours for a week’s work shall be 40 per week, to be worked in five days of cight hours cach Monday
to Friday inclusive.

' OVERTINE,
7. Timo and a half, based on tho total wage shown for onch class of employoe in clauso 2, shall bo paid for all work
done—
(i) By shift workers—On Saturdays and in excess of cight hours on the duys Monday to Friday inclusive:
Provided that all work done on Saturday before 7 n.m. and after 12 noon shall be paid for at double time.
(ii) Ry ordinary workers—
(a) Outside the times fixed for beginning and ending work.
(b) Within the times fixed for commencing and cnding work in excess of cight, hours on Monday to Friday.
(c) On Saturday: Provided that all work donce on Saturday before 7 a.m. and after 12 noon shall be paid
for at double time.
An employer may require any employee to work reasonable overtime at overtime rates and the employee shall work
overtime in socordance with such requirement.

Sepecran Rares.

8. {a) Double time (with a minimum of four hours’ work or payment for same) shall be the rate for all work done on
Sundays, New Year’s Day, Australia Day, CGood Friday. Easter Monday, Labour Day, Anzac Day, Queen’s Birthday, Christmas
Day, and Boxing Day; but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named
holidays, the special rate shall only be payable for work done on the day so substituted.

(b} Any cmployee who works part of a holiday or a Sunday shall be paid the ordinary rate for the remainder of the
day. .

TimE WAGES.
9. Any porson ready, available, and willing to work, employod on time wages for less than the nuraler of hours of an
ordinary week’s work shall for.each hour worked up to one-half the number of hours fixed for an ordinary week’s work be
paid at the ordinary wages rate with an addition of thirty-three per centum, and for cach hour worked beyond the one-half
aforesaid shall be paid the ordinary wages rate up to but not uxceeding ordinary wages rates for an ordinary woek’s work.

MeaL Breax.
10. (e) Shift Workers :—Shift workers shall be allowed 45 minutes for each meal, such meal time to be not less than
34 hours or more than 5 hours from the time of beginning work.
(b) Ordinary Workers :—A lunch period of at least 45 minutes shall be fixed in cach factory for each employee, other
than shift workers, between the hours of noon and 1.30 p.m.
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MzaAL ALLOWANCE.

11. Any employce required to work overtime for one and a quarter hours or more on any day shall be paid 4s. meal
money unless a meal is provided by the employer.

Provisiox or CLOTHING.

12. Overalls shall be provided and maintained by the employer, and employees when engaged in de-frosting shall be
provided with rubber capes and rubber boots.

CoNTINUTTY 0F WORK,
13. The work of each day shall bo continuons with the customary break of not more than one hour for a meal.

TinE Book aND WagE REecorp.
N 14, Bvery employee shall indelibly record daily his or her correct times of beginning and ending work in a book, or on
time cards, or by a mechanical contrivance, which shall be furnishod by the employer. In addition to such timo record every
employee shall be required by the employer to sign cach weel a wage book or other record showing the total amount received
as wagoes for such week.

Uxiox InspecrioN,
15. An aceredited representative of the Foderated Cold Storage and Meat Proserving Employees’ Union of Australia shall
have access to the records of times recorded by employees and wages paid, provided that such inspection is made between the
hours of 8 a.m. and 4.30 p.m. on a working day.

SpECIAL CONDITIONS.
16. (i) Regarding work in the chambers—
{a) No person under the age of ninetecn years shall be required to work in a chamber.
(b) Chamber bands shall be supplied with suitable gloves by tho employer.
(ii) l’rot(ltlet,ive footwear and clothing shall be provided by the employer for can washers, mould washers and mould
pullers.

PrompirioN oF Nionr Work For FEMALES.
17. No female employee shall be employed botween the hours of 9 p.m. on one duy and 6 a.m. on the following day.

ANNUaL Houipays.
18. The annual holidays for employecs covered by this Determination shall be in accordance with the provisions, as may
be amended from time to time, of the Factories and Shops (Annual Holidays) Act 1946 (No. 5111).

Siek Leave.

19. («) Any employee who, having had at least three months’ service with the same employer, is absent from duty as
a result of personal ill health or accident shall be eatitled to sick pay as follows :—

(i) During the first year—3} hours’ ordinary pay for cach complete month of service.
(ii) During any subsequent year of service—4 hours' ordinary pay.

Provided that in either case such employee produces or forwards within 48 hours of the commencement of such absence
cvidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating
such absence.

(&) IT the full period of sick leave as prescribed above. is not taken in any vear such portion as is unot taken shall,
provided an cmployee remains in the service of the one employer, or any successor of such employer. be cumulative from
year to year.

For the purposes of this sub-clause service prior to the 6th June, 1950, shall be disregarded provided that any aceumulated sick
leave, not exceeding 80 hours of working_ time, standing to the credit of the employee on the 6th June, 1932, shall not be
reduced by virtue of the provisions of this sub-clause.

No employer shall terminate the services of an employee during the curreney of any period of sick leave with the
object of avoiding his obligations under this sub-clause.

Minmtum Hours oF Work,
20, An employee who has commenced work on any day and is available ready and willing to continue working on
that day, shall be entitled to payment for at least four hours at ordinary rates.

TERMINATION UF EMPLOYMENT.

21. (@) Notice equivalent to 40 working hours shall be given on cither side to terminate employment. Such notice may
be given at any time. This shall not affect the right of an employer to dismiss any employee without notice for malingering,
inefficiency, neglect of duty or misconduct (in which case wages shall be paid up to the time of dismissal only}, or to deduct
payment for any day the employee eannot usefully be employed because of any strike, or through any breakdown of machinery,
or auny stoppage of work, or any cause for which tho employer cannot reasonably be beld responsible.

{&) In licu of such 40 working hours’ uotice, except in circumstances referred to in sub-clauvse (a) hercof the employer may -
pay 40 hours’ wages and vice versa, the employee leaving his or ber employment without giving prior notice as prescribed
shall forfeit 40 hours’ wages which may be deducted from any wages due.

REST PERIOD.
22. An interval of ten minutes each morning and afternoon at a time matually arranged shall be given as a rest period
to all employees and shall be counted as time worked.

PERiODICAL ADJUSTMENT OF WAGES.

23. The wages rates set out in clause 2 are based upon the following basic wage, and, pursnant to the provisions
of sectivn 21 of the Factories and Shops Act 1934, the Board hcreby determines that such ates shall le automatically
adjusted as prescribed by clause 24. !

Baasic Wage.

Place. Basie Wage, Index Number
. (Adjustable), Set Assigned.
€ osod

Within the srea to which this Determination applies . .. .. .. i1 8 0 Melbourne
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ADJUSTMENT OF Basic WagE.

24. (a) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s ‘all jtems’ retail price
index numbers” or any like expression means the numbers stated to bo such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed Ly
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in May, 1953, the amount of the Basic Wage shall
be as prescribed in clause 23. .

(¢) During each future successivo period beginning with the first pay period to commence in a May, an August, a
November, or a February, the amount of the. basic wage shall be adjusted by the following mecthod, namely, by
multiplying the last published Commonwealth Statistician’s “ all items” rotail price index number by the factor -103 taken
to one place of decimals tho resultant whole number being the amount of the basic wage cxpressed in shillings, but
should the decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

(d) The wages rate for adult females is based on n basié wage being 75 per cent. of the basic wage for adult males
caleulated to the nearest 6d., half or less than half of 6d. to be disregarded. The wages rates for adult females shall be
adjusted by increasing or decreasing such rate by the amount of the difference from time to time in the said basic wage
for females.

(¢) The wages of  Apprentices or Improvers” and Juvenile Workers” shall be the appropriato percentages as set
out in clause 2, such wages shall be calculated to the nearest 6d., half or less than half of 61. to be disregarded.

P. A, RANDLES, J.P,, Chairman,
J. V. WILLOX, Secretary.

Melbourne, 5th February, 1953

By Authority: W. M. HousToN, Government Printer, Melbourne.



