VICTORIA

GOVERNMENT GAZETTE.

Published bp Authoritp.

[Registered at the General Post Office, Melbourne, for transmission by post as « newspaper.)

No. 503] FRIDAY, JUNE 12. [1953

Factories and Shops Acts.

DETERMINATION OF THE SPORTS GROUND MAINTENANCE BOARD.

Norws.—(1) This Determination applies to the whole of thoe State of Victoria.

(2) By Order in Council dated the 13th September, 1947, the Garden Employees Board was deprived of the power to
determine the lowest prices or rates which may be paid to any person or persons or classes of persons cmploved :—
P y P y pe pe: ploy

(a) in the laying-out, cultivation or keeping in order of a fairway or green in connexion with any golf links or
putting green ;

(b} in the laying out, cultivation or keeping in order of a bowling green or tennis court ;

(¢} at work connectedd with or incidental to the construction or maintenance or keeping in order of brick dust or
porous tennis courts ;

(d) at work conunceted with ur incidental to the construction, formation, maintenance or keeping in order of
grounds or enclosures used in the business of conducting for gain outdoor entertainments, outdoor shows,
outdoor sports meetings or outdoor amuscments of any kind:

and such power was conferred exclusively on the Sports Ground Maintenance Board.

N accordance with the provisions of the Tactories and Shops Acts, the Wages Board appointed * to determine the lowest
prices or rates which may be paid to any person or persons, or classes of persons (other than persons subject to the
jurisdiction of any Wages Board heretofore appointed) employed in or in connexion with the construction, ornamentation,
formation, maintenance or keeping in order of grounds or enclosures used in conducting outdoor entertainments, outdoor
shows, outdoor sports or outdoor amusements of any kind ’*, has made the following Determination, namely.

1. That on the 2lst May, 1933, the last previous Determination of this Board shall be revoked and replaced by this
Determination.

»

§ . Percentage of Wazey per Week of

Apprentlees or Improvers. Basic Wage, mlllours. 0
8. d.
15 years of age or under .. . .. .. .. .. .. 29 67 6
18 years of aye .. .. . .. .. . . .. 32 40
17 years of age .. .. .. .. .. .. .. .. 37 8 0
lSyca:sofugv .. .. .. .. .. .. .. .. ai 118 ¢
19 years of age . .. o .. . o - .. 6l 141 6
20 years of agze .. .. . . .. .. .. .. 73 169 ¢

PROPORTION (WITHIN ANY PLACE)
One apprentice to overy three or fraction of three workers recoiving not less than the minimum wage.
Onc improver to every three or fraction of three workers recoiving not less than the minimum wage.
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Other Employees, Wazes per Week of
40 Hours.
€ 5 d.
Racecourses—
Leading hand, i.c.. o person in charge of three or more employees .. . .. 13 12 0
Groundsman or maintenance melmec .. .. .. . .. .. .. 1217 0
All others .. 1212 0
Golf Links, Bo“lmé Ure Lllb. (,mquu. (.mens and (-r.xs‘c 'quus Courts—
Green-keeper, i.c.. a person engaged as such and who is respongible for the care, alignment. maintenance
and satisfactory condition of a playing area or areas 4+ 2 0
Assistant green-Keeper, i.c.. a person engaged as such or is mqmrul to pcrfonm the dutics of n
green-keeper . AN . .. - .- .. o 13 7 0
Ciroundsman o maintenance meloyee .. .. .. . .. .. .. 1212 0
All others .. .. .. .. . .. .. .. 12 9 6
Other Tennis Courts, (,1 icket (.1ounds, "Football Grounds or other grounds  or enclosures used in
conducting outdoor entertainments, outdoor shows, outdvor sports or outdeor amusements of any kind—
Curator, i.c., a person engaged as such and who iy responsible for the care, alignment, maintenance,
and satlsfncton condition of a playing arca or areas and/or Turf Wickets . . M2 0
Assistant curator, i.¢., & person engaged as such or iy u.qmrcd to pcrform the duties of a curator .. 70
Groundsman or maintenance employee . . . 217 0
Al others .. .. . 1212 0

Any cmployee, other than a curator or assistunt curator, required to take charge of 2 or more employees, shall be
paid an additional amount of lIs. 6d. per day or part thereof. .

ExTRa RATES.

3. (i) Where no assistant is engaged, a curator or ‘green-keeper, in charge of 4 or more "employees, shall be paid an
uddntumul 10s. per week.

(i) Any cmployee other than a curator or green-keeper on racccourses, golf links, tennis courts, football grounds or show-
gwun(ls whose regular’ duty is to attend, mamtmn, adjust, and/or operate motor mowers shall receive an additional amount of
58, per week.

(iii) Any employce other than a curator or green-keeper operating a power-driven appliance, other than a motor mower, on
a racecourse, cricket ground, football ground, showground or golf links, shall receive an additional amount of 8s. per day or
patt thereof.
CasuaL EMPLOYEES.

4. A casual employee ie., an employee engaged for less than 40 hours per week shall be paid at the rate of time and
a third for the first 20 hours and ordinary rate thercafter up to but not exceeding the rate i:ixed for a full week’s work.

) Hours FOR AN ORDINARY WEEK'S WORK.
5. The number of hours to constitute an ordinary week’s work shall be 40 which may be worked in either & or 5}
days.
TmvEs or BEGINNING AND Exping Work. N

6, The times of beginning and ending work shall be the times mutually agreed upon between the cmployer and the
employee and failing agreement, shall be as follows :—

Time of Beginning Time of Ending
{not eariier than). {not later than).
Bowling Greens—
7.30 a.m. .. . . .. 12 noon on Saturday (or the day on which the half-holiday is obscrved
locally).
7.30 a.m, . .. .. .. 17.30 p.m. on the other working days of the week.
Any other Place
7.30 a.m, . . .. .+ 12 noon on Saturday (or the day on which the half-holiday is observed
locally).
7.30 a.m. . 5.30 p.m. on the other working days of the week.

Provided that the hours once ﬁ!ed shnl'l lmb be nltcred without at least seven days’ notice.

OVERTIME.
Howling Greens.

7. {i) All time worked outside a spread of twolve hours per day shall be piid for at the rato of double timc provided
that tlme oceupied at watering shall be paid for at the rate of time and o half.

(ii) ANl time worked within a spread of twelve hours in excess of 40 hours per week shall bo paid ff)r at the rate
of time and a half for the first two hours and double time thereafter.

Any Other Plare.

(i) All time worked outside the times of beginning and ending work shall be paid for at the rate of time and half for
t.he first two hours and double time thereafter,

(ii) All time worked within the times of heginning and ending work in cxcess of 40 hours per week shall be paid for
at the rate of time and a half for the first two hours and double time thereafter.

. Staxp Dowx.
{Bowling Greens.)
8. An cmployee thall pot be stood down fur more than ten hours in the aggregate in any onec weck.

Horipays AND Sprcisl. Rares.
a9, Al omplnyeeq shall be entitled to the following holidays without deduction of pay:—

Now Year's Day, Australin Day, Labour Day, Good Friday, Easter Monday, Anzac Day, Queen's B irthday, I\lt.lboumc
Cup Day, Christmas Day “and Boxing Day. Provided that if any of these holidays occur on a Sunday or other non.working’
day, an addmonal day for each such holiday accurring as aforesaid shall be added to the employee’s annual leave.

If an employee works on any of the holidays mentioned hercin he shall be paid time-and-a-half in addition to hia
ordinary pay, or if the employee so elects. an extra day and a half shall be ndded to his anfual leave.

SpECIAT, RATES FOR SUNDAYS.
10. All work done on Sunday shall be paid for at double time. )
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NigaT WATERING (OTHER THAN BowLiNG GREBNS).
11. {(a) Employees regnired to do night watering, i.c., outside the times of beginning and ending work shall be paid at
the rate of time and a half.
{) Xo employee shall be called upon to do night watering without a clear break off duty of at least four hours.

Provisioxs oF Croruvg, Erc.
12, {¢) The employee shall e provided with the following, free of charge, by the employer.
(i) Oilskins, gum boots, or other protective clothing, when called upon to work in the rain.

(ii) Gum boots, gloves, overalls and goggles, when required to distribule fertilizer or employed on spraying.
(iii) Gum boots when required to hose dowa.

(h) When gum boots are used they shall be washed and sterilized if required to be used by any other person.

MEAL BREAKS,

13. A period of not less than three quarters of an hour, not later than four hours after commencing work, shall be
alloved for a meal,
MEAL ALLOWANCE.
14. Any employee requnred to work overtime for more than one hour without being notificd the day before that he
would be so required to work, shall either be provided with a meal by the employer or pail the sum of 4s. 6d.
If having been notified accordingly and the employee has provided himself with a meal, and such overtime is not
worked. he shall l'e allowed the sum of 43, 6d.

AwxvaL Horipays.

15. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act
1946, and any amendments which may be made thereto from time to time. :

Sicx LEAVE,

16. (@) If the absence from duty of an employee be reasonable becaust of his own iliness, and he produces to the
employer satisfactory cvidence thercof, by medical certificate or otherwisc, no deduction shall be made in respect of such
absence cacept so far as it exceeds in the aggregate forty hours of working time during any one vear of employment or a
proportionately lvss time during any shorter period of employment.

(b) Notwithstanding the provisions of sub-clause (@) hereof, if tho full period of sick leave as prescribed is not taken
in any vear, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 160 hours of
working time which shall be the maximum amount of leave to which an employee may be cntitled in any year of service
without deduction of pay.

RiGHT oF ENTRY oF UNION OFFIOIALS.

7. A duly uccredited officer of the Australian Workers’ Union who is aunthorized in writing by the President or
Secrevary of such Union, shall have the right to interview any employee during the meal hour or such other time as may be
approved by the employer or his representative, at the place of his employment on legitimate union business and shall be
permitted to inspect the comditions relating to the persons employed.

TERMS OF ENGAGEMENT.
18. Employees, other than casuals, <hall be employed by the week and their engagement shall onlv be tcrminated by
a week’s notice on either side given at any time «during the wcek or by the payment or forfeiture, as the case may be, of
one week's wages in lieu thereof. 'This shall not aflect the right of the employer to dismiss any employee without notice for
malingering, inefliciency, negleet of duty or misconduct and in such cases the wages shall be paid up to the time of
dismissal only.
PayMENT oF WAGES.
19. Wages shall be paid on a fixed day, not later than Thursday of each week and during the employees’ normal
working hours.
TiME Book or REcorD.

20, Every employee shall record daily the correct time of work on a time sheet or record which shall be furnished by
the employer. Such time sheet or record shall be produced by the employer or his agent for inspection during reasonable
hours to the Secretary of the Australian Workers’ Union or any official thereof duly authorized in writing by the President
or Secretary of the aforesaid Union.

FIrsT-A1D OUTFIT.
21. A first-aid outfit shall be provided by the employer at a place readily accessible to all employces.

PROVISION OF (JUARTERS.

22, Where an ¢mployec is required to live on the premiscs and ir required to act ss caretaker he shall be provided with
quarters free of charge.

EmMPLOYEE REPORTING FOR WORK AND NOT ALLOWED T0 START.

23. An emplovee who rl:po']‘tﬂ for work and is not allowed to start shall be paid for four howrs’ work at the appropriate
rates.

Mixep Duvies. ,

24. An employec who ix required to do work for which a higher rate is fixed than that provided for his ordinary duties
shall, if such work exceeds a total of fawr hours on any day, be entitled to be paid for all work done on such day at the
higher rate.

Locxers, DiNiNa axp WaskiNng FacILrTies,
25, Where practicable, suitable lockers, dining and washing facilitics shall be provided for the use of employees.

SANITARY ACCOMMODATION.
26. The employer shall provide suitable sanitary conveniences on the job and have same maintained in a clean
comlition.
BioYCLE ALLOWANCE.

27, An employee instructed by the employer or his representative to use his own bicycle in the course of his dutics
shall be paid an amount of 8. 6d. per week in addition to his ordinar: rate.

PurLixe Heavy RoLLExs.

28, No employee shall be ealled upon to push or draw a roller exceeding & cwt. on cricket grounds ualess granted
necessary assistance.
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PERIODICAL ADJUSTMENT OF WAGES.

29. The wages for adults set out in clause’ 2 are based upon the following basic wage, and pursuant to the provisions
of section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted

as prescribed by clause 30,

Basie Waar.

Place. Busic Wage Tndex Number
N (Adjustable). Set Axdigned.
£ s d
Throughout the State 12 o Melbourne

ADJUSTMENT OF Basic WaoGE.

30. (a) For the purposes of this Determination, the expression ** Commonwealth Statistician’s *all items® retad price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
and not proved to be wrongly so purporting to be printed by the Commonwealth Government Printer or to be signed Ly or
on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in August, 1953, the amount of the Basic Wage shall be
as prescribed in clause 29, :

(¢) During cach future successive period beginning with the first pay period to commenee in an August, « November,
t February or a May. the amount’ of the basic wage shall be adjusted by the following method, namely, by multiplying
the last published Commonwealth Statistician’s all items” retail price index number by the factor -103 taken to
one place of decimals, the resultant whole number being the amount of the basic wage expressed in shillings, but should the
decimal number reach ‘5 or more the basic wage shall be taken to the next higher shilling.

(d} The wuyges of apprentices or improvers shall be the .approprinte pereentages as set out in clanse 2, such wages shall
be caleulated to the nearest Gd., hnlf or less than half of 6d. to be divregurded.

P. A, RANDLES
J. V. WILLOX, Secretary.

J.P,, Chaiemaan.

Melbourne, 13th May. H053.

' By Authority: W.-M. Housrox, Government Printer, Melbourne.



