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Land Act 1928.
AREAS OF LANDS COMPRISED IN CERTAIN CLASSES DIMINISHED OR INCREASED.

PROCLAMATION

By His Excellency the Administrator of the Government of the State of Victoria and its Dependencies in the Commonwealth of
Australia, &ec., &c., &e.

‘N}'HEREAS by the Land Act 1928 it is amongst other things enacted that the Governor in Council may, by Proclamation to

be published in the Government Gazette, at any time diminish or increase the area of land comprised in any of the classes
mentioned in Part 1., Division 1, section 5, of the said Land Act 1928, but that the area of lands which may be sold by auction.
(Class 6) shall not be increased except as in certain cases in the said Act provided: Now therefore I, the Administrator of the
Government of the State of Victoria, in the Commonweslth of Australia, by and with the advice of the Executive Council of the said
State, and in accordance with the provisions of sections 94 and 117 of the Land Act 1928 aforesaid, do hereby diminish or increase) as
the casec may be) the areas of Crown lands comprised in Classes 2, 6, and 7 respectively of the classes mentioned in section 5 of the
Land Act 1928 aforesaid to the cxtent set forth in the subjoined Schedule (that is to say) :—

Schedule referred to.

CLASSES DIMINISHED OR INCREASED.

Diminished. | Increased.
County. Parish. Allotment. Section. Area. —— | ] Description.
Clags. Class.
A. R. T.

Talbot .. .. | Sandon .. 49¢ 5 71 .3 1 2 [ In the north of the parish. (W.87208)
Dargo .. .. | Tongio-Munjic 20 10 4 023 7 6 East of township of Tongio West.

West (H.018862)
Dargo .. .. | Tongio-Munjic 21 10 2 016 7 6 East of township of Tongio West.

West (H.018862)

Given under my Hand and the Seal of the State of Victoria aforesaid, at Melbourne, this seventeenth day of November, in the
year of our Lord Onc thousand nine hundred and fifty-three, and in the second year of the reign of Her Majesty Queen
Elizabeth II.

(1.8) CHARLES J. LOWE.
’ By His Excellency’s Command,

J. H. SMITH,
for Commissioner of Crown Lands and Survey.

Gop SAVE THE QUEEN!
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Land Act 1928,

ORDER REVOKED AND TOWNSHIP OF
SMYTHESDALE PROCLAIMED.

PROCLAMATION

By His Excellency the Administrator of the Government of
the State of Victoria and its Dependencies in the Com-
monwealth of Australia, &c., &c., &c.

I THE Administrator of the Government of the State of

' Victoria in the Commonwealth of Australia by and
with the advice of the Executive Council of the said State
and in pursuance of the provisions contained in section 25
of the Land Act 1928 do by this my Proclamation revoke
the Order dated 18th April 1859 defining a site for a
Township at Smythesdale at Smythe's Creek ' Diggings
(see Government Gazette 1859 page 808) reduced by
Proclamation dated 21st February 1939 (see Government
Gazette 1939 page 756) and in lieu thereof do hereby
proclaim as a Township under the designation of Smythes-
dale the area of land in the Parish of Smythesdale,
County of Grenville within the boundaries indicated by
conventional township sign on the plan hereunder.—
(8.297(3, ¢, 7) (C.86102). .

f(een
RES

Scale of Chains
Sl Sendl®

SCARSDALE

Given under my Hand and the Seal of the State of
Victoria aforesaid, at Melbourne, this seventeenth
day of November, in the year of our Lord One
thousand nine hundred and fifty-three, and in the
second year of the reign of Her Majesty Queen
Elizabeth II.

(L.S.) CHARLES J. LOWE.

By His Excellency’s Command,

J. H. SMITH,
for Commissioner of Crown Lands and Survey.

‘GOD SAVE THE QUEEN!

Land Act 1928,

ORDER AND PROCLAMATION RESCINDED AND
TOWNSHIP OF BETHANGA PROCLAIMED.

PROCLAMATION

By His Excellency the Administrator of the Government of
the State of Victoria and its Dependencies in the Com-
monwealth of Australia, &c., &c., &c. :

I ‘THE Administrator of the Government of the State of
' Victoria in the Commonwealth of Australia’ by and

with the advice of the Executive Council of the sald State

and in pursuance of the provisions contained in section 25
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of the Land Act 1928 do by this my Proclamation rescind
the Order in Council dated 12th January 1885 approving
the Proclamation of a certain area of land in the Parish
of Berringa as a Township and the Proclamation dated
27th January 1885 defining a certain area of land in the
Parish of Berringa as a Township distinguished by the
name of Bethanga (see Government Gazette 1885 page
332) and in lieu thereof do hereby proclaim as a Township
distinguished by the name of Bethanga the area of land
in the Parish of Berringa, County of Benambra within
the boundaries indicated by conventional township sign on
the plan hereunder.—(B.634(7) (B.691(3) (C.92830).
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Given under my Hand and the Seal of the State of
Victoria aforesaid, at Melbourne, this seventeenth
day of November, in the year of our Lord One
thousand nine hundred and fifty-three, and in the
second year of the reign of Her Majesty Queen
Elizabeth II,

{L.S.) CHARLES J. LOWE.

By His Excellency’s Command,

J. H. SMITH,
for Commissioner of Crown Lands and Survey.

GOD SAVE THE QUEEN!

Land Acts.

ORDERS REVOKED AND TOWN ALTERED TO
TOWNSHIP OF BALLAN.

PROCLAMATION

By His Excellency the Administrator of the Government of
the State of Victoria and its Dependencies in the Com-
monwealth of Australia, &c., &c., &c.

I THE Administrator of the Government of the State of
’

Victoria in the Commonwealth of Australia by and
with the advice of the Executive Council of the said State

- and in pursuance of the provisions contained in section 25

of the Land Act 1928 as amended by section 2 of the Land
Act 1933 do by this my Proclamation revoke the Orders
dated 28th November 1850 (see Port Phillip Government
Gazette 1850 pages 1034 and 1067) and 13th December
1850 (see Port Phillip Government Gazettes 1850 pages
1057 and 1066 and 1851 page 3) fixing a site for a Village
at Ballan on the south side of the Werribee River, in the
Distriect of Port Phillip and substitute the designation of
Township for the designation of Town of the area of land
designated a Town distinguished by the name of Ballan
by Proclamation dated 18th February 1861 (see Govern-
ment Gazette 1861, page 401).—(B.23(2) (C.95457).

Given under my Hand and the Seal of the State of
Victoria aforesaid, at Melbourne, this seventeenth
day of November, in the year of our Lord One
thousand nine hundred and fifty-three, and in the
second year of the reign of Her Majesty Queen
Elizabeth IIL

(L.8.) CHARLES J. LOWE,

By His Excellency’s Command,

J. H. SMITH,
for Commissioner of Crown Lands and Survey.

GOD SAVE THE QUEEN!
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PUBLIC HIGHWAY.—SHIRE OF FRANKSTON
AND HASTINGS. )

PROCLAMATION

By His Excellency the Administrator of the Government of
the State of Victoria and its Dependencies in the Com-
monwealth of Australia, &ec., &c., &c.

‘VHEREAS by the Local Government Aet 1946 (No.

5203), section 518, it is amongst other things enacted
that it shall be lawful for the Governor in Council at any
time, and from time to time, upon the request of the
council of any municipality, by notice in the Govzrimen’
Gazette, to declare any land reserved, used or by purchase
or exchange acquired for a street, road, highway, thorough-
fare, bridge, square, court, alley, or right-of-way to be a
public highway, and that such land shall thereupon and
thenceforth from the date of such Proclamation become
and be absolutely dedicated to the public as a public high-
way within the meaning of any law then or thereafter
in force:

And whereas the Council of the Shire of Frankston and
Hastings has requested that the land hereinafter men-
tioned, which has been reserved for a street within the
said Shire, be so declared té be a public highway:

Now, therefore, I, the Administrator of the Government
of the State of Victoria in the Commonwealth of Aus-
tralia, by and with the advice of the Executive Council
of the said State, do by this Proclamation declare that
all that piece of land in the municipal district of the Shire
of Frankston and Hastings described hereunder shall be
a public highway within the meaning of the said Act,
viz.: .

MELVILLE-AVENUE,

All that piece of land being part of Crown allotment 5,
Parish of Frankston, County of Mornington, commencing
at the north-east angle of lot 14 on plan of subdivision No.
15815, lodged in the Office of Titles, thence south 70 deg.
45 min, east for 155 ft. 6 in., south 71 deg. 6 min. east
for 361 ft. 103 in., south 18 deg. 51 min. west for 50 feet,
north 71 deg. 6 min. west for 517 ft. 43 in. and north 18 deg.
51 min. east for 50 ft. 11 in. to the point of commencement.

Given under my Hand and the Seal of the State of
Victoria aforesaid, at Melbourne, this seventeenth
day of November, in the year of our Lord One
thousand nine hundred and fifty-three, and in the
second year of the reign of Her Majesty Queen
Elizabeth II.

(L.s.) CHARLES J. LOWE.

By His Excellency's Command,

S. MERRIFIELD,
Commissioner of Public Works.

GOD SAVE THE QUEEN!

Apprenticeship Acts.
APPRENTICESHIP COMMISSION OF VICTORIA.

NOTICE OF INTENTION TO RECOMMEND THAT CERTAIN TRADES
BE PROCLAIMED APPRENTICESHIP TRADES,

NOTICE is hereby given, in pursuance of the provisions

of the Apprenticeship Acts, that it is the intention
of the Apprenticeship Commission of Victoria to make a
recommendation to the Minister of Labour that the trades
set out hereunder, as carried on in the Vehicle Industry in
the whole of the State of Victoria, be proclaimed appren-
ticeship trades under the said Acts, viz.:—

BobYMAKER (FIRST CLASS).

TRADESMAN PAINTER.

TRADESMAN PANEL WORKER AND PANEL BEATER.
TRADESMAN TRIMMER (DEVELOPMENT).

TRADESMAN TRIMMER (REPAIR).

TRADESMAN TRIMMER (DEVELOPMENT AND REPAIR).
TRADESMAN TRIMMER (PRODUCTION).

It is also notified that the Tth day of December, 1953,
has been fixed as the date before which representations
may be made to the said Commission, by or on behalf of
employers and employees in any such trade, whether for
or against any such trade being included in the said
recommendation.

By order of the Commission,

V. G. EMPEY,
Secretary.

103 Russell-street, Melbourne, C.1, 11th day of November,
1953. :
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APPOINTMENTS.

HIS Excellency the Administrator of the Government of
the State of Victoria, by and with the advice of
the Exccutive Council thereof, has, by Orders made on the
17th day of November, 1953, been pleased to make the
under-mentioned appointments, viz.:—

LAW DEPARTMENT.
* Judge's Associate.

RICHARD LANGDON FRANKLIN
to be associate to His Honour, Mr. Justice Norman
O’'Bryan. during the absence on sick leave of W. F.
Cranswick-~{o take effect as on and from the 16th Novem-
ber, 1953.

Magistrates.

HagoLdp HeERMAN  HILBERT, 25
Essendon,
RoNALD REAY MaCKAYy, Melbourne Technical College,
124 Latrobe-street, Melbourne,
ARTHUR GEORGE HOWE SMITH, 66 Elizabeth-street,
Melbourne,
HaroLp Epwarp EastoN, East Esplanade, St. Albans,
Linpscy MILNE KNIcHT, 8 Wilson-street, Brighton,
HEerBERT JAMES LAKE, 16 Carrington-road, Kéilor East,-
REA JOHNSTONE, 62 Cowper-street, Footscray,
WiLLIAM JosePH PERKS, Fairhaven, French Island,
ARTHUR REGINALD BRIGGS, 71 Athelstan-road, Cam-
berwell,
GEORGE HERBERT Norris KING,
Isiand,
JoHN HENRY PATIENCE, 7 Dixon-avenue, Croydon,
STANLEY AUBREY ERNEST RILEY, Centre-road, South
Qakleigh,
ALAN ROBERT DOWER, 22 Rogers-avenue, East Brighton.
HaroLp JAMES LLEWELLYN BrabBuRy, Carmichael-
street, Tootgarook, via Rye, and
JOHN JAMES MOORE, Yarra-street, Warrandyte, .
to Keep the Peace in the Central Bailiwick of the State
of Victoria.

Hedderwick-street,

Tankerton, French

Commissioners for Taking Declarations, &c.

JoHN WiLLiaM Francis CoNvERY, 388 Moreland-road,
West Brunswick,
VINCENT JAMES JOSEPH MCNAMARA,
street, South Melbourne,
ROBERT LINDSAY CaMPBELL, 74 Webster-street, Golden
Square,
HENRY WESTROPP STEPHENSON, 27 O'Loughlan-street,
Ormond,
LiLLiAN Mary MapPPIN, 32 Eirene-street, Yarraville,
and
WILLIAM RONALD WATERS, 62 Droop-street, Footscray,
to be Commissioners for taking Declarations and Affidavits,
pursuant to the provisions of the Evidence Act 1928, —to
resign upon removing from the neighbourhood of the
addresses stated.

12 Buckhurst-

Deputy Prothonotary and Clerks of Children’s Courts.

DESMOND BRUCE SCULLY
to be Deputy Prothonotary and Clerk of the Children's
Court at Hamilton, and Clerk of the Children’s Court at
Balmoral, Heywood, Macarthur, Penshurst, and Portland,
during the absence on annual leave of J. L. McArdle—to
take effect from the date of commencement of duty; and
JOHN JOSEPH GLEESON
to be Clerk of the Children's Court at St. Arnaud, Birchip,
and Donald, during the absence on annual leave of H. W.
Pascoe—to take effect from the date of commencement
of duty.

Sheriff’s Substitute.

DESMOND BRUCE SCULLY

as Deputy Clerk of the Peace and Registrar of the County
Court at Hamilton, and by virtue of section 92 of the
Juries Act 1928, to do and perform with respect to the
Courts at that place, in the place and stead of the Sheriff,
all such things and acts as the Sheriff is, by the said Act,
authorized or required to do or perform, during the absence
on annual leave of J. L. McArdle—to take effect from the
date of commencement of duty.

Probation Officer.

KEITH CARL NANCARROW, 7 Anzac-street, Moe,
to be a Probation Officer, pursuant to the provisions of
the Children’s Court Act 1928, for the Children’s Court at
Moe.
Sworn Valuator.

RUPERT CHARLES ESCOTT, ¢/0 Baillieu Allard Pty. ‘Ltd.,
360 Collins-street, Melbourne,
to be a Sworn Valuator for the County of Mornington,
pggguant to the provisions of the Transfer of Land Act
1928. -
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Sheriff’s Bailiff and Bailiff of County Court.

Francis JoserH REILLY, First Constable of Police,
Colac, "
to be also a Sheriff’s Bailiff and a Bailiff of the County
Court at Colac, vice J. E. Berry, resigned, with fees—to
take effect from the date of commencement of duty.

PREMIER’S DEPARTMENT.
Deputy of Auditor-General.
WILTON HowAirp CovE,
pursuant to the provisions of the Audit Act 1928, to act
as the deputy of the Auditor-General, during the absence
of E. A, Peverill, for a period of three weeks, as from and
including the 25th November, 19353.

DEPARTMENT OF THE TREASURER,
Collector of Imposts (Acting).
VicToR HUBERT COHEN

to act temporarily as Collector of Imposts, Police Depart-
ment, during the absence of N. Reid, on leave.

Receivers of Revenue (Acting).

DESMOND BRUCE SCULLY
to act temporarily as Receiver of Revenue, Hamilton,
during the absence of J. L. McArdle, on leave; and
JOHN JOSEPH GLEESON

to Act temporarily as Receiver of Revenue, St. Arnaud, -

during the absence of H. W. Pascoe, on leave.

DEPARTMENT OF WATER SUPPLY.
Commissioner of River I'mprovement Trust.
CvriL. CLAUDE JOHNSON
to be a Commissioner of the Ovens River Improvement
Trust, for a period of four years from the date hereof,
subject to the provisions of the Water Acts.

Waterworks Trust Commissioner.

WiLLIAM JosePH O'CONNELL
to be a Commissioner of the Coleraine and Casterton
Waterworks Trust, to hold office as such for a period of
four years from the date hereof, subject to the provisions

of the Water Acts,
A. MAHLSTEDT,
Clerk of the Executive Council.

At the Executive Council Chamber,
Melbourne, 17th November, 1953,

AMENDED APPOINTMENT.
COMMISSIONER FOR TAKING DECLARATIONS, ETC.

HIS Excellency the Administrator of the Government of

the State of Victoria, by and with the advice of the
Executive Council thereof, doth by Order made on the
17th November, 1953, amend the Order made on the Sth
May, 1953, and published in the Government Gazette dated
the 13th May, 1953, in respect of the appointment of
Norman Graham Fraser, by the substitution of the name
Norman James Fraser. .

A. MAHLSTEDT,
Clerk of the Executive Couneil.

At the Executive Council Chamber, X
Melbourne, 17th November, 1953.

RESIGNATIONS.

HIS Excellency the Administrator of the Government of
the State of Victoria, by and with the advice of the
Executive Council thereof, has, by Orders made on the
17th day of November, 1953, accepted the resignations of
the persons named hereunder of the offices mentioned,
VI1Z, I
LAwW DEPARTMENT.

MEeRVYN CASIMIR ZICHY WOINARSKI, as Associate to His
Honour Mr. Justice Norman O'Bryan, to take
esf}fse_}f:t ‘as on and inclusive of the 16th November,
1 .

FREDERICK PERCIVAL MaY, as a Commissioner for taking
Declarations and Affidavits, pursuant to the pro-
visions of the Evidence Act 1928.

GARDNER TONKIN, as a Commissioner for taking
Declarations and Affidavits, pursuant to the pro-
visions of the Evidence Act 1928.

JoserH ERNEST BERRY, as a Sheriff’'s Bailiff and a
Bailiff of the County Court at Colac.

A. MAHLSTEDT,
Clerk of the Executive Council.

At the Executive Council Chamber,
Melbourne, 17th November, 1953,
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NOTICE TO MARINERS.
[No. 30 or 1953.1

AUSTRALIA.—VICTORIA.

(1) Port Phillip—Coles Channel Pile Beacons Established.
Position.—Coles Channel Light beacon. Positions of
pile beacons:—

From the above light beacon—

{(a) No. 2.B,, 016 deg. 29 min., distant 5.57 cables—
depth 12 feet L.W.

(b) No. 4.B., 016 deg. 32 min,, distant 1.59 miles—
depth 9 feet L.W.

{(¢) No. 6.B,, 016 deg. 34 min., distant 2.46 miles—
depth 21 feet L.W.

(d) No. 8.B., 016 deg. 36 min., distant 3.31 miles—
depth 13 feet LW,

Details.—The original pile beacons, disappeared, have
been replaced by four small three-pile beacons, each with
diamond top-mark, painted black, and numbered, marking
the eastern bank of the channel.

(2) Apollo Bay. Light Extinguished.

Position.—Apollo Bay Jetty Head. Lat. 38 deg. 45 min.
30 sec. S.; Long., 143 deg. 40 min. 30 sec. E. (approx.).

- Details.—~The fixed Green light in above position has
been permanently extinguished.

Charts Affected.—Departmental, Entrance to Port Phillip
(1), B.A’s, Nos. 309, 1171, 2747 (1), B.A’s, Nos. 1694, 16958
2),

Publications.—General Notice to Mariners Respecting
Navigation in Victorian Waters, 1942, pages 111, 112 (1),
pages 72, 296 (2). Australian Pilot, Vol. 11, 1944, page 62
(2). List of Lights, Vol. 10, 1952, No. 2178 (2).

D. S. STEVENSON,
Port Officer.
Ports and Harbors Branch,
Department of Public Works,
Melbourne, C.2, 19th November, 1953.

NOTICE.

IN pursuance of the powers contained in the Stamps Act

1946, I hereby declare, by this notice, that transfers
of shares in Associated Australian Oilfields No Liability,
held by Roma Blocks Oil Company No Liability (in
voluntary liquidation) and transferred by the liquidator
thereof to shareholders of the latter company who are en-
titled thereto by way of distribution in specie in conse-
quence of the winding up of the said latter company, are
not chargeable with any Victorian stamp duty.

Dated this 25th day of November, 1953.

W. E. CAMIER,
Comptroller of Stamps.

ORDER EXEMPTING A REGISTERED CLUB FROM -
THE OPERATION OF CERTAIN PROVISIONS OF
THE LICENSING ACT.

HOTEL AND CATERERS’ EMPLOYEES’ ASSOCIATION OF VICTORIA
CLUB, IN THE LICENSING DISTRICT OF MELBOURNE, SITUATE
AT 400 LONSDALE-STREET, MELBOURNE.

THE Licensing Court for the above-mentioned Licensing
District, sitting at Melbourne, this day, application

" having been duly made on behalf of the above-mentioned

registered club by Wallace Francis Carter, the secretary
thereof, such club having been formed before the 1st day
of July, 1906, doth hereby order that the said club be
exempt from the operation of the provisions of sections 41,
182, 187, 188, 202, and 210 of the Licensing Act 1928.
Given under the seal of the said Court, this 1ith day
of November, 1953, )
(SEAL) H. McALISTER,
Registrar of the said Court.

COUNTRY ROADS BOARD.
NOT;CE Is hereby given tnat the Board has decided to'
lift the prohibition in vespect of the use on the
Calder Hngh_way, between Ouyen and Redcliffs, of motor
cars, the weight of which and of the load (if any) carried
thereon exceeds six (6) tons, as from the first day of
December, 1953.
Dated at Melbourne, this 10th day of November, 1953.
By order,
W. H. NEVILLE,
Secretary.
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Transport Regulation Acts.
TRANSPORT REGULATION BOARD.
NOTICES OF PUBLIC HEARINGS.

NOTICE is hereby given that the applications made by

the persons named below for licences to operate
commercial goods vehicles on the route or routes, or in
the manner set out opposite their names, will be heard
at a time and place to be communicated to the parties
concerned:—

Name and Address, Nature of Application.

BrowN, M. J. & L. R. (trading as Brown's Heavy Haulage
Co.), 921-923 Howitt-street, Ballarat; 1 commercial
goods vehicle (160 cwt.) to operate in the course of
business as “house removers” throughout the State
of Victoria-——houses, prefabricated house sections,
buildings and sheds for removal, and erection, from
place to place, tools and equipment incidental to trade.

BURNHAM, W. A, 114 Balcombe-road, Mehtone; 1 com-
mercial goods vehicle (15 c¢wt.) to operate—(a) within
a radius of 25 miles of Melbourne—general goods,
(b) throughout the State of Victoria in the course of
business as ‘ second-hand dealer” —-- second-hand
furniture.

CapDy, W. O., Mt. McIntyre, via Mt. Burr (S.A)); 1 com-

mercial goods vehicle (sedan S5-seater and 10-cwt.

. trailer) to operate Sundays only, from the South

Australian-Victorian border, en route from Naracoorte

to Apsley, Edenhope, Balmoral, Cavendish, Hamilton,

Coleraine, Casterton, and the Victorian-South Aus-
tralian border at Mt. Gambier—newspapers,

THE COMMONWEALTH OIL REFINERIES LD, 191 Queen-
street, Melbourne, C.1; 1 commercial goods vehicle
(25 cwt.) to operate throughout the State of Victoria
for the purpose of servicing and maintaining own

', petrol pumps—tools, spare parts, and material inci-
+dental to such servicing and maintenance.

FrY, R. G., Newgrove-road, Healesville; 1 commercial
-goods vehicle (180 cwt.) for the carriage of logs from
Foresta's forest landing in the Matlock area—(a) to
the railway station at Healesville and to any mill or
dump which is located -within a radius of 20 miles
of such landing or of the railway station at Heales-
ville, (b) to any mill or yard situated within a radius
of 25 miles of the G.P.O., Melbourne.

GarTsipE, H. J, W. A, C. P, D. N, K. C,, & N. L.
(trading at Gartside Bros. Products), Dingley; 1 com-
mercial goods vehicle (100 cwt.) to operate within
a radius of 40 miles of Dingley, in the course of
business as ‘‘ market gardeners and packers of vege-
table products”—own goods.

HaYES, H. A., Hunter-street, Mansfield; 1 commercial goods
vehicle (180 cwt.) to operate from O’Brien and
Ferrari’s sawmills at Mansfield to consignees at
Kyabram, Shepparton, -Benalla, Albury, and Corowa—
sawn timber. . -

Hopwoop, H. W., Mt. Egerton; 1 commercial goods vehicle
(100 cwt.) to operate—(a) within a radius of 20 miles
of Mt. Egerton—general goods, (b) from Mt, Egerton
to Melbourne—kaolin.

INNES, G. R, A. W., & L. R. (trading as Geo. R. Innes
& Sons), 411-417 Hargreaves-street, Bendigo; 1
commercial goods vehicle (200 cwt.) to operate—{a)
within a radius of 25 miles of Bendigo, in the course
of business as “motor engineers”—own goods, (b)
in the area bounded by Bendigo, Robinvale, Echuca,
Warracknabeal, and Sea Lake—scrap metal for own
use and resale to dealers, (¢) throughout the State
of Victoria—new tractors for demonstration purposes
only, (d) from and to the premises of any primary
producer to and from the applicant’s tractor repair
premises—tractors for reconditioning, (e) from Ben-
digo to Melbourne—badly smashed and damaged
vehicles.

(This application is in the same terms as licence No.
D.5333, previously held by the applicants and can-
celled for not applying for a renewal.)

IrRVINE, A, J. & A. J. (trading as Andrew J. Irvine and
Son), Bellevue-avenue, Eltham; application to vary
the terms of existing licence No. T.T.D.1299 by delet-
ing the carriage of logs from forest landings in the
Whitfleld area to the Colden Timber Co’s sawmills at
Wahgunyah, and adding, in lieu, the ability to carry
logs from forest landings in the Whitfield -area to
J. Van-Damme's sawmill at Wangaratta.
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Jupp, A. E, 16 Bluett-crescent, Wagga Wagga (N.S.W.};
1 commercial goods vehicle (130 cwt.) to operate—(a)
within a.radius of 20 miles from the New South Wales-
Victorian border, where the road from Jingellic
(N.S.W.) crosses the Murray River at Walwa—
general goods, (b) from the Myrrhee sawmills at
Nariel to the Victorian-New South Wales border at
Jingellic en route to Hardy's joinery, Wagga Wagga,
N.S.W., with ability to detour on the Murray Valley
Highway to Wodonga and Albury when road con-
ditions preclude operations via Jingellic—~sawn timber.

THE MYER EMPORIUM LTD., 314-336 Bourke-street, Mel-
bourne; 1 commercial goods vehicle (7 ewt.) to operate
throughout the State of Victoria in the course of
business as “ furnishers "—blinds and fittings, linoleum,
carpets, underfelt, and tools of trade for use in own
contracts.

H. V. McKAaY MassSey Harris' Pry, L1D., Sunshine; 2 com-
mercial goods vehicles (14 cwt, each) to operate—
(a) within a radius of 50 miles of Melbourne in the
course of business as “ manufacturers of agricultural
machinery "—own goods, (b) throughout the State of
Victoria for the purpose of testing and servicing own
manufactured - machinery—tools of trade, testing
equipment, spare parts, and material incidental to such
testing and servicing.

REYNOLDS, A. A., Station-street, Cressy; application to vary
the terms of existing licences Nos. D.3000, D.7491, and
D.8024 by the addition of ability to carry general
goods from and to Beeac and to and from Geelong.

SHERRY, T. E., 60 Cleeland-street, Dandenong; 1 com-
mercial goods vehicle (80 cwt.) to operate—(a) within
a radius of 20 miles of Dandenong—general goods,
(b) from the Tynong area to Dandenong—firewood,
(¢) within a radius of 20 miles of the Forest Com-
mission’s Depot at Gembrook—road-contracting plant
and material, and fire-fighting equipment under con-
tract to the Forests Commission.

SLADE BROS., Armstrong and Mangan streets, Tongala;
application to vary the terms of existing licence No.
D.8012 by the addition of ability to carry bricks, tiles,
earthenware pipes and fittings from Bendigo to
Tongala. :

Stamp, J. W., Pry. LTp, 235 Cardigan-street, Carlton; 2
commercial goods vehicles (15 and 7 cwt.) to operate—
(@) within a radius of 50 miles of Melbourne, in the
course of business as “ manufacturers of washing
machines ”—own goods, (b) throughout the State of
Victoria for the carriage of own manufactured wash-
ing machines for demonstration purposes only.

TOWNSEND, A. N. T., Corack-road, Birchip; 1 commercial
goods vehicle (100 cwt.) to operate—(a) within a
radius of 20 miles of Birchip—general goods, (b) within
a radius of 50 miles of Birchip—road-contracting plant
and material.

WILSON, P, J. N,, & C. J. (trading as Superior Transport),
7 Waddell-street, Bacchus Marsh; 5 commercial goods
vehicles (100, 100, 95, 95, and 80 cwt.) to operate
from Bacchus Marsh to Melbourne and Ballarat—
brown coal only.

Woop, R. M., Glenora-avenue, Croydon; 1 commercial
goods vehicle (8 cwt.) to operate within a radius of
50 miles of Melbourne, and to and from Warragul,
in the course of business as “ stall holder "—footwear.

NOTICE is hereby given that the applications made by

the persons named below for renewal of licences to
operate commercial goods vehicles on the route or routes,
or in the manner set out opposite their names, will be
heard at a time and place to be communicated to the
parties concerned:—

Name and Address; Present Franchise; Licence No.;
Date of Buxpiry.

Bates, C. J., 16 Red Bluff-street, Black Rock; throughout
the State of Victoria for the purpose of undertaking
painting contracts for the Public Works Department
at schools, police stations, and other publically-owned
structures—tools of trade, paints, and materials;
D.5941; 20th February, 1954.

CooPER, R. R., Vincent-street, Daylesford; in the course
of business as “ hardware merchant "—own goods, viz.,
crockery, furniture, furnishings, and hardware in the
under-mentioned areas:—{a) Within a radius of 50
miles from the post office at Daylesford, (b) from
and to own premises at Daylesford to and from Mel-
bourne; D.5946; 20th February, 1954.
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EMOLEUM (AusT.) LTD., Arden-street, North Melbourne;
throughout the State of Victoria, in the course of
business as “bitumen emulsion manufacturers and
sprayers "—bitumen emulsion, spraying equipment,
and tools of trade required in connexion with licensee's
own business; D.5950; 20th February, 1954.

HANNAFORD, ALF,, & Co. LTD.,, Woodville, S.A.; throughout
the State of Victoria, in the course of business—seed
grading and pickling machinery, also seed dressings,
such goods being the property of the holder of this
licence; D.5951, D.5952, D.5953, D.5954, D.5955, D.5956;
20th February, 1954.

KeNT, GEORGE, (Vic,) Prty. LTD., 37 Queensberry-street,
North Melbourne; {(a) within a radius of 50 miles
from Melbourne in the course of business as “engi-
neers "—own goods, (b) throughout the State of Vic-
toria for the purpose of servicing and installation of
industrial instruments, metering equipment, flowing
meters, and temperature recorders—tools of trade,
and spare parts incidental to the afore-mentioned
servicing and installation; D.5965; 20th February,
1954.

KurrLg, R. R., Commercial-street, Korumburra; within
a radius of 50 miles from Korumburra, in the course
of business as “tire retreader ”—tires and tubes for
retread and repair; D.5967; 20th February, 1954.

Lauer, L. R, P.O. Box 220, Nyah West; (a) throughout
the State of Victoria in connexion with the installation
and servicing of refrigeration and spray irrigation
plant—tools of trade, plant, and materials incidental
to such servicing and installation work, (b) within a
radius of 50 miles from the place of business of the
licence holder at Nyah West in connexion with the
repair of radio sets—tools of trade, spare parts, and
radio sets for- repair or having been repaired, (¢)
within the area defined in paragraph (b) above in the
course of business as ‘ general merchant and motor
engineer "—own goods; D.5896; 30th January, 1954.

MARSHALL, W. B,, Wedderburn; (a) within a radius of 20
miles from Wedderburn—-general goods, (b) within
a radius of 50 miles from Wedderburn—live stock;
D.6001; 20th February, 1954.

STevENSON, H, F., 26 Havelock-road, Hawthorn; (a) within
a radius of 25 miles from Melbourne—general goods,
(b) within a radius of 50 miles from Melbourne—
second-hand household furniture; D.6014; 20th
February, 1954.

WEBB, S., 65 Baker-avenue, North Kew; to operate in the
course of business as ‘“ hardware merchant” in the
following areas:—(a) Within a radius of 30 miles
from Melbourne, (b) from and to the premises of the
licensee in the City of Melbourne to and from
licensee’s market stall in the Township of Warragul;
D.6018; 20th February, 1954.

Notice of any objection should be forwarded to reach
the Secretary of the Board not later than Wednesday,
9th December, 1953.

E. V. FIELD,
Secretary.
Exhibition Buildings, Rathdown-street, Carlton, N.3,

23rd November, 1953,
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EDUCATION DEPARTMENT.
SUMMONING OFFICER,

I HEREBY appoint the under-mentioned person, under
section 31 of the Education Act 1928, to summon
parents within the State of Victoria.

First Constable CLIFFORD VINCENT MARCHANT, No. 8747.

A, E. SHEPHERD,
Minister of Education.

BOROUGH OF RINGWOOD.
ORDER CONFIRMED.

THE Minister of the Crown administering the Local
© Government Act 1946, on the 16th day of November,

1953, confirmed the Order hereinafter referred to, in

pursuance of section 513 of the said Act, viz.:—

An Order of the Council of the Borough of Ringwood,
made on the 3rd September, 1953, for the purpose of
providing a site for an ambulance station and for
acquiring for such purpose all that piece of land in the
municipal district of the Borough of Ringwood, being
part of Crown allotment 17D, Parish of Ringwood,
County of Mornington, and being lot 47 on plan of
subdivision No. 2216, lodged in the Office of Titles, and
being the land described in certificate of title, volume

2104, folio 420721.
S. MERRIFIELD,
Commissioner of Public Works.

-
Pounds Act 1928. i
SHIRE OF BAIRNSDALE.

TABLE of Rates to be charged for the trespass of cattls and
X their sustenance while impounded, fixed by the Council of
the Shire of Bairnsdale.

Suste
Trespass Rates, “‘Fﬂ’é“f‘“ .
Description of Upon Land Ul Amount to
Cattle Trespassing. other than Tilla l:o'll.and be Charged
Tiilage Land Encl ogsed by a Dally for
Enclosed by a Subsunu:l Sustenance
Bubstantial Fence whils
Fence. . Impounded
£ad | £ad | 24
For every sheep 0 01 010 0 '0‘ 3
For every goat 0 6 0 0 5 0 0.2 6
For every pig .. 05 0 010 0 05 0
For every head of othe
cattle e .. 0 5 0 010 o 0 13110

By order of the Council,

E. L. BRINDLEY,
Shire Secretary.
J— LY
Approved by the Governor in Council, ol
17th November, 1953. .1

A. MAHLSTEDT, )
Clerk of the Executive Council. ‘b

RULES OF THE SUPREME COURT.
AMENDMENT OF ORDER LXV BY REPEALING r. 29 THEREOF.

pursuance of the powers conferred by the Supreme Court Acts "
and of all other powers hereunto enabling, rule 29 of Order LXV

[N

Ve

of the Rules of Procedure in civil proceedings is repealed. Such repeal ﬁ
shall take effect from the date on which it is published in the n
Government Gazette. -
Dated this 16th day of November, 1953, at Judges’ Chambers. o
Supreme Court, Melbourne. '13
CHARLES J, LOWE, A.CJ.
C. GAVAN DUFTY, J. 5
, RUSSELL MARTIN, J.
NORMAN O’BRYAN, J. T o
JOHN V. BARRY, J. -
ARTHUR DEAN, J. Py
R. R. SHOLL, J. ey
T. W. SMITH, J. e

E. H. HUDSON, 4.J, : "
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CONTRACTS ACCEPTED.—(Series 1952-53.)
GENERAL STORES.

Gazette No. 25, 11th February, 1953, Schedule No. 75,
Tires and tubes.—For Item No. 3 substitute Tires, 10s. 11d.
each; Tubes, 5s. 3d. each, as from 22nd October, 1953.

CONTRACTS ACCEPTED.—(Series 1953-54.)
PROVISIONS.

Gazette No. 521, 25th June, 1953, Provisions, Heatherton,
Schedule No. 11, Sub-schedule No. 4.—~For Item No. 1,
Milk, substitute 4s. 53d. per gallon, as from 1st November,
1953,

CEREALS.

Requirements under .Sub-schedule No. 5 of Schedule
No. 1, for the month of December, 1953, are to be pur-
chased under agreement from the under-mentioned firms
at the rates per cwt. respectively indicated, viz.,, H. S. K.
Ward Pty. Ltd., Oatmeal, plain, 48s.; Barley, pearl, 55s. 6d.,
less 3 per cent. 14 days or 2% per cent. 30 days. Robert
Harper and Co. Ltd, Peas, split, yellow, 74s., Rice,
dressed, 90s., less 3 per cent. 14 days or 2% per cent 28
days. Rates’ are subject to variations in accordance with
determinations of the Prices Decontrol Commissioner.

CARTAGE.

Gazette No. 524, 1st July, 1953, Schedule No. 1, Cartage
and Delivery of Goods and Parcels —For surcharge sub-
stitute 27% per cent. as from 1lst November, 1953.

GENERAL STORES.

Gazette No. 534, 10th July, 1953, Schedule No. 39, Furni-
ture.—For Item No. 21 substitute £12 12s. 6d. each, as from
16th November, 1953.

23W 5%[ RUTHERFORD, Secretary to the Tender Board.
11,

VICTORIAN RAILWAYS,

70. Two position line relays, at £44 9s. 6d. each (Con-
tract 59997).—McKénzie and Holland (Aust.) Pty. Ltd.
71. Time element relays, at £67 each (Contract 59998).—
Siemens (Aust.) Pty. Ltd. 72. Covered area, North Mel-
bourne, for £3,977 12s. (Contract 60001).—Anderson Con-
struction Co. Pty. Ltd. 73. Extensions in brickwork,
Fli;xders ?)treet Railway Yard, for £10,791 (Contract 60034).
—H. 1ver.

By order of the Victorian Railways Commissioners,
N. QUAIL, Secretary. 20.11.53.

PUBLIC WORKS.

1656. Alexandra, Fisheries and Game Inspector’s Resi-
dence, (3) new office, new shed, paths, repairs, &c., £461
3s. 6d.—J. R. Stillman,

1657. Ararat, State School No. 800, (1) six additional out-
offices, No. 3 drinking troughs and No. 9 bubble taps,
£1, 017—R H. Pyne.

1658. Ararat, Mental Hospital, (1) modifications to set-
ting of jacketted cooking pans, £148 16s.—R. J. Ford.

1659, Ararat, Mental Hospital, (1) provision of floor
tiling in Staff Kitchen, £524.-—Dunlop Floorings Pty. Ltd.

1660. Balmoral Group School, (2) renovations to Brit
Brit building, £287.—F. Clarke.

1661. Ballarat, Mental Hospital, (1) installation of two
vertical drive sewerage pumps, &c., £1,730.—~-McLean and
Boakes.

1662, Boolarra, State School! No. 2617, (5) erection of
two shelter pavilions, £624 4s.—I. M. Richards.

1663. Carlton North, State School No. 1252, (3) repairs
and renovations, £2,587 10s.—H. C. Goldberg.

1664. Cobains, State School No. 4387, (4) repairs and
painting to school and residence, £646 19s.—Brooks and
Ardern.

1665. Creswick North, State School No. 2041,
pairs and painting to exterior, £345.—A. E. Holton.

1666. Dandenong, State School No. 1403, (2) alterations
and additional heating facilities, £620.—H. and A. Tinsley.

1667. Drouin, State School No. 1924 (9) repairs and
painting to school and residence, £765.—R. A. Holt,

1668. Ellinbank, Cattle Research Station, (5) com-
pletion of three prefabricated residences, erected on the
site, £1,923 10s.—J. W. Cook.

1669. Frankston, State School No. 1464, (8) erection
of one shelter pavilion, £1,229 15s.—R. F. Hoslie,

1670. Grahamvale, State School No, 3696, (1) removal
of State School from Invergordon and re- erectwn at
Grahamvale, £1,182 105 —M. F. OCaIIaghan

»

(3) re-
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1671. Heywood, Consolidated School, (1) renovations
and additions, £10,550.-~Best and Peacock.

1672, Hamilton, High School, (2) erection of brick
boiler house (prefabricated, Technical Block), £865.—
Strachans (Hamilton) Pty. Ltd. .

1673. Kaniva, Consolidated School, (2) removal and
re-erection of old residence to new site, £300.—Carland
Bros.

1674. Kelvin View, State School No. 3480,
and painting, £895.—D. G. Davidson.

1675. Lalor, State School No. 4709, (1) electrical in-
stallation in new school, £281 13s.—Johnston and McMillan
Pty. Ltd.

1676. Moe, State School No. 4662, South-street, (2)
erection of prefabricated Bristol school, £7,860.—Overseas
Corp. (Aust.) Ltd.

1677. Mansfield, State School No. 1112, (1) erection of
new block of six boys’ out-offices, £485 19s.—Healesville
Construction Co.

1678, Melbourne, Deaf and Dumb Institute, St. Kilda-
road, (9) supply and installation of central heating to
new extension, £1,393.—R. J. Wilson.

1679, Melbourne, New Treasury Buildings, (3) supply
and installation of thermostatic fire alarm system, £5,090.
—Metropolitan Electric Signals Pty. Ltd.

1680. Numurkah, State School No. 2134,
electrical installation, £539.—F. B. Amor.

1681. Newborough East, State School No. 4670, (5)
erection of two shelter pavilions, £1,264.—D. L. Reid.

1682. Perserverance, State School No. 3261, (2) repairs
and painting, £345.—D. Tincknell.

1683. Research, State School No. 2959, Bristol pre-
fabricated class-rooms, (1) provision of out-office accom-
modation, £555.—J. H. Fraser.

1684, Rosebud, State School No. 2627, (4) conversion
of Army hut to two class-rooms, office, and staff room,
£1,690 18s.—A. L. C. Norris.

1685, Sale, Technical School, (2) construction of new
septic tank, filter bed, fencing drains, &c., £2,654.—A. C.
Spruzen.

1686. Scarsdale, State School No. 980, residence, (5) re-
pairs and renovations, £365 15s.—H. R. Dobbin,

1687. Selby, State School No. 4685, (1) restoration of
school building ex Pakenham, £2,541 15s.—W., and D.
Pitts and Son.

1688, Toora, State School No. 2253,
shelter pavilions, £790.—Ridgway Bros.

1689. Teesdale, State School No. 2065, (6) repairs aud
painting to residence and school, £585.—J. F. McMahon.

1690. Mt, Clear, State School No. 427, (2) concrete
paving and drainage, £155 17s.—W. G. Feary and Sons.

1691, Melbourne, Parliament House, (1) maintenance
of lift (1st July, 1953, to 30th June, 1954), £211 ‘7s.—Otis
Elevator Co. Pty. Ltd.

1692. Port Melbourne, prefabricated units, (1) storage
(1st January, 1953, to 30th September, 1953), £562 10s.—
W. Edgar.and Coy. Pty. Ltd.

1693. Trafalgar South, State School No. 2527, (6) in-
ternal painting in residence, £134.—R. Skinner.

1694, Geelong, Teachers’ College Hostel, (4) conversion
of glasshouse to woodshed (45 Esplanade), £103 8s—E. A.
Rookes.

1695. Geelong, Teachers’ College Hostel, (8) external
painting (45 Esplanade), £175 10s.—J. M. Hobson.

1696. Inverleigh, Police Station, (1) repairs to dining
room and renewal of spouting, £129.—E. Slaven.

1697. Redcliffs, Court House, (1) repairs to cracks in
internal and external wall surfaces, £152 10s.—Lewis and
Hudswell.

1698. Armadale, State School No. 2634, (5) renewal of
water service, £185 4s. 3d.—W. R. McPherson.

1699. Jumbuk, State School No, 3349, (5) repairs and
external painting, £160.—A. J. and T. J. Taylor.

1700. Croydon, State School No. 2900, (3) erection of
party fencing, £183 4s. 8d.—W. and R. W. Lee.

1701. Glenaladale, State School No. 2773, (3) prowsmn
of additional natural lighting and out-omces £145 15s.—
T. A. Thaxton. i

1702, Carlton, State Offices Annexe, (2) repairs to roof
and walls (Lygon-street), £158.—Bull ‘'and Murphy.

1703. Wareek, State School No. 1418, (2) repairs and
painting, £244.—W. G. Hart and Son.

1704, Doncaster, State School No. 197, (3) additional
drinking facilities and attention to drainage, £169 12s.—
V. G. F., Burden.

1705. South Melbourne, State School No. 1253, (4) re-
pairs, &c., Caretaker’s Residence, £142 10s.—L. W. Friezer.

1706. Hughesdale, State School No. 4176, (1) construc-
tion concrete pathway, £248 2s. 8d.—Oakleigh City Council.

1707. Langi Kal Kal, Training Centre, (1) laying cable,
erecting aerial construction, £1,526.—P.M.G’s Department.

S. MERRIFIELD, Commissioner of Public Works,
13.11.53.

(1) repairs

(3) re-wiring

(5) erection of two
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1708. Port. Albert, State School No. 490, (1) repairs and
renovations to residence, £166.—D. Tincknell.

1709. Larundel, Mental Hospital, (1) cabling throughout
the mental hospital, £387 18s. 1d.—P.M.G.’s Department.

1710. French Island, Penal Settlement (McLeod), (1)
overhaul generating set, £153 15s.—~Bingle Machinery Pty.
Ltd.

1711. Ballarat, Mental Hospital, (1) maintenance of
P.A.X. telephone for twelve months (1st July, '1953-30th
June, 1954), £124 16s.—Standard Telephones and Cables
Pty. Ltd.

1712. Kew, Mental Hospital, (1) supply and delivery of
refrigerator, £134 7s. 6d.~—Kelvinator Australia Ltd.

1713. Boisdale, Consolidated School, (1) concrete floors to

three shelter pavilions, £150.—K. D. Sewell.

1714. Janefield, Mental Hospital, (1) supply and installa-
tion of new underground cable (telephone), £110.-—-Tele-
phone Construction and Maintenance Co.

1715, Geelong, Gaol, renovations to kitchen, (1) elec-
trical installation, £161 2s. 3d.—A. W. Dixon.

1716. Melbourne, St. Kilda-road Police Depot, (3) supply
and installation of additional drinking troughs to east
wall of stables, £157.—W. R. McPherson.

1717. Heywood, Consolidated School, (4) additional tanks
and stands, &c., two drinking troughs at Infants’ School,
£150.—L. D. Wilson,

1718. Kew, (4) provision of bed partitions for F.5 Ward,
Mental Hospital, £119.—Egeberg Building and Plumbing
Services.

1719. Geelong, Teachers’ Training College, (5) removal
of brick wall and erection of paling fence (“Lunan
House ”’), £165 10s.—J. C. Moreland.

1720. South Melbourne, Technical School, (3) renewal
of wastes to sinks in Science Room, £188.—R. B. Hallett.

1721. Ballarat, Mental Hospital, (5) supply and installa-
tion of electric hot-water service in Farm Manager’s Resi-
dence, £129.—R. T. Smith."

1722. Clayton, State School No. 734, (2) repairs to slate
roof, &c., £137 10s.—W. R. McPherson.

1723. Poowong, State School No. 2111, (2) urgent essen-
tial repairs to school building, ex Mt. Lyall-road’ State
School, £110.—A., W. Martin.

1724. Seymour, Memorial Hospital, (2) improvements to
.water supply, £238 3s. 6d.—Shepparton Plumbing Services.

1725. Gravel Hill, State School No. 1566, (1) renewal of
sewer drains, &ec., £163 11s. 4d.—J. G. Hibberd.

1726. Morwell, Police Station, (2) provision of new paling
‘fencing, &c., £102.—R. Skinner. .

1727, Queenscliff, Light Keeper's Quarters, (2) installa-
tion of electric hot-water service, £134 8s. 6d.—R. J. Wilson.

1728, Bendigo, Public Offices, (7) painting externally,
£239 15s.—J. W. Abblitt.

1729. Bendigo, High School, (4) electrical installation,
£230 3s.—J. L. Howard Pty. Ltd.

1730. Longerenong, Agricultural College, (1) additions
to Science Building, £114.—Cockroft and Haby.

1731. Northcote, High School, (3) attention to sinks in
Science Room, £114 14s. 6d.—G. F', Smithwick.

1732, Warracknabeal, High School, (1) replacement of
refrigerator unit, £113 55.—A.X. Refrigeration Installation
and Maintenance Pty. Ltd.

1733. Point Lonsdale, Signal Station, (2) supply, in-
stallation, and testing of intercommunication telephone
sysl;.em. £247 10s.—Standard Telephone and Cables Pty.
Ltd.

1734. Lancaster, State School No. 1814, (4) provision of
new out-office, £230.—H. A. Williams.

1735. Nullawarre North, State School No. 3206, (2)
lining eaves, doors to kitchen and porches and rear en-
trances, residence, £117 1s. 9d.—B. J. White.

S. MERRIFIELD, Commissioner of Public Works.
10.11.53.

1736. Ballarat, Mental Hospital, (1) installation of 4-in.
water main to serve new and existing Nurses’ Homes,
£639 1s. 9d.—Ballarat Water Commissioner.

1737. Watsonia, Emergency Housing, (1) operating and
maintaining the sewerage treatment plant (lst July,
1952, to 4th November, 1952), £333 5s. 8d.-—Melbourne and
Metropolitan Board of Works.

1738. Lavers Hill, Consolidated School, (2) provision of
tank stands and fixing tanks, £198.—Pyers Bros.

1739. Ararat, Mental Hospital, (2) installation of
fluorescent lighting throughout Administrative Offices,
£187°6s. 10d.—Sunray Fluorescent (Victoria) Pty. Ltd.

1740. Newry, State School No. 2074, (1) supply and in-
stallation of motorized pump for reserve water supply,
£165 1ls.—Eureka Windmills.

1741. Melbourne, State Rivers and Water Supply Com-
mission, 100 Exhibition-street, (3) renovations, &ec., to
rooms 205 and 501, removal of partitions, &c., £115 19s. 6d.
—R. P. Finn. .
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1742. Mont Park, Mental Hospital, (4) electrical in-
stallation in M.O.s Residence (Waiora-road), £168,15s.—
R. V. Ivey. .

1743. Melbourne, State Accident Insurance Office, 412
Collins-street, (2) cleaning facade of building, £109 8s. 9d.
—Melbourne General Cleaning Co. Pty. Ltd.

1744. Morwell, Transport Regulation Board, (2) pro-
vision of cupboards and counter, &c., in office, £109.—A. F.
Angus.

1745. Malvern, Girls’ Second School, (5)
flooring, £192.—R. G. Lockhart.

1746. Melbourne, Technical College, (1) provide and fix
fireproof doors (Building No. 8), £111,—Thompson and
Chalmers Pty. Ltd. i

1747, Manangatang, Consolidated School, (3) extension
of water to cookery centre, provision of stainless-steel
sink, &c., £135.—H. Richards.

1748. Nunawading, State Schoot No. 4190, (1) supply
and fix additional drinking facilities and remove fence,
&c., £128.—L. C. Wallis.

1749. Casterton, High School, (3) provision of new chalk-
boards (rooms 3 and 4), £103.—J. A, R, Walters.

1750. Alexandra, High School, (1) supply, delivery, and
installation of a Blue Ray gas plant in the Science Room,
£146 10s. 4d.—Blue Ray Distributors.

1751. Portland, High School, (2) conversion of room to
Science Room with bench, sink, and facilities, £193.—R. D.
Frazer.

1752. South Yarra, Henry Watson House, (3) repairs to
glasshouse (Health Department), £140.—E. W, Stirling.

1753. Edenhope, Consolidated School, (1) provision of
agricultural drain, £185.—K. G. Hooker Pty. Ltd.

1754. Brighton, State School No. 1542, (1) renewal of
blackboards to seven class-rooms, £110.—J. Lynch,

1755. Birchip, State School No. 2602, (1) conversion of
cloakroom to staff-room, £140 6s.—Eastgate and Jacobe.

1756. East Loddon, Consolidated School, (1) supply of
four only bronze plaques, £184.—William Bedford Limited.

1757. Warrnambool, Emergency Housing, (1) supply of
coke, £104 3s. 4d.—The Gas Supply Co. Ltd.

1758. Williamstown, S.S. Rip, (1) supply of marine fuel
oil, £477 7s. 3d.—The Commonwealth Qil Refineries Ltd.

1759. Kyabram, H.E.S., (1) supply of refrigerator, £134
Ts. 6d.—Kelvinator Australia Ltd.

1760. Mont Park, Mental Hospital, (3) supply of food
bin and tray trolleys, £267.—L. J. Morgan Pty. Ltd.

1761. South Melbourne, Storeyard, (1) supply of earthen-
ware pipes, £178 2s. 6d.—Mills (Federal) Pottery Pty. Ltd.

1762. South Melbourne, Storeyard, (1) supply of
plumbers' materials, £580.—Mellody’s Pottery Pty. Ltd.

1763. South Melbourne, Storeyard, (1) supply of pipes,
£1,500.—The Hoffman Brick and Potteries Ltd.

1764. Traralgon, High School, (1) supply of refrigerator,
£110 6s.—Eckersley and Sons Pty. Ltd. .

S. MERRIFIELD, Commissioner of Public Works.
.11.53.

renewal of
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ORDERS IN COUNCIL.—(Series 1953-54.)
EDUCATION DEPARTMENT.

1652. One only hand-operated offset lithographic proof-
ing press, for Melbourne School of Printing and Graphic
Arts, £755.—Seligson and Clare Pty. Ltd., 569 Little
Bourke-street, Melbourne, C.1.

Approved by the Governor in Council, 17th November,
1953.—A. MaHLSTEDT, Clerk of the Executive Council,

STATE ELECTRICITY COMMISSION.

1653. The purchase of land comprising 19 acres 3 roods
19 perches, being part of Crown allotment 5p, Parish of
Narracan, and being the whole of the land comprised in
certificate of title, volume 6605, folio 1320922, for housing
purposes, £6,650.—Harry Edwin Meadows.

Approved by the Governor in Council, 27th October,
1953.—A. MaHLsTEDT, Clerk of the Executive Council.

1654. The supply and delivery of meat for Kiewa messes
for a period of twelve months, to Specification No. 53-54/7,
at Schedule rates.—Wm, Angliss and Co. (Aust.) Pty. Ltd.

1655. The supply of 5,000 condenser tubes for main-
tenance of condensers, Newport “ C” Power Station, to
Quotation No. 876, £7,137 9s. 3d.-~Knox Schlapp Ltd.

Approved by the Governor in Council, 4th November,
953.—A. MAHLSTEDT, Clerk of the Kxecutive Council.
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4 GEORGE VI. No. 4755, SECTION 6.

I HEREBY give notice that on the 10th November, 1953,

I filed an election to administer the following deceased
person’s estate, in accordance with section 6 of the Public
Trustee Act 1940:—

SHEEHAN, JOHN TIMOTHY, also known as John Sheehan,
late of Bendigo Benevolent Home, Bendigo, labourer, died
28th March, 1949, intestate.

I HEREBY give notice that on the 11th November, 1953,

I filed elections to administer the following deceased
persons’ estates, in accordance with section 6 of the Public
Trustee Act 1940:—

MARTIN, JOHN ANGUS, late of 48 Lyle-street, Brunswick,
retired inspector, died 8th October, 1953, intestate.

SAGLIO, ALESSANDRO, late of Erica, forestry worker, died
21st August, 1953, intestate.

STEWART, MaARY JANE, late of Lake Boga, widow, died
11th February, 1945, intestate.

I HEREBY give notice that on the 12th November, 1953,

I filed elections to administer the following deceased
persons’ estates, in accordance with section 6 of the Public
Trustee Act 1940:—

*DOYLE, ITA ANN, late of 178 Bell-street, Coburg, widow,
died 1st April, 1952.

Frrt, DoNaLD HAMILTON, formerly of 45 Carlisle-street.
St. Kilda, but late of 1 Service-street, South Melbourne,
aircraft inspector, died 15th August, 1953, intestate.

*FRASER, ESTHER VIRGINIA, formerly of 47 Greville-street,
Prahran, but late of Cheltenham, pensioner, died 28th
July, 1953.

*PARSONS, MARGUERITE AUGUST4, late of Metung, spinster,
died 27th August, 1947.

STEVENS, LILY ETHEL, usually known as Lily Ethel
Tremaine, late of 4 John-street, Balwyn, pensioner, died
22nd September, 1953, intestate.

* According to the provisions of the will.

I HEREBY give notice that on the 13th November, 1953,

I filed elections to administer the following deceased
persons’ estates, in accordance with section 6 of the Public
Trustee Act 1940:—

DovLE, WILLIAM, formerly of 10 Harriet-street, Seddon,
but late of 145 Albert-street extension, Mordialloe, retired
storehand, died 14th August, 1953, intestate.

*MELLORS, ANNIE, late of 7 Tuppen-street, Yarraville,
home duties, died 10th August, 1953.

RUMPF, GEORGE EDWARD, late of 13 Gamon-street, Seddon,
traffic officer, died 1st October, 1953, intestate.

* According to the provisions of the will.

I HEREBY give notice that on the 17th November, 1953,

I filed an election to administer the following deceased
person’s estate, in accordance with section 6 of the Public
Trustee Act 1940:—

HoLLywooDp, CHARLES BENEDICT, late of 11 Patterson-
street, Hawthorn, apprenticed joiner, died 5th February,
1953, intestate.

. C. J. GARDNER,
Public Trustee.

AN
412 Collins-street, Melbourne, C.1, 18th November, 1953.

NOTICE.

DMINISTRATION of the estate of each of the under-
mentioned deceased persons has been granted to the
Public Trustee, and creditors, next of kin, and all others
having claims against the estate of any of the persons so
mentioned are required to send particulars of their claims
to the Public Trustee, No. 412 Collins-street, Melbourne,
on or before the 27th January, 1954, or they will be
excluded from the distribution of the estate when the
assets are being distributed:—

*ALLAMBY, ALFRED ERNEST, formerly of Cavanagh-road
Millgrove, but late of 69 Lansdown-street, North Balwyn,
gentleman, died 18th June, 1953.

7DOYLE, ITA ANN, late of 178 Bell-street, Coburg, widow,
died 1st April, 1952,

DovLE, WiLLIAM, formerly of 10 Harriet-street, Seddon,
but late of 145 Albert-street extension, Mordialloc, retired
storehand, died 14th August, 1953, intestate.

Frrt, DoNALD HAMILTON, formerly of 45 Carlisle-street,
St. Kilda, but late of 1 Service-street, South Melbourne,
aircraft inspector, ‘died 15th August, 1953, intestate.
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+FRASER, ESTHER VIRGINIA, formerly of 47 Greville-street,
Prahran, but late of Cheltenham, pensioner, died 28th
July, 1953.

FURNEAUX, WILLIAM, late of 68 Stafford-street,
Footscray, tanner, died 30th August, 1953, intestate.

*(GOSEWINCKEL, ARNOLD DE HENZELL, formerly of Beunong-
avenue, Sandringham, but late of 6 Queens Square,
Sandringham, retired clerk, died 23rd December, 1952.

HorLLywoop, CHARLES BENEDICT, late of 11 Patterson-
street, Hawthorn, apprenticed joiner, died 5th February,
1953, intestate. )

MARTIN, JOHN ANGUS, late of 48 Lyle-street, Brunswick,
retired inspector, died 8th October, 1953, intestate.

iMELLORS, ANNIE, late of 7 Tuppen-street, Yarraville,
home duties, died 10th August, 1953.

TPARSONS, MARGUERITE AUGUSTA, late of Metung, spinster,
died 27th August, 1947.

RoBERTS, ARTHUR WILLIAM HENRY, late of 36 Salisbury-
grove, Northcote, newspaper employee, died 22nd July,
1953, intestate.

RUMPF, GEORGE EDWARD, late of 13 Gamon-street, Seddon,
traffic officer, died 1st October, 1953, intestate.

SACLIO, ALESSANDRO, late of Erica, forestry worker, died
21st August, 1953, intestate.

SHEEHAN, JOHN TIMOTHY, also known as John Sheehan,
late of Bendigo Benevolent Home, Bendigo, labourer, died
28th March, 1949, intestate.

STEVENS, LILYy ETHEL, usually known as Lily Ethsl
Tremaine, late of 4 John-street, Balwyn, pensioner, died
22nd September, 1953, intestate.

STEWART, MARY JANE, late of Lake Boga, widow, died
11th February, 1945, intestate.

* With the will annexed.
T According to the provisions of the will.

C. J. GARDNER,
Public Trustee.

West

Melbourne, 18th November, 1953.

Stock Diseases Act 1928 (No. 3779).
QUARANTINE DISTRICTS UNDER REGULATION 37,

THE guarantine restrictions imposed on the following
properties have been removed:—

Name; Address.

Coleman, T. R.; Mitta Mitta.

Corrigan, J. L.; (* McKenzie’s"), Kyabram.
Darcy, F. F. (Dr.); Greendale.

Grass, A. R.; Nathalia.

Lorenz, L. M.; “ Woods,” Tallangatta.

Lorenz, L. M.; “Rieds,” Tallangatta.
Mitchell, E. H.; Wodonga.

Mulqueeney, M. P.; Wodonga.

Nichol, M. S. (Mrs.); Tallangatta Valley.
Stevenson, G. J.; Tallangatta Valley.

Rapsey, R. J.; ‘“ Alice's Paddock,” Tallangatta.
Waters, 8. W. and R.; “ Gravels Plains,” Corryong.

R. J. pe C. TALBOT,
Chief Inspector of Stock.

Stock Diseases Act 1928 (No. 3779).
QUARANTINE DISTRICTS.

PURSUANT to clause 37 of the Regulations under the
Stock Diseases Act 1928, the properties or roads
described hereunder have been declared quarantine dis-
tricts on account of the presence thereon of stock known
to have been, or suspected of having been, in contact with
stock affected with Contagious Pleuro-pneumonia:—

Name,; Address.

Atkinson, A, V.; St. Clair Vale, Wonthaggi.
Atkinson, G. E. P.; Wonthaggl.

Bell, W.; Kongwak.

Billings, A. C.; Korumburra.

Braham Bros.; Mount View. '

Dowel, S. R.; “Ulupna Park,” Jumbunna.

Gardner, D.; Milawa.

Heal, H. L.; Moglonemby.

Hollins, G. (Estate of); “ Wyngarra,” Dalyston.
Hynes, W.; Osborne’s Flat.

Lloyd, C. J.; Bobinawarrah.

McLennan, J. R.; “ Welsford’s & Farmers,” Leongatha.
Mitchell Bros.; “Rathlyn,” Leongatha.

Tandberg, J. E.; Poowong,

Watson Bros. (own & Gidney’s properties); Leongatha.
Watt, E. J.; Korumburra.

Wylie, A. R.; Outtrim.

R! J. pg C. TALBOT,
Chief Inspector of Stock.
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Dairy Products Acts.
QUOTAS FOR BUTTER AND CHEESE.
BUTTER QUOTA.

I CLIVE PHILLIP STONEHAM, Minister of Agriculture

* in the State of. Victoria, after consuitation with the

Victorian Dairy Products Board, and after ascertaining

that the supply and distribution of butter at reasonable

prices to consumers thereof in Victoria will be ensured,
hereby determine a quota for butter as follows:—

The proportion shall be fifty-eight point two one per

cent.

The period for which this quota is to operate shall be
the month of December, 1953.

CHEESE QUOTA.

I CLIVE PHILLIP STONEHAM, Minister of Agrii:ulture
* in the State of Victoria, after consultation with the
Victorian Dairy Products Board, and after ascertaining
that the supply and distribution of cheese at reasonable
prices to consumers thereof in Victoria will be ensured.
hereby determine a quota for cheese as follows:—
The proportion shall be forty point six eight per cent.
The period for which this quota is to operate shall be
the month of December, 1953.

C. P. STONEHAM,
Minister of Agriculture.
20th November, 1953.

DEPARTMENT OF CROWN LANDS AND SURVEY.

At the Executive Council Chamber, Melbourne, the
seventeenth day of November, 1953.

PRESENT:

His Excellency the Administrator of the Government of
the State of Victoria.

Mr. Cain Mr. Galvin
Mr. Fraser i Mr. Merrifield
Mr. Smith | Mr. Scully.

LANDS TEMPORARILY RESERVED AS SITES.

HIS Excellency the Administrator of the Government of

the State of Victoria, by and with the advice of the
Executive Council thereof, doth hereby, in pursuance of
the provisions of the Land Act 1928, reserve, temporarily,
and also except from occupation for mining purposes under
any miner’s right, the lands hereinafter described:—

WircHipooL {(DoNALD).—Site for Hospital purposes, 3
acres 2 roods 32 perches, Parish of Witchipool, County of
Borung, as indicated by hachure on plan hereunder.—
(W.299(¢4) (Rs.7169).

]
SCALE OF CHAINS
2 0
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PENDYK PENDYK.—Site for Water Supply purposes, 306
acres, more or less, Parish of Pendyk Pendyk, County of
Dundas, as indicated by hachure on plan hereunder.—
{P.158(2) (Rs.T175).

SCARSDALEL

N scA‘ét 0!’ CHAINS "

LaurisToN (KYNETON).—Site for Police purposes, i rood
28 perches, Parish of, Lauriston, County of Dalhousie, as

indicated by hachure on plan hereunder.—(L.32(3)
(Rs.7164).
4
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HEPBURN —Site for Scenic purposes, 6 acres 3 roods,
more or less, Township of Hepburn, Parish of Wombat,
County of Talbot, as indicated by hachure on plan here-
under.—(H.118(4) (Rs.7180).

1 \’,\}/
v
4
& |
h, TIMBER
X RESERVE
i
cL. It
30 A

SCALE OF CHAINS
2 [o]

24

37

And the Honorable Joseph Henry Smith, for and on
behalf of Her Majesty’s Commissioner of Crown Lands
and Survey for the State of Victoria, shall give the
necessary directions herein accordingly.

A, MAHLSTEDT,
Clerk of the Executive Council,
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DEPARTMENT OF CROWN LANDS AND SURVEY.

At the Executive Council Chamber, Melbourne, the
seventeenth day of November, 1953,
PRESENT:

His Excellency the Administrator of the Government of
the State of Victoria.

Mr. Cain Mr. Galvin
Mr, Fraser Mr. Merrifield
Mr. Smith Mr. Scully.

UNUSED AND UNMADE ROAD CLOSED.

HIS Excellency the Administrator of the Government of

the State of Victoria, by and with the advice of the
Executive Council thereof, doth hereby direct that, in pur-
suance of the provisions of section 304 of the Land Act
1928, the unused and unmade road referred to hereunder
be closed, viz.:—

Parish of Bulart, County of Dundas, being the road
between allotment 1, section A, Parish of Bulart, and
allotment 6, section 1, Parish of Toolang.—(B.531(4)
(G.150(p1) (Z.31382).

And the Honorable Joseph Henry Smith, for and on
behalf of Her Majesty’s Commissioner of Crown Lands
and Survey for the State of Victoria, shall give the
necessary directions herein accordingly. -

A. MAHLSTEDT,
Clerk of the Executive Council.

COUNTRY ROADS BOARD.

At the Executive Council Chamber, Melbourne, the
seventeenth day of November, 1953.
PRESENT:

His Excellency the Administrator of the Government of
the State of Victoria.

Mr. Cain Mr. Galvin
Mr. Fraser Mr. Merrifield
Mr. Smith Mr. Scully.

ORDER APPROVING OF A NEW MAIN ROAD IN THE
SHIRE OF METCALFE.

\VHEREAS the Country Roads Board constituted under

the Country Roads Act 1928 (No. 3662) has repre-
sented to His Excellency the Governor in Council that
it appears to it desirable that the new Elphinstone-
Harcourt road in the Shire of Metcalfe should be made
by the said Board: And whereas the said Board in
accordance with the requirements of section 19 of the said
cited Act has caused to be prepared a map plan and
estimate showing the point between which and on and
through what land the said new road is proposed to be
made and the cost of acquiring the land and constructing

the said new road: And whereas on an inspection of the:

said map and plan and a consideration of the said estimate
His Excellency the Governor in Council is satisfied that
there are funds legally available for acquiring the land
and constructing the said new road: Now therefore be it
known by this present Order that His Excellency the
Administrator of the Government of the State of Victoria
with the advice of the Executive Council thereof doth
hereby approve of the said road being made, that is to
say—

All that piece of land in the Town of Harcourt, Parish
of Harcourt, the boundaries of which are as follow:—
Commencing at a point on the southern boundary of allot-
ment 10, section 9, of the said Town, distant 270 deg.
16 min. 198 feet from the south-eastern angle of allot-
ment 9 of the said section; thence by lines hearing
respectively 330 deg. 44 min. 152 ft. 6 in., 338 deg. 26 min,
117 ft. 6 in., 350 deg. 53 min. 66 ft. 4 in.,, 89 deg. 25 min.
6 feet, and 158 deg. 21 min. 331 ft. 3 in. to the point of
commencement—which said piece of land is particularly
delineated and shown coloured red on survey plan num-
bered 5797, lodged in the office of the Country Roads Board.

- And the Honorable Samuel Merrifield, Her Majesty's
Commissioner of Public Works for the State of Victoria,
shall give the necessary directions herein accordingly.

A. MAHLSTEDT,
Clerk of the Executive Council.
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COUNTRY ROADS BOARD.

At the Bxecutive Council Chamber, Melbourne, the
seventeenth day of November, 1953.
PRESENT:

His Excellency the Administrator of the Government of
the State of Victoria.

Mr. Cain Mr. Galvin
Mr. Fraser Mr. Merrifield
Mr. Smith Mr. Scully.

ORDER APPROVING OF A NEW MAIN ROAD IN THE
SHIRE OF TRARALGON.,

‘, HEREAS the Country Roads Board constituted under

the Country Roads Act 1928 (No. 3662) has repre-
sented to His Excellency the Governor in Council that
it appears to it desirable that the new Flynn’s Creek-road
in the Shire of Traralgon should be made by the said
Board: And whereas the said Board in accordance with
the requirements of section 19 of the said cited Act has
caused to be prepared a map plan and estimate showing
the points between which and on and through what land
the said new road is proposed to be made and the cost
of acquiring the land and constructing the said new road:
And whereas on an inspection of the said map and plan
and a consideration of the said estimate His Excellency
the Governor in Council is satisfied that there are funds
legally available for acquiring the land and constructing
the said new road: Now therefore be it known by this
present Order that His Excellency the Administrator of
the Government of the State of Victoria with the advice of
the Executive Council thereof doth hereby approve of the
said road being made, that is to say:—

All that piece of land in the Parish of Loy Yang the
boundaries of which are as follow:—Commencing at the
south-eastern angle of allotment 21 of the said parish;
thence by lines bearing respectively 270 deg. 22 min. 43.5
links, 24 deg. 43 min. 109.7 links, and 180 deg. 12 min.
99.9 links to the point of commencement—which said piece
of land is particularly delineated and shown coloured red
on survey plan numbered 5809, lodged in the office of the
Country Roads Board.

And the Honorable Samuel Merrifield, Her Majesty’s
Commissioner of Public Works for the State of Victoria,
shall give the necessary directions herein accordingly.

A. MAHLSTEDT,
Clerk of the Executive Council.

COUNTRY ROADS BOARD.

At the Executive Council Chamber, Melbourne, the
seventeenth day of November, 1953.

PRESENT:

His Excellency the Administrator of the Government of
) the State of Victoria.

Mr. Cain Mr. Galvin
Mr. Fraser Mr. Merrifield
Mr., Smith | Mr., Scully.

ORDER APPROVING OF A NEW STATE HIGHWAY IN
THE CITY OF MORDIALLOC.

VVHEREAS the Country Roads Board constituted under
the Country Roads Act 1928 (No. 3662) has repre-
sented to His Excellency the Governor in Council that
it appears to it desirable that the new Nepean Highway
in the City of Mordialloc should be made by the said
Board: And whereas the said Board in accordance with
the requirements of section 19.of the said cited Act has
caused to be prepared a map plan and estimate showing
the points between which and on and through what land
the said new highway is proposed to be made and the cost
of acquiring the land and constructing the said new high-
way: And whereas on an inspection of the said map and
plan and a consideration of the said estimate His Excel-
lency the Governor in Council is satisfied that there are
funds legally available for acquiring the land and con-
structing the said new highway: Now therefore be it
known by this present Order that His Excellency the
Administrator of the Government of the State 6f Victoria
with the advice of the Executive Council thereof doth
hereby approve of the said highway being made, that is
to say:—
All that piece of land in the Parish of Moorabbin, the
boundaries of which are as follow:—Commencing at the
north-western angle of lot 2 on plan of subdivision numbered
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14401, lodged in the Office of Titles, and being part of
allotment F, portion 50, of the said parish; thence by
lines bearing respectively 90 deg. 5 min, 50 ft. 11 in., 138
deg. 38 min. 50 ft. 11 in., and 294 deg. 21% min. 92 ft. 10 in.
to the point of commencement—which said plece of land is
particularly delineated and shown coloured red on survey
plan numbered 5801, lodged in the office of the Country
Roads Board.

And the Honorable Samuel Merrifield, Her Majesty’s
Commissioner of Public Works for the State of Victoria,
shall give the necessary directions herein accordingly.

A. MAHLSTEDT,
Clerk of the Executive Council.

STATE ELECTRICITY COMMISSION (YALLOURN
AREA) ACT 1947,

At the Executive Council Chamber, Melbourne, the
seventeenth day of November, 1953,
PRESENT:

His Excellency the Administrator of the Government of
the State of Victoria.

Mr. Cain Mr. Galvin
Mr. Fraser Mr. Merrifield
Mr. Smith Mr. Scully.

APPOINTED MEMBERS OF THE YALLOURN TOWN
ADVISORY COUNCIL.

WHEREAS the State Electricity Commission (Yallourn
Area) Act 1947 provides that four members of the
Yallourn Town Advisory Council shall be appointed by
the Governor in Council, three of whom shall be persons
nominated by the State Electricity Commission of Vie-
toria, now therefore His Excellency the Administrator
of the Government of the State of Victoria, by and with
the advice of the Executive Council thereof, doth hereby
accept the resignation of James Fitzgerald Breen as an
appointed member of the Yallourn Town Advisory Council
as from the twenty-first day of November, 1953, and doth
appoint Arthur Raymond Shepley, nominated by the afore-
said Commission, to be an appointed member of the
Yallourn Town Advisory Council within the meaning of
the said Act, and to hold office from the twenty-third day
of November, 1953, until the sixth day of January, 1954.

And the Honorable John William Galbally, Her Majesty’'s
Minister in Charge of Electrical Undertakings for the
State of Victoria, shall give the necessary directions herein
accordingly.

A. MAHLSTEDT,
Clerk of the Executive Council.

KING RIVER IMPRQVEMENT TRUST.

At the Executive Council Chamber, Melbourne, the
seventeenth day of November, 1953.

PRESENT:
His Excellency the Administrator of the Government of
the State of Victoria.

Mr. Cain Mr. Galvin
Mr. Fraser Mr. Merrifield
Mr. Smith Mr. Scully.

LOAN OF £7,600.

IN pursuance of the powers conferred by section 43 of

the River Improvement Act 1948 and all other powers
him thereunto enabling, His Excellency the Administrator
of the Government of the State of Victoria, by and with
the advice of the Executive Council of the said State,
doth by this order— .

(1) Make advance by way of loan to the King River
Improvement Trust of a sum of Seven thousand six
hundred pounds (£7,600); and

(2) apply the following terms and conditions:—

(@) That the said sum shall be used for the
continuation of works of river improvement
within the boundaries of the King River
Improvement District, as set forth in the
detailed statement bearing date the 13th
day of November, 1953, and verified under
the seal of the State Rivers and Water
Supply Commission.
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(b) That the King River Improvement Trust shall,
in respect of such advance by way of loan,
be subject to the powers, rights, duties, and
obligations conferred and imposed by—

(i) the provisions of sections 268 to 270,

to 277, and 279 and 280 of

Part VII. of the Water Act 1928,

* as amended by any other Act, so

adapted that the word “ Authority ”

shall mean the ‘“King River Im-
provement Trust'; and

(ii) the provisions of section 281 of the

said Part VII. of the Water Act

1928, so adapted as if for the ex-

pressions “ any waterworks trust or

local governing body'” and ‘such

waterworks trust and local govern-

ing body” there were substituted

the expression * the King River Im-

provement Trust'.

And the Honorable Clive Phillip Stoneham, Her Majesty's

Minister of Water Supply for the State of Victoria, shall
give the necessary directions herein accordingly.

A. MAHLSTEDT,
Clerk of the Executive Council.

BALLARAT SEWERAGE AUTHORITY.

At the Bxecutive Council Chamber, Melbourne, the
seventeenth day of November, 1953.
PRESENT: .

His Excellency the Administrator of the Government of
. the State of Victoria.

Mr. Cain | Mr. Galvin
Mr. Fraser Mr. Merrifield
Mr. Smith Mr. Scully.

CONSENT TO BORROWING £10,000.

UNDER the powers conferred by the Sewerage Districts
Acts and all other powers enabling him in that
behalf, His Excellency the Administrator of the Govern-
ment of the State of Victoria, by and with the advice of
the Executive Council of the said State, doth hereby con-
sent to the Ballarat Sewerage Authority borrowing by
the issue of debentures the sum of Ten thousand pounds
(£10,000) to meet the cost of sewer extensions, as set
forth in the detailed statement bearing date the 12th
November, 1953.

And the Honorable Clive Phillip Stoneham, Her Majesty's
Minister of Water Supply for the State of Victoria, shall
give the necessary directions herein accordingly.

A. MAHLSTEDT,
Clerk of the Executive Council,

GEELONG WATERWORKS AND SEWERAGE TRUST.

At the Ezecutive Council Chamber, Melbourne, the
scventeenth day of November, 1953.
PRESENT:

His Excellency the Administrator of the Government of
the State of Victoria. .

Mr. Cain Mr. Galvin
Mr. Fraser Mr. Merrifield
Mr. Smith Mr, Scully.

CONSENT TO BORROWING £100,000.

UNDER the powers conferred by the Geelong Water-
works and Sewerage Acts and all other powers
enabling him in that behalf, His Excellency the Adminis-
trator of the Government of the State of Victoria, by
and with the advice of the Executive Council of the said
State, doth hereby consent to the Geelong Waterworks
and Sewerage Trust borrowing at interest, subject to the
Geelong Waterworks and Sewerage Acts, the sum of One
hundred thousand pounds (£100,000) to meet the cost of
sewer extensions,

And the Honorable Clive Phillip Stoneham, Her Majesty's
Minister of Water Supply for the State of Victoria, shall
give the necessary directions herein accordingly.

A. MAHLSTEDT,
Clerk of the Executive Council.
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APPROACHING LAND SALES.

QALES of Crown lands, in fee-simple, will be held at the
: under-mentioned pIaces and dates, viz.:—

No. of

Gazette.
Bairnsdale.—Friday, 11th December, 1953 .. 872
Bendigo.—Thursday, 3rd December, 1953 793
Birchip.—Wednesday, 16th December, 1953 872
Boort.—Tuesday, 15th December, 1953 . 872
Castlemaine.—Tuesday, 1st December, 1953 .. 791
Geelong.—Thursday, 10th December, 1953 872
Kerang.—Tuesday, 15th December, 1953 .. 872
Maryborough.—Friday, 18th December, 1953 ..+ 872
St. Arnaud.—Thursday, 17th December, 1953 .. 872

COMMON ABOUT TO BE DIMINISHED.

IN pursuance of the provisions contained in the Land Act

1928, notice is hereby given that it is the intention
of the Governor in Council to diminish the common here-
inafter mentioned, viz.:—

The following Notice was published 1° on the 1lth
November, 1953, pursuant to Order of the 4th November,
1953

The Maldon Shire Common, proclaimed as such by
Proclamation bearing date the 2nd April, 1889, and altered
by Order in Council of the 23rd April, 1912, is about to
be diminished by the excision therefrom of allotment 4,
section 28, Township of Maldon, containing 1 rood 20
perches, as indicated by hachure on plan hereunder.
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R. W. HOLT,
Commissioner of Crown Lands and Survey.

PROPOSED REVOCATION OF TEMPORARY
RESERVATION OF LAND BY ORDER IN COUNCIL.

IN pursuance of the provisions of the Land Act 1928,

notice is hereby given that it is the intention of the
Governor in Council to revoke the temporary reservation
of land by Order in Council hereunder referred to, viz.:—

The following Notice was published 1° on the 1lth
November, 1933, pursuant to Order of the 4th November,
1953.

HazeLwoop.—The temporary reservation by Order in
Council of the 24th February, 1947, of 2 roods of land in
the Parish of Hazelwood, as a site for Public Hall pur-
poses, is about to be revoked.—(H.120 (a4) (Rs.5910).

J. H, SMITH,
for Commissioner of Crown Lands and Survey.

REVOCATIONS

PROPOSED OF TEMPORARY
RESERVATIONS OF LANDS BY ORDERS IN
COUNCIL.

IN pursuance of the provisions of the Land Act 1928,

notice is hereby given that it is the intention of the
Governor in Council to revoke the temporary reservations
of lands by Orders in Council hereunder referred to,
viz.:—

The following Notices were published 1° on the 18th
November, 1933, pursuant to Orders of the 10th November,
1953.

The temporary reservation by Order in Council, dated
16th April, 1889, of 8 acres 2 roods of land in the Parish
of Goroke as a site for Water Supply purposes, is about
to be revoked.—(G.214(4) (Rs.7026).
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The temporary reservation by Order in Council, dated
29th April, 1890, of 2 acres of land in the Parish of Koonik
Koonik as a site for a State School is about to be revoked.
—(K.120¢2) (C.95372). .

The temporary reservation by Order in Council of the
22nd June, 1874, of 3 acres 3 roods 12 perches of land in
the Township of Maindample as a site for a State School,
is about to be revoked.—(M.36(3) (C.95523).

The temporary reservation by Order in Council of the
ist June, 1863, of 3 roods 8 perches of land, being allot-
ments 2 and 3 of section 10 in the Township of Mortlake,
as a site for a Telegraph Station, is about to be revoked.
—(M.210(2) (C.73161).

The temporary reservation by Order in Council of the
27th January, 1891, of 10 acres 0 roods 3 perches of land
in the Parish of Thalia as a site for Public Recreation,
is about to be revoked.—(T.204(2) (Rs.4751).

J. H. SMITH,
for Commissioner of Crown Lands and Survey.

PROPOSED REVOCATION OF PORTION OF TEM-
PORARY RESERVATION OF LAND BY ORDERS IN
COUNCIL.

IN pursuance of the provisions of the Land Act 1928.

notice is hereby given that it is the intention of the
Governor in Council to revoke portion of the temporary
reservation of land by Orders m Council hereunder referred
to, viz.:—

The following Notice was published 1° on the 25th
November, 1953, pursuant to Order of the 17th Novem-
ber, 1953.

MIrB0O.—The temporary reservation by Orders in Council
of the 24th August, 1914, and the 12th June, 1919, of 3
acres 0 roods 2 perches of land in the Township of Mirboo,
as a site for a State School, revoked as to part by Order
in Council of the 22nd June, 1948, is about to be revoked
so far as the balance thereof containing 2 acres 1 rood
12 perches is concerned.—(M.517(15) (Rs.4).

J. H. SMITH,
for Commissioner of Crown Lands and Survey.

TENDERS.

ENDERS will be received at this office until TEN A.M.

on the days and for the purposes under mentioned.

Particulars may be learnt at this Office and also at
places shown in parenthesis.

W.0. means Inspector of Works Office; P.S.—Police
Station; T.S.—Technical School; H.E.S.—Higher
Elementary School; S.S.—State School; H.S.—
High School.

The Board of Land and Works will not necessarily
accept the lowest or any tender.
NOTE.—No preliminary deposits are to be lodged with

tenders, but a deposit, in accordance with the following
Schedule, will be required from the successful tenderer:—

£
For contract amounts not exceeding £200 .. 2
For contract amounts exceeding £200 and not
exceeding £500 .. . ]
For contract amounts exceeding £500 and not
exceeding £1,000 .. .o 10
For contract amounts excaed!.ng £1 000—1 per cent.
of tender .. .. bB00
(maximum
deposit)

1st December, 1953.

Anakie.—Additions and alterations to teacher’s residence,
including new laundry and fuel store, 8.S. No. 1910. (W.0O,,
Geelong.) (Amended specification.)

Ararat.—Qccupational Therapy Building for “J” Ward,
Mental Hospital. (W.0., Ararat, Ballarat; Mental Hospital,

Ararat.)
Ararat West.—Remodelling existing buildings and
additions, M.A. School. (W.0., Ararat,  Ballarat; P.S,,
Stawell.)

Armadale.—Repairs and renovation to Old Wing, Frank
Tate House, (Amended specification.)
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Ballarat East.—New floors to classrooms, new teacher's
rooms, repairs, renovations, and painting, S.S. No. 1998,
Queen-street. (W.0., Ballarat; S.S., Ballarat East.)
(Amended specification.)

Balmoral.—Kerosene hot-water service in each of four
teacher's flats, S8.S. No. No. 29. (W.0O., Horsham, Hamilton.)

Baxter.—Removal and re-erection’ of school building,
shelter sheds, out-offices, S.8. No. 3023. (P.S., Morn-
ington; S.8., Baxter.) (Amended specification.)

Bulla.—New out-office block and woodshed, S.S. No. 486.
(S.S., Bulla.)

Cheltenham.—Fencing repairs and renewals, S.S. No, 84.
(8.8, Cheltenham.)

Coburg.—Laying of sewer drains, gas, and water supply,

and provision of
{W.0., Korumburra;

Dollar.—Re-blocking of residence
agricultural drain, S.S. No. 3473.
S.8., Dollar.)

Glenferrie—Internal 'painting and renovations, Swin-
burne Technical College. (Swinburne Technical College.)

Heywood.—Electrical installation, Consolidated School.
(W.0., Hamilton; P.S., Heywood.)

Heywood.—Erection of out-office block, Consolidated
School. (W.0O. Hamilton, Warrnambool; P.S., Portland.)

Huntingdale.—Installation of water supply,
troughs, wash troughs, and sink, $.S. No. 4716.

drinking

Kialla West.—Repairs and renewals to school and
residence, S.8. No. 1727. (W.O., Shepparton; S.S., Kialla
West.)

Lancaster.—New porch, folding partition, heating stores,
&e.,, S.S. No, 1814, (W.0, Shepparton; S.S., Lancaster;
P.S., Kyabram.) (Amended specification.)

Melbourne.—Supply, installation of warm air ventilation
plant and humidifier, Exhibition Buildings, Transport
Regulation Board.

Melbourne.——Repairs to roof of building, No. 4 Technical
College, Latrobe-street. (Technical School, Melbourne.)

Melbourne.—Overhaul and repairs to building No. 16,
known as “ Wool Store,” Te:chnical College, Bowen-street.

Melbourne.—Repairs to roof of building No. 14, Technical
College.

Mildura.—Electrical installation, Court House. (W.O,,

Mildura.)

Mildura.—Electrical installation
Standard Light Timber School, S.8. No. 2915.
Mildura.)

Mildura.—Supply, delivery, installation, and testing of
Plenum heating system, S.S. No. 2915. (W.0., Mildura.)

Northcote.—Repairs and painting, P.S. (P.S., Northcote.)

in eight classrooms,
(W.0,,

Ringwood.—Installation of septic tank, fiiter, Humus
tank, and laying of sewer drains, H.S.

Royal Park.—External and internal renovations to farm
manager’s residence, Mental Hospital.

South Melbourne.—General roof repairs, S.S. No. 1852,
Eastern-road. (8.S. South Melbourne.)

South Yarra.—Alterations and additions for Man's Room
and Laundry, Teachers’ Training College Hostel, Walsh-
street,

South Yarra—Repairs and renovations, Students’ Hostel,
Teachers' Training College, Walsh-street.

Toorak.—Repairs to roofs, S.S. No. 3016.

Travancore.—Extension of an existing chimney stack
and the provision of two platforms, Developmental Centre.

Warrnambool.—Painting and repairs to teacher’s resi-
dence, T.S. (W.0., Warrnamboo}; T.S., Warrnambool.)

Werribee—Supply, delivery, and spreading of gravel
(approximately 750 cubic yards), Research Farm.
(Research Farm, Werribee.)

Willilamstown.—Installation of ‘sewerage in cells, P.S.
(P.S.,, Williamstown.)
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Winters Flat.—Proposed new windows, &c., external
painting, S.S. No. 652. (W.0Q., Kyneton, Bendigo; S.S.,
Winters Flat.) :

Wycheproof.—Extension to porch to school,
1757, (W.O.. Swan Hill; S.S., Wycheproof.)

S.S. No.

8th December, 1953.

Ballarat.—Provision of new gauge room, School of Mines.
(W.0., Ballarat; School of Mines, Ballarat.)

Ballarat.—Additional out-offices, drinking facilities, and
shelter shed, “ Bristol" prefabricated classroom, School of
Mines. (W.0., Ballarat; School of Mines, Ballarat.)

Benalla.—~Sewerage to residence at 39 Riverview-road,
H.S. (W.O., Benalla.)

Bendigo.~—New partition and renovations to Physies
Room, School of Mines. (W.O., Bendigo; School ¢f Mines,
Bendigo.)

Box Hill North.-——Four-classroom concrete veneer timber-
framed Primary School building, S.S. No. 4717.

Box Hill North.—Electrical installation in four-classroom
standard light timber school, S.S. No. 4717.

Box Hill North.—Supply, delivery, installation, and test-
ing of a Plenum heating system, S.S. No. 4717,

Dandenong North.—Erection 6f a six-classroom school,
S.8. No. 4723,

Dandenong North.—Electrical installation in four-class-
room standard light timber school, S.S. No, 4723.

Dandenong North.—Supply, installation, and testing of
a Plenum heating system, S.S. No. 4723.

" Dugay's Bridge—Purchase and removal of old school
building, out-offices, and tanks, S.S. No. 1752. (W.O.,
Wangaratta; S.S., Dugay's Bridge.)

Echuca.—Electrical installation in two-room  Bristol”

prefabricated building, T.S. (W.0., Shepparton; T.S,
Echuca.)

Fairfield.—Conversion of * Fairlea,” Fairfield, to Female
Prison, Fairfield.

Ferntree Gully North.—Four-classroom concrete veneer
timber-framed Primary School building, 8.8, No. 4718,

Ferntree Gully North.—Electrical installation in four-
classroom standard light timber school, $.S. No, 1718.

Ferntree Gully North—Supply, delivery, installation, and
testing of a Plenum heating system, S.S. No, 4718,

Footscray.—Installation of a 3-in, fire service, T.S.
Footscray.)

(T8,

Geelong.—Improvements to hot-water service, cookhouse,
Gaol. (W.0., Geelong.)

Geelong.—New laundry, W.C., and car port, “ Wimmera "
Teachers’ Hostel. (W.0., Geelong.)

Heidelberg North.—Eight-classroom concrete veneer
timber-framed Primary School building, S.S. No. 4713,

Heidelberg North.—Electrical installation, S.S. No. 4713.

Heidelberg North.—Supply and installation of a warm
air heating/ventilation system, $.8., No. 4713,

Heidelberg.—Laying of sewer drains, and gas, and water.
T.S.

Horsham West.—Erection of new school building com-
prising six classrooms, light timber construction, $.5. No.
4697. (W.O., Ballarat, Horsham.)

Horsham West.—Electrical installation in six-classroom
standard light timber school, S.8. No. 4697. (W.O,
Horsham,)

Horsham West.-~Supply, delivery, installation, and test-
ing of a Plenum heating system, S.S. No. 4697,

Kennington.—~Repairs to school and residence, S.S. No.
3686. (W.O., Bendigo; 8.8. Kennington.)

Kew.~~Painting and renovations to Station Offices, Police
Station.




Victoria Gazette
Koonung Heights.—Four-classroom concrete veneer
timber-framed Primary School building, S.S. No. 4727,

Koonung Heights.—Electrical installation in four-class-
room standard light timber school, S.S. No. 4727

Koonung Heights.—Supply, delivery, installation, and
testing of a Plenum heating system, 8.8, No. 4727.
Korrine.—Repairs and painting, S.S. No. 4558. (W.0,,

Korumburra; 8.8., Korrine.)

Melbourne.—Conversion of existing hut to Gardeners’
Mess and Changing Room, Botanic Gardens.

Melbourne.—Renovations to Index Room, Titles Office.

Melbourne.—Cleaning of windows and glass partitions,
for period 1st January, 1954, to 31st December, 1954,
Records Office, 295 Queen-street.

Melbourne.—Cleaning of windows and glass partitions
for period 1st January, 1954, to 31st December, 1954,
Public Office, New Treasury Buildings.

Melbourne.—Maintenance cleaning, period 1st January,
1954, to 31st December, 1954, Public Offices, Agriculture
Department, 61 Spring-street, Mines, Geological Museum,
State Laboratories, State Annexe, 107 Russell-street.

Mudgegonga.—Removal of six pine trees, S.S. No. 2171.
(W.0., Benalla; S.S., Mudgegonga.)

Orbost.—Supply and installation of hard fuel hot-water
service, P.S. residence. (W.O., Bairnsdale; P.S., Orbost.)

Port Melbourne.—Sale and removal of two huts at
Lorimer-street, State Accommodation.

Rye—Erection of a Bristol prefab. classroom, S.S. No.
1667.

Skipton.—Repairs and painting, Court House.
Camperdown; P.S., Skipton, Colac.)

(W.0,
Syndal.—Electrical installation in light timber class-
rooms, S.S. No. 4714.

Vermont.—Electrical installation in light timber class-
rooms, S.S. No. 1022,

Warrnambool.—Electrical services, T.S.
nambool.)

(W.0.,, Warr-

15th December, 1953.

Alamein.—Additional lavatory accommodation, S.S. No.
4649. (S.S., Alamein.)

Alvie—Septic tank to main out-office block, Consoli-
dated School. (W.0., Camperdown; P.S., Colac; Consoli-
dated School, Alvie.)

Ascot.—Painting and repairs, teacher’s residence, S.S.
No. 2501. (W.OQ., Ballarat; S.8., Ascot.)

Ballarat.—Alterations, additions, and renovations to
Female Teachers’ Hostel, Sturt-street, Teachers’ Training
College Hostel. (W.O,, Ballarat.)

Ballarat North.—Internal
“Bristol” aluminium school building,
(W.0., Ballarat.)

and external painting to
S.8. No. 48690,

Bethanga.—Repairs and internal painting, S.S. No, 1883. .

(W.0.,, Wangaratta; S.S., Bethanga.)

Blackburn South.—Provision of new out-office accom-
modation and soakage pit, S.8. No. 4035. (S.S., Blackburn
South.) )

Box Hill South.—General repairs and painting ex-
ternally, S.S. No. 4138. (S.S., Box Hill South.)

Brim.—Renovations and painting to school buildings
and residence, 8.8. No. 2995. (W.O., Warracknabeal; S.S,,
Brim.) :

Broadford.—Repairs and painting, assistant's residence,
S.8S. No. 1125, (W.0., Alexandra; $S.S., Broadford.)
(Amended specification.) .

Coonooer West.—Internal lining and painting of class-
room, 8.8, No. 3706. (W.O., Bendigo, Maryborough; S.S.,
Coonooer West.) -

Edenhope.—Plaster sheeting and painting to residence,
S.8. No. 817. (W.O., Horsham; 8.5, Edenhope.)

Eppalock'.-Removal of Derby S.8. and re-erection and
restoration at Eppalock, S.8. No. 1788. (S.8., Eppalock;
W.O., Bendigo; P.S., Castlemaine.)
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Fawkner.—Repairs and painting, $.8. No. 3590. (S.S,,
Fawkner.)
Glenroy.—Renovations and repairs, S.8. No. 3118. (8.8,

Glenroy.)

Greta West.—Erection of one only new timber shelter
pavilion, 8.S. No, 2573. (W.O., Benalla; S.8., Greta West.)
(Amended specification.)

Hamilton.—External painting, Court House. (W.0,,

Hamilton,)
Hawthorn.~——Repairs and painting, “ Moorakyne " Hostel.

Horsham.—Additional out-office accommodation, H.S.
(W.0., Horsham; H.S., Horsham.) .

Kerang.—Repairs and painting, P.S.
P.S., Kerang.)

(W.0., Swan Hill;

Kyneton.—Sale and removal of residence, No. 5 Baynton-
street, S.8. No. 343, (S.S., Kyneton; W.0,, Kyneton; P.S.,
Daylesford.)

Kyabram.—Painting', repairs, paving, &c., Court House.
(W.0., Shepparton; Court House, Kyabram.)

Lake Boga.—Removal and re-erection of school build-
ings from Fourteen-mile Plain, S.S. No. 3278. (W.O.,
Swan Hill; P.S., Kerang, Ouyen; S.S., Lake Boga.)

Leongatha South.—Repairs and painting, school and
residence, S.S. No. 3251. (W.0O., Korumburra; S.S., Leon-
gatha South.)

Malvern.—Erection of park rail fence, 8.S. No. 1604.
(8.8., Malvern.)}

Muskerry East.— Repairs and renovations, S.S. No. 2108.
(W.0., Shepparton, Bendigo; S.S., Muskerry East.)

Neerim East.—Repairs and painting, S.S. No. 3158.

{(W.0., Traralgon; S.8., Neerim East.)

North Richmond.—Provision of cupboards under black-
boards, S.S. No. 2798. (S.S., North Richmond.) ‘

Numurkah.—External and internal repairs and paint-
ing, Court House. (W.O., Shepparton; P.S., Numurkah.)

Queenscliff, —Supply one only portable sandblastiné
machine, 6 cubic feet capacity complete, Buoy Shed,
Department of Public Works. (C.E. Branch, 107 Russell-
street.)

Sea Lake.—Repairs and painting, residence, Lands De-
partment. (W.O, Swan Hill; P.S., Sea Lake.)

South Melbourne.—Internal renovations to P.S. and
Sergeants Quarters, P.S. (P.S., South Melbourne.)

Strathdownie.—General repairs and external painting,
S.8. \No. 2883. (W.0., Hamilton, P.S., Casterton; S.S.,
Strathdownie.)

Sunbury.—Erection of two (2) brick veneer staff resi-
dences, Mental Hospital. (Mental Hospital, Sunbury.)

Traralgon.—Alteration of existing out-offices, erection of
new out-offices for boys, and water facilities, 8.S. No, 4652,
(W.0., Traralgon; S.8., Traralgon.) (Amended specifica-
tion.)

Tungamah.—Repairs and painting, &e., school and resi-
dence, S.8. No. 2225. (W.O, Benalla; $.S., Tungamah.)

'Underbool.—Repairs and painting, P.8. (W.O., Mildura;
P.S., Underbool, Ouyen.)

Williamstown.—Provision of cupboards in prefabricated
building, Girls’ School. (Girls’ School, Williamstown.)

Winton.—Repairing white ant damage, straightening
walls, bracing and painting, $.8. No, 1870. (W.Q., Benalla;
3.8, Winton.)

Yarrawonga.—Laying of sewer drains and water supply,
H.S. (W.0, Benalla; P.S,, Yarrawonga.)

Tenders to be addressed to the Honorable the Commis-
sioner of Public Works, and envelope containing tender
marked *‘ Tender for due A

S. MERRIFIELD,
Commissioner of Public Works,

Public Works Department,
Melbourne, 24th November, 1953.
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PUBLIC . SERVICE NOTICES.

PUBLIC SERVICE OF VICTORIA.—VACANCIES.

PPLICATIONS will be received by the Public Service
Board up to Wednesday, the 9th December, 1953,
from persons employed in the Public Service of Victoria,
who are eligible and gualified, for appointment to the
under-mentioned positions:—

ADMINISTRATIVE DIVISION.

Clerk, Class “Cl,” Office of the Government Statist,
Department of Chief Secretary.

Yearly Salary.—£668, minimum; £720, maximum.

Duties.—To act as Accountant to the Branch. To be
responsible for the preparation of salaries and of
estimates of revenue and expenditure. To keep
all staff records.

Qualifications—A sound knowledge of the Public
Service Acts and Regulations, Regulations respect-
ing Public Aecounts, and Superannuation Acts. A
knowledge of office practice and procedure.
Accountancy qualifications are essential.

Clerk, Class “C1,” Department of Public Works,

Yearly Salary.—£668, minimum; £720, maximum,

Duties.—To act as Secretary to the various Boards
and committees appointed under the Local Govern-
ment Acts and to the Tourists Resorts Committee;
to supervise examinations as required and to
assist generally in the work of the Local Govern-
ment Branch.

Qualifications.—To be experienced and competent in
correspondence work and to have a knowledge of
secretarial practice.

PROFESSIONAL DIVISION.

Senior District Architect, Class “Al,”
Public Works.

Yearily Salary.—£1,325 minimum; £1,375, maximum.

Duties.—To prepare, under the Chief Architect, pre-
liminary and contract plans, details, specifications,
reports and estimates, and to control and exercise
general supervision of building works within an
architectural district.

Qualifications.—To be a qualified and experienced
architect competent to practice sound and efficient
methods in architectural and structural design.

Department of

Examiner of Titles, Classes “A” and “ Al Office of
Titles, Department of Law. (Two vacancies.)

Yearly Salary.—£1,175, minimum; £1,375, maximum.

Qualifications—To be a Barrister and Solicitor of the
Supreme Court of Victoria with satisfactory
practical experience in conveyancing.

TECHNICAL AND GENERAL DIVISION.

Asgistant Head Nurse (Male), Royal Park Mental Hospital,
Department of Health,

Yearly Soalary.-—£494, minimum; £520, maximum.

Duties.—To assist Principal Male Nurse or Head Male
Nurse in management of Male Division, and to
prepare leave sheets and other records as directed
To relieve senior officers as required.

Qualifications—To possess Mental Hygiene Nursing
Certificate. Ability to direct and control staff and
patients and to keep records relating thereto.

Storeman, Grade II, Kew Mental Hospital, Department
of Health, '

Yearly Salary.—£390, minimum; £416, maximum.

Duties.—Under direction of the Secretary, to be respon-
sible for the receipt, issue, and safe custody ‘of
stores, materials, and provisions, and for the
records relating thereto.

Qualifications.—To possess Merit Certificate or equiva-
lent; a sound knowledge of stores, materials, and
provisions, and experience in the control and dis-
tribution thereof; clerical ability, with general
knowledge of bookkeeping methods relating to
stores records.

Engineer Mechahic, Grade IIL., Mont Park Mental Hospital,
Department of Health,

Yearly Salary.—£377, minimum; £403, maximum.

Duties.—To assist in the management and maintenance
of steam boilers, hot and cold water services,
cooking appliances, electrical and sewerage instal-
lations.

Qualifications—Boiler Attendant’s Certificate or higher
qualification, and a good knowledge of above-
mentioned services.
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Storeman, Grade III., Mont Park Mental Hospital,

Department of Health.

Yearly Salary.—£338, minimum; £364, maximum.

Duties.—To assist in receiving, checking, packing‘, and
issuing general stores and provisions.

Qualifications~—To possess Merit Certificate or equiva-
lent, experience in and knowledge of hardware,
materials, provisions, and general store routine.
Ability to drive motor truck desirable.

Chauffeur, Departmental, General Health Branch, Depart-
ment of Health.

Yearly Salary.—£334, minimum; £347, maximum.

Duties—To be in charge of and drive the motor car
of the General Health Branch and keep such
records relating to such car as may be required.

Qualifications.—Experience in motor car driving; a
good mechanical knowledge of motor cars; ability
to effect minor repairs, and a good knowledge of
the roads of the State.

General Assistant, Sunbury Mental Hospital, Department
of Health.
Yearly Salary.—£312, minimum; £338, maximum.
Duties.—General assistance to the various Artisan
activities connected with the Hospital services and
maintenance.
Qualifications.—Good physique, industrious, and tactful
with patients. Knowledge of some trade desirable.

Cook (Female), Grade I, Bundoora Mental Hospital,
Department of Health,
Salary.—£322 a year.
Duties.—To be in charge of the kitchen and in control
of the staff and patients working therein.
Qualifications—Knowledge and experience of large
quantity preparation and cooking of foodstuffs,

and to be capable of tactfully handling a staif of
cooks.

Cleaner and Labourer, Sunbury Mental Hospital, Depart-
ment of Health,
Yearly Salary.—£292, minimum; £305, maximum.
Duties—To clean and polish floors and windows in
wards and offices.
Qualifications—To have had experience in the use of
high-powered electric floor polishing machines.

Nore~In addition to the salary rates quoted, a cost of
living adjustment (£390 a year for adult males and £293
a year for adult females), which varies in accordance
with the rise or fall in the index number of the cost of
living, is payable.

By order,

E. F. FITZGIBBON,
Secretary.
Office of the Public Service Board,
Melbourne, 24th November, 1953.

PUBLIC SERVICE OF VICTORIA.—VACANCY.
(TEMPORARY APPOINTMENT.)

APPLICATIONS will be received by the Public Service

Board up to Wednesday, the 9th December, 1953,
from persons who are qualified for appointment to the
under-mentioned position:—

Electrical Mechanic, Department of Public Works.
Yearly Salary.—£377, minimum; £403, maximum.
Duties.—To carry out maintenance work on electrical

installations in State Government buildings in the
metropolitan area as directed.

Qu\aliﬁcations.—-To possess an “A” Grade Electrical
Mechanic’s Licence issued by the State Electricity
Commission of Vietoria; to have had a good
practical experience in the installation and main-

tenance of all types of electric light and power
installations.

. I}Iom:.—;n addition to the salary rates quoted, a cost of
living adjustment (£390 a year for adult males), which
varies in accordance with the rise or fall in the index
.nhumber of the cost of living, is payable.

: By order,

E. F. FITZGIBBON,

Secretary.
Office of the Public Service Board,
Melbourne, 24th November, 1953,
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PUBLIC SERVICE. (PUBLIC SERVICE BOARD) REGULATION 39.—VACANCIES.

TPHE Permanent Heads of the Departments shown have recommended the officers named hereunder for appointment to the
under-mentioned vacancies.

Officer B ded for App
Off d -
Claesifoanion. Dutles. Qualifications. ! | Date of
| ) Name, Classification. Olasal-
H t | feadlon,
ADMINISTRATIVE DIVISION.
DEPARTMENT OF AGRICULTURE.
Clerk, Class | To have charge of the Corres- | To have had experience in | Ritchie, V. B. T. ; Clerk, Class “C ™ | 12.10.50
“cr” pondence Rooms of Central classifying correspondence and
Administration, and control registering same under the
. of the recording and filing of card system ; to possess a
correspondence ; to supervise thorough knowledge of the
opening of mail, check remit- activities and organization of
" tances received, forward the Department, the Acts
routine inward correspondence administered, and the Public
to the Division concerned, Service Act and Regulations
and record correspondence thereunder
relating to staff matters
PPROFESSIONAL DIVISION.
DrpPaRTMENT OF CROWN LaNDS AND SURVEY.
Chief Inspector | To supervise the work of Senior | A sound knowledge of the | Picton, G. H. Senior Inspector | 6.12.43
of Land Land Inspectors and Land various Acta administered by of d
Settlement, Inspectors in the Eastern the Department, particularly Settlement
Class “ B1 " section of the State ; to make those relating to Crown Lands,
valuations of Crown lands Closer Settlement, Vermin and
with improvements thereon, Noxious Weeds and Agricul- -
and detailed valuations of tural Colleges, and the Regu-
farm properties for various lations procedure and practice
Departments ’ thereunder ; to have proved .
ability to control a field staff,
experience in  conducting
departmental  negotiations
with the public, and in making
detailed valuations of im-
proved and unimproved pro-
perties both rural and urban ;
to be a member of the Com-
monwealth  Institute  of
Valuers or to hold an equiva- -
lent qualification
TECHNICAL AND GENERAL DIVISION.
DEPARTMENT OF TREASURER.
Stamp Duties Office.
Assistant To assist in the checking and j To have a sound knowledge of | Loney, D. J. Assistant 1.9.47
(Female), distribution of all ordinsry, the procedure in force in the (Female),
Grade IV. cattle, and swine duty stamps distribution section of the Grade II.
and promissory notes des- Stamp Duties Office; to be T :
atched to Post Offices and quick and accurate at figures -
icensed vendors; to keep .
records in relation thereto .
DEPARTMENT OF HEALTH.
Mental Hygiene Branch.
De; ut{ Charge | To be second in charge of a | To have had experience in a
(%Ia. ) Nurse ward and to relieve the Mental Hospital and to pos-
(ten offices) Charge Nurse in charge sess the Mental Hygiene
. Nursing Certificato
Mental
Hospitals—
Beechworth .. .. Snell, R. N (| 19.5.53
Hooks, A. R. .. 19.5.53
Ballarat Thatcher, F. E. 3.2.53
Day, A. L. . 3.2.53
James, A. W. .. Staff Nurse 3.2.53
Cooke, F. X. .. |} (Male) < 3.2.53
Larundel .. Coombes, W. A. 19.5.53
Ararat Webb, S. J. .. 3.2.63
Tozer, M. J. . . 3.2.53
Joiner, C. H. .. {] (| 19.5.53

Appesls against such recommendations should be lodged with the Secretary to the Public Service Board not later than Saturday,
* the 5th December, 1963.
- By order,
E. F. FITZGIBBON,

Office of the Public Service Board, -
Melbourne, 24th November, 1953, .,

No. 944.—11315/53.—2
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PUBLIC SERVICE (PUBLIC SERVICE BOARD) REGULATION 39.—RECLASSIFICATION.

FI‘HF Public Service Board has raised the classification of the under-mentioned office as shown, and the Permanent Head of the
Department has recommended the officer named for appointment.

i Officer R for App
Office aud Revised | but . Qualificats
e Exised] ies, X
Classification, | Classification. e uslifextions l Date of
Name, Classification. Classi- .
fication.
i I | |
PROFESSIONAL DIVISION.
. DEPARTMEXT OF HEALTH.
Maternal and Child Hygiene Branch.
School Schoo) Under the direction of the | To be a legally qualified | Harlem, 1. C. School 1.1.50
Medical Medical Chief Medical Inspector to Medical Practitioner regis- Medical
Officer Officer act as anaesthetist at the tered in Victoria Officer
(Male), {Male), School Dental Centre as ' (Male),
Classes {Anaesthe- required ;  to undertake Classes
“A” and ties), medical inspection of chil. “A” and
ALY Class dren and other medical “A1”
(£1,225- “Al1” duties as required
£1,375) (£1,390-
£1,490)

Appeals against such recommendation should be lodged with the Secretary to the Public Service Board not later thau Saturday,

the 5th December, 1953.

Oftice of the Public Service Board,
Melbourne, 24th November, 1953.

By order,

E. F. FITZGIBBON,
Secretary.

No. 638. .
Public Service Act 1946, Section 50.

REGULATIONS.—PART III.—SALARIES, INCREMENTS,
AND ALLOWANCES.

'l\HE Public Service Board, in pursuance of the powers conferred
by the Public Service Act 1946, hereby amends its Regulations
as shown below :—

SECOND SCHEDULE. '
TECHNICAL AXD GENERAL Divisiox.
Offices and Rates of Salaries.

No. 639,
Public Service Act 1948, Section 50.

REGULATIONS.—PART III.—SALARIES, INCREMENTS,
AND ALLOWANCES.

THE Public Service Board, in pursuance of the powers conferred
by the Public Service Act 1946, hereby amends its Regulations
as shown below

SIXTH SCHEDULE. '
TEMPORARY EMPLOYEES.
Designations of Positions and Rates of Salaries.

Yearly Rate of Salary, . ! Yearly Rate of Salary.
Department and Office. (Annual). Department and Designation of Positlon. | ———————————— I?:‘n‘n%:?)‘.‘
Minimum. | Maximum, Minimum. | Maximum,
£ £ £ £
DePARTMENT OF HeaLTh. DEPARTMENT OF HEALTH.
MATERNAL AND CHILD TUBERCULOSIS—
HYGIENE, STATE SANATORIA.
Add— Add—
Sister, Dental Services 347 386 |1 of £13 Nursing Orderly, Senior 375
and 1 of
£26
This Regulation shall have effect as on and from'the 8th November,
1953.

D. D. PAINE, Chairman.
E. F. FITZGIBBON, Secretary.

Office of the Public Service Board,
Melbourne, 16th November, 1953.

D. D. PAINE, Chairman.
E. F. FITZGIBBON, Secretary.

Office of the Public Service Board,
Melbourne, 8th November, 1953.
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Public Service Act 19406, Scction 39.
REGULATIONS.—PART III.—SALARIES, INCREMENTS,
AND ALLOWANCES.

YPHE Public Service Board, in pursuance of the powers conferred

by the Public Service Act 1946, hereby amends its Regulations
as shown below :—
FIRST SCHEDULE.
ProFEssioNaL DivisioN.

Offices and Rates of Salaries.

Public Service Act 1946, Section 39.

REGULATIONS.—PART IIL—SALARIES, INCREMENTS,
AND ALLOWANCES.

THE Public Service Board, in pursuance of the powers conferred
by the Public Service Act 1946, hereby amends its Regulations
as shown below :—

FIRST SCHEDULE.
PROFESSIONAL DIvISION.
Offices and Rates of Salaries.

Yearly Rate of Salary.
Office.
Minimum. | Maximum.
£ £
DerARTMENT OF HEearLTn.
crass “Cl 7.
Delete—
Engincer 668 720

This Regulation shall have effect as on and from the 14th November,
1953.
. D. PAINE, Chairman.
E. F. FITZGIBBON, Sccretary.

Office of the Public Service Board,
Melbourne, 9th November, 1953,

Yearly Rate of Salary.
Otfice.
Minimum. | Maximum.
£ £
DEPARTMENT OF HEALTH.
MENTAL HYGIENE BRANCH,
crass “Cl1”.
Add—
Electro-Physicist 668 720

D. D. PAINE, Chairman.
E. F. FITZGIBBON, Secrctary.

Office of the Public Service Board,
Melbourne, 16th November, 1953.

Teaching Service Act 1946.

TEACHING SERVICE

(CLASSIFICATION,

SALARIES AND

ALLOWANCES) REGULATIONS.
AMENDMENT No. 69.

YF HE Teachers Tribunal, in pursuance of the powers conferred by
the Teaching Service Act 1946, hereby amends the Teaching

Service (Classification,

Salaries and Allowances) Regulations in the
manner following, that is to say:—

PART XL—ALLOWANCES.

In paragraph (d) of clause 31, after the expression “ Footscray
Technical School ” insert the expression “ Richmond Technical School.”

(To take effect from and including the 3rd February, 1953.)

Office of the Teachers Tribunal,

W. H. ELLWOOD, Chairman.
G. FENNELL, Secretary.

Melbourne, 19th November, 1933.

Teaching Service Act 1946.
TEACHING SERVICE (TEACHERS TRIBUNAL) REGULATIONS.
AMENDMENT No. 68.

rIHE Teachers Tribunal, in pursuance of the powers conferred by
the Teaching Service Act 1946, hereby amends Regulation 8 of
the Teaching Service (Teachers Tribunal) Regulations in the manner

following, that is to say:—

REGULATION 8.

In sub-clause 7 (f), for the expression “and who possess the
qualification ”’, substitute the expression “ and who now possess the

qualification.”

Office of the Teachers Tribunal,

W. H. ELLWOOD, Chairman.
G. FENNELL, Secretary.

Melbourne, 16th November, 1953.
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CITY OF KEW.
By-raw No. 84.

A By-law of the City of Kew, made under the provisions
of Part VII. of the Local Government Act 1946, and
numbered 84, for the purpose of altering and amending
By-law No. 57 (passed by the Council of the City of
Kew on the 6th day of September, 1927, and confirmed
on the 4th day of October, 1927, and which By-law was
amended by By-law No. 68, passed by the Council of
the City of Kew on the 6th day of February, 1940, and
confirmed on the 5th day of March, 1940, and by By-law
No. 69, passed by the Council of the City of Kew on the
11th day of June, 1940, and confirmcd on the 9th day

.of July, 1940), which prescribes areas within the
municipal district as residential areas, and prohibits or

regulates within such residential areas the use of any,

land, or the erection (including adaption for use), or
the use of any building for the purposes of trades,
industries, manufactures, businesses, and public amuse-
ments, subject to the exceptions prescribed in the said
By-laws.

IN pursuance of the powers conferred by the Local
Government Acts, the Mayor, Councillors, and
Citizens of the City of Kew order as' follows:—

1. This By-law shall come into operation and have effect
immediately upon its publication in the Government
Gazette for Victoria.

2. That the following areas of land at present comprising
part of Residential Area No. 2 prescribed in By-law No. 57
be excised therefrom, that is to say:—

ta) All the land fronting to or abutting on the south
side of Parkhill-road from its intersection with
the southern side of High-street to the west side
of Ridgeway-avenue, and extending along the
whole frontage to a depth of 100 feet.

(b) All the land fronting to or abutting on the north
side of Cotham-road from its intersection with
the east side of Cecil-street to a point 62 feet
east thereof, and extending along the whole
frontage to a depth of 166 feet.

(¢) All the land fronting to or abutting on the north
side of Cotham-road from its intersection with
the west side of Cecil-street to a point 52 feet
west thereof, and extending along the whole
frontage to a depth of 166 feet.

(d) All the land fronting to or abutting on the west
side of Burke-road bounded by a line com-
mencing at a point 170 feet south of the
southern side of High-street, thence extending
southwards 34 feet, thence west 100 feet, thence
south 69 feet, thence west 32 ft. 6 in., thence
north-westerly to a point on the southern side
of High-street distant 272 feet south-westerly
from the west side of Burke-road, thence easterly
to the point of commencement. .

(e) All the land fronting to or abutting on the west
side of Burke-road from a point 150 feet south
of its intersection with the southern side of
Harp-road to the north side of First-avenue, and
extending along the whole frontage for a depth
of 150 feet.

3. That the following areas to the extent to which they
at present comprise part of Residential Area No. 3 pre-
scribed in By-law No. 57 (as amended by By-law Nos. 68
and 69) be excised therefrom, that is to say:—

(@) All that area bounded by a line commencing at

' a point on the south side of Earl-street at its

intersection with the east side of Princess-
street, thence extending southerly for a distance
of 112 feet along the east side of Princess-street,
thence east 46 feet, thence north 91 feet, thence

north-westerly along the south side of Earl- -

street to the point of commencement.

(b) All the land fronting to or abutting on the north
side of High-street bounded by a line com-
meneing at a point on the ‘north side of High-
street 141 feet south-westerly from the inter-
section of the south side of Valerie-street and
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the north side of High-street, thence extending
72 feet south-westerly along the north side of
High-street, thence north-westerly 87 ft. 9 in.
to a point on the south side of railway pathway
distant 113 ft. 6 in. westerly from the point of
commencement, thence easterly to such point.

(¢) All the land fronting to or abutting on the east
side of Walpole-street bounded by a line com-
mencing at a point 150 feet north of the northern
side of High-street, thence extending north-
wards 50 feet along the east side of Walpole-
street, thence eastwards 80 feet, thence south-
westerly to the point of commencement.

(d» All the land bounded by a line commencing at a
point on the north side of Woodford-avenue
distanit 100 feet east of the east side of Princess-
street, thence extending northerly 133 feet.
thence east 125 feet, thence south 48 feet, thence
south-westerly to the point of commencement.

(e) All the land fronting to or abutting on the east
side of Pakington-street bounded by a line com-
mencing at a point 150 feet south of the
southern side of Earl-street, thence extending
61 feet southwards along the east side of
Pakington-street, thence east 150 feet, thence
north 28 feet, thence north-westerly to the point
of commencement.

4. That sub-paragraph 8 appearing under the heading
“Area No. 2” in By-law No. 57 be amended by excluding
from the land therein described all the land fronting to
or abutting on the west side of Burke-road from the north
side of Harp-road to a front 150 feet north of the north
side of Harp-road and extending along the whole of the
frontage (o a depth of 150 feet. :

5. That sub-paragraph 11 appearing under the heading
“ Area No. 3” in By-law No. 57 be amended by excluding
from the land therein described:—

All the land fronting to or abutting on the eastern
side of Willsmere-road bounded by a line commencing
at a point on the eastern side of Willsmere-road 83
feet north-easterly of the northern side of éarnegie-
avenue, thence extending north-easterly along the
eastern side of Willsmere-road for a distance of 117
feet, thence easterly in a line parallel with the
northern side of Carnegie-avenue 148 feet, thence
southerly 116 feet, in a line parallel to the eastern
side of Willsmere-road, thence westerly to the point
of commencement,

6. That sub-paragraph 13 appearing under the heading
“Area No. 3” be amended by excluding from the land
therein described all the land fronting to or abutting on
the southern side of Earl-street from the western side of
Tennyson-street to a point on the southern slde of Earl-
street 157 feet in a westerly direction from the western
side of Tennyson-street, and extending along the whole
frontage to a depth of 150 feet.

7. That By-law No. 57 (as amended by By-law Nos. 68
and 69) be further amended by deleting the whole of sub-
paragraphs 6, 7, and 10 appearing under the heading
‘“Area No. 3” in By-law No. 57.

Resolution for passing this By-law agreed to by the
Council on the 10th day of February, 1953, and confirmed
on the 10th day of March, 1953,

The common seal of the Mayor, Councillors, and
Citizens of the City of Kew was affixed hereto this
10th day of March, 1953, in the presence of—

(SEAL) A. 8. G. STEVENS, Mayor.
W. D. BIRRELL, Town Clerk.

Approved by the Governor in Council the 27th day of
October, 1953.—A. MAHLSTEDT, Clerk of the Executive
Council. 7440
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CITY OF MELBOURNE.

By-Law No. 335.

A By-law of the City of Melbourne made under Part VII Division 1 of the Local Government Act 1946 and numbered
335 to provide for the regulation of traffic at the intersection of Flemington-road Bedford-street Peel-street

Elizabeth-street and Pelham-street and for other purposes.

THE Council of the City of Melbourne doth hereby in pursuance of powers in that behalf conferred by the
Local Government Act 1946 and by every other Act or power enabling it in that behalf order as follows:—

1. In this By-law unless the context otheryvise requires

“Alignment ” in relation to either side of a street or road means the line forming the boundary between
the street or road and the lands abutting on that side of the street or road and in relation to a
splayed -corner 'of two streets or roads means the line forming the boundary between the splayed
corner and the lands abutting thereon. -

“Horse” includes any draught animal or beast of burden.

“Intersection ” means the area of roadway bounded by the prolongation westward from the north-eastern
alignment of Elizabeth-street south of Pelham-street of the southern alignment of Pelham-street
to the point where it meets the prolongution northward of the western alignment of Peel-street
thence by the prolongation northward of the western alignment of Peel-street to the point where
it meets the prolongation south-westerly of the alignment of the splayed corner of Flemington-
road and Elizabeth-street, thence by the alignment of the splayed corner of Flemington-road
and Elizabeth-street and its prolongation south-westerly and north-easterly to the eastern alignment
of Elizabeth-street, thence by the eastern and north-ecastern alignment of Elizabeth-street southward
to the point of commencement.

“The island system” includes all the islands wholly within the intersection also the two triangular
islands in Elizabeth-street partly within the intersection and the triangular island in Flemington-
road partly within the intersection subject to the following exceptions namely—

(@) in the case of a vehicle or horse entering the intersection from Peel-street or Bedford-
street otherwise than for the purpose of leaving it by Flemington-road the two
northernmost islands of the four islands within the prolongation of the.east and west
alignments of Peel-street and lying immediately north of the prolongation of the southern
alignment of Pelham-street are excluded;

(b) in the case of a vehicle or horse proceeding through the intersection which has passed the
prolongation of the south-western alignment of Elizabeth-street for the purpose of leaving
-the intersection by any street other than Peel-street or Bedford-street the four islands
described in paragraph (a) are excluded;

(¢} in the case of a vehicle or horse proceceding through the intersection which has passed
the prolongation of the north-western alignment of Bedford-street for the purpose of
leaving the intersection by any street other than Flemington-road the triangular island
in Flemington-road is excluded; ’

(d) in the case of a vehicle or horse proceeding through the intersection which has passed
the prolongation southward of the western alignment of Elizabeth-street for the purpose
of leaving the intersection by any street other than Elizabeth-street (in a northerly
direction) the triangular island in the northern portion of Elizabeth-street is excluded;

(e) in the case of a vehicle or horse leaving the intersection in a southerly direction by way
of Elizabeth-street and entering the central roadway of Elizabeth-street the small
triangular island opposite the entrance to Pelham-street is excluded.

(Explanatory diagram is shown in the schedule to this By-law.)
“Vehicle” includes any conveyance (other than a tramcar) drawn or
mechanical electrical or other power and includes a motor car.
Words importing the masculine gender include females and words in the singular include the plural and

words in the plural include the singular.

propelled by human animail

2. Every vehicle or horse within the intersection shall between the point of its entry into and the point

of its departure from the intersection proceed so as to keep the island system always on its right or off-side.

3. Any person who being in charge of any vehicle or horse shall except by express direction or permission

of a police constable wilfully cause that vehicle or horse to proceed in contravention of this By-law shall be
guilty of an offence and liable for every such offence to a penalty not exceeding Twenty pounds.

THE SCHEDULE.
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:,Resol_utlon for passing this By-law agreed to by the Council
October, 1953, and confirmed the second day of November, 1953.

(Ls.)
7418

of the City of Melbourne the fifth day of

R. H. SOLLY, Lord ‘Mayor.
H. S. WOOTTON, Town Clerk.
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CITY OF - MELBOURNE.
REGULATIONS.

Regulations made by the Council of the City of Melbourne in pursuance of the provisions of section 6 of
the Police Offences Act 1928 to provide for the route to be observed by all carriages carts vehic}es and
persons and for keeping order at the intersection at Flemington-road Bedford-street Peel-street Elizabeth-
street and Pelham-street and for preventing any obstruction thereof. ’

THE Council of the City of Melbourne doth hereby in pursuance of the powers conferred by the provisions

of section 6 of the Police Offences Act 1928 and by every other Act or power enabling it in that bchalf

order as follows:— . .

1. In these regulations unless the context otherwise requires

“ Alignment ” in relation to either side of a street or road means the line forming the boundary between
the street or road and the lands abutting on that side of the street or road and in relation to a
splayed corner of two streets or roads means the line forming the boundary between the splayed
corner and the lands abutting thereon,

“Horse"” includes any draught'animal or beast of burden. '

“Intersection” means the area of roadway bounded by the prolongation westward from the north-eastern
alignment of Elizabeth-street south of Pelham-street of the southern alignment of Pelham-street
to the point where it meets the prolongation northward of the western alignment of Pecl-street
thence by the prolongation northward of the western alignment of Peel-strect to the point where
it meets the prolongation south-westerly of the alignment of the splayed corner of Flemington-
road and Elizabeth-strcet thence by the alignment of the splayed corner of Flemington-road
and Elizabeth-street and its prolongation south-westerly and north-easterly to the eastern alignment
of Elizabeth-street thence by the eastern and north-eastern alignment of Elizabeth-street southward
to the point of commencement.

“The island system” includes all the islands wholly within the intersection also the two triangulav
islands in Elizabeth-street partly within the intersection and the triangular island in Flemington-
road partly within the intersection subject to the following exceptions namely-—

(a) in the case of a vehicle or horse entering the intersection from Peel-street or Bedford-
street otherwise than for the purpose of leaving it by Flemington-road the two
northernmost islands of the four islands within the prolongation of the east and west
alignments of Peel-street and lying immediately north of the prolongation of the southern
alignment of Pelham-street are excluded;

in the case of a vehicle or horse proceeding through the intersection which has passed the

prolongation of the south-western alignment of Elizabeth-street for the purpose of leaving
the intersection by any street other than Peel-street or Bedford-street the four islands
described in paragraph (a) are excluded;

(¢) in the case of a vehicle or horse proceeding through the intersection which has passed
the prolongation of the north-western alignment of Bedford-street for the purpose of
leaving the intersection by any street other than Flemington-road the triangular island
in Flemington-road is excluded;

(d) in the case of a vehicle or hotse proceeding through the intersection which has passed
the prolongation southward of the western alignment of Elizabeth-street for the purpose
of leaving the intersection by any street other than Elizabeth-street (in a northerly
direction) the triangular island in the northern portion of Elizabeth-street is excluded;

(e) in the case of a vehicle or horse leaving the intersection in a southerly direction by way

* of Elizabeth-street and entering the central roadway of Elizabeth-street the small
triangular island opposite the entrance to Pelham-street is excluded.

(Explanatory diagram is shown in the schedule to these Regulations.)
“YVehicle” includes any conveyance (other than a tramcar) drawn or propelled by human animal
mechanical electrical or other power and Includes a motor car.
Words importing the masculine gender include females and words in the singular include the plural and
words in the plural include the singular,
2. Every vehicle or horse within the intersection shall between the point of its entry into and the point
of its departure from the intersection proceed so as to keep the island system always on its right or off-side.
3. Any person who being in charge of any vehicle or horse shall except by express direction or permission
of a police constable wilfully cause that vehicle or horse to proceed in contravention of these regulations shall
be guilty of an offence and lable for every such offence to a penalty not exceeding Five pounds.
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Resolution for passing these Regulations agreed to by the Council of the City of Melbourne the fifth
day of October, 1953, and confirmed the second day of November, 1953. °
(L.8.) R. H. SOLLY, Lord Mayor.
7419 H. S. WOOTTON, Town Clerk.
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CITY OF OAKLEIGH.,
By-rLaw No, 108.

A By-law of the City of Oakleigh, made under the pro-
visions of the *“ Local Government Acts,” and numbered
108, for the purpose of regulating the use of land within
a prescribed residential area within the municipal gdis-
trict for the purpose specified in this By-law.

IN pursuance of the powers conferred by the * Local

Government Acts,” the Mayor, Councillors, and

Citizens of the City of Oakleigh order as follows:-—

1. Nothwithstanding anything contained in By-law No.
24 as amended by By-law No. 36 the area of land within
the municipal district described in the First Schedule
hereto being in a prescribed residential area may be used
for the purpose mentioned in the Second Schedule hereto.

2. If the said land shall be wilfully used by any person
otherwise than in accordance with this By-law such person
shall be guilty of an offence against this By-law.

3. Any person wilfully offending against this By-law
shall be liable to a penalty not exceeding £20 and to a
further penalty of not more than £10 for each day on
which an offence against this By-law is continued after
notice has been given by the Council to the offender of the
commission of the offence or after a conviction or order
of any court in respect of such offence.

FIRST SCHEDULE.

All that piece of land, being part of Crown portion 3,
near Oakleigh, Parish of Mulgrave, County of Bourke,
having frontages of 73 ft. 6 in. to Queens-avenue and
85 feet to Bank-street, being the land described in certifi-
cate of title, volume 5098, folio 1019592.

SECOND SCHEDULE.

The purposes for which the land may be used are the
erection of a recreation hall and the use thereof by—

(a) The Second Oakleigh Boy Scout Group of the Boy
Scouts Association, or

(b) any other organization or body of persons
authorized by the Council in writing so to do
in the event of the use of such recreation hall
by The Second Oakleigh Boy Scout Group of the
Boy Scouts Association being terminated.

The Resolution for making and passing this By-law was
agreed to by the Council at a meeting held on the 16th
day of March, 1953, and confirmed at a meeting held on
the 20th day of April, 1953.

In witness whereof the common seal of the Mayor,
Councillors, and Citizens of the City of Oakleigh
was hereunto affixed this 22nd day of April, 1953,

A. P. DONNELLY, Mayor.

H. G. JOHNSON, Councillor.

J. A, PRICE, Town Clerk.

{SEAL)

Approved by the Governor in Council, 4th November,
1953.—A. MaHLsTEDT, Clerk of the Executive Council.

CITY OF PRAHRAN.,

NOTICE oF INTENTION TO BoRROW THE SuM oF £17,000 rFor
PERMANENT WORKS AND UNDERTAKINGS.

NOTICE is hereby given that the Council of the City

of Prahran proposes to borrow the sum of Seventeen
thousand pounds on the credit of the municipal revenues
of the Mayor, Councillors, and Citizens of the said City,
such sum to be raised by the issue of debentures, in
accordance with the provisions of the Local Government
Acts.

1. The maximum rate of interest that may be paid is
4% per centum per annum.

2. The purpose for which the loan
is the construction of retammg wall
embankment, South- Yarra.

3. The period of the loan shall be fifteen 'years.

4. The moneys borrowed shall be repayable by pro-
viding out of the Municipal Fund 30 half-yearly instal-
ments of approximately £805 9s. 4d. each, .including
principal and interest, on the 1st day of February and
the 1st day of August during the currency of the loan.
The first instalment shall be payable on the 1st day of
August, 1954.

5. Such moneys shall be repayable at the Common-
wealth Bank of Australia, Melbourne.

The plans and specifications, and the estimate of the
cost of the proposed expenditure of the moneys to be
borrowed, are open for inspection at the City Engineer’s
Office, Town Hall, Prahran.
7423

is to be applied
at River-street

w. J. WARD, Town Clerk.
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CITY OF PRAHRAN.
By-vLaw No. 213.

A By-law of the City of Prahran, made under the pro-
visions of the Local Government Act 1946, and numbered
213, for the purpose of further altering By-law No. 196.

IN pursuance of the powers conferred by the Local

Government Act 1946 and every other power it

thereunto enabling, the Mayor, Councillors, and Citizens
of the City of Prahran order as follows:—

1. From and after the coming into operation of this
By-law, By-law No. 196, made and passed by the Council
on the 21st day of March, 1938, confirmed on the 9th day
of May, 1938, and approved by the Governor in Council
on the 16th day of August, 1938, is hereby further altered
as follows, and to the extent that any part or parts thereof
respectively, which is or are inconsistent with or repugnant
to.this By-law, are hereby expressly repealed.

2. At the end of clause 27 the following sub-sub-clause
shall be added:—

(e¢) All that piece of land, being part of Crown portion
1 in the Parish of Prahran, in the County of
Bourke: Commencing on the easterly boundary
of the land comprised in certificate of title
entered in the register book, volume 5830, folio
817, at a point 118 feet southerly from the north-
east corner of the land in the said certificate
of title; thence in a line southerly 42 feet;
thence in a line westerly 74 feet; thence in a
line northerly 42 feet; thence in a line easterly
74 feet home to the commencing point—
the use of such land or the erection or adaption for use
or the use of any building thereon for the purposes of any
class of trade, industry, manufacture, or business, except
as a standing place or parking area for motor cars (as
defined by section 3 of the Motor Car Act 1928) thereon
or for garaging or housmg motor cars therem, and
for no other purposes is hereby prohibited.

Resolution for making and passing this By-law agreed
to by the Council the 15th day of June, 1953.

Confirmed the 13th day of July, 1953.

The common seal of the Mayor, Councillors, and
Citizens of the City of Prahran was hereunto
affixed, in the presence of—

L. J. BUDDLE, Mayor.

G. E. FURNELL, Councillor.

W. JESSOP WARD, Town Clerk.

(SEAL)

Approved by-the Governor in Council, the 4th day of
November, 1953.—A. MAHLSTEDT, Clerk of the Executive
Council. 7422

Local Government Act 1946.
CITY OF WARRNAMBOOL.

IN compliance with the provisions of section 583, sub-

section (3), of the Local Government Act 1946, the
Council of the City of Warrnambool, hereby declares the
following street within the muncipality—

Kiama-avenue, extending for a distance of 419 feet
southerly from Moore-street, to be dedicated to the
public as a public highway. .

In witness whereof the common seal of the Mayor,
Councillors, and Citizens of the City of Warrnam-
bool was hereunto affixed by me this 13th day of
November, 1953. :

K. L. ARNEL, Town Clerk.

In the presence of—
(SEAL) A. STRUTH, Mayor.

7420 F. W. REID, Councillor.

BOROUGH OF QUEENSCLIFFE.
APPOINTMENT OF POUNDKEEFPER.

NOTICE is hereby given that David Hutchins, 31 Stevens-
street, Queenscliff, has been appointed Poundkeeper
for the Borough of Queenscliffe.

7443 J. T. SMITH, Town Clerk.
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SHIRE OF BASS.
LoaN No. 11.

Notice of Intention to Borrow the Sum of £5,200 for
Permanent Works and Undertakings.

NOTICE is hereby given that the Council of the Shire of

Bass proposes to borrow the sum of Five thousand
two hundred pounds, on the credit of the municipal
revenue of the President, Councillors, and Ratepayers of
the said Shire, such sum to be raised by the issue of
debentures in accordance with the Local Government Acts.

(1) The maximum rate of interest that may be paid is
4% per cent. per annum.

(2) The purpose for which the loan is to be applied is—
(a) Purchase of 5-ton tip truck.
(b) Purchase of medium road grader.

(3) The period of loan shall be six years.

(4) The moneys borrowed shall be repayable by .pro-
viding out of the Municipal Fund twelve half-yearly in-
stalments of approximately £505 0s. 4d. each, including
principal and interest, on the 1st July and 1st January
during the currency of the loan. .

(5) Such moneys shall be repayable at the National
Bank of Australia Limited, Melbourne, or at the Council’s
bankers for the time being in Melbourne.

The estimate for the cost of the proposed works, and a
statement showing the proposed expenditure of the moneys
to be borrowed, are open for inspection at the Shire Office,
Dalyston.

Dated this 17th day of November, 1953,

7421 N. G. HAYNES, Shire Secretary.

SHIRE OF CORIO. '
LoaN No. 26.

Notice of Intention to Borrow the Sum of £5,000 for
Permanent Works and Undertakings.

NOTICE is hereby given that the Council of the Shire

of Corio proposes to borrow the sum of £5,000 on
the credit of the municipal revenue of the President,
Councillors, and Ratepayers of the said Shire, such sum
to be raised by the issue of debentures, in accordance with
the provisions of the Local Government Acts.

1. The maximum rate of interest that may be paid is
4} per cent. per annum.

2. The purpose for which the loan is to be applied is—
Road construction—Thompson-road.

3. The period of the loan shall be ten years.

4. The moneys borrowed shall be repayable by providing
- out of the municipal fund twenty half-yearly instalments
of approximately £318 16s. each, including principal and
interest, on the 1st day of September and the 1st day of
March during the currency of the loan. The first instal-
ment will be payable on the 1st day of September, 1954,

5. Such morieys shall be repayable at The Commercial
Bank of Australia Limited, Melbourne, or at the Council’s
bankers for the time being in Melbourne.

Plans and specifications of the estimate of the cost of
the proposed works and statement showing the proposed
expenditure of the moneys to be borrowed are open for
inspection at the Shire Office, Osborne House, North
Geelong.

7436 ALEX. ANDERSON, Shire Secretary.

SHIRE OF WERRIBEE.

NOTICE is hereby given that Thomas Connop has been

appointed the “Proper Officer” of the Shire of
Werribee at Little River, under Division 9 of Part I. of
the 15th Schedule of the Local Government Act 1946, for
the purposes of impounding stock.

. N. G. MINNS, Shire Secretary.
Shire Hall, Werribee, 20th November, 1953. 7437

SHIRE OF WERRIBEE.

NOTICE is hereby given that a Detention Yard has been

erected on a site in the south-west corner of
Recreation Reserve at Little River, Parish of Bulban,
County of Grant. - .

: N. G. MINNS, ‘Shire Secretary.
Shire Hall, Werribee, 20th November, 1953. 7438
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SHIRE OF WHITTLESEA.
By-Law No. 27.

A By-law of the Shire of Whittlesea, made under the
Local Government Acts and particularly under section
197 of the Local Government Act 1946, and numbered
27, for the purpose of amending By-law No. 18 of tne
Shire of .Whittlesea, the resolution for the making and
passing whereof was agreed to by the Council at its
meeting on the 11th day of November, 1936, and con-
firmed on the 9th day of December, 1936, and for further

- regulating the supply and distribution of water, and for
other purposes ancillary thereto,

IN pursuance of the powers conferred by the Local

Government Acts and in further pursuance of the
provisions of an agreement under the respective seals of
the Melbourne ‘and Metropolitan Board of Works of the
one part and the Shire of Whittlesea of the other part,
and in further pursuance of every other power enabling
them in this behalf, the President, Councillors, and Rate-
payers of the Shire of Whittlesea (hereinafter called * the

Council”) order as follows:—

1. That the said By-law No. 18 of the municipality, as
amended by By-law No. 22, be further amended, as
follows:— -

(i) As to clause 4 thereof, such clause be rescinded,
and the following clauses 4 (a), 4 (b), and 4 (¢)
* substituted .in lieu thereof:—

“4. (@) All rateable property within the
area now supplied or hereafter to be supplied
with water shall be liable for such water rate
as the Council may from time to time by
special order provide.

(b) Water supplied in any one year by the
Council of .the Shire of Whittlesea by measure
shall be charged for at the rate of One
shilling per 1,000 gallons until the quantity
-so supplied equals the quantity which at
such rate would produce an amount equal to
the amount of the water rate which under
the Council’'s By-laws and special orders

" would be payable for the lands and tenements
to which the water is supplied if it was
supplied otherwise than by measure, and
thereafter during such year at the rate of
One shilling and six pence per 1,000 gallons.

(¢) All charges for water including the said
excess water over the said minimum quantity
and all sums due to the Council under the
immediately last preceding clause 4 (b) shall
be paid by and be recoverable from the person
requiring, receiving, or using the said water.
All such charges and sums due to the Council
by any person shall be paid on demand by
the Council or its coliector.”

(if) As to clause 6 thereof, substitute the words “ one

- shilling and six pence” in lieu of the words
** one shilling and three pence” as occurring in
the last line thereof.

2, This By-law shall apply to and have operation
throughout the following part or parts of the muniel-
pality, that is to say:—The area or areas set forth in
clause 3 of By-law No. 18, and such area or areas as may
from time to time be added thereto.

The Resolution adopting this By-law No. 27 was agreed
to at the meeting of the Council held on. the 9th
September, 1953, and confirmed on the 14th October, 1953,

As witness the common seal of the President,
. Councillors, and Ratepayers of the Shire of
Whittlesea was hereunto affixed this day, the
14th October, 1953, in the presence of—
T. H. HURREY, President.
JOHN DOWNIE, Councillor.
R. G. C. COOK, Shire Secretary.

Approved by the Melbourne and Metropolitan Board of
Works at its meeting on 10th November, 1953,

(sEaL)

The common seal of the Melbourne and Metropolitan
Board of Works was affixed hereto, in the
presence of—

J. C. JESSOP, Chairman,
JOHN B. NAUGHTON, Member.,
C.. TRATHAN, Secretary, '

(SEAL)
7439
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SHIRE OF KOWREE WATERWORKS TRUST.

NOTICE TO THE OWNERS OF TENEMENTS IN STREETS AND THE
PRIVATE STREETS, LANES, COURTS, AND ALLEYS OPENING
THERETO IN THE GOROKE URBAN DISTRICT.

THE main pipes in the streets named hereunder being

laid down, the owners of all tenements situated in
the said streets, private streets, lanes, courts, and alleys
are hereby regquired, on or before the 31st day of- Decem-
ber, 1953, next, to cause a proper pipe and stop cocks
to be laid so as to supply water within such tenements
from the main pipe.

The streets wherein the main pipes are laid are:—

Main-street, from south-west corner of Crown allot-
ment 23, Parish of Goroke, to Walker-street;

Walker-street, for a distance of 10 chains;

Kiely-street, from Main-street, a distance of 8 chains;

Compston-street;

Railway-street;

Barrack-street;

Church-street, from Compston-street to Mill-street;

Station-street, from Main-street to Church-street,

17th November, 1953.

W. M. OLIVER, Secretary,

7428 Shire of Kowree Waterworks Trust.

NOTICE OF INTENTION TO APPLY FOR A LICENCE
TO DIVERT WATER AND CUT RACES FROM THE
MURRAY RIVER AT TOL TOL.

I HEREBY give notice that I intend to apply for a

licence empowering me to divert water for a term
of fifteen years to the extent of 90 acre-feet per annum
at a maximum rate of 3 acre-feet per day of 24 hours
for irrigation of 30 acres, being part of allotment 7,
Parish of Tol Tol, and to occupy certain Crown lands for
works of storage and diversion, and to cut a race thereon.

Any objection to such application must be forwarded, in
writing, to the State Rivers and Water Supply Commission,
Melbourne, within 30 days of the date hereof.

J. MANNIX.

Robinvale, 18th November, 1953. 7462

BENALLA SEWERAGE AUTHORITY.
SEWERAGE ARea No. 14.

THE Benalla Sewerage Authority, having made provision

for carrying off sewage from each and every property
which, or any part of which, is within the sewerage area
hereinafter described, doth hereby declare that on and
after the 16th day of December, 1953, each and every
property which, or any part of which, Is within the said
sewerage area shall be deemed to be a sewered property
within the meaning of the Sewerage Districts Act 1928.

The boundaries of the sewerage area hereinbefore
mentioned are as follows:—Commencing at the intersec-
tion of Oak-avenue and Waller-street; thence southerly
along Oak-avenue to its intersection with Amber-avenue;
thence westerly along Amber-avenue to its intersection
with Royal-avenue; thence northerly along Royal-avenue
to its intersection with Waller-street; thence easterly along
Waller-street to the point of commencement.

For the purposes of this description the street names
shall be taken as those similarly designated on the official
plan of the Benalla Sewerage Authority.

7444 D. C. LATCH, Secretary.

PARTNERSHIP ACT 1928.

NOTICE is hereby given that the partnership subsisting
between Lawrence George Abbott, of 3 Mountview-

road, Malvern, builder, and Edward Albert Buller, of 2

Canterbury-street, Oakleigh, builder, carrying on business
as builders at 3 Mountview-road, Malvern, and 2 Canter-
bury-street, Oakleigh, under the firm name of Abbott and
Buller, has been dissolved by mutual consent as from the
20th day of November, 1953. All debts due from and
owing to the said firm will be paid and received by.the
said Lawrence George Abbott, who will continue to carry
on business at 3 Mountview-road, Malvern, under his own
name. .

Dated this 20th day of November, 1953.
E. A. BULLER. %
L. ABBOTT.

Whiting and Byrne, 101 William-street, Melbourne,
solicitors for the said Lawrence George Abbott. 7480
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TAKE notice that Andrew Xenos and Stan Tsirianis,

lately carrying on business as cafe proprietors under
the firm name of Peter’'s Cafe, at 338 Flinders-street, Mel-
bourne, have dissolved partnership as and from the 15th
day of November, 1953. The said Stan Tsirianis has retired
from the said business, which will be carried on by the
said Andrew Xenos under the same name,.

Dated the 17th day of November, 1953.
S. TSIRIANIS.

Witness—P. F. ToOHEY, of the firm of Gavan Duffy and
King, Queen-street, Melbourne, solicitors.
A. XENOS.

Witness—WESLEY HAACK, of the firm of Akehurst, Friend,
and Haack, 405 Collins-street, Melbourne, solicitors.

NOTICE is hereby given that the partnership heretofore

subsisting between the undersigned Robert Martin
Isbel, Hilda Victoria Isbel, and Robert Herbert Isbel,
carrying on business as Station Bakery, at 394 Centre-
road, Bentleigh, under the names of Robert Martin Isbel,
Hilda Victoria Isbel, and Robert Herbert Isbel, has been
dissolved by mutual consent, as from the 17th day of
October, 1953.

All debts due to and owing by the said late firm will be
received and paid by the said Robert Martin Isbel and the
said Hilda Victoria Isbel, who will continue to carry on
the business at the same place.

Dated at Bentleigh, the 20th day of November, 1953.

ROBERT MARTIN ISBEL.
H. ISBEL

ROBERT HERBERT ISBEL.
Witness—J. K. HOWLETT. - 7447

AVON ENGINEERING COMPANY PROPRIETARY

LIMITED (N VOLUNTARY LIQUIDATION).
Norice CONVENING FINAL MEETING, PURSUANT TO SECTION

NOTICE is hereby given, in pursuance of section 236 of

the Companies Act 1938, that a General Meeting of
the members of the above-named company will be held
at 2 Laluma-street, Essendon, on Tuesday, the 29th day
of December, 1953, at Eight o’clock in the afternoon for
the purpose of having an account laid before them showing
the manner in which the winding up has been conducted
and the property of the company disposed of, and of
hearing any explanation that may be given by the

liguidator.
HERBERT N. CHALMERS, Liquidator.

Rodda, Ballard, and Vroland, solicitors, 430 Little Collins-
street, Melbourne. 7475

MAGNAPHONE PROPRIETARY LIMITED.
524 COLLINS-STREET, MELBOURNE.
NOTICE is hereby given that a Meeting of Creditors of
the above company will be held at the office of J, H.
McConkey, 409 Collins-street, Melbourne, on Monday, the
7th December, 1953, at 2.30 p.m.
The purpose of the meeting is to consider the company’s
proposal to go into liquidation. :

7456 L. R. SHEPHERD, Secretary.

JAMES & SéOTT PTY. LTD. (N LIQUIDATION).

Noriceé CONVENING FINAL MEETING, PURSUANT TO SECTION
236 oF THE COMPANIES AcCT 1938,

NOTICE is hereby given, in pursuance of section 238 ot

the Companies Act 1938, that a General Meeting of
the members of the above-named company will be held
in the office of the liquidator, 422 Collins-street, Melbourne,
on Wednesday, 6th January, 1954, at Ten o'clock in the
forenoon, for the purpose of having an account laid before
them showing the manner in which the winding up has
been conducted and the property of the company disposed
of, and of hearing any explanation that may be given by
the liquidator.

Dated the 23rd day of November, 1953.
7471 L. A. LARGE, Liquidator.

The Companies Act 1938.—In the matter of SCIENTIFIC
INSTRUMENT SERVICE PROPRIETARY LIMITED.—Notice of
Winding-Up Order.

‘VINDING-UP order made 13th November, 1953.

‘Name and address of official liquidator.—CHRISTOPHER

RoBERTS BARNES JAMES, 12 Queen-street, Melbourne.

F. R. PHILLIPS, Petitioner.
P, H. ABBOTT, Petitioner.

Notcutt and Purbrick, solicitors, Wangaratta. 7432
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In the Supreme Court.—In the matter of Part I. of the
Companies Act 1938, and in the matter of D. M.
IENTERPRISES PROPRIETARY LIMITED.

\TOTICE is hereby given that a Petition for the winding
n up of the above-named company by Ehe Supreme
Court was, on the 23rd day of November, 1953, presented
1o the said Court by the petitioner, Henry Ralph Nolan.
And that the said Petition is directed to be heard before
the said Court sitting in the Fourteenth Court, Law
Courls, William-street, Melbourne, on the 11th day of
December, 1933; and any creditor or contributory of _the
said company desirous 1o support or oppose the ma}gng
of an order on the said Petition may appear at the time
of hearing by himself or his counsel for that purpose; @nd
a copy of the Petition will be furnished to any creditor
or contributory of the said company requiring the same
by the undersigned on payment of the regulated charge
for the same.
The petitioner's address is 21 New-street, Armadale.

The petitioner’s solicitor is Lloyd F. Goode, LL.B., of
> rke-street, Melbourne.
475 Bourke-s : LLOYD P. GOODE.

NoTE.—Any person who intends to appear on the hearing
of the said Petition must serve on or send by post to the
above-named Llovd P. Goode notice.- in writing, of his
intention so to do. The notice must state the name and
address of the person, or, if a firm, the name and address
of the firm, and must be signed by the person or firm,
or his or their solicitor (if any), and must be served, or.
if posted, must be sent by post in sufficient time to reach
the above named not later than Four o’clock in the after-
noon of the 10th of December, 1933.

Lloyd P. Goode, LL.B., of 475 Bourke-street, Melbourne,
solicitor for the above-named petitioner. 7482

ALL persons having claims against the estate of Walter

* Henry Burns, late of 25 Bradley-street, Newport,
meat worker, deceased (who died on the 14th day of May.
1952, and probate of whose will was granted by the
Supreme Court on the 12th day of December, 1952, to
George Bennett, of 69 Fehon-street, Yarraville, process
worker), are hereby required to send particulars, in
writing, of such claims to the said George Bennett. at his
above-mentioned address, on or before the 31st January.
1954, after which date he will proceed to distribute the
assets of the said deceased which shall have come Lo his
hands, amongst persons entitled thereto. having regard
only to the claims of which he shall then have had notice.
The said George Bennett will nol be liable for the assets
so distributed, or any part thereof, to any person of whose
claim he shall not have had notice as aforesaid.

JOHN GINNANE, solicitor, of 422 Collins-street.
Melbourne. 7448

URSUANT to the Trustee Act 1928, nolice is hereby
given that all persons having claims against the estate
of Linda Alice Cochrane. late of 18 Arthur-street, Sand-
ringham, in the State of Victoria, widow. deceased (who
died on the 24th day of July. 1953), are hereby required
to send particulars, in writing, of such claims to Hubert
Edward Howell and Dorothy Jean Howell, the executors
of the will of the said deceased, in care of the under-
mentioned solicitors. on or before the 30th day of January,
1954, after which date the executors will proceed to convey
or distribute the said estate to or among the persons
entitled thereto, having regard only to the elaims of which
they shall then have had notice.

DAVIS, COOKE, & CUSSEN, Temple Court, 422 Collins-
street, Melbourne, solicitors. 7451

PURSUANT to the Trustee Act 1928, all persons having

claims against the property or estate of Theresa
O'Neill, late of Chiltern. in the State of Victoria. widow,
deceased (who died on the 16th day of February, 1953, and
probate of whose will was granted by the Supreme Court
of Victoria in its probate jurisdiction, on the 10th day of
August, 1953, to Charles Frederick David Raynor, of Chil-
tern aforesaid, draper, the surviving executor appointed
by the said will), are required to send particulars of such
claims to the said executor, addressed to the care of Frank
B. Lethbridge, solicitor. Conness-street, Chiltern, on or
before the 25th dav of January, 1954, after the expiration
of which time the said executor will proceed to distribute
the assets of the said deceased amongst the persons entitled
thereto, having regard only to the claims of which he shall
then have had notice.

Dated the 18th day of November, 1953.

FRANK B. LETHBRIDGE, of Conness-street, Chiltern.
solicitor for the executor. 7465
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CREDITORS. next of kin, and others having claims in

respect of the estate of Carlotta Haidee Alice Wilson,
late of 14 Darling-street, Moonee Ponds, in the State of
Victoria, married woman, deceased (who died on the
19th day of August, 1953), are to send particulars of their
claims to The Trustees, Execcutors, and Agency Com-
pany ,Limited, of 401 Collins-street, Melbourne, by the
1st day of February, 1954, after which date it will dis-
tribute the assets, having regard only to the claims of
which it then has notice.

Dated the 25th day of November, 1953.

G. A. BURCHILL, LL.B, 34 Queen-street, Melbourne,
proctor for the applicant. 7484

FANNY REID, late of 33 Windsor-crescent, Mont Albert,
married woman, DECEASED,

REDITORS, next of kin, and all other persons having
claims against the estate of the above-named deceased
are required by the cxecutor of her will, Norman John
Shankly, of 31 Quecn-street, Melbourne, solicitor, to send
full particulars of such claims to him, at that address, on
or before the 31st day of January, 1954, after which date
he will distribute the assets, having regard only to thosc
claims of which he then has notice.

NORMAN J. SHANKLY & SHANKLY, solicitors, 31
Queen-street, Melbourne. 7479

CREDITORS, next of kin, and others having claims in

respect of the estate of Sydney Ernest Fleming, late
of 39 Grandview-road, North Brighton, commercial
traveller, deceased (who died on the 8th day of Septem-
ber, 1953, and probate of whose will was granted by the
Supreme Court of Victoria, on the 18th day of November,
1953, to The Perpetual Executors and Trustees Association
of Australia Limited, of 100-104 Queen-street, Melbourne,
the executor named in the said will), are to send particu-
lars of their claims to the said executor, at its address
above mentioned, by the 26th day of January, 1954, after
which date it will distribute the assets, having regard only
to the claims of which it then has notice.

RYLAH & RYLAH, solicitors, 349

Collins-street,
Melbourne.

7478

PURSUANT to the Trustee Act 1928, notice is hereby

given that all persons having claims against the
estate of Joseph Harris, late of 66 Head-street, Elwood,
in the State of Victoria, bookmaker, deceased, intestate
(who died on the 10th day of November, 1951, and letters
of administration of whose estate were, on the 11th day
of July, 1952, granted to Pamela Irene Harris, of 66
Head-street, Elwood, widow), are hereby required to
send particulars, in writing, of such claims to the said
administratrix, at the office of L. Lasky and Co., public
accountants, 340 Little Collins-street, Melbourne, on or
before the 30th day of January, 1954, after which datc
the said administratrix will proceed to distribute the
assets of the said deceased amongst the persons entitled
thereto, having regard only to the claims of which the
said administratrix shall then have notice as aforesaid,
and_further that the said administratrix will not be liable
for the assets so distributed, or any part thereof, to any
person of whose claims she shall not then have had notice
as aforesaid.

Dated the 18th day of November, 1953.

SYLVIA ROTHSTADT, M.A., LL.B. of 243 Collins-
street, Melbourne, proctor for the administratrix. T477

DURSUANT to the Trustee Act 1928, notice is hereby

given that all persons- having claims against the
estate of Norman Garfield Cleveland, late of 58 Peel-
street, North Melbourne, in the State of Victoria, manager,
deceased, intestate (who died on the 7th day of Septem-
ber, 1952, and letters of administration of whose estate
were, on the 28th day of May, 1953, granted to Ada
Josephine Cleveland, of 58 Peel-street, North Melbourne,
widow), are hereby required to send particulars, in writing,
of such claims to the said administratrix, at the office of
the under-mentioned solicitor, 243 Collins-street, Mel-
bourne, on or before the 30th day of January, 1954, after
which date the said administratrix will proceed to dis-
tribute the assets of the said deceased amongst the
persons entitled thereto, having regard only to the claims
of which the said administratrix shall then have notice
as aforesaid, and further that the said administratrix will
not be liable for the assets so distributed, or any part
thereof, to any person of whose claims she shall not then
have had notice as aforesaid.

Dated the 18th day of November, 1953.

SYLVIA ROTHSTADT, M.A., LL.B. of 243 Collins-
street, Melbourne, proctor for the administratrix. 7476




Victoria Gazette

Trustee Act 1928.
NOTICE TO CLAIMANTS.

PURSUANT to the Trustee Act 1928, creditors, next of

kin, and all other persons having claims in.respect
of the estate of any deceased person named below are
required to send particulars thereof to the legal personal
representative or representatives at the address stated
below, on or before the date stated, after which date the
representative or representatives will distribute the assets,
having regard only to the claims of which notice has been
received:—

Malecolm Cameron MacCallum, late of Orford, retired
storekeeper, deceased, died 29th July. 1953.—Claims to
the executrices, Phyllis Hannah MacCallum, widow, and
Suzanne Lewis Robertson, married woman, both of Orford,
care of Conlan and Leishman, solicitors, 36 Bank-street,
Port Fairy, by 26th January, 1954. 7457

Arbor Henderson Cook, late of 44 Anderson-street,
Newport, mail officer, deceased, intestate, died 29th August,
1953.—Claims to the administratrix, Elizabeth Preston
Culbert, of 44 Anderson-street, Newport, married woman,
care of John I'. Carroll, solicitor, 4 Paisley-street, Foots-
cray, by 5th February, 1954. John F. Carroll, LL.B.,
solicitor, 4 Paisley-street, Footscray. 7463

PURSUANT to the Trustee Act 1928, all persons having

claims against the property or estate of Louisa Jane
Read, late of Myrtleford, deceased (who died on the 29th
day of June, 1953, and probate of whose will was granted
by the Supreme Court of Victoria on the 14th day of
October, 1953, to Norman George Read and Hazel Mary
Hooper, the executors named therein), are hereby required
to send particulars of such claims to the said executors,
addressed to the care of the under-mentioned solicitor, on
or before the 30th day of January, 1954, after the
expiration of which time the said executors will proceed to
distribute the assets of the said deceased amongst the
persons entitled thereto, having regard only to the claims
of which they shall have had notice.

JOSEPH E. DAILY, LL.B., Clyde-street,
solicitor for the executors.

Myrtleford,
7441

PURSUANT to the Trustee Act 1928, all persons having
claims against the property or estate of lsabella
Green. late of Barwon Downs, in the State of Victoria,
widow, deceased (who died on the 25th day of April, 1953,
and letters of administration of whose estate were granted
by the Supreme Court of Victoria on the Tth day of
October, 1933, to Ellen Lewis, of Albert-street, Upper
Ferntree Gully, a sister of the said deceased), are hereby
required to send particulars of such claims to the said
Ellen Lewis, addressed to the care of Sewell and Sewell,
solicitors, of 422 Collins-street, Melbourne, on or before
the 1st day of February, 1954, after the expiration of
which time the said Ellen Lewis will proceed to distribute
the assets of the said deceased amongst the persons entitled
thereto, having regard only to the claims of which she
shall then have had notice.

Dated this 17th day of November, 1953.

SEWELL & SEWELL, of 422 Collins-street, Melbourne,
solicitors for the administratrix. 7449

PURSUANT to the Trustee Act 1928, notice is hereby
given that all persons having claims against the
estate of Thomas Hector Hayes, late of Main-road, Upper
Ferntree Gully, in the State of Victoria, general merchant,
deceased (who died on the 23rd- day of June, 1953), are
hereby required to send particulars, in writing, of such
claims to John Cooke and Joy Edna Hayes, in care.of
Davis, Cooke, and Cussen, of 422 Collins-street, Melbourne.
in the said State, solicitors, the executors of the will of
the said deceased, on or before the 30th day of January,
1954, after which date the executors will proceed to convey
or distribute the said estate to or among the persons
entitled thereto, having regard only to the claims of which
they shall then have had notice.

DAVIS, COOKE, & CUSSEN, Temple Court, 422 Collins-
street, Melbourne, solicitors. 7450

CREDITORS, next of kin, and others having claims in
respect of the estate of Laura Johnson, late of Flat 4,
17 Wimbledon-avenue, Elwood, widow, deceased (who
died on the 11th day of September, 1953), are to send the
particulars of their claims to The Perpetual Executors and
Trustees Association of Australia Limited, of 100-104
Queen-street, Melbourne, by the 27th day of January,
1954, after which date it will distribute the assets, having
regard only to the claims of which it then has notice.

CORR & CORR, solicitors, 104 Queen-street, Melbourne.
7485
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CREDITORS, next of kin, and others having claims in

respect of the estate of Lilian Alice Hallett, late of
Darnum, in the State of Victoria, married woman.
deceased, intestate (who died on the 14th day of Septem-
ber, 1951), are to send particulars of their claims to
Patricia Mary O’'Donohoe, care of M. Davine, solicitor,
Warragul, by the 26th day of January, 1934, after which
date she will distribute the assets, having regard only to
the claims of which she then has notice.

Dated the 17th day of November, 1953.

M. DAVINE, solicitor, Warragul. 7425

PURSUANT to the Trustee Act 1928, notice is hereby

given that all persons having claims against the estate
of Sidney Wolton Gulletl, late of 14 St. George's-road,
Toorak, in the State of Victoria, industrial engineer, -
deceased (who died on the 26th day of July, 1933, and
probate of whose will was granted by the Supreme Court
of the said Slate. in its probate jurisdiction, on the 1lth
day of November, 1953, to Ethel May Gullett, of 14
St. George's-road. Toorak, widow, and Albert Edward
Middleton, of 60 Market-street, Melbourne, solicitor}, are
hereby required to send particulars, in writing, of such
claims to the undersigned, at their office hereunder-
mentioned. on or before the 28th day of February, 1954,
after which date the said Ethel May Gullett and Albert
Edward Middleton will proceed to distribute the assets of
the said Sidney Wolton Gullett, which shall have come to
their hands amongst the persons entitled thereto. having
regard only to the claims of which they shall then have
notice. And notice is hereby further given that the said
Ethel May Gullett and Albert Edward Middleton will not
be liable for the assets so distributed, or any part thereof,
to any person of whose claim they shall not have notice
as aforesaid.

Dated this 19th day of November, 1953.

MIDDLETON, McEACHARN, & SHAW, 60 Market-
street, Melbourne, proctors for the said Ethel May Gullett
and Albert Edward Middleton. 7446

PURSUANT to the Trustee Act 1928, notice is hereby

given that all persons having claims against the estate
of Waller Stephen Green, formerly of 441 Chapel-street,
Prahran; 76 Moonya-road, Murrumbeena; 149 Waverley-
road, East Malvern; and Frankston-road, Chelsea; but late
of 38 The Avenue, East Malvern, in the State of Victoria,
retired draper. deceased (who died on the 21st day of
July, 1953), are hereby required to send particulars, in
writing, of such claims to William Byfield Green and Louis
John Jones, the executors of the will of the said deceased,
in care of the under-mentioned solicitors, on or before the
30th day of January, 1954, after which date the executors
will proceed to convey or distribute the said estate to or
among the persons entitled thereto, having regard only
to the claims of which they shall then have had notice.

DAVIS, COOKE, & CUSSEN, Temple Court, 422 Collins-
street, Melbourne, solicitors. 7445

ANNIE McGETTIGAN JOHNSON, late of 613 Mair-street,
Ballarat, in the State of Victoria, widow, DECEASED (who
died on the 27th day of December, 1952).

REDITORS, next of kin, and all other persons having
claims against the estate of the said deceased are
required by the executors, Ben. Alexander Johnson, of
Durham-street, Ballarat, school teacher, and Walter
Maddern, of Lydiard-street, Ballarat, estate agent, to send
detailed .particulars of their claims in respect of the said
property to the said executors, care of the said Walter
Maddern, on or before the 27th day of January, 1954,
after which date they will proceed to distribute the said
estate, having regard only to the claims of which they
then have notice.

Dated this 17th day of November, 1953.

R. H. RAMSAY & GAUNT, 41 Lydiard-street, Ballarat,
solicitors for the said executors. 7442

CREDITORS, next of Kin, and others having claims in

respect of the estate of Sarah Leathem Duff, late of
4 Darling-road, East Melbourne, in the State of Victoria,
trained nurse, deceased (who died on the 24th day of
August, 1953), are to send particulars of their claims to
The Equity Trustees, Executors, and Agency Company
Limited, of 472 Bourke-street, Melbourne, by the 17th
day of February, 1954, after which date the said The
Equity Trustees, Executors, and Agency Company Limited,
will distribute the assets, having regard only to the claims
of which it then has notice.

SILVESTER & SILVESTER, solicitors, Casterton. 7429
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CREDITORS, next of kin, and others having claims in

respect of the estate of Ann Webb, late of Shady
Creek, Buln Buln East, in the State of Victoria, widow,
deceased (who died on the Tth November, 1952), are to
send particulars of their claims to Arthur Charles Horton
Sheffield, care of M. Davine, solicitor, Warragul, by the
26th day of January, 1954, after which date he will dis-
tribute the assets, having regard only to the claims of
which he then has notice.

Dated the 17th day of November, 1953.

M. DAVINE, solicitor, Warragul. 7426

CREDITORS, next of kin, and others having claims

against the estate of William Stutzer Wainewright,
late of " Barwon Hills,” Winchelsea, in Victoria, grazier,
deceased (who died on the 3rd day of September, 1953),
are to send particulars of their claims to the executors,
Henry Alexander Wainewright, "of “Barwon Hills,”
Winchelses, in Victoria, grazier, and James Ford Strachan,
of 123 William-street, Melbourne, solicitor, care of the
under-mentioned solicitors, by 26th January, 1934, after
which date they will distribute the assets of the estate,
having regard only to the claims of which they then have
notice.

AITKEN, WALKER, & STRACHAN, of 123 William-
street, Melbourne, solicitors for the estate. 7468

URSUANT to the Trustee Act 1928, notice is hereby
given that all persons having claims against the
estate of Ernest Albert Stewart, late of 2 Burlington-
street, Oakleigh, in the State of Victoria, tiler, deceased,
intestate (who died on the 16th day of April, 1953, and
letters of administration of whose estate were granted by
the Supreme Court of the State of Victoria in its probate
jurisdiction, on the 15th day of June, 1953, to Eleanor
Elizabeth Stewart, of 2 Burlington-street, Oakleigh, in the
State of Victoria, widow), are hereby required to send
particulars, in writing, of such claims to the said Eleanor
Elizabeth Stewart, addressed to the care of W. Gerard
Cole, solicitor, 3 Station-street, Oakleigh, on or before.the
30th day of January, 1954, after which date the said Eleanor
Elizabeth Stewart will proceed to distribute the assets of
the said Ernest Albert Stewart, deceased, which shall have
come into her hands, amongst the persons entitled thereto,
having regard only to the claims of which she shall then
have notice; and notice is hereby given that the said
Eleanor Elizabeth Stewart will not be liable for the assets
so distributed, or any part thereof, to any person of whose
claim she shall not have had notice as aforesaid.

W. GERARD COLE, LL.B., 3 Station-street, Oakleigh,
solicitor for the administratrix. 7467

CREDITORS, next of kin, and others having claims

in respect of the estate of Ernest Alfred Frantz, late
of Kialla, via Shepparton, farmer, deceased (who died on
the 19th June, 1951), are to send particulars of their claims
to the executor, George Edwin Frantz, care of the under-
signed, on or before the 30th January, 1954, after which
date the said executor will proceed to distribute the assets
of the said deceased, having regard only to the claims of
which he shall then have had notice.

DAVIES & HAYES, 113 Campbell-street,
solicitors for the executor.

Swan Hill,

METTE KIRK COBDEN, DECEASED.

PURSUANT to the provisions of the Trustee Act 1928,
N notice is hereby given that The Equity Trustees,
Executors, and Agency Company Limited, whose regis-
tered office is situate at 472 Bourke-street, Melbourne, in
the State of Victoria, and Henry Powell Box, of 472 Bourke-
street, Melbourne, aforesaid, solicitor, the éxecutors to
whom probate of the will of Mette Kirk Cobden, late of 34
Charnwood-road, St. Kilda, in the said State, widow (who
died on the 25th day of June, 1953, was granted
by the Supreme Court of Victoria on the 9th day of
November, 1953), intend to convey and distribute
the assets of the estate of the said deceased to
and amongst the persons entitled thereto, and requires any
persons interested to send to them, care of the above-
named company on or before the 1st day of February, 1954,
notice in writing of his or her claim against the estate of
the said deceased, and notice is hereby further given that
at the expiration of the time aforesaid the executors will
deliver and distribute the estate of the said deceased
amongst the persons entitled thereto, having regard only to
the claims, whether formal or not, of which they then shali
have had notice, and further that they will not be liable
to any person of whose claim they shall not then have had
notice. . .
LEACH & THOMSON, solicitors, 472 Bourke-street, Mel-
bourne. 7466
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PURSUANT to the Trustee Act 1928, all persons having

claims against the property or estate of John James
Greenwood, late of Rutherglen, in the State of Victoria,
gentleman, deceased (who died on the 15th day of March,
1953, and probate of whose will was granted by the
Supreme Court of Victoria, in its probate jurisdiction, on
the 24th day of July, 1953, to Kenneth James McDonald,
of Barnawartha, in the State of Victoria, farmer, the
executor named therein), are required to send particulars
of such claims to the said executor to the care of Frank B.
Lethbridge, solicitor, Main-street, Rutherglen, on or before
the 25th day. of January, 1954, after the expiration of
which time the said executor will proceed to distribute the
assets of the said deceased to the persons entitled thereto,
having regard only to the claims of which he shall then
have had notice.

Dated thé 18th day of November, 1953.

FRANK B. LETHBRIDGE, of Main-street, Rutherglen,
solicitor for the executor. 7464

ALL persons having claims against the estate of James

Joseph O'Meara, late of Shannon Park, Pittong, far-
mer, deceased, application for probate of whose will has
been made by Robert Gibson Dobson, of 52 Lydiard-street,
Ballarat, solicitor, the executor appointed by the said will,
are hereby required to send particulars thereof, in writing,
to the said Robert Gibson Dobson, on or before the 27th
day of January, 1954, after which date the said Robert
Gibson Dobson will proceed to distribute the assets of the
said deceased, having regard only to the claims of ‘which
he shall then have had notice, and the said Robert Gibson
Dobson will not be liable for the assets so distributed or
any part thereof to any person of whose claim he shall -
not then have had notice.

R. G. DOBSON & COQ., of 52 Lydiard-street, Ballarat,
solicitors for the sald Robert Gibson Dobson. 7461

PURSUANT to the Trustee Act 1928, all persons having

claims against the property or estate of Elizabeth
Stewart Harvey, late of Ruby, Gippsland, widow, deceased
(who died on the 9th day of July, 1953, and letters of
administration, with the will annexed, of whose estate
were granted by the Supreme Court of Victoria, on the
12th day of November, 1953, to Bessie Alice Stewart
McTier, of 6 Gordon-street, Toorak, bookkeeper), are
hereby required to send particulars of such claims to the
said administratrix, addressed to care of the undersigned,
on or before the 31st day of January, 1954, after the
expiration of which time the said administratrix will
proceed to distribute the assets of the said deceased
amongst the persons entitled thereto, having regard only
to the claims of which she shall have had notice.

BROCKET & WOODS, 108 Queen-street, Melbourne,
solicitors for the administratrix. 7452

I)URSUANT to the Trustee Act 1928, all persons having

claims against the property or estate of Florence May
Pollard, late of 36 Omar-street, Caulifield, widow, deceased
(who died on the 25th day of October, 1953, and probate
of whose will was granted by the Supreme Court of Vie-
toria on the 19th day of November, 1953, to David Thomas,
David Hedley Thomas, and Florence May Adams, the
executors named therein), are hereby required to send
particulars of such claims to the said executors, addressed
to the care of David Thomas, solicitors, 140 Queen-street,
Melbdurne, on or before the 15th day of February, 1954,
after the expiration of which time the said executors will
proceed to distribute the assets of the said deceased
amongst the persons entitled thereto, having regard only
to the claims of which they shall have had notice.

DAVID THOMAS, of 140 Queen-street,

DA Melbourne,
solicitors for the executors.

7453

CREDITORS, next of kin, and others having claims

in respect to the estate of George Buckingham
Curphey (sometimes known as George Peter Curphey,
Peter Curphey, and Peter.Covern Curphey), late of 46
Radnor-street, Camberwell, in the State of Victoria,
labourer, deceased (who died on the 27th day of August,
1953), are required by the administrator, Alfred Bucking-
ham Curphey, of 45 Narrak-road, Balwyn, in the said
State, retired manufacturer, to send particulars of their
claims to him, care of the under-mentioned solicitors, by
the 6th day of February, 1954, after which date he will
distribute the assets, having regard only to the claims
he has then had notice.

Dated this 19th day of November, 1953.

McCRACKEN & McCRACKEN, solicitors, 317 Collins-
street, Melbourne. 474



Victoria Gazette

CREDITORS, next of kin, and others having claims in

respect of the estate of Willlam MecPherson, late of
277 Mont Albert-road, Surrey Hills, deceased (who died
on the 9th day of August, 1953, and probate of whose will
was granted by the Supreme Court of Victoria, on the
5th day of October, 1953, to Charles Richard Stevens and
William Frank McLaren Dimmick, both of 486 Bourke-
street, Melbourne, solicitors, the executors named in the
said will), are to send particulars of their claims to the
said exccutors, at their address above mentioned, by the
5th day of February, 1954, after which date they will
distribute the assets, having regard only to the claims of
which they then have notice,

Dated this 23rd day of November, 1953.

DUGDALE, SIMMONS, & STEVENS, 486 Bourke-

street, Melbourne, solicitors for the said executors. 7483

PURSUANT to the Trustee Act 1928, all persons having
claims against the property or estate of John Howlett,
late of Casterton, retired farmer, deceased (who died on
the 10th day of September, 1953, and probate of whose
will was granted by the Supreme Court of Victoria, on
the 6th day of November, 1953, to Ewen Oliver Crossley
Cameron,” the executor named therein), are hereby
required to send particulars of such claims to the said
executor, addressed to the care of Silvester and Silvester,
solicitors, Casterton, on or before the 17th day of February,
1954, after the expiration of which time the said executor
will proceed to distribute the assets of the said deceased
amongst the persons entitled thereto, having regard only
to the claims of which he shall have had notice.
Dated this 14th day of November, 1953.

SILVESTER & SILVESTER, Casterton, solicitors for
the executor. 7430

MARION JOLLIFFE, late of 11 Guildford-road, Surrey
Hills, widow (who died on the 23rd September,
1953).

CREDITORS, next of kin, and all others having claims
in respect of the estate of the said deceased are
required by the executors, The Trustees, Executors, and
Agency Company Limited, Robert James Denham, and
Charles Carlson, to send particulars of such claims,
addressed to the said executors, care of the said company,
at 401 Collins-street, Melbourne, by the 31st January,
1954, after which date the said executors will distribute
the assets, having regard only to the claims of which they
then have notice,
DAVIES, CAMPBELL, & PIESSE, 401 Collins-street,
Melbourne, solicitors. 7455

EDWIN CURNOW, late of Woodstock West, in the State
of Victoria, farmer, DECEASED.

CREDITORS, next of kin, and all other persons having

claims against the estate of the said deceased are
required by Farmers and Citizens Trustees Company
Bendigo Limited, of Charing Cross, Bendigo, in the said
State, and Ethel Angelina Curnow, of Woodstock West
aforesald, widow, the executors of the said deceased, to
send particulars thereof, in writing, to them, care of the
said company, on or before the 28th day of January, 1954,
after which date the executors will proceed to distribute
the assets of the said deceased among the persons entitled
thereto, having regard only to the claims of which they
shall then have notice.

Dated the 19th day of November, 1953.

T. M. WILLIAMS, WATSON, & JAMES, of Bull-street,
Bendigo, solicitors for the executors. 7433

CREDITORS, next of kin, and all others having claims

in respect of the estate of Edith Oliver, late of
“Devon Lodge,” Woodend, spinster, deceased (who died
on the 21st day of September, 1953, and probate of whose
will was granted by the Supreme Court of Victoria, on the
9th day of November, 1953, to Ernest Mervyn Monotti, of
View-street, Bendigo, solicitor, the executor named in the
said will), are hereby requested. to send particulars of
such claims to the said executor, care of the undersigned,
on or before the 4th day of March, 1954, after which date
the said executor will proceed to distribute the assets of
the said deceased amongst the persons entitled thereto,
having regard only to the claims of which he then has
notice.

Dated this 16th day of November, 1953.

NEAL & WOODWARD, 20 View-street, Bendigo, soli-
citors for the executor. 7434
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CREDITORS, next of kin, and others having claims

in respect to the estate of Claude James Chilcott,
late of Newhaven, Phillip Island, in the State of Victoria,
fisherman, deceased (who was presumed to have died on
the 18th day of February, 1953), are required by the
administratrix, Vida Alexandra Chilcott, of Newhaven,

- Phillip Island, in the said State, widow, to sehd parti-

culars of their claims to her care, of the under-mentioned
solicitors, by the 6th day of February, 1954, after which
date she will distribute the assets, having regard only
to the claims she has then had notice.

Dated this 19th day of November, 1953.

McCRACKEN & McCRACKEN, solicitors, 317 Collins-
street, Melbourne. 7473

CREDITORS, next of kin, and others having claims

in respect to the estate of Clarence Victor Chilcott,
late of Newhaven, Phillip Island, in the State of Victoria,
fisherman, deceased (who was presumed to have died on
the 18th day of February, 1953), are required by the
administratrix, Violet Evelyn Chilcott, of Newhaven,
Phillip Island, in the said State, widow, to send particulars
of their claims to her, care of the under-mentioned solici-
tors, by the.6th day of February, 1954, after which date
she will distribute the assets, having regard only to the
claims she has then had notice.

Dated this 19th day of November, 1953.

McCRACKEN & McCRACKEN, solicitors, 317 Collins-
street, Melbourne. 7472

CREDITORS, next of kin, and others having claims

against the estate of Ada Annie Mann, late of Myrtle-
road, Canterbury, widow (who died on the 15th October,
1953), are to send particulars of their claims to John
Spencer Mann, Roland William Mann, and Leslie Tate
Mann, the executors, care of the undersigned, by 30th
January, 1954, after which they will distribute the assets,
having regard only to the claims of which they have
notice.

LLOYD P. GOODE, solicitor, 475 Bourke-street, Mel-
bourne. 7470

CREDITORS, next of kin, and others having claims
in respect of the estate of Violet Mabel Godfrey, late
of The Retreat, in the City of York, England, spinster,
deceased, intestate (who died on 28th day of January,
1941), are to send particulars of their claims to The
Trustees Executors and Agency Company Limited, of 401
Collins-street, Melbourne, by the 26th day of January,
1954, after which date it will distribute the assets, having
regard only to the claims of which it then has notice.

AITKEN, WALKER, & STRACHAN, 123 William-
street, Melbourne, solicitors for the estate, 7469

CREDI’I‘ORS, next of kin, and others having claims In

respect of the estate of Matilda Jane Wright, late
of 113 Marshall-street, Ivanhoe, in the State of Victoria,
spinster, deceased (who died on the 14th day of June,
1953), are to send the particulars of their claims to The
Perpetual Executors and Trustees Association of Aus-
tralia Limited, of 100 Queen-street, Melbourne, by the
20th day of January, 1954, after which date it will
distribute the assets, having regard only to the claims of
which it then has notice.

ARMSTRONG & COLLINS, 2 Jennings-street, Kyneton,
solicitors for the said company. 7431

KATE DAY, late of 2 Garden-street, Reservoir (who died
on the 22nd September, 1953).

CREDITORS, next of kin, and all others having claims

in respect of the estate of the said deceased are
required by the executor, The Trustees, Executors, and
Agency Company Limited, of 401 Collns-street, Mel-
bourne, to send particulars of such claims to the said
company by the 31st January, 1954, after which date the
said company will distribute the assets, having regard
only to the claims of which it then has notice.

DAVIES, CAMPBELL, & PIESSE, 401 Collins-street,
Melbourne, solicitors. 7454
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MINING NOTICE.

. FIFTEENTH SCHEDULE.
PaArRT A.

I THE undersigned hereby make application to register
New England Antimony Mines No Liability as a
company under the provisions of Part II. of the Companics
Act 1938.

1. The name of the company is to be New England
_Antimony Mines No Liability.

2. The place of intended operations is at Magwood in
the Armidale District of New South ‘Wales.

3. The registered office of the company will be situate
at 450 Collins-street, Melbourne.

4, The value of the company's property,
claim and machinery, is nil.

5. The number of shares in the company is 1,500 of 5s.
each,

6. The number of shares subscribed for is 1,500 being
not less than 25 per centum of the entire number of
shares in the company.

7. The amount of subscribed capital which is paid up is
£150 being not less than 5 per centum of the subscribed
capital.

8. The name of the manager |is
Craig.

9. The names and addresses and occupations of at least
two shareholders who have subscribed for shares in the
company and the number of shares subscribed for by each
of them at this date are as follow:—

including

Kenneth William

5598

Number
of Shares
Names, Addresses. Ocenpations. Subscribed
for by
Each.
Eric Roberts | 422 Little Collins- | Share 500
Jeffery street, Mel- Broker
bourne
Arthur Howard | ‘“ Mayfair,” Mining En- 500
Prichard Moline Marnc - streot, gineer
South Yarra
James Wallace | 450 Collins-strect, | Company 500
Wingworth Melbourne Seceretary ’
1,500

10. A majority in number and value of the shareholders
in and the creditors (if any) of the company, in writing,
have consented to its incorporation as a No Liability
company.

Dated the 24th day of November, 1953.

K. W. CRAIG, Manager.

Witness to signature—A. T. MoLLoOY.

I, Kenneth William Craig, of 450 Collins-street, Mecl-
bourne, in the State of Victoria, accountant, do solemnly
and sincerely declare that:—

1. I am the manager of the said intended company.

2. The above statement is to the best of my knowledge
and belief true in every particular.

And I make this solemn declaration conscientiously
believing the same to be true and by virtue of the pro-
visions of an Act of the Parliament of Victoria rendering
persons making a false declaration punishable for wilful
and corrupt perjury.

K. W. CRAIG.

Taken before me at Melbourne, this 24th day of Novem-
ber, 1953,—A. R. STEWART, J.P.

Arthur, Phillips, and Just, solicitors, 472 Bourke-street,
Melbourne. 7486

IMPOUNDINGS.

AMPERDOWN.—Impounded in Camperdown Pound, on
15th November, 1953, from Leslie Manor.

blue-roan cow, two slits in off ear, H off rump
yellow Jersey dehorned cow, no visible brand
yellow cow, no visible brand

yellow and white heifer calf, no visible brand
red bull cub, no visible brand

black bull cub, white tail, no visible brand

If not claimed and expenses paid, to be sold on 8th
December, 1953.
J. ROBB,

7459—16/ Poundkeeper.
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RANBOQURNE,—Impounded in Cranbourne Pound, on

20th November, 1953, by Ranger, from Pearcedale—
Cranbourne-road.

1 bay draught gelding, aged, blaze face, off hind foot white,

very low condition, about 17 hands, no visible brand

If not claimed and expenses paid to be sold on 10th
December, 1933.

T7460-—12/

F. H. CLARK,
Poundkeeper.

I’ATAMATITE .—Impounded in Katamatite Pound.

1 bay draught gelding, white fcet, blaze on forehead,
no visible brand

1 black draught gelding, white feet, blaze on forehead,
no visible brand

1 black draught gelding, 3 white feet, blaze on forehead,
no visible brand

If not claimed and expenses paid, to be sold on 30th
November, 1953.
WILLIAM HEWITT,

71427—14/8 Poundkeeper.

AKE BENETOOK.—Impounded in
(Mildura) Pound.

1 heavy draught bay gelding, blazed face, two hind and
near front feet white, like C near shoulder

If not claimed and expenses paid, to be sold on 10th
December, 1953.

7488—10/8

Lake Benetook

8. C. JESSOP,

Poundkecper.

MACLEOD‘—Impounded in Macleod Pound.

1 chestnut mare, no visible brand
1 light-grey pony mare, no visible brand

If not claimed and expenses paid, to be sold on 9th
December, 1953.

7487—9/4

COLIN P. LOCKLEY,
Poundkeeper.

2 JATHALIA.—Impounded
November, 1953.

1 bay gelding, gig horse, black points, no visible brand

If not claimed and expenses paid, 1o be sold on 10th
December, 1953.

in Nathalia Pound, on 16th

R. C HALDEN,

7435—9/4 Poundkeeper.

OUYEN,—Impounded in Ouyen Pound.

1 black draught horse, blaze on face, CB over I near
shoulder

If not claimed and expenses paid, to be sold on 3rd
December, 1953.
’ F. SHADDOCK,

7489—9/4 . Poundkeeper.

!

STATE ACTS, 1951.

COPIES of the following Acts of Parliament of Victoria
may be obtained at the Government Printing Office,
or from any bookseller, at the price set opposite to each:—

Price.
No. e d.
5528. Consclidated Revenue ¢ 6
5529. State Electricity Commlssxon (Overdraft) 0 6
5530. Local Government (Enrolment) 0 6
5531. Crimes (Reformatory Prisons) 0 6
5532, The Geelong Gas Company’s 0 6
5533. Railways (Amendment) 0 6
5534. Poisons .. .. .. .. .. 0 6

5535. Select Committee (Egg and Egg Pulp)
Marketing 0 6

5536, Coal Mining Industry (Long-Serv:ce Leave)
Amendment 0 6
5537. Education (Amendment) 0 6
5538. Friendly Societies 0 6
5539. State Development .. 0 6
5540. Stamps (Cheques) 0 6
5541. Public Service .. 09
5542, Country Fire Authorlty (Fmancxal) .. 0 6
5543. Consolidated Revenue 0 6
5544. Coal Mine Workers’ Pensmns (Contnbutxons) 0 6
5545. Vermin and Noxious Weeds (Financial) 0.6
5546. Medical (Temporary Registration) 0 6
5547. Consolidated Revenue 0 6
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No.

5548.
5549,
5550.
5551.
5552.
5553.
5554,
5555.
5556.

STATE ACTS, 1951—continued.

Railways (Furlough)

Police Regulation .. . ..
Milk Board .. ...
Bendigo (Rosalind Park) Lands

Railways Dismantling .

Transfer of Land (Forgerles)

Newport “A"” Power Station

Local Government (Overdrafts) .
Marketing of Primary Products (Tomatoes)
Winchelsea Coal Mine

. Special Funds (Amendment)
. Transport .. .
. Marine (Amendment)

. Portland Harbor Trust (Amendment)

. Transport Regulation Board

. Imported Materials Loan and Apphcatlon
(Financial)

. Co-operative Housmg Societies (Amendment)

. Egg and Egg Pulp Marketing Board

Stamps (Betting Tax) . ..

. L.and Tax

. Consolidated Revenue

. Transport Regulation (Fees)

. Factories and Shops (Regxstratlon Fees)

. Soldier Settlement ..

. Marine (Pilotage Rates)

. Water (Amendment)

. Latrobe Valley Drainage

. Grace Joel Scholarship

. Building Operations and Bu1ld1ng Materlals

Control (Extension)

. Benefit Assoclations

. Public Account .. .. ..
. University .. .
. Prices Regulation (Amendment) .. ..
. Stamps (Duties) .. .. ..
. Gippsland Railway (Duplication and Re-

grading) Extension

. Motor Car (Registration Fees)
. Licensing (Fees)
. Land (Development Leases)

. Parliamentary Salaries

. Parhamentary Contributory Ret:rement Fund

. State Forests Loan Application

. Water Supply Loan Application
. Administration and Probate (Estates)

. Kerang and Koondrook Tramway
Ballaarat Gas Company's

Revocation and Excision of Crown Reserva-
tions .. .. .

Wrongs (Contrxbutory Negllgence)
Local Government (Imported Houses)

. Woorayl (Unimproved Rating Poll) ..
. Health (Radiological Examinatfons) ..
. Melbourne Harbor Trust

. Friendly Societies (Amendment)

. Railway Loan Application

Workers Compensation

. Statute Law Revision

. Revenue Deficit Funding

. Solicitor-General ..
. Wheat Industry Stablhzatmn (Amend'nent) ..
. Local Government (Warrnambool)

. Geelong Harbor Trust (Amendment)

Justices (Service of Process)

. Melbouine and Metropolitan Board of Works
(Borrowing Powers) .. ..

. Firearms .. .. ..

. Licensing (Mlldura) .

Markiet;ng of Primary Products (Egg and Egg

ulp ..
. Lands (Charitable Trusts) ..

. Melbourne ‘Cricket Ground .. ..
. Judges and Public Officers Salaries ..

. Motor car ..
. Firearms Offences
. Public Works Loan Appllcation

. Appropriation of Revenue

W. M. HOUSTON, '
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STATE ACTS, 1952.

COPIES of the following Acts of Parliament of Victoria
may be obtained at the Government Printing Office,
or from any bookseller, at the price set opposite to each:—

Price,

R

No.

5620. Consolidated Revenue . .. .

5621. Consolidated Revenue .. . .

5622. Lands (Charitable Trusts) ..

5623. Registration of Births Deaths and Marriages

5624. Forest: (Exchange of Lands) e

5625. Geelong Harbor Trust (Flnanecial) ..

5626. Coal Mine Workers Pensions (Amendment)

5627. County Court (Amendment)

5628. Mines (Amenriment) .. .. ..

5629. Consolidated Revenue N

5630. Teaching Service (Amendment) ..

5631. Land (Development Leases) Amendment

5632. Supreme Court (Judge's Cost of Living)

5633. Weights and Measures (Amendment)

5634, Veterinary Surgeons (Foreign Quahﬂcation)

5635. State Electricity Commission (Appliances) ..

5636. Prices Regulation (Butter and Cheese)

5637. Water .

5638. Co-operative Housmg Socxeties (Guarantees
and Indemnities) .

5639. State Electricity Commlsswn (Borrowmg)

5640. Country Roads (Amendment)

5641. Motor Car (Amendment) .

5642. Land Tax ..

5643. Hairdressers Reglstratlon (Amendment)

5644. Totalizator (Amendment)

5645. Melbourne and Metropolitan Tramways (Fire
Brigades Payments) ..

5646. Health (Meat Supervisxon) ..

5647. Evidence .. .

5648. Imported Materlals Loan and Appllcauon

{Amendment) .

5649. Geelong Waterworks and Sewemge (Amend-
ment) .

5650. Building Operatlons and Buuldmg Matenals
Control

5651, Country Fire Authorlty .

5652. Parliamentary Contributory Retirement Fund

5653. Miners’ Phthisis (Treasury Allowances)
Amendment . ..

5654. Girl Guides Association

5655. Consolidated Revenue

5656. Revenue Deficit Funding

5657. Public Works Loan Application .. ..

5658. Local Government (Imported Houses) ..

5659. Railway Loan Application ..

5660. State Forests Loan Application

5661, Water Supply Loan Applicatmn

5662. Hospital Benefits .. .

5663. Appropriation of Revenue

W. M. HOUSTON,
Government Printer.
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STATE ACTS, 1953.

CO}"IES of the following Acts of Parliament of Victoria
may be obtained at the Government Printing Office,
or from any bookseller, at the price set opposite to each:—

Price
No.

56641. Parliamentary Elections (State Servants) .

5665. Factories and Shops (Industrial Appeals Court)

5666, Adoption of Children (Amendment) .

5667. Select Committee (Potato Marketing)

5668. Melbourne and Metropolitan Board of Works
(Borrowing Powers) . . ..

5669. Water (Amendment)

5670, Trustee (Amendment)

5671, Public Account (Amendment) .

5672. Transport Regulation (Amendment)

5673. Superannuation Police and State Pensnons

5674. Coal Mine Workers’ Pensions (Amendment)..

5675. Health (Plumbers and Gas-fitters)

5676, Workers Compensation

5677. Parking of Vehicles

5678. Melbourne Harbor Trust (Tolls)

5679. The Geelong Gas Company’s

5680. Barley Marketing (Amendment)

5681. Benefit Associations

5682. Consolidated Revenue

W. M. HOUSTON
Government Printer.
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THE “VICTORIA GOVERNMENT GAZETTE.”
A NTION is invited to the following procedure in
relation to the publication of official matter in the
Government Gazette:—
1. Matter submitted to the Ezecutive Council.

Matter submitted to the Executive Council which
requires gazettal will normally be oublished in the issue
of the following week.

Where urgent gazettal is required, special arrangements
should be made with the Gazette Officer.

Publication will be facilitated by the submission ot
carbon copies for the use of the Gazette Officer.

2. Other matter. .

(a) All other matter duly certifted by a responsible
officer for publication should be lodged with the Gazelte
Officer not later than half-past Ten a.m. on Tuesday.

(b) Lengthy or involved notices should be forwarded
several days before publication,

(¢) Proofs, which will be supplied only when specifically
requested, or at the direction of the Fazette Officer, should
be returned promptly to avoid delay in publication.

(d) No additions or amendments i{¢ matter for publica-
tion will be accepted by telephone.

AGENTS FOR THE “VICTORIA GbVERNMENT
GAZETTE."”

THE following have been appointed agents to receive
Advertisements and Subscriptions for the Victoria
Government Gazette:—
ARMSTRONG'S AGENCY, 143 Queen-street, Melbourne.
ARMSTRONG BROS., Kyneton.
F. D, & J. R. TRAINOR, 246 Wyndham-street, Shepparton.
E. W. B. WELSH, Hogan-street, Tatura,

A copy of the Gazette filed at each place for public
reference.
A. C, HAMPTON, 243 Mitchell-street, Bendigo.

MESSRS. HARSTON, PARTRIDGE, & CO., 455 Little
Collins-street, Melbourne

MR. C. F. LATIMER, News Agent', Casterton.,

McARTHUR'S AUTHORIZED NEWSAGENCY, 345 Wynd-
ham-street, Shepparton. N

MESSRS. H. PAYNE & R. N. LOWE 4 View Point,
Bendigo.

MESSRS. R. H. & W. M. PETTY, News Agent, Wan-
garatta,

J. PURDIE & CO., 138 Moorabool-street, Geelong.

F. W. RASHLEIGH & SON, Nunn-street, Benalla.

MESSRS. A. S. RICHARDSON and T. C. GARDNER,

trading as The Mercantile Exchange, 380 Collins-
street, Melbourne.

ROBERTSON & MULLENS LTD., Elizabeth-street, Mel-
bourne.

SALE AUTHORIZED NEWS AGENTS, Sale.

MESSRS. SMITH & DUNNON, Hamilton.

MESSRS. ARNALL & JACKSON, 115 Barkly-street, West
Brunswick.

MR. M. R. BADE, Tobacconist, Sturt-street, Ballarat.

MR. WM. DAVIS, Mildura.

A. J. DIGBY (B. S. and N. W. CASH),
Bairnsdale.

EDGAR’'S NEWS AGENCY, Hargreaves-street, Bendigo.

MESSRS. HENRY FRANKS & CO., Booksellers and
Stationers, Market-square, Geelong.

MESSRS. GORDON & GOTCH, News Agents, 511 Little
Collins-street, Melbourne; and cormer Barrack and
Clarence streets, Sydney.

Main-street,

5600

Victoria Gazei'?

SUBSCRIPTIONS.—The subscription, :ncluding postage, is
£2 5s. per annum, £1 2s. 8d. half-yearly, or 1ls. 3d. per
quarter, payable in advarce.

Subscriptions are required to commence and ierminate
with a month.

A lesser period than three months cannot be subscribed
for.

Subscribers do not receive the Acts of Parliament with
the GAZETTE.

ADVERTISEMENTS are charged at the rate of 1s. 4d. per
ane single column, and 2s. 8d. per hne double column.

The title (£5 Reward, Dissolution of Partnerships, &c.)
forms one or more lines as a heading.

Ty
On an average, ten words make I tiro
Bvery signature must likewise be counted as a line.

The final words of a paragraph, though only portion of
a line, must be counted as one line.

SIGNATURES (in particular) and proper names must be
written very plainly in the text; ONE SIDE ONLY of each
slip of paper should be WRITTEN UPON.

ALL COMMUNICATIONS should be addressed to
Government Printer, Melbourne.”

“The

ALL DOCUMENTS illegibly written will be returned un-
published, and, where brands occur unprovided for by
the ordinary letters of the alphabet, u worded explanatory
description must be furnished.

THE VICTORIA GOVERNMENT GAzerte is published on
WEeDNESDAY EVENING in each week, and Notices for
insertion will be received by the Government Printer at
or before Two p.m. at ordinary rates, and late advertise-
ments between Two p.m. and FIVE p.m. at double rates
on the day preceding the day of publication.

Single copies of the VICTORIA GOVE"NMENT GAZETTE are
Nine pence, posted One shilling, each.

No GAZETTES prior to January, 1942, in stock.

***A11, PAYMENTS ARE REQUIRED IN ADVANCE.—Remit-
tances should be made by postal note, money order, or
draft in favour of the Government Printer. Advertise-
ments unaccompanied by a remittance zufficient to cover
the cost of insertion will be returned unpublished.

CONTENTS.

PaGe

Acts of Parliament on sale at the Government
Printing Office 55

Appointments 5571
Contracts . 5575
Country Roads Board .. .. 5572, 5579
Estates of Deceased Persons .. .. .. 5517
Government Notices 5571
Impoundings 5598
Lands 5581
Mining 5598
Notice to Mariners 5572
Orders. in Council 5578
Private Advertisements 5588
Proclamations 5569
Public Service Notices 5584
Resignations, 5572
Rules of the Supreme Court 5574
Tenders .. 5581
Transport Regulatzon Board—Publxc Hearmgs 5573

By Authority: W, M. HoustoN, Government Printer, Melbourne.
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Factories and Shops (Long Service Leave) Act 1933
(No. 5706).

DATE OF COMING INTO OPERATION OF ACT.

PROCLAMATION

By His Excellency the Governor of the State of Victoria
and its Dependencies in the Commonwealth of Australia,
&c., &c., &c. '

WHEREAS by an Act of the Parliament of the State

of Victoria passed in the second year of the reign of
Her Majesty Queen Elizabeth the Second intituled the
Factories and Shops (Long Service Leave) Act 1953, it is
amongst other things enacted that the said Act shall come
into operation on a day to be fixed by Proclamation of
the Governor in Council published in the Government
Gazette: Now, therefore, I, the Governor of the State of
Victoria, in the Commonwealth of Australia, by and with
the advice of the Executive Council of the said State, do
by this my Proclamation fix Thursday, the twenty-sixth
day of November, 1953, as the day upon which the said
Act shall come into operation.

Given under my Hand and the Seal of the State of
Victoria aforesaid, at Melbourne, this twenty-fifth
day of November, in the year of our Lord One
thousand nine hundred and fifty-three, and in the
second year of the reign of Her Majesty Queen
Elizabeth II.

(L.8.) DALLAS BROOKS.

By His Excellency’s Command,

A. M. FRASER,
Minister of Labour.

GOD SAVE THE QUEEN!

Country Fire Authority Acts.

SUMMER PERIOD IN RESPECT OF SPECIFIED PARTS
OF THE COUNTRY AREA OF VICTORIA.

PROCLAMATION

By His Excellency the Governor of the State of Victoria
and its Dependencies in the Commonwealth of Australia,
&c., &e., &e.

WHEREAS by sub-section (2) of section 4 of the Couniry
Fire Authority Act 1944 it is enacted that the Governor
in Council, after consultation by the Chief Secretary of

No. 945.~11480/53.

Victoria with the Minister of Forests, may from time to
time by Proclamation published In the Government
Gazetts proclaim any period as the summer period in
respect of the country area of Victoria or any specified
part or parts thereol and, without affecting the generality
of the foregoing, may proclaim different summer periods
in respect of different parts of the said country area:

And whereas the Chief Secretary and the Minister of
Forests have consulted accordingly:

Now therefore I, the Governor of the State of Victoria
in the Commonwealth of Australia, by and with the advice
of the Executive Council of the said State and in pursuance
of the powers conferred by the Country Fire Authority
Acts do by this my Proclamation proclaim:—

(1) The period commencing on the twenty-fifth day
of November, 1953, and ending on the thirty-
first day of March next following to be the
summer period in respect of the parts herein-
after specified of the country area of Victoria,
that is to say:

those portions of the Eighteenth Fire Control
Region comprised by the municipal districts
of the Shires of Birchip, Karkarooe, Mildura.
Walpeup and Wpycheproof;

and the Twentieth Fire Control Region
comprising the municipal districts of the
Borough of Swan Hill and the Shires of
Cohuna, Kerang and Swan Hill.

(2) The period commencing on the frst day of
December, 1953, and ending on the thirty-first
day of March next following to be the summer
period in respect of the parts hereinafter
specified of the country area of Vietoria, that
is to say:

those portions of the Eighteenth Fire Control
Region comprised by the municipal district of
the City of Mildura.

Given under my Hand and the Seal of the State of
Victoria aforesaid, at Melbourne, this twenty-fifth
day of November, in the year of our Lord One
thousand nine hundred and fifty-three, and in the
second year of the reign of Her Majesty Queen
Elizabeth II. .

(L.8.) DALLAS BROOKS.
By His Excellency’s Command,

L. W, GALVIN,
Chief Secretary.

GOD SAVE THE QUEEN !
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SNOWY RIVER IMPROVEMENT TRUST.
By-Law No. 3.

THE Snowy River Improvement Trust, in pursuance and
exercise of the powers conferred by the River
Improvement Act 1948, doth hereby make the By-law
following:—

1. The following rates, to be called the “ Snowy River
Improvement District River Improvement Rate,” are
hereby made, and shall be levied upon the occupiers or
owners of all properties within the Snowy River Improve-
ment District which are rateable to any municipality:—

* A rate of Twenty-four pence (24d.) in the pound
on the net annual municipal value of all properties
in the First Division, being those properties coloured
blue on the plan of the Snowy River Improvement
District, signed and sealed by the Snowy RiversIm-
provement Trust, and approved by the Governor in

Council, and lodged at the office of the State Rivers .

and Water Supply Commission, at Melbourne,

A rate of FEighteen pence (18d.)in the pound
on the net annual municipal value of all properties
in the Second Division, being those properties shown
coloured green on the said plan,

A rate of Ten pence (10d.) in the pound on the net
annual municipal value of all properties in the Third
Division, being those properties shown coloured brown
on the said plan.

A rate of Four pence (4d.) in the pound on the
net annual municipal value of all properties in the
Fourth Division, being those properties shown coloured
yellogv on the said plan.

5602 .

Victoria Gazette

In respect of those properties coroured grey on the
said plan, no rate shall be levied.

Provided that the sum of One shilling shall be
the minimum amount of rate in respect of any
property liable to be rated in the First, Second,
Third, and I/T‘Durth Divisions of the district.

2, Such rates are made and shall be levied for the year
beginning with the 1st day of January, 1953, and ending
with the 31st day of December, 1953, and shall be payable
on the 1st day of December, 1953, at the office of the
Snowy River Improvement Trust, at Orbost.

3. Such person or persons as the Snowy River Improve-

ment Trust may from time to time appoint for that

" purpose shall be and is or are hereby authorized to
' demand, receive, collect, and recover the said rate,

The foregoing By-law was made by the Snowy River
Improvement Trust on the 27th day of October, -
1953, and the common seal of the said Trust was
hereunto affixed this 27th day of October, 1953,
in the presence of-—

E. W. JOHNSTON, Chairman.
L. J. CLIFFORD, Commissioner.
D. K. MCKENZIE, Secretary.

(SEAL)

Approved by the Governor in Council, 25th November,
. 1953.—A. MAHLSTEDT, Clerk of the Executive Council,

By Authority: W. M. HoustoN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE VEHICLE BUILDING INDUSTRY BOARD.

" Nore—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts the Wages Board which since the 17th October, 1932
has had power to determine the lowest prices or rates which may be paid to any person or persons or classes of per’soné
employed either inside or outside a factory or work-room in the process, trade. or business connected with or incidental to the
manufacturing, making or repairing of—(a) carriages, carts, and other vehicles (other than perambulators) or any part or parts thereof,
such as the ironwork or bodies, hoods, cushions, springs, axles, wheels, tires, rims, hubs, or spokes; (b) motor car bodies, or any
art or parts thereof such as the hoods or cushions ; (¢} tram cars or any part or parts thereof, such as the ironwork or
odies, cushions, springs, axles, wheels, tires, rims, hubs, or spokes; (d) motor cycle side.car bodics, or any part or parts
thereof, such as the hoods or cushions ; (e) aircraft; has made the following Determination, viz.:—

L. That as from the beginning of the first pay period to commence in August, 1953, the last previous Determination
of this Board shall be revoked and replaced by this Determination.

WAGES.
2.
Wages per Week of 40 Hours.
Within a radius of 20
Miies of G.P.O,,
— e 0 Mo
Warmambasl Post At Yallourn, All Other Parts
Offices ; 5 Miles of Chief Victoria.
Post Office at Mildura;
and the Gippsland
District.
MavLEs.
£ a d £ s d £ s d
Development, Tool Room, Installation, and Maint e of Plant.
1. Brass finisher, tradesman .. .. 4 7 0 1413 6 14 4 0
2. Die maker (see classification number 23)
3. Die setter—
When working on * try-outs ” .. .. .. 4 7 0 1413 6 4 4 0
Other . . . .. .. . 14 1 6 14 8 0 1318 6
4. Die tester and/or adjuster (making necessary adjustments before
handing to manufacturing shop) .. .. .. 14 11 6 14 18 0 14 8 6
5. Fitter and/or turner, tradesman .. .. . .. M 70 1413 6 14 4 0
6. Jigmaker, in wood or metal .. .. .. . 14 7 0 1413 6 14 4 0
7. Machinist (metal) first class .. .. . .. 14 7 0 1413 6 14 4 0
8. Machinist (metal) second class .. .. . . 1312 0 1318 6 13 9 ¢
9. Machinist (metal) third class . .. . . 13 3 0 13 9 6 13 0 0
10. Machinist (wood) (see classification number 31)
11. Machine setter, as defined . .. .. .. 14 7 0 1413 6 14 4 0
12 Marker-off (see classification number 25)
13. Motor body developer . .. 15 8 6 1515 0 15 5 6
14. Motor mechanic .. . . .. 14 7 0 14 13 6 14 4 0
15. Panel worker, tradesman .. .. . .. . 14 7 0 1413 6 14 4 0
.. .. o 15 0 0 15 8 6 14 17 0

16. Pattern maker .. .. .r
No. 946.—8202/53.—PRICE 6D.
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Wages per Week of 40 Hours.

Within a radius of 20
Miles of G.P.O.,
M:_lbgunae :1 10 Mil‘?
of the Geclong an

Warrnambool Post | At Yallourn. All Other Party
Offices ; 5 Mtles of Chief .
Post Office at Mildura ;

and the Gippsland

District.
MavLrs—continued.
Development, Tool Room, Installation, and Maintenance
of Plant—continued.
£ e d £ s d, £ s d
17. Pattern maker provided that so long as a sufficient number of
pattern makers are not available and tradesmen pattern
makers offering for employment have been employed, other
wood-working tradesmen may be employed on making a
part of a pattern provided that— ..
() such tradesman shall not be required to work to drawings
or prints;
(b) whilst so employed shall be paid a rate of .. . 1411 ¢ 14 18 0 14 8 6
18. Pipe fitter—
(a) on high pressure work (i.e., live ateam or hydraulic
press work) .. .. .. . .. M 70 1413 6 4 40
(b) on low pressure work .. .. . . 13.12 0 1318 ¢ 13 9 0
19, Saw doctor . .. .. .. .. . 1411 6 1418 0 14 8 6
20. Smith, tradesman .. .. .. .. .. 14 8 6 1415 0 14 5 6
21. Template maker .. .. .. .. .. . 14 13 0 1419 6 1410 0
22. Tooling smith .. . .. .. .. . 14 10 0 1416 6 14 0
23. Tool maker, tool hardener, and diemaker .. .. .. 15 0 ¢ 15 6 6 1417 .0
24, Tradesman’s assistant .. . .. .. .. 1218 ¢ 13 4 6 1215 0
25. Tradesman, the greater part of whose time is occupicd marking
off.. o .. .. .. - .. 1411 6 1418 0 14 8 6
26. Trimmer, tradesman (on development work) .. .. 14 7 0 1413 6 4 4 0
27. Trouble chascr .. . . 15 4 0 15 10 6 15 1 0
28, Turner (see classification number 5) .. N ..
29. Welder, tradesman .. .. .. .. .. 1411 6 14 18 0 14 8 6
30. Welder, other .. - . .. .. - 13 4 0 1310 6 13 1 0
31. Wood machinist, first class .. .. .. .. 14 1 6 14 8 0 1318 6

Production Repair and Reconditioning.

2. Acid washer (see classification number 110)

33, Air hammer operator .. e, . . . 1314 0 4 0 6 [E 30 B B
34 Air hammer operator, skiving machinist, camachine operator

and other machinists (not classed as process workers) and

assembler not using tradesman’s tools (trim) . . 13 3 0 13 0 6 13 00
36, Angle iron smith and/or boiler smith B .- . 1411 8 1418 0 14 8 6
36. Annealer and/or case hardener .. .. . .. 1317 6 14 4 0 1314 6
37. Assembler (acro engine) .. .. .. . .. 4 7 0 1413 6 14 4 0
38. Assembler and/or wirer, chassis .. .. . .. 1310 0 1318 6 13 70
30. Assembler and/or wirer, tractor .. .. . .. 1310 0 1318 6 13 7 0
40. Assembler, cushion and squab spring .. .. .. 13 4 0 1310 6 310
41, Assembler, engine (final) .. .. .. .. . 1310 0 1316 6 13 7 0
42. Assembler when not on the line (other than process worker or a

Ist or 2nd class body maker or other tradesman) .. 1314 0 4 0 6 311 0
43. Assembler of bodies or parts of bodies ** on the line ”’ - 14 1 8 14 8 0 1318 6
44. Assembler of chassis parts independently of main assembly .. 1310 0 1316 6 13 7 0
45. Assembler, windscreen frame . .. RN .. 13 4 0 1310 6 13 1 0
46. Axle maker .. o . .. . .. 14 7 0 14 13 6 14 4 0
47. Axle turner .. .. .. . .. .. 4 70 413 6 14 4 0
48, Band and/or jig sawyer, trim .. .. .. .. 1314 0 14 0 8 1311 ¢
49. Band sawyer in wood and/or metal (excluding horizontal band .

saws and saws cutting stock in other than Production

Departments). . .. .. .. .. .. 1317 0 14 3 6 1314 0
50. Bender and/or shaper of garnish moulding (not being a process

worker) who is required to change dies and/or do %ench work

other than as prescribed in the definition of * garnish mould

finisher ” o .. .. .. . 13 3 0 13 9 6 13 00
51, Body maker, first class .. .. .. .. .. 14 7 0 1413 6 14 4 0
52. Body maker, sccondd class. . .. .. . .. 14 1 8 14 8 0 1318 6
53. Body mounter .. .. .. .. .. .. 13 70 1313 6 13 4 0
54, Bulldozer operator—

{a) setting wup machine .. .. .. .. 1312 6 1319 0 13 9 6
{b) not setting up machine .. .- 13 3 0 13 ¢ 6 13 0 0

#5. Chassis assembler (see classification number 38)
50. Checker (chassis assembly) - . . .- 1318 © 14 4 6 1315 0
57. Cold setter .. .. .. .. .. .. 13 90 1315 6 13 0
58. Cushion and squab spring assombler and frame operative (see -

classification number 40 and 77)
39. Cushion maker (see classification number 151)
60. Cushion spring maker (by hand) .. . . 14 1 6 14 8 0 1318 6
61. Cutter, electric machine (trim) (sco classification number 74)
62. Degreaser at liquid or vapor bath .. .. .. . 1218 0 13 4 6 1215 ©
63. Dent knocker (see classification number 115)
64, Dic setter, press .. .. .. .. 14 1 6 14 8 © 1318 6
65. Dipper and hanger (paint) . 1217 0 13 3 8 1214 0
66. Dipper, solder or tin .- . .. .. - 13 30 13 9 6 13 0°0
67. Dismantler .. .. .. .. .. .. 1310 0 - 1318 86 13 70
68. Disassembler and re.assembler .. .. . .- 13 3 0 13 9 8 1300
69, Drier .. .. .. .. . . . 1219 0 13 5 6 1218 0
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) Wages per Week of 40 Hours.
Within a radius of 20
Miles of G.P.O.,
— et o Mo
° \V:rrna-mbr;gol Post At Yallourn. Al (')bher Parts
Offices ; b Miles of Chief Victorta.
Post Office at Mildura;
and the Gippsland
District.
MaLEs—continued,
Production Repair and Reconditioning tinued £ s d. £ s d. £ s d
70. Driller (panel) * .. . . .. .. .. 1310 137 6 1218 0
71. Driller (other) .. .. . . .. . 13 3 0 13 9 6 13 0 0
72. Drop hammer stamper .. . .. 1219 0 13 5 86 1218 0
73. Edge turner (see classification number ll") .
74. Electric machine cutter (trim) .. 1314 0 14 0 6 1311 0
76. Electrio stove attendant (see clagsification number 103)
76. Folding machine operator .. 13.4 0 1310 6 1310
77. Frame operative (cushion and squn.b) . .. .. 13 4 0 . 310 6 13 1 0
78, Furnace man . . .. .. . 13 4 0 1310 8 1310
79. Furnace man (foundry)—
{a) cupola .. .o .. .. .. .. 1312 0 1318 6 13 9 ¢
() electric .. Ve .. .. .. . 1311 0 1317 ¢ 13 8 0
{c) other .. .. .. .. .. .. 13 9 0 1315 6 13 6 0
80. Garnish mould finisher .. 1314 0 14 0 6 1311 0
81. Garnish mould bender and/or shaper (see classification number 50)
82. Grainer, transfer (sec classification number 162)
83. Grinder and/or buffer (metal) .. 13 3 0 13 9 6 13 0 0
84. Grinder and/or buffer (metal) usmg portable machine . 13 8 0 1314 6 13 5 0
85. Guillotine machinist . . 13 4 0 i3 10 6 13 1 ¢
86. Hammer driver, steam, pneumn,t.nc or other power . . 13 0 0 13 6 6 1217 0
87. Hanger, paint (sec classification number 6’))
88. Heat treater . .. . . . 14 11 6 14 18 0 14 8 6
89. *Holder-up .. .. 13 0 0 13 6 6 12 17 0
90. Kiln attendant (see classification number lol) .
91. Labourer assisting (Plating Department) . o 1213 0 1219 6 1210 0
92. Labourer assisting (Chassis Assemb]}) .. .. o 1213 0 1219 6 1210 0
93. Liper .. .. .. .. 14 1 6 14 8 O 1318 6
94. Machinist (meml) first class . . . .. 4 7 0 1413 6 14 4 0
95. Machinist (metal) second class .. .. .. .. 1312 0 1318 6 13 8 0
96. Machinist (metal) third class . 13 3 0 13 9 6 13 0 0
97. Machinist (wood) (see clmlﬁcutlon numbers 179 180)
98, Machine setter, as defined . . 4 7 0 1413 6 14 4 0
99. Machine setter, other .. .. 1312 6 1319 0 13 9 8
.100. Marker-out or seriber {(using pnt.tcms or t,emplutes) .. 13 3 0 13 8 6 13 0 0
101. Metal band sawyer (see clnsmﬁcahon nnmber 49)
102. Motor mechanic .. o .. 14 7 0 1413 6 14 4 0
103. Motor tuner and tester .. .. .. . .. 4 7 0 1413 6 14 4 0
104. Nickel polisher and/or grinder .. . .. .. 13 5 ¢ 1311 6 13 2 0
105. Painter, coach (brush) .. .. .. 14 1 86 14 8 0 13 18 6
108. Painter, spray (on coats other than pnmmg) .. .. 14 1 6 14 8 0 1318 6
107. Painter, spray and/or brush (on prime coats) 1312 0 1318 6 13 9 0
108, Painter, brush and/or spmy (on ﬂom-s, chassm, under-cn.rnages
and gear) .. 13 0 6 13 70 1217 6
109. Painter’s labourer . 1215 0 13 1 6 L1212 0
110. Painter’s wet rubber and/or pohsher and/or &cld washer .. 1312 0 1318 6 13 9 0
111, Panel beater .. . . 14 7 0 1413 6 14 4 0
112. Papel edge turner .. .. o .. i 1314 0 14 0 6 131t ©
113. Panpel fixer, metal .. . . . . 13 4 0 1310 6 13 10
114. Panel machinist (other) .. .. .. 13 3 0 13 9 6 13 0 ¢
115. Panel worker, dent knocker ami/or metal ﬁmsher - .. 14 1 6 14 8 0 1318 6
116. Paster trim .. . .. .. 13 5 0 1311 6 13 2 0
117. Pickler .. .. .. . .. . .. 13 3 0 13 ¢ 6 13 0 0
118. Pleat stuffer . .. 13 3 0 13 9 6 13 0 0
119. Polisher, nickel (see c]asslﬁcatlon number 104)
120. Polisher, paint (see classification number 110)
121. Power hammer driver (see classification number 86)
122. Press operator (over 400 tons pressure) 1317 0 14 3 6 1314 0
123. Press operator (over 250 tons pressure and up to and mcludmg
400 tons pressure) 1313 0 1319 6 1310 O
124. Press operator’s assistant, du'ectly a.ssxstmg ‘at press i 1217 0 13 3 6 1214 0
125. Press operator (light) .. .. 13 2 ¢ 13 8 6 1219 0
126. Process worker .. .. .. 1217 ¢ 13 3 6 12314 0
127, Riveter (on motor truck or \mggon body) .. AN 14 1 6 14 8 0 1318 6
128. Riveter, chassis .. . .. 13 7 0 1313 6 13 4 0
129. Riveter, other (up to and’ mcludmg $ in. rnet,) .. .. 13 4 0 1310 6 13 1 0 .
130. *Rivet heater .. .. .. 13 0 0 13 8 6 1217 ¢
131. Rotary buff operator—
(@) while doing dent knocking .. 14 1 6 14 8 0 13 18 6
(b) while not doing dent knocking (nn the hne) .. 1314 0 14 0 6 1311 ©
132. Rotary shearing machinist . . 13 12 0 1318 6 13 9 0
133. Sand blast operator (see clussxﬁcntwn number 140)
134. Sand paper and emery machinist (wood work) . . 13 4 0 1310 8 13 1
135. Screwer and/or tapper .. .. 13 3 0 13 9 8 13 0 0
136, Scriber (see classification number 100)
137." Sectional trimmer (see classification numbers 163, 184)
138. Setter-up machine {see classification numbers 98, 89)
139. Sewing machinist 13 8 0 1315 8 i3 6 0
0

140. Shot and/or sand blast opemt.or (where adequately protected) 13 3 0 13 9 6 13 0
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Wages per Week of 40 Hours.

Within & radlus of 20
Miles of G.P.O.,
— O e Gettong and”
© wl:rrnambn%i Post At Yallourn, All \OI:‘!:S: “P""s
Offices ; 5 Miles of Chief .
Post Office at Mildura ; .
and the Gippstand
District,
MavLgs—continued.
Production Repair and Recondition—continued,
£ & d. £ s d £ s d
141. Smith (coachsmith wheelwright smith, drophammer smith, spring ; _
smith or general smith) .. . o .. 4 8 6 1415 0 4 5 6
142. SBolderer * on the line,” or solder loader and/or wiper using torch 14 1 6 4 8 0 1318 ¢
143. Solderer, other .. .. .. .. .. .. 1314 0 14 0 6 1311 ¢
144, Spoke nave and felloe machinist .. .. .. . 1315 0 14 1 6 1312 0
145, Spotter and/or toucher-up . .. .. .. 4 L 6 4 8 0 13 18 6
146. Spray painter (sec classification numbers 106, 107, 108)
147. Spring coiling machinist, cushion and squab—
(@) who is required to set up his own machine .. 1370 1313 6 i3 40
(b} other . .. .. . .. 1218 0 13 4 8 1215 ¢
148, Spring fitter .. .. .. N .. .. 4 7 0 1413 6 4 4 0
149, Spring maker, spiral (by hand) .. . .. .. 1312 6 1319 0 13 9 6
150. Spring service worker .. . .. .. .. 13 6 0 1312 6 13 3 0
151. Squab and/or cushion maker .. .. .. .. 14 1 6 14 8 0 1318 6
152. Stopper-up . .. .. . .. .. B3 70 1313 6 13 4 0
153. Stove attendant, elcctric .. .. .. .. .. 13 4 0 1310 6 B 10
154. Striker .. .. .. .. . .. .. 1218 o 13 4 6 12153 0
155. Tapper (sec classification number 135)
156. Tester .. .. .. .. .. .. 13 3 0 13 9 6 13 00
157. Timber kiln attendant .. .. o .. .. 13 20 13 8 6 1219 0
158. Timber orderman .. . . .. .. 13 8 6 1315 0 13 85 ¢
159. Timber stacker .. .. o .. .. .. 1219 0 13 5 6 1216 0
160. Tool hardener .. - .. .. .. .. 15 ¢ 0 15 6 6 1417 0
161. Toucher-up (see classification number 145)
162. Transfer grainer .. .. .. .. .. .. I3 6 0 1312 6 13 3 0
163. Trimmer, scctional (when working on bodies) .. .. 14 1 6 14 8 0 1318 6
164. Trimmer, sectional (when not working on bodies) .. .. 1312 0 1318 6 13 9 0
165. Trimmer, tradesman (including cutter by hand) .. . 4 1 6 14 8 0 1318 ¢
166. Trouble chaser .. .. .. .. .. .. 15 4 0 1510 ¢ 15 1 0
167. Tyre fitter (sce classification number 44)
168. Vyceman .. . .. . .. .. 13 6 0 1312 ¢ 13 3 0
169. *Waggon repairer, first class (railway rolling stock) .. .. 4 7 0 1413 6 4 4 0
170. *Waggon repairer, second class (railway rolling stock) .. 14 1 6 4 8 ¢ 13 18 6
171. Washer using phenyl, petrol, kerosene, ete. .. .. 1218 0 13 4 ¢ 1215 0
172. Welder—* A™ Grade .. .. . .. . 1411 6 1418 ¢ 4 8 6
173. Welder—* B ** Grado .. . o . .. 430 14 9 6 14 0 0
174, Welder—oxy acetylene and/or electric arc (other than “ A ” or
“B” grades) including employee cutting by means of hand
or machine torch .. .. - .. .. 14 1 6 4 8 0 1318 6
175. Welder—electric spot and butt, including portable and gymbal
gear . .. .. .. .. . 13 4 0 1310 6 131 0
176. Wet rubber and/or polisher (paint) see classification number 110}
177. Wheelwright and wheelmaker o, o - .- 4 70 1413 6 4 4 0
178. Windscreen frame assembler (sce classifieation number 45)
179. Wood machinist, first class .. .. .. .. 14 1 6 14 8 ¢ 1318 6
180. Wood machinist, second class .. . .. .. 1312 0 1318 6 13 9 0
181. *Wheel turner .. .. .. e .. .. 14 7 0 1413 6 14 4 0
Miscellaneous (Wherever Employed)
182. Acetylene generator operator in charge of installation .. 1312 0 1318 6 13 9 0
183, Convenience attendant .. .. . .. .. 1215 0 13 1 6 1212 0
134, Dogman o .. .. .. 00 13 6 6 1217 0
185. Driver whose work is confined to plant area—
(@) Driver of fork lift truck, when required to stack or
unstack .. . .. . .. 1313 © 1319 6 1310 O
(b) Driver of tractor with or without trailers .. .. 1310 0 1316 6 13 7 0
{¢) Driver of other motor vehicle with or without trailers 13 8 6 1313 0 13 3 6
(4} Operator of transtacker or transporter i .. 1217 0 13 3 6 1214 0
1806. Driver of chassis and/or new vehicle . . 1310 13 7 8 1218 0
187. Garage attendant . .. . - . 1218 0 13 4 ¢ 1215 0
188. Greaser and/or oiler .. .. . .. . 1218 0 13 4 6 1215 0
189. Greaser and/or otler (who repairs belts) - .. .. 13 3 0 i3 9 6 13 0 0
190. Jack hammer operator .. .. .. .. . 13 4 0 1310 6 1310
191. Labourer not elsewhere provided for - .. - 1118 0 12 4 6 1115 0
+192. Material chaser or stock follow up.. .. .. .. 13 8 0 T 1314 6 13 5 0
193. Rigger .. . " .. 13 9 0 1315 6 13 6 0
194, Slinger - .. .. . .. .. 13 7 6 1314 0 13 4 ¢
195. Stock or matertal handler. . .. . .. .. 1213 6 13 0 0 1210 6

Note.—(i) Classifications marked thus * apply only in the manufacture and/ or repair of railway rolling stock. .

(i) Where in the Production Repair and/or Reconditioning scction of this clause no rate is fixed for a particular class
of work but there is a rate fixed for that class of work in either of the other scctions of this clause, the rate to be paid to
an employee performing that class of work in connexion with the manufacture and/or repair of railway cars and/or waggons
shall be that prescribed in either of the other relevant sections of this clause. .

(iii) For the purposes of this Determination “a driver whose work is confined to plant area > shall include an employee
driving vehicles between plants of an cmployer or between. different buildings or areas of an employer's establishment, which
plants, buildings or areas are not more than a quarter of a mile apart in a direct line.
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FemaLe WoRKERS.

ADULT FEMALES.

3. (w) Wuges per Week of 40 Hours.
Total Wage Payable—
Percentage ‘Within 20 Miles
PR of GAPﬁg, Melbou]l;n H
Basic Wage. 10 Miles of G.P.O,,
& Geclong ; at At Yallourt. 2:.“5.‘; ?iﬁs
Warrnambool ; and otorla.

within Mildura and
Gippsland Districts.

£ s d. £ s d. £ s d
Adult females .. .. .. . 5 816 0 910 814 ©

In addition to the wage prescribed any adult female employee, after one month’s experience in any of the industries or
sections thereof to which this Determination applies shall be paid as under :—

When employed in a classification for which the corresponding margin set out in elause 35 of this Determination—
(1} does not exceed 283, per week—I16s. per week.
(ii} exceeds 28s. per week but does not exceed 40s. per week.—75 per centum of such margin.

JUNIOR FEMALES.

(b Wages per Week of 40 Hours.
Total Wage Payable—
Percentage of : Within 20 Miles of
— Basle \\'aiéo for ‘:{hml?‘:‘“ G.P.0., Melbourns ;
Adult Females. monni. 10 Miles of G.P.O., Other Parts
Geelong ; at At Yallourn. of Vietori:
Warrnambool ; and Tia.

within Mildura and
Gippsland Districts.

Per woek. £ 8 d £ s d £ s d

3. d.
17 years of age and under .. 52 3 8 415 0 417 6 414 0
18 years of age . .- 62 4 0 513 0 516 0 5312 0
19 years of age .. .. 72 4 6 8611 0 615 0 610 0
20 ycars of age .. . 82 5 0 796 13 6 7.7 6

The total wage shall be calculated to the newrest sixpence, any broken part of sixpence in the result not excceding
threepence to be disregarded.

MaLE JUNIOR WORKERS.
4. (4) Subject to clause 5 of this Determination unapprenticed male junior workers may be employed in any occupation

covered by this Determination.

(b) Subject to the exceptions hereinafter provided, the minimum rates of wage for unapprenticed male juniors shall be
the following :—

Wages per Week of 40 Hours.

Within a Radius of 20

- B}:ﬁm\\"ﬁ: for Additional )[e?&mr?er:?ig'giil(,:s
Adult Males. ¢ . of the Geelong and
¢ ‘Warrnambool Post AL Yallourn. AILfO{j;efﬂﬁ:ﬂs
Offices ; 5 Miles of Chiel c -

Post Office at Mildura ;
sl the Gippsland
Distrlet.

Per week

£ s d. £ s d £ s d
s d.

Under 16 years of age .. 24 3 0 218 6 3 00 217 6
16 years of age .. . 34 30 4 30 4 5 0 4 2 0
17 years of age .. .. 46 + 0 512 0 515 0 510 6
18 years of age .. .. 58 3 0 7T 1 86 750 619 6
19 years of age . .. 73 6 0 817 6 9 2 6 815 6
20 years of age L. ) 88 70 1014 0 1019 6 1011 0

Provided that the rate payablo to any employce shall not be less than 20s. per week.

Kach total rate shall be caleulated to the ncarest 6d., any part of 6d., in the result which does not exceed 3d. to bo
disregarded. .

(¢) Unapprenticed male juniors under 18 years of age assisting at furnaces shall be paid 3s. per week in addition to
the above rates. .

(d) Employces whom the employer has reasonable grounds for supposing are under the age of 21 years shall, if
required, furnish proof of age by means of & birth certificate or statutory declaration by parent or guardian, upon which
the employer shall be entitled to rely.

(e) Except as to the employment of apprentices to motor mechanics the proportion of male juniors who may be
employed by any employer shall be one junior (whether he be an indentured apprentice, or an unapprenticed male junior) to
every three adults employed in the shop or factory.
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Prohibited Occupations.
(f) Junior employees shall not be employed— :
(i) If under the age of 18 years—on oil or gas burners or fires used for heating of small articles, or using electrio
arc or oxy acetylene blow pipe; or
(ii) If under 18 years of age—die setting on power presses; as furnacemen or assistant furnacemen; or as operators
of power driven guillotines. ’
APPRENTICES.
Agpprenticeship Trades.
5. (@) Minors, other than indentured apprentices, shall not be employed in the following occupations:—
(i} Bodymaker (first class) and/or wheelmaker and wheelwright in wood and/or metal and or substitutes.
{ii) Fitter and/or turner.
(iif) Metal machinist (first class).
(iv) Motor mechanic (as defined).
{v) Painter (i.e., tradesman who mixes ,matches, an applies paint).
(vi) Patternmaker,
(vii) Saw Doctor. .
{viii) Smith, including coachsmith ,spring maker and spring fitter, wheelwright smith and general smith
{(ix) Tradesman pancl worker and pancl beater. .
(x) Trimmer, development and/or repair work.
(xi) Trimmer tradesman on production.
(xii) Welder (tradesman).
(xiii)) Wood machinist (first class).
Contract of Apprenticeship.
{(b) Every contract of apprenticeship hereinafter made shall contain—
(i) the names of the parties;
(ii) the date of birth of the apprentice ;

(iii) a statement of the trade or trades to which the apprenticeship is to be bound and which he is to be taught
. during the course and for the purpose of the apprenticeship;

(iv) a covenant by the master to teach and instruct or cause the apprentice to bo taught or to be instructed in
the trade to which the apprentice is bound ;

(v) the date at which the apprenticeship is to commence or from which it is to be calculated ;
(vi) all other conditions of apprenticeship.
Proportion.
(¢) The proportion of apprentices that may be taken by any employer shall be one to three or fraction of three tradesmen

in each section of the industry, except that in the case of motor mechanics the proportions shall be one apprentice to two
mechanics.

The number of tradesmen shall be deemed to be the average number working during the immediately preceding six
months, and in ascertaining such proportion an employer actually working in any workshop shall be deemed to be a tradesman.

A person who, for a period not exceeding two years, is taking practical training in a workshop in continuance of a
course of training for professional work, shall not be taken into account in caleulating the proportion of apprentices to
journeymen. .
Period of Appr'_enticeskip.
{d) The periods of apprenticeship shall be as follows ;-

If the apprentice when articled is under the age of 17 years .. &5 years
If over the age of 17 years .. .. .. .. -+ 4 years or 5 years at the option of the contracting
parties.

Minors may be taken on probation for three months, and if apprenticed such three months shall count as part of
period of apprenticeship. :
. Instruction in Welding.
_ (¢) The training of apprentices to smithing, fitting and/or turning, or panel working shall include instruction in electric
welding and/or oxy-acetylene welding as far as is practicable with the facilities available in the shop in which they are trained.

The training of apprentices to body-making shall include sufficient instruction in welding to enable them to perform the
work of their trade in the shop in which they are trained.

%) Wages.
Wages per Week of 40 Hours.
Wﬂg;:}) a ;‘Bdﬁi‘u 6]f 20
— Bagto Wako % | Melboure, 10 Jiles
of
Adult Males. Wartnambool Dost At Yallourn, All Other Parts

Offices ; 5 Miles of Chief of Victoria.

Post Office at Mildura ;

and the Gippsland
istrict.
Five Year Term. £ s d. £ s d. £ s d
First year .. .. NS .. 32 315 0O 317 6 314 0
Second year .. .. - . . 43 510 5 4 0 - 5 0 0
Third year .. .. .. .. 54 6 7 0 610 6 6 5 6
Fourth year .. . ‘. .. . 83 915 0 10 0 6 912 6
Fifth year .. .. .. .. 100 + 6s. 12 1 0 12 7 6 1118 0
Four Year Term.

First year - .. . .. .. 34 4 0 0 4 2 0 319 0
Second year .. .. L. .. .. 54 6 7 0 610 6 6 5 6
Third year .. .. .. .. .. 83 915 0 10 0 8 912 6
Fourth year .. . .. . .. 100 + 6s. 12 1 0 12 7 6 1118 o

The total wages of apprentices shall be caleulated to the nearest 6d., any broken part of 6d. in the result not exceeding
3d. to be disregarded. .

The sum of 4s. per week shall be added to the above rates in the case of apprentice patternmakers,
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Apprentices to body making first-class shall be supplibd by their employers at the end of each quarter with an order
for a sum equivalent to 2s. 6d. per weck as a tool allowance.

Apprentices to panel working and panel beating shall be supplied by their employers at the end of each year of their
apprenticeship with an order for a sum equivalent to ls. 3d. per week, as & tool allowance.

An employee who is under 21 years of age at the expiration of his apprenticeship and thereafter works as a minor in
the occupation to which he has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

Sick Leave, Public Holidays and Annual Leave.
(9) Apprentices shall be entitled to sick leave, public holidays and annual leave as nrescribed by’ clauses 8, 13. and
14 of this Determination.
Hours.
(h) 'The ordinary hours of employment of apprentices shall, be the same in cach workshop as those of journeymen.

Overtime and Shift Work.

(i) Where practicable, no apprentice under the age of 18 years shall be required to work overtime or shift work at
times which would prevent his attendance at technical school ns required by sny statute, or regulation applicable to him.

Pagment by Results.
(/) No apprentice shall work under any system of payment by results.

Adult A pprénlicu.

(k) Any apprentice who cannot complote his full term of apprenticeship before reaching his 2lst birthday may with the
approval of the Secretary for Labour serve as an apprentice until he reaches the age of 23 yeors.

Lost Time.

() An apprentice at the end of tho calendar period of any year in which he has actually given scrvice to tho employer
upon less than the ordinary working days prescribed in the Determination for the trade or in which he has unlawfully
absented himself without the employer's consent may, for every day short of tho said number of working days and for every
day of such absence, be required by his employer to serve one day, in which case the calendar period of the succceding
year of his sorvice shall not be deemed to begin until the said additional day or days shall have been served, provided that
in calculating the extra time to be so served, the apprentice shall bo credited with time which he has worked during the
relovant yoars in excess of his ordinary hours.

Prohibition of Premiums.

{(m) No employer shall either directly or indirectly or by any pretence or device receive from any person or require or
permit any person to pay or give any consideration in the naturc of a premium or bonus for the taking or binding of any
probationer or apprentice. .

Attendance at Technical Schools.

(n) Apprentices attending technical colleges or schools and presenting reports of satisfactory conduct shall be
reimbursed all fees paid by them.

SerciAL RATES.

6. In addition to the wages prescribed in clauses 2, 3, 4 and 5 of this Determination the following special rates snd
allowances shall be paid to employees, including apprentices and unapprenticed juniors.

Confined Spaces.

(a) Employees, other than those working on vehicles or parts of vehicles, working in a confined space or place the
dimensions of which necessitate an employee working in a stooped or otherwise cramped position or without proper ventilation—8éd.
per hour extra.

Dirty Work.

(b) Work which u foreman and workman shall agrec is of an unusually dirty or offensive nature—4d. per hour extra.

In the case of disagreement between the foreman and workman, the workman or a shop steward on his behalf shall
be entitled, within 24 hours, to ask for a decision on the workman’s claim by the employer's industrial officer (if there be
one), or otherwise by the employer or the executive officer responsible for the management or superintendence of the plant

concerned. In such case, a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless
that time expires on & non-working day, in which case it shall be given during the next working day) or else the said allowance shall

be paid.
First Aid.
(c) An employee holding a first-aid certificate and who is instructed by his or her employcr to perform first aid work
in the factory during his or her shift shall be paid Is. 6d. per shift extra.

Hot Places.

(d) Maintenance tradesmen and their assistants working for more than one hour in the shade in places where the
temperature is raised by artificial means to between 115 and 130 degrees Fahrenheit—4d. per hour extra; in places where
the temperature exceeds 130 degrees Fahrenheit—6d. per hour extra. Where work continues for more than two hours in
temperatures exceeding 130 degrees Fahrenheit, employces shall also be entitled to twenty minutes’ rest after every two hours’
work without deduction of pay. The temperature shall be decided by the foreman of the work after consultation with the
employees who claim the extra rate.

. Slag Wool. .
() Employees handling loose slag wool, loose insul wool or other loose material of o like nature used for providing

insulation against heat, cold or noise shall, when so employed on the construction, repair or demolition of furnaces, walls,
floors and/or ceilings, be paid 8d. per hour extra.

Drivers Handling Garbarge. )
(f) Drivers employed handling garbage shall be paid 4}d. per hour extra whilst so employed.

Live Stock Transports.

(g) Spring service workers employed on vehicles which have been regularly used in the carringe of live stock and not
cleaned down immediately before service shall be paid 4d. per hour extra whilst so employed.
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Special Rates not Cumulative.

(k) Where more than one of the disabilities entitling a workman to extra rates exist on the same job. the employer
shall be bound to pay only one rate, namely, the highest for the disabilities so prevailing.

Rates not Subject to Penalty Additions.

(1) The special rates herein prescribed shall be paid irrecpective of the times at which the work is performed and shall
not be subject to any premium or penalty additions.

CoNTRACT 0F EMPLOYMENT.
Weekly Employment.

7. (a) Except as hereinafter provided, employment shall be by the week. Any employee not specifically engaged as a
casual employee, shall be deered to be employed by the week. ‘

(b) Employment shall be terminated by a week's notice on either side given at any time during the week or by the
payment or forfeiture of a week’s wages as tho case may be. Such notice may be given at any time but shall expire at
the ordinary finishing time of a working day or shift. Notice given before the commencement of & day’s work or shift shall
be deemed to have been given at the end of the previous day’s work or shift, and notice given during a day’s work or shift
shall be deemed to be given at the end of that day's work or shift. This shall not affect the right of the employer to
dismiss any employee without notice for malingering, inefficiency, deglect of duty or misconduct and in such cases the wages
shall be paid up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed
because of any strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer
cannot reasonably be held responsible.

Where an employee has given or been given notice as aforesaid he shall continue in his employment until the date of
the exiration of such notice. Any employee who having given or been given notice as aforesaid, without reasonable cause
(proof of which shall lie on him) absents himeelf from work during such period, shall be deemed to have abandoned his
craployment and shall not be entitled to payment for work done by him.

(c) (i) An employee (other than an employeoc who has given or received notice in accordance with sub-clause () hereof)
not attending for duty shall, except as provided by clause 8 of this Determination lose his pay for the actual time of such
non-attendance.

Casual Ewmployment.

(4} A casual employee is ono cngaged and paict as such. A casual employes for working ordinary time shall be paid
per hour one-forticth of the weekly rate prescribed by this Determination, for the work which he or she performs, plus 10
per cent.

Late Comers.

(e) Notwithstanding anything elsewhere contained in this Determination, an employer may select and utilize for time-keeping
purposes, any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such proportion
in the calculation of the working time of employees who, without reasonable cause promptly communicated to the employer,
report for duty after their appointed starting times- or cease duty before their appointed finishing times,

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the caleulation of
overtime,

Stck LEAVE.

8. (1) An employee on weekly hiring who is absent from work on account of personal illness, or on account of injury
by accident, arising out of and in the course of his employment, shall be entitled to leave of absence, without deduction of
pay, subject to the following conditions and limitations :— .

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is ontitled to workers
compensation, . '

(ii) He shall, within 24 hours of thc commoencement of such absence, inform the employer of his inability to attend
for duty, and, as far as practicablo, stato the nature of the injury or illncss and tho estimated duration of
the absence.

(iii) Ho shall prove to the satisfaction of his employer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed.

(iv} He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 40 hours of working time.

(v) Notwithstanding the foregoing provisions, it is further prescribed that, in consideration of the seasonal fluctuations of
employment in this industry, the following conditions shall apply :—

(1) An employee who is commencing a new engagement with an employer and is not covered by paragraph (2)
hereof shall not be entitled to paid sick leave during the first month of his employment.

(2) In the case of an employee with not less than three months continuous service, his continuity of
employment for the purposes of this clause shall not be affected by reason of his being stood off on
account of seasonal fluctuations for any period not exceeding three months in any sick leave year.

For the purposes of this clause, seasonal fluctuations include—

(@) The termination of an employee’s services owing to completion of contracts or finalization of body models ;
or

(b) completion of or changes in production or tooling programmes.

For the purpose of administering paragraph (iv) hercof an employer may within two weeks of the employee entering
his employment, require .an employee to make a sworn declarstion or other written statement as to what paid leave of
absenco he has had from any employer during the then current year and upon such statement the employer shail be entitled
to rely and act. )

Single Day Absences. ‘

() In the case of an employee who claims to be allowed paid leave in accordance with this clause for an absence of
one dny only, such employee if in the year ho has already been allowed paid sick leave on more than one occasion for one
day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a duly
qualified medical practitioner that, in his, the medical practitioner’s opinion, the employee was unable to attend for duty on
account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer's rights
under paragraph (iii) of sub-clause (a) hereof.

Cumulative Sick Leave.

{c) Sick leave shall accumulate from year to year so that any balance of the period specified in paragraph (iv) of sub-clause (q)
hereof which has in any year not been allowed to an employee by an employer ss paid sick-leave may be claimed by the
employee and subject to the conditions hereinbefore prescribed shall be allowed by that employer in a subsequent year without
diminution of the sick leave prescribed in respect of that year. Provided that sick leave which accumulates pursuant to this sub.clause
shall be available to the employee for a period of two years but for no longer from the end of the year in which it accrues,

(co) Rights accrued to sick leave entitlement at the date of coming into force of this Determination shall be preserved.
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Attendance at Hospital, cic.

(d) Notwithstanding anything contained in sub-.clause (a) hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers compensation}
necessitating his attendance during working hours on a doctor chemist or trained nurse or at a hospital, shall not suffer
any deduction from his pay for the time (not exceeding four hours) so occupied on the day of the accident, and shall be
reimbursed by the employer all expenses reasonably incurred in connexion with such attendance.

PayMENT BY RESULTS.

9. {a) Subject to the minimum wages hercin prescribed, an employer may remunerate any of his cmployees under any
system of payment by results based on rates which will enable workers of average capacity to earn at least 10 per cent. in
excess of their prescribed hourly or weekly rates.

Leapine Haxps.

10. Leading hands in charge of not less than three and not more than ton employees shall be paid 9s. per week extra;
more than ten and not more than twenty employees shall be paid 18s. per week extra; and more than twenty employces
shall be paid 27s. per week extra.

AIRCRAFT Maxixa.

11. Employees engaged in aircraft making (in wood, metal or other materials) in occupations which are similar to those
for which classifications are provided in this Determination, shall be paid the rates prescribed for such classifications.

Suxpay axp HoLipay Rares.

12. (a) Where an employee works on a Sunday, the work done shall be paid for at the rate of double time.

(b) Where an employee works oni any of the holidays (including overtime) specified in clause 13 (b} of this Determination,
the work done shall be paid for at the rate of double ordinary time

(¢) Employces, other than on shift work, or engaged in maintaining the continuity of electric light or power, required
to work on a Sunday or a public holiday shall be paid for & minimum of three hours’ work at the appropriate rate.

Employees required to work on a Sunday or a public holiday in connexion with the maintenance of the continuity of
clectric light or power shall be paid for a minimum of one hour at the appropriate rates in addition to the time reasonably
occupied in getting to and from work which shall be counted as time worked except where the work occupies more than
two hours.

This sub-clause shall not apply in cases where, by mutual consent, it is customary for an employee to return to his
employer’s premises to perform a specific job outside his ordinary working hours or where such work is continuous with
overtime, commenced on the previous day. .

(4) An employee, other than a casual employee, not engaged in continuous work, who works on a Sunday or a public
holiday and (except for meal breaks) immediately thereafter continues such work shall on being relieved from duty, be entitled to be
absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty occurring
during such absence.

Horiays.

13. (a) The day on which the Vehicle Builders’ Federation trade union picnic is held shall be a local ho]i(iay {without
pay if such day is a day other than one mentioned in sub-clause (b) of this clause) in any city or town.

(b} Employees shall be entitled to the following publi¢ holidays (without loss of pay as regards cmployces on weekly
hiring) :—The days observed as New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Queen’s
Birthday, Labour Day, Anzac Day, Christmas Day, and Boxing Day, or such other day as is gencrally observed in the
locality as a substitute for any of the said days respectively. By agreement between any employer and his employees, other
days may be substituted for the said days or any of them as to such employer’s undertaking.

(¢) Where an employce is absent from his or her employment on the working day before or the working day after a
public holiday without reasonable excuse or without the consent of the employer, the employce shall not be entitled to
payment for such holiday.

ANnNvaAL HoLipay.

14. The annual holiday shall be as prescribed by the provisions of the Factories und Shops (Annual Holiduys) Act 1946
No. 5111, and any amendmente which may be made thereto from time to time.

Hours oF EMPLOYMENT.
Day Workers.

15. (a) Subject to the exceptions hereinafter provided the ordinary hours of work shall be 40 per week to be worked
in five days of not more than eight hours (Monday to Friday inclusive), and one day (Saturday) of not more than four
hours; or five days (Monday to Friday inclusive) of eight hours each continuously cxcept for meal breaks at the diseretion
of the employer, between 7 a.m. and 5.30 p.m. on Monday to Friday includive, and 7 a.m. and noon on Saturday.

In localitics where the recognized half-holiday is on a day other than Saturday, the day so recognized may be
substituted for Saturday for all the purposes of this Determination.

Provided that the spread of hours or daily hours prescribed may be altered as to all or a section of the employees by
mutual agreement botween an employer and the representative of the union in that shop.

Provided further that work done prior to the epread of hours fixed in accordance with this clause for which overtime
rates are payable shall be deemed for the purpose of this sub-clause to be part of the ordinary hours of work where the
ordinary hours worked within the prescribed spread of hours in any week are less than 40.

Five Days Week.
(b} Tn any case in which the ordinary woek’s work of 40 hours can be performed in five days as aforesaid without—
(i) detriment to the public interest:
(ii) lods in the value of goods handled or to be handled:
(iii) reducing the efficiency of production; or
(iv) reducing the efficacy of the necessary service

and a majority of the employees in such workshop or establishment desire to work their ordinary hours in five days as
aforesaid, the employer shall adopt a five-day week in such workshop or establishment.

This . sub-clause shall not apply to employecs engaged on the maintenance and servicing of plant.

It is & condition of the allowing of a five days week hereunder that if required employees shall comply with the
reasonable and lawful orders of the employer as to working overtime including the working of overtime on Saturday.




No. 946.—November 28, 1953 5612 Victoria Gazette

Surrr Wosk.

168. (a) For the purposes of this clause the expression ‘‘ continuous wor means work carried on with consecutive
shifts of men throughout the twenty-four hours of each of at least five consecutive days without interruption except during
breakdowns or meal breaks (if any).

(b) Employees working on continuous work shifts shall work thereon such number of shifts up to six per week as may
be required ; no such shift to exceed eight hours inclusive of meal bresks (if any) nor to be discontinuous except for meal
breaks (if any).

(c) This sub-clause shall apply to shift workers on continuous work s hereinbefore defined.
The ordinary hours of such shift workers shall not excoed—
(i) eight in any one day; or
(i) 48 in any one week; or
(iii) an average of 40 per week during the period of employment; or
(iv) 180 in twenty-eight consecutive days.
Subject to the following conditions, such shift workers shall work at such times as the employer may require—
(i) a shift shall consist of 8 hours inclusive of crib time;
(ii) except at the regular changeover of shifts, an employce shall not be required to work more than one shift in
) each 24 hours ;
(iii) 20 minutes shall be allowed to shift workers each shift for crib which shall be counted as time worked.

(ca) This sub-clause shall apply to shift workers not npon continuous work as hereinbefore defined. The ordinary
hours of such shift workers shall not exceed—

(i) 40 in any week to be worked in five shifts of 8 hours on Monday to Friday inclusive or five shifts of not
more than 8 hours and one shift (Saturday) of not more than 4 hours; or

(i) 80 in fourteen consecutive days in which case an cmployee shall not without payment for overtime, be required
to work more than 8 consecutive hours on any shift or more than six shifts in any weck;

(iii) 120 in twenty-one consecutive days in which case an employee shall not, without payment of overtime, be
required to work more than 8 consecutive hours on any shift or more than six shifts in any week.

Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the employer. An
employee shall not be required to work for more than six hours without a break for a meal.

Except at regular change.over of shifts an employee shall not be required to work more than one shift in each 24
hours.

(d) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this
Determination or on a shift other than a rostered shift shall be paid at the rate of time and a half for the first four hours
and double time thereafter, except when the time is worked—

(i) by arrangement between the employees themselves ;
- (i) for the purpose of effocting the customary rotation of shifts; or
(iii) on a shift to which an employee is transferred on short notice as an alternative to standing the employee
oft in circumstances which would entitle the employer to deduct payment for a day in accordance with sub-clause
(a) of clause 7 of this Determination.

(¢) Employees on continuous work shifts working afternoon and night shifts shall be paid 10 per cent. more than

ordinary rates for such shifts.

J) For all work done on a shift commencing before 10.45 p.m. on a Sunday or a holiday shift workers shall be paid
at the rate of double time.

Where a shift commences at 10.45 p.m. or between 10.45 p.m. and midnight on a Sunday or holiday, the time so
worked before midnight shall not entitle the employee to the Sunday or holiday rate.

On a shift which commences before midnight on the day preceding a Sunday or holiday and extends into a Sunday or
a holiday, the time so worked before midnight shall be regarded as time worked on such Sunday or holiday.

Notwithstanding the foregoing, where an employee is rosterod for a shift which terminates on a holiday and a shift
which commences on the same holiday, one shift only shall be observed as the holiday shift: Provided that the shift, the
major portion of which falls on the holiday shall be regarded as the holiday shift.

{g) In shift work not upon continuous work as herein defined any afternoon or night shift which does not continue for
five successive working nights or more in a five-day workshop or six successive nights or more in a six-day workshop, shall
be paid for at the rate of time and half.

(k) For working on any afternoon or night shift which has been in operation for five afternoons or nights or more an
employee other than a continuous shift worker shall be entitled to the following additional rates :—
(i) 25 per cent for working on night shift only. .
(ii) 15 per cent. for working on alternating night and afternoon shifts.
(iii) 10 per cent. for the night shift working on alternating day and night shifts.
(iv) 15 per cent. for working on afterncon shift only.
(v) 10 per cent. for the afternoon shift for working on alternating day and afternoon shifts.

(7} The oxtra rates specified in paragraphs (ii), (iii) and (v} of sub-clause (%) hereof shall be payable only when shifts
are changed once in every three weeks; otherwise the extra rates prescribed in (i) or (iv) of sub.clause (k) shall apply.

(j) Afternoon shift shall mean a shift commencing not later than 6 p.m. on any day; night shift shall mean a shift
commencing at any time after 6 p.m. on any day.

(k) Shift workers shall be paid overtime at the rate of time and a half for the first four hours and double time
thereafter for all time worked in excess of shift hours.

{!) No employee under the age of 16 years shall be réquired or permitted to work on afternoon or night shift.

(m) The minimum rate to be paid to any shift worker for work performed between midnight on a Friday and
midnight on a Saturday shall be time and a quarter: such rate to be in substitition for and not cumulative upon the shift
premiums prescribed in sub-clause (k) hereof.

(n) The method of working shifts may in any case be varied by agreement between the employer and the State Secretary of the
union concerned to suit the circumstances of the establishment.

(o) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.

»

Mixep FuNcTioNs.

17. An employee cngaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or shift; if for less than half of one day or shift, he shall be paid
the higher rate for the time so worked.

OVERTIME.

18. (@) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and
double time thereafter; such double time to continue until the completion of the overtime work: Provided that in the case
of an apprentice or a junior the rate for overtime shall be not less than the rate herein prescribed or 3s. per hour, whichever
is the higher. Except as provided in this sub-clause and sub.clause {b) hereof in computing overtime each day’s work shall
stand alone. ; .
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Rest Period after Overtime.

(b) When overtime is necessary it shall wherever reasonably practicable be so arranged that employees have at least
eight consecutive hours off duty between the work of successive days.

An employee other then a casual employee who works so much overtime between the termination of his ordinary work
on one day and the commencement of his ordinery work on the next day that he has not at least eight consecutive hours
off duty between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had
eight consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the specific instructions of his employer such an employee resumes or continues work without having had such
cight consecutive hours off duty he shall be paid at double rates until he is released from duty for such period and he shall
then be entitled to be absent until he has had ecight consecutive hours off duty without loss of pay for ordinary working
time occurring during such absence.

Call Back.

(¢) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or
after leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so
recalled ; provided that, except in the case of unforeseen circumstances arising, the employee shall not be required to work
the full three hours if the job he was recalled to perform is completed within a shorter period. This sub-clause shall not
apply in cases where it is customary for an employee to return to his employer’s premises to perform a specific job outside
his ordinary working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or
commencement of ordinary working time.

Overtime worked in the circumstances specificd in this sub-clause shall not be regarded as overtime for the purpose of
sub-clause (b} of this clause where the actual time worked is less than three hours on such recall or on cach of such recalls.

Standing By.
(d) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness
for a call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid
standing-by time at ordinary rates from the time from which he is so to hold himself in readiness.

. Meal Hours—General.
(e) For work done during meal hours and thereafter until a mesl break is allowed, time and a half rates shall be paid.

Maximum Period Between Meal Breaks.
(f) An employec shall not be compelled to work for more than six hours without a break for a2 meal.

Meal Break—Maintenance Employees.

(g) Subject to the provisions of sub.clause (f) hereof an employee employed as a regular maintenance man shall work
during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the purpose of making good
breakdowns of plant or upon routine maintenance of plant which can only be done while such plant is idle.

Crib Time.

(k) An employce working overtime shall be allowed a crib time of twenty minutes without deduction of pay after
. each four hours of overtime worked if the employee continues work after such crib time.

An employee required to work overtime for more than one and a half hours shall before starting overtime after
working ordinary hours be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer
and employee may agree to any variation of this provision to meet the circumstances of the work in hand; provided that
the employer shall not be required to make any payment in respect of any time allowed in excess of twenty minutes.

Tea Money.

(i} An employeo required to work overtime for more than two hours without being notified on the previous day or
carlier that he will be so required to work, shall either be supplied with a meal by the employer or paid 4s. and 2s. 8d.
for each subsequent meal, but such payment nced not be made to cmployees living in the same locality as their workshops
who can reasonably return home for meals.

Unless the employer advises an employee on the previous day or earlier that the amount of overtime to be worked
will necessitate the partaking of a second or subscquent meal (as the case may be) the employer shall provide such second
and/or subsequent meals or make payment in lieu thereof as above prescribed.

If an employec pursuant to notice has provided a meal or meals and is not required to work overtime or is required
to work less than the amount advised, he shall be paid as above prescribed for meals which he has provided but which are
surplus.

. Transport of Employees.

() When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes
work at & time when ressonable means of transport are not available the employer shall provide him with a conveyance to .
his home, or pay him his current wage for the time reasonably occupied in reaching his home.

Compulsory Overtime.

(k) (i) An employer may requirc any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

LiMrraTioN oF EMPLOYER'S LiaBILITY.

19. When an employer has made a payment to an employee, which payment purports to be a payment of the wages
payable to the employee for any period, such employer shall not be liable to pay to the employee any further sums in
respect of any services rendered to such employer during such period, unless within a period of three calendar months after
the lnst day of such period a demand in writing of such further sum claimed has been given to the employer by the
cmployee himself, or by some person on his behalf.

PAYMENRT OF WAGES.

20. (¢) Employers shall pay all moneys due st least once in each week, and not later than Friday in each week except
where it has been the practice to pay fortnightly. All wages shall be paid in the employer’s time.

(b) Where wages are paid after 1.30 p.m. on pay day the employer shall not keep more pay in hand than has accrued
to any employee in respect of work performed by him on such pay day and the preceding day. Whero wages are paid
before 1.30 p.m. on pay day the employer shall not keep more pay in hand than has accrued to any employee in respect
of work performed by him on such pay day and the two preceding days.

{c) On or prior to_pay day the employer shall state to each employee, in writing the amount of wages to which he is
entitled, the amount of deductions made therefrom and the net amount being paid to him.

(d) Upon termination of the employment, wages due to an employee shall be paid to him on the day of such termination
or forwarded to him by post on the next working day.
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DEFINITIONS.
21. (1) * Assemblies (aero engine)” means an adult employee who assembles aero engines or components into
sub-assemblics, and makes any necessary adjustments to assembly.
(2) “ Assembler, engine (final) ” means an adult employee who in the roconditioning of engines (other than aero engincs)
by specialized methods assembles components or sub-nssemblies into cylinder block or who assembles pistons to connecting

rods.

(3) “ Body maker, first class ” means a tradesman engaged on the building of bodies without the aid of jigs oron the
repair of used motor bodies.

(1) * Body maker, second class” means an employee engaged on the building of bodics constructed with the aids of
ji

(5) “ Checker (chassis assembly) ” means an adult employce who checks assembly operations during the course of and
after completion of chassis assembly without body mounted and who in the course of his duties tightens components and
rejects faulty assembly which does not conform with standard.

(6) *“ Di bler and bler ” means an adult employce who in the reconditioning of engines (other than areo
cngines) by specialized methods disassembles and renssembles component parts of oil punp, fuel pump, carburettor, generator,
distributor and/or starter motor.

(7) “ Dismantler ” means an adult employce engaged in the dismantling of engine assemblies, including gear box, in the
reconditioning of engines (other than aecro engines) by apecialized methods.

(8) “ Dogman ™ means an adult employee who (elsewhere than in actual process of manufacture) transports goods from
point to point by mechanical power, and uses therein clamps. dogs or other standard gear.

(9) *“ Drier ” means an adult employee using air hose to dry off after acid wash.

(10} “ Garage attendant” means an adult employee employed in a motor body building or chassis assembling
establishment engaged in the cleaning, dusting, washing or greasing of motor vehicles; and/or the serviceing thereof with
petrol; oils and water; and/or attending to tyre changing, tyre inflations and patching of tubes; and/or other like duties
and/or the driving of such vehicles in and about the employer's premises in connection with any of the foregoing operations.

(11) ** Garnish mould finisher” means an employce cngaged on any of the following classes of work, viz. :—clamping
metal garnish moulds to jigs and scribing and cutting them: re.working and filing metal garnish moulds, after welding;
re-working and filing metal windscreen garnish moulds; working and filing recesses in rear quarter garnish moulds, after
wolding ; finally working and checking metal garnish moulds, after welding: and/or fabricating metal windscreen garnish
moulds and re-working and filing them.

(12) “ Heat treater” means an adult employec who is required to apply general trade experience as a heat treater
and who carrics out the operation of heat treatment to produce in the materials treated such requirements as hardness,
toughness, ductility, resistance to abrasion, elasticity, tensile strength, machinability and resistance to creep, and who works
to limits in size, shape and straightness in tool work. .

(13) “.Jig maker ” means a tradesman engaged in the making of jigs in wood or metal.

. (14) * Machine setter”” means a tradesman who is engeged in setting up machines specified in the definition of
ntachinist (metal), first class, for other employees.

(15) * Machinist (metal}—Ist class ” means a tradesman who is partly or wholly engaged in setting up and operating
the following machines :—Lathe, boring machine, milling machine, planning machine, shaping machine, slotting machine,
precision grinding machine and a drilling machine where tho operator uses the same precision tools as fitters or turners.

(16) * Machinist (metal)—2nd class ” means an adult employeo not engaged as a tradesman who is not required to
work from drawings or prints or to do precision work, but who is engaged in operating or in setting up and operating all
machines, other than a drilling machine, enumerated in the definition of first class machinist.

(17) * Machinist (metal)—3rd class "—means an adult employce other than a process worker who operates nay power-
driven machine for which n rate is not eclsewhere prescribed in this Determination and without limiting the scope of the
foregoing includes such an employee operating any of the following :—Nut, bolt, rivet or dog spike making machines, tapping
machines and drilling machines on work other than that specifiedsin tho definition of machinist~—1st class. .

(18) *“ Material chaser or stock follow-up ™ means an adult employee having the supervision of the delivery according
to schedule, of materials between departments or sections.

(19) ** Motor body developer” means & tradesman required to develop and mark up tooling work from body drafts,
but not including an employee performing work normally done by patternmakers, toolmakers, template makers, jig makers,
or body makers. :

(20) “* Motor mechanic ” means o tradesman engaged in making under jobbing conditions, repairing, altering, or assembling
(except in the production of new vehicles), or testing the metal parts (including electric) of the engines of motor vehicles but
does not include—

(1) an cmployee engaged only in making minor adjustments to engine and chassis: or
(h) an employee engaged in the reconditioning of engines by specialized methods oxcept so much of the work
which calls for the application of general trade expericnce as a motor mechanic.

(21) * On the line” means sectionalized body building and assembling in which bodies in course of building are moved
on from one operative or group of operatives to another operative or group of operatives.

(22) * Painter’s labourer ” means an adult employee engaged in masking up or cleaning paint pots, windows or plating.

(23) * Panel beater” means a tradesman who makes panels of mudguards from the shect by hand or partly by hand
‘and partly with the aid of machines or ropairs panel work on used vehicles.

(24) * Pancl fixer ” means an adult employeo nailing finished metal panels to wooden frames.

(25) ** Panel machinist, other” means an adult employce engaged solely on wheeling and stretehing or other panel
machines not otherwise provided for.

(26) “ Panel worker ” means an adult employee who is engaged in dent knocking, the making of metal panels from the
sheet entirely with the aid of machines, solely on a panel beating machine, or in the preparation of material for the mnking
of metal panels (other than machinists and others for whom specific rates are preseribed).

(27) ** Precision measurements ” means measurcments of a finer aceuracy than is possible with the naked eye from
caliper, measuring scale or rule.

(28) *‘ Process worker ” means an cmployee engaged on—

(i) repetition work on any automatic, semi-automatic or single purpose machine or any machine fitted with jigs,
gauges or other tools rendering operations mechanical (and in connexion with which he is not respomsible for
the setting up of the machine nor for tho dimensions of the products other than by checking with gauges
which gauges shall be either unadjustable, or, if adjustable, shall not be set by the operator); or

(ii} in the assembling of parts ér mechanical appliances or other articles so made, in which no fitting or adjustment requiring
skill is required ; or

(iii) in specialized processs—not requiring use of hand tools except hammers, pliers, serewdrivers, spanners and files
and such tools as are nccessary for deburring or removing rags or edging.

(29) ** Rigger ” means an adult employee who is responsible for the crection of tackle, and who is, amongst other
duties, required to splice wire rope.

(30) “Saw doctor ” means an employee exclusively engaged in brazing hammering, straightening and sharpening saws.

(31) “ Spring service worker” means an employee who is employed on the removal and/or replacement of springs,
luggage carriers and/or bumper bars, and/or the dismantling and/or re-assembling of finished parts of motor car and truck-
chassis (not being a chassis assembler and/or wirer),
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(32) *“Tester ” means an adult cmployee engaged in testing products for leaks or faults by.immersion in liquid.

(33) “ Timber orderman” means an adult employce responsible for the selection, allotment and measuring of timber
according to requisitions and/or the execution of orders for delivery.

(34) * Timber stacker” means an-cmployee who stacks timber for seasoning by the process of stripping.

(35) “ Tooling smith ” means a tradesman smith who for the greater part of his timo is engaged on smithing work for
the tool room.

(36) “ Toolmaker ” means a tradesman making and/or repairing any precision tool, gauge, dic or mould to be affixed
to any machine, who designs or lays out his work and is responsible for its proper completion and includes any tradesman
engaged in or in connexion with the making of any tool, gauge, dic or mould as aforesaid who by agreement with the
employer is classified as a toolmaker.

(37) “Tradesman” means an adult workman who, in the course of his employment, works from drawings or prints
required to be scaled, and/or measured from drawings or prints, or makes precision measurcments, or applies general trade
experience and includes locksmith and first-class machinist.

38) * Tradesman’s assistant” means an adult employee directly assisting a tradesman (including a plumber and/or
pipe fitter on high pressure work, i.e., live steam or hydraulic press work).

(39) “ Trimmer sectional ” means an adult employee (other than a tradesman trimmer) engaged on any trimming work
for which a specific margin is not otherwise prescribed by this Determination.

{40) “ Trouble chaser” means a tradesman (any section) engaged in tracing through all necessary stages of drawing.
development, tooling and production, and defining, the origin of recurring faults which manifest themselves in the course of
production, and who is responsible for recommendations for their rectification.

(41) “ Welder, tradesman” means a tradesman using olectric arc or acetylene blowpipe or coal gas cutting plant on
work other than filling castings, cutting scrap metal, using jigs and includes re-welding by hand processes.

(42) “ Welder—* A’ grnde ” means a tradesman employed as a welder tradesman on repair and/or production work,
including aircraft, but not including production work on any other class of vehicles.

(43) “Welder—* B’ grade " means an adult employce welding aireraft tanks and/or sheot metal manifolds for aireraft.

(44) * Wood machinist, first-class ” means a machinist who in the course of his employment is called upon to grind
and set knives only or to braze, set and sharpen jig saws and to sct and sharpen circular saws or to set up machines
operated by other machinists or to grind knives for and to set up and operate or to set up and operate one more of the
following machines :—Shapers, spindles, linderman machines, routers, tenoners. sill hinge and other gainer machines.

(45) ““ Wood machinist, second class ” means any machinist called on to set up and operate any other machines, or any
circular saw or dimension saw.

(46) * Year” means the period between the first day of June in each year and the next 3lst day of May.

DETERMINATION TO BE AVAILABLE.
22. Every employer shall have a copy of this Determination available at a place reasonably accessible to employees.

NoTice Boarps.

23. The employer shall pormit the erection in a prominent position on his premises of a notice board of reasonable
dimensions or a number of such notice boards reasonable in the circumstances, upon which asccredited union representatives
shall be permitted to post formal union notices signed by the Secretary or organizer of the union concerned or by ‘the
representative posting them. Any notice posted on a board not so signed moay be removed by an accredited union
representative or by the employer.

TRAvELLING TIME.

24. (@) An employee who on any day or from day to day is required to work at a job away from his accustomed
workshop or depot shall at the direction of his employer present himself for work at such job at the usual starting time;
but for all time reasonably spent in reaching and returning from such job in excess of the time normally spent in travelling
from his home to such workshop or depot and returning) he shall be paid travelling time and also any fares reasonably
incurred in excess of those normally incurred in travelling between his home and such workshop or depot.

An employee who, with the approval of his employer, uses his own mecans of transport for travelling to or from outside
jobs shall be paid the amount of excess fares which he would have incurred in using public trunsport unless’ he has an
arrangement with his employer for a regular allowance.

(@) An employee—

(i) engaged in one locality to work in another; or
(ii) sent, other than at his own request, from his usual locality to another for employment which can reasonably
be regarded as permanent, ]
involving a change of residence, shall be paid travelling time whilst necessarily travelling’ between such localities and, for a
period not exceeding three months, expenses. Provided that such expenses shall cease after he has taken up permanent
residence or abode at the new location.

(¢) An employee sent from his usual locality to another (in circumstances other than those preseribed in sub-clause (b)
hereof) and required to remain away from his usual place of abode shall be paid travelling time whilst necessarily travelling
hetween such localities, and expenses whilst so absent from his usual locality. )

(d) The rate of pay for travelling time shall be ordinary rates, except on Sundays and holidays when it shall be time
and a half.

e) The maximum travelling time to be paid for shall be twelve hours out of every twenty-four hours, or when sleepiug
berth is provided by the employer for all night travel, eight hours out of every twenty-four.

(f) “Expenses” for the purpose of this clause means—

(i) all fares reasonably incurred. For boat travel, the fares allowed shall be first-class on coastal boats and on
interstate boats where there is no second-class as distinct from steerage; and for rail travel second-class
except where all.night travelling is involved when they shall be first.class with sleeping berth where available ;

(ii) reasonable expenses incurred whilst travelling including 4s. for each meal taken.
(iii) a reasonable allowance to cover the cost incurred for board and lodging.

Grinowveg TooLs.

25, (¢} Where a woodworker using his own tools has been in employment for more than one week the employed shall
allow him'one hour with payment therefor on termination of his employment to enable him to sharpen and pack his tools.

(b) The employee shall be permitted to use the employer’s emery wheel or grindstone to sharpen his own tools used in
the course of his employment.

(c) Except when dismissed for misconduct or when leaving of his own accord, a patternmaker employed for less than
three weeks at & workshop or job shall, to the extent of 6s., be reimbursed by his employer any expense incurred in the
earting of tools.

SprRAY PAINTERS. .

26. Employers shall comply with all relevant State Acts and Regulations relating to spray painting operations insofar
as they are applicable to the industries covered by this Determination.




No. 946.—~November 26, 1953 5616 Victoria Gazette
’ TooLs To BE ProvIiDED BY EMPLOYER.

27. Woodworkers and vycemen shall be supplied where required with bench, bench vyce, cramps, above four inches,
files (including saw files), rasps, hand drills, hacksaws, frames and blades, bits and parallel shank drills up to quarter inch,
and snips, such tools to remain the property of the employer. .

MISCELLANEOUS PROVISIONS.
Ace dation and C iences.
Drinking Water.
28, (a) (i) Employers shall provide boiling water for employees at meal times.

(ii) Employers shall provide for the use of employees in workshops o sufficient supply of wholesome cool drinking
water from bubble taps or other suitable drinking fountains.

First Aid Outfit.

(iii) The employer shall provide and continuously meintain at a place or places reasonably accessible to all employees
an efficient first-aid outfit and appliances including a stretcher suitable for the carriage of injured persons.
An efficient first aid outfit shall be that prescribed by relevant State legislation, but where there is no State legislation
on the subject the first aid outfit shall contain the following equipment or efficient substitutes :—
Antiseptic solution—1 bottle.
Bandages, cotton and gauze—1 dozen assorted sizes.
Castor 0il—2 ozs.
Iodine, tincture of—2 ozs.
Manual, first aid—I1.
Petrolatum, carbolized—1 jar.
Picric acid solution, mnde according to the following recipe or prescription—
1} teaspoonsful of powdered picric acid, 2 0zs. of absolute alcohol and 2 pints of distilled water—I pint.
2 pints of distilled water—1 pint.
Pins, safety—1 packet.
Sal volatile—6 ozs.
Scissors—1 pair.
Tourniquet—1.
Tweezers—1 pair.
Qauze, sterilized, plain cotton, absorbent lint, adhesive plaster—an ndequate assortment.

Lockers.

(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each
employee in his workshop, or hanging facilities which afford reasonable protection for employees” clothes. In any case in
which compliance with this paragraph necessitates the provision of lockers of new or improved hanging facilities, they shall be
provided by the lst day of July, 1954, unless the employer proves to the satisfaction of the Secretary for Labour that he is
unable by reason of shortage of material or labour or any other difficulties to provide such new or improved facilitics.
in which “case their provision may be postponed for such period or periods as the Secretary for Labour determines.

Showers.

(v) Employers shall provide for all workmen cmploved in foundries hot and cold shower baths which shall, where
practicable, be situated away from lavatories.

Washing and Sanitary Conveniences.
(vi) Employers shall provide proper and sufficient washing and sanitary convenicnces.

Clothing, Egquipment and Tools.
Damage to Clothing and Tools.

(5) (i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing or
tools are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the
employer's liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance
of the employce’s duties.

Gloves.

(ii) Suitable canvas or leather gloves shall be provided by employers for operators of pneumatic tools; slingers shall be
provided with leather gloves where they are necessary by reason of the materinl or tackle being used.

Goggles.

(iii) Suitable mica or other goggles shall be provided by the employer for each employee using emery wheels or where
used by more than one employee such goggles shall be sterilized before being used by another employee. An employee when
working on emery wheels shall wear the goggles provided for his protection.

Goggles containing celluloid shall not be considered suitable for the purposes of this provision.
Provided that this provision shall not apply where other protective cquipment is fitted to machines.

Protective Clothing.
(iv) Employees engaged in working with acids or other substances of u like nature shall be provided with adequate
protective clothing and boots.
Employees engaged in wet rubbing shall be provided with rubber aprons and rubber boots.
Suitable protective clothing shall be provided by the employer for an employee when required to work in rain.

Protective Equipment—Welding.

{v) Suitable sufficient and adequate protection shall be provided by the employer for employees engaged in welding
operations and where necessary in the case of employees working in close proximity thereto, employees provided with such
protection shall wear or use as the case may be, such equipment in such a way as to achieve the purpose for which it is
supplied.

Ventilation.
(vi) Employers shsll provide adequate ventilation in workshops and faoilities for the free circulation of air.




Victoria Gazette . 5617 No. 946.—November 26, 1953

Lead Buffing.

(vii) Until further order no employer shall permit the process of buffing solder or lead to be carried out and no
employees shall perform such process.

Females,

(viii) When requested by employees and where practicable suitable seats shall be provided by the employer for female
employees. Females shall not be called upon to lift or carry weights exceeding 35 pounds.

RigeT oF ENTRY OF UNION OFFICIALS.

29. (i) A duly accredited representative of the Union concerned shall have the right to enter employers’ workshops
during the mid.dey meal hour for the purpose of interviewing employees on legitimate union business, on the following
conditions :—

(a) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.

(6) That he interviews employees only at the places where they are taking their meal

(¢) That not more than one representative be in any workshop at any one time.

(d) That no one representative visit a workshop more than once in each week.

(¢) That if any employer alleges that a representative is unduly interfering with his workshop or is creating
dissatisfaction amongst his employees, or is offensive in his methods or is committing a breach of any of the
previous conditions, such employer may refuse the right of entry.

(i) For the purpose of investigating complaints concerning the application of this Determination a duly accredited
union representative shall be afforded reasonable facilitics for entering an employer’s workshop or plant during working hours,
subject to the following conditions :—

(a) That he discloses to the employer or his representative the complaints which he desires to investigate.

(b} That he makes his investigations in the presence of the employer or his representative (if the employer so desires).

(¢} That he does not interfere with work proceeding in the workshop or plant.

(d) That he conducts himself properly.

(ili) Where employces are working under a system of shiftwork which precludes a representative from interviewing them
during the mid-day meal hour the representative shall have the right to enter the employer’s premises for the purpose of
interviewing such employees at such time and under such conditions as to notice as may be mutually arranged by the
representative and the employer.

SHOP STEWARDS.

30. An employee appointed as shop steward in the shop or department in which he is employed shall upen notification
thereof by the responsible officer of the union concerned to the employer be recognised as the accredited representative
of the .union to which he belongs, and he shall be allowed the necessary time during working hours to interview his
employer or his representatives on matters affecting employees whom he represents.

TiME aANXD WaAGES RECORD.

31. {a) Each employer shall keep a record from which can be readily ascertained the name of each employee and his
occupation, the hours worked each day, and the wages and allowances paid each week.

(b) The time occupied by an employce in filling in any time record or cards or in the making of records shall be
treated 28 time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises,

(¢) The time and wages record shall be open for inspection to o duly accredited union official during the usual office
hours at the omployer's office or other convenient place; Provided that an inspection shall not be demanded unless the
Secretary of the union or the District Secretary or Organizer of any division suspects that a breach of the Determination has
been committed: Provided also that only one demand for such inspection shell be made in one week at the same
establishment. -

(d) The ofticial making such inspection shall be entitled to take a copy of entries in a time and wages record relating
to the suspected breach of the Determination. -

EMERGENCY PROvVISIONS.

32. (@) Notwithstanding anything elsewhere contained in this Determination the following provisions shall apply in the
cnse of an employer who is subjected to restriction or rationing in the use of electric energy and/or coal gas and/or the
emergency disconnection thereof in accordance with orders or regulations approved by the appropriate lawful authority :—

(i) If by reason of such restriction or rationing or emergency disconnection he is unable usefully to employ an
employee for the whole or part of any day or shift, he may deduct from the wages of that employee payment
for any part of the day or shift such employee canunot be usefully employed provided that—

(1) if an employer requires the employee to attend for work but is not able to employ him usefully the
employee shall be entitled to be paid for two hoursa’ work;

(2) where an employee commences work he shall be entitled to be paid for four hours’ work;

(3) this sub-clause shall not apply to apprentices ;

(4) an employee stood down shall be regarded as having continuity of service and employment for the
purpose of annual leave.

{ii) He may require any day worker to perform his ordinary hours of work (or any such ordinary hours of work)
at any time on any day other than on a Sunday on the basis of 40 hours per week. The following rates
of pay shall apply for such work :—

(1) For work performed on Mondays to Fridays from 7 a.m. to 530 p.m. and on Saturdays from 7 a.m.
to noon—ordinary time.
(2) For work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent.
(3) For work performed at all other times other than on a2 Sunday—ordinary rates plus 10 per cent.
Provided that when a worker is required to commence work between tho hours of 9.30 p.m.
and 6 a.m., the amount he shall receive shall not bo less than an amount of 5. moré than the
amount he would receive if paid at ordinary day rates.

(iii) He may require any shift worker to perform his hours of work at any time other than on a Sunday on the
basis of 40 hours per week. The following rates of pay shall apply for such work :—
(1) For day work on day shift work—ordinary time.
(2) For work performed between noon and midnight on Sundays—ordinary rates plus 25 per cent.
(3) For afternoon and night shifts—ordinary rates plus 10 per cent.
Provided that when a shift worker is required to commence work between the hours of

9.30 p.m. and 6 a.m. the amount he shall receive shall not be less than an amount of 5s. more
than the amount he would receive if paid at ordinary rates.
(4) Nothing contained in this sub-clause shall operate so as to reduce the shift premiums payable to
employees who were shift workers working on afternoon and night shifts only at the date of such
interference as aforesaid and who continue to work on such shifts.
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(iv) He muay alter the time at which meal breaks are usually taken and/or the duration of them, in order to avoid
or mitigate the effects of such interference without being liable to pay penalty rates for work done during
the normal meal breaks; provided that the commencing time of any mcal break is not made more than
one hour earlier of later than usual and that a mecal break of at least twenty minutes is allowed ; and
provided also that the employer shall, whenever it is practicable, consult with the representative of the
union or unions before acting under this paragraph.

() Notwithstanding anything elsewhere contained in this Determination, the provisions of this clavse shall also apply
(inutatis mutandis) in the case of an employer who uses auxiliary power plant for the purpose of providing employment for
his employces whilst such restriction or rationing or emergency disconnection is in force and who—

(i) is unable usefully to employ an employee for the whole of any day or shift by reason of a breakdown in such
plant through no fault of his own; or
(i} because of the inability of the auxiliary power plant to meet the normal demands for power—
(1) finds it neccssary to require any employee to perform his ordinary hours of work (or any of such
ordinary hours of work) outside the hours normally worked by such employee; or

(2) finds it necessary to alter the time at which meal bresks are usually taken and/or the duration of
them.

PERIODICAL ADJUSTMENT OF WAGES.

33. The wages rates set out in clause 2 are based upon the following basic wage, and, pursuant to the provisions
of Section 21 of the Factories and Shops Act 1934, the Board hereby determines that such rates shall be automatically adjusted
as prescribed by clauso 34.

Basic Wage.
BasleW. Index Numb
Place. . (Adfustable). Hot, Assigued.
£ s d
Victoria—
Within a radins of 20 miles of G.P.Q., Melbourne, 10 miles of Geelong and Warrnambool
Post Offices, 5 miles of Chief Post Office at Mildura, and the Gippsland District .. 1115 0 Melbourne
Yallourn—6s. 6d. in excess of the basic wage for Melbourne
Elsewhere—3s. less than the basic wage for Melbourne

ADJUGSTMENT OF Basic WaGE,

34. (a) For the purposes. of this Determination, the expression “ Commonwealth Statistician’s ‘all items’ retail price
index numbers” or any like expression means the numbers stated to be such index numbers in any document purporting,
‘and not proved to be wrongly so purporting, to be printed by the Commonwealth Government Printer or to be signed by
or on behalf of the Commonwealth Statistician.

(b) Until the beginning of the first pay period to commence in November, 1953, the amount of the basic wage shall
be as prescribed in clause 33

(¢} During each future successive period beginning with the first pay period to commence in a November, a February,
a May, or an August, the amount of the basic wage shall be adjusted by the following method, namely, by multiplying the last
published Commonwealth Statistician’s “all items™ retail price index number by the factor -103 taken to one place of
decimals, the resultant whole number being the amount of the basic wage oxpressed in shillings, but should the decimal
number reach -5 or morc the basic wage shall be taken to the next higher shilling.

(d) Adult females :—Tho basic wage for adult females shall be 75 per cent. of the basic wage for adult males working
in the same locality. Such 75 per cent. shall be calculated to the nearest 8d., any fraction of 6d. in the result not exceeding
3d. to be disregarded. :

(¢) Juniors :—The wages of junior employees shall be the appropriate percontages as set out in clauses 3, 4 and 5.
Such wages shall be calculated to the nearest 6d., any fraction of 6d. in the result not exceeding 3d. to be disregarded.

MAaRrGING.

35. In addition to the basic wage the margins set out in this clause shall be the minimum wages payable to adult
male employees therein named :—

Classification. Margin per Week.
Development, Tool Room, Installation and Maintenance of Plant.
s d.
1. Brass finisher, tradesman .. .. .. .. .. .. .. .. .. 52 0
2. Die maker (sco classification number 23)
3. Die setter—
When working on * try-outs*’ .. .. NS B .. - .. .. 52 0
Otber. . .. .. .. .. .. .. .. . .. . 46 6
4. Die toster and/or adjuster (making necessary adjustments before handing to manufacturing shop) .. 56 6
5. Fitter and/or turner, tradesman .. .. .. .. .. .. .. .. 52 0
6. Jigmaker, in wood or metal .. .. .. .. .. .. .. .. 52 0
7. Machinist (metal) first class . .. .. .. .. .. .. . 52 0
8. Machinist (metal) second class .. . .. N .. .. .. . 37 ¢
9. Machinist (metal) third class .. .. . 28 0
10. Machinist (wood) (see classification number 31)
11. Machine setter, as defined .. .. .. 52 0
12. Marker-off (seo classification number 25)
13. Motor body developer .. .. N .. .. . . o .. 73 6
14, Motor mechanic .. .. .. .. .. .. .. - . .. 52 0
15, Panel worker, tradesman .. .. .- .. .. .. .. .. .. 52 0
16. Pattern maker .. .. .. .. . .. .. . .. .. 66 0
17. Pattern maker, provided that so long as a sufficient number of pattern makers are not available and
tradesmen pattern makers offering for employment have been employed, other wood-working
tradesmen may be employed on making a part of a pattern provided that—
(a) such tradesman shall not be required to work to drawings or prints;
(b) whilst so employed shall be paid a marginal rate of .. .. .. .. 56 6
18. Pipe fitter—
(a) on high pressure work (i.e., live steam or hydraulic press work) .. .. . 52 0
(b) on low pressure work . .. .. . .. 37 0
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(lassiftcation. Marzin prr Week.
bervelopment, Tool Room, Installation and Maintenance of Plant—continued.
N f’,
18. Saw doctor .. .- NN .. .. .. 6
20. Smith, tradesman .. . .. .. .. .. .. .. .. .. f
21, Template maker o
22, Tooling smith . 0
23. Tool m: Llwr tool lnulonu. “and die makcr .. ]
24, Tradesman’s assistant . .. .. .. .- . 0
25. Tradesman, the greater pd,lb of whose mmc b nccupicd marking off [
26, Trimmer. tradesman {on dev l-Iopmenb work) .. .. 0
27. Trouble chaser U
28, Turner (sce ('I.Lssmcahwn numhvr 1)
29, Welder, tradesman .. .. .. .. - .. .. .. .. a6 6
30. Wekler, other . .. .. .. . .. .. .. . 29 0
31. Wood machinisg, hr-.c L[-l~5 ' .. .. .. .- . .. .. .- 46 6
Production Repuir and Reconditioning.
32, Acid washer (see classifieation number 116}
r hammer operator . 390
. Air hammer operator, sKiving m.u,lumu, c.lm.u,hmc opud.tor aud ot,hu maclnnv-t\ (nut duwd as
process workers) and assembler not using tradesman’s tools (trim) . 0
35. Angle iron smith and/or boiler smith .- . [
36. Annealer and/or case hardener . .. . [
37. Assembler (acro engine) 0
38, Assembler and/or wirer, chassis O
9. Assembler and/or wirer, tractor 0
40. Assembler. cushion and squab spring i
41, Assembler, engine {final) (§]
42 Assembler when not on the Tine (othel than plUl,LbS worker or a Ist or 2nd class bod\' maker or ()thcr
tradesman) .. . .. .. . .. .. 39 0
43. Assembler of hodies or lnrt,s of bodies “on  the ling - .- N .. .. 46 6
44, Assembler of chassis parts independently of main .’lﬁsbmbl\' . .. AN . .. 30,
435. Assembler, windsereen frame .. . . .. . .. .. .. 29 0
4. Axle maker .. .. .. .. .. .. .. .. .- .. HEANY
47. Axle turner . .. . .- .. .. .. .. .. 5200
48. Band and/or Jlé au“)u, trim 30 0
49. Band sawyer in wood and/or metal (eu.ludmp, horizontal band saws and Saws cuttm& M,OCL in owhcr
than Production Departments) . 420
5¢. Bender and/or shaper of garnish moul(lmg (nut being 2 process \\orker) who is rcqmrl.d to t.hanbe dlea
and/or bench work other than as prescribed in the definition of * garmsh mould finisher * 280
51, Body maker, first class .. .. .. . .. .. 0
52. Body maker, sccond class .. .. .. e 3 6
53. Body mounter N .. .. .. ceoa 0
54, Bulldozer operator—
() setting up machine .. .. .- .- .. .. .. .. 37 6
(0) not setting up machine . .. .. .. .. .. .. MO0
55, Chassis assombler (sce classification number "b)
A6, Checker {chassis assembly) .. .. .. .. .- . .. . 43 0
57, Cold setter . . .. 340
£8. Cushion and \(]lhlb ~pring d,aacmblu ‘and frame opt.mt.ne (scc t'hlSﬂf'cn,tlon number 40 and 77 .
59, Cushion maker (sece classification number 151)
60. Cushion spring maker (by hand} .. .. .. . .. .. 46 6
61. Cutter clectric machine ( ) (see (luasxﬁcahqn numbu‘ 74}
62. Degreaser at liquid or vapor bath .. .. .. .. .- .. .. 230
63. Dent knocker {sec classification number 115 )
4. Die setter, press .. . . . .- .- . .- . .- 46 8
i, Dipper and hanger (pmnb) AN - .. .. .. .. - .. 20
Dipper, solder or tin . .. . .. .. - .. .. .. 280
7. Dismantler . .. .. . .. .. .. .. .. .. 35 0
68. Disassembler and re-assembler .. . .. .. .. .. .. - 28 0
€9. Dricr .. .. .. .. .. .. .. .. .. . .. 240
70. Driller (panel) . .. .. . .. o .. . .. .. 26 4
71. Driller (other) .. .. .. .. .. .. .. .. .- .. 28 0
72, Drop hammer stamper . .. .. . .. .. .. oMo
73. Edge turner (sce clnssxhcntmu numbu 11") i
74. Electric machine cutter (trim) .. . .. .. .. M 1]
75. Electrie stove attendant (see cIassnfxcnmlon number l.;.i) ..
76. Folding machine operator .. .. .. .. .- .. .. .. 20 0
77. Frame operative (cushion and squuh) .. .. .. .. .. .. .. 29 0
78. Furnace man . .. . .. .. .. .. .. .. .- 29 .0
79. Furnace man (foun(h\)—-
{¢) cupola .. . . .. .. .- .. .. .. .. 370
{6y clectrie .. . .. .. .. .. e .. .. 36
{¢) other .. .. .. .. .. .. o .. .. . 340
80. Garnish mould finisher .. .. .. .. .. o
81. Garnish moukd bender and/or sh.Lpu (sec cl.tssnlmmun number .;O)
82, Grainer, ttansfer (see classifieation number, 162)
83. Grinder and/or buffer (metal) .- .. .. .. o
84, Grinder and/or buffer (metal) using port'zbh, machine .. .. .. .. . 0
85. Guillotine machinist . .. .. .. - ]
86. Haummer driver, steam, pnwmatxc or other pos\cr .. .. .. .. .. .- 0
87. Hanger. paint (see classilication number 65) ‘ i
88, Heat treater . .. .. .. .- .. .. .. .. 6
89. Ilolder-up .. .- .. .- .. .. o0
40. Kiln attendant (sw (,Ia~s|h(,1tmn numbcr X u)
91. Labourer assisting (Plating Department) .. . .- . .. . .. 18 @
92, Lahourer .N.\Htln(' ((‘hasan A\s‘scmbl)) o .. . .. .. ..t .. I8 0
93. Liner . . .. .. .- . .. .. .. .. 466

8992 /53.—2
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Classifleation. Mg per Week.

Production Repair and Reconditioning—continued.

. !I<

. Machinist (metal) first class 2 0

Machinist (metal) sccond class 3700

- Machinist (metal) thied class 28 0
. Machinist (wood) (sce classification numbers l'i“ 180)

3. Machine setter, as defined - a2 0

6

99. Machine setter, other .. .. ..
100. Marker-out or seriber (using pat.tcms or tcmplubcs) .. .. .. .. .. . s
101. Metal band sawyer (sce classifications number 49)
102. Motor mechanic .. .. .. . .. .. .. .. .
103. Motor tuner and tester .. .. . .. .. . .. .. . 320
104. Nickel polisher and/or grinder .. .. RN .. B0

105. Painter coach (brush) . 46 6
106. f'untu spray {on coats other than prmunv) 46 6
107, Puinter, spray and/or brush {on prime coats) .. .. .- . 370
108, Painter, brush and/or spray (on floors, chassis. underc iages and gear) .. .. .. 25 6
109. Painter’s labourer .. .. 20 0
110. Painter’s wet rabber .md/m pulmher and/or “acid washer .. . .- .. .. 37 0
111, Panel beater . .. .. .. 520
112, Panel edge tarner .. .. .. .. N . .. .. .- 39 0
113. Panel fixer, metal .. .. .. . .. o - o .. 20 0
114, Pancl machinist (other) . . . i . .. .. 28 6
115, Panel worker, dent knocker and/or ‘metal finisher . .. .. .. .. .. 46 6
116. Paster trim .. .. .. .. .. .. o .. .. .- 300
117, Pickler .. . .. .. . . .. .. .. - .. 280
118, Pleat stufier .. .. .. .. .. . 28 0

118. Polisher. nickel (\i‘t, classitication number 104)
120. Polisher, paint (cec classification number 110}
Power hammer driver (see classification number S(n)
Press operator (over 400 tons pressure)
ress opierator (over 230 tons pressure amd up to and mcludmg 100 tons pxwwnu)
s operator’s mssistant, divectly assisting at press .. . . o
P'ress oporator (light) .
Process worker ..
- Riveter (on motor truck or \mggon lm(ly)
. Riveter, chassis ..
120, Riveter, other (up ta :uul mclu(lmg in. rivet)
130. Rivet heater .. ..
131. Rotary buff operator—

(a) while doing dent knocking .. .. .. .. B 466

(b} while not doing dent knocking (ml the lme) .. .. .. .. . 39 0

132, Rotary shearing machinist . .. .. .. .. .. 370
133. Sand blast operator (sce classification number 140)

134, Sand paper and cmery machinist (wood wi ork) X0

R0

135. Screwer and/or m.pper . . .. .. .. . e e Ba
136 Scriber (sec classification number IOO)

187, Sectional trimmer (sce classifieation numbers 163, 164)
I38. Setter-up machine (see classification numbers 98, 99)

139, Sewing machinist .. .. . .. .. 3400
140 Shot and/or sand blast (vpcmtor (\»hcu, mlcqu.m,l) protucted) .. 28 0
141, Smith, (conchsmith, whu.l\\nght, smith, drophsemmer smith, spring smith or gencml mmch) .. 336
142, Bolderer * on the line,” or solder loader nnd/nr mper using torch . .. .. .. 66
143. Solderer, other .. . . . .. . .. .. .. 30
144, Spoke nave and felloe machinist .. .. . .. . .. .. .. 400
145, Spotter and/or toucher-up . .. .. . . .. 466

146, Spray painter (sec clnmxhuxtmn nlunbcrs IOG 107, IOS)

147, Spring coiling machinist, cushion and squab—
{a) who is rquired to set up his own machine ..
(b) other

148, Spring fitter

149. Spring maker, spunl (by hund)

150. Spring service worker

151. Squab and/nr cushion maker

152. Stopper-up ..

1563, Stove attemln.nt electric

154, Striker

155, Tapper (sec classification number l'!a)

166, Tesf .

157. 'I‘lmber klln ntbendn.nt

158. Timber orderman ..

159. Timber stacker

160. Tool hardener

161. 'Foucher-up (see clusqxﬁcatmu numbcr 145)

162, 'Tranefer grainer .. 31 o
163. Trimmer, gectional {when workmg on budleﬂl .- . .. . .. .. 466
164, Trimmer, scctional (when not working on bodies) .. .. .. .. .. .. 370
165, Trimmer, tradesman (including cutter by hand) .. .. . N .. .. 46 6
166, I'rouble chaser .. .. . .. Co .. .. .. 69 O
167. Tyve fitter (see classification number 44) N
168. Vyceman .. .. .. .- .. N SN
169, Waggon repairer. first class (rmlmn rollmg utock) .. .. .. .. .. .. 320
170. Waggon ‘re rpuirer, second class (railway rolling stock) .. .. .. .. .. 46 6 ;
171. Washer using phenyl. petrol, kerosene. ete. .. .- .. . .. .. .. 230 :
172, Welder—* A" Grade .. .. .. .. . .. e . 566
173, Welder—* B Grade .o . .. .. .. .. 48 0
174, Welder—oxy acetylene and/or eloctric arc (nther than <A or = B " grades) including employee cutting
.. .. . .. . .. 46 6

by means of hand or machine torch

3
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Cluasification.

Margin per Week.

175.
176.
177.
178.
179,
180,
IR1.

182,
183.
184,
185.

186.
187,

188.
189,
190.
191.
192,
193.
194,

195,

Production. Repair and Reconditioning—continued.

Welder—eleatric sput and butt, inchuling portable and gymbal gear
Wet rubber and/or polisher (paint} (see classification number 110)
Wheclwright and wheelmaker . .- .. ..
Windscreen frame assembler (see classification number 45)

Wood machiniss, first class . . ..

Wood machimst, wecond el

Wheel turnes

Miscelluncous (Whererar Employed)

Acetylene
Convenien
Dogman

Driver whose \u)rk is cun[mul to pl.mt. aren—

wrator operator in (lnugu of instatlation
attendant . . ..

(¢} Driver of fork lift truck. when required to stack or unstack. .

() Driver of tractor with or without trailers
{r) Driver of other motor vehicle with or without tnnlcrs
{d) Operator of transtacker or transporter .
Driver of chussis and or new vehiele
Garage attendant,
e and/or otler .. .-
ser and /or oiler {(who vepairs In’lta)
Jack hammer operator N
Labourer not clsewhere prov ided for
Material chaser or stock follow up ..
Rigger .. ..
Slinger
Stock or material handler

6
0
O

[
M)
[

0
o
6
0
0
0
0
0
o

]
[

Melbourne 24th June. 1953,

P. A. RANDLES, J.P.. Chaivman.

J. V. WILLOX, Secretary.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE CORDAGE BOARD

Nore.—This Determination applies to the whole of the State of Victoria.

1V accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to “* determins the lowest
prices or rates which may be paid to any person or persons-or classes of persons employed in the process, trade, or
business of a maker of rope, twine, cordage, halters, coir mats or coir matting,” has made the following Determinsation,

namely :—

1. That on the 10th August, 1953, the last previous Determination of this' Board shall be revoked and replaced by this

Determination.
JUNIORS.

2. (a) The minimum rates of wages to be paid to junior employees shall be as follows :—

Age. Males. Females.

£ s d £ s d.
Under 16 years of age .. . .. .. .. . 4 5 6 4 5 6
18 years of age .. .. . .. . .. .. .- 417 8 417 6
18} years of age . . .. .. .. .. 5178 5 17 6.
17 years of age .. .. .. R 519 6 519 6
174 years of age .. . .t i 6 9 6 6 9 6
18 years of age .. .. .. .. . 71 8 619 0
18§ years of age .. .. .. 718 6 711 8
19 years of age .. o . 8§11 0 718 8
19} years of age .. .. - .. .. 915 0 8 6 0
20 years of age .. .. .. v . . .. 10 7 6 811 ¢
20} years of age .. .. .. .. .. .. .- .. 1112 © 818 ¢

Provided that after a junior employee had had two years’ Bxpemence in the industry he or she shall be pald, in
addition to the above rates, the margins prescribed for adults in clause 30 of this Determination.

Provided also that & junior female after four years’ experience in the industry shall be paid the rates pmscnbed for

an adult female in the classification in which she is employed.
ProPORTION oF JuNIOR EMPLOYEES.

The proportion of junior employees, male and female, to adult male and female employees shall not exceed one junior

to one employee receiving full adult male or female rates in the factory.

OTHER EMPLOYEES.

®

Wages per Week.

]
2

Bagging binder twine i . ..
Bailing binder twine .. .

Balling lashing . .. . ..
Belt repairing .

Dye house and flax bmlmg 0pcmt.1ves .

Employees pinning hackles gills and card staves .
Feeder of first spreader . ..
Feeder of softeners or batchers

Feeder of tow breaker card (see sub-clause (c) hereof)
Feeding breaker card with clock .. .
Feeding spreaders (soft fibre)

Foreman in charge of spmnmg and prepa.rmg departmenﬁs
Hand hackling flax
Hand reeler e

No 947.—9237/53—PRICE 6p.

—_
L)
—
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. OTHER EMPLOYEES—continued.

Vietoria Gazette

‘Wagea per Week.

Males. Females.
£ s d. £ s d.
Lashing yarn in store . . = e - 1212 0 ..
Layer of lines or cords in walk . . . 13.1 0 919 0
Liquid batch making or mixing 1218 0 ..
Liquid hand batching . 1217 0 .
Lumping, loading or unlo&dmg raw materials and manufactured goods in store or
factory in excess of 45 Ib. .. . 1215 0 .

Lumping hemp, flax or binder twme on wharf .. 1218 0 .

er of blasting mats .. .. .. 12118 0 .
*Maker of camouflage nets 1215 0 913 0
Maker of fishing lines 1217 © 915 0
Maker of pig nets .. 1217 0 9156 0
Maker of rope fenders from rope 2 inches and over 1218 0 ..
. Making up liquors contmnmg alkali or acid .. 1217 0 ..
Mat finisher .. 1217 0 915 0
Matting weavers .. 1217 o 915 ¢
Oiling and greasing bea,rmgs 1218 0 .
Opening Manilla hemp .. 1216 0 913 0
Packer working press (hand or power), pressmg 45 1b. werght. or under 13 0 0 918 0
Packer working press (hand or power), pressmg over 45 1b. .. - . 13 0 0 ..
Packing and balling shop twine . . NS . .. 1217 0 915 0
Pin setter, setting pins 30 per inch and finer . e .. C .. 1217 0 915 0
Pin setter, other .. 1215 0 913 0
Power coiler or finisher of rope over 1 inch (not spoolmg 1217 0 ..
Power coiler or finisher of rope 1 inch and under (not spooimg) 1217 © 915 0
Heavy type 12-strand machine, power coiler or finisher 13 0 0 .
Ring frame operative . . .. .. .. 1218 0 914 0
Rope house machinist ma,kmg over 4 mches e .. .. .. 13 3 0 .
Rope house machinist 2 inches up to and including 4 inches .. 13 0 0 .
Rope house machinist up to 2 inches and over 1 inch .. 12 17 0 915 0
Rope layer, first, on heavy type 12-strand machine .. .. 1314 0 -
Rope layer on hea.vy type 9-strand machine .. . 13 9 0
Rope layer, other, in walk with travellers . .. 13 5 0
Rope splicer on driving ropes and springs 2 inches a.nd over .. 13 4 0
Roping bales or coils in excess of 45 lb. . 1212 0 ..
Scutcher .. . 1215 0 913 0
Spinning 13 1 0 919 0
Storeman .. 1217 0 915 0
Storeman in charge 13 7 0 ..
Storeworker, other than stnremen . 1212 0 910 0
Traveller driver on heavy type 12- strand machine . 1218 0 .
Traveller driver other (except on lxght travellers for cords and lmes not exceedmg

1% inches clrcumference) .. .l .. .. 1215 © ..
Twister or layer of yarn in walk .. .. .. .. .. 1217 0 915 0
Wenghmg shop twine . .. 1215 0 913 0
Wet spinning 13 2 0 10 0 0
Winder and warper in tan'mg department wmdmg, mlmg and ta.n-ing yam 12 18 0 .
All other machine opera,tors or employees feedmg or ta.kmg from machines 1215 0 913 0
All others . 1219 0 8 70

(c) Employees engaged on ‘the breaker cards and ﬁmshmg cards, and operating flax scutcher tow shall be paid 1s.

per day in addition to the above.mentioned rates.

<

LovrraTioN oF FRMALE WoORK.

3. Females may perform any work except the following :—

Belt repairing.

Card pit cleaning.

Feeding jute bale opener.

Filling and emptymg yarn boiling kiers with hanks of yarn.
Hand hackling flax.

Jute bale opening.

Liquid batch making and mixing.

Liquid hand batching.

Lumping raw material and manufactured goods in bales in excess of 45 Ib.

Making blasting mats.

Making up liquors containing alkali or acid.
Oiling and greasing bearings.

. Operating dusters—waste reclamation department.

Other rope walk hands, 1 inch and over, excluding bobbin bank attendants.

Packer working press (hand or power) pressing over 45 lb. weight.
Polishing machine operators, excluding doffers.

Power coiling of rope and the like 1 inch and over, not epooling.
Rope house machinists 2 inches and up.

Rope maker in rope walk. .

Rope runners in rope walk,

Roping bales in excess of 45 1b.

Splicing of transmission ropes, fenders and springs fmm rope 2 inches' ancl over.

Storemen in charge.

Traveller hand in rope walk.

‘Truck driving excluding tow motora.

*Winding coir.

Winding tarring and oiling rope and yam in tarring depa.rtment
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CONTRACT OF EMPLOYMENT.

4. (a) Except as provided in clause 5 of this Determination, employment shall be by the week. Any employee not
specifically engaged as a casual hand shall be deemed to be employed by the week.

(b) Employment shall be terminated by a week’s notice on either side, given at any time during the week, or by the
payment or forfeiture of a week’s wages as the case may be. This shall not affect the right of the employer to dismiss any
employee without notice for malingering, inefficiency, neglect or refusal of duty or misconduct and in such cases the wages
shall be paid up to the time of dismissal only or to deduct payment for any day the employee cannot be usefully employed
because of any strike or through any breakdown of machinery or any stoppage of work by any causo for which the employer
cannot reasonably be held responsible. .

CasvAL EMPLOYMENT.

5. Casual employees may be employed by the hour provided they are paid 124 per centum more than the equivalent
of the weekly rates prescribed for work of the class performed by them.

Mixep FuxcTions.

6. When an employee works for any part of a day on work for which a higher rate is prescribed by this Determination
;ba}r]x that prescribed for the work which he or she usually performs he or she shall be paid for the whole day at such
igher rate. .

PART-TIME EMPLOYMENT.

7. Females may be employed aa part-time employees in any branch of the rope and cordage industry covered by this
Determination upon and subject to the following terms and conditions :—

(a) They shall be employed for not less than twenty hours in any week.

(b) They shall not be employed both on time work and piecework or both on time work and task work in any week.

(c) If time workers, they shall be paid for each hour worked at the rate at least of 1/40th of the minimum -
weekly wage prescribed by this Determination for the class of work performed by them and if picce or task
workers they shall be paid at the appropriate piecework rate or task rate payable under this Determination,
but in no case shall any of such employess be paid less than so much of the minimum weekly wage
prescribed by this Determination as is proportionate to the time worked by them.

(d) The payment or deduction of payment in lieu of notice of termination of employment shall be two-fifths of the
pay of the preceding week of the employee concerned.

(¢) The provisions of this Determination as regards annusl leave sick leave and holidays shall apply to such part-time
employees but they shall be paid in respect of the period of such annual leave sick leave and in respect of
holidays only at the wages rate actually being received by them at such time.

(f) Save as aforesaid all the provisions of this Determination shall apply to such part-time employees.

Hours oF Day WoRk.
8. The hours for day work shall be 40 per week. Ordinary time shall be worked between the hours of 7.30 a.m. and
6 p.m. Monday to Friday both inclusive with one break for a meal between noon and 1 p.m. or as may be arranged
between the employer and his employees and on Saturday between 7.30 a.m. and noon: Provided however that in any case
whore shift work is being worked and a shift commences not later than 4 p.m. then the ordinary time for day work may be
between the hours of 6.30 a.m. and 4 p.m. on Monday to Friday both inclusive and 6.30 a.m. and noon on Saturday.

NionT SEIFT HOURS AND CONDITIONS.

9. {a) The hours of work on night shift shall be 40 per week. Employees on night shift shall be paid 20s. in
addition to the wages prescribed for their ordinary hours of employment. :

() A night shift shall be deemed to be any shift where the majority of the hours of the shift are worked outside the
ordinary hours of day work.

(¢} A junior employes under the age of 18 years shall not be required to work on night shift.

(d) A female employee shall not, except as provided for in sub-clause (e¢) hereof, be employed on night shift.

(¢) By mutual agreement between an employer and his employees a short shift may be worked at the rates prescribed
for the type of shift worked any shift premium to be paid on a pro rata basis and the ordinary rates for such a shift,
which must be for not less than twenty hours per week, shall be on a pro raia basis.

OVERTIME AND SUNDAY RATES aND CONDITIONS.
N 10. The provisions of sub-clauses (a), and (b) of this clauso shall be subject to the proviso appearing at the end of
this clause. . ’

(a) Subject to clause 8 of this Determination hours of work shall be fixed by each employer for day work. For
work performed outside the fixed hours, overtime shall be paid at the rate of time and a half for the first
four hours and double time thereafter. .

(b) For work done outside the recognized hours of duty in any establishment on night shift, overtime shall be paid
after 40 hours have been worked at the rate of time and a half for the first four hours and double time
thereafter.

(¢) For all time of duty on Sunday, all employees shall be paid at the rate of double time for time actually
worked with a minimum of four hours.

(d) An employee required to work overtime for more than two hours without being notified the day before that he
will be s0 required to work, shall either be supplicd with a meal by the employer or paid 3s., or if work
extends into a second meal hour 6s. for the two meals, but such payment need not be made to employees
living in the, same locality as their workshop who can reasonably return home for meals.

(e) If an employee pursuant to notice has provided a meal or meals and is not required to work overtime, he
shall be paid for each meal so provided at the rate provided in sub-clause {d) hercof.

(f) For work done during meal hours and thereafter until a meal hour break is allowed employces shall be paid at
the rate of time and a half. An employee shall not work for more than five consecutive hours without a
break for a meal. By mutual agreement the mecal break may be altered to a time other than the usual
meal hour.

Provided that the five hours limitation above referred to shall not be applicable to maintenance
employees, employees on a production balancing shift and emergency cases due to power rationing and other
special circumstances. '

(9) An employee called upon to oil, repair and/or clean machinery during his or her ordinary meal hours shall be
granted equivalent time off immediately preceding such ordinary meal hour, otherwise the said employee
shall be paid at the rate of time and a half until such meal hour is granted.

(k) Provided that the provisions of sub-clauses (z), and (b) hercof prescribing payment at the rate of time and a
half or double time (as the case may be) shall not apply until an employee has performed his or her 40
hours for the week and overtime work shall be deemed not to have commenced (for the purposes of
rendering an employee entitled to the payment of a rate of time and a half or double time) unless such
employee performs or has performed in the pay period in which such work occurs at least 40 hours of work
at ordinary rates of payment. Absence during ordinary time during a week on account of personal
sickness shall be deemed to be working time (whether payment be made therefor under clause 14 of this
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Determination or not) for the purpose of the foregoing proviso ; unless, upon being required by the employer within
seven days of his or her returning to work to make a statutory declaration that such absence was occasioned
by personal sickness which rendered him or her unable to perform his or her work, the cmployee fails or
refuses to do so.

() An employer may require any employee to work ressonable overtime at overtime rates and such employee
shall work overtime in accoreance with such requirement.

REesT PERIOD.

11. A rest period of ten minutes shall be given to all female employecs between the hours of 9.30 a.m. and 11.30 a.m.
Employees shall assist in avoiding stoppage of machinery by taking their rest periods as directed from time to time.

Horipays.
12. (a) All employees shall be entitled to the holidays hereinafter mentioned or any day observed in licu thereof.
without deduction of pay :—
New Year’s Day, Australis Day, Labour Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day,
Queen’s Birthday, Christmas Day, Boxing Day.
() In Melbourne, Melbourne Cup Day shall be observed as a holiday in lieu of Queen’s Birthday.

(c) Employees working on any ‘of these days shall be paid double ordinary rates for time actually worked with a
minimum of four hours.

(d) Where 75 per centum of employees in any factory in a ballot conducted under the auspices of the Union express a
desire not to work on a holiday other than those prescribed by sub.clause {¢) hereof or on some special day the employer
meay close his factory and employees shall not be entitled to payment for such holiday.

{¢) Where an employee is absent from his or her employment on the working day, or part of the working day, beforo
or after & holiday without reasonable excuse, or without the employer’s consont, the employec shall not be entitled to
payment for such holiday. :

ANNUAL LEAVE.

13. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act 1946
(No. 6111), and any amendments which may be made thereto from time to time.

Sick Leave.

14. (a) An employee on weekly hiring who is absent from his work on sccount of personal illness or on account of
injury by accident arising out of and in the course of his employment shall be entitled to leave of absence, without deduction
of pay, subject to the following conditions and limitations :-— . .

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation,

(ii) He shall, within 48 hours of the commencement of such absence, inform the employer of his inability to
attend for duty and, as far as practicable, state the nature of the injury or illness and the estimated
duration of the absence.

(iii) He shall provide satisfactory evidence to the employer that he was unable on account of such illness or
injury to attend for duty on the day or days for which sick leave is claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in
excess of 40 hours of working time.

(b) Leave shall be cumulative for a period of three years; where an employee has not taken sick leave in accordance
with sub-clause (a) hereof, he shall be entitled to accumulate such sick leave for a period up to, but not exceeding, that
allowed for three years’ service. .

(c) Rights accrued under sub.clause (b) hereof prior to the date of commencement of this Determination shall be
preserved. ,

(d) No employee shall be entitled to sick leave under this clause until he has been in the service of the employer for
at least three months.

, TooLs oF TRADE.

15. (¢) The employer shall provide all tools of trade excepting knives.

(b) Employees in the dye house coming in contact with alkali and/or acid shall be supplied with overalls free of charge
and such overalls shall remain the property of the employer. .

. Rore SpPLICERS.
' 16. All splicers shall be paid expenses when working away from home. All time shall start from the time that rope
splicers leave the factory.
. Heavy WEGHTS.

17. (a)' An employee shall not be required to pull, drag or push more than 8 cwt. on a lovel surface, except in trucks
and the floor or surface shall be kept in good order and repair. '

"' {b) A female employee shall not be required to lift or carry a greater weight than 45 lb. provided that a female
employee under the age of 18 years shall hot be required to lift or carry a greater weight than 25 lb.
. FeMALE WORKERS’' COMFORT.
18. (a) Where practicable, seats shall be provided for all female employees who are on duty.
(b) A rest room with proper seating sccommodation and a couch shall be provided for female employees who may be
temporarily indisposed during working hours.
' Dixiné RoOM ACCOMMODATION.
19, Proper dining room accommodation with sufficient supply of boiling water at meal hours shall be provided by
the employer for the use of employees. ’

WASHING AND SANITARY CONVENIENCES.

N 20. Employers shall provide proper and sufficient washing and sanitary conveniences for all employees in places convenient
to their work.

LoCEERS. ’ .

21." An employer shall provide a suitable locker or suitable hanging facilities for the clothes of each employee in a
workshop. '

First Ao OvTrrT.

22. (@) In each factory the employer shall provide and continuously -maintain at a place or places reasonably accessible
to 9.lll employees an efficient first aid outfit provided that such outfit shall at all times be -under the direct control of the
employer.” . B

‘() A zatisfactory first aid outfit shall be available on all shifts.

TmE AND Wagks Book.. . . . . Ve
23. («) Each employer shall keep a record or time book at his factory or any office convenient thereto, in which shall
be entered the name of each employee working for him, his occupation, the time of starting and finishing work each day, and the
amount of overtime worked and the wages and overtime paid to each employee.
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(b) Such record or time book shall, on demand, be produced by the employer for inspection to an official of the Union,
duly authorized in writing by the president or secretary of the local branch or sub-branch of the Union at the place where
the records or time books are kept between the hours of 10 a.m. and noen on any one day between the lst to the 27th
inclusive of esch calendar month except on pay day or the day before.

No authority to inspect shall be given by the Union unless the president and secretary have good reason to suspect
that a breach of this Determination has been committed by the employer whose time shects are to be inspected.

(¢} Provided that an employer may at his option, in lieu of a time book, provide a mechanical clock for the purpose
of recording tho time worked by each employee, in which case the employee shall at the end of each week acknowledge the
wages and overtime received on some card or check used in connexion with such clock.

PAYMENT OF WAGES. )

24. (a) All wages due shall be paid not later than Friday in each week.

() An employer shall not be allowed to keep more than two days’ pay in hand. Such pay shall be forfeited by any
employee who leaves his employment except by his employer’s consent without giving notice as prescribed in clause 4 of this
Determination.

{c) If an employec leaves or is dimissed he shall be paid his wages on leaving or being: dismissed, provided that ’
necessary money is svailable at the factory office. Provided further that if an employec leaves on a week’s notice or has
worked out his notice on termination by the employer all moneys due to him shall be available at the office on completion of
his employment. .

(d) All wages shall be paid during ordinary working hours.

Un1oN DELEGATE.
25. The secretary or branch secretary of the Union or any official thercunto authorized by the Union shall not be
prevented by any employer from visiting and conversing with employecs at meal time or beforo or after the hours of work in
a place mutually agreed upon by the employer or his works manager and the Union scerctary or other authorized ofticial.

Uxtox BUSINESS.

 26. Members of the Union may leave their work to attend to the business of the Union after at least one day’s
notice has been given to the employer but without being paid while absent.

. CONTRACTORS.

27. (@) No employer shall permit any work of a class to which this Determination is applicable to be catried on by
any contractor with such employer or by any other person on behalf of such employer except in accordance with the terms
and conditions of this Determination so far as the employees of such contractor or other person are concerned as if such
contractor or other person were himself covered by this Determination.

(b) No employer shall enter into any contract for the carrying on of any work of a class to which this Determination
is applicable unless the contract contains a clause binding the contractor to pay the rates and observe the conditions
prescribed by this Determination to and towards the employees of such contractor in respect of the work contracted for.

INCENTIVE PAYMENT. B}

28. (a) In all establishments in which tasks are set and employees are paid for extra production, the tasks shall be so
set as to permit adults of average capacity and juniors of average capacity over the age of 17 years to earn at least 15 per
centum above the respective rates prescribed by this Determination and so as to permit juniors of average capacity in the
age group under 18 years and up to 17 years inclusive to earn at least 20 per centum in addition to the respective rates
prescribed by this Determination. :

(b) Particulars of the basis of incentive payments shall be supplied to the Secretary of the local branch of the Union
if he so requests.

(c) Adjustments and/or alterations of the bases of incentive payments shall be subject to mutual agreement between
the employer and the incentive workers concerned.

ComrosiTION oF Wace Rates.
29. (a) Adult Males—Tho wages rates for adult males, set out in clause 2, are based upon the following basic wage :—

Basic Wage.
‘ . Industry Additional Total Index Number
Place. ‘ Busic Wage. (CI.ZO "L',’ft). Amount. wv%!n‘;:_m Set Assigned.
. £ s d. s d. & d. £ s d.
Thrcmghout‘ the State .. . 1115 0 6 0 3 0 12 4 0 | Melbourne

(b) Adult Females.—The minimum rates of wages to be paid to adult female employees shall be comprised of the total
of an amount equal to 75 per centum of the basic wage payable to adult male employees (such amount to be calculated
to the nearest 6p., half or less than halfof 6. to be disregarded) together with an amount of 3s. per weck and a further
amount (being an industry loading) of 6s. per week and in addition thereto, according to the class of work performed by such
employees the amount of the margin assigned in clause 30 of this Determination to employees performing work of that
class.

(¢) Juniors.—The minimum weekly rates of wages for juniors shall be the under-mentioned percentages of the total
minimum wage calculated to the nearest 8d. half or less than half of 6d. to be disregarded.

: Percentage of Total Minimum Wage.
Age.

Males. Females.
Under 16 years of age . .. o .. .. . . 35 35
18 years of age .. .. . .. .. .. P .. 40 40
16} years of age .. . .. .. NS .. .. . 44 44
17 years of age .. . .. .. .. .. . L 49 49
17§ years of age .. .. .. .- .. .. .. .. 53 53
18 years of age .. .. . .. .. .. .. .. 58 57
18} years of age .. .. .. .. .. .. .. .. 65 62
19 years of age .. .. . . .. .. .. .. 70 85
19} years of age .. . .. .. . .. .. .. . 80 68
20 years of age .. .. .. .. e . .. . 85 70
20§ years of age .- e o .. .. .. .. .. 95 73
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MaReINs.
30. The minimum rates of wages to be paid to adult employees shall be comprised of the total minimum wage as
indicated in clause 29, and in addition thereto, according to the class of work performed by such employees the amount of
the margin assigned to employees performing work of that class,

Margine per Week.
Clasgiflentions,
Males. Females,
s d. s d.

Bagging binder twine . .. .. .. .. . . 11 0 8 0
Balling binder twine .. ' .. o .. o o 12 0 9 0
Balling Ia.shmg . . - .. .. .. .. .. 12 0 9 0
Belt repairing .. .. .. .. .. 14 0 ..
Dye house and ﬂnx bmlmg opemtwos .. N .. .. 11 0 8 0
Employees pinning hackles gills and card staves o .. . .. 11 0 8 0
Foeeder of first spreader .. .. e .. .. 14 0 11 0
Feeder of softeners or batchers .. .. . . i .. 13 0. 10 0
Feoder of tow breaker card .. .. . . .. .. 11 0 8 0
Feeding breaker card with clock . .. . . . .. 1270 9 0
Feeding spreaders (soft fibre) .. .. .. 12 0 9 0
Foreman in charge of spmmng and prcparmg departmcnts .. .. .. 30 0 27 0
Hand hackling flax .. .- .. It 0 ..
Hand reeler .. .. .. .. oo L . 11 0 8 0
Lashing yarn in store . . . .. .. . 8 O ..
Tayer of lines or cords in walk .. .. .. . .. .. 17 0 14 0
Liquid batch making or mixing .. .. . .. .. 14 0 ..
Liquid hand batching 13 0
Lumping, loading or unloa,dmg raw materials and manufactured goods in store

or factory in excess of 45 Ib, .. . .. .. 11 0 ..
Lumping hemp, flax or binder twine on wharf .. .. .. .. JEN ..
Maker of blasting mats .. .. . .. . .. .. 14 0 ..
Maker of camouflage nets .. .. .. .. .. .. .. 11 0 8 0
Maker of fishing lincs .. .. .. - . .. . 13 0 10 0
Maker of pig nets .. .. .. .. .. .. .. 13 0 10 0
Maker of rope fenders from mpe 2 inches and over .. . .. .. 14 0 N
Making up liquors cont&mmg alkali or acid .. .. .. .. .. 13 0 ..
Mat finisher . . . . .. .. 13 0 10 0
Matting weavers .. .. .. .. .. .. .. 13 0 10 0
Qiling and greasing bea.rmgs .. .. .. .. .. . 14 0 .
Opening Manilla hemp . . . 11 0 8 0
Packer working press (hand or powcr), pressmg 45 1b. uexght or under . 18 0 13 0
Packer working press (hand or power), pressmg over 45 1b. .. .. .. 16 0 .
Packing and balling shop twine . .. .. .. . 13 0 10 ©
Pin setter, setting pins 30 per inch und finer .. .. .. ot 13 0 10 0
Pin setter, other .. .. .. e 11T 0 8
Power coiler or finisher of rope over 1 inch (not. spuolmg) .. . .. 13 © ..
Power coiler or finisher of rope 1 inch and under (not spoolmg) .. .. 13 0 10 O
Heavy type 12-strand machine, power coiler or finisher .. .. 18 0 .
Ring frame operative . .. .. N .. 12 0 9 0
Rope house machinist makmg over 4 inches .. .. .. 19 0 .
Rope house machinist 2 inches up to and including 4 inches .. . . 16 0 .
Rope house machinist up to 2 inches and over 1 inch .. .. . 13 0 10 0
Rope layer, first, on heavy type 12-strand machine .. .. .. .. 30 0 ..
Rope layer on heavy type 9-strand machine .. .. .. .. 25 0 ..
Rope layer, other, in walk with travellers . .. .. .. 21 0 ..
Rope splicer on driving ropes and springs 2 mches and over .. .. .. 20 0 ..
Roping bales or coils in excess of 45 Ib. .. .. . .. 8 0 ..
Scrutcher .. .. .. . .. . .. .. .. 11 0 8 0
Spinning .. - e .. .. . .. .. o 1mo 14 0
Storeman .. . o e i . .. .. 13 0 10 0
Storeman in charge . .. .. .. .. .. .. 23 0 ..
Storeworker, other than sboremen . .. .. e 8 0 56 0
Traveller driver on heavy type 12- strand machine .. 14 0 .-
Traveller driver other (except on light travellers for cords and lmes not exceedmg

1} inches circumference) . .. R . .. 11 0 .
Twister or layer of yarn in walk .. .. . i, .. . 13 0 10 0
Weighing shop twine .. .. .. .. .. .. .. 11 0 8 0
Wet spinning . . 18 0 15 0
Winder and warpor in ta.rrmg dopcu'tmcnt wmdmg, oxlmg and mrrmg ya.m . 14 0 ..
All other machine apcrn.tors or cmployeea feedmg or taking from machines . 11 0 8 0
All others . .. .. .. .- 5 0 2 0

P. A. RANDLES,, J. P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 17th September, 1953.

-

By Authority: W. M. HoustoN, Government Printer, Melbourne.




} [5629]

VICTORIA

GOVERNMENT GAZETTL.

. Published bp Authoritp,

LXegistered at the General Post Office, Melbourne, for transmission by post as a newspaper.]

No. 948] THURSDAY, NOVEMBER 26. [1953

Factories and Shops Acts.
DE’l‘ERMINATlON OF A WAGES BOARD ADJ USTED PURSUANT TO SECTION 21 OF THE
' . FACTORIES AND SHOPS ACT 1934 (No. 4275).

I, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issne the following adjusted Determination of the Wages Board
reforred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in November, 1953.

Dated at Melbourne, this
24th day of November, 1953,

H. N. JONES,
Acting Secretary for Labour.

BREAD CARTERS BOARD.

Clause 1 of Parts 1, 2, 3 and 4 of the Determination made on the 18sh August, 1953 and in force as from the beginning of
the first pay period to commence in September, 1953, shall be replaced by the foliowing clauses:—

PART 1.
1.
Improvers.* Other Ewmployees.
Wages per Week of 40 Hours. Wages per Week of 40 Hours.
Mildura Distriet. Elsewhere, Mildura District. Elsewherc. ’
s. d. s d. s d. s d.
14 and under 21 years of age .. 236 0 243 © Stable Workers .. - 259 0 267 0O
All Others .. .. 27% 0 279 0
ProporTION—Wherever this Section applies.
. (in any place.)
One improver to cvery four or fraction of four workers recciving
not less than the minimum wage.

* The Board has determined that no person shall be taken on as an apprentice.

PART 2.
1.
* Improvers. Other Tmployees.
’ Wages
e — _— per Weck
of 40 Hours.
Wages per

Week of s d

40 Hours. '

s. d. | Stable Workers 267 0

14 and under 21 years of age .. .. .. 243 0 All Others 279 O

PrororTIoNsS—Wherever this Section applies.
(In any place.)

One improver to cvery four or fraction of four workers
reeciving not less than the minimum wage.

» The Board has determined that no person shall he taken on as an apprentice.
No. 948.—10827/53.—PRrICE 3D.
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‘PART 3.

Vicioria Gazette

* Inmprovers,

Other Employees.

Wages per
Week of

40 Hours,
Wa;
Under 16 years of age . .. —_— per et:sek
16 years and under 17 yenrs of age of 40 Hours.
I7 years and under 18 years of age
I8 years and under 19 years of age
19 years and under 20 years of age
20 years and under 21 years of age ‘
Proportion.—Wherever this section applies :— s d.
One Improver to every four or fraction of four workers . os1
receiving not less than the minimum wage, Stable workers 2516
* 'the Board hus determined that no apprentice shull be taken to this All others 261 6
Scction.
PART 4.
1. R
* Tmprovers. - Other-Employees.
Wages per '
— Week of
40 Hours, R
s d .
o ¥
Under 16 years of age . .. 17 o —— pe:n\e:ek
16 years and under 17 years of age 143 3 of 40 Hours,
17 years and under 18 years of age 176 3
18 years and under 19 years of age 203 6
19 years and nnder 20 years of age 232 9
20 years and under 21 years of age 248 9
Proportion.—Wherever this section applies :— s d.
One Improver to every four or fraction of fonr workers _
receiving not less than the minimum wage. Stable workers 251 6
* éfhejBoa.rd has determined that no apprentice shall be taken to this All others
ection.

261 6

Clauses, other than clause 1 of Parts 1

» 2, 3, and 4 of the said Determination shall remain in force,

By Authority: W. M. HousToN, Government Printer, Melbourne.
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No. 949] THURSDAY, NOVEMBER 26. [1953

Factories and Shops Acts,
])ETERMINATION "OF A WAGES BOARD ADJUSTED PURSUANT TO SECTION 21 OF THE
- FACTORIES AND SHOPS ACT 1934 (No. 4275).

1, Henry Norman Jones, Acting Secretary for Labour, in pursuance of the powers conferred by the
Factories and Shops Acts, hereby make and issue the following adjusted Determination of the Wages Board
referred to hereunder showing adjusted rates and prices to operate from the beginning of the first pay
period to commence in November, 1953, ’ -

Dated at Melbourne, this " H. N. JONES,

24th day of November, 1953. Acting Secretary for Labour.

CARTERS AND DRIVERS BOARD.

Clauses 1 and 2 of Part IL, 1 of Part IIT., 1 and 2 of Part IV., and 1 of Part V. of the Determination made on the
28th September, 1953, and in force as from the 14th October, 1953, shall be replaced by the following Clauses :—

PART IL
(This Part applies only to persons employed as Bulk Milk Carters.)
1. Wage Per Week, 20 Years of Age and Over.
Within 20 Miles of G.P.O.,
it of G.P.0n, Gelong
Classification. within & Milcs of ¢ho Chic At Yallourn. All Other Parts
Post_Ofiice, Warrnambool ; of Victoria.
and within the Mildura
and Gippsland Districts,
(1) Employee driving motor vehicle having maker’s £ s d. £ s d £ s d.
capacity of—25 ewt. or less . o 13 8 6 1315 0 13 5 6
Over 25 cwt. but not over 3 tons .. .. 13 14 6 14 10 1311 8
Over 3 tons but under 6 -tons . .. 1319 © 4 5 6 1316 0
Further tonnage—for each complete ton over 5-— ’
an extra ls.
Motor drawing trailer—2s. 6d., extra per day for
each loaded trailer or 1s. 3d. extra per day for
each empty trailer, provided that not more than
one trailer shall be drawn at any one time.
(2) Employee driving articulated vehicle having
maker’s capacity of 8 tons or less .. .. 14 8 6 1415 0 4 35 6
For each complete ton over 8 an extra ls.
{8) Motor driver’s assistant .. .. .. 12110 12 17 6 12 8 0
Additional
I3 - ' Amounts.
, Per Week.
(4) Employee handling money as defined— s. d.
For any amount handled up to £10 .. .. 2 0
For any amount handled over £10 but not exceeding £100 .. . .. . . 6 O
For any amount handled over £100 but not exceeding £300 .. .. .. .. .. .. 10 ©
For any amount handled over £300 but not exceeding £500 .. .. .. .. .. T 15 0
For any amount handled over £500 .. .. .. .. - . .. . .. 20 0
(5) Leading hands in charge of not less than 3 and not more than 10 employees . N .. .. 9 0
More than 10 and not more than 20 employees .. .. 18 0
More than 20 employees .. .. .. 27 0

No. 949.—11368/53.—PRICE 3D.
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JuUNioRs.
2. (a) The minimum rate to be paid to junior employees is as follows :—
Under 19 years of age-—65 per cent. of the total wage payable to an adult for the olass of work performed.

19 years and under 20 years .of age—75 per cent. of the total wages payable to an adult for the class of work
performed. y

(6) No junjor under 19 years of age shall be allowed to drive or be in charge of more ,than one horse in the
Metropolitan District and no junior under 18 shall be permitted to have sole charge of a motor vehiole,

(¢) Juniors shall not be employed by any employer in a greater proportion than ome junior to every five drivers
receiving adult wages.

PART IIL

(This part appliés only to_pefsons employed as Wharf Draggers.)
Rares oF Waez.
i. The minimum rates of wage payable to any person casually employed in the ing or ocoupation of & driver or
drdgger in the hiuling or dragging of cargo on the wharf to snd from the vessel’s side and the wharf sheds or stacking
grounds during the process of loading or unloading a ‘veéssel shall be 65 93/,,d., with & .midimum payment as for four hours.

\

PART 1V.
(This Part appli¢s only 6 persons empioyed by Retail Dairymen.)
L (e) Apvrr EmrroYEEs.
Wekly Wagé,
(Including ‘f"xim‘%‘ of 88.)
. L f ot | Withis 20 Miles 6f.6.P.0., . ’
- —_— PR - - ‘Melbourne ; within :10 N - (s
Miles of G.P.0., Geolong;
.= ' _——m— - - o - --——-within & Miles of the Chief At Yalourn. All Other Parts of Victorta:=
Post Office, Warrna ;
and within the Mildurs
MR and Gippsland Districts.

(1) Employee driving— - - .- £ s d £ 4 d. £ e d -
One horse .. .. .. .. 13 06 13 7 .0 1217 6
Two horses . .. .. .. 13 8 6 . 1315 0 13 5 6

{2) Employee driving— . ‘

, . Motor bicycle with side caf .- Lhe L i3 1686 - 13 8 ¢ 1218 6

(3) Employee driving other motor vehicle hiving . -

maker’s capacity of— , Lo . )
25 cwt. or less - .. .. . 13 8 6 T 1315 0 13 56
Over 25 cwt. but not over 3 tons .. .. 1314 6 14 1 0 1311 6
Over 3 tons but under 6 ‘tons .. .. 1319 o 14 5 6 1316 0
Further tonnage—for each complete ton over 5
an extra ls. per week. .
Motor drawing trailer—2s. 6d. extra per day for each
loaded trailer or 1s. 3d. extra per day for each C
empty trailer, provided that not raore ‘than one :
traler shall be drawn at any one time. i

(4) Employee driving articulated, ‘vehicle having . .

maker’s dapacity of 8 tons or less .. .. 14 8 6 1415 0 14 5 6
For each complete ton over 8—an extra ls.

(b) Stableman .. .. .. .. . 1215 ¢ 13 1 6 1212 0

(6) Head stableman .. .. .. .. 13 3 0 13 9 8 13 0 ¢

(7) Horse driver’s assistant, motor driver’s-assistant,
yardman .. .. . . 1211 0O 1217 6 12 8 0

PART IV.—(continued).
(This Part applies only to persons employed by Retail Dairymen,)

_ B . — Per Week.
8. d.
Furthey additional amounts for— . .
(8) Carter collector and/or relief driver .. . .. .. .. . . .. 10 0
(9) Drivers of milk vehicles . . . .. .. . . .. . 20 0

The further additional amount specified in item No. (9) herein shall not be paid to any employee
who absents himself from work on any one day in a week on which he is required to work,
. unless such employee has a reasonable excuse accepted as such by his employer for so absenting
hiroself from work.

Provided that the foregoing shall not apply to absence from work upon the rostered day off of
such employee or to any day for which he is paid ‘pursuant to the provisions of clause 15
hereof.

(10) Bulk milk carters and their assistants shall be paid.10 per cent. additional for all time worked
during the ordinary hours on afternoon shift. For the purpose of this item “ Afternoon shift
shall mean any shift on which the ordinary hours conclude after 6 p.m.

. i

1
. JUNIORS.
2. (@) The minimum rate to be paid to junior employees is as follows :—

Under 19 years of ago—65 per cent. of the total wage payable to an aduls for the class of work performed.
19 years and under 20 years of age—75 per cent. of the total wage payable to an adult for the elass of work
performed. .
20 years of age and over—the same rate of wage payable to an adult for the class of work performed.
{2) No junior under nineteen years of age shall be allowed to drive or be in charge of more than one horse within the
Metropolitan District, and no junior under eighteen shall be permitted to have sole charge of a motor vehicle.
(¢) Juniors shall not be employed in a greater proportion than one junior to every five drivérs receiving adult wages.
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g PART V.
(This Part applies only to persons employed in connexion with the distribution of petrol and petroleum products.)
1. - Waices PEr WEEE.
Baslc Wi
(Aaj :'“b”l'gi Margin. Loadlng.
No. Classification. Total Wage Per Week,
Per Week. Per Week. | Per Week.
£ s 4 s. d. s d. £ s d.
1 Aerodrome attendants .. .. .. 1119 0 47 0 3 0 14 9 0
2 Assistant aerodrome attendaunts .. .. 1119 0 37 ¢ 30 1319 0
3 An employee appointed as a leading han

aerodrome attendant in charge of a shift—
2s. 6d. per shift extra for each shift or part
thereof he works 2a a hand.

4 Employee driving a motor waggon with a
combined weight of vehicle and maximum
load of under 10 tons (including margins
for sal drivers collecting money and
when required carting packages, foel oil in
drums or bulk or carting, spreading and/or
sEra.ying bituminous  products upon
the street) .. .o .. 1118 0 46 0 3 0 14 8 0
b Employee driving s motor waggon with a
combined weight of vehicle and maximum
load of 10 tons and up to and including
13 tons (including margins for salesman-
drivers, collecting money and when required | . '
carting packages, fuel oil in drums or bulk
or carting, spreading and/or spraying :

bituminous products upon a street) . 1119 0 49 0 3 0 1411 ©
6 Further additional amount for each additional
ton or part thereof in excess of 13 tons—
ls. per woek

7 Motor (not being a tractor) drawing a trailer—
2s. 6d. extra per day.

8 Further additional amount for an employee
driver of an articulated vehicle, Ts. 6d.
9 Employee driving oil tractor, tow motor,
industrial truck, yard truck or utility

vehicle . 1118 ¢ 35 0 3 ¢ 1317 0
10 Washers and greasers .. .. .. 119 ¢ 25 0 3 0 13 70
11 Assjstant drivers . 1119 .0 26 O 30 13 8 0

12 Further additional amount for a driver of &
yard truck or tractor who is instructed by
a superior officer te superviee the work of
two or more employees, whether they are
engaged under this Part or not, 9s.

Clauses, other than clauses 1 and 2 of Part IL, 1 of Part ITL., 1 and 2 of Part IV., and 1 of Part V. of the said
Deotermination shall remain in force.

By Authority: W. M. HousToN, Government Printer, Melbourne,
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No. 950] THURSDAY, NOVEMBER 26. [1953

Factories and Shops Acts.

DETERMINATION OF THE PLATE GLASS BOARD.

Notes.—(a) This Determination applies to the whole of the State of Victoria.

(5) On the 18th December, 1939, the Board was deprived of the power to determine the lowest prices or rates which
may be paid to any person or persons or classes of persons employed fixing in position glass ‘sheets or pieces, of surfaco area
not exceeding 2} square feet each, as substitute for tiles, and conferring such power exclusively on the Tilelayers Board.

lN accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 5th November, 1924,
has had the power to “ determine the lowest prices or rates which may be paid to any persons employed in the trade of—

(a) designing, bevelling, cutting, embossing, glazing, painting, silvering, or otherwise working all kinds of plate,
sheet, or stained glass, or glass lenses or prisms;

(b) fixing in position all kinds of plate, sheet, or stained glass, or glass lenses or prisms;
(¢} packing all kinds of plate, sheet, or stained glass, or glass lenses or prisms;
ncluding any labouring work in connexion with any such operations ”, has made the following Determination, namely ;—
1. That, on the 8th October, 1953, the last previous Determination of this Board shall be revoked and be replaced by
this Determination. .

2. WagGES.
Within 20 Miles of
G.P.0., Melbourns ;
10 Miles of G.P.O.,
Adults, Journeymen, or Journeywomen. Geelong ; at Flsewhere in Victoria,
‘Warrnambool, and in
the Mildura and
Gippeland Districts.
£ s d. £ s d
ParT I.—ADULT MALES.
Section ** A "—Glass.
Hand painter or designer on or for glass .. .. . .. . 1412 © 14 9 0
Pencil hand-embosser .. .o .. .. . .. .. 14 5 ¢ 14 2 0
Tradesman, i.e., an employee who has completed an indenture of apprenticeship or
an adult employee who has been trained for not less than 4 years as a Beveller,
Silverer, Glass Bender, Sand Blaster, Spray Painter, Glazier, Glass Cutter, Seratch
Polisher, and Glass Blocker .. .. .. .. . .. 14 5 0 14 2 0
Tradesman’s Assistant, i.e., an adult employee other than a tradesman, who assists
& tradesman but does not do a tradesman’s work, or is employed in checking,
recording, packing, or unpacking glass . N .. . .. 13 5 0 13 2 0
Rubber-out embosser .. . .. .. . .. .. 13 6 0 13 2 0
Cementer .. .. . .. .. .. .. .. 13 5 0 13 2 0
Employee turning out lead from mill for leadlight glazier . .. .. 13 5 0 13 2 0
Silk Screen maker .. .. .. - . . .. . 13 '8 0 13 2 0
Silk Screen operator .. . . - - . o 1217 0 1214 0
Assistant to Silverer employed lifting and/or painting and/or cleaning silvered | . -
glass AN .. .. .. . . .- .. 1213 0 1210 0

No. 950.—10348/63.—PRICE 6D.
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WagEes—confinued.

Within 20 Miles of
G.P.0., Melbourne ;
10 Miles G.P.0. Geelong;
at Warrnambool, and in
the Mlldura and
Gippsland Districts.

Adults, Jonrneymen, or Journeywomen. Elsewhere in Victoria,

£ s d. £ s d
Part 1.—ADULT MALES—continued.
Section ** B "—Safety Glass.

Cutter .. . .. o .. .. . .. .. 14 5 0 14 2 0
Beveller .. . .. . .. .. . .. .. 14 5 0 14 2 0
Employee in charge of laminating room . .. .. .. .. 14 5 0 14 2 0
Edge grinders (including allowance for wet work) .. . .. .. 14 5 0 14 2 0
Autoclave attendant .. .. .. .. .. N . 1315 0 1312 0

Furnace operator—
(#) First three months .. .. .. .. .. . L 1315 0 1312 90
(b) After three months’ service .. P . .. .. .. 14 5 0 14 2 0
Furnace operator's assistant .. .. . . .. . 1315 0 1312 0
Employees on cornering .. .. .. .. .. .. .. 1315 0 1312 0
Scratch polisher .. .. .. .. .. .. .. .. 13 5 0 13 2 0
Edge workers employed on automatic or semi-automatic machines N 13 5 0~ 13 2 0
Edge sealer o . e .. .. .. . .. 13 5 0 13 2 0
‘Employee packing, unpacking, or issuing glass .. .. . .. 13 5 0 13 2 0
Employee working automatic cutting machine .. - . .. 13 5 0 13 2 0
Emnployee breaking out after automatic cutting machine . .. .. 13 5 0 13 2 0

ParT IL.—ApuLT FEMALES.

Safety Glass.
. Females engaged on scratch polishing machines . 9 8 0 9 6 0
Females engaged on inspecting and testing .. . 9 4 0 9 2 0.
Al other work .. . 900 818 0

Provided that all other adult females employed on work for which a male margin of 40s. or over is prescribed shall
receive a margin equal to 50 per centum of the male margin, but if the male margin is less than 40s., they shall receive a
margin equal to 25 per centum of the male margin- Where there is no male margin preseribed for their work they shall be
paid a margin of 4s. per woek. .

Part III.—SaviNG.

No employee shall have his or her rate reduced morely as a result of this Determination.

SeecraL Rates,

3. («) Leading Hands.—In addition to the wages prescribed in oclause 2 herein leading hands shall be paid the following
allowancea :— .
1. 9s. per week if in charge of notfless than three and not more than ten employees including apprentices ;

2. 18s. per week if in charge of not less than ten and not more than twenty employees including apprentices ;
8. 27s. per week’if in chargeJof more than twenty employees including apprentices. :
(3) In addition to the rates set out in clause 2 herein, the following additiona) rates shall be paid :—

(i} 10s. per week to employees in the Glass Section required to work at a height of 50 feet or more above the
nearest horizontal plane ; .. . .

(ii) 6d. per hour to employees working in confined spaces; .
Confined space means a compartment, space, or place the dimensions of which necessitate an
employee working in a stooped or otherwise cramped position or without proper ventilation.

(iii) 4d. per hour to employees working in any place where clothing or boots become saturated, whether by water,
oil, or otherwise. Provided that this extra rate shall not be payable to an employee who is provided by the
employer with suitable and effective protective clothing and/or footwear. And provided further that any
employee who becomes entitled to this extra rate shall be paid such extra rate for such part of the day or
shift as he is required to work in wet clothing or boots; -

(iv) 6d. per hour to employees handling loose slag wool, loose insul wool, or other loose material of a like nature used
for providing insulation ageinst heat, cold, or noise; ' .

(v) 4d. per hour where a foreman and workman shall agree that the work is of an unusually dirty or offensive nature.

In case of disagreement between the foreman and workman, the workman or s shop steward on his
behalf shall be entitled within 24 hours, to ask for a decision on the workman’s claim by the employers’
Industrial Officer, if there be one, or otherwise, by the employer or the executive officer responsible for the
ma t or superintend of the plant concerned. In such case a decision shall be given on the workman’s
claim within 48 hours of its being asked for (unless that time expires on a non.-working day, in which case it
shall be given during the next working day) or else the said allowance shall be paid ;

{vi) 25 per centum to employees working on replacement of surface of urinals and lavatories where structural glass is
used.

. SpEcIAL RATES NoT CUMULATIVE. .
(c) Where more than one of the disabilities entitling a workman to extra rates exist on the same job, the employer shall
be bound to pay only one rate, namely, the highest rate for the disabilities so prevailing.

RATES NOT SUBJECT To PENALTY ADDITIONS.

(&) The special rates herein prescribed shall be paid irrespective of the times at which the work is performed, and shall not
be subject to any premium or penalty additions.

Mixep FoxcTioxns.

4. Where an employee is engaged in any one week for more than half of such week at work in a higher class than he
or she is employed to perform, he or she shall be paid for the full week at the highest rate payable for any such work under
this Determination; but, if he or she is engaged for more than half of any one day, he or she shall be so paid for the whole
day. If the period on the higher class of work is half or less than half a week or half or less than half 2 day, then he or she
shall be paid at the rate fixed for the work he or she actuelly performs. P
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APPRENTICES AND IMPROVERS—RATES or Pay.

5. The following shall be the rates of pay for apprentices and improvers :—

Within 20 Miles of G.P.0., Mclbourne ;
- Warmambool . andl 1o tha Sidura Blsowhere in Victoria.
. and Gippsland Districts,
Apprént{ces. £ s d £ s d.
Five-year Term— .
Ist  year's experience . 315 0 314 0
2nd year’s experience . . 5 1 0 5 0 0
3rd year's experience . . 86 7 ¢ 6 6 6
4th year's experience .. . 915 0 912 6
5th year's experience . 121 0 1118 0
Four-year T'erm—
ist year's experience ., .. .. o 4 0 319 0
2nd year's experience .. s . . 6 7 0 6 5 6
3rd year’s experience 915 ¢ 812 6
4th year’s experience 12 1 0 1118 0
Improvers (Males).
Under 16 years of age . 216 6 215 8
16 and under 17 .. .. 390 3 8 0
i7 and under 18 . 412 6 411 6
18 and under 19 6 3 6 6 2 0
19 and under 20 915 © 912 6
20 and under 21 12 0 0 1117 0
Female Apprentices.
ist year's experience .- . .- 4 1 0 4 0 0
2nd year’s experience .. .. .. 518 0 514 6
3rd year’s experience .. .. .. 715 0 713 6
4th year’s experience .. . .. 817 0 815 6
Female Improvers.
16 years and under 218 ¢ 217 6
years .. . . . . 410 400
18 years 516 0 514 6
19 years .. .. .. .. 715 ¢ 713 6
20 years .. .. .. .. 817 0 815 6

APPRENTICES AND IMPROVERS—PROPORTIONATE NUMBERS.

6. (a) (i) Males.—One male apprentice shall be allowed to the first three adult male workers or fraction thereof, and
thereafter one additional apprentice to every three such workers. -

(ii) Female.—One female apprentice shall be allowed to ecach adult female worker,

{b) (i) Onc male improver shall be allowed to each six adult male workers or fraction thereof; provided that at least
three adult male workers must be employed before a male improver can be employed. .

(ii) In the casec of the safety glass section, one male improver shall be allowed to each three adult male workers or
fraction thercof employed.

(iii) Provides further that, in the case of the glass section in classification for which no apprentice is provided, one male
improver shall be allowed to cach four adult male workers or fraction thereof. .

(iv) One female improver shall be allowed to each six adult female workers or fraction thereof.

(v) In the casc of the safety glass section. three female improvers shall be allowed to each female receiving the adult
female wage. R

(¢} The proportion of apprentices or improvers shall be based on the average number of adult workers employed for
the preceding six months in cach workshop or factory.

(d) The terms “ adult male workers” and “adult female workers ” shall mean adults whose wages arc prcsc.rihed by
this Determination and include a proprietor working in his factory.

(e) Where an improver becomes indentured to any trade the time spent in such trade as an improver shall count as
part of the term of apprenticeship.

(f) A probationary period of threc months shall be allowed before a person is indentured for the first time, but the
period of probation shall be treated as part of the period of apprenticeship.

APPRENTICESHIP.
Apprenticeship Trades.

7. {¢) For the purpose of indentures, the following shall be apprenticed trades :—

Glass—Bevelling, silvering, embossing, glazing (including lead and copper glazing), painting and designing, cutting,
bending, blocking, scrateh polishing, and sand blasting. 8 gning &

Provided that, in all types of machining, instruction and practice shall be given in one of the following machines, viz.,
shaper, moulder, or router.

Term of Apprenticeship.

(b) (i) ‘Males.—The term of apprenticeship for those entering appren'ticeship trades between the ages of fourteen and
seventeen years ‘shall be five years and, for those entering apprenticeship trades in their eighteenth and nineteenth years,
shall be four years. . ) . .

(ii) Females.—The term of apprenticeship for females shall be four years.
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General Conditions of Apprenticeship
(o) (i} The provisions of this Determination governing holidays and for sick pay shall apply to all apprentices whether the
apprenticeship was commenced before or after the date of the coming into force of this Determination. '

(i) All present contracts of apprenticeship shall be deemed to include, and all future contracts of apprenticeship shall
include, the following provision :(—

If, through lack of orders or through financial difficultics, the employer is unable at any time to find employment
and training for an apprentice and if a transfer to another employer cannot be arranged, the obligations and duties
imposed by the indenture may, with the concurrence of the apprentice and his guardian, be suspended for a period
agreed upon or, if no such agreement is arrived at, may be cancelled by the employer. The onus of proof of circumstances
justifying such cancellation shall be on the employer.

If there occurs a breakdown of power necessitating the standing down of adult employees, apprentices may also
be stood down over the same period.

Technical Training.

(d) (i} On an apprentice producing a certificate from the Technical College stating that he hes a record of 70 per cent.
of attendance at the Technical College, his employer shall refund to him his Technical College class fees.

(i) Every apprentice who obtains, and produces to his employer, a certificate (or statement in licu of same) of competency
issued for any year of his technical education by the Technical College, shall be entitled to 2s. 6d. per week in addition to the
ratos of wages prescribed for tho ensuing twelve months. Every apprentice who produces to his employer a serics of such
certificates relating to each of the three years of his technical education, shall be entitled to 5s. per week, in addition to the
prescribed rates of wages for the remainder of his term of apprenticeship.

CoONTRACT OF EMPLOYMENT.

8. (i) Except as in this Determination provided, all employees shall be employed by the week. Employees to become
entitled to payment of wages prescribed by this Determination must be available and ready and willing to perform such work
as the employer shall from time to time require on the days and during the hours usually worked by the class of employees
affected. Where the majority of the employees of any establishment or of any department of such establishment agree to
work part time for any period or to close down for any period on days other than the prescribed holidays, the provisions of
the weekly wages shall not apply to any employee of such establishment or department during such periods.

Employment for the first week of service at any time shall be from hour to hour at the weekly rate fixed.
(ii) Terminating Employment :—

(a) Employment to be terminated only by a week’s notice on either side, and such notice may be given at any
time during the week or in lieu thercof payment or forfeiture of a week’s wages. This shall not affect the
right of the employer to dismiss any employee without notice for malingering, inefficiency, neglect of duty, or
misconduct, or to deduct payment for any time the employee cannot be usefully employed because of any

strike, or through any breakdown of machinery, or any stoppage of work by any cause for which the employer
cannot reasonably be held responsible.

Where an employee has given or been given notice as aforesaid, he shall continue in his employment
until the date of tho expiration of such notice. Any employce who, having given or been given notice as
aforesaid without reasonable cause (proof of which shall lie on him), absents himself from work during such
period, shall be deemed to have abandoned his employment and shall not be entitled to paymont for work
done by him within that period.

(b) An employer shall not terminate the employment of a weekly employeo for the purpose of evading payment for
the holidays prescribed by this Determination.

(c) Where an employeo is dismissed within seven days prior to any such holiday, the re-engagement of such
empioyee within seven days after such holiday shall be prima facie evidence that the employment was
terminated for the purpose of evading payment for such holiday.

{d) Where the employer terminates the employment within one week of a day on which a holiday occurs, the
employee shall be paid for such holiday or holidays prescribed by this Determination, provided that such
employee had been employed by the employer for a period of at least one week prior to the termination of
the employment.

Casual Employees.

(¢) A casual employee shall mean an employe who is engaged and paid as such, and he may be engaged at hourly
rates for weekly hands with the addition of 10 per centum.

EMERGENCY PROVISIONS.

9. () Notwithatanding anything elsewhere contained in this Determination, the following provisions shall apply in the
case of an employer who is subject to restriction or rationing in the use of electric energy and/or coal gas and/or the cmergency
disconnexion thereof in accordance with orders or regulations approved by the appropriate lawful authority.

(i) If by reason of such restriction or rationing or emergency disconnexion he is unable usefully to employ an
employee for the whole or part of any day or shift, he may deduct from the wages of that employee payment
for any part of the day or shift such employee cannot be usefully employed provided that—

(1) if an employer . requires the employee to attend for work but is not able to employ him usefully,
the employee shall be entitled to be paid for two hours’ work;

(2) where an employee commences work he shall be entitled to be paid for four hours’ work ;
(3) this sub-clause shall not apply to apprentices.

(ii) He may require any day worker to perform his ordinary hours of work (or any such ordinary hours of work)
at any time on any day other than on a Sunday on the basis of 40 hours per week. The following rates
of pay shall apply for such work :—

(1) For work performed on Mondays to Fridays, from 7 am. to 530 p.m. and, on Saturdays, from 7 a.m.
to noon—ordinary time ;

(2) For work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent. ;
(3) For work performed at all other times other than on a Sunday—ordinary rates plus 10 per cent.:

Provided that, when a worker is required to commence work between the hours of 9.30 p.m.
and 6 a.m,, the amount he shall receive shall not be less than an amount of 5s. more than the
amount he would receive if paid at ordinary day rates.

(iil) He may alter the time at which meal breaks are usually taken and/or the duration of them, in order to avoid
or mitigate the effects of such interference, without being liable to pay penalty rates for work done during
the normal meal breaks; provided that the commencing time of any meal break is not made mors than
one hour earlier or later than usual, and that a meal break of at least twenty minutes is allowed; and

rovided also that the employer shall, whenever it is practicable, consult with the representative of the
nion or Unions before acting under this paragraph.
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(b) Notwithstanding anything elsewhere contained in this Determination, the provisions of this clause shall also apply
(mutatis mutandis) in the case of any employer who uses auxiliary power plant for the purpose of providing employment for
his employees whilst such restriction or rationing or emergency disconnexion is in force, and who— . '

(i) is unable usefully to employ an employee for the whole of any day or shift by reason of a breakdown in such
plant through no fault of his own; or .

(ii) because of the inability of the auxiliary power plant to meet the normal demands for power—

(1) finds it necessary to require any employee to perform his ordinary hours of work (or any of such
ordinary hours of work) outside the hours normally worked by such employee; or

(2) finds it necessary to alter the time at which meal breaks are usually taken and/or the duration of them.

LimiTATION OF EMPLOYMENT.

10. (a) Except as hereinafter provided no weekly employee shall work for more than one cmployer during any week,
nor shall any employee make or assist in tho production of goods for sale on his own account. .

(%) Employers may, by mutual arrangement between the employers and employees concerned, provide for temporary
transfer of employecs during the ordinary working hours of the weck but, except for this provision, no employer shall employ
any person at any time who is already engaged by another employer.

() The provisions of this clause shall not affect the right of any employee to transfer from onc employer to another
after properly terminating his engagement in accordance with the terms of claiise 8 hercof.

Dr#INITIONS.
11. (@) ** An apprentice ” is a person who is bound by indentures of apprenticeship.
(b) “ A Juvenile * is a person under the age of 21 years who is not an indentured apprentice or journeyman or journcywoman.

Hours or WORK.
12. (a) The ordinary hours of employment per week shall be 40 to be worked in five days of 8 hours per day.

(b) The hours of employment for day workers may be worked at any time betwcen 7 a.m. and 5 p.m. on Monday to

Friday, inclusive.

Sxirr WORK.
13. Shift work may be worked, and where such shift work is worked, the following conditions shall apply :—

(a) Any afternoon or night shift which docs not continue for five successive shifts shall be paid for at the rate of
time and a half.

(b) Except as herein provided, employees working any afternoon or night shift which has been in operation for
five successive shifts or more shall be paid 10 per cent. more than the ordinary rates.

() Shift workers shall be paid overtime at the rate of timc and a half for the first four hours and double time
thereafter for all time worked in excess of shift hours.

(d) Employees who, during a period of engagement, work only on night shifts, shall be paid at the rate of time and
a quarter.

(¢) When employecs are called upon to work afternoon and night shifts only, they shall change over week and
week about, and shall be paid 10 per cent. above ordinary rates for both shifts.

(f) When cmployees work day and afternoon shifts only, they shall change over week and week about, and shall be

paid 10 per cent. extra for afternoon shifts.

(9) The ordinary hours of actual work or duty, exclusive of meal breaks off duty (if any), of employees working on
shift shall not exceed—

(i} 8 in any one day: or
(ii) 44 in any one weck; or
(iii) an average of 40 per week during any period of three wecks of such employment upon such shifts.

(k) Employees on shift work sball be paid at the rate of time and a quarter for all work performed between midnight
on Friday and midnight on Saturday.

{)VERTIME.
14. (a) Except in the case of shift work, all time worked—
(i} before or after the usual times of beginning and ending work ;
(ii} in excess of 8 hours per day;

shall be paid for at the rate of time and one half for the first two hours and double time thercafter: provided that ali time
worked between the hours of 8 p.m. and 7 a.m. shall be paid for at double time.

(b) All work done outside the times of beginning and ending work on any holiday specified in clauses 22 and 23 of this
Determination shall be paid for at tho rate of double ordinary time. .

(c) No person under the age of seventeen years shall be permitted to work more than four hours’ overtime in any
weel.
(d) In computing overtime, cach ‘day’s work shall stand alone.

¢) All work performed on Saturday morning shall be considered as overtime and paid for at the rate of time and a
half for the first four hours and double time thereafter.

(f) An employer may require any employee to work reasonable overtime at overtime rates, and such employee shall
work overtime in accordance with such requirement.

Mip-pay MEAL.

15. An interval of 45 minutes shall be allowed for the mid-day meal between the hours of noon and 2 p.m., but such
interval may be reduced to 30 minutes if an employer and the Union mutually arrange for a 30-minutes break.

MearL MoNEY.

16. All employees required to work beyond the usual finishing time shall be allowed 4« 6d. tea money in addition to
overtime rates as preseribed for in this Determination, when the usual finishing time is exceeded by more than one hour.

WasiminNg T:ME FOR POLISHERS.

17. Employees engaged in the polishing shop, spray paint operators, strippers of mirrors, and users of rouge and glacite
shall be granted five minues before lunch' time and five minutes before knocking-off time for washing purposes.
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TravELLING TIME ALLOWANCE AND BoARp.

18. («¢) All time reasonably occupied by an employee in travelling to or from work outside the shop and outside ordinary
hours and in travelling to and from work in a country district if engaged in any of the capital cities for employment in' a
country district shall be treated as time of duty and paid for at ordinary rates up to a maximum of eight hours for the journey,
éxcept on Sundays, when timo and half rates shall be paid up to a maximum of eight hours for the journey. Provided that, wherc
an employee proceeds direct from his or her home to a job outside the shop, he or she shall be paid for all time reasonably
occupied in travelling to the job in excess of the time usually taken to go from his or her home to the shop.

(b) All fares and reasonable travelling expenses incurred by an employee in such travelling, including the cost, if any,
incurred for meals—together with the reasonable cost of board and lodging if the employee has to be away from his home
for a night, shall be paid to the employee.

{c) The fares allowed shall be first class on’coastal boats or on interstate boats where therc is no second class as distinct
from steerage. On trains where the employee has to travel all night in connexion with his employer’s business, the fares to be
allowed shall be first class. In other cases on trains the fares shall be second class.

(d) The foregoing travelling and accommodation allowances shall be paid additional to the usual rates for the time the
cmployces are working.

(¢) When it is more convénient for the employee to go direct to the job from his home he shall do so, and start and
cease work at the usual times customary at the shop, provided that any extra expense incurred by him in travelling shall
be borne by the employer.

REsT PERIOD.

19. When any spell of duty is for four hours or more, an interval (ten minutes for females and five minutes for males)
to be selected by the employer shall be allowed.in the third hour. The interval shall be regarded as time on duty and, during
such interval, employees may leave their seats but not the premises.

SEATING ACCOMMODATION.
20. (a) All chairs provided for employees shall be reasonably confortable.
() A chair provided for any female shall have a back to it, unless the work of such employee cannot conveniently be
done in such a chair, or unless the employee requests to be allowed to use a seat without a back to it.

PAYMENT oF WAGES.

21. (a) Al employces shall be paid weekly not later than Wednesday.

(b) No employer shall hold more than two days’ pay in hand except under the provisions of clause 24 of this Determination.

(¢} Any employee kept waiting for his pay on pay day for more than ten minutes after the usual time for ceasing
work shall be paid overtime rates for that ten minutes and for ten minutes at the least.

d) Any employee dismissed during the course of a week shall have any wages duc paid to him forthwith or posted to
him within 24 hours of his dismissal.
' (¢) Should an employee leave his employment without giving a week's notice, as required by this Determination, any
moneys due to him after forfeiture of pay to one week’s wages, shall be paid to him within one week after he leaves his
employment.

(f) Sub-clauses (a) and (b) hercof shall not apply to an industry in which the work of employees covered by this Determination
iy only subservient to the main operations of such industry, but the practice followed for the majority of employees in any
establishment in such industry shall be applied to employees thercin covered by this Determination.

Horipays.
22. (a) The following days shall be observed as holidays for all weekly wage employces—the days observed as New Yecar's
Duy, Australia Day, Geod Friday, Easter Monday, Labour Day, Anzac Day, Queen’s Birthday, Melbourne Cup Day, Christmas

Day, and Boxing Day. .
PAyMENT FOR WORK 0N HOLIDAYS AND SUNDAYS.

23. (a) Any time-work employee who is employed on any holiday provided for herein shall be paid at the rato of the
ordinary time in addition to the usual rate.

(b) All work done on Sundays shall be paid for at the rate of double time.

Loapep Rate 1o CoverR HoLipays, Sick LEAVE, AND ANNUAL LEAVE.

24. (a) All weekly wage employees shall bo granted their annual leave at Christmas time, such leave shall consist of
fourteen consecutive days which shall be exclusive of any of the holidays prescribed by clause 22 hereof, and, if any of such
holidays fall within the period of annual leave and is observed on a day which would have been an ordinary working day, there
shall Do added to the peried of annual leave one working day for each such holiday falling as aforesaid.

The representatives of the parties shall meet not later than three months before Christmas for the purpose of determining
the date on which the factories shall close down for the annual leave and Christimas-New Year holidays.

Provided that skeleton staffs may be retained in the following sections of the industry and for the purposes mentioned :—
(i} In the glass section for emergency replacements of glass :
(i) In all sections where employers are under contract to service ships in port;
(iii) In retail shops for the purpose of servicing furniture ;
(iv} Tn any other section where the said representatives of the parties consider special provision necessary.
(b) Loaded vate shall provide credits from which payment for holidays, annual leave, and sick pay shall be made under

the following conditions :— .

(i} Each weekly wage employee, including a picce.worker or o task worker, shall be credited by the employer with a
sum equal to 4 hours’ pay for each week of continuous service and shall be continued each year from the
beginning of the second week in ench year until the end of the fifty-first week in each year.

(i) On or before the pay day preceding a holiday, tho amount of time that the employee will work short becansc
of the holiday, and the time wage equivalent of such time, shall be ascertained.

(ili) If, on the pay day following the holiday, there is standing to the credit of the employee an amount equal
to or exceeding the amount of such wage equivalent, the employer shall, on that pay day, pay to the cmployeo
an smount equal to that wage equivalent, and the employeo’s credit shall be reduced by the amount so paid.
Provided that, in the case of Christmas—New Year holidays, any payments due under this paragraph will be
made on the day preceding such holidays.

(iv) 1f, on the pay day following the holiday, the amount stonding to such credit is less than such wage equivalent,
the employer shall, on that pay day, pay to the employee the amount then standing to such credit, and the
employee's credit shall be reduced by the amount so paid. Provided that, in the case of Christmas-New
Year holidays, any payment due under this paragraph will be made on the pay day preceding such holidays.

(v} In the cvent of an employee being absent owing to personal sickness or personal accident arising out of or
in the course of his employment, the employer shall on or before the pay day following the commencement.
of such absenco ascertain the amount standing to the credit of such employee and shall, if there be sufficient
standing to the employee’s credit to cover him for such absence not in excess of the number of ordinary
working hours in a week, pay to him such amount, and if therc be not sufficient for this purpose, then the
employer shall pay to tho employee such amount as is standing to his credit, and such credit shall be reduced
by the amount paid pursusnt to this sub-clause. If the credit is insufficient to cover the employee for his
absenoce through sickness or saccident as above stated, the employeo may, at his own request, be paid the
difference when he has accumulated sufficient credit to cover the necessary amount.
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(vi) On the pay day preceding the Christmas-New Year holidays, the employer shall pay to the employes such amount
as is then standing to the employee's credit plus credits up to the end of the fifty-first week in the year.

(vii) In the event of an employec being absent for any causc other than statutory holidays, annual leave, personal
sickness, or personal accident arising out of or in tho course of his employment not in excess of the number
of ordinary working hours in a weck in any year, the employer may reduce the amount to be credited to
such employee by an amount pro rata to such absence.

(viii) If an employee lawfully leaves, or his employment is terminated by the cmployer through no fault of the
employee, he shall be paid such amount ns is then standing to his credit.

(¢) The provisions of this clause shall not apply to an employer in which the work of employees covered by this Determination
is only subservient to the main operation of such employer, but the practice followed for the majority of employees in the
establishment of that employer shail be applied to employces thercin covered by this Determination.

FIRsT-AID OUTFIT AND ATTENDANT.

25. (a) Every factory, shop, or workshop or place in which power-driven machinery is used shall have a first-aid chest
upon the premises, which chest shall contain the following equipment :—

Antiseptic solution, 1 bottle; Boandages, cotton and gauze, 1 dozen assorted sizes; Castor oil, 2 oz.; Iodine, tincture
of, 2 0z.; Manual, First-aid, 1; Petrolatum, carbolized, 1 jar; Pieric acid solution made according to the
following recipe or prescription :—1} teaspoonsful of powdered picric acid, 3 oz. of absolute alcohol, and 2
pints of distilled water—1 pint; Pins, safoty, 1 packet; sal volatile, 6 o0z.; Scissors, 1 pair; Tourniquet, 1 ;
Tweezers, 1 pair; Gauze, sterilized plain, Cotton, absorbent, Lint, absorbent, Plaster, adhesive, an adequate
assortment.

(b) In factorics, shops, workshops, or places where an employer has appointed an employee who holds a certificate
issued by the St. John’s Ambulance Brigade as a first-aid attendant, an additional 10s. per week for each weeck in which
three days or more have been worked shall be paid to such employee, and shall be payable in addition to any amounts paid
for annual leave, sick leave, and public holidays, provided that this allowanco shall not be subject to any premiums or penalty.

AMENITIES.

26. (g} Each employer shall install in cach factory, shop, or workroom or place wherein employces are working, a proper
system of ventilation and dust prevention.

(b) Employers shall make available an adequate and proper supply of boiling water boiled in clean receptacles at rest
periods and at meal hours.

(¢} Employers shall provide for the use of employees a sufficient supply of wholesome cool drinking water.

(d) Each employer shall provide proper and sufficient washing facilitics.

{¢) Each employer shall provide a dining-room with adequate table and seating accommodation therein.

(f) An’employer shall, at some reasonably convenient place on his premises, provide a suitable locker for each cmployee in
his workshop. :

[())] Sfimble canvas or leather gloves shall be provided by employcrs for employees working in the glass section when
necessary.

(?; Suitable masks and goggles or other approved appliances shall be provided for employees for spray painting and sand
blasting. An employee, when performing such work, shall wear the mask and goggles provided for his protection. Masks and
goggles containing celluloid shall not be considered suitable for the purpose of this provision. The cmployees on sand blasting
shall be supplied with 1 pint of milk daily by the employer. Goggles shall be supplied to employees when grinding tools.

(i) While any work is being carried on in any confined or enclosed space in which fumes, gases, dust, or vapours which
may be dangerous or injurious are liable to be present or to be generated in the course of the work, the employer shall install
a suction-exhaust apparatus through which, by means of a power-driven fan, air is drawn from the vicinity of the work in
relation to which it is instelled. Where it is impracticable to install such suction-exhaust apparatus the employer shall, before
requiring any employee to work therein, take all such steps as are necessary to ensure safe working conditions in any such
confined or enclosed space. -

TiME axp Waces Book or Rcorp.

27. (a) Employers shall provide at each shop, factory, or place where work is being carried on, a time book or record
which shall contain 8 correct account written up in the English language of the total hours worked and the wages received by
each employee. Such time book or, record shall be kept correctly entered up in ink and shall be open for inspection by a duly-
aceredited official of the Federated Furnishing Trade Society of Australasia during the usual office hours at the office or other
convenient place.

Provided that no inspection shall be demanded unless the accredited official of the Federated Furnishing Trade Society
of Australasia suspects that a breach of this Determination has been or is being committed, and provided also that only one
demand for such inspection shall be made in any one fortnight at the same establishment. The official making such inspection
shall be entitled to take a copy of entries in any time and wages book relating to the suspected breach of this Determination.

{b) The time occupied by an employee in filling in any time book or cards, or in making any records, shall be treated
a3 time of duty; but this clause does not apply to “ checking * in or out at beginning or end of duty.

RigRT oF ENTRY OF UNI1ON OFFICIAL.

28. A duly-nccredited representative of the Federated Furnishing Trade Society of Australasia shall have the right to
enter employers” workshops during the mid-day meal hour for the purposes of interviewing employees on legitimate union
business on the following conditions :-—

* (a) That he produces his authority to the gatekeeper or such othor person as may be appointed by the employer.
(b) That he interviews employces only at the placos where they are taking their meal.
{c) That not more than one representative in all be in any workshop at any one time.
(d) That no one representative visit a workshop more than once in each weck. .
{¢) That, if any employer alleges that a representative is unduly interfering with his workshop or is creating disaffection
amongst his employees or is offensive in his methods or in committing a breach of any of the previous
- conditions, such employer may refuse the right of entry, but the representative shall have the right to bring
. such refusal before the Chief Inspector of Factories.

Sior STEWARDS.

29. In cases where shop stewards have been appointed and recognized by the employers, the practice shall continue
until the Wages Board otherwise orders. In all other cases where such appointment is approved of by the employer or his
representative, and the Fedorated Furnishing Trade Society of Australasia appoints onc of the employees for any particular
ghop or department, he shall be allowed the necessary time to interview the employer or his representative at the shop in
working hours on any matter affecting employces working in his shop or department.

Unrox DELEGATES.

30. Where the appointment of a shop steward is not approved of or recognized by the employer, a delegate chosen by
and from the employees in the shop or factory concerned shall be allowed the necessary time to interview the employer or
his representative at the works in working hours for the purpose of submitting grievances.

’ NoTicE Boarbs.

31. {a) The employer shall permit notice boards to be erected in his establishment for the purpose of posting any
notices thereon in oonnexion with the meetings of the Federated Furnishing Trade Society of Australasia. *

(b) The notice boards shall be in a prominent position. .

(¢) All notices placed on the board shall be signed by the Branch Secretary of the Fedorated Furnishing Trade Society
of Australasia.
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DETERMINATION TO BE POSTED. .
32. A copy of this Determination shall be posted in a prominent place in the workroom, factory, store, or shop.

Work To BE DoNE ix FacTory, Suor, oR PLACE.

33. (a) All work shall be done in a factory, shop, or place duly registered under State laws; but this shall not prevent
an employer sending employees from his factory, shop, or place to any building or ship for the purpose of repairing, completing,
fitting, or fixing any work covered by this Determination.

(b) For the purposes of this Determination, *‘factory, shop, or place” means a place in which one or more persons
is or are employed in which articles covered by this Determination are repaired, prepared, or manufactured.

(¢} No persons shall use, allow, or permit to be used as o sleeping place any part of a factory, shop, or place.

PIECEWORK.

34. (a) The employer in conjunction with his employees may fix his own piccework or task rates, provided such rates
enable a journeyman or journeywoman of average capacity working under like conditions to earn at least 10 per centum more
than the minimum weekly wage in their respective classes. The same piecework rates shall be paid to all pieceworkers doing
the same operation in the factory or workshop whether they be apprentices or improvers on piecework or otherwise.

(b) ALl pieceworkers who are available and ready and willing to work during the ordinary working hours shall be paid
in each week :—In the case of males, not less than the base rate; and, in the case of females, not less than'75 per centum
of the base rate.

CoNTrRACT WORK.

35. An employee working on weckly engagement shall not perform work (except under the prescribed conditions for
piecowork in clause 34) by contracting, sub-contracting, sub-letting, or other similar syatems.

Basic WagE.
36. (a) The wages rates set out in clause 2 are based upon the following basic wage for adult males.

Place. Basic Wage Isne?m:nmet:lo.r
£ s d.
' Within 20 miles of G.P.0., Melbourne— . 115 0 Melbourne

Within 10 miles of G.P.0., Geelong—same 'as the basic wags and minimem wage for
Melbourne
Warrnambool—-same as the basic wage and minimum wage for Melbourne .. L.
Mildura and Gippsland districts—same as the basic wage and minimum wage for Melbourne ..
Yallourn—until further order the same amount in excess of Melbourne as at present, viz.,
6s. 6d. per week
Elsewhere—3s. loss than the basic wage and minimum wage for Molbourne

(b} The minimum rate of wage to be paid to adult females shall be 75 per cent. of the basic wage for adult males.

MARGINS.

37, In addition to the basic wage and the minimum wage for females prescribed in clause 36 the following additional
margins (including war loadings) shall be paid :—

Classtfication. Margin,

ParT I.—ADULT MALES. . £ s d
Section “ 4 ”—Glass.

Hand painter or designer on or for glass

N
—
-1
[=]

Pencil hand-embosser .. . . 210 0

Tradesman, i.e., an employee who has completed an indenture of apprenticeship or an adult employee who has
been trained for not less than four years as a Beveller, Silverer, Glass Bender, Sand Blaster, Spray Painter,
Glazier, Glass Cutter, and Scratch Polisher and Glass Blocker .. .. .

. . . 210 0
Tradesinan’s Assistant, i.e., an adult employee other than & tradesman who assists a tradesman but does not do ° i
a tradesman’s work, or is employed in checking, recording, packing, or unpacking glass 110 0
Rubber out embosser 110 0
Cementer . .. .. .. . 110 0
Employce turning out lead from mill for leadlight glazier 110 0
Silk screen maker .. . 110 0
Silk screen operator .. .. .. .. .. .. .. 1 2 0
Assistant to Silverer employed lifting and/or painting and/or cleaning silvered glass 018 0O
Section *“ B "—Safety Glass.
Cutter 210
Beveller .. .. .. .. 2 10
Employee in charge of laminating room .. 2 10
Edge grinders (including allowance for wet work) 2 10
Autoclave attendant .. . .. 2 0

Furnace operator—

(a) First three months .. ..

{b) After three months’ service .. .. ..
Furnace operator’s assistant .. .. o
Employees on cornering
Scratch polisher . .. .. .. .o .
Edge workers employed on automatic or semi-automatic machines
Edge sealer . .. .. .
Employee packing, unpacking, or issuing glass
Employes working automatic cutting machine .
Employee breaking out after automatic cutting machine

Rl Sl VR L )

—

oeC
LO0OOOOOOO SO0
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Classification. Margin.
Parr [L.—ApuLT FEMALES.
Females.
Fomales engaged on seratch polishing machines . 012 0
Females cngaged on inspecting and testing . 0 8 9
All other work .. .. .. . . 0 4 0

38. The wages of apprentices and improvers shall be the under-mentioned percentages of the basic wage and, in addition
thereto, the loadings specified caleulated to the nearest 6d., 3d. or less than 3d. to be disregarded.

—_ P .
gﬁf: t&g:g: f War Loading,
Male Apprentices. s d.
Five-year Term—
1st year’s experience .. . . 32 ..
2nd year's oxperionce .. . 43 .
3ed year’s experience 54 .
4th year’s experience 83 .
5th year’s experience 100 plus 6s. .
Four.ycar Term—
st year’s experience .. .. - .. 34 .
2nd year’s experience 54 .
3rd year’s experience .. .. 83 .
4th year's experience .. .. 100 plus 6s. .
Male Im]l.trovera.
Under 16 years of age .. . 24 .
16 and under 17 years of age 29 09
17 and under 18 years of age e e .. . 39 10
18 and under 19 years of age o .. .. .. 52 1 6
19 and under 20 years of age .. .. 82 2 3
20 and under 21 years of age .. .. 100 plus 2s. 3 0
Percentage of
Female Apprentices. Basic Wage for
Adult Females.
1st year’s experience .. 46 .
2nd year's experience 13 1 6
3rd year’s experience .. -, . .. . 87 20
4th year’s experience .. e . .- e 99 30
Female Improvers.
16 years and under .. . .. . .. . 33 . .
17 years .. .. .. 46 .
18 years .. .. .. 85 1 8
19 years .. .. .. .. . .. .. 87 2 0
20 years .. o . .. . .. .. 99 3 0

Mclbourne, 22nd September, 1953.

P. A. RANDLES, J.P.,, Chairman.
J. V. WILLOX, Secretary.

Bv Authority: W. M. HousToN. Government Printer. Melbourne.

No. 950.—10348/53.—2
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‘No. 951] THURSDAY, NOVEMBER 26. [1953

Factories and Shops Acts.

: DETERMINATION OF THE FURNITURE BOARD.

Norg.—This Determination applies to the whole of the State of Victorin.

1N accordunce with the provisions of the Factories and Shops Acts, the Wages Board which has the power to determine the
lowest prices or rates which may be paid to:—

(1) any person employed in wpolly or partly preparing or manufucturihg any article of furniture or in repairing any
new or second-hand article of furniture, usually made or partly prepared by cabinet-makers, chair and couch
makers, upholsterers, wood carvers, french-polishers, and wood turners ;

(2) any person or persons or classes of persons employed in—

(a) fixing or repairing new or second-hand furniture or seating in buildings; or
(b) french, wax, or lacquer polishing new or second-hand furniture or fittings in or in connexion with
buildings ;

(3) any person or persons, or classes of persons, employed in the trade of designing, making, painting, or decorating—

(a) furnishing accessories or novelties, wholly or partly made of wood, such as nut bowls, smokers’ or
ornamental stands, or fancy boxes ;

(b) domestic woodware, such as bread boards or salt boxes;
(c) walking sticks;
(4) any person employed in wholly or partly preparing or ‘manufacturing furniture timbers cut to size, veneers,

veneered panels, plywood or coreboard, but not including persons subject to the determination of any other
Wages Board heretoforo appointed ; .

(5) any person or persons or classes of persons employed in the manufacturing processes of a maker of overmantels
and of wood mantelpieces (other than wood mantelpieces to be painted, such as usually made in sawmills)
or in repairing any such overmantels or wood mantelpieces ;

{6) any person or persons, or classcs of persons, employed in the manufacturing of wire mattresses ;
(7) sny person employed in the manufacture of mattresses or bedding ;

(8) females employed as upholstresses, whether as carpet hands, table hands, or drapery hands; and
males employed in planning and laying floor coverings, or fixing draperies, blinds, or screens; and
males or females employed in making blinds ;

but not including persons subject to the jurisdiction of the Tentmakers Board ;
(9) any person or persons or classes of persons employed either inside or outside a factory or workroom in the process,

trade, or business of a maker of picture frames, including art picture frames, framed mirrors, and overmantels
: other than overmantels usually made by cabinet-makers,

has made the following Determination namely :— )

1. That on the 8th October, 1853, the last previous Determination of this Board shall be revoked and replaced by
this Determination.

No. 951.—10349/53. —PRICE 6D.




No.

951.—November 26, 1953 5646

Wagrs.

Victoria Gazetie

Classification.

Weekly Wages.

Within
G.P.O.,

Geelo

20 Miles of
Melbourne,
10 Miles o{ GPO

annmbooi, md in
the Mlidura and
Gippsland Districts.

Elsewhers [n Victoria,

PART 1.—ADULT MALES.
Secrron “ A.”’—Woop MACHINISTS AND GENERAL,

Machinist—" 4" Qrade.

1. Boult’s carver

21.
22,
23.

32.
33.
34,
35.
36.

38
9.

. Shaper—who grmde cutters and/or sets up and Dperates or who works

freehand .

. Moulder—who grmds cutters, sets up and opora.bes ..
. Wood turner~—who grinds cutters, sets up and operates, or who worka

freechand

. Router—who grmds cutters &nd/or seta up und opemtes, or who worka

freehand

. Lindeman or similar jomter .o ..

Machinist—" B " Grade.

. Band and/or jig sawyer .

. Circular sawyer—who sets up and opamtea

. Dovetailer—who sets up and operates

. Buzzer—who sets up and operates

. Planer—who sets up and operates ..

. Thicknesser—who sets up and operates .

- Glue Jointer—who sets up and operates .

. Tenoner—who sets up and operatos ..

. Turner—copying or automatic lathe—who sots up and opcmtes
. Morticer—who sets up and operates .. .
. Sander—Tripledrum—who sets up and operates .. .
. Belt sander on vencers .
. Multiple Borer—three or more bits—who sets np and opemtes

. Moulder—who sets up and operates .. .

PART I.—Adult Males.—continued.

Machinist—"* C > Grade.

Sander—others - .. .

Borer—lesa than throe bits ..

All others—including employees of any of the nbove named machines (excep'.
classes Nos. 1, 6, and 18) who are not required at any time to grind cutting
tools or set up the machine and who are uorkmg from templates. dies
or jigs, or fences .. .. .

General,

. Timber bender
. Timber stacker
. Yardman

Tailer out

. Employees not elsewhere classified

Secriox ¢ B ”—PoursriNg, Ero.

Polisher

. Spray hand—

(a) engaged on ﬁmehmg coats of any type
(b) engaged on priming and/or undercoating, and/or sealmg

. Employee cutting or papering down and/or filling and/or stammg

Section * C"—GENERAL FURNITURE.

Cabinet maker

Wood carver .

Chair frame maker

Upholsterer

Assembler first clnss, ie., an “adult employee engaged in ﬁttmg toget.har by
nailing, screwing, glueing or fixing in any way machine-jointed or finished
parts of furniture or cabinets and who in a0 doing completely assembles
an article

. Assembler second clnss. w, an adult employeo amployed {a) memblmg

component. parts of furniture or cabinets, refrigerators; (b} cramping
furniture cabinets, or wooden parts of refrigerators; or (c) an employee
upholstering parts of furniture which are later assembled

Veneer cutter or matcher

Stuff over chair or couch frame maker, ie., an adult who makes frames on
which the upholsterers cover all the woodwork except the legs and/or
feet and of which the woodwork is prepa.red by machines ..

38a. Employees filling loose cushions

40.

41,
42.

Veneer layer or gluer engaged in the preparing or makmg of veneered paxxoh
%e ywood or coreboard or part,ly prepared mnber or pam of fumitm
timber cut to size
Employee packing farniture and/or mantelpxeoes .
Employee cleaning off, i.e., cleaning off glue after uuembly

£
14

14
14

14

14
14

13
13

13
13

13
18

13
12
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[

10
10

18
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WaGES—continued.
Weekly Wages,
Within 20 Miles of
Classification, G.P.O., Melbourne,
10 Miles of G.P.O.,
Geelong, at Elsewhere fn Victorls.
‘Warrnambool, and ia
the M.ldura and
@ippsland Districts.
PART I.—Adult Males.—continued.
SecTioN “ D ”—BEDDING, BEDSTEADS, AND WIRE MATTRESSES.
() Bedding.
43. Employee engaged on making box spring mattresses and upholstered base
gupports 4 5 0 14 2 0
44. Reversible inner sprmg mattresses und/or soft mattress maker und/or
quilt maker including quilting and/or hand tufting 1315 0 1312 0
45. Employee who sets up, adjusts and operates any of the fol.lowmg bcddmg )
machines : power tufting ; roll edge; tape edge; buttoning; or pre-built
border 1315 O 1312 0
46. Employee who does not set up or ndluxt., ‘but only opemtes nny of the followmg
bedding machines :—power tufting; roll edge; t.ape edge; buttoning ;
or pre-built border . 13 5 0 13 20
47. Employee operating ﬁlhng machmes for upholstery, soft beddmg and
pillowa .. 13 5 0 13 2 0
48, Employee packing beddmg .. .. . .. .. 13 2 0 1219 0
(b) Bedsteads and Wire Matresses.
49. Wire weaver—who sets up, adjusts, and operates automatic machines .. 14 5 0 4 20
50. Mattress spring and/or sprmg unit, maker (hand) .. .. . 14 1 6 1318 6
81. Other wire weavers .. .. . . 1316 0 1312 0
52, Stretcher up .. .. .. . .. - .. 13 5 0 13 2 0
63.Tackerup .. .. . . .. . . 13 6 0 13 2 0
5. ‘ghtterup .. .. .. .. .. . .. 13 6 0 13 2 0
55. Wire drawer . .. .. .. 13 3 0 13 0 0
56. Spring maker and nssembler on automanc machines .. o .. 13 5 0 13 20
(¢) Bedstead Assembly.
57. Employes framing and/or cramping combination bedsteads and/or settees
and/or cots 13 5 0 13 2 0
58. Employee setting up to check and pnckmg combination bedsbeads und/or
settees and/or cots .. 1213 0 1210 o
Secrron “ E "~—CaRPET PLANNING AND SoFT FURNISHINGS.
59, Carpot planner 14 56 0 14 2
80. Bewer or layer or g]uer of carpets, lmos, ma.eomte or any “other ﬂoor co»ermg 1317 6 1314 6
61. Employee cutting and/or ﬁxmg and/or sewing loose covers, curtams, drapes
or blinds . 1316 0 1312 0
62. Employee mouutmg, makmg or hungmg blinds .. .. . 1315 0 1312 0
83. Carpet room assistant .. .. . 1213 0 1210 0
Skctioxn “ F ’—Prorore FraMmESs.
64, Stainer who mixes and/or npphea stain und/or ﬁmshes any kind of wood
or compo . 13156 0 1312 0
85. Mount cutter . .. .. .. .. .. . 13 5 0 13 2 0
68. Mounter .. .. .. .. .. .. .. .. 13 5 0 13 2 0
87. Joiner . .. .. .. .. . .. .. 13 5 0 13 2 0
6R. Gilder or brouzer .. .. .. .. .. .. .. 13 5 ¢ 13 2 0
SecTION “ G "—REFRIGERATORS (Other than Ice),
69, Cabinet maker .. .. 14 5 0 14 2 0
70. Painter and/or ensmeller, spmy or brush on coats other than pnmmg . 4 5 0 14 2 0
71. Painter and/or enameller, spray or brnsh on pnme coats .. 13 5 0 13 2 0
72. Wet rubbing . .- .- 13 5 0 13 2 0
78. Packers of new mfngerators .. .. .. .. .. 13 2 0 1219 ©
Srerion “ H "—ORNaMENTS or Woob.
74. Wood Turners .. .. .. .. . - . 4 5 0 4 2 0
75. Polishers i .. .. .- .. 14 5 0 14 2 0
76. Wood machinists (see Secuon “A ")
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Wacrs—continued.

Weekly Wages.

Within 20 Miles of
G.P.0., Melbourne,
10 Miles of G.P.O.,
Geelong, at Elsewhere in Victorfa.
Warrnambool, and in
the Mildura and
Glppsland Districts.

Classification.

PART TL.—ADULT TEMALES.

SEcTIoN A~—GENERAL FURNITORE,

1. Upllstiess .. o . 916 0 914 0
2. Veneer matcher .. .. .. .. - . 916 0 914 0
3. Female employed in designing, making, painting, or deeorating—
{(«) furnishing accessories or noveltics .. .. . 916 0 914 0
{b} domestic woodware . 916 0 914 0
(e) walking sticks 916 0 914 0
Sectiox B—BEDDING, ETC.
4. Females sewing mattresses, pillows, quilts, cushions, &ec. .. .. 918 0 : 914 0
Secriox C—CarrET Praxxiye axp Sorr FurxisuiNes.
3, Carpet sewer 917 3 915 3
6, Table hand .. .. . 916 0 914 0
7. Draping hand or repairer of new goods 916 0 ; 914 o
8. Shade roller blind maker .. 916 0 ' 914 0
9. Cutter of loose covers .. .. 916 0 ! 914 0
10. Cutter of curtains, drapes or blinds .. . .. .. .. 916 © | 914 0
I, Faney roller blind maker .. .. . .. .. .. I 916 0 914 0
SrcTION D—PIcTurE FRraMES. ' i
12, Mounting and/or fitting .. . 9 3 6 9 1 6

Provided that all other adult females, employed on work for which a
male margin of 40s. and over is prescribed in clause 41, shall receive a margin
equal to 50 per centum of the male margin, but if the male margin is less
than 40s. they shall reccive a margin equal to 25 per centum of the male
margin. Where there is no male margin preseribed for their work they shall
be pnicl & margin of 4s. per week.

PART III—SAVING.

No employee shall have his or her rate reduced merely as a result of
this Determination.

SpECIAL RATES,

-3. (@) Leading Hands—In addition to the wages preseribed in clause 2 herein leading hands shall be paid the following
allowances :—

(1) Nine shillings per week if in charge of not less than three and not more than ten employees including
apprentices ; .

(2) Eighteen shillings per week if in charge of not less than ten and not more than twenty employees including
apprentices ;

(3) Twenty-seven shillings per weck if in charge of more than twenty employees including apprentices,

(¢) In addition to the rates set out in clause 2 herein, the following additional rates shall be paid :—

(i) Sixpence per hour to employees working in confined spaces ;
Confined space mcans a compartment, space or place the dimensions of which necessitate an
employee working in a stooped or otherwise cramped position or without proper ventilation.

(ii) Fourpence per hour to employees working in any place where clothing or boots become saturated, whother by
water, oil or otherwise. ~Provided that this extra rate shall not be payable to an employee who is provided
by the employer with suitable and effective protective clothing and/or footwear. And provided further that
any employee who becomes entitled to this extra rate shall be paid such extra rate for such part of the day
or shift as he is required to work in wet clothing or boots. -

(iii) Sixpence per hour to employees handling loose slag wool. loose insul wool or other loose material of a like
nature used for providing insulation against heat, cold or noise ;

(iv) Fourpence per hour where a foreman and workman shall agree that the work is of an unusually dirty or
offensive nature.

In case of disagreement between the foreman and workman, the workman-or a shop steward on bis
behalf shall be entitled within 24 hours, to ask for a decision on’ the workman’s claim by the employers
Industrial Officer if there be one, or otherwise by the employer or the executive officer responsible for the
management or superintendence of the plant concerned. In such case a decision shall be given on the
workman’s claim within 48 hours of its being asked for (unless that time expires on a non-working day
in which case it shall be given during the next working day) or else the said allowance shall he paid. '

Special Rates Not Cumulative.

(¢) Where more than one of the disabilities entitling a workman to extra rates exist on the same job. the cmployel"
shall be bound to pay only one rate, namely, the highest rate for the disabilitics so prevailing. . .
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Rates Not Subject to Penalty Additions.

{d) The specinl rates herein prescribed shall be paid irrespective of the times at which the work is performed, and
shall not be subject to any preminm or penalty additions.

Tool Allowances.

(¢) Employees engaged as cabinet makers, chairmakers and carvers shall at the end of cach three months of service
be supplied by their employer with an order for & sum equivalent to 2s. 6d. per week as a tool allowance. Provided that
this extra rate shall only be paid in respect of each week in which 3 days or more have been worked.

Mixep Fuxerroxs.

4. Where an employee is engaged in any one week for more than half of such week at work in a higher class than he
or sho is employed to perform, he or she shall be paid for the full week at the highest rate payable for any such work
under this Determination; but if he or she is engaged for more than half of any onc day he or she shall be so paid for
the whole day. If the period on the higher class of work is half or less than half a week or half or less than half a day
then he or she shall be paid at the rate fixed for the work he or she actually performs.

APPRENTICES a¥D IMPROVERS—RATES oF Pay.
5. The following shall be the rates of pay for apprentices and improvers :—

Within 20 Miles of
.1.0., Melbourne,
10 Miles of G.P.O.,
—_— Geelong, at Elsewhere in Victoria.
Warrnambool, and in
the Mildura and
Gippsland Districts.
Male Apprentices. £ s d. € s d.
Tive-year Term— .
1st year’s experience .. .. .. .. . .. 315 6 314 0
2nd year's experience .. .. . .. .. .. 531 0 5 0 0
Jrd year’s experience . .. . .. . .. 6 7 0 6 5 6
4th year's experience .. . .. - . . 915 0 912 6
5th year's expericnee . .. .. . .- .. 1210 1118 0
Four-year Term—
st year’s experience .. .. .. . .. 4 00 318 0
2nd year’s expericnce .. . .. .. .. .. 6 7 0 6 5 6
3rd year’s experience .. .. .. N 915 0 912 6
4th year's experience . .. . .. .. .. 1210 1118 0
Male Iaprovers.
Under 16 years of age .. - 216 6 215 6
16 and under 17 .. 3 9 0 38090
17 and under 18 412 6 411 6
18 and under 19 AN .. .. .. .. . 6 3 6 6 2 0
19 and under 20 .. .. o .. .. .. 915 0 912 6
20 and under 21 . 12 4 0 117 0
Femuale Apprentices. .
1st year's experience .. .. .. t L0 4 0 ¢
2nd year's experience 316 ¢ 314 6
3rd year's experience 715 0 712 6
4th year’s experiencoe 8§17 © 315 6
Female [mprovers.
16 years and under .. .. 218 0 217 6
17 years .- 410 4 0 0
18 years 516 0 314 6
10 years .. .. . .. . 715 0 713 6
20 years .. .. . .. . - . 8§17 © 315 6

APPRENTICES AND [MPROVERS—PROPORTIONATE NUMBERS. °

6. («) (i) Males.—One male apprentice shall be allowed to the first three adult male workers or fraction thereof, and
thereafter one additional apprentice to every threo such workers.

(ii) Female.—Onc female apprentice shall be allowed to each adult female worker. .

(b) (i) One male improver shall be allowed to cach six adult male workers or fraction thereof; provided that at least
thice adult male workers must be employed before a male improver can be employed.

In the case of wire mattresses and bedding sections where no apprentices arc employed, one male improver shall be
allowed to cach four adult male workers or fraction thereof. '

Provided that in the picture frame section one male improver shall be allowed to cach three adult male workers or
fraction thereof. .

(ii) One female improver shall be allowed to each six adult female workers or fraction thereof. ‘

Provided that in the wire mattress and bedding sections where no female apprentices are employed, one female
improver shall be allowed to each four adult female workers or fraction thereof.

(¢} The proportion of apprentices or improvers shall be based on the average number of adult workers employed for
the preceding six months in each workshop or factory.

(d) The terms *“ adult male workers” and “adult female workers’ shull mean adults whose wages are preseribed
by this Determination and include a proprictor working in his factory; provided that an appreatice shall not be an adult
worker until he has completed his term of apprenticeship prescribed by this Determination. ’

(¢) Where an improver becomes indentured to any trade the time spent in such trade as an improver shall count as
part of the term of apprenticeship.

. (f) A probationary period of three months shall be allowed before o person is indentured for the first time, but the
period of probation shall be treated as part of the period of apprenticeship. to PR S
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APPRENTICESHIP.
7. (a) Apprenticeship Trades.—For the purpose of indentures the following shall be apprenticed trades :—

Furniture.~Cobinet making, wood carving, wood turning, chair and couch making, polishing, upholstering,
machining—instruction and practice in four of the following machines :—

Boult’s carver or shaper, moulding machine, band saw, jig saw, circular saw, dovetailer, buzzer, planer,
glue jointer, tenoner, copying lathe and automatic lathe.

Furnighings.—Carpet planning and floor coverings, soft furnishing.

Wire Matiresses.—Wire weaving, wire mattress making. Polishing, machining—Instruction and practice in four of
the following machines :—

Boult’s carver or shaper, moulding machine, band saw, jig saw, circular saw, dovetailer, buzzer. planer,
glue jointer, tenoner, copying lathe and automatic lathe. .

Bedding.—Mattress making.

Provided that in all types of machining instruction and practice shall be given in one of the following machines, viz.,
shaper, moulder or router. . .

(%) In such portions of the State of Victoria as come within the purview of the State Apprenticeship Commission,
male juniors employed as cabinet makers, wood carvers, wood turners, chair and couch makers, polishers (furniture),
upholsterers and machinists (furniture) shall only be employed as apprentices.

(c) Juvenile workers employed in any of the occupations referred to in sub-clause (b) hereof at the time of the making
of this Determination may, if they so desire, be employed as apprentices and the time that they have been employed in tho
industry shall be counted as time of apprenticeship. If they do not elect to become apprenticed they may continue to be
employed by the same employer as juvenile workers.

(d) Term of Apprenticeship. .
(i) Males.—~The term of apprenticeship for those entering apprenticeship trades between the ages of fourteen and
seventeen years shall be five years, and for those entering apprenticeship trades in their eighteenth and
nineteenth years shall be four years.

(ii} Females.—The term of apprenticeship for females shall bo four years.

(¢) General Conditions of Apprenticeship.

(i) The provisions of this Determination governing holidays and for sick pay shall apply to ail apprentices whether the
apprenticeship was commenced before or after the date of the coming into force of this Determination.

(i) All present contracts of apprenticeship shall be deemed to include and all future contracts of apprenticeship
shall include-the following provision :—

If through lack of orders or through financial difficulties the employer is unable at any time to find
employment and training for an apprentice and if a transfer to another employer cannot be
arranged, the obligations and duties imposed by the indenture may with the concurrence of the
apprentice and his guardian be suspended for a period agreed upon or if no such agreement is
arrived at may be cancelled by the employer. The onus of proof of circumstances justifying
such cancellation shall be on the employer.

If there occurs a breakdown of power necessitating the standing down of adult employees, apprentices
may also be stood down over the same period.

(f) Technical Training.

(i) On an apprentice producing a certificate from the Technical College stating that he has a record of 70 per
cent. of attendance at the Technical College, his employer shall refund to him his Technical College class
fees.

(if) Every apprentice who obtains, and produces to his employer, a certificate {or statement in lieu of same)
of competency issued for any year of technical education by the Technical College shail be entitled to
2s. 6d. per week in addition to the rates of wages prescribed for the ensuing twelve months. Every apprentico
who produces to his employer a series of such certificatos relating to each of the three yoars of his technical
education shall be entitled to &s. per weck, in addition to the prescribed rates of wages for the remainder
of his term of apprenticeship.

CONTRACT OF EMPLOYMENT.

8. (i} Except as in this Determination provided, all employees shall be employed by the week. Employees to become
entitled to payment of wages prescribed by this Determination must be available and ready and willing to perform such
work as the employer shall from time to time require on the days and during the hours usually worked by the class of
employees affected.  Where the majority of the employees of any establishment or of any department of such establishment
agree to work part time for any period or to close down for any period on days other than the prescribed holidays, the
provisions of the weekly wages shall not apply to any employee of such establishment or department during such periods.

Employment for the first woek of service at any time shall be from hour to hour at the weekly rate fixed.

Terminating Employment.

(ii) (¢} Employment to be terminated only by a weck's notice on either side, and such notice may be given at an
time during the week or in lieu thereof payment or forfeiture of a week’s wages. This shall not affect the right of ghi
employer to dismiss any employee without notice for malingering, inefficiency. neglect of duty or misconduct, or to deduct
payment for any time the employce cannot be usefully employed because of any strike, or through any breakdown of
machinery, or any stoppage of work by any cause for which the employer cannot reasonably be held responsible.

Where an employee has given or been givon notice as aforesaid he shall continue in his employment until the date of the

expiration of such notice. Any employee who having given or heen given notice as aforesaid without reasonable cause {proof

- of which shall lie on him) absents himself from work during such period, shall be deemed to have abandoned his employment
and shall not be entitled to payment for work done by him within that period.

(8) An employer shall not terminate the employment of a weekly employee for the purpose of evadi Y
the holidays prescribed by this Determination. purpo ACing payment for

(¢} Where an employee is dismissed within seven days prior to any such holiday the re-engagement of such
within seven days after such holiday shall be prima facie evidence that the employment was teugni%lated for el::: psggigyf)?
evading payment for such holiday.

{d) Where the employer terminates the employment within one week of a day on which a holiday occurs, the employee
shall be paid for such holiday or holideys preseribed by this Determination, provided that such erployee had been employed
by the employer for a period of at least one week prior to the termination of the employment.
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Casual Employees.

(¢) A casual employes shall mean un employee who is engaged and paid as such and he may be engnged at hourly
rates for weekly hands with the addition of 10 per centum.

EMERGENCY PROVISIONS.

9. (a) Notwithstanding anything elsewhere contained in this Determination, the following provisions shall apply in the
case of an employer who is subject to restriction or rationing in the use of electric energy and/or coal gas and/or the
emergency disconnexion thereof in accordance with orders or regulations approved by the appropriate lawful authority.

(i) If by reason of such restriction or rationing or emergency disconnexion he is unable usefully to employ an
employee for the whole or part of any day shift, he may deduct from the wages of that employee
payment for any part of the day or shift such employee cannot be usefully employed provided that—

(1) if an employer requires the employeo to attend for work but is not able to employ him usefully
the employee shall be entitled to be paid for two hours’ work;

(2) where an employee commences work he shall be catitled to be paid for four hours’ work;

(3) this sub-clause shall not apply to apprentices.

(i) He may require any day worker to perform his ordinary hours of work (or any such ordimary hours of work)
at any time on any day other than on a Sanday on the basis of 40 hours per week. The following rates
of pay shall apply for such work—

(1) for work performed on Mondays to Fridays from 7
7 a.m. to noon—ordinary time;

(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent.

(3) for work performed at all other times other than on a Sunday—ordinary rates plus 10 per cent.

Provided that when a worker is required to commence work between the hours of
9.30 p.m. and 6 a.m., the amount he shall receive shall not be less than an amount of 53. more
than the amount he would receive if paid at ordinary day rates.

(iii) He may alter the time at which meal breaks arc usually taken and/or thc duration of them, in order to
avoid or mitigate the effects of such interference, without being liable to pay penalty rates for work done
during the normal meal breaks; provided that the commencing time of any meal break is not made more
than one hour earlier or later than usual and that a meal break of at least twenty minutes is allowed ;
and provided also that the employer shall, whenever it is practicable, consult with the representative of the
Union or Unions before acting under this paragraph.

(b) Notwithstanding anything elsewhere contained in this Determination, the provisions of this clause shall also apply
(mutatis mutandis) in the case of any employer who uses auxiliary power plant for the purposes of providing employment for
his employees whilst such restriction or rationing or emergency disconnexion is in force and who—

(i) is unable usofully to employ an employee for the whole of any day or shift by reason of a breakdown in such
plant through no fault of his own; or

(if) because of the inability of the auxiliary power plant to meet the normal demands for power—

{1) finds it necessary to require any employee to perform his ordinary hours of work (or any of such
ordinary hours of work) outside the hours normally worked by such employee; or

(2) finds it necessary to alter the time at which meal brenks are usually taken and/or the duration of
them.

am. to 3.30 p.m. and on Saturdays from

LiMiTATION OF EMPLOYMENT.
10. (2) Except as hereinafter provided no weekly employco shall work for more than one omployer during any week,
nror sball any employes make or assist in the production of goods for sale on his own account.
{5) Employers may, by mutual arrangement between the employers and employees concerned, provide for temporary

transfer of employees during the ordinary working hours of the week but, except for this provision, no employer shall employ
any person at any time who is already engaged by another employer.

{c) The provisions of this clause shall not affect the right of any employee to transfer from one cmployer to another
after properly terminating his engagement in accordance with the terms of Clauso 8 hercof.

DEFINITIONS.
I1. (a) “ An Apprentice " is a person who is bound by indentures of apprenticeship.
() * A Juvenile” is a porson under the age of 21 years who is not an indentured apprentice or journeyman or
journeywoman. .

Hougrs oF WORE.
12. {a) The ordinary hours of employment per weck shall be 40 to be worked in five days of eight hours per day.
(b) The hours of employment for day workers may be worked at any time between 7 a.m. and 3 p.m. on Monday to
Friday inclusive.

SH1rr WORK.
(Bee Section 39 of the Factories and Shops Act 1928 re prohibition of work outside certain prescribed hours.)
13. Shift work may be worked and where such shift work is worked the following conditions shall apply :—
(a) Any afternoon or night shift which does not continue for five successive shifts shall be paid for at the rate of
time and a hslf.
(b) Except as herein provided employees working any afternoon or night shift which has been in operation for
five successive shifts or more shall be paid 10 per cent. more than the ordinary rates.
(c) Shift workers shall be paid overtime at the rate of time and a half for the first four hours and double time
thereafter for all time worked in excess of shift hours.
(d) Employees who during a period of engagement work only on night shifts shall be paid at the rate of time
and a quarter.
(¢) When employees are called upon to work afternoon and night shifts only they shall change over week and
week about and shall be paid 10 per cent. above ordinary rates for both shifts.
(f) When cmployees work day and afternoon shifts only they shall change over week and week about and shall be
paid 10 per cent. extra for afternoon shifts.
{g) The ordinary hours of actual work or duty exclusive of meal breaks off duty (if any)of employees working on
shift shall not exceed—
(i) 8 in any one day; or
(ii) 44 in any one week; or
{iii) an average of 40 per week during any period of three weeks of such employment upon such shifts.
(k) Employees on shift work shall be peid at the rate of time and a quarter for all work performed between
midnight on Friday and midnight on Saturday. )
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OVERTIME:
14. (a) Except in the case of shift work all time worked :—
(i) before or after the usual times of beginning and ending work ;
(ii) in excess of eight hours per day;
shall be paid for at the rate of time and one half for the first two hours and double time thereafter : provided that all
time worked between the hours of 9 p.m. and 7 a.m. shall be paid for at double time. . .
(b) All work done outside the times of beginning and ending work on any holiday specified in clauses 23 and 24 of
this Determination shall be paid for at the rate of double ordinary time.
{c}) No person under the age of seventeen years shall be permitted to work moré than four hours’ overtime in any
week. .
(d) In computing overtime each day’s work shall stand alone.
(e} All work performed on Saturday morning shall be considered as overtime and paid for at the rate of time and a
half for the first four hours and double time thereafter. .
(f) An employer may require any employee to work reasonable overtime at overtimé rates and such cmployee shall
work overtime in accordance with such requirement. .

Min-Day MeaL.

15. An interval of 45 minutes shall be allowed for the mid-day meal between the hours of noon and 2 p.m. but such
interval may be reduced to 30 minutes if an employer and the Union mutually arrange for a 30 minutes break.

MzaL MoNey.

16. All employees required to work beyond the usual finishing time shall be allowed 4s. tea money in addition to
overtimo rates as prescribed for in this Determination when the usual finishing time is exceeded by more than onc hour.

MATERIALS TO BE PROVIDED.

17. Any person employed in wholly or partly preparing or manufacturing any article of furniture or in preparing any
new or second-hand article of furniture shall be paid 5s. per day or part thereof in addition to the lowest rate fixed by this
Determination, unless the following are provided by the employer if required in the performance of the work :—Benches,
wood or iron clamps over 2 feet 6 inches, hand screws (in excess of 4), glue pots and glue brushes and varnish brushes,

Any employee engaged at french polishing shall be supplied with all materials, including rags, brushes and kit-box.

WasHiNG TiME FOR POLISHERS.

18. Employees engaged in the polishing shop, and spray paint operators, shall be granted five minutes before lunch
time and five minutes bofore knocking off time for washing purposes. ' :

TRAVELLING TIME ALLOWANCE AND Boarp.

19. {a) All times reasonably occupied by an employce in travelling to or from work outside the shop and outside
ordinary hours and in travelling to and from work in & country district if engaged in any of the capital cities for
employment in a country district shall be treated as time of duty and paid for at ordinary rates up to a maximum of eight
hours for the journey, cxcept on Sundays, when time and half rates shall be paid up to & maximum of eight-hours for the
journey. Provided that, where an employee proceeds dircet from his or her home to a _job outside the shop, he or she-shall
be paid for all time reasonably occupied in travelling to the job in excess of the time usually taken to go from his or her
home to the shop. . : .

(b) All fares and reasonable travelling expenses incurred by an employee in such travelling, including the cost, if any,
incurred for meals—together with the rcasonable cost of board and lodging if the employee has to be away from his home
for a night, shall be paid to the employee. !

(¢} The fares allowed shall be first class on coastal boats or on interstate boats where there is no second class a8
distinet from steerage. On trains where the employce has to travel all night in connexion with his employer’s business, the
fares to be allowed shall be first class. In other cases on trains the fares shall be second class.

(d) The foregoing travelling and” accommodation allowances shall be paid additional to the usual rates for the time
the employees are working. . .

(¢) When it is more convenient for the employee to go direct to the job from his home he shall do so, and start
and ceaso work at the usual times customary at the shop, provided that any extra cxpense incurred by him in travelling
shall be borne by the employer. -

REst PEerIOD.

20. When any spell of duty is for four hours or more an interval (ten minutes for females and five minutes for maleé)
to be selected by the employer shall be allowed in the third hour. Theo interval shall be regarded as time on duty and
during such interval employees may leave their seats but not the premises.

SEATING ACCOMMODATION.
21. (a) All chairs provided for employees shall be reasonably comfortable.

() A chair provided for any female shall have a back to it, unless the work of such employee cannot conveniently be
done in such a chair, or unless the employec requests to be allowed to use a seat without a back to ib.

PAYMENT OF WAGES.

22. (a) All employces shall be pnid weekly not later than Wednesday.

(h) No employer shall hold more than two days’ pay in hand except under the provisions of clause 25 of this
Determination. . :

(¢) Any employce kept waiting for his pay on pay day for more than ten minutes after the usual time for ceasing work
shall be paid overtime rates for that ten minutes and for ten minutes at least.

{d) Any employee dismissed during the course of a week shall havo any wages due paid to him forthwith or posted
to him within 24 hours of his diswmissal.

(e) Should an employce leave his employment without giving a week’s notice as required by this Determination any
moneys, duc to him after forfeiture of pay to one week's wages, shall be paid to him within one week after he leaves his
employment.

{f) Sub-clauses (¢) and (b) hereof shall not apply to an indusiry in which the work of employees covered by this
Détermmavion 1s only subservient to the main operations of such industry but the practice followed for the majority of
employees in any establishment in such industry shall be applied to employees therein covered by "this Determination.
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. : Hovripays.

23, (a) The following days shall be observed as holidays for all weekly wage employees—the days observed as New
Year's Day, Australia Day, Good Friday, Easter Monday, Labour Day. Anzsc Day, Queen’s Birthday, Melbourne Cup Day,
Christmas Day, and Boxing Day.

PavyenT ¥oR Work oN HOLIDAYS AND SUNDAYS.

24. (¢) Any time work employce who is employed on any holiday provided for herein shall be paid at the rate of
ordinary time in addition to the usual rate.

(5) All work done on Sundays shall Le paid for at the rate of double time.

LoapEp Rare To Covir HoLipays, SIcK LEAVE AND ANNUAL LEAVE.

25. (a) All weekly wage employees shall be granted their annual leave at Christmas time. Such leave shall consist of
fourteen consecutive days which shall be exclusive of any of the holidays prescribed by clause 23 hereof and if any of such
holidays falls within the period of annual leave and is nbserved on a day whick would have been an ordinary working day
there shall be added to the period of annual leave one working day for each such holiday falling as aforesaid.

The representatives of the parties shall meet not later than three months before Christmas for the purpose of
determining the date on which the factories shall close down for the annual leave and Christmas-New Year holidays.

Provided that skeleton staffs may be retained in the following sections of the industry and for the purposes
mentioned :—
(i} In all Sections where employers are under contract to service ships in port;
(ii) In Retail shops for the purpose of servicing furniture ;
(iii) In any other Section where the said representatives of the parties consider special provision necessary.

(b) Loaded rate shall provide credits from which payment for holidays annual leave and sick pay shall be made under
the following conditions :—

(i) Bach weekly wage employce including a pieceworker or task worker shall be credited by the employer with a
sum equal to four hours’ pay for each woek of continuous service and shall be continued each year from the
boginning of the second week in each year until the end of the fifty-first week in each year.

(ii) On or before the pay day preceding a holiday, the amount of time that the employee will work short because
of the holiday, and the time wage equivalent of such time shall be ascertained.

(i) If on the pay day following the holiday there is standing to the credit of the employee an amount equal to
or excecding the amount of such wage equivalent the employer shall on that pay day pay to the employee
an amount equal to that wage equivalent and the cmployee’s credit shall be reduced by the amount so
paid. Provided that in the case of Christmas-New Year holidays any payments due under this paragraph
will be made on the day preceding such holidays.

(iv) If on the pay day following the holiday the amount standing to such credit is less than such wage equivalent
the employer shall on that pay day pay to the employee the amount then standing to such credit and the
employee’s credit shall be reduced by the amount so paid. Provided that in the case of Christmas-New
Year holidays any payment due under this paragraph will be made on the pay day preceding such
holidays.

(v) In the event of an employee being absent owing to personal sickness or personal accident arising out of or
in the course of his employment the employer shall on or before the pay day following the commencement
of such absence ascertain the amount standing to the credit of such employee and shall if there be sufficient
standing to the employee’s credit to cover him for such absence not in excess of the number of ordinary
working hours in a week pay to him such amount and if there be not sufficient for this purpose then the
employer shall pay to the employee such amount as is standing to his credit and such credit shall be
reduced, by the amount paid pursuant to this sub-clause. If tho eredit is insufficient to cover the employee
for his abscnce through sickness or accident as above stated the employee may at his own request be paid
the difference when he has accumulated sufficient credit to cover the necessary amount.

(vi) On the pay day preceding the Christmas-New Year holidays the employer shall pay to tho employes such

- amount as is then standing to the employee's credit plus credits up to the end of the fifty-first week in the
year.

(vii) In the event of an employee being absent for any cause other thau statutory holidays, annual leave,
personal sickness or personal accident arising out of or in the course of his employment not in excess of the
number of ordinary working hours in a week in any year the employer may reduce the amount to be
credited to such employee by an amount pro rata to such absence.

(viii) If an employee lawfully leaves or his employment is terminated by the employer through no fault of the
employee he shall be paid such amount as is then standing to his credit.

{¢) The provisions of this clause shall not apply to an employer in which tho work of employees covered by this
Determination is only subservient to the main operation of such employer but the practice followed for the majority of
employces in the cstablishment of that employer shall be applied to employees thercin covered by this Determination.

IxsuraNcE oF TooLs.

26, Employers shall insure the tools of trade of cach employee in the furniture section against loss by fire up to a
maximum of £20.

FIRST-AID QUTFIT AND ATTENDANT.

27. (a) Every factory, shop, or workshop or place in which power.driven machinery is used shall have a first-aid chest
upon the premises, which chest shall contain the following equipment :—

Antiseptic solution 1 bottle; Bandages, cotton and gauze 1 dozen assorted sizes; Castor oil 2 ozs.; lodine, tincture
of 2 ozs.; Manual, First-aid 1; Petrolatum carbolized 1 jar; Picric acid solution made according to the following
recipe or prescription:—1} teaspoonful of powdered picric acid, 3 ozs. of absolute alcohol, and 2 pints
distilled water; 1 pint; Pins, safety, 1 packet; sal volatile, 8 ozs.; Scissors 1 pair; Tourniquet 1; Tweezers,
1 pair; Gauze, sterilized plain, Cotton absorbent, Lint absorbent, Plaster, adhesive, an adequate assortment.

(b) In factorics, shops, workshops, or places where an employer has appointed an employee who holds a certificate
issued by the St. John’s Ambulance Brigade as a first-aid attendant, an additional 10s. per week for each week in which
three days or more have been worked ghall bo paid to such cmployee and shall be payable in addition to any amounts paid
for annual leave, sick leave and public holidays, provided .that this allowance shall not be subject to any premiums or
penalty additions.

AMENITIES.
98. (a) Bach employer shull install in each factory, shop or workroom or place wherein employecs are working a proper
system of ventilation and dust prevention. .

(6) Employers shall make available an adequate and proper supply of boiling water boiled in clean reccptacles at rest
periods and at meal hours. .

(c} Employers shall provide for the use of employees a sufficient supply of wholesome cool drinking water.
(d) Each employer shall provide proper and sufficient washing facilities.
(e) Each employer shall provide a dining room’ with adequate table and seating accommodation therein.
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(/) An employer shall at summe rcasonably convenient place on his premises provide a suitable locker for each employee
in his workshop. .

(g) Suitable masks and goggles or other approved appliances shall be provided for employees for spray painting, and
sand blasting. An employee when performing such work shall wear the mask and goggles provided for his protection.
Masks and goggles containing celluloid shall not be considered suitable for the purpose of this provision. The employees on
sand blasting shull o supplied with one pint of wilk daily by the employer. Goggles shall be supplied to employees when
grinding tools.

(k) While any work is being catriod on in any confined or enclosed space and/or on the following operations in which—

(i) Fumes, gases, dust or vapours which may be dangerous or injurious are liable to be present or to be
generated in the course of the work; or

(i) Furnsture polishing is done where the atmosphere becomes vitiated, tho employer shall install a suction exbaust
spparatus through which by means of power-driven fan air is drawn from the vicinity of the work in
relation to which it is installed. ‘here it is impracticable to install such suction exhaust apparatus
the employer shall, before requiring any employee to work therein, take all such steps as are necessary to
ensure safe working conditions in any such confined or enclosed space.

TiMe axp» Waoks Book or RECURD.

28. (¢) Employees shall provide at cach shop, factory or place where work is being carricd on, a time book or record
which shall contain a correct account written up in the English language of the total hours worked, the time spent on
second-hand work a9 set out in clause 36 extra rates, and the wages received by each employee. Such time book or record
shall be kept correctly entered up in ink and shall be open for inspection by a duly accredited official of the Federated
Furnishing Trade Society of Australasia «uring the nsual office hour at the office or other convenient place.

Provided that no inspection shall be demanded unless the accredited official of the Federatod Furnishing Trade Society
of Australasia sugpects that a breach of this Determination has been or is being committed, and provided alse that only one
demand for such inspection shall be made in any one fortnight at the same establishment. The official making such
irnspection shall be entitled to take a copy of entries in any time and wages book relating to the suspected breach of this
etermination.

() The time occupied by an employee in filling in any time book or cards or in making any records, shall be troated
ag time of duty; but this clause does not apply to * checking ” in or out at beginning or end of duty.

Rignr or Extry or UNION OFFICIAL.

30. A duly accredited representative of the Federated Furnishing Trade Society of Australia shall have the right to
enter employers’ workshops during the midday meal hour for the purposes of interviewing employees on legitimate union
business on the following conditions :— E

(a) That he produces his authority to the gatekeeper or such other person as may be appointed by the employer.
(b) That he interviews employees only at the places where they are taking their meals.

(c) That not more than one representative in all be in any workshop at any one time.

(d) That no one representative visit a workshop more than once in each weck.

{e) That if any omployer allegos that a representative is unduly interfering with his workehop or is croating
disaffection amongst his employees or is oflensive in his methods or in committing & breach of any of the
previous conditions such employer may refuse the right of entry but the representative shall have the right
to bring such refusal before the Chief Inspector of Factorios.

Suor STEwaRDS.

31. In cases where shop stewards have been appointed and recognized by the employers the practice shall continue
until the Wages Board otherwise orders. Tn all other cases where such appointment is approved of by the employer or
his ropresentative and the Federated Furnisbing Trade Society of Australasia appoints one of the employees for any particular
shop or department he shall be allowed the necessary time to interview the employer or his representative at the shop in
working hours on any matter affecting employees working in his shop or department.

Unron DELEGATES.

32. Where the appointment of a shop steward is not approved of or recognized by the employer a delegate chosen
by and from the employees in the shop or factory concerned shall be allowed the necessary time to interview the employer
or his representative at the works in working hours for the purpose of submitting grievances.

Norice Boarps,

33. (a) The omployer shall permit notice boards to be crected in his establishment for the purpose of posting any
notices thereon in connesion with the meetings of tho Federated Furnishing Trade Society of Australasia.

(5) The notice boards shall be in a prominent position.

(c) All notices placed on the board shall bo signed by the Branch Secrotary of the Federated Furnishing Trade Society
of Australasia.

DererMiNaTioN To BE PostEp.
34, A copy of this Determination shall be posted in a prominent place in the workroom, factory, store or shop.

Work 70 RE DoNE IN Facrory Sior or Prace,

85. (@) All work shall be done in a factory, shop or place duly registered under State lLaws: but this shall not
prevent an employer sending employees from his factory. shop or place to any building or shop for the purpose of repairing, -
completing, fitting or fixing any work covered by this Determination.

(b) For the purposes of this Determination * factory, shop or place' means a place in which one or more persons
is or are employed in which articles covered by this Determination are repaired, prepared or manufactured.

{¢) No person shall use allow or permit to be used as n sleeping placo any part of a factory, shop or place.

SEconpuAND UPHOLSTERING, BEDDING, FLooR CovERINGS axp/or Sorr FurNISHINGS,

36. (@) Employees working on secondhand upholstering, bedding, floor coverings and/or soft furnishings shall be paid
25 per cent. in addition to the ordinary rate. .

(b) Before any work is performed on secondhand bedding it shall be vacuum fumigated.
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(¢) Secondhand upholstering for the purpose of this clause shall mean—
(1) all work done while stripping old materials and preparing the job for the usc of new materials; -
(ii) patching ;
(iii} replacing flock fibre or stuffing taken from the job and replaced ;
- {iv) replacing old covers on Dunlopillo or other sponge rubber—
but shall not mean—
(i) the cutting and scwing of now materials where such work is done away from the job;

(ii} the placing of new wmaterials on the job where such job has been reduced to the frame or where springs and/or
webbing are left; or

(iii) the replacing of new covers un Dunlopillo or other spouge rubber; or
(iv) the replacing of new upholstering on old material after such old material is wholly covered by new hessian or
new material,

(d) All work on floor coverings and soft furnishings once they have been laid and fixed shall be classed as secondhand
unless such floor coverings or soft furnishings have been thoroughly cleansed by subjection to a dry.cleaning process in the
case of soft furnishings and to a shampooing process involving lifting in the casc of floor coverings: Provided, however, that
tho secondhand rato shall at all times apply to sewers of secondhand tloor coverings.

PLECEWORK.

37. (a) The employer in conjunction with his employeos may fix his own piecework or task rates, provided such rates
enable & journeyman or journeywoman of average capacity working under like conditions to earn at least 10 per centum
more than the minimum weekly wage in their respective classes. The same piecework rates shall be paid to all pieceworkers
doing the same operation in the factory or workshop whether they be apprentices or improvers on piecework or otherwise.

(5) All pieceworkers who are available and ready and willing to work during the ordinary working hours shall be paid
in each week :—In the case of males, not less than the hase rate; and in the case of females, not less than 73 per centnum
of tho base rate.

Coxtracr WORK.

38. An employee working on weekly engagement shall not perform work (excopt undor the presoribed conditions

for piccework in clause 37) by contracting, sub-contracting, sub-letting or other similar systems.
Basic Wage.

89. (¢) The wages rates set out in clause 2 are based upon tho following basic wage for adult males.

Place. . Basic Wago lg‘t}:ﬁg&f&e
' £ s d
Within 20 miles of G.P.O., Melbourne—
! 113 0 Melbourne

es .. N .. .. - .. .. .. ..

Within 10 miles of G.P.0., Geelong, same as the basic wage and minimum wage for
Melbourne

Warrnambool, same as the basic wage and minimum wage for Melbourne .. ..

Mildura and Gippsland districts, same as the basic wage and minimum wagoe for
Melbourne

Yallourn, until further order tho same amount in excess of Melbourne as at present, viz., 6s.
6d. per week .

Elsewhere, 3s. less than the basic wage and minimum wage for Melbourne

(b) The minimum rate of wage to be paid to adult females shall bo 75 per cent. of the basic wage for adult males as
provided in clause 39.

{c) The rates for pieceworkers shall be increased or decreased in the same proportion as the rate for the journoymen
or journeywomen in the respective classes.
MARGINS.

40. In addition to the basic wage and the minimum wage for females proscribod in Clause 39, the following additional
marging (including war loadings) shall be paid :—

Classificatlon. Margin.

PART [.-—ADULT MALES.
SECTION ““ A ”—Wo0D MACHINISTS AND GENERAL: £ s d.
Mackinist—" A > Grade.

. Boult’s carver .. .. .. .. . .. .. ..
. Shaper—who grinds cutters and/or sets up and operates or who works freehand
. Moulder—who grinds cutters sets up and operates .. .. o ..
. Wood Turner—who grinds cutters, eets up and operates, or who works freehand
. Router—who grinds cutters and/or sets up and operates, or who works freehand
. Lindeman or similar jointer .. .. L .. .. ..

SOV D=
10 17 0O D 1O O
it
o
[=R=R=R=g- g
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Classtfication. Margin.

PART I.—Adult Males—continued.

Machinist—" B Grade. £ s d.
7. Band and/or jig sawyer . .. .. . 200
8. Circular sawyer—who sets up and openates .. .. .. 2 0 0
9. Dovetailer—who sets up and operates 200
10. Buzzer—who sets up and operates. . 20 0
1. Planer—who sets up and operates 200
12. Thicknesser—who sets up and operates 20 0
13. Glue jointer—who sets up and operates 20 0
14, Tenoner—who sets up and operates . 200
15. Turner—copying or automatic lathe—who sots up and opemtcs 200
16. Morticer—who sets up and operates . .. .. 20 0
17. Sander—Tripledrum—who sets up and opembcs 20 0
18. Belt Sander on Vencers 200
19. Multiple Borer—3 or more bits—who sets up and opelutu 2.0 0
20. Moulder—who sets up and operates . 2 0 0
Machinist—"C" Grade.
21, Sander—others 110 0
22, Borer—less than 3 bits .. .. 1190 0
23. All others—including employces of any of the abovenumed machines (L\gept (,ln,abcs Nos. 1, ¢
and 18) who are not required at any time to grind cutting tools or set up the machine and
who are working from templates, dies or jigs, or fences .. - . . 110 v
General.
24. Timber bender .. N .. .. .. .. . .. .. i 110 0
25. Timber stacker .. . o .. .. . . .. .. . 015 O
26. Yardman - .. . . .. .. . .. .. .- 015 0
27. Tailer out .. .. . .. .. .. .. 01 0
28. Employees not elsew hcrc classified . .. .. .. .. .. . .. 03 0
Secrion B "—PoLusaisg, &c.
29, Polisher . . . . 210 0
30. Spray hand—
(¢) engaged on hmslung couts of any type 200
{b) engaged on priming nn(l/or undercoating, lmd/or sca.lmg 110 0
31. Employing cutting or papering down and/or filling and/or staining 1190 0

SecTioN “ C"—GENERAL FURNITURE.

42, Cabinet maker . AN .. ..

33. Wood carver .

34, Chair frame muku

35. Upholsterer

36. Assembler first cluss, le, an udult cmployee eugabed in flbtmg mgcthu bv nmhng, sere\\mg.
glueing or fixing in any way machine jointed or finished parts of furniturc or cabinets and
who in s0 doing completely assembles an articlo

7. Assembler second class, ie., an adult employce employed (a) asscmblmg componenb parts of
furniture or cabinets, refrigerators; (b) cramping furniture cabinets or wooden parts of

[N -5 20 29
—
<

refrigerators ; or {c¢) an employce upholstcring parts of furniture which are later assembled .. 113 0
38, Venecr cutter or matcher 2 0

39. Stuff over chair or couch frame mnker, 1c, an adult pemon who makes frames on which the
upholstcmna cover all the woodwork except the legi and/or feet and of which the woodwork

is prepared by machines . 110 0
394. Employer engaged on filling loose cushmns 110 O
40. Vencer layer or gluer engaged in the preparing or makmg "of veneered panels or ply\\ood or

corcboard or partly prepared timber or parts of furniture timber cut to size .. 110 ¢
41. Employee packing furniture and/or mantelpieces .. . . .. .. .. 170
42, Employee cleaning off, ic., cleaning off glue after assembly .. 010 0

Sectiox D ”"—DBeppiNg, BEpsTeaps aND WIRE MATTRESSES.
(@) Bedding.
43. Employee engaged on making box spring mattresses and upholstered base supports 210 0
44. Reversible inner spring mattresses and/or soft mattress maker and/or quilt maker mcludmg

quilting and/or hand tufting . 20 9.
45. Employce who scts up, adjusts and opemtea any Cof the follomng bcddmg “machines : power

tufting ; roll edge; tape edge; buttoning: or pre-built border . 20 0
46. Employee who does not set up or adjust, but only operates any of the followmg beddmg,

machines ; power tufting ; roll edge: tape edge; buttoning; or pre-built border .. 110 0
47. Employee operating filling machines for \lphoistely soft beddmg and pxllo“s .. 110 0
48. Employee packing bedding 17 0

(b} Bedsteads and Wire Mattresses.
49, Wire woaver—who sets up, adjusts and operates automatic machine .. 210 0
30. Mattress spring and/or spnng unit maker (hand) .. 2 6 6
51. Other wire weavers . .. 200
32. Stretcher up 110 0
33. Tacker up 110 ©
34. Splitter up 110 0
55, Wire drawer . 1 8 ¢
8. Spring maker and as%emblex on nntomamc maclune; 110 ¢
(¢) Bedstead Assembly.
57. Ruiployee framing and/or cramping combination bedsteads and/or settees und/or coty .. .. L10 o
58. Employee setting up to check and packing combination bedsteads and/or settees and/or cots .. 018 o0
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Classification. Margin.

PART L—Adult Males—continued.

RECTION * T8 "—CARPET PLAXNING AND So¥T FURNISHINGS. £ s d

59. Carpet planner .. = 210 0
80. Sewer or layer or gluer of carpets, lmos, masonite or uny other ﬂoor coxcrmg .. 2 2 6
61. Employee cutting and/or fixing and/or sewing loose covers, curtains, dra.pen or blinds .. 200
62. Employce mounting, making or hnngmg blinds . . . 200
018 0

63. Carpet room assistant

Section ““ F ”—PicTURE FRAMES.

64. Stainer who mixes and/or apphes stain and/or finishes any kind of wood or compo .. 200
65. Mount cutter . .. . . .. 110 0
86. Mounter 110 0
67. Joiner 110 0

1 0

68. Gilder or 'bronnr '

SEcTioN G "—REFRIGERATORS (Other than ice).

69. Cabinet maker . 210 0
70. Painter and/or enameller, spmy or brush on coats othel than prlmmv 210 0
71. Painter and/or enameller, spray or brush on prlme coats .. 110 0
72. Wet rubbing . . 110 O
73. Packers of new refrmemtors 1 70
Srerrox “ H "—O0OgNAMENTS OF WooD.
74, Wood Turners .. .. .. .. .. .. .. .. .. .. 210 0
75. Polishers : .. .. .. .. - N .. 210 0
76. Wood machinists (See Section “ A ”)
PART II.—ADULT FEMALES.
SEeTION *“ A "—GENERAL FURKITURE.
1. Upholstross . .. . .- .. . .. NS . .. 1.0 0
2. Veneer matcher .. .. .. .. .. 1 00
3. Female employed in dcslgnmg, mukmg, pnmtmg or (lecnrnbmg—»
(a) furnishing accessories or novelties .. . .. .. .. . 1 0 0
(h) domestic woodware .. .. .. .. .. .. .. . 100
(c} walking sticks .. .- .. .. o . e .. .. 1 00
SecrioNy ¢ B —-Bepping, &c.
4. Ferale sewing mattresses, pillows, quilts, cushions, &e. .. .. o .. .. L 0o
Secrrox ¢ ’—CARPET PLANNING A¥D SoFT FURNISHINGS.
5. Carpet sewer
6. Table hand

. Draping hand or repa.xrer of new goods
8 Shade roller blind maker

9. Cutter of loose covers

10. Cutter of curtains, dmpes or I)lmds

11, Faney roller blind maker .

— e et Dot ot ot et
D000 O -~
So0ooCw

SEcTroN ¢ D —PI1cTURE FRAMES.

-1
=

12, Mounting and/or fitting .. . .. .. .. .. .. .. .. 0

41. The wages of apprentices and improvers shall be the undermentioned percentages of the basic wage, and, in
addition thercto, the loading specified. Calculated to the nearest sixpence, threepence, or less than threepence to be

disregarded.

— Pﬁ;gf: t":}:g;) £ War Loading.
Male Apprentices. s. d.
Five.year Term—
1st yeurs experience .. NN . .. .. . 32
2nd yee.r s experience .. . .. .. . N 43 ..
3rd yeare experience .. .. .. .. .. . 54 ..
4th year s experience .. .. .. .. .. .. 2
5th year's experience . e .. .. .. . 100 plus 6s.
Four-year Term—
18t year’ 8 expenence .. .. . . . . 34
2nd yenr s experience .. . .o iy - o 54 ..
3rd year s experience .. o .. .- .. .. 83 ..
4th year's experience . o . . .. o 100 plus 6s. ..
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o [;;;;fé"’“ &:f War Loading.
Male Improvers. s d.
Under 16 years of age .. .. . . .. . 24 ..
18 and under 17 years of age .. o o .. .. . 20 09
17 and under 18 years of age .. ~ .. .. .. .. .. 39 10
18 and under 19 years of age .. o e .. .. .. 52 1 86
19 and under 20 years of age .. .. o .. e 82 2 3
20 and under 21 years of age .. . .. .. .. .. 100 plus 2s. 3 0

Percentage of
Female Apprentices. Basic Wage for
Adult Females,

Ist year's experience . .. .. . .. .. 40 ..
2nd year's experience .. .. .. .. .. .. 65 1 6
3rd year’s experience .. . .. .. .. .. 87 2 0
4th year’s experience - .. .. . . .. 99 30
Female Improvers,
16 years and under .. .. .. .. o .. .. 33 ..
17 yenrs .. .. .. . . B .. 46 .
18 years .- .. .. .. .. .. .. . 63 1 6
19 years .. .. .. .. .. .. .. . 7 2 0
20 yenrs .. .. .. .. .. .. - .. 99 3 0

P. A. RANDLES, J.P., Chairman.
J. V. WILLOX, Secretary.
Melbourne, 28rd September, 1953,

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE INDUSTRIAL GASES BOARD.

Note.—This Determination applies to the whole of the State of Victoria.
IN accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to determine the lowest
prices or rates which may be paid to any person or persons or classes of persons employed in the trade of manufacturing
or preparing carbon dioxide or other industrial gases for trade or sale in gas, liquid or solid form has made the following
Determination, namely :—

1. That on the 10th October, 1953, the last previous Determination of this Board shall be revoked and replaced by
this Determination.

2. Waces PEr WEeER,
{a) Juniors. (b) Other Employees,
Foreeg8e | aadiional | (5 Ozygen, Acetylene, Air, Nitrogen, COy, and Hydrogen,
Basic Wage. Amount. Payable. wyaen, 4 » 4 ogen, » yarogen.
s d. £ s d £ s d.
Under 18 years of age .. 24 20 218 6 Acetylene plant attendant .. - .l 14 2 6
18 years of age i 34 3 0 4 3 0 Acetylene generstor attendant . .. 1317 6
17 years of age .. 46 4 0 512 0. Operator of dry-ice machine .- ] 1219 0
18 years of age . 58 5 0 716 Cylinder tester and/or valve hand .. .- 1314 0
19 years of age .. 73 6 0 817 6 Cylinder filler .. . . . 1312 0
20 years of age . 88 70 1014 0 Qther employees with not less than three mootha’
experience in the industry.. .. .. 1219 0
The total wage shall be caleulated to the nearest sixpence All others .. .. .. .. .. | 1118 ©
any broken part of sixpence in the result not exceeding three-
pence to be disregarded.

The Board has determined that no apprentice shall be taken to the trade.

Leading Hands.
Lending hands in charge of not less than three and not more than ten employees, 9s. per week extra; more than ten
and not more than twenty employees, 18s. per week oxtra; more than twenty employees, 27s. per week extra.
SprciaL RaTEs.
3. In addition to the wages prescribed in clause 2 hereof, the following special rates and allowances shall be paid to

employees :—
vy Cold Places. -

(a) Working for more than one hour in places where the temperature is reduced by artificial means below 32 degrees
Fahrenheit—4d. per hour extra. Where the work continues for more than two hours, employees ghall be entitled to & rest
period of twenty minutes every two hours without loss of pay.

Confined Spaces.
(b) Working in confined space (as defined)—6d. per hour extra.

Dirty Work.
{c) Work which s foreman and workman shall agree is of an unusually dirty or offensive nature—4d. per hour extra.
In case of disagreement between the foreman and workman, the workman, or a shop steward on his behalf, shall be entitled,
within 24 hours, to ask for a decision on the workman's claim by the employer’s industrial officer (if there be one), or otherwise
by the employer or the executive officer responsible for the manag t or superintend of the plant concerned. In such
case a decision shall be given on the workman's claim within 48 hours of its being asked for (unless that time expires on a
non-working day, in which case it shall be given during the next working day), or else the said allowance shall be paid.

No. 952.—10350/53.—PricE 6D.
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Hot Places.

(d) Workmng for more than one hour in the shade in places where the temperature is raised by artificial means to
between 115 and 130 degrees Fahrenheit, 4d. per hour extra; in places where the temperature exceeds 130 degrees Fahrenheit,
6d. per hour extra. Where work continues for more than two hours in temperatures exceeding 130 degrees Fahrenheit,
employees shall also be entitled to twenty minutes’ rest after every two hours’ work without deduction of pay. The temperature
shall be decided by the foreman of the work after consultation with the employees who claim the extra rate.

Slag Wool.

(¢) Employees handling loose slag wool, loose insul wool or other loose material of a like nature used for providing
insulation against heat, cold or noise, shall when so employed on ship construction or ship repairing or on the construction,
repair or demolition of furnaces, walls, floors and/or ceilings be paid 6d. per hour extra.

Wet Places.

(/) An employee working in any place where his clothing or boots become saturated whether by water, oil, or otherwise,
shall be paid 4d. per hour extra: Provided that this extra rate shall not be payable to an employee who is provided by the
employer with suitable and effective protective clothing and/or footwear : And provided further that any employee who becomes

entitled to this extra rate shall be paid such extra rate for such part of the day or shift as he is required to work in wet
clothing or boots. .

Special Rates not Cumulative.

(#) Where more than one of the disabilities entitling 5 workman to extra rates exist on the same job the cmployer shall
be bound to pay only one rate, namely, the highest for the disabilities so prevailing.

Rates not Subject to Penalty Additions.

(#) The special rates herein prescribed shall be paid, irrespective of the times at which the work is performed, and shall
oot be subject to any premium or penalty additions.

Hours or Work.
Day Workers,

4. (a) Subject to the exceptions hereinafter provided the ordinary hours of work shall be 40 per week to be worked in five days
of not more than eight hours (Monday to Friday inclusive) and one day (Saturday) of not more than four hours; or five days
(Monday to Friday inclusive) of eight hours each continuously except for meal breaks at the discretion of the employer, between
7 a.m, and 5.30 p.m. on Monday to Friday inclusive, and 7 a.m. and noon on Saturday.

In localities where the recognized half-holiday is on a day other than Saturday the day so recognized may be substituted
for Saturday for all the purposes of this Determination.

Provided that the spread of hours or the daily hours prescribed may be altered as to all or a section of the
employees by mutual agreement between an employer and the representative of the union in that shop.

Five-days Week.

() In any case in which the ordinary week’s work of 40 hours can be performed in five-days as aforesaid without—
(i) detriment to the public interest ;
(ii) loss in the value of goods handled or to be handled ;
(iii) reducing the efficiency of production ; or
(iv) reducing the efficacy of the necessary service.
the employer shall allow those employees who so desire to do so to work their ordinary hours in five days as aforesaid. Any
dispute as to whether the ordinary hours of work can in any case or cases be worked in five days without detriment, loss or
reduction as aforesaid shall be determined by the Wages Board upon application made by or on behalf of the employees. Upon such
an application proof that the working of a five-days week will result in such detriment, loss or reduction as aforesaid shall be-
upon the employer. .
This sub-clause shall not apply to employees engaged on the maintenance and servicing of plant.

It is a condition of the allowing of a five-days week hereunder that if required employees shall comply with the reasonable
and .Jawful orders of the employer as to working overtime, including the working of overtime on Saturday.

Snirr Work.

Definstions,
5. (a) For the purposes of thiz clause— ’
. “ Afternoon shift *> means any shift finishing after 6 p.m., and at or before midnight. -

“ Continuous work ’’ means work carried on with consecutive shifts of men throughout the 24 hours of each of at
least six conseoutive days without interruption, except during breakdowns or meal breaks, or due
unavoidable causes beyond the control of the employer.

v 7+ “Night shift’’ means any shift finishing subsequent to midnight, and at or before 8 a.m.
* Rostered shift *’ means a shift of which the employee concerned has had at least 48 hours’ notice.

o Hours—Continuous Work Shifts.
(b) This'sub-clause shall apply to shift workers on continuous work, as hereinbefore defined.
The ordinary hours of such shift workers shall not exceed——
(i) 8 in any 1 day; or : . .
(ii) 48 in any 1 week; or
(iii) 88 in 14 consecutive days; or
" (iv) 160 in 28 consecutive days.

Subject to the following conditions, such shift workers shall work at such times as the employer may require i—
(i) a shift ghall consist of not more than eight hours, inclusive of crib time ;

. (ii) except at the regular change-over of shifts, an employee shall not be required to work more than one shift in"
each 24 hours;

(i) twenty minutes shall be allowed to shift workers each shift for crib which shall be counted as time worked,
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Hours—Otner than Conunuous Work.
{c) This sub-clause shall apply to shift workers not upon continuous work as hereinbefore defined. The ordinary hours
of such shift workers shall not exceed—
(i) 40 in any week to be worked in five shifts of eight hours on Monday to Friday inclusive, or five shifts of not
more than eight hours and one shift (Saturday) of not more than four hours; or
(ii) 80 in fourteen consecutive days, in which case an employee shall not, without payment for overtime, be required
to work more than eight consecutive hours on any shift or more than six shifts in any week ; or
(iii) 120 in 21 consecutive days, in which case an employes shall not, without payment fot overtime, be required to
work more than eight consecutive hours on any shift or more than six shifts in any week.
Such ordinary hours shall be worked continuously except for meal breaks at the discretion of the employer. An employee
shall not be required to work for more than six hours without a break for a meal.
Except at regular cha.nge-o:er of shifts, an employee shall not be required to work more than one shift in each 24 hours.

Rosters.
(d) Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.
Variation by Agreement. . .

{e) The method of working shifts may in any case be varied by agreement between the employer and the accredited
representative of the union to suit the circumstances of the establishment.

The time of commencing and finishing shifts once having been determined may be varied by agreement between the
employer and the accredited representative of the union to suit the circumstances of the establishment, or in the absence of
agreement by seven days’ notice of alteration given by the employer to the employees.,

Afternoon or Night Shift Allowances.

(f) Shift workers on continuous work whilst on afternoon or night shifts shall be paid 73d. per cent. more than the ordinary
rates for such shifts, .

Shift workers on other than continuous work whilst on afterncon or night shifts shall be paid 10 per cent. more than the
ordinary rates for such shifts. .

Shift workers who work on any afternoon or night shift which does not continue for at least five successive afternoons
or nights in o five-day workshop or for at least six successive afternoons or nights in & six-day workshop shall be paid at the
rate of time and a half,

An employee who—

(i) during a period of engagement on shift works night shift only ; or
(ii) remains on night shift for a longer period than four consecutive weeks; or
(iii) works on a night shift which does not rotate or alternate with another shift or with day work so as to give him
at least one-third of his working time off night shift in each shift cycle.
shall during such engagement, period or cycle, be paid at the rate of time and a quarter for all time worked during ordinary
working hours on such night shifts.

The minimum rate to be paid to any shift worker for work performed between midnight on Friday and midnight on
Saturday shall be time and a quarter. Such extra rate to be in substitution for and not cumulative upon the shift premiums
prescribed in the first and second paragraphs of sub-clause (f) hereof.

Overtime.
(g) Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this Determination
or on a shift other than a rostered shift shall—

(i) if employed on continuous work be paid at the rate of double time; or

(i) if employed on other shift work at the rate of time and a half for the first four hours and double time thereafter
except in each case when the time is worked—

(iii) by arrangement between the employees themselves ;

(iv) for the purpose of effecting the customary rotation of shifts; or

(v) is due to the fact that the relief man does not come on duty at the proper time; or

(vi) on a shift to which an employes is transforred on short notice as an alternative to standing the employee off in
circlulmst:}nces which would entitle the employer to deduct payment for a day in accordance with clause 11
(b) hereof.

Provided that when not less than sight hours’ notice has been given to the employer by the relief man that he will be absent
from work and the employee whom he should relieve is not relicved the unrelieved employee shall be paid at the rate of time
and & half for the first four hours on duty after he has finished his ordinary shift and at the rate of double time thereafter except
where the employec is required to continue to work on his rostered day off when he shall be paid double time.

Compulsory Overtime. .
(g1) An employer may require any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement.

Sundays and Holidays.

%) Shift workers on continuous work shifts for work done on a rostered shift the major portion of which is performed on
a Sunday or holiday shall be paid at the rate of time and a half.

Shift workers on other than continuous work for all time worked on a Sunday or holiday shall be paid at the rates
prescribed by clause 8 of this Determination. Where shifts commence between 11 p.m. and midnight on a Sunday or holiday
the time so worked before midnight shall not entitle the employee to the Sunday or holiday rate; provided that the time worked
by an employee on a shift commencing before midnight on the day preceding & Sunday or holiday and extending into a Sunday
or holiday shall be regarded as time worked on such Sunday or holiday. .

Where shifts fall partly on o holiday, that shift the major portion of which falls on a holiday shall be regarded as the
holiday shift.

Juntor Employees.

(#) Juniors whilst on afternoon or night shifts shall be paid not less than the rates hereinbefore prescribed or 1s. 6d. per shift
whichever is the higher.

Mixep FunoTIONS.

6. An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary i
classification shall be paid the higher rate for such day or shift. ~If for less than half of one day or shift, he shall be paid the
higher rate for the time so worked.

OVERTIME.

7. (2) For all work done outside ordinary hours the rates of pay shall be time and a half for the first four hours and

double time thereafter, such double time to continue until the completion of the overtime work : Provided that in the case of
a junior the rate for overtime shall be not less than the rate herein prescribed or 2s. 3d. per hour, whichever is the higher.

Exeept as provided in this sub-clause or sub-clause (b) hereof in computing overtime each day’s work shall stand algge.
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Rest Period after Overlime. .

(b) When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at
least eight consecutive hours off duty between the work of successive days.

An employee (other than a casual employes) who works so much overtime between the termination of his ordinary work
on one day and the commencement of his ordinary work on the next day that he has not at least eight consecutive hours off
duty between those times shall, subject to this sub-clause, be released after completion of such overtime until he has had eight
consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of his employer such an employes resumes or continues work without having had such eight consecutive
hours off duty he shall be paid at double rates until he is released from duty for such period and he shall then be entitled
to be absent until he has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during
such absence.

Call Back.

(¢) An employee recalled to work overtime after leaving his employer’s business premises (whether notified before or after
leaving the premises) shall be paid for a minimum of three hours’ work at the appropriate rate for each time he is so recalled ;
provided that, except in the case of unforseen circumstances arising, the employee shall not be required to work the full three
hours if the job he was recalled to perform is completed within a shorter period.  This sub-clause shall not apply in cases where
it is customary for an employee to return to his employer’s premises to perform a specific job outside his ordinary working
hours, or where the overtime is continuous (subject to & reagsonable meal break) with the completion or commencement of ordinary

. working time.

Overtime worked in the circumstances specified in this sub-clause shall not be regarded as overtime for the purposes of

sub-clause (b) of this clause where the actual time worked is less than three hours on such recall or on each of such recalls.

Saturday Work—Five-days Week. N

(d) A day worker on a five-days week required to work overtime on a Saturday shall be afforded at least thres hours’
work or paid for three hours at the appropriate rate except where such overtime iz continuous with overtime commenced on

the day previous.
Standing By.

(¢) Subject to any custom now prevailing under which an employee is required regularly to hold himself in readiness for
a call back, an employee required to hold himself in readiness to work after ordinary hours shall until released be paid standing-by
time at ordinary rates from the time from which he is 80 to hold himself in readiness. -

Meal Hours—General.

(f) For work done during meal hours and thereafter until a meal-hour break is allowed, time and a half rates shall be
paid. An employee shall not be compelled to work for more than six hours without a break for a meal.

Meal Hours—Maintenance Employees.

(9) Subject to the provisions of the second part of sub-clause (f) of this clause an employee employed as a regular
maintenance man shall work during meal breaks at the ordinary rates herein prescribed whenever instructed to do so for the
purpose of making good breakdowns of plant or upon routine maintenance of plant which can only be done while such plant
is idle.

Crib Time.

(h) An employes working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each

four hours of overtime worked if the employee continues work after such crib time.,

Provided that where & day worker on a five-days week is required to work overtime on a Saturday the first prescribed crib
time shall, if occurring between 10 a.m. and I p.m., be paid at ordinary rates.

Unless the period of overtime is less than one and & half hours an employee before starting overtime after working
ordinary hours shall be allowed a meal break of twenty minutes which shall be paid for at ordinary rates. An employer and
employee may agree to any variation of this provision to meet the circumstances of the work in hand provided that the employer
shall not be required to make any payment in respect of any time allowed in excess of twenty minutes,

Tea Money.

(4) An employee required to work overtime for more than two hours without being notified on the previous day or
earlier that he will be so required to work shall either be supplied with a meal by the employer or paid 4s., and 2. 8d. for
each subsequent meal, but such payment need not be made to employees living in the same locality as their workshops who
can rezsonably return home for meals.

Unless the employer advises an employes on the previous day or earlier that the amount of overtime to be worked will
necessitate the partaking of a second or subsequent meal (as the case may be) the employer shall provide such second and/or
subsequent meals or make payment in lieu thereof as above prescribed.

If an employee pursuant to notice has provided a meal or meals and is not required to work overtime or is required to
work less than the amount advised he shall be paid as above prescribed for meals which he haa provided, but which are
surplus, .

Transport of Employees.

(j) When an employee, after having worked overtime, or a shift for which he has not been regularly rostered, finishes
work at & time when reasonable means of transport are not available, the employer shall provide him with a conveyance to his
home, or pay him his current wage for the time reasonably occupied in reaching his home.

Compulsory Overtime.

(k) An employer may requirc any employee to work reasonable overtime at overtime rates and such employee shall
work overtime in accordance with such requirement,

HoLipaYs AND Sunpay WoRK,

8. (a) Employees shall be entitled to the following public holidays, without loss of pay, as regards employees on weekly
hiring :—New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Queen’s Birthday, Labour Day, Anzac
Day, Christmas Day, and Boxing Day, or such other day as is generally observed in the locality as a substitute or any of the
said days respectively. “In connection with the visit to Australia of Her Majesty, Queen Elizabeth IT where a Public Holiday
or Public Helf-Holiday is proclaimed by Order in Council throughout any Municipality or part thercof, or within any defined
area, such Public Holiday or Public Half-Holiday shall, so far as such Municipality or part thercof, or such defined area is
concerned be deemed to be included in the list of Holidays hercin presecribed .

By agreement between any employer and his employees, other days may be substituted for the said days, or any of them
as to such employer’s undertaking.

(b) Except as provided in sub-clause (%) of clause 5, an employee not engaged on continuous work shall be paid at the
rate of double time for work done on Sundays and public holidays, such double time to continue until he is relieved from duty,

(¢) An employee, other than a casual employee, not engaged in continuous work, who works on a Sunday or a public
holiday and (except for meal breaks) immediately thereafter continues such work, shall on being relieved from duty be entitled
to be absent until he has had eight consecutive hours off duty, without deduction of pay for ordinary time of duty occurring
during such absence.

{(d) Employees, other than on shift or engaged in maintaining the continuity of electric light and power, required to work
on Sundays or publio holidays shall be paid for a minimum of three hours’ work.

(¢) Where an employee is absent from his or her employment on the working day before or the working day after a
publio holiday without reasonable excuse or without the consent of the employer, the employee shall not be entitled to
payment for such holiday.
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ExTea RATES KOT CUMULATIVE.

9. Extra rates in this Determination, except rates prescribed in clause 3, are not cumulative 80 as to exceced the maximum

of double the ordinary rates.
PAYMENT oF WAGES.

10. (@) Wages shall be paid weekly or fortnightly.

(b) On the first pay day occurring during his employment, an employee shall be paid whatever wages are due to him
up to the completion of his work on the previous day : Provided that this sub-clause shall not apply to employers who make a
practice of allowing advances to employees approximating wages due.

(¢} Upon termination of the employment, wages due to an employee shall be paid to him omr the day of such termination,
or forwarded to him by post on the next working day.

(d) An employee kept waiting for his wages on pay day for more than a quarter of an hour after the usual time for
neasing work, shall be paid at overtime rates after that quarter-hour, with a minimum of a quarter of an hour.

(¢) On or prior to pay day, the employer shall state to each employee, in writing, the amount of wages to which he is
entitled. the amount of deductions made therefrom, and the net amount being paid to him.

ConTRAOT OF EMPLOYMENT,
Weekly Employment

11. (a) Except as hereinafter provided employment shall be by the week. Any employee not specifically engaged as &
casual employee shall be deemed to be employed by the week.

() Employment shall be terminated by a week’s notice on either side given at any time during the week, or by the
payment or forfeiturs of a week’s wages, as the case may be. This shall not affect the right of the employer to dismiss any
employees without notice for malingering, inefficiency, neglect of duty, or misconduct, and in such cases the wages shall be paid
up to the time of dismissal only ; or to deduct payment for any day the employee cannot be usefully employed because of any
strike or through any break down in machinery, or any stoppage of work by any cause for which the employer cannot
reasonably be held responsible.

Where an employee has given or been given notice as aforesaid he shall continue in his employment until the date of
the expiration of such notice. Any employee who having given or been given notice as aforesaid, without reasonable cause
(proof of which shall lic on him) absents himself from work during such period, shall be decmed to have abandoned his
employment and shall not be entitled to payment for work done by him within that period.

Casual Employment.
(c) A casual employee is one engaged and paid as such. A casual employee for working ordinary time shall be paid
per hour one-fortieth of the weekly rate prescribed by this Determination for the work which he or she performs plus 10 per cent.

Lare CoMERs.

(d) Notwithstanding anything elsewhere contained in this Determination an employer may select and utilize for time-
keeping purposes any fractional or decimal proportion of an hour (not exceeding a quarter of an hour) and may apply such
proportion in the calculation of the working time of ,employees who without reasonable cause promptly communicated to the

_employer, report for duty after their appointed starting times or cease duty before their appointed finishing times.

An employer who adopts a proportion for the aforesaid purpose shall apply the same proportion for the calculation

of overtime, .
EMERGENCY PROVISIONS.

11a. (a) Notwithstanding anything elsewhere contained in this Determination, the following provisions shall apply in the
case of an employer who is subject to restriction or rationing in the use of electric energy and/or coal gas and/or the
emergency disconnexion thercof in accordance with orders or regulations approved by the appropriate lawful authority.

(i) If by reason of such restriction or rationing or emergency disconnexion he is unable usefully to employ an
employee for the whole or part of any day or shift, he may deduct from the wages of that employeo
payment for any part of the day or shift such employee cannot be usefully employed provided that—

(1) if an-employer requires the employee to attend for work but is not able to employ him usefully
tho employee shall be entitled to be paid for two hours’ work;
{2) where an employce commences work he shall be entitled to be paid for four hours’ work ;

(3) this sub-clause shall not apply to apprentices.

(ii) He may require any day worker to perform his ordinary hours of work (or any such ordinary hours of work)
at any timo on any day other than on a Sunday on the basis of 40 hours per week. The following rates
of pay shall apply for sueh work—

(1) for work performed on Mondays to Fridays from 7 a.m. to 5.30 p.m. and on Saturdays from 7
a.m. to noon—ordinary time ;

(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent.;

(3) for work porformed at all other times other than on a Sunday-—ordinary rates plus 10 per cont.

Provided that when a worker is required to commence work between the hours of
9.30 p.m. and 6 a.m., the amount he shall receive shall not be less than an amount of 5s.
more than the amount ho would receive if paid at ordinary day rates.

(iii) He may require any shift worker to porform his hours of work at any time other than on a Sunday on the
basis of 40 hours per week. The following rates of pay shall apply for such work :—

(1) for day work or day shift work—ordinary time;

(2) for work performed between noon and midnight on Saturdays—ordinary rates plus 25 per cent.;

(3) for afternoon and night shifts—ordinary rates plus 10 per cent.

Provided that when a shift worker is required to commence work between the hours of
9.30 p.m. and 6 a.m., the amount he shall receive shall not be less than an amount of 5s.
more than the amount he would receive if paid at ordinary rates.

(4) Nothing contained in this sub-clause shall operate so as to reduce the shift premiums payable to
omployees who were shift workers working on afternoon and night shifts only at the dato of
such interference as aforesaid and who continue to work on such shifts.

(iv) He may alter the time at which meal breaks are usually taken and/or the duration of them, in order to avoid
or mitigato the offects of such interference, without being liable to pay penalty rates for work dono during
the normal meal breaks; provided that the commencing time of any meal break is not made more than
one hour earlier or later than usual and that a meal break of at least twenty minutes is allowed; and
provided also that the employer shall, whenever it is practicable, consult with the representative of the
Union or Unions before acting under this paragraph. '

(b} Notwithstanding anything elsewhere contained in this Determination, the provisions of this clause shall also apply
(mutatis mulandis) in the case of an employer who uses auxiliary power plant for the purpose of providing employment for
his employees whilst such restriction or rationing or emrgency disconnexion is in force and who—

(i) is unable usefully to employ an employee for the whols of any day or shift by reason of a breakdown in such
plant through no fault of his own; or

(ii) because of the inability of the auxiliary power plant to meet the normal demands for power— i

(1) finds it necessary to requirc any employee to perform his ordinary hours of work (or any of such
ordinary hours of work) outside the hours normally worked by such employee; or

(2) finds it necossary to alter the time at which meal bresks are usually taken and/or the duration
of them.
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S10K LEAVE.

12. (a) An employee on weekly hiring who is absent from his work on account of personal illness, or on account of
injury by accident arising out of and in the course of his employment, shall be entitled to leave of absence, without deduation
of pay, subject to the following conditions and limitations :—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers’
compensation, .

(ii) He shall, within 24 hours of the commencement of such absence, inform the employer of his inability to attend
for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of tho
absence.  * :

(iii) He shall prove to the satisfaction of his employer {or in the event of dispute, the Wages Board) that he was
unable on account of such illness or injury to attend for duty on the day or days for which sick leave is
claimed.

(iv) He shall not be entitled in any year (whether in the employ of one employer or of several) to leave in excess
of 40 hours of working time, -

For the purpose of administering paragraph (iv) of this sub-clause an employer may, within one month of this
Determination coming into operation or within two weeks of the employee entering his employment, require an employce to
make a sworn declaration or other written statement as to what paid leave of absence he has had from any employer during the
then current year; and upon such statement the employer shall be entitled to rely and act.

SinaLE DaY ABSENCES.

() In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absenco
of one day only such employee if in the year he has already been allowed paid sick leave on more than one occasion for
one day only, shall not be entitled to payment for the day claimed unless he produces to the employer a certificate of a
duly.qualified medical practitioner that in his, the medical practitioner’s opinion the employee was unable to attond for
duty on account of personal illuess or on account of injury by accident. Nothing in this sub.clause shall limit the
employer’s rights under sub-clause (a) (iii) hereof,

CoMuLaTIVE Sick LEAVE.

(c) Sick leave shall accumulate from year to year so that any balance of the period specified in sub-clause (a) (iv)
of this clause which has in any year not been allowed to an employee by an employer as paid sick leave may be claimed
by the employee and subject to the conditions hereinbefore prescribed ~shall be allowed by that employer in a subsequent
year without diminution of the sick leave prescribed in respect of that year. Provided that sick leave which scoumulates
pursuant to this sub-clause shall be available to the employee for a period of two years, but for no longer from the end of
the year in which it accrues.

ArrENDANCE AT HoOSPITAL, ETO.

(d) Notwithstanding anything contained in sub-clause () hereof an employee suffering injury through an accident arising
out of and in the course of his employment (not being an injury in respect of which he is entitled to workers’ compensation)
necessitating his attendance during working hours on a doctor, chemist or trained nurse, or at a hospital, shall not suffer any
deduction from his pay for the time (not exceeding four hours) so ocoupied on the day of the accident, and shall be reimbursed
by the employer all expenses reasonably incurred in connexion with such attendance.

AnNvAL HoLipay,

13. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act 1946
No. 5111, and any amendments which may be made thereto from time to time.

MISCELLANEOUS,
A dation and C.

Botling Water.
i4. (a) (i) Employers shall provide boiling water for employees at meal times.

Drinking Water,
{ii} Employers shall provide for the use of employees in workshops a sufficient supply of wholesome cool drinking water
from bubble taps or other suitable drinking fountains.

First Aid Outfit. .
(iii) In each workshop, and at other places where employees are regularly employed, the employer shall provide and
continvously maintain, at a place or places reasonably accessible to all employees, an efficient first-aid outfit.
Clause 8 of Chapter 8 of the Regulations under the Factories and Shops Act 1928 requires that a first-aid ambulance
chest shall be kept in some accessible place upon the premises, and that such chest shall be equipped and supplied with the
following articles :— .

Quantities to be Kept in
Artlcles. Awbulance Chest o

Antiseptio solution .. .. .. .. . .. 1 bottle
Bandages, cotton and gauze .. .. . .. . . . 1 dozen assorted sizes
Castor oil . e .. .. . . .. . .- 2 oz.
Iodine, tincture of .. .. .. .. .. .. .. . . 2 oz.
Manual, first-aid .. . .. .. .. .. .. .. . 1
Petrolatum, carbolized .- . . .. .. .. . . .. 1 jar
Picric acid solution, made according to the following receipe or presoription :—

1} teaspoonfuls of powdered picric acid, 3 oz. of absolute alcohol, and 2 pints of distillod water .. 1 pint
Pins, safety . .. . . .. .. .. .. . . 1 packet
Sal volatile T .. .. . . .. . . 8 oz,
Scissors .. .. .. .. .. . .- .. .. .. .. 1 pair
Tourniquet .- AN . . . .. . .- 1
Tweezers .. .. . . .. . . .. . 1 pair
-Cotton, absorbent .. . . .

Gauze, sterilized, plain
Lint, absorbent ..
Plaster, adhesive ..

. .. An adequate assortment

.
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Lockers.

(iv) An employer shall at some reasonably convenient place on his premises provide a suitable locker for each employee
in his workshop, or hanging facilities which afford reasonable protection for employees’ clothes. In any case in which compliance
with this paragraph necessitates the provision of lockers or new or improved hanging facilities, they shall be provided by the
1st November, 1947, unless the employer proves to the satisfaction of the Wages Board that he is unable by reason of
shortage of material or labour or any other difficulties to provide such new or improved facilities, in which case their provision may
be postponed for such period or periods as the Wages Board determines.

Washing and Sanitary Conveniences.
(v) Employers shall provide proper and sufficient washing and sanitary conveniences.

Clothing, Equipment and Tools.
Damage to Clothing and Tools.

(b) (i) Compensation to the extent of the damage sustained shall be made where in the course of the work clothing
or tools are damaged or destroyed by fire or molten metal or through the use of corrosive substances. Provided that the
employer’s liability in respect of tools shall be limited to such tools of trade as are ordinarily required for the performance
of the employee’s duties.

Gas Masks. .

(ii) The employer shall ensure that sufficient masks are available to enable each employee when engaged on repairs to

refrigeration plants outside the employer’s premises, to take one with him.

Gloves.

(i) Suitable gloves or pads shall be provided by employers for such work as the foreman and employee may agree.

In case of disagrcement between the foreman and workman, the workman or a shop steward on his behalf shall be
entitled, within 24 hours, to ask for a decision on the workman's claim by the employer’s industrial officer (if there be one)
or otherwise by the employer or the executive officer responsible for the management or superintendence of the plant concerned.
In such case a decision shall be given on the workman’s claim within 48 hours of its being asked for (unless that time expires
on & non-working day in which case it shall be given during the next working day), or else the said equipment shall be provided.

In any case where an organization alleges that an employer or his representative is persistently unreasonable or capricious
in relation to such claims, it may bring such case before the Wages . )

Ventilation.
(¢) While any work is being carried on in any confined or enclosed space in which—
(i) fumes, gases, dust or vapoura which may be dangerous or injurious are liable to be present or to be
generated in the course of the work; or
(ii) the atmosphere may otherwise become vitiated ;
the employer shall install a suction exhaust apparatus, through which by means of a power-driven fan air 1s drawn from the
vicinity of the work in relation to which it is installed. :
Where it is impracticable to install such suction exhaust apparatus the employer shall take all such steps as are nocessary
to ensure safe working conditions in any such confined or enclosed space.
This sub-clause shall not be d d to be inconsistent with the Harmful Gases, Vapours, Mists, Smokes and Dust
Regulations 1945 (published in the Victoria Government Gazette No. 21, dated Tth Febrauary, 1945) and shall not apply to any
processes or occupations to which those Regulations apply.

Shop Stewards.
15. An employee appointed shop steward in the shop or department in which he is emrloyed shall, upon notification
thereof to his employer, be recognized as the accredited representative of the union to which he belongs, and he shall be allowed
the necessary time during working hours to interview the employer or his representative on maitters affecting employees whom

he represents.

RigaT oF ExTeY or Uniox OrriclaLs.

16. (a) For the purpose of interviewing employees on legitimate union business, a duly accredited union representative
shall have the right to enter employers’ premises during the midday meal break on the following conditions :—

(i) That ;m produces his suthority to the gatekeeper or such other person as may be appointed by the
employer.

(ii) That he interviews employees only at places whers they are taking their meal.

(iii) That not more than one representative of each of not more than three unions be on the premises at any
one time. .

(iv) That no one representative visit the premises more than once in each week, )

(v) That if any employer alleges that a representative is unduly interfering with bis work or is creating
dissatisfaction amongst his employees or is offensive in his methods, or is committing a breach of any
of the previous conditions, such employer may refuse the right of entry, but the representative shall
have the right to bring such refusal before the Wages Board.

Provided that, where certain employeee are working under s system of shift work which precludes a representative
from interviewing them during the midday meal break, the representative shall have the right to enter the employer’s
premises for the purpose of interviewing such employees at such time and under such conditions -as to notice as may be
mutually arranged by the representative and the employer or, failing agreement, at such times and under such conditions as
the Wages Board may decide. s .

(b) For the purpose of investigating complaints concerning the application of this Determination, or the employment
of females upon work which is alleged to be unsuitable for females, a duly saccredited union representative shall be afforded
reasonable facilities for entering an employer’s workshop or plant during working hours, subject to the following conditions :—

(i) That he discloses to the employer or his representative the complaint which he desires to investigate.
(iij) That he makes his investigations in the pr of the employer or his representative (if the employer so
desires).
(iii) That he does not interfere with work proceeding in the workshop or plant.
(iv) That he conducts himself properly.

(¢) A union representative shall be a duly accredited representative of an organization concerned if he be the holder
for the time being of & certificate, signed by the general secretary of that organization and bearing the seal of that
organization, in the following form, or in a form not materially differing therefrom :—

) (Name of organization.}

This is to certify that
is a duly accredited representative of the above-named organization.

General Secretary.
{sEAL) Date.
Specimen signature of holder. B
Strictly not transferable. RN IR
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TiME AND WAGES Boor.

17. (a) Each employer shall keep a record from which can be readily ascertained the name of each employee and his
occupation, the hours worked each day, and the wages and allowances paid each week.

(b) The time occupied by an employee in filling in any time record or cards or in the making of records ‘shall be
treated as time of duty, but this does not apply to checking in or out when entering or leaving the employer’s premises.

(c) The time and wages record shall be open for inspection to & duly accredited union official during the usual office
hours at the employer’s office or other convenient place: Provided that an inspection shall not be demanded unless the
secretary of the union or the district secretary or organizer of any division suspects that a breach of the Determination
has been committed : Provided also that only one demand for such inspection shall be made in one fortnight at the same
establishment.

(d) The official making such inspection shall be entitled to take a copy of entries in & time and wages record
relating to the suspected breach of the Determination,

Notior Boarbp.

18, The employer shall permit & notice board of reasonable dimensions to be erected in a prominent position in
his ostablishment, upon which accredited union representatives shall be permitted to post formal union notices, signed or
countersigned by the representative posting same.

Any notice posted on such board not so signed or countersigned may be removed by an accredited union representative
or by the employer.
DEFINITIONS. |

19. “ Confined space ” means a compartment, space or place tho dimensions of which necessitate an employce working
in a stooped or otherwise cramped position, or without proper ventilation, and includes such a space—

(i) in the case of a ship, inside complete tanks, chain lockers, and peaks; in bilges, under engine beds, under
engine room and stokehold floors, or under or inside boilers ; .

(i) in the case of a locomotive, inside the barrels of boilers, fire boxes, water spaces of tenders, side tanks, bunker
tanks, saddle tenks, or smoke hoxes;

(iii) in other cases, inside boilers, steam drums, mud drums, fire boxes of vertical or road vehicle boilers,
furnaces, fiues, combustion chambers, receivers, buoys, tanks, superheaters, or economizers,

‘“ Sunday "’ means all time between midnight Saturday and midnight Sunday.

* Year "’ means the period between the lst day of June in each year and the noxt 3lst day of May.
Basic WagE.

20. (a) The wages rates set out in clause 2 (b) are based upon the following basic wage.

- Index Number
Place. Basic Wage Set Assigned.
£ s d

Throughout the State .. .. .. . . .. .. .. 1115 0 Melbourne

(b) The wages of juniors shall be the percentages of the basic wage and in addition thereto the loadings specified in
clause 2 of this Determination.

MargINAL RATES.

21. In addition to the basic wage provided in clause 20, the margins and loadings set out in this clause shall
be the minimum rate payable to employees therein named :—

Classification. poatglns

s d.
Acetylene plant attendant - . . . s . . e . 47 6
Acetylene generator attendant .. . .. .. . .. .. . . .. 42 0
Operator of dry-ice machine .. . - = - - . .. . .. 24 0
Cylinder tester and/or valve hand N . . .- .. .. .. .. 39 0
Cylinder filler . .- .. e . .. .. .. .. . .. 37 0
Other employees with not not less than three months’ experience in the industry.. . o, . 24 0
All others .. . . . . . .o . . . .. .. 30

P. A. RANDLES, J.P., Chairman.

- J. V. WILLOX, Recretary.
Melbourne, 26th September, 1963,

By Authority: W, M., HousToN, Government Printer, Melbourne.
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THURSDAY, NOVEMBER 26.

[1953

DETERMINATION OF THE GLASSWORKERS BOARD.

Factories and Shops Acts.

NoTe.~This Determination applies to the whole of the State of Victoria. i

N aocordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to ‘‘ determine the. owest

prices or rates which may be paid to any person or persons or classes of persons employed in the process, trade, or bLusiness

of (a) glass-blowers; (b) glass-moulders; (c) a maker of all kinds of glass utensils (except cut-glass utensils), including glass
bottles, glass jars, glass jugs, glass globes, tumblers, salt cellars, and vials, has made the following Determination, viz.:—

1. That on the 10th October, 1953, the last previous Determination of this Board shall be revoked and replaced by

this Determination.

2. * FLINT GLASS SECTION.
Improvers.
Per. Improvers Other than Flint Improver Blowers. F““ﬁg&gf“'
Apprentices. ;‘?';;:gfc Wages per Week,
Wage. Per
— oeage, | Wags per Week. | VoFG BT
Wage.
s d. s d. s d.
1st year's experience 52 122 3 1st year’s experience .. 48 112 9 449 7%
2nd year's experience 59 138 0 2nd year’s experience .. 64 150 6
3rd year’s experience 68 159 9 8rd year’s experience .. 74 174 0
4th year’s experience 76 - 178 6 4th year’s experience and 86 202 O
6th year’s experience .. 82 192 9 until reaching the age
and  thereafter  the of 21 years
minimam adult wage .
or piecework price

One apprentice and one improver, or two apprentices or two improvers to every three or

Proportion (in any Place).

recsiving not less than the minimum adult rate.

JuvENILE WORKERS (as defined in Clause 21).

fraction of three persons

Percentage
Males. P;;cg;giage Wages per Week. Females. °flf emale | Wages per Week.
Wage. asic
Wage. B
s d. . d;
Under 16 years of age . 28 65 9 Under 15 years of age o 3 59 9
16 years, but under 17 years of 32 3 16 years, but under 16 years of 36 63 3
& age
17 g:ars, but under 18 years of 41 9% 3 16 years, but under 17 years of 47 82 9
age age
18 geurs, but under 18 years of 57 134 © 17 years, but under 18 years of 52 91 6
age
19u$:nrs, but under 20 years of 87 157 6 18 years, but under 19 years of 56 98 6
A age -
20 geeam, but under 21 years of 76 178 6 19 years, but under 20 years of 66 116 3
2, age
e 20 years, but under 21 years of 76 132 ¢
and thereafter the minimum adult wage or piecework price. ge .
and thereafter the minimum wage payable to adult females.
Juveniles employed as “ carrers-in” or “mould boys” Note.—In accordance with the {provisions of section 40 of
shall be paid a margin of 6s. per week in addition to their ordinary the Factories and Shops Acts, no female under the age of 18
rate. years shall be employed in a part of a factory in which the
process of melting or annealing glass is carried on:

No. 953.—10351/53. —PRICE 6D.



No-. 953.—November 26 1953 5668 Victoria Gazette
3. WaorEs FOR ADULTS {(OTHER THAN (GLASSWORKERS).

— Per Woek.

Males. £ s d
Furnacemen . 1312 6
Lebr attendants .. . 1213 0
Stickers-up to melter press shop 3 atickers- up) . 13 1 6
When only two stickers-up are working in a shop they shall be pmd an addmonal Bs. per s}nﬂ
Operators on dl% and blow and Y machines . 1213 0
Crackers-off on Dip and Blow and Y machines . . .. .. . 1213 0
Melters on side Lever press glazors and batt,ery ]ur preu . .. . ‘e . 1215 6
Ball blowers 1st year . .. o . .. . 1213 0
Ball blowers 2nd year . .. . .- .. .. e . . 13 0 8
Ball blowers 3rd year . . .. .. . . . . . 13 8 0
Taker-out on side lever press .. . . . AN . . . 1215 6
Assistants to journeymen . . e . . BN . . 12 8 0

Auazsliary to Glass Manufacture.

Batch mixzers . .. .. .. ..

Batch mixers’ Assistants . ..

Handlers of raw materials (as deﬁned) .

Packers performing any part of the operation of packmg ware in struw and headed- -up pu.ckuges
Packera doing other packing (as defined) .

Packers doing nested cartons (as defined) .

Packers doing partitioned cartons (as deﬁncd) .

Headers-up packed case . . . .. .. .. ..
Warehouse Assemblers . .. . .. .. .. P
Warehousemen .. .. . -

Loaders in delivery section .. .. .. .. .. .. .. ..
Stackers in dellvery seotion .. .. .. . .. .- .. ..
Mould paster .. . . .. . .. .

Glass Finishing and Decorating Section.

Grinders and polishers on flat and upnght wheels .. .. .. ..
Cuttera-off .. .o . - .. -
QOperators on gla.zmg macl:uneu .. .. .. .. .. e ..
QOperators on searing-off machines .. . .. . .. .. ..
Operators on sandblast booth .- . ..

Acid dippers . . . .. .. .. .. ..
Glumr oolour handlers .. . .. .. .. .. .. ..

Spra, o . -
O'.het ad}llt Iabour excopt where hereafter specified

Females.
Adult females .. . . .. .. . ..

._.
o0
o
[
covomooooOoOeRee

-
-]
w0
CooCOoOOOR

Adult Glassworkers.

When adult glass workers are employed on time rates, they shall, subject to
recerve the following minimum rates, namely :—

the provisions hereunder mentioned,

Journeymen. Per Day.
Blowers— . a
12 and under . . .. .. . . . - . 59 14
Over 12” and upwls" .. .. - .. .. .. . . 62 0f
QOver 187 . . .. . .. e .. . . 67 0¢
Pross workers— .-
Press workers on general ware up to 2 1b, .. . . _— . 56]10¢
Preas workers on general ware 2 lb. to 5 Ib... .. . .. .. - 67 10%
Press workers on general ware over 5 ib. .. - . - - . 60 104
Dig mould workers—
lowers .. - .- .. .. .. . .. - 56 43
Gatherers . . .. .. .. . 56 4%

Alowance for Skilled Glassworkers,

In esddition to the rates prescribed herein, skilled glagsworkers shall Yeceive the following : —

When employed on regular day shift, an additional 10 per cent. of such earninga.

When employed on alternating day and afternoon shift, an additional 5 per cent. of such earnings.
When employed on rot.atmg day, afternoon and night shift, an additional 8} per cent. of such earnings.

SmipT WoRK,

‘4. {a) All employees (other than skilled glassworkers) shall receive the following shift allowance in addition to their

ordinary rates :—
When employed on alternating day and afternoon shift
When employed on rotating day, afterncon and night shift
When employed on continuous shifts . .-

8a. per week.
8s. per week.
8s. per week.
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When such shift worker works more than one week on day shift, he shall not receive any shift allowance payment
after the first such week. .

(b) For all ordinary work performed between the hours of 7 a.m., on Saturday and 7 s.m. on Sunday, shift workers
shall be paid at the rate of time and a quarter; such rate shall be substituted for and not cumulative upon any extra rates

otherwise prescribed.

CoNsTITUTION OF SaoPSs.

5. (a) Flint blow and plain opal shops shall consist of :—
(1) Ball blower, and/or gatherer, blower, and all necessary assistants; or
(2) Ball blower, gatherer, blower, and all necessary assistants; or
(3) Ball blower, two blowers, and all necessary assistants ;
and shall be constituted in any of the foregoing ways at the discretion of the employer,
(b) Opal-cased shops shall consist of :—
(1) One blower shop—Flint ball blower, opal ball coverer, and one blower to gather and blow his own ware; or
(2) Two blower shop—Flint ball blower, opal ball coverer, and two blowers to gather and blow their own ware.
(¢) Cylinder shop may be constituted in any one of the following ways :—
(1) One junior ball blower, one cylinder blower, and all necess assistants ; or
(2) One junior ball blower, one senior ball blower, one cylinder blower, and all necessary assistants; or
(3) One junior ball blower, two cylinder blowers, and all necessary assistants.

Houss.

6. (@) The ordinary hours of sorters, packers, batchmixers, and their assistants, labourers, and sll other emplo
(other than furnacemen, glassworkers, and their assistants) shall not exceed 40 per week to be worked in five and a half days
per week, the daily hours to-be not more than 8 hours on Monday to Friday inclusive, to be worked between 7 a.m. and §
p.m. with an interval of 45 minutes for a meal, and not more than 4 hours on Saturday, to be worked between 7 a.m. and 12
noon.

(b) The ordinary hours of furnacemen shall be 40 per week, or, when shifts are worked, not more than 160 spread over
s period of four weeks, and not more than eight hours to be worked in any one shift, shifts to rotate between furnacemen.
All time worked in excess of these hours shall be deemed to be overtime, except so far as such excess is due to an arrangement
between the furnacemen themselves, or is necessary for effecting periodical rotation of shifts.

(¢) The hours of three-shift-workers shall not exceed a total of 125 spread over a period of three weeks nor more than
45 in any one week. .

(d) The ordinary hours of glassworkers and their assistants (other than shift-workers) shall be 40 per week.

(e) The ordinary hours of two-shift glagsworkers shall be worked as follows :—
Morning Shift.—Mondays to Fridays inclusive .. 7 a.m. to 3.30 p.m. with an interval of half an hour for & meal.
Saturdays .o .. .. 7 am. to 11 a.m,
Afternoon Shift.—Mondays to Fridays inclusive—3.30 p.m. to 11.30 p.m. with an interval of half an hour for a meal.

Basis oF PAYMENT OF SRILLED GLASSWORKERS.

#. Piecework shall be the basis of payment for skilled glassworkers, but in cases where employees earn less than the time
rate per day through their own fault, such as producing bad work or not producing sufficient work to enable them to eamn the
time rate while conditions in the factory are satisfactory, they shall only receive tho amount they earn on the .piecework rate;
but if through any fault of the employer the employees ate prevented from earning the time rate, plus 6 per cent. on the
piecework rate of eight hours, they shall be paid at the time rate, plus 6 per cent.

Basis FoR FixiNe oF PIECEWOBRK PRICES.
8. (a) The Board determines that any employer may fix and pay piecowork prices for any article to adult skilled glassworkers
of average capacity employed in the flint section of the industry, provided such prices enable the said adult skilled glassworkers
to earn at least the minimum daily rate prescribed for their respective classifications with the addition of 12§ per cent.

() A schedule of such piecework prices shall be posted in the factory in such a position as to be acoessible to and
easily read by persons employed therein.  If any group or groups of employees in the factory are dissatisfied with the piecework
prices so exhibited and the employer and a representative of the Union fail to reach agreement they shall have the right of
appeal to the Wages Board with a view to having the matter investigated.

Mixep FuncrIONS.

9. Where employment involves functions of a mixed character, and an employee is employed for sixteen hours in any one
week on work for which & higher rate of pay is prescribed by this Determination than the rate prescribed for the work which
he usually does, the minimum rate to be paid to such employee ghall be calculated for the week as if he performed such only
of the functions as are represented by the highest rate, but, if employed for less than sixteen hours on such higher class of
work, he shall be paid the rates prescribed by this Determination for the work he actually does from time to time. i
clause shall not apply to skilled glassworkers.

ENGAGEMENT AND TERMINATION OF EMPLOYMENT.

10. (@) All employment shail be by the week.

(b) An employee desirous of terminating his service with an employer shall terminate such service only on a Saturday of
each week, and shall give his employer notice of such intention on or before 5 p.m. on the Monday prior to the date of
termination of such service. In the event of an employee failing to comply with the conditions contained in this clause, two
days pay shall be deducted from his pay by the employer.

(¢) An employer desirous of terminating the services of an employee shall terminate his services only on & Saturday, and
he shali give sucg employee notice of his intention to terminate such service not later than 5 p.m. on the Monday prior to the
date of the termination of such service.  In the event of the employer failing to comply with the conditions contained in this clause,
two days’ pay shall be paid to the employee by the employer,

Provided that in the event of a tank going out of commission for repairs at any time, the employees actually engaged
on such tank, and thereby thrown out of work, shall receive one clear week’s notice from the employer of his intention to dispense
with their services; during the currency of which notice they may be required to do other work on the premises or, at the
option of the employer they may be paid one week’s wages in lieu of such notice.

Provided further that nothing in this clause shall be applicable to cases of termination of services of employees for
misconduct or incompetence justifying their instant dismissal.
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SicR PaAv.

11. (a) Any person who does not attend for duty shall not be paid for the actual time lost; provided, nevertheless,
that if he produces or forwards within 24 hours of the commencement of his non-attendance, evidence satisfactory to the
employer that such non-attondanco was reasonable because of his own ill-health due to any cause other than his own misconduct,
he shall receive the benefit of the next succeeding sub-clause hereof. ,

(b) In the case of any such person who has been employed by any one employer for a period of not less than one
calendar month, if his non-attendance is in manner aforesaid shown to be rcasonable because of his’own ill-health, such person
shall receive payment in wages in respect of six, but not more than six days in all of such non-attendance in each yoar of
his employment by such employer,

{c) For the purpose of sub-clause () an employee whose employment ceases because of a furnace going out of commission,
and who resumes his employment within three days of the said furnace restarting, shall be deemed to have been constantly
employed in the interval between such cessation and restarting.

OVERTIME.

12. (a) All time worked in excess of 40 hours per week (except in the case of pieceworkers) shall be paid for at the
rate of time and a half for the first four hours and double time thereafter.

(b) For all overtime worked on Sundays or holidays by furnacemen or furnacemen’s assistants, they shall receive an
additional payment at the rate of half time over and above that provided for in sub-clause (a) hereof. .

{c} Overtime shall not be paid where men work in excess of eight hours per day in effecting their change of shifts.

SuspaY AND HoLipay RATES.

13. (@) For all time worked on Sundays and spocified holidays payment shail be made at double rates, except in the cases
of furnacemen and furnacemen’s assistants.

(b) All ordinary time worked by furnacemen and furnacemen’s assistants on Sundays and specified holidays, shall be paid
for at-the rate of time and a half,

Hovipays.

14. () All employees other than furnacemen and furnacemen’s assistants shall roceive the following holidays without
deduction of pay:—New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac Day,
Queen’s Birthday. Christmas Day. Boxing Day. and Melbourne Cup Day. In connection with the visit to Australia of Her
Majesty, Queen Elizabeth II., where a Public Holiday or Public Half-Holiday is pioclaimed by Order in Council throughout
any Municipality or part thereof, or within any defined area, such Public Holidsy or Public Half-Holiday shall, so tar as
such beénicipality or part thereof, or such defined area is concerned be deemed to be included in the list of Holidays herein
prescribed.

(b) Where by reason of any of the said named holidays falling on a Sunday, or by reason of any other cause any other
day is observed as a public holiday in lieu of any of the said named holidays in sub-clause (@) hereot, then this clause shall
read as if such other day were included herein, instead ot the said named holiday, but not o as to increase beyond eleven the
number of holidays such employees shall receive by reason of this sub-clause.

(¢) In the case of shift work a holiday or holidays (as tho case may be) shall not begin until the end of the last shift
commenced on the day immediately preceding the holiday or holidays, and shall not end until the beginning of the first shift
commenced on the day immediately succeeding the holiday or holidays.

{d) No employes shall receive pay for any holiday not worked if he fails othorwise than for reasonable cause to work
during hi:l usual working hours on the day or shift immediately preceding, and also on the day or shift immediately following
such holiday. :

(¢) Where any person who has been employed by an employer for a period of throe months or more immediately proceding
the termin ation of the said persun’s services within the seven days immediately preceding any of the holidays named in sub-clause
(a) hereof, for any cause not being his own default or misconduct sufficient to justify the termination of the said person’s
sor\gces such an employee shall roceive payment for the aforesaid holiday as if his employment had continued so as to include
-such huliday. -

AxnvaL Horipay.
15. {a) The annual holiday for an employee on weekly hiring, or a casual employee, shall be as prescribed by the provisions
of the Factories and Shops (Annual Holidays) Act 1946 and any amendments which may be made thereto from time to time.

{6) In addition to the above, continuous shift workers, that is shitt workers who are rosiered to work regularly on Sundays
and holidays, shall be allowed for each twelve monthly qualilying period one week’s leave including non-working days.

(c) Where an employce with twelve months’ continuous service is engaged for part of the twelve-monthly period as a
continuous shift worker, he shall be entitled to have the period of two weeks’ annual leavo prescribed by the said Act increased
by one half day for each month he is continuously engaged as aforosaid. ‘

(4} If in any twelve-monthly qualifying period a continuous shift worker lawfully lcaves his cmployment or his employment
is terminated by the employer through no fault of the ¢mployeo, the employee shali be paid, in addition 10 all other amounts
(including any payment in lieu of annual leave as prescuiked by sub-clauee (2) Lucol) due to lum, an amount equal to one-
fiftieth of his ordinary pay for the peried of employment as a continuous shift worker.

TEa MonEY.

18. Any employee required to work more than one hour’s overtime after the completion of a shift shall, in addition to
overtime payment, bo paid ls. 6d, tea money in the case of adults and ls. in the case of juveniles; unless notified the previous
day that they would be required to work such overtime. If, having been notified accordingly, their services are not required
they =zhall still be entitled to the payment of such tea money.

MoULDS AND GEAR.
17. Suitable moulds and all gear other than artisans’ tools required by the employees to perform their work shall be
supplied by the employer.
REPACKING Gas CHAMBERS.

18. Employees shall repack chambers while furnaces are under fire at any time when called on to perform this work,
and. they shall be paid s. 7 1/11d. per hour for all time engaged on such work. If the work is performed on any specified
holiday, they shall be paid the above rates in addition to their ordinary pay. Overtime and mixed-function clauses do not

apply.
Pay Davx.
19. All wages shall be paid on Friday night, but the employer may pay individuals on Saturday.

REest PERIOD.
20. All glassworkers and their assistants shall receive ten minutes rest period during the first and second half of each shift
without deduction of pay.
CoLp WATER.
21. An adequate supply of cold water shall be maintained at each furnace for the use of the employees.
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CHANGE RooM AND LOOKERS.

£2. (a) Change rooms—the employer shall provide suitable accommodation for omployees to change and keep a change of
clothing on the premises, and shall provide hot shower baths for employees.

(b) Suitable and sufficiont lockers shall be provided for each shop to enable the employees to lock up their clothes and gear.

DEFINITION.

23. * Juvenile workers” are persons under 21 years of age (other than apprenticcs or improvers) employed “cleaning,”
* packing,” * wrapping,” or as *‘Carriers In" or ‘“Mould Boys,” or “Melting and Cutting,” or in other work of a like
nature.

“Handlers of raw materials,” shall mean employees handling lime, felspar and other bagged or heavy raw materials
other than soda ash.

“ Packers doing other packing " shall mean employees packing ware into contsiners without nested straw.

“ Packers on partitioned cartons’ shall mean employces using cartons in which the article is placed in the container
and nested with soma form of cushioning material.

“ Packers on nested cartons ” shall mean employees using cartons in which each article is placed in an individual container.

MeLTED aND CoLp LERR WORK.
24. All proporly made work that is molted in the lehr or broken through the lohr being cold shall bs paid for in full by
the employer.
Bap METAL.

23. Employeos shall report to the employes in charge of the shop all bad metal, and, if the employes in charge allows
the employaes to continue working the metal all good ware made shall be paid for in full by the employer.

SorTING WARE.
98. (a) All ware other than opal ware that doos not require  outting off ™ shall be sorted at tho lehr, or kiln and sll
work passed by tho sorter shall be paid for by the omployer at full ratos.

(b) All ware roquiring to be ““cut off ” other than dip blown ware shall be sorted at the *‘ cutting off ” bench, and all
good ware broken in *‘ cutting off ” shall bo paid for by the employer.

(¢} All dip blown waro shall bo sorted aftor glazing and all good ware broken in ““ cutting off ', grinding or glazing shall
bo paid for by the employer. o ——
(d) Blowers shall bo paid for “ uncut * work stored after reasonable time has been allowed for “ cutting off .

GLASS BOTTLE SECTION.

1 UN-APPRENTICED MaLE JUNIORS.
P sage of
—_— ]:’r:;: “5:88_ Wages per Week.
B

s d
15 years of age .. .. . . o 35 . 82 3
16 years of age .. . .. .. .. .. . 43 101 o
17 years of age .. . .. .o .. . .. 66§ 130 8
18 years of age .. . . .. .. - ool 70 : 164 6
19 years of age .. .. .. . .. .. . 1 181 0
20 years of age .. .. .. .. .. - . 93 218 8

and thereafter the minimum wage or piecework price.

Note.—No junior of loss than 18 years of ago shall be pormitted to truck more than one crate of bottles at one time.

2. ApuULTS (OTHER THAN SKILLED GLASSWORKERS).
— Wages per Week.

£ s d
Furnacemen . .. N . . . .. .. 1017 ©
Salt cake burpers .. .. .. .. .. .- .. .. .. 1017 ¢
Lehrmen .. .. .. .. .. .. .. . .. . 1011 6
Batchmixers when the batchmixing is done with lime in pits beneath the surface of the ground 1011 6
Salt cake burners’ assistants .. .. . .. .- .. .. 1011 6
Packers packing in bags or straw .. . . . .. . . 1010 6
Sorters .. . .. .. . . . .. .. .. 1010 6
Lister truck hands and assistants .. N . . .. . . 10 9 6
All others .. .. o . .- .. o . . 10 8 0

Nores.

(1) Furnacemon or furnacemens’ assistants attending boilers in addition to their ordinary work shall be paid ls. per day above
their ordinary rates of pay. but no furnaceman or assistant shall attend any boiler that provides steam for driving machinery.

(2) Salt cake burners’ assistants shall recoive an additional 5 per cent. on their weekly wage when employed on afternoon
or night shift.

(3) Salt cake burners and salt cake burners’ assistants shall receive one pint of milk per day.

(4) Employces engaged in carrying or stacking ash or lime in bags shall be paid an allowance of 3d. per hour whilst s
engaged.
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3. Watohers, moppers-out, and attendants on sutomatic feeders and machines, shall be paid the following bonuses in
addition to the minimum wage :—
Single Feeders—Operators—
Uprto 2-0z. woight (excopting 1-oz. essonce and l-oz. vials), 2d. per gross over 50 gross drawn per shift.
Over 2-0z. to 44-0z. weight, 2d. per gross over 40 gross drawn por shift.
Over 4}-0z. to 8f-0z. weight, 2d. per gross over 30 gross drawn por shift.
Over 84-0z. to 12-0z. woight, 2d. per gross over 24 gross drawn per shift.
Over 12-0z. to 18-oz. weight, 2d. per gross over 18 gross drawn per shift.
Ovor 18-0z. to 28-oz. weight, 2d. per gross over 14 gross drawn per shift.
Over 28-0z. to 32-0z. weight, 2d. per gross over 12 gross drawn per shift,
4-1b. and 6-1b. lolly jars (including aridors), 3d. por gross.
L-0z. essence and 1-o0z. visls, 2d. per gross over 70 gross drawn per shift.
Agee Mason, Agee spocials, Fowlers, and similar wide-mouth jars to pay tho foregoing bonus, but numbers to be
reduced by 2 gross on the above weights.
Moppers-out-—
Operator mops out.
Attendants—
Where two attendants aro on a single machino, one-quarter on and one-quarter off, thoy shall divide two-thirds of
the operator’s bonus.
Note.—* Attendants ” mean * Takor-in " and when required, * Taker-out " and * Transferrer.”
Double Feeders—Oporators— '
Up to 84-0z. weight but including 10-0z. tomato sauco, 1§d. per gross over 20 gross drawn-off cach machine per shift.
Over 84-0z. up to 16-oz. weight, 14d. por gross over 16 gross drawn-off vach machine per shift.
Over 16-0z, up to 28-0z. weight, 13d. per gross over 12 gross drawn-off each machine per shift.
But quart beers, lagers, wines, and whiskies, 134d. per gross over 20 gross drawn-off each machino per shift.
Throe Feoders—Oporators—
Quart beers, lagors, wines and whiskies, 13d. por gross over 22 gross drawn-off oach machine por shift.
Mopper-cut— :
Same as operator.
Attendantg—
To divide equally three-quarters of operator’s bonus.
Note.—** Attendants ” moan ** Taker-in " and when required, ‘‘ Taker-out ”” and ‘‘ Transferrer.”
The above bonuses shall remain in force for a period of twelve months at least and theroafter until an alteration is agreed
upon by the employers and the employces. -
There shall be three attondants employed to evory two jobs on machines worked under automutic feeders.

RATES FOR STOPPER-PRESSERS.
4. Stopper-prossors shall bo paid not loss than the minimum wago, but when working pivcowork, tho following ratos are to
be paid:—
Pint sauce and flask stoppoers, 4d. per gross per machine,
Quart sauce and flask stoppers, 5d. per gross per machine.
Winchester stoppers, up to 20 oz., 9d. por gross per machine.
Winchestor stoppers. over 20 oz., Is. 6d. per gross per wmachine.

B Tiug Lost DuriNe SHIFT.

5. When skilled pieceworkers ccase work during the currency of a shift of their own uccount and without the authority of
their employers, the employers shall not be liable for any time lost by the attendants on such skilled workers who become idle
through the action of such skilled workers.

OVEBTIME.

6. (a) For all time worked in excoss of the proscribed number of hours to be worked or outside the preseribed range or
apread of hours to be worked, payment shall be made in respect of each day at the rate of timo and a half for the first two
hours, and of double time for the succeeding hours.

Work done in such oxcess or outside time is to be deemed to be overtime work within this clause.

For all overtime work required, the employer shall endoavour to obtain the additional labour so roquired. In the event
of such labour not being available, all employees shall work such overtime as they are callod upon to perform, provided that
in respect of any such work whether done by the additional labour (referred to herein) or otherwise, if such employees consider
that the working of such ovortime was not roasonably nocessary for the carrying on of the business, they may retor the question
to the Secretary for'Labour who shall decide the matter, and in the event of the Secrotary for Labour deciding that the working
of the overtime was not so necessary, the omployees who worked it shall be paid therofor double the amount that would
otherwise be payable.

(b) Furnacemen and furnacemen’s assistants shall bo paid for all time worked in excess of the proscribed daily hours at the
rate of time and a half for the firat two hours, and double time for any succsoding hours.

(¢) For all overtime worked on Sundays or bolidays by furnacemen and furnacemen’s assistants they shull receive an
additional payment at the rate of hali-time over and above that provided for in sub-clauss (6) hereof.

(d) Overtime shall not be paid where men work in excess of oight hours per day in effecting their change of shifts,
(¢} For work porformed during meal times, employoes shall reccive an oxtra rute of half-timo whilst so employed,
(f) All adults, except shift-workers, shall recoive a monl allowance of 1s. 6d. when working ovortime of ono hour or longer.

SUNDAYS AND HOLIDAYS.

7. {(a) For all time worked on Sundays and specified holidays, payment shall be made at double rates, except so far as
furnacemen and furnacomen’s assistants are concerned.

(6) For all ordinary time worked by furnacemen and furnacomen’s assistants on Sundays or specified holidays, they shall
be paid at tho rate of timo and a half. Y P ye ey sh

- (c) When the employer requires any work to b dono on a Sunday by employees whose ordinary working week does not
comprise Sunday, if such employees considor that the doing of such work on tho Sunday was not roasonably necessary for the
carrying on of the business, they may refer the question to the Secrotary for Labour, who shall decide the matter, and in the
event of the Secretary for Labour deciding that the doing of the work on the Sunday was not so necessary, the employces who
did it shall be paid therefor doublo the amount that would otherwise be payable.

PAYMENT DURING REPAIRS TO FURNACE.

8. In the event of a furnaco going out for repairs, and of the furnacomen being employod at the ropairing of samo, they
shall be paid their ordinary rates of pay for tho first three wouks thoy are employed repairing, after which thoy may be employed
as labourers and peid ordinary labourer’s wages,
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ANNUAL LEAVE,
9. Furnacemen and furnacemen’s sssistants shall be ailowed seven days’ annual leave on full pay.
i When & furnacemen or furnacomen’s assistant has been employed for six months or more, he shall be entitled to proportionate
holidays.
ProvisioN OF FURNACEMEN’S ASSISTANTS.

10. Where necessary, furnacemen’s assistants shall be provided for all furnacemen on gas furnaces, excluding automatic

gas producers and direct fire furnaces.
REPACKING (A8 CHAMBERS.

11. Employees shall repack chambers while furnaces are under fire at any time when called on to perform his work, and
they shall be paid 6s. per hour for all time engaged on such work. If the work is performed on any specified holiday, they
shall be paid the above rates in addition to their ordinary pay. Overtime and mixed-function clauses do not apply.

EMPLOYEES ENGAGED IN Por SETTING.

12. Employees engaged in pot setting shall be paid 1s. per hour in addition to their ordinary rates of pay whenever this class

of work is performed, and shall perform same in any part of the week when called upon to do so.

Mixep FUNOTIONS,

13. Where employment involves functions of a mixed character, and an employee is employed for sixteen hours in any
one week on work for which a higher rate of pay is prescribed by this Dotermination than tho rate prescribed for the work
which he usually does, the minimum rate to be paid to such employeo shall bo calculated for the week as if he performed such
only of the functions as are represented by the highost rate, but if omployed for less than sixteen hours on such higher class
of work he shall be paid the rates prescribed by this Determination for the work he actually does from time to time. This
clause shall not apply to skilled glassworkers. ’

WAiGES OF CARTERS INSIDE WORKS.

14. When employoes are engaged in diiving single-horse vehicles inside the works, they shall receive the wages fixed by
$his Determination or the wages fixed by the Detormination of the Carters and Drivers Board for carters and drivers generally
for similar work, whichever is the higher.

ENXGAGEMENT AND TERMINATION OF EMPLOYMENT.

15. (a) Employees shall be ongaged by the week and paid weekly, a week’s notice to be given by employer or employee
to terminate employment, or in lieu of such notice a woek’s wages to be paid except by mutual consent of both parties. Notice
to be given not later than Monday at noon, the week to torminate at end of Friday’s shift. In the event of a furnace going
out for repairs at any time, skilled workers who are thereby thrown out of employment shall be entitled to receive one clear
week’s notice dispensing with their services; during the currency of such notice they may be required to do other work available
on the premises, for which they shall be paid a wage not less than the basic wage. This clause shall apply to skilled glassworkers
only.

(5) An employee desirous of terminating his sorvice with the employer shall terminate such service only on Saturday of
each week, and shall givo his employer notice of his intention to terminate such service on or before 5 p.m. on the Monday
prior to the date of t{ermination of such servico, or in lieu thereof, one week’s pay shall be deducted from his pay by the
employer. Any cmployer desirous of terminating tho service of the employee, shall terminate his service only on Saturday,
and he shall give the employee notice of his intention to terminate such service on or befors 5 p.m. on the Mondey prior to
the termination of such service, or in lieu thereof, one weck's pay shall be paid to the employee by the omployer. Provided
that in the event of a tank going out for repairs at any time, the machine hands thereby thrown out of work, shall receive
one clear week’s notice dispensing with thoir services as machine hands during the currency of which notice they may be required
to do othor work on the premises, or at the option of the employer, thoy may be paid one woek’s wages in lisu of such notice.
Provided further that nothing in this clause shall apply to cases of termination of services of employees for misconduct or
incompetence justifying their instant dismissal. This clause shall not apply to skilled glassworkers.

i Loss oF TMg THROUGH StoENESS.

18. (@) Any weekly employee not attending for duty shall lose his pay for the actual time lost.  Provided, nevertheless,
that if he producos or forwards within 24 hours of the commencement of the non-attendance evidence satisfactory to the employer
or to the Secretary for Labour that his non-attendance was reasonable because of his own ill-health, due to any cause other
¢han his own misconduct, he shall be entitled to the ‘benefit of the next succeeding sub-clause hereof,

{(b) In the case of any such employee who has been employed in a particular business not less than one calendar month,
if his non-attendance is in mannor aforesaid shown to bo reasonable because of ill-health, he shall be entitled to payment of
wages in respect of six, but not more than six, days in all of such non-attondance in each year of his employment in such
business.

17. For the purposo of clause 16 (b) of this Dotermination, an employee, whose employment ceases bocause of a furnace
going out of commission, and he resumes his employment within ‘threo days of the furnace restarting, shall be deemed to have
been constantly employed in the interval between such cessation and restarting.

This olause shall not apply to skilled glassworkers.

Horipays.

18. (@) Al employees other than furnacemen and furnacemon’s assistants shall be allowed the following holidays without
any deduction of pay :+—New Year’s Day, Aqsbralia Day, Good Friday, Easter Saturday, Easter Monday, Labour Day, Anzac
Day, Queen’s Birthday, Christmas Day, Boxing Day, Melbourne Cup Day.

(b) Where by reason of any of the said-named holidays falling on a Sunday, or by reason of any other cause, any
other day is observed as a goneral holiday in lieu of any of the said-named holidays, then this clause shall be read as if such
other day were included herein instead of the said-named holiday, but not so as to increase beyond eleven the number of
holidays to be allowed by reason of this clause.

(¢) In the case of shift work a holiday or holidays (as the case may be) shall not begin until the t.snd of the last shift
commenced on the day immediately preceding the holiday or holidays, and shall not end until the beginning of the first shift
commenced on the day immediately succeeding the holiday or holidays.

(d) No employeos shall be entitled to be paid for any holiday not worked if ho fails otherwise than for l‘-ea.sqna.ble cause
to work during his usual working’ hours on the day or shift immediately preceding and on the day or shift immediately
following such holiday.

(¢) Where any person who has been employed by an employer for & period of three months or more immediately
preceding the tormination of the said person’s services within the seven days immediately preceding any of the holidays named
in sub-clause (a) hereof for any cause not being his own default or m{scondpct sufficient to justify the termination of the said
poarson’s Bervices. such employes shall receive payment for tho afaresaid holiday as if his *mployment had coptinued so as tq
include such boliday. )
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TIME-BOOK.

19. Employers shall provide a time-book in each glass works. Such time-book shall be eatered up in ink and shall’
contain a correct account of the hours worked and the wagos received by each employee. Employees shall make all such
records whether by time clock or otherwise as shall be reasonably necessary.to enable employers to keep such correct records.
The time occupied by employees in filling in any time-books or cards or in making any rocord shall be treatod as time of
daty, oxcept that occupied in checking in or out at the beginning or end of duty, which checking shall be dono in the employee’s
own time.

IxspEOTION OF TIME-BOOK.

20. (a) The Secrotary, Assistant Secretary or Organizer of the Australian Glass Workers Union, duly authorized in
writing under the seal oy the said Union, shall have access to the record of times recorded by the employees and the wages
paid for a period of two months prior to date of inspection. provided that such inspection shall bo mado during the office hours
of the factory and not more than once in any fortnight.  Authority shall be produced to the employer on demand.

(5) On each works reasonable facilities shall be afforded members and officers of the Union for the necessary work in
connexion with the above, and the Union shall be permitted to post notices on a notice-board in the worka in a reasonabla
manner.

SHELTER SHEDS FOR FURNACEMEN AND OTHERS,

21. Sholter sheds shall be provided over gas-tank producers for sholter of furnacemen, and all other employees shall be
protected from the weather during the course of their duties as far as practicable.

Facwries For KeEPING CHANGE oF CLOTHING.

22. Employers shall supply suitable places for furnacemen, furnacemen’s assistants and continuous night-workers to keep
& change of clothing on the works, and shall provide adequate hot showor baths for the use of employeses.

PAvyMENT oF WAGES.

23. Wages shall be paid on Friday night, but the employer may pay individuals on Saturday.

RESPONSIBILITY FOR WARE AFTER IT HAS BEEN STORED.

24. Workmen cannot be held responsible for ware after it has beon stored.

COMPULSORY APPRENTIOESHIP AND LIMITATION OF APPRENTICES.

25. Of the apprentices put down to the trade, 75 per cent. shall be apprenticed hand-blowing and 25 per cent. to the
machines. .

INTOXICATING LIQUORS.

26. No intoxicating liquors shall be allowed on tho premises without permission.

Hougs.

*27. A. (a) The maximum number of hours that shall constituts a week’s work for the employees specified in clauses 1
and 2 shall be 44, to be worked in eithor 5 days or 6 days at the option of the employer. -

(6) The hours for stoppor pressers shall be the same as the hours for glassworkers.

{¢) Transferrers, ta.kers-out, takers-in, mould-shutters, and snappers-up shall commence work 15 minutes earlier than the
glass-workers in order to preparc the shops for work.

(d) The hours of watohers and all labour®employod around the Hartford-Fairmont feeders and any other glass-producing
machines shall be worked in shifts as follows :—

(1) Morning shift from 7 a.m. to 3 p.m. Monday to Friday inclusive, and from 7 a.m. to 12 noon on Saturday
(45 hours per week).

(2) Afternoon shift from 3 p.m. to 11 p.m. Monday to Friday ‘inclusive (40 hours per week).
(3) Night shift from 11 p.m. to 7 a.m. Monday to Friday inclusive (40 hours per week).

Provided that persons employod around the Hartford-Fairmont feeders or any other glass-producing machines may be
vequired to start work at 6 a.m., but not before 6 a.m., on Mondays and the day following a holiday to get feeders and
machines in going order so that other employees may start work and the production commence at the ordinary starting time
subject to the condition that all time worked by such persons between 6 a.m. and 7 a.m. shall be paid for at the overtime
rate of time and a half,

(e) If artificial light adequate for the work bo furnished, sorters and truckers attendant upon sorters may be employed in
shifts throughout the day and night from 8 a.m. on Mondays to noon on Saturdays.

If the adequacy of such artificial light be questioned, work shall not be discontinued, but the matter shall be referred to
the Secretary for Labour.

(f) The ordinary hours of work (exclusive of meal times) on such shifts shall be, but shall not excoed, 44 per week on
any shift. '

(g) The workers on any such shift not wholly worked between 8 a.m. and 6 p-m. shall be entitled to receive extra payment
at the rate of 5 per cent.

{h) Sorters may be einployed on other work during the working hours of their shift, but shall b id not 1
they would be entitled to if engaged on sorting throughout the shift. ° paid not less than

(4} Such shifts shall rotate each week.

B. (u) The ordinary hours of duty of furnacemen and furnacemen’s assistants shall not exceed an average of 44 hours
per weok to be worked in shifts not exceeding eight hours each, including crib time reckoned as part of working time, such
shifts to be distributed as the employer choosos but 8o as to make an aggregate shift-time on duty not exceeding 176 Y}murs
in each period of four weeks. All time worked in oxcess of eight hours on any day shall be deemed overtime except 8o far
as the excess is owing to arrangements between the employees themselves, or is nocessary for effecting periodical rotation of
shifts.  Shifts shall rotate among furnacemen and furnacemen’s assistants.

(b) Where fillers-on are used, they shall work the same hours and roceive the same wages and conditions f
but must qualify so as to be able to take charge of producers in cases of emergency. . &8 lurnacomen,
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C. Notwithstanding anything in this Determination, batchmixers, and/or glasscrushers, and/or salt cake furnacemen and
attendants, and/or sand-washing machine attendants, and/or bottle-washing machine attendants and loaders for delivery purposes
may, if anr employer so choose, be worked in shifts as follows :—

(1) Morning Shift—from 7 a.m. to 3 p.m. Monday to Friday inclusive, and from 7 a.m. to noon on Saturday (45
hours per week).

(2) Afternoon Shift~-from 3 p.m. to 11 p.m. Monday to Friday inclusive {40 hours per weok).

(3) Night Shift—from 11 p.m. to 7 a.m. Monday to Friday inclusive (40 hours per week).

(4) Such shifts shall rotate each week.

(5) The workers on the afternoon shift and night shift shall receive extra payment at the rate of 5 per rent.

D. The ordinary hours of work for skilled glassworkers and their assistants shall bo as follows :—
(1) Morning Shift—from 7.30 a.m. to 5.15 p.m. with an interval for a meal.
(2) Night Shift—from 7.40 p.m. to 5 a.m. with an interval for a meal.
Provided that employers may at times when the prospects or demands of business justify, put on a third shift to
complete 24 hours’ work per day for a period of not less than six months, in which case the hours will be :—
(1) First Shift—from 7 a.m. to 3 p.m. Monday to Friday-inclusive.
B (2) Second Shift—from 3 p.m. to 11 p.m. Monday to Friday inclusive.
(3) Third Shift—from 11 p.m. to 7 a.m. Monday to Friday inclusive.

SKILLED GLASSWORKERS--BOTTLE SECTION-—-PIECEWORK.
INsPEOTION OF BOTTLES.

28. All bottles put out shall be inspected by a factory committee, if necessary, on behalf of the men, who shall decide
with the manager of the works as to what rate such bottles shall be paid, or whether broken down. The bottles to be
sorted within 24 hours after coming through the lehr, excepting when prevented by holiday or exceptional circumstances.

Bap MrTaL.
29. (a) When in the opinion of workmen metal is bad, they shall report same to the man in charge, and is allowed
to be worked, they shall be paid for at full rates.
(b) All bottles melted or not properly annealed to be paid for at full rates.

FLowN MaRBLES.
30. Workmen to be paid for all over one dozen por day.

SINGLE-HANDED WORK.
31. Workmen shall work single-handed whon their hole is short, when practicablo; but in such case, suitable moulds
shall be provided, and the following rates paid :—
{a) Block and Plate System.—When u finisher, blower, or gatherer is off one dozen to count two dozen.
(b) Stem System.—When & finisher, blower, or boy is off one dozen to count two dozen.

JOURNEYMEN PREVENTED FROM.EARNING FuLL Day's WaGE.
32. (2) When a journeyman is taken away from & full hole, he shall be paid up to the average of his own hole for the
previous week, or what he earns in the hole in which he works. He shall have the option, but must declare.
(6) When any journeyman is put on day-work, he shall be paid not less than Twenty shillings (20s.) per day.
(¢) When a journeyman is shiftod on account of his hole being short ho shall be paid what he earns in the hole where

he blows or finishos.

(d) Where a journsyman ready and willing to work for a whole shift is provented by (a) excessive heat of metal, (b) oily
fumes, or (c} improper moulds from earning at piecowork 20s. for the shift ho shall be entitled to payment of at least 20s. in
respect of the shift’s work.

Surtasre Prres.
33. {a) BLook AND PraTe SystEm.—Each hole shall be supplied with six suitable pipes.
(6) StEM SvsTEM.-—Hole shall be supplied with threc pipes of different sizos for each blower.

Horipays.

34. The holidays to be observed shall bo the same as those provided in the Determination relating to the unskilled
section of the industry.

CoNsTITUTION OF HOLES.

35. (@) BLock AND PLaTE System.—Hole means finisher, two gatherers and blowers, or gathercr and blower, snapper-up,
and taker-in.

(b) StEM SystM.—Hole means finisher, two gatherers and blowers, or gatherer and blower, mould shutter, snapper-up,
and taker-in.

Mourps, Pu~nTties, aND TooLs.

36. (a) Suitable moulds shall be brought to cach hole and put on stands, with handles fixed on stom moulds and suitable
tools and punties provided for same; overy caro of moulds and other tools of trade to be taken by the mon who shall use
their power to provent loss and ill-usage of same.

(b) When two or moro moulds are working in a hole at different prices, the highest rate is to be paid.

WEeIcHTS OF BOTTLES.

37. (a) Block and plate workmen shall be given the weights with the following allowances :—
Up to 10-oz. fluid contents—1-oz. weight to bo allowed each way.
Over 10-0z. fluid contents up to and including reputed quarts—I13-oz. weight each way.
(8) STex Work.—Up to and including 4-0z. weight—}-oz. weight each way.

Over 4-0z. weight and up to and including 8-0z. weight—¢-0z. weight cach way.
Over 8-0z. weight and up to and including 12-0z. weight—3j-oz. weight each way.
Over 12-0z. weight and up to and including 20-0z. weight—I14-0z. weight each way.

Note.—When stem bottles are blown on blook and plate, workmen only allowed stem weight allowances.
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. SgmminG MeraL,
38. Workmen shall skim the metal when required to do so by the man in charge and shall bo paid 2s. 6d. por hour.

Lost TrvE,

39. In the event of men boing temporarily prevented from carrying on their usual work through no fault of their own,
the management, after the expiration of half an hour shall inform the men concerned whether or not they will be able to
resumo that day. Should the men be notified that they will resume, they shall be paid at the rate of 2. 6d. per hour for
all time lost.

If a piecework journeyman reports for duly at the commencemont of a shift, and his usual work is not available for
him through circumstances for which he is not rosponsible and of which he was not notified tho previous day, ho shall be
allowed throo hours’ pay at the rate of 2s. 6d. per hour for the time lost.

ALLOWANCE PAYABLE To SKILLED GLASSWORKERS.

40. (a) Tho piecowork rates for skilled glassworkers provided in the Schedule to this Determination shall remain in force
for tho poriod of this Doetermination. In addition to the men’s earnings on piecework list, all skilled glassworkers shail bo
paid a daily allowance at the rato of lls. per weok for overy day worked or every specified holidey as from the date of this
Dotermination. :

(6) Tho said allowance shall remain in force for & poeriod of twelve months, at the oxpiration of which either party may
ask for a revision of same. .

FixatioN oF Prices ror NEw BoTTLES OR BOTTLES NoT INCLUDED IN SCHEDULE OF PRICES.

41. Any employer may fix and pay piecework prices for bottles not already provided for in the schedule of piocework prices
set out in this Dotermination, and shall base such piecowork prices on the carnings of an average worker working under like
conditions to those for which tho piccowork prices are fixed. Every such employer shall, if required so to do, forward a
statoment to the Secrotary for Labour of such piscowork prices.

MacHINE CONDITIONS.
42. (a) All shops shall bo considered startod when filling moulds.

(b} Employers shall furnish all neccssn..ry facilities.  Auxiliary holp shall be considered part of the facilities.  Regular
boys must not bo taken from one machine and placed on another without notifying men on machines.

{¢) Employers shall supply sufficient wind and jets to onable machines and machinists to work at their greatest efficiency.
Upon all now air linos, cut-off slides to bo fitted at the most conveniont place.

(d) Employors shall supply all necussary tools.  Puntios must bo made of wooden handles with clay heads. Clay heads
to bo made in various sizes, suitable for all jobs; tho workman to have the privilege of making his own punty heads or using
his own tools of trade. -

(e) Thoro shall be competont sorters to sort all work. Recjocted work to be set aside for inspection on requost of tho
mon affected. .

(f) Competent fitters shall be supplied to repair all machines.

(9) At no time shall the workmen bo compulled to work on a furnace when the metal is unroasonably low; the factory
committeo to determine with tho man in chargo whether or not such furnace is in propor working order.

(4) Employors shall supply gloves freo of cost to workmon, provided the old ones are handed in in roturn, failing which
the workmen shall pay cost prico for gloves supplied.

(i) Employers shall supply at least ono complote lockor for oach hole:

() Workmen shall not be paid for split and crizzled rings unloss the numbor excoeds two dozen per day. If the
number exceeds that amount thoy shall be paid for one-half,

(k) Workmon shall be paid at the rate of not less than twenty shillings (20s.) for any day upon which thoir earnings
working on piecowork do not equal that amount.
SmorT HoLEs.
43. Whon men are ordered to leave their holes on account of their holes being short, they shall do so. This shall not
apply to boys boing off.
PAYMENT FOR CRIZZLED BOTTLES.

44. All hand-blown crizzlod botlos shall bo paid for at full rates whon men are sllowed to work moulds by man in
charge after having rcported same. . .

NoTIFICATION OF INTENTION TO START LATE OoR CEASE EarLY.

45. (a) In tho event of omployees being unable to present themselves for work at starting time, they shall notify the
forercan in ample time, if possible, to permit timely arrangement being made to prevent loss of timo in the shop.

(5) No omployoe shall coaso work bofore tho proper timo without first notifying the foreman of the cause.

(¢) In the event of any shop desiring to rotain the services of the pullor-off in a block and plate hole, they may make
arrangements with tho officials of the Australinn Glassworkoers Union to intorview the management of the firm to have u
pullor-off placod in the hole. in vghich event the prico to be paid the men must not exceed 6d, less than tho prico list por gross por
hole, but in no case shall the price be loss than the price fixed for stom work.

Basic Wage.

4G. (2} The wages rates sot out in clause 2 of the Glass Bottle Section and for adult males in clause 3 of the Flint
Glass Section are based upon the following basio wage.

Basic Wage.
N Basic Wi
e | e | e
£ s d
Throughout the State . .. .. .. .. .. . .. 1115 ¢ Melbourne

<

(b) The wages rates for adult females are based on a basic wage being 756 per cent. of the basic wage for adult males
calculated to the nearest 6d., half or less than half of 8d. to be disregarded. ge o

{c) The wages of apprentices, improvers, and un-apprenticed male juniors shall be the appropriate centages as set out,
such wagea shall be caleulated to the nearest 3d., half or less than half of 3d. to be disregarded P e €
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SCHEDULE OF PIECEWORK RATES.
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BLOCKE AND PLaTE WORE.
Aerated Water Botiles,

22-0z., 24-0z., and 26-0z, Cod

18-0z. Codds . o
14-0z. Codds .. .
12-0z. Codds .. ..
10-0z. Codds .. ..
5-0z. and 6-0z. Codds .
10-0z. Lamonts . .
5-0z. and 6-0z. Lamonts .

24.0z. to 26-0z. screw mouths
10-0z. and 12-0z, screw mouths
5-0z. and 6-0z. screw mouths
40-0z. lithia, spa, or soda
20-0z. lithin, spa, or soda
14-oz. lithia, spa, or soda ..
12-0z. lithia, spa, or soda
10-0z. lithia, spa, or soda ..
Wolstenholme ginger beer
Lane’s and other beer shapes

Squash and Punch Bottles,

Alexander and Patterson’s lemon squash and

squash, punch, and cordials
28.0z. Elliotts’ cordinls ..
Dyson's 20-0z. cordial .
Schweppes’ 20-0z. .. ..
Schweppes’ 13-0z. brandy ..
Brookes’ 12.0z. lemon squash
Dixon’s 10-0z. O.T. .. ..

Sauce and Pickle

Square pickle pint .. ..
Concave picklo pint .. .
Round pickle pint .. ..
Konig’s military pickle .o
Mitchell’s hexagon 16-0z. pickle
Military pickle, stoppered .

Garfield pickle, stoppered ..

Madras pickle .. .
10-0z. round picklo ..

10-0z. square pickle .. .
10-0z. military pickle .
10-0z. hexagon pickle .
26-0z. tomato sauce .
20-0z. tomato sauce e

26-0z. chutney

20-0z. chutney . .
26-0z. Lackersteen’s chutney ..
12-0z. chutney . .
French chutney

Indian condiment

Pint tomato sauce

20-0z. Worcestershire sauce

.. .

s e

Bottles.

Wine and Spirit Bottles—Pale M

Reputed quarts (Burke's) ..
Reputed quarts (Sutherland’s)
Reputed pints, round or oval
Imperial oval quarts

Imperial oval pints ..
Imperial round quarts
Walker's square whisky

Haig and Haig whisk

Watson’s No. 10 whixiy (and. similar s.l;upes)

Reputed quart schuapps ..
Reputed quart, Ainslie’s whisky
" Reputed quart, brandy ..

Reputed quart, hock ..
Reputed quart, barrel .
Half-gallon, barrel .. o

Reputed quart, sarsaparilla ..
Reputed quart, Creme-de-Menthe
Reputed quart, Dom whisky
Reputed quart, Watch whisky

Reputed quart, McLatchie and Fmg’s‘;vhisky .
Reputed quart, Brown’s dump whisky .

Reputed quart, Fesq and Easson’s whisky

Reputed quart, hip flask ..
Reputed quart, Munroe’s whisky
Reputed quart, King's liqueur

Reputed quart, Lounde's dump whisky .
Reputed quart, Woods's dump whisky N

Reputed quart, Resch dump whisky

Reputed gquart, Radstock bitters
Reputed pint, dump shape whisky

ve .

Reputed quart, White and Makie’s dump whisky .

Per gross.
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Wine and Spirit Boltles—Pale 3Metal—continued.

Reputed pint, dump shape whisky (Sanderson’s)

Reputed pint, brandy
Reputed pint, schnapps
Reputed pint, hock ..

Reputed pint, Walker’s aquax:f; whisky. ’

10-0z. gin .. . .
20.0z. J.D.K.Z. gin .. ..
32-0z. J.D.K.Z. gin .. ..
40-0z. J.D.K.Z. gin ..

62-0z. J D.K.Z. gin ..

24-0z. Boll’s gin

20-0z. hop bitters . .-
13.-0z. Cooper and Nathan’s whisky
20-0z. panel sarsaparilla

]
o8

e

GaGubooEoUA G BT O

ke

c‘-m-—-—-oaw-»—-cac:owwp.g

1st. All reputed quarts in black metal to be i).o,id 7s. 9d.

T gross.

2nd. Reputed pints in black metal, 6s. per gross.

3rd. Reputed pints when made on stem, 3d. per gross

less than the list.

Rock Jars.

8.1b. wide mouths ..

6-1b. wide mouths ..

4-lb. wide mouths

4-1b. narrow mouths ..

20-0z.
25-0z.
32.0z.
40-0z.
60-0z.
60-0z.
66-0z.

Winchesters

Winchesters ..
Winchesters ..
Winchesters ..
Winchesters ..
Winchesters ..
Winchesters .. ..
80-0z. Winchesters .. .
90-0z. Winchesters .. ..
100-0z. Winchesters ..

120-0z. Winchesters ..

160-0z. round O.T. ..

180-0z. round F.G. and Co. and gnIlox.x‘rounds::
Wide-Mouth Jars.

3-1b. malt jar (P.S.) ..
2-1b. salt jar (P.S.) ..
2.1b. fluted jar .. ..
2-1b. finished jar .. o
2.1b. tie-over lip jar ..

13-1b. fluted jar .-

13-1b. finished jar .. .
1.1b. finished jar .. ..
1.lb. tie-over lip jar ..

Miscellaneous Bottles

Milk quarts.. . .
Milk pints .. .. ..
Milk, }-pints .- ..
New South Wales milk quart

New South Wales milk pint ..

Caulfield milk .. .
14-pint milk .. .
Microbe killer .- ..
Strathman's drops

Carbolacene .

Carbolaceno (new shape) C.C. finish
Parry’s reputed quart vinegar
Long reputed quart vinegar ..
20-0z. vinegar .- .
Brunswick Black finished

Battery jar, No. 1 ..

Battery jar, No. 2 .. |

Battery jar, leclanche cells ..
Long reputed quart olive oil

20-0z. Tremain’s-olive oil

20-0z. pepsin . ..
16-0z. carlsbad salt .. .-
16-0z. Tremain’s carlsbad salt
32-0z. kresolvo .. .
40-0z. lotol e ..
Cnical quarts .. .
18-0z. oval essence ..

22-0z. ammonia .. ..
24-0z. Kodak

32-0z. Kodak . e
24-0z. ParkegDavis (W. M.) ...

P

Per gross.
s d.
.. 42 3
.. 35 3
.. 25 3
L1313

Per gross.
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SCHEDULE OF PIECEWORK RATES--continued.

Victoria Gaze':e

Miscell Botiles inued. Pioneer Bottles.
Per gross. Per gross.
s d. s d.
18-0z. Denham's round and oval S.W.M. . .. 6 74 Up to 2-0z, Harper’s 30
13}-0z. vase-shape bath salts . . .. 6 8 6-0z., Harper's . 3 86
8.0z. Denham cream . . .. . 49 10-0z., Harper's 4 9
16.0z. varnish . . . 50
16-0z. Stearn's dmmond sha.pe .. . w79 Ink Botiles.
19-0z. essence Lawrence e . . . 786 When made.
14-0z. Eau-de-cologne . . 5 3 BloP(]:E ':nd
Per gross. Per gross.
SteM \WORE. U 0 Gnishod ;. % s d.
. N p to 2.o0z., finished .. . .
Dispensing Boltles. Whep made, Over 2-0z. to 4-oz. finished .. . 39
Block and 5-0z. to 8-0z. .. . . 4 0
Plate. " 5-0z. Last Drop ink . 4104
Per gross. Per gross. 10-0z., finished . . .43 .. 48
s d. s d. 12-0z. . . .46 .. 409
Up to 2-oz. contents inolusive .. . 30 18-0z., ﬁmshod . .8580 .. 5 3
3.0z. oontents .. .. 3 3 20-0z., finished . . .. 59 .. 60
4.0z. contents R w3 6 24-oz., finished .. . . 89 .. 70
5-0z. contents .. . . 3 13 32.0z., finished .79 .. 88
6-0z. to 8-oz. contents .. 4 0 32-0z. olag 790 .. 88
8-0z. Medical Oval, 12-0z. Welshf- . 49 1st, All other finished inks to come
8-0z, Stearn's dlamond shn.pe . . 4 3 under this list.
10-0z. contents . 49 .. 586 2nd. Alllipped inks 3d. per gross extra.
12.0z. contents . .. . 50 .. 568
14-0z. contents .. .. .. 566 .. 59
16-0z. contents . 589 .. 68 Olive Salad and Castor Oils.
18-0z. contents . .. .. 8 7% .. -7 8 ‘When made.
20-0z. contents .. .. .. 76 .. 86 B‘%‘l’;:"d
24-0z. contents . .9 3 9 6 Per gross, Per gross.
32-0z. oontents .. .. 10 8 10 6 s d. . d.
4.0z, Chelts. (to hold 3; 0zZ.) .. .. 3 7% Up to 2§-0z. castor oil .. 3 6
2.dram gserum . .. 338 Over 24-0z, to 8-0z. castor oil .. .. 310}
4-dram serum 3 3 Over 8-0z, to 10-0z. castor oil 4 9 . 50
1-0z. French squares (1{- oz. to 2- oz welght) 3 3 2.0z. olive oil, A. B. Rundle . .. 3 8
Note.—Mexican flats, French rounds 3-0z. olive oil, A. B. Rundle .. .. 3 9
and sguares, Manbattans, Philadclphia, §.02. olive oil . .40
and Baltimore ovals, poisons, Cheits. 10-0z. olive oil .. L .. 49 .. 50
F. G. and Co. tinctures, peroxides, 5-0z. fluted olive oil .. .. .. 310}
Faulding’s rounds, Winchesters up to 10-0z. fluted olive oil . 5 0 5 3
18-0z., and all pills to come under this 5-0z. Couch and Caulder's olive oil .. 4 86
list. 10-0z. Couch and Caulder’s olive oil .. 5 0 . 5 3
Lewia and Whitty’s §-oz. olive oil .. 3 9
Lewis and Whitty’s 7-0z. olive oil .. 4 0 . 4 3
Panelled Botiles, . Up to 24-0z. Tremain’s olive oil .. 3 6
When mads. *  Qyer 2§.0z. up to 4-0z. ohve oil .. 40
Plate. 5-0z. olive oil . .. .. 4 3
Per gross, Per gross. 8-0z. olive oil . .. 4 6
s d. s d. 10-0z. olive oil . . . 49 5 0
Up to l-oz. contents nov exceeding 2}-oz. 13-0z. olive oil . . — 5 3
weight w30 Patent lip, 3d, per gross axtra
Over 1 oz, eontents up tu 2-0z. oontonts not 3 0
oxceeding §5}-0z. weight .-
o ozngonitre ol upgb03 oz eontents not Inks, Cements, Gums, and Gloys Burst-off,
exoecding 5} oz. weight . 3 3 Per Bl':im-
Over 3-0z. contents up to 4-0z. contents not 1 B.O ;' 0
exceeding 6}-oz. weight . 3 8 l-oz. o, .. = R
Qver 4-0z. contents up to 5-0z. contents not j-0z. B.O. .. . . . H
h 3 7 2-0z. B.O. . .e . .. 2 3
exceeding 8-0z. weight Over 2 to 4 5 5
Over 5-0z. contents up to 6-0z. contenta not ver 2-0z, Lo 4-0z, .
exceeding 84-0z. weight . 4 0
Over 6-0z. contents up to 8-0z. contents not Gloy Shape.
excoeding 104-0z. weight . 4 9 Per gross,
Qver 8-0z. contents up to 10-oz. oontent.s PR
not exceeding 12-oz. contents .. 5 8 . 60 2¢-0z. round gum . 39
Over 10-0z, contents up to 12-oz. contents 5-0z. gloy finished .. 40
not exceeding 14-0z, weight .. 6 0 .73 10-0z. gloy finished . 4 6
Over 12-0z. contents up to 14-0z. contenta 5-0z. golden gum .. . 406
not exceeding 16-0z. weight .. 70 .70 10-0z. round paste . .. 4 3
Over 14-oz. contents up to 16-oz. com.em.e
not exceeding 18-0z. weight .. 76 . 8 86
Over 18-0z. contents up to 20-0z. contents Flasks. w
not exceeding 22-0z. weight .. ... 90 . 99 lgggkm:gl"
1-0z. Boanington (33-0z. weight) .. 3 3 Plate.
Balfe, 4-0z., 3 panel .. .. 39 Per gross. Per gross.
Taylor and " Coil’ s, 3-02., 3 panel .03 73 s 4. 8. .d.
Marshall’s, 6-0z., 4 pxmel olive oil .. 4 9 24-0z. flagks .. .. .. 39
Wright's, 34-0z., 4 panel . .. 4 3 3-0z. Weller and Bostook’s .. . 4 0
Taylor and Coll s, 4-0z. .. 4 0 24-0z. Haig and Haig’s flasks .. 40
Chestease, 2}-0z. .. e .. 3 6 5-0z. to 6§-oz. flasks .. .. .. 4 3
Hypol . .. . .. &6 6 .. b6 9 8-0z. flasks .. . .. &8 0
Doukera hat . . . 39 10-0z. to 13}-o0z. flasks . .. 6 3 5 6
Kugleman’s, 32 0z.; p&nel 12 0 12 3 §-0z. and 6-0z. Walker’s aquare .. 4 6 4 9
3}-0z. Wright's rheumatic ouro, 8} 0z. to 5-0z. and G-0z. Walker’s squat . 4 3 4 6
9}-0z. weight 4 8 13.0z. Haig and ng ] .. .. 86 9 86 0
Nore.—-lst. All pa.m,lled bottles to come 24-02. Ainslie’s o .. 4 0
under this list unless otherwise specitiod. b-0z. Ainslie’s .. . .. 49
ond. The weights specificd are top 10-0z. Ainslic’s o 09 6 0
weights. 24-0z. Orme Kegwin mlma.ture \\hxsky .. 39
3rd When made heavier than ordin- 24-0z, and 3-o0z. Toohey’s min., hex. shape 4 3

ary weights the next highest ra.t,e to be
paid.

(Wawh shape flasks 6d. per gross above
the ordinary flask price.)
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SCHEDULE OF PIECEWORK RATES—continued.

Larender and Brilliantine Bottles. Miscellaneous—continned.

Por gross. Block and”
8 d. Plate.
i-0z. Faulding's or Quecen Lavender 3 0 Per gross.  Per gross,
2.0z, Faulding’s or Queen Lavender 3 0 s d. s d.
23-0z, Faulding’s or Queen Lavender 3 3 5-0z. Creme-de-Menthe .. .. 4 6
3-0z. Faulding’s or Queen lLavender 3 3 2}.0z. King’s liqueur .. .. .. 3 6
1-0z., Pearce or Lubine .. 3 0 4.0z. Brooke’s squash . . .. 3¢9
2~0z., Pearce or Lubine 3 0 4.0z. gloss or negroline o . 3 6
24-0z. B. B. .. 3 3 4-0z. lacquer .. . .. 39
4-0z. Australian .. . .. 3 6 4.0z, curry .. .. “ 3 6
4}-0z. Australian 4 0 4.0z. whgsky square .. . .. 40
-0z, Rodger Freres .. 4 0 4.0z, whisky round .. . .. 386
44-0z. Turnley’s . 4 3 4.0z. Stearn’s (1001} .. . .. 40
4}4-0z. dump bnllmntme .. 4 3 5-0z. schnapps or tnpercd gin .. 4 3
4-0z. Simpson’s, 6-0z. to 6& oz, wexght .. 43 4-0z. square gin . 4 0
5-0z. \Warton’s . .. 4 6 6-0z. fish sauce 4 0
6-0z. Apos . .. o408 Eucalyptus oil, Bosisto’s shape Dot over
6-o7. R:mrnells stoppered .. . 49 3%-0z. Welght 3 0
8-0z, Florida Water .. 4 3 2.0z. eucalyptus oil, Bosxsto‘s shape noz
1-0z. brilliantine .. . 33 over 3}-oz. weight (heavy) .. .. 386
2.0z. brilliantine 3 3 5-0z. caper sauce .. 39
3.0z. brilliantine 3 6 Chateau Tanunda mmlamre brnndy .. 30
3}-0z. brilliantine .. .. 3 9 Power's miniature brandy .. .. 3 3
4.0z, brilliantine .. .. 3 9 Possums miniature brandy . 83
3-0z. Downer’s shape .. .. .. 310} 84-0z. Watson's or similar shape whxaky . 4 8
1}-0z. Downer’s shape 3 3 64-0z. port wine . . 48
4.0z. effer. fruit salts .. .. .. 39
Phenyle Bottlea. When made, 8.-0z. effcr. fruit salta .. .. .. 46 .. 490
Blcrgll; ';nd 4.0z. sn:inc cream . . .. 3 g
. 8-0z. saline cream .. . .4 4 8
Per gross. per g';n 4-0z. bay rum .. .. . 36
s d. s & 6-0z. bay rum .. .. . 40
5.0z. phenyle .. . . .. 40 8-0z. bay rum .. .. .43 .. 46
10-0z. phenyle .. .. .. 43 .. 46 6.0z. blacking N . . 39
16.0z. phenyle .. .. . 5104 ... 6 1} 6-0z. oyster .. .. 39
20-0z. phenyle .89 .. 70 5-0z. and 6-0z. lithias, spa or soda .. 49 .. 56 I}
5.0z. Worcestershire sauce .. . 40
Coloured List, When made. 10-0z. ;\orcesterslure sauce o . 486 .. 49
- 6-0z. chutney .. .. .. 40
B‘%ﬂ‘,:}“‘ Half-pint chutney e . .. 49 5 0
Per gross. Per gross. 6-0z. glycerine stoppered .. 6 3
a d. s d 6-0z. ono panel curry .. . 39
1-0z. manilla .. .. . .30 6-0z. graded milk " .. . 39
1-0z. smelling salts .. .. . 33 8-0z. bell-shape milks .. . 4 3
2-0z. smelling salts .. .. .. 33 5-0z. certified cream .. . .43
1-0z. bonox, beefine, or cupex .. .. 3 86 10-0z. certified cream .. 49 .. b0
2.0z. bonox, beefine, or cupex .. .. 3 6 6-0z. fountain soda, decanter ahnpe 5 3
4-0z. bonox, beefine, or cupex .. .. 40 10-0z. fountain asoda, decanter ahape 70 .. 7
8-oz. bonox, beefine, or cupex .. .. 4 38 6.0z. curry . .. 39
16-0z. bonox, beefine, or cupex .. .. 5 9 8-0z. balth salo (W.M. ) F.HF. 5 0 . 5 3
1-0z. eoeonut oil or vageline .. .. 3 8 8-0z. serscol .. .. .. .. 40
2.0z. oooonut oil or vaseline .. .. 3 6 6.0z. citrate magnesia .. . .. 39
3-0z. coconut oil or vaseline . .. 3 8 12.0z. citrate magnesia . 49 5 0
4-0z. cooonut oil or vaseline .. 39 14.0z. citrate magnesia .. 50 . 6 3
2.0z, nasal bal . .. 3 3 13-0z. maize products .. .. .. 49 . 50
2}.0z. miniature bmndy .. 03 3 6-0z. carlsbad salta .. .. .. 39
2-0z. miniature whisky .. 33 12.0z. carlsbad salts .. 49 .. b0
2{ -0z. Eau-de-cologne (C.S.) .. 33 4.0z. coffee or rum .. . .. 39
1-0z. Eau-de-cologne (L.T.) .. 40 8-0z. coffee or rum .- .. 46 .. b6 90
23-0z. Eau-de-cologne (L.T.) o 43 8.0z, benzine - . .. 43
4-0z. Eau-de-cologne (L.T.) .. 4 8 7-0z. soda sulphur .48
4.0z, herb bitters .. 36 7-0z. olive .. . . . 4 8
8-0z. herb bitters .. 4 3 4.0z. kresolve or lysol .. .. 39
5-oz. and 6-o0z. pioneer . .. 39 8-0z. krosolve or lysol .. .. 4 8
4-0z. Warner's safe cure o .. 39 17-0z. kresolve or lysol . .59 6 3
8.0z. Warner's safe cure . o4 0 . 4 3 4-0z. Eau.de-cologne, Yardley’s shape . 40
16-0z. Warner’s safe cure . .. 860 . 6 3 84-0z. Enu-de-cologne, concave shape .. 4 9
8-0z. Clement's tonic . .40 . i 68 13-0z. Eau-de-cologne, concave shape .. &5 9
16-0z. Clement’s tonic . . ... 59 . 6 0 9-0z. Eau-de-cologno, concave shape .. 49
8-0z. peptonoid - . 563 .. 58 7-0z. Konig pickle .. . .. 40
14-0z. hexagon P.0. P, . .. 5838 .. 586 7-0z. Johnston’s pickle .. .. 40
Cuming Smith’s formalin . . 580 . 5 8 8-0z. Moller C.L.O. .. .. .. 4 3
5-0z. magnesia, R.T. and Co. . .. 40 . 4 68 16-0z, Moller C.L.O. .. .. .. 49 5 0
16.0z. Stearn’s . .. .. 5 9 . 6 0 10-0z. magnesia . . . 4 86
20-0z. bath salts . .. 6 0 .. 63 20-0z. maguesia . .. . 59 6 6
16-0z. Stearn’s tonic wine . .. 59 .. 59 16-0z. ammonia .. .. 5 9 8 6
Half.pint claret . . 4 0 . 4 6 12.0z. maltine . .. . 49 5 1§
16-0z. malt . 6 38 5 6
Miscellaneous. 10-0z. Rowe’s embrocation .50
: Per groes. 4.0z, Parisian essence .. e .. 3 8
s d. 3}-oz. fancy hair oil .. . . 39
1.0z, light essence e .. .. 30 Fowler's Parisian essence, L. R.’ . 38
2-0z. light essence .. . .. 30 Fowler's Parisian essence, H.R. .39
1-oz. sauce finished .. .. .. 30 Hall’s balsam .- .- .. 3 6
1 oz. Lundberg .. . 30 Baby claret . .. . 39
2.0z, Lundberg .- 30 Pain conquerer .. . .. 39
2-02. Llchtener s hea.vy Tound .. 3 6 Miniature schnapps . . .. 3 86
3.0z. and 4-oz. Lichtener’s heavy round 4 0 Satinettes .. . . .. 40
Up to 3-oz. rat poison . .. 38 86 Mitchell’s long olive .. . .. B O
2§-0z. Bollmgton . v .. 3 86 3-1b. drops, W.M.P.L. .. . . 49
2}.0z. Dixon’s O.T. .. .. .. 36 Llb. drops, W.M.P.L. . .. 59
1}-0z. Cremeo-de-Menthe .. .. 38 Creathead’s mixture .. . . 5
24.0z. Creme-de-Menthe . . 39 Gmet ersence e .. . 48
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SCHEDULE OF PIECEWORK RATES—continued.

Miscellaneous—continued, Wide and Semi-Wide Mouth Ware—continued,
Per gross. Per gross Per gron
s d. T man. f man,
18-0z. essence . . b5 9 anhrlglae? ﬁ%ﬁ!n::
Health feeders (one neok) - .. 5 3 s d. s d.
hoz oval lsoentt' . . . g g Il:“owlera No. 27, 2% 1b, . - 110}
-0z. oval soen . .. owler's No, 31, 31 oz. . - .~ 23
4-0z. Blogg perfume .. 4 3 Fowler’s No, 36, 42 oz, .. ve .. 30
4-0z, fire extinguishers .. .. 39 Fowler’s No. 40, 3 1b. .. e - . 390
6-0z. Saunders’ polish .. e 408 Battery jar .. . . e — [R S
2.0z, Astings osol . .. 3 3
2.0z, vermol .. 3 ¢ Narrow Mouth Ware.
10-0z, Mitchell's lquu.re ollve onl .. b0 Per gross Per gross
4-0z. tapered bath salts, 8-0z. welghb . 40 T man. per man,
2-0z. tap. lavender . .. 3 3 Machine: g‘;‘;h'{‘:e“
4-0z, tap. lavender .. .. 3 9 4 d
6-0z, tap. lavender .. 4 3 10 1 . ;‘ 4 i 3
2.0z, mtemat.xona.l Iabomtom‘s, ﬁnt .. 3 3 NG 05‘3 magnesia .. o o LD
24-0z. 0.T. squash .. 3 9 8-0z. ocoffee essence .. . .. 16 .. 1 4
6-0z. Woroestershire sauce . 13 .. 12
1}-0z. Dearborne perfume . .. 386 10-0z. W hi 1 ¢ 13
3}-o7. Dearborne porfume 10 P oz. Womemt;ersh:ra sanoe . 1 13
Up to 2.0z. Eau-de-cologne, two flat sides 3 0 Pi -0z (:im“ Ers C"g sauce . 15 oz,
Over 2-0z. to 4-0z. Eau.de- cologne, two flag lﬁ: ::’:’;h tsn,noo not exceedmg oz 1 33 13
sides : . 3 8 T i
5.0z Wmchesters o 3 9 go -0z. tomato sauce .. . .- ; 8 } 5
4.0z, and 5-oz. Zarona lotion 4 0 l? 0z. tomato sauce . o 1 e 1 ;
8-0z. oval magnesia, 9-0z. weight 4.8 P to }-pint screw sauce -
33-0z. benzoin, Blogg -. .. 4 3 6- o; wéhéz;l,tspa or soda, not exoeedmg 12 oz, - L1
I .e .. .
33-0z. bonzoin, Blogg .. ’ 43 10-0z. lithia, spa or sodsa .- .. 1 b} 1 3
33-o0z. bln.clung . - .. 3 6 1
4-0z. wombat o . 309 2-0z. ]‘lbhlﬂ., gpa or soda .. 17T 01 4
5.0z, peroxide 3 73 Brooke's lemon squash .20 .. 17
9-oz. peroxide : - M 24.0z. Marchant’s Crown Seal .20 .. 17
17-0z. peroxide .. .. .. 6 7% ﬂgﬁz::: 2:;"{ %;;:z;ts T i f g " } g
8-0z. anchovy sauce .. - 40 Half-pint milk . L= 13
Pint milk .. .- .. R .. 186
Quart milks (40 oz.) .. v — . 3 0
Maocmye List. Quart beer, brandy, and whnsky 20 . 20
: Wi Pint beer, brandy, and whisky ... 1 9 . 1 9
Wide and Semi-Wide Jl[outll: Ware. . Quart, hook and long vinegar MR 18
: bolloveng ot S, Pint hock and long vmegar .. . 1L 9 .. 18
%o man Bro man Pint schnapps .. .19 .. 18
Machine. Machige, Quﬁ sohnapps .. . 20 .. 1 8
e d. e d. Johnny Walker’s quarta .20 .. 107
Up to 8-o0z. weight (R. and S.) i1 .. o010 Johnny Walker’s pints .. 1 ¢ .. 15
Over 8-0z. up to l4-oz. weight (R and 8, ) 12 .. 10 Ainslie’s quart whisky - 23 .. 19
1.lb. jar ncsut exoceding 14-oz. in weight Ainslie’s pint whisky .. .. 110 .. 1 &
(R. and 8.) 2 . 10 20-0z, Crown cork .. . 19 .18
1}-Ib. jar not exceedmg 16-0z. in wexght Greathead’s mixture . 7 15
(R. and 8.) . .. 13 . 1 1} 10-0z. phenyles .. PR T S 1 4
14-Ib. Gowing's jam jnr ‘ .o ] 13 6-0z. phenyles .. 1 4% 1 23
2.1b. jar not exocod.mg 20-02. ln weight 10-0z. sarto dump . . 1 44 13
(R. and 8.) . .. 18 . 13 10-0z. ginger beer, stone sha.pe . 1 7% . 1 4
i }nib pie ﬁémf:b . . . i g . i Z &;}xm‘e qua.rt2 Sn.rsnpanlls . % 8 . % g
-1b. pie frui .. i, . . weppes’, 20 oz . =
2.1b. pie fruit . . . 20 .19 Sohweppes’, 13}-0z. raspberry .. 7T 01 4
i P
Magon pints .. .- .- .12 .01 6-0z. coffee essence .. .. 1 3% .. 1 2}
Mason quarts . . .. 13 .11 6-0z. olive, salads, and castor oils 14 .. 13
Mason } gallons o022 .0 110 Up to .oz, d.lspensmg panels and rounds 1 0 . 010
Signal Spotswood and Zetland quurts .17 .1 4 Over l-oz. and up to 2-oz. panels and
Signal Spotswood and Zetland § galleons .. 2 0 .. 110 rounds I . 11 011
16-0z. and 18.-0z. round plokle e .. 185 .1 3} Over 2-0z. and up to d-oz. panels and
15-0z2. concave pickle .. . .. 18 .1 3% rounds .. .12 . 10
18-0z. Lancashire pickle .. . 18 . 1 8 8-0z, and 8-0z. panels and rounds . 1 4 .. 138
Square piclk.lea .. .. .. L By .1 &4 10-0z. and 12-0z. pancls and rounds .. 1 6} .. 1 &
8-0z. kepplers . - . L6 .01 4 16-0z. panels and rounds . e .17
18-0z. kepplers . A D 20-0z. panels and rounds 111 .. 1 8
12-0z, oondxmen\‘, or ohumev .18 .. 13 Eueal. oils .. .. .. 11 .. o1l
Pint chutney . .- .. . 185 .. 13 Scott’s 6-0z. emulsion . — .. 13
10-0z, gloy . . .. .14 .1 2 Scott’s 16-0z. emulsion .o . — w107
16-0z. Mellin's food .. . .. 1 8 .1 3% Lane's 7-0z. emulsion .. .. e - .. 13
4- :ll: roct jars N . e = . g g Lane's 14-0z. emulsion .. R R
6-1b. rock jars . . - . 6-o0z. flasks .. .. - .. 13
8-lb. rook jars . - e — .. 80 10-0z. to 13}-0z. flasks . R .. 18
1-lb. prune jar . .. .12 .. 10 80-0z. Winchester .. .. - .. 3 8
Fowler's No. 20 1§ 1b. .. o - .. 17 100-0z. Winchester .. .. . — .. 4 6

P. A, RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary
Melbourne, 26th September, 1958,

By Authority: W. M. HousToN, Government Printer, Melbourne.
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rices or rates which may

Factories and Shops Acts.

DETERMINATION OF THE ICE CREAM BOARD.

Note.—This Determination applies to the whole of the State of Victoria.
]X\’ .accordance with the provisions of the Factories and Shops Acts, the Wages Board appointed to * determino the lowest
.. .P

articles of which jce cream is the principal ingredient,”” has made the following Determination, namely :—

paid to any person employed in the trade of making edible ices, ice cream, or any frozen

1. That on the 14th October, 1953, the last previous Determination of this Board shall be revoked and replaced by

this Determination.

ORBDINARY WORKERES.

*APPRENTICES OR IMPROVERS.

JUVENILE WORKERS.

Wages per Week of 40 Hours.

Wages per Week of 40 Hours.

Under 16 years ol age ..

16-17 years of age
17-18 years of age
18-19 years of age
19-20 years of age
20-21 years of age

Males.
Improvers.
Per- ‘War
centage | Ordinary | Loading. Total
of Basic Wage. | (Not Ad- Wage.
Wage. justable.)
s d | s d s d.
50 117 6 1 8 119 0
.. 58 136 6 2 0 138 6
.. 63 148 0 2 6 150 6
. 7 181 0 3 0 184 0
.. 99 232 6 3 6 236 0
. 1160 + 1264 O 4 6 258 6
19s.
ProroRTION.

One male apprentice and one male improver to every three or
fraction of three male workers receiving not less than 274s. per

week of 40 hours.

Under 16 years of age
16-17 years of age

17-18 years of age ..

Under 16 years of age ..

16-17 years of age
17-18 years of age
18-19 years of age
19-20 years of age
20-21 years of age

Males.
er- War
centage | Ordinary | Loading. Total
of Basic | Wage. |(Not Ad-| Wage.
Wage. i fustable.)
8. d.| & d. s. d.
50 117 6 1 6 19 o
58 136 6 20 138 6
63 148 0 2 6 150 6
Females.
age of
Female Basic
‘Wage.
64 112 6 1 6 {114 0
74 130 0 1 6 131 6
78 137 6 20 139 6
88 155 0 2 0 157 0
93 163 6 20 185 6
100 4 [ 181 6 2 6 18¢ 0
58 6d.
PROPORTION.

Three female juvenile workers to every two female workers
receiving 204s. 6d. per week of 40 hours,

* Norr.—The Board has determined that as from the lst November, 1949, no apprentice shall be taken to the trade.

No. 954.~10333/53.—PricE Ob.
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ApuvLT EMPLOYEES.

Wages per Week of 40 Hours.

Males.
War
Ordinary Loading. Total
Wage, (Not ' Wage
Adjustable,)
Pasteurizer . .. .. s d. s d. s d
gﬂ:ﬁ;g o - - ** SMachino operator .. - . 279 0 50 281 0
Freezer .. .. . .. :
Assistant to any of the above-mentioned operators .. ’.- .. .. 272 0 5 0 297 0
Dixie o .. ..
Cup, or .. .. .. .. pMachine operator i . .. 273 6 5 0 278 6
Chocolate bar o .. .
Persons cutting and wrapping dry ice o .. .. .. .. 279 0 5 0 284 0
Mould cutter, by machine .. PN . 273 6 5 0 278 6
Mould cutter, by hand . . .. .. .. o 277 0 5 0 982
Can washer, floor hand, or person handling crushed ice .. .. .. 272 0 5 0 277 0
All others .. .. .. .. .. . 269 0 5 0 274 0
. Females.

All adulte . . .. .. . .. . .. 201 6 30 204 6

Suipr WORKERS.

3. Shift workers shail receive the wages prescribed in elause 2 for ordinary workers according to the class of work done
plus an additional 3s. per shift.

ExpLoYEES IN¥ FREEZING CHAMBER. .

4. {a) Notwithstanding the rates provided in clauses 2 and 3 nny employoe who is required to work in a freezing chamber,
the temperature of which does not exceod 40° F., for an aggragate of time exceeding one hour on any day, shall be paid for
all work (whether inside or outside the chamber) dnne on such Ay at the rate prescribed for Chamber hands by the Determination
of the Frozen Goods Board. If employed under such conditions for less than an aggregate of onc hour on any day he shall
receive the rate prescribed by the Dotermination of she 'rozen Goods Board whilst so employod.

{b) An employee required to work in a temperature less than 4° F., shall receive 3d. per hour or part of an hour in
addition to the rate provided in sub-clause (a) hereof.

(¢) The total time worked by any employeo in a chambor mentioned in sub-clanse (2) horcof shall not excesd an aggregate
of four hours in any shift, and an omployee shall not be employed in such a chamber for a continuous period of not more .
than two hours without being allowed a rest period of fifteen minutes outside such chamber,

{(d) An employer ghall provide free of charge for the use of each employes required to work in temperatures below 4° F.,
a blanket suit, helmet and protective gloves with woollen inner gloves.

DEFINITIONS. '

5. (a) A juvenile worker is any person under 21 years of age (other than an apprentice or improver) employed stirring
melted chocolate ; picking out defective goods; stacking or counting articles not over 4 oz. in weight ; moving goods for
packing ; counting, wrapping or sealing up to six dozen containers ; filling ice cream cups or similar vessels; chocolate dipping ;
or wrapping any article intended for consumption : Provided that mould filling shall not be performed by females.

(b} An ordinary worker is an employee who usually commences and completes his day’s work between the hours of 7 a,m.
and 5 p.m. on Mondey to Friday inclusive.

(¢} A shift worker is any employee other than an ordinary workor.

Hours oF EMPLOYMENT.
6. The ordinary hours for a week's work shall be 40 per week, to be worked in five days of eight hours each Monday

to Friday inclusive. ‘

: OVERTIME,
7. Time and a half, based on the total wage shown for each class of employee in clause 2, shall be paid for all work
done— :
(i) By shift workers—On Saturdays and in cxcess of eight hours on the days Monday to Friday inclusive:
Provided that all work done on Saturday beforc 7 a.m. and after 12 noon shall be paid for at double time..
(ii) By ordinary workers—
(a) Outside the times fixed for beginning and ending work.
(b) Within thoe times fixed for commencing and ending work in excess of eight hours on Monday to Friday.
(c) On Saturday: Provided that all work donc on Saturday before 7 a.m. and after 12 noon shall be paid:
for at double time.
An employer may requirc any employee to work reasonable overtime at overtime rates and the employee shall work
overtime in accordance with such requirement.

SPECIAL RATES.

8. (a) Double time (w;th a minimum of four hours’ work or payment for same) shall be the rate for all work done on
Sundays, New Year’s Day, Australia Day, Good Friday, Easter Monday, Labour Day, Anzac Day, Queen’s Birthday, Christmas.
Day, and Boxing Day; but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named
holidays, the special rate shall only be payable for work done on the day so substituted.

(b} Any employee who works part of a holiday or a Sunday shall be paid the ordinary rato for the remainder of the-
day.

{c) In connexion with the visit to Australia of Her Majesty Queen Elizabeth IL., where a public holiday or public half-holiday
is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined arca, such public holiday or-
public half-holiday shall, so far as such municipality or part thereof, or such defined area, is concerned be deemed to be included

. in the list of holidays herein prescribed.

Provided that an employee who fails to attend for work on the working days before and/or after snch public holiday or-
public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

Tme WacEs. )
9. Any person ready, available, .and willing to work, employod- on time wagns for less than the number of hours of an
ordinary week’s work shall for ench hour worked up to one-half the number of hours fixed for an ordinary week’s work be
id at the ordinary wages rate with an addition of thirty-three per centum, and for each hour worked beyond the one-half”
aforesaid shall be paid the ordinary wages rate up to but not exceeding ordinary wages ratos for an ordinary week's work.



Victoria Gazette 5683 i No. 954,.—November 26, 1953

Mear BREAE.

10. (a) Shift Workers :—Shift workers shall be allowed 45 minutes for each meal, such meal time to be not less than
3% hours or more than 5 hours from the time of beginning work.

(b) Ordinary Workers :—A lunch period of at least 45 minutes shall be fixed in each factory for each employee, other
thap shift workers, between the hours of noon and 1.30 p.m.

MEAL ALLOWANGCE.
11. Any employee required to work overtime for one and a quarter hours or more on any day shall be paid 4s. meal
money unless a meal is provided by the employer.

Provisiox or CLOTHING.

12. Overalls shall be provided and maintained by the employer, and employees when engaged in de-frosting shall be
. provided with rubber capes and rubber boots.

CoxTINUTTY OF WORK. '
13. The work of each day shall be continuous with the customary bresk of not more than one hour for a meal.

Tre Book axDplWaiae RECORD.

14. Every cmployee shall indelibly record daily his or her correct times of beginning and ending work in a book, or on
time cards, or by n mechanical contrivance, which shall be furnished by the employer. In addition to such time record every
employee shall be required by the employer to sign each week a wage book or other record showing tho total amount received
as wages for such week.

Uniox INSPECTION.

16. An accredited represcntative of the Federated Cold Storage and Meat Preserving Lmployces’ Union of Australia shall
have access to the records of times recorded by employees and wages paid, provided that such inspoction is made between the
hours of 8 a.m. and 4.30 p.m. on a working day.

Spxcial. CONDITIONS.
16. (i) Regarding work in the chambers— \
() No person under the age of nineteen years shall be required to work in a chamber.
{6) Chambor hands shall be supplied with suitable gloves by the employor.

(ii) Protective footwear and clothing shall be provided by the employer for can washers, mould washers and mould
pullers.

Prom1BITION OFINIGET WORK FOR FHMALES..
17. Nofemale employee shall be employed between the hours of 9 p.m. on one day and 6 a.m. on the following day.

ANNoTaAL HoLlpays.

18. The annusal holidays for employees covered by this Determination shall be in accordance with the provisions, as may
be amended from time to time, of the Factories and Shops (Annual Holidays) Act 1848 (No. 5111).

Sick  LEavE. ‘ .

1. (a) Any employee who, having had at least three months’ service with the same employer, is absent from duty as
a result of personal ill health or accident shall be entitled to sick pay as follows :—

(i) During the first year—3} hours’ ordinary pay for each complete month of service.
(i) During any subsequent year of service—40 hours’ ordinary pay.

Provided that in either case such employee produces or forwards within 48 hours of the com t of such ab
evidence satisfactory 1o the employer that his or her non-attendance was due to personal ill health or accident necessitating
such absence.

(b) If the fall period of sick leave as prescribed above, is not taken in any year such portion as is not taken shall,
provided an cmployee remains in the service of the one employer, or any successor of such employer, be cumulative from
year to year,

For the purposes of this sub-clause service prior to the 6th June, 1850, shall be disregarded provided that any accumulated sick
leave, not exceeding 80 hours of working time, standing to the credit of the employee on the 6th June, 1952, shall not be
reduced by virtue of the provisions of this sub-clause.

No employer shall terminate the services of an employee during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-clause.

Minvmvon Hours or WoORK.

20. An cmployee who has commenced work on any day and is'available ready and willing to continue working on
that day, shall be entitled to payment for at least four hours at ordinary rates.

TERMINATION OF EMPLOYMENT.

21. (a) Notico equivalent to 40 working hours shall be given on either side to terminate en.ployment. Such notice may
be given at ahy time. This shall not affect the right of an employer to dismiss any employee without notice for malingering,
inefficiency, neglect of duty or misconduct (in which case wages shall be fpeu'd up to the time of dismissal only), or to deduct
payment for any day the employeo cannot usefully be employed because of any strike, or through any breakdown of machirery,
or any stoppage of work, or any cause for which the employer cannot reasonably be held responsible.

(3) In lieu of such 40 working hours’ notice, except in circumstances referred to in sub-clause () hereof the employer may
pay 40 hours’ wages and vice versa, the employee leaving his or her employment without giving prior notice as prescri
shall forfeit 40 hours’ wages which may be deducted from any wages due.

RestT PERIOD.

22 An interval of ten minutes each morning and afternoon at & time mutually arranged éhnll be given as & rest period
to all employees and shall be counted as time worked.

Basic Wage.
23. {a) The wages rates set out in clause 2 are based upon the following basic wage.

Place. Index Number
ed.

Basic Wage. Set Assi X

£ s d.

Within the area to which this Determination applies .. .. .. - 1115 0 Melbourne
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(b) The wages rate for adult females is based on a basic wage being 75 per cent. of the basic wage for adult males
calculated to the nearest 6d., bhalf or less than half of 6d. to be disregarded.

(c) The wages of ‘‘ Apprentices or Improvers” and Juvenile Workers” shall be the appropriate percentages as set
out in clauge 2, such wages shall be calculated to the nearest 6d., half or’less than half of 6d. to be disregarded. .
P. A. RANDLES, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 29th September, 1953,

By Authority: W. M. HousTOoN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE ICE BOARD.
Note.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 7th September, 1926,

has bad the power to * determine the lowest prices or rates which may be paid to amy person or persons or classea of

persons employed cither inside or outside a factory or work-room in the process, trade, or businees of a maker of ice for
trade or sale,”” has made the following Determination, namely :—

- 1. That on the 14th October, 1958, the last previons Detcrmination of this Board shall be revoked and replaced by
this Determination :—

2.
Juvenile Workers, f.e., persons under 20 years of age employed at work
;n.ht:r than Pulling, Btacking, or Packing Ice, or De-frosting Other Employees.
ce
Wages per Week. ‘ Wages per Weok.
Per- Emergency .
centage | Adjustable | Loading Total . Emergensy
of Basic Wage. (Non- Wage. . Agjustable ing Total W.
Wage. adjustable). Wage. ndl(llxi?:l';le) age.
L " e do ). s d s d. - .
16 years of age .. 83 148 © 1 6 149 . 6 .
17 yoars of oge .. | 68 {160 O | L 9 [161 9 s & s d. s. d.
18 years of age .. 81 190 6 2 0 (192 6 o
19 years of age .. | 93 |28 6 | 2 3 220 9 | Al Employees .| 3028 ¢ 0 308 6

PROPORTION (in any factory or place).

One juvenile worker to every .three or fraction of three 1
workers employed and receiving not less than 308s. 6d.
per weoek. - :

PROHIBITION .OF EMPLOYMERT. .
3. The Board has determined that no person shall be employed s an apprentice- or an improver.

Houns or Wonk.

4. The number of hours to constitute an ordinary week's work shall be 40 to be worked within the times of
beginning and ending work prescribed by clause & as follows t—i’ o 1=t

{a) Shift Workers—40 hours on any five days from’_‘lc[:qn;da'yfi_té's.nurdky inclusive. [ .
(8) All other persons—40 hours in five days of 8 hours each from Monday to Friday inclusive.
No. 955.—10363/53. —PRICE 6D. e :
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7D
TIMES OF Bncmn,niq' axp-Expine Worx.
5. (a) Shift Workers :— \

i

N i Time of Time aof
Day Shift— : NN Beginning, Ending.
Monday to Saturday inclusiv R . 7 am. .. 3 p.m.
Afternoon Shift— v J
Monday to Saturday inclusive * e .. 3 pm. .. 1l pm.
Night Shift— ;
Sunday to Monday .. . 11 pm. .. 7 am.
Monday to Tuesday .. .. e T - 11 pm. .. 7 a.m.
Tuesday to Wednesday .. s .. .. 11 pm. .. 7 aan,
Wednesday to Thursday v Y . . 11 pm. .. 7 a.m.
Thursday to Friday .. .. .. .. 11 pm., .. 7 a.m,
Friday to Saturday .. . 11 pm. .. 7 a.m.

(b) All Other Persons :—

During the Period 16th Aprll't{') 15th Octpber. During the Perlod 16th October to 15th April.

P

Time of Beginning. I Time of Ending. Time of Beginning. \ Time of Ending.
. r . A} }
Monday to Friday inclusive L el s 7 am, 5 p.m. 6 a.m. ~/ ¢ 5 pm.
PG AR MU
" Overre, v

6. Time and a hulf shall be payable for all time worked by shift workors outside the hours prescribed in clause 5, and
by all other persons in excess of 8 hours per day. -

- ' - ' f \

Sairr WoORK.

7. Shift workers on rumtih—g'ahi'fi‘:)r-shiﬁ workers on afternoon or niélit‘ shift, shall be ;a.il—an additional amount of 14s.
per week when a full week is worked or a pro-rata amount where less ‘than-a-full,week- is worked. e

-

Such additional amount shall not ‘be’ taken into-rccount when' computing overtime. ™ =

WEEELY Dax Orr. .
8. The employer shall prepare a roster providing for a regular day off each week between Monday and .Saburdn.y for
ehift workers. . TR B UL S B (I R A A RN P
’ Minmronm Hours on Day Orr. )
9. Employees called upon to work on their 'da’.y' Joﬁ' shall receive a’ minimum of four hdﬁ;‘s‘lvéorkla:ml pnyyment :l,t the
ra,t,e“of ?imp ‘!"9 & ha‘lf. Y [ Y A A T [ T ! L

' " O '

» Yo e . <

FEETEEI . [ N ‘,'SPEP‘IA"LRL_';ES.. ',{‘ L - g o
10. (@) Double Time shall bo the rate for all work done .on Sundays, New Yeir’s. Day, "Australia Day, Good Friday,"
Easter Monday, Labour Day, Anzac Day, Queen's Birthday, Christmas Day, and Boxing Day; but if any other day be by
Act of Parliament or Proclamation substituted. for any, of .the above.naumed, holidays,.the special rato shall: only. be” payable
for work done on the day so substituted. A B

Any employee required to work on a holiday or a Sunday shall receive a minimum of four hours’ work or shall be
paid for such four hours at double time, and ordinary pay for the remainder of the day. .

() In connexion with the visit to Australia of Her Majesty Queen Eljzabeth [I., where a public holiday or public half-holiday
is proclaimed by Order in (Council throughout any municipality or part thereof, or within any defined area, such public holiday or
public half-holiday shall. »o far as such municipality or part thercof; or such defined area is concerned, bo deemed to be included
in the list of holidays herein prescribed. .

Provided that an employee who fails to attend for work on the working days before and/or after such public holidsy or
public half-holiday without reasonable exeuse shall not be entitled to bo paid for such public holiday or public half-holiday.

. o 00 LT

.. W TiMe Rate. ' ’ '-‘

11. Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work ahall for
each hour worked up to 20 hours be paid at the ordinary wages rate, with an addition of thirty.three and one-third per
oentum, and for each hour worked beyond the hours aforesaid the rate of wages payable shall be the ordinary wages rate up
to but not exceeding ordinary wages rates for an ordinary week’s work. v ' ] - ‘.

vl

! [ . ’

o \ o0
) U t . i1 RN

~ ' o [ BN
.. I 1y Ve . .

i "PAYMENT or WagES.
12. Payment of wages shall be made weekly during working hours.
1o L. L0

Suoxo INTERVAL.

13. Any person who is eimployed continuously in an artificially cooled ice storage chapbel:jft_)pjytho;xm or more shall |
be allowed fifteen minutes’ interval for smoko between meals without deduction of pay. ot .

TERMINATION OF EMPLOYMENT.'

14. Except where -tho conduct of an employee justifies instant dismissal, seven :days! .notice of termination of
employment shall be given by ‘cither employer or employee or one week’s wages shall be paid or forfeited in liou thereof.
This provision shall only apply in the case of an employee Who has been employed continuously for four weoks or more.

‘. voode bt b o Ty TS PR TPRRENINN il

o - * ‘
ANxvarL Houipay. .7 T e hea

15. (a) The annual holiday shall be as prescribed, by ,the, provisions of the Factories and Shops (Annual Holidays) Act

1946, No. 5111, and any amendments which may be made-thereto 'from time to time, ¥ - ©' /= i ey T
(¢) In addition to’-thel dbovelrétating- shift workers -shall be ‘allowed- for cuch twelve ‘monthly !quaﬁfyihg period one

week’s leave ineluding non-working days. B e s )
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(¢) Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a
rotating shift worker, he shall be entitled to have the period of two weeks’ annual leave prescribed by the said Act increased
d as af id

" 1

by one half day for each month he is i y ] a.

5R 5!

(d) I in any twelve-monthly qualifying period a rotating shift worker lawfully leaves his employment or his employment
is terminated by the employer through no fault of the employee, the employee shall be paid, in addition to all other amounts
(including any payment in lieu of annual leave as prescribed by sub-clause (a) hereof) due to him, an smount equal to one-
fiftieth of his ordinary pay for the period of employment as a rotating shift worker.

Sicx Lzavs.

16. (a) Any employee who has been in the employment of the same employer for s period of not less than three
months and who does not attend for duty shall lose his pay for the actual time lost unless suoh employee produces or
forwards within 24 hours of the t of such abs evidence satisfaotory to the employer that his non-attendance
was due to personal ill-health or accident r itating such ab. , but such employee shall not be entitled to payment for non-
attendance on the ground of personal ill-health or accident for more than six days in each year or a proportionate less time
~during any shorter period of employment.

(b) If the full period of sick leave as prescribed in sub-clause (@) hereof is not taken in any year, such portion as is
not taken shall be cumulative from year to year up to a period not exceeding twelve days, which shall be the maximum
-amount of leave to which an employee shall be entitled in any year without deduction of pay.

For the purpose of this sub-clause service prior to the 11th June, 1943, shall be disregarded.

RuBBER Boors aND CaNvas GLOVES To BE ProviDED.

17. (a) The employer shall each year supply the employee with one pair of rubber boots which shall remain the
property of the employer, provided that under circumstances of exceptional wear or inferiority in the quality of the boots the
-smployer shall provide replacements.

(6) Canvns gloves which shall remain the property of the employer shall be supplied to the employee when necessary.

' Tme Book axp Wace REcorD.
18. Every cmployeo shall indelibly record daily his correct times of beginning and ending work in a book, or on -time
cards, or by a mechanical contrivance, which shall be furnished by the employer. In addition to such time record every
-employee shall be required to sign each week a wage book or other record showing the total nmount received as wages for
‘such weck.
UxioN INSPECTION.

19. The secretary, assistant secretary, or organizer of the Federated Cold Storage and Meat Preserving Employees®
Union of Australia, duly authorized in writing either generally or specially under the seal of the said Union, shall have
access to the records of times recorded by employces and wages paid, provided that such inspection is made between the
-hours of 9 a.m. and 430 p.m. on a working day. Such authority shall be produced to the employer on demand.

Basic WaeE.
20. (a) The wages rates set out in clause 2 are based upon the following basic wage :—

Place. Basic Wage. Ig;l:x M}:lumgnodw
£ s d
“Throughout the State.. .. .. . .. . .. .. 1115 0 Melbourne

(b) The wages of Juveniles shall be the appropriate percentages as set out in clause 2, such wages shall be calculated
rto the nearest Gd., half or less than half of 6d. to be disregarded.
P. A. RANDLES, J.P,, Chairman.

J. V. WILLOX, Secretary.
“Melbourne, 29th September, 1953.

By Authority: W, M. HoustoN, Government Printer, Melbourne.
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Factories and Shops Acts.

DETERMINATION OF THE MEAT PRESERVERS BOARD.

Note,—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which now has the power to
*‘ determine the lowest prices or rates which may be paid to any person or porsons or classes of persons—

(a) Employed in the process, trade, or business of—
(1) preserving meat ;
(2) preparing food products from animal fat or from edible oils;
+ (3) putting up preserved meat or food products prepared from animal fat or from edible oils;
(b) Employed as a storeman, packer, or sorter in connexion with the trade or business of—
(1) preserving meat ;
(2) preparing food products from animal fat or from edible oils;
{¢) Employed in the process trade, or business of—
(1) pulping of eggs;
(2) pulping and drying of eggs in the manufacture of egg powder;"”
has made the following Determination, namely :—

1. That on the i4th October, 1953, the last previous Determination of this Board shall be revoked and replaced by
this Determination.

2. Waces Per WEER.

APPRENRTICES, IMPROVERS, AND JOVENILE WORKERS.

Males, . Females.

TBaslo Wage, Wages. Femaie Basit Wago. Wages.

5. d. s d.

Under 16 years .. .. N . 72 169 0 72 126 6
16 years and under 17 yea .. . 80 188 ¢ 80 141 ©
17 years and under 18 years .. .. 20 211 6 90 188 6
18 years and under 19 years NS .. 100+4-2/- 237 © 100+I{6 177 6
18 years and under 20 years .. .. 100+-17/8 252 6 1004-13/- 189 0
20 years and under 21 years .. . 100 +40/6 275 6 100+32/6 208 6

No. 956.—10354/53.—PRI0E 6D.
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PROPORTION OF AFPRENTICER AND IMPROVERS.—MEAT PRESERVING SECTION,

Apprenticea. Improvers.

One male apprentive to every three or fraction of three male One male improver to every 25 or fraction of 25 male workers
workers recoiving not less than 299s. per week of 40 hours. receiving not less than 299s. per week of 40 hours.

One female apprentice to every three or fraction of three One female improver to every 25 or fraction of 25 female
female workers receiving not less than 224s. 3d. per week of 40 workers receiving not less than 224a. 3d. per week of 40 hours,
hours.

Ee¢c PuLriNg OR "DRYING SECTION.
Apprentices. Improvers.

One male apprentice to every three or fraction of three male One male improver to every 25 or fraction of 25 male workers
workers receiving not less than 299s. per week of 40 hours. receiving not tess than 299s. per week of 40 hours,

One female apprentice to every three or fraction of three One female improver to every 25 or fraction of 256 female
female workers receiving not less than 224s, 3d. per week of 40 workers receiving not less than 224s, 3d. per week of 40 hours.
hours.

ALr OTHER SECTIONS,
Apprentices. Improvers, )
" One male apprentice to every three or fraction of three male One male improver to every 25 or fraction of 26 male workers
workers receiving not less than 300s. per week of 40 hours, receiving not less than 300s, per week of 40 hours,

One female apprentice to every three or fraction of three One female improver to every 25 or fraction of 25 female
female workers receiving not less than 224s. 3d. per week of 40 workers receiving not less than 224s. 3d. per week of 40 houra.
hours.

Or1nER EMPLOYRES.
(@) Meat PRESERVING SEOTION. %) Ece PurLrirg oR DRYING SECTION.
‘Wages Wages
Per Week. Per Woek.
) 8. d. s d.
Leading hand, i.e., a person in charge of a department Spray operator .. .. .. . 303 0
or shift .. . . N Lof 305 0 Filter (Chalaza) .. .. N .| %02 ©
Assistant preserver .. .. . .. 305 O Pump operator .. .. .. .. 300 0
Leading hand extract maker .. .. .| 3ur o0 Furnaceman .. .. .. .. | 300 o
Smoke kiln attendant whilst employed solely as such | 309 0 Solderer and/or sealer .. .. o1 209 0
Sausage smoke room attendant . .. 304 0 (For any time engaged soldering 80 lb. tins
Retort hand, i.e., a person who loads and unloads additional payment of 3d. per hour or portion
retorts .. .. .. .. o 305 0 of an hour whilst so employed)
Scalder or braiser . B .. o 803 0
Doughmaker .. . .. .| 303 0 Storeman packer .. .. . .. 299 0
Cappers, clinchers, and/or vacuum operators whilst All others .. .. . .. L. 209 0
employed solely as such e e . 3030 No junior male, excepting apprentices or improvers shall be
Lacquer hands (i.e., employees feeding into and/or engaged on any of the tasks set out in this clause.

taking off machine) .. .. .. 303 0
Soda wash hands whilst employed solely as such (i.e., Aduls females ongaged— e d -

employees feeding into and/or taking off | a3 egg crackers, as table hands, unpacking eggs ; Co

machine) . 303 0 grading shelled eggs; washing containers .. | 224 3

Operator engaéed for more than half a duy in a!i)‘v

one day on manuslly filing cans from non- No junior female except apprentices or improvers shall be

engaged on any of the tasks set out in this clause.

automatic Rockford or similar type stuffers .. 303 0
Operator engaged for more than half a day in
any one day operating a labelling machine .. 303 0 .
Females engaged— - B {c) ALL OTHER SECTIONS.
Taking away from automatic stuffing machine | 253 9
Running sausage sking for canning purposes .. 240 0
Stamping, or branding .. . . Pe?“ Ak
Labelling, keying, wiping tins, and carrying ek
off from filling table .. .. .. .
Weighing, filling, emptying, stacking, capping. s d
sealing, closing, opening, labelling, wrapping, | 224 3 | Leading hand, i.e., o person in charge of a depart-
packing, cleaning, or sterilizing tins, cartons, ment or shift i K . 306 0
bottles, jars or moulds .. .. .. Mixer . : ; 07 0
Preparing for, placing in, taking away from Potman o o807 0
machines and placing in trays . .. Females engaged— N
Cutting Sausages .. - . o Patting, wrapping, stamping, or brandin, .. .
All others .. . . .- S 2990 Label]igng, w?;?mgg tins, gndg carrying oﬁg from
filling tables .. .. .. ..
Filling, cleaning, weighing, stacking, sealing, | ¥224 3
closing, packing tins, jars, cartons or moulds
Taking away from automatic machines
Wrapping premier jus for oleo presses ..
All others .. .. .. . .. 300 0

SHirr WOREERS.

3. Shift workers shall not commence work before 1 p.m. on any day from Monday to Friday. They shall be paid
at the ordinary rate for the class of work performed for all work done up to the time of ending work as fixed in clause 6
for certain other employees. For any balance up to 8 hours on days Monday to Friday time and a quarter shall be paid.

Pro RaTa PAYMENT or WaGES.

4. An omployee other than a “ Temporary Worker” who is employed for loss than the hours fixed for a full week’s
work shall be paid the ordinary wages rates calculated pro rata according to the number of hours worked.

OrDINARY WEEK’S WORK.

5. The number of hours which shall constitute s week’s work shall be 40, which may be worked in periods not exceeding
8 hours on each‘day from Monday to Friday. . B
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Times oF BEGINNING AND ENpviNng WoRrk.

6. The times of beginning and ending work each day for persons (other than potman or potman’s assistant and shif
workers) shall bo as follows :—
Time of Beginning. Time of Ending.

Mondays to Iridays - .. .. 730 a.m. .. 445 p.m.

OVERTIME.
7. The following overtime rates shall be paid for overtime—

(a) Potman or potman’s assistant (not being a For work done in excess of 40 hours in any
shift worker) week .. . . .. .. 'Pime and a half
{5) Other {not being shift workers)} .. (1) Outside the hours fixed in clause 6 .. .. Time and a half
. . (Exceg: after 12 noon on Saturday, when the rate
shall double time.)
(2) Within the hours fixed in clauso 6 in excess of the

hours fixed in clause 5 .. . . Time and a halt
{e) Shift workers .. e .. (a) For work done in excess of 8 hours on
any day from Monday to Friday and
on Saturday before noon .. .. Time and a half
(b) After 12 noon on Saturday .. .. Double time

MiINIMUM OF OVERTIME.
8. Employecs called upon to work after meal time as provided in clause 9 after ordinary ceasing time shall be
provided with & minimum of two hours’ work, or shall be entitled to two hours’ payment ; but such payment shall not exceed three
times the ordinary week-day rate payable to permanent employees.

MearL Houss.
General Conditions.
’ 9. (i) Employees working at night shall not work continuously for more than four hours without an interval of one hour
for & meal, except, where a person other than a shift worker hay had the ordinary tea hour and is finishing before midnight.
(ii) Meal hour if worked shall be paid for at double time on prevailing rates; same to continue until such time as
the employee has a full hour of lejsure for a meal.

Shift Workers Only.

(iii) Subject to.sub-clauses (iv) and (v) hereof shift workers shall only be entitled to one meal hour per shift to be
taken not earlier than four hours or later than five hours after commencing work. Provided that once the meal hour has
been fixed it can only be altered by mutual agreement between the employer and employee concerned.

(iv) Shift workers may, provided there is a mutual agreement between the employer and the employee, work the
shift continuously with a .crib time break of twenty minutes which shall count as time worked.

(v} If a shift worker is required to work overtime he shall be entitlod to a further meal at the end of the shift and
before commencing such overtime.

Employees other than Shift Workers.

Breakfast.—A period of one hour at a time of the day to be arranged between employer and employees shall be
allowed for breakfast to any person who commences work before 7.30 a.m.

Dinner.—A period of one hour between 12 noon and 1.30 p.m. shall be allowed for dinuer.

Tea.—A period of one hour betwoen 4.30 p.m. and 5.30 p.m. (when work i3 to continue after 5.30 p.m.) shall be allowed
for tea.

Sunpays aNp HoLrvays.

10. (2) Double time shall be paid for work done between 8 a.m. and 5 p.m. on Sundays and on the following holidays,
viz. :—Christmas Day, Boxing Day, New Year's Day, Australia Day, Labour Day, Good Friday, Easter Monday, Quoen’s
Birthday, and Melbourne Cup Day; but if any other day be by Act of Parliament or Proclamation substituted for the
above-mentioned holidays, tho special rate shall be payable for work done only on the day so substituted. Time and a half,
calculated on the special rate mentioned in this clause. shall be paid for work done before 8 a.m. or after 5 p.m. on Sundays
and holidays. .

(6) Employees called upon to work on Sundays or holidays shall be provided with four hours’ work, or shall be paid
for four hours’ work; but such payment shall not exceed three times the ordinary week-day rate payable to permanent
employees.

{c) Employees not called upon to work on a holiday shall be paid for such holiday at ordinary rates. Temporary workers
and workers engaged on a date following a holiday are exempted from this provision.

(d) Holidays for shift work employees shall be deemed to operate on the shift commencing during the holiday.

(e) In connexion with the visit to Australia of Her Majesty Queen Elizabeth IT., where a public holiday or public half-holiday
is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined area, such public holiday or
public half-holiday shall. so far as such municipality or part thereof, or such defined arca is concerned, be deemed to be included

in the list of holidays herein prescribed.
Provided that an employee who fails to attend for work on the working days before and/or after such public holiday or

public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

S1I0K LEAVE.

il. (a) Any employec who is absent from duty as a result of personal ill health or accident shall be entitled to sick

pay as follows :— -
(i) During the first year—4 hours’ ordinary pay for each complete month of service;
(ii) During any subsequent year of service—48 hours’ ordinary pay.

Provided that in either case such employee produces or forwards within 48 hours of the commencement of such absence
evidence satisfactory to the employer that his or her non-attendance was due to personal ill health or accident necessitating
such absence. .

(b) If the full period of sick leave ns prescribed above is not taken in any year such portion as is not taken shall be
oumulative from year to year.

For the purposes of this sub-clause service prior to the lst June, 1950, shall be disregarded, provided that any
accumulated sick leave, not exceceding 96 hours of working time, standing to the credit of the cmployee on the 1st June,
1952, shall not be reduced by virtue of the provisions of this sub-clause. .

No employer shall terminate the services of an employee during the currency of any period of sick leave with the
object of avoiding his obligations under this sub-clause.

ANNUAL Hourpays.

12. The annual holiday shall be as prescribed by the provisions of the Faclories and Shops (Annual Holidays) Act
1046 and any amondments which may be made thercto from time to time.
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S¥oKE-0H.
13. A *‘Smoke-oh " period of 15 minutes without deduction of pay shall be allowed as follows :—
(a) To shift workers—

At intervals of not less than 2 hours nor more than 2} bours after the commencement of work or
of recommencing work after a meal break. Provided that where a meal break occurs within any such
interval of 2} hours the employee shall not be entitled to o °‘smoke.oh” during that interval.

(b} To other workers—

Each morning between the hours of 9.30 and 10.30 and each afterncon between the hours of 2.30

and 3.30.

CHANGING TIME.

14, Employers shall allow all employees 5 minutes changing time at the end of the ordinary day’s work and such time
shall be counted as time worked.

TEMPORARY WORKERS.

15. Temporary workers shall be paid at the rate of time and a third but the rates payable to such employees for overtime
shall be based on the rates payable to an ordinary worker.

Lnaration or PENaLTY RATES.

16. Where under any provision in this Determination (other than the provision contained in clause 9 (ii)) cumulative penalty °
rates would entitle an employee to a sum in excess of three times the ordinary weck-day rate por hour of a permanent worker
performing like work, the rate payable to such employee, whilst he is employed at work for which ponalty rates are provided, shall not
exceed three times the ordinary week-day rate referred to ; excepting whore an employee is called upon to work through a meal time
on & Sunday or a holiday.

DEFINITIONS.

17. (@) A temporary worker shall mean any person who is employed for less than three full consecutive working days.
Saturdays, Sundays, and holidays are not to be counted as working days, ie., Friday, Monday, and Tuesday would be
three consecutive working days whether Saturday or Sunday is worked or not.

(b) Juvenile worker shall mean a person under 21 years of age, otker than an apprentice or’ an improver, who may be
employed at—

Patting, wrapping, stamping, or branding :

Labelling, keying, wiping tins, and carrying off {from filling table;

Filling or cleaning tins, jars, or moulds;

Woeighing, filling, emptying, stacking, capping, sealing, opening, packing, cleaning, or sterilizing tins, cartons, or
bottles ;

Taking away from machines ;

Wrapping premier jus for oloo presses, washing margarino boxes, and assisting potman cleaning up; weighing and
closing tina,

MEAL ALLOWANCE.

18. An employee required to work overtime for more than one and a quarter hours shall be paid 4s. tea money
provided that if intimation of overtime is not given 24 hours prior to being worked the tea money shall be paid prior .to the
tea interval, If having been notified of intention to work, he shall receive, in the event of the work not being done or
ceasing before respective menl times, 4s. for each meal.

WEIGHT CARRYING.
19. No female over the age of eighteen yoars shall be required to carry a greater weight than thirty pounds. Section
207 of the Factories and Shops Aet 1928 (No. 3677) provides that—‘“ No person employing any girl under the age of
eighteen years in a factory or shop shall permit such girl whilo so employed to lift or carry a greater weight than
twenty-five pounds .
DUuckBOARDS TO BE PROVIDED.
20. Duckboards shall be provided where employees are working on wet floors.

Sears ror FRMALES.
1. Seats, where practicable, shall be provided for the uso of female employecs.

W

FirsT-AID CHEST.
22. A first-aid chest, with all necessaries for same, shall be provided.

Mixep FuNcTIoNSs.
23. Any person engaged on two or more classes of work in any day shall be paid at the highest rates prevailing for that day.

Dixrve aNp DRESSING Roowus.
24. Proper dining and dressing rooms shall be provided, and shall be kept in a sanitary condition by the employer.

WasAING Dowx.
25. For the purposes of washing down, hoses snd water taps must be provided at convenient places.

PAYMENT OF WAGES.
26. All employees to be paid weekly, and in the time of the employer.

Mrxmonm or Woek.

27. All persons who aro engaged for work shall be paid for eight hours’ work at least on week days and three and
a half hours’ work at least on Saturday, even if they are not required to work.

Warrve Time.

28. When an employee has becn notified to start work at a certain hour, but is not put on at such hour, the time
that the employee is kept waiting shall be treated as time of duty.

STorracES OF WORK.

29. Except as provided in clause 28 herein an employer shall not be required to pay for any time the employee cannot
usefully be employed becanse of any strike or other stoppages of work by any cause for which the employer cannot
reasonably be held responsible.

s Wassivg Faciuities,
30. A proper place shall be provided for the purpose of washing clothes.
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ProrecTivE CLOTHING.

31. The employer shall supply daily free of cherge to each employee suitable clothing which shall remain the property
of the employer and of which the employee shall take all repsonable care. Such clothing shall be collected by the employeo
from a person or place specified by the employer in the employee’s own time prior to commencing work and shall be
returned to the employer in the employee's own time on cessation of work each day and also on demand at any time to
such person or place as is specified by tho employer. If the employee wilfully damages or fails to return them, the employer
may recover from the employce concerned the cost of replacing such clothing so damaged or not so returned, or may deduct
suoh cost from any monies payable to such employee.

The provisions of this clause shall operate as from the lst July, 1952.

RigaeT oF ENTRY oF Uxniox OFFICIALS,

32, The Secretary or Assistant Secretary of the Federated Cold Storage and Meat Preserving Employees’ Union of
Australasia shall be allowed to inspect all time and wages books at the place at which time book or other record is kept
between the hours of 10 a.m. and 2 p.m. on any working day excepting pay day or on the day immediately preceding
pay day. .

APRONS TO BE PROVIDED.
33. Aprons shall be provided by the employer for employees on wet work or doing the following classes of work—

(a) Males—Retort hands; potmen and assistants; washing cans; handling gravy pots; attending potato
or vegetable machines; dicing machines, or mixers in canning process.

(b) Females—Putting meat into cans, or hand peeling potatoes or vegetables.

RusBEr GLoves, Croas orR ProTECTIVE FOOTWEAR TO BE PROVIDED.

34. Rubber boots, clogs or protective footwear shall be provided for wet work and rubber gloves shall be provided for
females handling vegetables.

Basic Waer,

35. (a) The wages rates for males set out in clause 2 are based wpon the following basic wage.

Place. Basic Wage Iggﬁg;g&"
£ s d
Throughout the State .. - .. .. o .. . . 1115 0 Melbourne

(b) The wages rates for adult fomales arc based on a basic wage being 75 per cent. of the basic wage for adult males
calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

(¢) The wa%es of apprentices, improvers and juvenile workers shall be the approprinte percontages as set out in Clause
2, such wages shall be calculated to the nearest 8d., half or less than half of 6d. to be disregarded.
P. A. RANDLES, J.P., Chairman,
J. ¥. WILLOX, Secretary.
Melbourne, 29th September, 1953.

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF THE BUTTER FACTORIES BOARD.

Nores.—1) On 18th July, 1938, the Butter Board was deprived of the power to * determine the lowest prices or
rates which may be paid to any person or persons or classes of persons wheresoever employed in the process, trade, business,
or occupation of manufacturing or preparing for trade or sale—

(a) butter, cheese, or casein ;
(b) cream for wholesale trade other than sterilized cream,”’
and such power was conferred exclusively on the Butter Factories Board.
(2) This Determination applies to the whole of tho State of Victoria.
lN accordance with the provisions of the Factories and Shops Acts, the Wages Board which has the power to ‘ determine

the lowest prices or rates which may be paid to any person or classes of persons wheresoever employed in the prooess,
trade, business, or occupation of manufacturing or preparing for trade or sale—

{a) butter, cheese, or casein ;
() cream for wholesale trade other than sterilized cream,” N
has made the following Determination, namely :—

1. That on the 14th October, 1053, the last previous Determination of this Board shall be revoked and replaced by thiy
Determination,

2. .
APPRENTICES OR IMPROVERS. JuveNILE WORKERS,
Wages per Week. Wages per Week.
Shift Workers. Males, Females,
R Percentt_- ordt —_—
. age o na Pereent-
percnt. | Mhors o | Percentr | Theres | ke | Workers Y3 g ol
astc | Week Is | Baslc | Week is age. Basle - Female —_
Wage., | Worked. | Wage. | Worked. Wage. "“.‘“]“
age.
s d s d s d 8 d. s d.
Under 16 years .. .. .. .. 59 138 6 Under 16 years 50 117 6 62 109 0
16-17 years .. .. .. .. . 89 162 0 16-17 years .. 56 131 6 70 123 0
17-18 .. .. . .. . 78 183 6 17-18 ,, .. 69 162 0 8 137 6
18-19 .. | 100 + | 237 O 98 230 6 88 207 0 18-18 ,, .. 76 178 6 91 160 0
2. 19-20 ,, .. 89 209 ¢ 99 174 ©
19-20 ., L1100 4 | 249 6100 4 | 245 6 99 232 6 20-21 ., .. | 100 4+ 237 0| 100 3 | 186 6
14s. 6d. 10s. 6d. 28 10s. 6d.
20-21 , .| 100 4+ | 257 0100 + | 253 6 100 4 {243 O
22s. 18s. 6d. 8s.

PROPORTION {IN ANY PLACE).
Males.
One apprentice to every three or fraction of three workers receiving

pot less than 268s. per week.

One improver to every eight or fraction of eight workers re¢eiving
not less than 268s. per week.

Females.

One apprentice and one improver to every three or fraction of three
workers receiving not less than 206s. 3d. per week.

No. 957.—10355/53.—FRICE 60.
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OraeR EMPLOYERS.

Wages per Week,
Shift Workers,
W Ordinary
Seveniny Sixeday Workers.
Week ia Week {8
Worked. Worked.
s d. s d s d.
Cream grader .. .. . .. .. .. o .. 298 0 205 0 287 0
Milk grader .. .. .. .. . . .. 297 0O 294 0 286 0
Milk or cream tester .. .. . . .. . 297 © 204 0 286 0
Creamery manager .. .. . .. . .. 292 0 289 0 281 0
Milk or cream neutralizer . .. . .. .. .. 200 6 287 6 270 6
Foreman of shift or department or casein plant .. .. .. . 292 0 288 0 281 O
Butter-maker .. . .. .. .. . . .. 297 0 2904 0 286 ©
Re.worker and/or processor (not requiring a buttermaker’s certificate) . 282 0 279 0 271 0
Opcrators of any of the following machines, viz :—
Separator .. . . - . .. .. .. 283 0 280 0 272 0
Pasteurizer vacreator, or deodorizer . .. .. .. .. 283 0 280 0 272 0
Weighing machine . .- - .. . .. .. 280 0 277 0 269 0
Filling machine for tinning of butter when butter has not been milled .. 282 0 279 0 271 0
Filling machine for tinning of butter when butter bas been milled .. 281 0 278 0 270 0
Storeman or packer in butter canning establishments .. .. .. 281 0 278 0 270 0
Other storeman or packers .. .. .. .. o . 280 0 277 0 269 0
Casein-maker .. .. . .. .. .. .. .. 203 0 200 0 282 0
Assistant to casein-maker, casein dryers, and millers .. .. .. 281 6 278 8 270 6§
Cheese-maker .. .. .. .. .. .. .. N 207 0O 294 0 286 0
Asgsistant to cheese-maker " . . .. .. o 281 6 278 6 270 6
Cheese storehand .. .. .. .. . .. N 283 0 280 © 272 0
Male adult washing or sterilizing cans or bottles .. .. .. .. 280 0 277 0 269 0
Operator of a fork lift truck . .. - .. . - 282 0 279 0 271 0
All other adult males .. .. .. . .. .. .. 279 0 276 0 268 0
All other adult females .. . .. . Ve .. 206 3

Washers and/or cleaners of any enclosed vat or tank fitted with a man hole, the beight of which compels reaching
overhead, shall be paid at the rate of 4s. per week in addition to their ordinary wage, whilst so engaged.

DEFINITIONS.
3. “Juvenile worker ’ means n person under 21 years of age (other than an apprentice or an improver employed at—
Patting, wrapping, or branding butter or cheese ;
Blending or re-packing cheese ;
Filling or cleaning cheese jars or moulds;
Filling or emptying casein trays ;
Filling or drying casein in tunnels;
Filling casein into bags;
Weighing, filling, emptying, stacking, capping, sealing, opening, labelling, wrapping, packing, cleaning, or sterilizing
tins, cartons, or bottles ;

Stamping or branding tins, cartons, cases, bottles, or labels;
Stamping, branding, lining, or nailing up boxes or shooks, but not lifting full boxes; or
Handling empty tins, cans, cases, crates, jars, moulds, or boxes.

“ Ordinary worker*’ means & person—

(z) who ordinarily works 8 hours between 7 a.m. and 6 p.m. on Monday, Tuesday, Wednesday, Thursday, and
Friday, when the ordinary week’s work is performed in five days;

() who ordinarily works 7 hours 12 minutes between 7 a.m. and 6 p.m., on Monday, Tuesday, Wednesday,

Thursday, Friday and four hours on Saturday between 7 a.m. and 12 noon when the ordinary weeck’s work
is performed in six days.

“ Shift worker” is o person other than an ordinary worker. Males under 21 years of age (other than an apprentice
or improver 18 years of age or over) or females of any age shall not be employed on shift work.

‘ Butter-maker ” is a person who controls the temperature of cream for butter making, starts and stops the churn
after filling with cream, and salts and works the butter.

“Assistant to cheese-maker’’ means any person employed in the working of the curd in the vats and processes up to
and including unhooping the cheese from the presses. Not more than six assistants to cheese-makers shall be employed to
each cheeso-maker in any factory.

‘““Assistant to casein-maker '’ means any person employed in the working of the curd in the vats up to and including
unhooping of the casein curd from the presses.

»

Hours ror s WEEK'S WORE.
4. The number of hours which shall constitute an ordinary week’s work shall be 40.
PROEIBITION OF EMPLOYMENT.
5. No person under 21 years of age shall be employed placing cans in or removing cans from a mechanical washer.

OVERTIME.
The following rates shall be paid :—
(2) To * ordinary workers’” for all time worked—
Qutside the times of beginning and ending work as fixed in clause 3 .. . ..
Within the times of beginning and ending work so fixed in excess of four hours on Saturday‘l
and 7 hours 12 minutes on the other working days where an ordinary week’s work is Time and a half.
worked in six day and for all time worked on Saturday and in oxcess of 8 hours
on Monday to Friday inclusive where an ordinary week’s work is worked in five days ..
Provided that double time shall be paid for all work done on Saturday after 12 noon,
() To * shift workers” for all time worked in excess of § hours 40 minutes on any day ». Time and a half.
(c) An employer may require any employee to work reasonable overtime at overtime rat

1 s and the empl
ghall work overtime in accordance with such requirement. ermployee
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MEAL INTERVAL.

7. An interval of not less than 30 minutes nor more than 60 minutes shall be granted for meals between the hours of
12 noon and 2 p.m., provided that females and juveniles shall be granted such interval not more than 4} hours after
starting work.  Shift workers shall be allowed an interval of not less than 30 minutes nor more than 60 minutes for meal:
such meal time to be not less than three and a half hours, or more than five hours from the time of beginning work,
provided that no employee shall be compelled to work for more than five hours between meal intervals and without being
allowed & crib time of fifteen minutes for which he or she shall be paid.

Meal time, if worked, shall be paid for at the rate of time and a half on prevailing rates, same to continue unti
such time as the employee has had the full time provided for meal.

MEAL ALLOWANCE.
8. Any employee required to work more than 60 minutes overtime after the usual finishing time shall be paid, in
.addition to the overtime payable, an allowance of 2s. for a meal. '

TmiMe Book oR OTHER RECORD.
9. Every employee shall indelibly record daily his or her correct times of beginning and ending work in a book,
or on time cards, or by a mechanical contrivance, which shall be furnished by the employer.

InspecTioN oF Time Book.
10. The Secretary or Assistant Secretary of the Federated Cold Storage and Meat Preserving Fmployees’ Union
of Australin be allowed to inspect the Time Record referred to in clause 9 and wages record {covering a period of two
months prior to the inspection), during the office hours of the factory.

ALLOWAN CE.

11, (@) Where an employee is required by law or by his employer to wear a washable outer overall, two such overalls
-of a proved type and quality (not exceeding two each year of employment) shall be provided by the employer within two
weeks of the commencement of employment ; such overalis shall remain the property of the employer.

(5) Employees employed on can washing, tipping milk, or where they are constantly required to work in wet conditions
necessitating the wearing of waterproof aprons, rubber boots or suitable protective footwear shall be supplied with such
articles by the employer, and the articles so supplied shall remain the property of the employer. With regard to footwear,
the employer alternatively may pay an allowance of 1s. G6d. per week to each employee eligibie for such footwear.

CoNTiNuiITY OF WORK. .
12. The work of each day or shift shall be continuous, with the customary break for a meal.

Twie Wages.

13. (@) An ordinary worker ready, available and willing to work, employed on time wages for less than the number of
‘hours fixed for an ordinary week’s work between midnight Sunday and midnight Saturday shall for each hour worked up to
one half the number of hours fixed for an ordinary week’s work be paid at the ordinary wages rate with an addition of
‘33 per centum, and for each hour worked beyond the one-half aforesaid the rate of wages payable sball be the ordinary
wages rate np to but not exceeding ordinary wages rates for an ordinary week’s work.

(5) Any shift worker ready, available and willing to work, employed on time wages for less than the number of hours
fixed for an ordinary week's work shall for each hour worked up to onme half the number of hours fixed for an ordinary
week’s work to be paid at the ordinary wages rate with an addition of 33 per centum, and for cach hour worked beyond
the one-half aforesaid the rate of wages payable shall be the ordinary wages rate up to but not exceeding ordinary wages
rates for an ordinary week’'s work.

(¢) Notwithstanding anything contained in sub-clauses (¢) and (b} of this clause, an employee who has not been absent
without reasonable cause from work on any of the ordinary days of any week in which a holiday mentioned in clause 22
oceurs shall not lose payment from his weekly wage by reason of such holiday if not required for work on such holiday.

TERMINATION OF EMPLOYMENT.
14. Except in a case where an employee has been guilty of misconduct, seven days' notice of termination of
employment shall be given by either employer or worker.

PAaYMENT OF WAGES.
15. Wages shall be paid during ordinary working hours immediately on ceasing work on each payjiday.

WasHING, DiNiNo, A¥D DRiNkING FacILiTies.

16. Adequate washing and drinking facilities shall be provided in each factory or department, and where, in the
opinion of the Inspector of Factories, conditions necessitate their use adequate dining rooms, changing facilites, and showers
shall be provided by the employer.

IaMPROVER To RECEIVE ADULT WAGE.

17. An improver employed at any class of work for which a certificate from the Department of Agriculture is required
shall, unless he is working under the direct supervision of an employee so qualified, be paid the rates of pay prescribed for
such an adult employee.

RoTaTION oF SHIFTS,

18. Where more than one shift per day is worked there shall be a change of shift at least once every four weeks
unless otherwise arranged by mutual consent.

AxNvar Hovripay.

19. (a) Subject to the provisions of sub-clauses (b} and (c) hereof the annual holiday shall be as prescribed by the
provisions of the Factories and Shops (Annual Holiday) Act 1946 (No. 5111), and any amendments which may be made thereto
from time to time.

(b) Any shift worker who is rostered to work six or seven shifts per week including Saturdays, and/or Sundays and/or
holidays shall be entitled for each twelve monthly qualifying period, one week’s annual leave in addition to such leave as
prescribed in sub-clause (a) hereof. X .

(¢) Any person who is employed for only part of a twelve monthly qualifying period as a six or seven day shift worker
shall be entitled to annual leave, or payment in lieu if the total period of service is less than the full qualifying period of
twelve months, as follows :—

(i) during the period of service as such a shift worker, on a proportionate basis based on threo weeks' annual
Jeave for a full twelve monthly qualifying period, or payment in lieu, ie., 3/50ths of the ordinary pay
received during such period of service.

(i) for the remainder of the period of service (if anyj on a proportionate basis based on two weeks' annual

leave for a full twelve monthly qualifying period, or payment in lieu, ie., 1/25th of the ordinary pay
received during such period of service.

(In his or her own interests each employer of labour should obtain a copy of the above Act, which may be purchased
from the Government Printer, Melbourne, at a cost of ls., plus postage.) .

S10K LEAVE.

20. (@) Any employee who has been in the employment of the same employer for a period of not less than three
months and who does not attend for duty shall lose his pay for the actual time lost unless such employee produces or
forwards within 24 hours of the commencement of such absence evidence satisfactory to the employer that his non-attendance
was due to personal ill health or accident necessitating such absence, but such employee shall not be entitled to payment
for non-attendance on the ground of personal ill health or accident for more than 40 hours of working time in each year
of employment or a propottionatley less time during any shorter period of employment. .

(b} Notwithstanding the provisions of sub-clavse (a) hereof if ths full period of sick leave as prescribed above is not
taken in any year, such portion as is not taken shall be cumulative from year to year up to a period not exceeding 120
hours of working time, which shall be the maximum amount of leave to which an employce shall be entitled in any year
without deduction of pay.
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Mixep FuwxcTioxs.

21, Where an employee is engaged in any one day or shift for more than two hours at work in a higher class than
he is employed to perform, he shall be paid for the full day or shift at the highest rate payable for any such work under
this Determination, but if he is so engaged for less than twu hours he shall be paid at the rates fixed by this Determination
only for the work he actually performs. ’

SprciaL Rares For Horivays.

22, (¢) Double time shall be the rate payable for all work done on New Year’s Day, Australia Day, Good Friday, Easter
Monday, Labour Day, Anzac Duy, Queen’s Birthday, Christmas Day, and Boxing Day; but if any other day be by Act of
Parliament or Proclamation substituted for any of the above-named holidays, the special rate shall be payable only for work
done on the day so substituted. Provided that by mutual agreement between any employer and the employces concerned somo
other day may be substituted for King's Birthday.

(6) Any employee called to work part of a holiday shall be paid ordinary rate for the remainder of the day.

(¢) In connexion with the visit to Australia of Her Majesty Queen Elizabeth II., where a public holiday or public half-holiday
is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined arca, such public holiday or
public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned, be deemed to be included
in the list of holidays herein prescribed.

Provided that an cmployce who fails to attend for work on tho working days before and/or after such public holiday or
public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

Sepectan RATES FoR SuNDaY WORK.
- 23. (a) Time and a half shall bo the rate payable for all work done on Sunday, providing that an employee shall be
entitled to payment at the rate of double time for such Sunday work as shall be in excess of 40 hours worked since the
previous Sunday exclusive of any overtime worked by him on Monday to Saturday, both inclusive.

(5) Any employee called to work part of a Sunday shall be paid ordinary rate for the remainder of the day.

Day orr ror SHIPFT WORKERS.

24. Seven day shift workers shall bo entitled to one day off without pay in each week on'any one of tho days
Monday to Sunday (both inclusive). The period of working time on such day off shall,

(i) be taken into account for the purpose of prohibiting an employee from olaiming benefits under the provisions
of clausoe 13, and,
(ii) count as time worked for the purpose of clause 23.

PayMENT FOR WORK DoONE oN RosTERED Day OFF.

25, Notwithstanding the provisions of Clause 23, an employeo recalled to work on his rostered day off shall be puid
double time and a quarter for Sunday, time and three quarters for Saturday, and time and a half for any other days of the
week.

ROSTERING OF SHIFF \WORKERS.

26. (a) Employces shall not be rostered off more than one Saturday and one Sunday in each seven consecutive weecks,

(b) Shift workers rostered to work on Sunday shall be paid in accordance with Clauses 23 and 25 of this Determination.

(c) Shift workers rostered to work on Saturady between midnight on Friday and midningh on Saturday shall be paid
at the minimum rate of time and a half.

(d) Sunday shall be deemed to be the rostered day off in places which do not nermally work on a Sunday.

EMPLOYEES NOT TO BE DEPRIVED OF RIGHTS.

27. Employees who have been absent from work on Worker's Compensation or sick leave as provided for by Clause 23
of this Determination, or who have been on annual leave, shall not be deprived of any benefit under Clause 23 of this
Determination.

LIFTING OF, WEIGHTS.

28, (a) Male employees under 18 years of age shall not lift weights in excess of 30 lb., and male employees between
the ages of 18 years and 21 years shall not lift weights in oxcess of 45 lb.

(2) Female employees under 18 years of age shall not lift weights in excess of 25 lb., and female employees over 18
years of age shall not lift weights in excess of 35 lb.

Basic Wagk.
29. (@) The wages rates set out in clause 2 are based upon the following basic wage.

Place. Basic Wage Index Number
Set Assigned.
£ s d.
Throughout the State .. .. .. .. .. .. .. .. 11 15 0 Melbourne

ADJUSTMENT OF Basic WaGE.
(b) The wages rate for other adult females is based on a basic wage being 75 per cent. of the basic wage for adult males.
calculated to the nearest 6d., half or less than nu. of 6d. to be disregarded. .
{¢}) The wages of apprentices, improvers or juvenile workers shall be the appropriate percentages as set out in clause 2,
such wages shall be calculated to the nearest 6d., half or less than half of 6d. to be disregarded.
P. A. RANDLES J.P,, Chairman.

J. V. WILLOX, Secretary.

Melbourne, 29th September, 1953,

By Authority: W. M. HousToN, Government Printer, Melbourne.
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Factories and Shops Acts.
DETERMINATION OF THE CONDENSERIES BOARD. .

NoTes.—(a) On 18th July, 1938, the Butter Board was deprived of the power to “ determin i

rates which may be pald to any person or persons or classes of persons (other thla’m persons subject t?) ?l:: E:Zi::‘- g‘:z::ri:
Board and the Retail Dairy Board) wheresoover employed in the process, trade, business, or occupation of manufacturin
or preparing for trade or sale condensed milk, sterilized milk, dried milk, milk sugar, sterilized cream, or an oth l'u%
product,” and such power was conferred exclusively on the Condenseries Board. o y er mi

(b) This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts the Wages Board which 4
the lowest prices or rates which may be paid to any persons (other than pgersons subject ct,o }tll‘:i jtzl:fisgioc;il;: t:f &Zt%:;ltno
Factories Board and the Retail Dairy Board) wheresoever employed in the process, trade, business, or occupation e;
manufacturing or preparing for trade or sale condensed milk, sterilized milk, dried milk, milk s,ugar steriiized crean;:) o N
other milk product, including the treatment of bulk milk for wholesale distribution, has made t;he’ following Det;em,\m:_;:,y
)

namely :—
1. That on the 14th October, 1953, the last previous Determination of this Board shall be revoked and replaced by this
Determination. P y
2.
APPRENTICES OR IMPROVERS. ’ JUVENILE WORKERS.
Wages per Week. Wages per Week. .
Shift Workers. Al Others. Males. Pemales.
Percents; r t: P
gt pogron Percentage Percentage |
Wage. s d. Wage. s d Wage. s d Daste . d
Under 16 years .. .. .. 59 138 6 Under 16 years .. 49 115 0 64 1
16-17 years .. .. .. 69 162 0 16-17 years . 56 131 8 70 1% 8
17-18 years .. . .. 8 183 6 17-18 years .. 69 162 0 78 137 ¢
18-19 years .. | 100 plus | 238 6 89 209 0 18-19 years .. 76 178 6 93 183 6
. 3s. 6d. 19-20 years .. 89 200 0 100 176 0
. 19-20 years o iﬂ?%ﬂus 250 © 99 232 6 20-21 years - .. | 100 plus | 237 0 | 100 plus | 188 0
20-21 years | 100 plus | 258 & | 100 plus | 242 6 : 12.
23s. 6d. 7s. 6d.
PROPORTION (1N ANY PLACE). Female juvenile workers operating the Majonnier tester shall
Males. be paid 9s. 3d. per week in addition to their wage.
Female juvenile workers employed in laboratori
One apprentice to every three or fraction of three workers paid 4s. 3d. per week in n.dditliamy to their org:nal:yes :;:;U be
receiving not less than 268s. per week. A .
One impﬂ')ver to every eight or fraction of eight workers
receiving not less than 268s. per week.
Femalea.
Ore apprentice and one improver to every thres or fraction
of three workers receiving Dot less than 206s. 3d. per week.

-

No. 958.—10356/53.——PRICE 8D.
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Oraee EMrLOYERS.

Wages per Week.
Shift All
Workers, Others,
* s d. s d
Milk or cream grader or tester .. .. .. .. .. .. .. .. 297 0 286 ¢
Majonnier operator Be . . .. AN .. .. .. .. 297 0 286 0
Neutralizer .. .. .. .. . .. .. .. .. .. 284 0 283 0
Foreman of shift or department .. .. .. . .. .. .. 204 0 283 0
Operator of any of the following machines :—
Milk drier (roller system) .. .. 287 0 276 0
Milk drier {spray system) .. .. . . .. . .. o 288 0 277 0
Asgistant to milk drier (spray system} .. .. .. .. .. .. 287 0 276 0
Sugar boiler .. .. .. .. .. .. .. .. .. 282 0 271 o
Vacuum pan—condensery .. .. . .. BN . .. . 289 0 278 0
Vacuum pan-dried milk - .. .. .. .. .. .. .. 288 0 217 0
Vacuum pan-milk sugar .. o . . .. . s - 288 0 277 0
Evaporator .. . .. .. .. .. .. .. .. 287 0 276 0
Homogenizer or visiolizer .. .. . .. .. . .. N 285 6 274 6
retort .. .. .. .. .. . .. .. 283 0 272 0
Powder sifter .. .. . .. .. .. .. .. 281 0 270 0
Tubular heater or ejector .. .- .. .. .. .- .. .. 282 0 271 0
Separator .. . o .. .. .. .. .. .. .. 283 0 . 272 ©
Separator operator when weighing off cream and/or skim milk for the purpose of standardization 284 0 273 0
Cream weigher for standardization. .. - .. .. . .. 283 0 272 0
Pasteurizer .. .. . .. .. .. .. .. .. 283 0 272 0
Weighing machine (milk receiving) .. . . .. . .. .. 287 0 276 0
Wire-hoopers, storeman, stackers or packers .. .. .. .. .. .. 281 0 270 0
Washers of vacuum pan, vacuum holding vats, or evaporator . = .. . 282 0 271 0
Male edult washing or sterilizing cans or bottles .. . . .. .. .. 281 o 270 0
Operator of a fork lift truck .. .. .. .. .. .. .. .. 282 0 271 0
other male adults .. . .. .. .. .. .. .. 279 0 208 0
Headwoman, i.e., & person who hag charge of employees under, and takes her instructions from, the
foreman e . .- .. N .. .. .. . .. .. 206 3
Females operating dried milk automatic filler .. .- .o N o . .. 208 3
All other females .. .. .. .. .. ! 208 3

Female workers operating the Majonnier operator shall be paid 9s. 3d. per week in addition to their ordinary wage.

Female workers employed in laboratorics shall be paid 4s. 3d. per week in addition to their ordinary wage.

Persons employed clearing or cleaning horizontal drying boxes shall be paid &s. per week for mid-clearance, or 3s.
per week for morning clearance, in addition to their ordinary weekly wage.

Persons operating more than two vacuum panr shall be paid 4s. per pan extra.

Washers of vacuum pans, vacuum holding vats, or evaporators shall be allowed 3d. for each flying clean or 9d. for
each full clean in addition to the ordinary weekly wage for the employes concerned.

Persons employed cleaning milk tankers and vacuum pan vapour pipes, when the employee enters the latter, shali
receive 9d. for each clean in addition to the ordinary weekly wage for the employee concerned.

Persons employed on a Dennington Spray Control floor shall be paid 15s. per week additional to the rates for milk
drier (spray system).

Persons employed stacking tinplate or unloading tinplate from trucks shall be paid 2d. per hour in addition to their
ordinary wage. .

.Persmgm employed unloading or scooping briqusttes shall be paid 3d. per hour in addition to their ordinary wage.

Persons (other than regular loading gang hands) transporting complete stillages of tinplate shall reccive 3s. per week
in addition to the rate prescribed for storemen.

Washera and/or cleaners of any enclosed vat or tank fitted with & man hole, the height of which compels reaching overhead,
shall be paid 14d. per clean with & maximum of 4s. per week, in addition to their ordinary wage, whilst so engaged.

DEFINITIONS.
3. “Juvenile worker '’ means a person under 21 years of age (other than an apprentice or improver) employed at—
Weighing, filling, emptying, stacking, capping, sealing, opening, labelling, wrapping, packing, oleaning, or aterilizing
tins, cartons, or bottles;
Stamping or branding tins, cartons, cases, bottles, or labels ;
Stamping, branding, lining, or nailing-up boxes or shooks ;
Handling empty tins, cans, cases, crates, jars, moulds, boxes, or certons ;
Feeding or assisting on machines; or
Feeding or taking away from automatic machines.
** Ordinary Worker >’ means a person—
(e} who works 8 hours, between 7 a.m. and 6 p.m. on Monday, Tuesday, Wednesday, Thuraday, and Friday
when the ordinary week’s work is performed in five days;
(6) who works 7 hours 12 minutes, between 7 a.m. and 6 p.m. on Monday, Tuesday, Wednesday, Thursday,
¥riday, and 4 hours on Saturday when the ordinary week's work is performed in 5} days.
* Bhift worker’ means a person other than an ordinary worker. Males under 21 years of age (other than an
apprentice or improver 18 years of age or over), or females of any age shall not be employed on shift work.

Hours vor Ao WEEK’S WORK.
4. The number of hours which shall constitute an ordinary week's work shall be 40.

3 OvVERTIMX.
5. The following rates shall be paid—
(@) To “ ordinary workers”’ for all time worked—
Outside the times of beginning and ending work as fixed in Clause 3 .. . ..
Within the times of beginning and ending work so fixed in excess of 4 hours on Saturda
and 7 hours 12 minutes on the other working days where an ordinary week’s wori Time and a half.
is worked in 5} days and for all time worked on Saturday and in excess of 8 hours
on Monday to Friday (inclusive) where an ordinary week’s work is worked in five days ..
Provided that double time shall be paid for all work done on Saturday after 12
noomn, .
() To * shift workers for all time worked in excess of 6 hours 40 minutes, on any day .. Time and a half,
{¢) An employer may require any employee to work reasonable overtime at overtime rates and the employee
shall work overtime in accordance with such requirernent.
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MEAL INTEBVAL.

6. An interval of 45 minutes shall be granted for meals between the hours of 12 noon and 1.30 p.m., provided that
females and juveniles shall be granted such interval not more than 43 hours after starting work. Shift workers shall be
allowed 45 minutes for each meal; such meal time to be not less than 3} hours or more than 5 hours from the time of
beginning work.

Meal time, if worked, shall be paid for at the rate of time and a half on prevailing rates, same to continue until
such time as the employee has had the full time provided for meal.

Crrs TmiE.
7. An ordinary worker who commences work at 6 a.m. or earlier shall be allowed a rest interval of 15 minutes at
not more than three hours from the time of commencing work.

MorxiNe TEa.
8. Tea shall be made available cach morning for fomale employees,

CONTINUITY OF VWORK.
9. The work of each day or shift shall be continuous with the customary break for a meal.

Twve WagEs.

10. (a) Any ordinary worker ready, available and willing to work, employed on time wages for less than the number
of hours fixed for an ordinary week's work between midnight Sunday and midnight Saturday shall for each hour worked up
to one half the number of hours fixed for an ordinary week’s work be paid at the ordinary wages rate with an addition of
33 per centum, and for each hour worked beyond the one haif aforesaid the rate of wages payable shall be the ordinary
wages rate up to but not exceeding ordinary wages rates for an ordinary week’s work.

() Any shift worker ready, available and willing to work, employed on time wages for less than the number of hours
fixed for an ordinary week’s work shall for each hour worked up to one half the number of hours fixed for an ordinary
week’s work shall for each hour worked up to one half the number of hours fixed for an ordinary week's work be paid at
the ordinary wages rate with an addition of 33 per centum, and for cach hour worked beyond the one-half aforesaid the rate
of ‘;ages payable shall be the ordinary wages rate up to but not exceeding ordinary wages rates for an ordinary week's
WOrK.

(c) Notwithstanding anything contained in sub-olauses (a) and (b) of this clause, an employee who has not been absent
without reasonable cause from work on any of the ordinary days of any week in which a holiday mentioned in clause
25 occurs shall not lose payment from his weekly wage by reason of such holiday if not required for work on such holiday.

MEAL ALLOWANGE.

11. Any employee required to work more than 60 minutes’ overtime after tho usual finishing time shall be paid, in
addition to the overtime payable, an allowance of 2s. for a meal.

Warrmvg  TiMe.

12. Whon an employee is called to work at a certain hour, but is not put on at such hour, the time that the employee
is kept waiting shall be treated as time on duty.

s ALLOWANOE.

13. (@) Where an employee is required by law or by his employer to wear a washable outer overall, two such overalls
of & proved type and quality (not oxceeding two each year of employment) shall be provided by the employer within two
weeks of the commencement of employment ; such- overalls shall remain the property of the employer.

(6) Employees employed on can washing, tipping milk, or where they are constantly required to work in wet conditions
necessitating the wearing of waterproof aprons, rubber boots or suitable protective footwear shall be supplied with such
artioles by the employer, and the articles so supplied shall remain the property of tho employer. With regard to footwear,
the employer alternatively may pay an allowance of 1s. 8d. per week to each eraployee eligible for such footwear.

PROHIBITION OF EMPLOYMENT.
14. No person under 21 years of age shall be employed placing cans in or removing cans from a mechanical
washer.
PayMENT OF WAGES.
15. All wages shall be paid weekly.

TERMINATION OF EMPLOYMENT.
16. Except in a case where an employee has been guilty of a misdemeanour, seven days' notice of termination of
employment shall be given by either employer or employee.

WaASHING AND DRINKING FAOILITIES.
17. Adequate drinking and washing facilities shall be provided in each factory or department. All employeos handling
briquettes or coal shall be allowed seven minutes’ washing time at the conclusion of the day’s work. Where conditions of
labour warrant their use, changing accommodation and showers shall be provided by the employer.

Tmme Book orR OTuer RECORD.

18. Evcry: employee shall indelibly record daily his or her correct times of beginning and ending work in & book, or
on time cards, or by a mechanical contrivance, which shall be furnished by the employer.

InspecTiON OF TmME Boox.

19. The Socretary, Assistant Secretary, or Organizer of the Federated Cold Storage and Meat Preserving Employees’
Union of Austrolia, duly authorized in writing under the seal of the said Union, shall have access to the record of times
recorded by the employees and the wages paid for a period of two months prior to date of inspection, provided that such
inspection shall be made during the oftice hours of the factory, and not more than once in any fortnight. Authority shall
be produced to the employer on demand. -

IMPROVER T0 RECEIVE ApuiLr WaGE.

20. An improver employed at any class of work for which a certificate from the Department of Agriculture is required,
shall, unless he is working under the direct supervision of an employee so qualified, be paid the rates of pay prescribed for
such an adult employee.

LiFTING OF WEIGHTS.

21. (a) Male employees under 18 years of age shall not lift weights in excess of 30 lb., and male employees between
the age of 18 years and 21 years shall not lift weights in excess of 45 lb.

(b) Female employees under 18 years of age shall not lift weights in excess of 25 1b., and female employees over 1%
years of age shall not lift weights in excess of 35 1b.
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Annuar HoLipay.

22. (a) Subject to the provisions of aub-clauses (b} and {c) hereof the annual holiday shall be as prescribed by the
provisions of the Factories and Shops {Annual Holiday) Act 1948 (No. 5111), and any amendments which may be made thereto
from time to time.

(b) Any shift worker who is rostered to work six or seven shifts per weck, including Saturdays, and/or Sundays and/or
holidays shall be entitled for each twelve monthly qualifying period, one week’s annual leave in addition to such leave as
prescribed in sub-clause (a) hereof.

() Any person who is employed for only part of a twelve monthly qualifying period as a six or seven day shift
worker shall be entitled to annual leave, or payment in lien if the total period of service is loss than the full qualifying
period of twelve months, as follows :—

(i) during the period of service as such a shift worker, on a proportionate basis based on three weeks’ annual
leave for a full twelve monthly qualifying period, or payment in lieu, i.c., 3/50ths of the ordinary pay
received during such period of service.

(ii) for the remainder of the period of servico (if any) on a proportionate basis based on two weeks’ annual leave
for a full twelve monthly qualifying period, or payment in licu, ie., 1/25th of the ordinary pay received
recoived during such period of service.

{(In his or her own interests each employer of labour should obtain a copy of the above Act, which may be purchased
from the Government Printer, Melbourne, at a cost of ls., plus postage.)

SICK  LEAVE.

23. (a) Any employee who has been in the employment of the same omployer for a period of not less than three
months and who does not attend for duty shall lose his pay for the actual time lost unless such employee produces or
forwards within 24 hours of the commoncoment of such absence evidenco satisfactory to the employor that his non-sitendance
was due to personal ill health or accident necessitating such absence, but such employee shall not be entitled to payment
for non-attendance on the ground of personal ill health or accident for more than 40 hours of working time in each yvear
of employment or a proportionately less time during any shorter period of employment.

(b} Notwithstanding anything contained in sub-clause (@) hereof, if the full period of sick leave as prescribed above
is not taken in any year, such portion as is not taken shall be cumulative from year to year up to & period not exceeding
120 hours of working time which shall be the maximum amount of leave to which an ‘employee shall be entitled in any
year without deduction of pay.

(c) An employee shall not be ontitled under this clause to paid leave of absence for any period in respect of which
he is entitled to Worker’s Compensation. .

Mixep FuNcTIONS.

24. Where an employee is engaged in any one day or shift for more than two hours at work in a higher class than
he is employed to perform, he shall be paid for the full day or shift at the highest rate payable for any such work under
this Determination, but if he is so engaged for less than two hours he shall be paid at the rafes fixed by this Determination
only for the work he actually performs.

SeeciaL RaTEs ror HoLmpavs.

25. (a) Double time shall be the rate payable for all work done on New Year's Day, Australia Day, Good Friday,
Easter Monday, Labour Day, Anzac Day, Christmas Day, aud a holiday to be fixed by each factory in lieu of Queen’s Birthday ;
but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named holidays, the special
rate shall be payable only for work done on the day so substituted. .

(b) Any employee who works part of a holiday shall be paid ordinary rate for remainder of the day. .

(¢) In connexion with the visit to Australia of Her Majesty Queen Elizabeth II., where s public holiday or public half-holiday
is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined area, such public holiday or
public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned, be desmed to be included
in the list of holidays herein prescribed. :

Provided that an employee who fails to attend for work on the working days before and/or after such public_holiday or
public half-holiday without reasonable excuse shall not be entitled to be paid for such public holiday or public half-holiday.

SeeciaL RaTES ¥or Sunpay WoRk.

26. (a) Time and a half shall be the rate payable for all work done on Sunday, providing that an employee, shall be
entitled to payment at the rate of double time for such Sunday work as shall be in excess of 40 hours worked since the
previous Sunday exclusive of any overtime worked by him on Monday to Saturday, both inclusive.

(b) Any employee required to work on a Sunday shall be entitled to a minimum of an ordinary day’s pay or work
at the special rate to enable him to earn such ordinary day’s pay.

DaY orFr FOR SHIFT WORKERS.
27. Seven day shift workers shall be entitled to one day off without pay in each week on any one of the days
Monday to Sunday (both inclusive). The period of working time on such day off shall—
(i} be taken into account for the purpose of prohibiting an employee from claiming bonefits under the provisions
of clause 10; and
(ii) count as timo worked for the purpose of clause 26.

PaYMENT FOR WORK DONE ON ROSTERED Day Orr.

28, Notwithstanding tho provisions of clause 26, an employee recalled to work on his rostered day off shall be paid
double time and a quarter for Sunday, time and three quarters for Saturday, and time and a half for any other days of the
week. -

i RoSTERING OF SHIFT WORKERS.
29. (@) Employees shall not be rostered off more than one Saturday and one Sunday in each seven consecutive woeks.
(b) Shift workers rostered to work on Sunday shall be paid in accordance with clauses 28 and 28 of this Determination. *

(c} Shift workers rostered to work on Saturday between midnight on Friday and midnight on Saturday shall be paid
at the minimum rate of time and a half.

ExproyERs Not 1o BE DEPRIVED oF RIGHTS.
30. Employees who have been absent from work on Worker's Compensation or sick leave as provided for by clause
23 of this Determination, or who have been on annual leave, shall not be deprived of any benefit under clause 26 of this
Determination. R
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Basie Wage.
31. (a) The wages rates for adult males set out in clause 2 are based upon the following basic wage.

Place, Baslc Wage Ig;ltuxA Sl‘;:‘&e.r
£ s d [
Throughout the State 1115 0 Melbourne

(8) The wages rates for adult females are based on & basic wage being 75 per cent. of the basic wage for a.dult males
calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

(¢} The wages of apprentices, improvers or juvenile workers shall be the appropriate percentages as set out in clause 2
such wages shall be calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

A. V. BARNS, J.P., Chairman.

J. V. WILLOX, Secretary.
Melbourne, 20th Sepember, 1953.

By Authority: W. M, HousToN, Government Printer, Melbourne,
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Factories and Shops Acts.
DETERMINATION OF THE PAINT AND COLOUR BOARD.

Note—This Determination applics to the whole of the State of Victoria.

In accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 4th February,
1036, hos had the power to determine the lowest prices or rates which may be paid to any persons—

{a) employed in the trade of preparing any kind of paint, varnish, enamel or colour, either wet or dry ;
(%) employed in manufacturing titanium white or white lead, .

has made the following Determination, namely :—

1. That on the 13th October, 1953, the last previous Determination of this Board shall be revoked and replaced by
this Determination.

2. IMPROVERS.*
Percentage of © Wages Per Week Percentage of Wages Per Week
Males, Basic Wage. of 40 Hours. Females. Female Basic Wage. of 40 Hours.

»
&

-
[N

15 years of age o 44 103

6 16 years of age . 48 84 6
16 years of age .. 48 113 0 17 years of age .. 58 102 0
17 years of age . 58 136 6 18 years of age .. 69 121 6
18 years of age . 69 162 0 19 yesrs of age . 80 141 0
19 years of age .. 80 188 0 20 years of age . 96 167 0
20 years of age . 95 223 0

*NoTe.—The board has determined, in accordance with section 25 (1) of the Faclories and Shops Act 1934, that the
trade is so unskilled that no apprentices shall be taken in the trade.

PROPORTION (IN ANY Prace).

I'wo male improvers to every three or fraction of three workers, and three female improvers to each worker of the
same gex receiving not less than the minimum wage.

No male under 15 years of age and no female under 18 years of age shall be employed at the trade.
No. 959.—10357/53.—PrIoE 6D,
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OTHER EMPLOYEERS.

Persons employed in preparing any kind of paint, varnish, enamel or colour, either wet or dry, or in manufacturing
white lead—

Per Week of 40 Hours,
Adjustable XNon.Adjustable Total
Weekly Wage. ‘War Loading. Weekly Wage,
8. d s. d s. d.
Employed in manufacturing white lead.
Employee engaged on lead filters .. .. i . . .. .. 267 0
Employee engaged on carbonators . .. .. .. .. .. .. 266 0
Employee engaged on lead dryers .. . .. .. .. .. .. 266 0
Employee engaged on lead melting kettles .. .. .. . .. .. 264 6
General process worker . .. .. . . . .. .. 262 0
All others .. .. o .. .. o .. .. .. . 257 0
Elsewhere—
Varnish maker or natural gum runner .. . .. .. B 28¢ 0 3 0 287 0
Oil boiler or burner or chemical colour maker .. .. e B 2718 0 30 281 ©
Tinter of paint, lacquer or enamel .. .. . .. P 274 0 3 0 2771 0
Varnish maker’s assistant .. .. .. . .. .. 263 0 3 0 286 0
Employee selecting, handling, weighing, and/or distributing pigments or
resins . .. .. .. . . .. C . 263 0 3.0 266 0
Any person engaged on paint, enamel, lacquer or putty mixing or grinding
machine, or kalsomine mixer or dry colour grinding machine caustic washer,
lacquer solution or thinner maker .. .. . .. . 261 O 3 0 264 0
All other males . .. .. .. .. .. .. 254 0 3 0 267 0
All other females .. .. . .. . .. .. 177 9 3 0 180 9

Leading hand, i.e., an employee appointed to work under the supervision of a foreman, and who has three or more
male employees under hie supervision, shall be paid not less than ten shillings per week in addition to the rates specified.

Hours oF EMPLOYMENT.
. Day Workers.
3. The ordinary hours of employment shall be 40 per week to be worked in five days, Monday to Friday
inclusive, of 8 hours each continuously except for meal breaks, between 7.30 a.m. and 5.30 p.m.

The commencing and finishing times once having been determined shall be alterable only by agreement or by the
employer giving the employces at lcast seven days’ notice of the alteration.

OVERTIME. .

4. For work done outside the ordinary hours, or in excess of 8 hours on any day, the rate of pay shall be time
and a half for the first two hours and double time thereafter.

CALCULATING OVERTIME WHEN HoLipay Occurs.

5. If in any week there occurs a holiday to which an employee, whether a shift worker or not, is entitled under
clause 7, then such time as would ordinarily have been worked on such day shall, for the purpose of calculating overtime,
be regarded as time worked.

SPECIAL RATES.

6. Double timo shall be the rate payable to all persons for all work done on Sunday, Australia Day, Good Friday,
Easter Saturday, lLiaster Monday, Labour Day, Queen’s Birthday, Melbourne Cup Day, Christmas Day, Boxing Day, and
New Year’s Day, but if any other day be by Act of Parliament or Proclamation substituted for any of the above-named
holidays, the special rate shall only be payable for work done on tho day so substituted.

" In connexion with the visit to Australia of Her Majesty Queen Elizabeth II., where a public holiday or public half-holiday
is proclaimed by Order in Council throughout any municipality or part thercof, or within any defined arca, such public holiday or
public half-holiday shall, so far as such municipality or part thereof, or such defined area is concerned, be deemed to be included

. in the list of holidays hercin prescribed. -
Horipays.

7. All cmployees shall be entitled to the following holidays without deduction of pay :—Australia Day, Good Friday,
Easter Monday, Labour Day, Anzac Day, Queen’s Birthday, Melbourne Cup Day, Christmas Day, Boxing Day, and New Year's Day.

In connexion with the visit to Australia of Her Majesty Queen Elizabeth IL., where a public holiday or public half-holiday
is proclaimed by Order in Council throughout any municipality or part thereof, or within any defined area, such public holiday or
public half-holidey shall, so fur as such municipality or part thercof, or such defincd arca is concerned, ho deemed to be included
in the list of holidays herein prescribed. .

« Provided that any employee who is absent from his cmployment on the working day before or after a holiday without
reasonable excuse or without the employer’s consent shall not be entitled to payment for such holiday.

Surrr WoOREK.
8. (¢) Employees on shifts shall work such shifts up to five per week as may be required.
(b) A shift shall consist of eight hours, inclusive of 20 minutes for meal breaks.
(c) Shift workers whilst on afternoon or night shift shall be paid ten per cent. more than ordinary rates for such shifts,
Provided that an employee who works on a night shift which does not rotate with some other shift or with day work so as to

give him at least one third of his working time off night shift, shall be paid at the rate of time and a quarter for the
ordinary working hours on such night shifts.

(d) Shift workers who work on any afterncon or night shift which does not continue for at least five auccessive
afternoons or nights shall be paid at the rate of time and a half.

(e) For all time worked before or after the ordinary starting or finishing time of his shift or in excess of 8 hours on
any day a shift worker shall be paid at overtime rates in accordance with the provisions of clause 4 hereof.

(f) An employeo shall not bo required to work more thun one shift in each 24 hours, except in an omergency or
when the relief does not report for duty.

‘(g) Shift rosters shall specify the commencing and finishing times of the ordinary working hours of the respective shifts,
These times once having been determined may be varied by agreement between the employer and the representative of the
Union or, failing agreement, by seven days’ notice given by the employer to the employees concerncd.

‘* Afternoon shift >’ means any 'shift finishing after 6 p.m. and at or before midnight.

““ Night shift * means any shift finishing subsequent to midnight and at or before 8 a.m.
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Mrxep FUNCTIONS.

9. An employee engaged for more than half of one day or shift on duties carrying a higher rate than his ordinary
classification shall be paid the higher rate for such day or shift : if for less than half of one day or shift he shall be paid
the higher rate for the time so worked.

Boots, GLovEs, OVERALLS, AND RESPIRATORS.

10. (@) The employer shall provide free of cost to the employee the following :—

(i) Two pairs of overalls per year to each employee.

(if) Gloves and one pair of boots per year to employees in the varnish section.

(ifi) One pair of boots per year to employees in the grinding and mixing section.

(iv) Rubber hoots and gloves to employees in wet colour making and in caustic.

(v) Gloves to yardmen when handling drums.
(b) On the roquest of any employee using or handling dry pigments or gums, he shall be supplied with a respirator by

his employer free of cost.

No two employees shall be required to use the same respirator, but a previously used respirator may, after sterilization,
be given up to the exclusive use of another employee.

MEAL INTERVAL.

11. A meal interval of 45 minutes shall be given between 11.30 a.n. and 1.30 p.m. Any employee not having received
the prescribed meal interval by 1.30 p.m. shall, until relieved for such meal interval, be paid at the rate of double time
for all time worked after 12.45 p.m.

Doruineg WATER.
12, A sufficient supply of boiling water for all employees shall be provided at meal times.

MEAL ALLOWANCE. !

13. A meal allowance of 4s. shall be paid to employees on any day when required to work for a pe}iod of not less
than one hour after the usual finishing time unless notice has heen given the day before such extra time is worked.

WasHiNG AND CLEaANING TmME,

14. Employees shall be allowed five minutes in the employer’s time for cleaning and washing before any meal time
and before finishing time daily. Hot water and soap shall be supplied by the employer for the use of his employees.

TeERMS oF ENGAGEMENT.
15, (@) No employee shall be employed other than as a weekly employee.

{b) A weekly employee, to become entitled to the weekly wage prescribed by this Determination, must be available
and ready and willing to perform such work as the employer shall from time to time require on the days and during the
hours usually worked by such employee.

(c) Employment shall be terminated by a week’s notice on ecither side given at any time during the week or by the
payment or forfeiture of a week’s wages, as the case may be. This shall not affect the right of the employer to dismiss
any employec without notice for malingering, neglect of duty or misconduct (in which case wages shall be paid up to time of
dismissal only withcut any allowance for public holiday pay) or to deduct payment for any day the employee cannot be
usefully employed because of any strike, or through any breakdown o: machinery. or any stoppage of work, or any case for
which the employer cannot be reasonably held responsible,

Stcx Leave.

16. (a) An employee on weekly engagement who has been in the service of an employer for three months and who
is abrent from work on account of personal illness, or on account of injury by accident arising out of or in course of his
employment, shall be entitled to leave of absence without deduction of pay, subject to the following conditions and
limitations—

(i) He shall not be entitled to paid leave of absence for any period in respect of which he is entitled to worker’s
compensation.
{ii) He shall prove to the satisfaction of his employer that he was unable on account of such illness or injury to
attend for duty on the day or days for which sick leave is claimed.
(iii) He shall within 24 hours of the commencement of such absence inform the employer of his inability to attend for
duty.
(iv) He shall not be entitled in any year to leave in excess of 40 hours of working time.

Cumulative Sick Leave.

{6} If the full period of sick leave as prescribed above is not taken in any year such portion as is not taken shall, provided
an employee remains in the service of the one employer, or any successor of such employer, be cumulative from year to year.
For the purposes of this sub-clause, service prior to the lst June, 1946, shall be disregarded providing that any accumulated sick
lesve {not excoeding 80 hours of working time) standing to the credit of the employee on the 26th November, 1952, shall not be
reduced by virtuc of the provisions of this sub-clause.

Single Day Absences.

(¢) In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence
of one day only, such employee if in the year he has already been allowed paid sick leave on more than one occasion for
one day only, shall not be entitled to payment for the day claimed unless Eo produces to the employer a certificate of a
duly-qualified medical practitioner that in his, the medical practioner’s, opinion the employee was unable to attend for duty
on account of personal illness or on account of injury by accident. Nothing in this sub-clause shall limit the employer’s
rights under sub-clause (g} (ii) hereof.’

Attendance at Hospital, d&c.

(d) Notwithstanding anything contained in sub-clause (a) hereof, an employee suffering injury through an aceident
arising out of and in course of hiz employment necessitating his attendance during working hours on a doctor, chemist or
trained nurse, or at a hospital, shall not suffer any deduction of pay for the time (not exceeding four hours) so occupied on
the day of the accident, and shall be reimbursed by the employer all expenses reasonably incurred in connexion with such
attendance.

(e) For the purposes of this clause ““ year’’ means the period between the lat day of June in each year and the next
3lst day of May.

AnnvaL HoLipay.

17. The annual holiday shall be as prescribed by the provisions of the Factories and Shops (Annual Holidays) Act
1946 (No. 5111), and any amendments which may be made thereto from time to timé.

(In his or her own interests each employer of labour should obtain a copy of the above Act, which may be purchased
from the Government Printer, Melbourne, at a cost of ls., plus postage.)
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DEFINITIONS.

18. Varpish maker is one who (@) is capable of: selecting in their proper proportions the ingredients necessary for
making standard varnishes, and (b) has the duty of combining these ingredients by the applicution of heat at the proper
time in their proper order and at their proper temperatures, and (c) is so employed, and includes a runner of natural gonm.

Tinter of paint, lacquer or enamel is one who is invested with discretion as to the kind and quantity of colouring
matter to be added to a mixture in order to make it conform to a certain specified colour, or to match a given colour
sample or colour standard. '

RionT oF ENTRY oF Uxion OFFIOIAL.
19. A duly accredited representative of the Federated Miscellaneous Workers’ Union of Australia shall have the right
to enter employers’ workshops during the midday meal hour for the purpose of interviewing cmployees on legitimate union
. buginess on the following conditions :—
(a) That he produces his authority to the gate-keeper-or such other person as may be appointed by the employer.
(b) That he interview employees in a room provided for the purpose by the employer, which room should be
adequate to accommodate, at the same time, the whole of the employees subject to this Determination.
Where no such room is provided the representutive shall be permitted to interview employees where they
are taking their meal. .
(¢} That not more than one representative in all be in any workshop at any one time,
(d) That no one representative visit a workshop more than once in each week.
(¢) That if any employer alleges that -a representative is unduly interfering with his workshop, or is creating
disaffection amongst his employees, or iz offensive in his methods, or is committing a breach of any of the
previous conditions, such employer may refuse the right of entry. :

Basic Wace .
20, (a) The wages rates for “other Employees’ set out in clanse 2 are based upon the following basic wage.

Mg, . N Index Number
Place. Basie Wage. et Assigned.
£ s d.
Throughout the State .. . . .. . . . i1 15 0 Melbourne

(b) 'The wages rates for adult fomales are based on a basic wage being 75 per cent. of the basic wage for adult males
calculated to the nearest 6d., half or less than half of 6d. to be disregarded.

(¢) The wages of improvers shall be the appropriate percentages as set out in clause 2, such wages shall be calculated
to the nearest 6d., balf or less than half of 6d. to be disregarded. .
P. A. RANDLES, .1.P., Chairman. _

J. V. WILLOX, Secretary.
Melbourne, 28th September, 1953.

By Authority: W. M. HousToN, Government Printer, Melbourne,




