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Prices Regulation Acts.
PRICES REGULATION ORDER No. 549.
TEA.

N pursuance of the powers conferred upon me by the Prices
Regulation Acts, I, John Francis Waldron, Prices Commissioner,
hereby make the following Order:—

Citation.
1. This Order may be cited as Prices Regulation Order No. 549.

Revocation.
2. Prices Regulation Order No. 510 is hereby revoked.

Definitions.
3. In this Order, unless the contrary intention appears—

“ Primary Wholesaler ” means a wholesaler who buys tea from
the Tea Importation Board established under the Tea
Importation Act 1951 of the Commonwealth of Australia.

“ Sub-Primary Wholesaler ” means a wholesaler who buys tea
in unopened original packages from a primary wholesaler.

“ Secondary Wholesaler ” means a-wholesaler named in the
Schedule to this Order.

“First Grade Tea” means tea of the same grade, quality,
brand, or description as.that for which the maximum net
selling price to retailers as fixed under the Prices Re-
gulation Acts on the 1st day of July, 1952, was—

{a) where such tea was sold in
packages not exceeding 14 Ib.
net weight . .
(b) where such tea was sold in
packages exceeding 14 1lb. net !
weight, such packages being .
unopened  original packages 3s. 23d. per Ib.
and
(¢) where such tea was sold in
packages exceeding 14 lb. net
weight, such packages not being
unopened  original packages 3s. 431d. per lb.

3s. 6d. per Ib.
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“ Second Grade Tea ” means any tea other than First grade tea.

“The Metropolitan Area” means that area enclosed in the
circumference of a circle having as its centre the General
Post Office, Spencer-street, Melbourne, and having a radius
of 25 miles therefrom.

4, Notwithstanding anything contained in this Order, any person
who is both a Sub-Primary Wholesaler and a Secondary Wholesaler
as defined in clause 3 hereof shall be deemed to be—

(a) a Sub-Primary Wholesaler in respect of sales of tea
received by him in its original package direct from a
Primary Wholesaler and blended and packed for sale by
him; and

(b) a Secondary Wholesaler in respect of all other sales of tea
made by him.

Magximum Prices.

5. I fix and declare the maximum price at which tea may be sold
to a Wholesaler (not being a Primary, Sub-Primary, or Secondary
" Wholesaler) or to a retailer to be— .

(@) Where such tea is sold in packages not exceeding 14 1b. net

weight—
(i) First Grade Tea .. .. 4s. 4d. per lb.
(ii) Second Grade Tea _ .. .. 4s. 0d. per Ib.
(b) Where such tea is sold in packages exceeding 14 lb.- net
‘ weight, such packages being unopened original
. packages—
(i) First Grade Tea .. .. 4s. 13d per lb.
(ii) Second Grade Tea .. .. 3s..9%d. per Ib.

(¢) Where such tea is sold in packages exceeding 14 lb. net
weight, such packages not being unopened original

packages—
(i) First Grade Tea .. .. 4s. 23d. per lb.
(ii) Second Grade Tea .. .. 3s.10%d. perlb.

Provided that where payment of the purchase price of such tea is
made within ten days from date of delivery, such maximum prices
shall be reduced by 1d. per 1b.

6. I fix and declare the maximum price at which tea may be sold
by a Primary Wholesaler or a Sub-Primary Wholesaler to a Secondary
Wholesaler to be—

{(a) Where such tea is sold in packages not exceeding 14 1b. net

weight—
(i) First Grade Tea .. 4s. 13d. per lb.
(ii) Second Grade Tea .. .. 3s. 93d. per lb.

(b) Where such tea is sold in packages exceeding 14 lb. net
weight, such  packages being unopened original

packages—
(i) First Grade Tea .. .. 3s.114d. perlb.
(ii) Second Grade Tea .. .. 3s. Tid. per lb.

(¢) Where such tea is sold in packages exceeding 14 1b. net *'

weight, such packages not being unopened original
packages—-

(i) First Grade Tea- .. .. 4s. 0id. per Ib.
(ii) Second Grade Tea .. .. 3s. 83d. per lb.
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7. Where any tea, the maximum price for the sale of which is
fixed by clauses 5 and 6 of this Order, is sold to any person for
delivery to a purchaser in the Metropolitan Area, the maximum
price fixed in relation thereto shall be deemed to include the costs of
delivery to such purchaser.

.

8. In respect of tea, the maximum price of which is fixed by clauses
5 and 6 of this Order, sold to any person for delivery to a purchaser
at any place other than in the Metropolitan Area, I fix and declare the
maximum price at which such tea may be sold and delivered to the
place of delivery to be that specified in clauses 5 and 6 of this Order,
- plus the costs properly incurred in and attributable to the transporting
of each ‘pound of such tea (calculated in relation to each such pound
to the nearest upward farthing). .
Provided that no amount may be added for costs of transport under
the provisions of this clause unless such amount is properly recorded
and vouched for in the books of the seller. ;

9. I fix and declare the maximum price at which tea may be
sold by a Primary Wholesaler to a Sub-Primary Wholesaler tc be—

(i) First Grade Tea .. .. .. 3s. 93d. per lb.
(ii) Second Grade Tea .. .. ..~ 3s. 53d. per lb.

Provided that where payment of the purchase price of any such
tea is delayed beyond the period of 30 days from the date of delivery
thereof, the vendor may charge a further d. per lb. for such tea,
which aggregate price I fix and declare to be the maximum price
thereof.

10. I fix and declare the maximum price at which tea may be sold
by retail to be—

(i) First Grade Tea .. .. .. 4s. 8d. per Ib.
(ii) Second Grade Tea .. .. .. 4s. 4d. per lb.

Provided that where such tea is sold by retail in a place
outside the Metropolitan Area, the costs properly incurred in and
attributable to the delivery of such tea into the store of the retailer and
clearly recorded and vouched for in the retailer’s book (calculated to
the nearest upward 3d. per lb.) may be added to the prices fixed and
declared by this paragraph, which aggregate prices I hereby fix and
declare to be the maximum prices for such tea.

11. Notwithstanding anything contained in this Order, I fix and
declare the maximum price at which the tea packed by a Primary
Wholesaler in packages supplied by the purchaser of such tea may be
sold to be the maximum price fixed in accordance with the provisions-
of this Order, less the cost to the purchaser of such packages.

“

12. Notwithstanding the foregoing provisions of this Order, I fix
and declare the maximum price at which tea may be sold to the
Commonwealth or the State of Victoria to be—

(a) in respect’ of sales by Wholesalers—

(i) bulk unblended tea o .. 3s.114d. perlb.
(ii) bulk blended tea .. .. 4s. 0%d. per Ib.
. (iii) tea in 1-1b. packets .. .. 4s. 0id. per lb.
(b) in respect of sales by Retailers—
(i) bulk unblended tea .. .. 4s. 03d. per Ib.
. (ii) bulk blended tea .. .. 4s. 13d. per lb.
(iii) tea in 1-1b. packets .. .. 4s. 1%d. per lb.

plus in each case, cost of transport into the seller’s store. Provided
that no amount may be added for cost of transport.under the
provislons of this clause unless such amount has been properly
recorded in the seller’s books of account,
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' THE SCHEDULE.

E. Adamson and Sons, Belgrave-street, Kempsey, New South Wales.
Clem Adkins Ltd.; 84 Argent-street, Broken Hili, New South Wales.

S. O. Allen; 3 John-street, Kempsey, New South Wales,

Samuel Allen and Sons Ltd.; P.O. Box 426, Townsville, Queensland.
John Baily, McGregor Bros. Pty. Ltd.; 58 Collins-street, Hobart, Tasmania.
Bartlams Ltd.; Mossman-street, Charters Towers, Queensland.

Thomas Brown and Sons Ltd.; Eagle-street, Brishane, Queensland.
Burgess Bros. Pty. Ltd.; Franklin wharf, Hobart, Tasmania.

Burns, Philp, and Co. Ltd.; 133 Mary-street, Brisbane, Queensland.
Burns, Philp, and Co. Ltd.; P.O., Box 133, Geraldton, Western Australia.
Burns, Philp, and Co, Ltd.; P.O., Box 84, Fremantle, Western Australia.
Buyers Ltd.; Port-road, Thebarton, South Australia. )

Wm. Blair Ltd.; P.O., Box 159, Grafton, New South Wales,

Campbell and Amos Ltd.; P.O,, Box 49, Bundaberg, Queensland. .
Campbell and Sutton Pty. Ltd.; 346 Blende-street, Broken Hill, New South
Wales,

W. Charnley; Hall-street, Cooks Hill, Newcastle, New South Wales.

David Cohen and Co. Pty. Ltd.; P.O.,, Box 492F, Newecastle, New South
Wales. -

Corser and Co. Pty. Ltd.; Maryborough, Queensland.
Country Traders Ltd.; 47-51 Clarence-stireet, Sydney, New South Wales.
Cummins and Campbell Ltd.; P.O., Box 464, Townsville, Queensland.

Co-operative Wholesale Services Ltd.; 569 Wellington-street, Perth, Western
Australia.

Duncan Preston Ltd.; 187 Wellington-street, Perth, Western Australia.
Denham Bros. Pty. Ltd.; East-street, Rockhampton, Queensland.

M. Davis Pty. Ltd.; 175-7 Keen-street, Lismore, New South Wales.

Davis and Penney Pty. Ltd.; Keira-street, Wollongong, New South Wales.
H. W. Davidson Ltd.; P.O., Box 15, Kalgoorlie, Western Australia.

Dalton Brothers of Sydney Pty. Ltd.; 525-7 Kent-street, Sydney, New South
Wales.

Dad’s Sales Pty. Ltd.; 66 City-road, Chippendale, Ngzw South Wales.

Dalgety and Co. Ltd.; P.O., Box 436, Townsville, Queensland (in respect of
Townsville and Rockhampton branches only).

F. C. Emery; North-street, Coffs Harbor, New South Wales.

S. C. Eyles and Co. Ltd.; 39-43 Gilles-street, Adelaide, South Australia.

J. M. Clayton and Co.; 553 Mitchell-street, Darwin, Northern Territory.

H. W. Frazer; 337 Peel-street, Tamworth, New South Wales.

R. M. Gow and Co. Pty. Ltd.; 82 Roma-street, Brishane, Queensland.

A. C. Ferrall Pty. Ltd.; 79 Charles-street, Launceston, Tasmania.

Gardner and McKenzie Pty. Ltd.; 64 Cameron-street, Launceston, Tasmania.
J. W. Grasby and Co. Ltd.; 97 Grenfell-street, Adelaide, South Australia.

T. O. Grimbly and Co.; Palace Chambers, St. George’s-terrace, Perth, Western
Australia.

R. Hall and Son Pty. Ltd.; Scott-street, Newcastle, New South Wales.
Harding Bros.; 104 Mary-street, Brisbane, Queensland.

John M. Headrick and- Co. Pty. Ltd.; 201-9 East-street, Rockhampton,
Queensland. N N

T. Norman Henty and Sons.; 141 Cimitiere-street, Launceston, Tasmania.
F. W. Heritage and Co. Pty. Ltd.; Tasma Building, Hobart, Tasmania.

H. T. Hooper and Co.; Limestone-street, Ipswich, Queensland.

T. J. Horan; 194 Marius-street, Tamworth, Queensland. -

J. C. Hutton Pty. Ltd.; Grafton-street, Warwick, Queensland.

L. G. Hooper; 3 Gore-street, Toowoomba, Queensland.

Independent Grocers Wholesale Ltd.; 53a Druitt-street, Sydney, New South
Wales.

Innisfail Stores Pty. Ltd.; P.O., Box 3, Innisfail, Queensland. .

J. Ireland Pty. Ltd.; P.O., Box 495F, Newecastle, New South Wales.
Jackson and Co. Ltd.; Currie-street, Adelaide, South Australia.

Johnstone and Wilmot Pty. Ltd.; 45 St. John-sireet, Launceston, Tasmania.
B. M. Kozminsky and Son; 1 Mary-spreet, Gympie, Queensland.
Law, Duncan, and Co.; 190-2 Cimitiere-street, Launceston, Tasmania.
John Lee Pty. Ltd.; 101 Murray-street, Launceston, Tasmania. ’
The Merchants Ltd.; G.P.O., Box 181c, Brisbane, Queensland.
Merchants Pty. Ltd.; 122-32 Day-street, Sydney, New South Wales.

J. Mitchelmore and Co. Pty. Ltd.; P.O. Box 355, Mackay, Queensland.

D. Mitchell and Co. Pty. Ltd.; 95-135 Forbes-streét, East Sydney, New
South Wales,

K. J. Morris and Co., Graham-street, South Brishane, Queensland.
Murdoch Bros. Pty. Ltd.; Market-place, Hobart, Tasmania.
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THE SCHEDULE—Continued.

Mutual Traders Pty. Ltd.; 262-4 Roma-street, Brisbane, Queensland. -
John McKenzie and Co. Pty. Ltd.; 63 Cameron-street, Launceston, Tasmania.

National Trading Co. Ltd.; 78 Railway-parade, West Perth, Western Aus-
tralia.

New Zealand Loan and Mercantile Agency Co. Ltd.; P.O, Box 33, Rock-
hampton, Queensland (in respect of this branch only)

W. H. Paxton and Co. Ltd.; River-street, Mackay, Queensland.
Joseph Pease Pty. Ltd.; P.O., Box 24, Cairns, Queensland.

Piercy and Nott Pty. Lid.; 47 Molesworth-street, Lismiore, New South
- Wales.

Piercy and Nott (Grafton) Pty. Ltd.; 75 Spring-street, South Grafton, New
South Wales.

Producers Co-operative Distributing Society Ltd.; Quay and Valentine-
streets, Sydney, New South Wales.

Producers Co-operative Distributing Society Ltd.; 65-7 Turbot-street, Bris-
bane, Queensland.

Premier Pty. Ltd.; 389 Stanley-street, South Brisbane.
Robert Pryde; 207 High-street, West Maitland, New South Wales.
Queensland Country Traders Ltd.; Tank-street, Brisbane, Queensland.

Mrs. E. M. Russell, Toowoomba, Wholesalers; 468 Ruthven-street, Too-
woomba, Queensland.

Walter Reid and Co. Ltd.; Quay-street, Rockhampton, Queensland.
E. Rich and Co. Ltd.; Whar(-street, Brisbane, Queensland.

Shopkeepers Trading Association Ltd.; Little Roma-street, Brxsbane, Queens-
land.

Simpson Bros. Pty. Ltd.; Ann-street, Brisbane, Queensland. Coe
C. H. Smith and Co. Pty. Ltd.; 16-22 Charles-street, Launceston, Tasmania.

Straughan, Walker, and Co. Pty. Ltd.; 100-2 Roma-street, Brxsbane Queens-
land.

Sydney Grocery Pty. Ltd.; P.O., Box 40, Chippendale, New South Wales.
South Coast Wholesalers Pty.; Maclean-street, Coolongatia, Queensland.
C. K. Stewart; 210 Rusden-street, Armidale, New South Wales.

V. C. Stores; Newstead, N.1, Brisbane, Queensland.

Warry’s Pty. Ltd.; P.O., Box 120, Maryborough, Queensland. *

Frank Ward Pty. Ltd.; 122 Platform-street, Lidcombe, New South Wales.
Wholesalers (S.E.) Ltd.; Margaret-street, Mt, Gambier, South Australia.
Wholesalers (Tasmania) Pty. Ltd.; 47 Burnett-street, Hobart, Tasmania.
Wholesale Traders Pty. Ltd.; 124-6 Roma-street, Brisbane, Queensland.

. Wholesale Traders Pty. Ltd.; Parry-street, Newcastle West, New South
Wales.

Wright, Heaton and Co. Ltd.; 97 Pitt-street, Sydney, New South Wales.
Wholesale Buyers Pty. Lid.; 47 Elizabeth-street, Brisbane, Queensland.
N. Young; 510 Osborne-street, Nowra, New South Wales.

J, C. Hutton Pty. Ltd.; Ruthven-street, Toowoomba, Queensland.

Fredk. Blight and Co. Pty. Ltd.; 234 King-street, Melbourne, Victoria.

Thomas Borthwick and Sons (Australasia) Lid.; 84 William-street, Mel-
hourne, Victoria (in respect of their Mt. Gambier branch only).

Bransdons; 30 Reid-street, Wangaratta, Viectoria.

The C. J. George Co. Pty. Ltd.; 68 Madden-avenue, Mildura, Victoria.
Hartley and Ford Pty. Ltd.; 74 Langtree-avenue, Mildura, Victoria.
Interstate Buyers Ltd.; 550-4 Malvern-road, East Prahran, Victoria.

G. C. Lear; 52 Lydiard-street north, Ballarat, Victoria.

A, Leckie Pty. Ltd.; 68 Little Malop-street, Geelong, Victoria.

McCulloch Carrying Co. Pty. Ltd.; 468 Collins-street, Melbourne, Victoria.

James McKay and Sons Pty. Ltd.; corner Mair and Armstrong streets,
Ballarat, Victoria.

Permewan Wright Ltd.; 31 King-street, Melbourne, Victoria (in respect of
Albury, Hamilton, M]ldura and Swan Hill branches only).

Pulfer, Cox, and Hargreaves; 402 Hargreaves-street, Bendigo, Victoria.
George Rodgerson; Railway Yards, Shepparton, Victoria.
John Richards and Son; 192 Merri-street, Warrnambool, Viectoria.
John L. Samson; 285-7 Lyttleton-terrace, Bendigo, Victoria.
J. Searles; 64 Madden-avenue, Mildura, Victoria,
W. A. Thompson, 192-4 High-street, Shepparton, Victoria.
Wholesalers Ltd.; 577-9 Little Collins-street, Melbourne, Victoria.

. A, K. Wilson; 29 Deakin-avenue, Mildura, Victoria.

Dated this 9th day of June, 1953. ,

J. F. WALDRON,
Prices Commissioner.
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Prices Regulation Acts.
PRICES REGULATION ORDER No. 550.
PALTEX PTY. LTD. AND OTHERS.

N pursuance of the powers conferred upon me by the Prices
Regulation Acts, I, John Francis Waldron, Prices Commissioner,
hereby make the following Order:—

Citation.
1. This Order may be cited as Prices Regulation Order No. 550. -

Application of Order.

2. This Order shall apply to goods and services supplied by any
person named in the First Schedule hereto.

Mazimum Prices and Rates.

3. Notwithstanding _anything contained in any other Prices
Regulation Order, I declare— :

(a) That the maximum price at which any goods specified in
the Second Schedule to this Order may be sold by any
person so named in the First Schedule hereto to be such
price as is fixed by the Commissioner by notice, in writing,

* to that person;

(b) that the maximum rate at which any service specified
in the Third Schedule to this Order may be supplied or
carried on by any person named in the First Schedule
hereto to be such rate as is fixed by the Commissicner
by notice, in writing, to that person.

THE FIRST SCHEDULE.
Paltex Pty. Ltd.—a company incorporated in Victoria and whose registered
office is situated at 9 Queen-street, Melbourne.
Lionel Bernard Brodie; 224 Balmerino-avenue, Toorak.
Noel Graham Brodie; 22a Balmerino-avenue, Toorak,

THE SECOND SCHEDULE.
“Pal” Griddle Grill.
Mild Steel.

THE THIRD SCHEDULE.
The supply of any service in connection with the sale of any of the

following goods:— -

‘Pal” Electra Griddle Grill,

“ Pal” Meat Tenderiser,

“Pal” Pie Crimper,

“Pal” Cake Knife,

“Pal” Meat Saw

Mild Steel

“Chef " Brand Kitchen and Cooking Utensils,

manufactured by Franklin Manufacturing Pty. Ltd., of Sydney, New South
Wales,

Dated this 9th day of June, 1953.

J. F. WALDRON,
Prices Commissioner.

By Authority: W. M. HousToN, Government Printer, Melbourne.



VICTORIA

GOVERNMENT GAZETTE.

Published bp Authoritp,

{Registered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 499] THURSDAY, JUNE 11. {1953

Factories and Shops Acts.

DETERMINATION OF THE UNDERTAKERS BOARD.

NoTi.~—This Determination applies to the whole of the State of Victoria.

N, accordance with the provisions of the Factories and Shops Acts, the Wages Board which, since the 17th February, 1932, bas

bad the power to * determine the lowest prices or rates which may be paid to any person or persons or classes of persons

wheresoever employed in the business or occupation of an undertaker, or maker of coffine,” has made the following Determination,
viz, :—

1. That, as from the beginning of the first pay period to commence on or after the 20th May, 19533, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

Wauks rer ‘WEEg oF 40 Hours.*

Withia the [ Outside the
Apprentices. Improvers. Other Employees. Metropolitan | Mctropolitun
District. - District.
Waaks. WaAGES.
WagEs.
fl’erccntagu Percentage 3 » s d. 5. d.
—_ of Basic - Age. of Rasi¢ — Workers engaged in  making
Wage. Wage. coffins of wrought timber for
either polishing or varnishing .. 292 6 289 6
s d. s. d. | Workers engaged in making other
Iat year .. 39 % 6 | Underl8.. 58 134 6 coflins. trimming or polishing
2ad .. .. 54 125 6 [ I8 5 178 6 coffins. or conducting funerals { 279 6 276 6
3d o 68 158 0 [ 19 .. 99 E 6 | Chauffeurs who make adjustments
4th . .. 90 204 0§ 20 6 and attend to actual renning
5th o, 100 + | 249 6 repairs to motor hearses. coaches,
17/6 . . or wagons .. .. . 279 0 276 0
Other chauffeurs who drive and may .
Proprorr1ox (within any be required to change tyres, oil, ;
factory or place). | and/or plugs, or grease, clean.
1 and/or polish a motor vehicle .. 264 0 266 0
One apprentice to every two Prororrion (within any Al others . .. .. 269 0 266 0
or fraction of two workers factory or place).
receiving not less than  266s. rovided that employeex who live at cither principal or
per week. Onc improver to every seven | branch cstablishments ghall reccive 20s. per week extrn and
An amended  indenture  of | or fraction of seven employces shall be charged not more than a weekly rental of ls.

apprenticeship  preseribed Dy | receiving not less than 266
the Board was approved on | per week,
Yth November. 1915, .

« ‘The hours tlxed above for the week's work are to be taken s including time occupied in attending to horses on Sunday~ (not exceeding two hourn).

Allowances.—For allowances under this Determination see clause 10.

Tivis oF BEGINNING AND Expixe WoRk.

3. The ordinary times of heginning and ending work shall be between 8 a.m. amd 5.30 p.m. Monday to Friday inclusive.
A meal interval of 60 minutes shall be allowed, and taken hetween the hours of 11 aun. and 2 p.m.

No. 499.—4680/53.~~PRICE 6D.
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WERK-END Bunia, ok CREMATION.

4. Within a radius of 25 miles from the Post Office situated at the corner of Bourke and Klizabeth streets, Melbourne. no
employee shall be required to participate in the conduet of any burial or cremation on a Saturday or Sunday, subject to the
following exceptions :—

(@) Unless such burial or cremation is by direction of the District Ofticer of Health and—
(i) the deceased has died from an acute infectious disease: or
(i} the body iz in a state of obvious decomposition at the time when the funeral arrangements are being
made ;
{6) the deceased person died between the hours of midday and midnight on the preceding Thursday : or
() where any of the holidays prescribed in clause 17 of this Determination oceurs on the following Monday. save and
except when the pieceding Saturday is also preseribed as a holiday in the said clause 17,

OvERTIME.

&, Qutside the hours fixed as the times of beginning and ending work .. . i {4 half,
Within the hours so tixed in excess of the number of hours as fixed for a week's work me and ahall
Provided shat any employee required to do any removal work oceupying any time between midnight and 6 a.m. on any
. Y emploves 1o : ) CCUpYINg dny A
day shall be paid a minimum of £1 5s. for each oceasion he is so required to work.
An employer many require any employee to work reasonable overtime at overtime rates and such employee shall work
overtime in accordance with such requirement.

TurMs 0F BENGAGEMINT,
6. Any em ployce (other than a casual employee) willing and available to work shall, in respect of each week of his

cmployment, be paid the full weekly wage fixed by this Detormination and shall, in addition, be paid at overtime rates for
work donc in excess of or outside the ordinary hours of employment,

CasuaL Lasoun.
7. Casual employees, i.c., persons who are tmployed during any week for not more than one-half the maximum pumber
of hours fixed in this Determination as a week's work, shall be paid at the vate of time and a quarter, with a minimum
of one pound per day.

AXNUGaL Hovibay.
8. The annual holiday shall be as prescribed by the provisions of the Fuctories and Shops (Annunal Holiday:) Act 1946,
No. 5111, and any amendments which may be made thercto from time to time. )

PaymENT oF Wackes,
9. All wages must be paid on Thursday, and in the cmployer's time.  Kach pay envelope shall be endorsed with the gross
amount payable to the employee, and an itemised statement as to the amounts of deductions therefrom.

ALLOWANOCES,

10. (i) To the amounts otherwise prescribed in this Determination shall be added the following :—(a) Driver of a motor
vehicle fitted with a charcoal gas producer unit—for each day or portion thereof upon which he is called upou to drive and/or
clean such unit. 1s. per day: (b) Cleaner of gas producer unit (who is not a driver) for each day or’ part thereof upon which
he is called upon to clean such unit, 1s. per day. .

(i) Buitable overalls and gloves shall be provided by the employer for employces cleaning gas producer units.

(iii) An employer shall re-imburse an employee the cost of any telephione calls made under instructions by him or in the
cuse of an emergency in connexion with the duties of such employee.

Paymext ror HoLipavs,
11, All employees shall be entitled to the holidays-preseribed in clawse 17 withowt deduction of pay.

. SICK LEAVE, . .

12. (0) Any employce (other than a casual employee) who has had not less than six months’ serviee with the same
employer shall be entitled to leave of absence on account of i#ll-health, provided he has submitted, within 24 hours of the
commencement of such absence. satisfactorv evidence that same is not the result of Lis own misconduet. If the conditions
hercinbefore stated have been complied with, the employee shall he entitled to leave of absence (without deduction of pay) for
a period not exceeding in the aggregate 40 hours of working time in any vear of service.

{) Notwithstanding anvthing mx‘xtained‘in sub-clause (a) hercof, if the full period of sick leave ax preseribed therein is not
taken in any vear such portion as is not taken shall, provided the cmployec remains in the service of the one cmployer, or any
successor of such employer, be cumulative from year to year and alro cumulative upon any sick leave (not exceeding 120 hours
of working time) which may have been standing to the credit of the employee on the st May. 1953. '

(¢) No cmployer shall terminate the services of an employee during the eurrency of any period of sick leave with the object
of avoiding his obligations under sub-clause (b) hercof.

SoNpay Wons.
13. All employees assisting in the carrying out of funcrals or removals on any Sunday shall be paid a2 minimum of 20s,
for such work, .
Prexte Day.

14. The third Wednesday in February in cach year shall be observed as a holiday within a radius of 23 miles of the
Genernl Post Office, Melbourne, and at Ballarat, Bendigo, Gleelong, and Warrnambool.

EXTENDED JOURNEY.
15. A motor driver shall not be required to travel on any journey extending over 110 miles-from the employer's headquarters
unless accompanied by a male adult emplovee who shall also be a licensed motor driver. *

TERMINATION OF KMPLOYMENT.

16. Kxcept in a case where an employee has been guilty of misconduet, seven days’ notice of termination of emplovmens
shall be given by either employer or worker, or a weel’s wages shall be paid or forfeited, as the cane may be. in lien thereof,

SPECIAL RaTes.

17. Time and a half, with & minimum payment of 10s., shall be paid for all work done on a Saturday, and double time
shall be paid for all work donc on Sundays, New Year's Day, Australia Day, Pienic Day, Labour Day. Good Friday. ¥aster
Monday, Anzac Day, Queen’s Birthday, Christmas Day, Boxing Day, and (i) within tho Metropolitan District as defined in the
Factories and Shops Acts—Mclbourne Cup Day and Show Day: (ii) outside tho said Metropolitan District—Melbourne Cup Day
and Show Day or, in licu of such days, holidays to be mutually agreed upon between any employer and a majority of his
employces ; but, if any other day be by Act of Parliament or proclumation substituted for any of the above-named holidays,
the special rate shall only be payable for work done on the day so substituted.
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ProvisioN ror Prorecmive CLOTRING.

13. tium hoots shall be provided for cmployees whilst washing vehicles. Raincoats and rubber gloves for the use of
emplovees when same are necessary. shall be provided by the emplover. .

SraxpiNg By Tive.
19, An employee (.‘l“(}d upon to stand by. that is, to hold himself available if wanted, shall be paid the following rates :—
(u) Between the hows of 5.30 p.m. and midnight (Monday to ¥riday)~—3s. per night ;

(b) Between 1 p.m. on Saturday, and 6 a.m. on the following Monday, 6d. per hour for each hour he is s0 required
to stand by :

(¢} The allowances preseribed i sub-clauses (¢) and (#) heicof shall be in addition to appropriate pavments for
any work done during the hours thercin mentioned ;

(¢} Notwithstanding anything contained in sub-clauses (1) or (&) hercof, an employee required to stand by at un
"8 place of business shall he entitled to be paidd at the rate prescribed for a chauficur who makes

justments and attends to actual ranning repnivs to motor hearses, coaches, or wagons for all time he i
~o required to stand by.

TIXHUMATFIONS, »

20, Any undertaker’s assistant required to do any work in a cemetery in connexion with an exhumation shall reccive an
allowance of 1 in addition to his ordinary wage,

Pircewonk.

. That the fowest piccework prices to be paid to persons for doing work of the kinds specified in the fi)l[n\\m“ Sehedule
hall lx‘ —

ScHEDULE.
B E If made with the Ald of Machinery
o H Actnally Installed on Employer’s
If made Throughout: by Hand— | Premlses. and Driven by Steam, Gy,
10, Water, or Eleotric Power—
All Inside Measurements (Head to Heel). Over Over
Not 20inchex, Excoeding Not 20 [nehes, weding
l:x«'?ed;ng but xiut e ‘]‘3;:& I “'IM:UL [l-m, 'i"L o 'I’;“(';:ﬁ
20 Inches credine “wWide, 20 loche IXeeeding T Wide.
Wide, Tnchey Wide. \\nl‘o 22 Juches | Wide.
\\ ide. Wide,
Bach. Each. Each. Each. Bach. Kach.
3. d. & d. s d. s d. s d s d.
Best oak. maple. myrtle, or othel wrought hardwood coifins,
aver 4 ft. 9 in. long 104 9 H1 3 117 6 91 8 98 8 106 7
Plain ouk, muple-. myrtle, or ot,hu Wi rouaht hardwnod coﬁ‘ms
over 4ft. 9 in, ](mg (with or without a plinth) 93 8 0o 8 106 10 82 6 88 8 95 2
Kauri, cedar, white pine. or other wrought soft-wood collms,
hest, over 4 ft. 9 in. long 78 10 81 8 87 11 69 3 37 77 4
Kauri, cedar, white pine, or other wi muﬂht s0ft-w ood coﬁms,
plain, with or without a plinth, over ¢ ft. 9 in. long .. 63 2 67 11 3 6 36 2 60 7 67 4
Common coftins, over 4 ft. 9 in. long .. 14 2 15 10 17 8 12 4 13 11 15 10
Common coffing, over 4 ft. 9 in. long over l mch in 15 10 17 8 19 9 13 11 15 10 17 8
thickness
) . 3. d. 5. d
Qak, maple, myrtle, or other wrought hardwood coffins, up .
to 4 ft. 9 in. long 38 5 cach 49 6 each
Kauri, cedar, white pine. or other w ronght soft-wood coﬂms, !
up to + ft. 9 in. ong . .. .. 48 0 s 7,
Common cofting, up to 2 feet long . 63 2 per dozen 48 10 per dozen
_ Common coftins, over 2 feet and up to 3 feet long .. W03 - 68 0 »
Common coffins. over 3 feet and up to + ft. 9 in. Iung .. Hns 7 " 90 11 -
Inside shells for lead coftins .. . . 42 1 cach 28 4 cach
Cover lids, up to 2 feet wide .. .. .. 5% 7 per dozen 39 9 per dozen
Cover lidg, over 2 feet wide .. .. .. .. | 63 11 . 63 I -
3. d.
Extra for common coffins or coverlids if glued .. . .. 3 5 each
ixtra for lids made with two or three decks .. .. L2204
DEFINITION.

22, Best ” coftin meany a coftin which bears any ornamentation other than a plinth,

' PERIODICAL ADJUSTMENT OF \WAGES.

wages rates for adult males set out in clause 2 are based upon the following basic wage and, pursuant to the
provisions of on 21 of the Factories and Shops Act 1934, this Board hereby determines that such rates shall be automatically
adjusted a: ribed in clause 24. Provided that pxcce“ork prices shall be adjusted proportionately to adjustments of the
basic wage. sach adjustments to be to the nearest ld.

23.

Basie. Wage.

Place Basic Wage Index Number
d (Adjustable), Set Assigned,
£ s d.

Throughout the State .. .- . .- .. . .- .. 1112 0 Melbourne
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ApJusTaeNT or Bisie Wack.

24, (a) For the purpuses of this Determination, the expression  Commonwealth Statistician’s * all items
purp P!

retail price index
numbers

or any like expression means the numbers stated to be such index numbers in any document purporting, and not

proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on behaif
of the Commonwealth Statistician.

. (b) Until the beginning of the first pay period to commence in August. 1953, the amount of the Rasic Wage 'shall be
as prescribed in clause 23.

() During each future successive period beginning with the first pay period to commence in an August, a November, a
February, or a May. the amount of the basic wage shall be adjusted by the following mecthod, namely, by multiplying the
last published Commonwealth Statistician’s ““all items ” retail price index number by the factor -103 taken to one place of
decimals, the resultant whole number being the amount of the, basic wage expressed in shillings but, should the decimal number
reach ‘5 or more, the basic wage shall be taken to the next higher shilling.

(d) The wages of apprentices and improvers shall be the appropriate percentages as set out in clause 2, such wages shall
be caleulated to the nearest 6d.. half or less than half of 6d. to be disregarded.

A. V. BARXS, J.P,, Chairman.

. J. W. RYAN, Sccretary.
Mclbourne, 5th May, 1953, ¢

By Authority: W, M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE CEMETERY EMPLOYEES BOARD.
Nore.—1. This Determination applies to the whole of the State of Victoria,

2. On the 25th September, 1946, the powers of the Cemetery Employecs Board were varied to enable it to
‘ determine the lowest prices or rates which may be paid to any person employed in or about a crematorium .

IN accordance with the provisions of the Factories and Shops Acts, and the Orders in Council thereunder, the Wages Board
appointed to * determine the lowest prices or rates which may be paid to any person employed :—

(@) in or about a cemetery as a grave digger, grave decorator, gatekeeper, labourer, or gardener ;
{d) in or about a crematorjum

has made the following Determination, namely :—

1. That as from the beginning of the first pay period to commence on or after the 26th May, 1953, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

2. WacEs PER WEEK oF 40 Hooxs.
Apprentices or Improvers. Other Employees.
Percentage of Woges.
Basic Wage. 8 d.
. Within the Metropolitan All Other Parts of
18t year .. . 27 62 6 District. Vlctoris.
2nd year .. . 31 72 0
3rd year .. . 36 83 6 P I Per W. N
4th year o o e 100 © er Honr. er Weok, | Per Hour, | Per Weok,
5th year . .. 53 123 ©
(a) In or about a ceme- | s d. s d. s d. s d.
tery—
Grave diggers B T e 263 6 6 63/, 260 6
All others .. |6 4 I 254 0 6 34, 251 0O
THROUGHOUT TOE BTATE,
Per Hour. Por Week,
PROPORTION (WITHIN ANY PracE})
(b} In or about a crema- s d. s d.
torium—
One apprentice and one improver to every three or * Operator in charge .. 6 113/, 277 0
fraction of three workers receiving not less than the Other operator .. 6 T'/s 263 6
minimum wage. All others 6 4} : 264 0

* Any employee required to act ns an Operator in Churgs for a period of one wvesk or over shall 1w entitled to be pald the rate prescribed
of an Operator In Charge whilst he i3 80 required to act,

WNo. 500.-—4690/53.—PRICE 6D,
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ALLOWANCES,

3. (a) Any employee who is required to set and/or fire explosives shall ‘be paid 5s. extra per day for each day or
part of a day on which ke performs such operations, and any person who has been directed by the management to assist
such an employee shall be paid 2s. €d. extra’per day for each day or part of a day on which he is so required to assiss.

(b} Any employee who is engaged in boring holes in stone by hand or machine for any period in excess of two hours
on any day shall be paid 2s. 6d. per day extra for each day on which he is so required to work.

EXHUMATIONS,

4. (a) Any workman employed in the opening andjor entering of 2 grave for the purposes of an exhumation or
oxhumations shall be paid for the first body removed the sum of 30s., and for each additional body removed from the same
grave a further 15s.;

(6) Any workman required to assist, but not to open and/or enter a grave, in conncction with an exhumation or
exhumations from the same grave shall be paid an allowance of 7s. 6d.

TiME oF BEGINNING AND ENDING WORK.
5. The ordinary times of beginning and ending work shall be between the following hours :—
8 a.m, to 5.15 p.m. Monday to Friday inclusive, .
A meal interval of not less than 45 minutes shall be allowed each employee between noon and 1.30 p.m. each day.

WEEE-END BURIAL OR CREMATION.

6. Within a radius of 26 miles from the Post Office situated at the corner of Bourke and Elizabeth-streets, Melbourne,
no employee shall be required to participate in the conduct of any burial or cremation on a Saturday or Sunday, subject
to the following exceptions—

(2) unless such burial or cremation is by direction of the District Officer of Health ;

(b) the deceased person died prior to midnight on the preceding Thursday; or
- (¢) where any of the holidays prescribed in clause § of this Determination occurs on the following Monday, save and
except when the preceding Saturday is also prescribed as a holiday in the said clause 8.

OVERTIME.

7. Al work done outside the hours specificd as the times of beginning and ending work, or any work done
within such hours in excess of 40 hours in any week, shall be paid for at the rate of time and a half,
R An employer may require any employee to work reasonable overtime at overtime rates and such employee shall work
overtime in accordance with such requircment. .
HoLipays.

8. (a) Employees shall, as far as practicable, bo entitled to the following holidays without deduction of pay :—New
Year's Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Labour Day, Queen’s Birthday, Christmas Day, and
Boxing Day, and,

(i) within the Metropolitan District as defined in the Factories and Shops Aots—Melbourno Cup Day and Show Day ;
(ii) outside the said Metropolitan District—Melbourne Cup Day and Show Day or in lieu of such days, holidays
to be mutuelly agreed upon between any Cemetery Trust and a majority of its employees;
but if any other day be by Act of P_arlimncnh or Proclamation substituted for any of the above-named holidays this condition
shall only apply for the day so substituted, or should any such holiday occur on a Saturday or a Sunday and a day is not
80 substituted employees whether called upon to work on such day or not shall be entitled to a holiday in lieu of same on
& day to be arranged between the employees and the Trust concerned. .
Provided that should an employse be required to work on any day specified in this sub-clause such work shall not
include the digging of stock graves, but may include :—
N (i) any necessary maintenance work ;
(ii} the filling in of a grave;
(iii) the preparation of an ordered grave.

(b) Any employee who having been instructed to report for work on any holiday mentioned in sub-clause (a) hereof

ehall if he so reports be entitled to payment as follows ;—
(i) An allowance of 5s. if not given a start at work;
(ii) for work done with a minimum payment as for four hours.

The allowance or wage provided for in (1) and (ii) hereof is in addition to the payment of a day’s pay to whick an
employeo is entitled under sub-clause {(a). )

SuNDAYS,
9. All work done on Sundays shall be paid for at double time. Provided that any employee who is required to be
on duty solely for the purpose of acting a8 a patrolman or as a supervising attendant shall receive a minimum payment of 20s., and
any employee called on duty to do any other work shall receive a minimum payment of 30s. for each Sunday he is so required to
work. :
SATURDAYS, .
10. Subject to the provisions of clause 8 hereof time and a half with 3 minimum payment of 20s. shall be paid for all
work done on a Saturday.

EnMPLOYER OPENING OR CLOSING A CEMETERY ON A SATURDAY, SUNDAY, or A PusLic HOLIDAY.

11. Notwithstanding anything contained in clauses 8, 9, or 10 hereof any employee who is required only to open and/or
close the gates of a cemetery on a Saturday, Sunday, or a Public Holiday specified in clause 8, shall be paid at the
appropriate rate specified for work done on any such dey with a minimum payment of 15s. for any such work.

NoTIOE oF WORK ON A Sunpay or Howripay.

12. If at all possible, 24 hours’ notice that his services will be required on such day, shall be given to an employes

required to work on a Sunday or a holiday specified in clause 8.
Proxic Dav.

13. The 3rd Wednesday in February. in each year shall be observed as a holiday within a radius of 20 miles of the
General Post Office, Melbourne, and at Ballarat, Bendigo, and Goslong. Employces (except those required to carry out
essential services) shall be entitled to such holiday without deduction of pay.

Employees required to carry out essential services may receive ordinary rates of pay only for work done on such.day,
but shall within one month receive another day off in lieu of such picnic holiday or have one day added to the annual leave
provided for in clause 16.

FARE ALLOWANOQE.

14. Any employee residing outside s radius of five miles from his place of employment shall in addition to any other
amounts to which he may be entitled under this Determination receive the sum of five shillings per week as a fare allowance,

TERMS OF ENGAGEMENT.
15. Any employee (other than a casual employee) willing and available to work shall,in respect of each week of his
employment, be paid the full weekly wage fixed by this Determination, :
AnNvuaL HoLipaY.

16. The annual holiday shall be as prescribed by the provisions of the Factories and Sho'pa (Annual Holidays) Act 1'946,
No. 5111, and any amendments which may be made thereto from time to time. .
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PAYMENT OF WAGES.
17. Wages shall be paid not later than Thursday in each week.

810K LEAVE.

18. (a) Any employee (other than a casual employee) who has not less than twelve months’ service with the same
employer shall be entitled to leave of absence on account of ill health or accident, provided he has submitted within 24
bours of the commencement of such absence satisfactory evidence that same is not the result of his own misconduct. If
the conditions hereinbefore stated have been complied with, thé employee shall also be entitled during such absence in any
year to payment as follows :—

(i) For the first two weeks, full pay.
(ii) For the next two weeks, half pay. . .

(b) Notwithstanding anything contained in sub-clause (a) hereof, if the full period of sick leave, as prescribed above
is not taken during the employee's fourth, or any subsequent year of continuous service, such portion as is not taken in such
fourth or any subsequent year of service, shall be cumulative from year to year up to a period notexceeding eight weeks on
full pay, and a furthereight weeks on half pay, provided that for each two weeks of any such sick leave, a medical certificate,
or other satisfactory evidence of injury or illness shall be furnished by the employee if so required.

(¢} Notwithstanding anything contained in sub-clauses () or (b) hereof, for absence on account of ill-health or injury
for any period not exceeding two consecutive working days, and not exceeding in the aggregate four working days in any
one year, the production of a medical certificate shall not be necessary.

(d) Where, under any scheme of insurance or an accident relief or provident fund, to secure the benefit of which the
employer has paid the necessary premium, or under any Workers’ Compensation Act, compensation becomes payable for any
of such days of absence, the employer shall not be bound to pay more of such wage as is prescribed by sub-sections (@) and
(b) hereof than is sufficient with such compensation to make up the full or half pay as the case may be.

Crormixe, Etc.

19. Employees required to work in wet places shall be provided with leather or rubber knee boots.

An employee whilst engaged at grave digging shall be supplied with overall trousers, which shall be replaced from time
to time where neccssary.

Suitable and adequate overhead covering shall be provided for all employees engaged in grave digging.

An employee engaged in filling in a grave in rain shall be provided with suitable protective clothing.

An employce required to attend at a grave during a funeral shall be provided with a suitable dustcoat to cover his
working clothes during such period.

ProTECTION FROM FALLING EARTH OR MASONRY.

20, Where an employee is working in sand or loose earth at a depth of & ft. 6 in. or greater, orin any earth at a
depth below 7 feet, he shall be assisted by another employee, or given protection by means of timbering or other adequate
protection to obviate danger from falling earth or masonry. Where a grave is dug or re-opened in sand or loose earth, planking
must be provided by the Cemetery Trust, and used by the grave digger for the safe conduct of the funeral for which preparation
is being made. ) :

DEFINITION. .

21. A casual employee is o person who is not required to report for duty on each of every ordinary working day, but

who is called upon to do certain specified work at irregular intervals.

DiNiNG AccoxyopaTioN, ETC.

22, Where four or more men are ordinarily employed in a cemetery suitable dining accommodation with a fircplace, or
other means of providing boiling water, and with adequate tables and forms shall be provided for the use of employces when -
having meals, This accommodation shall be kept clean and used for no other purpose.

Suitable drying accomodation with heating facilitics when necessary shall also be provided in each such cemetery.

TERMINATION OF EMPLOYMENT.

23. Except in a case whero an employee or an employer has been guilty of misconduct seven days’ notice of termination
of employment shall be given by either employer or worker, or a week’s wages shall be paid or forfeited, as the case may be, in
lieu thereof. This clause does not operate in the case of a casual employce.

PERIODICAL ADJUSTMENT OF WAGES.

24. The wages rates for adult males set out in clause 2 are based upon the following basic wage and, pursuant to the
provisions of section 21 of the Factories and Shops Aci 1934, the Board hereby determines that such rates shall be
automatically adjusted by the same amount and at the same time as such basic wage as prescribed by clause 25.

Basic Wage.
Basic Wi Index Numb
ric. | e | e
' © £ s d
Throughout the State .. .. T .. . .. .. .. ‘ 1112 0 Melbourne

. ADIUSTMENT OF Basic WaGE,

25. (a) For the purposes of this Determination, the expression ‘‘ Commonwesalth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to -be such index numbers in any document purporting,
and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or
on behalf of the Commonwealth Statistician,

(5) Until the beginning of the first pay period to commence in August, 1953, the amount of the basic wage shall
be as prescribed in clause 24.

(¢) During each future successive period beginning with the first pay period to commence in an August, a November,
o February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by
multiplying the last published Commonwealth Statistician’s * allitems’ retail price index number by the factor 103 taken
to one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should
the decimal number reach -5 or more the basic wage shall be taken to the next higher shilling.

() The wages of apprentices or improvers shall be the appropriate percentages as set out in clause 2, such wages shall
be ‘calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

A. V. BARNS, J.P. Chairman.
J. W, RYAN, Secretary.

Melbourne, 11th May, 1953.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE PRINTERS BOARD.

Note.—(a) This Determination applies to the Metropolitan District as defined in the Factories and Shops Acts and the
Orders in Council thereunder.
(b) The following Printing Trades were proclaimed on 27th February, 1929, as apprenticeship trades under the
Agpprenticeship Act 1928 for the Metropolitan Distriot :—
. Hand composition.
Hand and machine composition, and attending and adjusting slug-casting and type-casting machines.
. Bookbinding or guillotine machine operating.
. Paper ruling.
. Edge gilding.
Letterpress printing.
. Lithographic printing.
. Stereotyping or electrotyping.
Full particulars of the apprenticeship regulations for thess trades may be obtained on application to the Seoretary,
Apprenticeship Commission, 103 Russcll-street, Melbourne. (Price 3d.)

N accordance with the provisions of the Factories and Shops Acts the Wages Board which since the 25th day of May,
1937, has had the power to  determine the lowest prices or rates which may be paid to any person or persons or classes
of persons employed in the process, trade, or business of :—
() Printing ;
(b) Bookbinding (including making loose sheet covers of any kind);
(¢} Paper ruling ;
(d) Stereotyping or electrotyping ;
(¢) Preparing lithographic work by drawing or lettering on a lithographic plate or on any other material ;
(f) Preparing printed matter for sale or distribution ;
(g) Carbonizing, gumming, varnishing, or waxing paper, cardboard, or similar materials ;
but not including any process subject to the jurisdiction of the Stationery Board,” has made the following Determination,
namely i—
1. That as from the beginning of the first pay period to commence on or after the 2nd June, 1953, the last previous
Determination of this Board shall be revoked and replaced by this Determination.

9. ALL CLASSES OF WORKERS (OTHER THAN THOSE ENMPLOYED IN DAILY NEWSPAPER OFFICES)—

First
Column. Second Column. Third Column.
Number Description of Employmeut. Weekly Wage,
of Rate.
TaBLE “ A ”—ApuLr MALES. £ s d.
1 Machine compositor—that is, a person operating the keyboard of any class of
slug-oasting or type-setting machine (including time ocoupied in cleaning the
machine and/or remedying defective working of machine) .. .. 15 0 &
2 Probationary machine compositor—
(a) For a first period of six months’ probation . . .. 1410 0
(6) For a second period of six months’ probation .. .. . 14 18 6
(¢) Thereafter the rate for a machine compositor.

No. 501.—4874 /63.—PrICE 6D.
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First
Column, Seoond Column. Ihird Column.
Number Weekly Wage.
of Rate, Deacription of Employment.
TaBLE “ A "—ADULT MavLEs—continued. £ s d
3 Provided that any probationary machine compositor who during the second six
months of his period of probation attains an efficiency of 7000 ens per hour
over a maximum period of four hours on plain matter corrected of not less than
13 ems measure in six-point type shall be paid .. 15 0 6
4 Working mechanic in charge (whether or not under a foroman or other person in
authority) of a slug-casting machine .. .. . 14 10 0
5 Operator of a Wells’ cross-rule form machine 158 0 6
L] Attendant or assistant mechanic on a slug- cn.st,mg "machine (an attendant or
assistant mechanic shall be a person working under the direction of a foreman
or other person in authority, whose duties include attention to the machine and
all its accessories and parts to maintain it and them in an efficient state and
to do any adjustments and replacements of accessories and parts but not
any repairs) . 13 7 6
7 Working mechanic in chmrge (whether or not under a foreman or other person in
authority) of a type-casting machine .. 1410 0
8 Caster or assistant mochanic on a type-casting machino (a caster or aseistant
mechanic shall be a person working under the direction of a foreman or other
person in authority whose duties include attention to the type-casting machine
and all its accessories and parts to maintain it and them in an efficient state
and to do any adjustments and replacements of accessories and parts but not
any repairs) . . .. . 13 7 6
9 Proof reader and/or reviser .. .. .. .. .. .. 1413 6
10 Copy holder .. 1218 0
11 Hand compositor (whxch shall include any person employed ‘a5 & slugget, bulk .
hand, stone hand, or Ludlow machine compositor) 1410 0
12 Electrotyper (which shall include an employee prepunng tead for matrix mouldmg
purposes) .. . N . . 1410 0
13 Stereotyper .. .. .. .. . .. 1410 0
14 Engraver on wood or metal .~ .. .. .. . .. 14 10 ©
15 Letterpress machinist .. .. .. .. .. .. 1410 0
18 Railway ticket printer—single machine .. .. .. .. . 1313 6
17 Railway ticket printer—multiple machine . .. .. 1316 "6
18 Machinist working a flat-bed machine printing from a reel .. . 14 10 0
19 Letterpress rotary machinist .. 1410 ©
20 Letterpress rotary machinist’s mlstantr—thut is, & person who asstst; the machlmsh
in the care and control of the reachine and the proper prmtmg of the paper .. 1310 6
21 Collapsible tube printing machinist . .. 14 10 0
22 Universal process machine operator . .. .. .. .. 410 0
28 Lithography— .
{a) Artist and/or designer .. 1416 6
{b) Photo lithographic metal plate coater nnd/or photo hthogmphm photo
composer and/or contact printer-down on lithographic metal plate 1412 0
(¢) Lithographic pressman and/or lithographic manual transferer 14 10 0
(d) Lithographic stone polisher and/or lithographic plate grainer and/or
photo lithographic glass plate cleaner, but not including an employee R
processing photo lithographic glass plates . . 130 0
(Where the plate grainer cronaxes or brunaxes zinc or aluminium
plates he shall be paid the margin shown herein and 5s. in
addition,)
(e) Lithographic machinist, meludmg hthogmphm tin prmter .. . 14 10 0
24 Photogravure machinist . .. . 1410 0
25 Bookbinder .. B .. . .. .. .. .. 1410 0
26 Marbler .. . .. . .. .. e . 1410 0
27 Hand indexer .. 1410 0
28 Blocker (an employee engnged on the work of blind blockmg is not by i foason onty :
of the fact that he is doing such work entitled to this rate) .. 14 10 0 ‘
29 Finisher . . .. 14 10 0
30 Pocket-book maker .. .. .. .. .. . .. 14 10 0
31 Ticket maker, turned-in work .. . .. . .. - 1410 0
32 Blotting pad maker . . .. .. - .. . 1410 0
33 Portfolio maker .. .. .. . 14 10 ©
34 Person engaged in snwmg and/or rol].mg books .. .. .. . 1410 ©
35 Loose sheet cover maker .. o .. . 1410 0
36 Edge-gilder .. . .. .. . .. .. . 14 10 0
37 Leather cutter .. 1410 0
38 Where an employee employod in a.ny class for which a mcu-gm is prescnbed by items
25 to 36 inclusive does edge-staining, board cutting, bevelling, blind blocking
and/or cutting of material, he is to be paid the above prescribed margin, but
where an employee is employed solely on the lnst-mentxoned classes of work 13 3 6
(In the foregoing Item 38 the words “ cutting of material ” do not
include the work of a leather cutter, for which work a wage has been
prescribed by Item 37)
39 Embossing machinist .. . . .. .. . 1410 0
40 Map and plan mounter and/or vurmsher .. 1410 ©
41 Paper ruler—that is, a person in charge of any ruling ma.chine or who makes rea.dy‘
sets pens or dises on the machme, mixes inks, rules proofs or regulates the supply
of ink to the machine . 1410 0
42 Guillotine machine operator e .. 1410 0
43 Employee operating a milk bottle wad mn.k.\ng machine .. .. .. 13 7 0
44 Waxer . . .. 13 5 0
45 Sheet vamtshmg a.nd/or sheet gummmg mnchuust .. .. .. 13 0 0
46 Rotary reel gumming machinist .. 13 3 6
47 Metal maker for slug-casting or type- cutmg machines or "Elrod muhmea or
stereotyping or electrotyping .. . .. 1216 0
48 Printing ink mixer and/or maker .. .. . .. . 12 17 0
49 Bronzing machine operator . . . . . 13 0 0
50 Roller maker .. . . . .. 12 17 0
51 Feeder on any kind of smachine .. . .. . e . 1212 0
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Firsf
Cnlun':'n. Serongd Column. Third Column.
N
(,rmgnﬁt Deecription of Employment. Weekly Wage.
TABLE “ A "—ApuLT MALES—continued. £ s d.
52 Bronze powder cleaner (or similar powder)—that is, an empluyee engaged in

cleaning or reclaiming such bronze or other powder, sifting bronze or similar
powder for the purpose of removing foreign matter (including disability

allowance) .. . . .. . .. .. .. 14 3 0
53 Roller maker—that is an employee who uses composition and acid in the making

of rollers (including disability allowance) . .. . . 14 3 0
54 Storeman . .. .. . . . . .. 13 0 0
56 Packer and/or despatcher .. .. .. .. .. .. 183 0 ©
56 Any other adult male .. 12 8 0

57 An employee working on & night shift for a week shall be paid 16s. extra for such
night shift work ; if he works less than a week he shall be paid pro rats
for the hours worked by him.

Provided that until the beginning of the pay period at or about the 10th
October, 1949, the rates for a night shift when working because of day-
time light or power restrictions, shall be 12s.

TaBLE ‘‘ B"—Apurt FEMALES :

(Including non-adult females of at least five years’ experience.)

1 Female head packer when employed as such .. .. NN .. 10 0 O
2 Female bookbinder—that is, an employee engaged in the binding of quarter bound
work cut flush with turned in paper sides and the binding of all cut flush work
not turned in :—

{(a) When engaged on work which exceeds 1} inches in thickness of back
and 108 superficial inches measured over length and breadth of either
side, whether wired, sewn, stabbed, stapled or otherwise held
together .. . . .. .. .. ..

(b) When engaged on work which does not exceed both the measurements
befors mentioned .. . .. . .. ..

3 Female bookbinder—that is, an employee engaged in :—
{a) Making blotting pads without corners, paper bound around four edges,

10 0 0
919 0

or
(4} Making blotting pads, with corners of any material other than Jeather ;
but not with (i) corners which are turned in before being affixed to
the pad, (ii) base boards having cloth-bound edges, or
(¢) Making covers for school papers which are cut flush or turned in, but
not when such covers are of full leather. cloth or similar material,

or
(d) Affixing projecting index tabs made of paper and not reinforced, or
(e) Making letter or other types of files, or .
{f) Making loose sheet covers (including portfolios) of which covers no part is
leather or is a metal fixture bound in the cover, or
- (g) Mounting showcards, maps, plans, envelope paper, and other plain or
printed paper, but not maps or plans when mounted on calico or
sheeting or similar material which is stretched on & flat or circular
surface preparatory to-the mounting being done . ..
Female hand or machine sewer and taker down or repairer of letterpress work .. 918 0
Female employee of more than five years’ experience employed on any one or
more of the following operations :—

Folding, paging, numbering, perforating, gathering, collating, inter-
leaving, tipping in and tipping on {but not joining sheets for account books),
wire stapling, edge staining (excepting the staining or otherwise coloring
of the edges of cards and the edges of books other than those books that
are quarter bound cut flush with turned in paper sides or are cut flush and

(L3

pot turned in)} .. . . .. .. .. .. 918 0
6 Female employee of more than five years’ experience employed in connexion with
systems work, addressograph work, and/or in printing work not allotted &
weekly wage in Table “A™ .. .. .. . .. . g18 ¢
7 Female copy holder . 818 ¢
8 Female embosser .. .. . .. . .. . 219 0
9 Female feeder employed on letterpress printing machine, lithographie printing
machine, gravure printing machine, varnishing machine, gumming machine,
waxing machine, folding machine, or ruling machine . . .. 918 0
10 A female employee in charge of or who supervises, directs, or,is responsible for the
work of—
(a) from 3 to 8 employees (both inclusive) .. . . . 10 2 0
(b) from 9 to 156 employees (both inclusive) .- 1013 6
{c) over 15 employees .. .. .. . 1nmi1o
11 Female employees not otherwise specified . . 9 6 6

NoTe.~See clause 36 (g) re additional rate to be paid to any person employed in bronzing by hend or dusting-off by hard.

Frmars 10 BE Paip MaLe Rars.

3. Where a femalo is employed to do any work specifically named or described or of the class mentioned in Table
« A" which is not specifically named or described in Table “B™” ghe shall be paid the rate which is presoribed for the
roales: Provided that this clause shall not apply to any individual female employee in respect of work which at 31st December,

1936, was being done by her and for which no marginal rate for females is herein speci cally prescribed.
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RaTES FOR JUNIORS AND APPRENTICES,

4. Where the work is performed by a male junior, not being an apprentice—

Third Column.
Weekly Wage.

bl

Where the work is performed by a male junior, not being an apprentice :

Under 15 years of age .. e e " R
Between 15 and 16 years of age ..
Between 16 and 17 years of age .. .. .
Between 17 and 18 years of age .. . .
Between 18 and 19 years of age .. .. .
Between 19 and 20 years of age .. . .
Between 20 and 21 years of age .. ..

Where the work is performed by a male apprentice :

First year .. .. .. ..

Second year .. T

Third year

Fourth year

Fifth year

Sixth year .. .. . .. - . N

A junior working on a night shift for a week shall be paid 12s. extra for
such night shift work; if he works less than a week he shall be paid
pro rata for the hours worked by him.

Provided that any apprentice who has passed Grade IIL. (Trade Theory and
Practice) examination referred to in the regulations of the Apprenticeship
Commission and has also become entitled under the said regulations to an
increased rate of pay for proficiency for such examination, shall have the
amount of such increase paid to him.each week beyond any period provided
for in the said regulations until the completion of his apprenticeship,
together with the rate herein prescribed appropriate for the year of his
apprenticeship.

Where the work is performed by a female junior—

First year’s experience .. .. o

Second year’s experience . . -

Third year’s experience .. . N
Fourth year’s experience .. = . ..
Fifth year's experience .. .. ' .. .. ..

And thersafter the minimum wage prescribed for females for the class of work
she is doing.

A femalo junior entering the industry in her eighteenth year or later shall
receive the foregoing rate appropriate to her experience and not less than
10s. per week extra, until she reaches the age of 21 years, when she shall
be paid the minimum wage prescribed for females for the class of work
which she is doing.

In the above provisions as to work performed by females, ‘* experience > means
experience in & branch of the industry, including experience in the employ
of more than one employer, and any female employes mentioned in such
provisions on leaving or being discharged from her employment shall be
entitled to a certificato from her employer stating the date when such employ-
ment began and the date of its termination duly signed or otherwise
authenticated by the employer. Such certificate shall be the property of
the employee and shall be returned to her by any subsequent employer
within seven days of her engagement.

—
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LoniraTioN of ‘EMPLOYMENT OF JUNIORS.
5. (a) No department shall be manned exclusively by juniors.

(8) Not more than two male juniors shall be employed to each male adult employed as a weekly employee in each department.
For the purposes of this provision an apprentice shall be deemed to be a junior.

(c) No junior, unless an apprentice, under 18 years of age, shall be employed on a monotype casting machine or an Elrod or
similar casting machine.

(d) An employer shall not permit or require a male under the age of 18 years (unless an apprentice) to be employed on a power-
driven guillotine.

(e} Juniors shall (except in any branch of the industry in respect of which provision is made for apprenticeship) be
given reasonable opportunities to become proficient in different classes of work and shall be taught higher grade work as
they progress in the knowledge of their work.

(f) The conditions of employment of juniors in any branch of the industry in respect of which provision is made for
apprenticeship shall as far as practicable be in accordance with those prescribed by the Apprenticeship Commission.

GUILLOTINE MACHINE WORK.

6. Not more than one person operating a guillotine machine shall place work in or remove it from within a guillotine
machine, and no other persons shall place work on or remove it from a guillotine machine.

GLUING MACHINES,

7. Only an adult male employee or an npgrentice shall operate a gluing machine when such machine is being used
in any operation covered in this Determination under the male classifications in %ookbinding.

WEIGHTS.
7a. No female shall be required to lift or carry by hand a greater weight than—

Fomales under 18 years of age, 25 pounds.
Females of 18 years and over, 30 pounds.
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LETTERPRESS AND LITHOGRAPRIC PRINTING CONDITIONS.

8. (a) No employee, other than a lithographic machinist or a letterpress machinist, or an apprentice, shall mix, metch
?r sdnpt colours on & machine, or make ready a machine, or do other than minor adjustments in the setting of an automatic
eeder.

(%) No lithographic printer shall be required to wash-up or clean his machine where it is practicable for the work to
be done by some other person. ’

(¢) No lithographic printer or apprentice shall be required to prepare plates or mix colours for a future run or make
dampers while his machine is running.

(d) A lithographic machinist or apprentice operating a larger than double crown machine shall have an apprentice or
an assistant of not less than eighteen years of age to assist him.

{¢) No unskilled worker shall mix solutions for washing-out, itising, d itising, or etching, when such solutions
are made on the employer’s premises. .

(f) Plate graining or stone polishing shall be done only by apprentices or adults.

Horipavs,

9. (a) An employee shall be entitled to be absent from his employment without deduction of pay on any hbliday.
In this Determination * holiday " means the day observed as any of the following days or any day substituted therefor :
New Year's Day, Good Friday, Faster Saturday, Easter Monday, Labour Day, Christmas Day, Boxing Day, Australia Day,
Queen’s Birthday, and Anzac Day. .

Provided : .
(i) That within 15 miles of the General Post Office at Melbourne, Cup Day shall bo substituted for Anzac Day;
(i) That where a holiday may fall on a non-working day and in the following week a certain working day may
be prescribed as an additional holiday, such working day shall be a holiday within the meaning of thie
clause.

(b} An employer shall not terminate the employment of a weekly employee for the purpose of evading payment for
the holidays prescribed by this Determination.

(c) Where an employee is dismissed within one week before any holiday (or within one week before the first day of
peveral holidays), his re.engagement by the same employer within one week after such holiday (or, as the case may be, within
one week after the last day of such several holidays), shall be prima facie evidence that his employment was terminated
in breach of sub-clause (b) hereof.

(d) Where the employer terminates the employment within one week of a day on which a holiday occurs, the employee shall be

id for such holiday or holidays prescribed by this Determination, provided that such employee had been employed by the employer
or a period of at least one week prior to tho termination of the employment.

{¢) Where an employee is absent from his or her employment on the working day before or the working day after a
public holiday without reasonable excuse or without the consent of the employer, the employee shall not be entitled to pay-
ment for such holiday.

(f) When an employee is absent from his or her employment for a period exceeding three consecutive working weeks
through illness, or with the consent of the employer, the employee shall not be entitled to payment for any public holidays
occurring during any period of absence which exceeds three consecutive working weeks.

(9) A working week shall consist of the number of days or nights customarily worked by the employee concerned.

(k) The wage payable to a weekly piece-worker under this clause ghall be that fixed for s time-worker in the same
occupation.: A junior male shall be paid the time wage appropriate to his age and a junior female the time wage appropriate
to her years of experience, provided that a female worker of more than five years' experience shall be deemed to be an adult
for the purpose of computing the amount payable to her under this clause.

(i) The provisions of this clause 9 shall apply only to weekly employees.

CoNSTANT SERVICE LEAVE.

10. (a) (i) In addition to the holidays provided for by clause 9 hereof, an employee, whether a time-worker or a
piece-worker, who remains in the service of the same employer for at least a year, shall, if the employment has not been
terminated, be entitled to two weeks' leave of absence on full pay during each year of service, or bonus as provided in
sub-clause {¢) hereunder where the service is being terminated.

(ii) Each employee before going on leave shall be paid two weeks’ wages. For the purpose of this sub-clause the wage
shall be at the rate prescribed by clauso 2, or 4, as the case may be, of this Determination for the occupation in which the
employeo was ordinarily employed immediately prior to tho commencement of his leave, unless the employee was being paid
a higher wage, when it shall be that higher wage. A wage shall not bo so computed as to include overtime. The wage of an
employee who has worked on a night shift or unusual shift for at Jeast four consecutive weeks immediately prior to taking his leave
shall include the night work allowance prescribed in clauses 2 and 4 for the period of his leave.

(iii) If the employee is a piece-worker the pay to be given for the period of leave of absence or as a bonus where
leave is not given shall be at the rate fixed for a time-worker doing the same class of work as that of the employee.

(%) Tho employer shall have the right to fix the time when such leave will be given, but must fix a time so that
the leave then accrued due will be wholly given in one continuous period within fifteen months after the beginning of the
period of service in respect of which the leave is due, and if he does not so fix the time or so give the leave he shall, for
each week of leave then due, forthwith give the employee two weeks’ leave of absence, on full pay. The period of fifteen
months referred to in this sub-clause may be extended to sixteen months in any case where the employer and the employee
agree to such extension.

(c) The employer may, if he thinks fit, give at any time in advance the period of continuous leave on full pay
prospectively due.

(d) Where any of the holidays provided for in clause 9 hereof so falls in the week as in the ordinary course to entitle
an employee to be paid in respect of that holiday although he does not work thereon, and that holiday happens to fall
within that employee’s period of leave of absence, the days in that period shall be reckoned in addition to that holiday.

Provided that if in consequence of compliance with this sub-clause the said period so reckoned includes three Sundays,
one additional day, not being a non-working day, shall be added to and form part of the said period. .

(¢) (i) If an employment which has continued for a period of at least six calendar months is terminated before the
employee has received constant service leave, the employee shall be paid a bonus consisting of the percentage of two weeks'
wages which the time of service for which no leave has been given bears to twelve calendar months.

Provided that where leave of absence for two weeks instead of one week should have been given in pursuance of
sub-clause {b) hereof and has not been so given, such employee shall be paid a bonus of two weeks’ pay in respect of each
week of leave of absence that has not been so given.

(ii) If the employes is a pisce-worker the pay to be given for the period of leave of absence or as a bonus where
leave is mot given shall be at the rate fixed for & time.worker doing the same class of work as that of the piece-worker.

(f) An employer shall not require or permit an employee to work during the period of his annual leave unless the
consent of -the Union has first been obtained. Where consent has been given, the employee shall be paid for eight hours at’
double time or double rate. .

) Where the employer is a successor or assignee or transmittee of a business, and an employee was in the
employment of the emiloyer‘s cFredm-,essm' at the time when he became such )T or i or tr ittee, the
,employee in respect of the period during which he was in the service of the prodecessor shall for the purposes of this clause
be deemed to havp been in the servies of the employer,
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{A) For the purposes of this olause the service shall be deemed to have continued and to continue unbroken and
constant notwithstanding any interruption or termination of the employment by the employer if such interruption or termination
has been or be made merely with the intention of avoiding obligation hercunder in respect of leave of absence or bonus.

(+) For the purposes of this clause, calendar months shall be reckoned as commencing with the beginning of the first
day of the employment or period of employment in question, and as ending at the beginning of the day which in the latest
month in question has the same date number as that which the commencing day had in its month, and if there be no such
day in such subsequent month, shall be reckoned as ending at the end of such subsequent month.

(j) An employee who is to be given leave as provided in sub-clause (¢) herein shall be given at’ least four weeks’
notice of the commencing date on which he will be required to take his leave. .

(k) The constant service leave provided for by this clause shall be allowed and shall be taken and except as provided
for by sub-clause (e) hereof payment shall not be made or accepted in lieu of such leave.

(1) An employee shall not be permitted, subject to sub-clause (b), to arrange with his cmployer any delay in the taking
of leave to which he is entitled.

(m) Payment under either of the above sub-clauses («) and (b} shall not excuse an employer whose employee has not
taken the leave to which he is entitled under this clauso from his obligations under this clause, notwithstanding any
agreement whereby the employee purports to waivo the leave to which he is entitled.

(n) The provisions of this clause shall apply only to weekly employeea.

FemarLes NoT To WoORK AT orR WaSH-UP OR FEED MACHINES, ETC.

Il. (a) A female shall not be required or permitted to wash.up or clean o printing machine or a varnishing machine ;
or operate any guillotine machine or power-driven cutting machine except a small card cutting machine; or feed or work
a platen printing machine if under the age of eighteen years.

(b} The employment of females is prohibited at the following work or machinery: Calender rolls; cylinder creasing
or cutting presses or cylinder printing machines {(except the operations of feeding and taking-off) ; platen machines (except
as provided in sub-clause (a) hereof); ink mills; slug and type-casting machines; and in stereotyping and electrotyping
bevelling machines, bowler machines, planing machines and routing machines.

REST INTERVAL FOR FEMALES.

12. There shall be an interval of ten.minutes at a time fixed by the employer between 10 a.m. and 11 a.m. for rest
on each day, Monday to Friday inclusive, in each week for each female employee on time-work or on piece-work, such time
to count as time worked. Reasonable facilities shall be provided by the employer for the employee to have rofreshments
during such interval if the employee so desires.

Frve-Sairr WEeEK.

13. (a) The weekly hours of duty for day workers shall be worked in not more than five shifts on Monday to Friday
inclusive of each week.

(6) The weekly hours of duty for night workers shall be worked in not more than five shifts on Monday to Friday
inclusive. Work on a shift commencing before midnight on & Friday may continue on Saturday for the remaining hours of
the shift.

Hours—Day Woek.

14. (2 ) The day work hours of duty of employees shall not exceed 8 hours on Monday to Friday inclusive, and shall
not, exceed 40 hours in any week, to be worked between 8 a.m. and 6 p.m. on Monday to Friday inclusive, provided that
the time of starting work of any person employed to clean the premises, and of the linotype mechanic or other male
person who attends to arrange the heating of linotype or like metal-pots or other heating apparatus for machines or buildings,
may be 7.30 a.m.

(8) The daily working hours of each office shall be conspicuously displayed in each workroom, and shall continue
unchanged until altered by agreement between the employer and the Union.

NioeT WoRk. 3
16. (a) Night-shift work is work other than overtime work done between the hours of 6 p-m. and 8 a.m.

{8) The hours of duty for night-shift workers shall not exceed 40 hours in any week, to be worked in five shifts within
8 hours & shift on Monday to Friday inclusive. Work on a shift commencing before midnight on a Friday may continue on
Baturday for the remaining hours of the shift.

(¢} The hours of commencing and finishing duty on each shift, of all employees on night shift or unusual shift, shall
be arranged between each particular employer and the Union.

(d) A female employee or an employee under seventeen years of age shall not perform night-shift work.

(¢) On any day when the hours of any night shift overlap the day.shift hours, the night-shift hours shall be observed,
and the night-shift wage shall be paid for such day.

OVERTIME.

18. {a) All overtime rates earned by sn employee shall be paid in full, and no deduction shall be made from such
overtime rates by reason of any time not worked by such employee.

() All duty performed by time-workers in excess of or outside the hours mentioned in clauses 14 or 15 hereof, or in
excess of the hours of a shift, shall be overtime, and shall be paid for at the rate of time and a half for the first three
hours and double time thereafter.

(c} All duty performed by piece-workers in excess of or outside the hours mentioned in clauses 14 or 15 hereof, or in
excess of the hours of a shift, shall be overtime, and shall be paid for at the rate of rato and a half for the first three
hours and double rate thereafter.

{d) (i} Where a weekly time.worker works on any public holiday mentioned in clause 9 hereof when he is entitled to
be away from his employment, he shall be paid therefor at not less per hour than the hourly rate of his weekly wage, in
addition to the weekly wage, and shall be given not less than four hours’ work, or pay equivalent thereto. -

(i) Where a weekly piece-worker works on any such public holiday, he shall be paid therefor one day’s pay of the
corresponding time-worker, and the usual piece-work rate or rates for work done by him. He shall also be provided with at
least four hours’ work, and in the event of insufficient piece-work being provided to keep him continuously employed for such
four hours he shall be paid for any non-working time at the time.worker’s ordinary hourly rate.

(iii) Should a weekly time-worker, or weekly piece-worker, who has worked on a holiday within the hours of his
ordinary working day, work on such holiday before the ordinary hour of commencing work or after the ordinary hour of
finishing work he shall be paid double the ordinary time-work rate or double the ordinary picce-work rate, as the case may
be, for the hours worked before the ordinary hour of commencing work or after the ordinary hour of finishing work.

(iv) This sub-clause (d) shall, with the necessary changes, be read to apply equally to a night worker as to a day
worker. .

{¢) (i) Double time or double rate shall be paid for all work done on Saturday afternoon, and (with a minimum of
four hours’ work or pay equivalent thereto) on Sunday.

(ii) Where the hours of the ordinary working week are worked within five days any work done on the sixth day shall
be paid for at time and a half or rate and a half for the first four hours worked before noon and at double time or s
goyble rate thereafter,
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(iii) Where the hours of the ordinary working week are worked within five night shifts, any work done on the sixth
night shift shall be paid for at double time or double rate. -

(f) (i) An employee, if called upon to work overtime in excess of one hour after the usual finishing time of any shift
shall be paid for two hours’ work at overtime rates at the least.

(ii) Where notice of overtime in excess of one hour has not been given to an employee during the previous shift, or
where notice of overtime has been given but overtime has not been worked, 3s. shall be paid a8 an allowance for tea money.
The same allowance shall bo made for each meal reasonably occurring during such overtime work.

(iii) Subject to the foregoing paragraph, where any junior, apprentice or female has been given notice of overtime on
the previous shift and is required to work overtime, 1s. shall be paid as an allowance for tea money. The same allowance
shall be made for each meal reasonably occurring during such overtime work.

{g) () Any employee required to work more than five consecutive shifts without a clear interval from work of 38 bours
after the fifth shift shall be paid double rates for all work performed by him after the fifth shift until he shall have had
such clear interval of 36 hours between shifts. 1f an employee is stood off for any period during the ordinary working week
in order to allow a 36-hour break, there shall be no reduction in his weekly wage.

(ii) An employee who during the course of a week’s work is transferred from day shift to night shift, or from night
shift to day shift, shall be allowed at least a ten hours’ break between the time of finishing his day shift and the time of
commencing his night shift or from the time of finishing his night shift and the time of commencing his day shift, as the
case may be. If such ten hours’ break is not allowed, the employee shall be paid overtime rates for the shift immediately
following the change.

(h) No employee under 16 years of age shall be employed on overtime. No employee under 17 years of age, nor any
female, shall be on duty in any event before 8 a.m. or later than 9 p,m. on any working day, subject to clause 14 hereof.
No employer shall require or permit an apprentice to work overtime unless at least one skilled worker in his calling is
employed at the same time as the apprentice.

(i) An employer shall not require or permit any female employee to work overtime unless at least one other female
person is working in close association with her.

{(7) An employer shall not require or permit an employee to work overtime or on night shift in connexion with power-
driven machinery unless he works in close association with at least one other person.

(k) One hour’s time at the least, in addition to the actual time worked and/or the time the employee is required to
stand by for work, with-a minimum of four hours, shall be paid for as a “call” to any employee brought in to do any
work not in his ordinary working hours, such to be paid for at the rate of time and a half or rate and a half, except
on Saturday afternoon and on Sunday, when double time or double rates shall be paid.

(1) When an employee is required to work overtime exceeding 30 minutes but less than one hour, he shall be paid as
though he had worked one hour’s overtime.

(m) An employer may require any employec to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirements.

(n) An employer shall not insist upon an employee working overtime where the employee declares he is not free to
work and discloses a good reason to the employer to support his declaration. No employee shall be dismissed or in any
way whatsoever prejudiced in his employment by reason of his refusal to work overtime where he has satisfactorily disclosed
he is not free to work.

(o) An employee who has worked overtime shall be granted at least a break of ten hours between the time of finishing
work and the time of commencing work on the next shift, and no deductions shall be made from his pay because of any
time lost by reason of such break.

{p) In calculating the overtime rate of a piece-worker the rate shall include any amount added to or any amount
deducted from the prescribed rate, in accordance with the provisions of Schedule A of this Determination.

EmproYEE Missing Usuar CONVEYANCE.
17. Whenover the finishing time of any employee working overtime or working on any temporary night shift is such
as to cause him to miss the usual means of conveyance home, he shall be conveyed home in a guitable manner, without
delay, at the expense of the employer.

MEearn PERIOD.

18. (g) The minimum time allowance for meals shall be three-quarters of an hour, and the maximum allowance one
hour. Provided that by agreement with the Union the period may be reduced to not less than half an hour.

_ (b) No employee shall be compelled to break shift except for meals, and no shift shall exceed five hours without a
break for meals.

(c) Whero an employee is required to work during his usual meal period he shall be paid one-half extra on the hourly
rate of his weekly wage for the time so worked, and he shall be allowed his usual meal period as soon as it can be
arranged.

(d) The lunch period of any employee shall be between the hours of noon and 2 p.m.

. TERMS OF EMPLOYMENT.

19. (a) No person shall be employed except as

(i) a weekly time-worker; or
(ii) a weekly piece.-worker; or
(iii) a casual time-worker; or
(iv) a casual pioce-worker.

(b) A weekly time-worker to become entitled to payment of s weckly wage, shall perform such work as the employer
shall from time to time require on the days and during the hours usually worked by such employee.

(¢} A weekly piece-worker is a picce-worker engaged as a weekly employee. The following conditions apply to the
employment of & weekly piece-worker : ]

(i) On each working day or night of the week he shall present himself for employment at the usual time for beginning
work at the place of business of the employer unless informed before leaving work by the employer that his attendance on
any day or any pight is not required.

(ii) If he has not been informed as provided in paragraph (i} hereof, and actually presents himself on any such day or
any such night he shall receive not less than four hours’ continuous employment or be paid for such four hours (or any part
of such four hours as would be non-working time) at the appropriate rate of a time-worker. Provided that a weekly piece-
worker on day work working on a Saturday shall receive not less than three hours’ work or be paid for such three hours
{or any part of such three hours as would be non-working time) at the rate aforesaid, and his shift shall finish not later than
noon.

(iii) (1) The provisions of this poragraph (jii) shall have full force and effect notwithstanding anything contained in
this Determination or in any Schedule thereto.

(2) In this paragraph the words * the corresponding time-worker ” mean : ]

(a) As to an adult male, as defined by clause 40 (d) hereof—an adult malé weekly time-worker employed in the
same calling as the weekly pieco-worker who is concerned ;

(b) As to an adult female, as defined by clause 40 (d) hereof—an adult female weekly time-worker employed in the

’ same calling as the weekly piece-worker who is concerned ; and
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(c) As to a male junior—a male junior weekly time.worker of the same age employed in the same calling as the
weekly piece-worker who is concerned ; and

(d) As to & female junior or any female of less than five years’ experience —a female junior weekly time-worker
of corresponding experience employed in the same calling as the weekly piece-worker concerned.

(8) For any week in which he has worked the full hours of duty, the weekly piece-worker shall be paid at least the
-corresponding time-worker’s wage.

(4) For any week in which, though he has complied with the provisions of paragraph (i) of this ,sub-clzmse he is
ot required to work the full hours of duty, he shall be paid for that week the corresponding time-worker's wage,

(6) If in any week there occurs a public holiday, as provided in clause 9 hereof, upon which the weekly piece-worker
is not required to work, he shall be paid, in addition to his aggregate piece-work earnings for that week, s sum equivalent
to that paid to the corresponding time-worker for such public holiday.

(iv) Notwithstanding anything in this Determination contained, lateness shall not, except as in this condition provided,
affect the right of a piece-worker to the benefits of this sub-clause (c). A piece-worker’s earnings shall not be ub)eqt,ed to
deduction for lateness or lost time unless such lateness or lost time would cause an employer to make a payment which he
otherwise would not be required to make. Subject to this condition, where a piece-worker is late or loses time on any day
he shall be subject only to such a deduction from any moneys due to him as is proportionate to the time actually lost by
him.

{d) (i) The employment of a weekly time.worker or piece-worker may be terminated by a week’s notice on either side
or by the employer at his option by payment of a week’s wages in Lieu of notice and such notice may be given on any
day of the week to take effect one week after the day on which it is given. This shall not affect the right of the employer
to dismiss any employee without notice for malingering, inefficiency, neglect of duty or misconduct, and in such case wages
shall be paid up to the time of dismissal only, or to deduct payment for any day the employee cannot usefully be employed
because of any strike or through any breakdown of machinery or any stoppage of work for any cause for which the employer
cannot be held responsible. :

Provided always that the notice referred to in this paragraph shall not be given 8o as to take effect concurrently with
any constant service leave to which the employee may be entitled and such notice or payment in lieu of notice shall be
additional to any bonus payablo to the employee under clause 10 of this Determination.

(ii) In the event of work being temporarily stopped by a break-down of machinery, or by any cause for which the employer
cannot be held responsible, and the employee has lost at least two days’ pay, the employee, whether a weekly time-worker or
weekly piece-worker, may inform the employer of his intention to terminate his employment, whereupon the employment shall
be terminated without the employee being required to give the week’s notico mentioned in paragraph (i} of this sub-clause,
and he shall be paid such moneys as are due to him under this Determination.

(¢) Where a weekly pieco-worker gives or receives a week’s notice of the termination of his employment, he shall during
the week that such notice runs be given the same amount of piece-work as it has been customary for him to perform during
the period of his engagement.

(/) If an employee’s services be terminated during the course of the week, he shall be paid all money due to him at
the termination of his service, or all money due to such employee shall be forwarded to him by post within twenty-four
hours thereafter. Without prejudice to his liability to legal proceedings in respect of such non-observance, an employer not
observing this provision shall pay such employee an extra full day’s pay for each day after the employer’s usual pay day
upon which he applies at the employer’s place of business for payment of the amount due to him, and does not receive it.

Stox LEAVE.
20. The following provisions shall apply to sick leave and sick pay :—

(@) A weekly time-worker not attending for duty shall lose his pay for the actual time lost unless he produces or
forwards within twenty-eight hours of the commencement of such absence evidence of a message satisfactory
to the employer that his non-attendance was due to personal ill health necessitating such absence.

{3) An employer who deems the evidence or message referred to in paragraph (a) hereof to be unsatisfactory may
(within 48 hours from the receipt thereof) forward to the employeo by registered post or by telegram or
deliver to him a request for further evidence of the personal ill health necessitating his absence. The
employeo shall reply within 48 hours from the receipt of the request. He may deliver his reply to the
employer or send it by registered post or by telegram.

(¢) If an employer within 48 hours after tho receipt by him of the reply referred to in paragraph (8) hereof fails
to dispatch, in the manner provided in paragraph (b) hereof, & written notice to the employoce that he does
not accept the reply as satisfactory ovidence of the facts alleged by it, it shall be deemed fo be prima facie
evidence that the absence of the employee was due to personal ill health.

(@) If an employer within 48 hours after receipt by him of the written reply referred to in paragraph (5) hereof
does not accept such as satisfactory evidenco of personal ill health, he may require further evidence and the
employee must within a reasonable time furnish such further evidencs. If the employer requires the
employee to obtain a medical certificate or other proof of personal ill health, he shall pay or refund any fee
and incidental expenses necessarily paid or incurred by the employes. The employee shail submit to medical
examination at the employer’s expense if so required, and shall not obstruct or interfere with inquiries
deemed to be necessary by the employer. .

(¢} In any case where the period of 48 hours referred to in paragraph (¢) and (d) hercof expires after the finish
of the last working day in the calendar week, or on a public holiday, the period shall be deemed to extend
to noon of the next ordinary working day, and in any case where illness commonces after the finish of such
last working day the said period of 48 hours shall be deemed to commence at the starting hour of the next
ordinary working day.

(f) A weekly piece-worker shall be excused from presenting himself for employment at the proper time and place
each day because of personal ill-health and shall be paid at the corresponding time.worker’s wage for the
period of ill health in all respects as if during such period he had been a weekly time.worker employed on
such days and during such hours as are usually worked by time-workers upon any day shift, and he shall
comply with and be subject to the conditions for time-workers prescribed in paragraph (a) hereof.

(9} A weekly employee shall not be entitled to the sick pay benefits of this clause until he has worked in the
employment of his employer for a period of three working weeks.

(A) Notwithstanding that he may be employed by different employers he shall not be entitled to payment for
mon-attendance on the ground of personal ill-health for more than 40 hours in each year. guch year
shall bogin on the first day of January of each year.

(i) Wherever in this clause the words corresponding time-worker’s rate of wages occur, they shall have the
meaning assigned to them by sub-clause (¢} (iii) of clause 19; any requirement in “writing’ shall be deemed
to be complied with where a telegram is received or despatched. The words *“ pay for the actual time lost ™
shall not include the night shift allowance, as provided in clauses 2 and 4, nor any allowance in respect of
bronzing and dusting off, as provided in clause 36.

COMULATIVE SiOK LEAVE.

21. (a) Sick leave ghall accumulate from year to year so that the period of 40 hours in each year {or any balance of
the period) specified in clause 20 hereof which "has in any year not been allowed to on employee by an employer as paid
sick leave, may he claimed by the employee and subject to the conditions prescribed in clause 20, shall be allowed by that
employer in a subsequent yeer without diminution of the sick leave prescribed in respect of that year. Provided that sick
leave which accumulates pursuant hereto shall be available to the employee for & period of two years but for no longer from

1. which it accrues.

s under this clause shall begin to 8 corue from the first day of January, 1949,
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CasvaL EMPLOYEES.

22. (a} An employer when engaging a person for casual employment shall inform him then and there that he is to be
employed 28 a casual. Except where this is done the employee shall be a weekly time-worker or weekly piece.worker, A
casual employee, after two weeks of continuous employment as a casual employee, shall become a weekly time-worker or
weekly piece-worker.

, () A casual employee has been continuously employed when he or she has worked the same days and hours as a
weekly time-worker.

{c) If a casual employee commences duty on any day, or is directed to attend for duty and actually attends on any
day, such employee, if a time-worker, shall in respect of such day be paid at the rate herein provided and for six hours
(either day or night) at the least, and if a piece-worker, shall, in respect of such day, be given four hours’ work at the
least, or paid for four hours (or any part of such four hours as would be non-working time) at the appropriate rate for a
time-worker.

(d) A casual employee, whether working at piece-work or time-work and whether working on day or night shift, shal}
be paid for such work the piece-work rate or the hourly rate prescribed for such work, with the addition of 156 per cent.

{¢) A casual employee, when working on a holiday or on overtime or at a time for which a weekly employes is paid
above his ordinary rate of pay shall have his rate of pay as a casual employee increased by the same proportion (e.g., one
half or double, as the case may be) as the weekly worker’s rate applicable to the class of work done by the casual employee
is directed to be increased under this Determination for work done on such holiday, overtime, or other time, with the addition
of 15 per cent.

OvERALLS, UNIFORMS, ETC.

23. (a) Each employee in an electrotyping workroom attending copper baths shall be provided by his employer with
rubber boots which shall not be removed from the workroom, and the employer shall renew such boots whenever necessary
to do so.

(b} The boots shall be provided, in the case of present employees, within two weeks of the date of operation of this
Determination and in the case of new employees within two weeks of the employment commencing.

(c) An employer who requires any employee to wear at his or her work a uniform or overall shall provide same and
keep it clean and in repair without expense to the employee. .

(d) Where a change of dress of employees is rendered necessary by the work to be done, the employer shall provide
suitable dressing rooms, and allow each employee dressing time each day.

PROBATIONERS ON SLUG-CASTING OR TYPE-CASTING MACHINES.

24, An employer shall not employ any employee as a probationer on the keyboard of a slug-casting or type-casting
machine unless such employee is a compositor who has served a full term of apprenticeship, or is an apprentice who has
served three years’ apprenticeship as a compositor.

Mixep Fuxcrions.

25. Where during any day a time-worker or piece-worker is employed on work requiring the performance of functions
involving different rates of wages prescribed -by this Determination, the minimum rate of wage to be {)aid to the employes
for that day shall be calculated as if the employee performed such only of the said funotions as involved the highest rate
of wage.

PIECE-WORK.

26. (a) The minimum piece-work rates payable to an employes by an employer shall be the rates prescribed in the
Schedule to this Determination.

The Schedule hereinbefore mentioned is hereby incorporated in this Determination.

(b) The piece-work rates payable to adults and juniors shall be uniform and not differential, and in this Determination
are 80 calculated as to enable an average adult worker to earn (when employed at such piece-work rates), at each class of
work at least—

(i) ¥f employed during the hours fixed for time.workers a sum equal to such time-worker’s wage with the addition
of 124 per cent.; and

(ii) ¥f employed during any hour or hours or any part of any hour so that he shall earn such proportion of
the weekly time-worker’s wage as accords with the time the piece.worker is actually employed upon each
class of work, with, in addition, the further sum of 124 per cent. of such proportion.

(¢) When an employee is employed upon piece-work to perform any of the functions or duties for which a time
wage is fixed by this Determination and for which a piece-work rate is not fixed, then the minimum piece-work rates for such
work shall be so calculated by the employer that an average adult worker may earn at the least at such piece-work rate
if employed during the hours fixed for work for time-workers, a sum equal to such time.worker’s wage, with the addition
of 12§ per cent., and such piece-work rates shall be notified to the employee before the work is commenced by him. Alt
such piece-work rates so fixed shall be posted and kept posted in a conspicuous and easily accessible place in the workroom.
Any such rate which provides a wage not less than that stipulated herein for an average adult worker, and which has been
in operation for one month, shall remain unchanged unless a change is agreed to by the Union.

(d) No undue advantage shall be given to one piece-worker over another. This provision applies to the quantity and
to the classes or quality of work to be supplied to the employee.

(e) Piece-workers required to clean bench, glue board or table, or floor, or any machine, shall be paid for the time
ho or she is occupied on such work at the rate provided herein for time.work for the class of work on which the employes
is usually employed.

(f) Piece-workers shall have their work counted out for them and so arranged in a convenient place that no time will
be lost. Glue, paste, and all other essentials shall be provided by the employer in proper condition to permit of the work
being facilitated, and such materials shall be of good average quality.

(g) (i) The piece-worker shall be provided with a book in which the piece-worker is to enter the work performed by
such piece-worker in such a manner as to clearly set out each and every operation performed by such piece-worker.

(ii) To the entries made as set out in the foregoing paragraph the employer shall affix the correct price of the work
in ink, and shall return the book to the employee at the end of each day’s work or within four hours of commencing work
on the following day.

(iii) The piece-worker shall be entitled to take away such book at the end of each day’s work, but shall bring such
book back to the factory when arriving at the factory to commence work each day. Such book shall be and remain the
property of the piece-worker.

(iv) All waiting time shall be entered in such book by the piece-worker.

(v) Nothing in this sub-clause (g) shall operate to prevent an employer from having his own book or other form of
record for his own purposes kept in any manner he may desire, and in such book or other form of record he may require
the piece-worker to make such entries as he deems to be necessary.

(k) When piece-workers are kept waiting for work or any materials, all waiting time shall be totalled up when the day’s
work is finished, and paid for at not less than the corresponding time-worker’s rate. A piece-worker shall be deemed to be
waiting for work unless directed not to remain on the employer’s premises for work.

(i) A weekly piece-worker of more than five years’ experience in the branch of the industry in which he is employed
shall not for any other reason than inefflciency be chan, to time-work (1) unless paid the ocorresponding time.worker’s
hourly rate with 12§ per cent. in addition; or (2) unless given one week’s notice hy the employer of his intention to require
him to work as a time-worker, .



No. 501.—June 11, 1953 2904 Victoria Gazette

(j) No aystem of payment by results other than that authorized by this Determination shall be permitted unless
agreed to by the Union. X

(k) Any system of payment by results in operation at the commencement date of this Determination may continue to
operate, provided that its terms shall be posted in & conspicuous place in each work-room in which the work is being dons,
and kept posted. The terms of any such system may be changed from time to time with the consent in writing of the
Union. Any such system when discontinued shall not be revived, except as provided in sub-clause (j) herein.

“WagES AND Pay Dav.

27. (a) Subject to clause 19 (d) hereof, an employee shall be paid his wages on Thurasday or Friday in each week,
and not more than two days’ pay shall bo kept in hand by the employer.

(b) Notwithstanding anything to the contrary contained herein, an employer shall not be required to pay to an
employee any amount which is in dispute as sick pay (should the employee become entitled to the sick pay claimed) until
the pay day of the pay week following the pay week in which the claim for sick pay was made to the employer.

REeSTRICTIONS ON TARING WORE OFF AN EMPLOYER'S PREMISES.

28. (a) No work covered by this Determination shall be taken off an employer's premises to be executed by any
employes of that employer.

(5) No such work shall be taken off an employer’s premises to be executed by any other person, except the employer
himself ; provided that this sub-clause shall not affect the right of an employer to have work done in a trade supply house.

(¢} An employer shall not be entitled to have work done in a trade supply house unless the person conducting that-
house is bound by the Arbitration Court Award for the industry or this Determination which prescribes wages and conditions
relative to that work, which are the same as or more advantageous to employees than the wages and conditions prescribed
by this Determination.

TmME BooE.

29. (a) Each employer shall keep a time and wages book, correctly and fully written in ink, showing the name of each
employee, and his occupation, the hours worked (including overtime) each day or night, and in respect ‘of waiting time paid
for under clause 26 (k) hercof the time of the commencement and the ending of cach period of waiting time, and the

- wages, overtime and allowance paid.each week; provided that the employer may at his option use a mechanical clock in
lieu of a time book for the purpose of recording the time of each employee. The book, or, when a clock is installed, the
time cards, shall be open for inspection by a duly accredited official of the Union, during the usual office hours at the office
or other convenient place. " The inspecting official shall be entitled to take and carry away a copy of any entry in such book
or time card. Every book or time card kept or made under this clause shall for at least twelve months after the making
of any record thereon be kept by the employer at his place of business and shall be there open for inspection under this
clause. -

(b) The employer shall also keep for inspection a record of the age of each male junior and the age and experience
of each female junior.

(c) Twenty-four hours’ notice of the intention to inspect the time book shall be given to the employer whose book is to
be inspected.

(d) An employer, in showing the hours worked on each day shift or night shift, shall set out the commencing and
finishing time of each such shift, together with the commencing and finishing time of the meal period in each such shift. When
the hours of overtime are shown the commencing and finishing time of such overtime shall be set out.

AuTHORIZED PERSONS MAY ENTER FaCTORY.
30. (a)—

(i} The secretary-treasurer or assistant secretary of the Union ;

(i) The secretary -of the appropriate branch or sub-branch thereof of the Union; or

(iii) An officer of the appropriate branch or sub-branch thereof of the Union acoredited in writing by the

. secretary of the branch— .

shall have power to enter and inspcet during working hours any part of a factory or workshop where work covered by this
Determination is done and to interview the employees in regard to their wages, rates, and conditions of employment.

(b) At least three hours’ notice shall be given to the employer or his representative by any such person or persons prior
to his or their actual going on the premises, and the employer shall be notified of his or their arrival, and he or his
representative shall be entitled to accompany any such person or persons, and shall provide access to the wages book and
time sheet and records of any employee. Upon request of the said person or persons the employer or his representative
shall produce or shall permit to he seen any work or part of any work done or in the course of being done by an
employee. The work and duties of the employee shall be interfered with as little as possible by any such person or persons.

Un1oN OFFICIAL VISITING FACTORY.
31. (a) An employer shall permit any authorized person referred to in clause 30 sub-clause (a) hereof, to enter his
factory for the purpose of—
(i) Collecting members' contributions ;

(it} Posting Union notices and/or interviewing employees on matters relating to this industry and/or this
Determination.

(b) Such authorized person shall inform the person in charge of his arrival before entering the factory. Such person
shall have reasonable ingress into the factory and access to employees. The employer or his representative shall be entitled
to accompany such person or persons while they are in the factory.

{¢} Not more than twe authorized persons shall at any one time visit or be in any one working establishment, and not
more than two visits shall bc made in any week to any employer’s factory by authorized persons.

(d) If any employer alleges that an authorized person is unduly interfering with his working establishment, or is
creating disaffection amongst his employees, or is offensive in his methods, or is committing a breach of any of the previous
conditions, such employer may refuse the right of entry.

UN10N DELEGATE.
32. Not more than two delegates, chosen by ‘and from the employees of an employer, shall be allowed the necessary
time in working hours to interview the cmployer or his representative for the purpose of submitting grievances.

If the delegate or delegates so chosen be piece-workers they shall be paid for such time the time-worker's wage in their
branch of the industry.

DETERMINATION TO BE POSTED.

*33. A copy of the Detél‘mination shall be kept posted in a' prominent place in each workroom where it may be read
by employees. The Unjon shall be permitted 'to post notices as to union meetings on a board at each establishment'in u
reasonable manner,
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SeaTize ProvisioN.

34. (@) Any male émployee whose work requires him to be seated shall be provided with a reasonably comfortable seat.

() Any female employec whose work permits of her being seated or requires her to be seated shall be provided with
a reasonably comfortable seat.

(¢} The use of metal seating accommodation shall not be permitted unless effectively covered with felt or similar
material.

. Hearvtn NOTIGES.

35. Notices containing advice for the preservation of the health and protection of workmen, if provided by the Union,
shall be kept prominently posted and displayed in all workrooms by the employer. :

BronzixG oR DUSTING-OFF.

36. (@) Bronzing and dusting-off by machine shall not be done except under such conditions as to prevent, as fur as
practicable, ‘tho escape of dust into the air of any occupied room.

(b) Bronzing or dusting-off by hand shall not be done except in connection with—

- (i} An efficient exhaust draught which effectively carries away bronze dust in the atmosphere; or

(i) An appliance or within a structure of canvas, wood or other suitable material so constructed as to prevent,
as far as practicable, the escape of dust into any occupied room. K

(iii) The foregoing conditions shall not be enforced where bronzing or dusting-off is not done in any workroom for
more than two hours in any one day. .

(¢) There shall be provided—

(i) Suitable overalls and head coverings for all persons engaged in bronzing or dusting off or in feeding a bronzing
machine, which shall be washed or otherwise effectively cleansed at least once every week when in use;

(if) For all persons engaged in bronzing or dusting-off, or in feeding a bronzing machine, a suitable place or places
for clothing put off during working hours,

{(d) Every person employed in bronzing or dusting-off, or in feeding a bronzing machine, shall—

(i) Wash the faco and hands before partaking of any food or leaving the premises;

(ii} Wear the overalls and hecad coverings supplied as provided herein ;

(iii) Deposit clothing put off during working hours in the place or places provided in pursuance of these regulations ;
(iv) Be sllowed 10 minutes working time at the ecnd of the shift to enable him to change his clothing,

{e} Where bronzing or dusting-off, or feeding a bronzing machine, is regularly done there shall be provided and
maintained in a clean state and in good repair for the use of all persons employed in bronzing or dusting-off, or in feeding
a bronzing machine, a lavatory with a sufficient supply of clean towels and soap and nail brushes, and having a supply of
hot and cold water,

(f) Where bronzing or dusting-off is not done regularly, a reasonable supply of hot water shall be available for each
person engaged in bronzing or dusting-off.

(7)" Any person employed in bronzing by hand or dusting-off by hand shail be paid 9d. an hour in addition to any
other money payable under this Determination.

(k) Where the bronzing surface does not exceed in size large post octavo, females may be employed at bronzing or
dusting-off for a period not exceeding two hours in any one day, but except under such conditions an employer shall not
require or permit any female to do bronzing or dusting-off work.

{4) A female shall not feed a bronzing machine.

(§) Each person shall be supplied free of charge by the employer with half a pint of milk each morning and each
afternoon where employed in bronzing or dusting-off for two hours or more in any morning or afterncon period.

{k} An employer shall not require or permit a junior of less than 16 years of age to do bronzing or dusting-off work,
or work at or in connexion with a bronzing machine.

HeaALTH PROVISIONS.

37. (@) Type metal or type metal shavings shall not be permitted to accumulate on the floor or in the vicinity of slug-casting
or type-casting machines or on the floor of the stereotyping and/or electrotyping departments.

(b) Dry sweeping shall not be permitted or carricd out in any printing factory, workshop or place. All establishments
and workshops shall be efficiently ventilated.

(¢} The employer shall provide a suitable place for male employees and a separate suitable place for female employees
to wash their hands, and a sufficient number of wash basins for their uso. As early as possible, but within a period of two
years from the operative date of this Determination, each employer shall provide an adequate supply of hot water for the
use of his employees. .

{d) Proper facilities shall be provided by the employer so that the clothing of employees taken off during working hours
may be protected from the dust of the workroom.

{e) All metal pots, other than those electrically heated, shall be provided with proper and suitable hoods, which shall
be so fitted that all fumes and heavy gases are sucked off and conducted into the open air.

(/) The melting down of linotype or stercotype or like metal, or the cleaning of linotype plangers, shall be done
away from the workrooms, or, where this is not practicable, shall be done in such a manner as to cause the fumes or dust
to be carried away from the workroom into the open air.

(9) Each workroom, lavatory and convenience of any factory or workshop shall be thoroughly swept and cleaned at
least once each day, and at least once each week each lavatory or convenience shall be thoroughly scrubbed out with
phenyle or other disinfectant. ‘ .

(7) All type cases and other receptacles for the holding of type installed after the date of this Determination shall be
kept in dustproof cabinets, and such type cabinets and all other frames, bulks, furniture or equipment of a composing room
shall be fixed to the floor in such manner that no dust can accumulate under the same, or shall rest on supports so that
there remains a sufficiently high intermediate space for sweeping and washing the floor without difficulty.

(i) In each factory or workshop where the floors are composed of materials known as granolithic, or concrete, or
combinations of cement, stone or asphalt, employers shall provide some suitable covering material, to eliminate cold and
damp, upon which the worker may stand whilst at work.

(j) Al saws shall, so far as possible, be so enclosed as to minimise noise and prevent the spraying of particles of
metal and wood.

(%) An employee whose work entails the use of solutions or acids which injure his hands or any part of his body shall
be provided with gloves in good condition by his employer. .

. LigHTING OF WOREROOMS.
38. (a) Each employer shall make provision in his factory or workshop for adequate light for employees to perform
their work, and as far as possible artificial light shall be avoided.
() Where artificial light is in use, cffective shades shall bo provided by tho employer to prevent eye strain.  Artificial
light shall be so situated as to enable the employee to work without unnecessary strain to the eyes.
) (c) Light shades shall be kept clean. .
" (d) All external windows of each workroom shall be kept olean on both the inner and outer surfaces,
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Fmsr-a1p CHSAT,

39. The employer shall provide a firat.aid 'oheat, which shall be a suitable dustproof receptacle, made of either metal
or wood, for the use of the employees, in some acceasible place in the factory. Such chest shall be equipped and supplied with the
following articles, namely :

Quantities to be Kept in Ambulance Chest In—

Article. Factories and Work- Factorles or Work-
shops in which not shops In which mors
more than 80 Persons than 30 Persons are
are Employed. Employed.
Olive Oil .. . .. . .. .. .. .. .. 2 oz, 4 oz.
Proflavine or Dettol .. .. A .. .. .. .. 2 oz. 4 oz.
Sal Volatile . .. .. .. .. .. . .. 4 oz. 8 oz.
Cotton Wool .. .. .. .. .. .. .. . 4 oz. 8 oz.
Burn Dressings .. .. .. .. .. .. .. . 1 packet 2 packets
Gauze .. . o . o . o . . 1 packet 1 packet
Lint .. . . . - o . o . 1 packet 1 packet
Sterilized Dressings .. .. .. . .. .. .. 1 packet 2 packets
Bandages, including four Triangular Bandages T .. .. .. Assorted sizes Assorted sizes
Adhesive Plaster .. .. .. . .. .. .. .. Assorted sizes Asgorted sizes
Safety Pins . .. .. .. . .. .. .. Assorted sizes Assorted sizes
Scissors .. . .. . . . BN . . 1 pair 1 pair
Forceps, Removing .. .. .. .. . . . 1 pair 1 pair
Eye Dropper .. .. .- . .- .. .. . 1 1
Eye Bath . .- e .. .. .. .. 1 1
Kidney Bowl 1 1
Magnifying Glass 1 1
Basin .. .. . .. 1 1
Medicine Measure, graduated to 2 tablespoons 1 1
Tourniquet . . .. . .. .. .. .. 1 1
First-aid Manual .. . .- .. . .. . .- 1 1

An employer shall endeavour to have at least one employee on day staff or night shift trained to render first aid.

INTERPRETATION OF THE DETERMINATION.

40, (a} A time-worker’s hourly rate for any work for which a weekly rate is prescribed by this Determination shall be
ascertained by dividing the weekly rate by the number of hours which constitute the employee’s ordinary working week.

(b) The word *‘ factory ™ or the words “‘factory or workshop™ shall include every room or place where work in respect
of which a wage is prescribed by this Determination is carried out by employees.

(¢) A day’s work shall mean work done between the usual hours of commencing and finishing work on any day or
night shift, or any mixed day and night shift.

(d) ** Adult male” shall mean (1) any male employee over 21 years of age other than an apprentice who has not
concluded his period of apprenticeship, or (2) any employee who has completed his period of apprenticeship but is under 21
years of age; and “adult female shall mean (1) any female employee over 21 years of age, or (2) any female employee of
any :;ge who has had five years’ experience in any of the branches of the industry described in Table “B™ of clause 2
hereof.

{¢) A duly accredited or authorized official or person, member of the Union shall mean any officer or member of such
a union or of the appropriate branch or sub-branch thereof who may be acoredited in writing by its secretary-treasurer,
sssistant secretary, or appropriate branch secretary, and shall include its secretary-tr , 8881 tary, and branch
secretary.

(f) A copy-holder or a junior, unless an apprentice to hand composition or hand and machine composition, shall not
do the work of reading, revising, checking or correcting proofs.

(g) ** Lithography ” and * lithographic "’ shall mean and refer to the trade of lithography and without limiting the
meaning of such words shall include the lithographic processes known as photo-lithography, photo-lithographic, lithographio offset,
photo offset, offset lithography, offset printing, metalithography, metalography, planeography, chronolithography, and dry lithography.

(A} Lithographic art work shall mean and refer to the work of an employee in or in connexion with lithography when engaged
in designing, sketching, or drawing, or in such other operations as may be determined by the Apprenticeship Commission.

(¢) * Lithographic plate making ™ shall mean and refer without limiting the meaning of such words to that group of
operations or any of them applied in the processing, preparation and production of lithographic printing plates {other than the
operations of lithographic and/or photo-lithographic art work, photo-lithographic camera work and lithographic printing or
machining) and shall include stone polishing and/or plate graining ; manual, mechanical, and/or photo mechanical transferring
(ss defined in sub-clause (j) hereof); plate coating, sensitising, developing, deep-etching, processing, rolling up, proving and
preparing lithographic plates for lithographic printing.

(j) ** Lithographic transferring ” shall mean and refer to the process of transferring an image or images upon lithographic plats
or stone and without limiting the meaning of such words shall include the operations or any of them of (a) lithographic
manual transferring (including the operating of lithographic hand and power transfer presses); (b) lithographic mechanical
transferring (including the operating of lithographic multi-transferring machines and/or lithographic dQuplicating presses).

(k) “* Lithographic printing” shall mean and refer to that group of operations or any of them by direct or offset
printing processes from surfaces of stone, rubber, metal, or other material (including zino or aluminium or similar metal) on
paper, tin or other material, and shall mean and refer to printing when done by any process prescribed for Apprenticeship
by the Apprenticeship Commission. It shall mean and refer to the operation of multilith, rota-print, or any similar type of
printing machine but shall not apply to or in any way regulate the employment of persons engaged upon work which is
produced wholly by ribbon process using a stencil of waxed paper or prepared tissue paper.

() “ Gravure” chall mean gravure printing of any kind, and shall include photo-gravure, rotogravure, colorgravure
gravure printing however designated.

(m) * Letterpress printing ” shall mean and refer to that group of operations applied in printing from electrotypes,
stereotypes, photo-engraved blocks, type, and any other form of printing by relief processes, It shall mean and refer to the
operation of multigraph, writer press, roneotype, or similar machines printing from movable type, stereos, electros, zincos,
photo engravings or the like, but shall not apply to or in any way regulate the employment of persons where the work is
produced wholly by ribbon process using a stencil of waxed paper or prepared tissue paper.

PERIODICAL ADJUSTMENT OF WaGES.

41. The wages rates set out in clanse 2 are basod upon the following basic wage and pursuant to the provisions of
section 21 of the Factories and Shops Act 1934, this hereby determines that the rates for male adults and female
sdults shall be automatically adjusted by the same amount and at the same time as such Basic Wage as prescribed in clause 42.
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Basic Waoz.
Basic W. fi FB“EI RJE:AI fm'5
asic Wage for emales (i.e., 7 Index Number
_ Adult Males. t. of Basi
(A&ljusugle). :g:e?or Males to Set Assigned.
Nearest 6d.).
£ s d £ s d
Within the ares to which this Determination applies .. .. 1112 0 814 © Melbourne

ADpJusTMENRT OF Basic Wage.

42, (a) For the purposes of this Determination, the expression ‘‘ Commonwealth Statistician’s °all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly eo purporting to be printed by the Commonwealth Government Printer, or to be signed by
or on' behalf of the Commonwealth Statistici

{5} Until the beginning of the first pay period to commence in August, 1953, the amounts of the basic wage shall
be as prescribed in clause 41.

(¢) During each future ive period beginning with the first pay period to commenco in an August, a November,
s February, or a May, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s ‘‘ all items” rvetail price index number %or the period next preceding the
quarter for which the adjustment is made by the factor -103 taken to one place of decimals, the resultant whole number
being the amount of the basic wage expressed in shillings, but should the decimal number reach '5 or more the basic wage
shall be taken to the next higher shilling.

(d)} The wages for male juniors and apprentices and for female juniors shell be the undermentioned percentages of the
total wage of an employee working at the following classes of work :—

(a) Male junior not being an apprentice.—Percentage of rate prescribed for ** Any other adult mals .

(b) Apprentices.—Percentages of rate prescribed for “ Hand compositor .
(¢) Female junior.~Percentage of rate prescribed for a female employed at work prescribed in Table “B”, classification
6, of clause 2.
hr— Percentage.

M4LB JUNIOR, NOT BEING AN APPRENTICE.

Under 15 years of age .. . .. .. .. . .. .. .. - 22
Between 15 and 16 yesrs of age .. .. .. .. s . .. .. NS 27
Botween 16 and 17 years of age .. .. .. N . .. .. .. . 35
Between 17 and 18 years of age .. .. .. .. .. .. . - .. 47
Between 18 and 19 years of age .. .. .. .. .. v . b e &9
Between 19 and 20 years of ago .. .. .. .. .. .. .. .. .. 72
Between 20 and 21 years of age .. .. .. .. . .. .. o .. 85
APPRRNTICE.
Fourth year . .. o . . . . 45
Fifth year o . . . . . 56
Sixth year . . . . v . .o . e 76

First year's experionce . . .. .. . .. . . . .. 30
Second year's experience .. . .. . .. .. . . .. . 40
Third year's experience - .. o . .- . .. . .. . 50
Fourth year’s experience .. . . .. .. .. . . .. 80
Fifth year’s experience o .. .. - .. .. .. .. . 76

The rates presoribed for male juniors and apprentices and for female juniors shall be calculated to the t sixpence,
any broken part of sixpence in the result not exceeding threepence to be disregarded. )

SoHEDULE * A "—MacHINE COMPOSITION.

In addition to the piece-work rates set out in this Schedule a piece-worker shall be paid 114s. 9d. for each full week
worked or a pro raia amount according to the time actually worked if less than a full week be worked. Such piece.work
additions were originally based on a Basio Wage of £11 -12s. per week, and have been varied by the addition of 12} per. cent.
to the amount of the variation in the Basio Wage. Future adjustments shall be on the same principle.

P1ECE-wOBK RaTES ror MacuINE COMPOSITION.

1. The piece-work rate for machine composition shall be 94d. per ‘thousand ens except where such work is done on a
night shift, when the rate shall be 10d. per thousand ens.

CasT-uP aND MiNINUM MULTIPLIER.

. 2. The cast-up shsll be according to the point system, but the minimum multiplier for any lino shall be 40, angd the
table of multipliers sppended to this schedule sball be observed. A fraction of an en, if more than 5, ehall count an en for
the maohine compositor and if less shall not be counted. If it is §, it shall count slternstely for the house and the machine
compositor.
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Larce TYPE.

3. Matter 13 ems and under 13 ems measure, composed in 10-point type, shall be charged }d. per thousand ens extra,
and all types above 10-point in size shall be charged $d. per thousand ens extra.

BORDERED MATTER.

4. Matter having a machine-set border attached to the slug, whether such border is formed of rules, letters, or
otherwise, shall be paid for at double rate. - -

DiaLEcTs, ETC. |

5. Matter set in dialectio English or in illiterate spelling, where such matter is of four lines or more, or where the
dialectic English or illiterate spelling is recurrent through the matter, shall be paid at rate and a half.

FoREION LANGUAGES.
6. Matter set in any language other than English shall be paid for at double rate.

‘“Tage” or Cory.

7. Twelve lines of 186 ems measure, or their equivalent in wider measures, shall constitute a machine * take of copy.
Provided that the matter given out at any one time, whether referring to the same or different articles, shall constitute one
“ take .

Tor aNp BorroM RULES.

8. The top and bottom rules of tables shall be paid for as distinct lines .when set or required to be inserted by the
machine compositor, but cross rules in the body of a table, when set or required to be inserted by the machine compositor,
are reckoned in the depth.

CoLuMN OR TABULAR MATTER.

9. Column or tabular matter cast on one bar shall be charged :—Two columns (two justifications or arrangements),
rate and third ; three columns, rate and a half; four or more columns, double rate. The above rates shall be paid whether
the matter is with or without headings or rules. Where there are more than four columns, the machine compositor shall
have the option to set the matter at the machine compositor’s time-rate with the addition of 12} per cent.

HeabpiNgs,
10. Column or tabular matter with headings in smaller type than the body shall be cast-up at the value of each body.

SmaLL Carrtars, ITavics or SorTS NOT ON KEYBOARD,

11. {a) For small capitals, italics, clarendon or other faces and sorts of type or characters of any kind, not on the
keyboard but fed in by hand, one line extra shall bo allowed for each word of six letters or less and two lines extra for
each word of more than six letters.

(b) Where intermittent words are set on the keyboard in such faces and sorts one line extra shall be paid for each
line containing such words, excepting small capitals, which shall be paid one line extra for each word. hen double
letter matrices are used, and matter is set up on the upper ticr or by the two-letter or leaf attachment for elevator head
elevation, such matter up to 25 continuous lines shall bo paid at rate and a half, and all matter beyond 23 continuous lines
shall be paid at rate and a quarter. ’

Rouy-ox LisTS AND SIMILAR MATTER.

12. Run-on subscription lists, share lists, land sales, wool sales, show-prize lists, cargo lists, tennis results, egg-laying
competition results, pawnbrokers’ advertisements, balance-sheets, University or other school lists (other than those which are
figures only), cricket scores, rifle scores, quoit scores, mining and market reports, racing weights, racing results and similar
matter, shall be paid for at rate and a half. University and other school lists and examination results, consisting.of figures
only, lottery results, consisting of figurcs only and other run-on figure matter, consisting of figures only, shall be paid for. at
double rate.

LeapERED MATTER.

13. All leadered matter, if leaders are ranged, and other leadered matter of 20 ems measure or over, shall be paid for
at rate and & third.

INDENTED MATTER.

14. Al matter set to 13 ems measure or less in 8.point or over, indented one or more ems cach end or two ems or
over on one end shall be paid for at rate and a half.

Hovuse MARKS—AUTHOR'S Proors.

15. () Alterations from copy to the first proof shall be paid for at double rate. House marks or author's proofs shall be paid
for at double rate, but twelve lines shall be the minimum charge. New matter or additions to copy shall be paid for at
the ordinary rate if exceeding twelve consecutive lines.

() When an author’s proof contains matter to be set in various measures, and the appropriate matter for one measure
is intermixed with that of other measures necessitating the proof and/or copy being traversed three or more times before
being completed, the charge shall be increased by one-third except where the matter makes nine lines or less,

{¢) The House shall be entitled to correct all author's proofa or revises on time.

COBRECTION OF PROOFS ON TInE.

16. The House may at any time, in its discretion, correct proofs on time and deduct from the machine compositor
the number of lines requiring alteration. The machine compositor shall have the opportunity of seeing proofs containing any
correction charged against him.

SLueeING, ETO.
17. The insertion of all display or corrected slugs, cutting, fitting or whiting, shall be done by the House. -

. . Warrs LiNgs, £1c., INSERTED BY TEE HoOUSE. :
- 18. The machine compositor shall not be paid for white lines, rules or other matter inserted by the House, except

»

where the same are set or are required by the House to be inserted as part of a ‘‘ take™.
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MoLTIPLE BAR MATTER TO BE LaID ouT sy TEE HouUSE.

19. Where matter is set on two or more bars it shall bo laid out by the House, but the machine compositor.shall be
responsible for any mistake made by him.

ExTRa CHARGE FOR MuLTIPLE Bar MATTER.

20. Matter requiring two bars to complete one measure (not being tabular matter) shall be paid for at rate and a
third ; three bars, rate and a half; four or more bars, double rate.

FuLy Lives,

21. Each line cast by the machine shall be paid for az a full line, except when the vice jaw is reduced, when the full
measure shall be charged for the first twenty lines only.

Cory Too Bie ror Tray.

22, All matter set from copy (including books) that will not go on or cannot be folded or arranged to suit the copy
tray, shall be paid for at rate and a third.

Bap or INpisTiNcT Copy.

23. Bad or indistinct copy, or copy written with an indelible pencil or matter having to be transposed by the machine
compositor (that is, matter wl;:ich is not to be set up in the order in which it appears in the copy), shall be paid for at
rate and a third.

CoNTRACTIONS—~EXTRA CHARGE.
24. Where the machine compositor has to make contractions, he shall be paid rate and a half for each line affected.
This provision does not apply to ordinary recognized contractions such as St. for street, Rd. for road, Co. for Company, Ltd.
for Limited, lb. for pound, oz. for ounce, &c. Further, this provision does not apply to work done on a directory or a
telephone list.
DEFECTIVE MACHINES

25. The correction of errors resulting from the defective working of the machine, and sunken letters, shall be paid for
at double rates, provided that where a mechanic is employed on the shift, or some responsible person is present, his attention
is called to the defect and he has failed to remedy the matter, but a machine compositor shall be entitled to this charge for
all matter set up to the time when the defect was, or should reasonably have been observed by him.

LowER MAGAZINE.

26. Where a machine compositor sets from a lower magazine from which the matrices assemble down a chute, the
machine compositor may at his option do such work at the time rates for a machine compositor.

TME-WORE.

27. A machine compositor, who may be temporarily required to do hand work on any day on which he is employed as
a machine compositor shall, be paid therefor not less than the time rate for a machine compositor.

Warring Time.

28. Waiting time shall be paid for at the time rate for a machine compositor. All stoppages shall be cumulative, and
shall be charged ~s waiting time, provided that such stoppages have not been caused by the fault of the machine
compositor.

CHANGING MAGAZINE.

29. For changing magazine or mould in any slug-casting machine, the machine compositor shall be paid 5d., and for
emptying or refilling magazine, 1s. 3d. In the case of a multi-magazine machine, or a machine of similar design, he shall be
paid 1d. for each change, and 1d. for each return where the change and return of magazine is made by manipulation of
handle or lever.

ATTEXDING AND ADJUSTING,

30. On any shift a machine compositor on piece-work attending or adjusting one machine shall be paid 10s. per week
extra, and for two or more machines 20s. per weck extra, If the 10s. per week be not paid to a piece-worker, all
mechanical troubles shall be rectified for him without delay, and he shall be paid for all time ho is kept waiting at the time
rate for a machine compositor. .

LoNG MEASURE.

31. Slugs of 26-ems pica measure and over set in B-point or smaller type shall be paid §d. per 1,000 ens in addition
to the rate, Measures of 27.ems pica and over set in type larger than 6-point shall -be paid #d. per 1,000 ens in addition
to the rate.

CHANGING MACHINE OR MAGAZINE.

32. If a machine is changed by order to a different type, the machine compositor shall not be required to change
again to make corrections. Such corrections shall be done on a vacant machine if possible, but when they are done by
another machine compositor, at the order of the House, one line shall be charged against the machine compositor who set
the matter, and one line against the House for each line re-set.

INSTRUCTIONRS.
33. Instructions shall be given to the machine compositor with the first * take " in each job.

CATOHLINES.
34. A piece-work machine compositor shall be paid for all catchlines when set by him.

ForL FounT oF MATRIOES.
35. Each machine shall be provided with at least 25 space bands, and such s fount of matrices as will enable the
machine compositor to do his work without delay.
Cross RuLEs.

36. All cross rules when set by the machine compositor, whether in reading or advertisements, shall be paid for as
separate lines.
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TaBLe oF MULTIPLIERS.
Measure Pearl Agate Nonpareil Minion Brevier DBourgeols | Long Primer| Small Plca Plea English
Plca ems. or or or or or or or or or or
ems. 5-point. 5§-polnt. 6-point. 7-point. 8-point. 0-point. 10-point. 11-point. 12-point. 14-point.

6 B 40 40 40 40 40 40 40 40 40 40
7 . 40 40 40 40 40 40 40 40 40 40
8 40 40 40 40 40 40 40 40 40 40
9 43 40 40 40 40 40 40 40 40 40
10 . 48 44 40 40 40 40 40 40 40 40
11 53 48 44 40 40 40 40 40 40 40
12 . 58 52 48 41 40 40 40 40 40 40
13 62 87 52 45 40 40 40 40 40 40
14 67 61 56 48 42 40 40 40 40 40
156 72 65 60 51 45 40 40 40 40 40
16 . 77 70 64 56 48 43 40 40 40
17 N 82 74 68 58 51 45 41 40 40 40
18 88 79 72 62 54 48 43 40 40 40
19 91 83 76 65 57 51 46 41 40 40
20 96 87 80 69 60 63 48 44 40 40
21 101 92 84 72 63 56 80 46 42 40
22 . 108 98 88 75 66 59 53 48 44 40
23 110 100 92 9 69 61 85 50 46 40
24 115 105 96 82 72 64 58 52 48 41
25 . 120 109 100 86 75 67 60 b5b 50 43
28 125 113 104 89 78 69 62 57 52 45
27 . 130 118 108 93 81 72 85 59 54 46
28 134 122 112 96 84 75 67 681 56 48
29 139 127 116 99 87 77 70 63 58 50
30 144 181 120 103 80 80 72 86 80 51

Melbourne, 18th May, 1953.

A. V. BARNS, J.P., Chairman,
J. W. RYAN, Secretary.

[' By Authority: W. M. HoustoN, Government Printer, Melbourne.
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502] FRIDAY, JUNE 12. : [1953

Factories and Shops Acts.

DETERMINATION OF THE BISCUIT BOARD.

Notes.—{a) This Determination applies to the whole of the State of Victoria.

() On the 21st June, 1913, the powers of the Biscuit Board were extended to ensble it to “ determine the lowest prices
or rates which may be paid to any person employed as storemun, packer, or sorter in connexion with the trade or busmess of
making biscuits.”

]l\ accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ** determine the lowest
prices or rates which may be paid to any person employed in making biscuits.” has made the following Determination, namely :—

1. That on the lst June. 1953, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

2.
Apprentices or Improvers. Other Employess.
Waees PER WEEK oF 40 Hours,
Waaes.
Per- .
Per- Male contage female ) .
_— centage | Appreatices. of Apprentices Per “""k"‘f
Basic or Female or . A hours,
Wage. Tmprovers, \}‘K'aﬂiu improvers, . s d.
fs
Bakers (including Wafer Bakers and Branette Bul\crs) 271 0
Brakesman . e 267 0
s d, s d. Machine Attendant . . L2064 0
Under 16 \urs nfagc. 38 S8 0 63 19 6 Men earrying and stuchng flour .. 266 0
16 years of age 40 93 0 63 109 6 [ Mixers (mdm!mg Wafer Mixers and Sug_.ax Cream
17 years of age .. 56 130 0 70 122 0 Mixers) . .- . .. 270 ©
18 vears of age .. G4 48 6 81 141 0 Oven firemen .. . .. 265 0
19 years of age .. 7 174 0 88 153 0 Adult males opcmtmg “Haroba © chocolate dipping
20 years of age .. 85 W7 o H6 167 0 machine . .. .. .. 257 0
Despateh hands .. N .. .- .. 267 0
All other males .. . .. .. .. 248 0
Apprentices or improvers engaged attending gas ovens during All other females . .- .- .o 1989
the baking of wafers and branettes shall he pmd . per week
in addition to above rates. .
PROTORTION (IN ANY PLAGE).
Apprentices.
MALES.
One male apprentico to every three or fraction of three male
workers receiving not less than 249s. per week of 40 hours.
FEMALES. . : :
One female apprentice to every three or fraction of three
female workers receiving not less than 193s. 9d. per week of 40
hours.
I provers.
MALES.
Two male improvers to every male worker receiving not less
than 249s. per week of 40 hours.
FEMALES,
Four femile improvers to every female worker receiving nat
less than 193s. 9d. per week of 40 howns,

No. 502.—4830/53.—PricE Gp.
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TerMs OF ENGAGEMENT.
3. Employees who work less than 40 howrs in any week may be paid pro rate according to the number of hours worked,

(OVERTIME.

(2) Places in which the week’s work is performed in 5} days—

Time worked in excess of 8 hours on any one day, Monday to Friday (inclusive) .. Time and a half.

Time worked in excess of 4 hours on Saturday .. .. .. .. Time and a half.
(6) Places in which the week’s work is performed in 5 days—

Time worked in cxcess of 8 hours on any one day, Monday to Friday (inclusive) .. Time and a helf.
(¢} Any time worked in excess of 40 hours in any week .. .. .. .. Time and a half,

Tea Moxey.
3. An allowance of 3s. for tea money shall be paid to all employees when work extends for more than two hours beyond
the usual time of ending work.
ALLOWANCES,

6. Employees who wear, when at work, overalls, the laundering of which is not paid for by the employer, shall be
paid an allowance of 2s. 6d. per week in addition to their ordinary weekly wage.

Toie Book or Orier Recorp.
7. The corrcet times of beginning and ending work shall be recorded daily in a book, time card, or by mechanical means
to be furnished by the employer; such record to be open for inspection by the permanent Sceretary-Treasurer of the Vietorian
Branch of the Biscuit Makers' Union of Australia. _
Mearn TiME.

8. A meal period of not less than 30 minutes and not more than one hour shall be allowed after a period of five hours
continuous work. Such meal period shall not be calculated as time worked.

- Exrrs Rarks.

All employees working on night work between the hours of 9 p.m. and 6.30 a.m. shall veceive the rate of 3. per
night additional to the usual wage rate: Provided that when the employee works for less than half of the
normal shift such payment in addition to the usual wage shall be 2s. 6d. i

(i) All employecs on day work’ whose normal time of finishing work is 6 pm. or up to 9 p.m. shall receive 2~ Gd.

per shift in addition to the usual wages rate for such work subjeet to the provisions of clauses 3 and 4.

(iii) All employees on day work commencing work before 2.30 a.m. shall receive the rate of Js. per shift in addition

to the usual wages rate.

(iv) Al employees on day work commencing between the hours of 2.30 a.m. and 6.30 a.m. shall reccive the rate of

2. 8. per <hift in addition to the usual wages rate.
(v) No fomale of any age shall be employed between the hours of 9 p.m. and 6.30 a.m.

Suirt WoRk.
10. Each employee engaged on shift work shall have a break of 10 hours between shifts,

suapay Woerk.
H. For all work done on Sunday, double time shall be paid with a minimum of 10s,

PavaENT FOR HoLipavs,

12. Employees shall be granted the following holidays without deduetion of pay :(—New Year's Day, Australia Bay, Union
Picnie Day (i.e., sccond Monday in February in each vear), Good Friday, Baster Monday, Anzac Duay, Labour Day, Queen’s
Birthday, Melbourne Cup Day. Christmas Day, and Boxing Day; or any other day substituted for the above days by Act of
Parliament or Proclamation.

Double time shalt be the rate for all work done on Sunday, New Year's Day. Australia Day, Good Kriday, Easter Monday,
Labour Day, Queen’s Birthday, Melbourne Cup Day, Christmas Day, and Boxing Day, but if any other day be by Act of
Parliament or Proclamation suhstituted for any of the above-named holidays, the special rate shall only be payable for work
done on the day so substituted. .

ANNUAL Honipavs.

13. The annual holiday shall be as prescribed by the provisions of the Fuclories and Shops (Annwal Holidays) Aet 1946
(No. 5111}, and any amendments which may be made thereto from time to time.

Sk Leave,
, 4. (a) Any employee who, having had at least three months' serviee with the same employer, is absent from dubty as a
result of personal ill health or accident <hall be entitled to sick pay as follows :—
. (i) During the first year—3} hours’ ordinary pay for cach complete month of service.
(ii) During any subsequent year of service—40 hours' ordinary pay.

Provided that, in cither case such employee produces or forwards within 48 hours of the commencement of such absence
evidence satisfactory to the employer that his non-attendance was due to personal il-health or accident neecessitating such
absence. .

(&) Tf the full period of sick leave as preseribed above is not taken in any vear such portion as is not taken shall,
provided an employee remaing in the service of the one employer or any successor of such employer, be cumulative from year
to year. For the purposes of this sub-cliusc service prior to the Ist July, 1949, shall he disregarded, provided that any
aceumulated sick leave, not cxceeding 80 hours of working time, standiug to the credit of the employce on the Ist July, 1951,
shall not be reduced by virtue of the provisions of this sub-clause.

; ResT PEx1OD.

13. Female employees shall be allowed a period of ten minutes in the morning and ten minutes in the afternoon at a
time to be mutually arranged between the emplover and the Seeretary-Treasurer of the Biscuit Maker's Union, "such time to
count as time worked. Reasonable facilities shall be provided by the employer for female employees to make tea durring such
interval if they so desire; provided that:—

(f} Such period <hall not be allowed within one hour of commencing or finishing work for the day or one.hour before
or after a meal break; and .
(i) Employees shall conform to such arraugement as the employer may make to ensure the continnity of operations.
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PIECEWORK.

16. (a) Subject to the minimum wages preseribed by clause 2 an employer may pay any of his employees under any
ssystem of pauyment by results based on rates which will enable workers of average capacity working under like conditions to earn
.at least 10 per cent. abave the wages prescribed by clause 2.

(6) Any system of pnyment by results shall provide that all female employees doing the same class of work shall receive
the same piccenwork. bonus or task rates,

(¢) Any such system or any variation thercof shall be posted by the employer in a suitable position in the factory.

(d) Employees working under such system shall be paid for overtime, holidays, sick leave and annual leave at the
.amount applicable to time rate employees.

. AvuTHOoRIZED DPERsuN May ExTER FacTory.

17. The permanent Seerctary-Treasurer of the Biscuit Makers’ Union of Australia, Victorian Braneb, shall have the right
sto enter and inspett, during working hows, any part of a biscuit factory or workshop in which any work is being carried on.
The Secretary.Treasurer of the Biscuit Makers’ Union shall have the right to interview employees in regard to conditions of
.employment,

PERIODICAL ADJUSTNENT OF WAGES.

18. The wages rates for males set out jn elause 2 are based upon the following basic wage, and, purseant to the
provisions of section 21 of the Factories and Shops At 1934, the Board hereby determines that such rates shall be automatically
.adjusted as proseribed by clanse 19, .

Basic Wage.

Basic Wage. tndex Number

“Fhroughout the State ..

Place, | (Adjustable). l Set. Asulgned.
£ osod i
Ir 12 o E Metbourne

ADIUSTMENT oF Basie Waas. X

19. (¢} For the purposes of thix Determination, the expression  Commonwealth Statistician™s *all items’ actail price
dndex numbers 7 or any like expression means the numbers stated to be such index numbers in any document purporting, aml
not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by or on
behalf of the Commonwealth Statistician.

- () Unuit the’hvginning of the tirst pay period to commence in August, 1953, the amount of the basic wage shall be as
prescribed in clause 18.

(¢) During cach future suceessive period beginning with the first pay period to commence in an August, n November,
.a February or a May. the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s ** all items ” retail price index number by the factor .103 taken to one place of decimals,
the resultant whole number being the amount of the basic wage expressed in shillings, but should the decimal number reach .5
-or more the hasic wage shall he taken to the next higher shilling.

(¢} The wages rates for adult females are based on a basic wage being 73 per cent. of the basic wage for adult males
<ealeulated to the nearest 6d., half or less than half of 6d. to be disregarded. Such wages rates for adult females shall be
.adjusted by inereasing or decreasing such rates by the amownt of the difference from time to time in the sail basic wage
for females.

(e) The wages of apprentices or improvers shall be the appropriate percentages as set out in clase 2. Such wages shall
sbe caleutated to the nearest Gd., half or Iess than half of 6d. to he disregarded.

P. A. RANDLES, J.P'.. Chairman.
J. V. WILLOX, Secerctary.

Melbowrne, L4th May, 1953,

By Authority: W. M. HousToN, Government Printer, Melbournc.






