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Factories and Shops Acts.

DETERMINATION OF THE ICE BOARD.
Note.—This Determination applies to the whole of the State of Victoria.

N accordance with the provisions of the Factories and Shops Acts, the Wages Board which since the 7th September, 1926,

has bad the power to * determine the lowest prices or rates which may be paid to amy person or persons or classea of

persons employed cither inside or outside a factory or work-room in the process, trade, or businees of a maker of ice for
trade or sale,”” has made the following Determination, namely :—

- 1. That on the 14th October, 1958, the last previons Detcrmination of this Board shall be revoked and replaced by
this Determination :—

2.
Juvenile Workers, f.e., persons under 20 years of age employed at work
;n.ht:r than Pulling, Btacking, or Packing Ice, or De-frosting Other Employees.
ce
Wages per Week. ‘ Wages per Weok.
Per- Emergency .
centage | Adjustable | Loading Total . Emergensy
of Basic Wage. (Non- Wage. . Agjustable ing Total W.
Wage. adjustable). Wage. ndl(llxi?:l';le) age.
L " e do ). s d s d. - .
16 years of age .. 83 148 © 1 6 149 . 6 .
17 yoars of oge .. | 68 {160 O | L 9 [161 9 s & s d. s. d.
18 years of age .. 81 190 6 2 0 (192 6 o
19 years of age .. | 93 |28 6 | 2 3 220 9 | Al Employees .| 3028 ¢ 0 308 6

PROPORTION (in any factory or place).

One juvenile worker to every .three or fraction of three 1
workers employed and receiving not less than 308s. 6d.
per weoek. - :

PROHIBITION .OF EMPLOYMERT. .
3. The Board has determined that no person shall be employed s an apprentice- or an improver.

Houns or Wonk.

4. The number of hours to constitute an ordinary week's work shall be 40 to be worked within the times of
beginning and ending work prescribed by clause & as follows t—i’ o 1=t

{a) Shift Workers—40 hours on any five days from’_‘lc[:qn;da'yfi_té's.nurdky inclusive. [ .
(8) All other persons—40 hours in five days of 8 hours each from Monday to Friday inclusive.
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7D
TIMES OF Bncmn,niq' axp-Expine Worx.
5. (a) Shift Workers :— \

i

N i Time of Time aof
Day Shift— : NN Beginning, Ending.
Monday to Saturday inclusiv R . 7 am. .. 3 p.m.
Afternoon Shift— v J
Monday to Saturday inclusive * e .. 3 pm. .. 1l pm.
Night Shift— ;
Sunday to Monday .. . 11 pm. .. 7 am.
Monday to Tuesday .. .. e T - 11 pm. .. 7 a.m.
Tuesday to Wednesday .. s .. .. 11 pm. .. 7 aan,
Wednesday to Thursday v Y . . 11 pm. .. 7 a.m.
Thursday to Friday .. .. .. .. 11 pm., .. 7 a.m,
Friday to Saturday .. . 11 pm. .. 7 a.m.

(b) All Other Persons :—

During the Period 16th Aprll't{') 15th Octpber. During the Perlod 16th October to 15th April.

P

Time of Beginning. I Time of Ending. Time of Beginning. \ Time of Ending.
. r . A} }
Monday to Friday inclusive L el s 7 am, 5 p.m. 6 a.m. ~/ ¢ 5 pm.
PG AR MU
" Overre, v

6. Time and a hulf shall be payable for all time worked by shift workors outside the hours prescribed in clause 5, and
by all other persons in excess of 8 hours per day. -

- ' - ' f \

Sairr WoORK.

7. Shift workers on rumtih—g'ahi'fi‘:)r-shiﬁ workers on afternoon or niélit‘ shift, shall be ;a.il—an additional amount of 14s.
per week when a full week is worked or a pro-rata amount where less ‘than-a-full,week- is worked. e

-

Such additional amount shall not ‘be’ taken into-rccount when' computing overtime. ™ =

WEEELY Dax Orr. .
8. The employer shall prepare a roster providing for a regular day off each week between Monday and .Saburdn.y for
ehift workers. . TR B UL S B (I R A A RN P
’ Minmronm Hours on Day Orr. )
9. Employees called upon to work on their 'da’.y' Joﬁ' shall receive a’ minimum of four hdﬁ;‘s‘lvéorkla:ml pnyyment :l,t the
ra,t,e“of ?imp ‘!"9 & ha‘lf. Y [ Y A A T [ T ! L

' " O '

» Yo e . <

FEETEEI . [ N ‘,'SPEP‘IA"LRL_';ES.. ',{‘ L - g o
10. (@) Double Time shall bo the rate for all work done .on Sundays, New Yeir’s. Day, "Australia Day, Good Friday,"
Easter Monday, Labour Day, Anzac Day, Queen's Birthday, Christmas Day, and Boxing Day; but if any other day be by
Act of Parliament or Proclamation substituted. for any, of .the above.naumed, holidays,.the special rato shall: only. be” payable
for work done on the day so substituted. A B

Any employee required to work on a holiday or a Sunday shall receive a minimum of four hours’ work or shall be
paid for such four hours at double time, and ordinary pay for the remainder of the day. .

() In connexion with the visit to Australia of Her Majesty Queen Eljzabeth [I., where a public holiday or public half-holiday
is proclaimed by Order in (Council throughout any municipality or part thereof, or within any defined area, such public holiday or
public half-holiday shall. »o far as such municipality or part thercof; or such defined area is concerned, bo deemed to be included
in the list of holidays herein prescribed. .

Provided that an employee who fails to attend for work on the working days before and/or after such public holidsy or
public half-holiday without reasonable exeuse shall not be entitled to bo paid for such public holiday or public half-holiday.

. o 00 LT

.. W TiMe Rate. ' ’ '-‘

11. Any person employed on time wages for less than the number of hours fixed for an ordinary week’s work ahall for
each hour worked up to 20 hours be paid at the ordinary wages rate, with an addition of thirty.three and one-third per
oentum, and for each hour worked beyond the hours aforesaid the rate of wages payable shall be the ordinary wages rate up
to but not exceeding ordinary wages rates for an ordinary week’s work. v ' ] - ‘.

vl

! [ . ’

o \ o0
) U t . i1 RN

~ ' o [ BN
.. I 1y Ve . .

i "PAYMENT or WagES.
12. Payment of wages shall be made weekly during working hours.
1o L. L0

Suoxo INTERVAL.

13. Any person who is eimployed continuously in an artificially cooled ice storage chapbel:jft_)pjytho;xm or more shall |
be allowed fifteen minutes’ interval for smoko between meals without deduction of pay. ot .

TERMINATION OF EMPLOYMENT.'

14. Except where -tho conduct of an employee justifies instant dismissal, seven :days! .notice of termination of
employment shall be given by ‘cither employer or employee or one week’s wages shall be paid or forfeited in liou thereof.
This provision shall only apply in the case of an employee Who has been employed continuously for four weoks or more.

‘. voode bt b o Ty TS PR TPRRENINN il

o - * ‘
ANxvarL Houipay. .7 T e hea

15. (a) The annual holiday shall be as prescribed, by ,the, provisions of the Factories and Shops (Annual Holidays) Act

1946, No. 5111, and any amendments which may be made-thereto 'from time to time, ¥ - ©' /= i ey T
(¢) In addition to’-thel dbovelrétating- shift workers -shall be ‘allowed- for cuch twelve ‘monthly !quaﬁfyihg period one

week’s leave ineluding non-working days. B e s )
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(¢) Where an employee with twelve months’ continuous service is engaged for part of the twelve-monthly period as a
rotating shift worker, he shall be entitled to have the period of two weeks’ annual leave prescribed by the said Act increased
d as af id

" 1

by one half day for each month he is i y ] a.

5R 5!

(d) I in any twelve-monthly qualifying period a rotating shift worker lawfully leaves his employment or his employment
is terminated by the employer through no fault of the employee, the employee shall be paid, in addition to all other amounts
(including any payment in lieu of annual leave as prescribed by sub-clause (a) hereof) due to him, an smount equal to one-
fiftieth of his ordinary pay for the period of employment as a rotating shift worker.

Sicx Lzavs.

16. (a) Any employee who has been in the employment of the same employer for s period of not less than three
months and who does not attend for duty shall lose his pay for the actual time lost unless suoh employee produces or
forwards within 24 hours of the t of such abs evidence satisfaotory to the employer that his non-attendance
was due to personal ill-health or accident r itating such ab. , but such employee shall not be entitled to payment for non-
attendance on the ground of personal ill-health or accident for more than six days in each year or a proportionate less time
~during any shorter period of employment.

(b) If the full period of sick leave as prescribed in sub-clause (@) hereof is not taken in any year, such portion as is
not taken shall be cumulative from year to year up to a period not exceeding twelve days, which shall be the maximum
-amount of leave to which an employee shall be entitled in any year without deduction of pay.

For the purpose of this sub-clause service prior to the 11th June, 1943, shall be disregarded.

RuBBER Boors aND CaNvas GLOVES To BE ProviDED.

17. (a) The employer shall each year supply the employee with one pair of rubber boots which shall remain the
property of the employer, provided that under circumstances of exceptional wear or inferiority in the quality of the boots the
-smployer shall provide replacements.

(6) Canvns gloves which shall remain the property of the employer shall be supplied to the employee when necessary.

' Tme Book axp Wace REcorD.
18. Every cmployeo shall indelibly record daily his correct times of beginning and ending work in a book, or on -time
cards, or by a mechanical contrivance, which shall be furnished by the employer. In addition to such time record every
-employee shall be required to sign each week a wage book or other record showing the total nmount received as wages for
‘such weck.
UxioN INSPECTION.

19. The secretary, assistant secretary, or organizer of the Federated Cold Storage and Meat Preserving Employees®
Union of Australia, duly authorized in writing either generally or specially under the seal of the said Union, shall have
access to the records of times recorded by employces and wages paid, provided that such inspection is made between the
-hours of 9 a.m. and 430 p.m. on a working day. Such authority shall be produced to the employer on demand.

Basic WaeE.
20. (a) The wages rates set out in clause 2 are based upon the following basic wage :—

Place. Basic Wage. Ig;l:x M}:lumgnodw
£ s d
“Throughout the State.. .. .. . .. . .. .. 1115 0 Melbourne

(b) The wages of Juveniles shall be the appropriate percentages as set out in clause 2, such wages shall be calculated
rto the nearest Gd., half or less than half of 6d. to be disregarded.
P. A. RANDLES, J.P,, Chairman.

J. V. WILLOX, Secretary.
“Melbourne, 29th September, 1953.

By Authority: W, M. HoustoN, Government Printer, Melbourne.







