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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers
conferred by the Factories and Shops Acts, hereby make and issue the following adjusted
Determination of the Wages Board referred to hereunder showing adjusted rates and prices
to operate from the beginning of the first pay period to commence in August, 1953.

Dated at Melbourne, this
4th day of August, 1953.

RAY. H. BEERS.

Secretary for Labour,

DRESS, SHIRT, AND UNDERCLOTHING BOARD.

Clauses 2 and 3 of the Determination published in Government Qazette No. 1224 of the 29th November, 1951, shall be replaced

by the following clauses:—

2. (a)
Apprentices or Improvers.
Females Commencing Male Juveniles
at the Trade Employed at Seam
Between the Ages of Pressing as Provided
18 and 21 Ygars. for in Clause 8.
£ s d £ s d £ 3 d. £ s d.
1st six months 31 6 316 0 6 2 0 318 0
2nd six months 311 0 4 5 0 614 6 318 0
3rd six months 4 2 6 414 0 714 0 5 6 0
4th six months 5 1 6 5 8 0 811 6 5 6 0
5th six months 513 6 6 2 0 71 6
6th six months 6 7 6 614 6 71 6
7th six months 9 1 6 714 0 1015 0
8th six months 1010 O 811 6 1015 0
9th six months 1116 0 - 1117 0
10th six months 12 0 6 1117 0

And thereafter the minimum weekly wage or piecework price.

(i) The term to be served at the industry by male apprentices
Group A and not more than four years in all other groups.
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or improvers shall be not more than five years in

(ii) The term to be served at the industry by female apprentices or improvers ehall be not more than four years,
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(b} PrororTION (1N ANY FacTory OR PLACE).
Apprentices or Improvers.
(i) Not more than one male apprentice or improver shall be employed in any section to every journoyman tailor therein
employed.
(1) Not 1!1)101}'0 than one male apprentice or improver shall be employed pressing to every four or fraction of four
journeymen in Group A.
(iii) Not more than onc male apprentice or improver shall be employed on any section (other than the sections set out
in sub-clauses (i) and (ii) hereof) of Group A to every three or fraction of three journeymen in the same section.
{iv) Not more than one male apprentice or improver shall be employed to every two or fraction of two journeymen in
all groups of the industry other than those set out in sub-clauses (i), (ii), and (iii) hereof.
(v) Not more than one female apprentice or improver shall be employed in any section to every journeywoman in the
same section of Group A.
(vi) Not more than three female apprentices or improvers shall be employed in all groups other than those set out in
sub-clause {v} hereof to every journeywoman.
(vii) For the purpose of all clauses relating to apprentices and improvers, each class of employee as set out in the weekly
wage schedules to this Determination shall be taken soparately, and each such class shall be deemed to be a
distinct section. :

Prohibition of Employment of Males over Seventeen Years Entering any Section of the Indusiry.

. (¢) No male {other than one to be employed at order cutting} who is over the age of seventeen years shall enter any section
of the industry for which provision is made in this Determination for compulsory apprenticeship according to the Schedule
referred to in the indenture of apprenticeship prescribed by this Determination. .

Female Improvers over Kighteen Years of Age may be Employed.

(d) Any female without previous experience who has attained.the age of eighteen years may be employed in any section
of the industry as an improver, and shall be paid at least the minimum rate prescribed by this Determination for a female of
her experience.

Persons Eligible for Apprenticeship.

(e) All apprentices shall be indentured in accord with the form of indenture prescribed by the Board on the 23rd May,
1950, provided that the said person may serve an employer as a probationer for a period not exceeding three months. During
the said three months, he or she shall be paid at least the minimum rates prescribed by this Determination for the first six months
of apprenticeship. If the probationer becomes indentured, his or her indentures shall be taken to have commenced from the
commencement of the period of probation.

Indenture Completed.
(f) It shall be the duty of the employer to see that the form of indenture of any apprentice is duly comploted and to
deliver to the apprentice a complete original copy thereof. y

Completion of Apprenticeship
(9) In the event of the employer to whom an apprentice is bound ceasing to carry on business, such apprentice may be
bound to another employer for the remainder of the term to be served, provided that if such apprentice be over the age of seventeen
years at the time of the original employer ceasing to carry on business, such apprentice may complete the time to be served as
an improver,

Apprentices in any Group of the Industry already Bound. .
() Within three months of the commencement of this Determination every employer shall, in respect of male or female
apprentices already indentured, be bound to observe.the full terms of the indentures prescribed by this Determination as to the
term of apprenticeship, hours, wages, overtime, and all other conditions. Where the existing indentures are inconsistent with
indentures herein prescribed, the existing indentures shall be deemed to be amended accordingly.

Time Served in any Group to Count.

(#) (i) Notwithstunding anything contained in this Determination the time served by an apprentice or improver in any
occupation for which a classification is presoribed by this Determination in any group of this Determination shall be counted as
experience for the purpose of apprenticeship indentures or the continuance of improvership, both as regards wages and the term
to be served in respect of the continuation of the employment of such apprentice or improver in the occupation covered by such
classification.

(ii) Notwithstanding anything contained in this Determination, any person who, at the date of the coming into force of
this Determination, is employed in the industry and whose engagement or continued cmployment as an improver is by this
Determination forbidden shall be entitled to bo employed and shall be paid the scale of wages prescribed for an apprentice or
improver of like experience.

Prohibition of Employment of New Male and Female Improvers in Group A.
(j) After the commencement of this Determination no male or female in Group A shall—

(i) be engaged to work as an improver in any such section of the industry; or
(ii) be transferred from one section to another such section to work there as an improver; or
(iii) be employed as an improver in any such section.

3. OTHER PERSONS (EXCEPT APPRENTICES, IMPROVERS, AND JUVENILE WORKERS).
Geour A.

Order Tailoring for Females.—i.¢., work done in connexion with order tailoring for females which includes the making
and/or altering and/or repairing of costume coats, cloaks, mantles, skirts, and dressing gowns made to ‘order, as defined herein :—

-_— Wages per Week.
. £ s 4d
1. Cutters, namely, males or females employed marking in and/or cutting out garments .. . 1519 0
2. Head of table or a bench of machines, namely, males in charge of four or more persons employed makin,
any part of a garment by hand or by machine .. . NN .. .. .. 14 15 0
3. Tailors, namely, males employed making and/or altering and/or repairing and/or adorning any part
of a garment . .. ... .. - .. .. .. .. 14 10 0
4. Machinists, namely, males employed machining any part of a garment .. .. . o 14 3 0
5, Trimmers, namely, males employed marking in and/or cutting out linings or trimmings .. - 14 3 0
6. Fitters up and/or shapers, namely, males employed fitting up and/or shaping garments .. .. 14 3 0
7. Examiners, namely, males employed examining for faults in the construction of any garment or part
of a garment made or being made by male or female employees .. .. . .. 14 10 0
8. Brushers and/or folders, namely, males employed matching and/or sorting and/or despatching and/or
brushing and/or folding garments .. . . .. .. .. .. .. 13 4 0
9. Pressers, namely, males or females employed pressing and/or under pressing and/or seam pressing
garments or any part of a garment, other than the garment which the worker is making .. .. 14 3 0
10. All other adult males not herein classified . . N .. .. 12 4 0

Nore.—An amount of &s. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates. ’
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Journeywomen.

(i.e., Journeywomen as defined herein and adult females other than such adult females as are specified in clause 4 of

this Determination.}

‘Wages per Week.

. Head of table or a bench of machines, namely, females in charge of four or more perauns employed making

any part of a garment by hand or by machine

. Tailoresses, namely, females employed making coats by “hand or bv machine and who, in the ord.lnary

course of employment are performing similar work to that performed by tailors in ‘any establishment

. Coat table hands or coat machinist, namely, females employed making and/or repairing and/or altering

any part of coats of all descrlptmns and performing work other than as specified in classification No.
12 of this Determination

. Skirt makers or machinists, namely, femules mnkmg und/or rupmnng and/or altermg any pnrt of &

skirt

. Trouser makers. nu.mely, femnles emp]oyed mnkmg nnd/or rcpmruw and/or ultermg any pnrt. of all

descriptions of trousers, slacks, or other articles of female outer leg wear

. Embossers, embroiderers, or cornelli workers, namely, females employcd on embossmg, embrmdenng,

or cornelli work on all kinds of female wearing apparel

. Hand sewers of buttons, hooks, and eyes, press studs
. All other adult females not herein classified X

£ s d
11 14 0
11 9 0

10 13

._
<
< o

so
Q3 S
cas o & <

-Nore.—An amount of 3s. 9d. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates.

Group B.

Order Dressmaking.—i.e., work done in connexion with the making and/or altering and/or repairing and/or adorning of all
female outer garments of any description (including dressing gowns) made to order as defined herein, other than such items of
outer wearing apparel as are specified in Group A.

Wages per Week.

19,
20.

Cutters, namely, males employed marking in and/or cutting out garments .
Head of a table or a bench of machines, namely, males in churgv of four or more per.s(ms employed
making any part of a garment by hand or by machine

21. Tailors, namely, males employed making and/or altering and/or repamng and/or n(lommg Emy port ofa

29,
23,

24,
25.
26.

27.

garment .

Machinists, namely, males cmployed machxmng any part. of a gurment ..

Pressers, namely, males employed pressing and/or under pressing and/or seam presemg garments or
any part of a garment other than the garment which the worker is making .

Pleaters, namely, males employed making patterns and pleating by hand or by machine any article
and/or garment and/or material .

Other pleaters, namely, males empl(;yed pleatmg by hand or by mnchme but not reqmred to mnke

atterns

Fsmnle pressers, numely, femulen employed pmssmg oﬁ any part of a garment, and usmg an iron
weighing more than 8 lb. and/or using a preasmg machme . . .. . ..

All other adult males not herein classified . . .

£ s
15 4
14 13

14 10
14 3

14 10
13

14

d.
0
0
0
0
14 3 0
0
0
0
12 0

YN

Note.—An amount of 5. per week included in the above rates shall not be deemed to be portion of the wage for the
purposo of computing piecework rates or task work or overtime, holiday, or other penn.]ty rates.

Journeywomen.

{i.e., Journeywomen as defined herein and adult females other than such aduly females as are specified in clause 4 of

this Determination.}

Wages per Week.

28.
29.

30.
31.

34.

35.
36.

Cutters, namely, fomales employed marking in and/or cutting out garments

Head of table or a bench of machines, namely, females in charge of four or more persons employed
making any part of a garment by hand or by machine ..

Fitters-on, namely, females employed trying on to a customer unfinished or finished garmenta .

Pleaters, namely, females employed pleating by hand or by machine any article and/or gu.rmem.
nnd/or material

2. Table hands and/or muchmlsts, namelv femnl(s emplo}ed mkag und/or nltermg zmd/nr n,pmnng

any part of a garment or article by hand or by machine

Embossers, embroiderers, or cornelli workers, numely, females (,mployed on emhossmg, embrmdermg,
or cornelli work on all kinds of female wearing apparel

Pressers, namely, females employcd pressing-off any part of a gn,rment ‘other tbnn the garment the
worker is making and using an iron weighing 8 ib. or less .. . . . ..

Hand sewers of buttons, hooks and eyes, press studs . .. ..

All other adult females not herein classified ..

=
s S
Tt ®w

o= o © © <o o

=4
[

NoTE.: —An amount of 3s. 9d. per week included in the above rates shall not be deemed to be portion ot the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates.
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. Grovur C.

Ready-made Dressmaking and Ready-made Tailoring for Females.—i.e., work done in connexion with the making and/or
altering and/or repairing and/or adorning of all descriptions of ready-made gm'ments or outer wearing apparel for females, which
shall include, without limiting the generality of the term, tea and/or house gowns, dressing gowns, blouses, fronts, collars,
collarettes, cuffs, and children’s frocks :—

PR Wages per Week.
£ s 4.
37. Cutters, namely, males employed laying wp and/or hooking up and/or marking in and/or cutting out
garments 1414 0
38. Head of a table or a bench of nmchmes, numely, males in chnrge of four or more persons employed
making any part of a garment by hand or by machine 1415 0
39, Tailors, namely, males employed making and/or altering and/or repamng :md/or adormng any
part of a garment 1410 0
40. Machinists, namely, males employcd machmmg any part of & gurment 13 3 0
41. Examiners, namely, males employed examining for fanlts in the construction of any gnrment or part
of a garment made or being made by male or female employces N . 4 3 0
42. Fitters up and/or shapers, namely, males fitting up and/or shaping garments .. 14 30
43, Trimmers, namely, males cmployed laying up tmd/or marking in and/or cutting out. lmmgs or
trimmings 14 3 0
44. Female cutters, namz,ly’ females employed Iaymg up and/or murkmg in nnd/or cutﬁmg out such
costume coats, overcoats, top conts, cloaks as are made of twill, tweed, worsted, or similar materials 1414 0
45. Pressers-off and under pressers, namely, males cmployed pressing- -off and/or under pressmg any part
of a garment, other than the garment which the worker is making .. 4 3 0
46. Seam pressers on garments other than garments which the worker is making . 13 4 0
47. Transferrers, namely, males employed markmg in designs from transfers or stencils on any gurment
or part of a garment . 13 4 0
48. Female pressers, namely, females empluycd prcssmg -off any purt of a gzmnent nnd usmg an iron
weighing more than 8 lb. and/or using a pressing machine . 14 3 0
49. Brushers and/or folders, namely, males employed matchmg and/or sortmg n,nd/or despatchmg and/or
brushing and/or folding garments .. 13 4 0
50. All other adult males not herein classified .. . .. .. .. .. . 2 4 0

Note.—An amount of 5s. per week included in the above rates shall not be decmed to be portion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates.
Journeywomen,

(i.e., Journeywomen as defined herein and adulf females other than such adult females as are specified
in clause 4 of this Determination.)

—— Wages per Week.
£ s d
51, Cutters, namely, females employed laying up and/or hooking up and/or marking in and/or cutting
out garments or any articles of outer wearing apparel other than specificd in classification No, 44 1013 0
52. Females omployed on manufacturing (i.c., machinists and tablehands) all kinds of top coats for adults
made of material exceeding in weight 20 oz. to the lineal yard 1013 0
53. Head of o table or a bench of machines, namely, females in charge of four or more persona cmployed
making any part of a garment by hand or by machine . 10 8 0
54. Examiners, namely, females employed examining for faults in the construction of any gnmenh or
part of a garment 10 3 0
55. Pressers, namely, females emplcyed pmssmg oE any garment. (other than the gs.rment whlch the
worker is making), and using an iron weighing 8 1b, or less .. 10 3 0
56. Tablehands, finishers, or machinists, namely, females making and/or repnmng and/or altermg any
part of a garment other than wrappers, fronts, collars, collarettes, cuﬂ's, or shoulder pads .. 10 3 0
57. Tablehands, finishers, or machinists, namely, females making and/or repairing and/or ultermg any
part of wrappers, fronts, collars, colluretms, cuffs, or shoulder pads .. 915 0
58. Embossers, embroiderers, or cornelli workers, namely, females employed on cmbossmg, embrmdermg,
or cornelli work, on all kinds of female wearing apparel . 10 5 6
59. Transferrers, namely, females employed marking in designs from transfers or stenclls on nny gurmcnt
or part of a garment or material of any description .. . . .. 918 0
60. Hand sewers of buttons, hooks and eyes, press studs .. .. .. .. . 9 5 6
61. All other adult females not herein classified - 9 3 0

Nore.—An amount of 3s. 9d. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates.

Group D.

Underclothing.—i.e., work done in connexion with the making and/or altering and/or repairing and/or adorning of all
descriptions of underclothing for females, which shall include, without limiting the generality of the term, brassicres, nightgowns,
pyjamas for females, pinafores, and aprons :—

J— Wages per Week.
£ s 4
62. Cutters, namely, males employed laying up and/or marking in and/or cutting out garment 1414 0
63. Pressers, namely, males employed pressing any part of a garment . 14 3 ¢
64. Femalo pressers or ironers, namely, females employed on any class of pressing or lronmg, and usmg
an iron weighing more than 8 lb. and/or using a pressing machine - 14 3 0
85. Head of a table, namely, males in charge of four or more persons makulg gurments or &ny part of a
garment by hand or by machine .. . 14 8 0
66. Machinists, namely, males employed mu.chmmg any part of a gnrmcnt .. 14 3 0
67. Examiners, namely, males employed cxamining garments or parts of garments of any descnptlon 14 3 0
68. Transferrers, namely, males employed marking in designs from transfers or stencils on any garment,
or part of a garment or material of any descnptlon . .. . . - .. 13 4 0
69. All other adult males not herein classified . .. .. .. .. .. .. 12 4 0

Nore~—An amount of 5s. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates.
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Journeywomen.

(i.e., Journeywomen as defined herein and adult females other than such adult females as are specified

in clause 4 of this Determination.)

—_ Wages per Week.
£ s d
70. Cutters, namely, females employed laying up and/or marking in and/or cutting out garments 10 13 :

71. Head of a table or a bench of machines, namely, females ir charge of four or more persons employed
making any part of a garment by hand or by mackine . . . .

72. Machinists, namely, females employed machining any part of a garment .. .. .. ..

73. Pressers and/or ironers, namely, females employed on any class of pressing and/or ironing and using
an iron not exceeding 8 lb. in weight S .. . .. .. . .

74. Tablehands and/or finishers. namely, females employed making any part of a garment by hand

75. Adornment workers, namely, females employed adorning any part of a garment or article of any
description by hand or by machine .. .. .. .. .. .. ..

76. Examiners, namely, females employed examining garments or parts of garments of any description

77. Transferrers, namely. females employed marking in designs from transfers or stencils on any
garment or part of a garment or material of any description .. o . .

78. Hand sewers of buttons, hooks and eyes, press studs .

79. All other adult females not herein classified ..

18

15
15

18

—

E-E=R--] w o == oS
—
w Ot ®©
OSSO OO0 o0 oo O

NoTE.—An amount of 3s, 9d. per week included in the above rates shall not be deemed to be portinn of the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates.

Groop E.

Collars, Shirts, Scarves, and Pyjamas.—i.c., work done in connexion with the making and/or altering and/or repairing and/or
adorning of all descriptions of collars, scarves, cuffs, shirts, shirt fronts, pyjamas for males, singlets, or underpants (except knitted
goods) :—

_— Wages per Week.
£ s d.
$0. Cutters, namely, males employed laying up and/or marking in and/or cutting out garments or articles
of any description .. .. . .. .. .. . .. .. 414 0
81. Head of a table or a bench of machines, namely, males in charge of four or more persons making any
article or part of a garment by hand or by machine .. .. .. .. .. . 14 8 0
$2. Machinists, namely, males employed machining any part of a garment or article of any description 14 3 ¢
83. Pressers and/or ironers, namely, males employed pressing and/or jroning any garment or article of
any description .. .. B . o . hs . . . 14 0 0
84. Fusers, namely, males cmployed fusing any part of a garment or article of any description .. 13 4 0
85. Examiners of work, namely, males employed examining parts of garments or articles of any
description .. .. .. N .. .. .. . . .. 14 3 0
86. All other adult males not herein classified .. .. .. .. .. .. . 12 4 0

Nore.—An amount of 5s. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piccework rates or task work or overtime, holiday, or other penalty rates.

Journeywomen.

(i.e., Journeywomen as defined hercin and adult females other than such adult females as are specified
in clause 4 of this Determination.)

_— Wages per Week,
£ s d
87. Cutters, namely, females employed laying up and/or marking in and/or cutting out garments or
articles of any description .. .. .. .. .. .. .. . 1013 ©
88. Head of a table or u bench of machines, namely, females in charge of four or more persons making
any article or part of a garment by hand or by machine .. .. S .. . o 10 3 0
89. Machinists, namely, females employed machining any part of a garment or article of any description 818 0
90. Tablehands, finishers, turners, folders, starchers, or washers, namely, females performing such work 915 0
91. Pressers and/or ironcrs, namely, females employed in any class of pressing or ironing with a hand
iron not exceeding 8 lb. in weight .. .. .- e .. .. .. .. 915 0
92. Fusers, namely, females employed fusing any part of & garment or any article of any description .. 100 3 0
93. Examiners, namely, females employed examining garments or parts of garments or articles of any
description e .. .. . o . .. . . .. 918 0
04. Hand sewers of buttons, hooks and eyes, press studs .. 9°5 6
95. All other adult females not herein classified .. . 9 3 0

NoTE.—An amount of 3s. 9d. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates.
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. Grour I,
Whitework.—i.c., any work provided for by the Determination not covered by Groups A, B, C, D, or E.

_ Wages per Week.
£ s d
96. Cutters, namecly, males employed laying up and/or marking in and/or cutting out material of any
- description . .. . .n . .. .. . .. .. 414 0
07. Head of a table or a bench of machines, namely, males in oharge of four or more persons making any
part of an article by hand or by machine .. .. .. .. - .. .. 4 8 0
98. Machinists, namely, males employed machining any article of any description .. .. .. 14 3 ©
99, Pressers, namely, males employed pressing any article of any description .. . . 14 0 0
100. Female pressers or ironers, namely, females employed on any class of pressing or ironing and using
an iron weighing more than 8 Ib, and/or using a pressing machine . .. .. . 4 0 0
101, xaminers, namely, males employed examining articles of any description .. .. . 4 3 0
102, Transferrers, namely, males employed marking in designs from transfers or stencils on material or
" articles of any description s .- o .. .. .. .. .. 13 4 0
103. All other adult males not herein classified .. .. . .. .. .. . 12 4 0

Note.—An amount of 5. per week included in the above rates shall not be deemed to be portion of the wage for the
purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates.

Journeywomen.

(i.e., Journeywomen as defined herein and adult females other than such adult females as are specified
in clause 4 of this Determination.)

— Wages per Woek.
£ s d
104. Cutters, namely, females employed laying up and/or marking in and/or cutting out material of any
description . .. . .. . .. .. .. . .. 10 8 0
105. Head of a table or a bench of machines, namely, females in charge of four or more persons making
any part of an article by hand or by machine .. .. .. P .. .. 10 0 0
106. Machinists, namely, females employed machining any article or part of an article of any description 915 0
107. Dividers of raw materials used in the manufacture of small articles - s .. .. 911 ©
. 108. Pressers or ironers, namely, females employed on any class of ironing with a hand iron not exceeding
8 Ib. in weight .. .. .. i .. .. . .. .. .. 915 0
109. Examiners, namely, fomales employed examining atticles of any description .. .. .. 915 0
110. Tablehands and/or finishers and/or transferrers, namely, females employed making any part of an
article by hand .. .. .. .. .. .. o .. . . 915 0
111. Hand sewers of buttons, hooks and eyes, press studs .. .. .. 9 5 6
112. All other adult females not herein clagsified .. o .. . 9 30

NoTe.—An amount of 3s. 9d. per week included in tho above rates shall not be deemed to be portion of the wage for
the purpose of computing piecework rates or task work or overtime, holiday, or other penalty rates.

Clausos, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: W, M. HousTtoN, Government Printer, Melbourne.
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603] WEDNESDAY, AUGUST 5. [1953

Factories and Shops Acts. .

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in August, 1953.

Dated at Melbourne, this . RAY H. BEERS,
3rd day of August, 1953. Secretary for Labour.

ELECTRICAL TRADE BOARD.
Clauses 2, 3 and 4, of the Determination published in Qovernment Gazefte No. 524 of the 25th June, 1952, shall be
replaced by the following clauses :— )
2.

Wages per Weok of 40 Hours,
Witkin a Radius
of 20 Miles of
G.P.O., Mclbourne;
Adults. 10 Miles of Other Parts
G.P.O,, Geelong ; Al Yaltourn, of
at Warrnambool ; Victorla.
and within
Mildura and
- Gippsland Districts.
(a) General. . £ s d £ s d. £ s d.
"Electrician in charge of eleotrical supply undertaking .. .. .. .. 1511 8 1518 o 156 8 6
Eleotrical instrument maker and/or repairer (n,s deﬁned) .. . 16 2 6 16 8 O 1419 6
Installation inspector and/or tender .. . .. .. . 1411 @ 14 18 0 i4 8 &
Shift electrician . .. . .. .- .. .. 14 7 0 14 13 6 14 4 0
Refrigeration mechanic or eervweman .. .. .. .. P 14 70 1413 6 14 4 0
Eleotrician in charge of plant and/or mstalhmon .. .. .. .. 4 7 0 1418 6 14 4 0
Electrical fitter and/or armature winder . . . .. N 14 7 0 14 I3 6 4 4 0
Battery fitter .. .. .. .. 14 7 0 1413 ¢ 14 4 0
Cable jointer, on hlgh teusnon (over 6, 600 valts) .. .. .. .o 14 5 6 1412 0 4 2 8
Cable ;omfer, on low tension {under 6,600 volts) .. .. .. ‘. 4 2 6 14 8 0 1319 6
Cable jointer's mate . .. . . .. .. .. 1218 0 13 4 6 1215 0
Coremaker (tmnsformers) .. .. .. .. .. .. .. 1310 13 7 6 1218 0
Electrical mechanio .. .. .. . .. .. .. .. 4 70 1413 & 14 4 0
Linesman .. . .. .. . .. .. .. 1315 0 14 1 6 1312 0
Linesman’s assmta.nt, .- . .. .. .. .. .. 1218 0 13 4 8 121 o
Patrolman—
{a) Inspecting and smt.chmg ou'cults or repau'mg live feedem or distributors of R
800 volt or over, or repam.ng faults on consumers’ premises 1315 © 14 1 6 1312 0
{5 Inspecting, switching or renewmg lamps or fuses on circuits, but not repa.mng 13 0 6 a3 7 0 12 17 &
Meter tester (1st "m.de) .. . e . 1314 0 14 0 6. 1311 ¢
Meter tester (2nd grade) .. . .. .- .. .. .. 1370 1313 6 13 4 0
Meter fixer .. .. .. .o . .. .. .. 13 7 « 1313 8 13 470
Switchboard attend: it .. C . . .. . .- .. 1313 &6 14 0 0 1310 6
Battery attendant .. . . .. .. BN 1219 © 13 6 4 1216 o
Eleotrieal fitter’s and mechanio’s u.ssmhmt .. .. . .. 1218 o 13 4 6 1215 0
Process worker 1217 0 13 3 8 1214 0
Other employees wlth not less than three months’ expenence in the meml trades
* industry . . .- .- 12 4 6 ° 1210 6 12 1 0
Employee not elsewhere ola.smﬁe! .. . .. .. .. .. 1118 ¢ 12 4 8 1116 o
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Wages per Week of 40 Hours.
‘Within a Radius
of 20 Miles of
G.P.0., Melbourne;
Adults. 10 Miles of Other Parts
G.P.0., Geelong; At Yallourn. 08
at Warrnambool; Victoria.
and within
Mildura and
Gippsland Districts.|
(b) Wet Battery Manufacturing. £ s d £ s d. £ 2 d.
Plante assembler . .. .. . .. . .. . 13 7 0 1313 6 13 4 0
Battery repairer (factory) . .. .. .- . . . 13 4 0 1310 6 1310
Mixing and pasting by hand .. .. o .. .. . .. 13 2 0 13 8 6 1219 0
Charging and moulding of gride .. . . . . . 13 270 13 8 6 1219 0
Group burning (placing separate chambers in batteries, burning posts to connectors on
top of battery) .. .. .. .. .. .. . - 13 1 ¢ 13 7 6 1218 0
Formation process .. .. .o .. .. .. . .. 1219 0 13 5 6 1216 0
All others in this subdivision .. .. .- . .. .. . 1217 0 13 3 8 1214 0O

LeapiNg Haxps.

Leading hands in charge of not less than three and not more than ten employees, 9s. per week extra ; more than ten and
not more than twenty employees, 18s. per week extra; more than twenty employees, 27s. per week extra.

TrADESMEN IN Larark Powsr Housks.

Tradesmen and/or welders, and their assistants employed in large operating power houses (i.e., power houses developing
more than 8,000 kilowats), other than those not on the regular staff, engaged on new construetion work, shall be paid 8s. per
wook extra, and other apprentices and unapprenticed juniors 3s. per wook extra ; such amount shall be deemed to include all speciul
rates prescribed in clause 5.

This allowance shall continue to be payable to tradesmen attached to the staffs of such power houses while carrying out
repairs or maintenance in rotary convertor sub-stations which are in regular operation.

Ship Repairing.
Employees engaged on ship repairs shall be paid the following additional margins:—

s d.
Tradesmen .. .- . . .- .- .. .. 4 6 per week.
All other labour .. .. .. .- .o .. .. .. 30

APPRENTIOESHIF,
(Other than those covered by the Apprenticeship Commission.)

) Apprenticeship Trades.
3. (a) Minors shall not be employed in the following occupations otherwise than under a contract of appreuticeship as.
horeinafter provided :-— .

Eleotrical fitter and/or armature winder {except the winding of armatures by specialized processes),
Electrical mechanic,
Refrigeration mechanic or serviceman.

Coniract of Apprenticeship,
(b) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentice;

(ili) a statement of the trade or trades to which the apprentice is to be bound and which he is to be taught during
the coursé and for the purpose of the apprenticeship;

{iv) a covenant by the master to teach and instruct or cause the apprentice to be taught or instruoted in the trade to
which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be caloulated ;
{vi) all other conditions of apprentioeship.

Canceliation or Suspension of Indenture.

(c) Subject to the approval of the Secretary for Labour, but not otherwise, an indenture of apprenticeship may be suspended
or oancelled— T .

(i) by mutual oconsent;

(i) if throngh\laok of orders or finanocial difficulties an employer is unable to find suitable employment for an apprentics
and a transfor to another employer cannot be arranged ;

(iii) if, in the opinion of the Seoretary for Labour, ciroumstanoes exist which render such pension or lati
nevessary or desirable.

Any co nt in an indenturs i istent with the provision of thia clause shall be nuil and void, and of no force or effect
while this Determination remains in force and applies to the parties to the indenture.

. Instruction in Welding.

(d) The training of apprentioes to electrical fitting shall include sufficient instruction in welding to enable them to perform
the work of their trade in the shop in which they are trained.
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Propertion.

() (i) An employer shall not employ apprentices in excess of the proportion hereinafter prescribed.

Subject to this sub-clause the proportion of apprentices who may be taken by an employer shall rot excved one apprentice
to every three or fraction of threo tradesmen in the trade concerned. .

Tn the trade of—

Electrical mechanic, .

‘the proportion of apprentices who may be taken by an employer shall not excecd one apprentice for every two or fraction of
"two tradesmen in the trade concerned.

For the purpose of ascertaining the number of apprentices, the number of tradesmen shall be deemed to be the average
number working during the immediately preceding six months, and in ascertaining such proportion an employer actually working
*in any workshop shall be deemed to be a tradesman,

A person who is, for & term not exceeding two years, taking practical training in a workshop in continuance of a course
-of training for professional work shall not be taken into account in calculating the proportion of apprentices to journeymen.
(if) Notwithstanding anything hereinbefore provided in the trades of-—
Electrical fitter,
Electrical mechanic, and
Refrigeration mechanic or serviceman,

.sn employer may with the consent of an apprenticeship authority and upon satisfying that authority that he has the plant,
equipment and staff necessary for the proper tuition of each apprentice concerned take apprentices in excess of the proportion
terein prescribed. Until further order apprentices so taken shall not be counted in future calculations of the proportion of
‘apprentices to jonrneymen authorized by the Determinstion.

Period of Apprenticeship.
(f) The periods of apprenticeship shall be as follows:—

If the apprentice, when 'nuentured, is under the age of seventeen years—five years; if over the age of seventeen—four
-or five years, at the option of the contraoting parties.

Adult Apprentices.

{y) Any apprentice who cannot complete his full term of apprenticeship before reaching his 22nd birthday may, by
.agreemont with his master, serve as an apprentice until he reaches the age of 23 years.

Probationary Period. .
() Minors may be taken on probation for three months, and if apprenticed such three months sball count as part of their

,period of apprenticeship. An employer shall within fourteen days of employing & probationer notify the appropriate apprenticeship
.autharities of the employment of such probationer to any of the trades mentioned herein.

Wages.

(§) The minimum weekly rates of wage for apprentices shall be the undermentioned percentages of the contemporanecus

‘basic wage prescribed for the area in which they are employed, and in all contracts of apprenticeship hereafter made the
-employor shall covenant to pay wages of not less than such rates.

The total wages of apprentices and improvers shall be caloulated to the nearest sixpence, any broken part of sixpence in
‘the result not exceeding threepenco to be disregarded. .

J) Wages per Week of 40 Hours.
Total Wage Payable—
Within 20 Miles
of G.P.O.,

— e Waee! | S of G.2.0-
asic T age. ° at Other Parts
Warpamgol N tana| A YRou™ of Victoris.

within Mildura

and Gippsland

Districts.
s d. ¢ d. 8. d. s d.
Four and Five-year Terma.
‘Ist year .. .. .. .. . 32 315 0 317 6 314 0
-2nd year .. . . . .. 43 510 540 5 00
“3rd year . .. . . . 54 6 70 610 6 6 5 6
-4th year .. . .. .. . 83 9156 0 10 0 6 912 6
-6th year . .. N .- . 100 plus 6s. 12 10 12 7 6 1118 0
Four-year Term.—Apprenticeship Commencing after .
the Age of 17 Years.

1st year .. . .. .. - . 34 4 00 4 2 0 319 0
*2nd year .. .. .. .. .. 54 86 7 0 610 6 6 5 6
-8rd year .. .. .. .. .. 83 815 0 10 0 6 912 6
4th year .. .. .. .. .. 100 plus 6s. 12 1 0 12 7 6 1118 ©

An employee who is under 21 years of age on the expiration of his apprenticeship and thereafter works as a minor in the
-ocoupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification,
Hours.
(k) The ordinary hours of employment of apprentices shall not in each workshop excsed those of the journeymen.

Overtime and Shift Work.
() No apprentice under the age of 18 years shall be required to work overtime or shift work unless he so desires.

No apprentice shall except in an emergency work or be required to work overtime or shift work at times which would
cprevent his attendance at technical school as required by any statute, Determination or regulation applicable to him.
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Payment by Results.
{m) An apprentice shall not work under any system of paywment by results.

Lost T'ime.

(») The apprentice at the end of the calendar period of any year in which be has uctuslly given service to vhe master
upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented himself"
without the master’s consent, shall, for every day short of the raid number of working days, and for every day of such absence,
serve one day, and the calendar period of the succeeding year of his service shall not be deemed to bugin until the said additional
day or days shall have been served, Provided that in calculating the extra time to be so served the apprentice shall be credited-
with time which he has worked during the relovant year in excess of his ordinary hours.

Prohibition of Premiums. .

{0) An employer shall not, either directly or indirectly, or by any protence or devicy recoive from a1y persou of requires
or permit any person to pay or give any consideration in tho nature of a premium or bonus for the taking or binding of any-
probationer or apprentice.

Attendance ai Technicul Schools.

(p) Apprenticos u.t.b.ending technical colleges or schools and presenting reports of eatisfactory conduct <hall be reimburseds
all fees paid by them.

Annual and Sick Leave.

(g) Apprentices shall be entitled to sick and annual leave in accordance with the provisions of clauses 16 and 17 hereof
respactively.

L.
FrmMaL®s 48D UNAPPRENTIOED MALE JUNIORS.

4. (a) Subject to the exceptions bereinafter provided, the minimum rates of wage for adult and junior temales and for-
unapprenticed male juniors employed in occupations for which apprenticeship is not provided by this Determination shall be as.

follows :—
Wages per Week of 40 Houre,

Total Wage Payable—

Within 20 Miles
of G.P.0.

— . *Percentago of Margin, Melbourne ; 10
Bastc Wage, Miles of G.P.O.. Other Patt.
Geelong; at At Yallourn. ter Larta

Warrnambool ; and of Victoria,

within Mlldura
and Glppsland

Districts.
1.—Adult Females. e d. £ s d £ s d £ s d.
Under one month's experience .. .. 5 N 816 9 1 0 814 0
All others .. .. . . - 75 16 0 912 0 917 . Y10 0

When employed in a classification for which the corresponding margin in clause 27 hereof exceeds 28s. per week, but,
doss not exceed 40s. per weok—75 per oentum of such margin in lieu of the 16s. herein presoribed.

11.—~Junior Females. Additional
Amounta,
17 yoars of age and under .. .. .. 52 3 8 416 0 417 6 414 0
18 years of age .. .. .. .. 62 4 0 513 0 516 0 612 0
19 years of age . .. .. .. 72 4 6 861 o 615 0 610 O
20 years of age . .. . .. 82 5 0 79 6 718 6 77 6
11l —Junior Males.
Under 16 years of ag . .. 24 2 0 218 ¢ 3 00 217 6.
16 years of age .. .. .- 34 3 0 4 3 0 4 5 0 4 2 0
17 years of age . .o .. e 48 4 0 512 0 515 0 510 6
18 years of age .. .. .. 58 5 0 71 6 76 0 G190 6
19 years of age . .. .. .. 73 6 0 817 & 9 2 6 815 6
20 years of age . .. . o 88 70 10 14 0 10 18 6 1011 0

* The percentages for junior females relate to the femalo basic wage, but, in all other cases, to the male basic wage.

The total wage shall be calculated to the nearest eixpence, any broken part of sixpence in the result not excesding threepenoco..
to be disregarded. ‘ .

(6) The minimum rate payable to a junior female of any age or a junior male of eightoon years or more each with leas
than six months’ experience under this Determination shall, until he or she has had six months’ experience, be 10 por, cent. leas
than the amount represented by the percentage of the basic wage hereby prescribed for a junior employee of his or her agen
and in addition thereto the additional amount prescribed for such an employee :

! Prohibited Occupations.
(¢) Junior employees sbhall not be employed :—
if under the age of 16 years-

on oil or gas burners or fires used for heating of amall articles ; or
using electric aro or oxy acetylone blow pipe.

Clauses, other than clauses 2, 3 and 4, of the said Dotermination shall remain in foreo.

By Authority: W. M. HousroN, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in August, 1953.

Dated at Melbourne, this RAY H. BEERS,
4th day of August, 19563. Secretary for Labour.

ENGINEERS AND BRASSWORKERS (UNSKILLED) BOARD.

Clauses 2 and 3 of the Determination published in Government Gazetle No. 530 of the 26th June, 1952, shall be replaced
by the following clauses :— L.

= Waces pErR WEEBK or 40 Hougs.
‘Within 20 miles of
56 maica of OB 0
Adults, Geelong, at At Yallourn, Othevrl P"‘;“ ot
Warrnambool, and .
within Mildura and
Gippsland Districts.
£ s d £ s d £ s d
(a) Ironworking and General—
Assembler (leading hand) . .. .. . 13 0 0 13 6 6 1217 0
Asgsembler (assistant) . .. .. .. . 1215 0 131 6 212 0
Attendant at small rivet heating, bolt heating or similar types of
fires or furnaces .. .. .. . .. 13 0 0 13 6 6 1217 0
Belt repairer .. .. . .. .. .. 1218 0 13 4 6 1215 0
Blacksmith’s striker . . .. . .. 1218 © 13 4 6 1215 0
Blacksmith’s striker on double fires and other assistant .. 13 ¢ 0 13 6 6 1217 0
Block and tackle hand .. .. .. .. .- 13 6 0 13 6 6 1217 ¢
Boiler (inside)} chipper and cleaner .. .. .. 13 4 0 13 10 6 13 1 0
Cold saw operator .. .. .. . .. 13 00 13 6 6 1217 ©
Die caster . .. . .. .. .. 13 3 0 13 ¢ 6 13 0 0
Dogman .- .. .. .. .. . 13 0 0 13 6 6 1217 0
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Waicks rEsr WEER oF 40 Houms—coniinued,

Within 20 Miles of
16" ilies of G50,
priald Other Parts of
Adults. Wa r(r}gzlgl%%,o l,l"m a At Yalloarn. Victorta.
within Mildura and
Glppsland Dlistricts.
£ s d £ s d. £ 3 d.
(a) Ironworking and General—continued.
*Dresser and grinder using portable machine . . 13 20 13 8 6 1219 0
*Dresser, shot blast and sand blast—
{a) who operates from outside a properly enclosed cabin 1218 0 13 ¢+ 6 1215 0
(6) other - .. . . T, .. 13 8 0 1314 6 13 5 0
*Dresser and grinder (other) . .. .. .. 13 0 0 13 6 6 12 17 0o
*Emery wheel attendant .. . . . .. 13 0 0 13 6 6 1217 0
*Employee directly assisting an employee whose margic above
the basic wage is 258. or more .. .. .- 1218 O 13 4 6 1215 0
Forge assistant, i.e., underhand, hammer driver, and crane man,
employed on work 10 ewt. or over .. . . 13 2 0 13 8 6 1219 0
Forger's assistant .. .- .. . . 13 00 13 6 8 1217 0
Friction saw operator .. .. . .. 1218 0 13 4 6 1215 0
Furnaceman—forge . . “x .- e 14 2 6 14 9 0 1319 8
- Furz n’s assistant—forge .. T . 13 0 0 13 6 6 1217 0
*Furnaceman—electrical .. .. - .. .. 13 8 0 1314 6 13 53 0
*Furnaceman—other (excepting cupola furnaceman) .. . 13 4 0 1310 6 13 1 0
*Furnaceman’s assistant .. . . . .- 1218 © 13 4 6 12 15 0
*Grinding machine or emery wheel operator .. . 13 0 13 6 6 1217 0
*Ladleman .. .. .. .. . .. 13 0 0 13 6 6 1217 0
Hammer driver .. .. .. . .. .. 13 0 0 13 6 6 1217 0
Lagger .. . .. .. .. .. . 1218 o 13 4 6 1215 0
Machinist—3rd class (as defined) .. .. .. .. 13 3 0 13 9 6 13 0 0
Overhead oiler .. .. . .. .. e 1218 0 13 4 6 1215 0
Painter of ironwork, using spray .. .. . e 1219 0 13 5 6 1216 ©
Painter, brush hand .. . .. .. .. 1218 0 13 4 6 1215 0
Person employed in preparing iron or stesl material for
reinforcing concrete for building or other purposes—
On bending and cutting machines .. .. .. 13 0 ¢ 13 6 6 1217 0
On bending and cutting machines (assistant) .. .. 1217 0 13 3 6 1214 0
On steel fabric machines .. . . 13 0 0 13 6 6 1217 0
On steel fabric machines (assistant) .. .. . 1215 0 13 1 6 1212 0
Person working with hammer 14 1b. weight or over—
On repair work . .. .. .. . 13 8 3 13 14 9 13 5 3
On other work .. .. .. .. .. 13 0 3 13 6 9 12 17 3
Pickler .. . .. .. . .. . i2 18 0 13 ¢+ 8 1215 0
Piler .. .- e .. .. .. .. 13 0 0 13 6 6 1217 0
Process worker .. .. . .. . . 1217 © 13 3 8 12 14 ©
Rigger and/or splicer .. . .. .. . 13 9 0 1315 6 13 6 0
Tar dipper .. .. . .. . . 1218 0 13 4 6 1215 0
Other employees with not less than three months® experience
in the metal trades industry .. . .. .. 2.4 0 1210 8 12 0
Employee not elsewhere classified .. .. .. . 1118 0 12 4 6 1115 0
{b) Manufacturing or preparing lead and shot—
Pipe trap machine operator . .. .. . 1313 0 1319 8 1310 0
Roller .. .. s .. .. .. .. 13 6 0 1312 6 13 3 0
Extrusion press operator .. . o .. .. 13 5 0 1311 8 13 20
Melter of lead alloys . ‘e . .. .. 1218 0 13 4 6 1215 0
Lead wool machinist . .. . . .. 12 17 0 13 3 8 1214 0
Molten metal feeder and/or mixer for shot .. .. 1217 0 13 3 6 1214 0
Roller’s assistant . .. . . .. 12 18 0 13 4 6 1215 0
Pipe trap machine operator’s assistant o . .- 1218 0 13 4 8 1215 0
Extrusion press operator’s assistant .. .. .. 1217 0 13 3 6 1214 0
Other employees with not less than three months’ experience
in the metal trades industry .. .. .. .. 12 4 0 12 16 6 121 ¢
All others .- .- . .. . .. 1118 0 12 4 8 1115 0

* When these cmployees are employed in foundries the rates herein prescribed shall be increased by 5s. per week.

Leading Hands.

Leading bands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten
and not more than twenty employees, 18s, per week extra; more than twenty employees, 27s. per week extra.

Ship Repairing.

Employees covered by this Netermination who are engaged on ship repairs shall receive an additional margin of 3s. per
week.

TRADESMEN IN LARGE Powrr Housas.

Tradesmen and/or welders, and their assistants employed in large operating power houses (i.e., power houses developing more
than 8,000 kilowatts), other than those not on the regular staff, engaged on new construction work, shall be paid 6s. per week
extra, and other unapprenticed juniors 3s. per week extrn ; such amount shall be deemed to include all special rates presoribed
in olause 4.

This allowance shall continue to be payable to tradesmen attached to the staffs of such power houses while oarrying out
repairs or maintenance in rotary convertor sub.stations which are in regular operation.

Provided that an 2mployee detailed to act as leading hand in charge of two other adult employees working away from
power station or workshop (vue of whom is of the samo classification as himself) shall be paid ‘6s. per week extra.
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FeMaLRS AND UNAPPRERTIOED MALE JUNIORS.
. 3. (a) Subject to the exceptions hereinafter provided, the minimum rates of wage for adult and junior females employed
in manufacturing and assembling of small parts of electrical and other machinery and appliances, and in core making, in which
females were employed on the 15th May, 1835, and for unapprenticed male juniors employed in ooccupations for which

No. 604.—August 5, 1953

apprenticeship is not provided by this Determination, shall be as follows :—

Wagrs pER WEER oF 40 Hours.

Total Wage Payable—
Within 20 Miles
- of G.I'.O.,
_ * Pef%’“t“b"’ Margin Additional biethanma ;Pig
Lol ~largin. Amount. Miles of G.IO.
Basic Wage. un Geelong ; at At Yallourn. (‘})}h\z_l{cgg}:s
Warrnambool ; and )
within Mildura
and Gippsland
Districts.
Per Week. s. d. £ s d £ s d £ s d.
I.—A4dult Females.
Under one month’'s experience . 3 . . 816 0 9 1 0 814 0
All others .. . 75 18 0 912 0 917 0 910 0

When employed in a olassification for which the corresponding margin in clause 24 hereof exccods 28s.
-does not exceed 40s. per week—75 per centum of such margin in lien of the 16s. herein prescribed.

11 —Junior Females.

per week, but

17 years of age and under .. . 52 3 6 415 ¢ 417 6 414 0
18 years of age . .. . 62 4 0 513 0 516 0 512 0
19 years of age .. oL . 72 4 6 611 0 615 0 610 0
20 years of age .. o .. 82 32 0 796 713 6 77 6
I111.—Junior Males.
Under 16 years of age .. R 24 2 0 218 6 3 00 217 6
16 years of age .. .. .. 34 3 0 4 3 0 4 30 4 20
17 years of age .. .. .. 46 4 0 512 0 515 0 510 6
18 years of age .. .. .. 38 5 0 716 75 0 619 6
19 years of age o .. .. 73 .. 6 0 817 6 9 2 8 815 G
20 years of ago N . . 88 70 1014 © 019 6 1011 ©

A junior employer of esighteen years or more shall be paid 3s per week in addition to the rates prescribed herein while he

is employed as a furnaceman or assistant to a.furnaceman.

IV.—Junior Males (Foundries).

Uunder 16 years of age 24 . 3 0 219 6 310 218 6
16 years of age .. 32 . 4 3 319 ¢ 4 1 6 318 6
17 years of age 58 .. 8 0 7 4 6 7 80 72 6
18 years of age . 73 . 10 0 9 1 6 9 6 6 819 6
19 years of age and over 88 11 6 1018 6 11 4 0 1015 6

* The p

for junior fomales relate to the female basic wage, but in all other cases relate to the male basic wage.

The total wage shall be caloulated to the nearest sixpence, any broken part of sixpence in the result not exceeding

threepence to be disregarded.

(6) Except in the case of employees in foundries, the minimum rate payable to a junior female of any age or a junior
male of eighteen years or more each with less than six months’ experience under this Determination shall, until he or she has
had six months’ experience, be 10 per cent. less than the amount represented by the percentage of the basic wage hereby
prescribed for a junior employee of his or her age and in addition thereto the additional amount prescribed for such an

employce.

(¢} Junior employees employed on the following machines or eperstions shall be paid at not less than the appropriate

adult minimum rates :—
(i) Angle-iron cropping where the material weighs more than 3} lb. per foot and is not clamped.
(ii) Assisting steol furnace ladleman other than in daubing or repairing iadles.

(iii) Assisting storeman racking and/or loading and/or unloading off vehicles of heavy steel plates, bara or seotiona.

{iv) Breaking up pig iren.

(v) Carrying material to or from cupola forge or electrio steel furnace or using the slicer or hanging on to end of

a bloom. This shall not apply in the case of junior moulders.
(vi) Cutting out and punching rivets on plates.
(vii) Cutting plates by means of hammer and cold set.
(viii) Holding up rivets over } in. diameter.

(ix) Plate edge planers in structural steel or shipbuilding yards where the operator travels on the machine.

(x) Punching machines handling plates weighing more than 84 1b.
(xi) Shearing machines other than guillotine plate shearers, handling plates weighing more than 84 Ib.
{(d) Junior employees shall not be employed :—

(i) if under the age of 16 years—
on oil or gas burners or fires used for heating of small artioles or
using eleotrio arc or oxy-acetylene blow-pipe, or

(ii) if under 18 years of age—
as furaceman or assistant to furnaceman; or

as a roller, extrugion press operator, pipe trap machine operator, roller’s assistant or as a melter.

Clauses, other than clauses 2 and 3, of the said Determination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories

. and Shops Acts, hereby make and issue the following ad]usted Determination of the Wages Board referred to

hereunder shomng adjusted rates and prices to operate from the beginning of the first pay period to commence
in August, 1953.

Dated at Melbourne, this RAY H. BEERS,
3rd day of August, 1953, . Secretary for Labour.

JAM TRADE BOARD.

Clauses 2, 3 and 28 of the Determination published in Government Gazeite No. 22 of the 18th January, 1952, shall be replaced by
the following clauses :—
ApvuLr Emnovnns.

2. (a) Males—Weekly Hands.
— ‘Wages Per Week.

GENERAL PrRODUCTION SECTION. £ s d
Foreman (first jam maker) .. .. . . . .. 1410 0
Asgistant jam maker (as defined) and/or assistant pmkle maker .. o . . .. 1318 0
Foreman sauce, chutney, pickles or condiment maker (us deﬁned) ' .. .. .. . 14 0 0
Fruit preserver {as defined) e . . . . . .. . 14 0 0
Assistant fruit preserver .. .. .. o .. .. . .. .. . 1310 0
Fruit crystalizer .. .- . . P .. . .. .. . 1315 0
Candy peel-maker in charge . . 1315 0
Operator of peach-pitting, pear~prepzmng machine (n.s deﬁned) amd/or apncot shttmg maohme . .. 13 70
Leading hand, bottle department .. . . .. 13 10 0
Leading hand, pulp department .. 1310 0

Employee engaged cooking and/or stenlu.mg com, vegetuble paoks, soup, sauce, or other kinds of fruit or
vegetables . . .. . 1310 0
Operator of apple- peehng machine .. . .. .. . . .. .. 13 7 0
Operator of labelling machine labelling cannod goods .. . . . .. .. .. 13 70
Operator of fruit or vegetable lye machine . .. . .. .. . .. 13 7 0
Syrup maker, i.e., & person who actually boils the syrup .. .. .. .. .. .. 13 7 0
Operator of sauce-labelling machine .. N . 13 7 0
Employees engaged in inspecting fruit for nccepta.nce or re;ectlon . . . . 13 6 0
Employee in fruit crystallizing department, (othex- than fru:t. crystalhzer) . . . .. 13 6 0
Employed engaged pecling melons .. . .. . .- . 13 5 0
Employees operating can-closing machine . . .. .. .. .. 13 7 0
Employee engaged feeding into and/or taking "from l&quer machine .. .. .. . . 13 3 0
Employee feeding into and/or taking from bottle-washing machine e . .. NN . 13 7 0
Employee engaged in bottle-washirg department o .. .. o - oy 13 3 ¢
Retort hand 13 3 0
Employee ongaged in )ume~mukmg room or department (where ]mce is extracted for use in jams and ]elhes) 13 3 0
Man in charge of and operating retorts . . . . 1310 0
Employee operating jam-filling machine . .. . o . .. .- . 13 7 0
Employee operating sauce-filling machine .. . .. .. .. .. . 13 70
Employee operating bottle-capping or bottle-closing machine .. 13 7 0

An employes not elsewhere classified, directly engaged on the line of productlon (as deﬁned) who feeds by lmnd a
machine or machines on such line 13 3 0
An employce not elsewhere dassified, who is dlrectly employed on tho line of productxon (as deﬁned) 1300

Employees engaged flling, stirring, weighing, loading in or taking off in the ]nm and pulp-makmg seotions
or doing work of a similar nature in other gections of the factory .. .. .. 13 3 0

No. 605.—7193/53.—PRICE 3 .
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ApuLT EMPLOYEES.
(a) Males—Weekly Hands—continued.

—_— Wages Per Week.

DEHYDRATION, EVAPORATION AND/OR DRIED FrUIT SECTION £ s d
Leading hand ..’ . .. .. . e . . . . 1318 0
Man in charge of prunes or tree fruits NS .. .. . .. .. . .. 1313 0
Man in charge of dehydrator .- .. . .. . . _ .. 1311 0
Man in charge of steam retorts on drying ovens .. e .. .. . . .. 1310 0
Man working in or in connexion with drier, kiln or sulphur box . . . .. .. 18 7 ©
All others working in dehydration tunnel .. .. .. . . .. . .. 13 7 0
Operator of blancher which included spray washing .. .. .. “ e -, .. 13 5 0
Unloader of trays from blancher .. .. . . .. .. o . .. 13 0 0
General bhands o .. . .. .. . . .. - . . 12 18 ©

StoriNG SECTION.
Foreman packer in charge of despatch and packing department o . . .- . 4 5 0
Foreman packer’s assistant .. .. . . .. .. e - - .. 1313 0
Storeman and packer (as defined) .. .. . .. .. o .. .. .. 13 7 0
MISOELLANEOUS SECTION,

Man working in connexion with freezing chambers .. . . .. .. . . 1317 0
Man working in connexion with cooling chambers . . . . . . .. 13 7 0
Tapper .. . .. . . . . . 13 7 0
Driver of power-driven factory truck o . .. .. .. .. . .. 13 6 ©
General hands, i.e., persons not otherwiso classified .. .. .. .o .. . . 1218 0
Leading hand, 10s. per week additional to the class of employee over whom he exercises control

Provided that—

(i) if at any time any adult male employee is employed for any period of not more than two weeks, he shall be entitled to-
1s. for each working day of such period in addition to the minimum rate prescribed by this clause;

(if) if at any time any adult male employee is employed for any period of more than two weeks, but not more than four weeks,
he shall be entitled to 6d. for each working day of such period in addition to the minimum rate presecribed by this
clause;

{iti) an empluyee required to lift. carry or stack by hand, crates, cascs, tubs. or other containers of goods or commodities of
any description weighing over 90 1b. each, for continuous periods exceeding half an hour, sball in respect thereof be paid
an amount of 3d. per hour or part of an hour (not being less than half an hour) in addition to his appropriate rate of
pay as above prescribed. °

(5) Notwithstanding anything hereinbefore continued, an adult male employee who is at any one time employed for
loss than three consecutive days shall bo paid at an hourly rate which shall be calculated by dividing the weekly rate for [the
work upon which he is employed by 40 and by increasing the quotiont by 60 per cent: Provided novertheless that such an
employoe shall be paid as for not less than four hours in respect of each engogement; and an adult male employee who is
employed at any one time for more than two consecutive days shall, notwithstanding the provision of clanse 6 of this.
Determination, thereafter be deemed to bo a weekly cmployee for tho purposes of this Determination,

(c) Females—Weekly Hands.

— Wages Per Week,
£ s d.
Head forewoman .. .. .. . .. . . . 11 6 9
Forewoman’s assistant . .. - .. .. . . .- .. .. 101059
Head woman supervisor .. . .. .. .. .. . . e . 100 79
Supervisor (as defined) . . e L. .. .. .. . 10 5 9
Operator of peach-pitting machine, pear-preparing machine or apricot-slitting machine .. 10 539
Employees engaged in— .. . .. :
(i) olipping piecework tickets .. . . . . R .. )
(ii) outting or pulping lemons, pineapples, oranges or grape-fruit by hand or working on gouging or
reaming machines . e e e . . .. .. .. ..
(i) lifting jam, fruit, sauce, sugar, vegetabls or wet condiments weighing over 20 ib. .. .
(iv) operating can-closing machine . .. . .. .. .. ..
{v) packing clear mixed pickles into glass containers .. . .. N .
(vi) pouring out or filling jam by hand . .. .. .
{vii} pouring out pulp by hand .. .. .. . o
(viit) stirring jam, sauce, or pulp .. .. .. .. ..
(ix) washing bags .. . .. . .
(x) working at a fruit press .. . . - .- o o . - 10 29
(xi) feeding into and/or taking from lacquer machine .. .. . .. . ..
(xii) feeding into and/or taking from bottle-washing machine . .. .- .. ..
(xiii) bottle-washing department .. .. .. .. .. .. B
(xiv) pouring out soups, chutneys, pickles or other preparations .. e - .
(xv} operator jam filling machine .. . .. .. .. . . .
(xvi) Operator sauce, soup, pickle, spaghetti, bean or pea-filling machire and/or any machine of a like
nature .. C e N .. . . .. .- .o ..
(xvii)} operator hottle-capping or bottle-closing machine .. ..
(xviii} operator sauce-labelling machine .. .. . .. .. . .
{xix) feeding peach-slicing machine .. .. .. . .
(xx) operator of apple-peeling machine .. ‘e .. .- . . . e |
All other adult fomales, i.e., fomales 18 years of age or over .. . .. . .. .. .. 913 9




Victoria Gazette

Provided that—

3797 No. 605.—August 5, 1953

(i) if st any.time any adult female employee is employed for any period of not more than two weeks, she shall be entitled to
9d. for each working day of such periodi n addition to the minimum rate above prescribed ;
{ii) if at any time any adult female employee is employed for any period of more than two weeks but not more than four weeks

she shall be en

titled to 4d. for each working day of such period, in addition to the minimum rate above prescribed.

{iii) No female 18 years of age and over shall be permitted or required to lift or carry by hand a greater weight than
35 lbs.

Junior EMPLOYEES.

3.
Percentage
— of e Wages Per Week.
Basic Wage,
' £ s d
(i) Males—
Under 17 years of age .. i e . . - i . .. 45 57 0
17 years of age and under 18 years of age . .. .. .. . .. 56 613 6
18 years of age and under 19 years of age .- .. .. . .. .. 67 719 6
19 years of age and under 20 years of age .- . - . . o 7 9 8 0
20 years of age and under 21 years of age . . .. . o . 95 11 6 0
Provided that any junior male employee employed operating a peach-pitting machine a
pear-preparing machine or an apricot-stitting machine shall be paid 12s. per week in addition to the
above rates.
Percentage
of Female
Basic Wage.
(ii) Femalos—
Under 18 years of age .. . . o . . - - 83 780
Provided that any junior female employee employed operating a peach-pitting machine &
pear-preparing machine or an apricot-slitting machine shall be paid 12s. per week in addition to the
above rate.

The abave rates to

28. Notwithstanding

be calculated to the nearest 6d. any fractions of 6d. in the result not exceeding 3d. to be disregarded

PieocEwork RaTES.
anything hereinbefore contained, the rates to be paid for piecework shall be as follows :—

Fruit or Vegetable.

Apricots ..
Peaches .
Peaches .

Peaches

Peaches

Peaches . ..
Pears (large and medinm)
Pears (small) .
Pears . .
Pears .. .
Quinees .
Quinces

Quinces

Quinces .. .
Quinces - .
Quinces .

Quinces .
Tomatoes

Purpose for Which prepared.
Jam., Canning.
Work Performed.
Price Per Standard Caso Except
Where Otherwise Specified.
8. d. s d.
Cutting and stoning by hand - .. .. . .. 2 0584 2 8712
Cutting and stoning unpeeled peaches 2} and over by hand .. - . 1 4-356
Cutting and stoning *‘ Golden Queen '’ and/or *“ Goodman’s Choice "’ 2}
and over in diameter . .. . . .. . . 1 7.276
Cutting and stoning peaches under 2}” in diameter . 1 9769
Triming or specking per bucket .. .. . . 0 4.089
Feeding into peach pitting rmachine—per thousand . . .. 2 10°026 #
Deeling, cutting and coring (not into water) .. . .. 3 4-89
Peeling, cutting and coring (not into water) .. . . .. 3 8979
Feeding into pear preparation machine—per thousand . .. 2 11-633
Trimming or specking—per bucket .. o . . 0 4-089
Peeling, cutting and coring by machines . 1 567 1 567
Poeling by hand (not topping or tailing) . .. .- 1 8737 1 8-737
Peeling by hand and topping and tailing .. .. .. .. 2 2-578 2 2-578
Cutting by band .. " . . . . 1 567 1 567
Coring by hand (quarters} .. . . 1 567 1 567
Coring by hand (halves) .. .- NS . . .. 1 1-289 1 1-289
Sorting and picking over machine-cored slices (per bucket) . = 0 6-133 0 6-133
Teeling (per bucket) by hand .. .. N . . 0 »-908 0 8-908

N Per tray of twelve
cans—Open tops.
s d.
Apricots—grading or placing in No. 2} cans— .

P i }falves A.g . o . . . . . . 0 4-381
Whole .. .. . . . . .. - . 0 2:7714
Peaches—grading and placing in No. 2} cans . .. . . .- . . 0 2-336

Pears—grading and placing in No. 2} cans . e .- . . . ) 0 2-92
Any other fruits or tomatocs—grading and placing in No. 2§ cans .. .. .. . . . 0 2-336
Asparagus grading and placing in 10-11 oz. cans, 24 tins per tray .. . .. . 0 11-244
14-16 oz. cans, 24 tins per tray -~ .. .- .. .. .. . 0 8-178
28-30 oz. cans, 15 tins per tray .- . .. .. . . 0 8-178

Pickles—packing mixed pickles with vegetables as already cut——per dozen bottles . .. .. . 1 713
Pickles—cutting vegetables for mixed pickles and packing same—per dozen bottles .. .. . o 1 11-512
Pickles—Cutting up vegetables for mustard pickles by knife per cwt .. .. .- .. .. 7 3768
Pickles—Cutting up vegetables for mustard pickles by chopper per cwt. .- . .. N . 5 10-098
Onions—peeling small onions (1-inch diameter and under)—per cwt. when weighed before the operation .. 21 11-1569
Onicns—when weighed after the operation .. .. . . .- .. .. K 29 2-782

Onions—peeling onions {(over l-inch and up to 1} inches in diameter) per cwt. when weighed before the operation 17 6-44

_ Onions—per cwt. when weighed after the operation .. .. . .. .- .. . 23 4-83
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Price Por Price Per
Gross of Gross of
Tomato Bauce or Chutnsy—Preparation for Sale. Ordimu-{ Pint | Ordinary Quart
Bottles. Bottles,
Class of Work— s d. s d.
Labelling with one label .. . .. .. - . . 1 567 1 7715
Wrapping .. . . . .. i . . 0 7-301 0 17:301

Provided always that if tins or cans of any other sizes than those hercinbefore specified are used the piecework rates in
respect thereof shall be such as may be agreed upon between the employees and the employer concerned.

For the purposes of this sub-clause [a [standard case shall be understood to mean the equivalent of a keroseme case when
not filled above the level of the top.

Where a piecoworker, has been instructed to commence work on any day and has attended and is ready to work, but is
provented from or delayed in completing eight hours of piecework on that day through any cause for which the employer is
Tesponsible, such piece worker shall be entitled to be paid not less than one-fifth of the weekly wage prescribed in this
Determination for an adult male, or & junior male, or an adult female, or a junior female, employee as the case may be.

Clauses, other than clauses 2, 3 and 28, of the said Determination shall remain in force,

By Authority: W, M. HousToN, Government Printer, Melbourne,
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED FURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

T, Raymond Henry ‘Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in August, 1953.

Dated at Melbourne, this o RAY H. BEERS,
3rd day of August, 1953. : Secretary for Labour.

LEATHER-GOODS BOARD.

Clauses 2, 4, 5 and 6 of the Determination published in Gevernment Gazeite No. 722 of the 27th July, 1951, shall be
replaced by the following clauses:—

2. Waces Par Wrsk.
. Within 20 mlel of
G.P.0., Melbourne ;
10 Milts of G.P.0.,
—_— ; st Other Parts
‘Warrnam and of Victorls.
within Mildora and
Gippeland Distrieta,
£ s d £ o 4
Journeymen engaged in the faot ot repair of hine belting, gaski and -
pump washers or similar articles .. . .. 13 9 0 13 6 0
Al other Journeymen .. .. .. . .. = - - 13156 0 1312 o
Journeywomen engs in the trimming of gloves, cutting oub forcetts and quirks, or R
cutting eotton ends . . . . . . . 9 6 6 9 4 6
Other Journeywomen .. .. . .. .e .. .o . 912 0 910 O

Noro :—Females working on large machines (7-5, 45K, 7-27, or any similar olass of machine, and Grummet} shall be paid
3s. 6d. per week extra,

No. 608.—7195/53.—PRICE 3D.
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APPRENTICRS—MALES.
4. (a) The probationary period of traines apprentices or apprentices shall.not exceed three months,
(b) The minimum rates of wage to be paid to apprentices or probationers shall be not less than the following :—

Wages Per Weeok.

‘Within 20 Miles of
— g ‘
es of G.P.O.,
Geelong; at gfm%lictr;mu
arrnambool and d
within Mildura and
- Glppsland Districts,

Five year terms— s d. s d
First year's experience .. . - . o - e - 70 6 69 6
8econd year’s experience . . e - - x o .. . ., 82 0 81 ©
Third y’e{;r’fg experience .. .. .. .. .. .. .. .. 117 6 t16 ¢

. .Fourth yeat’s experience .. . .. .. . . .. . . 188 0 186 6
Fifth year’s experience .. .. .- . .. .. N . 235 0 232 0

Four year terms—

First year’s experience .. .. .. .. .. .. .. .. 70 6 69 6
Second year’s experience . . . .. . e . .. . ! 117 6 116 0
Thitd year’s experience .. .. . .. .- .. .. el 188 0 185 &
Fourth year's experience .. e = . - - . . 235 0 232 0

(¢) Experience in this clause means .actual experience whether as an apprentice or otherwise, in any one or more of
the operations provided as apprenticeship operations. -

{d) Except as otherwise provided minors may be engaged in the following occupations under contracts of apprenticeship

or trainee apprenticeship framed in conformity with this Determination :—

Cutting or clicking ;

Trunks, and/or leather bag and case maker ;

Fibre, veneer, canvas or other case maker ;

Machine belt maker; _

Sporting goods maker of leather ;

Ladies’ hand bag, wallet and purse maker ;

Leather goods maker ;

Glove maker (other than sporting goods);

Leather coats, hats or caps maker;

(¢) The period of apprenticeship shall not exceed four or five years, including any period of experience in the occupation
to which the minor is being apprenticed prior to entering into the indenture of apprenticeship.

f) An employer especially qualified to teach apprentices may, with the consent of the Wages Board, employ & greater
proportion of apprentices to tradesmen than herein specified. .

(9) Until further order any contract of apprenticeship may contain the following provision :—

If through lack of orders or through financial difficulties the employer is unable at any time to find employment
and training for an apprentice, and if a tranifer to another employer cannot be arranged, the obligations and duties
imposed by the indenture may with the .concurrence of the apprentice and his -guardian be suspended for a period
agreed upon or if no such agreemont is arrived at may be cancelled by the employer. The onus of proof of
circumstances justifying such cancellation shall be on the employer. °

(h} Any apprentice who cannot complete his full term of apprenticeship before reaching his twenty-sccond birthday may
by agreement with his master serve as an apprentice until he reaches the age of twenty-three years.

(¢)All wages shall be paid without deduction for specified holidays or for unavoidable absences through sickness
to the number of 40 hours of working time per annum.

(j) The apprentice at the end of the calendar period of any year in which he has actually given service to the
master upon less than the ordinary working days prescribed in this Determination, or in which he has unlawfully absented
himself without the master’s consent shall, for every day short of the said number of working days, and for every day of such
absence, serve one day, and the calendar period of the succeeding year of his service shall not be deemed to begin until the said
additional day or days shall have been served.

(k) The ordinary hours of employment of apprentices shall be the same in each workshop as those of the journeymen

(1) An apprentice under the age of eighteen years shall not be liable to work overtime unless he so desires.

{m) An apprentice shall not work under any system of piecework. .

{n} An employer shall not, either directly or indirectly, or by any pretence or device receive from any person or require
or permit any person to pay or give any consideration in the nature of a premium or bonus for the taking or binding of any
probationer or apprentice.

(o) Tools of Trade :—All tools of trade necessarily required by an apprentice in the learning of his trade shall be
supplied by the employer of the apprentice. Such tools of trade shall remain the property of the apprentice on completion
of his indenture. .

.

JUN10R WOREERS-~MALES,
5. (@) Junior workers may- be employed at the following rates of pay :—

‘Wages Per Week,
‘Within 20 Miles of
Age. Sidliact G50,
£} 2.0,
Geelong ; at Oéh% Parts
. ‘Warrnambool and o ctorla,
within Mildura and
Gippaland Districts,
, " s d. . ad,
Under 16 yeoar of age N o ve .. .. .. .. . 70 6 69 6
16 and under 17 years of age . .. . .. .. .. .. 9 0 W 0
17 and under 18 years of age- . . . .. .. 117 6 116 0
18 and under 19 years of age . .o . .- .. .. .. 141 0 139 ©
19 and under 20 years of age . .o . - .. e . 188 0 186 6
20 and under 21 years of age . .. . . . .. .- 235 0 232 0
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(b) The proportion of Junior Workers and apprentices allowed shall be :—

Male Employee recelving at least Adult Male Baslc Wage. Junfor Workers iIncluding Apprentloes.

1 .. .

. .. o1
23 to 20 . . «« | 1 for every 2 such male employees
~Qver 20 . . .« | A further 1 for every 3 such male employees over 20

In con;i)-uting the proportion under this sub-clanse the number of such male employees employed for the whole of the
previous six months shall be taken.

Notwithstanding anything contained herein employers engaged in the manufacture of laminated belting may employ

in the exclusive manufacture of such belting three male juniors to each adult employee employed in the manufacture of
tlaminated belts.

JuNIoR WORRERS—FEMALES. Ry
8. (@) Female junior workers may be employed at the following rates of pay :— :

‘Wages Por Woek.
‘Within 20 Milea of
- Sy
: e Pt Other Parta
Geelong; at
N
within Mildura and
- Gippsiand Districts.
s. a. s d.
"Onder 16 years of age .. . . .. .. . . .. 0 6 69 6
16 and under 17 years of age . . . . . e .. 88 0 87 0
17 and under 18 years of age . . .. . 100 6 99 0
18 and under 19 years of age . . .. .. .. .- 112 6 111 6
19 and under 20 years of age . . .. .. . . 123 0 122 0
~20 and under 21 years of age . .. .. C . .. 1533 0 151 6

-and thereafter the minimum wage prescribed for adult females as adjusted from time to time for the class of work which they
are doing, provided, however, that a junior female, after four years’ experience in the industry covered by this Determination
~ghall he paid the full adult female rate prescribed in clause 2.

(b) For the purposes of this clause * experience’’ shall mean any form of employment in this industry.

(¢) Employers who wilfully employ juniors without taking into account previous experience shall be guilty of a breach of
this Determination.

(d) The proportion of female apprentices and/or junior workers shall not exceed two to onme adult female receiving the
:minimum wage.

Clauses, other than clauses 2, 4. 5 and 6, of the said Determination shall temain in force.

By Authority: W, M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred by the Factories
and Shop= Acts, hereby make and issue the following adjusted Determination of the Wages Board referred to
hereunder showing adjusted rates and prices to operate from the beginning of the first pay period to commence
in August, 1953.

Dated at Melbourne, this

3rd day of Aungust, 1953.

RAY H. BEERS,
Secretary for Labour.

MUSICAL INSTRUMENTS BOARD.

Clauses 2, 3, 4 and 5, of the Determination published in Government Gazette No. 463 of the Iﬁth May, 1953
replaced by the fu]lowmg clauses :—

2. Waars

. shall be

Adults, Journeymen or Journey wonwen.

Weekly Wages.

Within 20 Miles of
G.P.0O., Melbourne,
10 Miles of G.P.O,,
Geelong, at
Warrnambool, and in
the Mildura and
Glppsland Districts,

Elsewhere in Victoria

PART 1.—ADULT MALES.
Secrion “ A "—Woon MacHINISTS AND GENERAL.

Machinist—* A Qrade.

. Boult's carver
. Shaper—who grmdn cntters and/or m.ta up and opcmwa or who works

frechand .. ..

. Moulder—who grmdu cutters sots up “and opemus .

4. Wood tumer—who gnnds cutters, sets up and upcmws or who worka

(=1

=

7

8

9
10,
11.
13.
14
15,
16.
17.
18.

19,

20.

freehand

. Router—whao grmds cutu.rs and/m st,t; up and upcr'm\q, or who works

freehand .. . ..

3. Lindeman or similar ]omt,u'

Machinist—* B> Grade.

. Band and/or jig sawyer .. . .. ..
. Cireular sawyer—who sets up and npumtcs .. .. .. ..
. Dovetailer—who sets up and operates .

. Buzzer—who sets up and operates

Planer—who sets up and operates

. 'l‘hicknesscr—whuvsats up and operates

Clue jointer—who sets up and operates

. Tenoner—wha sets up and operates ..

Turner—copying or automatic lathe—who scts up and opemte.s
Morticer—who sets up and operates . .. .
Sander—tripledrum—who sets up and opemtee

Belt sander on vencers ..
Multiple borer—three or more blw—wlm scta up and operaws ..
Moulder—who sets up and operates ..
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Weekly Wages.
Within 20 Miles of
Adults, Jourpeymen st Jourheywornen. G.P.0., Melbourne,
10 Miles of G.£.0.,
\Vmg:ggggf, ‘;tud in lisewhere in Vietorla
the Mildera and
Gippsland Districts.
. PART 1L.—ADULT MALES-—continud. |
Machinist—" C ™ Grade. £ e d i £ s d
21. Sander—others .. .. .. .. .. .. .. 13 3 0 13 2 0
22, Borer—less than three bits .. .. .. .. . .. 13 5 0 13 2 0
23. All others—including employees of any of the above-named machines
{except classes Nos. i, 6 and 18) who are not required at any time to
grind cutting tools or ret up the machine and who are working from
templates, dies or jigs, or fences .. .. .. .. .. 13 3 0 13 2 0
General.
24. Timber bender 13 5 0 1320
25. Timber stacker 1210 0 12 70
26. Yardman .. .. 1210 0 127 0
27. Tailer out .. .. 1210 0O i2 7 0
28 Employees not elsewhere classified 1118 0 1115 0
Sectiox © B —Pousnixg &c.
29. Polisher .. .. . .. .. .. .. . 14 5 0 14 2 0
30. Spray hand—
(@) engaged on finishing coats of any type.. .. .. .. 1315 0 13 12 0
(b) engaged on priming and/or undercoating, and/or sealing . 13 5 0 13 2 0
31. Employee cutting or papering down and/or filling and/or staining . 13 4 0 13 2 0
SectioN © C V—DPiaxos,
32. Action regulator .. AN .. .. .. .. .. 4 5 0 “4 20
33. Tuner and/or action repairer .. .. .. .. . 14 5 0 14 2 ¢
34, Player mechanic .. .. .. .. .. .. .. 14 53 0 14 2 0
35. Part maker . . e .. .. .. .. 14 5 0 4 2 0
36. Side gluer L. .. .. .. .. .. .. 14 5 0 14 2 6
37. Sound board maker .. .. .. .. .. .. 4 5 0 4 2 0
38. Fly finisher .. .. .. .. . .. .. 14 5 0 14 2 0
39. Maker and/or repairer of musical instruments .. .. .. 14 53 0 14 2 0
40. Player action assembler - .. .. .. .. .. 1317 6 13 14 6
41. Piano action assembler .. .. .. N .. .. 1317 6 13 14 ¢
42, Iron frame driller .. .. . .. .. . .. 13 5 0 13 2 0
43, Tron frame finisher by hand or spray .. .. .. .. 13 5 0 13 2 0
44. Spring and brass wire gpinner N . .. . .. 13 5 0 13 2 0
45. Veneer presser .. .. .. .. .. .. .. 13 53 0 13 2 0
46. Veneer scraper .. .. .. .. .- .- .. 13 5 0 13 2 0
47. Gluer up .. .. .. .. .. . .. .. 13 5 0 13 2 0
PART IT.-—~ADULT FEMALES.
Veneer matcher . .. .. .. .. .. .. @16 0 914 0
Upholstress .. .. .. . . . .. . 816 0 914 0

Provided that all other adult females employed on work for which a male margin of 40s. or over is prescribed shall
receive a margin equal to 50 per centum of the male margin. but, if the male margin is less than 40s., they shall receive
a margin equal to 25 per centum of the male margin. Where there is no male margin prescribed for their work they shall
bo paid a margin of 4s. per week.

PART 1II.—SAVING.

No employee shall have his or her rate reduced merely as a result of this Determination.

SpECIAL RATES.
* 3. (8) Leading hands.—In addition to the margins prescribed in clause 2 hercin lending hands shall be paid the
following allowances :—

(1) Nine shillings per week if in charge of not less than three and not morc than ten employces including
apprentioes ;
(2) Eighteen shillings per week if in charge of not less than ten and not more than twenty employees including
apprentices ; .
(3) Twenty-seven shilling per week if in charge of more than twenty employees including apprentices.
(b) In addition to the rates set out in clause 2 hercin the following additional rates shall be paid :— -
(i) Sixpence per hour to employees working in confined spaces ; '
Confined spacc means a compartment, space or place the dimensions of which necessitate an
employee working in a stooped or otherwise cramped position or without proper ventilation.
(ii) Fourpence per hour to employces working in any place where clothing or boots hecome saturated, whether by
water, oil or otherwise. Provided that this extra rate shall not be payable to an employee who is provided
by the employer with suitable and effective protective clothing and/or footwear. And provided further

that any employee who bocomes entitled to this extra rate shall be paid such extra rate for such part of
the day or shift as he is required to work in wet clothing or boots.
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(ifi) Sispence per hour to employees handling loose slag wool, loose insul wool or other loose material of a like
nature used for providing insulation against heat, cold or noise ;

(iv) Fourpence per hour where a foreman and workman shall agree that the work is of an unusually dirty or
offensive nature.

In case of disagreement between the foreman and workman, the workman or a shop:steward on his
hehalf shall be entitled within 24 hours, to ask for a decision on the workman's claim by the employer’s
Industrial Officer if there be one, or otherwise by the employer or the executive officer responsible for the
management of superintendence of the plant concerned. In such case a decision shall be given on the
workman's claim within 48 hours of its being asked for (unless that time expires on a non-working day,
in which case it shall be given during the next working day) or else the said allowance shall be paid. .

Special Ruates Not Cumulative,

(¢} Where more than one of the disabilities cntitling a workman to extra rates exist on the same job the employer
shall he bound to pay only one rate, mamely, the highest rate for the disabilities so prevailing.

Rates Not Subject T'o Penalty Additions.

(@) The special rates berein prescribed shall be paid irrespective of the times at which the work is performed, and shall
not be subject to any premium or penalty additions.

Tool Allowance.
(¢) Kmployees engaged as carvers shall at the end of each three months of service be supplied by their employer with
-an order for a sum equivalent to 2s. 6d. per week as a tool allowance. Provided that this extra rate shall only be paid in
respect of cach week in which three days or more have been worked.

Mixep Funcrrons.

4. Where an employee is engaged in any one week for more than half of such week at work in & higher cluss than he
-or she is employed to perform. he or she shall be paid for the full week at the highest rate payable for any such work
under this Determination ; but if he or she is engaged for more than half of any one day he or she shall be so paid for the
“whole day. If the period on the higher class of work is half or less than half a week or half or less than half a day then
he or she shall be paid at the rate fixed for the work he or she actnally performs.

APPRENTICES AND IMPROVERS—RATES oF Pay.
5. The following shall be the rates of pay for apprentices and improvers :—

Within 20 Miles of
G.P.0., Melbourne,
10 Miles of G.I".O.,

Geelong, at Elsewhere in

Warrnambool, and Vietorla.
in the Mildura and
Gippsland Districts.
Male A pprentices.
. £ s d. £ s d
Five-year Term—
st year’s experience . .o 315 0 314 ¢
2nd year's experience - .- 31 0 5 00
3rd year’s experience 6 7 0 8 5 6
4th year's experience .. .. .. s 915 0 912 8
5Sth year’s experience .. .. .. . 12 10 1118 0
Four-year Term—

Ist year’s experience
2nd year’s experience
3rd year’s cxperience .. .. .. .. ..
4th year’s experience .. .. .. .. .. .. 1

A
i K=
oo
- & W
Te
[=X-X- ¥

[R--]
—

Male Improvers.

Under 16 years of age 216 6 215 6
16 and under 17 . 3 90 3 80
17 and under 18 .. .. N 412 6 411 6
18 and under 19 .. . 6 3 6 6 2 0
19 and under 20 .. .. 915 0 912 6
120 and under 21 .. . 12 0 0 1117 0

Female Apprertt[céa.

lst year’s experience .. .. .. 4 1 0 4 00
“2nd year’s experience .. .. .. 316 0 514 6
*3rd year’s experience 715 0 713 6
-4th year’s experience 817 0 815 6
Female Improvers. <
16 years and under 218 0 217 6
17 years . 4 1 0 4 00
18 years 516 0 514 6
19 years 76 0 713 6
20 years 817 0 815 6

Clauses, other than clauses 2, 3, 4 and 5, of the said Determination, shall remain in force.

By Authority: W. M. HousTON, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION
21 OF THE FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Raymond Henry Beers, Secretary for Labour, in pursuance of the powers conferred
by the Factories and Shops Acts, hereby make and issue the following adjusted Determination
of the Wages Board referred to hereunder showing adjusted rates and prices to operate from
the beginning of the first pay period to commence in August, 1953.

Dated at Melbourne, this RAY H. BEERS,
3rd day of August, 1953. Secretary for Labour.

PLATE GLASS BOARD.

Clauses 2, 3, 4 and 5, of the Determination published in Government Gazetle No. 318 of the 4th May, 1953, shall be
_replaced by the following clauses:—

2. . Waess.

Within 20 Miles of
{+.P.O., Melhourne ;
10 Miles of ¢.P.0O., .
Adults, Journeymen, or Journeywormen. Geelong : at Lilsewhere in Victoria,
. MWarrnambool, and in

the Mildura and
Gippsland Districts.

£ s d. £ s d.
ParT I.—ADULT MALES.
Section ** A "—@ass. N
Hand painter or designer on or for glass 1412 0 4 9 0
14 5 0 14 2 0

Pencil hand-embosser .. .. . .. .. .. ..
Tradesman, i.e., an employoe who has completed an indensure of apprenticeship or
an adult employee who has been trained for not less than 4 vears as a Beveller, .
Silverer. Glass Bender, Sand Blaster, Spray Painter, Glazier, (Glass Cutter, Scratch
Polisher, and Glass Blocker .. .. .. . .. .. 14
Tradesman’s Assistant. i.e., an adult employee other than a tradesman, who assists
a tradesman but does not do a tradesman’s work, or is employed in checking,

3
)
s

&
)

recording, packing, or unpacking glass .. .- - 13 a0 13 2 0
Rubber-out embosser .. .. .. .. . .. .. 13 5 0 13 2 0
Cementer .. L. .. .. .. .. .. . 13 5 0 13 2 0
Employee turning out lead from mill for leadlight glazier .. to .. 13-5 0 13 2 0
Silk Screen maker .. .. .. Lo .. .. . .. 13 5 0 13 2 0
Silk Screen operator .. .. .. .. .. .. .. 12 17 © 1214 0
Assistant to Silverer employed lifting and/or painting and/or cleaning silvered

.. . . e 1213 0 1210 0

glass . . .. s . . - k :

No. 608.—7202/63,—PRICE 3D.
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W aeES—oontinued.
Within 20 Miles of
* G.P.0., Melbourne ;
Adults, Journeymen, or Journeywomen, 1;3. %ﬁ&gﬁaﬁf&g”g Elsewhere in Victoria,
the Mildura and

Gippsland Districts.

£ s d. £ s d.
Parr L.—Apurnr MapBs—continued.
Section “ B ’—Safety Glass. 4
Cutter .. . - . . . . .. .. 14 5 0 14 2 0
Beveller .. . . .. - .. . 14 5 0 14 2 0
Employee in charge of laminating room .. .. - .. .. 4 5 0 4 2 0
Edge grinders (including allowance for wet work) .. .. .. .. 14 5 0 4 2 0
Autoclave attendant . .. . . . 1315 0 1312 v
Furnace operator— !
(a) First thres months .. . .. .. . .. . 1315 0 1312 0
(b) After three months’ service .. . . .. .. e 14 5 0 14 2 0
Furnace operator’s assistant .. . .- . . .. 1315 0O 1312 0
Employees on cornering .. .. .. .. .. .. . 1315 0 1312 ¢
Seratch polisher .. . .. . .. o o 13 5 0 13 2 0
Edge workers employed on automatic or semi-automatic machines - . 13 5 ¢ 13 2 0
Edge sealer i .. .. .. . .- .. . 13 5 0 13 2 0
Employece packing, unpacking, or issuing glass .. . .. .. 13 5 0 13 2 0
Employee working automatic cutting machine .. .. .. 13 5 0 13 2 0
Employee breaking out after automatic cutting machine - . . i3 50 13 2 0
Part IL.—ApuLT FEMALES.
Safety Glass.

Females engaged on seratch polishing machines 9 8 0 ' 9 6 0
Females engaged on inspecting and testing .. .. 9 4 0 9 2 0
All other work .. .. .. .. .. 9 0 0 818 «

Provided that all other adult females employed on work for which a male margin of 40s. or over is prescribed shall
receive a margin equal to 50 per centum of the male margin, but if the male margin is less than 40s., they shall receive a
margin equal to 25 per centum of the male margin. Where there is no male margin prescribed for their work they shall be
paid a margin of 4s. per week.

Part III.—SaviNe.
No employee shall have his or her rate reduced merely as a result of this Determination.

Seecran RaTes.

3. (a) Léeading Hands—In addition to the wages prescribed in clause 2 herein leading hands shall be paid the following
allowances :—

1. 9s. per week if in charge of not less than three and not more than ten employees including apprentices ;
2. 18s. per week if in charge of not less than ten and not more than twenty employees including apprentices ;
3. 27s. per week if in charge of more than twenty employees including apprentices.

() In addition to the rates set out in clause 2 herein, the following additional rates shall be paid :—

(i) 10s. per week to employces in the Glass Section required to work at a height of 50 feet or more above the
nearest horizontal plane ;

(ii) 6d. per hour to employces working in confined spaces;
Confined space means a compartmont, space, or.place the dimensions of which necessitate 'an
employee working in a stooped or otherwise cramped position or without proper ventilation.

(iit) 4d. per hour to cmployees working in any place where clothing or boots become saturated, whether by water,
oil, or otherwise. Provided that this extra rate shall not be payable to an employee who is provided hy the
employer with suitable and effective protective clothing and/or footwear. And provided further that any
employee who becomes entitled to this extra rate shall be paid such extra rate for such part of the day or
shift as he is required to work in wet clothing or boots: .

(iv) 6ct. per hour to employees handling Joose slag wool, loose insul wool, or other loose material of a like nature used
for providing insulation against heat, cold, or noise;

(v} 4d. per hour where a foreman and workman shall agree that the work is of an unusually dirty or offensive nature.

In case of disagreement between the foreman and workman, the workman or a shop steward on his
behalf shall be entitled within 24 hours, to ask for a decision on the workman’s elaim by the employers’
Tndustrial Officer, if there be one, or otherwise, by the employer or the executive officer responsible for the
management or superintendence of the plant concerned. 1In such case a decision shall be given on the workman’s
claim within 48 hours of its being asked for (unless that time expires on a non-working day, in which case it
shall be given during the next working day) or else the said allowance shall be paid ; .

(vi) 25 per centum to employees working on replacement of surface of urinals and lavatories where structural glass is
used.
Seecial, RaTES Nor CUMULATIVE.

(&) Where more than one of the disabilities entitling a workman to extra rates exist on the same job, the emplover shall
be bound to pay only one rate, namely, the highest rate for the disabilities so prevailing.

RATES NOT SUBJECT TO PENALTY ADDITIONS.

(d) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall not
be subject to any preminm or penalty additions.

Mixep FowNcTions.

4. Where an employeo is engaged in_any one week for more than Ralf of such week at work in a _higher class than he
or she is employed to perform, he or she shall be paid for the full week at the highest rate payable for any such work under
this Determination ; but, if he or she is engaged for more than half of any one day, he or she shall be so paid for the whole
day. If the period on the higher class of work is half or lesy than half a week or half or less than half a day, then he or she
shall be paid at the rate fixed for the work he or she actually performs,
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APPRENTICES AND IMPROVERS—RATES OF Pay.

5. "I'e following shall be the rates of pay for apprentices and improvers :—

Within‘é? Mi.lesGok!: g.P.c?.,l Melbourne ;
_ 10 Miles of G.P.0., Geelong; at -
Warrnambool ; and in theugﬁldurn Elsewhere In Victoria.
and Gippsland Districts.
Apprentices. £ s d £ s d.
Five-year Term—
1st year's experience . .. . .. 315 0O 314 0
2nd year's experience .. .. .. . 51 0 5 00
3rd year’s experience e .- .. .. 5 7 0 6 5 6
4th year’s experience .. .. .. - 915 0 Y12 8
5th ycar’s experience . .. .. .. 12 1 0 1118 ©
Four-year Term-—
Ist year’s experience .. 4 0 0 3190 0
2ncd year's experience .. .- 6 70 6 5 06
3rd year’s experience . 916 0 912 6
4th year’s experience .- . 12 1 0 11 18 ¢
Improvers (Males).
Under 16 years of age 216 6 215 6
16 and under 17 .. 3 90 3 8 0
17 and under I8 412 6 411 6
18 and under 19 6 3 6 6 2 0
19 and under 20 .. .. .. .. .. 915 0 912 6
20 and under 21 .. .. .. NN .. 12 0 0 1117 0
Female Apprentices.
Ist year’s experience 4 0 4 00
2nd year's experience 516 0 514 b6
3rd year’s experience 7150 713 6
4th year’s expericnce 817 0 8Ja 6
Female I'mprovers.
16 vears and under 218 0 217 6
17 vears .. . . . 4 1 0 4 00
18 vears .. .. . .. . .. 516 0 514 6
19 years .. . o .. .- . 715 0 713 6
20 years .. .- .- .. .. .. 817 0 {15 6

Clauses, other than clauses 2, 3, 4 and 5, of the said Determination shall remain in force.

By Authority: W. M. HOUSTON, Government Printer, Melbourne.







